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Faotories and Shope Acts,

DETERMINATION OF THE WHOLESALE GROCERS BOARD.

NoTes.—(a) This Determination applies to the whole of the State of Victoria.
(b) On the 23rd December, 1912, the powera of the Wholesale Grocers Board were extended i
employed in the business of a wine and apirit merchant. nded to enablo it to fix rates for persons
N soccordance with the provisions of the Factories and Shops Acts, the Wages Board dppointed to * determine th i
1 or rates which may be paid to any person or persons or classes of persons enr;ﬁ?)yed in the eyormne o: ‘:":f prices
grocer, including a seller of tea,” has made the following Determination, namely :— .

1. That as from the beginning of the first pay period to commence in November, 1951, the 1 inati
Buard shall be revoked and reslaced by this Determination. ’ 51, the last Determination of the

2.
APPRENTIOES AND INFROVERS ALL OTHNE ENPLOYERS.
Percen-
tage of | Wnges par ‘Wages per week.
Basic week.
‘Wage.
Toalarat acd Bene | Allother pata
£ s d. - other parts of
Under 18 yearsof age | 31 (3 1 @ digo, po0d  the t‘ﬂ:‘%‘kﬂ:’&ﬁ:‘
16 yoars of age . 38 315 6 Englcg:vk snd tion applies,
17, ” L 49 1417 6 Sebastopol.
18, " .. ] 65 [6 9 6
% ., " . {3 § 5 0
20 . " 100 10 0 0| Head cellarman, i.e., the principsl employee £ s d £ o d
+ 1s. engaged in testing, blending, redneing, or
fining winea or epirits .. . .. 12 5 6 12 9 0
PROPORTION (IN ARY PLaoE). leading hand in charge of
Apprentices. 10 or more persons .. - .. 12 5 6 12 ¢ 0
One apprentice to every three or 6, 7, 8, or 9 persons .. . o 1119 0 12 2 6
fraction of three workers receiving not I, 2, 3, 4, or 5 persons .. .. 1110 6 1114 6
less than 227s. per week. Storeman employed singly .. . . 1110 6 11 14 6
An indenture of apprentioeship pre. | All others . . . R 11 7 0 1112 0
scribed by the Board wsa approved on
24.6.1923. !
Improvers.
One improver to every three or frac-
tion of thres workers receiving not less
than 227s. per week.

Nortm.—* Leading hand " meana an adult employee who, notwithstanding that he may be under the orders of a superior, has by
the instructions of his employer one or more adult employees usually under his direction.
. "Hours or WORE.

3. The number o! hours to constitute an ordinary week’s work shall be 40, which shall be worked in 5 days Monday to
Friday inclusive.

4, Tmes oF BEGINNING ARD Enpine Wonx—
Times of Beginning Times of Ending.
Not earller than— Not later than—
7.30 a.m. .. 5.30 p.m. .. Monday to Friday inclusive.
OvVERTIME.

5. The following rates shall be paid for all work done :—
First two hours—Time

Outside the times of beginning and ending work in any day .. o . .. ..< and a half, thereafter
L N ) —Double time.
Within the times of beginning and ending work, in excess of the maximum number of bhours
presoribed in clause 3 .. .. .. e . . .e .. Time and a half.

Tra Moxmy,
6. Any employeo required to work overtime for & poriod in excess of one hour after the time fixed for ending work shall
be allowed rour shillings tea money in addition to overtime rates as prescribed for in this Determination.
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TreMS 0¥ ENGAGEMENT.

7. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week and paid by
the weel, and whose engagement shall be terminable by one week’s notice on either side, such notice not to be continued from week to
week.

() After one full week's work, such notice may be given to a weckly employee at any time, but an employer may pay one week’s
wages in lieu of notice.

{¢) Casual employees shall be guarantecd not less than two hours’ engagement every start.

(d) A weckly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual work
during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduat,
neglect of duty, or for absence from work without reasonable cauze, and in the event of such dismissal the employee shall be paid only
for the time actually worked.

Casuar EMPLOYEES.

8. Casual employees. i.e., cmployees engaged for leas than two full weeks shall be paid at ordinary wages rate with an addition
of thirty-three and one.third per centum.

HoLIpAYS.

9. Employees, provided their services are not required, shall be entitled to the following public holidays without deduction
of pay :~New Year’s Day, Australia Day, Good Friday, Baster Saturday, Easter Monday, Labour Day, King’s Birthday, 13th
November, 1951, Melbourne Show Day, Melbourne Cup Day, Christmas Day, and Boxing Day.

SrECIAL RATES.

10. Double time shall be the special rate for all work done on Sundays, New Year’s Day, Australia Day, Good Friday,
Easter Saturday, Easter Monday, Labour Day, King’s Birthday, 13th November, 1951, Melbourne Show Day, Melbourne Cup Day,
Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the
above named holidays, then the special rate shall be payable only for the day so substituted.

' Axnuar HoLiDays.

11. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as may be

amended from time to time, of the Faclories and Shops (Annual Holidays) Act 1946 (No. 5111).
REST INTERVAL.

12. There shall be a rest interval of 10 minutes at a time fixod by the employer between 10 a.m. and 11.30 a.m. on each

day (Monday to Friday inclusive in sach week) for each employee, such time to count as time worked.
CRETIFIOATE OF SERYVIOB.

13. Any worker when leaving or being disoharged from his or her employment shall be given by the employsr a

oertifioate stating the date when such employment began and the date when such employment terminated.
Pay Dav.

14. Payment of wages shall be made not later than Thursday of each week and during the ordinary working hours,

provided that wages shall be paid on the day preceding a public holiday if such holiday is observed on the usual pay day.
. SIcE LEAVE.

15. (a) Any employce who, having had at least three months’ service with the samo employer, is absent from duty as a
result of personal ill health or accident, shall be entitled to sick pay as follows:—

{i) During the first year—3} hours’ ordinary pay for each complete month of service;
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence
e\l')idence satisfactory to the employer that his or her nou-attendance was due to personal ill health or accident necessitating such
absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer or any successor of such employer, be cumulative from year to
year. For the purposes of this sub-clause service prior to the lst November, 1948, shall he disregarded provided that any
accumulated sick leave, not exceeding 120 hours of working time, standing to the oredit of the employee on the lst November,
1951, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employce during the currency of any period of sick leave with the object
of avoiding his obligations under this sub-clause.

Usitor Piorio Dar.
18. All establishments covered by this Determination shall close and be kept closed on the day fixed as Union Picnio Day.
Firsr-Ap OurrIT.
17. In each establishment the employer shall provide and continuously maintain, at a placo reagonably accessible to all employees,
an cflicient first-aid outfit, as preseribed by clause 8 of chapter 9 of the Regulations under tho Factories and Shops Act, 1928,
Provision oF Pie HEATER AND BolLiNG WATER.
18. The employer shall provide a pie heater for the use of employees and boiling water at meal times.
PERIODIOAL ADJUSTMENT OF WAGES.

19. The wages rates for adults set out in clause 2 are based upon the following basic wage, and, pursuant to the provisions
of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by clause 20.

Basic WagE.

Basic Wage Index Number
Place, (Adjuszalﬁ‘ge). I Set Assigned,
£ s d
Throughout, the State .. . . .. . - .. .. 919 © Melbourne

ADJUSTMENT oF Basic WaGE.

20. {a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘ all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

() Until the beginning of the first pay period to commence in February, 1952, the amount of the Basic Wage shall be as
prescribed in clause 19.

(¢) During each future successive period beginning with the first pay period to commence in & February, a May, an August,
or a November, the amount of the basic wage shall be adjusted by the following mothod, namely, by multiplying the last
published Commonwealth Statistician’s ‘* all items’’ retail price index number by the factor -103 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

(d) The wages of * Apprentices and Improvors ” shall be the appropriate percentages as set out in clause 2, such wagos shall be
caloulated to tho nearest 6d., half or less than half of 6d. to bo disregarded.

P. A, RANDLES, J.P., Chairman,

J. V. WILLOX, Secrotary.
Melbourne, 23rd Oectoher, 19351,

By Authority: J. J. GourrLey, Government Printer, Melbourne.
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