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Yactories and Shops Acts.

DETERMINATION OF THE HAM AND BACON CURERS BOARD,

NoreE.—Lhis Dotermination applica to the whole of the State cf Victoria.

lN accordance with tho provisions of the Fuctories and Shops Acts,

prices or ratea which may

aor wark-room in the process, trude, or business of a ham and bacon vurer,” has made tho following Determinativn, pamoly :

paid to any person or persons or olasses of persons employed cithor

the Wages Board appointed to ‘‘ determine tho lowest

inside or outside a faclory

That as from the beginning of tho first pay period to commence in Docembor, 1050, the last previous Doterminution
of this Boo,rd shall boe rovoked and replaced by this Détermination.

ImerovERS.
2. Wages.
Total Woekly Wago.
Untli th
— USasir s’ | war Loaaa. Bem%liu':ng lgr°zne
st ay
- Perlod '.ol Thereafter.
February, 1961
s d. s d 5. d.
Fitet yoar .. .. . .. .. .. a3 10 0 o 7 e
Secaond ycar - .. .- .. .- .. L3 1 o 88 8 80 6
Third year - o - .. .. 67 z 0 110 © 115 0
Fourth® yenr : Tl n U o1 z 149 © i56 o
Fifth yenr and until reaching the nge of 21 years . 1| 100 plus 9s. 3 1738 0 180 0

Propurtion (in_any pluce)—Tho numboer of improvers vmployod in any factory shall not oxcood ono
fraction of threa adult employees.

OTEER EMFPLOYEES.

to

ovory Lhrev or
An employer actually working in a factory for the whole or a substantial part of his time
shall be tod as un adult for thoa purpose of this clause.

Wages.
(i) Until the beginning of tho first pay period to commence in February, 1951.
Adfustable War Loading. Total Weekly
Weekly Rate. Nun-AdJunt.atﬁc. Wage,
£ s d. s d. L s .
(a) Other than Small Geods Section—
Losding hands in the slaughtering and c\xrlng dopnt‘kmunts 10 11 o 3 o 10 14 o
Genpural assistants in the tars-up, ro”em, -
bacon  trimmors, sod loading hands in tho lard and tallow
dopartment . . . . 9 IR 8 2 0 10 18
Firet aasiatant in tho Nu-lng5 dopartment - - 918 6 3 0 10 1 ¢
Other wassistants in thoe curing department . .. 913 @ 3 o o 16 6
Other employcas in the lard and taollow dopartmont, gut runnors,
smoke fillers, smoke room and deying roor employees, packers,
washers of hums and bavon and bham buggem . . 9 9 0 3 o 9212 o0
Vardman J Hor 48 hours per wool . . 912 © E 9 15 8
For 40 hours per weok .. - . - 9 6 6 3 0 9 9 6
Al othecs .- - - - 2 3 © 5 0 8 6 o
() Small (Joods Section— )
Small goods men (i.0., man employed principally on mixing machinos
and /or responsible for the making of small goudu) oL .. 10 4 © 2 o 10 7 0
Filler-man . 914 @ 3 0 917 ¢
Small goods mukore, (other than small goods men ax above mentioned)
utchers, small goods sellers from vehijcles who collect cash,
boners, salters, scalders and cookers . .o .. 9 18 ¢© a3 o ° 10 1 &
Packing room hands . .. ol sl o 29 8 6 3 o 911 a
Linkers and table hands .- - .. - - 8 7 6 3 o 9 10 6
All othors - .- .- - - - - - .. 9 1 o 3 o 9 4 O

(ii) Thoroafter the woeekly rates shall be increased by 8s.
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Hours or LaABOUR.

4. The ordinary hours of work shall not exceed 40 per week to be worked in 5 days, Monday to Friday inclusive, between
the hours of 7.30 a.m. to 5.30 p.m. on Monday to Friday inclusive, or if the employer and Union so agree in 6} days, Monday
to Saturday inclusive, where the hours shall be mutuslly arranged between the parties.

MEAL INTERVALS.

5. (a) Employees shall be granted one hour for lunch on & full working day between noon and 2 p.m. or, if employees
are working on shift work, between the fourth and fifth hour of work.
(b) Meal intervals, where allowed, shall not be counted as part of the daily or weekly hours worked.

(OVERTIME.
8. All time worked—

{a) in excess of 40 hours per week; or

{b) before the fixed starting time or after the fixed finishing time shall be paid at overtime rate, viz., time and &
half for the first four hours and double time thereafter.

(¢) An employer may require any employeo to work reasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requirement.

ANNUAL LEAVE.
Period of Leave.

7. (a) Except as hereinafter provided a period of fourteen consecutive days leave with payment of ordinary wages as
prescribed shall be allowed annually to an employee by his employer after a period of twelve months’ continuous service (less the
period of annual leave) with such employer.

Seven Day Shift Workers.

(b) In addition to the leave hereinbefore prescribed seven day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven comsecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve monthly period as & seven day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a) hereof
inoreased by half a day for each month heis continuously engaged as aforesaid.

Public Holidays Excluded.

(c) (i) Such period of annual leave shall not include public holidays observed on working days but shall include all other
non-working days.

(ii) If any public holiday falls within an employee’s period of annual leave and is obgerved on the day which in the case
of that employee would have been an ordinary working day, there shall be added to that period one day, being an ordinary
working day for each such holiday observed as aforesaid.

{iii) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on the
working day prior to the commencement of his annual leave or fails to resume work at his ordinary starting time on the
working day immedistely following the last day of the period of his annual leave the employee shall not be entitled to payment
for the public holidays which fall within his period of annual leave.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwise.

Notice of Leave to be given.

{e) At least seven days’ notice shall be given to an employee as to when he is to commence his leave and if such notice
be withdrawn by an employer, the employee if he postpones his leave, shall be compensated by the employer for any reagsonable
out of pocket loss occasioned thereby but'in case of dispute the amount shall be settled by the Wages Board.

Time when Leave to be granted.

(f) Any leave to which an employee may become entitled hereunder shall be granted by the employer within three calendar
months of the same becoming due.

Provided that if because of the conditions operating in any particular industry or of circumstances over which he has no
control an employer considers it impossible for him to grant leave to an employee within the said period he may by agreement
with the Secretary for Labour postpone such leave until a later date and in default of agreement he may submit the matter
to the Wages Board which shall have power to postpone such leave until such later date as it sees fit.

Provided that in very exceptional circumstances payment may be made for the whole or any part of the leave as has
been prescribed provided that consent of the Secretary for Labour has been obtained. In the event of suoh consent not being
granted the employer may submit the matter to the Wages Board.

Where an employee has become entitled to annual leave hereunder, but leaves or is dismissed for any cause before such
leave is granted to him, he shall be paid two weeks’ wages in lieu of such leave.

Leave o be given and taken.

¢) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-clauses
(d) and (f) hereof, payment shall not be made or accepted in lien of annual leave. .

- Payment of Wages.

{h) Each employee before going on leave shall be paid two weeks’ wages except a shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in respect
of the ordinary time which he would have worked had he not been on leave durin% the relevant periods due to him for the
period for which he is entitied to leave. For the purposes of this sub-clause and sub-clause (j) hereof the wages shall be at the
amount prescribed in this Determination for the occupation at which the employee was ordinanly employed immediately prior to
the commencement of his leave or the termination of his employment as the case may be, but in the event of an employee
being engaged during a period of four weeks prior to such commencement or termination on two or more occupations entitling him
to different rates of pay, the wages to be paid to such employee hereunder shall be the amount of his average weekly wages
for ordinary working time over such period of four weeks.

Leave in Advance.

(i) (i) An employer may grant annual leave to an employee before the right thereto has accrued but where leave is taken
in such a case a further period of annual leave shall not commence to acorue until the expiration of tho twelve months in respect
of which annual leave had beon taken before it accrued.

(ii) Where leave has been taken by an employee pursuant to sub-clause () (i) hereof before the right thereto has accrued
due and the smployee subsequently leaves or is discharged from the sorvices of tho employer before completing the twelve months’
continuous service in rospect of which the leave was granted, the omployer may for each one complete month of the qualifying
period of twelve months not served by the employoo, deduct from whatover remunoration is payable upon the termination of the
employment one-twelith of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed in clause 9 of this Determination. Provided that in cases where such leave is granted
at the requost of the employee the employer may when making payment under sub-clause (b) hereof, withhold from the employee
a sum equal to one-twelith” for each completed month of the qualying period not served by the employee st the time of going
on such leave and retain such sum until the expiration of such qualifying period.

*
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Proportionate Payment. .

(9) Proportionate payment shall be made in rospect of each comploted month of continuous service in any qualifying twelve
monthly period when an employee tawfully leaves his employment or his employment is terminated by his employer through no fault
of the employee.

Calculation of Continuous Service.
(k) (i) Continuity of servico shall be deemed to be continuous notwithstanding—

(2) any interruption or termination of the omployment by tho employer if such interruption or termination has
been made with the intention of avoiding obligations hereunder in respect of annual loave ;

() any absence from work of not more than fourteen days in the twelve months on account of sickness or accident
(proof whoreof shall be on the employoe);

(¢) any absonce on account of loave granted imposed or agreed to by the employer ;

(d) any absence due to reasonable cause (including absences on account of sickness or accident of more than fourteon
days) proof whereof shall be on the employee ;

(€) any absence in respect of which an employee suffers loss of pay for any public holiday falling within the employee’s
period of annual leave in pursuance of the terms of sub-clause (d) hereof.

Provided that in cases of personal sickness or accident or absonce with reasonable cause the employce to become entitled
to the benefit of this sub-clause shall if practicable inform the :mployer in writing within 24 hours after the commencement of
such absence of his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the
estimated duration of his absence. .

(ii) In calculating a poriod of twelve months continuous service-—

(a} (1) any annual lcave taken therein ;

(2) any absonces of the kind mentioned in (a) and (b) of paragraph (i} above,
shall be counted as part of such period.

(b) in respoct of absences of tho kind mentioned in (c¢) and (d) of paragraph (i) above the employes shall serve such
additional period as part of his qualifications for annual louve as will oqual the period of such absences.

{¢) (1) whero an oemployee is absent from work for any cause whatsoever tho employer shall if so required by the
employeo notify the employes within fourteen days of the roceipt of such roquest whother the employer regards
such absence as broaking cither conditionally or unconditionally tho continuity of service of such employee.
If tho employee does not make such request within sevon days of his return to work after any such absence
such absence shall be deemed to have broken such continuity. ~If the employer does not givo such notice within
the said fourteen days such absence shull not be deemed to be such a break.

The employee shall make such request in writing and shall deliver same to the employer’s office at the shop or factory
where he is employed or if there be no such office to the manager of such factory or shop or in his absence
to the omployee’s foroman.

The employer shall give the notification to the employee by having same deliverod to such employee personally in
writing.

(2) where an employee has been absent from his employment, and the employor hus notified him that such absence is
regarded as a break in the continuity of service, the employee may within fourteen days of such notification
from the employer, appeal to the Wages Board against such notification of the employer.

Calculation of Month,

() For the purpose of this clause a month shall bo reckoned as commencing with tho beginning of the first day of the
employment or period of employment in question and as ending at tho beginning of the day which in the latest month in
quostion has the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned at the end of such subsequent month.

Successor or Assignee or Transmittee.

(m) Where the omployer is a successor or assignee or transmitteo of a business if an employee was in the employment of
the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which ho was in the servico of the prodocessor shall for tho purpose of this clause be deemed to be in the service
of the employer.

Annual Close Down.

(n) Where an employer closes down his plant, or a section or sectians thercof, for the purpose of allowing snnual leave to all
or the bulk of the employces in the plant, or section or sections concerned the following provisions shall apply :—

(i) He may by giving to tho omployeos concorned not less than one month’s notice of his intention so to do, stand
off for tho duration of the close down all employees in the plant or soction or sections concerncd, and allow to
thoso who aro not qualified for two full woeks’ leave paid leave on a proportionate basis of one-sixth of a week’s
leave for oach comploted month of continuous service.

(ii) An employee who has thon qualified for two full weeks’ leavo and has also completed a further month or more of
continuous service shall bo allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of
each completed month of continuous service performed since the close of his last twelve monthly qualifying

riod.

{iii) Th%enexb twelve-monthly qualifying period for each employve affected by such close down shall commence from
the day on which the plant, or section er sections concorned is reopened for work provided that all time during
which an employee is stood off without pay for the purposes of this sub-clause shall be deemed to be timo of
sorvico in the next twelve-monthly qualifying period.

(iv) If in tho first year of his service with an omployer an employee is allowed proportionate annual leave under
paragraph (k) heroof, and subsequently within such yoar lawfully leaves his employmont or his employment
is terminated by the employor through no fault of the employoe, he shall bo cntitled fo the bonefit of sub-clause
() of this clause, subject to adjustment for any proportionato leave which may have been allowed as aforesaid.

Disputes. .
(o) Any dispute as to the rights of an employee to or with respoct to annual leave shall be dealt with by the Wages

Board.
MEAL ALLOWANCE.

8. Employees roquirod to work overtime for more than two hours on any one day without having been notified on the
preceding day that they would be required so to work shall be paid the amount of 2s. toa money in addition to any overtime
payment to which they may be entitled.

Hovribavs.
9. (a) The following days, or the days observed in licu thereof, shall be holidays and shall be paid for as though worked :—
New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King’s Birthday,
Christmes Day, Boxing Day, and Union Picnic Day. i

(b) For work done in the delivery of small goods on these days time and a half chall be paid up to 9.30 a.m. and on
Good Friday up till 11.30 a.m. .

(¢) In Melbourne, Melbourne Cup Day shall be obsorved as a holiday instead of King’s Birthday.

(d) On any such holidays except Christmas Day, Anzac Day and Union Picnic Day, employees if required shall work for
not more than two hours, but on Good Friday for not more than four hours at time and a half rates. On Christmas Day
essentisl work only shsall be worked. L
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{e) If an employee is dismissed within fourteen days beforo any of the holidays abovementioned and is re-engaged within
fourteen days after any of the holidays abovementioned ho shall be deemed to have beon dismissed for the purpose of evading
payment for such holidays and any payment so evaded shall be dus and payablo to the employec.

{f) For any work done on holidays except as provided in sub-clause (¢) hercot double time shall be paid.

Suxnpay WORK.

10. Al work performed on Sundays excopt attention to horses or other live stock shall be paid for at double rates with
a minimum payment for four hours. For attention to horses or other live stock on Sundays ordinary rates shall be paid.

MorNING BREAK.

11. All employeos shall be granted an interval off duty for fifteen minutes in the morning between 8.30 a.m. and 10.30 a.m.,
such interval to be without loss of pay to the employee.

PAYMENT OF WAGES.
12, (a) Wages due under this Dsotermination to a weekly employee shall be paid in cash on Thursday in each wook.
(6) Employers may, if they so desiro, keep two days’ pay in hand.

(¢) Where the sorvices of an employee are dispensed with all wages owing to him shall be paid to him on the day of
his dismissal.

(d) Wages due under this Determination to a casual er;lployoa shall be paid immediately upon the termination of work on
each day on which he is engaged.

(e) By agreement with their employees, country bacon factories may pay wages fortnightly on Friday nights.

Time Booxgs.

13. (a) Each omployor at each place at which he carries on business under this Dotermination shall provide a time book or
timo shast, in which oach day’s starting and finishing times, and the times allowed for meals and each day’s hours of work of
oach employee shall ba enterod (including overtime if any), and the wages receivod each week : such entries shall at loast once
a wook. bs vouched focr by ths signature of the employer or his ropreseatative or manager. The time book or time sheet shall
nob be destroyed by the employer or his representatives or manager for a period of at least twelve months from the date of
the last entry therein.

{(h) The timo book or time sheet shall conform to the following specimen :—

Attendance, Time and Wages Book.

Time Time

‘. Ordinary | Overtime | Worked | Payment Tea
SN Starting | Finishing | Allowed Payment
Date. Employee’s Name, 'y Hours Hours During | Ordinary Money | Payments,
Time. Time. M{::ls Worked. | Worked, HMeal Time, | Overtime| Tgo”
M ours,

I, the abovenamed employoo a nmoe:r:(;nber of the Australasian Meat

Industry Employees Union, employed as a Lese wages tax (if any)
heroby certify that this is a true record of the time worked and Total payment

the amount paid to me for weeck ending

19 Tax Stamps, &e.

The employes must strike out tho words not required and initial same.

{Employee’s Signature)
Vouched for as corract by tho Employer.

Signature.

(¢} The timo book or time sheot shall, on demand, be produced by tho omployer for inspection at the place where it is
kept at any time betwsen 10 a.m. and 4 p.m. Monday to Thursday inclusive and betwoen 10 a.m. and 1 p'm. on Friday to an
official of the Australasian Moat Industry Employees Union who has been authorized in writing, to inspoect the same by the General
Secretary or tho Socrotary of a State Branch of the said Union; or to an official of the Meat and Allied Trades Fedoration

of Australia who has been authorized, in writing, to inspoct tho same by the Gonoral Secretary or the Secretary of a State
branch of the said Federation.

{d) An inspection shall not be domanded unless the Socrotary of the Union or Federation or the district secretary or organizer
of any division of the Union or Federation suspects that a broach of this Determination is being or has been committed.

(¢) Only ono demand for such inspection shall be made in any one.fortnight at the same establishment and no inspoction shal
be demanded on a Saturday :

Provided that one further domand may be made within a fortnight of a provious demand if the secretary, district secretary
or organizer certifies in writing that the reason for such further demand is that he suspects that a breach of this Determination is
being or has been committed and that such certificate is produced to and a copy thoreof handed to the employer or his responsible
officer at the time of demanding such further inspeetion.

. (f) The official making an inspection shall be entitled to take s copy of entries in the time book or time sheet relatin
to the suspected breach of the Determination. .

P
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RIGHT oF ENTRY.

14. A duly accredited representative of the Australasian Meat Industry Employees Union shall have the right to enter
employers’ premises during the meal hour for the purposs of interviewing employees on legitimate union business on the following
conditions :—

{a) that he produces his authority to the manager or such other person as may be appointed by the employer ;

(b) that he interviews employoeos only at the place where they are taking their meal;

(¢} that not more than ono representative visita the premises at any one time;

(d) that not more than ono representative visits the same premises more than once in a week ; and

(e) that if any employer alloges that a representative is unduly interfering with his business or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions
such employer may refuso the right of entry but the representatives shall have the right to bring such refusal to
the Wages Board.

ENGAGEMENT.

15. (a) Excopt in casual employment. all employment shall be by the week. An employee, to become entitled to payment
on a weokly basis, shall perform such work as the employer shall from time to time require on the days and during the hours
usually worked by the class of employee affected.

(6) Employment other than casual shall be terminated only by a week’s notice on either side, and such notice may be given
at any time during the week. This shall not affect the right of an employer to dismiss an employee without notice for malingering,
inefficiency, negloct of duty or misconduet, in which case wages shall be paid up to the time of dismissal only, or to deduct
payment for any day on which an employec cannot be usefully employed because of any strike or through any breakdown of
machinery, or any stoppage of work by any cause for which the employer cannot reasonably be held responsible.

(¢} An employee not attending for duty shall lose his pay for the actual time of such non-attendance unless he produces or
forwards to his employer, within 24 hours of the commencement of such absence, evidence satisfactory to the employer that his
non-attendance is due to personal accident arising out of and in the course of his employment or to personal ill-health necessitating
such absence : :

Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident or personal
ill-health or both, for more than six days in each year. An employer may by agreement with any employee grant such employee
a clear week’s holiday on full pay in lieu of payment for absence through sickness.

For the purposes of this clause each year shall commence on the 1st day of July.

LeAvE To ATTEND UNION BUSINESS.

18. Leave of absence from work to attend any Union business shall be allowed by the employer to any employee member
of the Union concorned, provided fair and reasonable notice is given to the employer. Provided also that such leave shall be restricted
to one employee at a time in the employment of any one employer and such employee shall not be entitled to payment for
the time he is so absent from his employment.

MISCELLANEOUS PROVISIONS.
17. {a) The employer shall provide boiling water for the use of employees at meal times.

(b) First aid appliances and requisites shail be provided free of cost by employers for the use of employees meeting with
injuries while on duty.

(c) The employer shall provide for his employees reasonable facilities for the taking of meals and changing of clothes.
(d) Any dispute arising under this clause shall be determined finally by the Wages Board.

POSTING DETERMINATION.
18. A copy of this Determination shall be posted up by the employer in a conspicuous place accessible to all employees.

PERIODICAL ADJUSTMENT OF WAGES.

19. The wages rates for adults set out in clause 3 are based upon the following basic wage and, pursuant to the
provisions of Section 21 of the Faciories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 20.

Basio WaceE.
Place Basic Wage Tndex Number
‘ Adjustable. Bet Assigned.
£ s d
Throughout the State .. .. .. .. .. .. .. .. 8 90 Five towns,
Victoria

ADJUSTMENT OF Basio WaGE.

20. (a) For the purposes of this Determination, the expression  Commonwealth Statistician’s * all items * retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician. .

(b) Until the beginning of the first pay period to commence in May, 1951, the amount of the basic wage shall be as
prescribed in clause 19.

(¢) During each future successive period beginning with the first pay period to commence in a May, an August, a November, or
a February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s * all items  retail price index number by the factor -103 taken to one place of decimala,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

(d) The rates for improvers shall be the appropriate percentages as set out in clause 2, snd in addition thereto the war
loadings specified. Such wages shall be calculated to the ncarest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOZX, Seoretary.
Melbourne, 18th January, 1951,

By Authority: J. J. GourLEY, Government Printer, Melbourne.






