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Victoria Gazette ) B No. 42.—January 23, 1951

PUBLIC SERVICH ACT 1946.

At the Execuéive Counecil Chamber, Melbourne, the
sizteenth day of Jenuary, 1951.

. PresENT: ()
His Excellency the Governor of Vietoria.

Mr. Inchbold Mr. Brose.
My. Harvey

_REGULATIONS.

N pursuance of the powers conferred by the Public Service Act 1946,

His Excellency the .Governor of the State of Vietoria,

by and with the advice of the Executive Council thereof, hereby repeals

the Public Service (Governor in Council) Regulations and makes the
following Regulations to take effect on the st January, 1951:—

PRELIMINARY,

1. These Regulations may be cited as the “Public Service
{Governor in Council) Regulations.”

2. These Regulationg are divided into Parts as follows:—

Part I.-—Hours of Business in Public Offices.

Part II.—Hours of Duty and Times of Attendance of Officers
and Employees.

Part ITI.—Discipline and Conduct of Officers and Employees.
Part 1V.—Leave of Absence.

Part V.—Stores and Transport.

Part VI.—Rent for use of Governmeni Buildings as
RResideunces,

»

3. In these Regulations “ Minister ” means the Minister for the time
being administering the Department in which the officer or employee
in connexion with whom the term is used is employed.

PART 1.—HOURS OF BUSINES‘S IN PUBLIC OFFICES.

4. The public offices shall be open for business from 8.45 a.m. to
5.6 p.m. on Monday to Friday inclusive, and from 8.45 a.m. to 11.45
a.m. on Saturday.

PART I1I.-HOURS OF DUTY AND TIMES OF ATTENDANCE OF
OFFICERS AND EMPLOYEES.

5. The hours of duty of officers and employees shall, except as
hereinafter provided, be 76 a fortnight, to be worked from 8.45 a.m. to
5.6 p.m® on Monday to Friday inclusive: Provided that—

(a) any officer or employee may be required to work on Saturday
from 8.45 am. to 11.45 a.m., In which case he shall be
allowed equivalent time off duty during the following
week, at the convenience of the Department; and

{h) where the nature of the work will not admit of the general
observance of these hours, the Permanent Head, with the
approval of the Public Service Board, shall determine the
hours of duty of the officers or emplovees concerned. ‘

6. Three-quarters of an hour shall be allowed daily to every officer
and employee for luncheon from 12.45 p.m. to 1.30 pun., or at such
other time as in the departmental or public interest the Permanent
Head or Head of the Branch may determine.
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7. (1) Subject to Regulation 5 (b), the hours of duty of officers
and employees (other than those engaged on clerical duties) designated
hereunder shall be 80 a fortnight :—

Department. Designation.

f Attendant.

O Cabinetmaker,
Caretaker,
Carpenter.
Chauffeur.
Clerk of Works.
Cook.

General .. o .. e 3 Fireman,
Gardener.
Labourer,

Lift Attendant.
Mechanie.
Plumber:
Storeman,

L Watchman.

Chief Secretary—

Children’s Welfare Depot .. Officers of the Technical and General
Penal and Gaols Branch .. Division and employees. -t
Explosives Branch .. . Officers of the Technical and General
Division and employees at Tru-
ganina Explosives Reserve.
Treasurer— N
Government Printing Office .. Officers of the Technical and General

Division and employees.
Crown Lands and Survey—

Botanic Gardens Officers of the Technical and General

Drill Store, South Melbourne
Government Crushing Batteries
: Government Drilling Plants
Health—
State Sanatoria .. .
Mental Hospitals and Institutions
Agriculture— )
Government Cool Stores ..
Burnley Gardens ..
Dookie Agricultural College ..
Longerenong Agricultural College

Buchan Caves Division and employees.
Public Works—
South Melbourne Storeyard . .
Port Melbourne Storeyard . Oﬂ]i)cgis;igxfl t:]:dT:;hrll;cile:nd General
Ports and Harbors Branch . p. oyees.
Aines—

Division and employees.

Officers of the Technical and General
Division and employees,

Officers of the Technical and General
Division and employees.

} Officers of the Technical and General

State Forests—
School of Forestry, Creswick .. Officers of the Technical and Genera
. Division and employees. ’

Foreman, Water Distribution.

Inspector. T
Patrolman.
Water Supply-— Ranger.* *
District and Revenue Offices .. Reservoir Keeper and Assistant
Reservoir Keeper. . '
Turnceck,
Water Bailiff. .
Construction Works .. .. Officers of the Technical and General

Division and employees.

(2) The hours of duty of officers and employees in the Health
Department employed as X-ray technicians shall be’70 a fortnight.

PART IIL—DISCIPLINE AND CONDUCT OF OFFICERS AND
EMPLOYEES., -

8. ditention and Devotion to Duty—(1) Officers shall be punctual
and regular in their attendance, and shall during the hours of business
devote themselves exclusively to the discharge of their public duties.

(2) Officers having to undertake duty at more than one place of
business shall, as far as possible, attend at regular periods (particulars
as to which must be furnished from time to time to the Permanent
Head), and shall, whenever necessary, post a motice to the public at
each office, showing the days and bours at which they will be present.

(3) Officers are not during the hours of business to receive private
vigitors, or otherwise allow their attention to' be "engaged in private
affairs, e oo o
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(4) Officers shall furnish the Head of their Branch, or the
Permanent Head, with their private (postal) address, and ghall from
time to time uotify any change thereof.

9. Attendance Books.—In every office where mechanical time-
recorders are not installed attendance books shall be kept, and every
officer not specially exempted by the Public Service Board shall enter
daily therein the times of his arrival and departure.

10. Attendance Books, When Accessible—(1) The Permanent
Head shall cause attendance books to be accessible for record and
signature by officers before and up to five minutes after the prescribed
time of commencing duty each day, when such books shall be withdrawn
and a line ruled under the last signature therein by the officer
responsible, who shall initial same.

(2) Attendance books shall not be produced for recording departures
until the proper time for ceasing work.

11, Mechanical Time-recorders—In Departments or Branches where
mechanical time-recorders are installed, officers will record their times
of arrival and departure daily in accordance with instructions issued by
the Permanent Head.

12. Irregular Attendan‘ce.—-(l) Any officer arriving at his office
later than five minutes after the preseribed time of commencing duty
shall report to the officer in charge.

(2) The officer in charge shall report daily to the Iead of the
Branch all cases in which officers have failed to observe the prescribed
times of attendance.

(3) . The officer in charge shall, as soon as possible after the end of
every quarter, report to the Permanent Head any irregularity of
attendance on the part of officers under his control.

18. Ezemptions—Permanent Heads of Departments, and other
officers who may be specially exempted by the Public Service Board on
she recommendation of the Permanent Head shall not be required to
record the times of their arrival at and departure from their offices.
This exemption shall not be taken to authorize any officer to absent
himself from duty during the preseribed hours of attendance.

14. Weekly Diaries—Unless otherwise ordered by the Permanent
Head, every officer not immediately under supervision shall keep a
diary, showing particulars of the duties performed by him, and the time
occupied thereon each day, and shall furnish a copy of his. diary each
week to the officer under whose authority he is placed.

15. Officers may be detained.—Any officer in charge of a Branch
may order any officer under his direction to remain after the usual
office hours to complete work which he considers should have been
performed by such officer during the same day, and such detention shall
not be recorded as overtime work. -

18. Absence from Office or from Duty.—No officer shall he absent
without leave from his office, place of business, or from duty: Provided
that if an officer who has not obtained leave be prevented by sudden
illness or other emergency from attending his office, place of business.
or to his duty, and immediately reports such absence to the Permanent
Head, and furnishes evidence proving to the satisfaction of snch
Permanent Head that his absence without leave was unavoidable and
was not due to any misconduet, such officer shall not be deemed to have
committed a breach of this Regulation.

17. Applications for Leave of Absence for Recreation.—Every
application for leave of absence for recreation shall be made to the
Minister through the officer in charge and the Permanent Head.

18. Leave of Absence for Recreation.—Leave of absence for
recreation will be granted only when the work of the office or Depart-
ment admits of the absence of the officer, and will be dependent upon
the applicant’s good conduct and regular attention to duty. .

19. Substituted Leave.—Where the mature of the employment of
officers and employees does not permit the observance of public holidays
as they occur, the Minister may grant such substituted leave as the
Public Service Board may recommend. )

20. Duties of Senior Officers—Officers in charge shall be at all
times accountable for the ohservance of the regulations of the Public
Service, and shall. afford in all respects the utmost sid and support
to the Permanent Head of the Department.
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21. Subordination of Officers.—Every officer shall obey promptly all
lawful instructions that may be given to him by the ofticer under whose
immediate control or supervision he is placed. Any officer who con-
siders that he has grounds of complaint arising out of such
instructions, or from any other cause whatsoever, may forthwith appeal
in regard thereto, through his immediate superior, to the Permanent
Head, who may confirm, amend or quash such instructions. The
officer shall, nevertheless, carry out any instructions which may be
given to him until his appeal is determined.

22. T'reatment of Subordinates—Officers of the higher grades are
required to adopt towards the officers of the lower grades a method of .
control which shall ensure respect. | : .

23. Civility and Courtesy.—Every officer shall be civil and courteous
in his official intercourse with the publie, and shall pay proper deference
and respect to his superior officers. .

24. Borrowing or Lending Money.—Any monetary transaction
between officers either as principals or agents, whereby any interest or
other return in money or kind is charged or paid, or the borrowing of
money by officers from their subordinates, is forbidden.

25. Communications Not to be Made Without -Permission.—No
officer shall make any communication, directly or indirecily, to any
person, whether an officer of the Public Service or otherwise, mnot
officially entitled thereto, upon any matter affecting the Department in
which he serves, or the business or the officers thereof, or relating to
the Public Service, or his own official position or scts, without the
express permission or authority of the Minister or the Permanent Head.

28. Breaches of Regulations to be Reported.—Every officer in charge
shall promptly report in writing to the Permanent Head any officer
under his control who is guilty of a breach of these Regulations, and ‘he
shall specifically describe such breach in his report.

7. Bankruptcy—If the estate of any officer be scquestrated, either
voluntarily or compulsorily, for the benefit of his creditors, such officer
shall report the same immediately to the Public Service Board through
the Permanent Head and furnish a statement in full detail of his
assets and liabilities, together with an explanation of the cause of such
sequestration, and shall apply as soon as he may legally do so to the
Court of Bankruptey for an order for discharge. Such officer shall
forthwith furnish to thé Public Service Board for nofation a certified
copy of the order when granted. ’ ’ ' :

28. Compliance with Instructiéns.—Every officer shall comply ‘with
. and give effect to all regulations and authoritative instructions made or
issued for his guidance.

29. Accounts and Public Moneys.—Officers engaged in the ¢ollection -
end payment of public moneys must observe strictly the provisions of
the Audit Act 1928 and such regulations and directions as may from
time to time be issued thereunder.

80. Officers not to incur lability on behalf of the Government, or
to alter General Conditions, &c., of Contracts—No officer shall be
authorized to incur, or shall attempt to incur, any liability, or shall
have authority to make, or shall attempt to make, any contract on
behalf of the Crown or of the Government, or of any Department of
the Public Service, without the authority in writing of the Minister of
his Department. The general conditions and forms of specifications
and of contracts which may from time to time be prescribed for any
Department shall be strictly adhered to by the professional and other
officers of suech Department, unless under special circumstances an
alteration therein be made, and be approved in writing hy the
responsible Minister,

31 Requ:isition_s.—Requisitions for stores, statiomery, furniture,
fittings, and repairs to buildings must be made in strict accordance
with the Regulations in that behalf.

32. Public Property in Care of Officers.—Officers will be held
responsible for the careful use and preservation of all Government
property in’ their possession, custody, or dare.- Officers in charge of
public buildings shall, in the event of repairs being required, promptly
make a requisition for same, t ’ :

33. Fees or Remuneration for Aftendance in any Court not to be
Retained.—Any officer attending in his official character, under a
subpena or order, to give evidence or to produce papers in any court,
shall attend such court in performance of and as part of his official’
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duty, and shall duly enter and account for, and shall forthwith pay
into the Consolidated Revenue, all fees received by him for the
performance of such duty, and shall transmit to the Head of his
Branch an account and vouchers of all the necessary expenses, if any,
" 1ncurred by him in the performance of such duty.

34. Rewards and Gratuities—No officer, shally either directly or
indirectly solicit or accept any present or remuneration of any kind
for services performed by him in connexion with his official position.

35. No officer shall furnish to another officer any certificate or
testimonial relating to his eapaciiy or performance of official duties:
Provided that the Permanent Head may furnish such certificate or
testimonial to an officer who is resigning or retiring from the Public
Service. . .

36. Application of Regulations to Employees—Every employee

. shall be deemed to be subject to.the provisions: of this Part of these
* Regulations so far as such provisions are applicable. -«

PART IV.-—LEAVE OF ABSENCE.
Sicx Leave. - .

37. In the case of illness of an officer or employee, the. conditions
under which the Minister may grant leave ;of -absence shall be as
follows :—

(e) When leave with pay is approved, the basis for determining
the amount which may be granted,shall be ascertained by
crediting the officer or employee with the following
periods, such leave to be cumulative:—’

= Lca‘;e on Leave an
. Full Pay. Half Pay.
Oﬁcan. ' A
At commencement of duty .. .. . . 16 days .| 18 days
On complstion of two yeara' service and each year’s service .
thereafter . . . . . 8 days 8 days
Employees.
- On completion of three months’® service— ’
+ For every month of service e . ol tday - § day .
Provided that the scale of oredits prescribed for
officers shall apply to employees on completion of two
yoars’ servioo, such oredits to be.computed as from the
date of commencement of service. . . : , '

(b) To determine the leave-for which an officer or employee is
eligible at any time all leave granted during his service
at rates of full pay and half pay .respectively shall be
deducted from the appropriate period ascertained under
the provisions of the preceding paragraph.

(¢) After deduction has been made as provided in the preceding
paragraph the ‘period rémaining at each rate of pay shall
be the amount of leave for which an officer or employee is

. : eligible: : -
Provided that, notwithstanding the ‘amount of sick
leave standing to the credit of any officer or employee,
continuous leave with pay shall not be granted -for any
period longer thin fifty-tivo weeks inclusive of any recrea-
tion leave which may be granted. Where an-officer’or
employee has had fifty-two weeks’ continuous. leave
with pay, no further leave with pay shall be granted untii
such officer-or employee has completed a .period of duty
of not less than four weeks. . . . e - -

(d) For each week an officer or employée is absent on leave with
full pay the amount of leave on full pay standing to his
credit shall be reduced by five days. ' ¥

For each week an officer or, employee-is absent on leave
with half pay the amount of leave on half pay standing
to his credit shall be reduced by five days fotwithstanding
that his pay is reducéd to half pay for seven ;day'sl';

Where the absence exceeds one or more weeks but' does
not extend to a further week the number’of weeks shall

. "be recorded as hereinbefore provided and the remaining
. . """ - days shall be debited ’as’a perisd of less than'a”week.
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When the period of leave granted to an officer or
employee with pay (whether full pay or half pay) does
not extend to a week his appropriate credit shall, subjeet
to the provisions of Regulation 39, be reduced by the
number of days he would have been required lo be on duty
: if he had 1ot been absent on sick leave.,

For the purposes of these Regulations, so far as they
. relate to sick .leave, a week shall be deemed to be any
period of seven consecutive days inclusive of Sunday.

(#) Tn these Regulations, so far as they relate to -sick leave.
“gservice ” means continuous service, inclusive of any
period of absence on leave, provided that, in determining
at any time the amount of leave standing to the credit of
an officer or employee who has been absent on leave
without pay (other than for the purpose of serving with
the Commonwealth Defence Forces) continuously for a
period extending beyond six months, such period as is in
excess of six months shall not be counted as service.

38. (1) Where an ofticer or employce whose normal working week 1s
from Monday to Friday inclusive is absent through illness on a Saturday
on which he is rostered to perform duty, such day shall not be deemed
to be a day on which he is required to be on duty, and, in respect of
such day, no debit shall be made against his sick leave credit, but, in
the case of any such ahsence, the Permanent Head may require the
production of a medical certificate. . :

(2) Where an.officer or employee, whose normal working week is
from Monday to Friday inclusive, is granted sick leave for a period
which includes a period during which he would but for such sick leave
have been rostered off duty in respect of duty performed by him on a
Saturday morning, he shall, after resuming duty from sick leave, be
granted time off in lien of any such duty performed before he commenced
sick leave.

39. (1) A public ‘holiday observéd between the first and last days
of a period of leave of an officer or employee shall be regarded as part
of the Jeave.

{2) After an absence on sick leave an officer or employee shall be
deemed to have resumed duty on the day he actually returns to duty:
Provided that a public holiday observed at the expiration of a period
of leave shall not be regarded as part of the leave when the officer or
employee resumes duty immediately after such holiday.

40. (1) For any period exceeding two days continuous absence, a
satisfactory certificate by a duly qualified medical practitioner shall be
furnished setting out the cause of such absence: Provided that--

(«) the Permanent Head may require a medical certificate to be
furnished with respeet to any absence, and

. (D) coitinvous leave with pay shall not be granted to an ofticer
ar employee for any period exceeding thirteen weeks, unless

the Government Medical Officer certifies that the leave
is necessary.

(2) No leave shall be granted with pay on account of illness caused
by the misconduct of the officer or employee, or in any case of absence
from duty without sufficient cause. Where the Permanent Head has
oceasion for doubt as to the cause of illness or the reason for absence,
he shall before ‘accepting a medical certificate refer such certificate to the  *
Government Medical Officer for report.

(3) If the number of days during which an officer or employee is
absent in any year without a_medical certificate exceeds five days in
the aggregate, the number of days absence in excess of five shall not he
granted as sick leave, but shall be deducted. from his annual recreation
leave or be granted without pay.

(4) In a special easc where a medical practitioner is not avajlable
the Permanent Head may accept a certified statement from an approved
officer in lien of a medical certificate.

41. (1) Where the Permanent Head is satisfied that the illness of
an officer or employee with at lesst six months’ sorvice js directly
attributable to or is aggravated by his service in the war which com-
menced in the year One thousand nine lhundred and fourteen, or
in the year One thousand nine hundred and thirty-nine, such
officer or employee may, apart from any sick leave which may be
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standing to his credit, be granted special leave with full pay up to,
but not exceeding, eight days (or, within a period of three years from
and inclusive of the date of resumption of duty after such war service,
twelve days) in the aggregate during any year of service. Such special
"leave shall be cumulative provided that the total of the accumulated
leave standing to the credit of an officer or employce shall not at any
time exceed sixty days.

For the purposes of this sub-regulation, where an officer or an
employee was first appointed to the Public Service after his discharge
from the Defence Forces, the words “ date of discharge from the Defence
Forces ” shall be substituted for the words “date of resumption of duty
after such war service.”

(2) Where the nature of the duties of an officer or -employee
i5 such as to expose him to the risk of infection from a contagious
disease, and the Government Medical Officer or the Director of Mental
Hygiene certifies that the officer or employee has contracted an illness
directly attributable to such infection, the officer or employee, may, on
the recommendation of the Public Service Board, be granted leave with
full pay, apart from any sick leave which may be standing to his
credit, during the period which he is required to absent himself from
duty on account of such illness. Leave granted under the provisions of
this sub-regulation shall not be regarded as a debit against the officer
or employee, and shall not exceed a continuous period of thirteen weeks.

(3) If any officer or employee in the discharge of his duty sustains
bodily injury of such a nature as to incapacitate bim for all duty, and
the Permanent Head is satisfied that such injury was not contributed
to by the negligence or misconduct of the officer or employee, such officer
or employee shall, apart from any sick leave which may be standing to
hig credit, be granted leave on full pay during such incapacity less the
amount paid by way of weekly compensation by the State Insurance
Commissioner. Leave granted under the provisions of thig sub-regulation
shall not be regarded as a debit against the officer or employee and shall
not exceed a continuous period of fifty-two weeks inclusive of any other
leave which may be granted with pay.

(4) If any oflicer (or any employee in a State sanatorium) is
certified hy the Government Medical Officer to be suffering from
pulmonary tubereulosis and to be probably curable, leave of absence
may be granted on the following terms, viz, six months on full pay
and three months on half pay; provided that suech pay may be made
conditional on the officer undergoing freatment in an approved
canatoriumh when so recommended by the Government Medical Officer.
Any leave so granted in excess of the amount standing to his credit
shall not he regarded as a dchit against such officer or employce. On
his resumption of duty, such officer or employee shall be entitled to
a total initial credit of not less than sixteen days on full pay and sixteen
days on half pay.

Leave of absence under this sub-regulation shall not be granted to
any officer or employee who is certified by the Government Medieal
Officer as having suffered from pulmonary tuberculosis prior to being
accepted for employment in the Public Service.

(5) If any officer or employee in a State sanatorinm is certified
hy the Government Medical Officer o be a case of clinically suspected
tubercular infection. such officer or employee may be granted leave of
absence on full pay for a period not excceding thirteen weeks, provided
that such pay may be made conditional on the officer or employee
undergoing treatment in an approved sanatorium when so recommended
by the Government Medical Officer. Any leave so granted in excess
of the amount standing to his cvedit shall not bhe regarded as a debit
against such officer or employee.

For the purposes of this sub-regulation “ Government Medical
Officer ” shall include—

(a) Director of Tuberculosis or his deputy.
(b) Olinical Tuberculosis Officer.
(¢) Medical Superintendents of Sanatoria.

Leave of absence under this sub-regulation shall not be granted to
any officer or employee who is certified by the Government Medical
Officer as having suffered from pulmonary tuberculosis prior to being
aceepted for employment. in the Public Service.
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(6) If any officer is certified by the Government Medical..Officer
to. be suffering from Toliomyelitis, or the after effects thereof, and.to
be.unfit for duty, leave of absence, may be granted:on. thef following

i ‘terms, wviz., six months .on full pay.and threc months. on. half . pay.
Any leave so granted in excess of. the amount standing to.-his: credit
shall not'be regarded as a debit against such.officer,: and on his
resumption of duty he shall be entitled to a total initial credit of not less
than sixteen days on full pay and sixteen days on half pay.

(7) The provisions of Regulations 87, 38,39, and 40, so far as they
.‘are applicable, shall be deemed to apply to leave under the provisions
 of this Regulation. ) ) e
42. Where an officer or employee is continuously absent from duty
on aceount of illness beyond a period of thirteen weeks, he shall not
''be ‘permitted to return to duty until the Government Medical Officer
i;.:s.]lhxl.'] have certified that he is fit,to resume work. ‘ C
- 1 1143, Tn these Regunlations, so far as they relate to sick leave. ¢ Govern-
... ment, Medical Officer” shall, except for the purposes of sub-regulation
1,(2) of Regulation 41, include— e
. .1 (a) Assistant. Government Medical Officer. !
vt 1 (b) Medical Officers at Mental Hospitals. B
"' (c) Medical Officers for Penal Establishments, !
(d) Medical Officers at Children’s Welfare Depots,
(e) School Medical Officers. ‘

(B4 ' i . «

Leave ox AccouNT oF Pressine NECESSITY.

i 11,44, Leave of absence granted by the Minister, pursuant ‘to the
provisions of section 62 of the Public Service Act 1946, in’cases. of
.pressing, necessity, shall, except as is elsewhere -provided .in. these
Regulations or in such cases as the Minister on the recommendation
of the Public Service Roard otherwise directs, be without pay. -

i 45. The Minister may grant leave of absence for two days on full
pay and one day on half pay to any officer or employce on account of
the death or serious illuess of his wife, child, father, mother, brother,
or sister or in any other ease where, in the opinion of the Minister,
special circumstances exist: Provided that more favourable terms of
lea¥e may be granted by the Minister if he is satisfied in any particular
ease that the leave authorized by this Regulation is inadequate.”

46. (1) If the Permanent Head has rcason to helieve that an officer
or employee is in such a state of health as to render him 2 danger to
his fellow officers, he may require such officer or employee to -obtain
and furnish a report as to his condition from a duly qualified medieal
-practitioner, or may require him- to submit -himself for examination

by a Government medical officer. oo

(2) Upon receipt of the medical report, the Permanent Head, with
the -approval of the Minister, may direct the officer or employee to
absent himself from his duties for a specified period, or, if already
on leave of absence. direct him to continue on leave for a specified
period, and the absence of such officer or employee shall be regarded
as absence on leave owing to illness. : ‘

47. (1) Upon report by a medical officer of health that, by reason
of contact with a person suffering from an infectious discase and
through the operation of restrictions imposed by law in respect of such
disease, an officer or employee is unable to attend for duty, the Minister
may grant the officer or employee special leave of absence, , © . .

(2) Leave of absence under the last preceding sub-regulation shall
not be granted for any period beyond the earliest date at which' ‘it
would be practicable for the officer or employee to resume duty, having
vegard to the restrictions imposed by law. o

43. The Minister may grant any officer or employee leave of absence
with full pay for the purpose of atténding examinations héld-in
accordance with Regulations made pursuant to the provisions of the
Public Service Act 1946, or such other examinations in subjeets ,a
knowledge of which would, in the opinion of the Public Service Board,
increase the efficiency of such officer or employvee in.the' performance
of his duties in the Public Secrvice. :

. Leave writHout, Pav. . :

49. Where an officer or employee, who has been granted .ledve of
absence without pay for a specified number of days, resumes duty on
a Monday or the first working day of a week, pay shall be resfored
from and inclusive of the day following the last normal working day
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within the period of leave, except where the leave granted commences
on a Monday and the last normal working day within the leave period
ic a Friday or a Saturday (as the case may be), in which case pay
shall be restored from and inclusive of the Monday.

Leave 1o OFFICERS WHO HAVE BEEN GRANTED FREE PLACES AT THE
; UNIVERSITY.

50, (1) Where, in accordance with the Regulations made pursuant
to the provisions of the Fducation Act 1928, an officer has been awarded
a free place at the University of Melbourne, the Governor in Council,
on the application of such officer, may grant him the necessary leave
of absence on full pay to enable him to attend the sssential lectures
and practical and other work, and examinations in the subjects of his
course: Provided that no such leave of absence shall be granted unless
the officer has, in accordance with such Regulations, entered into
an agreement with the Minister of Education and an approved
surety that he will observe the conditions of tenure of his free place,
that he will not relinquish his free place without the permission of
such Minister, and that, if required, he will remain and continue in
the employment of the Government of Victoria during the period of
three years after the termination of his free place, and, if his free
place extends over more than three years, an additional year for each
year by which the term of his free place exceeds three years.

(2) On the cancellation at any time of a free place awarded to
an officer, the leave of absence granted to him under this Regulation
shall be deemed to have been terminated.

SprciAL Lrave ror War Purroses.

61, (1) Where any officer or employee was required or permitted to
absent himself from duty for service with the Defence Forces in con-
nexion with the war against Germany which commenced in the year One
thousand nine hundred and thirty-nine or the war against Japan which
commenced in the year One thousand nine hundred and forty-one, he
shall be deemed to have been granted leave of absence from the date of
his enlistment wuntil the date of his discharge on such terms
and conditions as are contained in any authoritative directions which
were issued from time to time in respect of such absence. .

The provisions of this Regulation shall not apply to service with
the British Commonwealth Oceupation Forees.

(2) Where any officer or employee was permitted to absent himself
from duty in connexion with the circumstances arising out of the war
against Germany which commenced in the year One thousand nine
hundred and thirty-nine or the war against Japan which commenced
in the year One thousand nine hundred and forty-one, he shall be
deemed to have been granted leave of absence on such terms and
conditions as are contained in any authoritative directions which were
iesned from time to time in respeet of snch absence.

(3) (a) The Minister may grant special lcave of absence to any
officer or employee who enlists for war service in Korea.

(b) Leave of absence granted under this sub-regulation shall be

’ with full pay for the first fourteen days and without pay thereafter.

(¢) Contributions duc to the State Superannuation Fund by the
officer during his ahsence on leave shall be paid by the Government.

(d) Any period of leave granted to an officer or employee under this
sub-regulation shall not affect his seniority, subdivisional promotion,
ineremental progression, accruing sick leave credits, or eligibility for
long-service leave, but no recreation leave ghall acerue to an officer or
employee in respect of any such period.

Leave ror DeEFExcE TrRAINING PURPOSES. )

52. (1) The Minister may grant special leave of absence to any
officer or employee who is a member of the Defence Forces for the
purpose of attending an annual training camp and not more than two
schools, classes or courses of speeial instruetion in each year,

(2) Leave of absence granted under this Regulation may, at the
option of the officer or employee, be deducted from recreation leave due.

Where such leave of absence is not so deducted, it shall be granted
without pay: Provided that where the amount of pay which the officer
or employee would have received if he had remained on duty exceeds
the amount of pay received as a member of the Defence Forces he shall
be entitled to receive pay equal to the difference.
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SpeciAL .Leave 1o ATTEND Coursks Unper T COMMONWEALTH
Post-War ReconsTrRUucTION TRAINING SCHEME.

53. (1) Leave of absence without pay may be granted by the
Governor in Council, on the recommendation of the Public Service
Board, to any officer or employee for the purpose of enabling him to
undertake any full-time course of study for which he has been selected
under the Commonwealth Post-War Reconstruction Training Scheme:
Provided that any leave granted to an officer or employee after the first
or any subsequent year shall be subject to his furnishing evidence to
the Public Service Board that his progress in the course during the
preceding .year hag been satisfactory.

(2) Any period of leave taken by an officer or employee under
this or the preceding Regulation shall not affect his seniority, sub-
divisional promotion, incremental progression, aceruing sick leave credits
or eligibility for long-service leave, but no recreation leave shall acerue
to an officer or employee in respect of any such period.

Seecrar Leave vor Dury 1x tHE AcerT-Gexerat’s Orrics, LoNpow.

54. (1) The Governor in Council may, on the recommendation
of the Public Service Board, grant leave, without pay, from the Public
Service to an officer or employee selected for duty in the Agent-General’s
office, London.

(2) Any period of leave taken by an officer or employee under this
Regulation shall not affect his seniority, subdivisional promotion,
incremental progression, accruing sick leave credits, or eligibility for
long-service leave, but no rcereation leave shall acerue to an officer or
employee in respect of any such period.

Srecian Part-riMe LEAVE To ATTEND ArrrovEp Courses oF STubpy.

55, (1) The Board may grant tc any officer part-time leave of
absence for the purpose of acquiring any qualification or studying any
sabject which in the opinion of the Board is likely to increase the
efficiency of such officer in the performance of his duties in thie Public
Service.

(2) Where leave so granted does not exceed three hours per week
it shall be granted with pay and where it excceds three hours per week
it shall be granted with pay only as to the first three hours thereof.

Provided that in any case where in the opinion of the Board special
circumstances exist the whole or portion of the leave may be granted
on full pay notwithstanding that it may exceed three hours pér week.

(3) Every officer to whom any such leave is granted shall before
commencing such leave'enter into an agreement in the form in the
Schedule to these Regulations.

(4) The Board may at any time revoke any grant of part-time
leave made under this Regulation.

56. The Board riay grant to any cmployee part-time leave of
absence without pay for the purpose of acquiring any qualification or
studying any subject which in the opinion of the Board is likely to
increase the efficiency of such employee in the performance of his duties
in the Public Service,

) . Furrovucs.

57. In determining the elegibility of an officer or employee in the
Public Service for long-service leave, pursuant to the provisions of
section 64 of the Public Service Act 1946, the aggregate periods of
eervice of ‘such officer or employee shall be taken into consideration.

3% (1) For the purposes of the preceding Regulation, service”
of an officer or employee shall include any period or periods of service
or employment in the Public Service or—

(a) in the railways service as defined in sub-section (4) of
scction 2 of the Railways (Long Service) Act 1949’

(b) under the Forests Commission or the State Rivers and
Water Supply Commission;

(¢) in the teaching service of the Education Department;

(d) tnder the Heatherton Sanatorium Board;

(e) under the Couricil of Agricultural Edueation;

(f) under the Milk and Duiry Supervision Act 1928 or any
corresponding previous enactment;
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(g) under the Vermin and Noxzious Weeds Act 1928 or any
corresponding previous cnactment;-

(k) in the service of or employment under the Council of a
Technical School;

(¢) where so determined by the Governor in Council, on the
recommendation of the Public Service Board, under any
other  Victorian  Government instrumentality or
authority; or

(7) as an officer or employee or as a member of a class of
officers or employees to whom or to which the provisions
of the Public Service Aet 1946 or any corresponding

S previous enactment have been declared not to apply.

(2) In computing, the duration of the service of an officer or
employee— \

(a) there shall be included as a period of service any period or
periods during which such officer or employee has been
absent from duty on recreational leave or on sick leave
or on special leave anthorized under the provisions, of
Regulations 51, 52, and 53, or on such other leave as the
Public Service Board may determine in any particular
case; but

(b) there shall not be included as a period of service any period
*  or periods of service served by him—

(i) prior to his having voluntarily left, or having been
dismissed for causes within his own control from,
the Public Service or the railways service, or the
service or employment of any commission,
instrumentality or authority referred to in the
preceding sub-regulation; or

(ii) prior to his absence from any such service or
employment for any continuous period of five
years or more (otherwise than on special leave,
or on such other leave as the Public Service Board
may determine, or by reason of retirement on
account of ill-health),

59, The pay to which any officer or employee shall be entitled in
respect of any period of furlough shall be computed, in accordance
with the method prescribed in the General Regulations respecting
Public Accounts made pursuant to the provisions of the Audit Act
1928, on the basis of the annual rate of pecuniary emoluments which
were payable periodically and regularly to such officer. or employee,
immediately prior to the date of commencement of his furlough in
respect of or incidental to his employment in the Public Service, and
which he would have continued to receive in the normal course had he
remained on duty during the period of his furlough, but such
pay shall not include any payments which the officer or employee
was receiving for overtime, or for travelling allowances or for
incidental expenses, or any payment of a temporary character:
Provided that, where any officer or employee whilst absent on furlough
becomes eligible for and is granted an increment, the rate of emolument
payable to him shall be increased by the amount of such increment
as from and ineclusive of the date frown which it was granted.

60. Where any officer or employee, or the legal personal repre-
sentative of any deceased officer or employee, is granted pay in lieu of
the whole or part of any furlough to which sueh officer or employee is
or was entitled, the amount of such pay shall be determined in
accordance with the preceding Regulation as if the period of furlough
in respect of which pay is granted commenced on the date of the
retirement, the termination of the services cr the death (as the case
may be) of such officer or employee, but no increase in such amount
shall be payable in respect of any increment to which such officer or
employee would have been entitled during such period had he continued
to be employed in the Public Service,
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PART V.—STORES AND TRANSPORT.

ExcePTIONS. 4
61. The following - Regulations, in so far as they relate to the
purchase of Stores and Material, shall not aoply to the contracts and
stores mentioned hereunder :—

Department. Extent of Exceptions.
All Depa,rtments o .. | Contracta entered into by the Agent-General
Premier . .. .. | Repairs to the State motor cars,
Education . . - | Periodicals, text books, and books of reference
for use in State Secondary Schools,

Public Works .. i .. | Supplies for use of His Excellency the Governor
. and for the upkeep and maintenance of Govern-
ment House.

Agriculture .. . .. | Purchases of exhibits for the Agent-General's
Office, or for exhibition or show p 868,
. Seed and plants required for experimental purposes
and for distribution to growers.
” ' Purchase of live stock,

Country Roads Board ..

Forests Commission .

State Electricity Commission . All stores and material.

State Rivers and Water Snpply
Commission .

Housing Commission

62. Transport for any such stores or material may be obtained in
accordance with the Regulations,

INTERPRETATION,

63. In this Part of these Regulations the expression “ Board ” means
the Tender Board, “ Stores, or Stores and Material ” includes articles
and supplies generally, “ Head of Department ” means Permanent Head
of a Department, “ Secretary ” means Secretary to the Tender Board,
“ Inspector ” means Inspector of Officers in Charge of Stores and
Material, and “ Officer in Charge” means the Officer authorized to take
delivery and charge of stores and material for Departmental use,

. . TenxpER Boarp.

[T

64. (1) There shall be a Board, consisting of a chairman and four
members, -appointed by the Governor in Council, on the nomination of
the Public Service Board. In the event of the prolonged absence on
leavé, - or' of"'the resignation, retirement from the Public Service, or
death of’ the Chalrman or any member of the Board, the Governor in
Counu] on thp uommatmn of the Public Service Board may make a
temporaryl or, permanont appointment in his stead. Notice of such
appointments shall be pubhshed in the Government Gazeite.

(2) Norw1fhst=1ndmg anythmg in this Regulation, the Chairman and
wembers, of 'the .Bourd appointed in accordance with the Regulations
made_pursuant to vthe - Public Service Act 1928, and holding office
immediately prior to the'date of coming into operation of these Regula-
tions, shally” without any' other appointment, continne in office as
Chairman or members (as the case may be).

.lq»l Tt T I '

65: (1) The membérs of the' Board shall at the commencement of
every findneial year, elect from among thelr number a Deputy Chair-
man“who“shau Hold ‘officé until the end of the financial year in which
he ls eIected If such office shoufd become vacant during the currency
of t,he ﬁnnnclal year n, shall be.filled by a similar proceeding. The
Ghan'man or .in, his ahsence, the Deputy Chairman, shall preside at all
meetmgs of, the,Board but if at. any meeting' both are absent, the
members, then present'shiall, elect from. among thelr number an acting
Chairman, who shall preside. B S

Victoria 'Gazette
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(2) The Board shall meet whenever summoned by direction of the
Chairman or Deputy Chairman; three members shall be a quorum.

'8, The Head of each Department, when required, shall furnish the
Board with an estimate of the probable requirements of his Depart-
ment for such period or periods as may be determined by the Board.
Siich esfimate shall contain an accurate description of the articles, and
be as near actual quantities as possible. With the estimate shall be
foriwarded a sample of any article not in contract which it'is desired
to procure as per sample, or as a substitute for any in current use. The
Board shall decide whether such stores or material shall be obtained

by contract or otherwise, and shall generally advise thereon.
t ‘

67 Whele any "stores or materials not on contract ale required,
the " following procedure shall be adopted :—

(a) If the amount to be expended on such stores or materials
does -not exceed Ten pounds the Head of the Department
~ may authorize the purchase thereof;

(b) if the amount to be so expended exceeds Ten pounds, three
4w+ ' -or more quotations shall be obtained, when practicable,
and g requisition shall be submitted to the Minister and, if
" approved by him, transmitted to the Board. The Board,
if it considers such stores and materials are necessary
w +  and suitable, shall give a direction as to purchase. If the
Board should be of the opinion that such stores and
materials are unnecessary or unsuitable, it shall submit

the requisition to the Treasurer for his deciston.

68 The Board shall take action by publicly advertising for ‘tenders.
All advertisements shall contain purticulars of the supplies, the period
for and within which they are to be furnished, the amount of security
required,” and the day and hour on or before which tenders will be
received, together with any other necessary information.

'69. Tenders’ shall be ‘opened by' the Board, numbered conseeutively, '
and"initialed by"the Chairman.’ After examination and consideration
of the tenders the Board shall forward particulars of them to the '
Treasurer with a recommendation and with such explanation as may be
necessary. Should the tenders received be regarded as unsatisfactory,
or should no tenders be received, the Board shall advise the Treasurer
as to the course considered best to be taken to obtain the supplies.
Tenders for ordinary supplies may be accepted without reference to the
Treasurer where the value does not exceed £100. Under special circum-
stances- tenders may be invited for supplies reqmred for the unexpired

portion of a year.

SecreTarY To THE TENDER Boarp.

. N - 1 1

70. The Public Service Board shall appoint some fit and proper
officer to be Secretary to the Board, who shall keep the minutes of the
proceedings of the Board and perform the duties hereinafter speclﬁed
and such other duties as may he from time to nme d}rec'red bv the Board

71. When necessary, or whenever directe(f the Secrefari éhall
prepare for the Board from the estimates furnished classified schedules
of all supphes likely to be requxred dunng the perlod for whlch the
contract 'is 'to be taken. = <ot
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72. When a tender for stores has been accepted, the Secretary, on
behalf of the Government, shall enter into a contract with the tenderer
for the supply. All contracts entered into by the Secretary on behaif
of the Government ghall bind the Department for whose service they~
were taken. Among the conditions of contract the following shall be

included, viz.:— .

(a) That the stores and material shall be delivered as directed
by the officer ordering the supply.

(b) That at the time of delivery, the’ contractor shall produce
the order to the officer authorized to accept delivery, who
shall acknowledge thereon the receipt of the stores or
material accepted and return the order to the contractor.

(¢) That the acceptance of the stores and material shall be
subject to the approval of the officer authorized to take
delivery, or such other officer as shall be named in the
conditions.

(d) That if after the delivery of the stores and material hsas
been taken, any deficiency in quality or defect is discovered
therein, such deficient or defective stores may be returned
to the contractor.

(e) That in case of the rejection or return of any stores or
material the contractor shall bear the whole cost of replac-
ing the articles rejected or returned.

73. The following documents shall be retained in the office of the
Secretary :— :
(1) The advertisement.
(2) The tender and contract.

74. The Secretary shall receive preliminary deposits and securities
in connexion with tenders and contracts, and shall deal with them as
the Director of Finance direets.

75. Tenders for transport, other than by railway, shall be invited
by public advertisement when considered advisable by the Board, which-
shall deal with the tenders received. Transport of stores and parcels
other than those delivered direct by contractors under the terms of-their
contracts shall be undertaken by the Secretary on receipt of a requisition
(Form No. 1) from the Head of a Department or the head. of the .
branch requiring the service.

76. For minor transport services the Secretary may make contracts
or agreements with individual.carriers at the most advantageous rates.

. 77. The Secretary shall land all stores received on behalf of the
Government, and shall make all necessary arrangements for conveying
them to their destination.

78. The Secretury shall afford every facility and assistance to the
Tnspector in obtaining any information he may require in the perfor-
mance of his duties.

79. The Secretary shall keep the following books, viz, :-—

The minute-book of the Board.

. Register of tenders.

. Preliminary deposit cash-book.

. Record of securities.

. Register of transport accounts.

. Cash-book—transport advance.

. Register of imports and exports,

. Register of claims for damages and for short or non-delivery.

P B~ B
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MobE or OuTAINING SUPPLIES.

80. Each Head of a Department shall from time to time submit, for
the approval of the Minister, requisitions for supplies required. (lorms
Nos. 2 and 4.)

81. Requisition for building materials and furniture shall be
submitted for the approval of the Board of Land and Works. (Form
No. 3.)

82. Requisitions shall be only for such stores or materials as may be
necessary for the proper conduct of the Public Service, shall state the
weight, measurement, or quantity, and correctly describe the stores or
material required, be numbered consecutively for each year, and specify
the contract price and particulars in the same order as they appear in
the gazetted schedule of contracts, and, if possible, be for stores or
material specified in the contracts.

83. The requisition having been approved by the Minister any
officer authorized by the Head of the Department to order shall (if the
stores and material applied for are in contract) issue orders numbered
consecutively (Form No. 5) upon the contractors for the stores or
material required. Should there be no contract for the articles required
the order to supply must not be issued until a contract has been entered
into and gazetted, or until such other arrangements have been made as
the Board may advise (see Regulation 67). No order is to be drawn
in excess of the approved requisition, and every order must state at
what place the articles are to be delivered.

84. Orders issued under the preceding Regulation fer items included
in the Government Printer’s price list shall be drawn upon the Govern-
ment Printer. Those issued for the supply of general stationery and
office requisities shall be drawn upon the Stationery Store, Education
Department, .

' - ]

85. Should the stores or material be not received at the date set out
in the order or where no date is stated within a reasonable period after
the issue of the order such action shall be taken thereon as will conform
to the conditions governing the contract. If an order issued is not
received by the contractor the Head of the Department may direct that

. a duplicate be supplied. .

SuprLies For CounTrY DisTRIOTS.

86. Should stores or material be required for country districts, the
contractor shall be directed to deliver at the place where the supplies
are required as provided by the conditions of contract. If mot so
provided then at some office in Melbourne or at some railway station
or carrier’s office as may be stated in the order.

87. In the case of a shorfage in weight or quantity of or dawmage to
any stores or material or the non- delivery thereof within a reasonable
time, the officer concerned shall at once communicate to the Secretary
the circumstances of the case. The Secretary shall then take necessary
action. -

88. Claims shall be made by the Secretary upon persons rgsponsible
for stores or material damaged, lost, or pillaged in transit.

) 89. In country districts where no contract has been entered into,
fuel may be procured in'the most economical manner under the authority
of the Head of the Department.

90. Any officer or employee of the Public Service and any member
of the Police Force may be required to take temporary charge of stores
or material in transit and to forward them to their destination. While
such stores or material are in his custody he must protect them against
damage or loss of any kind.

No. 42.—5953/50.—2
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DuTties or OrricErs AUTHORIZED TO TARE DELIVERY OF STORES AND
MateriAL AxD oF OFFICERS 1IN CHARGE OF STORES,

91. It shall be the duty of the officers designated herecunder to take

delivery and charge of stores and material for the use of the Depart-
ments described in the following list:—

Department.

Designation of Officer.

Stores of which the Officers
ars to be Placed in Charge.

Premier, Education,
Treasury, Lands,

Public Works,
Minea
Premier (Andit

Office and Execu-
tive Council and
Governor’s Office),
Chief  Secretary
and Labour
Chief Secretary

Treasury

Crown Lands and
Surve,

Y-

7 Eduoation

Public Works

Public Works .
Public Works ..

Public Works .

Publioc Works ..

Mines .. .
Mines .. e
Health

Health ..

(L3N

‘| Matron,

f

Caretaker, New

Treasury
Building

Caretaker, Chief Secretary’s
Office, 0Old Treasury
Building

Storokeeper at every Estab-
listment in Penal and
Gaols Branch

Storekeeper at every Refor-

matory and  Receiving
Depot
Storekeeper at Public

Library, National Gallery,
and National Museums

Storekeeper at Police Depot,
St. Kilda-road

Storekeeper at  Transport
Branch, Police Department,
Russell-street

Storekeeper at  Technical
Section, Police Department,
Roussell-street

Storekeeper  at  Printing
Office

Storekeeper  at Botanic
Gardens

Officer+ in Charge of Stores,
Head_Office

Cai)inetmnker, Carpenter's
Shop, Public Offices

Foreman Gardener, Head

Office

Shipwright in Charge, Paynes-
ville Slip

Storekeeper, Dredging D'epot,
Williamstown

Storekeoper, Store Depot,
Wells-street, South Mel-
bourne

Storekeoper,  Drill  Store,
Grant-street, South Mel-
bourne

Accountant . .
Stores Officer, Head Office
Principal  Dental  Officer,
Dental Centre

Matron, Greenvale Sanatorium

Matron, V.D. Hospital, Fair-
haven

Matron, Gresswell Sanatorium,
Mont Park

Hoatherton

torium, Cheltenham

Sana-

..® Al Secrotaries, Mental Hos-

pitals, and other Institutions
under the oontrol of the
Direotor of Mental Hygiene

Al} stores excepting stationery
requi for use by the
several departments named.

All stores excepting stationery
required for use by the
soveral departments named.

All  stores and material
required for wuse in the
» offices or institutions at
which  the  respective
officers are stationed.

All  stores and material
entrusted to them for
the Head Office and

servico of the Police.

All  stores and material
required for wuse in the
Government Printing Office

or received there for
general distribution.
All" stores and material

entrusted to him for use
at the Botanic Gardena.
All  stores and  material
entrusted to him for use
in the Head Office, schools
and ocolleges, and general
stationery required by all

departments.

All  stores and material
entrusted to him for use
in connexion with the
Carpenter's Shop, Public
Offices.

All  stores and material
entrusted to him for the
department.

All  stores and material

entrusted to him for use
in connexion with the Slip.

All  stores and material
entrusted to him for use
at the depot and all stores
and material received by
him for dredging and
snagging boats.

Al stores and material
entrusted to him for use’
at and distribution from
the Store Depot.

All  stores and material
entrusted to him for use in
connexion with boring and
orushing.

Diamonds for boring purposes.

All  stores and material
entrusted to them for the
Department of Health.

All ~ stores and  material
required for wuse in the
institutions at which the

officers are stationed.

Victoria Gazette
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Department. Deslgnation of Officer. . E;‘;’; g: ;ﬂg&?’:&g’:‘f‘

culture .. | Officer in Charge, Stores

Agd Branch, Head OgHBi 1

Manager, Victoria Dock Cool
Stores

Manager, State Research
Farm, Werribee

Manager, Viticultural Station,
Rutherglen

Principal, School of Primary || All stores and material
Agriculture, Burnley > entrusted to them for the

Manager, Research Station, Department of Agriculture.
Rutherglen

Manager, Mallee Research
Station, Walpeup

Manager, Horticultural Re-
search Station, Tatura

Principal, Agricultural College,
Dookie

Principal, Longerenong Agri-
cultural College, Dooen J

92. Every officer authorized to take delivery shall obtain from the
Secretary such samples of the stores or material contracted for as may
be required for his use. Before taking delivery from any contractor he
ghall compare the stores or material supplied with the order and with
such sample, quality, or deseription contracted for. The production of
the order shall be hig authority for comparing and receiving.

93. 1f the officer is satified as to the supply, he shall give his receipt
upon the order therefor; if not satisfied as to quantity, quality or
description, he shall refuse delivery of the stores or material, and shall
at once report the circumstances to the Board and the Head of his
Department.

94. If, after taking delivery, the officer should discover any stores
or material to be inferior in quality or defective, he shall where
practicable return to the contractor such stores or material, and report
the matter to the Board and the Head of his Department.

95. Officers giving receipts for supplies will be held responsible for

‘any deficiency, loss, or damage, which may be afterwards discovered.

96. Fach officer anthorized to take delivery in Melbourne cf stores
or material for country districts shall, after inspection (if satisfactory),
forward the requisition for transport to the Secretary.

oo Each officer in charge of stores shall keep the following books,
viz, :—
1. Receipt book or other record approved by the Auditor-General
or by the Inspector. ;

2. Store ledger.

3. Such additional books or other documents as the necessities
of any particular case require.

Custopy or Stores, Erc.

98. Each officer in charge of stores or material shall keep a clear
and exact account of all stores or material which may be placed under
his charge, and he shall be held responsible for the custody and preser-
vation of such stores or material. He shall obtain and file receipts for
all stores or material (except provisions) issued by him.

99. Each officer in charge of stores or material shall inspect and take
stock thereéof at least once in every year, or whenever and as often as
he may be called upon to do so by the Auditor-General or by the
Inspector, and shall forward to the Auditor-General, not later than th:
thirty-first day of July in each year, a certified statement showing
concise description of the stores, the value of the stores at the time of
last stocktaking and the date of stocktaking. Should at any time stores
or material in stock be in excess of prospective requirements the Head
of the Department shall be notified accordingly by the officer in charge.
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100. If at any time there is any deficiency in the stores cr material
not reasonably accounted for, or damage due to want of care, the value
of such deficiency or damage may by direction_of the Minister be
deducted from the salary of the officer responsible.

101. No article shall be sold, lent, or exchanged, except upon the
written authority of the Minister.

102. Prior to the removal of an officer in charge of stores and material
from any station, he shall balance his accounts, and shall hand
over the books, stock, and samples to his successor. The officer taking
charge shall ascertain whether the stock on hand agrees with the
accounts, or otherwise, and shall report acccrdingly.

103. Each officer shall be held responsible for the proper applica’c’ion,
care, and preservation of all stores and material entrusted to him for
use or consumption, and when considered necessary by the Head of
his Departient shall keep a record of all stores and material in use
and also of all live stock in his charge. Each officer in charge or sub-
charge shall when so directed and at such periods as may be preseribed
by the Department forward to the Head of his Department g return
of the stores and material in use under his supervision, and report as
to their state and as to any loss of such stores or material or any damage
thereto which may have been due to want of eare. Officers shall also
comply with any departmental instruction for the checking of stores
and material in use and of all live stock that may be in their charge,
and shall check same when so directed by the Auditor-General or the
Inspector. :

104. (1) Each officer in charge of stores and material shall when
necessary furnish the Head of his Department with a return showing
the stores or material (if any) he considers to be obsolete or un-
serviceable,

(2) No stores or material so considered to be obsolete or unservice-
able shall be condemned or otherwise dealt with until they have been
inspected by a Board of Survey appointed by the Head of the Depart-
ment : Provided that any clothing, bedding or surgical appliances deemed
unfit to be retained, or any obsolete or unserviceable stores or material
(where the Head of the Department is satisfied that the value thereof
does not exceed £10), may be dealt with under directions by the Head
of the Department.

(8) On every Board of Survey there shall be at least one officer
who is not attached to the departmental store through which the stores
or material under consideration are controlled.

105. Every Beard of Survey shall carefully examine the stores or
material considered unsuitable, and shall report to the Head of the
Department if such stores or material can be utilized in any Department
of the Public Service, and, if not, as to the best method to be adopted
for disposing thereof. Should it be decided to dispose of any such stores
or material by auction, the Secretary for Public Works shall be so
informed in order that he may arrange accordingly.

MISCELLANEOUS.

106. Every account for supplies furnished by a contractor must be
accompanied by receipted delivery orders showing that the stores
described in- such account have been received by the duly authorized
officer, and no item in any account shall be allowed which cannot be
supported by such evidence of delivery. Should an original receipted
delivery order be lost or destroyed, it shall be competent for the officer
by whom the stores specified in such order were received, to apply to
the officer who issued the order for a duplicate thereof, who upon
receiving it shall receipt the same and forward it to the contractor;
and a statement shall be written upon the face of such duplicate, showing
the circumstances under which it was furnished. As a rule, a contractor
shall render one account monthly against the Department, but where
the amount is large an interim account may be rendered. -

107. All delivery orders sent in by any contractor with his accounts
shall be retained by the Head of the Department and shall be attached
to the requisitions for the information of the Inspector.

108. If the Ilead of a Department reports to the Board that he con-
siders it advisable, under exceptional circumstances, to obtain stores
or material from a contractor of a quality inferior to that provided for

-Victoria Gazette
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in the contract, the Board may recommend the Treasurer to accept the
stores or material at a price agreed upon with the contractor. If the
Treasurer approves, the Board shall notify the Head of the Department
and the contractor accordingly, and the supplies may thereupon be

obtained at the approved price.

(Form No. 1.)
Viotoria.
No. _— 19 )
Requisition for the undermentioned Transport for the Department of
Description and Number of Parcels or Welght. To Whom Conslgned

Goods for which Conveyance is Required.

cwt, qr, Ib.

To the Secretary to the Tender Board.
(Signature of the Head of the Department

or Head of the Branch.)
(Signature of the Officer

requiring the Transport.)

(Foru No. 2.)

'R.equisition for Stores and Material included in the Annual Contracts required for the

Department of
No. 19
tit; Count: Rate, a5
%’S“ﬂmﬁ c"}‘,"““ Sc}i‘.’d“m Ilg‘sm Description. of v per Amount.
(in lﬂgu.res). o- o 0. Origin, | Contract.
At [ 2. d, | £ o d.
per
Approval of Minister. Head of Department.
/ /19 . J /9
{Forn No. 3.)
Victoria.
No. 19 . N
Requisition. No. 19 .
for the Department of at

For the undermentioned

These Columns to be Filled in at
Description of Furniture
and Fittings, Fencing, Public Works Dopartment.
Repatrs to Buildings, Rental Purpose
Ig:‘rgre?ﬂsesbfc., wllth l"li“ for which
culars, Dimenstons, d:c. . Counti Approval of the
(Separale Requisitions Required Report. il Esgmlzted B%r;rd of Land
Jor each of the above Origin, 08b. and Works.
. Services.}
£ | 3 .
/ /19
- Noted fol.
Vote
- Rt Rl - f .
Recom-
mended— Approved— . .
/ /18 ‘ommissioner of Public
orks.
/19 .
Signature of Officer requiring the Service.
Signature of the Head of tho Department,
Approval of Minister.
To the Hon. the

Commissioner of Public Works,
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{Form No. 4.)

Requisition for Stores and Material not included in Contract required for the
Department of

No. 1 .. -
Delivery.
If to Sample
—_— | Country Approval
Quantity | poscription. | OF Spectil: of Cost. of
Required. SerIPHOR- | catlon, State When Where | Origin. Minister.
0. Required. | Required,
£ s | d
To the Chairman, Head of Department,
Tender Board, Melbourne. Date— 19

(Form No. 5.)
Victoria,

Order No,
Requisition No.*

M .
Ploase supply the undermentioned Stores and Material in accordance with Contract
No. for the Department.
Delivery to be made on the at
Receipt of OMcer
Quantity. Sclkgg-ule I{:ﬁ? Description. BGA::!:: &e;r Amount. 'g&?:ﬂ;gr
Material.

At | s d | £ | o | d,
per

Officer authorized to Order.

N.B.—This Order is to be produced at the time of delivery, and after being receipted
must be attached to the account rendered for payment.

* To be inserted by Officer ordering supply.

+ PART VL—RENT FOR USE OF GOVERNMENT BUILDINGS AS
RESIDENCES.

109. Where the Governor in Council has directed that # deduction
as rent shall be made from the salary or wages of any officer or employee
who is allowed to use for the purpose of residence any building belong-

ing to the Government, the amount of deduction which the Public

Service Board may fix shall not exceed ten per centum (10%) of the
total emolument payable by way of salary or wages to the officer or
employee according to the circumstances associated with any particular

case.
Regulation 55. . BCHEDULE.
Memorandum of Agreement made the day of
Une thousand nine hundred and between
of in
Victoria, an officer in the Department of

the Public Service of the State of Victoria (hereinafter called “the officer )
of the first part of
. in the said State
(hereinafter called “the surety”) of the second part and the Honorvable
the Treasurer of the said State (lereinafter called “the Minister”) of
the third part: Whereas the officer has applied for and has been granted,

Victoria Gazette
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in accordance with the Regulations made under the Public Service Act
1946, part-time leave of absence for the purpose of pursuing and completing
a course of study* “Insert
particulars of
st the course

. B . B and the place
And whereas in accordance with the said Regulations such leave has been ;hg:eitis

pursued.

granted as to the fpart thereof on full pay and in consideration thereof the officer {Strike out
whole ;xonrppllcnblo,
and the surety have agreed to enter into this Agreement: And whereas the
Minister has approved of the party liereto of the second part as a surety hereto.

Now these presents witness that in consideration of the premises the
officer and the surety do hereby for themselves and their respective
executors and administrators and aléo as separate covenants each of them
doth hereby for himself his executors and administrators covenant with the
Minister in manuer following, that is to say:—

1. That the officer will apply himself diligently to the course of study
tor which the leave has been granted and will not relinquish or discontinue
such course without the comsent, in writing, of the Mimster first had and
obtained, and will for a period of three years next after the termination of
the said course remain in the said Public Service.

2. That in the event of—

(@) the termination of the services of the officer by any cause
whatever other than death or physical or mental incapacity to
perform his duties at any time during the period during which
leave is granted;

(b) the revocation by the Board of the grant of leave on the ground
that the officer has failed to make satisfactory progress in his
courge of study; or N

(c) any relinquishment or discontinuance of his course by the officer
: without the consent of the Minister—
the officer and the surety or one of them will forthwith, on demand, pay
or cause to be paid to the Minister by way of liquidated damages a sum
equal to the salary of the officer calculated on an hourly basis received on
account of the actual time away from his office during office hours on
leave granted with pay in conuexion with his course of study.

3. That in the event of the termination of the services of the officer by
any cause -whatever other than death or mental or physical inkapacity to
perform his duties after the termination of the course of study, but before
the expiration of the period of three years aforesaid the officer and the
surety or one of them will forthwith. on demand, pay or cause to be paid
to the Minister by way of liquidated damages a sum equal to the salary of
the officer calculated on an hourly basis received on account of the actual
time away from hie office during office hours on leave granted with pay in
connexion with his course of study, provided that for every six months of
service completed subsequent to the termination of the course of study the
sum aforesaid shall he reduced hy one-sixth.

4, That the liability of the surety his executors or administrators
hereunder shall not be in any way released or discharged by reason of any
time or other indulgence which the Minister may in his absolute discretion
grant to the officer whereby the time or mode of payment by the officer of
the whole or any portion of the moneys referred to in clauges 2 or 3 of
this Agreement may be extended or altered.

In witness whereof the parties hereto have hercunto set their hands and
seals on the day and year first hereinbefore written—

Signed, sealed, and delivered by the officer, in the presence of—
(Address)
Signed. sealed, and delivered by the surety, in the presence of—

{Address)
Signed, sealed, and delivered by the Minister, in the presence of—

And the Honorable Keith Dodgshun, for and on behalf of His
Majesty’s Premier for the State of Victoria, shall give the necessary
directions herein accordingly.

A. MAHLSTEDT,
Clerk of the Executive Council.
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Public Service Act 1946, ‘
REGULATIONS.

The Public Service Board, in pursuance of the powers conferred by
the Public Service Act 1946, hereby repeals the Public Service (Public
Service Board) Regulations and makes the following " Regulations, to
take effect on the 1st of January, 1951.

PRELIMINARY.

1, These Regulations may be cited as the “ Public Service (Public
Service Board) Regulations.”

2. These Regulations are divided into Parts as follows —

Part  I.—Appointments to the Administrative, Professional,
and Technical and General Divisions. (R.3-35.)

Part  II.—Promotions and Transfers. (R.36-56.)

Part IIT.—Salaries, Increments, and Allowances. (R.57-17.)

Part IV.—Automatic adjustment of Salaries and Wages in

T accordance with the variation in the cost of living.

(R.78.)

Part V.—Temporary Employment. (R.79-87.)

Part  VI.—Travelling Expenses. (R.88-108.)

Part VIL—Applications by Approved Associations and Officors,
-(R.109-113) -

Part VIII.—Miscellaneous. (R.114-120.)

PART I.—APPOINTMENTS TO THE ADMINISTRATIVE,
_ PROFESSIONAL, AND TECHNICAL AND GENERAL DIVISIONS.

GENERAL ProOVISIONS,

3. Every applicant for appointment to the Public Service shall
forward to the Board an application in his own handwriting, stating
his full name and address, the date and place of his birth, and the
particular appointment or the class of appointment which he desires to
obtain, together with a certificate satisfactory to the Board of his
good moral character and industrious habits, and, except in a case
where he is required to pass a prescribed entrance examination, docu-
mentary evidence of his qualifications and experience. If an applicant
is required to pass a prescribed entrance examination, he shall also
state the place at which he desires to be cxamined, and, where there
is a choice of examination subjects, the subjects for which he is entering,

4. All examinations for admission to the Public Service shall he -
held at such times and places as the Board may from time to time
determine, and due notice of every examination shall be published in
the Government Gazefte.

5. If, at any time prior to an examination, the Board is satisfied
that it would not be desirable to admit to an examination a person who
is an intending candidaie, the Board may determine that such person

shall not be allowed to undergo examination.

6. Candidates shall, as soon as practicable before the date fixed
for an examination, be informed in writing of the place and time at
which they are to present themsclves for examination and of the
distinguishing number, if any, to be allotted to them at the examination,



Victoria Gazette 343 . " No. 49.—January. 23, 1951

REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

7. (1)-A candidate for examination for admission to the Public
Service shall pay an entrance fee of Five shillings, unless the Board
determines in respect of any examination that no entrance fee shall
be charged. ,

(2) The Board may authorize the refund of an entrance fee paid
by a candidate for examination if the candidate was unable, for
satisfactory reasons, to attend the examination, or in such other
circumstances as the Board considers a refund should be made.

8. The fees payable to examiners appointed by the Board under

~ the Public Service Act shall be such as the Board fixes from time to

time according to the nature of the examination subject and the work
involved,

9. The examiners shall, as soon as practicable after an examination
has been held, forward to the Board a return showing the marks in
cach subject, and the total marks, obtained by every candidate.

10. The name of every candidate (other than a candidate who has
passed an- examination as prescribed herein) who has complied with
these Regulations,nand who has satisfied the Board that he is qualified
for appointment, shall be entered in the “Register of Candidates
Qualified for Appointment” in respect of the position or the class of
position for which he ‘applies and is qualified. Where more than
one candidate is registered on the same day, the Board shall
determine the relative ordér of their registration. The mode of
registration of candidates who have passed a prescribed examination
shall be as hereinafter provided. '

11. (1) Every person (other than a person who is on the per-
manent staff of the Public Service) who qualifies for appointment at a
‘ prescribed examination, or who is selected by the Board for appoint-
. ment, shall furnish the Board, within fourteen days after being
required so to do, with a properly certified extract of his birth entry
from an official register of Dbirths, or other evidence of age satis-
factory to the Board, and a certificate from the Government Medical
Officer that such person is of sound bodily health, and free from any
physical defect likely to impair his efficiency in the performance of the
duties which he will be required to perform on his appointment.

(2) Every such person shall furnish complete and correct informa-
tion in reply to all questions asked by the Board, an officer of the Board,
or the Government Medical Officer. Where, after an appointment of a
person is made, it is -found that the information furnished by such
person was incomplete or untrue, the appointment may be declared by
the Board to be null and void.

(3) A rail voucher shall be issued to any such person who has been
temporarily employed for a period of at least twelve months immediately
prior to his selection, and who is stationed outside the metropolitan
area and is required to travel by rail to undergo medical examination,

(4) “Government Medical Officer” in this Regulation includes a
Medical Officer at a Mental Institution,

12. The name of a candidate shall be removed from the i?.égister
of Qualified Candidates ”—

(a) if he fails to comply with the provisions of this Part;
(b) on his appointment by the Board;

(¢) where there is a maximum age preseribed for appointment,
on his attaining such age; or

(d) as hereinafter provided in this Part.

13. (1) Subject to the provisions of section 83 of the Public
Service Act 1946, where any person is appointed on probation to an
office in the Public Service, the Permanent Head shall, on the expiration
of the period of probation, report to the Board as to the conduct of such
person and the manner in which he has performed his duties, and the
.Board may thereupon confirm or annul the appointment, or extend the
probation for a further period.

(2) The Board may at any time during an extended period of
. probation, upon a report from the Permanent Head, confirm or annul
the appointment, .
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(3) Upon the expiration of the extended period of probation of any
probationer whose appointment has not been confirmed or annulled
under the provisions of the last preceding sub-regulation, the Board
shall, upon a report from the Permanent Head, confirm or annul the
appointment, -

(4) Where any appointment is annulled, the annulment shall take
effect from such date as may be determined by the Board.

14. In this Part “ discharged serviceman ” means a discharged ser-
viceman as defined in the Discharged Servicemen’s Preference Act 1943.

ADMINISTRATIVE DIvIsion.

15, All new appointments to the Administrative Division shall be to
the first subdivision of Class “ E.”

16. (1) The Board may from time to time hold examinations for
appointreent to the Administrative Division.

(2) No person shall be eligible to enter for such examinations unless
he is recorded by the University of Melbourne as having passed the
School Leaving Examination, or the School Intermediate Examination,
or has passed such other examination as may be deemed by the Board
as equivalent.

17. (1) Candidates shall be required to enter for competitive
examination in the following subjects—-
English.
General Intelligence.
General Knowledge.
Handwriting.

(2) The maximum number of marks that may be awarded to a
candidate shall be—

English, 150,

General Intelligence, 150.
General Knowledge, 100.
Handwriting, 80.

18. In order to pass the examination and become qualified for
selection for appointment, a candidate must obtain at least 50 per
centum of the maximum number of marks in each of the subjects of
English, General Knowledge, and Handwriting, and at least 100 marks
in General Intelligence. .

19. The Board shall cause to be entered in the “ Register of Qualified
Candidates,” in order of their merit—

(a) the names of qualified candidates who are discharged service-
men, and

(b) then the names of all other qualified candidates, provided
that of the published number to be selected for appoint-
ment, so many places as the Board, subject to the Public
Service Act 1946, may determine shall be reserved for
officers of the Technical and General Division who qualify
for appointment. Where the number of Technical and
General Division officers who qualify is less than the
number of such places, the number of places so reserved
shall he reduced accordingly.

20. If two or more successful candidates secure the same total
number of marks their order of merit shall be determined by the number
of marks awarded to each in English, and, if these numbers are the
same, then by the number of marks awarded to each in Handwriting,
and, if these numbers are also the same, then by lot.

21. The names of all candidates who occupy places beyond the.
published number of appointments proposed to be made, and who have
not been appointed within twelve months of the date of registration,
shall be removed from the Register, unless any such candidate is a
person to whom the proviso to section 26 (2) of the Public Service Act
1946 applies. Provided that the Board may, if it thinks fit, extend
the period of eligibility of candidates who are officers of the -Technical
and General Division.
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ProressioNar DIvision.

22. A candidate for appointment to any position in the Profes-
sonal Division, Class “ E,” shall be required to enter for a competitive
examination as may be from time to time prescribed.

23. No person shall be eligible to enter for the examinatiom for
appointment as a Draughtsman, Class “E”, Professional Division,
unless he is recorded by the University of Melbourne as having passed—

(a) the School Leaving Examination including the subjects
English, Mathematics I., and Mathematies IL.; or

(b) the School Intermediate Examination, and, in addition, the
Schocl Leaving subjects English, Mathematies I., and
Mathematics IL; or

(¢) an equivalent Technical School Examination.

Candidates shall be required to enter for competitive examination in
Practical Mathematics at the standard of School Leaving Mathematics
I. and II., and in Penmanship. In order to pass the examination and
become eligible for appcintment, a candidate must obtain at least 50 per
centum of the maximum number of marks in each of the subjects of
examination.

24, (1) No person shall be eligible to enter for the examination
for appointment as Librarian or Assistant, Class “E,” Professional
Division, Public Library and Museums respectively, Department of
Chief Secretary, unless such person is recorded by the University of
Melbourne as having passed the School Leaving examination, or has
passed such other examination as may be deemed by the Board as
equivalent.

(2) Candidates shall be required to enter for competitive examina-
tion in the following subjects—
Public Library—
English Literature.
General Knowledge.
Elementary Library Principles.

Museums—
English Expression.
General Knowledge.
Elementary Science.

(3) In order to pass the examination and become quelified for
appointment, a candidate must obtain at least 50 per centum of the
maximum number of marks in each of the subjects.

25. The Board shall cause to be entered in the “Register of
Qualified Candidates,” in the order of their merit as determined by
the number of marks gained by them, the names of discharged service-
men who have passed the required standard of examination, and then
the names of all other successful candidates. If two or more successful
candidates secure the same total number of marks, their order of merit
shall be determined by the number of marks in the subject in which
each of them obtained the highest marks, and, if these numbers are the
same, then by lot.

26. Except in the case of discharged servicemen, the names of all
candidates who have not been appointed within twelve months of
the date of registration shall be removed from the Register.

- TecHNIGAL aND GENERAL Divisiow,

27. A candidate for appointment to the Technical and General
Division must, unless he is 2 person already employed in the Public
Service, be under the age of fifty-six years.

28. Where the Board deems it necessary to hold an examination
in respect of any particular appointment or class of appointment to be
made to the Technical and General Division, a candidate shall not be
eligible for such appointment unless he passes the required standard
at such examination. Provided that a candidate who satisfies the
Board that he has passed an examination of approved standard,
prior to the commencement of these Regulations, may be appointed with-
out further examination.
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29. The Board shall cause to be entered in the “ Register of
Qualified Candidates,” in the order of their merit as determined by
the number of marks gained by them, the names of discharged service-
men who have passed the required standard at any examination, and
then the names of all other successful candidates at such examination.
If two or more successful candidates secure the same total number of
marks, their order of merit shall be determined by the number of marks
in the subject in which each of them obtained the highest marks, and
if these numbers are the same, then by lot.

30. Except in_ the case of a discharged serviceman, cr a person
already in the Public Service, the names of all candidates who have not
been appointed within twelve months of the date of registration shall
be removed from the Register.

Department of C‘hief Secretary—Penal Establishments and Gaols;
Reformatory Schools and Receiving Depots.

31. (1) Candidates for appointment to any of the under-mentioned
offices must be between the ages specified opposite the description of
the office. Provided that, where the age of a candidate does not exceed
¢1 years, he shall, if the Board thinks fit, be eligible for appointment
as a Warder (Male), Penal and Gaols Branch, notwithstanding that
he is over the age of 35 years. Provided also that the restrictions with
regard to age herein contained shall not apply to candidates who are
discharged servicemen. ’ .

Ago,
. Branch. Oftce,
Minimum. i\hxlmum‘
. Years. Years.

(a) Penal and Gaols .. | Warder—Male .. . 22 35
s Female .. . 25 36

() Reformatory Schools and | Attendant—Male .. . 22 41
Receiving Depots » Female . 21 41

(2) The Board may require every such candidate to furnish a
satisfactory certificate from the officer in charge of the branch to whick
he desires appointment as to his fitness for the duties of the office,
having regard to character, temperament, and mental and physical
endowment.

(3) No_applicant will be registered as a candidate for appoint-
ment a8 a Male Warder in the Penal and Gaols Branch if he is less
than 5 ft. 8 in. in height or measures round his chest less than 36 inches,
or weighs less than 11 stone. -~

(4) Every person appointed, on probation, as a Male Warder in
the Penal Department, shall, before the confirmation of his appoint-
ment, pass an examination in—

(a) English;

(b) Arithmetic; and

(¢) Rules and Regulations relating to Penal Establishments
and Reformatories.

(5) The standard required in English shall not exceed that
required for Grade VIIL, Primary Schools, and in Arithmetic "that
required for Grade VI., Primary Schools. ) ’

(6) To pass the examination a candidate must obtain at least
sixty per centum (60%) of the marks obtainable in each paper.

(7) A candidate possessing a merit certificate, or equivalent quali-
fication, will be exempted from examination in English and Arithmetic.

Department of Crown Lands and Survey—Botanic Gardens.

32. Every person appointed, on probation, as n Woodman or
Gardener in the Botanic Gardens, Melbourne, shall, before the con-
firmation of his appointment, pass the preseribed examination set out
hereunder :—

(a) For Gardener, Grade ITT.—Junior—
(i) English. (Spelling, handwriting, composition, and
grammar.) Grade VII. Primary Schools.
(ii) Arithmetic. Grade VI. Primary Schools. -
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(iii) Practical work of a Gardener, Grade ITI.—Junior.

A merit certificate or approved equivalent may

.- be accepted as evidence of proficiency in (i) and
e (ii).

A candidate who has satisfied the Director as
to his proficiency in the practical work allotted
during the period of probation may be exempted
from examination in (iii).

(b) For Gardener, Grade ITI.—Adult, and Woodman—

(i) English. (As for Gardener, Grade IIT.—Junior.)

(ii) Arithmetic. (As for Gardener, Grade III.—
Junior.)

(iii) Elementary treatment of the origin, composition,
classification, and physical properties of soils

. and their constituents,  Fertility of the soil,
manures and fertilizers and soil improvement.

(iv) Practical work of a Gardener, Grade II1L.—Adult.

A candidate who has satisfied the Director as

- to his proficiency in the practical work allotted

A during the period of probation may be exempted
from examination in (iv).

Department of Crown Lands and Survey—Inspection Branch,

83. No person shall be appointed to a position cf Inspector of
Land Settlement unless he has obtained at least sixty per centum (60%)
in each of the written and oral examinations preseribed hereunder :—

(i) Vermin Control—Methods of destruction of vermin, Use
of poisons and fumigants. Tssue of notices, Court
procedure.

(i1} Noxious Weeds Control—Identification of noxious weeds.
Methods of eradication. Use of chemicals. TIssue of
notices. )

(iii) Land Inspection Duties—Eligibility of persons to oceupy

. land under the Lands, Residence Area, Closer Settlement
and Unused Roads and Water Frontages Acts. Nafure
and value of improvements required and effected under
the foregoing Acts. Farming methods and ecultivation
costs. Removal of material from Crown Lands.

(iv) Land Valuations—Methods of valuing country and township
lands. Suitability and value of structural and other
improvements.

(v) General Office Knowledge—Report on the situation of, and
the nature of the soils, timber, and water supply in
candidate’s district, with particulars of erosion dangers’
and the condition of the district in respect of vermin
and noxious weeds.

(vi) General knowledge of departmental land matters and farming
methods.

(vil) Handwriting, spelling and method of expression used in
answering examination questions.

Department of Health—Mental Ilygiene Branch.

34. (1) A candidate for appointment to any office other than that
of Messenger or Teclephenist (Female) shall, unless he or she is a
discharged serviceman or a member of the Defence Forces, be not less
than 21 and not more than 41 years of age: Provided that any
candidate under the age of 56 years who has previously been employed
in the Mental Hygiene Branch and has qualified as a Mental Attendant
or as a Mental Nurse by passing the preseribed examinations shall be
eligible for appointment.

(2) A candidate for appointment to the office of Attendant must
possess a merit certificate or equivalent qualification.

(3) No applicant will be registered as a candidate for appointment
to the office of Attendant or Nurse unless such applicant is not less
than the height of 5 ft. 7 in. ar 5 ft. 3 in. (as the case may be).
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(4) In this Regulation “member of the Defence Forces” means
a person who was engaged on continuous full-time service as a member
of the Defence Forces in connexion with the war against Germany
which commenced in the year One thousand nine hundred and thirty-
nine, or the war against Japan, which commenced in the year One
thousand nine hundred and forty-one.

(5) Any person, who is qualified for appointment to a permanent
office in accordance with these Regulations but who is nct a natural-
born or naturalized British subject and is not eligible under the laws of
the Commonwealth to apply for a certificate of naturalization, shall be
appointed only on probation, and his appointment shall not be
cenfirmed until he obtains a certificate of naturalization: Provided that
the appointment shall be annulled if, within six months of becoming

eligible to apply, he fails to make application for a certificate of
‘naturalization.

Department of Agriculture.

35. No person shall be appointed to any of the under-mentioned
positions unless he has obtained at least sixty per centum (60%) in
each of the written, oral, and practical examinations in the subjects
preseribed hereunder :—

(a) Dairy Supervisor—
(i) Dairy Farming.
(ii) Dairy Sanitation.
(iii) Stock Diseases.
(iv) Milk and Dairy Supervision Acts and regulations
thereunder, :
(b) Farm Produce Inspector—

(i) Identification, grading, judging and methods of
marketing of cereal grains, grass, clover, and
other crop seeds,

(ii) Identification of seeds and of the commoner weeds.
(iii) Quality and characteristics of fodder and the
- common adulterants of same.

(iv) Diseases of farm crops.

(v) Stock Foods Acts and Regulations thereunder,
Farm Product Agents Acts and Regulations
thereunder, Commerce Act (Commonwealth),
and Commerce Exzport (General) Regulations.

(¢) Potato Inspector—

(i) Potato and onion culture and inspection, and: the
following Acts and Regulations relating to
potatoes and onions:—

Vegetation and Vine Diseases Act and Regu-
lations thereunder, Fruit and Vegetable Acts and
Regulations thereunder, and Commerce Export
(General) Regulations.

(ii) Plant Pathology with reference to potato and onion
diseases.

(iii) Entomology in relation to insect pests of potatoes
and onions. '

(d) Orchard Supervisor—

(i) Orchard Management—including spraying, culti-
vation, irrigation, drainage, fertilization, and
establishment of orchards.

(ii) Pomology—inciuding varieties, rootstocks, pruning,
reworking and propagation, and fruit setting.

(iii) Preservation oy Jruit—including harvesting, cool
storage, drying and packing.

(iv) Plant Pathology—life histories of the prineipal
fungous diseases attacking fruit trees, and
methods of control.

(v) Entomolcgy—life histories of the principal insect
pests attacking fruit trees and methods of control.

(vi) Acts and Regulations—including Fruit and
Vegetables Acts and Regunlations thereunder,
Vegetation and Vine Diseases Act and Regula-
tions thereunder, Commonwealth Quarantine
Act and Regulations thercunder, and Commerce

(Gardens Exports) Regulations.
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(e) Assistant Fruit Packing Instructor—

(i) Fruit Packing—including methods and prineciples
of packing fruit for local, interstate, and over
seas markets.

(ii) Instructional ability.

(f) Fruit Inspector—

(i) Acts and Regulations—including Fruit and
Vegetables Acts and Regulations thereunder.
Vegetation and Vine Diseases Act and Regula-
tions thereunder, Commonwealth Quarantine
Act and Regulations thercunder, Commerce
Exports (Fresh Fruit) Regulations, Commerce
Exports (General) Regulations, and Commerce
(XImports) Regulations.

(ii) Horticultural Material—including a good know
ledge of and ability to identify all species and
varieties of fruits, bulbs, rhizomes, &e., agricul-
tural and horticultural seeds and weed seeds.
trees and plants.

(iii) Fruit Packing—including a general knowledge of
fruit packing as required for local, interstate.
and overseas markets. .

(iv) Entomology—in relation to insect pests affecting
various fruits, vegetables, nursery plants, seeds,
timber, &e.

(v) Plant Pathology—with reference to the nature.
cause and control of diseases of various fruits
vegetables, plants, and seeds, &c.

(g) Tomato Supervisor—
(1) Tomato Culture—
(a) Propogation.
(b) Varieties.
(¢) Irrigation, Manuring, and Cultivation.
(d) Pruning.
(e) Harvesting and Ripening.
(2) Tomato Pests and Diseases.
(k) Vegetable Supérvisor—
(i) Vegetables and Vegetable Seed Growing;
(ii) Vegetable Seed Certification Regulations and
approved conditions;
(ii1) Diseases and pests of vegetables and vegetable seed
erops.

PART II.—PROMOTIONS AND TRANSFERS.

36. (1) In determining the grounds upon which the Board will
certify to the promotion or transfer of an officer to any office, the Board
will, in accordance with the provisions of sub-section (5) of Section 32
of the Public Service Act 1046, have regard first to relative efficiency
and, in the event of equality of efficiency of two or more officers, then to

relative seniority.

(2) (a) Subject to the provisions of Scction 65 of the Public Service
Act 1946, the relative seniority of officers shall be determined by the
relative seniority of the positions in which such officers are classified.

Provided that—

(i) where officers are classified in positions of equal seniority.
the officer first appointed to one of such positions shall
be the senior; )

(ii) where two or more officers are appointed to positions of
equal seniority on the same day, the relative senlority,
if any, of such officers prior to the date of such appoint- .
ment shall not be affected;

(iii) where an officer of the Administrative or Professional
Division is transferred-from one position to another
position of equal seniority, his relative seniority shall
not be affected by such transfer;

et
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(iv) where an officer of the Technical and General Division is
transferred from one position to another position of
equal or lower seniority within that Division, he shall
be junior to all other officers classified in a corresponding
position of similar designation at the date of such
transfer: Provided further, that notwithstanding
anything contained in this sub-regulation where, in
relation to any office of the Technical and General
Division in the Government Printing Office, it. is
necessary to determine the relative seniority of officers,
such seniority shall be determined by their length of
permanent service.

(b) The relative seniority of positions shall be determined as
follows :—

(i) the position with the higher or highest maximum salary
shall be the senior;

(ii) where the maximum salary of two or more positions is the
same, the position with the higher or highest minimum
salary shall be the senior.

(c) Where two or more employees are appointed on the same day
wo classified positions of equal seniority, the relative seniority of such
employees shall be determined by their length of temporary service.

(d) The seniority of employees (as amongst themselves) shall be
determined by their length of service.

(¢) Where any doubt arises as to the relative seniority of officers,
the question shall, subject to this Regulation, be determined by the
Board,

37. (1) The Board will nct (except on allowance of an appeal made
as_hereinafter provided) promote or transfer an officer to any office
unless, in accordance with sub-section (4) (a) of Section 32 of the Public
Service Act 1946, the Permanent Head of the Department in which
the office exists recommends him for such promotion or transfer,

(2) The provisions of Regulation 13 shall apply to any promotion
or transfer. Provided that, where the Permanent Head, prior to the
expiration of the period of probation, reports to the Board that the
conduct of the officer and the manner in which he is performing his
duties are satisfactory, the Board may thereupon confirm such promotion
or transfer,

38. (1) The Permanent Head shall furnish the Board with a
requisition for the making of an appointment to any vacant office in
his Department which he deems expedient to fill, and shall attach thereto
a summary of the duties of and the requisite qualifications for such
office.

(2) The Board may alter, vary, or amend such duties and qualifica-
tions, and shall cause the particulars of the office and the summary
of the duties and qualifications to be advertised in the Government
Gazette.

(3) Appliéations will close with the Board on a date fourteen days
after the date on which the advertisement is published, unless the
Board otherwise determines.

(4) The Secretary to the Board shall cause the names of the
applicants to be listed in lexicographical order and shall forthwith
forward a copy of such list and the applications received to the
Permanent Head of the Department in which the vacant office exists.

(5) The Permanent Head shall, within seven days after the date
on which the list and the applications are received by him' recommend
to the Board the applicant whom he considers most suitable, and at
the same time notify all applicants in writing of the name of the
recommended applicant. .

(6) Any applicant who fecls aggrieved by the failure of the
Permanent Head to recommend him for appointment may appeal in
writing to the Board. The appellant shall state—

(a) the grounds of his appeal, and
(b) if he is so entitled; whether he desires to appear in person
before the Board—
and shall cause such appeal to be lodged with the Board within ten
days of the date of notification by the Permanent Head of the name of
the recommended applicant.
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(7) Any appellant, who is senior to the recommended applicant,
shall be entitled to appear in person before the Board to support his
appeal, provided that such appellant shall not, without leave of the
Board, introduce any matter which is not stated in his written appeal.

(8) Where any appeal has been lodged under the provisions of
this Regulation, the recommended applicant shall be entitled to appear
before the Board in person to support his application or
recommendation,

(9) Where the rccommended applicant, or a successful appellant,
is required to travel to Melbourne to support his application, recom-
mendation ot appeal, as the case may be, the Board may authorize
reimbursement of train fares and reasonable personal expenses to the
successful appellant, the recommended applicant, if appointed to the
vacant office and, in special circumstances, to a recommended applicant
who is not appointed to the vacant office.

39. (1) (a) Where the DPermanent ITead furnishes a requsition
in accordance with the provisions of Regulation 38 (1), he may at the

same time furnish the Board with the name of an officer of his ~
Department whom he recommends for appointment to the vacant
office.

(b) Where any office has been raised in classification the Board
may request the Permanent Head of the Department in which the
office is classified to furnish the Board with the name of the officer
whom lie recommends for appointment to such reclassified office.

(2) The Board shall cause the particulars of the office, the name
and classification of the recommended oflicer and a summary of the
duties of, and the requisite qualifications for, such office to be
advertised in the Government Gozette. -

(3) Any officer may appeal in writing to the Board against any
snch recommendation. The appellant shall state— .

(¢) the grounds of his appeal, and
(b) if he is so entitled, whether he desires to appear in person
before the Board—

and shall cause such appeal to be lodged with the Board within ten
days of the date of the notification of such recommendation in the
({overnment Gazette.

(4) The provisions of sub-regulations (7), (8), and (9) of Regula-
tion 38 shall be deemed to be incorporated in this Regulation mutatis
mutandes. as if the words “or officer” appeared after the word
“ applicant ” in the said sub-regulations, and the words “ or reclassified ”
appeared after the words “the vacant” in sub-regulation (9).

40. (1) No cfficer shall be promoted or transferred to any of the
offices specified hereunder unless he passes the examinations or possess
the experience or qualifications as hereinafter prescribed.

(2) Where examinations are conducted by examiners appointed by
the Board, such examiners shall, as. soon as practicable after any
exammamon has been held, forward to the Board a return signed by
each examiner, showing the distinguishing numbers of the eandidates
who have passed the marks obtained by every candidate in each subject,
and the total of his marks.

ADMINISTRATIVE Division.
Department of Chief Sccretary.—Actuurial Positions.
41. (1) No officer shall be promoted or transferred to a position

which, in the opinion of the Board, requires a knowledge of Actuarial
Smenee unless he has passed the foilowmg examinations :—
(a) Preliminary examination :—
(i) Arithmetic and Algebra, including the theory and
use of logarlthms and the elements of the theory 5
of probabilities.

(ii) Elements of the calculus of finite differences, includ-
ing interpolation and summation.
(iii) Elements of bookkeeping.
(b) Final examination:—

(i) The theory of compound interest and annuities-
certain with construction of monetary tables.

(ii) Probabilities of life and of survivorship.

No..42.—5853/50.—3
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(ii1) Theory of life contingencies, including annuities,
assurances, and sickness benefits, with construc-
tion of relative tables,

(iv) Distinctive features of mortality and sickness tables
now in use in Australasia (excluding methods of
construction and graduation).

(v) Methods of construction and use of monetary and
other tables involving the contingencies of life.

(vi) Elementary differential and integral calculus, ex-
cluding quesiions necessitating the use of
trigonometry.

(vii) Elementary application of the caleulug of finite
differences and of the differential and integral
caleulus to life contingenecies.

(2) A candidate cannot present himself for the Final examination
unless he has successfully completed the Preliminary examination.

(3) A candidate who successfully completes the Final examination
will be recorded as having passed in Actuarial Science.

Department of Crown Lands and Survey—Clerks and Draughismen.

42. No officer shall be promoted or transferred to the office of Clerk "
and Draughtsmen, Department of Crown Lands and Survey, unless he
shall have produced evidence satisfactory to the Board of his
competency as a draughtsman and his ability to reduce traverses
to plot from field notes, to test mathematically the closing of plane
figures and to calculate their contents. .

Proressionar  Divisiox.

43. Adult officers, who have passed the examinations set out here-
under, shall be eligible to be promoted to the fourth subdivision of
Class “D,” and to be progressed after twelvé months’ satisfactory
service to the maximum subdivision of that Class:—

Survey Draughlsman—

Recognized Examination regarded as
ptional Equivalent,

Survey Draughting I. (Diploma
Technical School Standard),
Computations 1 (plus a Certifi- TLand Surveying I. (Diploma
cate fram the Surveyor-General, =~ Technical School Standard),

Departmental Examination.

Penmanship 1

. Department of Crown Lands or Computations A (Licensed
and Survey, the Surveyor Surveyors’ Examination), plus
and Chief Draughtsman, Titles certificate as to practical work.

Office, the Assistant Chief

Surveyor, Department of Water

Supply, or the Staff Surveyor, ) ) ;
Department of State Forests, as ‘ ¢
the case may be, that the candi-

date has had three months’ 0%

tuition in practical surveying,

including the wse of in-

struments) .
Penmanship 2 o .. Survey Draughting II. (Diploma
Technical School Standard).
Compnutations 2 .. .. Land Surveying II. (Diploma

Technical Scheol Standard), or
Computations B (Licensed Sur-
veyors’ Examination).

together with one of the following subjects —

Taws and Regulations for Sur- (Licensed Surveyors’ Examina-
veyors tion, or Diploma Technical
- School Standard.)
Map Projections . -
Geodetic Computing .. Lot

(Departmental Examination.)
Photogrammetry

—

Architectural D r(w:qh tsma n—

Building Construction Ta., ITa., (Diplema Technical School Stan-

and IITa, or Building Con- dard.)
struction I, IL., and IIL .
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‘Civil Draughtsman—

Engineering Drawing L. and IIa.,
and either Engineering Draw- .
ing and Design IIIa., Part I.; | Diploma Technical School Stan-

or . } dard.)

Applied Mechanies IIIa. or
Theory of Structures I.

Electrical Draughtsmar—

Engineering Drawing I. and IIs.
and Electrical Engineering I.
(plus two subjects from Physics
Ia, In, or Ic., or equivalent } (Diploma Technical School Stan-
Physics, and two subjects from dard.)

Mathematies Ia., Is., and Ic., .
or equivalent Mathematics)  J

Mechanical Draughtsman—

Engineering Drawing L., and ITs.,
and cither Engineering Draw-
ing and Design IIIs., Part I,
or Heat Engines I. (plus two
subjects from Physics Ta., Is., } (Diploma Technical School Stan-
and Ic., or equivalent Physics, { ard.)
and two subjects frcm Mathe-
maties Ta.,, Is., or Ic., or
equivalent Mathematies)

Department of Premier—=Soil Conservation Authority.

44. (1) No person shall be appointed to the position of Conservation
Officer, Professional Division, unless he holds either—

(@) the Degree of Bachelor of Agricultural Science or Diploma
of Agriculture of the University of Melbourne, or an
equivalent degree of any university approved by the
Board; or

(b) the Diploma of Agriculture of an agricultural ecollege

) approved by the Board; or

(¢) a CQertificate of the Longerenong Agricultural College

- granted prior to 1946; and
has passed the prescribed examination.
(2) For the purpose of the preceding sub-regulation, the prescribed
examination shall be in the following subjects :—

Conservation. Principles.

Kinds of soil erosion; effects of soil erosion; factors causing
erosion; control of erosion; correct land-use for various land
classes; contour farming, maintenance of fertility; pasture
improvement and farm management; effect of erosion and of soil
conservation on land valuation.

Text Books.
Ayres—=Soil Erosion and Its Control.
Gustafson—Conservation of the Soil.
Bennett—=Soil Conservation.
Soil Erosion in Victaria—A symposium published
by the Department of Crown Lands and Survey.

Conservation Practice.

Field inspection, recommendation and report writing; general
agricultural practices; conservation economics, farm lay-out and
management; Soil Conservation and Land Utilization Acts, and the
Regulations thereunder.

Conservation Science.
Elementary soil science; elementary eclimatology; ecological
principles.

Text Books.
G. W. Leeper—An Introduction to Soil Science.
Kellogg—The Seils That Support Us.
Kimble and Bush—7The Weather.
Brunt— Weather Science for Everybody.
Hills—Physiography of Victoria.
U.8.D.A—Climate and Man.
Graham—Natural Principles of Land Use.
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Conservalion Surveying.

The use, care, and adjustment of the following instruments:—
Dumpy and other levels, Abuey level, aneroid barometer, compass,
survey staff and chain; laying out of erosion control works; maps
and plans (reduction and plotting of levels, interpretation,
compilation, sketching and drawings, field notes, aerial photo
interpretation) ; topographic surveys (contour surveys, mapping
of features, land use, longitudinal sections, eatchment surveys).

Conservation Engineering.

Elementary hydraulics, design of crosion control measures;
water’ conservation; agricultnral machinery; structures and their
use.

Text Books.
Ayres—Soil Erosion and [ts Control.
Bennett—Soil  Conservation.
Lincoln—Farm Waler Supply.

(3) The examination shall consist of two parts, a Preliminary
Examination and a Final Examination. The Preliminary Examination
shall be in the elementary stage of each of ‘the foregoing subjects and
the Final Examination shall require an advanced knowledge, mcluding
the latest principles and practices of the profession.

(4) (i) A person who holds onc of the qualifications listed in
sub-regulation (1) («¢) of this Regulation; or
(i1) any adult officer or employee who, on the 6th November,
1950, was in the employ of the Soil Conservation
Authority and had completed not less than three years’
practical experience as a [Field Officer of such
Authority;
ghall be deemed to have passed the Preliminary Examination,

{(5) No person shall be accepted as a candidate for the Final
Examination until he has passed the Preliminary Examination and
has reached the age of 21 years.

(6) A candidate shall not be eligible to enter for the preseribed
examination unless he has completed a period of practical experience
in soil conscrvation—

(i) as an officer or employee of the Soil Conservation Authority,
or
(i1) in the employ of any other authority deemed by the Board
to be performing similar functions, as follows:—
‘Persons qualified as in sub-regulation 1 (a) of this Regulation—
Final Examination—not less than one year.
Persons qualified as in sub-regulation 1 (b) or 1 (¢) of this

Regulation—

Preliminary Examination—not less than one year.
Final Examination—not less than three years.

Depariment of Chief Secrelary—Public Library, Librarians.

45. A Librarian shall not be eligible for promotion to a class
highér than Class “D” unless he has obtained a degree in Arts o1
Science at the University of Melbourne, or can satisfy the Board that
he has linguistic or other special educational qualifications that may be
regarded. as equivalent to the possession of such a degree, and has had
experience as a Librarian for a period of at least five years in Class
{3 D 77. .

Law Departmenl—Appointment of Stipendiary Magisirates,
" 46. (1) No person shall be appointed to the office of Stipendiary
Magistrate unless he has attained the age of thirty-five years, and is

willing (if required by the Permanent Head) to reside permanently
within the district to which he may he appointed, and unless—
(@) such person—
(i) is an officer of Class “ C1,” or a higher class of the
Professional Division of the Public Service, who
has passed the qualifying examination for
appointment to the offices of Clerk of Petty
Sessions and Registrar of the County Court;

Viotoria Gazette
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(i1) has been or is a Clerk of Petty Sessions or Registrar
of County Courts, and has acted in either or
both such capacities for an- aggregate period of
at least ten years; and

(ii1) has passed the examination prescribed for Police
Magistrates under the Public Service Act 1928
or the examinations hereinafter prescribed; or

(b) sueh person is a barrister and solicitor of the Supreme
Court, who has been practising for a period of at least
five years.

(2) The cxaminations required to be passed by eandidates for.

appointed to the office of Stipendiary Magistrate shall be in the
subjects following, as prescribed by the University of Melbourne:—

(¢) Tntroduction to Legal Method;

(by Principles of Contract;

(¢) Mercantile Law;

(d) Tort; .

(e) Criminal Law and Procedure;

(f) Law of Evidence.

(3) Any officer who, before the 31st December, 1947, passed the
cxamination prescribed for appointment to the office of Police Magistrate
by Regulations under the Public Service Adct 1928, shall be deemed to
have passed the examinations required by this Regulation and for the
purposes only of this sub-regulation, the corresponding regulations
under the Public Service et 1928, shall be deemed to be incorporated
in these Regulations.

(4) A certificate of the Registrar of the University of Melbourne
that any candidate has passed at the aunnual examinations in any
subject prescribed by this Regulation shall, for all purposes, be aceepted
by the Board as conclusive proof that such candidate has passed in
that subject. .

(5) Any officer who has—

(#) graduated as a Bachelor of Laws at the University of
Melbourne, or any university approved of by the Board;
or

(b) been admitted by the Supreme Court to practise as a
barrister and solicitor;

shall be deemed to have passed the examinations prescribed by this
Regulation.

Law Departmenti—Clerks of Courts (Clerks of Pelly Sessions and
Registrars of Counly Courts).

47. (1) No officer shall be eligible to he promoted or transferred to
the office of Clerk of DPetty Sessions or Registrar of County Courts
classified in a class higher than Class “ D™ of the Professional Division
unless he has—

(i) served for at least five years in the office of a Clerk of
Petty Sessions or Registrar of a County Court; and
(11) passed, as hereinafter provided, the qualifying examinations
in the following subjects :—
(e¢) Introduction lo Law.
An elementary knowledge of the principles and background of the
Jaw as propounded in the following text book :—

Baalman— Qutline of Law in Australia.”

(b) Stalute Law.

A sound knowledge of the following Statutes or indicated parts
thereof :—

Commonwealth Acts—
Acts Interprelalion Act 1901-1941,
Judiciary Acl 1903-1942, Paits VI, X, and ss, 78-85 of
Part XT.
Service and Ewvecation of Process Act 1901-1934 (so far as
it relates to Conrts of Subnmary Jurisdiction).
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State Acts—

Acts Interpretation Acts.

Audit Act 1928, scctions 14-28, 30, 34.

Children’s Court Act 1928 and Regulations.

Chaldren’s Welfare Act 1928, sections 3, 17, and Divisions
3,7, 8, and 9 of Part 1., and section 109 of Part IT.

County Court Act 1928 (sections 3-7, 18-28, and 33-94)
and Rules.

Coroners Act 1928.

Crimes Act 1928, scctions 68-93, 146, 309-320, 336-341,
356-359, 370-384, 412-414, 432, 435438, 442, 444 471474
476, 485, 488-498, 501, 516, 517, 528, 532, 534, 535, 538-540,
544-548.

Evidence Act 1928, Divisions 2, 3, and 4 of Part 1.; Parts
IL, IIL, IV, VIL, and VITL,

Imprisonment of Fraudulent Debtors Act 1928, Parts 1I.
and IIT.-

Juries Acts.

Justices Acts and Rules.

Landlord and Tenant Act 1928, Part V,

Licensing Act 1928 (Parts V., X, XI., and XVL) and
Rules.

Maintenance Acts.

Police Offences ‘Acts.

Slamps Act 1928, sections 20, 29, 30, and 41-45 of Part II.

(c) Practice. /

A sound knowledge of the official volume of Instructions to Clerks
of Courts, as amended from time to time. '

(2) A candidate, who has passed at the one examination any two
of the subjects preseribed by sub-Regulation (1) of this Regulation,
may, without being required to present himself again in those subjects,
be entitled to sit for supplementary examination in the other subject
at any ensuing examination if he obtains a recommendation to that
effect from the examiners.

(3) Upon a candidate obtaining a pass in the said supplementary
examination, he shall be deemed to have passed the prescribed qualify-
ing examinations.

(4) An officer who has passed the qualifying examination for
appointment as a Clerk of Petty Sessions or Registrar of County
Courts prescribed under the Regulations heretofore in force shall be
deemed to have qualified within the meaning of these Regulations.

. TecENICAL AND GENERAL DivisioN,
Department of Chief Secretary.—Penal and Gaols Branch.

48. No male warder shall be eligible for promotion in the Penal and
Gaols Branch unless he has passed an examination in—

(a) The principles and practice of prison management;

(b) the provisions of the Gaols Act, the Crimes Act, and the
Justices Act (so far as they relate to offenders under
detention), and in the Rules and Regulations relating te
Penal Establishments and Reformatories.

Books of reference:—English Prisons To-day, by Hobhouse and
Brockway, and The English Prisons System, by Ruggles-Brise

Department of Chief Secretary—Fisheries and Game Branch.

49. No officer shall be eligible for promotion to the position of
Inspector, Grade L., unless the Permanent Head certifies that he has
proved satisfactory in the field, and, while serving in the position of
Inspector, Grade 1T., he has passed an examination in the following :—

(i) Fisheries and Game Aets, and Regulations thercunder.
(i) Identification of animals, including birds and common
angling and commercial fish species.
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(iii) Use of commerciul fishing gear.

(iv) Methods adopted by persons acting in contravention of the
Regulations under the Fisheries and Game Acts,

(v) Preparation of reports.and briefs for prosecutions.

(vi) Rudiments of fauna and fisheries investigations carried out
by the Department,

Department of Chief Secretary~—Library Attendant.

50. No officer shall be cligible for promotion to the position of
Library Attendant Grade T. unless he has served for at least three years
in the Reference er in the Lending Branch of the Public Library, or has
had such hbrary experience as mnay be cousidered cquivalent to such
service.

Department of Crown lLands and Surcey—Lolanic Gurdens.

51. No officer shall be cligible for promotion or transfer to the
under-mentioned positions in the Botanic Gardens, unless he has passed
the examination prescribed for appointment to such positions as set
out hereunder :—

(a) Gardener, Grade 1L, and Senior Woodman—

(i) General knowledge of the structure and function:
of the various parts of the plant. Insect pests—
- life history—sprays.

(ii) Practical work, such as pruning, budding, grafting,
layering, seed collecting, and making cuttings,

(b) Gardener, Grade I.—
(1) A more detailed knowledge of the plant as specified
for Gardener, Grade II. Detailed study of three
Natural Orders. Culture, treatment, and propa-
gation of selected plants. Cross fertilization and
selection.

(ii) Practical work as specified for Gardener, Grade IT,,
and the identification of approximately 40 plant
specimens selected from plants growing in the
Gardens, including the botanical name, commaon
name, if any, and a brief description of the
plants to be identified.

Department of Health—Mental Hygiene Branch.

52. (1) In order to qualify for promotion to positions on the nursing
staffs of Mental Institutions, attendants and nurses will be required to
pass three examinations. Tt shall be compulsory for attendants and
nurses to attend the lectures arranged in connexion with these
examinations,

(a) First Examination-—subjects—

(i) Anatomy and Physiology.

(i1) First Aid.

This examination cannot be undertaken until an
attendant or a nurse has been at least three months in the
Mental Hygiene Branch. An officer who fails to pass the
examination at the first attempt may, with the approval
of the Director of Mental Hygiene, be given an oppor-
tunity to pass at the next examination. The retention of
attendants and nurses on the staff will be conditional on
their passing the First Examination. The provisions of
this paragraph shall not apply to any discharged service-
man appointed prior to the 30th June, 1980, as an
Attendant, Grade I'lT. (on probation).

(b) Second Examination—subject—
General Nursing and Duties.

This examination cannot be undertaken until after the
end of the second yvear of service in the Mental Hygiene
Branch.
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(¢) Third Examination—

(1.) Other than Mental Defectives Section—subjects—
(i) Mental Disorders,
(ii) Nursing and Duties.

(iit) Elementary Anatomy and Physiology of brain and
nervous system.

(IL.) Mental Defectives Section—subjects—

(i) Anatomy and Physiology of the nervous system and
of the special senses.

(i1) Manunal for Mental Deficiency Nurses—Chapters
5,6, 9, 10, 11, 12, and 13,

This examination cannot be undertaken until after the
third year of service in the Mental Hygiene Branch, and
until at least one year after the passing of the Sccond
Examination.

(2) A candidate who passes the examination preseribed by para-
graph. (¢) (I.) of the preceding sub-regulation will be issued with a
certificate that he or she is a Trained Mental Attendant or Trained
Mental Nurse. A candidate who passes the examination prescribed by
paragraph (¢) (IL1.) of the preceding sub-regulation will be issued with
a Mental Deficiency Nursing Certificate.

(3) No officer shall be eligible for promotion to the positions of
Attendant, Grade II., or Nurse, Grade IL., unless such officer has passed
the Third Examination. Notwithstanding the provisions of sub-
regulation (1) of this Regulation («) an officer possessing a certificate
of the Royal Medico Psychological Association shall be eligible for
promotion to the position of Nurse, Grade II., on the completion of
thre¢ months’ satisfactory service as a Nurse Grade TIL; and (b)
a person who is a registered nurse shall be eligible for promotion to
the position of Nurse Grade IL, on passing the Third Examination
preseribed herein.

(4) For promotion to the positions of Attendant, Grade 1., or Nurse,
Grade I, selecticn shall be made from Attendants, Grade IT., or Nurses,
Grade 1., who have, by reason of their special fitness for the work and
their good conduet and industry, proved themselves capable of taking
charge of a large and important ward.

(5) In filling a position of Hospital Attendant or Hospital Nurse,
except in any case where the Dircctor of Mental Hygiene certifies that
such position should be filled by the appointment of a registered nurse,
a selection shall be made from attendants or nurses who have passed the
Third Examination prescribed herein, and demonstrated their capacity
for the Special work required to be performed.

Department of Health—General Health Branch.

53. No officer shall be eligible for promotion to the position of
Health Inspector, Industrial, Grade T., unless he has completed two
years’ satisfactory service as a Mealth Inspector, Industrial, Grade IT.,
and has passed an examination in the following :—

(i) Flementary industrial toxicology.
(ii) Preventive methods in relation to occupational discases.

(iii) Regulations under the Health Acts and the Factories and
Shops Acts relating to industrial hygiene.

Department of Labour.—Inspectors of Factories and Shops.

54. No officer shall be eligible for, promotion to the position of
Inspector of Factories and Shops, Grade I., unless, while serving in
the position of Inspector of TFactories and Shops, Grade II., he las
passed an examination in the following :—

(a) (i) Factories and Shops Aects and Regulations thereunder.
(ii) Footwear Regulation Act 1928.
(iii) Goods Act 1928, Part V.
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(b) (i) Elementary principles of Industrial Hygieue.

(ii) Guarding of machinery, causation and prevention' of
accidents.

(iii) Procedure in Courts of Petty Sessions and the elemen-
tary rules of evidence.

(iv) Departmental practice and procedure.

General—Shorlhand Writers and Typists (Female).

55. (1) Any officer who has completed twelve months' service on
the maximum salary prescribed for the office of Shorthand Writer and
Typist (Female), Grade [, and has satisfied the Board, by test, of her
ability to write shorthand at the raté of 100 words a minute shall be
promoted to the office of Shorthand Writer and Typist (Female),
Grade 1.

(2) No officer or person shall be cligible to be appointed to the
ofice of Shorthand Writer and Typist (Female), Grade TI1., unless
she has satisfied the Board, by test, of her ability to write shorthand
at the rate of 120 words a minute.

(3) No officer or person shall be eligible to be appointed to the
office of Shorthand Writer (Female), Licensed, unless she is licensed
under the provisions of the Keidence Act 1928 as a shorthand writer
and is experienced in reporting deputations and interviews.

General—Assistant (Female) Grade 1.

56. Any officer who has passed the School Intermediate -Kxamina-
tion of the University of Melbourne, or an examination at least
equivalent. thereto, may, with the approval of the Board, be promoted
from the office of Assistant (Female) Grade 1. to the office of
Assistant (Female) Grade Il. on the completion of twelve months’
service on the maximum salary prescribed for the office of Assistant
(Female) Grade I.

PART III.—SALARIES, INCREMENTS, AND ALLOWANCES.

57. The salaries (and iuncrements of salary) payable in respect of
any class or office in the Public Service shall be those prescribed by
these Regulations.

58. (1) The annual rates of salary of officers in the Administrative
Division shall be in accordance with the scale set forth in the Third
Schedule. :

(2) The anunal increments payable to officers in the Administrative
Division whose offices are classified in any class other than Class “ A1,”
Classes “ A” and “ AL” or Class “ A "7 shall conform to the salaries
provided for subdivisions of classes in the Third Schedule.

(3) The annual amount or range of salary assigned to each office
classified in Classes “ A1,” “A 7 and “AL” and “ A of the Adminis-
trative Division shall be that entered opposite the name thercof in the
Fourth Schedule.

(4) Where annual increments arve payvable to officers in  the
Administrative Division whose offices are classified in Class “A1”
Classes “A” and “ AL” or Class “A” each such annual increment
shall be of £50:

Provided that, subject to the preseribed maximum salary not being
excceded, where increments are payable beyond an annual salary of
£1,300, they shall be of £100. -

59. (1) The several offices comprising the Professional Division
shall be those specified in the First Schedule, and the annual amouni
or range of salary assigned to each such office shall be that entered
opposite the name thereof in such Schedule.

(2) The annual rates of salary of officers in the Professional
Diviston shall be in accordance with the scale set forth in the Third
Schedule.
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(3) The annual increments payable to officers in the Professional
Division whose offices are classified in any class other than Class “ A1,”
Classes “A” and “ Al1” or Class “A” shall conform to the salaries
provided for subdivisions of: classes in the Third Schedule.

(4) Where annual increments are payable to officers in the Pro-
fessional Division whose offices are classified in Class “ A1,” Classcs
“A” and “Al1) or Class “A,” each such annual increment shall be
ot £50:

. Provided that, subject to the prescribed maximum salary not being
exceeded, where increments are payable beyond an annual salary of
£1,300, they shall be of £100.

80. (1) The several offices comprising the Technical and General
Divigion shall be those specified in the Second and Seventh Schedules
and the annual amount or vange of salary assigned to each such office
shall be that entered opposite the name thereof in such Schedules.

(2) The annual increment payable to officers of the Technical and
General Division shall, unless otherwise provided in the Second or
Seventh Schedule, be £13. Provided that no officer shall receive any
increment, which will raise his salary beyond the preseribed maximum
rate for the office.

61. Where a minimum salary and o maximum salary are assigned
to his office in a Schedule, the officer, except as hereinafter provided
or as may be otherwise determined by the Board, shall commence at
the minimum salary, and may proceed by the prescribed inerements
until he attains the maximum salary of the office.

62. Every increment shall be discretionary, and no increment shall
be payable except as may be granted by the Permanent Head or, on
the allowance of an appeal made as hereinafter provided, by the Board.

63. An officer transferred or promoted to any office in the Pro-
fessional Division, or the Technical and General Division, shall be
paid an amount not less than that which he was receiving immediately
before such transfer or promotion, provided such amount is not greater
than the maximum rate for such office.

64. Wherc an officer transferred or promoted to any office in the
Professional Division, or the Technical and General Division, does not
receive an immediate increase in salary on such transfer or promotion,
time served in his former office may be counted in reckoning the interval
for the first increment in his new office.

65. Notwithstanding the provisions of Regulations 58, 59, and 63,
the Board way determine that an oflicer classified in Class “E” or
Class “D” of the Administrative or of the Professional Division, who
immediately prior to his appointment to Class “E was classified in
the Technical and General Division, or was employed in a temporary
capacity in the Public Service, shall, without affecting his normal
progression- by subdivisional promotion in Classes “E” or “D,” he
paid a salary in excess of the maximum salary of Class “E” or the
minimum salary of Class “ D.”

66. Where the rates of salary of any office specified in
the Second or Seventh Schedules arc varied by the Board, the sub-
stituted rates shall, unless otherwise determined by the Board, be
applied as if they Liad been in operation for the whole of the service
of an officer in the cffice occupied by him at the date of such variation.

67. The granting of the first, second, and third inerements to officers
occupying the positions of Attendant, Grade III. or Nurse, Grade III.,
in the Mental Hygiene Branch of the Department of Health, shall be
conditional on their passing the First, Second, and Third Examinations,
respectively, as prescribed in Regulation 52.

68. The Permanent Head shall, within fourteen days after the last
day of each month, furnish the Board with a return showing particulars
-of all increments that have been granted to officers during the month
and the dates from which such increments are payable.

69. (1) Where the Permaneut Head, within fourteen days of the
date on which an officer becomes eligible for any increment, fails to
grant the officer such increment, the officer may appeal to the Board
against such failure. . .



Victoria Gazette

361 No. 42.—January 23, 1951

,—

REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

(2) Where the Permanent Head refuses to grant an officer any
increment for which he is eligible, he shall advise the officer in writing
of his refusal, and such officer may within fourteen days of the date
on which he was so advised appeal to the Board against such refusal.

70. (1) If an officer in the Technical and General Division on the
staff of a mental institution is absent from duty on sick leave, no
deduetion for board and lodging shall be made from the salary of such
officer if he is not residing at an institution.

(2) At the discretion of the Medical Superintendent, unmarried
male officers and female officers may remain at an institution or leave
for treatment elsewhere.

71. (1) Notwithstanding the provisions of Regulations 58 and
59, every male officer who is classified in_Class “E” of the
Administrative Division or of the Professional Division shall, without
affecting his normal progression by subdivisional promotion in the
class, be paid an annual rate of salary, according to his age, as
provided in the following scale:—

Annual Rate

Age. of Salary.
£
At 17 years .. .. . .. 169
At 18 years .. .. .. .. 195
At 19 years .. . 247,
At 20 years . . 273
At 21 years or over .. 325

(2) Subject to the provisions of section 35 of the Public Service
Act 1946, an officer who is entitled under sub-regulation (1) of this
Regulation to receive an annual rate of salary in excess of the rate
appropriate to the subdivision in which he is classified, shall proceed
by annual increments which will conform to the salaries provided for
Class “D” in the Third Schedule.

(3) The Board may determine that the provisions of this Regula-
tion shall be applied, with such restrictions and limitations as it may
see fit to impose, to any officer in the Administrative Division or the
Professional Division appointed prior to the 29th October, 1946, as if
this Regulation had been in operation for the duration of the officer’s
service in Class “E” or in the lowest class in the Clerical or
Professional Divisions under the provisions of the Public Service Act
1928.

EMPLOYEES.

72. (1) The annual amount or range of salary payable to persons
employed temporarily in the Public Service shall be that entered
opposite the respective designations of the positions occupied by such
persons in the Fifth and Sisth Schedules.

Provided that, where any such person was eligible, immediately
prior to this Regulation, to proceed to any higher rate of pay in
accordance with an approved scale of payment he shall continue to
be so eligible.

(2) The provisions of sub-regulation 2 of the Regulation 60 and of
Regulations 61, 62, 66, 68, 69, and 70 shall be deemed to be
incorporated in this Regulation mutatis mutandis.

73. “Schedule ” means schedule to these Regulations.

OvVERTIME ALLOWANCES,

74, (1) As circumstances require, an officer may be directed to
remain on duty beyond the normal hours preseribed.

(2) Officers working overtime must record, in the usual manner,
the time of ceasing duty. A record must also be kept by the officer in
charge showing (a) the date on which the overtime was worked, () the
name of the officer, (¢) the nature of the work, (d) the time taken for
tea, (e) the time of departure, and (f) the authority for working the
overtime,

(8) No payment for overtime work shall be made unless, prior to
the work being undertaken (or, if the work is of an urgent nature,
immediately after the commencement thereof), the Permanent Head
has recommended, and the Board is satisfied, that payment therefor
should be made.
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(4) Subject to the preceding sub-regulation, payment for over-
time work shall be made for all time worked in excess of the ordinary
hours of duty. Any question as to the ordinary hours of duty of any
officer shall be determined by the Board.

(5) Except in such special cases as may be approved by the Board,
no payment for overtime work shall be made to any officer whose
annual standard salary exceeds £735,

(6) Except iu such speciul cases as may be approved by the Board,
the hourly rates of payment for overtime shall he determined in
aceordanee with the following formula:—

Fortnightly salary 3
— - X
Fortnightly ordinary hours of duty = 2

(7) Notwithstanding anything in this Regulation the total amount
payable to any officer in respect of salary and overtime shall not exceed
£42 3s. 8d. for werk performed in any fortnightly pay period.

(8) The Permaneut Head may, on the application of an officer,
grant such officer leave of absence in respect of overtime work performed
by him: Provided that no such leave of absenee shall be granted unless—

() the Permanent Head within fourteen days of the time when
the overtime was worked certifies to the Board that the
overtime was unavoidable and was not due to the officer’s
inefficiency or want of diligence, and

(0) the Board approves of the granting of such leave of absence.
No leave of absence shall be granted in respeet of any
overtime for which payment is made. ;

(9) “Standard salary ” means salary excluding any cost of living
ad justment,

75. (1) Officers who are required to work after office hours may
be reimbursed the sum of four shillings for a meal: Provided that
no reimbursement shall be allowed unless an officer works after the
preseribed time of ceasing duty for at least two hours in addition to
the interval taken for snch meal.

(2) A reimbursement of four shillings for a meal may be allowed
to Warders who are required to remain continuously on dutv at the
Law Courts later than 6.30 p.m.

Rosteren Tive or Orpixary Dury PerrormeD By OFFICERS OF THE
Tecuxicar. axp Gexkrar. Divistoy Durixg WEEK-ENDS OR oON
Pusruic Houipavs.

78. ¥or all rostered time of ordinary duty performed by an officer
of the Technical and General Division whose standard salary does not
exceed £500 a year the Board may authorize additional payment as
follows 1w

(¢) for work performed between midnight on Friday and
midnight on Saturday, or on a holiday observed in
accordance with the provisions of section 67 of the Public
Service Act 1946, at the rate determined in accordanee with

the following formula:— B

Fortnightly salary

Fortnightly hours of duty
andd
() for work performed hetween midnight on Saturday and
midnight on Sunday at the rate determined in. accordance
with the following formula —

Fortnightly satary .

Fortnightly hours of duty

Provided that, in respeet of such work, no additional payment shall
be made for any continuons period of duty of less than six hours or for
the time by which any continuous period of duty exceeds eight hours,

Hicaer Duries ALLOWANCES,

77. (1) Where an officér is assigned the duties of a position higher
than that in which he is classified, and the Board has consented to S}l(ﬁll
duties being so assigned for a period longer than one month, such officer
shall be paid an allowance to increase his remuneration to the minimun
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rate of salary of the higher position, provided that no such allowance
shall be paid until the officer has served in that position for a period
of one month,

(2) (¢) While an officer continues to occupy a higher position, he
shall be entitled to such increases in the allowance payable as are
cquivalent to the annual increments appropriate to such position,

(h) For the purpese of reckoning the date from which an increase
in an allowance is payable, time served in the higher position shall be
;ounted only from the date from which payment of the allowance was
first made. .

(3) In the event of an officer while aciing in a higher position
being permanently promoted, he shall not suffer any reduction of
remuneration, and shall Le eligible to reccive increments in the same
manner as he wounld. have received them bad his period of acting
service, from the date from which he received the higher duties allowance,
been in the position to which he has been promoted. Provided that, if
the officer is promoted to a position which is lower in classification
than that in which he has been acting, his remuneration on promotion
shall be equivalent to the amount which he would have reccived had
the period of acting service, from the date from whieh he received the
higher duties allowance, been in the lower position.

(4) Where the range of salary of the position held Ly the acting
officer and the position temporarily occupied by him overlap, such
officer shall be paid an allowance to increase his remuneration to
sl amount, as determined by the Board, as lie would have received
lad he been permanently promoted to the higher position.

(5) Notwithstanding anything contained in the foregoing provi-
sions, where the amount of higher duties allowance payable in
accordance with this Regulation would increase an officer’s remunera-
tion to a rate in excess of an annual standard salary of £735, the officer
shall be paid such allowance as is determined by the Board.

(6) Where an officer temporarily occupies a higher position, but
does not perform the whole of the duties usually performed by the
Lolder of that position, he may be paid such allowance as may be
determined by the Board.

(7) Allowances granted under this Regulation shall be regarded as
salary for the purpose of caleulation of payments for overtime work
and for reimbursemnent of travelling expenses.

(8) “Standard salary” means salary excluding any cost of living
adjustment.

PART IV.-AUTOMATIC ADJUSTMENT OF SALARIES AND
WAGES IN ACCORDANCE WITH THE VARIATIONS IN THE
COST OF LIVING.

78. (1) The salaries and wages of officers and employees in the
Public Serviee (other than officers and- employees whose salaries or .
wages are adjusted according to variations in the cost of living: as
indicated by any retail priee index numbers published by the Common-
wenlth Statistician or upon a basis and method of adjustment different
from that contained in these Regulations) shall be subject to automatie
adjustment, in accordance with the variations in the cost of living, upon
the basis and method of adjustment preseribed in these Regulations.

(2) The basis and method of such adjustment shall be as follows:—

(a) The measure of increases or decreases in the cost of living
will he the weighted average retail price index numbers
for “five towns” in Victoria as shown in the “ Retail
Prices, Court Tndex—Second Series ” published from time
to time by or at the direction of the Commonwealth
Court of Conciliation and Arbitration.

(b) Cost of living adjustments, where necessary, shall be made

- half-yearly as from the commencement of the first fort-
nightly pay period beginning in the months of August
and February in each year according to the index numbers
for the preceding six months ending on the 30th June
and the 81st December respectively.
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(¢) Tncreases above or decreases below salaries or wages
determined by the Board shall be adjusted according to
the following table, the amount of the increase or decrease
being determined by the amonnts shown in the table
opposite the index number group within which the index
number for the six months ending on 30th June or 31st
December in any year falls:—

Amount of Adjustment.
Index Number Groups, Officers or
Adult Males apd Employees (not
Married Male Adult Females. beirg Married
Mipors, Males) under
21 Years of Age.
£ £ X

( 62:3- 545 72 48 36
64°6- 56-8 . 66 44 33
56-9- 59-1 . 60 40 30
59-2~ 61-4 . 54 36 27
61-6- 63-7 . 48 32 24
63-8- 660 . 42 28 21

Decrenses { 66-1- 68:3 . 36 24 18
68-4— 70°6 . 30 20 15
07— 72°9 . 24 16 12
73-0- 75-2 . 18 12 9
5-3- 77'5 . 12 8 6
L 77:6- 798 G 4 3
No Change 79-9- 82-]

([ 82'2- 84-4 .. . 6 4 3
84+5- 867 .. . 12 8 4
86-8- 89-0 . 18 12 9
89-1- 01-3 . 24 16 12
01-4- 936 . 30 20 15
93:7- 959 . 36 24 18

Tnereases { 96°0- 98-2 . 42 23 21
08-3-100"5 . 48 32 24

100-6-102'8 . 54 36 27
102-9-105-1 . 60 40 30
105-2-107-4 . 66 44 33
(107:6-109-7 . 72 48 36

(¢) In the event of the index number being more than 109-7
or less than 52-3, salaries or wages shall be further
increased or decreased on the basis of the table, that is,
for each further rise or fall of 2'3 points in the index
number salaries or wages shall be increased or decreased
(as the case may be) by a further £6 a year for adult
males and married male minors, £4 for adult females,
and £3 for officers or employees (not being married males)
under 21 years of age.

(3) Notwithstanding anything contained elsewhere in this
Regulation, the cost-of-living adjustment payable as from the 10th
day of December, 1950, shall be calculated by adding to the amounts
determined in aceordance with sub-regulation (2) of this Regulation
in respect of the six months commencing on the 6th day of August,
1950, an amount of £49 for adult males and married male minors, £48
for adult females and £25 for officers or employces (not being married
males) under 21 years of age.

PART V.—TEMPORARY EMPLOYMENT.

79. A person desirous of being recorded for temporary employment
shall make an application to the Board in an approved form. Such
application must be supported by a statutory declaration.

80. An applicant must forward with his application satisfactory
documentary evidence that he is of good moral character and industrious
habits, and of sound bodily health,

81. An applicant, when required, must furnish a properly certified
extract of his birth entry from an official register of births or other
satisfactory evidence of age.

82. An applicant for employment in any work, requiring the
exercise of skill usually acquired in some profession, trade or other
occupation, must satisfy the Board that he possesses the skill and
experience necessary for the work which he desires, and, if required,

- must submit himself for a test as to his suitability for the class of work
applied for by him,
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83. An applicant who, in the opinion of the Bourd, has cowmplied
with the foregoing Regulations and is qualified to perform the
work applied for shall be deemed to be a fit and proper person to
be recorded for temporary employment, and his full name and address
and the date of birth, together with the date of registration and a
description of the work which he desires, and such other particulars as
the Board may direct, shall be entered in the “ Temporary Employment
Register.”

84, Whenever any person whose name is recorded in the
- “ Temporary Employment Register” is selected for employment, an
entry of such selection shall be made in the Register and his name re-
moved therefrom. Amny person so seleeted may, on the termination of
his employment, apply for re-registration and, if the report of the
Permancnt Head as to his previous employment is satisfactory, his
pame may be again placed on the Register.

85. Whenever any person whose name is recorded in the “ Tempor-
ary Employment Register” is not available for, or is not willing to
aceept, employment, his name may be removed from the Register.

86. 1f any person fails to reply within seven days to any communica-
tion from the Board requesting him to state whether he is prepared
to accept cmployment, his name may be removed from the Register.

87, No person shall have his name retained on the “ Temporary
Employment Register” for a period longer than six months from the
date of his registration or re-registration, unless at the expiration of
such period he makes application for further registration.

PART VI_TRAVELLING EXPENSES.

88. Permanent Heads and Certifying Officers are responsible for
ensuring that travelling, for which reimbursement of expenses may be
claimed, was necessary, that it could not have been more economically
arranged, and that claims made are correct.

89. No reimbursement shall be allowed unless an officer has incurred
an expenditure which he would not have incurred in ordinary circum-

stances.

90. Reimbursement of personal expenses shall, except where other-
wise stated, be in addition to the cost of conveyance.

91. Reimbursement of personal expenses, except as may be granted
by the Board, shall not be allowed within an area of 15 miles radius of
an officer’s head-quarters, as determined by the Permanent Head.

92. When the actual and necessary expenses incurred by officers
when travelling exceeds the rates of reimbursement allowed by these
Regulations such increased reimbursement may be granted as the
Board, on the recommendation of the Permanent Head, shall determine.

Provided that the actual amount of the expenses incurred for
sleeping berths when travelling on the railways may be paid upon the
approval of the Permanent Head. ’

93. Where an officer, who is being reimbursed his expenses whilst
absent from his station, is required to visit an out-station, he may be
allowed such additional reimbursement as may be specially approved by
the Board.

94, Where any fare paid for by the Department includes main-
tenance, such smaller reimbursement shall be allowed as the Permanent
‘Head decms reasonable, provided that such reimbursement shall not
exceed onc-quarter of the rate to which the officer would otherwise be
entitled.

95. (1) The rates of reimbursement set forth in these Regulations,
excepting as otherwise indicated, are fixed to cover the expense of
three meals a day and lodging when an officer is necessarily absent from
his head-quarters over night. The reimbursement in respect of each
meal and of bed shall be one-fourth of the daily rate. .
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(2) Reimbursement in respect of breakfast, lunch, or tea shall not
be allowed unless an officer comuences travelling earlier than or is
absent later than the time or times respectively prescribed hereunder,

viz. —
Time of Leaving. Time of Returninga
Breakfast . .. 7 am. 8.30 a.m.
Lunch .. .. Lo 12 noon 2 p.m.
Tea .. .. 6 p.m. 7 p.m.

Provided that the Permanent Head may, in any special case,
authorize veimbursement beyond the hours preseribed, where the cireum-
stances warrant.,

96. (1) No reimbursement of personal expenscs, except as may be
granted by the Board on the rccommendation of the Permanent Head,
shall be allowed to an officer for being absent from his headquarters
when he leaves and returns the same day:

Provided that the Permanent Head, on being satisfied that the
amount claimed has actually and necessarily been incurred, may
authorize the reimbursement of the amount so expended, but not.
axceeding—-

(¢) s 8d. for breakfast, wheve an officer is required to leave
before 7 a.m. and is unable to return nntil after 9.30 a.m.
(b) 4s. for tea, where an officer is required to leave before
5 p.m. and is unable to return until afier 7 p.m,
(¢) (i) 4s. for lunch, where an officer is required to leave
before 7 a.an. and is unable to return until after
7 p.m., or
(it) 3s. for lunch, where an officer is required to leave
before 12 noun and is unable to return until after
3 pm., and is absent for a period of at least: seven
hours.

(2) The Permanent Head shall, during the first weck of each month,
furnish the Board with a statement showing, in respect of the preceding
month, the names of officers who have been reimbursed for luncheon
under proviso (¢) of the preceding sub-regulation, the head-quarters
of such officers, the places visited by them and the dates of such visits,
and the times of leaving and returning to their head-quarters.

Division I.—REIMBUKSEMENT OF PERSONAL EXPENSES.

97. The following shall be the scale of reimbursement for personal
following P
expenses while visiting—

(a) Capital cities other than Melbourne—

Ore Week but More than Four
J— Ful Rate (Less not more than { but not more than
than One Week). Four Weeks, Eight Weeks,
a day. a day. a day.
< d. s d. s. d. -
(i) Permanent Heads .. 5 0 400 32 6
(ii} Other officers 35 0 30 0 25 0

Provided that, where the visit of an officer extends to
more than eight weeks, the rate of reimbursement there-
after shall be as determind by the Board.

(b) All other places—

One Week, hut More than P
Full Rate (Less not more than \Vr&kg a;lf, u?éu
—_— than One Week). Four Weeks at Same Place,
the Same Place.

a day. a day. a day.

s d. s, d. s, 4.

(i) Permanent Heads .. N 30 0 25 0 20 0
(i) Officers other than Permanent
Heads whose salaries are

more than £900 a year 25 0 20 0 i5 0

(iii) Other officers 20 0 17 6 13- 6

Where the duties of an officer are of such a nature that he cannot
ascertain beforehand that he will be detained one week or more at the
same place, the Permanent Head may allow reimbursement at a rate
higher than the scale rate but not more than the full rate.
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Drvision IT.—ReiMBURsSEMENT OF CErRTAIN OFFICERS FOR EXPENSES.

98. (1) Ofticers shall be reimbursed expenses in accordance with the
following sub-regulations :—

Department of Chief Secrelary.
(2) Fisheries and Game Branch.—Oflicers on outdoor duty within
the-metropolitan area—

(a) When engaged from 7 p.m. until midnight—One-quarter of
dailly rate of reimbursement for personal expenses as per
seale,

(b) When engaged from 7 p.m. until 6 an.—One-half of daily
rate of reimbursement for personal expenses as per scale.

(8) Penal and Gaols Branch.—Officers while on relieving duty at
French Island or at Corriemungle—
Personal expenses .. .. .. 28 6d. a day. .

Department of Education.
(4) Attendance Officers—
(a) Where required to use own motor car on official duties—
such commuted amount as may be detérmined. by the
Board; or
(b) In Melbourne and suburbs—£30 a year each. In Ballarat,
Bendigo, Geelong and Shepparton—£20 a year each.

Department of Crown Lands and Suney
(5) Inspectors—
Inner metropolitan distriets .. .. £190 a year each, .
Other than inner metropolitan districts .. £196 a year each.

Department of Agriculture.

(6) Inspectors of Stock—Senior Inspector, Melbourne (1), Inspec-
tor, Melbourne (1), Echuca, Serviceton—£20 a year each, to cover
reimbursement of cost of all locomotion within a radius of 10 miles from
assigned head-quarters.

(7) Orchard Supervisor, Melbourne, £20 a year—to cover re-
imbursement of cost of all locomotion within & radius of 10 miles from
assigned head-quarters.

(8) Fruit Inspectors and Potato Inspectors, when engaged on
early-morning work at markets—£20 a year each for use of own
bicycle. .

(9) Officers when required to attend early-morning markets on
inspection duties—3s. 2 day each for breakfast.

(10) Senior Farm Produce Inspector, and . Farm Produce
Inspector (1)—£20 a year each for use of own bicycle.

Department of Stale Forests and Dcpa,rtm,ent of Water Supply.

(11) Where an officer in a district is required to provide a horse or
horses for transportation in the course of his duties, reimbursement
may be allowed by the Permanent Head, as follows :—

DistricT ALLOWANCE,
(a) Where one horse is used—not exceeding £65 a year.
(b) Where two horses are used-—not exceeding £84 a year.
Provided that where an officer in a district is required to use also
a motor car, motor cycle, or bicycle, he may be allowed such addi-
tional reimbursement as the Board, on the recommendation of the
Permanent Head, may determine.
(12) Officers engaged on work necessitating their hvmg in a camp—
other than at their headquarters.
(«) proceeding to or shifting camp or returning officially to
head-quarters—Full rate.
(b) while in camp—
(i) where messing gear is provided and cooking done
at Department’s expense—
4s. 3d. a day.
(ii) where men are required to batch—
5s. 9d. a day.

No. 42.—5953/50.—4
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Provided that, in any case where special circumstances exist, ‘the
Board may, on the recommendation of the Permanent Head, authorize
reimbursement in-respect of camping expenses at a higher rate.

(13) Officers engagedzon engineering investigations may, on the
approval of the Permanent Head, be reimbursed an amount of 30s. a
week for board and lodging.

Provided that, where an officer is engaged in the same locality for
a period exceeding six months, reimbursement shall not be made in
respect of such excess period until approved by the Board. :

Department of Public Works—Ports and Harbors.

(14) When rations are not provided, an allowance at the rate of
5s. a day with a maximum of 30s. a week, may be paid, except during
the period of any leave, to each member of the crew, below the rank of
officer, of the S.3. Rip, or the dredge Matthew Flinders, or the dredge
Lady Stanley, or other vessel approved by the Board: Provided that,
where any one of the said vessels is unable to carry out its ordinary
duties owing to inability to complete the crew below the rank of officer,
no such allowance shall be payable after a period of three weeks from
the commencement of such inability. -

Department of Health.

(15) Sisters and Motor Drivers (Female) in the Maternal and
Child Hygiene Branch employed in- the infant welfare mobile
service cireuits, £78 a year. -

_ Provided that in any case where special circumstances exist the
Board may, on the recommendation of the Permanent Head, nuthorize
reimbursement of travelling expenses at a higher rate.

99. Where an officer, who is being reimbursed a commuted amount
for expenses, is absent from duty on leave, he shall in respect
of any period of absence beyond two weeks be reimbursed such portion
only of the commuted amount as the Permanent Head may direct.
Provided that—

(a) where such officer is absent on sick leave, he shall—

(i) if, immediately prior to such absence, he was
being reimbursed a commuted amount for the
provision of a horse or horses for transportation
in the course of his duties, continue to be re-
imbursed such commuted amount in respect of
any continuous period of absence up to two
months, and, thereafter, be reimbursed such por-
« tion (if any) of such commuted amount as may
be approved by the Board; and

(ii) if he was being reimbursed a commuted amount

for the use of his own motor vehicle on official

. business, be reimbursed in respect of any con-

“ .o tinuous period of absence up to two months

one-half of such.commuted amount after tho

first two wecks of absence, and, after the expira-

tion of such period of two months, such portion

.- (if any) of such .commuted amount as may be
approved by the Board; and

" '(b) the full reimbursement of the commuted um(;unt'shall be

allowed to any officer in respect of any period of recrea-
. tion leave. .

|

100.. “ Reimbursement,” except where otherwise stated, includes both
cost of travelling and personal expenses. -

Drvision III.—ReimnurseMeNT For Usk or MoTor Car, Motor CroLs,
or BroycLe.
101. (1) Officers who use their own motor cars, motor cycles, or
bieycles, and who are not being reimbursed a commuted amount in
which the cost of locomotion is included, may be reimbursed—

(i) such weckly, monthly or yearly allowance as the Board
determines, or
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(ii) with the approval of the Permanent Head, at the mileage
rates set out hereunder :—

For the First Mileage Over
—— 5,000 Mlles in & 5,000 Mlles in &
Financial Year, Financial Year.
a mile. a mile.
d d
Motor Cars—
Over 20 h.p. . N 8} 6}
Over 12 h.p. and upto20 bp . .. 3 6}
Over 9 h.p. a.ndupbol2hp . 7% 6
9 h.p. and under .. . 6} 5%
Motor Cycles, with mde cars .. .. 3 24
Motor Cycles . N .. 2} 2
Bicyoles .. - . .. . 1d Ja mile irrespective of
. mileage

Nore—H.P. means horsc -power, as regxstered in accordance with the pro-
vigions of the Motor Car Act 1928.

Provided that, where the Board is satisfied that a rate as above
mentioned should be increased, such inereased rate of reimbursement
may be allowed as the Board shall determine.

(2) An officer authorized to claim reimbursement in respect of the
use of his own motor vehicle on official business will not be permitted
to hire motor cars, except in cases where it is proved to the satisfaction
of the Permanent IHead that the bhiring was justified by the
circumstances.

Division IV.—GENERAL.
102, (1) Except where otherwise authorized officers shall travel by
railway whenever practicable.
(2) Officers of the Administrative and Professional Divisions may
travel first class. Officers of the Technical and General Division- may
travel first or second class at the discretion of the Permanent Head.

103. (1) A rail voucher may be issued to any officer or to any
employee employed for at least twelve months or to any person
employed under the provisions of section 4 (1) (I) of the Public
Service Act 1946 for at least twelve months, who is stationed outside
the metropolitan area and is required for the purposes of the Act or
Regulations or the Superannuation Acts to undergo medical
examination,

(2) Any such officer, employee, or person may be allowed such
reimbursement of personal expenses incurred in travelling as may be
determined by the Board.

104. Whenever travelling by railway is not practicable, officers
entitled to charge for cost of travelling shall be repaid the actual cost
of the necessary and most economical means of conveyance upon
furnishing receipts for such payments.

105. Except where the Board otherwise directs, reimbursement of
travelling expenses of officers, their wives and children, and of
reasonable cost of removing household furniture, shall be allowed when
officers are promoted or transferred from one station to another.

106. (1) When in response to an advertisement an officer applies for
transfer, and is transferred, he shall not be entitled to any reimburse-
ment of travelling expenses. Provided that, if the Permanent Head
considers that the circumstances are such as to warrant reimbursement,
he may allow payment of the whole or part of such expenses as in the
preceding Regulation.

(2) Household furniture and effects shall, when practicable, be
removed by railway. ’

107. (1) Officers possessing motor cars may use them for transport,
in which case they shall be reimbursed at the rate of 33d. a mile in
respect of the distance travelled by them on removal from one station
to another.

(2) Ofticers shall travel by the shortest practicable route.
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108. (1) Where a married officer is tranferred or promoted to a
position and, being unable to obtain a suitable residence, he is required
to—

(a) live away from his home and pay board and lodging, or
(b) pay. board and lodging for himself and his family, or
(¢) incur additional expenditure, :

the Board may authorize the payment to him of such allowance, by
way of reimbursement, as it considers reasonable.

(2) (a) Where the standard salary of an unmarried officer does
not exceed £273 a year and he is appointed or transferred to a position
and is thereby required to live away from his home and to pay board
and lodging in excess of 30s. a week the Board may authorize payment

"of an allowance of an-amount equal to one-half of the excess over 30s.,
provided that in no case shall the weekly allowance exceed 15s.

(b)- Where the standard salary of an unmarried officer exceeds
£273 a year, but does not exceed £436 a year, and he is transferred -or
promoted to a position and is thereby required to live away from his
home and to pay board and lodging in excess of 40s. a week, the Board
may authorize payment of an amount equal to one-half of the excess
over 40s. a week, provided that in no case shall the weekly allowance
exceed 10s.

(3) Where, in the opinion of the.Permanent Head, special circum-
stances exist for which provision is not made in the foregoing, the
Board may authorize the payment of such allowance as is considered
reasonable.

PART VIIL—APPLICATIONS BY APPROVED ASSOCIATIONS
AND BY OFFICERS.

109. (1) An association of officers or employees, if approved by
the Board under the provisions of the next sub-regulation, may make
representations to the Board in rclation to salaries and wages and terms
or conditions of service or employment in the Public Service.

- -(2) Where the Board approves of an association by which repre-
sentations may be made, notification of such approval shall be published
in the Government Gazette.

110. Where a claim is submitted by an approved association in
respect of the salaries and wages and terms or conditions of service or
employment in the Public Service, such claim shall be submitted to_the
‘Board in quadruplicate, and a copy thereof shall also be furnished by
‘such approved association to the Permanent Head of the officers con-
cerned in such claim.

111. The Board shall notify the Permanent Head and the Secretary
of the appréved association of the date set down for hearing the claim.
‘Any notification shall be in writing and despatched by the Board not
less than fourteen days before the date set down for hearing.

112. The, Permanent Head and the authorized representative of the
approved association may tender such evidence and make such repre-
sentations, in relation to the claim as, in the opinion of the Board, are
relevant. :

113. (1) Except as hereinafter provided, an application of com-
munication by an officer in respect of any matter which is within the
function of the Board to determine shall be submitted through the Per-
manent Head, who shall forward same to the Board with his
appropriate comment. :

(2) Were an officer applies for appointment or promotion to an
advertised vacancy, or appeals against his non-recommendation for
appointment or promotion thereto, such application shall be submitted
direct to the Board.

PART VIII.—MISCELLANEOUS. -

‘114. Boards of Inquiry.—(1) Where the Board appoints a -Board
of Inquiry under the provisions of Section 55 of the Public Service Act
1946, such Board of Inquiry shall consist of three officers in the Public
‘Service, one of whom shall be or have been a Stipendary Magistrate,
who shall be Chairman.

(2) Shorthand notes of the evidence given before any Board of
Inquiry shall be taken down, and a transeript thereof made.
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(3) The report of every Board of Inquiry and the transeript of the
notes of evidence taken at the investigation shall be forwarded by the
Chairman to the Board.

115. Yearly Report on Officers—The Permanent Head shall, during
the month of January in each year, furnish to the Board a report in
the form preseribed, as to the class or description of the duties per-
formed by each officer (other than an officer in Class “ A1” or Class
“A7), and the manner in which such officer has during the preceding
year carried out his duties, and generally as to his conduet, diligence,
and efficiency.

116. Conduct- of Officers..—The Permanent Head shall report to the
Board, within twenty-one days after the end of the months of March,
June, September, and December of every year, the names of any officers
under his control whose attendance or conduct during the preceding
quarter has been unsatisfactory.

117, Fines—~—The Permanent Head shall, forthwith, report to the
Board and to the Auditor-General all fines imposed under the Public
Service Act 1946. .

118. Departmernits Quermanned.—When the Permanent Head is of
the opinion that the number of officers under his control is greater
than is reasonably necessary to perform the ecurrent work of ihe
Department, he shall report the cireumstance to the Board. Officers
in charge must report to the Permanent Head any reduction in staff
that may be made on account of diminution in the amount of work or
re-arrangement of duties.

119. Officers to be wcquainted with these Regulations.—All officers
are réquired to acquaint themselves with these Regulations. Officers:
in charge of the various Branches of each Department are directed to
make available for the use of the officers under their control a copy
>f these Regulations.

120. Employees.—The provision of these Regulations shall apply
to employees so far as such provisions are applicable.

e —— —— i~ e e
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FIRST SCHEDULE.

ProressioNal Division.
Offices and Rates of Salaries.

Yearly Eate of Salary,
Office.
Minimum, | Maximum.
\ £ £
DEPARTMENT OF PREMIER,
cLass A"
Executive Officer, Soil Conservation Authority .. .. 1,000 1,100
cLass “B."
Preas Relations Officer 761 839
Senior Conservation Oﬂioer, "Soil Conservation Authonty
S - 02.“
Chief Executive Officer, State Film Centre .. .. o 883 738
s “COL”
Conservation Engineer, Soil Conservation Authority .
Senior Investigation Officer, Reglonal Planning and
Deocentralization Division - .. 805 6857
Soil Physicist, Soil Conservation Authonty - . : N
cLass “C.”
Assistant Engineer, Soil Conservation Authority e a5 578
Boil Conservation Officer, Soil Conservation Authority
DEPARTMENT OF CHIEF SECRETARY.
CLASS “ AL” ’
Government Statist .. .. .. .. .. 1,400 1,800
CLASSES “ A’ aND “ AL"”
Chief Inspector of Explosives .. .. .. .. 1,100 1,350
Chief Librarian, Public Library .. .. .. .. 1,100 1,350
- Director, National Gallery .. - .. .. 1,100 1,250
Director, National Museum 1,000 1,200
Inspector-General of Penal Estabhshments ‘and lnspector of
Reformatory Schools L100 1,450
Medical Supermtendent (Fem&le) Chxldreu s Welfare Depot,,
Roysl Park . . . 1,050 1,200
cLass “A”
Assistant Actuary, Friendly Societies .- . .. 1,000 1,050
Agsistant Chief Librarian, Public Library .. . . 1,000 1,060
Chief Clerk, Accident Insurance Oﬂioe - . .. 1,000 1,050
Chief Shorthand Writer .. .. .. . 1,000 1,050
cLass “ BlL.”
Deputy Inspeutcr-Geneml of Penal Estabh.shmante
Director of Fisheries and Game .
Director, Museum of Applied Science .. . 878 | 936
Superintendent of Weights and Measures ., v
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Frst bCHEDULE—cammuad

Yearly Rate of Salary.

Office.
Minimum | Maximum,

DEPARTMEN? OF CHIEF SECRETARY—continued. £ £
cLAss * B.”

Claims Supervisor, Accident Insurance Oﬁce
Principal, Library Training School . . ..
Secretary, Free Library Service Board . ..
Senior Assistant, Museum of Applied Sclence .
Senior Chemist and Inspector, Explosnves
Senior Reporter .. .. ..
Superintendent, Langi Kal Kal - . .
Supervising Librarian, Public Library . .

761 839

' cLass “ (2,

Assistant Director, National Gallery .. .
Assistant Librarian, Public Library.. ..
Deputy Superintendent of Weights and Mcasures ..
Entomologist, National Museum .. . ..
Governor, Pentridge . .. .. ..
Mammalogist, National Museum .. . .

Palzontologist, Natlonal Museum .. .
Reporter, Grade I. ‘e e
Senior Biologist, Fisheries and Game o e
Senior Librarian, Public Library .. .. .
Supervising Inspect,or. Explosives . .

683 736

“cL

Chemmt and Inspect/or, Explosives .. .
Claims Clerk, State Motor Car Insurance Office
Ethnologist, "National Museum ..
Inspector, State Motor Car Insurance Oﬂice . 605 657
Mineralogist, National Museum .. . ..

Physicist, Museum of Applied Science
Roporter, Grade 1L*

Senior- Librarian -(Female), "Public berary I P . o
oLass “C.”

Assistant, Chief Secretary’s Office .. . .. .

Biologist, Fisheries and Game ‘s A : . T -

Chemist, Explosives .
Conchologist (Female), Natxonal Museum . ..
Inspector, Accident Insurance Office . . 475 579
TInspector, State Motor Car Insurance Olﬁce .

Librarian, Public Library . ..
Mineralogist (Female), Namonal Muaeum

Omnithologist, National Museum ..

Preparator, Grade I. -
Technical Officer, Free L:bra.ry Setv)ce Buard ..

CLASS “D1” (FEMALE).

Assistant, National Museum .. N
Keeper of the Prints, National Gallery o ..

Librarian, Public Library .. .. . .. 390 468
Social Worker, Children’s Welfare .. ..

crass “D.” . N

Assistant Biologist, Fisheries and Game e ). 41677 436
Assistant Entomologist, National Museum .. e
Agsistant, Museum of Applied Science

Assistant, National Museum .. 338 438
Librarian, Public Library . .. .. ..
Preparator, Grade II. . . - o 418 436

* Affef‘the completion of thres yem uthr;cwry service as suc.h ‘will be ligible for progression :
to Reporter, Grade 1., Class
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FirstT SCHEDULE—continued. ’

Yearly Rate of Salary.
Office.
Minjmum. | Maximam,
£ £
DEPARTMENT OF CHIEF SECRETARY—continued.
oLAss “D " (FEMALE).
Assistant, National Museum .. .. . .o
Librarian, Public Library - . 286 351
Teacher, Children’s Welfare
cLass “E.”
Assistant Entomologist, National Museum ° . X
Assistant, Museum of Applied Science .. .. 156 25
Assistant, National Museum . .. .-
bemnnn, Public Library .. ..
cLAss “E " (FEMALR).
Assistant, National Museum .. .. .
Librarian, Public Library . i, } 143 273
DEPARTMENT OF TREASURER.
cLAsS “ A
Chief Valuer, Taxation (Land Tax) Brnnch . . .. 1,000
Estates Officer, Housing Commission . .. 1,000 1,100
Government Printer .. . . | 1,000 1,150
oLass “ BL."
Architect, Housing Commission .. .. .. .
Economics Research Officer T 878 958
Senior Valuer, Taxation (Land Ta,x) Bra.noh
oLass “ B."”
Assistant Emm Officer, Housing Comunuxon - .
Surveyor, Housing Commisusion . .. 761 839
Valuer, Taxation (Land Tax) anch
s “C2.”
Valuer, Taxation (Land Tax) Branch o AN . 683 | 736
’ cLass “CL”
Draughtsman, Housing Commission. . - - '
Valuer, Housing Commission . .. 805 657
Valuer, Taxation (Land Tax) anch ,
s ¢ 0.
Assistant Valuer, Taxation (Land Tax) Branch ..
Draughtsman, Housing Commission. . .. 475 579
Draughtsman, Taxation (Land Tax) anch .
cuass “D.”

Cadet Valuer, Taxation '(LB;Id Tax) Brench.. . T 338 486
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FRST SCHEDULE—continued.

Yearly Rate of Salary.

Office.
- Minimum. | Maximum,
¢
£ £
DEPARTMENT OF LAW.
cLass " AL™
Assistant Crown Solicitor .. . 1,250 1,600
Assistant Parliamentar; Dmftsman 1,400 1,700
Chief Examiner of Titles .. .. . 1,350 -
Chief Stipendiary Magistrate .. L7760
Crown Solicitor .. .. . 1,850 2,250
Metropolitan Stipendiary Magkstrate .. .. .. 1,550
Parliamentary Draftsman .. . .. .. 1,850 2, ,250
Registrar-General and Registrar of Titles .. .. ,400
Stipendiary Magistrate, Grade L (Suburban, Bendlgo, Ballamt
Geelong, Cxty Coroner, Relieving and Children’s Court) .. 1,250 1,450
Surveyor and Chief Draughtsman and Titles Office Survey Officer | 1,250 1,350
CLAssES “ A awp ALY
Assistanf Chief Dranghtsmzm, Titles Office .. .. .. 1,000 1,200
Examiner of Titles . .. .. . 1,050 1.260
Public Solicitor . N . 1,000 1,200
Second Assistant Parhamenmry Draftsman .. .. .. 1000 1,200
Stipendiary Magistrate, Grade II. (Country) .. .. 1,100 1,400
cLASS A
Assistant Public Trustee o .. 1,000 1,150
Chief Court Reporter .. .. - .. 1,000
Clerk of Courts, Grads L. 1,000 1,050
Legal Asslstanb (Police), men Solicitor’s Ofﬁce . 1,000 1,050
Officer in Charge, Common Law, Crown Solicitor's Office 1,000 1,060
Prosecuting Officer in Petty Sessxons, Crown Solicitor’s Office. . 1,000 1,050
Prothonotary - .. .. .. 1,000 1,050
Registrar of Probates and Admmxstra.mons . .. .. 1,000 1,150
Superintending Draughtsman, Titles Office .. .. . 1,000 1,050
oLass “BL”
Assistant Superintending Draughtsman, Titles Office .
Chief Clerk, City Court, Melbourne . .
Clerk of Courts, Grade 1. .. ..
Legal Assistant (Labour), Crown Sohcltor 8 Oﬁlce .. 878 956
Professional Assistant, Office of the Public I‘msteo
Senior Inspecting Clerk of Courts ..
CLASS “ B.”
Cletk of Courts, Grade I.
Legal Oﬁieer. Common Law, Crown Sohcztor s Office. .
Officer in Charge, Conveyancing other than leways, Crown
Solicitor's Office 761 839

Section Leader Draughtsmun, Titles Office .. ..
Senior Court Reporter .. .. . ..
Senidr Surveyor, Titles Office . . ..
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FIrsT SCHEDULE—continued.

Yearly Rate of Salary.
Office,

Minimum. | Maximum,
£ £

DEPARTMENT OF Law—continued.
cLass “C2.”

Clerk of Courts, Grade II.

Court Reporter, Grade I.

Inspecting Clerk of Courts ..

Legal Assistant (Housing), Crown Sohcltors Oﬁice ..

Officer in Charge of Children’s Courts .,

Officer in Charge, Conveyancing other than leways,
Crown Solicitor’s Office .. > 683 735

Professional Assistant, Crown Solmtors Oﬁee

Professional Assistant, Office of the Public Trustee

Professional Assistant, Public Solicitor’s Office

Senior Bench Clerk, Clt.y Court, Melbourne .. ..

Senior Draughtema.n, Titles Office .. ..

Senjor Inspecting Clerk of Courts .. .. ..

Surveyor, Grade I., Titles Office .. o .. J

crass “CL"™

Clerk of Courts, Grade II. ..

Clerk of the Coroner’s Court . . .

Court, Reporter, Grade IL* . .. ..

Court Reporter (Femala), Grade 1. .. .

Draughtsman, Titles Offi . 805 657

Professional Assistant, Crown Solicitor's Office
Professional Assnsmnt Office of the Public Trustes ..
Surveyor, Grade IL., Titles Office .. .

oLass “C.”
Clerk of Courts, Grade III, . .
Court Reporter (Female), Grade II. 1’ . ..
Draughtsman, Titles Office .. -
Probation Officer (Male), Children’s Couru . .. - 475 579
Professional Assistant, Crown Law Offices .. ..

Professional Assistant, Crown Solicitor’s Office

oLaSS “ D1 " (FEMALE).

Probation Officer, Children’s Courts . . . 390 468

cLass ¢ D.”

Draughteman, Titles Office .. - . . 338 436

crass “ D" (FEMALE).

Professional Assistant, Crown Law Offices .. . - 286 351
oLass “E.”
Draughtsman, Titles Office . . w - 156 335

DEPARTMENT OF CROWN LANDS -‘AND SURVEY.

cLass “ AL

Surveyor-General .. . . - . . - 1,350

* After the completlon of chree years® sancsfnclory sorvice as such, will be eligible for progression

to Court Reporter, Grade I., Class
t After the completion of five yeara satisfactory a(e)xvlcs as such, will be eligible for progression- ..

t» Court Reporter (Femals), Grade L., Class
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FirsT SCHEDULE—continued.

Yearly Rate of Salary.

Office. ,
- Minimum. [Maximum,
£ £
DEPARTMENT OF CROWN LANDS AND SURVEY—continued.
CLASSES “ A" awp “ AL”
Assistant Surveyor-General .. .. .. . 1,050 1,250
Chief Draughtsman . 1,000 1,200
Chief Topographic Surveyor 1,050 1,250
Director, Melbourne Botanic Gardens and Govemmenb Bot.a.msr, 1,050 1,360
cLass “ A"
District Surveyor, Grade L. 1,000 1,050
Superintendent of Vermin and Noxlous Weeds Destmctlon . 1,000 - 1,150
Surveyor, Land and Buildings .. s . 1,000
orass “ BL.”
Chief Inspector of Land Settlement -, -
District Surveyor, Grade II. .. ..
Officer in Charge, Central Plan Office .. .. 878 956
Superintending Draughtsman . .. ..
Superintending Photogrammetrist
crass “ B.” .
Asnsistant Chief Inspector of Land Settlement
Senjor Botanical Officer .. . 61 839
Senior Draughtsman . o .. S
Senior Surveyor .. . . ..
oLass " C2.”
Dmughteman .. . ..
Research Officer .. .. .
Senior Draughtsman (thhognphxo) . 883 735
Senior Photogrammetrist .. ..
Senior Surveyor .. . ' e v e
Staff Surveyor .. .
3 “ CL”
Botanist .. .
Computing Draughtsmv.n (Geodet.xo) ..
Draughtsman .
Photogrammetrist 805 657
Research Officer ..
Surveyor .
cLass “C.”
Botanical Officer .. o L. .. 1
Cartographic Assistant .. . 476 579
Computing Draughtsman (Geodehc)
Draughtsman
) ‘cLass “D.”
ansistant Botanist .. .. .. 338 436
Cartographic Assistant .. .. 338 436
Draughtsman .. “. Cae .. “. . 418 - 438
Draughtsman . N . e .. 338 436
oLass “B.”
Drauéhfsman C.. e . T e - 156 325
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

FirsT ScHEDULE—Ccontinued.

Yearly Rate of Salary,

Office,
Minimum. | Maximum.
£ £
DEPARTMENT OF PUBLIC WORKS.
s “AL"
Assistant Chief Architect (Construction) .. . 1,200 1,350
Asgistant Chief Arohiteot (Design) . . .. . 1,200 1,350
Assistant Chief Architect (Ma.mtenance) . . 1,200 1,350
Assistant Chief Engineer .. " .. 1,200 1,350
Chief Architect . 1,500 1,800
Chief Engineer and Engmeer, Pom a.nd Harbonrs 1,400 1,800
Senior Distriot Architect .. .. 1,200 1,250
CLASSES ““A ™ AND “ AL”
Chief Mechanical and Electncnl Engmeer 1,100 1,250
Senior Engineer .. . 1,050 1,200
oLass “ A"
Assistant Marine Surveyor .. . 1,000 1,050
District Architect . . . 1,050 1,100
Engineer (Iquipment) . . 1,000 1,050
Marine Surveyor .. .. . .. .. . .. 1,100
Senior Architect .. . . . .. 1,000 1,050
Senior Designing Architeot . . . . 1,050 1,100
Superintendent of Floating Plant .. . . .. 1,050 1,100
cLasS “ Bl.”
Chief Quantity Surveyor .. .. ..
Chief Structural Engineer .. . .
Distriot Architeot . .. .. 878 856
Engineer . .. . e
Senior Architect .. .
orass “B.” *
Arohiteot ..
Assistant District Arohltoot
Asgistant Buperintendent of Floatmg Plant e 761 839
Engineer . .
Pilot and Harbour Ma.ster, Porh!and .. . .. 761
Techiioal Stores Officer .. . . 761 839
oLass “ C2."/
Assistant Engineer . . . .-
Engineering Surveyor .. .. .. T
Senior Draughtsman .. .. 683 735
Superintendent of Parks and Gardens .. .-
Supervisor of Worl . . .. .
oLass “CL"”
Assistant Engineer e ..
Asgistant to Marine Surveyor .. ..
Assistant Quantity Surveyor ..
Assistant Technical Stores Officer .. .. 605 657
Senior Draughtsman . . o .
Senior Inspector of Works. . . . -
oLass “C."
Assistant Engineer ’ . .. v .
Draughtsman . T = o o
Engineering Assistant . .. .- ..
Inspector of Works . . 475 579
Pilot and Harbour Ma.eter, Warmambool
Senior Dmughtswoma.n . e .
oLass “ D1 (FEMALE).
Draughtswoman .. . . . . 390 468
/
orass “D.”
Asgistant Quanhty Sm’veyor .- .. .. . 418 436
Draughtaman . o . . - 338 436
oLass “ D (rEMaLE).
Draughtswoman .. . 288 351
s “E7
Draughtampan = .. v . 156 326
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‘REGULAT‘IONS UNDER PUBLIC SERVICE ACT 1946.
Frst ScEEDULE—continued.

Yearly Rate of 8alary.
Office.
Minimum. | Max{mum.,
£ £
DEPARTMENT OF MINES.
oLasszs “ A axp “ ALY
Chief Government Geologist .. . .. .. | 1,100 1,350
oLass “ BL"”
Assistant Chief Government Geologm.
Superintending Draughtsman . } 878 956
oLass “B.”
Chief Inspector of Boilers ..
Chief Mining Inspector
Senior Chemist 761 839
Senior Dranghtsman
Senior Field Geologist |
“8 " cz"l
Draughteman .
Inspector of Mmes and Ma.chmery. Grn,de I 683 735
Semor Taspector of Boilers .
B “ Cl‘li
Chemist ..
Dral.;ghumn.n
Field Geologist
Inspector of Boilers, Grade I. 605 867
Inspector of Mines and Machinery, Grsde II
Inspector of Mines and Maochinery (Electrical)
oLass “C.”
Analyst . .o .. .
Chemiit o .. .
Field: Goologist " o 415 529
lnspector of Bmlers Grade Ii. s
Inspector of Mines nnd Machinery, Gmdo III
cLass “ D.”
Assistant Field Geologist .. . .
Draughtsman . . . . } 416 436 .
DEPARTMENT OF HEALTH.
cLass “ AL"
Chief Health Officer - . .. .. | 1,800 2,100
Government Medical Officer . . - . | 1,600 1,700
CLASSES “A " anp * ALY
Government Medical Officer, Assistant .. . . 1,100 1,400
. 7
GexeBaL HBarTE BRANOH.
oLass * AL”
Chief Engineer .o . . .. 1,300 1,460
Chief Industrial Hygmne Oﬂicer .. .. . .. 1,400 1,500
District Health Officer, Grade I. .. o . .. | 1,400 1,500
District Health Officer, Grade IL. .. . . .. 1,200 1,360
Health Officer (Venereal Diseases) .. . . .. 1,400 1,500
- Medical Supemsor, Pohomyehtls . .. .. .. 1,250 1,400
Senior Health Offi . . e .. 1,500 1,650
cLassEs “ A’ aND “ ALY
Medioal Officer (Male) . .. .. = .. | 1,000 1,250
oLAss “ A
N Senior Engineer .. .. .. e T s .. 1,000 1,160
oLass ** BL."”
Medico-Legal Chemist .. .. L
Senior Building Surveyor .. . . . } . 958
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.
- FirsT ScHEDULE--continued.

Yearly Rate of Salary.
Office.
Minimum. | Maximam.
DeparTMENT OF HEALTH—Ccontinued. £ £
GENERAL HEALTH BRANCH—Ccontinued.
g “ B
Building Surveyor .. - . e .
Medico-Legal Chemist .. . .. o } 761 839
oLass ¢ C2.”
Building Surveyor
Deputy Medico-Legal Chemist . ..
Engineer - .. . A 683 736
Senior Building Inspector . .. .
Senior Chemist (Female) .. - ..
crass ¢ CL”
Building Inspector o .. . )
Building Surveyor i . 605 857
Scientific Officer (Chemxst) ..
orass “C.” :
Analyst, Grade IL... .
Assistant Engineer . .o
Building Inapector
Physiotherapist in Charge (Female) . 475 e
Senior Building Inspector (Electrlca.l) .
Scientifio Officer (Chemist) ..
cLAss “D1” (FEMALE).
Physiotherapist .. .. .. R e .- 390 468
cLass “D.”
Analyst, Grade II.} .. .. .. .. 436
Building Inspector .. o e - . .
MATEENAL AND CrILD HYGIENE BRANCH.
cLass * AL .
Chief School Medical Inspector (Female) 1,250 1,400
Director of Maternal, Infant, and Pre- School Welfare (F(_mnle) 1,250 1,400
Prmclpa.l School Dental Oﬁicer .. 1,250 1,400
OLASSES A “ ALY
Asgistant Chief School Medical Inspector {Fomale) i 1,100 1,250
Assistant Director of Maternal, Infant, and Pre- Scbool Welfare
{Female) .. o 1,100 1,250
School Medical Officer (Male) .. .. .. .. 1,100 1,250
School Dental Officer (Male) .. . .. .. 1,000 1,250
cLass A
Medical Officer (Female), Grade I. [ .. ER 1,000 1,100 °
Sohool Dental Officer (Female), Grade . .. .. . 1,000 1,100
School Medical Officer (Female), Grade 1. .. . .. | 1,000 1,100
. CLaSS *“ BL.”
Medical Officer (Female), Grade IT. .. ..
8chool Dental Officer (Female), Grade II, ... .. 878 9568
School Medical Officer (Female), Grade II.
5 O )
Chief Pre-School Supervisor (Female) .. N 475 579
cLass “ D1 " (FEMALE). , .
Sooial Worker . .. .. .. . .. 390 468
MENTAL HYGIENE BRANCH.
- oLass * ALY ’ .
Assistant Psychiatrist . R .. .. 1,300 ' -1,400
Medical Superintendent, Mont Park .. .. .. 1,800 1,700
Medical Superintendent, Royal Park e .. .. 1,600 1,700
Medical Superintendent .. . .. .. 1,600 1,600
Pathologist .. ettt .. <. |+ 1,600 1,600
Psychiatrist .. .. L. . 1,500 1,800
Senior Medical Oﬁicer (Male) .. T 1,300 1,400

1 after the uomgletlon of nne yem- (] sntlafwmry service as sueh, will be eligible for pr greesion
to Analyst, Grade 1., ‘C.”
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

FIrsT SCHEDULE—continued.

Yearly Rate of Salary.

Office,
Minimom, | Maximum,
. DEPARTMENT OF HEALTE—continued. £ £
MeNTAL HYGIERE BRANCH—cnntinued.
oLassgs ‘A’ axp “ AL”
Assistant Psychiatrist (Female) ’ . . .. . 1,060 1,200
Dentist .. .. .. .. . .. 1,000 1,250
Medical Officer (Male .. .. 1,000 1,250
Senior Medical Officer (Female) Juneﬁeld 1 050 1,250
5 AP
Senior Psychologist - .. . 1,000
oLass *“ BL."”
Psychologist .. .. .. . 878 956
cLass “ B.”
Psychologist .. .. 761 839
s 402"
Pharmaceutical Chemist .. . .- .
Psychologist . . . . .. } 683 35
cLass * CL”
Bio-Chemist e .. . . ..
Pharmaceutical Chemist .. . . . 605 867
Psychologist (Female) .
. crass “ D1 (PEMALE).
Senior Dietitian .. . .- .. ..
Social Worker .. .. . .. .. 380 - 468
Speech Therapist .. .. . .. .. .
TUBERCULOSIS BRANCH.
oLass ** AL"
Assistant Clinical Tuberculosis Officer .. 1,250 1,400
Clinical Tuberculosis Officer 1,400 ‘1,600
Deputy Director of Tuberoulosis (Dmgnostw Servlces) 1,450 1,600
Deputy Director of Tuberculosis (Radiology) 1,450 1,600
Deputy Director of Tuberculosis (Sanatoria and Chn.lets) 1,450 1,600
Medical Superintendent (Female), Sanatoria 1,300 1,400
Medical Superintendent (Male), Sanatoria 1,400 1,500
Radiologist, Mass X-ray Surveys 1,350 1,450
Rehabilitation Medical Officer 1,250 1,400
Senior Medical Officer, Sanatoria .. 1,300 1,350
Tuberculosis Officer .. . 1,400 1,500
cLAssES “ A" awp “ AL”
Assistant Clinical Tuberculosis Officer (Fema.le) .- .. 1,050 1,250
Medical Officer (Male) .. . 1,000 1,260
DEPARTMENT OF AGRICULTURE. )
crass “* AL”
Agricultural Superintendent ) 1,250 1,450
Chief Chemist .. .. .. .. 1,250 1,600
Chief Inspector of Agncultnre .. .. 1,250 1,450
Superintendent of Agricultural Education . 1,250 1,450
Superintendent of Dairying . . et 1,250 1,460
Superintendent of Horticulture 1,250 1,450
Superintendent of Live Stock, Chmf Vetermary Inspeotor, and
Chief Inspector of Stock 1,250 1,450
oLass “ A"
Agrostologist i .. - .. 1,000 1,050
onlogm, e - . . 1,000 1,100
Deputy Chief Chemmt . . . . 1,000 1,050
Information Officer . .. .. . . 1,000 1,100
Live Stock Science Officer .. . 1,000 1,050
Manager, Cool Stores . .. . .. 1,000
Principal, Dookie Agncu\tura.l College . Ve 1,000 1,100
Principal, Longerenong Agrioultural College . 1,000 1,050
Principal, 8chool of Dairy Technology and Chief Dau'y Researcl\
Officer .. .o . 1,000 1,100
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

FirsT SCHEDULE—coniinued.

Office.

Minimum,

Yearly Rate of Salary.

Maximum,

DEPARTMENT 01 AGRICULTURE—Ccontinued.
OLASS “ A “——continued.

Senior Agrostologist

Senior Inspector of Agmeulture . ..
" Senior Inspector of Agricultural Education ..

Senior Inspector of Horticulture

Senior Plant Investigation Officér

Senior Plant Pathologist ..

Senior Veterinary Milk Supply Officer .. ..

Senior Veterinary Officer .. . LT .

Veterinary Research Officer . .. .. .

cLass ‘‘ B1.”

Chief Metropolitan Dairy Supervisor .. .. h
Cool Storage Research Officer . T

Pig Expert

Principal, School of anary Agrloulture

Senior Agronomist

Senior Cereal Geneticist .. -, =

Senior Chemist .. . .. .

Benior Chemist (Soil) .
Senior District Agncultural ‘Officer . .
Senior Entomologist ..
Senior Horticultural Instructor -
Senior Horticultural Research Officer
Senior Irrigation Officer .. .-
Sheep and Wool Expert

Veterinary Officer. . Ve
Vice-Principal, Dookie Agrlcultura.l Colle e ..
Vice-Principal, Longerenong Agnculbural College
Vitioulturist ..

oLass “ B.”

Agronomist .. 0N
Assistant Chief Inspector of Agrlculture

Cerealist ..

Cheese Expert . .

Dairy Engineering Research Officer. . . R
Dairy Rescarch Officer (Bio- Chemmt) .. ..
Dairy Research Officer (Bacteriologist) .. ..
District Agricultural Officer

English and Mathematics Master, Dookie Agncult.ural College >
Entomologist .

Field Snpermbendent. Dookie Agncultuml College
Horticultural Research Officer . - .
Manager, Tatura Research St,a.non .. . ..
Plant Pathologist .. ..

Potato Expert .. . .. . .
Senior Chemist (Cereal) .. .. .. ..
Senior Dairy Inspector .. .. e e
Senior Irrigation Officer .. .. .. .

Veterinary Officer . .. .. . J ’

cLass (2.7

Agricultural Research Officer o .. . I

Agricultural Science Instructor .. .. .

Agrostological Research Officer .

Assistant Works Manager, Cool Stores

Chemist :

District Agnculturnl Ofﬁcer

District Irrigation Officer ..

District Tobacco Instructor

English, Mathematics; and House Master, Longerenong Agn
cultural College .

Field Agrostologlst .

Horticultural Research Officer ..

Manager, Horticultural Research Statxon Scoresby .. >

Manager, Mallee Research Station .. . ‘e

Manager, Rutherglen Research Station . .

Plant Pathologist . .. . e,

Poultry Expert .. .. - e tm

Publications Officer

Registrar, Dookie Agrlcultur&] Col]ege

Senior Inspector of Farm Produce .. ..

Senior Orchard Inspector . .

Science Master, Agrlcultura.l Collcgo

Veterinary Officer*

878

761

683

£

1,100
1,100
1,100
1,100
1,100
1,050
1,050
1,100
1,100

956

839

735

* After the completion of l'&us:. yeau nmrncbory service as such, will be eligible for progrusion

to Veterinary Officer, C

'
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946,

FIrsT SCHEDULE—Ccontinued.

Office.

Minimum.

Yearly Rate of Salary.

Maximum.

DEPARTMENT OF AGRICULTURE—coniinued.
cLasg “CL”

Agricultural Research Officer

Assistant Cereal Geneticist. .

Assistant Entomologist ..

Assistant Inspector of Agriculture ..

Chemist: .

Demonstrator in Agnculture, Dookie Agrmultuml Coﬂege
Farm Supervisor, Longerenong Agrlcultura,l Col.lege
Field Agrostologist .

Horticultural Instructor .. .. .. >

Horticultural Research Officer

Irrigation Research Officer.. .

Motion Picture Engineer .. e

Pig Husbandry Adviser

Plant Pathologist

Plant Pathologist (Fema.la) ..
Registrar, Longerenong Agncultuml Ool]ege ..
Seeds Analyst (Female} .. .. .
Senior Dairy Husbandry Officer .. .. .

Science Master, Agricultural College i, ..

Stock Manager, Dookie Agncultura.l CoIlege

Supervisor of Herd Testmg .

Tomato Culturist .

Veterinary Oﬁiccr'f

Veterinary Stock Inspectorﬂ

e

crass “C.”

Agiicultural Research Officer

Analyst .. .. .. ..
Assnstanb Agrostologxst .. .. .. ..
Assistant Entomologist .. .. .. ..
Assistant Poultry Expert ..

Building Instructor, Dookie Agﬂcultuml Co]lege
Citriculturist

Dairy and Piggery Instmctor, Longerenong Agncultuml Co].!ege
Dairy Instructor, Dookie Agricultural College
Demonstrator in Agriculture, Longerenong Agrlcultural College
Farm Manager, Dookie Agncultuml College r
Field Agrostologist . .
Horticultural Research Officer o
Horticulturist, Dookie Agricultural Collega

Live Stock Research Officer

Plant Pathologist ..
Poultry Instructor, Dookie’ Agncultu.ral College .

Seeds Analyst (Female) .. L

Soils Assistant .. .. . . . J

cLass “ D1 ” (FEMALE).
Assistant Seeds Analyst .. . . ..
Fruit Preserving Expert .. .. ..
Live Stock Research Officer
cLass “D.”
Anslysty .- .. .. .. .. :
Junior Analyst .. . .
Poultry Instructor, Longeremmg Agrxcultuml College .
cLass “D” (FEMALE).
Asgistant Fruit Preserving Expert
cLass “E.”

Junior Analyst .. .. .. .. . .

DEPARTMENT OF LABOUR.
cLass “ B’

Architect .. .. . .. .. }
Enginecer .. .. .. .. .

crass “CL.”

Assistant Architect ..

£

606

605

805

475

390
338

418

156

605

£

657

805
857
831

8567

579

468

436
416
436

361

839

657

1t After the completion of three ye.ars satisfactory service as such, will be eligible for progression

to Veterinary Officer, Class “
¢ Subject to a charge of £100 a year for Scholarship reimbursement.

{[ After tho completion «éf one year’s satisfactory service as such, will be eliglble for progression

to Aunalyst, Class *
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

First SCHEDULE—continued.

Yearly Rate of Salary.
Office.
Minimum. | Maximum.,
£ £
DEPARTMENT OF STATE FORESTS.
. oLAsSES “A " axp “ AL”
Chief Inspector of Forests 1,100 1,250
Chief Superintendent of Plnntat.wm) und Nursenes .. 1,000 1,200
Chief Technical Officer .. .. .. 1,100 1,250
Fire Protection Officer .. . .. 1,100 1,250
Silvicultural Officer . .. . 1,000 1,200
5 HAM
Assistant Chief Supenntendent of Plantations and Nurseries .. 1,000 1,100
Chief Engineer .. o .. | Lo00 1,150
Inspector of Forests . .. .. .. .. 1,000 1,100
Principal, School of Forestry . Ve . . 1,000 1,050
Sales and Marketing Officer . N .. .. 1,000 1,100
. cLass “ BL"” !
Chief Draughtsman .. .. - .. 3
Forest Economist .- . .. ..
Inspector of Forests . o .. 878 956
Staff Surveyor .. .
Working Plans Officer (Plantahons) . ..
oLass “B.”
Architect .- .. ..
Chief Forester . .. .
Divisional Workmg Plans Officer .. . .
Lecturer, School of Forestry e . ; 761 839
Senior Draughtaman . . .
Superintendent of Plantations . .. .
oLass “ C2,”
Chief Forester .. . ..
Divisional Workmg Plans Olﬁcsr .. .. .
Forest Assessor .. . AN ..
Forest Engineer .. - - 683 736
Forest Entomologist and Research Oﬂioer .
Senior Draughtsman ) o . o
cLass “ C1.”
Communications Officer .. .. .. ..
Draughtsman .. ..
Forest Enbomologlst and Research Oiﬁcer "
Forester, Grade 1 .. ‘e 605 657
thhographer .. .. .. o ..
Staff Surveyor .. .. .. .
cLass ¢« C."
gmughtsman
ngineering Surveyor . . . ..
Forest Assessor .. .. . . .. 475 579
. Forester, Grade II. .
oLass “ D.”
Assistant Forester . .. . . A 390 436
Draughtsman .. .. . .. . . 418 436 -
Draughtsman .o .. .. .. .. .. 338 436
orass “E.
Draughtsman .. .. . . . . 156 325
Junior Assistant Forester .. - . . . . 32K
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.
First ScHEDULE—continued.

Yearly Rate of Salary.

Office.
Misimum. | Maximum,

£ £
DEPARTMENT OF WATER SUPPLY.
crass “ AL”
Assistant Chief Constructional Engineer .. .. 1,300 1,450
Assistant Chief Designing Engineer . .. 1,300 1,450
Assistant Chief Engineer, Eildon Dam .. . 1,250 1,400
Chief Constructional Engineer .. .. o 1,500 1,650
Chief Designing Engineer .. .. . .. 1,600 1,860
Chief Engineer, Eildon Dam . 1,500 1,750
Chief Mechanical Engineer 1,400 1,650
Divisional Engineer . 1,250 1,450
Divisional Engineer (Mallee I.mgu.tlon) . 1,250 1,300
Divisional Engineer (Reclamation) . . .. .. | 1,250 1,300
Senior Designing Engineer . o .. . 1,200 1,300
Senior Divisional Engineer .. .. .. . 1,450 1,550
Senior Executive Engineer . .. .. .. 1,200 1,300
cLasses “ A anp “AL”
Assistant Chief Mechanical Engineer . s | 1,300
Assistant Divisional Engineer o .. .. .. | Lnloo 1,200
Chief Irrigation Officer .. .. . e 1,100 1,250
Chief Surveyor .. .. . . .. | L150 1,200
Designing Engineer, Grade L .. .. .. .. 1,100 1,200
Executive Engineer, Grade 1. ) . . .. { L100 1,200
Superintendent of Testing and Research .. .. .. 1,100 1,200
s “A"

Assistant Chief Surveyor ~.. . .. . .. 1,000 1,100
Designing Engineer, Grade II. .. .. .. .. | 1,000 1,100
District Engineer, Grade I. .. .. .. .. 1,000 1,100
.. o 1,000 1,100

Executive Engineer, Grade II.
Mechanical Engineer, Grade 1.
Senior Electrical Engineer
Superintendent of V‘%:!:er Distribution

1,000 1,100
1,000 1,100
1,000 1,100

oLass ‘ B1.”

Chief Valuer
Designing Engmeer, Grade III
District Engineer, Grade II.

District Officer, Grade I. .. o .. ..
Executive Engineer, Grade IIL . .. .. 878 956
Manager, Bendige Depot .. . e ..
Mechanical Engineer, Grade II. .. . .

Research Officer, Grade I.
Superintending Draughtsman (Desugn)
Superintending Surveyor

oLass “ B.”

Chief Hydrographer .. e e
" Designing Engineer, Grade 1v. .. .
District Engineer, Grade I1I. . .
District Officer, Grade IL. . .. ..
Estates Officer .. .. ..
Executive Engineer, Grado IV.
Geologist

Hydraulic Resen.rch Engmeer .. .. .. > 761 839
Leasing Officer . .. .. .
Mechanical Engmeer, Grade IIL .. o, .
Research Officer, Grade II. . .. -
Senior Draughtsman (Deslgn) .. .. ..

Senior Surveyor ..
Senior Valuer . . . .
Superintending Draughtsmun .. - .. J
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

FirsT SCHEDULE—Ccontinued.

Yearly Rate of Salary,

Office,
Minlmum, [ Maxlmum,
DEPARTMENT OF WATER SUPPLY—continued. £ £
cLass “C2.”
Assistant Engineer, Grade .. T I
‘Agsistant Engincer (Mechmmcal), Grade I.
Assistant Estates Officer .. .. ..
Assistant Research Officer, Grade I .. N
Designing Engineer, Grade V. .. . ..
District Engineer, Grade IV, .. .. .. > 683 736
District Officer, Grade IIT, A .
Mechanical Engineer, Grade IV, .. .
Senior Draughtsman . .
Senior Valuer ..
Surveyor .
Senior Hydmgrapher )
cLass “‘ CL”
Assistant District Officer, Grade I.
Assistant Engineer, Grade II.
Assistant Engineer (Mechanical), Gra.de 1L
Assistant Research Officer, Grade II.
District Officer, Grade 1V. .. .
Draughtsman .. .. AN .. .. . 605 857
Engineering Surveyor .. .. .
Hydrographer .. .. .. ..
Plant and Eqmpment Oﬂicer -
Surveyor ..
Valuer
crass “C.”
Assistant District Officer, Grade II.
Assistant Engineer, Grade III.
Assistant Engineer (Mechanical), Grade IIL |
Assistant Research Ofﬁcer, Grade III.
Assistant Valuer .. . .. .
Draughtsman .. .. .. . .. 475 579
Hydrographer - .
Irrigation Research Oﬁcer .
Inspector of Works .
Supervisor of Water Distribution
Surveyor .
cLass “D.”
Asgsistant Hydrographer .. .. .. . .. 410 436
Aassistant Surveyor .. ..
Cadet Valuer
Draughtsman . 338 436
Engineering Assistant
Engineering Assistant (Mechamcal)
Research Assistant .
CLASS “ D" (FEMALE).
Draughtswoman . 286 351
s “E”
Draughtsman . .. . .. . .
Junior Research Officer } 156 325

Victoria Gazette
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SECOND SCHEDULE.
TECHNICAL AND GENERAL Division.
Offices and Rates of Salaries.

Yearly Rate of Salary.
Department and Office. I(‘:f;'iﬁ’i;ﬁ'_‘s
Minimum. | Maximum.
GENERAL.
£ £
Assistant (Female), Grade I.—
Junijor—
At 16 years of age ‘e ‘e .. .. 117 ..
At 17 years of age “ o . .. 130 ..
At 18 years of age - . .. .. 1566 ..
At 19 years of age .. . .. .. 182 ..
At 20 years of age .. . - . 221 o
Adult .. .. .. . .. 260 213 e
Assistant (Female), Grade IL. . .. 273 286
Assistant (Female), Grade III. .. .. 286 299 ..
Assistant (Female), Grade IV. .. .. 312 325 ..
Assistant (Female), Senior .. . .. 338 351 ..
Assistant (Female), Draughting—
Junior— .
At 16 years of age . .. .. .. 156
At 17 years of age .. N e .. 169 .
At 18 years of age .. .. .. . 182 ..
At 19 years of age .. .. .. 221 ..
At 20 years of age .. . .. = 247 .
Adult .. e .. .. 273 286
Assistant Draughtswoman, Grade I. .. .. 299 325
Assistant Draughtswoman, Grade IIL. .. .. 338 364
Assistant (Male), Senior .. .. .. .. 438
Assistant (Male), Grade I. .. .. . .. 416
Assistant (Male), Grade IT.—
Junior—
At 16 years of age .- .. o . 143
At 17 years of age .. .. . .- 156 .
At 18 years of age .. N e .. 182 ..
At 19 years of age .. .. . .. 234 .
At 20 years of age .- . . . 260 .
Adult .. . .. . .- 325 390 20f£13,10f£26
and 1 of £13
Carpenter .. .. o . . 395 408 ..
Chauffeur, Ministerial .. .. .. 334 399 20f£13,10f£26
and 1 of £13
Chauffeur, Senior Departmental .. .. 360 399 1 of £26 and
1 of £13
Chauffeur, Departmental .. .. .. 334 347 ..
Engine-driver . .. .. . 347 360 .
Fireman .. . . N . 341 354 .
Gardener, Grade I. .. . .. . . 357 .
Gardener, Grade IL .. .. .. .. 344 ..
Gardener, Grade IIL.—
Junior—
At 16 years of age .. . - . 111 -
At 17 years of age .. . . .. 137 .
At 18 years of age .- . .. . 163 .-
At 19 years of age . . .. . 202 ..
At 20 years of age .o .. .. .. 241 .
Adult .. .. . - o 318* 331 .

* An officer shall not be pald a salary rate in excess of £318 a year unless he has pasted the
examination prescribed by Regulatiop 82. .
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SECOND SCHEDULE—continued.

- Yearly Bate of Salary.
Department and Office, {Anmml).
Minimum. | Maximum,
GENERAL—conlinued. £ £
Laboratory Assistant (Female), Grade I.—
Junior—
At 16 years of age . .. . . 143 e
At 17 years of age o - . o 156 .
At 18 years of age .. .. . . 169
At 19 years of age .. o - .. 208
At 20 years of age .. .. . .. 234
Adult .. . . . . 260 299
Laboratory Assistant (Female), Grade IT. .. 312 325
Labomtory Assistant (Male)—
Junior—
At 16 years of age - .. . .- 143 .
At 17 years of age .. .. .. 166 ..
At 18 years of age . .. .. .. 169 .
At 19 years of age .. .. .. .. 208 .
At 20 years of age .. . . . 234 .
Adult .. .. . .. 312 377 3 of £13 and
1 of £26
Labourer, Foreman .. .. .. .. .. 334 ..
Labourer, Senior .. .. .. . 308 334 .
Labourer .. . .. .. .. . 286
Lift Attendant .. . .. o NS 302
Machinist (Female), Grade I.—
Junior—
At 16 years of age e .. . .. 143
At 17 years of age . .. .. .. 156
At 18 years of age .. .. .. .. 169 ..
At 19 years of age .. .. .. R 208 ..
At 20 years of age .. . . .. 234 ..
Adult .. - .. .. .. 273 299 .
Machinist (Female), Grade II. L .. 209 - 312 ..
Machiniet (Female), Grade III. o .. 325 338 e
Machinist (Female), Senior .. .. .. 338 351
Messenger, Senior .. .. .. .. .. 408 ..
Messenger - .- .. . 334 386 2 of £13, and
1 of £26
Photographer, Senior .. .. .. 540 - 592 2 of £26
Photographer, Grade I. .. .. .. 475 514 1 of £26, and
1 of £13
Photographer, Grade II. . .| 410 462 2 of £26
Photographio Assistant (Mu.le) .. .. 804 369 ..
Photographic Assistant (Female) .. s 247 299
Shorthand Writer and Typist (Male}, Grade I.. 410 436 1 of £26
Shorthand Writer and Typist (Male), Grade I 332 410 2 of £13 and
2 of £26
Shorthand Writer and Typist (Female), Grade I.—
Junior—
At 18 years of age .. .. . - 156 .
At 17 years of age .. .. .. . 169 ..
At 18 years of age .. .. .. . 182 .
At 19 years of age . o ol .. 221 ..
At 20 years of age .. o . .. 247 .
Adult .. .. . . . 273 299% ..
Shorthand Writer and Typist (Female), Grade II. 209 312¢
Shorthand Writer and Typist (Female), Grade ITI. 325 3381
Shorthand Writer and Typist (Female), Senior 338 351 .
Shorthand Writer (Female), Licensed . 338 377t | 1 of £13 and
1 of £26
Telephonist (Femals), Grade I.—
Junior— .
At 18 years of age .. .. . 143 - ..
At 17 years of age .. .. .. .. 166 .o
At 18 years of age . . Lt 169 N
At 19 years of age .. .. .. . 208 .
At 20 years of age .. .. .. .. 234 .
Adult - .. .. .. e .. 260 286 e
Typist (Female), Grade I.—
Junior—
At 16 years of age .. . .. .. 143 .. *
At 17 years of age .. . o .. 156 .
At 18 years of age .. . .. . 169 .-
At 19 years of age . . e .. 208 ..
At 20 years of age i .. . .. 234 ..
Adult .. . -~ .. . 260 286 | - N
i

t See Regulation 55,
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SECOND SCHEDULE—coniinued.

o Yearly Rate of Salary. I
_ ta
Department and Office. (Tl:;l;n;i!)).
Minimum. | Maximum,
GENERAL—condinued.
£ £

Typist (Female), Grade IL. .. .. . 286 299 ..

Typist {(Female), Supervising . 312 325 ..

Typist and Assistant (Male), Grade L . .. 418 .

Typist and Assistant (Male), Grade II. . 326 390 2 of £13, 1 of
£26, and 1
of £13

Watchman . . .. .. 299 312 ..

DEPARTMENT OF PREMIER.

Attendant, Governor's Office .. .. 334 373 ..

Chauffeur, Governor’s Office .. .. .. 734 399 2 of £13, 1 of
£26, and 1
of £13

Inquiry Officer, Premier’s Office e . 317 455 3 of £26

Auprr OFFIOE.
Sorter .- .. .. .. .. 286 T 312 ..
Soi. CONSERVATION AUTHORITY.
Field Officer .. .. .. .. 436 514 3 of £26
REGIONAL PLANNKING AND DEOENTRALIZATION
DivisioN.
Investigation Officer .. e e 449 501 2 of £26
StatE Finm CEXTRE.
Technician Projectionist . .. . 527 -
DEPARTMENT OF CHIEF SECRETARY.

Mechanical Inspector of Weights and Measures .. 338 416 1 of £13, 2 of
£26, and 1
of £13

Caretaker, Chief Secretary’s Office .. .. 312 338 ..

Inquiry Officer, Chief Secretary’s Office e 354 406 2 of £26

Probation Officer, Indeterminate Sentences Board 480 495 1 of £26

AocipENT INSURANOE OFFICE.
Caretaker .. .. .. .. .. 312 351 ..
ExXPLOSIVES.

Inspeotor, Senior .. .. .. . .. 484 ..

Inspector .. .- v .. .. 380 445 2 of £26 and
1 of £13

Officer in Charge, Truganina .. 455 507* | 2 of £26

Officer in Charge, “Assistant, Trugunma .. 356 382% |1 of £26

Magazine Assistant, Senior, Trugsmmn- .. 3561 3821 | 1 of £26

Magazine Assistart, Truganina . . 3301 343t o

Watchman and Magazine Assistant, Truganina .. .. 356+

FisHEERIES AND GAME.

Hatchery Manager, Snob’s Creek . .. 436 488 2 of £26

Hatchery Assistant, Snob's Creek . .. 326 351 .

Inspector, Senior .. .. .. 505 570 2 of £26 and
1 of £13

Inspector, Senior, Assistant . .- . .. 492 ..

Inspector, Grade I. .. . .. .. 401 479 3 of £26

Inspector, Grade I . .. . 323 3753 ..

Technical Assistant (Male) .. .. o 410 436 1 of £26

* With quarters when required to reside on premises.

+ Includes an allowance of £13 a year for danger mouoy.

4 After completion of three years' satlsfactory service as such, and on passing the prescribed
examination, will be eligible for progression to Grads I.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SECOND SCHEDULE--continued.

Yearly Rate of Salary.

Department and Office. I&ﬁﬁ:ﬁfl
Minimum. | Maxirum.
I)Ermmm oF CRIEF SECRETARY—continued. £ £
CHILDREN’S Wm,mnn.
Atteridant (Male), Charge .. . 377 390 .
Attendant (Male), Senior .. .. 351 364
Attendant (Male) .. . 299 351
Attendant (Female), Senior .. .. .. 250 2631
Attendant (Female) .. .. .. 224 2601
Cook (Female), Senior .. 322
Cook (Female} . 296 309 ..
Inspector, Street Traders’ Licences Board 363 454 3 of £26 and
1 of £13
Inspector (Female), Chief . . 448 474 1 of £26
Inspector (Femsle), Senior .. - . 370 435 2 of £26 and
1 of £13
Inspector (Female) .. .. .. 318 357 ..
Laundress, Senior, Royal Park Deput 314
Laundress, Royal Park Depot . 288
Matron, Royal Park Depot .. 474 500 1 of £26
Matron, Assistant, Royal Park Depot 374 387 .
Mechanic, Senior .. . 416 ..
Mechanic .. .. .. .. .. 377 403 1 of £26
Nurge and Attendant .. .. .. 322 348
Officer in Charge, Boys’ Depots 416 442 1 of £26
Seamstress, Senior 304 317
Seamstress .. 278 291
Storeman 338 364 .
OrricE OF THE CHIEF COMMISSIONER OF POLIOE.
Storekeeper, Police Depot .. . . .. 436
Storeman, Police Depot . .. .. 338 364
Pusric Lirary, NaTioNaL Museus, Muskum
OF APPLIED SCIENCE, AND NATIONAL
GALLERY.
Assistant (Male), National Museum—
Junior—
At 18 years of age .. 182
At 19 years of age .. 234
At 20 years of a.ge . 280 ..
Adult .. 325 390 2 of £13, 1 of
. £26, and 1 of
: £13
Attendant, Library, Senior .. .. 403 416 ..
Attendant, Library, Grade I. .. 390 403
Attendant, Library, Grade II.—
Junior-—
At 16 years of age .. 91
At 17 years of age .. . .. 104
At 18 years of age .. .. .. 130
At 19 years of age . .. .. 156 .
At 20 years of age .. . .. 195 -
Adult .. .. . .. 351 390 1 of £26 and
- 1 of £13
Attendant, Senior, National Gallery and Museums 377 390 N
Attendant, National Gallery and Museums 338 364 .
Carpenter and Cabinetmaker 395 408 ..
Carpenter and Modelmaker 408 447 1 of £26 and
1 of £13
General Assistant, National Museum .. .. 351 390 1 of £26 and
1 of £13
Museum Mechanic, Museum of Applied Soience. . 3717 403 1 of £26
Preparator, Assistant, National Museum-—
Junior—
At 18 years of age . . . 143
At 19 years of age .. .. .. 169
At20yearsofnge .. .. .. .. 195 .
Adult .. 367 406 1 of £26 and
1 of £13

1 An allowance at the rate of £13 a year may be pald to an officer who holds a certificate of

competancy as a Mothercraft Nurse
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RZGULATIONS UNDER PUBLIC SERVICE ACT 1946.

Srcoxnp ScHEDULE—continued.

Yearly Rate of Salary.

Department and Office, I;‘X:;en'g:{‘)t.e
Minimum. | Maximum.
£ £
DRPARTMENT OF CHIEF SECRETARY—continued.
PusLic LigraRrY, NaTIONAL MUSEUM, MUSEUM
oF APPLIED SCIENCE, AND NATIONAL
GALLERY-—continued.
Storeman, National Gaﬂery .. . 338 364 .
Supervisor, National Gallery and Museums .. .. 468 .
Supervisor, Assistant, National Gallery and -
Museums .. . .. .. 403 429 1 of £26
PENAL AND Gaols.
Classification Officer . 521 547 1 of £26
Deputy Guvernor, Pen’mdge 643 695 2 of £26
Engineer, Pentridge 540 592 2 of £26
Engineer Mechanic, Pentndge 4086 484 3 of £26
Farm Manager, Langi Kal Kal 553 605 2 of £26
Hospital Attendant, Senior 495 547 2 of £26
Hospital Attendant .. 430 495 2 of £26, and
1 of £13
Overseer of Woollen Manufactures . .. 573 625 2 of £26
Overseer of Woollen Manufactures, Assistant .. 391 469 3 of £26
Overseer of Works and Buildings . .. 469 547 3 of £26
Overseer of Works and Buildings, Assmtant .. 391 469 3 of £26
Overseer, Brush and Broom Making 406 484 3 of £26
Overseer of Cookhouse .. .. 406 484 3 of £26
Oversecer ¢f Farm . 406 484 3 of £26
Overseer, Matting and Mat Makmg 406 484 3 of £26
Overseer of Shoemakers .. 406 484 3 of £26
Overseer of Tailors .. 469 547 3 of £26
Overseer of Tailors, Assistant 391 469 3 of £26
Overseer, Wire Netting Factory 469 547 3 of £26
Overseer, Assistant, Wire Netting Fuctory 406 484 3 of £26
Photographer and Overseer of Printers 406 484 3 of £26
Superintendent, Beechworth Reformatory 521 547 1 of £26
Superintendent; French Island Reformatory 617 643 1 of £26
Warder, S2nior Chief 573 599 1 of £26
VVarder, Chief .. . .. 521 547 1 of £26
Warder, Senior .. .. .. . 469 495 1 of £26
Warder .. .. . 339 430 1 of £13, and
3 of £26
Warder, Watchman, Pentridge 339 430 1 of £13, and
3 of £26
Matron . 375 388* .
Sub-Matron 349 362* .
Nurse 344 370% .
Warder, Grade 1. (Fem&le) .. 310% .
Warder, Grade II. (Female) . 284 297% .
Warder, Grade III. (Female) 232 284*
DEPARTMENT OF TREASURER.
Customs Officer, Tender Board Office 449 475 1 of £26
Housing CoMMISSION.
Building Iaspector .. 416 436 1 of £20
District Svpervisor .. 416 436 1 of £20
Field Officsr .. 436 475 1 of £26, and
1 of £13
Housing Inspector .. 162 488 1 of £26
Housing Officer, Senior (Female) .. 366 ..
Housing Officer (Female) .. . .. 314 340 ..
Housing Standards Officer .. .. 553 605 2 of £26
Investigating Officer (Female) .. 301 ..
Land Purchasing Officer, Senior 481
Rental Officer Senjor (Male) .. .. 462 ..
Rental Officer {Male) 397 436 1 of £26 and
1 of £13
Stamp DuTIEs.
Examiner, Embossing 403 442 1 of £26 and
1 of £13
Examiner, Embossing, Assistant 312 377 3 of £13 and
1 of £26 -
Inspector .. o .. .. 364 442 3 of £26
Muchmemun, Semor .. .. .. 403 442 1 of £26 and -
1 of £13
Machineman 312 377 3 of £13 and
1 of £26

* Plus a tniform ailowance at the rate of £8 158, & year, payable quarterly.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SEcoNDd SCHEDULE—continued.

Yearly Rate of Salary.
Department and Offce. I?Az:rn;n'::?)?s
Minimum. | Maximum,
DEPARTMENT OF TREASURER—con{inued. £ £
GOVERNMENT PRINTING OFFICE.
Binding, Sub-Overseer .. .. .. .. 562
Binder, Head .. .. .. . .. 429
Binder .. .. .. “ 414
Binder, Qun.rter (Female) . .. .. .. 271
Binding, Foreman (Publications) . .. . 506
Binding, Foreman (Quarter) .. .. . . 506
Binding, Forewoman .. .. .. .. 344
Binding, Head Finisher .. - .. . 429
Binding, Finisher .. .. .. .. 114
Binding, Paper Ruler, Foreman . .. .. 508
Binding, Paper Ruler .. . .. - 414
Binding, Leather Cutter .. .. . N 442
Binding, Guillotine Operator .. “ . 414
Binding, Machine Folder, Head .. .. . 435
Binding, Machine Folder, Assistant .. .. .. 346
Binding, Assistant .. . .. .o 328
Book Folder and Sewer (Female) . . - 269
Book Folder (Female), Senior .. .. .. 269
Book Folder (Female) . - . .. 261
Compositor, Foreman .. .. e 506
Compositor in Charge of Material - . . 435
Compositor, Leading Jobbing Hand .. .. o 429
Compositor . .. - 414
Composition, Forema.n, Lmotype . .. i 506
Composition, Foreman, Monot.ype .. .- . 506
Computer .. . o .. - 562
Computor, Assistant . .. .. .. 454
Costs Officer .. .. . .. . 465
Delivery Officer - 344
Despatch Officer and Officer in Churge of Blue .. 361
Prints
Doorkeeper .. . o . i 320
Electrician, Chief .. .. .. .. B 480 ..
Electrician, Leading Hand .. .. . .. 430 ..
Electrician . .. .. © 404 ..
Engineer, Chlef and Mn.m’ccnnnce Oﬂicer .. e 631
Engineer, Composmg Machmes .. .. . 506
Engineer, Leading H: .. .. .. .. 430
Engineer, Second .. .. .. .. .. 480
Engineer .. .. .. .. . 404
Engineer’s Assistant .. .. .. 312 325
Embosser (Female) .. .. .. .. 27%
Feeder .. . .. .. . .. 322
Feeder (Female) .. .. .. .. .. 261
General Assistant, Foreman .. N .. . 356
General Assistant .. .. .. .. .. 311
Indexer (Female) .. .. .. .. .. 271
Leading Hand . .. .. .. .. 422
Letterpress, Sub- Oversear .. N . N 562
Letterpress, Foreman . .. .. . 506
Linotype Attendant .. .. .. 355
Machineman, Confidential Room .. o 422
Machineman, Head, and Night Foreman .. . 480 ..
Machineman, Perfector Press .. .. 449 ..
Machineman, Security Prmt.mg . . .. 422 ..
Machineman . .- .. 414 .
Machinist, Envelnpe (Fema.le) N .. .. 271
Mechanie, Linotype . . . 414
Mechanic, Linotype, Assistant e . 375
Mechanic, Monotype . .. .. . 461
Monotype, Caster .. .. o .. .. 355
Night Watchman .. .. .. - .. 841
Operator, Linotype .. .. .. . 441
Operator, Monotype .. .. .. .. 441
Orders Officer . .. .. .. . 506
Orders Officer, Assustzmt .. .. .. .. 454
Overseer (Night) .. .. .. .. .. 513
Paper Counter .. .. . .. .. 381
Photo thhogmpher .. . NN . 444
Plate Grainer . .. .. .. .. 345
Pressman, Head .. . .. . .. 429
Pressman .. .. .. . 414
Printer, Foreman, thhographw .. .. .. 506
Printer, Lithographio .. .. .. 414
Printer, thhogra.plnc, A-smtnnt .. . .. 332
Printer’s Joiner . .. .. .. 401 ..
Printing Overseer .. . . . 708 760 2 of £26
Printing Sub-Overseer .. . .. . 562 .
Process Engraver, Foreman .. .. .. .. 518
Process Engraver and Photogmphet . .. .. 474
Process Engraver .. .. .. .. 429
Reader, Foreman .. .. .- .. . 506

Reader, Chief .. .. .. .. .. 449
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SECOND SCHEDULE—Continued.

Yearly Rate of Salary.
Department and Office. —_— [(“Ac;‘:l’ﬁzﬁts
Minimum. | Maximum, ’
DEPARTMENT OF TREASURER—cOntinued. £ £
GOVERRMENT PRINTING OFFICE—continued.
Reader, Senior .. .. .. .. .. 437
Reader o .. .. . .. .. 431
Reader’s Assistant (Femalo) .. . . 261
Roller Castor .. .. N .. .. 344
Security Officer .. .. .. .. ., 452
Stationer .. .. .. .. - - 444
Stereotyper, Foreman .. . . i 506
Stereotyper .. .. .. .. . 414
Stereotyper, Assistan ve . .. .. 376
Storeman, Senior .. N .. .. .. 385
Storeman .. .. .. .. .. . 345
Sub-Foreman N .. .. .. .. 435
Ticket Printer, Foreman .. .. - . 506
Ticket Priuter, Senior Assistan .. .. .. 414
Ticket Printer, Assistant .. .. .. .. 390
Ticket Printer (Periodical), Foreman .. .. .. 506
Timekeeper .. .. . . i, 314
Warehouseman .. .. .. .. .. 449
Warehouseman, Assistant .. .. . .. 420
Warehouseman, Second Assistant .. . .. 350

(A) Acting Duty Allowance.

Where an officer occupying any of the foregoing offices is directed by tho Government
Printer to perform the duties of any of the under-mentioned offices, such officer shall
be paid an hourly allowance where necessary to increase his remuneration to the rate
of salary of the office in which he is acting :—

Binder, Quarter {(Female).
Binding, Head Finisher.
Binding, Leather Cutter.
Binding, Machine Folder, Head.
Binding, Machine Folder, Assistant.
Book Folder and Sewer (Female).
Coniposition, Foreman, Linotype (night duty only).
Embosser (Female).
Foreman.
Forewoman.
Indexer (Female).
Machineman, Perfector Press.
Machinist, Envelope (Female).
Meohanio, Linotype.
Mechanio, Monotype.
Operator, Linotype.
Operator, Monotype.
Photo Lithographer.
Printer, Lithographio.
Process Engraver and Photographer.
Reader.
Sub-Foreman.
The hourly allowance to be paid to such officer shall be ascertained in accordance
with the following formula :— B
A —

80
A = fortnightly salary of higher office.
B == fortnightly salary of the officer.
Provided that no officer shall be paid such allowance—
(a) when the period of such performance—

(i) in respect of the offices of Foreman, Forewoman, or Sub-Foreman,
is less than one day, or .

{ii) in respect of other offices is less than one hour;

nor
(b) without the consent of the Public Service Board for a period longer than one

month.
(B) Special Duty Allowance.
Officers performing any of the undermentioned specified duties shall be paid
allowances 2t the following rates :—

d.
Lithographic Printer employed on a Rotary Machine .. 214/, an hour
Assintant Lithographic Printer employed in preparing Plates © 2% an hour
Machineman while in charge of Rotary Magazine Press .. 4% an hour
Sub-Foreman acting as a Foreman (night duty only) .. 8% an hour

(C) Award Provigions.

The provisions of the Award for the time being of the Commonwealth Court of
Conciliation and Arbitration for commercial printing in Melbourne shall, so far as they
are applicable having regard to these Regulations and to existing practices observed in
the Government Printing Office at the date of this Regulation, apply in respect of
conditions of employment of officers in the Government Printing Office.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.
SEcoND SCHEDULE—continued.

. Yearly Rate of Salary.
Department and Office. I('X;ffs:ﬁf"
Minimum. | Maximum.
£ £
DEPARTMENT OF EDUCATION.
Attendance Officer .. .. .. .. 357 474 4 of £26 and
1 of £13
Biograph Operator (Projectioniat) .. .. . + o
Commercial Artist (Femals) .. . . .. 326
Typist (Femnle) employed in Teachers’ Colleges
and Schools
Junior—
At 18 years of age .. .. .. .. 135
At 17 years of age .. . .. - 147
At 18 years of age .. . .. .. 159
At 18 years of age .. . .. . 196
At 20 years of ag,e .. . .. .. 221
Adult .. o .. 245 271 ..
Inquiry Officer S .. .. .. 354 406 2 of £26
Storekeeper .. .. e . 390 403 .
Storeman, Senior .. .. .. .. 338 304
Storeman .. . .. .. 312 338
Technician Pro;ectlomst .. . .. .. 527
DEPARTMENT OF LAW.
Caretaker, City Court 325 364 ..
Caretaker and Head Messenger, Crown an Oﬁiceq 325 364 ..
Caretaker, Office of Titles .. .. .. 325 364 ..
Crier 299 364 .
Lmbomtory Techmcmn and Attendant, ‘\Iorgue 373 425 2 of £26
Searcher, Senior, Office of Titles 390 416 1 of £26
Searcher, Office of Titles .. .. .. 312 377 3 of £13 and
. 1 of £26
Sheriff’s Bailiff, Melbourne .. .. .. 338 403 1 of £13 and
2 of £26
Superintendent, Law Courts .. .. . 364 416 2 of £26
DEPARTMENT OF CROWN LANDS AND
VEY.
Caretaker, Snake Island N .. .. .. 325
Guide, Semor Buchan Caves .. .. 325 ..
Inspector of Land Settlement, Semor .. 512 590 3 of £26
Inspector of Land Settlement .. 382 499 4 of £26 and 1
of £13
Officer in Charge, Sand Grounds, Port Melbourne 351 364 ..
Plan Mounter e, . .. 414 ..
Storeman .. .. .. .. .. 338 364 ..
BOTANIC (GARDENS,
Assistant Propagator and Nurseryman .. 364 377 ..
Carter, Senior .. . .. .. 357 .
Carpenter and Patternmaker .. .. 395 - 408
Engineer, Plumber .. . .. .. 402 415 ..
Mechanic .. .. .. .. .. 377 403 1 of £26
Mower and Carter .. .. .. .. .. 344 .
Painter and Writer, Senior .. .. . .. 414
Painter and Writer .. .. .. .. 388 401
Patrolman .. . . .. 318 331 LY
Propagator and Nnraeryman N .. 377 403 1 of £26
Supervisor .. .o . .. .. 416 494 3 of £26
Woodman, Senior .. .. .. .. .. 357 ..
Woodman .. . .. .. .. .. 344
DEPARTMENT OF PUBLIC WOQRKS.
Caretaker, Government House .. .. 312 338 ..
Caretaker, New Treasury Building .. .. 343 434 1 of £13 and
3 of £26
Caretaker, Records Office, Melbourne .. 312 338 ..
Caretaker, Public Offices, Ballarat .. .. 312 338
Caretaker, Publio Offices, Bendigo .. .. 312 338
Caretaker, Public Offices, Geelong .. .. 312 338
Caretaker, Public Offices, Wangaratm . 312 338 .
Carstaker, Taxation Office .. .. 351 390 1 lof fi?sand
. O;

* Exciuding Melbourne Teachers’ College, Melbourne High School, MnacRobertson Girls’
High School, University High School, and the Correspondence School.

t Ratea in accord with C ith Theatrical Award,
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SEcoND SCHEDULE—Continued.

Yearly Rate of Salary.

Department and Office, - IF:;%‘K:?)‘:’“
Minimum. | Maximum.
DEPARTMENT OF PUBLIC WORKS—con- £ £
tinued.

Caretaker, Western Annex, Exhibition Building,

Melbourne .. 312 338 .
Caretaker, Assistant, New flreawury Bmldmg N 325 364
Caretaker, Public Offices, 61 Spring-street,

Melbourne . .. .. 312 338
Caretaker, Public Ofﬁcos, "06-110 Exhibition- 299 325

street, Melbourne
Caretaker, Public Offices, The Domain, South 299 325

Yarra . .
Caretaker, Public Offices, 179 Queen-street, 299 325

Melbourne
Caretaker, Public Offices, 107 Russell-street,

Melbourne .. .. . .. 312 338
Engineer Plumber .. .. .. o 402 415
Foreman, Shop Carpenter .. . 421 434 .
Mechanic .. 377 403 1 of £26
Officer in Charge, South Melbourne Depot 423 47511 | 2 of £26
Storekeeper, Furniture Depot, Port Melbourne. . 377 403 1 of £26
Storeman and Caretaker, Storeyard, Port Mel- 325 3771t | 2 of £13 and

bourne 1 of £26
Supervising Plumber . 475 653 3 of £26
Telephonist (Female), Senior 325 338 N
Telephonist (Female), Grade IL 286 299 .
Works Master . e 553 579 1 of £26

PorTs AND HARBOURS. .
Able.Seaman .. 310 3231 ..
Blacksmith 377 403 1 of £26
Buoy Attendant and Second Coxswmu 345 358 ..
Carpenter and Shipwright .. 400 413
Cook .. . - 357 3701
Deckhand .. .. 284 29711
Engine- dnver of Launches .. T
Engine-driver, Marine b4 .
Engineer, Chief, of Dredges “&e. 1t .
Engineer, Second .. .. it .
Engineer, Third . .. .. 91
Fireman, Marine .. . 331 3441 ..
Fitter and Turner, Lea.dmg . 416 442§ | 1 of £26 |
Fitter and Turner 3717 403§ 1 of £26
Greaser and Storeman . 339 3521 ..
Lighterman, Leading Hand .. 364* 390* |1 of £26
Lighterman . .. 338+ 351 .
Lighthouse Keeper .. .. .. 416t .
Lighthouse Keeper, Senior Assistant .. 3641 .
Lighthouse Keeper, Assistant .. 338t .
Marine Engine-driver and Greaser o 385 398% .
Master of Launches . . .. . 9 .
Master, Dredges, &c. .. .. .. . St .
Mate, First, Dredges, &c. .. .. . it
Mate, Second, Dredges, &e, .. .. 91t
Motor Boat Driver and Labourer . 321 334
Motor Truck Driver .- .. .. 343 356 .
Navigation Lights Engineer .. .. 468 520 2 of £26
Navigation Lights Engineer, Assistant 416 442 1 of £26
Officer in Charge, Dredging Depot 546 572 1 of £26
Officer in Charge, Lakes Entrance Depot .. 441 ..
Officer in Charge, Paynesville Depot . 447
Officer in Charge, Port Fairy Depot .. 447
Officer in Charge, Port Welshpool Depot .. 447 ..
Plant Engineer . 455 481 1 of £26
Rigger and Sailmaker 321 334 -
Shipwright, Leadmg 426 447 |1 of £21
Steward .. 284 2971 ..
Storekeeper 377 403 1 of £26
Striker .. 313 396 ..
Working Officer in Charge Powder Anchomge 468 494 1 of £26
DEPARTMENT OF MINES.
Drill Superintendent .. 670 722 2 of £26
Fitter and Turner .. .. 377 403 1 of £26
Mechanic .. 377 403 1 of £26
Museum Assistant . 416 436 1 of £20
Plant Engineer .. . 436 475 1 of £26 and 1
of £13
Storekeeper, Drill Store, South Melbourne 325 3771t s
Supervisor of Coal Distribution . 364 436 2 of £26 and 1
of £20

tt+ With quarters.
3 With rations when required to live on the vessel,

|| After the completion of two years’ satisfactory service as such will be eligible

to Able Seaman.

9 Rates in accordance with the Merchant Service Guild of Australis Award.
§ In additlon, a commuted allowance of £11 a year for ahip and dirt work,

* Includes an allowance of £13 a year for danger money.

With guarters when reanired to resjde on premises.

for progression
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SECOND SCHEDULE—Cconfinued.

Yearly Rate of Salary.
—————~————| Increments
Department and Office, Mintmum, | Maxtmem. (Aanual),
DEPARTMENT OF HEALTH. £ £
GENERAL HEALTH.
District Health Inspector .. .. 501 605 4 of £26
Health Inspector, Industrial, Grade I. .. 501 605 4 of £26
Health Inspector, Iudustrml Grade IL.** . 449 475 1 of £26
Health Inspector .. .. 423 501 3 of 220
Health Inspector, (Female), Grade L.. o 403 455 2 of :126
Health Inspector, (Female), Grade II. .. 377 403 1 of £26
Inspector of Liquor . . 501 605 4 of £26
Inspector of Liquor, Assistant - . 423 501 3 of 226
Nurse, Hospital Inspector .. .. .. 318 . 357 .
Venereal Diseases Clinic—
Attendant, Senior .. .. .. 377 390
Attendant . L .. .. 351
Cleaner and Caretaker . . .. 269 312
Sister in Charge .. . .. .. . 383 .
Nurse .. . .. .. .. 331 370 A
MaTERNAL AND CHILD HyGIENE.
Dental Attendant (Female) .. .. .. 234 260
Disinfector of School Buildings o 325 338
Disinfector of School Buildings, Assxstant .. 273 209
Inspector, Senior, Infant Welfare .. .. .. 425
Inspector, Infant Welfare .. .. .. .. 399
Nurse, School i .. .. 318 357
Pre-school Adviser (Female) .. .. 360 373
Sister, Infant Welfare . N .. 373 386
TUBEROULOSIS.
Inspector .. .. .. | . 501 605 4 of £26
Nurse, Chief, Tuberculosis Burean .. .. 383 409 1 of £26
Nurse, Tuberculosis Bureau .. .. . 331 370 .
State Sanatoria—
Matron .. .. .. . .. 500 626 1 of £26
Matron, Deputy .. . .. .. 409 436 1 of £26
Sister .. . . - .. 344 383 1 of £13, and
. 1 of £26
Maid .. .. .. .. .. 224 ..
Nurse, Senior Asslstaut .. .. .. .. 276 ..
Nurse, Assistant .. o .. .. . 268 .
.Housekeeper . .. .. . .. 273 .
Fireman .. .. .. .. . 341 354 .
Foreman .. .. o .. .. 405
Gardener, Senior .. . .. .. .. 370
Gardener .. N . . .. 357
Motor Driver o .. .. .. 343 356 .
Tutor Sister .. . . .. 383 422 1 of £26 and
1 of £18
X-Ray Technician, Grade I, Tuberculosis Bureau .. 416 ..
X-Ray Technician, Grade II. Tuberculosis Bureau . 390
X-Ray Technician (Female), Tuberculosis Bureau .. 320
DEPARTMENT OF AGRICULTURE
Apiary Inspector, Senior .. .. 476 514 1 of £26 and
1 of £13
Apiary Inspector .. . . . 410 475 2 of £26 and
1 of £13
Assistant (Malo), Dookie Agricultural College .. 325 390 2 of £13, 1 of
£23, and 1
. of £13
Beet Field Supervisor .. .. s 324 415 2 of £13, 2 of
: £23, and 1
of £13
Curator, Egg Laying Competition, Burnley .. 362 388 1 of £20
Dairy Produce Inspector, Accounts .. .. 579 70 3 of £26 and
1 of £13
Dairy Produce Inspector, Senior .. .. 696 761 2 of £26 and
1 of £13
Dairy Produce Inspector .. .. 553 618 2 of £26 and
1 of £13
Dairy Supervisor, Senior .. .. .. 540 579 | 1 of £26 and
1 of £13 -
Dairy Supervxsor .. o .. 423 501 3 of £26
Demonstrator in Horticulture .. 410 462 2 of £26
Demonstrator in Horticulture, Assmtnnt .. 358 410 2 of £26
Engineer, Second, Government Cool Stores .. 462 534 2 of f,.4226 and
1 of £20
Farm Foreman, Longerenong Agricultural College .. 325 ..
Farm Tnstructor, Longerenong Agncultural CoIlege 299 338 ..
Farm Produce Inspector . 384 501 4 of £26 and
1 of £13
Field Experiment Officer .. .. .. 540 592 2 of £26
Field Officer, Potato .. .. .. 436 514 3 of £26
Field Officer .. .. .. .. 436 514 3 of £26

** After the completion of two years' satisfactory service as such, and on passing the vrescribed
examination, will be eligible for progression to Health Inspecwr, Industrial, Grade I,
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SeEcoND ScHEDULE—continued.

Yearly Rate of Salary. I
bl
Department and Office. — ¢ :;;mﬁ
Minimum. | Maximum.
DEPARTMENT OF AGRICULTURE—continued. £ B
Field Officer, Assistant—
Junior—
At 18 years of age .. .. . . 254
At 19 years of age .. .. . .. 267 ..
At 20 years of age .. . . .. 280 . :
Adult .. . .. .. .. 371 436 2 of £26 and
. 1 of £13
Fruit Inspector, Senior .. . . 553 618 2 of £26 and
1 of £13
Fruit Inspector, Assistant, Senior . .. 514 540 1 of £26
Fruit Inspector . . .. .. 384 501 4 of £26 and
1 of £13
Fruit Packing Instructor .. . . 514 540 1 of £26
Frui¢ Packing Instructor, Assistant .. . 384 501 4 of £26 and
1 of £13
Gardening Instructor, School of Primary Agri- 332 358 ..
culture, Burnley .
Head Steward, Longerenong Agricultural College 351 380 1 of £13 and
1 of £26
House Supervisor, Dookie Agricultural College. . 410 488 3 of £26
Inspector of Stook, Senior . . 501 527 1 of £26
Inspector of Stock .. .. .. . 423 501 3 of £268
Officer in Charge, Wahgunyah Nursery o 488 527 1 of £28 and
1 of £13
Orchard Inspector, Senior Assistant .. o 553 605 2 of £26
Orchard Supervisor, Grade I. .. .. 501 527 1 of £26
Orchard Supervisor, Grade IL. . s 397 501 4 of £26
Potato Inspector, Senior . .. .. 540 618 3 of £20
Potato Inspector .. .. .. .. 384 &01 4 of £26 and .
1 of £13
Seeds Inspector, Senior - .. . 540 618 3 of £26
Seeds Inspector B .. .. NS 384 501 4 of £26 and
1 of £13
Technical Assistant, Plant Research Laboratory, 423 514 3 of £26 and
Burnley 1 of £13
Technical Inspector, Grade I. .. .. 501 579 3 of £26
Technical Inspector, Grade II. o o 384 475* | 3 of £28 and
: 1 of £13
Technician Projectionist .. . .. .. 540 ..
Tomato Supervisor .. .. .. .. 384 501 4 of £26 and
1 of £13 “
Typist and Assistant (Male), Dookie Agricultural 325 390 2 of £13, 1 of
College £26, and 1
of £13
Vegetable Supervisor .. .. .. 384 601 4 of £26 and
. 1 of £13
Mg Boarp.
Inspector, Senior .. .. .. .. 540 579 1 of £26 and
1 of £13
Inspector .. .. .. .. N 423 501 3 of £26
Provincial Officer, Senior .. .. . 507 546 1 of £26 and
1 of £13
DEPARTMENT OF LABOUR.
Apprenticeship Supervisor, Senior V. .. 618 696 3 of £26
Apprenticeship Supervisor .. .. . 514 592 3 of £26
Apprenticeship Supervisor (Female) .. . 403 468 2 of £26 and
1 of £13
Inspector of Factories and Shops, Senior .. .. 722 ..
Inspector of Factories and Shops, Assistant Senior .. 696 o
Tnspector of Factories and Shops, Supervising 618 670 2 of £26
Inspector of Factories and Shops (Male), Grade 1. 514 592 3 of £26
Inspector of Factories and Shops (Male), Grade 410 488 3 of £26
1I. .
Inspector of Factories and Shops (Male), Cadet 358 3841 | 1 of £26
. Inspector of Factories and Shops (Female}), Senior 494 533 1 of f£26 and
1 of £13
Inspector of TFactories and Shops (Female), 403 468 2 of £28 and
Grade 1. 1 of £13
Inspector of Factories and Shops (Female), 325 377 2 of £13 and
Grade 1L 1 of £26
Inspector of Factories and Shops (Female), Cadet 286 3121 .
Inspector of Lifts, Senior .. .. . .. 722 ..
Inspector of Lifts .. . . NS 618 670 2 of £26

* After the completion of one year's satlsfactory service on the maximum salary, and on passing
the prescribed examination, will be eligible for progression to Technical Inspector, Grade i

t After the completion of two years® satisfactory service as such, will be eligible for progression to
Inspector of Factorles and Shops (Male), Grade II.

$ After the completion of three years’ satisfactory service as such, will be eligible for progression
to Iuspector of Factorles and Shops (Female), Grade II.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SECOND SCHEDULE—continued.

Yearly Ral al .
Department and Office. ¥ Rate of Satary I(“A‘ :;“‘l;i{;f’
Minimum. | Maximuwn.
DEPARTMENT OF STATE FORESTS. £ £
Fitter and Turner .. .. .. .. 377 403 1 of £26
Forest Supervisor .. .. .. .. 527 579 2 of £26
Forest Overseer, Grado I. .. .. .. 449 501 2 of £26
. Forest Overseer, Grade TL. .. .. B 371 4361t § 2 of £26 and
1 of £13
Herdsman .. . .. .. .. 371 397 1 of £26
Maintenance Oﬂiccr . .. .. 410 449 1 of £26 and
. : 1 of £13 ~
Plant and Equlpment. Supemsor .. . 553 605 2 of £26
Transport Officer .. . .. 403 442 1 of £26 and
1 of £13
Works Clerk, Senior .. .. N 416 436 1 of £20
Works Clerk . . .. .. 390 416 1 of £26
DEPARTMENT OF WATER. SUPPLY. £ £
Caretaker (Pine Lake) .. .. .. 357 396 1 of £26 and
© 1 of £13
Caretaker (Toolondo) EEN .. .. 357 T 396 1 of £26 and
1 of £13
Chainman, Leading .. .. N . 338 351*% ..
Channel Foreman .. .. .. . 370 409 1 of £28 and
1 of £13
Dredge Overseer .. . .. . 331 409 2 of £13 and
2 of £26
Electncal Supervisor .. . 475 " 527 2 of £26
Excavator Supervisor, Grade 1 .. .. 456 482 1 of £26
Excavator Supervisor, Grade II. .. . 391 430 1 of 1{226 and
1 of £13
Inspector, Farm Water Supplies o o 462 534 2 of f£26 and
1 of £20
Inspector, District .. .. . .. 514 586 2 of £26 and
1 f £20
Inspector, Senior .. . . .o 487 513 1 of £26
Inspector, Grade I. .. . v “ 461 487 1 of £26
Inspector, Grade II. o .. . 396 435 1 of £26 and
1 of £13
Mechanical Assistant, Grade I. .. .. 429 455 1 of £26
Mechanical Assistant, Grade II. .. .. 377 403 1 of £26
Meter Mechanic, Grade II. .. .. .. 351 377 1 of £26
Overseer .. .. o 409 422 ..
Supervising Instructor (Plant) . .. 553 605 2 of £26
Plant Supervisor, Grade I. .. .. .. 553 605 2 of £26
Plant Supervisor, Grade IL .. .. .. 488 8527 1 of £28 and
1 of £13
Inquiry Officer .. .. . . 354 406 2 of £26
Ranger, Senior .. .. . .. .. 396 .
Ranger .. . . 331 370
Reservoir Keeper (Cohban \o ) .. . 331 370
Reservoir Keeper (Crusoe) .. N - 331 370 s
Reservoir Keeper (Eildon) .. .. . 409 448 1 of £26 and
1 of £13
Reservoir Keeper, Assistant (Eildon) .. .. 370 409 1 of £26 and
1 of £13
Reservoir Keeper (Goulburn Weir) .. .. 435 474 1 of f£26 and
1 of £13
Reservoir Keeper (Hume Weir) 435 474 1 of £26 and
1 of £13
Reservoir Keeper, Assistant {Hume) .. .. 370 409 1 of f£26 and
1 of £13
Reservoir Keeper (Laanecoorie) . . 331 370 ..
Reservoir Keeper (Lauriston) .. .. 435 474 1 of £268 and
1 of £13
Reservoir Keeper (Lake Lonsdale) .. . 331 370 .
Reservoir Keeper (Maffra) .. . .. 435 474 1 of £26 and
1 of £13
Resorvoir Keeper (Malmsbury) . .. 370 422 2 of £26
Reservoir Keeper (Mclton) .. .. . 370 422 2 of £26
Reservoir Keeper (Mildura Weir) . .. 435 474~ 1 of £26 and B
1 of £13
Reservoir Kecper (Pyke's Creek) . 331 370 ..
Reservoir Keeper (Torrumbarry Wclr) .. 409 448 1 of £26 and
1 of £13
Reservoir Keeper, Assistant (Torrumbarry Weir) 370 409 1 of ifi‘zﬁga.nd
1 of £1
Heservoir Xecper (Upper Coliban) .. . 331 370 .
Reservoir Keeper (Waranga) . e 435 474 1 of é‘.i{{gnnd
1o 3

* An allowance of 18, a day may be pald to an officer who Is required to drive and maintaln a
departmental vehicle while working with o survey party.

t1 After the completion of four years' service as such, will be eligible for progression to For(st Overseer,
Grade I
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946,

SECOND SCHEDULE—continued.

Yearly Rate of Salary. .
Department and Office. (Annual).s
. " A R Minimum. | Maximum,
DEPARTHENT 08 WATER SUPPLY—continued. £ £
Reservoir Keeper (Wartook) .. .. 370 409 1 of £26 and
1 of £13
Reservoir Keeper (Wurdee Bolue) PO .. 331 70 -
Reservoir Keeper (Wyelangta Weir) .. . 331 370 -
Reservoir Keeper (Yartawonga Weir) .. 435 474 1 of £26 and
1 of £13
Reservoir Keeper, Assistant (Yarrawonga Weir) 370 400 1 of £26 and
1 of £13
Storekeeper .. .. .. .. 416 436 1 of £20
Storeman .. . .. .. .. 338 364 ..
Storeman, Assistant ’ . . 312 325
»‘:otoreman, Assistant (Bendlgo) BN 325 338
Storeyard Assistant .. NS 312 325 ..
Survey Assistant .. RN RN 390 436 1 of £26 and
1 of £20
Timekeeper, Senior .. - . .. 418 436 1 of £20
Turncock, Senior .. .. T N . 396 ..
Turncock .. . .. .. .. 331 370 ..
Turncock (Bendxgo) .. . 370 422 2 of £26
Turncock, Assistant (Bondlgo) .. .. 331 370 ..
Turncock (Maldon) . .. .. .. 396
Turncock (Newstead) . o . - . 398 e
Turnecock (Koondrook) o . . . 409 .
Water Bailiff, Head .. N 422
Water Bailiff, Senior o .. .. .. 396
Water Bailiff . .. .. .. 331 370 ..
Works Supennbendent S, .. .. 488 553 2 of £26 ' and
. : "1 of £13°
Works Supervisor .. . 429 481 2 of £26 -
Workshop Supervisor, Beudlgo Depot R 462 534 2 of £26 and
e "1 of £20°
P Y
[N S SO .
t v\) s h
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ot

THIRD SCHEDULE.

PART A.

ApMINISTRATIVE DIVISION,

ProressioNar Divisron,

Scale of Rates of Annual Salaries in the Administrative Division and the
Professional Division (not including Female Oﬁcers clasuﬁed bclow
Class “C” in the Profe-moml Division).

Annual Salary of Each Subdivision of Each Class.

Clasa, M,

1. 2. 3. 4 5. 6.

£ £ £ £ £ £ £ £
Al .. . . .. .. .. . 1,200 2,250 '
A .. . .. .. 1,000 1,150 '
Bl.. 878 817 956 . .
B . 761 800 839
C2 .. 683 709 735
cl... 605 | 631 | 657 | .. .
c . 475 | 501 | 527 | 553 | 579
D . 338 364 390 416 436 ..
E . 156 169 195 247 273 325

PART B,
ProFESsIONAL DIVISION,
Scale of Rates of Annual Salaries of Female Officers classified below
Class “C”
Annual Salary of Each Bubdivision of Each Class.
Class, .

1 2. 3. ‘ 1. 5. 6.

£ £ £ £ £ £
D 300 418 442 468 .. ..
D 286 209 312 338 351 ..
E 143 156 182 221 234 273 5’7 /9L

77 75 ‘g 2.0 2/ éétow
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

FOURTH SCHEDULE.

ADMINISTRATIVE Division.

Amount or Range of Salary Asangned to Offices in Class  A1”,

“A” and “ A1”, and Class “ A",

Classes

Yearly Rate of Salary.

Office.
Minimum. | Max{mum,
- £ £
DEPARTMENT OF PREMIER.

crass “ Al
Chief Clerk, Audit Office .. .. . A 1,250 1,600
Publio Service Inspector .. . . . e 1,250 1,600

CLASSES “ A’ aNp * AL”
Secretary to the Public Service Board v 1,000 1,200
cLAss “ A '
Publio Service Inspector .. .. . AN .. | 1,000 1,100
Senior Auditor | .. .. .. . .. 1,000 1,050
" DEPARTMENT OF CHIEF SECRETARY.

orass “* AL
Chxef Clerk, Chief Secretary’s Office e 1,260 1,500
tary and Insp , Children’s Welfare “Branch . .. {1,260 1,500

cLass “ A
Accounmnt, Aec:dent Insurance Oﬂice .- 1,000
Chief Electoral Officer .. . 1,000 1,100
Officer in Charge, Motor Reglstmtxon Branch . 1,000 1,100
Secretary, Office of'the Chief Commissioner of Pollca 1,000 1,100
Senior Clerk and Accountant, Chief Secretary’s Office .. .. 1,000

DEPARTMENT OF TREASURER.

orass “ Al”
Accountant to the Treasury .. .. 1,250 1,500
Chief Clerk, Treasury - .. e .. 1,250 1,600

CLASSES A7 “AL”

Commxsmoner, Land Tax and Probate Duties .. - 1,100 1,300
Comptroller of Stamps .. | 1,000 1,200
Secretary, Housing Commission ' 1,000 1,200

cLASS “ A
Acoountant, Housing Commission .. . .. 1,600 1,150
Assistant Accountant to the Treasury 1,000 1,100
Deputy Commissioner, Land Tax .. 1,000 1,059
Officer in Charge, Betting Tax, Stamp Duties Branoh .. 1,000
Senior Clerk and Accountant, Government Prmtmg Office' . 1,000 1,050
.- 1,000 1,050

Senior Clerk, Tm&sury .. .-
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

FourTE SCHEDULE—Ccontinued.

Yearly Rate of Salary.
Otfice. —
Minimum. | Maximum,
¥
£ £
DEPARTMENT OF EDUCATION.
CLASSES “A”™ anp “ AlL”
Secretary . .. . .. . .. 1,150 1,350
oLass “ A ~
Accountant . o AN .. .. .. 1,000 1,150
Chief Clerk 1,000 1,060
Officer in Charge, Stores Branch . 1,000
DEPARTMENT OF LAW.
- OLASSES " A ” AND 3 Al.ﬂ
Chief Clerk . 1,000 1,200 .
Deputy Registrar- Genera.l and Asmstant Regxstmr of Titles .. 1,000 1,200
cLass “ A
Accountant, Office of the Public Trustee .. .. . 1,000
Officer in Charge, Examining Branch, Titles Office . . 1,000
Officer in Charge, Receiving and Issuing’ Branch,’ Titles Oﬂice . 1,000
Officer in Charge, Regxstrat.xon Branch, Tltles Office .. . 1,000
Sheriff .. .. .. 1,000 1,050
DEPARTMENT OF CROWN LANDS AND SURVEY.
|, .CLAss “ ALY
Under Secrstary for Lands - .. .. .. | 1,200 1,400
cLass ““ A’
Accountant .. Ce. .. . .. . 1,000 1,100
Chief Clerk . .. ve . . . 1,000 1,100
Senior Divisional Officer .. .. . . 1,600 1,100
DEPARTMENT OF PUBLIC WORKS,
OLASSES “A "™ and “AlL"
Asasistant Secretary .. .. .. .. 1,000 1,200
.. cLass “A”
Accountant . . o .. . .. | 1,000 1,150
DEPARTMENT OF HEALTH.
CLASSES “A ™ AND “* ALY
Chief Clerk . . 1,000 1,200
Chief Clerk and Aoeonntant, Mental Hyglene Branch . 1,000 1,200
cLAss ‘“ A"
Accountant . . . . 1,000 1,100
Secretary, Tubarouloau Branch - .. .. .. 1,000 1,150
DEPARTMENT OF AGRICULTURE.
OLASSES “ A” AND “ ALY
Searetary S . .. .. 11000 | 1200
" orass “ ALY
Aooountant .. .. . .. . .. | 1,000 1,050
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

FourtH SCHEDULE—Cconiinued.

Omce. Yearly Rate of Salary.
_ Minimum. | Maximum.
£ £
DEPARTMENT OF LABOUR.
Crasses “ A aNp “ AL”
Chief Inspector of Factories and Shops .. . . 1,000 1,200
DEPARTMENT OF STATE FORESTS.
CLASSES “ A aNp “ AL"
Secretary o . " e ‘e .o | 1,000 1,200
crLass “ A7
Accountant .. .. .. .. .. .. 1,000 1,100
Chief Clerk o .. e .. .. .. 1,000 1,100
DEPARTMENT OF WATER SUPPLY.
CcLASS “ ALY
Chief Finance Officer . .. .. . .. | 1,250 1,500
.. cLAsses “ A7 axp “ AL”
Secretary .. e e .« .o .| Los0 1,300
cLass “ A
Chief Accountant .. .. .. .. .. .. 1,000 1,150
Officor in Charge, Stores Branch .. - .. .. | 1,000 1,150
Staff and Industrial Officer .. .. .. .. 1,000 1,160
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FIFTH SCHEDULE. i
TeEMPORARY EMPLOYEES.
DEPARTMENT OF HEALTH.
MENTAL HYGIENE.

Designations of Posttions and Rates of Salaries.

Yearly Rate of Salary. .
Designation of Position, Ry erEvoy
Minimum, | Maximum.
£ £
Assistant (Female}—
Junior—
Under 18 yeurs of age .. .. . . 91 ..
At 16 years of age .. .. .. .. 117 -
At 17 years of age .. .. .. . 130 .
At 18 years of age .. .. .. . 156 .
At 19 years of age .. .. .. . 182 .
At 20 years of age .. .. .. . 221 .
Adult .. .. . . .. 260 273%
Assistant (Male) Grade I. .. . o 380 418 1 of £26
Assistant (Male)} Grade IT.—
Junior—
Under 18 years of age .. . .. .. 130 . e
At*18 years of age .. e .. . 156 .
At 17 years of age .. .. . . 169 .
At 18 years of age .. .. e . 186 .
At 19 years of age .. .. . .. 247 ..
‘At 20 years ofage . . . .. 273 .
Adult .. .. . .. |. 325 3717 2 of £13, and
1 of £26
Attendant .. .. . .. .. .. 209 .
Carpenwr . .. .. R - 364 ..
Carte : . o N 312 338 ..
Cleaner and Labotirer . .. .. 292 305 .
Cook (Male) .. .. .. .. 367 ..
Cook (Female) .. .. C e .. 206 .
Female Reliever e .. .. .. .o 270 .
Fireman .. .. . .. .. 341 - .
Gardener .. . .e . . . 364 .
General Assistant .. . 312 ..
Guidance Kindergartner vaa.ncore Develop-
mental Centre .. 302 315 .
Hairdresser (Female) .. .. .. . 304 .
Kitchen Maid—
Junior— .
At 16 years of age . .. . . 08 e
At 17 years of age o . . o 120 -
At 18 years of age .. .. .. .. 142 .
At 19 years of age .. .. .. . 164 .,
At 20 years ofnge .. . . .. 186 ..
Adult .. .. .. .. .. 201 .
Kitohen and Wardsmaid— X
Junior— .
At 16 years of age . .. o - 98
At 17 years of age .. . .. .. 120
At 18 years of age .. .. .. .. 142
At 19 years of age .. .. .. .. 164 .
At 20 years of age .. .. .. . 186 .
Adult .. .. .. .. .. 201 .
Labourer .. .. .- .. 286 o
Laboratory Attendant . .. .. 373 386 .
Laundress .. .. .- . .. 275 .
Laundryman s - - . 326 338 ..
Messenger—
Junior—
Under 16 years of age .. .. .. . 81 .
At 16 years of age .. .. . .. 104 .
At 17 years of age .. .. e .. 117
At I8 years of age .. P . o 143
At 19 years of age .. .. .. . 169
At 20 years of age .. .. .. . 208
Adult .. - . .. . . 325
Messroom Attendant . - .. . 257
Nuree, Chief {Bundoora) .. .. .. .. 408 ..
Nurse, Child Psychiatric Clinic .. . 350 363 ..

i Er:}:loyoea appointed prior to the 1st October, 1044, shall receive s further Increment of £13
ter twelve months' eatisfactory servics on 'the maximum rate af salary,
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REGULATIONS UNDER' PUBLIC SERVICE. ACT 1946.

F1rTH SCHEDULE—Ccontinued.

Yearly Rate of Salary.
Designation of Position. '( Annual)
Minimum. | Maximum. :
£ £
Nurse, Hospital s i o, 384 ..
Nurss, Psychiatrio Clinic, Trsvanoore Devalop-
mental Centre .. . 350 363 .
Painter .. . e s O 364 ..
Plumber .. ve o . .. o 377 .
Seamstress . [ o 276 .
Shorthand erter and Typxst (Femnle)—
Junior—
Under 18 years of age . - . 130 i
At 16 years of age .. o .. 156 ..
At 17 years of age .. .. .. .. 169 .
At 18 yoars of age .. TN . .. 182 ..
At 19 years of age ... .. .. .. 221 .
At 20 years of age .. .. . 247 .
Adult .. .. - 273 299 .
Supervisor, Moora.kyne Hostel - .. as2 ..
Supervisor, Assistant, Moorakyne Hostel .. Ve 306
Tailor .. . .. . 364 ..
Tailoress .. .. .. 301 .o
Therapist, Assistant (Famule) .. .. .. 261 ..
'I‘yfmt (Female)— : a
unior— . . :
Under 16 years of age .. . 117 .
At 16 years of age .. .. 143 .
At 17 years of age .. O .. . 156 .
At 18 years of age .. .. . - 169 ..
At 19 years of age .. - - . 208 .
At20yearsofage . o P n . 234 .
Adult . . o .. 260 | 286 .
Upholsterer e .. .- . . 364 .

The relevant provisions contained in ti\e footn.o'te to the Seventh Schedule
to these Regulations shall.be deemed to be included.in this Schedule.

‘.

.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.°

SIXTH SCHEDULE.

TEMPORARY EMPLOYEES.
| Designations of Positions and Rates of Salaries.

, Yearly Rate of Salary.
Department and Designation of Position. '( ey
Minimum. | Maximom, :
£ £
GENERAL.
Accounting Officertt .. .. .. 475 579 4 of £26
Assistant (Female)——
Junior— . .
Under 16 yeus of age .. - . . 91 .
At 18 years of age . . . - 117 -
At 17 years of age .. .. . . 130 .
At 18 years of age . . . .. 156 .
At 19 years of age .. .- .. 182 ..
At 20 years of age . Iy . . 221 .
Adult .. . .. .- 260 273# .
Assistant (Male), Semor .. .. . .. 436 ..
Assistant (Male), Grade I. .. .. . 390 416 1 of £26
Assistant (Male), Grade II.—
Junior—
Under 16 years of age .. . .. 130
At 16 years of age . . .. . 156
At 17 years of age . = . . 169 .
At 18 years of age . N . . 195 .
At 19 years of ageg « .. i . 247 .
At 20 years of age . .. .. .- 273 ..
Adult .. .. . .. 325 377 2 of £13 and
1 of £26
Assistant (Male), Grade IIL.—
Junior—
Under 18 years of age .. e .. . 91 .
At 18 years of age - - . - 104 .
At 17 years of age . .. . .- 117 .
At 18 years of age .. e . 143 .
At 19 years of age . .. .. . 169 .
At 20 years of age . .. .. Ve 208 .
Adult . .. .. 812 351% .
Assistant (Femalo) Draughtmg—
Junior—
Under 16 years of age .. e . . 117 .
At 16 years of age - e . . 158 e
At 17 years of age . N . P 169
At 18 years of age - - e - 182
At 19 years of age . .. .. .. 221
At 20 years of age .. . s .. 247
Adult .. . . 273 286
Assistant Dra.ughtswomnn, Gmde 1 .. .. 299 325
Assistant Dra.ugbtswomun, Grade 1I. .. . 338 364
Carpenter .. . .. . . 395
Chainman, I.eadmy .. e .. .. 338t
Chainman .. .. .. . .. 312 325t
Chauffeur .. . .. . .. 334 ..
Draughtsman, Grade T. .. .. .. 553 579 1 of £26
Draughtsman, Grade II. . o . 475 527 2 of £20
Draughtsman, Grade IILI. .. .. . 390 436 1 of £26 and
1 of £20
Draughtsman—
unior—
Under 16 years of age .. . .- .. 130 .
At 16 years of age . .. . . 156 ..
At 17 years of age . . -, . 169 ..
At 18 years of age . o o, .. 195
At 19 years of age . .. . . 247
At 20 years of age . .. . . 273 ..
Draughtsman, Grade IV. .. . . 325 364 1 of £13 and
1 of £26
Fireman .. . . .. . 841 .

. Em loyses appointed prior to the 1st October, 1044, shall recefve a further increment of £18
ter twelve months’ satisfactory service on t! o maximam rate of salary.

t u allowance of 15. a day may be Eald to an employu who is required to drive and maintain
a departmental vohicle while wor lng with a survey party.

3 Employees appointed prior to the 20th May, 1949, shall be eligible to receive a salary of £3684 s
year after twelve months’ satisfactory service on the salary of £351 a year.

tt Employees must be certificated accountants.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SixTE SCHEDULE—continued.

Yearly Rate of Salary.
Department and Designation of Position, —_— I(“Ac;enml;:{.)?s
Minimum, | Maximum,
£ £
GENERAL—continued.
Laboratory Assistant (Female), Grade I.—
Junior—
Under 16 years of age .. .. .. .. 117
At 16 years of age .. .. o .. 143
At 17 years of age .. .. .. .. 156
At 18 years of age . .. .. .. 169
. At 19 years of age .. .. . .. 208
At 20 years of age o . . .. 234 ..
Adult .. .. .. .. 260 286 .
Laboratory Assistant (Female), Grade II. .. .. 312
Laboratory Assistant (Male)—
Junior—
Under 18 years of age .. .. . i 117 ..
At 16 years of age . .. .. . 143 .
At 17 years of age .. e . . 156 ..
At 18 years of age .. .. .. .. 169 .
At 19 years of age .. .. .. .. 208 .
At 20 years of age .. .. .. .. 234 .
Adult .. . .. .. . 312 364 ..
Labourer .. .. .. .. .. .. 286 ..
Lift Attendant .. .. .. .. .. 302 .
Machinist {Female)—
Junior—
Under 18 years of age .. .. .. .. 117
At 16 years of age i o .. .. 143
At 17 years of age .. .. .. .. 156
At 18 years of age o .. . .. 169
At 19 years of age .. .. .. .. 208
At 20 years of age . .. .. .. 234
Adult .. .. .. .. .. 273 209
Messenger—
Junior—
Under 18 years of age .. .. .. .. 91
At 18 years of age .. .. . . 104
At 17 years of age o o - . 117 ..
At 18 years of age . .. .. .. 143 .
At 19 years of age _ .. . e .. 169 ..
At 20 years of age .. .. .. .. 208
Adult .. .. .. .. e .. 325 i
Motor Truck Driver .. .. o 343
Nurse .. . .. B .. 318 344 .
Photographer .. .. .. .. 410 436 1 of £26
Photographic Assistant—
Junior .. .. .. .. .. o «
Adult (Male) .. . .. . 304 358
Adult (Female) .. .. .. .. 247 286
Shorthand Writer and Typist (Female)—
Jurmor—
Under 16 years of age .. .. .. .. 130
At 16 years of age .. .. .. .. 156
At 17 years of age . .. e .. 169
At 18 years of age .. .. . .. 182
At.19 years of age .. . .. .. 221
At 20 years of age R - o .. 247
Adult .. .. .. . .. 273 299 ..
Surveyor, Licensed .. .. . . 553 579 1 of £28
Surveyor, Assistant—
Junior—
At 18 years of age .. .. .. A 208
-At 19 years of age - - - N 247
At 20 years of age . .. .. .. 273 ..
Adult .. .. .. .o . 325 436 1 of £13, 3 of
£28, and 1
of £20
Technical Librarian (Female) ° . . 338 351 ..
Telephonist (Female)—
Junior— . . . . -
Under 16 years of age .. . . - 117
At 16 years of age LT .. .. 143
At 17 years of age .. .. . 156
At 18 years of age . . .. . 169
At 19 years of age .. .. . .. 208
At 20 years of age s .. - . 234
Adult .. . .. .. . 260 286

* Rates fn accordance with the De of the Phe b Board,
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'REGULATIONS UNDER PUBLIC SERVICE ACT 1946.
SixTH SCHEDULE—COntinued.

Yearly Rate of Salary. -
Department and Designation of Position. (Annual).,
Minimum, | Maximum.
£ £
GENERAL—continued.
Typist (Female}—
Junior—
Under 16 years of ago .. .. .. o 117 -
At 18 years of age .. .. .. .. 143 .o
At 17 years of age . ‘e .. .. 158 .
At 18 years of age .. . . . 169 - - oY
At 19 years of age .. .. . . 208 s
At 20 years of age .. .. B . 234 .
Adult .. . NS .. . 260 286 ‘e
Watchman .. N .. . . 299 ..
DEPARTMENT OF PREMIER.
Avprr.
Audit Clerk* .o ve .. . 476 579 4 of £26
REgioNAL PLANNING AND
DECENTRALIZATION DIvISION.
Investigation Officer .. .. 449 501 2 of £26
Investigation Officer, Asslstant .. .. .. 436 ..
SoiL CONSERVATION AUTHORITY. '
Conservation Officer, Assistant .. .. 436 501 2 of £26 and
1 of £13
Engineer, Assistant .. .. . o 475 553 3 of £26
Field Officer c . .. .. 4368 501 2 of £26 an:
1 of £13
Field Officer, Assistant—
Junior—
At 18 years of age o .. . . 254
At 19 years of age .. .. .. . 267 ..
At 20 years of age .. .. . .o 280 .o
Adult o .. .. 371 423 2 of £26
Research Officer (Female) . .. .. 390 442 2 of £26
Surveyor .. . . . 475 563 3 of £26
StaTe FiLu CENTRE.
Biograph Operator (Projectionist) .. o .. 1
DEPARTMENT OF CHIEF SECRETARY. * .
CEmLpREN'S WELFARE.
Attendant (Male) .. . .. . 209 351%* N
Attendant (Male) .. .. . ‘e 200 338 .
Attendant (Male), Senior .. . 351 364 ..
Attendant (Female) .. .. 2241 -
Domestic—
Junior—
At 18 years of age . 142
At 19 years of age . 164
At 20 years of age . .. 186
Adult .. .e .. 201 ..
Inspector (Female) . .. .. .. 318 344 ..
Kitchenman . - .. .- 312 ..
Laundress, Royal Pm‘k Depot .. Ve .. 288 ..
Maid . . .o .o 182 .
Nurse and Attendant .. .. . 322 335 ..
Nursery School Teacher—
Junior—
Under 18 years of age . . 104 .
At 18 years of age . 130 .
At 17 years of age . . 143 -
At 18 years of age N .. .. .. 169
At 19 years of age .. .. . .. 208 ..
At 20 years of age . .. .. .. 234 v
Adult .. .. .. . .. 260 286 .
Nursery School Teacher, Assistant Head . 351 377 1 of £26
Social Worker (Female), Grade I. .. .. 338 364 ‘e
Social Worker (Female), Grade IL. .. .. 390 442 2 of £26
Therapist, Senior .. . . .. 353 ,
~ ety
EXxPLOSIVES. - T
Magazine Assistant, Truganina 330§ 343§ .
Watchman and Magazine Assistant, Truga.mnu. . 356§ .

* Employees must be certificated accountants.
*¢ To apply to employ to the prior to the 1st September, 1045.
1 Bates in accordance wﬁt.h Commouwealt,h Theatrical Employees’ Award.
.3 AI:‘! allowance at t.he rats of £13 a Jear may be paid to an employse who holds a certifrste

§ Includes m nllunnee “of £13 a year for danger money.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

S1xTH SCHEDULE—continued.

Yearly Rate of Salary.
Department and Designation of Positlon, 1( Annual).
Minfmum. { Maxfmum.
DEPARTMENT OF CHIEF SECRETARY—coniinued. £ £
FISHERIES AND GAME.
Biologist (Female) .. .. .. . 475 527 2 of £26
Biologist, Assistant . .. . 418 436 1 of £20
Hatchery Assistant, Snob‘ C:eek .. . 325 338 .
Inspector .. .. o 323 362
IMMIGRATION BRANOH.
Caretaker, Reception Centre .. .. .. 812 ..
Housekeeper, Reception Centre, Exhibition .. 278 .
Officer in Charge, Reception Centre, Yxhibition .. 436 ..
Welfare Officer (Female) . 390 416 1 of £26°
Welfare Officer, Assistant (Femule) . .. 273 338 3 of £13 and
- 1 of £26
OrrFioE oF THE CHIEF COMMISSIONER
oF PoLICE.
Matron, City Watchhouse .. .. . 260 273 ..
Police Hospital—
Matron .. .. . .. .. 409 422 .
Sigter .. o . . .. 344 370 .
Housemaid . . .. .. .. 232
Cook . - . . .. . 282 .
Wardsman . .o .. o | 83l .
PusLic LiBrary, NaTioNaL MusEum, MUSEUM
OF APPLIED SOIENCE, AND NATIONAL
GALLERY.
Assistant (Female), Grade I.—
Junior—
Under 18 years of age .. N .- . 117 .
At 16 years of age . .- . 143
At 17 years of age e .o .. . 156 ..
At 18 years of age . .. . . 169 ..
At 19 years of age e “ . - 208 .
At 20 years of age .. - .. .. 234 ..
Adult . .. 260 288 ..
Assistant (Femn.le), Grade m .. .. 299 351% .
Attendant— .
Junior— . <. .
At 16 years of age .. . .. 104 .
At 17 years of age .. .- . .. 7 .
At 18 years of age .. R T 143 - ..
At 19 years of age .. e o 169 .
At 20 years of age .. A . 208 .
Adult AN 338 351 ’ .
Cadet Attendant (Famale)«-
Junior—
Under 16 years of age .. .. .. .. 91
At 18 years of age . .. . . 117
At 17 years of age LT .. .. 130
At 18 years of age . . - - 158 .-
At 19 years of age .. .- . .. 182 e
At 20 years of age .. . .. .. 221 .
Adult . .. .. .. 260 273 .
Lavatory Attendant (l\r[ale) .. . . L 2868 .
Lavatory Attendant (Fema.le) .. .o .. 221 e
Mineralogist (Female) .. .. 475 527 2 of £26
Prxar aAND GaoLs.
Nurse . .. . .- . - 3449 e
Sub-Matron .. .. .. .. .. 3499 o
Warder .. .. .. .. .. 339 404 1 of £13 and
2 of £26
Warder (Female) .. .. . .. 232 2719 ..
DEPARTMENT OF TREASURER. ,
Bumpmve PerMrrs SECTION.
Officer in Charge .. .. .. .o 900 " [ 1,050 3 of £60
Inquiry Officer . .. . - 312 361 P
Inspector, Chief .. .. .. - .. 553 ..
Inspector, Semior .. - . -, .. 501 ..
Inspector .. . .. . e .. 436
Inspector, Assistant .. .. . .. 390 .
Permitas Officer, Senior .. .. .- .- 683 .
Permits Officer .. .. . .. * 579 .-
Permits Officer, Senior Assnsta.nt .. . . . 627 ..
Permits Officer, Assistant .. .. . . 436

4 Employess iu this grade must possess a Unfversity degroe in ‘Arts, Science, or Commerce.
¢ Plus a uniform allowance at the rate of £0 158. & year, payable quarterly.
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. REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SIXTH SCHEDULE—continued.

Yearly Rate of Salary.

Department and Designation of Positlon, .I(n :;en'ﬁﬁ;l)u
Minimum. | Maximum.
DEPARTMENT OF TREASURER—condinued. £ £
GOVERNMENT PRINTING OFFIOE.
Binder . .. .. .. .. 401 ..
Binder, Quarter (Female) .. .. . 258 ..
Book Folder (Femals) . .. .. 248 .
Book Folder and Sewer (Fema.ta) .. . N 256 .
Compomt.or .. .. v 401 .
Electrician . .. .. i . . 391 .
Engineer .. i . .. . 391 .
Engineer’s Assxstant . .. .. .. . 312 .
Embosser (Feuw.le) .. .. .. .. . 258 .
Feeder .. .. .. . 309 .
Feeder (Femnle) . .. .. - . 248 .
General Assistant, Senior .. . . . 311 .
General Assistant .. . .. . . 298 .
Indexer (Female) .. .. . . . 258 .
Linotype Attendant . . . . 342 .
Machineman .. - . 401 .
Maohinist, Envelope (Feme.le) . 258 .
Monotype Caster .. . - 342 ..
Night Watchman .. .. .. . . 328 ..
Operator, Linotype .. . .. . . 428 .
Operator, Monotype . .. . . 428 ..
Plate Grainer .. . . 332 .
Pressman .. . .. .. .. . 401 .
Printer, thhographxo . . . 401 -
Printer, thhngmphlc, Assnstant . . 319 .
Printer’s Joiner .. .. 388 .
Process. Engraver .. 418
Reader . 418 o
Reader’s Assnstant (Fema.le) . 248
Stereotyper . . .. 401 .
Storeman .. . 332
Ticket Printer, Assmtant, 377
Juniors—
Book Folder (Female} ‘e . b
General Assistant (Male} .. o . b
Monotype Caster (Male) .. . .. 1
Reader’s Assistant (Female) n . i
Tioket Printer, Assistant (Male) .. . 1
Apprentices—
Engineer e .. o - .
All others . b4 .
The provisions oontamed m the footnotes (A),
(B), and (C) relating to Department of Treasurer,
Government Printing Office, in the Second
Schedule to these Regulations, shall apply to .
employees occupying any of the foregomg hadnd
positions so far as such provisions are applicable,
Housing ComBrssIon.
Building Inspector, Senior .. .. 475 579 4 of £26
Building Inspector .. .. . .. 418 436 1 of £20
Chief Engineer . . .. .. .. 1,300 ..
Clerk of Works, Semor .. .. 475 379 4 of £26
Curator, Ascot Housing Estate .. .. 364 403 1 of £2£6 and
1 of £13
Field and Research Officer, Holmesglen Concrete
House Factory .. . 900 1,050 3 of £50
Housing Inspector .. .. 462 488 1 of £26
Housing Inspector, Assistant. . 390 436 1 of £26 and
1 of £20
Housing Officer (Female) .. .. .. .. 314 ..
Housing Standards Officer .. . o 553 805 2 of £26
Investigating Officer (Female) o .. 301 .
Land Purchasing Officer, Senior .. 481 .
Maintenance Supervisor 553 605 2 of £26
Manager, Holmesglen Concretﬂ House Fuctory 1,100 1,200 2 of £50
Planning Superintendent, Holmesglen Concrete 709 761 2 of £26
House Factory
Production Engineer, Holmesglen Concrete
House Factory .. .. cee .. 878 917 1 of £39
Real Estate Assistant .. .. .. N 436 -
Supply Supermtendent Holmesglen .Concrete
House Factory . .. . .. 761 839 2 of £39
Valuer .. .. .. . 553 805 2 of £26
MATERIALS PROCUREMENT SEOTION.
Officer in Charge .. o . 800 .
Accounts Clerk . . .. 436 .
Materials Officer, Sa.nmr .. .. .. . 579 .
Materials Officer, Assistant Semor .s . . 522 .
Materials Officer .. .. .. . 450
* Rates in with Ci

t Rates in d with Ce

h Metal Trades Award.
Ith Arts

Award.

Victoria Gazette
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946. R
S1xTE SCHEDULE—Ccontinued.
Yearly Rate of Salary.
Department and Designation of Position. T( Annnul)‘.
Minimum. | Maximum,
DErARTMENT OF TREASURER—coniinued. £ £
Stamp DuTIES.
Embosser (Female)—
Junior—
Under 16 years of age ..- .. .. .. 91
At 16 years of age e - . . 117
At 17 years of age i . .. .- 130
At 18 years of age . .. . .- 156
At 19 years of age . . .o .- 182
At 20 years of age ve .. . .. 221 ..
Adnb . .. .. . .. 260 273 ..
STATE ACCOMMODATION OFFICE.
Supervisor, Senior, Cnmp Pell - .. .. 390
Supervisor .. .. .. 351 364
DEPARTMENT OF EDUCATION.
Biograph Operator (Projectionist) .. . .. *
Caretaker, Crows Nest Ca.mp, Queenscliff 312 325
Typist (Femule) employed in Teachers’ Colleges
and Schoolst—
Junjor—
Under 16 years of age o ... . 110
At 18 years of age .. . . . 135
At 17 years of age .. . .. 147 .
At 18 years of age .. . .. . 159 .
At 19 years of age .. .. .. .. 196 .
At20yearsofa,ge .. . .. .. 221 R
Adult .. .. .. 245 271 .
(,cmmerclal Arhst— .
Junior—
At 19 years of age . - s = 208
At 20 years of age - . . .. 260
Adult .(Male) . .. .. . . 403
Adult (Female) .. .. . .. .. 325
Depot  Supervisor, Reconstruction Training
Branch .. .. .. .. . 5563 805 2 of £26
Gardener .. .. .. .. .. .. 318 ..
Housekesper .. .. . e . 286
Matron, Assistant .. .. .. . .. 260
Purchasmg Oﬁcer, Reconstruction Training
Branch . .. .. .. 390 436 1 of £26 and
1 of £20
Selection  Officer, Reconstruction  Training
Branch .. . - e . .| 418 ‘501 | 2 of £26, 1 of
£20, and 1
of £13
Storeman, Assistant, and Packet (Statlonery
Store) .. oD o 312 A
Techmcian Pro;ectmmst . . . .. 527 i
DEPARTMENT OF LAW.
Court Reporter (Female) .. .. .. 475 553 3 of £28
CrownN SoLrcrror’s OFFICE.
Professional Assistant (Male) . . . 436 e
Professional Assistant (Female) . .. . 351 ...
OrFIcE oF THE PUBLIC TRUSTRE.
Professional Assistant .. .. .. 475 563 3 of £26
Trust Officer . .. .. - .. 501 ..
Trust Officer, Assmta.nt .. . .. .. 416 ..
DEPARTMENT OF CROWN LANDS AND
SURVEY.
Caretaker, Yanakie Run . .. .. 325 ..
Cartographic Assistant, Grade L. .. Y 390 436 1 of £28 and
. 1 of £20
Cartographic Assistant, Grade II. .. . 325 364 3 of £13
Engineer Mechanic, Buchan Caves ., .. .. 377 ..
Foreman Chainman .. . . 351 4168 2 of £26 and
1 of £13
Inspector of Land Settl t, Senior .. 512 590) | 3 of £26
- Inspector of Land Sett) t, Senior .. 512 564 2 of £26
Inspector of Land Settl t el . 382 499 | 4 of £26 and
1 of £13 .
* Rates in accordance with Commonmlth Theatrical Employees Award.
L 4 Excluding elbourne " College, Melbourne High school MacRobertson Gitlx' High +
School, University mgh School and the Correspondance 8chool.
U To apply to smploy PP to the prior to the 9th Ssptember, 1946.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SixTH SCEHEDULE—continued.

Yearly Rate of Salary.

Department and Designation of Position, I( Annual),
Minimum. | Maximum.
£ £
DrrARTMENT OF CROWN LANDS AND SURVEY
—continued.
382 473 ’
Inspector of Land Settlement . . 3 of £26 and
553 579 1 of £13
Topographic Surveyor . " . oo| L of £26 °
.
BoTaNio GARDENS.
Assistant Librarian (Female), National
Herbarium—
Junior— ‘. B
Under 16 years of age - - 117 .
At 18 years of age .. . - .. . 143 .
At 17 years of age .. o . . 156. .
At 18 years of age .. .. 169
At 19 years of age .. o NN i 208 .
At 20 years of age .. . o - 234 .
Adult .. .. . e “ 260 286 e
Gardener—
Junior— '
At 18 years of age . ‘e . . 111
At 17 years of age .. . . 137 o B
At 18 years of age .. . . . 163 .
At 19 years of age . . - N 202 .
At 20 years of nge . . . e 241 o
Adult . - . 3181 331 .
Painter and Writer . .. e - - 388 .
DEPARTMENT OF PUBLIC WORKS.
Architect, Senior .. .. . .. ce s 852 .
Architect, Senior (Design) . . 761 826 1 of £39 and
1 of £28
Architect (Design) 683 735 2 of £26
Architeot .. . .. - 605 857 2 of £26
Arohiteot, Assistant .. .. 527 579 2 of £26
Caretaker .. R .. e 312
Draughtswoman, Grade I .. . 390 442 2 of £28
Draughtswoman, Grade IL. .. 299 351 2 of £13 and
1 of £26
Electrical Mechanic . o .. .. 377 I
Engineer .. e o 683 736 2 of £26
Engineer, Assistant, Grade I .. . 605 657 2 of £26
Engineer, Assistant, Grade II. .. . 475 579 4 of £26
Engineer, Assistant (Electrical) . .. 605 657 2 of £26
Engineer, Assistant (Mecha.mca,l) 605 857 2 of £26
Garden Labourer .. 286 .
Garage Attendant .. e 325 ..
Inspector of Works, Grade L .. 475 527 2 of £26
Inspector of Works, Grade II. .. .. 438 ..
Materials Distribution Officer .. 527 . 579 2 of £26
Materials Procurement Officer .. .. 475 501 1 of £26
Mechanic, Leading Hand .. . .. . .. 412 '
Motor Mochanic R . 388 i
Plumber, Supervising = 473 =
Quantity Surveyor, Asﬂstant Gradc I 475' 553 "3 °of £26
Quantity Surveyor, Assxst,ant, Grade II. . 390 436 1 of £26 and -
. . 1 of £20 ., -.
Storeman .. .. .. . 331 ..
Storekeeper - .. e 351 390 1 of £26, and
1 of £13 N
Technical Works Assistant, Grade I. .. ...l 475 527 2 of £26 i
Technioal Works Assistant, Grade II, . . 436 ..
¢+ An employee shall not be paid a nlary rabe ln exceu of £818 - year un}ess he has passed .. -

the examination proscribed by Regulatio

v

LS
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.
SixTH SCHEDULE—Continued.

Yearly Rate of Salary.
D and D fon of Position. _— l(nﬂ%nl;:%cs
Minimum. | Maximum,

DEPARTMENT oF PusLIc WORKS—continued. £ £

PorTs AND HARBORS.

Able Seaman o o .. . 310 323* .
Cook . .. . - 357 370* .
Coxswain and Leadsman .. . . 331 344 ..
Crew’s Attendant——

Junior—

At 18 years of age . .. . .. 91*

At 17 years of age . .. . .. 104*

At 18 years of age .. .. .. .. 130*

At 19 years of age .. . .. .. 143*

At 20 years of age .. .. .. .. 169* .
Deckhand .. - .. 284 297*+ ..
Engineer, Chief, of Dredgoo &e. .. e .. 1* .
Engineer, Second, of Dredges, &c. .. .. .. 1* .
Engincer, Third, of Dredges, &ec. .. .. .. 1*

Engine Driver of Launches .. .. .. .. 1

Flremn.n Marine .. .. .. o 331 344*

Titter and Turner .. . .. .. .. 377¢

Greaser and Storeman .. .. .. 339 352* ..
Hydrographer . .. . 475 527 2 of £26
Lighthouse Keeper, Aqqntnnt .. .. 209 325§ ..
Lightkeeper and Boatman .. .. .. .. 326§
Lighterman . . N .. 338 351

Master, Dredges, &e .. .. .. .. 1*

Master of Launches . .. .. .. 1

Mate, First, of Dredges, &e. .. .. .. B

Mate, Second, of Dredges, &o. .. . . t*

Motor Boat Driver and Labourer .. .. 321 334

Steward .. o .. 284 297*

Storeman .. .. .. .. .. . 331

DEPARTMENT OF MINES.

Battery Foreman and Cy&mder . . . 403
Battery Mechanic .. . .. .. 377 ..
Chemist. .. .. .. 478 527 2 of £26
Drill Foreman, Fn.i.lm Drill . .. .. .. 545 -
Drill Sub-foreman, lemg Drill .. . . 441 ..
Drill Foreman .- .. 416 .
Foreman, Deep Dnllmg Plant, Nelson .. . 592 ..
Geologist, Assistant Field .. 390 436 1 of £26 and
1 of £20
Inspector of Boilers .. . .. 476 ..
Inspeotor of Mines and Ma.ohmery .- ‘e 475 527 2 of £28
Laboratory Attenda.nt . - . 312 ..
Mechanic .. .. e e .. 377 .
Section Cutter o .. .. .. .. 351 ..
Store Assistant .. . .. .. 312 ..
DEPARTMENT OF HEALTH.
GeNERaL HEALTH,

Analyst .. . .. .. .. .. 436 ..
Assistant Engineer .. - - .. 475 .
Attendant, Venereal Dlseasm Clmm . .. . 351 ..
Buildings Inspector .. . .. .. 418 436 1 of £20
Caretaker .. .. . . .. 312 -
District Health Oﬂioer .. .. .. .. 1,4009 .. .
District Health Officer .. .. .. .. 1,200 .-
Engineer . .. .. .. . 631 .
Health Iuspector (Fema.le) o .. . 377 390 -
Health Officer (Male) .. . . .. 1,000 .
Health Officer (Female) .. .. . .. 878 |
Laboratory Attendant .. .. .. .. 312 ‘
Nurse o .. . 318 344
Nurse, Hospltnl Inspector .. .. N 318 344
Nurse, Venereal Diseases Clinic o .. 331 357
Nurse, Visiting .. . 331 357
Physiotherapist (Femsle), Grade I .. . 338 364 ..
Physiotherapist (Female), Grade II. . 390 442 2 of £26
Plumbing Inspectot Plumbers a.nd ‘Gasfitters

Board N . 473 .

* With rations when required to live on the vessel
+ Rates in accordance with the Merchant Service Gnﬂd of Austraha Award,
{ In addition, a commnted allowance of £11 a year for ship and dirt work.
ses.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946,
SIXTH SCHEDULE—continued.

' Yearly Rate of Salary.
Dep.artment and Designatfon of Position. I( A nnual‘j:‘-
Minimum. | Maximum.
£ £
DEPARTMENT oF HEALTH—continued.
GENERAL HEALTE—continued,
Rat Tmpper .. 312 325
Sister in Chargo, \'onerea.l Dnemes Clllll(‘ .. .. 370
Social Worker (Female), Grade I. .. .. 338 364 ..
Social Worker (Female), Grade I1: .. .. 390 - 442 2 of £26
Social Worker (Female), Assistant .. .. 299 338 ..
Technical Assistant (Male) .. o .. .. 436
Tochnical Assistant (Female) .. .. .- 351
MATERNAL AXp CHILD HYGIENE.
Cleaner and Iabourer, School Dental Clinie .. .. 286
Dental Attendant (Female) . .. 234 247
Disinfector of School Bulldmgs, Assistant .. 273 299
Kindergarten Director .. 299 351
Kindergartener, Assistant .. . . 260 286
Medical Officer (Mals) .. .. .. .. 1,000
Medical Officer (Female) .- . .. .. 878
Mothercraft Nurse .. - . .. .. 247 260 .
Motor Driver (Female) .. . .. 260 273 ..
Pre-School Adviser (Female) .. .. 360 373 ..
School Dental Officer (Male) .. .. .. 1000 .
School Dental Officer (Fema.le) .. . .. 878 ..
School Nurse .. .. 318 344 ..
Sister, Infant Welfam .. .. .. .. 373 .
TUBERCULOSIS.

Assistant Clinical Tuberculosis Officer (Female) .. 878
Darkroom Attendant—

Junior .. .. .. .. .. .. o

Adult (Male) .. .. .. .. 304 356

Adult (Female) .. .. .. 347 286 ..
Field Officer, Chest X-ray Surveys . .. 390 436 1 of £26, and

1 of £20
Nurse. Tuberculosis Bureau .. . .. 331 357 ..
Radiologist . .. . .. 1,350
X.-ray Technician, Grade L .. .. . - 416
X.ray Technician, Grade II. .. .. . 390
X-ray Technician (Female) .. .. .. .. 320 .
State Sanatoria.

Boiler Attendant .. .. .. .. .. 341
Chef .. .. .. .. .. 406 ..
Cook, Assistant .. . .. .. .. 367 ..
Cook (Female) . .. .. .. .. 322 .
Cook, Assistant (Female) . . .. .. 296 ..
Cook, 2nd Assistant, and Housemmcl e .. 283 ..
Engmeer . e . . 431
Electrician . e .. .. .. .. 396 .
Foreman ., .. .. e . .. 405 ..
Gardener, Senior .. .. . .. .. 370 ..
Gardener .. .. .. .. .. .. 357 ..
General Hand .. .. .. A P 326 .
Housekeeper . .. .. .. .. 273
Kitchenman .. .. .. .. .. 325
Laundryman .. .. . . . 338 ..
Laundress .. . .. .. 288 R
Laundress, ‘Assistant and Housemaid .. .. . 275 R
Maid .. .. .. .. .. . 211 ..
Matron .. . . o .. 600 513 .
Matron, Deputy .- ce en . 409 422 L
Medical Officer (M&le) .. .. o . 1,000 ..
Medical Officer (Female) .. o AN .. 878
Motor Driver .. .. .. 343 356
Nursing Orderly .. . . .. .. 351 ..
Nurse, Senior Assistant . .. .. .. .. 263 ..
Nurse, Assistant .. .. .. .. 258 ..
Qccupational Therapy Instructor - .. 364 390 1 of £26
Occupational Therapy Instructress .. .. 209 338 ..
Painter .. . .. .. o 388
Seamstress and Housemaid .. . .. . 263
Sister . .. .. .. .. 344 370 ..
Tutor Sister N .. .. .. 383 409 1 of £28
Wardsman . . .. .. RN 338 e
Wardsman, Jumor .. .. .. . Tl 202 ..
Wardsmaid .. .. R .. . 245 o

** Nates i n accordance with the Delermination of the Photographers Board, - -
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SixTH SCHEDULE-—conlinued.

Yearly Rate of Salary. )
Department and Designation of Posltion. —_— I("A'::‘;:g:}‘)“
Minimum. | Maximun. -
DEPARTMENT OF HuaLTH~conlinued. £ £
MENTAL HYGIENE.

Dietitian, Assistant (Femalo) .. .. 338 390 1 of £13, 1 of
£26, and 1
of £13

Director-General, Mental Lnstitutions .. .. .. 2,000 ..

Medical Officer (Male) . .. .. .. 1,000 ..

Medical Officer (Female) .. . .. . 878 .

Psychologist .. .. .. 683

Social Worker (Femule) Grade I. .. B 338 364 .

Social Worker (Female), Grade II. .. .. 390 442 2 of £26

Social Worker (Female), Assistant .. . 299 338 ..

Speech Therapist {Female), Grade 1. .. 338 364 ..

Speech Therapist (Female), Grade 1 o 390 442 2 of £26

Supervisor of Catering, Senior .. .. 501 553 2 of £26 .

DEPARTMEXNT OF AGRICULTURE.

Analyst (Male) .. . .. .. . 436 ..

Analyst (Female) .. .. . .. .. 351 R

Apiary Inspector . .. . 410 4621 | 2 of £26

Assistant Herd Qurvey Officer .. .. 416 462 1 of £20, and
1 of £26

Butter Maker, Assistant, School of Dairy Tech- .. 344 ..

uology

Camera Man .. . . .. a27

Caretaker and Qverseer, C‘]ennrmmton .. 338§ ‘e

Clerk and Typist (Male). Mallee Research Stuhon, 325 377 2 of £13 and

Walpeup . 1 of £26 -

Cereal Chemist, Assistant .. .. .. .. 436 ..

Chemist  T. .. 436

Dairy Factory Foreman, School of Dzmv Tech- .. 435

nology

Dairy gHerd Foreman .. .. .. 422 461§ 1 of £26 and
Uof £13

Dairy Produce Inspector .. .. .. 353 618 2 of £26 and
1 of £13

Dairy Supervisor .. .. .. .. 423 4881 | 2 of £26 and
1 of £13

Dairy Supervisor, Senior .. .. .. 540 5661 1 of £26

Demonstrator, Rural Training . .. .. 475 ..

Entomologist, Assistant . N .. .. 436 475 1 of £26, and
1 of £13

Farm Produce Inspector i .. .. 384 488t | 4 of £28

Field Officer .. .. .. .. 436 501t | 2 of £26, and
1 of £13

Field Officer, Assistant—

Junior—

At 18 years of age e .. .. .. 254

At 19 years of age . .. .. .. 267

At 20 years of age .. .. .. .. 280 ..
Adult .. . .. . 371 423% | 2 of £26

Film Cutter (Femdln.) .. .. .. 273 209 .

Fruit Inspector .. N 384 488t | 4 of £26

Fruit Packing Inst,luctor. Assistant .. 384 4881 | 4 of £26

Gardening Instructor, Schoo) of Primary Agn 358 384 1 of £28

culture, Burnley

Geneticist, Assistant (Male) .. .. .. 436 475 1 of £26, and
1 of £13

Geneticist, Assistant (Female) .. .. 338 360 1 of £13, 1 of
£26, and |
of £13

Herd Test Organizer . . .. 384 436 2 of £26

Horticultural Supervisor .. .. .. 449 327 3 of £26

Horticultural Assistant  (Male), School  of 371 410 1 of £26, and

Primary Agriculture, Burnloy 1 of £13

Horticultural  Assistant (Female), School of 209 338 ..

Primary Agriculture, Burnley

Inspector of Stock .. .. . .. 423 488t | 2 of £26 and
1 of £13

Insectary Assistant (Ft.m‘l](.), Plant Research

Laboratory, Burnley . .. .. 260 286

Laboratory Attendant .. . .. . 312 o

Lecturer, Rural Training . .. .. .. 579 ..

Lecturer (Female), Rural lrulmng . . .. 475 “

Live Stock, Field Officer . .. .. 371 449 3 of £26

Machinery ‘Officer .. .. .. . .. 592 N

1 Employees appointed prior to the 25th February, 1946, shall receive a further increment of
£13 after twelve months’ satisfactory service on the maximum rate of salary.

§ With gusrters.
No. 42.-—5953/50.—7



No. 42.—January23, 1951 ‘416 Victoria Gazelte

REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SixTH SCHEDULE--continued.

Yearly Rate of Salary. I
ncremen
. Department and Designation of Position. —_— - ( Annu:l)t.a
Minimum. | Maximum,
DEPARTMENT OF AGRIOULTURE—continued. £ £
Manager, State Research Farm, Werribee .. 709 826 2 of £26, 1 of
£39 and 1
of £26
Motion Picture Mechanic .. .. .. .. 408 .
Officer in Charge, Rural Training .. 631 657 1 of £26
Orchard Supervisor .. .. N .. 397 488* | 3 of £26 and
1 of £13
Orchard Inspector .. .. .. o i 397 o
Potato Inspector .. o . o 384 488* | 4 of £26
Poultry Expert, Assistant .. .. .. 330 408 3 of £26
Science Field Officor .. .. .. 436 476 1 of £28 and
1 of £13
Science Master, Rural Training .. .. 527 579 2 of £26
Seeds Analyst, Assistant (Female) .. .. 325 351 ..
Seeds Inspector . .. 384 488 4 of £26
Senior Investigation Ofﬁcer, Rural Trzuw.ng . .. 605 ..
Soil Surveyor . . .. 418 436 1 of £20
Soils Officer, Grade I - - . 475 527 2 of £26
Soils Officer, Grade II. .. . R I 436 ..
Storeman, Rural Training .. .. e 318
Technical Assistant .. . . .. 325 351
Technician Projectionist .. .. . .. 527
Vegetable Supervisor - .. .. 37 475* | 4 of £20
Veterinary Officer .. . 605
Vigual Training and Dlscussmn Group Ofﬁcer, .. 475
Rural Training
Welfare Officer, Rural Training .. .. 449 501 2 of £268
DoOKRIE AGRICULTURAI:- COLLEGE.
Assigiant Dairy Instructor .. .. .. 371 423 2 of £26
Assistant Piggery Instructor - . .. 371 423 2 of £26
Blacksmith—Instructor .. .. .. .. 403 “
Carpenter, Foreman .. . e .. 415
Carpenter .. .. .. .. .. .. 395 .
Cook .. .. .. .. o 877 -
Dairy Assistant .. .. .. . 3256 351 . ..
Farm Assistant .. . .. . 299 325 .
Farm Mechanic .. . .. o .. 390 ..
Farm Overseer . .. AN . 371 423 2 of £26
Gardener, Head . .. .. .. .. 357 ..

. Gardener .. .. .. .. N 318 .
Houseman—\Waiter .. . .. .. 286 299 ..
Science Master .. .. .. .. 527 8579 2 of £26
Soil Conservation Officor .. .. .. 37 397 1 of £26
Stock Assistant .. .. .. .. 351 3717 1 of £26
Stock Manager, Assistant .. .. .. 37 423 2 of £26
Waiter, Head . .. .. .. 338 351 C .

T.ONGERENONG AGRICULTURAL COLLEGE.
Assistant Live Stock Instructor .. .. 371 423 2 of £20
Blacksmith—Instructor .. .. i o 403 .
Carpenter .. . .. .. . .. 395
Carpenter- Instructor .. .. . - 423
Cook . . .. .. .. 377 ..
Dairy Instmctor, Asalamm, .. .. .. 371 397 1 of £20
Farm Asgistant . . .. .. 299 325 ..
Motor Truck Driver .. .. .. 343 356
Painter .. x = e - ' 388
Piggery Assistant .. . . . 325 351 ..
Steward .. . - . .. 286 299 .
. Waiter, Head . .. ‘e . 338 351 .

‘Employees nppointed prior to the 25th February, 1946, shall recelve a further Increment of
£18 after twelve months’ satisfactory service on the maximum tate of salary.

.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.
S1XTE SCHEDULE—Continued.
Yearly Rate of Salary. .
Department. and Deslgnation of Position. - '( o
Minimum, | Maximom,
£ £
DEPARTMENT OF STATE FORESTS.
Assistant Engineer .. 475 527 2 of £26
Assistant Forester, Junior .. 247 .
Clerk and Draughtsman 325 377 2 of £13 and
1 of £26
Cruiser 390 494 4 of £26
Engincoring Snneyor Geade 1. 416 475 1 of £20, 1 of
£26, and 1
of £13
Engineering Surveyor, Grade II. 364 390 1 of £26
Foreman Mechanic .. .. 462 501 1 of £26 and
1 of £13
Housekeeper, School of Forestry, Creswick 325 .
. Mapper—
Junior—
At 18 years of age 208
At 19 years of age 234
At 20 years of a.ge .. 260 ..
Adult . 364 436 2 of £26 and
1 of £20
Mechanical Engineer . 605 ..
Procurement Officer .. . . 449 75 1 of £26
Production Manager, Metropolitan Domestic . 553 .

Firewood Committee
Silvicultural Research Officer 475 527 2 of £26
Storekeeper, Brookwood .. 436 ..
Storeman .. .. .. 331 .
Technical Assistant (I‘emale) .. 325 351 .

DEPARTMENT OF WATER SUPPLY.
Architect 683 735 2 of £26
Cadet Valuer—

Junior—

At 18 years of age 254

At 19 years of age 267

At 20 years of age 280
Caretnker . .. 331 ..
Caretaker (Eildon Reservou) 396 422 1 of £26
Caretaker (Taylor's Lake) 344 383 1 of £13 and

1 of £26

Caretaker (Wyelangta Weir) (Upper Coliban -

Reservoir) {Tank Hill Reservoir) .. 318 344§ ..
Caretaker, Assistant (Eildon Reservoir) 357 383 1 of £26
Caretaker, Assistant (Mildura .Weir) .. 357 383 1 of £26
Caretaker, Assistant {Yarrawonga Weir) 357 396 1 of £26 aud

1 of £13
Casualty Officer 475 527 3 of £26
Channel Foreman 357 383 1 of £26
District Officer, Assistant .. 416 436 1-of £20
Draughtsman, Assistant (Desxgmng)t—

At 19 years of age .. 364

At 20 years of age . B .. .. 300 ..

Adult .. .. .. LT T 436 462 | of £26
Engineer, Executive, Grade la. .. .. 878 .-
Engincer, Designing, Grade la. 878
Enginecr, Designing, Grade L. .. 683 735 2 of £26
Engineer, Demgmng, Grade II. 605 857 2 of £26
Engineer, Grade I. .. .. 683 735 2 of £26
Engineer, Grade I .. 9 605 657 2 of £26
Engineer, Assistant, Grade I. .. .. 527 579 2 of £26
Engineer, Assistant, Grade TI. .. .. 475 501 1 of £26
Engineering, Assistant . .. . 325 436 1 of £13, 3 of

£26, and 1 of
£20
Engineering, Assistant, Mechanical 501 ..
Engincering Superintendent .. 709 761 2 of £26
Excavator Supervisor 466 482 1 of £26
Gardener, Bendigo Depot. .. 318 .
Geologist .. . . 631 ..
Geologist, Assistant 476 553 3 of £26
Hydrographer 475 501 b of £26
Hvdrographcr, Assistant 325 436 1 of £13, 3 of
£26, and 1
- of £20

* On attalning the age of 21 vears will be eligible for appointment as Cadet Valuer, Class “D.”"

Professional Division.

1 Rates are applicable only ‘to graduates of Technfcal Schools with a Diploma fn Civil Engineering.

¢ Employees appointed prior to the 1st September, 1945,

after twelve monthe’ satisfactory service on the maximum rate of salary.

shall receive a further increment of £26
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SixTH SCHEDULE—continued.

~ Yearly Rate of Salary,
Dopartment and Designation of Position. - Increments
{Annual),
Minimum. | Maximum,
DrpPARTMENT OF WATER SuPPLY—continued. £ £
Inepector, Grade 1. .. . . 435 4617 1 of £26
Inspector, Grade 1. . . 383 4097 1 of £26 -
Inspector, Farm Water Suppllcs - - 462 488 1 of £26
Inspector of Works . . .. 436 ..
Materials Procurement Officer .. . 473 A0l 1 of £26
Mechanical Asasistant .. . . .. 377 ..
Meter Mechanic, Grade I. .. .. .. . 377
Meter Mechanie, Grade 1I. .. .. .. .. 351
Meter Reader . .. .. .. . 312
Overseer .. .. . .. .. .. 396
Patrolman .. .. .. . .. .. 318
Plan Mounter .. .. .. .. .. 401
Ranger, Senior i .. .. .. .. 383
Ranger .. .. 318 344t ..
Research Officer, Assxsmnt Gra.de 1. . 475 353 3 of £26
Research Officer, Assistant, Grade IL’ .. 325 436 1 of £13, 3 of
£26, and |
of £20
Reservoir Keeper { Laanecoorie) - .. 3¢ 244 ..
Reservoir Keeper (Lance Creek) .. .. 357 383 I of £26
Reservoir Keeper, Assistant (Hume) .. - 357 383 1 of £26 '
Reservoir Keeper, Asvistant (Lauriston) . 318 344 ..
Reservoir Keeper, Assistant {(Waranga) .. 357 383 1 of £26
Reservoir  Keeper (Wurdee Boluc) (Lake
Lonsdale) .. .. 318 3441 ..
Storekeeper (Constmctlon \\'urks) .. . 416 436 1 of £20
Storeman, Assistant .. . 325 338 ..
Survey Assistant—
Junior—
At 18 years of age .. .. .. - 221
At 19 years of age .. .. .. . 247
At 20 years of age .. .. . . 273 .
Adult .. .. . . 390 436 1 of £26 and
1 of £20
Surveyor, Engineering - A . 416 475 1 of £20, 1 of
£26 and 1 of
£13
Surveyor .. . 416 436 L of £20
Timekeeper, Senior (Construd.mn '\Vorku) .. 416 436 1 of £20
Tunnelling Superintendent .. .. . .. 900 ..
Turncock, Senior .. .. .. .. .. 383
Turncock .. . o .. .. 318 3441
Turncock, Assistant .. .. .. 318 344t ..
Valuer .. .. . .. 475 579 4 of £26
Water Bailiff, Head. . .. .. .. .. 3961 ..
Water Baxhﬂ' Semor .. . N .. 383
Water Bailiff . . .. 318 3441 ..
Water Bailiff (Rehevmg) .. .. N 318 344 LA

t Employees appointed prior to the 18t September, 1945, shall recelve a further Increment of £26
after twelve tnonths’ satisfactory servica on the maximum rate of salary.
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' REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SEVENTH SCHEDULE.

TECHNICAL AND GENERAL Division.

DEPARTMENT OF HEALTH.
MENTAL HYGIENE.
Offices and Rates of Salaries.

Yearly Rate of Salary.
Oflice. P Increments
{Annual).
Minimum. | Maxirum.
£ £
CRIMINAL AND REFRACTORY WARD.
Attendant, Head .. . .. .. .. 494* ..
Attendant, Rolieving Charge .. .. .. 455 .
GENERAL STAFF-—MALES.
Assistant (Male), Grade I. .. .. .. .. 416 ..
Assistant (Male), Grade IL. .. .. .. 325 390 2 of £13, 1 of
£26, and )
of £13
Attendant, Assistant Head .. .. N .. 455 .-
Attondant. Charge .. .. .. . .. 455
Attendant, Head, Grade 1. .. .. .. .. 520%
Attendant. Head, Grade 1I. .. .. .. 494*
Attendant. Hospital .. .. .- 455 .-
Chauffeur, Senior Departmental .. . 360 309 1 of £26 and
1 of £13
Chauffeur, Dupartmentnl .. . . 334 347 )
Chiropodist .. .. .. 416 462 1 of £20 and
1 of £26
Curator of Gardens .. - .. . 396 448* | 2 of £26
Dental Mochanic .. .. . .. 378 404 1 of £26
Engineer .. - .. .. 540 502% | 2 of £28
Engineer \[echamc. Grade I .. o .. 458* .
Engineer Mechanic, Grade IL .. .. - 459* ..
Engineer Machanic, Grade IIT. .. . 377 403 L of £26
cer Mechanic, Senior .. .. .. 484 510% 1 of £268
Farm Manager (Mont Pa.rk) .. .. 4814 510% | 1 of £28
Farm Manager, Grade 1. .. .. 458 471% ..
Farm Manager, Grade 1L .. - . 419 445% | 1 of £26
Farm Manager, Assistant .. .. .. .. 380 ..
Hall Porter .. .. .. 334 386 2 of £13 und
. 1 of £26
Laboratory Attendant .. .. .. 373 412 1 of £26, und
1 of £13
Principal Head Attendant (Mont Park) .. H46% .
Shorthand Writer and Typist (Male), Grade 11 332 410 2 ;f ?13, and
of £26
Supervisor of Catering, Grade I. (Kew, Mont 452 478 1 of £26
Park, Sunbury)
Supervisor of Catering, Grade II. (Ararat, 420 452 1 of £28
Ballarat, Beachwonh)
Therapist .. .. .. . 385 408
GENEBAL STAFF—FEMALES.
Guidance Kindergartner, Travancore Develop-
mental Centre .. . .. 302 341 ..
Housekeoper .. . .. 3841 L. N
Nurse, Principal C‘hwf (Mont, Pn.rk) .. .. 473% .
Nurse, Semur Chief (Kew, Roya] Park, Beech-
worth, Sunbury, Ballarat) . . R ¥ | 404

* Less deductions for quarters and allowances
$ Less for q , ana rations.
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.°

SEVENTH SCHEDULE—continued.

Yearly Rate of Salary. I s
ncrement
Office. — (Annuay.
Minimum. | Maximum.
£ £
GENERAL STAFF—FEMALES—continued.
Nurse, Chief (Mont Park, Ararat, Kew Cottages, . . 421%
Stawell, Janefield, Bundoora)
Nurse, Clnef Recemng House, Ballarat .. .. 4061
Nurse, Assistant Chief N 384
Nurse, Chief, Travancore Developmenta.l C‘entre o 406* ..
Nurse, Children’s Court Clinic .. 350 389 1 of £13, and
. 1 of £26
Nurse, Child Psychiatric Clinic - . 350 339 1 of £13, and
: 1 of £26
Nurse, Hospital . .. 384 .
Nurse, Psychiatric Chmc, Travaneore Develop- -
mental Centre . .. . 350 389 1 of £13, and
1 of £26
Sborthand Writer and Typist (Female), Grade 1. 273 299§ ..
Shorthend Writer and Typist (Female), Grade II. 209 312§
Shorthand Writer and Typist (Female), Grade ITT, 325 338§
Telephonist (Female), Grade I.—
Junior-—
At 16 years of age .. .. .. .. 143 ..
At 17 years of age .. .. .. .. 156 o
At 18 years of age . .. P 169 .
At 19 years of age .. .. .. . 208 . .
At 20 years of age .. .. . .. 234 .
Adult .. .. .. .. 260 286 RN
Therapist, Orgumzlng .. o .. .. 396 ..
Therapist, Senior .. .. o .. .. 353
Therapist .. .. . . .. 31 337
ARTTSANS AND SERVANTS-—MALES.
Blacksmith .. . . .. 377 403 1 of £26
Bricklayer .. .. .. - 377 403 1 of £26
Butcher, Senior .. .. .. .. 377 403 1 of £26
Butcher .. . .. .. .. .. 364 ..
Carpenter, Foreman .. .. . 421 434 .
Carpenter, Senior .. .. .. . 377 403 1 of £26
Carpenter .. .. .. .. .. .. 364 ..
Carter . .. .. .. 312 351
Cleancr and Labourer AN RN .. 202 305 ..
Cook, Senior .. .. .. .. 380 406 1 of £26
Cook . .. .. . 367 ..
Electrical Mcclmmc. "Senior .. .. - 420 ..
Electrical Mechanic . o .. .. '*lu 403 1 of £26
Motor Mechanic .. .. .. o 377 403 1 of £26
Fireman .. .. .. .. .. 341 367 ..
Gardener, Senior .. . .. . 377 403* 1 of £26
Gardener .. .. .. .. .. .. 364 -
General Assistant .. .. . .. 312 338
Laundry Foreman .. .. .. .. 393 408
Laundryman . . .. .. 325 364 )
Motor Truck Driver .- .. . 343 356
Painter, Senior .. .. .. .. 377 403 1 of £26
Painter . .. .. .. .. .. 364 o7
Plumber .. .. .. .. .. 377 T 403 1 of £26 °
Shoemaker, Senior .. . .. .. 377 403 1 of £26
Shoemaker . .. .. .. .. 364 ..
Soapmaker .. .. .. 377 403 1 of £26
Storckeeper (Mont Pa.rk) o . .. 462 488 1 of £26
Storeman, Grade I. . .. .. 416 436 1 of £20
Storeman, Grade 1I. .. .. .. 390 416 I of £26
Storeman, Grade I1I. .. .. .. 338 364 ..
Tailor, Senior .. .. . .. 377 403 1 of £26
Tailor .. .. .. .. .. .. 364 ..
Tinsmith . . .. .. .. 367 393 1-of £26
Upholsterer, "Senior .. .. o . 377 403 1 of £26
Upholsterer . .. .. .. .. 364 ..
Watchman - .. . .. 299 351
ARTISANS AND SERVANTS—FEMALES.
Cook, Head .. .. .. .. .. 322 . o
Cook . .. .. . 298 308 ..
Female Rehcvcr .. .. .. .. 270 283 ..
Hairdresser .. . .. .. 304 317
Laundress, Senior .. . .. AN 301 314
Laundress .. .. .. .. 275 288 . ..
Mess Room Attendant .. . . .. 257 ..
Seamstress, Senjior .. .. .. .. 301 314 .
Seamstress .. .. . AN .. 275 288 Coa.
Tailoress .. . .. .. .. 301 314 ..

* Less deductions for quarters and allowances,
§ Sce Regulation 55 of the Public Service (Public Service Board) Regulatjons,
1 Less deduction for quarters, allowances, and rations,
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REGULATIONS UNDER PUBLIC SERVICE ACT 1946.

SEVENTE SCHEDULE-—Coniinued.

Yearly Rate of Salary. I
ncrements
Office. (Annual).

Minimum. | Maximum.

ATTENDANTS.

Grade I. (in charge of large wards, Relieving
Attendants in large hospital wards, and Senior
Night Attendant in each hospital) .. .. 403 4291 1 of £26

Grade II. (Relieving Attendants in large wards,
in charge of small wards, and other special

N
N,

duties) .. .. .- . 364 3901 1 of £26

Grade 1III. .. AN .. . i 299 351t .
NURSES.

Grade 1. (in charge of large wards, Relieving

Nurses in large hospital wards, and Senior

Night Nurse in each hospital) . .. 345 371 .
Grade II. (Relieving Nurses in large wards, in

charge of small wards, and other special duties) 308 3321
Grade IIL. ..~ . .. .. . 254 203§

t An allowance of £13 a year may be pald to Grade I. Attendants who have completed six
years’ service in Grade I.

t An allowance of £13 a yoar may be pald to Grade II. Attendants or Nurses who have
completed six years’ service in Grade II.

tt An allowance of £13 a year may be paid to officers who have completed five years® service
as Attendants, and have passed the Third Examination.

§ An allowance of £13 a year may be pald to officers who have completed four years’ service as
Nurses and have passed the Third Examination.

NOTE.—When an officer 18 requl{ﬁd_‘u; rctsll‘da at the‘ lgstit\\ltlnn, a charge of £52 a year will be

made (except where otherwise sp n these R for quarters and rations.
Chlef Nurses, Housekeepers, Nurses, Cooks, and Laundresses will be provided with uniforms.
Atlendants will be provided with one tunlc and two palrs of trousers annually.

Salaries of Officers residing in Separate Quarters in the Reserves of the various
Mental Institutions.

Deductions will be made from the salaries of these officers in accordance with the
schedule hereunder :—

Rent .. .. e .. .. .. As fixed

Fuel .. .. .. . .. .. £14 s year
Light .. N . .. .. .. £7 a year
Water .. .. .. . . .. £2 a year
Vegetables . e . .. .. £10 a yesr
Milk .. .. . . - .. £5 a year
Laundry . . . .. .. £7 a year

The Chief Nurses and Housekeepers will be charged £62 a year for rations and
allowances other than quarters.

Rent for quarters will be charged as under:—
For quarters occupied by—

Head Attendants .. . . .. £20 a year
Farm Managers .. .. NS .. .. £20 a year
Mechanics .. .. .. NN .. £20 a year
Engineers .. .. .. .. .. £20 a year
Curator of Gardens .. . .. .. £20 a year
Gardeners . . .. .. .. £20 a year
Chief Nurses .. .- . .. .. £16 a year
Housekeepers .. .. £18 a year

Officers who are allowed Quarters for themselves only and Rations :—
. Deductions will be made from the salaries of these officers as under—
Rent and allowances .. .- .- .. £18 a year
Rations . . e .. .. £34 o year
Officers who are not supplied with quarters will be charged £27 a year for meals
provided in an Institution.

R

D. D. PAINE, Chairman.
E. F. FITZGIBBON, Secretary.

Office of the Public Service Board,
Melbourne, 22nd January, 1951. N

By Authority: J. J GOURLEY. Government Printer, Melbourne.
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