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Factories and Shops Acts,

DETERMINATION OF THE WHOLESALE GROCERS BOARD.

NoTes.-—(a) This Determination applies to the whole of the State of Victoria.

{b) On the 23rd December, 1912, the powera of the Wholesale Grocera Board were extended to ensble it to fix raten for persons
employed in the business of & wine and spirit merchant.

IN accordance with the provisions of the Factories and Shops Acta. the Wages Board appointed to ‘‘ determine the iowest prices

or rates which msy be paid to any person or persons or olasses of persons employed in the busi of & wh le

grooer, including a seller of tea,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in December, 1950, the last Determination of the
Board shall be revuked and replaced by this Determination.

2. ' ’
APPRRYTICRR AND IMPROVERS. ALL OTHEE EMPLOYFES.
Perern- W,
tage ol | Wauee (o AZes per wook.
Basie week. - i e . - -
Wage. :
J—— Within the cities of
.. . £ s d Ballarat and Ben- All other parts of
o O digo, and  the Viotorls whera
Under 16 years of age | 31 210 0 horoughs of this Determina-
16 years of age .l 373 1 6 . g:ﬂb‘lzh“" and - tion applies,
17, " ] 49 1319 6 tapol
18, " o83 |5 056
19 , " O I S I
2 ,, ' .. |10 IS 3 0| Head cellarman, i.~., tha principal smployee £ o d £ o d
. 4 Ix rngaged in teating, blending, rodncmg. or
fining wines or spirits .. 10 2 0 10 5 6
PrororTION (IN ANY PLacE; Leading hand in charge of n'.m-eman (m]y- B
Apprentices. 10 or more storemen .. . . 10 8 6 10 12 ¢
One apprentice to every threes or 8,7, 8, or 9 storemen .. .. .. 10 2 0 10 5 6
fraction of three workers receiving not 1, 2, 3, 4, or 5 storemen 913 6 917 G
lesa than 157k, per weok. Leudmg hand in charge of persons otber than :
‘An indenture of apprenticeship pre- atoremen or of storemen and other permml—
soribed by the Board was approved on 10 or more persona - . . 16 2 0 10 5 6
24.5.1923. 6780r9p«rsons . NN o 913 6 917 6
Improvers. , 2,3, 4,0r 5 pereons .. .. .. 912 0 916 0
One improver to every three or frao- &toreman employod nng]y .. 913 6 917 &
tion of three workera receiving not lesa | All others 9 70 912 0
than 187s. per week.

" Norp.—* i.e;\di;xg—h;lll(i"A;neans.énnaduli employee who. notwithstanding that he may be under the orders of a superior, Lias by
the instructions of his employer one or more adult employees usunally under his direction.
Houss oy Work.

3, The number o! hours to constitute an ordinary week’s work shall be 40, which shall be worked in 5 days Monday to
Friday inclusive.

4. Tmxs or Broixwing axp Expina Worx—
Tlmes of Beginning. Times of Ending. .
Not earfier thun— Not iater than—
7.30 a.m. e 5.30 p.m. . Monday to Friday inclusive.
OvERTIME.

5. The following rates shall be paid for all work done :—

X . { Firat two hours—Time
Outaide the t.\men of beginning and ending work in any day .. . . .. .. i and a balf, thereafter

—Double time.

Within the times of beginning snd ending work, in excess of the maximum number of houra

prescribed in clanse 3 e . . . . .. Time and » half.
Tes Moxey.

6. Any employee required to work avertime for a period in axcess of one hour aftor the time fixed for ending work shall
be allowed three shillings tea money in addition to overtime rates as prescribed for in this Determination.
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TERMS OF ENGAGEMENT.

7. (2) Employees are to be engaged as weekly or casusl employees. A weekly employee is one engaged by the week and paid by
the week, and whose engagement shall be terminable by one week's notice on either side, such notice not 1o be continued from week to
week.

(b) After one full week's work, such notice may be given to a weckly employee at any time, but an employer may pay one week’s
wages in lien of notice.

{¢) Casus] employees shall be guaranteed not less than two hours’ engagement every start.

(d) A weokly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual work
during the days and hours usually worked by such class of employes, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the cmployoee shall be paid only
for the time actually worked.

CasuaL EMPLOYEES.

8. Casual employees, i.e., omployees engaged for leas than two full woeks shall be paid at ordinary wages rate with an addition
of thirty-three and one-third per centum.

HoLipays.

9. Employees, provided their services are not roquired, shall be ontitled to the following public holidays without deduction of
pay:—New Year's Day, Australia Day, Good Friday, Easter 8Baturday, Easter Monday, Labour Day, King’s Birthday, Melbourne
Show Day, Melbourne Cup Day, Christmas Day, and Boxing Day.

Speo1aL RaTtss.

10. Double time shall be the special rato for all work done on Sundays, New Year’s Day, Australia Day, Good
Friday, Easter Saturday, Easter Monday, Labour Day, King's Birthday, Melbourne Show Day, Melbourne Cup Day, Christmas
Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays, then the special rate shall be payable only for the day so substituted.

AnnvaL Horipays.

I1. The annual holidays for employees covered by this Determination shall be in accordance with the provisions, as may be

amended from time to time, of the Faclories and Shops (Annual Holidays) Act 1946 (No. 5111).
REST INTERVAL.

12. There shall be a rest interval of L0 minutes at a timo fixed by the employer between 10 a.m. and 11.30 a.m, ou each

day (Monday to Friday inclusive in each weok) for cach omployee, such time to count as time worked.
. CRBRTIFICATR OF SERVIOR.

13. Any worker when leaving or being discharged from his or her employment shall be given by the employer =

certifioate stating the date when such employment bogan and the date when such employment terminated.
Pay Dar.
14 Payment of wages shall be made not later than Thursday of each week and during the ordinary working hours.

Sior LEAVE.

15. (@} Any employee who, having had at least three months’ servico with the same omployer, is absent from duty as a
result of personal ill health or accident, shall be entitled to sick pay as follows:—
(i) During the first yenr—3} hours’ ordinary pay for cach complete month of service;
(ii} During any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attendanco was due to personal ill health or accident necessitating suck
abgence.

(8) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be
cumulative {rom year to year up to a period mot exceediug the equivalent of 120 hours’ ordinary pay, which shall bo the maximum
amount of leave to which an employee may be entitled in any year of service without deduction of pay.

UxioN ProNto Dav.
16. All establishments covered by this Determination shall close and be kept closed on the day fixed as Union Picnic Day.

First-Atp QUTFIT.

17. In each establishment the employer shall provide and continuously maintain, at a place reasonably accessible to all employees,
an efficient first-aid outfit.
ProvisioN OF PiE HEATER AND BOmine WATER.

18. The employer shall provide a pie heater for the usc of employees and boiling water at meal times.

PERIODICAL ADJUSTMENT OF WAGES.
19. The wages rates for adults set out in clause 2 aro based upon the following basic wage, and, pursuant to the provisions

of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be autoraatically adjusted as
prescribed by clause 20,

Basic WAGE.

Basic Wage Index Number
Place. ‘ (Adjustable). ' Set Assigned.
. . £ s d.
Throughout the State . . .. 8 2 0 Melbourne

ADJUSTMENT OF Basic WaGE.

20. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ¢ all items’ rotail price index
sumbers *’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1951, the amount of the Basic Wage shall be as
prescribed in clause 19.

{¢) During each future successive period beginning with the first pay period to commence in & February, a May, an August,
or a November, the smount of the basic wage shall be adjusted by the following method, namely, by multiplying tho last
published Commonwealth Statistician’s ‘* all items ” retail price index number by the factor -103 taken to ome place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

{d) The wages of “ Apprentices and Improvers” shall be the appropriate percentages as set out in clanse 2, such wages shall be
caleulated to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 28th November, 1950.
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