VICTORIA

GOVERNMENT GAZETTL.

Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as.c newspaper.]

No. 724] FRIDAY, JULY 27. [1951

Factories and Shops Acts. - - —- - -
DETERMINATION OF THE WOOLLEN AND COTTON TRADE BOARD.

Nore.—This Determination applies to the whole of the State of Vietoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board which now has the, power to
“ determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed
in the trade of :—

() manufacturing woollen,- worsted or cotton woven material or wool tops;

(b) spinning textile yarns (but not spinning or preparing silk yarn) "—

*(c) manufacturing or preparing carpets, braids, tassels, ribbons, labels, or elastic webbing;

(d) the mercerizing of cotton yarns; '

(e) the printing of woven fabrics —

has made the following Determination, namely :—

1. That, as from the beginning of the first pay period to commence in May, 195], the last previous Determination of
this Board shall bo revoked and replaced by this Determination.

JUNIORS.
Wages PER WEER oF 40 Hours
2. (a)
Woollen and Worsted Sections.
Percentage Percentage
Males, of Male —_— Females, of Female _

Basic Wage. Basic Wage.
£ s d £ s d
Under 16 years of age .. . 37 3 60 Under 16 years of age .. . 49 35 6
16 years of age . e 43 316 6 At 16 years of age N . 54 312 0
18} years of age . .. 47 4 3 6 At 16} years of age .. - 61 4 1 6
17 years of age . " 3l 411 0 At 17 years of age .. .. 66 4 8 0
174 years of age .- .. 36 419 6 At 17} years of age .. .. 72 416 0
18 years of age . .- 67 319 6 At 18 years of age .. . 77 330
18} years of age - .. 74 611 6 At 18% years of age .. . 83 511 0
19 years or age .. .. 80 72 6 At 19 years of age .. .. 89 519 0
104 vears of age - . 90 8 0 0 At 194 years of age .. - 95 6 7 0
20 years of age - . 95 8§ 0 0 At 20 years of age .. . 100 613 6
20} years of age s .. | 100 plus ls. 819 0 At 204 years of age .. -« { 100 plus 7s. 7086

No. 724.-4818/51.—PrIcE ls. 6D,
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JUNIORS-—continued.

Waaes PER WEEK OF 40 HoUrs-—continued.
Other Sections.

Perccntage Percentage
* Males, of Male -_ Females. of Female —_—

Basic Wage. Basic Wage.
£ s d £ s d
Under 16 years of age .. B 37 3 60 Under 16 years of age .. .. 49 3 5 6
16 years of age . . 43 316 6 At 18 years of age . s 54 312 0
164 years of uge .. . 47 4 3 6 At 16} years of age .. .. 60 4 16
17 years of age .. .. 51 411 0 At 17 years of age - .. 66 + 8 0
17} years of age e . 56 419 6 At 17} years of age .. .. 73 416 0
18 years of age . .. 87 519 6 At 18 years of age . . 78 5 3 0
18} years of age . . 74 611 6 At 18} years of age .. .. 84 511 0
19 years of age .. .. 80 72 6 At 19 years of age .. . 89 519 0
194 years of age . .. 90 8 0 0 At 19} years of age .. . 96 6 7 0
20 years of age o .. 95 8 9 0 At 20 years of age .. .. 100 613 6

20} years of ago . . 100 818 0

PROPORTION (within any factory).

The proportion of juniors employed shall not exceed two to cach employee receiving not less than the minimum

adult rate, in determining the proportion of juniors to employces receiving the adult rate each shift shall be taken into
account separately.

(b) Changes in rates to be effective from the beginning of the first pay period to commence after the attainment
of the prescribed age.

(c) A junior female, after four years’ expericnco in the industry, shall be paid the rates prescribed for an adult female
in the classification in which she is employed. -

OTHER EMPLOYEES.
ApULT MALES. ’ ’ i
Woollen and Worsted Section.

@
Wi W
—_ :#es |>er eek
£ s d.
Wool Sorting Department—
Assistant foreman and/or overlooker . o o . .. .. .. . 1113 0
Wool sorter B . o . .. .. 1 8 0
Wool Store, Wool Scourmg and Ca.rbomsmg Dcpartmen'o— i
Assistant foreman and/or overlooker . . . .. . 1t 3 0
Neutraliser attendant overlooking bowls in carbomsmg pla.nt ’ 1012 6
Wool scourer and/or carboniser (other than foreman) responsible for ml\mg of hqum‘s and workmg of bowls 1012 6
Neutraliser attendant .. o .. . . .. . .. . 10 7 0
Acid bowl attendant . . .. .. .. . .. .. . .. 10 7 ¢
Burr crushing machine attendant .- . . . .. . . 10 5 0
Dryer attendant . . .. . 10 5 0
Trucker, presser and storems.n and/or packer substanmally employed as such .. .. N 10 5 0
Dock band . .. T - 105 0
All other machine operawrs and/or attendants (mcludmg breaker and’ fce(lcr) . . 10 5 0
Waste and/or Willeying Process— . .
Assistant foreman and/or overlooker o . .. .. . . . .. 1 3 0
Leading hand . .. N .. .. .. i .. . .- 1012 0
Blender, bedder and blend oiler .. ! 10 6 O
Ragger machine, waste-breaking, garnet machme. shoddv shaker machine or blendmg machine attendant 10 5 0
Waste-sorter, baler and presser, including presser of noils . .. . .. .. 10 5 0
Collector, conveyor and other attendant .. .. .. .. .. .. .. .. 10 5 0
Carding Department—
Asdistant foreman and/or overlooker ) .. .. .. .. it 3 0
Leading hand, head fettler, and/or man responslble for grmdmg cards .. .. .. o i0 12 O
Tettler and/or card grinder’s assistant . . .. .. . . 10 7 0
Attendant employed on condensors or cans .. . .. . .. .. .. 10 5 0
Man employed on feeds .. . o .. . Lo .. - o .. 10 5 0
Combing Department—
Assistant foreman and/or overlooker . . o . .. .. . . 11 3 ¢
Leading hand .. . .. .. . .. .. o . - .. 1012 0
(Comh mechanic .. .. .. .. . .. .. .. .. .. 10 9 0
Comb minder .. B .. .. - . .. .. .. .. - 10 7 0
Backwash machine opumtor .. .. .. . .. 10 7 0
Strongbox, gillbox, punchbox and/nr ﬁmthg Uillmx attendant . .. . o . 10 5 0
Pin Setting Department-—
Assistant foreman and/ur overlooker .. .. .. .- .. .. .. .. 1113 0
Pin sctter— .
Ist year's experience .. e . .. .. .. . . 0 0 0
2nd year’s experience .- SN .. . o .. .. o .. 10 6 0
Thereafter— .
Comb circle and/or French comb cylinder setter .. - .. . . - 1i 8 0
Faller pib setter and/or porcupine setter .. .. .. .. .. .. .. wig o
Roller Covering Department-—
Roller coverer— .
1st wurq c\penmcv .. . .. - . .. .. o .- 918 ¢
2nd year’s expencnu .. e .. . .. .. .. .. P 10 4 0
’lhcrpuftvr .. . .. .. .. - .. . . . e 10 16 ¢
Roller coverer’s assistant o . .- Ve . . .. oo 318 0
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OTHER EMPLOYEES—continued.
Apurr MALES—continued.
Woollen and Worsted Section——continued.

- Wages per Week
of 40 Hours.
£ & d.-,
Drawing, Spinning, T'wisting and Winding (mx,ludmg “'t,ft) Departmant—— . .
Assistant foreman and/or overlooker .. .. .. .. 11 3 ¢
Leading hand .. .. . .. .. .. . P e 10 12 0
Jobber .. . .. .. . .. .. .. .. .o . 0 9 0
Winder (fully automatm) .. .. .. .. .. .. e . L 0 7 0
Winder .. 10 5 ©
Gillbox, drawing frnme, V&elghbox, ﬁmshmg box, reduumg, rovmg, spuuung and/or t.mstmg ﬁ'umc attendant, 10 5 0
Tape hand Core - . . 10 5 0
Taker-off examiner .. .. . .. .. e .o F .. . 10 6 ¢
Deoffer .. .. .. .- .- . e . . .. 914 0
Mule Spinning Depurbment— '
Worsted :—
Assistant foreman and/or overlooker .. . .o .. . .. . . 11 3 0
Man in charge of one pair of mules .. . . . . 1016 0
Roller coverer (covermg rollers for mule and French spl.nmng depa.rtment) .e . .o 10 6 0
Piecer .. . .. .. . . . .. 10 5 0
Woollen :— . . .
Assistant foreman and/or overlooker .. .. oo .. . . 113 0
Man in charge of one pau' of mules . . 1012 ¢
Piecer . . . Ve . 10 5 ¢
Warping Department—- -
Assistant foreman und/or overlooker .. .. .. .. .. .. .- .. 11 3 0
Combined warping and sizing machine operator .. . . PR 1013 0
¥ancy warper, warper on double-faced rugs, WArper using wavmg attachment T e s — . 1013 ©
Plain warper and/or bheamer .. .. . .. .. .. .. 10 7 0
Size machine hand .. .. .. .. .. .. . e ! .. .. 10 6§ ©
Creeler .. - . oo e . 917 0
Warp Drawing-in and Wutp 'lwmt.mg in Deput,ment—- R ;
Assistant foreman and/or overlooker . .- .. . . L1 3 0 e
Warp typing machine operator .. . .. .. i .. P .10 3 0
Drawer and/or twister-in— . i
1st year’s experience .. .. .. N . e e e . .. 917 0
2nd year’s experience B .. .. .. .. . .- . .. 10 4 0
Thereafter— .
Drawer-in .. .. .. .. .. .. .. .. e .. 1019 ¢
. Twister-in .. . .. .. .. e T e e e PP 1013 o©
Warp tier . .. . .. . .. .. . . .. 10 .1 0
Weaving Dopn,rtmem,-—-
Assistant foreman and/or overlooker o .. .. .. . . o’ . 1113 0.,
Loom tuner— :
Jacquard looms—
1st year’s experience . . .. .. .. e R .. 101 0
2nd year’s experience . .. .. . .. P .. . 10 8 0
Thereafter .. .. .. . . .. et e . .. 11 8 0
Box looms— .
1st year’s experience .. . . .. .. .. . . Ce. 10 1 0
2nd year’s experience . .. .. .. .. .. .2 .. e 10 8 0
Thereafter .- .- .- .. . .. .. e .. .. 11 8 o
Automatic looms—-
st yeaxs experience . .. . . .. v . .. . 10 0 0
2nd year's expenence . . .. .. .. . . . .. 10 7 0
Thereafter . . .. . . . T . . 1 3 0
Plain Iooms—
1st year’ 5 experience . . . 918 0
2nd year’s experience . .- .. 10 6 0
Thereafter . . . . . 1 2 0
Pattern weaver .. .. . .. 10 16 0
Weaver— .
Firet six months’ experience .. AN .. . P .. . o . 101 0
Thereafter .. . .. . .. - . .. . . . 10 8 0
Card and/or chain maker .. .. .. . .. . . . . 10 5 0
Beam lifter and loom gaiter .. . .. . .. .. . .. . 0 a0 -
(,rev percher .. . . . . . . o . . 10 5 0
(irey percher’s assistant .. . .. . . . . . .. . 10 0 0
Piece taker-in .. .. .. .. .. . et e .o .. .. 10 0 O
Battery filler . . .. o .. . o .. .. 914 0
Piece Scouring Department—
Assistant foreman and/or overlooker .. .. .. . .. .. .. .. 11 3 0
Leading hand .. . .. 1012 ¢
Piece-scouring and/or w: uhmg umchme, m!.llmg and /m' piece carhomzmg mchtne operator . .. 10 7 0
Wet crabber operator .. . . .- .. .. 10 7 0
Hydro extractor operator. . .. .. . .. . .. i . 10 5 0
Piece scutching machine nttendnnt .. . . . . .o .. . 10 5 0
Mangle and/or wringer operator .. .. . .. .. .. .. .. .. 10 5 0
Grey room attendant .. .. . . .. . .. .. .. 10 4 0
Bagging machine attendant N .. . .. .. . 0 3 ¢
Dyeing, Yarn Scouring and/or B]eachmg Depnrtment—- . .
Assistant foreman and/or overlooker e .. .. .. .. .. .. 11 3 0
Leading hand . .. .. .. .. .. .. . o 10 12 0
Man responsible for w exghmg dye-stuﬂ's .. .. .. i . e .. .. 10 8 ¢
Man employed on non-shrink process .. .. . .. .. .. .. .. 10 7 0
Wet crabber operator .. .. . . .. .- . .. .. 1 7 0
Hydro extractor operator. . .- .. .- .- i 50
Man employed on bleach tanks, dvu machines or vnts, steamer or dryer attendant . .. .. 10 5 0
Conditioning house employee {wherever employe ) .. o .. e . . . 1010
Conveyor .. e .. P .. o .. .. .. 010
Hank stripper .. .. . . e e .. 914 0
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OTHER EMPLOYEES—continued,

* ABULT MALES—Ccontinuéd.
" Woollen and Worsted Section—continued.

Victoria Gazetté

“atgos per Week
40 Hours,

Fxmslnn Department—
Assusta.nt foreman and/or overlooker

Leading hand .. I . iy .

Sulphur house hand (for time engaged on sulphur house work)
Examiner of finished oloth ..

Examiner of finished cloth assistant . .. .

Percher during finishing process .- . . .. ..
Picce carboniser .

Man engaged ‘on- unshrinkable ﬁnmhmg proooss

Cloth outting or cropping machine atwndn.nt

Web crabber operator .- e .. .
Dry milling machine attendant .. .. . . .. .
Tenter and/or stenter attendant

Raising machine attendant - .
Brushing and/or steaming- ma.olune attendanh . N .
Dry blowing machine attendant -.-. s - .. '

Dewing machine attendant NS . " I
Napping machine attendant . .. . .. .. . . .
Cloth facing machine attendant - .. .. .- .- . N ..

Selvedge stamping machine attendant

Pile beating machine attendant .- )

Electric press operator

Rotary press operator .. - - - - - . - -

Press getter or other press u,ttendant .
Rigging, folding and/or cuttling machine attendant

Tiger machine attendant . .
Mechanical cloth shn.nkmg msohme attendant .
Passer of domestio flannel-and/or blankets. . .
Other operators and/or attendants . e

Fingering Yarn Department—
Assxsta.nt forenmn and/or overIooker .. .. .. .

Sulpbur bouse employee (ior z:mo on sulphar houuo work) .. . .
Scouring machine attendant . . -

Liquor tank, dye and/or bleach mauhme a.tt,euduut . )

Drying machine attendant- ..

Conditioning house employee (wherever employsd) .

Conveyor . .. ..

Hank stripper and/or pullar .. .. .. ..
Warehouse (Yarn and/or Cloth)—

Assistant forem&n and/or overlooker .. .. .. . .. - .

Leading .
Rollmg und/or blocking machine attendant
Employee responsible for cutting measured lengths from ﬁmshcd cloth
Storeman, packer, baler and/or despatcher
General—
Man'in charge water aoftemng plant
Wool-top packer .
Yarn storeman .. -
Recorder
Storeman and/or packer (not elsewhero lncluded)
Qiler and/or cleaner . .
Other adult males in any section not elsewhero included ..

« Cotlon Section.
Leading hands—
Leading hand in charge of more than -geven employees——l()s per -week cxtra
Leading hand in charge of not more than seven employees—>5s, per week extra

Spmnmg.
Bale store—
Man in charge of recenpt of bales, storage -and puttmg mixings dmm
All other adult males . . o
Blow room— . :
Blow room major
Leading hand where no blow-room ma]or omployed
Scutcher tenter .. . .
Feoder .. N .. .. ..
Carding—
Card room jobber .. ..
Stripper and grinder
Stripper .. o
Derby doubler . .- . .
Condenser tenter .. ..
Can tenter - .. e ..
Lap carrier . .. .. .
Combing—
Needler—
st year’s experience .. .. o
2nd year’s experience .. .. ..
Thereafter .. . .. .. .
Jobber .. . .. . ree
Comber tenter .. .. .
Sliver and/or ribbon lap tenter ..
Draw frames—
Draw-frame tenter . . . . e .. .
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OTHER EMPLOYEES—continued:
ApvLr Mavps—continued.
Cotton Section—continued.

N —_— ‘ Wa%u per Weak
Spinning—continued.

Stubbers— £ s d
Slubber tenter .. .. . .. .. . 10 5 0
Backer tenter .. .. .. .. .. . . 914 0

Intermediato—

Intermediate tenter .. .. . .. .. .. . . 10560
Back tenter .. .. .. . .. . . . . 914 0

Rovers—

Rover tenter .. . . .. .. . 10 5 0
Back tenter .. .. .. . . . .. 9514 0
Ring spinning—
Ring jobber . .. . o - . . o ) 1016 0
Ring spinner N .. . .. . . . . 10 5 0
Head doffer s .. .. . .. = . . 10 0 0
Doffer and/or gaiter .. . . .. . . . 914 0

Mule spinning— .

Maan in charge of one pau- -of mules - .. .. . . 1016 0
Piecer .. . .. C . .. . 101 0
Winding and reeling—
Widing jobber .. ce . . . . 1016 O
Automatic Winding machine attendant . .- . . N .. 10 1 0
Winder and/or Reeer . . ‘e . .. 10 3 0
Packer .. .. .. .. . 917 0

Doubling and cabling—

Doubling jobber - .. NS . . . .. 10 18 0
Doubler, twister and/or cabler .. . . . . .. 10 6 0
Doffer .. . o .. o . e . . .. 914 0
General~-
Roller—coverer .. . o .. . . 1018 0
Roller—coverer's assistant, .- . 918 0
Yarn warehoussman (in charge of more thnn thres opemtnves) . e 1016 0
Yarn warehouseman (in charge of three or less than three opora,mve-) . . 10 6 0
Yarn warehouse operator and/or attendant . . . . 10 1 0
Hard.waste-breaking machine feeder . - . . s 10 0 0
Linker of hanks for dyeing and ble&chmg . .. . e 914 0
Tapeman and/or bandman . . .. . .. 914 O
Recorder . .. 10 3 0
Layer-on, set welgher and/or bobbin carier . .. 914 0
Storeman and/or ker . .. . . 917 0
Laborer (trucker, condltloner, wheeler and/or oarner) - .. .. . 914 O
‘Waste man Ve .- .. . ve . 918 0
Sweeper .. .. .. . . .. . 914 0
Oiler and/or oleanel‘ . . . 10 1 0
All adult males in any section not elsewhere speoxﬂed e . . 910
Weaving.

Winding—

Winding jobber . . .. o .. . . 1016 0
Automatio wmdmg mnehme attendant .. . NS . . . 010
Winder . e o .. . .. .. 10 3 0
Warpmg and Beammg— :

and/or beamer .. .. - . . . 10-7 0
Creeer.. . e . .. . . . 917 0
Sluher-suer—]’.eadmg hand if no foreman employed . 11 8 ¢
Assitant slasher-sizer .. . .. .- . 10 56 0
Slasher’s laborer o o .. .. . 917 0
Dry taping machine oporabor i . . . 10 56 0
Dry taping machine operator’s assistant .. . i . . 917 ©

Warp Drawing-in u.nd tvnstmg-m—

Drawer-in . .. .. .. . . 10 9 0
Twister-in .. .. . . . .. 10 9 0
Warp tier-in (hand) . .. .. .. .. . .. 10 6 ©
Warp tying-in nmclune nttenﬂdn’b .. . . - . . 10 0 ©
Reacher-in . .. .. . . . . 917 ©
Loom tuning—
Automatic and jacquard loom tuner—
lst year's experience .. . .. Yo 101 0
2nd year's e'spenenee .. i . . 1016 0
Thereafter .. . . .. .. 11 8 0
Box loom tuner—
lst year’s experience . . . .. 1011 ©
2nd year's experience .. . . .. .. 1016 0
Thereafter .. - .e . o . f . . o 2o
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OTHER EMPLOYEES-—continued.
ApuLT MALES-—continued.

_ Cotton Section—continued.

Victoria Gazette

Wages per Week
ag ;0 ple-lours

Wearving—continued.

Plain loom tuner—

Ist year’s experience - .
2nd year’s experience A .. .. . ..
Thereafter .. o - .. o .. ..
Weaving—
Weavers—
1st six months’ experience
Thereafter ..

Beam lifter and loom ga.lter ..
Battery-filler and/or weft carrier ..

Bleaching, dyeing and finishing (Yarn and/or clotb)—

Dye house storeman . .

Grey-room warehouseman .. ..

Dye house machine operator and/or st,bendant .. .

Sanforising machine attendant . . ..

Plaiter .:

All other bleach house a,nd/or ﬁmahmg ma.chme opera.bors and/or a.ttendants
General—

Cloth warehouseman (in charge of ﬁmshed cloth) o, . .

Cloth warehouseman . .. e ..

Card and/or chain maker e .. . ..

Cloth picker et .. .. . . ..

Reocorder . .- . .. . ..

Yarn warehouseman .. .. .. .. .. N

Cloth examiner—finishod cloth .. . .. . .. ..

Splicer and creeler . .. .. .. . .. .

Oiler and/or cleaner

Machine operator and/or ‘attendant not elsewhere speezﬁed

Adult males in any section not elsewhere specified

.. Miscellaneous ;Sacta'on. i

Braids, Tassels, Labels, and Ribbons.

Leading hand in charge of more than seven employees—10s. per week extra.
Leading hand in charge of not more than seven employees—5s. per week extra
Loom tunor—

Ist year’ 8 axperlence .. .. .

2nd year’s experience .. . . ..

Thereafter
Jaoquard card cutter—

1st years experlence e . .. o ..

2nd year’s experience .- . .. o . .

Thercafter . .. .. .. A
Card handler and/or c}mnger e . .. .. ‘e
Weaver—

st six montha’ expenonce .. o . . s

Thereafter . . . . . -, i
Warper .. .. T . o s .
Twister-in . . . .. . .. ..
Braiding machine opcra.bor . o a . . .. o
All other machine operators and/or a&tend&nts' e .. ..
Oiler and/or ocleaner .. . e .. .
Winder .. . o . .. .. .. e -
Recorder .. . o .. .. .. .
Storeman and/or pa,ckur . o . .. .. . .
Cord twister .. _ . .. .. .. ..
Cord spinner o AN . ..
Other adult males not elsewhere spemﬁed . .. .. ..

. Carpets.

Leading hand in charge of more than seven employces—10s. per week extra.
Leading hand in charge of not more than seven employees—53 per week extra.
Yarn Production Department—
Man in charge of one pair of spumu:g uwlee o
Card fettler . . o .. ..
Teasing machine nt.tenda.nt - . .. . .
Garnet-machine attendant -

Attendant employed on condensors and/or “foeds ..

Piecer .. Coee e

Dye house— X .
Leading hand -, . .o

Machine uperabor and/or a-tteudunb i v .., . . o
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OTHER EMPLOYEES—continued.
Apvrr MaLES—conisnued.

Miscellancous Section--continued.

No. 724.-~July 27, 1951

D — Wage: r Week
og iop%oum.
Oarpets—-contmuecl £ s d.
Winding departmenb-—
Leading band in wmdmg . 1012 0
Slasher size hand . 1010 0
Beamer o .. . .. .. .. o .. 10 2 ©
Bobbin winder .. .. .. . . . .. . 10 2 0
Cheese winder .. .. .. .. .. . .. N . 10 2 0
Weaving department—
Loom tuner—
Gripper loom, spool gripper loom, lebon, quuard and spool Axminister looms—
lst year’s experience . .. 0w 10
2nd year’s experience .. .. .. .. . .. 1010 0
Thereafter .. .. .. .. .. . . .. 11 8 0
Wilton plain loom—
1st year’s experience.. . .. = . . - 918 0
2nd year’s experience .. .. .. .. .- .. . 10 70
Thereafter .. .. . .. .. . .. - 1 20
Weavers— -
anper loom, spool gripper loom and spool Axminister loom— '
“1st six months’ experience .. . .. . .. .. .. . 10 4 ©
2nd six monthe’ experience .. .. . .. N .. . . 1010 0
Thereafter .. . .. .. i, . .. “ 1016 0
Wilton, ja.cqua.rd loomm—
lat six monthe’ experience .. . i . .- . 10 4 0
2nd six months’ expenence - .. .. . .. 1010 0
Thereafter .. . .. .. .. .. o . 10 14 O
Wilton plain loom . .. . - .. . 10 8 0
Loom creeler .. .. . .. .. . . 918 0

Finishing department—

Shearing machine . .. .. .. . .

Brushing . . . .. .. ‘e

Steaming machine .. .. .. N ..

Roll and measurmg machme

Back starching .

Other machine operator and/or uttendzmt ‘e
Warehouse—

Leading hand in warehouse .. .. . .. .. ..

Other warehousemen .. .. .. e . . et o
General—

Solderer N .. . .. .. .. .

Card stamper .. .. AN .. .

Oiler and cleaner .. . ..
Other male labour not elsewhero Spe(uﬁed . . .

Blastic Webbing.

Leading hand in charge of more than seven employees—10s. per week extra.
Leading hand in charge of not more than seven employees—bs. per week extra.

Loom tuner-—
1st ye&ra experience .. .. ..
2nd year's experience e .. ..
Thereafter .
Textile mechanic—
st years expeience .

2nd year’s expenence
Thereafter A e .. .. e . . e
Weaver—

1st six months’ experience ..

2nd gix months’ experience .. .. .. .. .- . .

Thereafter .. . - . . . . . .
Braider—

lst year's experience- .

*2nd year’s experience . .. . .. . ..

Thereafter .. .. e .. o - .. =
Rubber—coverer—

1st years experience ot . . .- i N

2nd year’s experience e .. .. . . e

Thereafter .. .. . . P . ..
Warper .. .. Lo . C e . ..
Rubber warper ..

Dye house employees

Winder . . .. . . ..
meshmg machine operator . . .. . .-

Yarn storeman . e .. -

Storeman; packer and/or desp&tcher . .. .. .

Oiler and/or cleaner .. .. . . C ..
Other adult male not e\sewhen specxﬁed .. . .. . .-

—

(=4
WD LI RO Y
(==Y Fy—F—1

10 12

[=R~]

Tl 10 5
.. 10 &

—_
(=1
=
SCOS

——
(==
bt

O @ -

—
(=R}
-
W -

Pl
oo
—
-y

et
(=R=}
"t

— 00 by

et
=}
b OGS Q100 =T 00 2

COOCOCOORLOOOD SO0 VOO OOS Coo



—)

No. 724.—July 27, 1951 5168 Victoria Gazetter

OTHER EMPLOYEES——continued.
ADDLY MALES—continued.

Miscellaneous Section—continued.

—_— Wl?es per Weck

Mercerising. £ s d

Loading hand in charge of more than seven employees—10s. per week oxtra.
Leading hand in charge of not more than seven employees—5s, per week extra.
Warp mercerising—

Man in charge .. .. e .. . o o . . 1013 0
Machine operator and/or uttend&nt .. .. . . .. .. .. .. 10 5 0
Quiller operator Amd/or sttenda.ut .. . . . . . o .- 10 3 0
Twister . . . .. .. .. AN .. . 10 5 0
Reller .. .. - .. . . .. .. .. e .. . 10 3 0
Winder . .. .. .. .. . .. .. .. .. .. 10 3 0
Yarn storeman .. .. .. .. . .. . .. . . 10 10
Packer and/or despatoher .. . . .. .. . .. .. .. 10 6 0
Oiler and/or cleaner " .. .. .. . .. . .. 10 1 0
Other adult males not elsewhere speoxﬂed B o . . .. . .. 9 1 0
Printing.

Leading hand in charge of more than seven employees—10s. per week extra.
Leading hand in charge of not more than seven employees«-58 per week extra. . .

Roller machine printer . . . . . .. 1016 0
Man engraving designs on copper rollers .. .. N .. . .. 10 16 0
All other employees engaged on roller machine prmtm‘, process . .. . .. .. .10 5 0
Textile and Fabric printer (hand painting) .. . . .. .. .. .. o] 1011 0
Textile and fabric printer (screen printing)— . .. -
Ist six months’ expenenca e .. . .. e . o e 818 0
Thereafter . . .. .. .. .. . .. . 10 8 0
Printing room and/or soreen room assistant . e .. o . . 917 0
Measuring blocking machine operator and/or ‘attendant . .. .. .. . .. 10 5 0
Calendar operator and/or attendant . .. .. .. . .. 10 6 0
Dye-house—machine operater and/or attendant .. .. . .. e - .. 10 56 0
Stenter operator and/or attendant .. .. .. . .. .. .. . . 10. 6 ©
Pestoon dryer attendant .. . .. .. . 10 6 0
Leading hand employed on steammg .. e N 1011 0
Leading hand employed on colour mixing .. .. .. .. .. .. . 1011 ©
Colour mixing assistants . .. B . .. .. o . .. 10 1 0
Warehouse—operator and/or “attendant .. o N .. .. e .. o 10010
Roller grinder . .. .. PN .. o .- .. “ 10 6 0
Examiner of finished fabrios - .. . .. .. . .. .. o 10 6 O
Recorder .. . .. .. .. .. .. .. e . .. 10 1 0
Storeman aud/orpaoknr . .. . . .. . .. . .. .. 917 0
Percher .. . .. .. e . .. . .. .. 10 6 0
Qiler and/or oleaner .. AN .. . .. . .. .. 101 0
Other adult males not, elsewhere apeolﬂed . .. .. . .. . . .. 910
ADULT FEMALES.
(e)
Woollen and Worsted Section.
Wages per Week of 40 Hours.
b Firat Three Second Three
Monthy’ Months’ Thereatter.
Experience. Experience.
. £ s d £ s d £ e .d.
Combing department— !
Comb minder .. .. .. .. 616 0 72 8 79 0
Back-wash machine attendant . . . 616 0 72 6 7 80
Strong-box, gill-box, punch-box, md/or ﬁ.mshmg gll[ box attendant 616 0 720 7 80
Drawing, spinning, twisting and Winding (including weft) department— '
Gill-box, drawing-frame, weigh-box, ﬁmshl.ng-box. reducmg, rovmg, spmnmg
a.nd/or twisting frame attendant i 616 0 720 7 80
Winder (fully automatic) e T 8616 0 72 8 790
Winder 618 0 720 7 80
Roller-coverer (covenng rollers for mules and french spmnmg depnﬂ.ment) . 618 0 720 7 80
Taker-off and examiner . .. . 616 0 720 780
Doffer . . . . o s 618 0 619 0 720
Warping depa.rt.men .
Fancy warper, warper on double-faced rugs and wa.rper u.smg wavmg nttaohment 616 0 76 0 714 0
Plain warper e L 616 0 788 711 0
er 618 0 720 -7 80
Warp drawing-i in and wnrp twmtmg-m deparzment-—-
Warp tier and/or reacher-in .. 616 0 720 780
Weaving . department—
Pnttemweuver e .. e .. .. .. .. 8§10 810 8160
Weaver PR .. . .- . 816 0 750 714 0
Ba.tteryﬁller e " . . 618 0 619 © .7 20
Mending department— . 1
Amnistant forewoman .. .. ‘e . . .. . 811 0 811 ¢ 811 ¢
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OTHER EMPLOXEES—ommmud‘
ApvLr FEMALES—condinued.
Woollen and Worsted Section—oontinued.

Wages per Week of 40 Hours.
First Three Becond Three
Months' Months* Thereafter.
Experience. Experience
£ 8 d £ 8 d £ 4 d

Mending department—continued.

Examiner and passer of pieces after mend.mg .. .. . .. 780 790 8§ 1 0

Worsted mender and/or darner . .. . . .. 7530 750 714 0

Other menders and/or darners .. . . . 618 0 730 71 0

Other examiners and/or passors of pleoes . o . .. 618 © 72 0. 78 0 °

Knotter and burler .. o .. .. .. 616 0 720 7890

Picker .. .. .. .. - . .. 6186 0 720 780

Whipping machinist .. . .. .. .. .. . 616 0 720 780

Rug fringer . .. .. .. .. .. 616 0 720 7 80

Numbering machine operat,or . . .. . . 618 0 720 78 0.
Fingering yarn department (mclud.mg warehouse)—— .- X

Hank reeler .. .. . . .. 616 0 720 78 0

Examiner of hanks .. . .. .. .. .. .. 6168 0 720 780

Balling machine attendant . .. .. .. .. 616 0 720 780

Maker-up of shade-cards and/or maels A .. . 818 0 720 78090

Buncher, bundler and/or tier .. . .. .. .. .. 616 0 706 7 6.0

Parceller and/or hoxer .. . . . .. - 618 0 720 780

Ticketer and/or tabber . .. .. .. . . 616 0 7086 78580
Warehouse (Yarn and/or cloth)—— "

Machine operator and/or attendant . .. .. .. i 616 0. 720 7.80

Other warehouse employees, including packer .. .. .. [ 618 0 619 0 720
General-—

Recorder . . e e . . . 616 0 720 780

Sorter of noils a.nd/or wasto .. e 8618 0 720 7 890

All other females in any section not elsowhere spe(:lﬂed o 616 0 616 0 616 0

Colton Section.

Carding— .

Can tenter .. .. . . - NS .. 618 0 72 6 - 780
Combing—

Comber tenter . . .. . . .. 616 0 7286 780

Sliver and/or ribbon lap tenter .. .. o .. .. 616 0 710, 760
Drawing—

Draw frame tenter .. 616 0 720 780
Slubbers—

Slubber tenter .. .. .. .. .. . . 616 0 72 0 7840

Back tenter .. . .. .. .. .. . . 618 -0 619 00 | 7 2 0
Intermediate —

Intermediate tenter .. .. .. .. .. .. 618 0 720 780

Back tenter .. .. . .. .. .. .. . 616 0 619 0 720
Rovers— . .

Rover tenter . .. .. = NS .. 616 0 720 780

Back tenter .. .. .. . . . .. 618 ¢ 819 0 720
Ring spinning— }

Heed doffer .. .. .. .. 780 78090 780

Ring spinner .. .. .. . .. . . 618 0 720 780

Doffer and/or gainer .. 818 0 619 0 720
Winding and/or reeling—

Winder and/or reeler .- . .. . . 616 0 720 780

Automatic winding machine attendant .. .. .. . 616 0 716 770
Doubling and cabling—

Doubler, twister and/or cabler .. . 616 0 720 7 8¢
. Doffer .. . . .. .. 618 0 619 0 720
General—

Roller-coverer .. .. .. 616 0 720 7 80

Roller-coverer's assistant . . .. .. .. . 818 0 619 0 720

Recorder .. .. . . . .. . 618 © 720 780

Yarn tester u.nd/m' meer o .. .. .. .. 616 0 708 750

Packer . 618 0 819 0 720

Adult females in any section not elsewhers speclﬁed 616 0 618 0 618 0

Weaving.

Winding—

Winder .. .. .. .. .. w|—-. 618 0 720 780

Automatic winding machine attendant .. . .. .. .. 616 0 716 7790
Warping and beaming— <

Warper and/or beamer .. .. .. .. 616 0 720 711 0-

Creeler . . . 616 0 610 0 720
Warp drawing-in—

Drawer-in .. .. .. .. .. . .. . 720 780 714 O

Twister-in .. .. .. .. .. . .. . 72 0 7 80 714 0

Reacher-in .. . .. N 8616 O 720 780
Weaving— .

Weaver o 616 0 76 0 714 0

Battery-filler and/or weft, carrier o ‘e 618 0 618 O 720
Grey room— N R

Cioth examiner and picker .. . .. . .. .. 616 0 720 780

Machine operators . .. . . e .. 8616 0 720 780

. or- 18- 06 k27 80

Assistant machine operatom o = . v e kel -8 18



No-7244-July 27, 1951 5170 Victoria Gazette

OTHER EMPLOYEES—continued."
éignup Fzmu.ns—-com;‘nued:

Cotton Section—continued.

Wages per Week of 40 Hours.

. - — First Three Second Three
ey e ot e m e = e —— . . . Months* Months" Thereafter.
Experience. Experfence.
R £ s d £ s d £ s d
Weaving—continued. o
Warehouso—
Warehouse employee .. .. e .. .. .. 616 0 619 0 720
Packer, Parceller and/or de.spatcher .- . . .. . 616 0 72 -0 780
Cloth examiner-—finished cloth : 740 790 81 0
Foldmg, rolling or block machine uttenduut 616 0 720 780
Automatic guillotine attendant e 616 0 720 780
Folders and feeders .. 616 0 | 619 0 720
Warehouse machinists 616 0 720 7 80
Warehouse finishers .. . .. 816 0 720 78 0
Decoudon attendants .. 616 0 720 780
Warehouse employees (towel sectzon) nor elsew here Speclﬁed (mcludmg hooker,
cutter, mmmer, folder ‘and/or parcetlor) .. 616 0 T2 0 780
General— ° :
R,euordet- .. ot . o 616 0 720 78 0
Splicer’ and creeler o . .o . o . 616 0 619 0 720
Hand. wash women .. . .. . 618 0 720 7 890
Adult femnles in any section not elswhere apecxﬂed 816 0 616 0 616 0
Miscellaneous Section. |
Braids, tassels, labels and ribbons—
Weaver . . . o o . .- 616 0 730 714 0
Warper . - e e 616 0 730 11 0
Other machine opemtors and/or attendants . o .. . 616 0 720 7 80
Recorder . .. .. . 616 0 720 780
Warehouss emplovees, mcludmg packers . .. .. .. 616 0 619 0 T2 0
Winder .. . . . 616 0 720 780
Finisher ~ .. . . . 616 0 720 78 0-
Cord spinner . .. .o .. .. 616 0 720 7 80
Tassel hands (cordn e) - . 616 0 720 7 80
Other.adult females not eisewhere speclﬁed . 616 0 616 0 616 0
Carpets— R .. .
Assistant forewomen und/m- overlooker AN . . .. 8 3 0 8 3 ¢ 8 3 0
Weaver .. .. .. . . 616 0 75 0 714 0
Setter.and spool setter .. AN .. . . o 616 0 7386 711 0
Creeler .. .. .. .. .. . 616 0 72 0. 780
Threader ‘. . . .. .. - N .. 616 0 720 780
Examiner-and mender N N . . 616 0 720 7 8 0
. Card stamper and lacer , e e N . 616 0 720 7 80
Winder 616 © 720 78 0
Whipper, fnnger, trimmer and pxcker 616 0 720 7 80
Other ‘machine operators and/or attendants 616 0 720 780
Other ;females not elswhere specified 616 0 616 0 618 0
Elastic webbmg—- s . . '
Warper : .. . A .. . .. 616 0 7.2.0 780
Winder .. .. .. .. .. . .. 616 0 i20 78 ¢
Examiner, and carder .. . . o . . 616 0 72 0 780
Tagging machine operator, .. . .. . .. 6186 0 720 780
Packer and/or despatcher . .. - .. 616 0 619 6 72 0
Other: adnlt females not elsehwere speclﬁed 616 © 616 0 616 0
Meroemmg— T ..
Quiller operutor and/or attendant. o . i 616 0 720 7 80
Reeler, . .. .. .. .. 616 0 72 0 78090
Winder; ., .. ..' i e F. . - .|, 6186 0 .7 20 7 80
Packer . 616 0 8619 0 720
Recorder 616 0 720 780
Other adult fcmales not elsewhere specxﬁed 6186 0 616 0 616 0
Printing-— .
Technical  drawer n.nd/or designer .. .. .. 616 0 720 7 8 0
Textile fabric printer (hand painting) .. .. ot 616 0 720 780
Textile fabric printer (screen printing) .. 816 0 619 0 720
Printing room and/or screen room assistant 616 0 720 780
Examiner of finished fabrics .. 616 0 720 .7 80
Percher - .. 616 0 720 7.8 0
Perohar’s* ‘assistant 8616 0 619 0 7.2 0
Storewomen .. 618 0 619 0 720
Recorder . 616 0 619 0 720
Packer and /or wa.rehouse woman . 616 0O 619 0 720
Measuring and blocking machine opemtor and or attendnnt 616 0 720 7.8 0
Other “adult female employees not elsewhere specified 616 0 616 0 616 0

L

0 Tijo wages of adult fomales include : loading of 2s. 6d,
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ADDITIONAL PAYMENTS.

3. (a). An employee who is employed as first-aid man or woman and who holds a first-aid certificate shall be paid 10s.
per week extra, :

(b) Employers shall provide proper facilities for the protection df cmployees engaged in loading end unloading soda ash
from delivery vehicles by hand; in the event of such facilities not being so provided, the employer shall pay each employee
whilst so engaged the sum of Is. per hour extra.

(¢) An_employee required to clean wool scouring pits which are in an unusually dirty or offensive condition shall he
paid at double ordinary rates whilst employed in the cleaning of the pits. N R LT
(d) For picking over hales of wool wastc or tags which are in an offensive or obnoxious condition, an employes shall be paid
1s. per bale. in addition to his ordinary pay.
(¢) Employces engaged in dye houses, operators of machines in the wool scouring and wet finishing departments and
employees on liquor tanks in bleaching departments shall be paid an additional allowance at the rate of 5s. per week.

(f) An cmployee employed as blender or blending machine attendant, who in the course of duty is réquired to blend
angora, rabbit hair and/or rabbit kemp with other fibres, shall be paid an additional allowance at the rate of 10a. per week
whilst o engaged.

(g) Men employed on breaking-up double-dumped bales shall be paid an additional allowance of 6d. éer, bale whilst
80 engaged.

%) Employees who in the course of their normal duties are called upon to work in a dust chamber in a cotton mill
shall be paid the sum of 5s. per week extra whilst so employed. N ’ -

PAYMENT OF WAGES.

4. (a) Wages shall be paid weekly not later than Friday. “

(b) Wages shall be paid during working hours; shift workers finishing work on Friday mornings shall he paid their
wages before ceasing work; any employee kept waiting for his or her wages beyond the ordinary working hours shall be
paid at overtime rates for such waiting time. ’ : . ' .

(c) Where the services of an employee are dispensed with wages shall be paid to him on the day ‘of dismissal or
forwarded to him by post on the day following. ' ' .

(d) Not more than two days’ pay of each employee shall be kept in hand by an employer.

DEDUCTIONS FROM WAGES,

5. No deductions shall be made from the wages of any employee for any purpose except with the written comsent of
the employee or by reason of statutory compulsion or any order of a Court. .

]
PayMENT BY RESULTS SYSTEM.

Piecework. . . Lo
6. (a) Any employer may fix piecework rates for any process: Provided such rates enable adulé employees of average
capacity to earn at least the minimum weekly rate prescribed for their respective classes with the addition.of 18 per cent.
A schedule of such piecework rates shall be postéd in the mill or factory. : :

(b) Piecework rates now paid may be re-adjusted by employers to meet new circumstances created bj' this Determination
before the expiry of six months from the date on which this Determination comes into force but thereafter suoh rates shall
not be altered except by mutual agreement between the employer and pieceworkers concerned. )

(c) Effects shall be given in piecework earnings to alterations of the male basic wage and the female ‘basic wage made
in accordance with the provisions of clauses 28 and 29 of this Determination. For that purpose an employer may alter his
piecework rates in accordance with sub-clause (b) hereof or he may observe the following provisions :—

At the end of each working week, the aggregate earnings of each pieceworker for such week chall be ascertained,
and where such pieceworker has worked on each and every day ordinarily worked in such week, auch
aggregate earnings shall be increased or decreased—

(i) in the case of males, by the sum by which the male basic wage has been increased or decrsased in
accordance with the provisions of clause 20 of this Determination; and
(ii) in the case of females, by the sum by which the female basic wage.has been increased or decreased
in accordance with the provisions of clause 29 of this Determination. . .
but where the pieceworker has not worked on each and every day ordinarily worked in such week, then the
aggregate earnings shall be increased or decreased by a part of such sum (proportionate to the number of
days worked, calculated to the nearest penny.

(‘d) Where an employee has worked part of the week on piecework, he or she shall be entitled to his or her earnings in
full for the actual time worked in piecework if the earnings are higher than the minimum rate for such time.

{¢) Adults and juniors doing the same operations shall be paid the same piecework rates.
(f) As far as practicable different grades of work shall be equitably divided between pieceworkers.

R (9) A pieceworker who also instructs learners shall receive 10s. per week in addition to piecework earnings for the
first week, 7s. 6d. for the second week and 5s. for the third week, but at the end of the third week shall not be called upon
to continue instructing a learner unless paid 3s. per week in addition to his piecework earnings.

(k) Weavers on commencing a warp shall be provided with a ticket on which shall be entered particulars of class of
work, the number of picks per inch, length of cut, speed of loom and price per cut. ‘
. In the fixation of weavers’ incentive rates, extra shafts over eight and shuttles over two shall be taken into
consideration. ]
(i) A pieceworker (adult or junior) called upon to perfrom work before the usual starting time or after the usual
finishing time on any day Monday to Saturday (inclusive) shall be paid in addition to his or her normal piecework rate :—
(i) for the first three hours on any one of such days—at a rate per hour equivalent to 1/80th. of the weekly
rate preseribed for an adult employee of the same sex employed on the same work; and
(ii} for any overtime extending beyond such three hours—at a rate per hour equivalent to 1/40 th of the weekly
. rate pregeribed for an adult employeo of the same sex employed on the same work.
Youths under 18 years of age and females who work overtime extending over ten hours in any week shall, for any
overtime beyond such ten hours, be paid the rate prescribed by paragraph (i) hereof.

(j) -Pieceworkers ‘on ‘the employer's premises at the employer’s request ready and willing to work shall for each pay
period receive at least the time rate prescribed for their occupations. R

. . Bonus Payments, o

" . (k) In all establishments in which tasks are set and employees are paid for extra production,. the tasks shall be 80 Bet 83 to
permit adults of average capacity and juniors of average capacity over the age of 17 years to earn at least 15 per centum
above ‘the respective rates prescribed by this Determination and so as to permit juniors of average capacity in the age group
under 18 years and up to 17 years inclusive to earn at least 20 per cent. in addition to the respective rates presoribed by
this Determination. . ‘ > o

# - () Adjustments and/or alterations of the-bases of bonus rates shall be subject to mutual agreement between the
employer and the bonus workers concerned. R+

-
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- Mixep Foxorioxs.
. ! "4:7Ani ¢mployes engaged for: more. than half of one day-or shift on. duties carrying a higher rate than his or her
classification shall be paid the higher rate for such day or shift. If for less than one half of one day or shift, he or she
shall be paid the. higher rate for the time so worked.
Houss. .

‘8: Forty hours shall. constitite & weok’s work, such hours to be worked by day workers in five days (Monday to
Friday inclusive) (but this shall not apply to oilers and/or cleaners, or men engaged on maintenance work) and by shift
workers;in accordance with clause.10 hereof.

OVERTIME.

9. (a) Overtime shall be paid for work performed before the usual starting time or after the usual finishing time of
oach shift 'at the rate of.time and o half for the first three hours on any day Monday to Saturday (inclusive) and double
time thereafter. i

. (b), The usual starting and/or finishing time in any factory or part thereof shall not be altered except on seven days’
notice to the appropriate shop steward. :
- (c), Employees .required to work.overtime for more than one hour without being notified on the previous working day
or earlier that they will be required to work shall either be supplied with a meal by the employer or paid 3s. each. If
the notice is given and overtime is not worked (exceépt as a result of a breakdown in machinery or plant) the tea money
prescribed herein shall be paid.

(d) Juniors under eighteen years of age for each period of overtime worked shall be paid 6d. up to two hours and 3d.
for each additional hour or part of an hour in addition to their overtime earnings, and any tes money to which they might
be entitled. Provided that the said sums of 6d. and 3d. shall not be payable to pieceworkers working overtime.

(é) Youths under eighteen years if age and females required to work overtime shall be paid overtime at the rate of
time and a. half to. s maximum of three hours in any nne day Monday to Saturday inclusive and ten hours in one week,

and double time thereafter.
. Compulsory Overtime.
(f) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such reguirement. '

’ SHrrTS. '
10. Shifta as hereunder set forth may be worked in the industry :—

(@) A day shift for males (except those provided for in sub-clause (c} hercof) shall be worked between the hours
of 7 a.m. and 6 p.m., Monday to Fridey, inclusive and between the hours of 7 a.m. and 12 noon on
Saturday.

' (b) By mutual arrangement between an employer and his employees the hours of duty prescribed herein for night
shift workers may be worked in four shifts without payment of overtimo.

' Under any such arrangement, all hours of duty beyond nine hours, even if they come within the
starting and finishing: time of & shift, shall be paid for at overtime rates.

(¢) Subject to the provisione hereafter appearing, females shall be prohibited from working between the hours
' _of 9 pm. and 7 a.m.
Male juniors under 18 yeurs of age are prohibited from working after 9 p.m.
Female employeea and male juniors under 18 years may be required to work between the hours
¢ ' of 6 a.m. and. 9 p.m., subject to the following conditions :—
(i) Payment at the rate of 2s. 8d. per shift extra.shall be mado for each shift other than day shift.
4 (ii) (a) Woollen-and Worsted Sections an additional 6d. per shift shall be paid for each shift commenocing
before 7- a.m.

(5) Cotton and Miscellanecus Sections—Time and a half shall be paid for all work performed between
6 a.m. and 7 a.m.

(iii) Time and a half shall be paid for all time worked after noon on Saturday.

(iv) No employee under the age of 16 years shall be employed before 7 a.m.

(v) (1) No short shift for females under these provisions shall be substituted for any existing afternoon

' : or night shift carried on by male labour.

(2) Whero two shifts of females are employed by virtue of these provisions as well as o night shift of
males, at least one shift of females shall be dispensed with, if and when it is desired to work only
two shifts.

R (dy Male employees 18 years of age or over engaged on shifts other than day shift shall be paid-at the rate of

15s. per week in addition to the ordinary rates payable to day workers, irrespective of whether such shift
ia regarded as intermediate, afternoon or night shift, whether permanent or rotating.
Provided that employees engaged on a permanent night shift shall be paid at the rate of £1 per
week in addition to the ordinary rate payable to day workers.

‘ {e) Short shifts of male employees: over 17 years of age may be worked at the discretion of the employer. For
work done on such shifts (other than work done between noon on Saturday and midnight on Sunday)
payment shall be made at the rato of 15s. per week of 40 hours, in addition to the rates payable to day

' . shift workers.

(f) As far as practicable, employees shall work shifts in rotation.

-

(g) Subject.to the provisions of sub-clause (c} hereof, for all work done by a shift worker on Saturday afternoon,
time and a half shall be paid until 5 p.an. and double time thereafter. All time worked by a shift worker
between midnight on Sunday and 7 a.m. on Monday shall be paid for at the rate of time and a half for
the first three hours and double time thereafter.

(k) An employee who i3 required to change from one shift to another without two days’ notice of such change
of shifta shall be paid 10s, extra as compensation, but this shall not apply during day period when power
restrictions are in operation.

(i) Shift workers may be roquired to work until the completion of thoir shifts on holidays without the payment

v of holiday rates; Provided they are not required to work on the night shift commencing on & holiday.

5 Where a holiday prescribed by this Determination is observed on & Monday, shift workers may be
given time off on the shift commencing on the Sunday night preceding a holiday and in such event shall be.
required to work on the usual night ghift commencing on the holiday, without additional pay: s

- Provided that where an employoe works two complete shifts on a holiday, both shifts shall be paid
for as holiday shifts, .
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I'eeMs 0F ENGAGEMENT.

11. {a) Except as hereinafter provided employment shall be by the weck. Any employec not speoifically engaged as
a casual employee or as a part-time employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the working week or
by the payment for forfeiture of a week’s wages, as the case may be. -

(¢) Notwithstanding anything elsewhere m this clause, the employer shall have the right to dismiss an employeo without
notice for inofficiency, neglect of duty, malingering or misconduct, in which caso wages shall be paid up to time of dismissal
only, or to deduct payment for any time the employee cannot be usefully cmployed because osm any strike or through any
breakdown in machinery or any stoppage of work by any cause for which the employver cannot resonably be held
responsible or for a stand-down of employees at any time when no work is offering. Provided, however, that subject to the
continuance of existing practices in the weaving section of the industry, any worker starting work shall be entitléd to at
least half a day's pay and any pieceworker to half a day's work. , :

Provided further that in the ease of any power stoppage that any cmployec required to attend for work in accordance
with this clause and does so attend shall be paid as for at least two hours’ work at time rates; and provided that payment
shall be made at time rates to an employee who is kept on the employer's premises at the direction of the management in
excess of two hours.

{(d) A casual or part-time employee is one engaged as such. Such an employee for working ordinary time-shall be
paid per hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs.

{e) Subject to existing weaving practices in sub-clause (c) hereof, employees become entitled to payment .under this
Determination if ready, willing and available for work at the times and during the hours usually worked by him. .

{(f) Where the employer terminates the employment of an employee within two weeks prior to a day on-which o
holiday occurs and such employee is re-engaged within a period of two weeks after such holiday or holidays, the employee
shall he paid for such holiday or holidays preseribed by this Determination, provided that such employee has been employed
by the employer for a period of at least two weeks prior to the termination of employment.

MeaL Hours.

12. (a) A meal interval of not less than 45 minutos and not more than one hour shall be allowed each day: Provided
that by mutual arrangement betwecen the employees and the employer a shorter meal time may be fixed, in which case it
shall not bo less than 30 minutes.

(») Timo and a half rates shall be paid to any employee required to work during his meal hour. No employee shall
be compelled to work more than five hours without a break for a meal. Provided, however, that where three shifts aro
worked and it is mutually arranged, there shall be no break for meals, but employees may toke their meals in the employer’s
time as opportunity offers.

(¢) An employee engaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ordinary rates
herein prescribed whenever instructed so to do. .

(d) Each employee shall have a meal interval fixed and having beon fixed, it shall not be altered except by mutual
agreement, or in tho event of an emergency such as a power breakdown.

HoLipay aNp SunNpay WoRx. i

13. (a) Subject to the limitations mentioned hereinafter employees shall be entitled to the following public -holidays
without deductions of pay: —

New Year's Day, Australia Day, Good Friday, Easter Saturday (in establishments working a six-day week), Easter
Mondsy, Labour Day, King’s Birthday, Anzac Day, Christmas Day and Boxing Day, or any other day observed in lieu thereof
or observed by local custom and substituted for one of the days hersinbeforc mentioned. In the metropolitan district of Mel-
bourne, Melbourne Cup Day shall be substituted for King's Birthday. 1 .

(b) Picco workers shall be paid for such holidays even though not worked at the ordinary rates payable to employces
on time work doing the same class of work. . .

(¢) Where an employee is abscnt from his or her employment on the working day or part of the working day before ‘or
after a holiday without reasonablo excuse or without the employer's consent, the employee shall not be entitled to 'payment
for such holiday. .

(d) When an employec is absent through illness or other rcasonable cause from his or her employment for .a period
exceeding fourteen days, the employeo shall not be entitled to payment for any holidays occurring during such period of
absence :

Provided that where an employer consents to an employee having leave beyond fourteen duys above-mentioned, pay-
ment shall be made for such holiday or holidays occurring in the period of absence.

(e} Production work in any factory is prohibited on Sundays unless in extra-ordinary circumstances. Provided that
this sub-clause shall not apply to employees engaged in the production of wool-tops.

(f) All work done by time workers on the holidays prescribed in sub-clause (2) hercof and all work done by time
workers on Sundays shall be paid for at the rate of ordinary time in addition to the ordinary rate; all such work done
by piece workers shall be paid for at the ordinary rate payable to employecs on time work doing the same class of work in
addition to such piece-work earnings.

(9) All employees engaged on repairs or remewals of the employer's plant or machinery necessary for the resumption of
work the next foliowing working day or for maintaining the continuity of electric light and power (not including the
installation of new machinery) shall, if worked on holidays and Sundays, be paid at the rate of time and a half.

() Part-time employees shall, in respect of public holidays, bo paid only at the rate actually being received by them
at such time. :

(i) For all purposes of this clause, employces shall be entitled to the following public holidays without deduction of pay :—

9th May, 1951
13th November, 1951.

SicE LEAvE.

14. (z) An employes who is absent from work on account of personal illness or on account of injury by accident arising
out of and in tho course of his employment, shall be entitled to leave of absence, without deduction of pay, subject to the
following conditions and limitations :— ) .

(i) He shall not be entitled to paid leave of absence unless he has been in the service ot the employer concerned
for at least three months immediately prior to such absence,

(ii) Ho shall not be entitled to paid leave of absence for any period in respect of which he is entitled to worker's
compensation,

(iii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of
the absence.

(iv) He shall prove to the satisfaction of the employer that he was unable on_account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed. For such purpose the employer may
require an employee to make a statutory declaration verifying the cause of hig absence.

(v} He shall not be entitled in any year to leave in excess of 40 hours of working time nor fo payment -in excess
of 40 hours at ordinary rates nor in the case of an employeo working short shift, payment in excess of a
week’s wages for such shift. .

() A picceworker entitled to paid leave of absence under this clause shall be paid at the time work rate applicable to
his classification. .

(c) “ Year™ for the purpose of sub-clause (a) hereof shall mean & year of service in the employ of the employér
concerned. : . .

(d) Part-timo employees shall, in respect of sick leave, be paid only at the rate actually being received by-them at
such time,
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ANNUAL LEAVE.
Pertod of Leave,

15. (a) A period of fourteen consccutive days’ leave shall be allowed annually to an employes after twelve months’
continuous service (less the period of annual leave) -as an employee in any one or more of the occupations te which this
Determination applies. :

Seven-day Shift Workers.

(8) In addition to the leave hereinbefore prescribed seven-day shift workers, chat is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
seven-day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in
sub-clause (a) hereof increased by half u day for ecach month he is continuously engaged as aforesnid.

Annual Leave Exclusive of Public Holidays. -
{c) Subject to this sub-clause the annual leave preseribed by this clause shall be oxclusive of any of the holidays
proscribed by clause 13 of this Determination and if any such holiday falls within an employee’s period of annual leave and
is obscrved on a day which in the case of that employee would have been an ordinary working day there shall be added to
the period of, annual leave time cquivalent to the ordinary time which the employee would have worked if such day had not
been a holiday, . :
,+ Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whercot shall be upon him to
attend for work at- his ordinary starting time on the working day immediately following the last day of the period of his
"annual leave shall not be entitled to be paid for any such holiday.

Broken Leave.
. (d) The annual leave 'shall be given and taken “in a continuous period or, if' the employec and the employer so agree,
in’ two separate. periods and not otherwise, . ’

Caleulation of Continuous Service.
{e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has heen
" ‘mado merely with the intention of avoiding obligations hereunder in respect of leave of absence:
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer; or .
(ili) any absence with reasonable cause proof whereof shall be upon the employce.

In cases of personal sickness or accident or absence with rcasonable cause the employeo to become ontitled to the
benefit of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such
absence of his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the
estimated duration of his absence. A notification given by an employece pursuant to clause 14 shall be accepted as a
notification under this sub-clause. :

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not he deemed to
break the continuity of service for the purposes of this clause.unless tho employer during the absence or within fourteen days
of the termination of the absence notifies the employee in writing that such absence will be regarded as having broken the
continuity of - service. .

In cases of individual abscntecism such notice shall be given in writing to the employee concerned, but in cases of
concerted or collective absenteeism notice may be given to employces by the posting up of a notification in the plant, in the
manner in which general notification to employees are usually made in that plant and by posting to each union whose
membors have participated in .such concerted or collective absentecism a copy of same not later than the day it is posted
in the plant, ;

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which case it shall be deemed to have reachod him in due course of post.

In calculating the period of tweive months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account -
in calculating the period of twelve months’ continuous service.

K Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or payment in lieu thercof for any period in respect
of which leave or a payment in licu thereof has been allowed or made under the clause herehy varied. The annual leave
shall be allowed at the rate of 63 hours for each completed one month of continuous service. The period of annual leave
to be allowed under this sub-clause shall be calculated to the nearest day any broken part of a day in the result not
exceeding half a day to be disregarded.

© Where the omployer is 2 successor or assignee or transmittec of a business if an employee was in the employment of
the employer’s predecessor at the time when he became such successor or assignec or transmittco the employee in rospect of
the period during which he was in the service of tho predecessor shall for the purpose of this clause to be deemed to be in
the service of the employer.
' R Culeulation of Month. .

" {g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the Iatest month in
question has the samo date number as that which the commencing day had in its month and if there be no such day in

. such subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

h) The annual leave provided for by this chulﬁg: shall be allowed and shall be taken and except as provided by sub-
clauses (1) and (1) hereof payment shall not be mad¢ or accepted in licu of annual leave.

Time of Taking Leave.

¢ (4) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the
dato when the right to annual leave accrued and after not less than two weeks’ notice to ‘the employee.

Leave Allowed Before Due Date.

© {j) An cmployer may allow annual leave to an employee before the right thereto has accrued due. but where leave is
taken in such u ease a further period of annual leave shall not ‘commence until after-the expiration of the twelve months in
respect of which annual leave had been taken before it accrued. ) .

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has acerwed due and
the omployee subsequently leaves or is discharged from the service of the employer before completing the twelve months
continuous service in respect of which the leave was granted the employer may for cach onc complete month of the
‘qualifying period of twelve mophhs not sgerved by the employec ded}lct from whatever remuncration is payable upon the
termination of the employment onc-twelfth of the amount of wage paid on account of the annual leave, which amount shall
not include any sums paid for any of the holidays preseribed by clause 13 of this Determination.
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Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages except a seven-days shift worker who shall be
paid the amount of wage he would have received in respect of the ordinary time which he would have worked had he not
been on leave during the relevant periods. For the purposes of this sub-clause and sub-clause (I) hereof wages shall be at
the rate prescrived by clause 2 of this Determination for the occupation in which the employce was ordinarily employed
immediately prior to the commencement of his leave or the termination of his employment, as the case may be. Payment
in the case of employees employed on pieco or bonus work or any other system of payment by results shall be at time rates.

Part-time employees shall, in respect to annual leave, be paid only at the rate actuslly being received by them at such
time.

Proportionate Leave on Dismissal.

{!) If after one month's continuous service in any qualifying twelvo-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee the employee shall be paid
at his ordinary rate of wage of 6% hours at the same rate in respect of each completed month of continwous serviee after
that date, the service in each case being service in respect of which leave has not been granted hercunder.

Anrnual Close Down.

(m) Where an cmployer closes down his plant, or a section or scctions thereof, for the purposes of allowing annual
Iaav]e to all or the bulk of the employees in" the plant, or section or sections, concerned, the following provisions shall
a| —

e (i} He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not. then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or
more of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid
one-sixth of a week’s wages in respect of each completed month of continuous scrvice performed since the
close of his last twelve-monthly qualifying period.

(iii} The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concerned is re-opened for work. Provided that all
time during which an employee is stood off without pay for the purpose of this sub-clause shall be deemed
to be time of service in the next twelve-monthly qualifying period. N

(iv) M in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsoquently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee, he shall be entitled to the bencfit of' sub-
clause (I} of this clause subject to adjustment for any proportionate leave which he may have been allowed
as aforesaid.

LIMITATIONS. -
16, (a) Where practicable each machine must be stopped when being cleaned, the cleaning to be done i:;‘his or her
working hours by the employee whose duty it is to do so. L

() No female shall be required to lift or carry any article or goods weighing more than 30 lbs. without one assistant
for every 30 lbs. weight.

(¢) No male employee under eighteen years of age shall be permitted to operate tho rotary hydros and milling machines
in the finishing department. .-

(@) Work on “ wet crabbing ” in the dye house shall be confined to adult employces.
(¢) No female shall be employed in the wool sorting or wool scouring departments.

(f) Work in the dye house and bleach house shall be confined to adult male cmployees except where, juniors are
employed there for training purposes;.but this clause shall not prevent the continued. employment of juniors already
employed on such work. 'Z

{7} To each pair of mules in the Spinning Department one adult shall be employed as “in charge ” thereof.

GENERAL.

Hot Water.
17. (a) Employees shall be provided with hot water free of charge.

Seats for Female Employees. N
(6) When requested by employees, and where practicable, suitable seats shall be provided by the employer for
female employees in positions handy to their work.
Rest Room.

{c) In factories where ten or more female employees are employed a properly ventilated rest room shall be provided by
the omployer for the use of such female employees. It shall contain a suitable couch, stretcher, two casy chairs and a
rubber hot water bag.

Dining Room. o
(d) Proper dining-room accommodation shall ho provided by the employer for the use of the employees.
First Aid. : C L
(¢) In each mill or establishment the employer shall provide a properly equipped first-aid chest at a place or places
reasonably accossible to all employees. Such chest shall, as to its contents, comply with any State Acts or Regulations in
force from time to tine. °

Clothing. . . .
(f) When requested by the Union representative the employer shall provide employees working in the wool gé:onring.
dye house, willy house, bleach houss, milling and “scouring, yarn dyeing and pieco carbonising (except piecc drying)

departments with suitable protective clothing, such as gloves and top hoots or clogs and (when working with acids) aprons.
Employees shall take reasonable care of clothing so provided. ’ .

Cleaning Materials. . .
(7) All materials and appliances required for the clesning of machinery shall be supplied by the employer free of charge.
Changing Accommodation. . A
(h) Separate dressing accommodation shall be provided by the employer for male and female employeos.

An employer shall, at some reasonably convenient place on his premises, provide a suitable locker for each employee in
his mill or hanging facilities which afford reasonable protection for employees’ clathes. T
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Washing Facilities.

(i) Adequate washing and sanitary facilities shall be provided in ‘sl factories and, whero possible, warm'running water

shall ‘be available:for washing. .
Tea Break. .

(j) Female cmployees shall bo allowed a period of not less than ten minutes for rest and refreshment during cach day
or shift, to be taken at times to be mutually arranged. Reasonable facilitics shall be provided by the employer for female
employees to have refreshments during such intervals'if they so desire:

Provided i~ )

(i) that such period shall not be allowed within one hour of commencing or finishing work for the day or for a
meal break; and . )
(ii) thisf sub-claused shall not apply to employees working a short shift who are allowed crib time without deduction
of pay; an
(iii) that employces shall conform to such arrangements as the employer may make to ensure the continuity of
*machine operations.
- Floor Coverings.

{k) Where practicable, suitable floor coverings shall be placed before machines and no employee shall be called upon to

stand on a bare concrete or brick or stone floor when operating or attending to a machine.

Guarding Machinery.

{1) Nothing in this Determinution shall be deemed to overrido or limit any Statc law relating to the safeguarding of
.machinery for the protection of employces from accident. ' .

Lighting Facilities.
(m) Adequate lighting facilities shall be provided in all factories.

- Drinking Water.
{r) Clean and wholesome drinking water shall be provided in places easily accessible to all employecs.

. E _ Heating and Cooling Facilities.
@ {o) Adoquate heating systems shall be provided in all factories to maintain satisfactory working -conditions during cold
weather.
.Provisions shall be made in all factories to maintain air movement in order to keep temperaturcs as low ‘ws practicable
during hot weather.
. Respiralors.
(p) Respirators and goggles shall be supplied for the use of employees whon cleaning out dust-tower pit in cotton mills,

Vacuum System.
{g) A- vacuum system. of ,card stripping or .an individual unit system of dust oxtraction shall be installed .and kept
working in all card rooms in the cotton section. For hand stripping 6d. per complete set shall be paid in addition.tv an
employee’s ordinary rate of pay.

Norice Boarps.
18. The employer shall permit "a notice board to be erected in a prominent .position in his establishment upon which
representatives of the Union shall be allowed to post notices in connexion with Union meetings or other legitimate business
- of the Union, provided such notices are not objected to by the management.

. Lo ‘DETERMINATION POSTED.
19. A copy of this Determination shall be posted by cach employer in a prominent and aceessiblo place on the factory
premises.
SHOP STEWARDS. '
20. Shop stewards to the number of one in each department shall be recognized by the employer and not more than
three of such shop stewards shall be allowed time off ‘during working hours to interview the employer if there is any
legitimate complaint. A

RigHT OF ENTRY.

2]1. The Secretary or Branch Scoretary of the Union or any person authorized by the Union, shall have the right to
entor any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or non-
working time. - . - .

1f any official so authorized makes himself objectionable during any such visit,” his right to visit may .be determined
by the employer affected.

. C L Uniox CONFERENCE DELEGATES.
22. Delegetatos of the Union not exceeding two from each factory shall be granted leave without pay to attend Union
conferences provided that reasonable notice has been given to the employer and that such absence will not unduly interfere
with the business of the employer.

CERTIFICATE OF SERVICE.

23. An employee, if ho or she asks for it, shall -be entitled on termination of service, to a certificate of length of
servioo with an employver and the nature of the work which he or she was employed upon,

Tote AND WaaEs Book. :

24. () An employer shall keep a time and wages book or record in English showing the name of cach employee,
the sge and/or. experience of ench employee, paid as u junior under clause 2 of this Determination, the occupation of cach
-employee, the hours worked cach day or each week and the wages and/or allowance paid ‘cach week. .

(8)-{i) When any junior-¢mployee is engaged, the employer shall obtain and file in records a certificate or declaration as
to the age and experience of such junior employee, which shall be open for inspeetion as provided herein. -

(i) Any employee giving misleading or false information as to his or her experience and/or age shall e liable to
ponalties for breach of this Determination.

i (¢} The time occupied by an employec in filling in books or in the making of records shall be treated as time of
duty, 'but this does not apply to checking in or out at the beginning or end of duty.

(d) The time nnd wages book or record shall be open for inspection to a duly accredited official of the Union during
the usual office hours at the employer’s office or other convenient place; Provided that no inspection shall be demanded
unless the Secretary of the Union or the Branch Secretary or organizer of any division suspects that a Dbreach of this
_Determination is being or has been committed : Provided aléo that only one demand for such inspection shall he made in
any ‘one fortnight at the same establishment. . . L
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OursipE WORKERS.

25. (@) No work of any description or class covered by this Determination shall he done or performed oxcopt in the
factory or workshop of an employer affected by this Determination unless a permit has been given to an employce by the
Secrctary for Labour to work outside such factory or workshop.

(b) An employer shall not have more than onc outside worker for every twenty indoor workers or fraction thereof.

{c) An outside worker shall bo deemed to be a person who works by himsclf or herself and is not employed in
a workshop or factory.

(d) The outside worker shall not work during any part of the day inside & workshop or a factory.

(e} Outside workers shall be paid the rates prescribed in this Determination.

(f) Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with
their work.

{g) Where an employer delivers and/or colleets the work of such outside workers, the outside workers shall not be
charged for such delivery and/or collection.

(k) Outside workers shall not employ any labour whatever except members of their own families.

" (1) Outdoor workers shall be paid for annual leave and for each public holiday prescribed by this Determination
which occurrs during the period of their omployment, such payment to be on a pro rate basis in proportion to the amount
their aggregato carnings bears to the annual time rate carnings plus L3 per cent. of an indoor worker doing similar work,
payable on termination of employment or annually: Provided that such payment shall not exceed by moro than 15 per cent.
the total amount to which such indoor workers are entitled to annually.

(j) Record Book.—An omployer who has work done elsewhere than in his factory or workshop shall keep a record book
in English which shall contain a correct account written in ink as follows :— .

(i) The namo and address of the outside worker.

(i) The number of articles and description of the work given out,

(iii) The price paid for such outside work.

(iv) The record book shall be signed each week by each outside worker verifying the accuracy of the amount of
wages received.

(v) The record book shall be open for inspection at any time by any authorized officer of the Department of
Labour.

(k) No cmployer shall, except as provided hercin, requirc or order or cause to be performed or contract for tho
perfromance of work of any class covered by or referred to in this Determination (including the work of preparing any
material for manufacture or materials so prepared)— .

(i) in any place other than his usual workshop or factory; and/or
(ii) by any person or persons other than his omployees usually employed at such workshop or factory.

(!) Nothing herein contained shall affect the right of an employer affected by this Determination to contract, sub-
contract, let or sub-let to any person employing not less than four persons, exclusive of members of his own family, who
conducts a workshop or factory, and is affected by this Determination.

LurraTioN OF EMPLOYER’S LIABILITY.

26. Whero an _employer has made a payment to an employee which payment purports to be a payment of the wages
payable under this Determination to the employee for any period such employee shall not recover from his employer any
further sums prescribed by this Determination in respect of any services rendered to such employer during such period, unless
within a period of three calendar months after the last day of such period a domand in writing of such further sum claimed

has been given to the employer by the employee.

DEFINITIONS.

27. (@) (i) “ An assistant foreman and/or overlooker " is a male employse who under the direction of the management;,
supervises the work of eight or more other employees.

(ii) “A leading hand ” is an employee who, under the dircction of the management, supervises the work of ‘a shift
or gang of other employees not exceeding geven in number.

(i) ““ An assistant forewoman” i8 a female omployee who, under the direction of the management, supervises the
work of eight or more other employees where no assistant foreman and/or male overlooker is employed.

(b) © Jobber ” mcans a male employee who is an assistant to the section overlooker who carries out the changing of
draft and twist wheels, also the changing of roller settings for quality changes and generally assisting in the adjusting of
machines for differcnt qualities and counts of yarns.

(¢) *“ Machino operator and/or attendant” means an employee who in the course of his duty is called upon to operate
a machine and does not include an employee whose sole duty is carrying material to and from a machine.

(d) * Wool store”” shall mean a department in this industry where untreated wool is stored in bulk.

(e} “Yarn storeman” means an adult employec in & yam store engaged in handling, receiving or distributing yarn but
does not include a wheeler or conveyor. R

) “ Experience ”, for the purpose of calculating rates under clause 2 of this Determination, shall include all exporicnce
in the classification concerned, whether gained as a junior or as an adult.

(g) *“ Continuous process ” means the working of three shifts per day for six or seven days per week or in other
cases the working of three shifts per day between midnight on Sunday and noon on the following Saturday.

PERIODICAL ADJUSTMENT OF WAGES.

28. (a) Adult Males—The wages rates for adult males, set out in clause 2, are based upon the following basic wage
and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board determines that such rates shall

be automatically adjusted as prescribed by clause 29. B
Place. Basic Wage. Index Number
(Adjustable). Set Assigned.
£ s d
Sydney ..
Melbourne
Throughout the State . .. .. .. ‘e . 818 0 Adclaide »>Weighted
Perth .. average
Hobart ..

(b) Adult Females.—The basic wage for an adult female cmployee shall be 75 per cent. of the basic wage payable
from time to time to an adult male employco. Such 75 per cent. shall be caleculated to tho nearest 6d., any fraction of 6d.
i the result not exceeding 3d. to be disregarded.

(c) The wages for juniors shall be the appropriate percentages as set out in clause 2 (a), tho total wage shall be
caleulated to the nearest sixpence, any fraction of 6d. in the rosult not exceeding 3d. to be disregarded.

No. 724.—4818/51.—-2
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AnJUusTMENT OF Basic Waor,

29, (i) (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonweaith Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

{6) Until the beginning of the first pay period to commence in August, 1031, the amount of the basic wage shall be as
prescribed in clause 28.

(¢) During cach futurc successive period beginning with the first, pay period to commence in an August, a November,
a February, or o May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “ all items ™ retail price index number by the factor 103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach .3 or more the basic wage shall be taken to the next higher shilling.

(i) Adjustment of Wayes of Adull Females.—(n) For work done by adult female employees until the beginning of the
first pay period to commence in August, 1951, the amounts of wage rates prescribed for them by clause 2 horeof shall bo
paid.

(b) Thereafter the amounts of wage rates prescribed for them Ly clanse 2 hereof shall be incressed or decreased (s
the case may be) whenever and wherever there is any alteration in the basic wage for adult males caleulated in accordanco
with clause 28 hercof,

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 4th May, 1951

By Authority: J. J. GOURLEY, Government Printer, Melbourne.



