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Factories and Shops Adts.

" DETERMINATION OF THE HOSPITAL NURSES BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed * to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed as :— )
(a) certificated nurses in public, private, intermediate, or community hospitals or in benevolent or in convalescent homes ;
(b) nurses in training in hospitals recognized as training schools by the Nurses Registration Board of Victoria ;
(c) registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and -
who are employed—
(i) by any municipality or industrial or commercial corporation ; or
() in any— :
infant welfare training school,
mothercraft training school,
babies’ home,
pre-school centre (including any créche, nursery school, kindergarten, or play group).
(d) certificated nurses engaged in connexion with any industrial or commercial undertaking ;
(e) certificated nurses employed in his practice by a qualified medical practitioner or dentist, of employed by any
medical, dental, or nursing society, association, clinic or service ’— ’ * !
has made the following Determination, namely :—
That as from the beginning of the first pay period to commence in May, 1951, the last previous Determination’ of this
Board shall be revoked and replaced by this Determination.

. PART 1.

NOTE.—This part applies to— . .
(a) Certificated nurses in public, private, intermediate, or communi?bg ospitals, or in benevolent or convalescent homes;
(5) Nurses in training in hospitals recognized as training schools by Nurses Registration Board of Victoria.

WaaEs. . R N el
. 1. An employee for whom the employer makes available board and lodging shall be provided with laundry, free of charge, but
from the wages hereinafter prescribed, a sum_ of 35s. per week for male nurses and 35s. per week for female nurses and trainces
may be deducted in respect of such board and lodging, notwithstanding that such employee may decide not to avail himself or herself
of such accommodation. .
An employee for whom the employer does not make available board and lodging shall receive in addition to the wages hereinafter
prescribed, an allowance at the rate of 20s. per week, and shall be entitled also to one meal per day to be provided by the employer.

TRAINEES,
Females,
. MOWISERY TRAINEES. OTHER TRAINEES,
R Per Wesk.-
, Per Week. . £ & d.
£ s d. | lst year .. .. .. . . .. . .. 4 4 0
st year . .. 4 4 0 | 20d year ‘.. e . .. . .. - . 411 6
and thereafter .+ 417 6 | and thereafter . . . o . .. .. .. 5 4 6
Provided that if & female person who has obtained a nurse’s certificate elscts to enter into
further training for the purpose of obtaining a midwifery certificate, the wage to be paid for such
further training shall be at the rate of £8 15s. 0d. per week. ‘
Males. :
Per Week,
. . A Tl o t - £ s d :
1st year . s e e . L . . 511 0 ' Coa
2nd year .. .. .. . .. .. T .. <. 614 6 ] A

and thereafter . ' e p ue " - .. .
Provided that a trainee on reaching the age of 21 years shall be paid at the rate of £9 16s. 0d. per week. =
Provided further that if a male person who has obtained a nurse’s certificate elects to enter into further training for .the .
purpose of obtaining another certificate the wages to bo paid for such further training shall be at the rate of £7 16s. 6d. per week
if under the age of 21 years and £9 16s. 0d. per weck if 21 years of age or over.

. . Proportion.

The proportion of trainees in a training hospital approved by the Nurses’ Registration Board of Victoria to certificated nurses
shall be not more than six trainees to each certificated nurse exclusive of the matron.
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OtHER EMPLOYEES.
Matrona,
(i) Subject to sub-clause (ii) hereof the wages payable to Matrons (other than those employed in benevolont homes) shall be
based on the daily average occupied beds in a publio hospital or the registered number of beds in ‘any other institution as follows i—

Per Week.

£ s d
Under 10 beds . .. . .. .. . .. .. .12 7 86
From 10 to 19 beds .o . . .. .. . . 1212 8
’ 20, 39 ,, .. .. . . . . 1217 6
. 40, 65 . . . .. .. . .. 1360
. 66, 100 , . . . . . .. .. 1316 0
» 101, 150 ,, .. .. .. .. . .. 14 5 0
. 1561 ,, 200 ,, . . . .. 14156 0
» 201, 250 ,, . o . .. .. . .. 1550
» 251, 300 ,, . .. . . . . e 1516 0
Over 300 beds 16 56 0

Provided that the wages of any Matron in a Hospital Registered as a Training School or a part-time Training Sohoo! shall not
be less than £12 17s. 6d. per week.

(ii) Any Matron in a Hospital in which there is no Resident Medical Officer and which hospital is registered as a training
achool or a part time training school shall, in addition to the wages prescribed in sub-clause (i) hereof, receive an allowance at the
rate of £52 per annum. .

f (iii) Wages payable to Matrons employed in benevolent homes shall be based on the daily average ocoupied number of beds
as follows :—

Per Week.

£ o d

100 beds or under " . . . . .. .. .. 1215 0
From 101 to 200 beds ,e . .. .o . . . 13 5 0
» 201, 300 , . . . .. . . .. 1315 0

,» 801 ,, 450 ,, .. .. e e . . o .. 14 5 0

Over 460 beds ,, .. .. .. .. . .. . 1415 0

Deputy or Assistant Mairons.

(i) Wages payable to deputy or assistant Matrons (other than those employed in benevolent homes) shall bs based on the daily
average occupied beds in a public hospital or the registered number of beds in any other institution as follows :—

Per Week.

£ s d.

From 101 to 150 beda . . . . . e .o 12 5 0
» 161, 200 ,, . . . . . .. . 1215 0
» 201, 250 ,, . .. . NN . . . 13 5 0

Over 250 beds . . . . .. . . .. 1315 0
(ii) Wages payable to deputy or assistant Matrons employed in benevolent homes shall be based on the daily ocoupied average
number of as follows :—

Per Week,

£ s d

From 201 to 300 beds . . .. . . .. . 12 00
» 301, 450 ,, . - .. .. .. .. .. 12 50
Over 450 beds .e . . .. . . N <. 12 10 0

Home Sisters and Certificated Midwifery Nuraes.

Per Woek.

£ s d.

Home Sister .o . .. . . .. . .. .11 00
Certificated Midwifery Nurses .. i . . - . 812 0

Employees not Elsewhere Provided for in Pari 1,

The wages of the following employees shall vary according to their length of service in the institution at which they are
employed at the class of work mentioned, provided that a nurse with not less than an aggregate of three yenrs’ experience at such
olass, who then commences work in another inatitution, shall for the first twelve months’ service in such institution, be paid not less
than the rate herein provided in Column C, and thereafter not less than the rate herein in Column D,

COLUNN A. CoLuMx B, Corony C. CoLUMN D,
-_ During the During the During the Thereafter.
First Year. Second Year. Third Year.
Per Week. Per Week. Per Week, Per Week.
"emales. £ s d. £ s d. £ s d £ s d.
Nurse Dietitian in Charge holding a certificate recognized by .
the Royal Victorian College of Nursing .. .. .. 1110 o 1115 ¢ 12 0 0 12 8 0
Assistant Dietitians holding certificates recognized by the Royal
Victorian College of Nursing e e = . 1010 o0 1015 0 1 0 ¢ 1150
Senior Tutor Sister {which includes a Tutor Sister where only one
is employed) .. .. .. .. .. . 1110 0 1115 0 2 0 0 12 5 0
Tutor Sisters other than senior tutor sister .. . . 10 5 0 10 10 0 1015 0 11 0 O
Night Sister in charge of 20 beds of more .. .. .. 1010 © 1015 © 11 0 0 11 5 0
Other Night Sister in charge . . . . 10 5 0 1010 0 10156 0 11 0 0
X-ray Sister who is a registered technician .. o . 1010 0 1015 0 it 0 0 1 5 0
Sisters - . e . o . 10 5 0 1010 0 1016 0 1 ¢ 0
Staff Nurses .. .. 815 0 9 5 0 910 0 915 0
Males.
Male Nurses . .. .. .. 11 9 0 1119 0 1210 0 1215 0
ALLOWANOES.

2. (@} Any night sister, tutor sister, sister, staff nurse, or certificated midwifery nurse who is required to hold more than
one certificate in. connexion with his or her duties shall receive a sum of 15s. per week for each certificate required to be used
in addition to the appropriate wage rate provided in clause 1, .

(b) Any employee at call shall receive an allowance at the rate of 33. per week for the time at call in addition to any other
rate in this Determination to which he or she may be entitled.

() Any employee whose duties require him or her to travel shall be paid first-class fares and all reasonable out-of-pooket expenses.

(d) Any regi d nurse engaged for a distant position where a definite period of engagsment is not stated shall, after six
months’ continuous servios in same, receive a refund of first-claas railway, coach, or steamer fares and reasonable out-of-pocket expenses
inourred within the State of Victoria in reaching such position.

(¢) Any registered nurse engaged for a distant position for a definite period shall, when he or she completes the term of his
or her engagement, receive first-class railway, coach, or ateamer return fares and reasonable out-of-pocket expenses inourred in travelling
within the State of Victoria.

Hours ¥or AN ORDINARY WEEK’'S WORK.
3. The hours for an ordinary week’s work shall be :—
(i) For an X-ray Sister who is a registered technician not more than eight hours on any vne day and not more than
five and a half days in any week ;
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(i} For all employees (other than s Sister who is an X-ray technician) 40 hours per week provided that 80 hours may
be worked in any two consecutive weeks, and provided further that not more than 48 hours may be worked in
any of such weeks without payment of overtime ;

(iif) With the excoption of time occupied in having meals (which shall be a period of not less than 30 minutes for each
meal), and one additional break if same is required by the Institution, the work of cach shift shall be continuons,

OVERTIME.
4. Except in the case of—(i) & Matron in an institution where a Deputy or Assistant Matron is also employed, and
(ii) an X-ray Sister who is a registered technician, time and & half shall be paid for all work dome in excess of
the ordinary hours prescribed in clause 3.

Day Ovr v Eaon WEEx.
5. All employees shall receive at least one clear day off in each week in the case of day-shift employees and one clear night
off in each week in the case of night-shift employees.
Provided that during any working period not exceeding three consecutive weeks, the day or night off may, with the approval
of the Matron, be allowed to stand over, and be taken at a time mutually agreed upon in any one consecutive period equivalont
to one day or night, as the case may be, for each weok in the period concerned.

ANNuasL Lrave,
ol 6. («) Annual leave with full pay shall be granted to employees on completion of each twelve months’ service with an institution
as follows :—
Staff nurses and trainees . . . . - . - . Three weeks.
All other employees .. . .. .. . - . .. Four weeks.

Provided that any employee who leaves or is dismissed for any reason before completing a full qualifying twelve monthly
period, ‘shall in lieu of annual leave, receive a pro-rata payment, based on the amount payable for the leave prescribed herein
for a full twelve months’ continuous service, and the period actually served.

{6) Two week’s notice of the date from which an employee shall commence his or her annual lenve shall be given unless
otherwise mutually agreed upon between the parties concemed.

Loxa ServicE LEave. -

7. (a) Subject to the provisions set out in sub-clause (6) hereof all cmployees after the completion of twenty years’
continuous service shall be entitled to leave of absence as in the said sub-clause (b).

(b) (i) An employee who has been in the service of the same employer for the period specified in sub-clause (a) hereof
shall be entitled to six months’ leave of absence on full salary or wage.

(i) Except by mutual agreement between the employer and the employee concerned the leave prescribed by sub-clause
(6) (i) hereof shall not be taken until six months proir to the employee attaining 65 years in the case of males and 80 years
in the case of females or on termination of employment if such termination tekes place prior to the employee attaining the
age hereinbefore referred to. .

(iii) When an employee who has been in the service for at least the period preseribed in sub-clause (a) hereof resigns
or is retired and has not received long service leave due to him under this clauso, such employee shall be entitled to a retiring
gratuity from the employer equivalent to the salary or wage for the period of leave to which the employee would have been
entitled under sub-clause (b) (i) hereof plus a pro-rata amount for all service in excess of twenty years provided that such
resignation or retirement is not due to misconduct.

(iv) Upon the death from any cause of an employee, who, at the date of death was eligible for the grant of long service
leave, the Board shall pay to the legal representative of the deccased employee the amount that the employee would have been
entitled to receive had he retired immediately prior to the date of his death.

{¢) For the purposes of this clause the following definitions shall apply :—

“Service ” shall mean service calculated as from the date of entering the present employment with the hospital,
benevolent or convalescent home, (hereinafter called the employer) as an employee and shall include all periods
during which an employee was serving in His Majesty’s Forces or was made available by the employer for
national duty or for other periods of absence approved by the employer.

*“Salary or Wage” shall mean the employee's salary or wage (exclusive of overtime or other allowance) at the
time leave is taken, or immediately prior to the employee leaving the service or death of the employes {as the case
may be).

«“ Boardy” shall mean the Board or Controlling Authority of the Hospital, Benevolent or Convalescent Home, in
which the employee is employed. .

Words importing the masculine gender only shall include the feminine gender.

Word importing the singular number only shall include the plural number and vice versa.

S10E LEAVE.

8. (a) In the event of an employee becoming sick and certified as such by the Medical Superintendent, or in an institution
where there is no Medical Superintendent by s qualified Medical Practitioner approved by the institution, be or she shall be entitled to
sick leave on full pay as follows : —

(i} During the first year of service in an institution—one day for each month of service.
(i) During the second, third, and fourth years of service in an institation—two weeks in each year.
(iii) Thereafter—three weeks in each year.

Sick leave shall be in addition to the annual leave provided in clauss 6,

() If the full period of siok leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not taken
shall be cumulative from year to year up to a period not exceeding nine weeks, which shall be the mazimum amount of leave to
which an employee may be entitled in any year of service, without deduction of pay.

{¢) Notwithstanding any provision in sub-clauses (a) and (b) hereof, an employeo who contracts an infectious disease in the course
of her duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by the institution
shall receive full pay during the necessary period off duty up to but not exceeding a period of three months.

Moamom Payment yor Work DONE IN ANY WEER.

9. (3) An employee who is willing and available to work & full week shall if employed for less than twenty hours in any
week receive a minimum of half a full week's ordinary wage for the class of work done, but if employed for twenty hours or over
such person shall receive a minimum of a full ordinary week’s wage for the class of work done. .

(b) An employee who is not willing and available to work a full week shall be paid pro-rata laccording to the hours
actually worked for the class of work done,
Mixep Duries.

10. Any employee called upon to temporarily perform duties for which a higher wage is prescribed by this Determination shall
receive such higher wage whilst so employed.

TmME oND WaGE Rrcorps.

1l. (a} A time book or other record shall be kept at each Institution by the employer.

(¢) The time book or record shall be correctly entered up in ink daily by each employee setting out the hours worked;
and submitted each fortnight to the Matron, who in turn shall submit such time book or record, together with that of her own,
to the Secretary or other responsible officer of the Institution.

PrororTION oF NURSES To PATIENTS.
12. (The provisions of this Clause shall not operate so far as employees at benevolent homes or at the Melbourne Convalescent
Home for Men, Cheltenham, and the Melbourne Convalescent Home for Women, Clayton are concerned.)—The proportion of nurses to
patients in private intermediate or community hospitals shall be as provided in the Regulations relating to Private Hospitals under
the Heglth Act 1928 (No. 3697) but in all other places the proportion on duty shall be as follows :—
(a) Day Shift—One nurse to each ten or fraction of ten patients. . )
(b) Night Shift.—One nurse to each fifteen or fraction of fifteen patienta,
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PROVISION OF ACCOMMODATION AND OTHER NEOESSARY REQUIREMENTS.

13. (a) Suitable healthy accommodation shall be provided for employees. Wherever possible, single bedrooms shall be provided.
Separate beds shall be provided for each employee and in no case shall more than two employees be required to occupy the same
bedroom. Separate accommodation distinet from that provided for day staff shall be provided for employees on night duty.

(5) Adequate supplies of rubber gloves and all necessary safety appliances shall be kept and maintained at each institution and
provided free of cost to employees for use as required.

{¢) Linen, cutlery, crockery, and blankets shall be provided by the employer free of cost to the employee.

d . BREARAGES,
. 14. Except in a case of proved carelossness employees shall not be required to pay for any breakages occurring in the ordinary
course of their specified duties,
UNIFORMS.

15, (@) On commencing her first year of training a trainee nurse shall be provided with dresses, aprons, caps, collars,
cuffs and cape according to the specific requirements of tho individual hospital. Articles so provided remain the property of
the hospital and if a traince nurse leaves the hospital during the first year of training she shall hand in her uniform.

After the first year of training the hospital shall provide such trainee with sufficient material for such uniforms during
each subsequent year or part thereof. . . -

{b) Any employee {other than a trainee or a certificated nurse in training) shall be provided from the commencement of his or
her service with an instibution with necessary caps and also with suitable and sufficient material for the other articles of a uniform. In
lieu of the provision of such caps and raterial the institution may, however, pay such employes an allowance of 3s. 6d. per week.

PosTING DETERMINATION.
16. A copy of this Determination shall be posted up by the employer in a conspicuous place accessible to all employees.

. DerixITIONS. |
. 17. (a) Matron.—A Matron is a trained registered nurse who has charge of the nursing and domestic staff in any of the

inatitutions mentioned in the preamble of this Determination. \

(b) Daily Average.—Daily average means the daily average occupied beds in & Public Hospital or in & Benevolent Home as
shown in the latest available return of the Charities Board of Victoria. .

(¢) Deputy or Aassistant Jairon.—A Deputy or Assistant Matron is a trained registered nurse who relieves the Matron and assists
in the administration.

(d) Sister—A Sister is a trained registered nurse with special responsibility (i.., in charge of & ward, floor, department, or the
training of nurses).

(e) Staff Nurse—~A Staff Nurse is a trained registored nurse employed in or in connexion with any of the institutions
mentioned in the preamble of this Determination.

(f) Prainee.—A Trainee is a pupil nurse in a registered training school.

(g) Night Sister in Charge.—A night sister in charge means the senior registered nurse on duty at night in a hospital,

(h) Uniform.—A Uniform shall consist of such dresses, aprons, and caps as may be required by the institution.

. " TERMINATION OF EMPLOYMENT.
18. Except where the conduct of an employee justifies instant dismissal, fourteon days’ notice of termination of employment
shall be given by either employer or employee, or in lisu thersof fourteen duys’ wages shall be paid or forfeited, as the case may be.

PART 2.
NOTE.—Section 1. of this part applies to— .
Registered infant welfare nurses engaged in infant wzlfare work or in work requiring an infant welfare certificate, and who
are employed—
(i) by any icipality or industrial or cial corporation ; or
(ii) in any pre-school centre (including any créche, nursery school, kindergarten, or play group).
Section II. of this part applies to—
Registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and who
are employed in any—
Y infant welfare training school,
mothercraft training school, or
babies’ home.

SECTION I

WAGES.
1. Any employee required to live in shall be provided with laundry, free of charge, but a sum of 353. per week may be
deducted from the wages hereinafter provided, for board and lodging.
) Por Weok.
. . . £ e d
Sister .. . G . . . . . . . 1119 8

ADDITIONAL PAYMENT. |
2. Any employee who is required to use in connexion with her dutics any certificate or certificates other than—
{a) a general nursing certificate, or .
(b) an infant welfare certificate, '

shall receive an allowance of 153. per week for each such other certificate she is required to use.

Houns or WoRE,
3. The number of hours which shall constitute an ordinary week’s work shall be 40.

OVERTIME. ’ A
4. Time and a half shall be paid for all work done in excess of 40 hours per week.

*CasUAL EMPLOYMENT.

.« 5. A casual employee (i.e., one who is specifically engaged as such) shall be paid 5s. 3d. per hour with a maximum of
36s. 0d. for each day she is called upon to work. Provided that nothing in this clause shall operate’ as regards an employee
employed regularly by two or more municipalities. Such an employee may only be employed under the conditions stated in
sub-clause- (b) of clause 6. ‘

CoNTEACT OF EMPLOYMENT.

6. (a) All employees (other than casual employees and employees working under the conditions stated in sub-clause (5) hereof)
shall bo entitled to receive not less than the ordinary rate provided in this Determination as a wage for an ordinary week's work.

(b) An employee regularly employed by two or more municipalities shall be entitled to receive not less than the ordinary rate
provided in clause 1 of this section as a wage for an ordinary week’s work, ‘plus an allowance of 10s. 6d. for each night she is
pecessarily absent from her usual place of residence on account of her duties. Such amount of 10s. 6d. shall be deemed to
include allowances for board and lodging but not to include other travelling expenses. .

Unless otherwise specifioally agreed upon in writing by all parties concerned the cost of the amount of the wages and allowanocs’
stated in this sub-clause shall be equally borne by the municipalities concerned.

ALLOWANOES. : .
7. (a) All out of pooket expenses ressonably incurred by an employee whose duties necessitate journeys and visits to various
varts of the Municipal District shall be paid by the Municipal Authority concerned. ,
- *=(b) All travelling expenses incurred by an employee regularly employed by two or more Munioipal Authorities shall, unless
otherwise agreed upon in writing by the parties concerned, be equally divided between, and paid by the municipalitios conecerned.
Cost of meals and lodging shall not in this case be deemed to be expenses.
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(¢) Where an employee is required to provide, and use her own car in connexion with her duties she shall be paid an allowance
of 8d. per mile for each mile she is 50 required to use her car. Should such an employes be employed by more than one municipality,
and be required by each to use her car the amount payable as befors-mentioned shall, unless otherwise agreed upon in writing be equally
divided between, and paid by the municipalities concerned. .

-{d) A rolieving employee engaged for a distant position, whilst travelling to and from the centre where she is to reliove, shall
be entitled to first-class return fares, plus the cost of a sleeping berth if necessary. In addition allowanoces at the rate of 23, 6d. per
meal for a maximum of three meals per day shall be payable. Provided that an employee leaving for a position later than 7 a.m. on
any day, or returning from a position before 8.30 a.m. on any day, shall not be entitled to & breakfast allowance ; and an employee
leaving for a position after 6 p.m. on any day, or returning from a position before 7 p.m., on any day, shall not be entitled to a dinner
a.llllowanoo, and unless an employee is travelling between the hours of 12 noon and 2 p.m. inclusive, she shall not be entitled to a lunch
allowance, .

(e) A relieving employee who is tequited to work more than 10 miles from the Elizabeth Strest Post Office, Melbourne,
shall, in addition to any allowance prescribed elsewhere in this Part, receive an allowance at the rate of 30s. per week.

(f) Any employee engaged for a distant position where a definite term of engagement is not stated, shall, after six months’
continuous service in same, receive a refund of first-class railway, coach. or steamer fares, and reasonable out of pocket expenses incurred
in travelling within the State of Victoria.

Hovipays,

8. All employees shall, as far as practicable, be entitled to the following holidays without deduction of pay, New Year’s Day,
Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King’s Birthday, 9tk May, 1951, 13th November, 1951,
Christmas Day, Boxing Day, and such other day or days as from time to time may be proclaimed throughout the State as public
holidays. In addition to the afore-mentioned holidays employees employed within the Metropolitan District shall be entitled to the
following additional holidays without deduction of pay, Labour Day, and Melbourne Cup Day.

-Provided that any employee who is required to be on duty on any day hereinbefore provided for as a holiday shall be allowed
another day off in lieu thereof or shall receive an additional day’s pay. .

ANNUAL LEAVE.

9. (a} All employees shall be entitled to three weeks’' annual leave, without deduction of pay, on completion of each year
of service with an employer.

Provided that any employee who leaves or is dismissed for any reason before completing a full qualifying twelve monthly
period, shall in licu of annual leave, receive a pro-rata payment, based on the amount payable for the leave prescribed herein
for a full twelve months’ continuous service, and the period actually served.

(b) In addition to the holidays as prescribed by sub-clause (a) hereof in any case where s health centre is not open on the
days during the period between Christmas Day and New Year's Day an employee shall be entitled to be absent from such
centre on such days without deduction of pay.

Si0x LEsvVE,

10. (@} In the event of an employee becoming sick and certified as such by the Medical Superintendent, or in an institution
where there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, she shall be entitled to sick-
leave on full pay as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(i) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii) Thereafter—three weeks in each year,

Sick leave shall be in addition to the annual leave provided in clause 9.

(b) 1f the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not taken
shall be cumulative from year to year up to a period not exceeding nine weeks, which shall be the maximum amount of leave to
which an employee may be entitled in any year of service, without deduction of pay.

(¢} Notwithstanding any provision in sub-clauses (a) and (b) hereof, an employee who contracts an infectious disease in the course
of ler duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by the
institution shall receive full pay during the necessary period off duty up to but not exceeding a period of three months. -

UNIFORM ALLOWANCE.
11. An employee shall be paid a uniform allowance at the rate of 3s. 6d. per week and the uniform shall’ be laundered by
the employer free of cost to the employee.
TERMINATION OF EMPLOYMENT.
12. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment
shall be given by either employer or employee or in lieu thereof, fourteen days’ pay shall be paid or forfeited, as the case may be.

SECTION 1L
Wages, . .
1. All employees required to live in shall be provided with laundry, free of charge, but a sum of 35s. per week may be deducted
from the wages hereinafter provided, for beard and lodging.
Employeea required to live out shall receive an allowance at the rate of 20s. per week, in addition to the wages hereinafter
set out, and shall also be entitled to one meal per day to be provided by the employer.
(a) Employees in Infant Welfare Training Schools only or in Infant Welfare and Mothercraft Training Schools combined,

Per Week.
£ s d. .
Matron .. - . . . . . . - . .. 13 986 —
Sister— ' :
During the first year’s service at the Institution e - . - .. 1010 0
During the second year's service at the Institution .. .. . . .. 1015 0
Thereafter at such Institution .. 1o o

Should part of the dutics of a sister be to relieve the matron at any time, she shall be entitled in each and every week to
receive an additional sum of 5s. .
(b) Employees sn Mothercraft Training Schools only.

Per Week.

£ e d.

Matron .. . . . . . . . = . . 1219 @
Sister—

During the first year's service at the Institution . . i . o 1010 0

During the second year’s service at the Institution .. . .. . . 1015 0

Thereafter at such Institution . . 11 0 0

Should part of the duties of a sister be to relieve the matron at
receive an additional sum of 5s.
(c) Employees in Babies' Homes.

any time, she shall be entitled in each and every week to

l;erWe;k.
- . s d.
Matron .. .. . .. . . o e e .. . 12 5 6
Sister .. .. . .- . - . .- .. .. 1010 0

ADDITIONAL PAYMENT.

2. 'Any employce who is req‘uired to use in connexion with her duties t;ny certificate or certificates other than a "general
nursing certificate shall receive an allowance of 15s. per week for each such other certificate she is required to use,

t
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' Hours or WORK.
3. {¢) The number of hours which shall constitute an ordinary week’s work shall be 40, provided that 80 hours may be
Iin any two consecutive weeks, and provided further that not more than 48 hours may be worked in any of such weeks
* payment of overtime.
- (b) With the exception of time ocoupied in having meals {which shall be a period of not less than 30 minutes for each meal), and
! break if same is required by the institution, the work of each shift shall be continuous,

.

OVEBTIME.
4. Time and a half shall be paid for all work done in excess of the ordinary hours prescribed in Clause 3.

TRAVELLING ALLOWANCE.
5. (@) Any employee whose duties require her to travel shall be paid first-class fares and all reasonable out-of-pocket expenses.
(b) Any employee engaged for a distant position where a definite period of engagement is not stated shall, after six months’
‘ * eorvice in game, receive a refund of first-class railway, coach, or steamer fares and reasonable out-of-pocket expenses incurred
reaching such position.
{c) Any employee engaged for a distant position for a definite period shall, when she completes the term of her engagement
first-class railway, coach, or steamer return fares and reasonable out-of-pocket expenses incurred in travelling.

Day Orr IN Eacr WrEx.

8. All employees shall receive at least one clear day off in each week in the case of day-shift employees, and one clear night

in each week in the case of night-shift employees.
ANNUAL LEAVE.

7. All employees shall be entitled to four weeks’ leave, without deduction of pay, on completion of each year of service with
institution.
' Provided that any employee who leaves or is dismissed for any reason before completing a full qualifying twelve monthly

* ghall in lieu of annual feave, receive a pro-rate pauyment, based on the amount payable for the leave prescribed herein

a full twelve months’ continuous service, and the period actually served.

S10E LEAVE.
8. (a) In the event of an employee, becoming sick and certified as such by the Medical Superint t, or in an 1 n where
- ia no Medical Superintendent by a qualified Medical Practitioner approved by the institution, she shall be entitled to sick leave
full pay as follows :—
(i) During the first year of service in an institution-—one day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii} Thereafter—three weeks in each year.
Sick leave shall be in addition to the annual leave provided in clause 8.
(b) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not taken
" be cumulative from year to year up to a period not exceeding nine wecks, which shall be the maximum amount of leave to
** an employee may be entitled in any year of service, without deduction of pay.
{¢) Notwithstanding any other provision in sub-clouses () and (b} hereof, an employee who contracts an infectious disease in
- course of her duties and same having been certified to by the Mcdical Superintendent or by a Medical Practitioner approved by the
-+st-+2-— ghall receive full pay during the necessary period off duty up to but not exceeding a period of three months.

A

MixniumM PAymENT ¥OR WORK DONE IN ANy WEEK.
9. An employee who is willing and available for work shall if employed for less than 20 hours in any week receive a minimum
half a fall week’s ordinary wage for the class of work done, but if she is employed for 20 houra or over she shall receive.a minimum
a full ordinary week’s wage for the class of work done.

TiME AND WaGE RECORDS.

10. An adequate record of the hours worked by each employee and the wages paid shall be kept by each employer subject to

Determination.
PROVISION OF ACCOMMODATION AND OTHER NEOESSARY REQUIBEMENTS,

11. (a) Suitable heslthy accommodation shall be provided for employees. Wherever possible single bedrooms shall be provided.
--*- beds shall be provided for each employee and in no case shall more than two employees be required to occupy the same bed-

Separate accommodation distinct from that provided for day staff shall bs provided for employees on night duty.
(b) Adequate supplies of rubber gloves and all necessary safety appliances shall be kept and maintained at each institution, and
~* free of cost to employees for use aa required.
(¢) Linen, cutlery, crockery, and blankets shall be provided by the employer free of cost to the employee.

va

BREARAGES,
12. Except in & case of proved carelessness an employee shall not be required to pay for any breakages occurring in the
**=-— course of her specified duties.
UNIFORM ALLOWANOE.
13. An employee shall be provided from the commencement of her service with an institution with necessary caps and
with suitable and sufficient material for the other articles of a uniform. In lieu of the provision of such caps and material
* institution may, however, pay such employee an allowance of 3s. 6d. per week.

DEFINITION.
14. A matron is a trained nurse, who in addition holds the certificates necessary for the carrying out of her duties, and has been
- ==~ with the control and/or superintendence of the nursing and domestic staff of the institution.
>~ A TERMINATION OF EMPLOYMENT.
15. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment

" be given by either employer or employee or, in lieu thereof, fourteen days’ pay shall be paid or forfeited, as the case may be.

PART 3.
NOTE.—This part applies to—
Certificated nurses engaged in connexion with any industrial or ial undertaking
WagEs. Por Weok.
1. . £ s d.
During the first year’s service .. .. .. .. .. . - . 10 0 0

During the second year’s service .. .. .. . . . . . 10 6 0
Thereafter o .. . .. . .. o .. 1010 0

UNIFORM ALLOWANCE.
2. A nurse ghall be paid a uniform allowance at the rate of 3s. 6d. per week. The cost of the laundering of the
o shall be borne by the employer.
TRAVELLING ALLOWANCE.
3. Any nurse whose duties require her to travel shall be paid first-class fares and all reasonable out-of-pocket expenses.

TERMS OF EMPLOYMENT.
4. (2) Employment shall be by the week and any nurse willing, ready and available to work shall in respect of each week
" her employment be paid the full weekly wage fixed.
(b) Except where the conduct of an employee justifies instant dismissal, one week's notice of termination of employment
7" be given by either ewployer or employee, or in lieu thereof, one week’s wages shall be paid or forfeited, as the case may be.
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Oraer CoNDITIONS OF EmMPLOYMENT.
6. Nurses shall be entitled to the same conditions as regards—

(a) Hours of employment,

{b) Overtime,

(c) Annual leave,

(d) Siok leave,

(e) Shift work, . -

(f) Public holidays, . ’

(g) Special rates for Sundays and holidays,

(h) Time and Wages Book, and

(5) Meal breaks
a3 those provided by any Award, Determination, or Agreement for the general body of employees in the industry in connexion with
which they are employed. '

PART 4.

NOTE.—Section I. of this part applies to—

Certificated nurses employed in his practice by a qualified medical practitioner or dentist or ployed by any medica}
or dental society, clinic or service.

Section II. of this part applies to—
Certificated nurses employed by any nursing society or association.

SECTION 1
. WAGES, Per Weok.
1. £ s d
X.ray nurse, who is a registered technician :—
During the first year’s service . .. .. . .. . - 10 10 ©
During the second year’s service .. . .. . . [ . 1615 0o
Thereafter .. . . .. . . i 11 0 ¢
Other nurse :— -
During the first year’s service " .. - - .. e " 10 5 0
During the second year's service .. . . .. “x .. - 1010 0
Thereafter .. . . . o .. = . 1015 0
ALLOWANCES,

2. (a) Any nurse, who is required to hold more than one certificato in connexion with her duties shall receive a sum of
158. per week for each certificate required to be used in addition to the appropriate wage rate provided in clause 1.

(b} Any employce at call shall reccive an allowanco at the rate of 36. per week for the time at call in addition to any
other rate in this Determination to which she may be entitled.

{c) Any employee whose duties require her to travel shall bo paid first-class fares and all reagonable out-of.pocket expenses,

Hours ror 4 WErEx’s WoRkE.
3. The number of hours to constitute an ordinary week’s work shall be 40,

OVERTDME. .
4. Time and a half shall be the rate payable for all work done in excess of 40 hours per week.

MEAL BREsE.
5. A meal break of not less than 30 minutes, at a time mutually agreed upon, shall be allowed employees each day.

Axnvir Houmays.

6. The annual holiday shall be as prescribed by the provisions of the Faclorics and Shops (Annual Holidays) Act 1946.
No. 5111 and any amendments which may be made thereto from time to time.

Sick Leave.
7. (a) In the event of an employee becoming sick and certified as such by a qualified Medical Practiticner approved by
the employer she shall be entitled to sick leave on full pay as follows :-—
(i) During the first year of service—one day for each month of service.
(ii) During the second, third, and fourth years of service—two weeks in each year,
(i) Thereafter—three wecks in each year.
Sick leave shall be in addition to the annual leave provided in clause 6.

Hovripays. ’
8. All employees shall be entitled to the following holidaya without deduction of pay, New Year's Day, Australia Day,
Good Friday, Easter Saturday, Easter Monday, Anzac Day, King’s Birthday, 9th May, 1951, 13th November, 1951, Christmas
Day, Boxing Day, and such other day or days as from time to time wmay be proclaimed throughout the State as public holidays.

In addition to the afore.mentioned holidays employces employed within the Metropolitan District shall be entitled to the following ——"
additional holidays without deduction of pay, Labour Day, and Melbourne Cup Day.

SPEcIAL RaTES PorR SUNDAYS axp HoLIDAYS.

. 9. Time and a half shall be the special rate payable for all work done on Sundays or any of the holidays prescribed
in clause 8.

MiNiMoM PAYMENT FOR WORE DONE 1x aANY WEEE:
10. An employee who is willing and available for work shall if employed for less than 20 hours in any week receive a

winimum of half a full week’s ordinary wage for the class of work done, but if she is employed for 20 hours or over she shall
receive a minimum of a full ordinary week’s wage for the class of work done.

TiME aAND WaaE REcorps.

11. An adequate record of the hours worked by each employes and the wages paid shall be kept by each employ
subject to this Determination. ges P pt by ployer

BREARAGES.

12, Except in a case of proved carelessness an employee shall’ not be required to pay for any breakages ocewrring in the
ordinary course of her specified duties.

UNIFORM ALLOWANCE.

13. An employee shall be entitled to a uniform allowance at the rate of 3s. 6d. per week and the uniform shall be
laundered by the employer free of cost to the employee,

TERMINATION oF EMPLOYMENT.

14. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment

zhall be given by either employer or employee, or in lieu thereof fourteen days’ wages shall be paid or forfeited, as the case may
e. Y
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SECTION 1L
WagES.

1. An employes for whom the employer makes available board and lodging ghall be provided with laundry, frse of charge,
but from the wages hereinafter prescribed, a sum of 33s. per week may be deducted in respect of such board and lodging
notwithstanding that such employee may decide not to avail herself of such accommodation.

. An employee for whom the employer does not make available board and lodging shall receive in addition to the wages
ll:erexgufter plreacribed, an allowance at tho rate of 20s. per week, and shall be entitled also to one meal per day to be provided
y the employer.

Por Week.

£ s d.

During the first year .. - . N .. . - .o . 10 5 0
During the second year .. .. .. .. .. . .. e 1010 0
Thereafter . .. .. . . . .. .. . .. 1015 0

ALLOWANOCES.

2. (@) Any nurse, who is required to hold more than one certificate in connexion with her duties shall receive a sum of
15s. per week for each certificate required to be used in addition to the appropriate wage rate provided in clause 1.

(6) Any employee at call shall receive an allowance abt the rate of ds. per week for the time at call in addition to any
other rate in this Determination to which she may be entitled.

{¢) Any employee whose duties require her to travel shall be paid first-class fares and all reasonable out-of-pocket expenses.

Hours oF WORK.

3. (a) The number of hours which shall constitute an ordinary week’s work shall be 40, provided that 80 hours may be
worked in any two consecutive weeks, and provided further that not more than 48 hours may be worked in any of such weeks
without payment for overtime.

(b) With the exception of time occupied in having moals (which shall be a period of not less than 30 minutes for each
meal), and one additional break if same is required by the employer the work of each shift shall be continuous.

OVERTIME.
4. Time and & half shail be paid for all work done in excess of the ordinary hours prescribed in clause 3.

Day oFF v Eacr WEEK.
5. All employees shall rcceive at lvast one clear day off in ench week in the case of day-shift employces and one clear
night off in each week in the case of night-shift employees.
Provided that during any working period not exceeding three consecutive weeks, the day or night off may, with the
approval of the employer, be allowed to stand over, and be taken at a time mutually agreed upon in any one consecutive
period equivalent to one day or night, as the case may be, for each week in the period concerned. ’

ANNUAL LEAVE.

6. (a) Four weeks’ annual leave with full pay shall be granted to employees on completion of each twelve months’ service
with an employer.

Provided that any employee who leaves or is dismissed for any reason before completing a full qualifying twelve monthly
period, shall in lieu of annual leave, receive a pro-rata payment, based on the amount payable for the leave prescribed herein
for o full twelve months’ continuous service, and the period actually served.

{b) Two weeks’ notice of the date from which an employee shall commence her annual leave shall be given -unless
otherwise mutually agreed upon between the parties concerned.

Sick LEeave. .

7. (a) In the event of an employee, becoming sick and certified as such by a qualified Medical Practitioner approved b&
the employer she shall be entitled to sick leave on full pay as follows :—
(i) During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii} Thereafter—three weeks in each year.

Sick leave shall be in addition to the annual leave provided in clause 6.

(b) If the full period of sick leave as proscribed in sub-clause (a) hereof is not taken in any year, such portion as is not
taken shall be cumulative from year to year up to a period not exceeding nine weeks, which shall be the maximum amount of leave
to which an employee may be entitled in any year of service, without deduction of pay.

() Notwithetanding any other provision in sub-clauses (a) and (b) hereof, an employee who contracts an infectious disease
in the course of her duties and same having been certified to by a Medical Practitioner approved by the employer shall receive
full pay during the necessary period off duty up to but not exceeding a period of three months,

Miniom PAYMENT For WoRrk DONE IN aNY WEEK.
8. An employee who is willing and available for work shall if employed for less than 20 hours in any weok receive a
minimum of half & full week’s ordinary wage for the class of work done, but if she is employed for 20 hours or over she shall
recoive a minimum of a full ordinary week’s wage for the class of work done.

\—-" Tme aND WaGE RECORDS.

9. An adequate record of the hours worked by each employee and the wages paid shall be kept by each employer subject
to this Determination.

PxoVISION 0F ACCOMMODATION AND OTHER NECESSARY REQUIREMENTS.

10. (a) Suitable healthy accommodation ghall be provided for employees. Wherever possible single bedrooms shall be
provided. Separate beds ghall be provided for each employec and in no case shall more than two employees be required to
occupy the samo bedroom. Separate accommodation distinct from that provided for day staff shall be provided for employees
on night duty.

(b) Adequate supplies of rubber gloves and all necessary safety appliances shall be kept and maintained by the employer, and
provided free of cost to employees for use as required.

(c) Linen, cutlery, crockery, and blankets shall be provided by the employer free of cost to the employee.

BREAKAGES.

11. Except in & case of proved carelessness an employee shall not be required to pay for any breakages ocourring in the
ordinary course of her specified duties.
UNIFORMS.

12. An employee shall be provided from the commencement of her employment with the prescribed uniform of the service
free of cost, or in lLieu thereof shall be paid an allowance of 3s 6d. per week.

TERMINATION OF EMPLOYMENT.
13. Excegt where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment
shall be given
be.

y either employer or employee or, in lieu thereof, fourteen days’ pay shall be paid or forfeited, as the caso may
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PART 5.
This Part applies to the whole of the Determinat;on.

PERIODICAL, ADJUSTMENT OF WaGES.

1. The wages rates set out in clause T of Part 1, Sections 1 and 11 of Part 2. Part 3. and Sections 1 and 11 of Part 4, are
based upon the following basic wage, and, pursuant to the provisions of Section 21 of the Factories and Shops Act 1934. the Board
has determined that such rates shall be automatically adjusted as prescribed by clause 2. Provided that for every increase or
decrease of 1s. per week in the basic wage’ for adult males, the wages of female nurses shall be increased or decreased by 9d. per
week and trainees shall be increased or decreased by 6d. per week. Provided also that for every increase or decrease of Is. in

the basic wage for males the weekly deductions for board and lodging shall be increase or decreased by 4d. for male nurses and
3d. for female nurses and all trainees.

Basic Wage.

Plae Hagle Wage. 1ndex Number
ace, {Adjnstable). Rt Assigned,

Per week.
£ o3 d.

Throughont the State .. .. .. . 317 0 Melbonrne

ADJUSTMENT OF Basic Wace.

2. (a) For the purposes of this Dctermination the expression ¢ Commonwealth Statistician ¢all items’ retail price index
numbers ’’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to

be wrongly 8o purporting to be priuted by the Commonwealth Government Printer or ta be signed by or on behalf of the Commmonwealth
Statistician.

(b) Until the beginning of the first pay period to commence in August, 1951, the amount of the Basic Wage shall be as
preseribed in clause 1.

{¢) During each future successive period beginning with the first pay period to ecommence in an August, a November, a
February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last published
Commonwealth Statisticians < all items ” retail price index number by the factor -103 taken to one place of decimals, the resultant
whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *5 or more the basie
wage shall he taken to the next higher shilling.

P. A. RANDLES, J.P., Coairman.

J. V. WILLOX. Secretary.
Melbourne, 1st June, 1951,

By Authority: J. J. Gouriey, Goverument Priuter. Melbourne.
No. T70.—3648/51.—2






