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Factories and Shopa Acts.
DETERMINATION OF THE LIFT BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.
’IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the prooess, trade, business, or
~occupation of & lift attendant” has made the following Determination, namely :—
1. That as from the hoginning of the first pay period to commonce in December, 1950, the last previous Determination
—of this Board shall be revoked and replaced by this Determination.

2. EMPLOYEES.
Weekly
Wage.
s d. Note.
wYenior lift attendant {male or female), i.e., a person
who dircets passengers to and/or controls th The Board has determined that no approntices sbasil be taken
departure of three or more lifts . ..o 200 0 to the trade.
tLift, attendants (rosle or feruale) .. o .. 188 0

TeerMS OF EMPLOYMENT.

3. Employees (other than casunis) ready, willing and available for work, shall be paid the woekly wage fixed irrespective
~of the number of hours worked not exceeding 40 hours per week.

Waers T0 BE Pamp IX FoLL.
4. An employer shall not make any deduction from wages for meals supplied to lift attendants in hotels, coffee palaces,
-ojubs, restaurnnts, or hospitals.
TmEs oF BraINNING AXD ExpmNe WoORK.

5. Time of beginning and eading work for lift attendants, other vhan those who are employed in lifts in hotels, cluba, coffee
vpalaces, restaurants, or hospitala—

Time of Time of

Beginning. Ending.

(i) On the day on which the balf holiday is observed locally . .. 8 am. ¢ .. 1 p_m.g
{ii) on the other working days of the week . .. . .. 8 am . 6.15 p.m.

OVERTIME.
6. The following rates shall be paid :—
(1) Lift attendants who sre employed in lifts in hotels, clubs, coffee palaces, restaurants, or hospitals—
(@) For all work done in excess of ten hours on any one day
(b) For all work done in excess of 40 hours in any week

a }Tilne and a half,
Provided that all time worked ‘after 1 p.m. on Saturday shall be paid for at the minimum rate of time and a quarter.

(2) All other lift attendants—
(a) Qutside the hours fixed as the times of beginning and ending work

{b) Within the hours fixed as the times of beginning and ending work in excess of 40 hours in any week}Time and & half.

Casuar ATTENDANTS,

7. Casual attendants, i.e., persons who are employed during any week for not more than one.half the maximum number of
thours fixed in this Determination as n week’s work, shall be paid at the rate of time and a half.
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Sepecial RaTes ror Suxpavs anp PusLic Houtpavws.

8. Lift attendants (inoluding casuals) employed in hotels, eluba, coffee palaces, restaurants, or hospitals shall be paid at the.
rate of time and a half for work done on Sundays, New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day,
Anzac Day, Christmas Day, and Boxing Day; and all other lift attendants (including casuals) shall be paid double time for-
work done on Sundays, New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day,.
King's Birthday, Melbourne Cup Day, (within the Metropolitan Distriot as defined in the Factories and Shops Acts and the Orders.
in Council thereunder), Christmas Day, and Boxing Day; but if any other day be by Aot of Parliament or Proclamation
substituted for any of the above-named holidays, the special rate shall be payable only for the day so substituted.

TERMINATION OF EMPLOYMEKT.
9. One week's notice of termination of employment shall bs given by either employer or employee, or one woeek’s pay shalll
be paid or forfeited, as the case may be, in lien thereof.
Provided that an employer may dismiss an employee without notice for malingering, inefliciency, neglect of duty, or misconduct
and in such cases wages will be paid up to the time of dismissal only.

RaTtioNING OF EMPLOYEES. .

10. Whers an employor desires to ration his employees he shall give at least three days’ notice to each employeo of his:
intention to ration such emvloyee.

Sick  LEAVE.

11. (a) Lift attendanta continuously employed who are necessarily absent on account of sickness shull be allowed six days’ sick.
leave each yoar on full pay, providing satisfactory evidence is produced to the management or employer within 24 hours of the.
usual hour for commencing work.

(b) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not taken shall
be cumulative from year to year up to a period not exceeding eighteen days, which shall be the maximum amount of leave to which an
employee shall be entitled in any year without deduction of pay.

For the purposes of this sub.clause service prior to the 17th December, 1943, shall be disregarded.

Anxvar Howulpav,
12. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,.
No. 5111 and any amendments which may be made thereto from time to time.

UNIFORMS AND OQVERALLS.
13. (a) Whero an employee iz required by the emuloyer to wear a uniform, such uniform shall be supplied by the smployer and:
maintained in & clean condition without expense to the employee.
(b) Male operators of goods lifts with not less than two months’ service with the same employer shall be supplied with overalls.
free of cost to the employee,

N MearL Hour.
14. (6) Employoes in hotels, clubs, coffee palaces, restaurants, or hospitals shall be allowed meal intervals as follows : —

(i} Day shift employees (i.e. persons employed up to 3 p.m.) . .. Not more nor less than one hour:
between 11 a.m. and 3 p.m.

(ii) Afternoon shift employees (i.o. persons employed after 3 p.m.) .. . Not more nor less than one hour-
 betweon 5 p.m. and 8 p.m.

(b) Other employces i . . . . .. . Not mnore nor less than one hour-

between 11.45 a.m. and 2.15 p.m,
and pot more nor less than
three-guarters of an hour between
5 p.m. and 7.15 p.m.

MeaL MoNEY.

15. Any employee {other than one employed in a hotel, club. cotfeo palace, restaurans, or hospital) required to work beyond
one hour after tho usual finishing hour of work as preseribed in clause § (ii) or before the usual comtencing hour of work as.
presoribed in clause & (i) shall be paid not loss than three shillings and sixpence meal money in addition tu the overtime rates.
as prescribed for in this Determination.

REest PERIOD.

16. Each employeo shall be allowed two rest intervuls on esch day as follows :—(a) The first of ten,minutes to be allowed:
between the time of commencing work aad the usual meal interval; (b) the second of ten minates to be allowed between the.
usual mesal interval and the time of oceasing work for the day. Such intervals are to be counted as part of time worked.

CoNTINUITY OF WORK.
17. The work of each day shall be continuous with the customary bresks for meals and rest periods as presoribed in olauses:
14 and 18.
Payment FoR HoLiparys.

18. All employees (other than those employed in hotels, clubs, coffee palaces, restaurants, and hospitals) not being paid-
casual rates shall be eutitled to the following holidays without deduction of pay :—New Year's Day, Australia Day, Good Friday,.
Easter Saturday, Easter Mouday, Labour Day, Anzac Day, King's Birthday, Melbourne Cup Day (within the Metropolitan
Distriot as defined in the Factories and Shops Acts and the Orders in Council thereunder), Christmas Day, and Boxing Day.

PAYMENT OF WAGES.
18, All payments of wages shall be made not later than the hour of ceasing work on Thursday of each week.

SEATING FOR ATTENDANT.
20. A suitablo seat shall be provided in each passenger lift for the uov uf the attendant.

RADIATORS.
21. Radiators shall be installed in all passenger lifta,

Euveorrio Faxs.
29. Electrio fans shall be installed in all passenger lifts where possible.

AOCOMMODATION AND CHANGB Rooms,

23, (a) Change rooms and lockers shall be provided for the use of employees.
(b) Means for obtaining hot water and other suitable faoilities shall be provided for employees to have meals,
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Ricer or ENTRY 0F UNIOK OFFIOIAL.

24. A duly acoredited representative of the Federated Lift Attendants’ Union shall have the right to enter the establishment
of any employer to which this Determination applies on one day per calendar month for a time not exceeding ten minutes,
providing that such offieial is not interfering with the employee’s work or offensive in his methods.

Tmae axp Waers Boox.

25. A time and wages book shall be kept by vach employee showing times of attendance and amonunt of wages received.
Suoh book shall be open fpr inspection by the Secretary of the Faderated Lift Attondants’ Union during the uaual working houre.

PERIODIOAL ADJUSTMENT OF WAGES.

26. The wages rates set out in clause 2 are based upon the following basic wage, and, pursuant to the provisions
of section 21 of the Pactories and Shops Act 1934, the Board hereby determines that such rates shall be automatioally
adjusted as prescribed by clause 27.

Basic Wage.
Place. Basic Waae Index Number
- (Adjustable). Set Asslzoed.
£ s d
Throughout the State 8 2 0 Melbourne

ApgusTMENT oF Basic WAGE.

27. (a) For tho purposes of this Determination, the expression  Commonwealth Statistician’s ‘all items’ retail price
index numbers’ or any like expression means the numbers stated to be such index numbers in any doocument purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(6) Until the beginning of tho first pay period to commence in Februwry, 1051, the amount of the basic wage shall
be as prescribed in clause 26.

{c) During each future successive period beginning with the first pay period to commence in a February, » May, an
August or a November, the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “all items’’ retail price index number by the factor ‘103 taken
to one place of decimals, the resultant whole number being the amount of the basic wago expressed in shillings, but should
the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P,, Chairman.

J. V. WILLOX, Secretary.
Melbourne, 28th November, 1950,

By Autbority: J. J. GounLry, Government Printer, Melbourne.






