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No. 79] FRIDAY, JANUARY 26. [1951

Factories and Shops Acts,

DETERMINATION OF THE MINERAL EARTHS BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “ to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed ;— L

(i) in the process, trade, business, or occupation of manufacturing or preparing mineral earths by milling, grinding, or
pulverizing rocks, earths, or clays other than mineral ores; ’ !
(i) in the process, trade, business, or occupation of pulverizing wood ;

(iti) in th? proctess, ’t,rade, business, or occupation of manufacturing or preparing any insulating material fabricated from
molten stone -

has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence in December, 1950, the last i P
of this Board shall be revoked and roplaced by this Determination. v% the previous Determination
PART 1.

‘Persons OTHER THAN those employed in the process, trade, business, or occupation ot manutacturi i i
material fabricated from molten stone. T ' P acturing or preparing any insulating

2, WacEs PER WEER or 40 Houns.
) :
{a) IMPROVERS. {b) OtHER EMPLOYEES.
Perc:xrzmge s d.
Baslc Wage. s d.
b ' Mill attendants .. .. .. .. .. 194 ¢
Under 17 years of ago - . . 36 58 6 Pex:sum not otherwise provided for, including  mill
17 to 18 years of age oo .. 62 100 6 feeders, baggers, and crusher hande .. .. 187 &
18 to 19 years of age .. . 81 131 0 . )
19 to 21 years of age .. .. 96 155 ¢ | Leading Hm hands b
) ) . ) Leading in charge of not fewer than three and not
. Proportions ( in any Pl““); ) more than twelve employees, 12s. per week extra; more than
One improver to every six adult employees. twelve employees, 208, per week extra.

ADDITIONAL PAYMENT.

3. Employees working on milling of coloured pigments or handling diatomaceous or talite earths shall be paid an additional 2s.
per day for eacK day, or part thereof, they are so employed.
PROHIBITION 0F EMPLOYMENT.

4. The Board determines that no person shall be employed as an apprentice at any work covered by this Part,

Hours oF EMPLOYMENT (EXOEPT IN THE Cass oF SauFr WORK).

5. With the exceptions herem set out the ordinary hours of employment shall be 40 per week, to be worked in five days
* of not more than 8 hours and one day (Saturday) of not more than 4 hours, or five days of 8 hours each, continuously except
for mea! hour breaks at the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m.
to noon on Saturday.
OVERTIME.
6. (a) That sl time worked outside ordinary hours except by shift workers shall be paid for at the rate of time and a half
for the first three hours' work, and double time thereafter.
(5) An employer may require any employee to work reasonable overtime at overtime rates and suchk employee shall work
overtime in accordance with such requirement.
Smrrr WORE.
1. (a) The ordinary hours of shift workers shall not exceed—

_ (i) 40 in any week, to be worked in five shifts of 8 hours, on Monday to Friday inclusive, or five shifts of not more
than eight .hours and one shift (Saturday) of not more than four hours; or

(ii) 80 in fourteen consecutive days, in which case an employee shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week;

(iii) 120 in 21 consecutive days, in which.case an employee shall not, without payment of overtime, be required to work
more than cight consecutive hours on any.shift or more than six shifts in any week.
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(6) Such orlinary hours shall be worked conbinuously(\'a‘ x‘t‘,\for mea! breaks at the discretion of the employer. ' An
smployes shall not be required to work for mod3EHT Qig_;'k_dx(_r Ewi&%b‘gﬁﬁ'ﬁb’:ﬁ%ﬁ “for a meal.
(¢) Except at regulnr chanige-over of shifts a0 a:ﬁgloyé@,sh&ix‘{g{[bq’igﬁlui‘ml to work more than one shift in each 24 hours,
(d) Shift workers whilst on afternoon or ni l}t}tﬁi&- ?‘iﬁ:all%cjp:_id‘{l(')‘-ifeg.}oepb. more than the ordinary rates for such shifts.
(e) Subject tu this sub-clause, shift worker),Tor"allipirmd gogkéd;’on’;&,Sqndng or holiday shall be paid at the rates prescribed
by clause 8 of this Part. Where shifts commg éeLbetg‘eeg’j_l_lr_;f m. .and_,_lpidix.i'hg on Sundays and/or holidays, the time so worked
before midnight shall not entitle the employee to'the Stindaf+orHoliday, rate : \iProyided that the time worked by an employee on &
shift commencing before midnight on the day précéding a Sundiy or holiday{and'extending into a Sunday or holiday shall be regarded
as time worked on such Sundny or holiday. OB : X

3

75, TR YA
» N K :
(f) Shift workers for all time worked in }sﬁgu !ufg?q“hutjxﬁéfté"?rdji&ry; v‘.varkjng hours prescribed by this Part or on a shift
other than a rostered shift shall— i éﬁ ﬁ‘.’f’ -\;—."c. PO R

g I hooy
(i) if cmployed on continuous work {as, léfinvd )b, f)aid’vgt'-the%‘ate.ofeidouble time ; or
{ii} if employed on other shift work,fat tlia"rate of tie>and “a:half:for' the first four hours and double time thereafter
except in each case when the tie is worked— -

(iii) by arrangement between the empldyees théniuel&e);rﬂ‘ (‘? [ v

(iv) for the purpose of effecting the customary rotation of shifts ;" or .
() is iiu.e to bthe,fac& that the relk;tf-man does iuz’t gome o futy uththq,propex;’nm

"

’ { g ™ - -~

;P?’ovide;d that; whene fiot léss t,lm,“?xJ eig I{"burs‘ noticé has cbeen giv:én to the employer by the; E%lief\\ uﬁm tha h"wi be
abgent from work afd the employée whom hd, should relieveis not relieved, th® Gnreliéved employes, shall befpaid\ at/thelraté of
time and a half for the first four hours on duty after he has finished his ordinary shift, and at the rate of double time thereafter,

except where the employee is required to coutiuu?f?ﬂ%ﬁi’&ﬁ% Iﬁ.{l“ﬂm J%&EQE’ when he shall be paid double time.
on by shifts

“ Continuous work ™ shall mean work carrid of at least 12 hours for not less than five consecutive days.

{9) Shift workers..who work on*sny- aftarnoon -or' night shift’ which do83-not‘continue™for*at least *fivessucoéssive afternoons
or-Righta—i five-day-workshop;-or-for t X iverafternoons~or-nights—in—n—six=thy=workst td-at=th

Apime #1d o balt. as YSAAUMAL YAQIS S e

(A) A shift worker who, during a period of ‘engagement_on Bhift, works only on_night shift and without some ;eglg_grvggﬁa?m
with-:m-obﬁﬂtmr-hwmymmdmmrdf “HmE ahd i quarsy - for-alttime~worked - during-ordimdry
working hours. 219d wqod” b surtetn.d

(i) The method of working shifts may in any case be varied byrn.greemep": betvyeel\:»t’he employer and the employee concerned or
the accredited represetfetive (Of heititNFiofuliic thdhitainbiatives (S 1HE ootdbliehdbnt T AV THASLUTHL.A

seni? do otsdd wia 1o iodw Hovrpavsqs noitsainrmtod #idl —gro”

\o L yuBe (@) All employess, whether, in, . gity |05, plsawhere, shall be. granted ,the,, following, holidays iwithouy deduction iaf, pay 4
The 'days observed as Neg; Ymr‘s‘D5§.'(‘zAusth9J;1Dgg, a_GonIErjd&y:ngEaﬂte:ﬂS;h?day.“Fl:upru,\iogduy,ﬁnyyogglpg,y;';A,nngL Da;
King's Birthday, Christmas Day, and Boxing Day. , . . . . y .
- TTr b A  rravt e TRyhind Witeteiin zlh'ln([')l(?"lu wiptegostsnsm 1o aolssiquone 10 d-ommaind wbiis a0 ods i (i)

#{8) It any of the above holidnys oocurs on a Suaday[or,atusday anglsisaet obsarved,onjany .other, day, then employoes
shall not be paid for such Sunday, and shall be paid for .sugh[Sab}ud?y 138 for ‘s half da pnly when the wor]iing weeok oonsiste
of five and a half duys. } ,nul)N- gxll.\ful L 10 N0 S0 A kel L eDB 1 Med 30T s 4P (1)
st b SR " el R

h i .

the actual weekly wage paid t,o thenll by' the employer ) —: vionisn oitsuiarod XL saiwollut sds whom end
. (d) Any employee ul)?entlmg himsoif or her olf . from work on znﬁ ortion of:cﬁe(work(niv day praceding, or any portion of

the? whtlting Aoy wirbebedifrd! a "Il pravidsd” for Herdid, tRES thind” Bo¥ing“Dal*Aod NdW YRAFS!Day!Ptthioht” pofmitésion from

the emp'oyer or without huving reasonable cause for having abseritsd RISl dr Hbradlf froia" Work  SHEN'nEY b' eﬂﬁl{‘ed“‘%"‘piyﬁaﬁt

for such holiday. 1 TaAS

sl AnY employee 1ho,;is j9mployad; on oty §undaioon.sa%uholiday; provideds farahorejniabathzbay pridy fory thap Aago At

of 'double time! .anofe asilomn moxl hotsnaivds? Isivstem

T, 10, H0TEBqIMI0 1o swaniand obed monorg el ai (i
for the! above holidays an ntﬁoug_xh Tor Jeaeh ht')lltl.lé.‘y based on

e 3Gt

FA&UAL EMPLOYEES. )

, Lol OF NO HHEVE M Eaos W R K3

.. 8. Casual emp'oyees, namely persons -engagei-and—paid-as-suchshall-receive- tha appropriate wages rate together with the
addition of ten per cent. | 4 saur0 ) : e rosan | o)

Axnvar Houmay.

— ——10~'T'he-annual holiday-shali~be-as-prescribed-by ~the- élelon.s of ~the™ Fuclories and ~Shops ~(A nnual—Holidaysy—Act—~1946
No. 5111, and any amendments which may be made thereto from time to time. :
93&]5;’.:';‘!3‘1

3

b oa S10E LEAVE:® B

9 3
. ,lL- (2) An employee on wookly hiring with not lﬁss than thres months pez?;ioe wib’hr an employer who is absent from his work
on a}fcbuqt‘of personal illness, or on -account -of inja?§ B}"t!ig!iit'lénp arising out of and in the course of his employment, shall be
ejxtitqled 1018 vé 6F BBFencsy withBlit ‘deduttifa’of’pay, 'subjédt to the) following coaditions aud limitations :— aya 1o e1noy 71 19bul

DA (i} He shall nol?hgéme?xgi‘t:fgiu t.gm{)if ) SF blence e 'é.’é'y ['Jario:ﬁ’iu respeot of which he isdehtitled €y, Wiorkers!
Compensation. bitaH soibanl | o ne e . - vgs 1o 2wy &1 o) 2l
iaa of ais, pid ayor (br Tn 08d ovent 8F dispute the Secretary for ‘Labbur)that! he>wRd

1wn bos .n(ili)i Fi[)? |slh.‘{l!zQ.rfvlag;olrﬂ‘gﬁ:ﬂgﬁ?ﬁ}'?%%n R i 1 for d he d
@0 B Bl od dEfhdnt OF Sildh il T538r LY Yo attend for duty on the dayer diys,fog which sigk leave is olaimed.
andd srom iy ST ASE beé_‘lﬁrimléf‘r’-i“;ﬁn&;ﬂéﬂ i ‘bgﬁgﬁ"ln the omploy of ons em fgﬂéré:r‘(;\f _s,;ev'uml)") > léave in excess of 40
hours '5f’\?(‘)rkif1‘gw ﬁ‘;&e'.u S BI%ION NIy OVIOWS REEARU D=Ll 1h& zie L19VE () THVOTqUs e
For the purpose of administering’ paragraph-tiit) of this-sub=clause;-an-employer may;-within-two weeks-of the employee entering
his employment, require an employee to make a sworn declaratipn or, other written statement as to what paid leave of absence he has

. ver duri then current year; and upon such statement the em be entitle: .
hadif(:;w employer during the then current year; andupon such statement the employer shall b i itled to :giy,(g;}g,,:ct

If the full period of sick leave as prescribed above is not iLs in (any, year such  portion s ‘is, notj taken a’ il be
oumulative from year to year up to a period not exceeding 120, hours of 'wgﬁi(ing ti::lre,q‘grwﬁieh shall ?a"‘tlié HAtinh Lo’
leave to which an employee may be entitled in any AT WHthdul GERITHOR Bt “pay.

At . g 1P 3 e 6 o e gy e ol o e P . PR . Lo . o

(¢) Notwith¥iandiny whithins" cshthindd ‘in bubiaiss () hetest, J8HI G f1oHbs! sulfering irijry through? bt dooidénsdiising out

of and in the course of his employgpggt,*tpo;.,};ﬂggwljgjyyaigrra‘ipqnpagfl_\iv ioh ba. iy antifleld to \Workers’ Compensation) necessitating
his attengdance during working hours on a doctor, ¢hemist, “or trained narss, ‘or at & hospital, SBAM not suffer any deduction from his
Biglfor the Hm*(i6eo fiheling 51t Hotird) 4o 5ccnPiBd 6k tis disF bf theThEsdeRsarid slillibe réimbursed bythe -empldyer1ll espenses
;é’mﬁhbli/.llﬁﬁﬁugaoinl{}‘&‘ﬁué‘ifo'isi wlmg nek gf;ﬁna*a‘,np"gpzzi + u/xdv_amm Jou _10 (‘(nlnuu'xd)_ '(sb. ouolbrm ewod 8 nads siom Joa to
e N Kpe svilonn GEUONL O SHRASE (B9 sy 5 My Thedcl ki dnk 1R BekE ol Ak bt Midy vt s aﬂsgﬁdd’goﬂ lsom 10}
abuisg o noon o1

AMITaav0

Huil s bis omis To ober odd 38 101 bing od Nade sGORERA0 0y EMELOTMENT, ismninoe ebizduo bodiow s e sndl (v) .8
12. (a) All employces (other than casuals) willing, ready and availablesforsworks shallbe jpaid the, full yweeblyiwage: »;ARy
ewploygainot,epecifigally, engaged asse casual.amployen shall beydeemed 190be smplayed, by fhe ek o wovotqu nA (@)
(¢) Employment shall be terminated by a week’s notice on either side given at. anyntime,during, the.weel, 0z bysthe ‘payment
or forfeiture of a week’s wages as the case may be. A50W THIRE )
(¢) The provisions of sub-clauses (a) and (b) hereof shall noty sffect the right of,the.employer to dismiss any, “.‘.‘.'.‘Pl"\ g8 without
co, for malipgering, inefligiency, neglast of 93%&@3%&:3%2?@;%% the wages shall bo Paid_up’to 'the time of

notic
diskisddl' only, ‘or to’ deduet paymént'jor any, dpy the y' emBlGyed becanse' of Fariy Befiké,t orIthrough an
| 0 19r a0 o T Ko B ooV ‘b reaianabls: bel Hld A Y
ngﬁlaggwx}' Jin, machinery;on, any, stonoagy HYY F&¥k11§’.§n’&3§’%«?ﬂ{'ﬁa§ f‘é‘f‘ m}‘-,gghdgﬁkw n.PIﬁJ(uis "S‘V“j‘}?fﬂm’?? 'ﬂ'?.u}{ug? #l%gr«zsgonmble.
; dosw yos ni edtide xie seds etom 39 dhde vas o muod evitussenon ddgiv nadd etows dow o1
dnow u1 bsuupst wd pwittsvo Yo tuvmysq twodsin gon NN QXN A8Rws doidw ni eyub ovidosenos IS mi 0%1 (i)

18. Wages shall be paidsnot ‘IstenithaiicThursdny finreachiweek: iny shevemployeris timo.ion 1dgis nsds erom
a3 30189 — OU\CI58 1w 0T oY
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. ..RESRIRATORS. o .
. 14. When_engaged at rock-crushing mills or any place where the inhalation .of dust or other matter is likely to occur,
amployees shall be provided, free of charge, with suitable and- efficient respirators. . . .. . '
Snom. A .
15. The employer shall provide hot and cold shower baths for the employees’ use.

SR

R U Wassine ‘Trwk, 7
+cvn J16. Persons. employed on milling of, coloured pigments shall bo_allowed_ten
the end of each day.or shift, as washing time. o TR o

Ricar or ENTRY.QF, UNiox OFFICIAL.

17. (a) For the purpose of interviewing employees on lkgitimate anion .business, & duly accredited .union representative
shall have the right to enter employers' premises during the midday meal break on the following conditions :— :
. (i) That He produces his authority to the gatekeeper or sich other perjon as'inay be appointed by-the employer.
(i) That he interviews employeés only at plates where ‘they are’tdking -their’ meal. " S
-+(iif) That not more’ then one representative of each’ of not more than:three unions be on the premises-at any one time.
(iv) That no one representative visit the premises more than once in each week. - - - .
e .. (v)- That if any.cmployer alleges.that.n representative.is.unduly interfering..-with his, work or.i3_creating dissatisfaction
amongst his employees, or is offensive.jn his methods, or is committing a breach of any of the previous conditions,
. such employer may refuse the right of eatry, but the representative shall bave the right to bring such refusal before
the Secretary for Labotr.”” ~ . ° " T ) o ettt oo T
. Provided that where certain employees are working under a’systém “of shift-work which pretludes a’ representative from intef-
¢idwihg them during the midday meal break, the representative. shall have the right to.enter the employer's. premises for the purpose’
of interviewing such employees a4 such time and under such conditions as to notice;as. may be mutually arranged by the. representative

seserien

and.the employer. or, failing agreement &t such times, and, under such conditions_ a8 the Secretary for, Labour may decide. - . .
« w -(b)-For-the purpose-of investigating complaints concerning the -application-of this Part, a duly.aceredited.union representative
shall be afforded reasonable facilities for entoring aniemployer's workshop or-plant durisg working -hours,. subject to the following
Hpie :{i) That.he discloses-to the employer oz hia rapresentative. the complaint. which he desires to investigate; : .
: (ii) that he makes his investigations in the presence of the employer or his representative (if the employer so desires) ;.
(iii) that he does not interfere with work proceeding in the workshop or plant ;
(iv) that he conducts himeelf properly: R I LR LA e :
ey A uiion’ representative shall be s didy Sccredited representative of an organi tion ‘Boubnd 'by “this Part if he be the holder
for the time being of & certificate, signed by the general secretary of that'organization’and bearing the seal of ‘that“organization, in the
following form, or in a form not materially differing therefromu— fxwult Lol b et ar de e

" (aiio o orguialion)”

R : I I S
_is a duly accredited representative of the abovenamed

. e . - iws + a . General Seméﬁ.

sl e . L L e e A1y e eeth e 'R
Strictly not transferable, '

R e R SR . o . l P’ART ”i...."',.‘: i‘""-“ . . Cleee i " . -
Persons employed in the process, trade, business, or occupation of manufacturing or preparing any insulating material fabricated
trnm_.n']mlm stone, ... . . : T

8. v

P

{a) Improvers. b () Other Employees.
* - g T g g L
RIS ALY EEPRERE) LAl TRt FRRS . - -
P o . E
- ol I : :
IR : PO IRV o e e 2 P EVREE IESRRNRY Lo af
z:i;,):« N pites . . el I UL Mdles. 5. d
AU BRI T LTS B A N I PR . i e e e N )
Under 17 years of age .. .. 36 58 6 Leading charging hand .. 207 0
17 10718 years of age' - . sl 62 - | 11004 6: Assistant charging hand. .. . ~191 o
18 to 19 years of age . .. St 131 0 | Notcher ..clin veii v0 cwnr e ci 0207 0.
19;to. 21 years of, age R . 6 {.Oveohands , . .. . .y . oo e .. 1990
a1% g e RO . Process feér ,'(mc.lpd ig" taker” off ‘conveyor or
" . . S | o granulater attendant) .0 Lo LT 0
.“” Pel"ceuhgﬂ 4 H b it g P .
. of Female
Bl g - cegoten (Besie Waga kit Ll e L re g a L e T e ey e
* Females. ) ) C T e
ﬁnder 16 years of age . .. 38 46 0 | .
16 to 17 years of age .. .. 51 62 “0 | Leaditig Hands— .
19°46°18 yearsiof age . - L. o 54 {656 | ,:.;.,.:I,ea-dmg.;hq ds i, charge -of . not- fewer .than three .and not
18 to 19 years of age .. .. 64 8 0 more than twelve employees, 12s. per.week extra; more:than
19 to 20 years of age .. .. 73 88 6 twelve employees, 20s. per week extra.
20 to 21 years of age .- .. 83 191,90« PEEA i
T AR LIRS RV YR AR S R Norz.—The above rates include an allowance of 7} per cent.

fta.” |

PROPORTION {IN ANY PLACE). o B . RN
Males.
One male improver to every six adult employees. N
At st Vet AR LA ) Cem
Gt T ot Pemagles:s ot e T TTotmo . ,~1 . 0
One female impyovertoevei-y four or fraction of foar ferale Workers . .. 0131 -

~.receiving not less than'the adult fexrale rate.’ .-t

S "Tkesew’agas are loaded to ébn}penute'far'int@nac'ry"dfsabi_liﬁal;-' R

T . PrompmuoN oF BMEIGYMENT. , .. . ... . i
19. The Board determines that no person shall be employed as an apprentice at any work covered by this Part.
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HoUrs oF EMPLOYMENT (EXCEPT IN THE CASE OF SRIFT WORK).

20. With the exceptious herein set out the ordinary hours of cmployment shall be 40 per week, 1o be worked in five days ol
not more than 8 hours and one day (Saturday) of not more than 4 hours, or five days of 8 hours each, continuously except for
meal hour breaks at the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. tlo
noon on Saturday.

OVERTINE.
21. (a) That all time worked outside ordinary hours except by shift woikers shall be paid for at the rate of time and a half
foe the first three hours’ work, and double time thereafter.
(b} An employer may require any employee to work reasonable overtime.at overtime rates and such employee shall work
overtime in accordance with such requirentent.

SarFr WoORK.
. 22. {a) The ordinary hours of shift workefs shall not exceed—

(i) 40 in any week. to be worked in five shifts of 8 hours, on Monday to Friday inclusive, or five shifts of not more
than cight hours and one shift (Saturday) of not more than four hours; or
(ii) 80 in fourteen eonsceutive days, in which ease an employee shall not, without payment for overtime, be required to
work more than eight consecutive hours on any shift ov more than six shifts in any week;
(iti) 120 in 21 consecutive days, in which case an employee shall not, without payment of overtime, be required to work
more than eight consecutive hours on any shift or more than six shifts in any week.
(&) Such oidinary hours shall be worked continuously except for meal breaks at the discrction of the employer. An employee
shall not be required to work for moure than six hows without a break for a meal.
(¢) Except ut regular change-over. of shifts, an employee shall not be required to work more than one shift in each 24 hours.
(d) Subject to this sub-clause, shift workers for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 23 of this Part. Where shifts commence between 11 p.m. and midnight on Sundays and/or holidays, the time so worked
befora midnight shall not entitle the employee to the Sunday or holiday rate : Provided that the time worked by aa employee on a
shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or holiday shall be regarded
as time worked on such Sunday or holiday.
{¢) Shift workers for all time worked in excess of or outside the ordinary worki.g hours prescribed by this Part or on a shift
other than a rostered shift shall— .

(i) if employed on continuous work, be paid at the rate of double time; or

(ii) if employed on other shift work, at the rate of time and a half for the first four hours and double time thereafter;
except in each case when the time is worked—

(iii) by arrangement between the employees themselves :

(iv) for the purpose of effecting the customary rotation of shifts; or

(v} is due to the fact that the relief man does not come on duty at the proper time.

Provided that when not less than eight hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved, the unrelieved employee shall be paid at the rate of time and a
balf for the first four hours on duty after he has finished his ordinary shift, and at the rate of double time thereafter, except where
the employee is required to continue to work on his rostered day off, when he shall be paid double time.

(f) Shift workers who work on any afternoon or night shift which does not continue for at lenst five successive afternoons or
nights in a five-day workehop, or for at least six successive afternoons or nights in a six.day workshop, shall be paid at the rate of
time and a half, .

(g) A shift worker who, during a period of engagement on shift, works only on night shift and without some regular rotation
with some other shift or with day work, shall be paid at the rate of time and a quarter for all time worked during ordinary working
hours.

(h) The method of working shifts may in any case be varied by agreement between the employer and the employee cencerned or
the accredited representative of the union to suit the circumstances of the establishment.

Horibays.

23. (a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of pay :—The
days observed as New Yeor's. Day,.Australia, Day,.Good-Friday, Easter.Saturday, Easter Mondsy, Labour Day; Anzac Day, King's’
Birthday, Christmas Day, and Boxing Day. N .

(b} If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall
not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and
o half days. ) i

(c) All employees whetber in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on
tho actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Yeur's Day, without permission from the
employer or without having reasonable cause for having absented himnself or herself from work, shall not be entitled to payment
for such holiday.

b (¢) Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
double time.

Casvar EMPLOYEES,

24. Casual employees, namely persons engaged and paid as such, shall receive the appropriate wages rate together with the
addition of ten per cent.

Anxvar HoLmays.

25. The annual holiday shall be as prescribed by the provisions of the Factories ard Shops (dnnus! Holidsyr) Act 1946, No. 5111,
snd any amendments which may be made thereto from time to time.

Sick LEAVE.

26. (a) An employee ou weekly hiring with not less than three months’ gervice with an employer who is absent from his work
on account of personal illness, or on account of injury by accident nrising out of and in tho course of his employment, shall be
entitled to leave of absence, without deduction of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers’

Compensation. )
(ii) He shall prove to the satisfaction of his employer (or in the event of dispute the Secretary for Labour) that he was

unable on account of such illness or injury to attend for duty on the day or daya for which sick leave is claimed.

(ili) He shall not be entitled in any year (whether in the employ of one employer.or of several) to leave in.excess of 49
hours of working time,
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For the pn.rpoee of admmmhnng paragraph (iii) of this sub-clause, an employer may, mtb.ln one month of tlus Determination .

coming into operation or within two weeks of the employeo entering his employment, requre an employee to. make a sworn declaration
or othor written statement as to~what paid leave ‘'of absence he lms had from any employer during the then cummt yeu' and _upon
sucll statement the employer shall be entitled to' rely and ‘act.

"(b) If the full period of sick leave as prescribed above is not taken:'in sny yesr such pottxon 2s it not’ taken nlxa.l.l be
cumulative from year to year up to a period not exceeding 120 hours of working time, which ahall be the maximum umonnt of leave
té which an emplojee may be entitled in any year without deduction of pay. *

(c) Notwithstanding anything contained in sub-clause (a) hereof, an employee suffering injury through ‘an aceident arising out

of and in the ‘tourse of his employment. (not being an injury in respect of which he is entitled to’ Workera’ Compensation) necessitating .

his 'sttendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any deduction from his
- pay for the time {hot exeeedmg four hours) so occupied on tha day of the accident, and ahsll be re:mbursed by the employer nll expe'nsec
reasonably inc¢urred in donnexion with such attendance.

“ Year ” means.the period between thc 8th du.y of May in each year nnd the maxt 7th dny of May.

'

" ConTRACT qQr Emnrm

. - 27, (a) All cmployoes (other than casualy) vnllmg ready and availablo for work shall be paid the full waekly wage Any
- emplpyes not specifically engaged as a.casual emp]oyee shall- bo deemed .to be employed by the week..

(5) Emyloyment shall be terminated by a week's fotice o either side’ given at any nma during. the week or by tl:e payment ’

or forfeiture of a week’s wages aa the case may be.

(¢} The promwns of subsclauses (a) and (b) hereof shall not affect the right of the employer-to dismiss any employee without

_ notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid up to the time of

dismissal only, or to-deduct payment for any day the employee cannot be unsefully employed because of any strike, or throu%b any
breakdown in machinery or any atoppago of work by any cause for which the employer csnnot reasonably be beld responsible. -

: . PaxmExt or WaaEs. : Co "

28. Wages shall be paid not later than Thursday in each week in the employer’s time.

RESPIRATORS.

. 29. When engaged st rock-crushing mills or any place where the inhalation of dust or other matter is likely to occur
rmployeeu shall be provided, free of charge, with suitable and eﬂiclent respirators.

. Snowms .
30 The employer uhall provide lmt and cold shower baths for the employees use.

Wasamg TME. .
31 Employees shall be allowed five minutes, at the end of ewh day or shift, as washing time.

RicaT oF ENTRY OF -UNION OFVICIAL.

32 (a) For the purpose of interviewing employees on leg:tunate union business, a duly accredited union representatwe shall
have the right to enter employern premises during the midday meal break on '.he iollowmg cond:tmns —.

{i) That ho produces his authority to the gatekeeper or such other person as may be appointed by the employer.
(ii) That he interviews employees only at places where they are taking their meal.
{(iii) That not more than one representative of each of not more than three unions be on the premises at any one time.
{iv) That no one representative visit the premises more than onoe in each week.
(v) That if any employer alleges that a representative is unduly interfering with his work or'is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions,

- such employer may refuse the right of entry, but the repmsentahva alull have the nght to brmg such refusal befure
the Secretary for Labour. -

Provided that where certain emgloym are working under a system of slnft-work wlnoll precludes s repmentatxva h'om mter-
viewing them during the midday meal break, the representative shall have the right to enter the employer’s premises for the purpose
of interviewing such employees at such time and under such conditions a8 to notice as may be mutually arranged by the representative
and the employer or, failing agreement at such times, and under such conditions as the Secretary fo: Labour may decide.

(5) For the purpose of investigati laints concerning the apphcahon of this Part, a duly accredited union representative '
shall be afforded reasonable facilities for entering an employer’s workshop or plant doring working hours, subject to the inl.lowmg
conditions : .

St

(i) That he dmclom to the employer or his representative the oompln.lut which he desires to investigate ;

(ii) that he makes his investig n the pr of the employer or his representative (if the employer so desxres) ;
(iif) that he does not interfere with work proceeding in the workshop or plant;
{iv) that he conducts himself properly.

(¢} A union representative shall be a duly accredited representative of an orgnmzahon bound by this Part if he be the holder
for the time being ofp a certificate, signed by the general secretary of that orgnmzntlon and bearing the seal of that organization, in
the following form, or in a form not ma.bena.lly iffering therefrom :—

(Name of organization.} :
This is to oortxfy that ) is a duly accredited reprecentahve of the abovenamed
. organization. :

General Secretary.
Seal. Date—

Specimen signature of holder. L .

pecl . St.riotly not transferable.

2 " PART 3. O
Wage adjustment provisions appram to Part 1 and Part2. - ¢ - '

Pmobrcu ADJUSTMENT OF WAGES.

33. The adult male rates set out in clause 2 of Part 1 and clause 18 of Part 2 are based upon the following bnmc wage
and, pursuant to the provisions of Section 21 of, the Faclories and Shops Act 1934, the Boxu'd hereby determmes that such rates shall
be automnhcally ad]\uwd as prescribed by clause 34.

Basic Wage.
-* Place Baslo Wage Indéx Number .
(Adju:uble) . Bt Assigmed.. .-
. B . £ s d. ) : - .
Throughout the State - .. e T e .. 8 2 0 Metbourpe
v R . . o Lo .o I L \
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ApJUSTMENT OF Bastoc Wage.

34. {(a) For the purposes of this Determination the expression “Commonwealth Statistician’s ** all items™ retail prica index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician. -~ - ' : s

{5) Until the beginning of the first pay period to commence in' February, 1951, the amount of the basic wige shall be as
prescribed in clause 33. ) . ) o
.. '(c) During each future successive period beginning with the first pay period to commence in a February, a May, an August,.ar a
November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying tha last published
Commenwealth Statistician’s “all items ' retail price index number by the factor -103 taken to one place of  decimals, the resultant
whole number being ‘the amount of the basic wage expressed in shillings, but shonld the decimal number reach -5 or.more the basic
wage shall be taken to the next higher shilling. )

(d) The wages rates for'adult females are based on a basic wage being 75 per cedt. of the basi¢ wage for adult males
claculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the-amount of the difference from time to time in the said basic wage for
females. ..,. .. . - Lo e N - . e e . :

(¢) The wages of improvers shall be the approprinte percentages @s set out in clauses 2 and-1S.
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. . - B R .

Such “wages’ shall ‘be
- o : R - "P: 8. RANDLES, 1.P., Chairman,
5. V. WILLOX Secretary. . -

Melbourne, 28th November, 1930.

R R TP S

By Authority: J. J. GoUmrLEY, Government Printer, Melbourne.




