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Factories and Shops Acte.

DETERMINATION OF THE FLOCK BOARD.

Nore.—(a) This Determination applies to vhe whole of the State of Victoria.
Il\ accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determme the
lowest prices or rates which may be paid to any persons employed—
{a) in the process, trade, or business of— .
(i) making flock, mungo, falt, or wadding ;
(ii) cleaning wool by baatmg, blowing, or similar machines where such work is not subjeot to the Determination
of sny Wages Board heretofors appointed ;
(b) in connexion with any process, trade, or business set out in paragraph (a}—
(i} as a storeman, packer, or sorter ; .
(ii) in assisting a storeman, packer, or sorter ;
(iii) as an assembler, collector, or checker of goods in course of receipt or despatch—

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1951, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2,
1MPROVERS, OreERR EMPLOYEES.
Wages per Week of 40 Hours. Wayuos per Week of 40 Hours,
Males. Femalex. —_
Age. 1 i I ta
g O Perce; e
mﬁ? ¢ of Ferx‘nn%e Mavgs. s d.
Basle Wage. Basic Wage. Persona employed in the cotton wool hleachmg
department . .. 222 0
Woollen pickers .. . N .. 219 0
s d. % 4. | Feeders of~—
Rag machi; .. . .. .
Under 16 vears .. 30 56 6 35 49 6 | Otbor machines .. o i oo
18 years .. 38 72 0 39 55 0 | Rippers : Cloa7 o
17 years I L 9% 6 46 65 0 | persons operating milling machine, hnrdening
18 years - 56 06 0 55 80 machine, or tentering machine 217 ©
19 years - 7;5 l§§ 0 66 93 6 | persons operating other machines 217 0
20 years . 83 1570 75 106 O | Assistant to persons operating mlllmg mnchme,
bardening machine, or tentering machine .. 215 O
Assistant  to pemons operatmg other machines 215 0
Pnoroam}u (1IN ANY PraoE). Cotton pickers ) . . 214 0
mprovers. All others .. 213 0
One improver to every worker receiving not less than the | Leading hands, if in ohuge of four or more workars Sa. a weok
minimum wage. extrs
Note.—For the purpose of calculating the proportion of improvers
to workers receiving not less than the minimum wage only one FeMaLzs.
working employer in aay esteblishment covered by this Determina- | Feeders of rag machines . 183 9
tion shall be classed as a worker receiving not less than the | Feeders of machines other than rug ma.chmes .. 147 9
minimum wage and no such working employer or any person | Rippers .. . . . 143 0
employed in connexion with any establishment covered by this | Woollen pickers . .. .. 149 6
Determination shali be regarded as a worker receiving not less than | Cotton pickers . 143 0
the minimum wage unless such person is usually employed in the | Weighers snd wta.ppers of cotton wool . 143 0
establishment for 40 hours each week on work covered by this | All others .. 143 0
Determination or in supervising work covered by this Determination. | Leading hands, if in oharga of four or more workers | 56. a week
extra

Nore.—The Board has determined that no apprentice shall be taken in the_trade.
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Exrra Rarzs.
3. Employees engaged in the hair felt section shall be paid o disability allowance of 3d. per hour or part thersof.

SHIFT WORK.

4. () By mutual agreement between the employer and employees, shifts may be worked between 1l p.m. on Sunduay and
midnight on the following Saturday.

(6) A shift worker employed on an afternoon shift or on a night shift shall, for work done during the ordinary hours of any
such shift, be paid ordinary rates plus an additional 7} per cent. for an afternoon shift, or an additional 10 per cent. for a night
shift: Provided that—

An employee who—
(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or

(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him at least
one-third of his working time off night shift in each shift cycle,

shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary working
hours on such night shifts.

(¢) Shift workers shall not be required to work in excess of 56 hours in any one week.

TimMe oF Brernwing aAxp Expine WoEk,
5. For workers other than shift workers :—

‘Time of Time of
Beginning. Ending.
Monday to Friday inclusive .. . . . 7.30 a.m. .. 5.30 p.m.

OrpiNaRY Hours For 4 WeEk’s WoRkK.
6. (a) Tho ordinary hours for a week’s work shall be 40 except in the case of any week in which any of the holidays specified
in clause 18 occur.
() In any such weck the ordinary hours of work shall be reduced by the number of hours regarded as an ordinary day's work for
any day on which any of the said holidays ocour.

OVERTIME.

7. The following rates shall be paid for all work done :— )
(a} By Shift Workers—

(i) In excess of 8 hours per shift during weeks in which five shifts are worked ..
{ii) In excess of 8 hours 48 minutes per shift during wocks in which less than five shifts are

Time and a half for
} the first three hours

worked and thereafter double
. time.
(b) By Other Workers—
(1) On Saturday Time and a half for
{ii) Outside the times of beginning and ending work prescribed on clause § herein in any the first three hours
day and thereafter double

(iii) Within such times of beginning and ending work in excess of the hours prescribed as an time.
ordinary week’s work in clause 6.

PROHIBITION OF EMPLOYMENT.
8. No person under the nge of eighteon years shall be engaged in the operation of feeding a rag machine.

Rest PEriobs.

9. Males.—A rest period of ten minutes in the forenoon shall be ‘allowed to male employces without any deduction from
wages. Such rest period shall be given at a time arranged by the e¢mployer so as not to intorfere with the oontinuity of
work.

0. Females.—A rest period of ten roinutes in the forenoon and ten minutes in the afternoon shall be [given all female
workers without any deduction from wages.

MeaL BREAE,

10. Where three shifts are worked an employee shall not be required to work more than four and-a half hours without ULeing
permitted a break of twenty minutes which shall be regarded and paid for as time worked.

Mgarn MoNney.

11. Any employce required to work overtime for a poriod in excess of vne hour after the sime fixed in clause 5 for ending
work shall bo allowed 3s. 6d. meal money in addition to overtime rates as prescribed for in this Determination unless notified 24
hours previously of the intention to work overtime, 1 huving been notitied accordingly, the employeo’s services are not required he shall
be paid the 3s. 6d. menl money as provided for herein.

TERMS OF ENGAGEMENT

12. (a) Employees are to be engaged as weekly or cnsual employees. A weekly employee is one ongaged by the wedk and
paid by the week, and whose engagement shall be terminable by one weck’s notice on either side. nuch notice not to be coutinued
from week to weck.

(6) After one fuil.l week’s work, such notice may be given to & weekly employee at any time but an employor may pay one
week’s wages in lieu of notice. i

(¢) Casual employcos shall be guaranteed not less than two hours’ engagement every start,

(@)-A weekly employee to be entitled to tho weekly wago shall be available, ready, and willing to perform his or hor usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduot,
neglect of duty, or for absence from work without ressonable cause, and in the event of such dismissal the employee shall be paid
only for the time actually worked.

{e) Where an employor is not observing the provisions of the Wages Board Determination and declines to observe such provisions,
or where an employer or his represontative is insulting or uses abusive language to an employee, or whore an employer or his
representative acts violently towards an employeo, or throstens violonce to an employee, then the employee shall be under no obligation
to give & weok’s notice of termination of employment, but may leave his employment instantly.

(f) An employer shall have the right to deduct payment for any day the employee cannot be usefully omployed because of
any strike, or through any broakdown of machinery, or any other stoppage of work by any cause for which the employer cannot
reasonably be held responsible.

Casvan WoRK.
13. Casual work, i.e., work for less than two wecks, shall be paid for at the rate of time und a quarter.
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Sice Pay.

14. {¢) Any cmployee who, having had at least three months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours' ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in cither case such employec produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non.attendance was due to personal ill health or accident necessitating
such absence.

(b} If the full period of sick leave as prescribed above i3 not taken in any year such portion as is not taken shall,

provided an employee remains in the service of the one employer, or any successor of such employer, he cumulative from year
to year. TFor the purposes of this sub-clause service prior to the 1st July, 1949, shall be disregarded.

AnnUAL Honipay.

15. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948, and
any amendments which may be made thereto from time to time.

Horrpavys.

16. {a) An employce shall be ontitled to be absent from his employment without deduction of pay on any of the following
holidays, viz.:-—New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday, 13th November,
1951, Melbourne Cup Day, Christmas Day, and Boxing Day.

(5) An omployer shall not terminate che employment of a woekly employee for the purpose of evading paymont for the holidays
proscribed by this Doetermination.

{¢) Where an employee is dismissed within a week of any such holiday the re-engagement of such smployee within three days
of such holiday shall bo prima facie evidence that the employment was terminated for the purpese of ovading payment for such
holiday.

(d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee shall
be paid for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by vhe
emplayer for a poriod of at least n woek prior to the termination of the employment.

(¢} Where an omployee is absent from his or her employment on the day before or the day after a public holiday without
reasonable exouse or without tho conseat of the employer, the employee shall not be entitled to payment for such holiday.

Sprorar RATEs, -

17. Double time shall be the special rate for all work done on Sunday, New Year’s Day, Australia Day, Good ¥riday, Eaaster
Monday, Labour Day, King’s Birthday, 13th November, 1951, Melbourne Cup Day, Christmas Day, and Boxing Day,; but if any
other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, then the special rate shall
be payable only for the day so substituted.- Provided that a shift worker who commences work not earlier than 11 pm. on a
Sunday shall only be entitled to be paid at ordinary rates for work done on such Sunday.

PayMENT OF WaaEs.

18. Wages shall be paid during working hours and as from the beginning of the first pay period to commence in January,
1852, not later than Thursday in each week.

Divmve Rooms, LOOKERS, ETC.
19. The employer shall provide for the use of employees suitable dining rooms, lockers, change rooms, and hot and cold showers.

Frmares Nor To Lirr HeEavy WEIGHTS.
20. Females over the age of 18 years shall not be required to lift more than 35 lbs.

RigeT op ENTRY OF Uxion OFFICIAL,

21. A duly aceredited representative of the Federated Storeman and Packers’ Union of Australia shall have the righy to enter
employcis’ establishments during the midday meal hour for the purposes of interviewing employees on legitimate Union buxiness on
the following conditions :—

(a) That he produces his authority to the employer or his representative.

(b) That he intecviews employees only at the pluce whero they are taking their meal.

(¢} That not more than one represcntative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(e) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection
armongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal before
this Wages Board.

First Aid Outfir,

22. In each place where employees are regularly employed, the employer shall provide and continuously maintain, at a place ’
or places reasonably accessible to all employees, an efficient first-aid outfit consisting of the following articles :—

Antiseptic solution . .. . . .. .. .. . . .. 1 bottle
Bandages, cotton and gauze .. .. .. .. . .. .. .. .. 1 dozen assorted sizes
Castor oil .. .. . .. .. .. .. .. .. .. .. 2 oz.
Todine, tincture of .. .- N .. e e .- .. .. .. 2 oz.
Manual, first-aid .. .. .. .. .. .. .. .. .. 1
Petrolatum, carbolizec .. .. .. .. .. .. . . . 1 jar
Picric acid solution, made according to the following receipe or prescription :—
14 teaspoonfuls of powdered picric acid, 3 oz. of absolute alchol, and 2 pints of distilled water .. 1 pint
Pins, safety .. o . .. .- .- .. - BN . .. 1 packet
Sal volatile .. . .. .. . .. .- .. .. .. 6 oz.
Scissors .. . .. . . .. .. v o .. .. 1 pair
Tourniquet .. . .. .. .. .. .. .. .. 1
Tweezers . .. .. .. .. .. .. . . - .. 1 pair
-Cotton, absorbent e . . . . . .. . .. ..
Gauze, sterlized, plain .. .. .. . .- . .- . .. .. An adequate assortment
Lint, absorbent . .- . . BN . NN . . ..
Plaster, adhesive .. . . oL e e . .. .. ..
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PiEcEWORK.

23. That the lowest piecework prices to be paid to persons for doing work of the kinds specified in the following Schedule
shall be :— .

Feeding a flock machine . - .. .. ls. 24d, per cwt. plus 10 por cent.
Flock Board.
Males per Cwi. Females per Cwt.
Pleco Rates, Sorting to Grade Sorting to Grade
Sorting to Grade valit; d Sortine to Grade Mt a
or Quality. soor{igg % Golours, or Quality. So?-rth?g“:o Tolours.
s d. s, d. s d. s. d.
Wool, shoddy or mantle clips .. i 8 3 16 6 4 9 9 6
Hosiery .. . . .o . . 28 0 56 0 15 9 31 68
Wholesale tailoring factory clips .. .. . . 8 3 |plus | 16 6 | plus 4 9 | plus 9 6 | plus
Bespoke tailors and dressmakers' clips . 12 6 | 10 2 0 (10 73 10 14 6 [ 10
8hirt factory cottons .. .. . .1 1 9 { per 3 6 [ per 1 0 [ per 2 0 ( per
Cottons, other than shirt factory cottons .. 3 8 | cent. 7 0 | cent. 2 0 | cent. 4 0 |cent,
8weepings - .- - .. . 7 3 4 6 4 0 8 3
Rags (not including outting and metalling) .. . 20 4 0 1 0 2 3
Ripplng.. Ripplng and ngl':?yg to Grade or
Males, Females, Males. l Females.
Ripping wcollens— s d. s d. - s d. s. d.
By machine .. . . . . . 3 37 plusio| 2 O puwsio| & 3\ pusto| 4 O plusio
By hand .- . .. . .. . 9 6 per cent.)] 5 9 fper cent| 18 ( fper cent.] }] 8 [ per cent.

Note.—The above piecework prices shall be caloulatod on the weight of material supplied to the pieceworker.

PRRIODICAL ADIUSTMENT 0F WaGES,
24. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the

provisions of section 21 of the Faclories and Shops Act 1934, the Board hercby determines that such rates shall be antomatically
adjusted as prescribed by clause 25.

Basie Wace.

Piace. Baslc Wage Tndex Number
{Adjustable), Set Assigned.
£ s d
Throughout the State ‘e .. .. .. o 9 8 0 Molbourne

ADJusSTMENT OF Basic Waak,

25. (#) For the purposes of this Determination, the expression ** Commonwealth Statistician's *all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not

proved to be wrongly su purporting, to be printed by the Commonwealth Govornment Printer or to be signed by or on behalf of
the Communwealth Statistician.

() Until the beginning of the first pay period to commence in November, 1951, the amount of the Basic Wage shall be
as prescribed in clause 24.

{c) During cach future successive period beginning with the first pay period to commence in a November, a February, a
May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ¢ all items’ retail price index number by the factor -103 taken to une place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the hasic wage for adult males
calculuted to the nearest Gd., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates Ly the amount of the difference from time to time in the said basic wage for
females.

(e} The wages of improvers shall be the appropriate percentages as set out in clause 2, such wages shall be calculated
to the nearest Gd., hulf or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P,, Chairman.

. 4. V. WILLOX, Secretary
Melbourne, 26th July, 1951. o

By Authority: J. J. Gourrey, Government Printer, Melbourne.



