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Factories and Shops Acts.
DETERMINATION OF THE LEATHER-GOODS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to determive the lowesy
prices or rates which may be paid to any person or persons or classes of persons (other than persons subject to the
Determination of any Wages Board heretofore appointed) employed in the trade of—
(a) manufacturing or repairing—

(1) leather or fabric gloves ;

{2) ladies’ evening bags;

(3) articles made wholly or partly of leather or a substitute for leather including bags, braces, cases, cricket
balls, pads or other sporting goods, garters, pocket book covers, portmanteaux, purses, trunks, wallets,
travel goods, suit and attache cases;

(4) machine belting of all descriptions ;

{5} any other kind of leather goods;

(b) covering or lining with lcather or a substitute for leather spectacls cases, portable gramophonos, wireleas
cabinets, travellers’ sample cases, music cases, surgical cases, or similar goods—
bas made the following Dotermination, namely :—

1. That as from the beginning of the first pay period to commence in December, 1950, the last previous
Determination of this Board shall be revoked and replaced by this Determination,

2. Waices PErR Wrrk.
Wlthin 20 Mlles of
GQ.P.0., Melbourne ;
10 Miiés of G,P. (U
—_— Geelong ; at Other Parts
Warrnamboo) and ol Victoria,

within Miidura and
Gippsland Districts.

£ s d £ 4 d
Journeymen engaged in the mu.uufncture or rvpmr of machine beltmg, guakeas and
pump washera or similar articles . 916 O 913 ¢©
All other Journeymen .. 10 2 0 910 0
Journeywomen cngaged in the tnmmmg of gimes, cuhtmg out fometta and quuks, or
cutting cotton ends .. . . .. 610 0 6 7 6
QOther Journeywomen .. . .. . .. .. .. Ve 617 6 8615 0

Norr :—TFemales working on large machines (132K, 7-5, 45K, or any similar class of machine, and Grummet) shall be
paid 3s. 6d. per week extra.

FEMALES TO BE PaIp MaLe Rarz.
3. Whero a female is employed to do any of the following classes of work she shall be paid the rate which is preseribed for
adult males :—
Bag and Leather Goods Trades.

Wholly or partly making gladstone bags except lining out or making doors or handles.

Wholly or partly making leather cases exceeding 12 inches in length (except music cases) and also axcludmg
brief cases, document cases, writing cases, folio cases and vanity cases unlees stiffened on the suit case
principle.

Wholly or partly making bullion bags.

Wholly or partly making trunks (except lining out trunka other than leather).
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Wholly or partly making hat boxes (except lining out, making handles, varnishing and bending by hand hat boxes
which have becn machino scored).

Wholly or partly making instrument cases.

Wholly or partly making canvas except lining out.

Hand stitching cricket, punching, or medicine balls, footballs, and similar sporting balls and/or pigskin leggings.
Framing up or tiveting by hand or machinoe bicycle saddles, ladies’ handbags or purses.

Machine stitching closed edges of trunks or cases and machining any article enumerated in theso sub-clauses where
the thread passes through heated wax.

Wholly or partly making fibre cases and/or cases of a fibre substitute over thirteen inches in length (except lining
out, making handles, varnishing and bending by hand cases whick have been machine scored).

Wholly or partly making all travel bags (other than those enumerated herein) exceeding 16 inches in length,
except machining and lining out of same.

Wholly or partly making golf bags of all descriptions, except machining, marking out, staining and trimming
cottons.

Cutting and/or clicking all classes of work by hand or machine, except in trimming of gloves and cutting out
forcetts and quirks.

. Machine Belting, &c., Trade.
Cutting or clicking all classes of work, including machine belting, gaskets and pump washers or similar articles
or working on machines customarily used by males,
APPRENTIOES—MALES.
4. (a) The probationary period of trainee apprentices or apprentices shall not excced three months,
(b) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

Wages Per Week,

Within 20 Miles of
— et
cat Y Other Parts
Wattanpiiool sd of Victorta,
within Mildura and
Gippsiand Districts.
s d. s d
Five year terms—
First year’s experience .. . o .. .. . . .. 48 6 47 6
Second years experience .. . .- . . ‘e . . 56 6 55 6
Third year's experience .. I . .. i . . - 81 0 79 6
Fourth ycar’s experience .. .- .- .o .. o .. . 129 6 127 0
Fifth year’s experience .. .. .. . .. . . .. 162 0 159 0
Four year terms—
First year'a experience .o .. . . 48 6 47 6
Second year's oxperience .. o . . . 81 0O 79 6
Third year’s expericnce .. .. . . . 126 6 127 0
Fourth year’s experience .. . . . . - 162 0 159 0
(¢) Expericnce in this clause menns actual experience whether as an apprentice or otherwise, in any one or more of

the operations provided as apprenticeship operations.

(d) Except as otherwise provided minors may be engaged in the following occupations under contracts of apprenticeship

or trainee apprenticeship framed in conformity with this Determination :—

Cutting or clicking ;

Trunks, and/or loather bag and case maker ;

Fibre, vencer, canvas or other case maker ;

Machine belt maker;

Sporting goods wmaker of leather;

Ladies’ hand bag, wallet and purse maker ;

Leather goods muker ;

Glove maker (other than sporting goods);

Leather coats, bats or caps maker;

(¢) The period of apprenticeship shall not exceed four or tive years, including any period of vxperience in the vecupation
wo which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualificd to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of apprentices to tradesmen than herein specified.

(g) Until further order any contract of apprenticeship may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice, and if a transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may with the concurrence of the apprentice and his guardian be suspended for a periol
agreced upon or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of
circumstances justifying such cancellation shall be on the employer.

(h) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master serve as an apprentice until he rcaches the age of twenty-three ycars. -

(i) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness
to the number of 40 bours of working time per annum.

(j) The apprentice at the end of the calendar period of any year in which he has actually given service to the
master upon less than the ordinary workil_lg days prescribed in this Determination, or in which he has unlawfully absouted
hitselt without the master’s consent shall, for every day short of the said number of working days, aund for every day of such
absence, serve one day, and the calendar period of the suceeeding year of his service shall not be deemed to begin until the said
additional day or days shall have been scrved.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

({) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so desires.

(m) An apprentice shall not work under any system of payment by results.

{(n) An employer shall not, either djrcczl_y or ilndir.ectly,‘or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
pmgitioner or apprentice.
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Junior WORKERS—MALES.

. (@) Junior workers may bo employed at the following rates of pay :—

Wages Per Week.
Within 20 Mlles of
Age. 6 Shiea of G0,
iles LE.Q,,
Geelong; at ‘())fth%a; bpo‘:‘;“’
Warrnambool and cLoria,
within Mlldura and
Gippsland Districts.
s d. a d.
Under 16 year of age . . . . . . . . 48 6 47 6
16 and under 17 years of age . A . . . . 65 0 63 6
17 and under 18 years of age . - - . . .- . 81 0 79 6
18 and under 19 years of age .. .. . e .. . . 97 0 95 6
19 and under 20 years of age . .- ve . o .. . 129 6 127 6
20 and under 21 years of age . . . . 162 0 159 0
() The proportion of Junior Workers and apprentices allowed shall be : —
Male Employee receiving at least Adult Male Basic Wage. | Junior Workers Including Apprentices,
1 .. . .. . . - .. .. 1
2 to 20 . .. .. .. .. .. .. 1 for every 2 such male emgloyees
Over 20 - .. . - e .. | A further I for every 3 such male employees over 20

In con;p?uting the proportion under this sub-clause the number of such male employess employed for the whole of the
previous six months shall be taken.

Notwithstanding anything contained herein employers engaged in the manufacture of laminated belting may employ
in the exclusive manufacture of such- belting three male juniors to each adult employce employed in the manufacture of
laminated belts.

Jusior WorKERS—FEMALES.,
8. (a) Female junior workers may be employed at the following rates of pay :—

Wages Per Week.

Within 20 Miles of
Age, G.P.0,, Melbourne;
’ 10 Miles of G.P.O,,
Geelong ; at
‘Warrnamloo] and
within Mildura and
Gippsland Districta,

Other Parts
of Victoria,

8. d. s d
Under 18 years of age .. .. .. .. . .. . .. 48 6 47 6
16 and under 17 years of age e . .. . .. .. . 60 6 59 6
17 and under 18 years of age . .. - . . 69 6 68 0
18 and under 19 years of age . . . . . . .. 78 0 76 0
19 and under 20 years of age . .. . . . 8 0 83 6
20 and under 21 years of age e .. . . . . 105 6 103 6

and thereafter the minimum wage prescribed for adult females as adjusted from time to timo for the class of work which they
are doing, provided, however, that a junior female, after four years’ experience in the industry covered by this Determination:
shall be paid the full adult rate prescribed in clause 2 .

(b) For the purposes of this clause * experience” shall mean any form of employment in this industry.

(¢) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach of
this Determination. )

(d) The proportion of female apprentices and/or junior workers shull not exceed two to one adult female receiving the
minimum wage.

Casuar WORKER.

7. To mect emergencics, any employer may engage a casual employee for a day or more on paying extrs wages calculated

at the rate of 12} per cent. higher than those prescribed for similar work.
DeFrxIrioNs.

8. {a) * Federation ’ means the Australian Leather and Allied Trades Employecs’ Federation.

(b) *“ Double-time rates ” or “ Rate of double time >* ghail mean when applicable to ordinary hours of work on a week-day,
holiday or Sundny, the ordinary hour rate payable as part of the weekly wage and in addition a rate cqual to such ordinary
hour rate.

(¢) “Casual worker’’ mcans an employee (other than a regular employee) employed and paid by the day.

(d) “ Journeyman " shall mean a male employee 21 years of age or over, other than apprentices.

(e} ** Journeywoman *’ shall mean a female employee 21 years of age or over, or one who has worked four years or morc
on any work in the industry, for which a rate is prescribed in clause 2 of this Determination.

) * Ordinary pay’ means in the case of a time worker the ordinary remuneration he reccives for the normal weekly
aumber of hours worked by him and in the case of a picco task or bonus worker the ordinary time rate.
CONTRACT OF EMPLOYMENT.

9. (¢) Employment shall be terminable on ‘either side by n week’s notice given at any time during the week or, il
terminated without notice, by paymeat or forfeiture of a week’s wages as tho case may be.

(b) This shall not affect the right of the employer to dismiss any employee without notice for malingering, inefficiency,
neglect of duty or misconduct, and in such cases wagos shall bo paid up to the time of dismissal only : Provided that the employer
may deduct payment for any day on which an employee cannot be usefully employed because of any stoppage of work by an
organization or group of employees or through any breakdown of machinery or any stoppage of work by any cause for which
the employer cannot reasonably be held responsible.

Parr-TiME EMPLOYMENT.

10. Females may be employed as part-time employees in any branch of the industry covered by this Detcrmination upon
and subject to the following terms and conditions :—

(@) They shall be employed for not less than 20 hours in any week.

(b) They shall be paid for each hour worked during the regular hours of work at the rate of at least 1/40th of the
minimum weekly wage prescribed by this Determination for the class of work performed by them.
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(¢) The payment or deduction of payment in lieu of notice of termination of employment shall be two-fifths of
the pay of the prececding week of the employee concerned.

(d) No female employee shall be employed as a part-time worker, unless a permit in writing is obtained from
the Secrctary or local Secretary of the Iederation permitting such employes to bs employed as a part-time
employee. If he refuses consent, then the matter may be referred to the Wages Board.

(¢} The provisions of this Determination as regards annual leave, sick leave, and holidays shall apply to such
part-time employees, but they shall be paid in respect of the period of such annual leave, sick leave,
and in respect of holidays only at the wages rate actually being received by them at such time.

() Save as aforesaid, all the provisions of this Determination shall apply to such part-time employeos.

Mixep FunoTIONS.
11, An employoe engaged for more than half of one day on duties carrying & higher rate than his ordinary classification
shall bo paid the higher rate for such dmy. If for less than half of one day, he shall be paid the higher rato for the time
so worked.

PaymeNT ror WORK ON SUNDAYS aND HoLipays.
12. (a) All work porformed on Sundays and holidays shall bo paid for at the rate of not less than double time.
(b) An employeo called upon to work on a Sunday or holiday shall be paid for a minimum of four hours’ duty.

Hours,
13. (a) 40 hours shall constitute a week’s work.
(6) The regular hours of work shall not be earlier than 7.30 a.m. and vot later than 5.30 p.n. on five days of the week.
(¢) Not more than 8 hours (except if paid for at overtime rates) shall be worked in any one day in cach week.

Meavn TiMe.

14. (a) Employees shall be allowed one meal break of not less than 30 minutes, such meal break to commence not
later than 1 p.m.

(b) Meal intorvals having been fixed shall not be altered excopt on seven duys’ notice to a shop steward employed in
the factory, and where there is no shop steward, on notice to the secretary of the local branch of the Fedoration.

{¢) Any employee called upon to work during a mesl hour shall be paid time and a lalf, and sach time and
a half shall continue until he or she has had a meal break. :

(d) No employee shall be allowed to work more than tive hours without a break for midday meals.

Rusr PERrIOD.

15. A rest period of ten minutes shall be given to all employees between the hours of 9.30 a.m. and 11.30 a.m.
The interval shall be counted as time off duty without deduction of pay. During such period the employees may leave
their seats, but not the premises.

OVERTIME.

18. (@) All time worked on any day before or after the regular working hours or in excess of 8 hours on any
one day, or in excess of 40 hours in any one week, shall be paid for at the rate of time and a half for the first three hours and
double time thereafter.

() In computing overtime each day’s work shall stand alone.

(¢) Any employees required to work overtime on Monday to Friday inclusive for more than two hours in any one
day shall be paid 2s. 6d. meal money. -

(d) Any employees required to work overtime on Monday to Fridsy inclusive for more than 1§ hours on any one
day shall be allowed tem minutes’ crib time with pay at ordinary rates before commeuncing such overtime, except in
cases where a minimum meal break of 30 minutes is given. R

(¢) No junior male worker (under the age of 16 years) or any female employee shall work overtime after 9 p.m.

(f) Any employee shall have completed his normal daily hours before overtime payment commences for auch day,
oxoepting in onses where failure to do so is dne to vauses outside his control or where time off has been with the
employer’s consent.

(9) Any employoe working on a Saturday morning must have completed hLis ordinary normal weckly hours before
overtime paymont commences for such day, excepting in cases where failure to do so is dae to causes outside his control
or where time off has been with the employer’s consont.

(3) An employer maj require any cmployee to work roasonable overtims at overtimy ratos and ‘such employeo shall
work overtime in accordance with such requirement.

HoLmoays.

17. (@) All employces shall be entitled to the holidays hereinafter mentioned vr any day observed in licu thereof
without deduction of pay:—New Year’s Day, Australin Day, Labour Day, Good Friday, Easter Monday, Anzac Day,
King’s Birthday, Christmas Day, and Boxing Day.

(4) In the Metropolitan District, us defined in the Factories and Shops Acts and the Ornders in Council thereunder,
Melbourne Cup Day shall be observed as a holiday in lien of King's Birthday.

(¢) Piece-workers shall be paid for such holidays even though not worked at the ordinary rates payable to employees not
on pisce-work doing the same class of work. The rate shall be one-fifth of the appropriate weekly wage.

{(d) If an employeo’s engagement is terminated otherwise than for misconduct within two wecks of any of the holidays
above-mentioned, he or sho shall bo paid for such holiday or holidays unless he or she commences work with another employer
and is paid by such employer for such holiday or holidays.

(¢) Where an employee is absent from his or her employment on the working day or part of the working day before
or after & holiday without reasonable excuse or without the employer’s consént, such cmployee shall not be entitled to
payment for such holiday. The amount to be deducted shall be one-fifth of the appropriate weekly wage.

PAYMENT oF Waoms.

18. (a) Employers shall pay all moneys due at least once in each week before knock-off time, and not later than
Thursday in each week, excepting in cases where the local Branch or Section of the Federation gives written permission to
an employer to substitute *‘¥riday " in lieu of * Thursday .

(b) Any employee who has worked only a portion of a week and who is dismissed by his employer or has left his
employment after the giving of a week’s notice shall be paid on ceasing for all time worked during that week less any deductions
that the employer may be lawfully entitled to make hereunder.

(c) Each employer shall be entitled to retain in hand from each employee an amount equal to two days’ wages of such
employeo. .

(d) Ou any pay day the employer shall state to each employee in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom and the net amount being paid to him.

TeaveLLNG TiME,
19. Any employee sent to work at a place other than his or her ordinary place of employment shall be paid all
fares and out of pocket expenses incurred in going to or from such place of employment, and shall, if the travelling is
done outside ordinary hours, be paid at ordinary rates for the time spent in travelling with a maximum of eight hours per day.
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SICK AND ACOIDENT Pav.

20. (3) An employee absant through illness or accident shall not be ensitied in any year (whether in the employ of one
employer or several, except as hereinafter provided) to leave in excess of 40 hours of working time. For this purpose a year
shall commence on the 1st day of July.

(b) An employee shall within 24 hours of the commencement of such absence inform the employer of his inability
to attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration
of the absence.

{c) An cmployce before becoming entitled to sick pay shall if required to do so by the employer produce a doctor’s
certificate or other sufficient evidence of sickness. :

(d) An employee shall not be entitled to sick leave unless he has been in the service of the employer concerned for
at least four weeks immediately prior to such absence.

(e} If the full period of leave as prescribed above is not granted in any year with an employer such portion as is not
granted shall be cumulative from year to year with that employer up to a period not exceeding eighty hours’ working time
which shall be the maximum amouni of leave to which an employce may be entitled in any year without deduction of pay.

(f) Service bofore the date of coming into force of this clause shall be counted as service for the purpose of
qualifying thereunder.

Axnvar Hormpay

21. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be mado thereto from time to time. .

OuTpooR WORE.

22. {¢) Excopt as to work in the machine belting trade all work shall be performed at the shop or factory of the employer
and no employer shall give out work to be performed at any other place or pormit work to bo performed at any other place :
and no employee shall perform work for an employer at any other place. .

{(6) Nu employee (including an apprentice or unapprenticod junior worker) in e¢mployment shall make or assist in the
production of goods for sale on his own account or for any other employer.

EMPLOYER T0 FIND WORKSHOP, ETC.

23. The employer shall find workshops light and bench room and supply all materials used in connexion with the trade
free of charge to the employees.

CERTIFICATE OF SERVICE.

24. Any junior worker when leaving or being discharged from his or her employment shall be given by the employer a
cortificate stating the date whon such employment bogan and the date when such employment terminated.

LIMITATION OF EMPLOYERS LIABILITY.

25. An employes cntitled to the bencfit of this Determination may at any time within twolve months from any payment by
way of wages in accordance with this Determination becoming duo to him or hcr, but not later, sue for the same in any Court
of competent jurisdiction provided that a demand in writing has boen made on the employer concorned within three months of the
time when the wages or arrears of wages, as the case may be, becamo due.

Time AND WAGES Boogks, CaRDS, ETC.

26. (a) Each omployer shall keep in each factory, workshop or place where work is carried on by him, some card or check
ased in connoxion with a mechanical clock or time and wages bnok showing the name of orch employee and his or her occupation,
the hours worked each day and the wages and allowances paid cach woek.

{b) Where a time book is kept it shall be correctly entered up in ink, and shall be signed each week by the employee
verifying the accuracy of ihe honrs worked and the wagos and allowances paid ench wosk.

(¢} The time occupied by an sployoee in filling in any time books or cards or in the making of records shall be troated
as time of duty, but this doos not apply to checking in or out at tho beginning or end of duty.

(d) The time and wages book shall be open for inspection to not more than two officers of the Fedoration duly aceredited
in writing by the Federation during the usual office hours at tbe employer’s office or other convenient placo. Provided that an
inspoction shall not be domanded unless the secretury of the Iuderation or the distriot wecrotary or organizer of any division
suspects that a breach of the Dectermination hns been or is being committed. Provided also that only one demand for such
inspection shall bo made in any one fortnight at the same establishment.

(e) The official making such inspection shall bo entitled to take a copy of entries in a time and wages book relating to
the suspectod breach of the Determination.

DINING ACCOMMODATION.

27. (a) In factorics where five or more employecs aro employed and it is or bocomes reasonably practicable so to do a
separate room or portion of tho factory or workshop shall bo set aside by the employer as a dining room and therein the employer
shall provide adequate table and soating accommodation.

(b) Hot wator shall be provided free of charge to be available to employess immediately meal time commences.
(¢) Tho employer shull provide tho necossary labour to keep such room clean.

(d) If such dining room is not regularly used by a rcasonable number of the omployees the employer shall be reloased
from his obligations under sub-clauses (a) and (b) hercof.

REsT Roox.

28. In factories whoere ten or more female employcos are employed. a properly ventilated rest room shall bo provided for the
use of such fomale employees. Tt shall contain a suitable couch and seating accommodation.
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Fiest-Aip QuUTFIT.
29. (a) The employer shall provide and continuously maintain an cflicient first-aid outfit in each factory controlled by him.

(b} An efficient first-aid outfit shall be that prescribed by the Factories and Shops Acts and the regulations thereunder, but
in cases whore thore is no legislation on the subject, the first-ald outfit shall contain the following equipment :—

Quantities to be kept In Ambulance Chest.
Article,
Factories and Workshops Factories and Workshops
in which not more than in which more than
80 Persons are Employed. 30 Persons are Employed,
Antiseptic solution .. .. . .. . 1 bottle 1 bottie
Bandages, cotton and gauze .. . . $ doz. assorted sizes # doz. assorted sizes
Iodine, tincture e e . .. - 1 oz. 2 oz.
Castor Oil . .. .. .. .. N 1 oz. 2 oz.
Manual, first-aid
Petroteum, carbolized .. .. .. . .. .. 1 jar 1 jar
Picric acid solution, made according to the following recipe or prescrip-
tion—
14 teaspoonful of powdered picric acid; 3 oz. absolute alcohol ;
2 pints distilled water
Pins, Safety .. .. .. .. .. .. . 1 packet 1 packet
Sal Volatile .. ox .. e .. . N 1 oz. 6 oz,
Seissors . o . . .. . o 1 pair i pair
Tourniquet .. . .. i . . .. 1 1
Cotton, absorbent .. .. AN .- . ‘e
Gauze, sterilized and plain .- .. .. . .- an adequate assortment an adequate assortment
Lint, absorbent . . .. . . ..
Plaster, adhesive .. . .- .. . ..

TooLs oF TRADE—APPRENTICES.

30. All tools of trade necessarily required by an approntice in tho learning of his trade shall be supplied by the employer
to the apprentice. Such tovls of trade shall remain the property of the apprentice on completion of his indentures.

SHOP SYEWARDS.

31. Shop stowards in cach workshop shall bo allowed the necessary time during working hours to interview the employer
or his representatives on matters covered by this Determination affecting the employees whom they represent.

UxioNn Busingss.

32. Officers or members of the Federation or any branch thereof may leave their work to attend to the business of the
Foderation after at least three days’ notice has been given to the employer, but without being paid while absent.

PosTING DETERMINATION sN» NoTicEs,
33. (a) in each factory in which five or more employees are employed, the employer shall provide a notice board in the
workroom of each department and the Federation shall be permitted to post formal shop and Federation notices on such board :
Provided that the notices so posted shall be signed by the President, Secretary or Shop Steward of the Federation,

(6) Every employer shall post and keep posted a copy of the Determination in a place accessible to all employees.

PIEOE-WORR.

34. (@) Subject to the employee receiving at least the minimum time rate an employer may remunerate, in respect of callings
in which employees worked on the 2nd October, 1939, work under a system of payment by results, any of his employees under any
system of payment by results based on rates which will enable workers of average capacity to earn at least 10 per centurn in excess
of their weekly rates. Such piece-work rates shall be fixed by the Factory Board consisting of two representativea of any employer,
one of his employces and one representative of the Federation.

(b) If the employees of any factory or the Federation fail to appoint representation to any such Board or fail to attend
a meeting of such Board called by the employer on a date not less than three days after the service of notice on the State
secretary of the employecs Union the employer may adopt picce-work rates which he deems reasonable without the authority
of any Factory Board.

(¢) Where an employee works part of a full week at }l)‘iece-work rates and part at time rates he or she shall be paid so
much as he or she is entitied to receive under such piece-work rates, plus the proportionate amount which he or she is entitled
to reccive under this Determination at time rates of pay.

(d) Where an employer has any person working under any system of payment by results referred to in this clause, he shall
reduce into writing the terms under which such person is working and such document shall be signed by such person and the
employer. Upon demand by an officer of the Federation such document shall be shown to him, and he shall be allowed to make
a copy of the same should ho so desire.

{¢) As far as practicable different grades of work shall be equitably divided botween employees working under any system
of payment by resuits.

(f) Employees working in any systom of payment by rcsults shall be paid at rate and a balf when called upon to
work overtime outside their ordinary hours of work or beyond 8 hours 48 minutes on any one day or 40 hours in any one week,

{9) Employees working on any system of payment by results waiting on the employer’s premises at the employer's
request ready and willing to work shall, for each pay period, receive at least the time rate prescribed for their occupation.

(h) Journeymen on piece-work teaching learners (not in the employ of the plece-worker) on piece-work shall be paid 10 per
centum of piece-work rates extra whilst so employed.

RiontT oF ENTRY OF UNION OFFICIAL.
35. (a) A duly accredited representative of the Federation shall have the right to enter employers’ workshops during the
midday meal hour for the purpese of interviewing employees on logitimate Union business, on the following conditions :—
(i) that he produces his authority to the gatekeeper or such other person as may be appointed by the employer;
(i) that he interviews employees only at the place where they are taking their meal;
(iii) that not more than one representative in all be in any workshop at any one time;
(iv) that no one representative visit a workshop more than once in each week; and

{v) that if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous
conditions such employer may refuse the right of entry. .



697 No. 93.—January 26, 1951

Victoria Gazette

() Where a Union official holding the right of entry under this clause suspects that a breach of the Determination in
occurring or has occurred be ehall be afforded the opportunity to enter the factory during working hours and view the
work in question : Provided that during such inspection the official shall not obstruct or interfere with the work in any way or
converse with the employees while at work.

A Union representative shall be a duly accredited representative of the Federation if he be the holder for the time being of
a certificate, signed by the General Secretary in the following form, or in a form not materially differing therefrom :—

{Name of Organization,) ) 3 .
is & duly accredited representative of the above-named organization.

(SEAL)

This is to certify that

General Secretary.

(Specimen signature of holder)

DAtO.mremrm e s e

Strictly not transferable.

PERIODICAL ADJUSTMENT OF WAGES.

36, Adult Males.—The wages rates set out for males in clause 2 are based upon the following basic wage rates, and
pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, the Board determines that such rates shall be
automatically adjusted as prescribed by clause 37. '

Basic Wage.
Basic W, Index Numbe
Place. (Ad]ugt&balgi é‘ete:ul‘;:led.r
£ s d
Victoria—
Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.0., Geelong, at Warrnambool,
and within Mildura and Gippsland Districts .. .. . o e 8 2 0 Melbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne,
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne.

ADJUSTMENT OF Basio Wage.

37. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items ’ retail price index
numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to bo printed by the Commonwesalth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in February, 1951, the amount of the Basic Wage shall be
as prescribed in clause 36.

(c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August. or & November, the amount of the basic wage shall be adjusted by the following method. namely, by multiplying the
last published Commonwealth Statistician’s “all items'’ retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach *5 or more the basic wage shall be taken to the next higher shilling.

In all cases where for the same class of work the same rates have been prescribed for journeywomen as are prescribed for
journeymen, the rates for such journeywomen shall be increased or decreased in the same manner and by the same amount as the
rates for journeymen,

MaRralns.

38, (a) Adult Males.—In addition to the basic wage prescribed in clause 36 the following margins and special
allowances shall be paid :—

Classifications. Margin. Jmﬁ@
Per Week, Per Week.
£ & d s d.
Journeymen engaged in the manufacture or repair of machine belting, gaskets and pump
washers or similar articles .. .. . e .. .. 110 O 4 0
All other Journeymen .. Ve . 116 0 4 0
|

(6) Adult Females.—The minimum rate per week to be paid to adult female employees shall be the equivalent of the
below stated percentage of the busic wage for adult male employees indicated in clause 36 hereof calculated to the nearest
sixpence (half or less than half of sixpence to be disregarded) and in addition thereto the special allowance and marginal
rate specified :—

Percentage of Total Base Rate. 8pecial Allowance. Margin.
Per Week.
s d. s d.
2 0 14 ©

76% . .. .. .. . .. ..
° Provided that, adult females engaged in the trimming
of gloves, cutting out forcetts and quirks, or cutting

Per Week.
d
cotton ends, shall receive a margin of 8s. 6d. per week. !
|
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(¢) Apprentices—Males.—The minimum ratos of wage to be paid Lo apprentices or probationers shall be not less than the
following —

A total payment per week atthe
eyuivalent of o below stated
percentage of the basic wage for

Experieuce, adult male employees indicated in

clause 36 hereof, caiculated to the

nearest id, (half or less than half of
4d. to be disregarded).

Per cent.

Five-year term—

First year’s experience .. . .. . . .. . . - 30

Second year’s experience .. . .. .. .. .. . .. 35

Third year's experience . s . e e e - . 50

Yourth year’s experience .. . .. . .. .. . .. 80

Fifth year’s experience . .. . .. .. .. .. .. 100
Four-year term—

First year’s experience . .. .. .. .. . . . 30

Second year's experience .. .. e .. .. .. .. . 30

Third year’s experience .. BN ve . . 80

Fourth year’s experience . 100

(@) Junior Workers—3Males.—Junior workers may be employed st the following rates of pay :—

A total payment per week at thbe
equivalent of the below stated
percentage of the basic wage for

Age, adult male employecs indicated in

clause 36 hereof, calculated to the

neurest 6d. (half or leas than half of
6d. to be disregarded),

Per cent.
Under 16 years of age . .. .o .. . .. .. . 30
16 and under 17 years of age .. .. . 40
17 and under 18 years of age .. . .. . .. . .. 50
18 and under 19 years of age .. - o .. - . .. 60
19 and under 20 years of age .- .. .- .. BN . .. 80
20 and under 21 years of age . . e . .. . .. 100

(e) Junior Workers-—Females.—Female junior workers may bo employed at the following rates of pay :—

A total payment per week at the
equivalent of the below stated
percentage of the basic wage for

Age. adult female employces indicated

in clause 36 hereof, calculated to

the pearest 6d. (half or less than
half of 6d, to be disregarded),

Per cent.
Under 16 years of age . .. .. - .. . . .. 40
18 and under 17 years of age . . .. .. . .. .- 50
17 and under 18 years of age .. .. .. .. .. .. .. 57
18 and under 19 years of age .. .. . .. .. . . 64
18 and under 20 years of age o e . = - . . 70
20 and under 21 years of age .. .. .- . . .. .- 87

P. A. RANDLES, J.P., Chairmay,

J. V. WILLOX, Secretary.
Melbourne, 18th December, 1850,

By Authority: J. J. GoUBLEY, Government Printer, Melbourne.



