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Factories and Shops Acts.
DETERMINATION OF THE SAUSAGE CASINGS BOARD.

Note.—This Determination applies to the whole of the State of Victoria. .

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
1 or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of
preparing or cleaning casings for sausages or similar products " bas made the following Determination, namely:—

1. That as from the beginning of the first pay period to commence in December, 1950, the last previous Determination of this Board
shall be revoked and replaced by this Determination.

2. WagEs,

Juvenile Workers.

Per Week of 40 Hours,

— Female Juveniles All Other
Employed at Selecting. Juvenile Workers.
Pe:c«iﬁ;%c gt; g]ztmmle f' d. l’emenl{zie,:! ggf Basie I . 4.
18 years of age or under .. . 78 9 0 58 94 0
17 years of age .. .. . 99 120 6 74 120 0
187, ' .. .. .. 100 4 23s. 144 6 91 147 6
o " .. .. .. 100 + 44s. 165 6 . 100 + S8s. 170 0
20 ,, Vs .. .. .. .. Adult femmale rate 100 + 44s. 206 0
- T Per Week of 40 Hours,
— War Loadiog | 70001 weed
Weekly Rate, (No:-?gjuat- ‘ng:.e y
Other Employees. s d. s d. s d.
Females employed at selecting .. .. .. . 192 6 4 0 196 6
Other persons employed at casing factories .. .. 238 0 4 0 242 0
‘Wages per Day.
Monday to Friday, Inclusive,
Daijly Rate, War 1&3’3“:‘1 ing Total Daily
Adjustable). Wage.
s d. d. 8. d.
Vullers-off and strippers . . 47 73 93 48 4%
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PromEisITION OF EMPLOYMENT,
3. The Board determines that no person undor the age of 21 years shall be employed except as a *juvenile worker™ as
defined by clause 4.
DeFpNITION,

4. A juvenilo worker shall mean a person under 21 years of ago employed only in performing one or more of the following
taaks, viz. :—Dry gut work, turning middles and bungs, blowing and tying weasands and bladders, measuring, seleoting, salting,
working behind scraping machines, splitting beef runners,

5. Tmes o BEQINNING AND Ewpixg WORK :—
Men Receiving and Tanking— ’ Time of Time ot
N Beginning. Endlog.
Not later than

From Monday to Friday inolusive o . .- . . .. 830am .. 530pm
Persons employed as pullers-off and strippers—

From Monday to Friday inclusive.. - . . .. - . TAdam. .. 445pm.
All other employees—

From Monday to Friday inclusive.. . . .. . .. .. 130am., .. 4.30pm,

Provided that the times of beginning work for “ All other cmployees™ may be varied by mutual agreement between the
employer and the employee.
Mear Tme.
a1 I65. (a) Persons employed as pullers-off and strippers shall be allowed a meal period of not less than one hour boetween 12 noon
and 1.15 p.m.
(b) All other employees shall bo allowed a meal poriod of not less than 45 minutes betweon 12 noon and 1 p.m.
{¢) The meal periods provided for in sub-olauses (a) and (b) hereof shall not be calculated as time worked.

OVERTIME.

7. All time worked outside the times of beginning and ending work each day or within such times in excess of 8 hours
per day shall be paid for at the rate of time and & half for the first four hours and double time thereafter.

SeecraL Rares,

8. Double time shall be paid for all work done on Sundays, Christmas Day, Boxing Day, New Years Day, Australia Day,
Labour Day, Geod Friday, Enster Monday, Cup Day, and Butchers’ Pionio Day; but if any other day be by Act of Parliameat
or Proolamation substituted for any of tho above.named holidays, the special rate shall only be payable for work done on the
day so substituted.

HoLIpaYS.

9. (a) All employoes shall be sntitled to the ten holidays hereinafter mentioned without any deduction from the weekly or
daily rate of pay (as tho case may be), provided that any such erployee has been employed during any portion of the working
week, viz. i—Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Anzac Day, Good Friday, Easter Mouday,
Cup Day, and Butchers’ Picnic Day.

{6) An employee to becomo entitled to payment for the holidays prescribed in sub-clause (a) hereof must have becn in the
employ of his present employer within one month immediately preceding such holiday.

TrrMs OF ENGAGEMENT.

10. Employment shall bo by the week and any employee (other than pullers off and strippers) willing and available to work shall
in respect of each week of his employment be paid the full weekly wage fixed by this Determination; provided that such
employee not attending for duty shall, except as provided by cinuse 12 of this Determination, losn his pay for the actusl
time of such non-attendance.

AnnuvaL Houipay,

11. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1846, No. 511k

and any amendments which may be mado thereto from time to timo.

Sick LEavVE,

12. (@) Any employee, provided he has had at least three months’ continuous employment with the employer, not.
attonding for duty shall lose his pay for the actual time of such non-attendance, unless he produces or forwards within 24
hours of the commencement of such absence evidence satisfactory to his employer that his non-attendance was dus to personab
acoident arising out of and in the course of his employment or to personal ill-health necessitating such absence. .

Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident or personah
ill-health or both for more than 40 hours of working time in each year.

(6} Notwithstanding the provisions of sub-clause (a) hereof if the full period of sick leave as prescribed above is not taken in.
any year, such portion as is not taken shall be cumulative from year to year up to 8 period not exceeding 80 hours of working time.
whioch shall be the maximum amount of leave to which any employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to 8th June, 1943, shall be disregarded.

Tea MoxXEY.
13. Employees required to work overtime for more than one and a half hours after the usual time of finishing work on any-
one day without having been notified on the preceding day that they would be required so to work shall be paid the amount of”
three (3) sbillinga in addition to any overtime payment to which they may be entitled.

First Ao Krr. .

14, A first aid kit shall be available at all times and be under the care of a responsible person who shall attend to alk
cages requiring attention.

AproNS AND LEcarmNes.

15. Aprons and materials for leggings for employees employed in cleaning sheds and abattoirs shall be provided free of’

charge by the employer.
TERMINATION OF EMPLOYMENT.

16. Except in the case of pullers-off and strippers one week’s notice of termination of employment shall be given by either
smployer or employec, or in lieu of such notice, one week’s wages shall be paid or forfeited, as the case may be. Thisshall not affect the
right of the employer to dismiss any employee without notice for malingering, inefficienoy, neglect of duty or misconduct, in which case-
wages shall be paid up to the time of dismissal only.

PERIODICAL ADJUSTMENT OF WAGES.

17. The wages rates set out in clause 2 are based upon the following basio wage, and, pursnant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjnsteds
as prescribed by clause 18.
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Provided that adjustments to the rates for adult daily paid employees shall be made at tho samo time as follows :—
The wages per day payable to adult daily paid employees shall be increased or decreased by an amount

of 23d for every
1s. inerease or decrease respectively in the basic wage.
Basic Wage.
Basic Wage Index Number
Place. (Adjustable), Set Assigned.
£ s d
Throughout the State 8§ 2 0 Melbourne

ADJUSTMENT OF Basio WaGE,

18. (a} For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price index
numbera ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not

rpo!
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
-of the Commonwealth Statistician.

(b} Until the beginning of the first pay period to commence in February, 1951, the amount of the basic wage shall be
.as prescribed in clause 17.

(¢) During each future successive period beginning with the first pay period to commence in a TFebruary, a May,
an August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ‘“all items ™ rctail price index numker by the factor *103 {aken
to one place of decimals, the resultant whole numbter being the amount of the basic wage exprersed in shillings, but should the
decimal number reach 5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are hased on a basic wage heing 75 per cent. of the basic wage for adult males
calculated to the ncarest Gd., half or less than half of 6d. to be disrcgarded. The wages rates for adult females shall he
adjusted by increasing or decreasing such rates by the amcunt of the diffcrence from time to time in the said basic wage for
females.

¢) The wages of juvenile workers shall be the appropriate percentages as set out in clause 2, such wages shall be calenlated
to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 24th November, 1950.

By Authority: J. J. GOURLEY, Government Printer, Melbourne. )
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