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Factories and Shops Acts.
‘DETERMINATION OF THE SHOPS BOARD No. 9 (DRAPERS AND MEN’S CLOTHING).

Nore.—1. Ou the 9th March, 1921, this Board was appointed in lieu of the Drapers Board and the Men’s Clothing Board.

2. This Determination applies to the following parts of Victoris, namely :—The Metropolitan District as defined in tke
Factories and Shops Acts and the Orders in Council therounder; the cities of Ballarat, Bendigo, Geelong, Geelong Wast,
Warrnamboo}, and Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *‘ determine the lowest prices
I or rates which may be paid to any persons employed in the business of a seller of —
(a) any article of men’s or boye’ clothing (whether made to order or otherwise), mercery, or wearing apparel, including
underclothing, hats, and caps;
(b) goods usually sold by drapers or haberdashers, including mantles, costumes, millinery, gloves, stockings, and under-
clothing,”” has made the following Determination, namely :—
1. That as from the'ibeginning of the first pay period to commence on or after 13th August, 1951, the last previous
Detormination of this Board shall be revoked and replaced by this Determination.

2,
Apprentices or lmprovers. Other Employoces.
* Wages per Week of 40 Hours,
* Wages per Week of 40 Hours. —_— -
Sy
Females Employed in Within the | © puobgitan
%m;w:,s M:l]!]réhey“er’ e Me'-l'vg:mln 'hg::lr“thts
Drapery Furnishings, Other . Distriot, Determinatior
Prints, Silks, or Men's Females. spplios.
Ciothing Departments,
and All Malea.
A s d s d.
ge. Per- Males.
P centage
;;ch;ﬁge Fegrale Manager {other than department
Wage. Basic manager), i.e., & person entrusted
Wage. with the control or superintendence
of a shop, notwithstanding he
may be under the orders of a
s d. s. d. superior who does not devote his
_ _ whole time to the management of
Under 15 years of ago .. 33 2 6 37 32 6 the eaid shop .. . - 246 8 243 8
At 15 years of age .. 33 62 6 37 32 6 | Department manager, i.e., s person
At 16 years of age .. 40 75 6 44 62 6 in contro} of three or more ealesmen
At 17 years of age .. 51 9 6 54 76 6 or saleswomen 21 yeara of age or
At 18 years of age .. 64 121 o 66 93 6 over, notwithstanding he may be
At 19 years of age . 80 151 0 77 109 o under the orders of a superior who
At 20 years of age .. 99 187 © 90 127 6 does not devote his whole time to
the management of such depart-
ment .. . . .. 236 6 233 6
Person in charge of an order tailoring
establishment .. .. . 240 6 237 6
¢ The above rates include s war loading of 4s. per week ln the case of adult males and prop for I les and all funiors,
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Other Employees.
* Wages per Week of 40 Hours.
O:tti‘slde
L]
Apprentices or Improvers. Within Ment{:;
_ Mole | District
politan Wh&;’r{"
District. | potarmi.
nation
appiies.
PROPORTION (in any Shop or Place). . Males. s d.ojs d
Pattern-men, assemblers, or salesmen .. .. 226 0223 O
Canvassers, who are in any way connected with the
. sale of goods .. . .. .. 229 0 (226 O
APPRENTICES, Collectors who, in addition to their duties of collecting,
are in any way connected with the sale of goods .. [220° 0 [226 ©
Foreman packer or storeman, i.e., a person in control
Males, of four or more packers or storemen, notwithstanding
. male apprentice to every three or fraction of three he may be under the orders of a superior who does
workers receiving not less than 223s, per week of 40 not devote his whole time to the management of
such department .. .. .. .. |225 6222 6
Packers or storemen .. AN .. .. 221 0218 O
Porters B . .. .. .. 213 0210 O
Females. All others .. : 226 0 223 O
female apprentice to every three or fraction of three i Females.
" workers receiving not less than 154s. per week of | Manageress {other than department manageress)—
o (2) A person {other than u person provided for
. under {h) hereof) entrusted with the control of super-
indenture of apprenticeship prescribed by the Board intendence of a shop stocking dress or Manchester
=1 on 25th January, 1924. goods, drapery furnishing, prints, silks, men’s clothing,
or female wearing apparel, notwithstanding she may
IMPROVERS. be under the orders of a superior who does not devote
his whole time to the management of the said shop [240 6 (237 6
Males. {(b) A person working singly or in control of not
male improver to every male person receiving not less more than three salesmen or saleswomen entrusted
223s. per week of 40 hours, with the control or superintendence of a shop stocking
female wearing apparel, notwithstanding she may be
under the orders of a superior who doe8 not devote his
Females. or her whole time to the management of the said shop {189 6 [[86 6
Department or section manageress—
female improvers to one female person'l receiving not {2) in control of three or more salesmen or sales-
feraln improvers to two female persons, | less than 154s. women 21 years of age or over, in dress, Manchester,
" thereafter— r week of drapery furnishing, prints, silks, or men's clothing,
----- Lot W ach additional female | 40 hours. departments, or section thereof, notwithstanding
o she may be under the orders of a superior who
' does not devote his whole time to the management
112 that one female improver in lieu of one male of such department or section thereof .. .. 1232 0229 O
.- or one male improver in lieu of one female improver (b) In control of three or more saleswomen 2
be employed. years of age or over in any other department, or
section thereof notwithstanding she may be under
the orders of a superior who does not devote his
whole time to the management of such department
or section thereof . .. .. . |177 0 |174 O
Saleswomen selling goods usually sold in dress, Man-
chester, drapery furnishing, prints, silk, or men's
clothing departments .. . .- L. 226 0223 O
Other saleswotnen or pattern women, or assemblers 157 0 {l5¢ ©
Packers .. .. .. .. .. 200 0197 ©
Canvassers who are in any way connected with the sale
of goods .. .. .. .. .. |137 0 [i5¢ O
Porters . . o .. .. |200 0 (197 O
All others .. .. .. .. .. 1157 0 115¢ ©

* The above rates include a war lotdI:z E 4si-pcr_v>veei( 1o the i:-axse_o( nriult. males and proportionate amounts for females and all juniora,

DETEBMINATION TO BE AVaILABLE ¥FOR INSPECTION.

3. An employer shall cause to be kept in a conspicuous place, a copy of this Determination, on each floor of a building where work
- ' by this Determination is being performed. Such copy of the Determination shall readily be available for inipection at any

Froos Svparvisngs, FLoor WALKERS AND/0R SUPERINTENDENTS.
4. Ploor supervisors, floor walkers and/or superintendents shall be paid 5 per ceatum over and above the rate fized for
©- 21 years or over, provided that au( porson acting as foor supervisor, floor walker and/or superintendent for less than
7" in any one week shall not be entitled to the additional 5 per centum.

Tiues or Beoivxina ano Exoiya’ Work.
. Time of Begluaing. Time of Endlug.

5 On the.ususl half-bolidsy .. . . .. .. 95am noon.
On the other working days of the week. . . . .. 95 am. 5-30 p.m.
OvesrmME.®

6. The following rates shall be paid for all work done:— .: .
(a) By persons (including apprentices and improvers) employed a3 salesmen or saleswowmen —
(1) Before 9 a.m. ' P .. e Five times the ordinary rate.
(2) Outside the times of ending work . . . Double time. CE
(3) Within the times of beginning and ending work in excess of 40 hours Double time.
(b) By all other persons (1) Outside the times of beginning and ending work., Double time.
(2) Within the times of beginning and ending work in excess of 40 hours Double time.

¢ NoTx.—Seoction 117 (2) Act 8677 provides that:—Any person may, it notice in writing has previously been sent to the chief Insy;cwr, be
*-=-* {n any shop or at any work in connexion with a shop for any time not excesding thres hours In any one day bsyond the ordinary working
provided that the total number of days in any one year on which {u any shop or at any work in connexlon with & shop any such persoa is so
72777 shell not exceed twonty-five. -

Seotion 106, however, makes it an offouce for an employer to detala an employee later than half an hour ou a half-holiday.

Nots.—Section 174 of the Factories and Shops Acts provide that where any person is employed to perform two or more classes of work to which » tato
* hy » Wages Board is applicable then such persun shall be pald In respect of the time occupied In each class of work at the rate fxed by the Board for
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- Mest Mongey.

7. Any employee required to work after the usual tinishing kour of work or before the usual commencing hour of work
beyond one hour shall be paid aot loss than 33, 6d. meal mouney in addition to the overtime rates as prescribed for in this
Determination.

TERMS OF EMPLOYMENT.

8. {a) Weekly Employment.

Except as hereinafter provided employment shall be by the week and a weekly employee who is ready willing and available
to work the number of hours prescribed herein as a week’s work shall be paid the full weekly wage fixed herein irrespective of
the number of hours worked not exceeding 40: provided however, that such an employee not attending for duty except as
provided by clause 14 (sick leave) hereof shall lose his or her pay for the actual time of such non-attendance.

Provided further that an employer may deduct payment for any day an employee cannot be usefully employed because of
any strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and
for which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
computing sick leave under this Determination.

(b) Part Time.

A weekly employee not ready willing and available to work the full number of hours normally worked by employees of
similar classification with the same employer, but who is ready willing and available to work a specified lesser number of hours
at his or her own request shall be paid pro rata the wages prescribed herein for 40 hours work according to the number of hours
worked : provided that the proportion of part time employees in any shop shall not exceed one for each three or fraction of
three engaged as weekly employees.

(¢} Casual Employment.

Where a person is ready willing and available to work the number of hours required by an employer such being less than
the number of hours prescribed herein as a week’s work he or she shall be paid as follows :—

For time worked up to the first 20 hours—

1. In any week in which two or more Public Holidays occur at the ordinary wages rate plus 50 per cent.

2. In any other week at the ordinary wages rate plus 334 per cent.; with a minimum payment as for four hours’
work on any day, and for time worked beyond the 20 hours aforesaid—the ordinary wages rate; provided that
the total amount payable, excluding any overtime, shall not exceed the wage prescribed for a week's work.

(d) Provided always that any employee who is required to work less than 25 hours per week, but who is required to work
for any period during a Friday or a Saturday shall be deemed a casual employee and any employee who is required to work less
than 20 hours per week or in any week shall be deemed a casual employee and paid accordingly.

Mear INTERVALS.

9. All employees shall be allowed the following mea! intervals with permission to leave the shop for the whole of such intervais
viz, :—
From Monday to Friday, one hour for lunch between noon and 3 p.m.

Rpst Perrop.

10. All employees shall be allowed two rest intervals on each day (Monday to Friday inclusive) as follows :—(a) The first of
ten minutes to be allowed between the time of commencing work and the usual meal interval; (b) the second of ten minutes to
be allowed between the usual meal interval and the time of ceasing work for the day. Such intervals are to be counted as part
of time worked. .

TeERMINATION OF EMPLOYMENT.

11. Except in a case where an employes or an empleyer has been guilty of misconduct, or where an employee has been engaged
temporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be given by
sither party or one week's wages paid or forfeited, as the case may be, in lien thereof.

Noriog or INTENTION TO RaATiON.

12. Where an employer owing to slackness of trade desires to ration his employees, he shall give at least oue olear working
day’s notice to each employee of his intention to ration such employee.

AxnNuvay Hourvay,
13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops {dnnusl Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time. -

{In his or her own interests each employer of labour should obtﬁin & copy of the above Act which may be purchased from
the Government Printer, Melbourne, at & cost of Is., plus postage.)

S108 LEAVE.

14. (@) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a result
of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service ;
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the com 1t of such ab evidenoe
satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such absence.
(b) 1f the full period of sick leave as preseribed above is not taken in any year such portion as is not taken shall,
provided an cmployce remains in the scrvice of the one employer, or any succcssor of such employer, be cumulative from year
to year. For the purposes of this sub-clanse service prior to the lst August, 1948, shall be disregarded.

Sprorar RaTES yor SunNpays axp Houipays,

15. The special rates for all work done on Sundays or the undermentioned Public Holidays shall be—
Sunday .. .. .. . .. . o . Double time.
New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday,

Melbourne Cup Day (Metropolitan District only), Christmas Day, Boxing Day, and after Double time.
12 noon on Show Day in such localities mentioned in the Sixth Schedule to the Public Service .
Act 1946 as are within the area to which this Determination applies. . .. .

Provided that for the year 1951 the 9th May, and the 13th November shall be added to the above list of Public Holidays.

Easter Saturday—

(a) In the area enolosed by and including Flinders-street, Spencer-street, Lonsdale-

street, and Spring-street in the City of Melbourne Five times the ordinary

rate.
(5) In sll other places where this Determination applies .. .. .. .« Double time.
But if any other day be by Act of Parliament or Proclamation substituted fcr any of the above-named holidays, the special rate shall
only be payable for work done on the day so substituted.
.. .- . Houmays, =
16. A weekly employee shall be entitled to the Public Holidays mentioned in clause 15 without deduction of pay.
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BIOYCLE ALLOWANOE.

17. Where & bicyole is provided by an employee and is required to be used in connexion with his employer's business, an
allowanoce of Is. 6d. per week in addition to the ordinary wage shall be paid to such employee.

REFERENCE.

18. An empioyee, on severing his or her connexion with an employer, shall be entitled to and sball receive from such employer a
teference in writing, stating his or her period of service and qualifications. This provision shall only apply in the case of an employee
who has been employed continuonsly for three months or more. 7

TiuE aND WacEs RECORDS.

19. An employer shall keep time and wages records showing the name of each employee, the hours worked each week by, and
the wages and overtime paid to each employee. Such record shall be open for inspection by a duly accredited representative of
the Shop Assistants and Warchouse Employees’ Federation of Australia, Provided that an inspection shall not be demanded
unless the Secretary or other paid official of the union suspects that a hbreach of the Determination has been committed.

" PAYMENT OF WaGEs.

20. Al wages due shall be paid not later than Thursday in eaoh week, and must be paid during working hours.

21. Any party to this Determination shall have leave to apply to the Industrial Appeals Court for a revision of clause 8
of this Determination at any time and from time to time after the expiration of six months from the date of its Determination
of the 5th December, 1949,

PERIODIOAL ADJUSTMENT OF WAGES,

22, The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such Basic Wage as prescribed by clause 23.

Basic Wage.

Place Basic Wage Index Number
o (Adjustable), Set Assigned.
£ s d.

Within the area to which this Determination applies .. .. .. .. . | 9 9 0 Melbourne

ADJUSTMENT OF BaSi0 WAGE.

23. {(a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s *all items’ retail price index
numbers ** or any like expression means the numbers stated to be such index numbers in apy document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(2) Until the beginning of the first pay period to commence in November, 1951, the amount of the basic wage shall be as
prescribed in clause 22 . .
) (¢) During each future successive period beginning with the first pay period to commence in a November, a February, a
May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ¢ all items ™ retail price index number by the factor -103 taken to onme place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach 5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. "The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage for
females, provided that adult females selling goods usually sold in dress, manchester, drapery furnishing, prints, silk, or men's clothing
departments and a manageress, or department or section manageress associated with a shop or department selling the samc class
or classes of goods shall from time to time have their rates adjusted to accord with the rates prescribed for adult males selling goods
usually gold in the said departments.

(e} The wages of apprentices or improvers shall be the appropriatec percentages as set out in clause 2, such wages shail
be calculated to the necarest 6d., half or less than half of 6d. to be disregarded.
A, V. BARNS, J.P., Chairman,

J. W. RYAN, Secretary.
Melbourne, 14th August, 1931,

Rv Authority: J. J. GousLEy, Government Printer, Melbourne,



