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. Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence

in February, 1952,
Dated at Melbourne, this RAY H. BEERS,
26th day of February, 1952. : Secretary for Labour.

GENERAL BOARD.
{Toys Section.)

Clause 2 of the Determination for this Section published in Government Guzette No. 148 of the 8th February, 1851, shall
be replaced by the following clause :— )

2. Waaes rer WxER or 40 Houss.
{a) IxrrOVERS. () ApuLTs.
Males. Females. ) Males.
. s d.
Percentage Percentage of Designers .. .. .. 232 0
o Female Basic Cutters-out .. .- .. 219 0
Basic Wage.| 4. d. Wage. s. d.| Fillers and/or stuffers .. 2186 0
. Ist aix months’ % others .. .. .. 212 0
1st year’s experience 2 46 0 experience .. 45 6
2ndy,, e " 3 85 0 dxpe " 38 59 6
ard . - e 88 0| 8d . 43 67 6 Females.
4th ,, . 57 118 0 4th " 52 81 6
5th . ” 73 (152 8 | &th 57 89 0 Designers .. .. . 170 3
6th ,, ” 84 176 6 6th ”» 66 103 6| Cutters.out .. . .. 156 6
Tth " 9 188 0| 7h 72 112 6| Maohinists .. . .. 156 8
8th " 83 130 0| Fillers and/or stuffers .. 166 8
oth ., 89 139 6| All others .. .. .. 166 6
95 148 6

10th "
and thereafter the rate p ibed for adults.

Nors.—The rates prescribed for improvers shall apply only to such employees as
are under 21 years of age, or who, being over 21 years of age, are the holders of improvers’
licences.

PROPORTION (DN ANY PLACR.).
Males.

a) Where no adult male is employed—one male improver.

(5) Elsewhere—two male improvers to the first adult male employed and thereafter
one male improver to each adult male.

Females.

Two female improvers to each femals worker receiving not less than the minimum
rate prescribed for adult fomales.

Notwithstanding anything contained in this Determination, any person who on
26th September, 1938, was employed in the ind and whose engagement or continued
employment as an improver is forbidden by this Determination, shall be entitled to be
employed and shall paid the acale of wages prescribed for an improver of like
experience.

Clauses, other than clause 2, of the said Determination for this Bection as amended on the 16th Fobruary, 1951, shall
remain in forca. .

By Authority: J. J. GoUurLEY, Government Printer, Melbourne.
No. 256.—1689/62.—Prioz 3p.
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Factories and Shopa Aocta.

DETERMINATION OF THE HOTEL AND RESTAURANT BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
NoTe.—On the 6th May, 1940, the following trade was proclaimed an Apprenticeship Trade as carried on in the Metropalitan
Distriet.
Cooking in hotels, clubs, restaurants, eating houses,
in the kitchen.

Fuil particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secretary, Apprenticeship
Commission, 103 Russell Street, Melbourne.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to
l determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

{a) empleyed in a restaurant, coffee palace, hotel, eating-house, or any premises for which an Australian wins licence or
billiard table licence is in force or which are occupied as a club, but not including persons subject to the
jurisdiction of any other Board heretofore appointed ;

(b) employed in the business of a caterer;

(c) employed in connexion with the sale of aerated waters, fruit juice drinks, cordials, coffee, chocolate, cocos, milk,
or any other non-intoxicating beverage whatsoever consumed on the premises ;

(d) employed whole or part time selling confectionery, or pastry in any place in which the business of a restaurant is
ied on—

carri
has made the following Determination, namely :—

coffee palaces in which three or more adults are permanently employed

1. That as from the beginning of the first pay period to commence in February, 1952, thellast previous Determination of
this Board shall be revoked and replaced by this Determination.

HOTELS AND WINE SALOONS.

2. APPRENTIORS AND IMPROVERS,

Wages (see below for Deductions where Board
or Lodging {s Provided),

Within a radlus of 25
n(x)llsn of ull?m Genen'lﬂggilt
_— Mce, Melbourne, n —

a radius of 5 miles of tho In :}l‘?ltgz‘“f““'

principal Post Office at -

Geelong, and In the
City of Mildura,

Males. Females. Malea. Females.
Per Weok of Per Week of
40 hours. 40 bouss. PROPORTION (IN 4NY PLAGCE).
s d. e d. s d. s d. :
MALES OR FEMALES.
17 years of age .. .o | 100 0 .o 99 0 .
18 years of age .. .| 128 0 101 0 124 6 101 © Apprentices.
19 years of age . . 158 6 117 0 156 6 116 6
20 years of age .. - 191 © 133 @ 188 6 131 6 One apprentice to every three or fraction of three

workers receiving not less than the minimum wage.

Improvers.

R Such number of improvera as shall not, together with
apprentioes, exceed, in the aggregate, one to every

three or fraction of three adult weekly workers

reveiving not less than -the minimum wage.

Junior males over the age of 19 years may be employed in the bar and the maximum number shall
threo adults of the bar staff receiving the minimum weekly rate prescribed by olause 2 hereof.

No. 257.—1075/62.—Pricx 6p.

be one to every
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HOTELS AND WINE SALOONS—continued.

OTHER EMPLOYEES.

Wages (see below for Deductions where Board or Lodging Is Provided).
Within a radius of 25 milea of the
General Post OMce, Melbourne,
within a radius of § miles of the In all other parts of Victoria.
principal Post Ofice at Geelong,
- in the City of Mildars.
Males, Fermales, Males. Femsles.
Por Week of Per Week of Per Week of Per Week of
40 Hours. 40 Hours, 40 Hours, 40 Hours.
PART I.
e d. s d. s d. .. d
Barman - - . . .. - . 239 0 - 233 0 ..
Collarman . . - .. - . .. 251 0 248 0
Assistant Cellarman .. - . . v . 239 0 .. 236 0 ..
Barmaida - .. - . . . - 239 0 - 236 0
PART II.
Firut oook where number of persons employed in kitohen is—
Eight or more .. o . . .- .. 279 0 226 6 276 0 225 3
Five, six, or seven . o - . .. 269 0 216 6 266 0 215 3
Thres or four .. .. .. . e 251 O 198 6 248 0 197 3
Other first cooks, or cook employed alone - . - 245 ¢ 192 6 242 0 191 3
Second cook where number of persons employed in kitochen is— :
Eight or mors .. .. .. . . . 261 6 209 0 258 6 207 9
Five, six, or reven . e . .. . 251 6 199 0 248 @ 197 9
Other second cooks .. .. e .. .. . 239 0 190 6 236 0 189 3
Night or relieving cook where number of persons employed in kitchen is—
Eight or more e .. .. . .. 261 6 209 0 258 6 207 9
Five, six, or seven e . . . .. 251 6 199 © 248 6 197 9
Other night or relieving cooks .. .. .. . e 239 0 186 & 236 v 185 3
Larder cook .. . . .. .. - . 242 0 180 6 239 0 188 3
Pastrycook .. .. ‘e .. . .. .. 245 0 192 6 242 0 191 3
Stove. grill, fish, third or breakfast cook .. .. . o 239 o 186 6 236 0 185 3
Vegetable or assistant cook . .. . . . 236 0 183 & 233 0 182 3
Oysterman .. . . v . . - 220 0 .. 226 0 -
Pantryman or kitchenman . .- .. . .- 229 0 226 © .
Storeman . . . . .. . .. 236 0 233 0 -
Head waiter .. N . . . .. .. 239 0 236 0 .
Other waiters (Drink and/or food) . . .. o 229 0 228 0
Night porter .. . .. . . . .e 228 0 226 0
Day porter .. . .. .. .. . . 229 ¢ 226 0
Billiard-room attendant . . . 220 0 .. 226 0 ..
Commissionaire or g . . . . 229 0 170 6 226 0 169 3
Housekeeper, stewardess, or manageresa .. . . . 186 6 . 185 3
Laundresa .. . . . . . .. . 174 6 173 3
Head waitreas .. . .. .. .. . .. 178 6 175 3
Other waitresses . . . . . .. ' 170 6 169 3
Pantrymaid or kitochenmaid . - - . . - 170 6 168 3
Housemaid .. . . .. .. .. . . 170 6 .. 169 3
Persons not otherwise provided for e .. Ve .. 229 0 170 6 226 0 169 3
Per week of Per week of
Midday waitress or midday kitochenmaid or pantrymaid (employed 20 hours 20 hours
only bstween 11.40 a.m. and 3 p.m.) .. . .. ve .. 105 0 .. 104 6

NOTE.—A copy of this Determination shall be dispiayed at or near the entrance of every establishment wheore the Determination
of this Wages Board applies.

Under the provisions of Section 7 of the Factories and Shops Act 1936 (No. 4461) every empioyer of any employes in any hotej
Is roquired to keep a time-book in the prescribed formt wherein each employes shall enter daily a record of the hours worked.

Boarp aNp LobpeIng.

3. () Where board and residence is made available to employees the employer shall have the right to deduct from the
pay of any employee residing on the premises an amount of 44s. per week.

(b} In tho case of employees who do not reside on the employer’s premises a deduction at the rate of 1s. 9d. for each
meal supplied during the employee's spread of working hours may be deducted by the employer.

(c} Junior employecs 18 years of age and over shall be subject to a deduction of 30s. per week for board.

TERMS OF ENGAGEMENT.

4. All employees (other than casual employees), shall be engaged by the week, and shall be paid weekly. Two days
notice shall be given by the employer or employee to terminate employment, or in lieu of such notice two days’ wages shall be’
paid by the employer or forfeited by the employee, except in the case of misconduct by an employer. If an employer dismisses
an employee without notice for any cause other than misconduct, he shall pay the employee two days’ wages in lieu of notice.
Provided that no employee shall be dismissed without notice for sickness, accident or other reasonable cause, if ho informs his
employer by 9 a.m. on any day, of his inability to take up his duty on that day, and also before that hour informs his employer
of his whereabouts , and the reason for his absence. When notice of termination of service has been given, employees shall be
paid within 24 hours from the expiry of such notice.
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CasvaL WORK.

5. (@) *‘ Casual employee ” in this industry shall mean and be deemed to be any employee engaged for a less period than
a working week of 40 hours on the class of employment for which the casual is emploved. ~Casual work shall be paid for at
the rate cf 50 per cent. in advance of one-fortieth of the weekly rate prescribed in clause 2 hereof in respect of the position for
which the worker is casually employed with a minimum of ten shillings for males and females in Part | and ten shillings for
males and seven shillings for females in Part 2 for each engagement.

(b) All fares in excess of 3d. reasonably incurred in travelling to the place of work for the purpose of doing the work or
in travelling from such place after doing the work in due course shall be paid by the employer.

(c) *“ Engagement ™ for the purposes of this clause shall be deemed to mean the period or periods for which the employer
notifies the employee that he or she is so required to attend on any one day.

Hours or WoRk.

6. (a) The hours of work ‘of all employees engaged on weekly hiring in Part | shall be 40 por week to be worked within
a spread of 9 hours per day from starting time, inclusive of meal breaks. Each employee shall be entitled to a full day off
each weck between Monday to Saturday inclusive in addition to Sunday.

(8) The hours of work of all employees engaged on weekly hiring in Part 2 shall be 40 per week to be worked within a
spread of 12 hours per day from starting time inclusive of meal breaks. Each employec shall be entitled to a full day off each
week.

{¢) Two weeks’ notice of such rostered day off shall be given but the day may be changed by mutual consent at any
time or by absence through sickness or other circumstances over which the employer has no control.
(d) An employee shall not be required to take his rostered day.off on a holiday prescribed by this Determination.

(¢} An employee in Part 1 who is required to work between the hours of 6.30 p.m. and 10 p.m. on any day Monday te
Friday inclusive shall be paid an extra rate of 1s. 6d. per day.

DEFINITIONS.

7. “ Barman ” or “ barmaid ” shall mean any person usually employed for more than two hours in any one day or night in
the sale of liquor over the public bar; the saloon, private or parlour bar; the lounge bar; the bar used to service a bheer
garden; and the bottle department of any hotel or wine saloon.

“ Cellarman ” shall mean in an hotel any person employed in charge of, responsible for, and/or substantially engaged in
looking after the contents of a cellar.

“ Assistant Cellarman ” shall mean in an hotel any employee who is substantially engaged as an assistant to the cellarman
in looking after the contents of a cellar.

“ Spread of Hours” means the period of time elapsing from the time an employee commences duty to the time he ceases
duty.

TRAVELLING FACILITIES.

8. Where an employee is detained at work until it is too late to travel by the last train, tram, vessel or other regular
conveyance tc his or her usual place of residence, the employer ghall either provide proper conveyance or private accommodation
for the night free of charge.

Mixep FuNcrIONS.

9. (@) Where an employee is put to work at a classification higher in respect of remuneration than that under which such
employee was engaged or was deemed to have been working such employee shall be paid for the wholo of the time during which
such employeo is employed at such work at the rate of remuneration prescribed for such higher classification. Provided that
such employee shall be paid at the rate prescribed for such higher classification for the whole of the day if such work is
performed continuously for over half of the day and for the whole of the week if such work is performed continuously for over
half of the week.

(3) A higher paid employee, shall, when necessary, temporarily relieve a lower paid employee without loss of pay.

Tme Book.

10. The time book or other record shall be in the form prescribed under Section 7 of the Fuctories and Shops Act No.
4461, and shall be accessible to the Secretary of the Union at reasonable times.

PAYMENT 0F WAGES.

11. All wages, including overtime, shall bo paid by Thursday in each week or such other day as may be mutually agreed
upon by an employer and his employees. Emplnyees whose weekly holiday falls on pay day shall be paid their wages if they so
desire prior to going off duty on the day prior to their day off. Employees who are paid their wages at any time other than
during their working time, shall, if kept waiting more than fifteen minutes, be paid at overtime rates for all such waiting time.

EMPLOYEES ASSISTING IN BaR.

12. In any hotel where thero are more than two persons regularly employed in the sale of liquor over the bar a male
employee assisting in such sale for any period shall be paid the rate of wages prescribed for a harman.

HoLipays.

13. Employces shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year's Day, Australia Day, Good Friday, Easter Monday, King’s Birthday, Labour Day, Union Picnic Day, Anzac
Day, Christmas Day and Boxing Day, or such other day as is gemerally observed in the locality as a substitute for any of the

said days respectively.
ANNUAL Horipays.

14. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946—No.
5111, and any smendments which may be made thereto from time to time.

OvERTIME, Horipay aND PENanLTY RATES.

15. Overtime.—All time worked in excess of 8 hours per day Monday to Friday inclusive or 40 hours per week or outside
the spread of hours prescribed by clause 6 of this Determination shall be paid for at the rate of time and a half

Saturday.—Al time worked on a Saturday shall be paid for at the rate of time and a half.
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Sunday.—All time worked on a Sunday by employees in Part 1 shall be paid for at tho rate of double time and all time
worked on a Sunday by employees in Part 2 shall be paid for at the rate of time and a half.

Holiday.—All time worked on a holiday shall be paid for at the rate of double time.

Employee’s Day-off—An employes required to work on his or her rostered day off shall be paid at the rate of double
ordinary time.

Compulsory Overtime.~—An employer may require an employce to work reasonable overtime at overtime rates and such
employee shall work overtime in accordance with such requirements.

Sicr Leave.

16. {a) Any employee, other than a casual, who has been in the service of the same employer continuously, shall be allowed
one weok’s sick leave on full pay annually. Such sick leave shall be inoperative for the first three months of employment. On
completion of three months and up to six months of employment, three days’ sick leave on full pay shall be allowed. After six
months' service the full period of one week on full pay shall be operative; provided that not more than one week shall be
allowed for each year of service.

(6) Provided further that any claim made for sick leave snall be supported by evidence satisfactory to the employer that
the employee is unable to work because of personal ill-health; but in the event of a continuous period of six days' sick leave
being required a medical certificate shall be furnished, the cost of such certificate to be borne by the employer.

{¢) Any employor taking over a business shall be responsible for all sick leave covered by the period of employment of
each employee who was employed by an jmmediate predecessor in the business.

{d) Sick leave shall accumulate for a period of three years.

BREAKAGES.

17. An employer shall not éhn.rge o ‘sum against nor deduet any sum from the wages of an employee in respect of breakages
of crockery or other utensils except in the case of wilful misconduct.

UNI1OoN OFFICIALS.

18. The Secrotary and accredited officers of the Federated Liquor and Allied Trades Employees’ Union of Australasia shall
have the right to enter the premises of an employer at a convenient time for the purposes of interviewing members of the
Union.

AQCOMMODATION AXD MISCELLANEQUS PROVISIONS.

19. An employer shall provide a dressing-room adequately lighted and ventilated with suitable floor covering and floor space
to be sufficiently roomy to accommodate all employees likely to use it at the one time; sufficient seating accommodation and
lonnge or settes and steol or vermin-proof lockers; adjacent thereto wash basine with hot and cold water and toilets for staff
use. The provisions of this olause shall not apply to wine saloons,

(Note,—Any employer who is unable to provide the facilities herein stated mny m-ke application to the Chief Inspector of
Factorics for exemption from this clause of the Determination.).

First-atp Kir.
20. A first-aid kit shall be provided and maintained by the employer for use on the premises.

UNIFOBMS.

21. (i) Where special uniforms, including white coats and/or other uniform types of dress are required to be worn, they
shall be supplied and laundered at the employer's expense and shall bo and remain the property of the employer.

(ii) Ordinary white aprons, cuffs, collars, caps or facings usually worn by female employees shall either be laundered at the
employer’s expense or at the option of the employer, the employee shall be paid 3s. per week in addition to her weekly wage

NOTE.—Attention Is drawn to the employmont ot females as barmaids in hotsls pursuant to National Security (Employment
of Women) Regulations.

The Womsn’s Employment Board on 8th September, 1942, on the application of the United Licensed Victuallers Association
'(’Victn::,auisr::{::}) approved and laid down the conditions in respect to the smployment of females not under 35 ysars of age as
armaids in s.

Extracts ot the decislons of the Board are glven horein :—
That females may be smployed on the said work.

That the hours during which temales may be employed on such work shall be 10 a.m. to 6 p.m. six days per week but in no
avent shalt ths total hours par week exceed 40.

That there shall be no period of probation.
That this decision shall bind the applicant and ths Federated Liquor and Allied Trades Employess’ Union and its members,

That tho period of smployment of extra females In bars (excluding those at present smployed and registerod with the State
Government) shalt be Jor the duration of the war,

That thess employees shall bs paid tho same rate of wage as men, and this condition shail apply to present registered barmalds
as it would be impracticable to differentiate.

That in order to prevent any t'aplaeument of existing bar personnel, whether male or female, by the prospective now female
employees, there shall be established a Gommities comprising an equal number of representatives of empioyers and smployess. The
decision of this Committes as to whether an employer may be permitted to engage new temale labour shall be final, so far as this Order
is made. .

All temals personnel to be engaged, whether permanently or for casual work, shall befors commencing employment become
members of the Federated Liquor and Allied Trades Employees' Union.

CASUAL BAR ATTENDANTS ON RACECOURSES, RECREATION GROUNDS, SPORTS GROUNDS, SHOWGROUNDS, PICNIC
ER&!;ND% I}':‘DE A;#XT(E)THER GROUNDS WHERE LIQUOR I8 PERMITTED TO BE SOLD UNDER THE LICENSING
0 .

WaGE RATES,

Saturdays and Week Days.

22, (a) Casual barmen employed on racecourses, showgrounds, football grounds, cricket grounds, sports grounds, picnic
grounds, recreation grounds and all social functions shall be paid at the rate of 7s. 6d. per hour with a minimum payment of
37s. 6d. for work done on any one day.

(b) Full day men shall be paid at the rate of 60s. per day for 8 hours work or less, exclusive of the meal hour. If
lunch is not provided 2s. 6d. shall be paid in lieu thereof.
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Public Holidays and Sundays.

(¢) Casual barmen employed on racecourses, showgrounds, football grounds, oricket grounds, sports grounds, picnic grounds,
recreation grounds and all social functions shall be paid at the rate of 10s. per hour with a minimum payment of 50s. for work
done on any one day.

(d) Full day men shall be paid at the rate of 80s. per day of 8 hours’ work or less, exclusive of the meal hour. If
lunch is not provided 2s. 6d. shall be paid in lieu thereof.

Pusric HoLipays.

23. Holidays for the purpose of this section of the Determination shall mean and be deemed to be Australia Day, Good
Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day, Christmas Day, Boxing Day, Melbourne
Cup Day, or such other day as is generally observed in the locality as a substitute for any of the said days respectively.

Mer X CHARGE.
24. Men in charge of bar shall be paid 5s. per day extra.

POSTPONEMENT.

25, Where o man who is engaged to attend a function and so attends and the function is postponed he shall be paid one
half of the minimum rate provided for a casual barman in clause 22 (a) hereof. Provided that no employee shall attend at the
place of employment if public notice of the postponement has been given either by the Press or Radio or both, not less than
two hours prior to the advertised starting time of the function.

Smop Davs.

26. Persons employed on a shop day, that is persons preparing for & function on the day before such function or cleaning
up on the day after such function shall be paid at the rate of 7s. 6d. per hour on Saturdays or week days and 10s. per hour
on Sundays and Public Holidays as prescribed in Clause 23 hereof. Lunch shall be provided by the employer.

Farzs.
27. All fares from and to the principal post office at the centre of engagement shall be paid by the employer.

PERMANENT EMPLOYEES.
28. No man in permanent employment shall be engaged on casual work unless casual labour is unavailable.

PayMENT OF WAGES.

29. Wages shall be paid at the end of each day except at showgrounds and cricket grounds where they shall be paid a
the end of each engagement.

TrAVELLING TIME.

30. Casual employees engaged to work outside a radius of ten miles from the principal post office in the locality where
they are to be employed shall be paid 60s. per day of 8 hours exclusive of meal hours. Meals, fares and accommodation where
necessary shall be provided by the employer. Travelling time before 9 a.m. on the forward journey shall be paid for at the
rate of ordinary time, that is 5s. per hour and travelling time after 6 p.m. shall be paid for at the same rate. Where an
employee travels on & day other than the day on which a function occurs he shall be paid at ordinary rates for all such
travelling time.

EXHIBITION OF DETERMINATION.
31. This Determination shall be exhibited by each employer on his premises in a place accessible to all employees.

Pickve Urp (Grasses.

32, Men picking up glasses shall be paid 30s. per day for Saturdays and week days and 40s. per day for holidays and
Sundays.

Youths 18 years of age and over picking up glasses shall be paid 22s. 6d. per day for Saturdays and week days and 30s.
per day for holidays and Sundays.

GrATINGS.

33. Where a booth is erected without flooring, on a recreation ground, race-course, showground, or picnic ground, gratings
shall be provided by the employer, and shall be placed on the ground where the men are working.

UnNTFORMS.

34. Where special uniforms including white coats or other types of dress are required to be worn they shall be supplied and
laundered at the employer’s expense and shall be and remain the property of the employer.

Rionr or ENTRY OF UNnioN OFFIOIALS,

85. The Secretary or an accredited officer of the Federated Liquor and Allied Trades Employees’ Union of Australasia shall
have the right to enter the employer’s premises at a convenient time for the purpose of interviewing members of the Union.

CLUBS.
36. APPRENTICES OR IMPROVERS.
WaGxs PER WEEK Or 40 HOURS.
Males, Females,
PROPORTION (I aNY PLACE).
_ P
I’g;cgﬁga Ordinary] War Total o;rg*‘!el:nc:%: Ordinary] War Total
Wage Wage. | Loading.| Wage. Basic Wage. | Loading,| Wage.
BS. Wage.
s d. | & d.| & d s. d.| & d. | &8 d
16 years of age or MALES OR FEMALES.
under .. 44 92 0| 1 6(93 0 47 73 6|1 0(74 8 Apprentices.
17 years of age or One apprentice to every three or fraction
under . 51 (106 6| 1 6108 O 56 86 0] 1 3|87 3| of three workers receiving not less than
18 years of age o the minimum wage.
under .. 58 (121 O] 1 9122 9 58 91 0} 1 692 6
19 years of age or Improvers.
under v 69 144 0O 2 31146 3 62 97 0 1 6[98 @6 One improver to every four or fraction of
20 years of age or four workera receiving not less than the
under .. 89 |186 0 | 3 0183 © 60 (108 0| 1 9 (109 9 | minimum wage.
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CLUBS-—continued.

OTrER EMPLOYEES,

t Wiaxs,
Within a radius of 26 mlles of the General Pust
o gﬂ;’:hgﬁ!,b‘“}m:: ::f] %f““ of LB"Pdla%‘:i In all other parts of Victoria,
the City of Mildura.
Males, Females. Males. Females.
Por ek of Per Wesk: of 40 Hourt, Pef Wock of Per Week of 40 Hours.
s d. s d. s d. s d.
Steward .. .. . e .. 239 © .. 236 0 .
First cook where the number of persons employed in
the kitchen ig~
Eight or more . ve 279 0 221 6 276 0 219 9
Five, six, or seven . .. . 269 O 210 ¢ 206 0 200 9
Three or four . .. . . 21 0 193 6 248 0 191 4
Other first oooks or cook employed alone .. 245 0 187 6 242 0 185 9
Second, or night or relieving cook, when the numbe;
of persons employed in the kitohen is—
ight or more .. o . ‘. 261 6 204 O 258 6 202 3
Five, six, or seven .. .. .. 251 6 L 194 0 248 6 102 3
Lesa than five .. .. . . 239 0 185 6 236 0 183 9
Lurder cook .. “ .. .. .. 242 0 184 6 239 0 182 9
Pastrycook shall be paid the rates fixed by the
Pastryoooks Board
Sweets ocook .. . .. .. . 241 0 182 6 238 ¢ 180 9
Third, stove, grill, fish, or breakfast cook 239 0 181 6 236 0 179 ¢
Vegetable or assistant cook .. . 236 0 178 6 233 0 176 9
Oysterman .. . N . .o 229 0 .. 226 0 -
Pantryman or kitohenman . . o] 229 0 226 0 .
Storeman .. .. - . . 236 0 . 233 0 .
Head waiter .. . “ .. - 239 0 236 0
Other waiters .. o .. - 229 0 226 0
Night porter .. . . e . 229 0 226 0
Day porter .. .. . .. 229 0 226 0 ..
Billiard-room attendant - .- . 229 0 226 0 .
Commissionaire or meesenger .. . .. 229 0 .. 226 0
Housokeeper, stewardess, or manageress 181 6 ve 179 9
Lanndresa .. .. .. .. .. . 169 6 .. 167 9 .
Head waitress or supervisor . .. . .. 171 ¢ .. 1686 9
Other waitresses .. .. 165 6 .. 163 9
Pantrymaid or kitchenmaid .. 165 ¢ . 163 9
Counterhand .. .. .. .. . . 165 6 . 163 9
Housemaid .. .. .. - . .. 165 6 . 163 9
Linen maid or seamstress .. . - .- 170 0 - 168 3
Persons not otherwise provided for . .. 229 0 165 6 2286 0 163 9
Per weok of 20 hours. Per week of 20 hours.
Provided that a mini- Provided that a mini-
mum payment of 303, shall mum payment of 30s. shall
be paid each week irre- be paid each week irre-
apective of the number of spective of the number of
hours worked. hours worked.
Midday waitress or midday kitochenmaid or pantry-
maid (employed only between 11.40a.m.and 3 p.m.) 08 0 .. 97 0

NoTg.—~War Loading—For convenience War Loadings as follows :—

Males .. 4s. per week
Midday waitresses. midday kitchen maids, or pantrymaida Is. 6d.
Other fomalea 2. 68d.

bave been included in wages for employees classified under heading of other employees.

NOTE.—A copy of this Determination shall bs displayed at or near the entrance of every establishment whers the Determination
of this Wages Board applies.

t SumsEor TO:—(a) A maximum deduction as for two meals a day being made where an employee commences work at
9 a.m. or later and finishes at 4 p.m. or earlier on the same day or where he or she commences for the day between 1 p.m.
and 4 p.m.; and (b)) & maximum deduction as for one meal a day being made where an employes commences work at or after 4 p.m.,
the minimum wage shall (oxcept in the case of an apprentice, an improver, & midday waitrees, a midday kitch id or pantrymaid, or
a oasual employee) be, where the employer—

(i} provides meals which are consumed by the employee—
(a} for cach substantial meal Is. 8d. per meal less.

{b) for ench menl other than a substantial meal, 1s. per meal lesa.

(ii) bonrds and lodges the omployee, 42s. per week less.

Notwithstanding any condition in this clause‘no deduction for meals shall be mads for & publio holiday when the employee is not
required to work on such public holiday. .
Hours oF WoRK.

37. The hours of work shall be 40 per week to be worked within a spread of 12 hours per day, incinding meal intervals
and not more than two other breaks, which, in the aggregate, shall not exceed 3 hours cach day.
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CLUBS—continued,

TERMS OF EMPLOYMENT.

38. (a) Employees (other than casual employees, midday waitresses and midday kitchenmaids or pantrymaids) shail be engaged
by the week and paid by the week. .

(b) Employees (other than casual employees, midday waitresses and midday kitchenmaids or pantrymaids) ready, willing, and
available to perform such work as the employer shall from time to time require on the days and during the hours usually worked by
the class of employee affected, shall have no deduction made from the weekly wages prescribed except for time lost through sickness
(vide clause 47, Sick Leave) or absence from work without permission of the employer.

(¢) The provisions of sub-clauses (a) and (b) hereof shall not apply if there 1s a stoppage of work for which the employer cannot
reasonably be held responsible through any strike, breakdown of machinery, or other cause, proof of which shall be on the employer.

OVERTIME.

39. Time and a half caleulated on the rates fixed without any deductions for board and/or lodging shall be paid for all time
worked in excess of 40 hours per week or in excess of 10 hours per day and/or outside a spread of 12 hours each day.

CasuaL LABOUR.

40. Casual employees (i.e., persons employed during any week for not more than one-half the maximum number of hours fixed
in this Determination as a week’s work) shall be paid at the rate of time and a third on the days Monday to Friday inclusive
and time and a half on Saturdays and Sundays, with & minimum payment of three hours for work done on any one day:
Provided that any employee who is employed within a club located on a football ground or a cricket ground shall be paid the
rate prescribed by clause 57 (b) of the Restaurant Section. .

SATURDAYS AND SUNDAYS.

41, The special rate to be paid to employees, other than casuals, for work done on Saturday up to 12 noon shall be
time and a quarter and thercafter time and a half, and all work done on a Sunday shall be time and a half.

RosTerED Day OFF.

42. {a) An employee required to work on his or her rostered day off shall be paid at the rate of time and a half.
() An employee shall not be required to take his or her rostered day off on a holiday prescribed in clause 43.

SpECIAL RATES.

43. Employees, other than casual employees, required to work on New Year's Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, or any other day which may
be by Act of Parliament or Proclamation substituted for any of the above-named holidays shall be paid a minimum of seven
hours at ordinary rates plus ordinary rates for the actual time worked up to seven hours and double time for all time worked in
excess of seven hours.

Horipavs.

44. Employees, other than casual employees, not required to work, shall be entitled to be absent on the holidays prescribed,
in clause 43 without deduction of pay, provided that the employee does not absent himself or herself from work without the
employer’s permission or reasonable cause on the working day preceding or succeeding any such holiday.

For the purposes of this clause a holiday shall be deemed to be of 7 hours.

UNIFORNMS,
45, Where any female employee is required by the employer to wear a uniform (other than a black uniform) such uniform
shall be provided and laundered by the employer free of cost to the employee, or, if mutually agreed that the employee shall
iaunder such uniform, the employer shall allow the employee 3s. per week for each uniform so laundered.

Anxvar Horipays.
46. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946.—No, 5111,
and any amendments which may be made thereto from time to time.

Sick LEave.

47. (1) Any employee who has been in the employment of the same employer for a period of not less than six months and
who does not attend for duty shall lose his or her pay for the actual time lost unless such employee produces or forwards within
24 hours of the commencement of such absence evidence satisfactory to the employer that his or her non-attendance was due to
personal ill-health or accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance
on the ground of personal ill-health or accident for more than 40 hours of working time in each year of service or a proportionately

less time during any shorter period of employment.
(b) Notwithstanding the provisions of sub-clause () hereof, if the full period of sick leave as prescribed above is not taken

in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120 hours of working
time, which shall be the maximum amount of leave to which an employee shall be entitled in any year of service without
deduction of pay. .

For the purposes of this sub-clause, service prior to the 4th July, 1946, shall be disregarded.

DEFIKITIONS.
48. (a) * Sweets Cook ™ shall include any person manufacturing cakes or pastry for meals supplied by the employer.
(b) “* Substantial Meal.”—A substantial meal shall consist of food comprising soup, entrée, or joint, vegetables and sweets, and

on Fridays, a choioe of fish.
(¢} *“Full Pay ” shall mean the rate prescribed in the Determination for the class of work performed, without any deductiona

whatever.

(d) Storeman shall mean an employee continuously engaged in storing, checking, tallying, or handling stores.

() Linen maid or seamstress shall mean a female employee who makes and/or repairs linen, uniforms, or furnishings for use in
the club concerned.

RigeT oF EXTRY. -

49. Any official of the Federated Liquor and Allied Trades Employees Union of Australasia or the Victorian Chamber of Catering
Industries authorized in writing by the Secretary for Labour shall have the right to enter any establishments or premises covered by
this Determination in order to inspect time sheets and to interview employees on any matter connected with their employment. Such
accredited official before entering such establishment or premises shall produce the authority in writing mentioned on a demand by an
smployer or his representative for such production. R

TEEMINATION or EMPLOYMENT.

50. Employees (other than Casual Employees) shall, except in a case of misconduct by either employer or employee, give
or receive two days’ notice of termination of employment, or in lieu of such two days’ notice one third of the weekly rate fixed for
the clasa of work performed by the employee shall be paid by the employer or forfeited by the employee, but such notice shall not
be required from an employee who terminates employment because of his or her illness or injury.

TRAVELLING FACILITIES.
51. Where an employee is detained at work until it i8 too late to travel by the last train, tram, vessel or other regular
conveyance to his or her usual place of residence, the employer shall either provide proper conveyance or private accommodation
for the night free of charge.
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EATING-HOUSES, AND ALL OTHER PLACES EXCEPT HOTELS, WINE SALOONS,

CLUBS, 'AND CASUAL BAR ATTENDANTS ON RACECOURSES, RECREATION GROUNDS, SPORTS GROUNDS,
SHOWGROUNDS PICNIC GROUNDS AND ANY OTHER GROUNDS WHERE LIQUOR IS PERMITTED TO BE SOLD
UNDER THE LICENSING LAWS OF THE STATE.

62. (a) APPRENTICES OR IMPROVERS,
WAGES PER WEER Or 40 HOURS.
Males. Females.
PROPORTION (IN ANY PLAOR).
J— Percentage
Percentage | o ainary|  War Total || of Female | Ordinary| War Total
stf“h Wage, | Loading.| Wage. Basic ‘Wage. | Loading.| Wage.
ge. ‘Wage. -
s d. d. | s d. 8. d. | & d. | & d.
16 years of e,ge or MALES OR FEMALES.
under 44 92 0| 1 6,93 6 47 73 6| 1 074 6 Apprentices.
17 years of age or One apprentice to every three or fraction
under . 51 (106 6| 1 6 (108 O 56 86 0| 1 3|87 3| of three workers receiving not less than
18 years of a,ge or ' the minimum wage.
under 58 121 © 1 9122 9 58 91 0 1 6(92 6
19 years of age or Improvers. .
under i 69 144 0| 2 0 (146 3 62 97 0| 1 698 6 One improver to every four or fraction of
20 years of age or four workers receiving not less than the
under .. 83 (186 0| 3 0189 O© 68 (108 0| 1 9109 9 | minimum wage.
(b) OrHER EMPLOYRES,
1 Wages.
vg:ﬁ';:, ?;1: :)?lfu%;' Eg;;:;?’ In sll other parts of Victoria.
Malos. Females. Males. Females.
Pz m.?‘ Por week of 40 hours. P:f) ‘,:3;‘;,‘?‘ Per weok of 40 houra,
. s 4. s d. e d s d.
First cook where the number of persons employed in
the kitohen is—
Eight or more .. . o | 276 0 221 6 213 0 219 9
Five, six, or seven . . . 266 0 210 6 263 0 209 9
Three or four . v 248 0 193 6 245 0 191 9
Qther first cooks or cook employed alone 242 0 187 6 239 0 185 9
Second cook where the number of persons employed
in the kitchen is—
Eight or more .. - - - | 238 6 204 0 255 6 202 38
Five, six, or seven - - - 248 6 194 0 245 6 192 3
Other second cooks .. . . .. | 236 0 185 6 233 0 183 ¢
Night or relieving cook . .. | 238 0 181 6 233 0 . 179 0
Larder cook .. .o 239 0 18¢ 6 236 0 182 9
Pastrycook shall be paid the rates fixed by the
Pastrycooks Board
Sweets cook . .. | 238 0 182 6 235 0 180 ¢
Third, stove, gnll ﬁsh or breakfast cook ] 236 0 181 6 233 0 179 9
Vegetable or assiatant cook .. . ..} 233 0 178 6 230 0 176 @
Oysterman .. . . .| 226 0 . 223 0 : .
Pantryman or kltohen.mnn . . e 226 0 e 223 0 .
Storeman or atorewoman .. e .| 233 0 169 6 230 0 167 9
Head waiter .. .. . . | 238 0 . 233 0 .
Other wl.imrs . .. CE . 228 0 . 223 0
Night porter . . . . | 226 0 . 223 0 ..
Day porter .. .. . .| 22 0 o 223 0
Billiard-room attendant . e . 226 0 o 223 0
Commissi or ng . . 226 0 .. 223 0 ..
H k or steward .. . . .. 181 6 . 179 9
Lnu.nd.!aen . . .o 169 6 . 187 9
Head waitress or mpervilor e . . 171 8 . 160 9
Other waitresses . . . 185 6 R 163 9
Pantrymaid or htchanmmd - . 165 6 . 163 9
Fruit juice, fiavour, or soda fonntain hand . . 168 6 . 166 3
Counterhand (other than a soda fountain hand as
defined) .. - - .. . . 185 6 . 163 9
Housemaid .. . .. . 185 6 R .163 9
Linen maid or seamstress . . . 170 0 . 168 3
Peorsons not otherwise provnded for .. ‘e 226 0 165 6 223 0 163 9
Per week of 20 Hours. Per week of 20 Hours.
Provided that a mini- Provided that a mini.
mum payment of 30s. shall mum psyment of 30s. ehall
be paid each week irre- be paid each week irre.
- spective of the number of spoctive of the number of
hours worked, hours worked,
Midday waitrees or midday kitchenmaid or pantry-
maid (employed only between 11.40 a.m. and 8
p.m.) .. .. .o . 98 0 97 0

Norn.—War Loapinea: For convenienoe War Loadings as follows :—

Males

Midday waltreueo, mxdd.sy kitohenmaids or pu.ntrymaldu

Other females

.

have been included in wages for omployeol ohlmﬂed under hudmg of othqr omployoee,

. 4s. 0d. per week
.. le. 8d. »
2. 6d.
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NOTE.—A copy of this Dstermination shall be displayed at or near the entrance of every establishment whers the lietarmlnntlon
of this Wages Board applies.

Under the provisions of Section 7 of the Factories and Shops Act 1838 (No. 4461) every employer of any omployes in any
restaurant is required to keop a timo-book in the prescribed form wherein each employse shall enter daily a correct record of the
hours worked. Any employer or employes who commits a breach of this section is liable to a penalty not exceeding £2.

tSuBIEOT T0—(3) A maximum deduction as for two meals a day being made where an employee commences work at 8 a.m. or
later and finishes at 4 p.m. or earlier on the same day, or he or she commences work for the day between 1 p.m. and 4 p.m.;
snd () A maximum deduction as for one meal a day being made where an employee commences work for the day at or after 4 p.m.,
the minimum wage shall (except in the cases of barmaids or of employees working for an employer who carries on the business of
& Restaurant, Dining Room, Eating House, or Cafeteria in connexicn with a Departmental Store or Emporium, and of an apprentice,
an improver, a midday waitress, a midday kitchenmaid or pantrymaid, or a casual employee, working in other places) be, where the
employer—
(i) provides meals which are consumed by the employee—
(a) for cach substantial meal, is. 8d. per meal less.
(b) for cach meal other than d substantial meal, ls. per meal less.
(ii) boards and lodges the employee, 42s. per week less.
Notwithstanding any condition in this clause no deduction for meals shall be made for a public holiday when the
employeo is not required to work on such publio holiday. )

Hours or WoRE.

53. The hours of work shall be 40 per week to be worked within a spread of 12 hours per day, including meal intervala
and not more than two other breaks, which, in the aggregate, shall not exceed three hours each day.

TerMS OF EMPLOYMENT.

54. (a) Employees (other than casual employees, midday waitresses and midday kitchenmaids or pantrymaids) shall be
engaged by the week and paid by the week.

(b) Employces (other than casual employees, midday waitresses and midday kitchenmaids or pantrymaids) ready, willing
and available to perform such work as the employer shall from time to time require on the days and during the hours usually
worked by the class of employee affected, shall have no deduction made from the weekly wages prescribed except for time
lost through sickness (vide clause 65, Sick Leave) or absence from work without permission of the employer.

(¢) The provisions of sub-clauses (@) and (b) hereof shall not apply if there is a stoppage of work for which the employer
cannot reasonably be held responsible through any strike, breakdown of machinery, or other cause, proof of which shall be on the
employer,

OVERTIME.

55. Time and a half calculated on the rates fixed without any deductions for board and/or lodging shall be paid for

all time worked in excess of 40 hours per week or in excess of 10 hours per day and/or outside a spread of 12 hours each day.

FEMALES EMPLOYED AFTRR MIDNIGHT.
56. Females (other than casuals) required to do any work between midnight and $ a.m. sball be paid for such work at the
rate of double time.
CasvaL LaBoUE.
57. Casual employees (i.e., persons employed during any week for not more than one-half the maximum number of hours fixed
in this Determination as a week's work) shall be paid—
(a) All casual workers other than those employed by caterers—time and & third on the days Monday to Friday
inclusive, and time and a half on Saturdays and Sundays, with a minimum payment of three hours for work
done on any one day.
(b) Casual workers employed in the business of a caterer—

Persons employed on racecourses—

Males .. .. . . .. 78. 6d. per hour

Females .. . e .o .. 43, 10d. per hour | With a minimum of 5 hours’ pay for
Persons employed on show grounds, picnic grounds, or recreation gronnds— work done on any one day.

Males .. .. . . . .. 78.6d. per hour

Fomales .. e . .. .+ 4s. 10d. per hour

Persons employed on a shop day (i.e., persons employed preparing for a function on the day before such function or
cleaning up on the day sfter such function)—

(i) For a function held on a racecourse, showground, picnic ground, or.a recreation ground—

Males .. . .. .. .. . ‘e .. 878 0d. per day of 8 hours,
Females .. . . . .. . .. 40s. 0d. per day of 8 hours.
(ii) For a function other than a function provided for in sub-clause (i}— .
Males .. . . . - . . .. 7s.0d. per hour with & minimum
payment for 5 hours on any day.
Females . . . .. . e .. 4s, 3d. per hour with & minimum

payment for 5 hours on any day.
Where the employer does not provide a midday meal for a casual worker employed on & shop day such worker shall
be paid ls. 8d. per day extra.
All others— Per hour
Males .. .. 7s. 0d.
Females . 48, 3d.
(¢) Notwithstanding any provision in sub-clauses (a) and () hereof the minimum payment for employses who work during
a theatre interval only, viz., between 8.46 p.m. and 10.16 p.m. for a period not exceeding onme hour shall be
6s. 9d, for each day.
(d) The special rate of time and a third shall be paid to casual workers employed in the business of a caterer for
work done on Sunday, Australin Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour
Day, Anzac Day, Christmas Day, Boxing Day, Melbourne Cup Day, or such other day as is generally observed
in the locality as a substitute for any of the said days respectively.

} With a minimum payment of three hours for work done on any one day.

TRAYELLING.

58. The special rate to be paid to employees who work away from their employer’s place of business for time occupied in
travelling between the employer’s place of business and work, or between the employee’s residence and work, shall be at ordinary

rates.
SATURDAYS AND SUNDAYS.

59. The special rate to be paid to employees, other than casuals, for work done on Saturday up to 12 noon shall be
time and a quarter and thereafter time and a half, and all work done on a Sunday shall be time and a half.
RosTErep DAy OFF.
60. (a) An employee required to work on his or her rosterod day off shall be paid at the rate of time and a half.
(b) An employee shall not be required to take his or her rostered day off on & holiday prescribed in clause 61.
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SeeciaL RaTEs.

81. Employees, other than casual employees, required to work on New Year's Day, Australia Day, Good ¥riday, Easter
Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, or any other day which
may be by Act of Parliament or Proclamation substituted for sny of the above-named holidays, shall be paid & minimum of seven
hours at ordinary rates plus ordinary rates for the actual time worked up to seven hours and double time for all time worked
in excess of seven hours.

Hovipays.
62. Employees, other than casual employees, not required to work, shall be entitled to be absent on the holidays prescribed
in clause 61 without deduction of pay, provided that the employee does not absent himself or herself from work without the
employer’s permission or reasonable cause on the working day preceding or succeeding any such holiday.

For the purposes of this clause a holiday shall -be deemed to be of seven hours.

UNmrorMS.

63. Whers any female employee is required by the employer to wear a uniform (other than a black uniform) such uniform
shall be provided and Ianndered by the employer free of cost to the employee.

Axxvuir Horpays.

64. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946 (No, 5111)
and any amendments which may be made thereto from time to time. :

Siox Lzava,

65. (a) Any employes who has been in the employment of the same employer for a period of not less than six months and
who does not attend ?or duty shall lose his or her pay for the actual time lost unless such employee produces or forwards within
24 hours of the t of sach ab evidence gatinfactory to the employer that his or her non-attendance was due to
personal ill-health or accident itating such ab but such employee shall not be entitled to payment for non-attendance on
the ground of personal ill-health or accident for more than 40 hours of working time in each year of service or a proportionately
leas time during any shorter period of employment.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120 hours of working time,
which shall be the maximum amount of leave to which an employee shall be entitled in any year of service without deduction of

For the purposes of this sub-clause, service prior to the 4th July, 1946,- shall be disregarded.

Drrsrrions.

68. (a) * Swoeeta cook ™ shall include any person manufacturing cakes or pastry for meals supplied by the employer.

(U Su]l:atantia! nl‘l ** shall consist of food comprising soup, entrée, or joint, vegetables and sweets, and on Fridays, a
choice of fish.

(¢) Full pay shall mean the rate prescribed in the Determination for the elass of work performed without any
deductions whatever.

(d) Departmental store or emporium shall mean an establishment where more than one class of business is carried on, and
where under section 83 of the Factories and Shops Acts such establishment is required to close at the hours prescribed
by such section,

{¢) Linen maid or seamstress shall mean a female employee who makes and/or repairs linen, uniforms, or furnishings for use in

ion with a busi covered by this Determinatijon.

N Frmt;:jn.ioe, fiavour, or sods fountain hand shall mean a female employee who as required prepares fruit juices and/or

vours,

(9) Storeman or storewoman shall mean an employee continuoualy engaged in storing, checking, tallying, or handling stores.

TERMINATION OF EMPLOYMENT,

67. Employees (other than casual employees) shall excopt in a oase of misconduct by either employer or employee, give or
receive two days’ notice of tormination of employment, or in licu of suoh two days notics one third of the weekly rate fixed for
the class of work performed by the employee shull bo paid by the employer or forfeited by the employes, but such notice shall nos
be required from an employes who terminates employment because of hia or her illness or injury.

TrAVELLING FaorLrrizs,

68. Where an employee is detained at work until it is too late to travel by the last train, tram, vessel or other regular
conveyance to his or her usual place of residence, the employer shall either provide proper conveyance or private accommodation
for the night free of charge.

Riesr o¥ ExTay.

69. Any official of the Federated Liquor and Allied Trades Employees Union of Australasia or the Victorian Chamber of
Catering Industries authorized in writing by the Secretary ‘for Labour shall have the right to enter any establishments or premises
covered by this Determination in order to inspect time-sheets and to interview employees on any matter connected with their employment.
Such accredited official before entering such establishment or premises shall produce the authority in writing mentioned on a
demand by the employer or his representative for such production.

ACCOMMODATION,

70. Adequate accommodation apart from rooms %o which the public have access shall be provided for dressing, and reasonable
accommodastion shall be provided for employees to have their meals,

PERIODICAL ADJUSTMENT OF Wagxs,

71. (a) The wages rates for adult males and barmaids set out in clause 2, and for adult males set out in clauses 36 and
52 (b) are based upon the following basic wage retes and pursuant to the provisions of section 21 of the Factories and Shops
Act 1934 shall be automatically adjusted as prescribed by clause 72.

Bazic Wage.
Place. Basic Wage Index Number
(Adjuostable). Sot Assigued.
y—
£ s d.

Within & radius of 25 miles of the G.P.O., Melbourne, 5 miles of the G.P.0O., Geelong, and in
Mil

dura .. - e .. .. .. s . . .- 10 9 0 Melbourne
Elsewhere Hotels and Wine Saloons 3s. less than the contemporaneous basic wage for Melbourne

(6) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be adjusted
by inoreasing or decreasing such rates by the amount of the difference from time to time in the said basic wage for fomales:
Provided that the wages of a midday waitress or midday kitchenmaid or pantrymaid in Clubs or Restaurants shall be increased or
decroased by half the amount of the difference from time to time im the said basic wage for females.
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JuUNIOR RaTES,

(¢) (i) The minimum rates of wage for juniors in clause 2 shall be the undermentioned percentages prescribed for the area
in which they are employed and in addition thereto the additional amounts specified.

Males.
Percentage of Basic
Age. Wage for Adult Additional Amount.
. Mnles.
* s d.
17 years of age - .- .- -- -- -- - - 46 4 0
18 years of age .. .. .. .. .. . . .. 58 5 0
19 years of age .. . . . . -- . .- 73 6 O
20 years of age .. . . . . .. .. - 88 70
Females.
Percentage of Basfe
Age. Wage for Aduit Additional Amount.
‘smales.
s d.
18 years of age . . . e .o .. .. . 62 4 0
19 years of age .. . .. - . .. .. . 72 4 6
20 years of age . - 82 5 0

The total wage shall be ealculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(iii) The amounts of the ordinary wage rates for all juniors in clauses 36 and 52 shall be the appropriate pereenbages as set
out in clauses 36 and 52, such wages shall be calculated to the nearest 6d., half or less than half of 6d. to be disre,

(d) The rates for board and lodging for adults shall be increased or decreased by One shilling for every Five slu.llmga per
week alteration in the Basic Wage as follows :—

Table.
Hotels, Clubs, Restaurants, &e,

Deductions for Board and Lodging. Welghted A:ilfngvgnf%ﬁ SM.B.H. Deductions for Board and Lodging. Basic Wage for Melbourne,

s d s. d s d s d. & d. s d.
42 0 .. . .. 201 © to 205 0 40 0 . 199 0 to 203 0
43 0 . .. .. 206 0 to 210 O 41 0 204 0 to 208 0
4 0 . 211 0 to 215 0 43 0 200 0 to 213 0
45 0 216 0 to 220 0 43 0 214 0 to 218 0
46 O 221 0 to 225 0 4 0 219 0 to 223 0
47 O 226 0 to 230 O 45 0 224 0 to 228 0
48 0 231 0 to 235 0 46 0 1 2290 0 to 233 0
49 0 . 236 0 to 240 O 47 0 234 0 to 238 ©
50 0 .. 241 O to 245 0 48 0 239 0 to 243 0
51 0 .. 246 0 to 250 0 49 0 244 0 to 248 0

ADJUSTMENT OF Basto WagE.

72. (a) For the purposes of this Determination, the expression “ C lth Statistician’s ‘all items” retail price index
numbers ”’ or any like expressxon means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in May, 1952, the amounts of the basic wage shall be as
prescribed in clause 7I.

(¢} During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the basio wage shall be adjusted by the following method, namely, by multiplying the
last published C wealth Statistician's “all items’™™ retail price index number by the factor 103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but, should the decimal number
reach -5 or more, the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 24th January, 1952.

By Authority: J. J. Gourwsy, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE BREAD TRADE BOARD.

NoTes (i).—This Determination applies to the whole of the State of Victoria as follows :—

(a) Clauses 1 to 17 inglusive apply to the Mctropolitan District as defined in the Factories and Shops Acts, and the
Orders in Council therounder, and such portion of the Shires of Doncaster and Templestowe (other than the
township of Warrandyte) as is not included within the said District; the cities of Ballarat, Bendigo, Chelsca
Geelong, Geclong  West, Mildura, Mordialloc, Warrnambool, and of Newtown and Chil\\;:li 3 thc:
boroughs of Eaglehawk and Sebastopol ; the township of Merboin; the township of Kangaroo Flat in the’Shires
of Marong and of Strathfieldsaye; the township of Spring Gully, in the Shire of Strathficldsaye; such
portion of the Shire of Broadmeadows as is south of Somerton-road; the Shire of Dzmdenong,; the
Doutta Galla Riding of the Shire of Keilor, and such portion of the Maribyrnong Riding of the said
Shire as is within 3 miles of the St. Albans Post Office; the Shire of Mulgrave; such portions of
the Shire of South Barwon and of the Moorpanyal Riding of the Shire of Corio as are within a radius of
5 miles of the Geelong Post Office; and portions of the Shire of Werribee as are within a radius of 3 miles of
the Altona Post Office and such portions of the Shire of Mildura as are within a radius of 1 mile of the Red
Qliffs Post Office and the Irymple Post Office respectively.

(b} Clause 1 and clauses 18 to 32 inclusive apply to the whole of the State outside and excepting those parta enumerated
in the preceding paragraph.

{ii) On 3lst Msy, 1938, the Brea..d Board, the Country Bread Board, and the Provincial Bread Board were deprived of
the power to ‘“determine the lowest pricea or rates of payment for bread making or baking,”” and such power was conferred
exclusively on the Bread Trade Board.

(iii) The Board has pr%a::;ibed a form of apprenticeship indenture.

iv) Breadmaking and ing were proclaimed on 12th December, 1938, as Apprenticeship Trad der the 4 ] :

1928 for tho Met.topolitu; Dli.lst.riot. N » » PP ip Trades under the Apprenticeship Act

Full particulars of the apprenticeship regulations for these trades may be obtained on licati to Kec
Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.) v application to the Fecretary,

lN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ‘“determine thé lowest prices
or rates which may be paid to any Person or persons or classes of persons employed in the trade of bread making or baking”
has made the following Determination, namely :— g

1. That on the 20th February, 1952, the last previous Determination of this Board shall be revoked and replaced by this
Determination. .

WITHIN THE AREA SET OUT IN NOTE (i) (a).

2. WagEs.,
* Apprentices. * Improvers. Other Employees.
Per ova eek Per :V eek Per Hour.
40 Hours. 40 Hours.
s d. £ s d. e d,
tst Year— 1st six months .. Doughmakern .. 7 0%
1st six months .. 69 8 |[2nd ,, ..
2nd L7609 |3d
2nd Year— 4th » 12 13 4
16t six months .. 83 9 bth v
2nd . .. 90 8 | 6th . Ordinary ‘ Doubls * Troble
3rd Year— Tth . .. - Days. Days. Days,
1st six months .. 104 ¢ | 8h .. v
2nd .. 118 8 Per Hour.
4th Year— and thereafter the minimum 2
1st six months .. 139 7 wage. Foremen or single | - s c
2nd " .. 160 7 hands g 7 2
5th Year— o o 2
1st six months .. 188 7 PROPORTION (within any
2nd ” .. 216 3 factory or place).
and thereafter the minimum One improver to every seight
wage. w;)rkerlsor;ceiving notklesaftha.n All others eugaged in
b 275s. . per week of 40 the making and/or
ProPORTION (within any . . -
factory or place). hours baking of bread .. 6 10}
One apprentice to every three
or fraction of three workers re- [
ceiving not less than 275s. 10d.
per week of 40 hours.

* Except those subject to the jurisdiction of the Apprenticeship Commission.

NoTk :—The rates shown in clause 2 hereln include 1id. per hour for
and/or baking of bread * required to work the hours and times prescribed in clause 17.

spprentices and lmprovers.
No. 268.—16538/62.—PRICE

6D.

“ foremen or single hands” and * all others engaged in the raking

Pro-rata of this amount has been included In the rates of
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Hours or Worg. (See Clause 17. Limitalion of Hours of Employment.})

3. That the number of hours to be worked on each day (including the time spent at the doughmaking necessary for such
day’s work) shall be :—

— | Apprentices, I Other Gmployees.
Ordinary days .. . .. . 7 hours 7 hours
Double days .. .. . 8 . 10
Treble days .. - e .. 9 10
OvERTIMA.

4. (a) That any employee (other than an apprentice) who works either—

(i) for any time in excess of the number of hours fixed in clause 3, or alternatively
{ii} during any week for any time in excess of 40 hours,
shall be paid for such extra time at the wagea rate of double time,

(b) Any apprentice who works for any time in excoss nf seven hours on an ordinary night or nine hours on any other night
shall be paid by the employer for such extra time at the rate of time and a half, calculated on the same rate of pay as the
employer may for the time being be obliged to pay to journeymen employed by him in the same trade. Provided, however,
that any apprentice during the last year of his apprenticeship may be required to work up to ton hours on a night other than
an ordinary night at ordinary rate of pay.

WeekLy Hours.
5. That the number of hours to constitute an ordinary week’s work shall be 40.

TmMe Rate.

6. (a) That any person employed on time wages for less than the number of hours fixed for an ordinary week's work shail be
paid, for time worked up to 20 hours, at the ordinary wages rate with an addition of 33 per centum.

For time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding the rate
presoribed by this Determination for an ordinary week’s work, together with any overtime rate which is applicable.

(6) In addition to any other rate to which he is entitled. any person emplayed for not more than 20 honrs in any one week
shall be paid, in respect of each night he is employed, fares fron the Trades Hall, Melbourne, to his place of employ'nent and
return to the Trades Hall, Melbourne. by the chaapest means of regular rail, tram, or bus service available to him at the times of
beginning or ending work as the case may be.

This shall include the fare charged by any available all-night service to employees travelling outside the times of ordinary
services.

Provided that this sub-clause shall apply only to work done within the Metropolitan District as lefined in the Factories and
Shops Acts and the Orders in Council thereunder.

SpeciaL RaTes vor Pusric Horipays.

7. (@) That payment for all work done on New Year's Day, Australia Day, Anzac Day, Good Friday, Easter Monday, Labour Day,
King’s Birthday, Christmas Day, or Boxing Day, shall be at the rate of double time; but if by Act of Parliament or Proclamation
any other day be substituted for any of the abovenamed holidays, the special rate shall be payable only for work done on the day so
substituted,

(6) In connexion with the visit to Australin of Their Royal Highnesses, The Princess Elizabeth, Duchess of Edinburgh,
and the Duke of Edinburgh where a Public Holiday or Public Half-holiday is proclaimed by Order in Council throughout any
Municipality or part thereof. or within any defined area, such Public Holiday or Public Half-holiday shall, so far as such
Municipality or part thereof, or such defincd arean is concerned be deemed to be included in the list of Holidays herein
prescribed. .

{¢c) When two or mere holidays as provided for in sub-clause {a) hereof occur in any one week, an employee shull be paid s full
week’s wages in addition to any penalty rates to which he may be entitled in such week; provided that any employee covered
by this sub-clause who loses timo during such week without the approval of his employer, shall be paid pro-rata for the work
porformed by him in such week.

: U~NioN REPRESENTATIVE,

8. That tho Secretary or the Assistant Secrotary of the Opecative Bakers' Union of Victoria shall have the right of eatry to
any bakehouse during the hours when such bakehouse is in use, shall ba permitted to inspect the time-book and oconditions relating
to the persons employed therein and interview employees where breaches or suspected breaches of this Determination are ocourring
or suspected of .occurring.

DrrmvrTIONS,

9. (a) “ Foreman " shall mean a person in charge of a bakehouse. No person shall be classed as a foreman unless he is a
tradesman, and is present during substantially the whole of the working hours, .

(6) “ Double day ™ shall mean a day on which bread is baked to supply all the employer's customers for two days so as to
obviate the necessity for any work being done on the following day.

(¢} ** Treble day ” shall mean a day ou which bread is baked to supply all the employer’s customera for three or more days so
as to obviate the necessity for any work being done on the following two days.

{d) The making of bread shall be deemed to mean each of the following acts :—

(i) the dividing of bread dough ;
(ii) the weighing of bread dough;
(iii) the kneading or moulding of bread dough ;
(iv) the placing of bread dough in boxes or tins or on trays.
{¢) The baking of brcad shall be deemed to mean :—
(i) the setting of dough in the oven;
(ii) the withdrawal of bread from the oven.

AXNvaL HoLipay,

10. {a) The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1046
and any amendments which may be wade thereto from time to time.

(b) Where a public holidsy mentioned in clause 7 occurs during any period of an annual holiday taken by an employee the

period of the holiday shall be increased by one day in respect of that public holiday.
. Stok LEAVE.

11. {4} Any employee who, having had at least three months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} houars’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in cithor case such employce produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the cmployer that his or her non-attendance was duo to personal ill health or accident necessitating such
absence.

() If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to
year. For the purposes of this sub-claase service prior to the lst June, 1949, shall be disregarded.
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Resr PERriops.

12. That on double and treble days, employees shall be aliowed two rest periods of ten minutes each which shall be counted
as part of time worked. One of such rest periods shall bo taken before the meal interval, and the other rest period shall be taken
after the meal interval.

MeaL INTERVAL.

13. That a meal interval of not more than thirty minutea shall be allowed after the completion of not less than 2} hours’ work
and not more than 5 hours’ work. -

Coxrwurry or Wozrk.

14. The work of each employee (except a doughmaker) on each day or shift, shall be continuous with the customary break for
a meal.

LAUNDERING AND/OR MAINTENANCE OF WORKING CLOTHES.

15. An employee who works for more than 20 hours in any weck for the same cmployer shall be paid an allowance of
four shillings por week towards the cost of laundering and/or maintenance of working clothes ; provided an employee who works
for less than 20 hours in any weck shall be paid ninepence for each night he is employed, with s maximum of 4s. per week.

Cuavaiwe Rooms, LOCKERS, AND WasHING FaCILITIES.

16. Suitable changing rooms lockers, and washing facilities including hot and cold showers, shall be provided by the
omployer where there are more thon two employecs.

Lnarrarion or Hours or EMPLOYMEXNT,

17. No person shall be employed at bread making or baking, as defined in clause § hercof, outside the houra specified
hereunder, vig, :—~

Lype of Week. Sundsy. Monday. Tuesday. Wednesday. Thursday. Friday. Satarday.
I. Ordinary week, i.e., a woek in B +am tod | 5am tob|5am tob|5am tod| Midnight .
which no public holiday occurs p.m. p.m, p.m. p.m. Thursday
during that week or on the to 2 p.m.
following Monday Friday
2. The week previous to a week in .. 4damto4 | 5am tob|5am to5|5am tob|4am tod | Midnight
which Monday is a public p.m. p.m. p.m. pm. p.m., 10 Friday
holiday pm. to| to noon
Midnight Saturday
3. Week in which Monday is a .. .. 4am. tod{bsam tob|5um toid| Midnight
public holiday p.m. p.m. P, Thursday
to 2 p.m.
Friday
4. Week in which Tuesday is a .. Midnight .. 4am tod|5amtod Midnight
single public holiday Sunday te p.m, p.m. Thursday
noon to 2 p.m.
Monday Friday
5. Week in which Wodnesday is a . 4 a.m. to 4 { Midnight .. 4 a.m. to 4 | Midnight
single public holiday p.m. Monday p.ou Thursday
to noon to 2 p.m.
Tuesday Friday
8. Week in which Thursday is n o 4 a.m. to 4|5 am. to&| Midnight .. Midnight
single public holiday p.m. p.m. Tuesday Thursday
to noon to 2 p.m.
Wednesday Friday
7. Week in which Friday is a single .. 4am tod|bam tob|sam tob]| Midnight .. Midnight
public holiday and is not p.m. p.m. p.m. Wodnesduy Friday
followed by a Monday public to noon to noon
holiday Thursday Saturday
8. Week in which Good Friday .. 4am tod|5amtob|5am. tob| Midnight | 10.pm. to [ Midnight
oocurs p.m. pam. p.m. Wednorduy | midnight Friday
. to noon o noon
Thursday Saturday
9. Week which follows Laster .. .. 4am tod|6am tob]|5am tos| Midnight
week-end p.m. p.o. p.m. Thursday
to 2 p.m.
Friday
10. Week in which Satarday is a .. 4am tod |Sam tob|B5am tob|5am tob| Midnight
public holiday p-m. p.m, P, p.m. Thursday
te 2 p.m.
Friday
11. The week previous to a woek in . 4am tod|5am tod|5am tob|8am tod]|4am tod]| Midnight
which Monday and Tuesday p.m. p.m. p.m. p.n. p.m., 10 Friday to
are public holidays p.m. to noon
midnight Saturday
12. Week in which Monday sand . .. .. 4 a.m. to 4|5 am tob| Midnight
Tuesday are public holidays p.m. p.m, Thursday
to 2 p.m.
Friday
13. Week in which Tuesday and | 10 p.m. to Midnight . .- 4 a.m. to 4 | Midnght
Wednesday are public holi- | midnight Sunday p-m. Thursday
days to noon to 2 p.m.
Monday . Frid}:;y
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LimitaTiox oF Hours oF EMPLOYMENT—coniinued,

Type of Week. Sunday. Monday. Tuesday, Wednesday. ‘Fhursday. Friduy. Saturday,
i4. Week in which Wednesday and . 4 a.m. to 4 | Midnight . Midnight
Thursday are public holidays p.m.. 10 Monday . Thursday
p.m. to to noon to 2 pan.
midnight Tuesday Friday
15. Week in which Thursday and .. tam tod | 5am to s | Midnight .. . Midnight
Friday are public holidays pom. pm., 10 Tuesday Fruday
p.m. to to nouno to novan
midnight Wednesday Sawurday
16. Week in which Friday and e 4am. tod|5am tod|5am tod| Midnight
Saturday are public holidays P, p.m. pm., 10 | Wednesday
pom. Lo to noon
widnight Thursday
17. Week in which Saturday and the . tamtod | Ham tob|5amtod|3um tos| Mduight
Monday in the following woek p.m, p.m. p.m. p-m., 10 Thursday
arc public holidays p-m. to to noon
Midnight Friday
18. WITHIN THE AREA SET OUT IN NOTE (i) (b).
Apprentices. Tmprovers. QOther Employees.
Per Weck Per Week
of of
40 Hours, 40 Hours.
3. d. £ s d.

Ist Year— 1st vear .. .. Foremen or single hands .. 04, 11d. per hour, or 2763, 8d.
1st six months .6 2 2nd ,, .. L1230 por week of 40 hours.
2nd v .. 66 2 3rd ., . ..

2nd Year— o 4tho, L .. Doughmakers .. .. .G 8%d. per hour, or 269s. 2d.
Ist 8ix months .. 699 per week of 40 hours,
2nd ., .79 6

3rd Year— PROPORTION (within any Makers or bakers of rye bread, 3

i n - 71
;:t;lmx months ]gg ; factory or place). Vienna bread, or rolls 6s. 73d. per hour, or 265s. 10d.
4th Year— One improver to every eight | Persons not provided for else- por weel of 40 hours
Ist six months .. 124 7 | workers roceiving not less than where in this Determination
2nd v .. 145 3 | 265s. 10d. per week of 40 hours.

6th Year—
1st six months R ) ]
2nd ,, .. 200 3
and thereafter the minimum

wage.
PROPORTION.
One apprentice to every three

or fraction of three workers re-

ceiving not less than 263s. 10d.

per week of 40 hours.

OVERTIME.
19. (a) That any employee (other than an apprentice) who works in any weok for any time in excess of 40 hours shall be paid
for such extra time at the rate of time and a half.

(b) That any apprentice who works in any week for any time in excess of 40 hours shall be paid for such extrs time at
the rate of time and a half for the first four hours, and thereafter at the rate of donble time.

WeexLy Houogs.
20. That the number of hours to constitute an ordinary week’s work shall be 40.

Tivn Rarn,
21. That any person employed on time wages for less than the number of hours fixed for an ordinary week's work shall be
paid, for time worked up to 20 hours, at the ordinary wages rate with an addition of 33 per centum.

For time worked beyond the 20 hours aforesaid, he shall be piid the ordinary wages rate up to but not exceeding the rate
prosoribed by this Determination for an ordinary week’s work.

Umor REpRESENTATIVE.

22. That the Secretary or the Assistant Secretary of the Operative Bakers’ Union of Victoria shall have the right ot entry to
any bakehouso during the hours when such bakehouse is in use, shall be permitted to inspect the time-book and conditions relating
t> the persous employed therein, and interview employees where breaches or suspected breaches of this Determination are occurring
or suspooted of occurring.

SuxrpaY WoOBK. '

23. The Board determines, pursuant to the provisions of section 9, Act 448!, shat. where a publio holiday ocours upon & Tuesday

bread may be made or baked on the preceding Sunday after the hour of 8 p.m
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Spxorar RaTes ror Pusrio HoLIDaYS.

24. (2) Thuat double time shall be the rate payable for all work done on New Yeuar's Day, Australia Day, Anzac Day, Gecdd
Friday, Easter Monday, Labour Day, King’s Birthday, Christmas Day, or Boxing Day; but if by Act of Parliament or Proclamation

any other day be substituted for any of the abovenamed holidays, the special rate shall be payable only for work done on the day so
substituted.

(6) In connexion with the visit to Australia of Their Royal Highnessess, The Princess Elizabeth, Duchess of Edinburgh.
and The Duke of Fdinburgh where a Public Holiday or Public Half-holiday is procalimed by Order in Council throughout any
Municipality or part thercot, or within any defined area, such Public Holiday or Public Half-holiday shall, so far as such
Municipality or part thereof, or such defined area is concerned be deemed to be included in the list of Holidays herein
preseribed.

(c) When two or more holidays as provided for in sub.clause {(a) hereof oocur in uny one week, an employee shall be paid a full
weok’s wages in addition tu any penalty rates to which he may be entitied in such week ; provided that any employee covered
by this sub.clawze who loses time during such week without the approval of his employer, shall be paid pro rata for the work
performed by him in such wesk.

ANNUAL HoLiDay,

25, (a) Tho annual holiday shall be as preseribed by the Jprovisions of the Factories and Shops (Annual Holiduysi Act 1046
and any amendment which may be mnde thereto from time to time,

(0) Where a publie holiday mentioned in clanse 24 oceurs during any period of an annual holiday taken by an employee, the
period of the holiday shall be increased by one day in respect of that public holiday.

Sior LEeave.

26. (0) Any employee who, having had at least three months' service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—

(i} During the first year—34 hours’ ordinary pay for each complete month of service.
(i) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such
absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shal,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to
vear. For the purposes of this sub-clause service prior to the st June, 1949, shall be disregarded.

LngraTiox or Hooss.

27. No bread of any kind shall be made or baked for trade ur sale, whether in the form of loaves, rolls ur any other toin.
in any area to which Purts 2 and 8 of the Determination of the Bread Carters Board apply between the hour of twelve noun on
the day immediately preceding any holiday prescribed by the said Determination in the said areas and the hour of six o’clock
the evening on such holiday,

MEaL INTERVAL.

28. That a meal interval of not more than thirty minutes shall be allowed after the completion of not less than 2} hours’ work,
and not more than 5 hours’ work. ’

CoxriNurry or WoBk,
29. The work of each employee {except a doughmakor) on each day or shift, shall be continuous with the oustomary break to:
a meal.
‘ LAUNDERING, AND/OR MAINTENANCE OF WonrxkiNa CLOTHES.

30. An employco who works for more than 20 hours in any week for the same employer, shall bo paid an allowance of
four shillings per week towards the cost of laundering and/or maintonance of warking clothes, provided an cmployee who works
for less than 20 hours in any week shall b2 paid ninepence for each night he is employed, with a maximum of 4s. per week.

.

CuanaiNe Rooms, Lockers, axn Wasnine FaciniTies.

31. Suitable changirg rooms, lockers, and washing facilitics including hot and cold showers, shall be provided by the
employer where there are more than two employees.

DeFINITION.

32, “ Foreman ™ shall mean a person in charge of a bakchouse. No person shall be classed as a foreman unless he is a
tradesman., and is present during substantially the whole of the working hours.

P. A, RANDLES J.P., Chairman,
J V. WILLOX, Sceretary.,

Melhourne, 5th Febrnary, 1052,

By Authority: J 1. GoUBLEY, Government Printer, Melbourne.







