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Factories and Shops Acts.

DETERMINATION OF THE WIRE FENCE AND TUBULAR GATE BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
11\' accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 22nd November, 1928, has
had the power to determine the lowest prices ur rates which may be paid to any person or persons or classes of persons
employed in the trade of making or erecting woven wire fence (other than wiro netting) and tubular gates, has made the following
Determination, namely :—

1. That as from the beginning of the first pay period to commence in May, 1952, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2. Wages per week of 40 hours,

AporTs,
—— Wages Per Week.
£ s d

Welder—

Special class (as defined) .. .. .. .. .. .. .. .. .. .. 13 8

First class .. .. .. .. .. .. .- .t .. . . 13 4

Second class .. B o . .. .. . .. .. . . 12 0

Third class .. .. o .. .. .. . .. .. .. 11 16
Tack welder 11 18

Machinists, being tl.l:aso engajg&i in v;(;rking on ringlocf;; or nny:.other class of fézice-makfr;g mn.ch'ir'les, cha;x;

—
—
b
=3
OCROOOOOe QOO0 C

netting machines, or picket fabric machines . 12 0
Paint spray operator " e e e . . . . .. .. .
Persons employed in attaching chain petting, fabric, or wire cables to gates or frames .. s " 11 17
Seroll maker .. .. .. .. . .. . 11 17
Tubular frame maker - .. . . .. . .. . . . 12 0
Person engaged in erecting woven wire fence or tubular gates . .. - e .. 12 0
Stump hand .. .. . . .. .. .. .. .. .. .. 11 13
All other adult employees .. . . . . . .. . . .. 10 16

Provided that any person without previous experience employed in attaching chain netting, fabric, or wire cables to gates
or frames, scroll making or tubular frame making, and erectors of woven wire fence or tubular gatos, shall be paid 233s. 6d.
per week for the first aix weeks of snch employment in the industry.

LEapiNg Hawpa,

3. Leading bands in charge of not less than three and not more than ten employees, 89s. per week exira; more than
ten and not more than twenty employees, 18s, per week extra; more than twenty employees, 27s, per weck extra.

APPRENTIOESHIP,
4. The Board has determined that no apprentice shall be taken in the trade.
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URAPPRENTICED MALE JUNIORS.

5. The wages of unapprenticed male juniors shall be :—

Wages per
Percentage of | Additional
- ]!ct:;iLcn “gi?g:, Amn\:’:t!? 4‘0"'21_?;“';:
s d. £ o d.
Under 18 years of age . . .. . . . .. 24 20 213 0
18 years of age .. . .. .. .. .. .. .. 34 3 0 3156 0
17 years of age .. .. . .. . .. .. .. 46 4 0 5 1 6
18 years of age .. .. B .. o . .. 58 5 0 6 8 0
19 years of age .. . . . . .. . o 73 6 0 810
20 years of age .. .. .. . . . .. . 88 7-90 913 6

The total wage shall be calculated to the nearcst sixpence, any broken part of sixpence in the result not exceeding
threopence to be disregarded.

The minimum rate payable to n junior employce of 18 years or more with less than six months’ experionce under this
Determination shall until he has had such six months' experience be 10 por cent. less than the amount represcated by the
percentage of the basic wage hereby prescribed for & junior employee of his age, and in addition thereto the further additional
loading specified for such an employee.

No junior shall bo employed in outside spray painting or iu the occupation of outside erecting who has not attained the
ago of nineteen yesra and has not completed two years in the industry or if under the age of 18 years, using oleotric arc or
oxy-acetylene blow pipe.

Speo1AL RATES,

6. In addition to tho wages prescribed in clauses 2 and 5 hercof, the following specisl rates and allowances shall be paid
to employees including unapprenticed juniors :—

Wet Places.

(a) An employee working in any place where his clothing or boots become saturated, whether by water, oil or otherwise,
shall be paid 4d. per hour extra: Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable protective clothing and/or footwear : And provided further that any employoce who becomes entitled to this
extra rate shall he paid such extra rate for such part of tho day or shift as he is required to work in wet clothing or boots.

Confined Spaces.
(b) Working in confined spice (us duofined). iid. per hour extra.

Special Rates not Cumulative,

(c) Where more than ono of the disabilities entitling a workman to extra rates exist on the same job the employer shall be
bound to pay only one rate, namely, the highest for the disahilitics so prevailing.

Rales not Subject o Penalty Additions.

(d) The special ratos herein prescribed shall be paid irrespective of the times at which the work is performed, and shall not
be subject to any premium or penalty additions.

Pravelling Time, Al and Board.

7. (@) An employee requircd to work at a job away from his workshop or depot shall, at the direction of his employer,
present himself for work at such job at the usual time of starting work. When an employee is required to work away from his
workshop or depot, all time reasonably epent in excess of timo usually spent in travelling to or from his home to the workshop or
depot shall be paid for at ordinary rates (except on Sunday or a holiday when payment shall be at the rate of time and & balf),
up to a maximum of twelve hours out of every 24 or, where a sleeping berth_is provided, a maximum of eight hours out of
every 24.

{b) An employce engaged in a capital city to work in the country, or sent from one country centre to work in another
country centre, shall be entitled to travelling timo, and for a period not exceeding three months to expenses.

All oxcess fares and reasonable travelling expenses, including 4s. 0d. for each meal, together with the cost of board and
lodging if the employce has to romain away from his home for a night, shall be paid by the employers.

The fares allowed shall be first class on coastal boats or on interstate boats whero there is no second class as distinct
from steerage, and on trains socond class, except where all-night travelling is involved, when they shall be first class, and slooping
berths shall be provided whore available.

(¢} A camping allowance of 6s. 6d. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles, or other temporary shelter is
necessary : Provided that where cooked meals are procurable by tho employee at a mess established by the employer, the amount
of such country allowance shall bo 9d. per day for every day including Sundays.

(d) Until further order an employer shall be free to engage labour on the sito of & job carried on away from the. workshop,
without payment of any travelling time or fares, unless such employee is sent from the workshop :

Provided that if any employee engaged for the erection of & job.had previously been engaged by the same employer in
the fabrication of the job in a workshop ho shall be paid fares in exceas of thoso incurred in travelling to and from the workshop.

Hours oF WORE.
Day Workers. , .

8. (a) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday
to Friday inclusive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hours
each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and 6.30 p.m. on Monday to
Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Dotermination.

Provided that the spread of hours or the daily hours preseribed may be altered as to all or a section of the
employees by mutual agresment between an employer and the representative of the union in that shop.
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Five-day Week.
(6) In any case in which the ordinary weck’s work of 40 hours can be porformed in five days.as aforesnid without—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled
(1ii) reducing the efliciency of production; or
(iv) reducing the cfficacy of the necessary servico, )
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid.
This sub-clauso shall not apply to employces engaged on the maintenance and servicing of plant.
Tt is & condition of the allowing of a five-duy week hereunder that if required omployces shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

EMERGENCY PROVISIONS.

84. (a) Notwithstanding anything elsewherc contained in this Determination, the following provisions shail apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thercof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) Tf by rcason of such restriction or rationing or emergency disconnexion he is unable usefully to cmploy an
employee for the whole or part of any day or shift, he may deduct from the wages of that employeo
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully
the employee shall bo cntitled to be paid for two hours’ work; .

(2) where an cmployee commences work he shall e entitled to be paid for four hours” work:

(3) this sub-clause shall not apply to apprentices.

(i) He muy require any day worker to perform his ordinary hours of work {or any such ordinary hours of work)
at any time on any day other thar on & Sunday on the basis of 40 hours per weck. The following rates
of pay shall apply for such work—

(1) for work performed or Mondays to Fridays from 7 a.m. to 530 p.m. and on Saturdays from 7
a.m. to noon—ordinary time; -

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;

(3) for work performed at ull other times othor than on a Sunday—ordinary rates plus 10 per cent.

Provided that when a worker is required to commence work between the hours of
9.30 p.m. sud 6 a.an., the amount ho shall reccive shall not be less than an amount of fis.
more than the amount he would reccive if paid at ordinary day rates. .

(iii) He muy require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :—

(1) for day work or day shift work—ordinary time ;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;

. (3) for afternoon and night shifts—ordinary rates plus 10 per cent.
Provided that when a shift worker is required to commnence work between the hours of
9.30 p.m. and 6 a.m., tho amount he shall reccive shall not be less than an amount of 5s.
moro than the amount he would receive if paid at ordinary rates.

(4) Nothing continued in this sub-clause shall operate so as to reduce the shift premiums payable to
cmployees who were ghift workers working on afternoon and night shifts only at the date of
such interference as aforessid and who continue to work on such shifts.

(iv) Ho may alter the time at which meal breaks are usually taken and/or the duration of them, in order to avoid
or mitigate tho effects of such interfercnce , without being liable to pay penalty rotes for work done during
the normal meal breaks; provided that the commencing time of any meal break is not mado more than
one hour earlier or later than usual and that a meal break of at lcast twenty minutes is allowed; and
provided also that the employer shall, whenover it is practicable, consult with tho representative of tho
Union or Unions before acting under. this paragraph.

(b} Notwithstanding anything elsewhere contained in this Detormination, the provisions of this clause shall also apply
(mutatis muiandis) in the case of an employer who uses auxiliary power plant for the purposes of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unable uscfully to employ an employes for the whole of any day or shift by reason of a breakdown in such

plant through no fault of his own; or :

(ii) because of tho inability of the auxiliary power to mect the normal demands for power—

(1) finds it nccessary to require any cmployee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it necessary to alter the timo at which meal breaks are usually taken and/or the duration
of them. .

SuIFT WORK.

Definitions.

9. (@) For the purposes of this clause :—

“ afternoon shift  moans any shift finishing after 8 p.m. and at or before midnight. -

“ Continuous work ” means work carried on with consecutive shifts of men throughout the 24 hours of each of
at least six consecutive days without interruption oxcept during breakdowns or moal breaks or dus to
unavoidable causes boyond the control of the vmployer.

** Night shift ” means any shift finishing subsequent to midnight and at or before 8 a.m.

“ Rostered shift ' means o shift of which the employee concarned has had at loast 48 hours’ notica

Hours—Continuous Work Shifts.
(b) This sub-clause shall upply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceod—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(ili) 88 in 14 consecutive days; wor
{(iv) 160 in 28 consecutive days.
Subject to the following conditious such shift workers shalt work at such times as the employer may require :—
(i) A shift shall consist of not more than eight hours, inclusive of crib time.
(ii) Excopt at the regular change-over of shifts, an employee shall not be ruquired to work more than ene shift
in each 24 hours. . .
(ifi) twenty minutos shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work.
{¢) This sub-clause ehall apply to shift workers not upon continvous work as hereinbefore defined. The ordinary
hours of such shift workers shall not oxceed-— .
(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of not
more than 8 hours and one shift (Saturday) of not more than 4 hours; or . .
(ii) 80 in 14 consecutive days in which case an employee shall not, without payment for overtimo, be required to
work moro than eight consecutive hours on any shift or more than six shifts in any week; or
(iii) 120 in 21 consccutive days in which case an employoe shail not, without payment for overtimo, be required
to work moro than cight consecutive hours on any shift or more than six shifts in any week.
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Suoh ordinary hours shall be worked continuously except for meal breaks at the discretion of the employor. An
employes shall not be required to work for more than six hours without a break for a meal.

Except at regular change over of shifts an employee shall not be required to work more than one shift in each 24
hours. . - N

Rosters.
(d) Shifs rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

. Variation by Agreemend.
(¢) The mothod of working shifts may in any case be varied by agreement betwoon the cmployer and the accredited
represontative of the union to suit the circumstances of the establishment.
The time of commencing and finishing shifts once having been dotermined may be varied by agrecmont between the
employer and tho acoredited representative of the union to suit the circumstances of the establishment, or in the absonce
of agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances,
(f)-Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7} per cent. more than the
ordinary rates for such shifts.
Shift workers on other than continuous work whilst on afternoon or night shiftsa shall be paid 10 per cent. more
than the ordinary rates for such shifts. M
Shift workers who work on any afterncon or night shift which does not continue for at least five succossive afternoons
or nights in a five-day workshop or for at least six successive afternnons or nights in a six-day workshop shall bo paid
at the rate of time and a hali. !
An employee who—
(i} during a period of engagement on ehift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive wooks: or
{iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle.
shall during such engagoment, period or cycle, be paid at tho rate of time and a quarter for all time worked during ordinary
working hours on such n.ight shifts. . .
(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Vriday and midnight
on Saturday shall be time and a quarter. Such extra rate to be in substitution for and not ocumulative upon the shift
premiums prescribed iu the first and second paragraphs of sub.clause (f) hereof,

Overtime,
(g} Shift workers for all time worked in oxcoss of or outside the ordinary working hours preseribed by this Determination or
on a shift other than a rosterd shift shall— .
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employnd on other shift work at the rato of time and a half for the first four hours and double time
thereafter, '
except in each case when the time is worked—
(iii) by arrangement between the employecs themsolves ; :
(iv) for the purpose of effecting the customary rotation of shifts; or
(v) is due to the fact that the reliefl man does not come on duty at the proper time; or
{vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee
off in circumstances which would entitle the employer to deduct payment for a day in accordance with
clause 15 (b) hercof. .

Provided that whon not less than 8 hours’ notice has heen given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relioved the unrelieved employee shall be paid at the
rate of time and a half for the first four hours on duty after he has finished his ordinary shift and at the rate of double
time thereafter except where the employce is required to continue to work on hie rostered day off when he shall bo paid
double time. . .

. Compulsory Overtime.
(gi) An employer may require any employee to work reasonable overtime at overtime rates and suoch employee shall
work overtime in accordance with such requirement. -

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at tho rate of time and & half,

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 12 of this Dotermination. ~Where shifts commence between I1 p.m. and midnight on a Sunday or
holiday the time so worked beforo midnight shall not entitlo the employee to the Sunday or holiday rate: provided that
the time worked by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday and
extending into & Sunday or holiday shall he regarded as time worked on such Sunday or holiday.

Where shifts fall partly on a holiday that shift the major portion of which falls on n holiday shall be rogarded as the
holiday shift.

Junior Employees.

(3) Juniors whilst on afternoon or night shifts shall be paid not less that the rates hercinbefore prescribed or ls., 6d.
per shift whichever is the higher.

Mrxep FowNcriows.

10. An employes engaged for more than half of one day or shift on duties carrying a’higher rate than his ordinary
classifivation shall be paid the higher rate for such day or shift. Tf for less than half of one day or shift he shall be paid
the higher rate for the time o worked. R

: OVERTIME.

11. {a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work: Provided that in the case of
o junior, the rate for overtime shall be not less than the rate horein prescribed or 2s. 3d. per hour whichever is the higher.

(b) An employee, other than a casual employee, after the completion of overtime work performed after his usual coasing
time shall be entitled to be absent until he has had eight consecutive kours off duty, without deduction of pay for ordinary time
of duty occurring during such absence. .

If on tho instructions of his employer any employee rosumes work without having had such eight hours off duty he shall
be paid at double rates until he is relieved from duty to take such rest period, and he shall then be entitled to be absent until
he has had oight consecutive hours off duty without doduction of pay for ordinary time of duty oceurring during such absence.

. (r) Except as otherwise provided in paragraphs (a) and (b) hereof, in computing overtime ench day’s work shall stand
alone.

(d) An employee recalled to work overtime after leaving his employer’s business premisos shall be paid for o minimum of
three hours’ work at the appropriate rate for each time ho is so recalled: Provided that, except in the oase of unforeseen
circumstances arising, the employce shall not be required to work the full three hours if the job he was recalled to porform ia
completed within a shorter period. :
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(e) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released bo paid standing-
by time at ordinary rates from the time from which he is so to hold himself in readiness.

(f) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without & break for a meal.

(g) An employee working overtime shall be allowed a crib-time of twenty minutes without deduction of pay after each four
hours of overtime work, if the employee continues work after such crib-time.

(3) Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer or

- employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes,

(4} An employee required to work ovortime for more than two hours without being notified tho day before that ho will
be so required to work, shall either be supplied with a meal by the employer or paid 2s. and 1s. 3d. for each subsequent meal,
but such payment need not be made to employoces living in the same locality as their workshop who can reasonably roturn home
for meals.

If an employee pursuant to notice has provided a meal or meals and s not required to work overtime he shall be paid
as above prescribed for meals so provided.

(4) Subject to the provisions of the second part of sub-clause (f) of this clanse, an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates horein prescribed whenever insteucted to do so for the
purposes of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such plany
is idle.

(k) When an employee works overtime or a shift for which he has not been regularly rostered finishes work at a time when
reasonable means of transport is not available, the employer sball provide him with a conveyance or pay him his current wage
for the time ocoupied in reaching his home.

Compulsory Overtime.
(!) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement. . .

. Hounays AND SuNpay WoRK,

12, {(a) Employees shall bo entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Baster Monday, Queen’s Birthday, Labour Day,
Anzac Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for
any of the said days respectively.

By agreement between any employer and his employees other days may be substituted for the said daya or any of them
a8 to such employer’s undertaking.

(b) Except as provided in sub-clause (A) of clause & an employee not cngaged on continuons work shall be paid at
the rate of double time for work done on Sundays and public holidays, such double time to continue.until he is relieved
from duty.

(c)yAn employee, other than a casual employee, not engaged in continuous work who works on a Sunday or & public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being reliaved from duty be entitled
to be absent until he has had eight consecutive hours off duty without deduction of pay for ordinary time of duty oceurring
during such absence,

(d) Employees, other than on ehift required to work on Sundays or public holidays shall be paid for a minimum of three
hours’ work. .

(¢) Where an employee is absent from his or her cmployment on the working day before or the working day after a public
holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for
such a holiday, .
EXTRA RATES NOT CUMULATIVE. .

13. Extra rates in this Determination, except rates prescribed in clause 6 are not' cumulative so as to exceed the maximum
of double the ordinary ratee.

PAYMENT OF WAGES.

14. {a) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day: Provided that this sub-clause shall not apply to employers who make »
practice of allowing advances to employees approximating wages due,

(¢) Upon termination of the employment wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

{d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the empioyer shall state to each employee in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net armount heing paid te him.

CoNTRAOT OF EMPLOYMENT.
Weekly Employment.

15. (a) Except as hereinafter provided, employment shall be by the week. Any employes not specifically engaged s a
casual employee shall be desmed to be employed by the week.

(b) Employment shall be terminated by a weck’s notice on cither side given at any time during the week or by the payment
or forfeiture of & week’s wages as the case may be. This shall not affect the right of the employer to dismiss any employec
without notice for malingering, inefficiency. neglect of duty, or misconduct, and in such cages the wages shall be paid up to the
time of dismissal only or to deduct payment for any day the employee cannot be usefully employed becanse of any strike
or through any hreak-down in machinery or any stoppage of work by any canse for which the employer eannot reasonably
be held responsible, Where an employee has given or been given notice as aforesaid he shall continue in his employment until
the date of the expiration of such notice. Any employee who having given or been given notice-as aforesaid, without reasonable
cause (proof of which shall lie on him) absents himself from work during such period, shall be deemed to have abandoned his
employment and shall not be entitled to payment for work done by him within thatZperiod.

Casual Employment.
A casusl employee is one engaged and paid as such. A oasual employee.for working ordinary time shall be paid per hour
one-fortieth of the weekly rate prescribed by this Determination for the work which he or ehe performs plus 10 per cent.

Sick LEAVE. .

16. (a) An employee on weekly hiring who is absent from his work on accouat of personal illness, or on account of
injury by accident arising out of aund in the course of his employment, shall be entitled to leave of ahsence without deduction
of pay, subjeot to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respeet of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such ahsence, inform the employer of his inability to attend
for duty and, asfar as practicable, state the nature of the injury or illness and the cstimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time. R

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement ns to what paid leave of absence he has had from any employer daring the then current
year; and upon such statement the employer zhall be entitled to rely and act.
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Single Day Absences.

(6) In tho case of an employee who claims to be allowed paid sick leave in accordance with this clause for an abaence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day
only, shall not be eatitled to payment for the day claimed unless he produces to the employer o certificate of a duly
qualified medical practitioner that in his, the medical practitioner’s opinion, the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause (a} (iii) hereof.

Cumulative Sick Leuve.

(c} Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause {@) {(iv) of this clawse
which has in any year not been allowed to an employce by an employer as paid sick leave may be claimed by the employee nud
subject to the conditions hereinbefore piescribed shall be allowed by that employer in a subsequent year without diminution of
the sick leave prosoribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause shail
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

Altendancs at Hospital, dc.

() Notwithstanding anything contained in sub-clause (a) hercof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on w doctor, chomist, or trained nurse, or at a hospital, shall mot suffer any
deducticn from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenscs reasonably incurred in eonnexion with such attendance. :

ANNUAL HoLIDAY,

17. (a) The annual holiday for an employee on weekly hiring, or a casual employee, shall be a8 prescribed by the provisions
of the Factories and Shops (Annual Holidays) Act 1946, No. 5111 and any amendments which may be made thereto from time
to time. - .

{¢) In addition to the above, seven day shift workers, that is shift workers who are rostered to work regulatly on Sundays
and holidays, shall be allowed for each twelve monthly qualifying period one week’s leave including non-working days,

' (c) Where an employce with twelve montha’ continuous service is engaged for part of the twelve-monthly period as a seven
day shift worker, ho shall be entitled to have the period of two weeks’ annual leave prescribed by the said Act increased by one
balf day for each month he is continuously engaged as aforesaid. '

(d) 1f in any twelve-monthly qualifying period a seven day shift worker lawfully leaves his employmeht or his employment
is terminated by the employer through no fault of the employee the employes shall be paid, in addition to all other amounts
(including any payment in lieu of annual leave as prescribed by sub-clause (2) hereof) dne to him, an amount equal to one-
Gitieth of his ordinary pay for the period of employment as a soven day shift worker.

MISCELLANEOTS,
Accommodation and Conveniences.

Boiling Water,
I8. (@} (i) Employers shall provide boiling water for employees at meal timos.

Drinking Water.

(ii) Employers shall provide for the use of omployees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or othor suitable drinking fountains.

First-did Ousfit.
(ifi) In each workshop, and at other places where employees aro regularly employed, the employer shall provide aud
continuously maintain at a place or places reasonably accessible to all employees an officient first-aid outfit.
Clanse 8 of Chapter 9 of the Rogulations under the Faclories and Shops Act 1928 requires that a first-aid ambulance chest
sha.lllbe kept in some accessible place upon the prewmises, and that such chest shall be equipped aud supplied with the following
articles :— - .

Quantities to be

Articles. kept in_Ambulance
- Chest—

Antiseptic solution .. .. . . .. .. .. o .. 1 bottle
Bandages, cotton and gauze . .. N .. .. .. .. .. | 1 dozen assorted sizes
Cagtor oil .. .. .. - . . .. .. .. oo |2 oz
Iodine, tineture of . - .. i .. . . v - | 2 oz
Manual, fiest-aid .. .. N .- o .. .. .. .. . 1
Petrolatum, carbolized .. .. .. o1 jar

Picric acid solution, made according to the following recipe or prescription :—
1} toaspoonfuls of powdered picric acid, 3 oz. of absoluto alcohol, and 2 pints of distilled water | 1 pint

Pins, ‘safety . . e .. .. .+ | 1 packet
Sal volatile .. .. .. .. .. .. , .o | 6 oz
Scissors .. .. . .. .. Ve .. .. . .. .o | 1 pair
Tourniquet .. . e .. . .. . .. R
Tweerers .. .. AN - - . 1 pair

Cotton, absorbent ..
?jﬁze; ;:E:Ll;ﬁd' plain . - ‘ : o v - ; " An adequate assortment

Plaster, adhesive

Lockers.

iv) An employer shall at sume ressonsbly convenient place on his preinises provide a suitable lockor for cach employes
in his workshop, or hanging fucilities which afford reasonable protection for employees’ clothes, N

. Washing and Sanitary Conveniences.
{v) Employers shall provide propor and sufficient washing and sanitary convenionces.

Clathing, Equipment and Tools.

Damnage to Clothing and Tools.
(8} (i} Compensation to the oxtent of the damages sustained shall bv made where in tho courss of the work vlothing or
tools aro damaged or destroyed by fire or mioclten metal or through the use of corrosive substances. Provided that the
omploval"s liability in respect of tools shall be limited to such tools ¢f trade as ave ordinarily required for the performances of the

omployes’s duties,
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N Gloves,

(ii) Suitable canvas or leather gloves shall be provided by employers for operators of pnoumatic tools and/or punch and
shearing machines and suitablo gloves or pads for such other work as the foreman and employce may agreo.

In case of disagroement betweon the foreman and workman, the workman or a shop steward on his behalf shall be
ontitled, within 24 hours, to ask for a decision on the workman's claim by the employer’s industrial officor (if there bo ome)
or otherwise by the employer or the executive officor rosponsible for the management or superintondence of the plant concerned.
Tn such case a decision shall be given on the workman's claim within 48 hours of its being asked for (unless that time expires
on & non-working day, in which case it shall bo given during tho next working day), or else the said cquipment shall be
provided.

Goggles.

(iii)} Suitable mica or other goggles shall be provided by the employer for each employee using emory wheols or where
used by more than one employee such goggles shall be sterilized before being used by another employee.  An omployee when working
on emery wheecls shall woar the goggles provided for hia protection.

Goggles containing oelluloid shall not be considered saitable for the purposes of this provision.

Protective Equipment—Welding.
{iv) Employers shall provide a sufficient supply of the undermentioned equipment to enable each welder and his assistant
when engaged on work nocessitating its use to be supplied with same :(—
(a) Suitable asbeatos shoots, .
() Hand screens or holmets fitted with coloured glass (or in the cuse of oxy-acetylene operntors protective glasses
with sido shields), -
(¢) Anti-flash goggles,
(d) Aprons, leathor sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; ond
{¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists.
An employee who is pursuant to this paragraph supplied with any of the equipment specified heroin shall wear or use as
tho case may be such equipment in such a way as to achieve the purpose for which it is supplied. '
Whore electric arc operators are working screens which shall be suitable and sufficiont for the purpose shall be provided
by the employer for the protection of employces from flash.

Tools.
(v) Until further order the employer shall provide for each employce such tools as were customarily provided at the time
of the making of this Detormination. The employee shall replace or pay for any tools so provided if lost through his negligence.

SroP STEWARDS,

19. An employee appointed shop steward in tho shop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the acoredited representative of the union to which he belongs, and ho shall be allowed
the necessary time during working hours to interview the employer or his represontative on matters affecting employces whom
he represents.

, Rigur or ENTRY oF UNION OFFICIALS.
i 20. (@) For the purpose of interviewing employoes on logitimate union businvss, s duly accredited union representative
shall have the right to entor employer’s premises during the mid-day meal break on the following conditions :—
(i) That he produces his authority to tho gatekeeper or such other person as may be appointed by the employer;
(ii) That he intorviews employoes only at places where they are taking their mecal;
(iii) That not more than one represontative of each of not more than three unions be on the premises at any one
time ;
(iv) That no one ropresentative visit the premises more than onee in cach week ;
(v) That if any employer alleges that a representstive is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offonsive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry,

' Provided that whoro ocertain employees are working under a systom of shift work which precludes a representative from
interviewing them during the mid-day meal break, tho ropresentative shall have the right to enter the employer’s premises for the
purposo of intorviowing such employees at such time and under such conditions as to notice as may be mutually arranged by the
representative and the employer.

(b) For the purpose of investigating complaints concerning the application of this Determination, s duly sceredited union
representative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject to
the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigato ; _
(ii) that ho makos his investigations in the presence of the employer or his representative (if the emplayer so desires) ;
(iii) that he does not interfere with work proceeding in the workshop or plant ;
(iv) that ho conducte himself properly.

.{¢} A union ropresentative shall be a duly accredited ropresentative of an organization concerned if hw bo the holder for
the time being of a cortificate, signed by the general sceretary of that organization and bearing the seal of that organization, in
the following form, or in a form not materially differing therefrom :—

{Name of organization.) .
This is to certify that is a duly accredited represontative

of the above-named organization.
Genoral Secretary.

SEAL.
Dato,
Specimen signature of holder.
Strictly not transferable.

. TE AND WaGES BooE.

21. (a) Each employer shall keep a record from which can be readily ascortsined the name of each employee and his
vccupation, the hours worked oach day, and the wages and allowances paid each week.

{b) The time occupicd by an employee in filling in any time record or cards or in the making of rocords shall be treated as

* time of duty, but this doos not apply to checking in or out when entering or leaving the employer’s premises.

(c} The time and wages record shall be open for inspection to a duly accredited union official during the usual office
hours at the employer’s office or other convenient place : Provided that an inspection shall not be demanded unless the secretary
of tho union or the district secretary or organizer of any division suspects that a breach of the Determination bas been committed :
Provided also that only one demand for such inepection shall be mede in one fortnight at the same establishment.

{d) The official making such inspection sball be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.



No. 525.~-June 25, 1952 ° 3428 Victoria Gazette

Norice Boarp.

. 22. The employer shall permit & notice board of reasonable dimensions to ke erected in a prominent position .o his
establishment, upon which aceredited union representatives shall be permitted to post formal vnien notices, signed or countessigned
by the ropresentative poating same.

DEFINITIONS,
23. * Confined spaco ’’ means a compartment, space, or place the dimensions of which necessitate an employee working in a
stooped or otherwise crampod position, or without proper ventilation.
““ Sunday ”’ means all time between midnight Saturday and midoight Sunday.
“ Year ' means the period between the lst day of June in each year and the next 3lst day of May.

Welding.

“ Wolder—Special olass ”’ means a tradesman using electric arc and/or oxy-acetylene equipment and who is required to,
and is competent to, apply general trade oxperience in welding the following classes of metals :—mild steel, atainless steel,
enst iron, aluminium, copper, brass, die-cast metal and magnesium,

 Welder—1st class” means a tradesman using electrio aro aud/or oxy-acetylene blowpipe aod/or coal gas cutting plant who
is required to apply general trade experience as a welder.

“ Welder—2nd class” means an adult employee using an electric are or oxy-acetylene blowpipe who is not a welder
st class or welder 3rd class.

“ Welder—3rd class means an adult employee using an electric spot or butt welding machine or cutting scrap with an
oxy-acetylene blowpipe.

PERIODIOAL ADJUSTMENT OF WAGES.

24. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of scction 21 of the Faclories and Shops Act 1934, the Board bereby determines that such rates shall be u.nt.omatlcnlly adjusted
by the same amount and at the same time as such bagic wage as prescribed by clause 25.

Basic Wage.
" Basic Wage Index Number
Place. (Ad]ustnbl%). Bet Assigned,
£ s d.
Victoria .. .. .. .. .. . .. .. .. . 1012 0 Melbourne

ADJUSTMENT OF Basio WagE.

25, (a) For the purposes of this I'etermination, the expiession * Commonwealth Statistician’s ‘all items’ retail price index
numbers” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
roved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
half of the Commonwenlth Statistician.’
(b) Until the beginning of the first pay period to commence in August, 1852, the amount of the basic wage shall be
as preseribed in clause 24.
(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a Yebruary, or a May, the amount of the basic wagoe shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s *“all items ™ retail price index number by the factor -103 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -6 or more the basic wage shall be taken to the next higher shilling,
In addition to the basic wage prescribed by clause 24, any adult emp[oyee of a classification specified hereunder shall be paid
the margin horeinafter assigned to that classification.

Clagsifleation. Margin.
3. d.
\Weldor—
Special class (as del‘ned) .. .. .. . .. .. .. .. .. 36 6
First-class .. . . .. .. . .. . .. 52 .0
Second-class .. - .. .. .. .. . .. .. .. 28 0
Third-class N .. .. .. .. .. .. .. .. 24 0
Tack welder .. 26 0
Machinists, being those ongugcd in workmg on ring- Iock or uny other cla‘;s of fonco- makmg machmes, chain
notting machines, or picket fabric machines .. .. . .. .. .. 28 0.
Paint spray operator . : .. .. 24 0
Person employed in nttachmg chain nettmg, fa.bnc, or wn'o cables to gates or fmmoﬁ .. . 25 6
Scroll maker .. o . .. .. .. 25 6
Tubular frame maker .. .- . .. .. .. 28 ¢
Person engaged in erectmg woven wire foncu or tubul&r gn.t,es .. .. .. .. . 28 0
Stump hand .. . e .. .. .. .. .. .. .. 21 6
All other adult employees .. o .. . o e .. .. .. 3 0

A. V. BARNS, J.P.,, Chairman.

J. W. RYAN, Secretary.
Melhourne, 6th May, 1952,

N

By Authority: J. J. GourLEY, Government Prlntei', Melbourne.
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Factories and

Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay

period to commence in May, 1952,

Dated at Melbourne, this
13th day of May, 1952. |

H. N. JONES,
Acting Secretary for Labour.

CONFECTIONERS BOARD

Clauses 2 and 3 of the Determination published in Government Gazeite No. 14 of the 10th January, 1952, shall be

replaced by the following clauses:—

APPRENTIOES AND IMPROVERS.

Wages.
Males. Females.
(Assisting the Storeman and Packer.) s d. s d.
18 years of age and under 19 years 144 © 18 years of age and under 70 0
19 years of age and under 20 years 180 © 17 years of age .. 91 0
20 years of age and under 21 years 215 0 18 years of age 110 ©
19 years of age 131 6
All Other Males. 20 years of age 152 6
16 years of age and under 93 6
17 years of age . 114 6
18 years of age 155 0 PROPORTIOR.
19 years of age 178 0
20 years of age 197 0 Three female juniors to every two female adults receiving
not less than the adult minimum rate.
PROPORTION.

(Assisting the Storeman and Packer.)
One male apprentice to every three or fraction of three male
workers receiving not less than 242s, per week.
One male improver to every four or fraction of four male
workers receiving not less than 242s. per week.

Other Males.

Two male juniors to every three male adult workers receiving
not less than the adult minimum rate.

3.

OTHER EMPLOYEES.

Wages per Week.

Males.
Confectioners, Group 1 ..
Confectioners, Group 2
Confectioners, Group 3
Confectioners, Group 4
Confectioners, Group 5
Storeman or packer—
(a) Who worka singly .. . . . .
() Who supervises or directs the number of persons 18 yea
() 1, 2, 3, 4, 5, or 6 such persons
(ii) 7 or more such persons
Other storeman or packer engaged in the des

Females.
All adult females ..

patch or bulk receiving stores

254

242
236
230

.e .o .

. . .. .. .. .s 246
rs of age or over indicated hereunder, viz.:—
. .. . . .. .. 248
262
242

cve o ocococod

172

Clauses, other than clauses 2 and 3, of the ssid Determi

nation shall remain in foroe.

Published in lieu of Determination of the Confectioners Board, published on page 2177 of the Government Gazetle, dated

the 13th May, 1952.

By Authority: J. J. GOURLEY, Governmernt Printer, Melbourne.

No. 526,—6104/52.—~PrI1GE 3D.
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Factories and Shops Acts.

DETERMINATION OF THE COMMERCIAL CLERKS BOARD.

Notes.-—{(a) This Determination applies to the whole of the State of Victoria.

(b) By Order in Council of the 25th September, 1051, the Board was deprived of the power to determine the
lowest prices or rates which may be paid to any person or persons, or classes of persons, employed as
clerks, in meat works where killing is done, at work connected directly with the slaughtering of animals
for export as meat or with the processing or the carcasses of such animals or the products therefrom,
and conferred such power exclusively on the Clerks (Meat Worka) Board.

In the Industrials Appeals Court :

¥ THE MATTER of the Determination of the Commercial Clerks Board dated the 6th day of December, 1951, and
published in Government Gazette No. 31 on the 25th of January, 1952,
AND

18 THE MaTTER of Appeals by the Victorian Chamber of Manufactures, The Victorian Employers’ Federation, Melbourne
Chamber of Commerce, and the Federated Clerks Union

(Before His Honour Judge Gamble, K. H, Boykett, Esq. and M. C. Jordon, Esq.)
Thursday the 15th day of May, 1952.

Theso Appeals coming on for hearing by this Court on the 3rd and 4th days of March, 1952, and subsequently on this
day for judgment :

This Court DOTH ORDER AND DETERMINE :—

1. That, as from the beginning of the first pay period commencing on an after the 15th day of May, 1952, the
abovementioned Determination of the Commercials Clerks’ Board shall be revoked and replaced by this Determination as to
‘“ the lowest prices or rates whioh may be paid to any person or persons or classes of persons (other than persons employed
by any banking company, insurance company, trustee company, barrister or solicitor, but including persons employed in his
practice by a barrister or solicitor as a typewriter or stenographer) employed in connexion with some trade or business as a
clerk, collecting clerk, time-keeping clerk, despatch clerk, store clerk, weighing clerk, cashier, typewriter, stenographer,
bookkecper, or telophone switchboard attendant ™.

2. *IMPROVERS.
MHales.
Wages Per Woek.
Commencing Age.
fIxperienen. =
Under 16 Years. 16 Yoars, 17 Years, 18 Years and Over.
s d. s d s d. s d
st year o . . . 70 0 00 - 82 6 85 6
2nd year .. ., . . 80 0 89 0 00 6 133 8
3rd year .. .. .. . 110 0 114 8 133 8 163 ©
4th year .. .. . .. 140 © 162 8 167 6 217 6 -
5th year .. .. .o . 171 6 203 8 225 0 ..
6th year and until 21 years of age o 222 0 -225 0 .. .

No. 521.—6748/562.—PRICE 6D.
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Females.
Wages per Week.

Typistes, Stenographers or Operators of calculating or ledger-keeping machines.

Commencing Age.
Expericnce.
Under 18 Years. 16 Year, 17 Years. 18 Years and Over.
s d. s d. s d. s d.
1st year - .o .. e . 80 6 102 ¢ 119 © 138 8
2nd year .. . e .. 102 ¢ 119 © 138 8 152 6
3rd year .. .. .. .. 119 0 138 6 152 6 164 6
4th year .- . .. . 138 6 162 6 164 6 .
bth year .. .. 152 6 1864 8 ..
6th year and “until 217 yaars of age .. 164 6 .
All Others.
Commencing Age.
Experfence, .
Under 18 Years. 16 Years. 17 Years. 18 Years and Over,
e d. s d. 8 d. s d.
1st year .. .. . P 73 0 82 6 - 98 6 121 0
2nd year .. .. .. . 82 6 98 6 121 ¢ 136 6
3rd year .. .. .. .. 98 6 121 0 136 6 152 ¢
4th year . .. .. . 121 ¢ 136 6 162 6 .
6th year .. 136 6 152 6 .. ..
6th year and until 217 years of nge . 152 6 o

* Nore.—The Board has determined that no apprentices shall be taken to the trade.

PROPORTION (IN ANY PLACE)—IMPROVERS.
One improver to one or two; Two improvers to three or four; Three lmpmvers to five| Workers receiving uot less
or six ; And thereafter one improver to every three or fraction of three.. .. than minimum wage.

OTHER EMPLOYEES.
‘Wages per Week.

Within a Radfus of 25 Miles of the
niﬁ"ﬁﬁhﬁor &‘g;’:& g‘f’{’g“ﬁ“ﬁ% © Al Other Parts of Vietoria.
- of the Post Otfice, Geelong.
Males. - Females. | Males. Females.
s d. e d. s d. a d
Stenographers, typistes, or operabora of calcu]atmg or :
ledger-keeping machines .. 256 6 182 9 263 6 184 ©
Telophone switchboard attendants .. .. . 256 6 190 9 263 6 184 0
AN other adults .. = .’ . . . 256 6 187 0 253 6 181 6

WeERLY HoURS (OTHER THAN SHIFT WORKERS).
3. The number of hours to constitute an ordinary week's work shall be 40.

4, Tryes oF BEGINNING aND ENDIN¢ WORK (OTHER THaN SmIrr WORKERS).
: Time of Time of
Beginning Work. Ending Work.
On the usual weekly half holiday .. .. .. .. 8 am. .. 12 noon
On all other days of the week e ‘ . .. 8 am .- 6 p.m.

The provisions of this clause shall not apply to employees workmg in hotels guest houses, boarding houses, restaurants,
or coffee palaces, but the spread of hours for such employees shall not exceed nine (8} in any one day.

OvERTIME (oTHER THAN SHIFT WORKERES).

6. (a) Employees working in_hotels, guest bouses, boarding houses, restaurants, or coffoe palwos shall be paid time md [y
hailf for all work done in excess of the number of hours fixed for an ondmury week's work.

() Employees working in any other place :—
(i) Within the hours fixed in olause 4 in excess of hours ﬁxed for an ordmury}

Time and a half for the first for
week’s work . ur
(ii) Outeide the hours fixed in elause 4 | hours and donble time thereafter.

For the purpose of administering the provisions oonuuned in sub-clauses (u) and (b) hereof the minimum period for which
an employee shall be paid overtime shall be one-half hour per week,

{¢) An employer may require any employee to work reasonable ovemme at overtime rates and such employee shall work
overtime in accordance with such requirement.

.o .o

.. Poee e
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Srirr WoRE.
8. In this clause— )
* Afternoon Shift ” mesans any shift finishing after 8 p.m. and at or before midnight.
* Night Shift ** means any shift finishing subsequent to midnight, and at or before 8 a.m.

(a) (i) Notwithstanding any other Bmvisions of this Determination an employee may be employed upon shifts, in which
case the ordinary hours for a week’s work shall be 40, and shall be performed in shifts not exceeding 9 hours each in the case
of & five.day week and not exceeding 8 hours each in the case of a six-day week. A Sunday may be included in either case.

(ii) A shift worker employed on an afteinoon shift or on a night shift sball, for work done during the ordinary hours of
any such shift, be paid ordinary rates plus an additional 10 per cent. for an afternoon shift, or an additional 12} per cent. for
« night shift.

(iii) The times of beginning and ending the shift of any employee shall not be altered without at least one week’s notice
to the employee concerned.

(iv) Twenty minutes shall be allowed to a shift worker for a meal during each shift between the fourth and fifth hour
of such shift. Such meal bresk shall be counted as time worked.

Ouertime for Shift Workers.
(6) A shift worker for all time worked—
(i) in excess of the ordinary hours prescribed or
{(ii) on more than six shifts on any seven consecutive days; or
(iii) on a rostered shift off ;
shall be paid at the rate of time and a half, provided that time worked on any day in excess in the aggregate of ten hours
of ordinary time and/or overtime, sball be paid for at the rate of double time.

(¢) An employer may require any employee to work reasonable overtime at overtime rates and such emplayee shall work
overtime in accordance with such requirement. :

Saturday, Sundey and Holiday Rates for Shift Workers.

(d) (i) A shift worker whose ordinary working period includes a Sunday or a holiday as prescribed in clause 9) as an
ordinary working day, hall be paid at the rate of time and a balf for such ordinary time as occurs on such Sunday or holiday.

(i) A shift worker whose ordinary working period does not include a Sunday or a holiday (as prescribed in clause 9) as an
ordinary working day, shall, if required to work on any such Sunday or holiday, be paid double time for work done on either
of such days. . -

(iii) A shift worker whose ordinary working period includes a Saturday shall in lieu of the shift rato prescribed in
clause 6 (a) (ii) hereof, be paid time and a quarter for all work done between midnight Friday and midnight Saturday.

TERMS OF EMPLOYMENT.

7. All employees (other than casuals) willing, ready and available for work shall be paid the full weekly wage fixed herein,
irrespective of the number of hours worked not exceeding 40. To terminate employment one week’s notice shall be given by
either employer or employee or in lieu thereof one week’s wages shall be paid or forfeited, as the case may be. The provisions
of this clause shall not apply in any instance where an employee is dismissed for miscondnot.

Notwithstanding any provisions elsewhere contained herein, an employer may deduct payment for any day an employee
cannot usefully be employed because of any strike, breakdown of machinery, or any stoppage of work by ‘any such cause for
which the employer cannot reasonably be held respomsible. Provided that such standing down shall not be deemed a break in
the continuity of the employment of the employee for the purpose of any rights under this Determination or any variation or
modification thereto. .

Casvar LABOUR.

8. Cagual hands, i.e., persons who are employed during any week for not more than one-half of the maximum pumber of
hours fixed in the Determination as 8 week's work, shall be paid at the rate of time and a half on the hourly rate calenlated
pro rate by dividing the weekly rate by the number of hours fixed for a week’s work.

Spo1aL RaTes FOrR Suxpays ARD PubLio Horipays (orixe THAN Smirr WORKERS).
9. All work done on—
Sundays;
New Year’s Day;
Australia Day ;-
Good Friday ;
Easter Saturday ;
Easter Monday ;
Labour Day ;
Anzac Day;
Queen's Birthday ;
Melbourne Cup Day (within & radius of 25 miles of the G.P.0., Melbourne);
Christmas Day; and .
Boxing Day
or any other day substituted by Act of Parliament or Proclamation for any of the above-mentioned holidays, shall be paid for as
follows :—
Clerks or caghiers employed in hotels, gnest houses, boarding houses, coffec palaces, or restaurants Time and a balf,
All others . . .. . . . . . .. Double time.
Provided that this clause shall not apply to:— )
Receiving clerks or punch or fare-checking clerks, outfit clerks, roster clorks, or other clerks in lieu of or in substitution
for any such clerks in connexion with the traffic operations of tramways or employed in tramway sheds or tramway
offices ; or
Counter clerks, entering clerks, cashiers, label or despatch clerks employed in daily newspaper offices.

Horipays.
10. No deduction shall be made from the wages of employees granted leave for the holidays specified in clause 9.

Axxual, HoLmay,

11. (a) The annua) holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 19486,
No. 5111, and any amendments which may be made thereto from time to time,

(8) In addition to the above, shift workers shall be allowed for sach twelve monthly quslifying period one week’s leave
including non-working days. .

(c) Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
ahift worker, he shall be entitled to have the period of two weeks’ annual leave prescrihed by the said Act increased by one
half day for each month. he is continuously engaged as aforesaid.

(d) If in any twelve-monthly qualifying period a shift worker lawfully leaves his empioyment or his employment ia
terminated by the employer through no fault of the employce, the employee shall be paid, in addition to all other amounts
(including eny payment in lieu of annual leave as prescribed by sub-clause (a) hereof).due to him, an amount equal to one-fiftieth
of his ordinary pay for the period of employment as a sevep day shift worker. = . L A .
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S108 LEAVE.

12. (a) Any employee who, having had at least three months' service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :-— -
(i) During the first year—3} hours’ ordinary pay for each complete month of servics; -
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence

evidenco satisfactory to the employer that his or her non-attendance was due to personal ili health or accident necessitating such
absence,

() If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year. .

For the purposes of this sub-clause service prior to the 1st December, 1047, shall be disregarded, provided that any
acoumulated sick leave, not exceeding 160 hours of working time, standing to the credit of the employee on the Ist
December, 1951, shall not be reduced by virtue of the provisions of this sub-olause.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

Tmm AND Wacxs RECORDS,

13. Each employer shall keep time and wages records showing the name of each employee, the hours worked each day, and
the wages and overtime paid each week. The time and wages record shall be open for inspection to a duly-sccredited official of
the Fegerated Clerks’ Union of Australia during the usual ofice hours at the employer’s office, or other convenient place, provided
that only one demand for such inspection shall be made at the same establishment in any one fortnight, and such demand shall
not be made unless the Secretary of the Union suspects that a breach of this Determination bas been committed.

MeaL Periop.
14. A meal period of not lesa than 30 minutes shall be allowed each employee: Such meal period shall be taken not
later than five hours after commencing work.
MgeAL ALLOWANCE.

15. (4) Excopt in cases where at least 24 hours’ notice of intention to work overtime has beon given, an employee
required to work beyond one hour after the usual finishing hour of work, shall be paid a meal allowance of 5s. This
provision shall only apply within a radius of 256 miles of the G.P.0., Melbourne, and 10 miles of the Post Offices at Ballarat,
Bendigo, and Geelong.

(b) When overtime is worked in excess of two hours after the usual time of ceasing work a meal break of not less
than 30 minutes shall be allowed. 8Such meal break shall be taken not more than five hours after the resumption of work
from the previous meal period.

. . Borvg WATER.
16. The employer shall provide facilities to enable the employee to obtain boiling water at meal times and rest periods.

VEHICLE ALLOWANCES.

17. (2) Where an employer requires an employee to use his own bioycle in the performance of his autiu, suoh employee
shall be paid an allowance at the rate of 7s. 6d. per week for auch period as the bicycle is used.

() Where an employer requires an employee to use his own motor vehicle in the performance of his duties, such employes
shall be paid an allowance of not less than 4}d. per mile with a maximum amount of £3 per week for a motor oycle and 9d. per
mile with & maximum amount of £5 12s. 6d. per week for a motor car.

{c) Where an employer provides a motor vehicle which is wsed by an employee in the performance of his duties, all
expenses, including registration, running, and maintenance of such motor vehicle, shall be paid by the employer.

UNIroBM ALLOWANCE.

18. Where an employer requires any employee to wear any special uniform, drees, or clothing, such employes shall be paid
an allowance of 3s. 6d. per week unlees such uviform, dress, or clothing is supplied and lsundnres by the employer.

Prorrerive CLOTHING.

19. The employer shall provide uniforms and/or protective clothing for employees bngngbd in work likely to damage
clothing, such as the use of duplicators, addressographs, or similar machines.

Rzst PErIOD,

20. All employees shall be allowed two rest intervals on each day as follows :—(a) The first ten minutes to be allowed
between the time of commencing work and the usual meal interval ; (&) the second of ten minutes to be allowed botween the usus)
meal interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

Froor CoveRING,

21. When an employee is required to work for a period exceeding half an hour on a floor of concrete, stone, or
similar material, the employer shall provide suitable floor covering or other insulating material.

PiYMENT or Wacks. i
22. Wages, overtime, and allowances shall be paid during working hours not later than Thursday in each pay wweek.

PERIODICAL ADJUSTMENT oF WaGES,

23. The wages set out for adult males in clause 2 are based vpon the following basic wage rates, and, pursnant to the
provisions of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall automatioally
adjusted as prescribed by clause 24.

Basic Wage.
. Basic Wage, Index Number
Place, {Adjustable) Sot Assigned.
£ a d

Throughout the State .. .. .. .. . . .. . 1012 o Melboarne
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ADJUSTMBNT OF Basio Waox. .
24, (a) For the purposes of this Determination, the ion * Commonwealth Statistician’s ¢ all items ® retail price index
numbers ”* or any like expression mesns the numbers stated to be such index numbers in any document purporting, and not

proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Cc wealth Statistici:

{8} Until the beginning of the first pay period to commence in August, 1952, the amount of the basic wage shall be
as prescribed in clause 23.

{¢c) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician's * all items ™ retail price index number by the factor *103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage exprossed in shillings, but, should the decimal
number reach *5 or more, the basic wage shall be taken to the mext higher shilling.

(d) The wages rates for adult females are based on a basio wage being 75 per cent of the basio wage for adult ‘males
caloulated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or dsoreasing such rates hy the amount of the difference from time to time in the said basic wage for
females.

(e) The wages of improvers shall bo ths appropriste percentages as set out hereunder, such wages shall be calonlated
to the nearest 8d., half or than half of 6d. to be disregarded.

IMPROVERS.
Males.
Commencing Age.
Experience. .
Under 18 Years. . 18 Yeara. 17 Years. 18 Ycars and Over.
. Percentage of Basio Wage.
1st year . . .. . 33 33 39 45
2nd year .. .. . . 42 42 47 63
3rd year .. . . o 52 654 83 77
4th year .. .. .. . 66 72 79 100 4 5s. 6d.
5th year .. .. .. . 81 96 100 + 13, ..
6th year and until 21 years of age . 100 + 10s. 100 + 13s. ..
Females.
Typistes, Stenographers or Opeﬁr::o;‘sn:‘t: Calculating or Ledger-keeping All Othera,
Commencing Age. Commencing Age.
Experience,
Experience.
16 Fougs.| 16 Years. {17 Years.| [0, GO 18 Yours, | 10 Years. |17 Years.| (3,008
Percentage of Basic Wage. - Percentage of Basic Wage.
18t year AN . 57 64 5 87 1st year . .. 40 52 62 7%
2nd year .. . 64 % 87 96 2nd year .. e 52 62 76 86
3rd year .. .. 75 87 ] 100 + | 3rd year .. .. 62 76 86 06
5s, 6d. | 4th year .. .. 76 86 96 ..
4th year .. o 87 96 100 + 5th year . ve 86 96
5s. 6d. 6th year and until 21 96
5th year .. .. 98 100 + . .- years of age
&s. 6d.
6th year and until 21 { 100 4 .
years of age 58, 6d,
By the Court,
E. W. LAITY,
Registrar.

By Authority: J. J. GOurLey, Government Printer, Melbourne.







