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No. 555] . THURSDAY, JULY 17. [ISSi

Factories and Sbops Aocts,
DETERMINATION OF THE SHOPS BOARD No. 18 (MISCELLANEOUS SHOPS).

NoTe.—This Determination applies to the following parts of Victoria, namely : —The Metropolitan District as defined in the
Factories and Shops Acts and the Orders in Council thereunder, the cities of Ballarat, Bendigo, Geelong, Geelong West
Warrnambool, and Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol. ’

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board, which bas the power to determine

Lhe lowest prices or rates which may be paid to any person (including an outside salesman) employed in or i i
with any shop other than shops of the following classes, that is to say :— . ) oy or In connexion

(a) A Butcher's shop, a Bookseller’s and Newsagent’s shop, a Confectionery and Pastry shop, a Cooked Meat Dealer's shop
a Fish and Oyster shop, a Frvit and Vegetable shop, a Hairdresser’s shop, a Tobacconist’s shop ; ’

(b) A Boot Dealer’s shop, a Boot Repair shop, a Bread shop, a Chemist’s shop, a Dairy Produce Dealer's shop, &
Draper’s shop, a Dyer’s and Clothes Cleaner’s shop, 2 Fuel and Fodder Dealer’s shop, a Furniture ])Pnl;r'l
shop, a Grocer’s shop, a Haberdasher’s shop, & Hardware shop, a Hatter's shop, a Men's Clothing shop, a
Mercer’s shop, & Milliner's shop, an Underclothing shop, a shop for the sale of petrol, benzine, or other motor
wpirit, motor oils, or motor car or motor cycle accessories, a shop for the sale of electrical goods or for the
sale of wireless (radio) sets, parts, or accessories;

has made the following . Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 18th June, 1952, the last previous
PDeterminaton of this Board shall be revoked and replaced by this Determination. .

2. (a) APPRENTICES AND IMPROVEES.

Wages per Week of 40 Hours.

Percentage Percentage
Males. of Basic — Females. f of Female .
Wage. Basle
Wage. 4
s d. s d.
15 years of age or under N .. 31 65 6 15 years of age or under .. .. 37 39 0
16 years of age .- . .. 44 93 6 16 years of age .. .. e 43 68 6
17 years of age .. e o 60 127 0 17 years of age .. .. . 56 39 0
18 years of age .. .. .. 78 165 6 18 years of age . . 70 111 6
19 years of age .. .. .. 97 205 6 19 years of age . .- . 83 182 @
20 years of age .. .. .. | 100 plus | 227 O 20 years of age - i . 97 15¢ 0
15s.
PaoPORTION (IX ANY SmOP).
Apprentices.
Ono apprentice to every throo or fraction of three persons reoeiving not less than the minimum wage.
A Improvers, .

One male improver to every male worker receiving not less than the minimum wage.

Two female improvers to every female worker receiving not jess than the minimum wage.

Provided that a female improver may be employed in lien of a male improver, or a male improver in lien of a female improver.
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(d) OrnER EMPLOYEES.

W k of 40 h
Employed in the business of a curio dealer, a feather dealer, a furrier, a jeweller, a pawnbroker, a seller ages per weok o ours.
of clocks, watches, perfumery and toilet requisites, optical goods, photographic materials, sports materials,
lypewriters, business systems, surgical instruments, pianos, organs, piano-players, push cycles, motor cycles

and molor cars, and accessories for push cycles, a bird or dog dealer, a stamp dealer, a herbalist, a saddler, o Males. Females.
ship chandler, a seller of cork goods, crockery, fancy goods, loys, grindery, leather goods, musie, ical
snatruments (other than pianos, organs, or piano-players), pictures, picture frames, perambulators, paper
paiterns, rubber goods which are not motor cycle or motor car accessories, florists’ goods, sceds, seedlings, s d. s. d.

tents, flags, umbrellas, or wicker goods, paints, colours, wall-papers, or employed in any business, other than
those specially mentioned, lo which this Determination applies :— -
Rranch manager (i.e., a person entrusted with the control or superintendence of a branch shop,
notwithstanpding he or she may be under the orders of a superior. who does not devote his or

her whole time to the management of the said branch shop)

. . - 264 0 247 0
Departmental manager or manageress (i.e,, a person in control of three or more persons 21 years )
of age or over, notwithstanding he or she may be under the orders of a superior who does
not devote his or her whole time to the management of such department)—
Male o .. .. -, .. i 255 0
Female— ..t -
Where one or more adult males are under her control .. . .. 238 0
X In other cases Co el s T e - . .. .. 187 0
Other employees T H 8 : 6

e <~

o .. .. o . e i g9 00 174

(c) Any person required to act as '‘ Father Christmas” (i.. a person required to wear the traditional clothes and act as
such a person) shall receive the rate prescribed for his or her ordinary - classification in sub-clause (a) or () hereof, plus ap
additional 5s. for’ each day or part thereof on whichi'he or she is so required .to act.

. « + TiMES OF, BEGINNING AND ExpING WORE.
3. (@) Employees in paint, colour, or wall-paper shops—

- i *~ Tirae of Beginning. Time of Ending.
(not earlier than) (not later than)
On the usual half-holiday e T L Ty 8am. . noon
Tt On all the other working days ‘of the"week - LT e . 8 a.m. 5.30 pim. °
- - {b) Employees in any other place—--- - -~ - : - - - - e - - -
On the usual half holiday e L. e . .. .. 9.5 am. noon
On all the other working days of the week: et Lt .. .. 9.5 am. 5.30 p.m.

: ' ' - OVERTIME. ’ o
*4. The rate of time and a half shall be paid for all time worked by persons omployed in—
{7} Shops and departments of shops where paints, colour, or wall-paper is eold—
{i) Within the times fixed for beginning and ending work—
In excess of 3 hours 55 minutes on the usual half-holiday.
In excess of 8 hours 10 minutes on all other working days ot the week.
Or in excess of 40 hours m any week, N
(ii) Outside the times of beginning and ending work.
{(b) Other shops and departments of shops—

(i) Within the times fixed for beginning and ending work in excess of 40 hours.
(ii) Outside the times of beginning and ending work.

Nore.—Section 117 (2) Act 3877 provides that :—Anv person may, if notice ln writing has previoasly been sent to the chief 1nspector, be employed
n any shop or at any work in connexion with a shop for any time aot excesding three hours in any one day beyon1 the ordinary working hours, provided that

the total number of days in auy one year on which in any shop or at any work in coancxion with a shop any such person is so employed rhalli not exceed
twenty-five.

Section 105, however, makes it an offence {or any employer to detiin an émployee iater than half an hour on » hal! hollday.

Ds¥’s Work To BE CONTINUOUS.

5. No employee, oxeept in a onse where he has been guilty of misconduot, having ccmmenced.work, shall be réquired to
take any time off (exclusive of intervals for meals) until ho has completed the full number of hours for that day’s work,

TERMS ,0F EMPLOYMENT.

6. {a) Weekly Employment—Ixcept as hereinafter provided umponu:ient shall be by the week and a weekly employee who
is ready, willing, and available to work the number of hours prescribed herein as a week’s work shall be paid the full weekly
wage fixed herein irrespective of the number of hours worked not exceeding 40; provided however, that such an employee not

attending for duty except as provided by clause 7 (Sick Leave) hereof shall lose his or her pay for the actual time of such
non-attendance.

An employer may deduct payment for any day an employee cannot be usefully employed because of any strike or through
any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for which the employer
cannot be held responsible. Provided that any such time lost shall be counted as time worked in computing annual holidays
and sick leave under this Determination. .

(b) Part Time.—A weekly employee not ready, willing, and available to work the full number of hours normally worked
by employees of similar classification with the same employer, but who is ready, willing, and available to work a specified lesser
number ‘of hours at his or her own request shall be paid pro rate the wages prescribed herein for 40 hours’ work according to
the number of hours worked : provided that the numbér of part time employces in any shop shall not exceed one for each
three or fraction of three engaged as weckly employces. -- .

(c) Casual Employment.—Where a person is ready, willing, and available ‘to work the number of hours required by an
employer, such being less-than the number of hours prescribed herein as a week’s work, he or she shall be paid as follows ;:—

For time worked up to the first 20 hours—

(i) In any week in which two or more Public }iolidajys' occur—at the ordinary wages rate with an addition
of 50 per centum ; . .

(ii) In any other week—at the.ordinary, wages rate with an addition of 33} per. centum ; .

R .
with a minimum payment as for two hours fifty-five minutes’ work on a Saturday and for fours hours’ work on
any other day and for time worked beyond-:the 20 hours aforesaid—the ordinary wages rate; provided that
the total amount payable, excluding any overtime, shall not exceed the wage prescribed for a weck’s_work.
{(d) Provided always that any employee who is. required to work less than 25 hours per week, but who is reéﬁired to
work for any period during a Friday or a Saturday shall be deemed a casual employeo and any employee who is required to
work less than 20-hours per week' or in any week ‘hall.be deemed a casual emploveec and paid accordingly. :
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Sicx LEavE.
7 (¢} Any employee who, having had at least three months’ service with tho same employer, is absent from duty as a result
of personal ill health or accident shall be entitled to sick pay as follows :—

(i} During the first year-34 hours’ ordinary pay for each complete month of Bervice ;

(if) During any subsequent year of servico-40 hours’ ordinary pay.  Provided that in either case such employee produces
or forwards within 48 hours of the commencement of such absence evidence satisfactory to the employer that his or her non-attendance
was due to personal ill health or accident necessitating such absence.

(b} If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to
year. For the purposes of this sub-clause service prior to the lst August, 1948, shall be disregarded.

MEAL ALLowaNCE,

' 8. For each day upon which more than one hour’s overtime is worked, each person who works such overtime shall be paid
5s. meal money in addition to the prescribod overtime rate.

MEeaL INTERVALS.

9. All employces shall be allowed the following nieal intervals with permission 10 1eave the shop for the whole of such intervals,
viz. :—From Monday to Friday, one hour for lunch between noon and 3 p.m.

REsT Periop.

T10. All employees shall be allowed two rest intervals on eacl day (Monday to Friday inclusive) as follows :—{a) The first of
ten minutes to be allowed between the time of commencing work and the usual meal interval; (b) the second of ten minutes to
be allowed between the usual meal interval and the time of ceasing work for the day. * Such intervals are to be counted as part
of time worked. . . "

t NoTE.—S8ection 117 (3) of the Factories and Shops Act 1928 (No. 3077) provides that no person shall be employed in any shop more than five
hours without an tnterval for a meal, :

CLOTAING ALLOWANOE. . .
Il. Where any employeo is required by his employer to wear any special uniform, dress or clothing, it shall he suppiied,
paid for..and. if necessary, Jaundered by the employer. ~ Any such garment shall remain the property of the employer.
NoTioE oF INTEXTION To Ration. . .

12, Where an employer owing to slackness of trade desires to ration his employees, he shall give seven day’s notice to
each employee of his intention to ration such employee.

AXNuAL HoLIDAY.
13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
{No. 5111). and any amendments which may be made thereto from time to time.

(Tn his or her own interests each employer of labour should obtain & copy of the above Act which may be purchased from
the Government Irinter, Melbourne, at a cost of ls., plus postage.)

TRRMINATION OF EMPLOYMENT.

14. Except in a case where an employee or an employer has been guilty of misconduct, or where an employee has been engaged
temporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of ewployment shall be given by either
party or one week's wages paid or forfeited, as the case may be, in lieu thereof. -

Sreciar RaTes For Sunpavs axp Horrpays,
15. Tho rpecial rates for all work done on Sundays or the undermentioned Publio Holidays shall be-~

Sunday .. .. .. .. .. .. .. .. .. ..

New Year's Day. Australia Day, Good Friday, Easter Monday, Labour Day, Queen's Birthday,
Melbourne Cup Day (Metropolitan District only) Christmas Day, Boxing Day, and after > Double time.
12.30 p.m. on Show Day in such loculitics mentioned in the Sixth Schedule to the
Public Service Act 1946, as are within the area to which this Determination applies.

Easter Saturday .. .. .. .. .. .. . .. .. Five times the
ordinary rate.

1f, by Act of Parlinment or Proclamation, any other day he substituted for any of the above.named holidays, the epecial rate
shall be payable only for work done on the day so auhstituted. .

. PAvMENT OF WacESs.
16. Payment of ull moneys due shall be made not lator than Thursday of each week, and dusing working hours.

REFERENGE.

17. An employee, on severing his or her connexion with an employer. shall be entitled to and shall receive from such employer
a reference in writing, stating his or her period of service and duties performed. This provision shall apply only in the case of an
employee who has been employed continuously for three months or more.

DETERMINATION TO BE AVAILABLE.

18. A copy of this Determination shall be kept in a conspicuous place on each floor of a building in which work covered by
this Determination is done. Such Determination shall readily be available for inspection at any time. Nothing in this clause shail
however, operate where a copy of the Determination is kept posted on the notice board in a staff room in the establishment.

FirsT-A1D OUuTFIT

19. In each shop where cmployees are regularly employed. the employer shall provide and continuously maintain, at a
place or places reasonably accessible to all employees an ndequate first-aid outfit.

PERIODICAL ADJUSTMENT OF WaGEs.

20. The wages rates for adult males sot out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and” Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 21.
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Basic Wage.
Place. Basic Wage Index Number
* (Adjustable). Set Assigned.
)
i
£ s d ]
I
Within the area to which this Determination applies .. .. .. .. . 1012 0 ] Melbourne

. ApJUsTMENT OF Basic Waar.

20. (a) For the hgurpoaea of this Determination, the expression ‘‘Commonwsealth Statistician’s ‘all items’ retail price
index aumbers™ or any like expression mesns the numbters ststed to be euch index numbers in any dooument purporting, and
not proved to be wrongly so purponmg, to be printed by the Commonwealth Government Printer or to be signed by or om
behalf of the C wealth S

() Until the beginning of the first pay period to commenoce in August, 1952, the amount of the basic wage shall be as
prescribed in clause 19,

(¢} During each future successue period beginning with the first pay period to commence in an August, a November,
a February, or 2 May, the asmount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “ all items” retail price index number by the factor '103 taken to one place
of decimals, the resultant whole number being the amount of the Lasic wage expressed in shillings, but should the decima)
number reach ‘6 or more the basic wage shall taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per vcent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
g,djumd by increasing or decreasing such rates by the amount of the difference from time to time in the said basio v.age for
emales.

(¢} The wages of apprentices and improvers shall be the appropriate percentages as set out in Clause 2, such wages shall
be calculatod to the noarest 6d., half or less than half of 8d. to be disregarded.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secrotary.
Melbourne, 3rd June, 1852.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factones and Shops acta.

DETERMINATION° OF THE SHOPS BOARD No. 23 (ELECTRICAL AND
RADIO GOODS).

Note.—This Determination applies to”the following parts of Victoria, namely :—The Metropolitan District and the Geelong
District as defined in the Factories and Shops Acts, and the Order in Council thereunder extending such Metropolitan District,
the cities of Ballarat, Bendigo, and Warrnambool, and the boroughs of Eaglehawk and Sebastopol.

On the 18th May, 1932, the Shops Board No. IR (Miscellaneous Shops) was deprived of the power to determine the lowest prices

-or rates which may be paid to any person or persons or classes of persons employed in the business of a seller of—

{a) Electrical goods ;

(b) Wireless (radio) sets, parts, or accessories ;
-and such power was conferred exclusively on the Shops Board No. 23 (Electrical and Radio Goods).
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices or

rates which may be paid to any person or persons or classes of persons employed in the business of a seller of—

{a} Electrical goods ;

{b) Wireless (radio) sets, parts, or accessories *’—
bas made the following Determination, namely :—

1. That as from the beginning of the first pay perind to commence on or after the 25th June, 1952, the last previous
‘Determination of this Board shall be revoked and replaced by this Determination.

2. Waces Per WEEx oF 40 Hours.
Apprentices and Improvers, Other Employees.
- | -
| . Outslde
the
; Withtn | Metro-
1 t the politan
i i Metro- | District
politan Wh&m"”
District. Determi
nation
applles.
MaLgs, Percentage of 2 d. Mares,
Basic Wage, s d. 2. d.
‘Under 16 yecars of age .. . .. 27 57 0 (a)} Person in charge of a shop
16 years of age .. .. .. . 36 76 6 r,
17 " i, . . . 46 97 6 (h) Manager in charge of one or more
18 " .. .. .. .. 64 135 6 persons in an electrical and/or radio }[2064 6 1260 6
19 " e . . o 81 171 ¢ department of a departmental atore,
20 " .. .. .. .. 90 210 0 the business of which is not confined
Percentage of to the sale of radio or electrical goods
I"EMALES. Yemale (¢) Canvassers, travellers, collectors, in-
Basic Wage. stallers, end all others who are in any
Under 16 ycars ot age ., .. .. 36 57 0 way connected with the sale of goods
16 years of age .. . o .. 45 1 6 on a merchant’s premises, but exclud-
17 » .. .. .. .. 51 81 0 ing those selling off such premises if
‘18 " .. .. .- .. 59 94 0 they are cfm.id exclusively by com-
19 . .. .. .. .. 67 106 6 mission and have the right to sell goods
20 " .. .. .. .. 76 21 o for more than one merchant .. 1249 0245 O
PROPORTION (WITHIN ANY SHOP).
Apprentices. FEMALES,
MALES.
One male apprentics to every thres or fraction of three workers receiving | Females .. . . .. (196 6 [192 6
-not less than 245s. per week.
FEMALES,
One female apprentice to every three or fraction of three workers receiving
ot less than 192a, 6d. per week. X
. Improvers, I
MALES.
One male improver to every two or fraction of two workers receiving not |
Jess than 245z, per week. .
FEMALES,
One femsle improver to every two or fraction of two workers receiving
not less than 192s. 6d. per week.

No. 556.—6060/52.—Price 6D
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PaymeENT WHERE LEss THAN A Fury WEZE 18 WORKED.

3. Any person who is ready, available and willing to complete the number of hours for & week’s work for which he or she was.
engaged, shall, if actually employed in any week for less than 40 Lours, be paid for each hour up to 30 hours as follows :—

() in any week in which two or more public holidays occur—at the ordinary rate, with an addition of fifty per centum;
{b) in any other week—at the ordinary rate, with an addition of thirty-three and one-third per centum ;
and thereafter the ordinary wagoe rate up to but not exceeding the appropriate wage rate prescribed for a week of 40 hours,

Provided that an employer may deduct payment for any day an employee cannot be usefully employed because of any
strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for
which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
computing annual holidays and sick leave under this Determination.

4. Times oF BEGINNING aND Enxpine WORK.
- Tims of Beginning. Time of Ending.
Baturday . .. . . . . . . 7.46 a.m. noon
On the other working days of the week .. . . . 7.46 a.m. 5.30 p.m.

MEAL INTERVAL.

5. No employer shall require any employee to take a longer interval than one hour for® a meal, and such meal interva
shall be taken between the hours of 11.30 a.m., and 2.30 p.m.

OVERTIME.
8. Outside the hours fixed in clause 4 .. . o .. . . . I [P
Within the hours fixed in clause 4 in excess of the number of hours as fixed for an ordinary week’s work .. }Txme and & half..
Suxpays axp HoLiDays.

7. Double time shall be the rate for all work done on Sundays, New Year's Day, Ausiuralia Day, Labour Day, Good
Friday, Easter Saturday, Easter Monday, Queen's Birthday, after 12 noon on Melbourne Show Day (Metropolitan District only),
Melbourne Cup Day (Metropolitan District only), Christmas Day, and Boxing Day. If any other day be by Act of Parliament
or Proclamation substituted for any of the above-named holidays, this rate shall be payable for work done only on the day
so substituted.

All employees, provided their services are not required, shall be entitled to the above-named holidays without deduction of
pay.

TERMINATION OF EMPLOYMENT.

8. Except in a oase where an employer or an employoe has been guilty of a misdemeanour, seven days’ notice of termination.

of employment shall be given by either party or one weok's wages paid or forfeited as the case may be, in lieu thereof.

GARMENT ALLOWANOE,

9. Any employco who is required to wear, when at work, a washable outer garment, dust coat, or overall shall be paid 4s.
per week in addition to the ordinary wage, unless the garment is both provided and laundered by the employer.

Tea MOXEY. : .

10. Any employce, who is required to work overtime in excess of two hours on any one day, ghall receive an allowance of
5s. as tea money in addition to the rates provided in clause 6.

NoTiCE 10 WORK OVERTRME.
11. At least 24 hours’ notice shall be given when overtime is required to be worked.

NOTICE OF INTENTION TO RATION.
12. Where an employer, owing to slackness of trade, desires to ration his employees, he shall give at least 24 hours’ notice to-
each employee of hia inteation to ration such employee.
ANNUAL LEAVE,
13. The annual holiday shall bo as presoribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
(No. 5111), and any amendments which may be made thereto from time to time.

(Notm:—In his or her own interests each employer of labour should obtain a copy of the above Act which may be
purchased from the Government Printer, Melbourne, at & cost of Is., plus postage.)

Stcx LEAVE.

14. (2} Any employee who, having had at least three months’ servioe with the same employer, is absent from duty as a result of.
personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service ;
(ii) During any subsoquent year of service—40 hours’ ordinary pay. Provided that in either case such employee produces
or forwards within 48 hours of the commencement of such absence evidence satisfactory to the employer that his
or her non-attendance was due to personal ill health or accidont necessitating such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall, provided an
employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to year. For
the purposes of this sub.clause service prior to the lst August. 1948, shall be disregarded.

TmE AND WaGES RECORDS.
15. An employer shall keep time and wages records showing the name of each employee, the houra worked each weck by, and
the wages and overtime paid to each employeo.
PayMENT or WAGES, ETO.
16. Payment of all wages, overtime, special rates, and allowances due, shall be made during working hours not later than
Thursday each week.
JREFERENOE.
17. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer
a reference in writing, stating his or her period of servico and qualifieations. This provision shall only apply in the case of an
employeo who has been employed continuously for three months or more.
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TRANSPORT ALLOWANOR,

18. (a) When an employee, by arrangement with his employer, uses his own car in the service of the employer he shall be paid
an allowance of not less than 4d. per mile; provided that the total allowance payable shall not be less than 40s. per week and shall
not exceed 20s. for any one day or £3 for any one week, .

(b) When an employee, by arrangement with his employer, uses his own motor cycle or motor cycle and side-car in the service
of the employer he shall be paid an allowance of not less than 2d. per mile; provided that the total allowance payable shall not be
less than 15s. per week and shall not exceed 7s. 6d. for any one day or 30s. for any one week. ’

{c}) Where a bicycle is provided by an employee and is required to be used in connexion with his employer’s businees, an
allowance of 1s. per day in addition to the ordinary wage shall be paid to such employee.

PosTING 0¥ DETERMINATION.
19, A copy of this Determination snall be kept posted at or near the entrance to any shop or place to which it applies.

First-A1p OUTEIT.

20. In each shop where employees are regularly employed, the employer shall provide and continuously maintain, at a
place or places reasonably accessible to all employees, an adequate first-aid outfit. ’

PRRIODIOAL ADJUSTMENT OF WAGES,
21. The wages rates for adult males set out 'in clause 2 are based upon the following basio wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be sutomatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 22.

Basic Wage.
Basic Wage. Index Numb
Fince. (AdJustable. Sot Assigred.
£ s d
Within the area to which this Determination applies .. .. .. . e 1012 0 Melbourne

ADpJUSTMENT o Basio Waaz.
22. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s *all items’ retail price index

sumbera ”” or sny like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on bebalf

of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 19562, the amounts of the basic wage shall be
as prescribed in clause 21. :

(¢} During each future succeesive period beginning with the first pay period to commence in an August a November a
February, or a May, the amount of the basic wage shafl be adjusted by the following method, namely, by multiplying the last
published Commonwealth Stetistician’s *“all items * retail price index number by the factor -103 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach
5 or more the basic wage shall be taken to the next higher shilling,

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
caloulated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage for
females.

{¢e) The wages of approntices or improvers shall be the appropriate percentages as set out in clause 2, such wages shall be
calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

Melbourne, 10th June, 1952.

By Authority: J. J. GouRLzY, Government Printer, Melbourne
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Factories and Shops Act 1928 (No. 3677).

DETERMINATION OF THE SHOPS BOARD No. 22 (MOTOR REQUISITES).

Nores.~—(a) This Determination applies to the following parts of Victoria, namely :—The Metropolitan District and
the Geelong District as defined in the Factories and Shops Act 1928 (No. 8677) and the Orders in Council tbereundsr
extending such Metropolitan District: the cities of Ballarat, Bendigo, and Warrnambool, and the boroughs of Eaglehawk and'
Bebastopol. .

(5) On the 9th December, 1930, the Shops Board No. 18 (Miscellaneous Shops) was deprived of the power to determine the
lowest prices or rates which may be paid to any person or persons or classes of persons employed in the trade of a seller by
rotail o? Fetrol, benzine, or other motor spirit, motor oils, or motor car or motor cycle accessories, and such power was conferred
exclusively on the Shops-Board No. 22 (Motor Requirites).

N accordance with the provisions of the Factories and Shops Act 1928 (No. 3677) the Wages Board appointed to determine the

lowest prices or rates which may be paid to any person or persons or classes of persons employed in the trade of a seller by

retail of petrol, benzine, or other motor spirit, motor oils, or motor car or motor cycle accessories, has made the following
Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 26th June, 1952, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
APPRENTICES OR IMPROVERS.
Waces PER WEEK oF 40 Hours. PrOPORTION (in any' Shop).
Male or Female.
Pem?uge
o
Basic s d. . Apprentices.
Wage. One apprentices to overy three or fraction of three persons
156 years of age or under .. . 28 5% 6 receiving not less than the minimum wage.
16 years of age .. .. . 38 80 6
17 years of age - .. - . . 52 110 0
Improvers.
18 year{a of age . i i 66 140 0 'Tyvo improvers to every worker receiving not leas than the
19 yoars of age- .. . .. 86 182 ¢ | TMipimum wage.
20 years of age . . . 100+ | 217 ©
5s.
\ Wagea-per- Woek of-
40 Hours,
ALL OToER EMPLOYEES,
Males. | Females,
s d. 8. d:
Manager of a shop, branch shop, or departmert {i.e., the principal employee in any shop, branch
shop, or department, notwithstanding he may be under the orders of another person who does not
devote his whole time to the supervision of such shop, branch shop, or department) . .. 249 0 232 0
Employee solely engaged in the sale of lubricating oil, petrol, benzine, or other motor spirit 229 0 197 0
Other salesman or saleswoman .. . .. .. . .. .. .. 249 0 232 0
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Hours or Wozk.

3. The hours of work shall be 40 per week, to be worked between 7 a.m., and 8 p.m. on Monday to Friday (inclusive),
and 7 am., and 1 p.m. on Saturday.

OVERTIME,

4. (a) Any person who works for any time in excess of 40 hours in any woek shall bo paid for sush extra timo at the rate
of time and & half for the first four hours and double time thereafter. .

(b) When an employee is required to work more than one hour’s overtime after the usual timie of ceasing work for
the day, he shall be paid 5s. meal money in addition to the prescribed overtime rate; but such payment need not be made
to an employee living within one mile of his place of employment who can reasonably return home for a meal.

(¢) A worker on a five days’ week required to work overtime oo a Saturday shall be afforded at least three hours’

work or paid for three hours at the appropriate rate.
(d) No employee shall be obliged to work overtime unless he has received at least 24 hours’ notice of same:

Sunpays axp Horipavs.
5. Double time shall be the rate payable for all work done on Sundays, New Year’s Day, Australia Day, Labour
Day, Good Friday, Easter Monday, Queen’s Birthday, Christmes Day, Boxing Day, and within the Metropolitan District &s
defined in the Factories and Shops Acts, after 1 p.m. on Melbourne Cup and Melbourne Show Days.
If any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, this
rate shall be payable for work done only on the day so substituted.
All employees shall be entitled to the above-named holidays without deduction of pay.

TERMINATIOR OF EMPLOYMENT.
6. Seven days’ notice of termination of employment shall be given by either employer or employee.

ANNUAL LEavE. .
7. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948, No,
5111, and any amendments which may be made thereto from time to time, ’
Stox Pay.
8. (2) Any employee who, having had at least three months’ service with the same employer, is absent from duty as &
result of personal ill health or accident shall be entitled to sick pay as follows:—

(i) during the first year—3} hours’ ordinary pay for each complete month of service;

(ii) during any subsequent year of service—40 hours’ ordinary pay. Provided that in either case such employes
produces or forwards within 48 hours of the commencement of such absence evidence satisfactory to the
employer that his or her non-attendance was due to personal ill health or accident necessitating such absenoe.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the employer, or any successor of such employer, be cumulative from

to year. For the purposes of this sub-clause servicd prior to the 1lth Octobor, 1948, shall be disregarded. No employer
shall terminate the services of an employee during a period of sick leave with the object of avoiding his obligations under
this sub-clause.

MEeAL INTERVAL.
9. A meal interval not exceeding one hour shall be allowed bstween the hours of noon and 2)p.m. (Monday to Friday
inolusive).
REsT Prriop.

10. A rest period of 10 minutes esoch morning and afternoon (Monday to Friday linolusive) shall be granted to each
employee, such time %0 be counted as time worked.

BioYOLE ALLOWANGCE.

11. Where an employer directs an employee to use his bicycle in the performance of his duties, such employee shall
be paid an allowance of ls. for each day or part thereof upon which he is so required to use such bicycle.

CLOTHING ALLOWANCE.
- 12. (a) Any employee who is required to wear, when at work, a washable outer garment, the laundering and purchase
of which is not paid for by the employer, shall be paid 7s. 6d. per week in addition to the ordinary wage.
(b) Where the cmployer provides or loans the garment and the employee is responsible for the laundering of it he
shall be paid 3s. 6d. per week in addition to the ordinary wage.

StaNDiNG DowN EMPLOYEE.

13. An employer may deduct payment for any day an employee cannot be usefully employed because of any strike or
through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for which
the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
computing annual holidays and sick leave under this Determination

Firsr-a10 OUTPFIT.

14. In each shop where employees are regularly employed, the employer shall provide and continuously maintain, at
a place or places reasonably accessible to all employees, an adequate first-aid outfit. .

PERIODICAL ADJUSTMENT OF WAGES.

15. The wages of adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories ani Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted by the same amount and at the same time as such basic wage as prescribed by clause 186.

Basic WaGE.

. Basic Wagse Index Number
Place. (Adjustable). Set Assigned.
£ s d

“Within the area to which this Determination applies , . .. . .. 1012 ¢ Melbourne
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ADJUSTMENT or Basto Wages.

16. (a) For the p of this Determination, the expression * Commonwealth Statistician's ‘all items® retail price
iindex numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
.or on behalf of the Commonwealth Statistician,

(b) Until the beginning of the first pay period to commence in August, 1952, the amount of the basic wage shall be
.e8 prescribed in clause 15, :
(c) During each future successive period beginning with the first pay period to commence in an August, a
November, a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “all items” rstail prics index number by the factor -103 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
.the decimal number reach ‘& or more the basic wage shall be taken to the next higher ahiiling

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basio wage for adult males

-calculated to tho nearset 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be

-adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wago
<for females. )

(¢} The wages of apprentices or improvers shall be the appropriate percentages as set out in Clause 2, such wages shall
The caleulated to the nearest 6d. half or less than half of 6d. to be disregarded.

A. V. BARNS, J. P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 11th June, 1952. .

By Authority: J. J. GOUBLEY, Government Printer, Melbourne

Jp—
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No. 558] THURSDAY, JULY 17. - [1952

Factories and Shops Acts,
DETERMINATION OF THE SHOPS BOARD No. 16 (HARDWARE).

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Faotories and Shops Aota and the Orders in Council thereunder; the cities of Ba.lla.ra.t Bendigo, Geelong, Geelong West, and
Warrnambool; the town of Newtown and Chilwell ; and the boroughs of Eaglehawk and S
[N accordance with the provisions of the Factories and Shops Acts, the Wages Board appomted to “ determine the lowest prices or

rates which may be paid to any persons employed in the business of a seller of hardware—wholosale or retail ”-—but not
including :—
(a) persons employed in assembling ordered goods kept in a bulk store or iron yard ;
(b) persons employed as storemen, packers, or sorters—
has made the following Determination, namely :—

1. Thet as from the beginning of the first pay period to commence on or after the 18th June, 1952, the last previous Determinationof

this Board shall be revoked and replaced by this Determination.

2.
s,
Apprenti I Other Empl Met lita:
(The Masoaline to include the Feminize.) (The Mascullne £o tnciagy the Femtnine.) District. District where
Applies.
Per week of Per wook of
WaGES. w 40 hours. 40 hoars.
AGES,
£ o d £ s d.
Percentage Departmental managers, or branch managers
of Por week of having under their control—
Basic Wage. :“;': 3 or more salesmen, 21 years of ageor | 14 7 6 14 4 0
Under 16 years of age .. 25 53 0 over
16 yesrs of age i | 33 70 0 Other Branch Managers . . I3 9 0 13 6 ¢
177 - . 42 8 0 ) o
18 " - ' 56 118 6 | Ovutsideealesmen . .. .. 1212 6 12 9 6
18 - .. 72 152 6
20 - } 94 199 & | Salesmen or Buyers . - .. 12 9 9 12 6 o
Assemblers of Ordered Goods .. .. 12 2 0 2 2 ¢

Norg,~—S8ee Clause 20 re Definitions,
PROPORTION (in any shop or place).

One apprentice to every three workers or fraction of
three workers employed, and receiving not less than the
minimum wage.

One improver to one worker 287
Two improvers to two, three or four =B
workors . . . 28 'g
Three improvers to five, six or seven 23-.6
workers . 3w
Four improvers to eight wotken . = % 5
Five improvers to nine or ten workers 2 “ga
and thereafter ome improver to 2 s 23
every two or fraction of two €538
workers. R . . 3;
3. TmEs oF BEGINNING AND ExpiNe Womk. .
Time of Beginning. Time of Ending.
On the usual Half Holiday .. .. .. . . .. 8am, noon.
On all the other working days of che week .. .. ve e .. .. 8 a.m. 5.30 p.m.
4. * OVERTIME.
Within the times fixed for beginning and ending work in excess of 40 hours .. }Time and a half, with a minimom
Qutside the times of beginning and ending work .. .. payment of 1s. per hour.

* NorE.—Section 117 (2) Act 3677 provides that:—Any person may, if notluo in wﬂtinz has praviously been sent to the chief Inspector, be
employed In any shop or at any work in connexion with a shop for any time not exceeding three hours in any ons day beyond the ordinary working
hours, pravided that the total number of days in sny one year on whichi n any shop or at any work in connexion .with a shop any auch person is so
employed shall not exceed twenty-five.

No. 558,—6062/52,—PRICE 6D.
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‘MeaL Moxgy. )
5. Where overtime, as in the preceding clause, is performed on any day in the week, an allowance of 53 shall he made
for muesl money, and shall be paid on the day when such work is performer.

SUNDAYS AND HOLIDAYS.

6. Treble time shall be tho rate for all work done on Easter Saturday, and double time shall bo the rate for all work done on
Sundays, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Queen’s Birthday, Christmas Day and
Boxing Day, and within the Metropolitan District Melbourne Cup Day and after 12 noon on Melbourne Show Day. If any other day
be by Act of Parlizment or Proclamation substituted for for any of tho abovenamed holidays the rate shall Ke payable for work
done only on the day so substituted. All employees shall be entitled to the abovenamed holidays without deduction of pay.

TiMeE RATE.
7. Any ‘person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall
for each hour worked up to 20 hours be paid—

(@) In any week in which two or more Public Holidays ocour .. At the ordinary wages rate with an addition of fifty per
centum.
(¢) In any other week .. - v .. At the ordinary wages rate with an addition of thirty-

three and one-third per centum.
and for cach hour worked beyond the 20 hours aforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ardinary week’s work.

Provided that an employer may deduct payment for any day an employes cannot be usefully employed because of any
strike or throngh any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for
which the employer cannot bo held responsible. [Provided further that any such time lost shall be counted as time worked in

computing sick leave under this Determination. .

TERMINATION OF EMPLOYMENT.
8. Except where the conduct of ap employeo justifies instant dismissal, seven days’ notice of termination of employment shall
bo given by either employer or employee, or one week's wages shall be paid or forfeited in licu thereof.

Pay Day.
9. All wages, overtime, &c., shall be paid not later than Thursday of each week.

Notice 10 WORR OVERTIME.
10. No employee shall be obliged to work overtime unless he has received at least 24 hours’ notice of same.

NoTICE oF INTENTION TO RATION.
11. Where an ew.ployer owing to slackuess of trade desires to ration his employees, he shall give seven dnys’ notice to each
employee of his intention to ration such employee.
AXNUAL LEAVE.
“12. The annual holiday shall bo as prescribed by the provisions of the PFaciories and Shops (Annusl Holidays) Act 198
(No. 5111), and any amendments which may be made thereto from time to time. .

(In his or her own interests each employer of labour should obtaiu & copy of the above Act, which may be purchased from
the Government Printer, Melbourne, at & cost of ls., pius postage.}

Sicr LEeave.
13. (a) Any employee who, having had at lcast three months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employce produces or forwards within 48 hours of the commencement of such absence evidence
satisfactory to the employer that his or her non‘attendance was duc to personal ill health or accident necessitating such absence.

(b} If the futl period of sick leave as prescribed above is not taken in any year such portion as is not taken shall, provided an
employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to year.  For
the purposes of this sub-clause service prior to tho lst Qotober, 1947, shall bo disregarded.

MEAL INTERVALS,
14. One hour shall be given for o meal, between the hours of noon and 3 p.m.

Notm.—Section 117 (3) of the Factories and Shops Act 1928 (No. 3577) provides that no person shall be employed in any
shop more than five hours without an interval for a meal

BIOYCLE ALLOWANOE.
15. Where a bioycle is provided by an employee and is requirgd to be used in connexion with his employer’s business,
an allowsnee of 1s. per day or part thereof for each day on which he is 80 required to use such bicycle. shall be paid by the
employer.

GARMENT ALLOWANOE,
18. Any employce who is required to wear, when at work, » washable onter garment, dust ocost,’or overall, shall be paid
4a. per weck in addition fo the ordinary wage, unless t.he_ garment is both provided and laundered by the employer.

REFERENGE.
17. On an employee being dismissed or leaving his employment he shall be entitled to a reference showing his period of
gervice and qualifications.

TmME aND Waces Recorps.

18. Time and wages records showing the name of each employee, the hours worked each week by, and the wages and
overtime paid to, each employes. shall be kept by his employer and eompleted weakly. Such records shall be open for inspection
by a duly accredited representative of tho Shop Assistants and Warchouse Employees’ Tederation of Australia.

Provided that an inspection shall not be demanded unless the Secretary or other paid official of the Union suspects a
broach of the Determination hus been committed.

Ruisr PERIOD.

19. A rest period of ten minutes each morning and afternoon shall be granted each employee, such periods ars to be
counted as time worked.

DEFINTTIONS,

2. * Departmental manager’ shall mean a person having the control >f one or more salesmen, 21 years of age or over,
notwithstanding he may he under the orders of a general manager.

“ Branch manager” shall mean and include a person for the time being entrusted with the control or superintendencs of a shop or
of a branch shop (the proprietor of which is trading under his own or a different namo), notwithstanding such manager may be under the
orders of o superior who does not devote the whole of his time to the management, of the said shop or branch shop. .

« Outside saleaman ’' <hall mean an employee who for at least half the working hours in any week solicits or rececives orders foe
guuds while absent from the shop where he is employed, whother such goorls are kept in stook or have to be procured in order to fulfil
auch orders. .

¢ Asgembler ” shall mean an employen 21 years of age or over who is engaged in assembling goods for order and despatch from
salesmen’s and/or travellers’ lists or invoices.
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FirsT. A1p  OUTFIT.
21. In cach shop where employees are regularly employed, the employer shall provide and continuously maiuntain, at a place
or places reasonably accessible to all employees an adequate first-aid outfit.

PERIODICAL ADJUSTMENT OF WAGES.

22. The wuges rates for adults set out in clause 2 are based upon the following basic wage, and, pursusnt to the
provisions of svction 21 of the Faclories and Shops Act 1934, the Board horeby determines that such rates shall be automatically
adjusted by the samne amount and at the same timoe as such bagic wage as prescribed by clause 23.

Basic Wage.

Place. Basic Wage. Index Number
“ (Adjustable) Set Asslgned.
£ s d.
Within the area to which this Determination applies .. .. .. .. .. 1012 0 Melbourne

ADJUSTMENT OF Basio WagEe.

23. (a) For the purposes of this Determination, the exprossion ‘ Commonwealth Statistician’s ‘all items '’ retail price index
gnmbers > or any like expression means the numbers stated to be such index vumbers in any document purporting, and not

proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

() Until the beginning of the first pay period to commence in August, 1952, the amount of the Basic Wage shall be
a8 prescribed in clause 22,

{c) During each future successive period beginning with the first pay period to commence in an August, a November, a February,
or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s *all items " retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling. .

(d) The wages of apprentices or improvers shall be the appropriate percentages as set out in Clause 2, such wages shall bo
calculated to the noarest 6d., half or less than half of 6d. to be disregarded.

A, V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 3rd June, 1952.

By Authority: J. J. GOUBLEY, Government Printer, Melbourne.
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No. 559] THURSDAY, JULY 17. [1952

. Factories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 14 (FURNITURE DEALERS).

Nore.—This Determination applies to the following parts of Vietoria, namely .—The Metropolitan District as defined in
the Factories and Shops Acts and the Orders in Council thercunder ; the cities of Ballarat, Bendigo, Geelong, Geelong West,
Warmnambool, and Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the business of a seller
of furniture or floor coverings,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 25th June. 1952, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2, Waces PER WEEE oF 40 Hougs.
Apprentices and Improvers. Other Employees,
P ¢ of
i l;:soiecn%ge. e d. Olgldde
L]

Under 15 years of age .. .. 33 70 0 Within | Metro-
15 years of age .. .. c . 37 78 6 the sér‘l‘n.;
16 years of age .. .. .. 48 102 0 — “?I"::; wherever
17 years of age .. o . 58 123 0 istrict. this
18 years of age .. .. - 78 1656 6 Determin-
19 years of age .. . .. 97 205 6 applios,
20 years of age .. .. .. 1100 +11/- 223 0

s d. a d.

Person in charge of a shop (including a
branch shop) .. .. ..
Canvassers, travellers, window dressers,
ticket writers, collectors (who, in

263 0260 0

ProPoRTION (within any shop). addition to their duties of canvassing,
travelling, or collecting, are in any way
APPRENTIOES. connected with the sale of goods),

salesmen, or saleswomen ..

. .. 1262 0249 0
One apprentice to every three or fraction of three workers | Storeman or packer (i.e. an adult either

receiving not less than 249s. per week. working singly or supervising other
. storemen or packers, who is in charge
IMPROVERS, of a store or floor where goods are
received or despatched) .. .. | 243 6| 240 6
One improver to every two or fraction of two workers receiving | Other storemen or packers .. .. | 239 023 0
oot less than 249s. per week. All others .. . .. .. 235 0232 0
TiMe WAGES.

3. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each
hour worked up to one half the number of hours fixed for an ordinary week’s work be paid—

(a) in any week in which two or more public holidays occur At the ordinary wages rate, with an addition of fifty per centum,

(b) in any other week .. .. . .. At the ordinary wages rate, with an addition of thirty-three
and one-third per centum
and thereafter the ordinary wage rate up to but not excceding ordinary wages rates for an ordinary week’s work.

Provided that an employer may deduct payment for any day an employee cannot be usefully employed because of any
strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for
which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
computing annual holidays and sick leave under this Determination.
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4, Tves oF BecIiNNING aAND ExpING WORK.
—_— Time of Beginning. Time of Ending,
)
Saturday . .. e .. .. . . .. 8 a.m, neon
On the other working days of the week . . .. .. 8 a.m, 5.30 pm

MEgAL INTERVAL,

6. Each employee shall be entitled to have one hour for a meal interval which must be taken between the hours of
noon and 2.15 p.m. In no case shall an employee be required to work more than five hours without an interval for a meal.

OVERTIME.

8. Outside the hours fixed in clause 4 . .- . . . . .
Within the hours fixed in clause 4 in excess of the number of hours as fixed for an ordinary week's } Time and a half,

work .e . . . . . . . .

Pusric HoLipays.

7. Treble time shall be the special rate within the Metropolitan District, and double time elsewhere, for all work done
on Eastor Saturday, and double time for all work done on New Year's Day, Australia Day, Labour Day, Good Friday,
Easter Monday, Queen’s Birthday, Christmas Day, and Boxing Day, and within the Metropolitan District on Melbourne Cup
Day and after 12 noon on Melbourne Show Day, If any other day be by Act of Parliament or Proclamation substituted for
any of the above-named holidays the special rate shall be payable for work done only on the day so substituted.

All employees shall bo entitled to the above-named holidays without deduction of pay.

) Sunpays.
8. Treble time ghall be paid for all work done on Sundays.

TERMINATION OF EMPLOYMENT.

9. Except in a cese where an employee has been guilty of a misdemeanour, seven days’ notice of termination of
employment shall be given by either employer or employee, or one week’s wages paid or forfeited, as the cass may be, in Lisu
thereof.

MeaL MoNEY.

10. Any employee who is’ required to work overtime in excess of two hours on any day shall receive an allowance of
5s. as meal money in addition to the rates provided in clause 6.

RaTIONING OF EMPLOYEES.

11. Where it is claimed by the employer that the exigencies of trade itate the rationing of employees, then such
employer shall give at least seven days’' notico of such rationing to the employee concerned. : ‘

ANNUAL LEAVE.
12. Tho annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act
1946 (No. 5111), and any amendments which may be made thereto from time to time.

Nore.—In his or her own intercsts each employer of labour should obtain a copy of the above Act which may be
purchased from the Government Printer, Melbourne, at a cost of 1s., plus postage.

ProvisioN oF BICYCLE OR OTHER MECHANIOAL CONVEYANOE.

13. Where an employe{- dirccts an employeo to provide himself with a bicycle or some other mechanical means of
transport in order to carry out his duties, such an employee shall be entitled to an allowance {in addition to any other amount to
which he may be entitled under this Determination) as follows :—

For a provision of a bicycle .. .. .. .. .. .. .. 1s. per day or part thereof

For provision of a motor cycle .. .. i .. .. . 10s. per weok.

For provision of a motor car . at the rate of 4d. per mile up to a maximum allowance of £3 per week.
Sick LEavE.

14. (@) Any employce who, having had at least three months’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :— .

(i) During the first year——3} hours’ ordinary pay for each complete month of service;
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence

evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

(4) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the lst August, 1948, shall be disregarded.

PAYMENT oF Fares.

. 16. Where an employee is temporarily transferred from one branch of an employer’s business to another, and such
transfer necessitates the employee paying a higher fare in-proceceding to and from his home, such excess amount shall be paid
by the employer.

PAYMENT OF RENT.

16. A shopkeeper shall not charge any employeco who is required to reside on the premises in connexion with the shop
in which the business of such shopkeeper is carried on a greater sum as rent for such premises than 10s. per weck.

REFERENCE.

17. An emvloyee on severing his connexion with an employer shall be entitled to and shall receive a reference stating
length of employment, character, and quulifications whilst in such employment. . :
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Rest Penions,

18. Al employees shall be allowed two rest periods of not less than five minutes each on each day, the firat between
the time of commencing work and the mid-day meal interval, and the second between the mid-day meal interval and the
ending of work.

CLOTHING ALLOWANOE.

19. Where any emp]oy‘ee is required to wear, whilst at work, a washable outer garment (such as overalls, dust coat,
&c.) such outer garment shall be provided and laundered by the employer.

PAYMENT OF WaGES.
20. Payment of wages (including overtime, allowances, fares, &c.) shall be made not later than Thursday in each week.

. TiMeE aAND WAGES RECORDS. )

21. An employer shall keep time and wages records showing the name of each employee, the hours worked each week
by, and the wages and overtime paid to each employee. Such record shall be open for inspection by a duly accredited
representative of the Shop Assistants and Warchouse Employees’ Federation of Australia. Provided that an inspection shall
not be demanded unless the Secretary or other paid official of the union suspects that a breach of the Determination has
been committed.

Frest-a10 OvTFIT.

22, In each shop where employees are regularly employed, the employer shall provide and continuously maintain, at
a place or places reasonably accessible to all employees an adequate first-aid outfit.

PERIODIOAL ADJUSTMENT 07 WAGES.
23, The wages rates set out in clanse 2 are based upon the [following basic wage, and, pursuant to the provisions
of Bection 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be auntomatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 24.

Basic Wage.
Bastc Wage. Index Number
Place. (Adjfutal‘)f:) s:teim:gd.
£ s d ‘
Within the area to which this Determination applies .. .. . . .. 1012 0 Melbourne

ADJUSTMENT OF Basic WagE.

24. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on btzlmltP of the Commonwealth Statistician. )

() Until the beginning of the first pay period to commence in August, 1952, the amount of the basic wage shall be
as prescribed in clause 23.

(c) During cach future successive period beginning with the first pay period to commence in an August, a
November, a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “ all items '’ retail price index number by the factor -103 taken
to ene place of decimals, the resuvltant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages of apprentices and improvers shall be the appropriate percentages as set out in Clause 2, such wages
shall be caleulated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, Chairman,
J. W. RYAN, Secretary.

Melbourne, 10th June, 1952.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 19 (CONFECTIONERY, PASTRY,
FRUIT AND VEGETABLE).

Nores.-—(a) Tnis Determination applies to the following parts of Victoria, namely :—The Metropolitan District as
defined in the Factorie: and Shops Acta and the Orders in Couacil mida thereunier; the cities of Ballarat, Bendigo, Geelong,
Geelong West, Warrnambool, anl Newtown nnd Chilwell; anl ths boroughs of Eaglehawk and Sebastopol.

(b) On the 21st December, 1922, the Board was deprived of the power to determine the lowest prices or rates which
may be paid to any persons employed whole or part time selling confectionery or pasiry In any place in which the business
of a restaurant is carried on, and such power was conferred exclusively on the Restaurant Board. .

. gz) iOxl the hg.fldbe:emhr, 1‘3939, tfl:; pox‘er st; dot;rml:e Ntho 1lgw(t;sitls prllloos or rates which may be pald to any porsofn
employed in any bread shop was {aken from the Shops Board No. cellansous Shops) and conferred exclusi
Shops Board No. 19 (Confectionery, Pastry, Fruit and Vegetable), ) xelusively o the

IN acoordance with the provisions of the Faotories and Shops Aots, tho Wages Board appointed to ¢ determine the lowest
prices or rates which may be vaid to any persons employed in confoctionery and pastry shops or fruit and vegetible
shops,’”” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 26th June, 1952, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2,

Apprentices and Improvers. Other Employees.
Males. Females.,
Wages per Week of 40 Hour,
Per- Per- :
_ oentags | weekly . of . | Weekly
. . Basic Wugf:. .. . Fg:&lze' Wage. ) . ‘. :
T . Wage. Wage. 2:; gan&ger or Delp):rtmanhlt;llimuger LT 20 6
anagy or Departmental Managerees .. 183 9
. (¢) Shop Assistants—
s d. s d. (i) Males . . e+ .. 240 3
.15 years of age-| - I 15 years of age N - (ii) Females . e 1 e L2170 6
or under .. 30 [63 6 or under .. 37 |59 O , . v o - >
16 years of age 39 | 82 6 | 16 years of age 43 [ 68 8 :
17 years of age 48 |102 O [ 17 yearsofage | 53 |84 6. .
18 years-of age | "60 [127 O 18 years of age 63 J100 O .
-19 years of age 73 {165 O | 19 years of age 74 {117 ' 6 . -
20 years of age 87 184 6 | 20 years of age 85 -i1356 © i

PrororTION (in a.t'xy Shop or Place). .
One apprentice and one improver to every three or fraction
of three workers receiving not less than the minimum wage. -

No. 560.—-6069/52.—Pgice 6.
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DEFINITIONS.

3. ““Manager” or ‘Manageress’ means the principal employee in any shop except a shop in which an owner or
partner is working manager or working manageress,

“ Departmental Manager ™ or “ Departmental Manageress’ means the principal employee in a department of a shop
wherein employees’ wages are not subject solely to this Determination, and where two or more persons are employed in
such department.

OVERTIME.

4. Any employee who in any weck works for any time in excess of 40 hours shall be paid for such extra time at
the rate of time and a half. .

SerEAD oF HoUrs,

5. The period betwee: the time of commencing work and the tim> of finishing work on any day shall not excesd ten
hours, except on one day per week, when the period concerned shall not exceed twelve hours.

TERMS OF EMPLOYMENT.

6. (a) Weekly Employment.—Except as hereinafter provided employment shall be by the wock and a weekly employee
who is ready, willing, and available to work tho number of hours prescribed herein as a week’s work shall be paid the full
weekly wage fixed herein irrespective of the number of hours worked not exceeding 40; provided howevor, that such an
employec not attending for duty except as provided by clause 10 (Sick Leave) hereof shall lose his or her pay for the actual
time of such non-attendance.

An employer may deduct payment for any day an employee cannot be usefully employed because of any strike or
through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for which
the employer cannot be held responsible. Provided that any such time lost shall be counted as time worked in computing
annual holidays and sick leave under this Determination,

(b) Part Time.—A weekly employee not ready, willing, and available to work the full number of hours normally worked
by employces of similar classification with the same employer, but who is ready, willing, and available to work a specified
lesser number of hours at his or her own request shall be paid pro rafe the wages prescribed herein for 40 hours’ work
according to the number of hours worked.

(c) Casual Employment.—Whero a person is ready, willing. and available to work the number of hours required by an
employer, such being less than the number of hours preseribed herein as a week’s work, he or she shall be paid as follows :—

For time worked up to the first 20 hours—
(i) In any weck in which two or more Public Holidays occur—at the ordinary wages rate with an
addition of 50 per centum ;
(ii) In any other weck—at the ordinary wages rate with an addition of 3334 per centum ;

and for time worked beyond the 20 hours aforesaid—the ordinary wages rate; provided that the total -
amount payable, excluding any overtime, shall not exceed the wage preseribed for a week’s work.

REFERENCES.

7. Every employee, 01 the termination of his or her engagement, shall be given by the employer, if the employes so
desires, a certificate setting out the employee’s length of service and qualifications,

SUNDAYS AND HOLIDAYS,

8. Double time shall be the rate for all work done on Sundays, New Year's Day, Australia Day, Labour Day, Good
Friday, Easter Monday, Anzac Day, Queen’s Birthday, Christmas Day, Boxing Day, and within the Metropolitan District,
Melbourne Show Day and Melbourne Cup Day, If any other day be by Act of Parliament or Proclamation substituted for
any of the above-named holidays the rate shall be payable for work done only on the day so substituted.

All employees, provided their .services are not required, shall be entitled to the above-named holidays without deduction
of pay. C
Pronto Day (Confectionery Shops).

9. No person shall be employed at tte work of selling confectionery within the Metropolitan Distriot as defined in the
Factories and Shope Acts on tle day proclaimed as a trade holiday for the Manufacturing Confectionery trade. Any person
alsent from work on suoh day in accordance with this provision shall not suffer any loss of wages on account of such
al sence.

. . 810 LEAVE.
10. (a) Any'eémployee who, having had at least three months' service with the same employer, is ahsent from duty as
& reeult of personal ill health or accident shall be entitled to sick pay as follows :— .
. (i) During 'the first year—3} hours’ ordinary pay for each complete month of service ; . T o
~ (ii) During any sub.seqnenf, yeur. of service—40 hours’ ordinary pay. " .
Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence

evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence. ) . .
(b) If the full period of sick -leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes-of this sub-clause service prior to the lst August, 1948, shall be disregarded.
No employer shall terminate tho services of an employee during the currency of any period of sick leave with the
object of avording his obligations under this sub-clause. . '

ANNUAL LEAVE.
11. The annu:l ' oliday shall be as prescribed by the rrovisions of the Faclories and Shops (Annual Holidays) Act 1948,
No. 511), and any amendments which may be made thereto from time to time, . .
(In his or her own interests each em| loyer of labour should obtain a copy of the above Act which may be purchased
from the Government Printer, Melbourne, at a cost of ls., plus postage.)

. "' PAYMENT or WAGES, ETC. .

12, Payment of all wages, overtime, special rates, and allowances due shall be made during working) hours not later
then Thureday each week. . ) ‘ o

. . BroYoLE ALLOWANCE. . ‘

13. Where any person uses his or her own bioycle in the celivery or collection of goods for the employer, or in
connexion with the employer's business, such person shall receive the sum of ls per day for each day or part thereof on
which he or she is so required to use such bicycle in addition to any rate prescribed otherwise by this Determination.

CroTEING. )

14, Where any-employee is roquired by his cmployer to wear any special uniform, dress or clothing, it shall.be
supplied, paid for, and if necessary, laundered by the employer, any such garment shall remain the property of tho
employer. .o . .
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Tae axp Waees Rrcokp,
15. The employer shall keep a time and wages record in the English langunge showing the name, age, and sex of
each worker, the number of hours worked each week, and the wages apd overtime paid each week.
Such record “shall be open for inspection by & duly accredited representative of any of the lollowing bodies, vir, +—
Tho Shop Assistants and Warehouse Employees’ Federation of Australia, The Federated Retail Confecticnery, Refreshment
and Mixed Business Association of Australia (Vietorian Branch), the Melbourne and Metrojolitan Retail Frviterers ard
Greengrocers” Association, and the Victorian Master Pastrycooks’' Association.

Rier Panions.

16. All employees shall be allowed two rest intervals on each day as follows:—(a) Tke first of ten Tnirutes to be
allowed between the time of commencing work and the usual luncleon interval; (b) tke second of ten minutes to be allowed
between the usual luncheon interval snd the time of ceasing work for the day. Such intervals are to be counted s part
of time worked.

MeaL INTERVALS,
.17. Every person sball be allowed and shall receive the following meal intervals, with permission to leave the shop
during the whole of such intervals, viz. :—
On each day when work iz done=—-1 hour for lunch, to be taken between noon and 3 pam.
On each day when work is done after 7.30 p.m.—An additional interval of three.quarters of an hour, to be taken
between 5 p.m, and 7.156 p.m.
Mgear Monmy, .

18. Any employee who ie required to work overtime in excess of one hour on any day shall receive an allowance of

5/- as mea! money in addition to the rate provided in clause 4.

TERMINATION OF EMPLOYMENT.

19, Except in a case of misconduct by either an employer or an employee seven days’ notite of ferminstion of
employment shall be given by either employer or employes, or a Week’s wages paid or forfeited, as the case may be, in lieu
thereof.

PosrRe oF DETERMINATION.
" 20, A copy of this Determination shall be kept posted at or pear the entrance to any shop or place to which it
applies.
Frst-AID OUTFIT.

2]1. In each shop where employees are regularly employed the employer shall provide and continuously maintain, at a

place or places reasonably accessiblo to all employees an adequate first-aid outfit.

PErIoDIOAL ADJUSTMENT OF WAGES,

22. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Aci 1934, the Board hereby determines that such rates shall be
automatically adjusted by the same amount and at the same time as such basic wage as prescribed by olause 23.

Basic Wage.
Basic Wi Index N
Place. (Adjustabls), Sa:isalg“?xt
£ s d
Within the area to which this Determination applies .. .. .. . 1012 0 Melbourne

ADJUSTMENT OF Basic Waax.

23. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s *all items’ retail price
index numbers®’ or any like expression means the numlers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician. .

(b) Until the beginning of the first pay poriod to commonce in August, 1952, the amount of tho basic wage shall
be as prescribed in claugse 22.

(c) During each future successive period beginning with the first pay period to commence in an August, a
November, 2 February, or a May, the amount of the basic wage shall bo adjusted by the following method, namely, by
multiplying the,last published Commonwealth Statistician’s “ all items’’ retail price index number by the factor *103 taken
to one place of decimals, the resultant whole number being the amount of the basio wasie expressed in shillings, but should
the decima)] pumber reach °5 or more the basic wage shall be taken to the next higher shilling.

{d) The wages rates for adult femsales are based on o basic wage being 75 per cent. ‘of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by i ing or d ing such rates by the amount of the difference from time to time in the said basic wage
for females.

(¢) The wages of apprentices and improvers shall be the appropriate percentages as set out in clause 2, such wages shall
be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A, V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Meclbourne, 11th June, 1952,

By Authority: J. J. GourLEY, Government Printer, Melbourne, H
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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 21 (BOOKSELLERS AND
NEWSAGENTS).

Nore.—This Determination applies to the following parts of Vietoria, viz.:—The Metropolitan District as defined
in the Factories and Shops Acts and the Orders in Council thereunder; the cities of Ballarat, Bendigo, Geeclong, Geelong West,
Warrnambool, and Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

'[N acoordance With the provisions of the Faotories and Shops Acts, the Wages Board which now has power ‘to determine the
! lowest prices or rates which may be paid to any persons employed—

(a) in booksellers’ or newsagents’ shops,
(b) in the trade of & wholesale bookseller or newsagent,
(¢) in a lending library conducted for profit,”

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 27th June, 1952, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

0

Apprentices or Improvers. Other Employees.
Per Week of 40 Hours. Per Week of 40 Hours.
All other parts of
. . Per. Y Within_th Victorla
Wages. c.‘.’.ﬁge centago - Wages. Motropolitan  |this Boterminenion
of Males. Fc?-rnle Females. District. applies,
Basic Basle
Wage. Wage.
3 Males. | Females.| Males. | Females.
s d. a d s dl s d| s d| s d
15 years of age o . DEPARTMENTAL MANAGER, i.e., a person .
under .. . 31 65 8 36 57 O in control of two or more persons (not
16 years of age .. 38 80 6 46 0 including bookstall employees) re-
17 years of age .. 48 102 0 56 89 0 ceiving not less than the minimum
18 years of age .. 62 131 6 65 103 6 wage—
19 years of age .. 7% |[161 0 75 |118 ©
20 years of age .. 91 193 0 84 133 6 Where two such persons are under
his ot her control .. .. 1262 61200 0 1262 6 {200 O
PROPORTIONS (by any.employer). . Where three or more such persons
i are under his or her control .. [273 0 [214 0 (273 0 {214 O
Apprentices.
One apprentice to every thres or fraction of three workers
receiving not less than the minimum wage. : All Gthers.
An indent\uc’of apprenticeship has been prescribed by the (a) Employed in connexion with the
Board. sale or distribution of newspapers [239 6 (169 6 [236 6 159 0
Improvers. ) () Employed at any other work .. (247 0 ]163 6 [24¢ 0 (159 ©

i !
Two improvers to each adult worker receiving not less
than 236s. 6d. per week of 40 hours in the case of a male
adult and 159s. per week of 40 hours in the case of
o female adult.

No. 561.—6071/562.—Price 6p.
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OVERTIME,

3. (a) Any employee who in any week works for any time in excess of 40 hours shall be paid for such extra time at the rate of
time and a half.

(b) Any employee who is required to work between noon and 4 p.m. on any Saturday shall be paid for such work at the rate
of double time. ’

TiME W4GES.

4. (1) (This clause shall not apply to an employee at a Railway Bookstall sub-let to a newsagent.) Any person employed on
time wages for less than the number of hours fixed for an ordinary week’s work shall for each hour worked up to 20 hours
be paid at the ordinary wage rate with an addition of 33} per cent. and thereafter the ordinarr wage rate up to but not exceeding
ordinary wages rates for an ordinary week’s work.

Provided that an employer may deduct payment for any day ‘an employee cannot be usefully employed because of any strike or
through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for which the
employer cannot be held responsible. TProvided further that any such time lost shall be counted as time worked in computing
annual holidays and sick leave under this Determination.

(6) An employeo at & Railway Bookstall sub.let to 8 newsagent who works less than 40 hours in any week shall only be entitled
0 be paid pro ruta according to the number of hours worked.

Honmpays.

5. (Nothing in this clause shall apply to any employee who is required to work on any day mentioned thercin in
sonnexion with the sale or distribution of newspapers.) FEmployees shall be entitled to the following holidays without deduction of
%n_v :—New Year's Day, Australia Day, Good Friday, Xasier Saturday, Easter Monday, Anzac Doy, Labour Day, Queen's

irthday, Melbourne Cup Day (Motropolitan District only), Christmas Day, and Boxing Day, and after 12.30 p.m. on
Show Day in auch localities mentioned in the Sixth Schedule to the Public Service Act 1948, as are within the area to
which this Determination applies; but if any other day be by Act of Parlinment or Proclamation substituted for any of the
above-named holidays, this condition shall only apply for the day so substituted.

Any employee who i requited to work on any day mentioned in this clause shall receive double time for such work.

Mzar MoxnEY.

6. Any employee who is required to work overtime in excess of one honr on any day shall receive an allowanoce of 5s. as meal
money in addition to the rates provided in clause 3. .

Annuarn HoLIDAY.

7. The annual holiday shalt be as prescribed i)y the provisions of the Factories and Shops (Annual Holidays) Act 1946
(No. 5111) and eny amendments which may be made thereto from time to time.

(In bis or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased from
the Covernment Printer, Melbourne. at a cost of 1/~, plus postage.)

Sice LEAVE.

' 8. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows:—

(i) during the first year 3} hours’ ordinary pay for each complete month of service;
(i) during any subsequent year of service—40 hours’ ordinary pay.

Provided that in eithor case such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

= (b) If the full period of sick leave as prescribed above is not taken in any year such portion as is oot taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the 1st August, 1948, shall be disregarded. *

MEAL INTERVALS.
9. Employees shall be entitled to meal intervals as follows :—

(a) Between the 7th Decomber and the 24th December in?) Between the hours of 11.46 a.m.and 2.45 p.m., and on a late
each year—threo-quarters of an hour . . trading night between the hours of 5 p.m. and 7 p.m.
(b) At any other period of the year—one hour .

TERMINATION oF EMPLOYMENT. ,

10. Except where the conduct of an employee justifies instant dismiasal seven days’ notice of termination of employment
shall be given by either smployer or employee or one week’s wages shall be paid or forfeited in lieu thereof.

Pay Dav. ~
11, Employees shall be paid weekly on s regular pay day other than a Friday or & Saturday.

Rxsr PxzIop.

mioAd rost interval of ten minutes shall be given to all smployess during each morning and aftornoon, and shall be ocounted ae
time wor! N 3 .

B1oYcLE ALLOWANOE.

13. If an employes is required to use his own bicyole in the business of his or her employer, an allowanoe of 1s. por day
or part thereof shall be made for such use.

TR anp WaaEs REcoRD,

14. Employers shall keep a Time and Wages Record, showing the name, ags, and sex of each employse, the number of hours
worked each day and each week, and the wages and overtime payments (if any) to each such employes. Such record shall be open for
invnB’ecﬁon by & duly accredited representative of the Shop Assistants and Wareh Employces Foderation of Australia
(Victorian-Tasmanian Branch). : .

REFERENCE. ’
15. On an employes being dismissed or leaving his or her employment he or she shall be entitlod to and shall receive from
the employer a referouce stating longth of servics and qualifications.  This reference must be given to tho worker immediately
on the termination of his or her employment. .
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CLOTHING.

16. Where any empioyeo is required by his employer to wear any special uniform, dress or clothing, it shall be supplied, paid for,
and, if necessary, lanndered by the employer. Any such garment shall remain the property of the employer.

FrrsT-A1d QO UTFIT.

17. In each shop where employces are regularly employed. the employer shall provide and continuously maintain, at a place or
places reasonably accessible to all employees an adequate first-aid outfit.

PERIODIOAL ADJUSTMENT OF WaAGES.

18. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to
the provisions of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 19.

Basic Wage.

Baslo Wage. Index Numbe:
Place. (Adjustabis). Sot, Assigned.
£ s d
Within tho area to whioh this Determination applies = .. . o .. .. 1012 0 Melbourne

ADJUSTMENT OF Basio WagGE.

20. (a) For the purposes of this Determination, tho expression *‘ Commonwealth Statistician's ‘all items’ retail price index
oumbers ” or any like expression means the numbers statod to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

{0} Until the beginning of the first pay period to commence in August, 1952, the amount of the Basic Wage shall be as
prescribed in clause 18.

(¢} During each. future successive period begihning with the first pay period to commence in an August, a November, a
Fobruary, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ‘‘ all items” retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling, - -

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
for females. ‘

(¢) The wages of apprentices or improvers shall be the appropriate percentages as set out in Clause 2, such wages shall
he calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 12th June, 1952,

By Authority: J. J. GoURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

“DETERMINATION OF THE SHOPS BOARD No. 15 (GROCERS).

Norte.—This Determination applies to the following parts of Victoria, viz. :—The Metropolitan District as defined in the
YVactories and Shops Acts and the Orders in Council thereunder, the cities of Ballarat, Bendigo, Geelong, Geelong West,
Warrnambool and Newtown and Chilwell; and the horoughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ‘“ determine the lowest prices or
rates which may be Paid to any person or persons or classes of persons wheresoever employed in the business of & grocer,
including a seller of tea,” has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the 17th June, 1952, the last previous
Determination of this Board shall be revoked and replaced by this Determination.
o

‘Wages per Week of 40 Hours.*

Apprentices or Improvers. Other Employees. Witho the Met}oou:‘lst.'gua %’l:tﬂct
: Metropolitan District. herever this
Applies,
Percentageof | Per Week of
WaGES, Basic Wage. 40 Hours. s d. s d.
s d . A
N » | (@) Manager, i.e., the principal em-
Undér 15 years of plogyee in any shop,x:axcep‘;, a shop
280 27 57 0 in ‘which an owner or partner is
15 years of age.. 35 4 0 working manager .. .. 280 0 277 0
18 years of sge.. 48 102 0 | ) Head cellrman, ie., the principal
17 year of age .. 59 125 0 employee engaged in  testing,
18 years of age.. 73 l5§ 0 blending, reducing, or fining wines
19 years of age.. 92 195 0 or spirits . . . 260 6 257 6
20 years of age.. | 100+1/6 213 6 | (¢) Canvasser, i.e., an employee soliciting
Provided that any apprentice or or collecting orders . .. 245 O 242 0
improver without previous experience | (d) Driver of motor vehicle with a carryin
entering the trade at 18, 17, or 18 years capacity of not more than 25 cwt. 239 9 236 9
of age may be paid for his first and second | (¢) Driver of motor vehicle with &
years’ service 20 per cent. less than the carrying capacity of over 25 cwt. 242 6 239 6
rates fixed above. (f) Driver of three or more horses .. 245 0 242 0
The Board has prescribed a form of | (g) Driver of two horses .. 242 6 239 6
indenture which must be used. (k) Driver of one horse o .. 230 9 236 9
(+) Stableman .. .. . 237 0 234 0
(j) Al others .. . .. 245 0 242 0

PROPORTION (in any shop or place).

Apprentices.
One apprentice to every three or fraction
of three workers receiving not less than
242s, per week of 40 hours.

Improvers.

One improver to every three workers
receiving not less than 242s. per week of
40 hours.

“Worker ” includes an owner or
partner acting as working manager.

* The ordinary hours of employees classified as (d), (¢), (f), (#), and () include time oceupled In attending to horses or motor vehicles.
Clauses, other than clause 2, of the said Determination shall remain in force.

No. 562-—06072/62.—PRrice 6p.
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3. . TmEs oF BEGINNING AND ENDING WORK.

. Drivers, Stablemen and Employees not
making Dircct Sales to the Public. All Others.

Time of Beginning. [ Time of Ending. | Time of Beginning. | Time of Ending.

On Saturday .. N .. . .. 8 am. noon 9.6 a.m. noon
On the other working days of the week .. . 8 a.m. 5.30 p.m. 9.5 a.m. 5.30 p.m.
OVERTIME.

4. The following rate shall be paid for overtime :—

Qutside the hours fixed in clause 3 . . .. ‘e . ..
Within the hours fixed in clause 3 in excess of the number of hours fixed for an ordinary »Time and a half.
week's work . . .. e e - . ..

OrDINARY WEEK’S WORK.
5. The number of hours which shall constitute an ordinary week’s work shall be 40.

TimMe WacEs,
6. Any person employed on time wages for less than the number of hours fixed for an ordinary week's work shall be
psid, for each hour worked up to 20 hours, as follows :— :

(a) in any week in which two or more public holidays occur At the ordinary wages rate with an addition of fifty per
centum.

(b) in any other week .. .. .. .. At the ordinary wages rate, with an addition of thirty-three
and one-third per centum,
For time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate up to but not excoeding
the rate prescribed by this Determination for an ordinary -week’s work, together with any overtime rate which is applicable.

Provided that an employer may deduct payment for any day an employee cannot be usefully employed because of any
strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for
which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked
in computing sick leave under this Determination.

ALLOWANCES.

7. (a) Where, in conformity with the custom of the trade, an employes wears, when at work, a washable outer garment, the
laundering of which is not paid for by the employer, such employee shall be paid 7s. per weck in addition to the ordinary
rate

(b) Where an employer directs an employee to use his bicycle in the performance of his duties, such employee shall

be paid an allowance of one shilling for each day or part thereof upon which he is so required to use such bicycle.

TERMINATION OF EMPLOYMENT.

8. Except in o case where an employee has been guilty of misconduct, seven days’ notice of termination of employment
shall be given by either employer or worker. If such notice be not given, a week’'s wages shall be paid or forfeited, as the
case may be, in lieu thereof.

MeAL INTERVAL.
9. A meal interval of at least one hour shall be allowed between the hours of noon and 2 p.m. daily.

SuNpays axp Horipays.

10. Treble time shall be the special rate payable for all work done on Easter Saturday (i.e., the Saturday immediately
succeeding Good Friday), and double time for all work done on Sundays, New Year's Day, Australin Day, Labour Day,
Good Friday. Easter Monday, Quecen's Birthday, Christmas Day, and Boxing Day and within the Metropolitan District,
Melbourne Show Day and Melbourne Cup Day, but, if any other day be substituted by Act of Parliament or Proclamation for
any of the above-named holidays, the special rate shall be payable for work done only on the day so substituted.

All employees shall be entitled to the above-named holidays without deduction of pay.

MEAL MONEY.

11. For each day upon which more than one hour’s overtime is worked, each person who works such overtime shall be
paid 53. meal money in addition to the prescribed overtime rate.

ANNUAL Leave.

12. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948 (No, 5111)
and any amendments which may be made thereto from time to time.

. REFERENGES.
13. Every employee, on the termination of his engagement, shall be given by the employer, if the employee so desires,
a certificate setting out the employee’s length of service ahd qualifications.

Rext oF RESIDENCE.

14. The employer shall not charge any manager or assistant who is required to reside on the premises in connexion
with the shop in which the business of such employer is carried on, a greater sum as rent for such premises than 10s. per week.
f

Sick Leave,

15. (@} Any employes who, having had at least three months’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :—

(i} During the first year—3} hours’ ordinary pay for each complete month of service ;
(ii) During anv subsequent year of service—40 hours’ ordinary pay. -

Provided that in cither case such employee produces or forwards within 48 hours of the commencement of such ‘absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

() If the full period of sick leave as prescribed above'is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the lst August, 1948, shall be disregarded. .
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Pay Day.
16. Payment of wages, including overtime, meal money, special rates, and allowances shall be made not later than Thursday of
each week.
TmME AND Wages RECORD.

17. The employer shall keep a time and wages record showing the name of each worker, the number of hours worked
each week, and the wages and overtime paid each week. Such record shall be open for inspection by a duly accredited
ropresentative of the Shop Assistants and Warehouse Employees’ Federation of Australia or of the Grocers’ Association of
Victoria.

PAymMENT oF FARES.

18. Where an employee is required by his employer to work at a shop or branch other than that at which he is
ordinarily employed, he shall be paid the additional fares, if any, incurred by him in so doing. Provided that this clause
shall not apply to any employee who is transferred to another store or branch for a period of not less than one week.

REST PERIOD.

. 19. A rest interval of ten minutes shall be given to all employees during each morning and afternoon (Monday to
Friday inclusive), and shall be counted as time worked.

First-a1p OUTFIT.

20. In each shop where employees are regularly employed, the employer shall provide and continuously maintain, at a
place or places rcasonably accessible to all employees an adequate first-aid outfit.

PERIODICAL ADJUSTMENT OF WAGES.

21. The wages rates set out in clause 2 are based upon the following basic wage, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such Basic Wage as prescribed by clause 22.

Basic Wage.
Basic Wage, Index Number
Place. (ASjastabioy, Set Assigned,
Per Week.
. £ s d
Within the area to which this Determination applies .. o .. . 1012 0 Melbourne,

ADJUSTMENT OF BASIC WAGE.

22. (a) For the purposes of this Determination, the expression “Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth' Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in August, 1952, the amount of the Basic Wage shall be
a8 prescribed in clanse 21.

(¢} During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following metbod, namely, by multiplying
the last published Cc wealth Statistician’s * all items ™ retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
vumber reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages of apprentices or improvers shall be the appropriate percentages as set out in Clause 2, such wages shall be
calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

. A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 2nd June, 1952,

By Authority: J.J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts. .

DETERMINATION OF THE SHOPS BOARD No. 17 (TOBACCONISTS).

Nore.—This Determination applies to the following parts of Victoria, viz.:—The Metropolitan Dist'rict as defined in the

Factories and Shops Acts and the Orders in Council thereunder ;
Warrnambool and Newtown and Chilwell; and the Boroughs of Eaglehawk and Sebastopol.

the Cities of Ballarat, Bendigo, Geelong, Geelong Waest,

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “determi i
I rates which may be paid to any person employed in a Tobacconist’s shop ™ has mac}::apthe followingeDete;Igi::teiotw:Lsgc:eior

1. That as from the beginning of the first pay period to commence on or after the lst Jul 2 i
Petermination of this Board shall be revoked and replglced by this Determination. o st July, 1962, the last previous

2.
Apprentices or Improvers. Other Employeecs.
Per Week of 40 Hours, Per Week of 40 Hours,
Males, Females, WacEs.
WagEs. . &
Purcelllmsge . p%,%e“t:lge . Departmental Manager or Manageress, i.e.,
of Basic s. d. |of Female e d the principal employee in charge of a
Wage. BasicWage. tqbacco dI}eptu’t,men‘c in any store, not-
¢ 4 33 70 0 41 65 0 withstanding he or she may be under
:g ;m g H :: or ““.f" 42 89 0 51 81 0 the orders of another person who does
17 years of age .. 60 127 0 69 109 6 not devote his or her whole time to the
18 years of age .. 74 157 0 81 129 0 management of such Department 264 0
19 years of age . 90 191 0 {100 plus| 160 6 |-
1/6 First assistant, male or female, 26 years
20 years of age 100plus | 218 6| 100 plus| 184 6 of age. where two or more persons over
6/6 25/6 the age of 19 years are employed .. 259 0
Provided that any apprentice or im rover without previous | *All others Bfnle 249 0 -
Pp! P Yemale 186 6
experience entering the trade at 17, 18, 19, or 20 years of age

may be paid for his first and second year’s gervice 20 per cent.
less than the rates fixed above.

PROPORTION (IN ANY PLACE).
Apprentices.
One apprentice to three or fraction of three workers receiving
not less than the minimuma wage.

I'mprovers. ,
One improver to every two or fraction of two workers receiving
not less than the minimum wage.

* Provided that any employee in charge of a kiosk, or stall,
notwithstanding he or she may be under the orders of
another person who does not devote his or her whole time to
the management of such kiosk, or stall, shall be paid the
rates herein provided with an addition of 10 per cent.

No. 563.—6145/52.—PricE 6D.



No. 563 .—July 17, 1952 . 3890 Victoria Gazette

3. Tiue or BraiNNiNe aND ENDING WORE.
Time of Beginning. Time of Ending. .
8.30 am. .. .. .. .. 5.30 p.m. on Monday to Friday inclusiv
8.30 a.m. .. . . .. noon on Saturday
. OVERTIME.
4. Within the hours fixed in clause 3 in excess of 40 hours in any week A a
Outside the hours fixed in clause 3 .. .. .. .. .. pTime and & half.
TiME WAGES.

5. Any person employed on time wages for less than the number of hours fixed for an ordinary week's work, shall for each
hour worked up to 20 hours be paid— ‘

(a) in any week in which two or more public holidays occur .. At the ordinary wages rate, with an addition of fifty per
centum.
(3) in any other week .. .. .. .. .. At the ordinary wages rate, with an addition of thirty-

three and one-third per centum.
and thereafter the ordinary wage rate up to but not exceeding ordinary wages rates for an ordinary week's work.

Provided that an employer may deduct payment for any day an employee cannot be usefully employed because of any
strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for
which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
computing ennual holidays and sick leave under this Determination.

Nore.—Section 117 (2) Act 3677 provides that :—Any person may, if notice in writing has previously been sent to the chief
inspector, be employed in any shop or at any work in connexion with a shop for any time not exceeding three hours in any one day
beyond the ordinary working hours, provided that the total number of days in any one year on which in any shop or at any work in
connexion with a shop any such person is so employed shall not exceed twenty-five.

TERMINATION OF EMPLOYMENT.
6. Except in a case where an employee or an employer has been guilty of misconduet, or where an employes has been engaged
temporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be given by
either party or a week’s wages paid or forfeited, as the case may be, in lieu thereof.

Sunpays axp Hovripavs,

7. Double time shall be the rate for all work done on Sundays, Now Year’s Day, Australia Day, Labour Day, Good
Friday, Easter Saturday, Easter Monday, Queen’s Birthday, Christmas Day, and Boxing Day, but if any other day be by Aot
of Parliament or Proclamation substituted for any of the above.-named holidays, this rate shall be payable for work done only on
the day so substituted.

: MEAL INTERVAL.

8. All employees shall be allowed the following meal interval, with permission to leave the shop for the whole of such
interval, viz. :—From Monday to Friday, one hour for lunch, between the hours of 11.45 a.m. and 2.15 p.m.

MEeaL MoNEY.
9. Any employce who is required to work overtime in excess of one hour on any day shall receive an allowance of 5s. as

meal money in addition to the rate provided in clause 4. ,

ANRNTGAL Leave.
10. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948
(No. 5111), and any amendments which may be made thereto from time to time.
(In his or her own interests each employer of labour should obtain a copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a cost of ls. plus postage.) R
Sick Leave.
11. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a '
result of personal ill health or accident shall be entitled to sick pay as follows:—
(i) During the first year—3} hours’ ordinary pay for each complete month of service ;
(i) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such empioyee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such
absence.

(6) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, .or any successor of such employer, be cumulative from
year to year. FYor the purposes of this sub-clause service prior to the 1st August, 1948, shall be disregarded.

PavymENT OF WAGES, ETC.
12. Payment of all wages, overtime special rates, and allowances due shall be made during working hours not later thaa
Thursday each week.
Rest PERIODS.
13. All employees shall be allowed two rest intervals on each day as follows :—{a) The first of ten minutes to be allowed between

the time of commencing work and the usual luncheon interval; () the second of ten minutes to be allowed between the usual Juncheon
interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

REFERENCE.
14. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive Irom such employer

a reference in writing, stating his or her period of service or qualifications. This provision shall only apply in the case of an empl
who has been employed continuously for three months or more. PRy ployes

PosTiNg DETEEMINATION.
15. A copy of this Determination shall be posted in a conspicuous place at or near the entrance to the shop, kiosk, stall, or
department.
TiME AND WAGES RECORD.

- 16. The employer shall keep a wages record showing the name of each employee, the number of hours worked each weck,
and the wages and overtime paid for such week. Such record shall be open for inspection by a paid accredited representative
of the Shop Assistants and Warehouse Employees’ Federation of Australis or of the Retail Tobacco Scllers’ Association of
Victoria.
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CroTHING.
17. Where any employee is required by his employer to wear any special uniform, dress, or clothing, it shall be supplied,
paid for, and if necessary, except as provided hereunder, laundered by the employer. Any such garment shall remain the

property of the employer.
Where the employee is required to launder the garment an allowance of 3s. 9d. per week, in addition to the ordinary
wago shall be paid.
FirsT-A1D OUTFIT.

18. In each shop wbere employces are regularly employed, the employer shall provide and continuously maintain, at &
placa or places reasonibly aczessible to all employees an adequate first-aid outfit.

PERIODICAL ADJUSTMENT OF WaGES.

19. The wages rates for adult males, Departmental Manageress, and First assistant (Female), set out in clause 2 are based
upon the following basic wage, and, pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby
determines that such rates shall be automatically adjusted by the same amount and at the same time as such basic wage as
prescribed by clause 20.

Basic Wage.
N Basic Wage. Index Number
. Place. d&fm‘m Bot m‘é‘:‘.‘m.
Per week,
£ s d
Within the area to which this Determination applies .. .. o .. .. 9 9 0 Melbourne

ApJUSTMENT oF Basio WagE,

20. {a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s *&ll items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Governmont Printer or to be signed by or on behalf of
the Commonwealth Statistician. )

(b) Until the beginning of the first pay period to commence in August, 1952, the amounts of the Basic Wage shall be as
prescribed in clause 19,

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “all items” retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach 5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females classified as All Others are based on a basic wage being 75 per cent. of the basic wage
for adult males calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage for females.

(e) The wages of apprentices or improvers shall be the appropriate percentages as set out in Clause 2, such wages shall be
calculated to the nesrest 6d., balf or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

Melbourne, 16th June, 1952,

By Authority: J. J. GOoUBLEY, Government Printer, Melbourne. 3
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(b) OTHER .EMPLOYEES,

(i) Applying to the employment of persons un the construction (ii) Applying to other work, including employment by an
renovation repair alteration or demolition of buildings performed cmployer in any industry where the work performed by the
on the site thereof. employee is subsidiary or auxiliary to the chicf and principal

purpose and business of such industry; or employment in
workshops.
‘Wages Wages., . ‘Wages Wages
' Per Week, Ter Hour. Per Week. | Per Hour.
Person employed— £ s d s d. Person employed— £ s d s. d
(3) Where the artificial temperature {a) Where the artificial temperature
is— is—
Over 130° ¥, .. 19 2 2 9 63 " Over 130° F. .. .| 1815 11 9 43
115° F., but not exceeding 115° F., but not exceeding
130° T. e |18 6 2 9 1% 130° F. . N R YA 8 11}
30° ¥. or lower .. .19 2 2 9 6% ) 50° F. or lower .. |18 15 11 9 43
{(b) In connexion with ammonia coils () In connexion with ammonia coils
in an artificial temperature of . in an artificial temporature of
45° F. or lower .. .17 3 8 8 7 45° F. or lower .. .. |1617 B 8 5}
(c) Lead burning or at lead wor (¢} Lead burning or at lead work
connected therewith |16 610 8 2 connected therewith L1186 00T 8 0}
(d) On fitting, jointing, or fixing any : (d) On fitting, jointing, or fixing any
elass of pipes or ducts (excopt class of pipes or ducts (except
those used for clectricial con- those used for electricial con-
duit, or for the conveyance duit, or for the conveyance
of high pressure steam to of high pressure steam to
machinery for power) o127 7 63 . machinery for power) o 1416 4 758
(¢) In fixing any material used in- (¢) In fixing any material used in-
stead of metal for pipes, stead of metal for pipes, R
guttering, or roof covering .. [ 15-2 7 7 6% guttering, or roof covering .. | 14 16 ¢ 75
(f) At any other plumbing or gas- (f) At any other plumbing or gas-
fitting (but not including |. i fitting (but not including
the fixing of gas mantles, or the fixing of gas mantles, or
gas main or service laying) .. [ 15 2 7 7 6% gas main or service laying) .. | 14 16 4 ]

Nore.—See clause 9 of this Part re casual rate, and clause 5 re ship works,

Notwithstanding anything contained in clause 1 (b} (ii) hereof any employee, within six months of his first employment
in any place whose employment is terminated by the employer for any cause other than misconduct or incompetence, shall on
such termination be entitled to be paid for such work performed by him the appropriate rate prescribed in clause 1 (b) (i)
hereof. .

Nore.—The wages prescribed above for
and Sick Leave (40 hours of working time).

€

other employees " include a loading in lieu of Public Holidays (ten days)

Au.ovyu!cns. -

2. In addition to the wages rates set out above an allowance at the rate of 5s. per week shall be psid to journeymen
(other than on a ship) to compensate for the following classes of work whother or not such work is performed in any
week 1

(i) work requiring a swing scaffold, swing seat, or rope, or on a ladder exceeding 256 feet in hoight ;
(ii) clearing stoppages in soil or waste pipes, or sewer drain pipes, also repairing and putting same in proper order;
(iii) work in any confined space; )
(iv) work in wet places; or
{v) dirty or offensive work.

ALLOWANCE IN RESPECT oF ExoESS FARES aND TRAVELLING TIME.

24. (a) Subject to sub-clauses (b) and (c) hereof tho following pagments shall be made in lieu of fares and travelling time
within the radii named using G.P.0., Melbourne (cr. Bourke and Elizabeth strects) or the principal pest oflices at Ballarat, Bendigo,
and Geelong as centres :— . .

& d.
Up to and including 12 miles e - - o .. .. 4 2 per day
Over 12 miles and including 20 miles . . . . .. 4 10 per day
Over 20 miles and including 30 milos . .. .. e .. & 8 por day

(6) In the case of the employment of persons on the construction renovation repair alteration or demolition of buildings
performed on the site thereof these allowances shall not be payable if the employer provides or offers to provide transport free
of charge, in which case 3s. 1d. per day travelling allowance shall be paid.

(¢} In all cases other than provided for in sub-clause (b) hereof if the employer provides or offers to provid;a transport free
of charge, 3s. 1d. per.day travelling allowance shall be paid. In the casc of an employes who is normally required to report
{)or m}g finish work at his employer's workshop, and is transported to and from any job by his employer, no allowance shall

e paid,
__{d) Where fares are necessarily incurred on distant jobs, as defined in clause 3 (a) of this Part, or on work performed
ol'::;lldl:e th}? radii named in sub-clause (a) hercof the provisions of that sub-clause shall apply except that the local Post Offico
8 the centre.

(¢) Sub-clauses (a), (c), and (d) of this clause shall not operate when an employee is employed on maintonance work at his
recognized centre. )

ALLOWAN‘OFS IN RESPEOT of DISTANT JoBS. X
3. (a) thq distance and/or travelling facilities reasonably prevent an emdployoe going from and returning esch day to his
usual place of rosidence, reasonable and suitable board and sleeping accommodation including stretcher and mattress for each
employeo shall be provided. When work is situated away from suitable accommodation, the employor shall supply tonts or
huts with sleeping accommodation therein including stretcher and mattress for each employee in addition to any allowance
provided in this clause ; the allowance to be made shall be—
. s d.
Tor less than o full week .. . . . . . .« 12 9 per day

For o full working week at the rate of . - .. .. .. B2 6 per week

Provided that the foregoing allowances shall be incressed if the employes satisfies the employer that he reasonably
incurred a greater outlay than that prescribed.

(8) In lieu of the payments proscribed in clause 2a (a) of this Part an employee to whom sub.clause {(a) applies shall be
paid travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, whore incurred, second-class
returu fare, and 5s., or any greater amount incurred, to cover oxpense of reaching his home railway station and transport of tools
if any cost necessary: Provided (hat the roturn faro shsli not be payable if tho employee is dismissed for misconduct or is
held incompetent within one week of starting work or leaves within one month of engagement. Travelling time shall be
calculatod as from Spencor.street and Flinders.strest Railway Stations or the bomo Central Railway Station (if residing in the
country) to destination by rail or usual travelling facilities.
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(¢) If an employeo olects to return to his homo at the week-end after three months of continuous service and theroafter at
three-monthly periods, he shall be paid a second-class return fare (Victorian Railways nnly) on the pay day which immediately
follows the date on which be returns to the job. .

If the work upon which tho employee is engaged will terminate in the ordinary course within a further 28 days after
the oxpiretion of three months this sub-clause shall not apply. '

(d) Any porson who has travelled from a “centro ”’ to a place of work, and is required, in the course of his employment,
to travel further on the same day, shall bs paid all fares necessarily expended in such further travelling.

DEFINITION.
4. “ Centre " shall mean the employer’s usual place of business.

SarP WORK.
6. (i) All work done on a ship of any class—

(a) whilst it is under way; or
(d) in wet places or confined spaces; or
(¢) in & ship which has done one trip or more, in oil fuel tanks, in bilges under engine-room or stokekiold or on soil
pipes—shall be paid for at the rate of 8d. per hour in addition to the ordinary wage. C
(ii) For the purposes of this paragraph— .
- * Wet Place ” means one in which the clothing of the workman necessarily is wetted to an uncomfortable degree, or
one in which water accumulates underfoot to a depth excceding two inches.

** Confined Space " means one of which the dimensions are such that the workman must work in a stooped or cramped
position, or without adequate ventilation, or where confinement within a limited space is productive of
unusual discomfort to him. Lo '

(ili) Skould the employer and the workman be unable to agree whether or not any work done by the latter is such as
entitles him to the additional wage provided by this paragraph, the question is to be submitted to a Referce, chosen by
the partios, whose decision will be binding on both of them. 1In the event of the parties being unable to agree on a Referee,
application is to be made to the Secretary of the Department of Labour of the State of Victoria to appoint an Inspector
to determine the matter in dispute, and the decision of such Inspector will be binding on both of them.

ORDINARY WEEER'S WORK.

6. The ordinary hours for a week’s work shall be 40 which shall be worked in five days (Monday éo_Fridny inclusive)
of 8 hours each.

A meal break of not less than 42 minutes shall be allowed each day between noon and 2 p.m.

TmdEs oF BeoiNNING aND Expmne Wozk.
7. The ordinary times of beginning and ending work shall be between the hours of 7.30 a.m. and 5.30 p.m.

OVERTIME,
8. Overtime shall be paid for as follows— .
(s) Outside the hours fixed in clause 7 of this Part—

(i) Before the time of beginning work .. .. .. .. Double time.
(ii} After the time of ending work .. .. .. .. Time and a half for the first hour and

double time thereafter.
(h) Within the hours fixed in clause 7 of this Part in excess of 40 hours in any week— .

Firat hour .. .. . .. .. .. .. Time and & half.
Thereafter . . .. Double time.

Nore.—Work done on a Saturday shall be deemed to be outside the times of beginning and ending work, and be paid
for as prescribed in sub.clause (a) (ii} hereof. *

Provided that all work performed on a Saturday, Sunday, or Public Holiday, and for which prior notice has not been
given, shall be deemed to be a recall to work in accordance with the provisions of sub-clause (d) of this clause.

{¢) An employee, other than a casual employee, after the completion of overtime work performed after his usual
ceasing time, and commenced prior to midnight shall be entitled to be absent until he has eight consecutive
hours off duty, without deduction of pay for ordinary time of duty occurring during such absence.

If, on the instructions of his employer, any employee resumes work without having had such eight
hours off duty, he shall be paid at double rates until he is relieved from duty to take such rest period and he
shall then be entitled to be absent until he has eight consecutive hours off duty without deduction. of pay
for ordinary time of duty occurring during such absence.

(d) An employee recalled to work overtime after leaving his employer's business premises shall be paid at the
appropriste rate for such work with a minimum of four and a half hours’ pay at the ordinary rate for
each time he is so recalled.

(¢) An employee shall not be compelled to work for more than six hours without a break for a meal.

(f) An employee required to work overtime for more than two hours without being notified the day before that he
will %e so required to work, shall either be supplied with a meal by the employer or paid &s. and 5s. for
each subsequent meal, but such payment need not be.made to employees living in the same locality as their
workshop who can reasonably return home for meals.

(9) An employee working overtime after the evening meal break shall be allowed a crib-time of twenty minutes after
each four hours of overtime work, if the employee continues work after such crib-time. Such erib-time shall
bo paid for at the ordinary rate.

Casval LaBOUR.

9. Casual employees (i.e. persons employed during the week for not more than one-half maximum number of hours
fixed in this Determination as a week’s work) shall be paid at the ordinary rate hourly with an addition of 10 per centum.

Spec1aL RaTES ¥OR SUNDAYS AND PuBrio Horipays. .

L 10. Double timo shall be the special rate for nll work done on Sundays, New Year’s Day, Australia Day, Good Friday,
Easter Mondsay, Labour Day, Anzac Day (by persons not subject to Anzac Day Act 1928), Queen’s Birthday, Melbourne Cup Day,
Christmas Day, Boxing Day ; but if any other day be by Act of Parliament or Proclamation substituted for any of the above.
mentioned holidays, the special rates shall only be payable for the day so substituted.
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EMPLOYEE ATTENDING FOR DuUTY.

11. When sn employee in accordance with directions given by an employer or his responsible representative, attends for
duty at the place so directed, but his services are not required, such employee shall be paid 8s. and an amount oqual to the
fares to and from such place: Provided that where on any day work is commenced and is stopped before noon owing to wet
or incloment weather, the employee shall be paid up to noon and then released from further attendance on.that day. Where
owing to wet or inclement weather work is stopped after noon, the employee shall be paid up to the time at which work
usually ends.

A TooL8 AND APPLIANOES.
12. Fhat if any employee is required to provide any or all of the following tools or appliances :~—
Caulking-irons, drilling frame and chain, tap key, chain wrenches, files, grips or tongs of over 12 inches in length,

hacksaw frame or blades, mandrils, dummies, metal pots, pipe outters, plumbing irons, rachets, stocks, dies,
drills for stone, taps and drills for brass or iron threads, or vyces—

ls. per hour in addition to the ordifary rates fixed by this Part shall be paid by the employer.

Damaar To CrorEmNg axp TooLs.

13. Compensation to. the extent of the damage sustained shall be made where, in the course of the work, clothing or tools
sre damagoed or destroyed by fire or through the use of corrosive substances. Provided that the employer’s liability in respeot
of tools lisll be limited to such tools of trade aa are ordinarily required for the performance of the employee’s duties.

DaY sOR PAYMENT OF WAGES.

- 14. Wages, allowances, and other monies due, shall be paid not later than the time of oeasing work on Thursday of each
working week. On termination of employment by the employer, all wages, allowances, and other monies shall be paid at the
time of dismissal. The employee shall not be deemed to have ceased employment until he bas been paid.

Rest PERIOD.

15. There shall bo s reat period of ten minutes from the time of ceasing to the time of the resumption of work, between
the hours of 9 a.m. and 11 a.m., without deduction of pay. .

SurrLy or Hor WaTEE,

16. The employer shall provide facilities to enable the employes to obtain an adequate supply of hot water at meal times
and during the morning rest period.

ArvuarL HoLIDaY.

17. Tho annual holiday ahall be as presoribed by the provisions of the Factories and Shops (Annual Holidays) Act 19486,
No. 5111, and any amendments which may be made thereto from time to time.

ADDITIONAL ANNUAL LEAVE AND Siox Lrave,
18. When it is a oonstant condition of employment that an employee is continuously required to work, or on call for
work, on week ends (i.e., Saturdays and Sundays) such employee shall be entitled to:—
(a) one week’s additional annual leave with pay, and

(8) payment for a maximum of forty hours for siokness (duly certified) in any one year, provided that in the
event of an employes not clsiming payment in whole or in part in any year, the number of days not
(l;lnime(} shaolin be held to his credit the following year or years, subject to a maximum payment of 120

ours for sickness.

For the purposes of sub-olause (3) hereof service prior to the lst July, 1945, shall be disregarded.

TIME OFF FOLLOWING AOCIDEXNT.

19. An employee suffering injury through an accident arising out of and in the course of his employment (whether or not

being an injury in respect of which he is entitled to workers’ compensation) necessitating his attendance during working hours on

. a dootor, chemist or trained nuree, or at o hospital, shall not suffer any dediiction from his pay for tims (not exceeding four

hours) so occupied on the day of the accident and shall be reimbursed by the employer all expenses reasonably incurred in
connexion with such attendance.

TERMINATION 0F EMPLOYMENT.

20. One hour's notice of termination of employment shall be given by either employer or employee, or one hour's pay
ﬁ:uto?)le paid or forfeited in lieu thereof. Suoh hour shall be allowed the employses to gather, clean, pack, and transport
8. -

Part II.
This Part applies to all persons euiployed by Gas Companies.
1. Wagkes.
. Nature of Employment. ans: ‘P(f"Hyu“;k
Peraons employed— £ s d.

(@) Leadburning or at lead work connected therewiti .. .. .. .. .. 1419 9
(6) On fitting, jointing, or fixing any oclass of pipes or ducts (except those used for electrical conduit; or
for the conveyance of high pressure steam to machinery for power) . .. . .. 13156 6
(¢) In fixing any material used instead of metal for pipes, guttering or roof covering .. .- . 1315 6
(d) An any other plumbing or gas-fitting (but not including the fixing of gas mantles, or gas main or
servico laying) . .. .. .. .. .. . .. .. . 1315 ¢

Provided—

{i) That employees in receipt of an industry allowance of 3s. per week and/or a payment known as * gratuity
shall be paid- 6s. per week industry allowance and where such gratuity has been paid such gratuity payments
shall cease as from tho 31st day of Decomber, 1046. =

(i) That existing conditions as to tho supply of sufficient and efficient tools in working order shall continue
that where tools are not supplied employees shall be allowed the weekly sum of 4s. as a tool allowance
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War Loapixg. .
Nore.—The wages prescribed in clause 1 hereof include as a war loading the sum of 6s. per week.

2, APPRENTICES AND IMPROVELRS,
(a) APPRENTICES.
(i) WagEs. .
That the rates for apprentices shall bo those rates prescribed from time to time by the Apprenticeship Commission
of Victoria.
(ii) PROPORTION (WITHIN ANY FaACTORY OR PLACE).
One apprentices to every two or fraction of two workers receiving not less than £13 15s. 6d. per week of 40 hours.

(b) IMPROVERS®.
(1) Waogs. - R
(11) PrororTION (Within any factory or 'pini:e.)
Per Week of 40 Hours.
s d.

lst year v . . .. 49 One improver to four
2nd year .. ‘e .. . . 95 9 Two improvers to fifteen
3rd year . .. . . .. 127 10 Three improvers to thirty >workers receiving not less than
4th year .. .. . .. . 180 9 and thereafter one addi- £13 158, 6d. per week
ath year ‘. .. .. . . 246 11 tional improver to every
and thereafter the minimum wage. . ) seven additional

* The employment of any new improver at the trade has been prohibited as from the respective dates of the proclamations
made under the Apprenticeship Act 1928 for the various parts of the State, as set out in the preamble of this Determination.

The conditions prescribed by the Determination of the Gas Works Board (or any variation of the aforesaid Determination)
shall apply to all employees covered by this Part.

PART IIl.
This Part applies to all persons employed under this Determination,

PERIODICAL ADJUSTMENT OF WAGES.

1. The wages rates set out in clause 1 of Part I, and clause 1 of Part IL, are based upon the following basic wage,
and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such
rates shall be automatically adjusted by the same amount and at the same time as such basic wage as prescribed in clause
2 of this Part. Provided that the method of adjustment as regards clause 1 of Part 1. shall be in accordance with the
provisions of clause 3 of this Part.

.

Basio Wagz.

Baslc W, Index Numbx
Place. (Ad]:;ub‘lg;. su"Amgea‘.'
£ s d
Throughout the State .. i . . . .. . - 1002 0 | Helbourse

ADJUSTMENT OF Basic Wage.

2. {a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any dooument purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician. .

(b) Until the beginning of the first pay period to commence in August, 1952, the amount of the basic wage shall be
as preseribed in clanse 1 of this Part.

{c) During each future successive period beginning with the first pay period to commence in an August, a November,
o February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s *“all items retail price index number by the factor 103 taken to one place
of a decimal, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

3. (a) The amount of the weekly wages prescribed for employees classified under classifications (i} (f) and (i) (f) in
clause 1 (b) of Part I. have been ascertained by the following method :—

£ s d.

Basic wago .. e . . . . e . 1012 o
Margin for skill .. . .. . . 212 0o
‘War loading .. - . o . . . 08 0
Tool allowance .. .. . .. .- . . . 0 4 0
Disabilities loading .. . .. .. . . .. . 0 5 8
Total i . .. . . . . - 1319 8

The amount payable for a year would bo £13 19s. 8d. X 52 = £726 14s. Allowing two weeks on account of time
tost through publio holidays, one week for absence through ill health, and further in respect of classification (i) (f) only one
week for following the job; the weekly wage payable in respect of classification (i) (f) wasascertained by dividing the amount
payable for a year by 48, and in respect of classification (i) (f) by dividing such amount by 48.

Future adjustments of the wages mentioned are to be made by a similar method.

Remaining classifications in the said clanses are to retain their existing margins over classifioations (i) (f) and (i) (f)
after adjustment.

(b) The hourly rates shall in respect of each olassification be 1/40th of the weekly. rate,
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4, The rates for Apprentioes wheresoever appoaring shall bo amended from time to time in order to conform with
rates payable to Approntices for the trade under the jurisdiction of the Apprenticeship Commission. .
5. The rates of remuneration for Improvers shall be amonded to preserve the differonoes betwoen ‘the rates payablo for

Apprentices, and those payable for Improvers a8 aro shown in the Determination gazetted on March 14th, 1947, and operative
as from the beginning of the first pay period to commence on or after the first December, 1946.

The resultant rates for Improvers from time to time shall therefore be—

st year .. .. 'The appropriate rate aa amended for Apprentices plus .. .. 10s. 7d. por week.
2nd year .. .. 'The appropriate rate as amended for Apprentices plus o .. 9s. 11d. per week.
3rd year .. .. The appropriate rate as amended for Apprentices plus .. .. Ts. 4d. per week.
4th year .. .. The appropriate rate as amended for Apprentices plus . .. 18s. 1d. per week,
5th year .. .. The appropriate rate as amended for Apprentices plus e .. 248, 7d. per weok.

A. V. BARNS, J.P., Chairmon.

J. W. RYAN, Secretary.
Melbourne, 16th May, 1952,

By Authority: J. J. GourRLEY, Government Printer, Melbourne. e
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Factories and Shops Acts.

DETERMINATION OF THE CYCLE TRADE BOARD.

Notes.—(a) This Determination applies to the whole of the State of Victoria.

(b)) RE APPRENTICES OR IMPROVERS.—On the 6th March, 1930, the trade of miwotor cycle hanic was proclaimed an
Apprenticeship Trade under the Apprenticeship Act 1927, and, so far as the Metropolitan District is concerned, the provisions
of that Act and the Regulalions thereunder determine the conditions of employment of apprentices indentured after 5th March,
1930, and of smprovers permitled to enter the trade after 20th November, 1929, -

Particulars of such Regulations may be obiained on application to the Secretary, Apprenticeship Commission, Melbourne.
Price, 3d.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since 16th November, 1937, had
had the power * to determine the lowest prices or rates which may be pald to any person or persons or classes of persoms
wheresoever employed in any process. trade, or business connected with or incidental to—
(a) the making or repairing of bicycles, tricycles, or motor cycles; or
(b) the making or repairing of any part or parts (other than tyres or engines) of a bioycle, tricycle, or motor cycle,
but not including any process, trade or business subject to the Determination of any Wages Board heretofore appointed,”
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in May, 1952, the last previous Determination of
this Board shall be revoked and replaced by this Determination.

2.
(a)} *Apprentices, (4} *Improvers.
Weekly Wages., Weehly Wagca,
—_ Borcentage of —_ Pereentage of
Basie Wage. Baste Wage.
s. d - ‘ s d.
18t year .. .o 26 55 0 18t year .. .. 25 53 0
2nd year .. e 32 88 0 2nd year - .. 3 85 6
3rd vear . .. 53 108 0 3rd year .. .. K 106 0O
4th year .- . 75 159 0 4th year .. . 72 152 6
&th year .. .- 99 210 0 5th year . . 97 205 6
And thereaftor, until attaining the age of 21 years., four-fifths And thercafter four-fifths of the journeyman’s rate.
of the journcyman’s rate. Provided that any improver who commences at the trade
after attaining the age of 17 years shall be paid 20 per cent. in
addition to the above rates.
ProPORTION (IN ANY PLACE).
One apprentice to every three or fraction of threc persons PROPORTION (I¥ ANY Prack).
receiving not less than 23)s. per week. . .
One improver to one person receiving not less than 231s. per
week, two improvers to two or three such persons, thereafter two
ndditiona) improvers to every thrce additional such persons.

. * Except those covered by the Apprenticeship Act.
No. 566.—5550/52.—PrIcE 6D.
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(¢) Other Employees.

Weekly Wages.
P Dnnyhif zg
s d.
Foremen, where over five adults are employed .. .. .. .. - . .. .- 269 6
Foremen, where five adults or fewer are employed .. .. . . .. i .- 265 9
Lathe hands .. .. . R . .. . . . .- 204 0
Builders and repairers of motor cycle frames and frames other than oycle frames .. . . . 250 3
Builders or repairers or brazers of cycle frames .. o .. .. . . ‘e .o 249 0
Other repairers of motor cycles (except lathe hands) .. . - .. .. .. .. 250 2
Other repairers {except la.tge hands) . .. .. .. .. .. - .. .. 249 0
Assemblers of motor cycles i .. . o .. .. .. . . - 249 0
Other assemblers .. . .. .. .. .. N . . - .. 241 6
Filers on motor and other cycles .. .. .. . .. .. .. . . 241 6
Wheel-builders on motor and other cycles . .. .. .. - - o 241 6
Foremen in rim-making . .. . o . . T 253 ©
All others employed in rim-making o e . . o o B, . .. 241 6
Persons cleaning off joints by sand-blasting or by shot-blasting .. . . . . . 241 6
Handle-bar benders—
By the mandrel method .. .. .. .. .. .. .. .. . .. 237 0
By any other method .. . .. .. .. .. .. .. .. .. 241 6 -
Persons not provided for otherwise .. .. .. .. .. .. .. . .- 231 0

OrDINARY WEEK’S WORK.

3. The number of hours which shall constitute an ordinary week's work shall be 40. Provided that, in any place
where the principal work carried on is incidental to and directly connected with the employer’s retail business not more
than two persons may be employed for a maximum of 48 hours per week without payment of overtime rates.

SpEOIAL RATES. -

Dirty Work.
4. (o) Work which a forcman and workman shall agree is of an unusually dirty or offensive naturo—4d. per hour extra.
In case of disagreement between tho foreman and workman, the workman or a shop steward on his behali shall
be entitled, within 24 hours, to ask for a decision on the workman's claim by the employer's industrial officer (if there
be one), or otherwise by the employor or the executive officer responsible for the management or superintendence of the
plant concerned. In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for

(unless that time expires on a non.working day, in whioh cage it shsll be given during tho next working day), or else
the said allowanco shall be paid. '

Rate not Subject to Penalty Additions.

(b) The special rate herein prescribed shall be paid irrespective of the times at whioh the work is performed, and
shall not be subject to any premium or penalty additions.

Hours oF WoRK.
Day Workers.

5. (a) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours
(Monday to Friday inclugive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday
inclusive) of 8 hours each continuously except for meal breaks at the discretion of the employer, between 7 a.m. and
5.30 p.m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday. -

Provided that in retail shops the spread of hours shall be between the following times :—

Saturdays s . . o .. . . . .- +» 8 aau. to noon.
Other days .. . . .. .. .. .. . e .. 8 am, to 5.30 p.m,

In localities where the recognized half-holiday ia on & day other than Saturday the day so recognized may be
sabstituted for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours prescribed may be altered as to all or a section of the
employees by mutual agreement botween an employer and the representative of the union in that shop.

Five-days Week.
(Other than in Retail Shops.)’
(b) In any case in which the ordinary week’s work of 40 hours can be performed in five-days as aforesaid without—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled;
(iii) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service,
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesuid.
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-days week hereunder that if required empldyees shall comply with the
reasonable and lawful orders of the employer as to working overtime, including the working of overtime on gatu.rday.
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EMERGENCY PROVISIONS. N

5a. {a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully cmployed provided that—

(1) if an employer requires the employee to attend for work but is not able to omploy him usefully
the employee shall be entitled to be paid for two hours’ work ;

(2) where an employec commences work he shall be entitled to be paid for four hours” work ;
(3) this sub-clause shall not apply to apprentices.
(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)

at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7 a.m. to 530 p.m. and on Saturdays from
7 a.m. to noon—ordinary time;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;
(8) for work performed at ali other times other than on & Sunday—ordinary rates plus 10 per cent.

Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5s.
more than the amount he would receive if paid at ordinary day rates.

(iii) He may require any shift worker to perform his hours of work at any time other than on a Sunday on the
hasis of 40 hours per week. The following rates of pay shall apply for such work :— . :
(1) for day work or day shift work—ordinary time;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.:
_ {3) for afternoon and night shifts—ordinary rates plus 10 per cent.

Provided that when a shift worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5s.
more than the amount he would receive if paid a¢ ordinary rates.

(4) Nothing continued in this sub-clause shall operate so as to reduce the shift premiums payablo to
employees who were shift workers working on afternoon and night shifts only at the date of
such interference as aforesaid and who continue to work on such shifts.

(iv) He may alter the time at which meal breaks ar¢ usually taken and/or the duration of them, in order to avoid
or mitigate the effects of suoh interference, without being liable to pay penalty rates for work done during
the normal meal breaks; provided that the commencing time of any meal break is not made more than
one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed; and
provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in this Determination,. the provisions of this clause shall also apply
(mutatis mutandis) in the case of an employer who uses auxiliary power plart for the purpose of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in such
plant through no fault of his own; or

(ii) becanse of the inability of the auxiliary power plant to meet the normal ‘demands for power—

(1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration
of them. .

Smer WoRK.
Definitions.
6. (@) For the purposes of this clause—

“ Afternoon shift” means any shift finishing after 6 p.m. and at or before midnight.

« Continuous work ” means work carried on with consecutive shifts of men throughout the 24 hours of each of
at least six consecutive days without interruption except during breakdowns or meal bresks, or due to
unavoidable causes beyond the control of the employer.

“ Night shift " means any shift finishing subsequent to midnight and at or before 8 a.m.
“ Rostered shift ** means a shift of which the employee concerned has had at least 48 hours’ notice.

Houre—Coniinuous Work Shifts.

(b) This sub-clanse shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—

(i) 8 in any one day; or

(i) 48 in any one week ; or

(iii) 88 in 14 consecutive days; or .

(iv) 160 in 28 consecutive days. )
Subjeot to the following conditions such shift workers shall work at such times as the employer may require—

(i) & shift shall consist of not more than eight hours, inclusive of crib time;
(ii) except at the regular change-over of shifts an employee ghall not be required to work more than one
shift in each 24 hours;
(ili) twenty minutes shall be allowed to shift workers each shift for orib, which shall he.counted as time worked,
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Hours—Other than Continuous Work.
(c) This sub-clanse shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary
kours of: such shift workers shall not exceed—

(i) 40 in any week to be worked in five shifts of 8 hourson Monday to Friday inclusive or five shifts of not
more than 8 hours and one shift {Saturday) of not more than four hours; or

(ii) 80 in 14 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week.

(iii) 120 in 21 consecutive days, in which case an employee shall not, without payment for overtime, be
required to work more than 8 consecutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall bo worked continuously, except for meal breaks, at the discretion of the employer. -An
employee shall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of shifts an employee shall not be required to work more than onme shift in each
24 hours. X

Rosters.
(4} Shift rosters shall spocify the commencing and finishing times of ordinary working hours of the respective shifts.

Variation by Agreement.
(¢} The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence
of agreement by seven days’ notice of alteration given by the employer to the employees. .

Afternoon or Night Shift Allowances.
(f) Shift workers on continuous work whilst on afterncon or night shifts shall be paid 7} per cent. more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more
than the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does nat continue for at least five successive
afternoons or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop
shall be paid at the rate of time and a half.

An employee who—
(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or

(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to
give him at least one-third of his working time off night shift in each shift cycle,

shall during such engagement period or cycle, be paid at tho rate of time and a quarter for all time worked during
ordinary working hours on such night shifts.

Overtime. .
() Shift workors for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall— .
(i) if employed on continuous work be paid at the rate of double time; or
(ii} if employed on other shift work at the rate of time and a half for tho first four hours and double time
thereafter,
except in oach case when the time is worked—"
(iii) by arrangement between the employces themsolves;
(iv} for the purpose of effecting the customary rotation of shifts; or
{(v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee

off in circumstances which would entitle the employer to deduct payment for o day in accordance with
N clause 9 (b) hercof.

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the
rate of time and a half for the first four hours on duty after he has finjshed his ordinary shift and at the rate of double
(tiixm}a)I thereafter except where the employeo is required to continue to work on his rostered day off when he shall be paid
ouble time.

R Compulsory Ouertime

(9) An employer may require any employee to work reasonable overtime at overtime rates and such employee slxall‘
work overtime in accordancoe with such requirement.

Sundays and Holidays.

(k) Shift workers on continuous work shifts for work done on & rostered shift the major portion of which is
performed on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the
ratea preseribed by clause 8 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday
or holidey the timo so worked before midnight shall not entitle the employee to tho Sunday or holiday rate; provided
that the time worked by an employee on & shift commenoing before midnight on the day preceding a Sunday or holiday
and extending into a Sunday or holiday shall be regarded as time worked on such Sundey or holiday. o

When shifts fall partly on!a holiday, that shift the major portion of which falls on a holiday shall be rogarded as the
holiday shift. ; -
Junior and Female Employees.

() Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be peid not less than
the rates hereinbefore prescribed or ls. 8d. .per shift whichever is. the.higher,.



Victorla Gazette 3903 No, 565.—July 17, 1952

\ - OVERTIME.

7. (8) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours
sud double time thereafter, such doublo time to continue until the completion of the overtime work; provided that in the
case of an apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or 2s, 3d. per
bour, whichever is the higher, .

) Except as provided in this sub-clause or sub-clause (5) hereof in computing overtime each day’s work shall stand
alone,

Rest Period after Overtime.

() When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have
at least eight consccutive hours off duty between the wark of successive days.

An employee (other than a casual employee) who works so much overtime between tho termination of his ordinary
work on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive
hours off duty between those times shall, subject to this sub-clause, be released after completion of such overtime until
he has hed eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall
then be entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working
time occurring during such absence, ‘

Call Bagk.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whother notified befors or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriste rate for each time he is
so recalled; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to
work the full three hours if the job he was recalled to perform is comploted within a shorter period. This sub-clause shall
not apply in cases where it is customary for an employee to return to his employer’s premises to perform a specific job
outside his ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the
completion or commencement of ordinary working time. :

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes
of sub-clause {b) of this clause where the actual time worked is less than three hours on such recall or on each of such
recalls.

Saturday Work—Five-days Week,

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at lesst three
hours’ work or paid for thres hours at the approprinte rate except where such overtime is continuous with overtime
commenced on the day previous. .

Standing By.

(¢) Bubject to any custom now prevailing under which an employes is required regularly to hold himself in readiness
for a cnll back. an employee required to hold himself in readiness fo work after ordinary hours shall until released -be
paid standing-by time at ordinary rates from the time from which he is so to hold himself in readiness.

- Meal Hours—General.

&f} For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall
be paid.

An employee shall not be compelled to work for more than six hours without a' break for a meal.

Meal Hours—Maintenance Employees.

(g). Bubject to the provisions of the second part of sub-clause (f) of this clause an employee employed as 4 regular
maintenance man shall work during meal breaks at the ordinary rates herein presciibed whenever instructed to do so for
the purpose of making good breakdowns of plant or upon routine maintenance of plant whick can only be done while such
plant is idle.

Crid Time.

(h) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after
each four bours of overtime worked if the employee continues work after such crib-time, :

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the frst
prescribed crib time shall, if ocewrring between 10 a.m. and 1 p.m., be paid at ordinary rates,

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paijd for at ordinary rates. An employer
and employeo may agree to any variation of this provision to meet the circumstances of the work in hand provided that
the employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(5) An employee required to work overtime for more than two hours without being notified on the previous day
or earlier that he will be so required to work shall either be ‘sipplied with a meal by the employer or paid 4s. and 2s.
8d. for each subsequent meal, but such payment ueed not be made to employees living in the same locality as their
workshops who can reasonably return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked
will necessitate the partaking of a second or subsequent meal (aa the case may be) the employer shall provide such
second and/or subsequent meals or make payment in lien thereof as above presoribed.

If an employee pursuant to notice hes provided a meal or meals and is not required to work overtime or is required

to work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which
are surplus.

Transport of Employecs.
(j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered,
finishes work at a time when reasonable means of transport are not available, the employer’ shall provide “him with &
conveyance to his home, or pay him his ourrent wage for the tiine reasonsbly ocoupied in reaching his " home.
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Compulsory Overtime.

(k) An employer may require any employse to work reasonable overtime at overtimo rates and such employee shall
work overtime in accordance with such requirement.

SpecIAL RATE For SUNDAYS aND PumLic HoLipayvs.

8. («) Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday,
Enster Monday, Labour Day, Queen's Birthday, Christmas Day, and Boxing Day, but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays the special rate shall be payable only for
work done on the day so substituted. ’

Any employer who has given to his employees notice under paragraph (i) of sub-clause '(m) of clause 11 of this
Determination of his intention to close down his plant or section or scctions thereof for the purpose of allowing annual leave
may alter the date of such intended closing down by substituting a date no more than two days earlier than the date of which

notice was given upon giving at least one woek’s notice of such alteration. .

{b) Where an employee is absent from his or her employment on the working day before or the working day after a
public holiday without reasonable excuse or without tho consent of the employer, the employee shall not be entitled to
payment for such a holiday. '

CoNTRACT OF EMPLOYMENT.
Weekly Employment.

9. (a) Excopt as hereinafter provided, .employment shall be by the week. Any employce not specifically engaged
8s & cosunl employee shall be deemed to be employed by the week. ’

(b) Employment shali be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week's wages, as the case may be. This shall not. affect the right of the cmployer to dismiss
any employce without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases, the wages
shall Ls paid up to the time of dismissal only, or to deduct payment for any day the employee cannot be usefully
employed because of any strike or through any breakdown in machinery or any stoppage of work by any cause for which
the employer cannot reasonably be held responsible. i

Where an employee has given or been given notico as aforesaid he shall continue in his employmout until tho date of
the cxpiration of such notice. ~Any employee who having given or been given notico as aforesaid, without reasonable canso
(proof of which shall lie on him) absents himself from work during such period, shall be deemed to have abandoned his
cmployment and shall not be entitled to payment for work done by him within that period.

Casual Employment.

{¢) A cnsual employee is one engaged and paid as such. A casual employee for working ordinary time shall be
paid per hour one-forticth of the weekly rate prescribod by this Determination for the work which he or she performs
plus 10 per cent.

Late Comers.

(d) Notwithstanding anything elsewhero contained in this Determination an employer "may sclect and utilize for
time-keeping purposes any fractional or decimal proportion of an hour (not exceeding & quarter of an hour) and may apply
such proportion in the calculation of the working time of employees who without reasonable cause promptly communicated
to the employer, report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation
overtime, : . . :

Stox LBaAvVE.

10. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his employment, shall bo entitled to leave of absence, without
deduction of pay, subject to the following conditions and limitations :— oo

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to
Workers’ Compensation.

(ii) He shall, within 24 hours of the com t of such ab inform the employer of his inability to
attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated
duration of the absence. .

(iii} He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick-leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of seversl) to leave in
. excess of 40 hours of working time. '

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this
Determination coming into operation or within two weeks of the emplo; entering {is employment, require an employee
to make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer
during the then current year; and upon such statement the employer ahall be entitled to rely and aot.

! Single’ Day Absences.

(5) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an
absence of onc day only such employee if in the year he has already been allowed paid sick leave on more than one
occasion for one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a
certificato of a duly-qualified medical practitioner that in his, the medical practitioner’s opinion the cmployee was unable
to attend for duty om account of persomal illness or on account of injury by accident. Nothing in this sub-clause shall
limit the employer’s rights under sub-clause (a) (iii) hereof.

Cumulative Sick Leave.

(¢} Notwithstanding the provisions of sub-clamse (a) hereof sick leave shall accumulate from year to year so that
any balance of the period specified in sub-clause {a) (iv) of this clause which has in any year not been allowed to an
employeo by an employer as paid sick .leave may be claimed by the employee and subject to the conditions hereinbefore
prescribed shall be allowed by that employer in a subsequent year without diminution of -the sick leave prescribed in
respect of that year. Provided that sick leave which accumulates pursmant to this sub.clause shall be available to_the
employee for a period of two years, but for no longer from the end of the year in which it acorues.
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Attendance at Hospital, d-c.

.. (d) Notwithstanding anything contained in sub-clause (s) hereof an employee suffering injury through an accident
arising out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’
compensation) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital,
shall not suffer any deduction from his pay for the time (not exceeding four hours) eo occupied on the day of the
accident, and shall be reimbursed by the employer all expenses reasonsbly incurred in connexion with such attendance.

ANNvsL Hovripay.

11. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946 No. 5111, and any amendments which may be made thereto from time to time.

Work Grven OvT.

12. (a) For the purposes of this Determination, every person or body of persons who issues, gives out, or authorizes
or permits to be issued or given out any material whatsoever for the purpose of being wholly or partly prepared or
manufactured by any process or processes subject to the jurisdiction of this Board, notwithstanding the fact that the
person to whom the material is jssued or given out supplies additiopal material, shall be deemed to be the employer of
the person to whom such material is issued or given out.

(6) Every employer within the meaning of this clause shall keep a record book, which shall contain a correct account
written in ink as follows :—

(i) The name and full address of the person to whom material is issued or given out; .
(ii) The number of articles and description of work issued or given out;
(iii) The time spent in carrying out and the price paid for such work;

{iv) The record book shall be signed each week by each person to whom material is issued or given out, verifying
the accuracy of the amount of wagea received.

(c) The record book mentioned in the preceding sub-clause shall be open for inspection at any time by any
authorized officer of the Department of Labour. .

)
SvePLY orF MILE.

13. Any person engagedifor the greater part of his day’s work at cleaning off joints by any method other than
filing, shall be supplied free of charge by the employer with one pint of milk each day he is so engaged. '

MISOELLANEOUS PROVISIONS.

14. (@) Tools.—The employer shall provide for each employee all necessary tools.

(b) Sanitation, &c.—The employer shall provide proper washing and sanitary convenionces. In any workshop in which
employees, through a shop steward, or committes, ask for the provision of lockers, and an undertaking is given that the
lockers will be properly cared for, a locker shall be installed by the employer for each workman.

(¢) Protective Apparatus.—Suitable asbestos sheets and coloured glasses shall be provided by the employer for the
protection of electric-arc and oxy-acetylene operators and thoir assistants, and suitable mica or other goggles for emery-
whee] operators.

DEFINITIONS.
15, (a) * Afternoon shift ”’ shall mean any shift finishing after 6 p.m., but not later than midnight.
(b) ** Night shift »* shall mean any shift finishing later than midnight, but not later than 8 a.m.
(¢) * Year ” means the period between the lst day of June in each year and the next 3lst day of May.

PERIODICAL ADJUSTMENT OF WAGES.

18. The wages rates set out in clause 2 (¢) are based upon the following basic wage rates, and pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board horeby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed in clause 17.

Basic Wage.
Place. Basic Wage Index Numbe
(Adjustable). Set Assigned.
!
£ s d.
Victoria . . . .. . .. .. .. - 1012 0 Melbourne

ADJUSTMENT OF Basio WaGE.

17. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers ** or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1952, the amount of the basic wage shall be as
prescribed in clause 16,

(¢} During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * all items ™ retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach :5 or more the basio wage shall be taken to the next higher shilling.

ADJUSTMENT OF WAGES FOR APPRENTIOES AND IMPROVERS.

18. The wages of apprentices and improvers shall be the appropriate percentages set out in clause 2, such wages shall
be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.
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MARGINAL RarTEs.

Victoria Gazette

19. In addition to the basic wage provided in clause 16, the margins seb out in this clause shall be the minimum rate

payable to employees therein named :—

All pthers cmployed in rim- uwkw
Persons cleaning off joints by sand blastmg or by shot blastmg,
Handle-bar benders—

By tho mandrel method

By any other method

Clapsification, Margin per Woek.

8. d.

Foremen, where over five adults are employed . 57 6
Foromen, where five adults or fewer are employed . 53 9
Lathe hands .. 52 0
Builders and repairers of motor cycle frames and frames cbher than cyde frames 38 3
Builders or repairers or brazers of cycle frames .. . . 37 0
Other repairers of motor eycles (except lathe hands) . 38 3
Other repairers (except lathe hands) . 37 0
Assemblers of motor cycles 37 0
Other asscmblers . 29 6
Filers on motor and other cvcles . 29 6
Wheel-builders on motor and other cyclcs 20 6
Foremen in rim-making . 41 6
6

6

i}

6

o

Persons not provided for otherwisc

Melbourne, 16th May, 1952.
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