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GOVERNMENT GAZETTE.

Published bp Authoritp,

\Regtstered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 652] WEDNESDAY, AUGUST 13. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by’ the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of thé Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in August, 1952.

Dated at Melbourne, this H. N. JONES,
12th day of Audust, 1952, Acting Secretary for Labour.

RETATIL DAIRY BOARD.

Clause 2 of the Determination published in Goverment Gazette No. 694 of the 19th July, 1951, shall be replaced by
the following clause :—

2.
Improvers. ’ Other Employees.
Wages Per Week of 40 Hours. Wages.*
Bhift Workers. Al Others. Per Week of 40 Hours.
Shift
— I Workers. All Others.
Percentage Percentage ——
of Amount. . ogv Amount. Weekly Weekly
Basic Wage. Basic Wage. Wage, Wage.
s d. s d. s d. a d.
Under 18 years .. . . 50 *112 0 Manager .. .. .. | %278 6 *287 6
16-17 years . . . 58 *130 0 | Foreman .. . .. | *273 8 | 262 @
17-18 years . . .. 668 *148 0 Operator of—
18-19 years o 84 *188 0 7% *168 0 Pasteurizer - .. | *259 6 *248 6
19-20 years . 92 *206 © 84 *188 0 Separator or milk cooler .. | 254 8 | *243 §
20-21 years .- 98 *219 6 90 *201 6 Washer or sterilizer of caps or
bottles .. .. .. | %254 8 %243 8
. All others o .. .. | *263 8 242 8
PROPORTION (IN ANY PLACE).
Wales.
One improver to every eight or fraction of eight workers
receiving not less than 242s. 8d. per weck of 40 hours.

* Adult employees whoso usual hours of duty extend over six days per week shall receive in addition to their usual
weekly wage prescribed in this Determination an additiona) 11s. 6d. per week ; provided that improvers whose hours of duty
are similarly extended shall receive pro rata the additional amount prescribed herein for adults.

¢ An additional amount of 20s. per week shall be paid to all employees provided—

(i) that this amount shall not be paid to any employee who absents himself from work without reasonable oxcuse
on any day he is so required to work; and

{ii) sub-clause (i) hereof shall not apply to the rostered day off or to ap employee who is absent on sick leave
pursuant to clause 11,

Nore.—The Wages Board has determined in accordance with section 25 (1) of the Faclories and Shops Act 1934 that
this trade is so unskilled that no person should be taken as an apprentice to it.

Clauges, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLey, Government Printer, Melbourne.
No. 652.—7441/52. —PRICE 3D, )
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VICTORIA

GOVERNMENT GAZETTE.
Published bo Authority,

(Registered at the General Post Office, Melbourne, for transmission by poat as a newspaper.}

WEDNESDAY, AUGUST 13. [1952

. No. 653]

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
-FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in August, 1952.

Dated at Melbourne, this
12th day of August, 1952.

H. N. JONES,
Acting Secretary for Labour.

SALTWORKERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 102 of the 30th January, 1951, thall be replaced by
the following clause :—

v

2. (a) Wagzs.
v A ‘Work
{a) Apprentices, In(:B:t; esx'lnl uo';):m enile Workers Other Employees (Day Shifts).
Maves,
Percentage { Amount Per
Males, of Week of
Basic Wage.| 40 Hours. Per Wook
—_ of 40
. s d. Hours.
4 years of a, .. . 29 65 0 —_
}5 §m of .$ .. .. 36 80 ¢ | Fmployed at any work, gathering, bagging, loading, or
18 years of age . .. 45 101 © stacking salt in connexion with: (A) Salt lakes;
17 years of age . .. 58 130 0 (B) 8alt production works :— . d
18 years of age - .. 73 162 6 Foreman—i.e., one who has the control of mors than
f a .. .. 89 199 6 8ix men . . . . .o 262 6
ég ;m gf ng .. .. | 100 plus | 229 © Leading Hand—i.e., one who has (even though he
H Ba. may be under the direction of a Foreman) the
control of and is responaible for the work done by
not less than three men .. .. . 255 0
Females. Percentage | Amonnt Fer Truckman or brakeman—
Baslc Wage. Hours, (a) Power trucks . .. .. .- 254 0
{4) Borse trucks or wagons .. .. .. 249 0
s d Operator of mechanical salt excavator .. .. 287 0
16 years of age . . 34 57 0 Operator of mechanical harvesting machine and/or
17 years of age . . 38 64 0 caterpillar mounted oonveyors working in conjunction
18 years of age .. . 47 7% 0 therewith . .. .. .. . 266 6
19 years of age . . 57 9 0 Plate layer in charge of the laying down and/or repairing
20 years of age . . 69 18 © Eof lpermunelk):t line -“d/ .. .. .. 255 ©
N mployee in charge erecting and/or repairing rough timber
Apprentices ‘0' Improvers. w?)rky ou ou:rgwmhl. ego]uding og:utructiong of any
ProporTION {in any place). buildin .. . . .. . 260 0
One apprentice to every three or fraction of three | Asaistant erecting and/or repairing rough timber work on
workers receiving not less than the. MINmMun  wage. out works, cxcluding construction of any building .. 255 .0
One i_mprover to each worker receiving not less than | Salt loaders from stacks . . .. 353 ©
the minimum wage. Employees in charge of movement of sea water and
Juvenile Workers. engaged in preparation of brine .. .. . 252 0
Definition.—A juvenile worker is a person under 21 | Thatcher of salt stacks . . . 252 0
years of age employed at cleaning, branding, moving, | Stack builder, where mechanijcal stackers are used 252 O
weighing sewing-up bags, or preesing salt. All others .. " . e . 249 0

No. 653.—7442/62.—PRICE 3D.
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Waars—oontinued.
(a) Apprentices, I(l:;\)x;l;)vse;s Iftg Juvenile Workers . Other Employees (Day Shifta),
MALES,
Per Week
P of 40
Hours,
Shed and Factory Hands.

Persons employed treating, orushing, or refining salt :— d.
Shed hand in charge of seven or more men .. o 262 ©
Shed hand in oharge of six or less men . e 2556 0
Shed hand who is required to stack . . 249 0

Shift Foreman— '
In charge of a wet and dry plant . . 270 0
In charge of a dry plant . .. .. 262 0
In charge of a wet plant . ‘e .. 282 0
' Millwrights .. N . . . 262 0
Hydro Operator .. 252 6
Tutosal Operator, i.e., an emplo)ee responstble for mlxmg 247 6
All Others - 246 0

By produaa Seawn.

Employee in charge of one or more employses operating
by-products plant, i.e., extracting products {other than
salt) from sea water or from natural brines and bitterns
and treating such products 256 6

Employee operating by-producta planb i.e., extrwtmg
producte (other than salt) from sea water or from

natural brines and bitterns and trea.tmg such producte 2556 O

All others .. 249 0
Frisares, i .

All Adults . .. . o S 168 0

{6) Employees on shifts commenocing in the afternoon or at night shall receive the wages provided in sub-olause (a) with the
addition of 7} per cent. for afternoon shift workers and 10 per cent. for night shift workers.

Clauses, other than clause 2, of the said Determination, as amended on the 6th March, 1951, shall remain in force.

By Authority: J. J. GoumrLry, Government Printer, Melbourne.
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VICTORIA

GOVERNMENT GAZETTE.
Pablished bp Authoritp,

(Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 654] WEDNESDAY, AUGUST 13. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in August, 1952.

Dated at Melbourne, this H. N. JONES,
8th day of August, 1952. Acting Secretary for Labour.

WICKER AND BABY CARRIAGE BOARD.

Clauses 2 and 3 of the Determination published in Government Gazetfe No. 689 of the I9th July, 1951, shall be
replaced by the following clauses :— .

2. . Wagzs.
Weeokly Wages.

Within 20 Miles
of G.P.O.,
Melbourne

Adults, Journeymen or Journeywomen. 10 Miluln of 041:.0._
ong, o

W Tbool, Elsewhers In
"artnampool, Victoria,
Miidura and

~ G{ﬂpahnd

Districts,

. Grovr “A’’—~—WICKER AND Basger WoRK. £ s d £ s d
Basket maker or re'pa.irer . P A s o .. 1311 6 13 8 6
Employee fitting lining or lettering baskets .. .. . .. .. e 1311 6 13 8 8
Wicker frame maker .. . .. . 1311 6 13 8 6
Wicker furniture maker . . e e T . e . 13 4 O 131 0
Employee making reed tex, by-tex, or similar materials_ R TN . 13 4 0 13 1 0

No. 654.—7468/62.—PRICE 3D.
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W aoma—contintied,
Weekly Wages,
wmun 20 Miles
bo fne,
Adults, Journeymen or Journeywomen. 10 Mnﬂ of G.B 0.,
Waremaioct Elsewhers 1.
and in the - Victoria.
M(l}lldur? usd
n
. Dhatricts.-
GroUP ““ B"—BaBY CaABRIAGES, DoLLs’ CARRIAGES, 0B ParTs THEREOY.
Males. £ o d £ o d
Upholsterers . .. . .. .. .. . .. 13 4 0 1310
Body-nmakers .. . .. . .. .. . .. . 13 4 0 1310
Hood makers e . . 13 40 1310
Asgemlbler of baby carrxages, dolla' camagea and molnle ohn.u's . . - 13 4 0 1310
Painters .. .. .. e 13 4 0 13 1 0
Sprayers . . .o . .. .. . . . 13 4 0 13 1 0
Ironworkers . . .. . .. t.. . .o 13 ¢4 0 1310
Wicker workers .. .. . . 13 40 1310
Employee making reed tex, hy-tex. or slmllar mawrmln . . . . 13 4 0 1310
Wheel maker e . . . 13 4 0 13 10
Assemlbler of parta of dolls’ carnages. baby camages or mobllc chairs .. o .. 110 o 1 70
Females.
Machinista, sewers, or cutters .. .. . .. .. . .. 9 8 0 9 5 6
Folding hood makers .. - . .. " .. . .. 9 80 9 5 8
Grovr “C”—Leapna Hanps.
Leading hands in charge of not less than three and not more than ten employees, | ° .
9s. per week extra; more than ten and not more than twenty employees, 18s. per weck
extra; more than twenty employees, 27s. por week extra.

APPRENTICES AND IMPROVERS—RATES oF Par.
3. The following nhall be the rates of pay for apprentices and improvers :—

ithin 20 Miles of
- 10 iics of G.F0.
i Eisewhera in
_— Geelong, at

Wnrr::]r%,ll)%ol? and Victorta.

- in the Mildura and

Gippsland Districts.
Male Apprentices. s d s d.

§-year Term—-
18t year's experionce . . .. LN . .. | 63 8 62 6
2nd "yeat's experience B .- .. e R - 88 6 87 0
8rd yoar’s experience - e .. BN . .. - .. - 118 0 116 6
4th year’s experience .. .. .. . .. . .. 186 © 183 6
., 5th year’s experience ol . .. . .. . 230" 0 . 227 0
4-year Term-—~
st years experience e - Ry .. . .. . 72 6 71 6
2nd year’s experience .. . .. o o . . 118 0 1186 6
3rd year’s experience . . .. . - .. ‘e 186 © 183 6
4th year’s experience . o . " e . . 230 0 227 0
Male Improvers.
Under 16 yeu.ra of age .. . .. .. .. .. . . 54 0 53 0
16 and’under 17 o S . . . .. . .65 8 65 0
17 and under 18 - . . . .o .. .. o b-..88"8 87 0
18 and under 19 . o, - . e . . .. 118 © 116 6
19 and under 20 . . . .. . . . . 186 O 183 6
20 and under 21 e .. o .. e . .. e 220 0 228 0
Female Apprentices.
lst year's experience o . e . - . . .. 77 6 % 0
2nd venr ] exper\enoe . o P .. .. .. .. . 110 8 109 0
3rd yen,r 8 experience .. o .. . .. . . . 148 0 146 0
4th year's expericnce . . .. 168 6 167 0
(A female shall not be a.pprentleed until she is 16 years of age)
Female Improvers.

18 years and under . T . . . .. . N 66 6 54 6
17 years . . . .. e . .. 77 6 76 0
18 years v AN o .- .- .- . .. ~f . 10 8 109 0
19 years . .. . .- .. . ‘e . |7 148 O 148 0
20 yoars . - .. . . . . e T . 160 6 187 ©

Clausos, other than clauses 2 and 8, of the said Determination shall remain ln fom. provided that -the weekly
earnings of each pieoe-worker shall be increased by the sum of 140s.

By Authority: J. J. GourLey, Government Printer, Melbourne, .. - -
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GOVERNMENT GAZETTE.

Published bp Anthoritp,

[Registered at the General Poat Office, Melbourne, for transmission by post as a newspaper.}

No. 655] WEDNESDAY, AUGUST 13.

[1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No: 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hercby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay

period to commence in August, 1952.

Dated at Melbourne, this H. N. JONES,
Acting Secretary for Labour.

12th day of August, 1952.

ELECTRICAL TRADE BOARD.

Clauses 2, 3 and 4, of the Determination published in Government Gazetie No. 524 of the

replaced by the following clauses :~—

256th June, 1952; shall be

2,
) Wagea per Weck of 40 Hours,
Within a Radins
of 20 Miles of .
G.P.0., Melbourne;
Aduits. 10 Mlles of Other Parts
G.P.0., Geelong ; At Yallourn. of
at Warrnamboot ; Victorla,
and within
Mildura and
Gippsland Districta.
a) General, £ o d £ s d. £ s d.
Electrician in charge of electrical supply undertakmg .. .. .. 15 0 6 15 7 0 1417 6
Eleotrical instrument maker and/or repairer (a8 deﬁned) .. .. .. 14 11 6 14 18 0 14 8 &
Installation inspector and/or tender: .. . . o .- .. 14 0 6 14 7 0 1317 6
Shift electrician .- .. .. .. .. .. 1316 © 14 2 6 1313 0
Refrigeration mechanic or serviceman .. o . . . 1316 0 14 2 6 1313 0
Electrician in charge of plant and/or mstalla.tmn .. .. .. .. 1316 0 14 2 6 1313 0
Electrical fitter and/or armature winder . i .. . . 1316 0 14 2 6 1313 0
Battery fitter . .. . .. 1316 0 14 2 6 1313 0
Cable jointer, on hlgh tensmn (ovar 6600 volts) N .. .. . 1314 6 14 1 0 1311 6
Cable jointer, on low tension (under 6,600 volts) .. .. .. . 1311 6 1318 0 13 8 6
Cable jointer’s mate . .. . .. .. .. 12 7 0 12 13 6 12 4 0
Coremaker (tmnsformem) .. . . .. . 1210 © 1216 6 12 7 0
Electrical mechanic .. .. .. . s .. .. i316 0 14 2 6 1313 0
Linesman . o .- N . . .. . 13 4 0 1310 6 13 1 0
Linesman's assistant . .. .- . o v .o 12 7 0 12 13 6 12 4 0
Patrolman—
(a) Inspecting and sthchmg cu'umts or repam.ng live feedem or distributors of
600 volt or over, or repairing faults on consumers’ premises 13 4 0 1310 6 131 0
(b) Inspecting, switching or renewmg lamps or fuscs on cirouits, but not repalrl.ng 12 9 8 12 16 0 12 6 6
Meter tester (lst grade) .. . . .o . 13 3 0 13 9 ¢ ‘13 000
Meter tester (2nd grade) . .. . .. .. . 1216 0 13 2 6 1213 ©
Meter fixer .. . e .o . . . 12 16 0 13 2 6 1213 0
Switchboard attendant .. .. .. .. .. .. .. 13 2 6 13 9 ¢ 1219 6
Battery attendant .. . . . .- 12 8 © 12 14 6 12 5 0
Electrioal fitter’s and mechanic’s assistant .. .. .. 12 7 0 1213 6 12 4 0
Process worker 12 6 0 1212 6 12 3 0
Other employees with not less than t.hree months expenence in the metal trnden
industry . .. .. . 1113 0 11 19 6 11 10 ©
Employee not elsewhere olassified .. .. .o e .. .. 11 7 0 1113 6 11 4 0
)
(b) Wet Battery Manufacturing.
Plante assembler . . .. .o ‘e 12 16 0 13 2 6 1213 0
Battery repairer (ﬁwtor)) . . . .. .. .. .. 12 13 0 1219 6 1210 ©
Mixing and pasting by hand . .. .. .. . o .. ‘1211 ¢ 1217 6 12 8 0O
Charging and moulding of dn . 1211 0 1217 6 12 8 0
Group burning (plncmg sepamte chambers in buttenes buml.ng postu to connectors on
top of battery) . .. . .. 1210 0 1216 6 12 7 0
Formation process . .. .. 12 8 ¢ 12 14 6 12 5 0
All others in this subdxvmon . . .o 12 6 0 1212 6 12 3 ©

No. 855.—7405/52.—PRICE 3D.
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Leapinag Hawnps,

Leading bands in charge of not less than three and not more than ten employees, 9s. per week extra ; more than ten and
not more than twenty employees, 18s. por week extras; more than twenty employees, 27s. per week extra.

TrADESMEN IN LarcE Power Howuszs, .
‘Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construction work, shall be paid 6s. per

week extra, and other apprentices and unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all epecial
erates prescribed in clause 5.- .

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out
repairs or maintenance in rotary convertor sub-stations which are in regular operation.

Skip Repairing.
Employees engaged on ship repairs shall be paid the following additional margins:—

8.
Tradesmen .. .- . . . . e ..o 4
All other labour .. .. . 3

APPRENTICESHIP,
{Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.
3. (@) Minors shall not be employed in the following occupations otherwise than under a contract of apprenticeship as
hereinafter provided :— .

Electrical fitter and/or armature winder (except the winding of armatures by specialized processes),
Electrical mechanic,

Refrigeration hanic or servi

Contract of Apprenticeship.
{0) Every contract of appronticeship hereinafter made shall contain—
(i) the names of the parties:
(ii) the date of birth of the apprentice ; A
(iii) & statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruet or causo the apprentice to be taught or instructed in the trado to
which the apprentice is bound ;
(v} the date at which the apprenticeship is to commence or from which it js to be caloulated H
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

{c) Subject to the approval of the Socretary for Labour, but not otherwise, an indenture of apprenticeship may be suinponded
or canocelled— !

(i} by mutual consent:

(i) if through lack of orders or financial difficuities an employer is unable to find suitable employment for an apprentice .

and a transfer to another employer cannot be arranged ;

(iii) if, in tho opinion of the Secretary for Labour, circumstances exist whioh render such suspension or eancellation
necessary or desirable. )

Any covenant in an indenture inconsistent with the bmvision of this clause shall be null and void, and of no foree or effect
while this Determination remains in force and applies to .the parties to the indenture.

Instruction in Welding,

{d) The training of apprentices to electrical fitting shall include sufficient instruction in welding to enable them to perform
the work of their trade in the shop in which they are trained.

Proportion.
(¢} (i) An omployer shall not employ apprentices in excesa of the Proportion hereinafter prescribed.

Subject to this sub-ol the proportion of apprentices who may bo taken by an employer shall not exceed one approntice
to every three or fraction of three tradesmen in the trade concerned. [

In the trade of—
Electrical mechanio,

the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of
two tradesmen in the trade concerned. -

For the purposs of ascertaining the number of apprentices, the number of trad shall be d d to bo the average
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually working
in any workshop shsll be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in & workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
. (ii} Notwithstanding anything hereinbefore provided in the trades of—
Eleotrical fitter,
Electrical mechanie, and
Refrigeration mechanic or serviceman,

sn employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has the piant,
equipment and staff necessary for the proper tuition of each apprentice concerncd tako apprentices in excess of the proportion
berein prescribed. Until further order apprentices so taken shall not be counted in future calculations of the proportion of
epprentices to journeymen authorized by the Determination.

Period of Apprenticeship.
(f) The periods of apprenticeship shall be as follows :—

If the approntice, when indentured, is under the age of seventeen yéuw——ﬁva yeara; if over the age of seventesn—four
or five years, at the option of the contracting parties, I

)

A%
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Adult Apprentices.

{g) Any apprentice who cannot complete his full term of apprenticeship before. reaching his 22nd birthday may, by
-agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

_(A) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing & probationer notify the appropriate apprenticeship
.authoritios of the employment of such probationer to any of the trades mentioned herein,

. Wages.
(3) The minimum weekly rates of wage for apprentices shall be the undermentioned percentages of the contemporaneous
basic wage preseribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the
cmployer shall covenant to pay wages of not less than such rates. -

The total wages of apprentices and improvers shall be calculated to the nearest sixpence, &ljy broken part of sixpence in
the result not exceeding threepence to be disregarded. '

(7) Wages per Week of 40 Hours.
N Total Wage Payable—
Within 20 Miles
of G.P.O,,

— PBercémt‘r;gc of Mclbou‘l_'nGe% (1)0
aste Wage. o8 of GE.Du - Other Part;
\\'a:ere\ilr(l’ll}l)%él ;‘I zand At lnlloux:n. of \'it:to]'l‘n;s

within Mildura

and Gippsland

. Districts.
. s d. s d. s d. s 4.
Four and Five-year Terms.
1st year .. .. .. .. .. o 32 311 6 314 0 310 6
:2nd year .- . - .. .. 43 416 6 419 0 415 0
3rd year .. .. - . .. 54 6 1 90 6 4 6 510 6
-4th year .. o .. . 83 9 6 0 911 6 9 3 6
-5th year .. .. R . .. 100 plus 6s. 1110 0 11 16 6 1n 70
Four-year Term.—Apprenticeship Commencing after
the Age of 17 Years,

1st yedr .. .. .. - .. .. 34 3 16 318 6 315 0
2nd year . .. .. .. .. 84 & 1 0 6 4 6 319 6
3rd year .. .. . .. .. 83 % 6 0 911 6 9 3 6
4th year .o .. .- .. NS 100 plus 6s. 1110 0 1116 6 117 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
oecupation to which he has been apprenticed shall be paid at not less than the adult rate presoribed for that classification.

Hours.

(k) The ordinary hours of employment of apprentices shall not in each workshop exooed those of the journeymen,

Qvertime and Shift Work.

(}) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times whioch would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
(m) Ap apprentice shall not work under sny system of payment by results.

Loat Time.
{n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master's consent, shall, for every day short of the said number of working days, and for every day of such absence,
.gerve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
-day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which be has worked during the relovant year in excess of his ordinary hours.

Prohibition of Premiuma.

{o) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
-or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binrding of any

probationer or apprentice.

Attendance at Technical Schools.
(p) Apprentices aitending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed

-all fees paid by them.

Annual and Sick Leave.

(g) Apprentices shall be sntitled to sick and annual leave in acoordance with the provisions of clauses 16 and 17 hereof
irespectively
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FEMALES AND UNAPPRENTIOED MALE JUNIORS.

4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wage for adult and junior temales and for
unapprenticod male juniors employed in oceupations for which apprenticeship is not provided by this Determination shall be as
follows :—

Wages per” Week of 40 Houre.

Total Wage Payahle—

Within 20 Miles
. of G.P.0,,
_ Percentags of Margin, Melbourne ; 10
Basio Wage. Miles of G..0. | Other Vurks
eelong ; at At Yallourn, 3
Wnrmnmhgool; and of Victorla.
within Mlldura
and_Gippsland
Districts.
I.—Adult Females. s d. £ s d. € s d £ 2 d
Under one month's experience .. .. 75 .. 8 8§ 0 813 0 8 5 6
All others .. . .. .. .. 75 16 0 9 4 0 9 9 ¢ 9 1 6

When employed in a classification for which the corresponding margin in clause 27 hereof exceeds 28s. per weck, but.
does not excced 40s. per week—75 per centum of such margin in lieu of the 16s..herein preseribed.

IL—Junior Females. Additional
Amounts.
17 years of age and under .. . .. 52 3 6 411 © 413 4 4 9 6
18 years of age .- .. e 62 4 0 5 8 0 31 6 5 6 6
19 years of age .. .. o .. 72 4 6 6 5 6 G 9 0 6 3 6
20 years of age .. . .. - 82 5 0 T30 T70 7006
111 —Junior Males.
Under 16 years of ag .. o . 24 20 216 0 217 6 215 0
16 years of age .. . N .. 34 3 0 319 0 4 1 8 318 ¢
17 years of age . .. .. .. 46 4 0 5 7 0 510 0 5 5 6
18 years of age NS .. .. . 58 5 0 615 0 618 ¢ 613 0
19 years of age . N .. .. 74 6 0 8 9 8 814 ¢ 8 7 6
20 years of ago .. o .. .. 88 70 10 4 0 10010 0 0 1 6

* The percentages for junior females relate to the female basic wage, but, in all other cases, to the male basic wage.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepenee:
to be disregarded. .

(6) The minimum rate payable to a junior female of any age or & junior male of eighteen yenrs or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, bo 10 por cent. less
than the amount represented by the percentage of the basic wage hereby prescribed for a junior employee of his or her age
and in addition thereto the additional amount prescribed for such an employee :

Prohibited Occupationa.

{¢} Junior employeey shall not be employed :—

if under the age of 16 years- :

on oil or gas burners or fires used for heating of small articles ; or
using electric arc or oxy acetylene blow pipe.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLey, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1834 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to
commence in August, 1952.

Dated at Melbourne, this H. N. JONES,
12th day of August, 1952, Acting Secretary for Labour.

ELECTRO-PLATERS BOARD,

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 521 of the 26th June, 19852, shall
be replaced by the following clauses :—

2. - Waaxs.
Adults. ° Per Week of 40 Hours,
Males. s d
‘Grinder or polisher . - . = - e e . 261 8
Electro-plater—
1st Class .. .. N . i ‘e .- .- . . 276 0
2nd Class . .. .. .. . .- .- .. . - 261 0
8rd Class Ve .. . .. .. .. .. .. .. . 2468 0
Liner or hand decorator .. .. . . . o . .. . 261 6
Coater .. - . . .- . . . . .. . - 251 6
Spray operator .. .. .. .. . .. .. 248 0
Other employees with not less than thres months’ experience in the metal trades industry . 233 0
All others .. .. .. .. e .. . . .. .. 224 ¢
Females.
Females employed at—
(a) hand burnishing, hand finishing, or lacquering .. . - .. .. 190 6
{(b) polishing .. .o TR .. . o .. .. 261 6
I oth under one month’s experience in the industry .- .. .. .. .. 168 0
All othersq 4} orenfter .. .. . .. .. 184 0

No. 856.-~7406/52.—PRICE 3D.
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Leading Hanus.

Victoria Gazette

Leading hands in charge of not less than three and not moro than ten empioyees, 8s. per weok extra ; more than ten
and pot more than twenty employees, 184, per week extra ; more than twenty employees. 278. per week extra.

APPREXTICESHIP,

3. (@) An employer may employ any miner as an apprentice in any work covered
no minor shall be employed in the trade or occupation of an Electroplater—1st class
spprenticeship as hereinafter provided.

Contract of Apprenticeship.

(b} Fvery contract of apprenticeship hereinafter made shall contain—

(i} the namos of the parties;
(ii) the date of birth of the apprentice ;

by this Determination provided that
otherwise than under a contract of

(iii} a statoment of the trade or tradss to which tho apprentice is to be bound and which he is to be taught during

the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be
which the apprentice is bound ; :
(v) the ate at which the apprenticeship is to commence or from which it is
(vi) all other conditions of apprenticeship.

Cancellation or Nuspension of Indenture.

(¢) Subject to the approval of the Secretary for Labour, but not otherwise, an
suspendeq ar eancelled— .
(i) by mutual consent ; T )
(ii)if through lack of orders or financial difficulties an employer is unable
apprentice and o transfer to another employer cannot be arranged ;
(iii) if, in the opinjon of the Secretary for Labour, circumstances exist
cancellation necessary. or desirable.

taught or instructed in the trade to.

to be calculated ;

indenture of apprenticeship may be

to find saitable employment for an

which rendér such suspension or

Any covenant in an indenture inconsistent with the provision of this clauss shall be null and void and of no force or effect

while this Determination remains in forco and applies to the parties to the indoenture.

Proportion.

(d) An employer shall not employ spprentices in excess of the proportion hereinafter preseribed :—
(i) In the trade of an electroplater Ist class—One apprentice tu every three or fraction of three electroplaters—

st clnss.

(i) In all other cases—Three male apprentices tu every three or fraction of three male workers receiving not less than
2245. per week, and two femalo apprentices to every three fomale workers receiving not less than 168s.

per week.

FFor tLu purpose of ascertaining the numbsr of apprentices,.the number of tradesmen shall be deomed to be the average
number working during the immediately proveding six months, and, in ascertaining such proportion an employer actually working

in any workshop shaell be desmod to boe a tradesmau.

A pergon who is for & term not oxcoesding two years taking practical training in a workshop in continuance of a vourse
of training for professional work shall not be taken into account in caleulating the proportion of apprentices to journoymen.

Period of Apprenticeship.

(¢) If the apprentice when indentured is under the nge of sevonteen years—five years; if over the azu of sevonteen

voars—four or five' years, at the option of the contracting parties.

Adult 4 pprentices.

(f) Auy apprentice who cunnot complete hix full térm of apprenticeship before reaching his twenty-second birthda: may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

{g) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
peoriod of apprenticeship. Anemployer shall, within fourteen days of employing a probationer, notify tue apprenaticeship authorities

of the employment of such probationer to any of tho trades mentioned horein.

Wages,
(A) The minimum weekly rates of wages for apprentices shall be the undermentioned

porcentages of the contemporancous

basic wage, and in all contracts of apprenticeship hereafter made the employer shall covenant of pay wages of not less than

such rates.

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in tho result not

exceeding threepence to be disregarded.

Wages per Week of 40 Hours.

(%) °
Percentage of Tutal Wage
- Basic Wage. Payable.
Four and Five-yeur Terms. Ter Woek.
s. d.
Ist year . . 132 71 6
2nd year . . 43 96 6
3rd year . . 54 121 0
4th year . . 83 186 o
5th year 100 - 6s. 230 0
Four-year Terms—Apprentices Commencing after the Age of 17 Years.
18t year .. .. 34 60
2nd year . o4 21 0
3rd year . 83 186 ©
4th year . 100 4 6= 230 0

An employee who is under 21 years of age on tho expiration of his apprenticeship and thercafter works as a minor
in the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.
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Hours.
(J) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(k) No apprentice under the age of 18 years shall be required to work overtime or shift work unless hs so desires.

R No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
(1) \n apprentice shall not work under any system of payment by results.
Lost Time.

() The apprentice at the end of the calendar period of any year in which he has actually given service 1o the wmaster
" upon less than the ordinary working days preseribed in this Detormination, or in which |e Las unlawfully abscnted himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served.
Provided that in calculating the extra time to be so served, the apprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours, . '

Prohibition of Premiums.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or reuire
or permit any person to pay or give any consideration in the nature of a preminm or bouus for the taking or binding of any
probationer or apprentice. -

Attendance at Technical Schools.
(o) Apprentices attonding technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursod
all fees paid by them. - N
’ Annual and Sick Leave.
(p) Apprentices shall be entitled to sick and annual leave in accordance with the provigions of clauses 16 and 17 hereof
respectively.
FeMaLes AND UNAPPRENTIORED MALE JUNIORS.

4. (a) Subject to the exception hereinafter provided, the minimum rates of wage for junior fomales and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be
as follows :~—

Wages per Week of 40 Hours.

. *Percentage of Additional Total Wage

Basic Wage. Amount. Yayable.
Per Week. Per Weok. Per Week.

1.—~Junior 'Femulesf s d. £ s d.

17 years of age and under . . .. .. .. 52 3 6 411 0
18 years of age :. .. . .- .- .. . 62 4 0 3 80
19 years of age .. .. . A .. PR 72 4 6 6 5 6
20 years of age .. .. .. .. .. .. 82 50 730

I{—Junior Males.

Under 16 years of age .. .. .. . .. .. 24 20 216 ©
16 years of age .. .. .. .. . .. 34 3 0 319 0
17 years of age .. . .. .. .. .. 46 4 0 5 7 0
18 years of age .. .. . .. . .. . 58 5 0 615 0
19 years of age .. .. .. .. R .. . 7 6 0 8 9 6
20 yoears of age .. . o .. .. .. .. 88 70 10 4 ©

* The percentages in the case of junior females are related to the female basic wage, and for junior males to the male
basic wage. The total wage is caleulated to the nearest 6d., half or less than half of 6d., in a result is disregarded.
The numbers of juniors employed at polishing or grinding, line or hand decorating or coating shall not exceed the numbers
of male adults employed on any of these classifications.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
vhreepence to be disregarded. :
(6) Junior employees shall not be employed :—
If under the age of 16 years— ~
on oil or gas burners or fires used for heating or small articles ; or
using electric arc or oxy-acetylene blow pipe.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force,

By Authority: J. J. GourLeY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF' THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in August, 1952.

Dated at Melbourne, this . H. N. JONES,
5th day of August, 1952, Acting Secretary for Labour.

FIBROUS PLASTERERS BOARD.

. Clauses ! of Part I, and 1 of Part IL, of the Determination published in Government Gazette No. 485 of the 5th
June, 1052, shall be replaced by the following clauses:—

PART L

B. This Part applies to persons other than those employed Inside the employer’s factory or workrcom manufacturing
gypsum plaster board or assisting at any of the operations associated therewith.

1 o WagEs.
* Apprentices and Improvers.

The wages of Apprentices and Improvers covered by this Determination shail be the same aa those prescribed and
adjusted from time to time for Apprentices within the Metropolitan District under the jurisdiction of the Apprenticeship
Commission.

PrororTION (by any employer). . -

Apprentices. ' Improvers.
One apprentice to every three or fraction of three workers (i) Preparing material for or making or fixing acoustio tiles
receiving not less than 303s. 7p. per week. moulded into slab form and having an earth base—

One improver to every three workers receiving not less
than 305s. 7p. per week.
(ii) Any other olass of work—
One improver to every six workers receiving not less
than 305s. 7p. per week. .

* Except those covered by the Apprenticeship Commission.

No person under the age of 18 years shall be employed on a single bench in the manufacture of plain fibrous plaster
sheeting unless in association with a person over 18 years of age.

No person under the age of 18 years shall be employed operating a hemp teasing machine in a fibrous plaster mill.

No person under tho age of 18 years ghall be employed with only one adult worker in the procees of lifting or fixing
panelling or sheeting having an area of 4 square yards or more.

The Board has determined that no person shall be taken as an apprentice in connexion with preparing material for
or making or fixing acoustic tiles moulded into slab form and having an earthl base.

No. 667.—7411/62.—PrIc® 8p. R S
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WaieEs PXR WEEK or 40 Houxs.

OTHER EMPLOYERS. Adjustabls | Holiday Emnq Total
Rate. | Allowance.
(Non" | Weekly
A, B. adjustable}.

s d. s d. 5. d. s d.
Persons engaged in architectural modelling or manufacturing architectural ornaments
of fibrous plaster, plaster or cement, or manufacturing fibrous plaster ..
Persons engaged fixing or stopping fibrous plaster or gypsum plaster board on walls or >| 288 @ 11 1 6 0 | 305 7
ceilings of buildings
Persons engaged in proparing material for or makmg or ﬁxmg acoustio hlea moulded
into slab form and hav":g an earth base .
All others .. . .- .. FEN .. .| 247 & 9 8 3 0 (259 11

PART II.

C. This part applies to persons employed inside the employer’s factory or workroom manufscturing gypsum plaster board
or assisting at any of the operations assoclated therewith.

1. Waoxs PER WEER o¥ 40 Hours.

Plaster feed attendant .
Former attendant .. .. .. .. .. £14 3s. (including 6a. shift allowanoe).
Former assistant
Cut off attendant

Dryer attendant .. .. .. .. .. .. £18 18s. (including 6s. shift allowance).

All others .. .. .. . .. .. £18 8s. (including 6s. a!nft allowanoce).

X The shift allowatce in respect of this olassification shall
Sl - - be paid to an employee who has oontracted or contracts

.to perform shift work if and when called npon to do so

. naotwithstanding the fact that during any week he may be
required to perform day work only.

All others whose contract of employment covers day work only .. £13 2a.

Olauses, other than olauses 1 of Part I., and clause 1 of Part II., of the said Determination shall remsin in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne: - e Ol
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No. 658] WEDNESDAY, AUGUST 13. [1952

Factories and Shops Acts. ce

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay perod to commence in August, 1952.

Dated at Melbourne, this H. N. JONES,
5th day of August, 1952. ‘ Acting Secretary for Labour.

GARDEN EMPLOYEES BOARD.

Clause 2 of the Determination published in Government Gazette No. 808 of the 17tb August, 1051, shall be replaced
by the following clause i

2.

. Apprentices or Improvers, 1;‘&’“%“ Wi wl”n"m;“;."“

s d.
15 years of age or under . .. .. .. . v 30 67 0
18 yoars of age * . PP .. . . .. 83 74 0
17 years of age v . .. B . . . 38 8 ©
18 years of age - .. .. . .- - . 53 118 6
19 years of age . . e BN . e . 83 141 0
20 years of age .. .. . .. o . . 75 168 0

- No. 658.—7417/52.—Psica 3b.
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PROPORTION (WITHIN ANY PLACE).

One apprentios to every three or fraction.of thres workers receiving not-less than the minimum wage.
One improver to every three or fraction of three workers receiving not less than the minimum wage.

Othe Tplogee. S| e | e | e
Losod s d.
(a) Persons employed as gardeners or ,gardenem 1nbonreta hy a master
gardener—
Foremen gardeners in charge of two or more employees .. 6 74 285° 0
Gardenerst .. . o e 6 3% 252 0 40
Gardeners’ labourers .. 6 0} 242
(b} Persons (other than master gu.rdeners employees) employed as gudeners
or ga.rdenem labourers in counenon with the laying-out, cultivation, or
ping in order of gard ion with private houses, guest houses,
flats, factories, or reglstered schools— ¢
(1) Employed on Jobbing Work— - - .
Gardenerst . e . .. .. 6 31 252 0 PPy
R Gardeners’ labourers e . . . - 5 ll’/m 239. 0.
r (2) All others— - . \
Foremen gardeners in charge of two or more employeen . 6 7% 265 0 \ B
B - Gardenerst s . . o 6 33 252" 0 T 40"
Gardenera’ ln.bourers .. 6 Of 242 0
(¢) Persons employed as gardenera or gardeners’ ln,bourere in the ln.ymg-out,
cultivation, or keeping in order of a garden or lawn in connexion th.h N
& racecourse— .o
Foremen gardeners in charge of two or more-employees’ ..- .. i 6 74 ’ 265 0
Gardenerst .. . . . .. . .e 6 33 262 0O 40 B
Gardeners’ labourers . 6 0f 242 0
(d) Persons employed in the ls.ymg -out, cultlvauou, or keepmg in order of a a
garden or lawn, in connexion with a golf links, putting green, or a vl B U .
tennis court 6 33 252 0 © 40
Provided that any adult employas on ga.rdens ‘or lawns in connexion with
racecourses, golf links or tennis courts whose regulm- duty is to attend, maintain, [ F e e
adjust,” and/of “opérate” motor mowers shall receive an additional amount of T N
bs. per week. - S T S
%'{e) Pérsons employed as gardeners or ga.rdeners ‘Iabourers: iri, the. laying- out. ¢ . . el 0Vt
cultivation, or keeping in order of a garden connected with a bowling g—reen L .
-~ — --Foremen- gardeners-in-charge-of-two-or-more- employees e T ST 6 T Tl 2850 Yy o
Gardenerst .. .. . . . .. 6 32 252 0 40 .
Gardeners’ dabourers .. - 6 0§ 242 0 =
(/) Persons employed in the construotion or mamtenanee of pnvute paths and -
~. .drives or of ornamental fentures such as.rockeries, rock walls, and pools, | ~ . - B R L .- R s
._A.&O. e 4 e e - - . PR I R TP Lebalolir o
Foremen, ;. -.. el L7 . . T [ 1286 0, |7 -
Allothers  -.. 2 .. - 0 - - -l ] e 1ty b 245 6 0 -
. -y Exceptrin th f an ‘or Improver, ¢ ’ ‘and | /employes ‘shall be 25s.
I ée s xcop T( %ee ul:”Non—Deﬂmtlons. or he wage where the employer boards.'and o’da?es _u'l: ufxployu ll(x;ll b: :?,fefi.,
L ‘Cluuses, otlier- thian 'dlguse’ 9. of the- smd’ Determms.txon shall remain in force. bt e oo
I T P I PR NS oL e e o0 0 1o ot foena(e
B T vt I Y ! o Loz adnndesd Glr o Srnago o
RO N T ol o addbad gL beardd
TR R SYTS T RO ¥ Vol orerLd o nh A
' ) i . .
S dopon
‘et LI TO tu L o
. 1 £ . X
Co . . s, - -
. R L T
i l qn
J 3. S TH L e e

By Authority: J. J. GourLEY. Government Printer, Melbeurne.
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Factories and Shops Acts.

_DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
: FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay

period to commence in August, 1952

Dated at Melbourne, this
6th day of August, 1952.

H. N. JONES,
Acting Secretary for Labour.

HOSPITAL PHARMACISTS BOARD. .

Clause 2 of the Determination published in Government Gazeite No. 88 of the 26th January, 1951, shall be replaced

by the following clause :—

2.
A pprenticos. Other Employees.
WacEs PR WEER or 40 Houns. WacEs rEr WEEK Or 40 Hours,
Porcentage of | £, 4, 4 £ s d
© Wage. Chief Pharmaceutical Chemiet—
st year’'s experience .- 26 218 0 (i.e. A pharmaceutical chemist in chargo of tbe
2nd » .. .. 47 5 5 6 | pharmacy department of a hospital.)
3rd . . . 68 712 6 (a) Where four or more full time pharmaoceutical
4th ”» et 88 917 0 chemists are normally employed . 19 4 ¢
s5th » 100 plus 18s. (1119 0 (b) Where two or three full time pbarmaceutical
chemists are normally employed e i8 4 0
PROPORTION. {c) Where he is the only pharmaceutical
chemist employed .. L1 1714 0
One apprentice to every three or fraction of three workers |
receiving not less than the minimum wage. Senior Pharmaceutical Chemist . . 16 ¢ 0
Where three or more full time pharmaceutical
Where the term of apprenticeship is four years, and the | chemists are normally employed, one shall be a
spprentioe has not been sucosesful in completing his examinations, | Senior Pharmaoceutical Chemist, and shall take
he may, with the permission of the Secrstary for Labour and | oharge of the pharmacy department during the
the Pharmaoy Board, be bound for a further period not exceeding | absence of the Chief Pharmaceutical Chemist
o yoar.
one ¥ Other Hospital Phar scal Chemiast
1st year’s experience as such . . 1514 0
y,, :pe A ..] 15619 0
Thereoafter . T .. .. 16 4 0

Olauses, other than clanse 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Mefbourne.

No. 650.—7423/62.—Price 3p.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION

21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952. :

Dated at Melbourne, this H. N. JONES,
5th day of August, 1952. Acting Secretary for Labour.

LIFT BOARD.

Clauss 2 of the Determination published in Government Gazette No. 549 of the 9th July, 1852, shall be replaced by the
following clause :—

2. ExMrroyses.
Weekly
Wage.
s. d. Note.
Senior lift attendant (male or female), i.e., a person
who directs passengers to and/or controls th The Board has determined that no approutices shall be taken
departure of three or more lifts N .. 28 0 to the trade.
Lift attendants (male or female) .. .. .. 24 O

Claunses. other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOurRLEY, Government Printer, Melbourne.
Neo. 660.—7428/62,—Pricm 8p,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in August, 1952. .

Dated at Melbourne, this H. N. JONES,

5th day of August, 1952. - Acting Secretary for Labour.

SAUSAGE CASINGS BOARD.

Clause 2 of the Determination published in Government Qazetie No. 24 of the 18th January, 1962, shall be replaoed by
the following clause :— .
2. Wagrs,

Juvenile Workers,

Per Week of 40 Hours,
- Female Juveniles All Other
Employed nt Selecting. . Juvenils Workers.
. Perc%lt:‘gesofl;emln 13;_ d(; Peroentﬁ;:ge of Baslo ! 13‘6 46
16 years of age or under .. . 7
17 years of age . .. .. 99 166 6 74 168 0
18, " .. .. N 100 + 238 191 0 91 204 0
v, . . .. .. .. 100 + 44s. 212 ¢ ' 100 + 8s. 232 0
20 ,, ' .. .. R .. Adult female rate 100 4 44s. . 268 ©
Per Week of 40 Hours.
- War Loading | pota) Weekl
\ Weekly Rate. (No:glsg)j.uut.- o ng:.' y
Other Employees. s d a d. s d.
Females employed at selecting . .. .. .. .. .. 239 0 4 0 243 0
Other persons employed at casing factories .. .. .. .. o 300 o0 4 0 304 0
Wages per Day,
Monday to Friday, Inclusive,
War Loading
aily Rate. Non- Total Dally
Dally Adfastable). l Wage.
. s d. d. 5. d.
Pullers-off and strippers . . 60 0 93 60 93

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourRLEY, Government Printer, Melbourne.

No. 661.—7444/62.—Pniox 3p.



i

w

¢



we)

(Y

w

VICTORIA
GOVERNMENT GAZETTE.
Published bp gtuthnritp.

[Kegyistercd at the Generul Post Office, Melbourne, for transmission by post ax o newspaper.)

WEDNESDAY, AUGUST 13,

No. 662] [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND. SHOPS ACT 1934 (No. 4273).

I, Henry Norman Jones, Acting ‘Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in August, 1952,

Dated at Melbourne, this
6th day of August, 1952.

H. N. JONES,
Acting Secretary for Labour.

SHOPS BOARD No. 8 (DATRY PRODUCE AND COOKED MEAT).

Clauso 2 of the Determination published in Government Gazette No. 508 of the 20th June, 1052, shall be replaced by
the following clause:—

2, Wages Per WrEx or 40 Houms.
Apprentices or Improvers. Other Employees.
Males. ¥ lee. Within the M,
— —— ropolar iy | AlLether pare
Per- trict as defined) &) 0 W
Por- centage Males Io the Factories Determination
contage | s . and Shope det | Dotets
of Baslo | & d. Female [ & d. 1928 (No. 3672). '
Wage. Basic
Under 15 15 foge | O . d s d
nder years years of age . . - ¢
of age .. 26 88 0| or under .. 41 60 o | M loo (“:" the princip 1 "tm'
16 years of age | 35 78 6 ) 18 years ofago | 49 82 6 Eh?)yuin w'l':gh' Op except s
16 years of age 48 107 6 | 17 years of age 60 101 0 pnariu i klm owner or 288 6 264 .
17 years of age | 63 141 0] I8 yearsofage [ 78 131 © part orking manager) 0
18 years of age 79 177 0| 19 years of age 86 144 6 R
19 years of age 90 201 6 | 20 years of nge 94 158 0 * Travelling caleiman . 252 o 248 6
20 years of age |100+4s. 228 0 AN others .. . L 252 8 248 &
PrororTIONX (in any shop or place). | ProporTION (in any shop or place). Pemales
Apprentices. Apprentices. .
. anage .8., principal -
One apprentice to every three or One apprentice to every three or u ploye:&;n(l :nryP’h:pP&w;::e
fraction of three male workers re- | fraction of three foemale workers females only are employed
ceiving not less than the minimum | receiving not less than the mini. except & shop in which an
wage. mum wage. owner or partner is working
manager)—
Improvers. Improvers. In cbarge of three or more
One improver to first two or frac- One improver to first three or agaistants .. . 212 6 208 9
tion of two, two to three ; and there- | fraction of three, two to four; and In charge of less than three
after one improver to every addi- [ thereafter one to every additional assistante .. .. 201 3 197 9
tional two male workers receiving | three female workers receiving not
not less than the minimum wage. less than the minimum wage. All others 182 0 179 3.

* The hours of s Travelling

{nclude time

in attending to horses or motor vehicles.

NOTE.—Section 109 of the “Factorles and Shops Act 1928 (No. 3677) provides that a shopkeeper shall not charge any
manager or assistant who is required to reside on the premises in connexlon with the shop in which the business of such shopkesper Is
earriod on a greater sum as rent for such premises than {en shillings per week,

Section 176 of the Factorles and Shops Act 1928 (No. 3877) provides that, where the provis! of a8 Determination of a Wages
Board apply, 8 true copy of such Determination shall be posted in some conspicuous place in such a position as to be eusily read by
the persons employed therein. Penalty not exceeding £10. .

Section 174 of the Factories and Shops Act 1828 (No. 3677) provides that where any person Is employed to perform two or mare
classes of work to which a rate fixed by a wages board is applicable thea such person shall be pald In respect of the time oesupled in
each class of work at the rate flxed by the Board for such work,

Clauges, other than clause 2, of the said Determination shall remain in force. [

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 662.--7449/52. —PRicE 3D.
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VICTORIA

GOVERNMENT GAZETTE.

Published bp Juthoritp,

(Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 663] WEDNESDAY AUGUST 13. [1952

Factorles and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275). i

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showm.g adjusted rates and prices to operate from the beginning of the first pay
period to commence in August, 1952.

Dated at Melbourne, this R H. N. JONES,
5th day of August, 1952, Acting Secretary for Labour

SHOPS BOARD No. 14 (FURNITURE DEALERS).

Clause 2 of the Determination made on the 10th June, 1952, and in force as from the beginning of the first pay period
to commence on or after the 25th June, 1952, shall be replaced by the following clause :—

2. WacEs PEE WEEK oF 40 Hours,
Apprentices and Improvers, Other Employees.
P of

. Basic w.l:;o. . s d. Olzt.:da
Under 15 years of n.ge .. v 33 % 0 Wit Metro-
15 years of age .. .. 37 83 0 mhlexl " m:"‘;
16 years of age .. . .. 48 107 6 —_— ﬁt&r wherever
17 years of age .. e 58 130 0 Buteiet, | .. this
18 years of age .. .. . 78 174 6 Determin-
10 years of age .. .. S 97 217 6 applies.
20 years of age .. . . 1100 +11/-1 238 ©

s d. s d

Person in charge of a shop (including &
branch shop) 275 0272 0
Canvassers, tmvelleru, wmdow dmm,
ticket writers, collectors (who, in

ProPORTION (within any shop). addition to their duties of canvaasing,
travelling, or collecting, are in any way
APPRENTIORS. connected with the sale of goods),
or saleswo! 264 0| 261 O
Oue apprentice to every three or fraction of three workers Storemm or packer (i.e. an adult either
receiving not less than 261s. per week. working singly or su;l)lemsmg ot.her
- storemen or packers, who is in
IMPROVERS, of a store or floor where goods are
received or despatched) . .. | 265 6252 6
One improver to every two or fraction of two workers receiving | Other storemen or pwkers . .. | 251 0{248 0
oot less than 261s. per week. All others .. . .. 1247 0| 244 O

Clauses, other than clause 2, of the said Determination shall remain in force.

.

By Authority: J. J. GOUurLEY, Government Printer, Melbourne.
No. 663.—7453/562.—Pg1CcE 3p. '






