GOVERNMENT GAZETTE.

Published bp Anthoritp.

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 66] FRIDAY, FEBRUARY 8. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
4th day of February, 1952. Secretary for Labour,

SHOPS BOARD No. 23 (ELECTRICAL AND RADIO GOODS).

Clause 2 of the Determination published in Government Gazeite No. 1000 of the 28th September, 1951, shall be replaced

by the following clause :~-

2. Wanrs Pra Wesx or 40 Hours,
Apprentices and Improvers. Other Employees,
Outalde
it
Fithin | Dolitan
Metro- istrict
litan wl::ehli:vst
Istrict. Determ!
nation
applies
. Percen! of s, 4.
Marzs Lorin '#:‘e‘ MavLEs. . d . a
Under 16 years of age .. .. .. 27 56 © {a) Person in oharge of a shop
16 years of age .. v v . 36 7% 0 r,
17 - .. . 46 9% 0 {b) Manager in charge of one or more
18 " 684 13¢ © ns in an electrical and/or radio »(281 6 {257 6
19 " . 81 163 6 epartment of a departmental store,
20 " . 99 207 © the business of which is not confined
Percentage of to the sale of radio or electrical goods
FaMALES, Female {c) Canvassers, travellers, collectors, in-
Basic Wage. stallers, and all others who are in any
Under 18 years of age .. .. .. 38 56 6 way connected with the sale of goods
16 years of age .. .. .. . 45 70 6 on a merchant’s premises, but exclud-
17 ” .. .. - - 51 80 ¢ ing those selling off such premises if
18 . .o .. .. .- 59 92 6 they are Jmid exclusively b{l com-
19 " .. .. . . 87 105 0 mission and have the right to sell goods
20 " .. . 76 119 0 for more than one merchant .. [248 0 [242 O
PROPORTION (WITEIN ANY SHOP).
Apprentices. FEMALES.
MALES,
Ono male apprentios to every three or fraction of three workers receiving | Females .. . e .. {194 0 [190 0
not less than 242a, per week.
FEMALES.
One female apprentioe to every three or fraction of three workers receiving
not less than 160s. per week.
Improvers,
MALES.
One male improver to every two or fraction of two workers receiving not
less than 242s. per week.
FEMALES,
One femsle improver to every two or fraction of two workers recsiving
not less than 190s. per week.

Clauses, other than Clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLzy, Governmeat Printer, Melbourne.
No. 68,—864/62.—PRICE 3D. . .
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GOVERN l\% mEh§'£1h GAZLETTL.

[Registored at the General Post Office, Melbourne, for iransmission by post as o newspaper.]

No. 67] FRIDAY, FEBRUARY 8, [1952

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952. ;

Dated at Melbourne, this RAY H. BEERS,

4th day of February, 1952. Secretary for Labour.

AERATED WATER TRADE BOARD.

Clause 2 of the Determination published in Qovernment Gazeite No. 282 of the 8th March, 1951, shall be replaced by
the following clause :—

2. JurNIORS.
Males. W:tge:o p]e_:(rm\;b':ck Females, wg%aio pgou‘;?ek

£ s d £ s d

Under 16 years of age .. 212 0 17 yeara of age and under 4 5 0

18 years of age . 314 0 18 years of age . 51 0

17 yeara of age 5 0 0 19 years of age . 517 0

18 years of age 6 6 0 20 years of age 613 6

18 years of age 718 6

20 years of age 911 0

PrOPORTION (within any factory or place).
The proportion of male juniors to adults employed shall not exceed one juvenile to two or fraction of two adults
employed by tgg employer in the industry.
OrEER EMPLOYRES.

Wages per Week of 40 Hours.
‘Within 20 Miles of G.P.O.,
banand Melbourne ; within 10
%u%m;gg&l ?S:'Il%“%n’ Elsewhere in Victoria.
Mildura and Gippsland
Diatricts.
Adult Males— £ s d. £ s d
Cordial Maker, i.e., one who makes up either from his own or his employer’s
recipe .. - .. .. .. .. . . 12 9 0 12 6 0
Employee who, under the direction of the employer or foreman, is in charge of
the running, adjustment, and maintenance of machinery, gas generators,
or aerated water plant .. . AN .. Rt 1119 0 11 18 ©
Employee operating automatio combined bottle-washing, syrupping, bottling,
sealing (or crowning), and labelling machine . Y . 1114 0 1111 ©
Employee machine labelling (other than automatic combined machine) and
bottling aerated or carbonated waters . .. .. .. 11 0 11 6 0
Employee engaged in handling Glauber Salts .. .. o .. 1 9 o 11 6 ©
Box repairer and wood worker . .. .. .. .. 1114 0 1111 ©
All others .. .. . AN A . .. 11 6 0 11 3 0
Leading hand i.e., an employee who is authorized to exercise and does exercise
supervision over the work of at least three other employees—Ils. per day
extra,
Adult Fomales— 4 N sto . fllin i
Employees engaged syphoning, ppering, g essences, capsuling,
sighti.ng, cleaning, marking cases, foiling, labelling, wiping, wrapping,
and peeling or cutting up fruit or vegetables .. .. .. 8 3 6 8§ 1 6

Clauses, other than olause 2, of the said Determination shall remain in force.

By Authority: J. J. GousLey, Government Printer, Melbourne.
No. 67.—965/62—PRICE 3D.
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Published bp Authoritp,

{Registered at the General Post Office, Melbourne, for transmission by post as o newspaper.}

No. 68] FRIDAY, FEBRUARY 8. (1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
4th day of February, 1952. Secretary for Labour.

ANIMAL MANURE BOARD.

Clanss 2 of the Determination published in Government Gazette No. 764 of the 9th August, 1951, shall be replaced by
the following clause :—

2.
Apprentices or Improvers. Other Employeea,
*War *War
P Total Total
| Ty ) T | ey T | T | ey
Basic Wage. adjustable). Wage, adjustable). Wage.
Waazs PR WEIX. WaiaES PEE WEBE.
s d s d s d. s d. e d. .
Under 16 years of age 66 138 © 1 8 139 8 Carcass skinners .. | 282 6 4 0 |28 6
18 years of age and All others .. .. 1278 8 4 0 | 280 6
under 17 years of age 72 150 6 1 9 152 3
17 years of age and
under 19 years of age 03 184 6 20 196 6
19 yoars of age and
under 20 years of age | 100 plus | 217 © 2 8 219 8 Afternoon shift employees shall receive an additional 10
8s. per cent. per week.
20 years of age and
under 21 years of age | 100 plus | 232 6 2 9 235 3 Night shift employees shall receive an additional 10 per
23s. 6d. cent. per week. . .

PrororTioN (by any Employer).

Apprentices.
One apprentice to every three or fraction of three workers receiving
not less t! 280s, 6d. per week.
An indenture of apprenticeship has been prescribed by the Board

Leading hands on afternoon or night shift shall receive an
additional 3s. per shift.

Improvers.
One improver to every four workers receiving not less than
280s. 6d. per woek.

* Note—The War Loading shall not bs taken into account in the oaloulation of overtime and other penalty rates presoribed
by this Determination.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J, GourLzY, Governmwant Printer, Melbourne.
No. 68.—066/52. —PRICE 3D.
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Published bp Authorifp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 69] FRIDAY, FEBRUARY 8. 1952

. Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
herennder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

ASBESTOS-CEMENT WORKERS BOARD.

Clause 2 of the Determination published in Government Gazette No, 108 of the 30th January, 1951, shall be replaced
by the following clause :—

2. (a) Waaxs.
Apprentices or Improvers. Other . Employses.
Wages. Wages.
Per Week of 40 Hours. Per Weok of 40 Hours.
Non- Adjustable | , Noo-
Forosmuate | AQ¥aemiy © | Adjustablo | (Jolel, ey | Adjuatabie | Foskly
Wage. Rate. Loading. | Fte- Rate. Loa d‘irna. Rate.
g d. e d e d
s d. s d. 8. d. | Wet sheet machine leading hand .. | 232 0 5 0 |237 0
Wet sheet machine operator .. | 228 o § 0 1233 0
16 and under 17 50 104 6 1 0 |105 6 | Mixer operator—in sole ocharge of
years of age Tide mill .o .. .| 228 0 5 0 233 0
17 and under 18 58 121 © 1 2 [122 2 | Mixer operator—other .. .. | 225 0O 5 0 |23 0
years of age Asbestos treatment operator | 227 @ 5 0 (232 0
I8 and under 19 89 144 © 1 4 (145 4 | Cutter-off in charge AN .. | 232 0 5 0 | 237 0
years of age Cutter-off o . .| 224 6 5 0 | 229 @6
19 and under 20 85 177 8 1 7 (179 1 | Plateman or stacker - o122 0 65 0 | 230 O
years of age Corrugating machine operator ..1225 0 6 0 1230 0
20 and under 21 | 1004-2s. | 211 © 2 1 (213 1 { Hand corrugator .. .. [ 223 @ 5 0 228 6
years of age Wet trimmer (Power ﬁuﬂlotine only) | 225 0 5 0 [230 0
Leading hand in charge of dry
N - trimming . . .| 232 0 5 0 (2387 ©
No apprentices or improvers under the age of sixteen years | Dry  trimmer—operating  power
to be engaged. cutting machine .. .- 225 O 5§ 0 230 0
Accessories hand moulder—welded
or grafted mouldings .. | 227 0 5 0 (232 0
Accessories hand moulder—plain
mouldings .. .. .22 0 65 0 [23 o
PROPORTION (IN ANY PLACE). Operator cement bulk handling ..} 227 0 5 0 |232 O
Pipe machine leading hand .. | 286 0 5 0 | 241 O
Apprentices and Improvers. Mazza machine control operator .. | 227 0 5 0 |232 0
Two apprentices or improvers to every three or fraction of gre:su.tr:rpq: © cl‘:;ngi ":’ntkurl::i;'d and 24 6 5 0 1229 6
threo workersreceiving not less than the rate prescribed for the Psorci ot b};gfg m, aI;h%n o s 224 8 5 0 |29 @
olassification « All others ", Operator pressure pipe burning and
socket boring machine (who sets
up machine) .. . .. | 220 6 5 0 | 234 6
Pressure pipe socket fitter 224 68 5 0 12290 @
All others . . 222 O 5 0 1227 0

(b) An employee appointed as a leading hand or an employee temporarily in charge of three or more men shall be
paid the rate herein prescribed for the class of work done, plus an allowance at the rate of 10s. per week, or the rate herein
prescribed for his ordinary duties, whichever is the higher.

Clauses, other than clause 2, of the said Determination as amended on the 5th April, 1951, ghall remain in force.

By Authority: J. J. GoUrrLEY, Government Printer, Melbourne,
No. 69.—967/52.—PRICE 3D,
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VICTORIA

GOVERNMENT GAZETTE.

Published bp Authority,

[(Registered at the General Post Office, Melbourne, for trunsmission by post as a newspaper.l

No. 70]

FRIDAY, FEBRUARY 8.

[1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF TH¥
. FACTORIES AND SHOFS ACT 1934 (No. 4275).

1, Raymond HenryfiBeers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence

in February, 1952.
Dated at Melbourne, this
6th day of February, 1952,

RAY H. BEERS,
«  Secretary for Labour.

BAG MAKERS BOARD.

Clauses 2 and 14 of the Determination published in Government Gazelie No. 998 of the 28th September, 1951, shall be

replaced by the following clauses:—

2,
IMrrOVERS—MaLE. IMPROVERY AKD JUVENILE WORKERS—FEMALES.
Wages—Por Wook of 40 Hours, ‘Wagos—Per Week of 40 Hours.
Commencing Age. Commencing Age.
- 1o Years| 14 17 18 19 20 - ipYears| g Y 18 10 20
under. Years. | Years. | Years. | Years. | Years. ander, Years. Years. | Years. | Years. | Years.
e. d.} s. d ) e. dj e d | e d | s d. s. d. b e d. | & d.| s d| & d.} s 8
ist 6 months 62 6|73 0|88 0136 0179 6 214 O | st Cmonths.. [64 0|75 0} 8 0105 0 ;116 0 (130 O
2nd 6 months | 73 088 0 (136 0 |179 6 1214 © . 2nd 8 months.. [ 756 0] 80 0 (105 0 (116 0 (130 O ..
2nd year .. |88 0 {136 0 |179 6 |214 © . .- 2nd year 89 01105 01116 0 [130 O . .
3rd year 136 0 (179 6 1214 0 . 3rd year 105 0 {116 0 (130 © o ‘e v
4th year 179 6 {214 © . 4th year 116 0 [130 © ..
fith year 214 0 . 5th year 130 0 ..
PROPORTION. PROPORTION.
Males.

One male improver to every three or fraction of three male
workers receiving not less than 234s. per week of 40 hours.

Female Improvers.

Two female improvers to every six or fraction of six female workers
receiving not less than 160s. 9d. per week of 40 hours.

JUVENILE WORKERS.

Two juvenile workers to every six or fraction of six femsle
workers receiving not less than 160s. 9d. per week of 40 hours.

Note~—A juvenile worker is & female person under 21 years of
sge (other than an apprentice or an improver) employed in bag-
ma‘king at machining, cutting, turning, folding, breaking-off, or

flying

No. 70.—868/52.—Pwrics 3D,
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Orser EMpLOYEES.

Victoria Gazette

Males.
Combination bag-making machine attendant .. o . . .- . ..
Repairers by hand .. . . . . . . . .
Rapairers by machine . . e .. e . .o
Maohinist on combination bag~makmg ‘machine v .. . . . .
All others .. . . . " . . o .
Females. .
Repairers by hand . . .- . . . . . . ..

Repairers by machine
Persons over 21 years of age bag makmg (lmnd or machme) without pre\nous experience at the trade—

lst 3 months .. . . . .. . .

2nd 3 months .. . - .
Persons over 21 years of age repamn g (ha.nd or ma.chme) wmhout prenous exponenoe at the trado-—-

1st 3 months .. .. .. e .. . .. . ..
All others .. . . . ..

Per Week of 40
Hours.

s.
. 234
234
234
221
.. 218

ccocoh

.. 166
172
o172

R

. 156 6
. .. 156 6

156
160

w »

Note.~—The Board determines that no person shall be employed as an apprentice.

PIEOE-WORK.
N b14 The lowest piece-work rates to be paid to any person for doing work of the description referred to in the fol.lowmg Sohedule
shall be—
Machine repairing wool packs (employer to provide twine) ; 2d. each. h 9
Machine repairing first selection washed sugar bags, by darning (employer to provnde 43d. per dozen,
twine
Machine re)apmrmg washed sugar bags (employer to provide twine) . . .. Bid. ”
Machine repairing ordinary bags (employer to provide twine) . .. .. 44d. ”»
Machine repairing mill or coal bags {(employer to provide twine) .. 11d. ”» Pl With
Machine repairing uncleaned lime or hide bags—i.e., bags which have not been through lg! 182
any cleaning process such as a mechanical cleaner or by washing (employer to . > per
provide twine) ) 11d. » Pei ocent.
Machine repairers on plecework shall also be paid ls. 9d. per hour for any time oooupxed cont. | added.
in cleaning machines or cutting patches.
Hand repairing ordinary bags (employee to provide twine) .. 10d. per dozen,
Hand repairing mill, coal, lime, or hide bags (employee to provnde t.w-me) oo s 8d.
Hand repairing wool packs (employee to provide twine) .. . . .. 43d. each, J J

Clauses, other than clauses 2 and 14, of the said Determination shall remain in force.

By Authority: J, J. GourLey, Government Printer, Melbourne,
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VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Post Office, Melbou}ne, for transmission by post as a newspaper.]

No. 71} FRIDAY, FEBRUARY 8. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary forJ$Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue’ the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this RAY. H. BEERS,
6th day of February, 1952. Secretary for Labour.

BREAD CARTERS BOARD. o

Clause 1 of Parts 1, 2, 3, and 4, of the Determination published in Government Gazette No. 13 of the 10th January, 1952,
shall be replaced by the following clauses:—

PART 1.
1.
Improvers.* Otber Employees.
Mildurs District. Elsewhere. i Mildura District, Elsewhare,
Wages per Week | Wages per Week : Wages per Week | Wages per Week
of 42 Hours. of 42 Hours, of 42 Hours, of 42 Hours,
a d, s d. a d. s d.
14 and under 21 years of age .. 207 3 216 © Stable Workers . .. 231 0 239 0
All Others .. e . 251 0O 261 0
PrororTION—Wherever this Section applies.
any plaoce.
One improver to every four or fraction of four workers receiving
not less than the minimum wage.

* The Board bas determined that no person shall be taken on as an apprentice,
No. 71.—970/62.—Pricg 3p,
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PART 2.
1,
Improvers.* Other Employees.
WzzxiY Houas, .
w wiom, | " a et
AGE8, —_ AQus. o wl Durt
Carters’
Holiday Is Ot.har“W:xe‘l
Observed.
Per
week, e d
. s d.
14 and under 21 years of age .. .. 216 0 Stable Workers . 239 0 42 46
All Others . ) 251 © 42 46
ProPoRTION—Wherever this Section applies,
(In any place.)
One improver to every four or fraction of
four workers receiving not less than the
minimum wage.
v Improvers shall be subject to the hours
per week fixed for their respective sections.
* The Board has determined that no person ahall be taken on as an apprentios.
PART 3.
1.
* Improvers. Other Employses,
— Wages. Weekly Hours.
s d.
Under 16 years of age e o . 103 0 Daring &
18 yoars and under 17 years of age .. . 126 3 Wages. Week 1 During
17 years and under 18 years of age .. .. 156 3 d"‘hr{f’n. 0".‘]‘:’5:
18 years and under 19 yoars of age .. . 179 6 Hollday Week,
19 ‘years and under 20 years of age .. . 2056 0 is Observed.
20 years and under 21 years of age .. . 220 9
Proportion.~—~Wherever this section appfies — . s d. .
One Improver to every four or fraction of four workers .
receiving not loss than the minimum wage. Stable workers o 223 68|, 42 46
Improvers shall be subject to the hours per week as provided | All others .. .. 233 ¢ - 42 46
for other employees,
* The Board has det d that no ice shall be taken to this
Bectlon.
PART 4.
1.
G * Improvers. Other Employees.
J— Wages.
. s d.
Under 16 years of age .. .. N 103 O _— Wages per Week
16 yenras and under 17 yours of age .. . 126 3 of U’Houn,
17 years and under 18 years of age .. . 155 3
18 yoars and under 19 years of age .. .. 179 6
19 yvars and under 20 years of age .. .. 205 0
20 years and under 21 years of age .. .. 220 9
Proportion.—~Wherever this section applies :—
One Improver to every four or fraction of four workers 4+ d
receiving not less than t:he minimum wage. . Stable workers 223 6
Improvers shall be subject to the hours per week as provided
for other employees. Al}l others 233 6
* The Board has d ined that no shall be taken to this
8ection.

Clauses, other than olause 1 of Parts 1, 2, 3, and 4, of the said Determination shall remain in force.

By Authority; J. J. GourLeY, Government Printer, Melbourne.
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FRIDAY, FEBRUARY 8.

[1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to

hereunder showmg adjusted rates and prices to operate from the beginning of the first pay period to commence

in February, 1952.
Dated at Melbourne, this

RAY H. BEERS,

6th day of Februrry, 19562.

BRICK TRADE BOARD.

Secretary for Labour.

Clauses 2 (a) and 19 of the Determiration published in Government Gazette No. 492 of the l4th May, 1951, shall be
( u) y
replwed by the following clauses :~—
2.
(a) Improvers. Other Employees. Per Hour. “:, 0 %ar“:uk
Waars. Frexsriczs AND TEXTURE BRICKS. e d. e d
Fiexerioxs AND TEXTURE Bmcxs Burners .. . . . 6 3 250 - 0
Percentage | Per Week | Crusher attendants who algo han! .. . .. & 101%/,, 236 6
of Baslo of 40 | Crusher attendants who do not haul .. R 5 10} 234 0
Wage. H°“;" Wet or dry pen attendants who do not haul .. 5 11/, 237 ©
42 38 0 Machine Drivers® . . .. . 5 113/, 237 9
14 years of age H 00 o | Wire out attend t, 1 mm, or ofl-b from wire cut
156 W is % o |  machine . . . | 5 10/, 23 6
18, ” 52 108 6 Hand moulders, dresners nnd cutters . . .o 6 21/ 247 0
17 % w o3 131 ¢ | Drawers* . . . . . e 6 0% 240 9
}g n » ped 173 ¢ | Setters® .. . | 8 6%, 260 9
LI 6 179 ¢ | Facemen working na clnyhole 25 feet or leu in dapth‘ . 6 21/, 248 3
20 . . % other facomen® bt bricks o8 3/, 250 3
Oraer BrIcKs. eelers of green or urnt bri .- .. .. 8 0v/, 241 6
14 years of age ;3 80 0 Clayhole men (employer to provlde too!s)‘ . ] 1”77 245 3
, ' 46 94 O | Preesers .. .o 5 1o 235 6
ig . , 48 100 6 | Loftmen .. 5 10“/:: 235 6
17 ' 54 113 0 | Dampermen or Kiln Cleaners* .. 6 0% 241 3
18 . 65 136 0 | Yardmen and wastemen .. . . 5 103 234 0
19 ,, 88 179 6
0. - %0 188 0 OtEmR Baioxs
Provided that any improver em- Burners .. . ’ Py 250 ©
P};’Yt’d 8s 8 l"“’“‘";)m; or .ltm“knl‘as Machine drivers or machme nggern‘ . 8 13/, 245 3 -
o dromt : smt °n ;'&y ?;;(t;he ‘I,?:u.sm Wet or dry pan sttendsnte who do not haul .. 6 0p 242 0
nof 683186 A ° k of 40 Crusher attendants who do not haul 6 03/y 240 6
M 286, :‘ s" per wa: tho te | Crushber and wet or dry pen attendante who al=o haul .. 6 119/, 246 6
ours plus an allowance at Lie ra Drawers and setters of (ancy bricks (other than thoee employod in
of 3s. 6d. per week as compensation | g g kilng)e 6 2/ 248 3
for time lost through wet weather. Other drawers* . .. o ' 6 3v 10 250 9
Provided also that improvers truck- | (Other getters® . 8 6’/:: 260 9
g from o single brick machine or | Facemen working i ina clayhole 26 feet or leas in depth‘ 6 3%/, 253 3
g off or trucking from a double | A1) other facemen® .. .. 8 5/, 259 3
brick machine shall be paid not less | Clayhole men (employer to pronda "tools)* . 8 3% 260 3
than the rate fixed for truckers. Hand moulders, lime grinders, lime cruahom, pmaors. “sand and
i lime mixers or silomen .. . . 6 1?7 244 6
Pxoroa?ﬁ?;;:o;fy factory Off-bearers from wire out machines 6 0';:: 241 8
- | Truckers . 6 0%, 241 6
One improver to every eight or | Adults taking oft brick machines 8 0%/, 241 6
fraction of eight employees receiving | Dampermen or kiln cleaners* 8 1% 246 3
oot less than 234s. per week of 40 | Loftmen .. .. . . 6 0 240 0
hours, Yardmen and wutemen .. . . 5 117/, 239 0

The Board has determined that no person s!mll be taken as an npprenhoe
* The rates proscribed for thess classifications include an sllowance of ls. 3d. per week for wear and tear on clothing.

No. 72.—972/62.—PRICE 3D,
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19. The lowest piece-work prices to be paid for bricks, other than firebricke, shall be—

Victoria Gazette

In Yards where Ballway Truckn
are assd.

f

In Yards where Rallway Trucks
t used.

| are not
Radial or Cuivert Radial or Culvers
Ordinary Bricks, Bali-zosed Ordinary Bricks, Bub-
per 1,000, Bricks, per 1,000, per 1,000, Bricks pet 1,000
e d s d s d. s d.
Drawing, wheeling, and stacking where the distance wheeled
ocommencing from the outside wall of kiln at the wicket
from which the bricks are drawn is—
Not more than 26 yards .. . e 6 4% 6 73 6 2§ 6 64
26 to 36 yards .. .. .. . 6 9 7 13 6 73 6 11}
36 to 46 yards .. 6 11} 7 3 6 10 7 14
Over 46 yards .. 7 63 710 7 b5} 7 8}
Drawing, wheeling, and loading on railway trucks—
On Level Surface. On Up-grade Planks.
" Radlal or Calvery
Ordinar, Ordinary Bricks,
r Buli-nosed Bull-posod
per 1,000 Bricks, per 1,000, per 1,000. Bricks, per 1,000,
s d. e d. s d. e d.
Not more than 26 yards 773 711 7 11} 8 2%
26 to 36 yards N 8 04 8 3} 8 4} 8 17}
36 to 46 yards . . 8 3 8 b5} 8 6} 8 9§
Over 48 yards 8 10} 9 1} 9 1} 9 4§
Per thousand.
e d.
Hand-moulding square bricks whe;eedmateml is ptepared on the ground within 16 feet of table and off- bearing to grass hacks 52 4
» " » ins 45 1
,: : :: " » from bowling stool and pluemz on gra.ss , hacks ( whero material is plnced on the tnble) 36 8
. »  from bowling stool in sheds (where material is placed on the table) . 3310
" ” funcy bricks and off-bearing to hacks or in sheds.. . . 52 4
" ”» ” » from bowlmg stool . R H .. 47 4
Betting . - . 811
Pioking bloea .. .. .. .. . 20 0

An amount at the rate of 6s. per week of 10 hours has heen added to the earnings of piece worlkis s compensation for
time lost through wet weather.

)

Olauses, other than clauses 2 (4) and 19, of the said Determination shall remain in foroe.

By Authority: J_ J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby meke and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

BUTTER FACTORIES BOARD.

Clause 2 of the Determination published in Government Gazette No. 510 of the 17th May, 1051, shall be replaced by
the following clause :— °

2,
APPRENTICES OB IMPROVERS. JUVENILRE WORKERS.
‘Wagea per Week. ‘Wages per Week.
8hift Workers. Males. Females,
- Eoretof | Ordin - per
Percent- | Where a | Percent- | Wherea | 38° O Ary Percent- Percent-
c ‘Waorkers. of
e of (St e | Saah | e ool | — | Fomwe | —
Wage. | Worked, | Wage. | Worked. Wage. v%“"
age.
s d. s d. e d s d 8. d.
Under 16 years . .. .. .. 59 123 8| Under 16 years; &0 104 6 82 97 0
16-17 years . - . .. .. 69 144 0| 16-17 years.. 58 117 0 70 109 6
17-18 ,, .. o .. .. . 78 163 0} 17-18 ,, .. 69 144 0 8 122 0
18-19 ,, .. | 100 + | 211 O 98 206 O 88 184 0 1819 ,, .. 76 189 © 91 142 6
28, 19-20 ,, .. 89 186 © 29 1656 ©
19-20 .. 1100 + | 223 6100 + | 219 6 99 207 © 20-21 ., .. (100 4 | 211 O 100 4 | 167 O
14s, 6d. 10s. 6d. 2s. 10s. 6d.
20-21 ,, .. | 100 4 | 231 01100 4 | 227 6100 + | 217 O
22s. 188, 6d. 8a.

PROPORTION (IN ANY PLACE).
Males.
One apprentice to every three or fraction of three workers receiving
not less than 242s. per week.

One improver to every eight or fraction of eight workers receiving
not less than 242s. per week.

Females.

One apprentice and one improver to every threo or fraotion of three
workers receiving not less than 186s. 9d. per week.

No. 73.—973/52.—PRICE 3D.
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OTRER EMPLOYEES.

N Wages per Week.
R Bhift Workers,
1 Where Where Ordinary
Sevmd:y Six-da; ; Worken.
ek 18 Weok
Worked Worked.

s d. e d. s d.

Cream grader . . 272 0 269 0 261 ©

Milk grader . . . . e 271 © 268 0 260 0

Milk or cream tester . . .. .. 271 © 268 0 260 0

Creamery manager . . . .. 266 0 263 0 255 0

Milk or cream neutralizer .. . . . -264 6 261 6 253 6

Foreman of shift or department or casein plant .. .. .. .. 266 0 263 0 255 0

Butter-maker .. .. 271 0 268 0 260 0

Re-worker and/or processor {not reqmrmg s buttermeker's certlﬁcate) . 256 0O 253 0 245 0
Operators of any of the followmg machines, viz ;—

Separator .. . . . .. 257 0 264 0 246 0

Pasteurizer vacreator, or deodonzer .. . .. Ve .. 257 © 254 0 246 0

Weighing machine .. . 2564 0 261 O 243 0

Filling machine for tinning of bntter when bntter has not been mll.led . 256 0 253 0 245 0

- Filling machine for tipning of butter when butter has been zmllod .. 256 0 262 0 244 0

Storeman or packer in butter canning establishments . .. 255 0 262 0 244 -0

Other storeman or packers . - .. . .. - 254 O 251 0 243 0

Casein-maker .. .. .. .. 267 0 2864 0 256 0

Asgistant to cassin. maker. cagein dryem, and millers . . . 266 8 252 8 244 6

Cheese-maker .. e o .. .. 271 © 268 0 260 0

Aessistant to chee&e-mn.ker . .. .. .. . .. 2556 6 252 6 244 6

Cheess storehand . .. .. b oesr g 254 0 248 0

Male sdult washing or stenlxzmg cans or bottles . . . . ‘254 0 251 0 243 0

Operator of a fork lift truck - e . .. . 256 0 2683 © 245 0

other adult males .. - .. . .. .. .. 253 0 250 0 242 0

All other adult females ..~ . 1 . . .. .. . 186 9

Washers and/or cleaners of a.uy enclosed vat or tank fitted with a man _hole, the height of which m)mpels mehmg
overhead, shall be paid at the rate of 4s. per week in addition to their ordinary wage, whilst so engaged. - -

Clauses, other than clause 2, of the said Determination shall remain in force Lo "

. : . T
By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this RAY H. BEERS,

6th day of February, 1952. Secretary for Labour.
. . . - )

CEMENT BOARD.

Clause 2 of the Determination published in Government Gazette No. 661 of tho 21st June, 1051, shall be replaced by
the following clause :— : '

2. APPRENTICRS AND [MPROVERS.

(a) CRMENT WORKS.

‘Wages por Week,
Percentage of Adjustable War o Total
Baslc Wage. Rate. (Noﬁdluatngfe). Wage.
% s d. s d. s d.
Under 16 years of age .. .. . 43 %0 0 2 0 92 0
Under 17 years of age .. .. - 53 111 0 2 9 113 9
Under 18 years of age .. .. . 81 127 8 3 3 130 9
Under 19 years of age .. " . 74 154 6 4 0 158 6
Under 20 years of age .. .. .. 84 176 6 4 3 179 9
Under 21 years of age .. .. . 85 198 6 5 0 203 6

QUARRY.

(b) The wages for apprentices and improvers shall be the appropriste rates prescribed for cement works plus 7s. per
week. )

PrororTiON (in any factory or place).
Apprentices. '
One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
Improvers.
One improver to every five or fraction of five workers receiving not less than the minimum wage.
No. 74.—974/62.—PgRicE 3D.. . . -
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Oraer EmprovEzs (MaLes).

*Wages per Week,

(a) Cement Works, Adjustable Plus Total

RS | ot | W
: s, d. o d s d.
Cement Burner .. .. .. .. . .. 267 0 8 0 273 0
Tester on Slurry Controls . .. .. .- .. .. 262 0 6 0 268 0
Miller .. .. .. - . .. 269 6 8 0 265 6
Coal Drier .. .. . .. . .. .. 269 6 8 0 2656 6
Potash plant attendant .. . . . 256 6 6 0 261 6
Loader in railway trucks at ba.ggmg sheds .. .. . . 264 0 6 0 270 0
Machine Bag Filler .. .. .. . . . 264 0 [ 270 0
Electrostatic Precipitator Attendnnt - .. o . . 262 0 6 0 238 0
Pipe Line Attendant .. .. . .- .. . 242 0 8 0 248 0
Slurry Tank Attendant .. .. oo . . ..l 252 0 6 0 268 0
Mammoth Crusher Attendant .. .. .. .. . . 277 8 8 0 283 6
Mammoth Crusher Assistant .. .. .. . .. . 247 6 86 0 263 6
Truck Trimmer . .. - .. .. .. .. 240 0 86 0 248 0
Truck Cleaner - . “ . .. . . 238 0 6 0 244 0
Cleaner (other) .. .. . . . . . 236 0 6 0 242 0
Tarper .. .. .. - .. . . 244 6 6 0 250 6
Mlll Room Helper .. .. . .. A .. . 243 6 86 0 243 6
Centrefuge Operator .. . - .. . - e 247 6 6 0 253 6
Potash Residue Attendant .. . . .. AR . 244 0 8 0 250 0
Experienced Factory Opernuve NN . . - e 238 6 6 0 24 6
Train Attendant .. .. .. . - . 247 © 8 0 253 0
All others .. . .. .. e . .. . 215 0 [ 1] 221 0

Plus

b i - Adjustable W in; Total

) Quarries fe. (No-adjusianis) Wage.
s d. s d. s d.
Powder Monkey . .. NS .. . . .. 28¢ 0 6 0 200 0
Jack Hammerman .. .. .. .. . N .. 28¢ 0 8 0 200 0
Platelayer .. .. .. . .. .. .. .. 260 6 6 0 266 6
ankman . .. .. . .. . . 258 0 86 0 264 0
Underground Quarryman . AN .. .. .. 272 0 6 0 278 0
Pump Attendant . . .. . . .. .| 283 0 6 0 . 269 0
Signal Attendant . .. .. . .. . . 247 0 8 0 263 0

Leverman .. .. .. . .. .. .. .. 24 6 86 0 250 6

Dump Man .. . .. .. .. .. .. .. 247 0 86 0 253-0
String Puller . .. .. .. .. .. .. 242 0 8 0 248 0
Switch Attendant i . .. .. .. .. . 242 0 6 0 - 248 0
Dray Attendant .. . .. .. .. .. .. 246 6 8 0 252 6
All others .. . . . .. . A 222 0 8 0 228 0

LEADING Hnws.

(¢) In addition -to"the appropriute wages “rate p;'esonbed in sub-clauses (a) or (b} hereof & Leading Hand shall be entitled
to the following allowance :—

If in charge of 4 or less men .. - . S .. N .. . .+ 1/- per day.
If in charge of 5 to 8 men .. . e e e . - o .. 1/8 per day.
If in charge of § men or more .. . . . .. . . .+ 2/- per day.

Clauses, other than clause 2, of the said Determination shall remain in force.

B e

By Authority: J.J. GourLEY, Government Printer, Melbourne.. ,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in February, 1952.

Dated at Melbourne, this RAY. H. BEERS,
6th day of February, 1952. Secretary for Labour.

COMMERCIAL ARTISTS BOARD.

Clanses 2 and 3 of the Determination published in Government Gazette No. 40 of the 22nd January, 1951, shall be
replaced by the following cluuses:—
WacEs (Adult Artista, other than Apprentices or Improvers).
2. All employees .. o .. . . - - - .. £13 18 0 per week of 40 hours.

JOUNIORS,
3. (a) No person other than a senior artist shall be employed at any work covered by this Determination otherwise than—
(i) under a contract of apprenticeship as hereinafter provided ;
(i) those who prior to the 1Ith April, 1045, had been employed for at least six months in the trade; or
(ili) as a female improver.

(b) Proportion.—The proportion of apprentices or improvers in any place shall not exceed :—

Number of Numbe;
Where the Number of Senior Artists Employed is— Apprentlcss. Tmproverss
One or Two - . .. - . .- e s . Ore or Oue
Three or four e . . . o o . . T Oze aod One
or
Two and Nil
Five, six, or seven.. . . . . . . - - Two and Two
or
Three and One
or
Four and Nil
I exoess of saven B =~ B .. . .. .. -- | One additional apprentice or improver
for each two additional senior artists
in excess of soven

A senior artist is any adult employee other than an apprentice or an improver.

Notwitbstanding anything contained in this Determination, any person who on the 1Ith April, 1045, was employed for not lcss
than two montbs in the industry, and whose engagement or continued employment as an apprentice or as an improver, is by this
Determination forbidden, shall be entitled to be employed, and sball be paid the scale of wages prescribed for an spprentice or improver
of like experience.

(¢} Contract of Apprenticeship.—Every contract of apprenticeship hereinafter made shall be on the form of indenture
prescribed by the Commercial Artists Board.

(d) Period of Apprenticeship.—The periods of apprenticeship shall be as follows :—

If the apprentice when indentured is under the age of 18 years—5 years: if over the age of 18 years—4 or 5 yeara,
at the option of the contracting parties.

Provided that a person who has completed a full-time Commercial Art oourse of not less than three years at a school approved
by the Wages Board shall be credited with one year of apprenticeship, and a person who hasa completed a full-time Commercial Art
course of not less than four years at such a school shall be credited with two years’ apprentiooship. For any such person the period
of apprenticeship, including credit granted as above, shall not exceed five yeara, but mav be of four years’ duration et the option
of the contracting parties.
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() Wages of Apprentices.—The minimum weekly wages of apprentices shall be :— Percantags of
(i) Five-year term— Baslc Wage. £ s d.
First year .. .. .. - .. . i . . 35 313 0
Second year .. .. . . . .- .. .. 47 418 0
Third year - . . .. . .. .. o - 64 614 0
Fourth year v . . . . .. .. e . 85 817 6
Fifth year . e . . . . . - .. 100416s. )11 5 0
{ii) Four-year term-—
First year - .o e . . . . . . 42 4 8 0
Second year .. . . . . . . . " 64 614 0
Third year . . e .o - - . e 85 817 6
Fourth year . e .. .. - . 1004+ 16s. |11 &5 O
(f) Wages of Improvers—The minimum weekly wages of improvers shall be:—
First year o, . ‘e .. . . . v . 35 313 0
Second year - . .. .. . . . .. .. 47 418 0
Third year . . . .. . N i ve .. 64 614 0
Fourth year . . e . .. .- . .. .. 85 817 6
Fifth year . e . . . .. 100416s. [ 12 5 O

Provided that a person who has completed a full-time Commercial Art course of not' less than three years at & school approved
by the Wages Board shall be credited with one year of service, and a person who has completed a full-time Commercial Art course
ognot less than four years at such & school, shall be credited with two years of service. This provision shall apply only to improvers
engaged for the first time on or after the lst September, 1846.

{g) Probalionary Period.—Minors shall be apprenticed as from the date of commencing work with an employer, but
notwithstanding anything contained clsewhere in this Determination the firat nine months of service shall be deemed to be a
probationary period, and the indenture may be terminated by any party thereto during such period of probation without an
obligation to any other party or parties. ) K . L. .

(k) Attendance at Approved Art Schools— - ’

(i) During the currency of the indenture an apprentice shall be permitted by the employer to absent himself during
working hours for the purpose of attending art classee or examinations at a school approved by the Commercial
Artists Board for a period or periods not exceeding in the aggregate four hours in any week.

(ii) The apprentice shall also attend evening classes at an Art school approved by the said Board on two evenings
each week.

(iii) An apprentice attending a school or schocls as prescribed in sub-clauses (i} and (ii) hereof and presenting reports of
satisfactory progress and_ attendance, to his employer shall be reimbursed all fees paid for such tuition.

(iv) Until further order achools approved by the said Board shall be :—

Melbourne Technical College ;
Swinburne Technical College, Glenferrie,
Gordon Institute of Technology, Geelong ;
Prahran Technical School ;
Technical Art School, Ballarat; . .
Caulfield Technical School. . N
) () Cancellation or Suspension of Indenture.~Subject to the approval of the Sacratary for Labour, but not otherwise, an
indenture of apprenticeship may be euspended or cancelled—

(i) by mutual consent ;

(ii} if through lack of orders or financial difficulties an employer is unable to tind suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;

(ifi) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect.

() Lost T'ime—The apprentice at the end of the ealendar period of any year in which he has actually given service to the
masgter upon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day
or days shall have been served.

Provided that in calculating the extra time to be so served, the apprentice shall be credited with time which he has worked
during the relevant year in excess of his ordinary hours.

(k) Prohibition of Premiums.—An employer shall not, either directly or indirectly, or by any pretence or device receive from
ADy person or require or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking
or binding of any probationer or apprentice.

(!) Overtime.—An apprentice under the age of eighteen years shall not be required to work overtime unless he so desires.

(m) Payment by Resulis—An apprentice or improver shall not work under any system of payment by results.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in foree,

By Authority: J. J. GourLey, Government Printer, Melbourne. .
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952

Dated at Melbourne, this

6th day of February, 1952.

RAY H. BEERS,
Secretary for Labour.

CONDENSERIES BOARD.

Clause 2 of the Determination published in Government Gazette No, 433 of the 23rd April, 195), shall be replaced by
the following clause: —

APPRENTICES OR IMPROVERS.

JuveENILE WORKERS.

Wages per Week. Wages per Week.
Shift Workers. Al Others. Males, Femaies.
(|
Percontage Percentage Percentage P “”“L‘fe !
of Basic of Baslc of Baslc of Femalo
Wage. s d. Wage. s d. Wage. s. d. Wage. 8 d.
Under 16 years 59 123 6 Under 16 years .. 49 102 6 64 100 ©
18-17 years 69 144 O 16-17 years .. 56 117 0 70 109 6
17-18 years .. .- 78 183 0 17-18 years . 69 144 0 78 122 ¢
18-19 years 100 plus | 212 6 89 186 0 18-19 years .. 76 159 0 93 145 6
3s. 6d. 19-20 years . 89 186 0 100 1566 ¢
19-20 years 100 plus | 224 O 99 207 0 20-21 years .. 1002p1us 211 O (100 plus| 168 6
15s. 3. 128,
20-21 yeors 100 plus { 232 & | 100 plus | 216 6
23s. 6d 7s. 6d.
PrOPORTION (IN ANY PLACE). Female juvenile workers operating the Majonnier tester shall
be paid 9s. 3d. per week in addition to their wage.
Males, .
. Females juvenile workers employed in laboratories shall be
One apprentice to every three or fraction of three workers paid 4s. 3d. per week in addition to their ordinary wage.
receiving not less than 242s. per week.
One improver to every eight or fraction of eight workers

roceiving not less than 242s. per week.

Females.

One apprentice and one improver to every three or fraction
of three workers receiving not less than 186s. 9d. per week

No. 78.—977/52.—PRICE 3D.
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OtaEr EmrrovEEs.

Wages per Weok.
Shift All
‘Workers. Others.
s d. s d.
Milk or cream grader or tester .. . . . .. .. e .. 271 0 260 0
Majonnier operator .. .. .. . . .. .. .. .. 271 0 260 ©
Neutralizer .. o - .. .. . .. .. .. .. 268 0 257 0
Foreman of shift or department . .. - . .. . .. 268 0 257 0
Operator of any of the following machines :—
Milk drier (roller system) .. . . .. .. . .. 261 0 250 0
Milk drier (spray system) .. .. . .. . .. ‘e . 262 0 251 0
Assistant to milk drier (spray system) . . .. .. 261 0 250 0
Sugar boiler .. .. .. . .. .. .. .. . 266 0 246 0
Vacuum pan—condensery .. . . .. . .. .. i 283 0 252 0
Vacuum pan.dried milk .. N .. . 262 0 251 0
Vacuum pan-milk sugar . . .. .. ‘e 262 0 251 0
Evaporator . . . . . . - . 261 0 250 0
Homogenizer or visiolizer .. - . . . . o . 259 6 248 6
Cream retort o .. . . . .. 257 0 246 0
Powder sifter .o . .. .. . .. 255 0 244 0
Tubular heater or ejector . 256 0 245 0
Separator .. .. .. . . .. .. . .t . 257 0 246 0
Separator operator when weighing off cream and/or skim milk for the purpose of standardization 258 0 247 O
Cream weigher for standardization. .. .. .. .. .. . . 257 0 246 0
Pasteurizer . . N .. .. . .. .. .- 257 0 246 0
Weighing machine (milk receiving) .. - . - 261 0 250 0
Wire-hoopers, storeman, stackers or packers .. .. . .. 255 0 244 0
Washers of vacuum pan, vacuum holding vats, or evaporator .. . 256 0O 2456 0
Male adult washing or sterilizing cans or bottles . e o . - 255 0 244 0
Operator of a fork lft truck .. - .. o - . . . 256 0 245 0
All other male adults .. .. .. .. .. . . .. .. 253 0O 242 0
Headwoman, i.e., a person who has charge of employees under, and takes her instructions from, the
foreman . .. .. Ve .. .. .. .. . .. .. 186 ©
Females operating dried milk automatio filler .. . . .- - .. . . 186 9
All other females . .. .. .. .. .. .. e .. .. 186 9

Female workers operating the Majonnier operator shall be paid 9s. 3d. per week in addition to their ordinary wage.

Female workers employed in laboratories shall be paid 4s. 3d. per weok in addition to their ordinary wage.

Persons employed clearing or cleaning horizontal drying boxes shall be paid &s. per week for mid-clearance, or 3s.
per week for morning clearance, in addition to their ordinary weekly wage. )

Persons operating more than two vacuum pans shall be paid 4s. per pan extra.

Washers of vacuum pans, vacuum holding vats, or evaporators shnﬁcbe allowed 3d. for each flying clean or 9d. for
each full clean in addition to the ordinary weekly wage for the employee concerned. '

Persons employed cleaning milk tankers and vacuum pan vapour pipes, when the employee enters the latter, shall
receive 9d. for each clean in addition to the ordinary weekly wage for the employee concerned.

Persons employed on a Dennington Spray Control floor shall be paid 15s. per week additional to the rates for milk
drier (spray system). .

Persons employed stacking tinplate or unloading tinplate from trucks shall be paid 2d. per hour in addition to their
ordinary wage.

Persons employed unloading or scooping briquettes shall be paid 3d. per hour in addition to their ordinary wage.

Persons (other than regular loading gang hands) transporting complete stillages of tinplate shall receive 3s. per week
in addition to the rate prescribed for storemen,

Washers and/or cleaners of any enclosed vat or tank fitted with a man hole, the height of which compels reaching overhead,
shall be paid 13d. per clean with a maximum of 4s. per week, in addition to their ordinary wage, whilst so engaged.

Clauses, other than clause 2, of the said Determination shall remain ju force

3y Authority: J J. GourLEY, Government Printer, Melbourne. .
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from-the beginning of the first pay period to commence

in February, 1952.

Dated at Melbourne, this RAY H. BEERS,

6th day of February, 1952.

CONFECTIONERS BOARD

Secretary for Labour.

Clauses 2 and 3 of the Determination published in Government Gazette No. 14 of the 10th January, 1952, shall be

replaced by the following clauses:—

2. APPRENTICES AND IMPROVERS.
Wages.
Males. , Females.
(Assisting the Storeman and Packer.) s d 8. d.
18 years of age and under 19 years .. . 142 0 18 years of age and under 69 0
19 years of age and under 20 years .. .. 177 6 17 years of age .. . 90 o
20 years of age and under 21 years .. .. 212 0 18 years of age i 108 6
19 years of age 129 6
All Other Males. 20 years of age 150 6
18 years of age and under .. .. .. 92 0
17 years of age . . .. . 113 0
18 years of age . .. . .. 152 6 PROPORTION.
19 years of age - A . - 175 6
20 years of age o . .. . 194 6 Three female juniors to every two female adults receiving
not less than the adult minimum rate.
PROPORTION,
(Assisting the Sioreman and Packer.)
One male apprentice to every three or fraction of three male
workera receiving not lesa than 239s. per week.
One male improver to every four or fraction of four male
workers receiving not less than 239s. per week.
Other Males.
Two male juniors to every thres male adult workers receiving
not less than the adult minimum rate.

3. OTEER EXMPLOYEES.

Wages per Week.

Males.
Confectioners, Group 1 ..
Confectioners, Group 2
Confectioners, Group 3
Confectioners, Group 4
Confectioners, Group 5
Storeman or packer—
(2) Who works singly .. .. .. .. .. .. .. .. .. ..
{b) Who supervises or directs the number of persons 18 years of age or over indicated hereunder, viz.:—
(i) 1, 2, 3, 4, B, or 6 such persons .. .. o e .. . ..
(ii) 7 or more such persons .. .. - ..
Other storeman or packer engaged in the despatch or bulk receiving stores

Females.
All adult females ..

251
245
239
233
227
243
246

239

170

v o cocoocol

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By 'Autﬁorlty: J. J. GOURLEY, Government Printer, delhourne.
No. 77.—978/52.—PBIcE 3D,
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No. 78] FRIDAY, FEBRUARY 8. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showmg adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952.

Dated at Melbourne, this RAY H. BEERS,

6th day of February, 1952. Secretary for Labour.

CORK TRADE BOARD.

Clause 2 of the Determination published in Government Gazette No. 890 of the 27th August, 1951, shall be replaced
by the following clauses :—

2. (a) Waicrs.
P . Per Woek.
£ s d
Adult Males.
Cork Cutting
Roundm.g, du.wmg oft ; bench haud recla.lmlng waste and/or clean ondmg by hand—
First gix months . . .. .. 11 8 8
Thereafter .. 1118 8
Feoders and /or operators of machmea ie., employoes backmg down ; notohmg bormg pmeamg ; knurhng H
assembling ; a.nd/or cappmg or cloamg . . 11 6 6
All others Ve .. .. . ‘e . .. .. 1 3 ¢
Cork Board :—
Oven lumdmoba.rge (uunng) .. .. e . - . .. . .. 1118 6
Allot.lwruco .. . .. . .. . . ‘e . 11 3 8
Com, rk :—
OMd in charge {(ouring .. .. . 1118 6
Splitting with band kmfo and/or uuxmg grnnulu with bdhemve by tmwl:unery .. .. . 1111 6
All others . . .. 11 6 6
Rounding and/or dra.wing off—
First six months . . . . . . . .. . ' 11 8 6
Thereafter . .. Ve 1118 8
Employees notclnng bonng chreuimg md/or a.ttaoh.mg wue fermloa to moku . .. .. 11 6 6
All others .. .. . e 11 3 8
Adult Females,
Under three mon':lm’ expenenoa .. . . .. . - ‘. . . 716 6
All others .. e . .o .. e e . 719 8

No. 78.—979/52.—PBIct 3p.
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(6) APPRERTICES OR IMPROVERS,
P of
Males, PBQ::I? :g:f Per Week. Females. Fee{:vu;ll:“ . ic | Per Week.
£ o d £ o d
Under 16 yoars of age .. .. 26 212 0 17 years of ago aud under o 54 4 4 8
16 years of age .. 36 313 0 18 years of age . .- 64 5§ 00
17 yoars of age .. ‘. 48 50 86 19 years of age .. . 4 516 0
18 years of age . .. 60 6 5 8 20 yoars of age . . 86 613 0
19 yoars of age . .. 78 719 0
20 years of age .. .. 91 910 0
ProPORTION (in any place).
APPBENTIORS. IMPFROVERS.
Males. Males.
One male apprentice to every three or fraction of three male One male improver to every four or fraction of four male
workers receiving not less than the minimum wage. workers receiving not less than the minimum wage.
Females. Females.

One female apprentice to every three or fraction of three °  One female improver to every four or fraction of four female
female workers receiving not less than the minimum wage. l workers receiving not less than the minimum wage.

Clauses, other than clause 2, of the said Determination shall remain in force.

i . .. By Authority: J. J. GourRLEY, Government Printer, Melbourne.
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No. 79] FRIDAY, FEBRUARY 8. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Meibourne, this RAY H. BEERS,

6th day of February, 1952. Secretary for Labour.

CYCLE TRADE BOARD.

Clause 2 of the Determination published in Government Gazette No. 1234 of the 20th November 1951, shall be replaced
by the following clause:—

2.
(a) *Apprentices. {b) *Improvers.
Weekly Wages, Weekly Wages,
—_ Percentage of —_ Percentage of
Basic Wage. Basic Wage.
s d. s d.
1st year .. o 26 54 6 1st year .. e 25 82 0
2nd year . “ 32 87 0 2nd year .. .. 81 65 0
3rd year .. .. 51 106 6 3rd year .. . 50 104 6
4th year .. .. 75 156 6 4th year .. .. 72 150 6
5th year .. .. 99 207 0 5th year . .. 97 202 6
And thereafter, until attaining the age of 21 years, four-fifths And thereafter four-fifths of the journeyman's rate.
of the journeyman’s rate. Provided that any improver who commences at the trade
after attaining the age of 17 years shall be paid 20 per cent. in
addition to the above rates.
PrOPORTION (IN ANY Prace).
One apprentice to every three or fraction of thres persons PROPORTION (IN ANY PLACE).
receiving not less than 228s. per week. i .
One improver to one person receiving not less than 228s, per
week, two improvers to two or three such persons, thereafter two
additional improvers to every three additional such persona.

* Except those covered by the Apprenticeship Act.
No. 79.—882/52, —PrIcE 3D,
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(c) Other Employees.

— A
s d.
Foremen, where over five adults are employed . . . s .. .- o, . 268 6
Foremen, where five adults or fewer are employed .. .. . .. . . . 262 9
Lathe hands .. .. .. . 281 0
Builders and repairers of motor cycle frames and frames other than oyole frames .. . - .- 247 3
Builders or repairers or brazers of cycle frames .. .. . .. . . - - 246 0
QOther repairers of motor cycles (except lathe hands) .. .. . . .. .. .. 247 3
Other repairers (except lathe hands) .. .. .. .. .. - - . . 246 0
Assemblers of motor cycles .. . . . .. .. . .. .. .. 246 0
Other assemblers . . ‘e .. .. o . -, . 238 6
Filers on motor and other cycles B . .. .. .. .. .. .. 238 6
Wheel-builders on motor and other cycles .. . .. .. e . .. . 238 6
Foremen in rim-making . .. . - " .. - .. . 250 6
All others employed in rim- makm . . .. . . .o 238 6
Persons cleaning off joints by und bla.st.mg or by ‘shot- bluhng . .. .. e .. .. 238 6
Handle-bar benders—
By the mandrel method .. . . .. .. .. . .. . . 234 0
By any other method . .. .. . . .. “ . .. . 238 6
Persons not provided for otherwise . .. .. .. . - . . . 228 0

Clauses, other than clause 2, of the said Determination shail romain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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No. 80] FRIDAY, FEBRUARY 8. 1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

FARRIERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 697 of the 10th July, 1861, shall be replaced by
the following clause :—

3. Wages,

Apprentices and Improvers. Other Employees.

Percentage Spectal | TOtal Wage (a) Employed within the Metropolitan District as defined in
—_ Bastc age, | Losding. EEEHVX;:: the Factories and Shops Acts, and a¥ Ballarat, Bendigo,
age. y Geelong, Warmambool, Castlemaine, Yallourn, and
Frankston, and within the Gippsland district :—
s d. s d.
All Employees *258s. per week of 40 bours.
st year’s experience . ig . g}} g
2nd ’8 experience . .. . . . ._
2nd ;::.;s s ];P:rience - gg ; g i;g g (6) Employed outside the areas specified in paragruph (a):
4th year’s experience i .
b ;w'. exgr{enoe » mg + 3 215 0 All Employeea *255s. per week of 40 hours.
8.

PROPORTION (WITHIN ARY PLACE).

One apprentice or one improver to every three or fraction of
three workers receiving not less than the minimum wage.

* Including a loading of 6s. per week.

Clauses, other than clsuse 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 80.—983/52.~—~PRICE 3D.
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No. 81] FRIDAY,  FEBRUARY 8. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

HAIRDRESSERS BOARD.

Clause 2 of the Determination published in Government Gazeite No. 37 of the 22nd January, 1951, shall be replaced by
the following olause :—

2,
APPRENTICES AND IMPROVERS. JUVENILE WORKERS, i.e., females under 21 years of age
(a) Outside the Metropolitan District as defined in the Factories | employed solely as receptionists or females under 17 yoars of
and Shops Acts. age employed solely as messengera—
Wages per Woek.
Wagea,
— Apprentices. *Improvers. -
ppren P 1‘l},eoept.mmnm . o ;gm gg. per week of 40 hours.
essongers o .. 29s. 6d.
Males, Females. Males, Females. e * per week of 40 hours.
s d s d. s d. s d.
lst year .. ..} 37 6 31 6 PR <
2ndyyenr - 1 % o " g OPORTION (IN ANY SHOP 0B PrLiCE).
3rd year .. .| B8O 61 One Juvenile Worker employed ioni
3 yed as a receptionist to every
4th year— fifteen or fract f fiftes: ivi
Iof six months .. 100 8 |88 0 (1205 0123 6 | the minimum wage, o e ROt less than
Btl?nd gix months .. [ 100 6 [ 100 0 In addition, one Juvenile Worker employed an & messenger
year— in any sh )| t
lat six months .. {123 6 [ 100 O emp]o_yvesd.op or placo whoro Rot locs then four persons are
2nd six months .. | 123 6 ..

{b) Within the Meiropolitan District as defined in tho Faotories
snd Shops Acts-—The wages payable shall be such rates as may
be prescribed from time to time by the Apprenticeship Com-
mission of Victoria.

Apprentices and improvers shall be subject to the number of
hours per week as fixed for their respective sections.

PROPORTION (1K ANY SHOP OB PLAOE).
pprentices,
In Men’s Hairdressing Saloons.

One male apprentice to every three or fraction of three male

workers receiving not less than the minimum wage.
Ladies’ Hairdressing Saloons.

One apprentice to each female worker receiving not less than
the wage of 176s. 9d. per week. Provided that a male working
employer shall be entitled to an apprentice.

In Places where both Men’s and Ladies’ Hairdressing is
Carricd Out.

One apprentice to every three or fraction of three workers,
male or female, receiving not less than the minimum wage if male,
or 176s. 9d. per week if female.

Im; 4.

One male improver to every fifteen male workers rooeiving not
less than the minimum wage.

One female improver to every fifteen porsons receiving not less
than the minimum wage.

An amended indenture of appronticeship prescribed by the
Board was approved on 26th March, 1936.

¢ The employment, within the Metropolitan Distriot, of any improver is illegal. .
No. 81,—985/52.— PrIoE 3p.
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Wagea,
Other Emplo: ) w'dth:ln té.he! Mggnp%ﬂt&f:ﬂblsﬂic;
er Employees, as define: D 8 Kaef u8 AN Al Other Farte
8h Actn; the Citi n(G 1!
g e o8 °° ‘::% Victorta.
of Nowwwn ‘and Chilwell,
) s d s d.
Men's Hairdressing Saloons.
’ Per Week of 40 Hours, Per Week of 40 Hours,
Chair workers (male or femalo) . 248 0 238 0
Provided that any person uppolnwd by his employer to bo foreman ol a
saloon shall be paid 5s. extra per week if not more than five persons are
employed, and if more than five persons are employed he shull be paid 1s.
oxtra per weok for each employee.
-Any Other Place.
. i Per Week of 40 Hours, Per Week of 40 Hours.
i- Males engaged in— - - . T .. .
- Ch.lldrenahmrcuttmg Y - . - . 248 0 238 0 -
Ladies’ haircutting . . .- - . . 257 6 254 6
All other males .. ‘e . - ve e v 267 6 264 8
. Per Woek of 20 Hours. ‘ Per Weok of 20 Hours
Female window models .. . o . .. . 247 0 242 0
e - Ty e . - . Por Weok of 40 Hours. Per Week of 40-Hours.
Femxleo engaged in hmrouttmg .. .- . .. | . 101 6 : 188 6
Female receptionists .. . . o .. 156 6 ~ . 156 6
All other females .. - .. ... . . . . 179 0 - ] 176 9

Clauses, other than clause 2, of the said Determination as amended on the 5th ;ipri], 1951, shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne,

P Y
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No. 82] FRIDAY, FEBRUARY 8. ' (1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1984 (No. 4275).

. I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

MARINE STORES BOARD.

Clause 2 of the Determination published in Government Gazeile No. 369 of the 5th April, 1951, shall be replaced by
the following clause :—

2. (a)
Adult Males.
. Within a Radius of 25
Classification. P o 6o oume Elsewhere,
and [n Mildura.

£ 2 d £ s d’
Bottle washer, machine or hand and yardman or general hand .. ‘ll 14 0 1111 0

Leading hand, i.e., an employes who ia suthorized to exercise and does .
exercise supervision over the work of other employees . 12 0 O 1117 0

Adult Female and Male Junior Rates.

{b) The minimum rates of wage for adult females and junior males shall be the undermentioned percentages of the
contemporaneous basic wage prescribed for the area in which they are employed and in addition thereto the constant and
additional amounts specified.

Total Wage Payable.
P $a, f| Additional

— Busto Wage. | ‘Amounts. | yotuin s 0‘}‘3!%?0‘3,‘
Melbourne ; 5 Miles Elsewhere.

of G.P.0O., Geelong

and in urs.
Per Week. Per Week. Per Week.
s d. £ s d . % e d
(i) Adult Females .. . . . . % 70 8 3 6 8 1 6
ii) Junior Males—

w Under 17 years of age .. . . . 34 3 0 314 0 313 0
17 years of age .. .. . . 46 4 0 5 0 0 419 0
18 years of age .. . . . 58 5 0 6 6 0 6 4 6
19 years of age . .. . . 73 6 0 718 8 718 6
20 years of age .. . .. .. 88 70 911 0 9 8 6

The total wage shall be calculated to the nearest sixpence.
Clauses, other than olause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLry, Government Printer, Melbourne.
No, 82.—987/52.~—~Prics 3p.
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No. 83] FRIDAY, FEBRUARY 8. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOFS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

MEAT PRESERVERS BOARD.

Clause 2 of the Determination published in Government Gazeite No. 77 of the 26th January, 1851, shall be replaced by
the following clause :—

2. . Wages PEr WEEE.

APPRENTIOES, IMPROVERS, AND JUVENILE WORKERS.

Males. Females.

ate oo, Wegen. Fomaie Baste Wago. Wages.
s d. s d
Under 16 years .. . .. .. 72 150 6 72 112 6
16 years and under 17 years .. .. 80 167 0 80 125 0
17 years and under 18 years . .. .. 90 188 0 90 141 ©
18 years and under 19 years . i 1004-2/- 211 0 100+1/6 1568 ©
19 years and under 20 years . .. 1004+17/8 226 6 ~100+13/. 169 6
20 years and under 21 years . . 100 4+-40/8 249 6 100+4+32/6 189 ©

PROPORTION OF APPRENTIOES AND IMPROVERS.—MEAT PRESERVING SECTION.

Apprentices. Improvers.

One male apprentice to every three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers receiving not less than 273s. per week of 40 hours. receiving not less than 273s. per week of 40 hours.

One female apprentice to every ¢ or fraction of three One female improver to every 25 or fraction of 25 female
female workers receiving not less than 204s. 9d. per week of 40 workers receiving not less than 204a. 9d. per week of 40 hours.
hours.

Eeae PuLrING OB DRYING SECTION,
Apprentices, Improvers.

One male apprentice to every thres or fraction of three male One male imfrover to every 25 or fraction of 25 male workers
workers receiving not less than 273s. per week of 40 hours. receiving not less than 273s. per week of 40 hours.

One female apprentice to every three or fraction of three One female improver to every 25 or fraction of 25 female

female workers receiving not less than 204s. 9d. per week of 40 workers receiving not less than 204s. 9d. per week of 40 hours,
hours.

Arl OTEER SECTIONS.

Apprentices. Improveras,
One male apprentice to every three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers receiving not less than 274s, per week of 40 hours, receiving not less than 274s. per week of 40 hours.
One female apprentice to every three or fraction of three One femalo improver to every 25 or fraction of 25 female

female workers receiving not less than 204s. 9d. per week of 40 workers receiving not less than 204s, 9d. per week of 40 hours.
kours.

No. 83.—998/52.—PRICE 3D,
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OTBER EMPLOYEES,

(8) MrarT PRESERVING SECTION. (%) Ecc Purrmve oR DryiNe Seorrow.
Weekly |War Time V?Otk..ll Weokly |War Time| v}‘“‘;}
Bate. | Loading. | ‘waze’ Bato. | Loadlng.| ‘you'
s d. s d e d s. d. | & d. 5. d.
Leading band, i.e., a person in Spray operator . .1 273 0] 4 0 277 0
charge of a department or shxft 275 0| 4 0 278 0 | Filter (Chalaza) .. . 272 0] 4 0 276 0
Asgistant preserver .. 275 0| 4 0 279 0 | Pump operator . .. 270 0} 4 © 274 O
Leading hand extract maker .. 279 0| 4 o0 283 0 | Furnaceman .. .. .| 270 0o 4 0 274 0
Smoke kiln attendant whilst Solderer and/or sealer .. 260 0| 4 0 273 0
employed solely as such .. 279 0 4 O 283 0 (For any time engaged solder.
Sausage smoke room attendant | 274 0| 4 0 278 © ing 80 Ib, tins additional
Retor~ Hand, i.e., a person who payment of 3d. per hour or
loads and unloads retorts .. | 275 0| 4 © 279 0 portion of an hour whilst so
Scalder or braiser .. .| 273 0f{ 4 O 277 0 employed)
Doughmaker “ . 278 0| 4 0 277 0
“appers, clinchers, and/or Storeman packer . 260 0| 4 0 273 0
vacuum  operators  whilst All others . 269 0/ 4 o 273 0
employed solely as such .. 273 0 4 O 277 0 | Nojunior male,exceptmg apprentloes or improvers shall be engaged
Lacquer hands (i.e., employees on any of the tasks zet out in this clause.
feeding into and/or taking off . . B
machine) .. 273 0 4 0 277 0| Adult females engaged— 1 e doy s d s d
Soda wash hands whilst emp!oyod . as egg crackers, as table hands,
solely as auch (i.e., employees unpacking eggs ; grndmg
feedmg into a.nd/or takmg off shelled eggs;  washing
machine) .. . 278 0] 4 0 277 o containers .. . 204 0

No junior fermale except a.pprenuces or unprovers sha.ll be engaged

Females engaged—
on any of the tasks set out in this clause.

Taking away from automatic

stuffing machine 232 3] 2 0 234 8
Running sausage skins for’
canning purposes . |.218 8| 2 0 220 6| (¢ ArL OtnER SECTIONS.
Stamping, or branding I
Labelling, keying, wiping tins, : ’
and carrying off from Weekly | War Time v";‘:‘t:ll'
filling table - . Rate, Loading. | wage,
Weighing, filling, emptying, .
stacking, capping, sealing, i Leading Hand, i.e., 8 person in s d. s 4.
closing, opening, labelling, . 204 charge of aDepartmentorsh\ft 276 0 280 0
wrapping, packing, cleaning, Mixer 277 O 281 ©
or sterilizing tins, cartons, Potman .. 2717 0 281 o
bottles, jars or moulds Females engaged—
Preparing for, placing in, Patting, wrapping, stamping, |
taking away from machines or bmndmg .
and placing in trays Labelling, wiping t,ms, and
Cutting Sausages .. . carrying g from
All others .. | 289 0] 4 0 273 © tables ..
Filling, welglung.
ata.ckmg,ea:el:Eng closing,  » .. . 204 3
packing tins, jars, cartons
or moulds .
Tal away from automatlo
machines
Wrapping premier jus for oloo
preases .. o | N A
All others .. .. 7270 077 O 21470

Clauses, other than clause 2, of the said Determination as amended on the 2nd April, 1951, shall remain in foros

>

By Authority: J. J. GourLEy, Government Printer, Melbourng.
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No. 84] FRIDAY, FEBRUARY 8. [1952

Factories and Shops Acts.

_ DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

PLASTIC MOULDING BOARD.

Clauses 2 and 3 of the Determination published in Gorernment Gazeite No. 397 of the 18th April, 1951, shall be
replaced by the following clauses :—

-

2. APPRENTICES OR IMPROVERS.
‘Wages per Week of 40 Hours.
Males. Females.
s d 8. d.
Under 16 years of age .. 65 0o 55 3 No female shall be em?loyad until she
16 years of age .. 86 6 65 9 attaina the age of fifteen years.
17 years of age . 107 6 76 3
18 years of age .. 188 9 97 ©
19 years of age . 159 9 107 6
20 years of age .. 180 9 118 0
And thereafter the mini.
mum wage.
Proportion.

) MaLE APPRENTICES.
One male apprentice to svery three or fraction of three adult male workers receiving not less than 222s. per week of

40 hours.
MavLs IMPROVERS.

Such numbers of improvers as aball not together with apprentices exceed, in the aggregate, one to every three or
fraction of three adult male workers receiving not less than 222s. per week of 40 hours.
FEMALE APPRENTICES.
One female apprentice to each adult female worker receiving not less than 181a. 6d. per week of 40 hours.

FemaLe IMPROVERS.
ther with apprenti d, in the aggregate, one to each adult female

Buch number of improvers as shall not tog
worker receiving not less than 161s. 6d. per week of 40 hours.
(a) The number of adult females or adult males respectively employed at any given time ghall be deemed to be
the weekly average number employed during the immediately preceding period of twelve calendar monihs.
For the purpose of ascertaining the proportion of improvers to male or female adults, there shall be a
weekly count, and any union official making an inspection of the books to ascertain such proportion shall
take the weekly average number of such male or female adults aa the case may be, and the average
number of male or female improvers employed during the week in which the inspection is made.
(b) Notwithstanding anything hereinbefore contained, junior workers receiving the adult wage prescribed for the
class of work being performed by them, shall be counted as adult workers in calculating the proportion of
juniors, but, in calculating ench wage, bonuses shali not be considered as part of the wage.

No. 84.—090/62.—Paict 3p.
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3. Aport Maves.
Wages per Week of 40 Hours.
£ s 4
Plastic Section.
1. Operator on warming and/or ma.stwatmg mill . .. .. . . 11 8 0
2. Operator on mixing mill N .. .. . 1118 ©
3. Operator in charge of forcing or sxtrudmg machine . .. .. . 1110 0
4. First assistant on Calender, 48 inches and over . . 1112 6
5, First assistant on Calender under 48 inches - e . 11 8 0
6. Operator in charge of Calender, 72 inches and under . 12 4 ©
7. Operator in charge of Calender over 72 inches .. 12 9 0
8. Plastio press operator, i.6., an operator of a press who is reqmred to exerclse a. dxscretlon
a8 to all or any of the following matters, viz., kind or quaublty of powder, pressure,
temperature and time of curing .. .. 12 6 0
9. Plastio press operator (other) .. . 1113 0
10. Process worker, i.e., a person employed—-
(a) as opemt.or of mixing machines {other than those in item 2), ball and grinding
machines, laminating and impregnating machines, pelleting machines or
cutting machines ;
(b} in the powder room .. 1111 0
11. Employee engaged in any operation not 8ot out above 1 2 0 -
Casein Section.
12. Machinist, i.e., a person who is partly or wholly engaged in setting up and operating a lathe 12 6 0
13. Plastic press operator, i.e., an operator of a press who is required to exercise a discretion as
to all or any of the following matters, viz. :—pressure, temperature and time of curing . 12 6 0
14. Plastic press operator (other) .. 1113 0
15. Process worker, i.e,, a person engaged in the drymg mom on acid or formaldehyde baths, on
all classes of cuttmg machines, drum sanding machmes, tmppmg maahmes, pohshmg
machines, grinding machines, or injection machines . 1111 ¢
16. Employee engaged in any operation not set out above 11 2 0
ApuvLr FEMALES,
‘Wages per Week of 40 Hours.
£ s d
All adult females .. . . .. . 8 1 8

Clauses, other than clausos 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GourLEy, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this RAY H. BEERS,

6th day of February, 1952. Secretary for Labour.

WHOLESALE GROCERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 1208 of the 23rd November, 1951, shall be replaced by
the following clause :—

2.
APPRENTICES AND IMPROVERS, " ALL OTHER EMPLOYENS.
Percen-
tage of | Wages per Wages per week.
Basic week,
‘Wage.
‘Within the cities of
£ s d Ballarat and Ben~ All other parts of
. digo, and the Victoria where
Under 16 yearsof age | 31 |3 5 0 boroughs of this Determina-
16 yearsofage .. | 38 (319 6 Eaglehawk  and tion applies,
177,  w .| 49 |5 2 8 Sebastopol.
18 ,, » . 65 8616 0
19 ,, ” ..| 83 |813 6
20 » .. | 100 |10 10 0 | Head cellarman, i.e., the principal employeo £ o d £ s d.
+ 1s. engaged in testing, blending, reducing, or
fining wines or spirits .. . . 1215 6 1219 0
PROPORTION (IN ANY PLaACE). Leading hand in charge of
Apprendices. 10 or more persons .. .. .. 1215 6 1219 ©
One apprentice to every three or 6, 7, 8, or 9 persons .. .. . 12 9 0 1212 6
fraction of three workers receiving not 1, 2, 3, 4, or 5 persons .. .. 12 0 6 12 4 6
less than 237s. per week. Storeman employed singly .. . .. 12 0 6 12 4 6
An indenture of apprenticeship pre- | All others - . . .. 1117 0 12 2 0
soribed by the Board was approved on
24.5.1923.
Imgprovers.
One improver to every three or frac-
tion of three workers receiving not lees
than 237s. per week.

Nore.—* Leading hand " means an adult employee who, notwithstanding that he may be under the orders of a superior, has by
the instructions of his employer one or more adult employees usually under his direction.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority; J. J. GourLEY, Government Printer, Melbourne
No. 85.—992/52.—Pr1or 3p.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

DYERS AND CLOTHES CLEANERS BOARD.

Clauges 2 and 3 of the Determination published in Government Gazette No. 1237 of the 30th Novembor, 1951, shall be roplaced
by. the following clauses :—
(a) WEERLY WaGES.

2. Apprentices or Improvers.
Femals Improvets
Experfence. Males. Females. Tnm:ﬁ :I‘mmAazel
of 18 and 21 Years.
£ s d £ s d £ s d.
1st six months 214 6 376 5 8 6
2nd six months 3 3 0 315 & 519 6
3rd six months 313 8 4 3 6 617 0
4th six months 410 6 418 0 713 ¢
5th six months 510 5 8 6 ..
8th six months 513 6 519 6
7th six months 8 1 6 617 0
8th six months 8 70 713 0
gth six months 1010 O ..
10th six months 1014 6

And thereafter the minimum weekly wage or piece-work price.

—_— Male Juveniles.
. £ o d
168 years of age .. 3 9 86
17 years of age .. 414 8
18 years of age .. 86 6 6
19 years of age .. 811 0
20 years of ago .. 1011 0

And thereafter the minimum weekly wage or piece-work price.
(i) The term to be served at the industry by male apprentices or improvers shall be not more than four years.
(ii) The term to be served at the industry by femals apprentioes or improvers shall be not more than four years.

(b) ProroRTION (IN ANY FacToRY or PLAOR).
Apprentices, Improvers and Juveniles.

(i) Not more than one male apprentice or improver shall be employed to every two or fraction of two journeymen.

(ii) Not more than three female apprentices or improvers shall be employed to every journsywomen. Provided
that where in respect of any class the same rate is fixed for s journeywomen as is fixed thereby for a
journeyman not more than one female apprentice or improver shall be employed to every two journsywomen
in any such olass.

(iii) One male juvenile may be employed to every two or fraction of two adults.

(iv) For the purposes of all clauses relating to apprentices and improvers each olass of employee as set out in the
weekly wage schedules to this Determination shall be taken separately and each such class shall bs deemed
to be a distinot section. :

No. 86.—1056/52.—Pricx 3D.
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PROKIBITION 0F EMPLOYMENT OF MALES OVER SEVENTEEN YEARS ENTERING ANY SECTION OF THE INDUSTRY.

(¢) No male who is over the age of seventeen years shall enter any section of the industry for which provision is made
in this Determination for compulsory apprenticeship according to the Schedule referred to in the indenture of apprenticeship
prescribed by this Determination.

FeMaLE IMPROVERS OVER EI1GHTEEN YRARS OF AGE May BE EMPLOYED.

(d) Any female without previous experience who has attained the age of eighteen year may be employed in any
section of the industry as an improver, and shall be paid at least the minimum rate prescribed by this Determination for a
female of her experience.

PERSONS BELIGIGLE FOR APPRENTICESHIP,

(¢) All apprentices shall be-indentured in accordance with the form of indenture prescribed by the Board on the 23rd
May, 1950, provided that the said person may serve an employer as a probationer for a period not exceeding throe months,
During the said three months he or she shall be paid at least the minimum rates prescribed by this Determination for the
first six months of apprenticeship. If tho probationer becomes indentured, his or her indenture shall be taken to have
commenced from the commencement of the period of probation. .

INDENTURE COMPLETED.

(f) It shall be the duty of the employer to see that the form of indenture of any apprentice is duly completed and
to deliver to the apprentice a complete original copy thereof.

COMPLETION OF APPRENTICESHIP,

(9) In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be
bound to another employer for the remaindor of the term to be served, provided that if such apprentice be over the age
of seventeen years at the time of the original employer ceasing to carry on business, such apprentice may complete the time
to be served as an improver.

APPRENTICES IN ANY GROUP OF THE INDUSTRY ALREADY BoOUND.

(k) Within three months of the commencement of this Determination every employer shall, in respect of male or female
apprentices already indentured be bound to observe the full terms of the indentures prescribed by this Determination
as to the term of apprenticeship, hours, wages, overtime and all other conditions. Where the existing indentures are
inconsistent with indentures herein proscribed the existing indentures shall be deemed to be amended accordingly.

B TiME SERVED IN ANY Grour 10 COUNT.

() (i) Notwithstanding anything contained in this Determination the time served by an apprentice or improver in any
occupation for which a classification is prescribed by this Determination in any group of this Determination shall be counted as
experience for the purpose of apprenticeship indentures or the continuance of improvership, both as regards wages and the
term to be served in respect of the continuation of the employment of such apprentice or improver in the occupation covered
by such classification.

(ii) Notwithstanding anything contained in this Determination any person who at the date of the coming into force
of this Determination is employed in the industry and whose engagement or continued employment as an improver is by
this Determination forbidden shall be entitled to be employed and shall bo paid the scale of wages prescribed for an
apprentice or improver of like experience. '

3. OreEER PERSONS EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS.
—_— ‘Wages per Week.
£ s d-
Dyers, or bleachers, namely males employed dyeing or bleaching articles or materials of any description .. 1318 0
Tailors, namely, males employed repairing and/or altering garments of any description .. . 13 4 0
Pressers, namely, males employed pressing off any part of articles of wearing apparel of all descriptions .. 1214 0
Female pressers, namely, femalos operating a machine press or using an iron exceeding 9 lb. in weight .. 1214 0
Female pressers, namely, females employed pressing any part of male outer garments .. .. .. 1214 0
Cleaners, namely, males or females employed operating a dry-cleaning machine or cleaning garments or
articles by machine . .. .. .. .. . .. .. .. .. 1211 0
Other male dry cleaners .. .. . . .. .. .. . . 1118 ¢
Wet cleaners, dye-vat attendants, steamers, and finishers of garments and/or piece goods, namely, males
employed in such processes on garments and articles of any description .. .. . . 1118 ©
Spotters . . .. . .. .. .. .. .. .. 12 3 0
Hat blockers, namely, males employed blocking hats . .. .. .. .. . 12 8 0
Examiners and assemblers, namely, males employed examining and/or mutching and/or assembling garments
and/or articles of any description .. .. . . .. .. .. .. 1118 0
Snorayers, namely, males employed spraying garments and/or articles of any description with liquid or any
other substance .. .. .. .. .. . . .. .. .. 1118 0
All other adult males not herein classified .. . .. .. .. .. .. 1018 0

NoTe.—An amount of 58. per week included in the above rates shall not be deemed to baAportion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.
Journeywomen.
(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified in
clause 4 of this Determination.)

e ‘Wages per Week.

£ s d

Presser‘?, namely, females employed pressing any garment and/or article and using an iron 9 lb. or-less in
weight .. .. ‘e e o .. .. . . . .
gepai.rers, namely, females employed repairing garments or articles of any description .. .. o
Receivers and despatchers, namely, females employed receiving and despatching garments and/or articles

of any description .. .. .. .. .. .. L.t . . .
Feather dressers and/or hat trimmers, namely, females employed as feather dressers and/or hat trimmers
Examiners and assemblers, namely, females employed examining and/or assembling and/or matching garments

and/or articles of any description . .. .. . .. .. NS
Wet cl s or 8t s, namely, females employed in wet-cleaning processes on garments and/or articles

of any description o .. .. . .o .o N .. e ..
All other adult females not herein classified

oL < w Qo © W
—
w

eOS B O: POD;

wes

Nore.—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of tho wage for
the purpose of computing piecework™ rates or task work or overtime, holiday, or other penalty rates.

Clauses, other than clausos 2 and 3, of the said Determination shall remain in force.

By Authority: J. J, GourLrY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of.the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this . RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

ENGRAVERS BOARD.

Clause 2 of the Determination published in Gozernment Gazette No. 1228 of the 29th November, 1951, shall be replaced
by the following clause :—

2. WaGEs PER WEEK oF 40 Hours.

Apprentices or Improvers,

Apprentices.
Commencing Age.

Improvers.
- Under 18 or Over
16 17 17

Years. Years, | Years. PROPORTION (IN ANY PLACE).
Apprentices.

s d. s d s d 8. d.

One apprentice to every three or fraction of three workers
1st year’s experience .. | 54 6| 71 0| 90 O 62 6 | engaged in any one of the following trades or occupations :—
2nd year’s experience .. | 81 6| 100 6125 6¢ 94 0O Die sinking by hand, engraver by hand, engraver-copper-
3rd year’s experience .. | 108 61136 0| 171 6| 119 0 plate, steel stamp cutter, badge tool maker.
4th year’s experience .. | 144 0| 179 6 | 222 0| 159 O
5th year’s experience .. [ 179 6 | 222 0 Bs 180 0
6th year's experience .. | 222 0 x e 228 6 Improvers.

An employee who has completed his indenture shall be en- One improver to every four workers receiving not less than

titled to be paid the adult rate prescribed for the appropriate | the rate prescribed for the classification * Engravers by hand ™.
classification.

Juvenile IWm-lﬂelu, ie., pe;-mns unde{‘ 21 {;T:H nknnfdlng‘l’ (othcrbe;}i;‘nn
apprentices or lmprovers) ¢ , cotting oul , dipping, numl] g,
.fw plercing, poml.ug‘ sand blasting, waxing, pinning up, soldering, Other Employees.
or press working,

8. d. s d.
Under 16 years of age .. .. .. .. 54 6 Die Sinker, by hand and/or by machine .| 2714 0
18 years of age o .. . = 69 0 Badge Toolmaker .. . . .| 252 0
17 years of age .. .. . . 85 6 Steel Stamp Cutter .. .. . .. | 262 0
18 years of age .. .. . Ll nroo Engravers by hand .. . .. .. | 257 0
19 years of age .. .. .. . 14 0 Engravers, copperplate .. . .. 1257 0
20 years of age . . .. . 119 8 Pantagraph Operator (other than die sinking or
steel stamp cutting) .. .. .. | 246 ©
Stencil Plate Cutter .. . . .. 1 238 0
Drop Hammer Stamper who sets dies and makes
force . .. .. .. .| 233 0
Press Operator .. . .. .. {231 0
Other Employees with not less than three months’
experience in the industry . .| 217 0
All Others .. .. 221 0

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 87.--1067/62.—Pricr 3p.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred

by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

FIBROUS PLASTERERS BOARD.

Clauses 1 of Part 1., and 1 of Part II., of the Determination published in Government Gazette No. 41 of the 22nd
January, 1961, shall be replaced by the following clauses ;-

PART 1.

B. This Part applies to persons other than those employed Inside the employer’s factory or workroom manufacturing
gypsum plaster board or assisting st any of the operations associated therewith.

1. Waigrs,
* Apprentices and Improvers.

The wages of Apprenticcs and Improvers covered by this Determination shall be the same as those prescribed and
adjusted from time to time for Apprentices within the Metropoliten District under the jurisdiction of the Apprenticeship
Commission.

PrororTION (by any employer).

Apprentices. Improvers.
One apprentice to every three or fraction of three workers (i} Preparing material for or making or fixing acoustic tiles
receiving not less than 290s. per week. moulded into slab form and having an earth base—

One improver to every three workers receiving not less
than 290s. per week.
(i) Any other class of work—
One improver to every six workers receiving not less
than 290s. per week.’

* Except those covered by the Apprenticeship Commission.

No person under the age of 18 years shall be employed on a single bench in the manufacture of plain fibrous plaster
sbeeting unlees in association with a person over 18 years of ago.

No person under the age of 18 years shall be employed operating a hemp teasing machine in & fibrous plaster mill,

No person under the age of 18 years ahall be employed with only one adult worker in the process of lifting or fixing
panelling or sheeting having an area of 4 square yards or more.

The Board has dstermined that no person shall bs taken as an apprentice in connexion with preparing material for
or making or fixing acoustic tiles moulded into slab form and having an earth base. )

No. 88.—1068/62.—Prick 3p.
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OTHER EMPLOYERS.

WiGES PER WEEK OF 40 HOURS.

Adjustable | Holiday | Emergenc;
Rate. | Allowance. Loagingy W;’:e%
(Non- il
A. B. adjustable). age.

Persons engaged in architectural modelling or manufacturing architectural ornaments
of fibrous plaster, plaster or cement, or manufacturing fibrous plaster

s d. s d. s d. s d.

Persons engaged fixing or stopping fibrous plaster or gypsum plaster board on walls or b| 273 6 10 6 6 0 (2% O

ceilings of buildings i

Persons engaged in preparing material for or mal'xing or ﬁxmg acoustic tiles moulded

into slab form and having an earth base
All others .. .. ..

232 5 811 3 0 (244 4

PART II

C. This part applies to persons employed Inside the employer’s factory or workroom manufacturing gypsum plaster board

or assisting at any of the operations assocfated therewith.

1. Waaes PER WEER oF 40 Hours.

Plaster feed attendant

Former attendant . .. .. .
Former assistant

Cut off attendant

Dryer attendant .. .. . .. ..
All others . .. e . ..

All others whose zontract of employment covers day work only ..

£13 8s. (including 6s. shift allowance).

£13 3s. (including 6s. shift allowance).
£12 13s. (including 6s. shift allowance).

The shift allowanoce in respect of this classification shall
be paid to an employee who has contracted or contracts
to perform shift work if and when called upon to do so
notwithstanding the fact that during any week he may be
required to perform day work only.
£12 7s. -

Clauges, other than olauses 1 of Part I, and 1 of Part II., of the said Determination as amended on the 2nd April,

1951, shall remain in force.

By Authority: J. J. GourLeY, Government Printer, Melbourne
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- Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SIIOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952,

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

FRUIT PACKING BOARD.

Clause 2 of the Determination published in Government Gazette No. 12 of the 10th January, 1952, shall be replaced
by the following clause :—

Waors Pee WEEE or 40 Hours.

2.
Malea. Females.
Improvers. Other Employees,
“of Basic of Fomats Males. s d.
Wage 8. d. |Basic Wage| 8 d. | Packers, graders or sizers of fruit by hand 246 0
Under 16 years of age .. 37 7 6 49 76 6 | Full cool store hands (i.e., persons who are
16 to 17 years of age .. 45 94 0 60 94 0 engaged for at least 756 per cent. of their
17 to 18 years of age .. 56 116 0 66 103 6 time each week in cool-store chambers). . 2456 0
18 to 19 years of age .. .73 152 6 95 148 6 | Persons bringing fruit from and putting fruit
19 to 20 years of age .. 93 194 6 98 153 6 -] into cool-store chambers o .. ] 240 0
20 to 21 years of age .. 1100 +1ls, 290 0 (1004 10s.[ 166 6 | Case 1§dders and nu.ilers—machiue .- 240 O
* Provided that any lmprover engaged In packing frult other than citrus Cf‘" h(}dem and nailers—hand .. . 240 0
frult packing establishments shall be pald the adult weekly wage or piecework Case wirers .o .. . . 240 0
prices. Persons stacking and unstacking cases of
fruit, but not in cool chambers ..} 238 0
Persons feeding grading, washing, or sizing
machines .- . .. .. 235 0
Proportion (in any Place). Empty case hands or case yardsmen .. | 28 0
Case labellers or persons engaged in brandin,
One improver to every two or fraction of two workers receiving not and marking cases .. .. . 236 0
less than the minimum wage. Persons loading or unloading any merchandise
or material connected with the fruit
packing industry .. .. . 235 0
Persons sweeping up and removing debris in or
around & packing shed .. . 235 0
All others . . . .. 222 0
Females.
Puokers, graders or sizers of fruit by hand .. | 246 0
Graders of fruit which has already been
subjected to grading pursuant to
Regulations under the Commerce (Trade
Descriptions) Act of the Commonwealth
of Australia .. .- . . 176 0
All others .. .. .. .. 170 ‘9

NoTe.—The Board determines that no person shall be employed as an apprentice.

Clauses, other than clause 2, of the said Determination shall remain in force, provided that to the weekly earnings
of each pieceworker the sum of 47s. shall be added, provided t-ha.t‘where less than 40 hours are worked in any week & pro-
portionate amount shall be added in lieu of such sum.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 89.~-1069/562.—Prion 3p.






VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.l

No. 90] FRIDAY, FEBRUARY 8. [1952

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts. hercby make and issue the following adjusted Determination of the Wages Board referred to
hercunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

BOOT BOARD.

(Jauses 2, 3, 4 and 5 of the Determination published in Government Gazette No. 690 of the 19th July, 1951, shall be
replaced by the following clauses:—
APPRENTICES AND IMPROVERS.

2. MaLEs*— A pprentices (Other than those covered by the Apprenticeship Commission),
Wages per Week of 40 Hours.

Five Years’ Terms.

Lxperience. 13;;:’5“\ :,fgé’_r Industry Loading. Total Wage Payable.
Per Week. Per Week.
s d £ s d.

First vear's experience—

1st six months .. .. .. .. .. -+ 30 09 3 3 6

2nd six months .. .. .. .. .. 373 0 9 319 6
Second year's experience—

1st six months . .. .. .. .. 45 1 0 415 6

2nd six months .. .. .. .. .- 524 1 0 510 0
Third year's experience—

1st six months .. .. .. .. 60 6 6 7 6

2nd six months . .. e .. .- 70 1 6 78 6
Fourth ycar's experience—

1st six months .. . .- .. . 7% 2 3 8 5 0

2nd six months .. .. .. .. .. 85 2 3 9 0 6
Fifth year’s experience—

1st six months . .. .. .. .. 95 3 0 10 2 6

2nd six months .. .. .. .. .. | 100 plus 5s. 30 1018 0
Thereafter the adult male mimimum wage.

Four Years Terms.

First year's experience—

1st six months .. .. .. .. BN 37% 09 319 6

2nd six months .. .. .. .. o 45 09 415 0
Second year’s experience—

1st six months .. .. . .. .. 60 1 6 6 7 6

9nd six months .. .. .. .. .. 70 1 6 7 8 &
Third year’s expericnce—

1st six months EEN .. .. .. .. 774 2 3 8 5 0

2nd six months o .. .. .. .. 85 2 3 9 0 6
Fourth vear’s experience—

1st six months . 5 3. 0 10 2 6

9nd six months .. .. - 100 plus 5s. 3 0 1018 6
Thereafter the adult male minimum wage

* Wages of apprentices and improvers in the Metropelitan Disteict are regulated by the Apprenticeship Commission.
No. 90.—989/52.—PRICE 3D.
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2. MavLrs*—Apprentices (Other than those covered by the Apprenticeship Commission)—oontinued.
Three Years’ Terms.
Xxperience. I;Se,ffﬁm&%cg:f Industry Loading. Total Wage Payable.
Per Week. Per Week.
s d. £ s d.

First year’s experience— R

lst six months N .. . .. 45 6 416 0

2nd six months 60 1 6 6 7 6
Second year’s experience—

1st six months . s 71} 2 3 8 5 0

2nd six months 35 2 3 9 0 6
Third year’s experience-— .

st six months e .. .. .. .. 95 3 0 10 2 6

2nd six months .. .. .. .. .. | MO0 plus 35s. 3 0 1018 ¢
Thereafter the adult male minimum wage

Experience for the purposes of this Clause means actual cxperience whether as an apprentice or otherwise.

Proportion.
(In any factory or pluce.)

An employer shall not employ male apprentices in excess of the proportion of one male apprentice to svery three maie
workers or fraction thereof recciving wage rates or earning at pieceworh prices not less than the minimum hourly wage for
adult males. Such proportion shall be based on the average number of workers employed during the provious six montha.
recoiving wage ratos or carning at piecework prices not less than the minimum hourly wage for adult males.

An amended indenture of apprenticeship has been preseribed Ly the Board.

See Clause 7 for wages and proportion of unapprenticed Junior Workers.

FEMALES - Improvers.

3. Femalus employed clicking, designing, or cutting patterns, stuff cutting, stuff fisting, ur preparing for makers, or making or*
finishing, including the following oporations in the making of slippors :—Turning, botfom levelling, wood hecling, blocking,
steaming, and ironing on the last, irrespective of age or experience shall be paid the same rates as are paid to adult males on the
same class of work,

Females employed attaching uppers to soles of shoes, Lnown as or similar to the Sabara Sandal, or interlacing material
of the uppers on the last or attaching such uppers to the soles of shoes known as Basket Shoes or any shoe similar thereto shall
be paid the same rates as are paid to adult males on the same class of work,

Apprentices and all other improverst—

Perce
Experience. Fmee of ﬂ‘;‘&gw
Basic Wage. ng. Wages Per Week,
. . Per Week. Per Week.
s d. £ s d
Under 17 years of age—
1st six months Ve .. - .- .. 40 09 3 3 6
2nd six months .. .. . . .. 473 1 0 316 0
3rd six months .. .. .. .. . 55 1 6 4 8 9O
4th six months .. .. .. . .. 624 19 50 0
bth six months AN . .- .. .. 70 2 0 512 0
6th six months .. .- . .. N 77% 2 3 6 4 6
Tth six months .. . . e N 874 2 6 619 6
8th six months .. .. .. .. .. 95 2 9 712 6
And thereafter not less than the minimum wage for adult females
17 years of age and over— .
1st six months . .. .. .. .. 55 1 6 4 8 0
2nd six months .. .. .. . .. 623 1 9 5 0 9O
3rd six months .. .. .. .. .. 0 20 512 ¢
4th six months .. . .. .. .. 74 2 3 6 4 6
5th six months .. .. .. .. . 874 2 6 619 @
6th six months .. .. .. .. .. 95 2 9 712 6
And thereafter not less than the minimum wage for adult females

‘“ Experience ” for the purposes of this clause means actual experience, whether as an improver or junior worker,

Proportion.
(In any factory or place.)

One female apprentice to every three or fraction of three female workers employed and receiving at wages rates or varning
piecowork prices not less than the minimum wage for adult fomales.
Three female improvers to each female worker employed and receiving at wages rates or earning at piece work prices
not less than the minimum wage for adult females.
Provided that the total number of female apprentices and improvers in any factory or place shall not exceed three to
each adult female receiving not Jess than the minimum wage for adult females.

* Wages of apprentices and improvers in the Metropnlitan Distrlct ave regulated by the Apprenticeship Commission,
Junior females may be employed on the operations set out In paragraphs (¢), (d), and {s) of Clause 6 at the above rates.
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Other Employers.

4. (a) MarEs.

—_— Wages Per Week of 40 Hours.

Pattern Cutting—
Pattern cutters or designers
Clicking—
Clicking outside (other than felt, fabric, roans or splits) . .. . .. 1214 0
Clicking felt, linings, fabrics, eheep ma.ns, spllts—- °
By hn.nd .. .. .. . . .. 12 7
By machine .. .. .. .. . .. . . 27
All others . . .. .. .. .. .. .. .. 12 2
Stuff Cutting—
Cutting out soles, insoles, top picces, channelling, and ranging by hand .. 12 14
Catting stxﬂ"eners and toes, sklvmg, heel bulldmg and breastmg, and lift cutt.mg - 7
All others . . 12 2
Making—
Making right through by hand moludmg bhp lasted and preweited
Pulling over hand or machine . .. .. ..
Lasting hand or machine
Sewing or itxtchmg
Sole laying
Operating serewer
Qperating rounding machine
Pegging, hand or machine ..
Pulling up sides, seats or backs, hand or machine .. .. .. ..
Heelmg, hand or machine . .. .. . .. .. .
Operating upper roughing machine L
Operating cement press ..
First and second lasting of pnmps
Pounding .
Lizary, Monash, Iacmg or plamng of basket shoes ..
Blocking, steaming and drymg (shppers) .. .
Ironing on last .. .- .. . .- .. .
Inserm trimming .. ..
OQperating stitch spearabor ..
Hungarian muhng by hand or machine and Cutlan nmlmg .
gl{lggmg . .
Rivetting, hand or machma NS .s N .. . J
Drilling for temporary screw e .. .. .- .
Operating loose nailer ..
Feathering including welt waists
Levelling, hand or machine
Turmnﬂ (shppcrq)
Layma linings and slmn’kmg
Pulling on—all classes
Opening and closing channels
Operating buzzer
Tingling or trimming, h&nd or mmchlne . .
Putting on heel and toe plates .. .. .. .. .. . J
Sorting lasts .. . . .
Putting in ﬁllmg, 9h:mLs, stiffeners and toes .. . .. .
Slipping off .. .. N .. .. . i
Pulling out t.'tcks and nmls .. .. .. .. .. .. g 1118 0
Solutioning and cementing, hand or machine
Putting on studs or bars .. o
All others
Finishing—
Finishing right through by hand, operating heel trimmer, edge tnmmcr, edge setter and
heel scourer .- 12 14
Operating \Iaumkeag and/nr sn.ndpapcrmg ‘machine nnd heel hmstmg .- .. 12 7
All others . . . .. .. .. 12 2
Slipping-off . . . .. . . . . NS 1118
Upper Closing—
All employees
Cleaning—
All employces .. .. .. .. = .. - . .. 11 18

ooe e

1214 0

. 12 2 0

. J

S o e

() In addition to the rates prescribed herein ** Surgical Bootmakers ie., bootmakers making footwear for deformed,
crippled, or mis-shapen feet, shall be paid 18s. per week, and * Bespoke Bootmakcrs i.e., bootmakers making by bhand
footwear in accordance with ‘individual specifications shall be paid 10s. per week,

FEMALES.

5. (@) Fomules employed pattern cutting, clicking, demgmng, or cutting patterns, stuff cutting, stuff fitting, or preparing for
-makers, or making or finishing, including the following operatioue in the making of slippers :—Turning, bottom levelling, wood
Theeling, blocking, steaming, and ironing on thc last, inespective of age or experience shall be paid the same rates as are paid to
sadult males on tho same class of work.

(b} Females employed attaching uppers to soles of shoes, known as or similar to the Sahara Sandal, or interlacing materiat
of the uppers on the last or attaching such uppers-to-the soler of shoes known as Basket Shoes or any shoe similar thereto shall
Tbe paid tho same rates as are paid to adw males.on the same class of work
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(0}

Wages Per Week of 40 Hours,

£ & d.
Females with less than twelve months’ experience S 0 6
Fomales with twelve months’ experience or more . $15 6

(4) In addition to the rates prescribed herein any fomals vmployce i—
{1) operating a machine with hot or liguid wax shall bu paid 7s. 6d. per week.
(ii} operating & wax thread or cord machine not usiog hot or liquid wax shall be paid 5s. per weck.

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination shall remain in force.

By Authority: J. J. GoUurRLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in Fcbruary, 1952. :

Dated at Melbourne, this . RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

BRICKLAYERS BOARD.

Clause 2 of the Determination published in Government Gazeite No. 874 of the 27th August, 1951, shall be replaced by
the following clause :—

* Wages.
2 (a) Apprentices and Improvers.
Agpprentices,—PrR WEEE. Improvers—Prr WeEK.
Percentage | 4 giustable Weekly Percentage | wweekly | War Time Total
- Rasic o\r"age. Wage. Loading. tate. Busico\Vnge. Rate. Loading. Wneg}g:
s. d. s d. s d. 5. d. s d. 8. d.
'st year .. 29 60 © 2 8 63 2 1st six months .. 23 48 0 10 49 0
2nd yoar .. 38 79 6 5 4 84 10 2nd six months .. 33 60 0 1 8 70 6
3rd year .. 53 111 0 8 0 119 0 2nd year . 48 100 6 2 0 102 6
4th year .. 76 159 0 10 8 169 8 3rd year .. 77 161 O 3 0 164 O
6th year . 98 205 0 13 4 218 4 4th year . 98 205 O 4 0 208 ©
ith year .. | 100 plus 223 0 4 6 227 6
l4s.
PROPORTION (IN ANY PLACE). PROPORTION (IN ANY PLACE).
One apprentice to every three bricklayers or fraction thereof One improver to cvery four bricklayers or fraction thereof
receiving not less than the minimum wage of 203s. 4d. per week.| receiving not less than the minimum wage of 293s. 4d. per week.
An amended indenturc of apprenticeship was approved on
7thi§eptember, 1940

.

* NOTE.—Section 151, Act 3877, reads as follows : —* When in any Determination a Wages Board has fixed a wages rate only
tor wholly or partly preparing or manufacturing either inside or outside a factory, any articles or for doing any work, then it shall
not be lawful for any person to pay or authorize or permit to be paid therefor any plecework prices, and the receipt or aceeéptance
of any piecework prices shall not be deemed to be payment or part payment of any such wages.”

No. 91.—971/52. —PRICE 3D.
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(2] Other Employees.
SECTION “ A *.
This Sectlon apples nnly in respect of the emplovinent of persons on the construction renovanon repair alteration or demolition
of bufldings performed on the site thereof, and in particuiar it shall have no application—

(1) to emplovirent by an employer in any industry where the work performed by the employee is subsidiary or auxiliary
to the chief and principal purpose and business of such industry ; or

(i) to employment in workshops.

_— ' Per Woek. Per Hour,

s d. T e d.
(1) Foreman bricklayer in charge of three or more employees (see clause 21 hereof)
(2) Bricklayers employed on sewerage work, drainage work, or underground work euch

as tunnelling . 304 2 7 7}
(3) Bricklayers employed i m the construction of., and/or repmrs to gas retorts fm the manu-
facture of gas. or retorts used in the manufacture and/or refining of oil from shale
or coal—
(0) Where the temperature does not exceed 120° Fahreuheit .. .. 323 4 8§ 1
{b) Where the temperature exceeds 120° Fahrenheit 343 4 3 7
(4) Bricklayers employed on old firework and/or repairs to boilers, bak(-rs ovens, furnncee,
and all work pertaining thereto—
{a) Where the temperature does not exceed 120° Fahrenheit .. . 323 4 .81
(b) Where the temperature exceeds 120° Fahrenheit . 343 4 8 7
(5) Bricklayers employed on all new firework, construction of stills, towers, nud ncld-
resisting brickwork, and all work pertaining thereto other than repairs to same 304 2 7 7%
(8) Bricklayers employed on repair work to acid furnaces, acid stills, acid towers, and all
other acid-resisting brickwork .. .. .. .. .. .. 343 4 8 7
(7) Bricklayers laying glass bricks 293 ¢4 7
(8) Bricklayers engaged below ground lovel (in underpmmng the foundatmn “of anud
joining building) . .. .. . . 300 8 7 6}
{9) All other bnoklnyers 203 4 7 4
{10) Persons employed laying or ﬁxmg inmnca or ma)ohca on ﬂoom, wnlls or oed.mgs.. 293 4 7 4

Bricklayers employed building chimney stacks shall be paid—
Over 50 feot to 100 feet, at the rate of 7s. 6d. per week extra.
And for every additional 50 feet or fraction thereof, at the rate of 7s. 6d.
per week extra.

Bricklayers employed laying cement blocks (other shan cindcrete blocks for plugging
purposes) shall be paid the rate prescribed for ** All other bricklayers' plus—
Whero the bloocks weigh over 12 lb. and under 20 Ib., 3d. per hour;

Where the blocks weigh 20 Ib, or over and up to 40 lb 6d. per hour;
Where the blockr weigh over 40 Ib,, 9d. per hour. :

SECTION “B ™.

This Section applies in respect ol the omploymant of all parsons coming within the ambit of the Determination, other than those
provided for in Section A’ hereof.

Per Woek. Per Hour

2 d. s d.

{1) Foreman bricklayer in charge of thres or more employees (see clauss 21 hereof) .
(2) Bricklayers employed on sewerage work, drainage work, or underground work such as tunnellmg
not connected with building construction .. 297 6 7 5%
(3) Bricklayors employed in the construction of, and/or repairs ' to gas rebom for the manufacture of
gas, or retorts used in the manufacture and/or refining of oil from shale or coal—
{a) Where the tomperature does not exceed 120° Fahrenheit .. .. .. 316 10 711
(b} Where the tomperature exceeds 120° Fahrenheit . 336 10 8 5
(4) Bricklavers employed on old firework and/or repairs to boilers, bakers ovens, funmoee, and oll
work pertaining thereto—

(a) Where the temperature does mot exceed 120° Fahrenheit .. .. .. 316 10 711
() Where the temperature exceads 120° Fahrenheit 336 10 8 5
(6) Dricklayers employed on all new firework, constraction of stills, wWem, and acid- rasmtmg bnok-
work, and all work pertaining thereto other than repairz to same 207 6 7 5}
(1) Bncklnyers employed on repair work to acid furnaces, acid stills, acid towem, and all other acid-
registing brickwork .. .. .. . .. .. .. . . 336 10 8 5
(7) Bricklayers laying glass bricks .. 286 8 702
(8) Bricklayers engaged below ground level (ln underpmnmg the foundation of an udjounng bluldmg) 294 0 7 4}
(9) All other bricklayers .. . 286 8 7 2
(10) Persons employed laying or ﬁxmg faience or ma]ohca on ﬂoors. wnlla, or eedxngs .. .. 286 8 72

Bricklayers employed building chimney stacks shall be paid—

Over 50 feet to 100 feet, at the rate of 7/6 per week extra.

And for every additional 50 feet or fraction thereof, at the rate of 7/6 per week extra.
Bricklayers employed laying cement blocks (other than cinderete blocks for plugging purposes)

shall be paid the rate prescribed for * All other bricklayers " plus—

Where the blocks welgh over 12 Ib. and under 20 Ib., 3d. per hour;

Where the blocks weigh 20 Ib. or over and up to 40 lb 6d. per hour;

Where the blocks we:gh over 40lb., 9d. per hour.

Notwithstanding anything contained in this Section any employee, within six months of his first employment in any
place whose employment is terminated by the employer for any cause, shall on such termination be entitled to be paid for
such work performed by him the appropriate rate or rates prescribed in Section ““ A ™ hereof.

NOTE.—The amounts of the differences between the rates prescribed {n Section “A’’ and Section ““B”” hereof are consequent on
the differences in the methods of adjustment as preseribed in clause 26 hereof, due to the rates in the first mentioned Section including a
joading for * Isllowing the job.”
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(c) Special Alowances.

In addition to the rates hereinbefore preseribed in this clause the following special allownnces shall be paid, provided shat
the provisions of paragraphs (i), (ii), and (iii) hereof shall apply only to hricklayers doing work classified under classifications (7}
and (9) of Sections “A ™ and “B” of sub-clause (b). <

(i) Wet DPlaces.—An employee working in  any place where his clothing or boots become saturated
whether by water, concrete, or otherwise shall be paid 3d. per hour cxtra: Provided that this extra rate shall not be payable
to an employee who is provided by the employer with suitable effective protective clothing and/or footwear. And provided
further that any employee who hecomes entitled to this extra rate shall be paid such extra rate per hour for the whole of the
day or shift if he is required to work in wet clothing or boots.

(i) Confined Space.—An' employee required to work in a confined space (i.e., a compartment or space, access to which is
through a manhole or similar opening, or a place the dimensions of which necessitate an employee working in a stooped
or otherwise eramped position. or without proper ventilation, and which is of a class not usually associated with the bricklaying
trade) shall be paid 3d. per hour whilst so employed.

(ili) Dirty Work.—An employee working at dirty work, that is work concerning which the employer or his foreman agree
that it is of an unusually dirty or offensive nature, shall be paid for the period of such work at the rate of 3d. per hour extra.

(iv) Casual Labour.—Casual cmployee (i.c., an employec cmployed during the weck for not more than one-half the
maximum number of hours fixed in this Detcrmination as a week’s work) shall be paid at the ordinary rate hourly with an
addition of 10 per centum.

(v) Employec Reporting for Duly.—An employco notified to commence duty and actually attending for duty, when notified
by the employer or his representative that his services are not required shall be paid for two hours as time worked.

(vi) Waiting Time—An employee who is required to attend for work and is kept waiting to commence work by instructions
of the employer or his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

Clauses, other than clause 2, of the said Determination shall remain in force.
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Factories- and- Shops- Acts:

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjiisted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this RAY H. BEERS;
6th day of February, 1952. . ) Secretary for Labour.

GLASSWORKERS BOARD.

Clauses 2 and 3 of the Flint Glass Section and clauses 1 and 2 of the Glass Bottle Section of the Determination
published in Government Gazette No. 1255 of the 13th December, 1951, shall be replaced by the following clauses :—

2. . FLINT GLASS SECTION.
Improvers.
Per- Imiprovers Other than Flint Improver Blowers, F""}"lg‘v‘g{"“'
Apprentices. (::'gzg:‘, Wages per Week.
e e W D
rent: 2 Veek ages per Day
- (;'fL Ba;sicc Wages per Weck. ut‘"LB ll;uum.
Wage.
1
8. d s d. & d
Ist vear's expericnce .. 52 108 ¢ 1st year’s experience .. 48 100 6 44 5%
2nd yenr's experience .. 50 123 6 2nd year’s experience .. 64 134 0
3rd vear’s experience .. 68 142 0 3rd year’s expericnes .. 74 154 6
4th vear's experience .. 6 159 0 4th year's experience and 86 179 6
5th year's experience .. 82 171 6 until reaching the age
and  thercaffer  the of 21 years
minimum adult wage
or piecework price

Proportion (in any Place).

. One apprentice and one improver, or two apprentices or two improvers to every three or fraction of three persons
receiving not less than the minimum adult rate.

No. 92.~-084/52.-—PRICE 3D.
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JovesLE WorkeRS (as defined in Clause 21).

Percentage
Males. Pgicﬁ‘iﬁge Wages per Week. Females. Of:g;:["c‘“e Wages per Week.
Wage. . Wage.
8 d. s, d.
Under 18 years of age 28 58 6 Under 15 years of age . 34 53 0
16 years, but under 17 years of 32 87 0 15 years, but under 16 years of 36 56 6
age age
17 years, but under 18 years of 41 85 6 16 years, but under 17 years of 47 73 6
age age
18 years, but under 19 years of 57 119 © 17 years, but under 18 years of 52 81 6
age age
19 years, but under 20 years of 67 140 0 18 years, but under 19 years of 56 87 6
age age
20 years, but under 21 years of 76 159 0 19 years, but under 20 years of 66 103 6
age age
- 20 years, but under 21 years of 75 n7 6
and thereafter the minimum adult wage or piecework price. ©
- and thereafter the minimum wage payable to adult females.
Juveniles employed as “carriers-in” or ““mould boys” Nore.—In accordance with the provisions of section 40 of
shall be palda.margm of 5s. per week in addmon to their ordinary the Factories and Shops Acts, no female under the age of 18
rate. vears shall be employed in a part of a factory in which the
process of melting or annealing glass is carried ov.

.

WAGES FOR ADULTS (OTHER THAN GLASSWORKEES),

3.
. R Per Week,
- - A .. . 4 o
o v . Males. ' £ 8 d
Furnacemen $e. e . . B ! 12 6 6
Lehr attendants L. . . .11 7 0
Stickers-up to melter press shop (3 stlckers up) + 1115 -6
When only two stickers-up’ are working in a shop they ‘shall be pa,ld an uddltwnal Bs. per shift
Operators on dip and blow*and Y machines .. . 11 7.0
Crackers-off on Dip and Blow and Y machines . T ' 11 7 0
Melters on side Lever press gIazers and battery ]ar press . . .. 11 9 6
Ball blowers Ist year - . . . . 11 7 0
Ball blowers 2nd year .. - . .- 11 14 8
Ball blowers 3rd year . . [ 12 2 0
Taker-out on side lever press . . . 11 9 6
Asgistants to journeymen .. 1 2 0
Auziliary to Glass Manufacture,
Batch mixers . 1t14 O
Batch mixers’ Asslstnnts . .. . 11 8 0
Handlers of raw materials (as defmed) . o . 1 7 0
Packers performing any part of the opemtxon of packmg ware in straw und headed-up packages . 1118 ©
Packers doing other packing (as defined) . . .- . . 11 6 ©
Packers doing nested cartons (as defined) . . . . . . . 11 6 0
Packers doing partitioned cartons (as defined) .. .. . .. . . . 1111 ©
Headers-up packed case . .. . .. . N . . . 11 6 0
Warehouse Assemblers e . o .- - o .. .. .. 11 6 ¢
Warehousemen . . . .. .- .. .. ‘e . 11 7 6
Loaders in delivery section .. . . .. .. . . .. 1115 O
Stackers in dehvery section .. . .. . . . .. . 1111 ¢
Sorters . .. . .. . Ve . . 1113 ©
Mould p&ster . . . 111 0
Qlass Pinishing and Decorating Section.
Grinders and polishers on flat and upnght wheels .. .. .. . . .. 11 6 0
Cutters-off . . .. .. .. .o 11 6 0
Operstors on glazing mtwhmes .. . .. .o .. .. . . 11 6 O
Operators on searing-off machines Ve .. .. . . . 11 8 0
Operators on sandblast booth . .. ‘e .. .o 1117 0O
Acid dippers . . .. . .- 11 10 ©
Glister colour handlers . .. . .. .. 1110 0
Sprayer . . e - 1115 O
Qther adult hbour excepb where herea!'ter spemﬂed . . . 11 2 0
Females.
Adult females . . . v .. . . . . T8 6
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Adult Qlassworkers.

When adult glass workers are employed on time rates, they shall, subject to the provisions hereunder mentioned,
receive the following minimum rates, namely :—

Journeymen. . Per Day.
8 d.
Blowers—
12" and under .- . .- . . . e .. .. . 53 11%
Over 12”7 and up to 18" .. . .. .. .. . .. .. 56 10¢
Over 187 .. .. . .. .. RN .. .. .. 61 10%
Press workers—
Press workers on general ware up to 2 Ib. .. . . .. o .. 51 8%
Press workers on general ware 2 lb. to & lb... . - .. .. .. .. 52 8%
Press workers on general ware over 5 1b. .. . .. .. o .. .. 53 8%
Dip mould workers—
Blowers .. .. .. .. .. .. .. e .. .. 51 2%
Gatherers . . .- . .. .. .. .. .. .. .. .. 51 2%

Alowance for Skilled (lassworkers,
* In addition to the rates prescribed herein, skilled glassworkers shall receive the following :—

When employed on regular day shift, an additional 10 per cent. of such earnings.
When employed on alternating day and afternoon shift, an additional 5 per cent. of such earnings.

When employed on

rotating day, afternoon and night shift, an additional 3 per cent. of such earnings.

.

GLASS BOTTLE SECTION.

1. UN-APPRENTICED MALE JUNIORS.
Pﬁ;"fg‘aﬁfggf Wages per Week.
s d.
15 years of age 35 3 0
18 years of age .o . 43 90 0
17 years of age . .. .. 563 116 0
18 years of age . .. . 70 146 6 .
19 years of age o .. 77 161 0
20 years of age .. .. . e o .. . 03 194 6
and thereafter the minimum wage or piecework price.

Note.—No junior of less than 18 years of age shall be permitted to truck tore than one crate of hottles at one time,

2. ApuLTs (OTHER THAN SKILLED GLASSWORKERS),
—_— ‘Wages per Week.

£ s d
Furnacemen .. 911 0
Salt cake burners .. . 911 0
Lehrmen .. . . .. .. . .. ., .. 9 5 6
Batchmixers when the batchmixing is done with lime in pits beneath the surface of the ground 9 5 6
Salt cake burners’ assistants . .. . .. .. .. .. 9 53 6
Packers packing in bags or straw .. .. .. .. .. .. 9 4 6
Sorters .. .. .. . . 9 4 6
Lister truck hands and assistants . 9 3 6
All others .. . 9 2 0

Nores.

(1) Furnacemen or furnacemens’ assistants attending boilers in addition to their ordinary work shall be paid 1s. per day above
their ordinary rates of pay, but no furnacoman or assistant shall attend any boiler that provides steam for driving machinery.

2) Salt cake burners’ assistants shall receive an additional 5 per cent. on their weookly wage when employed on afternoon
pe 3 & ploy

or night shift.

(3) Salt cake burners and salt’ cake burners’ assistants shall roceive one pint of milk per day.

(4) Employees engaged in carrying or stacking ash or lime in bags shall be paid an allowance of 3d. per hour whilst so

engaged.

Clauses, other than clauses 2 and 3 of the Flint Glass Section and clauses 1 and 2 of the Glass Bottle Section, of the
said Determination shall remain in force.

By Authority: J. J. GourLEYy, Government Printer, Melbourne.
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Factories and Shops' Acts.

DETERMINATIUN OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS- ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

HOSPITAL NURSES’ BOARD.

Clause 1 of Part 1, clause 1 of Sections I and II of Part 2, clause 1 of Part 3, and clause 1 of Sections I and II of Part
4 of the Determination published in Government Gazette No. 962 of the 13th September, 1951, shall the replaced by the following
<lauses :—

PART 1.

NOTE.—This part applies to—

(a) Certificated nurses in public, private, intermediate, or y hospitals, or in b lent or V! t h
(3) Nurses in training in hospitals recognized as training schools by the Nurses Registration Board of Victoria.
WagEs. -

1. An eniployee for whom the employer makes available board and lodging shall be provided with laundry, free of charge, but
fiom the wages hereinafter prescribed, a sum of 45s. 8d. per week for male nurses and 43s. per weck for female nurses and trainees
may be deducted in respeot of such board and lodging, notwithstanding that such employee may decide not to avail himself or herself
of such accommodation.

An employee for whom the employer does not make available board and lodging shall receive in addition to the wages hereinafter
prescribed, an allowance at the rate of 20s. per week, and shall be entitled also to one meal per day to be provided by the employer.

TRAINEES.
Females.
Mpwireey TRAINEES. OTHER TRAIFERS,

. Per Week.
Per Week. £ s d.
£ s d. | lst year .. .. .. . .. .. .0 . .. 5 0 0
1st year .. .. 9 0 ¢ | 2nd year .. .. .. .. .. .. . .. “e 53 7 6
and thereafter 5 13 6 | and thereafter . .. . e .. .. . . 6 0 6

Provided that if a female person who has obtained a nurse’s certificate elects to enter into
further training for the purpose of obtaining a midwifery certificate, the wage to be paid for such
further training shall be at the rate of £9 19s. per week,

Malee.
Per Week,
£ a8 d
Ist year N .. .- .. .. .. .. . s 6 70
2nd year .. .. e e .. .. .. . - 710 6

and thereafter .. .. .. .. .. .. .. .. 812 6
Provided that a trainee on reaching the age of 21 years shall be paid at the rate of £11 8s. per week,
Provided further that if a male person who has obtained a nurse’s certificate elects to enter into further training for the
purpose of obtaining another certificate the wages to be paid for such further training shall be at the rate of £8 12s, 6d. per week
if under the age of 21 years and £11 8s. per week if 21 ycars of age or over.

Proportion.

The proportion of trainees in 2 training hospital approved by the Nurses’ Registration Board of Victoria to certificated nurses
shall be not more than six trainees to each certificated nurse exclusive of the matron.
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Oraer EMProYERS.
Matrons.

(i} Subject to sub-clause (i) hereof the wiges payable to Matrons (other than those employed in benevolent homes) shall be-
based on the daily average occupied beds in a public hospital or the registered number of beds in any other institution as follows :~—

Per Weok.

£ s d.

Under 10 beds . . .. . .. . .. 1311 6
From 10 to 19 beds . . . .. . e ‘. 1316 6
I 20, 38 , .e . .- . . .. .. 4 1 6
. 40,, 65 ,, . N .. . .. .. .. 14 9 0
v 86 ,, 100 ,, .- - .. . .o . .. 14 19 0
s, 101 ,, 150 , - . .. .. . .. 15 9 0
w181, 200 ,, . . .. . .o .. .. 519 0
. 201, 250 ,, . .. .. .. .. .. . 16 9 0
s 251,, 300 ,, - . .. . .. .. . 16 19 0
Over 300 beds .. 17 9 0

3

Provided that the wagea of auy Matron in & Hospital Registered as a Training School or a part-time Training School shall not.
be less than £I4 ls. 6d. per week.
(ii) Any Matron in a Hospital in which there is no Resident Medieal Officer and which hospital is registered as a training,
school or a part time training school shall, in addition to the wages preseribed in sub-clause (i) hereof, recvive an allowance at the
rate of £52 per annum. :
ol (iii) Wages payable to Matrons employed in benevoient homes shall bo based on the daily average occupiod number of bods
as follows:—._., ., . .

U

Par Week

- . £ s d

100 beds or under .. .. . .. e, e “ .. 1318 0

From 101 to 200 beds . .. . o L . 14 90

- » 201, 300 ,, .. .. .. RS .. .. .. 1419 0
Lo 301, 430 ,, .. Cae .. . .. RN .. e 5 90

Over 450 beds ,, .. .. .. o .. .. .. . 13190

Deputy or Assistant Matrons.’

(i) Wages payable to deputy or assistant Matrons (other than those employed in benevolent homes) shall bo based on the daily-
average ocoupied beds in a public hospital or the registored number of beds in any other institution as follows :—

Per Week.

£ s d

From 101 to 150 beds . .. . .. - .. . I3 9 0
. 181, 200 .. .. .. .. e .. .o 1319 0
,»  201,, 230 ,, . . .. .. .. . oo 480
Over 250 beds . e o 1419 0

(ii) Wages payable to deputy or assistant Matrons en;plo_ved in benev;)ieuh hor;u;s shall -l;e based on the daily ocoupied a.\'ornga»
number of beds as follows :—

Per Weok.

. £ s d.

From 201 to 300 beds . . RO . . 13 40

w301, 450 .. .. .. .. .. . .. 5 9 0

Over 450 beds .. L. .. . L. .. - 1314 0
Home Sisters and Ccrfiﬁcate:d A.;idwt:fz;y Nurses.

. B . . Per Week.

. . . R . . s d.

* Home Sister .. .. . . . .. .. .12 40

Certiticated Midwifery Nurses .. . . .. .. .. .. 916 0

Employees not Elsewhere Provided for in Part 1.

. The wages of the following employees shall vary according to their length of service in the institution at which they are
employed at the class.of work mentioned, provided that a nirse with not less than an aggregate of three years’ oxporionce at such
olass, who then commences work in another institution, shall for the first twelve months’ service in such institution, be paid not less.
than the rate herein provided in Column C, and thereafter not less than the rate herein in Column D.

cae . . . - CorLumy A. Conuwy B, ° CoLuwys (. CoLvsN D,
- Dauring the During the Duaring the Thereafter.
First. Year. Second Year. ‘Third Year,
N 2 Per Week, Per Week, Per Week. Per Weok. -
Females. £ s d £ 4 d £ s d £ s d

Nurse Dietitian in Charge holding a certificate recognized by ’

the Royal Victorian College of Nursing .. .. .. 12 14 0 1219 © 3 4 0 13 9 0
Assistant Dietitians holding certificates recognized by the Royal .

Vietorian College of Nursing .. .. - 11 14 0 1119 0 12 40 12 9 0
Senior Tutor Sister (which includes a Tutor Sister where only one ) o

‘ig employed) .. o .. .. .. .. 1214 0 1219 0 13 4+ 0 13 9 0
Tutor Sisters other than senigy tutor sister .. .. o 1t 9 0 11 14 0 1m0 12 4 0
Night Sister in charge of 20 beds of more .. .. .. 111+ 0 il 19 0 12 4+ 0 12 9 0
Other Night Sister in charge .. .. . . 11 9 0 114 0 1114 0 12 4 0
X-ray Sister who is a registered technician .. .. . 1114 0 1119 0 - 12 4 0 12°9 0
Sisters .. .- . . .. .. 119 o0 11 14 O 1w o 12 4 0
Staff Nurses Yo . .. T .. 919 0 1 9 0 014 o 1019 0

: . . Melea, - : .
Male Nurses .. .- e .. .. 13 '1 0 1311 0 M 2 0 1+ 7 0

PART 2.

NOTE.—Section 1. ‘of thls part applies {0
Registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and who
are employed— .
(i) by any municipality or industrial or commercial corporation ; or - . :
i ) (ii) in any pre-school centre (including any créche, nursery school, kindergarten, or play group).
e * Section Il.-of this part applies to— : : - e '
Registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and who
are employed in any—
infant welfare tyaining school, .o . Lo Ve
' ‘mothercraft training school, or
babies’ home.
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SECTION 1.

WagEs.
1. Any employee required to live in shall be provided with laundry, free of charge. but a sum of 43s. per week may
be deducted from the wages hereinafter provided, for hoard and lodging.
Por Wook.
£ s d

Sister .. . .. .. .. 2 3 8
SECTION 11
WaaEs.

1. All employees required to live in shall be provided with laundry, free of charge, but a sum of 43s. per week may be deducted
from the wages hereinafter provided, for beard and lodging.

Employees required to live out shall receive an allowance at the rate of 20s. per week; in addition to the wages hereinafter
set out, and shall also be entitled to one meal per day to be provided by the employer.

{(a) Employecs in Infant Welfare Training Schools only or in Infant Welfare and Mothercraft Training Schools Mind.

Per Week.

£ s d.

Matron .. . . . .. 1413 6
Sister—

During the first year’s service at the Insiitution . .. . - .. 111+ 0

During the second year's service at the Institution .. . e .. FPR 3 U L)

Thereafter at such Institution .. . .. . . 12 4 0

Should part of the duties of a sister be to relieve the matron at any time, she shall be entitled in each and every. week to
receive an additional sum of 5s.
(b) Employees in Mothercraft Training Schools only.

Per Woek.

s. d.

Matron .. e e .. .- .. .. . .. l4 3 8
Sister—

During the first year's service at the Institution .. .. .. .. .. 1o

During the second year's service at the Institution .. . . .. .. 1119 0

Thereafter at such Institution .. . e .- . .. .12 4 0
Should part of the duties of a sister be to relieve the matron at any time, she shall be entitled in each and every week to
receive an additional sum of Bs.
{¢) Employees in Babies’ Homes.

Per Week,
£ s d.
Matron .. .. .. . .. . .. .. .. .. . 139 6
Sister .. .. .. . .- . .. .. .. RS B €
PART 3.
NOTE.—This part applies to—
Certificated nurses engaged in connexion with any industrial or commercial undertaking.
’ Waazs. " Per Weok.
1 £ s d.
During the first year's service . .. .. .. . . . .. 11 4 0
During the second year’s service .. . .. .. . .. .. .. 11 9 0
Thereafter .. .. .. .. .. .. 1114 ©

PART 4.
NOTE.—Section 1. of this part applies to—

Certificated nurses employed in his practice by a qualified medical practitioner or dentist or ployed by any medical
or dental society, clinic or service.

Section II. of this part applies to—
Certificated nurses employed by any nursing society or association.

SECTION L
Wacks. Per Woek.
1 £ s d.
X-ray nurse, who is a registered technician :—
During the first year's service . . . . . - NS 11 14 0
During the sccond year’s service .. . .. - .. .. . 19 o
Thereafter .. .. .. . .. . .- .. . .. 12 4 0
Other nurse :—
During the first year’s service . . o ‘e . .. . 11 9 0
During the second year’s service . .. .. - .. .. .. 11 14 0
Thereafter .. .. .. . .. . .. .. . .. 1114 o
SECTION II.
WagEs. .
1. An employee for whom the employer makes available board and lodging shall be provided with laundry, free of charge,

but from the wages hereinafter prescribed, a sum of 43s. per week may be deducted in respect of such board and lodging
notwithstanding that such employee may decide not to avail herself of such accommodation.

An employee for whom the employer does not make available board and lodging shall recoive in addition to the wages

hereinafter prescribed, an allowance at the rate of 20s. per week, and shall be entitled also to one meal per day to be provided
by the employer.

Per Week.

£ a d.

During the first year .. . .. .. .. .. .. .. 1@ 98 0
During the second year .. .. .. o .. e .. . . 1114 0
Thereafter .. .. .. .- .. . . .. . .. 1119 0

Clauses, other than clause 1 of Part I. clau-e 1 of Sections T and II of Part 2, clause 1 of Part 3, and clause 1 of Sections
1 and 1T of Part 4, of the said Determination shall remain in force.

By Authority: J. J. Gounrey, Government Printer, Melbnurne






VICTORIA
GOVERNMENT GAZETTE.

Published bp Aunthoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 94] FRIDAY, FEBRUARY 8. [1952

N\

Factorles and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

RUBBER TRADE BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 398 of the 19th April, 1951, shall be
replaced by the following clauses:—

2, APPRENTICES OR IMPROVERS,

Wages per Week of 40 Hours.
T Males, Females.,
s d. s d. )
Under 16 years of age .. 66 9 55 3 Except in the fancy goods section no -
16 years of age . 86 6 65 9 female shall be employed until she
17 years of age - 107 6 76 3 _attaina the age of fifteen years
18 years of age .. 138 9 97 0
19 years of age . 169 9 107 6
20 years of age .- 180 9 118 o
And thereafter the mini-
mum wage.

. Proportion,
MaLE APPRENTIOES,

One male apprentice to every three or fraction of three adult male workers receiving not less than 222s. per weok of
40 hours.

No. 94.—991/62.—PricE 3n.
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MALE IMPROVERS.

Such numbers of i unprovem as shall not together with apprentices exceed, in the aggregate, one to every three or fraction
of thres adult malo workers receiving not less than 222s. per week of 40 hours.

FEMALE APPRENTIQES.

Fancy Goods Section.
Three female apprentices to every adult female worker receiving not less than 161s. 6d. per week of 40 hours.

All Otkher Sections.
One female apprentice to each adult female worker receiving not less than 161s. 6d. per week of 40 hours.

FEmMALE IMPROVERS.
Fancy (Foods Section.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, three to each adult female worker
receiving not less than 161a. 6d. per week of 40 hours.

All Other Sections.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female worker
receiving not less than 161s. 6d. per week of 40 hours.

{a) Excecpt in the fancy goods section of the industry, the number of adult females or adult males respectively employed
at any given time shall be deemed to be the weekly average number employed (exclusive of any female
omployees employed in the fancy goods section of the industry) during the immediately preceding period of
twelve calendar months, For the purpose of ascertaining the proportion of improvers to male or female
adults, there shall be a weekly count, and any union official making an inspection of the books to ascertain
such proportion shall take the weekly average number of such male or female adults as the case may be, and
the average number of male or female improvers employed during the week in which the inspection is made.

(b) Notwithstanding anything hereinbefore contained, junior workers receiving the adult wage prescribed for the class
of work being performed by them, shall bo counted as adult workers in calculating the proportion of juniors,
but, in calculating such wage, bonuses shall not be considered as part of the wage.

3. ApuLT MaLEs (OTHER THAN CaBLE MaEKINe),
—_ o Wages per Woek
of 40 Hours,
£ s d.
1. Employee engaged on any operation other than those set out hereunder . .. . .. 11 20
2. Sifter and/or drier of compounding ingredients e .. FECE N - . .. 11 4 0
3. Operator in charge of drying machine . .. .. .. i1 6 0
4. Weigher and/or assembler of compounds, for mlxmg, calendenng, &o. . .. .. 11 9 0
5. Storeman and packer as defined herein not working in raw materials store .. .. N 11 6 0
6a. Storeman and packer as defined herein working in raw materials store . .. .. . 11,8 0
8. Wrapper of goods made by wrapped process . . .. . .. .. .. i1 4 0
7. Operator in charge of lead-covered hose stripping machine .. . . .. .. .. 11 6 0
. 8. Operator in chargo of hosc-making machine (wrapped pmeess) .. .. .. .. . 11 8 0
9. Helper on hose-making machine (wrnpped process) . . .. .. . .. . 11 6 0
10. Lead-covering machine helper e .. T I B
k1. Operator in charge of lead- covenng machme (hose) .. . . .. .. o i 6
11a. Maker of vacuum-cleaner hose .. . o .. .. .. .. .. 1 8 0
12, Maker of wrapped hose by hand-made process : o . .. .. 11 16 ©
13, Dough mixer working on mill and/or enclosed mixer for solution or cement . . 11 6 0
4. Operator on washing mill and/or gnndmg waste . . .. .. . 11 6 0
15. Operator on warming and/or mastmatmg mill o.nd/or recla.xm reﬁmng mxll .. .. .. . 11 8 0
18. Operator on cracker mill . e .. . i1 6 0
17. Operator on mixing mill . o .. .. N 11 15 0
18. Reclaimer or employee engaged on ncld tunk .. .. .. .. .. .. 1 6 o
18, Employee on digestor machine .. .. o .- .. . .. 11 8 0
20. Spreader in charge of machine (not otherwx.se clussxﬁed) .. 11 9 0
21. Spreader of waterproof piece-goods for makmg :gnrmonts und/or spreo.der of rugs n.nd/or prmters blankets
and/or bed sheseting .. . .. 115 o
22, Employoo engaged on doubling a.nd/or chnlkmg rmd/or pn]xsbmg and/or embossmg .. o . 11 5 0
22a. Operator employed on impregnating machirie and/or pre-dipping’ machine .. . A Lo 11 6o
23. Operator engaged on motor, motor oycle, bicycle tube, and/or bicycle t-yre makmg nnd/or 1om1ng (not other- I B T
wise classified) i1 6 0
24, Operator engaged on motor, motor cycle, and/or blcycle t.uhs joint curmg .. 11 8 0

25. Operator building pneumatie tyre on flat and/or crown drum and/or on flat top core (excludmg bxcycle tyra
and/or tractor or earth grader tyre 24 inch diameter and over zmd/or aeroplane tyres 14 inch diameter

and over) . 1110 0
25a. Operator bm.ldmg tmctor or earth grader tyre 24 inch diameter and over or nemplana tym 14 mch diameter
and over on flat and/or crown drum and/or flat top core 1112 6
26. Operator building pneumatic tyre on core (oxcluding flat top core n.nd/or bxcycle tyre and/or tractor or eurth
grader tyre 24 inch diameter and over and/or aeroplane tyre 14 inch diameter and over) . 1112 6
264. Operator building tractor or earth grader tyre 24 inch diameter and over or aeroplnne tyre 14 inch diameter
and over on core . . . 115 0
27, Inspector and/or examiner and/ot tyre tesler .. e .. .. .. .. .. 1 8 o
28. Tester with water ) .. .. . .. 1 2 0
284. Operator employed on hand~sk1vmg machine used in tyre construcuon . 11 4 0
288. Opemtnr making endless bands or packets for motor, motor cycle, tractor, enrth gmder, or Mroplnns tyrea 11 4 0
29. Weaver it charge of braiding machine and/or circular and/or flat loom and/or kmttmg machine u.nd/or opernbor .
in charge of creels and/or other similar machines and/or winding wire - .. 11 8.0 .
30. Operator in charge of cotton creels e . 11 8 0 .
31, Cutter of treads and/or assembler of motor, motor cyc]e, and/or bxcycle treuds by machine .. . 1 6 0 -
32, Maker of packing .. 11 8 0
33. Operator on mat-cutting glullotme. mat- punchmg pmcess, “mat- bufﬁng, and/or wndmg machine . .. 1 8 0
34. Designer and/or maker of inlaid mats and/or mlnld floor mattmg (mcludmg punched mnt.s)— - .
First year .- . . 11 6 0
Second and third yoar .. .. .. . .. .e .. .. .. 1112 6
Thereafter .. .. .. .. 11 17 ©
35. Operator employed ﬁttmn solid tyre to wheel (motcr vehl(:le or Othel‘wwe) .. .. .. .. 1110 o
36. Operator employed ﬁttmg preumatic tyre to rim and/or wheel ) . 11 6 ©
37. Operator on clicking press and/or sole-cutting machine and/or mechamcally-opembed punchmg press .- 11 8 0
37a. Operator lasting up leather shoes 11 4 0
38. Operator on lathe and/or other pcwor-drnen cuttmg muchme engaged in cuttmg oﬂ' n.ngs, washers, and/or
strips and/or buffing eylindrical rollers up to 3 feot in length . 11 8 ©
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ADULT MALES (OTBER THAN CABLE MARING)—continued,

39. Operator employed on mechanical lathe fashioning hand-made mechamcal and/or surgwul goods (mcludmg £ & 4.
buffing cylindrical rollers over 3 feet in length) . - . 1112
40. Operator on lathe engaged fashioning biased bowls .. .. .. . R .. 11 12
41. Operator dipping balloons and/or other dipped goods .. . .. . .. .- 11 8
42. Operator of rubber-thread cutting lathe .. .. 11 10
43. Operator in charge of self-contained mould and/or hea.berman in charga of curmg pan a.nd/or dry he&ter . 11 8
44. Helper on self-contained mould and/or curing pan and/or dry heater n 2
45. Operator in charge of vulcanizing press, more than 4 feet in length (including the bondmg of mbber to metnl
in the vulcanizing press) 1112
46, Operator in charge of vuleanizing press, not more than 4 feet in length (mclud.mg the bondmg of “rubber to
metal in the vulcanizing press) 110
47, Helper on vuleanizing press more than 4 feet in length (mclud.mg the bondmg of rubber to metal in the vul-
canizing press) 11 8
48. Operator in charge of person enguged in bhe mouldmg of tmd/or on any opem.tlon dlrect.ly oonnected with t,he
moulding of motor and/or motor cycle tyres . 11 15
49. Operator engaged in the moulding of and/or on any operatmn duectly connected with the mouldmg of motor
and/or motor cycle tyres and/or air bags - .. 11 12
50 Operator in charge of person engaged in making a.nd/or mouldmg sohd motor l:yres . . .. 11 12
Ogera.tor engaged in making and/or moulding solid motor tyres . .. . .. 11 6
51A. perator racking green motor tyres 11 4
52. Operator engaged in mouldmg articles other than motor and/or motor cycle tyrea u.nd/or tubes and/or air
ags i1 8
53. Moulder in cha.rge other than moulder engnged on motor and/or motor cycie und/or sohd tyre mouldmg 11 10
64. Operator in charge hand-making transmission conveyor and/or elevator belting . 11 12

66. Operator engaged hand-making transmission conveyer sm(l/or eleva.tor beltmg N .. .
56. Operator engaged on belt-making machine . - - S . o
57. Operator laying mats, tiles, or rubber flooring .. .. . 11 15

O OO0 OOIDTDOCOCLOMOD CONAd O O O & oooocod

58. Repairer of used motor and/or motor cycle tyre and/or tube nnd/or air bags . 11 15
59. Repairer of blemishes on new motor and/or motor cycle and/or blcyole tyre n.nd/or tubes . 11 8
60. Operator re-treading new tyres .. . .. . 1 6
61. Maker of air bags with extruded matermi .. .. e .. .. . i1 8
62. Maker of air bags (not otherwise classified) s .. . o .. .. . 15
62a. Operator buffing air bags .. .. 1 5
628. Operator of machine de- treadmg tmd/or pullmg sleevos or patches on new or used t, 11 4
63. Operator in charge of forcing machine (mcludmg operator in charge of bead extmder and ereel bead malung

mnchme) . .. . 11 10
64. Operator in cha.rge of forcmg machxne stmmmg rubber .. .. . .. . .. 11 6
65. Operator in charge of textile cutting machine 11 8
66. Operator of electric cutting machine (other than cutter in the waterproof) or operator outtmg textlle by

hand 11 6

67. Operator ungaged in the individual makmg of surnxcnl mechanical (mcludmg the bondmg ‘of rubber to metal
excepting as provided in items 45, 46, and 47 hereof) fuel tanks and/or sporting goods who designs, lays
out, cuts to shape, and/or builds up and is responsible for making complete artiole up to but not mcludmg

the sandpapering or curing or turning of the article 1117 0
68. Operator engaged in the ‘making of general surgical mechamcal (l.nclud.\ng the bondm% of rubber to metal
excepting as provided in items 45, 48, and 47 hereof’ ) fuel tnnks or spottmg gooda including mandrel and/or
drum-built belts . . . . 11 8 o
89. First assistant on calender 48 inches and over . .. .. .. .. .. . 1112 6
70. First assistant on calender under 48 inches .. - o .. .. . 11 6 0
71. Operator in charge of calender 72 inches and under . .. . .. .. . 12 4 0
72. Operator in charge of calender over 72 inohes . 12 9 0
73. Table hand and/or machinist employed on sewing machines engaged in the manufacture of waterpmof urtwlas
(other than articles of waterproof clothing) . 113 0
74. Operator engaged in the process of sponge rubber mnde from lutex or sxmllar composmon ou the followuxg
class or classes of work —mlxmg. fmthmg, pmmng, stnppmg, tnmmmg, inserter hydro, clea.mng, or txemg,
table hand .. . .. 11 8 0
76. Storeman in charge of moulds . .. .. .. .. .. . .. . 11 4 0
76. Operator ongaged in mould burmng .. . . ‘. .. .. .. . 11 4 0
77. Operator engaged on sand-blasting—
(a) who operates from outside a properIy-e.nclosed cabinet .. . .. o . 11 6 0
{b) other .. .. .. . .. 1nn s o
78. Operator joining and/or ropumng fabric lmers o . .. .. .. el . 11 4 0
79. Operator cutting raw rubber by machine or press .. .. - .. . 11 4 0
80. Operator of trans-stacker or swifter-lifter or other similar machines .. o . - . 1 8 ¢

Apurt MaLes (CaBLE Maring).

81. Operator engaged in any operation other than those for which & margin is fixed hemunder . . i1 2 0
82. Operator on mixing mill . . . .. 1115 ©
83. Operator on warming and/or mastloutmg mill and/or reclaim reﬁmng mill .. .. .. . 11 8 ©
84. Hoaterman in charge of curing pan and/or dry heater .. . e .. . .. i1 8 0
85. Operator in charge of forcing machine .. . .. .. . .. .. . 1110 ©
86, First assistant on calender 48 inches and over .. .. .. .. . .. . 11 12 6
87. First assistant on calender under 48 inches . .. .. B .. .. 11 6 0
88. Operator in charge of calender 72 inches and under .. .. .. .. .. . 12 4 0
89. Operator in charge of calender over 72 inches .. . .- .. . .. .. 12 9 0
90. Fine wiredrawing machine operator . . .. v .. .. .. .. 1 8 0
81, Medium wiredrawing machine operator .. . . .. .. . .. . 11 8 0
92. Wiredrawing (tandem) machine operator .. .. .. . .. .. .. . 11 8 0
93. Annealing furnace operator .. .. .. .. .. . .. .. . 11 8 0
94. Pickling plant operator ‘e . .. .. . .. .. . . 11 6 0
95. Wire-winding machine operator .. . . .. .. .. .. . . 11 6 0
96, Fine wire-tinning machine operator .. .. . .. .. oot . 11 6 0
97. Medium wire-tinning machine operator .. .- .- .- .. .. . . 11 8 0
98. Assisting tinning-machine operator .. .. . .. . . .- .. 11 6 ©
99. Bunching machine operator .. - .. .. . .. .. - 1 6 0
100. Stranding and/or armouring machine opomt.or 11 8 0
101. Operator of cable-winding machine tmd/or re“mdmg mchme mnd/or mbber rewmdmg machme for cables 11 6 0
102. Lapping machine operator . = . . e e .. 1 8 0
103. Longltudma] machine operator .. . .. .. .. .o T . .. .. 11 8 0
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ApoLT MaLEs (CABLE MARING)}—continued,

—_— . ‘I nges per Week

Hours,
£ ¢ d.
104. Longitudinal machine assistant . .. .. 11 6 0
105. Metal-braiding machine and/or hom gear bmdmg maolune wd/or brmdmg machme opemtor .e . 1 6 0
106. Laying up machine operator . .. .. 1 8 ¢
107. Laying up machine assistant - o, . . .. . .. - - 1 6 0
108. Repairer of cables .. . .. . . .. .. [N .. 11 8 0
109, Bpark testing machine operator .. . .. . .. .. .. .. . 11 8 0
110. Tank test attendant . - . . .. .. .. . .. 1 6 0
111, Opemtor employed ]omtmg cables . .. BN .. . 11 8 0
112, Hpemtor on waxing and/or compounding and/or unpregnnhmg machine .. . .. .. 11 8 0
113. on waxing and/or compoundmg and/or unpreguatmg machine . . . .- 1L 6 0
114. Lucquermg machine operator .. .. . . - .. .. it 8 0
115. Lacquering machine helper - = .. .= - . . . . 11 6 0
116. Lend press operator for cables .. . . o . . - . 1112 6
117, Lead press assistant for cables .. . . - .. .. - . 11 6 0
118. Lead stripping machine operator for oables .. - .. .. .. .. .. 11 6 0
118. Marking machine operator . . .. .. .. .. .. - . 11 8 0
120. Rubber slitting machine opera,eor . . . . . 11 8 0
, 121, Rubber slitting machine helper .. . . . . . . . 11 6 0
122. Taping and/or de-taping machine opemmr .. .. . .. .. . .. It 6 0
123, Inspeotor and/or examiner of cables .. - . x - - - .- 1 8 0
ApuLT FEmaEs,
—_— Wages per Week of 40 Hours.

All adult females .. .. . . . . .. . . 81 6

Clauses, other than clauses 2 and 3, »f the said Determination shall remain in force,

By Authority: J. J. Gourirey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

CLOTHING BOARD.

Clauses 2 and 3 of the Determination published in Governmen! Gazette No. 1236 of the 30th November, 1951, shall be replaced
by the following clauses :—

APPRENTICES OR IMPROVERS.

2. {a) Wages.
Feomales,
Experience. Males,
First Cnmmenclng at the First Commencing at the
Trade when Under the Trade lietween the Age of
Age of 18 Years. Years and 21 Years,
£ s d £ s d. £ s d.
1st six month« 214 6 3 7 6 5 8 6
2nd six months 3 30 315 6 519 6
3rd six months 313 6 4 3 6 617 0
4th six months 410 6 416 0 . 713 0
5th six months 510 5 8 6 { L
6th six months 5313 6 519 6 |
Tth six months 8 1 6 617 0
8th six months 9 70 718 0
9th six mnonths . 10 10 0 .
10th six months N 10 14 6 ;
1

And thereafter the minimum wage or piece-work price.
(i) The term to be served at the industry by male apprentices or improvers shall be not more vhan five years.
(ii) The term to be served at the industry by female apprentices or improvers shall be not more than four veurs.

{b) (i) PROFORTION (IN ANY FAcCTORY OR PLACE).

Male Apprentices or Improvers.

Talloring. Pressing. Other Classes of Work.

One apprentice or improver to every | Ono apprentice or improver to every | One apprentice or improver to every
journeyman tailor empleyed. four or fraction of four journeymen three or fraction of three journeymen
employed employed

No. 95.—1051/52. —I'ricE 3D.
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Females.
One apprentice or improver to every journeywoman employed.
(ii) For the purpose of all clauses relating to apprentices and improvers, each class of employes as set out in the

weekly wage schedules to this Determination shall be taken separately, and each such class shall be deemed to be a distinet
section, . .

Prohibition of Employment of Males over Seventeen Years Entering any Section of the Industry.

(¢) No male (other than one to be employed at order cutting) who is over the age of seventeen years shall enter any
section of the industry for which provision is made in this Determination for compulsory apprenticeship according to the
Schedule referred to in the indenture of apprenticeship prescribed by this Determination.

Female Improvers over Eighteen Years of Age may be Employed.

(d) Any female without previous evperience who has attained the age of eighteen yoars may be employed in any
section of the industry as an improver, and shall be paid at least the minimum rate prescribed by this Determination
for 2 female of her experience.

Persons Eligible for Apprenticeship.

() All apprentices shall be indentured in accordance with the form of indenture prescribed by the Board on 23rd May,
1950, provided that the said person may serve an employer as a probationer for a period not exceeding threc months. During
the said three months, he or she shall bo paid at least the minimum rates proscribed by this Determination for the firsh
six months of apprenticeship. If the probationcer becomes indentured, his or her indentures shall be taken to have commenced
from the commencement of the period of probation.

Indenture Completed.

(f)} It shall be the duty of the employer to see that the form of indenture of any apprentice is duly completed and
to delivor to the apprentice a complete original copy thereof.

Completion of Apprenticeship.
(9) In the cvent of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may
be bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the

age of seventeen years at the time of the original employor ceasing to carry on business, such apprentice may complete the
time to be served as an improver.

Apprentices in any Group uf the Industry already Bound.

(k) Within three months of the commencement of this Determination every employer shall, in respect of male or fomale:
apprentices already indentured, be bound to observe the full terms of the indentures prescribed by this Determination as to
the term of apprenticeship, hours, wages, overtime and all other conditions. Where the existing indentures are inconsistent
with indentures herein prescribed the existing indentures shall be deemed to be amended accordingly.

Time Served in any Group to Cound.

(5} (i) Notwithstanding anything contained in this Determination the time served by an apprentice or improver in any
occupation for which a classification is prescribed by this Determination in any group of this Determination shall be counted
as experience for the purpose of apprenticeship indentures or tho continuance of improvership, both as rogards wages and the
term to be served in respect of the continuation of the cmployment of such apprentice or improver in the ocenpation covered
‘by such classification. ’ X

(ii) Notwithstanding anything contained in this Determination any person who at the date of the coming into force of
this Determination is employed in the industry and whose engagement or continued employment as an improver is by this
Determination forbidden shall be entitled to be employed and shall bo paid the scalo of wagoes prescriboed for an apprentice
or improver of like experience. .

Prohibition of Employment of New Male Improvers in Groups A. and B. and Also Female Improvers in Group A.
(j) After the commencement of this Determination no male in Groups A. and B. or female in Group A. shall :—

(i) be engaged to work as an improver in any such section of the industry; or
{(ii) be transferred from one section to another such section to work there as an improver; or
(iii) be employed as an improver in any such section. .

3. Oraer PERsoNs (EXCEPT APPRENTIOES OR IMPROVERS.)

Grour A.

Order Tailoring fm: Blales—i.e., work done in connexion with the making and/or altering and/or repairing of all male
outer garments of any description (including dressing gowns) made to order, as defined herein :—

—_ Wages Yer Week,
£ s d
1. Cutters, namely, males or females employed marking in and/or cutting out garments .. . 1413 0
2, Head of a table or a bench of machines, namely, males in charge of four or moroe persons
employed making any part of a garment by hand or by machine .. .. .. . 13 90
3. Tailors, namely, males employed making and/or altering and/or repairing and/or adorning any part
of a garment .. .. . .. .. .. .. .. .. .. 13 4 0
4. Females employed making and/or altering by band or by machine any part of a dress coat, frock
coat, dinner jacket or body coats of all descriptions .. .. . .. c. 13 4 0
5. Females employed putting in sleeves, stitching on pockots, or stitching edges inside and/or outside
of all kinds of overcoats for adults made of maferial exceeding in weight 20 ounces to the lineal
ard .. .. .. .. .. .. .. .. .. .. .. 13 4 0
6. Exi:miners, namely, males employed examining for faults in the construction of any garment or
or part of a garment made or being made by male or female employees .. .. . 13 4 0
7. Machinists, namely, males employed machining any part of a garment .. e .. 1217 0
8. Fitters-up and/or shapers, namely, males or females employed fitting-up and/or shaping garments .. 1217 0,
9. Trimmers, namely, males or females employed marking in and/or cutting out linings or trimmings 1217 O
10. Pressers, namely, males or females employed pressing and/or under pressing and/or seam pressing
garments or any part of a garment, other than the garment which the worker is making .. 1217 0
11. Brushers and/or folders, namely, males employed matching and/or sorting and/or despatching and/or
brushing and/or folding garments .. .. . .. .- . .. .. 1118 0
12. All other adult males not herein classified . e .. .- .. .. .. 10 18 0O

Note :—An amount of 5s. per week included in the ahove rates shall not be deemed to be portion of the wage for
the purpose of computing piecework rates or task work or overtime, holiday or other penalty rates.
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Journeywomen.

i.e—Journeywomen as defined herein and adult females other than such adult females as specified by clause 4 of this
Determination, .

- Wages Per Week.

£ s d.
13. Head of table or a bench of machines, namely, females in charge of four or more persons employed 4
making any part of a garment by hand or by machine .. - . ..
14. Tailoresses, namely, females employed making coats by hand or by machine and who in the
ordinary course of employment are performing similar work to that performed by tailors in any
establishment e .. .. . e . . . .. 10 9 6
15. Coat table hands or coat machinists, namely, females employed making and/or repairing and/or
altering any part of coats of all descriptions and performing work other than as specified in

1014 6

classification No. 14 of this Determination. - P o - . .. 9 13
16. Examiners, namely, females employed examining for faults in the construction of any garment or
part of a garment made or being made by male or female employees. . 10 9

17. Trouser makers, namely, females employed making and/or repairing and/or al'téring a.l;}" part of

SN0 O & &

all descriptions of trousers, breeches, or other articles of leg wear o e . . 9 1
18, Vest makers, namely, females employed making and/or repairing and/or altering any part of all

descriptions of vests .. .. .. .. .. .. .. . .. 9 1
19. Hand sewers of buttons .. .. .. .. 8 6
20. All other adult females not herein classified 8 3

NoTE :—An amount of 3s. 9d. per week included in the above rates shall not be deemed to he portion of the wage

for the purpose of computing piecework rates or task work or overtime, holiday or other penalty rates.

o

Grovur B.

Ready Made Clothing For Males—ie., work done in connexion with the making and/or altering and/or repairing of all
ready made male outer garments of any description (including dressing gowns) :—

—— Wages Per Week.

£ s

21, Cutters, namely, males or females, employed laying up and/or hooking up and/or marking in
and/or cutting out garments . .. . .. .. .. .. .. 13 8

22. Head of table or a bench of machines, namely, niales in charge of four or more persons employed
making any part of a garment by hand or by machine . .. .. . .. 13 9

23. Tailors, namely, males employed making and/or altering and/or repairing and/or adorning any part
of a garment .- .. .. .. .. .. . .. .. .. 13 4
23. (a) Machinists, namely, males employed machining any part of a garment 12 17

24. Females making and/or altering by hand or by machine any part of a dress coat, frock coat, dinner
jacket or body coats of all descriptions .. . .. .. .. . .
25. Examiners, namely, males employed examining for faults in the construction of any garment or
part of a garment made or being made by male or female employees . . 13 4

13

'

26. Fitters, up and/or shapers, nantely, males or females fitting up and/or shaping garments .. . 12 17

27. Trimmers, namely, males or females employed laying up and/or hooking up and/or marking in
and/or cutting out linings or trimmings .. .. NS .. . .. . i2 17

28. Pressers, namely, males or females employed pressing and/or under pressing and/or seam pressing
garments or any part of a garment other than the garment which the worker is making .. 12 17

29, Brushers and folders, namely, males employed matching and/or sorting and/or despatching and/or
.. . 11 18

brushing and/or folding garments .. .. .. . .. .
30. Proofers, namely, males employed proofing garments with oil or other substances Lo .. 12 3
31. AN other adult males not herein classified o . .. .. .. . .. 10 18

oo © © o0 & o0 o o

NoTE :—An amount of 5s. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday or other penalty rates.

Journeywomen.

* i.e., Journeywomen as defined herein and adult females as specified by clause 4 of this Determination.

—— YWages Per Week.

£ s
32. Females employed on manufacturing (i.e., machinists and table hands) all kinds of overcoats for
adults made of material exceeding in weight 20 oz. to the lineal yard .. .. .

33. Examiners, namely, females employed examining for faults in the construction of any garment or
art of a garment made or being made by male or female employees .. .. ..

34. Head of a table or bench of machines, namely, females in charge of four or more persons employed
making any part of a garment by hand or by machine .. .. .. .. ..

35. Coat table hands or coat machinists, namely, females employed making and/or repairing and/or
altering any part of coats of all descriptions .. .. .. .. N ..

36. Trouser makers, namely, females employed making and/or repairing and/or altering any part of

d.

913 6

109 6
9 8 6_

9 3 6

6

6

6

0

6

all descriptions of trousers, breeches, or other articles of leg wear .. .. .. 8 18
37. Vest makers, namely, females making and/or repsiring and/or altering any part of all descriptions g 18

of vests .. . .. . .. .. . . .. N ..
38. Brushers and folders, namely, females employed matching and/or sorting and/or despatching-and/or

brushing and/or folding garments . .. .. e .. .. .. 813
39. Hand sewers of buttons .. .. . .. 8 6
40. Al other adult females not herein classified 8 3

NotE :—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage
for the purpose of computing piecework rates or task work er overtime, holiday or other penalty rates.
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Clauses, other than clauses 2 and 3 of the said Determination shall remain in force. Provided that the weekly earnings
of pieceworkers shall, for every £1 earned, be increased in the following manner :—

Males .. .. s e e .. .. .. 9. 33d.
Tailoresses .. . .. .. .. .. . . ..o 8s. 33d.
Female coat hands .. .. P .. .. .. .. .. 9s. 33d.
Female vest and trouser hands .. . .. . . .. 10s, 33d.

Provided that a proportionate amount shall be added for any amount of less than £1. To the amount so ascertained
for males the amount of 5s. shall be added for a full week or a proportionate amount for any shorter period.

8y Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SEdTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this
6th day of February, 1952.

RAY H. BEERS,

Secretary for Labour.

DRESS, ASHIRT, AND UNDERCLOTHING BOARD. -

Clauses 2 and 3 of the Determination published in Governinent Guzette No. 1224 of the 20th November, 1951, shall be replaced
by the following clauses ;-

2. (a) WagEs.
Apprentices or Improvers.
Females Commencing Male Juveniles
Experience. Males, Females, at the Trade Employed at Seam
Between the Ages of Pressing as Provided
18 and 21 Years. for in Clause 6.
- £ s d. £ s d. £ s d £ s d
1st six months 214 6 3 76 + 53 8 6 3 9 6
2nd six months 3 3 0 315 6 519 6 - 3 9 6
3rd six months 313 6 4 3 6 617 0 414 6
4th six months 410 6 416 0 713 0 414 6
6th six months 5 1 90 5 8 6 . 6 6 6
6th six months 513 6 519 6 6 6 6
7th six months 8 1 6 617 0 , 911 0
8th six months 9 70 713 0 911 0
¢th six months 1010 © .o ~10 1 0
10th six months 10 14 6 1011 0
. K

And thereafter the minimum weekly wage or piecework price.
(i) The term to be served at the industry by male apprentices or improvers s

Group A and not more than four years in all other groups. .
(ii) The term to be served at the industry by female apprentices or improvers shall be not more than fuur years.

No. 96.—1055/62.—Price 3D.
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() PROPORTION (IN ANY FACTORY OR PLAOE).
Apprentices or Improvers.

(i) Not more than one mnle apprentice or improver shall be employed in any section to every journeyman tailor therein
employed.
{(ii) Not gmll"e than one male apprentice or improver shall be employed pressing to every four or fraction of four
journeymen in Groug
(iii) Not more than one male apprentmo or improver shall be employed on any section (other than the soctions set out
in sub-clauses (i) and (ii) hereof) of Group A to every three or fraction of three journeymen in the same section.
{iv) Not more than one male apprentice or improver shall be employed to every two or fraction of two journeymen in
all groups of the industry other than those set out in sub-clauses (i), (ii), and (iii) hereof.
(v) Not more than one female apprentice or improver shall be employed in any section to every journeywoman in the
same section of Group A.
(vi) Not more than three female apprentices or improvers shall be employed in all groups other than those set out in
sub-clause {v) hereof to every journeywoman.
(vii) For the purpose of all clauses relating to apprentices and improvers, each class of employee as set out in the weekly
wage Schedules to this Determination shall be taken separately, and each such class shall bo deemed to be a
distinet section.

Prohibition of E: Y t of Males over Seventeen Years Enlering any Section of the Industry.

(¢} No male (other than orie to be employed at order cutting) who is over the age of seventeen years shall enter any section
of the industry for which provision is made in this Determination for compulsory apprenticeship according to the Schedule
referred to in the indenture of apprenticeship prescribed by this Determination.

Female Improvers over Eighteen Years of Age may be Employed.

(@) Any female without previous experience who has attained the age of eighteen years may be employed in any section
of the industry as an improver, and shall he paid at least the minimum rate presoribed by this Determination for a’female of
her experience.

Persons Eligible for Apprenticeship.

(e) All apprentices shall be indentured in accordance with the form of indenture prescribed by the Board on the 23rd May,
1050, provided that the said person may serve an employer as a probationer for a period not exceeding three months. During
the said three months, he or she shall be paid at least the minimum rates prescribed by this Determination for the first six months
of apprenticeship. If the probationer becomes indentured, his or her indentures shall be taken to have commenced from the
commencement of the period of probation.

Indenture Completed.

(f) It shall be the duty of the employer to see that the form of indenture of any apprentice is duly completed and to
deliver to the apprentice a complete originai copy thereof.
Completion of Apprenticeship
(g) In the event of the employer to whom an apprentice is bound oeasing to carry on business, such apprentice may be
bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the age of seventeen
years at the time of the original employer ceasing to carry on business, such apprentice may complete the time to be served as
an improver.

r

Apprentices in any Group of the Industry already Bound,

(k) Within thme months of the commencement of this Determination every employer shall, iu respect of male or female
apprentices already i tured, be bound to observe the full terms of the indentures prescribed by this Determination as to the
term of spprent.mes}up, hours, wages, overtime, and all other conditions. \Where the existing indentures are inconsistent with
indentures herein prescribed, the existing indentures shall be deemed to bo amended accordingly.

Pime Served in any Group to Count.

(l) (i) Notwithstanding au,\t,hmg contained in this Determination the time served by an apprentice or improver in any
occupation for which a classification is preseribed by this Determination in any group of this Determination shall bo counted as
oxperience for the purpose of apprenticeship indentures or the continuance of lmproversblp, both as regards wages and the term
to be served in respect of the continuation of the employment of such apprentice or improver in the occupation covered by such
classification.

(ii} Notwithstanding anything contained in this Determination, any person who, at the date of the coming into force of
this Determination, is employed in the industry and whose engagement or continued employment as an improver is by this
Determination forbidden shall be entitled to be employed and shall be paid the soale of wages prescribed for an apprentice or
improver of like experience.

Prohibition of E yment of New Male and Female Improvers in Group A.
(j) After the commencement of this Determinntion no male or female in Group A ahall—

(i) be engaged to work as an improver in any such section of the industry; or
(1i) be transferred from one section to another such section'to work:there as’'an-improver; or
(iii) be employed as ap umprover in any such section.

3. OraER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS).

Grour A,

Order Tailoring for Females.—i.e., work done in connexion with order tailoring for females which includes the making
and/ur altering and/or repairing of costume coats, cloaks, mantles, skirts, and dressing gowns made to order, as defined herein :—

—_ ‘Wages per Week,
£ s d.
L. Cutters, namely, males or females employed marking in and/or cutting out garments .. 413 0 .
2. Head of table or a bench of machines, namely, males in charge of four or more persons employed makmg
any part of a garment by hand or by machine 13 9 0
3. Tailors, namely, males employed making and/or a.ltenng snd/or repmrmg and/or adommg any part.
of a garment . .. 13 4 0
4. Machinists, namelv, malcs employed mnchmmg any part of a gnrment . . 1217 0
5. Trimmers, namely, males employed marking in and/or cutting out luungs or tnmmmgs .- - 1217 0
6. Fitters up and/or shapers, namely, males employed fitting up and/or shaping garments .. 12 17 ©
7. Examiners, namely, males employed examining for faults in the construction of any garment or part
of & garment made or being made by male or female employees 13 4 0
8. Brushers and/or folders, namely, males employed matehmg and/or somng n.nd/or duspa.tchmg and/or
brushing and/or folding garments .. . 11 18 0
9, Pressers, namely, males or females cmpluyed pressmg and/or under pmssmg nnd/or seam pressmg
garments or any part of a garment, other than the gn.rment which the wm-ker is mnkmg 1217 0
10. All other adult males not herein classified .. .. .. 10 18 '0

Norx.—An amount of 5s. per week included in the above rates shall not be deemed to be portion of the wage for the
purposs of computing piecework rates or task work or overtime, holiday, or other penalty rates.

'
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Journeywomen.

{i.e., Journeywomen as defined herein and adult females other than such adult females as are specified in clause 4 of

this Determination.)

‘Wages per Week.

11. Head of table or a bench of machines, namely, females in charge of four or more persons employed making
any part of a garment by hand or by machine .

12, Tailoresses, namely, females employed making eoats by hand or hv machine and who, in the ordmarv
course of employment are performing similar work to that performed by tailors in any establishment

13. Coat table hands or coat machinist, namely, females employed making and/or repairing and/or altering
any part of coats of all descnpuons and performing work other than as specified in classification Nu,
12 of this Determination ..

4. Sk;rt. makers or machiniste, namely, femnles makmg and/or repaz.u g u.nd/or altcnng uny pnrt of a a
skirt .

15. Trouser makers, namely, females unployed mukmg und/or repau‘ing a d/ot ultermg any purt of all
descriptions of trousers, slacks, or other articles of female outer leg wear

16. Embossers, embroiderers, or cornelli workers, namely, females cmployed on emhossmg, emlxrondermg.
or comeBn work on all kinds of female wearing apparel .

17. Hand sewers of buttons, hooks, and eyes, press studs . . o

18, All other adult females not herein olassified .. . . . ..

£ s

10 14
10 90

913

x WS
oo

d.

Q200 o O

’
NoTe.—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for the

purpose of computing piecework rates or task work or overtime, holiday, or other penalty ratos.

Grovur B,

Order Dressmaking.—i.e., work done in connexion with the making and/or altering and/or repairing and/or aderning of all
female outer garments of any description (including dressing gowns) made to order as defined herein, other than such items of

outer wearing apparel as are specified in Group A.

‘Wages per Week,

19. Cutters, namely, males employed marking in and/or cutting out garments

20. Head of a table or a bench of machines, namely, males in charge of four or more persons cmplmed
making any part of a garment by hand or by machine A

21, Tailors, namely, males employed making and/or altering and/or repmnng nnd/or ndornmg any part ofa
arment e

22. M%chmm’t,a, na.mely, males employed machmmg any purt of a garment .-

23. Prossors, namely, males employed pressing and/or under pressing and/or seam pressmg garments or
any part of a garment other than the garment which the worker is making

24, Pleaters, namely, males employed making patterns and pleating by hand or by machine nny articlo
and/or garment and/or material

25, Other pleaters, namely, males employed plentmg by hand or hy machine but not reqmretl to make
patterns ..

26. Femalo pressers, namely, females employed pressmg -off any pnrt of a gnrment “and usmg an iron
weighing more than 8 Ib. and/or using a pressing machine .. ..

27, Al other adult males not herein classifte .. .. . . . .

£ a
13 18
13

13
121

-1 E-3

1213
13 4
118

12 17
10 18

1

&

o0 © o O oo o o

NorTe.—An amount of 5s. per week included in the above rates shall not be deemed to be portion of the wage for the

purpose of computing piecework raws or task work or overtime, holiday, or other penalty rates.

. Journeywomen.

(i.e., Journeywomen as defined herein and adult females othor than such ndult fomales as are specified in clause 4 of

this Determination.)

Wages per Wesk.

28. Cutters, namely, females employed marking in and/or cutting out garments ..

29. Head of table or a bench of machines, namely, females in charge of four or more persons employcd
making any part of a garment by hand or by machine

30. Fitters-on, namely, females employed trying on to a customer unfinished or ﬁmshed garm(.ms

31. Pleatcrs, namely, females employed pleating by hand or by machive any article a,nd/or gn.rment
and/or material

32. Table hands and/or mnchmlsts, numely, femnles unployed makmg a.nd/or ultermg und/on repn.mng
any part of a garment or article by hand or by machine .

33. Embossers, embroiderers, or cornelli workers, namely, females cmployed on embossmg, embtoxdermg,
or cornelli work on all kinds of female wearing apparel

34, Pressers, namely, females employed pnegssm%l -off any part of a gnrment ‘other than the gnrment the
worker is making and using an iron weighing 8 Ib. or less .. . .

35. Hand sewers of buttons, hooks and eyes, press studs . . .. B .. ..

36. All other adult females not herein classified .. . .. . . . ..

£ e
11 3
913
913
9 3
9 8
9 6
9 3
8 6
8 3

&

oS O @ o SO

NoTE—An amount of 3s, 9d. per week included in the above rates shall not be deemed to be pomamof the wage.for the

purpose of computing piecework rates or task work or overtime, holiday, or other penslty rates.
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Grovur C. .

Ready-made Dr(xssm-\l\mg and Ready-made Tailoring for Females.—i.e., work done in connexion with the making and/or
altering and/or repairing and/or adorning of all descriptions of ready-made garments or outer wearing apparel for females, which
shall include, without limiting the generality of the term, tea and/or house gowns, dressing gowns, blouses, fronts, collars,
collarettes, cuﬂ’s, and children’s frocks :—

— Wages per Week.
£ s d
37. Cutters, namely, males employed laying up and/or hooking up and/or marking in nnd/or cubting out
garments I3 8 0
38, Head of a table or o bench of madnnu ndnnlv males in ch(usc of fuur or more pusnus employed
making any part of a garment by hand or by machine 13 90
30, Tailors, namely, males (mplnu(l making nud/or altering .md/ur xnpmrmu nnd/ox ndnmmg nm
part of a garment .. .. B4+ 0
40. Machinists, namely, males cmplo\cd mnr-hmmg any pnrl. of a gmmcnt .. R PN b A
41, h\’lmxnerﬁ, namely, males employed examining for faults in the construction of un) g'\rmen’o or part
of a garment made or being made by male or female employees .. .. . .. 1217 0
42, Fitters up and/or shapers, nnmoly, males fitting up and/or slmpmg garments .. 1217 ¢
43. Trimmers, namely, males employed laying up and/or marking in nnd/or cutting out lmmgs or
trimmings 1217 0
44, Female cuttcrs mmoly females emplobed h)mg up n.nd/nr manmg in and/or cutbuw out such N
costume conts, overcoats, top coats, cloaks as are made of twill, tweed, worsted, or similar materials 13 8 0
45. Pressers-off nnd under pressers, namely, males cmployed presmng -off and/or nnd(’r pressmg any part
of a garment, other than the garment which the worker is making .. 1217 ©
40, Seam pressers on garments other than garments which the worker is making .. 1118 0
47, Transferrers, mum,ly males employed nuu‘kmg in designs from transfers or stencils on nn) gqrment
or part of a garment 1118 0
48. Female pressers, namely, fumxles emplu}ed prcssmg oﬁ' any. part of a garment and usmg an iron
weighing more than 8'lb. and/or using a pressing machine . 1217 0
49, Brushers and/or folders, namely, males employed matclung and/or sartmg and/or despawhmg a.nd/or
brushing and/or folding garments .. 1118 0
50. All other adult males not herein classified .. . . .. .. .. .. 1018 0

Nore.—An amount of 3. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piccework rates or task work or overtime, holiday, or other penalty rates.
Journeywomen.

(ie., Journeywomen as defined herein and adult females other than such adult females as are specified
in clauso 4 of this Determination,)

— ‘Wages per Week,
. £ s d
51. Cutters, namely, females employed laying wp and/or hooking wp and/or marking in and/or cutting
out garments or any articles of outer wearing apparel other than specified in classification No. 44 913 6
52. Females employed on manufacturing (i.c., machinists and tablehands) all kinds of t,up coats for adults
made of material exceeding in weight 20 oz. to the lincal yard 913 6
53. Head of a table or a bench of machines, namely, females in charge of four or more persuns employed
making any part of a garment by hand or by machine . 9 8 6
54. Examiners, namcly, females cmployerl examining for faults in the construction of any rvnrment, or
part of a garment 9 3 6
53. Pressers, namely, females cmploycd prﬂsmg off any gnrment (ot,her than the gurment “which the
worker is making), and using an iron weighing 8 1b. or less .. - 9 3 6
56, Tablehands, finishers, or machinists, namely, females making and/or rcpamng und/or ultermg s.ny
part of a garment other than wrappers, fronts, collars, collarettes, cnﬂ's, or shoulder pads . 9 3 6
37, Tablchands, finishers, or machinists, namely, females mnkmg and/or repairing and/or altermg gmy
part of wrappers, fronts, collars, collarcttes, cuffs, or shoulder pads .. 816 6
58, Embossers, embroiderers, or cornelli workers, namely, females employed on embossm cmbroidcring.
or cornelli work, on all kinds of female wearing apparel 94 4 0
59, Transferrers, nnmely, females employed marking in designs from tmnsfers or stencxls on ﬂny garment,
or part of & garment or material of any description .. .. .. .. 318 6
60. Hand sewers of buttons, hooks and eyes, press studs .. e .. . S . 8 6 0
61. All other adult females not herein classified .. .. .. .. . . . 8 3 6
Ld

Nore.—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Grour D.

Underclothing.—i.e., work done in connexion with the making and/or altering and/or repsiring and/or adorning of all
descriptions of underclothing for females, which shall include, without limiting the generality of the term, brassieres, nightgowns,
pyjamas for females, pinafores, and aprons :—

— Wages per Week.
£ s d.
62. Cutters, namely, males employed laying up and/or marking in and/or cutting out garments .. 13 8 ¢
63. Pressers, namely, males employed pressing any part of a garment . 1217 ¢
64. Female pressers or ironers, namely, females employed on any class of pressing or nromng, and usmg
an iron weighing more than 8 1b, and/or using a pressing machine .. 1217 0
85. Head of a table, namely, males in charge of four or more persons making garments or uny part “of &
garment by hand or by machine .. .. . i3 2 0
86, Machinists, namely, males employed mac hmmg any part of a g,arment .. 1217 o
67. Examiners, namely, males employed examining garments or parts of garments of any dencnptxon N 1217 o
08. Transferrers, namcly males employed marking in designs from tmnsfers or stenclls on any garment
or part of a garment or material of any descnptlon . . 118 o
89. All other adult males not herein classified . 4. .. . ,' .. . . 1018 0

Nom —An amount of s, per week included in the above rates shall not be deemed to be portion- of the wo,ge for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates,
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Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in clause 4 of this Determination.)

—_ - -- ‘Wages per Week.

£ s d.

70. Cutters, namely, females employed laying up and/or marking in and/or cutting out garments .. 913 6
71. Head of a tahle or a bench of machines, numely females in charge of four or more pelboni nmployed

making any part of a garment by hand or by machine . . .. 9 3 &

72, \[mhunsm, nnmely females employed machining any part of a gannmt 818 6
73. Pressers and/or ironers, namely, females employed on any class of pres%mfr ﬂnd/or ironing " and nsmg

an iron not exceeding 8 1. in weight . 815 6

74. Tablehands and/or hmshus, namely, females employed ma,kmg any purt of a garment, by hand 815 6§
75. Adornment workers, namecly, females employed adorning any part of a garment or article of any

description by hand or by machine 818 ¢

76. Examiners, namely, females employed exammmg garmems or parts of garmenta of any descuptmn - 818 6
77. Transferrers, namely, females employed marking in designs from transfers or stencils on nny

garment or part of a garment or material of any doscnptuon . .. . 8§13 6

78. Hand sewers of buttons, hooks and eyes, press studs 8 6 0

79. All other adult females not herein classified .. L 8 3 6

NoTE.—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Group L.

Collars, Shirts, Scarves, and Pyjamas.—i.e., work done in connexion with the making and/or altering and/or repairing and/or
adorning of all descriptions of collars, scarves, cuffs, shirts, shirt fronts, pyjamas for males, singlets, or underpants (cxcept knitted
goods) :—

_ . Whages per Week.
£ s d
80. Cutters, namely, males employed laying up and/or m&rking in and/or cutting out garments or articles
of any description I3 80
81. Head of a table or a bench of machmes, na.m;ly, males i in charge of four or more pen,ons makmg any
article or part of a garment by hand or by machine . 13 2 0
82. Machinists, mz.mely, males employed machining any parb of a ﬂ'a.rment or article of any descnptlon 1217 0
83. Pressers and/or ironers, namely, males employed pressing and/or ironing any garment or article of
any description . o, 1214 0
84. Fusers, namely, males employed fusmg any part of a ga,rment or article uf any deserlptlon 1118 0o
85. Examiners of work, namely, males employed cxammmg parts of garments or articles of a.ny
description . . .. . 12 17 ¢
86. All other adult males not herein classified .. .. .. .. .. .. .. 1018 0

NoTE.—An amount of 5s. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in olause 4 of this Determination.)

JE— Wages per Week.

87. Cutters, namely, females employed laying up and/or marking in and/or cuttmg out garments or
articles of any description &

88. Head of a table or a bench of machmos, namelv. females in charge of four or more persons makmg
any article or part of a garment by hand or by machine ..

89, Machinists, namely, females employed machining any part of a garmeut or article of any dLScnphOn

90. Tablehands, ﬁmshers, turners, folders, starchexs, or washers, namely, females pcrformmg such work

91. Pressers and/or ironers, namely, females employed in any class of pressing or mmmg with a lnndA
iron not exceeding 8 1b, in weight .

92, Fusers, namely, females employed fusmg any part, of a gnrment or n.ny articlo of any desorlptmn

93. Examiners, namely, females emplo;cd exammmg gu,rments or parts of garmentq or articles of any

WO Ww WEXD ©
_ =
L5 S
e oo

descrlpuon . 18 6
94. Hand sewers of but.tons, hooks and eyes, press studs .. .. .. N .. 6 0
95. All other adult females not herein classified .. . .. .. .. . 3 6

NoTE.—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates,
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Grovup F.
Whitework.—i.e., any work provided for by the Determination not covered by Groups A, B, C, D, or E,
J— Wages per Week.

- - T ; o : £ a d
96. Cutters, namely, males employed laying up and/or marking in and/or eutting out material of any

description 13 8 0
97. Head nf a table or a » bench of maehmcs, mlmt,ly, males in Lhm‘gn "of four ar more persons makmg uny

part of an article by hand or by machine .. . 13 2 0
98. Machinists, namely, males employed mnchmmg any art.mle of uny deqcrmtmn .. .. .. 1217 0
99, Pressers, namely, males employed pressing any article of any description 1214 0
100. Female pressers or ironers, namely, females empluyed on any class of pressing or 1r0nmg and usm"

an iron weighing more than 8 1b. and/or using a pressing machine . . 12 14 O
101. Examiners, namely, males employed examining articles of any description . 1217 0
102. Transferrers, namely, males employed markmg in dosngns from transfers or stencxls on muterml or

articles of any description . .. .. .. .. 11 18 0
103. ALl othor adult males not herein classified .. .. .. .. .. .. . 1018 0

Nore.—An amount of §s. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in clause 4 of this Determination.)

—_— Wages per Week.
£ s d.

104. Cutters, namely, females employed laying uwp and/or marking in and/or cutting out material of any

description . 9 8B 6
105. Head of & table or a » bench of ma.chmes, namely, females in charge of four or more persons mnkmg

any part of an article by hand or by machine 9 0 6
108. Machinists, namely, females employed machining any article or part nf an article of any descnptwn 816 6
107. Dividers of raw materials used.in the.manufacture .of small.articles 811 ¢
108, Pressers or u'oners. namely, females employed on any class of i 1ronmg thh a hand 1ron not exceedmg

8 Ih. in weight . .. . 816 6
109, Exeminers, namely, females employcd etamu'nng artxcles of a,ny descrxptwn . 815 6
110, Tablehands and/or finishers and/or transferrers, namely females employed makmg any part. of an L

article by hand .. . 816 6
111. Hand sewers of buttons, hooks and Lyes, preq% studs .. 8 6 0,
112 All other adult females not herein classified 8 3 &

NoTe—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for
the purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates,

Clauses, other than clauses 2 and 3, of the said Determination shall remain in foree.

By ‘Authority: J. J. GOurLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE BULK GRAIN WORKERS BOARD.

Norr.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to  determine the lowest prices
or rates which may be paid to any person or persons or classes of persons (other than persons employed in any trade, process,
business, or occupation which is’ subject to the juriediction of any Board heretofore appointed) employed in the trade, process.
busintess, or occupation of receiving, weighing, moving, and despatching grain in bulk or in any work incidental thereto at any
seaboard terminal ”, has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 15th November, 1951, the last
previous Determination of this Board shall be revoked and replaced bp this Determination.

2. . WaagEs.
(i) Junior Employees.
(a) Subject to sub-clause (c) herecof, junior employces shall be entitled to payment as follows :—

Percentage of the
Age Mniman Noge | Weey Wage.
* Other Employees *’.

£ s d.
16 years .. o .. . .- . .. .. .. 30 3 80
17 years . o .. .. .. .. .. .. .. 40 411 ©
18 years .. .. .. .. AN .. .. .. .. 60 513 6
19 years .. .. .. .- . .o .. .. 70 719 0O
20 years .. .. .. .. .. .. .. .. .. 90 10 4 6

(5) A junior employee shall be entitled to the same dust allowance as an adult filling a corresponding position. .
(¢) A junior employee working in the * Track shed ” shall be entitled to be paid the appropriate rate prescribed for a
lassification under the heading * Other Employees ” in sub-clause (ii) hereof.

(ii) Other Employees.

—-— ‘Weekly Employment, Casual Employment.

per week, per hour,
Group 1. £ s d 3.

Employee watching conveyors and elevators for spillage of grain, operating stop
buttons if required; sweeping up floors, cleaning building and equipment comprising
conveyor supporting steelwork and grain spouts; doing general maintenance work,

and greasing . . . . .. .. 11 70 6 2%,

. Group 2.

Employee shifting trucks, removing tarpaulins, opening and closing truck doors,
pulling bulk grain out of trucks with rakes, sweeping out trucks; watching and
moving trippers over storage when directed, including operating signal switches on
indicator boards, opening and closing bin inlet covers; moving distributing spouts
when directed, including operating signal switches on indicator boards, removing
and replacing bin inlet covers; attending cleaning machines and dust-extraction
equipment, placing, filling, removing, sewing, and stacking bags of wheat dust and
other impurities; cleaning bin walls and bin floors .. .. .. .. 11 12 10 6 43/,

Group 3.

Employee in charge of track shed board; working as under.working-house operator in
charge of conveyor loading during shipping operations; attending 40-ton hopper
scales operating garner and scale-discharge valve levers, traversing poise and
balancing weighbeam, operating ticket printer, receiving and despatching dockess
and weigh tickets, operating signal switches on indicator board; sampling grain;

operating buttons at ship-loading spouts whilst loading a ship 1118 8 6 63

(iti) Leading Hand.
A leading hand in any section shall be paid 3d. per hour more than the
zequired to supervise.
No. 97.—302/52,—PRICE 6p.

rate paid to employees whose work he is
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SEASONAL WOREKER'S ALLOWANCE

3. A weckly employee whose employment is terminated by the employer within six successive months of such
employment for any cause, other than for dishonesty, misconduct, neglect of duty, or for absence from work without
reasonable cause, shall on such termination be entitled to be paid for each week of his period of weekly employment an
allowance of five per cent. of the total of—

(i) so much of his earnings as does not exceed the total basic wage on which each week’s earnings were based, and
(ii) an amount of twenty-five shillings.

DUST ALLOWANCE.

4. In addition to the wage rate prescribed in clause 2 hereof any person employed at the work described hereunder
shall be paid an allowance as follows :—
(i) Track shed employee during wheat receiving operations, employee cleaning out track
hoppers, dust-house operator, employee engaged in cleaning bins or garners .. ..
(i) Any employee, other than an employee covered by placitum (i), working in the terminal during
wheat handling operations .. .. .. . .. . .. ..
(iii) Any employee working in any portion of the terminal when wheat is not being handled, but when
general cleaning down is being effected at the direction of the Superintondent . .. 6d. per hour.

1s. per hour.

d. per hour.

Junior Lapovur.,
5. (a) No persen under the age of 16 vears shali be employed at the trade.
e (b) The proportion of junior labour shall not exceed one junior to cach eight persons receiving not loss than the
minimum wage.
OrDINARY HOURS (onli-:n THAN FOR SHIFT WORK).

6. The ordinary hours Monday to Friday, both inclusive. shall (except for shift work) be from 8 am. to noon and
1 p.m. to 5 p.m., unless otherwise agreed upon between the employer or his representative and a majority of the employecs
concerned.

The ordinary hours for a week's work shall be 40 except in the case of any week in which any of the bolidays
specified in clause 16 occur. In any such week the ordinary hours of work shall be reduced by the number of hours regarded
as an ordinary day’s work for any day on which any of the said holidays ocour,

OVERTINE (OTHER THAN TOR SHIFT WORK).
7. Payment and conditions for all time worked outside ordinary hours shall be as follows :—

{a) Between 5 p.m. on an ordinary working day and 8 a.m. on the following day time and a half for the first
four hours and double time thereafter, such double time shall continue until the cmployee is relieved from
duty for a period of at least eight consecutive hours;

(b) Before noon on Saturday time and a half for the first four hours and double time thereafter;

(¢} After noon on Saturday double time ;

{d) Periods of work performed before 8 a.m. and after 5 p.m. on any ordinary working day shall be cumulative
and paid for at the rate of time and a half for the first four hours and double time thereaftor ;

(¢) Employees other than shift workers shall be entitled to a meal break of one hour without pay after the
expiration of four hours on duty, subject however, to the exception provided in sub:clause (g) hereof;

(/) Where an employee is required to work outside ordinary hours he shall be paid the appropriate overtime
rate as for a minimum period of one hour and where the work excceds one hour he shall be paid as for not
less than half an hour for each subsequent half hour’s work entered upon ;

(9) Where an employee is called upon to work through a meal break to finish a ship he shall be paid the
approprinte rate plus d4s. per hour until such time as work finishes or a meal break is allowed.
Provided that the minimum rate payable shall be not less than double time.

Sarrr WoRkK.

8. (a) The employer shall have the right to require any employee to work in shifts where, in the opinion of the
employer, it is not reasonably practicable to carry on the operations of the employer without such shift work.

(b} The ordinary hours for a shift shall not exceed eight on any day, Monday to Friday inclusive, and any excess shall
be paid for at the rate of time and a half for tho first four hours and double time thercafter.

(c) Excopt as provided in sub-clauses (d) and (e) herecof employees engaged on shift work shall be paid the sum of
12s. 6d. per week in addition to the rates prescribed m clause 2 hereof. Provided that such additional rate shall not apply
to employces engaged solely upon day work.

(d) Employees engaged on afterncon and night shifts only, that is when they are not changed to day shifts,
afternoon shifts, and night shifts in regular rotatiun shall be paid a sum of 18s. 6d. per week in addition to the rates
prescribed in clause 2 hereof. i

(¢) Employees engaged on day and night shift only shall, for the week in which they are employel on the night shift,
be paid a sum of 18s. 6d. per week in addition to the rates prescribed in clause 2 hercof.

" (f) Provided that any employce instructed by his employer to change shifts during any week shall be paid an
additional 2s. 6d. for each change but not for the change back again.

(7) Employees working on shifts shall be allowed crib time not exceeding thirty minutes in each shift at such times
as may be fixed by the employer and such crib time shall be counted as time worked. :

SpeciaL Rarrs For PuBLIC HOLIDAYS AND SUNDAYS.

9. (¢) Double time shall be the rate for all work dono on New Year's Day, Austrulia Day. Easter Saturday, Easter
Monday, Anzac Day, King's Birthday, and Boxing Day, and all other gazetted or statutory holidays
which are observed by the Railways Department so far as goods traffic is concerned in the location where a seaboard grain
terminal exists, provided that if any other day bhe by Aot of Parlinment or Proclumation substituted for any of the
above-named holidays the special rate shall be payvable for work done only on the day so substituted.

() Two und a half times the ordinary rate shall be pavable for all work done on Sunday, Christmas Day, Good
Friday and the days observed at Geelong as Labour Day and Union Picnie Day, provided that if any other day be by Act
of Parliament or Proclamation substituted for any of the abovenamed holidays the specinl rate shall be payable for work
done only on the day so substituted. -

Mixep Fuxcrioss. -

10. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid
the higher rate for the time so worked with a minimum of one hour.

Tes AND Praces or ENQAGEMENT.

11. Employees may be engaged at a point adjacent to the track shed. The times for engaging labour at such place
shall be between the hours of 7.45 a.m. and 8 a.m., Monday to Saturday inclusive. This clause shall not preclude the right
of the employer from engaging employees at another place subsequent to 8 a.m. provided there is insufficient suitable labour
available at the pick-up point at that hour.
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TERMS OF EXGAGEMENT.

12, (¢) Employees are to be engaged as weekly or casual employeos. A weekly employee is one engaged by the week
and paid by the week and whose engagement shall be terminable by one week's notice on cither side, such notice may be
given at any time (but not continued from week to week) or one week’s wages paid or forfeited as the case may be in lien
thereof.

() Except for overtime work as provided for in clauses 7 and 9 hercof, a casual employee shall be guaranteed not less
than four hours’ engagement on any day provided that should his time of commencement be earlier than 12 noon, he shall, if
required to work after the midday meal break, be guaranteed at least four hours’ work after such break unless he leaves of
his own accord before the completion of such period.

(c) Where a weekly employee is engaged to begin work on any day other than the commencing day of a ‘weekly pay
period he shall be entitled to be paid at casual rates for the broken portion of the week worked by him.

(d) A weekly employee to be entitled to the weckly wage shall be available ready and willing to perform his usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty,
misconduct, neglect of duty or for absence from work without reasonable cause, and in the event of such dismissal the employee
shall be paid only for the time actually worked. Provided that the employer may deduct for time lost during which the
employce cannot be usefully employed by reason of any strike, breakdown of machinery, or other cause for which the
.employer cannot reasonably be held responsible.

Where an employer or his representative is insulting or uses abusive language to an employee, or where an employer
or his representative acts violently towards an employee or threatens violence to an employee, then the employee shall be
under no obligation to give a weck’s notice of termination of employment but may lenve tho employment instantly.

(¢) Subject to the provisions of clause 13 hereof any weekly employee not attending for duty shall lose his pay for the
actual time lost.

Srer LEavE,
13. (@) Any weekly employee who, having had at least three months’ scrvice with the employer, is absent from duty
88 a result of personal iil health or accident shall be entitled to sick pay as follows :—
(i) during the first year—3} hours’ ordinary pay for each complete month of service ;
(i) during any subsequent year of.service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such
absence ovidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence ; and provided further that he shall not be entitled to paid leave of absence for any period in respect of which
he is entitled to workers’ compensation.

For the purpose of administering this sub-clause *‘ year' means a period of twelve calender months, commencing from
the first day of weekly employment of an employee, and commencing from the anniversary of such date in subsequent years.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one oceasion for
one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a
duly-qualified medical practitioner that in his, the medical practitioner’s opinion, the employee was unable to attend for duty
on account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s
rights under sub-clause (@) hercof. .

(¢) Notwithstanding anything contained in sub-clause (@) hereof an employce suffering injury through an accident arising
out of and in the course of his cmployment (not being an injury in respect of which he is entitled to workers' compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer
any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be
re-imbursed by the employer all expenses reasonably incurred in connexion with such attendance.

‘

(d) Where an employee is engaged for broken periods of service in successive years with the same employer, cach period
including and subsequent to a qualifying period of three months’ service shall bo added for the purpose of calculating credit
of sick leave as prescribed herein.

(€) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall bo
cumulative from year to year. For the purposes of this sub-clause service prior to the 28th April, 1950, shall be disregarded.

(f) The employer shall not terminate the services of an employee during the currency of any period of sick leave with
the object of avoiding his obligations under this clause.

CaSUAL EMPLOYMENT.

14. Subject to the provisions of clause 12 sub-clause (b) hercof, the engagement of any casual employee may bo
terminated at any moment without notice.

MEAL ALLOWANOCE.

15. (a) An" employce called upon to work overtime except as provided in clause 7 sub-clause (g) hereof, shall be paid
a meal allowance of four shillings for each meal occurring in the overtime period or provided with a meal not to exceed a
cost of four shillings for each such meal.

(8) Provided that when it is necessary to work overtime to clear the line, and the work by mutual consent is carried
on through the meal hour and does not exceed one hour’s duration, the meal allowance is not to Be paid.

TRANSPORT.

16. (a) Transport if required at the Geelong Grain Terminal will be provided without charge from the terminal to the
corner of Moorabool and Ryrie-streets, Geelong for all employces who are required to work overtime at the terminal and who
cense work at or after 8 p.m. Provided that where the men concerned cannot be transported from the terminal to the
abovementioned point in Geelong in sufficient time to enable them to catch their last trams home from Geelong the men
shall be provided with transport, if required, to their homes.

(b) Where work is performed on a Sunday at the Geelong Grain Terminal the employer shall provide transport from
and to the Belmont Bridge at Geelong. . .

Hovripays. -
17. Weekly employees shall be granted the following holidays without deduction of pay :—
New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas
Day, Boxing Day, Union Picnic Day, and all other gazetted or  statutory holidays which
aro observed by the Victorian Railways Department so far as goods traffic is concerned in the location where a
senboard grain terminal exists. Union Picnic Day shall be observed on a diy to be mutually agreed upon
. between the Federated Storemen and Packers’ Union and the employer concerned.

Provided that an employee who fails to attend for work on the working day immediately preceding, and the working
day immediately following & prescribed holiday or holidays without reasonable excuse, or without the consent of the employer,
shall not be entitled to payment for such holiday or holidays.

PAYMENT OF WAGES.

18. Wages of employees shall be paid not later than Friday in each week and shall include payment for all time
worked up to and imcluding midnight on the preceding Wednesday. Upon termination of his employment all monies due to
an employee shall be paid to him on the day of such termination or forwarded to him by post on the next working day
provided that, in the case of a casual employee leaving the job before the completion of his engagement, he shall not be
entitled to payment until the next succeeding pay day.

ANNTGAL Hormay.

19. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
(No. 5111}, and any amendments which may be made thereto from time to time.
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Hor Water.
20. The employer shall provide free of charge hot water fer the use of employees at the midday meal hour.

SMOKE-OHS.
21. Employees shall be entitled to a smoke-oh of 10 minutes in the morning and afternoon and at intervals of two
hours during shift or overtime work.
RiguT oF ENTRY OF UKNION OFFICIAL.

22, A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have tho right
to enter employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate
Union business on the following conditions :—

(i) That he produces his authority to the employer or his representative ;
(i) That he interviews employees only at the place where they are tuking their meal ;
(iti) That not more than one representative in all be in any establishment at any one time;
{iv) That no one representative visit an establishment more than once a fortnight ;
(v) That if an employer alleges that a representative is unduly interfering with his establishment or is creating
dissatisfaction amongst his employees or is offensive in his methods or is committing & breach of any of
the previous conditions, such employer may refuse the right of entry.

EmPLOYER 10 PRovViDE ToOLS.
23. All tools which employees are required to use in the course of their work shall be provided by the employor.

ORrDINARY Pav.
24. For the purposes of this Determination *‘ ordinary pay ” shall not include any dust allowance, premium for shift
work, overtime pay, or seasonal worker’s allowance.
OVERALLS.
25. After three months’ continuous service with an employer, an employee shall be supplied with & pair of overalls, and

at the conclusion of each subsequent period of six months’ continuous service shall be supplied with a further pair. Buch
clothing shall remain the property of the employer.

CoNSTITUENTS OF WAGES RaTES.
26. The wages rates prescribed in clause 2 consist of the following:— -

_ . Group 1, Group 2. . Group 3.

£ s d. £ s d. £ s d.

Basic wage .. .. . . .. 919 0 919 0 919 0

Margin . .. o . 017 0 I 210 1 8 8

Special loading .. .. .. 030 03 0 0 3 0

Industry loading .. e . 0 80 0 8 0 0 8 0

Total weekly wage .. .. .. 11 7 0 11 12 10 1118 8

Addition for casual work (10 per cent.) 1 2 8 1 3 3 1 310

' Weekl .. .. o . .. 12 9 8 1216 1 13 2

Wage for casual work} Hm@,’ . o . 6 2%/ 6 4%/, 6 Gg

‘ (i.e. 1/40th of weekly wage.)

PERIODICAL ADJUSTMENT OF WAGES.

27. The weekly wages rates in clause 2 (ii), “ Other Employees”, are based upon the following basic wage, and pursuant
to the provisions of Section 21 of the Factories and Shops Act 1934, the Board determines that such rates shall be
automatically adjusted by the same amount and at the same time as such basic wage as prescribed in clause 28. The hourly
rates and rates for junior employees shall be adjusted at the same time as the rates for the said “ Other Employees” by
adopting the following methods :—

(i) Hourly rates.
The amount of the Basic Wage shown in the table in clause 26 is amended to conform with the
variations from time to time. Consequentizl amendments are made to the total wages for weekly and
. casual employees, and the adjusted hourly rates ascertained as set out therein.
(ii) Junior employees.
The wages of junior employees shall, in accordance with the table set out in clause 2, conform with the percentages
of the minimum wage preacribed for * Other Employees ”” as adjusted from time to time. Such wages
shall be calculated to the nearest 6d. half or less than half of 6d. in o result to bo disregarded.

Basic Wage.
Basic W, Index N
Place, (Ad} '\:lsta:lg;) afﬁtef\sslgélne%e.r
Per Week,
i £ s d.
‘Within the areas to which this Determination applies .. . .. . . 919 0 Melbourne

ADJUSTMENT OF Basic Wagk.

28. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

() Until the beginning of the first pay period to commence in February, 1952, the amount of the Basic Wage shall
be as prescribed in clause 27.

(¢) During each future successivo period beginning with the first pay period to commence in 2 February, a May, an August,
or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying tho last
published Commonwealth Statistician’s ““all items” retail price index number by the factor '103 taken to one place of
decimals, the resultant whole number being tho amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

A. Y. BARNS, J.P., Chairm:n,

J. W. RYAN, Secretary.
Melbeurne, 12th November, 1951, :

By Authoriy: J. J. GoueLry, Government Printer, Melbourne.



