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Factories and Shops Acts.
DETERMINATION OF THE WHARFS AND JETTIES BOARD.

NoTe.~—This Determination applies to the whole of the State of Viotoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board, which since the 10th November, 1927
has had the power to * determine the lowest prices or rates which may be paid to any persous employed in the trade of
constructing or demolishing wooden or concrete wharfs, piers, or jetties,” has made the following Determination, namely :—

1. That as from the beginning ot tho fitst pny period to commence in August, 1952, the last previous Determination
of this Board shall be replaced by this Determination.

2, {u) ° a o ArreESTICES AND Iarnovims.
Wages.
ProPoRTION (in any place).
e P t y Plae War Load!
Basie Wage | “Have. (Kon-adjustable), | Total Wage. )
Apprentices.
One approntice to every three or fraction
s d. s d. s d. of three workers receiving not less than
Under 16 yeurs of age 36 8 6 2 0 80 6 247s. per woek,
w 17 » » 45 101 0 2 8 103 6
. 18 » 54 121 0 3 ¢ 124 © Improvers,
s 19, ” 68 152 6 3 9 156 3 Three improvers to every four or fraction
w 20 - p 79 . 177 0 4 6 181 6 of four workers receiving not less than 247s.
w 20 T ew 02 208 0 5 3 211 3 per week. .
o - Ornre EMPLOYEES.
‘Waqes,
Day Wort.
. Spoclal
Plus W
Adjustable Bate. Loading (Non- 1?,:‘.;,‘,“ Total Wags.
adjustadle). | 4aiugtable).
2 sd s d. s d £ s d
Leading hand, i.e., a person in charge of not less than—
(a)gthm nor more than ten employees .. .. .. 13 14 3 [ ] 17 8 1417 11
(6) eleven nor more than fifteen employees .. . - 1317 3 6 0 17 8 15 011
Pile-driver .. .. “ e .. . L 1311 3 86 0 17 8 14 14 11
* Pile-driver’s offaider .. o . .. .. .. 12 9 0 8 0 9 7 13 4 17
Wharf carpenters, employed on cross heads, beams, walings, transoms,
kerbings, capping and bollards, braces or lower walings, decking,
marginal or stepping decking, fenders, tie beams, trimmers, ladders
and steps, platforms for points snd approaches thereto, boat
landings, ring bolts, mooring hooks, mooring piles, beacons, fencing,
ilo-pointing, pile-ringing, form work for concrete construction, or
gtting and fastening all angle iron for waterways .. . 13 8 8 6 0 17 8 14 11 11
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Oturr Emrroyrgs—continued.

Waans,
. .
Day Work,
Phus Speclal
War o9 Total
Ad{_lu‘u::.hle L: %‘I:g L(o;g']l;}g w(:‘ ot
adjustable), adjustable),

£ s d s i s d £ s d

Oxy acetylene burner on demolition work . . .. .13 8 38 [ 1314 3

Saw sharpener .. .- . .. . . |13 7 6 6 0 17 8 1411 2
Machine borer [ R .. .. o .. 112 9 ¢ 8 0 9 7 13 4 7

Cleater . .. . . .. . . .12 6 ¢ 6 0 1212 0

Cradler or squarer .. . .. .. . .. |12 6 ¢ 6 0 1212 0

Hand borer .. .. : . 12 4 0 6 0 ° 1210 0

Wharf carpenter’s assistant . .. - . L1240 6 0 9 7 1219 7

Diver’s Assistant o L . . .- .o L1112 4 0 6 0 9 7 1219 7

Dumper - . .. . .. . . 112 4 0 86 0 . 1210 0

Other demolition workers . .. A .. . . j12 1 8 8 0 12 7 6

Barge hand on shore plant .. .. . .. .. L1218 6 0 12 1 1219 7

All others .. .. . . 12 1 0 6 0 . 12 7 0

Co¥cRETRE WORK. - T - - S

Pneumatic pick user or jack hammer.man . ‘e . 112 7T 0 6 0 12183 0

crete floater . .. . - . . 112 6 0 6 0 9 17 1317

Mixer opersator .. .. . .. .. . . {12 6 0 6 0 8 7 13 1 7

Men filling moulds .. . . s .. N .. 112 4 O 8 0 .- 1210 0

Gaugers, i.e., persons filling gauged barrows or boxes .. . . 112 4 0 6 0 9 7 1219 7

Other mixers.. 4. . .. .. . e |12 40 6 0 1210 0

Men employed on reinforcements .. .. .. o |12 40 6 0 . 1210 0

Barrowmen or general labourers .. .. .. - L1210 6 0 9 7 1216 7

(¢) When work is performed in two shifts per day the rates prescribed in clause 2 (b) hereof for day work shall be increased
by 7} per cent. in reapect of all work done in the second or night shift.

Hours.
3. The number of hours to constitute an ordinary week’s work shall be 40.

'TERMS 07 ENGAGEMENT.

4. (a) Engagement may be by the week or by the hour. If by the week it shall be terminable on either side by a week’s
notice, which may be made to expire at any time during a week of the employment.

Provided that this clause shall not affect the employer’s right to dismiss forthwith at any time an employee becauss of

the latter's incompetence or misconduct, in which case the employee shall be entitled to payment in respect of wages only up
to such time of dismissal, : :

(b) If engagement is by the hour, the rates of wages shall be increased by 10 per cent. per week to cover payment for holidays
and sick leave, but such amount shall not be taken into consideration when computing overtime, Sunday and holiday rates.

TmiE oF BEcINNING AND ENpIné WoORE.
5. (a) The spread of hours shall be as follows :—

Day work—
Timo of Beginnlng. Time of Ending.
Monday to Friday 8 a.m. . 5 p.m,
Where two shifts are worked—
Monday to Friday (day shift) ‘e .. . 6.30 a.m. .. 2.30 p.m.
Monday to Friday (afternoon shift) .. . 2.30 p.m. . 10.30 p.m.

Any of the above times of beginning and ending may be varied on any job by mutual consent of the employer and the
majority of the employees, but in no case shall the total length of any shift be increased.

(b) The higher rate to be paid for each hour or fraction of an hour worked by any employee before or after his shift,
or on Saturday, shall be time and a half for the first two hours, and thereafier double time. An employee recalled to work
after having ceased for the day shall be paid for a minimum of two hours work at the appropriate rate,

FaBe ALLOWANOE,
6. In addition to the amounts otherwise prescribed, an employee (other than on a distant job as defined in clause
15) shall be paid an amount of 3s. 8d. per week as a fare allowance.
Houways.

7. (a) An hourly employes shall be entitled to receive the following holidays without pay :—New Year’s Day, Australia
Day, Labour Day, Good Friday, Easter Monday, Anza¢ Day, Queen’s Birthday, Christmas Day, and Boxing Day, but

if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the day so
substituted shall be observed.

{b) An employee on weekly engagement shall be entitled to the above.mentioned holidays without deduction of pay.

HoLiDAYS AND SUNDAY WORE.

8. All time worked on Sundays or on any of the holidays prescribed herein ghall be paid for at the rate of double time,
An employee required to work on a Sunday or holidsy shall be paid for a minimum of two hours’ work at the overtime rate.

“ Rate of double time > for weekly employees shall mean as to the holidays set out an extra payment at the ordinary
rate in addition to the rate ordinarily receivable.
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SpEc1AL RaTtss,
. Confined Spaces.
9. (@) Working in confined space (as defined), 6d. per hour oxtra. » .

Confined space meaus a place the dimensions or nature of which necessitate working in a eramped position or without
sufficient ventilation.

Dirty Work.’

(b) Work which the engineer or inspector in charge of the job shall approve as being of an unusually dirty or offensive
nature—4d. per hour extra.

A decision shall be given on the workman’s claim within 48 hours of its being asked for (unless the time expires on
» non.working day, in which case it shall be given during the next working day), or else the said allowance shall be paid.

(¢) An employeo spreading or floating metalcote shall be paid 1s. per day or any portion of a day in addition to
his ordinary rate.

L]
Special Rates not Cumulative.

{d) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer

shall be bound to pay only one rate, namely, the highest for the disabilities so prevailing.
Diving. .

(¢) An employee when engaged in diving shall receive the sum of £1 16s. 3d. per dive, in lien of his ordinary rate.
A dive shall cover all time up to half a day including preparation befors and after the dive.

The amount of £1 16s. 3d. is based npon a Basic Wage Group of 222s. to 226s. per week, and shall be automatically
adjusted by increasing or decressing the amount by 9d. for each increase or decrease or 5s. (in the aggregate) of such Basic
Wage Group as shown in the achedule hereunder—

Basic Wage taoup, Adjusted Amount:

197s. to 201s, (inclusive} per week
202s. to 206s. (inclusive} per week
207s. to 211s. (inclusive) per week
212s. to 218s. (inclusive) per week
217s. to 22ls. (inclusive) per week .- o
222s. to 226s. (inclusive) per week . i
227s. to 231s. (inclusive) per week .. ..

btk el et ot

bt

I
SWwHOOWS,, g,

Any extension of this table must be of the same construction as the table.

S108 LBAVE.

10. (a) Any employee who has been in the employment of the same employer for a period of not less than three months
and who does not atiend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
6f the commencement of such absence evidence satisfaclory to the employer that his non-attendance was due to personal
ill-health nccessitating such absence, but such employee shall not be entitled to payment for non-attendance on the ground
of personal ill-health for more than 40 hours of working time in each year of service. )

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is mot taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not gxceediug 120 hours
of working time which shall be the maximum smount of leave to which an employee shall be entitled in any year without
deduction of pay.

AnnvaL HoLipay.

11. The annual holida.s; ghall be o8 pn;neribed by the provisions of the Factories and Shops (Annual Holidays) Act
1846, No. 5111, and any amendments which may be made thereto from time to time. | . .

. WEeET WoRK Rartae.
12. Men who in the ordinary course of their work are—

(i) Wetted from feet to Lnees .. .. ..\ shall be paid 1s. per day or portion of a day extra, irrespective of
{ii} Working on rafting or staging awash .. .. whether rubber boots are worn or not.

Crip TimE.
13. A period of 25 minutes shall be allowed to shift workers for crib time, without deduction of pay.

MEAL ALLOWANCE. :
14. An employee required to work overtime for more than two hours without being notified the day before that he will
be so required to work shall either be supplied with a meal by the employer or paid 4s., or }f t}}e work extends into a
second meal hour 8s. for the two meals, but such payment nced not be made to employees living in the same locality as
their work and who can reasonably return home for meals.

ALLOWANCES FOR DISTANT JOBS.

15. {a) An employee who is directed by his emplover to prqceed to construction or maintenance work on a distant
job and who complies with such direction shall be paid the following allowance in order_to enable him to provide himself
Wwith suitable board and accommondation :— . .

If employed on the job for less than a full working week .. o . . 12s. 9d. per day.
1f employed on the job for a full working week or longer at the rate of .. . .. B52s. 6d. per week
(of seven days).

Provided that where suitable lodging and sleeping accommodation is.not available the employer shall provide a hut or
tent with such accommodation therein, including a strotcher and mattress but such provision shall not relieve the employer
from his obligation to make the allowances specified above in this sub-clause.

Provided nevertheless that in the event of the employer providing the employee with suitable board as well as
suitable lodging and sleeping accommodation the employer shall not be liable to pay any of the allowances prescribed by this
sub-olause.

Provided further that the foregoing allowances shall Le increased if the employee satisfies the employer that he
reasonably incurred a greater outlay than that preseribed.
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(b) An employee who has been directed by his employer to proceed to construction or maintenance work on a distant
job may after three months’ continuous service thereon, and theoreafter at three-monthly periods of coatinuous service thereon,
return to his home at a week-end. If he does so, he shall be paid the amount of a second class return railway fare on the
pay-day which immediately follows the date’ on which he returns to the job, provided no delay not agreed to by the
employer takes place in connexion with the employee’s commencing of work on the morning of the working day following the
weck-end.

Provided, however, that if the work upon which the employee ic engaged will terminate in the ordinary course within
a further twenty-eight days after the expiration of any such period of three months as is hereinbefore mentioned then the
provisions of this sub-clause shall not be applicable.

(¢) For the purposes of this clause a * distant job’’ is one in respect of which the distance of which or the travelling
facilities available to and from which make it reasonably necessary that the employee should live and sleep at some other
place than his usual place of residence.

" Txa Breax. -

16. A tea break of ten minuteg) dnx:ution on each day or shift to be counted as time worked ‘shall be allowed
smployecs without deduction of pay. The employer shall fix the time of the tea break and shall provide the necessary
lsbour to brew the tea at the commencement of the tea break.

. Hor WaTzs.
17. The employer shall make provision where practioable for the supply of hot water during meal hours.

Cravcing TiMz.

18, When an employee, in the course of his work, falls or is knocked into water, not more than one hour without
deduction of pay shall be allowed to enable him to change into dry clothing.

Mixep FuxoTioxs.

19. Where an employee is required to do, and does on any one day for a time exceeding four hours in lthe aggregate,
work for which a higher rate is prescribed than for other work done by him on that day, he shall bo paid at not less than
such higher rate for all work done by him on that day. .

TooL ALLOwWaNOB.
20. A wharf carpenter shall be paid a tool allowance of 2s. 6d. per week in addition to his ordinary wage.

TRANSPORT OF INJURED oR SI10K EMPLOYEES.

21. An employer shall take immediate action to provide for an employee, if required, the necessary transport in the
oase of sickness or injury arising out of the normal duties of such employee. L

SHrLTER, ETO.

22. Where operations are continuously carried on each employer shall provide suitable dressing accommodation with
a concrete or timber floor, and including seating and clothes hanging facilities on all jobs. Where threc or more men are
employed, and the work is estimated to last one weeck or more, a shelter shed based on six square fect per person with
a minimem of 50 square feet, shall be provided. Such shed shall be for the exclusive use of workmen and not used for
the storage of tools or other materials.

Firet 4id OQutfs,

23. At all places where employees are regularly employed, the employer shall provide and continuously maintain, at
s place or places reasonably accessible to all employees, an efficient first-aid outfit.

Clause 8 of Chapter 8 of the Regulations under the Factories and Shops Act 1928 requires that a first-nid ambulance
chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with
the following articles :—

Quantities to be Kept in
Artlcles. Ambulance Cheste—

Antiseptio solution . . v o ve . . . .+ | 1 bottle

Bn.ndageg. cotton and gauze .. .. . ‘e . .« | 1 dozen assorted sizes
Castor oil .. .. . . o | 2 oz

Todine, tincture of .. .. .. .. .. . .. .. .. | 2 oz

Manual, first-aid .. . .. .. .. .. - .. .. R ¢

Potrolatum, carbolized .. .. . .. .. | 1 jar

Picric acid solution, made according to Lhe.k‘ollowiné- recipe or preeci'i‘ption —
1§ teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water | 1 pint

Pins, mfgty .. . . vi .. .. 1 packet
Sal volatile .. .. .. .. .. .. .. .. - <. {86 oz
Scissors .. . . . . . . . . . <. | 1 pair
Tourniquet . . . . . .o . . . R ]
Tweezers .. .. . . ‘e . . .. .. . .. |1 pai
Cotton, absorbent .. .. . .. .. .. . . .. .. pair
Gauze, sterilized, plain . .

.o An adequat t; +
Lint, absorbent : quate assortmen

Plaster, adhesive ..

PaRIoDICAL ADJUSTMENT OF WAGES,
24. The wages rates set out in clause 2 are based upon the following basic wage, and, pursuant to the provigions of

soction 21 of the Faclories and Shops Act 1034, the Board hereby determines that such rates shall be automatically adjusted
by the same amount and at the same time as such Basio. Wage as prosoribed by clause 25

Basto Wagr.

Place. Basic Wage, Index Number
ce. (Aaxusmb[fe). i Set Assigned.
. . PR - BN £ s d

Throughout the State .. .. .. . .. L . 11 4% - Molbon.rne

3:
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AD3USTMENT oF Basio Wage.

25. (@) For the purposes of this Determination, the expression  Commonwealth Statistician’s *all items’ retail price
index numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting,

and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1952, the amount of the bagic wage shall
be as prescribed in clause 24. .

(¢} During each future successive period beginning with the first pay period to commence in & November, a February,
a May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
Iast published Commonwealth Statistician’s * All Items ™ retail price index number by the factor .103 taken to one place of
decimals, the resultant whole numbers being the amonnt of the basic wage expressed in shillings, but should the decimal number
reach .5 or more the basic wage shall be taken to the next higher shilling.

(d) The adjustable wages of apprentices and improvers shall be the appropriste percentagos as set out in clause 2, such
wages shall be calculated to the nearest 6d., half or less than half of 8d. to be disregarded.

ManoivaL Rarms,

26, In addition to the basic wage provided in clause 24, the margins set out in this olause shall be the minimum rate
payable to employees therein named :—
Classification. . ’ Margins per Week.
s d.
Leading hand, i.e., a person in chargs of not less than—
(a) three nor more than ten employees e . . - . .. . 50 3
(b) eleven nor more than fifteen employees .. .. . . .. . . 53 3
Pile-driver .- . . . . . . .. .. . . 47 3
Pile-driver’s offsider ~ o 26 0

Whar{ carpenters, employed on cross heads, beams, walings, transoms, kerbings, capping and bollards, braces
or lower walings, decking, marginal or stepping decking, fenders, tie beams, trimmers, ladders and steps,
platforms for points and approaches thereto, boat landings, ring bolts, mooring hooks, mooring piles, beacons,
foncing, pile-pointing, pile-ringing, form work for concrete construction, or fitting and fastening all angle iron

for waterways .. . . .- .- . .- . . 4 3
Oxy acetylene burner on demolition work .. .. . .. .. .. .. .. 44 3
Saw sharpener .. .. - - .. . .. - .. - .. 43 6
Machine borer .. . . - . . . . . .. .o 25 0
Cleater .. .. .- . . . . e . .. .. .- 22 0
Cradle or squarer . . .. . .. . . e .. 22 0
Hand borer . .. . .. .. e . 20 0
Wharf carpenter’s assistant .. .. .. .. . . - .. . 20 0
Diver's assistant .. .. . . . .. . .. .. . .- 20 0
Dumper .. .. = .. i .. .. " .. . . . 20 ©
Other demolition workers .. . .. o .. . . . . e 17 6
Barge hand on shore plant o .. - . . . .. . 17 6
All others .. .. .. .. . . . .. .. . . 17 0

CoNcrETE WORK.
Pneumatic pick user or jack hammer-man .. . . . . .. . . 23 0
Concrete floater . .. .. . .. . . . . . 22 0
Mixer operator .. .. - . . .- .e . . . 22 0
Men filling moulds .. . .. . . . . . .. 20 0
Gaugers, 1.e., persons filling gauged barrows or boxes . . o .o 2 0
Qther mixers . . .. .. . . . . . . . 2 0
Men employed on reinforcements .. .. . . e . . . 20 0
Bsrrowmen or general labourers .. ' P . . . . . 17 o

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 28th July. 1932,

By Authority: J. J.-GOURLEY, Gov—ernment Printer, Melbourne.
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= Factories and Shops Acts,
DETERMINATION OF THE ENTERTAINMENT EMPLOYEES (PERFORMERS)

BOARD. :

Notr.—This Determination applies to the whole of the State of Victoria,

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest prices
or rates which may Ee paid to any person or persons or classes of persons {other than persons subject to the jurisdiction
of any Wages Board heretofore appointed) engaged as performers in radio or other entertainments conducted for private gain
has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence in August, 1952, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

PART 1.—Theatrieal or Other Entertalnments.
(OTEER THAN RaDIO EXTERTAINMENTS.}

Rates or Pay.

2. The minimum rates of pay to be paid by an employer to an employee for work, inclusive of work in or incidental
to either performances or rehearsals or both, shall be as set out hereunder :— '

A—Crass “ A Probpuorioxs.

{Per Week)

Engaged by the Week— . £ s d
(i) Actor (18 years of age and over) . . . .. e .. . .. 911 0

(ii) Actress (18 years of age and over} .. . e . . - - .. 8 00

(iii) Male engaged in the chorus or ballet (18 years of age and over) .. .- . .. 81090
(iv) Female engaged in the chorus or ballet (18 years of age and over) . . . T 10

(v) Supernumeraries engaged by the week shall be paid 5s. for each rehearsal and 6s. for each performance with
s minimum payment per week of £2 10s. Supernumeraries on tour shall be paid the applicable
chorus or ballet rates of pay together with *on tour allowances™ as hereinaiter prescribed.

(vi) Walking understudy and/or supernumerary understudying one of the other roles in the production
and speaking nor more than 80 words in the production

(a) Male {not on tour) .. . .- .- .. .. .. .. 811 ¢
{on tour) . .- .. . . .- .. .. .. 911 0

(b) Female (not on tour) . . . . .. . ’; 17 0
: 0

(on tour) . .o . o . . . . .
(vii) A member of the chorus or ballet speaking not less than seven lines containing in the aggregate not less than
30 words shall be paid an additional sum of not less than 10s. per week.
(viii) Juveniles—
(a) Male

Under 14 years of age and not under sub-clause (c} hereof .. .. 216 0

14 years of age and under 16 years of age . . . . .. 8100

16 years of age and under 18 years of age (not on tour) .. . .. .. 410 0

{on tour) . . . .. 810 0

(5) Female -

Under 14 years of age and not under sub-clauss {¢) hereof . . .. 215 0

14 years of age and under 16 years of age . .. . . .. 310 0

16 years of age and under 18 years of age (not on tour) .. o . .. 410 0

b5 o

{on tour) . . . .

(¢) Children under fourteen years of age who are engaged in pautomime who do not
appear in night performances shall be paid £1° per week for G performances or
£1 12s. 6d., for 12 performances and shall perform one rehearsal on the 'stage
before commencement of production without payment. The material for the wardrobe
for these children shall be supflied by the employers; if the employer makes the
e?s:lt:me lxlxtl shall remain the eimployers’ property but otherwiss it shall be the property
of the child. k

No. 783.—7514/562.—Priom 6p.
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(ix}) When “on tour' the following *‘on tour allowances’ shall be added to the rates hereinbefore

specified :— . {Per Week)
. . £ s d.

{a) Playing in Melbourne . . N .. .. .. . . 110

(b) Playing in other cities and towns .. . . .. 111 0

(x) A member of the ballet or chorus who acts as deputy ballet or chorus master or mistress or who, under
the instructions and supervision of the producer or stage manager supervises the numbers or acts to be
performed by the ballet or chorus during a performance shall be paid not less than 16s. per
week in addition to the per week rate. .

(xi) If an employeo is required by his or her employer to act as understudy he or she shall be paid an additional
five (5) shillings per week for each part understudied as required except that in cases where the
part or one of the parts understudied is that of the leading actor or comedian or leading actress
or comedienne ten shillings per week shall be paid for that part instead of or in addition to the
five shillings as the case may be.

" B—CLass “ B PRODUCTIONS,

Nore.—In the case of any theatrical performance conducted in a temporary structure in the city of Melbourne, such
performance shall be classified as a B Class production only if such performance is conducted at a distance which is not
less than two miles from the Town Hall in the City of Melbourne, and provided also, that maximum admission charge to
such performance is not more than five shillings exclusive of any entertainment tax.

{Per Week)
£ s d.
(i) Actor or Actress (17 years of age and over) .. . . .. .. .. 9 6 0
(ii} Male engaged in the chorus or ballet (17 years of age and over) .. .. i .. 8 0
(iii} Female engaged in the chorus or ballet (17 years of age and over) .. .. .. .. 8 0

(iv) Juveniles (i.e. those employees who are not more than 168 years of age): The appropriate rates

provided in sub-clause A hereof.
(v} Whenl;on tour”” the sum of £1 5s. “on tour allowance ” shall be added to the rates hereinbefore
s . specified.

1
17

C—AGGREGATE PAYMENTS.

. Notwithstanding any contract or arrangement no employee engaged by the week shall be paid or receive from his
employer in respect of the whole period of his employment an aggregate of payments and allowances less than the aggregate
of the minimum payments and .allowances for ordinary work, overtime work, extra performances, and travelling fares and
expenses payable to or receivable by an employee under this Determination in respect of similar employment in the absence
of any such contract or arrangement.

REREARSALS.

3. A person who attends rehearsals at the direction of an employer for a future production and who is not at that
time employed in any current production by that employer shall for the period between the first date upon which such
person is directed to attend for rehearsal and the commencement of the production be paid as follows :—

(a) Actors and Actresses—DIusical Productions and Variety— Per Week

Up to 24 hours’ rehearsal per week .. .. . .. . .- .. 300
More than 24 and not more than 36 hours’ rehenrsal per week .. .. .. .. 410 0
More than 36 and not more than 48 hours’ rehearsal per week .. . 6 00
All work in excess of 48 hours per week shall be paid for at overtime rate.

(b) Actors and Actresses—Legitimate Productions.
Up to 30 hours’ rehearsals per week . 3 00

All work in excess of 30 hours per week shall be paid for at rates to be arranged between the employer -
and the Union. . .
{c) Ballet, Chorus, Showgirls, &c. -
Up to 1214 hoft_xrs’ rehearsals per week—one half of the appropriate per week rate prescribed in clause 2
ereof.
More than 24 and not more than 36 hours’ rehearsals per week—three quarters of the appropriate per week
rate preseribed in clause 2 hereof,
More than 36 and not more than 48 hours’ rehearsals per week—the appropriate per week rate prescribed
. in clause 2 hereof. .
All work in excess of 48 hours per week shall be paid for at overtime rate.
(d) Rebearsal hours shall (subject to clause 15 hereof) be at the discretion of the employer.
(¢) No rehearsal shall be called on Christmas Day, Good Friday or on a Sunday except in an emergency
- . end in that case the employee shall be paid one-third of the prescribed per week rate for any
work carried out on that day.
(f) Rehearsals for supernumeraries may bo called at any time mutually agreed on between the
]empkl)‘yer and the Union. Such rehearsals shall” not exceed two and a half hours in
ength. .

CasuaL ENGAGEMENTS,

' 4. {(a), Casual employees (other than supernumerarics) shall for each performance be paid one-sixth, plus 15 per cent
thereof, of the appropriate per week rate. The maximum length of such & performance aE:li be three hours (exclusive of
making up and taking off &c.).

{b) In the case of actors, actresses, and dance band vocalists the foregoing casual rate shall include one rehearsal
of not more than 2 hours’ duration and which shall be held not more than 48 hours before the time of the performance,

(¢) In the case of vaudeville, variety acts, specialty artists, specialists, singers, dancers, chorus and ballet, the foregoing
casual rate shall include one rehearsal of not more than one hour’s duration and which shall be held not more than 48 hours
before the time of the performance.

(@) Any rehearsal required by the employer additional to the foregoing shall be paid for at the rate of 7s. 6d. for
two hours (minimum) and over and above two hours at the rate of 2s. per balf hour or part thereof, provided, however,
that if the employee desires to leave the rehearsal before the completion of two hours, payment shall be at the rate of 2s.
per half hour or part thereof for the time actually worked. '

(e) Casual supernumeraries shall for each day of employment be paid as follows :—

) Per Day

s d.

For attending a rehearsal and performance in one day o . e . . .. 18 0

For attending two performances in one day - . .. .. .. .. .- 15 0

For attending a performance only in one day .- .. .. .. i, .. .. 70

For attending a rchearsal only in one day . .o . .. .. . . 8 0
TRAVELLING,

5.'(a) An employee who lives in and is under casual engagement to perform any work at any place outside the
Metropolitan area shall have first class rail or other transport provided by the employer and if required to travel at night
shall be provided with a sleeping compartment in the case of rail travel. Should the employer not provide such sleeping
o:mp?rtment the employer shall pay to the employee the sum ususlly charged to the employer by the Railway Authorities
therefor. ' T . . ; .
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. (b) The employer shall provide reasonable accommodation at a hotel or boarding house for any such casual employee
who is obliged to remain and lodge overnight at any place other than his usual place of abode and in default thereof shall
pay such employee the sum of 12s, 6d. for each night that the employee is obliged to remain and lodge overnight at any
place other than his usual place of abode, and shall also provide the employee with suitable meals or in lieu of each such
meal the employer shall pay the employee the sum of 2s. 6d. per meal. :

(c) Should the total time of an employee’s absence from the Metropolitan area plus the time occupied in the outward
and return journey of a casual employee travelling to and from employment outside such Metropolitan area exceed twenty-
four hours, such employee shall be paid in addition to the applicable rate one half of the casual rates hereinbefore provided
for each period of tweive hours or part thereof of such excess, in addition to the provision of lodging.

(4) An employee engaged by the week, when travelling on duty, shall be provided by his employer with first class
accommodation by rail.

. (¢) A weekly employee, when travelling on duty at night by train, shall be provided with sleeping accommodation, and
if such sleeping accommodation is not available the employee shall be paid the sum which would be charged to the employer
by the railway department for such sleeping accommodation if it were available.

(f) Employees engaged by the week while on tour shall be paid their weekly wages from the time the employees
leave the place of engagement until they return to that place at the end of the tour, broken weeks at the beginning of
the tour to be paid for pro rats, and the days of departure and return other than Sundays to be each counted as one
day worked.

(g) Provided that where employees engaged in performances of & B class production, travel by rail on rail lines which
are not reasonably considered as main lines, but could be construed as branch lines, it shall be allowable for the employer
to provide such employees with second class rail accommodation if the distance to be travelled to the next town of
performance is less than 100 miles. Where such employees travel at night on rail lines where sleeping compartments are
not provided the employer shall be exempt from sub-clause (¢) of this clause if he ensures that not more than four employees
travel in each compartment. .

(k) Where employees are required to travel by Jand transport other than rail tramsport, the employer shall ensure
adequate and comfortable and covered conveyances with seating for each employee.

AGREEMENT FOR LOWER RaTEs.

&. Where the Federal or State Executive of the Union agrees with any employer that for special reasons rates lower
than those prescribed herein should be accepted by an employee, such lower rates may be agreed upon between the ssid
Union and the employer and paid.

SPECIAL ATTENDANCES.

7. If for the purpose of wardrobe, photography, or any other matter connected with an employer’s business, he requires
an employee to attend at any place before the commencement of his period of employment, he shall pay the employee for
the time of such attendance pro rata at the minimum rate prescribed for the employee by clause 2 of this Determination
with a minimnm payment as for three hours.

This time of any such attendance during the period of employment ghall be counted as time worked.

‘

‘Waees WHEN Paip,

8. Wages shall be paid” to an employee without any deductions (other than advances on account of wages, fines or
tax or other deductions which the employer is bound by law to deduct) not later than 10 p.m. on the Friday of each week,
except in the case of a broken week, -w{en payment shall be made not later than the same hour on the night of the last
performance : Provided that should any employee be short paid or over paid in any week, in the case of short payment
he shall receive the amount short paid on the following pay day or as soon thereafter as possible, and in the case of over
payment, the amount overpaid shall be deducted from the employee’s wage on the following pay day or as soon thereafter
as possible: Provided further that this clause shall not affect sub-clause (f) of clause 9 and clauses 11 and 20 of this
Determination.

ENGAGEMENT.

9. (a) In the case of employees not engaged for a tour and not paid the rates for those casually engaged, the
employment shall be terminated on either side only by & week’s notice, either given in writing or plainly posted up on the
call board or other place seen by the employees in the ordinary course of their employment, which notice may be given at
any time during the week, and the employee shall only be entitled to payment pro rata for the time up to the expiration of
the notice.

(b) In the case of an employee engaged for a tour the employment shall continue until the employee is returned to
the place of engagement, but may, in the absence of any agreement to the contrary ,be then terminated without notice.
Should the employee leave the employer’s employ during the course of the tour such employee shall be responsible for his
own return fare unless such leaving be justified by and directly attributable to a breach of the Determination by the
employer with respect to such employee during the employment, in which case the fare shall be payable by the employer.

(¢) Tf any work is done by an employee for the employer after the time of the expiration of the notice under sub-
clause (a) hereof or after the termination of a touring engagement under sub-clause (b) hereof otherwise than in pursuance of
a separate weekly or touring engagement, it shall be paid for at casual rates.

(d) Employees, to become entitled to be treated as being engaged by the week, must perform such work as the employer shall
from time to time require on the days and during the hours usually worked by the class of employees affected..

(e} Nothing in this Determination ghall affect any legal right of an employer to dismiss without notice any employee,
whether on tour or not, for malingering, neglect of duty or misconduct; and in case of such dismissal, wages shall
payable for the employment up to, but not after, the time of the dismissal.

(f) Notwithstanding anything contained in this Determination an gmployer may deduct payment of wages for any
day on which an employee cannot be employed in his usual class of employment because of—

(i) any strike ; .
(ii) any breakdown of machinery ;
(iii} any stoppage of work unavoidable .by the employer.

Try-0UTS.' .

10. The engagement shall not be d d to have com d until after a *try-out” if such try-out is desired ; and
an employee shall not be entitled to any payment until he or sho is definitely engaged, except as prescribed herein and for
any rehearsals as prescribed in this Detérmination. Any try-out involving an appearance in public shall be paid for at the
prescribed casual rate for the class of employee in question and any try-out not involving public appearance shall not be
paid for unless the number thereof exceeds three in any calendar month, in which case there shall be paid for each try-out
in excess the casnal rate as aforesaid. No try-out shall be held on a Sunday.

ABSENCE FROM DuUTY.

11. (a) Any employee paid per week absent from duty shall lose pay proportionate to the time of such absence unless
be produces or forwards to his em loyer within tweunty-four hours of the commencement of such absence evidence
satisfactory to the employer that the absence was reasonable, because of either— -

(i) Any illness of himself due neither to his own default nor to accident arising otherwise than out of and in the
course of his employment ; K T

or
(i) any bodily injury to himself caused by acoident arising out of and in the course of his employment.
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(b) If any dispute shall arise as to deduction of pay on the ground that satisfactory evidence has not been produced
or forwarded, the question whether the evidenco should have been accepted by the employer as satisfactory may be
determined by the loocal secretary or other authorized representative of the Union and the employer or his representative.

(¢) This clause ehall not affect any right of the employer to determine the smployment in accordsnce with clauss 9
of this Determination. :

Hovurs.

12. Hours of duty shall not exceed 8} in any one day nor 96 in any one fortnight, including both performances and
rehearsals. .

OVERTIME.

13. (a) For all time worked over 8} hours in any one day or 96 hours in any ono fortnight, the employee shall be
paid at the rate of time and a quarter. )

(b) If an employee is detained in the theatre by the employer or his representative until after 11.30 p.m. he or she
shall be paid for the time he or she is detained after 11.30 p.m. at the rate of time and a half.

(c) If a female employes is detained too late to travel by the last tram or train to her home (temporary or
perménent), as the case may be, the employer shall provide for her proper conveyance to her home. This provision shall
also apply to a male employee if his home is more than a mile from the theatre.

Trdxs 0F PERFORMANCE AXKD REHEARSAL.

14. (a) Where a rehearsal is held on the same day as & performance the rehearsal shall not exceed 4} hours in
duration. Such rehearsal shall not commence before 10 a.m. and shall finish at or before 4 pm., with an interval of at
least one hour, or at the employer’s option the rehearsal may commence at 10 a.m. and continue until 1.30 p.m. without
any interval. If no performance is held on the same day as a rehearsal, such rehearsal shall not exceed 84 hours in
duration, with an interval of at least one hour. The employee shall be dressed and ready to begin rehearsal at the time
fixed to start. Each of the intervals shall contain at least ome continuous hour clear of any dressing, undressing, re-dressing,
making-up or other work. The said intervals shall be given during the period between the hours of noon and 2 p.m. and
6 p.m. and 8 p.m. as the case may be. If the aforesaid hours are exceeded or the sa:d continuous clear hour is curtailed,
overtime shall be paid for the extra time worked or for the time of the curtailment.

(b) Where in the ordinary course of business not more than eight performances are given in any one week, no eall of
any kind shall be made on a day where more than one performance is given except in case of emergency.

Tz ror DRrESSING,

15. Thirty minutes shall be allowed an employee for preparatory duties incidental to a performance such as undressing,
making-up and re-dressing, and fifteen minutes shall be-allowed after a performance for undressing, washing off grease paint,
and re-dressing ; such time shall count as working time. -

NumBER OF PERFORMANCES.
18. (a) The wages prescribed in paragraphs (i), (i), (iii), (iv), (vi), vii), and (viii) of clause 2 of this Determination as
adjusted under clause 51 of this Determination shall be the weekly wage for the purposes of caleulating hourly rates,

overtime, Sunday and holiday rates, rehearsal rates under clause 3 of this Determination and any other rates of pay based
on the weekly wage. - ]

(b) When extra performances exceeding eight, but not exceeding twelve are presented in Christmas week, Easter week
or during the pantomime season in December, and January, employees shall be paid a total of one-ninth of their weekly
wage extra for such performances.

(c) When an extra performance is presented in any week in which a publio holiday ocours, employees shall be paid
one-ninth of their weekly wage extra for such performance.

(d) Where employees give more than eight performances in any one week they shall 'be paid one-eighth of their weokly
wage extra for each such additional performance.
{¢) In the circumstances set out in sub-clause (b) hereof, employees (being in the ochorus or Ballet), shall in addition

be entitled to holidays equal to one-twenty-fifth of the period worked for twelve performancos per week or alternatively
shall be entitled to payment in lien thereof.

(f) In the cass cf B class productions (ss defined in B of clauss 2 of this Determination) when extra performances
excceding 8, but not exoeeding 12 are presented during a scason of not more than 3 weeka commencing on E}xing Day,
and which includes presentation of pantomime, employees shall receive in addition to their usual weekly wage and in
addition to any “on tour allowance ” for which they may qualify the following additional sums :—
(i) For each performance in excess of 8 up to and including an eleventh performance in one week—a sum equal
to 10 per cent of the employee’s total weekly wage and allowance for each such performance.
(ii} For a twelfth performance in any one week—a sum equal to 5 per cent of the employee's total weekly wage
and allowance.
(iii) For cach performance over and above 12 in any such week—a sum equal to one eighth of the employee’s
total weekly wage and allowance for each such performance.
(iv) When extra performances exceeding eight are given in any other circumstances in respect of B class productions
the employee shall receive in addition to his week's wage & sum equalling one- eighth of the employee’s
weekly wage in addition to such wage and allowance for each performance over and above 8.

Suxpays axp PusLio HoL:DaYS.

‘17. For any work dons on Sundays or publio holidays, payment shall be made at least as follows :—
{a) On Sundays— -

(i) If the engogement is by the week, one-third of the weekly wage received by the employee in addition to
his wage for the week.
- (i) If the engagement is not by the week, at least double the prescribed minimum per day rate.
(%) On Good Friday, Christmas Day and Labour Day—
(i) If the engagement is by the week, one -sixth of the weekly wage recvived by the employee in addition
to his wage for the week or tour. )
(ii) If the engagement is not by the week, double the prescribed minimum per day rate.
‘(c) On other holidays— i
(i) If the engagement is by the week, one-twelfth of the weekly wage received by the employee in addition
to his wage for the week or tour.
{ii) If the engagement is not by the week, one and a half times the prescribed minimum rate per day.
The said other holidays are the days observed as New Year's Day, Australia Day, Easter Monday, Anzac Day, Queen’s
Birthday, Boxing Day and all other days regarded and observed as holidays throughout the State, but where any of the
holidays named are observed on different days in different parts of the State, employees shall only be entitled to extra
payment from the one employer for work on one of such days in each year.

(d) In the case of employees engaged by the week, if by reason of any of the holidays referted to in this clause
being a holiday no work is done thereon, the wage for the week or tour shall neverthelsss be paid without deduction therefor
and auch holiday shall, for the purpose of clause 13 of this Determination be treatod as if there had ocourred thereon one
of the eight or two of the twelve performances for which thab clause provides.

(&) If an employee is required by his employer to travel on a Sunday, he shall, unless he is paid in pursuanoce of this

clause for- working on the ssid Sunday, receive thersfor, if engaged by the woek ono-twelfth, or if not so engaged, one-half
of the prescribed minimum per week or per day rate appropriate for him. ’
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TRANSPORTATION OF LUGGAGE.

18. All luggage required by the employee in the execution of his duties shall be taken from the wharf or railway
station to the theatre and from the theatre to the wharf or railway station, and from theatre to theatre, at the employer’s
expense. All reagonable care, but no responsibility, shall be taken by the employer.

In the case of canvas theatres (country touring tent shows) if the employer’s canvas theatre or other place of performance is
over half a mile by the shortest available route from the wharf or railway station and there are no trams or other publio
transport services readily available at the time of arrival or departure of the employees for the commencement or at the
conclusion of the show in the town the employer shall at his expense provide transport for the employees and their luggage
to and from the station or wharf and the place of performance.

WARDROBE AND MAKE-UP.

19. (a) The employer shall provide make-up for supernumeraries when such employees are not receiving at least the
prescribed chorus or ballet rates of pay.

(b) Actors and Actresses shall provide their own make.up. When the employer requires the employee to use special
body make-up (other than facial or in cases of specialty acts) the employer shall provide such make-up.

{c) The employer shall provide wardrobe * wigs' and appurtenances required by him to be used in performance or
rehearsal and they must be clean when =0 provided. . '

(d) All laundry made necessary by the work of the employee for the employer shall be done at the employer’s expense.

Penavry ror BrEACH or DUTy.

20. An employer may at his discretion inflict a fine of 5s. upon an employee or suspend him for one performance with
loss of pay or instantly dismiss him for any unpunctuality or missing of an entrance, or any dereliction of duty during a
performance and/or rehearsal: Provided that whenever a penalty as aforesaid has been imposed the employer shall when
paying the employee give a written notice to the employee so penalised stating the amount of the fine, and the offence
committed and the date thereof, and the employee shall have the right of appeal to a committee of two, one to be
nominated by the employee and the other by the employer or his representative.

T BoORS TO BE KEPT, ETC.

"21. (a) The employer shall keep a time book or time sheet properly posted. in ink, showing the names of and times
worked by each employee, and the wages paid to each em[l)]loyee from week to week.

(b) The time book or time sheet shall, after all the time worked previous to the entry by an employee has been
entered therein, be produced to such employee, and such entry if correct, shall be vouched by his signature in the time book
or time sheet, and the entries of the time so worked may be checked by an accredited representative of the Union if he
be available at the place of business and by the employer’s representative who shall, if the entries be correct, vouch for them
by their signatures in the time book or time sheet. . '

{c) The time book or time sheet with all the entries thereir, and the relevant wages’ receipts shall on demand, be
produced by the employer for inspection at the place where they are kept, at any time between the hours of 10 a.m. and
1 p.m. during any day except pay day, to an official of the Union who has been authorized in writing to inspect the same
by the General Secretary or Secretary of the State Branch or Division of the Union. One clear day’s notice, setting out
the grounds for desiring such inspection, shall be given to the employer of any intended inspection. No authority to inspect
shall be given by the Union unless the General Secretary or State Branch or Divisional Secretary has good resson to
suspect that a breach of }hia Determination has been committed by the employer, whose time book or time sheet or wages’

pts are to be insp N

Access FOR UNION REPRESENTATIVE,

22. The President and General Secretary or any other two officers of the Union, duly authorized in writing, shall, not
more than three times in any one week, have access to any place of rehearsal and/or performance to interview employees
when they are off duty. The Union representatives shall not attempt to interview any employee on or in the precincts of
the stage during any actual performance or rehearsal and shall not detain any employee from making an entrance.

~ DEFINITIONS.
23. (a) *“Union” means the Actors’ and Announcers’ Equity Association of Australia.

(b) “Engaged by the week ™ means being engaged for at least a week of employment terminable only in the manner
prescribed by clause 9 of this Determination or being engaged for employment to last longer than a week.

(c) * Engaged casually” mesans being engaged otherwise than by the week.

(d) ** Actor or Actress” means a person who takes part in a performance and is required to speak by himself or
herself in the aggregate more than 80 words, or to sing by himself or herself more than 40 bars of music, or to dance
solo more than 40 bars of music, or to perform any specialty.

(e) ‘‘ Supernumerary ’ means a person who tekes part in a performance, but is not required therein to speak by
himself or herself in the aggregate more than two, or in Shakespearean productions more than five lines, exclusive of shouts,
exclamations and utterances marked by authors or stage direction for all {Omnes) the players on the stage to speak at the
same time, or required to sing in the aggregate more than sixteen, or in Shakespearean productions more than thirty-two
bars of the musical score, if any, and includes anyone appearing as extra lady, show girl or mannequin.

) “Time and a quarter”, “time and a half” and *“double time™ used in relation to pay, respectively mean at
the rate of one and a quarter, one and a half and twice the actual pay of the employee in question, calculated pro rats
for the time for which the payment is to be made.

. () “Playing” means taking part in an actual performance.

(h) “On tour” means being away at the direction of the employer from the actual city, town or other place where
the employee was originally engaged by the employer. i

(3} *“ Hometown > means the ¢ity or town where the employee was actually engaged by the employer. .

(j) “ Variety ” (performance or production) means & production which contains a number of variety or vaudeville acts
and which is not connected by a single or central theme or plot. It may or may not contain & ballet or chorus.

(k) “Run of the show —“Run of the play"-—*“Run of the piece” means the period which in any one city
commences on the opening night or day of a production and concludes on the last day or night of the presentation of the
production in that city.

) “Call” means a call or direction to the employee by the employer to attend at a rehearsal at a particular time,
or at a particnlar place and time for the purpose of photography, wardrobe or other legitimate reason.

(m) *“ Wages "’ means the rate of wage per week paid to an employee and is exclusive of any overtime or additional
psyments such as (but not limited to) overtime, holiday remuneration, additional performences, travelling, understudy, ballet
or chorus master or mistress rates and the appropriate on tour or travelling allowance.

(n) * Pantomime ** is a production with an appesl primarily for ohildren presented during the Christmas holiday period
and shall include (in addition to the nursery stories and fairy tales hitherto presented as Pantomime)such productions as
“Peter Pan’, “ Alice in Wopderland ©, “ The Wizard of Oz, “Snow White and the Seven Dwarfs” and the like.
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PART IL.—Radio Entertalnments.
REcorpIXNG.
Casual Employees.

24. (a) These, whether actors, actresses, singers, vaudevilte artists, comperes, or other entertainers taking part in recorded
transcriptions for use in Commercial Broadcasts, shall be paid as follows :—

Musical presentations— ' £ o d
Including rehearsal and recox'dmg, provnded that the time involved does not exceed one and a half (I3)
hours—per * aide ™’ . 179
Beyond one and a half (1§) hours on any oue da.y for each qua.rcer (}) of an hour or pa.rt thereof .. 09 3
Recordings of less than fifteen (16) minutes to be paid pro rata with a minimum per call of .. r 79
Preliminary rehearsals in which no recording is done, per hour or part thereof, but with minimum of 10s. 6d 011 9
A fifteen minute recording or part thereof is one side of a record or a recording of such duration on wax,
acetate, fibre, copper wire, or by any other means.
When a singer appears in any recording as a solo performer such smger shall he paid for each solo item
after the first in any one programme the sum of 015 3
Rehearsal time for these additional periods shall be one half (}) ‘the time allowed for the first quarter [£3] hour
or “ side.”
When any performer is engaged in chorus work he shali be pnid for each fifteen (16) minutes (but with a
minimum of 10s.) at the rate of . 0 8 9
Provided that shouid .a solo performer be recelvmg paymaut; as such in any perxod he shall oot durlng the
same period receive any additional fee as one of the chorus.
Each performer in rehearsals of chorus work shall be paid at the rate per one hour and a half (1}) hours or
part thereof of . . . .. . . . . .. 0 89
* Legitimate > or * Straight > presentations—
Inchxdmg rehea.rsa.l and recording provided that the time involved does not exceed one (I) hour—-pﬁr 0
* gidh . 17
Beyond one (1) hour on nny one day for each qua.rter [¢3] of an hour or pm “thereof . . 0 9 3
Recordings of less than fifteen (15) minutes to be paid pro rafa with a minimum per call of .. .. 179
Preliminary rehearsals in which no recording is done per hour or part thereof 015 3
A fifteen minute recording or part thereof is one side of a record or a recording of sueh duration on wax,
acetate, fibre, copper wire, or by any other means
Weekly Employees.
(5) For the purpose of this sub-clause a week’s work shall'be deemed to conswst of not more than eight hours
in any one day or not more than six days in any one week and not more than 40 hours in any one week. ]
These employees whether actors, actresses, or radlo artists, shall for a week’s work be paid .. .. 14 B 0
For all time worked in excess of the foregoing on any one day or in one week payment shall be at the rate
of time and a half.
Provided that—
Any such employee who in any week takes part in more than twelve (12) recorded * sides of fifteen
(15) minutes’” shall for each “side” in excess of that number be paid at the rate herein fixed for casual
employees. .
Ii any such employee in addition to working on the other six (8) days of any week is required to
work on the Sunday he shall be paid at the rate of double pay for such Sunday work,
If the hours of work of any such employee on any one day are ‘ scattered ” so as to cover a period
exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day.
COMMEROIAL ANNOUNOEMENTS,
26. Actors and actresses when used as such or as announcers, comperes or commentators, shall for eacb hour
or part thereof be paid .. . e . . . . . . . . 1709
If used in more than one half () the aggregate number of announcements in any one hour, an additional
amount of .. - .. e . . . . o . . . .. 015 3

Live SHOws, AOTUAL BR0OADOASTS, ®TO.

Casual Employees.

26. (¢) These whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in broadcast
performances for use in Commercial Broadcasts shall be paid as follows :—

Musical presentations—
Including rehearsal and broadeasting, provided that the time involved does not exceed one and a half (l!)

hours—per fifteen (15) minute broadcast .. 79
Rehearsal beyond one and a half (1}) hours on any one day, for every quarter 1) hour or pa.rt thereof 0 9.3
Broadcasts of less than fifteen (15) minutes to be paid pro rate with a minimum per call of .. . 179
Preliminary rehearsals in which no bron.dcast,ing is done, par hour or part thereof (hnt with a minimum

of 10s. 6d.) . . .. ... 011 9
When a singer appears in any broadcast asa solo performer he slmll be pald for each solo item after the '

first in any one programme the sum of .. .. 015 3
Rehearsal time for these additional periods shall be one lmlf (1}) the nme allowed for the first quarbez- (3

hour broadcast or performance. .

“Legitimate " or * Straight ™ presentations. Including rehearsal and broadcasting, provided that the

time involved does not exceed one (1) hour—per fifteen (15) minute broadecast or performance.. |} 7 9
Beyond one (1) hour on any one day for every quarter (}) of an hour or part thereof .. .. 09 3
Broadcasts of less than fifteen (16) minutes to be paid pro rate with minimum per call of R I
Preliminary rehearsals in which no broadcasting is'done, per hour or part thereof . .. 015 3
When any parformer ia engaged in chorus work he shall be paid for each fifteen (15) minutes {bat

with & minimum of 10s.) at the rate of .. .. . .. -.. 0 89

Provided that should a solo performer be receiving payment as such in any perlod ha shall not during
the same period receive any additional fee as one of the chorus

Each performer in rehearsals of chorus work shall be paid at the rate per one hour and a half (1} hrs.) or -~
part thereof “ V. . - . T . P -
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Weekly Employees.
(6) For the purpose of this sub-clause a week’s work shall be deemed to consist of not more than eight hours in any one
day or not more than six days in any one weelk, and not more than 40 hours in any one week— £ e 4.

These employees whether actors, actresses, or radio artists, shall for a week’s work be paid .. .. 14 860

For all time worked in excess of the foregoing on any one day or in any one week payment shall be at the
rate of time and a half. .

Provided that—

Any such employee who in any week takes part in more than twelve (12) broadcasts or performances
of fifteen (156} minutes shall for each broadeast or performance in excess of that number be paid
at the rate herein fixed for casual employees. :

tf any such employee in addition to working on the other six (8) days of any week is required to
work on the Sunday he shall be paid at the rate of double time for such Sunday work.

1f the hours of work of any such employee on any one day are * scattered ” 5o as tv cover a period
exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day.

When in any recording or broadeast & singer appears as a solo performer for a period exceeding fifteen
(16) minutes or one “ side,” such singer shall be paid for each solo item beyond the first in the
same programme the sum of . . . . . .. .. .. 015 3

Rehearsal time for each such solo item beyond the first shall be one half (§) the rehearsal time
allowed for the first period of fifteen (15) minutes or one ** side.”

SrEc1aL RaTES. .
27, Double time shall be the special rate payable for all work done on New Year’s Day, Australis Day, Labour Day,
Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Melbourne Cup Day (Metropolitan District only), Christmas Day,
and Boxing Day. But if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays the special rate shall be payable for work done only.on the day so substituted.

AUDITIONS, SAMPLE RECORDINGS, OR TRIAL BROADCASTS.

28. These according to their specific type as set out in this Determination, and whether broadcast for publio or private
purposes, or recorded for any reason whatever, shall be paid for in full, but this shall not apply to any voice test in private
unless it entails n previous rehearsal. .

REMAKES OF RECORDINGS.

20. Should a remake be necessary owing to the mistake of any member of the cast, the remake shall be made by the
cast without charge provided that no longer interval ocours than is necessary for a replay of the dise, for which time the cast
shall remain in attendance.

If the necessity for a remake owing to such mistake is not discovered until later than as aforesaid the cost shall
perform the remake at half rates, and if the remake is necessary owing to any technical fault or to any mistake other than
that of one of its members, the cast shall be paid as for a new recording.

In the event of a power cut interrupting the work for which the artist has been called, such artist shall be peid at
the rate of 12s. 6d. for each hour or part thereof already worked.

PERFORMANCES BY MEMBERS OF STAFF.

30. Where a member of the management's staff, other than an actor, or actress, is called upon to perform any duty within
the scope of this Determination he shall be paid & sum not less than that payable under this Determination for the particular
duty so performed, except where such member receives a staff salary or wages greater than the minimum weekly pay herein
prescribed for an actor or actress. Provided that when process discs are being recorded he shall be paid the sum as prescribed
in clause 24 in addition to his ordinary salary or wages, .

BRroOADCASTS OR RECORDING IN THE PRESENCE OF AN AUDIENCE.

31. Where a broadcast or a recording is made before an audience, members generally of which have paid for admission,
cach employee taking part in such broadcast or recording shall be paid the additional sum of ono quarter (}) the rate to
which he is otherwise entitled, but this shall not apply to community singing advertised and/or announced as such, or to
performances of which fifty per cent. at least of the proceeds is donated to charity. -

MakEe-Ur.

32, (a) Make-up in excess of that normally provided by an actor, or actress, shall be provided at the expense of the
management and all dress other than that usually and ordinarily worn by the employee (i.e., such dress as would be worn to
and from the place of employment) shall be provided by the management in a clean and fresh condition. The employee shall
nevertheless, if so required by the management, provide one dinner dress in_a reasonably good condition,

(6) Any cleaning or laundering made necessary by such make-up or by * Business " occasioned for the management’s
benefit shall be at its expense, but cleaning or laundering which in the ordinary course of events is necessary is excluded from

this rule.
LATE ARRIVALS.

33. If an employee is late for a call, the burden shall be borne by the cast. If a_producer or any person other than one

of the smotors, or actresses. delays the rehearsal or recording the burden shall be borne by the management.
CANCELLED CALLS.

34. Should a call be cancelled within twelve (12) hours of the time of ‘such call for any reason other than the non-
attendance of an employee tho call shall be paid for in full.

MzAL BREAKS.

35. One hour shall be allowed for lunch between 12 o’clock noon and 2 p.m. and one hour for dinner between & p.m.
and 7 p.m. or at a time to be agreed upon. Should the cast require a * break "’ for morning or afternoon tea, the time thus
occupied shall not be counted as in the time of employment.

Paoroerarn CaLLs, -

36. All photograph and publicity calls shall be paid for at rehearsal rates.

TmME SHEETS.

37. Every employee shall sign a time sheet provided by the management whereon shall be shown the time occupied,
number of records, and footage of films. A copy of this time sheet, together with pay sheets, shall be open for inspection by
Actors’ Equity representatives if required for checking purposes.

Not1oE BoARD.

38. The management shall provide and place in a position a suitable and easy of access notice board for the display

of announcements and notices, and on which the Actors’ Equity shall have the right to place relevant notices.
AccEss.

39. Actors’ Equity officials, provided they aro duly authorized in writing, shall have access to broadcasting or recording
premises for the purpose of interviewing members, when off duty, on union matters, the place of the interview to be arranged
between the Actors’ Equity and the management, and to be reasonably suitable for the purpose.

v Acrors’ Equrry MEMBERSHIP.

40. No objection shall be taken to nor shall any discrimination be exercised against any employee because of Equity

membership or activity. .
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Oxe Exrrover—ONE Pare.

41. A broadcast or recording shall be taken as the performance by an employee of ane part or character only. In the
event of an employee being required to perform more than one part or character he shall be paid an additional sum of one
quarter (}) the prescribed amount, but only if and when the additional part or parts consists of more than 25 words in the
aggregate.

Souxp EwreoTs.

42. Should an actor be required to produce sbund effects not incidental to his particular part in the broadcasting or

recording he shall be paid an additional sum of one quarter (}) the prescribed amount.

TRAVELLING.

43. First class return fares and reserved seats, wherever obtainable, shall be provided by the management for all employees
who may be required to travel in the management's interests. When such travel involves any employee spending the night in
the train he shall be provided with a sleeping berth at the expense of the management wherever such berth is procurable, and
where not procurable the employee shall be paid the sum usually charged to the public by the Railway Commissioners.

. PRODUCERS AND“A8S1STANT PRODUOERS.

44. These shall be paid at not less than actors’ rates,

STAR ARTISTS.

45, Where an artist is announced as ‘ starred " in any broadcast or recording he shall be paid an additional sum of not
lesa than one quarter (}) the prescribed rate.

PAYMENT oF Waozs,

46, Casual employees shall be paid within 24 hours after the termination of their work. Weekly employees shall be paid
weekly and not later than Friday of each week.

RATES #oB CHILDREN,
47, Children shall be paid at one half (}) the rates specified in clauses 24 to 28 inclusive
DerEXTION.

48, If a female employee is detained by the employer beyond the hour of 11.30 p.m. the employer shall provide for her
proper conveyauce to her home whether temporary or permaneat. This provision shall apply also to a male employee who is so
detained after the hour of midnight.

BroaADCAST 0F RELIGIOUS SERVICES.

49, Nothing in this Determination shall apply to the broadcasting of religious services,
DEFINITIONS.

50. ** Actor ' or * Actress ’ means a person who, having previously so appeared three times within any period of twelve
months, appears in any broadeast or recording in which he is required to speak in the aggregate more than five words, or to
aing by himself during any such broadcast or recording, or to perform any specialty.

“ Cagsual Employee ” means an employee engaged otherwise than as a weekly employee.

* Child ** or ** Children " means a person or persons under the age of sixteen years.

‘ Legitimate > or ‘‘ Straight Presentation ™ means tragedy, drama, comedy drama, farce comedy, cavalecade of events
presented in play form, presentation of events past, present, and future (actual or fictional), presested in play form in which the
instrumental music used is only incidental to the presentation for theme, bridge, or link, or to heighten the dramatic value
or create atmosphere, and any other presentation other than musical presentation.

“ Musical Presentation ” means grand opera, opera bouffe, light opers, musical comedy, musical farce, vandeville, revue,
minstrel show, pantomime, or any other presentation in which the dialogue is interspersed with either vocal solos, duets, trios,
quartettes, quintettes, octettes, or chorus. .

* Time and a half *" used in relation to pay means at the rate of one and a half (14) times the actual pay of the employee
in guestion, and calculated pro rata for the time for which the payment is to be made.

* Weekly Employee ™ means an employee engaged on a weekly basia. and for a minimum period ol eight consecutive
weeks.

ANNUAL HoLIDAY.

51. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1046

(No. 5111), end any amendments which may be made thereto from time to time.

PART 1IN,
This Part applies to all persons coversd by ths Determination.
PERIODICAL ADJUSTMENT OoF WaAGES, .

52. The wages rates for weekly employees in clauses 24, 25 and 26 are based upon the following basioc wage, and
pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby
determines that such rates shall be automatically adjusted by the same amount and at the same time as such basic wage
as prescribed in clause §3.

Basic Wage.
Basic W, T
Placo. (Afjlfmm.%)e, ggef\ﬁ:?o!:ir
£ e d |
Throughout the State .. . .. .. .. .. .. .. 11 4 0 Melbourne

. ApiusTMENT 0F Basic Wack.

53. (a) For the purposes of this Determination, the expression “C wealth Statistici ‘all items’ retail price
index numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonweslth Government Printer or to be signed by or on
behalf of the Commonweslth Statistician,

(b) Until the beginning of the first pay period to commence in November, 1952, the amount of the basic wage shall be
08 prescribed in clause 52,

{¢c) During each future successive period beginning with the first pay period to commence in a February, a May,
an August, or a November, the amount of the basic wage shall be adjusted by the following method, namely by
multiplying the last published Commonwealth Statistician's *“ all jtems " retail price index number by the factor 103 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach .5 or more the basic wage shall be taken to the next higher shilling.

CasvaL EMPLOYRES,

54. The wages rates for casual employees in Part II. shall be adjusted from time to time aocording to variations in
the basic wage prescribed in clause 51. The method of adjustment shall be as follows : —

*“ Using the wages rates prescrived in the Determination which came into force on the 1st March, 1951, and the
contemporaneous basic wage of £8 10s. as a base, and adding or subtracting to or from the said wages rates,
as the case may be, an amount of 1/20th of one shilling for each variation of one shilling in the said basic wage. The
calculation is to be made to the nearest 3d. half or less than half of 3d. in a result to be disregarded.”

A. V. BARNS, J.P,, Chairman,
J. W. RYAN, Secretary.

Melbourne, 28th July, 1952,

By Authority: J. J. GounLsY, Government Printer, Melbourne.
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Factories and Shops Acts. '

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275). '

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in August, 1952.

Dated at Melbourne, this H. N. JONES,
28th day of August, 1952 Acting Secretary for Labour.

MUSICIANS BOARD. ,
Clause 2 of the Determination published in Oovernment Gazette No. 780 of the 17th August, 1851, shall be replaced by
the following clause :— .
WAGES.
{A) Granp OPERA, GRAND BaLreT, CONCERTS, OR RELIGIOUS PRRFORMANCES.
Weekly Employees. )

2. (Al) For the purpuse of this sub-clause (A) a week’s work shall be deemed to consist of seven performances, namely,
six at night and one matinee, or, at the option of the employer, of any performances and/or rehearsals to the aggregate
oumber of seven, in either case all such seven to be held within seven consecutive days and none on Sunday.

(A2) Leaders— Lo d
(i) Week’s work .. .. . .. .. .. .. .. 1817 ¢
(ii) Each performance additional to the week’s work .. . .. .. 380
{A3) Princi

(i) Week’s work .. e .. oL .. .. L1817 0
(ii) Each performance additional to the week’s work .. . . .. 3 2 3
(A4) Week’s work for other performers .. .. . .. .. .16 8 0
- (A5) Each performance additional to week's work .. .. .. .. 0217 8
(A6) Pianist playing alone .. = .. .. .. o . . .. 1817 0
(A7) Each performance additional to week’s work .. . .. .. .. 3 2 3

(A8) Pianist playing alone for voice trials or similar work (not being a member of the

orchestra), 19s. 5d. per hour with a minimum payment as for two consecutive hours.

Casual Employees. . .
* (A9) Leaders—each performance .. .. 415 7
(A10) Principals—each performance .. 3 8 9
(A1) Other performers—each performance .. .. .. .. . .. 33 2
(A12) Pianist playing alone—each performance . e, e . .. 3 8 9

(B) GENERAL THEATBICAL ENTERTAINMENT, INCLUBIVE OF PANTOMIME, VARIETY SHow, VAUDEVILLE, RevuE, Coyic Orgma,
Musicar ComepY, Deama, BURLESQUE, MINSTREL Szow, CIRCUSES, AND aLL Forms or EMprLoyMENT WHETHER
SIMILAR T6 ANY OF THE ForeGoING oR OTHERWISE, NOT ELSEWHFRE PROVIDED ¥OR IN THIS DETERMINATION.

Weekly Employees.
(B1) For the purpose of this sub-clause B—

(i) A week’s work of six performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performance and/or
rehearsals to the agimgate aumber of six, all such performances or rehearsals
in either case to be held within seven consecutive days and none on a Sunday,

(ia) A week’s work of eight performances shall be deemed to consist of six night
perfor and two matinee performances or, at the option of the employer,
of any performance and/or rehearsals to the aggregate number of eight, all
sueh eight performances and/or rehearsals in either case to be held within
seven consecutive days and none on Sunday.
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(i) A week’s work of twelve performances shall be deemed to consist of two
performances on each of six calendar days or, at the option of the employer,
of any performance and/or rehesrsals to the aggregate number of two on
each of such days, all such twelve performances and/or rehearsals in either
case to be held within seven consecutlve days and none on Sunday.

&

RO OURWEID ® o §

£ s
{B2) Week's work of six performances .- .. 13 19
(B3) Additional performances (each) one mxth of the six performnnce mte
(B3a) Week’s work of eight performances .
(B38) Additional performances (cach) one»exghth of the enght performance rate.
(B4) Week’s work of twelve performances .. ..
(B5) For the first additional performance
For the second additional performancs ..
For the third and each succeeding additional performanco
(B6) Pianist playing alone—six performances .. .
* .(B7) Each performance’ additional to week’s work
(B8) Pianist playing alone—twelve performances ..
‘ {B9} For the first additional performance .
For the second additional performance ..
For the third and each succeeding additional performs,nce
{B10) Pianist or other instrumentalist being & member of the orchestra employed addnmuaily
for voice trials or similar work—I2s. 8d. per hour with a minimum payment as for one hour
if the call is immediately before or after a regular call, a.nd a minimum payment as for two
hours in all othor cases.
(B11) Pianist or other instrumentalist not being a member of an orchestra employed for
voico trials or similar work—I15s. 5d. per hour with a minimum payment as for two hours.

e
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Casual Emj;loye?a.

{B12) Each performance other than by pianist playing alone .. .. .
(B13) Each performance by pianist playing alone o .. . ..

o e
-3 p
p—
ot

(C) Picrure SHOWS.
Weekly Employees.

(Cl) For the purpose of this sub-clause C—

(i} A week’s work of eix performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performances
and/or rehearsals at the aggregate number of six, all such six performaunces
and/or tehearsals in either case to be held within seven consecutive days
and none on Sunday.

(ii) A week’s work of twelve performances shail be deemed to consist of two
performances on each of six calendar days or, at the option of the smployer,
of any performances and/ur rehearsals to the aggregate number of two on
each of such, days, all suchi twelve performances and/or rehearsals in either
case to be held within seven consecutive days and none on Sunday.

(C2) Week’s work of six performances . .. .. . 1215
(C3) Each performance additional to week’s \vork .. . . LT L. 214
C4) Week’s work of twelve performances .. .. .. .. .. .. 15 18
(C5) For the first additional performance .. .. . .. .. ..o 210
For the second additional performance .. .. .- o214
For the third and each succeeding additional performanee . .. .. 3 2
{C6) Pianist playing alone for six performances . .. .. .14 6
(C7) Each performance additional to week’s work . . .. .. .. 219
{(C8) Pianist playing alone for twelve performances .. .. e L1708
{C9) For the first additional performance .. .. .. . . .. 213
For the second additional performance .. .. .. .. 218
For the third and each succeeding additional performance .. 39
(CI()) Pianist or other instrumentalist being a member of the orchestra, employad add.ltlonal!y
for voice trials or similar work—12s. 1d. per hour with a minimum payment as for one hour
if the call is immediately before or after a regular call, anda minimum payment as for two hours '
in all other cases.
{C11) Pianist or other instrumentalist not being a member of the orchestra, employed on
voice trials or similar work—14s. 5d. per hour with a minimum payment as for two consecutive
hours.

AOWROO =W DO

) Casual Employees.
{C12) Esch performance .. .. .. e . . . .. 21810

(D) Stacz Banps.
. : Weekly Employees.
{D1) For the purpose of this sub-clause D—

A week’s work shall be deemed to consist of six night performances or, at the
option of the employer, of performances and/or rehearsals to the aggregate
number of six, in either case all such six performances and/or rehoatsa%s to be
held within seven consecutive days and none on Sunday.

(D2) Week’s work of six performances not to exceed 18 hours

(D3) Each performance additional to week’s work . .

(D4) Week’s work of six performances not to exceed 12 hours R -
D5) Ench performance additional to week’s work .. . .. ..

-

B2 00 60 =
e
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Casual Employees.

(D8) Each performance of three hours .. . . . - .. 21910
1 8 8

(D7) Euch performance of two hours . - .. .. .. o

Victoria Guzette
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(E) Brass axp RBED Banps.
Casual Employees.

£ s
(El) Each performance not to exceed three consecutive hours 210
(F) Cares, Horers, RESTAURANTS, AND SiutLar Praces.
Weekly Employees.
(F1) For a week's work of six performances each not exceeding two consecutive hours and
terminating before 7.30 p.m. .. .. o .. .. .. .. o094
(F2) Each performance additional to week’s work .. . . o .. 1 6
(F3) For week’s work of twelve performances each not exceeding two consecutive hours
and terminating before 8 p.m. .. o . o . - . L1215
(F4) Each performance additional to week’s work .. . . .. L1 2
(F5) For a week’s work of six performances not exceeding three consecutive hours
terminating at or before 7.30 p.m. .. .. .. .. .. . 1210
(F8) Each performance additional to week’s work .. . . .- o213
(F7) Work commencing after 7.30 p.m. shall be paid for at the rates for general theatrical
entertainment or for dancing, as the case may be.
(F8) If any ficor show or any entertainment is provided or duncing is indulged in during
any of the above performances each employee shall be paid at the rates for general theatrical
entertainment or for danoing, as the case may be, in lien of the above rates.
(F9) Pianist or other instrumentalist playing alone shall be paid the appropriate rate in
accordance with the forcgoing sub-clauses (F1) to (F5) inclusive, together with an additional
18 per cent.
Casual Employees.
(F10) An employee employed under (F1) not exceeding two hours shall be paid P O
(F11) An employee employed for two performances each day under (F3) not excceding
two hours shall be paid .. .. .. .. .. .. . .. .. 218
(F12) An employee employed under (F5) not exceeding three hours shall be paid 217
(G) PuBLIc BaLLrooms, CABARETS, BaLLs, DDANGING, AND Daxcine CLasSES.
. Weekly Employees.
{G1) For the purpose of this sub-clause G—
A week’s work of six performances shall be deemed to consist of one performance
not to exceed three consecutive hours on each of six calendar days, all to be
given within seven consecutive days, and none on Suaday: Provided that
such three hours may, without payment for overtime, be between ¥ p.m. and
11.15 p.m.
(G2) Week’s work other than by pianist playing alone . . - ..o 18 2
(G3) Each performance additional to week’s work .. .. .. . ..o 214
(G4) Week's work—pianist or other instrumentalist playing alone - .. o144
(G5) Each performance additivnal to week’s work . R . 218
Casual Employees.
(G8) Each performance .. .. .. . .. .. 3 0
{Q7) Each performance—pianist or other instrumentalist playing alone .. 3 4
RecuLAR WEEKLY PART-TIME EMPLOYEES.
(G8) For the purpose of items (G9) and (G10)
A week’s work shall consist of two, three, four or five performances as the case
may be, each performance not to exceed three consacutive hours on each of
two, three, four or five calendar days. such performances to be given within
seven days, and none on Sunday.
Provided that such three hours may, without payment for overtime, be between
8 p.m. and 11.15 p.m.
(G9) Week’s work of two performances .. .. e e e .. 5 6
Week’s work of three performances ‘e e . .. . .. 813
Week’s work of four performances .. .. .. .. .. 112
Week’s work of five performances .. . .. .. . .. 12 10
(G10) Pianist or other instrumentalist playjng alone.
Week’s work of two performances .. o, .. . . .. 612
Week’s work of three performances .. .. . - .. .. 95
Week'’s work of four performances . .. .. . .- .. 11 18
Week's work of five performances .. .. .. .. .- .. 1310
{H) CaBARETS axD» BaLLrooMs.
Weekly Employecs.
(H1) Week’s work of six performances done between 9 p.m. and 2 a.m. .. .20 2
{H2) Week's work of six performances done between 9 p.m. and ! a.m. .. .. 1612
Casual Employees.
(H3) Each performance not to exceed five hours .. .. - 5 8
414

! ((H4) Each performance not to exceed four hours .. .. .. .- ..
H5) All work performed before 9 p.m. under jtem (H1) hereof shall be paid for at the rate

of 4s. 43d. for each fifteen minutes or portion thereof.
(H6) All work performed before 9 p.m. under item (H2) hereof shall be paid for at the rate

of 4s. 24d. for cach fifteen minutes or portion thercof.

(I) Corree Louxoes.
Weekly Employees.
(I1) Week’s work of seven performances done on Monday to Friday between 9.30 p.n. and

12 midnight, Saturday between 9.30 p.m. and 1 a.m., Sunday between 8.30 p.m. and 11.30 p.m. 15 14

{12) Week's work of six performances done on Monday to Friday between 9.30 p.m. and
12 midnight, Saturday between 9.30 p.m. and 1 a.m., Sunday between 8.30 p.m. and 11.30 p.m.
where the coffee lounge is closed on one regular night, which shall not be changed without
reasonable notice, between Monday and Friday .. - .. . .. 15

Casual Employees.
(13} Each performance not to exceed three hours .. o . v .3
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(J) SraTiRe Rixks.
Weelly Employees. £s d

{J1) For the purpose of this sub-clause J—

(i) A week’s work of six performances shall be deemed to consist of one on each
of six days, each performance not to exceed three consecutive hours in
duration, all to be held within seven consecutive days, and none on Sunday.

(ii) A week’s work of twelve long performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to exceed
three consecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday.

(iii) A week's work of twelve short performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to excced
two consecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday.

(J2) Week’s work of six performances = o s . . L1215 0
(J3) Each performance additional to week's work and not to exceed three consecutive

hours .. - . .. .. . 214 0
(.14) Week's work of twelve long performances .. .. .. .. .. 15618 8
(J5) For the first additional performance .. . . N N 210 1
For the second additional performance .. .o .. .. . .. 214 3
For the third and each succeeding additionsl performance o .. .3 21
(J8) Week’s work of twelve short performances to be held between 2.45 p.m. and 6 pm.,
and between 8 p.m. and 10.45 p.m. . L. .. . .. . .. 1315 0
(J7) Each performance additional to week’s work and not to exceed two consecutive
hourn .. .. .. . .. . .. .. .. ... 1 4 8
. Casual Fmployees.
{f8) Each performance _ .. 218 10

(K) CasvaL EMPLOYEES GENERALLY.

(i) Casual rates shall be ascertained by dividing the weekly rate by six or seven as the
case may be, but not by more than seven where the number of performances exceeds seven, with
the additional loading of 20 per cent.

(it} Casual rates shall be adjustable.

(L) ORGANISTS.

(i) Organists shall be paid the rate for 8 membcr of the orchestra in the type of entertainment
in which he is employed, with the addition of 20 per cent.

(ii} In picture theatres an ‘organist shall be restricted to three hours’ actual playing time
each day, worked within a daily spread of 10} hours, and shall be released after the com
of the second feature of the afternoon performance, and shall not be called upon to resume duty
until the finish of the intermediate session.

(M} ADDITION TO PRESCRIBED RATE 1¥ EMPLOYER Pravs ONE 0OR MORE EXTRA INSTRUMENTH.
(M1) If any extra instrument supplied by employee, ench performance during week of

employment— .
’ . £ s d
(i) If three performances or less .. .. .. .. extra 0 5 2
(ii) If four . .. .. .. .. .. extra 0 ¢4 8
(iii) If five .. . .. .. .. .. eoxtra 0 311
(iv) If six or more .. .. .. .. .. .. extzta 0 3 3
{v} If six or more—picture shows .. . .. .. extra 0 3 0
(M2) If no extra instrument supplied by employee, each -performance during week of
employment—
£ s d
(i) If three performances or less .. . .. .. extra 0 3 2
{ii) If four .. .. .. . . .. extra 0 2 9
(iii) If five .. .. .. .. .. .. extra 0 2 5
(iv) If six or more .. o .. . .. .. extra 0 2 0
(v} If six or more-—picture shows ., extra 0 1 9

{M3) If a percussionist is required to double on t,ym.p':mi, xyl;;phonc or vibraphone, each
performance during week of employment— .

£ & d.
(i) If three performunces or less .. . .. .. estra 0 3 6
(ii) If four .. .. .. .. . extra 0 3 0
(iii) If five . .. . .. L. I extra 0 2 6
(iv) If six or moro .. © .. exta 0 2 0 N

(M4) The fluote and piccolo are not extra to each othu‘r: nor nr;othcr in;tmmen(s extra to
each other which the Union, by its authorized representative, and the employer agree are not to
be considered extra, or which the Wages Board, subject to clause 17, determines not to be extra.

(N) AoprrioN To PRESCRInen RiTes Por PERFORMING, OuTSIDE ORCHESTRA PrT OR WEeLL, SoLos 1N ORCHENTRA.

(NT) Where orchestra is requiredd to perform on the stage in view of the audience—
£ a d.
(i) For each musician, per performance .. .. extra O 3 3
(ii) Picture shows—for each musician per performance. . .. extra 0 2 6
(N2) Where a musician, other than in picture shows, is required to play in view of the
audience either solo or as one of a duet. trio or otherwise than in tho ordinary way as part of a
complete orchestra—

£ s d
(i) For such musician, per performance .. .. extra 0 311
(ii) -Picture shows—for euch” musician, per performance .. extra 0 3 0

(0) REHEARSALS NOT INCLUDED BY OPTION OF EMrLOYER 1N a4 WEER'S WORR IN LIEU oF a PERFORMANCK. * -

{All weekly or casual employees intended to be employed in a performance for which the
rehearsal is held, including conductor-leaders, leaders and principals.)

]
>
S

(O1) In Grand Opera and other work comprised in sub-clause A of this clause—
(i) Commencing before 3 p.m., not to excced two hours .. ..
{ii}) Commencing before 3 p.m., not to excced three hours .. P
(iii) Commencing at or after 3 p.m., not to exceed two hours .. :
(iv) Commencing at or after 3 p.m., not to exceed three hours
{02) In any other work-—
(i} Commencing before 3 p.m., not to excecd two hours
(ii) Commencing before 3 p.m., not to exceed three hours ..
(iii) Commencing at or after 3 p.m., not to exceed two hours ..
(iv) Commencing at or after 3 p.m., not to exceed three hours. .. ..
{03) In the case of weckly employees the foregoing rates prescribed in this sub-clause are
in addition to the rates prescribed for a week’s work.

—

—
WO E
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Other Employees. L o8

(04) Pianista employed only for rehearsals with company or artists in grand opera or any
other work comprised in sub-clause (A) hereof—

(i) Weekly employee, for 30 hours in a week, excluding Slmday . L1817 0
(ii) Weekly employee, for each hour over 30 in the week . .. 012 &

(iii) Casual employee, for each hour on a week day, with a minimum payment a8
for three hours 014 1

(05) Pianist employed only for rehearsals wnth companv or &rtxstn in any genom] theatnoal

ar other work comprised in sub-clause (B) hereof—

(i) Weekly employee, for 30 hours in a week, excluding Sunday .. .. 150 6
(ii} Weekly employee, for each hour over 30 in the week .. .. .. 011 3

(iii) Casual employee, for each hour on a week day, thh a minimum payment as
for three hours BN . 011 5

(P) Apprrion 1o PrrscriBED RaTes WrERE EmprovyEr SuppLies Music.
Weekly Employees.

£ s d.

(P1) Employee required to supply music .. . . .. extra 015 0
Casual Employers.

{P2) Employee so required—per performance . . .. extre 0 5 ©

(Q) Rxravivg.

Where musicians are engaged in any performance in a place of entertainment and such performance or any part thereo
is relayed within the State or to other States, each such musician shall be paid additional rates as follows

Broadcasts from a Place of Entertainment.

£ s d

(i) Broadcast in one State only-per performance . .. extra 0 5 O

(ii) Relayed to one other State-per performance .. ... extra 0 9 §
(iii) Relayed to two other States-per performance .. .. extra 013 4
(iv} Relayed to three other States-per performance o .. extra 016 6
(v) Relayed to four other States-per performance o .. extra 019 2
(vi) Relayed to five other States-per performance . .. extra 1! 1 3

(R} CoNpUCTOR-LEADERS,
A conductor-leader shall be paid the appropriate rate for a member of the orchestra with an addition of 35 per cent.
of such rate.
(S) LEADERS.

Whero there is a conductor in an orchestra (not being an orchestra to which sub-clause (A) of this Determination applies)
the leader in such orchestra shall be paid the appropriate rate for a member of the orchestra with the addition of 20 per cent.
of snch rate.

(T) Higuex DUTIES.

If a musician engaged to do certain work is required to do in lien thereof other work for which a higher rate is
Erescnbed he shall be paid for such other work at the higher rate with a minimum as for one performance or as for three
ours on each occasion on which he is so required.

(For the purpose of this sub-clause, conducting or leading in the playing of the National Anthem, and playing out the
audience, shall not be regarded as higher duties.)

{(U) Lowes RaTEs May BE AGREED TO.

Where the Federal Council or Federal Executive of the Musicians Union of Australia agrees with any employer that for
special reasons rates and/or conditions different from those prescribed herein should be accepted by an employee, lower rates
or altered conditions may be agreed upon between the said Union and Employer.

A written copy of any such agreement, signed by the Secretary of the Union and the Employer concerned, shall be
lodged with the Wages Board Branch.

The rates prescribed in this clause are payable to any employee irrespective of age or sex.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. Goumray, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in August, 1952.

Dated at Melbourne, this H. N. JONES,
28th day of August, 1952. Acting Secretary for Labour.

NAIL MAKERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazeite No. 513 of the 20th June, 1952, shall be
replaced by the following clauses :—
2, Wages PER WEEK oF 40 Hours.

Classiflcation.

Nail or tack tool maker .. .. .. .. .. .. .. e
Nail or tack machinist . . .
Assistant to nail or tack machinist

Roofing nail heading machinist ..

Barbed wiro tool maker or machinist

Assistant to barbed wire machinist .

Clipper or tier-up on concertina barbed wire

Rumbler . .. .. .. .. “ .

Galvanizer . .. . .. . ..

Pickler—Head, or where only one pickler is employed ..

Assistant pickler .. . .. .. . .. ..

Assistant working over metal pot .. .. .. .. .

Swinger .. .. . ..

Wire-drawing plate setter .. .. .. .. .. ..
Wire-drawing block operator .. .. .. . . e

Tack Inspector .- .. .. .- .. .. ..

Storeman, packer. or sorter i .. .. .. . .. ..
Other employees with not less than three mouths’ experience in the metal trades industry
All others .. .. .. .. .. .. .. . ..

DONVODCODOOOOOTDODS B

. Leading Iands.
Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; wore than ten and
not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

APPRENTICESHIP.
Work to he Taught.
3. (a) An apprentice shall be taught the work of each of the following occupations :—

{1) Tool making ;
(2) Setting-up; and
{3} Machining.

No. 7835, —7785/52.—PRrICE 3p.
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Condract of Apprenticeship.
{b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice;
(iii} a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruet or cause the apprentice to be taught or instructed in the trade
to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be calculated:
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

(c) 1f through lack of orders or through financial difficulties an employer is unable at any time to find employment and
training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may, with the concurrence of the apprentice and his guardian, be suspended for a period agreed upon, or if no such
agreement is arrived at the indenture may with the approval of the Secretary for Labour be determined by the employer. The
onus of proving circumstances justifying such determination shall be on the employer.

Proportion,
(d) (i) The proportion of apprentices who may be taken by an employer shall be one to every three or fraction of  three
tradesmen. R
For the purposo of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to tradesmen.

(ii} An employer specially qualified to teach apprentices may, with the consent of the Secretary for Labour, on the
recommendation of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinbefore specified.

Until further order, apprentices so taken shall not he counted in future calculations of the proportion of apprentices to
tradesmen authorized by this Determination.

Period of Apprenticeship.
If an apprentice is under the age of 16 years 6 months at the time of commencing—& years; if 16 years and 6 months
or over—4 yvears. :
Probationary Period.

{e) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
period of apprenticeship. )

Wages.

(f) The minimum weckiy rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous

basic wage proscribed for the area in which they are emwployed, and in all contracts of apprenticeship hereafter made
the employer shall covenant to pay wages of not less than such rates :—

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the
result not exceeding threepence to be disregarded.

{9) Wages per Week of 40 Hours.

|
. Percentage of ! Totat
\ Basle Wage, \ Wage Pavable.
\
Four and Five-year Terms.
Por Week. Per Week,
£ s d.
1gt year 32 311 6
2nd year 43 416 6
3rd year . 54 6 1 0
4th year .. .. .. NN .. 83 . 89 & 0
Sth year .. .. .. .. .. 100 + 6s. 1110 0
Four-year Terms.—Apprentice commencing after the Age of 16 Years 6 Months,

Ist year .. 34 316 0
2nd year .. 54 6 10
3rd year . 83 9 6 0
4th year 100 4 6s. 1110 0

Provided that subject to the sub-clause relating to lost time herein an apprentice on attaining the age of 21 years shall
thereafter, until he has completed his apprenticeship, be paid the appropriate tradesman’s rate as set out in clause 2. *

On the expiration of his apprenticeship an employee who produces satisfactory evidence that he has satisfactorily completed

the full term set out in his indentures shall, irrespective of the work on which he may be employed, receive the rate provided
for a nail or tack tool maker.

Hours.
(A} The ordinary hours of employment of apprentices shall not in each workshop exceed those of the tradesmen.

Overtime and Shift Work.
() No apprentice under the age of eightcen years shall be required to work overtime or shift work unless he so desires.

Payment by Results,
(j) An apprentice shall not work under any system of payment by results.

Lost Time.

(k) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his servico shall not be deemed to begin until the said additional
day or days shall have been served.

Provided that in calculating the extra time to be so served the apprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours.
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Prohibition of Premiums.

(1) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance a¢ Technical Schools.
(m) Apprentices attending technical colleges or schools and presenting reports ef satisfactory conduct shatl be reimbursed

all fees paid by them.
Annual and Sick Leave.

' (n) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 14 and 15 hereof
respectively.

FEMALES, MALE JUVENILE WORKERS, AND [MPROVERS,

4. Female labour may be employed at sorting or packing. The minimum rates of wage for adult and junior females and
for juvenile workers and improvers shall be as follows :—

Wages per Week of 40 Hours.

_ * P ta, f . Total
B:;lccc ang;e.o Margin, Wage ‘;‘nynble.
1
1.—Adult Females.

s d. £ s d.
Under one month’s experience .. .. . . . 75 .. 8 8 0
All others .. .. .. .. . .. .. 5 16 0 9 4 0

When employed in a classification for which the corresponding margin in clause 23 hereof excoeds 28s. per week, but
does not exceed 40s. per week—75 per centum of such margn in lieu of the 16s. herein prescribed.
11 —Junior Females. ﬁ%’;&g&n'
17 years of age and under - .. .. .. - 52 3 6 411 0
18 years of age .. .. . .. . .. . 62 4 0 5 8 0
19 years of age .. .. .. .. . .. o 72 4 6 6 5 6
20 years of age .. .. .. . .. .- .. 82 5 0 730
Il —Improvers and Junior Males.

Under 16 years of age .. .. .. . .- . 24 20 216 0
16 years of age .. .. .. o .. .. . 34 3 0 319 0
17 years of age .. .. .. .. o .. Lot 46 4 0 5 70
18 years of age .. NS . . . . N 5 0 615 0
19 years of age .. . .. .. .. .. .. 73 6 0 8 9 6
20 years of age .. .. . . .. .. 88 70 10 4 O

® The percentages for junior females relate to the female Basic Wage, but in all other cases relate te the male Basic Wage.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

The proportion of improvers who may be taken by an employer shall be one to every four or fracuion of four tradesmen.

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less than
six months’ experience under this Determination shall, until he or she has had such six months’ experience, be 10 per cent. lees
than the amount represented by the percentage of the basic wage hereby prescribed for a junior employee of his or her
age and in addition thereto the additional amount prescribed for such an employee.

A female or a junior employee, who on the date of this Determination coming into force, in his or her ease was entitled
under the previous Determination to a rate higher than that hereby prescribed for an employee of his or her age and experience,
shall be paid at not less than the rate prescribed by such previous Determination for an employee of his or her age or experience,
as the case may be, until he or she completes the -year or experience or of age in respect of which the last-mentioned rate is
prescribed. Upon completion of such year the minimum rate of wage in his or her case shall be the rate hereby presoribed.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
' FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jfones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in August, 1952.

Dated at Melbourne, this H., N. JONIS,
28th day of August, 1952. Acting Sccretary for Labour.

NICKELWARE BOARD.

Clauses 2, 3 and 4 of the Deferminativn published in Government Gazeite No. 522 of the 25th June, 1952, shail be
replaced by the following clauses :—

2. Wagzs.
Adulta. Per Week of 40 Hours.

g d.
Stamper who puts in die and makes force UL 6
Repairer .. . .. . 21 6
Maker-up .. 271 8
Spinner, 1st class .. .. .. .. .. .. .. .. .. 265 0
Spinner (other) .. .. .. . .. . .. .. . 250 0
Die setter “ . .. .. .. . .. .. .. .. 250 0
Drop hammer stamper (other than one who puts in die and makes force) .. .. .. 248 0
Press operator (heavy) .. . .. .. .. .. .. . .. 248 0
Press operator (light) .. .. .. .. .. o . .. .. 246 O
Pickler .. .. .. .. . .. .. .. .. .. 247 O
Hand blanker .. . .. .. .. .. .. .. .. . 246 0
Other employces with not less than three months' experience in the metal trades industry .. 233 0
All others . .. .. .. .. . .. .. .. 237 0

|

feading Hands.

Leading hands in charge of not less than three and not more than ton employves, ¥s. per week oxtra; more than ten
.and not more than twenty employees 18s. por weok extra ; more than twenty employoes, 2Ts. per seeh extra.

No. 786.=—7786/02.—Prics 3».
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APPRENTICESHIP,

3. (@) An employer may employ any minor as an apprentice in any work covered by the Determination provided that no
minor shall be employed in the trade or eccupation of a spinner—1st class otherwise than under a contract of apprenticeship as
hereinafter provided. .

Period of Apprensiceship.

(6) If the apprentice when indentured is under the age of seventeen yoars—five years; if over the age of sevonteen
sears—iour or five years, at the option of the contracting parties.

Contract of Apprenticeship.
{¢) Every contract of apprénticeship hereinafter made shall contain—

(i) the names of the parties;

(ii) the date of birth of the apprentice ;

(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

{iv) 8 covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indentures. -

(@) Subject to the approval of the Secretary for Labour but not otherwise, an indenture of apprenticeship muny be
suspended or cancelled—
{i} by mutual consent; . :
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if in the opinion of the Secretary for Labour circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture inconsistent with the provisions of this clause shall be nuli and void and of no force or
effect while this Determination remains in force and applies to the parties to the indenture.

i Proportion.
{¢) An employer shall not employ apprentices in excess of the proportion hercinafter prescribed :—
(i) Tn the trade of a spinner—1st class.—Onpe apprentice for every three or fraction of three tradesmen:
(ii) Tn all other cases.—Three apprentices and two improvers ortwo apprentices and three improvers to every
three or fraction ot three workers receiving not less than the rato prescribed for “all others ™.
For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall bo deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymon.

Adult Apprentices.

{f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve ag an apprentice until he reaches the age of 23 years.

Probationary Period. .

(g) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appreaticeship anthoritice
of the employment of such probationer to any of the trades mentioned herein.

Wages. :
() Tho minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous

basic wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship here-
after made tho employer shall covenant to pay wages of not less than such rates. .

) Wages per Week of 40 Hours.
R Pereentage of Total
Basic Wage, Wage Davable,
Per Week.
£ s d
Four and five-year torms-—
ist year .. ‘e .. BN .. .. .. . 32 311 G
2nd yoar .. N .. . e .. .. .. 43 416" 6
3rd year .. . .. .. . .. .. .. 54 6 1 0 .
4th year .. . .. - .- .. .. 83 9 6 0
5th year .. .. .o .. N .. .. .. 100 4 6s. 11 100 0° '
Four-year terms—Appientice commencing after the age of 17 years— A
1st year .. .. .. .. .. .. . .. 34 316 ¢
2nd year o .. . . .- .. . .. 54 6 1 0 -
3rd year .. .. .. .. .. .. .. e 83 9 60
4th voar . .. o .. .. N .. 100 4 6s. nmw v

The total wages of apprentices sball be calculated to the nearest 6d., any broken part of 6d. in the result not
exceeding 3d. to be dimegarded.

An employce who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in
the occupation to which he has been apprenticed shall be paid at not Jess than the adult rate prescribed for that classification.
Hours. . . . e .-
(§) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journcymen.
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Overtime and Shift Work.
(k) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.

No apprentico shall excopt in an emergency work or be required to work overtime or shift work at times whioch would
prevent his attendance at teohnical school as required by any statute. determination, or regulation applicable to him.

Payment by Results.
(1) An apprentice shall not work under any system of payment by results.

Lost Time.

{m) The apprentice at the end of the calendar period of any year in which he bas actually given service to the master
wupon less than the ordinary working days prescribed in this Determination, or on which he has uniawfully absented himself
‘without the master’s consent shall, for every day short of the said number of working days, and for every day of such
.absence, serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the
.68id additional day or days shail have been served. Provided that in calculating the extra time to be so served the apprentice
ishall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiuma.

{(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
.o permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of
«any probationer or apprentice.

Attendance at Technical Schools.

(o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
.all fees paid by them.

Annual and Sick Leave.
(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 15 and 16 hereof
respectivoly.
. FxmaLEs aNp UNAPPRENTICED MALE JUNIORS,
4. (a) Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
«anapprenticed male juniors employed in occupations other than that of a spinner—Ist olass, shall be as follows :—

Wages per Week of 40 Hours.

* P t : Total
i Balo n\%f{ef’ Maryin. Wage Payable.
E Ter Week, Per Week,
s d. £ s d.
I.—Adult Females.
Under one month’s experience .. . .. .. .. i Ko | . 8 8 0
All others .. .. .. 5 | 16 0 9 4 0

When employed in a classification for which the corresponding margin in clause 24 hercof excceds 28s. per week but doos
‘not exceed 40s, per woek—75 per centum of such margin in lieu of the 16s. herein prescribed.

1] ~~Junior Females. Additional Amount.
17 years of age and under .. .. .. .- .. 52 ! 3 411 0
18 years of age .. .. AN .. o .. .. 62 | 4 0 5 8 0
19 years of age .. .. .. . .. .. .. 72 4 6 6 5 6
20 years of age .. .. . . .. e . 82 5 0 7390
111 ~Junior Males.
“Under 16 years of age .. .. . .. .. . 24 2 0 216 0
16 years of age .. .. .. .. .. .. .. 34 30 319 ©
17 years of age .. .. .. .. .. .. .. 46 4 0 5370
18 years of age .. .. - .. .. .. 58 5 0 615 0
19 years of age .. .. .. .. .. .. .. 73 6 0 8 9 6
20 years of age .. .. . . .. .. .. 88 70 10 4 0

* The percentages for jumior fernales relate to the female Basic Wage, but in all other cases relate to the male Basic Wage.

The total wage shall be calculated to the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be
-disregarded.

(6) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with
less than six months’ experience under this Determination shall, uutil he or she bas had six months’ experience, be 10
por cent. less than the amount represeated by tho percentage of the basic wage hereby prescribed fora junior employee
.of his or her age and in addition thereto the additional amount prescribed for such an employee :

Prohibited Occupations.
(¢) Junior employees shall not be employed :—
(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles; or
using electric arc or oxy acetyleno blow pipe, or .
(ii) if under 18 years of age—
die setting on power presses.
Clauses, other than elauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACTY 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay

period to commence in August, 1952.

Dated at Melbourne, this
26th day of August, 1952.

H. N. JONES,

Acting Secretary for Labour.

VEHICLE BUILDING INDUSTRY BOARD.

Clauses 2, 3, 4 and 5 of the Dotermination published in Government Gazette

replaced by the following clauses :—
2.

No. 721 of the 27th July, 1951, shall be

Day Szrrer.

Wages per Week of 40 Hours,

Within & radlus of 20
Miles of G.P.O.,
Melbourne ; 10 Miles

4ll Other Parts
omaTaaa tut | A Yalloom Vet
Post Office at Mildura ;
and the Gippaland
District,
MarLzs.
Development, Tool Room, Inast Hlation, and Maint
of Plani.
s d. s. d. s d.
Brass finisher, tradesman .. 276 0 282 6 273 0
Carpenter on maintenance work 2786 0 282 6 278 0
Coremaker, jobbing .. .. 276 0 282 6 273 0
Die maker (see ** toolmaker ")
Die setter .. . .. .. .. .. 270 6 2717 © 287 6
Die tester and/or adjuster (making necessary adjustments -
before handing to manufacturing shop) .. .. 280 6 287 0 277 8
Electrical fitters o . 276 0 282 6 273 0
Electrical mechanio .. .. 276 O 282 6 273 0
Fitter and/or turner, tradesman .. .. . 276 © 282 6 273 0
Ironworker, directly assisting tradesman (including iron-
worker assisting pipe fitter on high. pressure work, ie.,
live steam or bydraulic press work) .. .. .. 247 0 263 6 244 ©
Jigmaker, in wood or motal .. . 276 0 282 6 273 ©
Machinist (metal), first clasa 276 0 282 6 273 0
Machinist (metal), second class.. 261" 0 267 6 258 0
Machinist (metal), third class .. .. 262 0O 268 6 249 O
Machinist {(wood) (see * wood machinist ) .
Marker-off (see * tradesman, the greater part of whose time
is nccupied marking off ™)
Panol worker, tradesman .. .. .. . 276 0 282 6 278 0
Pattern maker . . . .. 2890 0 295 6 288 O
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DAY 8EIFT.

Wages per Week of 40 Hours.

—_— Within n radius of 20
Miles of G.P.O.,
nll)%“:,(l‘ll;ng:’elolnog ]nlxl:lrg.
All Other Parts of
OMoca 15 Mien of Chief At Yallourn. Victorla.
Post Office at Mjldura;
and the Glppaland .
Disf N
Mavrgs—continued.
Development, Tool Room, Installation, and Maint
of Plant—continued.
s d. e d. 8. d.
Pattern maker provided that so long as a sufficient number
of pattern makers are not available and tradesmen
pattern makers offering for employment have been
employed, other woodworking tradesmen may be employed
on making part of a pattern provided that—
(a) such tradesmen shall not be required to work to
drawings or prints;
(b) whilst so employed shall be paid a rate of . 280 ¢ 287 0 277 6
Pipe fitter—
{a) On high pressure work (l e., live steam or hydraulio
press work) .. .. .. 276 0 282 6 273 ©
() On low pressure work .. .. .. 2681 0 267 6 258 0
Saw doctor .. .. .. o .. 280 6 287 0 277 6
Sreith, tradesman 277 8 284 0 2714 ©
Template maker 282 0 288 6 - 279 0
Tool maker, tool hardener, and dxe maker (m wood or metal) 289 0 206 6 286 0
Tradesman, the greater part of whose time is occupied
marking off . .. 280 6 287 0 2717 6
Trimmer, tradesman (on devolopment work) . 276 0 281 6 272 0
Turner (see “ Fitter and/or turner ").
Welder, first class 279 6 286 0 276 @
Welder, second class 263 0 269 6 260 0
. Welder, third class 252 0 268 6 249 0
Welder, fourth class 247 6 254 0 244 6
Wood machinist, first clasa 270 8 277 0 267 6
Production.
Acid washer .. .. 257 O 283 6 254 0
Air hammer operator 263 © 269 260 0
Air hummer operator, skiving manhlmst- sewing maehmlst
camachine operator, and other machinists {not classed
rocess workers) and assembler not using tradesman’s .
tools (trim) .o .. . o . 249 0 2656 6 246 0
Assombler (sero engine) . .. .. . 276 0 282 6 273 0
Assembler and/or wirer, chn.asm e . - 256 0 262 6 268 0
Assembler, cushion and squab spring . 263 0 259 6 260 0
Assembler, when not on the line {other th&n process worker
or u first or second class body maker or other tradesman) 263 0 269 6 280 0
Asgembler of bodies or parts of bodies “ on the line” .. 70 6 2717 O 267 6
Assembler of chassis parts xndepcndently of main a.ssembly 256 0 202 6 253 0
Assembler, windscreen frame .. 253 0 259 6 250 0
Axle maker . 276 0 282 6 273 0
Axle turner .. .. 276 0 282 6 273 ©
Band und/or jig sawyer, trim 263 0 269 6 260 0
Band sawyer in wood and/or metal (excludmg horizontal
band saws and saws cuttmg stock in other than Production
Departments) 266 0 272 6 263 0
Bender and/or shaper of ga,rmsh mnuldmg (uot bemg a
rocess worker) who is required to change dies and/or do
gench work .. .. e .. 252 0 258 6 249 0
Body maker, first class’ . .. 276 0 282 6 273 o
Body maker, second class N . 270 ¢ ~277 0 207 6
Body mounter e e 2656 0 262 6 253 0
Bow socket enameller (see ** enameller ')
Bullduzer operator—
{a) Setting up machine . 261 ¢ 268 0 258 6
(b) Not setting up machine 252 0 258 6 249 0
“hassis assembler (see * Assembler "
Checker (chassis assembly and/or vehicle pre-delivery) 264 0 270 6 261 0
Cold setter .. . .. .. o 256 0 281 6 252 0
Cushion and squab spring assembler and frame operative
(see ** Assembler ” and “ frame operative *).
Cushion maker (see “ Squab and cushion maker ).
Cushion wpring maker {by hand) 270 6 2771 © 287 6
Cuttor, electric machine (trim) (see “ Wleotric machme
cutter ),
Dent knocker (see ‘* Panel worker und/or dent knocker ")
Dio setter, press . . 270 6 277 0 267 6
Dipper and hanga.r (pamt) .. .. .. .. 246 0 252 6 243 0
Dipper, solder or tin .. .. .. .. 252 0 258 6 249 ©
Drier .. .. .. .. 248 0 264 6 2656 0
Driller (Pnnel) o .. .. . 250 0 256 6 247 0
Drigler (Other) .. 252 @ 268 6 249 0
Drop hammer smith—
(@) When dies are not used . . .. 277 6 284 0 274 6
{6) When dies are used .. - o . 262 0 258 6 249 0
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DAY SHIFT,

Wages per Week of 40 Hours.

Within a radius of 20
Miles of G.P.O.,
Metbonrne ; 10 Miles
of the Geelong and
Warrnambool Post

At Yallourn.

All Other Parts of

Boriber (see-** Marker-out or scriber’ .
Rectional trimmer (see *‘ Trimmer, sectional’’).
Setter-up machine (see ‘‘ Machiue setter-up )

Oftices ; 5 Miles of Chief Victarin,
Post Office at Mildura ;
and the Gippsland
Dilstrict.
Mavrxs-—continued.
Production—continued.
’ 8 d. s. d. 8. d.
Drop hammer stamper 247 6 234 0 244 8
Edge turner (see * Panel] edge tnmmer”)
Electric machine cutter (trim} .. 263 0 268 6 260 0
Blectric stove attendant (see * Stove n.ttendnnt “) :
Electroplater, first class .. 276 0 282 6 273 0
Electroplater, second class . e . . 261 0 267 © 258 0
Electroplater, third class . . 245 0 251 6 242 0
Enameller, bow socket 249 6 256 0 246 ©
Enameller in colours and/or vurmsher (ﬁmshmg cont bmsh) 270 6 277 0 267 6
Folding machine operator 263 0 259 6 250 0
Frame operative (cushion and nquabs) 253 0 259 6 250 0
Furnacs brazer . .. 261 6 268 0 258 6
Furnaceman . 252 0 258 6 249 0
Gaz;n;sh n}ouId bender and/or shnper (see “ Bender and/or
r’'}
Garnish mould ﬂmsher .. . 263 0 269 6 260 0
Grainer, transfer (see “Transfer gmmer’) :
Grinder and/or buffer (metal) . 252 0 258 6 249 0
Grinder and/or buffer (metal) usmg porta'ble mn.chme 257 © 263 6 25¢ 0
Guillotine machinist 253 0 ) 259 6 250 0
Hammer driver, steam, pneumatlc or other power 247 6 254 0 244 6
Hanger, paint (see © Dxpper and hanger ).
Kiln attendant (see ** Timber kiln attendant ).
Labourer assisting (plating depnrtmvnt) 242 0 248 6 239 0
Labourer assisting without usmg tools (chassns nssemb]y) 242 O 248 6 239 0
Liner . . 270 6 277 0 267 6
Machinist (metal), ﬁrst c]a.ss . .. 276 0 282 6 273 0
Machinist (metal), second class. . . .. 261 0 267 6 258 0
Machinist (metal), third class .. .. 262 0O 258 6 249 0
Machinist (wood) (see ** Wood machmxst ”)
Machine setter-up, other than machines specnﬁed in deﬁnmon
of firgt class machinist (metal) 261 6 268 0 258 6
Marker-out or scriber (using patterns ar temp!ntes) 251 0 257 6 248 0
Metal band sawyer (see * Band sawyer, motul ")
Nickel polisher and/or grinder 254 0 260 6 251 0
Painter, coach (brush) 270 6 277 0 267 6
Painter, spray {on coats other ‘than pnmmg) 270 6 271 0 267 6
Painter, spray and/or brush (on prime coats) . 257 O 263 6 254 0
Painter, brush and/or spmy (on floors, lmdercamages, and
gear} . . . 249 6 256 O 246 G
Painter’s labourer . 244 0 250 6 241 0
Panel beater, first class .. 276 0 282 6 273 0
Panel beater, second class 270 6 277 © 267 6
Panel edge turner 261 0 267 6 258 0
Panel fixer, metal .. 253 ¢ 258 6 250 0
Pane] machinist (other} 252 0 258 6 2490 O
Panel worker, dent knocker nnd/or meta} finisher 70 6 277 0 267 6
Paster {trim) . . . . .. 254 0 260 6 251 0
Petrol tank opemtxve .. . - . .. 254 0O 260 6 251 0
Pickler . . .. .. . 252 0 258 6 243 ©
Plate glass beveller .. . . - 266 0 272 6 263 0
Plate glass cutter .. . . . 266 O 272 8 263 0
Plate glass driller . o . 266 O 272 6 263 0
Plate glass grinder .. .. 249 6 256 0 246 6
Pleat stuffer .. . .. . 252 0 258 6 249 ©
Polisher, nickel (seo “Nickel pnhsher”) '
Polisher (paint) using bufts .. 261 0 267 8 258 0
Polisher (paint) (see *“ Wet rubber xu:td/or pollshcr ).
Power hammer driver (se¢ ‘‘ Hammer driver ).
Press operator (over 400 tons pressure) . .. 262 0 268 6 259 0
Press operator's assistant directly nsmstmg at press
{over 400 tons pressure) . . 246 0 252 8 243 0
Press operator (light) 251 © 257 6 248 0
Process worker .. .. 246 0 252 6 243 0
Riveter on motor truck or wagon body . h T 270 8 277 0 267 6
Riveter, chassis . 256 0 262 6 253 0
 Riveter, other (up to and mcludmg $-in. rlvet) 253 0 259 @ 250 ©
Rotary buff operator—
(a) While doing dent knocking 270 6 277 0 267 6
{b) While not doing dent knockmg on the lme 263 0 269 6 260 0
Rotary shearing machinist .. 261 © 267 6 258 ©
Sand ~ blast operator (see “Shot and/or sand  blast
operator ”’).
Sandpaper and emery machinist (woodwork) . - 248 0 254 6 245 0
Screwer and/or tapper . .. “ 247 6 284 O 244 6
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Day Smrrr,

Wages per Week of 40 Hours,
—_— Within a radins of 20
Miles of G.P.O.,
M(;ﬂ:(}]‘urlge;elulo %Er?
S¥armambool Post At Yallourn, All Other Farts of
Otlices ; 5 Miles of Chief "
Post Office at Mildura;
and the Gippstand
District.
Mares—continued.
Production—continued.

' 8. d. s d. s d.
Shot and/or sandblast opera.tor (where ndequutely pmtectul) 252 0 258 6 249 0 .
Smith tmdesmen . 277 6 284 0 274 6
Solderer, “ on the line ™ s .- P .. 276 8 217 9 267 6
Solderer not *on the line” .. .. .. . 263 0 269 6 260 0
Solderer (on other than body work) i .. .. 263 0 269 6 260 0
Spotter and/or toucher-up . .. .. . 270 6 277 © 267 6
Spray pa.mter (see *‘ Painter, spmy ™)
Spring fitter .. . . .. 276 0 282 6 273 0
Spring maker, cushion and sqlmb .. .. .. 270 6 277 0 267 6
Spring maker, laminated .. e - 276 0 282 6 273 0
Spring maker, spiral (by hn.nd) .. .. . 261 © 268 0 258 6
Spring service worker . s .. - 252 0 258 6 249 0
Squab and/or cushion maker .. .. .. . 270 8 277 0 267 6
Stopper-up .. .. .. .. 256 0 262 6 253 0
Stave e.ttpndunt elocmc .. e .. 258 0 259 6 250 0
Strap maker .. .. .. .. 252 0 258 6 249 0
Stretching machine opemtor .. .. .. . 253 0 259 6 250 0
Striker . NS 247 0 253 8 244 O
Tapper (see “ Screwer zmd/or tapper ")
Tenter N .. 252 0 258 8 249 0
Timber kiln a.ttendant .. . . . 244 0 250 6 241 ©
Timber orderman .. .. .. .. .. 251 0 257 6 248 0
Timber stacker .. 245 0 251 6 242 0
Toucher-up (sco “Spotter nnd/or toucher -up ")
Transfer grainer .. .. .. 255 © 261 8 252 0O
Trimmer, sectional (on the lme) .. .. .. 266 0 272 6 263 0
Trimmer, sectional (off line) .. .. 261 0 267 6 258 0
Trimmer, tradesman (mcludmg cutter by hand) . 270 6 277 0 267 6
Tube maker .. . . PN 249 8 256 0 246 8
Tyre fitter .. .. . .. .. .. 249 6 256 0 246 8
Uni-shear operator .. 252 0 258 6 249 ©
Varnisher (see “ Enameller in colours nnd/or vamlshst ”) .
Vyceman . 2556 O . 261 6 252 0
Washer using phenyl patro! kemsann. &o .. .. 247 0 253 6 244 0
Welder, “ A grade .. .. . e 279 6 ' 286 O . 276 6
Welder,” B grade .. .. . . . 272 0 278 6 269 0
Welder, federnl aluminium 263 O 269 6 260 0
Welder, oxy-acetylene and/or elechnc arc (other than A "

* B grades) . . 263 0 269 8 260 0
Welder, slectric spot and bnt‘b .. .. .. 253 0 259 6 250 0O
Wet rubber and/or polisher (paint) . . .. 267 0 263 6 254 0
Windscreen frame agsembler (see Asscmbler )

Wood machinist, first class .. . .. 270 6 2717 0 267 6
Wood machinist, socond clags .. .. . .. 261 O 287 6 258 0
Writer .. . NN .. 276 O 282 6 273 0
Horse-drawn Vehicles.
Axle maker .. N .. .. .. .. 270 6 277 © ‘267 6
Axle turner .. .. .. .. .. .. 270 6 277 0 267 6
Orainer " .. .. .. 270 8 271 O 267 6
Nave mortise and Imrlng machinist .. . .. 251 © 257 6 248 0O
Nave turner .. . . - .. - 264 0 270 6 261 ©
Signwriter . .. . .. - .. 270 6 277 0 267 ©
Spoke lather .. ‘e .. . .. o 264 O . 270 8 261 0
Spoke planer .. .. .. .. .. 264 0 270 6 261 0
Spoke tenoner .. .. .. .. .. 2064 0 270 6 261 0
8poke throater - .. .. .. .. 264 0 270 6 281 O
Timber bender . .. .. . 264 0 270 6 261 O
Wheelwright and wheel mn.ker . .. 270 8 277 O 267 6
(All other classifications as pmaunbed for in other
Seotions.) )
Rolling Stock.
Body maker . .. . BN .. 276 0 282 6 273 0
Pitman .. .. e . 261 6 268 0O- 258 6
Wheel grmder - . o .. L 261 6 268 0 258 6 .
Wheel turner . .. 276 0 282 6 273 0
(All other classifications as prescnbed for in other - , .
Sections.} . . i L.
Miscellancous (Wherever Employed). .-
Acetylene generator operator in charge of mstallatmn . 256 0 262 8 b 253 0
Driver of chassis and/or new vehiocle .. .. 250 0 .256- 6 247 0O v
Case maker .. . .. .. .. o 248 6 256 . 0 248 €
Cuse vepairer .. . .. .. .. 246 0 252 6. . 243 0

The ratea in clauvse 2 include war loadiags.
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B

FEuMaLEs,

3. (a) The minimnm rates to be paid to adult female machinists and females employed in the cushion and squab springs
end,frame deparvment of the following classes of work :— .

Working or attending the following machines :—knotting U and S metal, clip-wire cutting, foot power closing, bending,
**  power press, electric welding : also assembling, placing eprings in frames roady for closing (in form), placing aad
fixing clips and cross stay wires, shall be :—

— Per Week of 40 Hours.

£ e d

Under one month’s experience .. . . . - o .. 84 8 0

All others .. .. .. .. . .. . . . 9 40
(b) The rates payable to female under the age of 21 years shall be :—

For the first six months . .. .. - . . 419 0

For the second six months o . 516 6

Thereafter until 21 years of age 614 0

APPRENTICES.
An amended form of Indenture was prescribed by the Board on 12th July, 1950.
4. (a) Minors may be taken as indentured apprenticos to one or more of the trades of—
(i) Smith, inchiding couch smith, spring maker and spring fitter, wheelwright. smith and goneral amith.
(ii) Trimmer (Production).
(iii) Axle maker.
{iv) Saw doctor.

(b) Minors other than indenturcd approntices shall not be kopt at the following occupations :—

(i) Eloctrical fitter.
(ii) Electrical mechanic.

(iii) Eloctro-plater, first class. ‘

(iv) Fitter and/or turner.
(v) Motal machinist, first class,

(vi) Pattern masker.

(vii) Welder (first class only).

(viii) Body maker, first class, .

(ix) Painter (i.e., tradesman who mixes, matches and applios paint).
(x) Tradesman panel worker and panel beater (first class).

(xi) Trimmer, devolopment and/or repair work.

(xii) Wood machinist (first class).

(¢) Tho proportion of apprentices that may be taken by any employer shall bo ono to three or fraction of three tradesmen
in each secotion of the industry. .

In the trade of clectrica) mechanic, the proportion of appronticos who may be taken by an employer shall not exceed one
apprentico for overy two or fraction of two tradosmen.

The munber of tradesmen shall be deemed to bo the average number working during the immediatoly preceding six months
and in ascertaining such proportion an employer actually werking in any workshop shall be deemed to bo a tradesman.

(d) The periods of appronticeship shall bo as follows :— N
1f the apprentico whon articled is undor the age of 17, five years; if over the age of 17, four or five yoars at tho
option of {ho contracting parties.

(¢) Minors may be taken on probation for threo months, and if apprenticed such three months shall count as part of their
period of apprenticeship.
Cancellation or Suspension of Indeniure.
(f) Subjcet to the approval of the Secretary for Labour, but not otherwise, an indenturo of apprenticeship may be susponded-
or cancollod— .
(i) by mutual consent ; .

(ii) if through lack of orders or financial difficulties an employor is unable to find suitable employment for an approntice
and a transfor to another employer cannot be arranged ;

(iii) if in the opinion of the Secretary for Labour circumstances exist which render such
necossary or desirable.

of lation

|

. Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no foree or
offect while this Determination remains in foroe and applies to the parties to the indonture.

Instruction in Welding. .

_(g) The training of apprentices to smithing, fitting, and turning or panel working shall include instruction in electrio welding
and/or oxy-acotylone welding as far as is practicablo with the facilitios availablein the shop in which they are traiuned.

The tmining ot approntices to body making or electrical ﬁtiing sball inolude sufficiont instruotion in welding to enablo them
to perform the work’ of their trade in>the shop in which they are trained. . - . -
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' Wages.
(h) (a) Apprentices—
Wages pet Week of 40 Hours.
M Within a radius of 20
Miles of G.P.O,,
— oF e Geslong and
: eeiony
Warrnambool Post At Yallourn. Al 06?:&5:“& of
Offices ; 5 Miles of Chief .
Post Office at Mildura ;
and the G:’?psland
District.
s d. e d 4 d
Five-yoar terms—
First year .. i . . 63 6 65 6 62 6
Second year e .. .. 88 6 91 0 87 0
Third year .. .. .. .. 118 0 121 6 1186 6
Fourth year .. .. .. 186 0 181 6 183 6
Fifth year .. .. . . 230 0 236 6 227 ©
Four-year terms—where the apprentice enters

or has entered his apprenticeship after

reaching the age of 17 years— )

First year .. . .. . 72 6 74 6 71 6
Second year o . . 118 0 121 ¢ 116 6
Third year .. e . . 186 0 181 6 183 @
Fourth year .. .. .. 230 0 236 6 227 0

The sum of 4s. per weck shall be added to the above rates in the case of apprentice patternmakers.

Apprentices to body-making first class shall be supplied by their employers at the end of each quarter with an order for a
sum oquivalent to 2s. 8d. per week ss a tool allowance. .

(b} An employee who is under 21 years of age at the expiration of his apprenticeship and thereafter works as & minor in
the occupation to which he has been apprenticed shall be paid at not less than the adult rate presaribed for that classification.

Sick Leave, Public Holidays, and Annual Leave.

(i) Apprentices shall be entitled to sick leave, publio holidays, and annual leave as preseribed by cluuses 8, 13, and 14 hereot.

Hours.

(7) The ordinary hours of employment of apprentices shall bo the same in each workshop as those of journeymen. -

Overtime and Shift Work.

(¥) Where practicable no apprentice under the age of 18 years shall be required to work overtime or shift work provided
that no apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, Determination, or regulation applicable to him.

> () No apprentice shall work under any system of payment by results.

(m) Any approntice who cannot complete his full term of apprenticeship before reaching his 21st birthday may with the
approval of the Secretary for Labour and by agroement with his employer serve as an apprentice until he reaches the age of 23
years.

{n} An apprentice at the end of the calendar Eeriod of any year in which he has actually given service to the employer upon
less than the ordinary working days prescribed in the Determination for the trade or in which he has unlawfully absented himself
without the employer's consent may for every day short of the said number of working days and for every day of such absence
be required by his employer to serve one day in which case the calendar period of the succeeding year of his services shall not
be deemed to begin until the said additional day of days shall have been served provided that in calculating the extra time to be
8o sorved the apprentice shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

(o) No employer shall either directly or indirectly or by any pretence or device receive from any person or require or permit
any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer
or apprentice.

(p) Apprentices attending technical colleges or schools for prescribed courses and presenting reports of satisfactory conduct
shall be reimbursed all fees paid by them. .

(g) A person who is for a period not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional works shall not be taken into account in caloulating the proportion of apprentices to journeymen,

MALE JUuNior WORKERS,

5, {a) For the duration of the present war, the system of caloulating the wages of male junior workers on, the basis of age
plus experience shall be suspended. At the conclusion of the war, that system shall be reverted to, but without prejudice to tha
right of the Unions, or any of them, to seck alterations thereto.

(5) Unapprenticed male junjor workers may he employed in any occupation covered by this Determination, .
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(c) Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors shall be
the following :—

Wages per Week of 40 Hours.

Within & radius of 20
Miles of G.P.O.,
of the. Geciong and
——— ]
Warrnamabool” Post At Yallourn. Al gtz‘gﬂ}:""“ of
Offices ; 5 Miles of Chief '
Post Office at Mildura ;
and the Gippsland
District.
£ s d £ s d £ s d.
Under 16 years of age .. .o o 216 0 217 6 215 0
16 years of age .. .. .. - 319 O 4 18 318 0
17 years of age .. .. .. . 5 70 510 0 5 6 6
18 years of age .. .. .. - 615 0 618 6 61370
19 years of age .. 8 9 6 814 6 8 7 6
20 years of age .. 10 4 0 1010 0 10 1 6

Provided that the rate payable to any employee shall not be lesa than 20s.

(d) An unapprenticed male junior, who at the date upon which this clauso comes into effect is entitled to a rate higher
than that hereby prescribed for an employee of his age, shall be paid not less than the rate to which he is so entitled until the
rate prescribed by this clause exceeds his existing rate.

{¢) Unapprenticed male juniors under 18 years of age assisting at furnaces shall be paid 3s. per week in addition to the
above rates.

(f) Employees shall furnisk proof of age by meana of birth certificats or sworn declaration by parent or guardian, upon
which the employer shall be entitled to rely.

{g) The proportion of male juniors that may be employed by any employer shall be one junior (whether he be an indentured
apprentice or an unapprenticed male junior) to every three male adults employed in the shop or factory.

Clauses, other than clauses 2, 3, 4 and 8, of the said Determination shall remain in force.

By Authority: J. J, GouaLsy, Government Printer, Melbourne.






