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VICTORIA

GOVERNMENT GAZETTE.

Published bp Authority.

[ Registered ut the Gemeral Iost Office. Melbourne, for tranxmissson by post as o newspaper.]

No. 900} THURSDAY, NOVEMBER 13. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in November, 1952.

Dated at Melbourne, this RAY H. BEERS, .
6th day of November, 1952. Secretary for Labour.

ELECTRO-PLATERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 621 of the 25th June, 1952, shall
be replaced by the following oclauses :—

2. Wagxs.
Adults, Per Week of 40 Hours.
Males. s d.
Grinder or polisher .. .. . .. .. .. .. . o 265 6
Electro-plater— .
1st Class .. .. .. .. .. . .. .. N .. 2.
2nd Class .. .. .. .. .. .. .. .. .. 2(832 8
3rd Class o .. .. . .. .. .. .. .. .. 250 0
Liner or hand decorator .. . .. .. .. “ .. .. .. 265 6
Coater .. . .. .. .. .. .. . 255
Spray operator o ‘e .. . .. e . . .o . 252 g
Other employees with not less than three months’ experience in the metal trades industry .. 287 0
All others .. .. .. .. o .. .. .. . 298 @
Females.
Females employed at—
(a) hand burnishing, hand finishing, or lacquering .. .. . .. - 193 6
(b) polishing .. e . .o .o . e .. .. . 265 6
1 oth under one month’s experieace in the industry .. .. .. .. .. 171 0
All othersq thoreafter .. .. . .. . .. . . .. 187 0
.
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Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra ; more than ten
snd not more than twenty employees, 18s. per week extra ; more than twenty employees, 27s. per week extra.

APPRENTICESHIP.

3. (6) An employer may employ any minor as an apprentice in any work covered by this Determination provided that
no minor shall be employed in the trade or occupation of an Electroplater—lst class otherwise than under a contract of
spprenticeship as hereinafter provided.

Contract of Apprenticeship.
{b) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;

(ii) the date of birth of the apprentice ; X

(iii} & statement of the trade or trades to which the apprentico is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship';,

(iv) a oovenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence.or from which it is to be oaleulated ;

vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

(c) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspeaded or cancelled—
{i) by mutual consent ;
(i)if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged :
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or
cancellation necessary or desirable,

Any covenant in an indenture inconsistent with the provisinn of this clause shall be null and void and of no foree or effect
while this Determination remains in force and applies to the parvies to the indenture.

Proportion.
(d) An employer shall not employ a&pmnticea in excess of the proportion hereinafter presoribed :—
(i) In the lt.ra.de of an electroplater lst class—One apprentice to every thrée or fraction of three electroplaters—
t st class, )
(ii) In all other cases—Three male apprentices to every three or fraction of three male workers receiving not leas than
228s. g:i woek, and two female apprentioes to overy three femalo workers receiving not less than 171s.
per woek,

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be desmed to bo tho average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to a tradesman,

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course

of for p ional work shall not be taken into account in caloulating the proportion of apprentices to journeymen,
+ ' '

0e
LR

. Period of Apprenticeship. i
(¢) If the apprentice when indentured is under the age of soventeen years—five years; if over the ago of seventesn
yoars—four or five yéars, at thé aption of the contracting parties.
" . ‘o N "y

Adult Apprentices.

{f) Aoy apgrentice who cannot complete his full term of apprenticeship before reaching his twent y

d birthday may, °
by agreement with his master, serve as an apprentico until he reaches the age of 23 years:

Probationary Period.
(g) Minors may be taken on probation for three and if appr d guch three months shall count as part of their
period of apprenticeship. Anemployer shall, within fourteen days ofempf:)yingapmbationer,noeify the apprentioeship authorities
of the employment of such probationer to any of the trades mentioned herein.

+h

Wages.
.. {(h)h/The minimum weekly rates of wages for apprentices shall be the undermentioned per ges of the contemporaneous
basic wage, and in all contracts of apprenticeship hereafter made the employer shall covenant of pay wagés of not lews than
such rates.

Tho total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
exceeding threepence to be disregarded.

Victoria Gazette

() Wages per Week of 40 Hours.
T J— Percentage of Total Wage
Basle Wage., Payable.
Four and Five-year Terms. Per Week.
s. d.
1st year . 32 3 0
2nd year . B 43 . 98 0
3rd year . . 54 123 0
4th year ; ... . 83 189 ©
5th year ¢« .. .. 100 + 6s. 234 0
Lt s :
Four-year Terms—dApprentices Commencing after the Age of 17 Years.
1st year .- . . . 34 77T 6
2nd “year . . - 54 123 ¢
3rd year . . . . 83 189 ©
4th year , ... . . 100 -4 6s. 234 O

An employee who is under 21

years of age on the expiration of his apprenticeship and thereafter works as a minor
in the occupation to which he has been apprenticed shall be paid at not less than the adult raté‘preacribed for that' classification.
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Hours.
(J) The ordinary hours of employment of apprentices shall not in each workshop exceed these of the journe.ymen.

Overtime and Shift Work.
(k) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires,

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent hig attendance at technical school as required by any statute, Determination or regulation applicable to him.

. Payment by Results,
(I} An apprentice shall not work under any system of payment by results.

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
apon less than tho ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served.

Provided that in caloulating the extra time to be so served, the apprentice shall be credited with time which he hae
worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiuma.
(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or germit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.
(0) Ap;i)renticee attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.
Annual and Sick Leave.
{p) Apprentices shall be entitled to sick and annual Jeave in accordance with the provisions of clauses 16 and 17 hereof
respectively.
’ Fumares axp UNAPPRENTIOND MaLm JUNIORS.

4, (a) Subject to the exception hereinafter provided, the minimum rates of wage for junior fomales and for
cnapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be
as follows :—

Wages per Week of 40 Hours.

_ *Percentage of Additional Total Wage

Basic Wage. Amount. Payable.
Per Week. Per Week. Per Week,

I.—Junior Females. s d. £ s d

17 years of age and under .. .. e . .. 52 3 6 412 6
18 years of age .. .. .. .. .. .. . 62 4 O 510 0
19 years of age .. . .. . .. .. .. T2 4 6 6 7 6
20 years of age .. .. .. .. .. . . 82 5 0 75 0

11.—Junior Males. ’ H

Under 18 years of age .. .. 24 20 216 6
16 years of age .. . 34 3 0 4 0 6
17 years of age .. . 46 4 0 59 0
18 years of age .. .. .. . .. .. .. 58 5 0 617 0
19 years of age .. .. o .. . . .. 73 6 0 812 6
20 years of ago .. .. .. .. .. .. .. * 88 0 10 7 6

* The percentages in the case of junior females are related to the female basic wage, and for junior males to the male
basic wage, The total wage is caleulated to the mearest 6d., half or less than half of 8d., in a result is disregarded.
The numbers of juniors employed at polishing or grinding, line or hand decorating or coating shall not exoeed the numbers
of male adults employed on any of these classifications.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.
(b} Junior employees shall not be employed :—
If under the age of 16 years— .
on oil or gas burners or fires used for heating or small articles ; or
using electric arc or oxy-acetylene blow pipe.

Cluuses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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No. 901] THURSDAY, NOVEMBER 13. ‘ [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board reierred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952.

Dated at Melbourne, this . RAY H. BEERS,
6th day of November, 1952. Secretary for Labour.

ENGINEERS AND BRASSWORKERS (UNSKILLED) BOARD.

Clauses @ and 3 of the Determination published in Government Cazette No. 530 of the 26th June, 1952, shall be replaced
by the following clauses :—

2, Wages pee WEEK orF 40 Hooums, ~
Within 20 miies of
16 slion of GF-O
¢ at’ " Other Parta of
Adults, Wu(ig:ll;,\llllgo’()ln'tnnd At Yallourn, Victoria.
within Mildora and
Gippstand Districts,
£ s d £ s d £ s d.
{a) Ironworking and General—
Assembler (leading hand) . - . .. 1213 0 1219 6 1210 0
Assembler (assistant) . .. .. . . 12 8 0 1214 6 12 5 0
Attendant at small rivet heating, bolt heating or similar types of
fires or furnaces . . .. .. . 1213 0 1219 6 1210 ©
Belt repairer .. . .. .. . .. 1211 0 1217 ¢ 12 8 ¢
Blacksmith’s striker .. .. .. .. . 12t 0 1217 6 12 8 0
Blacksmith’s striker on double fires and other assistant .. 1213 ¢ 1219 6 1210 0
Block and tackle hand .. .. . . . 1213 © 1219 6 12 10 0
Boiler (inside) chipper and cleaner . . . 12 17 © 13 8 6 1214 0
Cold saw operator .. . .. - - 1213 0 1219 6 1210 0
Die caster .. . .. . . . 12 16 © 13 2 6 1213 0
Pogman .. .. .. .- . L v 12 13 0 1219 6 1210 0

No. 901.—10394./62.—PRIcB 3D,
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Wacxss peR WEEE oF 40 Houns—continued.

Within 20 Miles of
55" ilien of G.b.0:
Aduits. Geelong, at At Yallourn. Othm" Parts of
Warrnambool, and ctorla
within Mildura and ¢
Gippsland Districts.
£ s d. £ s d. £ s d.
(a) Ironworking and General—continued.
*Dresser and grinder using portable machine .. . 1215 0 13 1 6 12 12 0
*Dresser, shot blast and sand blast—
{a) who operates from outside a properly enclosed cabin 1211 0 1217 6 12 8§ ¢
{b) other . . .. . . 1310 13 7 6 218 0
*Dresser and grinder (other) .. .. . . 1213 0 1219 6 1210 0
*Emery wheel attendant .. . . . 1213 ¢ 1219 6 1210 0
*Employee directly assisting an employee whose margin above
the basic wage is 258. or more .. .. . 1210 0 1217 6 12 8 0
Forge assistant, i.c., underhand, hammer driver, and crane man,
employed on work 10 cwt. or over .. .. .- 1215 0 13 1 6 1212 0
Forger’s assistant .o . .. .. . 1213 0 1219 6 1210 0
Friction saw operator .. - .. . . 1211 © 12 17 6 12 8 0
Furnaceman—forge . .. .. . .o 1316 8 14 2 0 1312 8
Furnaceman’s assistant—forge .. .. .. .. 1213 0 1219 6 1210 0
*Furnaceman—eleetrical .. .. . .. - 1310 13 7 6 1218 0
*Furnaceman—other {excepting cupola furnaceman) .. .- 1217 ¢ 13 3 6 1214 O
*Furnaceman’s assistant .. .. .. .. .- 1211 0 1217 6 12 8 0
*Grinding machine or emery wheel operator .. . 1213 0 1219 6 1210 0
*Ladleman . . .. .. .. . 1213 0 1219 6 1210 0
Hammer driver .. .. .- . . . 1213 0 1219 6 1210 ¢
Lagger .. . e .. .. .. .. 1211 0 1217 6 12 80
Machinist—3rd class {(as defined) .. .- .. . 12 16 0 13 2 6 1213 0
Overhead oiler .. .. . . . . 1211 0 1217 6 12 8 0
Painter of ironwork, using spray .. . .. . 1212 o 1218 6 12 9 0
" Painter, brush hand . - . .. 1211 0 1217 6 12 8 0
Person employed in preparing iron or steel material for
reinforcing concrete for building or other purposee—
On bending and cutting machines .. .. . 1213 © 1219 6 1210 ¢
On bending avd cutting machines {assistant) .. . 1210 © 1216 6 12 7 0
On steel fabric machines . . . . 1213 0 1219 6 1210 0
On steel fabric machines (assistant) .. . . 12 8 © 1214 6 12 5 0
Person working with hammer 14 lb. weight or over—
On repair work .. . .. .. . 13 1 38 13 7 9 1218 3
On other work . .. .. .. . 1213 38 1219 9 12 10 3
Pickler .. . . : - . 1211 0 1217 6 12 8 ¢
Piler .. . .. .o . . . 1213 0 1219 6 1210 0
Process worker . . . . 1210 0 1216 6 12 7 0
. Rigger and/or splicer . .. . .. . 13 2 0 13 8 6 1219 0
Tar dipper .. . .. . ‘e . 1211 © 1217 6 12 8 0
Other employees with not less than three months’ experience
in the metal trades industry .. . . .e 1117 © 12 3 6 1114 O
Employee not elsewhere classified .. . .. . 1111 0 1117 6 11 8 0
(b) Manufacturing or preparing lead and shot—
Pipe trap machine operator . e . .. 13 6 0 1312 6 13 30
Roller .. .. . .. . .. . 1219 © 13 5 6 1216 0
Extrusion press operator .. . .. . .. 1218 0 13 4 6 1215 0
Melter of lead alloys .. .. . 1211 0 1217 6 12 8 0
T.ead wool machinist .. .. . . 12 10 0 1216 6 12 7 0
Molten metal feeder and/or mixer for shot . . 1210 0 1216 6 12 7 0
Roller’s assistant . .. . .. 121t 0 1217 6 12 8 0
Pipe trap machine operator’s assistant . . . 1211 © 1217 6 12 8 0
Extrusion press operator’s assistant . .. .. 1210 © 1216 6 12 7 0
Other employees with not less than three months’ experience
in the metal trades industry .. .. .. . 1117 ¢ 12 3 6 11 14 ¢
All others .. e e . .. .. 1111 o 117 6 11 8 ¢

* When those employees are employed in foundries the rates herein prescribed shall be increased by 5s. per weok.

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

Ship Repairing.
Employees covered by this Determination who are engaged on ship repairs shall receive an additional margin of 3s. per
woek.

TRADESMEN IN LiRGE Power Housss.

Tradesmen and/or welders, and their assistants employed in large operating power bouses (i.e., power houses developing more
than 8,000 kilowatts), other than those not on the regular staff, engaged on new construction work, shall be paid 6s. per week
extra, and other unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all special rates prescribed
in clause 4.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out
cepairs or maintenance in rotary convertor sub stations which are in regular operation.

Provided that an employee detailed to act as leading hand in charge of two other adult employeea working away from
power station or workshop {one of whom is of the same classification as himself) shall be paid 6s. per week extra,
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FEMALES aND UNAPPRERTIOED MALE JUNIORS.

3. (a) Subject to the exceptions hereinafter provided, the minimum rates of wage for adult and junior females employed
in manufactaricg and assembling of small parts of electrical and other machinery and appliances, and in core making, in which
females were employed on the 15th May, 1935, and for unapprenticed male juniors employed in occupations for which
apprenticeship is not provided by this Determination, shall be ag follows :—

Waces PER WEEK oF 40 Houss.

Total Wage Payable—
\\'lth}n 20 E\Jliles
of G.P.O.
‘Pen;:}ptage Margln Additional *ﬁlbouxf-‘n(c’ ;pi g
e {9 : Amount, AMiles of G.P.O.,
Basic Wage. * Geelong ; at At Yallourn, | Other Parts
\\'arrnamb%o}; and of Victoria.
within Mildura
and Gippsland
Districts.
Per Week. s d, £ s d £ s d. £ s d.
I.—Adult Females.
Under one month's experience . 5 . .. 811 0 816 0 8 8 6
All others .. .. 75 16 0 .. 9 7 0 912 0 9 4 6

When employed in a classification for which the corresponding margin in clause 24 hereof exceeds 28s. per week, but
does not exceed 40s. per week—73 per centum of such margin in liew of the 16s. herein prescribed.

I1.—Junior Females.

17 years of age and under .. .. 52 3 6 412 6 415 0 411 0
18 years of age NN .. .. 62 4 0 5310 0 5313 0 5 8 6
19 years of age . .. .. 72 1+ 6 6 7 6 611 0 6 6 0
20 years of age .. .. .. 82 30 750 T9 6 730
11 —Junior Mules. .
Under 16 years of age . . 24 2 0 216 6 213 6 216 0
16 years of age .. .. .. 34 3 0 4 0 6 4 2 6 319 6
17 years of age .. . .. 46 .. 4 0 53 9 0 512 0 3 7 6
18 years of age . . .. 58 - 30 617 ¢ 710 615 6
19 years of age .. .. . 73 . 6 0 §12 6 8§17 © 810 0
20 years of age . 88 70 10 7 6 1013 6 10 5 0

A junior employer of eighteen years or more shall be paid 3s per week in addition to the rates prescribed herein while he
is employed as a furnaceman or assistant to a furnaceman.

1V —Junior Males (Foundries).

Under 16 years of ag .. . 24 .. 30 217 6 219 6 217 0
16 years of age .. .. .. 32 .. 4 3 317 0 319 6 316 0
17 years of ago .. .. .. 58 .. 8 0 700 7 4 0 618 6
18 years of ago .- .. .. 73 . 10 0 816 6 9 1 0 814 0
19 years of age and over o .. 88 e 11 6 1012 0 1018 0 10 9 6

* The percentages for junlor females relate to the female basic wage, but in all other cases relate to the male basic wage.

The total wage shall be calculated %o the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

4,

{6) Except in the case of smployees in dries, the mini rate payable to a junior female of any age or & junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months' experience, be 10 per cent. less than the amount repr d by the per ge of the basic wage hereby
prescribed for a junior employee of his or her age and in addition thereto the additional amount prescribed for such an
employee.

(¢) Junior employees employed on the following machines or eperations shall be paid at not less than the appropriate
adult minimum rates:— .

(i) Angle-iron cropping where the material weighs more than 3} lb. per foot and is not clamped.
(ii) Assisting steel furnace ladleman other than in daubing or repairing ladles.
tiii) Assisting storeman racking and/or loading and/or unloading off vehicles of heavy steel plates, bars or sectiona.
liv) Breaking up pig iron, .
(v) Carrying material to or from cupola forge or electric steel furnace or using the slicer or hanging on to end of
a bloom. This shall not apply in the case of junior moulders.
(vi) Cutting out and punching rivets on plates,
(vii) Cutting plates by means of hammer and cold set.
(viii) Holding up rivets over } in. diameter.
(ix) Plate edge planers in structural steel or shipbuilding yards where the operator traveis on the machine.
(x) Punching machines handling plates weighing more than 84 Ib.
(xi) Shearing machines other than guillotine plate shearers, handling plates weighing more_than 84 Ib.
{d) Junior employees shall not be employed :—
ti) if under the age of 16 years—
on oil or gas burners or fires used for heating ot small articles ; or
using electrio arc or oxy-acetylene blow-pipe, or
(ii) if under 18 years of age—
as furaceman or istant to fur ; or
as a roller, extrusion press operator, pipe trap machine operator, roller’s assistant or as a melter.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force,

By Authority: J.J. GourLEY, Government Printer, Melbourne.






(6379

?' £ .,'~ ‘{,..rn '[./

VICTORIA

GOVERNMENT GAZETTE.

Published by Authoritp

{Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 902} A | THURSDAY, NOVEMBER 13. [1952.

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of November, 1952. Secretary for Labour.

FILEMAKERS BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 528 of the 26th June, 1952, shall be replaced
by the following clauses:—

2. Wages per Week of 40 hours,
Within 20 Miles of @.P.0.,
AMelbourne ; 10 Miles of
adults, w0, Geclong; ot At Yallourn, Other Parts of Victorla.
Mildura and Gippsland
Districts.
£ s d £ s d. £ s d.
File chisel whetter .. o . .. 13 6 0 1312 6 13 3 0
File inspector—First, class .. . .. 13 1 0 13 7 6 12 18 0
File inspector (other)—
(a) First three months’ experience as such.. l‘é’ 10 0 1216 6 12 7 0
(b) Thereafter .. .. .. . 1215 0 131 6 1212 0
Automatic file blanking machine operator—
(@) First three months’ experience as such 1210 0 1216 6 12 7 0
(b) Thereafter .. e . . 1310 13 7 6 1218 0
File cutter—
(a) First three months’ experience as such.. 1210 o 12 18 6 12 7 0
(b) Thereafter .. .. . 13 1 0 13 7 6 1218 0
Hand hammer file forger—
(a) First three months’ experience as such.. 12 10 0o 1216 6 12 7 ¢
. (2] Tl’llfreafter . . . 13 1 0 13 7 6 1218 ©
File tang roller—
(a) First three months’ experience as such.. 12 10 0 1216 6 12 70
(b) Thereafter .. . e 13 1 0 13 7 6 12 18 ©
File compound controller .. .. .. 1218 6 13 6 0 1216 6
File edge grinder—
(a) First three months’ experience as such.. 1213 0 1219 6 1210 0
(5) Thereafter e . . 1219 © 13 5 6 1216 ©
File side grinder—
(a) First three months’ experience as such.. 1213 0 1219 6 1210 ©
(b) Thereafter .. L. . 1219 0 13 5 6 1216 0
File hardener—
(a) First three months' experience as such.. 1210 0 1216 6 12 7 0
() Thereafter . NN . 1219 0 13 5§ 6 1216 0
File point roller—
(a) First three months’ experience as such.. 1216 0 1216 6 12 7 0
(b) Thereafter .. .. . .. 1219 o 13 5 6 1216 0
File bar clipper—
{a) First three months’ experience as such.. }2 10 0 1216 6 12 70
(b} Thereafter .. .. .. 216 0 13 2 8 1213 ©
File roll flattener—
! (a) First three montha’ experience as such.. 1210 0 1216 6 12 7 0
(b) Thereafter .. .. .. .. 1216 © 13 2 8 1213 0

No. 902.—10397/52.—Priom 3p.
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Wages per Week of 40 hours.

Victoria Gazette

Adults,

Within 20 Miles of G.P.O.,
\(elbou.me 3 10 Miles of
G.P.O., Geelong; at
Warrnambeol and within
Mildura and Gippsland
Districts.

File brander
(a) First three months’ experience as such
() Thereafter .. .
Half round or round file grmder—-
{a) First three month’s expensnce as such
(a) Thereafter .. .
File tang and point trimmer—
(a) First three months’ expenence a8 suoh
(b) Thereafter .
File miller—
(a) First three months’ expenence as such
(b) Thereafter . ..
File acider B
File sand blaster
Semi-automatic hammer ﬁle forger
File straightener (hand) . .
File grinder (other)
File edge setter (machine or huud)
File stripper (machine or hand) ..
File chisel grinder .. .. . .
File cropper .. .. .. ..
File point grinder ..
File safe edger .. .
File tang bluer . . .
File anneal loader .
File staightener (machme)
File counter .
File drier
File oiler
File paster
File ringer
Other emponees with not less than thres months’
experience in this mdustry ..
All others .

£.s.
12 10
12 16

3]

12
12

13
15

10
12 13

10
15
15
13
13

DOCOCCOODOLOOOPOOORODES OO [=R—} (=]

o
—
=}

17 0
i1 0

At Yallourn. Other Parts of Victoria.
1
£ s d. £ s d.
12186 6 12 7 0
13 2 6 1213 0
1219 6 1210 0
13 1 6 1212 0
1216 6 12 7 0
1219 6 1210 0
1216 6 12 7 0
13 1 6 1212 0
13 1 6 1212 0
13 0 0 1210 8
1218 6 1210 0
12 19 6 1210 ¢
1219 6 1210 O
1219 6 1210 ©
1219 6 1210 0
1219 6 1210 0
1219 6 1210 ©
1219 6 1210 ¢
1219 6 1210 ©
1219 6 12 10 ©
12 17 6 12 8 0
1216 6 12 7 0
1216 6 12 7 0
1216 6 12 7 0
12 16 6 12 7 0
1216 6 12 70
12 16 6 12 7 0
12 3 6 1114 0
11 17 6 11 8 0

their respective operations:—

Automatic file blanking machine operator

File bar clipper;
- File brander;
File cutter ;
File edge grinder;

File hardener (where a fixture is used);

LeapiNG HaNbps,

NOTE.—Opemtors engaged in any of the following oceupations are responsible for the setting up of the machines nused in

File point roller;
File roll flattener ;
File side grinder ;

File
File

tang and point trimrmer ;
tang roller ;

Hand bammer file forger.

Leading hands in charge of not less than thres and not more than ten employees, 9s. per week extra; more than
ten and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

FeMALES AND UNAPPRENTIOED MALE JUNIORS,
3. (a) The minimum rates of wage for adult and junior females and for unapprenticed male juniors shall be as follows : —

Wages per Week of 40 Hours.

Total Wage Payable—

1
Within 20 Miles |
' * Percentage of Metboupe s 10 |
centage of . el nurno.
Basic Wnge. Margin. I \Illeslof At Val ' Other Parts
Geclong at t Yallourn, o =
i Warrnambool and I of Victoria.
within Mildura I
and Gippsland
1 Districts. ‘
Per Week. J ’
e d. £ s d. £ s d £ s d
1. —Adult Females.
Under one month’s experience 5 .. 8§11 0 816 0 8 8 6
All others .. . 75 18 0 9 7 0 912 0 9 4 6

When employed in a classification for which the corresponding margin in clause 24 hereof exceeds 28s.

per week but does not

exceed 40s. per week—75 per centum of such margin in lieu of the 16s. herein prescribed.

17 years of age and under 52 6 412 6 415 0 411 0
18 years of age .. . .. 62 4 0 510 0 513 © 5 8 6
19 years of age .. .. .. 72 46 6 7 6 611 0 6 6 0
20 years of age .. .. .. 82 50 75 0 7 9 8 730
111 ——Junior Males,
Under 16 years of age 24 20 216 ¢ 218 6 216 0
16 years of age .. 34 3 0 4 0 6 4 2 6 319 ¢
17 years of age .. 46 4 0 5 9 0 512 0 5 7 6
18 years of age .. 58 5 0 617 0 710 615 6
19 years of age .. 73 6 0 812 6 817 0 810 0
20 years of age .. 88 70 10 7 6 1013 6 10 5 0

Additional Amount.
II.—Junior Females.
3

* The percentages for 1unior females relate to the ferale basic wage, but In all other cases relate to the male basic wage.
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The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(6) The minimum rate payable to & junior female of any age or & junior male of eighteen years or more each with less
than six months’ experience under this Determination shall. until he or she has had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the basic wage hereby prescribed: for a junior employee of his or her
age.

Prohibited Occupations,

(¢} Junior employees shall not be employed :—

if under the age of 16 years—
on oil or gas burners or fires used for heating of small artioles.

uring electric arc or oxy acetylene blow pipe.

Clauses, other than clauses 2 and 3, of the ssid Determination sball remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour in pursuance of the powers conferred
by the' Factories and Shops’ Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates ‘and prices to operate from
the begmnmg of the first pay period to commence in November, 1952.

Dated at Melbourne, this RAY H. BEERS,

6th day of November, 1952. Secretary for Labour.

GLASSWORKERS BOARD.

Clavses 2 and 3 of the Flint Glass Section and clauses 1 and 2 of tho Glass Bottle Section of the Determination
published 'in Government Gazette No, 1255 of f/he 13th December, 1961, slmll be rep]aced by the follownng c]auees

2. FLINT GLASS SEC’I'ION.
Improvers.
Per- Improvers Otber than Flint fmprover Blowers. F“n}'n{:w
Apprentfeea. :;”ﬁ::fc Wages per Week. N
l Wage. Per-
Wi Da
- gt? nl;:%iee Wages por Week. 3‘1'!‘: gaom v
Wage.
s d. s. d. s d
R
ist yem's expenence .. 62 118 6 1st year’s experience .. 48 109 -8 48 3
2nd years ,experience .. 59 134 6 . 2nd year’s experience ..’ 64 146 0 !
3rd year's expérience .. { 68 155 0 +3rd year's experience .. 74 168 ¢ {
4th year’ 8 expenence o 76 173 3 4th year’s experience and 86 196 0
5th year's,experience .. 82 187 0 until reaching the sga ' .
and  thereaftor  the of 21 years :
mlmmum adult wage : !
or plecework . price t

Proportion (in any Plnee)

One apprentice and one improver, or two apprentices or two 1mprovers to avery three or fruuon of tbme persons
recemng not less than tho muumum adult m

No. 99_3:!9491[52 —Pzrice 3p.
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Juvesnz WorkEess (as defined in Clause 21).

Porcen!
Males, PTas | Wages per Week. Females. of Female | Wages per Wesk.
Wage. N Wage.

s. d. 8 d.

Under 16 years of age 28 63 ¢ Under 15 years of age 34 58 3

18 years, but nndsr 17 years of 32 73 0 16 years, but under 16 years of 36 81 6
age age

17 years, but under 18 years of 41 93 6 16 years, but under 17 years of 47 80 3
age age

18 years, but under 19 years of 57 130 0 17 years, but under 18 years of 52 89 0
age age

19 years, but under 20 years of 67 152 9 18 years, but under 19 years of 56 95 6
ago age

20 years, but under 21 years of 76 173 3 19 years, but under 20 years of 66 112 9
age

e 7 20 years, but under 21 years of 75 128 3

and thereafter the minimum adult wage or piecework price. 8

Juveniles employed es “ carriers-in* or “mould boys”
shall be paid a margin of §s. per week in a,ddxtxon to their ordinary
rate.

ge
and thereafter the minimum wage payable to adult females.

Nore.—In accordance with the provisions of section 40 of
the Factories and Shops Acts, no female under the age of 18
years ghall be employed in a part of a factory in which the
proocess of melting or annealing glass is carried on.

3. Waces FOR ADULTS (OTHER THAN GLASSWORKERS).
_ Per Week.

Males. £ s d
Furnacemen .. .. i . . . e 13 5 6
Lehr attendants . .. . .. .. 12 6 0
Stickers-up to melter press ehop 3 stxckem-up) o .. .. .. 1214 6

When only two stickers-up are working in a shop they “shall be paxd an additional 5s. per shift
- Operators on dx% and blow and Y machines .. ' . . . . 12 6 0
Crackers-off on Dip and Blow and Y maohmeu . . . . 12 6 0
Melters on side Lever press glamn and batwry jar pms . . . . 12 8 6
Ball blowers 1st year R o ) ) . . 12 6 0
Bzll blowers 2nd year . tew .. . . . . . 1213 6
Ball blowers 3rd year ol .. .. .. ) . 13 1 0
Taker-out on side lever press . . . - . e . - 12 8 6
Assistants to journeymen . . . .. . .. 210

Auziliary to Qlass Manufacture.
Batoch mixers .. e e .. . . . .. 1213 ©
Batch mixers’ Assistants N 3 = - - - e 12 7 0
Handlers of raw materials (as deﬁnod) . .. .. . 12 8 ©
Packers performing any part of the operation of puclnng ware in straw and headed.up packages .. 1217 ©
Packers doing other packing (as defined) . . .. .. . 12 8 ©
Packers doing nested cartons (as defined) .. .. .. . . .. - 12 5§ 0
Packers doing itioned cartons (as deﬂued) . . .. .. 1210 0
Headers-up ed case . . .. .. .. .. .. 12 5 0
Warehouse Assemblers . .. 12 5 0
Warehousemen .. . .. . 12 6 6
Loaders in delivery seot-lon . .. .. .. 1214 0
Stackers in delivery section .. .- .. .. . . 1210 0
Sorters .. . . . - . . . . 1212 0
Mould paster - . e .- . . . . 1210 0
Qlass Finishing and Decorating Section.
Grinders and polmhers on flat and upnght wheels .. . . 12 5 ©
Cutters-off .. .. A R . ' . 12 5 0
Op 8 on i hi e . . . . 12 6 0
Operators on seanng-oﬁ' inachifies T T P . 1270
Operators on sandblast booth . P .. . . 1216 0
Acid dippers . .. .. T . . 12 9 0
Ghstﬂt colour ha.ndlera .. - .. . . . 12 8 0
. . .. .. . . ! 1214 ©
Other adult lnbour exoept where hereafter specified e . . . 121 0
. Femalea, -

Adult femalea s . . .. . . ‘e - . 811 o




Vietoria Gazette 6385

Adult Glassworkers,

When adult glass workers are employed on time rates, they
receive the following minimum rates, namely :—

No. 903.—November 13, 1952

shall, subject to the provisions hereunder mentioned,

Journeymen. Per Day.
s d,
Blowers—
12* and under . .- - . R . - . 57 9
Qver 12* snd up to 18" . .. . . .. .. . 60 8
Over 18 .. .. ., . . . 65 8
Press workers—
Press workers on general ware up to 2 1b, .. . .. . o . . 55 6
Press workers on general ware 2 1b. to 5 lb... . .. . . . .- &6 6
Press workers on general ware over 5 1b. . . . e 57 ©
Dip mould workers—
%lnwem .. . . . . . .- 55 @
Gatherers .. . . . . . . e 55 0

Allowance for Skilled Qlassworkers.
In sddition to the rates prescribed herein, skilled glassworkers shall receive the following :—
When employed on regular day shift, an additional 10 per cent. of such earnings.
When employed on alternating dsy and afternoon shift, an additional 5 per oent. of such earnings.

When employed on rotating day, afternoon and night shift,

an additional 3} per cent. of such earnings.

GLASS BOTTLE SECTION.

UN-APPRENTIORD Mare JUNioes.

— Brtge of Wages per Woek.

e 4.’

15 years of age . . . 35 79 9

18 years of age . . .. . . e 43 98 0

17 years of age .o .. .. .. . . 554 .12 6

18 years of age . .. .. . . - 70 169 6

19 years of age .- . . 77 175 6

20 years of age .. . . . .. - . a3 212 ©

and thereafter the minimum wage or piecowork price.

Note.~No junior of less than 18 years of age shall bo permitted

to truck more than one crate of bottles at one time.

2. ApULTs (OTHER TEAN SKILLED GLASSWOBRERS).
—_— Wages per Week.

£ s 4
Furnacomen . . .. . .. 1010 o
Salt cake burners .. . 1010 ©
Lehrmen .. . . e e . . N . .. 10 4 ¢
Batchmixers when the batchmixing is done with lime in pits beneath the surface of the ground 10 4 ¢
Balt cake burners’ assistants .. . .. .. . .. .- 10 4 6
Packers packing in bags or straw . 10 3 6
Sorters .. . - .. . . .. 10 3 6
Lister truck hands and assigtants . . .. 10 2 6
All others .. e . .. . .. .. 101 ¢

NoTEs.

(1) Furnacomen or furnacomons’ assistants attending boilers in addition to their ordinary work shall be paid 1s. per day above
their ordinary rates of pay, but no furnaceman or assistant shall attond any boiler that provides steam for driving machinery,

(2) Salt cake burners’ assistants shall receive an additional 5 per cent. on their weekly waga when employed on aft
y wag ploy: orooon

or night shift.

(3) Salt cake burners and salt cake burners’ assistants shall receive one pint of milk per day.

engaged.

(4) Employecs engaged in carrying or stacking ash or lime in bags shall be paid an allowance of 3d. per hour whilst so

Clauses, other than clauses 2 and 3 of the Flint Glass Section and clauses 1 and 2 of the Glass Bottle Section, of the

said Determination shall remain in force.

By Authority: J. J. GousLEY, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of November, 1952, Secretary for Labour,

JEWELLERS BOARD

Clauses 2, 3, and 4 of the Determination published in Government Gazette No. 544 of the 9th July, 1952, shall he
replaced by the following clauses :—

2, Wages per WeEg or 40 Hours.
{a) Males.
Classification. J—

£ s d.
-Precious gem mounter .. .. .. . .. .. .. .. . 1413 0
Setter of precious gems .. o .. . .. . PN .- .. . 1413 0
Mounter—1ist Class .. .. .. .. .. .. .. .. .. .. . i4 0 0O
Mounter—2nd Class .. s - . B . . .. .. . . 13 5 0
Drop hammer operator who sets dies and makes force .. .. . .. . . .. 1315 6
Drop hammer operator, other .. .. .. .. - .. .. . . 1212 ¢
Setter .. .. .. .. .. .. .. .. . .. . .. 1310 6
Melter and alloyer .. . .. .. .. .. .. .. .. = 1310 6
Lapper .. .o .. .. . .. . . .. .. . .. 1310 ¢
Polisher .. .. .. .. .. .. .. .. .- .. .. . 1218 0o
Assembler and soldere: . .. . .. .. .. .. .. .. 1218 0
Solderer, other .. N .. .. .. .. .. .. .. . 1212 o
Die setter .. . .. .. .. . .. .. .. .. .. .. 1214 0
Engine turner .. .. .. .. .. .. e e .. . .. 1210 0
Press operator .. . .. .. .. . . .. .. . . 1210 0
Process worker {as defined) .. .. .. .. .. .. .. .. .. .. 1210 ¢
Carder .o .. .. .. .. .. . .. .. .. .. .. 12 1 0
Pinner up .. .. .. .. .. .. .. .. .. .. .. . 12 1 0O
Other employees with not legs than three months’ experience in this industry .. .. .. .. 1M17 0
All others .. .. .. .. .. .. .. .. .. .. .. .. 11t 0

Lrapine Hawps,

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than
ten and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

(b) Females.
£ s d.
Under one month’s experience . e o .. ‘. .. v .. .. .. &11 0
*All others .. . . .. .. .. .. .. ... 9 7 0

* When employed in a classification for which the corresponding margin in clause 24 hereof exceeds 23 per week, but does not exceed 40s.
per week, the last-mentioned rate shall be increased by the difference between 16s. and 75 per cent. of the said corresponding margin,

Nn. 004.--10407/52, —PRICE 3D.
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APPRENTICESHIP.
Contract of Apprenticeship.
3. (a) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties:
ii) the date of birth of the apprentico;
(ili) & statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship ;
(iv) & covenant bv the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
{vi) all other cunditions of apprenticeship.

Cancellation or Suspension of Indenture,
{b) Subject to the approval of the Secretary for Labour, but not otherwise, an indeuture of upprenticeship may be
wuspeaded or cancelled—
(i) by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer ia unable to find suitable emplovment for ao
apprentice and a transfer to another employer cannot be arranged ;

(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.

Auy covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Proportion.

{c) The proportion of apprentices who may be taken by an employer shall not exceed one apprentice to every three
or fraction of three tradesmen. .

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually
working in any workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years taking practical training in a workshop in continuance of a
course of training for professional work shall not be taken into account in caloulating the proportion of appreatices to
journeymen. :

An employer may with the consent of the Wages Board and upon satisfying that authority that he has the plant,
equipment and staff nccessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
herein prescribed. Until further order apprentices so laken sFm].l not be couated in future calculations of the proportion of
apprentices to journeymen authorized by the Determination.

Period of Apprenticeship.

(@) If the apprentice, when indentured, is under tho age of seventeen years—five years: if over the age of seventeca—
four or five years, at the option of the contracting parties.

Adult Apprentices.

(¢) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22ad birthday may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(f) Minors may be taken on probation for three months, and if appreanticed such three inonths shall count as part of
their period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate
aporenticeship authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

{g) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the basic wage,
and in addition thereto the war loadings specified, and in all contracts of apprenticeship hereafter made the employer shall
covenant to pay wagos of not less than such rates.

The total wages of apprentices and improvers ahall be calculated to the nearest sixpeace, any broken part of sixpence.
in the result not exceeding threepence to be disregarded.

3. (B Wages per Week of 40 Hours.
- Leramtage of Total Wage Payable.
Per Week, £ s d
Four and five-year terms—
Ist year .. .. .. . .. .. .. .. . 32 313 0
2nd year.. N .. .. .. .. .. .. .. 43 +18 0
3rd year .. .. P .. .. .. .. . 54 6 3 90
4th year .. .. .. .. .. .. .. .. 83 99 0
5th year .. .. .. .- . .. e . 100 4 6s. 1114 0
Four-year terms—Apprentice commencing after the age of 17 years—
1st year .. . .. . .. .. .. .- . 34 317 6
2nd year.. .. .. N .. .. .. .. .. 34 ¢G 3 0
3rd year - . . .. - . .- . 83 9 9 0
4th year .. .. .. . . .. . .. 100 + 6s. 1114 0

An employee who is under 21 yvears of age on the expiration ef his apprenticeship and thereafter works as a minor in
the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(i) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.
Overtime and Shift Work.
(j) No apprentice under the age of 18 years shall be required to work overtime or shift werk unless be so desires.
Payment by Results. -
(k) An apprentice shall not work under any system of payment by results.
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Loat Ttme.

(I} The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has uniawfully absented himself
without the masters consent, shall, for every day short of the :nid number of working days, and for every day of such
abscnce, serve one day, and the calendar period of the succeeding year of his service shull not be deemed to begin until the
ssid additiona! day or days shall have been served. Provided that in calculating the extrs time to be so served the
-apprentice vhall b+ credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiuma,

{(m) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or
sequire or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or
‘binding of any probationer or apprentice. -

Annual and Sick Leave.

(n) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 13 and i4
hereof respectively.

UNAPPRENTICED JUNIORS.
4. (a) The minimum rates of wage for unapprenticed juniors shall be as follows :—

Wages per Week of 40 Hours.

* Percentage of Additjonal Total
- Basic Wage. Amourt. Wage Payable,
’ Per Week. ‘ Per Week. \
e d. £ s d
1.—Junior Females.
17 years of age and under .. .. .. .. .. 52 3 6 ! 412 6
18 years of age .. .. .. .. .. .. .. 62 4 0 310 0
19 years of age .. .. .. .. .. .. .. T2 4 6 6 7 6
20 years of age .. .. .. .. .. .. .. 82 5 0 50
1. —Juntor Males.
‘Under 16 years of age .. . .. . .. .. 2 20 216 6
16 years of age .. .. . . .. . . 34 3 0 + 0 6
17 years of age .. . . . .. .. .. 46 4 0 59 0
18 years of age .. .. .. .. . .. .. 58 5 0 617 0
19 years of age .. .. .. .. .. .- .. 73 6 0 812 6
‘20 vears of age .. . . .. .- .. .. 88 70 10 7 6

* The percentages for junior females relate to the female Basic Wage, and for junior males to the male Basic Wage.

The total wage shall be calculated to tho nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(b) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with
less than six months’ experience under this Determination shall, until he or she has had eix months’ experience, be 10 per
cent. less than the amount represented by the percentage of the basic wage hereby prescribed for a junior employee of his or
her age and in addition thereto the additional amount prescribed for such an employee.

Prohibited Occupations,
{¢} Junior employees shall not be employed :—

(i) if under the age of 16 years—
on oil or gas burners or fires used for beating of small articles;

(ii) if under 18 years of age—
die setting on power presses.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF A' WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (Ne. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in November, 1952.

Dated at Melbourne, this : RAY H. BEERS,
6th day of November, 1952. ’ Secretary for Labour.

OPTICIANS BOARD. .
Clause 2 of the Determination published in Government Gazefte No. 1207 of the 23rd November, 1951, shall be

replaced by the following clause :—
2. (¢) EMPLOYEES ENGAGED IN CONNEXION WITH THE MANUFACTURL AND/OR FINAL ASSEMBLY OF SPHCTACLE FraMes,

Female and Unapprenticed Junior Labour.

(i) Subject to the exception hercinafter provided, the minimum Other Employees.
rates of wage for adult and junior females and for unapprenticed
‘male juniors shall be as follows :—

Wages Per Week. Wages Per Week.
Percentage Additional Total . Weekl Ware Total
of Basic oRo Wage avond el Weekl
Wage. Amount. Payable. Rate. Loading, Wa ge.’
i s d l £ s d s d s d. s d

{.—Aduli Females. Foreman i.e., man in charge of

Under three months’ ex- two or more employees .. | 291 6 30 294 ¢
Tienea . = 75 6 0 , 817 0 Optical mechanic OIP er{)ployee
All others . . 75 70 818 0 engaged in the final as-
Il —Junior Females. sembling and/or adjusting .
Percentage and/or inspecting of
of Female spectacle frames .. .. 272 6 3 0 275 6
: Basic Wage. Press operator (heavy) .. ] 249 o 30 252 0
17 years of age and under 52 3 6 412 6 | Press operator (light) | 247 0 3 0 250 0
18 years of age .. . 82 4 0 510 O Process worker (as defined) 247 O 3 0 250 ©
19 years of age .. .. 72 4 6 6 7 6
20 years of age .. .- 82 5 0 750
I11.—Junior Males.
Wage.
Under 16 years of age .. 24 20 216 8
18 years of age .. .. 34 3 0 4 0 6
17 years of age .. .. 46 4 0 59 0
18 years of age .. .. 58 5 0 617 0
19 years of age .. o 7 8 0 812 6
20 years of age .. 88 70 10 7 6

The total wage shall be calculated to the nearest sixpence, any
broken part of sixpence in the resnlt not exceeding threepence
to be disregarded.

(ii} The minimum rate payable to a junior female of any age
er a junior male of eighteen years or more each with less than six
months' experience under this Determination shall, until he or
she has had six months’ experience, be 10 per cent. less than the
amount representod by the percentage of the needs basic wage
hereby prescribed for & junior employee of his or her age and in
addition thereto the constant loading prescribed for such an
employee.

Note.—The Board has detcrmined that no apprentice shall
be taken to this section.

No. 905.—10275/52.—PricB 3p.
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) EmpPLOYEES ENGAGED ON ARY oTHER WORK COVERED BY THE DETERMINATION.
Apprentices, Improvers, Other Kmployees.
Per- Per- Wages Per Week.
centage centage
of Total of Total
—_ Journey- Wage —_— Journey- Wage —_—
yr:ugf Payable, ‘%3;'}’ Payable. Weekly War® ‘\%‘;t:lly
W?age. Wage. Rate. Loading. age.
Per Per
Week. Week.
8. d. 8. d. 8. d. | a d s d.
Five Year Terms:— Ist year .. 25 69 0 | Foreman, i.e., man
1st year .- 25 69 0| 2nd year .. 35 96 6 in charge of two
2nd year .. 35 96 6 | 3rd year . 45 124 0 or more craployees [ 291 6| 3 0 | 294 6
3rd year .. 45 124 0| 4th year . 65 179 0 | Optical tradesman 278 6] 3 0 | 281 6
4th year . 65 179 0| 5th year .. 80 220 6 [ Optical workers and
5th year .. 80 220 6 repairers 272 61 3 0 | 275 6
Four Year Terms:— PrororTION (in any factory, shop,
lst year .. 30 82 6 or place).
2nd year .. 45 124 0 One improver to every three
3rd year .. 65 179 0 | journeymen recciving not less than
4th year . 80 220 6 | 275s. 6d. per week.
PROPORTION (in any factory, shop,
or place).
One apprentice to every two or
fraction of two workers receiving not
less than 2758, 6d. per week
An indentures of apprenticeship pre-
scribed was approved on 15th Dec-
ember, 1914.
The total wages of apprentices and improvers shall be calculated to the
nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded. '

* The War Loading shall not be taken into accouat in the calculation of ovortime and holiday rates.
Clauses, other than clause 2, of the said Determination shall remain in force.

By Autherity: J. J.

GousLry. Government Printer, Melbourne.
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No. 906] THURSDAY, NOVEMBER 13. ' [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops-Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from-
the beginning of the first pay period to commence in November, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of November, 1952. Secretary for Labour.

RETAIL DAIRY BOARD.

Clause 2 of the Dotermination published in Goverment Gazeite No. 694 of the 19th July, 1951, shall be replaced by
the following clause :—

2. '
Improvers. Other Employees.
Wages Per Week of 40 Hours. Wages.* .
Shift Workers. Ali Others. Per Week of 40 Hours.
Shift.
. - Workers. All Others,
Percentage Percentage —
o Amount. of Amount.
Basic Wage. Basic Wage. Weekly Weekly
Wage. Wage.
s d s d, s d. s d.
Under 16 years .. . - 50 *114 0 i Manager .. .. .. | *282 6 *271 6
16-17 years .o .. .. 58 *132 0 Foreman . .. .| *277 8 *266 6
17-18 years . .. . 86 *150 6 Operator of—
18-19 years .. 84 *191 © 75 *171 0 Pasteurizer . .. %263 6 *252 ¢
19-20 years . 92 *210 0 84 *101 6 Separator or milk cooler .. | *258 6 *247 6
20-21 years . 98 *223 6 90 *205 0 Washor or sterilizer of cans or
bottles .. .. .. | *258 6 *247 8
All others . .. .. | %257 6 *246 6
PROPORTION (IN ANY PLACE).
Males.
One improver to every eight or fraction of eight workers
receiving not less than 246s. 6d. per week of 40 hours. .

* Adult employees whose_usual hours of duty extend over six days per week shall receive in addition to their usual
weekly wage prescribed in this Determination an additional 11s. 8d. per week ; provided that improvers whose hours of duty
are similarly extended shall receive pro raia the additional an:ount prescribed herein for adults.

* An additional amount of 20s. per week shall be paid to all employees provided—

(i) that this amount shall not be paid to any employee who absents himself from work without reasonable excuse
on any day he is so required to work; and

(ii) sub-clause (i) hereof shall not apply to-the rostered day off or to ap employee who is absent on sick leave
pursuant to clause 11.

Norte.—The Wages Board has determined in accordance with section 25 (1) of the Factories and Shops Act 1
this trade is so unskilled that no person should be taken as an apprentice to it. ops Act 1934 that

Clauses, other than clause 2, of the said Determination shall remain in force.

. By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 906.—10276/52. —PRICE 3D.
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No. 907] THURSDAY,

NOVEMBER 13.

[1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in November, 1952.

Dated at Melbourne, this
6th day of November, 1952.

RAY H. BEERS,

Secretary for Labour.

SOFTGOODS—WHOLESALE—BOARD.

Clause 2 of the Determination published in Government Qazette No. 50 of the 23rd January, 1951, shall be replaced by

the following clauge :—

2.
Apprentices or Improvers. Other Employees.
Wages per Week of 40 Hours.
Commencing Age. Wages per Woek of 40 Hours.
Bxpertence. | Under | 14 17 18 10 20 s d.
years, | vears | vears. | years. | years. | years. Males.
Senior salesman, i.e., & person in immediate control of
two or more employees one of whom shall be 21 years
Males. 8. d. | s d| s d| s d| e dt s d of age or over, notwithstanding such senior salesman
18t year .. { 80 0| 80 01107 0 121 0 |162 0 {231 6 may be under the orders of a superior who does not
2nd ,, .. |107 0121 0134 6180 O (231 6 .. devote his whole time to the management of the
3rd ,, .. (130 0 150 6 (196 0 {231 6 .- department . .. .. .. .| 291 0
4th ,, .. {157 61200 6 231 6 .. Salesmen and all employees assisting in sales 280 ©
5th ,, .. |189 0231 6 . .. . ..
6th ,, .. (231 6 . .
Females. Females,
Females employed in Millinery, Mantles, Corsets, Under-
st year .. | 60 0| 60 0} 8 6|90 61121 6 (174 6 clothing, Hosiery, Haberdashery, Ribbon, Glove, or
2nd ,, .. [8 6|90 61}101 0 |135 O 174 6 .. Lace Departments—
3rd ,, .. |97 6114 61147 0 |174 6 . . Senior saleswoman, ie., a person in immediate
4th ,, .. 116 6 |160 61174 6 . - . control of two or more employees at least one of
5th ,, .. |142 0 (174 6 .- . whom is 21 years of age or over, notwithstanding
6th ,, .. |174 6 .- .. .. - .- that such senior saleswoman may be under the
orders of a superior who does not devote his or
her whole time to the management of the depart-
ment . . .- . .. | 218 6
PROPORTION {IN ANY PLACE). Other saleswomen .. .. . .. | 210 8
Females employed in any other Departments—
. Apprentices. Senior saleswoman, i.e., a person in immediate
One apprentice to three or fraction of three workers control of two or more employees at least one of
receiving not less than the minimum wage. - whom is 21 years of age or over, notwithstanding
that such senior saleswoman may be under the
Improvers, orders of a superior who does not devote his or
One improver to each worker receiving not less than the her whole time to the management of the depart-
minimum wage. ment . . . . .. ] 201 0
Other saleswomen .. .. .. .. 280 ©
Clauses, other than olause 2, of the eaid Determination as amended on the 26th February, 1851, shall remain in force. .

By Authority: J. J. GOURLEY, Government Printer, Melbourne,

No.,907.—10278/52.—PRICE 3D .






VICTORIA

GOVERNMENT GAZETTE.

Published bp Anthoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as & newspaper.]

908] THURSDAY, NOVEMBER 13. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACIORIES .AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issuc the following ad]usted Determination of the Wages Board referred to
hereunder showmﬂ adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952

Dated at Melbourne, this RAY H.' BEERS,
, 6th day of November, 1952, Secretary for Labour.

SPORTS GROUND MAINTENANCE BOARD.

Clause 2 of the Determination published in Government Guzetle No. 100 of the 30th Janiary, 1951, shall be replaced
by the following clause :—

Apprentices or Improvers. Pﬁ:&ﬁj %:ggf Wuge:opaz‘f;e‘ak of

s d.
16 years of age or under . . . - . = . 29 66 0
16 years of age . . .. . .. . 32 3 0
17 years of age . . . v . . 37 84 6
18 years of age . . . . .. .. .. 51 1186 6
19 years of age .. . . .. NN .. . 61 139 0
20 years of age o . . .o .. .. .. .. 73 166 6

PROPORTION (WITHIN ANY PLACE).

One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
One improver to every three or fraction of three workers receiving not less than the minimum wage.

Other Employees. . w“a’op&;&”k of
£ s d
Racecourses—
Leading hand, i.e., a person in charge of three or more employees . o . o 13 8 0
Groundsman or maintenance employee .. .. . .. .. .. 1213 ¢
All others .. .- .. .. 12 8 0

Golf Links, Bowlmg Greens, Cmquet Greens and Gmss Tenms Courts—
Green-keeper, i.e., a person engsged as such and who is responsible for the care, alignment, maintenance

and satlsfacbory condition of a playing area or areas 1318 0
Assistant green-kecper, ie., a person engaged as such or is requu-ed to perform the duties of a
green-keeper . . .. . . 13 3 0
Groundsman . .. .. .. .. .. .. . .. 12 8 0
All others .. 12 5 6
Other Tennis Courts, Cricket Grounds, "Football Grounds or other grounds or enclosures used in
conducting outdoor entertainments, outdoor shows, outdoor sports or outdoor amugements of any kind—
Curator, i.e., a person engaged as such and who is responsible for the care, alignment, maintenance
and satmfactory condition of a playing area or areas and/or Turf Wickets .. 1318 ¢
Asaistant curator, i.e., & person engaged as such or is requlred to perform t,he duties of & curator 13 3 0
Groundsman or maintenance amployee . .. .. .. 12 ]3 0
All others .. .. . .. . . s 12 0

Any employee, other t.lmu a curator or assistant curator, requu-ed to take charge of 3 or more emp]oyces, shall be
paid an additional amount of 1s. 6d. per day or part thereof.

Clauses, other than clause 2, of the said Determination as amended on the 6th March, 1951, shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 908.—10279/52.—PRICE 3D,
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No. 909] THURSDAY, NOVEMBER 13. [1952

.

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in November, 1952.

Dated at Melbourne, this RAY. H. BEERS,
6th day of November, 1952. Secretary for Labour.

VEGETABLE GROWERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 821 of the Gth October, 1952, shall be replaced by
the following clause :—

2.

Improvers. Other Employees.
' 4 Plus
Per 12 Cons Loading to
1 Adjustabl 4 Total Adjustablo | (02C N8
— of Bale justadle pensate Wage - Rmente Compensate ;ona?;
age. Hour Hour Week.
‘Week. :
£ s d s d £ s d £ s d £ s d £ s d
15 years of age o
under .. . 28 3 40| 6 3 3 10 3 || Foreman gardener, ie., a
16 years of age .. 37 4 4 6| 8 3 412 9 gardener in charge of
17 years of age .. 48 5 9 6|10 9 6 0 3 two or more employees 1214 0 1 5 01319 0
18 years of age .. 64 76 014 3 8 0 3 j| All others .. 11 ol 1 3 613 2 6
19 years of age .. 84 911 6[18 9 |1010 3
20 ‘years of age or over, the appropriate rate preseribed
under heading ¢ Other Employees .
PROPORTION.
One improver to every three or fraction of three workers receiving
not less than the minimum wage.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLey, Government Printer, Melbourne,
No. 909.—10280/58 —PRICE 30,
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No. 910]

THURSDAY, NOVEMBER 13.

[1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Deternunation
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in November, 1952.

RAY H. BEERS,

Dated at Melbourne, this

6th day of November, 1952.

WHOLESALE GROCERS BOARD.

Clause 2 of the Determination
by the following clause:—

Secretary for Labour.

made on the 11th August, 1952, and in force on the 26th August, 1952, shall be replaced

2.
APPRENTICES AND 1MPROVERS. ALL OTHER EMPLOYERS.
Perch;mge Wages per Wages per Week.
Basic Wage. Week. i
o saras ‘ana” | AL other Parts
£ s d. Bendigo, and "'ht;hzr‘:"g}‘;;g
Under 16 years of ag 31 310 6 %&ﬂ:&%“:uﬁf Determination
18 years of age - 38 4 8 6 Sebastopol. applies.
17 years of age . 49 511 6
18 years of age - 65 780
19 years of age B 83 9 9 0 Head cellarman, ie., the principal employee £ s d £ s d
20 years of age 1004+ 1811 9 O engaged in testing, blending, reducing, or
fining wines or spirits .. .. .. 1314 6 1318 ©
PROPORTION (IN ANY PLACE). Leading hand in charge of—
Apprentices. 10 or more persons . 1314 6 1318 ¢
One apprentice to every three or fraction 6, 7, 8, or 9 persons . 13 8 0 1311 6
of three workers receiving not less than 1, 2, 3, 4, or 5 persons . 1219 6 13 3 6
256s. per weok. Storeman employed singly . 1219 6 13 3 6
An indenture of apprenticeship prescribed All others .. . 1216 0 13 1 0

by the Board was approved on 24th May,
1926.
Improvers.
One improver to every three or fraction
of three workers receiving not less than
266s. per week.

Norte.—* Leading hand ” means an adult employee who, notwithstanding that he may be under the orders

of a

superior, has by the instructions of his employer one or more adult employees usually under his direction,

Clauses, other than clause 2, of the said Determination shall remain in fores.

By Authority: J. J. GourLEY, Government Printer, Melbourne.

No. 910.—10282/62.—Price 3p.






VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

LRegistered at the General Post Office, Melbourne, for transmission by post as a newspaper.}

No. 911} THURSDAY, NOVEMBER 13. f (1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following ad]usted Determination of the Wages Board referred to
hereunder showmg adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of November, 1952. Secretary for Labour,

AERATED WATER TRADE BOARD.

Clause 2 of the Determination published in Government Gazetie No. 282 of the 8th March, 1951, shall be replaced by
the following clause :—

2. JuxIORS.
Wi Week
Males. of 40 Hours. Females. Wages per Week
£ s d £ s d.
Under 16 years of age .. .. .. 216 6 17 years of age and under 412 6
16 years of age . .. . 4 0 6 18 years of age .. 510 0
17 years of age .. . .. 5 9 0 19 years of age .- 6 7 6
18 years of age . . . 617 0 20 years of age .- 786 0
19 years of age . 812 6
20 years of age 10 7 6

PrOPORTION (within any factory or place). )
The proportion of male juniors to adults employed shall not exceed one juvenile to two or fraction of two adults

employed by the employer in the industry.
OrseEr EMPLOYEES.

‘Wages per Week of 40 Hours.

‘Within 20 Miles of @. P.O.,
Melbourne ; within 1

Miieg of G.2.0 G?:;?,“{n Elsewhere in Victoria.

ld[lldu.rﬁ1 anii Glppsland

stricts.
Adult Males— £ s d £ s d
Cordial Maker, i.e., one who makes up either from his own or his employer’s
recipe 13 8 0 18350

Employee who, under the direction of the empioyer or foreman, isin charge of
the running, adjustment, and maintenance of ma.chmery, gas genera.tors,

or aerated water plant 1218 ¢ 1215 0
Employee operating automatic combined bottle-washmg, syruppmg, bottlu:\g,

sealing (or crowning), and labelling machine 1213 0 1210 0
Employee machine labelling (other than automatic combined machme) and

bottling aerated or carbonated waters .. .. 12 8 © 12 5 0
Employee engaged in handling Glauber Salts .. . - .. 12 8 0 12 53 ¢
Box repairer and wood worker .. .. .. . 1213 0 1210 0
All others .. 12 5 ¢ 12 2 0

Leading hand i.e., an employee who is authorized to exercise and does exerciso
supervision over the work of at least three other employess-—1s. per day
extra.

Adult Females—

Employees engaged syphoning, stoppering, filling essences, capsuling,
sighting, cleaning, marking cases, foiling, labelling, wxpmg, wrappmg, i
and peeling or cutting up fruit or vegetables . 818 0 815 6

Clauses, other then clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Malbourne,
Né. 911.—10384/62.—Pe1om 3p.






VICTORIA :
GOVERNMENT GAZETTE.

Published bp Authoritp,

{Registered at the General Post Office, Melbourne, for transgmission by post 43 a newspaper.]

No. 912] THURSDAY, AUGUST 13. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hercunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952.

Dated at Melbourne, this . RAY H. BEERS,
6th day of November, 1952. Secretary for Labour.

BISCUIT BOARD.

Clause 2 of the Determination published in Government Gazeite No 19 of the 18th Januar;;, 1952, shall be replaced by
the following clause:—

2.
Apprentices or Improvers. Other Employeea.
Wages pER WEEK or 40 Hovurs.
Waaxs.
Per-
Per- Male centage Female

J— tag A A of Apprentices Per weok of
of Basic or Femals or 40 hours.

Wage. Improvers. B'aaic Improvers. s d.

Wage. Bakers (including Wafer Bakers and Branette Bakers) 267 0

Brakesman .. .. .. .. .. 263 0

. d s d Machine Attenda:t e .. .. 280 0

: a8 . a Men carrying and stacking flour .. . .. 262 O

Under 16 years of ag 33 86 (6 gg 18; g Mixers (including Wafer Mixers and Sugar Cream
16 years of age .. 40 91 ¢ 1 Mixers) 3 266 0
17 years of age  * .. 56 127 6 0 19 6 | hoen firemen .. %61 ¢
18 years of age . 64 146 0 8L 1?(8) g Adult males operating * Enroba” chocolate dipping

19 years of age .. 75 171 0 88 15 machine 53 0
20 years of age .. | 85 | 184 0 9 | 164 0 | poupatoh hands .. . o s o230
All other males .. .. .. e .. 245 O

Apprentices or improvers engaged attending gas ovens during | All other females . .. . . 180 9

the baking of wafers and branettes shall be paid 5s. per week
in addition to above rates.
PROPORTION (IN ANY PLAGCE).
Apprentices.
MALES.

One male apprentice to every three or fraction of three male
workers receiving not less than 245s. per week of 40 hours.

FEMALES,
Que fomale apprentice to every three or fraction of three
female workers receiving mot less than 180s. 9d. per week of 40
bours.

.

Improvers,
MALES,

Two male improvers to every male worker receiving not less
than 245s. per week of 40 hours.

[

FEMALES. 2
Four female improvers to every female worker receiving not

less than 190s. 9d. per week of 40 hours. I

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOuBLEY, Government Printer, Melbourne.
No. 912.—10385/62.—PRIOE 3p.
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No. 913]

THURSDAY, NOVEMBER 13.

[1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories

and Shops Acts, hereby make and issue the following adjusted Determnination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence

in November, 1952
Dated at Melbourne, this

6th day of November, 1952.

RAY H. BEERS,

BRICK TRADE BOARD.

Secretary for Labour.

(a) and 19 of the Determination published in Government Gazetie No. 464 of the 23rd May, 1962, shall be

Clauses 2
replaced by the following clauses :—
2. (a.)
Wages par
Improvers. Other Employees. Per Hour. Week of
40 Hours.
Waces FmERRICES aND TEXTURE BRrICKS.
s. d. 8. d.
Firepricks avp TEXTURE BRICES. | Burners B 6 7/ 268 0
Percentage | Per Week | Crusher attendants who also haul 6 43/, | 255 6
of Busls 4 of 40 | Crusher attendants who do not haul .. 6 3/, | 253 0
age. H d ;vet,hor d]x)v p;m'attenéanta who do not hanl 13 é&”/ ggg‘ g
D {achine Drivers . 6
:t ;:i: gg ::gz ig gg g Wire cut attendant, ecolumn man or off-benrers from wire cut mackine | 6 4“‘;:0 285 6
16 years of age ‘46 | 105 ¢ | Hand moulders, dressers and cutters with not less than twelve months
17 years of a © 50 118 & experience at the work . .. .. 6 1137/, 279 9
g° 3 Other hand moulders, dressers and cutters 6 7% 266 0
18 years of age 63 143 6 er mran ulcers, b
19 £ 83 189 0 Drawers* . 6 63/, 261 0
years of age . . o
20 Years of age 86 | 196 o | Setters - 7 0%, | 281 0
- Facemen working in a clayhole 25 feet or less in depth“ 6 111/,, | 278 6
All other facemen* .. 7 0%/, 280 6
Orner BRIoks. Wheelers of groen or “burnt bricks 8 6%/, 260 6
14 years of age 43 98 0 | Clayhole men (employer to prowdc tools)‘ 6 79/, | 2656 6
15 years of age 45 102 8 | Pressers 6 43/, 1 255 6
16 years of age 48 109 6 Loftmen .. 6 47/, 254 6
17 years of age 54 123 0 | Dampermen or Kiln Cleaners® 6 6%, 261 6
18 years of age 65 148 0 | Yardmen and wastemen 6 3%/, 263 0
19 years of age . 86 196 0
20 years of age 90 205 0
OrnER BRICES.
Provided that any improver em-
ployed as a loft-worker, or at taking | Burners .. 6 T/ 29 0
off from a single brick machine, be | Machine drivers or machine nggens‘ 6 T3/, 265 6
paid not less than 899, of the Basic | Wet or dry pan attendants who do not haut 6 6%/, 261 ©
Wage i.e. 203s. per week of 40 hours | Crusher attendants who do not haul 6 517, | 259 6
plus an allowance at the rate of | Crusher and wot or dry pan attendants who also haul | 6 T/, | 25 6
of 3s. 8d. per week as compensation | Drawers and setters of fancy bricks (othcr than those emplm ed in
for time lost through wet woather. Hoffman kilns)* .. . 6 8/, | 268 6
Other drawers* 6 9%/, 271 0
Provided also that improvers truck- | Other setters* 7 0%, 281 ©
ing from a single brick machine or [ Facemen working in a cluvhole 25 feet or less in dcpth' T 1%/ 283 ¢
taking off or trucking from a double | All other facemen* .. 7 217/, | 289 6
brick machine shall be paid not less | Clayhole men (employer to provule tooh)" 6 9/, 270 6
thap the rate fixed for truckers. * Lime grinders, lime crushem. pressers, sand and lime mxxors or
. gilomen* .. .. .. .. . 6 7% 266 0
PrororTION (in any factory Hand moulders . .. .. . 6 T/, 263 6
or place). Off-bearers from wire cut machine .. .. .. 6 6%/, 260 6
Truckers* .. .. . 6 6%, 263 0
One improver to every eight or | Adults taking off- bricks machines 6 6%/, 260 6
fraction of eight employees receiving | Dampermen or kiln cleaners* .. - 8 7%/, 1 26 6
not less than 253s. per week of 40 | Loftmen .. . . . .. .| 6 By 269 0
.. . . 6 5% 258 0

hours.

Yardmen and wastemen

The Board has determined that no person shall be taken as an apprentice.
* The rates prescribed for these classifioation include an allowance of 2s. 6d. per week for wenr and tear on olothing.

No. 913.-10386/52.—PricE 3D,



No. 913.—November 13, 1959

6408

PIEoE-wORK PRIOES FoR BRICKS OTHER THAK FIREBRICKS,
19. The lowest piece-work prices to be paid for bricks, other than firebricks, shall be—

Victoria Gazette

In Yards where Rallway Trucks
are usad.

in Yards where Rallway Trucks
used.

are not
Ordinary Bricks, | Eadial or CWvert | orginary Bricks, | Badial or Culvert
per 1,000. Bricks, ‘por 1.000. per 1,000, Bricks per 1,000.
s d. s d. s d s. d
Drawing, wheeling, and stacking where the distance wheeled
commencing from the outside wall of kiln at the wicket
irom which the bricks are drawn is—
Not more than 26 yards 8 93 7 1% 6 8 70
26 to 36 yards.. . 7 2% 77 71 7 4
38 to 46 yards .. 756 7 8% 7 3 77
Over 46 yards .. g8 0 8 3% 7 10} 8 2}

Drawing, wheeling, and loading on railway trucks—

. On Leve! 8urface,

| Radlal or Cutvert
Ordinary Bricks, Bull-nosed Ordinary Bricks, -nosed
per 1,000. \ Bricks, per 1,000, per 1,000. Br?lekzmpler 1,000.
s d. [ s d. s d. 5. d.
Not more than 268 yards 8 1} 8 43 8 & 8 8
26 to 36 yards 8 6 8 90} 8 of 9 0f
36 to 48 yards 8 8 8 11} 9 0} 9 33
Over 46 yards . . 9 32 -9 6} 9 7% 9 10}
Per thousand.
a d.
Hand-mouldmg square bricks where material is prepared on the grouud within 15 feet of table and off. bearing to grass haoks 57 1
s " » »  in sheds 49 2
:, " » - from bowl.mg stool and pla.cmg on gmss  hacks { where material is placed on the table) .. 3911
» ” ,»  from bowling stool in sheds (where material is plmed on the tabla) .. 36 11
- " fancy bricks and off-bearing to hacks or in sheds. . .. 57 1
" » ” , from bowlmg stool . .. 51 8
Betting . .. .. .. 99
Picking bluea . . .. e . . 200

An amount at t,he rate of Bs. per waek of 40 hours hz.a boen added to the earnings of piece workers as compensation for
time lost through wet weather,

Clanges, other than clauses 2 {(a) and 19. of the said Determination shall remain in foroe.

By Authority: J. J. (OURLEY, Government Printer, Melbourne.
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No. 914] THURSDAY, NOVEMBER 13. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADPJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in November, 1952.

Dated at Melbourne, this RAY H. BEERS,

6th day of November, 1952. Secretary for Labour.

BULK GRAIN WORKERS BOARD.
Clause 2 of the Determination published in Government Gazette No. 97 of the 8th February, 1952, shall be replaced by the
following clause :—
2. Wagzs.
(i) Junior Employegs.
(@) Subject to sub.clause (c) hereof, junior employees shall be entitled to payment as follows :—

Pﬁmnuge 3&’ the
mum ® o
Age. Prosoribed {5 Weekly Wage,
“ Other Employees ™.

£ & d.
16 years . . .. e . . .. e .. 30 317 0O
17 ?rea.ra .o .. . . ‘e .- . . .e 40 5 2 6
18 years .. . . e . .. . ‘e .. 50 6 8 0
leears . . . .. . .- .. . .e 70 819 0
20 years . e .. .. .. .. . N . 90 1110 6

(8) A junior employee shall be entitled to the same dust allowance as an adult filling a corresponding position.

(¢) A junior employee working in the ““ Track s.hed »  ghall bg entitled to be paid the appropriate rate prescribed for a
classification under the heading * Other Employees ™ in sub-clause (i) hereof.

No. 914.—10387/52.—PzIca 3p.
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(ii) Other Employees.

©.6410 -

Victoria Gazette

Weekiy Employment.

Casual Employment

Group 1.

Employee watching conveyors and elevators for spillage of grain, operating stop
buttons if required; sweeping up ﬂoors, cleaning building and equipment comprising
conveyor supportmg steelwork and gram spouts, domg genera.l maintenance work,
and greasing .. ..

Group 2.

Employee shifting trucks, removing tarpaulins, opening and closing truck doors,
pulling bulk grain out of trucks with rakes, sweeping out trucks; watching and
moving trippers over storage when directed, including operating signal switches on
indicator boards, opening and closing bin inlet covers; moving distributing spouts
when directed, including operating signal switches on indicator boards, removing
and replacing bin inlet covers; attending cleaning machines and dust-extraction
equipment, placing, filling, removing, sewing, and stacking bags of wheat dust and
other impurities; cleaning bin walls and bin floors .. .. . ..

Group 3.

Employee in charge of track shed board ; working as under-working-house operator in
charge of conveyor loading during shipping operations; attending 40-ton hopper
scales operating garner and scale-discharge valve Ievers, traversing poise and
balancing weighbeam, operating ticket printer, receiving and despatching dockets
and weigh tickets, operating signal switches on indicator board ; samplmg gmm,
operating buttons at ship-loading spouts whﬂst loading a ship

per week.

£ s d

1216 0

13 110

13 7 8

per hour.

s d.

70/,

7 2%,

T 43/4

(iii) Leading Hand.

A leading hand in any section shall be paid 3d. per hour more than the rate paid to employees whose work he is

required to supervise.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOurLEY, Government Printer, Melhourne
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No. 915] THURSDAY, NOVEMBER 13. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952. )

Dated at Melbourne, this RAY H. BEERS,
. 6th day of November, 1952. Secretary for Labour.

CONDENSERIES BOARD.

Clauge 2 of the Dotermination published in Government Gazetfe No. 433 of the 23rd April, 1951, shall be replaced by
the following clause :—

2. .
APPRENTIOES OR IMPROVERS. JOVENILE WORKERS.
Wages per Week, . Wages per Week.
8hift Workers. All Others. Males. Females,
Pe ta;
Peroptago rEar P o Fomals
. Wage. s d. | Wage s d. Wage, s d | wWag | s d.
Under 16 years .. .. . 59 13¢ 6 |.Under 18 years .. 49 111 6 64 109 6
16-17 years .. .. .. 69 167 8 16-17 years . 56 127 6 70 119 8
17-18 years . .. .. 78 178 © 17-18 years .. 69 157 6 78 133 6
18-19 years .. 1100 plus [ 231 6 89 203 0 18-19 years .. 76 173 6 93 159 0
3s. 6d. 10-20 years .. 89 203 0 100 171 0
19-20 years .. | 100 plus [ 243 © 99 225 6 20-21 years .. | 100 plus | 230 0 100 plus | 183 0
168, N 28. 128,
20-21 years .. | 100 plus | 261 6 | 100 plus | 235 6
23s. 6d. 78, 6d.
‘PROPORTION {IN ANY PLACE). Female juvenile workers operating the Majonnier tester shall
be paid 9s. 3d. per week in addition to their wage.
Males. X
Females juvenile workers employed in laboratories shall he
One apprentice to every three or fraction of three workers paid 4s. 3d. per week in addition to their ordinary wage.
receiving not less than 26ls. per week.
One improver to every eight or fraction of eight workers
receiving not less than 261s. per week.
Females.
One apprentice and one improver to every three or fraction
of three workers receiving not less than 20ls. 3d. per week
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OTHER EMPLOYEES.

Wages per Week.
Shift All
Workers. Others.
s d, s d.
Milk or cream grader or tester .. . . .. . .. . o 290 © 279 0
Majonnier operator . . .. .. . . .. .. .. 200 0 279 0
Neutralizer .. . . . .. .. .. .. 287 © 276 0
Foreman of shift or department .. . . .. .. A 287 0 276 0
Operator of any of the following machmes —
Milk drier (roller system) .. .. .. .. .. .. .. 280 0 269 0
Milk drier (spray system) .. . .. .. .. .. .. 281 ¢ 270 0
Asgsistant to milk drier (spmy system) » .. oo e . 280 0 269 0
Sugar boiler .. .. .. . .. .. 275 0 264 0
Vacuum pan-condensery ‘. . . .. .. - .- i 282 0 271 0
Vacuum pan.dried milk .. . .. e .. . .. e 281 0 270 @
Vacuum pan-milk sugar .. .. .. - . . v . 281 0 270 0
Evaporator .. o .. .. .. .. . 280 0 269 0
Homogenizer or visiolizer . e ) - - - . 218 6 267 6
Cream retort .. .. .. ve .. .. .. .. .. 276 0 2656 ©
Powder sifter .. .. .. . i . N . 274 0 263 0
Tubular heater or eJector .. .- .. .. . . .. . 275 0 264 0O
Separator .. 2786 0 266 0
Separator operator when welghmg off cream and, / or skim mlIk for the purp0le of staudardtz&txon 277 0 268 0
Cream weigher for standardization. .. . . . .. 276 O 266 O
Pasteurizer .. . .. .. .. .. .. 276 0 266 0
Weighing machine (mllk recelvmg) .. .. .. . e .. .. 280 0O 269 0
Wire-hoopers, storeman, stackers or packers . .. NS .. . 274 0 263 0
Wasghers of vacuum pan, vacuum holding vats, or evapommr .. .. .. .. 275 0 264 0
Male adult washing or sterilizing cans or bottles .. . - .. o 274 0 263 0
Operator of a fork lift truck .. . .. .. .. .. . .. 275 -0 264 0
All other male adults .. 272 0 261 0
Hoeadwoman, i.e., a person who has charge of employees under, and tnkes her mstruol:wns from, tha
foreman . .. . .. .. 201 3
Females upemtmg dned ‘milk automatm filler .. .. .. . . .. .. 201 3
All other females .. . .. .. .. .. .. . .. .. ' 201 3

Female workors operating the Majonnier operator shall be paid 9s. 3d. per week in addition to their ordinary wage.

Female workers employed in laboratories shall be paid 4s. 3d. per week in addition to their ordinary wage.

Persons employed clearing or cleaning horizontal drying boxes shall be paid 5s. per week for mid-clearance, or 3s.
per week for morning clearance, in addition to their ordinary weekly wage.

Persons operating more than two vacuum pans shall be paid 4s. per pan extra.

Washers of vacuum pans, vacuum holding vats, or ovaporators shall be allowed 3d. for each flying clean or 9d. for
each full clean in addition to the ordinary weekly wage for the employee concerned.

Persons employed cleaning milk tankers “and vacuum pan vapour pipes, when the employee enters the latter, shall
receive 9d. for each clean in addition to the ordinary weekly wage for the employee concerned.

Persons employed on a Dennington Spray Control floor shall be paid 15s. per week additional to the rates for milk
drier (spray system),

Persons employed stacking tinplate or unloading tinplate from trucks shall be paid 2d. per hour in addition to their
ordinary wage.

Persoss employed unloading or scooping briquettes shall be paid 3d. per hour in gddition to their ordinary wage.

Persons {other than regular loading gang hands) transporting complete stillages of tinplate shall receive 3s. per week
in addition to the rate prescribed for storemen.

Washers and/or cleaners of any enclosed vat or tank fitted with a man hole, the height of which compels reaching overhead,
shall be paid 14d. per clean with a maximum of 4s. per week, in addition to their ordinary wage, whilst so engaged.

Clauses, other than clause 2, of the siid Determination shall remain in foroe

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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No. 916} THURSDAY, NOVEMBER 13. . [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in November, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of November, 1952. Secretary for Labour.

CORDAGE BOARD.

Clause 2 of the Determination published in Government Gazette No. 264 of the lst March, 1951, shall be replaced by
the following clanse :—

. JUNIORS.
2. (a) The minimum rates of wages to be paid to junior employees shall be as follows :—

. Age. M.llu. Femaies,

£ e d £ 4 d

Under 16 years of age 4 30 4 4 3
168 years of age .- 418 0 414 9
18} years of age . 5 4 3 5 30
17 years of age .. .. . . .. . . 515 0 515 0
17} years of age .. . . .. .. .. . 6 5 6 86 5 6
18 years of age . . . .. . . .. 617 6 8615 0
18} years of age e .. . .- .. .. o 714 0 75 @
19 years of age . . - - .. .. - 8 6 0 715 3
19} years of age .. .. .. . .. .o .o 9°9 6 8 0 0
20 years of age .. .. ' . . e .. 10 1 6 8 6 0
20} yesrs of age .. .. . . . .o . 11 5 3 811 9

Provided that after a junior employee has had two years’ experience in the industry he or she shall be paid, in addition
to the above rates, the margins prescribed for adults in clause 29 of this Determination. .

Provided also that a junior female after four years’ experience in the industry shall be paid the rates prescribed for
an adult female in the classification in which she is employed.

PROPORTION OF JUNIOB EMPLOYEES.

The proportion of junior employees, male and female, to adult male and female employees shall not exceed one junior
to one employee receiving full adult male or female rates in the faotory.

No. 916.—10391/52. —PRICE 3D.
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OTteER EMPLOYEES,

*
J— Wages per Weck.
£ s d
Males.

Tirst rope layer on heavy type 12-strand machine .. .. .. .. .. 13 4 0
Rope layer on heavy type 9-strand machino .- . .. . 1219 0
Foreman in charge of spinning and preparing depurtments .. .. .. .. 13 0 0
Other rope layers in walk with travellers .. N . . . o 1215 0
Rope spllcer on driving ropes and springs .. .. .. .. .. N 1214 0
Storeman in charge . .. 1212 0
Packer working press (hzmd or power) pressmg over r 28 1. in wexght .. .. 1210 0
Rope house machinist making 2 inch up to and including 4 inch .. .. .. 12 10 0
Rope house machinist making over 4 inch. .. . 1213 0
Power reeler or finisher in connoxion with hcu.vy L) pe 12.strand machine .. . 12 10 ¢
Feeder or first spreader .. . o . . 12 8 0
Traveller driver on heavy type 12-stmnd machino .. .. .. .. . 12 8 0
Damp mixer or batcher .. e .. .. .. . . 12 7 0
Feeder of softeners or batchers .. . . . . . ve 12 7 0
Rope and binder twine packer . .. .. .. .. . 12 7 0
Winder and warper in tarring department. . . AN . o i2 8 0
Winding oiling and tarring yarn .. . .. . . . . 12 8 0
Qiler and/or belt repairer .. .. .. .. .. . Ve 12 8 ¢
Maker of rope fenders .. .. o . .. .. . . 2 80
Maker of pig nets . ‘e . . 12 5 0
Maker of camouflage nets .. .. . .. .. . .. 12 5 0
Power recler or finisher in walk 12 70

Other traveller drivers (except on hght. tra.velicm for cords and Tlines not exceedmg 1} inches
in circumference) . . v . , 12 .5 0
Layer of lines or cords i m wa,lk .. .. .. .. .. .. . 1211 0
Twister or laver of yarn in walk .. .. .. .. . ‘e .. 12 7 0
Opening Manilla hemp .. . .. . .. 12 5 0
. Scutcher e 12 5 0
Lumping, loadmg, or unloadmg hemp, ﬂax, or twine in store or fu.utory . . 12 50
Feeder of tow breaker card — .. R . o 12 5 0
Lumping hemp flax or binder twine on wharf . .. .. .. .. 12 8 0
Tacking and balling shop twine .. .. .- . .. .. 12 7 0
Mat finisher . . .. . .. .. . . . 12 7 0
Maker of fishing lines .. . .. .. . o . .. 12 7 0
Hand reelers .. v .. .. .. .. .- - . 12 5 0
Matting weavers . . . 12 7 0
Drivers of motor waggon.s ‘with capuclty not exceedmg 25 cwt, .. 1212 0
Drivers of motor waggons with capacity éxceeding 25 cwt. and ‘not exceedmg 3 tons .. 1217 0
Drivers of motor waggons with capacity exceeding 3 tons .. .. . 13 0 0
Employees pinning hackles, gills, and card staves .. e .. . . 12 5 0
Dye house and flax boiling department operatives .. .. .. 12 5 0
All other machine operators or employees feedmg or t.a.kmg ﬁ'om ma.chmes .. . 12 50
All others . . . . - . 12 2 0

Females,

Balling binder twine e . . .- . . 9 6 0
Balling lashing .. .. .. . .. .. . 9 6 0
Bagging binder twine . .- .. .l - . I ) . 9 5 0
Feeding breaker card with clock .. o .. .. et .. . 9 6 0
Feeding spreaders : . o .. . . .. .. 9 5 0
Feeding ﬁmnher cards (hemp) .. .. . .. .. . ‘.. 9 5 0
Spinning .. . .. .. .. .. . 911 0
Wet spinning . . .. e . .. - .. 912 0
Ring frame operahva . .. Les 9 6 0
All other machine opeta.tors or employees feed.mg or talung from maclunes . .- 9 5 0
All others .. .- . . . 9 2 0

Clauses, other than Clause 2, of the said Determination shall }-emain in force.

‘

By Authority: J. J. GOurLEY, Government Printer, Melbourne.
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No. 917] THURSDAY, NOVEMBER 13. [1952

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275). .

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showmg adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952,

Dated at Melbourne, this RAY H. BEERS,
6th day of November, 1952. Secretary for Labour,

ENGRAVERS BOARD.
Clause 2 of the Determination published in Government Gazette No. 514 of the 20th Junme, 1952, shall be replaced by
the following clause :—
2. Waces per WEER or 40 Hours.

Apprentices or Improvers.

Apprentices.
Commencing Age. ¢

Improvers,
- Under 18 or Over
16 17

Years. Years, | Years. PROPORTION (1IN ANY Pracg),
Apprenit:cea.

s d. s d. s d. s d.

One apprentice to every three or fraction of three workers
1st year's experience .. | 59 6| 77 6| 98 0| 68 6 | engeged in any one of the following trades or occupations : —
2nd year’s experience .. 89 0109 6| 137 0] 102 6 Die sinking by hand, engraver by hand, engraver-copper- '
3rd year’s experience .. [ 118 6] 148 0 [ 187 0 130 0 plate, steel stamp cutter. badge tool maker.
4th year's experience .. [ 157 6 {196 0| 241 0| 173 6 '
5th year’s experience .. | 196 0| 241' 0 - 207 6
6th year’s experience .. | 241 0 .. . 247 6 Improvers.

An employee who has completed his indenture shall be en- One improver to every four workers receiving not less than

titled to be paid the adult rate prescribed for the appropriate | the rate prescribed for the classification ** Engravers by hand ",
classifieation.

Juvenite Workers, i.e., persons undex-l 41 yﬁnk:ldln;u_ {other tuan
apprentices or improvers) cleaning, cutting out blan! pping, nubering, N .
e plercing, polishing, sand blasting, waxing, pinning oy, salderii, Other Employees.
or press working.

s d. s d.
Under 16 years of age .. .. AN 59 6 Die Sinker, by hand and/or by machine o] 298 0
16 years of age . . . o 75 0 Badge Toolmaker .. L2 oo
17 years of age .. .. . . 93 6 Steel Stamp Cutter .. .. .. .| 281 o
18 years of age . . .. .. 127 6 Engravers by hand .. .. .. .| 276 o
19 years of age .. . . .. ] 157 6 Engravers, copperplate 276 0
20 years of age . .- .- . 196 0 Pantagraph Operator (other thnn die mnkmg or
. steel stamp cutting) 265 0
Stencil Plate Cutter .. 255 0
Drop Hammer Stn.mper who sets dies and makes
foroe . 262 0
Press Qpe rator 250 0
Other Employees with not less than three months’
rience in the in ustry . 236 0
All Others .. . o .} 2380 0

Clauses, other than clause 2, of the said Determination shall remain in force.

. By Authority: J. J. GourLEY, Government Printer, Melbourne,
No. 917.—10395/82.—PRIOE 3D,
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918] ' THURSDAY, NOVEMBER 13. [1952

Factories and Shops Acts. -

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjuste Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in November, 1952.

Dated at Melbourne, this RAY H. BEERS, -
6th day of November, 1952. . Secretary for Labour.

ENTERTAINMENT EMPLOYEES (PERFORMERS) BOARD.
Clauses 24, 256 and 26 of the Determination published in Government Gazette No. 783 of the 3rd September, 1952, shall
be replaced’ by the following clauses :—
PART II.—Radlo Entertainments,
REeocorDING.
Casual Employees.

24, (a) These, whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in reuorded
transcriptions for use in Commercial Broadcasts, shall be paid as follows :—

Musical presentations— £ s d
Including rehearsal and reoordmg, prowded that the time involved does not exceed one and o half (13)

hours—per * side »’ .. 1 80

Beyond one and a half (14) hours on any one day for eaoh quarter (t) of an hour or pa,n thereof o 9 6

Recordings of less than fifteen (15) minutes to be paid pro rata with a minimum per call of .. 1 80

Preliminary rehearsals in which no recording is done, per hour or part thereof, but with minimum of 10s. 6d © 12 0

A fifteen minute recording or part thereof is one side of a record or a recordmg of such duration on wax,
acetate, fibre, copper wire, or by any other means.
When a singer appears in any recording as a solo performer such singer shall be paid for each solo item

after the first in any one programme the sum of 015 6
Rehea.rsal time for these additional periods shall be one half (}) ‘the time allowed for thie first qunrter (3) hour

or “ gide.”
When any performer is engaged in chorus work he shalt be paid for each fifteen (15) minutes (but with a

minimum of 10s.) at the rate of .. 09 0

Provided that should a solo performer be receiving payment. ns such i m any perlod he shall not durmg t.he
same period receive any additional fee as one of the ohorus.

Each performer in rehearsals of chorus work shall be pn.ld at the rate per one hour and a half ( l&) hours or
part thereof of . .. e . . . 09 0

* Legitimate > or * Straight  presentations—
Inolud.mg rehea.rsal and reoordlng provided that the time involved does not exceed one (l) hour—per

.. 1 80
Beyond one (l) hour on any one day for ewh quarter (1) of an hour or pn.rt theroof .. .. 0 9 8
Recordings of less than fifteen (15) minutes to be paid pro rata with a minimum per call of .. ..} 8 0
Preliminary reliearsals in which no recording is done per hour or part thereof 015 6

A fifteen minute recording or part thereof is one side of a record or a recording of such duration on wa.x,
acetate, fibre, copper wire, or by any other means

No. 918.-10396/52,—PRricE 3p,
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Weekly Employees.

(b) For the purpose of this sub-clanse a week’s work shall be deemed to consist of not more than eight hours
in any one day or not more than six days in any one week, and not moré than 40 hours in any one week.

These ‘'employees whether actors, actresses, or radio artists, shall for a week’s work be paid .. .. 1410 0
For all time worked in excess of the foregoing on 2ny one day or in one week payment shall be at the rate
of time and a half.

Provided that—
Any such employee who in any week takes part in more than twelve (12) recorded * sides of fifteen
(15) minutes™ shall for each “side” in excess of that number be paid at the rate herein fixed for casual
employees.
Ti any such employee in addition to working on the ether six (8) days of any week is required to
work on the Sunday he shall be paid at the rate of double pay for such Sunday work.

If the hours of work of any such employee on any one day are !“scattered ™ so as to cover a period

exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day.

COMMEROIAL ANNOUNCEMENTS.

25. Actors and actressee when used as such or as announcers, comperea or commentators, shall for each hour

or part thereof be paid . . . “ . .. e - .. .. 1 80
If used in more than one half (t) the a.ggregute number of announcements in any one hour, an additional
amount of .. e . . . . .. . .. 0156 6
Live Srows, AoruaL BROADOASTS, ETC. N

Casual Employees.
. 26. (a) These whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers takmg part in broadeast
performances for uee in Commercial Broadcasts shall be paid as follows :—

Musical presentations—
-Including rehearsal and broadcasting, provided that the time involved does not exceed one and a half (]i)

hours—per fifteen (156) minute broadcast .. . 1 80
Rehearsal beyond one and a half (13} hours on any one day, for every quarter (€3] hour or part Lhcreof 09 6
Broadcasts of less than fifteen (15) minutes to be paid pro rata with a minimum per call of .. . 1 8 0
Preliminary rehearsals in which no broudcastmg is done, pAr hour or part thereof (bub with a minimum

of 10s. 6d.) .. 012 0
When a singer appears in any broadcast asa solo performer he shall be paid for each solo Jtem nfter the

first in any one programme the sum of .. - 015 8

Rehearaal time for these additional periods shall be one half (}) t.he t.xme allowed for bhe first quarter (})
hour broudcust or performance.
« Legitimate ’ or ‘‘ Straight ”* presentations. Including rehearsal and broadcasting, provided that the

time mvolved does not exceed one (1) hour—per fifteen {16) minute broadcast or performance.. L 8 0
Beyond one (1) hour on any one day for every quarter (}) of an hour or part thereof- .. .. 0 9 6
Broadcasts of less than fifteen (156) minutes to be paid pro rafe with minimum per call of . 1 80
Preliminary rohearsals in which no broadcasting is done, per hour or part thereof . 015 6
When any performer is engaged in chorus work he #hall be paid for each fifteen (15) minutes (but
with a minimum of 10s.) at the rate of .. . .. . 09 0
Provided that should a solo performer be receiving payment as such in any penod he shall not durlng
the same period receive any additional fee as one of the chorus
Each performer in rehearsals of chorus work shall be pald at the rate per one hour and a half (I} hrs.) or
part thereof . .. . .. . e -« 0 90

Weekly Employees.

(b) Faor the purpose of this sub-clause a week’s work shall be deemed to consist of not more than eight hours in any -one
day or not more than six days in any one week, and not more than 40 hours in any one week— £ & d

These employces whether actors, actresses, or radio artists, shall for o week’s work be paid .. .. 1410 0
For all time worked in excess of the foregoing on any one day or in any one week payment shall be at the
rate of time and a half.
Provided that—
Any such employee who in any week takes part in more than twelve (12) broadeasts or performances
of fifteen (156) minutes shall for each broadcast or performance in excess of that number be paid
at the rato herein fixed for casual employees.
1f any such employee in addition to working on the other six (8) days of any week is required to
work on the Sunday he shall be paid at the rate of double time for such Sunday work.
If the hours of work of any such employce on any one day are “ scattered ™ so as to cover a period
exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day. ‘
When in any recording or broudcast a singer appears as a solo performer for a period exceeding fifteen
(15) minutes or one ‘ side,” such singer shall be paid for each solo item heyond the first in the
same programme the sum ‘of - = - . . .. 015 6
Rehearsal time for each such solo item beyond the first shall be one half (§) the rehearsal time
allowed for the first period of fiftoen (15) minutes or one * side.”
Clauscs,” other” than clauses 24, 25 and 26, of the said Determination shall remain’in’ force, .

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence

in November, 1952.

Dated at Melbourne, this
6th day of November, 1952.

RAY H. BEERS,

Secretary for Labour.

FLOCK BOARD.

Clause 2 of the Determination published in Government Gazetie No. 376 of the 16th May,

theffollowing clause :—

1952, shall be replaced by

2.
TMPROVERS, OTRER EMPLOYERS
Wages per Week of 40 Hours, Wagos per Week of 40 Houra.
Males, Females, -_—
Age, P ta P ta
C
ercgttg ge nngzl:m%: Marzs. F s d.
Baslc Wage. Bastc Wage. Persons employed in the cotton wool bleaching
department .. . .. . 261 0
Woollen pickers 258 0
. s d. 4 d. | Feeders of—
Rag machines ..
Under 16 years .. 30 68 6 35 €0 0 Otl%er machines .. . ggg 8
16 years o 38 8 6 39 66 6 | Rippers .. - - . 1 26 0
17 years . 51 116 6 ’39 78 6 | Persons operating milling machine, hardening
18 years 56 127 6 55 9 0 machine, or tentering machine .. .. 256 0
19 years 73 1655 6 66 1;3 0 | Persons operating other machines .. .. 256 0
20 years 83 188 ¢ 5 1 0 | Assistans to persons operating milling machine,
hardening machine, or tentering machine 254 0
ProPORTION (1v aNY Prao). Aﬁmstanf: to persons operating other machines 254 0
Cotton pickers .. .. .. 253 0O
Improvers. All others .. . . . .. 252 0
One improver to every worker receiving not less than the | Leading hands, if in charge of four or more workers | 5s. a week
minimum wage. extra
Note.—For the purpose of calculating the proportion of improvers
to workers receiving not less than tho minimum wage ouly one Femavzs,
working employer in any establishment covered by this Determina- | Feeders of rag machines . .. 193 3
tion shall be classed as a worker receiving pot less than the | Feeders of machines other than rag machines 177 3
minimem wage and no such working employer or any person | Rippers e N .. e 172 6
employed in connexion with any establishment covered by this | Woollen pickers .. 179 0
Determination shall be regarded as a worker receiving not less than | Cotton pickers . . . . 172 6
the minimum wage unless such person is usually employed in the | Weighers and wrappers of cotton wool .. 172 ¢
establishment for 40 hours each week on work covered by this | All others .. .. .. .- . 172 6
Determination or in supervising work covered by this Determination. | Leading hands, if in charge of four or more workers | 5s. & week
' oxtra

Note.—The Board has determined that no apprentice shall be taken in the trade.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.,

No. 919.—10398/52,—PRicE 3D.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FAO‘I‘OR]ES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hercunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952, ’

Dated at Melbourne, this RAY H. BEERS, :
6th day of November, 1952. . Secretary for Labour.

FUR TRADE BOARD.

Clauses 2 and 3 of the Detormination published in Government Gazetle No. 1222 of the 29th November, 1951, shall bo
replaced by the following clauses :— -~
APPRENTIORS AND IMPROVERS.

2. (a) Rates per Week of 40 Hours,
by
Experience. Males. Females. t.ﬁ?“l‘:d?m%:i
~ Ages of 18 and 21 Years
£ s d £ s d. £ o d
Ist six months .. .. .. . 3 00 314 8 519 6
2nd six months .- .. .. .- 3 96 4 3 0 611 6
3rd six months . .. .. .. 4 10 411 8 710 6
4th six months . .. .. .. 419 6 5 5 6 8 8 0
5th six months .. R 511 0 519 8 v
6th six months N - N .. 6 4 6 611 6 ..
7th six months .. .. .. .. 818 0 710 6 ..
8th six months . .. .. .. 10 5 6 8 8 0 .
9th six months .. . .- .. 1111 0 . '
10th six months . o . .. 1115 6 .. .

and thereafter the minimum wage or piecework price.
(i) The term to be served at the industry by male apprentices or improvers shall be not more than five years.
(ii) The term to be served at the industry by female apprentices or improvers shall be not more than four years,

®) PROPORTION (IN ANY FAOTORY OR PLACE).
Apprentices or Improvers.
(i) Not more than one male apprentice or improver shall be employed to every two or fraction of two journeymen.
(ii) Not more than three female apprentices or improvers shall be employed to every journeywoman.

(iti) ¥or the purposes of all clauses relating to apprentices and improvers each class of employee as set out in the
weekly-wage schedule to this Determination shall be taken separately and each such class shall be deemed to be
a distinet section.

PROHIBITION OF EMPLOYMKNT OF MALES OVER SEVENTEEN Y2arS ENTERING ANY SECTION OF THE INDUSTRY.

(¢} No male (other than one to be employed ut order cutting) who is over the age of seventeen years shall enter any
section of the industry for which provision is made in this Determination for compulsory apprenticeship according to the
Schedule referred to in the indenture of apprenticeship prescribed by this Determination.

No. 920.—103899/52.—PBi0® 3D.
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F eMarnr IMPROVERS OVER BrionTriuN YEARS OF AGE MAY BE EMPLOYED.

{(d) Any female without previous experience who has attained the age of eighteen years may be employed in any section
of the industry ns-an improver, and shall be paid at least the minimum rato prescribed by this Determination for a fomale
of her exporience.

PEerSONS ELIGIBLE FOR APPRENTICESHIP.

(¢) All apprentices shall be indentured in accordance with the form of indenture preseribed by the Board on '23rd May,
1950, provided that the said person may serve an employer as a probationer for a period not exceeding three months. During
the said three months he or she shall be paid at least the minimum rates prescribed by this Determination for the first six
months of apprenticeship. 1f the probationer becomes indentured, his or her indentures shall be taken to have commenced from
the commeoncement of the period of probation.

INDENTURE COMPLETED.

{(f) Tt shall be the duty of the employer to see that the form of indenture of any apprentice is duly completed and to
deliver to the apprentice a complete original copy thereof.

COMPLETION OF APPRENTIOESHIP.

(7) Tn the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice mny be
bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the age of
seventeen years at the time of the original employer ceasing to carry on business, such apprentice may complete the time to
be served as an improver.

APPRENTICES IN ANY (iROUP OF THE INDUSTRY ALREADY BouUxbp.

(k) Within thros months of the commencement of this Determination, every employer shall, in respect of male or female
apprentices already indentured, be bound to observe the full terms of the indentures prescribed by this Determination as'to the
term of apprenticeship, hours, wages, overtime, and all other conditions. Where the existing indentures are inconsistent with
indentures herein prescribed the existing indentures shall be deemed to be amended accordingly.

"'iME SERVED I8 aNY GROUP To COONT.

(i) (i) Notwithstanding anything contained in this Detormination, the time served by an apprentice or improver in any
occupation for which a classification is prescribed by this Detcrmination in any group of this Determination, shall be counted as
experience for the purpose of apprenticeship indentures or the continuance of improvership, both as regards wages and the term to
be served in respect of the continuation of the employment of such apprentice or improver in the occupation covered by such
classification.

(ii) Notwithstanding anything contained in this Determination, any person who, at the date of the coming into force of this
Determination, is employed in the industry and whose engagement or continued employment as an improver is by this Determination
forbidden shall be entitled to be employed and shall be paid the scale of wages prescribed for an apprentice or improver of like
experience.

3. OtHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).

—_— . ‘Wages per Week.

Journeymen. £ s d
Cutters, namely, males emploved matching and/or cutting in and/or dropping out and/or dropping in
" and/or over setting and/or marrying and splitting and/or stripping over and/or extra loading skins

and/or remodelling garments of any description .. .. .. . .. N 1419 0
Head of a table or a bench of machines, namely, males in charge of four or more persons making any part

of a garment or part of an article by hand or by machine .. .. .. .. . 14 3 0
Nailers, namely, males employed preparing and/or stretching skins and/or garments and/or articles of

any description to patterns o o . - o - . .- 13 9 0
Machinists, namely, males employed machining any part of a garment and/or part of an article .. .- 1318 0
All other adult males not herein classified .. .. A . .. .. .. 1119 ©

Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in clause 4 of this Determination.}

— Wages per Week.

£ s d
Head of a table or a bench of machines, namely, females in charge of four or more person making any part
of a garment or part of an article by hand or by machine . .. . . . 10 4 0
Machinists, namely, females employed machining any part of a garment or part of an article .. 919 0
Table hands or finishers, namely, females working on any part of a garment and/or part of an article by
hand .. .. .. . .. . .. - .. - . 918 0
All other adult females not herein classified . . .. .. . .. .. 818 ©

NoTe.—An amount of 5s. per week for journeymen and 3s. 9d. per week for journeywomen included in the above rates shall
not be deemed to be postion of the wage for the purpose of computing piecework rates or taskwork or overtime, holiday,
or other penalty rates. .

Gla,uscs., other than clauscs 2 and 3, of tho said Determination shall remain in force.

By Authority: J. J. GourLeY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in November, 1952.

Dated at Melbourne, this RAY H. BEERS,
10th day of November, 1952. Secretary for Labour.

LEATHER-GOODS BOARD.

Clauses 2, 4, 5 and 6 of the Determination published in Government Gazette No. 722 of the 27th July, 1951, shall be
replaced by the following clauses : —

2. Waors Pez Weex.
Within 20 Miles of
G.P.0, Melbourns;
10 Milés of G.P.O.,
— Geelong ; at Other Parts
‘Warrnambool an of Victoria,
within Mildura and
Gippsiand Districts.
£ s d £ a d.
Journeymen engaged in the manufacture or repair of machine belting, gaskets and .
pump washera or similar articles . . . . . . 13 2 ¢ 1219 o
All other Journeymen .. .. . . - o .. . 13 8 0 13 5 0
Journeywomen engaged in the trimming of gloves, cutting out forcetts and quirks, or
cutting cotton ends . .. .. .. .. .. .. 9 1 6 919 0
Other Journeywomen .. .. .. . .. . .. .. 9 7 0 9 4 8

NorEe :—Females working on large machines (7-5, 45K, 7:37, or any similar class of machine, and Grummet) shall be paid
3s. 6d. per week extra. )

No. 921.—10408/52. —PRICE 3D.
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APPRENTICES—MALES.
4. (a) The probntionary period of trainee apprentices or apprentices shall not exceed three months.
(6) The minimum rates of wage to bo paid to apprentices or probationera shall be not less than the following :—

Wages Per Weok.

‘Within 20 Miles of
— Tt Sk

: s 00 U310 Other Parts

Geelong; at <

Warrnambool snd of Victorls.
within Mildura and
Gippsland Districts,

Five year terms— s d s d.
First year's experience .. . . . . .o .. e 68 6 67 6
Second year’s experience .. .. .. - .. . . . 80 0 78 6
Third year's experience .. .. .. . .. .. .. .. 114 0 112 6
Fourth year’s experience .. .- .. .. . o .. N 182 6 180 ©
Fifth year’s experience .. .. .. .. . .. .. .. 228 0 225 0

Four year terms—

First year's experience .. .. .. .. .. .. .. .. 68 6 67 6
Second year’s experience . - .. .. .. . .. . .. 14 0 112 6
Third year’s experience .. o . .. .. . .. e 182 6 180 0
Fourth year’s experience .. . .. o - - . . 228 0 225 0

(¢) Experience in this clause means actual experience whether as an epprentice or otherwise, in any onme or more of
the operations provided as apprenticeship operations.

(d) Except as otherwise provided minors may be engaged in the following occupations under contracts of apprenticeship

or trainee apprenticeship framed in conformity with this Determination :—

Cutting or clicking ;

Trunks, and/or leather bag and case maker ;

Fibre, veneer, canvas or other case maker ;

Machine belt maker ;

Sporting goods maker of leather ;

Ladies” hand bag, wallet and purse maker ;

Leather goods maker ;

Glove maker (other than sporting goods);

Leather coats, hats or caps maker ;

(e) The period of apprenticeship shall not exceed four or five years, including any period of experience in the occupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of apprentices to tradesmen than herein specified. .

(g) Until further order any contract of apprenticeship may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice, and if a transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may with the concurrence of the apprentice and his guardian be suspended for a period

upon or if no such agreement is arrived at may be cancelled by the employer. The onus of proof, of
circumstances justifying such cancellation shall be on the employer.

(h) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master serve as an apprentice until he reaches the age of twenty-three years.

($) All wages shall be paid without deduction for specified bolidays or for unavoidable absences through sickness
to the number of 40 hours of working time per annum.

(5) The approntice at the end of the calendar period of any year in which he has actualli',]' given service to the
master upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented
himself without the master's consent shall, for every day short of the said number of working days, and for every day of such
abeence, serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said
additional day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of the journeymen.

(1) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so desires.

{m} An apprentice shall not work under any system of piecework.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or Bzrmit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

(0) Tools f Trade :—All tools of trade necessarily required by an apprentice in tho learning of his trade shall be

supplied by the employer of the apprentice. Such tools of trade shall remain the property of the apprentice on completion
of his indenture.

JuNioe WOREERS—MALES.
5. (@) Junior workers may be employed at the following rates of pay :—

‘Wages Per Week,
Within 20 Miles of
Ae. SO 3isa ot OB O,
" Otber Parts
Getlong; at .
Warrnambcol and of Victoria.
within Mildura and
Gippsland Districts,
- s d. s d.
Under 18 year of age .. .. . .. .. . e 68 6 67 6
16 and under 17 years of age - .. . . . .. .- 9 0 90 0
17 and under 18 years of age .. .. .. . . .o .. 114 © 112 6
18 and under 19 years of age .. .. T .. N . . 137 6 135 ©
19 and under 20 years of age .. .. .. .- ‘e .- . 182 6 180 O
20 and under 21 years of age .. .. . .. .. .. .- 298 0 295 ©
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(b} The proportion of Junior Workers and apprentices allowed shall be :—

Male Employes receiving at least Adult Male Basic Wage. Junfor Workers including Apprentices,

1 .. .. .. . .. . . e 1
2 to 2 - b . . . . .. | 1 for every 2 such male employees
Over 20 .. ..

. ‘e . .. .. | A further 1 for every 3 euch male employees over 20

In computing the proportion under this sub-clause the number of such male employees employed for the whole of the
previous six months shall be taken.

Notwithstanding anything contained herein employers engaged in the manufacture of laminated belting m:{ esmploy
in the exclusive manufacture of such belting three maie juniors to esch adult employee employed in the manufacture of
Jaminated belts.

Junior WoRKERS—FEMALES,
6. (a) Female junior workers may be employed at the following rates of pay :—

Wages Per Week.
‘Within 20 Miles of
Aee 16 %les of GF0.)
- ¢s of G.P.0., Other Parta
Geelong: at 4 | of Victorla.
within Mildura and
Gippsland Districts,
& d. s d.
Under 16 years of age .. . . .. .. - 68 6 67 6
16 and under 17 years of age .. . . .. .. 8 6 84 .0
17 and under 18 years of age . . - 97 6 9% 0
18 and under 19 years of age .. . .. . . 109 6 108 0
19 and under 20 years of age .. . o . . . 19 6 118 0
20 and under 21 years of age e .- .. .. .. .. .- 149 0 146 6

and thereafter the minimum wage prescribed for adult femalea as adjusted from time to time for the class of wcrk which they

are doing, provided, however, that a junior female, after four years’ experience in the industry covered by this Determination
shall be paid the full adult female rate prescribed in clause 2.

(b) For the purposes of this clause * experience '’ shall mean any form of employment in this industry.

(¢) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of & breach of
this Determination.

{d) The proportion of female apprentices and/or junior workers shall not exceed two to ome adult femals receiving the
minimmum wage.

Clauses, other than clauses 2, 4, 5 and 6, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952. : .

Dated at Melbourne, this ) RAY H. BEERS,
10th day of November, 1952. * Sceretary for Labour.

MUSICIANS BOARD.

Clause 2 of the Determination published in Government (Jazette No. 780 of the 17th August, 1951, shall be replaced by
the following clause :—
WAGES.
{A) GRaxD OPERA, GRAND BaLLET, CONCERTS. OR RELWGIOUS PERFORMANCES.
Weekly Employees.
2. {(Al) For the purpose of this sub-clause (A) a week’s work shall be deemed to consist of seven performauces, namely,

six at night and one matinee, or, at the option of the employer, of any performances and/or rehearsals to the agyregate
number of seven. in either case all such seven to be held within seven consecutive days and none on Sunday.

(A2) Leaders— . Lo d

(i) Week's work .. .. .. .. .. .. .. L1 10

(ii) Each performance additional to the week’s work .. .. . PP T I |
(A3) Principals—

(i) Week’s work .. .. .. .. .. .. .. Lo

(ii) Each performance additional to the week's work .. .. .. o033 4
(A4) Week’s work for other performers .. .. .. . .. .15 90
(A5} Each performance additional to week’s work .. . .. .. .. 218 9
(A8) Pianist playing alone .. .. .. .. .. .. .. LT oo
(A7) Each performance additional to week’s work .. .- .. e .. 3 3 4
(A8) Pianist playing alone for voice trials or similar work (not being & member of the

orchestra), 19s. 7d. per hour with & minimum payment as for two consecutive hours.
Casual Employees.

(A8) Leaders—each performance . .. AN .. .- - .. 417 5
(Al0) Principals—each performance .. .. .. .. .. .ot .. 3 910
(All) Other performers—each performance .. . .. .. .. .. 3 43
(A12) Pianist playing alone-—each performance . .. .. .. ... 3910

(B) GENERAL THEATRICAL ENTERTAINMENT, INCLUSIVE OF PANTOMIME, VARIETY SHow, VaupeviLLe, REvuE, Cosic OPERa,
Musican, Comepy, DradMa, BURLESQUE, MiInsTREL Suow, CIRCUSES, AND _aLL Forms ofF EuprLoymMexT WHETHER
SnaLAR To aNY o¥ THE FOREGOING Ok OTHERWISE, NOT ELSEWHERE PROVIDED FOR IN THIS DETERMINATION.

Weekly Employees.
(B1) For the purpose of this sub-clause B—

(i) A week’s work of six performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performance and/or
rehearsals to the aggregate number of six, all such performances or rehearsals
in either case to be held within seven consecutive days and none on a Sunday.

(ia) A week’s work of eight performances shall be deemed to consist of six night
performances and two matinee performances or, at the option of the employer,
of any performance and/or rehearsals to the aggregate number of eight, all
sueh eight performances and/or rehearsals in either case to be held within
seven consecutive days and none on Sunday.

No. 922.—10413/52. —~PRICE 3D.
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(ii) A week's work of twelve performances shall be deemed to consist of two
performances on each of six calendar days or, at the option of the employer,
of any performance and/or rebearsals to the aggregate number of two on
cach of such days, all such twelve performances and/or rehearsals in either
case to bhe held within seven consecutive dave and none on Sunday.

(B2) Week's work of six performances . .14 3 6
(B3) Additional performances (each} one sxxth of the snx performnnce rate
(B3a) Week's work of eight performances . .. o166
(B3p) Additional performances (each) one- mghhh of the elghb pcrformance rate.
{B4) Week's work of twelve performances .. .. o
(B5) For the first additional performance
For the second additional performance .. .- N
For the third and each succeeding additional performance ‘e .
(B0) Pianist playing alone—six performances
(B7) Each performance additional to week’s work
(B8) Pianist playing alone—twelve performances
(BY) For the first additional performance
For the second additional performance ..
For the third and each succeeding additional performance
(B10) Pianist or other instrumentalist being a member of the orchestra employed a.ddxt.xonallv
. for voice trials or similar work—12s. 10d. per hour with » minimum payment as for one hour
if the call is immediately before or after a regular call, and a minimum payment as for two
hours in all other cases.
(311) Pianist or other instrumentalist not being a member of an orchestra employed for
voice trials or sindilar work—15s. 7d. per hour with a minimum payment as for two hours.

w
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—
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Casual Employees.

(B12) Each performance other than by pianist playing alone .. .. . .-
(B13) Each performance by pianist pla.ymg alone . .. .. . ..

—
DD

TWww
=N 22

{C) PioTGRE Saows.

Weekly Employees,

{Cl) For the purpose of this sub-clanse C—

(i) A week’s work of six performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performances
and/or rehearsals at the aggregate number of six, all such six performances
and/or rehearsals in either case to be held within seven consecutive days
and none on Sunday.

(i1) A week’s work of twelve performances shall be deemed to consist of two
performances on each of six calendar days or, at the option of the employer,
of any performances and/or rehearsals to the aggregate number of two on
cach of such days, all such twelve performances and/or rehearsals in either
case to be held within seven consecutive days and none on Sunday.

(C2) Week's work of six performances .. .. .. . o121
(C3) Each performance additional to weel’s work .. .. .. .. Lo 2105
(C4) Week’s work of twelve performances .. . .. .. . o162
(C5) For the first additional performance .. .. .. .. . o2
For the second additional performance .. .. . L2105
For the third and each succeedmg additional performance .. .. .03 4
{CG) Pianist playing alone for six performances .. . .. .. .. 14 10
(C7) Each performance additionsl to week’s work . .. .. . .30
(C8) Pianist playing alone for twelve performances .. .. .. .. o713
(C9) For the first additional performance .. .. .. .. .. o214
For the second additional performance .. . .. o2
For the third and each succeeding additional performa.nce 3 10
{C10) Pianist or other instrumentalist being a member of the orchestra, employ ed v.ddmonallv
for voice trials or similar work—12s. 3d. per hour with a minimum payment as for one hour
if the call is immediately before or after a regular call, snd o minimum payment as for two hours
in all other cases.
{C11) Pianist or other instrumentalist not being a member of the orchestra, employed ou
voice trials or similar work—14s. 7d. per hour with o minimum payment as for two consecutive
hours.,

Cth DL ORI —O

Casual Employees.
{C12) Each performance .. . .. .. N .. - 21911

(D) Stace Banps.
Weekly Employees.
{D1) For the purpose of this sub-clause D—

A week’s work shall be deecmed to consist of six night performances or, at the
option of the emplover, of performances and/or rehearsals to the aggregate
number of six. in either case all such six performances and/or reheanm%s to be
held within seven consecutive days and none on Sunday.
(D2} Week’s work of six performances not to exceed 18 hours .. .. R B B K U
(D3) Lach performance additional to week’s work . . .. o211 ]
{D4) Week’s work of six performances not to exceed 12 hours .- .. o810 4
N5) Fach performance additional to week’s wak .. .. .. .. .02 4 046

Casual Employees.

(D6) Ench performance of three hours .. .. . .- . L3 o
(D7) Ench performance of two hours . - .. . . b T0
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{(E) Brass axp Reep Bawwvs.
Casual Employees.

£ s d
{El) Each performance not to exceed three consecutive hours 211 1
(F) Cares, HoTELS., RESTAURANTS, AND SIMILAR PLacEs.
Weekly Employees.
(F1) For a week’s work of six performances each not exceeding two consecutive hours and
termiuating before 7.30 p.m. .. .. .. .. R A
(F2) Each performance addltmnal to weeks work .. I 610
(F3) For week’s work of twelve performances each not exceedmg two con%cutjve hours
and terminating before 8 p.m. .. .. - .. 1219 0
(F4) Each performance ad(htmnﬂ,l to week s work . 1 3 i
-(F5) For n week’s work of six performances not exceedmg threo (,nnsecut]ve hours
terminating at or before 7.30 p.m. .. .. .. L1210
(F6) Each performance additional to week’s work . 214 3
(F7) Work commencing after 7.30 p.m. shall be paid for at the rates for boneml ‘theatrical
entertainment, or for dancing, as the case may be.
(F8) If any floor show or any entertainment is provided or dancing is indulged in duting
any of the above performances each employce shall be paid at the rates for general theatrical
entertainment or for dancmg, as the case may be, in lieu of the above rates.
(F9) Pianist or other instrumentalist playmg alone shall be paid the appropriate rate in
accordance with lim foregoing sub-clauses (K1} to (F3) inclusive, together with an additional
18 per cent.
. - Casual Employees.
(F10) An employec employed under (F1) not exceeding two hours shall be paid R A (U]
(F11) An employee employed for two performances each day under (F3) not eucodmg
two hours shall be paid .. 219 11
{F12) An employee employed under (F5) not exceedmg three hours shall be pmd o281l

() PuBLic BaLLrooMs, CABARETS, Barus, Daxoing, aND Danoing Crasses.

Weekly Employees.
(G1) For the purpose of this sub-clause G—

A week's work of six performances shall be deemed to consist of one performance
not to exceed three consecutive hours on each of six calendar days, all to be
given within seven consecutive days, and none on Sunday: Provided that
such three hours may, without payment for avertime, be between 8 p.m. and

LLI5 p.m.

(G2) Week’s work other than by pianist playing slone .. .. .. L1360

(G3) Each performance additional to week’s work .. .. .- L2153

(G4)-Week’s work—pianist or other instrumentalist playing alone .. . .14 8 0

(G5) Each performance additional to week’s work .. .. .. o219

w Casual Employees.
(G6) Each performance . 31 4
(G7) Each performz\nce—pmmst or other instrumentalist pln.ymg alone . 3 44
REQULAR WEEKLY PaRT-TIME EMPLOYEES.
{G8) For the purpose of items (G8) and (G10)
A week’s work shall consist of two, three, four or five performances as the case
may be, each performance not to exceed three consecutive hours on each of
two, three, four or five calendar days. such performances to be given within
seven days, and none on Sunday.
Provided that such three hours may, without payment for overtime, be between
8 p.m. and 11.15 p.m.

(G9) Wecek’s work of two performances . . .. .. .. L8 71
Week’s work of three performances .. . .. .. . .. 817 0
Week's work of four performances .. .. .- .. .. .. 11 6 6
Week’s work of five performances .. . .. . 1214 7

{G10) Pianist or other instrumentalist playlng “alone.

Week's work of two performances . .. .. .. .. .. 8141
Week’s work of three performances .. - . .. .. .. 9 9 2
Week’s work of four performances o .. .- .. . .12 28
Week’s work of five performances .o . .- . ot 13 1410
(H) CaBaRETS AND BaLLRuoms,
Weekly Employees.
{H1) Week’s work of six performances done between 8 p.m. and 2 a.m. .. 20 600
(H2) Week’s work of six performances done between 9 p.m. and 1 a.m. - .. 1616
Casual Employees.
(H3) Each performance not to exceed five hours .. . .. . .. 510 1
((Ki) Each performance not to exceed four hours 416 2

H5) All work performed before 9 p.m. under item (Hl) hereof shall be pmd for at the rate
of 4s. 5d. for each fifteen minutes or portion thereof.

(H6) All work performed before 9 p.m. under item (H2) hereof shall be paid for at the rate
of 4s. 31d. for each fifteen minutes or portion thereof.

(I} CorrEe LOUNGES.
Weekly Employees.

(11) Week’s work of seven performances done on Monday to Friday between 9.30 p.m. and
12 midnight, Saturday between 9.30 p.m. and 1 a.m., Sunday between 8.30 p.m. and 11.30 p.m. 15 18 6

(I2) Week’s work of six performances done on Monday to Friday between 9.30 p.m. and
12 mldmght Saturday between 9.30 p.m. and 1 a.m., Sunday between 8.30 pm and 11.30 p.m.
where the coffee lounge is closed on one regular night, which shall not be changed without
reasonable notice, between Monday and Friday .. .. .. .. .. 15813 2

Casual Employees.
(I3) Each perfprmance pot to exceed three hours . e ‘e ) . 310 8
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{J) SraTiNG RINgs.
Weekly Employecs.
(T1) For the purpose of this sub-clause J—

(i) A week’s work of six performances shall be deemed to consist of one on each
of six days, each performance not to exceed three consecutive hours in
duration, all to be held within seven consecutive days, and none on Sunday.

(ii) A week’s work of twelve long performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to execeed
three consecutive bours in duration, all twelve to be held within seven
consecntive days, and none on a Sunday.

(iii) A week’s work of twelve short performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to exceed
two consecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday.

(I2) Week's work of six performances .
(J3) Kach performance additional to week’s work and not to excced three consecutlve
hours .. .. . ..
(14) Week's work of twelve Iong pcrformances
(J5) For the first additional performance
For the second additional performance ..
For the third and each sncceeding additional performance
(16) Week's work of twelve short perturmnuces to be held between "4" p-m. and 5 pin.,
and between 8 p.m. and 10.45 p,m.
(17) Each performance additional to wcek’s " work unu not “to excz,ul two consecutwe
hours . .. .. .. AN .. ..

(’a.ma! E mrlo yeea.
{18) Each performance

(K} CasvaL EaPLOYEES GGENERALLY.
(i) Cusual rates shall be ascertained by dividing the weekly rate by six or seven as the
case may be, but not by more than seven w here the number of performnnces exceeds seven, with
the additional loading of 20 per cent.
{ii} Casual rates shall be adjustable. .
(L} ORGANISTS.

(i) Organists shall be paid the rate for o member of the orchestra in the type of entertainment
in which he is employed, with the addition of 20 per cent.

(i} In picture theatres an organist shall be restricted to three hours’ actual playing time
each day, worked within a daily spread of 10% hours, and shall be released after the commencement
of the second feature of the afternoon performance, and shall not be called upon to resume duty
until the finish of the intermediate session.

(M) AvprrioN To PRESCRIBED RATE 1F EMPLOYEE PLays ONE oR More EXTra INSTRUMENTS.

(M) If any extra instrument supplicd by employee, each performance during week of
employment—

£ s d.

(i) If three performances or less .. .. .. .. extra 0 5 2

(ii) If four .. .. .. .. .. .. extra 0 4 6

(iii} If five .. .. .. .. o .. extra 0 311

(iv) If six or more .. .. .. . .. extra 0 3 3

{v) If six or more—picture shm\s .. .. extra 0 3 O

(M2) 1f no extra instrument supplied by cmp!oyce “cach performanoc during week of

employment—

. £ s d.

(i) Tf three performances or less . .. NN .. extrn 0 3 2

(ii) If four .. .. .. .. .. .. extra 0 2 9

(iii} If five .. .. .. .. .. .. extra 0 2 5

(iv) If six or more .. .. .. .. .. extra 0 2 0

(v} If six or more—picture shows .. .. extra 0 1 9

(M3) If a percussionist is required to double on ty mpz\m, 'cvlophoue or vibraphone, each

performance during week of employment—

£ s d.

(i) If three performances or less .. . .. .. exstra 0 3 6
(it} If four .. .. .. N .. .. extra 0 3 0O
(lu) If five .. .. .. .. .. .. extra 0 2 6
iv) If six or more .. .. extra 0 2 0

(M4) The flute and piccolo are not extea to cach othet, nor are other instrumenta extra to
euch other which the Union, by its authorized representative, and the employer agree are not to
be considered extra, or which the Wages Board, subject to clause 17, determines not to be extra.

(N) AvprrioN 70 PRESCRIBED Rates ror PERrORMING, QUTSIDE ORCHUESTRA Prr or WELL, S0L0S IN ORCHESTRA.

(N1) Where orchestra is required to perform on the stage in view of the audienco—

5. d.
(i} For each musician, per performnnce . .. extra 0 3 3
(ii) Picture shows—for each musician per performance . extra 0 2 8

(N2) Whkere a musician, other than in picture shows, is requu'ed to play in view of the
audience cither solo or as one of a duet, trio or otherwise than in the ordinary way as part of a
complete orchestra~—

£ s d.
(i) For such musjcian, per performance .. extra 0 311
(ii} Picture shows—for such musijcian, per perform&nce .. extra 0 3 O

(0) REHEARSALS NOT INCLUDED BY OrTioN oF EMPLOYER IN A WEEK'S WoRK IN LIEU

(All weekly or casual employees intended to be employed in a performance for which the
vehearsal is held, including conductor-leaders, leaders and principals.)

{01) In Grand Opera and other work comprised in sub-clause A of this clause—
(i) Commencing before 3 p.m., not to exceed two hours ..
(ii) Commencing before 3 p.m., not to exceed three hours
(iii} Commencing at or after 3 p.m., not to exceed two hours ..
(iv) Commencing at or after 3 p.m., not to exceed three hours
(02) In any other work—
(i) Commencing before 3 p.m., not to exceed two hours
(ii} Commencing before 3 p.m., not to exceed three hours
(iii) Commencing at or after 3 p m., not to exceed two hours
(iv) Commencing at or after 3 p.mn., not to exceed three hours
(U3) In the case of weekly employees the foregomg rates prescribed in this aub-clause are
in addition to the rates presoribed for a week’'s work.
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Other Employees. £ s @&

(04) Pianists employed only for rehearsals with company or artists in grand opera or any
other work comprised in sub-clause (A) hereof—

(i) Weekly employee, for 30 hours in a week, excluding Sunday . .17 1 0
(ii) Weekly emplovee, for esch hour over 30 in the week . ., .. 012 7

(iii) Casual employee, for each hour on a week day, with & minimum payment as
for three hours 014 3

(05) Pianist employed only for rehearsals thh company or artmtﬂ in n.ny geneml theatncal

or other work comprised in sub-clause (B) hereof—

(i) Weekly employee, for 30 hours in a week, excluding Sunduy .. .. 15 4 6
(ii) Weekly employee, for each hour over 30 in the week . .. 011 5

(iii) Casual employee, for each hour on a week day, with a mnnmum pnyment as
for three hours . . . . 011 7

(P} Avprrion To PrEscriBEp RaTes \WWHERE EuProYeEr SupprLiEs Music.
Weekly Employees.
£ s d
(P1) Employee required to supply music .. .. e .. extra 015 0

Caxval Employees.
(P2) Employee =0 required—per performance .. . .. extra 0 5 O

(Q) RELAYING.

Where musicians are engaged in any performance in a place of entertainment and such performance or any part thereof
is relayed within the State or to other States, each such musician shall be paid additional rates as follows :—

Broadcasts from a Place of Entertainment.

£ s d.

(i} Broadcast in one State only-per performance . .. extra 0 5 0

(i) Relayed to one other State-per performance .. .. extra 0 9 5
(ili) Relayed to two other States-per performance .. .. extra 013 4
{iv) Relayed to three other States-per performance . .. extra 016 6
(v) Relayed to four other States-per performance .. .. extra 019 2
{vi) Relayed to five other States-per performance .. .. extra 1 1 3

{R) CoNDUCTOR-LEADERS.
A conductor-leader shall be paid the appropriate rate for a member of the orchestra with an addition of 35 per cent.
of such rate.
(S) LEADERS.

Where there is a conductor in an orchestra (not being an orchestra to which sub-clause (A} of this Determination applies)
the leader in such orchestra shall be paid the appropriate rate for a member of the orchestra with the addition of 20 per cent.
of such rate.

(T) HigEER DUTIES.

If a musician engaged to do certain work is required to do in lieu thereof other work for which a higher rate is
prescribed, he shall be paid for such other work at the higher rate with a minimum as for one performance or as for three
hours on each occasion on which he is so required.

(For the purpose of this sub-clause, conducting or leading in the playing of the National Anthem, and playing out the
audience, shall not be regarded as higher duties.) N

(U) Lower RaTEs May BE AGREED To.

Where the Federal Council or Federal Executive of the Musicians Union of Australia agrees with any employer that for
special reasons rates and/or conditions different from those prescribed herein should be accepted by an employee, lower rates
or altered conditions may be agreed upon between the said Union and Employer.

A written copy of any such agreement, signed by the Secretary of the Union and the Employer concerned, shall be
lodged with the Wages Board Branch.

The ratés prescribed in this clause are payable to any employee irrespective of age or sex.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GoURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shopa Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showmg adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952,

Dated at Melbourne, this RAY H. BEERS,
12th day of November, 1952. Secretary for Labour.

NAIL MAKERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazefte No. 513. of the 20th June, 1952, shall be
replaced by the following clauses :—

2. . WagES PER WEEK oF 40 Hours,
Classification.

s. d.
Nail or tack tool maker .- .. .. .. .. .. .. .. 265 0
Nail or tack machinist N . e .. .. .. o 256 ©
Assistant to nail or tack machlmsc . . .. .. .. .. .. 251 0
Roofing nail heading machinist .. .. .. .. .- .. .. R 256 0
Barbed wire tocol maker or machinist .. .. .. .. .. .. .. 256 ©
Assistant to barbed wire machinist . .. .. .. .. .. . 251 .0
Clipper or tier-up on concertina barbed wire . .. .. i, . .. 230 ©
Rumbler .. .. .. .. .. .. . .. .. .. 250 €
Galvanizer .. .. . .. .. .. 261 0
Pickler—Head, or w here only one plck.ln,l‘ is omplmed .. .. .. . .- 255 0
Assistant pmkler .. .. .. .. . . 249 0
Asgistant working over metal pot .. .. .. .. .. .. .. 235 0
Swinger . . .. o .. .. .. 247 0
Wire-drawing plate suttu- .. .. . .. .- - .- . 254 0
Wire-drawing block operator .. .. . . . o o .. 250 O
Tack Inspector . .. .. NN .. .. .. .. 250 0
Storeman, ker. or sorter . .. 255 6
Other cmployees with not less than three months’ expenence in the metal tmdes mdustrv .- 237 0
All others .. .. . .. .. .. .. .. .. .. 231 0

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9a. per week extra; more than ten and
not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra,

APPRENTICESHIP.
Work to be Taught.
3. (a) An apprentice shall be tanght the work of each of the following occupations :—

(1} Tool making:
(2) Setting-up; and
(3) Machining.

No, 923.—10415/52,—PRrICE 3.
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Coniract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contuin—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;
{iii} a statement of the trade or trades to which the apprentice is to'be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be calculated: \
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

(c) If through lack of orders or through financial difficulties an employer is unable at any time to find employment and
training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may, with the concurrence of the apprentice and his guardian, be suspended for a lferi(ul agreed apon, or if no such
agreement is arrived at the indenture may with the approval of the Secretary for Labour be determined by the employer. The
onus of proving ocircumstances justifying such determination shall be on the employer.

Proportion.

(4) (i) The proportion of apprentices who may be taken by an employer shall be one to every three or fraction of three
tradesmen,

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for & term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to trad

(ii} An employer specially qualified to teach apprentices may, with the consent of the Secretary for Labour, on the
recommendation of the Wages Board, employ a greater proportion of apprentices to tradesmen than bereinbefore specified.

Until further order, apprentices so taken shall not be counted in future caleulations of the proportion of apprentices to
tradesmen authorized by this Determination.

Period of Apprenticeship.

If an apprentice is under the age of 168 years 6 mounths at the time of commencing—5 years: if 16 years and 6 months
or over—4 years,

Probationary Persod. .

{e) Minors may be taken on probation for three months and if apprenticed such three montha shall count as part of their
period of apprenticeship.

Wages.

(f) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous
basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made
the employer shall covenant to pay wages of not less than such rates :—

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the
result not exceeding threepence to be disregarded.

{g) Wages per Week of 40 Hours.

- Percentage of Total
Basic Wage. Wage Pavable.
I
Four and Five-year Terms.

Per Week. Per Week.

£ s d.

1st year e .. .. o .. .. .. .. .. 32 313 0

2nd year .. .. .. NN . . .. .. .. 43 418 ¢

3rd year .. . .. .. .. .. .. .. . 54 6 3 0

4th year . .. . .. . .. .. .. .. 83 9 49 0

5th year - .. .. e .. .. .. .. 100 4 6s. 1114 0

Four-year Terms.—Apprentice commencing after the Age of 16 Years 6 Months.

1st year . .. .. .. P .. .. NS 34 317 6

2nd year . - . o .. .. . N . 54 6 3 0

3rd year . - .. .. .. o .. .. .. 83 9 9 0

0

4th year .. .. . . .. .. .. . .. 100 + 6s. 11 14

Provided that subject to the sub-clause relating to lost time herein an apprentice on attaining the age of 21 years shall
thereafter, until he has completed his apprenticeship, be paid the appropriate tradesman’s rate as set out in clause 2.

On the expiration of his apprenticeship an employee who produces satisfactory evidence that he has satisfactorily completed
the full term set out in his indentures shall, irrespective of the work on which he may be employed, receive the rate provided
for a nail or tack tool maker. .

Hours.

{h) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the tradesmen.

Overtime and Shift Work.
(¢+) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.

. Payment by Results.
(/) An apprentice shall not work under any system of payment by results,

Lost Time.

(k) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
aerve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until! the said additional
day or days shall have boen served.

Provided that in ecaleulating the extra time to be so served the apprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours.
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Prohibition of Premiuma.

{I} An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Atlendance at Technical Schools.

(m) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shail be reimbursed
all fees paid by them.

Annual and Sick Leave.

(n} Apprentices shall be entitled to sick and annual leave in accordance with the provisions of olauses 14 and 15 hereof
respectively.

FeMaLes, MALE JUVBNILE WORKERS, AND IMPROVERS.

4. Female labour may be employed at sorting or packing. The minimum rates of wage for adult and junior females and
for juvenile workers and improvers shall be as follows :—

Wages per Week of 40 Hours.

—_ * Percentage of . Total
- Bastc Wage. Margin, Wage Payable.

1.—Aduli Females.

s d. £ s d.

Under one month’s experience .. .. .. . .. 75 .. 811 0

All others . .- . .. .. .. .. 5 16 0 9 7 0
When employed in a classification for which the corresponding margin in clause 23 hereof exceeds 28s, per week, but

does not exceed 40s. per week—75 per centum of such margin in lieu of the 16s. herein prescribed.

Addi
11.—Junior Females. .«\‘n‘xg}ﬁgﬂ
17 years of age and under . .. .. .. 52 3 6 412 6
18 years of age .. .. . .. e .. . 62 4+ 0 5310 0
19 years of age .. .. .. .- .. .. |- 72 4 6 6 7 6
20 years of age .. ao .. .. .. .. .. 82 a0 750
111, —Improvers and Junior Males.
Under 16 years of age .. .. .. N .. - 24 20 216 6
16 years of age .. . .. . .. .. . 34 3 0 4 0 6
17 years of age .. o - «x s . .. 46 4 0 590
18 years of age .. . e .. .. .. . 58 5 0 617 0
19 years of age .. . .. .. .. .. . 73 6 0 812 6
20 years of age .. .. .. .- . .. .. 38 70 10 7 6

* The percentages for junior females relate to the female Basic Wage, but in all other cases relate to the male Basic Wage.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threspence to be disregarded.

The proportion of improvers who may be taken by an employer shall be one to every four or fraction of four tradesmen.

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less than
six months’ ‘experience under this Determination shall, until he or she has had such six months’ experience, be 10 per cent. leas
than the amount represented by the percentage of the basic wage hereby prescribed for a junior employee of his or her
age and in addition thereto the additional amount prescribed for such an employee.

A female or a junior employee, who on the date of this Determination coming into force, in his or her ease was entitled
under the previous Determination to a rate higher than that hereby prescribed for an employee of his or her age and experience,
shall be paid at not less than the rate prescribed by such previous Determination for an employee of his or her age or experienos,
as the case may be, until he or she completes the year or experience or of age in respect of which the last-mentioned rate is
prescribed. Upon completion of such year the minimum rate of wage in his or ber case shall be the rate hereby prescribed.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.






