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{Registered at the General Post Office, Mealbourne, for transmission by post as a newspaper.]

No. 977] FRIDAY, NOVEMBER 21. [1952

Factories and Shops Acts.
DETERMINATION OF THE HOSPITAL NURSES BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed * to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed as :—
{a) certificated nurses in public, private, intermediate, or community hospitals or in benevolent or in convalescent homes ;
(b) nurses in training in hospitals recognized as training schools by the Nurses Registration Board of Victoria ;
(¢) registered infant welfare nurses engaged in infant welfare work or in work requiting an infant welfare certificate, and
who are employed—
(i) by any municipality or industrial or commercial corporation; or
(ii) in any—
infant welfare training school,
mothereraft training school,
babies’ home,
pre-school centre (including any créche, nursery school, kindergarten, or play group).
(d) certificated nurses engaged in connexion with any industrial or commercial undertaking ;
(e} certificated nurses employed in his practice by a qualified medical practitioner or dentist, or employed by any
medical, dental, or nursing society, association, clinic or service -
has made the following Determiration, namely :—

That as from the beginning of the first pay period to commenco in November, 1952, the last provious Dotermination of this
Board shall be revoked and replaced by this Determination.

PART 1.
NOTE.—This part applies to—
(o) Certificated nurses in public, private, intermediate, or community hosp orinb t or ¢ !
(5) Nurses in training in hospitals recognized as training schools by the Nurses Registration Board of Victoria.

seot, 1, t

WaGEs.

1. An employee for whom the employer makes available board and lodging shall be provided with laundry, free of charge, but
from the wages horeinafter prescribed, a sum of 52s. per weok for malo nurses and 47s. 9d. per week for female nurses and
trainees may be deducted in respect of such board and lodging, notwithstanding that such employee may decide not to avail himself
or herself of such accommodation.

An employee for whom the employer does not make available board and lodging shall receive in addition to the wages hereinafter
prescribed, an allowance at the rate of 20s. per week, and shall be entitled also to one meal per day to be provided by the employer.

TRAINEES,
Females.
MIDWIFERY TEAINEES, OTHER TRAINEES.
Per Week.
Por Week. £ s d.
£ s d. ]| lst year .. . . . e e . . .. 5 9 6
lst year . .. 5 9 6| 2nd year .. ‘. .. e .. . . . . 617 0
and thereafter .. 6 3 0| and thereafter .. .. .. e . .. e .. 610 O
Provided that if a female person who has obtained a nurse’s certificate elects to enter into
further training for the purpose of obtaining a midwifery certificate, the wage to be paid for such
further training shall be at the rate of £10 13s. 3d. per week.
Males.
Per Week,
- £ s d
1st year . . .. .. . . . .- . 616 6
2nd year . e e o .. .. . . .. 8 00
and thereafter 9 2 0

Provided that a trainee on reaching the age of 21 years shall be paid at the rate of £12 7s. per week.

Provided further that if a male person who has obtained a nurse’s certificate elects to enter into further training for the
purpose of obtaining another certificate the wages to be paid for such further training shall be at the rate of £9 23. per week
if under the age of 21 years and £12 7s. per week if 21 years of age or over.

Proportion.

The proportion of trainees in a training hospital approved by the Nurses’ Registration Board of Victoria to certificated nurses
shall be not more than six trainees to each certificated nurse exclusive of the matron. \
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OrEer EMPLOYEES.
Matrons.

(i} Subject to sub-clause (i) hercof the wages payable to Matrons (other than thoso employed in benevolent homes)
based on the daily average occupied beds in a public hospital or tho registored number of beds in any other institution us © ™

Per Week.

£ s d.
Under 10 beds .. . . e . . . 14 59
From 10 to 19 beds . . . . . . . 1410 9
w 20, 39, .. . . . .. e .. 1415 9
40, 66 . . . . . . .. .. 15 3 3
w66, 100 . . . . .. . . .. 1513 3
. 101, 150 ,, . . . . . . .. 16 3 3
., 181 ,, 200 ,, .- .. .. . . . . 1613 3
» 201, 250 ,, . . . . .. . .. 173 3
. o300 .. .. . . . .. .. 1713 3
Over 300 beds . . . .. . . 18 3 3

Provided that the wages of any Matron in a Hospital Registered as a Training School or a part-time Training School shall not
be less than £14 15s. 8d. per week.

(ii) Any Matron in a Hospitel in which there is no Resident Medical Officer and which hospital is registered as a training
school or & part time training school shall, in addition to the wages prescribed in sub-clause (i) hereof, receive an allowance at the
rate of £52 per annum.

(iii) Wages payable to Matrons employed in benevolent homes shall be based on the daily average occupied number of beds

ns follows :—

PErWeek‘
s d.
100 beds or under . .. e . . . . .. 1413 3
From 101 to 200 beds . .o e e e .- .. 15 3 3

. 201, 300 ,, . . . . .. . .. 1513 3

, 301, 450 ,, .. .. .. - .. .. . .. 16 3 3
Over 450 beds ,, .. . . . .. . . .. 1613 38

Deputy or Assistant’ Matrona,

(i) Wages payable to deputy or assistant Matrons (other than those employed in benevolent homes) shall be based on the daily
average occupied beds in a public hospital or the registered number of beds in any other institution as follows :—

Per Weok.,
£ s d.
From 101 to 150 beds . .- . . .. .. .. 14 3 3
. 161, 200 ,, .. . .. . . .. .. 1413 38
,» 201, 250 ,, . .. . .. .. 1 3 3

Over 250 beds .. . .. .. . . .. .. 1513 3
(ii) Wages payable to depuaty or assistant Matrons employed in bonevolent homes shall be based on the daily ocoupied average
aumber of beds as follows :—

Per Weok,

£ s d

From 201 to 300 beds .. .. . . . . . 1318 3
» 301, 450 .. .. . .. .. . 14 3 3
Over 450 beds .. .. .. .. . .. . 14 8 3

Home Sisters and Certificated Midwifery Nuraes.

Por Woeek.

£ s d

Home Sister e e . . . - . .. 1218 3
Certificated Midwifery Nurses .. . . . . .. .. 1010 3

Employees not Elsewhere Provided for in Part 1, .
The wages of the following employees shall vary according to their length of service in the institution at which they are
omployed at the class of work mentioned, provided that a nurse with not less than an aggregate of three years’ experience at such
clags, who then commences work in another institution, shall for the first twelve months’ service in such’ institution, be paid not less
than the rate herein provided in Column C, and thereafter not less than the rate herein in Column D.

. CoLUMN A. CoLuan B. CoLuMN C. CoLumy D.
— During the During the Durlog the Thereafter,
First Year. Second Year. Third Year.
Per Weck. Per Week. Per Week, Per Weok,
Females. £ s d £ s d £ s d. £ s d.
Nurse Dietitian in Charge holding a certificate rocognized by
the Royal Victorian College of Nursing .. .. .. 13 8 3 1313 3 13 18 3 14 3 3
Assistant Dietitians holding certificates recognized by the Royal
Victorian College of Nursing .. . .. .. 12 8 3 1213 3 1218 38 13 3 3
Senior Tutor Sister (which includes a Tutor Sister where only one
is employed) .. .. .. e .. 13 8 3 1313 3 1318 3 14 3 38
Tutor Sisters other than senior tutor sister .. .. .- 12 3 3 12 8 3 1213 3 1218 3
Night Sister in charge of 20 beds of more .. .. .. 12 8 3 1213 3 12 18 3 13 3 3
Other Night Sister in charge .. . .. AN 12 3 3 12 8 3 1213 3 1218 3
X.ray Sister who is a registered technician .. .. o 12 8 3 12 13 3 12 18 3 13 3 3
Sisters .. .. .. .. . . 12 3 3 12 8 3 1213 3 1218 3
Staff Nurses .. .. . .. 1013 3 113 3 1 8 3 1113 3
Males.
Male Nurses .. .. “ .. 4 00 410 0 15 1 0 15 6 0
ALLOWANOES.

2. (a) Any night sister, tutor sister, sister, staff nurse, or certificated midwifery nurse who is required to hold more than
one certificate in connexion with his or her duties shall reccive a sum of 15s. per week for each certificate required to be used
in addition to the appropriate wage rate provided in clause 1.

(b) Any employee at call shall recoive an allowance at the rate of 3s. por woek for the time at call in addition to any other
rate in this Determination to which he or she may be entitled.

{c) Any employee whose duties require him or her to travel shall be paid first-class fares and all reasonable out-of-pocket expenses.

(d) Any registered nurse engaged for a distant position where a definite period of engagement is not stated shall, after six
months’ continuous service in same, receive a rofund of first-class railway, coach, or steamer fares and reasonable out-of-pocket expenses
incurred within the Stato of Victoria in reaching such position.

(¢) Any registered nurse engaged for a distant position for a definite period shall, when ho or she completes the term of his
or her engagement, receive firs-olass railway, coach, or steamer return fares and reasonable out-of-pooket expenses incurred in travelling
within the State of Victoria.

Hours ror AX ORDINABRY WEEK’s WORK.

3, The hours for an ordinary week’s work shball be :—

(i) For an X-ray Sister who is a registered technician not more than eight hours on any one day and not more than
five and a half days in any week ;
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(ii) For all employees (other than a Sister who is an X.ray technician) 40 hours per week provided that 80 hours may
be worked in any two consecutive weeks, and provided further that not more than 48 hours may be worked in
any of such weeks without payment of overtime ;

(ifi) With the exception of time occupied in having meals (which shall be & period of not less than 30 minutes for each
meal), and one additional break if same is required by the Institution, the work of each shift shall be continuous.

OVERTIME. ' .
4. Excopt in the case of—(i) a Matron in an institution where a Doputy or Assistant Matron is also employed, and
(ii) an X-ray Sister who is a rogistered technician, time and a half shall be paid for all work done in excess of
the ordinary hours prescribed in clause 3.

Day Orr in Eacrn WEEE.
5. All employees shall receive at least one clear day off in each week in the case of day-shift employees and one clear night
off in each week in the case of night-shift employees.
Provided that during any working period not exceeding threo consecutive wecks, the day or night off may, with the approval
of the Matron, be allowed to stand over, and be taken at a time mutually agreed upon in any one conmsecutive period equivalent
to onc day or night, as the case may be, for each week in the period concerned.

ANNUAL LEave.

6. (@) Annual leave with full pay shall be granted to employees on complotion of each twelve months’ service with an institution
as follows :— ) :

Staff nurses and trainees . . . . . . . . Three weeks.

. All other employees .. o . - . . . . . Four weeks.

Provided that any employee who leaves or is dismissed for any reason before completing a full qualifying twelve monthly
period, shall in lieu of annusl leave, receive a pro-rata payment, based on the amount payable for the leave preseribed herein
for a full twelve months’ continuous service, and the period actually served.

(6) Two week’s notice of the date from which an employce shall commence his or her annual Jenve shall be given unless
othorwise mutually agreed upon between the parties concerned.

Lovg SERVICE LEaVE.

7. (a) Subject to the provisions set out in sub-clause (b} hercof all male employees after the completion of twenty
years' continuous service and all female employees after the completion of fifteen years’ continuous service, shall be entitled to
feave of absence as in the said sub-clause (b). .

(5) (i) An employee who has been in the sorvice of the same employor for the period specified in sub-clause (a) hereof
shall be entitled to six months’ leave of absence on full salary or wage.

(i) Except by mutunal agrecement between the employer ond the employee concerned the leave prescribed by sub-clause
(4} (i) hereof shall not be taken until six months proir to tho employee attaining 65 years in the case of males and 60 years
in the case of females or on termination of employment if such termination takes place prior to the employee attaining the
age hereinbefore referred to.

(iii) When an employee who has been in the service for at least the period prescribed in sub-clause (@) hercof resigns
or is retired and has not received long service leave due to him under this clause, such employee shall be entitled to a retiring
gratuity from the employer equivalent to the salary or wage for the period of leave to which the employee would have been
entitled under sub-clause (b) (i) hereof plus a pro-rata amount for all service in excess of twenty years for males and fifteen
yoars for females provided that such resignation or retirement is not due to misconduct.

(iv) Upon the death from any cause of an cmployee, who, at the date of death was eligible for the grant of long service
leave, the Board shall pay to the legal represeptative of the deceased employee the amount that the employee would have been
entitled to receive had he retired immediately prior to the date of his death,

(¢} For the purposes of this clause the following definitions shall apply :—

“ Qervice ”’ shall mean service caleulated as from the date of entering the present employment with the hospital,
benevolent or convalescent home, (hereinafter called the employer) as an employee and shall include ail periods
during which an employee was serving in His Majesty’s Forces or was made available by the employer for
national duty or for other periods of absence approved by the employer. .

“Salary or Wage” shall mean the employee's salary or wage (oxclusive of overtime or other allowance) at the
timeo }beavo is taken, or immediately prior to the employoce leaving the service or death of tho employee (as the case
may be).

“ Board ” shall mean the Board or Controlling Authority of the Hospital, Benevolent or Convalescent Home, in
which the employee is employed.

Words importing the masculine gender only shall include the feminine gender.

Word importing the singular number only shall include the plural number and vice versa.

S10E LEAVE.

8. (a) In the event of an employee becoming sick and certified as such by the Medical Superintendent, or in an institution
where there is no Medical Superintendent by & qualified Medical Practitioner approved by the institution, he or she shall be entitled to
sick leave on full pay as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(i) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iif) Thereafter-—three weeks in each year.

Sick leave shall be in addition to the annual leave provided in clause 6.

(b) If the full period of sick leave as prescribed in sub-clause (@) hercof is not taken in any year, such portion as is not
taken shall be cumulative from year to year.

For the purposes of this sub-clause service prior to the lst May, 1949, shall be disregarded, provided that any accumulated
sick leave, not exceeding nine weeks, standing to the credit of tho employce on tho 1st May, 1952, shall not be reduced by virtue
of the provisions of this clause. .

No employer shall terminato the services of an employce during the currency of any poriod of sick leave with the objeet of
avoiding his obligations under this sub-clause.

(¢) (i) An employee who contracts an infectious disease in the course of his or hier duties and is entitled to receive workers’
compensation therefor, he or she shall have any difference between workers’ compensation and his or her ordinary wages mado up by
the institution up to but not excceding a period of three months.

(ii) An employee who contracts an infectious disease in the course of his or her duties, and same having been certified to by
the Medical Superintendent or by a Medical Practitioner approved by the institution, and who is not entitled to workers’ compensation
shail receive full pay during the nccessary period off duty up to but not exceeding a period of three months.

X (iii) Sick pay granted under sub-clause (i) and (ii) hereof shall not he debited against any sick leave credit which the omployee
may have under sub-.clauses (a) and (b) hereof.

Mmvinon PAYMENT POR WORE DoONE IN ANY WEEK,

9. (a) An employee who is willing and available to work a full week shall if employed for less than twenty hours in any
week receive a minimum of half a full week’s ordinary wage for the class of work done, but if employed for twenty hours or over
such person shall receive a minimum of a full ordinary week’s wage for the class of work domne, :

(b) An employee who is not willing and available to work a 'full week shall be paid pro.rata ‘according to the hours
actually worked for the class of work done, ’ :
Mmxep DuTiEs.

10. Any employee called upon to temporarily perform duties for which a higher wage is prescribed by this Determination shall

recerve such higher wage whilst so employed.
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TmME AND WacE REcorDps.
11. {a) A time book or other record shall be kept at each Institution by the employer. .
(b) The time book or record shall be correctly entered up in ink daily by each employee setting out the hours worked
and submitted each fortnight to the Matron, who in turn shall submit such time book or record, together with that of her own,
to the Secretary or other responsible officer of the Institution.

ProPorTION OF NURSES TO PATIENTS.

12. (The provisions of this Clause ehall not operate so far as employees at beneyvolent homes or at the Melbourne Convalescent
Home for Men, Cheltenham, and the Melbourne Convalescont Home for Wemen, Clayton are concerned.)—The proportion of nurses to
patients in private intermediate or community hospitals shall be as provided in the Regulations relating to Private Hospitals under
the Health Act 1928 (No. 3697) but in all other places the proportion on duty shall be as follows :—

(a) Day Shift.—One nurse to each ten or fraction of ten patients.
‘b) Nioht Shift—One nurse to each fifteen or fraction of fifteen patienta.

PROVISION OF ACCOMMODATION AND OTHER NEOESSARY REQUIREMENTS.

13. (a) Suitable healthy accommodation shall be provided for employees. Wherever possible, single bedrooms shall be provided.
Separate beds shall be provided for each employee and in no case shall more than two employees be required to occupy the same
bedroom. Separate accommodation distinct from that provided for day staff shall be provided for employees on night duty.

(b) Adequato supplies of rubber gloves and all necessary safety appliances shall be kept and maintained at each institution and
provided free of cost to employees for use as required.

(c) Linen, cutlery, crockery, and blankets shall be provided by the employer free of cost to the employee.

BREAEAGES.
14. Except in a case of proved carelessness employecs shall not be required to pay for any breakages oocurring in the ordinary
course of their specified duties.
Ux1FORMS. 0
15. (@) On commencing tho first year of training a female traince nurso shall be provided with dresscs, aprons, caps, collars,
euffs and cape according to the specific requirements of the individual hospital, and a male trainee nurse shall be provided with the
equivalent uniform according to the specific requirements of the individual hospital. Articles so provided remain the property of
the hospital and if u trainee nurse leaves the hospital during the first year of training she shall hand in her uniform.
After the first year of training the hospital shall provide such trainee with sufficient material for such uniforms during
each subsequent year or part thereof,
(b) Any employeo (other than a trainee or a certificated nurse in training) shall be provided from the commencement of his or
her service with an instibution with necessary caps and also with suitable and sufficient material for the other articles of a uniform. In
lien of the provision of such caps and material the institution may, howover, pay such employee an allowance of 3s. 6d. per week,

PosTiNG DETERMINATION.
16. A copy of this Determination shall be posted up by the employer in a conspicuous place accessible to all employees.

DErINITIONS. .

17. (a) Mairon.—A Matron is a trained registered nurse who has charge of the nursing and domestic staff in any of the
institutions mentioned in the preamble of this Determination.

() Daily Average.—Daily average means the daily average occupied beds in a Public Hospital or in a Benevolent Home as
shown in the latest available return of the Charities Board of Victoria.

(¢) Deputy or Assistant Mairon.~A Deputy or Assistant Matron is a trained registered nurse who relieves the Matron and assists
in the administration.

(d) Sister—A Sister is a trained registered nurse with special responsibility (i.e., in charge of a ward, floor, department, or the
training of nurses).

{¢) Staff Nurse—A Staff Nurse is a trained registered nurse employed in or in connexion with any of the institutions
mentioned in the preamble of this Determination.

(f) Trainee—A Trainee is a pupil nurse in a registered training school,

(g) Night Sister in Charge.—A night sister in charge means the senior registered nurse on duty at night in a hospital.

(h) Uniform.—A Uniform shall consist of such dresses, aprons, and caps as may be required gy the institution,

. TERMINATION OF EMPLOYMENT,
18. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment
shall be given by ocither employer or employce, or in lieu thereof fourteon days’ wages shall be paid or forfeited, as the case may be.

PART 2
NOTE.—Section I. of this part applies to—
Registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and who
are employed—
(i) by any municipality or industrial or commercial corporation ; or
(ii) in any pre-school centre (including any créche, nursery school, kindergarten, or play group).
Section 1. of this part applies to—
Registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and who
are employed in any—
infant welfare training school,
mothercraft training school, or
babies’ home.

SECTION L .
WaagEs,

1. Any employee required to live in shall be provided with laundry, free of charge, but a sum of 47s. 9d. per week may be

deducted from the wages hereinafter provided, for board and lodging.
Per Week,

£ s d.
Sister . . .- . . . . . . .. .. 1317 9

ADDITIONAL PAYMENT.
2. Any employee who is roquired to use in connexion with her duties any certificate or certificates other than—
(a) o general nursing certificate, or
(2) an infant welfare certificate,
shall receive an allowance of 15s. per week for each such other certificate she is required to use.

HoUrs oF WORK.
3. The number of hours which shall constitute an ordinary week’s work shall be 40,

OVERTIME,
4. Time and a half shall be paid for all work done in excess of 40 hours per week.

CasUAL EMPLOYMENT,

5. A casual employee (i.e., one who is specifically engaged as such) shall be paid time and a half for the first 20 hours
in any one week and {time and a third thereafter. Provided that nothing in this clause shall operate as regards an employes
employed regularly by two or more municipalities. Such an employee wmay only be employed under the conditions stated in
sub-clause (b) of olause 8.



Victoria Gazette 6643 No. 977.—November 21, 1952

) CoNTRACT OF EMPLOYMENT.
6. (a) All employees (other than casual employees and employees working under the conditions stated in sub-clause (b) hereof)
shall be entitled to receive not less than the ordinary rate provided in this Determination as a wage for an ordinary week’s work.
(b) An employee regularly employed by two or more municipalities shall be entitled to receive not less than the ordinary rate
provided in clause 1 of this section as a 'wage for an ordinary week's work, plus an allowance of 153. for each night she is
necessarily absent from her usual place of residence on account of her duties. Such amount of 15s. shall be deemed to
include allowances for board and lodging but not to include other travelling expenses.

Unless otherwise specifically agreed upon in writing by all parties concerned the cost of the amount of the wages and allowance
stated in this sub-clause shall be equally borne by the municipalities concerned.

ALLOWANGES.

7. (a) All out of pocket expenses reasonably incarred by an employee whose duties necessitate journeys and visits to various
vatts of the Municipal District shall be paid by the Municipal Authority concerned.

(b) All travelling expenses incurred by an employeo regularly employed by two or more Municipal Authorities shall, unless
otherwise agreed upon in writing by tho parties concerned, be equally divided between, and paid by the municipalitics concerned.
Cost of meals and lodging shall not in this case be deemed to be expenses.

(¢} Where an employee is required to provide, and use her own car in connexion with her duties she shall be paid an allowance
of 8d. per mile for each mile she is so required to use her car. Should such an employee be employed by more than one municipality,
and be required by each to use her car the amount payable as before-mentioned shall, unless otherwise agreed upon in writing be equally
divided between, and paid by the municipalities concerned.

(d) A relieving employee engaged for a distant position, whilst travelling to and from the centre where she is to relieve, shall
be entitled to first-class return fares, plus the cost of fa sleeping berth if necessary. In addition allowances at the rate of 4s. per
meal for & maximum of three meals per day shall be payable. Provided that an employee leaving for a position later than 7 a.m. on
auny day, or returning from a position before 8.30 a.m. on any dsy, shall not be entitled to a breakfast allowance; and an employee
leaving for a position after 6 p.m. on any day, or returning from a position before 7 p.m. on any day, shall not be entitled to a dinner
allowance, and unless an employee is travelling between the hours of 12 noon and 2 p.m. inclusive, she shall not be entitled to a lunch
allowance.

(e) A relieving employee who is required to work more than 10 miles from the usual place of residence, shall, in
addition to any allowance prescribed elsewhere in this Part, receive an allowance at the rate of 40s. per week.

(f) Any employee engaged for a distant position where a definite term of engagement is not stated, shall, after six monthe’
continuous servics in same, receive a refund of first-class railway, coach, or steamer fares, and reasonable out of pocket expenses incurred
in travelling within the State of Victoria.

HoLIDATYS,

8, All employees shall, as far as practicable, be entitled to the following holidays without deduction of pay, New Year’s Day,
Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen’s Birthday, Christmas Day, Boxing Day, and such
other day or days as from time to time may be proclaimed throughout the State as public holidays. In addition to the afore-mentioned
holidays employecs employed within the Metropolitan District shall be entitled to the following additional holidays without deduction
of pay, Labour Day, and Melbourne Cup Day. '

Provided that.any employee who is required to be on duty on any day hereinbefore provided for as a holiday shall be allowed
another day off in lieu thereof or shall receive an additional day's pay.

ANNUAL LEave.

9. {a) All employees shall be entitled to three weeks’ annual leave, without deduction of pay, on completion of each year
of service with an employer.

Provided that any employee who leaves or is dismissed for any reason before completing a full qualifying twelve monthly
period, shall in lieu of annual leave, receive a pro-rata payment, based on the amount vayable for the leave prescribed herein
for a full twelve months’ continuous service, and the period actually served.

(6) In addition to the holidays as prescribed by sub-clause (a) hereof in any case where a health centre is not open on the
days during the period between Christmas Day and New Year’s Day an employee shall be entitled to be absent from such
centre on such days without deduction of pay.

S1cr LEAVE.

10. (a) In the event of an employee becoming sick and certified as such by the Medical Superintendent, or in an institution
where there is no Medical Superintondent by a qualified Medical Practitioner approved by the institution, she shall be entitled to sick-
leave on full pay as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(it) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii) Thereafter-~three weeks in each year.

Sick leave shall be in addition to the annual leave provided in clause 9.

() If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year. such portion as is not
taken shall be cumulative from year to year.

: For the purposes of this sub-clauso service prior to the lst May, 1949, shall be disregarded, provided that any accumulated
sick leave, not exceeding nine weeks, standing to the credit of the employee on the 1st May, 1952, shall not be reduced by virtue
of the provisions of this clause.

No employer shall terminate the sorvices of an employee during the currency of any period of sick leave with the objoct of
avoiding his obligations under this sub-clause.

(¢} (i) An employce who contracts an infectious discase in the course of his or her duties and is entitled to receive workers’
compensation therefor, he or she shall have any differenco between workers’ compensation and his or her ordinary wages made up by
the institution up to but not exceeding o period of three months.

(ii) An cmployee who contracts an infectious disease in the course of his or her dutics, -and same having been certified to by
the Medical Superintendent or by a Medical Practitioner approved by the institution, and who is not entitled to workers’ compensation
shall receive full pay during the necessary period off duty up to but not exceeding a period of threo months.

(iii) Sick pay granted under sub-clause (i) and (ii) hereof shall not be debited against any sick leave credit which the em ployeo
may have under sub-clauses (a) and {b} hereof. N

' UNIFORM ALLOWANCE,
11. An employee shall be paid a uniform allowance at the rate of 3s. 6d. per week and the uniform shall be laundered by
the employer free of cost to the employee.
TERMINATION OF EMPLOYMENT.
12. Except whero the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment;
shall be given by either employer or employee or in lieu thereof, fourteen days’ pay shall be paid or forfeited, as the case may be.

SECTION 11

‘WaGES.

1. All empioyees required to live in shall be provided with laundry, free of charge, but a sum of 47s. 9d. per week may be
deducted from the wages hercinafter provided, for board and lodging. |

Employees required to live out shall receive an allowance at the rate of 20s. per week, in- addition to the wages hercinafter
set out, and shall also be entitled to one meal per day to be provided by the employer.

(a) Employees in Infant Welfare T'raining Schools only or in Infant Welfare and Mothercraft Training Schools combined.

Per Week.

£ s d.

Matron .. .. . . . . .. .. . . .. 15 79
Sister—

During the first year’s service at the Institution . .. . .. .. 12 8 3

During the second year's service at the Institution o . . .. .. 1213 3

Thereafter at such Institution .. . .. 1218 3

Should part of the duties of a sister be to relieve the matron at any time, she shall be entitled in each and every week to

receive an additional sum of &a.
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(6) Employees in Mothercraft Training Schools only.

Per Week,

s d.

Matron .. . . . .. . . . .. . .o 1417 9
Sister—

During the first year’s service at the Institution .. .. . . .. 12 8 3

During the second year’s service at the Institution . .. . .. .. 1213 3

Thereafter at such Institution . . 1218 3

Should part of the duties of a sister be to relieve the matron at any time, she shall be entitled in cach and every week to
receive an additional sum of 5s.

(¢) Employees in Babies’ Homes.

Per Week,

£ 2
Matron .. = - - - . . .. o . 14 39
Sister .. . . .. .. .. .. .. .. .. . 12 8 3

ADDITIONAL PAYMENT.
2. Any employee who is required to use in connexion with her duties any certificate or certificates other than a general
nursing certificate shall receive an allowance of 15s. per week for each such other certificate she is required to use.

Hours or WoEBK.

3. {a) The number of hours which shall constitute an ordinary week’s work shall bo 40, provided that 80 hours may be
worked in any two consecutive weeks, and provided further that not more than 48 hours may bo worked in any of such weeks
without payment of overtime. !

(b) With the exception of time occupied in having meals (which shall be a poriod of not less than 30 minutes for cach meal), and
one additional break if same is required by the institution, the work of each shift shall be continuous. N

OVERTIME.
4. Time and a half shall be paid for all work done in excess of the ordinary hours prescribed in Clause 3.

TRAVELLING ALLOWANCE.
5. (@) Any employes whose duties require her to travel shall be paid first-class fares and all reasonable out-oi-pocket expenses.
(b) Any employce engaged for a distant position where a definite period of engagement is not stated shall, after six months’
continuous service in same, receive a refund of first-class railway, coach, or steamer fares and reasonable out-of-pocket expenses incurred
in reaching such position.
(¢c) Any employee engaged for a distant position for a definite period shall, when sho completes the term of her engagement
receive first-class railway, coach, or steamer return fares and reasonable out-of-pocket expenses incurred in travelling.

. Day OrrF v Eace \WEEK.

8. All employees shall receive at least one clear day off in each week in the case of day-shift employees, and one clear night

off in each week in the case of night-shift employees.
ANNUAL LEAVE,

7. All employees shall be entitled to four weeks' leave, without deduction of pay, on completion of each year of service with
an institution.

Provided that any employee who leaves or is dismissed for any reason before completing a full qualifying twelve monthly
period, shall in lieu of annual leave, receive a pro.rata payment, based on the amount payable for the leave prescribed herein
for a full twelve months’ continuous service, and the period actually served.

S1cx LEAVE.

8. {a) In the event of an employee, becoming sick and certified as such by the Medical Superintendent, or in an nstitution where
there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, she shall be entitled to sick leave
on full pay as follows :—"

(i) During the first year of service in an institution—one day for each month of service.
(i) During the second, third, and fourth years of service in an institution—two wecks in each year.
(iii) Thereafter—three weeks in each year.
Sick leave shall be in addition to the annual leave provided in clause 8.

(b) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not
taken shall be cumulative from year to year.

For the purposes of this sub-clause service prior to the 1st May, 1949, shall Lo disrogarded, provided that any accumulated
sick leave, not exceeding nine wecks, standing to the credit of the employce on the Ist May, 1952, shall not bo reduced by virtue
of the provisions of this clause.

No employer shall terminate the services of an employce during tho currency of any period of sick leave with the object of
avoiding his obligations under this sub-clause.

(¢) (i) An omployee who contracts an infectious disease in the course of his or her duties and is entitled to receive workers’
compensation therefor, he or she shall have any difference between workers’ compensation and his or her ordinary wages made up by
the institution up to but not excceding a period of three months. .

{ii) An employeo who contracts an infectious disease in the course of his or her duties, and same having been certified to by
the Medical Superintendent or by a Medical Practitioner approved by the institution, and who is not entitled to workers' compensation
shall receive full pay during the necessary period off duty up to but not exceeding a period of threc months.

(iii) Sick pay granted under sub-clause (i) and (ii) hereof shall not be debited against any sick leave credit which the employee
may have under sub-clauses () and (b) hereof.

MiNtMUM PAYMENT FOR WORK DOXE IN ANY WEEK.
9. An employee who is willing and available for work shall if employed for less than 20 hours in any week receive a minimum
of half a full week’s ordinary wage for the class of work done, but if she is employed for 20 hours or over she shall reccive a minimum
of a full ordinary week's wage for the class of work done.

TiME aXp WAGE RECORDS.

10. An adequate record of the hours worked by each employee and the wages paid shall be kept by each employer subject to
this Determination.

PROVISION OF ACCOMMODATION AND OTHER NECESSARY REQUIREMENTS.

11. (a) Suitable healthy accommodation shall be provided for employees. Wherever possible single bedrooms shall be provided.
Separate beds shall be provided for each employee and in no case shall more than two employces be required to occupy the same bed-
room. Separate accommodation distinet from that provided for day staff shall bs provided for employees on night duty.

(b) Adequate supplies of rubber gloves and all necessary safety appliances shall be kept and maintained at each institution, and
provided free of cost to employees for use as required. :

(c) Linen, cutlery, crockery, and blankets shall be provided by the smployer free of cost to the employee.

BREAEAGES,
12. Except in a case of proved carelessness an employee shall not be required to pay for any breakages occurring in the
ordinary course of her gpecified duties.
UNIFORM ALLOWANOE,
13. An employee shall be provided from the commencement of her service with an institution with necessary caps and
also with suitable and sufficient material for the other articles of a uniform. In licu of the provision of such caps and material
the institution may, however, pay such employee an allowance of 3s. 6d. per week.

: DEFINITION, .
14. A matron is a trained nurse, who in addition holds the certificates necessary for the carrying out of her duties, and has been
entrusted with the control and/or superintendence of the nursing and domestio staff of the institution.
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TERMINATION OF EMPLOYMENT.
15. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment
bo given by either employer or employec or, in lien thereof, fourteen days’ pay shall be paid or forfeited, as the case may be.

PART 3.
NQTE.—This part applies to—
Certificated nurses engaged in connexion with any industrial or ial undertaking
WAGES. Per Weok.
. £ s d.
During the first year’s service .. .- .. .. . . .o .. 1118 3
During the second year’s service .. e . . . .o . .. 12 3 3
Thereafter .. .. .. . . . 12 8 3

UNIFORM ALLOWANCE.
- 2. A nurse shall be paid a uniform allowance at the rate of 3s. 6d. per week. The cost of the laundering of the
uniforms shall be borne by the employer.
TRAVELLING ALLOWANOE.
3. Any nurse whose duties require her to travel shall be paid first-class fares and all reasonable out-of-pocket expenses.

TERNMS 08 EMPLOYMENT.
4. (a) Employment shall be by the week and any nurse willing, ready and available to work shall in respect of each week
of her employment be paid the full weekly wage fixed.
(b) Except where the conduct of an employce justifies instant dismissal, one week’s notico of termination of employment
shall be given by either employer or employee, or in licu thereof, one week’s wages shall be paid or forfeited, as the case may be.

OTrER CONDITIONS OF EMPLOYMENT.

5. Nurses shall be entitled to the same conditions as regards—

(2) Hours of employment,

(b) Overtime,

{¢) Annual leave,

(d) Sick leave,

(e) Shift work,

(f) Public holidays,

(g) Special rates for Sundays and holidays,

(h) Time and Wages Book, and

() Meal breaks,

as those provided by any Award, Determination, or Agreement for the geueral body of employees in the industry in connexion with
which they are employed.

'PART 4.
NOTE.—Section L. of this part applies to—

Certificated nurses employed in his practice by a qualified medical practitioner or dentist or employed by any medical
or dental society, clinic or service.

Section II. of this part applies to—
Certificated nurses employed by any nursing society or association.

SECTION L
WAGES. Per Woek,
1L £ s d.
X.ray nurse, who is a registered technician :—
During the first year’s service .. .. . .. . .. .. 12 8 3
During the second year’s service . . . .. . aa . 1213 3
Thereafter .. .. .. . .. . . .. .. 1218 3
Other nurse :—
During the first year’s service .. .. .- .. .. e . 12 3 3
During the second year’s service . . . . . - .. 12 8 3
Thereafter .. . . .. . 1213 3
ALLOWANCES,

2. (a) Any nurse, who is required to hold more than one certificate in connexion with her duties shall reccive a sum of
15s. por week for each certificate required to be used in addition to the appropriato wage rate provided in clause 1.

() Any employco at call shall reccive an allowance at the rate of 0s. per weok for the time at call in addition to any
other rate in this Dectermination to which she may be entitled. .

(c) Any employee whose duties require her to travel shall be paid first.class fares and all reasonable out-of- pocket exponses.

Hours ForR A WEEE'S WoORK.
3. The number of hours to constitute an ordinary week’s work shall be 40.

OVERTIME.
4, Time and a half shall be the rate payable for all work done in excess of 40 hours per week.

MearL BREAR.
6. A meal break of not less than 30 minutes, at a time mutually agreed upon, shall be allowed employees each day.

AnnvaL Hovripays.

6. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946,
No. 5111 and any amendments which may be made thereto from time to time.

Sick LEAVE.

7. (a) In the event of an employee becoming sick and certified as such by a qualified Medical Practitioner approved by
the employer she shall be entitled to sick leave on full pay as follows :—
(i) During the first year of service—one day for each month of service.
(ii) During the second, third, and fourth years of service—two weeks in each year.
(iii) Thereafter—three weeks in each year.
Sick leave shall be in addition to the annual leave provided in clause 6.
(b) Tf the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not
taken shall be cumulative from year to year,
For the purposes of this sub-clause service prior to the lst May, 1049, shall be disregarded, provided that any accumulated
sick leave, not excceding nine weeks, standing to the credit of the employee on the st May, 1952, shall not be reduced by virtue
of the provisions of this clause.

No omployer shall terminate the services of an employee during the currency of any period of sick leave with the object of
avoiding his obligations under this sub-clause.
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(c) (i) An employee who contracts an infectious discase in the ‘course of his or her duties and is entitled to receive workers’
compensation therefor, he or she shall have any difference between workers’ corapensation and his or her ordinary wages made up by
the employer up to but not exceeding a period of three months.

(ii) An employee who contracts an infectious discase in the course of his or her duties, and samo having been certified to by
the Medical Superintendent or by a Medical Practitioner approved by the employer, and who is not entitled to workors’ compensation
shall recoive full pay during the necessary period off duty up to but not cxceeding a period of threc months.

(iii) Sick pay granted under sub-clause (i) and (i) hercof shall not bo debited against any sick leavo credit which tho employeo
may have under sub-clauses (a) and (b) hercof.

Horipavs.
8. All employees shall be entitled to the following holidays without deduction of pay, New Year’s Day, Australia Day,
Good Friday, Easter Saturday, Baster Monday, Anzac Day, Quecen’s Birthday, Christmas Day, Boxing Day, and such other duy or
days as from time to time may be proclaimed throughout the State as public holidays. In addition to the afore-mentioned holidays
omployoes employed within the Metropolitan District shall be entitled to the following additional holidays without deduction of pay,
Labour Day, and Melbourne Cup Day.

SepeoraL RaTeS FOR Sunpays anp HoLipavs.
- 9. gime and a half shall be the special rate payable for all work done on Sundays or any of the holidays prescribed
1n ciguse oa.
Miximom PAYMENT FOR WORE DoNE IN ANY WEIK.
" 10. An employee who is willing and svailable for work shall if employed for less than 20 hours in any week roceive a
minimum of half a full week’s ordinary wage for the class of work done, but if she is employed for 20 hours or over she shall
receive a minimum of a full ordinary week’s wage for the class of work done.

TiME AND WAGE RECORDS,

11. An adequate record of the hours worked by each employee and the wages paid shall bo kept by each employer

subject to this Determination.
BREAKAGES.

12. Except in a case of proved carelessness an employee shall not be required to pay for any breakages occurring in the

ordinary course of her specified duties.
UNIFORM ALLOWANGE.

13. An employee shall be entitled to n uniform allowance at the rate of 3s. 6d. per week and the uniform shall be

laundered by the employer free of cost to the employee.

TERMINATION OF EAMPLOYMENT.
14. Excopt where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment
;hall be given by either employer or employee, or in lieu thereof fourteen days’ wages shall be paid or forfeited, as the case may
e.

SECTION IL
‘WagEs.

1. An employce for whom the employer makes available board and lodging shall be provided with laundry, free of charge,
but from the wages hercinafter preseribed, a sum of 47¢. 9d. per week may bo deducted in respect of such board and loedging
notwithstanding that such employee may decide not to avail herself of such accommodation.

An employeo for whom the employer docs not make available board and lodging shall reccive in addition to the wages
hereinafter prescribed, an allowance ab the rato of 20s. per week, and shall be entitled also to one meal per duy to bo provided
by the employer.

Per Week.

£ s d.

During the first year . o . . . . .. = . 12 3 3

During the second year .. . .. .- .. . .. . .. 12 8 3

Thereafter .. .. .. . .. . .. . . . 1213 3
ALLOWANOES.

2. (@) Any nurge, who is required to hold more than one certificato in connexion with hor duties shall receive a sum of
15s. per week for cach certificate required to be used in addition to the appropriate wage rate provided in clause 1.

(b) Any employee at call shall roceive an allowance ab the rate of 5s. per weok for the time at call in addition to any
other rate in this Determination to which she may be entitled.

{c) Any employee whose duties require her to travel shall be paid first-class fares and all reasonable out-of-pocket expenses

Hours or WORK.

3. (a) The number of hours which shall constitute an ordinary weock’s work shall be 40, provided that 80 hours may be
worked in any two consecutive weeks, and provided further that not more than 48 hours may be worked in any of such weeka
without payment for overtime.

() With the exception of time occupied in having meals (which shall be a poriod of not less than 30 minutes for each
meal), and one additional break if same is roquired by the employer the work of each shift shall be continuous.

OVERTIME.
4. Time and a half shall be paid for all work done in excess of the ordinary hours prescribed in clause 3.

Day orF 1x EacE WEEE.
5. All employees shall reccive at least one clear day off in each week in the case of day-shift employees and one clear
night off in each week in the case of night-shift employees.
Provided that during any working period not exceeding three consecutive weeks, the day or night off may, with the
approval of the cmployer, bo allowed to stand over, and be taken at a time mutually agreed upon in any one cousecutive
period equivalent to one day or night, as the case may be, for each week in the period concerned.

ANNUAL LEAVE.

6. (2) Four weeks’ annual leave with full pay shall be granted to employees on completion of cach twelve months’ service
with an employer.

Provided that any employee who leaves or is dismissed for any reason beforc completing a full gualifying twelve monthly
period, shall in lieu of annual leave, receive a pro-rata payment, based on the amount payable for the leave prescribed herein
for a full twelvo months’ continuous service, and the period actually served.

(b) Two weoks’ notice of the date from which an employce shall commence her annual leave shall be given unless
otherwise mutually agreed upon between the parties concerned.

S1cK LEAVE.
7. (@) In the event of an employee, becoming sick and certified as such by a qualified Medical Practitioner approved by
the employer she shall be entitled to sick leave on full pay as follows :—
(i) During the first year of service in an institution—one day for each month of service,
(ii) During the second, third, and fourth years of service in an institution—two weeks in each year.
(ili) Thereafter—throe woeks in each year. .
Sick leave shall be in addition to the annual leave provided in clause 6.
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(5) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not
taken shall be cumulative from year to year.

For the purposes of this sub-clause service prior to the lst May, 1949, shall be disregarded, provided that any accumulated
siok leave, not exceeding nine weeks, standing to the credit of the employee on the lst May, 1952, shall not be reduced by virtue
of the provisions of this clause, '

No employer shell terminate the services of an employee during the currency of any period of sick leave with the object of
avoiding his obligations under this sub-clause. .

(¢) (i) An employee who contracts an infectious disease in the course of his or her duties and is entitled to receive workers’
compensation therefor, he or she shall have any difference between workers’ compensation and his or her ordinary wages made up by
the institution up to but not exceeding a period of three months.

(ii) An employee who contracts an infectious disease in the course of his or her duties, and same having been certified to by
the Medical Superintendent or by a Medical Practitioner approved by the institution, and who is not entitled to workers’ compensation
shall receive full pay during the necessary period off duty up to but not exceeding a period of three months.

(iii) Sick pay granted under sub-clause (i) and (ii) hercof shall not be debited against any sick leave credit which the employee
may have under sub-clauses {a) and (b} hereof.

Movimuy PaymesT por Work DoNE 1n ANY WaEE.
8. An employee who is willing and available for work shall if employed for less than 20 hours in any week receive a
minimum of half a full week's ordinary wage for the class of work done, but if she is employed for 20 hours or over she shall
receive a minimum of a full ordinary week’s wage for the class of work done.

TimMe AxD WaceE RECORDS,

9. An adequate record of the hours worked by each cnployee and the wages paid shall be kept by each employer subject
to thir Determination.
PROVISION OF ACCOMMODATION AND OTHER NECESSARY REQUIREMENTS.
10. {(a) Suitable healthy accommodation shall be provided for employees. Wherever possible single bedrooms shall be
- provided. Separate beds shall be provided for each employee and in no case shall more than two employees be required to
. occupy the same bedroom. Separate accommodation distinet from that provided for day staff shall be provided fur employees
on night duty.
(b) Adequate supplies of rubber gloves and all necessary safety appliances shall be kept and maintained by the employer, and
provided free of cost to employees for use as required.
(¢} Linen, cutlery, crockery, and blanketa shall be provided by the employer free of cost to the employee.

BREAKAGES.

11. Except in a case of proved carelessness an employee shall not be required to pay for any breakages occurring in the

ordinary course of her specified duties.
UNIFORMS.

12. An employee shall be provided from the commencement of her employment with the preseribed uniform of the service
freo of cost, or in lieu thereof shall be paid an allowance of 3s 6d. per week.

TERMINATION OF EMPLOYMENT,

13. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment
rhall be given by either employer or employee or, in licu thercof, fourteen days’ pay shall be paid or forfeited. as the case may

PART 5.
This Part applies to the whols of the Determination.

., PERIODICAL ADJUSTMENT OF WAGES.

1. The wages rates set out in clause 1 of Part 1, Sections 1 and 11 of Part 2, Part 3, and Sections 1 and 11 of Part 4, are
based upon the following basic wage, and, pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, the Board
has determined that such rates shall be automatically adjusted as prescribed by clause 2, Provided that for every increase or
decrease of s, per week in the basic wage for adult males, the wages of female nurses shall be increased or decreased by 9d. per
week and trainees shall be increased or decreased by 6d. per week. Provided also that for every increase or decrease of ls. in
the basic wage for males the weekly deductions for board and lodging shall be increase or decreased by «l. for male nurses and

3d. for female nurses and all trainees.

, Basic Wage.
Baslc Wage. Index Number
Place, (Ad)mu;fe‘g). Set An!;ned.
Per week.
£ s d.
Throughout the State .. .. .. . .. .. .. . .. 11 8 ¢ Melbourne

AnJUSTMENT OF Basic WaGE.

2, {a) For tbe purposes of this Determination the expression ¢ Commonwealth Statistician ‘all items’ retail price index
numbers ”* or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to
be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician. 2

(5) Until the beginning of tho first pay period to commence in February, 1953, the amount of the Basic Wage shall be as
prescribod ir clause

(¢} During each future successive period beginning with tho first pay period to commence in a Fobruary, o May, an August.
or a November, the amount of the basic wage shall be adjusted by the following method, ramely. by multiplying the last published
Commonwealth Statisticians ¢ all items * retail price index number by the factor *103 taken to one place of decimals, the resaltant
whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *5 or more the basic
wage shall be taken to the next higher shilling.

P. A. RANDLES, Chairman.

J. V. WILLOX, Secretary.
Metbourne, 28th October, 1952,

By Authority: J. J. GourLey, Government Frinter, Melbourne.
No. 977.—10777/62.—2 :
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 193¢ (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952.

Dated at Melbourne, this RAY H. BEERS,
19th day of November, 1952. Secretary for Labour.

CIGAR TRADE BOARD.

Clauses 2, 3, and 4 of the Determination made on the 17th July, 1852, and in force as from the beginning of the first
pay period to commence in August, 1952, shall be replaced by the following clauses:—

2. APPRENTICES AND IMPROVERS.
Wages per Week of 40 Hours. Number (in any place).
Making cigars or sorting and packing cigars :— APPRENTICES.
) .APPRENTICES. One male apprentice to every three or fraction
Experiencé— of three, male workers receiving not less than the
st year-— 8 d. *Percentage. | minimum wage.
1st six months . .. .. 35 8 14 One female apprentice to every three or fraction
2nd six months .. .. .. 41 5 16} of three female workers receiving not less than
2ud year .o 59 3 23} the minimum wage.
3rd year . . .. .. 88 7 343 (An amended indenture of apprenticeship
4th year .. .. . o2 2oL prescribed was approved on 5.2.12.)
or in-lieu of weekly wages the work may be paid at the following piece-work
prices :-—
Making Cigars. ImPROVERS.
2nd year .. One-third of the piece-work prices. See also fm?:x!e male improver to every twenty or
3rd year ..  Two-thirds, of the piece-work .prices. clause 13, | tion of twenty male workers receiving not
4th year ..  Three-quarters of the piece-work prices. ) sub-clause (m) | [¢s3 than the minimum wage.
mene female improver to every twenty or
. . . ction of twenty female workers roceiving not
Sorting and Packing Cigara. less than the minimum wage.
In Boxes of—
500 cigars. {250 cigars. |100 cigars.l 50 cigars. | 23 cigars. | 10 cigars,
per 1,000. { per 1,000. | per 1,000. | per 1,000. | per 1,000. | per 1,000. g 2- -
& d. s d | d ls d |sa d. |& d E §5
R
lspyear .. |1 121 1-2|1 1-2]/1 45{1 78|12 24|82
2ndyear.. |1 46(1 45|11 45[1 7812 57/2 9 ||o8%
3rd year |1 781 7-8/111°1[2 243 -03)3 36233
dthyour |2 2-4(2 24(2 57[2 9 [3 69]3102|J]Fg5
IMPROVERS.
s d. *Percentage.
18 vears .. .. .. .. 88 7 .. 4
19 years .. .. . ..o 123 8 .. 48}
20 years .. .. .. .. 183 8 .. 60}

* The percentages shown in these columne are the percentages of the minimum weekly wage from time to time payable
to * All others (males).”

No. 978.—~10550/52.—PRICE 3D.
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3. JUVENILE WORKERS, i.e., persons under 21 vears of age (other than apprentices or improvers)—
(a) Males.

Wages per Week of 40 Hours.

1st Year's Experience.

Employed In—
Ist Three Months., 2nd Three Months, 3rd Three Months. 4th Three Months.
- Pers - >er- - - — *Pora
Wages. c:nlutlrge. Wages. cc‘nltlcxrge. Wages. cc'nI;eal;;e. Wages. cem(n’[','(u
s d. % s d. % 8 d. % 8. d. %
Making cigar boxes .. .. 41 5 16} 4t 5 16} 47 2 183 47 2 184
Turning bunches .. .. 41 5 164 41 5 16} 47 2 18% 47 2 18%
Stripping fillers .. .. 41 5 163 41 5 16} 47 2 18% 52 11 204
Wages per Week of 40 Hours.
2nd Year's Experience.
Employed in— Third Year's Experience. | Fourth Year's Experience.
Ist Six Months, 2nd Six Months.
. *Por. . *per- . *Per- . *Per-
Wages. « mlt(al;;o. W ages. ('nnti;s\,. Wagos. cen! tgl;;e. Wagea. L‘cnllargc‘
e d A s d. % 5. d. % s d. %
Making cigar boxes . .. 70 9 273 7% 6 30 105 2 41} 135 9 531
Turning bunches . . 70 9 273 76 6 30 105 2 411 135 9 >3}
Stripping fillers . o Piecework Piecework Piecework Piecework
prices prices prices prices

Provided that, for the purposes of this Determination, experience in any of the above sections shall be deemed to be
experience in any other section.

Age.
14 Years. 15 Years, 18 Years, 17 Years, 18 Years. 19 Years. 20 Years,
5 *Per- - *Per- . *Per- . ¢ Per- oper- | *Per- * Pec-
Waye. centage. Wage, centage. Wage. |, Wage. A Wake, |.aninoe| WWage. tage. Wage. centage,

sodo | 9 5. d.| 9% & d. % s, d. ) % 8. d. | % s. d. | % s, d. %
Any other class of

work for which
the rate of wages
fixed does not
exceed 255s. per
week of 40 hours | 32 3 204§ 58 © 22370 9 W3 18 3 35 1L 7 43} (145 4 57 184 3 2}

* The percentages shown in these columns are the percentages of the minimum wage from time to time payable to
“ All others (males) .
(%)

Females.
' Wages per Week of 40 Hours.
st Year’s Iixperience,
Lmployed In—
1st Three Months, 2nd Three Months. 3rd Three Months. 4th Three Months,
. *Per- o *Per- . *Per- . *Per-

Wagen. ¢ l'l!l:ll;!e. Wages. cent?zl;;m Wages. C(‘ntirge. Wages. ceultes;c,

s d. % s d. % s d. % s. d. %
Trimming cigar boxes .. .. 4 6 26 51 9 30} 59 5 343 66 8 39
Stripping and booking eigar bunch

wl;tl:pp%r leaf .. ¢ g .. 96 2 - 56} 9% 2 .56} 96 2 56 96 2 56}
Ringing cigars .. - .. 4 6 26 51 9 30, 59 5 34 66 8 39
Stripping fillers .. .. 4 6 26 51 9 30. 59 5 34§ 66 8 39
Packi igars, viz,:—
a]?la,l\!rlgn::%e .. . .. 4 6 26 51 9 30, 59 & 34 66 8 39
Royal Bengals .- .. 44 b 26 51 ¢ 30 59 5 34 66 8 39
Bonanzas .. .. .. 44 6 26 5l 9 30: 59 6 34; 66 8 39
Gem of East Cigarillos .. 4+ 6 26 51 9 30, 59 & 34 66 8 39
Swiss .. .. .. 44 6 26 51 9 * 30, 59 5 34 668 8 39
Cartons or parcels .. .. 44 6 26 51 9 30 59 5 34 66 8 39
Machine work, viz.:—
Making bunches .. .. 4 6 26 51 9 30} 59 5 34 66 8 39
Covering cigars .. . 4 6 26 51 9 30} 69 5 34 66 8 39

Swiss .. .. 4 6 26 51 9 30} 59 5 344 66 8 39
Lucky Hit .. Making 4 6 26 51 @ 30 59 b6 34 68 8 39
Havanettes .. throughout 4 6 26 51 @& 30. 59 5 34 66 8 39
oenoritas .. 44 6 26 51 9 30 59 5 34; 66 8 39

Provided that, for the purposes of this Determination, experience in any of the above sections shall be deemed to be
-experience in any other section.
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Females—continued.
Wages per Week of 40 Hours.
2nd Year’s Experience.
Employed in—
15t Six Months. 2nd Six Months. Third Year's Fourth Year's
Experieunce. Experience,
>
Wages. cv’nltflrg.& Wages. cc.nl:?ll;e.
. s d. % 5. d. %
Trimming cigar boxes .. .. .. 73 11 431 88 11 52 Piece-work | Piece-work
prices prices
Stripping and hooking cigar bunch wrapper 125 8 73% 133 5 78 Minimnm Minimum
leaf wago wage
Ringing cigars .. . . Pisce-work Piece-work Piece-work | Piece-work
prices prices prices prices
Stripping fillers . . . s » » »
Packing cigars, viz.:—
Havanette .. .. .. .. ' »” ’ »
Royal Bengals .. ;o .. » s 1 »
Bonanzas . .. . " n » "
Gem of East Clga.mllos .. . » » ”» »
Swiss .. .- » ” »” »
Cartons or parcels . .. . . » o ”
Machine work, viz.
Making bunches . AN .. » » » »
Covering c1gars .. . . ” " ,. I
Swiss . . » » » ”»
Lucky Hit .. o Making ' » » : » »
Havanettes .. .. throughout ” ”» ”» ”
Senoritas .. - » » » »

Provided that, for the purposes of this Determination, experience in any of the above sections shall be deemed to be
experience in any other section.

Age-
14 Years. 15 Years. 16 Years, 17 Years. 18 Years, 19 Yoars. 20 Years.
*Per- - *Per oo “Per- - *Per- , *Per- L. *Per- , *Per-
8C. {centage Wage. ccntage. Wage. centage. Wage. centage. Wage. centage. Wage. {0, | Wage.

. s. d.| % s d| % s d. | % . d | % so do | % s. d | 9% s d. | %
Any other class of
work for which
the rate of wages
fixed for adults
does not exceed

171a. per week of .
40 hours .. [ 56 0| 323 |70 1| 41 |84 3| 493794 1§ 55 |107 9 63 (123 7| 72] (140 3 82

* The percentages shown in these colums are the pereentages of the minimum weckly wage from time to time payable

“ All Others (Females) .
OTHER EMPLOYEES.

I . b Wages per Week of

40 Hours,

£ s d.

Strippers and bookers of cigar covering leaf (males) .. . 1219 5

Strippers and bookers of cigar covering leaf (females) . .. .. .. .. .. 8 9 0

Strippers and bookers of cigar bunch wrapper leaf (femnlts) S 18 6

Cigar box makers (males) 13 2 &6
Persons re-tying or boxing cngars, or engnged at any other work cunnectcd with sontmg or pnckmg Clg-l-l‘s

not specified herein (females) .. .. . .. 814 6

Stripping fillers (males) . .. . .. . . .. .. .. . 1215 0

Al others (males) .. . . ce .. .. J215 0

- ,»  (females) 75 per cent. cf the B.’mc \\'uge .. .. .. .. .. .. S1l o

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force, except that for sub.clanse (m)
of clause 13 the following shall be substituted :—

(m) The weekly earnings of pieceworkers who work on piecework the full working hours for which the time rates of
wages prescribed by this Determination are payable shall be inereased by the following amounts :—

Age. Males, Females,
Per Week. Per Week.

sodl s d.

Adults . .. .. .. .. . .. . .. 136 0 96 8
14 years of qge ... .. e .. . .. .- 28 0 315
15, » .. .. .. . .. .. .. 30 )0 39 2
16 »» .. . .. .. .. .. N .. 378 47 4
17, » . . .. .. .. . .. . 47 7 52 9
18 ., . .. .. .. .. . .. .- .. 59 5 60 3
9, » .. .. .. .. .. . . .. 776 69 3
20 . . .. .. .. .. . .. 98 4 78 7

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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No. 979] FRIDAY, NOVEMBER 21. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275). .
I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in November, 1952.

Dated at Melbourne, this RAY H. BEERS,
19th day of November, 1952, Secretary for Labour.

LAUNDRY WORKERS BOARD. .

Clause 2 of the Determination made on the 18th September, 1952, and in force as from the beginning of the first pay
period to commence on or after the 2nd QOctober, 1932, shall be replaced by the following clause:—

2.
Wages Per W
Apprentices and Improvers, o{! i Hour;ek

Percentage of
MaLEs, ! Basic Wage. s d.
15 years of age or under . . . . . e . 31 70 6
18 years of age . .- o . .. . .. . 36 82 0
17 years of age .. .. . . .. .. .. .. 51 116 6
18 years of age .. .. . . .. . - . b5 125 6
19 years of age .. .. .. .. .. . .. .. 68 155 0
20 years of age . . .. . .. . .. . 81 184 ©

Percentage of

FEMALES, Female Basic Wage,

15 years of age or under .. . .. e . 39 86 6
18 years of age . u .. . . . . .- “ 75 0
17 years of age . .. . .. . .. . .. 55 94 0
18 years of age .. . . .. .. .. .. 62 106 ©
18 years of age . .. . . e .. .. o 69 118 0
. 20 years of age e .. e e .. .. . . 74 126 6

Provided that no female ayp:eqcice or improver shall be employed on washing machines or hydro extraetor.

ProPORTION (in any place).
Apprentices and Improvers, )
Such number of apprentices and improvers as shall not in the aggregate exceed three to every two weekly workers
receiving not less than the minimum wage.

No. 979.—~10204/52.—Price 3v.
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Wages Per Weok' of 40 Hours.
Other Employees.
Adjustable Non-adjustable | Total Ordinary
- ‘Weekly, Rato. War Loading.* Weekly Rate.
s d. s d. s d.
Mavres.
R
Laundry Workers . o . - .. v . 245 0 3 0 248 0
FrMALES,

Washers employed on wuhmg machma or hyd.ro extractor - .. 227 0O 3 0 230 0
Glad ironers .. . . e . . 176 3 19 178 0
Hand washers .. . . . 176 3 19 178 0
Employees on treadle shirt or collar i u-omng machines . . . 176 3 19 178 0
Employees on treadle press machines . .. 176 3 19 178 0
Employees backing shirts off treadle shirt. lrom.ng machines 176 8 19 178 0
Starched clothes ironers who completely iron any starched clothes umoles by hand 176 3 19 178 0

Starchers by hand, or muchme, or attending to collar or shirt starching
hydro extractor o, 176 3 19 178 ¢

Employees engaged on heated flat work machmes, i.e., shaking out,
feeding into or taking fr . . . - .- 176 3 1 9 178 0
Employees on automatic au'-dnven presses . N .. . 176 3 19 178 0
All others .. . .. - . . .. R 169 6 1 8 171 0

* These loadings arc constant and shall not be taken into t in the calculation of overtime or other penalty

rates presoribed by this Determination.

Clauses, other than clause 2, of the aaid Dotermination shall remain in foroe.

By Authority: J. J. GourLEY, Government Printer, Melbourne,. )
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No. 980] FRIDAY, NOVEMBER 21. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in November, 1952.

Dated at Melbourne, this RAY H. BEERS,.
12th day of November, 1952. Secretary for Labour.

FIBROUS PLASTERERS BOARD.

Clauses 1 of Part 1., and 1 of Part II., of the Determination published in Government Gazette No. 485 of the 5th
June, 1962, shall be replaced by the following clauses:—

PART I.

B. This Part applies to persons other than those employed Inside ths employer’s factory or workroom manufaeturing
gypsum plaster board or assisting at any of the operations associated therewlith. :

1. WaaEs.
* Apprentices and Improvers.

. The wages of Apprentices and Improvers covered by this Determination shall be the same as those prescribed and
adjusted from time to time for Apprentices within the Metropolitan District under the jurisdiction of the Apprenticeship

Commission.
PrororTION (by any employer).

Apprentices. Improvers.
One apprentice to every three or fraction of threo workers (i) Preparing material for or making or fixing acoustic tiles
receiving not less than 309s. 9p. per week. moulded into slab form and having an earth base—

One improver to every three workers receiving not less

than 309s. 9p. per week.

(ii) Any other class of work—
One improver to every six workers receiving not less

than 309s. 9p. per week.

* Except those covered by the Apprenticeship Commission.

No person under the age of 18 years shall be employed on a single bench in the manufacture of plain fibrous plaster
sheoting unless in association with a person over 18 years of age.

No person under the age of 18 years shall be employed operating a hemp teasing machine in a fibrous plaster mill.

No person under the age of 18 years shall be employed with only one adult worker in the process of lifting or fixing
panelling or sheeting having an area of 4 square yards or more.

The Board has determined that no person shall be taken as an apprentice in connexion with preparing material for
or making or fixing acoustic tiles moulded into slab form and having an earth base.

No. 880.—10506/52.—Price 3p.
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[ 4

WAGES PER WEEK OF 40 Hours.

OTHER EMFLOYEES. Adjustable | Holiday | Emergoncy Total
Rate, Allowance. ading Woekly

. {Non- Wage

A, B. adjustable). "

s d. s d. s d, s d.

Persons engaged in architectural modelling or manufacturing architectural ornaments
of fibrous plaster, plaster or cement, or manufacturing fibrous plaster

Persons engaged fixing or stopping fibrous plaster or gypsum plaster board on walls or | 202 6 1 3 6 0 |300 9
ceilings of buildings . .. .. . e .

Persons engaged in preparing material for or making or fixing acoustic tiles moulded
into slab form and having an earth base - e .

All others .. i .. o

251 6 9 8 3 0 |264 1

PART II

C. This part applies to persons employed inside the employer’s factory or workroom manufacturing gypsum plaster board
or assisting at any of the operations associated therewith.

1. WacEs PER WEEK oF 40 Hours.

Plaster feed attendant

Former attendant .. .. .. . .. £14 7s. (including 6s. shift allowance).
Former assistant

Cut off attendant

Dryer attendant .. . . - . .. £14 25 (including 6s. shift allowance).
All others .. . . - . .. £13 12s, (including 6s. shift allowance).

The shift allowance in respect of this classification shall
be paid to an employee who has contracted or contracts
to perform shift work if and when called upon to do so
notwithstanding the fact that during any week he may be
required to perform day work only.

All others whose contract of employment covers day work only .. £13 6s.

Clauses, other than clauses 1 of Part L., and clause 1 of Part II., of the said Determination shall remain in force.

By Authority: J. J. GourLeEy, Government Printer, Melbourne.
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No. 981] ' FRIDAY, NOVEMBER 21. [1952

Factories and Shops Acts.

DF'JTI‘]RMINATION OF A WAGES BOARD ADJIUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOILS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952. .

Dated at Melbourne, this RAY H. BEERS,
12th” day of November, 1952. Secretary for Labour.
: FRUIT PACKING BOARD.

Clause 2 of the Determination published in Government Gazette No. 375 of the 16th May, 1852, shall be replaced by
the following clause :—
Waaes PEr WeER oy 40 Houss.

2,
Males. Females.
Improvers. Other Employees.
Tt e of Temats Males, . d,
Wage, s. d. {Basic Wage.| & d. Packers, graders or sizers of fruit by hand 264 0
Under 16 years of age .. 37 84 6 49 84 O | Full cool store hands (i.e., persons who are
16 to 17 years of age .. 45 102 6 60 102 6 engaged for at least 75 per cent. of their
17 to 18 years of age .. 55 125 6 66 113 0 time each week in cool-store chambers). . 264 0
18 to 19 years of age .. 73 166 6 95 162 6 | Persons bringing fruit from and putting fruit
19 to 20 years of age .. 93 212 0 98 167 6 into cool-store chambers .. .| 259 0
20 to 21 years of age .. [100-+1lal 239 0 {100+ 10s.] 181 0 | Case lidders and nailers—machine ..ol 250 0
* Provided that any improver engaged in packing fruit other than citrus Caso h‘ﬂdel‘ﬂ and nailers—hand .. .. 250 0
frult packing establishments shall be paid the adull weekly wage or plecework Case wirers .. .. .o - 259 0
prices. Persons stacking and unstacking cases of
fruit, but not in cool chambers . 25¢ 0
Persons feeding grading, washing, or sizing
machines . .. .. .- 25¢ 0
Proportion (¥n any Place). Empty case hands or case yardsmen - 254 0
Case labellers or persons engaged in branding
One improver to every two or fraction of two workers receiving not and marking cases .. .. .. 254 ' 0
less than the minimum wage. Persons loading or unloading any merchandise
or material connected with the fruit
packing industry .. i | 254 0
Persons sweeping up and removing debris in or
around a packing shed N .. ] 24 0
. Al others . .- . .. 241 0
Females,
Puckers, graders or sizers of fruit by hand .. | 283 0
- Graders of fruit which has already been
subjected to grading pursuant to
Regulations under the Commerce (Trade
Descriptions) Act of the Commonwealt!
of Australia .. . .- .- 190 6
All others - .. . .. 185 3

Nore.—~The Board determines that no person shall be employed as an apprentice. -

Clauses, other than clause 2, of the said Determination shall remain in force, provided that to the weckly carnings of
each pieceworker the sum of 16s. shall be added, provided that where less than 40 hours are worked in any weck a
proportionate amount shall be added in lieu of such sum.

By Authority: J. J. GoUrRLEY, Government Printer, Melbourne.
No. 981.—10507/52.—PricR 3p. .
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No. 982] FRIDAY, NOVEMBER 21. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showmg adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952.

Dated at Melbourne, this RAY H. BEERS,
12th day of November, 1952. Secretary for Labour.

GLUE AND GELATINE BOARD.

C!uuse 2 of the Determination published in the Government Guzeite No. 658 of the 21st June, 1951, shall be replaced

by the following clause:— .
2. Apvrr Mare

—_— Per Week,
£ s d
~ . Gelatine and Qlue.
1. Men working in raw material stores o .. . .. .. .. 1213 8
2. Men working raw materials cutting machine .. 1214 6
3. Men in charge of and nct.uallv washmg raw material and/or preparmg llmes and/or workmg a.t trotter
lant 1219 6
4, 1\qu1 assisting at washmg raw matena.l and/nr prepsmng limes and Workmg at trotter plants .. 1213 6
5. Men working at lime pits .. .. . .. .. 1219 6
6. Men in ch&rge of and actun.lly oparatmg dollies . .. .. i .. .. 13 3 6
7. Men assisting in dolly shed . .. .. . .. .. 1214 6
8. Men in charge of and actua]ly worlung at bo:lmg ps.ns . o .. .. .. 1219 6
9. Men assisting in_boiling shed 1213 6
10. Men in charge of and actually workmg at vacuum evapomtors, hone kettles gela,tme a.nd/or glue,
filters, Sharples, centrifugals, concentrated liquor vats, and coolers .. 13 3 6
11. Men assisting {including emptying collers) . .. . .. . .. .. 1213 6
+ 12, Men operating gelatine and/or glue cutters .. . . . .. .. .. 1217 6
13. Men assisting - .. .. . . 1213 6
14. Men in charge of and 1ctually opemtmg Cube Drymg Plsmt . . .. .. .. 131 6
15, Men assisting . .. . . - e 1213 6
16. Men working at other drymg pl&nts . o .. .. o . 1213 6
17, Men engaged at gelatine and/or glue grmdmg o - . - . 12 14 6
18, Men engaged in treating frames . o .. .. . .. .. 1213 6
19. Men engaged in assembling and repa.mng frames - . . - . .. 1213 6
20. Blenders—Gelatine and/or glue - .. . . . .. .. .. .. 1219 6
21. Gelatine and/or glue store hands .. . 1214 6
22. Men in chargs of and sactually workingat scmtchmg pzms, hydra,nllc prosses, grease pans, grense filtors
and seeding tanks, and washing trotter bones . . . 1219 &
23. Men assisting .. .. i . .. .. 1213 6
24. Men working in roller driers and associated g-nnders .. . .. .. 12 14 6
25, Men in charge of and actually working at vegetable and prepared glue vats .. . .. 1219 6
96. Men assisting and store hands including calves feet jelly . . . . 1214 8
27. Men operating residue driers .. . RN .. . .. e 13 1 6
28. Men crushing and/or bagging dried rcexdum - .. .. .. e 1214 §
29. Men recajving and passing on bones .. .. .. .. . .. o 1219 6 -
30. Men actually operating de-greusmg plant .. . .. .. . . .. 13 3 6
31. Men assisting at de-greasing plant and bone pohshmg - . . .. 1214 6
32. Men engaged in washing and neutralizing vats N . .. .. .. .. 1217 &
33. Men enga.ged in crushing bone residues .. - .. e .. L. 1214 6
34. Men in charge of and actually opera.tmg pearl plant i .. . .. .. .. 13 1 6
35. Men assisting .. .= . .. .- . 1213 6
36. Men assisting in lahoratory work .. . . .. .. .- “ .. 1217 6
7. Men not elsewhere included 1117 &
38. Men employed actually emptying sewers, setthng pits, and eIeamntr sewers shall be paid at the rate
of 1s. per hour in addition to their ordinary or overtime rate “whilst engaged on such work .
39. Men engaged skimming settling pits, shall be paid at the rate of 6d. per hour in addition to their
ordinary overtime rate whilst engaged on such work .
40. Men employed cleaning or scraping the inside of booby tanks or d)gestors sha]] be pald at the rate of Gd
per hour in addition to their ordinary or overtime rate whilst engaged on such work. . ..

No. 982.—10509/52.—PRICE 3D.
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ApuLT MaLgs—conlinued.,

— Per Week,
Agar Agar. . £ s d.
\

1. Men in charge of and actually washing raw materials and seaweed . .. . .. 1219 6
2. Men assisting . .. . . .. 1213 6
3. Men in charge of and ﬁ.et.lm]lv WDI].(In" at bollmg vu,ts . .. . . .. .. 1219 6
4. Men assisting in boiling shed . . .. .. 1213 6

5. Men in charge of and actually “orkmg at vacuum evu,pomtors, agar agar filters, Sharples,
-centrifugals, concentrated liquor vats, and coolers .. .. .. o L .. 13 3 6
6. Men assisting including emptying_ coolers N .. .. o .. .. .- 1213 6
7. Men operating agar agar cutters = .. .. .. N .. N .. ‘e 1217 6
8. Men assisting . .. . . . . . . 1213 6
9. Men engaged at agar agar freezm;_. phmt .. .. o .- .- . .. 1217 6
10. Men engaged sawing frozen agar agar . . ' 12 14 6
1]. Men working at Infra-red drying plant . .. .. .. .. .. 13 3 6
12. Men working at other drying plants . e e .. .. .. .. 213 6
13. Men engaged at spreading and stripping agar ngar . . . .. .. Ve 1213 6
14, Men engagoed at agar agar grinding, and milling, store hands .. N . .. .. 1214 6
15, Men not elsewhere included .. 1117 6

16. Men employed actually emptying sewels settlmg pits, zuld Lleamng sewers shall be paid ut the rate

of 1s. per hour in addition to their ordinary or overtime rate whilst engaged on such work .. -

ApuLr FEmALES,
Adult fomale employees—

after three month’s experience in the industry . 9 4 0
of less than three months but more than one month’s e‘(pe] ience in the mdustry .. 818 0
of less than one month’s employment in the industry .. .. . .. . 810 6
JuNIORS.
Males.
Under 16 years of age . . . o .. . 415 0
16 and under 17 years of age .. .. .. . .. . 518 6
17 and under 18 yeurs of age .. .. .. .. . . . 72 6
18 and under 19 years of age .. .. .. .. . . . . 8 6 0
19 and under 20 years of age .. . .. o .. .. . 410 O
20 and under 21 years of age .. . . . .. . .. . 1013 6
' Females
Under 16 years of age . .. . . . . . 4 00
16 and under 17 years of age .. .. . .. . . . 6 2 3
17 and under 18 years of age .. .. e .. .. . . . 6 0 3
18 and under 19 years of age ., . . . . . . 613 6
19 and under 20 years of age .. . . .. .. . . 711 3
20 and under 21 years of age .. .. .. .. . . . 8 4 9

Provided that a junior female after three years’ experience in the industry shall be paid the full adult rate prescribed in Clause 2.

Clauses, other than clanse 2, of the said Determination shall remain in force.

\By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 983] FRIDAY, NOVEMBER 21. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952.

Dated at Melbourne, this RAY H. BEERS,
13th day of November, 1952, Secretary for Labour.

HEADWEAR AND STRAW HAT BOARD.

Clauses 2 and 3 of the Determination published in GQovernment Gazelte No. 1225 f the 29th November, 1951, shall
be replaced by the following clauses:—

9, (a) Waaes.
Apprentices or Improvers.

Female Improvers Commencing
Experienoce, Males. Females, at the Trade
Between the Ages of
18 and 21 Year.
£ s d. £ s d £ s d
1st six months 3 00 314 6 519 6
2nd six months .. .. .. . 3 9 86 4 3 0 611 6
3rd six months .. . .. .. 4 10 411 6 710 6
4th six months .. . .. e 419 6 5 5 6 8 8§ 0
5th six months 511 0 519 6 .
6th six months 6 4 6 611 6
Tth six months 818 0 710 6
8th six months 10 5 6 8 8 0
9th six months 111 o ..
10th six months 115 6

and thereafter the minimum weekly wage or piece-work price.

(i) The term to be served at the industry by male apprentices or improvers shall be not more than four years.
(ii) The term to be served at the industry by female apprentices or improvers shall be not more than four years.

v (B} PrOPORTION (IN ANY FACTORY OR PLACE).
Appreniices or Improvers.
(i) Not more than one maleiapprentice or improver shall be employed to every two or fraction of two jdurneymen.
(ii) Not more than three female apprentices or improvers shall be employed to every journeywoman,
(iii) For the purposes of all clauses relating to apprentices and improvers each class of employee as set out in the
weekly wage schedules to this Determination shall be taken separately and each such class shall be deemed to
be a distinet section.

No. 983.—-10510/52.—PriCcE 3D.
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PROMIBITION OF EMPLOYMENT OF MALES OVER SEVENTEEN YEARS ENTERING ANY SECTION OF THE IXDUSTRY.

{¢) No male who is over the age of seventeen.years shall enter any-section of the industry for which provision is made
in this Determination for compulsory apprenticeship according to the.schedule referred to in the indenture of apprenticeship
prescribed by this Determination, | - e

Femare InprovERS oveEr EIGHTEEN YEARS OF AGE MAY BE EmPLOYED.

{d) Any female without previous experience who has attained the age of eighteen years may be employed in any section
of the industry as an improver, and shall be paid st least the minimum rate prescribed by this Determination for a female of
her experience. v
g PrrsoNs ELIGIBLE FOR APPRENTICESHIP.

(e) All apprentices shall be indentured in accordance with the form of indenture prescribed by the Board on the 23rd May,
1950, provided that the said person may serve an employer as a probationcr for a period not exceeding three months, During
the said three months he or she shall be paid at least the minimum rates prescribed by this Determination for the first six
months of apprenticeship. If the probationer becomes indentured, his or her indentures shall be taken to have commenced from
the commencement of the period of probation. i

INDENTURE COMPLETED.

(f) It shall be the duty of the employer to see that the form of indenture of any apprentice is duly completed and to

deliver to the apprentice a complete original copy thereof. -

COMPLETION OF APPRENTICESHIP.

(9 In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprenticc may be
bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the age of
seventeen years at the time of the original employer ceasing to carry on business, such apprentice may complete the time to
be served as an improver. i

APPRENTICES IN ANY GROUP OF THE INDUSTRY ALREADY BOUND.

(k) Within three months of the commencement of this Determination, every employer shall, in respect of male or female
apprentices already indentured, be bound to observe the full terms of the indentures prescribed by this Determination as to the
term of apprenticeship, hours, wages, overtime, and all other conditions. Where the existing indentures are inconsistent with
indentures herein prescribed the existing indentures shall be deemed to be amended accordingly.

TiME SERVED IN aXy Grour 1o COUNT.

(¢) (i) Notwithstanding anything contained in this Determination the time served by an apprentice or improver in any
occupation for which a classification is prescribed by this Determination in any group of this Determination shall counted as
experience for the purpose of apprenticeship indentures or the continuance of improvership, both as regards wages and the term
to be served in respect of the continuation of the employment of such apprentice or improver in the occupation covered by
such classification, . .

(ii} Notwithstanding anything contained in this Determination, any person who at the date of the coming into force of
this Determination is employed in the industry and whose engagement or continued employment as an improver is by this
Determination forbidden shall be entitled to be employed and shall be paid the scale of wages preseribed for an apprentice or
improver of like experience. : .

ProHIBITION OF EMPLOYMENT oF NEW MALE IMPROVERS. .
(j) After the commencement of this Determination no male employed as a blocker or stiffener of any age (except where
otherwise provided for) shall—
(i) be engaged to work as an improver in any such section of the indastry; or -
{ii) be transferred from one section to another such section to work there as an improver; or
(iii) be employed as an improver in any such section.

3. Oraer PErsoNs (EXCEPT APPRENTICES AND IMPROVERS).
-— Wages per Week.
Journeymen. £ s d

Cutters, namely, males employed laying up and/or marking in and/or cutting out articles of hendwear .. 14 5 0
Head of a table or bench of machines, namely, males in charge of four or more persons making any part

of an article by hand or by machine .. ‘e .. e . . . 14 0 0
Helmet makers, namely, males employed making and/or shaping and/or blocking and/or stiffening by hand

or by machine any kind of a helmet or part of a helmet . . .. N .. 1312 o
Machine blockers and/or stiffeners, namely, males employed blocking and/or stiffening articles or parts of

articles of headwear by machine .. .. .. .. .. .. . - 1312 0
Hand blockers, namely, males employed blocking articles or parts of articles of headwear by hand .. 14 6 0
Cap makers, namely, males employed making by hand or by machine either wholly or partly any

deseription of caps .. .. - .. .. . . . .. . 1312 0
Pressers, namely, males employed pressing any article of headwear . . .. . 1312 0
Machinists, namely, males employed machining any parts of articles of headwear .. .. .. 1315 0
All other adult males not herein classified .. . . . . .. .. 1119 0

Journeywomen.

i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
. in clause 4 of this Determination,

—_ Wog;n per Week.

‘£ 8 d.
Cutters. namely, females employed laying up and/or marking in and/or cutting out articles of headwear 10 9 0
Head of a table or a bench of machines, namely, females in charge of four or more persons making an
part of an article of headwear by hand or by machine N . . .. .. 910 0
Pressers, namely, females employed pressing any article of headwear .. .. .. .. 911 0
Machinists. namely, females employed machining any part of articles of headwear .. . .. 914 O
Milliners, tablehands, adornment workers, or finishers .. . .. .. .. .. 914 0
Females employed on any work in connexion with the designing of models and/or modelling and/or
creating new styles of headwear .. .. .. .. .. .. . . 10 9 0
Hand sewers of buttons, hooks and eyes, press studs . .. . .. . .. 9 2 0
Al other adult females not herein classified . .. .. .. . .. .. 819 0

Nore.—An amount of 5s. per week for journeymen and 3s. 9d. per week for journeywomen included in the above rates
shall not be deemed to be portion of the wage for the purpose of computing piecework rates or task work or overtime, holiday,
or other penalty rates.

. Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J, GourLeY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in November, 1952, .

Dated at Melbourne, this RAY H. BEERS,
13th day of November, 1952. Secretary for Labour.

HOSPITAL EXECUTIVES BOARD.

Clause 2 of the Determination published in Government Gazeile No. 3 of the 7th January, 1952, shall be replaced by
the following clause :— .

2, Waces prr WEEK,

— Males, Vemales,

Secretary.
£ s d £ s d
Where the adjusted bed capacity is—

under 25 .. .. .. .. .. . . .. .. 16 2 6 1315 3
26 to 35 .. . .. . .. . . .. . 16 8§ 0 1319 9
3 , 45 .. . . .. . . .- . . 16 16 3 14 6 3
46 ,, 55 17 4 6 1412 9
56 ,, 65 1715 6 15 1 9
e ,, 76 . 18 6 6 1510 6
7% , 86 . . 1817 6 1512 8
86 , 95 . . 19 11 3 1518 0
96 ,, 1056 . . 20 10 6 1612 6
106 ,, 125 21 9 9 17 6 9
126 ,, 150 22 9 0 18 1 3
51 ,, 175 . 23 8 3 1815 4
176 ,, 200 24 7 86 1910 3
201 ,, 250 25 6 9 20 4 6
261 ,, 300 . 26 6 0 <2019 0
301 ,, 360 . 27 5 3 21 13 6
351 ,, 400 . 28 4 6 22 8 0
401 ,, 450 28 6 6 23 4 6
451 ,, 500 30 8 6 24 1 0
501 ,, 650 . 3110 6 24 17 6
551 ,, 600 . 3212 6 1 2514 0
601 ,, 850 .. . 314 6 26 10 6
851 ,, 700 .. . . . .. . . . . 34 16 6 27 7 0
701 ,, 750 .. . . . .. .o . . - 3518 6 28 3 6
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Waces rer WEER.

- Males. Femalex
Assistant Secretary. ‘

) £ s d £ s d

Where the adjusted-bed capacity is—
under 350 .. . .. . 1715 6 1411 3
151 ,, 1756 . .. . N .. . . . - 18 1 0 . 1415 3
176 ,, 200 e .. .. .. . e .- .. .. 18 6 6 1419 6
201 ,, 250 - . . . .. . . e . 1817 6 15 79
251 ,, 300 .. . .. L . . .. .. 19 8 6 1516 0
301 ,, 350 .. . .. .- . .. . . . 1919 6 16 4 3
351 ,, 400 .. . . . . . .- .. . 20 10 6 16 12 6
401 ,, 450 .. P . .. .- .. .. .e . 21 1 6 17 09
451 ,, 500 .. - i - - - .. .. . 21 12 6 17 9 0
501 ,,- 550 .. .. . . . . . . . 22 3 8 1717 3
561 ,, 600 .. . .. . .. . . . . 214 6 18 & 6
801 ., 650 .. . . . .. . . . .. 23 5 6 1813 9
651 ., 700 .. .. . .. . e .. .. 2316 6 19 2 0
701 ,, 750 . . . . . Cee . . 24 7 6 19 10 3

Accountant.

Where the adjusted bed capacity is—
under 95 .. . .. : . . . 16 2 6 13 6 6
96 ,, 105 N s .. . . . . . . 16 8 0 13 10 6
106 ,, 125 o .. .- . .. o o o . 16 13 6 1314 9
126 ,, 150 .. . . .. o e . . .. 16 19 © 1318 9
151 ,, 1715 .. . . . . . . 17 4 6 14 30
176 ,, 200 .. . . ) . " - . . 1710 0 14 7 0
201 ,, 250 .. . . . . <. . 1715 6 14 11 3
251 ,, 300 .. . . . . . 18 6 & 14 19 6
301 ,, 350 .. . . . .e . . . 1817 6 15 7 9
351 ,, 400 .. . . .. . . 19 8 6 15 16 0
401 ,, 450 .. . . .o .. . 1919 6 16 4 3
451 ,, 600 .. . . .. . 2010 6 16 12 6
501 ,, 650 .. .- .. .. . . . . 21 1 6 17 0 9
561 ,, 600 .. e . . . . . 2t 12 8 17 9 0
801 ,, 650 .o .- . .e . . . .. . 22 3 6 1717 3
651 ,, 700 . . . .. . . .. . .. 2214 6 18 5 6
701 ,, 750 . .- . . . . . - . 23 5 6 1813 9

Chief Clerk.

‘Where the adjusted 'bed capacity is—
under 1056 o N . . . . . . 1318 6 1113 6
106 to 176 . . . . . . . 14 9 6 12 1 9
178 ,, 2560 .. . . . .- .. . 1415 0 12 5 9
251 ,, 360 . .. . . . . 15 0 6 1210 0
351 ,, 400 .. . . - . . . . 15 6 0 1214 0
401 ,, 450 .. . . . . .- . . 16 11 6 1218 3
461 ,, 500 . . . . e . .. 1517 © 13 2 3
501 ,, 550 . . .. . 16 2 6 13 6 6
651 ,, 600 .. . . . 16 8 0 1310 6
601 ,, 650 .. o N 16 13 6 13 14 9
651 ,, 700 . “e .. .. . . . 17 2 0 1318 9
701 ,, 750 .. .. .. . . .. .. 17 4 6 14 3 0

Clauses, other than clause 2, of the said Determination shall rewain in force.

By Authority: J. J. GOUrRLEY, Government Printer, Melbourne.



