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Factories aml Shops Acts.

DETERMINATION OF THE PAINTERS BOARD.

Notes.—(1) This Determination applies to the whole of the State of Victoria.
(2) Palnting, Decorating, and Signwriting were proclaimed on 28th November, 1828, as apprenticeship trades under
the < Apprenticeship Act 1927 ** for the Metropolitan District.
Full particulars of the apprenticeship regulations for these trades may be obtajned on application to the Secretary
Apprenticeshlp Commission, Metbourne. (Price 3d.) :
IN accordance with the provisions of the Fuctories and Shops Acts the Wages Board which, since 7¢h August, 1933, has had the
| power to determino the lowest prices or rates which may.be paid to any porsous vmployed in tho process, trade, or business of—
(a) Painting, other than ship painting or painting under the jurisdiction of any Wages Board heretofore appointed or
hereafter to be appointed ;
(b) Paperhanging ;
(c) Sign or poster writing, aud any work incidental thercto ;
(4) Producing signs or posters by means of stencily, screens, or other like methods, and any work incidental thercto—
has made the following Determination; namely :—
That as from the beginning of the first pay period to commenco in February, 1953, the last provious Detormination of
this Board shall be revoked and replaced by this Determination.
PART 1.
1. This Part applies only ip respect of the employment of persons on the construction renovation alteratlon repair or
demolition of builldings performed on the site thereof, and in particular it shall have no application—

(1) to employment by an employer in any fndustry where the work performed by the employee s subsidlary or auxiliary
to the chief and principal purpose and business of such industry ; or

(i1) to employment in workshops or joinery mills.

2. (i) Waaes.
(a) Apprentices and Improvers. €]
Other Employees.
Apprentices Per Week of 40 hours.
- Pereentage | 4 gjustable )
Loading. Wage. —_— Per Week
Bulanaxe. Wage. ng. | Total Wage Per hour. .} %0 houss.
s d. 8. d. s d s. d. s. d
1st year .. .. 29 66 © 2 8 69 2 All classes of work .. .. 7 93] 311. 8

2nd year .. - 38 87 0 5 4 92 4

3rd year .. .. 53 121 6 8 0 129 6

4th year .. . 76 174 0 10 8 184 8

5th year .. .. 98 224 6 13 4 237 10

Improvers. Per Week of 40 hours.
s d.
st year's experience .. .o .. 83 0
2nd year's experience .. . .. 110 10
3rd year's experience .. .. .. 155 5
4th year’s experience .. .. .. 221 7
6th year’s experience .. . .. 288 5
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WacEs—continued.

(a) ®
Apprentices and Improvers. Other Employees.

PRroPORTION (BY ANY EMPLOYER).
Appreniices.

One apprentice to every threo journeymen or fraction of three
journeymen employed.

In cases where not more than three journeymen are employed
at the trades, a second apprentice may be employed on the
completion, by the first apprentice, of the second year of his
apprenticeship course.

* Improvers,

One improver to three .. e .. workers recejv-

Two improvers to six .. . .| ing not less

Three improvers to twolve and there-} than 31la. 8d.
after one additional improver to every| per week of 40
twelve additional .. . .+) hours.

* Note.—The employment, within the Metropolitan District, of any improver is illegal.

(ii) An employer shall not employ any minor at work covered by this Part unless under a contract of apprenticeship, provided
that any person who on or before the lst June, 1949, was employed as an improver may continue to be so employed and paid at the
rate prescribed in sub-olause (i) hereof for an improver of like experience.

(iii} Leading Hand, i.e., a tradesman who is given responsibility of direction and supervision of the work by his employer or by
hisfexlllaployer’s responsible representative of not fewer than tive tradesmen shall receive in addition to his ordinary wage, allowances
as follows :—

(a) If in charge of five tradesmen as aforesaid—1s. per day :

(5) If in charge of more than five tradesmen as aforesnid, 1s. per day for being in charge of the first five tradesmen,
pl;; an additional 1s. per day for each additional five, or fraction of five tradesmen in excess of such first five
tradesmen,

Houss.

3. The ordinary hours shall bo 40 per week to be worked in five days, the daily hours being 8 hours per day Monday to
Friday inclusive, between tho hours of 7.45 a.m. and 5.15 p.m, each day. The lunch break shall be not less than 45 minutes.

OVERTIME. |,

4. All work done outside of or in excess of the ordinary hours for a day’s work as prescribed, shall be paid for at the rate of
timo and a half for the first two hours and double time thereafter.

HoLipays axp Sunpay WoRk,

5. (a) Double time shall be tho rate for all work done on Sundays, New Year’s Day, Australisa Day, Good Friday, Faster
Monday, Labour Day, Anzac Day, Quoen’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day.

(b} An apprentice who is not required to work on any holiday prescribed in sub-clause (a) hereof shall be entitled to the same
conditions as may be prescribed from time to time for apprentices under the jurisdiotion of the Apprenticeship Commissijon.

SreorarL Rares,
(Payable in addition to ordinary wages proscribed in clause 2 of this Part.)

6. (a) Swing Scaffold Work, and Ladder Work.—Any person employed on a winch operated scaffold suspended on steel
nables and protected by substantial metal rails of a type approved by the Authority administering the Scaffold Regulations shall
be paid ls. for the first four hours or any portion thereof, and 3d. per hour for each hour thereaftor on any day, and any
person employed on any other type of swing scaffolds, or any scaffold suspended by a rope or cable, or on a ladder at a height
of 35 feet or more above the nearest horizontal plane shall be paid 2s. for the first four hours or any portion thereof, and 6d.
per hour thereafter, on any day.

(b) Scaffold Work.—Any person employed on a scaffold (except a scaffold protected by & guard rail, or adequate net, or work
on the exterior surface of any building) at a height of 85 feet or more above the nearcsh horizontal plane, shall be paid 2s. for
the first four hours or any portion thercof, and 6d. per hour for each hour thercafter, on any day.

(¢) Work in Wet Places—Any person required to work in a wet place (i.o., when water other than rain is flowing or dripping
Irom overhead to such an extent as to saturate the clothing of the worker, or when the worker is roquired to work in water more
than 2 inches deep), shall be paid 4d. per hour for cach hour, or part thercof, ho is so required to wo‘ri(. Provided that this extra
rate shall not be payable to an employee who is provided by the employer with suitable protective clothing and/or footwoar.

(d)} Work in Hol Places.—Any person required to work for more than one hour in the shade in places, (i) ‘where the temperature
ig raised by ortificial means to betwecen 115 and 130 degrees Fahrenheit, shall be paid 4d. per hour, (i) in places where the
temperature exceeds 130 degreos Fabrenheit, the additional amount to be paid shall be 6d. per hour. \Where work continues for
more than two hours in temperatures exceeding 130 degrees Tahrenheit, employees shall also be entitled to twenty minutes’ rest after
every two hours’ work without deduction of pay.

(¢) Work in Cold Places,—Any person roquired to work for more than one hour in places where the temperature is reduced
by artificial means below 32 degrees Fahrenheit, shall be paid 4d. per hour. Whore the work continues for more than two hours
employecs shall be entitled to a rest period of twonty minutes every two hours without loss of pay.

(f) Dirty Work.—(i) Other than ships repair work—Any person required to do work which a foreman and workman shall
agree is of an unususally dirty or offensive nature shall be paid 4d. per hour.
(i} Ship repair work which a foreman and workman shall agree is of an unusually dirty or offensive nature—gd. per hour
extra.

(g) Work in Confined Spaces.—Any person required to work in a confined space (i.e. a place the di ions of which itate an

employee working in a stooped or otherwise cramped position, or without proper ventilation, and which is of & class not usually
ussociated with tho painting and decorating trade) shall be paid 6d. per hour.

() Special Rates not Cumulative.—Where more than one of the conditions entitling s workman to special rates exist on the
same job the employer shall bo bound to pay only one rate, namely, the highest for the conditions so prevailing.

(i) Compenration to the extent of the damage sustained shall be made where in the course of the work clothing or tools
are damaged or destroyed by fire or through the use of corrosive substances. Provided that the employer’s Liability in Tespect
of taols shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s duties.
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(f) Rales not Subject to Penalty Additions.—The special rates herein prescribed shall be paid irrespective of the times at whioh
the work is performed, and shall not be taken into account when computing the penalty rate payable for overtime, or for work done
on Sundays and holidays.

INOLEMENT WERATHEE.

4 7. Each employee shall be paid an allowance at ordinary rates for tims lost through inclement weather, subject to tho following
oonditions :—

(i) That sach allowance shall not exceed the equivalent of cight hours’ pay in any one week.

{ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the omployer or his representative
on the job, and a representative of the men on such job, agree that it shall be so regarded. = Failing such agreement
weather shall not be regarded as inclement and work shall continue.

(iii) Any intcrmission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employes shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decision to cease work for the day has been made by agreement between the employer or his representative and
a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in incloment weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not calied upon to work in such inclement weather.

ALrLowAnoE IN REspeoT oF ExoEss Fargs aND TRAVELLING TiME,

8. (a) The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.O.
Melbourne (cr. Bourke and Elizabeth streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles .. . - .. .. .. 3 3 per day
Over 12 miles and including 20 miles . . - ve .. 3 10 per day
Over 20 miles and including 30 miles .. . ‘e .. .. 4 6 per day

Over 30 miles travelling time shall be paid at the- rate of 5s. per hour calculated to the nearest quarter of an hour
with a minimum of one quarter hour for each journey for any time outside ordinary working hours spent in travelling daily from
the 30 mile radius to the job and returning thereto in addition to the allowance prescribed for such radius plus any fares
necessarily and reasonably incurred in so travelling beyond such radius.

The allowances of 3s., 3d., 3s. 10d., or 4s. 6d., per day prescribed above shall not be payable if the employer provides or offers to
provide transport free of charge, in which case 2s. 5d. per day travelling allowance shall be paid. Provided, however, that this
shall not affect the right of an employee to receive the payment hereinbefore provided for time occupied and fares expended in
travelling beyond 30 miles.

(b) Where fares are necessarily incurred on distant jobs, as defined in clause 9 (a) of this Part, or on work performed outside
the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

ALLOWANCES IN REspEcT oF DisTant JoBSs.

9. (@) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of residence, reasonable and suitable board and sleeping accommodation, including stretcher and mattress for each employes
shall be provided. When work is situated away from suitable accommodation, the employer shall supply tents or huts with sleeping
accommodation therein including stretcher and mattress for each employee in addition to any allowance provided in this olause ;
the allowance to be made shall be—

s d.
For less than a full week . . o . .. .. 12 9 per day
For a full working week at the rate of .. . .. o .. 62 6 per week

Provided that the foregoing allowances shall be increased if the employee satisfies the employer that he reasonably incurred a
greater outlay than that prescribed.

(8) In lieu of the payments prescribed in clause 8 (a) of this Part an employee to whom sub-clause {a) applies shall be paid
travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class return
fare, and 58. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Providod that the
return fare shall not be payable if the employoe is dismissed for misconduct or is held incompetent within one week of starting work
or leaves within one month of engagement. Travelling time shall be calculated as from Sponcer-strest and Flinders-strect Railway
Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling facilitics.

(c) If an employee elects to return to his home at the week end after three months of continuous service and therenfter at
three-monthly periods he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

If the work apon which the employee is engaged will terminate in the ordinary course within a further 28 days after the
expiration of three months this sub-clause shall not apply.

d) Any person who has travelled from a  centre ” to a place of work, and is required, in the course of his employment
y P

(
to travel further on the same day, shall be paid all fares necessarily expended in such further travelling.

ALLOWANCE IN RXsPEoT or MEALS.

10. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the previous
working day, he shall be allowed an amount of 4s. for a meal. When working overtime for two hours or more, employees shall
be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and thereafter 30 minutes
for crib shall be allowed after each four hours of continous work. Provided that where an employee works overtime for two hours
without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third hours.

Exoess or Houes. .
11. An employee who has worked ocontinuously (except for meal intervals) for 20 hours, shall have a break of at least twelve
hours before again starting work.

Rest Pausg.
12. (a) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the hours
of 9.30 a.m. and 11 a.m. without deduction of pay.
(b) The employer shall provide facilities to enable the employees to obtain an adequate supply of boiling water at meal times
and rest periods,
ANNUAL HoLipay,
13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946 (No,
5111), and any amendments which may be made thereto from time to time.
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SI10R LRAVE. -

14. An apprentice absent from duty on account of ill health or injury shall be entitled to the same conditions as may be presoribed
from time to time for apprentices under the jurisdiction of the Apprenticeship Commission.

PAYMENT OF WAGES.

15. Wages, allowances, and other moneys due shall be paid not later than the time of ceasing work on Thursday of each
working week, or otherwise by mutual arrangement.  On termination of employment by the employer all wages allowances, and other
moneys shall be paid at the time of dismissal. If wages be not gaid within the periods prescribed the employee shall be paid at
ordinary rates for all time in excess of fiftcen minutes beyond such time until the wages sre paid or posted to his last known place
of address. i

TiMe aNpD WaGces Book.
16. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his occupation,
the hours worked each day, and the wages and allowances paid each weok.
(b} The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
a8 time of duty, but this does not apply to checking i or out when entering or leaving the employer's premises,

(¢) The time and wages record shall be open for inspection to a duly accredited umion official during the usual office hours
at the employer's office or other convenient place, provided 24 hours’ notice of such inspection has been given. Provided that an inspection
shall not be demanded unless the secretary of the union or the district secretary or organizer of any division suspects that a breach of
the Determination has been committed. Provided also that only one demand for such inspection shall be made in one fortnight at the
same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to the

suspected breach of the Determination.
ToOLS AND APPLIANOES.

17. {a) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives.
hammer, hacking knife, secrewdriver, glazing knife, and a rule.

(b) Each paperhanger shall provide himself with a lay-brush, acissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers.

() Each signwriter shall provide himself with a mahl-stick, rule, straight-edge, chalk-line, pencils and gilding cushion, mop,
knife and tip. .

If any employes is required to provide any tools or applisnces other than those above enumerated, 6d. per hour in addition to
the ordinary rates fixed by this Determination shall be paid by the employer. The employer shall supply all tools necessary for the
use of apprentices.

TRANSPORT.

18. Where an employee is required to work overtime and no regular means of tru.nsgort is available, the employer shall provide
suitable transport to convey him to the job or his residence as the case may be. If the employer fails to provide such transport,
he shall pay to the employee such reasonable amount as has been necessarily incurred by him.

WasaING TrME.

19. Each employoee shall be allowed five minutes prior to the lunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wash.

EnMpPLOYEES REPORTING FOR DUTY.

20. An employee notified to commence duty and actually attending for duty, when notified by the employer or his representative
that his services are not required shall be paid for two hours as time worked.

Warrme TIME.

21. An omployee who is required to attend for work and is kept waiting to cornmence work by instructions of the employer or
his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

TEBRMINATION OF EMPLOYMENT.

. 22, One hour’s notice of termination of employment shall be given by either employer or employee or one hour's pay shall be
paid or forfeited in licu thereof.
Such hour shall be allowed the employee to gather, clean, pack and transport his toola.

APPRENTIOES.
23. The provisions of clause 22 of this Part shall not apply to the employment of apprentices.

TmE orr FOLLOWING ACCIDERT.

24. An employee suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation, pursuant to the provisions of the Workers' Compensation Act
1946) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer
any deduction from his pay for time (not exceeding four hours) so occupied on the day of the accident and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

Care oF EmprLoYEES TooLs, &c.

25. Tho employer shall make, in respeet of each job, adequate arrangements to seours the proper care and safety of the
omployee’s tools and gear when not in use. '

PERIODICAL ADJUSTMENT OF WAGES.

26. The wages rates set out in clause 2 (b) of this Part are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, tho Wages Board hereby determines that such rates shall be

automatioally adjusted at the same time as such Basic Wage as preseribed in olause 27 of this Part.

Basio Waas.

. Baxio W. Index Nombe
Place. (Ad}usub.lg;. Se:xAnll;ged.r

£ s d.
Throughout the State .. .. . .. .. .. .. .. 1 9 0 Melbourne
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ADJUSTMENT OF Basio WagE.

27. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price index
numbers ' or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1953, the amount of the basic wage shall be as
prescribed in clause 26 of this Part.

(¢) During each future successive period beginning with the first pay period to commence in a May, an August, a November,
or a Fobruary, the amount of the basic wage shsll be adjusted by the following method, namely, by multiplying the last
published Commonweslth Statistician’s * all items * retail price index number by the factor <103 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or
more the basic wage shall be taken to the next higher shilling.

(d) The weekly wage and hourly rate prescribed in clause 2 of this Part are ascertained as follows :—

£ e d.
Basio wage . . .11 90
Margin for skill .. . .. 212 0 Allowing two weeks for statutory holidays, one week for
Tool allowance .. . . 01 3 following the job, and one week’s sick pay, the weekly wage
Disabilities allowance 05 8 should be £15 11s. 8d. per week = 7s. 9}d. per hour.
: £14 7 9 X 62
Tote! e . .. 147 9 (1.0. B <D0

ADJUSTMENT ¥ WAGES OF APPRENTICES AND IMPROVERS.

28. The wages rates of apprentices, as presoribed in clause 2 of this Part, shall be automatically adjusted to accord with the
wages rates, as adjusted from time to time, for apprentices in the metropolitan district who are under the jurisdiction of the
Apprenticeship Commission.

The wages rates for improvers shall be those prescribed from time to time for apprentices, plus an additienal 20 per cent.
caloulated to the nearest penny.

PART I,
1. This Part applies ll}l res;;oet of the employment of all persons coming within the ambit of the Determination, other than
those provided for in Part I. hereof.
2.
WaGES.
(a) Apprentices and Improvers. %) Juvenfle Workers, j.e., Persons under 21 years of
Age (oe'.‘?)eé ml’:d Al prexsllténc? or };mgovu;l)
1y or Posters
Apprentices Per Week of 40 hours. ega:’;%b of Sgéncﬂs, creens, or other llkey
methods or at any work incldental thereto.
Percentage | 4 45y etabl . Percentage | po; week
— Bulcogvage. Wg‘:!ge ° | Losing. | Total Wage. - Baslc‘:%Vlge. of 40 Hours.
s d. s d. s d. s d.
1st year .. . 29 66 6 2 8 89 2 Ist year's experience .. .. 29 66 6
2nd year .. .. 38 87 0 5 4 92 4 2nd year's experience .. .. 38 87 0
3rd year . 53 121 6 8 0 129 6 3rd year’s experience .. .. 53 121 6
4th year .. .. 76 174 0 10 8 184 8 4th year's experience o .. (] 174 0
5th year .. .e 98 224 6 13 4 237 10 5th year’s experience .. .. 98 224 6
Improvers. Per Week of 40 hours, PROPORTION.
(i) Where one screen table is in operation—
pe:
. d Two juvenile workers to each person receiving not less
‘ (i) Wh than 2298, per week o{) 40 hours.

. ii) ere two or more screen tables are in operation—
éﬂt‘lyx;""":xl’e":‘;;‘:; . . - l?g lg For each two screen tables, four juvenile workers to
3:1 year xl"‘e_mce = 165 5 each two fully-paid workers, provided that one of such

year's experl . . - 2 fully-paid workers shall receive not less than 229s. per
4th year’s experience .. .o .o 221 7 week of 40 hours
6th year’s experience .. .. .. 285 5 g
PROPORTION (BY ANY EMPLOYER).
Apprentices.
One apprentice to every three journeymen or fraction of three
journeymen employed.
In cases where not more than three journeymen are employed
at the trades, a second apprentice may be employed on the
completion, by the first apprentice, of the d year of his
spprenticeship course.
* Improvers.
One improver to three .. .. workers reoeiv-
Two improvers to six .. - .. ling not less
Three improvers t6 twelve and there- >than 306s. 0d.
after one additional improver to every | per week of 40
twelve additional .. .. .. J hours.

* Note—The employment,

within the Metropolitan Distriot, of any improver is illegal,
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(¢} OTrER EMPLOYEES,

(1) Within 20 Miles of the
. Principal Post Office at
. Elizabeth - street, Mel-

bourne ;
{il) Within 6 Miles of the Post

Office at Mildura ;
(i) Within  the  Gippaland

— Within 8 Miles of the Post
District as defined herein All Other Parts of Victoria,
(except within s radius Office at Yallourn,
of 8 Miles of the Post

Office at Yallourn).

(Iv) Within 10 Miles of the
Principal Post Offices at
Geelong and Warrnam-
bool, respectively.

Per week of Per week of Per week of
40 hours,

Per hour. Per hour. 40 hours, Per hour. 40 hours,

s d. s. d. s d. s d. Toe d. s 4.
(a) All classes of work, other than the pro-
duction of signs or posters by means of

stencils, screens, or other like methods.

Persons employed at—
Sign or poster writing, graining or
painting, or paperhangi.ng, or at
in (a)

any other work specifie . 7 8% 300 9 7 103 316 3 308 9

-1
@D

(8) Producing signs or posters by means of
atencils, soreens, or other like methods,
or any work incidental thereto.

Persons employed at—
(i) Signwriting designing, formiung,
or lettering any pictorial design,
including the cutting of stencils 8% 309 9

7 316 3
(ii) Any other work specified in (B) 5 9} 232 ¢

238 6

8 306 9
83 220 0

L=
——
Ll
o=

Notwithstanding anything contained in olause 2 (c) (a) and (B) (i) of this Part any employee, within six months of his first
employment in any place, whose employment s terminated by the employer for any cause other than misconduct or incompetence
shall oo such termination be entitled to be paid for such work performed by him sn additional amount at the rate of 3a. 8d.
per week. ) .

(d) Leading Hand, i.e., & tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer's responsible representative of not fewer than five tradesmen shall receive in addition to his ordinary wage, allowances
as follows:—

{(a) If in charge of five tradesmen as eforesaid—ls. per day;

(b) Tf in charge of more than five tradesmen as aforesaid, ls. per day for being in charge of the first five tradesmen
plus an additional 1s, per day for each additional five, or fraction of five tradesmon in excess of such first five
tradesmen.

(¢} An employer shall not employ any minor at work covered by this Part, other than as a juvenile worker as defined, unless
onder a contract of apprenticeship, provided that any person who on or before the lst June, 1949, was employed as an improver
may continue to be so employed and paid at the rate prescribed in sub-clause (a) hereof for an improver of like experience.

Hours,

3. The ordinary hours shall be 40 per week to be worked in five days, the daily hours being 8 houra per day Monday ¢o
Friday inclusive, between the hours of 7.45 a,m. and 5.15 p.m. each day. The lunch break shall not be less than 45 minutes.

OVERTIME.

4. All work done outside of or in excess of the ordinary hours for a day’s work as prescribed, shall be paid for at the rate of
time and a half for the first two hours and double time thereafter.

An employeo who has worked continuously (except for meal intervals) for 20 hours shell have a break of at least 12 hours
before again starting work,

HoLipAYS AND SUNDAY WORE.

5. (a) Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day; but if by Act of Parlisment or
Proclamation, any other day be substituted for any of the above-named holidays, the special rate shall be payable only for work
done on the day so substituted.

(5) An apprentice who is not required to work on any holiday prescribed in sub-clause (a) hereof shall be entitled to the
same conditions as may be prescribed from time to time for apprentices under the jurisdiction of the Apprenticeship Commission.

INOCLEMERT WEATHER.

6. Each employee shall be paid an allowance at ordinary rates for time lost through ‘inclement weather, subject to the
following conditions :—

{i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one ﬁaek.
{ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his

representative on the job, and a representative of the men on such job, agree that it shall be so regarded.
Failing such agreement weathet shall not be regarded as inclement and work shall continue.

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
be immediately resumed on the employer or his representative calling for a resumption of work,
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(iv) An employes shall not be entitled to payment as provided for in this clause, unless he remains on the job until &
decision to cease work for the day has been made by agreement betwoen the employer or his representative
and a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in_inclement weather so regarded in
accordance with this clause shall not be & ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather.

ALLOWANOE IN RESPECT OF ExoEss FARES aND TRAVELLING TIME.

7. {(a) The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.O.,
Melbourne (cr. Bourke and Elizabeth-streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles .. .. . “ . .+ 3 3 per day
Over 12 miles and including 20 miles . .. . . «« 3 10 per day
Over 20 miles and including 30 miles .. . . . .. 4 6 per day

Over 30 miles travelling time shall be paid at the rate of 6s. per hour calculated to the nearest quarter of an hour with
a minimum of one quarter hour for each journey for any time outside ordinary working hours spent in travelling daily from the
30 mile radius to the job and returning thereto in addition to the allowance prescribed for such radius plus any fares necessarily
and reasonably incurred in so travelling beyond such radius,

The allowances of 3s. 3d., 3s. 10d., or 4s. 6d., per day prescribed above shall not be payablo if the employer provides or offers to
provide transport free of charge, in which case 2s. 6d. per day travelling allowance shall be paid. Provided, however, that this
shall not affect the right of an employee to receive the payment hereinbefore provided for time occupied and fares expended in
travelling beyond 30 miles.

(b} Where fares are necessarily incurred on distant jobs, as defined in clause 8§ (a) of this Part, or on work performed outside
the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

(¢) Sub-clauses (a), (b), and (c) of this clause shall not operate when an employee is employed on maintenance work at his
recognized centre. Such contre shall be fized for a period of not less than six months, and shall be specified at the time of the
commencement of the employment, or on request.

ALLOWANCES IN REspEcr or Distant Joss.

8. (a) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of residence, reasonable and suitable board and sleeping accommodation including stretcher and mattress for each employee
shall be provided. When work is situated away from suitable accommodation, the employer shall supply tente or huts with slesping
socommodation therein including stretcher and mattress for each employee in addition to any allowance provided in this clause ;
the allowance to be made shall be—

s d.
For less than a full week . .- .. . .. .« 12 9 per day
For » full working week at the rate of .. . .. . .. 52 6 per week

Provided that the foregoing allowances shall be increased if the employee satisfies the employer that he reasonably incurred a
greater outlay then that prescribed.

(6) In lieu of the payments prescribed in clause 7 (a) of this Part an employeo to whom sub-clause (a) applies shall be
paid travelling time (not exceeding ordinsary worl:.{n?l hours per day) at ordinary rates of pay, and, where incurred, second-class
roturn fare, and 5s. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided
that the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one week of
starting work or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-street and Flinders-
street f’tn.ilwa.y Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling
facilities.

(¢) If an employee elects to return to his home at the week-end after three months of continuous service and thercafter at
three-monthly periods, he shall be paid a second-class return fare (Victorian Railways only} on the pay day which immediately
follows the date on which he returns to the job.

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after
the expiration of three months this sub-clause shall not apply.

{(d) Any person who has travelled from a * centre ™ to a place of work, and is required, in the courso of his employment,
to travel further on the same day, shall be paid all fares necessarily expended in such further travelling.

SpeciaL RATES.
(Payable in addition to ordinary wages prescribed in clause 2 of this Part.)

9. (a) Swing Scaffold Work, and Ladder Work.—Any person employed on a winch operated scaffold suspended on stecl
cables and protected by substantial metal rails of a type approved by the Authority administering the Scaffold Regulations shall
be paid ls. for the first four hours or any portion thereof, and 3d. per hour for each hour thereafter on any day, and any
person cmployed on any other type of swing scaffold, or any scaffold suspended by a rope or cable, or on a ladder at a height of
35 fect or more above the nearest horizontal plane shall be paid 2. for the first four hours or uny portion thereof, and 6d.
per hour thereafter, on any day.

(b} Scaffold Work.—Any person empjoyed on a scaffold (except a scaffold proteeted by a guard rail, or adequate net, or work
on the exterior surface of any building) at a height of 35 feet or more above the nearest horizontal plane, shall be paid 2s. for
the first four hours or any portion thereof, and 6d. per hour for each hour thereafter, on any day.

(¢) Work in Wet Places.—Any person required to work in a wet place (i.e., when water other than rain is flowing or dripping
from overhead to such an extent as to saturate the clothing of the worker, or when the worker is required to work in water more than
2 inches deep), shall be paid 4d. per hour for each hour, or part thereof, he is so required to work. Provided that this extra rate

shall not be payable to an employee who is provided by the employer with suitable protective clothing and/or footwear.

(d) Work in Hot Pluces—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised by artificial means to between 115 and 130 degrees Fahrenheit, shall be paid 4d. per hour, (ii) in places where the temperature
oxceeds 130 degrees Fahrenheit, the additional amount to be paid shall be 6d. per hour.  Where work continues for more than two
hours in temperaturcs exceeding 130 degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rest after every two hours’
work without deduction of pay.

(¢) Work in Cold Places.—Any person required to work for more than one hour in places where the temperature is reduced by

artificial means below 32 degress Fahrenheit, shall be paid 4d. per hour. Where the work continues for more than two hours
employees shall be entitled to a rest period of twenty minutes every two hours without loss of pay.

(/) Dirty Work.—(i) Other than ship repair work—Any person requirsd to do work which a forman and workman shall
agree is of an unusually dirty or offensive nature shall be paid 4d. per hour.

(ii} Ship repair work which a foreman and workman shall agree is of an unusually dirty or offensive nature—6d. per hour
extra. : .
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(g) Work in Confined Spaces.—Any person required to work in a confined space (i.e., a place the dimensions of which necessitate
an employee working in a stooped or otherwise cramped position, or without proper ventilation, and which is of a class not usually
associated with the painting and decorating trade), shall be paid 6d. per hour.

() Special Rates not Cumulative—Where more than one of the conditions entitling a workman to special rates exist on the same
job the employer shall be bound to pay only one rate, namely the highest for the conditions so prevailing.

(i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or tools
aro damaged or destroyed by fire or through the use of corrosive substances, Provided that the employer's liability in respoct
of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s duties.

(§) Rates not Subject to Penalty Additiona—The special rates herein prescribed shall be paid irrespective of the time at whioh

the work is performed, and shall not be taken into account when computing the penalty rato payable for overtime, or for work done
on Sundsys and holidays.

Rrst PERIOD.

10. There shall be a rest period of ten minutes from the time of ceasing to the time of “the resumption of work, between the hours
of @ a.m. and 11 a.m. without deduction of pay. .

PAYMENT OF VWaGES.

11. {a) If an employee leaves or is dismissed he shall be paid his wages on leaving or being dismissed, or paid by post or
otherwise on the next working day. :

(b) Except as provided in the preceding sub-clause, payment of wages and othor moneys due shall bo made not later than
5 p.m. on Thursday in each week. Drovided that this provision may be varied by the mutual agreement of the employer and the
majority of employees on any job.

If wages be not paid within the periods prescribed the employce shall be paid at ordinary rates for all time in excess of
fifteen minutes beyond such time until the wages are paid or posted to his last-known place of address.

TouLs AND APPLIANCES.

12. (o) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives,
hammer, hacking knife, screwdriver, glazing knife, and a ruls.

(b) Each paperhanger shall provide himself with a lay brush, scissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers.

(¢) Each signwriter shall provide himself with a mahl-stick, rule straight-edge, chalk-line, pencils and gilding cushion, mops
knife and tip. : .

If any employee is required to provide any tools or applinnces other than those above enumerated, 6d. per hour in addition

to the ordinary rates fixed by this Determination sball Le paid by the employer. The employer shall supply all tools necessary for
the use of apprentices.

ALLOWANCE IX RESPECT or Mears.

13. Where an employee is required to work overtime in excess of one hour and has not been given notice of vame on the
previous working day, he shall be allowed an amount of 4s. for a meal. When working overtime for two hours or more,
employees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and
thereafter 30 minutes for crib shall be allowed after each four hours of continuous work.- Provided that where an employee works
overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third ,
hoursa. ’

SuppLy oF Hor Warer.
14. The employer shall provide fasilities to enable the employee to obtain an adequate supply of hot water at meal times.

CARE OF Emrroyrees' Toous, BTOC.

15. The employer shall make, in respect of each job, adequate arrangements to secure the proper care and safety of the
employees® tools and gear when not in use.

TimE AND Waces Booxg.

16. (a) Each employer shall keep o record from which can be readily ascertained the name of each employee and his ocoupation,
the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the muaking of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection to a duly uceredited union official during the usual office hours
at the employer’s office or other convenient place, provided 24 hours’ notice of such inspection has been given. Provided that an
inspection shall not be demanded unless the secretary of the union or the district secretary or organizer of any division suspects
that & breach of the Determination has been committed. Provided also that only one demand for such inspection shall be made in
one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

‘I'RANSPORT.

17. Where an employee is required to work overtime and no regular means of transport is available, the employer shall provide
suitable transport to convey him to the job or his residence as the case may be. [f the employer fails 1o provide such transpert, he
shall pay to the employee such reasonable amount as has been necessarily incurred by him. d

Wasmrxe TiME.

18. Each employee shall be allowed five minutes prior Lo the lunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wash.

ANNUAL HoLipay,

19. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946, No.
5111, and any amendments which may be made thereto from time to time.

Sick Lzave,

20. An apprentice absent from duty on account of ill health or injury shall be entitled to the same conditions as may he
prescribed from time to time for apprentices under the jurisdiction of the Apprenticeship Commission.
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ADDITIONAL ANNUAL aND SICK LEAVE FOR Specrat CrrCUMSTANCES.
21. When it is a constant condition of employmont that an employee in 2 Mixed [ndustry” is continyously required to work
or be on eall for work on week ends (i.e., Saturdays and Sundays), such employee shall be entitled to :—

(a) one week’s additional leave with pay, and .

(6) payment for a maximum of 40 hows for sickness (duly certified) in any one year, provided that in the event of an
employce not claiming payment in wnote or in part in any year, the number of days not claimed shall be held to bis
credit the following year or years, subject to a maximum of 120 hours for sickness. = For the purposes of sub-clauss ()
hereof service prior to the Ist July, 1943, shall be disregarded. ** Mixed Industry ” means an industry where the
work performed by painters (that is, any work to'which this Determination applies) is subsidiary and auxiliary to the
chief and principsl purpose and business of such industry. :

EmpLovEEs REPORTING FOR DuTy.

22. An employee notified to commence duty and actually attending for duty, when notified by the employer or his representative
that his services aro not required shall be paid for two hours as time worked.

TERMINATION OF EMPLOYMENT.
23. One hour’s notice of termination of employment shall be given by either employer or omployee or one hour's pay shall
be paid or forfeited in lieu thercof.
When notico has been given by the employer such hour shall be allowed the employee to gather, clean, pack and transport
his tools.
The provisions of thig clause shall not apply to the employment of apprentices.

Warrive TIME.

. 24. An employee who is required to attond for work and is kept waiting to commence work by instructions of the ‘employer or
his representative, shall be paid at bis ordinary rate of pay for the time he is so kept waiting. .

TiME o¥F FOLLOWING ACCIDENT.

25. An employee suffering injury through an accident arising out of and ‘in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation pursuant to the provisions of Workers' Compensation Act 1946),
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer ang
deduction from his pay for time {not exceeding four hours) so occupied on the day of the accident and shall be reimbursed by
the employer all expenses reasonably incurred in connexion with such attendance. -

DEFINITIONS.

26. “ Gipps!zmtl'District'" shall mean the following area, viz.:—From Hallam (beyond Dandenong) to the south to Lyndhurst,
Wonthaggi, across to Port Albert, to Orbost, to Briagolong, to Walhalla, to Noojee, to Hallam.

“Centre ” shall mean the employer’s usual place of business.

PERIODICAL ADJUSTMENT OF WAGES,

. 27. The wages rates sot out in clause 2 (c} of this Part are based upon the following basic wage for adult males and, pursuant
to the provisions of Section 21 of the Factories and Shops Act 1934, the Wages Board hereby determines that such rates shall be
automatically adjusted at the same timo as such basic wage as prescribed in clauses 28 and 30 of this Part.

Basic W Index Numb
Place, (Adsjll‘:sm?l’éi ;«;nefﬁssigg:ede.r
£ s d
Within 20 miles of the Principal Post Office at Elizabeth-street, Melbourne-—Males .. .. 11 ¢ 0 Melbourne

Within 10 miles of the principal Post Offices at Geelong and Warrnambool respectively—
same as the contemporaneous basic wage for Melbourne.

Within 5 miles of the Post Office at Mildura; within the Gippsland District a s herein defined
{except Yallourn)—samo as the contemporaneous basic wage for Melbourne.

Yallourn—until further order the same amount in excess of Melbourne as at present, viz., 6s.
6d. per week.

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basic WaGE,

28. (a) For the purposes of this Determination, the exprossion * Commonwealth Statistician’s ‘all items * rotail price index
numbers ” or any like oxpression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in May, 1933, the amount of the Basic Wage shall be as
prescribed in clause 27 of this Part.

(¢} During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, tho amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s *“ all items * retail price index number by the factor - 103 taken to one place of d'ocima[s,
the resultant whoie number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or
more the basic wage shall be taken to the next higher shilling.

ADJUSTMENT OF WAGES OF APPRENTICES, IMPROVERS, AND JUVENILE WORKERS,

29, The wages rates of apprentices and juvenile workers, as prescribed in clause 2 of this Part, shall be automatically
adjusted to accord with the wages rates as adjusted from time to time, for apprentices in the metropolitan district who are under
the jurisdiction of the Apprenticeship Commission.

The wages rates for improvers shall be those prescribed from time to time for apprentices, plus an additional 20 per cent.
calculated to the nearest penny.

No. 170.—~734/53.—2
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ADJUSTMENT OF LOADINGS.
30. The loadings set out, and included as part of the ordinary wage in clause 2 {c) (4} and (B) {i) of this Part, represent
approximately 15 days’ pay per annwm in payment or compensation for—
(a) The holidays prescribed in clause 5 of this Part—Ilds. 8d.;
(b) Five days’ sickness each vear—7s. 4d.;
{¢) Disabilities allowance—b8s. 6d.

The existing loadings of 27s. 6d. por week are based upon a Basic Wage Group of 226s. to 230s. per woek, and shall
be automatically adjusted by increasing or decreasing the allowance by 6d. for each increase or decrease or 5s. (in tho aggregate)
of such Basic Wage Group as shown in the schedule hereunder—

Basic Wage Group. Total Loadings Payable.
161s. to 165s. (inclusive) per week .. . . 2]s. 0d. per week
168s. to 170s. ,, ’» . o S .. | 21s. 6d. »
1718. to 1768, ,, ' . . .. .. | 22s. 0d. s
176s, to 180s. ,, " e .. . .o | 22s. 6d ’
181s. to 185s. ,, ” . . 23s. 0d ”»
186s. to 190s. ,, " .. .- e oo | 23s. 6d. »
191s. to 195s. ,, v . . . .. 1 248, 0d. "
196s. to 200s. ,, " .. .. .. .. | 248, 6d. "»
201s. to 205s. ,, s . . .. .. | 26s. Od. s
206s. to 210s. ,, " .- . .. .. | 258, 6d. "
211s. to 215s. ” o .. .. .| 26s. 0d. .
216s. to 220s. = . .. v e .. | 265, 6d. '
2218, to 225s. ,, v . .. .. .. | 278 Od. .
2265. to 230s. ” .. .. . oo | 278, 6d. »
231s. to 235s. » .. . .. .. | 28s. 0Od. ”

Any extension of this table must be of the same construction 28 the table.
Should any increase or decrease of the loadings take place as the result of the operation of this clause, a corresponding

increase or decrease as the case may be shall be made in the ordinary wages rates prosoribed in clause 2 (c) (a) and (B) (i) of this
Part.

A. V. BARNS J.P., Chairman.

J. W. RYAN, Secrotary.
Melbourne, 2nd December, 1952.

By Authorit)": W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
.and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
‘in February, 1953.
Dated at Melbourne, this RAY H. BEERS,
5th day of March, 1953. ’ Secretary for Labour.

TENTMAKERS BOARD.

Clauses 2, 4,5 and 6 of the Detormination published in Government Gazette No. 963 of the 13th September, 1951, shall
ibe replaced by the following clauses:—

2. ‘Wages PER WEER (ADULTS).

Within 20 Miles of
G.P.0,, Melbourns;
10 Miles of G.P.O.,
_— Geelong ; at Other Parts of Victoria,

within Mildura and
Gippelund Districta,

£ s d £ s d
.Journeymen engaged in the manufacture or repair of industrial spindle
polishing mops . .. .. .. . . . 13 3 0 i3 0 0
.Journeymen engaged in the manufacture and/or repair of canvas goods or like
material by use of palm and needle .. . .. . .. 13 9 0 13 6 0
-Other Journeymen engaged in the manufacture or repair of cenvas goods of
all descriptions . .. .. BN .. .. . 13 3 0 13 0 0
All other Journeymen .. .. .. .. .. . N 13 9 0 13 6 0
.Journeywomen engaged in machining industrial epindle polishing mops .. 9 7 6 9 5 6
Journeywoman engaged in laying up and preparing materials for the manufacture
of industrial spindle polishing mops .. . .. .. .. 9 0 0 818 0
AAll other Journeywomen . .. . . .. .. 9 76 9 5 6

In addition to the above rates the following shall be paid :—

{a) Repair of canvas goods of all descriptions which the foreman and journeyman or journeywomen shall agree are of an
-unusually dirty or offensive nature :—3d. per hour extra.

In case of disagreement between the foreman and employee, the employee or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the employee’s claim by the employer’s industrial officer (if there be one), or otherwise
‘by the employer or the executive officer responsible for the ma t or superintendence of the plant concerned. In such
.case o decision shall be given on the employee’s claim within 24 hours of its being asked for (unless that time expires on &
non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

(5" Females working on large machines (7°5, 46K, 7.27, or any similar class of machine, and Grommet), 3s. 6d. per wesk
.extra on above rates.

No. 171.—1151/53.—PRICE 3D.
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APPRERTICES—MALES.

Victoria Gazette-

4. (a) The probationary period of traines apprentices or apprentices shall not exceed three months.
(b) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following—

Wages Per Week.

Within 20 Miles of
G.P.0,, Melbourne ;
10 Miles of G.P.O.,
Geelong ; at
‘Warrnambool, and
within Mildura and
Gippsland Districts.

Other Parts of Victoria,

Five year terms—
First year’s experience .. o
Second yeat’s experience . .-
Third year’s experience .. ..
Fourth year’s experience ..
Fifth year’s experience

Four year terms— \
First year’s experience .. | ..
Second year’s experience BN
Third year’s experience .

Fourth year’s experience

68
74
113
181
226

sooco B

68
113
181
226

Soco

(¢) Experience in this olause means actual experience, whether as an apprentice or otherwise, in any one or more of the-

operations provided as apprenticeship operations.

{d) Except as otherwise provided minors may be engaged in the followin,

- or trainee apprenticeship framed in conformity with this Determination :—
(1) Sail, tent and canvas goods maker ;

(2) Ship’s gear maker.

g occupations under contracts of apprenticeship.

(¢) The period of apprenticeship shall not exceed four or five years, including any period of experience in the occupation.
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach apprentices may,
proportion of apprentices to tradesmen than hereinbefore specified.

(9) Until further order any contract of apprenticeship may contain the following provision :— .
If through lack of orders or. through financial difficulties the employer is unable at any time to find employment

and training for an apprentice and if a transfer to another employer cannot be arr
imposed by the indenture may with the concurrence of the apprentice and his
upon or if no such agreement is arrived at may be cancelled by the employer.

justifying such cancellation shall be on the employer.

() Any apprentice who cannot complete his full term of a

sgreement with his master serve as an apprentice until he reaches the age of twenty-three years.

(#) Al wages shall be paid without deduction for s
number of forty hours of working time per annum.

with the consent of the Wages Board, employ a greater-

anged, the obligations and duties«
guardian be suspended for a period agreed:
The onus of proof of circumstances.

pprenticeship before reaching his twenty.second birthday may by -

pecified holidays or for unavoidable absences through sickness to the

(j) The apprentico at the end of the calendar period of any year in which he has actually given service to the master-
upon less than the ordinary working days prescribed in this Dotermination, or in which he has unlawfully absented himself

without the master’s consent shall, for every day short of tho said number of working days,
serve one day, and the' calendar poriod of the sucoeeding year of his service shall not

additional day or days shall have been served.

and for every day of such absenoe,.
be deemed to begin until the said.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of the journeymen.
(!) An apprentice under the age of eightern years sball not be liable to work overtime unless he so desires.
(m) An apprentice shall not work under any system of piecework.

(n) An employer shall not, either directly or indirectly, or by any pretence or device,
or permit any person to pay or give any consideration in the nature of a premium or bon

probationer or apprentice.

recoive from any person or require
us for the taking or binding of any

(0) Tools of Trades :—All tools of trade necessarily required by an apprentice in the lesrning of his trade shall be-

supplied by the employer of the apprentice.
of his indenture,

5. {a) Junior Workers may be employed at

Juxtor WoRkERS—MALES.
the following rates of pay :—

Such tools of trade shall remain the property of the apprentice on completion

Wages Per Week.

Within 20 Miles ot

Age. .P.O., Melbourne ;
10 Hiles or G40+ | Other Parts of Victorla..

Warrnambool, and

within MHdura and

Glppsiand Districts,
8. d. s d.
Under 16 years of age .. . .. 68 6 68 0
16 and under 17 years of age . .. . 91 ¢ 90 6
17 and under 18 years of age . .. .. 114 6 113 0
18 and under 19 years of age . .. . 137 6 135 6
19 and under 20 years of age . .. . 183 O 181 0
20 and under 21 years of age .. .. . . 229 0 226 0
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(b) The proportion of Junior Workers and apprentices allowed shall be :—

Male Employee receiving at lesst Adult Male Basic Wage. Junfor Workers inctuding Apprentioss.
1 .. .. . .. .. . . oot 1
2 to 20 . . .. . . . .. | 1 for every 2 such male employees
Over 20 .- . .. .. . .. | A further 1 for every 3 such male employees over 20

In computing the proportion under this sub-olause, the number of such male employees employed for the whole of the
previous six months shall be taken.

JUrNioR WORKERS—FEMALES,
6. (a) Female Junior Workers may be employed at the following rates of pay :—

Wages Per Wook.
Within 20 Miles of
Age. G.P.O., Melbourne ;
1oMiles of GEO. | Other Parta of Victorla.

Warrnambool, and

within Mildura and

Gippaland Districts.
s d. s d.
Under 16 years of age .- . . .- . .. . 68 6 68 0
16 and under 17 years of age . . . .. . . 83 G 84 6
17 and under 18 years of age . . .. . .. 98 0 9% 6
18 and under 19 years of age . . . . . . 110 © 108 6
18 and under 20 years of age e . . e .. 120 © 118 6
20 and under 21 years of age . . . . . . 149 0 147 6

and thereafter the minimum wage prescribed for adult females as adjusted from time to time for the class of work which they are
doing, provided, however, that a junior fomale, after four years experience in the industry covered by this Determination, shall
be paid the full adult female rate prescribed in elause 2.

(b) For the purposes of this clause “experience " shall mean any form of employment in this industry.

(¢) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of & breach of
this Determination.

(4) The proportion of fomale apprentices and/or junior workers shall not exceed two to one adult female receiving the
winimum wage.

Clauses, other than clauses 2, 4, 5 and 6, of the said Determination shall remain in force,
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