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Factories and Shops Acts.

DETERMINATION OF THE MEAT PRESERVERS BOARD.

Nore.—This Determination applies to the wholo of the State of Victoria.
]N accordance with the provisions of the Iactorics and Shops Acis, the Wages Board which now has the power
““ determine the lowest prices or rates which may be paid to any person or persons or classes of persons—
(a) Employed in the process, trade, or business of—
(1) preserving meat ;
(2) preparing food products from animal fat or from edible oils;
(3) putting up preserved meat or food products prepared from animal fat or from edible oils;

(¢) Employed as a storeman, packer, or sorter in connexion with thoe trade or business of—
(1) preserving meat ;

(2) preparing food products from animal fat or from edible oils;
(¢) Employed in the process trade, or business of— .
(1) pulping of eggs; .
(2) pulping and drying of eggs in the manufacture of egg powder ;"
hes made the following Determination, namely :—

1. That on the 5th March, 1953, the Iast previous Determination of this Board shall be revoked and replaced by this
Determination.

2. Wacers Per WEEK.

‘APPRENTICES, [MPROVERS, AND JUVENILE WORKERS.

Males. Females.
- Percontage of Percentage of

Bemnwg:g: Wages, Feml?:ceﬂlaslgevguge. Wages.

s 4. s d,

Under 16 years . - . . 72 165 © 72 ©123 8
18 years and under 17 years . . 80 183 0 80 137 O
17 years and under 18 years . o 90 206 ¢ 90 154 6
18 years and under 19 years .. .. 10042/~ 231 © 1004+1/6 193 o
19 years and under 20 years . . 100+4+17/6 246 6 1004-13/- 184 6
20 years and under 21 years .. .. 1004-40/6 269 6 100 +32/6 204 O
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PROPORTION OF AFPRENTIOES AND IMPROVERS.—MEAT PRESERVING SECTION.

Apprentices, Improvers.

One male apprentice to overy three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers receiving not less than 293s. per weok of 40 hours. receiving not less than 293s. per week of 40 hours.

Ono femalo apprentice to every three or fraction of three One female improver to every 25 or fraction of 25 female
fomale workers receiving not less than 219s. 9d. per week of 40 workers receiving not less than 219s. 9d. per woek of 40 hours.
hours,

Eag PuLrING orR DRYING SECTION,
Apprentices, Improvers.

One male apprentice to every three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers recsiving not less than 293s. per week of 40 hours. receiving not less than 293s. per week of 40 hours.

One female apprentice to every three or fraction of three One female improver to every 25 or fraction of 25 female
female workers receiving not less than 219s. 8d. per week of 40 workers receiving not less than 219s. 9d. per week of 40 hours.
hours.

Arr OTHER SECTIONS.
Apprentices, Improvers,

One malo apprentice to every three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers receiving not less than 294s. per week of 40 hours. receiving not less than 294s. per week of 40 hours.

One female apprentice to every three or fraction of three One female improver to every 25 or fraction of 25 female
female workers receiving not less than 219s. 9d. per week of 40 workers receiving not less than 219s, 9d. per week of 40 hours.
hours.

OTHER EMPLOYEES.
{a} MEAT PRESERVING SECTION. )] Eqa PurriNG orR DRYING SECTION.
Wages Wi
Per \\%’eck. Per %ig'g:k.
s d. s d.
Leading hand, i.e., a person in charge of a department Spray operator .. .. .. .- 207 0

or shift . .. . .| 299 0 Filter (Chalaza) .. e | 2986 0
Assistant preserver .. .. .. .. 299 0 Pump operator .. .. .. .. 204 ©
Leading hand extract maker .. .. .. 303 O Furnaceman .. .. .. N 204 ©
Smoke kiln attendant whilst employed solely assuch | 303 0 Solderer and/or sealer - .. .. 293 0
Sausage smoke room attendant .. .. 298 0 (For any time engaged soldering 80 lb. tins
Retort hand, i.e., a person who loads and unloads additional payment of 3d. per hour or portion

retorts .. o .. .. .. 299 0 of an hour whilst so employed)

Scalder or braiser .- . .. .. 297 0

Doughmaker .. .. . .. 207 0 Storeman packer .. P .. .. 203 0

Cappers, clinchers, and/or vacuum operators whilst All others .. .. .. .. .. 203 0
employed solely as such L N 287 0 No junior male, cxcepting apprentices or improvers shall be

Lacquer hands (ie., employeos feeding into and/or - engaged on any of the tasks set out in this clause.

taking off machine) . . .. 297 0
Soda wash hands whilst employed solely as such (i.c., Adult females engaged— 5 d.

employees feeding into and/or taking off . as egg crackers, as table hands, unpacking eggs ;

machine) .. N - e 297 0 grading shelled eggs; washing containers .. 219 9
Operator engaged for more than half a day in any No junior femal o ? S

one day on manually filling cans from non- * O_ ]:mn‘)§ ema’le e:;cg‘.lp‘t t'?lplpl"er‘lleces or 1x§lp10\]ers shall e

automatic Rockford or similar type stuffers .. | 207 © cngaged on any of the tasks sct out in this clause.
Operator engaged for more than half a day in

any one day operating a labelling machine .. 297
Females engaged— (c) ALL OTHER SECTIONS.

0
Taking away from sautomatic stuffing machine | 249 3
Running sausage sking for canning purposes .. 235 6
Stamping, or branding - - ..
Labelling, keying, wiping tins, and carrying

off from filling table o .. ..
Woeighing, filling, emptying, stacking, capping,

Wages
Ter Week.

. . ? . . . s d.
sealing, closing, opening, labelling, wrapping, [ »2t9 9 Leading hand, i.c., a person in charge of a depart-

. . o .. Lo €

bottles, jars or moulds - .. .. Mixer . o - X ig(l) 3

Proparing for, placing in, taking away from Potman B - o 301 0

]

I

; : Jabelling e
packing, cleaning, or sterilizing tins. cartons, l ment or shift
i .
J Females engaged—

machines and placing in trays
Cutting Sausages . .. i Patting, wrappil i : i
. g, ping, stamping, or branding .. |)
Al others .. .. . . -] 20 Labelling, wiping tins, and carrying off from
filling tables .. ..
l 219

Filling, cleaning, weighing, stacking, scaling, 9
closing, packing tins, jars, cartons or moulds
Taking away from automatic machines
‘Wrapping premier jus for oleo presses - i)
All others .. .. .. . ] 294 0

SHIFT WORKERS.
3. Shift workers shall not commence work before 1 p.m. on any day from Monday to Friday. They shall be paid

at the ordinary rate for the clags of work performed for all work done up to the time of ending work as fixed in clause 6
for certain other employees. For any balance up to 8 hours on days Monday to Friday time and a quarter shall be paid.

Pro RaTa PAYMENT OF WagEs,

4. An employee other than a ‘‘ Temporary Worker” who is employed for less than the hours fixed for a full week's
work shall be paid the ordinary wages rates calculated pro rata according to the number of hours worked. .
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OrDINARY WEEK'S WORK,

5. The number of hours which shall constitute a week’s work shall be 40, which may bo worked in periods not excceding
8 hours on each day from Monday to Friday.

TimMES oF BEGINNING AND ExpiNg Work.

6. The times of beginning and ending work cach day for persons (other than potman or potman’s assistant and shifi
workers) shall be as follows :— *
Time of Beginning. Time of Ending.

Mondays to Fridays . . .. 730 am. .. 4.45 pm.

OVERTIME.

7. The following overtime rates shall be paid for overtime—

(@) Potman or potman’s assistant (not being a For work done in excess of 40 hours in any
shift worker) . weok .. .. .. o .. Time and 2 half
(b) Other (not being shift workers) .. (1) Qutside the hours fixed in clause 6 .. .. Time and a half

{Excopt after 12 noon on Saturday, when the ra

shall be double time.)
(2) Within the hours fixed in clause 8 in excess of the
. hours fixed in clause 5 T .. Timo and a halt
{¢} Shift workers o . .. (a) For work done in excess of 8 hours on
any day from Monday to Friday and
on Saturday before noon .. ‘Time and a half
(5) After 12 noon on Saturday .. .. Double timo

Minmvux oF OVERTIME.
8. Employces called upon to work after meal time as provided in claugse 9 after ordinary ceasing time shall be
provided with a minimum of two hours’ work, or shall be entitled to two hours’ payment ; but such payment shall not excced three
times the ordinary week-day rate payable to permonent employees.

Mrar Houss.
General Conditions.

9. (i) Employees working at night shall not work continuously for more than four hours without an interval of one hour
for a meal, except where a person other than a shift worker has had the ordinary tea hour and is finishing before midnight.

(ii) Meal hour if worked shall be paid for at double time on prevailing rates; same to continue until such time as
the employee has a full hour of leisure for a meal.

Shift Workers Only.

(iii) Subject to sub-clauses (iv) and (v} hereof shift workers shall only be entitled to one meal hour per shift to be
taken not earlier than four hours or later than five hours after commencing work. Provided that once the meal hour has
been fixed it can only be altered by mutual agreement between the employer and employee concorned.

(iv) Shift workers may, provided thero is a mutual agreement between the employer and the omployee, work the
shift continuously with a crib time break of twenty minutes which shall count as time worked. .

(v} If a shift worker is required to work overtime he shall be ontitled to a further meal at the end of the shift and
befors commencing such overtime.

Employees other than Shift Workers.

Breakfast.—A period of one hour at a timo of the day to be arranged between employer and employees shall be
‘allowed for breakfast to any person who commences work before 7.30 a.m.

Dinner—A period of one hour between 12 noon and 1.30 p.m. shall be allowed for dinner.

Tea.~A period of one hour between 4.30 p.m. and 5,30 p.m. (when work is to continue after 5.30 p.m.) shall be allowed
for tea.

Sunpavs aAND HOLIDAYS.

10. (a) Double time shall be paid for work done between 8 a.m. and 5 p.m. on Sundays and on the following holidays,
viz. -—Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Queen’s
Birthday, and Molbourne Cup Day; but if any other day be by Act of Parliament or Proclamation substituted for the

above-mentioned holidays, the special rate shall be payable for work done only on the day so substituted. Time and a half,

calculated on the special rate mentioned in this clause, shall be paid for work done before 8 a.m. or after 5 p.m. on Sundays

and holidays.

(5) Employees called up
for four hours’ work; but such payment s
employees.
(¢) Employces not called upon to work-on a holiday shall be paid for such holiday at ordinary rates. Temporary workers
and workers engaged on a date following a holiday are exempted from this provision.

(d) Holidays for shift work employees shall be deemed to operate on the shift commencing during the holiday.

on to work on Sundays or holidays shall be provided with four hours’ work, or shall be paid
hali not exceed three times the ordinary weok-day rate payable to permanent

SICE LEAVE.

11. (¢) Any employce who is absent from duty as a result of personal ill health or uccident shall be entitled to sick
pay as follows:—

(i) During the first year—4 hours’ ordinary pay for each complete month of service;
(ii) During any subsequent year of servico—48 hours’ ordinary pay.

Provided that in either case such employee preduces or forwards within 48 hours of the commoncement of such absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such ahsence.

(b) If the full period of sick leave a

cumulative from year to year.
For the purposes of this sub-clause service prior to the lst June, 1950, shall be disregarded, provided that any

accumulated sick leave, not exceeding 96 hours of working time, standing to the credit of the omployoco on the lst June,
1952, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause. )

s prescribed above is not taken in any year such portion ay is not taken shall be

. AnNvAL Horulpays.
12. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946 and any amendments which may be made thereto from time to time. .
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SMOKE-0H.
13. A “Smoke-oh " period of 15 minutes without deduction of pay shall be allowed as follows :—
(a) To shift' workers—
At intervals of not loss than 2 hours nor more than 2} hours after the commencement of work or

of recommencing work after a meal broak. Provided that whers a meal break occurs within any such
interval of 24 hours the employee shall not be entitled to a * smoke.oh” during that interval.

{6) To other workers— :
Each morning between the hours of 9.30 and 10.30 and each afternoon between the hours of 2.30
and 3.30.
CrANGING TiME.
14. Employers shall allow all employees 5 minutes changing time at the end of the ordinary day’s work and such time
shall be counted ns time worked.
TEMPORARY WORKERS,

15. Temporary workers shall be paid at the rate of time and a third but the rates payable to such employees for overtime
shall be based on the rates payable to an ordinary worker. . .

LiMITATION OF PENALTY RaATES.

16. Whore under any provision in this Determination (other than the provision contained in clause 9 (i)} cumulative penalty
rates would entitle an employee to & sum in excoss of three timos the ordinary week-day rate per hour of a permanent worker
performing like work, the rate payable to such employee, whilst he is employed at work for which penalty rates are provided, shall not
exceed three times the ordinary week-day rate referred to ; excepting where an employes is called upon to work through a meal time
on a Sunday or a holiday.

DerFrFiTIoNs.

17. (a) A temporary worker shall mean any person who is employed for less than three full consecutive working days.
Saturdays, Sundays, and holidays arc not to be counted as working days, i.e., Friday, Monday, and Tuesday would be
three consecutive working days whether Saturday or Sunday is worked or not,

(b) Juvenile worker shall mean a person under 2§ years of age, other than an apprentice or an improver, who may be
employed at—

Patting, wrapping, stamping, or branding :

Labelling, keying, wiping tins, and carrying off from filling table;

Filling or cleaning tins, jars, or moulds ;

Weighing, filling, emptying, stacking, capping, sealing, opening, packing, cleaning, or sterilizing tins, cartons, or
bottles ;

Taking away from machines ; . 5

Wrapping premier jus for oleo presses, washing.margarine boxes, and asgigting potman cleaning up; weighing and
closing tina. :

MEAL ALLOWANCE.

18. An employee required to work overtime for more than one and a quarter hours shall be paid 4s. tea money
provided that if intimation of overtime is not given 24 hours prior to being worked the tea money shall be paid prior to the
tea interval. If having been notified of intention to work, he shall receive, in the event of the work not being done or
ceasing before respective meal times, 4s. for each meal.

WEIGHET CARRYING,
19. No female over the age of cighteen years shall be roquired to carry a groator woight than thirty pounds. Section
207 of the Factories and Shops Act 1928 (No. 3677) provides that—* No person employing any girl under the age of
eighteen yoars in a factory or shop shall permit such girl while so employed to lift or carry a greater weight than
twenty-five pounds .
DUckEBOARDS 10 BE PROVIDED.
20. Duckboards shall bo provided where employees are working on wet floors.

SEATS FOR FEMALES.
21. Seats, where practicable, shall be provided for the use of female employees,

First-Atp CHEST.
22. A first-nid chest, with all nocessaries for same, shall be provided.

Mixep FuNcrions,
23. Any person engaged on two or more classes of work in any day shall be paid at the highest rates prevailing for that day.

Divise aAND Drussina Rooms.
24. Proper dining and dressing rooms shall be provided, and shall be kopt in a sanitary condition by the employer.

Wasmixe Down,
25. For tho purposes of washing down, hoses and water taps must be provided at convenient places.

.

PAYMENT oF WAGES.
26. All employees to be paid weekly, and in the time of the employer.

Minmom or Woex.

27. All persons who aro engaged for work shall bo paid for eight hours’ work at least on woek days and three and
2 half hours’ work at least on Saturday, even if they are not required to work,

Warrva Trme,

28, When an employee has been notified to start work at a certain hour, but is not put on at such hour, the time
that the employee is kept waiting shall be treated as time of duty.

STOPPAGES OF WORK.

29. Except as provided in clausc 28 hercin an employer shall not be roquired-to pay for any time the employes cannot
usefully be employed because of any strike or other stoppages of work by any cause for which the employer- cannot.
reasonably be held responsible.

WasnING FACILITIES.
30. A proper place shall be provided for the purpose of washing clothes.
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ProrecTive CroTHING.

31. The employer shall supply daily free of charge to each employco suitable clothing which shall remain the property
of the employer and of which tho emplovee shall take all reasonable care. Such clothing shall be collected by the employee
from a person or place specified by the employer in the cmployee’s own time prior to commencing work and shall be
returned to the employer in the employee’s own time on cessation of work each day and alo on demand at any time to
such person or place as is specified by the employer. If the employee wilfully damages or fails to roturn them, the employer
may recover from the employce concerned the cost of replacing such clothing so damaged or not so returned, or may deduct
such cost from any monies payablo to such employeo.

The provisions of this clause shall operate as from the lst July, 1952.

RicET oF ENTRY oF UNION OFFICIALS,

32, The Se&etary or Assistant Secretary of the Fedcrated Cold Storage and Meat Preserving Employces’ Union of
Australasia shall be allowed to inspect all time and wages books at the place at which time book or other record is kept
between the hours of 10 a.m. and 2 p.m. on any working day excepting pay day or on the day immediately preceding

pay day.
AproNS TO BE PROVIDED.
- 33. Aprons shall be provided by the employer for employces on wet work or doing the following classes of work—

() Males—Retort hands; potmen and assistants; washing cans; handling gravy pots; attending potato
or vegetable machines; dicing machines, or mixers in canning process,

{b) Females—Putting meat into cans, or hand peeling potatoes or vegetables,

RuBBer Groves, CLocs OrR PROTECTIVE FOOTWEAR TO BE PROVIDED.
34, Rubber boots, clogs or protective footwear shall be provided for wet work and rubber gloves shall be provided for
females handling vegetables. .

PERIODICAL ADJUSTMENT OF WAGES.
35. The wages rates for males set out in clause 2 are based upon the following basic wage and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 36,

Basic WagE.

Baste Wage Index Number
Flace. . (Adjustable). Set Asslgned.
£ s d
Throughout the State .. . . . . .. .. . 11 9 0 Melbourne

ADJUSTMENT OF Basic WigE.

36. (a) For the purposes of this Detcrmination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commeonwealth Statistician.

(b} Until the beginning of the first pay period to commence in May, 1953, the amount of the basic wage shall be
as preseribed in clause 35.

(¢} During each future successive period beginning with the first pay period to commence in a May, an August,
a November, or a February, the amount of tho basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s *‘ all items ™ retail price index number by the fuctor -103 taken
to one place of docimals, the resultant whole number being the amount -of the basic wage expressed in shillings, but
should the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
for females.

(¢} The wages of apprentices, improvers and juvenile workers shall be the appropriate percentages as setout in Clause
2, such wages shall be calculated to thg nearest Gd., half or less than half of 6d. to he disregarded.

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 19th February, 1953.

By Authority: W. M. HousTON, Government Printer, Melbourne,






