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Prices Regulation Acts.
PRICES REGULATION ORDER No. 532.

AERATED WATERS, MINERAL WATERS, TABLE WATERS AND FRrRUIT DRINKS,
RETAIL—OUTER METROPOLITAN AND MORNINGTON PENINSULA AREAS.
N pursuance of the powers conferred upon me by the Prices Regu-

lation Acts, I, John Francis Waldron, Prices Commissioner for the
State of Victoria, hereby make the following Order:—

Citation.
1. This Order may be cited as Prices Regulation Order No. 532.

Revocation.
2. (a) Prices Regulation Order No. 417 is hereby revoked.

(b) Nothing contained in Prices Regulation Order No. 217 insofar
as it relates to sales by retail shall apply to any goods the maximum
prices for which are fixed under this Order.

Application.
3. This Order shall not apply to sales (not being sales by the bottle)
made by a licensed victualler.

Definitions.
4. In this Order, unless the contrary intention appears—

“ Quter Metropolitan and Mornington Peninsula Areas” means all
that area of Victoria outside a radius of 27 miles from the
General Post Office, Melbourne, comprised in the Shires of—

Broadmeadows; Frankston and Hastings;
Bulla; Gisborne;

Dandenong; Lilydale;

Doncaster and Templestowe; Melton;

Eltham; . Mornington;

Fern Tree Gully; Werribee;

Flinders; - Whittlesea.

« Oz.” méans_fluid ounce or ounces, as the case may be, and one
fluid ounce shall mean one-twentieth part of a pint.
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Bottled Aerated Waters, Aerated Fruit Drinks, Table Waters and
Mineral Waters—Sales by the Bottle.

5. I fix and declare the maximum price at which bottled aerated
waters, mineral waters, table waters and fruit drinks, of the description
set out in the second column of the Schedule to this Order and manu-
factured by the persons set out in the first column of such Schedule
may be sold by retail in the Outer Metropolitan and Mornington
Peninsula Areas, to be the prices specified in the third column of such
Schedule.

Provided that, where at the request of the purchaser, a bottle con-
taining not more than 13 oz. is opened for the purpose of consumption
on the premises of the vendor, and a glass or straw is provided by the
vendor, to the price applicable thereto, in accordance with the third
column of the Schedule to this Order, there may be added One half-
penny.

Refund of Deposits on Bottles.

7. Where any sum lodged as a deposit on a bottle or bottles, or
other container containing any goods, the maximum price of which
is fixed by or under the provisions of this Order is accepted by the
vendor of such goods, the vendor shall, upon the return of such bottle
or bottles or other containers in respect of which such deposit was
lodged, refund such deposit in full to the person who lodged such
deposit.

Variation of Maximum Prices by Notice.

8. Notwithstanding anything contained in the foregoing provisions
of this Order, I declare the' maximum price .at which any aerated
waters, mineral waters, table waters and fruit drinks specified in a
notice given in pursuance of this paragraph may be sold by any person
to whom such notice is given to be such price as is fixed by the Com-
missioner by notice in writing to that person.

Eaxhibition of Price List.

- 9. Every person who sells or has for sale by retail any goods, the
maximum price of which is fixed by or under the provisions of this
Order, shall exhibit and keep exhibited in a prominent position in his
place of business or, if he has more than one place of business, in each
of his places of business, in the form of a price list and in such a
manner as to be easily legible to persons contemplating making any
purchase or conducting any business at his place or places of business,
particulars of the maximum prices fixed by or under the provisions ot
this Order for the sale by him of those goods, such notice to show
separately the deposit charge (if any) for any container included in
the selling price so exhibited.

THE SCHEDULE,
MaxiMUM RETAIL PRICES—SALES By THE BOTTLE—CONTENTS ONLY.

Aerated Waters, Mineral Wuaters, Table Waters, and Fruii Drinks.

THIRD
FIRST COLUMN, SECOND CoLUMN. CoLUNMK.
Manufacturer. Description. Maximum
Price.
8. d.
Schweppes Ltd. .| Lemonade, Dry Ginger Ale, Palato
12 oz. bottle 0 9%
Relenta, Sarto, Kola, Ginger Beer
12 oz. bottle 0 92
Soda Water, Quinine Tonic Water
12 oz. bottle 0 93
Lemonade, Dry Ginger Ale, Palato
63-8 0z. bottle o7
Relenta, Sarto, Kola, Ginger Beer
. 63-8 oz. bottle 07
Soda Water, Quinine Tonic Water
' 63-8 oz. bottle 0 7
Soda Water Syphons 19
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THE SCHEDULE—continued.
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First COLUMN.

Manufacturer.

SECOND COLUMN.

Description.

Rowlands Pty.
Ltd.

Ecks Pty. Ltd. ..

Caves Pure Fruit
Drinks Pty. Ltd.

Hepburn Spa Pty.
Ltd.

Taraxale Brewing
Co. Pty. Ltd.

Passiona Aerating
Co. Pty. Ltd.

Peninsula Cordial

Co. Pty. Ltd.

Mornington Ice &
Cordial Works

All other manu-
facturers.

Aerated Waters 24-26 oz. bottle

Aerated Waters' (other than
Grape Fruit, Orangerow,
and Koomah Spa)

Aerated Waters (other than

Grape Fruit, Orangerow,

12 oz. bottle

and Koomah Spa) 8 oz. bottle
Grape Fruit and Orangerow 12 oz. bottle
Grape Fruit and Orangerow § 0z. bottle
Koomah Spa 12 oz bottle
Koomah Spa 8 oz. bottle

30 oz. kbottle
24-26 oz. hottle

24-26 0z. bottle
63-8 oz. bottle
3-8 oz. bottle

63-8 0z. bottle

Syphons (Soda Water)
Aerated Waters

Aerated Waters
Aerated Waters
Aerated Fruit Drinks

Spa Water

Lemonade, Pineapple, Orange 24-26 oz. bottle
Crimson, Vintage, Bitter 24-26 oz. bottle

Stout, Beer 24-26 oz. bottle
Passiona 8 0z. bottle
.| Lime Coola, Lemonade 8 0z. bottle

8-0z. bottle

Aerated Waters 24-26 oz. bottle
Aerated Fruit Drinks 24-26 oz. bottle
Aerated Watcrs and Fruit Drinks

61-8 0z. bottle
63-8 oz. bottle

24-26 oz. bottle
24-26 oz. bottle
61-8 oz. bottle
63-8 oz. bottle
30 oz. bottle

12 oz, bottle

Vita-Cola

Aerated Soda Water

Aerated Waters
Aerated Fruit Drinks
Dry Ginger Ale

Soda Water

Syphons (Soda Water)
Aerated Fruit Drinks

Aerated Dry Ginger Ale 12 oz. bottle
Aerated Waters 24-26 oz. bottle
Aerated Waters 12 oz. bottle

Aerated Waters (other than
Soda Water)

Soda Water

Syphons

Aerated Fruit Drinks

Aerated Fruit Drinks

Aerated Fruit Drinks

91-8 oz. bottle
63-8 oz. bottle
30 oz. bottle
24-26 oz. bottle
12 oz. bottle
6%-8 oz. bottle

THRD
COLUMN. *

Maximum
Price.

e

O P00 O HOLOOO

COOHOO OO0 COHDOOD OO0 OO OO0O KKK

e,

e

Dated this 1st day of May, 1953.

J. F. WALDRON,

Prices Commissioner.

Prices Regulation Acts.

PRICES REGULATION ORDER No. 533.

PLUMBING CHARGES—VICTORIA.

N pursuance of the powers conferred upon me in that behalf by the
Prices Regulation Acts, I, John Francis Waldron, Prices Commis-

sioner, hereby make the following Order:—

Citation.

1. This Order may be cited as Prices Regulation Order No. 533.

Revocation.

2. Prices Regulation Order No. 494 is hereby revoked.

Definitions and Interpretations.

3. (1) In this Order, unless the contrary intention appears—

“ Master Plumber ” means a person who supplies any plumbing
services to another person.
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“ Plumber ” means a person—

(a) who has qualified by service as an apprentice for employ-
R ment as a tradesman in the plumbing trade; or
. (b) where under the terms of any relevant statute, regula-
tion, or By-law the holding of a licence or certificate
to carry out the particular plumbing service in respect
of which the charge is made is required who holds such
licence or certificate; or

(¢) who is entitled at least to the minimum wage rate
applicable to qualified plumbers under the relevant
award.

“ Plumber’s apprentice " means a person who is bound to another
person by a contract of apprenticeship for the purpose of
learning the trade of plumbing, and includes a person serving
a period of probation with a view to being so apprenticed.

* Labourer ” means any person other than a plumber or plumber’s
apprentice who is employed by a Master Plumber in connexion
with the supply of any plumbing services.

‘“Rate ” includes remuneration.

“ Relevant award ” means an award, order, determination, deci-
sion, or agreement made in pursuance of the provisions of
any Commonwealth or State Act which governs the terms and
conditions of the employment by a Master Plumber of a
plumber, plumber’s apprentice, or labourer in connexion with
the particular plumbing service in respect of which the charge
is made by the Master Plumber. ' ’ '

“ Year ” refers to the period of service of an apprentice under his
apprenticeship.

(2) For the purposes of this Order any reference to the supply of
the service of plumbing shall, unless the contrary intention appears, be
deemed to include a reference to the sale or supply of any materials in
connexion therewith.

Maximum Rates.

4. (1) Subject to the provisions of this clause, I fix and.declare the
maximum rate at which the service of plumbing may be supplied by a
Master Plumber to be the sum of—

(a) An amount calculated at the appropriate hourly rate speci-
fied in the Schedule to this Order according to the time
actually occupied by that Master Plumber and any
plumber, plumber’s apprentice or labourer employed by
him in connexion with the supply of that service;

(b) the purchase price paid or payable (but where such goods
are declared goods not in excess of the maximum per-
missible price therefor under the Prices Regulation Acts)
for any materials supplied by him in connexion with the
supply of that service, plus 10 per centum thereof;

(¢) any amount paid or payable by that Master Plumber for
any service supplied by any other person in connexion
therewith;

(d) whenever the place at which any service is supplied is
distant by more than 10 miles from the place of business
of the Master Plumber supplying the service, a travelling
allowance, calculated at the rate of 9d. per mile; for each
mile necessarily travelled in journeying from the place
of business to that place and returning to the place of
business; and

(¢) whenever the place at which any service is supplied is
distant less than 10 miles from the place of business of
the Master Plumber supplying the service, a cartage
allowance, calculated at the rate of 9d. per mile for each
mile necessarily travelled in transporting materials to or
from the place where the service is supplied. '

(2) In calculating the maximum rate fixed as aforesaid, regard
shall be paid to the, following provisions:—

(i) In calculating the hourly rates specified in the Schedule to
this Order, rio allowance shall ‘be made for time spent
by the Master Plumber or his employees in procuring

. materjals supplied in connexion with . the supply of that
service: : ' .

~ :Viﬂone ga'.?@ne
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(if) in calculating the hourly rates specified in the Schedule to
this Order, no allowance shall be made for overtime
worked in connexion with the supply of that service unless
such overtime is worked at the request of the person to
whom that service is supplied by the Master Plumber;

(iii) the time spent by that Master Plumber and his employees
in journeying between the place of business and the
place at which the service is supplied shall, subject to the
.provisions of the two next succeeding paragraphs of this
sub-clause, be allowed in calculating the hourly rates
specified in the Schedule to this Order;

(iv) whereby reason of any mechanical defect or accident in
respect of any vehicle used by that.Master Plumber in
connexion with the supply of that service there is an
increase in the time occupied in performing that service,
no allowance shall be made for such increase in time in
calculating the hourly rates specified in the Schedule to
this Order. -

(v) In calculating the pursuance of the provisions of paragraph
(iii) hereof the time spent in journeying between the
place of business and the place at which the service is
supplied, there shall not be taken into account the time
spent in journeying by any person—

(a) who is not directly engaged in supplying the ser-
vice in question; and

(b) who is not a plumber, a plumber’s apprentice, or
a labourer.

Records.
5. Every Master Plumber shall keep the following records:—

(a) A separate time sheet or card in respect of himself and each
of his employees showing his name, the names of each of
such employees, their hourly rates as specified in the
Schedule to this Order, their trade classification, the time
occupied by himself and each of such employees in the
direct performance of any service of plumbing supplied
by that Master Plumber, the name of the person to be
charged for that service, full particulars of the location
of the place at which that service is performed, and the
date or dates upon which that service is performed;

(b) a separate record of each service supplied by that Master
Plumber setting forth—

(i) the name and address of the person to whom that
service is supplied;

(ii) a description or specification of that service;

(iif) the time occupied by himself and each of such
employees in the direct performance of that
service, including the time spent by the Master
Plumber and those employees in proceeding from
and to that Master Plumber’s place of business
for the purpose of performing that service cal-

: culated in accordance with the foregoing provi-

- sions of this Order, full particulars of the loca-
tion of the place at which the service is per-
formed and the dates upon which that service
is performed;

(iv) his name, the names of each of his employees, their
hourly rates as specified in the Schedule to this
Order, and their trade classification;

(v) the gquantity and description of any materials sup-
plied in connexion with the supply of that ser-
vice and the purchase price paid or payable by
that Master Plumber for those materials;

(vi) full particulars of any service performed by any
other person in connexion with the supply of
that service and the amount paid or payable by
that Master Plumber for any such service;

(vii) the total charge made by that Master Plumber in
respect of the supply of that service;

(¢) a separate record in respect of each service of plumbing
for which an estimated charge is given showing similar
particulars to those required by paragraph (b) of this
clause.
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Fization of Maximum Rates by Notice.

6. Notwithstanding the foregoing provisions of this Order, I declara
the maximum rate at which any service of plumbing specified in a
notice given in pursuance of this clause may be supplied by any person
to whom such notice is given, to be such rate as is fixed by the Com-
missioner by notice in writing to that person.

THE SCHEDULE.

Hourly" Ratiy
our'y ¢* | Where th Where th
""}{‘:l:‘;',u;lée Re?::nnte Re?;:um.e
Award Award . Awar
Specifies that Specifies that | Specifies that
Ordinary Time and Double Time
Time shon | Half_shall shall be
be Paid. be Paid. Paid.
s d. s d. s d.
Master plumbers and plumbers .. 14 7 19 4 24 1
Labourers AN .. . 13 1 17 5 21 9
Apprentices— ‘
First Year . .. .. 5 4 6 4 75
Second Year .. .. .. 6 8 8 0 9 5
Third Year .. R .. 710 9 10 1 9
Fourth Year .. .. . 10 7 13 4 16 2
F'xfth Year . o . 11 11 15 7 19 2
Sixth Year .. .. . 13 6 17 17 21 9

Dated this 4th day of May, 1953.

J. F. WALDRON,
Prices Commissioner.

Prices Regulation Acts.
PRICES REGULATION ORDER No. 534.
SEED POTATOES.

T N pursuance of the powers conferred upon me by the Prices Regu-
_lation Acts, I, John Francis Waldron, Prices Commissioner for the
State of Victoria, hereby make the following Order:—

Citation.
1. This Order may be cited as Prices Regulation Order No, 534.

Revocation.

2. Prices Regulation Order No. 526 is hereby revoked.

Definitions.
3. In this Order, unless the contrary intention appears— -
“Certified seed potatoes” means potatoes accepted by a duly
authorized officer of the State Department of Agriculture as
certified seed potatoes.

“Primary wholesaler ” in relation to the sale of seed potatoes
means a person who purchases seed potatoes for the purposz
of resale to another wholesaler whose normal business is to
sell seed potatoes by wholesale.

' Secondary wholesaler ” in relation to the sale of seed potatocs
means a person who purchases seed potatoes from a primary
wholesaler for the purpose of resale.

** By wholesale ” means and refers to a sale of seed potatoes in
lots of one bag or more,

“Ton” means a long ton of 2,240 lb. or a quantity of fifteen bags
of seed potatoes each containing not less than 140 1b. weight.

“Lb.” means pound avoirdupois or pound avoirdupois as the case
" requires.

‘“ Metropolitan Area’ means all that area comprised within a
radius of 20 miles from the General Post Office, Melbourne,
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“ Point of delivery " means, in relation to the sale of seed potatoes,
the place at which liability for payment of transport charges
in conveying such seed potatoes to his place of business passed
to the seller from the person from whom he purchased them.

*“Cost of transport’ means, in relation to the transport of seed
potatoes, cost of transport by rail (or, if rail transport is not
available, any other service which may be available), but
does not include any cost of transport which is not recorded
on an invoice delivered by the seller, or in the case of sales
by retail, on an invoice delivered to the retail seller.

*“ Potato Marketing Board ” means the Potato Marketing Board
constituted under the Marketing of Primary Products Act 1935
of the State of Victoria.

Sales by Growers.
4. I fix and declare the maximum price at which seed potatoes may
be sold by growers to be—
(1) in respect of certified seed putatoes—

(a) at the point of production, £34 per ton;

(b) at places other than the point of production, £34
per ton, plus properly incurred cost of transport
from the point of production to the place of sale;

(2) in respect of seed potatoes other than certified seed
potatoes—

(a) at the point of production, £30 per ton;

(b) at places other than the point of production, £30
per ton, plus properly incurred cost of transport
from the point of production to the place of
sale.

Sales by the Potato Marketing Board.

5. I fix and declare the maximum price at which seed potatoes may

be sold by the Potato Marketing Board to be—
(1) in respect of certified seed potatoes—

(a) at the point of production, £35 per ton;

(b) at places other than the point of production, £35
per ton, plus properly incurred cost of transport
from the point of production to the place of
sale;

(2) in respect of seed potatoes other than certified seed
potatoes—

(a) at the point of production, £30 per ton;

(b) at places other than the point of production, £30
per ton, plus properly incurred cost of transport
from the point of production to the place of
sale. .

6. Notwithstanding the foregoing provisions of this Order, I fix
and declare the maximum price at which seed potatoes may be sold by
wholesale to be as follows:—

(1) By primary wholesaler—
(a) in respect of certified seed potatoes—
(i) at the point of production, £35 per ton;
(ii) at places other than the point of production.
£35 per ton, plus properly incurred cost
of transport from the point of production
to the place of sale.
{(b) in respect of seed potatoes other than certified seed
potatoes-—
(i) at the point of production, £30 per ton;
(ii) at places other than the point of production,
£30 per ton, plus properly incurred cost
of transport from the peoint of production
to the place of sale.

(2) By secondary wholesaler—
{a) in respect of certified seed potatoes, the sum of the
following:—

(i) The purchase price paid or payable or an
amount calculated at the rate of £35 per
ton, whichever is the lesser;
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(ii) cost of transporting such certified seed
potatoes by rail from the railway station
or siding nearest the seller's premises or
place of business to the railway station o
siding nearest the purchaser’s premises
or place of business;

(iii) a margin—

(A) where the seller delivers the
certified seed potatoes to the
purchaser at the seller’s store or
at the railway station or siding
nearest ‘the seller's premises or
place of business, of £1 Ts. 6d.
per ton; or

(B) where the seller delivers the certi-
fied seed potatoes into the
buyer’s shop, of £2 per ton.

(b) in respect to seed potatoes other than certified seed
potatoes the sum of the following:—

(i) The purchase price paid or payable or an
amount calculated at the rate of £30 per
ton, whichever is the lesser;

(i1) cost of transporting such seed potatoes by
rail from the railway station or siding
nearest the seller’s premises or place of
business to the railway station or siding
nearest the purchaser’'s premises or place
of business;

(iii) a margin—

(A) where the seller delivers the seed
potatoes to the purchaser at the
seller’s store or at the railway
station or siding nearest the
seller’'s premises or place of
business, of £1 7s’® 6d. per ton;
or

(B) where the seller delivers the seed
potatoes into the buyer’s shop.
of £2 per ton.

Sales by Retail.

7. (1) I fix and declare the maximum price at which seed potatoes
may be sold by retail in the Metropolitan Area to be—
(a) in respect of certified seed potatoes, 5id. per lb.;
(b) in respect of seed potatoes, 43d. per lb.

(2) I fix and declare the maximum price at which seed potatoes
may be sold by retail outside the Metropolitan Area to be the prices
fixed in the foregoing provisions of this Order for such sales in the
Metropolitan Area, plus the charges properly incurred in transporting
such seed potatoes from the point of delivery to the retailer to such
retailer’s shop or place of business but in no case shall such maximum
price exceed—

(a) in respect of certified seed potatoes, 6d. per Ib.;
(b) in respect of seed potatoes, 5d. per 1b.

Exhibition of Price Tickets.

8. (1) Any person who sells or has for sale by retail seed potatoes
shall attach to or display with those seed potatoes a ticket or label
setting forth the maximum retail selling price fixed by or under the
provisions of this Order for the sale by him of those seed potatoes.

(2) Any ticket or label required by sub-clause (1) of this clause
to be attached to or displayed with any seed potatoes shall be in such
a form as to be easily legible to any person inspecting or viewing those
seed potatoes and so as to be properly associated with such seed
potatoes.

Delivery of Invoices.

9. Any person who sells by wholesale seed potatoes shall deliver
with such seed potatoes an invoice or docket containing the following
particulars:—~-

(@) Name and address of seller;
(b) name and address of purchaser;

v it

Victoria” Gazette
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(¢) date of sale;

(d) the point of delivery to the purchaser, the weight of the
seed potatoes sold, number of bags, and price per unit of
such seed potatoes; and

‘ (e) total price of such seed potatoes.

Records.

10. Any person who sells any seed potatoes shall keep and preserve
any invoice or docket received by him in relation to such seed potatoes,
and shall keep a record in respect of the purchase of such seed
potatoes showing—

(a) the name and address of supplier;

(b) the date of the invoice or docket received by him in relation
to such seed potatoes;

(c) the quantity purchased and the price thereof;

(d) the point of delivery; and

(e) transport costs properly attributable to the transport of
such seed potatoes from the point of delivery to his place
of business.

Fization of Maximum Prices by Notice.

11. Notwithstanding the foregoing provisions of this Order, 1
declare the maximum price at which any seed potatoes specified in a
notice given in pursuance of this clause may be sold by any person to
whom such notice is given, to be such price as is fixed by the Commis-
sioner by notice in writing to that person.

Dated this 4th day of May, 1953.

J. F. WALDRON,
Prices Commissioner.

By Authority: W. M. HousToN, Government Printer, Melbourne.

4154/53.—2
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day of May, 1953. Secretary for Labour.

GENERAL BOARD.

(Plaster Model Section.}

Clause 2 of the Determination for this Section published in Government Gazette No. 151 of the 9th February, 1951,
shall be the replaced by the following clause :—

2. . Waers pER WEEK oF 40 Hours.
(a) Improvers. () Other Employees.
ri’erclent%ge of s d. s d.
asle Jyoge. n A Persons engaged in making or preparing moulds .. 245 0
Em;‘:;ryo%w:; of age .. s g:_i g:f‘ 8 Persons Ie)ngaged in coloring or decorating models—
o h . (a) by hand .. .. .. .. 259 0
ig ye:.m gf, :ge . . g; {gg g (&) by spray, or otherwige than by hand .. 247 0
20 y:a,m of ge . . 77 178 6 Persons engaged in assembling or finning models .
years ol age . . when taken from moulds .. .. .. 240 @
PROPOBTION (IN ANY PLACE). All others 235 0
One improver to every three adult employees.

Clauses, other than olause 2, of the said Determination for this Section as amended on the 16th February, 1851,
shall remain in foree.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 421.—4300/53.—PRICE 3D.
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No. 422] THURSDAY, MAY 14 [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
' 21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence m May, 1953.

Dated at Melbourne, this RAY H. BEERS,

12th day of May, 1953.. Secretary for Labour.

GENERAIL. BOARD.

(Renovating Carpeis Section.)

Clause 2 of the Determination for this Section published in Governmen! Gazette No. 150 of the 9th February,

1951,
shali be replaced by the following clause :—
2. Waees PErR WEXE or 40 Hours.
(s) Lmnprovers. {b) Adults.
Percentage
of Basic s d.
Wage. s d. Males— (i} of 3 months’ or more experience .. 239 0
Under 17 years of age .. .. 23 33 6 (ii) of less than 3 months’ experience .. 235 O
17 years of age .. .. . 35 81 0 Females . - .. A 174 0
18 s ee . . 47 109 0
19 oo e . . 63 146 ©
20 o ee . .- 7 178 6
Proportion (in any place).
Ope improver to each adult employee.

Clauses, other than clause 2, ot the said Dotermination for this Section as amended on the 16th February, 1951,
shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
No. 422.—4301/53.—PRICE 3D.
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No. 423] THURSDAY, MAY 14. [1953

Factories and Shops Acts,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1953.

Dated at Melbourne, this RAY. H. BEERS,
12th day of May, 1953. Secretary for Labour.

GENERAL BOARD.
(Seed Mixing and Poultry Foods Section.}

Clause 2 of the Determination for this Section published in Government Gazetie No. 149 of the 9th February, 1951,
shall be replaced by the following clause :—

2, WacEs PER WELK oF 40 Houxs.
(s) Improvers, {#) Other Employees,

P tage of

énrgl? Wgaege. s. d. s d.
Under 17 years of age .. . 23 53 6 Adulty (i) of three months’ or more experience .. 239 0
17 years of age .- . 35 81 0 (ii) of less than three months’ experience .. 235 0
18 ,, " . ‘e 47 109 0
18, » 63 146 0
2 . " 77 178 6

Proportion (in any place).

One improver to every two fully-paid workers.

Clauses, other than clause 2, of the said Determination for this Section as amended on the 16th February, 1951, shall
remain in foroe.

By Authority: W. M, HousToN, Government Printer, Melbourne.
No. 423.—4302/63.—PRICE 3D,
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No. 424} THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to comméhce
in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day of May,, 1953. Secretary for Labour,

GENERAL BOARD.
(Toys Section.)

Clause 2 of the Determination for this Section published in Government Gazette No. 148 of the 9th February, 1951, shall
be replaced by the following clause :—

2. Waces pER WEEE oF 40 Houms.
(a) IMPROVEES. () Apuvrs.
Males. Females. Males.
s d.
Percentage® Percentage of Designers .. . .. 286 0
of Temale Bastc Cutters-out .. .. .. 242 0
Basic Wage.i 5 4, Wage. s. d.| Fillers and/or stuffers .. 289 0
1st aix months’ All others .. . .. 235 0
Ist year’s experience 22 51 0 experience .. 29 50 6
2nd ,, ” 31 72 0 2nd o 38 66 0
3rd " 42 97 6 3rd " 43 75 0 Females.
ith , . 57 132 0 4th . 52 90 6
5th ,, " 73 [169 8 5th " 57 69 0| Designers .. . .. 187 9
6th " 84 195 © 6th " 66 115 0| Cutters-out .. .. .. 174 0
7th ,, ” 90 209 © 7th " 72 125 6| Machinists .. .. .. 174 0
8th " 83 144 6| Fillers and/or stuffers .. 174 0
9th - 89 155 0| All others .. E. . 174 0
10th 95 165 6

and thereafter the rate prescribed ’i"or adults.
NoTe.—The rates prescribed for improvers shall apply only to such employees as
are under 21 years of age, or who, being over 21 years of age, are the holders of improvers’
licences.

PROPORTION (IN ANY PLAOE.).
Males.
(a) Where no adult male is employed——one male improver.
{6) Elsewhere—two male improvers to the first adult male employed and thereafter
one male improver to each adult male. ,

H
Femalea.
Two female improvers to each female worker receiving not less than the minimum
rate prescribed for adult females.

Notwithstanding anything contained in this Determination, any person who on
26th September, 1938, was employed in the industg and whose engagement or continued
employment as an improver is forbidden by this Determination, shall be entitled to be
employed and shall be paid the scale of wages prescribed for an improver of like
experioncs.

Clauses, other than clause 2, of the said Determination for this Section as amended on the 16th February, 1951, shali
remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 424.—4303/53,~—PRICE 3D.
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No. 425] THURSDAY, MAY 14. (1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and:prices to operate from the beginning of the first pay period to commence
in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day of May, 1953. ) - Secretary for Labour.

GENERAL BOARD.
{Vinegar and Yeast 8ection.)

Clause 2 of tho Detormination for this Section published in Government Gazette No. 157 of the 9th Febrnary, 1951, shall
be replaced by the following clause :—

2, WagEs PEr WEEK oF 40 Houms.
(z) IMPROVERS. (b) ApoLrs.
Males. Females. Males.
s d.
Percentage| d f;:‘%:‘.‘,,‘ﬁ?:| d Leading hand, namely an
°§‘N§§‘§i° s & Basic s @ employee who, with the
: Wage. suthority of his employer,
Under 17 years of ag 43 100 O | Under 17 years of age 55 95 6 exercises supervision over
17 years of age o 53 123 0| 17 years of age . 61 106 0 the work of any other
18 years of age . 70 162 6 | 18 years of age .. 67 116 6 employee or employees .. 268 0
19 years of age .. 89 206 6 ) 19 years of age .. 83 144 6
20 years of age .. 28 227 61 20 years of age .. 90 156 6 All others .. .. 262 0
. . )
: Men engaged in cleaning
and thereafter the rate prescribed for adults. vinegar generators—
PROPORTIOX (in any place). ' Zﬂ;;de.dfor oach generator
One male improver to every five or fraction of five male persons receiving not less than
the minimum rate prescribed for male adults. Females.
One female improver to every five or fraction of five female porsons receiving not less
than the minimum rate prescribed for female adults. All adults .. .. 179 0

Clauses, other than clause 2, of the said Dotermination for this Section shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne, R
No. 426.—4304/53,—PRICE. 3D.
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No. 426]

THURSDAY, MAY 14.

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).
+ 1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories

and Shops Acts, hereby make and issue the following adjusted Determinations of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay periods to commence

in May, 1953. .

Dated at Mclbourne, this
12th day of May, 1953.

RAY H. BEERS,

[1953

Secretary for Labour.

HOSPITAL PHARMACISTS BOARD.

(lause 2 of the Determination published in Government Gazette No. 88 of the 26th January, 1951, ehall be replaced

by the following clause :—

2.
Apprentices. Other Employees.
Waoes rEr WEEK oF 40 HotUrs. Waers PER WEEK OF 40 Houss.
Percentage of £ e d £ s d
Basio Wage. Chief Pharmaceutical Chemist—
lst year’s experience . 26 3 086 (i.e. A pharmaceutioal cbemist in charge of the
2nd  ,, ” “ .. 747 5 9 0 | pharmacy department of a hospital.)
3rd . .. . 68 718 0 (a) Where four or more full time pharmaoceutical
4th " .. 88 10 4 0 chemists are normally employed .. 19 12 ©
5th ,, " 100 plus 158. |12 7 0 (b) Where two or three full time pharmaceutica
chemists are normally employed . 1812 ¢
PROPORTION. (¢} Where he is the only pbarmaceutical
chemist employed . .. 18 2 0
One apprentice to every three or fraction of three workers
receiving mot less than the minimum wage. Senior Pharmaceutical Chemist .. .. 16 17 0
Where three or more full time pharmaceutical
Where the term of apprenticeship is four years, and the | chemists are normally employed, one shall be a
apprentico has not been successful in completing his examinations, | Senior Pharmaceutical Chemist, and shall take
he may, with the permission of the Secretary for Labour and | charge of the pharmacy department during the
the Pharmacy Board, be bound for a further period not oxceeding | absence of the Chief Pharmaceutical Chemist
one year.
ye Other Hospital Pharmaceutical Chemisi—
lst year’s experience as such .. 16 2 0
2od » T 18 7 0
.Thereafter 16 12 0

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority:
‘No. 426.—4305/53.—PRICE 3D.

W. M. HoustoN, Government Printer, Melbourne,
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No. 427] THURSDAY, MAY 14. ' [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day of May, 1953. Secretary for Labour.

ICE CREAM BOARD.

Clauge 2 of the Determination published in Government Gazeite No. 256 of the 10th April, 1953, shall be replaced by
the following clause :—

2. OBDIRARY WORKERS,

* APPRENTICES OR IMPROVERS. JUVENILE WORKERS.

Wages per Week of 40 Hours. Wages per Week of 40 Hours.
Males. Males.
Improvers, Per- War
centage | Ordinary | Loa ) Total
Per- War cgv Baslc | Wage. Y%ﬁ | Wage.
- centage | Ordinary | Loading. Total ge. ustable.)
of Basic Wage. [ (Not Ad- Wage.
Wage, justable.) s d. s d. s. d.
Under 16 years of age 50 116 01 1 6 | 117 ©
s & | o a s d. 16-17 years og age .. 58 134 6 2 0 | 136 6
Under 16 years of age .. 50 e ol 1 6 117 6 | 17-18 years of age .. 63 146 0| 2 8 | 148 6
16~-17 years of age - 58 134 6 2 0 | 136 6 Females
17-18 years of age . 63 146 0 2 6 | 148 6 -
18-19 years of age .. 77 178 6 3 © 181 6 eml":r- of
19-20 yoars of age .. 99 220 6] 3 6 | 233 O Fomale Baxi
20-21 years of age ..|100 +)|250 0 4 6 255 6 Wage.
19s. Under 16 years of age .. 64 111 6( 1 6 (113 0
16-17 years of age .. 74 120 0} 1 € | 130 6
17-18 yoars of age .. 78 135 6] 2 0 | 137 6
18-19 years of age .. 88 163 0{ 2 0 | 166 O
PROPORTION. 19-20 years of age .. 93 182 0| 2 0 | 164 ©
20-21 years of age .. 15006;- 179 6 2 6 [182 0
s 6d.

Ore male apprentice and one male improver to every three or
fraction of three male workers receiving not less than 271s. per

PROPORTION.
week of 40 hours.

Three female juvenile workers to every two female workers
receiving 202s. 6d. per week of 40 hours.

* Nore.—The Board has determined that as from the lst November, 1949, no apprentice shall be taken to the trade.
No. 427.—4308/63.—PRICE 3D.
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ApULT EMPLOYEES,

Wagos per Week of 40 Hours.

Males.
War
Ordinary Loading. Total
Wage. (Not Wage.
Adjustable,)
Pasteurizer - .. .. s. d. s d. s d
é‘fg"h;g o » » ** {Machine operator .- . . 276 0 50 281 0
Freozer
Assmtnnt to any of the sbove-mentloned operators .. . .. . 269 0 5 0 274 ©
Dixie e . .
Cuap, or .. . . Machine operator e . . 270 6 5 0 275 6
Chocolate bar ..
Persons cutting and wmppmg dry lce .. . .. . . 276 0 5 0 281 0
Mouid cutter, by machine - ‘e .. .. . 270 6 5 0 276 6
Mould cutter, by hand .. . .. . 274 0 5 0 279 ¢
Can washer, fioor hand, or person Imndhng ‘orushed ice . . - 29 0 50 274 0
A{] others .. .. ) e .. e . 266 0 5 0 271 0
Females.
6

All adults . . . e . .. . . 199 6 3 0 202

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M., HoustoN, Government Prinier, Melbourne.
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No. 428] THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day of May, 1953. Secretary for Labour.

INDUSTRIAL GASES BOARD.

Clause 2 of the Determinaticn published in Government Gazeste No. 476 of the 30th May, 1952, shall be replaced by
the following clause :—

2. Waaes Per WEEK.
(a) Juniors. () Other Employees.
Percentags | 4 q4itional Total . .
‘ N nmuo{‘ age. nctat PX;: e Oxygen, Acetylene, Air, Niirogen, CO,, and Hydrogen.
s d. £ s d £ s d
Under 16 years of age .. 24 20 217 6 Acetylene plant attendant .. .. .. 1319 6
18 years of age . 34 3 0 4 2 0 Acetylene generstor attendant .- . 1314 6
17 years of age . 46 4 0 510 8 Operator of dry-ice machine .- .- 1216 0
18 years of age i 58 5 0 619 6 Cylinder tester and/or valve hand .. .. 1311 ¢
19 years of age .. 73 6 0 815 6 Cylinder filler .. - . .. 13 9 0
20 years of age . 88 7 0 1011 0 Other employees with not less than three months’
: experience in the industry.. . .. 1218 ©
The total wage shall be calculated to the nearest sixpence All others .. .- .. 1115 0
any broken part of sixpence in the result not exceeding three-
pence to be disregarded.

The Board has determined that no apprentice shall be taken to the trade.

Léading Hands.
Leading bands in charge of not less than three and not more than ten employees, 9. per week extra; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27a. per week extra.

Clauses, other than clause 2, of the said Determination sball remain in force.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
No. 428.—4307/563.—PrIcE 8D.
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No. 429] THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1953. :

Dated at Melbourne, this RAY H. BEERS,
4th day of May, 1953. Secretary for Labour.

PLASTIC MOULDING BOARD.

Clauses 2 and 3 of the Determination published in Gorernment Gazette No. 397 of the 19th April, 1951, shall be
replaced by the following clauses :— .

2. APPRENTICES OR IMPROVERS.
Wages per Week of 40 Hours.
Males. Femnlea.
s d 8. d
Under 16 years of age .. 72 6 6l 0 No female shall be employed until she
18 years of age - 95 9 72 6 attains the age of fifteen years.
17 years of age ae 119 0 84 3
18 years of age . 153 9 107 6
19 years of age . 177 © 19 0
20 years of age . 200 3 130 6
And thereafter the mini-
mum Wwage.
Proportion.

MALE APPRENTICES.

One mnle apprentice to every three or fraction of three adult male workers receiving not less than 245s. per week of
40 hours.
MaLe IMPROVERS.

Such numbers of improvers as shall not together with apprentices exceed, in the aggregate, one to every three or
fraction of three adult male workers veceiving not less than 2405s. per week of 40 hours.

FEMALE APPRENTICES.
One female apprentice to each adult female worker receiving not less than 179s. per week of 40 hours.

FEMALE IMPROVERS.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female
warker receiving not less than 179s. per week of 40 hours.

(a) The number of adult females or adult males respectively employed at any given time shall be deemed to be
the weekly average number employed during the immediately preceding period of twelve calendar months,
For the purpose of ascertaining the proportion of improvers to male or female adults, there shall be a
weekly count, and any union official making an inspection of the books to ascertain such proportion shall
take the weekly average number of such male or female adults as the case may be, and the average
number of male or female improvers employed during the week in which the inspection is made.

(b) Notwithstanding anything hereinbefore contained, junior workers receiving the adult wage prescribed for the
class of work being performed by them, shall be counted aa adult workers in calculating the proportion of
juniors, but, in calculating such wage, bonuses shall not be considered as part of the wage.

No. 429.—3092/63.—PRICE 3D.
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3. . ApuLT MaLEs.

. ’ Wages per Week of 40 Hours.

£ s d
Plastic Section.

1. Operator on warming and/or masticating mill . .. .. .. .. 1211 0
2. Operator on mixing mill .. .. .. . .. AN .. 1219 0
3. Operator in charge of forcing or extruding machine . .. .. .. 1213 0
4. First assistant on Calender, 48 inches and over .. .. .. .. .. 1215 6
5. First assistant on Calender under 48 inches .. .. . .. .. 12 9 0
6. Operator in charge of Calender, 72 inches and under ‘e . .. .. 13 7 0
7. Operator in charge of Calender over 72 inches .. .. . . . 1312 0
8. Plastic press operator, i.e., an operator of a press who is required to exercise u discretion

as to all or any of the following matters, viz., kind or quantity of powder, pressure,

temperature and time of curing .. . . . . 13 9 0
9. Plastio press operator (other) .. .. Ve . .. . .. 1216 0
10. Process worker, i.e., a person employed—
(2} as operator of mixing machines (other than those in item 2), ball and grinding
machines, laminating and impregnating machines, pelloting machines or
cutting machines ;
(b) in the powder room .. . N .. N .. 12 14 0
11. Employes engaged in any operation not set out above .. .. .. .. 12 5 0
Casein Section.
12. Machinist, i.e., a person who is partly or wholly engaged in setting up and operating a lathe 13 9 0
13. Plastio press operator, i.e., ani operator of a press who is required to excrcise a discretion as
to all or any of the following matters, viz. :—pressure, temperature and time of curing .. 13 9 0
14. Plastic press operator (other) .. .. .. .. .. - .. 1216 0
15. Process worker, i.e., a person engaged in the drying room, on acid or formaldehyde baths, on
all classes of cutting machines, drum sanding machines, trapping machines, polishing
machines, grinding machines, or injection machines . . .. .. 1214 0
16. Employeo engaged in any operation not set out above .. .. .. .. 12 5 0

ADULT FEMALES.

Wages per Week of 40 Hours.

£ s d
All adult females .. . . . . .. .. . .. 8§19 0

Clauses, other than clanses 2 and 3, of the suid Dutermination shall remain in force.

By Authority: W, M. HousToN, Government Printer, Melbourne.
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No. 430] THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond ﬁenry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1953.

Dated at Melbourne, this - RAY H. BEERS,

5th. day of May, 1953. Secretary for Labour,

TANNERS BOARD.

Clause 2 of the Determination published in Governmeni Gazette No. 726 of the 27th July, 1951, shall be replaced by
the following clause :—

Juxior LABOUE.
2. All employees under the age of 21 years, except as hereinafter provided, shall be paid the f?llowing rates :—

' Wages Per Week of 40 Hours.
- Within 20 Miles of ¢.P.0., Melbourne, Elsewhere,

Wet. Dry. Wet, Dry.

s d. s d, e d s, d.
Under 16 years of age .. .. 100 9 87 0 100 6 96 9
16 to 17 years of age .. . 126 3 121 6 126 9 121 o
17 to 18 years of age .. 161 9 146 9 151 3 145 3
18 to 19 years of age .. . 177 6- 170 0 176 9 169 6
19 to 20 years of age .. .. 201 9 194 6 200 9 193 6
20 to 21 years of age .. . 228 6 218 9 227 6 217 9

The aggregate proportion of juniors (other than those employed as strainers or strippers) to adults shall not exceed two
juniors to five adults or any fraction of five.

There shall be no limitation of the number of juniors who may be employed as strainers.

No juniors under 19 years of age shall be employed rolling, striking, or setting out crop leather and/or on hide leathers
in tan pits or lime jobbing on hide leathers, and/or lifting from drums or paddles, hide or side leathers.

Other Employees.

Per Week of 40 Hours.

W
PA g'hé“’ %‘Peg-g:f_g Elsewhere.
£ s d £ s d
(1) Currier .. .. - " .. .. . - . .. 14 3 0 14 2 0
(2) Person classing or sorting green hides or sides or skins after being unhaired .. .. 14 0 0 1319 0
(3) Hand flesher .. .. . .. .. . . o 1316 0 1315 0
(4) Hand fleshing after machining .. e - . 1312 0 1311 o0
(6) Machine flesher (including checking and heading machine) .. . . . 1312 0 1311 0

(6) Unhairer, scudder stoner, puncher, person trimming green hides on tables after being

fleshed, person working unhairiog and scudding machines .. . . . 13 7 0 13 86 0

No. 430.—4083/63.—PRICE 3D.
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Per Week of 40 Hours.
v ¥ Miles o
(‘}“Pugn, i?elbg&:not: Elsen hero.
£ s d £ s d
(7) Lime jobber .. . .. 13 6 0 13 ¢4 0
(8) Drumhand, paddlo and/or vat hnnd tanpxtman, hydranlm presser . - . 13 50 13 4 ©
(9) Bark bagger .. N . o . .- 1219 0 1218 0
(10} Crop cutter after ta.mung .. .. . .. . . .. 13 7 0 13 6 0
(11) Extract worker in tannery .. .. 13 1 ¢ 13 00
(12) Barkgrinder in tannery, person bmhng down ﬂashmg or rendermg down tallow, handling
hides, bark or tanning extract .. . .. ve .. 1216 © 1215 0
(13) Man operating bark tan liquor plant .. . 13 6 0 13 4 0
(14) Splitting machinist—
Operator of big machine— . )
(Wet) . .- .. .. . s .. .. o 14 1 0 14 0 0
(Dry) . . s .. .. - . .. . 13186 0 1316 0
Operator of other machines—
{Wet) . .. .. .. . . . - . 1319 0 1318 0
(Dry) .- .. . .. . .. . .. . 13 14 0 1313 0
(15) Man behind splitting machine— 3
(Wet) .. . .. . . . e . 13 4 0 13 3 0
(Dry) .. . .. . . . . .. .. 1219 0 1218 0
(18) Machine shaver—
New machine—double width—
(Wet) .. . . o .. .o . .. 1313 © 1312 0
(Dry) - . . . . .. . 13 8 0 13 70
(05 machme—smgle widthe
(Wet) .. . ., .. - . .. e 1314 0 1313 0
(Dry) 13 9 0 13'8 0
(17) Jigger nmd gtamer of bookbmdmg or furmture leather or )s.pa.nned or enamelled or morocco i
leather or ]ﬁerson engaged at japanning or enamelling leather or at ovens used for ]apanmng :
or enamelling leather and operator of spraying machine .. . - 13 6 6 13 6 6
(18) Roller of sole leather .. . o .. e . 13 8° 0 13 7°0
(19) Striker and setter out of sole leather .. . . .. .. 13 5 6 13 4 6
(20} Shedman who applles dressmg to sole leather—
(Wet) . . .. .. 13 3 0 13 2 0
(Dry) 1218 0 1217 0
(21) Whitening machinist and bulﬁng machinist n.nd/or shcnrmg machinist (mcludmg sheep and
lamb skins with the wool on) .. 1310 8 13 9 8
(22) Fluffing machinist . .. o 13 3 0 13 2 0
{23) Fluffing machinist on suede wheel - . . 13 7 6 13 6 6
{24) Leather dresser—
(a) Table hand on chrome leathers .. .. .. .. .. .. 13 2 0 13 1 0
(b) Table hand on bark tanned hides or sides . 13 5 0 13 4 0
(25) Person (not otherwise provided for) finishing chamois or fnnuy Teather mcludmg lromng by
han 13 1 0 13 0 0
(26) Mnchuust (not otherwise prowded for) worlung nny machines used for preparmg faney or
other leathers .. .. 13 0 0 1219 0
{27) Table hand setting out hs,mess leathers . . . .. .. . 13 8 0 13 7 0
(28) Knee staker .. 13 6 0 13 4 0
.(28) Shedman {other than those who apply dressmg to sole leather), man unlondmg h.\des, bark, and
other materials used in tanneries .. .. 1217 0 1216 0
(30) Straining or toggling (over the age of 18 years) .. . .. .. . 13 1 0 13 0 0
(31) Stnp}nng (over the age of 18 years) .. . .. . 1218 0 1217 0
(32) Employee unhairing either on beam or by aweepmg . 13 7 0 13 6 0
(33) Person classing and eorting hides, sides or skins or ephts of Ieather after tannlng i 1214 0 1213 0
(34) Employee operating measuring machine .. . ce | 212,18 0 L 12.17 ¢
(35) Employes operatmg setting out machine—
(Wet) . N . . . .- . . 13 70 13 6 0
(Dry) .. . . . BN 13 2 0 13 1 0
(36) Employee operating grammg machme .. . -- . . 13 0 0 1219 0
(37) Employes operating ironing machine .. .. .. .. . .. 13 0 0 1219 o
(38) Employee operatmg embossmg machine .. .. .. . 13 0 0 1219 0
(39) Employee operating squeezing machine .. . . . 13 5 0 13 4.0
(40) Employee operating bark grinding machine .. . .. . . 1219 0 | 1218 ¢
(41) Assistant on any of the machines (34) to (39) . 1218 0 1217 ¢
(42) Oﬂemtor or assistant on any machine used in the mdustry ‘not othemse pmvlded for 1218 0 1217 0
(43} G .. e .. .. . . 13 3 0 13 2 0
{44) Glazer on kid aud/or marsupml leathers .. Ve . . . .. 13 7 6 13 6 6
{45) Staker, combing machine operator .. .. .. .- ‘e .. 13 3 0 13 2 0
(46) Person lime jobbing on mechanical reels .. .. .. .. .. . 13 5 0 13 4 0
{47) Hair washer . . . 131 0 13 0 0
(48) Men handling hau .. . . 1216 0 1215 0
(49) Yardman . . . . .. . . . . 13 0 0 1219 0
(60} All others . . .. . . . .. .. . 12 3 0 12 2 0

To meet emergencies, any employer may engage & casual employea for a day or more on paying extra wages caloulated at
the rate of 12} per cent. higher than those prescribed for similar work

SPEOIAL Ru’ms.

Employees engaged in handling hides or skins in chilling stores and chambers in which the temperatures are artificially
reduced shall be paid 13d. per hour extra for the time so employed.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953. .

Dated at Melbourne, this RAY H. BEERS,
5th day of May, 1953. Secretary for Labour

TANNERS (FURRED SKINS) BOARD.

Clauses 2 and 8 of the Determination published in Governmen: Gazette No. 720 of 27th July, 1951, shall be replaced by
the following clauses:—

2. Apurr MALES.

_ Wages Por Week.

£ s

&

Persons engaged shaving on upright knife and/or rotary shaving knife—

1st year's experience .. . - o . .. 13 6

2nd year’s experience .. A .. . e - . . e . 13 11

Thereafter .. .. . ‘e .. .. .. .. .. 14 0
Persons engaged as fleshers on upright knife, beam fleshers, and pullers on upright knife—

1st year's experience .. .. v - . . - . o e 13 4

Thereafter o . - .. .. . s - . . .. 13 15
Machine flesher . .. o .. o . .. .. . i . 13 3
Persons engaged as wet drum hands and/or paddle and/or vat hand and/or hydro extractor operators . 12 15
Persons engaged as dry drum operators .. .. o .- .. .. .. .. 12 15
Persons engaged in spraying stencilling or tipping by machine or by hand .. .. .. .. 12 18

Persons engaged as buffing machinists .

Persons engaged as fluffing machinists . . e . Coa o . - 12 18
Persons engaged as fluffing machinists on suede wheel .. . . .. e .. 13 0
Persons engaged as staking machine operators .. . . .. A .. .. 12 16
Persons engaged as carding and/or combing machine operators (sheep skins) .. .. .. .. 12 16
Persons engaged as setting out and/or stretching machine operators .. .. .. .. o 12 15
Persons engaged ripping by hand or by machine .. .. .. . .. . .. 12 14
Persons engaged as clipping and/or epilating machine operators .. . ., . . 12 15

. .. .. BN . .. . 12 14

b
W
—
COOPOODOONODCOOND SHOO

Table hands .. .

Males not elsewhere included .. . . o, .. e e . .

Men employed at emptying sewers, settling pits, and cleaning sewers shall be paid at the rate of 1s. per hour in
addition to their ordinary or overtime rate whilst engaged on such work

WET WOERK.
The weekly wage of all adult employees engaged in the following classes of work, namely—

Shaving on upright and/or rotary shaving knife, fleshers on upright knife, beam fleshors, pullers on upright kmife, machine
fleshers, wet drum hands, and/or paddle and/or vat hand and/or hydro extractor operators and ripping by hand or
by machine, A
shall be increased by the sum of 3s. 6d. per week as wet workers.

No. 431.—4084/53.—PricE 3p.
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Apurt FEMALES,

Females operating rotary shaving knife, beam fleshing, pulling and fleshing on upright knife shavers, shall be paid the rate which
is prosoribed for adult males. .

N £ s d
All others .. - .. .. .. . - o . .. e . .. 818 6
3.

J— ‘Wages Per Week,
Males. £ s d
Under 18 years of age .. . . 3 9 6
18 and under 17 years of age - . . e o 413 0
17 and under 18 years of age .- . . . . 518 0
18 and under 19 years of age . . . . .. 619 0
19 and under 20 years of age . .- o .- . 9 5 8
20 and under 21 years of age .. . .. B . iz o
’ Females. ’
Under 18 years of age; . e .. .. .. .. .. .. .. . 3 4 86
16 and under 17 years of age .. .. .. . . .- . . .. 4 2 0
17 and under 18 years of age .. .. . .. .. .- . o . 412 ¢
18 and under 19 years of age .. .- N . . .- .. . . 5 4 86
19 and under 20 years of age ‘e . . .. .. 518 6
20 and under 21 years of age . .. .- . . . .- .. - 7 4 8

and thereafter the minimum wage prescribed for adult females for the class of work which they are doing,
provided, however, that a junior female after 4 years' experience in the industry covered by this
Determination shall be paid the full adult rate prescribed in clause 2 . T

For the purposes ot this clause * experience '’ shall mean any form of employment in this industry.

Juniors employed under this clause shall on dismissal recejve from their employer a ocertificate of the peried of employment
completed. Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach of
this Determination.

The proportion of apprentices and male improvors shall be two apprentices or improvers to every three or fraction of thres
workers receiving not less than the minimum wage. . .

The proportion of female improvers shall be as follows :—

Female Improvers,

One female to one . . .. . e . .
Three female improvers to two

.. .. . . . Female workers receiving not less than
and thereafter, three additional female improvers to every two aaditional i

the minimum wage.

Clauses, other than clauses 2 and 3,-of the said Determination shall remain in force. "

By Authority: W. M. HoustoN, Government Printer, Melbourne, w .
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No. 432] THURSDAY, MAY 14 [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953. .

Dated at Melbourne, this RAY H. BEERS,
5th day of May, 1953. . Secretary for Labour.

THEATRE MANAGERS BOARD.

Clause 2 of the Determination published in Government Qazeite No. 1226 of the 29th November, 1951, shalil be' replaced
by the following clause:—

2. WaGES.

(a) Weekly Employees.

Per Week.

First Schedule. £ s d.

*Zone Manager .. .. .. .. .. .. .. .. .. . .. 1915 0
Manager .. . .. .. .. .. .. . . .. .. .- 1915 0
Manager of two theatrettes or manager of one theatre and one theatrotte 2315 0

{Provided that one manager of two such establishments shall be pormitted only in cases in which
the busincsses carried on in both establishments are owned by one proprietor; the expression * one
proprietor " to include separate companies in which the majority of sharsholders of one are the majority
of shareholders in the other}

Assistant Manager (legitimate or vaudeville theatre and/or concert hall) . .. .. .. 17

50
Assistant Manager (picture theatre) 6 5 0
Trainee Manager .. . o .. .. .. . .. .. .. .. 13 5 0
Treasurer (legitimate or vaudeville and/or concert hall) .. .. .. .. .- .. 16 5 0O
Treasurer (picture theatre) e . o AN .. . .. .. . 1415 0
Second Schedule.
*Zone Manager .. .. .. .. . .. - .. .. . . 1815 0
Manager .. .. o .. . e .. .. .. .. .. 1815 O
Assistant Manager .. .. .. .. . .. .. . .. .. 1415 0
Traines Manager .. . .. .. e .. .. .. . . 13 5 0
Third Schedule.
*Zone Manager . .. .o . .. .. . .. .. . 1715 0
Manager . . .. .. . .. .. .. . .. .. .. .. 1715 O
Assistant Manager ~ C . .. .. .. .. N . .. 415 0
Trainee Manager .. .. .. e .. . e e .. 13 5 0

Fourth Schedule,

*Zone Manager .. . . . . . . -- 1515 0

Manager .. .. .. .. .. .. .. e .. .. .. .. 1515 0
Manager intermittently employed shall be paid :—

(i) For two days per week of not more than 13 hours 20 minutes .. .. .. .. 612 4

(ii) For three days per week of not more thun 20 hours .. . . .. . .o 915 10

(iii) For four days per week of not more than 26 hours 40 minutes .. .- . . 12 9 4

(iv) For five days per week of not more than 33 hours 20 minutes . . . .o 14 2 2

* Additional Allowances,

No. 432,—4086/53.—PRICE 3D.




No. 432.—May 14, 1953 2384 Victoria Gazette

A Zone Manager shall, in addition to his ordinary wage, be eatitlod to the following allowance for each additional
theatre, theatrette, or concert hall supervised :—

First Schedule.

£1 per week with a maximum of £4 per week.
Second Schedulo.

188. per week with a maximum of £3 per weeck.
Third Schedule.

10s. per week with a maximum of £2 per week.
Fourth Schedule.

7s. 6d. per week with a maximum of £1 10s. per week.
(b) Casual Employees.

A casual cmployee is one cngaged and paid as such. A casual employes for working ordinary time shall be paid per
hour one-fortieth of the appropriate weekly wage with the addition of 20 per’cent. with & minimum payment as for 4 hours.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 433] THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
5th day of May, 1953. Secretary for Labour.

WATCHMEN’S BOARD.

Clauses 2 and 3 of the Determination published in Government Gazeile No. 688 of the 19th July, 1951, shall be repiaced
by the following clauses:—
2.

Wages per Week of 40 Hours,

Within & Radius of 20 Miles of G.P.O.,
B Melbourne, 10 Miles of G.P.O., Geelong, Other Parta of Victorla where thls
Classes of Employoes. . at Warrnambool, and within Mildura and Determination applles.

Gippsland Districts.

Wages. m"&m‘ Total. Wages. WI "‘ﬁ:‘; Total.
s d. s d. s d. s d. s d. s d.

Watcbman (other than watchmen as defined
in clause 3), who in addition to watching,
performs manual work not subject to the
Determination of any other Wages Board,
while performing such worf]f, at the ;atff o;‘ 264 &

r than watchmen as define
Al%nogze::e (gihe o " .- . .- 249 0 30 252 0 246 0 30 249 0

3 0 267 5 261 6 3 0 264 5

WHARF WATCHMEN.
3. (@) Wharf Watchmen—i.e., persons employed a8 watchmen in connexion with overseas and/or interstate shipping shall

be paid as follows :—
(i) On wharfs and/or ships (excluding ships' bolds) at the rate of 6s. 6¢d. per hour.
(ii) In ships’ holds at the rate of 7s. 111/,,d. per hour.

(b) Hold Watchmen—When waterside workers engaged in handling cargo in a vessel's hold are paid an exira rate
because of the obnoxiousness of such cargo, either by Board of Reference decision or by agresment, any hold wat.chx:qan
employed in such hold shall be paid an extra rate of 6d. per hour, or such lesser amount as may be paid to the waterside
workers concerned. . . . ]

(¢) Wharf Watchmen—When a cargo watchman is engaged elsewhere than in the hold of a vessel, and is obliged to
work in close proximity to cargo, which, because of its obnoxiousness, is the subject of an extra rate paid to the waterside
workers handling sueh cargo, he shall be paid an extra rato of 3d. per hour for such period as he may be affected.

{d) Dangerous Cargo—When watorside workers are paid an extra rate for ha.m'ilmg Ammonium Nitrate and »Sodlpm
Chlorate, such extra rate shall be paid to a.n); hold watchman who may be employed in the hold where such cargo is being

iod as may be applicable.
h&ndle((ie)&ﬁoi‘; e:ng}::roivh&rf thchmer?pcommencing duty at 6 pau. for the evening shift or at midnighb for the midnight
shif¢ shall be paid 8 hours at the ordinary rate provided in cach case the full shift is worked and provided further that he
does not work a total of 8 hours by working on into the succeeding shift. . )

(f) Wharf watchmen shall be required to diligently attend to their duties as watchmen and jmmediately report to the
Superintendent or foreman in charge of the hatch or the Ship’a Officer on duty any cases of pillage or suspected or att:empted
pillage and damage, and if required, make notes and furms_h reports rqgardmg same. It is also rgquu'ed that smoking and
committing a nuisance in the hold should be stopped and, if persisted in, reported in the manner directed above.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: W. M. HOUSTON, Government Printer, Melbourne.
No. 433.—4087/53.—PRICE 3D.
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No. 434] THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1834 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953.

Dated at Melbourne, this
5th day of May, 1953,

RAY H. BEERS,
Secretary for Labour.

\

WHOLESALE GROCERS BOARD.

Clause 2 of the Determination published in Government (azetle No. 809 of the 16th September, 1952,'shall be replaced by
the following clause :— .

2.
APPRENTICES AND IMPROVERS. ALL OTHER EMPLOYEERS.
Percentage Wages per Wages per Week.
- Bas. c"rw o \\seek.
& Within the clfics
of Ballarat ang | Al other Parts
£ s d. Bendigo, and where this
Under 16 years of age 31 312 0 e ot of | Detenmination
16 years of age .. 38 4 8 0 Sebastopol., applies.
17 yoars of age .. 49 513 6
18 years of age .. 65 711 0 . o
19 years of age o 83 912 6 Head cellarman, i.e., the principal employee £ s d. £ 15 d
20 years of age 100 4+ 1a. } 1213 0 engaged in testing, blending, reducing, or
fining wines or spirits .. .. . 1318 6 4 2 0
PROPORTION {IN ANY PLACE). Leading hand in charge of—
Apprentices. 10 or more persons 13 18 6 14 2 0
One apprentice to every three or fraction 6, 7, 8, or 9 persons 1312 0 1315 6
of three workers receiving not less than 1, 2, 3, 4, or 5 persons 13 3 6 13 7 6
260s. per week. Storeman employed singly 13 3 6 13 7 6
An indenture of apprenticeship prescribed All others A .. 13 0 0 13 5 0
by the Board was approved on 24th May,
1926,
Imgprovers.
One improver to every three or fraction
of three workers receiving not less than
260s. per week.

Nore.—* Leading hand ” means an adult employee who, notwithstanding that he may be under the orders
superior, has by the instructions of his employer one or more adult employees usually under his direction.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.

No. 434.—4088/63.—PricE 3p.
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No. 435] THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
. FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
5th day of May, 1953. Secretary for Labour.

WIRE FENCE AND TUBULAR GATE BOARD.

Clauses 2, 3, 4 and 5 of the Determination published in Government Gazeite No. 525 of the 25th June, 1952, shall be
replaced by the following clauses :—
2. Wages per week of 40 hours.

Apurrs,
— Wages Per Week.
£ s d
Welder—

Special class (as defined) .. 14 8 6
First class . .. .. . e .. .- .. . . 14 4 0
Second class .. . .. .. o . .. . .. .. . 13 0 0
Third class . .. . . .. . .. . .. .. 1216 ©
Tack welder .- . . . . .- .. . .. . ‘e 1218 0

Machinists, being those engaged in working on ringlock, or any other class of fence-making machines, chain
petting machines, or picket fabric machines .. .. .. .. . .. .. 13 0 0
Paint spray operator .. .. - .. .. . .- . .. .. 1216 0
Persons employed in attaching chain netting, fabric, or wire cables to gates or frames .. . . 1217 6
Scroll maker .. .. .. .. . .. .. . . - . 1217 6
Tubular frame maker .. .. . ae .. . 13 0 0
Person engaged in erecting woven wire fence or tubular gates . . ae . . 13 0 0
Stump bhand v . i . . . . . e .. .. 1213 6
All other adult employees .. . e 1115 0

Provided that any person without previous experience employed in n.tts.chin% chain netting, fabric, or wire cables to gates
or frames, scroll making or tubular frame making, and erectors of woven wire fence or tubular gates, shall be paid 253s. 6d.
per week for the first six weeks of such employment in the industry.

LEADING HANDS.

3. Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than
ten and not more than twenty employees, 18s, per week extra: more than twenty employees, 27s. per week extra.

APPRENTICESHIF,
4. The Board has determined that mo apprentice shall be taken in the trade.

No. 435,—4089/53,—PRICE 3D.
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UNAPPRENTIOED MiLE JUNIORS.
5. The wages of unapprenticed male juniors shall be :-—

N Wages per
P ta, f Additional

- . g of | Adon | N B

8. d. £ s d

Under 16 years of age . 24 2 0 217 6

18 years of age .. 34 3 0 4 2 0

17 years of age 46 4 0 510 6

18 years of age . 58 5 0 619 6

19 years of age . . 73 8 0 815 6

20 years of age . N 88 70 1011 0

The total wage shall be calculated to the t sixpence, any broken part of sixpence in the result not exceeding

‘hreepence to be disregarded.

The minimnm rate payable to a junior employee of 18 years or more with less than six months’ experience under this
Determination shall until he has had such six months’ experience be 10 per cent. less than the amount represented by the
percentage of the basic wage hereby prescribed for a junior employee of his age, and in addition thereto the further additional
loading specified for such an employee.

- No junior shall he employed in outside spray painting or in the occupation of outside erecting who has not attained the

age of nineteon years and has not completed two years in the industry or if under the age of 18 years, nsing electric are or
_ oxy-acetylene blow pipe. . .

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination shall remain in force,

-

By Authority: W. M. HousToN, Government Printer, Melbourne,
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No. 436] THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories

and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to

hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence

in May, 1953.

Dated at Melbourne, this
12th day of May, 1953.

RAY H. BEERS,
Secretary for Labour.

MEAT PRESERVERS BOARD.

Clause 2 of the Determination published in Government
the following clause :—
2.

Qazette No. 266 of the 27th April, 1963, shall be replaced by

Wages Per WEEE.

APPRENTIOES, IMPROVERS, AND JUVENILE WORKERS,

Males, Fomales.
- P f Percontage of

‘Barlo Wage, Wagen. Fomale Baste Wage, Wagos.

s d, s d.

Under 16 years .. . .o < 72 167 © 72 125 6
16 years and under 17 years . 80 185 6 80 139 0
17 years and under 18 years . 90 209 0 90 156 6
18 years and under 19 years . 1004-2/- 23¢ 0 100+1/6 175 6
19 years and under 20 years N 100-4-17/8 249 6 100+13/- 187 ©
20 years and under 21 years .. 100+40/6 272 6 1004-32/8 206 6

PROPORTION OF APPRENTIOES AND IMPROVERS.—MEAT PRESERVING SECTION,

Apprentices.
One male apprentice to every three or fraction of three male
workers receiving not less than 296s. Eer week of 40 hours.
One female apprentice to every three or fraction of three
female workers receiving not less than 222s. 3d. per week of 40
hours,

Improvers.

One male improver to every 25 or fraction of 26 male workera
receiving not less than 296s. per week of 40 hours,

One female improver to every 25 or fraction of 25 female
workers receiving not less than 222s. 3d. per week of 40 hours.

Eeo PuLring oR DBYING SECTION.

Apprentices.
One male apprentice to every three or fraction of three male
workers receiving not less than 296s. per week of 40 hours.
One female apprentice to overy three or fraction of three
female workers receiving not less than 222s. 3d. per week of 40
hours.

ALL OTHER
Apprentices.
One male apprentice to every three or fraction of three male
workers receiving not less than 297s. per week of 40 hours.
One female apprentice to every three or fraction of three
female workers receiving not less than 222s. 3d. per week of 40
hours.

No. 436.—4309/53.—PRIOR 3D,

Improvers.
One male improver to every 25 or fraction of 25 male workers
receiving not less than 296s. per week of 40 hours.
One female improver to every 25 or fraction of 25 female
workers receiving not less than 222s, 3d. per week of 40 hours,

SecrioNs.
Improvers.
One male improver to every 25 or fraction of 25 male workers
receiving not less than 297s. per week of 40 hours.
One female improver to every 25 or fraction of 25 fermsle
workers receiving not less than 222s. 3d. per week of 40 hours.
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OtaER EMPLOYEES.

Victoria Gazette

MEeAT PRESERVING SECTION.

(a)

N

]

Eac PureiNg or DRYING SECTION.

Leading hand, i.e., a person in chtu'ge ofa department
or shift ..

Assistant preserver ..

Leading hand extract maker ..

Smoke kiln attendant whilst employed solely as such

Sausage smoko room attendant

Retort hand, ie., a person who loads and unloads
retorts .. . .. e

Secalder or braiser

Doughmaker

Cappers, -clinchers, u,nd/or vucuum opcmtors whilst
employed solely as such

Lacquer hands (i.e., employces feedmg into and/or A

taking off muchme)

Soda wagh hands whilst employed solely as s such (i. e.,
employees feeding into and/or taking off
machine) ..

Operator engaged for more than half a day in any
one day on manually filling cans from non-
automatic Rockford or similar type stuffers

Operator engaged for more than half a day in
any one du,y opemtmg a labelling machine

Females engaged.

Taking away from automatic stuffing machine

Running sausage skins for canning purposes

Stamping, or branding

Labelling, keying, wiping tms, and’ can'ymg
off from filling table ..

Weighing, filling, emptymg. stnckmg, cappmg,
sealing, closing, opening, labelling, wrapping,
packing, cleaning, or sterilizing tins, cartons,
bottles, jars or moulds .

Preparing for, placing in, tak.mg awa,y from
machines and placing in tmys .

Cutting Ssusages .. .

All others .. .. ..

Wages Wages
_Per Week. Per Week.
L8 d._ s d.
. Spray operator 300 ©
302 0 Filter (Chalaza) . 299 0
302 0 Pump operator .. 297 0
306 0 Furnaceman . 297 O
306 0 Solderer and/or sealer 206 0
301 0 (For any timc engaged soldermg 80 1b. tins
additional payment of 3d. per hour or portion
302 0 of an hour whilst so employed)
300 ©
300 0 Storeman packer .. e o ) 296 O
All others .. .. . 296 0
300 0 No junior male, cxccptmg a,pprentlces or lmprovers shall be
300 0 engaged on any of the tasks st out in this clause.
Adult females engaged— s. d.
as egg crackers, as table hands, unpacking eggs ;
300 0 grading shelled eggs; washing containers .. | 222 3
| No junior female except apprentices or improvers shall be
200 0 engaged on any of the tasks set out in this clause.
300 0 (c) ALL OTHER SECTIONS.
251 9
238 0 Wages
Per Week.
s d.
222 3 Leading hand, i€, a person in charge of a depart
ment or shift 303 O
Mixer N .. .. 304 O
Potman . 304 0
Females engaged—
Patting, wrapping, stamping, or branding .
206 0 Labelling, wiping tins, and carrying off from
filling tables ..
Filling, cleaning, wexghmg, stackmg, senlmg, 222 3
closing, packing tins, jars, cartons or moulds
Taking away from automatic machines
Wrapping premier ]us for oleo presses
All others o 297 0

Glauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 437] THURSDAY, MAY 14. _ [1953

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following ad]usted Determination of the Wages Board referred to
hereunder showmg adjusted rates and prices to opemte from the beginning of the first pay period to commence
in May, 1953.

Dated at Melbourne, this RAY. H. BEERS,

12th day of May, 1953. Secretary for Labour,

IRON AND STEEL ROLLING BOARD.

Clauses 2 and 18 of the Determination published in Government Gazeite No. 511 of the 20th June, 1952, shaill bho replaced
by the following clauses :—

2. Waakes.
Improvers. I?Ef:w:ggr ‘ anes perm:’::ek Other Employees. D“’(_S{"E}, “3'51 g?l np"-l'

| £ e d. £ s d.
17 to 19 years of age .. 856 917 0 Roller .. .. .. .. 16 13 3
19 to 21 years of age .. | 100 plus Is. 6d. 1 1113 6 Furnaceman .. . .. 16 1 6
Rougher . 16 14 0
Ca,tcher (three high roughmg Rolls) - 1514 0

PropPORTION (in any place). Catcher who is responslble for ad]ustmg
ards .. . 1310 0
One improver to every six adults receiving not less than the Other catchers . 13 9 0
minimum wage Annealer or heat treatment hand .. 1316 6
Roller’s assistant .. .. . 1315 0
Arger .. 13 8 0
Shearsman of scrap Crocodxle Shears o 13 8 ¢
Yard shearsman .. .. 13 8 0
Billet shearsman .. .. 13 8 0
Scrap bar and/or scrap shearsman .. 13 5 0
Shearsman (small mill Brooklyn) .. 13 5 0
Other shearsmen .. .. 13 1 6
Setter up .. .. .. 13 5 6
Carrier up (large mlll) . . 12 18 0
Carrier up {small mill) 1218 0

Underhand, second, handlmg up to
300.1b. blooms .. 13 410

Underhand who also assists to feed
furnace .. 13 4 0
UOnderhand . . .. 13 1 6
Hookman .. .. .. .. 13 4 0
Middleman .. .. .. 13 7 0
Straightener .. i 13 4 0
Straightener’s assistant .. .. 13 1 6
Chipper .. .. . 13 4 0
Heater . N . 13 7 6
Assistant furnaceman .. .. 1218 0
Plate hand .. 13 1 6
Furnaceman st electric farnace .. 1319 6
S Pitman at electric furnace .. .. 1310 0
Ladleman at electric furnace A 1310 0
Assistant at electric furnace .. .. 13 2 0
Assistant to shearsman 13 1 6

Other em?loyees with 10t less than throe
months axpenenoe in this md\mtry 12 4 0
j All others .. 1118 0

Nore.—The Board has determined, in accordance with section 25 (1) of the amended Factories and Shops Act 1934, that
the process, trade, business or occupation is so unskilled that no person shall be taken as an apprentice.

No. 437.—4308/83.—Pr1oR 3D,
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18.—The lowest piecework price payable to any pqr-azon employed shall be the price
which Schedule ehall form part of this Determination:— B

T
Such piecework prices shall be adjusted from time to time' to .conform as far
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mentioned in the following Socheduls,

as praoticable, and to the nearest

farthing, with the wage rate adjustments as set out in clauses 16 and 17, and the following method shall be
used for the purpose of such adjustments:~

The piecework prices for the respeotive classifications shall each be multiplied by the number of shillings

(and

fraction of a shilling, if any) in the appropriate weekly wage rate as adjusted, and the

resultant amount divided by the number of shillings (and fraction of a shilling, if any) in the
appropriate weekly wage rate shown in the Determination of the Board which came into operation
a8 from the beginning of the first pay period to commence in May, 1952.

The Board has also determined that where any person employed on tonnage rates set out in such Schedule fails to earn
during eny day on which he is 80 employed an amount equal to one-fifth of the prescribed weekly rate he shall be paid for such

day not less than one-fifth of the preecribed weekly rate.

then the number of hours fixed for an ordinary day’s work he shall be paid a sum proportionate to the time worked.

Provided that if such employee elects to work for a shorter period

Roller
Rougher ..

Catcher ..
Middleman o
Large Hook

Small Hook
Platehand ..

Leading Platehand
Furnaceman

Underhand

Carrier Up .
Carrier up (assistant)

Roller ..

Rougher ..
Catcher ..
Middleman
Furnaceman
Underhand

Plateman

IS
.

Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton

—
PANORNSARREAIRAEDROUIS®
ML W WA DD RO

T REEES

o=

—

Per ton
Per ton
Per ton
Per ton

Per ton
Per ton
b Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
_Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton
Per ton

DD RGN S0 I D

—

—
W
oo—c:u_iooccm.—‘w

—T D

-
s

Per ton.

* Four Roll—18-in. Mill.
of finished bars of iron and steel
of scrap iron bars
of finished bars of iron
of scrap iron bars
of finished bars of iron
of scrap iron bars
of finished bars of iron and steel
of finished bars of iron and steel
of serap iron bars
of finished bars of iron and stee!
of finished bars of iron and steel
of finished bars of iron and steel
of scrap iron bars
of finished bars of iron and steel
of scrap iron bars
of finished bars of iron and steel
of scrap iron bars
of finished bars of iron and steel
of finished bars of iron and steel

and steel

and steel

* Ten Roll—10-in. Mill,

of finished bars of iron and steel billets and iron piles up to 30 lb. cach

of finished bars of iron and steel billets and iron piles over 30 and up to 40 Ib.
of finished hars of iron and steel billets and iron piles over 40 Ib. each

of finished bars of iron and steel billets and iron piles up to 30 lb. each .
of finished bars of iron and stecl billets and iron piles over 30 and up to 40 Ib.
of finished bars of iron and steel billets and iron piles over 40 and up to 60 Ib.
of finished bars of iron and steel billets and iron piles over 60 Jb. each

of finished bars of iron and steel billets and iron piles up to 30 Ib. each

of finished bars of iron and steel billets and iron piles over 30 and up to 40 b,
of finished bars of iron and steel billets and iron piles over 40 and up to 60 Ib.

of finished bars of iron and steel billets and iron piles over 60 Ib. each
of finished bars of iron and steel billets and iron piles up to 30 b. each
of finished bars of iron and steel billets and iron piles over 30 and up to 40 lb,

of finished bars of iron and steel billots and iron piles over 40 and up to 60 Ib.

of finished bars of iron and steel billets and iron piles over 60 Ib. each

of finished bars of iron and steel billets and iron piles up to 30 Ib. each

of finished bars of iron and steel billets and iron piles over 30 and up to 40 ib,
of finished bars of iron and steel billets and iron piles over 40 and up to 60 Ib,
of finished bars of iron and steel billets and iron piles over 60 Ib. each

of finished bars of iron and steel billets and iron piles up to 30 Ib. each

of ‘finished bars of iron and steel billets and iron piles over 30 and up to 40 Ib.
of finished bars of iron and steel billets and iron piles over 40 and up to 60 lb.
of finished bars of iron and steel billets and iron piles over 60 Ib. each

of finished bars of iron and steel billots and iron piles up to 30 Ib. cach

of finished bars of iron and steel billets and iron piles over 30 and up to 40 Ib.
of finished bars of iron and steel billets and iron piles over 40 and up to 60 lb.
of finished bars of iron and steel billets and iron piles over 60 Ib. each

each

each
each

each
each

each
each

each
each

each
each

each
each

Nots.—The furnaceman and underhand are paid for the output of one furnace.

By Authority: W. M. HousToN, Government Printer, Melbourne."'!

“Cinuses, other than clauses 2 and 18, of the said Determination shall remain in force.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOFS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day of May 1953. Secretary for Labour.

NURSERYMEN'S BOARD.

Clause 2 of the Determination published in Government Guzette No. 126 of the 2nd February, 1951, shall be replaced
hy the following clause :—

2.
Apprentices or Tmprovers. Other Employees.
Per Week of 40 Hours,
Wages. Males. TFemales, Wages, Per o\v‘eek
40 Hours.
P P
S R g P B
Basic Wage. Basic Wage. ¢
s d. 8. d. " s d
15 years of age or under 22 61 0 29 30 6 | Propagators in charge of one or more employees
16 ‘years of age .. 28 65 0 31 5 0 working under glass .. .. .| 268 0
17 years of age .. 39 90 6 45 78 6 | General nursery hands, ie., persons engaged
18 years of age . 54 126 6 62 108 0 at budding, grafting, planting, potting, or
19 years of oge .. 64 148 6 77 134 © ploughing .. . . . 257 6
20 years of age .. 88 204 0 90 156 6 | Females engaged at pricking off seedlings or pre-
paring them for transit, picking flowers, picking
seeds, staking plants in pots, cleaning cuttings,
PROPORTION. . or weeding . . . .. 174 0
Nursery labourers .. - .. .. 241 0
Apprentices.
One apprentice to every three or fraction of three workers
receiving not less than the minimum wage.
Improvers.
One improver to every three or fraction of three workers
receiving not less than 241s. per week of 40 hours.

Clagses, other than clause 2, of the said Determination as amended on the 13th March, 1851, shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 438.—4314/53.-—Prion 3.
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No. 439] THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day of May, 1953. Secretary for Labour.

OPTICIANS BOARD.

Clause 2 of the Determination published in Government Gazette No. 1207 of the 23cd November, 1951, =hall be
replaced by the following clause :—

2. (a) EMrLOYEES ENGAGED IN CONNEXION WITH THE MANUFACTURE AND/OR FiNAL ASSEMBLY OF SPECTAGLE FRAMES.

Female and Unapprenticed Junior Labour.
(i) Subject to the exception hereinafter provided, the minimum Other Employees.
rates of wage for adult and junior females and for unapprenticed
male juniors shall be as follows :—
Wages Per Week. Wages Per Week.
Percentage Additional Total Weekly War* Total
“{v]:g“ﬁf“ Amount. P;‘;‘:ﬁe. Rate. Loading, \‘Vve:xkely
s d. £ s d 5 d. s d s d
1.—Adult Females. Foreman i.e., man in charge of
two or more employees .. | 295 6 3 0 208 6
Under three months’ ex- Optical mechanic or employee
rience .- .. 75 6 0 9 0 0 engaged in the final as-
All others . .. 75 70 910 sembling and/or adjusting
and/or inspecting of
11.-—Junior Females. spectacle frames .. .. 276 6 3 0 270 6
Press operator (heavy) .. 253 0 30 256 0
Percentage Press operator (light) . 251 0 3 0 254 0
lf:‘l‘:”"",‘:;i' Process worker (as defined) 251 0 3 0 254 0
17 years of age and under 52 3 6 414 0
18 years of age .. . 62 4 0 5612 0
19 years of age .. o 72 4 6 610 0
20 years of age .. . 82 5 0 778

* The War Loading shall not be taken into account in the caleulation of overtime and holiday rates.
No. 439.—4315/53.~~Pr1oR 3D,
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ExpPLOYEES EXGAGED 1IN CONNEXION WITH THE MANGFACTURE AND/OR FINAL ASSEMBLY OF SPECTAGLE FBAMES.—continued.
H
Wages Per Week.
- Per sqditional]  Total -
of Basic Amount, +Wage
Wage. Payabte.
3. d £ s d
111 —Junior Males.
Under 16 years of age .. 24 2 0 217 6
18 yoars of age .. .. 34 30 4 2 0
17 years of age .. - .. 46 4 0 510 6
18 years of age .. .. 58 5 0 619 6
19 years of age .. .. 73 6 0 815 6
20 years of age .. Lot 88 70 1011 0

"The total wage shall be calculated to the ncarest sixpence, any
broken part of sixpence in the result not excecding threepence
to be disregarded.

(ii} The minimum rate payable to a junior female of any age
er & junior male of eighteen years or more each with less than six
months’ experience under this Detcrmination shall, until he or
she has had six months’ experience, be 10 per cent. less than the
amount represented by the percentage of the necds basic wage
hereby prescribed for a junior employce of his or her age and in
addition thereto the constant loading prescribed for such an
employee.

Note.~—The Board has determined that no apprentice shall
be taken to this section.

b) Emprovees ENGAGED ON axY orEER WorR COVERED BY THE DETERMINATION.
Apprentices. Improvers. Other Employees.
Per- Per- Wages Per Woek,
centago centage .
of Total of Total
_ oy | ayesio T Toans | Payabn — Total
. an's ayable, Weekly War*
"{‘,‘;‘;‘_ ‘rf,‘:;’; Rate, | Loading. V‘V‘y:::y
Per Per
Week. Week.
s d. s d. s d. | s d s d
¥ive Year Terms:— Ist year .. 25 70 O | Foreman, i.e., man
18t year .. 25 70 0| 2nd year .. 35 98 © in charge of two
2nd year 35 9§ 0 [ 3rd year .. 45 126 0 or more employees | 205 6| 3 0 | 208 @
3rd year N 45 126 0 | 4th year .. 65 181 6 | Optical tradesman 282 6] 3 0 | 285 6°
4th year .. 65 181 6 | 5th year - 80 223 6 | Optical workers and
5th year. .. 80 223 6 repairers . 1216 61 3 0 1219 ¢
Four Year Terms:— PrororTION (in any factory, shop,
1st year .. 30 84 0 or place).
2nd year - 45 126 © One improver to every three
3rd year .. 85 181 8 | journeymen receiving not less than
4th year .. 80 223 6 | 279s. 6d. per week.
ProporTION (in any factory, shop,
or place).
One apprentice to every two or
fraction of two workers receiving not
less than 279s. 6d. per week .
An indentures of apprenticeship pre-
scribed was approved on 15th Dec-

ember, 1914.

The total wages of apprentices and improvers shall be calculated to the
nearest sixpence, any broken part of sixpence in the result not exceeding

threepence to be disregarded.

* The War Loading shall not be taken iato account in the caloulation of ovortime and holiday. rates.

* Clauses, other than clause 2, of the suid Dotermination shall remain in force,

By Authority: W. M. HousTtoN, Government Printer, Melbourne,
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No. 440] THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day of May, 1953. Secretary for Labour.

OVENMAKERS BOARD.

Clauses 2 and 3 of tho Determination published in Government Gazelle No. 1238 of the 30th November, 1951, shall be
replaced by the following clauses :—

e

2. " Wacrs per WerRk oF 40 Hours.
‘Within tho Metropolitan
District ; the Clties of
J— Geelong, Geelong West, Other Parts of Victoria. -
: Newtown and Chilwell, .
and Warrnambool.
STOVEMAKING SECTION.
s d 8. d
Fitter making, repairing, assembling, re-assembling, setting, installing
(other than electrical installation) or testing fuel cooking stoves, ovens,
gas, or electric stoves—
Up to 3 ft. 6 in. in. width .. . .. 260 0 257 0
Between 3 ft. 6 in. and 5 feet in width .. .. .. 263 0 260 0
Fitter making, repairing, setting.or installing (other than electrical in-
stallation) gas or electric stoves or other cooking or heating appliances over
five feet in width by jobbing methods .. . . .. 277 6 274 6
Fitter mainly engaged on sheet metal work and sheet metal workers pre- :
paring material for assembling . .. .. . 263 0 2860 0
Tester not engaged as fitter .. R .. .- .. 252 0 249 0O
Pattern and moulding box fitter and filer .. .. .. .. 263 0 260 0
Painter, brush .. .. .. . .. .. .. 253 O 250 0
Painter, spray .. .. .. .. .. .. .. 256 0 253 0
Press operator .. . .- .- . - . 254 0 251 0
Other power machinist .. . . . . .. 251 0 248 0
Polisher and grinder .. .. .. .. . .. 260 0 257 0
Stove blacksmith .. .. N .. .. .. .. 257 0 254 0
Electroplater in charge .. .. . .. .. .. 263 0 266 0
Electroplater’s assistant .. .- .. . . .. 255 0 252 0
Labourer delivermg material to and taking finished articles from fitters .. 249 0 246 0
Stove blacksmith’s striker .. . .. .. .. .. 252 0 249 0
Labourer directly assisting workmen whose margins exceed 26s. per week 255 0 252 0
Other employees with not less than three month’s experience in the industry 241 0 238 0O
All others .. .. s .. . o 285 0 232 0

No. 440.—4317/53.—PRICE 3D.
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Waaes PER WEEK oF 40 Houss.

Within the Metropolitan
District ; the Citles of
_ Geelong, Geelong West, Other Parts of Victoria,
Newtown and Chilwell,
and Warrnambool,
PORCELAIN ENAMELLING SEOTION. s d. 1. d.
Fuser .. .. .. . 264 0 261 0
Fuser’s agsistant .. . . 255 0 262 0
Mill hand and mixer 255 © 252 0
Sprayer .. o . 256 0 253 0
Shot and sand-blast dresser 261 0 258 0
Other dresser .. .. 256 0 253 0
Swiller, gripper, and brusher 252 0 249 0
Pickler .. .. .. .. .. 262 0 249 0
Racksman .. .. .. .. N .. o 250 0 247 0
Other employees with not less than threo months’ experience in the industry 241 0 238 0
All others .. .. . .. .. .. .. 235 0 232 0
JuNioR Mare anp FEMALE LaBOUR.
3. Wages Per Week of 40 Hours.
Total Wage Payable—
J— *Percentage of . Additiona Within the Met lit:
Basic Wage. | Wor Loading. Amount. ])is',rli‘ct;etphee é?t!;gsl :F Other Parts of Victoria
Geelong, Geelong West, where the
Newtown and Chilwell, Determination Applies.
and Warrnambool.
' Per Week. | Per Week.
s. d. s d. 8. d. s d.
1.—Adult Females.
Under one month’s experience . 75 . 174 0 171 6
All others .. . 75 16 0 190 ¢ 187 6
' 11, —Junior Females.
17 years of age and under .. 52 3 6 94 0 92 6
18 years of age . .. 62 4 0 112 0 110 6
19 years of age . . 72 4 6 130 © 128 0
20 years of age . 82 ' 5 0 147 6 145 6
111.—Junior Males.
Under 16 years of age 24 .. 2 0 57 6 57 0
16 years of age .. . 34 3 0 82 0 81 ©
17 years of age .. 46 4 0 110 6 109 6
18 years of age .. . .. 58 5 0 139 6 138 0
19 years of age . .. AN 73 6 0 175 6 173 0
20 years of age . . 88 70 211 0 208 6

is employed as a furnaceman or assistant to a furnaceman.

Iy.—Junior Males (Foundries).

Under 16 years of age 24
16 years of age .. . 32
17 years of age . . 58
18 years of age .. .. .- 3
19 years of age and over .. . 88

G0

OOV

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he

20 58 6 58 0
2 6 8 6 77 6
5 0 142 6 141 0
6 0 179 6 177 0
70 215 6 213 o

* The percentages for junior females relate to the Female Basic Wage, but in all other cases relate to the Male Basic Wage.

Females and unapprenticed male juniors may be employed on piece-work subject to clause 17 hereof.

The total

wages shall be caloulated to the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be disregarded.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne. O
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No. 441]

THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder *showing adjusted rates and prices to operate from

the beginning of the first pay period to commence in May, 1953.

Dated at Melbourne, this
12th day of May, 1953.

RAY. H. BEERS,
Secretary for Labour.

PHOTOGRAPHIC GOODS BOARD.

Clause 2 of the Determination published in Government Gazette No. 999 of the 28th September, 1951, shall be replaced by

the following clause :—

2, WaGES PER WEER oF 40 Houss.

{n) Apprentices or Tmprovers.

Per-
Per- centage
centage of
- Age. of Basic Males. Female | Females.
Wage. Basic
Wage.
s d. s d.
16 years of age and
under .. .. 45 104 6 60 104 6
17 years of age .. 54 125 6 68 115 0
18 years of age .. 87 155 6 72 125 6
19 years of age .. 81 188 0 78 135 6
20 years of age .. 96 222 6 90 156 6

Apprentices or improvers who are employed in a dark room
shall be paid 2s. per week in addition to the rates fixed above.

Female apprentices or improvers who are employed in the
emulsion rooms or film coating rooms shall be paid a further
28. a week in addition to the rates fixed above.

PropuRTION (in any place).
Apprentices or Improvers. .
Such number of apprentices and improvers as shall not in the
aggregate exceed three to every two weekly workers receiving
not less than the minimum wage.
An indenture of apprenticeship has been prescribed by the
Board.

(b) Otber Employees,

Adult Males—

s d
Emulsion mixers, emulsion washers, finishers, melters,
preparera of emulsion for coating, coaters, and
employees in coating room . . 250 6
All othera .. .. 251 6

Adult males employed on afternoon shift shall be paid 7} per
cent. in addition to existing rates of pay.

Adult malee employed on night shift shall be paid 10 per cent.
in addition to existing rates of pay.

If an afternoon shift should overlap a night shift the rate for
night shift shall be paid for the whole of such afternoon shift.

Adult females

Females employed in the emulsion rooms or film coating rooms
shall be paid &s. per week in addition to the rate fixed for * adult
females >,

Females employed examining portrait film, X-ray film, dry plates,
and assisting in the plate coating room, shall be paid 3s. 6d. per
week in addition to the rate fixel for "*adult females ™.

Females employed in any other dark rooms shall be paid 2s. 6d.
per week in addition to the rate fixed for * adult females *’.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.

No. 441.—4318/53.—PRICE 3D.
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. Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the begmmng of the first pay period to commence in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day’ of May, 1953. Secretary for Labour.

PLASTER OF PARIS BOARD.

Clause 2 of the Determination published in Government Gazeite No. 113 of the 30th January, 1951, shall be replaced by
the following clanse :—

2.
Improvers. Other Employecs.
Waces per WEER o¥ 40 Hours. Wages rer WEER or 40 Houns.

) Percentage Ad]unlble| Ef.:ndhlnw Total Adjustable E'I"ji’.‘ﬁ',’,ﬁ’ Total

- of Basle Rate on- Weekly : - Rate. (Nou- Weekly

Wage. adfoniabte). | Wage. adjustabley. | Wase.

e d. ' s d. s d s d. a d. s d

Under 17 years of age 48 i1l 6 29 114 3 {a) ML, EMPLOYEES. .
17 years of age . 63 146 0 3 9 |149 9 | Calciner . 279 6 6 0 285 6
18, . .. 8 181 0 4 6 185 © | Mechanical shovel attendam 289 6 6 0 275 6
19 . . . 93 ] 216 0 | 5 6 [221 6 | Bagger .. .. .. 125 0 6 0 [2711 0
0 . .. 1100 + 3s.l 235 o 6 0 {241 0 | Al others .. .. .. 1255 8 6 0 |21 8

PROPORTION (IN ANY PLACE). ’ (6) Gypsuym WORKERS.
Manager in charge ofgypsum plt 299 6 200 6
One improver to every five or fraction of five workerareceiving | Gypsum raisers 245 6 245 6

not legs than 261s. 6d. per week.

Clauses, other than clanss 2, of the said Determination as amended on the 4th April, 1951, shail remain in force.

By Authority: W. M. HOUSTON, Goxernment Printer, Melbourne.
No. 442,—4320/563. —PRICE 3D.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day of May, 1953. Secretary for Labour.

PORT PHILLIP SEAMEN’S BOARD.

Clause 1 of Parts I., IL, IIL, and IV., of the Determination published in Government GazetteNo. 29 of the 24th January,
1952, shall be replaced by the following clauses :—

PART L

This Part applies to employees on Tug Boats including employees on craft controlled by The Melbourne Harbour Trust which
are generally engaged for 50 per cent. or more of their working time at commercial towing,

(Other than those employed by the Geelong Harbour Trust.)

L (a) Waaes PER WEEK.
. £ s d
Fireman .. .- .. .. .. .. .. .. PN .. 1318 6
A.B. AN .. - .. .. . .. .. . .. .13 8 6

(4) Any person working inside a boiler or furnace, cleaning inside the casing of internal combustion engines, cleaning inside
oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where doors have to be opened, or cleaning bilges—1s. 6d. per
hour in addition to any other ordinary or overtime rate payable.

. PART IL
This Part applies to employees on Pilot Ships.

Wacrs pER WEERE.
1.

J— Ordinary Wage. Bea-Going Allowance. Total Wage,

£ e d £ e d, £ 2 d
Fireman .. . . .. . . 12 0 6 117 0 1317 6
AB, . . . . . . 111 3 117 0 13 8 8
Ordinary Seaman .. . . 10 810 1 80 11 16 10

No, 443.—4322/583. —PRICE 3D.
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"PART IIL
This Part applies to employees on craft controlled by the Melbourne Harbour Trust, or on any other craft engaged
in dredging operations, except on craft controlled by The Geelong Harbour Trust.

Provided that any employee on any craft which is generally engaged for 50 per cent, or more of its working time at
commereial towing shall be covered by the provisions of Part I. of this determination.

Waaes PER WEEK.
1. (@) Day Workers :—

£ a2 d
A.B. .. . .. . . L .. .. .. .. 1218 0
Deck Hand .. .. .. .. .. . . .. o .. .. 12 9 0
Fireman .. .. .. .. . .. .. ‘e .. N .. .. 183 70
Greaser .. .. .. .. .. . .. .. .. .. .. .. 13 8 0
Winchman .. .. .. .. .. .. . .. . .. .. 13 4 8
Conl Gang Han .. .. . .. .. . .. .. . .. 1218 0
Diver . . .. .. . .. .. . N . .. 1518 0

Provided that any employee on a craft which is regularly engaged for less than 50 per cent. of its. working time at
commercial towing shall be paid at the appropriate rate prescribed in Part I of this Determination, with a minimum payment
for two hours on any day whilst so employed.

(b) A Diver’s Assistant shall be paid, whilst engaged as such, at the rate prescribed for an A.B. plus an allowance at
the rate of £1 per week.

(¢) Any person working inside a boiler or furnace, cleaning inside the casing of internal combustion engines, clearing
inside oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where doors have to be opened, or cleaning bilges—
ls, 6d. per hour in addition to any other ordinary or overtime rate payable.

{d) A conl gang hand shall receive the following additional allowances :—

(i) 14d. per hour during actual coaling operations ;
(i) 9d. per hour, to be computed to the nearest half hour, when handling coal in bunkers of vessels.

{¢) Shift Workers.—A shift worker, irrespective of the shift on which he may be employed, shall be paid the appropriate

- rate prescribed in sub-clause (a) hereof plus 6 per cent. calculated to the nearest shilling. ~For the purposea of this Part of the
Determination a shift worker shall be deemed to be an employee who is ordinarily required to commence work before 7.25 a.m.,
or to finish after 4.26 p.m.

PART IV. -
This part applies to employees on craft controtled by the Geelong Harbor Trust.

Waars pPER WERK,
1. (a) Day Workers :—

- £ s d
A.B. .. . .. .. .. .- .. NN .. .. .. 1218 0.
Deck Hand .. .. .. - .. .. .. .. .. .. .12 9 0
Fireman .. .. . . . .. .. .. .. L1370
Greaser .. .. .. .. .. .. .. .. .. .. 13 80
Winchman .. . .. .. .. .. .. .. . .. .. 13 4 6
Coal Gang Hand .. .. . .. .. .. .. .. .. .. 1218 0

(b) An additional amount of ls. per week shall be paid to all persons employed as A.B's or Firemen to cover the
function of commercial towage. Such amount shall be payable for work done on all craft irrespective of whether it is
engaged on such towage or not.

(¢) Any employee who holds a certificate as an A.B,, or who produces evidence to the satisfaction of the Harbor
Trust Commissioners that he has been so classified, shall, irrespective of the nature of the craft upon which he may be
employed from time to time, be classified and paid as such.

. An oral examination shall be beld -after a qualifying period of not more than one year of service, to determine the
suitability or otherwise of any deckhand for classification as an A.B.

Should he mo satisfy the Harbor Trust Commissioners he shall be olassified as an A.B. and paid as such.
(d) A Coal gang hand shall receive the following additional allowances :—

(i) 13d. per hour during actual coaling operations ;

(ii) 9d. per hour, to be computed to the nearest half hour, when handling coal in bunkers of vessels,

(e) Shift Workers.—A shift worker, except one engaged as a watchman and/or fireman-watchman irrespective of the
shift on which he may be employed, shall be paid the appropriate rate prescribed in sub-clause (a) hereof plus 6 per cent.
calculated to the nearest shilling. For the purposes of this Part of the Determination a shift worker shall be deemed to
be an employee who is ordinarily required to commence work before 8 a.m., or to finish after 4.45 p.m.

Clauses, other than clause 1 of Parts I., IT,, III., and IV., of the said Determination shall remain in force.

. [

! v By Authority: W. M. HousToN, Government Printer, Melbourne,



[2407)

M

VICTORIA

GOVERNMENT GAZETTE.

Published by Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper. |

No. 444} THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day of May, 1953. Secretary for Lakbour.

POSTERHANGERS BOARD.

Clause 2 of the Determination published in Jovernment Gazette No. 62 of the 25th January, 1951, shall be replaced by
the following clause :—

9

Percentage .
Apprentios or Yo | W B ek of Otber Employess. Wages Ber Woek of 0 houe
Wage.
s d. s d.
lst six months’ experience 41 95 0 Posterhangers or Billposters . 262 0
2nd ” » 47 100 0
3rd » ” 59 137 0
4th " = 69 160 0
5th ”» ”» 73 188 6
oth » ” 70 183 6
PrororTION.
Apprentices.
One apprentice to every three or fraction of three workera
receiving not lees than 252s. per week. ’
Improvere.
One improver to the first four or fraction of four workers and
thereafter one improver to every five or fraction of five
workers receiving not less than 252s. per week.

Clauses, other than olause 2, of the said Determination as amended on the 6th April, 1951, shall remain in force. .

By Authority: W. M. HoustoN, Government Printer, Melbourne.
No. 444.—4323/63.—Price 3p.
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No. 445] THURSDAY, MAY 14. [1953

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Seoretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board

referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1953,

Dated at Melbourne, this

RAY H. BEERS,
12th day of May, 1953.

Secretary for Labour.

RABBIT PROCESSING BOARD.

Clauses 2 and 22 of the Determination published in Gorernment Guzette No.

. 739 of the 25th August, 1952, shall be
replaced by the following clauses :—
2. Wagrs pER WeEK oF 40 Hours.
Apprentices or Improvers (Males). };gg;acntn'ge of Total Wage.

% . & d s d.
Under 16 years of age 42 97 6
16 years of age 67 132 0
17 years of ago 69 160 0
18 years of age 90 209 O
19 years of age .. . 100 4+ 29 0O 261 ©
20 years of age .. e 100 + 35 6 267 6

PROPORTION.
Males.

One apprentice or improver to every four or fraction of four adult workers.

: y Total
Other Employees. Ordinary . Wage.

£ s d.
Rabbit skinners or boners .. 1511 ©
Grader who grades for the export trade .. .. 1516 6
Females washing, processmg and/ur packmg rabbits .. . .. .. .- .. .. 15 2 6
All others . .. .. v . . . 15 2 6

PIECEWORK.

92, The lowest piecework prices payable to any person engaged in the following kinds of work shall be :—
Skinning rabbits (heads off) .. . .- o .. . . .. ©s.8°6d. per 100
Skinning rabbits (heads on) . .. .. .. .. . . .. 8s.10-5d. per 100
Skinning hares

. .. 26s.2-1d. per 100
Boning rabbit or ‘hares (lncludmg washmg wexghmg and takmg in and out of chember) .. 2-842d. per lb.

Clauses, other than clauses 2 and 22, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne,
No. 445,—4324/53,—PRIOE 3D.
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No. 446] THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (Neo. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953.

Dated at Melbourne, this ~ RAY H. BEERS,

12th day of May, 1953. Secretary for Labour.

RADIO BOARD.

Clauses 2 and 3 of the Determination published in Government Gazeite No. 520 of the 25th June, 1952, shall be replaced
by the following clauses :—

2. Waaes PER WEER oF 40 Hours.
Wages per Week of 40 Hours.
Within & Radius
of 20 Miles of
Adults. G,P.;)O., h]gfel:oume H
GQ.P.0,, Geelong; At Yellourn. Other Parts of Victoria.
at Warrnambool,
and within
Mildura and
Gippsland Districts.
£ s d £ 6 d £ s d.
Radio serviceman .. .. .. .. .. 14 0 6 14 7 0 1317 6
Radio repairer (Factory)} .. .. .. .. 13 1 0 13 7 6 1218 ©
Radio wirer, i.e., employee wiring a complete set from a
circuit disgram or model other than on production line 1216 0 13 2 6 1213 0
Power tube operative-—
1st eix months’ experience .. .. . 1218 0 13 2 6 12 13 0
Thereafter . . .. .. .. 13 0 0 13 6 6 1217 0
Tradesmen (radio) .. e .. .. .. 4 4 0 14 10 6 14 1 0
Radio tester . . .. .. . 1311 0 1317 6 13 8 0
Final tester and fault finder .. .. .. 14 0 6 14 7 0 1317 ¢
Process worker . .. .. .. . 12 14 O 13 0 6 1211 0
Other employees with not less than three months’
experience in this Industr .. .. .. 12 1 0 12 7 6 11 18 ©
All others . .. o .. .. 1115 0 12 6 - 1112 0

Radio servicemen who in the service of their employers use their own motor vehicles shall be paid an additional allowance

a8 follows :— Por Weok
£ o d
Motor car .. .. . .. e .o .. .. .. .e . 5 00

Leapixe Haxps,
Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and not
more than twenty employees, 18s. per week extra; more than 20 employees, 278, per week extra.

No, 446,—4327/53.—PRICE 3D.
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FEMALE AND UNAPPRBNTICED JUKiOR LAROUR.

3. (a) Subject to the exceptions hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors shall be as follows :—

Wacges rer WEEK OF 40 Hours.

Total Wage Payable—

Within 20 Miles
of G.P.O

Melbourne ; 10
Margin, Ailes of G.P.0.,
Geelong ; at At Yallourn.
‘Warrnambool ; and
within Mildura
and Gippsland
Districts.

*Percentage of

Basic Wage. Other Parts

of Victoria,

8. d. £ s d. s

»

I —Adult Females.
Under one month’s experience .. 75 .. 814 0
All others .. . . . T 75 16 0 . 910 ¢

oo =
©
co ®
©w
oo &

1
1

-3~

5

When employed in & classification for which the corresponding margin in clause 23 hereof exceeds 28s, per \;veek, but does
not exceod 40s. per weok—75 per centum of such margin in lieu of the 16s. herein prescribed,

Additional dmount.

Il.—Junior Females.
17 years of age and under .. .. 52 -3 6 414 0 416 6 412 6
18 years of age . - .. 62 4 0 512 0 515 0 510 6
19 years of age . .. .. 72 4 6 v 610 0 613 6 6 8 0
20 years of age .. . 82 5 0 s 7 7 6 712 0 75 6
111 —Junior Males.
Under 16 years of age . 24 - 20 217 6 219 0 217 0
16 years of age . .. .. 34 3 0 4 2 0 4 4 0 4 1 0
17 years of age .. .. .. 46 4 0 510 6 513 6 5 9 6
18 years of age .. .. .. 58 5 0 619 6 73 6 618 0
19 years of age . . .. 73 6 0 815 6 9 00 813 ¢
20 years of age .. . . 88 70 1011 0 1017 0 10 8 6

* The percentages for junior females relate to the female basic wage, but in all other cases relate to the male basic wage.
b The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threspence
to be disregarded.

(6) The minimum rate payable to a junior female of any age or & junior male of eightcen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the basic wage hereby prescribed for & junior employee of his or her age
and in addition thereto the additional amount prescribed for such an employee. :

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne, N
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No. 447] THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1953.

Dated at Melbourne, this RAY H. BEERS,

12th day of May, 1953. » Secretary for Labour.

ROAD PATROLMEN’S BOARD.

Clause 2 of the Determination published in Government Gazette No. 488 of the 4th My, 1951, shall be replaced by -
the following clause :—

2. Wacxs PER WEEER oF 40 HouUrs.

£ s d.

All employees covered by this Determination .. .14 4 0

Clauges, other than clause 2, of the said Determinat,ioq shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
No.447.—4328/53,—Pgr10E 3D. a "
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No. 448] THURSDAY, MAY 14. [1953

. Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).
I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the®Wages Board

referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day of May, 1953. . Secretary for Labour.

ROOFING TILES BOARD.

Clause 2 of the Determination published ‘in Covernment Gazeite No. 509 of the 20th June, 1952, shall be replaced by
the following clause :—

2. (@) (i) APPRENTICES OR IMPROVERS.
MavEs.
Wages per Week of 40 hours.
Ewployed in All Other Places.
Emplecd in
- I‘i"lxnc’c';g{:.g Percentage Emergency Special
25 ft. in Depth. of Adjustable Rate. L?ﬁ:,ﬁ:g L(oag:‘zfx Total Wage.
Basic Wage. adjustable). adjustabie).
8 d. 8. d. 5. d s d
Under 13 years of ag . 24 56 6 1 3 2 3 50 0
15 years of age .. . At the 28 65 0 1 8 2 9 69 3
16 years of age . .. Rates 32 74 0 1 6 3 3 78 9
17 years of age . .. prescribed 38 88 0 19 3 9 93 6
18 years of age . .- for 52 120 6 2 6 5 0 128 0
19 years of age . o Adults 81 41 8 3 0 6 0 150 6
20 years of age .. .. L 75 174 0 39 7 3 185 ©
FeMALES.
Wages per Week of 40 Hours.
Percentage Emerﬁenc)’ Special
—_— of Female Adjustable Rate. Loading Loading Total Wage.
Basic Wage. (Non- {Non-
adjustable). adjustable).

s d s d e d. s d.
Under 15 years of age - .. .. 32 56 6 1 3 2 3 59 0
15 years of age .. .. . .. 37 64 6 1 3 2 9 68 6
16 years of age .. .. .. .. 42 73 0 16 3 0 . 77 6
17 years of age .. .. .. .. 45 78 6 1 9 3 3 83 6
18 years of age .. .. .. .. 51 88 6 1 9 3 8 94 0
19 years of age .. .. . .. 58 101 0 2 0 4 3 107 3
20 years of age .. .. .. 64 111 6 2 3 4 9 118 6

* (b) Notwithstanding anything contained in the schedules of rates prescribed in sub-clause (¢) hereof, any junior feeding
or taking off a tile press shail be paid not less than 75 por cent. of the appropriate adult rate calculated to the nearest Gd.

No. 448.—4329/53.—PricE 3D.
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Proportion (in any factory or place).

Apprentices.
(c) One male apprentices to every threo or fraction of three male workers receiving not less than the minimum wage.
One female apprentice to overy three or fraction of throe female workers receiving not less than the minimum wage.

Improvers.

Such number of male improvers as shall not,"together with apprentices, excoed in the aggregate, two to every four, or
fraction of four male adult weokly workers receiving not less than the minimum wage.

Such number of female improvers as shall not together with apprentices, oxcoed in the aggregate, two to overy five, or
fraction of five female adult weekly workers receiving not less than the minimum wage.

() ALL OTHER EMPLOYEES.
Mavres.
Wages per Week of 40 Hours.

8. d.
Burner .. .. .. N .. NN .. . .. .. .. .. .. 260 0O
Burner’s Assistant .. .. . .. . . .. . . .. .. .. 256 0
Damperman and/or kiln cleaner .. .. . .. .. .. . .. . .. 263 0
Clayhole man working underground in shaft and/or tunuel (Employer to provide tools) .. o .. 266 0
Faceman or man drilling or using explosives in quarry of face 25 fect or less .. .. . NS . 267 0
All other facemen .. . .. .. . .. .. .. .. .. . .. 269 0
All other clayhole mon including men digging and/or wheeling raw lump clay (Employer to provide tools} .. 259 0
Drawer .. .. .. .. .. .. .. . [ .. .. .. .. 250 0
Setter .. y .. . .. .. . .. . .. .. .. .. 263 0
Mouldmaker (including plaster die making) .. . .. .. - .. .. .. . 263 0
Flower pot, or flower pot saucer throwers .. . .. .. . . . .. . 263 0
Maker on press (screw or lever type) .. .. .. .. .. .. . .. 259 0
Hand presser and moulder .. .. BN .. .. .. B .. .. . 263 ©
Crusher or grinding pan attendant .. .. . -, - .. .. .. . . 259 0
Loftman .. . .. .. . . .. .. .. . . .- .. 256 0
Man sorting roofing tiles .. . .. .. .. .. .. .. .. .. .. 266 0
Packer into rail trucks .. . .. S .. .. .. .. .. . .. 256 0
Man feeding and/or taking off tile press .. o .. .. N .. .. .. .. 259 0
Tile feeder’s assistant .. .. .. .. .. - . .. .. . .. 253 0
Man carrying or wheeling into or out of kiln or to or away from kiln .. . .. .. .. 256 ©
Racker or wheeler who also racks .. .. . . R .. .. .. o .. 266 0
Other tile wheelor . . .. o .. .. .. . .. .. .. NS . 253 0
Dresser or trimmer {(dry tiles) .. .. .. .. .. .. .. .. .. .. 253 0
Waste-man or other unskilled man .. . . .. . .. . .. .. .. 263 0
Man in charge of pug and/or mixer machine (i.e., pug and/or mixer machine attendant and/or rigger) .. .. 263 0
Wire cut attendant, column man, and/or off bearer from a wire cut machine .. .. .. .. .. 266 0
Yardman order officer (i.e., an employoe who attends clients and arranges deliveries for them in sccordance with
their selection) . .. .. - .. o .. .. .. .. .. 269 0

FemavLEes.
The wage rate for an adult female shall be 75 per cent. of the appropriate male rate for the class of work done,

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.




GOVERNMENT

[Registered at the General Post Office, Melbourne, for transmission by post as « newspaper.]

VICTORIA

Published bp Authoritp.

GAZETTIL.

449]

THURSDAY, MAY 14.

[1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following ad]usted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953.

Dated at Melbourne, this
12th day of May, 1953.

RAY H. BEERS,

Secretary for Labour.

SALTWORKERS BOARD.

Clause 2 of the Determination published in Goternment Gazeite No. 102 of the 30th January, 1951, shall be replaced by
the following clause :—
WacEs.

Other Employees (Day Shifts).

2. (a)
(a) Apprentices, Improvers or Juvenile Workers
{Day s).

Percentage | Amount Per

Males. o Week of

Basic Wage.| 40 Hours.
8 d.
14 years of age . 29 67 6
15 years of age . 36 83 6
16 years of age . 45 104 6
17 years of age -~ 68 13¢ 6
18 years of age .. 73 169 6
19 years of age . 89 206 6
20 years of age . 100 plus 237 0

5s.

Percentage | Amount Per

Females. of Female Week of

Basic Wage.| 40 Hours.
8. d.

16 years of age 34 59 0
17 years of age 38 66 0
18 years of age 47 82 0
19 years of age .. 57 9 0
20 years of age . . 69 120 ©

Apprentices or Improvers.
ProPORTION (in any place).
One apprentice to every three or fraction of three
workers receiving not less than the minimum wage.
One improver to each worker receiving not less than
the minimum wage.
Juvenile Workers,
Definition,—A juvenile worker is a person under 21
years of age employed at cleumng, branding, moving,
weighing sewing-up bags, or pressing salt.

Mavnxs,
Per Week
_— of 40
Hours,
Employed at any work, gathering, bagging, loading, or
stacking salt in connexion with: (A) Salt lakes;
(B) 8alt production works :— s d.
Foreman—i.e., one who has the control of more than
six men . 270 6
Lea.dmg Hand—i.e., one who has (even '.hongh he
may be under the direction of a Foreman) the
control of and is responsible for the work done by
not less than three men .- o . 263 0
Truckman or brakeman—
{a) Power trucks . . 262 0
(b} Horse trucks or wagons .. . 257 0
Operator of mechanical salt excavator .. 275 0
Operator of mechanical harvesting machine and/or
catorpillar mounted conveyors working in oon;unotlon
therewith 264 6
Plate layer in chatge of the luymg down and/or repo,mng
of permanent line 263 0
Employee in charge erecting and /for repamng rough timber
work on out works, exo!udmg construction of n.ny
building 268 0
Assnstant erecting &nd/or repa.lnng rough t!mber work on
out works, excluding construction of sany bulhhng 263 0
Salt loaders from astacks .. 260 0
Employees in charge of mavemem. of ses wamr and
engaged in preparation of brine . . 260 ©
Thatcher of salt stacks .. . 260 0
Stack builder, where mechanioal shwkera are used . 260 0
All others .. .. .. . . 257 ©

No. 449,—4331/53,—PRICE 30.
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W AGES-—continued.

(s} Apprestices, l(l;x)[;l;)vse;; ﬂ:; Juvenile Workers Other Bmployees (Day Shifts),

MaLes,

Por Week
of 40

Hours.
Shed and Factory Hands,

Persons employed treating, crushing, or refining salt :— d.
Shed hand in charge of seven or more men .. . 270 0
Shed hand in charge of six or less men .. . 263 0
Shed hand who ia required to stack e . 257 O
Shift Foreman-—

In charge of a wet and dry plant .. . 2718 0
In charge of a dry plant . .. .. 270 0
In charge of w wet plant . .. . 270 0
Miliwrighte .. . .. . .. 270 0
Hydro Operator .. - 260 6
Tutosal Ooerat.or. i.e., an employee responslble for mlxmg 255 6
All Others . . 254 0

By produaa Secssom
Employee in charge of one or more employees operating
by-products plant, i.e., extracting products {other than
salt) from sea water or from natural brines and bitterns
and treating such products 264 6
Employee operating by-products plant, i.e., th.rmctmg
products (other than salt) from sea water or from

natural brines and bitterns and tmntmg auch produots 263 0

All others o . 257 0
FEMALES. :

All Adulte .. . . .. .o 174 0

(6) Employees on shifts commencing in the afternoon or at night shall receive the wages provided in sub-clause (a) with the
addition of 7§ per cent. for afternoon shift workers and 10 per cent. for night ahift workers.

Clauges, other than clause 2, of the said Determination, as amended on the 6th March, 1951, shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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No. 450] THURSDAY, MAY 14. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in May, 1953.

Dated at Melbourne. this RAY. H. BEERS,
12th day of May, 1953. Secretary for Labour.

SAND PIT BOARD.

Clause 2 of the Detorminstion published in Government Gazette No. 110 of the 30th January, 195}, shall be replaced by the
following olause:—

WaGES,
2.
Apprentices and Improvers. Other Employses,
—_— Percentage of| Wagea Per Week _ Wagoes Por Week
Baslc Wage. of 40 Hours. of 40 Hours,
% e d.* s d.
Under 16 years of age .. 31 72 0 Leading hand in charge of four or more employrea 243 0
16 years of age . 40 93 0 Powder monkey employed in sand pit .. 245 0
17 T . 49 113 8 Nozzleman .. . .. . .. 236 0
18 oo . 58 134 8 Ploughman .. .. .. v . 236 0
19 ., . .. 68 168 0 Tipman .. .. .. . . 236 0
20 . .. 77 178 8 Scoopman .. . .. o .. 236 0
Shoveller .. .. .. .. . 236 0
PROPORTION. Shaft sinker .. .. .. .. 243 0
(Within any factory or place.) §neumutic pickman .. .. . .. 241 0
. umperman .. .. . . . 241 ©
Apprentices. Pickman .. .. .. .. - 236 0
One apprentice to every three or fraction of three workers | Drivers—
" receiving not less than the minimum wage. One horse .. . .. .. 235 0
An indenture of apprenticeship prescribed by the Board Two horses .. .. .. . 238 0
was approved on 18th June, 1924. Three horses .. .- .. .. 241 ©
Motor vehicle having maker's capacity of—
. Improvers. 25 cwt. or lees .. .. .. .. 241 0
One improver to every five or fraction of five workers Over 25 cwt., but not over 3 tons . 245 0
receiving not less than the minimum wage. Over 3 tons, but under 6 tons .. . 248 0
All others .. . e . 232 0

Clauses, other than clause 2, of the said Determination as amen;led on the 28th March, 1951, shall remain in foroe.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
No. 450.—4332/563.—PRICE 3p.
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GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 451] THURSDAY, MAY 14. [1953

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Sccretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day of May, 1953. Secretary for Labour.

SEWAGE DISTRIBUTION BOARD.

Clause 2 of the Determination published in Government Quzette No. 95 of the 30th January, 1951, shall be replaced
by the following clause :—
Waars Per WEER.

£ s d

2, () Leading waterman .. . .. . .. .. .. . . .. 1317 0O
Waterman .. .- . . . . .. .. .. . N 13 8 0
Groundsman .. ‘e . . . . . . . .. AN 13 6 0

Maintenance Work.

Ganger (i.e.,, a man in charge of over six men) .. . .. . .. . .. 1311 0
Leading hand (i.e., 2 man in charge of from three to six men) .. .. 13 50

All others . .. .. . Ve .. .. .. .o 1216 ©

Maintenance work includes operations in areas used for sewage disposal on carriers used for the conveyance of sewags,
and on drains used for the conveyance of effluent.

(b) An employeo engaged on continuous shift work shall, in addition to the appropriate rate fixed above, be paid &
loading at the rate of 10s. per week, Provided that for shift work done on a Saturday he shall be paid at the rate of
time and one half of the appropriate rate fixed above.

(c) (i) Where an employee on maintenance work is required to do work of an unusually offensive nature in
grass filtration or pasture areas, entering or cleaning out sewage distribution or effluent channels or digestion tanks or
septic tanks, he shall be paid a disability rate of 13s. per week or 2s. 7d. per day in lien of the disability rate for his
classification as prescribed in clause 16 with & minimum of two hours on any one day. The decision as to what constitutes
work of an unusually offensive nature shall be made by the Resident Engineer, if ry after consultation with an
employee member of the Wages Board on the job.

(i) Where an employee in any of the above clagsifications is required to enter and manually remove sludge from
sedimentation tanks, or syphons, he shall be paid a disability rate of 35s. per week or 7s. per day in lieu of the disability
rate for his classification as prescribed in clause 16.

Nore.—~The Wages Board bas determined in accordance with section 25 (1) of the Factories and Shops Act 1934,
that the trade is so unskilled that no person should be taken as an apprentice in the trade.

Clauses, other than clause 2, of the said Determination as amended on the 28th March, 1951, shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 451.—-4334/53.
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No. 452] THURSDAY, MAY 14.

Factorles and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953,

RAY H. BEERS;
Secretary for Labour.

Dated at Melbourne, this
12th day of May, 1953.

SLATERS AND TILERS BOARD.

Clauses 2 and 19 of the Determination published in Government Gazette No. 508 of the 20th June, 1952, shall be replaced
by the following clauses :~—

8 Waaes.
Apprentices. Improvers, Other Employees.
Percentage | Per Week Percentage | Per Week Per Week
—_— of Rasic of —_— of Basic of — Per Rour. of
Wage. 40 Hours, Wage. 40 Hours. 40 Hours.
s d. s d. s d s d.
Ist year . 50 116 © 1st year .. 50 116 ©
20d year .. 60 139 0 2nd year .. 60 139 O Slaters or Tilers 7 11¢ 318 4
3rd year .. 20 209 © 3rd year .. 90 209 ©
4th year .. 1100 - 32s.| 264 O 4th year 100 + 328.| 261 ©

PrororTION (by any employer).
One improver to the first twenty
workers and thereafter one improver

ProPoRTION (by any employer).
Two apprentices to every five or
fraction of five workers receiving at

wages rates or piecework prices not less
than 318s. 4d. per week.

An amended indenture of apprentice-
ship has been prescribed by the Board.

to every twenty or fraction of twenty
workers receiving not less than the
minimum wage of 318s. 4d. per week.

Persons employed stripping or repairing roofs
or recovering with second-hand materials shali
be paid 1s. 8d. per day or portion of a day in
addition to the rates set out above.

Nore.—No person under the age of 16 years shall be employed as an apprentice or improver.

No. 462,~4336/563. —PRICE 3D.
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P1ECEWORK PRICKS.
9. The lowest piccework prices payable to any person engaged in the following kinds of work shall be :—

Slating, 20" x 10%, and larger .. .. 37s. 44d. per 100 square feot. slater's measurement.
(including 1s. 4d. as payment for two weeks’ annual holiduys.)
Slating, under 20* x 10" .. “ .. 8d. per 100 square feet, slater’s measurement, more for every size
smaller.
Ridging extra.
Terra Cotta or Cement Tiling .. .. £1 4s. id, per 100 square feet, tiler's mecasurement,

(including 8d. as payment for two weeks’ annual holidays.)
Ridging extra.

Sarking or Undercovering .. .- 59 per 100 square feet, tiler's measurement, with ls. extra per
100 square feet where tiles are wired.
For buildings of more than one story -+ 8d. per 100 square fest, tiler's measurement, extra for each story
K after the first.
Fixing Terra Cotta Ridging .. .. &d. per foot.
Fixing Cement Ridging .. .o .. 6d. per foot.
For buildings of more than one story .. 1d. per foot oxtra for each story after the frst.

Mitring on slate roofs .. . .. Nailed, 1s. 4d. per foot, screwed, 1s. 8d. per foot.
Is. per square extra shall be paid for work done on roofs where double batten is used.
The following additional amounts on all above pries shall be payable :—

For work done on roofs of a pitch over 35° and up to 40°—10 per cent.
For work done on roofs of a pitch over 40° and up to 45°—33} per cent.
For work done on roofs of a pitch over 45°—50 per cent.

Clauses, other than clauses 2 and 19, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Published bp Authority,

| Registered at the General Post Office, Melbourne, for trunamission by post us a newspaper.]

No. 453] FRIDAY, MAY 15. [1953

SUPPLEMENTARY REGISTER OF TEACHERS
AND SUPPLEMENTARY  REGISTER  OF
SCHOOLS  FOR  THE YEAR ENDED
3lsr DECEMBER, 1952.

Y‘l\HE subjoined Supplementary Lists, showing the alterations, additions, revisions,
- and removals made in the Register of Teachers and in the Register of Schools
during the year ended 3lst December, 1952, are published in accordance with the
provisions of Section 104, sub-section (2), of the Education Act 1928.

A. H. RAMSAY, President.
W. R. STEVENSON, Registrar.
The Council of Public Education,

Education Office, Melbourne, C.2.
31st January, 1953.

No 453.—2336/53.
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B.Se. .. ..
B.T. (Bombay) ..
Bot. - ..

C.A. . ..

Camb. (or) Cantab.

C.B. .. ..

Cert. . ..

Cert. Pianiste, T.C.L. ..
Cert. Tr. Bd. Edn., London
Cert. Tr. R.AM,, Lon.
C.T.A.B. -

Chem. ..

1st Cl Cert. .
2nd CL Cert. .. .. c
2nd Cl. Cert. pendg. 1st C. Cert. ..
Ist Cl. 1 Yr. Trg. .

1st Cl. 2 Yr. Trg.

2nd CL 1 Yr. Trg.

2nd Cl. 2 Yr. Trg.

Coll. .. ..

Co-Prin. .. .

Dip. Assoe. Soe. Se.

Dip. Com. .. ..
Dip. Dom. Econ. Ed. Dept.
Dip. Eduen. .. .
Dip. Hist.

Dip. Mus. ..

Dip. Mus. Assoe. .. ..
Dip. Nat. Edn, Bd., Ireland
2nd Div. Comp. Ed. Dept.

D.M.AV. - .
DM.8.V. .

2 CL. DMS.V. .. . .

Drl. . .. .. e
Drg. . . .. ..
Drg. Lic. .

Drg. Cert. e .. .
Drg. Tr’s Prim. Cert. .. e
Drg. Tr’s Sec. Cert. e o
Ed. Dept. .

Edin. .. ..
Exam, Cl. Edn. ..

Head Mis.
H.T. .. .
1st Hon. Ed. Dept.

2nd Hon. Ed. Dept. - .

Inft. Mist. .
Insp. .. ..
Inter. B.Se., Lon.
Inter, Cert. ..

TABLE
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OF ABBREVIATIONS.

Asgociate, Association of Accountants.
Associate, Conservatorium of Music, Melbourne,
Associate, College of Preceptors, England.

Associate, Federal Institute of Accountants, Australia.

Associate, Institute of Commonwealth Accountants.

Associate, Incorporated Institute of Accountants, Victoria.

Associate, Australian Tnstitute of Secretaries.

Associate, Lon

don College of Music.

Assistant Master.

Associate in Music, Victoria College of Music, London.

Associate, Royal College of Music, London.
Associate, Royal College of Science, London.
Associate, Royal Victorian Institute of Architects.

Associated Soci

iety of Accountants, England.

Associate, School of Mines, Maryborough.
Asgistant Teacher.
Associate, Trinity College of Music, London.

Associate of the Victorian Society of Public Accountants.

Bachelor of Arts. .

Bachelor of Agricultural Science.

Bachelor of Civil Engineering.

Bachelor of Commerce.

Bachelor of Economics.

Bachelor of Education.

Bachelor of Science.

Bachelor of Teaching (Bombay)

Certificate in Botany, Education Department.
Chartered Accountant, Edinburgh.

Cambridge.

Passed the full course of the Order of the Christian Brothers,

Certificate of Competency, Education Department.
Certificated Pianiste, Trinity College, London,
Certificated Teacher, Board of Education, London.

Certificated Teacher, Royal Academy of Music, London.

No. 453.—May 15, 1953

Certificated Teacher, Associated Board of the Royal Academy of Music and the Royal
College of Music, London.

Certificate in Chemistry, Education Department.

First Class Certificate, Education Department.

Second Class Certificate, Education Department.

Second Class Certificate pending First Class Certificate, Edu
First Class, First Year Training, Education Department.
First Class, Second Year Training, Education Department.
Second Class, First Year Training, Education Department.
Second Class, Second Year Training, Education Department.

College.
Co-Principal.
Diploma of As:
Diploma of Co:

Diploma of Domestic Economy, Education Department.

sociate in Social Science.
mmerce.

Diploma of Education, Melbourne University.

Diploma in Hi

story, London.

Diploma in Music, Melbourne University.

Diploma of Musical Associate, Melbourne University.
Diploma of the National Education Board, Ireland.
Second Division of Competency, Education Department.

Diploma, Musical Association of Victoria.
Diploma, Musical Society of Victoria.

Second Class Diploma, Musical Society of Victoria.
Qualified to Teach Drill, Education Department.
Licence to Teach Drawing, Education Department.
Licence to Teach Drawing, Education Department.

Certificate of Competency in Drawing, Education Department.
Drawing Teacher’s Primary Certificate, Education Department.

Drawing Teacher’s Secondary Certificate.
Education Department.

Edinburgh.

Examination of Council of Education.

Follow of the
Fellow of the
Fellow of the
Fellow of the

Australian Institute of Secretaries.
Corporation of Public Accountants,
Chemical Society.

Faculty of Actuaries, Scotland.

Federal Institute of Accountants.

Fellow of the
Fellow of the
Fellow of the
Fellow of the
Fellow of the
Fellow of the

Fellow of the Incorporated Phonographic Society of Australia.

Fellow of the
Fellow of the

Fellow of the Society of Certificated Teachers of Shorthand.
Qualified to Teach Gymnastics, Education Department.

Head Master.
Head Mistress.
Head Teacher.

Guild of Church Musicians, England.
Geological Society of London.
Institute of Accountants, Victoria.

Institute of Commonwealth Accountants.

cation Department,

Institute of Commercial and Specialist Teachers, London,

Linnean Society.

Royal College of Organists, England.
Royal Microscopical Society.

First Class Honours, Education Department.
Second Class Honours, Education Department.
Infant Mistress.

Inspector.

Passed Intermediate Examination, Faculty of Science, London University.
Intermediate Certificate.
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1st CL L1.C. .
2nd Cl. L'T.C. N
Jt. Propr.

J.P. Melb,

J.T. .

Jun. Dmr,

Jun. Res, M.

Jun. Univ,

L. ..

L. pendg. Cert.
L.A. . . ..
LAB. .. . .
LICA. .. .. .
LLLAV, ..
L.L.A., St. Andrew’s
LLB. ..

L.LCM.

LLD. ..

LLM. ..

L. Mus. T.C.L.
LR.AM..

LSw. .. .
LTC.L. .. .
LV.CM. .
Lvg. Cert. .
Lvg, Hons.
M.A

Math, 3. .
Madtricn. .. ..
M

2
[
5
Y
=

Mus. Assoe. Melb,
Mus. Bac. ..
Mus. Cert. .. .

R;J.y.. Uni;’:, Irelun;i-

Cl. .. ..
2 8ei. (or) 2 Ses. ..
SD.A, .. ..
Seedy. .. ..
Sen. Com., Melb. ..

Sloy ..

8.P., Melb. .. ..
Sen. Res. M. .. ..
S.J. . ..

Sng. ..
Sng. Cert.
Sp. T.C. ..
8.8. ..
Stu, T.
Sub-Primy.
Temp, T.
Tr. .. .. ..
Tr’s. Cert. Iid. Kdn., London
Tr’s. Cert. Mus. Melb. Univ,

Tr's. Cert., Edn. Dept., Punjab, India

Tr’s. Cers ., Scotch 1idn, Dept.
TIT.C. .. . ..
T.PT.C...

T. Sp. T.C.

T.8.T.C. ..

T.T.C. .. ..
T.T.C. (Com, subjs.)
T.T. Dipl. Cam.

1st Yr. Arts

2nd Yr, Arts

IIa Cert. . .
1IB Cert. . -.
IIIa Cert, ..
HIs Cert, .
“C” Cert. .
“D" Cert.

2423

it Claws Bufant Peacher’s Certificate, Education Depattment,
Second Class Infant Teacher’s Certificate, Education Department,
Joint Proprietor.,

Junior PPublic ¥xamination, Melbourne U iversity.

Junior Teacher.

Junior Demonstrator.

Junior Resident Master.

Junior University.

Qualifiet as a Kindergarten Teacher.

Licence to Teach, Education Department.

Licence pending Certificate of Competency, Education Department.
ILicensed Auditor, Victoria,

Victoria Gazette

Licentiate, Associated Board of the Royal Academy of Music and the Royal College of

Musie, London.
Licentiate of Institute of Commonwealth Accountants.
Licentiate, Incorporated Institute of Accountants, Victoria.
Lady Litcrate in Arts, St. Andrew’s University, Seotlan .
Bachelor of Laws.
Licentiate, London College of Music.
Doctor of Laws.
Master of Laws.
Licentiate in Music, Ttinity College, London.
Licentiate, Royal Academy of Music, London.
Licensed Shorthand Writer, Victoria.
Licentiate, Trinity College, London,
Licentiate, Victoria College of Music, London.
Leaving Certificate.
Leaving Certificate Honors,
Master of Arts.
Mathematical Master.
Matriculation.
Bachelor of Medicine,
Bachelor of Medicine, Bachelor of Surgery,
Master of Civil Enginecring.
Doctor of Medicine.
Melbourne.
Member, Federal Institute of Accountants, Australin.
Member, Institute of Electrical Engineers.
Mistress of Method.
Member, Royal College of Organists, England.
Licence to Teach Music, Education Department.
Musical Associate, Melbourne University.
Bachelor of Musie.
Certificate of Competency in Music, Education De artmen .
Doctor of Music.
Member of the Carmelite Order.
Oxford.
Pharmaceutical Chemist of Great Britain.
Doctor of Philosophy,
Primary.
Principal.
Proprietor.
Pupil Teacher,
Pitman’s Shorthand Teacher’s Certificate.
Relieving Teacher.
Relieving Teacher.
Royal University, Ireland.
Science Certificate, Education Department,
2 Science Certificates, Education Department.
Seventh Day Adventist,
Secondary.
Senior Commercial Examination, Melbourne University.
Sloyd Teacher’s Certificate, Kducation Department.
Senior Public Examination, Melbourne University.
Senjor Resident Master.
Member of the Order of the Society of Jesus.
Licence to Teach Singing, Education Department,
Certificate of Competency in Singing, Education Department.
Special Teacher’s Certificate (Ed. Dept.)
State School.
Student Teacher.
Sub-Primary.
Temporary Teacher, ©
Teacher.
‘Teacher’s Certificate, Board of Education, London.
Teacher’s Certificate of Music, University of Melbourne,

. Teacher’s Certificate, Education Department, Punjab, Tndia.

Teacher’s Certificate, Scotch Education Department.

Trained [nfant Teacher’s Certificate, Education Department.
Trained Primary Teacher’s Certificate, Education Department.
Trained Special Teacher’s Certificate, Education Department.
Trained Secondary Teacher’s Certificate, Education Department.
Trained Teacher’s Certificate, Education Department.

Trained Teacher’s Certificate (Commercial subjects).

Trained Teacher’s Diploma, Cambridge.

First Year Arts.

Second Year Arts.

Teacher’s Certificate Class 11a.

Teacher’s Certificate Class IIp.

Teacher’s Certificate Class I[La,

Teacher’s Certificate Class I1Is.

Teacher’s.Certificate Class ““ C.»

Teacher’s Certificate Class *“ D,
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No. 454] FRIDAY, MAY 15. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to comamence
in May, 1953. .

Dated at Melbourne, this ) RAY H. BEERS,
12th day of May, 1953. 8ecretary for Labour.

STONECUTTERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 505 of the 20th June, 1952, shail be
replaced by the following clauses :—
WAGES FOR ADULTS OTHER THAN APPRENTICES.
2. The minimum rate of wage for an adult other than an apprentice shall, subject to adjustment under clause 18 of this
Determination, be as follows :——
{a) Weekly Wage.

o I

asic age. argin

Classification. Includlnge for s'llem Lond,;rng. Days’ Siok Aﬂg‘::;cm ;rv?;ol.

Loadings. ave.
s d. s d. s d. s d. s d. s d.
Carver, building .. .. .. .. .| 232 0 67 0 6 0 5 9 1 0 31 9
Carver, monumental . .. B .. .. 232 0 57 0 6 0 5 9 10 301 9
Stonemason . . .. .. .. .. .| 232 0 48 0 6 0 5 8 1 0 200 6
Surface operator . . . .. | 232 0 46 0 86 0 5 6 1 0 200 6
Letter cutter .. .- . .. .| 232 0 46 0 6 0 5 6 10 200 6
Lathe machinist .. .. .. .. .. 232 0 39 0 6 0 6 3 Nil 282 3
Planer machinist . .. .| 282 0 39 0 6 0 5 3 Nil 282 3
Carborundum muchxmst on mouldmg work .. 232 0 39 0 6 0 6 3 Nil 282 3
Carborundum machinist on other than mouldma work .. 232 0 28 6 6 0 5 0 Nil 271 8
Carborundum sawyer . .. . ..} 232 0 28 6 6 0 5 0 Nil 271 6
Polisher (hand) .. .. .. .. .. 232 0 28 6 86 0 5 0 Nil 271 6
Polisher {machine) .. .. ‘e .. .. 232 0 28 6 6 0 5 0 Nil 271 6
Frame saw machinist 232 0 28 6 6 0 5 0 Nil 271 6
Man using hand poeumatio tool of 6 Ib. or over or exceedmg
1}-in. piston and which is not a drill or grinder . 232 0 173 6 6 0 8 0 10 420 6
Person cleaning monuments, headstones, or kerbs .. 232 0 28 & 86 0 5 0 Nil 271 6
Person dismantling or re-erecung monuments, hea,dstones, or
kerbs . .| 232 o 446 0 6 0 5 6 1 0 200 6
" Labourer or assistant .. .. . . 232 0 13 0 6 0 4 9 Nil 2556 9@

() Hourly Wage.
The hourly equivalent of the weekly rates shall be caloulated by dividing the said rates by 40, the result to
be to the nearest 1/10th of a penny.

(¢} A foreman or leading hand shall be paid in addition to their respechve rates as follows :—

Per Week.
s
In charge of not more than five men .. .. . - .- . 11 3
In charge of six to ten men .. . . . . e T . 18 9
In charge of over ten men .. . . . o o o . 22 @

No. 454.-4338/63.—PRrIcE 3p. -
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APPRENTICES.

3. (a) Youths entering the trade of a stonsmason shall be indentured (if between 15 and 17 years of age) for a period
of § years; if over 17 years of age, for a period of 4 years.

(b) Youths may be taken on probation for a period not exceeding thrce months before heing apprenticed, and the period
of probation shall be treated as part of their term of apprenticeship.

(¢) If any employer is unable to fulfil his obligation to an apprentice, he may, with the consent of the Wages Board,
transfer the apprentice to another employer, who may take and employ him as an apprentice.

(@) Every apprentice may during the term of his apprenticeship attend at night the classes in masonry or similar subjects
(chosen by the employer) provided at a Technical College or School, and the fees actually paid per term shall be refunded by

the employer on production of a certificate from the instructor that the apprentice has satisfactorily attended the classes during
the school term.

(e} The proportion of apprentices to be employed shall not exceed one apprentice to every three journeymen stonemasons
or fraction of three stonemasons receiving not less than the rate for masons.

(f) The minimum rates of wage of an apprentice shall be the following :—

(i) Where the apprentice is indentured for five years:—

Year, . a ¢ °Ra°|t,e .;?n%‘tva‘;;l s Rate per Week.
+ d.
Ist year .. .. .. T .. .. 20 58 0
ond” ,, . . . . 273 80 0
3rd ,, . . . . . .. 373 109 0
4th .. .. . e . . 50 145 3
6th ,, . . .. .. .. .. 70 203 3
{(ii) Where the apprentice is indentured for four years — .
Year. £ 'R:t‘e t%“{:’age. s Rate per Week.
s. d.
.
Ist year . .. . .. .. . 25 72 6
2nd” ,, . .. . .. .. . 324 9% 6
3d . .. .. . . e 473 138 0
4th ,, .. .. .. .. .. .. ' 70 203 3
I
JuvENTLE WORKERS AND THER RaTES.
4. (a) The minimum rates of wage of a juvenile worker shall be the following :—
AL AL Butars G Rate pr Weck,
— s d.
Under 16 years .. .. .. .. .. 20 54 3
Over 16 years and under 17 yeara .. . .. 274 74 9
w 17, » 18 ,, .. .. .. 35. 95 0
. 18 " 19 , . . .. 45 122 3
. 19, s 20 ,, .. .. .. 55 149 3
n 20 " 21, .. .. .. 70 190 ©

) (¢) The_proportion of juvenile workers to be employed shall be one juvenile to every four persons or fraction of four
persons receiving not less than the rates for adult males other than approntices.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: W. M. HousTON, Government Printer, Melbourne.
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No. 455]

FRIDAY, MAY 15.

[1953

\ Factories and Shobs Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
*  FACTORIES AND SHOPS ACT 1934 (No. 4275).

I; Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence

in May, 1953.

Dated at Melbourne, this
12th dey of May, 1953.

RAY H. BEERS,
Secretary for Labour.

SUGAR REFINERS BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 30 of the 26th January, 1952, shall be replaced

by the following clauses :—

APPRENTICES, IMPROVERS, ORr JUVENILE WORKERS.

2. Wages per Week of 40 Hours.

| P
P4 f| Weekly N ercentage of | ooy
Mates. l;:lecn%'zn;). Welege.‘ Females. B ‘:ﬁ:’w‘f ge. Wel’;gafl
s d. s d.
Under 16 years - . .. k2 79 0 | Under 16 years . .. . &0 87 0
18 years . .. .. . 40 93 0 | 18 years .. 60 104 6
17, .. . .. 51 18 6 |17 70 122 0
18 .. 68 158 0 |18 80 139 0
19, 79 183 6 (19 00 156 6
20 ,, 90 209 0 |20 ,, 95 165 6

PROPORTION (IN ANY PLACE).
Apprentices or Improvers.
Males.
One apprentice and one improver to every three or fraction of

three workers receiving not less than the rate payable from time to
time to * All others.”

Provided that any female 19 years of age or over, with six
months' experience at the trade, shall be deemed to be an
adult.

PROFORTION (IN ANY PLacn).
Apprentices or [mprovers.
Females.
One apprentice and one improver to every three or fraction of

three workers receiving not less than the rate payable from time to
time to ** Adult Females. .

No. 465.—4339/653.—PRICE 3D.



No. 465.—May 15, 1953

a.

2450 Victoria Gazette

OtnEr EMPLOYEES.

Wages per Week of 40 Hours.

itional Emergenc; o
—_ Adjustable Rate. A&fuu:t Imtli‘llng 7 rmw;vx? w7
Loading, {non-adjustable), y
Adult Males.
s d. s d. s d s d.
Raw Sugar Store—

Unstoring raw sugar . . 246 0 1 0 50 262 0

Men cutting in .. . .. . 247 0 n o 5 0 263 0

Whip hend unstoring raw sugar 242 0 11 0 5 0 268 0

Whip hand at elevator .. 242 0 1 0 5 0 258 0

Elevator attendant . . . 247 © 110 5 9 283 0

Wash tank hands . . 240 0 11 0 5 0 256 0

Wash tank hands—assistants 238 0 1 0 5 0 266 0

Riggers .. . 247 © 11 0 5 0 263 0
Melting House—

Washing fugalmen 245 8 - 11 0 5 0 261 6

Melter attendant . = 240 O 1 o 5§ 0 256 0

Mixer .. .. .. 240 0 11 0 5 0 256 0
Carbonatation House—

Men on liguor filter presses . 241 0 I 0 5 0 257 0

Men on mud . .- ‘e . e 241 0 11 0 5 0 257 0

Leading hand . .. .. e . 253 0 11 ¢ 5 0 269 0

Men on gas tank v .. . 246 0 11 0 5 0 262 0

Men on crushing and st.aclnn lime .. 240 0 11 0 5 0 2566 0

Men on washmg and oheokmg filterpreas sheeta . 241 0 11 o 5 0 257 ©
Char End—

Kiln repairers .. v .. - 240 © 11 0 ] 256 0

Kiln firemen .. . .. 248 0 11 0 50 264 0

Wet charmen . . .. .. 248 0 11 0 5 0 264 ©

Char runners . .- .. . 248 0 n o 5 0 264 ¢
Pan Floor—

First sugar boilers . e 266 0 11 0 5 0 282 0

Second sugar boilers . 257 0 11 0 50 273 ©

Employee attending triple “effet and assistant sugn

boiler .. . .- . . . 243 0 - 110 5 0 259 0

Pan attendant .. . . e . 240 0 11 0 5 0 256 0

Refined sugar fugalmen .. . . 245 6 11 0 5 0 261 6

Refined sugar ugalmen—Leading handa .. 255 8 11 o 5 0 271 6
Jelly House—

Leading hand -. . . . . 250 8 11 0 5 0 266 8

Jelly fugalmen .. . . - - 240 0 11 0 5 0 256 0
Refined Sugar Store—

Receiving at truck yard (leading hands) . e 250 0 11 0 5 0 266 0

Icing mill attendant .. . .. 240 0 11 0 6 0 256 0

Driers (leading hand) . .. . . 250 0 ~ 110 5 0 266 0

Driers (others) .. . . . 240 0 11 0 65 0 256 0

Automatic scale attendant .. .. . 249 0 11 0 5 0 266 0

Automatic scale hands .. o . o 240 0 11 0 50 256 0

Employee engaged londlng trucks .. . 240 0 11 o 5 0 266 0

Bag room checkers . - . 240 0 11 0 5 0 2566 0

Truckers and stackers . .. . 240 0 1 0 5 0 256 0

Leading hand packing fioor . 250 0 11 0 5 0 266 0

Hand packing sugar . . . B 240 © 11 0 6 0 2566 0
Golden Syrup and Treacle—

Men packing and weighing (bulk) .. . . 241 O 11 0 5 0 257 O

Golden syrup and treacle mixer .. . .. 243 0 11 o 5 0 269 O
Liguor runners . .. .. . . 256 0 11 0 5 0 272 0
Liquor runners—assistante . . . 240 0 11 0 65 0 256 ©
Distillery—

Stillman .. . . .. .. 259 © 1 0 5 0 275 0

Mashman . " . - 246 0 11 0 5 0 262 0
C.02 Bottle Attendant . . .. 249 0 11 o 5 0 265 0
Spirit and Methylating Rooms—

Leading hand .. . . . 261 ¢ 11 0 5 0 277 6

Assistants - . .. .. .. 245 6 11 0 5 0 26f 6
Cane-ite Store—

Men storing and unstoring cane-ite nnd hnrdboard 241 © 1 0 5 0 257 0
Leading hand oleaning gan .. 250 0 11 o 5 0 266 0
Unstoring and/or loading bales for nhxpment . ve 251 0 11 0 5 0 267 ©
All others .. 237 0 11 0 5 0 263 0
Adult females (a) th,h less tlmu 6 months expenence

at the trade .. .. . 174 3
(b) with 6 months or mom expenence at
the trade . e . . . e .. 176 3

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953,

Dated at Melbourne, this RAY H. BEERS,
12th day of May, 1953. Secretary for Labour.

TAR AND BITUMEN BOARD.

Clause 2 of the Determination published in Government Gazette No. 99 of the 30th January, 1951, shall be replaced by the
following clause :—

2. Waos rEr WEER oF 40 Houns.
Plus Plus
Pcérv Conndllfliom Con:lxllt(,iions
Cenipge adj Total o Adjustable Totat
Improvers. N Bate. | Slothing | gz, ther Employees. _ L&“. ﬂﬁﬂﬁﬁa ket
Wage. (Non- (Non-
adjustable).! adjuatable).

s. d. s d. s d. s d s d. s d.

Under 19 years of age .. 82 190 0 4 6 {194 6 | Bitumen emulsion maker .| 259 6 4 6 (264 O
19 years and under 20 years 97 225 0 4 6 | 229 6| Bitumen, tar or pitch kettle
20 years and under 21 years | 100 4 | 237 0 4 6 | 241 6 attendant (where direct heat

bs. by fire is used) .. .. | 259 6 4 6 ) 264 0
Tar distiller and/or maker of

pitch (T.I.C type of plant) .. | 258 6 4 8 | 263 0
Tar distiller and/or maker of

PBOPORTION (DN ANY PLACE), - pitch d(otl':lelr type; of plants) Zgl 6 4 8 | 266 0

. v . ve workers receivin ar acid still attendant .- | 261 6 4 86 |26 0O
O?x%ﬁg;om:%gl:ryec{i. v;e:t :::;t_mn of five s M8 | Weigher or measurer and for mixer
of asphaltic concrete or other

pre-mixed materials .. | 259 6 4 6 264 0
Pitch enamel maker (closed type

of plant) .. . .. | 261 8 4 6 (266 O
Pitch enamel maker (open type

of plant}) .. - .- For ratle see clau(se 8 (d)

All others .. .. 127 0 4 6 | 261 6

Nore.—The Board determines that no person shall be employed as an apprentice.

Clauses, other than clause 2, of the said Determination as amended on the 6th March, 1951, shall remain in force.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
No. 456,—4340/53. —PRICE 3D.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from

the beginning of the first pay period to commence in May, 1953.

Dated at Melbourne, this
12th day of May, 1953.

TEA PACKING BOARD.

RAY H. BEERS,

Secretary for Labour.

Clause 2 of the Determination published in Government Gazette No. 105 of the 30th January, 1951, shall be replaced

by the following clause :—

2. Waazs.
APPRENTICES OR IMPROVERS. ApuULTS.
— Males, Females.
Percent ’ P £ 7 Males.
e | Por Wook. | Feeplegaar | Por Wk per Weok,
Wage. s d. Wage. s d. s d.
14 years 23 53 6 .. . Foreman 274 0
i5 years 30 69 6 42 73 0 Headman .. .. 265 O
18 years 35 81 0O 47 82 0 All other adult males .. 256 6
17 years 45 104 6 56 97 6
18 yoars 56 130 © 67 118 6
19 years 63 146 © 74 129 0 Females.
20 years 81 188 0 85 148 0
Headwoman .. .. 203 0
All other adult females 185 6

PrOPORTION (within any factory or place).

Apprentices.

One male apprentice to every three or fraction of three male
workers receiving at wages rates or piece-work prices not less than
2568. 6d. per week.

One female apprentice to every three or fraction of three female
workers receiving at wages rates or piece-work prices not less
than 185s8, 6d. per week.

Tmnprovers.

One male improver to every three or fraotion of three male
workers receiving at woges rates or picce-work prices not less
than 266s. 6d. per week.

One femsle improver to every three or fraction of three
female workers receiving not less than 185s. 6d. per week.

Clauses, other than clause 2, of the said Determination as amended on the 26th February, 1951, shell remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.

No. 457.—4341/53. —PRICE 3D.
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No. 458] FRIDAY, MAY 15. [1953

. Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953.

Dated at Melbourne, this . RAY H. BEERS,
12th day of May, 1953. Secretary for Labour.

TILE LAYERS BOARD.

Clauses 2 and 20 of the Determination published in Government Gazette No. 376 of the 5th April, 1851, shall be replaced
by the following clauses:—

2. WaoEs.
Approntices, Other Employoes.
Percentage Per Week Per Week
of of 40 Per Hour, of 40
Basic Wage. Hours. Hours.
a d. s d. £ s d.
Ist . 27 82 6
gmd 41 % 0 Adults 7114 .. 1618 4
grd . o 56 130 0
4th . 76 176 6
5th ,, . 95 220 6
YBOPORTION {WITHIN ANY PLaCE).
One apprentice to overy three or fraction
of three workers receiving not less than
£15 18s. 4d. per week of 40 hours,
An indenture of apprenticeship has been
prescribed by the Board

No. 458.—4342/63.—PRICE 3D.
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PrecEwoRk PRICES.
20. That the lowest piecework prices payable to any person engaged in the following kinds of work shall be:—
Floor and Verandah Tiling.

Each area under 1 squaro yard .. . .. .. . .. .. 17s. 7d. per area

Under 3 square yards .. o .. .. .. i .. .« 23s. 5d. per square yard

3 square yards or over .. o . e o . . .. 20s. 5d. per square yard

Loose moravian . .. .. 33s. 9d. per square yard

Steps of marble, slate, or  material other than tiles with the risers .. . .. 2s. 1d. per foot run respectively
for each step fixed or rise
tiled

Any step with noseing tread or irser tiles .. . - . . .. 8s. 11d. per foot run

All mosiac, ceramic, moravian mounted, or loose tiling shall be laid on properly screeded floors
prepared by the builder, and to be not more than 1 inch from the finished surface.

Wall Tiling.

Wall tiling . . . .. . . . .. 228 0d. per square yard

Kitchen stove recesses . . .. . .. 29s. 5d. per square yard

Splash tiling under 1 squsre yard to basin a,nd/or bath .. .. . .. 29s. 5d. per room

Ceilings or offits .. .. .. .. 44s, 3d. per square yard

Liners, beads, coves, and cu.ppmg . .. . . .. .. 5d. per foot run in addition to
full overall measurements

Where brickwork or concreto has to be cut out to allow recessed ﬁttxng to be laid .. 8a. 11d. per fitting

Soap and toilets with mitre surrounds . .. .. .. 8s. 11d. each

Tiled recesses in walls up to 8 in. x 6 in. square .. et .. . .. 178, 7d, cach

Sills and reveilles which occur in isolated cases .. .. .. .. .. ls. 8d. per lineal foot in ad-
dition to overall measure-
ments

Architraves and skirting .. . . . e . . .. 1s. 8d. per lineal foot in ad-
dition to overall measure-
ments

Cutting on the rake to staircase dados .. . .. . . .. ls. 1d. per lineal foot

In opalite or other glass tiling, also any other matrix which may be used, all walls shall be pre-
pared by being rendered up with a scratch coat ready for the tilelayer on which to start tiling, also
all walls of this nature to be painted where necessary.

Open Joint Tiling.

Where tiles (other than tiles which by the nature of their manufacture form an copen joint) are
laid or fixed in any place whatsoever and spaced to a uniform open joint—

. i Idition to the rates
(@) where joints are bagged .. .. . .. . .. 2s. 1d. per yard [0 2ecubion
(b) where joints are struck .. .. . o . .+ 78, 8d. per yard fixed in this schedule for
laying and fixing

Clauses, other than clauses 2 and 20, of the said Determination shall remain in fores.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
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No. 459] FRIDAY, MAY 15. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953.

Dated at Melbourne, this . RAY H. BEERS,
12th day of May, 1953. . . Secretary for Labour,

VEGETABLE GROWERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 821 of the 6th October, 1952, shall be replaced by
the following clause :—

2.
Improvers. Other Employees.
Plus
Per 2 Cons Losding t
- 0 0
— Eias | AR | gt | 0 — Al |Comhais| G
Wage.
Hour Hour Week,
Week.
£ s d s d £ s d £ s d £ s d £ s d
15 years of age o
under .. .. 28 3 50| 6 3 3 11 3 |/ Foreman gardener, i.e., a
16 years of age .. 37 4 6 0| 8 3 414 3 gardener in charge of
17 years of age .. 48 511 6(10 9 6 2 3 two or more employees (1218 0] 1 &5 0|14 3 0
18 years of age .. 84 7 8 8|14 3 8 2 9 il Al others . .12 3 0| 1 3 6[13 6 6
19 years of age .. 84 915 018 9 (1013 9
20 ‘years of age or over, the appropriate rate prescribed
under heading “ Other Employees >
PROPORTION.
One improver to every three or fraction of three workers receiving
not less than the minimum wage.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
No. 459.—4344/53. —PRICE 3D.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).
I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the

Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay

period to commence in May, 1953. .
Dated at Melbopme, this RAY. H. BEERS.
' 12th day of May, 1953. Secretary for Labour.

UNDERTAKERS BOARD.

Clauses 2 and 20 of the Determination published in Government Qazette No. 606 of the 1st June, 1951, shall be replaced
by the following clauses :—

2. WaoEs PER WEEK oF 40 Hoogrs.*
Within the | Outside the
Apprentices. Improvers. Other Employees. Metropolitan { Metropolitan
District, District.
WaGES. Waags. WaGES.
8 d. s d.
— P;?%”,‘,ﬁ’ — Age. P;?%’m? — Workers  engaged in making
_ Wage. Wage. cofiing of wrought timber for
s d. s d. either polishing or varnishing .. 202 6 289 6
Ist vear .. 39 90 6 | Under 18 58 13¢ 6 | Workers engaged in making other
ond ~ ,, .. 54 195 ¢ 18 .. 77 178 6 coffins, trimming or polishing
3rd . .. 88 158 o] 19 .. 89 299 . 6 coffins, or conducting' funerals 279 6 276 6
ith . .. 90 209 0| 20 -- 100 4- | 257 6 | Chauffeurs who make adjustments
Gth . .. | 100 + | 249 8 25/6 and attend to actual running
17/6 repairs to motor hearses, coaches,
or wagons .. .- o 279 0 276 0
ProPoRTIiON {within any Other chauffeurs who drive and may
factory or place). be required to change tyres, oil
One aprrentice to every two ProporTION (Within any and/or plugs, or grease, clean
or fraction of two workers factory or place). and/or polish a motor vehicle .. 269 0 266 0
receiving not less than 266s.. All others .. .. .- 1269 0 266 0
per week. One improver to overy seven | Yrovided that employees who live at either principal or branch
An amended indenture of | or fraction of seven employees establishments shall receive 20s. per week extra and shall
apprenticeship prescribed by | receiving not less than 266s. be charged rot more than a weekly rental of ls.
the Board was approved on | per week.
gth November, 1915.
* The hours fixed above for the wesk’s work are to be taken as §; time pled In attending to borses on Sundays (not exceeding two hours

Allowances.—For allowances under thls Determination see clause 10.
No. 460.—4345/563.—PRriox 3p,
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PIEOEWORK.

20. That the lowest piecework prices to be paid to persons for doing work of the kinds spocified in the following Schedule
shall be:—

SCHEDULE,
If Made with the Ald of Machinery
Actually Installed on Employer's
If Made Throughout by Hand— Promises, and Driven by Steam, Gas,
Oll, Water, or Liectric Power—
All Inside Measurements (Head to Heel). Over Over
Not 2 N Not 20 lnches, o
lé);o{eedlilng Eobult? %?? }252’?:%25 ljaicfcding nhut ?jot. L‘;“f’:ﬂ,',’éﬁ
Wide, | 22 Inches | Vide. Wit | 25 Taches | Wide.
‘Wide, Wide.
Each. Each. Each. Each. Each. Each.
s d. s d a d. s d. s d. s d.
Best onk, maple, myrtle, or other wrought hardwood coffins,
over 4 ft. 9 in. long 104 9 111 3 117 6 91 8 98 8 106 7
Plain oak, maple, myrtle, or other wroughb hardwood coﬁins.
over 4 ft. 9 in. long {with or without a plinth) .. 93 8 100 6 106 10 82 8 88 8 9 2
Kauri, cedar, white pine, or other wrought soft-wood coffins,
best, over 4 ft. 9 in. long . 78 10 81 8 87 11 69 3 737 77 4
Kauri, cedar, white pine, or other wrought soft-wood eoﬁﬁns,
plain, with or without a plmth over 4 ft. 9 in. long 63 2. 67 11 73 6 56 2 60 7 67 4
Common coffins, over 4 ft. 9 in. long . 14 2 15 10 17 8 12 4 13 11 15 10
Common coffins, over 4 ft. 9 in. long, over 1 inch in thickncss 15 10 17 8 19 9 13 11 15 10 17 8
s d s d.
Oak, maple, myrtle, or other wrought hardwood coffins, up
to 4 ft. 9 in. long 58 5 each 49 6 each
Kauri, cedar, white pine, or uther wrought soft-wood cofﬁns,
up to 4 ft. 9 in. long .. . 48 0 ,, 38 7,
Common coffins, up to 2 feet long .. N 63 2 per dozen 48 10 per dozen
Common coffins, over 2 feet and up to 3 feet Iong .. 85 3 ' 68 0 »
Common® coffing, over 3 feet and up to 4 ft. 9 in. long 115 7 . 90 11
Inside shells for lead coffins .. . 42 1 each 28 4 each
Cover lids, upto 2 feet wide .. . .. 58 17 per dozen 39 9 per dozen
Cover lids, over 2 feet wide .. .. .. .. 63 11 - 63 1 ”
s d.
Extra for common coffins or coverlids if glued .. . .. .. .. 3 & cach
Extra for lids made with two or three decks . N 2 4

Clauses, other than clauses 2 and 20, of the said Determination shall remain in force,

By Authority: W. M. HousTtON, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
12th day of May, 1953. Secretary for Labour.

WATCH CASES BOARD.

Clauses 2 and 3§ of the Determination published in Government Gazette No. 545 of the 9th July, 1952, ahall be replaced
by the following clauges:—

2 APPRENTIOES OB IMPROVERS,

Wages per Week of 40 Hours,

Males, Females,
Commencing Age—
Emer-
gency
Adjustable Rate. Emer- Total Weekly Wage. Adjust- | Loadin; Totat
D — gency —_ able Non- | Weekl:
— Leading | ™ [ —— Rate. adjust- Wage,
AL
vears. | Yo810. | orGver. | able. | yéars, | YoATS. | or Guer,
e. d | s d. | e.d.| & d. ] 8 d. | s d.| a d s. d.| s d | 8 d
Ist year's experience [ 44 0 [55 6 )62 6 0 9|44 956 3|63 3| Ist yenr's experience | 38 6 0 9(/3 3
2nd ,, ” 65 0|69 68 G 1 0|66 0|70 6 (84 6| 2nd " 52 0f 0 9152 9
3rd » 88 095 0111 6 1 6{8 6196 6118 0 3rd ,, ” 82 0| 1 0{83 0O
4th " 120 6 /120 6 .. 2 0122 6122 6 .. 4th ,, »» 102 6 1 6104 ©
6th ,, » 153 0 .. 2 61155 6 . 5th™ " 116 6| 2 0118
6th " 178 6 3 0181 6 Thereafter until
th » 188 0 3 0]191 0 reaching 21 years
of age .. .. [132 0| 2 0134 O

Note.—The rates prescribed above for apprenticcs or improvers shall apply only to such employees as are under 21 years
of age. .

No. 461,—4347/62.—PRICE 3D.
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ProPorTION (IN aANY Prace).
Apprentices.
Oue apprentice to every one male worker receiving not less
than the minimum wage.
An indenture of apprenticeship has been prescribed by the

Improvers.

Such number of improvers as together with the number of
appronticea does not exceed three to every adult worker re-

ceiving not less than the minimum wage.
Board.
3. OrER EmPLOYEES.
Wages per Week of 40 Hours.
Within a Radius of
N All Other Parts
50 Miles of G.P.O., !
- h;;lsbc(:urmu of Victorla.
Weekly Wage, Weekly Wage.
s d. s d.
Adult males—
First class watch case tradesman .. . . .. o 246 0 243 6
Second class watch case tradesman .. .. . .. .. o 236 O 233 6
All others— . '
(a) with less than 3 years’ experience . .. .. 228 0 225 6
{b) with 3 years’ experience or more o .. .. 236 © 233 6
Adult females . L. .. . .. .. .. 177 © 175 0

Leapine Haxps.

Leading bands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and
not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

" By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE FURNITURE BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board which has the power to determine the
. lowest prices or rates which may be paid to:—

(1) any person employed in wholly or partly preparing or manufacturing any orticle of furniture or in repairing any
new or second-hand article of furniture, usually made or partly prepared by cabinet-makers, chair and couch
makers, upholsterers, wood carvers, french-polishers, and wood turners ;

(2) any person or persons or classes of persons employed in—

(a) fixing or repairing new or second-hand furniture or seating in buildings; or
(b) french, wax, or lacquer polishing new or second-hand furniture or fittings in or in connexion with
buildings ; ’

(3) any person or persons, or classes of persons, employed in the trade of designing, making, painting, or decorating—

(@) furnishing accessories or novelties, wholly or partly made of wood, such as nut bowls, smokers’ or
ornamental stands, or fancy boxes;

(b) domestic woodware, such as bread boards or salt boxes;
(¢} walking sticks;
(4) any person employed in wholly or partly preparing or manufacturing furniture timbers cut to size, veneers,

veneered panels, plywood or coreboard, but not including persons subject to the determination of any other
Wages Board heretofore appointed ;

(5) any person or persons or classes of persons employed in the manufacturing processes of a maker of overmantels
and of wood mantelpieces (other than wood mantelpieces to be painted, such as usually made in sawmills)
or in repairing any such overmantels or wood mantelpieces ;

(6) any person or persons, or classes of persons, employed in the manufacturing of wire mattresses ;
(7) any person employed in the manufacture of mattresses or bedding ;

(8) females employed as upholstresses, whether as carpet hands, table hands, or drapery hands; and

males employed in planning and laying floor coverings, or fixing draperies, blinds, or screens; and
males or females employed in making -blinds ;
but not including persons subject to the jurisdiction of the Tentmakers Board ;

(9) any person or persons or classes of persons employed either inside or outside a factory or workroom in the process,
trade, or business of a maker of picture frames, including art picture frames, framed mirrors, and overmantels
other than overmantels usually made by cabinet-makers,

has made the following Determination namely :— :
1. That as from the beginning of the first pay period to commence on or after the st April, 1953, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

No. 462.—3185/53.—PrIcE 6D.
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Wagks.
Weekly Wages.
Within 20 MBes of
Classification. G.P.0., Meibourne,
10 Miles of G.P.O.,
Geelong, at Elsewhere in Victoria.
Warrnambool, and in
the Mildura and
Gippsland Districts.
PART 1.—ADULT MALES.
SecTioN “ A”—Wo0op MACHINISTS AND GENERAL.
Machinist—" 4 Grade. £ s d £ s d
L. Boult’s carver . .. 1319 0 1316 0
2. Shaper—who grmds cutters and/01 sets up and opcmtcs or who works
frechand . .. . 1319 0 1316 0
3. Moulder—who grmds cutters, sets up and operabes .. R - 1319 0 1316 0
4. Wood turner—who grinds cutters, sets up and operates, or who works
freehand . .. 1319 0 1316 0
5. Router—who grmds cutters and/or sets up and operutcs, or who works « .
freehand . . . 1319 ¢ 1316 0 .
6. Lindeman or similar Jomter .. .. .. .. .. 1319 0 1318 0 .. .
Machinist—" B Grade.
7. Band and/or jig sawyer e .. .. .. 13 9 0 13 6 0
8. Circular sawyer—who sets up and operates . .. B . 13 9 0 13 6 0
9. Dovetailer-——who sets up and operates .. .. .. .. 13 9 0 13 6 0
10. Buzzer—who sets up and operates .. . .. . .. i3 9 0 13 6 0
11. Planer—who sets up and operates .. .. .. o .. 13 9 0 13 8 0
12. Thicknesser—who sets up and operates .. . . . 13 9 0 13 6 0
13. Glue Jointer—who sets up and operates .. N .. .. 13 8 0 13 86 0
14. Tenoner—who sets up and operates . o 13 9 90 13 6 0
15. Turner—copying or automatic Iathe—who sots up and operath .. 13 9 0 13 6 0
16. Morticer-~who sete up and operates .. .. .. 13 9 0 13 6 © -
17, Sander—Tripledrum-—who sets up and operates . o e 13 9 0 13 6 ¢
18. Belt sander on veneers . o 13 9 © 13 6 0
19, Multiplo Borer—three or more bits—who sets up and npemtcs . 13 9 0 13 6 0
20. Moulder—who sets up and operates .. N . .. 13 9 0 13 6 0
Machinist—"* C” Ghade.
21. Sander—others .. .. .. .. . 1219 ¢ 1216 0
22. Borer—less than three bits .. 1219 0 1218 0
23. All others—including employees of any of the above-named mnchmos (oxcept
clagses Nos. 1, 6, and 18) who are not required at any time to grind cutting
tools or set up the machine and who are workmg from templuteﬂ, dies
or jigs, or fences . .. 1219 © 1216 0
General.
24. Timber bender .. .. .. o .. .. . 1219 © 1218 0
26. Timber stacker .. .- .. .. N .. 12 4 0 12 1 0
26. Yardman .. .. .. . .. .. .. 12 4 0 12 1 0
27. Tailer out . .. B .. .. 12 4 0 12 1 0
28. Employees not elsewhere classified .. ‘. . . .. 112 o 1n 9 o0
T
Sectiox ““ B ”—PorisrING, ETc.
29. Polisher .. .. NN .. N .. .- 1319 © 13186 0
30, Spray hand—
(a) engaged on ﬁmshmg coats of any type .. 13 9 ¢ 13 6 0
(b) engaged on priming and/or undercoating, and/ot aenlmg o 1219 ¢ 1216 0
3l F‘mployee cutting or papering down and/or-filling and/or ntammg B 1219 0 1218 0
SecrioN “ C’—GENERAL FURNITURE.
32, Cabinet maker .. oo .. .. .. .. .. 1319 0 1318 0
33. Wood carver . . .. .. .. .. . 1319 0 13168 0
34. Chair freme maker . .. .. .. .- .. 1319 0 1318 0
356. Upholsterer 1319 0 1316 0
36. Assembler first cla.ss, ie., an "adult employee engaged in ﬁttmg together by
nailing, screwing, gluemg or fixing in any way machine-jointed or finished
parts of furniture or cabinets and who in so doing completely assembles
an article 1311 ¢ 13 8 ¢
37, Assembler second cln.ss, xe, an adult’ employee employed (a) assemblmg *
component parts of furniture or cabinets, refrigerators; (b} cramping
furniture cabinets, or wooden parts of refngemtom, or (¢) an employeo
upholstering parts of furniture which are later assembled . 13 4 0 13 1 0
38. Veneer cutter or matcher .. 13 90 13 6 0
39. Stuff over chair or couch frame maker, ie., an adult who makes frames on
which the upholsterers cover all the woodwork except the legs cmd/or
feet and of which the woodwork is prepared by machines .. 1219 0 1216 ©
39a. Employees filling loose cushions . 1219 © 1216 0
40. Veneer layer or gluer engaged in the prepanug or ma.kmg of veneered pnnels . .
or plywood or coreboard or partly prepared timber or parts of furmt.ure s
" timber cut to size i219 0 12 18 - 0
41. Employee packing furniture md/or manee]pleces o . 1218 0 1213 0
42, Employee cleaning off, i.e., cleaning off glue after assembly . . 1119 0 1118 0.



Victoria Gazette 2465 No. 462 —May 15, 1953

Waaes—continued.
Weekly Wages.
Within 20 Miles of
Classifieation. G.P.0., Melbourne,
10 Miles of G.P.O.,
Geelong, at Tlsewhere in Vietoria.
Warrnambool, and in

{tdura and >

the
Gippsland Districts.

PART 1.—Adult Males.—continued.

SecTion D "—BeDpING, BEDSTEADS, AND WIRE MATTRESSES.

(«) Bedding. £ s d. £ s d

43. Employee engaged on making box spring mattresses and upholstered base
supports .. . - s .. .. .- 1310 0 13186 0

44. Reversible inner spring mattresses and/or soft mattress maker and/or
quilt maker including quilting and/or hand tufting 13 9 0 13 6 ¢

Employee who sets up, adjusts and operates any of the following bedding
machines : power tufting ; roll edge; tape edge; buttoning; or pre-built
border . . .- .. .. .. .. 13 90 13 6 0

46. Employee who does not set up or adjust, but only operates any of the following

bedding machines :—power tufting; roll edge; tape edge; buttoning ;

45.

or pre-built border .. .. e .. .. .. 1219 0 1216 0

47. Employee operating filling machines for upholstery, soft bedding and
pillows .. .. . .. .. . . .. 1219 0 1216 0
48. Employee packing bedding .. .. . .. . .. 1214 0 1213 0

(b) Bedsteads and Wire Iatresses. ™

Wire weaver—who sets up, adjusts, and operates automatic machines .. 1319 0 1316 0
. Mattress spring and/or spring unit maker (hand) .. .. .. 13156 6 1312 6
. Other wire weavers . . . .. .. .. 13 9 0 13 6 0
. Stretcher up .. .. .. .. .. .. .. 1219 0 1216 0
53. Tacker up .. .. .. .. . .. .. 1219 0 1216 0
54. Splitter up N .. .. .. .. .. .. 1219 Q 1216 0
. Wire drawer . .. .. .. .. .. . 1217 0 1214 0
56. Spring maker and assembler on automatic machines .. . .. 1219 0 12168 0

(c) Bedstead Assembly.

37,

Employee framing and/or cramping combination bedsteads and/or settees
and/or cots 1219 0 1216 0

58. Employee setting ui). to check and p;a,;:king ct;l.nbinatidl{ bedsteads und/;);-

settees and/or cots 12 7 0 12 4 0
SEcTIoN “ E"—CARPET PLANNING AND SoFT FURNISHINGS.

- 59. Carpet planner .. e e ‘. . e o 1319 0 1316 ¢
60. Sewer or layer or gluer of carpets, linos, masonite or any other floor covering 1311 @ 13 8 6
61. Employee cutting and/or fixing and/or sewing loose covers, curtains, drapes

or blinds .. - .. .. .. . . 13 9 0 13 6 0
62. Employee mounting, making or hanging blinds .. .. . . 186 0 13 6 0
63, Carpet room assistant . . = .. . . 12 7 0 12 4 0

Secriox ““F "—Prcrure FraMmes.

64. Stainer who mixes and/or applies stain and/or finishes any kind of wood

or compo .. .. e e .. .. . 13 9 0 13 6 0
65. Mount cutter . .. .. s .. .. .. 1219 0 1216 0
86. Mounter .. .. .. .. .. .. .. .. 1218 © 1218 0
67. Joiner .. e .. .. BN .. .. .. 1219 0 1218 0
88. Gilder or bronzer .. .. AN .. o .. .. 1219 0 12186 0

SeeTroN “ G "—REFRIOERATORS (Other than Tee).
69. Cabinet maker .. .. N .. . .. .. 1319 © 1316 0
70. Painter and/or enameller, spray or brush on coats other than priming .. 1319 -0 1316 0
71. Painter and/or enameller, spray or brush on prime conts .. . 1210 0 1216 0
72. Wet rubbing .. . .. .. N . 1219 0 12 18 0
73. Packers of new refrigerators .. .. . . .. 12186 0 1213 0
SecrioNy “ H —ORNAMENTS OF WOOD.

74. Wood Turners .. .. . .. .. . .. 1319 © 1316 0
.76. Polishers . .. .o .- .- 1319 0 S 1318 0

76. Wood machinists (ae.e Section A ")' )
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WacEs—continued.
Weekly Wages,
Within 2]2 Miles of
Classification, .P.0., Mclbourne,
“ 10 Miles of G.P.0.,
Geelong, at Elsewhere in Victoria.

Warrnambool, and in
the Mildura and
Gippsland Districts.

PART [1.—ADULT FEMALES,

Szerion A—GENERAL FurNtrure. £ s d £ s d.
1. Upholstress .. .. .. .. .. .. .. 911 b6 9 9 6
2. Veneer matcher .. .. 911 6 ¢ 9 4§

3. Female employed in dcsignilié, makil;é, pnitl(fl;g, or décnrﬂting—

(2) furnishing accessories or novelties . .. 911 6 ¢ 4 6
(b) domestic woodware .. . . .. .. .. 911 6 9 9 6
(c) walking sticks . . .. .. .. .. 311 6 9 9.6

SectioN B—Bebbing, ETC.

IS

. Females sewing mattresses, pillows, quilts, cushions. &ec. .. .. 911 6 . 9 9 8

SECTION C—CARPET PLANNING AND SOFT FURNISHINGS.

5. Carpet sewer 912 9 910 9
6. Table hand .. . .. 911 6 9 9 6
7. Draping hand or repairer of new goods 911 6 9 9 6
8. Shade roller blind maker .. .. 911 6 9 9 6
4. Cutter of loose covers .. .. 911 6 9 9 6
10. Cutter of curtains, drapes or blinds .. 911 6 99 6
. Fancy roller blind maker .. 911 6 9 9 6
SECTION D—PICTURE FRAMES.
12. Mounting and/or fitting ..’ . 819 0 817 0

Provided that all other adult females, employed on work for which o
male margin of 40s. and over is prescribed in clause 41, shall reccive a margin
equal to 50 per centum of the male margin, but if the male margin is less
than 40s. they shall receive a margin equal to 25 per centum of the male
margin. Where there is no male margin prescribed for their work they shall
be paid a margin of 4s. per week.

PART IIT.—SAVING.

No employee shall have his or her rate reduced merely as a result of
this Determination. '

SPECIAL RATES,

3. (u) Leading Hands.—In addition to the wages prescribed in clause 2 herein leading hands shall be paid the following
allowances :— -

(1) Nine shillings per week if in charge of not less than tliree and not more than ten employees including
apprentices ;

(2) Eighteen shillings per week if in charge of not less than ten and not more than twenty employees including
apprentices ;

(3) Twenty-seven shillings per week if in charge of more than twenty employees including apprentices.

(h) In addition to the rates set out in clause 2 herein, the following additional rates shall be paid ;—

(i) Sixpenes per hour to employees working in confined spacos ;
Confined space means a compartment, space or place the dimensions of which necessitate an
employee working in a stooped or otherwise cramped position or without proper ventilation.

(i) Fourpence per hour to employees working in any place where clothing or boots become saturated, whether by
water, oil or otherwise. Provided that this extra rate shall not be payable to an employec who is provided
by the employer with suitable and effective protective clothing and/or footwear. And provided further that
any employee who becomes entitled to this extra rate shall be paid such extra rate for such part of the day
or shift as he is required to work in wet clothing or boots. -

(iii) Sixpence per hour to employees handling loose slag wool. loose insul wool or other loose material of a like
nature used for providing insulation against heat, cold or noise;

(iv) Fourpence per hour where a foreman and workman shall agree that the work is of an unusually dirty or
offensive nature,

In case of disagreement between the foreman and workman, the workman or a shop steward on .his
behalf shall be entitled within 24 hours, to ask for a decision on the workman’s claim by the employers
Industrial Officer if there be one, or otherwise by the employer or the executive officer responsible for the
management or superintendence of the plant concerned. In such case 2 decision shall be given,on the
workman's claim within 48 hours of its being asked for (unless that time expires on o non-working day,
in which case it shall be given during the next working day) or else the said allowance shall be paid.

Special Rates Not Cumulative.

(¢) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the emp'loyer
shall be bound to pay only one rate, namely, the highest rate for the disabilities so prevailing.
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Rates Not Subject to Penalty Additions.

(d) The special rates hercin preseribed shall be paid irrespective of the times at which the work is performed, and
shall not be subject tu any premium or penalty additions.

Tool Allowances.
(e) Employees cngaged as cabinet makers, chairmakers and carvers shall at the end of each three months of service
be supplied by their cmployer with an order for a sum equivalent to 2s. 6d. per weck as a tool allowance. Provided that
. this extra rate shall only be paid in respect of each week in which 3 days or more have been worked.

Mixep Fuscrioss.

4. Where an employee is engaged in any one week for more than half of such week at work in a higher clays than he
ur she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such work
under this Determination; but if he or she is engaged for more than half of any one day he or she shall be se paid for
the whole day. If the period on the higher class of work is half or less than half a weeck or half or less than half a day
then he or she shall he paid at the rate fixed for tho work he or she actually performs,

APPRENTICES AND IMPROVERS—RATES OF Pavy.
5. The folluwing shall be the rates of pay for apprentices and improvers :—

Within 20 Miles of
G.P.O., Mclbourne,
10 Miles of G.P.O.,
_ Geelong, at Elsewhere In Victoria,
Warrnambool, and in
the Mildura and
Gippsland Dlistricts.
Male Apprentices. £ s d. € s d
Five-year Term—
Ist year’s experience 313 6 312 6
2nd year’s experience 418 6 417 0
3rd year's experience .. . .. .. 6 3 6 6 2 0
4th vear’s experience .. .. .. .. 210 0 9 7 6
5th year’s experience 1115 0 112 o
Four-year Term—
Ist year’s experience 318 0 317 0
2nd year's experience 6 3 6 G 2 0
3rd year’s experience . .. i . .. .. 910 0 9 76
4th year’s experience . .. . .. .. .. 1115 0 11 o
Male Improvers.
Under 16 years of age .. . .. 215 0 24 0
16 and under L7 .. 3 70 3 6 0
17 and under 18 410 6 4 9 0
18 and under 19 6 0 6 519 0
i9 and under 20 910 0 9 7 6
20 and under 2t 11 14 0 e o
Female Apprentices. *
Ist year's experience .. .. N E 9 0 '«_l 18 0
2nd year's experience 5313 0 5116
3rd year's experience 711 0 79 6
4th year's expericnce 813 0 81l 0
Female Improvers.
16 vears and under . .. .. .. .. .. 216 6 21 0
17 years .. . . . . . - . 319 0 318 0
18 years . . .. .. .. . . .. 513 0 511 6
19 years .. .. . .. N .. .. o 711 0 7 9 6
20 years .. .. .. .. .. . .. 813 0 811 0

APPRENTICES ANXD |MPROVERS—PROPORTIONATE NUMBERS.

6. (a) (i) Males.—One male apprentice shall be aliowed to the first three adult male workers or fraction thereof. and
thereafter one additiona) apprentice to every three such workers. -

(ii) Female.—One female apprentice shall be allowed to each adult female worker.

(b) (i) One male improver shall be allowed to each six adult male workers or fraction thereof; provided that at least
three adult male workers must be employed before a male improver can be ¢mployed.

In the case of wire mattresses and bedding sections where no apprentices are employed, one male improver shall be
allowed to each four adult male workers or fraction thereof.

Provided that in the picture frame section one male improver shall be allowed to each three adult male workers or
fraction thereof.

(i) One female improver shall be allowed to each six adult female workers or fraction thereof.

Provided that in the wire mattress and bedding sections where no female apprentices are employed, one female
improver shall be allowed to each four adult female workers or fraction thereof.

(c) The proportion of apprentices or improvers shall be based on the average number of adult workers employed for
the preceding six months in each workshop or factory.
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(d) The terms * adult male workers" and ‘“adult female workers ™ shall mean adults whose wages are prescribed
by this Determination and include a proprietor working in his factory; provided that an apprentice shall not be an adult
worker until he has completed his term of apprenticeship prescribed by this Determination.

{¢) Where an improver becomes indentured to any trade the time spent in such trade as an improver shall count as
part of the term of apprenticeship.

{f) A probationary period of three. months shall be allowed before a person is indentured for the first time, but tho
period of probation shall be treated as part of the period of apprenticeship.

APPRENTICESHIP,
7. (a) Apprenticeship Lrades.~For the purpose of indentures the following shull be apprenticed trades ;—
Furniture.—Cabinet making, wood carving, wood turning, chair and couch making, polishing, upholstering,
machining—instruction and practice in four of the following machines ;-
Boult’s carver or shaper, moulding machine, band saw, jig saw, circular saw, dovetailer, buzzer, planer,
glue jointer, tenoner, copying lathe and automatic lathe.
Furnishings.—Carpet planning and floor coverings, soft furnishing.
Wire Maitresses.—Wire weaving, wire mattress making. Polishing, machining—Instruction and practice in four of
the following machines :—
Boult’s carver or shaper, moulding machine, band saw, jig saw, circular saw, dovetailer, buzzer, planer,
glue jointer, tenoner, copying lathe and automatic lathe.
Bedding.—Mattress making.

Provided that in all types of machining instruction and practice shall be given in one of the following machines, viz.,
shaper, moulder or router.

(4) Tn such portions of the State of Vietorin as come within the purview of the State Apprenticeship Commission,
male juniors employed as cabinet makers, wood carvers, wood turners, chair and couch makers, polishers (furniture),
upholsterers and machinists (furniture) shall only be employed as apprentices.

(c) Juvenile workers omployed in any of the occupations referred to in sub-clause (b) hereof at the time of the making
of this Determination may, if they so desire, be employed as apprentices and the time that they have been employed in the
industry shall be counted as time of apprenticeship. If they do not elect to hecome apprenticed they may continue to be
employed by the same employer as juvenile workers.

(d) Term of Apprenticeship.

(i) Males.—The term of apprenticeship for those entering apprenticeship trades between the ages of fourteen and
seventeen years shall be five years, and for those entering apprenticeship trades in their eightcenth and
nineteenth years shall be four years.

(ii) Females.—The term of apprenticeship for females shall be four years.
(¢) General Conditions of Apprenticeship.
(i) The provisions of this Determination governing holidays and for sick pay shall apply to all apprentices whether the
apprenticeship was commenced before or after the date of the coming into force of this Determination.

(ii) ANl present contracts of apprenticeship shall bo decmed to include and all future contracts of apprenticeship
shall include the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find
employment and training for an apprentice and if a transfer to another omployer cannot be
arranged, the obligations and duties imposed by the indenture may with the concurrence of the
apprentice and his guardian be suspended for a period agreed upon or if no such agreement is
arrived at may be cancelled by the employer. The onus of proof of circumstances justifying
such cancellation shall be on the employer.

If there occurs a breakdown of power necessitating the standing down of adult employees, apprentices
may also be stood down over the same period.
(f) Technical Training.

(i) On an apprentice producing s certificate from the Technical College stating that he has a record of 70 per
cent. of attendance at the Technical Collego, his employer shall refund to him his Technical Collego class
fees.

(ii) Every apprentice who obtains, and produces to his employer, a certificate (or statement in lieu of same)
of competency issued for any year of jtechnical education by the Technical College shall be entitled to
2s. 6d. per weck in addition to the rates of wages prescribod for the ensuing twelve months, Every apprentice
who produces to his employer a series of such certificates relating to each of the three years of his technical
education shall be entitled to 5s. per week, in addition to the prosoribed rates of wages for the remainder
of his term of apprenticeship.

x
CoNTRACT OF EMPLOYMENT,

8. (i) Except as in this Determination provided, all employees shall be employed by the week. Employees to become
entitled to payment of wages prescribed by this Determination must be available and ready and willing to perform such
work as the employer shall from time to time require on the days and during the hours usually worked by the class of
employees affected. Where the majority of the employees of any establishment or of any department of such establishment
agree to work part time for any period or to close down for any period on days other than the prescribed holidays, the
provisions of the weekly wages shall not apply to any employee of such establishment or department during such periods.

Employment for the first week of service at any ‘time shall be from hour to hour at the weekly rate fixed.

Terminating Employment.

(ii) (a) Employment to bo terminated only by a week’s notice on either side, and such notice may be given at any
timo during the week or in lieu thereof payment or forfeiture of a week’s wages. This shall not affect the right of the
employer to dismiss any employee without notice for malingering, inefficiency, neglect of duty or misconduct, or to deduct
payment for any time the employee cannot be usefully employed because of any strike, or through any breakdown of
machinery, or any stoppage of work by any cause for which the employer cannot reasonably be held responsible.

Whero an employee has given or been given notice as aforesaid ho shall continue in his employment until the date of the
expiration of such notice. Any employee who having given or been given notice as aforesaid without reasonablo causo (proof
of which ghall lie-on him) absents himself from work during such period, shall be deemed to have abandoned his employment
and shall not be entitled to payment for work done by him within that period.

(6) An employer shall not terminate the omployment of a weekly employee for the purpose of evading puyment for
the holidays prescribed by this Determination.

(¢) Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such employece
within seven days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of
evading payment for such holiday. i

(d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee
shall be paid for such holiday or holidays preseribed by this Determination, provided that such employee had been employed
by the employer for a period of at least one week prior to the termination of the employment.
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Casual Employees.

{¢) A casual cuployee shall mean an employee who is engaged and paid as such and he may be engaged at hourly
rates for weekly hunds with the addition of 10 per centum.

EMERGENCY PROVISIONS.

9. (a) Notwithstanding anything elscwhere contained in this Determination, the following provisions shall apply in the
cuse of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
cmergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day shift, he mey deduct from the wages of that employee
payment for any part of the day or shift such employce cannot be usefully employed provided that—

(1) if an employer requites the employee to attend for work but is not able to employ him usefully
the employec shull be entitled to be paid for two hours’ work ;

(2) where an employce commences work he shall be entitled to be paid for four hours’ work ;

(3) this sub-clause shall not apply to apprentices.

(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work-—

(1) for work performed on Mondays to Fridays from 7 am. to 530 p.m. and on Saturdays from
7 a.m. to noon—ordinary time :
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 23 per cent.
(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work between the hours of -
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5s. more
than the amount he would receive if paid at ordinary day rates.

(i) He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to
avoid or mitigate the effects of such interference, without being liable to pay penalty rates for work done
during the normal meal breaks; provided that the commencing time of any meal break is not made more
than one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed;
and provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mutandis) in the case of any employer who uses auxiliary power plant for the purposes of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in such
plant through no fault of his own; or

(ii) because of the inability of the auxiliary power plant to meet the normal demands for power—

(1) finds it necessary to require any employce to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration of
them.

LIMITATION OF EMPLOYMENT.

10, («) Except as hereinafter provided no weekly employee shall work for more than one employer during any week,
nor shall any employee make or assist in tho production of goods for sale on his own account.

() Employers may, by mutual arrangement between the employers and employees concerned, provide for temporary
transfer of employees during the ordinary .working hours of the week but, except for this provision, no cmployer shall employ
any person at any time who is already engaged by another employer.

(c) The provisions of this elause shall not affect the right_of any employee to transfer from one employer to another
after properly terminating his engagement in accordance with the terms of Clause 8 hereof.

DEFINITIONS.
1. {¢) “ An Apprentice ” is a person who is bound by indentures of apprenticeship.
1 . B . .
() A Juvenile ™ is a person undor the age of 21 years who is not an indentured apprentice or journeymuan or
journeywoman.

Hours or Work.
12. (¢) The ordinary hours of employment per week shall be 40 f,g'bc worked in five days of eight hours per day.
() The hours of employment for day workers may be worked at any time between 7 a.m. and 3 p.m. on Monday to
I'riday inclusive. .

SHIFT WORK.
(Sec Scction 39 of the Factories und Shops Ast 1928 re prohibition of work outside certain prescribed hours.)
13. Shift work may be worked and whore such shift work is worked the following conditions shall apply :—
(@) Any afternoon or night shift which does not continue for five successive shifts shall be paid for at the rate of
time and a half. .
{b) Except as herein provided employees working any ‘afternoon or night shift which has been in operation for
five successive shifts or more shall be paid 10 per cent. more than the ordinary rates.
(c} Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time
thereafter for all time worked in excess of shift hours.
(d) Employees who during a period of engagement work only on night shifts shall be paid at the rate of time
and a gquarter.
(¢) When employees are called upon to work afternoon and night shifts only they shall change over week and
week about and shall be pnid 10 per cent. above ordinary rates for both shifts. .
(/) When employees work day and afternoon shifts only thoy shall change over week and week about and shall be
paid 10 per cent. extra for afternoon shifts. .
(g) The ordinary hours of actual work or duty exclusive of meal bresks off duty (if any ) of employces working on
shift shall not exceed—
(i} 8 in any one day; or
(ii) 44 in any ono week; or
(iii) an average of 40 per weck during any period of three weeks of such employment upon such shifts.
(h) Employecs on shift work shall be paid at the rate of time and a quarter for all work performed between
midnight on Friday and midnight on Saturday.
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OVERTIME.
14. (e) Excopt in the case of shift work all time worked :—
(i) before or after the usual times of beginning and ending work ;
(ii) in excess of eight hours per day ;
shall be paid for at the rate of time and one half for the first two hours and double timo thereafter: provided that all
time worked between the hours of 9 p.m. and 7 a.m. shall be paid for at double time.
(b) All work done outside the times of beginning and ending work on any holiday specified in clauses 23 and 24 of
this Determination shall be paid for at the rate of double ordinary time.
(¢) No person under the age of seventcon years shall be permitted to work more than four hours’ overtime in any
week.
{4} In computing overtime each day’s work shall stand alone.
(e} All work performed on Saturday morning shall be considered as overtimc and paid for at the rate of time and a
half for the first four hours and double time thereafter.
(f)} An employer may require any employee to work rcasonable overtime at overtime rates and such employce shall
work overtime in accordance with such requirement.

Mip-Day MEeaL.

5. An interval of 45 minutes shall be allowed for the mid-day meal between the hours of noon and 2 p.m. but such
interval may be reduced to 30 minutes if an cmployer and the Union mutually arrange for a 30 minutes break.

MEeaL Mongy.

16. All employees required to work beyond the usual finishing time shall bo allowed 4s. tea money in addition to
overtime rates as prescribed for in this Determination when the usual finishing time is exceeded by more than one hour.

MATERIALS TO BE PROVIDED.

17. Any person employed in wholly or partly preparing or manufacturing any article of furniture or in preparing any
new or second-hand article of furniture shall be paid 6s. per day or part thereof in addition to the lowest rate fixed by this
Determination, unless the following are provided by the employer if required in the performance of the work :—Benches.
wood or iron clamps over 2 feet 6 inches, hand screws (in excess of 4), glue pots and glue brushes and varnish brushes.

- Any employee engaged at french polishing shall be supplied with all materials, including rags, brushes and kit-box.

WasHING TiML FOR POLISHERS.

18. Employees engaged in the polishing shop, and spray paint operators, shall he granted five minutes before lunch
time and five minutes before knocking off time for washing purposes.

- TRAVELLING TIME ALLOWANCE AND BoOARD.

10. (a) All times reagonably occupied by an employee in travelling to or from work outside the shop and outside
ordinary hours and in travelling to and from work in a country district if engaged in any of the capital cities for
employment in a country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, excopt on Sundays, when time and half rates shall be paid up to a maximum of eight hours for the
journey. Provided that, where an employee proceeds direct from his or her home to a job outside the shop, he or she shall
be paid for all time reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her
home to the shop.

(b} All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost, if any,
incurred for meals—together with the reasonable cost of board and lodging if the employee has to be away from his home
for a night, shall be paid to the employee.

(c) The fares allowed shall be first class on coastal boats or on interstato boats where there is no second class as
distinct from steerage. On trains where the employee has to travel all night in connexion with his employer’s business, tho
fares to be allowed shall be first class. In other cases on trains the fares shall be second class.

(d) The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time
the employees are working.

(¢) When it is more convenient for the employee to go direct to the job from his home he shall do so, and start
and cease work at the usual times customary at the shop, provided that any extra expense incurred by him in travelling
shall be borne by the employer.

REST PERIOD.

20. When any spell of duty is for four hours or more an interval (ten minutes for females and five minutes for males)
to be sclected by the employer shall be allowed in the third hour. The interval shall bo regarded as timo on duty and
during such interval employces may leave their seats but not the premises.

SEATING ACCOMMODATION.
21. (a) All chairs provided for employeces shall be reasonably comfortable.

(b) A chair provided for any female shall have a bagk to it, unless the work of such employee cannot conveniently be
done in such a chair, or unless the employee requests to be allowed to use a seat without a back to it.

PAYMENT OF WAGES.

22. (¢} All employees shall be paid weckly not later than Wednesday.

() No employer shall hold more than two days’ pay in hand except under the provisions of clause 25 of this
Determination. . .

{¢) Any employec kept waiting for his pay on pay day for more than ten minutes after the usual timo for ceasing work
shall be paid overtime rates for that ten minutes and for ten minutes at least.

(d) Any employce dismissed during the course of a week shall have any wages due paid to him forthwith or posted
to him within 24 hours of his dismissal.

(¢} Should an employee leave his employment without giving a week's notice as required by this Determination any
moneys, due to him after forfeiture of pay to onc week’s wages, shall be paid to him within one week after he leaves his
employment. .

(f) Sub-clauses (a) and (6) hereof shall not apply to an industry in which the work of employees covered by this
Determination 13 only subservient to the main operations of such industry but the practice followed for the majority of
employecs in any establishment in such industry shall be applied to employees thercin covered by this Determination.



Victoria Gazette ‘ 2471 No. 462.—May 15, 1953

Hovuipays,
23. (a) The following days shall be observed as holidays for all weckly wage employces—the days observed as Now
Year's Day, Australia Day, Good Friday, Kaster Monday, Labour Day, Anzac Day, Queen’s Birthday, Meclbourne Cup Day,
Christmas Day, and Boxing Day.

Paymext For Wonrk ox HoLipsys aNp SuNpavs.

24. (¢} Any time work employee who is employed on any holiday provided for herein shall be paid at the rate of
ordinary time in addition to the usual rate.

{6) All work done on Sundays shall be paid for at the rate of double time.

Loapep RATE To Cover HoLipays, Sick LEAVE AXp ANNvAL Leave.

25. (a) All weekly wage employees shall be granted their annual leave at Christmas time. Such leave shall consist of
fourtcen consceutive days which shall be exclusive of any of the holidays preseribed by clause 23 hereof and if any of such
holidays falls within the period of annual leave and is observed on a day which would have becn an ordinary working day
there shall be added to the period of annual lcave one working day for each such holiday falling as aforesaid.

The represcntatives of the parties shall meet not later than three months before Christimas for the purpose of
determining the date on which the factories shall close down for the annual leave and Christmas-New Year holidays.

Provided that skeleton staffs may be retained in the following sections of the industry and for the purposes
mentioned :—
(i} In all Sections where employers are under contract to service ships in port:
(i) In Retail shops for the purpose of servicing furniture ;
. (iii) In any other Section where the said representatives of the parties consider special provision necessary.

(b) Loaded rate shall provide credits from which payment for holidays annual leave and sick pay shall be made under
the following conditions :(— .

(i) Each weekly wage cmployee including n pieceworker or task worker shall be credited by the employer with a
sum equal to four hours’ pay for each week of continuous service and shail be continued each year from the
beginning of the second week in each year until the end of the fifty-first weck in each year.

(ii) On or before the pay day preceding a holiday , the amount of time that the employee will work short because
of the holiday, and the time wage equivalent of such time shall be ascertained.

(ili) If on the pay day following the holiday there is standing to the credit of the employee an amount equal to
or exceeding the umount of such wage equivalent the employer shall on that pay day pay to the employee
an amount equal to that wage equivalent and the employee’s credit shall be reduced by the amount so
pai.  Provided that in the case of Christmas-Now Year holidays any payments due under this paragraph
will be made on the day preceding such holidays.

(iv) If on the pay day following the holiday the amount standing to such credit is less than such wage equivalent
the employer shall on that pay day pay to the employee the amount then standing to such credit and the
employee’s credit shall be reduced by the amount so paid. Provided that in the cuse of Christmas—New
Yeur holidays any payment due under this paragraph will be made on the pay day preceding such
holidays.

(v) In the event of an employee being absent owing to personal sickness or personal accident arising out of or
in the course of his employment the employer shall on or before the pay day following the commencement
of such’ absence asvertain the amount standing to the credit of such employee and shall if there be sufficient
standing to the employce's credit to cover him for such absence not in excess of the number of ordinary
working hours in a week pay to him such amount and if there be not sufficient for this purpose then the
employer shall pay to the employee such amount as is standing to his credit and such credit shall be
reduced by the amount paid pursuant to this sub-clause. 1f the credit is insufficient to cover tho employec
for his absence through sickness or accident as above stated the employee may at his own request be paid
the difference when he has accumulated sufficient credit to cover the necessary amount,

(vi) Un the pay day preceding the Christmas-New Year holidays the employer shall pay to the employee such
amount as is then standing to the employee’s credit plus credits up to the end of the fifty-first week in the
year.

(vii) In the event of an employee being absent for any cause other than statutory holidays, anunual leave,
personal sickness or personal accident arising out of or in the course of his employment not in excess of the
number of ordinary working hours in a week in any year ihe employer may reduce the amount to be
credited to such employee by an amount pro raia to such absence.

(viii) If an employec lawfully leaves or his employment is terminated by the employer through no fault of the
employee he shall be paid such amount as is then standing to his credit.

(¢} The provisions of this clause shall not apply to an cmployer in which the work of employces covered by this
Determination is only subservient to the main operation of such employer but the practice followed for the majority of
employees in the establishment of that employer shall be applied to employees therein covered by this Determination.

InsuraNce” o TooLs.
26. Employers shall insute the tools of trade of ‘each employee in the furniture section against loss by fire up to a
maximum of £20.

Firsr-a1p QUTriT ASD ATTENDANT.
27, (¢) Every factory, shop, or workshop or place in which power-driven machinery is used shalt have n first-aid chest
upon the premises, which chest shall contain the following equipment : —

Antiseptic solution 1 bottle; Bandages, cotton and gauze 1 dozen assorted sizes; Castor oil 2 ozs.; lodine, tincture
of 2 ozs.; Manual, First-aid 1; Petrolatum carbolized 1 jar; Picric acid solution made according to the following
recipe or prescription:—13 teaspoonful of powdered picric acid, 3 ozs. of absolute alcohol, and 2 pints
distilled water; 1 pint; Pins, safety, 1 packet; sal volatile, 6 ozs.; Scissors 1 pair: Tourniquet 1: Tweezers,
1 pair; Gauze, sterilized plain, Cotton absorbent, Lint absorbent, Plaster, adhesive, an adequate assortment.

(b) In factories, shops, workshops, or places where an employer has appointed an employee who holds a certificate
issued by the St. John’s Ambulance Brigade as a first-aid attendant, an additional 10s. per week for each week, in which
three days or more have been worked shall be paid to such employee and shall be payable in addition to any amounts paid
for annual leave, sick leave and public bolidays, provided that this allowance shall not be subject to any premiums or
penalty additions.

AMENITIES. .

28. («) Kach employer shall install in each factory, shop or workrvom or place wherein employees are working a proper
system of ventilation and dust prevention.

() Employers shall make available an adequate and proper supply of boiling water boiled in clean receptacles at rest
periods and at meal hours.

(¢) Employers shall provide for the use of employces a sufficient supply of wholesume cool drinking water.

(d) Each employer shall provide proper and sufficient washing facilities.

{¢) Each employer shall provide a dining room with adequate table and seating accommodation therein.
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(f) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop.

(7) Suitablo masks and goggles or other approved appliances shaill be provided for employees for spray painting, and
sand blasting. An employee when performing such work shall wear the mask and goggles provided for his protection.
Magks and goggles containing celluloid shall not be considored suitable for the purpose of this provision. The employees on
sand blasting shall be supplicd with one pint of milk daily by the employer. Goggles shall be supplied to employees when
grinding tools.

(k) While any work is being carried on in any confined or enclosed space and/or on the following operations in which—

(i) Pumes, goses, dust or vapours which may be dangerous or injurious are liable to be present or to be
generated in the course of the work; or

(ii) Furniture polishing is clone where the atmosphere becomes vitiated, the employer shall install a suction exhaust
apparatus through which by means of power-driven fan air is drawn from the vicinity of the work in
relation to which it is installed. \here it is impracticable to install such suction exhaust apparatus
the cmployer shall, before requiring any employee to work therein, take all such steps as are necessary to
ensure safe working conditions in any such confined or enclosed space.

Twne aNp Wacks Book or RECORD.

29. («) Employces shall provide at cach shop, factory or place where work is being carried on, a time book or record
which shall contain a correet account written up in the English language of the total hours worked, the time spent on
second-hend work as set out in clause 36 extra rates, and the wages received by each employee. Such time book or record
shall bo kept correctly entered up in ink and shall he open for inspection by a duly accredited official of the Federated
Furnishing Trade Society of Australasin during the usual office hour at the office or other convenient place.

Provided that no inspection shall be demanded unless the accredited official of the Federated Furnishing Trade Society
of Australasin suspects that a brench of this Determination has been or is being committed, and provided also that ouly one
demand for such inspection shall be made in any one fortnight at the same cstablishment. The official making such
inspection shall be cntitled to take a copy of entries in any time and wages book relating to the suspected breach of this
Determination.

(6) The time occupied by an employee in filling in any time book or cards or in making any records, shall be treated
as time of duty: but this clause does not apply to “checking ™ in or out at beginning or end of duty.

Riour oF Extry or Uxtox OFFicraL.

30. A duly accredited representative of the Federated Furnishing Trade Society of Australin shall have the right to
enter cmployers’ workshops during the midday meel hour for the purposes of interviewing employees on legitimate union
business on the following conditions :—

{n) That he produces his authority to the gutekeeper or such other person as may be appointed by the employer.
() That he interviews cmployees only at the places where they are taking their meals.

(¢} That not more than one representative in all be in any workshop at any one time.

(d) That nv one representative visit a workshop more than once in each week.

(¢} That if any employer alleges that a representative is unduly interfering with his workshop or is creating
disaffcetion amongst his employees or is offensive in his methods or in committing a breach of any of the
previous conditions such employer may refuse the right of entry but the representative shall have the right
to bring such refusal before the Chief Inspector of Factories.

SHOP STEWARDS.

31. In cases where shop stewards have been appointed and recognized by the employers the practice shall continue
until the Wages Board otherwise orders. 1In all other cases whore such appointment is approved of by the employer or
his representative and the Federated Furnishing Tradoe Society of Australasia appoints one of the employees for any particular
shop or department he shall be allowed the necessary time to interview:the employer or his reprosentative at the shop in
working hours on any matter affecting employees working in his shop or department.

UN1o§ DELEGATES.
#2. Where the appointment of a shop steward is not approved of or recognized by the employer a delegate chosen

by and from the employees in the shop or factury concerned shall be allowed the necessary time to interview the employer
or his representative at the works in working hours for the purpose of submitting grievances.

Norice Boarps.

33. (¢) The cmployer shall permit notice boards to be erected in his establishment for the purpose of posting any
notices thercon in connexion with the mectings of the Federated Furnishing Trade Society of Australasia.

{b) The notico boards shall be in a prominent position.

{c} All notices placed on the buard shall be signed by the Branch Secretary of the Federated Turnigshing Trade Society
of Australasia.

DETERMINATION TO BE POSTED.
34. A copy of this Determination shall be posted in a prominent place in the workroom, factory, store or shop.

WORE To BE DONE IN FaCTORY SHOP OR PLACE.

35. (a) All work shall be done in a factory, shop or place duly registered under State Laws: but this shall not
provent an employer sending employces from his factory, shop or place to any building or shop for the purpose of repairing,
completing, fitting or fixing any work covered by this Determination.

{b) For the purposes of this Determination  factory, shop or place” means a place in which one or more persons
is or are employed in which articles covered by this Determination are repaired, propared or manufactured.

{c) No person shall use allow or permit to be used as a sleeping place any part of a factory, shop or place.

SECONDHAND UPNOLSTERINO, BEDDING, FLOOR COVERINGS AND/OR SOFTr FuRNISHINGS.

36. (a) Employees working on secondhand upholstering, bedding, floor coverings and/or soft furnishings shall be paid
25 per cent. in addition to the ordinary rate.

(b} Before any work is performed on secondhand bedding it shall be vacuum fumigated.
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(¢) Secondhand upholstering for the purpose of this clause shall mean-—

(i) all work done while stripping old materials and preparing the job for the use of new materials;

(ii) patching;

(iii) replacing flock fibre or stuffing taken from the job and replaced ;

(iv) replacing old covers on Dunlopillo or other sponge rubber—

but shall not mean—

(i) the cutting and sewing of new materials where such work is done away from the job;

(ii) the placing of new materials on the job where such job has been reduced to the frame or where springs and/or
webbing are left; or

(iii) the replacing of new covers on Dunlopillo or other sponge rubber; or

(iv) the replacing of new upholstering on old material after such old material is wholly covered by new hessian or
new material.

(d) All work on floor coverings and soft furnishings once they have been laid and fixed shall be classed as secondhand
unless such floor coverings or soft furnishings have been thoroughly cleansed by subjection to a dry-cleaning process in the
case of soft furnishings and to o shampooing process involving lifting in the case of floor coverings: Provided, however, that-
the secondhand rate shall at all times apply to sewers of secondhand floor coverings.

PIECEWORK.

37. (@) The employer in conjunction with his employees may fix his own piecework or task rates, provided such rates
enable a journeyman or journeywoman of average capacity working under like conditions to earn at least 10 per centum
more than the minimum weekly wage in their respective classes. The same piecework rates shall be paid to all pieceworkers
doing the same operation in the factory or workshop whether they be apprentices or improvers on piecework or otherwise,

(b) All pieceworkers who are available and ready and willing to work during the ordinary working hours shall be paid
ir} each week -—1In the case of males, not less than the base rate; and in the case of females, not less than 75 per centum
of the base rate.

ConrracT WORK.

38. An employee working on weekly engagement shall not perform work (except under the prescribed conditions
for piecework in clause 37) by contracting, sub-contracting, sub-letting or other similar systems.

PERIODICAL ADJUSTMENT OF WAGES.

39. The wages rates set out in clause 2 are based upon the following basic wage for adult males, and, pursuant to the
provisions of Section 21 of the Faclories and Shops Act 1934 shall be automatically adjusted as prescribed by clause 40.

Basic Wage Ind Numb
Place. (Adjustable). Set, Assigned.
£ s d
Within 20 miles of G.P.O., Melbourne—
Males Iy o Melbourne

Within 10 miles of G.P.0., Geelong, same as the contemporaneous basic wage and minimum
wage for Melbourne

Warrnambool, same as the contemporaneous basic wage and minimum wage for Melbourne

Mildura and Gippsland districts, same ‘as the contemporaneous basic wage and minimum
wage for Melbourne

Yallourn, until further order the same amount in excess of Melbourne as at present, viz., 6s.
6d. per week .

Elsewhere, 3s. less than the contemporaneous basic wage and minimum wage for Melbourne

ApJusTMENT OF Basic WagGE.

40. (@) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price-
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1953, the amount of the basic wage shall be
as prescribed in clause 39.

{c) During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by the following method, namecly, by multiplying
the last published Commonwealth Statistician’s ‘‘all items” retail price number by the factor -103 taken to one place of
decimale, the resultant wholc number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the mext higher shilling.

(d) The minimum rate of wage to be paid to adult females shall be 75 per cent. of the basic wage for adult males as
provided in clause 39.

(¢) The rates for pieceworkers shall be increased or decreased in the same proportion as the rate for the journoymen
or journcywomen in the respective classes.

MARGINS.

41. In addition to the basic wage prescribed in Clause 39 and the minimum wage for females prescribed in Clause 40,
the following additional margins (including war loadings) shall be paid :-—

Classification. Margin.

PART I.—ADULT MALES.
. SEoTION A "—Wo00D MACHINISTS AND GENERAL : . £ s d.
Machinist—*“ A" Grade.

. Boult’s carver .. .. .. .. .. .. ..
Shaper—who grinds cutters and/or sets up and operates or who works freehand

. Moulder—who grinds cutters sets up and operates o ..

Wood Turner—who grinds cutters, sets up and operates, or who works frechand
Router—who grinds cutters and/or sets up and operates, or who works freehand ..
. Lindeman or similar jointer .. .. .- .. .. .. ..

® TR 0000 1
LR U Y LN
e
o
OCOCOOD
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Classification. Margin,

PART I.—Adult Males—continued.

Machinist—** B> Grade. £ & d.
7. Band and/or jig sawyer . 2 00
8. Circular sawyer—who sets up and opemtes 20 0
9. Dovetailer—who sets up and operates 2.0 0
10. Buzzer—who sets up and operates. . 20 0
11. Planer—who sets up and operates 2 0 0
12. Thicknesser—who scts up and operates 2 0 0
13. Glue jointer—who sets up and operates 2.0 0
14, Tenoner—who sets up and operates 20 0
13 Turner—copying or automatic lathe—who sebs up mul opcmu.u 20 0
16. Morticer—who sets up and operates . 20 0
17. Sander—Tripledrum—who sets up and opcmtes 2 0 0
18. Bolt Sander on Veneers 2 0 0
19. Multiple Borer—3 or more bits—who gets up and opemtt.s 2 0 0
20, Moulder—who sets up and operates . . 20 0
Machinist—~ ¢ " Gmdc.
21. Sander—others . . 110 o
22. Borer—less than 3 bits .. . 110
23. All others—including employees Of any of thc abo»enamcd machines (euept- clasaes \us 1, 6
and 18) who are not required at any time to grind cutting tools or set up the machine and
who are working from templates, dies or jigs, or fences .. .. 110 0

General.
24, Timber bender
23. Timber stacker
26. Yardman
27. Tailer out
28, Employees not clue\\here c]asnlhul

OO -
—
&
ooococ

Secriox ** B "—PoLisuiNeg, &c.

29, Polisher 210 ¢
30. Spray hand—
(a) engaged on finishing coats of any type 20 0
(b) engaged on priming and/or undercoating, mnd/or seu[mg 110 ¢
31. ¥mploying cutting or papering down and/or filling and/or staining 110 ¢

SFC‘[‘IO‘I “ ¢ —(eNgraL FURNITURE,

32, Cabinet maker .. . .

33. Wood carver

M Chair frame maker

35. Upholsterer

‘!6 Assembler first rIuss, 1e, an adu.ln employu. :.ugagul in hmng Logut,hel by na:lmg, s«.n.wmg,
glueing or fixing in any way machine jointed or finished parts of furniture or cabinets and
who in so doing completely assembles an article . 3

7. Assembler sccond class, i.e., an adult employee omplogcd (a) nssemblmg component parts of
furniturc or ecabinets, refrigerators; (b) cramping furniture cabinets or wooden parts of
refrigerators ; or (¢) an employee upholst.crmg parts of furniture which are later assembled .

38. Veneer cutter or matcher

39, Stufi over chair or couch frame mal\cl. le, an adul person who makes frames on which the
upholsterers cover all the woodwork except the Iegq nnd/or feet and of which the woodwork

(R R N
—
=

cCcee

w
T
[

1 -
o
<

is prepared by machines . .. . 110 0
39a. Employer engaged on filling loose "cushions 110 ¢
40. Veneer layer or gluer engaged in the preparing or mn.kmg “of vencered pnnels or plywood or

corcboard or partly prepared timber or parts of furniture timber cut to size .. .. 110 ¢
41, Employee packing furniture and/or manteclpiceces .. . .. .. . . P70
42. Employce cleaning off, i.e., cleaning off glue after assembly .. .. . .. . 010 0o

Reeriony D 7—BrppiNg, BEpsTEADS AND WIRE MATTRESSES.
(@) Bedding.
43. Employee engaged on making box spring mattresses and upholstered base supports .. 210 0
44. Reversible inner spring mattresses and/or soft mattress maker and/or quilt maker mcludmg

quilting and/or hand tufting . 200
45. Employec who sets up, adjusts and opemtes any “of the follawmg bcddmg machmes powcr

tufting; roll edge; tape edge; buttoning; or pre-built border . 2 0 0
48. Employce who does not set up or adjust, but only operates nny of the follomng beddmg

machines ; power tufting: roll edge: tape edge; buttoning; or pre-built border . 110 o
47. Employee operating filling machines for upholsterv soft bcddmg and pxllows .. 1100 0
48. Employee packing bedding .. 1 70

(b} Bedsteads and Wire Mattresses.

49. Wire weaver—who sets up, adjusts and operates nutomntic machine .. 210 ¢
50, Mattress spring and/or sprmv unit maker (hand) .. 2 6 6
51. Other wire weavers . .. . 2 0 0
52. Stretcher up 110 0
33. Tacker up 110 0
3. Splitter up 110 o
53. Wire drawer . 1 8 0
76, Spring maker and asserbler on automatic machines 110 o
{¢) Bedstead Assembly.
A7. Employee framing and/or cramping combination bedsteads and/or settees and/or cots . 110 0

58. Employee sctting up to check and packing combmat:on bedsteads and/or settees and/or cots 018 0
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Classification. Margin,
PART I.—Adult Males—confinued.
SEerioN B P—CARPET PLANNING AND Sorr FUurNISHINGS. £ s d.
59. Carpet planner . 210 0
60. Sewer or layer or gluer of carpets, hnos, masomte or any other ﬂoor cowermg .. 2 2 6
61. Employee cutting and/or fixing and/or sewing loose covers, curtaine, drapes or blindd .. 2 00
62. Employee mounting, making or hangmg blinds .. . .. 200
63, Carpet room assistant .. 018 0

Sxcrion ¢ F "—PicTuRE FRAMES.

64, Stainer who mixes (md/fn' apphes stain n.nd/or finishes any kind of wood or compo ..
66. Mount cutter . R .. .. .. ..

66. Mounter

67. Joiner .. .

68. Gilder or bronzer

Sectiox “ G ”—REFRIGERATORS (Other than ice).

69, Cabinet maker

70. Painter and/or enameller, spra,y or brush on coats other than pnmmg
71. Painter and/or enameller, spray or brush on prime coats

72. Wet rubbing . .. . ..

73. Packers of new refngemtors

SecTION “ H "—ORNAMENTS OF WOOD.

74. Wood Turners
75. Polishers
76. Wood machinists (See Section * A ")

PART IL—ADULT ¥FEMALES,
SecTION “ A ’—GENERAL FURNITURE.

. Upholstress

. Veneer matcher .. .. .. ..

. Female employed in demgnmg, makmg, painting or decorating—
(z) furnishing accessories or novelties . ..
(b) domestic woodware ..
{¢)} walking sticks

W20 ==

Secrion ¢ B Y—BEpDING, &C.

4. Female sewing mattresses, pillows, quilts, cushions, &e.

SreTioN “ C"'—CARPET PLANNING AND SoFT FURNISHINGS.

Carpet sewer

Table hand

. Draping hand or repa.lrer of new goods s ..

Shade roller blind maker . .. . .. .

. Cutter of loose covers . .. . .. .. .. ..
. Cutter of curtains, drapes or blinds

. Fancy roller blind maker . .

-
R

Secriox “ D "—ProTURE FRAMES.

12, Mounting and/or fitting

bt L
—
SoC

ooOo0OC

et s BD D
bt
<
COOOD

210 0
210 0
100
100
100
100
1 0 0
1 00
. 113
. 1 0 0
. 1.0 0
. 1 006
. 1 0 06
. 1 00
. 100
6 76

42. The wages of apprentices and improvers shall be the undermentioned percentages of the basic wage, and, in

addition thereto, the loading specified. Caleulated to ‘the nearest sixpence. threepence, or
digregarded,

less than threepence to bhe

— %{:&n%&g: f War Loading.
Male Apprentices. 8, d.
Five-year Term—
1st year's experience .. .. . .. .. .. 32
2nd year’s experience .. .. .. .. .. .. 43
3rd year’s experience . .. .. .. .. .. 54
4th year’s experience .. . .. .. .. .. 83
5th year’s experience .. .. . . - . 100 plug 8s.
Four-year Term—
1st year’s experience .. .. . .o .. . 34 .
2nd year's experience .. .. .. .. .. .. 54 .
3rd year’s experience .. .. .. . .. . 83 .
4th year’s experience e . .. - - . 100 ptus 6s, .
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Percentage of War Lo

- Basic Wage. ading.
Male Improvers. s d.
Under 16 years of age . 24 ..
16 and under 17 years of age 29 09
17 and under 18 years of age 39 10
18 and under 18 years of age 52 1 6
10 and under 20 years of age 82 2 3
20 and under 21 years of age 100 plus 2s. 3 0

1st year's experience
2nd year's experience
3rd year's experience
4th year's experience

16 years and under
17 years AN

18 years .

19 years

20 years

Female Apprentices.

Female Improvers.

Percentage of
Bagic Wage for
Adult Females.

46
65
87
99

Wby -

33
46
65
87
99

LD -

o>

6
-0
0

Melbonrne, 16th

March, 1953,

P. A. RANDLES, J.P., Chairman,

J. V., WILLOX, Secretary.

By Authgrity: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE MUSICAL INSTRUMENTS BOARD.

Norte,—This Determination applies to the whole of the State of Viectoria.

N accordance with the provisions of the Factorics and Shops Acts, the Wages Board which has the power to determine the
lowest prices or rates which may be paid to any person (other than persons subject to the jurisdiction of any Board
heretofore appointed) employed— i

(@) in manufacturing or tuning any musical instrument of which wood forms a part;
(b) in making or repairing brass or reed musical instruments or parts thereof—

has made the following Determination, namely :—

1. That, as from the beginning of the first pay period to commence on or after the 1st April. 1953, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. Waoes

Weekly Wages.

Adulty, Journeymen or Journeywomen.

Within 20 Miles of
G.P.0., Melbourne,
10 Milea of G.P.O.,
Geelong, at
‘Warrnambool, and in
the Mildura and
Gippsland Districts,

Elsewhere {n Victoria

1. Boult’s carver - .. .. e - . o
. Shaper—who grinds cutters and/or sets up and operates or who works

[

o

o

. Moulder—who grinds cutters scts up and operates .. .- ..
. Wood turner—who grinds cutters, sets up and operates, or’ who works

. Router—who grinds cutters and/or sets up and operates. or who works

, Lindeman or similar jointer

. Band and/or jig sawyer ‘e ..
. Cireular sawyer—who sets up and operates

. Buzzer-——who sets up and operates

. Planer—-who sets up and operates .- .

. Thicknesser—who sets up and operates .. o ..
. Glue jointer—who sets up and operates

. Tenoner—who scts up and operates .. .. . -
. Turner—copying or automatic lathe—who sets up and operates
. Morticer—who sets up and operates .. . .. ..
. Sander—tripledrum—who sets up and operates

. Multiple borer—three or more bits—who sets ‘up and operates ..
. Moulder—who sets up and operates .. . .

PART I.—ADULT MALES. N

SEeTioN “ A "—Woon MACHINISTS AND GENERAL.

Machinisi—* A Grade.

freehand .. ..

freehand .. ..

freehand

Machinist—“ B Grade.

Povetailer—who sets up and operates

Belt sander on veneers ..

No. 463.—3207/53.—Price 6p,

£ s d.

13 19
13 19

13 19
13 19

—
w
—
=]

o0 o oo (=]

—
W

PO DDLOLODPLDOD

OO0 OOOLOOOOO

£ s d
1316 0
1316 0
1318 0
1316 0
1316 ©
1316 o
13 6 0
13 6 0
13 6 0
13 6 0
13 6 0
13 6 0
13 6 0
13 6 0
13 6 0
13 6 0
13 6 0
13 6 0
13 8 0
13 6 0
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Weekly Wages.
Within 20 Miles of
Adults, Journeymen or Journeywomen, ﬁ)l;{i’lég-‘g‘;n(’;ﬂ;f'(‘f:
W nrn(li:.‘::gggl’, '::n 4 in Elsewhere In Vietorla
the Mildura and
Gippsland Dlstricts,
PART 1.—ADULT MALES—continued.
Machinist—* C >’ Grade. £ s d £ s d
21, Sander—others .. .. .. . . . .. 1219 0 1216 0
22. Borer—less than three bits .. .. .. .. . .. 1219 0 1216 0
23. All' others—including employees of any of the above-named machines
(except classes Nos. 1, 6 and 18) who are not required at any time to
grind cutting tools or set up the machine and who are worl ing from
templates, dies or jigs, or fences .. .. .. .. .. 1219 0 1216 0
General
24, Timber bender .. .. .. .. .. .. .. 1219 0 1216 0
25. Timber stacker .. .. .. o e . . 12 4 0 i2 1 0
26, Yardman .. .. .. .. .. .. .. .. 12 4 0 12 1 0
27. Tailer out .. . .. . .. o 12 4 0 12 1 0
28 Employees not elsewhere classified .. o R .. .. 112 0 11 9 0
Secrion “ B —PoLisning &c.
29, Polisher .. . .. .. .. .. . .. 1319 0 1316 0
30, Spray hand—
(@) engaged on finishing coats of any type.. .. . .. 13 8 0 1B 6 0
(b} engaged on priniing and/or undercoating, and/or sealing .. 1219 o 1216 ¢
31. Employee cutting or papering down and/or filling and/or staining .. 1213 © 1216 0
SECTION “* C "'—P1aNos.
32. Action regulator .. .. .. .. .. .. .. 1319 ¢ 1316 o0
33. Tuner and/or action repairer .. .. .. .. .. 1319 0 1316 0
34, Player mechanic . .. .. .. .. .. .. 1319 0 1316 0
35. Part maker .. .. .. .. .. .. .. 1319 0 1316 0
36. Side gluer - .. .. . .. .. .. 1319 0 1316 0
37, Sound board maker - .. .. .. . .. .. 1319 ¢ 1316 0
38. Fly finisher .. .. .. . .. .. .. 1319 0 1316 0
39. Maker and/or repairer of. musical instruments .. .. .. 1319 0 1316 0
40. Player action assembler .. .. .. .. .. .. 1311 6 13 8 6
41, Piano action assembler .. .. .. . .. 13 11 -6 13 8 6
42. Iron frame driller .. N .. .. .. . N 1219 0 1218 ¢
43. Iron frame finigher by hand or spray . . .. . 1219 0 1216 0
44, Spring and brass wire spinner ' . 1219 0 1216 0
45. Veneer presser P .. .. .. .. .. 12190 o 1216 ¢
46, Veneer scraper .. .. T L .. 1219 0 1218 0
47. Gluer up .. . . 1219 0 1218 0
PART 1I.—ADULT FEMALES.
Veneer matcher . .. . .. .. . . 911 8 9 0 6
Upholstress ; s 911 6 9 9 6

1’;:nvid'pd that all other agult fan}nles employed on work for which a male margin of 40s. or over is prescribed shall
1eceive & margin equal to 50 per centum of Lh}: male margin, but, if the male margin is less than 40s,, they shall receive
a margin equal to 25 per centum of the male margin. ‘Where there is no male margin preseribed for their work they shall
ke paid a margin of 4s. per wee‘l§. o :
’ PART. III—SAVING.

No.employee shall have his or her rate reduced merely as a result of this Determination.

SrECIAL RaTEs.

3. (@) Leading hands.—In addition to the marging preseribed in clause
following allowances :— '

2 herein leading hands shall be paid the
(1) Nine shillings per weck if in charge of not less than three
apprentices ;
{(2) Eighteen shillings per week if in charge of not less than ten and not more than twenty e
apprentices ; N
(3) Twenty-seven shilling per week if in charge of more than twenty employees including apprentices.
(b) In afldition to the ra?fs éet qut in clause 2 herein the following additional rates slm‘ll be paid :-—
(i) Sixpence per hour to employees working in confined spaces ;
Confined sp.'ﬁ.lcé means a compartment, space or place the dimensions o
employee workmg in’a stooped or otherwise cramped position or without proper ventilation.
(if) Fourpence.per hour to ijployeeg working in any place where clothing or boots become saturated, whether by
water, oil or otherwis¢. ~ Provided that this extra rate shall not be payable to an employee who is provided
hy the employer ‘with' suitable and effective protective elothing and/or footwear. = And providéd further’

0 shall be paid such extra rate for suck pait of

and not more than ten employees including*

mployees including

f which necessitate, an

that any employee who becomes entitled to this extra rate
the day or shift as hé'is required to work in wet clothing or boots.
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(iii) Sixpence per hour to employees handling loose slag wool, loosé insul wool or other loose material of a like
nature used for providing insulation against heat, cold or noise;

(iv) Fourpence per hour where a forcman and workman shall agree that the work is of an unusually dirty or
offensive nature.

In casc of disagreement between the foreman and workman, thé workman or a shop steward on his
behalf shall be entitled within 24 hours, to ask for a decision on the workman’s claim by the employer’s
Industrial Officer if there be one, or otherwise by the employer or the exccutive officer responsiblo for the
managément of superintendence of the plant concerned. In such case 4 decision shall be given on the
workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day,
in which case it shall be given during the next working day) or clse the said allowance shall be paid.

Special Rates Not Cumulatide.
(¢} Where more than one of the disabilitics cntitling & workman fo éXtra rates él)-(ﬁit bn the dame job the employer
shall be bound to pay only onc rate, mamely, the highest rate for the disabilities so prevailing.

Rates Not Subject To Penulty Additions.

(d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

Tool Allowance.

{¢) Employces engaged as carvers shull at the end of each three months of ,service \be supplied. by their omployer with
an order for a sum equivalent to 2s. 6d. per week as a tool allowance. Provided that this cxtra rate shall only be paid in
respect of each week in which three days or more have been worked.

Mrxep FUNCTIONS.

4, Where an employee is engaged in any one week for more-than half of such week at work in a higher class than he
or she is employed to perform, he or she shall be paid for, the full week at the highest rate payable for any such work
under this Determination ; but if he or she is engaged for more than half of any one day he or she shall be so paid fur the
whole day. If the period on the higher class of work is half or less than half a week or half or less than half a day then
he or she shall be paid at the raté fixed for the work he or she actually performs.

APPRENTIGES AND INPROVERS—RATES OF Pay.
5. The following shall be the rates of pay for apprentices and improvers :—

Within 20 Miles of
G.P.0., Melbourne,
- l(: "gi?lo:rg'u‘;g'o“ Elsewhere in
Warrnambool, &nd ctoria.
in the Mildura,and
Glppslind Districts. } B ~
Male Apprentices.
R £ s d £ s d
Five-year Term— o .
Ist ycar's experience .. .. .. .. .. .. 313 6 312 6
2nd year’s experience L .. . .. .. .. 418 6 417 0
3rd ycar’s experience .. . el .. - 6 3 6 6 2 0
4th year’s exporience ¢ 10 0 9 7 6
Sth year’s expericnce . .. . Lo .. .. 11 15" ¢ 112 0
Four-year Term—
Ist year’s experience | . - . . .. .. 318 ¢ 317 0O
2nd year’s experience .. = .. .. .. . G 3 6 6 2 0
3rcd year’s experience “. .. .. .. - . 910 0 9 7 6
4th year’s experience . i .. AN - .. 1115 0 112 0
Mule Improvers.
- g se Vo
Uﬁde_r' 16 years of agé 213 0 214 0
16, and under 17 .. 3,70 3 6 6
17 and under 18 .. .. .. . .. .. 410 6 4 9 0
18 and under, 19 . .. .. . . .. 6 0 6 519 0
19 and under 20 i . - . 910 0 9 7 6
20 and under 21 1114 0 1111 0
Female Apprentices.
1st yéar’s éxperience .. .. .. .. .. . - 319. 0 318 0
2nd yéar’s expérience .. .. 5,13, 0 511 6
drd year's experience .. . et . .. o 711 0, 7.9 6
4th year’s experience 813 0 811 0
Female Improvers.
16 years and under .. .. .. .. .. . 216 € 216 0
17 years' .. .. .. 3 19j 0 318 0
18 years 513 0 511 6
19 years 711 0 79 6
20 years 813 0 811 ©
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APPRENTICES AND IMPROVERS—PROPORTIONATE NUMBERS.

6. (@) (i) Males.—One male apprentice shall be allowed to the first three adult male workers or fraction thereof, and
thercafter one additional apprentice to every three such workers.

(ii) Females.—One female apprentice shall be allowed to each adult female worker.

. (&) (i) One male improver shall be allowed to each six adult male workers or fraction thereof: Provided that at least
three adult male workers must be employed before a male improver can be employed.

(ii) One female improver shall be allowed to each six adult female workers or fraction thereof.

(¢c) The proportion of apprentices or improvers shall be based on the average number of adult workers employed for
the preceding six months in each workshop or factory. .

(d) The terms “adult workers” and ‘“‘adult female workers” shall mean adults whose wages are prescribed by this
Determination and include a proprietor working in his factory: Provided than an apprentice shall not be an adult worker
until he has completed his torm of apprenticeship prescribed by this Determination.

(¢} Where an improver becomes indentured to any trade the time spent in such trade as an improver shall count
as part of the term of apprenticeship.

(f} A probationary period of three months shall be allowed before a person is indentured for the first time, but the
period of probation shall be treated as part of the period of apprenticeship.

. APPRENTICESHIP.
7. («) Apprenticeship Trades.—For the purpose of indentures the following shall be apprenticed trades :—

Musical Instruments—Cabinet making (including piano and player piano case making), side gluing, fly finishing,
veneer scraping and part making.

Sound board making.

Making of other musical instrument.

Tuning.

Player mechanics.

Polishing.

Machining.—Instruction and practice in four of the following machines :—Boulte carver, or shaper, moulding
machine, band saw, jig saw, circular saw, dovetailer, buzzer, planer, glue jointer, tenoner. copying lathe and
automatic lathe.

Provided that in all types of machining instruction and practice shall be given in one of the following machines,
viz. :—shaper, moulder or router.

(b) In such portions of the State of Victoria as come within the purview of the State Apprenticeship Commission,
male juniors omployed as cabinet makers, wood carvers, and wood turners, shall only be employed as apprentices.

(¢) Juvenile workers employed in any of the occupations referred to in sub-clause (6) hercof at the time of the making
of this award may, if thoy so désire, be cmployed as apprentices and the time that they have been employed in the
industry shall be counted as time of apprenticeship. If they do not elect to bscome apprenticed they may continue to be -
employed by the same employer as juvenile workers,

(d) Term of Apprenticeship.—

(i) Males—The term of apprenticeship for those entering apprenticeship trades between the ages of fourteen and
scventeon years shall be five years, and for those entering apprenticeship trades in their eighteenth and
nineteenth years shall be four years.

(i) Females—The term of apprenticeship for females shall be four years.

(e} Qeneral Conditions of Apprenticeship.—

(i) The provisions of this Determination governing holidays and for sick pay shall apply to all apprentices
whether the apprenticeship was commenced before or after the date of the coming into force of this
Determination.

(ii) All present contracts of apprenticeship shall be deemed to. include and all future contracts of apprenticeship
shall include tho following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to
find employment and training for an apprentice and if a transfer to another employer cannot be
arranged, the obligations and duties imposed by the indenture may with the concurrence of the
apprentice and his guardian bo suspended for » period agreed upon or if no such,agreement is arrived
at may be cancelled by the employer, The onus of proof of circumstances justifying such cancellation
shall be on the employer.

If thero occurs a breakdown of power necessitating the standing down of adult employees
apprentices may also be stood down ovor the same period.

(f) Tecknical Training.— .

(i) On an apprentice producing a certificate from the Technical College stating that he has a record of 70 per
;ent. of attendance at tho Technical College, his employer shall refund to him his Technical College class
ees.

(ii) Every apprentice who obtains, and produces to his employer, a certificate (or statement.in lieu of same) of
competency issued for any year of his technical education by the Technical College shall be entitled to'
25, 6d. per weck in addition to the rates of wages prescribed for the ensuing twelve months. Every
apprentice who produces to his employer a series of such certificates relating to each of the three years
of his technical education shall be entitled to 5s. per week, in addition to the prescribed rates of wages.
for the remainder of his term of apprenticeship.

CoNTRACT OF EMPLOYMENT,

8. (i) Except as in this Determination provided, all employees shall be employed by the week. Employees to become
entitled to payment of wages prescribed by this Determination must be available and ready and willing to perform work
such as the employer shall from time to time require on the doys and during the hours usually worked by the class of
employees affected. Where the majority of the employees of any establishment or of any department of such establishment
agree to work part time for any period or to closc down for any period on days other than the prescribed holidays, the
provisions of the weekly wages shall not apply to any employee of such establishment or department during such per"iod.s.

Employment for the first week of service at any time shall be from hour to hour at the weeckly rate fixed.

(ii) Terminating Employment——

(a} Employment to be terminated only by a week’s notice on either side, and such notice may be given at any
< time during the week or in lieu thereof payment or forfeiture of a week’s wages. This shall not affect
the right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect
of duty or misconduct, or to deduct payment for any time the employee cannot be usefully employed
because of any strike or through any breakdown of machinery, or any stoppage of work by any cause

for which the employer cannot reasonably be held responsible.
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Where an employee has given or been given notice as aforesaid he shall continue in his employment
until the date of the expiration of such notice. ~Any employee who having given or been given notice as
aforesaid without reasonable cause (proof of which shall lie on him) absents himself from work during such
period, shall be deemed to have abandoned his employment and shall not be entitled to payment for work
done by him within that period.

(b} An employer shall not terminate the employment of a weckly employee for the purpose of evading payment
for the holidays prescribed by this Determination.

(c) Where an employee is dismissed withing seven days prior to any such holiday the re.engagement of such
employee within seven days after such holiday shall be prima facie evidence that the employment was
terminated for the purpose of evading payment for such holiday.

(d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the
employee shall be paid for such holiday or holidays prescribed by this Determination, provided that such
employee had been employed by the employer for a period of at least one week prior to the termination
for the employment.

Casual Employees.
(¢) A casual employee shall mean an employee who is engaged and paid as such and he may be engaged at hourly
rates for weekly hands with the addition of 10 per centum.

EMERGENCY PROVISIONS.

9. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from' the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully
the employee shall be entitled to be paid for two hours’ work ;

(2) where an employee commcnces work he shall be entitled to be paid for four hours’ work ;

(3) this sub-clause shall not apply to apprentices.

(iiy He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following
rates of pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7 am. to 530 p.m. and on Saturdays from
7 a.m. to noon—ordinary time ;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.
(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.n., the amount he shall receive shall not bo less than an amount of 3s.
more than tho amount he would receive if paid at ordinary day rates.

(iii) He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to
avoid or mitigate the effccts of such interference, without being liable to pay penalty rates for work done
during the normal meal breaks: provided that the commencing time of any meal break is not made more
than one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed ;
and provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph.

(b} Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(muutatis mutandis) in the case of any employer who uscs auxilinry power plant for tho purposcs of providing employment for
lis employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unable usefully to employ an employeo for the whole of any day or shift by reason of a breakdown in such
plant through no fault of his own; or

(ii) because of the inability of the auxiliary power plant to mcet the normal demands for power—

(1) finds it neccssary tn requirc any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or
(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration of
them. -
LINITATION OF EMPLOYMENT.

10. (@) Except as hereinafter provided, no weekly employee shall work for more than onc cmployer during any week,
nor shall any employee make or aesist in the production of goods for sale on his own account.

(b} Employers may, by mutual arrangement between the employers and employees concerned, provide for temporary
transfer of employees during the ordinary working hours of the weck but, except for this provision, no employer shall
cmploy any person at any time who is already engaged by another employer.

(¢) The provisions of this clause shall not affect the right of any employec to transfer from one employer to another
after properly terminating his engagement in accordance with the terms of clause 8 hereof.

DEFINITIONS.
i1 (@) “An Apprentice ” is a person who is bound by indentures of apprenticeship.
(b) * A Juvenile ” is a person under the age of 21 years who is not an indentured approntice or journeyman or
journeywoman.
Hours oF WORK.
12. (@) The ordinary hours of employment per week shall be 40 to be worked in five days of eight hours per day.
(b) The hours of cmployment for day workers may be worked at any time between 7 a.m. and 5 p.m. on Monday to
¥riday inclusive.
Suirr WoRK.
13. Shift work may be worked and where such shift work is worked the following conditions shall apply :—
(@) Any afternoon or night shift which does not continue for five successive shifts shall be paid for at the rate of
time and a half. .
(b) Except as herein provided employees working any afternoon or night shift which has been in operation for
five successive shifts or more shall be paid 10 per cent. more than the ordinary rates.
(¢) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double
\ time thereafter for all time worked in excess of shift hours.
(d) Employees who during a period of cngagement work only on night shifts shall be paid at the rate of
time and a quarter.
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(¢) When employees are called upon to work afternoon and night shifts only they shall change over week and
week about and shall be paid ten per cent. above ordinary rates for both shifts.

{f}) When employees work day and afternoon shifts only, they shall change over week and weck about and shall
be paid ten per cent. extra for afternoon shifts.

(7) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employeos working
on shift shall not exceed :—
(i} 8 in any one day; or
(ii) 44 in any one week; or
(iif) anhafvemge of 40 per week during any period of threce weeks of such employment upon such
shifts.

(#) Employces on shift work shall be paid at the rate of time und a quarter for all work performod betwoen
midnight on Friday and midnight on Saturday.

OVERTIME.

14. {a) Except in the cnée of shift work all time worked—
(i) before or after the usual times of beginning and ending work ;
(ii) in excess of eight hours per day;

shall be paid for at the ratc of time and one half for the first two hours and double time theréafter; Provided that all
time worked between the hours of 9 p.m. and 7 a.m. shall be paid for at double time.

(b) All work done outside the times of beginning and endihg work on any holiday specitied in clauses 23 and 21 of
this Determination shall be paid for at the rate of double ordinary time.
(¢} No person under the age of seventeen years shall be permitted to work more thdn four hours’ overtime in uny
week,

{d) I computing overtime each day's work shall stand alone.

(e) All work performed on Saturday morhing shall b¢ considered as overtime and paid for at the rate of time and a

half for the first four hours and double tinie thereafter,

(f) An employer may require any employee to work reasonable ovértime at overtime rates and such cmployee shall
work cvertime in accordarice with such requirement.

Mip-pay MEAL.

15. An interval of 45 minutes shall be allowed for the mid-day meal between the hours of noon and 2 p.u1. but such
interval may be reduced to 30 minutes if an employer and the Union mutually arrange for a 30 minutes’ break.

MeaL MoxEy.

16. All employees required to work beyond the usual finishing time shall be allowed 4s. tea money in addition to
overtime rates so prescribed for in this Determination when the usual finishing time is exceedéd by more than one hour.

MATERIALS T0 BE PRovVIDED.,

17. Any cmployce cngaged at french polishing shall be supplied with all materials; including rdgs, brushes, and
kit-box.

WasHING TiME FOR POLISHERS.

18. Employees engaged in the polishing shop, and spray pdint operators, shall be granted five minutes’ before lunch
timo and five minutes before knocking off time for washing purposes.

TRAVELLING TIME ALLOWANCE AND Boanrp.

19. (a) All time reasonably’ occupied by an employec in travelling to or from work outside the shop and outside
ordinary hours and in travelling to and from work in a country district if engaged in any of the capital cities for
cmployment in a country district shall be treated as time of duty and pail for at ordinary rates up to a maximum of
cight hours for the journey, except on Sundays, when time and half rates shall be paid up to a maximum of eight hours
for the journey. Provided that, where an employee proceeds direct from his or her home to a job outside’ thé shop, he
or she shall be paid for all time reasonably occupied in travelling to the job in exXcess of the time usually taken to go from
his of her home to the shop.

(b) All fares and reasonable travelling expenses incurred by an employee in stch’ travelling, including the cosf, it any,
incurred for meals—together with the reasonable cost of board and lodging if the employce has to be away from his home
for a night, shall be paid to the employce.

{¢) The fares allowed shall be first class on coastal boats or on interstate boats wfl(-;te there is no second class as
distinct from steerage. On trains where the employee has to travel all night in connexion with his employer’s business,
the farcs to be allowed shall be first class. In other cases on trains the fares shall be second class.

(d) The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time
the employees are working. .

{e) The aforementioned conditions shall not apply to piano tuners who .are members of the staff of o rotail selling
organization as distinct from a factory.

(f) When it is more Convenient for the employee to go direct to the job_from his home he shall do 80, and start

and cease work at the ‘usual times custonmary at the shop, provided than any extra cxpense incurred by him in travelling
shall be borne by the employer.

REesT PERIOD.

20. When any spell of duty is for four hqurs or more an interval (ten minutes for females and five minutes for males)
to be selected by the employcr shall bo allowed in the third hour. The interval shall be regarded as tire on duty and
during such interval eniployees may leave their seats’ but not the premises.

' R
SEATING ACCOMMODATION.

21. {a) All chairs provided for employees shall be reasonably comfortable.

{6) A chair provided for any female shall have a back to it, unless the work of such: employee cannot conveniently
be done in such a chair, or unless the employee requests to be allowed to use a seat without a back to it.
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PayMENT oF WacEs.

22, («) Al employces shall be paid weekly not later than Wednesday,

{6) NXo employer shall hold more than two days’ pay in hand exeept under the provisions of clavse 25 of this
Determination. .

{¢) Any employce kept waiting for his pay on pay day for more than ten minutes after the usual time for ceasing
waork shall be paid overtime rates for that ten minutes and for ten minutes at the least.

{d) Any employce dismissed during the course of a weck shall have any wages due paid to him forthwith or posted
to him within 24 hours of his dismissal.

{¢) Should an employee leave his employment without giving a week’s notice as required by this Determination any
moneys, due to him after forfeiture of pay to one week’s wages, shall be paid to him within one week after he leaves his
employment.

(f) Sub-clauses (z) and (b) hereof shall not apply to an industry in which the work of employees covered by this
Determination is only subservient to the main operations of such industry but the practice followed for the majority of
employees in any establishment in such industry shall he applied to employees therein covered by this Determination.

HoLipays.

23. (a) The following days shall be observed as holidaya for all weekly wage employecs—the days observed as New
Year's Day, Australin Day, Good Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day,
Christmas Day, and Boxing Day.

PAYMENT FOR WORK ON HOLIDAYS AND SUNDAYS.

24. (a) Any time work employee who is employed on any holiday provided for herein shall be paid at the rate of the
ordinary time in addition to the usual rate.

(#) All work done on Sundays shall be paid for at the rate of double time.

LoapEp Rate To Cover HoLipays, Sick LEAVE, AND ANNUAL LEAVE.

25. (a) All weekly wage employees shall be granted their annual leave at Christmas time. Such leave shall consist of
fourteen consecutive days which shall be exclusive of any of the holidays prescribed by clause 23 hereof and if any of such
holidays falls within the period of annual leave and is observed on a day which would have been an ordinary working day
there shall be added to the period of annual leave one working day for each such holiday falling as aforesaid.

The representatives of the parties shall meet not later than thrce months before Christmas for the purpose of
determining the date on which the factories shall close down for the annual leave and Christmas-New Year holidays.

Provided that skeleton staffs may be retained in the following scctions of the industry and for the purposes
mentioned :—
(i} In all Sections where employers are under. contract to service ships in port;
(ii) In Retail Shops for the purpose of servicing musical instruments :
{iii) In any other section where the said representatives of the parties consider special provision necessary.

(b) Loaded rate shall provide credits from which payment for holidays, annual leave and sick pay shall be made under
the following conditions :—

(i) Fach weckly wage employee including a piece worker or a task worker shall be credited by the employer
with a sum equal to four hours’ pay for each week of continuous service and shall be continued each year
from the beginning of the second week in each year until the end of the fifty-first week in each year.

{ii) On or before the pay day preceding a holiday, the amount of time that the employec will work short becanse
of the holiday, and the time wage equivalent of such time shall be ascertnined.

(iii) 1f on the pay day following the holiday there is standing to the credit of the employee an amount equal
to or exceeding the amount of such wage equivalent the employer shall on that pay day pay to the
employee an amount equal to that wage equivalent and the employee’s credit shall be reduced by the
amount so paid, Provided that in the case of Christmas-New Year holidays any payments due under this
paragraph will be made on the day preceding such holidays.

(iv) 1f on the pay day following the holiday the amount standing to such credit is less than such wage equivalent
the employer shall on that pay Jay pay to the employee the amount then standing to such credit and tho
employee’s credit shall be reduced by the amount so paid. Provided that in the case of Christmas-New
Year holidays any payment due under this paragraph will be made on the pay day preceding such
holidays. .

(v) In the event of an cmployec being absent owing to personal sickness or personal accident arising out of
or in the course of his employment the employer shall on or before the pay day following the commencement
of such absence ascertain the amount standing to the credit of such employee and shall if therc be sufficient
standing to the employee's credit to cover him for such absence not in excess of the number of ordinary
working hours in a week pay to him such amount and if there be not sufficient for this purpose then the
employer shall pay to the employee such amount as is standing to his credit and such credit shali be
reduced by the amount paid pursuant to this sub-clausc. If the credit is insufficicnt to cover the employee
for his absence through sickness or accident as above stated the employec may at his own request be paid
the diffecrence when he has accumulated sufficient credit to cover the necessary amount.

(vi) On the pay day preceding the Christmas-New Year holidays the employer shall pay to the employee such
amount as is then standing to the employee’s eredit plus credits up to the end of the fifty-first week in the
year.

(vii) Tn the event of an employee being absent for any cause other than statutory holidays, annual leave, personal
sickness or personal accident arising out of or in the course of his employment not in exeess of the
number of ordinary working hours in a week in any year the cmployer may reduce the amount to he
credited to such employee by an amount pro rata to such absence.

(viii) If an employee lawfully leaves or his employment is terminated by the employer through no fault of the
employee he shall be paid such amount as is then standing to his credit.

{¢) The provisions of this clause shall not apply to an employer in which the work of employees covered by this
Determination is only subservient to the main operation of such employer but the practice followed for the majority of
employees in the establishment of that employer shall be applied to employees therein covered by this Determination.

INsurRaNCE OF TooLs.

26, Employers shall insure the tools of trade of each employee in the furniture section against loss by fire up to a
maximum of £20. ~ 7 .
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F1rsT-AID QUTFIT AND ATTENDANT.

27, (4) Every factory, shop, or work-shop or place in which power-driven machinery is used shall have a first-aid
chest upon the premises, which chest shall contain the following equipment :— .

Antiseptic solution 1 bottle; Bandages, cotton and gauze, 1 dozen assorted sizes; Castor oil, 2 ozs.; Iodine,
tincture of, 2 ozs.; Manual, First-Aid, 1; Petrolatum, carbolized, 1 jar; Picric acid solution made according
to the following recipe or prescription :—1} teaspoonful of powdered picric acid, 3 oz of absolute aleohol,
and 2 pints of distilled water; 1 pint; Pins, safety, 1 packet; sal volatile, G ozs.; Secissors, 1 pair;
Tourniquet, 1; Tweezers, 1 pair; Gauze,sterilized plain, cotton sbsorbent; Lint absorbent; Plaster, adhesive,
an adequate assortment.

(b) In factorics, shops, work-shops, or places where an employer has appointed an employee who holds a certificate
issued by the St. John’s Ambulance Brigade as a first aid attendant an additional 10s. per week for each week in which
three days or more have been worked shall be paid to such employee and shall be payable in addition to any amounts
paid for annual leave, sick leave and public holidays, provided that this allowance shall not be subject to any premiums or
penalty additions,

AMENITIES.

28. (a) Each employer shall install in each factory, shop or workroom or place wherein employees are working a proper
system of ventilation and dust prevention.

(1) Employers shall make available an adequate and proper supply of boiling water boiled in clean receptacles at rest
periods and at meal hours.

{c) Emplovers shall provide for the use of employees a sufficient supply of wholesmine conl drinking water.
{(d) Fach employer shall provide proper and sufficient washing facilities.
(e) Each employer shall provide & dining room with adequate table and seating accommodation thercin,

{1) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employec
in his workshop.

(9) Suitable masks and goggles or other approved appliances shall be provided for employees for spray painting. An
employee when performing such work shall wear the mask and goggles provided for his protection. Masks and goggles
containing celluloid shall not be considered suitable for the purpose of this provision. Goggles shall be supplied to employees
when grinding tools,

(k) While any work is being carried on in any confined or enclosed space and/or on the following operations in which-—

(i) Fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or

(ii} Furniture polishing is done where the atmosphere becomes vitiated. the employer shall install a suction exhaust
apparatus through which hy means of a power-driven fan air is drawn from the vieinity of the work in
relation to which it is installed. Where it is impracticable to install such suction exhuust apparatus the
cmployer shall, before requiring any employee to werk therein, take all such steps as are necessary to
ensure pafe working conditions in any such confined or enclosed space.

TiME aND Wages Boor or REcorbp.

29. (a) Employers shall provide at each shop, factory or place where work is being carried on, a time book or
record which shall contain a correct account written up in the English language of the total hours worked and the wages
received by cach employce. Such time book or record shall be kept correctly entered up in ink and shall be open for
inspection by a duly accredited ofticial of the Federated Furnishing Trade Society of Australasia during the usual office
hours at the office or other convenient place.

Provided that no inspection shall be demanded unless the accredited official of the Federated Furnishing Trade
Society of Australasia suspects that a bicach of this Determination has been or is being committed, and provided also that
only one demand for sucg inspection shall be made in any one fortnight at the same ostablishment. The official making
such inspection shall be entitled to take a copy of entries in any time and wages book relating to the suspected breach
of this Determination.

() The time occupied by an employee in iilling in uny time book or cards or in making any records, shnll be treated
as time of duty ; but this clause does not apply to “ checking ™ in or out at beginning or end of duty.

Rieut oF ENTRY OF UN10N OFFICIAL. .

30. A duly accredited representative of the Federated Furnishing Trade Socicty of Australasia shall have the right
to enter employers’ workshops during the midday meal hour for the purposes of interviewing employees on legitimate union
business on the following conditions :—

(¢) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.
{b) That he interviews employees only at the places where they are taking their meal.

(¢) That not more than one representative in all be in any workshop at any one time.

{d) That no one representative visit a workshop more than once a week.

(¢) That if any employer alleges that a representative is unduly interfering with his workshop or is creating
disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions, such employer may refuse the right of entry, but the representative shall have the
right to bring such refusal before the Chief Inspector of Factories.

SHop STEWARDS,

31, In cases where shop stewards have been appointed and recognized by the employers the practice shall continue
until the Wages Board otherwise orders. In all other cases where such appointment is approved of by the employer or
his representative and the Federnted Furnighing Trade Sociecty of Australasia appoints one of the élllployces for any
particular shop or department, he shall be allowed the necessary time to interview the employer or his representative at the
shop in working hours on any matter affecting ¢mployees working in his shop or department,

UxN1o8 DELEGATES.

32, Where the appointment of a shop steward is not approved of or recognized by the employer a delegnte chosen
by and from the employees in the shop or factory concerned shall be allowed the necessary time to interview the employer
or his representative at the works in working hours for the purpose of submitting grievances.

NoTice BoaRrDs.

33. (a) The employer shall permit notice boards to be erected in his establishment for the purpose of posting any
notices thereon in connexion with the meetings of the Federated Furnishing Trade Society if Australasia.

(b) The notice boards sball be in & prominent position. ’

(¢) All notices placed on the board shall be signed by the Branch Secretary of the Federated Furnishing Trade Society
of Australasia.
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DETERMINATION TO BE POSTED.
34. A copy of this Determination shall be posted in a prominent place in the workroom, factory, store or shop.

Work To BE DoXE IN FacTORY, 8HOP OB PLACE.

35. (a) All work shall be done in a factory, shop or place duly registered under State laws; but this shall not prevent
an cmployer sending employees from his factory, shop or place to any building or ship for the purpose of repairing,
completing, fitting or fixing any work covered by this Determination.

(6) For the purposes of this Determination * factory, shop or place’” means a place in which one or more persons is
or are craployed in which articles covered by this Determination are repaired, prepared or manufactured.

(<) No persons shall use, allow or permit to be used as a sleeping place, any part of a factory, shop or place.

PI1ECEWORE.

36. («) The employer in conjunction with his employees may fix his own piccework or task rates, provided such
rates enable » journeyman or journcywoman of average capacity working under like conditions to earn at least 10 per
centum nore than the minimum weekly wage in their respective classes. The same piccework rates shall be paid to all
pieceworkers doing the same operation in the factory or workshop whether they be apprentices or improvers on piecework
or otherwise.

(b) All pieceworkers who are available and ready and willing to work during the ordinary working hours shall be
paid in each weck :—In the case of males, not less than the base rate; and in the cago of females, not less than 75
per centum of the base rate. . ) ) :

CoxTractT WORK.

37. An employee working on wceekly engagement shall not perform work (except under the prescribed conditions for
piccework in clause 36) by contracting sub.contracting, sub-letting or other similar systems.

PERIODICAL ADJUSTMENT OF WAGES.

38. The wages rates set out in clause 2 arc based upon the following basic wage for adult males, and, pursuant to the
provisions of Section 21 of the Faclories and Shops Acts 1934, shall be automatically adjusted as prescribed by clause 39.

Place Rasle Wage Index Number
) (Adjustable), Set Assigned,
£ s d
Within 20 miles of G.P.0., Melbourne
Males i1 9 0 Mclbourne

Within 10 miles of G.P.0., Geelong, same as tho contemporancous basic wage and
minimum wage for Melbourne :

Warrnambool, same as the contemporaneous basic wage and minimum wage for
Melbourne

Mildura and Gippsland distriets, same as the contemporancous basic wage and minimum
wage for Mclbourne

Yallourn, until further order the same amount in excess of Melbourne as at present, viz.,
6s. 6d. per week

Elsewhere, 3s. less than the contemporancous basic wage and minimum wage for
Melbourne

I

ADJUSTMENT OF Basic WAGE.

39. (¢) For the purposcs of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means thc numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed
by or on behalf of the Commonwealth Statistician. -

(b) Until the beginning of the first pay period to commence in May, 1053, the amount of the Basic Wage shall be
as prescribed in clause 38.

(¢) During each future sucessive period beginning with the first pay period to commence in an August, a November,
a Febroary, or a May. the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the lass published Commonwealth Statistician’s “all items” retail price nimber by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to’the next highest shilling. .

{d) The minimum rate of wage to be paid to adult females ghall be 75 per cent. of the basic wage for adult males
as provided in clause 38. .. - .

(e} 'The rates for picceworkers shall be increascd or decreased in the same proportion as the rate for the journeymen
or journeywomen in the respective classes. - . .

MARGINS.

40. Tn addition to the basic wage prescribed in clause 38 and the minimum wage for females prescribed in_ clause 39,

the following additional margins (including war loadings) shall be paid :— :

Classificatlon. Margin.

PART I.-ADULT MALES.

SectioN A ?—Woop MACHINISTS AND (GENERAL.

a

Machinist—** 4" Grade. £ o

—
(=1

. Boult’s carver .. .. . . . BN .- N 2 0
ﬁl.’,. g}?npcr—-whn grindg cutters and/or sets up and operates or who works freehand 210 0
3. Moulder—who grinds cutters, sets up and operates .. .. .. . :g 10 0
1. Wood turncr—who grinds cutters, sets up and operates, or who works freehand 210 0
5. Router—who grinds cutters and/or sets up and operates, ar who works freehand 'E }8 g
8. .. v .. =

. Lindeman or gimilar jointer .. .. ..
No. 463.—3207/53.—2
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Classification. Margin,

PART I.—Adult Males—continued.

BMackinist *“ B” Grade.

[

7. Band and/or jig sawyer .
8. Circular sawyer—who sets up and opemtes
9. Dovetailer—who sets up and operates

10. Buzzer-—who sets up and operates. .

11, Plancr—who sets up and operates

12, Thicknesser—who sets up and operates

13. Glue Jointer—who sets up and operates

14, Tenoner—who sets up and operates

15. Turner—copying or automatic lathe—who sets up and opemtcs
18, Morticer—who sets up and operates

17. Sander—tripledrum-—~who sets up and opemtes

18. Belt sander on veneers .. .

19. Multiple Borer—three or more bxts—whc sebs up and opemtcs
20. Moulder~who sets up and operates

WO N DRI O2ND =
OO0 OCOOOD
COTOOTTCOCCOCOR bl

Machinist—“ cr Grade.

21. Sander—others ..

110 0O
22, Borer—less than throe bits 110 0
23. All others—including employees uf any of the abovenamed machmes (ewept classes Noa. 1, 6
and 18) who are not required at any time to grind cuttmg tools or set up the machine and who
are working from templates, dies or jigs, or fences .. NS . . 110 0
General,
24. Timber bender . .. . . 110 0
25. Timber stacker . . . 015 0
26. Yardman . . 015 O
27. Tailer out 015 0
28. Employces not elscwhere classified . . 03 0
. SecrioN “ B ”—PonsuiNg, &c.
29.” Polisher .. . e .. AN .. . .. .. 210 O
30. Spray hand—
(a) engaged on ﬁmshmg coats of any type . . .. .. 2 0 0
(b) engaged on priming and/or undercoating, nnd/or sealmg .. .. .. .. 110 0
31. Employee cutting or papering.down and/or filling and/or staining . 110

Seotiox “ € ”—Pravos.
32. Action regulator N .. .
33. Tuner and/or action repalrer .. .. Lt
34, Player mechanic .
35, Part maker
36. Side gluer
37. Sound board ms.ker
38. Fly finisher .
39. Maker and/or repairer of musxca] mstrumente
40. Player action assembler ..
41. Piano action assembler
42. Iron frame driller
43. Iron frame finisher by hand or spray
44. Spring and brass wire spinner
45. Veneer presser

it Bl -0 U S I B8 3 S S 7 B
—
=
OCCOOPOROOPOORDD

47. Gluer up

PART IL.—ADULT FEMALES.

Vencer matcher . .. . .- .- .. . .. . .. 1
Upholstress .. .. .. . .. . . . .. .

(=¥
oc

- The wages of apprentices and improvers shall be the under-mentioned percentages of

the basic wage and i
addltlon themt.o the loading specified calculated to the nearcst sixpence, threepence or less than thre

epence to bo disregarded.

—— Percentage of . .
Basle Wage, War Loading.

3ale Apprentices. & d.
Five-year Term—

Ist year’s experience

2nd vear’s experience .. .. .. .. .. .. 43

3rd )e&r s experience . 54

4th yen.r s experlcncc . .. . . .. .. 83 ..
5th year’s experienco .. .. . .. .. .. 100 plus Gs.

Four-year Term—

lst year’s experience 34

2nd year’s experience . . 54

3rd year’s experience .. 83

4th year’s experience . 100 plus 6s. -
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Pererntag - of
Basic W

ic Wage. War Louading.

Male Improvers. & d.
Under 16 years of age .. .. . . . . 24 .
16 and under 17 years of age .. e .. .. .. .. 29 o9
17 and under 18 years of age .. . . .. .. .. 39 1 0
1S and under 19 years of age .. . .. . .. .. 52 1 8
19 and under 20 years of age .. .. .. .. .. .. 82 2 3
20 and under 21 years of age .. N .. .- . . 100 plus 2s. 3 0

Percentage of
Basic Wage for

Female Apprentices. Adult Females.
Ist year's experience .. o . .- . . .. 46 -
2nd year's experienee .. .. .. .. .. .. .- 65 1 6
3rd year's cxperience .. .. .. .. . . .- 87 20
4th vear's experience .. .. .. .. .. . .. 99 30
Female Improvers.
16 years and under .. .. .. .. .. .. .. 33 ..
17 years . .- .. .. .. . .. .. 46 ..
I8 years . .. .. .- . . .. . 65 1 6
19 years .. . .e .. . .. .. .. 7 2 0
20 years .. .. N .. . .. . o 99 30

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 16th March, 1953.

By Authority: W, M. HousTtoN, Government Printer, Melbourne. i






