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Factories and Shops Acts.

DETERMINATION OF THE COAL AND COKE BOARD.

NoTe—This Detormination applies to the Metropolitan district as defined in the Factories and Shops Act and the
Orders in Council thercunder, the Cities of Ballarat, Bendigo, Geelong, Geelong West, Warrnambool, and of Newtown and
Chilwell, and the Boroughs of Eaglehawk and Sebastopol. ,

lN acoordance with the provisions of the Factories and Shops Acts the Wages Board which now has the powe'r to “ determine
the lowest prices or rates which may be paid to any.person or persons or classes of persons employed—

{a) in any business or occupation connected with the sale or distribution of coal or coke by any—
(i) coal importer ;
(ii) ooal mine owner ;
(iii) gas company ;
(iv) agent or contractor who distributes ooal or coke for any coal importer, coal mine owner, or gas company ;
(4) in loading, unloading, trimming, or otherwise handling coal or coke for the purpose of its conveyance to a
purchaser who uses such coal or coke in his trade, or of any subsequent removal thereof—
(i) by any such purchaser,
(i) by any agent or contractor with such purchaser who conveys or removes such coal or ooke for such
purchaser,
but not including persons employed in any of the trades to which the Determinations of the under-mentioned
Boards apply :—
Carters and Drivers Board,
Factory Engine Drivers Board,
Gaa Works Board,
Mining Engine Drivers Board,
Shops Board No. 12 (Fuel and Fodder),
Shops Board No. 13 (Fuel and Fodder-—Country) ; . ,
(¢) in the process, trade, business, or occupation of burning, preparing, grinding, grading, or distributing charcoal
in & form suitable for use—
{i) in power-producing or heat-producing units ;
(i) in the manufacture of explosives ;
(iii) in the manufacture, repair, or maintenance of gas masks or respirators”
bas made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence in May, 1953, the last previous Determinati
this Board shall be revoked and replaced by this Determination. i P ® ation of
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PART 1.—Persons OTHER THAN those employed in the process, trade, business, or occupation of burning, preparing,

grinding, grading, or distributing charcoal in a form suitable for use in power-producing or heat-producing units

of explosives or in the manufacture, repair, or maintenance of gas masks or respirators.

s in the manufacture

2. (a) WaGEs PER WEER.
Improvers. Other Employees.
. P‘“g‘f"‘g" . Persons trimming or spreading coal that is heated or on * d
Basic Wage. fire .. . . .. .. 3456 0
Persons employed driving and/or operating power-driven
coal-loading or unloading machines, i.e., persons riding
& d. on, driving and/or operating mechanical or other levers
of such coal-loading or unloading machines .. .. 289 0
Under 17 years of age . . 87 155 6 | Persons employed trimming coal and/or feeding coal
17 years of age .. . . 79 183 6 to and from coal loaders .. .. . .. 279 0
18 years of age .. . . 91 211 0 | Persons trimming coal from the “ Grab” o 2868 4
19 years of age or over-—the appropriate Other coal trimmers .. .. .. 279 0
rate prescribed under the heading Coal baggers or loaders o v .. .. 279 0
‘“ other employees . Persons employed loading or unloading by shovel or fork
loose coal from railway trucks to vehicles .. .. 219 0
Persons employed loading or unloading by shovel or fork
loose coal from vehicles to railway trucks .. .. 301 0
PROPORTION. Persons loading by shovel or fork loose coal from the
ground into railway trucks . .. .. 312 0
One improver to the first six workers, and thereafter one | Coke stackers at wharf coal yards 288 2
improver to every ten workers receiving not less than 249s. 8d. | Coke yard employees .. 249 8
per week, Carters driving one horse 255 6
Carters driving two horses . 263 6
Carters driving three horses 288 0
Carters driving four horses .. . 211 0
Carters driving five horses .. .. .. 272 8
And 8d. extra per day for every additional horse.
Drivers of motor vehicle, including girlinger, having a
maker’s capacity of—
(a) 25 cwt. or less .. .. 283 6
(b) Over 25 cwt., but not over 3 tons 269 6
(c) Over 3 tons, but under 6 tons . .. 2714 O
Further tonnage—for each complete ton over 5 an
extra s, per week.
All other coal yard employees 272 0

NotTe.—The Board has determlnzi;i. in accordance with Section 23 (1) of the Factories and Shops Act 1934, that the trade is 80 unskilled that

0o apprentices shall be taken in the trade.

(b) Gas Producer IJnits.—The following provisions shell apply to drivers of gas producer units :—

(i} Driver of a motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion
thereof upon which he is called upon to drive such vehicle, 1s. extra.

(i} Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final
filter of such unit, ls. extra.

(iii) Suitable overalls and
{ii} hereof.

(iv) Employers shall provide proper washing conveniences for such employees, and also hot water or some other
efficient cleansing material.

gloves shall be provided by employers for the employees mentioned in sub-clauses {i) and

Hours.

3. All persons other than carters and

drivers
Carters and drivers . .. ..

. . .. .. 40 hours per week.

.- e . -+ 80 hours per fortnight
provided that not more
than 44 hours per week
shall be worked without

payment of overtime.
4. TmdE oF BEGINNING aND ENDING WoRk.

Time of Ending—

Time of Beginning.

The day the half-holiday

Five Days in the Week, is usually observed

Carters 7 a.m. 5 p.m. . 12 noon
All others .. .. .. .- T 8 a.m. 5 pm. 12 noon
OVERTIME.

5. (a) The following rates shall be paid for all overtime worked :—
(i) Outside the time of beginning and ending work as herein fixed—
Between 12 noon and midnight on the day on which the half-holiday Double time.
Between 6 p.m. and midnight on the other working days ° Time and a half,
Between midnight and the time of beginning work . N o .. Double time.
(ii) Within the times of beginning and ending work in excess of the hours fixed in Clause 3 as & weck’s work—

First two hours . . .. .. .. .. . .. Time and a half,
Thereafter .. .. . .. . . Double time,
(b) Special provisions relating to overtime :—
When overtime is to be worked casual employees shall where practicable be given preference. The foreman ghall
make the necessary arrangements for engaging casual employees during the times mentioned in clause 14 and
shall inform casual employees so engaged of the actual time they are expected to commence work,

is usually observed
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Should a casual employee be employed during the day and until 7 a.m. the following day by one employer, he
shall not be required to continue after 7 a.m. if other labour is available.

Should. a casnal employee who has been employed all day be ordered back by the same employer to resume not
later thul?l 2 a.m, and continues until 7 a.m., he shall not be required to continue after 7 a.m. if other labour
is available.

Should a casual employee's first start be midnight or later he shall if required, continue working throughout that
day until 5 p.m.

If a regular yard employee after completing a full day's work is called upon to work overtime until later than
11 p.m., he shall not be required to resume work next morning if other labour is available.,

TERMS OF ENGAGEMENT. -
6. (@) An employer shall have the option of engaging any employee either by the week or casually.

(b) (i) If the engagement is by the week, termination of employment shall be subject to a week’s notice on either side.
Provided that this clause shall not affect the employer's right to dismiss without notice at any time an employee because of
the latter’s incompetence or misconduct, in which case the employee shall be entitled in respect of wages for the then current
week’s employment, only to payment proportionate to the aggregate of time worked by him, and of such other previous
time (if any) in that week as to.which under this Determination no deduction from his week's wages is allowed.

(ii) An engagement shall be deemed to be and to continue casual .unless the employer, at the commencement of the
engagement or before any change by him of a casual engagement of the employec to one by the week, expressly notifies the
employee that he is to be engaged by the week.

{¢) The employer shall have the right to deduct payment for any day on which the employee cannot be employed
usefully because of any strike or through any breakdown of machinery or any stoppage of work or any cause for which the
employer cannot reasonably be held responsible.

MiniMoM oF WORK.

7. Casual employees called on to work on any day shall be given four (4) hours’ work, or alternatively, four (4) hours
pay at ordinary rates.

Broxpy Workivag Hours.
8. Any broken part of fifteen minutes at the completion of & day’s work shall be paid for as for a full fifteen minutes.

TRANSPORT.

9. When work finishes between midnight and 6 a.m., transport (if obtainable) shall be provided to convey the
employees to a point adjacent to Flinders-street, in the City. This clause shall only apply to the Metropolitan District.

Pay Dav. .
10. (@) All wages due to 5 p.m. on Thursday in each week shall be paid on that day.
(b) Each employee shall be furnished with particulars each pay day of time worked and rates of payment.

Syoxe-On.

11. (a) Persons employed in trimming coal or coaling small vessels by means of baskets, shall be entitled to the
following smoke-oh without loss of pay:—

Day—
10 a.m. to 10.30 a.m., unless work ends at or before 10 a.m.
3 p.m. to 3.30 p.m., unless work ends at or before 3 p.m.
Night-— '
9 p.m. to 8.30 p.m., unless work ends at or before 10 p.m.
3 a.m. to 3.30 a.m. unless work ends at or before 3 a.m.

(b) Persons employed continuously feeding coal into and/or driving or in charge of any mechanical appliance or
elevator, shall be allowed 30 minutes’ smoke.oh during each morning and each afternoon or alternatively shall be paid for
such time. .

(¢} All other employees shall receive a smoke-oh of 10 minutes during each morning and each afterncon at a time
mutually agreed upon or alternatively shall be paid for such time.

Wer WEATHER PROVISIONS.

12. (a) A committee consisting of a representative of employers appointed by the Commonwealth Steamship Owners
Association and a representative of employees appointed by the Federated Fodder and Fuel Trades Industrial Union, shall by
agreement determine whether work at the South Wharf Coal Yards or any other place within the Metropolitan District as
defined in the Factories and Shops Acts and the Orders in Council thercunder shall proceed or cease in the event of wet
weather. :

(&) If the Committee agrees that rain is sufficiently heavy to justify a temporary cessation of work, such work shall
cease forthwith provided that wagons which have been loaded to at least half capacity shall be completed before work ceases.

(¢) In the event of employees working under cover and protected from rain the foregoing sub-clauscs of this clause
shall not apply and such employees shall continue working during any period of wet weather.

(d) During the temporary cession of work employees shall hold themselves in readiness for work during ordinary hours
of employment and shall be paid for the actual time of waiting as follows :—

For the first two hours—ordinary rates.
Thereafter at one-half ordinary rates.

(¢) When the Committee determines that the weather conditions are suitable, employees affected shall immediately
resume work.

f)In the event of a disagreement by the Committee as to whether the conditions are suitable for a resumption of
work, lots shall be drawn to determine the matter.

(g) If the employers’ representative considers the weather justifying the cessation of work is likely to continue for a
lengthy period, the payment of allowances set forth in paragraph (d) may be discontinued, and employees shall not be bound
to hold themselves in readiness for & resumption of work. *

(k) It shall be the function of the Wet Weather Committee as constituted under clause 12 (a) herein to determine if
coal is too dusty to work, and if it so determines such coal ex-ship shall be sprinkled with water prior to the coal being
handled by employees.

MEeaL MonEy.
13. Any person required to continue work until 5.30 p.m. or later shall be paid 4s. meal money.

PrcgNg-Ur TiMEe.

14. The picking-up time for engagement of labour at the South Wharf shall be from 7.45 a.m. to 11 a.m. Mondays to
Fridays inclusive, and 7.45 a.m. to 10 a.m. on Saturdays.

PLACE FOR ENGAGEMERT OF LABOUR.
15. The place for engagement of labour at the South Wharf coal yards, shall be at the Harbor Trust shelter shed.
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RicHT oF ENTRY OF UNION OFFICIAL.

18. A duly accredited representative of the Federated Fodder and Fuel Trades Industrial Union shall have the right to
enter the portion of any employer's establishment in which any of the classes of labour covered by this Determination are
employed, for the purpose of interviewing employees on legitimate union business.

Hor anp CoLD SHOWERS,

17. Employers shall provide hot and cold showers for the use of employees.

every day except Sundays and holidays, but in no case to be left uncleaned for more than one day

DINING AND SANITARY ACCOMMODATION.
18. Proper dining and sanitary accommodation shall be provided by the employer for the uss of employees and shall be oleaned

Horipays.

Victoria Gazette

19. {(a) Weekly employees ‘shall be entitled to the following holidays without deduction of pay:—New Year’s Day,
Australis Day, Good Friday, Easter Monday, Labour Day, Melbourne Cup Day, Christmas Day, Boxing Day, Queen’s
Birthday, or any other day substituted by Act of Parliament or Proclamation of any of the above.mentioned holidays.

(b) For all work done on the above.mentioned holidays the rates prescribed in clause 20 shall apply and for the
purpose of this sub-clause, ““double time™ and *time and a half” shall mean an extra day’s pay or an extra half day’s
pay as the case may be, in addition to the day’s pay included in the weekly wage.

SpPECIAL RATES.

20. For all work done on Sundays and the undermentioned holidays, the rates shall be—

Sundays ..
Australia Day
New Year's Day
Labour Day..
Good Friday
FEaster Saturday”
Easter Monday
Christmas Day
Boxing Day -
Queen’s Birthday

Coal Trade.

Double time
Time and a2 half

Double time
Time a,rlld a half

Double time
Time and a half

»

Coke Trade.
Time and o half

"
”»

Double time
Time and a half

Double time
Time and a half

”»

- Melbourne Cup Day .. . .. .. .. ”" .. »
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the
special rate shall only be payable for work done on the day so substituted.

ANNUAL HOLIDAYS.

21, The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946 (No. 5111), and any amendments which may be made thereto from time to time.

Sick LEAvVE.
22. (a) No deduction shall be made from the wages of any weekly employee unavoidably absent through illness for not
more than 40 working hours in any year, i.e., one day for each two months’ service, provided he has submitted, within 24
hours of the commencement of such absence, satisfactory evidence to the employer or his representative that such illness was
not the result of his own misconduct. '

(b} Notwithstanding the provisions of sub-clause (a) hercof, if the full ,period of sick leave as prescribed above is not
taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 200
hours of working time, which shall be the maximum amount of leave to which an employee shall be entitled in any year of
service without deduction of pay.

For the purpose of this clause, service prior to the 1lst December, 1950, shall be disregarded.

CLOTHING ALLOWANCE.
23. Each employee shall be paid a clothing allowance at the rate of 2s, per week of 40 hours.

EMPLOYEES oN Loaxn. '
24, Notwithstanding anything elsewhere contained in this Determination, an employee shali be deemed to be in the

employ of his employer even though such employee shall or may be loaned temporarily or transferred to another employer
who is subject to the provisions of this Determination. .

PART 2.—Persons employed In the process, trade, business, or occupation of burning, proparlhg, grinding, grading, or
distributing charcoal, in a form suitable for use in power-producing or heat-producing units ; in the manufacture of explosives or in the
manufacture, repair, or maintenance of gas masks or respirators.

1. (a) Waces PER WEEK oF 40 Hours.
Improvers. Other Employees.

Percentage s d.

Baslco\Vnge, Wood cutters, using axe, power crosscut circular saw, or other method 259 8

Carters driving one horse . = «s e .. 266 8

Carters driving two horses .. . .. . .. 263 6

8. d. | Carters driving three horses .. o o o .. 268 0

Carters driving four horses .. - . .. .. 2711 0

Under 17 years of age .. 85 151 0 | Carters driving five horses .. .. ‘e 272 6

17 years of age .. L1 178 6 And 6d. extra per day for every additional horse.

18 years of age .. .. 87 202 0 | Drivers of vehicle (including girlinger) having maker’s capacity of—

19 years of age or over—th (a) 25 cwt. or less .. .. .. - .. 263 6
appropriate rate prescribed (b) Over 25 cwt., but not over 3 tons . .. .. 269 6
under the heading ‘* other {c) Over 3 tons, but under 6 tons BN .. . 274 O
employees 7. Further tonnage—for each complete ton over 5 an extra 1s. per week.

Charcoal burning by retorts, metal or brick kilns, or pite—
(a) Operator in charge of plant .. e 274 8

PROPORTION (BY ANY EMPLOYER). (b) All other employees, including persons employed in emptying,
bagging, sewing, stacking, or loading . .. 264 8
Grinding or grading charcoal—
{a) Attendant in charge of plant—

One improver to the first six workers, and there-
after one additional improver to every ten additional

workers receiving not less than 255s. 8d. per week. (i) With four or more persons under his supervision .. 284 8
(1)) With three or fewer persons under his supervision .. 280 8

Nore.—The Board determines that no person () All other persons, including those engaged in grinding, grading,
shall be employed as an apprentice. or bagging charcoal or sewing bags .. .. 214 8




Victoria Gazette. 2573 No. 478.—May 26, 1953

b) Gas-Producer Units.—The following provisions shall apply to drivers of gas-producer units :—
g P g

(i) Driver of a motor vehicle fitted and operated with & charcoal gas-producer unit for each day or portion
thereof upon which he is called upon to drive such vehicle, 1s. extra.

(ii) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final
filter of such unit, ls. extra.

(iii) Suitable overalls and gloves shall be provided by employers for the employees mentioned in sub-clause (i) and
(ii) hereof.

(iv) Employers shall provide proper washing conveniences for such employees and also hot water or some other
efficient cleansing material.

.

CoNDITIONS OF EMPLOYMENT (OTHER THAN FOR SHIFT WORK).

2. (i) The ordinary weekly total of hours shall be 40 in number, all to be worked on days other than Sunday.

(i) (a) Such ordinary weekly total, at the option of the employer, may be spread over five or six days, and except on
shift work, shall be worked in one period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m.
and 5.16 p.m. on other days, subject to the recognized meal hours or intervals and smoke-oh of ten minutes each morning
and afternoon, but no other breaks imposed by the employer. .

(b) If a five-day week is worked the ordinary daily total of working hours shall be 8 4/6ths, and if a six-day week
is worked such total shall be four on Saturday and eight on any other day.

(iii) Smoke-ohs shall be counted as part of time worked.

SHIFT WORK.
3. (i) For the purposes of this Determination afternoon and night shifts shall be defined as follows :—
{a) Afternoon shift shall mean any shift finishing after 8 p.m. and at or before midnight.
(b) Night shift shall mean any shift finishing after midnight and at or before 8 a.m.
(ii) The ordinary hours of shift workers shall not exceed—
{a) 8 hours in any one day; or
(b) 40 ‘hours in any one week; or
(¢) 88 hours in any 14 consecutive days; or
{d) 160 hours in any 28 consecutive days.
(ili) Subject to the following conditions shift-workers shall work at such times as the employer may require,
(a) A shift shall consist of eight hours inclusive of crib-time and smoke-oh.
(b) Except at regular change over of shifts, or except in the event of relief not arriving or except in some special
circumstance an employee shall not be required to work more than one shift in any one period of 24 hours.
(¢) Any employee who is required to continue working on account of one of the special conditions mentioned in
sub-clause (b) hereof shall not work more than two consecutive shifts in any one period of 24 hours.

(iv) In each shift during which the employee does not roceive the same amount of time for a meal interval or
smoke-oh as that which day-workers receive under this Determination, he shall be paid at ordinary ratés for twenty minutes’
crib-time and two smoke-ohs of ten minutes each.

{v) Shiftworkers whilst engaged on afternoon or night shifts shall receive the ordinary rates of payment provided in
clause 2 with the addition of 74 per cent. Provided that for work done on any shift the major portion of which is worked
on a Sunday or a holiday mentioned in clause 8, an additional 50 per cent. shall be paid.

OVERTIME.

4. Except as in this Determination may be otherwise provided, all time worked in excess of the ordinary daily or
weekly hours of work shall be paid for at one and a half times the ordinary rate for the first four hours and double the
ordinary rate thereafter.

TERMS OF ENGAGEMENT.

5. (i) An employer shall .have the option of engaging any employee either by the week or casually.

(if) (a) If the engagement is by the week it shall be for a continuous period of at least eight weeks, and thereafter shall
be terminable ‘on - either side by a week’s notice which may be madoe to expire at any time during a week of the
employment. Provided that this clause shall not affect the employer’s right to dismiss forthwith at any time an employee
because of the latter’s incompetence or misconduct, in which case the employee shall be entitled in respect of wages for the
then current week’s employment, only to payment proportionate to the aggregate of time worked by him, and of such other
previous time (if any) in that week as to which under this Determination no deduction from his week’'s wages is allowable.

(d) An engagement shall be deemed to be and to continue casnal unless the employer, at the commencement of the
engagement or hefore any change by him of a casual engagement of the employee to one by the week, expressly notifies the
employee that he is to be engaged by the week.

(c) A casval employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid
per hour one-fortieth of the weekly rate prescribed by this Determination for the work which he performs.

{d) The employer shall have the right to deduct payment for any day upon which the employee cannot be employed
usefully because of any strike, or throngh any breakdown of machinery, or any stoppage of work, or any cause for which the
employer cannot reasonably be held responsible.

ANNUAL HorLipavs.

6. The annual holiday shall be as prescribed by the provisions of the Factorics and Shope (dnnual Holidays) Act 1946
(No. 6111) and any amendments which may be made thereto from time to time.

S10r LEAVE.

7. (@) No deduction ehall be made from the wages of any weekly employee unavoidably absent through illness for not
more than 40 working hours in any year, i.e.,, ono day for each two months’ rervice, .provided he has submitted, within 24
hours of the commencement of such absence, satisfactory evidence to the employer or his representative that such illness was
not the result of his own misconduct,

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not
taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 200
hours of working time, which shall be the maximum amount of leave to which an employee shall be entitled in any year of
service without deduction of pay.

For the purposes of this clause, service prior. to the lst December, 1950, shall be disregarded.
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Sunpays aND HoLipays.

8. (i) Weekly employees shall be entitled to the following holidays without deduction of pay. The days observed
as:—New Year's Day, Australia Day, Good Friday, Easter Saturday, Faster Monday, Labour Day, Anzac Day, Quecn’s
Birthday, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any
of the said days respectively.

(ii} Any weekly employee required to work on a Sunday or any holiday mentioned in sub-clause (i) hereof, shall be
paid for such work at double the ordinary rate.

WasHING FacrmiTies.

9. Each employer shall provide for all the employees hot and cold showers or other convemences. which shall be
approved by the Secretary for Labour or his Inspector.

Tive RECORD.

10. (a) The employer shall keep a record of the names of the employees of such employer, and in respect of each such
employees, o record from week to week of the periods, times, and class of work done, and the rates of wage and amounts of
wages paid, and shall obtain from week to week the signature of each employee to such record.

{b) The secretary or duly accredited representative of the Federated Fodder and Fuel Trades’ Industrial Union
authorized in writing to that cffect by such secretary shall be allowed, on any day after which two days’ notice has been
given to inspect such records so far as may be roasonably necessary to obtain information therefrom relating to any member
or members of the said union.

RigHT OF ENTRY OF UNION OFFICIAL.

11. A duly accredited representative of the Federated Fodder and Fuel Trades Industrial Union shall have the right
to enter the portion of any employer’s establishment in which any of the classes of labour covered by this Determination is
done, for the purpose of interviewing employees on legitimate Union businesa.

Notice BoaArD.

12, The Federated Fodder and Fuel Trades Industria]l Union shall be permitted to post on a board notices appertaining
to Union business generally.

FirsT—aIp CHEST.

13. Every employer shall provide a fully-equipped first-aid outfit for use of any employee injured in the course of his
employment.

GoGGLES AND RESPIRATORS.
14. BEvery employer shall provide suitable goggles and respirators for use of employees whilst employed by him.

PART 3.—Periodical Adjustment of Wages.
(Nore.—The provisions of this Part operate in the cases of employees covered by Part I and Part 2.)
1. The wages rates set oubt in Part 1 and Part 2 are based upon the following basic wage and, pursuant to the

provisions of section 21 of tho Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 2.

Basic Wage.
ic Wag Index Numb :
Flace. (Adustaniey. Set ‘Assigned.
£ s d.
Throughout the State .. .. .. o . .. .. . 1112 0 Melbourne

ADJUSTMENT OF Basic Waak.

2. {a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers ™. or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b} Until the begmmng of the first pay period to commence in August, 1953, the amount of the basic wage shall be as
prescribed in clause 1.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by muitiplying the
last published Commonwealth Statistician’s *‘ all jtems ™ retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

{(d) The wages of improvers shall be the appropriate percentages as set out in clause 2 of Part 1 and clause 1 of Part
2 such wages shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 27th March, 1953.

By Authority: W. M. HousToN, Government Printer, Melbourne
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Factories and Shops Acts.

DETERMINATION OF THE EKNITTING TRADE BOARD.

Norks.—{a) This Determination applies to the whole of the State of Victoria.
(6) Work on Sunday, except in certain prescribed circumstances, iz prohihited by the Fuctories and Shops (Swundays)
Aet 1932, No. 4102.

IN aocordance with the provisions of the Factories and Shops Acts, the Wages Board which now hus the power *to determine
the lowest prices or rates which may be paid to any person or persons, or classes of persons, employed in the process,
trade, or business of—

(i) knitting or crocheting fabric, or any article of human wear ; .
(ii) mending or repairing any knitted or crocheted fabric, or m;y knitted or crocheted article of human wear
(iii) spinning or preparing silk yarn;
(iv) the printing of jersey piece goods or the like knitting materials "—
has made the following Determination, namely :—

1. That. as from the beginning of the first pay period to commence in May. 19533, the laxt previous Determination
of this Board shall be revoked and replaced by this Determination.

JuN1oRs.
2. (a)
Percentage Wages Percenta Wages
Males. of Male yper Week Fewmalcs, of Female r Week
Basic Wage. of 40 Hours. Basie Wige. of 40 Houra,
£ s d £ s d
Under 16 years of age . 37 4 17 0 Under 16 years of age .. .. 19 4 60
16 years of age .. .. 43 a1 0 At 16 years of age . .. 54 415 0
16} years of age .. .. 47 510 6 At 164 years of age - . 60 5 5 6
17 years of age .. .. 51 6 0 0 At 17 years of age .. .. 66 516 0
1734 years of age .. . 56 61t 6 At 17} yoars of age .. .. 73 G 8 ¢
18 years of age . .. 7 717 G || At 18 years of ago .- - 8- 617 ¢
184 vears of age . . 4 814 0 At 18} years of age . . 84 T8 0
19 years of age .. .. 80 9 8 0 At 19 yeass of age i . 89 716 6
19} years of age NN .. 90 1011 6 At 19} years of age . .. 96 8 9 0
20 years of age - e 05 3 0 At 20 years of age . . 100 $16 0
20} years of age N .. Loe 1115 0
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(t) The total wage shall be claculated to the nearest sixpence, any fraction of sixpence in the result not exceeding threepence
to be disregarded. i

{¢) Changes in rates shall be effective from the beginning of the first pay period to commence after the attainment of the
prescribed age,

(d) Notwithstanding anything elsewhere in this clause contained, a jumior female, after four years’ experience in the
industry covered by this Determination, shall be paid the rates prescribed for an adult female in the classification in which she
is employed.

Proportion of Juniors,

(e} In any factory the proportion of juniors shall not exceed two to each employee receiving not less than the minimum
adult rate. In determining the proportion of juniors to employees receiving the adult rate, each shift shall be taken into account
soparately. Provided that, in the full-fashioned department of the knitting section, the proportion of females shall be one junior
female to each female receiving the adult wage, and the proportion of males shall be two junior males to each threo males receiving
the adult wage. Provided also that, in computing the proportion of juniors in the full-fashioned department of the knitting section,
employees In the throwing department shall not be counted and the count for the remainder of the full-fashioned department
shall be taken over all the shifts.

3. {a) ApvLT MaLEs.
Wages per Wo
— o to Heura. -
Full-fashioned Hosiery. £ s d.
Asgistant foreman .. .. . .. . .. .. . .. .o .. i410 0
Mechanio on full-fashioned machines .. .. . .. .. . .. .. 14 5 0
Plierer .. .- . .. . .. .. . “ .. .. 1316 0
Full-fashioned machine operator (including single-unit machives, jacquard machines, single-head machines,
heelers, leggers, and footers)—
1st year's experience .. e - o . .. . . .= - 1316 0
Thereafter .. . . .. .. .. .. . .. .. . 14 5 0
Welt turner and/or assistant operator on full-fashioned machines . . . o - 13 56 0
Topper .. ‘e .. e . . .. - .. . . . 1218 0
Circular Hosiery and Half-hose.
Asgistant foreman .. .. . .. . .. .. .. . .. Ve 14 0 0
Leading hand .- .. . .. . o .. .. . .. .. 13 8 0O
Mechanio .. .. .. . .. . N .. . .. .. .. 1316 ©
Knitter (including ecircular hose, circular half-hose, transfer (including topping), and/or rib Enitter) .. 13 4 0
Underwear and Outerwear.
Asgistant foreman .. . .. . .. e .. .. .. 14 0 0
Leading hand .. .. . .. .. .. .. .. .. .. . 13 8 0
Mechanic (including circular jacquard, other ciroular, sewing, warp-loom, and/or power flab machines) .. 13 16 0
Knitter (including circular jacquard, circular fancy, circular plain, warp-loom, and/or power flat machines) 3 4 0
Electric machine cutter .. .. .. .. . . . .. .. .. 13 10 0
Hand cutter .. N .. .. .. . . .. .. .. .. 13 6 0
Layer-up .. .- . . . .. .. . . . . .- 1218 0
Hand knitter on flat machines .. .. o - .. .. .- .- .. 13 5 0
Warper and/or cresler . . . . . 13 4 0
All Sectionas,
Throwing and Winding—
Assistant foreman .. .. .. .- . . .. e . .. 14 0 ¢
Leading hand .. .- .. . . .. .- . . .. .. 13 8 0
Mechanic .. .. .. .. . .. . . .. .. .. 1316 ©
Yarn conditioning and/or yarn testing . .. o .. .. . . .. 12 18 ©
Spinner, twister, winder (including hank, bottle, and/or cone), and/or reeler .. .. .. .. 13 2 0
Dye-house Bleach House and Scouring—
Assistant foreman .. .. .. .. .. .. . .. .. .. 14 0 0
Leading hand .. .o .. .o . .. . . . . .. 13 8 0
Man responsible for weighing dye.stuffs .. .. .. N .. .. .. .. 13 5 0
Dye, bleach, kier, scouring, and milling machine, vat and/or hydro-extractor attondant .. .. 13 2 o
Man employed on unshrinkable process . .. .. .. .. .. .. 15 2 0
Press Room—
Asgistant foreman .. .. .. .. . .. .. .. .. .. 4 0-Q
Leading hand .. . . . .. . . . . .. . 13 8 0
Board and/or press hands (including pre-boarding) .. .. .. .. .. .. .. 13 ¢4 0
Finishing—
Assistant foreman .. N . .. .. .. . . .. .. 14 0 0
Leading hand .. . N .. .. .. .. .. .. .. .. 13 8 0
Finishing machine attendant (including drying and/or rolling, calendar, stenter and/or tenter, and brushing
machine) .. - .. .. . . . .. .. .. .. 13 20
General—
Sulphur house hand (for dme engaged on sulphur house work) o .. .. N .. 13 7 0
Recorder .. .. .. .. .. .. .. .- .. .. . 1218 o
Yarn supplier and/or storeman .. .. .. .. . .. .. .. . 218 0
Storeman and/or packer .. .. .. .. .. .. . . .. .. 1218 0
Trucker and/or wheeler .. .. .. .. .. .. .. .. .. .. 1218 0
Warehouseman .. .. .. .. . .. .. - .. .. .. 1218 0
Oiler and/or cleaner . .. .. .. .. . NS .. . 1218 0
All other adult males in any section not elsewhers specified - .. .. . . .. 11 18 0

Until further order, adult male employees engaged in the outer and under.garment manufacturing section of the industry shall
be paid 2s. per week in addition to the abovementioned rates, as a special sectional allowance.
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ApULT FEMALES.
3. (b)
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Wages per Week of 40 iours.

First Second
Three Months” Three Months’ Theteafter.
Experience. Experience,
Per Week. Per Week. Per Week.
Full-fashioned Hosiery. £ s d. £ s £ s d.
Assistant forewoman . o . . 1013 6 1013 6 1013 6
Linker . . . . . 818 6 g 4 6 913 6
Seamer . - . . 8§18 6 9 4 6 913 6
Clocker . . 818 6 9 4 6 913 &
Mender . . 818 & 9 4 6 913 6
Invisible mender . . 818 & 9 4 6 913 6
Topper o, . 818 8 9 4 6 913 6
Circular Hosiery and Half-hose.
Asgistant forewoman . . . . 10 13 6 10 13 6 1013 8
Linker h . . . . 8§18 6 9 4 6 913 6
Seamer . .. . . 818 6 9 4+ 6 913 6
Welter and/or overlocker .. 818 6 9 4 8 913 6
Mender . . 818 6 9 4 6 910 6
Knitter (mcludmg cxrculur hose, c)rcular hall' hose transfer (mcludmg topping
and/or rib kmtmr)) .. .. .. . . . 818 6 9 4 6 910 6
Clocker . .. . . . .. . 818 ¢ 9 4 6 913 6
Trimmer .. . e .. . .. . . 818 6 9 4 6 910 6
Underwear and Outerwear.
Asgistant forewoman .. o . . 1013 6 10 13 6 1013 6
Electric machine cutter .. .. . . 818 6 916 6 1011 6
Hand cutter . .. .. 818 ¢ 913 6 10 8§ 6
Layer-up . .. . . 818 6 9 4 6 910 6
‘Urimmer (hand or machme) .. .. .. 818 6 9 4 6 910 6
Knitter (including circular Jacquud cnrculu fn.ncy, circular plain, warp-loom .
and power-flat machines) .- .. 8§18 6 9 4 6 910 6
Hand knitter on flat machines . .. .o . 818 6 9 4 6 913 6
Warper and/or creeler . 818 6 g 4 6 913 6
Machinists {cornelli, embrouiery, welter, aeumer, two aud three necdle, flat-
Iocker, overlocker, interlocker, plain sewer, elastic, button and buttonhole,
zigzag and/or picot t\nd/or shel) e . - . 818 6 | 9 4 6 813 6
Mender .- . . . .. 818 6 9 4 6 910 6
Hand embroxderer .. . . . . , 818 0 9 4 6 913 6
Al Sectionas.
Throwing and Winding— -
Assistant forewoman . 1013 6 1013 6 1013 6
Yarn conditioning and/or yuru testmg . . .. .. .. 818 4 9 4 6 910 6
Spinner, twister, winder (including hank, bottle and/or cone), and/or reeler 818 6 9 4 6 910 6
Press Room—
Assistant forewoman . .. . .. 1013 6 10 13 6 1013 6
Board and/or press hand (mc]udmg pre‘boardmg) .. . e 818 6 9 4 6 913 6
Presser and/or ironer . 9 4 6 910 6 913 ¢
Operator of steam press (namely, female employ ed oma stenm-pm&mg mnclune) 9 6 6 916 6 10 6 6
Finishing—
Asgsigtant forewoman .. . . . . . 1013 6 1013 6 1013 6
Examiner (including fabrics) . . . .. . 818 6 9 4 6 310 6
Folder e .. . = . .. . .. |, 818 8 9 4 6 910 6
Grader . . . . . . e . 818 6 9 4 6 910 6
Pairer .. . . . . .. . 818 6 9 4 6 910 6
Sorter . . . . .o .o 818 6 9 4 6 910 6
Parceller . . . . .. .. 818 6 9 4 8 910 6
Boxer .. . . .. e 818 6 9 4 6 910 6
Finisher .. . . . . 818 6 9 4 6 910 6
General—
Recorder . . 818 6 9,4 6 910 6
‘Warehousewoman . B 818 6 9 4 6 910 6
All other adult fomales in any section not elsewhere spemﬁed . 8§18 6 818 6 818 6

The wages of adult females include a loading of 2s. 6d.

ADDITIONAL PAYMENTS.

4. (@) An employee who is employed as first-aid man or woman and
per week extra.

() Employers shall provide proper facilities for the protection of employees ongaged in loading and unloading
from delivery vohicles by hand; in the event of such facilities not being so provided, the employer shall pay each

whilst so engaged the sum of 1s. per hour extra.

who holds a first-aid certificate shall bo paid 10s.

soda ash
employee

(c) Employees engaged in dye-houses, operators of machines in wet-finishing departments, and employees on liquor tanka
n bleaching department shall be paid an additional allowance at the rate of &s. per week.
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PaYMENT OF WaGES,
3. {@) Wages shall, be paid weekiy not later than Friday.
(b} Wages shall be paid during working hours ; shift workers finishing work on Friday mornings shall be paid their wages

before ceasing work; any employee kept waiting for his or her wages beyond the ordinary working hours shall be paid at
overtime rates for such waiting time. -

(c} Where the services of an employee are dispensed with wages shall be paid to him on the day of dismissal or forwarded
to him by post on the day following.

- (d) Not more than two days’ pay of each employece shall be kept in hand by an employer.

DEDUCTIONS FROM WAGES,

6. No deductions shall be made from the wages of any employee for any purpuse except with the written consent of the
cmployee or by reason of statutory compulsion or any order of a Court,

PAYMENT BY RESULTS SYSTEM.
Piecework.

7. (a) Any omployer may fix piccework rates for any process: Provided such rates enable adult employees of average
capacity to earn at least the minimum weekly rate prescribed for their respective classos with the addition of 15 per cent.
A schedule of such piecework rates shall be posted in the mill ar factory.

(b) Piecework rates now paid may be rc-adjusted by employers to meet new circumstances created by this Determination
before the expiry of six months from the date on which this Determination comes into force, but thereafter such rates shall
not be altered except by mutunal agreement between the employer and picceworkers concerned.

(¢) Effect shall bo given in piecework carnings to alterations of the male basic wage and the female basic wage made in
aceordanco with the provisions of clauses 29 and 30 of this Determination. For that purpose, an cmployer may alter his piecework
rates in accordance with paragraph (b) hereof or he may ob<erve the following provisions :—

At the oend of each working week the aggregate carnings of each pieceworker for such week shall be ascertained,
and, where such picceworker has worked on each and every day ordinarily worked in such weck, such aggregate earnings
shall be incrvased or decreased-—

(i; in the case of males, by the sum by which the .male basic wage has been increased or decreased in
accordance with the provisions of clause 30 of this Determination ; and
(i) in the case of females, by the sum by which the female busic wage has been increased or decreased in
accardance with the provisions of clause 29 of this Detcrmination ;
but, where the pieceworker has not worked on ench and every day ordinarily worked in such week, then the aggrogate
earnings shall bo increased or decreased by a part of such sum proportionate to the number of days worked, calculated to
thoe nearest penny.

(d) Where an employce has worked part of the week on piecework, he or she shall be entitled to his or her earnings
in full for the actual time worked in piecework if the earnings are higher than the minimum rate for such time.

(e} Adults and juniors doing the same operations shall be paid the same piecework rates.
{f) As far as practicable, different grades of work shall be equitably divided botween pieceworkers.

(9) A pieceworker who also instructs learners shall receive 10s. per week in addition to piecework carnings for the first
week, 7s. 6d. for the sccond week, and 5s. for the third week, but, at the end of the third week, shall not be called upon to
continue instructing a learner unless paid 5s. per week in addition to his piecework earnings.

(k) A pieceworker (adult or junior) called upon to perform work before the-usual starting time or after the usual finishing
time on any day Monday to Saturday (inclusive) shall be paid in addition to his or her normal piccework rate—
(i) for the first three hours on any one of such days—at a rate per hour equivalent to 1/,th of the weekly rate
prescribed for an adult employes of the same sex employed on the same work; and
(if) for any overtime extending beyond such thrce hours—at a rate per hour equivalent to 1/,,th of the weekly rate
preseribed for an adult employee of the same sex employed on tho same work.

Youths under eightecn years of age and females who work overtime cxtending over ten hours in any week shall, for any
overtime beyond such ton hours, be paid the rate prescribed by paragraph (ii) hercof.

(i) Piecoworkers on the employer’s premises at the employer’s request ready and willing to work shall, for each pay period,
receive at least the time rate prescribed for their occupations.

Bonus Payments.

(j) In all establishments in which tasks are set and employees are paid for extra production, the tasks shall be so set
as to permit adults of average capacity and juniors of average capacity over the age of scventeen years to earn at least 15
per cent. above the respective rates prescribed by this Determination, and.so as to permit juniors of average capacity in the
age group under sixteen years and up to seventeen years inclusive to earn at least 20 per cent. in addition to the respective
rates prescribed by this Determination. ..

(k) Adjustments and/or alterations of tho bases of bonus rates shall be subject to mutual agresment between the employor
and the bonus workers concerned. . . .

Mixep FouNOTIONS.

8. An employee engaged for more than half of ono day or shift on duties carrying o higher rate than his or her classification
shall be paid the higher rate for such day or shift. If for less than one half of one day or shift, he or sho shall be paid the
higher rate for the time so worked.

- Hours.
9. Forty hours shall constitute a weck’s work. Such hours are to be worked hy day workers in five days, Monday to

Friday inclusive (but this shall not apply to oilers and/or cleaners or men engaged on maintenance work) and by shift workers
in accordance with clause 11 hereof.

OVERTIME.

10. (a) Overtime shall be paid for work performed before the usual starting time or after the usual finishing time of each
shift at time and a half for tho first three hours on any one day Monday to Saturday (inclusive) and double time thereafter,

2] The usual starting and/or finishing time in any factory or part thereof shall not be altered oxcept on seven days’
notice to the appropriate shop steward.

(¢) Employees required to work overtime for more than one hour without being notified on the previous working day or
earlier that they will be required to work shall either be supplied with a meal by the employer or paid 3s. each. If the
notice i given and overtime is not worked (except a8 a result of a breakdown in machinery or plant) the tes money prescribed
herein shall bo paid. ]
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{d) Juniors under eighteen years of age for cach period of overtime worked shall be paid 6d. up to two hours and 3d.
for each additional hour or part of an hour in addition to their overtime earnings, and any tea money to which they might be
entitled. Provided that the snid sums of 6d. and 3d. shall not be payable to pieceworkers working overtime.

(¢) Youths under eightcen years of age and females required to work overtime shall be paid overtime at the rate of time
and a half to a maximum of three hours in any one day Monday to Saturday inclusive, and ten hours in one week, and double
time thereafter.

- Compulsory Overtime,

(f) An employer may require any employee to work reasonable overtime at overtime rates, and such employee shall work
overtime in accordance with such requirement.

SHTFTS.
11. Shifts as hercunder set forth may be worked in the industry :—
(a) A day shift (except those provided for in sub-clause (¢} hereof) shall be worked between the hours of 7 a.m.
and 6 p.m. Monday to Friday. inclusive, and between the hours of 7 a.m. and 12 noon on Saturday.
(6) By mutual arrangement between employer and his employees, the hours of duty preseribed herein for night-shift
workers may be worked in four shifts without payment of overtime.
Under any such arrangement, all hours of duty beyond nine hours, oven if they come within the starting
and finishing time of a shift, shall be paid for at overtime rates.
(c) Subjéct to tho provisions hereafter appearing, fomales shall be prohibited from working between the hours of
9 pm. and 7 a.m.
Mzle juniors under eighteen years of age are prohibited from working after 9 p.m.
Female employees and male juniors under cighteen years may be required to work between the hours of
6 a.m. and 9 p.m. subject to the following conditions :— -
(i) Payment at the rate of 2s. 6d. per shift extra shall be paid for cach shift other than day shift.
(ii) Time and a half shall be paid for all work performed between 6 a.m. and 7 a.m.
(iii) Time and a half sball be paid for all time worked after noon on Saturday.
(iv) No employee under the age of sixteon years shall be employed before 7 a.m.
(v) (1) No short shift for females under these provisions shall bo substituted for any existing afternoon or
night shift carried on by male labour.
(2) Where two shifts of females are employed by virtde of these provisions as well as a night shift of males,
nt least one shift of females shall ho dispensed with, if and when it is desired to work only two shifts.

(d) Male employces engaged on shifts other than day shift, shall be paid at the rate of 15s. per week in addition to the
ordinary rates payable to day workers, irrespective of whether such shift is regarded as intermediate, afternoon, or night shift,
whether permanent or rotating.'

Provided that employees engaged on a permanent night shift shall be paid at the rate of £1 per week in addition to the
ordinary rates payable to day workers.

(¢) Short shifts of male employces over eighteen years of age may be worked at the discretion of the employer. For work
done on such shifts (other than work done between noon on Saturday and midnight on Sunday) payment shall be made at
the rate of 13s. per week of 40 hours, in addition to the rates payable to day-shift workers.

(f) As far as practicable, employees shall work shifts in rotation.

(g) Subject to the provisions of sub-clause (e) hercof. all work done by a shift worker on Saturday afternocon, time and a
half shall be paid until 5 p.m. and double time thereafter. All time worked by a shift worker between midnight on Sunday
and 7 a.m. on Monday shall be paid for at the rate of time and a half for the first threo hours and double time thercafter.

(k) An employec who is required to change from one shift to another without two days’ notice of such change of shifts
shall be paid 10s. extra as compensation, but this shall not apply during day periods when power restrictions are in operation.

(i) Shift workers may be required to work until the completion of their shifts on holidays without the payment of holiday
rates; provided they are not required to work on the night shift commencing on a holiday.

Where a holiday prescribed by this Determination is observed on a Monday, shift workers may be given time off on the
shift commencing on the Sunday night preceding a holiday and, in such event shall be required to work on the usual night
shift commencing on the holiday. without additional pay :

Provided that where an employee works two complete shifts on a holiday, both shifts shall be paid for as holiday shifts,

(j) Except for the regular change.over of shifts, no cmployce ehall be required to change from one shift to another
withont a break of at least twelve hours.

Definitions.

(kY * Day shift ” shall mean a shift worked hetween the hours of 7 a.m. and 6 p.m.

“ Afternoon or intermediate shift >’ shall mean a shift finishing after 6 p.m. but not later than 12 o’clock midnight.
*“Night shift " shall mean a shift the finishing time of which shall be after midnight but not later than 8 am.

TrRMS OF ENGAGEMENT.

12. (@) Excopt as hercinafter provided employment shall be by the week. Any emplovee not specifically engaged as a
casual employee or as a part-time employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on cither side given at any time during the working week or by
the payment or forfeiture of a weck’s wages, as the case may be.

(¢) Notwithstanding anything elsewhere in this clause, the employer shall have the right to dismiss an cmployee without
notice for inefficiency, neglect of duty, malingering or misconduct, in which case wages shall be paid up to time of dismissal
only, or to deduct payment for any time the employee cannot be usefully employed because of any strike or through any
breakdown in machincry or any stoppage of work by any causo for which the employer cannot reasonably be held responsible
or for a stand-down of employees at any time when no work is offering.

Provided further that, in the case of any power stoppage, any employer required to attend for work in accordance with
this clause and does so attond shall be paid as for at loast two hours’ work at time rates, and that payment shall be made
at time rates to an employee who is kept on the employer’s premises at the direction of the management in excess of two hours,

(d) A casual or part-time employee is onc engaged as such. Such an employee for working ordinary time shall be paid
per hour one-forticth of the weekly rate prescribed by this Determinatiori for the work which he or she performs.

(¢) An employee to become entitled to payment under this Determination shall be ready, willing, and available for work at
the times and during the hours usually worked by him.

(f) Where the employer terminates the employment of an employee within two weeks prior to a day on which a
holiday occurs and such employec is re-engaged within a period of two weeks after such holiday or holidays, the employee
shall be paid for such holiday or holidays prescribed by this Determination, provided that such employee has heen employed
by the employer for a period of at least two weeks prior to the termination of employment.

. . Mear Hougss.

13. {a) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day: Provided
that, by mutual arrangement between the employees and the employer, a shorter meal time may be fixed, in which case it shall
not be less than 30 minutes, i

AN
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(b) Time and a half rates shall be paid to any employee required to work during his meal hour. No employee shall be
compelled to work more than five hours without a break for a meal. Provided, however, that, where three shifts are worked and
it is mutually arranged, there shall be no brenk for meals, but employees may take their meals in the employer’s time as opportunity
offers.

(¢) An employce engaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ordi!{ary rates
herein prescribed whenever instructed so to do.

(d) Each employee shall have a meal interval fixed and, having been fixed, it shall not be altered except by mutual
agreement. -
HoLipays aND SuNDAY WORKR. .

14. (a) Subject to the limitations mentioned hereinafter, employees shall be entitled to the following public holidays
without deduction of pay:—New Year's Day, Australia Day, Good Friday, Easter Saturday (in establishments working a
six-day week), Enster Monday, Labour Day, Queen’s Birthday, Anzac Day, Christmas Day, and Boxing Day or any other
day observed in licu thercof, or observed by local custom and substituted for one of the davs hercinbefore mentioned. In
the metropolitan district of Melbourne, Melbourne Cup Day shall be substituted for Queen's Birthday,

{b) Pieceworkors shall be paid for such holidays even though not worked at the ordinary rates payable to employees on
time work doing the same class of work.

(c) Where an employee is absent from his or her employment on the working day or part of the working day before
or after a holiday without reasonable excuse or without the employer’s consent, the employee shall not be entitled to payment for
such holiday. .

(d) When an employce is absent through illness or other reasonable cause from his or her employment for a period exceeding
fourteen days, the employee shall not be entitled to payment for any holidays occurring during such period of absence :

Provided that, where an employer consents to an employee having leave beyond fourteen days abovementioned, payment
shall be made for such holiday or holidays occurring in the period of absence.

(¢) Production work in any factory is prohibited on Sundays unless in oxtraordinary circumstances.

(f) All work done by time workers on the holidays prescribed in sub-clause (¢) hereof and all work done by time workers
on Sundays shall be paid for at the rate of ordinary time in addition to the ordinary rate; all such work donc by pieceworkers
shall be paid for at the ordinary rate payable to employees on time work doing the same class of work in addition to such
piecework earnings.

(9) All employcos engaged on repeirs or renewals of the employer’s plant or machinery necessary for the resumption of
work the next following working day, or for maintaining the continuity of clectric light and power (not including the installation
of new machinery) shall, if worked on holidays and Sundays, be paid at the rate of time and a half.

(k) Part-time employees shall, in respect of public holidays, be paid only at the rate actually being received by them at
such time.

Sick LeavE.

15. (@) An employee who is absent from work on account of personal jllness or on account of injury by accident
arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay, subject
to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence unless ho has been in the service of the employer concerned
for at least three months immediately prior to such absence.

(ii} He shall not be entitled to paid leave of absence for any period in respect of which he is entitied to workers®
compensation,

(iii} He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to
attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration
of the absence.

(iv) He shall prove to the satisfaction of the employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed. For such purpose the employer may
require an employee to make a statutory declaration verifying the cause of his absence.

(v} He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time nor to payment in excess of 40 hours at ordinary rates nor in the case of an
employee working short shift, payment in excess of a week’s wages for such shift,

For the purpose of administering paragraph (v) hereof an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then
current year; and upon such statement the employer shall be entitled to rely and act.

(b) A pieceworker entitled to paid leave of absence under this clause shall be paid at the time-work rate applicable
to his classification.

(c) For the purpose of this clause, a year shall be deemed to be from the lst day of Janwary, to the 3lst day of
December, inclusive.

(d) Part-time employees shall, in respect of sick leave, be paid only at the rate actually being received by them at
such time.

Cumulative Sick Leave.
(¢) Sick leave allowable under this clause. to an employee which is not availed of during the year in which it acecrues
shall, whilst an cmployce is employed by the same employer, be allowed to accumulate. Provided that sick leave which

accumulates pursuant to this sub-clause shall be available to the employce for a period of two years, but no longer from the
end of the year in which it acorues.

ANNUAL LEave,
Period of Leave.

16. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
con;:muous service {less the period of annual leave) as an employes in any one or more of the occupations to which this Determination
applies.

Seven-day Shift Workers.

(8) In addition to the leave hereinbefore prescribed, seven-day shift workers, that is, shift workers who are rostered to
work regularly on Sundays and holidays, shall be allowed seven consccutive dayy’ leave, including non-working days.

Where an employee with twelve months’ continuous service is cngaged for part of the twelve-monthly period as a

seven-day shift worker, he shall be entitled to have the period of fonrteen conscentive days™ annual leave prescribed in sub-clanse
(¢} hereof increased by half a day for each month he is continuously engaged as aforesaid.
Annual Leave Exclusive of Public Holidays. .

(¢} Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 14 of this Determination, and, if any such holiday falls within an cmploycee’s period of annual leave, and is observed on a
day which, in the case of that employee, would have been an ordinary working day, there shall be added to the period of annual
leave time equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the employce fails without reasonable cause, proof whercof shall be upon him, to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave, he shall not be entitled to be paid for any suoh holiday.
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Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and-not otherwise.

Calculation of Continuous Service.

(¢) For the purpose of this clause, service shall be deemed to bo continuous notwithstanding—

(i) any interruption or termination of the employment by the cmployer if such interruption or termination has been
made merely with the intention of avoiding obligntions hereunder in respect of leave of absence ;

(ii) any absencc from work on account of personal sickness or accident or on account of leave Inwfully granted by the
employer; or

(iii) any absence with reasonable cause, proof whereof shall he upon the employee.

In cases of personal sickness or accident or absence with reasonable cause, the emplovee to ‘become entitled to the benefit
of this sub-clause shall inform the employer, in writing if practicable, within 24 hours of the commencement of such absence of
his inability to attend for duty and, as far as practicable, the nature of the illness, injury, or cause, and the cstimated duration
of his absence. A notification given by an employee pursuant to clause 15 of this Determination shall be accepted as a notification
under this sub-clause.

Any absence from work by reason of any cause not being a cause specificd in this sub-clause shall not be deemed to
break the continuity of service for the purposes of this clause unless the cmployer, during the absence or within fourteen
days of the termination of the absence, notifics the employee in writing that such absence will be regarded as having broken
the continuity of service.

In cases of individual absenteeism, such notice shall be given in writing to the employee concerned, but, in cases of concerted
or collective absenteeism, notice may be given to employces by the posting of a notificatior. in the plant in the manner in
which general notifications to employees are usually made in that plant, and by posting to each Union whose members have
participated in such concerted or colleetive absentocism a copy thercof not lnter than the day it is posted up in the plant.

A notice to an individual employce may be given by delivering it to him personally or by posting it to his last-recorded
address, in which case it will he deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service, any such absence as aforesaid shull not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, Le taken into account in
calculating the period of twelve months’ continuous service.

Calculation of Service.

(/) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annuel leave, but an employeo shall not be entitled to leave or payment in licu thereof for any period in respect of which
leave or a payment in lieu thercof has been allowed or made under the Determination hereby revoked. The annual leavo shall
be allowed at the rate of 6% hours for cach completed one month of continuous service. The period of annual leave to be
allowed under this sub-clause shall be calculated to the nearest day, any broken part of a day in the result not exceeding
half o day to be disregarded.

Where the employer is u successor or assignco or transmittee of a business, if an employec was in the employment of
the employer’s prodecessor ut the timo when he became such successor or assignee or transmittec, the employee in respect of
the period during which he was in the service of the predecessor shall, for the purpose of this clause, be deemed to be in the
service of the employer.

Caleulation of Month.

(g) For the purpose of this clause. a month shall be reckoned as commecning with the beginning of the first day of
the employment or period of employment in question and as cnding at the beginning of the day which, in the latest month in
question, has the same date number as that which the commencing day had in its month, and, if there be no such day in such
subsequent month, shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(R) The annual leave provided for by this clause shall be allowed and shall be taken and, except as provided by sub-clauses
(1) and (m) hereof, payment shall not be made or accepted in Leu of annual leave.

Time of Taking Leave.

(¢) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the
date when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Dale.

(j} An employer may allow annual leave to an employee before the right thereto has accrued due, but, where leave is taken
in such a case, a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leuve was granted, the employer may, for each one complete month of the qualifying period
of twelve months not served by the employee, deduct from whatever remuncration is payable upon the termination of the
employment, one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 14 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a seven-day shift worker who shall be
paid the amount of wages he would have reccived in respect of the ordinary time which he would have worked had he not
beon on leave during the relevant periods. For the purposes of this sub-clause (I) hereof, wages shall be at the rate prescribed
by clauses 2 and 3 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to
the commencement of his leave or the termination or his employment, as the case may be.

Payment in the case of employees employed on piece or bonus work or any other system of payment by results shall
be at time rates.

Part-time employees shall, in respect of annual leave, be paid only at the rate actually bemng received by them at such
time.

Proportionate Leave on Dismissal.

(1) If, after one month’s continuous service in any qualifying twelve-monthly period, an employee lawfully leaves his
omployment or his employment is termineted by the employer through no fault of the employee, the employce shall be paid at
his ordinary rate of wage for 6§ hours at the same rate in respect of each completed month of continuous service after that
date, the service in each case being service in respect -of which leave has not been granted hereunder.
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Annual Cloge Down.
{m) Where an employer closes down his plant, or a scction or scctions thereof, for the purposes of allowing annual leave
to all or the bulk of the employces in the plant or section or sections concerned, the following shall apply :—~

(i) He may, by giving not less than one month's notice of his intention so to do, stand off’ for the duration of
the close-down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave, paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employec who has then qualified for two fuli weeks’ leavo and has also comploted o further month or more of
continuous service shall be allowed his leave and shall, subject to sub-clause {f) hereof, also be paid one-siath
of & week’s wagos in respect of each completed month of continuous service performed sinee the close of his Jast
twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for each employeo affected by such close-down shall comence from
the day on which the plant or section or sections concerned is re-openced fur work. Provided that all time during
which an employee is stood off without pay for the purposes of this sub-clause shall be deemed to be time of
gervice in the next twelve-monthly qualifying period.

(iv) If, in the first year of his service with an employer, an c¢mployee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
(1) hereof subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

LiMITATIONS.

17. (@) Where practicable oach machine must be stopped when Leing cleaned, the cleaning to be done in his or her working
hours by the employee whose duty it is to do so. .

(6) No female shall be required to lift or carry any article or goods weighing more than 30 Ib. without one assistant
for every 30 lb. weight.

(¢) No female shall be employed operating a manual screw-press other than those now employed and the margin now paid
to females for such work shall be continued. .

(d) No female shall be required to use an iron weighing more than 8 lb.

(¢} No male employee under eighteen years of age shall be permitted to operate the rotary bydros in the finishing
department. .

(f) One male operator receiving not less than the male operator’s rate shall be employed on all full-fashioned multiple
head machines of eighteen hecads or more, and (after tho 30th day of Jume, 1952) un all full-fashioned machines with one
or more heads, but less than cighteen heads, one male operator recciving- not less than tho adult male operator's rate for
each eighteen heads or fraction thereof.

GENERAL,
Hot Water.
18. (a) Employees shall be provided with hot water free of charge.

Seats for Female Employees.

() When requested by employees, and where practicable, suitablo seats shall be provided by the employer for femalo
employees in positions handy to their work.

Rest Room.

(¢} In factories whers ten or more female employees ure omployed a properly ventilated rest rovm shall be provided by the
employer for the use of such femule employees. It shall contain a suitable couch, stretcher, two easy chairs, and a rubber
hot-water bag.

Dining Room.
(d) Proper dining-room accommodation shall be provided by the employer for tho uso of the employees.

First Aid,

(¢) In each mill or establishment the employer shall provide a properly equipped first-nid chest at a place or places
reasonably accessible to all employees. Such chest shall, as to its contents, comply with any State Acts or Regulations in force
. from time to time. Such chest shall be in charge of a responsible person nominated by the employer, preferably a first-aid
attendant.

~ Clothing.
(f) When requested by the Union representative, the employer shall provide employees working in the dye house, bleach

house, and yarn-dyeing departments with suitable protective clothing, such as gloves and top boots or clogs and (when working
with acids) aprons. Employces shall take reasonable care of clothing so provided.

Cleaning Materials.
(¢) All materials and appliances required for tho cleaning of machinery shall bo supplied by the employer freo of charge.

Changing Accommodati

(k) Separate dressing accommodation shall be provided hy the employer for male and female employees.
An employer shall, at some reasonably convenient place on his premises, provide a suitable locker for each employee in
his mill, or hanging facilities which afford reasonable protection for employees’ clothes.

Washing Facilities.

(4) Adequate washing and sanitary facilities shall bo provided in all factories and, where possible, warm running water shall
he available for washing.

Tea Break.

(j) Female employees shall be allowed a poriod of not less than ton minutes for rost and refreshment during each day or
shift, to be taken at times to be mutually arranged. Reasonable faciiitics shall be provided by the employer for female employees
to have refreshments during such intervals if they so desire:

Provided— .

(i) that such period shall not be allowed within onc hour of commencing or finishing work for the day or for a
meal break ; and

(ii) this sub-clause shall not apply to employees working u short shift who are allowed crib time without deduction of
pay; and .

{iii) that employees shall conform to such arrungements as the employer may make to ensure the continuity of machine
operations.
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Garbage Utensils.

(k) The cwployer shall provide utensils for the removing and containing of floor sweepings and garbage. AU such
utensils shall be kept in an hygicnic condition and employees arc required to see that refuse is placed in those containers.

Floor Coverings.

(1) Where practicable, suitable floor coverings shall be placed betore machines, and no employee shall be called upon to
stand on a bare concrete, or brick or stone floor when operating or attending to a machine.

Guarding Mackinery.

(m) Nothing in this Determination shall be decmed to over-ride or limit any State Jaw relating to the safeguarding of .
machinery for the protection of employees from aceident.

Lighting Facilities.
(r) Adequate lighting facilitics shall be provided in all factories.

Drinking Weter,
{o) Clean”and wholesomo drinking water shall be provided in places easily accessible to all employees.

Heating and Cooling Facilities.
(p) Adequate heating systems shall be provided in all factories to maintain satisfactory working conditions during cold
weather.

Provision shall be made in all factories to maintain air movement in order to keep temperatures as low as practicable
during hot weather.

Noricr Boirps.

19. The employer shall permit a notice board to be crected in a prominent position in his establishment upon which
representatives of the Union shall be allowed to post notices in connexion with union meetings or other legitimate business of the
Union, provided such notices are not objected to by the management. .

.
DETERMINATION POSTED.

. 20. A copy of this Determination shall be posted by each emplnver in a prominent and accessiblo place on the factory
premises,

SHOP STEWARDS,

21. Shop stewards to the number of one in each department shall be recognised by the employer, and not more than three
of such shop stewards shall be allowed time off during working hours to interview the employer it there is any legitimate
complaint. -

Rigut or Extry.
22. The Secretary or Branch Secretary of the Union or any person authorized by the Union, shall have the right to enter
any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or non-working
time. .

If any official so authorized makes himself objectionable during any such visit. his right to visit may be determined by the
employer affected. .

Urtny CONFERENCE DELDGATES.

23. Delegates of the Union not exceeding two from each factory shall Le granted leave without pay to attend Union
conferences, provided that reasonable notice has been given to the employer and that such absence will not unduly interfere with
the business of the employer.

CERTIFICATE OF SERVICE.

24, An employee, if he or she asks for it, shall be entitled on termination of service, to a certificate of length of service
with an employer and the nature of the work which he or she was employed upon.

Tme axp Waces Book.

25. (@) An employer shall keep & time and wages book or record in English showing the name of cach employee, the age
and/or expericnce of each employee paid as a junior under clause 2 of this Determination, the occupation of each employee. the
hours worked each day or each week, and the wages and/or allowance paid cach week.

(b) (i) When any junior employee is engaged, the cmployer shall obtain and file in his records a certificate or declaration
as to the age and experience of such junior employee, which shall be open for inspection as provided herein,

(ii) Any cmployee giving misleading or falsc information as to hi» or her cxperience and/or age shall be liable to penalties
for breach of this Determination.

(¢} The time occupied by an employee in filling in time books or in the making of records shall be treated as time of duty,
but this does not apply to checking in or out at the beginning or end of duty. v

(d) The time and wages book or record shall be open for inspection to a duly accredited official of the Union during
the usual office hours at the cmployer’s office or other convenient place: Provided that no inspection shall be demanded unless
the Secretary of the Union or the Branch Secretary or Organiser of any Division suspects that a breach of this Determination
is being or has been committed : Provided also that only one demand for such inspection shall be made in any one fortnight
at the samo establishment,

OuTsIDE WORKERS.

26. (e) No work of any description or ¢lass covered by this Determination shall be done or performed outside the employer's
faotory or workshop. except by a person who holds an outside worker’s licence issued by the Secrctary for Labour: Provided
that no such outside worker shall employ any other person or persons whatsoever, save and except members of such worker's own
family.

(b) An employer shall not have more than one outside worker for every twenty inside workers or fraction thereof.

(¢} An outside worker shall be deemed to bo a person who works by himself or herself, except as provided in sub-clause
(a), and is not employed in a workshop or factory. ,

(d) The outside worker shall not work during any part of the day inside a workshop or factory.
{e) Outside workers shall be paid at the rates provided in this Determination.

(f) Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with their
work.

No. 479.~4012/33.—2
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{9) Where an cmployer delivers and/or collects the work of such outside workers the outside workers shall not be charged
for such delivery and/or collection.

() Every employer who has work done clsowhere than in his factory or workshop shall complote, cach calendar month,
in respect of each outsido worker in his employ, a return in the form prescribed by Schedule “ A ™ to this Determination. Such
return shall he lodged with the Sceretary for Labour within seven days after the end of the calendur month to which it refers,

Every outside worker shall complete, each calendar moath, in respect of the work done by him or her, a return in the
form prescribed by Schedule “B” to this Determination. Such return shall be lodged with the Scerctury for Labour within
seven days after the end of tho calendar month to which it refers.

(i) No employer shall, cxcept as provided in this clause, require or order or cause to be performed or contract for the
performancs of work uf any class covered by or referred to in this Determination (including the work or preparing any material
for manufacture or materials so prepared)—

(1) in any place other than his usual workshop or factory; and/or
(2) by any person or persons other than his employees usually employed at such workshop or factory.

(7} Nothing herein contained shall affect the right of the employer covered by this Determination to contract, sub-contract,
let, or sub.let to any person employing not less than four persons (exclusive of members of his or her own family) who conducts
a workshop or ftactory, and is affected by this Determination.

LINITATION OF EMPLOYER'S LiaBITy.

27. Where an employer has made a payment to an employee, which payment purports to be a payment of the wages
payable under this Determination to the omployee for any period such employee shall not recover from his employer any further
sums prescribed by this Determination in respect of any services rendered to such employer during such period, unless within a
period of three calendar months after tho last day of such period a demand in writing of such further sum claimed has been
given to the employer by the employee.

N DEFINITIONS,

28 {u) An “asiistant foreman 7 i3 a wmale employee who, under the divection of the management, supervises the work of
cight or more other employees.

() An *“assistant forewoman ” is a female cmiployee who, under the direction of the management, supervises the work of
cight or more other employees where no assistant foreman ix employed.

{¢) A " leading hand ™ is an employee who, under the direction of the management, supervises the work of o shift or gang
of other employees not exceeding seven in number,

(d) ** Machine operator and/or attendant ™ meanx un employee who, in the courso of his duty, is called upon to vperate a
machine and doex not include an employee whose sole duty is careying material to and from a machine.

{e} ** Continuous process ™ means the working of three shifts per day between midnight on Sunday and noon on the following
Saturday.

* Experienee ™ for the purpose of ealeulating rates undsr clause 3 of this Determination shall include all experience in
) ok purpose of ¢ 4 !

the classifieation concerned, whether as a junior or as an adult.

PERIUDICAL ADJUSTMENT oF WAGES,

29. (@) Adualt Males.—The wages vates for adult males set out in clause 3 are based upon the following basic wage rate,
and, pursuant to the provisions of section 21 of the Factories and Nhops Act 1934, the Board determines that such rates shall
be antomatically adjusted as prescribed by clause 30.

Place. (}t’:ﬁ‘l;\(\:l;":f;' Index Number Set Assigned.
£ s d
Sydney ..
. Melbourne
Throughout the State .. .. .. .. .. N .. 1115 0 Adelaide .. »>Weighted
Perth .. | average.
Hobart

(9) Adult Fanales—The basic wage for an adult femule employee shall be 75 per cent. of the basic wage payable from time
to time to an adult male employee.  Such 75 per cent. shall be calenlated to the nearvest 6., any fraction of 6d. in the regult not
exceeding 3d. to he disregarded.

(¢) The wages of juniors shall he the appropriate percentages ws et out in clanse 2.

Avausesest or Basic Waan.

30. {«) For the purposes of this Determination, the expression * Commonwontth Statisticinn’s * all items’ retail priee indox
nambers ' or any like expression means the numbers stated to be such index numbers in any document purporting, and not poved
to be wrongly <o purpor ing, to he printed by the Commonwealth Government, Printer or to be signed by or on behalf of the
Commonwealth Statistician,

(b} Until tha beginning of the first pay periad to commence in August, 1933, the amount of the basie waye shall he as
prescribed in clause 29,

(¢) During cach fubure swecessive period beginning with the first pay period to commence in an August. a November, o
February, or a May, the wnount of the basic wage shall be wljusted by the following nethod, namely, by multiplying the last
published Commonwendth Statistician’s * all items 7 retail price index number by the fuctor <103 taken to one plu('ol of decimals,
the resultant whole number heing the amount of the hasic wage xpressed in shillings, hut, should the decimal number reach +5
or more, the basic wage shall he taken ‘to the neat higher <hilling,
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SCHEDULE “ A "—See clause 26 (A).
EMPLOYER’S RETURN IN RESPECT OF OUTSIDE WORKER.

Return for the month of.... ...

Name of employer....... . ... o .. L
Address. ... . .
|
Type of tiauge of Price.
¥pe o r o] 4 .
- ¢iarment. Weight. Machine. Quantity.
Knitting. Finishing. Total.
. Dozen. £ s d. £ s d £ s d.

Knitted frabrics ..
‘Garments
Hose
Half Hose .. ..

‘Weight and description of raw material supplied

Name .
By whom made.

iAddress .

Signature of cmployer...

Nors.~—Supplics of this form may be obtained from the Secretary for Labour, Spring-street, Melbourne,
To be lodged within seven days after the end of each calendar month,

ScHEDULE “ B "—See clause 26 (A).
OUTSIDE WORKER'S RETURN.

For month of ... s e

Name of outzide worker .

Address.
. I : -

i ™ . . Price.

Bape of Weishit, Gauge of Quantity.

Garment. Machine. ¥
| Kpitting, Finishing. Total.
| |

Dozen. £ s d £ o d £ s A
Knitted fabrics

;

Garments

Hose

Half Hose ..

Weight and description of raw matorial supplied

Name. . v e v v evreeee o s

For whom made.

iAddress. PO

Signature of outside worker. .. .

Norz.—Supplies of this form may be obteined from the Secretary for Labour, Spring-street, Melbourne.
To be lodged within seven days after the end of each calendar month.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secrotary.
Melbourne, Hth April, 1953.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
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No. 480] TUESDAY, MAY 26. 1953

Factories and Shops Acts.
DETERMINATION. OF THE WOOLLEN AND COTTON TRADE BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factorics and Shopy Acts the Wuges Board which now has the power to
1 < determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed
in the trade of :— :
(@) manufacturing woollen, worsted or cotten woven material or wool tops;
(b) spinning textile yarns (but not pinning or preparing silk yarn) "—
(¢) manufacturing or preparing carpets, braids, tassels, ribbons, Jabels, or elastic webbing ;
(d) the mercerizing of cotton yarns; .
(¢) the printing of woven fabrics r—
has made the following Determination, namely :—

1. That, as from the beginning of the first pay period to commence in May, 1953, tho last previous Determination of
this Board shall bo revoked and replaced by this Determination.

2. (@) JUNIORS.
Waars PErR WEER or 40 Hours
. Other Sections.
Percentage Percentage
Males. of Male - _— Females, of Female —
Basic Wage. Basic Wage.
£ s d £ s d
Under 16 years of age .. .. 37 4 70 Under 16 years of age .. .. 49 4 6 0
18 years of age i .. 43 5 1 0 At 18 years of age .. .. 654 415 0
18} yeara of age .. .. © 47 510 6 At 16} years of age .. .. 80 5 &5 6
17 years of age . .. 51 6 0 0 At 17 years of age .. . 66 5186 0
174 yoars of age .. . 56 611 6 At 174 years of age .. . 73 6 8 6
18 years of age . .. 87 717 6 At 18 years of age .. L. 78 617 6
18} years of age . e 74 814 0 At 184 years of age .. .. 84 780
19 years of age - .. 80 9 8 0 At 19 years of age .. . 89 7116 6
194 years of age .. .. 90 1011 6 At 19} years of age .. . 96 8 9 0
20 years of age . . 93 1 3 0 At 20 years of age .. . 100 816 o
20§ years of age .. o 100 1115 0

PROPORTION (within any factory}).
The proportion of juniors employed shall not exceed two to each employee receiving not less than the minimum
adult rate, in dotermining. the proportion of juniors to employees receiving tho adult rate each shift shall be taken into

account separately. .
(b) Changes in rates to be effoctive from the beginning of the first pay period- to .commence after -the attainment

of the prescribed age. "
(¢) A junior female, after four years’ experience in tho industry, shall be paid the rates prescribed for an adult female

in the classification in which she is employed,

No. 480.~4013/63.—Pr1cE 1s. 6D.
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OTHER EMPLOYEES.
ApuLrT MaLES.
Woollen and Worsted Section.
(d)
Wages per Week
— .g p Hours.
£ s d.
Wool Sorting Department—
Assistant foreman and/or overlooker . ve . .. o . 1410 0
Wool sorter 14 5 0
Wool Store, Wool Scmmng ‘and Carbommg Deputment.—
Assistant foreman and/or overlooker i, 14 0 0
Neutraliser attendant overlooking bowls in oarbomsmg plant 13 9 6
Wool scourer and/or carboniser (other than foremun) responslble for lnumg of hqnom end workmg of bowls 13 9 6
Neutraliser attendant . . . e 13 4 0
Acid bowl attendant .. . . .. . .. .. 13 4 0
Burr crushing machine attondant . .. .. .. .. .. .. .. 13 2 0
Dryer attendant . . N . 13 2 ¢
Trucker, presser and storeman und/or pncker aubatantxally employed 85 such . . o 13 2 0
Dock hand . . 13 290
All other machine opemtors und/or atbendants (mclndmg breaker and feedor) .. 13 20
Wasto and/or Willeying Process——
Assistant foreman and/or overlooker . .. . .. 14 0 0
Leading hand . .. . N .. .. . 13 9 0
Blender, bedder and blend oiler .. 13 3 0
Ragger machine, waste-breaking, garnet mn.chmc, shoddy-shaker ma.chmo or biendmg maohme a.ttendxmt 13 2 0
Waste-sorter, baler and presser, including presser of noils .. . . o . .. 13 2 0
Collector, conveyor and other attendant .. 13 2 0
Carding Dopartment—
Assistant foreman and/or overlooker 14 0 0
Leading hand, head fettler, and/or man respcmalble for gnndmg cards 13 9 0
Fettlor and/or card grinder’s assistant . 13 4 ¢
Attendunt employed on condensors or cans .. .. .. .- .- e .. 13 2 0
Man employed on feeds .. . NN B .. . . e . . 13 2 0
Balling-up card operator .- .. .. .. .. .. .. .. .. .. 13 2 ¢
Rove puller e .. e . . . NS . . . . 1218 0
Combing Department— .
Assistant foreman and/or overlooker 14 0 O
Leading hand .. .. .. 13 8 0
Comb mechanic .. . . .. .. . 13 6 0
Comb minder . .. e o .. 13 4 0
Backwash machine oparator .. N N . . 13 4 0
Strongbox, gillbox, punchbox nnd/or ﬁmehmg glllbox attendnnt : 13 2 0
Pin Setting Department—
Assistant foreman and/or overlooker .. o 1410 0
Pin sotter—
Ist year’s experience 1217 0
2nd year’s experience .. 13 3 0
Thereaftor—
Comb cirele and/or French comb cylinder setter .. .. 4 5 0
Faller pin setter and/or porcupine setter .. .. .. .. 1316 0
Roller Covering Department—
Roller coverer—
st year’s experience .. .. .. . .. .. 1215 0
2nd yearsexperience .. ‘e .- . . .. .. .. .. 13 1 0
Thereafter .. . .. .. .. .. . .. .. .. .. 1313 0
Roller coverer’s assistant .. . . . 1215 0
Drawing, Spinning, Twisting and Wmdmg (moludmg Weft) Departmenb— .
Assistant foreman and/or overlooker 14 0 0
Leading hand .. . .. .. .. .. 13 8 0
Jobber .. . .. . .. . .. e 13 6 0
Winder (fully automah:c) - .. . .. . 13 4 0
‘Winder .. 13 2 0
1llbox, drawing frame, v«mbhhu\ ﬁmshm;, hm( reducmg, mvmg, Rpmnmﬂ nnd/or tw l.»lmg frame attendant 13 2 0
Tape hand .. . . . . i3 2 0
Taker-off examiner 13 2 0
DoEer .. 1211 0
Mule Spinning Departmenb—-
Worsted :—
Assistant foreman and/or overlooker .. .. .. . . .. . .. 14 ¢ 0
Man in charge of one pair of wules .. .. .. .. 1312 0
Roller coverer (covenng rollers for mule and French epummg dopirtment) 13 2 0
Piecer . . . . 13 2 0
Woollen :-—
Assistant foreman and/or overlooker 14 0 0
Man in charge of ons pa:r of mules 13 9 0
Piecer . . . . ey 13 2 0
Warping Dapanmenb—
Assistant foreman and/or overlooker .. .. . .. .. .. . 14 0 0
Combined warping and sizing machine opemtor . . e .. 1310 0
Fancy warper, warper on double-faced rugs, wnrpol' usmg ws,vmg attachment .. . 1310 0
Plain warper and/or beamer . . . . . 13 4 0
Size machine hand .. .. .. .. .. .. .. . . 13 2 0
Creeler .. . . . .. 1214 O
Warp Drawing-in and Warp Twlstmg in Dapn.rtmenb—
Assistant foreman and/or overlooker .. . . .. . .. 14 00O
Warp typing machine operator .. .. - .. .. .. .. .. 13 2 0
Drawer snd/or twister-in— ..
st years expenenco .. .. .. . . .. . .. .. 1214 0
2nd year’s experience .. .. .. .. .. .. . . .. 131 0
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OTHER EMPLOYEES—continued.
ApuLT MALES—continued.
Woollen and Worsted Section—continued.

- R Wages per Weeh
of 40 Hours.
Warp Drawing-in and Warp Twisting-in Department—continted- £ s d
Thereafter—
Drawer-in .. o . .. .. .. .. .. .. 1316 ©
Twister-in .. - .. - .- .. o . .. .. 1310 0
Warp tier .- . .. .. . .. .. .. .. .. .. 1218 0
Weaving Departmen
Assistant foreman and/or overlooker .. .. NS .. . . . .. 1410 0
Loom tuner—
Jacquard looms— i
1st year’s experience i .. .. .. . .. 1218 ¢
2nd year's experience .. Ve . . . .. o . o 13 5 0
Thereafter . .. .. . - .. . o .. - 14 5 0
Box looms— . '
1at year’s experience . .. N . .. . . .. .. 1218 ©
2nd year's experience .. . o . .. .. . .. 13 5 ©
Thereafter .. .. . - . .. .. ‘e .. .. 14 5 0
Automatic looms—
18t year's experience . e .- .- o . .. - 1217 0
2nd year’s experience .. .. - s . . . .. .. 13 4 0
Thereafter . . - o, . .- o . 14 2 0
Plain looms—
Ist year’s experience .. . .. .. . .. . .. . 121 0
2nd year’s experience .. . . o .. o .. o, .. 13 3 0
Thereafter .. . .. .. . .. .. . .. .. 1319 0
Pattern weaver .. . .. .. .. .. .- i . .. .. 1313 0
Weaver—
First six months’ experience .. .. . .. .. .. . . .. 12 18
Thereafter .. . .. .. .. .. e .. . . . 13 56 0
Card and/or cbain maker .. . .. .. .. .. .. .. .. 13 2 0
Beam lifter and loom gaiter .. . .. .. . . . .. .. 18 2 0
Grey percher .. .. .. .. .. . . .. . .. e 13 2 0
Grey percher's assistant .. .. .. .. .. " - = .. .. 12 17 0
Piece taker-in .. .. . .. .. .. .. .. .. . .. 1217 ¢
Battery filler .. .. . .. .. . 1211 ©
Piece Scouring Department—
Assistant foreman and/or overlooker . . .. .. .. .. .. .. 14 0 U
Leading hand .. .. .. .. L. . .. . . .. .. 13 ¢ 0
Piece-scouring and/or washing machine, milling and/or piece carbonizing machine operator .. .. 13 4 0
Wet crabber operator .. .. .. .. . .- .. .. . .. 13 4 0
Hydro extractor operator.. . .. .. . . .. . . .. 13 2 0
Piece scutching machine attendant .. .. .. . .- .. .. .. 13 20
Mangle and/or wringer operator .. .. .. BN .. .. .. .. .. 13 2 0
Grey room attendant .. . .. . .. . .. - . .. 13 2 0
Bagging machine attendant .. .. . . 13 2 0
Dyeing, Yarn Scouring and/or Bleaching Department—
‘Asgistant foreman and/or overlooker .. .. 14 0 0
Leading hand .. .. .. . .. . . e B .. . 13 90
Man responsible for weighing dye-stuffs .. .. . - = o . . 13 5 0
Man employed on non-shrink process . " .. . o .- o 13 4 0
Wet crabber operator .. e . B 13 4 9
Hydro extractor operator.. .. . .. .. . e . . 13 2 ¢
Man employed on bleach tanks, dye machines or vats, steamer or dryer attendant . 13 2 0
Conditioning house employee (wherever employed) .. .. o A . . 1218 0O
Conveyor .. .. .. . .. .. .. .. e . . 1218 0
Hank stripper .. .. . . e .. . . . 1211 ©
Finishing Department—
Assistant foreman and/or overlooker .. .. . .. .. .. .. .. 14 0 0
Teading hand .. . .. . .. . - .- . . .. 13 9 0
Sulphur house hand (for time engaged on sulphur house work) .. .. . .. . 13 7 0
Examiner of finished cloth .. - .. e . . .- .. . 13 7 0Q
Examiner of finished cloth assistant - .- . .- . . . .. 3 1 v
Percher during finishing process .. .. . .. .. . .. . .. 13 53 0
Piece carboniser .. .. . . . .. i e . . .. 13 4 0
Man engaged on unshrinkable finishing process .. . .- . . . i 13 4 0
Cloth cutting or cropping machine attendant .~ . . . ‘e . .. 13 4 0
Wet crabber operator .. . .. .. . .. .. .. . o 13 4 0
Dry milling machine attendant .. o . .. .. . . “ N 13 2 0
Tenter and/or stenter attendant .. .. .. .. .- . . .. . 13 2 0
Raising machine attendant . .. .. .- .. NS NS . . 13 2 0
Brushing and/or steaming machine attendant . . .. . . . .. 13 2 0
Dry blowing machine attendant .. . . . . - .. - 13 20
Dewing machine attendant .. . .. .. . .. .. . .. 13 2 0
Napping machine attendant . . - « .- - o, . . i3 2 0
Cloth facing machine attendant .. o . . . . .. . .. 13 2 0
Selvedge stamping machine attendant .. . . .. . . v - 13 .20
Pile beating machine attendant .. .. .. .- . . . .. o 13 2 0
Electric press operator .. .. . . .. . . .. .. o 13 2 0
Rotary press operator .. .. . .. .. . .- . .. - 13 2 0
Press setter or other press attendant .. .. o . NS .. o .. 13 2 0
Rigging, folding and/or cuttling machine attendant .. - . . .. .. 13 2 0
Tiger machine attendant .. . . .. . . . . . . 13 2 0
Mechanical cloth shrinking machine attendant .. .. .. - .. . .. 13 2 0
Passer of domestio flannel and/or blankets. . . E . . . - .. 13 2 ¢
Other operators and/or attendants i .. . .. . .. .. . 13 2 0
Fingering Yarn Department—
Assistant foreman and/or overlooker .. .. . .. . o . . 14 0 0
Leading hand .. .. .. . .. .- .- . .. N 13 9 0
Sulphur house employee {for time on sulphur house work) .. .. e - 13 7 0
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ADULT MALES—continued.
Woollen and Worated Section—continued.

Victoria Gazet't

Wn?as pcr Week

Fingering Yarn Department—continued.
Scouring machine attendant .
Liquor tank, dye and/or bleach muchme nbtendaut
Drying machine attendant .
Conditioning house employee (wherever employad) o

Conveyor . . .
Hank stripy?er u.nd/or puller . e - . o . . .
Warehouse (Yarn and/or Cloth)— *
Aspistant foreman and/or overlooker . .. . . .. .. . .
Leading hand . . .. .. o . .. .
Rolling and/or blockmg mnchms n,ttondnnt o e . .. .
Employee responsible for cutting measured Iengths from ﬁmshed oloth . o o
Storeman, packer, baler and/or despatcher . . . ..
General—
Man in charge water aoftemng plant - . > - .. - .
Wool-top packer - . . . . .. -
Yarn storeman .. o . .. .. . .. . .. ..
Recorder .. . .. .. .. .
Storeman md/or pncker (not elsewhere muluded) .. .. . .. .. ..
Oiler and/or cleaner . .. .. .. .. ..
Other adult males in any seotion not elsewhers inoluded ‘e . . . ..
Cotton Section.
Leading hands—

Loading hand in charge of more than seven employees—I10s. per week extra
Leading hand in charge of not more than seven employees—b&a. per week extra

Spinning.
Bale store—
Man in charge of receipt of bales, atorage and puthug mxxmgs down .. .. ..
All other adult males . .. ..
Blow room—
Blow room major . .. .. AN ..
Leading hand where no blow-room mu.jor emplnyed
Soutcher tenter .. .. . . . N .. .
Feeder .. . . . . . .. . . .
Carding—
Card room jobber “ .. ..
Strippor and grmdor . .. . . ..
Stripper . . . .. .. “ e . .. ..
Derby doubler .. .. .. .. .. .. . .. . .
Condenser tenter . .. . . . e . .. .
Can tenter . . . . . e . .. . ..
Lap ocarrier . . . .- . . e . . ..
Combing— :
Needler—
1st yeat’s experience . . .
2nd year's experience . .
Thereafter .. .. - . . R
Jobber .. N .. . . .. .- N .. ..
Comber tenter . .. . .. . .. .. o ..
Sliver and/or nbbon lap tonter .. . . . . . .. ..
Draw frames—
Draw-frame tenter . .. .. © s . ..
Slubbers—
Slubber tenter N .. .. .
Backer tenter .. .. . “ ..
Tntermediate—
Intermediate tenter .. .. .. R .. .. .. . .
Back tenter .. .. .. . .. .. .. .. .. .
Rovers—
Rover tenter .. .. . ve . NN .. ..
Baok tenter . .. .. . .. .. . PN
Ring spinning—
Rgmgp]obbegr .. .. . . .. . . .. . .
Ring spinner .- .- - .. .. . . .. . . .
Head doffer .. .. . .. .. .. .. .. . .- .
Doffer und/or gaiter . . . .. .. o .. .. .
Mule spinning—
Man in charge of one pau' of mules .. .. .
Piecer .. . .. .. .. N
Winding and reeling—
Winding jobber .. .. .. .. )
Automatio Winding machine attendant .. . . . .
Winder and/or Reeler .. .. . .. .. .
Packer .. .- .. . .- N N
Doubling and cabling—
Doubling jobber .. .. .. . . .. . e
Doubler, twister und/ or cabler .. . .- . . . . ..
Doffer .. . “ .. .. . . . . . .
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OTHER EMPLOYEES—continued.
ApuLT MaLEs—continued.

Cotton Section—continued.

—_— Wages per Week
of 40 Hours.
Spinning—continued.
£ s d
General—
Roller—coverer .. .. .. . .. .. o .. .. . 13 13 0
Roller--coverer’s assistant .. . .. . .. 1215 ¢
Yarn warchouseman (in charge of more than three opamnvos) . . .. .. .. 1313 0
Yarn warehouseman (in charge of three or less than three opor;mves) .. .. .. .. 13 3 0
Yarn warchouse operator and/or attendant N . .. .. AN .. 1218 ¢
Hard-waste-breaking machine feeder . .. . . . o e e 1217 0
Linker of hanks for dyeing and blenchmg . . .. .. . . . .. 1211 0
Tapeman and/or bandman . .. .. .. . . .. .. 12 11 0
Recorder .. o .. . .. . .. 13 0 0
Layer-on, set wexgher and/or bcbbm carrier .. .. .. .. .. .. .. 12 11 ¢
Storeman and/or packer .. .. o .. .. .. .. 12 14 ©
Laborer (trucker, oondmoner, wheeler and /or camer) .. o .. NS .. .. 12 11 0
Waste man . . .. . .- .. Ve .. 1215 0
Sweeper . . o .. . .. - . - . 1211 0
Oiler and/or cleaner . . .. . .. .. .. 1218 0
All adult males in any section not “elaewhere npemﬁed .. .. . .. .. .. 1118 0
Weaving,
Winding—-
Winding jobber .. . . . - . . . .. 1313 ¢
Automatic winding machine attendant .. . . . . e . . 1218 0
Winder . - - .- . : .. . 13 ¢ ©
Warping and Bea.mmg—
Warper a,nd/or beamer .. . .. .. . . . .. . .. 13 4 0
Creeler .. . .. e . .. . . . . . 1214 0
Sizing— -
Slasher-sizer—Leading hand if no foreman ompioyed .. . . . e . 14 5 0
Asgsitant slasher-sizer .. . . . . . . . . 13 2 0
Stasher’s laborer ‘e . . e .- .. . . . 1214 0
Dry taping machine operator .. .. o . . . . .- 13 2 0
Dry taping machine operator’s assistant . . e o i . . .. 1214 0
Warp Drawing-in and tmmng in—
Drawer-in .. . . . .- . . . . 13 6 0
Twister-in . .. .. . . - - ) . . 13 6 0
Warp tier-in (ha.nd) . .. .. . . . . . 13 2 0
Warp tying-in machine atbendant . .. .. . . .- . . 1217 0
Reacher-in . .. . et . .- . .- 1214 0
Loom tuning—
Automatic and ;aoqua.rd loom tuner—
1st yen.rs expenonoo . . . . . o . . 13 8 0
2nd year’s experience NS . . . . . . . . 1313 0
Theveafter .. . e . - .. . . 14 5 0
Box loom tuner—
1st year's experience . - . .. . . . . . 13 8 0
2nd year’s experience . .. . . .o . . .. . 1313 0
Thereafter .. . . - .. s . . . . 1319 0O
Plain loom tunar——
1st yeus experience .. . ‘e . . . . . .. 13 20
2nd year's experience e . . . . . - . 13 8 ©
Thereafter .. . . . . . e . . - 1313 0
Weaving—
Weavors— B
1st six months’ experisnce .. .. .. .. . . .. . 12 18 0
Thereafter .. ve .. .. . . . .. . 13 5 0
Beam lifter and loom glxtar .. .- . .- .. . . . 13 2 0
Battery-filler and/or weft carrier .. . .. .. . .. o . 1211 ©
Bleaching, dyeing and ﬁmﬂung (Ym n.nd/or olotb)— )
Dye house storeman . .- .. .. .. e . 1219 ©
Grey-room warehouseman . . - . . . . 13 2 0
Dye house machine operator snd/or attondmxt .. - . . - . . 13 2 0
Sanforiging machine attendant .. .. .. o .. .. . . 13 2 0
Plaiter .. i . NS . 13 2 0
All other bleach house nmd/or ﬁm-hmg mohme opeut.on and/or atiendants .. .. .. 13 2 0
General—
Cloth warehouseman {(in charge of finished oloth) .. . . . . 1313 0
Cloth warohouseman . e ‘e .. . . . .. .o 218 0
Card and/or chain makor .. .. o - . . . . . 13 2 0
Cloth picker o . - - .o o . .- e . . 1218 0
Recorder .. . .. .. .- . s . . . 13 0 0
Yarn wmhouaemm . .. . . . . . 12 lg 0
Cloth examiner—finished doth .. .. . .. .. . o . 13 0
Splicer and oreeler . . e . .. . . . . . 1214 0
Oiler and/or cleaner .- .. o B . . 1218 ©
Machine operator and/or ‘sttendant not e]newhm lpeexﬁod - - - o . R 13 2 0
Adult males in any section not elsewhere spe . .. .. . . 1218 ©
Lacquer room machine operator and/or attendant (plastic coutmg) ' . . . 13 2 0
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OTHLER EMPLOY EES-—continued.
ADULT MALES—continued.

Miscellaneous Section.

—— Ages per Week
£ e d
Braids, Tassels, Labels, and Ribbons,
Leading hand in charge of more than seven omployees—10s. per week extra.
Leading hand in charge of not more than seven employees—5s. por week extra.
toom tuner—
Ist year's experience .. . .. .. . e - - an . 13 8 0
2nd year’s experience .. .. . - .. i . . . . 1313 0
Thereafter . .. .. - . o . . . . 1318 0
Jacquard card outter— .
1st yoars experience o .. - e . . .. . o . 13 8 0
2nd year's experience - .. .. . .. .. .. .. .. . 1313 0
Thereafter . .. .. . .. .. .. . .. . 1319 0
Card handler -md/or changer .. .. .. . ‘e 13 2 0
Ten to fifteen yard automatic '-lmttlt. cmbrmdcry nmchme 0puut(xr— .. o
st three months’ experience .. o o . .. .. .- .. .. 13 0 0
2nd three months’ experience R . N .. . .. .. .. .. 13 5 0
Thereafter .. .. . .. . . . 1310 0
Five to ten yard embrmderv muchine opemtux—
15t six month’s experience . .. .. .. .. .. .. . 1218 0
Thereafter .. V. . . AN .. .. .. . .. o 13 5 0
Weaver— '
st six months’ expenenoa .. .. .. .. . .- . .. o 1218 0
Thereafter .. . .. .. .. . e .. . e ve 13 5 0
Warper .. .. . .- . et .. . . .o . . 13 4 0
Twister-in B B .. o .. .. .. . .. 13 4 0
Braiding machine opemtor e - . o iy . . e 13 2 0
All other machine operators und/or attondants .. .. .. i . .. e 1320
Oiler and/or cleaner . .. . . . . . 1218 0
Winder . .. o . o .o . P . . 13 2 0
Recorder .. .. . . i . . 1218 ©
Storeman and/or packer . . .. . .- . . . 12 14 0
Cord twister .. .. .. .. .. . .. . . .. . 13 2 0
Cord spinner N .. . . .. . . .- . 13 2 0
Other adult males not elsewhere spemﬁed .. .. .. .. .. . . . 1118 0
Carpets.
Leading hand in charge of more than seven employees—10s. per week extra.
Leading hand in charge of not more than seven employees—5s per week extra.
Yarn Production Department—
Man in charge of one pair of spmmng mules . . . . 13 9 0
Card fettler .. . . . 13 4 0
Teasing machine attemin.nt . . e . 13 2 ©
Garnet machine attendant .. .. .. .. . e N 13 2 0
Attendant amployed on condensors and/or foods .. - .. e e . e 13 2 0
Piecer . . . . 13 2 0
Dye house—
Leading hand . .. . .. . .. . et ve 13 7 0
Machina operator and/or attendant’ o . -, .- .. - . e 13 2 0
Winding department—
Leading hand in winding . . . . . .. .. .. - 13 9 ©
Slasher size hand . .. .. .. . . .. . .. ‘e 13 7 0
Beamer .. .o v .- .. .. e .. . .. v 1219 0
Bobbin winder .. .. .. . . . o . .. .. . 1218 0
Cheese winder .. . .. . . .. .. .. .. .. .. 1219 ©
Weaving department—
Loom tuner—
Gripper loom, spool gripper loam. Wliton. Ja.equnrd and spool Axminster loomo-—
1st year's experxence .. .. .. .. e 1218 0
2nd year’s experience .. .. . . . N .. . . 13 7 0
Thereafter .. e .. o .. .. .. .. . . . ‘14 5 0
Wilton plain loom—
1st year’s experience. . .. .. .. .. . .. .. . . 1215 0
2nd year's experience .. .. . .. . .. .. .. .. 13 4 0
Thereafter .. .. . i . .. . .. .. .. e 1319 O
Weavers—
Gripper loom, spool gripper loom and spool Axminster loom—
lst six months’ experience R . o . 13 1 0
2nd six months’ experience .. .o . . . .. 13 7 0
Thereafter .. . . . . .. 1313 o0
Wilton, jacquard loom-—
Ist six months’ experience .. C e et . o . .. . .. 13 1 0
2ud six months’ experience .. .- . . . .. .- .. . 13 7 ©
Thereafter .. .. .. . . .. . .. .. . .. 1311 0
Wilton plain loom .. .. . . .. . .. .. . 13 5 0
Loom creeler .. . . .. . .. . .. . .. . 1215 0
Finishing department-— .
Shearing machine . . .. .. N - v . Ty . 13 3 0
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OTHER EMPLOY EES8-—continued.

Apurt MaLEs—continued.
Miscellaneous Section—continued.

JR— Wages per Week
of 40 Hours,
Finishing department—continued. £ s d
Brushing .. . .. .. .. .. .. . .. .. .. 1219 0
Steaming machine . . . . .. . .. . .. .. 1219 0
Roll and measuring machine .. . . i .- . . .. . 1219 0
Back starching . .. - .. .. o .. .. - . 1219 0
Other machine operator and/or attendant .. . . . . . .. 1219 0
Warehouse—
Leading hand in warehouse . .. . .. . . .. . - 13 9 0
Other warehousemen .. . . .. .. .. .. .. .. . 1218 0
General—
Solderer ¢ .. . .. . .. . . .. .. .. . 13 2 0
Card stamper .. .. .. i .. .. o . .- .. 13 2 0
Oiler and cleaner . e . .. .. o - - . .. 1218 0
Other male:labour not elsewhere specified .. .. .. AN .. . . .. 1118 0
Carpet examiner - . .. BN .. . .. . .. e 13 70
Jute and cotton warp sizing and beaming (wet) .. o .. .. . .. N 13 7 0
Assistant jute and cotton .. .. .. . 1218 0
Elastic Webbing.
Leading hand in charge of more than seven employees—10s. per week extra.
Leading hand in charge of not more than seven employees—&s. per week extra.
Loom tuner—
1st year’s experience .. .. . .. . .. .. . .. 13 8 ¢
2nd year’s experience . .. .. e . . .. .. .. 1313 ©
Thereafter . o . . 1319 ©
Textile mechanic—
st year’s experience .. .o . .. .. . .. . . .. 1218 0
2nd year’s experience .. . . .. AN e .- .. .. 13 3 0
Thereafter .. e N - .. . . .- . .- .. 13 8 0
Weaver—
1st six months’ experience .. . .. e .. .- . .. . 12 19 0
2nd six months’ experience .. .- . - = o . o e 13 5 0
Thereafter .. .. . .. .- . .. . . .. N 13 8 0
Braider—
18t year’s experience . .. .. . e e . . . 1219 0
2nd year's experience . . . .. . L. . . . 13 5 0
Thereafter .. .. .. .. . . .. .o .. . .. 13°8 0
Rubber—coverer—
1st year’s experience .. . .. o .. .. . .. . 1219 0
2nd year's experience . .. . .. .. .. . .. .. 13 3 0
Thereafter .. .. .- .- . .. . . .. . o 13 60
Warper . .. .. .. .. .. . .. .. .. . 13 4 0
Rubber warper .. .. . .. o . . . . .. o 13 6 0
Dye house employees . .. .. - - .. o . . . 13 2 0
Winder .. . o . . . . . . . 13 0 0
Finishing machine operavor .. . o . o . 13 2 0
Yarn storeman .. .. .. . . . 1218 ©
Storeman, packer and/or despatcher . . . . 12 14 ©
Oiler and/or cleaner .. .. - .. .. . .. . 12 18 O
Other adult male not elsewhere specified .. - - . . . . 11 18 0
Mercerising.
Leading hand in charge of more than seven employees—10s. per week extra.
Leading hand in charge of not more than seven employees—&u. per week extra.
Warp mercerising— '
Man in charge .. . . .. . . .. . . . 1310 0
Machine operator and/or attendant .. . o - . . . . 13 2 0
Quiller operator and/or attendant .. . i Ve .. .. o .. 13 0 0
Twister . . .. .. . .e .. . . .- . 13 2 ¢
Roller .. .. .. . . .. .. .. .. . .- . 13 0 0
Winder .. .. .. NN .. . .. .. .o o .. .. 13 0 0
Yarn storeman .. . .. .. .. .. AN .. .. . 1218 0
Packer and/or despatcher . . - . .. . .. . . 13 2 0
Qiler and/or cleaner . .. . . .. .. . . .. .. 12 18 0
Other adult males not elsewhere specified .. .. .. .. . i . . 1118 0
Prinding.
Leading hand in charge of more than seven employess—10s. per week oxtra.
Leading hand in charge of not more than seven employoes—&a. per week oxtra.
Roller machine printer .. . e .. . .. . e ‘e .. 1313 0
Man engraving designs on copper rollers s . . . - . . .. 1313 0
All other employees engaged on roller machine printing process . .. e . ... 13 2 0
Textile and Fabrio printer (hand painting) .. .. . .. .. . . . 13 8 0
Textile and fabrio printer (screen printing)— .
1st six monthe’ experience .. = o . - . . . . 12156 0
Thereaftor . .. . . . .- . - e . 1B s o
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UTHER EMPLOYEES--continued.
ApULT MALES—continued,

Miscellaneous Section—continued.

e r Week
gf“ Opfloun
Printing—continued £ o d
Printing room and/or screen room assistant .. .. .. . . e . 1214 ©
Measuring blocking machine operator and/or attendant . .. .. .. . . 13 2 0
Calendar operator and/or attendant .. PN . .. .. .. . 13 2 0
Dye-house—machine operator and/or attendant = .. .. .. o, - = 13 2 0
Stenter operator and/or attendant .. . .. - .. .. .. .. . 13 2 ©
Festoon dryer attendant .. .. . .. .. o .. .. .. 13 2 0
Leading hand employed on steammg . .. . . . . .. . 13 8 0
Leading hand employed on colour mixing .. . .. . .. iR .. . .13 8 0
Colour mixing assistants . .. .. . - . .. . 1218 ¢
‘Warehouse—operator und/or “attendant .. .. .. .. . . . 1218 0
Roller grinder . . .. e . . b . 13 2 0
Examiner of:finished fabnos N .. .. . .. . . 13 2 0
Recorder .. .. . .. - .. .. .. . 1218 0
Storeman and/or paoker .. R . .. .. .. . .. . . 1214 ©
Percher .. .. . R .. . .. o .. .. .. 13 2 0
Oiler and/or cleanar .. .. - .. .. . . . 1218 0
Other adult males not elsewhers npeexﬁed . . . .. .. o .. . 1118 0
ADULT FEMALES.
0]
Woollen and Worsied Section,
‘Wages per Woek of 40 Houra,
- First Three 8ccond Three
Months’ Months* Therenfter.
. ‘Experience Experience.
£ s d £ s d £ s d
Combing department—
Comb minder .. . .. .. . 818 8 9 50 911 8
Baok-wash machine attendant .. .. 818 ¢ 8 5 0 911 6
Strong-box, gill-box, punch-box, and/or ﬁmshmg gxIl -box M.tendzm! .. 818 i 9 4 8 910 6
Drawing, spinning, twisting and winding (including weft) department—
Gill-box, drawing-frame, weigh-box, finishing-box, reducing, roving, spi g
and/or twisting frame attendant .. . .. s .. 818 6 9 4 6 910 6
Winder {fully automatio) .o .. .. . .. . 818 6 9 5 0 911 6
Winder o .. 818 ¢ 9 4 6 910 6
Roller-coverer (covering mllers for mulee and frcnoh apmmng department) - 818 6 9 4 6 910 ¢
Taker.off and examiner .- . .. 818 6 9 4 6 910 6
Doffer . . .. Lo . .. .. 818 6 91 6 9 4 8
Warping dopa.rtmenfr—
Fanoy warper, warper on double- faced rugs and warper usmg wavmg ntt&uhment 818 6 9 7 86 916 6
Plain warper . .. .. .. 818 6 9 60 913 6
er - 818 & 9 4 6 910 6
Warp drawing-in and warp twmt.mg-m depa.rtment—
Warp tier and/or reacher-in .. .. .. . 818 6 8 4 86 910 6
Weaving department—
Pattern woaver .. . .. - .. . .. 10 3 6 0 3 6 10 3 6
Weaver . . .. .. .. .. .. 818 6 9 786 918 6
Bntteryﬁlle: . o . . . : 818 6 91 8 9 4 86
Monding department—
Asnxstnnt forewoman .. .. 10 13 6 1013 6 1013 6
Examiner and passer of pxecen after mendmg - . . . 910 6 911 86 10 3 ¢
Worsted mender and/or darner . . . .. . 9 7 6 9 7 6 916 8
Other menders and/or darners .. . .. . 818 8 -9 5 8 913 6
Other examiners and/or passers of plows . .. . ‘. 818 6 9 4.6 9:10- 8/
Knotternndhuﬂer .. . . . . o 818 6 9 4 6 910 6
o . .. N .. . .. 818 6 9 4 6 9 10° 6
Wlupfmg machinist .. . o .. . e 818 6 9 4 86 810 6
Rug fringer . .. . .. .. 818 6 9 4 6 910 6
Numbering machine operator .e .. e 818 6 9 4 6 910 6
Fingering yarn department (mc!ndm;: warehouse)—
Hank reeler .. S . . . . . 818 6 9 4 6 910 6
Examiner of hanks .. .- . .. .. N . 818 ¢ 9 4 6 810 6
Balling machine attendant .. . . . 818 6 9 4 86 910 6
Maker-up of shade-.cards and/or tassels .. . 818 6 9 4 6 910 8
Bunoher, bundler and/or tier .. .. .. .. .. . 818 6 9 3 0 8 786
Parceller and/or boxer .. . .. o . 818 6 8- 4 8 910 6
Ticketer and/or tabber . . . . 8rig8' 6 973. 0 9 76
Warehouss (Yarn and/or clot.h)—
Machine operator and/or attendant . o . .. .. 818 © 94 6 910 6
Other warehouse employees, including packer .. .. .. S 818 © 91 6 9 4 6
General—
Recorder . . o . . . . 8718" 6 9 4 6 910 6
Sorter of noils’ and/or wum .. e, . 818 6 94 6 910 6
Al other females in any ssotion not: elsowhero spee:ﬁsd . e e 818 ¢ 818 6. 818 6
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OTHER EMPLOYEES—continued.
ApULT FEMALES—continued,

- Cotton Section.
Wages per Week of 40 Hours.
First Three 8econd Three
Months' Months® Thereafter.
Experlence, Experience,
£ s d £ o d £ o d.

Carding—

Can tenter .. . .. .. .. . . o 818 § 8 5 0 910 6
Combing— °
. Comber tenter . .. . .. .. . 818 6 9 5 0 910 6

Sliver and/or tibbon ln.p tenter . .. .. .. .. 818 6 g 3 6 9 8 8

wing— .

Draw frame tenter .. .. .. .. .. . .. 818 6 9 4 6 910 6.
Slubbers— . .

Slubber tenter .. ‘e .. .. .. .. . 818 6 9 4 6 910 6

Back tenter .. . .. .. .. . . .. 818 6 91 6 g 4 6
Intermediate — .

Intermediate tenter .. .o e . o . . 818 6 9 4 6 910 6

Back tenter .. .. .. . .. .. .. .. 818 6 916 9 4 8
Rovers—

Rover tenter .. . o .. .. .. A 818 6 9 4 6 910 6

Back tenter .. .. . . - .. . - 818 6 9 1 6. 9 4 6
Ring spinning—

Head doffer .. . e .. . .. .. - 910 6 910 6 910 6

Ring spinner .. .. .. .. .. .. .. 8 18. 6 9 4.6 910 6

Doffer and/or gainer .. . o . . . e 818 6 9 1.6 9 4.6
Winding nnd/or reeling—

Winder and/or reeler .- .. . .. .. 818 6 9 4 6 910 6

Automatic winding machine attendant .. . .. . . 8.18 6 9 4 0 9 9 6
Doubling and cabling—

Doubler, twister smd/or cabler .. .. .. .. .- 818 8 9 4 6 910 6

Doffer . . . . . .. .. 818 6 91 86 9 4 6
General—

Roller-coverer . . i, . o o 818 8 9 4 6 910 6

Roller-coverer’s assistant .. .. T . . 818 6 g 1.8 9 4 6 .

Recorder . .. .. .. .. . .. 818 G 9 4 6 910 6

Yarn tester and/or wraper . .. .. .- .. 818 6 g 3 0 9 76

Packer . .. .. . 818 6 91 6 9 4 6,

Adult femalles in any section not elsewhere spemﬁed .. . . 818 6 818 6 818 6.

Weaving.

Winding—

Winder . .. . .- .. . 818 6 9 4 6 910 6

Automatic wmdmg machine attendant .. .. o . .. 818 6 9 4 0 9 9 6
Warping and beaming—

Warper and/or beamer . .. .. .. .. . 818 6 9 4 6 913 6

Creeler . B . . . .. .. .o 818 6 9 1 6 9 4 6
Warp dra.wmg-m-— .

Drawer-in .. .. .. . .. .. .. . 9 4 6 910 86 916 6

Twister-in .. .. .. .. .. . . . 9 4 6 910 8 916 6

Reacher-in .. .. N . . .. .. .. 818 6 9, 4 6 910 6
Weaving—

‘Weaver .. .. 818 6 9 7 6 916 6

Battery-filler and/or weft carrier . . 818 6 9 1.6 9 4 6
Grey room— .

Cloth examiner and picker . .. .. .. .. 818 6 9.4 6 910,86

Machine operators .. .. .. e .. 818 6 9 4 6 910 6

Asgistant machine operators .. .. .- .. ., . 818 6 9 3 0 9 7 6
Warehouse—

‘Warehouse employee .. .. .. 818 6 91 6 9 4 6,

Packer; Parceller and/or despa.tchat .. .. .. . . 818 6 9 4 6 910, 6

Cloth examiner—finished cloth .. .. . . 9 6 6 911 6 10 3 6

Folding, rolling or block machine attendant .. .. .. .. 818 6 9 4 6 910 6

Automatio guillotine attendant . .. 818 6 9 4 6 910 6

Folders and feeders .. . 818 6 9 1 6 9 4 6

‘Warehouse machinists 818 6 9 4 6 910 6

‘Wharehouse finishers 818 6 9 4 6 910 8

Decoudon attendants . 818 6 9 4 8 910 8

Warehouse employees (towel sectlon) not elsewhere speclﬁed (mcludmg hooker,

cutter, trimmer, folder and/or parceller) . . . 818 6 9 4 6 910 6

General—

Recorder . . N .. .. N . 818 6 9 4 6 910 6

Splicer and cteeler .. .. .. .. .. .. .. 818 6 9 1 6 9 4 6

Hand wash women .. . o . 818 G 9 4 46 910 6

Adult females in any soction not elsewhere speclﬁed . o e 818 6 818 6 818 6

Winder and/or coater (plastic coating) . .. .. o' 8186 9 4 6 910 6

Miscellaneous Section, T .

Braids, tassels, labels and ribbons— ; . .
Weaver . .. .. .. .. . .- 8-18, 6 9 5 6 9.16. 6
Warper .. . P N . 818 6 9 5 6 913 6
Assistant on uut()ma,tic shuttle embroidery machine . .. .. 8 18. 6 9 5.6 913 6
Other machine operators and/or attendants 818 6 9 4 6. 910 6
Reoorder . .. 818 6 9 4 6. 910 6
Warehouse employees, mclndmg,pnckers .. 818 & 9 1.°6 9.4 6
Winder . . o . . 818 & 9 4 6 ?IO 6"1
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OTHER EMPLOYEES—continued.
ApULT FEMALES—continued.

Cotion Section—continued.

Wages per Week of 40 Hours.
—_ First Three Second Three
Months' Months' Thereatter.
xperience. Experience.
£ s d. £ s d £ s d
Braids, tassels, labels and ribbons—continued.
Finisher .. R . S18 © 9 4 6 910 6
Cord spinner .. .. . . 818 ¢ 9 4 6 910 6
Tassel hands (cordage) . .. . 818 6 9 4 6 910 6
Other adult females not elsewhere specified . 818 © 818 6 818 6
Carpets—
Assistant forewomen and/or overlooker 10 6 6 10 5§ 6 10 5 6
Weaver .. . .. .. .. 818 6 9 7 6 916 &
Setterand spool setter .. c.. . {18 & 9 6 0 913 6
Creeler . N . 818 6 9 4 6 910 6
Threader ' . . 818 ¢ 9 4 6 910 6
Examiner and mender . 818 & 9 4 6 910 6
Card stamper and lacer .. 813 ¢ 9 4 6 910 6
Winder .. .- .. 818 & 9 4 8 910 &
Whipper, fringer, trimmer and picker 818 6 9 4 6 910 6
Other machine operators and/or attendants 818 6 9 4 6 910 6
Other females not elsewhere specified B 18 6 818 © 818 6
Elastic webbing—
Warper .. .. .. AN 818 6 9 4 6 910 6
Winder o .. . e 318 6 9 4 6 910 6
Examiner and carder *. .. .. o .. .. .. 8§18 6 9 4 6 910 6
Tagging machine operator . .. . .. .. .. 8§18 & 9 4 8 910 6
Packer and/or despatcher .. .. .. .. . . 318 6 41 6 4 4 6
Other adult females not elsewhere specified .. AN e e 8138 6 818 6 818 ©
Mercerising—
Quiller operator and/or attendant .. " .. . 818 & 9 4 6 910 6
Reeler . .. .. .. e .. . o 818 6 9 4 6 910 6
‘Winder § 18 6 9 4 6 910 6
Packer . 818 6 4 1 6 9 4 6
Recorder .. .. - .. 818 6 9 4 6 910 6
Other adult femsles not elsewhere specified 818 6 818 6 818 6
First Six Second Six
Months’ Months' Thereafter.
Experience, Experience.
Printing— - .
Technical drawer and/or designer . . - . . 9 8 4 913 6 10 3 6
First Three Second Three
Months® Months" Thercafter,
Experience. Experience.
Textile fabric printer (hand painting) 818 6 9 4 6 910 6
Textile fabric printer (screen printing) .. 818 6 9 1 6 9 4 6
Printing room and/or screen room assistant .. 818 6 9 4 6 910 6
Examiner of finished fabries .. AN .. .. 818 6 9 4 6 910 6
Percher .. - o .. .. . .. 818 6 9 4 6 910 6
Percher’s assistant .. . . .. .. . . 818 6 91 6 9 4 6
Storewomen .. . 818 6 9 1 6 9 4 6
Recorder .. .. . .. . . 818 6 9 4 6 910 6
Packer and/or warechouse-woman .. - . 818 6 9 1 6 9 4 6
Measuring and blocking machine operator and or attendant 818 6 9 4 6 910 6
Other adult female employees not elsewhere specified 818 6 818 & 818 6

The wages of adult females include a loading of 2s. 6d.

ADDITIONAL PAYMENTS.

3. {a) An employee who is employed as first-aid man or woman and who holds a first-aid certificate shall be paid 10s.,
per week extra.

(b) Employers shall provide proper facilities for the protection of employees engaged in loading and unloading soda ash
from delivery vehicles by hand ; in the event of such fucilities not being so provided, the employer shall pay each employee
whilst so engaged the sum of 1s. per hour extra.

{c) An employee required to clean wool scouring pits which are in an unusually dirty or offensive condition shall be
paid at double ordinary rates whilst employed in the cleaning of the pits.

(d) For picking over hales of wool waste or rags which are in an offensive or obnoxious condition, an employee shall be paid
1s, per bale, in addition to his ordinary pay.

(¢} Employees engaged in dye houses, operators of machines in the wool scouring and wet finishing departments and
employees on liquor tanks in bleaching departments shall be paid an additional allowance at the rate of 5s. per week.

(f) An employee employed as blender or blending machine attendant, who in the course of duty is required to blend
angora rabbit hair and/or rabbit kemp with other fibres, shall be paid an additional allowance at the rate of 10s. per week
whilst so engaged. . .
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{(g) Men employed on breaking-up double-dumped bales shall be paid an additional allowance of 6d. per bale whilst
so engaged.

(#) Employees who in the course of their normal duties are called upon to work in a dust chamber in a cotton mill
shall be paid the sum of 5s. per week extra whilst so employed.

PaYMENT OF WAGES.

4. (a) Wages shall be paid weekly not later than Friday.

(b) Wages shall be paid during working hours; shift workers finishing work on Friday mornings shall be paid their
wages before ceasing work; any employee kept waiting for his or her wages beyond the ordinary working hours shall be
paid at overtime rates for such waiting time.

(c) Where the services of an employee are dispensed with wages shall be paid to him on the day of dismissal or
forwarded to him by post on the day following.

(d) Not more than two days' pay, of each employee shall be kept in hand by an employer.

DEDUCTIONS FROM WAGES.

5. No deductions shall be made from the wages of any employee for any purpose except with the written consent of
the employes or by reason of statutory compulsion or any order of a Court.

PaYMENT BY RESULTS SYSTEM.
Piecework.

6. (a) Any employer may fix piecework rates for any process: Provided such rates emable adult employees of average
capacity to earn at loast the minimum weekly rate prescribed for their respective classes with the addition of 16 per cent
A schedule of such piecework rates shall be posted in the mill or factory.

(b) Piecework rates now paid may be re-adjusted by employers to meet new circumstances created by this Determination
before the expiry of six months from the date on which this Determination comes into force but thereafter such rates shall
not be altered except by mutual agreement between the employer and pieceworkers concerned. ‘

(¢c) Effects shall be given in piecework earnings to alterations of the male basic wage and the female basic wage made
in accordance with the provisions of clauses 28 and 29 of this Determination. For that purpose an employer may alter his
piecework rates in accordance with sub-clause (b) hereof or he may observe the following provisions :—

At the end of eéach working week, the aggregate earnings of each pieceworker for such week shall be ascertained,
and where such pieceworker has worked on each and every day ordinarily worked in such week, such
aggregate earnings shall be increased or decreased—

(i) in the case of males, by the sum by which the male basic wage has been increased or decreased in
accordance with the provisions of clause 29 of this Determination ; and
(i} in the case of females, by the sum by which the female basic wage has been increased or decreased
in accordance with the provisions of clause 29 of this Determination.
but where the pieceworker has not worked on each and every day ordinarily worked in such week, then the
aggregnte earnings shall be increased or decreased by a part of such sum proportionate to the number of
days worked, calculated to the nearest penny.

(d) Where an employee has worked part of the week on piecework, he or she shall be entitled to his or her earnings in
full for the actual time worked in piecework if the earnings are higher than the minimum rate for such time.

{¢) Adults and juniors doing the same operations shall be paid the same piecework rates.

(f) As far as practicable different grades of work shall be equitably divided between pieceworkers,

(9) A pieceworker who also instructs learners shall receive 10s. per week in addition to piecework earnings for the
first week, 7s. 6d. for the second week and 5s. for the third week, but at the end of the third week shall not be called upon
to continue instructing & learner unless paid 5s. per weck in addition to his piecework earnings. .

(k) Weavers on commencing s warp shall be provided with a ticket on which shall be entered particulars of class of
work, the number of picks per inch, length of cut, speed of loom and price per cut.

In the fixation of weavers’ incentive rates, extra shafts over eight and shuttles over two shall be taken into
congiderstion.

(i) A pieceworker (adult or junior) called upon to perfrom work before the usual starting time or after the usual
finishing time on any day Monday to Saturday (inclusive) shall be paid in addition to his or her normal piecework rate :—

(i) for the first thrce hours on any one of such days—at & rate per hour equivalent to 1/80th of the weekly
rate prescribed for an adult employee of the same sex employed on the same work; and

(i} for any overtime extending beyond such three hours—at a rate per hour equivalent to 1/40 th of the weekly
rate prescribed for an adult employee of the same sex employed on the same work.

Youths under 18 years of age and females who work overtime extending over ten hours in any week shall, for any
overtime beyond such ten hours, be paid the rate prescribed by paragraph (ii) hereof.

(j) Pieceworkers on the employer’s premises at the employer's request ready and willing to work shall for each pay
period receive at least the time rate prescribed for their occupations.

Bonus Payments.

(%) In all establishments in which taska are set and employees are paid for extra production, thes asks shall be so set as to
permit adults of average capacity and juniors of average capacity over the age of 17 years to esrn at least 15 per centum
above the respectivo rates prescribed by this Determination and so as to permit juniors of average capacity in the age group
under 16 years and up to 17 years inclusive to earn at least 20 per cent. in addition to the respective rates prescribed by
this Determination. e

() Adjustments and/or alterations of the basex of bonus rates shall be subject to mutual agreement between the
employer and the bonus workers concerned.

Mixep FuncrioNs.

7. An employee engaged for more than half of one day or shift on duties ;:a.rrying a higher rate than his or her
classification shall be paid the higher rate for, such day or shift. 1f for less than one half of one day or shift, he or she
shall be paid the higher rate for the time so worked. .,

Hours.

8. Forty hours shall constitute a week's work, such hours to be worked by day workers in five days (Monday to
Friday inclusive) (but this shall not apply to oilers and/or’ cleaners, or men engaged on maintenance work) and by shift
workers in accordance with clause 10 hereof.

B

OVERTIME.

9. (@) Overtime shall be paid for work performed before the usual starting time or after the usual finishing time of
cach shift at the rate of time and a half for the first three hours on any day Monday to Saturday {inclusive) and double
time thereafter. ' A

(b) The ususl starting and/or finishing time in any factory or part thereof shall not be altered except on seven days’
notioe to the appropriate shop steward, o .
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(c) Employees required to work overtime for more than one hour without being notified on the previous working day
or earliers that they will be required to work shall either be supplied with a meal by the employer or paid 3s. each. If
the notice is given and overtime is not worked {except as a result of o breakdown in machinery or plant) the tea money
presoribed herein shall be paid. .

{d) Juniors under eighteen years of age for each period of overtime worked shall be paid 6d. up to two hours and 3d.
for each additional hour or part of an hour in addition to their overtime earnings, and any tea money to which they might
be entitlod. Provided that the said sums of 8d. and 3d. shall not be payable to pieceworkers working overtime.

{¢) Youths under eighteen years if age and females required to work overtime shall be paid overtime at the rate of
time and a half to a maximum of three hours in any one day Monday to Saturday inclusive and ten hours in one week,
and double time thereafter.

Compulsory Quertime.

(f) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Surrrs.

10. Shifts as hereunder set forth may be worked in the industry :-—

(«) A day shift (except those provided for in sub-clause {¢) hereof) shall be worked between the hours of 7 a.m.
and 6 p.m., Monday to Friday, inclusive and between the hours of 7 a.m. and 12 noon on Saturday.

- {b) By mutual arrangement between an cmployer and his employees the hours of duty prescribed herein for night
shift workers may he worked n four shifts without payment of overtime.

Under any such arrangement, all hours of duty beyond nine hours, even if they come within the
starting and finishing time of & shift, shall be paid for at overtime rates.

(c) Subject to the provisions hereafter appearing, females shall be prohibited from working between the hours
of 9 p.m. and 7 a.m.

Male juniors under 18 years of age are prohibited from working after 9 p.m.

Female employees and male juniors under 18 years may be required to work between the hours
of 6 a.m. and 9 p.m., subject to the following conditions :—

(i) Payment at the rate of 2s. 6d. per shift extra shall bc made for each shiftother than day shift.

(ii) (a) Woollen and Worsted Sections an additional 6d. per shift shall be paid for each shift commencing
before 7 a.m.

(3) Time and a half shall be paid for all work performed hetween 6 a.m. and 7 a.m.

(iii) Time and a half shall be paid for all time worked after noon on Saturday.

(iv) No employee under the age of 16 years shall be employed before 7 a.m.

(¥} (1) No short shift for females under these provisions shall be substituted for any existing afternoon
or night shift carried on by male labour,

(2) Where two shifts of females are employed by virtue of these provisions as well as & night shift of
muless,ha,t least one shift of females shall be dispensed with, if and when it is desired to work only
two shifts. .

{d) Male employees 18 years-of age or over engaged on shifts other than day shift shall be paid at the rate of
163, per week in addition to the ordinary rates payable to day workers, irrespectivo of whether such shift
is regarded as intermediate, afternoon or night shift, whether permanent or rotating.

Provided . that employees engaged on a permanent night shift shall be paid at the rate of £1 per
week in addition to the ordinary rate payable to day workers.

{e) Short shifts. of male employees over 17 years of age may be worked at the discretion of the employer. For
work done on such shifts (other than work done between noon on Saturday and midnight on Sunday)
payment shall be made at the rate of 158. per week of 40 hours, in addition to the rates payable to day
shift workers.

(f) As far as practicable, employees shall work shifts in rotation.

{9) Subject to the provisions of sub-clause (¢} hereof, for all work done by a shift worker on Saturday afternoon,
tims and a half shall be paid until 5 p.m. and double time thereafter. All time worked:by a shift worker
between midnight on Sunday and 7 a.m. on Monday shall be paid for at the rate of time and a half for

the first three hours and double time thereafter.

(h) An employes who is required to change from ono shift to another without two days’ notice of such change
of shifts shall be paid 10s. extra as compensation, but this shall not apply during any period when power
restrictions are in operation.

- (f) Shift workers may be required to work until the completion of their shifts on holidays without the payment
of holiday rates; Provided they are not required to work on the night shift commencing on a holiday.

Where a holiday prescribed by this Determination is observed on a Monday, shift workers may be
given time off on the shift commencing on the Sunday night preceding a holiday and in such event shall be
required to work on the usual night shift commencing on the holiday, without additional pay :

Provided that. where an employee works two complete shifts on a holiday, both shifts shall be paid
for as holiday shifts.

Definitions.
(j) “ Day shift " shall mean & shift worked between the hours of 7 a.m. and 6 p.m

p-m.
* Afternoon or intermediate shift ”* shall mean a shift finishing after 6 p.m.. but not later than 12 o’clock midnight.
“ Night chift " shall mean a shift the finishing time of which shall be after midnight, but not later than 8 a.m.

TEBMS OF ENGAGEMENT.

11. (a) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged ss
as n part-time employee shall be deemed to be employed by the week. -

(b) Employment shall be terminated by a week’s notice on cither side given at any time during the working week or
by the payment for forfeiture of a week’s wages, as the case may be.

(¢} Notwithstanding anything elsewhere m this clause, the employer shall have the right to dismiss an employee without
notice for inefficiency, neglect of duty, malingering or miseonduct, in which case wages shall be paid up to time of dismissal
only, or to deduct payment for any time the employee cannot be usefully employed because of any strike or through any
breakdown in machinery or any stoppage of work by any cause for which the employer cannot resonably be held
responsible or for a stand-down of employees at any time when no work is offering. Provided, however, that subject to the
continuance of existing practices in the weaving section of the industry, any worker starting work shall be entitled to at
least half o day’s.pay and any pieceworker to half a day’s work.

Provided further that in the case of any power stoppage that any employee required to attend for work in accordance
with this clause and does so attend shall be paid as for at least two hours’ work at time rates; and provided that payment
shall be made at time rates to an employee who is kept on the employer's premises at the direction of the management in
excess of two hours, .
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{(d) A part-time employee is ono engaged as such. Such an employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by thiz Determination for the work which he or she performs.

{e) Subject to existing weaving practices in sub-clause (c} hereof, employees become entitled to payment under this
Determination if ready, willing and available for work at the times and during the hours usually worked by him.

(f) Where the employer terminates the employment of an employee within two weeks prior to a day on which a
holiday “occurs and such employee is re-engaged within a period of two weeks after such holiday or holidays, the employee
ghall be paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed
by the employer for a period of at least two weeks prior to the termination of employment.

MearL Hoours.

12. (2) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day: Provided
that by mutual arrangement between the employees and the employer a shorter meal time may be fixed, in which case it
shall not be less than 30 minutes.

(b) Time and a half rates shall be paid to any employee required to work during his meal hour. No cmployee shall
be compelled to work more than five hours without a break for a mcal. Provided, however, that where three ghifts are
worked and it is mutually arranged. there shall be no break for meals. but employees may take their. meals in the employer's
time as opportunity offers,

(¢) An employee engaged in the maintenance of plant shall, when breakdowns vveur, work meal hours at the ordinary rates
herein prescribcd whenever instructed so to do.

{d) Each employee shall have a mcal intorval fixed and having been fixed, it shall not be altered except hy mutual
agreement, or in the event of an emergency such as a power breakdown.

HoLipaY AND SuNDAY WORK,

13. (@) Subject to the limitations mentioned hereinafter employees shall be entitled to the following public holidays
without deductions of pay: — ’

New Year's Day, Australin Day, Good Friday, Laster Saturday (in establishments working a six-day week), Haster
Monday, Labour Day, Queen’s Birthday, Ansac Day, Christmmas Day and Boxing Day, or any other day observed in lieu
thereof or observed by local custom and substituted for one of the days hereinbeforc mentioned. 1In the metropolitan district
of Melbourne, Melbourne Cup Day shall be substituted for Queen’s Birthday.

(b) Piece workers shall be paid for such holidays even though not worked at the ordinary rates payable to employoes
on time work doing the same class of work.

(6) Where an employee is absent from his or her employment on the working day or part of the working day before or
after u holiday without reasonable excuse or without the smployer’s consent, the employee shall not be entitled to payment
for such holiday. .

(d) When an employee is absent through illness or other reasonable cause from his or her employment for a period
exceeding fourteen days, the employec shall not be entitled to payment for any holidays occurring during such period of
absence :

Provided that where an employer consents to an employee having leave beyond fourteen days above-mentioned, pay-
ment shall be made for such holiday or holidays occurring in the period of absence.

(¢) Production work in any factory is prohibited on Sundays unless in eoxtra-ordinary circumstances. Provided that
this sub-clause shall not apply to employeces engaged in the production of wool-tops.

(f) AUl work dome by time workers on the holidays prescribed in sub-clause (a) hereof and all work done by time
workers on Sundays shall be paid for at the rate of ordinary time in addition to the ordinary rate; all such work done
by piece workers shall be paid for at the ordinery rate payable to employees on time work doing the same class of work in
addition to such piece-work earnings.

(g) All employees engaged on repairs or renewals of the employer's plant or machinery necessary for the resumption of
work the next following working day or for maintaining the continuity of electric light and power (not including the
installation of new machinery) shall, if worked on holidays and Sundays, be paid at t._hc rate of time and a half.

(k) Part-time employees shall, in respect of public holidays, be paid only at the rate actually being received by them
at such time.

SicK LEAVE.

14. (@) An employee who is absent from work on account of personal illness or on account of injury by accident arising
out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay, subject to the
following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence unless he has been in the service of the employee concerned
for at least three months immediately prior to such absence.

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation. .

(ili) He shall, within 24 hours of the commoncement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illnes: and the estimated duration of
the absence.

(iv) He shall prove to the satisfaction of the employer that he was unable on account of such illness or injury
to attend for duty on the day or days for which sick leave is claimed. For such purpose the employer
may require an employee to make a statutory declaration verifying the cause of his absence.

(v) He shall not be entitled in any year (wbether in the employ of one employer or of several) to leave in excess
of 40 hours of working time nor to payment in excess of 40 hours at ordinary rates nor in the case of an
employee working short shift, payment in excess of a week’s wages for such shift.

For the purpose of administering paragraph (v) bereof an cmployer may within one month of tbis Determination
coming into operation or within two weeks of the employee entering his employment, require an employec to make a sworn
doclaration or other written statcment as to what paid leave of absence he has had from any employer during the then
current year; and upon such statement tho employer shall be entitled to rely und act.

{6) A pieceworker entitled to paid leave of absence under this clause shall be paid at the time-work rate applicable to
his classification.

(c) For the purpose of this clause, a year shall be deemed te be from the lst day of January, to thc 3lst day of
Decembor, inclusive.

(d) Part-time employees shall, in respect of sick leave, be paid only at the rato actually being received by them at.

such time.

Cumulative Sick Leave.

(€) Sick leave allowable under this clause to an employee which is not availed of during the year in which it accures
shall, whilst an employee is employed by the same employer, be allowed to accumulate. Provided that sick leave which
accumulates pursuant to this sub-clause shall be available to the employee for a period of two years but no longer from the
end of the year in which it accrues.
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ANNUAL LEAVE.
Period of Leave,
15. {g) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’

continuous service (less the period of annual leave) as an cmployee in any one or more of the occupations to which thiy
Determination applies.

Seven-day Shift Workers. .
(%) In addition to the leave hercinbefore proscribed seven-day shift workers, chat is shift workers who uare rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.
Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
seven-day shift worker, he shall be entitled to have the period of fourtcon consecutive days’ annual leave prescribed in
sub-clause (a) hereof increasod by half a day for each month he is continuously engaged s aforesaid.

Annual Leave Exclusive of Public Ilvlidays.

(c) Subject to this sub-clause the annual leave preseribed by this clause shall be exclusive of any of the holidays
proscribed by clause 13 of this Determination and if any such holiday falls within an employee’s period of annual leave and
is observed on a day which in the case of that employee would have been an ordinary working day there shall be added to
the period of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not
been a holiday.

Where a holiday falls as aforcsaid and the employee fails without reasonable cause proof whereof shall be upon him to
attond for work at his ordinary starting time on the working day immediately following the last day of the period of hin
annual leave shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall bo given and taken in a continuous period or, if the employee and the employer 8o agres,
in two separate periods and not otherwise.

Culeulation of Continuous Service.

(e} For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i} any interruption or termination of the employment by the employer if such interruption or termination bas been
made merely with the intention of avoiding obligations hereunder in respeet of leave of absence;

(i) any absence from work on acconnt of personal sickness or accident or on account of leave lawfully granted by
the employer; or

(iii) any absence with reasonable cause proof whereof shall be upon the cmployee.

In cases of personal sickness or accident or absence with reasomable cause the employee to become cntitled to the
benefit of this sub-clause shall inform the employoer in writing if practicable within 24 hours of the commencement of such
absence of his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the
estimated duration of his absence. A notification given by an employee pursuant to clause 14 shall be accepted as a
notification under thig sub-clause.

Any absence from work by reason of any cause not being a cause speciied in this sub-clause shall not be deemed to
break the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days
of the termination of the absence notifies the employeo in writing that such absence will be regarded as having broken the
continuity of service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the posting np of a notification in the plant, in the
manner in which general notification to employecs are usually made in that plant and hy posting to cach union whose
members have participated in such concerted or collective alsentecism a copy of same not later than thevday it is posted
in the plant. .

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which -case it shall be deemed to have reached him in due course of post.

In caleulating the period of tweive months’ continuous gervice any such absence as aloresaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or aceident, be taken into account
in calculating the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annuel leave, but an employce shall not be entitled to leave or payment in lieu thereof for any period in respect
of which leave or a payment in lieu thercof has been allowed or made under the clause herehy varied. The annual leave
¢hall be allowed at the rate of 62 hours for each completed onc month of continuous service. The period of annual leave
to be allowed under this sub-clause shall be calculated to the nearest day any broken part of a day in the result not
exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of
the employer’s predecessor at the time when he hecame such suceessor or assignee or transmittee the employee in respect of
the period during which he was in the service of tho prodecessor shall for the purposc of this clanse to he deemed to be in
the service of the employer.

Calculation of Month.

(g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in
such subsequent month shall be reckoned as ending at the end of such subscquent month.

Leave to be Taken.

(b} The annual leave provided for by this clause shall be allowed and shall he taken and except as provided by sub-
clauses () and (m) hereof payment shall not be made or accepted in licu of annual leave.

Time of Taking Leave.

(i) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the
date when the right to annual leave accrued and after not less than two weeks' notice to the employee.

Leave Allowed Before Due Date.
(j) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is

taken in such a case a further period of annmal leave shall not commence until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the. service of the employer before completing the twelve months
continuous service in respect of which the leave was granted the cmployer may for each one complete month of the
qualifying period of twelve months not served by the employee deduct from whatever remuneration is payable upon the
termination of the employment one-twelfth of the amount of wage paid on account of the annual leave. which amount sball
not include any sums paid for any of the holidays prescribed by clause 13 of this Determination.
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Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages except a seven-days shift worker who shall be
paid the amount of wage he would have received in respect of the ordinary time which he would have worked had he not
been on leave during the relevant periods. For the purposes of this sub-clause and sub-clause (/) hereof wages shall be at
the rate prescribed by clause 2 of this Determination for the occupation in which the cmployce was ordinarily employed
immediately prior to the commencement of his leave or the termination of his cmployment, as the case may be. Payment
in the case of employces employed on piece or bonus work or any other system of payment by results shall be at time rates.

Part-time employees shall, in respect to annual leave, bo paid only at the rate actually being received by them at such
time.

Proportionate Leave on Dismissal.

() If after one month’s continuous scrvice in any qualifying twelve-monthly period an employvee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employec the employee shall be paid
at his ordinary rate of wage of 6% hours at the same rate in respect of each completed month of continuous serviee after
that date, the service in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section ar sections thercof, for the purposes of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections, econcerned, the following provisions shall
apply :—

s (i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to thosc who are not then
qualified for two full weeks’ leave paid leave on a propertionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

{ii) An employee who has then qualified for two full weeks’ lcave, and has also completed a further month or
more of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hercof also be paid
one-sixth of a week's wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qualifying period.

{(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concerned is re-opened for work. Provided that all
time during which an emplayee is stood off without pay for the purpose of this sub-clause shall he deemed
to be time of seivice in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an cmployee is allowed proportionate annual leave under
paragraph (i) hercof, and subscquently within such year lawfully leaves his employment or his employment
is terminated by the employer through ne fault of the employee, he shall be entitled to the benefit of sub-
clause (!) of this clanse subject to adjustment for any proportionate leave which he rmay have been allowed
as aforesaid.

LrMrraTions.
16. (@) Where practicable each machine must bo stopped when being cleaned, the cleaning to be done in his or her
working hours by the employee whose duty it is to do so.

() No female shall be required to lift or carry uny article or goods weighing more than 30 Ibs. without one assistant
for every 30 lbs. weight.

(¢} No male employee under cighteen years of age shall be permitted to operate the rotary hydros and milling machines
in the finishing department. ) .

(d) Work on * wet crabbing” in the dye house shall be confined to adult employees.
(¢) No female shall be employed in the wool sorting or wool scouring departments.

(f) Work in the dyc housc and bleach house shall be confined to adult male employees except where, juniors are
employed there for training purposes; but this cliuse shall not prevent the continued employment of juniors already
emploved on such work.,

«

() To each pair of mules in the Spinning Department one adult shall be employed as “in charge " thereof.

GEKNERAL.

Hot Water.
17. (2) Employees shall be provided with hot water free of charge.

Seats for Female Employees.

{6) When requested by employees, and where practicable, suitable seats shall be provided by the employer for
female employees in positions handy to their work.

Rest Room.
() In factories whero ten or more female employees are employed a properly ventilated rest room shall be provided by
the employer for the use of such female employees. Tt shall contain a suitable couch, stretcher, two casy chairs and a
rubber hot water bag.
Dining Room.
(4) Proper dining-room accommodation shall be provided by the employer for the use of the employees.

First Aid.

(e} Tn each mill or establishment the employer shall provide a properly equipped first-aid chest at a place or places
reasonably accessible to all employces.  Such chest shall, as to its contents, comply with any State Acts or Regulations in
force from time to tine.

Clothing.

{f) When requested by the Union representative the employer shall provide employees working in the wool scouring,
dye house, willy house, bleach house. milling and scouring, varn dyeing and piece carbonising (except piece drying)
departments with suitable protective clothing, such as gloves and top boots or clogs and (when working with acids) aprons.
Employces shall take reasonable care of clothing so provided.

Cleaning Materials.
{g) All materials and appliances required for the cleaning of machinery shall be supplied by the employer free of charge.

Changing Accommodation.
(k) Separate dressing accommodation shall be provided by the employer for male and female employees.

An employer chall, at some reasonably convenient place on his premises, provide a suitable locker for each employee in
his mill or hanging facilities which afford reasonable protection for employees’ clothes.
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Wasking Facilities.
i) Adequate washing and sanitary facilities shall be provided in all factories and, where possible, warm running water
shall be available for washing.

T'ea Break.
(j) Female omployees shall be allowed a period of not less than ten minutes for rest and refreshment during each day
- or shift, to be taken at times to be mutually arranged. Rousonable facilitics shall be provided by the employer for female
employees to have refreshments during such intervals if they so desire:

Provided :—
(i) that such period shall not be allowed within one hour of commencing or finishing work for the day or for a
meal break; and . .
(ii) this sub-clavse shall not apply to employees working & short shift who are allowed crib time without deduction
of pay; and . .
(iii) that employees shall conform to such arrangements as the employer may muke to ensure the continuity of
machine operations.
. Floor Coverings.
(k) Where practicable, suitable floor coverings shall be placed before machines and no ermaployec shall be called upon to
stand on a bare concrcte or brick or stone floor when operating or attending to a machine.

Guarding Machinery.
(1) Nothing in this Determination shall be deemed to override or limit any State law relating to the safeguarding of
machinery for the protection of employees from accident. )
Lighting Facilities.
(m) Adequate lighting facilities shall be provided in all factories.

Drinking Water.
(n) Clean and wholesome drinking water shall be provided in places ensily accessible to all employees.

Heating and Cooling Facilities.
" (0} Adequate heating aystems rhall be provided in all factories to maintain satisfactory working conditions during cold
weather.
Provisions shall be made in all factories to maintain air movement in order to keep temperatures as low as practicable
during hot weather.
Respirators.
(p) Respirators and goggles shall be supplied for the use of employees when eleaning out dust tower pit in cotton mills.

Vacuum System.
(¢) A vacuum system of card stripping or an individual unit system of dust cxtraction shall be installed and kept
working in all card rooms in the cotton section. For hand stripping 6d. per complete set shall ho paid in addition to an
employee’s ordinary rate of pay.

Notice Boarps.
18. The employer shall permit a notice board to be erected in a_ prominent position in his establishment upon which
representatives of the Union shall be allowed to post notices in connexion with Union meetings or other legitimate husiness
of the Union, provided such noticex are not objected to by the management.

DETERMINATION POSTED.
19. A copy of this Determination shall be posted by each employer in n‘pmminunt. and accessible place on the factory
premises.

SHOP STEWARDS.
20, Shop stewards to the number of one in each. department shall be recognized by the employer and not more than
throe of such shop stewards shall be allowed time off during working hours to interview the employer if there is any
legitimate complaint. .

RigET oF ENTRY.

21. The Secretary or Branch Secretary of the Union or any person authorized by the Union, shall have the right to
enter any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or non-
working time.

If any official so authorized makes himself objectionable during any such visit, his right to visit may be determined
by the employer affected.

UnioN CONFERENCE DELEGATES.
22, Delegetates of the Union not exceeding two from cach factory shall be granted leave without pav to attend Union
conferences provided that reasonable notice has been given to the employer and that such absence will not unduly interfere
with the business of the employer.

CHRTIFICATE OF SERVICE.

23. An employee, if "he or she asks for it, shall bo entitled on termination of service, to n certificate of length of
gervice with an employer and'the nature of the work which he or she was employed apon.

Time aND Waaes Boor.

24. {a) An employer shall keep a time and wages book or record in English showing the name of each employee,
the age and/or esperience of each cmployee, paid as a junior under clause 2 of this Determination, the occupation of each
employee, the hours worked each day or each week and the wages and/or allowance paid each week.

(b) (i) When any junior employee is cngaged, the employer shall obtain and file in records a certificate or declaration as
to theage and experience of such junior cmployee, which shall be open for inspection as provided hercin.

(ii) Any employee giving misleading or falsc information as to his or her experience and/or age shall be liable to
penalties for breach of this Determination.

{¢) The time occupied by an employee in filling in books er in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

(d) The time and wages book or record shall be open for inspection to a duly accredited official of the Union during
the usual office hours at the employer's office or other convenient place; Provided that no inspection shall be demanded
unless the Sécretary of the Union or the Branch Seeretary or organizer of any division suspects that a breach of this
d ctermination is being or has been committed : Provided also thnt only one demand for such inspection shall be made in
any one fortnight at the same establishment,
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OuTsiDE WORKERS.

25. (a) No work of any description or class covered by this Determination shall be done or performed except in the
factory or workshop of an employer affected by this Determination unloss a permit has been given to an employee by the
Secretary for Labour to work outside such factory or workshop.

(b} An employer shall not have more than one outside worker for every twenty indoor workers or fraction thereof.

{c) An outside worker shall be deemed to be a person who works by himself or herself and is not employed in
a workshop or factory.

(d) The outside worker shall not work during any part of the day inside a workshop or a factory.
(¢) Outside workers shall be paid the rates prescribed in this Determination.

(f) Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with
their work.

(9) Where an employer delivers and/or collects the work of such outside workers, the outside workers shall not be
charged for such delivery and/or collection.

(k) Outside workers shall not employ any labour whatever except members of their own families.

(%) Outdoor workers shall be paid for annual leave and for cach public holiday prescribed by this Determination
which occurrs during the period of their employment, such payment to be on a pro ratz basis in proportion to the amount
their aggregate earnings bears to the annuaF time rate earnings plus 15 per cent. of an indoor worker deing similar work,
payable on termination of employment or annually: Provided that such payment shall not exceed by more than 15 per cent.
the total amount to which such indoor workers are entitled to annually,

(j) Record Book.—An employer who has work done elsewhers than in his factory or workshop shall keep a record book
in English which shall contain a correct account written in ink as follows :—
(i) The name and address of the outside worker.
(ii) The number of articles and description of the work given out.
(iii) The price paid for such outside work.
(iv) The record book shall be signed each week by each outside worker verifying the accuracy of the amount of
wages received.
(v) The record book shall be open for inspection at any time by any authorized officer of the Department of
Labour.

() No employer shall, except as provided herein, require or order or cause to be performed or contract for the
performance of work of any class covered by or referred to in this Determination (including the work of preparing any
material for manufacture or materials so prepared)—

(i) in any place other than his usual workshop or factory; and/or
(ii} by any person or persons other than his employees usually employed at such workshop or factory.

{!) Nothing herein conteined shall affect the right of an employer affected by this Determination to contract, sub-
contract, let or sub-let to any person employing not less than four persons, exclusive of members of his own family, who
conducts a workshop or factory, and is affected by this Determination.

LaMrraTION OF EMPLOYER’S LIABILITY,

26. Where an employer has made s payment to an employee which payment purports to be a payment of the wages
payable under this Determination to the employee for any period such employee shall not recover from his employer any
further sums preseribed by this Determination in respect of any services rendered to such employer during such period, unless
within a period of threo calendar months after the last day of such period a demand in writing of such furthor sum claimed
has been given to the employer by the employee.

X DEFINITIONS,
27. (@) (i) *“ An assistant foreman and/or overlooker ” is a male employee who under the direction of the management,
supervires the work of eight or moro other employees.
(ii) “ A loading hand ” is an employee who, under the direction of the management, supoervises the work of a shif
or gang of other employees not exceeding seven in number.
(iii) “ An assistant forewoman" is a female employee who, under the direction of the management, supervises the
work of eight or more other employees where no assistant foreman and/or male overlooker is employed.

(b) ** Jobber " means a male employee who is an assistant to the section overlooker who carries out the changing of
draft and twist wheels, also the changing of roller settings for quality changes and generally assisting in the adjusting of
machines for different qualities and counts of yarns.

{¢) * Machine operator and/or attendant” means an employee who in the course of his duty is called upon to operate
a machine and does not include an employee whose sole duty is carrying material to and from a machine.

(d) *“ Wool store” shall mean a-department in this industry where untreated wool is stored in bulk,

(e) “ Yarn storeman ™ means an adult employee in a yarn store engaged in handling, receiving or distributing yarn but
does not include a wheeler or conveyor.

(f) © Experience ”, for the purposs of caleulating rates under clause 2 of this Determination, shall include all experience
in the classification concerned, whether gained as a junior or as an adult.

{g) “ Continuous process ” means the working of three shifts per day for six or seven days per week or in other
cases the working of three shifts per day between midnight on Sunday and noon on the following Saturday.

PERIODICAL ADJUSTMENT OF WAGES.

28. (a) Adult Males.—The wages rates for adult males, set out in clause 2, are based upon the following basio wage
and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board determines that such rates shall
be asutomatically adjusted as prescribed by olause 29.

Ui ol 0! V1
Place, (I}\'tlj‘:isgl‘:ﬁ;;: Igg'u;&\ér:el:{r

£ s d
Sydney ..
Melbourne

Throughout the State o e - o . . 111 0 Adelaide » Weighted

Perth average
Hobart .. | |

(b) Adult Females—The basic wage for an adult female employeo shall be 75 per cent. of the basic wage payable
from time to time to an adult male employee. Such 75 per cont. shall be calculated to the nearest 6d., any fraction of Gd.
in the result not exceeding 3d. to be disregarded.

(c) The wages for juniors shall be the appropriate percentages as set out in clause 2 (a), the total wage shall he
calculated to the nearest sixpence, any fraction of 6d. in the result not exceeding 3d. to be disregarded. .

No. 480.—4013/53.—3
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ADJUSTMENT OF Basic WaaE.

29. (i) (@) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items ! ‘retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any dooument purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in August, 1853, the amount of the besic wage shall be as
prescribed in clause 28.

{c) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “ all items * retail price index number by the factor .103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach .5 or more the basic wage shall be taken to the next higher shilling.

(ii) Adjustment of Wages of Adult Females—(a) For work done by adult femsle employees until the beginning of the
ﬁn}g pay period to commence in August, 1953, the amounts of wago rates prescribed for them by clause 2 hereof shall be
paid. .

(b) Thereafter the amounts of wage rates prescribed for them by clause 2 hereof shall be increased ‘or decreased (as
the case may be) whenever and wherever there is any alteration in the basic wage for adult males calculated in accordance
with clause 29 hereof. ‘ :

P. A. RANDLES, J. P., Chairman.
© J. V. WILLOX, Secrstq,ry;, .

Melbourne, 9th April, 1953. . C o o

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE TEACHERS' (GIRLS’ SCHOOLS) BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices
or rates which may be paid to any persons employed as teachers in fee-charging sub-primary, primary, and sccondary girls’
schools {that is to say schools in which tho whole or the majority of the pupils are girls), but not including persons employed
in t—
(a) business colleges,
() schools conducted by the Department of Public Instruction,
has made the following Determination namely :—

1. That on the lst June, 1953, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

‘WacEs PER WEEEK.

2.
Column ““ A" Column “B " Column *““C "
Registered Teachers. Weekly Cost_of Llving Total Weekly
Wage. Addltlons, Wage.

Non-Graduates £ 2 d £ & d £ o d.
During first year's experience of teaching following registration . .. 5 310 516 4 11 0 2
During second year’s experience of teaching following registration .. . 511 6 516 4 11 710
During third year's experience of teaching following registration .. . 519 3 516 4 1115 7
During fourth year’s experience of teaching following registration . 6 611 516 4 12 3 3
During fifth year’s experience of teaching following registration .. .. 614 7 516 4 12 10 11
During sixth year’s experience of teaching following registration .. .. 72 3 516 4 1218 7
During seventh year’s experience of teaching following registration .. . 7H 0 516 4 13 6 4
During eighth year’s experience of teaching following registration .. . 717 8 516 ¢4 13 14 ¢
During ninth year's experience of teaching following registration .. . 8 4 & 316 4 4 1 9
During tenth ‘year’s experience of teaching following registration and thereafter 813 1 516 4 14 9 5

Graduates

During first year's experience of teaching following registration .. o 511 6 516 4 11 710
During second year’s experionce of teaching following registration .. . 519 3 516 4 1115 7
During third year's experience of teaching following registration .. .. 6 611 516 4 12 3 3
During fourth year’s experionce of teaching following registration .. .. 614 7 516 4 12 10 11
During fifth year’s experience of teaching following registration .. .. 72 3 516 4 12 18 17
During sixth year's experience of teaching following registration 710 O 516 4 13 6 4
During seventh year’s experience of teaching following registration .. . 717 8 516 4 1314 0
During ecighth year’s experience of teaching following registration .. . 8 5 5 516 4 4 1 9
During ninth year’s expericnce of teaching following registration and thereafter 813 1 516 4 1+ 9 5

NoON-REGISTERED TEACHER
3. A non-registered teacher shall be paid at a rate not less than that payable to a registered teucher in her first year.

PART-TIME TEACHER.

4. (@) A part-time registered teacher shall be paid 10s. 3d. plus 3s. 11d. cost of living addition, total 14s. 2d., per hour or
part thereof on a weekly total.

(b) A part-time non-registered teacher shall be paid 8s. 11d. plus 3s. 11d. cost of living addition, total I2Zs. 10d., por hour
or part thereof on a weekly total.

(c) Subject to the provisions of clause 9 the school, at the boginning of each term, shall contract to pay a part-time
teacher for a specified number of hours per week throughout the term, and no deduction shall be made if the class is not available
to be taught. '

(d)gA teacher not ready, willing and available to work a full week shall be paid at part-time rates for the first 13
hours' work and thereafter at ordinary rates up to but not exceeding a full weeks wages (based on a 30 hour week).

ADDITIONAL PAYMENTS.

6. A teacher who is required to act as an examiner for a University certificate for candidates entering for public
examinations shall receive per candidate per subject: (a) for Intermediate certificate—ls. 8d.; and (b) for Leaving
certificate—2s.

No. 481,.—4063/53.—Price 3p.
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DepucTions For Boirp aAxnp Lobemne.

6. An amount of 50s. per week may be deducted from the wages for each week during which board and lodging is
provided : Provided that any teacher required to be present or perform some service, exclusive of teaching or any work co-related
thereto, shall be entitled to a reduction in the amount to be deducted for board and lodging as follows :—

(i) For each hour in any week of such servico up to ten hours-—a reduction of 3s. per hour or part thereof on
a weekly total.
(ii) For any time in excess of ten hours in any week—full reduction.

A teacher shall not be required to perform duty under this clause for more than an average over any term of eighteen
hours per week.

Sicx Lrave.

7. (@) (i) When a teacher, other than a part-time teacher, is unable because of personal ill-health or accident to perform her
duties she shall Le entitled to be absent from work for ten school days in each year of service without deduction of pay, provided
she produces a doctor’s certificato or other evidence satisfactory to the head mistress for any absence of more than two consecutive
school days.

(ii) Notwithstanding the provisions of sub-clause (7} (i) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 30 school days, which
shall be the maximum amount of leave to which a teacher may be entitled in any year of service without deduction of pay.

For the purposes of thig sub-clause service prior to lst January, 1947, shall be disregarded.

(b) When a part-timo teacher is unable because of personal ill-health or accident to perform her duties she shall be entitled
to be absent for ten school days in each year of service on pay cquivalent to what she would have received had she been working,
provided she produces a doctor’s certificate or other evidence satisfactory to the head mistress for any absence of more than two
consecutive school days.

ANNUAL LEAVE.

8. A teacher shall be entitled to the usual school holidays, which include Christmas and term holidays, without deduction
of pay: Provided that a teachoer shall bo paid for annual leave ab the end of cach term an amount equivalent to one third of the
annual holidays observed by the school concerned: Provided further that when a teacher is employed for portion only of any term,
the school employing such teacher shall pay a portion of the teacher’s wages for the period from the cnd of the term until the
commencement of the next following term, such portion being in the proportion of that which the period of employment during
the term bears to the whole term. .

TERMINATION OF EMPLOYMENT. .

9. Except where the conduct of a teacher justifies instant dismissal seven weeks’ notice in writing of termination of

employment shall be given by either party. Such notice shall be wholly within the school Lerm.

DEFINITIONS.

10. A * part-time teacher ™ is one who teaches for not more than thirteen hours per week in any one school.

A ‘‘registered teacher " is one who is registered by the Council for Public Education. )

A “ non-registered teacher ' is one (other than a student teacher) who is not required to be registered by the Council
for Public Education.

A “graduate ” is a teacher who holds a University degree. .

“ Year  shall be the educational year from the commencement of the first school term in I'ebruary to the commencement
of the first school term in February of the following year.

PERIODICAL ADJUSTMENT OF WAGES.

11. () The rates set out in clause 2 are subject to quarterly adjustment and, pursuant to the provisions of section 21
of the Factories and Shops Act, 1034, the Board hereby determines that such rates shall be automatically increased or decreased
in accordance with the increase or decrcase in the cost of living: Provided that the rates in clause 4 shall be adjusted at tho
same time, such adjustment to be based on a 30-hour week and to be caleulnted to the nearcst penny, half or less than half of
one penny to be disregarded.

(b} Cost of living adjustments, if necessary, will be made quarterly as from the brginning of the first pay period to
commence in the months of August November, February and May according to the index nwinbers for the preceding quarter
ending June, September, December and March respectively.

(¢} The rates prescribed in Column *“ A ™ of clause 2 will for the purposes of this Determination be known as the  standard ” .
rates and are represented by the index number group 834-856 in the table.

(d) Increases above or decreases below the “standard ” rates will be adjusted according to the following table, the amount
of the increaso or decrease being determined by the amounts shown in the table opposite the index number group within which
the index number for the quarter ending June, September, December, or March in any year, falls.

Amount of Amount of
Index Number Groups—*' Melbourne ** Adjustment lndex Number Groups—'* Melbourne™ Adjustment
Per Week. Per Week,
& d. £ s d
T67-789 5 6 (2085-2106 5 3 17
Decreases 790-811 3 8 2107-2129 5 5 3 -
i T o 1t
2174-2196 .. - ]l 5109
- No Change 834856 .. .. .. . .2107—2218 . .. . 5 12 8
857-878 110 2219-22450 514 6
Increases 879-900 .. 3 8 :-’24_1*2253 5 16 :1
001-923 .. 5 6 J 2264-2285 518 2
Increases < 2286-2307 .. 6 0 0
2308-2330 .. 6 110
2331-2352 .. 6 3 8
2353-2374 6 5 6
2375-2397 6 7 5
2398-2419 6 9 3
2420-2441 611 1
2442-2464 612 11
2465-2486 .. .. .. 614 9
( 2487-2508 .. .. .. 6 16 7

Any extension of this table must be of the same construction as the table.

P. A, RANDLES J.P., Chairman,

J. V. WILLOX, Secretary,
Melbourne, 8th December, 1952. )

By Authority: W. M. HoustoN, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE BAG MAKERS BOARD.

NoTE.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 18th December, 1934,
has had the power to determine the lowest prices or rates which may be paid to persons employed in making or
repairing jute, hessian, or cotton bags, or in making or repairing wool packs, has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence in May, 1953, the last previous Determination of
this Board shall be revoked and replaced by this Determination.
2.

* IMPROVERS—MALE. IMPROVERS AND JUVENILE WORKERS—FEMALLS.

Wages—Per Week’ of 40 Hours. Wages—Per Week of 40 Hours.

Commencing Age. Commencing Age.

_ |mYews) 4 | a7 4 as | 10 | 20 _ Lo¥ewrs| 16 | 17 | 18 | 10 | 20
under. Years. Years, Years. | Years. Years. nnder. Years. Years. Years. Years. Years.
s.d. | s d} s d| s d| s d] s d. s. d.| s d.| s d s. d s. d sod
Ist6 months | 72 0 | 83 6 [100 0 [153 0 (202 0 [240 O | Ist 6 months | 73 0 85 6101 01118 6 |130 6 |146 ©
.2nd 6 2nd 6
months .. | 83 6 [100 0 |153 0 {202 0 [240 O .. months .. | 85 6 (101 O {118 6 [130 6 |[146 O
2nd year .. |100 0 153 0 {202 0 240 © .. . 2pd year .. (101 O [118 6 {130 6 [146 0 ..
Ard year .. [153 0 (202 0240 0 . 3rd year .. (118 6 (130 6 |146 0 -
.4th year .. (202 0 [240 O . 4th year .. |130 6 146 O ..
Sth vear .. {240 0 .. Sth year .. [146 0O ..
! |
PROPORTION. PROPORTION.
Males. Females Improvers.
One male improver to every three or fraction of three male Two female impiovers to every six or fraction of six female
~workers receiving not less than 260s. per week of 40 hours, workers receiving not less than 180s. 6d. per week of 40 hours.

JuvENILE WORRERS,

Two juvenile workers to every six or fraction of six female
workers receiving not less than 180s. 6d. per weck of 40 hours.

Nore.—A juvenile worker is a female person under 21 vears of
age (other than an apprentice or an improver) employed in bag-
making at machining, cutting, turning, folding, breaking-off, or
fiying.
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OTHER EMPLOYEES.

Per Week of 40

Hours.
Males,
s d.
Combination bag-making machine attendant N .. .. .. .. . .. Lo 260 0
Repairers by hand .. .. .- .. . . . .. .. . .. 260 0
Repairers by machine .. .. .. .. . . .. . .. .. o260 0
Machinist on combination bag-making machine .. .. .. .. .. . .. LM 0
Al others . .. .. .. . . .. .- . 242 O
Females.
Bag-making machinist .. .- .. . . .. .. .. .. oo 1850
Repairers by hand .. .. .. . . .. .. .. .. . oo 19208
Repaivers by machine . . .. .. .. .. .. .. .. 192 3
Persons over 21 vears of age bag-making (hand or machine) withount previous experience at the trade—
Ist 3 months .. .. .. . e .. .. .. .. .. .o 176
2ud 3 months .. .. . .. .. .. . .. .. .. oo 16 3
Persons over 21 years of age repairing (hand or machine) without previous experience at the trade—
1st 3 months .. . .. .. . .. . .. .. .. Lo 163
All others . .. .. .. .. .. .. .. R . o .. 180 6
Note—The Board determines that no person shall be employed us nn apprentice.
TisME oF BEGINNING aND LNpINg Wonk.
3. Time of beginning— Time of ending—
7.30 a.m. e .. .. 12.30 p.m. on the day on which the half-holiday is observed locally.
7.30 am. . .. .. 6 p.m. on the other five working days of the week.

OVERTIME.
4. (a) All time worked outside the usual times of beginning and ending work in the establishment concerned shall be
paid for as follows :— .
(1) Time Workers.—At the rate of time and a half for the first four hours and double time thereafter.,
(2) Picceworkers shall be paid the ordinary piecework prices for work done and in addition thereto shall receive the
following payments :— . .
(i) For the first four hours of overtime work an amount equal to one half the amount that a time worker
wonld receive for working the same hours during ordinary working hours.
(ii) Thereafter an amount equal to the amount that a time worker wonld receive for working the same
hours during ordinary working hours. .
() In computing overtime each day's work shall stand alone.

(¢) An employer may require any cmployec to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Suxpays Axp Punuic HoLpavs.
5. That double time shall be paid for all work done on Sundays, New Year's Day, Australia Day, Good Friday, Easter
Saturday, Easter Monday. Labowr Day, Queen’s Birthday. Christmas Day, and Boxing Day; but, if any other day be by

Act of Parlinment or Proclamation substituted for any of the abovenamed holidays, the special rate shall only be payable
for work donc on the day so substituted. -

Hovuipavs,
6. {¢) All employces shall be entitled to the following holidays without any deduction in pay :—New Years Day,.
Australia “Day, Good Friday. Raster Saturday, Easter Monday, Labour Day, Queen’s Birthday, Anzac Day, Christmas Day,
Boxing Day, and Fuel and Fodder Pienic Day (only those cmployed within the Metropolitan District as defined in the

Factories and Shops Act and Order in Council thercunder). Provided that Melbourne Cup Day may be substituted for
Queen’s Birthday. at the election of the employers. .

Provided further, that in any industry or establishment in which a Picnic Day is observed for the majority of the
employees on a working day, such day shall be regarded as the holiday in lieu of the above-mentioned Picnic Day.

(6) An employce absent from his or her employment on the working day or part of the working day before or

after-
a holiday without reasonable cause, or without the employer’s consent shall not he entitled to payment for such holiday.

(c) Piecaworkers.—All pieceworkers shall be entitled to the same holidays as are granted to time workers and they shall:
be paid for such holidays the amount for each holiday based on time wages as set out in this Determination.

Axyuan Honpay.

7. The annual holiday shall be as preseribed by the provisions of the Factories and Shops (Annual Holidays) det 1946,
No. il11. and any amendments which may be made thereto from time to time.

Sk Leave,
8. (¢) Any cmployee who, having had at least three months’ service with the same employer, is absent from duty
result of personal ill health shall be entitled to sick pay as follows :—
(i) During the first year—33 hours’ ordinavy pay for cach complete month of service,
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case such employee produces or forwards within 24 hours of the commencement of such absence-
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health necessitating such absence.
(6) If the full period of sick leave as presoribed above is not taken in any year such portion as is not taken shall, .
provided an employce remaing in the service of the one employer, or any successor of such employer, be cumulative from
vear to vear. For the purposes of this sub-clause, service prior to the Ist September, 1949, shall be disregarded providing

that any accumulated sick leave (not exceeding 80 hours of working time) standing to the credit of the employee on the
Ist September, 1951, shall not be reduced by virtue of the provisions of this sub-cluuse,

as a.

RusT Pirop ros Feyaves.

9. A rvest period of ten minutes. between 9.30 a.m. and 1030 a.m., and hetween

2.30 p.m. and 3.30 p.m. each day-
shall be given to all female employees, without deduction of pay.

Mran Moxey.

10. Any employce required to work overtime for more than onc and half hours after the usual finishing time shall®
cither be supplied with a meal by the employer or be paid 3s. 6d. as meal money.
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TeRMS OF EMPLOYMENT.

11. An employee willing, ready and available for work shall be paid the full weekly wage fixed herein.  To terminatc
employment one week’s notice shall be given on either side at any time during the week or onc week’s wages shall be paid
or forfeited, as the case may be. This shall not effect the right of the employer to dismiss any employee without notice for
makingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid up to the time of dismissal
only or to deduct payment for any day or part of a day the employee cannot be usefully employed because of any strike
or through any breakdown of machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

EMERGENOY PROVISIONS.

11a. Notwithstanding anything elsewhere contained in this Determination, the Tfollowing provisions shall apply in the
case of sn employer who is subjected to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day, he may deduct from the wages of that employee payment for
any part of the day such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully the
employce shall be entitled to be paid for two hours’ work ; .
(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;

(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work) =
at any time on any day other than on a Sunday on the basis of 40 hours per week.  The following rates
of pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7 am. to 5.30 p.m. and on Saturdays from 7 a.m.
to noon—ordinary time ; i

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 23 per cent;

(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.

" (i) He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to
avoid or mitigate the effects of such interference, without being liable to pay penalty rates for work donc
during the normal meal breaks; provided that the commencing time of any meal break is not made more
than one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed;
and provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph.

Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutabis mutandis) in the casc of an employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unable usefully to employ an employee for the whole of any day by reason of a breakdown in such plant
through no fault of his own; or

(ii) because of the inability of the auxiliary power plant to meet the normal demands for power—

(1) finds it nceessary to require any cmployce to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee ; or

(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration of
them. .

Ny
RigHT oF ExTrY oF Uxiox OfFicIaL.

12. The Secretary of the Federated Fodder and Kuel I'rades’ Industrial Union shall have the right to enter, during t,l.w
mid-day meal hour, the portion of any employer's establishment in which any of the classes of labour covered by this
Determintaion arc done, for the purposes of interviewing employees on legitimate Union business.

PrEci-woRK.

13. The lowest piece-work rates to be paid to any person for doing work of the description referred to in the following
Sohedule shall be—

Machine repairing wool packs (employer to provide twine) .. .. .. 2d. each.

Machine repairing first selection washed sugar bags. by darning (employer to provide +id. per dozen.
twine :

Machine 1')cpairing washed sugar bags (employer to provide twine) .. .. Bid. .

* Machine repairing ordinary bags (employer to provide twine) .. .. L. 4d

Machine repairing mill or coal bags (employer to provide twine) .. ..o 11d. " With

Machine repairing uncleaned lime or hide bags—i.c., bags which have not been through Plus 2134
any cleaning process such as a mechanical cleaner or by washing (employer to 10 per
provide twine). . .. .. .. .. .. .. .o 1lde . per cent.

Machine repairers on picce-work shall also be paid Ls. 9d. per hour for any time occupied cent. | added.
in cleaning machines or cutting patches. |

Hand repairing ordinary bags (cmployee to provide twine) .. .. 10d. per dozen.

Hand repairing mill, coal, lime, or hide bags (employec to provide twine) oo 1so6d

Hands repairing wool packs {(employee to provide twine) . .. 4. each. L

PIECE-WORK WHICH MAY BE FIXED BY AN EMPLOYER.

14. The Board determines that any employer may fix and pay piece-work rates to any person cmployed at repairing by
muchine (employer to provide twine) or hy hand (employee to provide twinc) bags other than those for which the Board has
fixed a piece.work rate. provided that such pieceworker shall be paid in any week, at least the amount payable to a
time-worker performing the same class of work for the same number of hours as such piece-worker.

Warrine TrMe.

15. All piece-workers kept waiting for work, or any materials, or for repair of machines shall be paid the hourly rate of
the corresponding time-worker for such waiting time.

Ux1ronrms.
16. Where the employer requires any female employee to wear a uniform. the employer shall' supply such uniform free
of eost to the employee.

PrRIODICAL ADJUSTMENT oF WaGks,

17. 'The wages rates set out in clause 2 are based upon the following basic wage and. pursuant to the provisions of
Section 21 of the Faclories and Shops Act 1934. the Board hereby determines that such rates shall be automatically adjusted
as preseribed by clause 18.

Provided that the piece-work prices shall be subject to adjustment according to the fluctuations in the basic wage
on the following basis :—The percentage difference between 83s. (such amount being the rate provided for a Repairer by
Machine—Malc—in the Determination which came into force on the 2nd September, 1938). and the amount payable to a
Repairer by Machine—Male—after adjustment as hereinbefore provided.
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Basic Wage.

|
Basic Wage. tadex Number
Place. } (Adjustahle). Set Assigned.
£ s d. g
Throughout the State .. .. .. . .. .. .. .. nie o Melbourne

ADIUSTMENT or Basic Wags.

18. (a} For the purposes of this Determination the cxpression ** Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) The beginning of the first pay period to commence in August, 1953, the amount of the basic wage be ay
prescribed in clause 17, °

{¢c) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “ all items” retail price index number by the factor 103 taken to one place of
decimals, the resultant whole number being the amount of the bagic wage cxpressed in shillings, but, should the decimal
number reach '3 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a hasic wage being 75 per cent. of the basic wage for adult males
caleulated to the nearest 6d. half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage for
females.

(¢) The wages of improvers and juvenile workers shall be the appropriate percentages as set out hereunder, such wapes
shall be calculated to the uearest 6d., half or less than half of 6d. to be disregarded.

IMPROVERS—MALE. IMPROVERS AND JUVENILE WORKERS—FEMALES,
Commencing Age. Commencing Age.
15 15 ‘
Yeans 16 17 13 19 20 Yeatrs 16 17 13 1 20
and Years. [ Years. | Vears. | Years. | Years, and Years. | Years, | Years. | Yean. | Yeam,
J— under. . - under.
Percentage of Basic Wage. Percentage of Female Basic Wuge.
Ist 6 months 31 36 43 66 87 100 lst 6 months 42 49 o8 68 i 84
%+ 8s.
2nd [ 36 43 66 87 100 2nd 6 49 38 68 75 84
months 064 8s. months
2nd year .. 43 66 87 100 2nd year .. 53 68 75 84
of + 8e.
‘10
3rd year .. 66 7 100 3rd year .. 68 75 84
o4 8s. B
70
*th year .. 87 100 4th year .. 3 84
%+ 8s.
Sth year 100 Ath year .. 84
%+ 8s.
P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 26th March, 1953.

By Authority: W. M. HousToN, Government Printer, Melbourne.



