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493] MONDAY, JUNE 8. {1953

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of -the first pay
period to commence in May, 1953.

Dated at Melbourne, this RAY H. BEERS,
Hth dav of June, 1953 Secretary for Labour.

FURNITURE BOARD.

Clauses 2. 3. 4 and 3. of the Determination made on the 16th March, 1953, and in force as from the beginning of the
first pay period to commence on or after the 1st April, 1933, shall be replaced by the following clanses :—

2 WaGES.
Weekly Wages, ’
Within 20 Miles of
Classifleation. G.P.0O., Melbourne,
10 MUBs of G&.P.Q,,
Geelong, at Elsewhere in Victoria.
Warraambool, and in
the Mlidura and
Gippsland Districts.
PART I.-ADULT MALES.
Sroriox A —Woon MACHINISTS AND GENERAL.
Machinigg—" A4V Grade. £ s d £ s d.
1. Boult’s carver 4 20 1319 0
2. Shaper—wha ;,rm(ls cutters dl)(‘/‘)l sots up and opcmtm or who works
frechand . .. . 14 2 0 1318 ©
3. Moulder—who ;,,rll\(l\ (.ut,bexs, sets up 'md opemtcs Lol 200 1318 ©
4. Wood turner—who gnmls cutters, sets np and opcmtu., or “ho \wrk<
{rechand 4 2 0 1319 ©
5. Router—who L,nn(l\ “cutters uml/m sets up and oper: Ltut, or \\ho \un‘l\s
frechand . . .. . 4 2 6 13 19 0
6. Lindeman «r similar ]omtc: .. .. .. .. .. 14 2 0 1319 0
Machinist—* B> Grade.
7. Band and/or jig sawyer .. o . .. 1312 0 13 9 0
8. Circular sawyer—who sets up and operat,es .. .. .. .. 1312 0 13 9 0
9. Dovetailer—who sets up and operates .. .. .. .. 1312 0 13 9 0
10. Buzzer—who sets up and operates .. .. .. .. .. 1312 0 13 9 0
11. Planer—who sets up and operates .. .. .. . .. 1312 0 13 9 0
12. Thicknesser-—who sets up and operates .. .. .. .. 1312 0 I3 9 0
13. Glue Jointer—who sets up and operates N .. . .. 13 12 ¢ 13 9 ¢
14. Tenoner—who sets up and operates .. . .- 1312 0 13 9 0
15. Turner—copying or automatic lathe—who sets up and operntcr. .. 1312 0 13 9 0
16. Morticer—who sets up and operates .. .. .. 1312 0 13 8 0
17. Sander—Tlripledram—who sets up and operates .. .. .. 13 12 0 13 9 0
18. Belt sander on veneers . .. 1312 0 13 9 0
19. Multiple Borer—three or more blt&—\\ho sets up and opu"\tea .. 1312 ¢ 13 9 0
20. Moulder—who sets up and operates .. . . .. .. 1312 ¢ 13 9 0
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Wagrs—continued.
Weekly Wages.
Within 20 Miies of
Classification. G.P.0., Melbourne,
10 Miles of G.P.O,,
Geelong, at Llsewhere in Vietorla,

Warrnambool, and in
the Mildura and
Gippsland Districts.

PART I.—Adult Males.—confinued.

Machinist—" C > Grude. £ s d. £ oad

21. Sander—others .- .. .. .. I3 2 0 1219
22 Borer—less than throe bits .. 13 2 0 1219 0
23, All others—including employees of auy of tho above-named machines (O\cept

classes Nos. 1, 6, and 18) who are not required at any time to grind cutting

tools or set up "the machine and who are workmg from thletes, dies

or jigs, or fences . . 13 2 0 1219 0

General.
24. Timber bender 13 2 0 1219 0
25. Timber stacker 12 7 0 12 4 0
26. Yardman 12 7 0 12 4 0
27. "Tailer out 12 7 0 12 4 0
28. Employees not clsewhere classified 115 o 112 90
SkcTioN B "—Porisuine, Lre.

29. Polisher .. . .. .. .. .. .. 4 2 0 1319 0
30. Spray hand—

(a) engaged on finishing coats of any type .. 1312 0 13 90

(b) engaged on priming and/or undercoating, nnd/or sculmg . 13 2 0 1219 0
31. Employee cutting or papering down and/or filling and/or stmmng .. 13 20 1219 0

SecTioy “ C”—QGENERAL FURNITURE.

32. Cabinet maker .. .. NS .. .. .. .. 4 2 0 1319 0
33. Wood carver . .. .. .. .. .. .. 4 2 0 13 1% 0
34. Chair frame maker .. .. .. .. .. .. 4 2 0 1319 0
35. Upholsterer .. .- .- . . . 4 2 0 1319 0

36. Assembler first cluss, i.e.. an adult employee engaged in fitting together by
nailing, screwing, glueing or fixing in any way machine-jointed or finished
perts of furniture or eabinets and who in so’doing completely assembles
an article 1314 6 311 6

37. Assembler second class, 1e, an adult cmploycc cmplo;wl () ﬂssembhug
component parts of furniturc or cabinets, refrigerators: (b) cramping
furniture cabinets, or wooden parts of refrigerators; or (c) an emplmoc

upholstering parts of furniture which are later assembled .. 3 70 13 4 0
38 Veneer cutter or matcher .. 1312 0 90
34y, Stulf over chair or couch frame maker, i.e., an tufult. W ho makes fmme\ on H

which the upholsterers cover all the woodwork cxcept the legs aml/m

feet and of which the woodwork is prepared by machines Mmoo 1219 0
3891, Employees filling loose cushions 13 2 0 1219 0
40. Veneer layer or gluer engaged in the preparing or makmu of vencered pane I

or plywood or coroboard or partly prepared timber or parts of furniture

timber cut to sizo .. .. .. 13 2 0 12 19 ¢
41. Employee packing furnituro and/or mantelplccw .. 1219 0 1216 0
42. Employee cleaning off, i.e., cleaning off glue after assembly 12 2 0 1119 0

SectioN “ D "—BEDDING, BEDSTEADS, AND WIRE MATTRESSES.

(a) Bedding.

43. Employee engaged on making box spring mattresses and uphiolstered buse

supports I+ 2 0 1319 0
44. Reversible inner sprmg muttrcsses and/or soft mnttress maker zmd/ol

quilt maker including quilting and/or hand tufting iz o 13 9 0

45. Employee who sets up, adjusts and operates any of the folIowmg ho(ldmg
machines : power tufting ; roll edge ; tape edge ; hnttonmg ; or pre-built
border 1312 o 13 9 0

46. Employee who does not set up or ad]ust “but oulv opemteﬂ any of the followi mg ‘
bedding machines :—power tufting; roll cdge; tape edge; buttoning ;

or pre-built border 13 2 0 219 0
47. Employee operating ﬁllmg "machines for upholstcr\. soft bcddmg and

pillows .. 13 2 0 1219 0O
48. Employee packing be(ldmg .. . . .. .. 219 0 1216 0

(b) Dedsteads and Wire Matresses,

49. Wire weaver—who scts up, adjusts, and operates automatic machines .. 4 2 0 1319 0
50, Mattress spring and/or sprmg unit maker (hand) . 1318 6 1315 6
51. Other wire weavers . 1312 0 13 9 0
52. Stretcher up 13 2 0 12 19 0
53. Tacker up 13 2 0 1219 0
K4, Splitter up 13 2 0 ! 1219 0
55. Wire drawer 130 0 | 1217 0
568. Spring maker and aucmbler on autn’m\tu‘ mn(‘hmcq I3 2 0 | 1219 0
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WagEs—continued.
Weekly Wages.,
Within 20 Miles of
Classification. G.P.0., Melbourne,
10 Miles of G120,
Geelong, at Tliewhere in Victoria,
Warrnambool, and in
e M:ldura and
Gippsland  Dlstriets,
PART L—Adult Males.—continued.
(¢) Bedstead Assembly.
£ 8 d £ s d
57. Employee framing xm(l/or cramping combination bedsteads and/or settees
and/or cots . 13 2 0 i219 0
58. Employec setting up to check and packmg combination bedstea.ds and/or
settees and/or cots 12 10 0 12 7 0
Seeriox Y EU—CaARPET PLANNING AND SorT FURNISHINGS.
59. Carpet plannes . 4 2 0 : 1319 0
60. Scwer or layer or 61‘1“ of uupcta, lum\ nmwmtc or any other floor covcrmf= 13 14 6 1311 6
6). Employee cutting and/or fixing and/or sewing looge covers, eurtains, drapes
or blinds .. .. .. .. 1312 0 13 9 0
62. Employee mounting. m.lkmg, or hguq_mg blinds .. .. .. 13 12 ¢ 13 9 0
63. Carpet romn assistant .. .. . . 12 10 ¢ 12 7 0O
Seerion ©F U—Picrure FRAMES,
64. Stainer who mixes and/or .),ppll(‘s stain und/or finishes any kind of wood
: or compo .. .. .. .. .. 1312 ¢ 13 9 0
65. Mount cutter . .. . .. .. .. .. 13 20 1219 o
66. Mounter .. .. . .. .. .. .. .. 13 2 0 1219 0
67. Joiner .. . .. . .. .. .. .. 13 2 0 1219 0
68. Gilder or hronzer .. .. .. .. .. .. .. 13 2 ¢ 1219 ¢
SECTiON ' ( "—REFRIGERATORS (Other than Ice).
69. Cabinet maker .. . 14 2 0 13 19 0
70. Painter and/or enameller, spmy or brush on coats other than pnmmg 14 2 0 1318 0
71. Painter and/or enameller, spray or brush on prime coats . .. 13 2 0 1219 0
72. Wet rubbing . NN .. .. .. .. 13 20 1219 ¢
73. Packers of new rcfngcmtors . .. i .. . 1219 0 216 0
Srerion “ H —ORNAMENTS OF WooOD.
74. Wood Turners N .. .. .. .. .- .. 14 2 0 1319 0
75. Polishers . .. .. .. .. .. 14 2 0 1319 0O
76. Wood machinists (sm Section * A )
PART IT.—ADULT FEMALER
Seerion A—GENERAL FURNITURE.
1. Upholstress .. .. .. .. .. .. .. 914 0 911 6
2. Veneer matceher N .. .. .. .. 914 0 911 6
3. Female employed in de mpung, mﬁkmb, painting, or decorating—
() furnishing aceesrories or noveltics .. .. .. .. 914 0 911 6
(&) domestic woodware .. o .. .. - . 914 0 911 6
{r) walking sticks .. .. .- . .- .. 914 0 911 6
Secrion B—BEpDING, ETC.
4. Females sewing mattresscs, pillows, quilts, eushions, &ec. .. .. 914 0 911 6
SECTION (—(CARPET PLANNING AND SoFT FURNISHINGS.
5. Carpet sewer .. .. o .. .. .. .. 915 3 912 9
6. Table hand .. .. .. . 914 U 911 6
7. Draping bhand or mpmrex of new ;,nods .. .- .- .. 914 0 911 6
8. Shade roller blind maker .. .. .. .. . . 914 0 911 6
9. Cutter of loose covers L .. .. . 914 0 911 6
10. Cutter of curtains, drapes or b]nuls .. .. .. . .. 914 0 911 6
11. Faney roller blind maker .. .. . . .- . 914 0 91l 6
SecTioN D—PreTure FRAMES.
12. Mounting and/or fitting . LU ] §19 0
Provided that all other adult femalei, e_mployed on work fur which &
male margin of 40s. and over is prescribed in clause 41, shall receive a margin
equal to 50 per centum of the male margin, but if thy male margin is less
than 40s. they shall receive a margin equal to 25 per centum of the male
margin. Where there is no male margm prescribed for their work they shall
be paid a margin of 4s. per week.
PART IIL—SAVING.
No employee shall have his ‘or her rate reduced merely as a result of
this Determination.
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SPECIAL RATES.

3. () Leading Hands—In addition to the wages prescribed in clause 2 herein leading hands shall he paid the following
allowances :—

(1) Nine shillings per week if in charge of not less than three and not more than ten employees inclnding
apprentices :

(2) Eighteen shillings per week if in charge of not less than ten and not more than twenty emplovees including
apprentices ;

(3) Twenty-seven shillings per week if in charge of more than twenty employees including apprentices.

(b) In addition to the rates set out in clause 2 herein, the following additional rates shall be paid :—

{i) Sixpence per hour to employees working in confined spaces;

Confined space means a compartment., space or place the dimensions of which necessitato an
employee working in a stooped or otherwise cramped position or without proper vontilation.

(ii) Fourpence per hour to employees working in any place where clothing or boots become saturated, whether by
water, oil or otherwise. Provided that this extra rate shall not be payable to an employee who is provided
by the employer with suitable and effective protective clothing and/or footwear. And provided further that
any employee who becomes entitled to this extra rate shall be paid such extra rate for such part of the day
or shift as he is required to work in wet clothing or boots.

(iii) Sixpence per hour to employecs handling loose slag wool. loose insul wool or other lonse material of a like
nature used for providing insulation against heat, cold or noise;

(iv) Fourpence per hour where a foreman and workman shall agree that the work is of an unusually dirty or
offensive nature.

In case of disagreement between the foreman and workman. the workman or a shop steward on his
behalf shall be entitled within 24 honrs, to ask for a decision on the workman's claim by the employers
Industrial Officer if there be one, or otherwise by the employer or the executive officer responsible for the
management or superintendence of the plant concerned. In such case a decision shall he given on the
workman's claim within 48 hours of its being asked for (unless that time expires on a non-working day,
in which case it shall be given during the next working day) or else the said allowance shall be paid.
Special Rates Not Cumulative. .
(¢} Where more than one of the disabilities entitling a workman to extra rates exist on the aame job the employer
shall be bound to pay only one rate, namely, the highest rate for the disabilities so prevailing.
. Rates Not Subject to Penalty Additions.
(@) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed. and
shall not be subjeet to any premium or penalty additions.

. Tool Allowances.
(¢} Wmployees engaged as cabinet makers, chairmakers and carvers shall at the end ot each three months of servics
be suppliecd by their employer with an order for a sum equivalent to 2s. 6d. per week as a tool allowance. [Provided that
this extra rate shall only be paid in respect of cach week in which 3 days or more have been worked.

Mixep Fexcrioss.
+. Where an employee is engaged in any one week for more than half of such week at work in a higher cluss than he
or she is cmployed to perform, he or she shall be paid for the full week at the highest rate payuble for any such work
under this Determination : but if he or she is engaged for more than half of any one day he or she shall be so paid for
the whole day. 1[ the period on the higher class of work is half or less than half a week or half or less than half » day
then he or she shall be paid at the rate fixed for the work he or she actually performs.

APPRENTICES aND [MPROVERS—RATES OF Pay.
5. The following ~hall be the rates of pay for apprentices and improvers :—

Within 20 Miles of
G.P.0O., Melbourne,
10 Mités of G.P.0.,
—— Geelong, at Klsewhere in Viatoria.
Warrnamhbool, and in
e Mildura and
Glppsland Districts,
Male Apprentices. £ s d. € s d
Five-year Term
st year’s experience . . N .. . .. 314 0 313 6
2nd year's experienec .. .. .. .- .. .. 5 ¢ 0 418 6
3rd year's expericnee .. .. . e .. .. 6 5 6 6 3 6
4th year's expericnee .. .. .. .. .. - 912 6 910 0
Sth year's experience .- s .. . .. AN i o i1 o
Four-vear Term—
Ist year's experience .. .. .. .. .. .. 310 0 3i8 0
2nd year's experience .. .. .. . .. .. 4 5 6 6 3 0
3rd year's experience .. . o .- .. .. 912 6 910 0
4th year's experience .- .. .. .. .. .. s o 115 0
Male Improvers.
Under 16 years of age .. . .. .. .- .. 215 6 213 0
16 and under 17 .. .. . .. .. o .. 38 0 37 0
17 and under 18 . BN . .. .. .. .. 411 6 410 6
18 and under 19 .. . .. . NN . .. 6 2 0 6 0 ¢
19 and under 20 .. .. .. .. .. .. .. 912 6 910 0
20 and under 21 .. .. .. .. .- .. .. It 7 0 1114 0
Female Apprentices.
Ist year’s experience .. - .. .. .. 4 0 0 319 0
2nd year's experience .. .. .. .. .. . 514 6 5318 0
3rd year's experience .. .- N - .. e 713 6 70
4th year's experience .. .- .. 8 15 $13 0
Female I'mprovers.
16 years and under .. . .. .. . 217 6 216 6
17 years 4 0 0 319 0
18 vears . .. .. . .. .. .. 31 6 a3 0
19 years N .. .. .- . . .. T3 6 00
20 years . 815 6 s13 0

Clauses, other than clauses 2, 3, 4 and 53, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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494] MONDAY, JUNE 8. ' [1953

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in May, 1953. -

Dated at Melbourne, this RAY H. BEERS,
5th day of June, 1953. Secretary for Labour.

MUSICAL INSTRUMENTS BOARD.

Clauses 2. 3, 4 and 3, of the Determination made on the 16th March, 1953, and in force as from the beginning of
the first pay period to commence on or after the Ist April, 1953, shall he replaced by the following clauses:—

2, WacEs
Weekly \Wages,
i 30 o
Adults, Journeymen or Journey women, 15 ﬁﬂiés‘o} (;.’r!il;lloc,'
wﬂn.g:ggggi‘ B;A'lnd In Rlsewhere in Victoria
tho Mildura and
Gippsland Districts.
PART [L—ADULT MALES.
Seertoy A7 —Woon Macninists aNbp GENERAL.
Machinist—" 4" Grade. . £ s d £ o d.
1. Boult's carver 4 2 0 R 1319 0
2, Shaper—who «rruuls “cutters xmd/or sots up and npemtos or who works
freehand .. .. .. .. 4 2 0 |- 1319 o-
3. Moulder—who ;,rmds cutters sets up “and uptrutes . 14 2 0 1319 0
4. Waood turner—who grmdq cuttcr‘;, sets up and opemt(.s, or who worl\s
freehand .. 4 2 0 1319 v
5. Ronter—wha gri m(lﬂ (.uttcrs nn(l/O! setw up dn(l ()pv.rut( 8§, or who wurks
freehand .. . . .. .. 4 2 0 1319 ¢
6. Lindeman or similar’ Jomtcr .. .. .. .. .. 14 2 0 1319 0
Machinist—" B Grade,
7. Band and/or jig sawyer .. .. .. 1312 0 13 8 0
+8. Circular sawyer—who sets up and operntcs . . . . 1312 0. 13 ¢ 0
9. Dovetailer—who sets up and operates .. .. .. .- 1312 0 13 9 0
10. Buzzer—who sets up and operates .. .. . .. .. 1312 0 13 9 0
11. Planer—who sets up and operates .. . .. .. . 1312 0 13 9 0
12. Thicknesser—who sets up and operates .. .. .. .. 1Bi2 0 13 9 0
13. Glue jointer—who scts up and operates .. . .- .. 1312 0 dJ3 9 0
14, Tenoner—who scts up and operates .. . .. 13 12 0 13 ¢ 0
15. Turner—copying or automatic lathe—who scts up and operutcs .. 1312 0 13 9 0
16. Morticer—who scts up and operates . . .. 1312 0 i3 9 0
17. Sander—tripledrum-—who sets up and operatea . .. .. 13 12 ¢ 13 9 0
18. Belt sander on veneers . . 312 ¢ 13 9 0
19. Multiple borer—three or more o bits—who sets up and opemtes s .. 1312 0 | 13 0 ¢
20. Moulder-—~who sets up and operates .. . . .. 1312 0 | 13 9 0
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Adults, Journeymen or Journeywonen.

Weekly Wages.

Within 20 Miles of
G, P.O.. Mellourns,
19 Miles of G.P.O,,
Geelong, at
Warrnambool, and in
the Mildura and
Gippsland Districts.

Eblsewhere in Victoris

PART 1.—ADULT MALES—continued.
Machinist—* C " Grade.

21. Sander—others .

22. Borer—less than three bits ..

23, Al others—including employees uf uny of the sbove. named machines
(except classes Nos. 1, 6 and 18) who are not required at any time to
grind cutting tools or set up the machine and who are wm-kmu from
templates, dies or jigs, or fences . .. . ..

General.

24, Timber bender

25. Timber stacker

26. Yardman ..

27, Tailer out

28 Employees not elsewhere C]ﬂnslﬁed

Sectrron © B "—Pouisnine &c.

29. Polisher ..
30. Spray hand—
(a) engaged on finishing coats of any t; .
(b) engaged on priming and/or undercoatmg, zmd/or scalmg
31. Employee cutting or papering down and/or filling and/or staining

Secrion “ C'—Piaxos.

32. Action regulator .

33. Tuner and/or action rapan‘er

34. Player mechanic ..

35. Part maker

36. Side gluer .

37. Sound board maker

38. Fly finigher . .
39. Maker und/or ropmr(,r of muslcn.l mstruments
40. Player action assembler .. .
41, Piano action assembler

42, Iron frame driller

43. Iron frame finisher by hand or spnu

44, Spring and brass wire spinner .

45, Vencer presser .

46. Vencer scrapor

47. Gluer up

PART IL.—ADULT FEMALES.

Veneer matcher
Upholstress

£ s d
13 2 0
13 2 0
13 2 0
13 2 0
12 7 0
12 7 0
2 7 0
115 o
14 2 0
13 12 0
13 2 0
13 2 0
14 2 0
4 2 0
i4. 2 0
4 20
M 20
4 2 0
4 20
4 2 0
1314 6
B4 6
13 2 0
13 2 0
13 2 0
i3 2 o
o2 o0
I3 2 6
914 0
914 0

£ ox dl
1219 0
1219 0
219 o
1219 0
12 4 0
12 4 0
12 4 0
12 0
1319 0
i3 9 0
1219 0
1219 o

s

—

—
COPOOOICOCTODODOO

(=i~

Provided that all other adult femalda employed on work for which a male margin of 40s. or over is prescribed shall
receive a margin equal to 50 per centum of the male margin, but, if the malo margin is less than 40s., they shall receive
a margin equal to 256 per centum of the male margin. Where there is no male margin prescribed for their work they shall

be paid a margin of 48. per week.
PART II1.—SAVING.

No employee shall have his or her rate reduced merely as a result of this Determination.

Speciat. RaTes.

(¢) Leading hands.—In addition to the murgins prescribed in elause

follow mé allowanoes :~—

2 herein 1eu(ling lmnds shadl be paid the

(1) Nine shillings per week if in charge of not less than three and not more than ten employees including

apprentices ;

{2) Eighteen shillings per week if in charge of not less than ten and not more thun twenty employees including

apprentices ;

(3) Twenty-scven Shllllnb per week if in charge of more than twenty gmp!mus including apprentices.

() In addition to the rates set out in clause 2
(i} Sixpence per hour to employees working in confined spaces;

herein the following additional rutcs shall bo paid »—

Confined space means a compartment, space or place the dimensions of which nccessitate an
employee working in a stooped or otherwise cramped position or without proper ventilation.

(ii) Fourpence per hour to employees working in any place where clothing or boots become saturated, whether by

water, oil or otherwise.

Provided that this extra rate shall not be payable to an employco who is provided

by the employer with suitable and effective protective clothing and/or footwear. And provided further

tLat any employee who becomes entitled to this extra rate shall be paid such extra rate for such part of
tke day or shift as he is required to work in wet clothing or boots.
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(ili) Sinpence per hour to employees handling loose slag wool, loose insul wool or other loose material of a like
nature used for providing insulation against heat, cold or noise;
(iv) Fourpence per hour where a foreman and workman shall agree that the work is of an unusually dirty or
offensive nature.
In case of disagreement between the foreman and workman, the workman or a shop steward on his
behalf shall be entitled within 24 hours, to ask for & decision on the workman's claim by the employer’s
, Industrial Officer if there be one, or otherwise by the employer or the executive officer responsible for tho
management of superintendence of the plant concerned. In such case a decigion shall be given on the
workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day,
in which case it shall be given during the next working day) or else the said allowance shall be paid.

Special Bates Not Cumulative.

{c) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer
ghall be bound to pay only one rate, mamely, the highest rate for the disabilities so prevailing.

Kates Not Subject To Penalty Additions.

{d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

Tool Allowance.
(¢) Employees engaged as carvers shall at the end of each three months of service be supplied by their cmployer with
an order for s sum equivalent to 28. 6d. per week as a tool allowance. Provided that this extra rate shall only be paid in
respect of each week in which three duys or more have been worked.

Mixep FuxcTions.

4. Wheie an employee is engaged in any one week for more than half of such weck at work in s higher class than he
or she is employed to perform, he or she shall be paid for the full week at the highest rate payable for uny such work
under this Determination ; but if be or she is engaged for more than half of any one day he or she shall be so paid for the
whole day. If the period on the higher class of work is half or less than half a week or half or less than half u day then
be or she shall be paid at the rate fixed for the work he or she actually performs.

APPRENTICES AND IMPROVERS-—~RATES 0% Pav.
5. The following shall be the rates of pay for apprentices and improvers :—

Within 20 Mles of
G.l’i;)li, .\[t;lb(gl;m&.
10 Mliles o ’, W
s e Elsewbere in
—_— Gieelong, at Ly
\\'nrr:;n’x’;;ml‘,‘ and Victorla,
in the Mildura and
Gippshand Districts,
Male Apprentices.
£ o« od £ s d
Fivo-year l'erm—
st year’s experience 314 O 313 6
2nd year’s experience 5 0 0 418 6
3rd year’s experience 6 5 6 6 3 6
4th year's experience . .. 912 6 910 0
Sth year's experience .. .. . .. .. .. 1118 0 Iis o
Four-year Perm— .
Ist year's expericnce .. .. . N . . 319 0 3218 0
2nd year's experience .. . .. .. .. e 6 5 6 6 3 6
Jrd year's experience .. . .. .. .. . 912 6 910 0
4th year's experience .. .. .. .. .. .. 1118 0 s o
Male Improvers.
Under 16 years of age 215 6 213 0
16 and under 17 .. 3 8 0 3 70
17 and under 18 411 6 410 6
18 and under 19 .. . .. .. .. 6 2 0 6 0 6
19 and under 20 .. .. .. .. ves 912 @ 910 O
20 and under 21 . o .. 1117 0 4 0
Female Apprentices.
Ist, year's experience 4 00 319 0
2nd year's experience 514 6 513 0
3rd year’s experience 713 6 711 ©
4th year’s expericnce 81 6 813 0
Female Dinprovers.
1t years and under 217 6 [ 216 6
17 years . . . .. . . ., . 4 00 ! 119 0
18 years . .. . .. .. .. i, L 514 6 513 0
11 years 713 6 71 0
20 years 815 6 813 0

Clauses, other than claunses 2, 3, 4 and 5, of the said Determination, shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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.. - Factories and Shops Acts. t '

DETERMINATION OF THE COUNTRY PRINTERS BOARD.

Norr.—This Determination applies to the whole of the State
namely :—The Metropolitan District
cities of Ballarat, Bendigo, Geelong, Gieelong West, Mildura,
boroughs of Kaglehawk and ‘Sebastopol.

The following Printing Trades were proclnimed on the Sth day of May.

Apprenticeship Acts for the whole of the
(e} Hand .(jomposition H
() Hand and Machine Compoesition ;
(z) Hand ‘Composition and General Printing.

N aveordance with the provisions of

as defined in the Factories and Shops Auts and the Orders in Council thereundor ;
and Warrnamhool :

the Factories and xhops Acts, the Wages Board appointed tu

outside and excepling the follewing parts of Victoria,
the
the town of Newtown and Chilwell; and the

1042, a3 "Apprenticeship Trades under the

State of Vietoria outside and excepting the Metropolitan Distriet :—
4 . . . » o o .

IR
o .o
'

“ determing the Jowest

bas made the following Determination, namely :~—

prices or ratee which may be paid to any person ur persons or clusses of persons
Determinations of the Printers Board or

{a) Printing ;

(b) Bookbinding (including making loose sheet vovers of any kind);

(¢) Paper ruling ; .

(d) Stercotyping or electrotyping ;

{e) Preparing printed matter for sale vr distribution ;

(/) Carbonizing,
Xa‘rmal_:ung, or (P8Pen cardboard, or similar materials :
Waxing.

. (g} Preparing lithographic work by drawing or lettering ou a lithographie plate or on any other mnterial ¢
but not including any process subject to the jurisdiction of the Stationery Board ”—

ers( {(other than persons subject to the
the Vrovincial Trinters Board) emploved in the process, trade, or business of—

1. That, as from the beginning of the first pay period to commence in May. 1953, the last provious Determination of
this Bqu-d shall be revoked and replaced by this Dotermination.
[

02, Wagoes.
Table A.—Adult Males.
Weekly Wage—Grades.
g‘“ﬁ‘:’g Description of Employment.
A B
. L oeod £ s d.
1 Machine compositor ; that is, a person operating any class of composing and/or
slug-casting machine keyboard (including time ovcupied in cleaning the machine
and/or remedying defective working.of machine) . . 15 1 6 14 19 &
2 Probationary machine compositor—
. {a) For a first period of six months’ probation 14 11 0 14 9 ©
K (8) For a second period of six months’ probation .. 1414 6 1412 6
I {c} Thereafter the rate for a msachine compositor .. - . .. 15 1 6 14 19 6
3 Provided that any probationary machine compositor who during the second six months
of his period of probation attains an efticiency of 7,000 ens per hour over a maximum .
period of four hours on plain matter corrected of not less than 13’ ems measure in
' six-point type, and who also has ability to do tabulated and other matter, in work- .
manlike manner, shall be paid o Lo .. 1531 8 1419 6
4 Proof reader and/or reviser . . . . ) .
* (¢) In nowspaper and commercial printing offices .. Y e 1414 6 141208
() Commercial printing only .. Lo .. 14 14 6 1412 8
, i ¢ See clause 3 for definition of grade
No. 495.—4513/63.—Price 60.” T .

tp e g R ]
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Table A.—Adult Males—continued.,

Victoria Gazette

Weekly Wage—Grades,
g"gﬂb: Description of Employment,
A*, Be,
£ s d £ a d.
5 Working mechanio in charge of a slug-casting and/or type-casting machine
6 Hand compositor .. . . .. .. .. .. e
7 Slugger .. o .. . . .. . i
8 Bulk hand .. . o .. .. . .
9 Stonehand .. .. .- . . . NS 1411 0 4 9 0
10 Electrotyper “x ‘e . - . . - -
11 Stereotyper . .. .- .. N .. .
12 Letterpress Machinis . . .. . . .
13 Machinist working a flat-bed machine printing from a reel . .. T
14 Lithographic machinist, including lithographic tin printer, lithographic transferror
and/or pressman - .. o . .. " . 1411 0 14 9 0
15 Stone and/or plate preparer o . .. o .. 13 1 0 1219 0
16 Ink grinder and/or varnisher .. ve .. . . e 1216 0 1214 0
17 Bookbinder (an employee engaged in the work of folding, numbering, perforating,
and/or sewing and/or binding all cut flush work not turned in and/or binding
quarter bound work cut flush turned in paper sides only is not by reason
only of the fact that he is doing such work entitled to this rate) . .. 1411 0 14 9 0
18 Marbler .. .. .. o .. .. .. 411 0 14 9 0
19 Hand Indexer .. .. .. N .. Ve 1411 0 .
20 Finisher .. .. .. .. NS .. o .. .. 1411 0 ..
21 Pocket-book maker .. .. .. . .. .. . .. 14 11. 0 .
22 Loose-sheet cover maker o .. . .. .. = : 1411 ¢ .
23 Ticket maker, turned in work .. . .. .. .. o 1411 O
24 Blotting-pad maker . . .. o 1411. 0 .
25 Portfolio maker . .. - . .. .- .. . 1411 0
26 Where an employee employed in any class for which a wage is prescribed by items 17 '
to 26 does edge-staining, board cutting, bevelling, blind blocking and/or outting
material he is to be paid the above prescribed wage
- 27 Map and plan mounter and/or varnisher .. o . .. o 14 11 ©
28 Paper ruler—that is a person in charge of any ruling machine or who makes ready,
sets pens or discs on the machine, mixes ink, rules proofs or regulates the supply of 11 o 490
ink to the machine .. .. .. .. S . ..
29 Guillotine machine operator .. . . .. .. ..
30 Operator of a duplicating mashine operating from a photographic stencil 1411 0 14 98 0
31 Feeder of any kind of machine . . .. .. .. 1216 ¢
32 Storeman, packer and/or despatcher .. 13 1 0 .
33 Male employee not otherwise specified 12 9 0 12 7 0
* See clause 3 for definition of grades.
Table B.—Adult Females.
cg"f;:'n Second Column. c«flﬁ
l;&'«?.f Description of Employment. Total Wage.
Por Week.
£ s d. .
1 Femalo employee of more than five years’ experienco employed in connexion with bookbinding,
systems work, and/or printing on work not allotted a classified wage in Table “ A ", or as
copyholder, embosser and/or numberer, or as a feeder on letterpress and/or lithographic printing
machine, ruling machine, varnishing machine, waxing machine, folding machine .. .. 10 2 0
2 Female employee not_otherwise specified . . .. . . 9 6 0
. Female Supervisors.
3 Female employee in charge of or who supervises, directs or is responsible for the work of—
(a) Up to 8 employees .. e . .. .. 10 4 0
(5) From 9 to 15 employees (both inclusive) - R 1013 ©
(c) Over 15 employees .. .. . .. . 1019 ©

Table ““ C."—Male Juniors.
Where the work is performed by a male junior, not being an apprentice,

the minimum rates of wages shall be

the

undermentioned percentages of the rate plus 2s. preseribed for the classification ““ Male employee not otherwise specified ™.

1:?' Male Junfors. Percentage. Total Wage.
Rate,
Per Week,
£ o d
1 | Under 15 years of age . .. . . . . . 22 2156 0
2 | Between 15 and 16 years of age .. .. . . . 27 3 8 0
3 | Between 16 and 17 years of age .. . . .. .. 35 4 8 ¢
4 | Between 17 and 18 years of age .. . . . . 47 518 0
65 | Between 18 and 19 years of age .. . . . . . 69 780
6 | Between 19 and 20 years of age . .. . . . . 72 9 0 8
7 | Between 20 and 21 years of age .. . . . - 85 1013 8

The basic wage referred to herein shall be that for the five capital cities,
in the mauner provided in clauses 40 and 41 of this Determination.

excluding Brishane (weighted average), ascertained
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Table * D, "—Apprentices
{Other than those covered by the Apprenticeship Commission.)

Where the work is performed by an apprentice the minimum rates of wages shall be the under-mentioned percentages
of the rate plus 2s. prescribed for the classification “ Hand compositor ”,

No.

el Apprentices. Percentage. Total Wage

Per Week,

£ e d

1 First year .. . . .. . . . 22¢ 3 6 0

2 | Beoond year . . 323 415 ©

3 | Third year . . . . . .. . 374 510 0

4 Fourth year .. .. .. . .- .- . . 45 612 0

5 Fifth year .. . .. .. . .. .- Lot 55 81 0

6 | Sixth year .. .. .. .. .. .. .. Lo 7 i 1019 6
7 Provided that any apprentice who has passed Grade IIL. (Trade Theory and Practice) examination referred to in the
regulations of the Apprenticeship Commission, and bas also become entitled under the said Regulations to an

increased rate of pay for proficiency for such examination, shall have the amount of such inerease paid to him

each week beyond any period provided ior in the said Regulations until the completion of his apprenticeship, together
with the rate herein prescribed appropriate for the year of his apprenticeship.

{ .

The basic wage referred to herein shall be that for the five capital cities, excluding Brisbane (weighted averuge), ascertained
in the manner provided in clauses 40 and 4] of this Determination.

Table ** B.”"—Female Juniors.

Where the work is performed by a femsle junior, the minimum rates of wages shall be the uudermentioued percentages
of the rate (less 28.) prescribed for classuication } of Table B-Adult females.

1

{

No. i
of Female Juniors. E Percentage. Total Wage.

Rate. i
Per Week.
£ a d.
1 Under 17 years of age . .. . . ‘e . ..; 30 3 00
2 | Between 17 and 18 years of age .. .. .. . . - 40 4 00
3 Between 18 and 19 years of age .. . PN . . . 50 5 0 0
4 Between 19 and 20-years of age .. ] 60 H 6 0 0
5 Between 20 and 21 years of age .. .. .. .. .. A 75 : 710 0

[} And thereafter the minimum wage prescribed for females for the class of work which she is duing.

The basic wage referred to herein shall be that for the five capital cities, excluding Brisbane (weighted average),
ascertained in the manner prescribed in clauses 40 and 41 of this Determination.

DEFINITION OF GRADES.
3. KFor the purposes of this Determination—

Grade “ A" means—

Ararat Kchuca Mornington Swan Hili
Bairnsdale Hamilton Portland Terang
Belgrave Healesville Red Cliffs- Traralgon
Benalla Horsham Ringwood Wangaratta
Camperdown Kerang Sale Warburton
Castlemaine Kyabram Shepparton Warragul
Chelsea Kyneton Stawell Winchelsea
Colac Maryborough St. Arnaud Wonthaggi
Dandenong Mordialloc

Cirade “ B " means—

All other places within the area to which this Determination applies but not specified in Grade
Determination.

A" uf this

NigET WORE ALLOWANQE.

4. (a) An adult male weekly time work employee employed on night shift shall be cutitled to receive tho rute of wages
prescribed by Table “ A ™ of clause 2, together with an allowance of 16s. extra if so employed for one week; if he works
less than one week he shall be paid pro rata for the hours worked by him.

(6) A male junior employed on night shift shall be entitled to receive the rate ot wuges preseribed by Table “C™ of
clause 2, together with an allowance of 10s. extra if so employed for one week when under 19 years of age, and of 2.
extra when 19 years of age or over; if he be employed for less than one week he nhall be paid pro rata for the hours
worked by him. .

(¢} An apprentice employed on night shift shall be entitled to receive the rate of wuges prescribed by Table D™ of
clause 2, together with the eame allowance as is prescribed for a male junior by sub-clause (0) hereof.

STEREOTYPING AND ELECTROTYPING.

5. Where an employer has not taken an apprentice or apprentices he shall be subject to clauses 6 and 15 of this

Determination. *
NUMBER AND PROPORTION OF STEREOTYPER'S ASSISTANTS.

6. Not more than one adult stercotyper’s assistant shall be employed in any newspaper oftice for each stereotyper
permanently employed. For the purpose of this clause * permanently employed ” means coutinuously employed for a period
of not less than six calendar months.

REsT INTERVALS FOR FEMALES.

7. There shall be an interval of 10 minutes at a time fixed by the employer between 1( a.m. and !l a.m. for rest on
each day, Monday to Saturday inclusive, in each week for a female cmployee, such time tu count as time worked.
Reasonable fucilities shall be provided by the employer for the employee to have refreshments during such interval if the
employee so desires.
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WoRrk NoT T0 BE TAREN OFF EmpLOYER’S PREMISES.
8. No work shall be taken off the employer's premises to be executed by any employee.

FEMALE T0 BE Parp MALE RaTE.

9. Where a female is employed to do any work specifically named or described or of the class mentioned in Table
“ A" of clause 2 of this Determination, which is not specifically named or deseribed in Table “B™ of clause 2 of this
Determination, she shall be, paid the rate which is prescribed for the male.

- e s LmurraTion oF EMPLOYMENT OF FEMALES.

10, A female employee shall not be employed in the mechanical departments of any office, except as & feeder on a
letterpress, lithographic, or ruling machine, or as a copyholder, or on an addressograph machine, or on such work as is mow
usually done by & female in a bookbinding department.

. FEMALES NOT T0 OPERATE GUILLOTINE MACHINES.
11. A fomale shall not operate any guillotine machine.

Gurotive Macmine WoORK.

12. Not more than one person operating a guillotine machine shall place work in or remove it from within a guillotine
machine, and, unless with the consent of the Branch of the Union in the State concerned, no other persons shall place work
on or remove it from a guillotine machine.

FEMALES NOT T0 WasH-Up Ok FEED MACHINES, ETC.
" 13. A- female' shall' not be required or permitted to wash-up [or clean a printing machine, or feed a platen printing
machine if under the age of 18 years. '
GLuiNG MACHINES.

14. Only an adult male employee or an apprentice shall operate a gluing machine when such machine is being used in
any operation covered in this Determination under the male classifications in bookbinding. Gluing when referred to in this
olause shall not include work gummed.

JUNIORS,

16. (a) No department shall be manned exclusively by juniors.

(b) The proportion of juniors shall, subject to clause 31 of this Determination, be as follows :—

(i) Not more than one junior of not less than 17 years of age (other than a junior carrying papers from a

machine to the publishing room) in any crew of a rotary machine or of a flat-bed rotary machine, where
. the crew comprises three or loss than threc adults permanently employed ; and

{ii) Not more than one additional junior of not less than 20 years of age, where any crew of a rotary machine is
comprised of four or more aduits permanently employed.
(iii) Not more than one junior of mot less than 16 years of age shall be employed .for every three or part of three
adults employed permanently as publishing employees. :
(iv) Not more than one junior galley puller shall be employed in any office.
(v) Not more than one junior of not less than 17 years of age shall be employed in the stereotyping department
of any daily newspaper office. |
(vi) In commercisl printing offices, not more than two male juniors shall be employed to each adult in any
department.
{¢) A male under the age of 17 years shall not be employed as a stereotyper’s assistant, or rotary machinist’s assistant,
or flat-bed machinist’s assistant working from a reel, and a male under the age of 16 years shall not be employed as a
publishing assistant. ’
(d) Juniors shall be given opportunities to become proficient in different clusses of work, and where the variety of work
permits, shall be taught higher grade work as they progress in the knowledge of their work.

ForeuaN ok LEaping Hawp. N

16. In any office where three adult employees are permanently employed and one of their number, in addition to his
ordinary work, has added responsibility, he shall be paid not less than 7s. 6d. per week above the minimum rate prescribed
in this Determination for the work ordinarily done by him, but if four or more adult employees are permanently employed,
such an employee shall be paid not less than 12s. 6d. per week above the minimum rate prescribed in ‘this Determination
for the work ordinarily done by him.

MgeaL PERIOD.

17. (a) In daily newspaper offices, the commencing time for meals shall be such as may be mutually arranged between
each employer and the employees. The meal period shall bo fixed by the printer, and may vary from night to night, but
shall not be less than 30 minutes or more than one hour.

(b) In other than daily newspaper offices, the minimum time allowance for meals shall be three.quarters of an hour,
and the maximum allowance one hour; provided that, by agreement with the said Union, the period may be reduced to not
Jess than half an hour. The meal period shull be betwcen the hours of noon and 2 p.m.

(c) No employee shall be compelled to break shift except for meals, and a shift shail not exceed 5 hours without a
break for meals. -

(d) Where an employee is required to work during his usual meal period he shall be paid one-half extra on the hourly -
rate of his weekly wago for the time so worked, and be allowed his usual meal period as soon as it can be arranged.

HoUrs AND QYVEBTIME.
COMMEROIAL PRINTING.

18, (a) The féllowing shall apply in any commercial printing office.

Day Work.
. (i) The hours of duty of employees on day work shall not exceed 40 a week to be worked in five shifts within eight
hours a day on Monday to Friday inclusive, between the hours of 8 a.m. and 6 p.m.
Night Work.
(ii) Night shift work is work-other than overtime work done between the hours of 6 p.m. and 8 a.m,

(iii} The hours of duty for night shift workers shall not exceed 40 a week, to be worked in five shifts within 8 hours a
night on Monday to Friday inclusive. E
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(iv) A female employee shall not perform night shift work.

(v) A male employee under 17 years of age shall not perform night shift work. -

(vi) On any day when the hours of any night shift overlap the day shift hours, the night shift hours shall be ohserved,
and’ the night shift wage shall be paid for such day.

Overtime.

(vii) All overtime rates earned by an employee shall be paid in full, and no deduction shall be made from such
overtime rates by reason of any time not worked by such employee.

(viii) When overtime is to be worked after the ordinary hours of the fifth shift have been comploted, it shall be in
continuation (except for a meal break of not more than one hour) of the work of such shift.

(ix) All duty performed by time workors in excess of or outside the hours mentioned above in this sub-clauso, or in
excess of the hours of & shift, shall be overtime, and shall (subject to paragraph (xi) hereof) be paid for at the rate of time
and a half for the first three hours on any one shift. and double time thereafter.

(x) All duty performed by picce-workers in excess of or outside the hours mentioned above in this sub-clause, or in
excess of the hours of a shift, shall be overtime, and shall (subject to paragraph (xi) hereof) be paid for at the rate of
rate and & half for the first three hours on any one shift and double rate thereafter.

(xi) Double time or double rate shall be paid for all work done on Saturday and on Sunday.

(xii) Where notice of overtime in excess of one hour has not been given during the previous shift, and where the tea
interval is insufficient to enable an cmployee to visit his homo, 33. shall be paid as an allowance for tea money, and the
same allowance shall be made for each meal reasonably occurring during such overtime work.

(xiii) Any employee required to work more than five consecutive shifts without e clear interval of 36 hours after the
fifth shift, shall be paid double timo or double rates for all work performed by him after the &fth shift until he shall have
had such clear interval of 36 hours between shifts.

(xiv) No junior worker under 17 years of age, or any female or apprentice, shall be on duty in any event before 8 a.m.
or later than 9 p.m. on any working day.

(xv) An employer shall not require or. permit any female employee to work overtime after 6 p.m., unless at least one
other female’person is working with her.

(xvi) No employee under 16 years of age shall be employed on overtime.

NEWSPAPER PRINTING.

(b) The following shall apply in a newspaper office (including work done for a weekly paper), or a mixed newspaper
and commercial printing office other than as in sub.clause (a) of this clause.

Day Work.
(i) The hours of duty of time work omployees on day work shall not oxceed 40 hours per week to be worked in five
shifts within 8 hours a day (subject to paragraph (ix) hereof) on Monday to Saturday inclusive between the hours of 8 a.m.
and 6 p.m. provided however, as to Saturday work, only such work as was done in any office on st March, 1951, whether
finishing at noon or later, may continue to be done under the rates and conditions as observed at that date (whether or not~
provided for in this Determination) unless such rates and conditions arc altered by agreement between a branch of the Union
and the employer concerned.

Night Work.

(i) Night-shift work is work other than overtime work done between the hours of 6 p.m. and 8 a.m.

(iti) The hours of duty for night shift time workers shall not exceed 40 hours per week to be worked in, five, shifts
within 8 hours a shift (subjcct to paragraph (ix) hereof) from Sunday to Friday inclusive.

(iv)‘On any day when the hours of any night shift overlap the day shift hours, the night-shift hours shall be observed
and the night shift wage shall be paid for such shift. .

(v) No cmployee under the age of 16 years shall be employed as & copy-holder on night.shift, and no employec under
the age of 17 years shall perform any other class of work on night shift. .

(vi) Except as provided in paragraph (v} hereof, or in clanso 20 of this Determination, no junior worker under the age
of 17 years shall be on duty in any event before 8 a.m. or later than 9 p.m. on any working day. :

Quertime.

(vii) All overtime rates curncd by an employee shall be paid in full, and no deduction shall be made from such
overtime rates by reason of any time not worked by such employee.

(viii) Where overtime is to be worked after the ordinary hours of the fifth shift have been completed, it shall be in
continuation (except for a meal break of not more than one hour) of the work of such shift. i

{ix) All work done by a time worker in excess of or outside the weckly hours mentioned above in this sub-clause, or in
excess of the hours of the prescriboed shift, shall be overtime, and shall, subject to paragraph (xiii) horeof bo paid for at the
rato of time and a half for the first three hours on any one .shift, and double time thereafter ; provided that work may
continue, without incurring overtime charges, for up to:—

(1) Nine hours on any day where work not exceeding four hours is done before noon on Saturday ; or
(2) Nine hours on one shift in any week on a daily newspaper; or
(3) Nine hours on publication day, or the preceding day, on a newspaper other than a daily newspaper.

(x) All overtime work done by 2 pieceworker shall be done under the conditions preseribed for a time.worker in the
preceding paragraph, and his piecework rate shall be inereased correspondingly with that of a timeworker for work done at ali
relevant times. c

(xi) Where notice of overtime in excess of one hour has not been given to any day worker during the previous shift,
and where the tea interval is insufficient to enable the employee to visit his home, 3s. shall be paid as an allowance for tea
money, and the same allowance shall be made for each meal reasonably occurring during such overtime work.

(xii) Any employce required to work more than the usual number of shifts in his working week without a clear
interval of 36 hours after the last shift, shall be paid double time or double rate for all work performed by him after such
ghift, until he shall have had such clear interval of 36 hours between shifts, with a minimum of three hours’ work, or
payment thercfor : provided that this clause shall not apply where shifts are being changed, or to a ease where it is
necessary for an employec to work in the place of an employece who is absent through sickness. 1In any case where
conditions satisfactory to the Printing Industry Employees’ Union of Australia are arranged in writing with an employer
with respect to the minimum of three hours’ work, or payment therefor, a shorter interval than 38 hours after such last
shift may be adopted. . .

(xiii) Double time or double rate ghall be paid for all work done on Saturdasy after the finishing time of an employee
or in excess of the weekly hours prescribed above in this sub-clause, and on Sunday, provided that work-for a morhing
daily newspaper done ‘after 6 p.m., (and in such other offices as may bo agreed to between the Printing Industry Employees’
Union of Australia and the employer) on Sunday, shall be classed s ordinary work, and included in the employee's usual
weekly hours. . ’ ' o

(xiv) Notwithstanding anything “contained in_ paragraph (xiii) hereof, where at the 6th March, 1950, work is ,done
rogularly on Sunday in lieu of Saturday, such Sunday work may continue to be performed at ordinary rates of pay, and as
part of an employee's usual working weel, and any work done on Saturdays shell be overtime snd be paid for at double
time or double rate. . . e

(xv) No employee under 16 years shall be employed on overtime, . C o =
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Special Conditions.
(xvi) Notwithstanding anything hereinbefore contained in sub-clause (b) the conditions prescribed for a commercial
printing oflice in sub-clause (¢) of this Section, shall apply in all respects to an employee employed for the whole of his time,
or substantially the whole of his time, upon commercial printing work in a mixed newspaper and commercial printing office.

PROVISIONS APPLYING GENERALLY.
(¢) The following shall apply to sub-clauses (a) and (b) of this clause 18.

(i) An employer may require any employee to wark roaxonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

(i) An employer shall not insist upon an employee working overtime where the employee declares he is not free to
work and discloses a good reason to the employer to support his declaration. No cmployee shall be dismissed or in any wa,

whatsoever prejudiced in his employment by reason of his refusal to work overtime where he has satisfactorily disclosed he is
not free to work.

(i) Where an employee ix to work overtime or on night shift in connexion with power-driven machinery the employer
shall wherever possible arrange for auother employee to work with him.

(iv) An employee who has worked overtime shall be granted at least a break of ten hours between the timé of finishing
work and the time of commencing work on the next shift, and no deductions shall be made from his pay because of any
time lost by reason of such break. Where the employee is required to work before he has completed a break of ten hours
he shall be paid double time or double rate for all time worked until he shall have had a break of at least ten hours
between shifts. The 10 hour provision herein shall not apply in any case where with the consent of the Union or a branch

(which consent shall not unrcasonably be withheld), time work or piecework employees work overtime in the afternoon
preceding the night shift. .

(v) Should a time-worker or piece-worker, who is required to work on a holiday, within the hours of his ordinary
working day, work on such holiday before the ordinary hour of commencing work or after the ordinary hour of finishing
work, he shall be paid double the time work rate or double the piccework rate, as the case may be, for the hours worked
before the ordinary hour of commencing work or after the ordinary hour of finishing work. The provisions herein shall with
the necessary changes, he read to apply equally to a night worker as to a day worker. A public holiday means a public
holiday as defined in clause 24 (d) horeof on which, if the employee had worked, he would have been entitled to donble pay.

(vi) Wherever the last shift of the working week of an employce finishes on a Friday, any overtime to be worked shall

be continuous (except for a meal break of not more than one hour) with the work; if done on the next succeeding day it
shall be paid for at double time or double rate, as the case may be.

(vii) Pieceworkers’ Added Amounts —In ecaleulating the overtime rate appropriate to a pieceworker who has worked
overtime the rate shall include any amount to he added to or any amount to be deducted from the earnings of the
pieceworker where such additions or deductions are effective as a consequence of an alteration in the basic wage should the
prescribed piecework rate not have been altered following any such alteration.

Hours To BE PosTED,

19. (2} The commencing and finishing times of any shift (other than an emergency shift or as provided in (b) hereof) of any

office shall be conspicuously displayed in each workroom, and shall continue unchanged until altered by agreement between
the employer and the Union.

(8) The commencement time of any day or night shift (other than an emergency shift) for a daily newapaper shall be
conspicuously displayed in each workroom at least one hour prior to the finish of the preceding day or night shift, as the

case may be, but such time shall be within the appropriate spread of hours prescribed for daily newspaper shifts in this
Determination. 5

Durigs AT Unusvar Hours. .

20. A junior or apprentice employed in any printing office may, subject to the written approval of the said Union,
agree with his employer to attend the place of employment outside the usual working hours to arrange the heating of
linotype meta}-pots, and for such attendance shall be given such allowance in time or money as is reasonable for time so
occupied by him. Any agreement made in accordance with this clause shall not be deemed to contravene any prescribed

condition in the Determination relating to wages or the starting or finishing times of any shift or weekly hours of
employment.

TERMS OF EMPLOYMENT.

21. {a) No employee shall be emplé&ed other than as a weekly time work employee or a weekly piecework employes,
or a casual time work employce or u casual piecowork employee.

(b) Weekly time work employee to become entitled to payment of a weekly ,wage shall perform such work as the
employer shall from time to time rtequire on the days and during the hours usually worked by such employee; but such
work shall be of a similar class to the work wsually performed by such employee.

(¢) A weekly pieceworker is a pieceworker engaged as a weekly employee. The following conditions apply to the
employment of a weekly pieceworker :—,

(i) On each working day or night of the weok, the weekly pieceworker shall present himself for employment at
the usual time for beginning work at the place of business of the employer, unless informed by the employer
that his attendance on any day or on any night is not required, but in any case where an employer has no
work for a pieceworker to do on the next follwowing shift, he shall so inform the employee prior to his
terminating work, and in any such case tho employee shall not be obliged to present himself for work on
the following shift.

(ii) If the weekly pieceworker begins work on any such day or any night, he shall (subject to the provisions of
sub-clause (d) hereof) receive not less than four hoiirs' continuous employment, or be paid for such four
hours at the rate prescribed for a machine compositor on time work. .

(iil) Subject to the provisions of sub-clause (d) hereof, a weekly pieceworker shall be guaranteed at least 30 hours'
employment in any working week. If such employment is not provided for him in any week, and in such
week he complies with the provisions of paragraph (i) of this sub-clause, and faithfully performs all work
provided for him duriny that week, he shall be paid for any hours short of this guarantee at the rate

prescribed for a machine compositor on time work, and this notwithstanding that any public holiday or
holidays occur in such week.

(iv) In respect of each public holiday referred to in clause 24 hereof, which occurs in any week, and on which the
weekly pieceworker is not required to work by the employer, he shall be paid for five hours at the rate
prescribed for a machine compositor on time work.

(d) The employment of a weekly time work or piecework employce may be terminated by one week’s notice on either
side, and such notice may be given at any time during any week to take effect one week after the day on which it is
given. This shall not affect the right of the employer to dismiss any employee without notice for malingering, inefficiency
(but only where the employee has less than one week’s service), neglect of duty, or misconduct, and in such case wages shall
be paid up to the time of dismissal only, or to deduct payment for any day the employee cannot usefully be employed
because of any strike of the-said Union, or-any other Union, ot through the breakdown of machinery or any stoppage of
work for any cause for which the employer cannot be held responsible.

- (¢) Where a weekly piecework employee gives or receives one week’s notice of the termination of his employment, he
shall during the week that such notice runs, be given the same amount of piecework as it has been customary for him to
perform during the period of his employment.
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(f) If an employee’s services be terminated during the course of a week, he shall be paid all money due to him at
the termination of his service, or all money due to such employee shall be forwarded to him by post within 24 hours there-
after.

Stcr Leave.
22. The folloying provisions shall apply to sick leave and sick pay :—

< {(a) Any weekly time work employee not attending for duty will lose his pay for the actual time lost unless he
produces, or forwards within 28 hours of the commencement of such absence, evidence satisfactory to the
employer that his non-attendance was due to personal ill health necessitating such absence.

(b)) A weekly pieceworker not attending for duty will be excused for not presenting himself for employment at
the proper time and place, and such non-attendance shall not disentitle such pieceworker to payment for
such absence if within 28 hours of the commencoment of any such ahsence he produces or forwards to the
employer evidence satisfactory to the employer, that his non-attendance was due to personal ill health
necessitating such absence,

(r) A weekly pieceworker shall be paid for the actual hours of his absence or absences (subject to sub-clause (e}
herein), at the rate prescribed for a machine compositor on time work. An employer shall be entitled to
count time of absence in any week in which a pieceworker has been sick to make up tho weekly guarantee
of hours in any weck in which a pieceworker has worked less than 30 hours.

(d) The year to be obhserved herein shall begin on the first day of January in each year.

{¢) A time worker or a piccewarker shall be entitled to not more than 40 hours’ payment in any year under this
clause of the Determination, notwithstanding that he may be employed by different employers.

CUMOLATIVE SICE LEAVE.

23. («) Sick leave shall accumulate from year to year so that the period of 40 hours in each year of employment (or
any balance of the period) specified in clause 22 hereof which has in any year not been allowed to an employee by an
employer as paid sick leave, may be claimed by the employee and subject to the conditions prescribed in clause 22 shall
be allowed by that employer in a subsequent year without diminution of the sick leave preseribed in respect of that year.
Provided that sick leave which accumulates pursuant hereto shall be available to the employec for a period of two years but
for no longer from the end of the year of employment in which it accrues. :

(b) Notwithstanding anything ‘to the contrary contained herein, any employee who at the commencement of this
Determination has acquired rights under the Determination hereby rescinded shall have such rights preserved to him as though
they were preseribed in this Determination and his employer shall grant them to the employee on application.

(c) An employee’s rights under this clause shall begin to accrue from the first day of Junuary.

LEAVE OF ABSENCE.
24. {a) Nothing in this clause has reference to absence occasioned by ill' health.

(6} In any daily newspaper office every employee shall be entitled to and be allowed three calendar weeks’ and two
days’ leave (excluding Christmas Day and Good Friday) on full pay in respect of each completed period of twelve calendar
months’ service, of which three calender weeks and two days, two calendar weeks at least shall be consecutive during the
continuance of this Determination, Should any employee be required to work on Christmas Day or Good Friday, he shall,
within seven days of either holiday, be given a day off in lieu thereof.

(¢} In other than n daily newspaper office (including a commercial printing office) every employee shall be entitled to
and be allowed two calendar weoks’ leave and ten public holidays on full pay in respect of each completed period of twelve
calendar months’ service during the continuance of this Determination, such two calendar weeks' leave to be consecutive,
provided that by agreement between the Union and the employer the period of consccutive leave may bo reduced to meet
special circumstances in the case of weekly newspapers (but not so as to deprive the employee of any part of the leave
provided) end provided further that the ton public holidays may be either public and/or local holidays as the employer and
the employee may agree upon. .

(d) In this Determination * public holiday ” means the day observed as any of the following days or any days
substituted therefor :—New Year's Day, Good Fridny, Easter Saturday, Easter Monday, Labour Day, Christmas Day, Boxing
Day, Australia Day, Queen’s Birthday, Anzac Day, together with such district or local holidays as may be observed in the
distriet or place in which an employee works. Where a holiday may fall on 2 non.working day and the State may with regard
to its own employces preseribe in the following week a certain working day as an additional holiday, such working day shall
be a public holiday within the meaning of this clause. .

. " (¢) An employee, for his own purposes, and with the consent of tho employer, may elect to take off an equivalent
number of days in licu of and in substitution for one or more of the public holidays to which this clause entitles him.

(f) The period of consecutive weeks’ leave proscribed in sub-clause (b) hereof shall include public holidays occurring
within the period, but shall not include Good Friday or Christmas Day. The period of consecutive weeks’ leave prescribed
in sub-clause (c) hereof shall not include public holidays but should a public holiday fall within the period it shall not reduce
the number of ten public holidays to which the employee is ontitled under this sub-clause.

(9) Leave shall be taken at such time ss the employer deems convenient, but within three months of such leave
becoming due. The employer may, at his option, allow an employee to take such leave before the completion of such
twelve calender months’ service. An employee shall be given at least one month’s notise of the commencing date on which
he will be required to take his leave. .

(h) 1f the employment be terminated after any leave shall become duo and the leave not have been taken, th
employee shall bo entitled to the payment of wages in lieu thereof appropriate for his period of leave as prescribed in
sub-clauses (b) and (c) hereof, less any days of leave which may have been taken by him, the wages to be calculated as of
the date when the leave accrued due.

(i) If during any twelve months of his service the employment of an employee who has been employed for more than.
three calendar months is terminated, such employee shall be paid the proportion of wages appropriate for his period of leave
as prescribed in sub-clauses (b) and (c) hereof, which the period of employment bears to twelve calendar months, less any
paid holidays occurring within the period on which the employee had not worked. For the purposes of this clause, ** the
period of employment ” shall mean the period commencing with his first employment, or upon the expiration of any twelve
months of his employment. Any employee, other than a casual employeo, whose period of employment when terminated is
less than thirteen weeks, shall have a day’s pay granted to him for any holiday worked by him falling within the period of
employment unless a day’s leave in lieu thereof has been given.

(j) Each employce before going on leave, shall be paid his wages for the period of leave. For the purpose of this
sub-clause the “wage shall be at the rate prescribed by clause 2 of this Determination for the occupation in which the
employee was ordinarily employed immediately prior to the commencement of his leave, unless the employes was being paid
& higher wage, when it shall be that higher wage. If the cmployee is a pieceworker, the pay to be given for the period
of leave of absence shall be at the rate fixed for a time worker doing the same class of work as that of the employee.

(k) An employer shall not terminate the employment of a weekly employee for the purposes of evading payment for
the holidays prescribed by this Determination. .

(!} If during any twelve months of his service an emploHee entitled under this clause to ten public holidays on full
pay has not been allowed at least ten public holidays, be ‘shall be paid, if a time worker, an ordinary day’s pay, or if a
pieceworker, an ordinary day’s pay for a time work machine compositor, in respect of each public holiday (not exceeding in
all the number of ten) on which he has been required to work notwithstanding that for the week including such public
holidays he has been paid his full weekly wage or piecework rate, as the case may be, and such amount may be claimed
within twelve months after the expiration of such twelve months. : '



No. 495.—June 9, 1953 2840 ) Victoria Gazette

(m) If in any twelve months of his service an employee entitled under this clause to leave on full pay as prescribed
in sub-clauses (h) and (¢) hereof. hns not been allowod such Jeave, he shall he paid for each of the days mentioned, if a time
worker, at the full rate of payment. or if a pieceworker at the rate for a time work machine compositor. notwithstanding
that in respect of cach of sueh days he has already received his wages or piecework payment, as the case may he, without
deduction. and such amount may he claimed within twelve months after the expiration of such twolve months.

{(n) Payment under cither of sub-clauses (/) and (m) hereof shall not excuse an employer for failure to allow an
employeo to take a holiday or leave to which he is entitled under this clanse and such failure shall be a breach of this
Determination. notwithstanding any agreement whereby the emplogee purports to waive the holiday or leave to which he
is entitled.

Trne Book.

95. (1) Each employer shall keop a time and wages book, correotly and fully written up in ink in English, showing the
name of each cmployee and his occupation, the hours worked (including overtime) each day or night, and the wages, overtimo
and allowuances paid each week, provided that the emplover may, at his option, use a mechanical clock in lien of a time
book for the purpose of recording the time of cach employee. The book, or when a clock is installed, the time cards, shall
be open for inspection by a duly aceredited official of the Union during the usual office hours at the office or other
convenient place.

(h} The cmployer shall also keep for inspection a record of the age of each female or male junior and each apprentice.

(¢) A duly nceredited official of the Union shall mean any officer of such organization or of the appropriate branch
thereof, who may be aceredited in writing hy the general secretary, or by the appropriate branch secretary, and shall include
the branch secretary.

PowEr 70 ENTER.

26. The secrotary of the appropriate branch of the Printing Industry Employees’ Union of Australia, or an officer of
the appropriate branch thereof accredited in writing by the general secretary, or the appropriate hranch secretary, of the
said Union, shall, by arcangement with the employer or his representativo in charge, -have the right to enter and inspeot
during working hours any part of a printing factory or workshop and to interview the employees in working hours. The
official shall exercise this right reasonably. and shall interfere with the work and duties of an employee as little as possible.

CaSUAL EMPLOYEXS.

27. (o) An employer when engaying a person for casual employment shall inform him then and there that he is to he
employed as u casual.  Kxcept where this is done the employee shall be a weekly time worker or weekly pieceworker.
A casual employec after twa weeks of continuous employment as a casual employee shell become a weekly time worker or
weekly pieceworker, - .

(b) Whore a casual employce commences duty, or where the employer expressly agress to employ a casual employeo
on any employment, and the casual employee, in pursuance of such agreement, actually attends for duty, such employee:

(i) If a time.worker engaged in the publishing department, shall be paid for three hours of employment at the
loast. -

(ii} If a time worker engaged as a machine compositor, shall be paid for four hours at the least.

(iii} If & time worker engaged in any other work, shall be paid for four hours at the least.

(iv) If a piece worker, shall be given four hours’ work at the least or paid for four hours at the appropriate
rate for a time worker, N

{¢) The hourly rate for any work for which a weckly rate is preseribed by this Determination is to be ascertained by
dividing the weekly rate by the number of hours which constitute the employee's prescribed working week. '

(d) A casual employee, other than a casual publishing employee, whether working at piecework or time work and
working on day shift, shall be paid for such work the piecework rate or the hourly rate prescribed for such work, with -the
addition of 15 per cent.

" {e) A casual employee, other than a casual publishing employee, whether working at piecework or time worlk, and whether
working mixed day and night #hift, or night shift, or on work extending to not later than 6 o’clock Sunday morning, shall
be peid for such work the piecework rate or the hourly rato prescribed for night work, with the additin of 15 per cent.’

(f} A casual publishing employee working on day shift, shall be paid for such work the hourly rate of 5s. per hour.

(p) A casnal publishing employee, whether working mixed day and night shift, or night shift, shall be paid for such
work the hourly rate of &s. 8d. per hour.

(h) A casual employee, .-when working overtime, shall have his rate of pay as a casual employee increased by the sume
proportion {e.g., one half, or double, as the case may be) as the weekly worker’s rate applicable to the class of work done
by the casual employee is directed to be increased under this Determination for such work done on overtime with the addition of
16 per cent.

'
PROBATIONERS ON TYPE-CASTING OR SLUG-CASTING MACHINES. X
28. An employer shall not employ an employee as a probationer on the keyboard of a type-casting or slug-castin,
y ype g g g

machine unless such employee is a compositor who has served a full term of apprenticeship or is an apprentice who has
served three years’ apprenticeship as a compositor.

PIECEWORK.

29. {¢) No work shall be performed by any employeo by contract or sub-contract or other similar system.
{b) No piecework shall be performed by un employes other than in respect of work done in connexion with machine

- composition in a newspaper office in Hamilton, and in any other newspaper office where four or more slug-casting machines

are in use, as may be agreed upon hetween the Union and an employer. , ,
(c) (i) Subject to adjustments pursuant to clause 42 hereof, in conformity with increases or decreases in the needs

basic wage, the minimum piecowork rates payable to an omployee by an employer shall be the rates prescribed in Schedul
“ A ”,.Machine Composition, of this Determination.

(ii) The said Scheédule “ A ” is hereby incorporated in this Determination. *~ =" ¢ '
(zi)' At the end 'of each working week the aggregate earnings of a pieceworker employed upon work coversd by

" Schedule “ A ™ shall bo ascertained for such week mccording to the provisions of this Determination, and where such piece-
. worker {when employed in Grade “ A”, as defined in clause 3 of this Determination) has worked on each and every day

ordinarily worked in such week, such aggregate earnings shall .be incressed or decreased by the amount by which the_basic
wage of this Detérmination ig greater or less than £6 9s.; but where such pieceworker has not worked on each and every
day ordinarily worked in such week, then the aggregato earnings of such pieceworker shall “be increased “or decreased,”as”the
case may be, by a part of such £6 9s. proportionate to the number of days worked, calculated to the nearest penny.

.
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Carr CLAUSE.

30. (@) In respect to newspaper work, two hours shall he paid for as a ‘call to any employee brought in on any week-
day to issue any special edition or do any work not in his ordinary working hours for that week. Such call, together with
the 'time worked, shall be paid for at the rate of time and a half or rate and a half, except on Sundays. On Sundays.
double time or double rate shall be paid for the call. and for the time worked, with a minimum of two hours. This clause
shall only apply when an employee is not notified before he leaves work that he will be required for special duty. In any
cnse where anemployee is brought in without notice because of another employee having unexpectedly absented himself from
his work, the provisions of this clause shall not apply, but the employee so brought into work shall be paid double time
or double rate for the hours worked by him should such hours be outside bis ordinary working hours for that week.

(b) In respect to commercial printing work, one hour’s time at the least, in addition to the actual time worked and/or
the time the employeeis required to stand by for work, shall be paid for as a call to any employee brought in to do any
work not in the ordinary working hours, such to be paid for at the rate of time and a balf or rate and a half, except on
Saturday afternoon and Sunday, when double time or double rates shall be paid.

*  APPRENTICES. .
31. The general conditions for apprentices shall accord with those prescribed from time to time for apprentices under
the jurisdiction of the Apprenticeship Commission. ’
Pay Dav.

32, An employes shall be paid his wages weekly,”in cash, and not later than Friday in the week in which the wage
is due. Yot more than two days’ pay may be kept in hand by any employer.

Mrxep FuNcTIONS.

33. Where an employee is employed on work which involves the payment of a higher rate of wage than the rate
prescribed in this Determination for the work usually performed by such employee, the employee shall be paid such higher rate
of wage for the time occupied by him in the performance of such work provided that if he be employed for four hours or
more on any day on such work the employee shall be paid for the full day at the higher rate of wage. This clause shall
not apply to rotary machine workers who for brief periods during the running time of the machine perform mixed functions.

HEeaurR PROVISIONS. . '

34. (a) Type metal or type metal shavings shall not be permitted to accumulate on the floor or in the vicinty of slug-
casting or type-casting machines or on the floor of the stereotyping and/or electrutyﬂng department, .

{b) Dry sweeping shall not be permitted or catried out in any printing factory, workshop or place. ~ All establishments ana
, workshops shall be efficiently ventilated. .

{¢c) The employer shall provide a suitable place for employees to wash their hands. v

{d) Proper facilities shall be provided by the employer so that the clothing of employees taken off during working
hours may be protected from the dust of the workroom.

{¢) All metal pots, except those electrically heated, shall be provided with proper and suitable hoods, which shall be so
fitted that all fumes and heavy gases are sucked off and conducted into the open air.

/) In connexion with stereotype and/or electrotype installations proper and adequate provision shall be made for
carrying off the fumes arising from the melting down of old stercotype plates or linotype slugs and from the refining of dross.

() The cleaning of linotype plungers shall be done in such a manner as to cause the fumes or dust to be carried away
from the workroom into the open air.

LioaTiNg OF WORKROOMS.

35. {(a) 'Each employer shall make provision in his factory or workshop for adequate light for employees to perform
their work, and as far as possible artificial light shall be avoided.

(b) Where artificial light is in use, effective shades shall be provided by the employer to prevent eye strain. Artificial
light shall be so situated as to enable the employee to work without unnecessary strain to the eyes.

(¢) Light shades shall be kept clean. :

(d) All external windows of each workroom shall be oleaned on both the inner and outer surfaces, and kept clean.

) BroNZING OR DUSTING-OFF.

36. (a) Bronzing or dusting-off by machine shall not be done except under such conditions as to prevent as far as
practicable the oscape of dust into the air of any occupied room. .

(b) Bronzing or dusting-off by hand shall not be done except in connexion with-—

(i) An efficient exhaust draught which effectively carries away bronze dust in the atmosphers; or
(i) An appliance or within a structure of canvas, wood or other suitable material so constructed as to prevent as
far as possible the escape of dust into any occupied room. !
(iii) The foregoing conditions shall not be enforced where bronzing or dusting-off is not done in any workroom for
more than two hours in any one .day.
{c} There shall be provided :—
(i) Suitable overalls and head coverings for all persons engaged in bronzing or dusting-off which shall be washed
or otherwise effectively cleansed at least once every week when in use. :
(i) Fo;; all persons engaged in bronzing or dusting-off a suitable place or places for clothing put off during working
: ours. . .
(d) Every person employed in bronzing or dusting-off shall :— . , .
(i) Wath the face and hands before partaking of any food or.leaving the premises;
(ii) Wear the overalls and head coverings supplied as provided herein ; . .
(iii) Deposit clothing put off during working hours in the place or places provided in pursuance of this clause.

(¢) Where bronzing or dusting-off is regularly done, there shall be provided and maintained in a clean state and in
good repair for the use of all persons employed in bronzing or dusting-off a sufficient supply of clean towels and soap and
nail brushes and a supply of hot and cold water. 3

(f) Where bronzing or dusting-off is not done regularly, a reasonable supply of hot water shall be available for each
person engaged in bronzing or dusting-off.

(9) Any person employed in bronzing by hand or dusting-off by hand shall be paid 6d. an hour in addition to any
other money payable under this Determination.

(k) Where the bronzing surface does not exceed in size large post octavo, fomales may be employed at bronzing or
dusting-off for a period not exceeding two hours in any one day, but except under such conditions an employer shall not
require or permit any female employee to do bronzing or dusting-off work. .

(i) Upon request being made each person shall be supplied free of charge by the employer with milk each morning and
each afternoon where employed in bronzing or dusting-off by hand for two hours or more in any morning or afternoon

riod. .
B . UN10N DELEGATE. -

c. 37. Delegates chosen from the members of the Union (but not more than two) shall be allowed the necessary time in
working hours to interview their employer or his representative for the purpose of submitting grievances. If such delegates
be pieceworkers they shall be paid for such time at the time rate for machine compositors. The time of any interview shall
be so fixed as not to delay the publication of a newspaper.
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DETERMINATION TO BE POSTED.

38. (1) A copy of this Determination shall be kept posted in a prominent place in each workroom where it may be
read by employees. The Printing Industry Employees’ Union of Australia shall be permitted to post notices as to Union
meoctings on a board at each establishment in a reasonable manner.

{b) Notices containing advice for the preservation of the health and protection of workmen, if provided by the Printing
Industry Employees’ Union of Australia, shall be kept prominently posted and displayed in all workrooms by the employer.

INTERPRETATION OF THIS DETERMINATION.

39. (a) A time worker’s hourly rate for any work for which a weekly rate is preseribed Ly this Determination sbell be
ascertained by dividing the weekly rate by the number of hours which vonstitnte the employee’s ordinary working week as
prescribed by this Determination.,

(b) The word * factory ” or the words “ factory or workshop " shall include every room or place where work in respect
of which a wage is prescribed by this Determination is carried out by employees.

(¢) A day's work shall mean work done between the usual hours of commencing and finishing work on any day or
night shift or any mixed day and night shift.

(d) “ Adult male” shall mean (i) any male employee over 21 years of age other than an apprentice, or (ii) any
employee who has completed his period of apprenticeship but is under 21 years of age; and " adult female” shall mean
any female employee over 21 years of age. ’

(e) A duly accredited or authorized official or person, member of the Printing Industry Employees’ Union of Australia,
shall mean any officer or member of the said Union or of the appropriate branch or sub-branch thereof who may be
accredited in writing by the secretary-treasurer of the said Union or by the approprinte branch secretary, and shall include
the said secretary-treasurer and branch secretary. The words * branch secretary " shull mean the secretary of the State
branch of the said Union, .

(f) The “said Union” or * Union ” shall mean the Printing Industry Employeos’ Union of Australia.

(¢) A copyholder, unless an apprentice to hand composition or hand and machine compasition, shall not be entitled
to do the work of reading, revising, checking, or correcting proofs. :

(k) “ Lithographic printing  shall mean and refer to that group of operations or any of them by direct or offset printing
processes frome surfaces of stone, rubber, metal, or other material and shall mean and refer to printing when done by uny
process prescribed for Apprenticeship by the Apprenticeship Commission of Victoria. '

Tt shall mean and refer to the operation of multilith, rota-print, or any similar type of printing machine but shall not
apply to or in any way regulate the employment of persons engaged upon work which is produced wholly by ribbon process
using a stencil of waxed paper or prepared tissue paper. .

(#) “ Letterpress printing ' shall mean and refer to that group of operations applied to printing from electrotypes,
stereotypes, photo-engraved blocks, type, and other form of printing by relief processes.

* 1t shall mean and refer to the operation of multigraph, writer-press, roneotype, or similar machines printing from
movable type, sterios, clectros, zincoes, photo-engravings, or the like, but shall not apply to or in uny way regulate the employment
of persons where the work is produced wholly by ribbon process using a stencil of waxed paper or prepared tissue paper.

PERIODICAL ADJUSTMENT OF WAGES.
40. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted by the same amount, and at the same time as such basic wage as prescribed in clause 41.

.

Basic Wage.

4 Place. Wage &a;}fuuble). fndex Number Set Asslgned.
£ 8 d.
Victoria .. .. .. .. .. 1115 0 Sydney, Melbourne, Adelaide, Perth and Hobart

ADJUSTMENT OF Basic Wagke.

41, (a) For the purposes of this Determination, tho expression * Commonwealth Statistician's ‘all items’ ,retail price
index numbers " or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer, or to be signed by
or on behalf of the Commonwealth Statistician. ' :

(b) Until the beginning of the first pay period to commence in August, 1953, the amount of the basic wage shall be
as prescribed herein. .

(c) During each future successive period, beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “all items” retail price index number by the factor -103 taken to one placy
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to tho next higher shilling.

ADJUSTMENT OF WAGES RaTES vOrR EMPLOYEES, OTHER THAN ADULT MaLESs.
42. (a) The wages rates for adult females shall be adjusted by increasing or decroasing the said rates by an amount of
75 per cent. of any increase or decrease in the basic wage for adult males.
(b) The wages rates for male juniors, apprentices, and female juniors shall be adjusted from time to time by calculating
the percentages set out in Tables “C,” “D,” and “E” of clause 2. .

(¢) The earnings of a pieceworker shall be adjusted by adding or subtracting, as the case may be, to such earninga an
amount of 1s. 1¢d. for cach variation of ls. in the basic wage.

SCHEDULE *“ A "—MACHINE COMPOSITION.
(Vide Clauses 42 (c), and 29 of the Determination.)
PiECEWORK RATES AND CONDITIONS.
1. (a) Piecework machine composition shall be done subject to the provisions of the Determination and of this schedule,
and not otherwise.
(b) Subject to the provisions -of sub-clanse (c) hereof, the piecework rate for machine composition shall be 8d. per
thousand ens; but where such work is done on & night shift, the rate shall be 8§d. per thousand ens.
{c) The rates specified in sub-clause (b) hereof have been fixed in relation to a total basic wage of £8 10s. per week,

and in accordance with tho provisions of sub-clause {(¢) of clause 42, as from the date of operation of this Determination an
amount of £5 19s. 6d. per week shall be added to the earnings of a pieceworker.

CasT-UP AND MINIMUM MULTIPLIER.

2. (a) The cast-up shall be according to the point system, but the minimum multipliec for any line shall be 40, and
the table of multipliers appended to this schedule shall be observed. A fraction of an en if more than decimal § shall count
an en for the machine compositor, and if less shall not be counted. If it is decimal 5 it shall count alternately for the
house and the machine compositor,
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(8) All matter set for advertisements in type larger than S-point shall carry a minimum multiplier of 45, and where
the type used in the advertisements is larger than the predominant body matter type of the newspaper it shall be measured
in depth by such predominant body matter type.

(c) The multipliers for newspapers having columns of 11}-ems measure shall be as follows : 7-point type, 45; 6-point
type, 48; 54-point type, 50.

PIECEWORK AND TIME WORE MATTER.

- 3. Matter set in type up to and including 8-point shall be reserved to the piecework machine compositors. Should
such be set on time by the house, it shall be charged by the pieceworkers as plain matter.  Matter set in type larger than
8-point may be set on time by the house. Provided that in any morning daily newspaper office displuy advertisements
(that is, advertisements in which there aro three or more different wizes of type other than public and Government notices)
may be set in their entirety by time workers.

10-rorNT AXD LarGER TyPE.

4. Matter (other than multiple-bar matter, headlines, display lines or body matter in advertisements) of 13-ems measure
and under composed in 10-point type shall be charged one farthing extra per thousand ens; all types above 10-point in size
shall be charged three farthings extra per thousand ens.

HEeapLINes AND Dispray LINEs.

5. (a) Headlines to articles when set by the piecework machine compositor shall be charged according to the depth

alxzd muitiplier of the type used in the article to which they belong, with one-third extra for types up to and including
-point.

(b) Display lines in advertisements larger than body type when set by the piecework machine}compositor shall b.

chargtd in accordance with sub-clause (b} of clause 2 hereof, with one-third extra for all types up to and including 14:point.

LraviNg MaCHINE.

6. When & machine compositor has to leave his machine to work on another machine in connexion with his take,”
he shall be entitled to charge twelve lines of body matter of the “take™ in addition to the value of the matter set.

BORDERED MATTER.

7. Matter having a machine set border attached to the slug, whether such border is formed of rules, letters, or
otherwise, shall be paid for at double rate. '

DiarecTs, ETC.

8. Matter set in dialectic English or in illiterate spelling, where such matter is of four lines or more, or where the
dialectic English or illiterate spelling is recurrent through the matter, shall be paid for at rate and o half. An unintentional
error in epelling is not illiterate spelling within the meaning of this clause.

FOREIGN LANGUAGES.
9. Matter set in any language other than English shall be paid for at double rate.

“TARE " orF CoPY.

: 10. Twelve lines of 13.ems measure or their equivalent shall constitute a machine * take” of copy. Provided that
the matter given out at any one time, whether referring to the same or different articles, shall constitute one ** take »’, and
provided further that during the last fifteen minutes of the work done by the machine compositor when finishing prior to
the last forme leaving the composing room, the *take ” may be reduced to six lines, :

. Tor anp Borrom RULES.
I1. The top and bottom rules of tables shall be paid for as distinct lines when set or required to be inserted by the
machine compositor, but cross rules in the body of a table when set or required to be insorted by the machine compositor
are to be reckoned in the depth.

INTRODUCTORY LINES IN TABULAR MATTER.

12. Introductory lines or footnotes or lines between tabular matter in any case not exceeding six lines shall be paid
for as part of the table. s

CoLUMN or TaABULAR MATTER.

13. Column or tabular matter cast on one bar shall be charged : Two columns (two justifications or arrangements},
rate and a third; three columns, rate and a half; four or more columns, double rate. The above rates shall he paid
whether the matter is with or without headings or rules. Where there are more than four columns, the machine compositor
shall have the option to set the matter at a time rate to be calculated on the weekly machine compositor's rate, with the
addition of 12} per cent.

Heapives. !

14. Column or tabular matter with headings in smaller type than the body shall be cast-up at the value of each body.

Rux-our Lists, ETC.

15. Matter consisting of subscribers’ names with the sums of money run out to the end of the lines, names of horses
with ““st.” and “1b.” run out, measurements of land with acres, roods and perches run out, and similar matter shall carry
no extra charge, but where there are two columns of figures in the measure, such matter shall be paid for at rate and a
half: and where there are three columns of figures, at double rates. [n other matter which requires to be cast-off to
nscertain the proper widths of columns, or to be ranged, whether such matter consists of words or figures, each column and
each group of ranged tter shall be idered a column, whether with or without rules or headings, and shall be paid
for accordingly.

RUN-0N LiSTS AND SIMILAR MATTER.

16. Run-on matter consisting of mixed figures and words, such as subscription lists, share lists, land sales, wool sales,
show prize lists, cargo lists, mixed names and figures, tennis results, egg-laying competition results, pawnbrokers’
.adverti ts, hala heets, University or other school lists (other than those which consist of figures), cricket scores, rifle
scores, quoit scores, mining and market reports, racing weights, racing results and similar matter, and also passenger lists,
shall be paid for at rate and a third, but lines not containing such run.on matter shall be charged plain. University
and other school lists and examination results (consisting of figures), lottery results (consisting of figures), and other
run-on figure matter (consisting of figures), shall be paid for at double rate.

LEADERED MATTER.
17. All leadered matter, if leaders are ranged, shall be paid for at rate and a third.

SMaLL CaprraLs, ITavics, or SORTS.

18. (a) For small capitals, italics, clarendon or other faces and sorts of type not on the principal keyboard, but fed in
by hand or (except in the cases provided for in sub-clauses (d) and (e) hereof) fed in from an suxiliary keyboard, one line
extra shall be allowed for each word of six letters or less, and two lines extra for each word of more than six letters.
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(b) Where single lines or intermittent words are set on the keyboard in such faces and sorts, one line extra shall be
paid for each line containing such words, except small capitals, which shall be paid one line extra for each word.

(c) One line extra shall be allowed for every two (ov fraction of two) two-line initial letters inserted by hand.

(d) One line extra shall be allowed for every threo (or fraction of three) two-line initial letters set from an auxiliary
keyboard.

(¢) One line extra shall be allowed for every five (or fractioh of five) two-line letters <ct from an auxiliary koyboard
as display words.

(/) When double-letter matrices are used and matter is set on the upper tier or by the two.letter or leaf attachment
for elevator head elevation, such matter (excluding headlines and display lines) np to 25 continnous lines shall bo paid at
rate and a half.

CORRECTIONS,

18, (a) Alterations from copy to the first proot shall be paid for at double rate. House marks or anthors’ proofs shall
be paid for at double rate, but six lines shall be the minimum charge where cofrections to single proofs are requested and
the machine compositor has not to leave his machine. New matter or additions to copy shall be paid for at the ordinary
rate if exceeding twelve consecutive lincs. The house shall be entitled to correct all authors’ proofs or revises on time.

() A machine compositor shall have a reasonable opportunity to correct his own proofs.  Should the exigencies of the
work require it, proofs may be corrected on time at the discretion of the printer, and the house shall have the right to
corroct and deduct from the machine compositor the number of lines requiring correction. The machine compositor shall have
the opportunity of seeing the proofs containing any corrections charged against him.

(c) When a reader is not employed on any shift or is employed for a part of a shift only, and proofs as a consequenice
are not available to a machine compositor for correction, the house shall correet such proofs and make ao charge against the
mnchine compositor. .

(d) Tt shall be permissible for a machine compositor to arrange with another machine compositor for the correction
of his proofs where such arrangement will not cause delay.

SLueaing, ETC.
90. The insertion of all display or corrected slugs, cutting, fitting or whiting shail be done by the house.

WrrTe LInes, Brc., INSERTED BY THE HOUSE.
21, (¢) The machine compositor shall not be paid for white lines, leads, rules or other matter inserted by the house,
except where tho same are set or required by the house to be inserted as part of a * take.”

(b) Matter set on a larger body than the face size shall be charged the face multiple and body size for number of
lines. ’ .
MurTiriE-Bar MatTer To Br Lamp out By HoUsE.

22, Where matter is set on two or more bars it shall be laid out by the house, but the machine compositor shall bhe
responsible for any mistakes made by him.

EXTRA CHARGE FOR MuLTIPLE-BaR MATTER.

23, Matter requiring two bars to complete one moasure (not being tabular matter) shall be paid for at rate und a
third ; three bars, rate and a half; four or more bars, double rate. .

FuLL LiNEs.

94, Rach line cast by the machine shall be paid for as a full line of the width of the standard column of the paper
concerned, provided that each line of wider measuro than such standard width shall be charged as a full line of the measure
to which the vice-jaw is set.

Cory ToO Bic ¥orR TRraY.

95. All matter set from copy (including books) that will not go on or cannot be folded or arrangod to suit the copy
tray shall be paid for at rate an one-third.

Bap or Inpistiner Copy.

P

26. Bad or indistinet copy classed as such by tho printer and the Father of the Chapel, or copy written' with an
indelible pencil, or matter having to be transposed by the machine compositor (that is, matter which is not to be set up in
the order in which it appears in the copy), shall be paid for at rate and one-third.

CONTRACTIONS——EXTRA CHARGE.
27. Where the machine compositor has to make contractions, he shall be paid rate and a half for each line affected.
This provision does not apply to ordinary recognized contractions, such as st.” for street, “rd.” for road, “Co.” for
company, “Ltd.” for limited, «1h,” for pound, ‘oz’ for ounce, &ec. No extra charge shall be made where occasional
contractions appear in the copy and are required to be followed by the machine compositor.

DEFECTIVE MACHINES.

98. The correction of errors resulting from the defective working of the machine, and sunken letters, shall be paid for
at double rates, provided that where a mechanic is employed on the shift or some responsible person is present, his attention
is called to the defect, and he has failed to remedy the matter, but a machine compositor shall be ontitled to this charge for
all matter set up to the time when the defect was or should reasonably have been observed by him.

LoweR MAGAZINE.

29, The piecework rate for machine composition from any lower magozine from which the matrices assemble down a
chute {ss in the Mergenthaler Model No. 4), shall be such as may be agreed upon between the printer and the Father of
the Chapel in the establishment concorned ; and in default of such agreement the machine compositor may at his option,
work such machine at the time rate for machine compositors.

Tmme WoRk,

30. A machine compositor who may be temporarily required to do hand work shall be paid therefor not less than the
time rate for a machine compositor.

Warring TiME.

31. All stoppages of five minutes or more at any one time shall be charged as waiting time, and be paid for at the
time rate for n machine compositor, provided that such stoppages have not been caused by the fault of the machine
compositor.

CBANGING MAGAZINES,

39, The machine compositor shall be entitled to charge—

(@) Each time he has to remove the mould from the machine and replace it by another, or insert a fresh mould,
or change the measure of the mould, 4d. .

(b) Each time, he changes the magazine of a machine where such change is not accomplished by the manipilation
of handle or lever, 4d.” ° : : '
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(¢) Each time he changes and returns the magazine of a multi-magazine machine or a machine of similar design
where such change and return of the magazine are made by the manipulation of a handle or lever, 1d.

(d) Each time he empties or refills a magazine, 9d.
(¢) Each time he empties and refills a magazine, 1s. 3d.
The machine compositor shall be entitled to moke any of the foregoing charges where the work is done by a mechanio
while the machine compositor is waiting or assisting.

SupPLIED MATTER.

33. Linotype composition supplied to a newspaper office, whether supplied in the form of type, slug, stereotypes,
electrotypes or flongs, shall be charged by the piecework machine compositors at the prescribed piecework rates for such
class of composition,

. Loxg MEASURE.

34. Slugs of 26.ems pica measure and over set in 6-point or smailer type shall be paid 3d. per 1,000 ens in addition
to the rate.

ALTERATIONS iN STANDING ADVERTISEMENTS.

35. Alterations ‘'made in standing advertisements shall be charged as “house marks,” provided that more than six
consecutive lines shall be charged plain with a minimum charge of twelve lines.

INSTRUCTIONS.
36. Instructions shall be given to the machine compositor with the first “take ” of copy of each article.

CATCHLINES.
37. All catchlines shall be charged for by the machine compositor when set by him.

FuLL Fount oF MATRICES.

38. Bach machino shall be provided with at least 25 spacebands and such a fount of matrices as will enable. the
machine compositor to do his work without delay.

REPEAT LiNgs oF EXTRA CHARGE MATTER.
30. The fifth and subsequent repeat lines of extra charge matter shall be charged plain and repeated by re-casting.

CUMULATIVE CHARGES.
40. Tach extra charge under this schedule shall be computed independently of any other extra charge which the same
matter may carry, and on the basis of the same being plain matter. In no case shall extra charges accumulate beyond the
plain rate plus rate and one-half.

ATTENDING AND ADJUSTING.

41. On any shift o machine compositor on piecework attending or adjusting one machine shall be paid 10s. per week
extra, and for two or more machines 20s. per week extra. If the 10s. per week be not paid to a pieceworker, all
mechanical troubles shall be rectified for him without delay, and he shall be paid for all time he is kept waiting at the time
rate for a machine compositor.

TABLE OF MULTIPLIERS.

Non- Long
ure— Pearl Agate Minion Brevier Bourgeols mall Plea Plea n
%d':s Ems. or 5-pt. or g}-pt. o?ﬂg;lt, or 7-pt. of 8-pt. oru;g-pt.. oﬂ‘o“g&. sor 11-pt. or 12-pt. ulri 1’;4";1;,

6 40 40 40 40 40 40 40 40 40 40

7 40 40 40 40 40 40 40 40 40 40

8 40 40 40 40 40 40 40 40 40 40

9 43 40 40 40 40 40 40 40 40 40
10 48 44 40 40 40 40 40 40 40 40
11 63 48 44 40 40 40 40 40 40 40
12 58 52 48 41 40 40 40 40 40 40
13 . 62 57 52 45 40 40 40 40 40 40
14 67 61 56 48 42 40 40 40 40 40
15 72 65 60 51 45 40 40 40 40 40
16 ki 70 64 56 48 43 40 40 40 40
17 82 T4 68 58 51 45 41 40 40 40
18 86 79 72 62 54 48 43 40 40 40
19 . 91 83 76 65 57 51 46 41 40 40
20 96 87 80 69 60 53 48 44 40 40
21 101 92 84 72 63 56 50 46 42 40
2 106 96 88 wm 66 59 53 48 44 40
23 110 100 92 9 69 61 56 50 46 40
24 116 105 96 82 72 64 58 52 48 41
26 120 109 100 86 75 67 60 66 50 43
26 . 125 113 104 89 78 69 62 57 52 45
27 . 130 118 108 93 81 72 65 59 b4 46
28 . 134 122 112 96 84 75 67 61 56 48
29 139 127 116 99 87 77 70 63 568 50
30 . 144 131 120 103 90 80 72 66 60 81

A, V. BARNS, J.P., Chairman.
J. W. RYAN, Secrotary.
Melbourne, 16th April, 1953,

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
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