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Factories and Shops Acts.

DETERMINATION OF THE BISCUIT BOARD.

Notes.—{a) This Determination applies to the whole of the State of Victoria.

() On the 21st June, 1913, the powers of the Biscuit Board were extended to ensble it to “ determine the lowest prices
or rates which may be paid to any person employed as storemun, packer, or sorter in connexion with the trade or busmess of
making biscuits.”

]l\ accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest
prices or rates which may be paid to any person employed in making biscuits.” has made the following Determination, namely :—

1. That on the lst June. 1953, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2.
Apprentices or Improvers. Other Employess.
Waees PER WEEK oF 40 Hours,
Waaes.
Per- .
Per- Male contage female ) .
_— centage | Appreatices. of Apprentices Per “""k"‘f
Basic or Female or . A hours,
Wage. Tmprovers, \}‘K'aﬂiu improvers, . s d.
fs
Bakers (including Wafer Bakers and Branette Bul\crs) 271 0
Brakesman . e 267 0
s d, s d. Machine Attendant . . L2064 0
Under 16 \urs nfagc. 38 S8 0 63 19 6 Men earrying and stuchng flour .. 266 0
16 years of age 40 93 0 63 109 6 [ Mixers (mdm!mg Wafer Mixers and Sug_.ax Cream
17 years of age .. 56 130 0 70 122 0 Mixers) . .- . .. 270 ©
18 vears of age .. G4 48 6 81 141 0 Oven firemen .. . .. 265 0
19 years of age .. 7 174 0 88 153 0 Adult males opcmtmg “Haroba © chocolate dipping
20 years of age .. 85 W7 o H6 167 0 machine . .. .. .. 257 0
Despateh hands .. N .. .- .. 267 0
All other males .. . .. .. .. 248 0
Apprentices or improvers engaged attending gas ovens during All other females . .- .- .o 1989
the baking of wafers and branettes shall he pmd . per week
in addition to above rates. .
PROTORTION (IN ANY PLAGE).
Apprentices.
MALES.
One male apprentico to every three or fraction of three male
workers receiving not less than 249s. per week of 40 hours.
FEMALES. . : :
One female apprentice to every three or fraction of three
female workers receiving not less than 193s. 9d. per week of 40
hours.
I provers.
MALES.
Two male improvers to every male worker receiving not less
than 249s. per week of 40 hours.
FEMALES,
Four femile improvers to every female worker receiving nat
less than 193s. 9d. per week of 40 howns,
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TerMs OF ENGAGEMENT.
3. Employees who work less than 40 howrs in any week may be paid pro rate according to the number of hours worked,

(OVERTIME.

(2) Places in which the week’s work is performed in 5} days—

Time worked in excess of 8 hours on any one day, Monday to Friday (inclusive) .. Time and a half.

Time worked in excess of 4 hours on Saturday .. .. .. .. Time and a half.
(6) Places in which the week’s work is performed in 5 days—

Time worked in cxcess of 8 hours on any one day, Monday to Friday (inclusive) .. Time and a helf.
(¢} Any time worked in excess of 40 hours in any week .. .. .. .. Time and a half,

Tea Moxey.
3. An allowance of 3s. for tea money shall be paid to all employees when work extends for more than two hours beyond
the usual time of ending work.
ALLOWANCES,

6. Employees who wear, when at work, overalls, the laundering of which is not paid for by the employer, shall be
paid an allowance of 2s. 6d. per week in addition to their ordinary weekly wage.

Toie Book or Orier Recorp.
7. The corrcet times of beginning and ending work shall be recorded daily in a book, time card, or by mechanical means
to be furnished by the employer; such record to be open for inspection by the permanent Sceretary-Treasurer of the Vietorian
Branch of the Biscuit Makers' Union of Australia. _
Mearn TiME.

8. A meal period of not less than 30 minutes and not more than one hour shall be allowed after a period of five hours
continuous work. Such meal period shall not be calculated as time worked.

- Exrrs Rarks.

All employees working on night work between the hours of 9 p.m. and 6.30 a.m. shall veceive the rate of 3. per
night additional to the usual wage rate: Provided that when the employee works for less than half of the
normal shift such payment in addition to the usual wage shall be 2s. 6d. i

(i) All employecs on day work’ whose normal time of finishing work is 6 pm. or up to 9 p.m. shall receive 2~ Gd.

per shift in addition to the usual wages rate for such work subjeet to the provisions of clauses 3 and 4.

(iii) All employees on day work commencing work before 2.30 a.m. shall receive the rate of Js. per shift in addition

to the usual wages rate.

(iv) Al employees on day work commencing between the hours of 2.30 a.m. and 6.30 a.m. shall reccive the rate of

2. 8. per <hift in addition to the usual wages rate.
(v) No fomale of any age shall be employed between the hours of 9 p.m. and 6.30 a.m.

Suirt WoRk.
10. Each employee engaged on shift work shall have a break of 10 hours between shifts,

suapay Woerk.
H. For all work done on Sunday, double time shall be paid with a minimum of 10s,

PavaENT FOR HoLipavs,

12. Employees shall be granted the following holidays without deduetion of pay :(—New Year's Day, Australia Bay, Union
Picnie Day (i.e., sccond Monday in February in each vear), Good Friday, Baster Monday, Anzac Duay, Labour Day, Queen’s
Birthday, Melbourne Cup Day. Christmas Day, and Boxing Day; or any other day substituted for the above days by Act of
Parliament or Proclamation.

Double time shalt be the rate for all work done on Sunday, New Year's Day. Australia Day, Good Kriday, Easter Monday,
Labour Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, but if any other day be by Act of
Parliament or Proclamation suhstituted for any of the above-named holidays, the special rate shall only be payable for work
done on the day so substituted. .

ANNUAL Honipavs.

13. The annual holiday shall be as prescribed by the provisions of the Fuclories and Shops (Annwal Holidays) Aet 1946
(No. 5111}, and any amendments which may be made thereto from time to time.

Sk Leave,
, 4. (a) Any employee who, having had at least three months' serviee with the same employer, is absent from dubty as a
result of personal ill health or accident <hall be entitled to sick pay as follows :—
. (i) During the first year—3} hours’ ordinary pay for cach complete month of service.
(ii) During any subsequent year of service—40 hours' ordinary pay.

Provided that, in cither case such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his non-attendance was due to personal il-health or accident neecessitating such
absence. .

(&) Tf the full period of sick leave as preseribed above is not taken in any vear such portion as is not taken shall,
provided an employee remaing in the service of the one employer or any successor of such employer, be cumulative from year
to year. For the purposes of this sub-cliusc service prior to the Ist July, 1949, shall he disregarded, provided that any
aceumulated sick leave, not cxceeding 80 hours of working time, standiug to the credit of the employce on the Ist July, 1951,
shall not be reduced by virtue of the provisions of this sub-clause.

; ResT PEx1OD.

13. Female employees shall be allowed a period of ten minutes in the morning and ten minutes in the afternoon at a
time to be mutually arranged between the emplover and the Seeretary-Treasurer of the Biscuit Maker's Union, "such time to
count as time worked. Reasonable facilities shall be provided by the employer for female employees to make tea durring such
interval if they so desire; provided that:—

(f} Such period <hall not be allowed within one hour of commencing or finishing work for the day or one.hour before
or after a meal break; and .
(i) Employees shall conform to such arraugement as the employer may make to ensure the continnity of operations.
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PIECEWORK.

16. (a) Subject to the minimum wages preseribed by clause 2 an employer may pay any of his employees under any
ssystem of pauyment by results based on rates which will enable workers of average capacity working under like conditions to earn
.at least 10 per cent. abave the wages prescribed by clause 2.

(6) Any system of pnyment by results shall provide that all female employees doing the same class of work shall receive
the same piccenwork. bonus or task rates,

(¢) Any such system or any variation thercof shall be posted by the employer in a suitable position in the factory.

(d) Employees working under such system shall be paid for overtime, holidays, sick leave and annual leave at the
.amount applicable to time rate employees.

. AvuTHOoRIZED DPERsuN May ExTER FacTory.

17. The permanent Seerctary-Treasurer of the Biscuit Makers’ Union of Australia, Victorian Braneb, shall have the right
sto enter and inspett, during working hows, any part of a biscuit factory or workshop in which any work is being carried on.
The Secretary.Treasurer of the Biscuit Makers’ Union shall have the right to interview employees in regard to conditions of
.employment,

PERIODICAL ADJUSTNENT OF WAGES.

18. The wages rates for males set out jn elause 2 are based upon the following basic wage, and, purseant to the
provisions of section 21 of the Factories and Shops At 1934, the Board hereby determines that such rates shall be automatically
.adjusted as proseribed by clanse 19, .

Basic Wage.

Basic Wage. tndex Number

“Fhroughout the State ..

Place, | (Adjustable). l Set. Asulgned.
£ osod i
Ir 12 o E Metbourne

ADIUSTMENT oF Basie Waas. X

19. (¢} For the purposes of thix Determination, the expression  Commonwealth Statistician™s *all items’ actail price
dndex numbers 7 or any like expression means the numbers stated to be such index numbers in any document purporting, aml
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

- () Unuit the’hvginning of the tirst pay period to commence in August, 1953, the amount of the basic wage shall be as
prescribed in clause 18.

(¢) During cach future suceessive period beginning with the first pay period to commence in an August, n November,
.a February or a May. the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ** all items ” retail price index number by the factor .103 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach .5
-or more the hasic wage shall he taken to the next higher shilling.

(¢} The wages rates for adult females are based on a basic wage being 73 per cent. of the basic wage for adult males
<ealeulated to the nearest 6d., half or less than half of 6d. to be disregarded. Such wages rates for adult females shall be
.adjusted by inereasing or decreasing such rates by the amownt of the difference from time to time in the sail basic wage
for females.

(e) The wages of apprentices or improvers shall be the appropriate percentages as set out in clase 2. Such wages shall
sbe caleutated to the nearest Gd., half or Iess than half of 6d. to he disregarded.

P. A. RANDLES, J.P'.. Chairman.
J. V. WILLOX, Secerctary.

Melbowrne, L4th May, 1953,

By Authority: W. M. HousToN, Government Printer, Melbournc.
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Factories and Shops Acts.

DETERMINATION OF THE SPORTS GROUND MAINTENANCE BOARD.

Norws.—(1) This Determination applies to the whole of thoe State of Victoria.

(2) By Order in Council dated the 13th September, 1947, the Garden Employees Board was deprived of the power to
determine the lowest prices or rates which may be paid to any person or persons or classes of persons cmploved :—
P y P y pe pe: ploy

(a) in the laying-out, cultivation or keeping in order of a fairway or green in connexion with any golf links or
putting green ;

(b} in the laying out, cultivation or keeping in order of a bowling green or tennis court ;

(¢} at work connectedd with or incidental to the construction or maintenance or keeping in order of brick dust or
porous tennis courts ;

(d) at work conunceted with ur incidental to the construction, formation, maintenance or keeping in order of
grounds or enclosures used in the business of conducting for gain outdoor entertainments, outdoor shows,
outdoor sports meetings or outdoor amuscments of any kind:

and such power was conferred exclusively on the Sports Ground Maintenance Board.

N accordance with the provisions of the Tactories and Shops Acts, the Wages Board appointed * to determine the lowest
prices or rates which may be paid to any person or persons, or classes of persons (other than persons subject to the
jurisdiction of any Wages Board heretofore appointed) employed in or in connexion with the construction, ornamentation,
formation, maintenance or keeping in order of grounds or enclosures used in conducting outdoor entertainments, outdoor
shows, outdoor sports or outdoor amusements of any kind ’*, has made the following Determination, namely.

1. That on the 2lst May, 1933, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

»

§ . Percentage of Wazey per Week of

Apprentlees or Improvers. Basic Wage, mlllours. 0
8. d.
15 years of age or under .. . .. .. .. .. .. 29 67 6
18 years of aye .. .. . .. .. . . .. 32 40
17 years of age .. .. .. .. .. .. .. .. 37 8 0
lSyca:sofugv .. .. .. .. .. .. .. .. ai 118 ¢
19 years of age . .. o .. . o - .. 6l 141 6
20 years of agze .. .. . . .. .. .. .. 73 169 ¢

PROPORTION (WITHIN ANY PLACE)
One apprentice to overy three or fraction of three workers recoiving not less than the minimum wage.
Onc improver to every three or fraction of three workers recoiving not less than the minimum wage.

No. 5()3‘.-——483|/.")3.—1’1{[(}[4: 6.
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Other Employees, Wazes per Week of
40 Hours.
€ 5 d.
Racecourses—
Leading hand, i.c.. o person in charge of three or more employees .. . .. 13 12 0
Groundsman or maintenance melmec .. .. .. . .. .. .. 1217 0
All others .. 1212 0
Golf Links, Bo“lmé Ure Lllb. (,mquu. (.mens and (-r.xs‘c 'quus Courts—
Green-keeper, i.c.. a person engaged as such and who is respongible for the care, alignment. maintenance
and satisfactory condition of a playing area or areas 4+ 2 0
Assistant green-Keeper, i.c.. a person engaged as such or is mqmrul to pcrfonm the dutics of n
green-keeper . AN . .. - .- .. o 13 7 0
Ciroundsman o maintenance meloyee .. .. .. . .. .. .. 1212 0
All others .. .. .. .. . .. .. .. 12 9 6
Other Tennis Courts, (,1 icket (.1ounds, "Football Grounds or other grounds  or enclosures used in
conducting outdoor entertainments, outdoor shows, outdvor sports or outdeor amusements of any kind—
Curator, i.c., a person engaged as such and who iy responsible for the care, alignment, maintenance,
and satlsfncton condition of a playing arca or areas and/or Turf Wickets . . M2 0
Assistant curator, i.¢., & person engaged as such or iy u.qmrcd to pcrform the duties of a curator .. 70
Groundsman or maintenance employee . . . 217 0
Al others .. .. . 1212 0

Any cmployee, other than a curator or assistunt curator, required to take charge of 2 or more employees, shall be
paid an additional amount of lIs. 6d. per day or part thereof. .

ExTRa RATES.

3. (i) Where no assistant is engaged, a curator or ‘green-keeper, in charge of 4 or more "employees, shall be paid an
uddntumul 10s. per week.

(i) Any cmployee other than a curator or green-keeper on racccourses, golf links, tennis courts, football grounds or show-
gwun(ls whose regular’ duty is to attend, mamtmn, adjust, and/or operate motor mowers shall receive an additional amount of
58, per week.

(iii) Any employce other than a curator or green-keeper operating a power-driven appliance, other than a motor mower, on
a racecourse, cricket ground, football ground, showground or golf links, shall receive an additional amount of 8s. per day or
patt thereof.
CasuaL EMPLOYEES.

4. A casual employee ie., an employee engaged for less than 40 hours per week shall be paid at the rate of time and
a third for the first 20 hours and ordinary rate thercafter up to but not exceeding the rate i:ixed for a full week’s work.

) Hours FOR AN ORDINARY WEEK'S WORK.
5. The number of hours to constitute an ordinary week’s work shall be 40 which may be worked in either & or 5}
days.
TmvEs or BEGINNING AND Exping Work. N

6, The times of beginning and ending work shall be the times mutually agreed upon between the cmployer and the
employee and failing agreement, shall be as follows :—

Time of Beginning Time of Ending
{not eariier than). {not later than).
Bowling Greens—
7.30 a.m. .. . . .. 12 noon on Saturday (or the day on which the half-holiday is obscrved
locally).
7.30 a.m, . .. .. .. 17.30 p.m. on the other working days of the week.
Any other Place
7.30 a.m, . . .. .+ 12 noon on Saturday (or the day on which the half-holiday is observed
locally).
7.30 a.m. . 5.30 p.m. on the other working days of the week.

Provided that the hours once ﬁ!ed shnl'l lmb be nltcred without at least seven days’ notice.

OVERTIME.
Howling Greens.

7. {i) All time worked outside a spread of twolve hours per day shall be piid for at the rato of double timc provided
that tlme oceupied at watering shall be paid for at the rate of time and o half.

(ii) ANl time worked within a spread of twelve hours in excess of 40 hours per week shall bo paid ff)r at the rate
of time and a half for the first two hours and double time thereafter.

Any Other Plare.

(i) All time worked outside the times of beginning and ending work shall be paid for at the rate of time and half for
t.he first two hours and double time thereafter,

(ii) All time worked within the times of heginning and ending work in cxcess of 40 hours per week shall be paid for
at the rate of time and a half for the first two hours and double time thereafter.

. Staxp Dowx.
{Bowling Greens.)
8. An cmployee thall pot be stood down fur more than ten hours in the aggregate in any onec weck.

Horipays AND Sprcisl. Rares.
a9, Al omplnyeeq shall be entitled to the following holidays without deduction of pay:—

Now Year's Day, Australin Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Queen's B irthday, I\lt.lboumc
Cup Day, Christmas Day “and Boxing Day. Provided that if any of these holidays occur on a Sunday or other non.working’
day, an addmonal day for each such holiday accurring as aforesaid shall be added to the employee’s annual leave.

If an employee works on any of the holidays mentioned hercin he shall be paid time-and-a-half in addition to hia
ordinary pay, or if the employee so elects. an extra day and a half shall be ndded to his anfual leave.

SpECIAT, RATES FOR SUNDAYS.
10. All work done on Sunday shall be paid for at double time. )
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NigaT WATERING (OTHER THAN BowLiNG GREBNS).
11. {(a) Employees regnired to do night watering, i.c., outside the times of beginning and ending work shall be paid at
the rate of time and a half.
{) Xo employee shall be called upon to do night watering without a clear break off duty of at least four hours.

Provisioxs oF Croruvg, Erc.
12, {¢) The employee shall e provided with the following, free of charge, by the employer.
(i) Oilskins, gum boots, or other protective clothing, when called upon to work in the rain.

(ii) Gum boots, gloves, overalls and goggles, when required to distribule fertilizer or employed on spraying.
(iii) Gum boots when required to hose dowa.

(h) When gum boots are used they shall be washed and sterilized if required to be used by any other person.

MEAL BREAKS,

13. A period of not less than three quarters of an hour, not later than four hours after commencing work, shall be
alloved for a meal,
MEAL ALLOWANCE.
14. Any employee requnred to work overtime for more than one hour without being notificd the day before that he
would be so required to work, shall either be provided with a meal by the employer or pail the sum of 4s. 6d.
If having been notified accordingly and the employee has provided himself with a meal, and such overtime is not
worked. he shall l'e allowed the sum of 43, 6d.

AwxvaL Horipays.

15. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, and any amendments which may be made thereto from time to time. :

Sicx LEAVE,

16. (@) If the absence from duty of an employee be reasonable becaust of his own iliness, and he produces to the
employer satisfactory cvidence thercof, by medical certificate or otherwisc, no deduction shall be made in respect of such
absence cacept so far as it exceeds in the aggregate forty hours of working time during any one vear of employment or a
proportionately lvss time during any shorter period of employment.

(b) Notwithstanding the provisions of sub-clause (@) hereof, if tho full period of sick leave as prescribed is not taken
in any vear, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 160 hours of
working time which shall be the maximum amount of leave to which an employee may be cntitled in any year of service
without deduction of pay.

RiGHT oF ENTRY oF UNION OFFIOIALS.

7. A duly uccredited officer of the Australian Workers’ Union who is aunthorized in writing by the President or
Secrevary of such Union, shall have the right to interview any employee during the meal hour or such other time as may be
approved by the employer or his representative, at the place of his employment on legitimate union business and shall be
permitted to inspect the comditions relating to the persons employed.

TERMS OF ENGAGEMENT.
18. Employees, other than casuals, <hall be employed by the week and their engagement shall onlv be tcrminated by
a week’s notice on either side given at any time «during the wcek or by the payment or forfeiture, as the case may be, of
one week's wages in lieu thereof. 'This shall not aflect the right of the employer to dismiss any employee without notice for
malingering, inefliciency, negleet of duty or misconduct and in such cases the wages shall be paid up to the time of
dismissal only.
PayMENT oF WAGES.
19. Wages shall be paid on a fixed day, not later than Thursday of each week and during the employees’ normal
working hours.
TiME Book or REcorD.

20, Every employee shall record daily the correct time of work on a time sheet or record which shall be furnished by
the employer. Such time sheet or record shall be produced by the employer or his agent for inspection during reasonable
hours to the Secretary of the Australian Workers’ Union or any official thereof duly authorized in writing by the President
or Secretary of the aforesaid Union.

FIrsT-A1D OUTFIT.
21. A first-aid outfit shall be provided by the employer at a place readily accessible to all employces.

PROVISION OF (JUARTERS.

22, Where an ¢mployec is required to live on the premiscs and ir required to act ss caretaker he shall be provided with
quarters free of charge.

EmMPLOYEE REPORTING FOR WORK AND NOT ALLOWED T0 START.

23. An emplovee who rl:po']‘tﬂ for work and is not allowed to start shall be paid for four howrs’ work at the appropriate
rates.

Mixep Duvies. ,

24. An employec who ix required to do work for which a higher rate is fixed than that provided for his ordinary duties
shall, if such work exceeds a total of fawr hours on any day, be entitled to be paid for all work done on such day at the
higher rate.

Locxers, DiNiNa axp WaskiNng FacILrTies,
25, Where practicable, suitable lockers, dining and washing facilitics shall be provided for the use of employees.

SANITARY ACCOMMODATION.
26. The employer shall provide suitable sanitary conveniences on the job and have same maintained in a clean
comlition.
BioYCLE ALLOWANCE.

27, An employee instructed by the employer or his representative to use his own bicycle in the course of his dutics
shall be paid an amount of 8. 6d. per week in addition to his ordinar: rate.

PurLixe Heavy RoLLExs.

28, No employee shall be ealled upon to push or draw a roller exceeding & cwt. on cricket grounds ualess granted
necessary assistance.
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PERIODICAL ADJUSTMENT OF WAGES.

29. The wages for adults set out in clause’ 2 are based upon the following basic wage, and pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted

as prescribed by clause 30,

Basie Waar.

Place. Busic Wage Tndex Number
N (Adjustable). Set Axdigned.
£ s d
Throughout the State 12 o Melbourne

ADJUSTMENT OF Basic WaoGE.

30. (a) For the purposes of this Determination, the expression ** Commonwealth Statistician’s *all items® retad price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed Ly or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1953, the amount of the Basic Wage shall be
as prescribed in clause 29, :

(¢) During cach future successive period beginning with the first pay period to commenee in an August, « November,
t February or a May. the amount’ of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s all items” retail price index number by the factor -103 taken to
one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d} The wuyges of apprentices or improvers shall be the .approprinte pereentages as set out in clanse 2, such wages shall
be caleulated to the nearest Gd., hnlf or less than half of 6d. to be divregurded.

P. A, RANDLES
J. V. WILLOX, Secretary.

J.P,, Chaiemaan.

Melbourne, 13th May. H053.

' By Authority: W.-M. Housrox, Government Printer, Melbourne.
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Factorivs and Shops Acts.

DETERMINATION OF THE TANNERS BOARD.

Notes.—(e) This Determination applies to the whole of the State of Victoria.

(b) On 21st April, 1925, the Board was deprived of tho power 10 dctermine the lowess prices or rates which may be paid
to any persons employed in the trade of a tanner of all kinds of furred skins, or a dresser or a dyor of such skins, and such
power was conferred on the Tanners (Furred Skins) Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed 10 * determine the lowest
prices or rates which may bo paid to any person or persons or classes of persons employed in the trade of a tanner, currier.
leather dresser or dyer of all kinds of skins othor than a tanner of sheep skins,” has made the following Dotermination, namely: —

1. That on the 2lst May, 1953, the last previons Determination of this Bourd shall be revoked and replaced by this
Determination.

Juntor LABOUR.
2. All employeos ander the age of 21 years, excopt as hereinafter provided. shall be paid the following cates :—

Wages Per Week of 40 Hours,
- Within 20 Miles of G.P.O., Melbourne. Elsewhere.
Wet, Dry. Wet. ; Lry, .
|
& d. 5 d. a d; g s .d.
Under 16 years of age .. .. 100 9 97 0 100 6 I 96 9
18 to 17 years of age .. .. 126 3 121 6 126 9 121 0
17 to 18 years of age .. .. 151 ¢ 1456 9 161 3 ! 145 3
18 to 19 years of age . .. 177 6 170 0 176 9 { 169 6
19 to 20.years of age .. .. 201 9 194 6 200 9 i 193 6
20 to 21 years of age .. .. I 228 8 218 o 27 6 1 217 9

The aggregate proportion of juniors (other than those employed as strainers or strippers) to adults shall not exceed twe
juniors to five adults or any fraction of five.

There shall be no limitation of the number of juniors who may bo erployed as straivers.

No juniors under 19 years of age shall be employed rolling, striking, or setting out crop leather and/or on hide lestherw
in tan pita or lime jobbing on hide leathers, and/or lifting from drums or paddles, hide or side leathers.

Other Employees.

Per Week of 40 Hours.

Within 20 Miles of Slse
G.F.0, Melboatne. Hlsewhere.
£ 2 d £ s d
(1) Currier .. . .. .. .. . e . A RS VR S 4 2 0
(2) Person classing or sorting green hides or sides or skins after being unhaired .. 14 0 0 1819 0
{3} Hand flesher .. .. - .. . .. .. 1316 0 13156 0
(4) Hand fleshing after machining .. . . 1312 ¢ 1311 0
(5) Machine flesher (including checking and heading machine) .. .. .. .. 13 12 o 1311 o

(6) Unheirer, scudder stoner, puncher, person trimming green hides on tables after being

fleshed, person working unhairing and scudding machines .. - . 13 7 o 13 6 0.

No. 504—4925/53.—Price 8D,
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Per Week of 40 Hours,
e e
£ s d £ s d
{7) Lime jobber o . NS . 13 5 0 13 4 0
(8) Drumhand, paddle and/or vay lmnd tanpxtmrm, hydmuhc prauser .. - .. 13 6 0 13 4 0
{9) Bark bagger . .. .. . 1219 ¢ 1218 0
{10) Crop outber after tanmng “ o . . N . ‘e 13 7 0 13 6 0
(11) Extract worker in tannery 13 1 0 13 0 0
{12) Barkgrinder in tannery, person boﬂmg down ﬂashmg or rendormg down tallow, lmndlmg
hides, bark or tanning extract .. 12 16 0 1216 0
{13) Man operating bark tan liquor plant . .. .. . . . 13 8 0 13 4 0
{14) Splitting machinist—
Operator of big machine—
(Wet) S " . .. .. - . . 14 1 0 14 0 0
(Dry) . . - . e - .. 1316 © 1315 0
Operator of other mnuhmos—
(Wet}) - e . o .. " .. . 1319 0 1318 0
(Dry) . . . . . . .| 1312 0 1813 0
{18} Man behind splitting machine—
(Wet) . . " - . . . . . 13 4 0 13 3 0
{Dry) .. . . - . . e - . 1219 © 1218 0
(18) Machine shaver— ‘
New maulune——doublo width—
(Wet) .. . - . o - . . 1313 0 1312 ©
(Dry) e . e . . . 13 8 0 13 7 0
Old ma.chme—smgle w:ldth-—
(Wet) .. .. NS .. . .. .. . 1314 0 1313 ©
(Dry) 13 9 0 13 8 0
a7 J:gger a.nd g'ra.mer of bookbmdmg or furniture leather or Japammd or enamelled or moraceo
eather or person engaged at japanning or enamelling leather or at ovens used for j }spu.umng
or enamelling leather and operator of apra.ymg machme .. - 13 6 6 13 6 6
(18) Roller of sole leather .. . .. . .. . 13 8 0 13 7 0
(19) Striker and setter out of sole loathor .. .. .. .. . 13 5 6 13 4 6
(20) Shedman who apphes drasamg to aolo leather—
(Wet) 13 3 0 13 2 0
(Dry) 1218 0 1217 0
(21) Wlutemng machinist and bufﬁng machinist und/or sheanng machinist (mcludmg sheep and
lamb gkins with the wool on) .. 1310 6 13 9 6
(22) Fluffing machinist .. .. . N .. .. 13 3 0 13 2 0
{23) Fluffing machinist on suede whoel . o . . .. . 13 7 6 13 6 6
(24) Leather dresser— -
(a) Table hand on chrome leathers .. .. . .. o 13 2 0 131 0
(b) Table hand on bark tanned hides or s1des . 13 5 0 13 4 0
{25) Person {not otherwise provided for) finishing chamois or fanoy Teathor maludmg mmmg by
hand . 13 1 0 13 0 0
(26) Ma.chuust (not otherwwe pronded for) workmg a,ny ma.ohmes used for prepanng funcy or
other leathers .. e 13 0 0 1219 0
(27) Table hand setting out hamess leathers .. .. .. .. .. .- 13 8 0 13 7 0
(28) Knee staker .. 13 6 0 13 4 0
{29) Shedman (other than those who apply dreasmg to sole lea.ther), man unloadmg hldea, bark, and
other materials used in tanneries .. 1217 0 1218 0
{30) Straining or toggling (over the age of 18 years) .. . .. . .. 1310 13 0 0
(31) Stripping (over the age of 18 years) . e . . 1218 0 1217 0
(32) Employee unhairing either on beam or by sweepmg .. 13 7 0 13 6 0
(33) Person classing and sorting hides, sides or skins or sphts of leather after tunnmg e 1214 © 1213 0
(34) Employee operating measuring machine .. . .. 1218 0 1217 0
(35) Employee operating setting out hi
{(Wet) . . 1370 13 6 0
Oy) .. . . .. . . . . .| 1320 1310
(38) Employee operating graining machine . .. .. . . .. 13 0 0 1219 0
(37) Employee operating ironing machine .. .. . .. o o 13 0 0 1219 0
(38) Employee operating embossing machine .. .. .. .. .. .. 13 0 0 1219 0
(39) Employce opern,t.ing squeezing machine .. .. .. .. .. .. 13 5 0 13 4 0
(40) Employee operating bark grinding machine .. .. . . .. 1219 0 1218 0
(41) Assistant on any of the machines (34) to (39) . . 12 18 0 1217 0
(42) Operator or assistant on any machine used in the mdustry ‘not otherwise provnded for 12 18 0 1217 0
(43) Glazer .. .. . .. .. .. . 13 3 0 13 2 0
(44) Glazer on kid and/or manupml loathers .. . .. . . .. 13 7 6 13 6 6
(45) Staker, combing machine operator .. .. .. .. .. .. 13 3 0 13 2 0
(48) Person lime jobbing on mechanical reels .. . . . N .. 13 5 0 13 4 0
{47) Hair washer .. ‘. .. . .- .. .. AN .. 13 1 0 13 0 0
(48) Men handl.nglmr . .. . . .. .. . . 1216 0 1215 ©
(49) Yardman . . .. . . . . .. .l 1300 1219 o
(50) ALl others .. . .. - . . .. .. . 12 3 0 12 2 0

To meet emergencies, any employer may engage a casual employes for a day or more on paying extra wages calonlated at
the rate of 12} per cent. higher than those prescribed for similar work.

Sprorar RaTss,

Employees engaged in handling hides or skins in chilling stores and chambers in which the tomperatures are artificially
reduced shall be paid I1}d. per hour extra for the time so employed.

PAYMENT BY RESULTS,

3. Subject to the following provisions piecework or any other system of payment by reswits may be adopted by an
employer so long a8 such rates permit employees of average capacity to earn at least 10 per cent. in addition to the total wages
to which they are entitled under clause 2 hereof.

(a) The piecework rates now operating shail not be varied except in manner hereinafter provided.
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(b} Piecework rates may be fixed or varied by factory boards consisting of two representatives of any employer, one of his
employees and ono ropresentative of tho Fedoration. If any such board is unable to agree on any rate or rates proposed by
the employer tho matter in dispute shall be referred to the Chairman of the Wages Board whose decision shall be final.

(¢} If the employees of any factory or the Federation fail to appoint representation to any such board or fail to attend
a meeting of such board called by the employer on a date not less than seven days after the service of notico on the State
%c;cr(:ita.ry of the Fedoration, the employer may adopt such piecowork rates which he deems reasonable without the authority of &

ard,
CoNTRACT 0F EMPLOYMENT.

4. (a) Except as to pieceworkers and casual workers and subject to the undermentioned provisos employment shall be by
the week. Each omployee shall be entitled to a week’s notice of dismissal given on any day, or a week’s pay in lisu of notice
unless such dismissal is for wilful failure to attend for duty, malingering, misconduct or neglect of duty.

(b) An employee leaving his employment without giving a week’s notice (unless his employer dispenses with such notice)
shall forfeit a week’s pay.

{c}) Employees shall be paid for the holidays set out in clause 8 hereof as if worked.

(d) Provided however, that in the ovent of a stoppage through breakdown of machinery or any other cause for which the
employer cannot be held responsible, the employer may on any day notify any employee that his services shall not be required
on the following day or days and the employee’s employment shall be temporarily terminated accordingly, and he shall not be
entitled to be paid for the time not worked. .

Sick LEAVE.

4A. (@) An employee absent through illness or accident shall not be entitled in any one year (whether in the employ of
one employer or several, except as hereinafter provided) to leave in excess of 40 hours of working time. For this purpose a year
shall commence on the first day of March,

(6) An employee before becoming entitled to sick pay shall if required to do so by the employer produce a doctor’s certificate
or other sufficient evidence of sickness.

{c) An employee shall not be entitled to sick leave unless he has been in the service of the employer concerned for at least
two months (8 weeks) immediately prior to such absence,

(d) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) of this clause
which has in any year not been allowed to an employee by an employer as paid sick leave, may be claimed by an employee and
subject to the conditions hereinbefore prescribed shall be allowed by that employer in & subsequent year without diminution of
any sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause shall
be available to the employce for a period of two years but no longer from the end of the year in which it accrues.

43. (1) Notwithstanding anything elsewhere contained in this Determination the following provisions shall apply in
the case of an employer who i3 subjected through no fault of his own to restriction or rationing in the use of eleotric
energy or coal gag:— .,

(a) If by reason of such restriction or rationing he is unable usefully to employ an employee for the whole or
part of any day or shift he may deduct from the wages of that employee payment for any part of the day
or shift such employee cannot be usefully employed provided that—

(i) If an employer requires the employce to attend for work but is not able to employ him usefully the
employee shall be entitled to be paid for two hours work; .

(ii) where an employece commences work he shall be entitled to he paid for four hours work;

(ili) an employee stood down shall be regarded as having continuity of service and employment for the
purposes of annual leave, holidays and sick leave.

(b) He may require any employee to perform his ordinary hours of work {or any such ordinary hours of work)
at any time op any day on the basis of 40 hours per week. The following rates of pay shall apply for
such work— .

(i) for work performed on Mondays to Fridays from 7 a.m. to 5.30 p.m. and on Saturdays from 7 am.

to noon—ordinary time ; :

(ii) for work performed between noon and 5.30 p.m. on Saturdays-—ordinary rates plus 25 per cent.;

(iii) for work performed between 5.30 p.m. on Saturdays and midnight on Sundays—time and a half;

(iv) for work performed at all other times—ordinary rates plus 124 per cent.

Provided that when an employee is required to commence work between the hours of

530 p.m. and 7 a.m. the amount he shall receive shall not be less than an amount of five .
shillings more than the amount he would receive if paid at ordinary day rates.

(c) He may alter the time at which meal breaks are usually taken, and/or the duration of them, in order to avoid
or mitigate the effects of such restriction or rationing, without being liable to pay penalty rates for work
dona during the normsl meal breaks; provided that the commencing time of any mesl break is not made
more than one hour earlier or later than usual and that a meal break of at least twenty minutes is
allowed.

'(d) Any employee called upon to work a shift outside the daily spread of hours shall have a crib time of twenty
minutes without deduction of pay to be taken at a time suitable to the process upon which he is engaged
and such shift worker shall not be compelled to work for more than five hours withont a crib tima being
allowed.

Provided also that the employer shall whenever it is practicable consult with the represeatative
of the Union before acting under these paragraphs.

{¢) He may, by agreement with an employee, allow to such employee the whole or any part of the annual leave
prescribed by this Determination, without being liable to give such employee the notice normally required
for that purpose.

{f) Nothing contained in this clause shall operate so as to reduce the shift premiums payable to employees who
. were fresh shift workers as prescribed in clause 7 (f) of this Determination at the date of the imposition of
restrictions or rationing as aforesaid and who continues to work on such shift.

(g) Any period when an employee is stood down pursuant to emergency arrangements shall not be considered a
period of absence from duty for the purpose of any Determination provision providing for payment of
holidays or sick leave. . .

(A) All work in excess of 8 hours per day on any day or shift or in excess of 40 hours per week as the oase
may be, shall be overtime and its payment shall be governed by the terms of the Determination in respect
to overtime.

(2) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mustandis) in the case of an employer who uses auxiliary power plant for the purposes of providing employment for
his employees whilst such restriction or rationing is in force and who—

(@) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in plant
through no fault of his own; or

(b) because of the inability of the auxiliary power plant to meet the normal demands of power—

(i) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or
(ii) to alter the time at which meal breaks are usually taken and/or the duration of them.

(3) In the case of an employer who is unable to resume his normal operations after the lifting of restrictions and/or
rationing of electric energy or coal gas because of the effect of the recent coal strike on his operations, these provisions are
oxtended for a period not exceeding—

(a) should notification of the lifting of restrictions or rationing be received between midnight on Friday and noon
on Thursday of any week—to 7 a.m. on the following Saturday ;

() should notification of the lifting of restrictions or rationing be received between noon on Thursday and

, midnight on Saturday in any week—to 7 a.m. on the Saturday in the following| week. s : .
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Hours.

5. (a) The ordinary hours of employment shall be 40 per week, such hours to be worked between 7.30 a.m. and 4.45 p.m. on
Monday to Friday inolusive (with 46 minutes’ break for meals between the hours of noon and 1 p.m.).

(b) Subject to clause 7 not more than 8 hours (except if paid for at overtime rates) shall be worked in any one day in each
week,

Rest PERIOD.

6. A rest period of five minutes both morning ard afternoon shall be given to all employees between the hours of 9.30
a.m. and 11 a.m. end 2.30 p.m. and 4 p.m. respectively. During such periods employecs may not leave their department.
Such time to be fixed by the employer concerned.

OvERTIME,

7. (@) All time worked on any day before or after the regular working hours or in excess of 8 hours on any one day, or in *
excess of 40 hours in any one week, shall be paid for at the rate of time and a half for the first three hours and double time
thereafter,

(b) In computing overtime each day’s work shall stand alone.

(¢) Any employees required to work ovortime for more than two hours in any one day without being notified tho day
before that they will be so required to work, shall either be supplied” with a meal by the employer or paid 3s.

(d) If any employee pursuant to notice under sub-clause (c) hercof has provided a meal and is not required to work
overtime-he or she shall bo paid 3s. for the meal so provided.

(e) For work done outside ordinary hours piecework rates shall be increased by 50 per cent. for the first three hours of
each period worked and 100 per cent. thereafter.

(f) In cases where u fresh shift of men is brought on to work outside ordinary hours the following rates shall be paid

(i} For work performed before 4.45 p.m.—Ordinary rates. ’

(i1} For the first six hours after 4.46 p.m. in the case of a shift commenced before 4.45 p.m.—Time and a gquarter.
“(iii) For tho first six hours in the case of & shift which commences at 4.45 p.m. or thercafter.—Time and a quarter.
(iv) After six hours in the case of employees undor sub-paragraphs (i} or (iii) hereof.—Double time.

(g) Any employee called upon to work during a meal hour shall be paid time and & half, and such time and a balf shall
oontinue until he haa had a meal break. .

\ HoripAys.

8. (a) All omployees shall be entitled to tho holidays hereinafter mentioned or any day observed in licu thereof without
deduction of pay :—New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday,
Christmes Day, Boxing Day, and Picnic Day if held on a Saturday not preceding s Monday prescribed as a holiday. In
addition to Holidays preseribed herein, employees shall also be entitled to a holiday on the 2nd June, 1953 (Coronation Day),
and the said days shall be deemed to be included amongst the holidays above-mentioned for all purposes of the Determination.

(6) In Melbourno, Melbourne Cup Day shall be observed as a holiday in lieu of Queen’s Birthday.

(¢) Pieco-workors shall be paid for such holidays even though not worked at the ordinary rates payable to employees not
on piecework doing the same class of work, The rate shall be one-fifth of the appropriate weeckly wage.

(d) Where an employee is absent from his or her employment on the working day bofore or after a holiday without
repsonable excuse or without the employor’s consent such employee shall not bo entitled to payment for such holiday. The
amount to be deducted shall be one-fifth of the appropristo weokly wage.

. ¢) If the engagement of any employee is terminated by his employer within fourtcen days preceding any of the prescribed
holidays the holiday or holidays occurring during such period shall he paid for unless the employee has started- work with another
employer with the right of payment for the holiday or holidays. . K .

(f) That subject to the exceptions and reservations heremafter provided an employee shall be entitled to absent himsolf
from his employment on any of the prescribed holidays hereinbefore mentioned or on any day observed in lieu thereof without
loss of pay for such holiday or holidays.

(9) An employer requiring an employee to work on any of the proseribed holidays hereinbefore mentioned or on any day
observed in lieu thereof shall give to such employee fourteen days’ clear notice prior to such prescribed holiday or holidays of
such requirement to work, .

(A) An employee who is required to work on any of the prescribed holidays and to whom notification as provided in
sub-clause (g) has not been given shall be paid Double Time Rates or Rate of Double Tims in addition to such ordinary rate as
such employee would have received had he not so worked.

(i) An employee who is required to work on any prescribed holidays and who fails to attend for such duty shall not be
entitled to payment for such holiday or holidays as the case may be providing such failure to attend for work is not due to
illness ar accident a8 construed and applied by the provisions of clause 4a. hereof.

) ANNUAL LEave,
Period of Leave. .

9. (a) Except as hereinafter provided a period of fourteen consecutive days’ leave with payment of orainary wages as prescribed
shall be allowed annually to an employee by his employer -after a period of twelve months’ continuous service with such

employer.
: Public Holidays Excluded.

(%) (i) Such period of annual leave shall not inelude holidays as prescribed in clause 8.

(ii) The annual leave préscribed by this clause shall be exclusive of any of the public holidays prescribed by this Determination
and if any such holiday falls within an employee’s period of annual leave there shall be added to that period one day for each such
holiday falling as aforesaid. N

(iii) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on the
working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his ordinary
starting time on the working day immediately following the last day of the period of ‘his annual leave, the employee shall not
be entitled to payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be_Given, _

(c) At loast seven days’ notico shall be given to an employee as to when he is to commence his leave, and if such notice
be withdrawn by an employer; the employee if he postpones his leave, shall be compensated by the employer for any reasonable
out of pocket loss occasioned thereby. .

Time When Leave to be Granted.

(d) Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the

date when the right to,annual.loave accrued and after not less than one week’s notice to the employee.
B ' Leave to be Given and Taken.

:(¢) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-clause

(h).hereof payment shall not be made-or accepted in_lieu of annual leave.

s - , Payment of Wages.

{ f‘) Bach employee before going on leave shall be paid two weeks’ wages at ordinary rates for the occupation in which
the .employee was ordinarily employed immediately prior to the commencement of his leave. Payment in case of employees
employed on piecework or. bonus -work or any other system of payment by results shall be at time rates.
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Leave in Advance.

(9) (i) An employer may grant annual loave vo an omployee beforo the right thercto has accrued due, but whero leave is
taken in such a case, a further period of annual leave shall not commence to accruo until the expiration of tho twelve months
in respect of which annual leave had been taken before it accrued.

(ii) Where leave has been granted to an employee pursuant to sub-clause (g) (i) hereof before the right thoreto has accrued
due and the omployeo subsequently leaves or is discharged from the service of the employer before completing the twolve
months’ continuous service in respoct of which the leave wus granted, tho omployer may for each one completo month of the
qualifying period of twelve months not served by the employee, doduct from whatever remuneration is payable upon the
termination of the employment one-twolfth of the aimount of wage paid on nccount of the annual leavo, which amount shall not
include any sums paid for any of tho holidays prescribed in clause 8 of this Dotormination. Provided that in cases where such
leave is granted at the request of the omployee, the employer may when making payment under sub-clause (f) hercof, withhold from
the employee o sum equal to one-twelfth for each complote month of the qualifying period not served by the employee at the time
of going on such leave and rotain such sum until the expiration of such qualifying period.

Proportionate Paymend.

(k) Proportionate payment shall be made in respect of each completed month of continuous sorvice in any qualifying
twelve-monthly period whon an employee lawfully leaves his employment or his employment is terminated by his employer
through no fault of the employee.

Calculation of Conti Service.
(i) (a) Continuity of service shall bo deemed to be continuous notwithstanding—
(i) any interruption or terminstion of the employment by the employer if such interruption or termination has
beon mado with the intention of avoiding obligations herounder in respeet of annual leave ;

{ii) any absence from work of not more than fourteen days in the twelve months on account of sickness or accident
{proof whereof shall be on the employee) ;

(iii) any absence on account of leave granted imposed or agreed to by the employer ;

(iv) any absence duo to reasonable cause (including absences on account of sickness or accident of more than fourtecn
days) (proof whereof shall bo on the employes). .

Provided that in cases of personal sickness or accident or absence with ressonable causo tho employee to become entitled
to tho benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours aftor the commencement of
such absence of his inability to attond for duty and as far as practicable the nature of the illness injury or cause, and the
estimated duration of his absence. , .

(6) In calculating a period of twelve months’ continuous service—
(i) (1) any annual leave taken therein ;

(2) any absences of the kind mentioned in (i) and (i) of paragraph (a) above shall be counted as part of such
pericd ;

{ii) in respect of absences of the kind mentioned in (iii) and (iv) of paragraph (a) above, the omployee shall serve such
additional period as part of his qualification for annual leave as will equal the poriod of such absences;

(iii) any abssnce from work by reason of any cause not being a cause specified in this sub-clause shzll not be
deemed to bresk the continuity of serviee for the purposes of this clause unless the employer during
the absence or within fourteen days of the termination of the absence notifies the employee in writing
that such absence will be regarded as having broken the continuity of service.

Calculation of Month.

(j) For the purpose of this clause a month shall bo rockoned as commencing with the beginning of the first day of the

. vmploymont or period of employment in question and as ending at tho beginning of the day which in the latest month in question

has the same date number as that which the commencing day had in its month and if thoro be no such day in such subsequent
month shall bo reckoned as ending at the ond of such subsequent month.

Successor or Assignee or Transmitiee.

(k) Where the employer is a successor or assigneo or transmittee of a business if an employee was in the employment of
the-employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in rospect of the
period during which he was in the service of the predecessor shall for the purpose of this clauso be deemed to be in the service
of the employer.

Annual Close Down.

() Where an employer closes down his plant, or a section or sections thereof, for the purpose of allowing annual leave to
all or the bulk of the employeos in the plant, or section or sections the following provisions shall apply :—

(i) He may by giving to the employees concerned not loss than one month’s notice of his intention so to do, stand
off for the duration of the close down all omployees in the plant or section or sections concerned, and allow to
those who are not then qualified for two full weeks’ leave paid leave on a proportionate basis of onc-sixth of
a week’s leave for each completed month of continuous service. .

\ii) An employee who has then qualified for two full weeks’ leave, and has also comploted a further month or moro
of continuous service shall be allowed his leave, and shall also be paid one-sixth of a weck’s wages in respect of
each comploted month of continuous service performed since the close of his last twelve-monthly qualifying
period.

(iii) The next twelve-monthly qualifying period for each employce affected by such close down shall commence from
the day on which the plant, or section or sections concerned, is reopened for work.

(iv) If in the first yoar of his service with an employer an employco is allowed proportionate annual leave under paragraph
(i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (h) of this
clause, subject to adjustment for any proportionate leave which he may havo been allowed as aforesaid.

PAYMENT FOR WORE ON SUNDAYS AND HoLIDAYS.
10. (a) Al work performed on Sundays and holidays shall be paid for at the rate of not less than double time.

(b)-An employee called upon to work on & Sunday shall be entitled to a minimum of two hours’ pay and on. public
holidays to s minimum of four hours’ pay.
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Mixep FuNoTIoxs.

11. Whero an employse is engaged on any day on mixed functions or on work carrying a higher rate of pay than his
ordinary olassification he shall be paid at tho higher rate for the timo so worked on such higher classification. If the aggregate
hours worked by an employee on such higher classification vxcoed sixteen in the week he shall be paid at the higher rato for the
week.

Provided further that an employee vmployed at any two or more of the oporations of buffing, fluffing, or fluffing on the
suede wheol not entitled to the higher rato for any week #hall for vach day on which he is called on to do any two or more
of such operations be paid the higher rate of pay.

.
PayMENT OF WaGES,

12. {a) Wages shall bo paid not lator than Thursday of each week in the employer's time or within five wminutes of knock
off time. Time waiting for payment after such five minutes shall be paid for at overtime rates.

{b) Any employee who has worked only a portion of a week and who is dismissed by his employer or has left his employment
after the giving of a week’s notice by complying with clause 4 of this Determination shall be paid on ceasing work for all time
worked during that week, less any deductions that the employer may be lawfully entitled to make.

(¢) Each employer shall, if he deems it necessary, be entitled to retain in hand from each employce an amount equal
to two day’s wages of such employee.

(d)} On the pay day, the employer shall state in writing to each employee the amount of wages to which he is entitled,
the amount of doductions made therefrom, and the nett amount being paid to him.

TooLs oF TRADE,

13. {a) The employer shall provide all tools, leggings, gloves (rubber and other), aprons (rubber, leathor, or eloth, where
suitable), respirators and other tools and implements of trade necessarily roquired by an employoe in the performance of his duties.

(b} Employoos working outdoor in wet weathor shall be provided by the employer with waterproof capes for use whilst so
working.

(¢} Rubber knee boots shall be provided by the employer on all work where necessarily required on Wet Drum work.

Davace o CroTEING.

14. In the event of boots or clothing being damaged or destroyed by tire or corrosive substance other than in the normal

oourse of usage of such boots or clothing, compensation to the extent of the damage sustained (but not exceeding £3) shall be made
by the employer.

TAEING OFF COVERINGS,

15. (a) Ench employer shall allow to each of his employees engaged on recognized wet work five minutes in the employer's
time at termination of work.each day for the purpose of taking off coverings and changing.

(b} During such period of five minutes employees above referred to may leave their actual place of work but shall not leave
the factory. X

TME AND WAGES Boogs, CARDS, ETC.

18. (a) Each employer shall kesp in each factory, workshop or place where work is carried on by him, some card or check
used in connexion with a mechanical clock or a time and wages book showing the name of each employee and bis or her
oocupation, the hours worked each day and the wages and allowances paid each weok.

(b) The time occupio}l by an employoce in filling in any time books or cards or in the making of records shall be treated
as time of duty, but this does not apply to obocking in or out at the beginning or end of duty.

(¢) The time and wages book shall be open for inspection to not more than two officers of the Federation duly aceredited
in writing by the Federation covered by this Determination during the usual office hours at the employer’s office or other convenient
place : Provided that an inspection shall not be demanded ualess the Secretary of the Foderation or the district secretary or
organizer of any division suspects that a breach of this Determination has been or is being committed : Provided also that only
one demand for such inspection shall be made in any one fortnight at the same establishment.

(d) The official making such inspoction shall be entitled to take a copy of ontries in a time and wages book relating
to the suspected breach of this Determination.

RieaT oF ENTRY OF UNIOX OFFICIAL.

17. Duly accredited representatives of the Federation shall have the right to enter employers’ workshops for the purpose
of interviewing employees on legitimate Federation business on the following conditions :—
(i) that they produce their authority to the gatekeeper or such other person as may be appointed by the employer ;
(ii) that not more than two representatives in all be in any workshop at any one time;

{iii) that if any employer alleges that a ropresontative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry.

(iv) where & Union official holding the right of entry under this clause suspects that a breach of this Determination is
ocourring or has occurred he shall be afforded the opportunity to enter the factory at any time during working
hours and view the work in question.

UnioN BUSINESS.

18. Officors or members of the Federation or any branch thereof may leave their work to attend to the business of the
Federation after at least three days’ notice has been given to the omployer, but without being paid while absent.

SHOP STEWARD.
19. (a) Shop stewards or Federation reprosentatives shall be granted every facility in carrying out their duties.

(b) Shop stewards appointed by employees in each workshop shall be allowed the necessary time during working hours to
interview the employer or his representative on matters affecting employees whom they represent.

(c) Shop stowards shall be allowed the maximum of one hour per week, after pay day, to collect Federation dues during working
hours, without deduction of pay. Such time shall be fixed at & time most convenient to, and at the employer’s discretion.
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PosTing DETERMINATION AND UxioN NoTices.

20. (e} An employer shall provide notice boards in his establishment in the workroom of each department and the Federation
shall be permitted to post any notice thereon in connexion with meetings or other Union business of the Federation.

(5) Every employer shall post and keep posted a copy of the Determination in a place accessible to all employees.

ACCIDENT Pay.

21. When an employeo meets with an accident whilst at work which aceident necossitates his absonce from work he shall,
for the period not exceeding one weok for which he does not receive any payment undor the provisions of the appropriate State
laws, be paid at the rate of half the paymont prescribed by this Dutermination for the class of work on which he was engaged

prior to being so absent.

ACCOMMODATION,

22. (a) Boiling water shall be supplied by the omployer for toa for the amployees at luneh time.

{b) Dining Room and Dressing accommodation and facilities for drying clothes shall bo provided for by the employer,

who shall be held responsible for the place being kept clean.

for tho clothes of each employee.

{c) Suitable showers shall be available for all employees, and both hot and cold wator shall be laid on and shall be
readily accessible to employous.

{d The omployer shall provide a suitable covered bicycle-stand.

Fmst-a1p OUTFIT.

Dressing rooms shall contain suitable provisions (hanging facilities)

23. (a) The employer shall provide and continuously maintain an efficient first-aid outfit in each factory controlled by

him .

(5) An efficiont. first-aid outfit shall be that prescribod by the laws and rogulations of the State in which tho factory is
situated, but, where there is no legislation on the subject, the first-aid outfit shall contain the following equipment:—

Quantities to be kept in Ambulance Chest,

Articte. Factorles and W in | Factories and W. in
which not more than 30 persons| which more than 30 persons
are Employed., are Employed.
Antiseptic solution .. .. . e .. . | 1 bottle .. 1 bottle
Bandages, cotton and gauze . .. . .. . | 4 doz. assorted sizes 4 doz. assorted sizes
{odine, tincture of .. .| 1oz |, . 2 oz.
Castor oil . .o - |1 oz 2 oz.
Meanual first aid. . R
Petrolatum, carbolized . .. .- .. . .o | 1 jar . .o | 1 jar
Picric acid solution, made according to the following recipe or prescription :—
1} teaspoonsful of powdored picric acid ;
3 oz. absolute alcohol;
2 pints distilled water.
Pins, safcty .. .. . . v 1 packet e 1 packet
Sal volatile . . . 1 oz. .. 6 oz.
Scissors .. .. . . 1 pair .. 1 pair
Tourniquet . 1 .. . 1

Cotton, absorbont ..
Gauze, sterilized and plain
Lint, absorbent

Plaster, adhesive

An usdequate assortment

‘An adequate assortment

MEMBERS SHALL NOT BE COMPELLED TO RESIGN MEMBERSHIP,

24. An omployer shall not compel an omployee to resign his membership of the Federation through the fact of such
member being made a foreman or being placod on the staff.

FORMALDEBYDE.

:

25. (@) Where formaldehyde is used so as to create obnoxious or injurious fumes there shall be sufficient ventilation to take

the fumes away.

(b} Suitable goggle protectors shall be provided by the omployer, if roquested, for employees using formaldehyde or

breaking down sulphide.

FAOTORIES aND SnOPS A0TS,

29, Employers shall comply with the laws and rogulations for the timo being in force relating to factories and workshops
in respect of sanitation, lavatories, factory cleanliness, heating, light and seating accommodation in so far as such laws and
regulations do not conflict with any provisions of this Determination.

ProBaTIiOX PERIOD.

. 27. Any employes who has nov previously beon engaged in the industry on the following classes of work, viz., items
14, 18, 21, 22 or 23 shall receive when so engaged not leas than the rate of pay prescribed for Table hand, item 24(a) for a
poriod of probation of four calendar weeks and thercafter shall receive the full rate in accordanco with the appropriate class of
work he is engaged upon, provided however, that no employee placed upon probation upon any class of work hereinbefore

mentioned in this clause shall receive a lesser rato than that which he was previously

engagement on any such new olass of work.

recoiving immediately prior to his



No. 504.—June 12, 1953 . 2926 Victoria Gazette

DEPINITIONS. N

28. (@) “ Federation '’ shall mean the Australian Leather and Allied Trades Employees’ Federation.

(b) “ Double-time rates’* or “ Rate of double time '’ shall mean when applicable to ordinary hours of work on a week-day,
holiday or Sunday, the ordinary hour rate payable as part of the weekly wage, and in addition a rate equal to such ordinary
hour rate.

(¢) * Casual worker’> means an employce (other than a regular employee) employed and paid by the day. '

(d) *“ Ordinary pay ™ means in the case of a time worker the ordinary remuneration he receives for the normal weekly
number of hours worked by him and in the case of a piece, task, or bonus worker the ordinary rate.

(e} “ Treble time” or * rate of treble time” shall mean, when applicable to ordinary hours of work on a holiday, the
ordinary hour rate payable as part of the weekly wage, and in addition a rate equal to twice such ordinary rate.

} “ Currier *’ is a person who in his work uses a whitening knife, skiver slicker, whitcuing slicker, ov shaving knife, or
buffing knife, or buffing slicker.

(g) “ Handflesher ” is a person who uses in his work a knife for the purpose of fleshing green hides or cutting down hides
or skins or pieces before or after being fleshed by a machine.

(k) “ Table hand ™ is a person engaged on any class of work done on tables, except in sole leather or as otherwise provided.

(i) “Slab work '’ shall mean the pasting of pieces of split leather together for sale or use as soles, insoles, heel or toe picces .
or stiffeners, or any purpose whatsoever,

(j) Strainers* shall mean a person cugaged at straining or tacking out or toggling or carrying bourds or frames used
for straining or tacking out or toggling.

(k) « Wet splitting’* and/or “ Wet shaving ”* shall mean wet splitting and/or wot shaving of hides, sides, or skins, or splits
including sheep and lambskins with the wool on and also pickled pelts which are split and/or shaved immediately after removal
from pits or drums or paddles without being either squeezed or left for draining for o substantial period.

(1) “ Yardman *’ shall mean a person who is engaged cleaning drains and sewers.
{m) “ Shedman »’ used in relation to tanneries shall include persons employed in hide houses of beamshed departments

spreading out and hooking hides together to make packs ready for reeling into pits, trucking hides and taking them out of
bundles, lumping hides from the lorries, and cleaning up. .

DEPARTMENTS. .
29, * Dopartments * of a tannery or leather-dressing establishmont refor only to each of the following departments :—

Beamshed department ;

Tanning department (including all wet work) ;

Curriers’ department (including rolling) ;

Finishing department (other than rolling).

* Japan shop.”~-Japan shop means places whore persous japanning or onamelling lvather are ongaged.

PERIODICAYL, ADJUSTMENT OF WAGES,
30. The wages rates sot out for adults in clause 2 are based upon the following basic wage, and, pursuant to the

provisions of Section 21 of the Factories and Shops Act 1934, the Board hercby determines that such rates shall be automatically
adjusted as prescribed by clause 31.

Basto WAGE.

Place, Basic Wage | War Time Industry Total Base Index Number
‘(Adjustable). Loading. Allowance. Rate. Set Assigned.
£ s8.d. s d. s d. £ s d.
Within 20 miles of G.P.O., Melbourne . Lohi1zoo 3 0 6 0 12 3 0 Melbourne
Elsewhere .. .. . ‘e .. 1o 5 0 6 0 12 2 0 Five Towns

(weighted average)

ADJUSTMENT OF Basio WAGE.

31, () Yor tho purpuses of this Dotormination, the oxpression “ Cotnmonwoalth Statistician’s ‘all items’ retail price
index numbers ™ or any liko expression means the numbers stated to boe such indox numbers in any document purporting,
and oot provad to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to bo signed by
or on bohalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1953, the amounts of the Basic Wage shall be
as prescribed in clause 30.

{¢) During cach future successive pcriod beginning with the first pay period t6 commence in an August, a. November,
a February, or a May, the amount of the basic wage shall be adjusted by the following mothod, namely, by
multiplying the last published Commonwoalth Statistician’s ¢ all itoms ™ retail price index number hy the factor -103 taken
to one placo of decimals, the resultant whole number being tho amount of the basic wage oxprossed in shillings, but
should the decimal number reach *5 or more the basic wage shall be taken to tho next higher shilling.

{(d) Tho rates for junior labour shall be the undermentioned porcentages of the total base rato, such porcentages to be
calculated to the nearest threepence, half or less than half of threepence to be disregarded.

’ Wet. Dry.
Age. (Percentage of (Percentage of
Total Base Rate.) | Total Base %ht@)
TUnder 16 yoars of age . . .. .. .. .. .. . 413 10
16 to 17 years of age . . . . .. e .- . 52 50 .
17 to 18 years of age _ . .. . .. AN .. .. . 624 60
18 to 19 years of ago .. N .. . o .. .. .. 73 70
19 to 20 ycars of ago .. .. .. .. .. .. .. .. 83 80

20 to 21 yocars of age .. .. .. .- .. .. o o 94 9
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1953

(¢) In addition to the total base rate provided for in clause 30 the fcllowing margins shall by payalle to omployees

mentioned hereunder :—

Classification. Slargius,
& d.
{1) Currier .. .. . 40 0
(2} Porson classing or sorbmg green hides or sides or skins aftor bemg unhaired - . .. 37 0
(3) Hand flesher . .. .. . . .. e .. 33 0
(4) Hand fleshing after nmchmmv L. .. .. . . .. 29 ¢
(5) Machine flesher (including (,het,kmg aud he'ulmg maclunu) 28 0
(6) Unhairer, scudder, stoner, puncler, person trimming groon hldLS on tabks aftor buug ﬂ(,shgd, pul‘i(m W nrl\m"
unhairing and scudding machines o .. .. .. . . o .. 24 0
(7) Lime jobber . . .. . 22 0
(8) Drumhand, paddle and/or vab hand mnpltmnn, h)dlﬂ.ullc pressor e e . 22 0
(9) Bark bagger .. . .. .. 16 0
(10) Crop cubtor after tanning . . . .. .. - . 24 0
(11) Extract worker in ta.nnery .. 18 0
{12) Burkgrmdar in tannery, person bmlmg down ﬂ(,shmv or rcndermg do\m tallow, ha.ndhn" hl(h-s. bark or
tanning extract . . -- . . .. 13 9
(13) Man operating bark tan llquol plnnh 22 0
(14) Splitting machinist—
Operator of blg ma(:l:une - N
(Wet) . - . . .. .. .. . .. - 38 0
{Dry) . . .. . .. . .. .. . . . 33 0
Other machxnas
(Woet) .. . .. .. .. . . 36 0
{Dry) . .. . . . . . . 31 0
(15) Man behind splitting machine
(Wot) .. .. .. .. . i .. . .. 21 0
{Dry) . .. .. .. .. .. .. .. .. . 16 0
(16) Machino shaver—
Now machine—double width
(Wet) . R .. .. .. . .. .. .. . - 30 0
(Dry) . . .. . .. . . .o .. 25 0
ol1d ma.chme—smglo width
(Wet.) .. .. .. .. .. .. .. . .. .. .. 31 0
(Dry) . 26 0
{17) Jigger and grainer "of bookbmdmr' or furmtuw ]uxthcr ar ju,pn.nucd or cu,v.melled or moruceo lw.t,lur or
person engaged at ]apannmg or eunmellmg leather or at ovens used for jlmpannmg or enamellmg leather
and operator of spraying machine . . .. .. .. 23 6
(18) Roller of sole leather .. .. .. o . . .. .. 25 0
(19) Striker and setter out of sole leather .. .. .. .. . e - 22 6
(20) Shedman who apphas dressing to solo leathor
Wet) . .. .. . i - .. . .. . 20 0
(Dry) .. 15 0
(21) Whiteniny maehu‘nst and l)uﬁing machuust Lmd/nr shcnrmg machinist (moludmg sheep an(l lamb Sl(i[lf with
wool on) .. .. .. . . .. .. 27 6
(22) Fluffing nmclumst .. .. .. . .. . . . . 20 0
(23) Fluffing machinist on suode wheol .. .. .. . . .. . . 24 0
{24) Loathor dresser
(a) Table hand on chrome leathers . .. .. .. .. .. . . 19 0
{b) Table hand on bark tanned hides or sides . . . 22 0
(25) Porson (not othorwise provided for) finishing chamois or fnnnv loathor mcludm" 1ronmg by hnnd .- . 18 0
(26) Machinist (not otberwiso provided for) working .my machine used for pl‘cpm‘m" fancy or othor leathers .. 17 0
(27} Table hand setting out barness leathers .. . .. o . .. 25 0
(28) Kneo staker 22 0
{29) Shedman {other t.hlm thoso who apply droqsmg tn Bole Ioa.llmr), man unloadmg hid(,s, bark, “and ut.lmr matorials
used in tanneries .. . . .. It 0
(30) Straining or toggling (ovor the age of 18 yours) .. .. .. N 18 0
(31) Stripping {over the age of 18 years) . .. .. .. .. 15 0
{32) Employeo unhairing either on beam or by awuapmg, o 24 0
(33) Person classing and sorting hides, sides or skins or spllts of loathor afl.er t,mnmg 310
(34) Employeo operating moasuring machine .- .. . .. 15 0
(35) Employeo operating setting out mach.lne
(Wet) .. .. . . . .. .. .. . . 24 0
(Dry) .. o .. . .. .. .. .. . 19 0
(36) Employee operating gmining machine . .. .. .- .. N . . 17 0
(37) Employce operating ironing machine . . . .. N o B 17 0
(38) Employeo operating embcmsmg machine .. .. .. . .- .. . 17 0
(30) Employoo operating squeezing machine .. .. .. .. .- .. . . 320
(#0) Employee operating bark grinding machine . .. .. . .. .. .. 16 0
(41) Assistant on any of the machines (34) to (39) s . .. .. 15 0
(42) Operator or assistant on any machine used in the mdustry nob otherwlse pm\nded for . . 15 0
(43) Glazer .. .. o A NS . 20 0
(44) Glazer on kid s,nd/ot marsupml leathers .. .. B .. .. .. 24 6
(45) Staker, combing machine operator .. .. . . .. .. .- . . 20 0
(46) Porson lime jobbing on mechanical reels .. .. .. .e .. . . Ve 23 0
(47) Hair washer . . - .. . .. o 18 0
(48) Men handling hair .. o .. . .. . .. 13 0
(49) Yardman . .. .. . .. . .. 17 0
(60) All others .. .- . . .. .. .. .. Nil

- P. A. RANDLES,

J. V. WILLOX, Secretary.

Melbonrne, 21st May, 1953,

By Authority: W, M. HoustoN, Government Printer, Melbourne.
No. 504.—4925/53.—2

J.P., Chairman.
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Factories and Shops Actx,
DETERMINATION OF THI TAR AND BITUMEN BOARD.
Nore.—This Determination applies to the whole of the State of Vietoria,

TN accordance with the provisions of the Factorics and Shops Acts the Wages Board which now has the power to determine
1 the lowest prices or rates which may be paid to any person or persons or classes of persons (other than persons subject to
the jurisdiction of the Excavation or Roadwork Board} wheresoever employed in the process, trade, business, or oceupation of—

(i} tar distilling : - .

(it) manufacturing or preparing bituminous emulsions, tar distillates, asphaltic concrcte, or other rouz[-&urﬁlcihg

preparations ;

(iii) manufacturing or preparing enamel made from tar pitch :

has made the following Determination. namely :—

1. That, on the 19th May, 1953, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2, . Wace rEr WEEK or 40 Hounks.
I B
‘ '
. Plus | Plux
celn)n‘é:gc Lo“gxlx“mh ! (N1 -n(lilI;um
» p Adjustable » e Total ) 2 . ’ Adjustable U . Total
rmprosers: |- pof, - [Mifiee, ) lotine | (ther Btuplo e~ e Gotiiue | e,
Wagze. {Non- (Non-
adjustable). ¢ l , adjustahble),
| i i
| | i
s d s d i x d | s. d. o s d
Under 19 years of , ] " Bitunien emulsion maker . 239 6 4 6 264 O
age .. .. 82 190 0 4 6 E 194 6, Bitumen. tar. or pitch kettle
19 years and under i attendlant  (where direct heat
20 years o 97 225 0 4 6 | 220 6 by fire is used} .. i 259 6 4 06 264 0
20 years and under "rar distillate and/or maker of
21 years L1100 + | 237 O 4 G I 241 8 piteh (T.1.C. type of plant) .. 258 6 4 6 263 0
a8, . R Tar distiller and/or maker of
piteh (other types of plants) .. I 261 6 4 06 266
*Tar acid still attendant o261 6 4 6 266 0
PROPORTION (IN ANY PLACE). Weigher or measurer and/or mixer
. of asphaltic concrete or other
One improver to every five or fraction of five workers pre-mixed materials .. 259 6 4 6 264 0
recciving not less than 261s. 6d. Pitch enamel maker (elosed type
of plant} .. .. .. 261 6 4 6 266 0
Pitch enamel maker (open type
of plant) .. .. | For rate | sce clause | 8 (d)
All others .. .. .. 257 0 4 6 261 6

Nore.~The Board determines that no person shall be employed as an apprenatice.

Hours oF ExprovMexsT.

3. The ordinary hours of employment shall be 40 per week. to be worked in five days of 8 hours and one day {Saturday)
of 4 hours, or five days of 8 hours 48 minutes each continuously. except for meal-hour breaks, at the discretion of the employer,
between 6.30 a.m. and +5.30 p.m. on Monday to Friday inclusive, and 6.30 a.m. to noon on Saturday : Provided that.” by
mutual agreement between an employer and his employees. the spread of hours herein prescribed may be altered, and ordinary
hours may be worked on the basis of 80 per fortnight with wecks of 36 hours and 44 hours alternatively. v

No. 305, —4126/53. —Pricrk Gd.
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OVERTINE.

+. For all work done in excess of the ordinary hours (daily or fortnightly) the rate payable shall be time and a half for
the first three hours’ work and double time thercafter,

Suipr Wogrk.

5. {«) Employees working on afternoon or night shift shall be paid 2s. per shift or part thereof in addition to the rates
preseribed in clause 2.

() Afternoon shift * means any shift finishing between 8 pom. and midnight. - Night shift * means any shift finiching
between midnight and 8 a.m.

TERIS OF ENPLOYVENT,

6. (¢} Employment shall be terminated by a week’s notice on cither side given at any time during the week or hy the
payment or forfeiture of a weel’s wages, as the ease may be. This shall not affect the right of the cmployer to dismiss any
employees without notice for malingering, inefliciency, negleet of duty, or misconduct and, in such cases, the wages shadl be paid
up to the time of dismissal only, or to deduct payment for any day the employee cannot be usefully employed beeause of any
strike or throngh any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be hekd responsible.

by An employee not attending for duty shall. except as provided in clause 12 hereof, lose his pay for the actual time of
such non-attendance. :

Castiat Laroun.

7. Persons employed for less than two conseeutive weeks shall be paid 1) per centum in addition to the rates prescribed

m clause 2. '
. ALLowaNCLSs,

S. {«} Persons employed cleaning tar distiller boiler where the artifieial temperature is 130° Fahr. or less shall be paid 6d.
per hour in addition to their ordinary wage.

. (0) Persons employed cleaning bitumen tanks and/or bitumen emulsion tanks shall be paid 6. per hour in addition to
their ordinary wage.

{¢) Persons employed cleaning tar distiller boiler where the artificial temperature exceeds 130° Fahe, shall be paid #d. per
hour in addition to their ordinary wage. Where work continues for more than two hours in temperatures exceeding 1307 Fahr,
employces shall be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperatute shall
be decided by the foreman of tho work after consultation with the cmployees who claim the extra rate.

Y A

(d) Persons employed making pitch enamel (open type of plant) shall, whilst so employed, be paid the rate fixed for tho
work usually performed by them with the addition of 8d. per hour.

Sercian Raves.

8. Double time shall be the rate payable for all work done on Sunday, Christmas Day, Boxing Day. New Year's Day,
Australin Day. Labour Day, Good Friday, Easter Saturday, Taster Monday, Coronation Day (2nd June. 1953), and Melbourne
Cup Day but, if any other day be by Act of Parliament or Proclamation. substituted for any of the ahove.named holidayvs,
the special rate shall be payable only for work done on the day so substituted.

Hovrnavys,

s shall be entitled to the following public holidays without deduction of pay =—Christmas Day, Boxing Day,
- Australia Day, Union Pienic Day. Labour Day. Anzac Day. Good Friday, Easter Monday, Corenation Day
(2nd June, 1953). and Mclbourne Cup Day.

X Axxvan Honpay.

1L () The annual holiday shall be as preseribed by.the provisions of the Faetories and Shops (Awunnal Holidays) Act 1946,
No. 511 and any amendments whioh may be made thercto from time to time.

(&) In addition to the above, seven-day shift workers, that is, shift workers who are rostered to work regularly on Sundays
and holidays, shall be allowed for each twelve-monthly qualifyving period. one week’s leave. including non-working dayvs.

() Where an cemployee with twelve ‘months’ continuous service is engaged for part of the twelve-monthly period as a
seven-day shift worker, he shall e entitied to have the period of two weelk’s annual leave preseribed by the said et increased
by one half day for each month he is continuously engaged ns aforesaid. .

(d) If.in any twelve-monthly qualifying period, a seven-day shift worker lawfully leaves his employment. or his employment
is terminated by the cmployer through no fault of the employee, the employee shall be paid, in addition to all other amounts
(including any payment in ticu of annual leave as prescribed by sub-clause (1) hereof) due to him. an amount cqual to one-fiftieth
of hi~ ordinary pay for the period of employment as a seven-day shift worker.

(In his or her own interests, cach employer of labour should obtain a copy of the above Act which may be purchased
from the Government Printer, Melbourne.)

SIeKk Leave.

12, (@) When an employee is disabled by personal ill-health, proof of which sickness is given to the employer by medieal
certificate or other satisfactory evidence within 24 hours of the employee’s conscquencial absence, he shall, on aceount thereof, be
entitled without dednction of pay to absent -himself from work one day in cach two months. or for a proportionate aggregate
in a longer period, but not exceeding 40 hours of working time in any vear of employment.

(6} Notwithstanling the provisions of sub-clanse (¢) hercof. if the full perigd of sick leave as preseribed is not taken in any
year, such portion as i~ not taken shall be cumulative from year to year up to a period not exceeding S0 hours of working time
which shall be the maximum amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purposes of this sub.clause, service prior to 29th November, 1945, shall be disregarded.

Mian, Moxey.

13, When an employee is required to work overtime in excess of oue howr and a half, and has not been given notice

accordingly on the previons working day, he shall be allowed an amount of 2<. Gd. for a meal.
Groves.

14. Persons emploved handling hot materials, drums of pitch, or corrosive materials, shall be provided free of charge with

suitable gloves by the employer. : ‘
CLEANSING MATERIAL,
15. A suitable <olvent and cotton waste shall be ywovided by the employer.

Wasiasa T, .

16. An cmployee shall be allowed five minutes washing time immediately prior to the meal break and on ceasing work
for the day. Such washing time to he counted as time worked.
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Rignt oF BExtry or Uxiox OFFIcIALS.
17. The Sceretary or any other ofticial of the Australian Workers' Union. duly authorized in writing by the said union,

shall not be prevented on production of such anthority by any employer from visiting and conversing with employees at meal
time or at any other time mutually agreed upon by the employer or his works manager and the said union secrctary or other

authorized official.
Pertomicat, Anausraext or Waaks,
I8, The wages rates for adult males set out in clause 2 are based upon the following basic wage and, pursuant, to the
provision~ of section 21 of the Factories wnd Shops Ae¢t 1934, the Board hereby determines that such rates shall be antomatieally
adjusted as preseribed by clause 19,

Basic Wace.

Basie W Index Number

Place. ’ (Adjustat aned,
I £ oad
"Throughout the State . .. .. .l . i 1w o Melhomme

ApgusTaeNt oF Basic Wack,

19. (@) For the purposes of this Determination, the expression * Commonwealth Statisticians "all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
.and not proved to be wrongly so purporting. to he printed by the Commonwealth Government Printer or to be signed by or
con behalt of the Commonwealth Statistician. )

b) Until the bheginning of the first pay period to commence in August. 1953, the amount of the Basic Wage shall
sbe ns preseribed in clause 18.

(6) During cach future successive period beginning with the first pay period to commence in an August, a November, a
February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
ilast published Commonwenlth Statisticians * all items ” rctail price index number by the factor - 103 taken to onc place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach *& ar more the basic wage shall be taken to the next higher shilling.

(d) The wages of improvers shall he the appropriate percentages as set out in clause 2, such wages shall be caleulated
sto thé nearest Gd., half or less than half of 6d. to be disregarded,

. P. A, RANDLESR, .J.P,, Chairman,
JoV0 WILLOX, Searetary.

Alelbourne, 19th May, 1953,

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF THE ANIMAL MANURE BOARD.

Nores.—(a) This Determination applies to the whole of the State of Viotoria.

(b) On 25th May, 1814, the powers of the Animal Manure Board were extended to enable it to fix the lowest pnces or
rates which may be paid to any persons employed in the process, trade, or business of the extraction of tallow.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine tha
lowest prices or rates which may be paid to any persons employed in the process, trade, or busi of the manufs
of manure from animal matter,”” has made the following Determination, namely :—

1. That on the 20th May, 1953, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

o, Waces.

Apprentices or Improvers, Other Employeon.

Percentage Wages

Per P wg“'k
Basic Wage, Week. er Week.

s d. ’ )

Under 16 years of age .. .. .. 87 155 6 | Carcass skinners .. .- .. 300 6
16 ymr;: of ;:ge and.under 17 years of age 73 © 169 68 | All others O, .. 303" 6
17 years of age and under 19 years of age 94 . 218 0

19 years of age and under 20 years of age | 100 plus | 242 6 . . . .
- . 10s. 4. Afternoon shift employees_shall receive an additional 10 7
per cent. per week.
20 years of age and under 21 years of age { 100 plus 258 6
26s. 6d. Night shift employees shall receive an additionsl 10 per
oent. per week.

. PrororTioN (by any Employer).

Apprentices. Leading hands on afternoon or night shift shall receive an
One ap; rentlee to every three or fraction of three workers’ reeoxvmg additional 3: per shift.
not. less % 3s. 6d. per week.
tore of PP ip has been prescribed by the Board

Improvers. .
One improver-to every four workers receiving vot’ less than
303s. 6d. per week.

No. 506.~4999/63.—PricE 6n, - ) " o S T ., X o,
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HEAT ALLOWANOE.

3. Any employee required to work in a rendering eection artificially heated to more than 18 degrees Fahr. above the
outside temperature shall be paid a heat allowance of 3d. per hour: Provided that no heat allowance shall 'be payable if the
outside temperature does not exceed 87 degrees Fahr. .

Notwithstanding anything herein contained where eight or more melting pots are in operation the allowance of 3d. per
hour shall be paid for the whole shift. '

CasvaL EmpLover,

4. A *casual employee * shall be paid the ordinary rate with the addition of 12§ per centum. For the purpose of this
oleuse a * casual employee” shall mean a person who works less than three full days in any one week,

Hours or Work,
8. The maximum number of hours to be worked, without payment for overtime, shall be—
(s) Day work— '
(i) 40 hours per week ;

(ii) Not more than 8 hours per day on Monday, Tuesday, Wednesday, Thursday, and Friday between the hours
of 7 a.m, and 5.30 p.m.,

Provided that in any week an amplogee works less than 40 hours in 5 days Monday to Frida: (inclusive)
he shall if required, work on Saturdays at ordinary rates for not more than 4 hours between the
hours of 7 a.m, and 12 noon to complete his full week’s work of 40 hours,

(b) Bhift work—

(i} 40 hours per week or by mutual agreement between any employer and his employees 80 hours per fortnighs,
. with & maximum of 44 hours in any one week ; .

(ii) Not more than 8 hours per day on Monday, Tuesday, Wednesday, Thursday, Friday, Saturday, and Sunday.

OVERTIME,

6. All time worked in excess of the number of hours prescribed in clause 5 shall be paid for at the rate of time and a
balf,

. HoLipavs,

7. All weekly wage employees shall be granted the following holidays without deduction of pay :—New Year’s Day,
Australia Day, Good Fridny, Easter Monday, Labour Day, Metbourne Cup Day, Christmas Day, Boxing Day, Butchers’ Picnic
‘Day, and Coronation Day (2nd June, 1953), but if any other day be by Act of Parliament or Proclamation substituted for
any of the above-named holidays in any place, all employecs in that place shall be entitled to such day in lieu of .the
boliday for which it was substituted. .

ANNUAL LEAVE.

8. The annual holiday shall be as prescribed by the provisions of the Factories and Slops (Annual Holidays) Act 1946
(No.[5111), and any amendments which may be made thereto from time to time.

SIcR LEAVE.

9. (a) Any employee, whose conditions of employment is on a weekly basis as provided for in clause 10 of this
Determination, shall lose his pay for the actual time of such non-attendance unless he produces or forwards within 24
hours of the commencenient of such absence evidence satisfactory to his employer that his non-attendance was due to
personal accident arising out of and in the course of his employment or to personal ill-health itating such ab:

(b) Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident
or personal ill-health or both for more than 40 hours of working time in each year of employment, or a proportionately less
time during any shorter period of employment.

(c) If the full period of sick leave as prescribed above ia not taken in any year, such portion as is not taken shall be
cumulative from year to year.

For the purposes of this sub-clause service prior to the lst December, 1850, shall be disregarded, provided that any
accumulated sick leave, not oxceeding 80 hours of working time, standing to the credit of the employee on the lst December,
1952, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

TRRMS 0F ENGAGEMENT.

10. Employment shall be by the week and any employee (other than casual employees as provided for in clause 4) willing

and available to work shall in respect of each week of his employment be paid the full weekly wage fixed by this Determination ;
rovided that such employee not attending for duty shall, except as provided by clause 9 of this Determination, lose his pay.

or the actual time of such non-attendance; provided further that this does not interfere with the right of the employer to
dismiss an employee at any time without giving reasons and that such employee shall be paid up to the time of dismissal only.

SToPPAGES OF WORK.
11. An employer shall not be required to pay for any time the employee cannot usefully bo emplo ed beca f
atrike or other stoppages of work by any cause for which the empioyer cannct reasonably be h};Id rengns‘iyble. Hee of any
TEs MoNEY,

12, Employees required to work overtime for more than one and a half hours on any one da without havin,
votified on the preceding day that they would be required so to work shall be paid the amon{;t of fou.yr shillings i‘; agd?gz:
%0 any overtime payment to which they may be entitled.

HARDLING 0F CONDEMNED CAROASSES.

13. The employer shall provide ample quantities of hot water, soap and disinfectant (such as oyllin, izol, etc.) for the use of
Eployeea required to handle oarcasses of animals condemned by meat inspectors as unfit for human consumption because of
0850,
KNIVES To BE SUPPLIED.

14. Knives, which shall remain the property of the employer, shall be supplied under the following conditions to carcass
skinners when necessary for the performance of their duties :— .

(1) They shall be returned to the employer on termination of the employment.
(2) If such knives are not returned the employer shall be entitled to deduct their cost from any money owing to
the employee. :
PrOTECTIVE FoOTWEAR.

15. Suitable protective footwear, which shall remain the property of the employer, shall bo supplied by the employer
freo of cost to employees working on & percolator or press in wet or dry rendering.
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SeECIAL RATES.
16. Double time shall be paid for all work done on Sundays and holidays specified in clause 7.

PERIODICAL ADJUSTMENT OF WAGES.

17, The wages rates set out in clause 2 are based upon the following basic wage, and pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 18.

Basic Wagk.

. Bastc W, Index Number
Place. (AdJustabior Set, Assigned.
£ s d. )
Throughout the State .. . . . o .. .. .. 1112 o Melbourne

ADJUSTMENT oF Basto WaeE.

18. (@) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ¢ all items ’ retail price index
numbers * oF any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwesalth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician. :

(5) Until the beginning of the first pay period to commence in August, 1953, the amount of the basic wage shall
be as presoribed in clause 17. i

{c) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “ all items ™ retail price index number by the factor <103 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling,

(@) The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2, such wages shall
be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.
P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 20th May, 1953.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.,
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DETERMINATION OF THE TENNIS STRINGS BOARD.

Noti&.—This Determination applies to the whole of the State of Vietoria.

]’N

accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to determine the lowest
prices or rate which may be paid to any person or persons or classes of persons employed in the process, trade. or business

of making strings for tennis rackets, has made the following Determination, namely :—

1. That, on the 20th May, 1953. the last previous Determination of this Board shall be revoked and replaced by this

Determination.

Q
2.

ATPPRENTICEY OR TMPROVIRS, JEVENILE WORKERS.
Wages per Week of 40 Hours, Wages per Week of 30 Hours,
Males. Females, Males. Females.
Age. Percentage Perceutage Percentage Percentage
SO |y | YRS | oy | PSR | oy | O | ey
Basie Wage, nge Basic Wage. A8e. Basic Wage, age. Basic Wage. Wage,
s d. s d s d. s d.
Under 17 yemrs .. 35l 118 6 68 118 6 51 118 6 68 118 6
17 vears and under 18 years 69 160 0 80 139 0 69 160 © 80 139 0
18 vears and under 19 years 7 202 0 9 162 0
19 vears and under 20 years 100 plus 237 0 100 plus 178 0
8. 4s.
20 vear< and under 21 years 100 plus [ 256 G 100 plus 190 6 !
24s. 6d. 16, 6d.

Prorormioy (ix axy PrLaci).

Apprentices.

One apprentice to every three or fraction
of three workers receiving not less than
207s. 6d. per week of 40 hours.

Dwpovers (Mules).

Four improvers to each male worker
receiving not Jess than 207, 6. per week
of 40 honrs.

Females.
Two improvers to cach female worker

receiving not less than 207s. 3d. per week
of 40 hours.

Definition of Jurvenile Workers.

Persons other than apprentices or improvers
under 18 vears of age doing general
work, i.e.. all work except—

{a) picking out or selecting :
() making in the raw state:
(¢) twisting in the dry state.

ProroRTION (1N ANY PLACE).
Males.

Six juvenile workers to each worker re-
ceiving not less than 297s. 6d. per week
of 40 hours.

Females.
Three juvenile workers to cach worker

receiving not less than 207s. 3d. per
week of 40 hours.

OTHER EMPLOYEEN,

Wages per Week of 40 Hours.

Meddes.
2 d.
Employeces splitting, scraping,
and/or stripping green gut,
i.c., gut which has not had
the musculnr Oorf mueosa  re-
moved by either mechanical or
chemieal processes ., .. 306 6
All others .27 6
Females.
All adults 207 3

No. 507.—5000/53.—PRICE 6D.
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OrpiNvary Wesk's Work.
3. Forty hown shall constitute an ordinary week’s work which may he worked in five or tive and a half days as follows :—
On the day on which the half holiday is usually observed .. .. Between 7.15 a.m. and 12 noon.
On all other working days of the weck .. - . .. Between 7.05 a.m. and 3.30 pm.
. OVERTIME.
4. Phat the following rates shall be paid for all work done—
(1) ontsicde the hours fixed in clause 3 .. .. .. o .. Timeand a half.  Eacepting after 12 noon
- . on the day on which the half holiday is

usually observed when the rate shall be
clouble time.

.
(h) within the hours fixed in clause 3 in exeess of cither—

(1) the number of hours fixed as n day®
{2) the number of howrs fixed as o wee

work : or
s work

}'l'ime and a half.

{e) mn employer may reguire any cmployee to work reasonable overtime at overtime rates and the employee shall
work overtime in accordance with sueh requirement. . ) .

MearL InTERVAL.

5. That a meal interval of at least half an hour shall be allowed to employees between the honrs of 12 noon and 2 p.m.

SVoke INTERVAL
6. Employees shall he allowed fifteen minutes smoko cach forenoon wid afternoon without deduction of pay.

Pavvent vor Houpavs, .

7. All employees shall be entitled to the following holidays wishont deduction of pay :—New Year’s Day. Butchers’ Pionic

. BDay. Australia Day. Libour Day, Good Friday, Easter Saturday, Easter Monday, Melbowrne Cup Day, Christmas Day, Boxing
Day, and Coronation Day (2nd June, 1953).

Sepecran Rames. -

8. Double time shall be the rate to be paid for all work done on Sunday, New Year's Day, Butchers’ Picnic Day,
Australia Day, Labour Day. Good Friday, Enster Saturday, Easter Monday, Melbourne Cup Day. Christmas Day, Boxing Day,
and Coronation Day (2nd June. 1953), but if any other day be by Act of Parliament or Proclumation substituted for any of
the above-named holidays, then the special rate shall be payable only for the day so substituted,

SICK Liave,

9. () Any employee shall lose his pay for the actual time of such non-attendance unless he produces or forwards within
24 hours of the commencement of such absence, cvidence satisfactory to his employer that his non-attendance was due to
personal accident wrising out of and in the course of his employment or to personal ill-health necessitating such absence.

(0) Provided that an employee =hall not bo entitled to.pavment for non-attendance on the ground of personal accident
or ill-health or hoth fur more than 40 howrs of working time in each year of employment or a proportionately less time during
any shorter period of employment.

(¢} Notwithstanding the provisions of sub-clause (b) hereof, if the full period of sick leave as prescribed above is not taken
in any year. such portion as is not taken shall be ecumulative from year to year up to a period not exceeding 80 hours of
working time, which shall be the maximum amount of leave to which an employee may be entitled in any year without deduction
of pay. .

For the purposes of this sub-clause, service prior to 18th May, 1143, shall be disregarded.

ANNUAL Hovrtbavy.

10. The annwal holiday shall be as preseribed by the provisions of the Fuctories and Shops (Annual Holidays) Act 1946,
No. 3H1, and any amendments which may be made thereto from time to time.

(In his or her own interests, cach cmployer of labour should obtain a copy of the above Act which may be purchased from
the Government Printer. Melbourne, at a cost of .. plus postage.)

NoTICE oF INPENTION To WORK OVERTIME.
PL (@) In every oase where practicable, an cmployer shall give 24 hours’ notice to each employce of his intention to
work such employoe overtime. In cuch case where such notice has not been given, and the employee is reqguired to work
overtime, he or she shall reecive 3s. as tew money in addition to any other special payments provided,

(8) In every case where an employee has been notified that he or she is required to work overtime and attends for
that purpose but is not required, he or she shall be paid 3s. tea mouey, except where the failure to find employment is due
to the accidental breakdown of necessary machinery.

NoTiCE oF TERMINATION OF EMPLOYMENT.

12. Al employment shall be on a weekly basis and shall be terminated only by a week's notice on cither side, and such
notice may be given at any time during the wer In lieu of such week’s notice. the employer may pay a week’s wages and/or
the employee leaving his or her cmployment without giving notice shall forfeit a week's wages which may be deducted from any
wages due. This shall not affect the right of the employer to dismiss any employee for malingering, incfticiency, negleet of duty,
or misconduct, in which case wages shall be paid up to the time of dismissal only : )

K Provided that an employer may deduct payment for any day upon which the employee eannot he usefully employed by
reason of any strike. breakdown of machinery, or other cause for which the employer cannot reasonably be held responsible.

TerMs oF EMPLOVMENT.

13. Where the employer terminates the employment of an employee, for reasons other than misconduct, within two weeks
prior to a day or days -m which a holiday or holidays occur. and »uch employee is re-cngaged within a period of two weeks
immediately after such holiday or holidays! the employee shall be paid for such holiday or holidays prescribed by this Determination.,
provided that such employee has been employed by the employer for a period of at least two months prior to the termination of
employment.

- WATERPROOY (LOTIING. -«

L+ When an employee is called upon to Sork in a wet department he shadl be provided by the employer with a waterproof
apron and rubber boots which shall remuin the property of the employer, and when using dyes or acids injurious to the skin
shall be provided with rubber gloves. .

IISINFECTANT TO BE NGPPLIED,

13. The employer shall provide ample quantities of hot water, soap, and disinfectant for the use of emplovees.

N
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RigHT 0F ExTRY.

16. A duly aceredited representative of the Australasian Meat Industry Employees™ Union shall have the right te enter
«<mployers™ premises during the meal hour for the purpose of interviewing employees on legitimate Union business on the followinyg
<conditions :—,

(11) that he produces his authority to the manager or such other person as may bhe appointed hy the employer :
(h) that he interviews employees only “at the place where they are taking their meal ;
(¢} that not more than one representative visit the premisés at any one time;

(4} that not more than one representative visits the same premises more than once in a week ; and

(7} that. if any employer alleges that a representative is unduly interfering with his business or is creating disaffection
amongst his employees, or iz offensive in his methods, or is committing & breach of any of the previous
conditions, such employer may refuse the right of entry, but the reprexentative xhall have ‘the right to bring
such refusal to the Wages Board.

Periopieat, Apsustaest or Waaes,

17. The wages 1ates for adult males set out in clause 2 are based upon the following basic wage. and, pursuant to the
‘provisions of section 20 of the Factories and Shops det 1934, the Board hereby determines that such rates shall be antomatically
Aadjusted as preseribed in elause I8,

Buasic. Wage,

Place Basle Wage Index Number
e (Adjustable). et Assizned,
| £ owod
"Fhroughout the State .. . . . . . . . 1o | Meboune
i !

ADJGSTY

NT oF Basic Wack.

18. {«) For the purposes of this Determination, the expression " Commonwealth Statisticians *all items?’ retail price
dindex mumbers™ or any like expression meanx the numbers stated to be such index numbers in any document purporting,
.and not proved to be wrongly so purporting. to he printed by the Commonwealth Government Printer or to he signed by
cor on hehalf of the Commonwealth Statistician.

(h) Until the beginning of the first pay period to commence in Augnst, 1933, the amount of the basie wage shall e as
prescribed in elanse 17, . .

() ving each future successive period beginning with the first pay period to commence in an Augast, 2 November, a
February, or o May. the amount of the basie wage shalt be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ™ all items ™ retail price index number by the factor - 103 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the deeimal number reach
*5# or more, the basic wage shall be taken to the next higher shilling.

(d) The wages rate for adult females is based on a basic wage being 75 per cent. of the basic wage for adult males
~caleulated to the nearest Gd.. half or less than half of 6id. to be disregarded. “"The wages rate for adult females shall be adjusted
by inereasing or decrcasing such rate by the amount of the difference from time to time in the said basic wage for females,

{¢) The wages of apprentices, improvers, or juvenile workers shall be the appropriate percentages as set out in elause 2,
such wages shalt be ealeulated to the nearest 6 Imlf or less than half of Gd. o be disregarded.

P A RANDLES, 1.2, Chairman,

J. V. WILLOX, Secretary.
Alelbourne, 20th May, 1053,

By Authority: W, M. HousToN, Government Printer, Melhout e,
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Factories and Shops Acts.

DETERMINATION OF THE SLAUGHTERING FOR EXPORT BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 13th October, 1941, has
1 hbad the power to * determine the lowest prices or rates which may be paid to any person or classes of persons (other than
persona subject to the provisions of any Wages Board heretofore appointed) employed in the meat export trade as—

(e) slaughterors or dressers of sheep, lambs, cattle, pigs, or calves;
(6) boners, trimmers, or labourers;
(¢) drovers, stockmen, or penners-up ;
(@) skin store workers;”'
bas made the following Determination, namely :—
1. That on the 20th May, 1953, the Iast previous Determination of this Board shail be revoked and replaced by
this Determination. -
SECTION A.
SHEEEP AND Lamss,
2, (a) Rates of Pay—
(i) Chain System as hereinafter described—
To slaughtermen employed in Group A, 6s. 11-525d. per 100 sheep or lambs) Rams double rates, pro.
slaughtered .. L .. .. o .. .. . vided that rams 84 1b.
To slaughtermen employed in Group B, 733. 3-855d. per 100 sheep or lumbs or over shall be paid
slaughtered . . e . o . NS . for at treble rates.
To learners—
For the first 21 days of employment—
62s. 10-1106d. per day.
Thereafter. until considered competent by the employer—
69s. 2-806d. per day.
No person under the age of 18 years shall be employed as a learner,
When one team only is employed, the composite rate of 80s. 3-38d. per 100 shesp or lambs slaughtered shall
be divided equally between the members of Groups A and B.
When two or more teams are employed, men employed in Group A shall divide 6s. 11-525d. per 100 sheep
or lambs slaughtered equally between them, and men employed in Group B shall divide 73s. 3-855d. per 100
sheep or lambs slaughtered equally between them.
Rate and a half for piecework slaughtermen on the mutton and lamb chain is to be paid when treating
in excess of 80 head per man per day.
The following employees shall not be included as members of the team and shall be paid as hereunder :—
To men employed as pointsmen, washers, wipers, and stringers—
Such men shall be paid by the employer at the rate hereinafter prescribed for other labourers, and juvenile
wipers, washers, and stringers shall be paid at the rate hereinafter prescribed for juvenile workers.
Employees engaged as trimmers on the chain shall be paid at “ Other Labourers’ rate for the first 2,000
gheep or lambs handled daily per employee and thereafter un additional daily rate of 9d. per 100 sheep or lambs
per employee. °
Employees engaged as pushers-in to chain or ring, ie., feeding from the bleeding rail to the legging table,
shall be paid at * Other Labourers' rate for the first 2,000 sheep or lambs handled daily per employce and
thereafter an additional daily rate of 1s. 1§d. per 100 sheep or lambs, .
Employees engaged inscrting spreader on the chain shall be paid at “* Other Labourers™ rate for the first
2,000 sheep or lambs handled daily per employee and thereafter an additional daily rate of 1s, 14d. per 100 sheep
or lambs,
Employees engaged inserting spreader on the ring shall be paid at * Other Labourers” rate plus an
additional daily rate of 3d. per 100 sheep or lambs handled daily per employee. .

No. 508.-—5001/33.—PRICE 6D.
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Employees engaged changing from long hook to gambrel and slide on the chain shall be paid at  Other
Labourers ” rate for the first 2,000 sheep or lambs handled daily per employee and thereafter an additional daily
rate of ls. 6d. per 100 sheep or lambs.

Employees engaged changing over on the ring shall be paid at “ Other Labourers ** rate for the first 2,000
sheep or lambs handled daily per employee and thereafter an additional rate of 6d. per 100 sheep or lambs.

Employees engaged changing to gambrel and slide on the ring shall be paid at * Other Labourers” rate
when up to 2,000 sheep or lambs are handled daily on any one ring; when over 2,000 sheep or lambs are
handled on any one ring an additional amount of 3d. per 100 shall ie paid for all sheep or lambs handled
and divided equally among all such employecs. .

imployees engaged as trimmers on the ring shall be paid at * Other Labourers” rate plus an additional
daily rato of 13d. per 100 sheep or lamba handled daily per employes.

Employees engaged on the removal of caul fats on either the ring or chain shall be paid at “ Other
Labourers ”* rate plus an additional daily rate of 13d. per 100 sheep or lambs handled daily per employes.

In the event of more than one employee being engaged on one of the before-mentioned tasks, the additional
daily mtlt(a above 2,000 or 3,000 per employee as the case may be shall be divided between those so employed on
such task,

For the purpose of calculating payment in each instance 15 or over in each multiple of 25 sheep or lambs
to be paid for as at 25 and under 15 to be disregarded. :

(ii) Solo System as hereinafter described— .
To slaughtermen employed on the solo system 80s. 3:38d. per 100 sheep or lambs slaughtered, Rams—
double rates, provided that rams 84 lb. or over shall be paid for at treble rates.
(b) Duties of Slanghtermen—
Men employed slaughtering sheep or lambs may be employed upon sither the chain system or the solo system.

(i} Chain System.—Slaughtermen slaughtering sheep or lambs upon the chaia system shall be organized into a
team or teams. Kach team shall be divided into the following groups :— .

Group A.—Men employed in catching, sticking, shackling.

Group B.—Men employed in skinning hind legs and removing hind trotters, placing long hooks and
removing shackle, skinning fore legs, removing tongue and sweetbread, tying weasand, punching
briskets, removing spreader, splitting skins, removing front trotters, lanking and thumbiag up,
clearing tail and rectum gut, punching off skins, scalping and removing heads, gutting, removing
pluck, splitting down briskets.

(ii) Solo System.—A slaughterman may be employed in individually performing the complete process of slaughtering,
trimming and dressing sheep or lambs. Such slaughterman shall perform, in addition to trimming, such
of the duties referred to in the preceding paragraph as um'applicab?: to a solo slaughterman.

(¢) Daggy, Maggotty, Diseased Sheep and Lambs, Full Wool Sheep and Downer Sheep or Lambs :—

(i) Daggy and/or maggotty sheep and lambs shall be treated aftor being stuck and before being legged.

(ii) Double ratos shall be paid for diseased sheep and/or lambs which are eondemned by the Veterinary Officer or
Chief Meat Inspector for diseases contagious to human beings.

(iii} Full wool sheep shall be paid for at rate and a half after 1st September.

(iv) Slaughtering of heavy sheep, woolly or shorn, over 84 Ib. graded weight, shall be paid for at rate and & half.

(v) Downer Shecp or Lambs, i.e., sheep. or lambs which caunot walk into the sticking pen and are treated by
regular full time sluughtermen, shall be paid for at double rates.

Extra rates prescribed in this Determination shall not be cumulative,

NOTE.—Provided that if slaughtermen treat all stock required by the employer to be treated, the daily earnings of each
plece worker (other than learners) shali be Increased by the sum of 23s. plus sick leave loading of 4-416d. in accordance
with clause 44. It all stock required to be treated Is not treated a pro rata amount only shall be added.

CaTTLE.
3. (a) Rate of Pay to Slaughtermen.—
" 4s. 7-65d. per head of cattle slaughtered.
Bulls, 300 1b. or over freezer weight—double rates.
Downer cattle, i.e., cattle which are carted to the killing pen—double rates.
Double rates shall be paid for diseased cattle which are condemned by the Veterinary Officer or Chief Ment
Inspector for diseases contagious to human beings.
(b) Duties of Slaughtermen—

Men slaughtering cattle shall be divided into the following classes—
Class A.—Men employed grounding, backing off, skinning tail.

* Class B.—Men employed knocking down, shackling, hoisting to bleeding rail, sticking, outting off heads, placing
heads on slide or table, sawing horns, lowering, footing off, pritching, outting brisket and aitoh, lowering
wonsand, frecing heart fat, saving sweotbreads, removing caul fat, sawing brisket and aitch, placing rollers,
hoisting, wiping, landing, nccking off, dropping hide down chute, fronting out, chopping or machine sawing,

Class C.—Men employed spining, wiping hindquarters, washing chine bone, scrubbing ribs and brisket, wiping
forequarters.
(¢) Organization—

(i) Team Systern..—Aa employer may organize a team of employees consisting of not less thaa seven wmen in the
proportion of 2 Class A, 4 Class B, 1 Class C or any multiple thereof. The total -earnings shall be divided
among the members of such team as follows :—Class A three ninths, Class B five ninths, Class C one ninth. The
amount allotted to each class shall be divided equally among the members of such class.

(ii) Gung System.—An employer may pormit any number of men, not exceeding six, to form themselves into a gang.
The total earnings of such gang shall be divided between tho members of such gang in such proportion as shall
be mutually agreed upon between the employer and all of the members of such gang.

_NOTE.—Provided that if slaughtermen treat all stock required by the employer to be treated, the daily earnings of each
pieceworker shall be Increased by the sum of 23s. plus slck leave loading of 4-416d. in accordance with clause 44. If
all stock required to be treated is not treated a pro rata amount only shall be added. X

CaLves,
4. Rates of pay to men slaughtering calves on the chain system or by the solo system—

Skin on—
Calves up to 60 lb. gkin on .. - .- .. .. .. .. 8°'875d. per head.
Calves 61 1b. to 90 1b. skin on .. . .. .. .. 1s. 1-312d, per head.
Calves 91 1b. to 120 Ib. skin on .. . .. . .. 1sa. 5-76d. per head.
Calves over 121 Ib. skin on . .. . .. . .. 28 2-626d. per head.

Skin Off—
Calves under 60 lb. skin off - .. .. .. - .. ls. 0-5d. per head.
Calves 61 lb. to 90 1b, skin off .- e .. . .. + .. ls. 8d. per head.
Calves 91 b, to 120 Ib. skin off .. .. .. .. .. .. 28, 4d. per head.
Calves 121 lb. to 200 lb. skin off .. e 33. per héad.

The weights referred to above are as stated, either including the weight of skin where the rate is quoted with skin on
or excluding the weight of skin where the rate is quoted with skin off,
Calf skinners engaged skinning cold calves—
70s. 8-836d. per day.
Daily quota-—85. .
- Piecework price for each additional carcass in excess of the daily quota—13-059d. per carcass.
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For the purposes of the daily tally :—
A calf up to 64 Ib. shall equal 1 calf.
A calf 65 to 121 1b., shall equal 1} calves,
A calf over 121 lb., shall equal 2 calves.
NOTE.—Provided that If slaughtermen treat all stock required by the employer to be treated, the daily earnings of each
pleceworker (except calf skinners skinning cold calves), shall be Increased by the sum of 23s. plus sick leave loading of
4-416d. in accordance with clause 44. If all stock required to be treated is not treated a pro rata amount only shall be added.

Pres.
5. (a) Rates of pay to men slaughtering pigs—

Machine dehaired—
Up to 100 Ib. .. .- .. .. .. .. .. ls. 1-138d. per head.
101 lb. to 200 Ib. .. .. .. . .. i .. ls. 5-376d. per head.
200 1b. to 300 Ib. .. .. .. .. .. .. .. 29, 4°625d. per head.
Over 300 Ib. . . .. P . .. .. 4s. 7°63d. per head.

Hand scudded—
Up to 100 Ib. .. . .. . .. . .. 1s. 10-533d. per head.
101 Ib. to 200 1b. .. .. .. . .. .. .. 28. 4-625d. per head.
200 1b. to 300 Ib. .. .. .. .. .. .. © .. 38 9°5626d. per head.

Ovor 300 1b. .. .. . .. .. .- .. 48. 7.85d. per head.
1f pigs are put through singeing machine 62d. per head shall be added to the above rates.
(6) Duties of slaughtermen slaughtering pigs.—Knoocking down or stunning, shackling and hoisting to bleeding rail, sticking,
handling into and in scald tank, handling out of scald tank into maochine, handling out of machine, scraping, shaving and
thoroughly cleaning, opening up and removiog viscera, washing and hanging off, chopping or sawing down, washing and tucking

NOTE.—Provided that If slaughtermen treat all stock required by the employer to bs treated, the dally earnings of sach
pieceworker shall be increased by the sum of -23s. plus sick leave loading of 4-416d. In accordance with clause 44. If
all stock required to be treated Is not treated a pro rata amount only shall be added.

RATES or Pay T0 BOKERS.

6. {a) Boners shall be employed at the daily rate prescribed in clause 8 hereof and shall be entitled to payment for
all ]work done in excess of the daily quota as prescribed in sub-clause (c} of this clause. The following daily quotas shall
apply :—

Beof 38 quarters.
Mutton G5 carcasses.
Veal 57 carcasses (to be ribbed out and birdcaged).
Pork 1,800 lb. when boned, derinded and defatted to the satisfaction of the employer or
2,490 1b. when previously derinded and only requires boning and defatting to the satisfaction of the employer.
(b)BF(}r the purposes of computing the daily pay the following sub-clause shall apply :— ’
eef—
One hind quarter shall equal one quarter of beef.
Ono forequarter or horse’s head over three ribs under 100 lb. shall equal one quarter of beef.
One forequarter or horse’s head over threo ribs 101 Ib. or over shall be equivalent to one aud a quarter quarters.
Five briskets shall equal one quarter of beef.
Two rumps and loins shall equal one quarter of beef.
Three loing shall equal one quarter of beef.
TFour clods and stickings shall equal one quarter of beef.
Tifteen shins shall equal one quarter of beef.
Two necks and blades shall equal one quarter of beef.
Two ribs and two briskets shall equal one quarter of beef.
Three crops shall equal two quarters of beef.
Three shoulders shall equal two quartera of beef.
Threo chucks and blades shall equal two quarters of beef.
Three horse’s heads under three ribs shall equal two quarters of beef.
Five butts shall equal two quarters of beef.
Seven briskets with shin attached shall equal two quarters of beef.
Three butts and rumps shall equal two quarters of beef .
Five briskets and shins with portion of clod attached shall equal two quarters of beef.
A foroquarter shall consist of not less than 10 ribs.
Bull— .
One quarter of bull beef shall equal two quarters of beef and the definitions in sub.clause (b} hereof shall
apply.
Sheep—
. One carcass under 64 lb. shall equal one carcass.
Ono carcass over 64 lb. shall equal one and half carcasses..
Two flving foxes shall equal one carcass.
Three trunks shall equal two carcasses.
Three pairs of legs shall equal one carcass.
Three pairs of loins shall equal one carcass.
Three pairs of hindquarters shall equal two carcasses.
Five pairs of forequarters shall equal two carcasses.
Onc Trunk with chump attached shall equal one carcass.
When carcasses are boned out, ribbed and birdcaged four carcasses shall count as five carcasses.

Ram—
Rams shall be paid for at double rates whenever done.
Veal—
One calf under 60 lb, shall equal one carcass.
One calf over 60 lb.and under 120 1b. shall equal one and a half carcasses.
One calf 121 lb. to 200 lb. shall equal three carcasses.
Two flying foxes of veal shall equal one carcass.
Threo trunks of veal shall equal two carcasses.
Three pairs of legs of veal shall equal one carcass.
Three pairs of loins of veal shall equal one carcass.
Three pairs of hind-quarters of veal shall equal two carcasses.
Five paira of fore-quarters shall equal two carcasses. )
The provisions of sub-clause (b) hereof shall not apply so as to reduce the daily quota prescribed in sub-clause (a)
of this clause,
(¢) When boning is done in excess of the daily quota as prescribed in eub-clause (a) of this clause the following rates
shall apply—
ppyBeef——ls. 10-34d. per quarter. )
Mutton—1s. 2-893d. per carcass.
Veal—I1s. 2°893d. per carcass.
Pork-—3s. 8:68d. per 100 Ib. when boned out and rinded and defatted to the satisfaction of the employer.
2s. 10:092d. when previously derinded and only required boning and defatting to the satisfaction ot the employer.

Boners on piecework shall work 40 hours per week and the standard of boolng shall be carrled out to the entire
satisfaction of the employer,
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RATES oF PAY TO SLICERS AND TRIMMERS. '

7. (a) Slicers and Trimmers shall be employed at the daily rate prescribed in clause 8 hereof and shall be entitled to
payment for all work done in excess of the daily quota at the rates prescribed in sub-clause (b) of this clause. The
following daily quota shall apply :—

Beef 56 quarters.
Mutton 130 carcasses.
Veal 228 carcasses.

. For the purpose of computing the daily pay the provisions of sub.clause (b) of clause 6 of this Determination shall

apply.

(b) When slicing is done in oxcess of the daily quota as prescribed in sub-clause (a) of this clause the following rates
shall apply i—
(i) Beef 1/2°322d. per quarter.
(ii) Mutton 6°17d. per carcass.
(iti) Veal 3-518d. per carcass.
(iv) Pork—to be treated at hourly rates.
(c) Bull Beef shall be paid for at 509, above ordinary rates.
Slicers and Trimmers on plece-work shall work 40 hours per week and the standard of slicing and trimming shall be carried
out to the entire satisfaction of the employer.
8. N WagEs,

APPRENTICES AND IMPROVERS.

{Solo System only.) . Weokly Wage.
£ s d
st year’s experience .. e . . 2912 6
20d » T . . . 12 4 3
3rd ,, ”» . . . . e o . .. .. 13 0 9
4th " .o . . . . s .. . .o 1412 2
sth ,, ” . . ‘e .. . .. .. .. Minjmum wage

1n return to the employer for the wages set out above an apprentice or improver shall be required to complete a
daily tally of 4 bodies of beef or 24 carcasses of mutton and/or lamb in his third year and 6 bodies of beef or 36 carcasses
of mutton and/or lamb in his fourth year.

PROPORTION (BY ANY EMPLOYER).

Appreniices.
One apprentice to every three or fraction of three workers receiving not less than the minimum wage prescribed by this
Determination.
- Improvers.

Such number of improvers as shall not, together with apprentices, exceed, in the aggregate, one to every three or fraction
of three adult weekly workers receiving not less than the minimum wage.

For Di‘ﬁ;‘fﬁgg, ‘;zﬂgiaﬁse 12. Other Employees.
— Wages per R Wages
]g)aype al%ay.per
5 d. : A d.
16 years and under Boners (Beef and Mutton) " .. . . . 70 8%
17 years .. | 30 0816 | Head and Feet Boners—
17 years and under (i) Sheep and Lambs—skinning, cheeking, splitting heads and removing
18 years .. 134 0816 brains
13 years and under (ii) Cattle—removing face pieces and cheeks, chopping heads, removing
19 years .. | 37 0816 brains, skinning feet, removing sinews and hoofs .. .- . 62 5-716
19 years and under Slicers and Trimmers .. . . .. .. - . 66 10-072
20 years .. | 48 9-216 | Sheep Skin classers .. . .. - - .. c .. | 63 1-316
20 years and under Labourers trimming, cleaning, scalding, and picking tripe .. .. .. | 62 5-716
21 years .. | 53 9:216 | Skin shed labourers .. .. .. .. .. - e 62 1-316
v Other Labourers e .. .. .. .- .. .. | 62 1-316

Rate and s half for immediate attendant labour following slaughtermen shall be paid and is to be calculated on a
unit basis when slaughtermen treat in excess of 80 head per man per day.

When an employee is called upon to cub up diseased stock condemned by the Veterinary Officer or Chief Meat Inspector
for diseases contagious to human beings, he shall be paid 3d. per carcass of mutton or 1s. per body of beef in addition to
his ordinary wage.

TiMEs oF BEGINNING aND ExpING WOREK.
9. Skin Shed Labourers— Time of Beginning. Time of Ending.
From Mondsy to Friday inclusive .. . o . . 7.30 a.m. o 5 p.m.

Boners, slicers, and trimmers, boners’ labourers and other labourers may, by mutual arrangement with the employer,

commence not earlier than 7 a.m. and not later than 7.30 a.m.

Hours.

10. The number of hours to constitute an ordinary week's work shall be 40 to be worked in five days (Monday to
Friday inclusive), provided that employees if required shall work reasonable overtime on such days and on Saturdays for which
overtime rates shall be paid and provided further that any employee who fails to work such overtime shall only be paid for
the time actually worked.

OVERTIME.

11, All time worked in excess of cight hours on Monday to Friday inclusive and all time worked on Saturday shall be
paid time and a half or rate and a half provided that employees required to work on Saturday shall be guaranteed & minimum
of two and a half hours’ work or pay for same at penalty rates, .
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DerINrTION,

12. A juvenile worker shall mean s person under 21 years of age employed only in performing one or more of the following
tasks, viz. ;—Stringing, picking sweetbreads and crown fat, packing kidneys and livers, tying on tags and strings, pinning
tails, picking up wool pieces, veining, washing and packing hearts, stamp-marking carcasses, feeding grade elevator, working
in the beof house for the purpose of learning the trade.

Warmivg TiME.

13. (a) If any employee covered by the team slaughtering clause comes to work at an hour specified by the employer, or
if he comes to work at the usual hour without being notified previously that he shall not be required, he shall (except in the
case hereinafter mentioned) be paid as from that hour at the rate of 7s. 3d. per hour until he be started work on that day, or until
one hour after notice that he shall not be required on that day. The excepted case is that of his being started at work within
five minutes after the hour specified or usual time, as the case may be.

(b) When slaughtermen, at the request of employers, have to wait the arrival of stock, or have interrupted killings during
the day for causes other than a break down of machinery, they shall be entitled to payment after the first fifteen minutes at
the rate of 7s. 3d. per hour for such delay.

{¢) When the minimum period in either section of this clause is exceeded, the payment for waiting time shall commence from
the beginning of the period.

SToPPAGES OF WORK,

14. Except as provided in clause 13 herein an employer shall not be required to pay for any time the employee cannot
usefully be employed because of any strike or other stoppages of work by any cause for which the employer cannot reasonably
be held responsible.

Mean Time.

15. (a) Stickers shall be allowed one hour for & meal botween 11.45 a.m. and 12.45 p.m.

(b) Team slaughtermen -shall be allowed one hour for a meal between 12 noon and 1.15 p.m.

{c) All other employees shall be allowed one hour for a meal between 12 noon and 1.30 p.m.

SuoKo0s.
16. All employees shall be allowed fifteen minutes smoko between 9 a.m. and 10 a.m., and fifteen minutes smokc between
3 p.m. and 4 p.m.; provided that stickers shall commence their smokos fifteen minutes earlier than the team slaughtermen.

GRINDSTONES,
17. An employer shall provide grindstones in the proportion of one grindstone to every twenty slaughtermen employed
by him. .
WATERPROOF CLOTHING.

18. Waterproof boots and waterproof aprons shall be provided by the employer free of charge to employees engaged as
washers and scrubbers, and to employees engaged cleaning, scalding, and picking tripe. Canvas aprons shall be provided to
employees treating offal. Such boots and aprons shall remain the property of the employer.

ProTECTIVE FOOTWEAR.
Chain or Ring Slaughtering.
19. Rubber boots or other suitable protective footwear, which shall remain the property of the employer, shall he
supplied by the employer to employces doing the following kind of work :—
Sheep or Lambs—Feeding the chain or ring; washing, wiping and trimming; removing caul fat and emptying
gall bladder ; sweeping up {chain or ring).
Cattle—Scrubbing heads; removing tongues and inserting identification dises; trucking away lights and lungs;
operating on paunch belt; picking ruffle fat; trimming beef tripe.
Pigs—Sweeping up in hog slaughtering department.
Offal—Employee working in offal tunnel or offal pit.

Solo Slaughiering.
Sheep or Lambs—Labourers trimming and washing carcasses, trimming plucks, handling paunches and fats.

Cattle—Labourers handling tripe, paunches, runners and fats, washing and trimming fect, washing down beef
carcasses, and employed on beof killing floor.

Protecrive CLOTHING,

20. The employer shall supply daily free of charge to each employee engaged in slaughtering animals, the dressing of
carcases and tho handling of meat and offal, a clean singlet and a pair of khaki trousers which shall both remain the
property of the employer and of which the employee shall take all reasonablo care. Such singlet and trousers shall be
collected by the employee from a person or place specified by the employer in the employee's own time prior to commencing
work and shall be returned to the employer in the employee’s own time on cessation of work each day and also on demand
at any time to such person or place as is specified by the employer. 1f the employee wilfully damages or fails to return
them or either of them, the employer may recover from the employee concernod the cost of replacing such singlet and or
trousers so damaged or not so returned, or may deduct such cost from any monies payable to such employee.

SPECIAL RATES.

21. Slaughtermen shall be paid double rate and all other employees shall be paid double time for all work done on Sundays,
Christmas Day, Boxing Day, New Yecar's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Melbourne Cup Day,
Butchers’ Picnic Day, and Coronation Day (2nd June, 1953); but, if any other day be by Act of Parlisment or Proclamation
substituted for any of the above-named holidays, the spocial rate shall only be payable for work done on the day so substituted.

Horipavs.

22, (a) All employees shall be entitled to the ten holidays hereinafter mentioned, provided that such employeo has been
employed during any portion of the working week in which any one or more of such holidays is observed, and that they have been
in the employ of their present employer during the month immediately preceding such week, viz, :—Christmas Day, Boxing Day,
New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Melbourne Cup Day, Butchers’ Picnic Day, and
Coronation Day (2nd June, 1953); but, if any other day be by Act of Parliament or Proclamation substituted for any of the
above.mentioned holidays in any place, all employees in that place shall be entitled to such day in lien of the holiday for
which it was substituted. .

(6) Slaughtermen shall be paid for the holidays mentioned in sub-clause (a) hereof at the average of their daily earnings
for the weck immediately preceding such holiday, and other employees shall be paid at the ordinary daily rates of pay.

(¢) Double time shall be paid for work done by timeworkers between 7.30 a.m. and 5 p.m. on Sundays and the above-
mentioned holidays. Timeworkers called upon to work on Sundays or holidays provided in sub-clause (g) of this clause shall
be provided with four hours’ work or shall be paid for four hours’ work.

Axxvar Howmpay ANp SicE LEeave.
23, (a) The annual holiday shali be as prescribed by the provisions of the Faclorics and Shops (Annual Holidayr) Act
1946, No. 5111, and any amendments which may be made thereto from time to time.
(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased from
the Government Printer, Melbourne, at a cost of 1s,, plus postage.)
(6) For the purpose of this clause 40 hours’ sick leave is progressively paid for by the addition of an added rate to the
hourly, daily, and/or piecework rates of pay as the case may be.
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WORK To BE PERFORMED, -

24. An employee shall perform such work as the employer or his representative shall from time to time require on the
days and during the hours usually worked by she class of employeo affected.

‘

WEIGHTS.
26. All weights referred to shall mean the frozen weights of animals slaughtered.

SKINS, .
26, Skins and hides shall be taken off free from cuta and tears.

. TarLy BoARD.

27, Each employer using the team system of slaughtering shall cause to be hung in a conspicuous place a blackboard, on
which shall bo rocorded the daily tally and the number of men on sach chain.

Pay Dax.
28. Wages shall be paid weekly and not later than Friday, provided that where killing has ceased for the working week
wagoes shall be paid on the day in which such cessation occurs.

When an employce has been dismissed for any reason whatsoever he shall be paid all monies due on the day such
digmissal occurs, provided, that when an employee decides to terminate his employment of his own accord he shall notifiy
his employer to that cffect before 9 a.m. on the day of such intended tormination in which case he shall be paid all monies
due on that day. In the event of the employee failing to give such notification he shall be paid all monies due on the
working day following such notification.

MEAL ALLOWANCK,

29. Employees required to work overtime for more than one hour on any day after 8 hours’ work without having besn
notified on the preceding day that thoy would be required so to work shall be paid the amount of 4s.in addition to any overtime
payment to which they may be entitled. '

KNives To BE SUPPLIED.
30. Knives which shall remain the property of the employer shall be supplied under the following conditions to labourers
when necessary for the performance of their duties: —
(i) They shall be returned to the employer on termination of the employment or at ths end of the season.
(ii) If such knives are not returned the employer shall be entitled to deduct their cost from any money owing to the
employee. .
Rigar or ExTRY.

31. A duly accredited representative of the Australasian Meat Industry Employees Union shall have the right to enter
employurs’ premises during the meal hour for the purpose of interviewing employecs on legitimate Union business on the following
conditions :—

(a) That he produces his authority to the manager or such other person as may be appointed by the employer.

(b) That he interviews employees only at the place where they are taking their meal,

(¢) That not more than one representative visits the premises at any one time.

(d) That not more than one ropresentative visits the same premises more than once in a week ; and

(e} That, if any employor allege that a representative is unduly interforing with his business or is creating disaffoction
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry.

SECTION B.
DROVERS, STOCKMEN, OR PENNERS.UP.

32, ApurLT WORKERS,
Men picking up stock at Newmarket Sale Yards—62s. 8:516d.), per day.
Men droving stock from Newmarket Sale Yards to lmperial Freezing Works, Lynch-street, Footscray—20s. 0°942d. per
trip and if from Newmarket Rail Siding an extra 2s. 6d. i :
Men droving stock from Newmarket Rail Siding to the abattoirs—22s. 1-842d. per trip.
Men droving stock from Newmarket Sale Yards to the abattoirs—19s. 7-339d. per trip.
Men dgoving stock from Newmarket Sale Yards to—
) Thos Bombviok an Somm (mmy Lot Boowkiyn | y6ls. 5116, per trip } i from Newmarket
. (¢) Sims Cooper Freezing Works, Newport .. .. 68s. 5:516d. per trip. extra 2s. 6d.
Men on trips to the country for the purpose of lifting stock and delivering same to Freczing Works—93s. 6-1306d. per
period of 24 hours or part thereof, including Saturdays and Sundays.
Penners-Up, Checkers, or Counters of live stock—
63s. 7-966d. per day.
All others—
62s. 1-316d. per day.

33. JuveNmLeE \WORKERS,
J— Wages per Day.
s d.

16 years of age and under 17 years of age .. .. .. .. . ve . 30 0-816
17 years of age and under 18 years of age = . . .. . - o 34 0-816
18 years of age and under 19 years of age .e .. .. 37 0-816
19 years of age and under 20 years of age NS .. .. .. . .. .. 48 9-216
20 years of age and under 21 years of age . .. . e e i . 53 9-216
PuoporrioN :—One juvenile worker to every three or fraction of three adult workers,
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Tme oF BEGINNING aND ENpINe Womk.

Time of Beginning. ‘I''me of Knding.
34. Monday to Friday . . .. . .- .. Bam .. .. 6 pm.

. OVERTIME,

36. (a) Outside the times of beginning and ending work .. .. .. . . .

. (b) Within the times of beginning and ending work in excess of 9 hours in any one day or 40 hours

in any one week .. .. .. . .. .. .. .. .-
{(c) All work done on Saturday

Time and a half,

SpEciar RaTes.

36, Employees shall be paid double time for all work done on Sundays, Christmas Day, Boxing Day, New Year’s Day,
Australia Day, Labour Day, Anzao Day, Good Friday, Easter Monday, Melbourne Cup Day, Butchers’ Picnic Day, and
Corenation Day (2nd June, 1953); provided that employees called upon to work on any of the aforo-mentioned days shall be
paid for a minimum of four hours’ work: provided further that men on trips to the country for tho purpose of lifting stock
and deilvering same to freezing works shall not be entitled to double time for work done on Sundays.

ANNUAL LEAVE OF ABSENCE,
37. (g} The annusl holiday shull be as prescribed by the provisions of the Factories and Shope (Annual Hlidays)
Act 1946, No. 5111, and any amendments which may be made thereto from time to time.
(In his or her own intereats each employer of labour should obtain a copy of the above Act, wbich may bo purchased
from the Government Printer, Melbourne, at a cost of la., plus postage.) .
(b) For the purposo of this clause, 40 hours’ sick leave is progressively paid for by the addition of an added rate to the
hourly, daily, and/or picce-work rates of pay as the case may be.

PAYMENT oF WaGES.

38. Wages shall be paid weekly and not later than Friday. When an employee has been dismissed for any reagon
whatsoever he shall be paid all monies due on the day such dismissal occurs, provided, that when an employee desires to
terminate his employment of his own accord he shall notify his employer to that effect before 9 a.m. on the day of such intended
termination in which case he shall be paid all monies due on that day. In the event of the employee failing to give such
notifieation be shall be paid all moniecs due on the working day following such notification.

\
ExPENSES.

39. The employer shall pay all out-of-pocket expenses reasonably and necessarily incurred by the employee whilst on trips
to the country for the purpose of lifting stock.

MEAL ALLOWANCE.

40. Employees required to work overtime for more than one hour on any day after 8 hours’ work without having be.a.
notified on the preceding day that they would be required so to work shall be paid the amount of 4s. in addition
to any overtime payment to which they may be entitled.

RigrT oy ExTRY.

41. A duly accredited representative of the Australssian Meat Industry Employees Union shall have the right to enter
employers’ premises during the meal hour for the purpose of interviewing employees on legitimate Unjon business on the following
conditions :—

(a) That he produces his authority to the manager or such other person as may be appointed by the employer.

(b) That he interviews employees only at the place where they are taking their meal,

(c}) That not more than one representative visits the premises at any one time.

(d) That not more than one representative visits the same premises more than once in a week ; and

(e) That, if any employer allege that a representative is unduly interfering with his business or is creating disaffection
amongst his employees or is offensive in his methods or is committing n breach of any of the previous conditions,
such employer may refuse right of entry.

ALLOWANCE FoR Dogs.

42. An smount of two shillings per day shall be paid by the cmployer to each drover, stockman, or penner-up towards the
maintenance of the dog or dogs (irrespective of the number) used by each such drover, stockman, or penner-up in the course of
his carrying out the job or service required by that employer.

ARTICLES TO BE SUPPLIED.

43. The following are to be supplied by the employer and are to remain his property and if not returned when
required shall be paid for by the employee :—
(a) Muzzles for dogs.
{b) Raincoats to drovers on outside work, and
(¢) Hurricane lamps, when necessary, to drovers. .

PERIODICAL ADJUSTMENT OF WAGES.

44. The wages rates set out in clauses 2 to 8 (inclusive), 32, and 33, are based upon the following basic wago rate,
and pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such
tates shall be automatically adjusted from time to time in accordance with the variations in the said.basic wage as follows:—

(a) The daily earnings of pieceworkers (except learners and calf skinners skinning cold calves) in clause 2 shall be
increased or decreased by 2-fd. for every ls. increase or decrease in the basic wage.

{b) For every ls. increase or decrease in the basic wage an amount of -048d. shall be added to or subtracted
from the daily earnings of pieceworkers for sick leave loading. .

(¢) All other rates shall be increased or decreased in proportion to the increase or decrease in the basic wage plusy
or minus & sick leave loading of -048d. per day for each Is.

Basic Wage.
Basic Wage ©  Ipdex Number
Place. {Adjustable), - Bet Assigned.
£ s d.

Throughout the State .- .. .. .. . . .. 11 12 AO Melbourne
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ApJUSTMENT OF Basic WaGE.

45. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician's ‘all items’ retail price
index numbers* or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonweslth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in Augcst, 1953, the amount of the basic wage shall be
as prescribed in clause 44.

(¢) During each future successive period beginning with the first pay period ‘to commence in an August, & November,
& February, or a May, the amount ot the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘all items ™ retail price index number by the factor -103 taken to one place
of the decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
docimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P.,, Chairman.

J. V. WILLOX, Secretary.
Melbourne, 20th May, 1953.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
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Faotories and Shops Acts.

DETERMINATION OF THE SAUSAGE CASINGS BOARD.

NoTE—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Fuctorics and Shops Acts. the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or
business of preparing or cleaning casings for sausages or similar products ” has made the following Petermination, namely :—

1. That. on the 20th May, 1933, the last previous Determination of this Board shall be revoked and replaced by this

Determination.
2. WacEs.
Juvenile Workers.
Per Week of 40 Hours.
Female Juneniles All Other
imployed at Selecting. Juvenile Workers.

l’x‘l‘('lil‘l‘:ili’:’:r\l‘llg;::‘{"ulilll' s. d. l’crruncagu of Basi s d.

16 years of age or under .. .. .. 78” 135 6 38 134 6
17 years of age .. .- .. .. 99 \ 172 6 4 171 6
18 years of age .. .. .. o 00 - 23 197 © a1 211 0
19 years of age .. .- .- .. LOO o 4 218 © 100 + 8- 240 O
20 vears of age .. . .. .. Adult female rate 100 <4 44, 2760

Per Weck of 40 Hours,
Weekly Wape.

Other Employees. v d.

Females employed at selecting . .. .. N .- .. .. .. .. 29 0
Other persons employed at casing factories .. .. .. .. .. .. oo | 312 0.

I
Wages per Day.
Monday gg Frld{q-,

Tnclusive.
Daily Wage,

s d.

Pullers-off and stripper .. ) .. . .. .. .. .. .. .. . 62 4%

No. 309.—5060/33.—PRIcE 60,
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PROUIBITION OF EMPLOYMENT,

3. The Board determines that no person under the age of 21 years shall be employed except as a * juvenile worker
as defined by clause 4.

. DEerFrNrTioN.

4. A juvenile worker shall mean a person under 21 years of age employed only in performing one or more of the
following tasks, viz.:—Dry gut work, turning middies and bungs, blowing und tying weasands ‘and bladders, measuring,
selecting, salting, working Lehind scraping machines, splitting beel and threading runners.

3. TiMes oF BEGINNING sND ExpIxeé WoRK :—
Tiae of Tine of
Beginning, Ending.
Men Receiving and Tanking— Not Laver than
From Monday to Friday inclusive . .. .. .- .. 830 am. .. 530 p-m.

Persons employed as pullers-off and strippers—

From Monday to Friday inclusive . . - .o TAbam. .. 445 p.am.
+ All other employees—
From Monday to Friday inclusive . . . .. - Lo T3vam. .. 430 pan.

Provided thut the times of beginming work for ** All other employees ” may be varied by mutual agrcoment between
the employer and the employee.
' Mear Fry.

G. (¢) Persons employed as pullers-off and strippers shail be allowed « meal period of not less than one hour between
12 noon and L 15 p.m. ’
(6) All other employees shall be allowed a meal period of not less than 45 minutes bebween 12 noon and 1 p.m.
{¢) The meal periads provided for in sub-clauses (@) and (b) hereof shall not be ealeulated as time workedl.
)

(81 1 (GEEITN

7. All time worked outside the times of beginning and ending work cach day or within [snch times in excess of 8
hours per day shall be paid for at the rate of time and a half for the first four hours and double time thereaftor.

Serrelan Raros.
. 8. Double time shall be paid for all work done on Sundays, Christmas Day, Boxing Day, New Year’s Day, Australia
Day. Labour Day, Good Friday, Easter Monday. Cup Day. Butchers” Picnic Day, and Coronation Day (2nd June, 1953); but,

if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the speeial rate
shall only be payable for work done on the day ~o substituted,

Horinavs,

Y. («) All employees shall be entitled to the holidays hercinafter mentioned without any deduction from the weekly
or daily rate of pay (ax the casc may be), provided that any such employee has been employed during any portion of the
working week, viz. :—Christmas Day, Boxing Day, New Year’s Day. Australia Day, Labour Day, Clood Friday. Easter Monday,
Cup Day. Butchers' Picnic Day, and Coronation Day (2nd Juue, 1953). !

(6) An employee to become entitled to payment for the holidays prescribed in sub-clause («) hercof

: ‘ ) must have heen
in the employ of his present employer within one month immediately preceding such holiday.

Terys orF Excagn

ENT,

10. Employment shall he by the week and any employee (other than pullers-off and strippers) willing and available to
work shell in respect of each week of his employment be paid the full weekly wage fixed by this Determination ; provided
that such employee: not attending for duty shall, except as provided by clause 12 of this Determination, losc his pay for the
actual time of such non attendance. .

ANNwvan Honivay,

11, The amnual holiday shall be as prescribedd by the provisions of the Fuclories and Shops (Annual Holiduys) Act
1946, No. 5111, and any amendments which may be muade thereto from time to time.

SICK Luave.
12, (1) Any employee whoe, having had at least one nionth’s service with the same e

] q ] mployer, is absent {rom duty as n
result of persunal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} howrs™ ordinary pay for each complete month of service.
(i) Duting any subscquent ycar of service—40 hours” ovdinary pay.
Provided that, in cither case such employee produces or forwards within
absence evidence satistactory 1o the employer that his or her non-
necessitating such absence.
(6) Notwithstanding 1he provisions of sub-clanse (¢} heveof if the full period of sick leave as preseribed above is not
taken in any year, such. portion as is not taken shall Le cumulative from ye:

. d year to year up to a period not exceeding 80
hours ot working time which shall be the maximum amount of leave to which any cmployee shall be entitled in anv vear
without deduction of pay. :

2¢ hours of the commencement of such
attendanee was due to personal il health or aceident

. Tra Moaey.

13, Employces 1equited to work overtime for more than one and half hours after the usual time of finishing work
on any one day without having been notitied on the preceding day that they would he vequired 5o to work shall be paid
the amount of three shillings and sixpence in addition to any overtime payment to which they may be eutitled.

. Fesr-am Kir.
L4 A first-aid kit <hall be available at ali times and be under the care of a responsible person who shall attend to all
cases requiring attention. .

APRONS AND LEGarxgs.

15, Aprons andd tublbier oots or clogs, which shall remain the property, of the employer, shall be provided frec of
charge by the employer to employees employed in cleaning sheds and abattoirs. '

TERMINATION OF EMPLOYMENT.

16, Except in the case of pullers-off and strippers one week’s notice of termination of employment shall be given by
either employer or emplovee, or in licu of such notice, one weekls wages shall be paid or forfeited, as the ecase may be.
This shall not affect the richt of the employer to dismiss any employee without notice for malingering, incfficieney, negléct of
duty or misconduct, in which case wages shall he paid up to the time of dismissal only. B
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PERIODICAL ADJUSTMENT 0} WAGES.

17. The wages rates set out in clause 2 are based upon the following basic wage, and, pursuant to the provisiens of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as preseribed by clause 18,

Provided that adjustments to the rates for adult daily paid employees shall be made at the same time as follows :—

The wages per day payable to adult daily paid employees shall be increased or decreased by an amount of 23d. for
‘every ls. increase or decrease respectively in the basic wage.

Busic Wage.

Basic Wage Index Number
Place. (Adajustable). Set Assigned.
.
£ s d
“I'hroughout the State .. AN . .. . .. .. . iz o Melbourne

ADJUSTMENT OF Basto WaGE.
18.- (¢) For the purpuscs of this Determination, the expression ** Commonwealth Statistician’'s ~all items’ retail price
index numbers®® or any like expression means the numbers stated to be snch index numbers in any document purporting, °

.and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signel by
«or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1933, the amount of the basic wage shall be
.as presecribed in clause 17.

(¢) During cach future successive period beginning with the first pay period to commence iv an August, a November,
.a February. or a May, the amount of the basic wage shall be adjusted by the following method, nanely, by multiplying
the last published Commonwealth Statistician’s *“all itcms’ retail price index number by the factor 103 taken to one
place of decimals, the resultant whole number being. the amount of the basic wage expressed in shillings, but should the
.decimal number reach 5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rites for adult females are bascd on a basic wage being 73 per cent. of the basic wage for wdult
'males caleulated 1o the nearest Gd., half or less than half of 6d. to be disregarded. The wages rates for adult temales shall
be adjusted by inercasing or decreasing such rates by the amount of the differcnce from time to time in the said besic -
wage for females.

(¢) The wages of juvenile workers shall be the appropriate percentages as set out in clause 2. Such wages shall bo
caleulated to the nearest G, half or less than half of Gt to be disregarvded.

P. A. RANDLES, Chairman,

J. V. WILLOX, Secretary.
Metbourne. 200h May. 19533,

R By Authority: W. M. HousToN, Government Printer, Melbourne,






