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No. 606} WEDNESDAY, AUGUST 5. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED FURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

T, Raymond Henry ‘Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in August, 1953.

Dated at Melbourne, this o RAY H. BEERS,
3rd day of August, 1953. : Secretary for Labour.

LEATHER-GOODS BOARD.

Clauses 2, 4, 5 and 6 of the Determination published in Gevernment Gazeite No. 722 of the 27th July, 1951, shall be
replaced by the following clauses:—

2. Waces Par Wrsk.
. Within 20 mlel of
G.P.0., Melbourne ;
10 Milts of G.P.0.,
—_— ; st Other Parts
‘Warrnam and of Victorls.
within Mildora and
Gippeland Distrieta,
£ s d £ o 4
Journeymen engaged in the faot ot repair of hine belting, gaski and -
pump washers or similar articles .. . .. 13 9 0 13 6 0
Al other Journeymen .. .. .. . .. = - - 13156 0 1312 o
Journeywomen engs in the trimming of gloves, cutting oub forcetts and quirks, or R
cutting eotton ends . . . . . . . 9 6 6 9 4 6
Other Journeywomen .. .. . .. .e .. .o . 912 0 910 O

Noro :—Females working on large machines (7-5, 45K, 7-27, or any similar olass of machine, and Grummet} shall be paid
3s. 6d. per week extra,
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APPRENTICRS—MALES.
4. (a) The probationary period of traines apprentices or apprentices shall.not exceed three months,
(b) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

Wages Per Weeok.

‘Within 20 Miles of
— g ‘
es of G.P.O.,
Geelong; at gfm%lictr;mu
arrnambool and d
within Mildura and
- Glppsland Districts,

Five year terms— s d. s d
First year's experience .. . - . o - e - 70 6 69 6
8econd year’s experience . . e - - x o .. . ., 82 0 81 ©
Third y’e{;r’fg experience .. .. .. .. .. .. .. .. 117 6 t16 ¢

. .Fourth yeat’s experience .. . .. .. . . .. . . 188 0 186 6
Fifth year’s experience .. .. .- . .. .. N . 235 0 232 0

Four year terms—

First year’s experience .. .. .. .. .. .. .. .. 70 6 69 6
Second year’s experience . . . .. . e . .. . ! 117 6 116 0
Thitd year’s experience .. .. . .. .- .. .. el 188 0 185 &
Fourth year's experience .. e = . - - . . 235 0 232 0

(¢) Experience in this clause means .actual experience whether as an apprentice or otherwise, in any one or more of
the operations provided as apprenticeship operations. -

{d) Except as otherwise provided minors may be engaged in the following occupations under contracts of apprenticeship

or trainee apprenticeship framed in conformity with this Determination :—

Cutting or clicking ;

Trunks, and/or leather bag and case maker ;

Fibre, veneer, canvas or other case maker ;

Machine belt maker; _

Sporting goods maker of leather ;

Ladies’ hand bag, wallet and purse maker ;

Leather goods maker ;

Glove maker (other than sporting goods);

Leather coats, hats or caps maker;

(¢) The period of apprenticeship shall not exceed four or five years, including any period of experience in the occupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ & greater
proportion of apprentices to tradesmen than herein specified. .

(9) Until further order any contract of apprenticeship may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice, and if a tranifer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may with the .concurrence of the apprentice and his -guardian be suspended for a period
agreed upon or if no such agreemont is arrived at may be cancelled by the employer. The onus of proof of
circumstances justifying such cancellation shall be on the employer. °

(h} Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-sccond birthday may
by agreement with his master serve as an apprentice until he reaches the age of twenty-three years.

(¢)All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness
to the number of 40 hours of working time per annum.

(j) The apprentice at the end of the calendar period of any year in which he has actually given service to the
master upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented
himself without the master’s consent shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said
additional day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of the journeymen

(1) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so desires.

{m) An apprentice shall not work under any system of piecework. .

{n} An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

(o) Tools of Trade :—All tools of trade necessarily required by an apprentice in the learning of his trade shall be
supplied by the employer of the apprentice. Such tools of trade shall remain the property of the apprentice on completion
of his indenture. .

.

JUN10R WOREERS-~MALES,
5. (@) Junior workers may- be employed at the following rates of pay :—

‘Wages Per Week,
‘Within 20 Miles of
Age. Sidliact G50,
£} 2.0,
Geelong ; at Oéh% Parts
. ‘Warrnambool and o ctorla,
within Mildura and
Gippaland Districts,
, " s d. . ad,
Under 16 yeoar of age N o ve .. .. .. .. . 70 6 69 6
16 and under 17 years of age . .. . .. .. .. .. 9 0 W 0
17 and under 18 years of age- . . . .. .. 117 6 116 0
18 and under 19 years of age . .o . .- .. .. .. 141 0 139 ©
19 and under 20 years of age . .o . - .. e . 188 0 186 6
20 and under 21 years of age . .. . . . .. .- 235 0 232 0




Victoria Gazette 3801 No. 606.—August 5, 1953

(b) The proportion of Junior Workers and apprentices allowed shall be :—

Male Employee recelving at least Adult Male Baslc Wage. Junfor Workers iIncluding Apprentloes.

1 .. .

. .. o1
23 to 20 . . «« | 1 for every 2 such male employees
~Qver 20 . . .« | A further 1 for every 3 such male employees over 20

In con;i)-uting the proportion under this sub-clanse the number of such male employees employed for the whole of the
previous six months shall be taken.

Notwithstanding anything contained herein employers engaged in the manufacture of laminated belting may employ

in the exclusive manufacture of such belting three male juniors to each adult employee employed in the manufacture of
tlaminated belts.

JuNIoR WORRERS—FEMALES. Ry
8. (@) Female junior workers may be employed at the following rates of pay :— :

‘Wages Por Woek.
‘Within 20 Milea of
- Sy
: e Pt Other Parta
Geelong; at
N
within Mildura and
- Gippsiand Districts.
s. a. s d.
"Onder 16 years of age .. . . .. .. . . .. 0 6 69 6
16 and under 17 years of age . . . . . e .. 88 0 87 0
17 and under 18 years of age . . .. . 100 6 99 0
18 and under 19 years of age . . .. .. .. .- 112 6 111 6
19 and under 20 years of age . . .. .. . . 123 0 122 0
~20 and under 21 years of age . .. .. C . .. 1533 0 151 6

-and thereafter the minimum wage prescribed for adult females as adjusted from time to time for the class of work which they
are doing, provided, however, that a junior female, after four years’ experience in the industry covered by this Determination
~ghall he paid the full adult female rate prescribed in clause 2.

(b) For the purposes of this clause * experience’’ shall mean any form of employment in this industry.

(¢) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach of
this Determination.

(d) The proportion of female apprentices and/or junior workers shall not exceed two to onme adult female receiving the
:minimum wage.

Clauses, other than clauses 2, 4. 5 and 6, of the said Determination shall temain in force.

By Authority: W, M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shop= Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in August, 1953.

Dated at Melbourne, this

3rd day of Aungust, 1953.

RAY H. BEERS,
Secretary for Labour.

MUSICAL INSTRUMENTS BOARD.

Clauses 2, 3, 4 and 5, of the Determination published in Government Gazette No. 463 of the Iﬁth May, 1953
replaced by the fu]lowmg clauses :—

2. Waars

. shall be

Adults, Journeymen or Journey wonwen.

Weekly Wages.

Within 20 Miles of
G.P.0O., Melbourne,
10 Miles of G.P.O,,
Geelong, at
Warrnambool, and in
the Mildura and
Glppsland Districts,

Elsewhere in Victoria

PART 1.—ADULT MALES.
Secrion “ A "—Woon MacHINISTS AND GENERAL.

Machinist—* A Qrade.

. Boult's carver
. Shaper—who grmdn cntters and/or m.ta up and opcmwa or who works

frechand .. ..

. Moulder—who grmdu cutters sots up “and opemus .

4. Wood tumer—who gnnds cutters, sets up and upcmws or who worka

(=1

=

7

8

9
10,
11.
13.
14
15,
16.
17.
18.

19,

20.

freehand

. Router—whao grmds cutu.rs and/m st,t; up and upcr'm\q, or who works

freehand .. . ..

3. Lindeman or similar ]omt,u'

Machinist—* B> Grade.

. Band and/or jig sawyer .. . .. ..
. Cireular sawyer—who sets up and npumtcs .. .. .. ..
. Dovetailer—who sets up and operates .

. Buzzer—who sets up and operates

Planer—who sets up and operates

. 'l‘hicknesscr—whuvsats up and operates

Clue jointer—who sets up and operates

. Tenoner—wha sets up and operates ..

Turner—copying or automatic lathe—who scts up and opemte.s
Morticer—who sets up and operates . .. .
Sander—tripledrum—who sets up and opemtee

Belt sander on vencers ..
Multiple borer—three or more blw—wlm scta up and operaws ..
Moulder—who sets up and operates ..
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Weekly Wages.
Within 20 Miles of
Adults, Jourpeymen st Jourheywornen. G.P.0., Melbourne,
10 Miles of G.£.0.,
\Vmg:ggggf, ‘;tud in lisewhere in Vietorla
the Mildera and
Gippsland Districts.
. PART 1L.—ADULT MALES-—continud. |
Machinist—" C ™ Grade. £ e d i £ s d
21. Sander—others .. .. .. .. .. .. .. 13 3 0 13 2 0
22, Borer—less than three bits .. .. .. .. . .. 13 5 0 13 2 0
23. All others—including employees of any of the above-named machines
{except classes Nos. i, 6 and 18) who are not required at any time to
grind cutting tools or ret up the machine and who are working from
templates, dies or jigs, or fences .. .. .. .. .. 13 3 0 13 2 0
General.
24. Timber bender 13 5 0 1320
25. Timber stacker 1210 0 12 70
26. Yardman .. .. 1210 0 127 0
27. Tailer out .. .. 1210 0O i2 7 0
28 Employees not elsewhere classified 1118 0 1115 0
Sectiox © B —Pousnixg &c.
29. Polisher .. .. . .. .. .. .. . 14 5 0 14 2 0
30. Spray hand—
(@) engaged on finishing coats of any type.. .. .. .. 1315 0 13 12 0
(b) engaged on priming and/or undercoating, and/or sealing . 13 5 0 13 2 0
31. Employee cutting or papering down and/or filling and/or staining . 13 4 0 13 2 0
SectioN © C V—DPiaxos,
32. Action regulator .. AN .. .. .. .. .. 4 5 0 “4 20
33. Tuner and/or action repairer .. .. .. .. . 14 5 0 14 2 ¢
34, Player mechanic .. .. .. .. .. .. .. 14 53 0 14 2 0
35. Part maker . . e .. .. .. .. 14 5 0 4 2 0
36. Side gluer L. .. .. .. .. .. .. 14 5 0 14 2 6
37. Sound board maker .. .. .. .. .. .. 4 5 0 4 2 0
38. Fly finisher .. .. .. .. . .. .. 14 5 0 14 2 0
39. Maker and/or repairer of musical instruments .. .. .. 14 53 0 14 2 0
40. Player action assembler - .. .. .. .. .. 1317 6 13 14 6
41. Piano action assembler .. .. .. N .. .. 1317 6 13 14 ¢
42, Iron frame driller .. .. . .. .. . .. 13 5 0 13 2 0
43, Tron frame finisher by hand or spray .. .. .. .. 13 5 0 13 2 0
44. Spring and brass wire gpinner N . .. . .. 13 5 0 13 2 0
45. Veneer presser .. .. .. .. .. .. .. 13 53 0 13 2 0
46. Veneer scraper .. .. .. .. .- .- .. 13 5 0 13 2 0
47. Gluer up .. .. .. .. .. . .. .. 13 5 0 13 2 0
PART IT.-—~ADULT FEMALES.
Veneer matcher . .. .. .. .. .. .. @16 0 914 0
Upholstress .. .. .. . . . .. . 816 0 914 0

Provided that all other adult females employed on work for which a male margin of 40s. or over is prescribed shall
receive a margin equal to 50 per centum of the male margin. but, if the male margin is less than 40s., they shall receive
a margin equal to 25 per centum of the male margin. Where there is no male margin prescribed for their work they shall
bo paid a margin of 4s. per week.

PART 1II.—SAVING.

No employee shall have his or her rate reduced merely as a result of this Determination.

SpECIAL RATES.
* 3. (8) Leading hands.—In addition to the margins prescribed in clause 2 hercin lending hands shall be paid the
following allowances :—

(1) Nine shillings per week if in charge of not less than three and not morc than ten employces including
apprentioes ;
(2) Eighteen shillings per week if in charge of not less than ten and not more than twenty employees including
apprentices ; .
(3) Twenty-seven shilling per week if in charge of more than twenty employees including apprentices.
(b) In addition to the rates set out in clause 2 hercin the following additional rates shall be paid :— -
(i) Sixpence per hour to employees working in confined spaces ; '
Confined spacc means a compartment, space or place the dimensions of which necessitate an
employee working in a stooped or otherwise cramped position or without proper ventilation.
(ii) Fourpence per hour to employces working in any place where clothing or boots hecome saturated, whether by
water, oil or otherwise. Provided that this extra rate shall not be payable to an employee who is provided
by the employer with suitable and effective protective clothing and/or footwear. And provided further

that any employee who bocomes entitled to this extra rate shall be paid such extra rate for such part of
the day or shift as he is required to work in wet clothing or boots.
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(ifi) Sispence per hour to employees handling loose slag wool, loose insul wool or other loose material of a like
nature used for providing insulation against heat, cold or noise ;

(iv) Fourpence per hour where a foreman and workman shall agree that the work is of an unusually dirty or
offensive nature.

In case of disagreement between the foreman and workman, the workman or a shop:steward on his
hehalf shall be entitled within 24 hours, to ask for a decision on the workman's claim by the employer’s
Industrial Officer if there be one, or otherwise by the employer or the executive officer responsible for the
management of superintendence of the plant concerned. In such case a decision shall be given on the
workman's claim within 48 hours of its being asked for (unless that time expires on a non-working day,
in which case it shall be given during the next working day) or else the said allowance shall be paid. .

Special Ruates Not Cumulative,

(¢} Where more than one of the disabilities cntitling a workman to extra rates exist on the same job the employer
shall he bound to pay only one rate, mamely, the highest rate for the disabilities so prevailing.

Rates Not Subject T'o Penalty Additions.

(@) The special rates berein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

Tool Allowance.
(¢) Kmployees engaged as carvers shall at the end of each three months of service be supplied by their employer with
-an order for a sum equivalent to 2s. 6d. per week as a tool allowance. Provided that this extra rate shall only be paid in
respect of cach week in which three days or more have been worked.

Mixep Funcrrons.

4. Where an employee is engaged in any one week for more than half of such week at work in & higher cluss than he
-or she is employed to perform. he or she shall be paid for the full week at the highest rate payable for any such work
under this Determination ; but if he or she is engaged for more than half of any one day he or she shall be so paid for the
“whole day. If the period on the higher class of work is half or less than half a week or half or less than half a day then
he or she shall be paid at the rate fixed for the work he or she actnally performs.

APPRENTICES AND IMPROVERS—RATES oF Pay.
5. The following shall be the rates of pay for apprentices and improvers :—

Within 20 Miles of
G.P.0., Melbourne,
10 Miles of G.I".O.,

Geelong, at Elsewhere in

Warrnambool, and Vietorla.
in the Mildura and
Gippsland Districts.
Male A pprentices.
. £ s d. £ s d
Five-year Term—
st year’s experience . .o 315 0 314 ¢
2nd year's experience - .- 31 0 5 00
3rd year’s experience 6 7 0 8 5 6
4th year's experience .. .. .. s 915 0 912 8
5Sth year’s experience .. .. .. . 12 10 1118 0
Four-year Term—

Ist year’s experience
2nd year’s experience
3rd year’s cxperience .. .. .. .. ..
4th year’s experience .. .. .. .. .. .. 1

A
i K=
oo
- & W
Te
[=X-X- ¥

[R--]
—

Male Improvers.

Under 16 years of age 216 6 215 6
16 and under 17 . 3 90 3 80
17 and under 18 .. .. N 412 6 411 6
18 and under 19 .. . 6 3 6 6 2 0
19 and under 20 .. .. 915 0 912 6
120 and under 21 .. . 12 0 0 1117 0

Female Apprertt[céa.

lst year’s experience .. .. .. 4 1 0 4 00
“2nd year’s experience .. .. .. 316 0 514 6
*3rd year’s experience 715 0 713 6
-4th year’s experience 817 0 815 6
Female Improvers. <
16 years and under 218 0 217 6
17 years . 4 1 0 4 00
18 years 516 0 514 6
19 years 76 0 713 6
20 years 817 0 815 6

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination, shall remain in force.

By Authority: W. M. HousTON, Government Printer, Melbourne.






