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Factories and Shops Acts.
DETERMINATION OF THE BREAD TRADE BOARD.

Nores (i).—This Determination applies to the whole of the State of Victoria as follows :—

(a) Clauses 1 to 17, inclusive, apply to the Metropolitan District as defined in the Factories and Shops Acts, and the
Orders in Council thereunder, and such portion of the Shires of Doncaster and Templestowe (other than the
township of Warrandyte) as is not included within the said District ; the cities of Ballarat, Bendigo, Chelsea,
Geelong, Geelong West, Mildura, Mordialloe, Warmambool, and of Newtown and Chilwell; the boroughs
of Eaglchawk and Sebastopol; the township of Merbein; the township of Kangaroo Flat in the Shires of
Marong and of Strathfieldsaye; the township of Spring Gully, in the Shire of Strathfieldsaye; such portion
of the Shire of Broadmeadows as is south of Somerton-road; the Shire of Dandenong; the Doutta Galla
Riding of the Shire of Keilor, and such portion of the Maribyrnong Riding ef the said Shire as is within 3
miles of the St. Alban’s Post Office; the Shire of Mulgrave; such portions of the Shire of South Barwon and
of the Moorpanyal Riding of the Shire of Corio as are within a radius of 5 miles of the Geelong Post Office ;
and portions of the Shire of Werribee ns are within a radius of 3 miles of the Altona Post Office; and such
portions of the Shire of Mildura as are within & radius of 1 mile of the Red Cliffs Post Office and the Irymple
Post Office, respectively.

() Clause 1 and clauses 18 to 32, inclusive, apply to the whole of t_hé',State outside and excepting those parts enumerated
in the preceding paragraph. ST Ln" .

(ii) On 31st May, 1938, the Bread Board, the Country Bread Board, and the Provincial Bread Board were deprived of
the power to * determine the lowest prices or rates of payment for brend making or baking ", and such power was conferred
exclusively on the Bread Trade - Board. .

(iii) The Board has preseribed a form of apprenticeship indenture.

(iv) Breadmaking and baking were proclaimed’ on 12th December, 1938, as Apprenticeship Trades under the Apprenticeship
Act 1998 for the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.)

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ** determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the trade of breadmaking or baking ”

has made the following Determination, namely :—

1. That, as from the beginning of the first pay period to commence in August, 1953, the last previous Determination of
this Board shall be revoked and replaced by this Determination.
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WITHIN THE AREA SET OUT IN NOTE (i} (a).

2. WaeEs.
_
* Apprentices. l * Improvers., Other Bmployecy,
Per Week | . Per ‘}'eek Per Hour,
40 }ci'ours. 40 I?om's.
s d. £ s d. s d.
lst Year— Ist six months .. Doughmakers 7 8%
1st six months .. .o 763 | 2nd "
2nd " .. .. 83 11 3rd " ..
2nd Year— 4th . L1310 4
1st six months .. .. 81 7 | 5th . .. Ordinary | Double l Trehle
2nd ” .. .o 99 1 | 6th “ . Days, Days. Days.
3rd Year— 7th " .. \ ~ .
Ist six months .. .. 114 6 | 8th "
ond - o129 Fer Hour.
4th Year— and thereafter the minimum s d.
lst six months .. L1527 wage.
2nd - .. o178 08 Foremen or single
5th Year— hands .. .. 7 9%
Iat six months .. .. 206 3 PROPORTION (within any
2nd ' .. ..o 2366 factory or place).
and thereafter the minimum wage. One improver to every eight
workers receiving not less than | All others engaged in
301s. 8d. per week of 40 hours. the making and/or
PrOPORTION (within any baking of bread .. 7 6}
factory or place).
One apprentice to every three or fraction
of three workers receiving not less than
301s. 8d. per week of 40 hours.

* Except those subfect to the jurlsdiction of the Apprenticeship Commission.

NOTR.—The rates shown fn clause 2 herein Include 13d. per hour for “ foremen or single hands ** and * all others cngaged in the making and/or
bagng of bread  required to work the hours and times prescribed fn clause 17. Pro-rata of this amouns has been included in the rates of apprentices
and Improvers.

- Hours or Work. (See clause 17. Limitation of Hours of Employment.)

3. That the number of hours to be worked on each day (including the time spent at the doughmaking necessary for such
day’s work) shall be :—

e — Apprentices. Other Employees.
Ordinary days .. . .. 7 hours 7 hours
Double days .. . .. . 9 . 0
Treble days .. .. .. 9 10
OVERTIME.

4. (a) That any employee (other than an apprentice) who works either—
(i) for any time in excess of the number of hours fixed in clanse 3; or alternatively
(i) during any week for any time in excess of 40 hours ;
shall be paid for such extra time at the wages rate of double time.

(b) Any apprentice who works for any time in excess of seven hours on an ordinary night or nine hours on any other night
shall be paid by the employer for such extra time at the raté of time and o half, calculated on the same rate of pay as the
employer may for the time being be obliged to pay to journeymen employed by him in the same trade. Provided, however,
that any apprentice during the last year of his apprenticeship may be required to work up to ten hours on a night other than
an ordinary night at ordinary rate of pay.

. WEeekLY HoOURS.
5. That the number of hours to constitute an ordinary week’s work shall be 40,

TiMeE RaTe.

6. (a) That any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall
be paid, for time worked up to 20 hours, at the ordinary wages rate with an addition of 33 per centum.

For time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding the rate
prescribed by this Determination for an ordinary week’s work, together with any overtime rate which is applicable.

(b) In addition to any other rate to which he is entitled, any person employed for not more than 20 hours in any one
week shall be paid, in respect of each night he is employed, fares from the Tracdes Hall, Melbourne, to his place of employment
and return to the Trades Hall, Melbourne, by the cheapest means of regular rail, tram, or bus service available to him at the
times’ of beginning or ending work as the case may be.

This shall include the fare charged by any available all-night service to employees travelling outside the times of ordinary
services. 3

Provided that this sub-clause shall apply only to work done within the Metropolitan District as defined in the Factories and
Shops Acts and the Orders in Council thereunder.

SpEciar, RaTes ForR Pusnic HoLipays.

7. (a) That payment for ell work done on New Year's Day, Australia Day, Anzac Day, Good Friday, Easter Monday,
Labour Day, Queen’s Birthday, Christmas Day, or Boxing Day, shall be at the rate of double time ; but, if by Act of Parliament
or Proclamation, any other day be substituted for any of the above-named holidays, the special rate shall be payable only for
work done on the day so substituted.

(b) When two or more holidays as provided for in sub-clause (a) hereof accur in any one week, an employee shall be
paid a full week’s wages in addition to any penalty rates to which he may be entitled in such week ; provided that any employee
covered by this sub-clause who loses time during such week without the approval of his employer, shall be paid pro-rata for
the work performed by him in such week.

UNION REPRESENTATIVE.

8. That the Seoretary or the Assistant Secretary of the Operative Bakers' Union of Victoria shall have the right of entry
to any bakehouse during the hours when such bakehouse is in use, shall be permitted to inspect the time-book and conditions
relating to the persons employed therein, and interview employees where breaches or suspected breaches of this Determination
are ocourring or suspected of oocurring.
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DEFINITIONS.

9. (a) * Foreman ” shall mean a person in charge of & bakehouse. No person shall be classed as a foreman unless ho is a
tradesman, and is present during substantially the whole of the working hours.

(6) “ Double day ” shall mean a day on which bread is baked to supply all the employer’s customers for two days so
as to obviate the necessity for any work being done on the following day.

(¢) “Treble day ” shall mean a day on which bread is baked to supply all the employer's customers for three or more
days 80 as to obviate the necessity for any work being done on the following two days. .

(d) The making of bread shall be deemed to mean cach of the following acts :—
(i) The dividing of bread dough ;
(1)) The weighing of bread dough ;
(iif) The kneading or moulding of bread dough ;
(iv) The placing of bread dough in boxes or tins or on trays.
(¢} The baking of bread shall be deemed to mean—
(i) the setting of dough in the oven;
(ii) the withdrawal of bread from the oven.
Axyvusr HoLipay.

10. (@) The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
and any amendments which may be made thereto from time to time.

(b) Where a public holiday mentioned in clause 7 occurs during any period of an annua -holiday taken by an cmployoe,
the period of the holiday shall be increased by one day in respect of that public holiday.
Sick LEAvE.

L. (@) Any employee who, having had at least three months® service with the same employer, is absent from duty as a
result of personal ill-health or accident shall be entitled to sick pay as follows :—

(i) During the first year—34 hours’ ordinary pay for each complete month of service.
(i) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case, such employee produces or forwards, within 48 hours of the commencement of such absence,
evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or sccident necessitating such
absence.

{b) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall, provided
an employee remains in the service of the one employer, or any successor of such employer, be cumulative from ¥year to year.
For the purposes of this sub.clause, service prior to the lst June, 1949, shall be disregarded.

REsST PERIODS.

12. That, on double and treble days, employees shall be allowed two rest periods of ten minutes each which shall be counted
as part of time worked. One of such rest ‘periods shall be taken before the meal interval, and the other rest period shall be taken
after the meal interval,

MEeaL INTERVAL.
13. That a meal interval of not more than thirty minutes shall be allowed after the completion of not less than 2§
hours’ work and not more than 5 hours’ work.
CoxTINUITY OF WORK.

14. The work of each cmployee (except a doughmaker) on each day or shift, shall be continuous with the customary break
for a’ meal.

LAUNDERING AND/OR MAINTENANCE OF WORKING CLOTHES.

15. An employce who works for more than 20 hours in any week for the snme employer shall be paid an allowance of
4s. per week towards the cost of laundering and/or maintenance of working clothes ; provided an employee who works for less
than 20 hours in any week shall be paid 9d. for each night he is employed, with a maximumw of 4s. per week.

CHaNuING Rooms; LOCKERS, AND WASHING FACILITIES.
16, Suitable changing rooms, lockers, and washing facilities, including hot and cold showers, shall be provided by the
employer where there are more than two employecs.
LiyitatioNn oF Hougrs or EMPLOYMENT,

17. No person shall be employed at breadmaking or baking, as defined in clause 9 hereof, outside the hours specified
hereunder, viz.: —

Type of Week. Sunday, Monday. "Fuesday. Wednesday. Thuraday. Friday. Raturday.
1. Ordinary week, i.e., a week .. dam todf5am to5]5am tod|5am tod]| Midnight
in which no public holi- p.m. p.m. p-m. p.m. Thursday
day occurs during that to‘2. p.m.
week or on the following Friday
Monday
2. The week previous to a .. 4am tod5am tob|5amtos|5am tod|4amtod Midnight
week in which Monday p.m. p.m. p.m. p.am. p-m., 10 Friday
is a public holiday p-m. to to noon
Midnight Saturday
3. Week in which Monday is .. .- 4am to4|5am to5|5am to5| Midnight
& public holiday p-m. p.m. p.m. Thursday
to 2 p.m.
Friday
4. Week in which Tuesday is .. Midnight .. 4 am. to 4] 5 am, to 5] Midnight
a single public holiday Sunday to p.m. p.m. Thursday
noon to 2 p.m.
Monday Friday
5. Week in which Wednesday .. 4 a.m. to 4 Midnight .. 4 a.m. to 4 lﬁlidnight
is & single public holiday pm. Monday p.m. Thursday
to noon to 2_ p.m.
Tuesday . Friday
6. Week in which Thursday is e 4 am. to 4 |5 am. to 5| Midnight o Midnight
a single public holiday p.m. p.m. Tuesday Thursday
to noon to 2 p.m.

Wednesday |  Friday
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Type of Week. Sunday. Monday, Tuexday. Wednesday. Thursday. Friday. Saturday.
7. Week in which Fridey is a 4am. tod|5am to5|5am to5| Midnight Midnight
single public holiday and p.m. p-m. p-m. Wednesday Friday
is not followed by a t0 noon to noon
Monday public holiday Thursday Saturday
8. Week in which Good Friday 4amtod|5am to5!5am tos| Midnight | 10 p.m. to | Midnight
oceurs p.m. p-m. p.m. Wednesday | midnight Friday
to noon to noon
Thursday Saturday
9. Week which follows Easter 4am to4|5am to5]5am tod| Midnight
week-end p.m. pm. p.m. Thursday
to 2 pm.
Friday
10. Week in which Saturday is dam tod|S>am tos|5am to5|4am to4]| Midnight ..
a public holiday p.m. p.m. p.m. p.m., 10 Thursday
p.m. to to noon
midnight Friday
11. The week previous to a week 4am tod|{3am tod|5amtodl5am to 4 a.m. to 4 | Midnight
in which Monday and p.m. p.m. p.m. p.m. pm., 10 Friday to
Tuesday are public holi- pm. to noon
days midnight Saturday
12. Week in which Monday and . 4am to4|5am. tod| Midnight
Tuesday are public holi- p.m. p.m. Thursday
days to 2 p.m.
Friday
13. Week in which Tuesday | 10 p.m. to Midnight 4 a.m. to Midnight
and Wednesday are | midnight Sunday p.m. Thursday
publie holidays to noon to 2 p.m.
Monday Friday
14, Week in which Wednesday 4 a.m. to 4 | Midnight Midnight
and Thursday are public p-m., 10 Mouday Thursday
holidays p-m. to to noon to 2 p.m.
midnight Tuesday Friday
15. Week in which Thursday 4 am. to4|5am to5| Midnight Midnight
and Friday are public p.m. p.m., 10 Tuesday Friday
holidays p.m. to to noon to noon
midnight | Wednesday Saturday
16. Week in which Friday and 4am tod|5am tod|5am tos| Midnight
Saturday are public p-m. p.m. p.m., 10 Wednesday
holidays p.m. to to noon
midnight Thursday
17. Week in which Saturday 4amtod|5am toh|5am toh|5am to5| Midnight
and the Monday in the p.m. p-m. p.m. p.m., 10 Thursday
following week are public p.m. to to noon
holidays Midnight Friday
18. WITHIN THE AREA SET OUT IN NOTE (i) (b).
Apprentices. Imyprovers Other Employees,
Per Week Per Week
0l ol
10 Hours. 40 Hours.
s d, £ s d.
1st Year— 18t Year .. Foremen or single hands 7s. 63d. per hour, or 302s. 6d.
18t six months 72 2 2nd .. per week of 40 hours
ond 74 4 |3d BT
2nd Year— 4th ) Doughmakers 7s. 44d. per hour, or 205s.
1st six months 78 5 per week of 40 hours
2nd . 89 6
3rd Year— PropoRTION (within any Makers or bakers of rye
18t six months .. l9 factory or place). bread, Vienna bread, or
2nd . 119 4 rolls 7s. 3)d. per hour, or 291s. 8d.
4th Year— One improver to overy eight | Persons not provided for per week of 40 hours
1st six months .. 140 0 | workers receiving not less than elsewhere in this De-
2nd . . 163 3 | 291s. 8d. per week of 40 hours. termination
5th Year—
18t six months .. 193 0
2nd . 225 ¢

» .
and thereafter the minimum

wage.

PROPORTION.

One apprentice to every three
or fraction of three workers re-
ceiving not less than 29ls. 8d.
per week of 40 hours.
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OVERTIME.
19. (@) That any employee (other than an apprentice) who works in any week for any time in excess of 40 hours shall
be paid for such extra time at the rate of time and a half.

(b) That any apprentice who works in any weck for any time in cxcess of 40 hours shall be paid for such extra time at
the rate of time and & half for the first four hours, and thereafter at the rate of double time.

WeekLy Hours.
20. That the number of hours to constitute an ordinary week’s work shall be 40.

TiME RATE.
21. That any person employed on timo wiges for less than the number of hours fixed for an ordinary week’s work shall
be paid, for time worked up to 20 hours, at the ordinary wages rate with an addition of 33 per centum.

For time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wnges rate up to but not exceeding the
rate prescribed by this Determination for an ordinary week’s work.

Ux10N REPRESENTATIVE.

22. That the Secrctary or the Asgistant Secretary of the Operative Bakers’ Union of Victoria shall have the right of entry
to any bakehouse during the hours when such bakehouse is in use, shall be permitted to inspect the time-book and conditions
relating to the persons employed therein, and interview employees where breaches or suspected breaches of this Determination are
occurring or suspected of oecurring.

Suxpay Work.

23. The Board determines, pursuant to the provisions of section 9, Act 4461, that, where a public holiday occurs upon a
Tuesday, bread may be made or baked on the preceding Sunday after the hour of 8 p.m.

SprcisL RaTes ror PusLic HoLipavs,

24, («¢) That deuble time shall be the rate payable for all work done on New Year's Day, Australia Day, Anzac Day, Good
Friday, Easter Monday, Labour Day, Queen’s Birthday, Christmas Day, or Boxing Day; but, if by Act of Parliament or
Proclamation, any other day be substituted for any of the above-named holidays, the special rate shall be payable only for work
dono on the day so substituted.

(b) When two or more holidays as provided for in sub-clause (a) hereof occur in any one week, an employee shall be
paid a full week's wages in addition to any penalty rates to which he may be entitled in such week ; provided that any employee
covered by this sub-clause who loscs time during such weck without the approval of his employer, shall be paid pro rata for
the work performed by him in such weck.

Axxzvar Hovivav.
25. (@) The annual holiday shall be as preseribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
and any amendment which may be made thereto from time to time.
(b) Where a public holiday mentioned in clause 24 oceurs during any period of an annual holiday taken by an employee,
the period of the holiday shall be increased by one day in respect of that public holiday.

Sick LEave.

26. («) Any employee who, having had at least three months’ service with the same cmployer, is absent from duty as a
result of personal ill-health or accident, shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsoquent, year of service—40 hours’ ordinary pay.

Provided that, in either case, such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or accident necessitating such
absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall, provided
.an employee remains in the service of the ono employer, or any successor of such employer, be cumulative from year to year.
For the purposes of this sub-clause, service prior to the lst June, 1949, shall be disregarded. -

LimitatioN or Hours.

27. (a) No bread of any kind shall be made or baked for trade or sale whether in the form of loaves, rolis, or any other
form in any area to which Parts 2 and 3 of the Determination of the Bread Carters Board apply between the hour of twelve
noon on the day immediately preceding every Wednesday other than any such Wednesday which occurs in any week in which
any public holiday occurs on some other day or days and six o’clock in the evening of such Wednesday.

{8} No bread of any kind shall be made or baked for trade or sale, whether in the form of loaves, rolls, or any other form
in any area to which Parts 2 and 3 of the Determination of the Bread Carters Board apply, between the hour of twelve noon
on the day immediately preceding any Saturday being a holiday prescribed by the said Determination and the hour of eleven
o’clock in the evening of the following Sunday. .

{¢} No bread of any kind shall boe made or baked for trade or sale, whether in the form of loaves, rolls, or any other
form in any area to which Parts 1, 2, 3, and 4 of the Determination of the Bread Carters Board apply between the hour of
twelve noon on the day immediately preceding any holiday prescribed by section 212 of the Factories and Shops Act and the
hour of six o’clock in the evening on such holiday.

MEAL INTERVAL.
28. That a meal interval of not more than thirty minutes shall be allowed after the completion of not less than 2§ hours’
work and not more than 5 hours’ work.

CoxTINUrry oF \WORK.
29. The work of each employee {except a doughmaker) on each day or shift, shall be continuous with the customary break
for a meal.

TAUNDERING AND/OR MAINTENANCE OF WoRkING CLOTHES.
30. An employee who works for more than 20 hours in any week for the same employer, shall be paid an allowance of
4s. per week towards the cost of laundering and/or maintenance of working clothes, provided an employee who works for less
than 20 hours in any week shall be paid 9d. for each night he is employed, with a maximum of 4s. per week.
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CHangrse Roous, LOCKERS, AND WASHING FACILITIES.
31, Suitable changing rooms, lockers, and washing facilities, including hot and cold showers, shall be provided by the

employer where there are more than two employees.
DEFINITION.
32. *‘ Foreman ” shall mean a porson in charge of a bakehouse. No person shall be classed as a foreman unless he is a

tradesman, and is present during substantially the whole of the working hours.
P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 28th July, 1953.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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DETERMINATION OF THE INDUSTRIAL APPEALS COURT.

IN THE INDUSTRIAL APPEALS COURT:
IN THE MATTER of the Factories and Shops Acts 1928-1941,
ARD
IN THE MATTER of a Determination of the Plumbers Board and dated the 16th day of May, 1052,
ASD
IN THE MATTER of AppealsYagainst the said Determination.
Before the Industrial Appeals Court (Judge Gamble, K. H. Boykett, Lsq., and J. V. Stout, Esq.).

Monday, the 3rd day of November, 1932.

Having heard the above-mentioned Appeals on the 7th, 11th, 14th, and 15th days of July and on this dauy this Court
doth allow the Appeal of the ecmployers and dismiss the Appeal of the employees and doth order that, as from the
beginning of the first pay period to commence on or after the 3lst May, 1952, clauses 1 (b) and 2a of Part 1, and clause 1 of
Part 2 of the said Determination, shall be amended to read :—~

Part 1.

This Part applies to all persons covered by the Determination, other than those employed by Gas Companies.

1. (b) OTHER EMPLOYEES.

(i) Applying to the employment of persons on the construction (i)) Applying to other work, including employment by an
renovation repair alteration or demolition of buildings per- ewployer in any industry where the work performed by the
formed on the site thereof. cmployee is subsidiary or auxiliary to the chief and principal

purpose and business of such industry; or employment in
workshops.
Wages Wages Wages Wages
Per VWeek. | Per Hour. Ter Week. | Per Hour.
Person cmployed— £ s d s d. Person employed-— £ s d s d
(a) Where the artificial temperature (@) Where the artificial temperature
is— is—
Over 130° F. . .. | 1815 10 9 4i Over 130° F. .. .. |18 910 9 23
115° F., but not cxceeding 115° F., but not exceceding
130° F. .. .| 1719 © 8 11§ 130° F. . L1713 0 8 10
50° F. or lower .. .. |18 15 10 9 43 50° ¥. or lower |18 910 9 23
(b) In connexion with ammonia coils {b) In connexion with ammonia coils
in an artificial temporature of in an artificial temperature
45° F. or lower .. .| 1617 4 8 5} of 45° ¥, or lower .o | 1611 4 8 3%
(¢) Lead burning or at lead work (¢) Lead burning or at lead work
connected therewith ..116 0 6 8 0} connected therewith .| 1614 6 7 10}
(d) On fitting, jointing, or fixing any (d) On fitting, jointing, or fixing any
class of pipes or ducts {except class of pipes or ducts (except
those used for electrical con- those used for electrical con-
duit, or for the conveyanco duit, or for the conveyance
of high pressure steam to of high pressure steam to
machinery for power) .| 1416 3 7 4} machinery for power) | 1410 3 73
(¢) In fixing any material used in- (¢} In fixing any material used in- .
stead of metal for pipes, stead of metal for pipes,
guttering, or roof covering 14 16 3 T 43 guttering, or roof covering .. | 14 10 3 73
(f) At any other plumbing or gas- (f} At any other plumbing or gas-
fitting (but not including fitting (but mnot including
the fixing of gas mantles, or the fixing of gas mantles, or
' gas main or service laying) .. [ 1416 3 7 4} gas main or service laying) | 14 10 3 7 3

Nore.—See clause 9 of this Part re casual rate, and clause 5 re ship works.
Notwithstanding anything contained in clause 1 (b) (ii) hereof any cmployee, within six months of his first employment
in any place whosc employment is terminated by the cmployer for any cause other than misconduct or incompetence, shall on
such termination be entitled to be paid for such work performed by him the appropriate rate prescribed in clause 1 (b} (i)

horeof.

Nore.—The wages prescribed above for “other employees” include a loading in lieu of Public Holidays (ten days)
and Sick Leave (40 hours of working time).

No. 766.—17275/53.—PRICE 6D.
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Avrowavce v Respect oF Excess Fares axp TravewLiNg TiME.

2a. (a) Subject to sub-clauses (b) and (¢) hereof the following payments shall be made in lieu of fares and travelling time
within the radii named using G.P.O., Melbourne (c¢v. Bourke and Elizabeth streets), or the principal post offices at Bullavat,
Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles .. .. .. .. o303 per day
Over 12 miles and including 20 miles . .. B .. .. 310 per day
Over 20 miles and including 30 miles .. .. .. 4 6 per day

(b) In the case of tho employment of persons on the construction renovation repair alteration or demolition of buildings
performed on the site thereof these allowances shall not bo payable if the employer provides or offers to provide transport free
of charge, in which case 2s. 5d. per day travelling allowance shall be paid.

(¢} In all cases other than provided for in sub-clause (b) hercof if the employer provides or offers to provide transport free
of charge, 2s. 5d. per day travelling allowance shall be paid. In the case of an employee who is normally required tu report
for and finish work at his employeru workshop, and is transported to and from any job by his employer, no allowance shall
be paid.

(d) Where fares are necessarily incurred on distant jobs, as defined in clause 3 (a) of this Part, or on work performed
outside the radii named in sub-clause (u) hereof the provisions of that sub-clause shall apply except that the local Post Offico
shall bo the centre.

(¢) Sub-clauses («), (c), and {d) of this clause shall not operate when an employee is employed on maintenance work wt hiy
recognized centre.

. PART IL
This Part applies to all persons employed by Gas Companies.
1. WacEs.
Nature of Employment. “&g“ "f{omek
Persons employed— £ e d
(«) Leadburning or at lead work connected therewith . 1413 9
{6) On fitting, jointing, or fixing any class of pipes or ducts (emept. those used for electrical conduit ; or
for the conveyance of high pressure stenm to machinery for power) . . .. .. 13 9 6
{c) In fixing any material used instead of metal for pipes, guttoring, or roof LO\ ermg . 13 9 6
{(d) And any other plumbing or gas !m.mg (but not mdudmg the ﬁxmg of gu mnntles, or gua muiu or
gervice laying) .. 13 9 6

Provided—
(i) That employces. n receipt of an industry allowance of 3s. per week and/or a panyment known as “ gratuity ”
shall be paid 6s. per week industry allowance and where such gratuity has becn paid such gratuity payments
shall cease as from the 3lst day of December, 1946,
(i) That coxisting conditions as to the supply of sufficient and cflicient tools in working order shall continue
that where tools arc not supplied cirployees shall be allowed the weekly sumn of 4s. as a tool allowance.
War Loasvine.
NoTg.—The wages prescribed in clauge 1 hereof include as a war loading the sum of 6s. per week,

PART IIL
‘This Part applies to all persons employed under this Defermination.

3. (@) The amount of the weekly wages proscribed for employees classified under clagsifications (i) (f) and (i) (f) in
clauso 1 (b) of Part I. have been ascertained by the following method :—

£ s d.

Basic wage .. i . .. o . .. . . .. .. 1012 0
Margin for skill . . . .. . . 2 6 0
War loading .. o .. . - - - . . . AN 0 6 0
Tool allowance . . . . .- . N N 0 4 0
Disabilities loading . . 0 56 6
Total .. .. .. o, .. . 1313 6

The amount payable for a year would be £13 13s. 6d. x 52 = £711 28, Allowing two weeks on account of time
lost through public holidays, one week for absence through ill health, and further in respect of classification (i) (f) only ono
week for following tho job; the weekly wage payable in respect of classification (i) (f) was ascertained by dividing the amount
payable for a year by "48, and in respoct of classification (ii) (f) by dividing such amount by 49.

Future adjustments of the wages mentioned are to be made by a similar method.

Remaining classifications in the said clauses are to retain their existing margins over classifications (i) (f) and (i) (/)
after adjustment.

(b) The hourly rates shall in respect of each classification be 1/40th of the weokly rate.

By Order of the Court,
E. W. LAITY,
Registrar.

(Published in lieu of a Dctermination of the Industrial Appeals Court appearing in Government Gazette No, 28 of the
12th February, 1953.)

By Authority: W. M. HoustoN, Government Printer, Melbourne.



