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Factories and Shops Acts.

: DETERMINATION OF THE FURNITURE BOARD.

Norg.—This Determination applies to the whole of the State of Victorin.

1N accordunce with the provisions of the Factories and Shops Acts, the Wages Board which has the power to determine the
lowest prices or rates which may be paid to:—

(1) any person employed in wpolly or partly preparing or manufucturihg any article of furniture or in repairing any
new or second-hand article of furniture, usually made or partly prepared by cabinet-makers, chair and couch
makers, upholsterers, wood carvers, french-polishers, and wood turners ;

(2) any person or persons or classes of persons employed in—

(a) fixing or repairing new or second-hand furniture or seating in buildings; or
(b) french, wax, or lacquer polishing new or second-hand furniture or fittings in or in connexion with
buildings ;

(3) any person or persons, or classes of persons, employed in the trade of designing, making, painting, or decorating—

(a) furnishing accessories or novelties, wholly or partly made of wood, such as nut bowls, smokers’ or
ornamental stands, or fancy boxes ;

(b) domestic woodware, such as bread boards or salt boxes;
(c) walking sticks;
(4) any person employed in wholly or partly preparing or ‘manufacturing furniture timbers cut to size, veneers,

veneered panels, plywood or coreboard, but not including persons subject to the determination of any other
Wages Board heretoforo appointed ; .

(5) any person or persons or classes of persons employed in the manufacturing processes of a maker of overmantels
and of wood mantelpieces (other than wood mantelpieces to be painted, such as usually made in sawmills)
or in repairing any such overmantels or wood mantelpieces ;

{6) any person or persons, or classcs of persons, employed in the manufacturing of wire mattresses ;
(7) sny person employed in the manufacture of mattresses or bedding ;

(8) females employed as upholstresses, whether as carpet hands, table hands, or drapery hands; and
males employed in planning and laying floor coverings, or fixing draperies, blinds, or screens; and
males or females employed in making blinds ;

but not including persons subject to the jurisdiction of the Tentmakers Board ;
(9) any person or persons or classes of persons employed either inside or outside a factory or workroom in the process,

trade, or business of a maker of picture frames, including art picture frames, framed mirrors, and overmantels
: other than overmantels usually made by cabinet-makers,

has made the following Determination namely :— )

1. That on the 8th October, 1853, the last previous Determination of this Board shall be revoked and replaced by
this Determination.
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Classification.

Weekly Wages.

Within
G.P.O.,

Geelo

20 Miles of
Melbourne,
10 Miles o{ GPO

annmbooi, md in
the Mlidura and
Gippsland Districts.

Elsewhers [n Victoria,

PART 1.—ADULT MALES.
Secrron “ A.”’—Woop MACHINISTS AND GENERAL,

Machinist—" 4" Qrade.

1. Boult’s carver

21.
22,
23.

32.
33.
34,
35.
36.

38
9.

. Shaper—who grmde cutters and/or sets up and Dperates or who works

freehand .

. Moulder—who grmds cutters, sets up and opora.bes ..
. Wood turner~—who grinds cutters, sets up and operates, or who worka

freechand

. Router—who grmds cutters &nd/or seta up und opemtes, or who worka

freehand

. Lindeman or similar jomter .o ..

Machinist—" B " Grade.

. Band and/or jig sawyer .

. Circular sawyer—who sets up and opamtea

. Dovetailer—who sets up and operates

. Buzzer—who sets up and operates

. Planer—who sets up and operates ..

. Thicknesser—who sets up and operates .

- Glue Jointer—who sets up and operates .

. Tenoner—who sets up and operatos ..

. Turner—copying or automatic lathe—who sots up and opcmtes
. Morticer—who sets up and operates .. .
. Sander—Tripledrum—who sets up and operates .. .
. Belt sander on vencers .
. Multiple Borer—three or more bits—who sets np and opemtes

. Moulder—who sets up and operates .. .

PART I.—Adult Males.—continued.

Machinist—"* C > Grade.

Sander—others - .. .

Borer—lesa than throe bits ..

All others—including employees of any of the nbove named machines (excep'.
classes Nos. 1, 6, and 18) who are not required at any time to grind cutting
tools or set up the machine and who are uorkmg from templates. dies
or jigs, or fences .. .. .

General,

. Timber bender
. Timber stacker
. Yardman

Tailer out

. Employees not elsewhere classified

Secriox ¢ B ”—PoursriNg, Ero.

Polisher

. Spray hand—

(a) engaged on ﬁmehmg coats of any type
(b) engaged on priming and/or undercoating, and/or sealmg

. Employee cutting or papering down and/or filling and/or stammg

Section * C"—GENERAL FURNITURE.

Cabinet maker

Wood carver .

Chair frame maker

Upholsterer

Assembler first clnss, ie., an “adult employee engaged in ﬁttmg toget.har by
nailing, screwing, glueing or fixing in any way machine-jointed or finished
parts of furniture or cabinets and who in a0 doing completely assembles
an article

. Assembler second clnss. w, an adult employeo amployed {a) memblmg

component. parts of furniture or cabinets, refrigerators; (b} cramping
furniture cabinets, or wooden parts of refrigerators; or (c) an employee
upholstering parts of furniture which are later assembled

Veneer cutter or matcher

Stuff over chair or couch frame maker, ie., an adult who makes frames on
which the upholsterers cover all the woodwork except the legs and/or
feet and of which the woodwork is prepa.red by machines ..

38a. Employees filling loose cushions

40.

41,
42.

Veneer layer or gluer engaged in the preparing or makmg of veneered paxxoh
%e ywood or coreboard or part,ly prepared mnber or pam of fumitm
timber cut to size
Employee packing farniture and/or mantelpxeoes .
Employee cleaning off, i.e., cleaning off glue after uuembly

£
14

14
14

14

14
14

13
13

13
13

13
18

13
12
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WaGES—continued.
Weekly Wages,
Within 20 Miles of
Classification, G.P.O., Melbourne,
10 Miles of G.P.O.,
Geelong, at Elsewhere fn Victorls.
‘Warrnambool, and ia
the M.ldura and
@ippsland Districts.
PART I.—Adult Males.—continued.
SecTioN “ D ”—BEDDING, BEDSTEADS, AND WIRE MATTRESSES.
() Bedding.
43. Employee engaged on making box spring mattresses and upholstered base
gupports 4 5 0 14 2 0
44. Reversible inner sprmg mattresses und/or soft mattress maker und/or
quilt maker including quilting and/or hand tufting 1315 0 1312 0
45. Employee who sets up, adjusts and operates any of the fol.lowmg bcddmg )
machines : power tufting ; roll edge; tape edge; buttoning; or pre-built
border 1315 O 1312 0
46. Employee who does not set up or ndluxt., ‘but only opemtes nny of the followmg
bedding machines :—power tufting; roll edge; t.ape edge; buttoning ;
or pre-built border . 13 5 0 13 20
47. Employee operating ﬁlhng machmes for upholstery, soft beddmg and
pillowa .. 13 5 0 13 2 0
48, Employee packing beddmg .. .. . .. .. 13 2 0 1219 0
(b) Bedsteads and Wire Matresses.
49. Wire weaver—who sets up, adjusts, and operates automatic machines .. 14 5 0 4 20
50. Mattress spring and/or sprmg unit, maker (hand) .. .. . 14 1 6 1318 6
81. Other wire weavers .. .. . . 1316 0 1312 0
52, Stretcher up .. .. .. . .. - .. 13 5 0 13 2 0
63.Tackerup .. .. . . .. . . 13 6 0 13 2 0
5. ‘ghtterup .. .. .. .. .. . .. 13 6 0 13 2 0
55. Wire drawer . .. .. .. 13 3 0 13 0 0
56. Spring maker and nssembler on automanc machines .. o .. 13 5 0 13 20
(¢) Bedstead Assembly.
57. Employes framing and/or cramping combination bedsteads and/or settees
and/or cots 13 5 0 13 2 0
58. Employee setting up to check and pnckmg combination bedsbeads und/or
settees and/or cots .. 1213 0 1210 o
Secrron “ E "~—CaRPET PLANNING AND SoFT FURNISHINGS.
59, Carpot planner 14 56 0 14 2
80. Bewer or layer or g]uer of carpets, lmos, ma.eomte or any “other ﬂoor co»ermg 1317 6 1314 6
61. Employee cutting and/or ﬁxmg and/or sewing loose covers, curtams, drapes
or blinds . 1316 0 1312 0
62. Employee mouutmg, makmg or hungmg blinds .. .. . 1315 0 1312 0
83. Carpet room assistant .. .. . 1213 0 1210 0
Skctioxn “ F ’—Prorore FraMmESs.
64, Stainer who mixes and/or npphea stain und/or ﬁmshes any kind of wood
or compo . 13156 0 1312 0
85. Mount cutter . .. .. .. .. .. . 13 5 0 13 2 0
68. Mounter .. .. .. .. .. .. .. .. 13 5 0 13 2 0
87. Joiner . .. .. .. .. . .. .. 13 5 0 13 2 0
6R. Gilder or brouzer .. .. .. .. .. .. .. 13 5 ¢ 13 2 0
SecTION “ G "—REFRIGERATORS (Other than Ice),
69, Cabinet maker .. .. 14 5 0 14 2 0
70. Painter and/or ensmeller, spmy or brush on coats other than pnmmg . 4 5 0 14 2 0
71. Painter and/or enameller, spray or brnsh on pnme coats .. 13 5 0 13 2 0
72. Wet rubbing . .- .- 13 5 0 13 2 0
78. Packers of new mfngerators .. .. .. .. .. 13 2 0 1219 ©
Srerion “ H "—ORNaMENTS or Woob.
74. Wood Turners .. .. .. .. . - . 4 5 0 4 2 0
75. Polishers i .. .. .- .. 14 5 0 14 2 0
76. Wood machinists (see Secuon “A ")
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Wacrs—continued.

Weekly Wages.

Within 20 Miles of
G.P.0., Melbourne,
10 Miles of G.P.O.,
Geelong, at Elsewhere in Victorfa.
Warrnambool, and in
the Mildura and
Glppsland Districts.

Classification.

PART TL.—ADULT TEMALES.

SEcTIoN A~—GENERAL FURNITORE,

1. Upllstiess .. o . 916 0 914 0
2. Veneer matcher .. .. .. .. - . 916 0 914 0
3. Female employed in designing, making, painting, or deeorating—
{(«) furnishing accessories or noveltics .. .. . 916 0 914 0
{b} domestic woodware . 916 0 914 0
(e) walking sticks 916 0 914 0
Sectiox B—BEDDING, ETC.
4. Females sewing mattresses, pillows, quilts, cushions, &ec. .. .. 918 0 : 914 0
Secriox C—CarrET Praxxiye axp Sorr FurxisuiNes.
3, Carpet sewer 917 3 915 3
6, Table hand .. .. . 916 0 914 0
7. Draping hand or repairer of new goods 916 0 ; 914 o
8. Shade roller blind maker .. 916 0 ' 914 0
9. Cutter of loose covers .. .. 916 0 ! 914 0
10. Cutter of curtains, drapes or blinds .. . .. .. .. 916 © | 914 0
I, Faney roller blind maker .. .. . .. .. .. I 916 0 914 0
SrcTION D—PIcTurE FRraMES. ' i
12, Mounting and/or fitting .. . 9 3 6 9 1 6

Provided that all other adult females, employed on work for which a
male margin of 40s. and over is prescribed in clause 41, shall receive a margin
equal to 50 per centum of the male margin, but if the male margin is less
than 40s. they shall reccive a margin equal to 25 per centum of the male
margin. Where there is no male margin preseribed for their work they shall
be pnicl & margin of 4s. per week.

PART III—SAVING.

No employee shall have his or her rate reduced merely as a result of
this Determination.

SpECIAL RATES,

-3. (@) Leading Hands—In addition to the wages preseribed in clause 2 herein leading hands shall be paid the following
allowances :—

(1) Nine shillings per week if in charge of not less than three and not more than ten employees including
apprentices ; .

(2) Eighteen shillings per week if in charge of not less than ten and not more than twenty employees including
apprentices ;

(3) Twenty-seven shillings per weck if in charge of more than twenty employees including apprentices,

(¢) In addition to the rates set out in clause 2 herein, the following additional rates shall be paid :—

(i) Sixpence per hour to employees working in confined spaces ;
Confined space mcans a compartment, space or place the dimensions of which necessitate an
employee working in a stooped or otherwise cramped position or without proper ventilation.

(ii) Fourpence per hour to employees working in any place where clothing or boots become saturated, whother by
water, oil or otherwise. ~Provided that this extra rate shall not be payable to an employee who is provided
by the employer with suitable and effective protective clothing and/or footwear. And provided further that
any employee who becomes entitled to this extra rate shall be paid such extra rate for such part of the day
or shift as he is required to work in wet clothing or boots. -

(iii) Sixpence per hour to employees handling loose slag wool. loose insul wool or other loose material of a like
nature used for providing insulation against heat, cold or noise ;

(iv) Fourpence per hour where a foreman and workman shall agree that the work is of an unusually dirty or
offensive nature.

In case of disagreement between the foreman and workman, the workman-or a shop steward on bis
behalf shall be entitled within 24 hours, to ask for a decision on’ the workman’s claim by the employers
Industrial Officer if there be one, or otherwise by the employer or the executive officer responsible for the
management or superintendence of the plant concerned. In such case a decision shall be given on the
workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day
in which case it shall be given during the next working day) or else the said allowance shall he paid. '

Special Rates Not Cumulative.

(¢) Where more than one of the disabilities entitling a workman to extra rates exist on the same job. the cmployel"
shall be bound to pay only one rate, namely, the highest rate for the disabilitics so prevailing. . .
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Rates Not Subject to Penalty Additions.

{d) The specinl rates herein prescribed shall be paid irrespective of the times at which the work is performed, and
shall not be subject to any preminm or penalty additions.

Tool Allowances.

(¢) Employees engaged as cabinet makers, chairmakers and carvers shall at the end of cach three months of service
be supplied by their employer with an order for & sum equivalent to 2s. 6d. per week as a tool allowance. Provided that
this extra rate shall only be paid in respect of each week in which 3 days or more have been worked.

Mixep Fuxerroxs.

4. Where an employee is engaged in any one week for more than half of such week at work in a higher class than he
or sho is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such work
under this Determination; but if he or she is engaged for more than half of any onc day he or she shall be so paid for
the whole day. If the period on the higher class of work is half or less than half a week or half or less than half a day
then he or she shall be paid at the rate fixed for the work he or she actually performs.

APPRENTICES a¥D IMPROVERS—RATES oF Pay.
5. The following shall be the rates of pay for apprentices and improvers :—

Within 20 Miles of
.1.0., Melbourne,
10 Miles of G.P.O.,
—_— Geelong, at Elsewhere in Victoria.
Warrnambool, and in
the Mildura and
Gippsland Districts.
Male Apprentices. £ s d. € s d.
Tive-year Term— .
1st year’s experience .. .. .. .. . .. 315 6 314 0
2nd year's experience .. .. . .. .. .. 531 0 5 0 0
Jrd year’s experience . .. . .. . .. 6 7 0 6 5 6
4th year's experience .. . .. - . . 915 0 912 6
5th year's expericnee . .. .. . .- .. 1210 1118 0
Four-year Term—
st year’s experience .. .. .. . .. 4 00 318 0
2nd year’s expericnce .. . .. .. .. .. 6 7 0 6 5 6
3rd year’s experience .. .. .. N 915 0 912 6
4th year's experience . .. . .. .. .. 1210 1118 0
Male Iaprovers.
Under 16 years of age .. - 216 6 215 6
16 and under 17 .. 3 9 0 38090
17 and under 18 412 6 411 6
18 and under 19 AN .. .. .. .. . 6 3 6 6 2 0
19 and under 20 .. .. o .. .. .. 915 0 912 6
20 and under 21 . 12 4 0 117 0
Femuale Apprentices. .
1st year's experience .. .. .. t L0 4 0 ¢
2nd year's experience 316 ¢ 314 6
3rd year's experience 715 0 712 6
4th year’s experiencoe 8§17 © 315 6
Female [mprovers.
16 years and under .. .. 218 0 217 6
17 years .- 410 4 0 0
18 years 516 0 314 6
10 years .. .. . .. . 715 0 713 6
20 years .. .. . .. . - . 8§17 © 315 6

APPRENTICES AND [MPROVERS—PROPORTIONATE NUMBERS. °

6. («) (i) Males.—One male apprentice shall be allowed to the first three adult male workers or fraction thereof, and
thereafter one additional apprentice to every threo such workers.

(ii) Female.—Onc female apprentice shall be allowed to each adult female worker. .

(b) (i) One male improver shall be allowed to cach six adult male workers or fraction thereof; provided that at least
thice adult male workers must be employed before a male improver can be employed.

In the case of wire mattresses and bedding sections where no apprentices arc employed, one male improver shall be
allowed to cach four adult male workers or fraction thereof. '

Provided that in the picture frame section one male improver shall be allowed to cach three adult male workers or
fraction thereof. .

(ii) One female improver shall be allowed to each six adult female workers or fraction thereof. ‘

Provided that in the wire mattress and bedding sections where no female apprentices are employed, one female
improver shall be allowed to each four adult female workers or fraction thereof.

(¢} The proportion of apprentices or improvers shall be based on the average number of adult workers employed for
the preceding six months in each workshop or factory.

(d) The terms *“ adult male workers” and “adult female workers’ shull mean adults whose wages are preseribed
by this Determination and include a proprictor working in his factory; provided that an appreatice shall not be an adult
worker until he has completed his term of apprenticeship prescribed by this Determination. ’

(¢) Where an improver becomes indentured to any trade the time spent in such trade as an improver shall count as
part of the term of apprenticeship.

. (f) A probationary period of three months shall be allowed before o person is indentured for the first time, but the
period of probation shall be treated as part of the period of apprenticeship. to PR S
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APPRENTICESHIP.
7. (a) Apprenticeship Trades.—For the purpose of indentures the following shall be apprenticed trades :—

Furniture.~Cobinet making, wood carving, wood turning, chair and couch making, polishing, upholstering,
machining—instruction and practice in four of the following machines :—

Boult’s carver or shaper, moulding machine, band saw, jig saw, circular saw, dovetailer, buzzer, planer,
glue jointer, tenoner, copying lathe and automatic lathe.

Furnighings.—Carpet planning and floor coverings, soft furnishing.

Wire Matiresses.—Wire weaving, wire mattress making. Polishing, machining—Instruction and practice in four of
the following machines :—

Boult’s carver or shaper, moulding machine, band saw, jig saw, circular saw, dovetailer, buzzer. planer,
glue jointer, tenoner, copying lathe and automatic lathe. .

Bedding.—Mattress making.

Provided that in all types of machining instruction and practice shall be given in one of the following machines, viz.,
shaper, moulder or router. . .

(%) In such portions of the State of Victoria as come within the purview of the State Apprenticeship Commission,
male juniors employed as cabinet makers, wood carvers, wood turners, chair and couch makers, polishers (furniture),
upholsterers and machinists (furniture) shall only be employed as apprentices.

(c) Juvenile workers employed in any of the occupations referred to in sub-clause (b) hereof at the time of the making
of this Determination may, if they so desire, be employed as apprentices and the time that they have been employed in tho
industry shall be counted as time of apprenticeship. If they do not elect to become apprenticed they may continue to be
employed by the same employer as juvenile workers.

(d) Term of Apprenticeship. .
(i) Males.—~The term of apprenticeship for those entering apprenticeship trades between the ages of fourteen and
seventeen years shall be five years, and for those entering apprenticeship trades in their eighteenth and
nineteenth years shall be four years.

(ii} Females.—The term of apprenticeship for females shall bo four years.

(¢) General Conditions of Apprenticeship.

(i) The provisions of this Determination governing holidays and for sick pay shall apply to ail apprentices whether the
apprenticeship was commenced before or after the date of the coming into force of this Determination.

(i) All present contracts of apprenticeship shall be deemed to include and all future contracts of apprenticeship
shall include-the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find
employment and training for an apprentice and if a transfer to another employer cannot be
arranged, the obligations and duties imposed by the indenture may with the concurrence of the
apprentice and his guardian be suspended for a period agreed upon or if no such agreement is
arrived at may be cancelled by the employer. The onus of proof of circumstances justifying
such cancellation shall be on the employer.

If there occurs a breakdown of power necessitating the standing down of adult employees, apprentices
may also be stood down over the same period.

(f) Technical Training.

(i) On an apprentice producing a certificate from the Technical College stating that he has a record of 70 per
cent. of attendance at the Technical College, his employer shall refund to him his Technical College class
fees.

(if) Every apprentice who obtains, and produces to his employer, a certificate {or statement in lieu of same)
of competency issued for any year of technical education by the Technical College shail be entitled to
2s. 6d. per week in addition to the rates of wages prescribed for the ensuing twelve months. Every apprentico
who produces to his employer a series of such certificatos relating to each of the three yoars of his technical
education shall be entitled to &s. per weck, in addition to the prescribed rates of wages for the remainder
of his term of apprenticeship.

CONTRACT OF EMPLOYMENT.

8. (i} Except as in this Determination provided, all employees shall be employed by the week. Employees to become
entitled to payment of wages prescribed by this Determination must be available and ready and willing to perform such
work as the employer shall from time to time require on the days and during the hours usually worked by the class of
employees affected.  Where the majority of the employees of any establishment or of any department of such establishment
agree to work part time for any period or to close down for any period on days other than the prescribed holidays, the
provisions of the weekly wages shall not apply to any employee of such establishment or department during such periods.

Employment for the first woek of service at any time shall be from hour to hour at the weekly rate fixed.

Terminating Employment.

(ii) (¢} Employment to be terminated only by a weck's notice on either side, and such notice may be given at an
time during the week or in lieu thereof payment or forfeiture of a week’s wages. This shall not affect the right of ghi
employer to dismiss any employee without notice for malingering, inefficiency. neglect of duty or misconduct, or to deduct
payment for any time the employce cannot be usefully employed because of any strike, or through any breakdown of
machinery, or any stoppage of work by any cause for which the employer cannot reasonably be held responsible.

Where an employee has given or been givon notice as aforesaid he shall continue in his employment until the date of the

expiration of such notice. Any employee who having given or heen given notice as aforesaid without reasonable cause {proof

- of which shall lie on him) absents himself from work during such period, shall be deemed to have abandoned his employment
and shall not be entitled to payment for work done by him within that period.

(8) An employer shall not terminate the employment of a weekly employee for the purpose of evadi Y
the holidays prescribed by this Determination. purpo ACing payment for

(¢} Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such
within seven days after such holiday shall be prima facie evidence that the employment was teugni%lated for el::: psggigyf)?
evading payment for such holiday.

{d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee
shall be paid for such holiday or holideys preseribed by this Determination, provided that such erployee had been employed
by the employer for a period of at least one week prior to the termination of the employment.
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Casual Employees.

(¢) A casual employes shall mean un employee who is engaged and paid as such and he may be engnged at hourly
rates for weekly hands with the addition of 10 per centum.

EMERGENCY PROVISIONS.

9. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employeo to attend for work but is not able to employ him usefully
the employee shall be entitled to be paid for two hours’ work;

(2) where an employee commences work he shall be catitled to be paid for four hours’ work;

(3) this sub-clause shall not apply to apprentices.

(i) He may require any day worker to perform his ordinary hours of work (or any such ordimary hours of work)
at any time on any day other than on a Sanday on the basis of 40 hours per week. The following rates
of pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7
7 a.m. to noon—ordinary time;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.

(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.

Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 53. more
than the amount he would receive if paid at ordinary day rates.

(iii) He may alter the time at which meal breaks arc usually taken and/or thc duration of them, in order to
avoid or mitigate the effects of such interference, without being liable to pay penalty rates for work done
during the normal meal breaks; provided that the commencing time of any meal break is not made more
than one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed ;
and provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mutandis) in the case of any employer who uses auxiliary power plant for the purposes of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unable usofully to employ an employee for the whole of any day or shift by reason of a breakdown in such
plant through no fault of his own; or

(if) because of the inability of the auxiliary power plant to meet the normal demands for power—

{1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it necessary to alter the time at which meal brenks are usually taken and/or the duration of
them.

am. to 3.30 p.m. and on Saturdays from

LiMiTATION OF EMPLOYMENT.
10. (2) Except as hereinafter provided no weekly employco shall work for more than one omployer during any week,
nror sball any employes make or assist in the production of goods for sale on his own account.
{5) Employers may, by mutual arrangement between the employers and employees concerned, provide for temporary

transfer of employees during the ordinary working hours of the week but, except for this provision, no employer shall employ
any person at any time who is already engaged by another employer.

{c) The provisions of this clause shall not affect the right of any employee to transfer from one cmployer to another
after properly terminating his engagement in accordance with the terms of Clauso 8 hercof.

DEFINITIONS.
I1. (a) “ An Apprentice " is a person who is bound by indentures of apprenticeship.
() * A Juvenile” is a porson under the age of 21 years who is not an indentured apprentice or journeyman or
journeywoman. .

Hougrs oF WORE.
12. {a) The ordinary hours of employment per weck shall be 40 to be worked in five days of eight hours per day.
(b) The hours of employment for day workers may be worked at any time between 7 a.m. and 3 p.m. on Monday to
Friday inclusive.

SH1rr WORK.
(Bee Section 39 of the Factories and Shops Act 1928 re prohibition of work outside certain prescribed hours.)
13. Shift work may be worked and where such shift work is worked the following conditions shall apply :—
(a) Any afternoon or night shift which does not continue for five successive shifts shall be paid for at the rate of
time and a hslf.
(b) Except as herein provided employees working any afternoon or night shift which has been in operation for
five successive shifts or more shall be paid 10 per cent. more than the ordinary rates.
(c) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time
thereafter for all time worked in excess of shift hours.
(d) Employees who during a period of engagement work only on night shifts shall be paid at the rate of time
and a quarter.
(¢) When employees are called upon to work afternoon and night shifts only they shall change over week and
week about and shall be paid 10 per cent. above ordinary rates for both shifts.
(f) When cmployees work day and afternoon shifts only they shall change over week and week about and shall be
paid 10 per cent. extra for afternoon shifts.
{g) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any)of employees working on
shift shall not exceed—
(i) 8 in any one day; or
(ii) 44 in any one week; or
{iii) an average of 40 per week during any period of three weeks of such employment upon such shifts.
(k) Employees on shift work shall be peid at the rate of time and a quarter for all work performed between
midnight on Friday and midnight on Saturday. )
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OVERTIME:
14. (a) Except in the case of shift work all time worked :—
(i) before or after the usual times of beginning and ending work ;
(ii) in excess of eight hours per day;
shall be paid for at the rate of time and one half for the first two hours and double time thereafter : provided that all
time worked between the hours of 9 p.m. and 7 a.m. shall be paid for at double time. . .
(b) All work done outside the times of beginning and ending work on any holiday specified in clauses 23 and 24 of
this Determination shall be paid for at the rate of double ordinary time.
{c}) No person under the age of seventeen years shall be permitted to work moré than four hours’ overtime in any
week. .
(d) In computing overtime each day’s work shall stand alone.
(e} All work performed on Saturday morning shall be considered as overtime and paid for at the rate of time and a
half for the first four hours and double time thereafter. .
(f) An employer may require any employee to work reasonable overtime at overtimé rates and such cmployee shall
work overtime in accordance with such requirement. .

Min-Day MeaL.

15. An interval of 45 minutes shall be allowed for the mid-day meal between the hours of noon and 2 p.m. but such
interval may be reduced to 30 minutes if an employer and the Union mutually arrange for a 30 minutes break.

MzaL MoNey.

16. All employees required to work beyond the usual finishing time shall be allowed 4s. tea money in addition to
overtimo rates as prescribed for in this Determination when the usual finishing time is exceeded by more than onc hour.

MATERIALS TO BE PROVIDED.

17. Any person employed in wholly or partly preparing or manufacturing any article of furniture or in preparing any
new or second-hand article of furniture shall be paid 5s. per day or part thereof in addition to the lowest rate fixed by this
Determination, unless the following are provided by the employer if required in the performance of the work :—Benches,
wood or iron clamps over 2 feet 6 inches, hand screws (in excess of 4), glue pots and glue brushes and varnish brushes,

Any employee engaged at french polishing shall be supplied with all materials, including rags, brushes and kit-box.

WasHiNG TiME FOR POLISHERS.

18. Employees engaged in the polishing shop, and spray paint operators, shall be granted five minutes before lunch
time and five minutes bofore knocking off time for washing purposes. ' :

TRAVELLING TIME ALLOWANCE AND Boarp.

19. {a) All times reasonably occupied by an employce in travelling to or from work outside the shop and outside
ordinary hours and in travelling to and from work in & country district if engaged in any of the capital cities for
employment in a country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, cxcept on Sundays, when time and half rates shall be paid up to & maximum of eight-hours for the
journey. Provided that, where an employee proceeds dircet from his or her home to a _job outside the shop, he or she-shall
be paid for all time reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her
home to the shop. . : .

(b) All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost, if any,
incurred for meals—together with the rcasonable cost of board and lodging if the employee has to be away from his home
for a night, shall be paid to the employee. !

(¢} The fares allowed shall be first class on coastal boats or on interstate boats where there is no second class a8
distinet from steerage. On trains where the employce has to travel all night in connexion with his employer’s business, the
fares to be allowed shall be first class. In other cases on trains the fares shall be second class.

(d) The foregoing travelling and” accommodation allowances shall be paid additional to the usual rates for the time
the employees are working. . .

(¢) When it is more convenient for the employee to go direct to the job from his home he shall do so, and start
and ceaso work at the usual times customary at the shop, provided that any extra cxpense incurred by him in travelling
shall be borne by the employer. -

REst PEerIOD.

20. When any spell of duty is for four hours or more an interval (ten minutes for females and five minutes for maleé)
to be selected by the employer shall be allowed in the third hour. Theo interval shall be regarded as time on duty and
during such interval employees may leave their seats but not the premises.

SEATING ACCOMMODATION.
21. (a) All chairs provided for employees shall be reasonably comfortable.

() A chair provided for any female shall have a back to it, unless the work of such employee cannot conveniently be
done in such a chair, or unless the employec requests to be allowed to use a seat without a back to ib.

PAYMENT OF WAGES.

22. (a) All employces shall be pnid weekly not later than Wednesday.

(h) No employer shall hold more than two days’ pay in hand except under the provisions of clause 25 of this
Determination. . :

(¢) Any employce kept waiting for his pay on pay day for more than ten minutes after the usual time for ceasing work
shall be paid overtime rates for that ten minutes and for ten minutes at least.

{d) Any employee dismissed during the course of a week shall havo any wages due paid to him forthwith or posted
to him within 24 hours of his diswmissal.

(e) Should an employce leave his employment without giving a week’s notice as required by this Determination any
moneys, duc to him after forfeiture of pay to one week's wages, shall be paid to him within one week after he leaves his
employment.

{f) Sub-clauses (¢) and (b) hereof shall not apply to an indusiry in which the work of employees covered by this
Détermmavion 1s only subservient to the main operations of such industry but the practice followed for the majority of
employees in any establishment in such industry shall be applied to employees therein covered by "this Determination.
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. : Hovripays.

23, (a) The following days shall be observed as holidays for all weekly wage employees—the days observed as New
Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day. Anzsc Day, Queen’s Birthday, Melbourne Cup Day,
Christmas Day, and Boxing Day.

PavyenT ¥oR Work oN HOLIDAYS AND SUNDAYS.

24. (¢) Any time work employce who is employed on any holiday provided for herein shall be paid at the rate of
ordinary time in addition to the usual rate.

(5) All work done on Sundays shall Le paid for at the rate of double time.

LoapEp Rare To Covir HoLipays, SIcK LEAVE AND ANNUAL LEAVE.

25. (a) All weekly wage employees shall be granted their annual leave at Christmas time. Such leave shall consist of
fourteen consecutive days which shall be exclusive of any of the holidays prescribed by clause 23 hereof and if any of such
holidays falls within the period of annual leave and is nbserved on a day whick would have been an ordinary working day
there shall be added to the period of annual leave one working day for each such holiday falling as aforesaid.

The representatives of the parties shall meet not later than three months before Christmas for the purpose of
determining the date on which the factories shall close down for the annual leave and Christmas-New Year holidays.

Provided that skeleton staffs may be retained in the following sections of the industry and for the purposes
mentioned :—
(i} In all Sections where employers are under contract to service ships in port;
(ii) In Retail shops for the purpose of servicing furniture ;
(iii) In any other Section where the said representatives of the parties consider special provision necessary.

(b) Loaded rate shall provide credits from which payment for holidays annual leave and sick pay shall be made under
the following conditions :—

(i) Bach weekly wage employce including a pieceworker or task worker shall be credited by the employer with a
sum equal to four hours’ pay for each woek of continuous service and shall be continued each year from the
boginning of the second week in each year until the end of the fifty-first week in each year.

(ii) On or before the pay day preceding a holiday, the amount of time that the employee will work short because
of the holiday, and the time wage equivalent of such time shall be ascertained.

(i) If on the pay day following the holiday there is standing to the credit of the employee an amount equal to
or excecding the amount of such wage equivalent the employer shall on that pay day pay to the employee
an amount equal to that wage equivalent and the cmployee’s credit shall be reduced by the amount so
paid. Provided that in the case of Christmas-New Year holidays any payments due under this paragraph
will be made on the day preceding such holidays.

(iv) If on the pay day following the holiday the amount standing to such credit is less than such wage equivalent
the employer shall on that pay day pay to the employee the amount then standing to such credit and the
employee’s credit shall be reduced by the amount so paid. Provided that in the case of Christmas-New
Year holidays any payment due under this paragraph will be made on the pay day preceding such
holidays.

(v) In the event of an employee being absent owing to personal sickness or personal accident arising out of or
in the course of his employment the employer shall on or before the pay day following the commencement
of such absence ascertain the amount standing to the credit of such employee and shall if there be sufficient
standing to the employee’s credit to cover him for such absence not in excess of the number of ordinary
working hours in a week pay to him such amount and if there be not sufficient for this purpose then the
employer shall pay to the employee such amount as is standing to his credit and such credit shall be
reduced, by the amount paid pursuant to this sub-clause. If tho eredit is insufficient to cover the employee
for his abscnce through sickness or accident as above stated the employee may at his own request be paid
the difference when he has accumulated sufficient credit to cover the necessary amount.

(vi) On the pay day preceding the Christmas-New Year holidays the employer shall pay to tho employes such

- amount as is then standing to the employee's credit plus credits up to the end of the fifty-first week in the
year.

(vii) In the event of an employee being absent for any cause other thau statutory holidays, annual leave,
personal sickness or personal accident arising out of or in the course of his employment not in excess of the
number of ordinary working hours in a week in any year the employer may reduce the amount to be
credited to such employee by an amount pro rata to such absence.

(viii) If an employee lawfully leaves or his employment is terminated by the employer through no fault of the
employee he shall be paid such amount as is then standing to his credit.

{¢) The provisions of this clause shall not apply to an employer in which tho work of employees covered by this
Determination is only subservient to the main operation of such employer but the practice followed for the majority of
employces in the cstablishment of that employer shall be applied to employees thercin covered by this Determination.

IxsuraNcE oF TooLs.

26, Employers shall insure the tools of trade of cach employee in the furniture section against loss by fire up to a
maximum of £20.

FIRST-AID QUTFIT AND ATTENDANT.

27. (a) Every factory, shop, or workshop or place in which power.driven machinery is used shall have a first-aid chest
upon the premises, which chest shall contain the following equipment :—

Antiseptic solution 1 bottle; Bandages, cotton and gauze 1 dozen assorted sizes; Castor oil 2 ozs.; lodine, tincture
of 2 ozs.; Manual, First-aid 1; Petrolatum carbolized 1 jar; Picric acid solution made according to the following
recipe or prescription:—1} teaspoonful of powdered picric acid, 3 ozs. of absolute alcohol, and 2 pints
distilled water; 1 pint; Pins, safety, 1 packet; sal volatile, 8 ozs.; Scissors 1 pair; Tourniquet 1; Tweezers,
1 pair; Gauze, sterilized plain, Cotton absorbent, Lint absorbent, Plaster, adhesive, an adequate assortment.

(b) In factorics, shops, workshops, or places where an employer has appointed an employee who holds a certificate
issued by the St. John’s Ambulance Brigade as a first-aid attendant, an additional 10s. per week for each week in which
three days or more have been worked ghall bo paid to such cmployee and shall be payable in addition to any amounts paid
for annual leave, sick leave and public holidays, provided .that this allowance shall not be subject to any premiums or
penalty additions.

AMENITIES.
98. (a) Bach employer shull install in each factory, shop or workroom or place wherein employecs are working a proper
system of ventilation and dust prevention. .

(6) Employers shall make available an adequate and proper supply of boiling water boiled in clean reccptacles at rest
periods and at meal hours. .

(c} Employers shall provide for the use of employees a sufficient supply of wholesome cool drinking water.
(d) Each employer shall provide proper and sufficient washing facilities.
(e) Each employer shall provide a dining room’ with adequate table and seating accommodation therein.
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(/) An employer shall at summe rcasonably convenient place on his premises provide a suitable locker for each employee
in his workshop. .

(g) Suitable masks and goggles or other approved appliances shall be provided for employees for spray painting, and
sand blasting. An employee when performing such work shall wear the mask and goggles provided for his protection.
Masks and goggles containing celluloid shall not be considered suitable for the purpose of this provision. The employees on
sand blasting shull o supplied with one pint of wilk daily by the employer. Goggles shall be supplied to employees when
grinding tools.

(k) While any work is being catriod on in any confined or enclosed space and/or on the following operations in which—

(i) Fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be
generated in the course of the work; or

(i) Furnsture polishing is done where the atmosphere becomes vitiated, tho employer shall install a suction exbaust
spparatus through which by means of power-driven fan air is drawn from the vicinity of the work in
relation to which it is installed. ‘here it is impracticable to install such suction exhaust apparatus
the employer shall, before requiring any employee to work therein, take all such steps as are necessary to
ensure safe working conditions in any such confined or enclosed space.

TiMe axp» Waoks Book or RECURD.

28. (¢) Employees shall provide at cach shop, factory or place where work is being carricd on, a time book or record
which shall contain a correct account written up in the English language of the total hours worked, the time spent on
second-hand work a9 set out in clause 36 extra rates, and the wages received by each employee. Such time book or record
shall be kept correctly entered up in ink and shall be open for inspection by a duly accredited official of the Federated
Furnishing Trade Society of Australasia «uring the nsual office hour at the office or other convenient place.

Provided that no inspection shall be demanded unless the accredited official of the Federatod Furnishing Trade Society
of Australasia sugpects that a breach of this Determination has been or is being committed, and provided alse that only one
demand for such inspection shall be made in any one fortnight at the same establishment. The official making such
irnspection shall be entitled to take a copy of entries in any time and wages book relating to the suspected breach of this
etermination.

() The time occupied by an employee in filling in any time book or cards or in making any records, shall be troated
ag time of duty; but this clause does not apply to * checking ” in or out at beginning or end of duty.

Rignr or Extry or UNION OFFICIAL.

30. A duly accredited representative of the Federated Furnishing Trade Society of Australia shall have the right to
enter employers’ workshops during the midday meal hour for the purposes of interviewing employees on legitimate union
business on the following conditions :— E

(a) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.
(b) That he interviews employees only at the places where they are taking their meals.

(c) That not more than one representative in all be in any workshop at any one time.

(d) That no one representative visit a workshop more than once in each weck.

{e) That if any omployer allegos that a representative is unduly interfering with his workehop or is croating
disaffection amongst his employees or is oflensive in his methods or in committing & breach of any of the
previous conditions such employer may refuse the right of entry but the representative shall have the right
to bring such refusal before the Chief Inspector of Factorios.

Suor STEwaRDS.

31. In cases where shop stewards have been appointed and recognized by the employers the practice shall continue
until the Wages Board otherwise orders. Tn all other cases where such appointment is approved of by the employer or
his ropresentative and the Federated Furnisbing Trade Society of Australasia appoints one of the employees for any particular
shop or department he shall be allowed the necessary time to interview the employer or his representative at the shop in
working hours on any matter affecting employees working in his shop or department.

Unron DELEGATES.

32. Where the appointment of a shop steward is not approved of or recognized by the employer a delegate chosen
by and from the employees in the shop or factory concerned shall be allowed the necessary time to interview the employer
or his representative at the works in working hours for the purpose of submitting grievances.

Norice Boarps,

33. (a) The omployer shall permit notice boards to be crected in his establishment for the purpose of posting any
notices thereon in connesion with the meetings of tho Federated Furnishing Trade Society of Australasia.

(5) The notice boards shall be in a prominent position.

(c) All notices placed on the board shall bo signed by the Branch Secrotary of the Federated Furnishing Trade Society
of Australasia.

DererMiNaTioN To BE PostEp.
34, A copy of this Determination shall be posted in a prominent place in the workroom, factory, store or shop.

Work 70 RE DoNE IN Facrory Sior or Prace,

85. (@) All work shall be done in a factory, shop or place duly registered under State lLaws: but this shall not
prevent an employer sending employees from his factory. shop or place to any building or shop for the purpose of repairing, -
completing, fitting or fixing any work covered by this Determination.

(b) For the purposes of this Determination * factory, shop or place' means a place in which one or more persons
is or are employed in which articles covered by this Determination are repaired, prepared or manufactured.

{¢) No person shall use allow or permit to be used as n sleeping placo any part of a factory, shop or place.

SEconpuAND UPHOLSTERING, BEDDING, FLooR CovERINGS axp/or Sorr FurNISHINGS,

36. (@) Employees working on secondhand upholstering, bedding, floor coverings and/or soft furnishings shall be paid
25 per cent. in addition to the ordinary rate. .

(b) Before any work is performed on secondhand bedding it shall be vacuum fumigated.
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(¢) Secondhand upholstering for the purpose of this clause shall mean—
(1) all work done while stripping old materials and preparing the job for the usc of new materials; -
(ii) patching ;
(iii} replacing flock fibre or stuffing taken from the job and replaced ;
- {iv) replacing old covers on Dunlopillo or other sponge rubber—
but shall not mean—
(i) the cutting and scwing of now materials where such work is done away from the job;

(ii} the placing of new wmaterials on the job where such job has been reduced to the frame or where springs and/or
webbing are left; or

(iii) the replacing of new covers un Dunlopillo or other spouge rubber; or
(iv) the replacing of new upholstering on old material after such old material is wholly covered by new hessian or
new material,

(d) All work on floor coverings and soft furnishings once they have been laid and fixed shall be classed as secondhand
unless such floor coverings or soft furnishings have been thoroughly cleansed by subjection to a dry.cleaning process in the
case of soft furnishings and to a shampooing process involving lifting in the casc of floor coverings: Provided, however, that
tho secondhand rato shall at all times apply to sewers of secondhand tloor coverings.

PLECEWORK.

37. (a) The employer in conjunction with his employeos may fix his own piecework or task rates, provided such rates
enable & journeyman or journeywoman of average capacity working under like conditions to earn at least 10 per centum
more than the minimum weekly wage in their respective classes. The same piecework rates shall be paid to all pieceworkers
doing the same operation in the factory or workshop whether they be apprentices or improvers on piecework or otherwise.

(5) All pieceworkers who are available and ready and willing to work during the ordinary working hours shall be paid
in each week :—In the case of males, not less than the hase rate; and in the case of females, not less than 73 per centnum
of tho base rate.

Coxtracr WORK.

38. An employee working on weekly engagement shall not perform work (excopt undor the presoribed conditions

for piccework in clause 37) by contracting, sub-contracting, sub-letting or other similar systems.
Basic Wage.

89. (¢) The wages rates set out in clause 2 are based upon tho following basic wage for adult males.

Place. . Basic Wago lg‘t}:ﬁg&f&e
' £ s d
Within 20 miles of G.P.O., Melbourne—
! 113 0 Melbourne

es .. N .. .. - .. .. .. ..

Within 10 miles of G.P.0., Geelong, same as the basic wage and minimum wage for
Melbourne

Warrnambool, same as the basic wage and minimum wage for Melbourne .. ..

Mildura and Gippsland districts, same as the basic wage and minimum wagoe for
Melbourne

Yallourn, until further order tho same amount in excess of Melbourne as at present, viz., 6s.
6d. per week .

Elsewhere, 3s. less than the basic wage and minimum wage for Melbourne

(b) The minimum rate of wage to be paid to adult females shall bo 75 per cent. of the basic wage for adult males as
provided in clause 39.

{c) The rates for pieceworkers shall be increased or decreased in the same proportion as the rate for the journoymen
or journeywomen in the respective classes.
MARGINS.

40. In addition to the basic wage and the minimum wage for females proscribod in Clause 39, the following additional
marging (including war loadings) shall be paid :—

Classificatlon. Margin.

PART [.-—ADULT MALES.
SECTION ““ A ”—Wo0D MACHINISTS AND GENERAL: £ s d.
Mackinist—" A > Grade.

. Boult’s carver .. .. .. .. . .. .. ..
. Shaper—who grinds cutters and/or sets up and operates or who works freehand
. Moulder—who grinds cutters sets up and operates .. .. o ..
. Wood Turner—who grinds cutters, eets up and operates, or who works freehand
. Router—who grinds cutters and/or sets up and operates, or who works freehand
. Lindeman or similar jointer .. .. L .. .. ..

SOV D=
10 17 0O D 1O O
it
o
[=R=R=R=g- g
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Classtfication. Margin.

PART I.—Adult Males—continued.

Machinist—" B Grade. £ s d.
7. Band and/or jig sawyer . .. .. . 200
8. Circular sawyer—who sets up and openates .. .. .. 2 0 0
9. Dovetailer—who sets up and operates 200
10. Buzzer—who sets up and operates. . 20 0
1. Planer—who sets up and operates 200
12. Thicknesser—who sets up and operates 20 0
13. Glue jointer—who sets up and operates 20 0
14, Tenoner—who sets up and operates . 200
15. Turner—copying or automatic lathe—who sots up and opemtcs 200
16. Morticer—who sets up and operates . .. .. 20 0
17. Sander—Tripledrum—who sets up and opembcs 20 0
18. Belt Sander on Vencers 200
19. Multiple Borer—3 or more bits—who sets up and opelutu 2.0 0
20. Moulder—who sets up and operates . 2 0 0
Machinist—"C" Grade.
21, Sander—others 110 0
22, Borer—less than 3 bits .. .. 1190 0
23. All others—including employces of any of the abovenumed machines (L\gept (,ln,abcs Nos. 1, ¢
and 18) who are not required at any time to grind cutting tools or set up the machine and
who are working from templates, dies or jigs, or fences .. - . . 110 v
General.
24. Timber bender .. N .. .. .. .. . .. .. i 110 0
25. Timber stacker .. . o .. .. . . .. .. . 015 O
26. Yardman - .. . . .. .. . .. .. .- 015 0
27. Tailer out .. .. . .. .. .. .. 01 0
28. Employees not elsew hcrc classified . .. .. .. .. .. . .. 03 0
Secrion B "—PoLusaisg, &c.
29, Polisher . . . . 210 0
30. Spray hand—
(¢) engaged on hmslung couts of any type 200
{b) engaged on priming nn(l/or undercoating, lmd/or sca.lmg 110 0
31. Employing cutting or papering down and/or filling and/or staining 1190 0

SecTioN “ C"—GENERAL FURNITURE.

42, Cabinet maker . AN .. ..

33. Wood carver .

34, Chair frame muku

35. Upholsterer

36. Assembler first cluss, le, an udult cmployee eugabed in flbtmg mgcthu bv nmhng, sere\\mg.
glueing or fixing in any way machine jointed or finished parts of furniturc or cabinets and
who in s0 doing completely assembles an articlo

7. Assembler second class, ie., an adult employce employed (a) asscmblmg componenb parts of
furniture or cabinets, refrigerators; (b) cramping furniture cabinets or wooden parts of

[N -5 20 29
—
<

refrigerators ; or {c¢) an employce upholstcring parts of furniture which are later assembled .. 113 0
38, Venecr cutter or matcher 2 0

39. Stuff over chair or couch frame mnker, 1c, an adult pemon who makes frames on which the
upholstcmna cover all the woodwork except the legi and/or feet and of which the woodwork

is prepared by machines . 110 0
394. Employer engaged on filling loose cushmns 110 O
40. Vencer layer or gluer engaged in the preparing or makmg "of veneered panels or ply\\ood or

corcboard or partly prepared timber or parts of furniture timber cut to size .. 110 ¢
41. Employee packing furniture and/or mantelpieces .. . . .. .. .. 170
42, Employee cleaning off, ic., cleaning off glue after assembly .. 010 0

Sectiox D ”"—DBeppiNg, BEpsTeaps aND WIRE MATTRESSES.
(@) Bedding.
43. Employee engaged on making box spring mattresses and upholstered base supports 210 0
44. Reversible inner spring mattresses and/or soft mattress maker and/or quilt maker mcludmg

quilting and/or hand tufting . 20 9.
45. Employce who scts up, adjusts and opemtea any Cof the follomng bcddmg “machines : power

tufting ; roll edge; tape edge; buttoning: or pre-built border . 20 0
46. Employee who does not set up or adjust, but only operates any of the followmg beddmg,

machines ; power tufting ; roll edge: tape edge; buttoning; or pre-built border .. 110 0
47. Employee operating filling machines for \lphoistely soft beddmg and pxllo“s .. 110 0
48. Employee packing bedding 17 0

(b} Bedsteads and Wire Mattresses.
49, Wire woaver—who sets up, adjusts and operates automatic machine .. 210 0
30. Mattress spring and/or spnng unit maker (hand) .. 2 6 6
51. Other wire weavers . .. 200
32. Stretcher up 110 0
33. Tacker up 110 ©
34. Splitter up 110 0
55, Wire drawer . 1 8 ¢
8. Spring maker and as%emblex on nntomamc maclune; 110 ¢
(¢) Bedstead Assembly.
57. Ruiployee framing and/or cramping combination bedsteads and/or settees und/or coty .. .. L10 o
58. Employee setting up to check and packing combination bedsteads and/or settees and/or cots .. 018 o0
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Classification. Margin.

PART L—Adult Males—continued.

RECTION * T8 "—CARPET PLAXNING AND So¥T FURNISHINGS. £ s d

59. Carpet planner .. = 210 0
80. Sewer or layer or gluer of carpets, lmos, masonite or uny other ﬂoor coxcrmg .. 2 2 6
61. Employee cutting and/or fixing and/or sewing loose covers, curtains, dra.pen or blinds .. 200
62. Employce mounting, making or hnngmg blinds . . . 200
018 0

63. Carpet room assistant

Section ““ F ”—PicTURE FRAMES.

64. Stainer who mixes and/or apphes stain and/or finishes any kind of wood or compo .. 200
65. Mount cutter . .. . . .. 110 0
86. Mounter 110 0
67. Joiner 110 0

1 0

68. Gilder or 'bronnr '

SEcTioN G "—REFRIGERATORS (Other than ice).

69. Cabinet maker . 210 0
70. Painter and/or enameller, spmy or brush on coats othel than prlmmv 210 0
71. Painter and/or enameller, spray or brush on prlme coats .. 110 0
72. Wet rubbing . . 110 O
73. Packers of new refrmemtors 1 70
Srerrox “ H "—O0OgNAMENTS OF WooD.
74, Wood Turners .. .. .. .. .. .. .. .. .. .. 210 0
75. Polishers : .. .. .. .. - N .. 210 0
76. Wood machinists (See Section “ A ”)
PART II.—ADULT FEMALES.
SEeTION *“ A "—GENERAL FURKITURE.
1. Upholstross . .. . .- .. . .. NS . .. 1.0 0
2. Veneer matcher .. .. .. .. .. 1 00
3. Female employed in dcslgnmg, mukmg, pnmtmg or (lecnrnbmg—»
(a) furnishing accessories or novelties .. . .. .. .. . 1 0 0
(h) domestic woodware .. .. .. .. .. .. .. . 100
(c} walking sticks .. .- .. .. o . e .. .. 1 00
SecrioNy ¢ B —-Bepping, &c.
4. Ferale sewing mattresses, pillows, quilts, cushions, &e. .. .. o .. .. L 0o
Secrrox ¢ ’—CARPET PLANNING A¥D SoFT FURNISHINGS.
5. Carpet sewer
6. Table hand

. Draping hand or repa.xrer of new goods
8 Shade roller blind maker

9. Cutter of loose covers

10. Cutter of curtains, dmpes or I)lmds

11, Faney roller blind maker .

— e et Dot ot ot et
D000 O -~
So0ooCw

SEcTroN ¢ D —PI1cTURE FRAMES.

-1
=

12, Mounting and/or fitting .. . .. .. .. .. .. .. .. 0

41. The wages of apprentices and improvers shall be the undermentioned percentages of the basic wage, and, in
addition thercto, the loading specified. Calculated to the nearest sixpence, threepence, or less than threepence to be

disregarded.

— Pﬁ;gf: t":}:g;) £ War Loading.
Male Apprentices. s. d.
Five.year Term—
1st yeurs experience .. NN . .. .. . 32
2nd yee.r s experience .. . .. .. . N 43 ..
3rd yeare experience .. .. .. .. .. . 54 ..
4th year s experience .. .. .. .. .. .. 2
5th year's experience . e .. .. .. . 100 plus 6s.
Four-year Term—
18t year’ 8 expenence .. .. . . . . 34
2nd yenr s experience .. . .o iy - o 54 ..
3rd year s experience .. o .. .- .. .. 83 ..
4th year's experience . o . . .. o 100 plus 6s. ..
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o [;;;;fé"’“ &:f War Loading.
Male Improvers. s d.
Under 16 years of age .. .. . . .. . 24 ..
18 and under 17 years of age .. o o .. .. . 20 09
17 and under 18 years of age .. ~ .. .. .. .. .. 39 10
18 and under 19 years of age .. o e .. .. .. 52 1 86
19 and under 20 years of age .. .. o .. e 82 2 3
20 and under 21 years of age .. . .. .. .. .. 100 plus 2s. 3 0

Percentage of
Female Apprentices. Basic Wage for
Adult Females,

Ist year's experience . .. .. . .. .. 40 ..
2nd year's experience .. .. .. .. .. .. 65 1 6
3rd year’s experience .. . .. .. .. .. 87 2 0
4th year’s experience - .. .. . . .. 99 30
Female Improvers,
16 years and under .. .. .. .. o .. .. 33 ..
17 yenrs .. .. .. . . B .. 46 .
18 years .- .. .. .. .. .. .. . 63 1 6
19 years .. .. .. .. .. .. .. . 7 2 0
20 yenrs .. .. .. .. .. .. - .. 99 3 0

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 28rd September, 1953,

By Authority: W. M. HousToN, Government Printer, Melbourne.




