VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

| Registered at the General Post Office, Melbourne, for trangmission by post as a newspaper.]

No. 957} THURSDAY, NOVEMBER 26. {1953

Factories and Shops Acts.
DETERMINATION OF THE BUTTER FACTORIES BOARD.

Nores.—1) On 18th July, 1938, the Butter Board was deprived of the power to * determine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresoever employed in the process, trade, business,
or occupation of manufacturing or preparing for trade or sale—

(a) butter, cheese, or casein ;
(b) cream for wholesale trade other than sterilized cream,”’
and such power was conferred exclusively on the Butter Factories Board.
(2) This Determination applies to the whole of tho State of Victoria.
lN accordance with the provisions of the Factories and Shops Acts, the Wages Board which has the power to ‘ determine

the lowest prices or rates which may be paid to any person or classes of persons wheresoever employed in the prooess,
trade, business, or occupation of manufacturing or preparing for trade or sale—

{a) butter, cheese, or casein ;
() cream for wholesale trade other than sterilized cream,” N
has made the following Determination, namely :—

1. That on the 14th October, 1053, the last previous Determination of this Board shall be revoked and replaced by thiy
Determination,

2. .
APPRENTICES OR IMPROVERS. JuveNILE WORKERS,
Wages per Week. Wages per Week.
Shift Workers. Males, Females,
R Percentt_- ordt —_—
. age o na Pereent-
percnt. | Mhors o | Percentr | Theres | ke | Workers Y3 g ol
astc | Week Is | Baslc | Week is age. Basle - Female —_
Wage., | Worked. | Wage. | Worked. Wage. "“.‘“]“
age.
s d s d s d 8 d. s d.
Under 16 years .. .. .. .. 59 138 6 Under 16 years 50 117 6 62 109 0
16-17 years .. .. .. .. . 89 162 0 16-17 years .. 56 131 6 70 123 0
17-18 .. .. . .. . 78 183 6 17-18 ,, .. 69 162 0 8 137 6
18-19 .. | 100 + | 237 O 98 230 6 88 207 0 18-18 ,, .. 76 178 6 91 160 0
2. 19-20 ,, .. 89 209 ¢ 99 174 ©
19-20 ., L1100 4 | 249 6100 4 | 245 6 99 232 6 20-21 ., .. | 100 4+ 237 0| 100 3 | 186 6
14s. 6d. 10s. 6d. 28 10s. 6d.
20-21 , .| 100 4+ | 257 0100 + | 253 6 100 4 {243 O
22s. 18s. 6d. 8s.

PROPORTION {IN ANY PLACE).
Males.
One apprentice to every three or fraction of three workers receiving

pot less than 268s. per week.

One improver to every eight or fraction of eight workers re¢eiving
not less than 268s. per week.

Females.

One apprentice and one improver to every three or fraction of three
workers receiving not less than 206s. 3d. per week.
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OraeR EMPLOYERS.

Wages per Week,
Shift Workers,
W Ordinary
Seveniny Sixeday Workers.
Week ia Week {8
Worked. Worked.
s d. s d s d.
Cream grader .. .. . .. .. .. o .. 298 0 205 0 287 0
Milk grader .. .. .. .. . . .. 297 0O 294 0 286 0
Milk or cream tester .. .. . . .. . 297 © 204 0 286 0
Creamery manager .. .. . .. . .. 292 0 289 0 281 0
Milk or cream neutralizer . .. . .. .. .. 200 6 287 6 270 6
Foreman of shift or department or casein plant .. .. .. . 292 0 288 0 281 O
Butter-maker .. . .. .. .. . . .. 297 0 2904 0 286 ©
Re.worker and/or processor (not requiring a buttermaker’s certificate) . 282 0 279 0 271 0
Opcrators of any of the following machines, viz :—
Separator .. . . - . .. .. .. 283 0 280 0 272 0
Pasteurizer vacreator, or deodorizer . .. .. .. .. 283 0 280 0 272 0
Weighing machine . .- - .. . .. .. 280 0 277 0 269 0
Filling machine for tinning of butter when butter has not been milled .. 282 0 279 0 271 0
Filling machine for tinning of butter when butter bas been milled .. 281 0 278 0 270 0
Storeman or packer in butter canning establishments .. .. .. 281 0 278 0 270 0
Other storeman or packers .. .. .. .. o . 280 0 277 0 269 0
Casein-maker .. .. . .. .. .. .. .. 203 0 200 0 282 0
Assistant to casein-maker, casein dryers, and millers .. .. .. 281 6 278 8 270 6§
Cheese-maker .. .. .. .. .. .. .. N 207 0O 294 0 286 0
Asgsistant to cheese-maker " . . .. .. o 281 6 278 6 270 6
Cheese storehand .. .. .. .. . .. N 283 0 280 © 272 0
Male adult washing or sterilizing cans or bottles .. .. .. .. 280 0 277 0 269 0
Operator of a fork lift truck . .. - .. . - 282 0 279 0 271 0
All other adult males .. .. .. . .. .. .. 279 0 276 0 268 0
All other adult females .. . .. . Ve .. 206 3

Washers and/or cleaners of any enclosed vat or tank fitted with a man hole, the beight of which compels reaching
overhead, shall be paid at the rate of 4s. per week in addition to their ordinary wage, whilst so engaged.

DEFINITIONS.
3. “Juvenile worker ’ means n person under 21 years of age (other than an apprentice or an improver employed at—
Patting, wrapping, or branding butter or cheese ;
Blending or re-packing cheese ;
Filling or cleaning cheese jars or moulds;
Filling or emptying casein trays ;
Filling or drying casein in tunnels;
Filling casein into bags;
Weighing, filling, emptying, stacking, capping, sealing, opening, labelling, wrapping, packing, cleaning, or sterilizing
tins, cartons, or bottles ;

Stamping or branding tins, cartons, cases, bottles, or labels;
Stamping, branding, lining, or nailing up boxes or shooks, but not lifting full boxes; or
Handling empty tins, cans, cases, crates, jars, moulds, or boxes.

“ Ordinary worker*’ means & person—

(z) who ordinarily works 8 hours between 7 a.m. and 6 p.m. on Monday, Tuesday, Wednesday, Thursday, and
Friday, when the ordinary week’s work is performed in five days;

() who ordinarily works 7 hours 12 minutes between 7 a.m. and 6 p.m., on Monday, Tuesday, Wednesday,

Thursday, Friday and four hours on Saturday between 7 a.m. and 12 noon when the ordinary weeck’s work
is performed in six days.

“ Shift worker” is o person other than an ordinary worker. Males under 21 years of age (other than an apprentice
or improver 18 years of age or over) or females of any age shall not be employed on shift work.

‘ Butter-maker ” is a person who controls the temperature of cream for butter making, starts and stops the churn
after filling with cream, and salts and works the butter.

“Assistant to cheese-maker’’ means any person employed in the working of the curd in the vats and processes up to
and including unhooping the cheese from the presses. Not more than six assistants to cheese-makers shall be employed to
each cheeso-maker in any factory.

‘““Assistant to casein-maker '’ means any person employed in the working of the curd in the vats up to and including
unhooping of the casein curd from the presses.

»

Hours ror s WEEK'S WORE.
4. The number of hours which shall constitute an ordinary week’s work shall be 40.
PROEIBITION OF EMPLOYMENT.
5. No person under 21 years of age shall be employed placing cans in or removing cans from a mechanical washer.

OVERTIME.
The following rates shall be paid :—
(2) To * ordinary workers’” for all time worked—
Qutside the times of beginning and ending work as fixed in clause 3 .. . ..
Within the times of beginning and ending work so fixed in excess of four hours on Saturday‘l
and 7 hours 12 minutes on the other working days where an ordinary week’s work is Time and a half.
worked in six day and for all time worked on Saturday and in oxcess of 8 hours
on Monday to Friday inclusive where an ordinary week’s work is worked in five days ..
Provided that double time shall be paid for all work done on Saturday after 12 noon,
() To * shift workers” for all time worked in excess of § hours 40 minutes on any day ». Time and a half.
(c) An employer may require any employee to work reasonable overtime at overtime rat

1 s and the empl
ghall work overtime in accordance with such requirement. ermployee
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MEAL INTERVAL.

7. An interval of not less than 30 minutes nor more than 60 minutes shall be granted for meals between the hours of
12 noon and 2 p.m., provided that females and juveniles shall be granted such interval not more than 4} hours after
starting work.  Shift workers shall be allowed an interval of not less than 30 minutes nor more than 60 minutes for meal:
such meal time to be not less than three and a half hours, or more than five hours from the time of beginning work,
provided that no employee shall be compelled to work for more than five hours between meal intervals and without being
allowed & crib time of fifteen minutes for which he or she shall be paid.

Meal time, if worked, shall be paid for at the rate of time and a half on prevailing rates, same to continue unti
such time as the employee has had the full time provided for meal.

MEAL ALLOWANCE.
8. Any employee required to work more than 60 minutes overtime after the usual finishing time shall be paid, in
.addition to the overtime payable, an allowance of 2s. for a meal. '

TmiMe Book oR OTHER RECORD.
9. Every employee shall indelibly record daily his or her correct times of beginning and ending work in a book,
or on time cards, or by a mechanical contrivance, which shall be furnished by the employer.

InspecTioN oF Time Book.
10. The Secretary or Assistant Secretary of the Federated Cold Storage and Meat Preserving Fmployees’ Union
of Australin be allowed to inspect the Time Record referred to in clause 9 and wages record {covering a period of two
months prior to the inspection), during the office hours of the factory.

ALLOWAN CE.

11, (@) Where an employee is required by law or by his employer to wear a washable outer overall, two such overalls
-of a proved type and quality (not exceeding two each year of employment) shall be provided by the employer within two
weeks of the commencement of employment ; such overalis shall remain the property of the employer.

(5) Employees employed on can washing, tipping milk, or where they are constantly required to work in wet conditions
necessitating the wearing of waterproof aprons, rubber boots or suitable protective footwear shall be supplied with such
articles by the employer, and the articles so supplied shall remain the property of the employer. With regard to footwear,
the employer alternatively may pay an allowance of 1s. G6d. per week to each employee eligibie for such footwear.

CoNTiNuiITY OF WORK. .
12. The work of each day or shift shall be continuous, with the customary break for a meal.

Twie Wages.

13. (@) An ordinary worker ready, available and willing to work, employed on time wages for less than the number of
‘hours fixed for an ordinary week’s work between midnight Sunday and midnight Saturday shall for each hour worked up to
one half the number of hours fixed for an ordinary week’s work be paid at the ordinary wages rate with an addition of
‘33 per centum, and for each hour worked beyond the one-half aforesaid the rate of wages payable sball be the ordinary
wages rate np to but not exceeding ordinary wages rates for an ordinary week’s work.

(5) Any shift worker ready, available and willing to work, employed on time wages for less than the number of hours
fixed for an ordinary week's work shall for each hour worked up to onme half the number of hours fixed for an ordinary
week’s work to be paid at the ordinary wages rate with an addition of 33 per centum, and for cach hour worked beyond
the one-half aforesaid the rate of wages payable shall be the ordinary wages rate up to but not exceeding ordinary wages
rates for an ordinary week’'s work.

(¢) Notwithstanding anything contained in sub-clauses (¢) and (b} of this clause, an employee who has not been absent
without reasonable cause from work on any of the ordinary days of any week in which a holiday mentioned in clause 22
oceurs shall not lose payment from his weekly wage by reason of such holiday if not required for work on such holiday.

TERMINATION OF EMPLOYMENT.
14. Except in a case where an employee has been guilty of misconduct, seven days' notice of termination of
employment shall be given by either employer or worker.

PAaYMENT OF WAGES.
15. Wages shall be paid during ordinary working hours immediately on ceasing work on each payjiday.

WasHING, DiNiNo, A¥D DRiNkING FacILiTies.

16. Adequate washing and drinking facilities shall be provided in each factory or department, and where, in the
opinion of the Inspector of Factories, conditions necessitate their use adequate dining rooms, changing facilites, and showers
shall be provided by the employer.

IaMPROVER To RECEIVE ADULT WAGE.

17. An improver employed at any class of work for which a certificate from the Department of Agriculture is required
shall, unless he is working under the direct supervision of an employee so qualified, be paid the rates of pay prescribed for
such an adult employee.

RoTaTION oF SHIFTS,

18. Where more than one shift per day is worked there shall be a change of shift at least once every four weeks
unless otherwise arranged by mutual consent.

AxNvar Hovripay.

19. (a) Subject to the provisions of sub-clauses (b} and (c) hereof the annual holiday shall be as prescribed by the
provisions of the Factories and Shops (Annual Holiday) Act 1946 (No. 5111), and any amendments which may be made thereto
from time to time.

(b) Any shift worker who is rostered to work six or seven shifts per week including Saturdays, and/or Sundays and/or
holidays shall be entitled for each twelve monthly qualifying period, one week’s annual leave in addition to such leave as
prescribed in sub-clause (a) hereof. X .

(¢) Any person who is employed for only part of a twelve monthly qualifying period as a six or seven day shift worker
shall be entitled to annual leave, or payment in lieu if the total period of service is less than the full qualifying period of
twelve months, as follows :—

(i) during the period of service as such a shift worker, on a proportionate basis based on threo weeks' annual
Jeave for a full twelve monthly qualifying period, or payment in lieu, ie., 3/50ths of the ordinary pay
received during such period of service.

(i) for the remainder of the period of service (if anyj on a proportionate basis based on two weeks' annual

leave for a full twelve monthly qualifying period, or payment in lieu, ie., 1/25th of the ordinary pay
received during such period of service.

(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased
from the Government Printer, Melbourne, at a cost of ls., plus postage.) .

S10K LEAVE.

20. (@) Any employee who has been in the employment of the same employer for a period of not less than three
months and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or
forwards within 24 hours of the commencement of such absence evidence satisfactory to the employer that his non-attendance
was due to personal ill health or accident necessitating such absence, but such employee shall not be entitled to payment
for non-attendance on the ground of personal ill health or accident for more than 40 hours of working time in each year
of employment or a propottionatley less time during any shorter period of employment. .

(b} Notwithstanding the provisions of sub-clavse (a) hereof if ths full period of sick leave as prescribed above is not
taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120
hours of working time, which shall be the maximum amount of leave to which an employce shall be entitled in any year
without deduction of pay.
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Mixep FuwxcTioxs.

21, Where an employee is engaged in any one day or shift for more than two hours at work in a higher class than
he is employed to perform, he shall be paid for the full day or shift at the highest rate payable for any such work under
this Determination, but if he is so engaged for less than twu hours he shall be paid at the rates fixed by this Determination
only for the work he actually performs. ’

SprciaL Rares For Horivays.

22, (¢) Double time shall be the rate payable for all work done on New Year’s Day, Australia Day, Good Friday, Easter
Monday, Labour Day, Anzac Duy, Queen’s Birthday, Christmas Day, and Boxing Day; but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall be payable only for work
done on the day so substituted. Provided that by mutual agreement between any employer and the employces concerned somo
other day may be substituted for King's Birthday.

(6) Any employee called to work part of a holiday shall be paid ordinary rate for the remainder of the day.

(¢) In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public half-holiday
is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined arca, such public holiday or
public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned, be deemed to be included
in the list of holidays herein prescribed.

Provided that an cmployce who fails to attend for work on tho working days before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

Sepectan RATES FoR SuNDaY WORK.
- 23. (a) Time and a half shall bo the rate payable for all work done on Sunday, providing that an employee shall be
entitled to payment at the rate of double time for such Sunday work as shall be in excess of 40 hours worked since the
previous Sunday exclusive of any overtime worked by him on Monday to Saturday, both inclusive.

(5) Any employee called to work part of a Sunday shall be paid ordinary rate for the remainder of the day.

Day orr ror SHIPFT WORKERS.

24. Seven day shift workers shall bo entitled to one day off without pay in each week on'any one of tho days
Monday to Sunday (both inclusive). The period of working time on such day off shall,

(i) be taken into account for the purpose of prohibiting an employee from olaiming benefits under the provisions
of clausoe 13, and,
(ii) count as time worked for the purpose of clause 23.

PayMENT FOR WORK DoONE oN RosTERED Day OFF.

25, Notwithstanding the provisions of Clause 23, an employeo recalled to work on his rostered day off shall be puid
double time and a quarter for Sunday, time and three quarters for Saturday, and time and a half for any other days of the
week.

ROSTERING OF SHIFF \WORKERS.

26. (a) Employces shall not be rostered off more than one Saturday and one Sunday in each seven consecutive weecks,

(b) Shift workers rostered to work on Sunday shall be paid in accordance with Clauses 23 and 25 of this Determination.

(c) Shift workers rostered to work on Saturady between midnight on Friday and midningh on Saturday shall be paid
at the minimum rate of time and a half.

(d) Sunday shall be deemed to be the rostered day off in places which do not nermally work on a Sunday.

EMPLOYEES NOT TO BE DEPRIVED OF RIGHTS.

27. Employees who have been absent from work on Worker's Compensation or sick leave as provided for by Clause 23
of this Determination, or who have been on annual leave, shall not be deprived of any benefit under Clause 23 of this
Determination.

LIFTING OF, WEIGHTS.

28, (a) Male employees under 18 years of age shall not lift weights in excess of 30 lb., and male employees between
the ages of 18 years and 21 years shall not lift weights in oxcess of 45 lb.

(2) Female employees under 18 years of age shall not lift weights in excess of 25 lb., and female employees over 18
years of age shall not lift weights in excess of 35 lb.

Basic Wagk.
29. (@) The wages rates set out in clause 2 are based upon the following basic wage.

Place. Basic Wage Index Number
Set Assigned.
£ s d.
Throughout the State .. .. .. .. .. .. .. .. 11 15 0 Melbourne

ADJUSTMENT OF Basic WaGE.
(b) The wages rate for other adult females is based on a basic wage being 75 per cent. of the basic wage for adult males.
calculated to the nearest 6d., half or less than nu. of 6d. to be disregarded. .
{¢}) The wages of apprentices, improvers or juvenile workers shall be the appropriate percentages as set out in clause 2,
such wages shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.
P. A. RANDLES J.P,, Chairman.

J. V. WILLOX, Secretary.

Melbourne, 29th September, 1953,

By Authority: W. M. HousToN, Government Printer, Melbourne.




