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Factories and Shops Acts,

DETERMINATION OF THE SHOPS BOARD No. 19 (CONFECTIONERY, PASTRY,
FRUIT AND VEGETABLE).

Nores.—{a) This Determination applies to the following ‘parts of Victoria, namely :~The Metropolitan District as
defined in the Factories and Shops Acts and the Orders in Council made thereunder; the citiea of Ballarat, Bendigo, Goelong,
Goelong West, Warrnambool, and Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

(5) On the 21st December, 1922, the Board was deprived of the power to determine the lowesi prices or rates which
may be pald to any persons employed whole or part time selling confectionery or pastry in any place In which the business
of & restaurant Is carrfed on, and such power was conferred exclusively on the Restaurant Board.

(c) On the 4th December, 1929, the power {o determine the lowest prices or rates which may be paid to any persons
employed In any bread shop was takep from the Shops Board No. 18 (Miscellaneous Shops) and conferred exclusively on the
Shops Board No. 19 (Confectlonery, Pasiry, Fruit and Vegetable).

N ncoordance with the provisions of the Factories and Shops Acts, tho Wages Board appointed to * determine the lowest
L prices or rates which may be paid to any persons cmployed in confectionery sud pastey shops or fruit and veget:ible
shops,” has made the following Determination, namely :-~—

1. That as from the 14th October, 1953, the last provious Determination of this Board shall be revoked and replaced

by this Determination.
o

Apprentices and Improvers. Other Employeces.
Males, Females.
Wages per Week of 40 Hours,
Per-
Per-
o "";“.‘“ Weckly —_ “n:t.‘ * Weekly
Rasle Wage. Fﬁl.l;tll‘lzl Wage. . d.
Wage. Wags. (a) Manager or Departmental Manager .. .. 213 6
(b) Manag, or Depar tal Managereas . 200 9
{¢) Shop Assistants— :
. ) s. d. s d. i) Males - .. . . .. 263 3
15 years of age 15 years of age (ii) Fernales .. . . . 187 6
or under .. 30 [70 6 or under .. 37 |65 O
16 years of age 30 [ 91 6 | 16 years of age 43 |75 6
17 years of age 48 (113 0 [ 17 years of age 53 |93 6
18 years of age 60 141 O | 18 years of age 63 |11t O
19' years of age 73 1171 6 | 19 years of age 74 130 ©
20 years of age 87 [204 6 | 20 years of age 85 149 ©

PROPORTION (in a;xy Shop or Place).
‘One apprentice and one improver to every three or fraction
of three workers receiving not less than the minimum wage.

* Clauses, other than olsuses 2 and 4, of the said Determination shall remain in force.
" Ne. -970.—10920/53.--Prics 6p.
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DeFmvrTIONS,

3. “Manager” or * Manageress® means the principal employee in any shop exoept a shop in which an owner or
partner is working manager or working manageress.

“ Depertmental Manager”* or © Departmental Manageress '’ means the principal employeo in a department of a shop
wherein employees’ wages are not subject solely to this Determination, and where two or more persons are employed in
such department,

OVERTIME.

4. Any employee who in any weck works for any time in excess of 40 hours shall be paid for such extra timo at
the rato of time and a half, '

SPrReaDp oF Hours.

6. The period betwee: the time of commencing work and tho time of finishing work on any day shall not exceod ten
hours, except on one day per week, when the period concorned shall not exceed twelve hours.

TERMS OF EMrrLovy ENT.

6. (u) Weekly Employment.—Except as hercinafter provided employment shall be by the wook and a weekly omployee
who is roady, willing, and availablo to work the number of hours prescribed heroin as a weok’s work shall be paid the full
weokly wage fixed herein irrespectivo of tho number of hours worked not oxceoding 40; provided however, that such an
employee not attending for duty except as provided by clause 10 (Sick Leave) hercof shall lose his or her pay for the actual
time of such non.nttendance.

An employor may deduct payment for any day an employce cannot be usefully employed because of any strike or
through any breakdown of machinery or any stoppage of work by any othor cause arising out of such strike and for which
tho employer cannot be held responsible. Provided that any such time lost shall be counted as time worked in computing
annual holidays and sick loave under this Determination.

(8) Part Time.—A weekly cmployce not ready, willing, and available to work the full number of hours normally worked
by employees of similar classification with the samo employer, but who is ready, willing, and available to work a spocified
lesser numbor of hours at his or her own requost shall bo paid pro rate the wagos proscribed herein for 40 hours’ work
acoording to tho number of hours worked.

(¢) Casual Employment.—Whore s person is ready, willing, and availablo to work tho number of hours required by an.
employer, such being less than the number of hours prescribed herein as o week’s work, he or she shall be paid as follows :—

For timo worked up to the first 20 hours—
() In any woek in which two or more Public Holidays occur—at tho ordinary wages rate with an
addition of 50 per centum ;
(i) In any other week—at tho ordinary wages rate with an addition of 33} per centum ;

and for timo worked beyond tho 20 hours aforesnid—the ordinary wagos rate; provided that the total
amount payable, excluding any overtime, shall not exceed the wago prescribed for a week’s work,

REFERENCES,

7. Every employee, o1 the tormination of his or her engagement, shall be given by the employer, if the employee so
desires, a cortificate setting out tho employeo’s length of service and qualifications. o

Sunpays axp Hovrpavys,

8. (a) Double time shall be the rate for all work done on Sundays, New Year's Day, Australia Day, Labour Day, Good
Friday, Easter Monday, Anzao Day, Queon’s Birthday, Christmas Day, Boxing Day, and within the Metropolitan District,
Molbourne Show Day and Melbourne Cup Day, If any other day be by Act of Parliament or Proclamation substituted for .
any of the above-named holidays tho rate shall be payable for work done only on the day so substituted.

(b) All employees, provided their services are not required, shall be entitled to the above-named bolidays without deduction
of pay. . ’ - " ’

{c) In conexion with the visit to Australia of Her Majesty, Queen Elizabeth II., where a public holiday or public half-holiday
is proclaimed by Order in Council throughout any munioipality or part thereof, or within any dofined aroa, such public holiday or
public half-holiday shall, so far as such municipality or part theroof, or such defined area is concerned, be deemed to bo included
in the list of holidays hercin proscribed.

Provided that an employee who fails to attend for work on tho working days before and/or after. such public holiday or
public half-holiday without reasonable excuse shaill not be entitled to be paid for such public holiday or public half-holiday.

i Lo . . . Pronto Day (Confectionery Shops),
"9, No person shall be employed at t'e work of selling confectio’ ery within the Metropolitan District ns defined in the
Factories and Shops Acts on the day proclaimed as & tradoe holiday for the Manufacturing Confectionery trade. Any person

alsent from work on sue. day in ace.rdance with this provision shall not suffer any loss of wages on account of such
a' gence.

Si0& Leave.

10. {a) Any employee who, having had at least three months' service with the same employer, is ahsent from duty as
& result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service ;
(ii) During any subsequent year of service—d40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the com t of suoh ab

evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence. o

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the st August, 1948, shall be disregarded.

No employer shall terminate the services of an employee during the currenoy of any period of sick leave with the
object of avoiding his obligations under this sub-clause.
ANNvAL LEavE.

1L. The anntal holiday shall be as prescribed by the provisions of tle Factories and Shops (Annual Holidays) Act 1946,-
No. 6111, and any amendments which may be made thereto from time to time.

{In his or her own interesta each employer of labour should obtain a copy of the above Aot wiich may be purchased

from the Government Printer, Melbourne, at a cost of 1s., plus postage.)
PAaYMENT oF Waqaes, ETq.

12, Payment of all wages, overtime, special rates, snd : lowances due shall be made ‘during working hours not later

than Thursday each week.
BIOYCLE ALLOWANGE.

13. Where any person uses his or her own biciclo in the delivery or collection of goocs for the employer, or in
connexion with the employer’s business, such person shall receive the sum of Is per day for each day or part thereof on
which Le or she is so required to use such bicycle in addition to any rate prescrited otherwise 1y this Determination,
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CroTmING.
14. Where any employee is required by his employer to wear any special uniform, dress or clothing, it shall be
supplied, paid for, and if necessary, laundered by the employer, any such gorment shall remain the property of the
employer.

TiMe a¥p WAGES RECORD.)
15. The employer shall keep a time and wages record in the English language sbowing the name, age, and sex of
ench worker, the number of hours worked each week, and the wages and overtime paid each week,
Such record "shall be open for inspection by a duly accredited representative of any of the following] bodies, | viz, :—
The Shop Assistants and Warehouse Employees’ Federation of Australia, The Fedcrated Retail Confectionery, Refreshment
and Mixed Business Association of Australia (Victorian Branch), the Melbournte and Metroj olitan Retail Fruiterers and
Greengrocers’ Association, and tle Victorian Master Pastrycooks’ Asscciation.

REest PERIODS.

16. All employees shall be allowed two rest intervals on each day as followa :—(a) The first of ten minutes to be
allowed between the time of commencing work and the usual luncleon interval; (b) the second of ten minutes to be allowed
between the usual luncheon interval and the time of ceasing work for the day. Such intervals are to be counted a8 part
of time worked.

MEAL INTERVALS.

17. Every person shall be allowed :nd shall receive the following meal intervals, with permission to leave the shop
during the whole of such intervals, viz, 1 —

On cach day when work is done—1 hour for lunch, to be taken between noon and 3 p.m.
On each day when work is done after 7.30 p.m.~—An additional interval of three-quarters of an hour, to he taken
between & p.m. and 7.15 p.m.
MeaL MonEY.

18. Aoy employes who is required to work overtime in exccsa of one hour on any day shall receive an allewance of
5/ as meal money in addition to the rate provided in clause 4.

TERMINATION 0F EMPLOYMENT.

19. Except in a case of misconduct by either en employer or an employee seven days’ notice «f termination of
employment shall be given by either employer or employee, cr a weck’s woges paid cr forfeited, us the case may be, in lieu
thereof.

PoSTING 0F DETERBMINATION.

20. A copy of this Determination shall be kept posted at or near the entrance to any shop or place to which it
applies.

FiesT-A10 OUTFIT.

21, In each shop where employees are regularly employed the employer shall provide and continuously maintain, at &
place or places reasonably accessible to all employees an adequate first-aid outfit.

Basto Waan.

29. (¢) The wages rates for adult males set oub in clause 2 are based upon the following basic wage.

Place. Baslc Wage. Igg‘“xAlNl“mxt
£ s d
Within the area to which this Determination applies .. .. ‘e .. 1115 0 Melbourne

() The wages rates for adult females are based on a basic wage being 75 per cent. of tho Lasic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. being disregarded.

(¢) The wages of apprentices and improvers are the appropriate percentages as set out'in clause 2, such wages are
calculated to tho nearest 6d., half or less than half of 6d. being disregarded.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

Meclbourne, 29th September 1053.

By Authority: W. M. HousToN, Government Printer, Melbourne.







