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No. 980] THURSDAY, DECEMBER 3. [1953

Factorics and Shops Acts.
DETERMINATION OF THE RETAIL DAIRY BOARD.

Notes.—(l) On 1S8th July, 1938, the Butter Board was deprived of the power to * determine the lowest prices or rates
which may be paid to any person or persons wheresoever employed in the process, trade, business, or occupation of preparing
milk or cream for trade or sale by retail,”” and such power was conferred exclusively on the Retail Dairy Board.

(2) This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “determine the loweat
prices or rates which may be paid to any person or persons or classes of persons wheresoever employed in the process,
trade, business, or occupation of preparing milk or cream for trade or sale by retail” bas made the following Determination,
namely :— :
1. That on the 1l4th October, 1953, tho last previous Determination of this Board shall be revoked and replaced by
this Determination.

2.
Improvers, Other Employees. ’
Wages Per Week of 40 Hours. Wages.®
Shift Workers. All Others. Per Week of 40 Hours.
Shifny
—_— — Workers. All Others.
Percentage Percentage
of Amount. of Amount.
Basic Wage. Basic Wage. Weekly Weekly
Wage. Wage.
a d. s d. . 4. . d
Under 16 years .. .- .- 50 *117 6 Manager .. .. .. | *280 @ *278 6
16-17 years . .. . 58 *136 6 | Foreman . - .. | *284 6 | *273 6
17-18 years . .. .. 66 *165 O Operator of—
18-19 years .. 84 *197 6 76 *176 0 Pasteurizer .. .. | *270 6 | *250 6
19-20 years .. 92 *216 0 84 *197 8 . Separator or milk cooler .. [ *265 6 *264 6
20-21 years .. 98 *230 6 90 *211 6 Washer or sterilier of cans or .
bottles .. - .. | *266 6 #2854 6
All others .. . .. | *204 8 *253 6
PROPORTION {IN ANY PLACE).
Males.
One improver to every eight or fraction of eight workers
receiving not less than 263s. 6d. per week of 40 hours.

* Adult employees whose usual hou{*s of duty extend over six days per week shall receive in addition to their usual
weekly wage prescribed in this Determination an additional 11s. 6d. per week; provided that improvers whose hours of duty
are similarly extended shall receive pro rata the additional amount prescribed herein for adults.

* An additional amount of 20s. per week shall be paid to all employees provided—

(i) that this amount shall not be paid to any employee who absents himself from work without reasonable excuse
on any day he is so required to work; and

(ii) sub-clause (i) hereof shall not apply to the rostered day off or to an employee who is absent on sick leave
pursuant to clause 11.

Note.—The Wages Board has determined in accordance with section 25 (1) of the Faclories and Shops Act 1934 that
this trade is so unskilled that no person should be taken as an apprentice to it.

3. (a) * Ordinary Worker ™ is & person who works his 40 bours between the hours c¢f 7 a.m. and 6 p.m. either in"five
days of eight hours per day or in six days of six hours 40 minutes per day, except as varied by clause 4.
(b) * Shift Worker ” is a person other than an ordinary worker.
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CoNTINUITY OF WORK.

4. The work of each day or shift shall be continuous, provided that any bresk (other than the meal-time set out in
Clause 13) shall be caleulated as time worked and paid for at the ordinary rate of pay, provided further that an ordinary
worker receiving and treating milk after 6 p.m. shall receive time and & half for the hours so worked after 6 p.m., caleulated
at and in addition to the ordinary worker's weckly wage.

OVERTIME.

5. All time worked by a six day a week worker in excess of € hours 40 minutes on any one day or by a 5 day a
wook worker in oxcess of 8 hours on any one day or by either (or both) in excess of 40 hours in any one weck shall be
paid for at the rate of time and a half: provided that all work done on the seventh day by a six day a weok worker or
on tho sixth or seventh day by a 5 day a weck worker shall be paid for at doublo time with a minimum payment as for
four hours on any such sixth or seventh day. TProvided farther that an employce shall not be paid overtime on a weekly
basis for any time for which he is entitled to veceive overtime payment on a daily basis,

Rosteren DAy or Davs Orr.
6. (a) (i) A 6 day a week employeo if working day work shall be entitled to onc clear day off in each soven days,
or if working shift work shall be entitled to one clear shift off in each soven shifts,
(ii) A 5 day a week employeo if working day work shall be entitled to two clear consecutive days off in each seven
days, or if working shift work shall be entitled to two clear consecutive shifts off in each seven shifts.

{6) Each cmployer shall fix a regular day or days off, alterable only by giving seven days notice to the employce
concerned.

CasualL LABOUR.

7. Any employee who is employed for three days or less in any working week shall be paid at the rate of double time
for the hours worked with a minimum payment of five hours in any one day, provided that any cmployee culled upon to
work on more than three days shall receive a full week’s wages, irrespective of the number of hours worked not exceeding
40 per week.

TERMS 0F ENGAGEMENT.

8. All employees (other than casual employees) shall bo paid tho full weekly wage irrespective of the number of hours
fixed not excecding 40 per week.

Srroran RaTes.

9. Double time shall be paid for all work done on New Year's Day, Australia Day, Good Friday, Easter Monday,
Anzac Day. Labour Day. Queen’s Birthday, Christmas Day, Boxing Day, and Melbourno Cup Day.

In connexion with the visit to Australia of Her Majesty Queen Elizabeth 1I., where a Public Holiday or Public Half-Holiday
is proclaimed by Order in Council throughout any Municipality or part thereof, or within any defined area, such Public
Holiday or Public Half-Holiday shall. so far as such Munivipality or part thereof. or such defined area is concerned be deemed
to be included in the list of Holidays hercin preseribed.

Axyuat, HoLipsvs.

10. () The annual holiday shall be ax preseribed by the provisions of the Factories and Shops (Adanual Holidays) Act
1946 (No. 5111}, and any amendments which may be made thereto from time to time.

(b) Tf tho business be sold or transforred during the period of service the employcee shall be entitled to the holidays
herein prescribed at the conclusion of six or twelve months’ service, as the case may be. with the firm or business.

" Sice Leave.
11. (@) Any employee who has been in the employment of the same cmployer for a period of not less than three
months and who does not attend for duty shall lose his pay for tho actual time lost unless such employec produces or
forwards within 24 hours of the commencement of such abuence evidenco satisfactory to the employer that his non.attendance
was due to personal ill-health or accident necessitating such absence, but such employee shall not be entitled to payment for
non-attendance on the ground of personal ill-health or accident for more than six days in each year or a proportionate less
time during any shorter period of employment.

(5) Notwithstanding the provisions of sub-clause (e) hervof, if the full period of sick leave as prescribed ubove is not
taken in any yoar, such portion as is not taken shall be cumulative from year to year up to a period not exceeding:
twelve days, which shall be the maximum amoumnt of leave to which an employee may be entitled in any year of service
without deduction of pay. For the purposes of this sub-clause service prior to st September, 19475, shall be disrogarded.

. ALLOWANCE,

12. (a) Whoro an employco is required by taw or by his employer to wear a washable outer oversll, two such overalls.
of u proved type and quality (not cxceeding two each vear of omployment) shall he provided by the employer within two
weeks of the commoncement of omploymont ; such overalls shall remain the property of tho employer.

(b) Employecs employed on can washing, tipping milk, or where they are constantly required to work in wet conditions
necessitating the wearing of waterproof aprons. rubber hoots or suitable protective footwear shall be supplied with such
articles by the employer, and the articles so supplied shall remain the property of the employer. With regard to footwear,.
the employer altcrnatively may pay an allowance of 1s. 6d. per week to cach employee cligible for such footwear.

. Mean T, .
13. Employees shall be allowed a meal break of not less than 30 minutes and not more than 60 minutes in each day
or shift. Such meal break shall be taken not earlier than 3 hours and not later than 5 hours from the timo of commencing:
work or from the time of the last previous meal break.
If the employer requires an employco to work during the meal break he shall be paid st the rate of time and a half”
until such time as the employee has a meul break.

Tiae Book or oTHER REcoRD.

14. (a) Euch employer shall at the place of employment keep a record or time buok in which each employes shalk
indelibly record daily hizs or her corrcet times of beginning and ending work, and in addition in such record or time book
shall also indelibly record the total weckly hours worked and the amount of wages received for such week,

(b) Such record or timo book shall, on demand, be produced by the employer for inspection to any officials (not more-
than two at one time) of the Federated Cold Storage amd Meat Preserving Employecs Union of Australasia duly authorized
in writing by the President and Secretary of the local branch or sub-branch of the Union, at the place of employment. Such
inspection ehall be completed as soon as is reasonably possible. .

(¢) Where an employee performs work for which a special rate is provided, a record of such work and the nature of”
same shall be recorded in tho time book or equivalent record.

(d) The record or time bhook shall show the particulars herein required for not less than the last preceding three
wmonths of employment.

TERMINATION OF EMPLOYMENT.

15. Seven days’ notice of termination of employment shnl].be given by either employer or worker or vne week's wages.
shall be paid or forfeited, as the case may be. Notwithatanding anything in this clause an employer may at any time
forthwith dismiss an employee for refusal or neglect to obey orders, misconduct, or carelessness in the performance of his.
duties, or if after receiving seven days’ notice of termimation of employment the cmployee does not carry out his duties in.
the same mannsr as before such notice. :
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Basic WagE.
16. (a) The wages rates set out in clause 2 are based upon the following basic wage.

Place. Basic Wage. l;‘;?’igé:‘e%“
£ s d ‘
Throughout the State .. .. .. .. .. .. .. . 1115 © Melbourne

() The wages of Improvers shall be the appropriate percentages as set out in clause 2, such wages shall be calculated
to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 29th September, 1953,

By Authority: W. M. HoustoN, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE CARETAKERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

]N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 5th April, 1939, has
had the power to *determine the lowest prices or ratcs which may be paid to persons employed as caretukers of
buildings—

(@) in which any process, trade, business, or occupation is carried on for profit;

(6) which are temporarily untenanted but in which, ordinarily, any process, trade, business, or occupation is

carried on for profit ;
(¢) which contain flats ;
(d) which contain halls Teb for public entertainment or for other purposes "

has made the following Determination, namely :—

1, That on the 10th October, 1953, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

2. IMPROVERS.
‘Wages per week of 40 Hours. —_—
Percel;lage
Q!

Basic Wage. . PrororTiON (in any place).

- 2. d. | One improver to every worker receiving not less than 259s. 6d. per week of 40 hours.
Under 18 years of age 52 122 0
18 to 19 years of age 65 152 8 | Nore.—The Board has determined that no apprentice shall be taken in the trade.
19 to 20 years of age 81 190 6
20 to 21 years of age 96 225 6 X

OTHER EMPLOYEES.

Waoes PER WEEK oF 40 HoURrs.

Within the
Metropolitan and Gee-
long Districts as All Other Parts of
N defined in the Victoria where thls

Factories and dhopa | Detertination Applies
Acts and the City of
Warrnambool,

& d . d
Persons engaged weekly to take care of bmldmgs which contain— .
41 or more flats .. . . . .. . . 251 0 248 ©
21 to 40 flats .- . .. .. . . . .. 247 0 244 v
20 or less flats 245 6 242 6
Persons engaged weekly to take caro of bmldmgs whwh contain halls let for pubhc enter-
tainment or for other purposes .. 242 ¢ - 239 0
Other caretakers of buildings in charge of—
11 or more cleaners . . .. .. .. .e 281 6 278 6
4 to 10 cleaners .. .. . . . . . . 271 6 298 ¢
1 to 3 cleaners .. . .. . .. .- . . 259 6 256 6
All others . e . . .. .. .. .. . 250 6 247 4

AccoMMoDATION, FUEL AND LIGHT.

3. An employee required to reside on the premises where he is employed shall be provided with accommedauon. fuel
and light free of cost by his employer. e
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TiMES o BEGINNING AND ENDING WORE.
4. For all persons other than those employed in connexion with flats or halls ;—

. Time of Beginning. Time of Ending,
On the usual half-holidsy .. - . . . e 6 a.m. . 1.20 p.m,
On the usual late trading night, or the night previous to a Public Holiday 6 a.m. . 9.20 p.m,
On all other working days of the week . . . . 6 a.m, . 9 p.m.

- NoTicE oF Hours.

5. Every employer shall notify the hours at which he requires his employee to commence and cease work. Work
done outside the hours notified shall be paid for at overtime rates. Such hours when notified shall not be changed except
by a week’s notice,

OVERTIME.
6. The following rates shall be paid for all work done :—
(a2} by persons employed in connexion with Flats or Halls—

Outside the hours of commencing and ceasing work notified by the employer in accordance with olause 5. Time and
a half.

In excess of 40 hours in any week. Time and a half,
(b) by all other persons—
Outside the times of beginning and ending work as fixed in clause 4—

(i} Between midnight and 6 a.m. . . .. .. . . Double time, |

(ii) At any other time .o . .. . .. . . Time and a half,
Outside the hours of commencing and ceasing work notified by the employer in accordance with clause 5—

(i) Between midnight and 6 a.m, .. : . Double time.

(ii}) At any other time . . .. Time and a half.
Within such prescribed times, but in excess of 40 hours in any one week. Time and a half.
Provided that overtime shall not be paid more than once in respect of the same period of work.

TERMS OF EMPLOYMENT,

7. (@) All employees other than casual employees shall be engaged by the week and shall be paid weekly, Employees
to become entitled to payment on a weekly basis must be available and ready and willing to perform such work as the
employer shall from time to time require on the days and during the hours usually worked. Notice equivalent to 40
working hours shall be given at any time. This shall not affect the right of the employer to dismiss any employee without
notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed through any breakdown of machinery,
or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(®) In leu of such 40 working hours’ notice, except in circumstances referred to above, the employer may pay 40
hours’ wages; and vice versa, the employee leaving his employment without notice shall forfeit 40 hours’ wages, which may
be ducted from any wages due.

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed
holidays, and not to determine finally the engagement, shall not deprive the employee of payment for any prescri holdiays
occurring or observed between such notice to terminate and the re-engagement, if any.

CasvaL EMPLOYEES.

8. Persons engaged for less than the working week of 40 hours shall be paid for the first 21 hours at the rate of
time and & quarter and for every hour thereafter ordinary time. Such payment shall be in addition to any overtime to
which they may be ontitled under clause 6.

Notwithstanding anything in this determination, no casual caretaker shall be psid less than 3s. 6d. for cach time he
is called up for duty in respect of any flat or block of flats.

ANKUAL HoLIDAY.

9. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act
1948, and any amendments which may be made thereto from time to time,

SpEcIAL RATES.

10. Double time shall bo the rate payable for all work done on Sunday, New Year’s Day, Australis Day, Good Friday,
Easter Saturday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Christmas Day, and Boxing Day, but if
any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays the speoial rate shall
be payable only for work done on the day so substituted.

In connexion with the visit to Australia of Her Majesty, Queen Elizabeth II., where a Publio Holiday or Public Half-holiday
is proclaimed by Order in Council throughout any Municipality or part thereof, or within any defined area, such Public Holiday
or Publio Half-holiday shall, so far as such Municipality or part thereof, or suoh defined area is concerned be deemed to be
included in the list of Holidays herein prescribed.

Any employee other than one employed in connoxion with halls who is required to work on any such days after 8
a.m. shall be paid for at least 4 hours’ work. K

Sick Leave,

11. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
& result of personal ill health or accident shall bo entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for oa.ph complete month of service.

(ii) During any subsequent yoar of service—d40 hours' ordinary pay.

Provided that in either case such employee produces or forwards within 24 hours of the commencoment of such absence
ovidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the sorvice of the one employer, or any successor of such employer, be cumulative from
year to year.

For the purposes of this sub-clause service prior to the 22nd March, 1949 shall be disregarded, provided that any
accumulated sick leave, not exceeding 80 hours of working time, standing to the credit of any employee on the 22nd Maroh,
1961, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause. ‘

CLEANING MATERIALS,
12, All materials and implements for cleaning purposes shall bo provided and maintained by the employer.
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CoNTROL AND DmBECTION OF WORR OF CARETAKER.

13. The employer shall nominate himself or some other person as being the person who shall have the ultimate control
and direction of the work of the caretaker.

TiveE Boox.

14, Every employee shall indelibly record and initial daily his correct times of beginning and ending work in & book
which shall be furnished by the omployer. Such book shall be open for inspection by the Secrotary or Assistant Secretary
of the Victorian Branch of the Federated Miscellansous Workers' Union between the hours of § a.m. and & p.m. of any
working day except Saturday at the employer’s office or other convenient place provided that only one demand for each
inspection shall be made at the same establishment in any calondar month. Such demand shall not be made unless the
Secretary or Assistant Secretary of tho Union suspects that a breach of this Determination has been committed.

Basio Waqe.
15. (@) The wages rates for adults set out in clause 2 are based upon the following basic wage.
Place. Basle Wage I;;ifx Number
£ s d
Throughout the State .. . o .. . .. .. .. 1115 0 Melbourne

{b) The wages ‘of improvers shall be the appropriate percentages as set out in clause 2, such wages shall be calculated
to the nearest 6d., half or lesa than half of 6d. to be disregarded.
P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 25th September, 1953,

By Authority: W, M, HoustoN, Government Printer, Melbourne,







