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No. 984] THURSDAY, DECEMBER 3. [1953

Factories and Shops Acts.
DETERMINATION OF THE CLERKS (MEAT WORKS) BOARD.

Notks :—(a) This Determination applies to thc whole of the State of Victoria.

(b) On the 26th September, 1951, the Commercial Clerks Board was deprived of the jower lo determine the lowest
yrices or rates which may be paid to any person or persons, or classes of persons, employed as clerks,in meat works where
killing is done, at work comnected directly with the slaughtering of animals for export as meat or with the processing of the
carcases of such animals or the products therefrom, and such power was conferred exclusively on the Clerks (Meat Works)
Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any person or persons, or classes of persons, employed as clerks, in meat works
where killing is done, at work connected directly with the slaughtering of animals for export as meat or with tho processing
of the carcasses of such animals or the products therefrom,”—has made the following Determination namely :—
1. That on the 13th October, 1953, the last provious Determination of this Board shall be revoked and replaced by this
Determination.

WagEs Prr WEEK oF 40 Hours.

2. (a) *Improvers.
Percentage Percentage
Males, of ‘Potal Wage. Females, of Female Total Wage,
B Basic Wage. - Dasic Wage, -
% s d % s d.
Under 16 years of age .. .. 39 91 6 Under 16 years of age .. .. 44 77 6
At 18 years of age . .. 48 113 0 At 18 years of age .. .. 57 100 6
At 17 years of age .. .. 59 138 6 At 17 years of age .- .. 72 126 6
At 18 years of age . .. 77 181 0 At 18 years of age .. . 83 146 0
At 19 years of age . .. 1100 plus [ 236 6 At 19 years of age . .. 95 167 0
) 1s. 6d. At 20 years of age o .. {100 plus | 183 6
At 20 years of age . .. £ 100 plus | 257 6 7s. 6d.
22s. 6d.
* The Board has determined that no apprentice shall be taken to the trade.
PROPORTION (IN ANY PLACE). .
One improver to one or two; Two improvers to three or four; Three improvers to five or)
six - . o . . . . v e <. »Workers receiving not
And thereafter one improver to every three or fraction of three .. .- .. . less than the minimum
Wage.
) ) Other Employees.
J—— Total Wage,
£ s d.
Males—(See Clause 3 (c) (vi) when less than 10 are employed}—
Grade *“C" (as defined in clause 3) ..~ . . .. . . . . 14 9 ¢
Grade ‘* B’ (as defined in clause 3) .. .. .. - e - - . 156 4 6
Grade ‘“ A’ (as defined in clause 3) .. . .e . . . .e e 16 4 6
Females . - . .o . . . . . . .. 1017 0
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GRADINGS.

3. (a) Every employer shall ostablish at the date of the commencement of this Determination and thereafter as
hereinafter provided maintain the following proportions amongst adult male olerks to be graded :—

The number of clerks in Grade ‘‘ C’’ shall not exceed 50 per oent. of the clerks employed in each eetablishment.
The number of clerks in Grade *‘ B * shall be not less than 40 per cent. of the clerks employed in each establishment.
The number of clerks in Grade ‘‘ A’ shall be not less than 10 per cent of the clerks employed in each establishment.
provided that any excess above 10 per cent at any time graded into Grade (A) may be used to make up the 40 per ocent.
required to be graded into Grade (B). .
(b) The grade to which each clerk is alloted shall bo determined by the omployer.
(¢) The following provisions shall apply to the grading of clerks :—
(i} The olerks to bo graded shall comprise all adult male clerks, in the service of each individual employer.
(ii) The olerks in each grade shall compriso those rooceiving wages within the following ranges:—
Grade C—F¥From the minimum proseribed for Grade C to 14s. per week above that amount,

Grade B—From the minimum preseribed for Grade B to 19s. per week above that amount,
Grade A—From tho minimum prescribed for Grade A upwards.

(iif) The foregoing proportions shall be maintained at twelve monthly intervals at dates to be selected by esoh
employer,

(iv) Any clerk who is dissatisfied with his grading may request his cmployer to review it.
(v} Grading shall be for the purpose only of determining minimum rates of pay.

(vi) Where less than 10 male clorks are employed the grading scale shall not operate and the rate shall be an
average of Grades (A), (B) and (C)} as prescribed in clause 2.

Weekry Houns.
(Other than Shift Workers).
4. The number of hours to constitute an ordinary week’s work shall bo forty.

Times o BraINNING AND ENDING WORK.
(Other than Shift Workers.}

Time of Beginnlog.. Time of Ending.
8. On the usual weekly half holiday .. . .. .. .. 7 am, .. 12 noon.
On all other days of the week .. 7 am .. 6.30 p.m.

OVERTIME.
(Other than Shift Workers.}
6. All timo worked in oxcess of the hours stated in clause 4, or in excess of eight hours per day, or outside the hours

ﬂhxed ‘i.tz:! clause 5 shall bo paid for on the prevailing rate, at time and a half for the first four hours and double time
thereafter,

An omployer may requirc an omployeo to work reasonable overtime at overtime rates, and such employee shall work
overtime in accordance with such requirements. TFor tho purpose of computing overtime each day's work shall stand alons;

pro;ided that in the aggregate the minimum period for which an employee shall be paid overtimo shall be half an hour per
week. .

SHIFT WORK.
7. In this clause—
‘* Aftornoon Bhift*’ moans any shift finishing after 6 p.m. and at or before midnight.
‘ Night Shift’’ means any shift finishing subsequent to midnight, and at or before 8 a.m.

(a) (i) Notwithstanding any other provisions of this Determination an employse may be employed upon shifts, in which
case the ordinary hours for a week's work shall bo 40, and shsll be performed in shifts not exceeding nine hours each in
the c%se of a five-day woek and not exceoding eight hours each in the case of a six-day weok. A Sunday may be included
in either case.

(ii) A shift worker omployed on an afternoon shift or on a night shift shall, for work done during the ordinary hours
of any such shift, bo paid ordinary rates plus an additional 10 per cent. for an afternoon shift, or an additional 12} per
cent. for a night shift.

(iti) The times of beginning and ending the shift of any employee shall not be alterod without at least one week’s
notice to the employee concerned.

(iv) Twenty minutes shall be allowed to a shift worker for a meal during each shift between the fourth and fifth hour
of such shift. 8uch meal break shall be counted as time worked.

Overtime for Shift Workers.
(5) A shift worker for all timo worked—

(i} in exoess of tho ordinary hours prescribed; or

(ii) on more than six shifts on any seven consecutive days; or

(iii) on a rostered shift off; )
shall be paid at the rato of time and a half on tho provailing rate, provided that time worked on any day in exocess in
the aggregate of ton hours of ordinary time and/or overtime, shall be paid for at the rate of double time on the provailing:
rato. -

(c) An employer may require any employee to work reasonable overtime at overtime rates and such employeo shall
work overtime in accordance with such requirement.

Saturday, Sunday and Holiday Rates for Shift Workers.

(d) (i) A shift worker whose ordinary working period includes a Sunday or a holiday (as prescribed in clause 10) as an
ordinary working day, shall bo paid at the rate of time and a half for such ordinary timo as occurs on such Sunday or
holiday. .

(if) A shift worker whoso ordinary working poriod does not include a Sunday or a holiday (as preseribed in clause 10)
as an ordinary working day, shall, if roquired to work on any such Sunday or holiday, be paid double time for work done
on either of such days.

(iii) A shift worker whose ordinary working period includes a2 Saturday shall in lieu of the shift rate prescribed in
clanse 7 (a) (ii) hereof, bo paid time and a quarter for all workA done botween midnight Friday and midnight Saturday.

- TerRMS oF EMPLOYMENT.

8. All employees (other than casuals) willing, ready and available for work shall be paid the full weekly wage fixed
herein, irrespective of the number of hours worked not exceeding 40. To terminate employment, one week's notice shall he
given by either employer or employee or in lieu thereof one week’s wages shall be paid or forfeited, ns the case may be.
The provisions of this clause shall not apply in any instdrico wherd an employee is’ dismissed for misconduet.”
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CasuaL LaBoUR.
9. Casual hands, i.e., persons enguged us such employed during any week for not more than ono-half of the maximum
number of hours fixed in the Determination as a week's work, shall be paid at the rate of time and half on the hourly
rate calculated pro rata by dividing the weekly rate by the number of hours fixed for a week’s work.

HoLivays.
(Other than Shift Workers.)
10. All employces shall be entitled to the samo holidays as are observed by the general body of employees in the
Department in which they are employed without deduction of pay.
All time worked on such a holiday shall be at the rate of double time.

STNDAYS, .
(Other than Shift Workers.)
M. All time worked on a Sunday shall be paid for at the rate of double time.

ANNUAL Horipay.

12. (a) The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1046, No. 5111, and any amendments which may be made theroto from time to time.

(b) In addition to the above, shift workers shall be allowed for each twelve monthly qualifying period ons week’s leave
including non-working days.

(¢) Where an employec with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
shift worker, he shall be entitled to have the period of two weeks annual leave prescribed by the said Act increased by one
half day for each month he is continuously engaged as aforesaid.

(@) If in any twelve-monthly qualifying period a shift worker lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, the employes shall be paid, in addition to all other amounts
(including any payment in lieu of annual leave as prescribed by sub-clause () hereof) duc to him, an amount equal to
one-fiftieth of his ordinary pay for the period of employment as a seven day shift worker.

Sick Lrave.
13. (@) Any cmployee who, having had at least thrcc months service with the saume employer, is absent from duty as
o result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—34 hours’ ordinary pay for each complete month of service ;
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employeo produces or forwards within 48 hours of the com t of such ak

evidence eatisfactory to the employer that his or her non.attendance was due to personal ill health or accident necessitating
such abeence.

() If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be
oumulative from year to year. X

For the purposes of this sub-clause service prior to the lst December, 1947, shall be disregarded, provided that any
acoumulated sick leave, not exceeding 180 hour of working time, standing to the credit of tho cmployee on the 1st
December, 1951, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

TiME, WAGES, AND GRADINGS RECORDS.

14. Each employer shall keep time, wages, and gradings records showing the name of cach em&)loyea, the hours worked
each day, the wages and overtime paid each week, and the grade in which each employee is allotted aa provided in Clause 3
hercof. The time, wages, and gradings records shall be open for inspection to a duly-asccredited official of the Federated
Clerks’ Union of Australia (Victorian Branch) during the usual office hours at the employer’s office, or other convenient place,
provided that only one demand for such inspection shall be made at the same establishment in any one fortnight, and such
demand shall not be made unless the State Secretary of the Union suspeets that a breach of this Determination has been
committed. :
Mzear PErIOD.

15. A meal period of not'less than 30 minutes shall be allowed each cmployee. Such meal period shall be taken not
later than five hours after commencing work.

MEAL ALLOWANCE.

16. (@) Any employec who is required to work beyond one hour after the usual finishing hour shall be paid a meal
allowance of 5s., such allowance to be paid to the employee prior to the commencement of the meal break.

(b) When overtime is worked in excess of two hours after the usual time of cessing work, a meal break of not less
than 30 minutes shall be allowed. Such meal break shall be taken not more than five hours after the resumption of work
from the previous meal period.

Boring WATER.

17. The employer shall provide facitities to onable the employees to obtain boiling water at meal times and rest periods.

VEHICLE ALLOWANCE.
(Other than Travelling to and from His Place of Employment.)
18. (a) Where an employcr requires an employee to use his own bicycle in the performance of his duties such employee shall
be paid an allowance at the rate of 7s. Gd. per week for such period as the bicycle is used.
() Where an employer requires an employee to use his own motor vehicle in the performance of his duties, such
employee shall be paid an allowance of not less than 4jd. per mile with & maximum amount of £3 per week for a motor
oycle and 9d. per mile with a maximum amount of £5 12s, 6d. for a motor car.

(¢) Where an employer provides a motor vehicle which is used by an cmployce in the performances of his duties, all

expenses, including registration, running, and maintenance of such motor vchicle, shall be paid by the employer.
PROTECTIVE CLOTHING.

19. Where an employee is required by his employer to work in conditions that could causo damage to his olothing

such employee shall be supplied with protective clothing, which shall be laundered by his employer.
Rest PERIOD.
20. All employees shall be allowed two rest intervals on each day as follows :—
(a} The first ten minutes to be allowed between the time of commencing work and the usual meal interval ;

(6) The second of ten minutes to be allowed between the usual meal interval and the time of ceasing work for the
day.

Such intervals are to be counted as part of time worked.

Froor COVERING.

21. When an employee is required to work for a period exceeding half an hour on & floor of concrete, stone, or similar
material, the employer shall provide suitable floor covering or other insulating material. .
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PAYMERT oF WAGES,

22. Wages, overtimo, and allowance aocrued shall be paid not later then Thursday in eaoh week, and shall be paid at
or beforo the ceesation of duty. On or with the pay envelope of -each employee thers shall be endorsed or supplied
particulars as follows—

1. Gross amount of salary.
2. Details of deductions.
3. Nett amount.
Rieger or ENTRY OF OFFICIALS.

23. For the purposo of interviewing omployees on legitimate union business, a duly accredited union representative
shall have the right to enter employer’s premises on the following conditions :—

(@) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

() That if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees or is offensive in his methods or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry.

Provided that where certain employees are working under a system of shift work whioch precludes a representative
from interviewing them during the midday meal break the ropresentative shall have the right to enter the employer’s premises for the
purpose of interviewing such employees at such time and under such conditions as may be mutually arranged by the
representative and the employer.

’ A union representative shall be a duly accredited representative if he be the holder for the time being of a certificate,

signed by the State Secretary of that organization and bearing the seal of that organization in the following form, or in &

form not materially differing therefrom :— N .
(Name of Organization.)

This is to certify that. is a duly aoccredited representative of the above-named
Organization for all purposes of this Determination.

State Secretary.
Date .. -

(Specimen signature of Holder)
Btrictly not transferable.

MAINTENANOE OF ForMER RATES.

24. Nothing in this Determination shall have the effect of reducing the wage any employee was receiving prior to the
21st December, 1951,

Basic Wage.
25. (a) Tho wages set out for adult males in clause 2 are based upon the following basic wage.

Place. Basic Wage. Igg”f\g&;‘gf
. £ s d
Throughout the State .. .. . . . ‘e . . 1115 0 Melbourne

ADJUSTMENT OF Basic WagGE,

{b) The wages rates for adult females arc based on a basic wage being 76 per cent. of the basic wage for adult males
caloulated to the nearest 6d., half or less than half of 6d. to be disregarded. -

{c) The wages of improvers shall be the appropriate percentages as st out in clause 2, such wages shall be caloulated
to the nearest 6d., half or less than half of 6d. to be disregarded. .

R. A. RANDLES J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 28th September, 1953.

By Authority: W. M. HoustoN, Government Printer, Melbourne.



