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Factories and Shops Acts.

DETERMINATION OF THE FACTORY ENGINE DRIVERS BOARD.

Norrs.—(A) This Determination applies to the whole of the State of Victoria.

(B) On the 22nd June, 1014, and 17th August, 1920, respectively, the powers of the Factory Engine Drivers Board
were extended to enable it to ** fix the lowest prices or rates which may be paid to any person employed in the occupation of—
(a) a boiler cleaner ;
(b) an engine-driver or attendant in connexion with the use of internal combustion engines or electrical engines
other than internal combustion engines or electrical engines connected with mines.””
(C) On the 16th April, 1935, the Board was deprived of the power to determine the lowest prices or rates which may
be paid to any person employed in the occupation of—
(a) a fireman, boiler attendant, boiler cleaner, or engine.driver in connexion with steam engines or steam boilers in
or about plants for crushing metalliferous ores:
(b) an engine-driver or attendant in connexion with the use of internal combustion engines or electrical engines in
or about plant for crushing metalliferous ores—
and such power was conferred exclusively on the Mining Engine Drivers Board.

]N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest

prices or rates which may be paid to any person or persons or classes of persons wheresoever employed in the occupation
of a fireman, boiler attendant, or engine-driver, in connexion with the use of steam-boilers or sten‘in-cngines other than
steam-boilers or steam-cngines connected with mines,”’ has made the following Dectermination, namely :—

1. That as from tho 14th October, 1953, the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2. Wages.
Wages per Week.
Persons other than those Employed lo Bush Saw-mUls.
- Persons
— Within 20 miles of Employed lu
@.P.0,, Melbo ; e
10 miles of C’hle‘;'nil'e.o.. m‘?;gm& :ﬁe {g; EB%M%“&!"V%L;{MM
Warrorelong ; ot Mildura At Yalourn. not_elaewhero In-
“rTﬁe Glp;;sl:I;d " Post Office. cluded.
District.
A.—STATIONARY ENGINE DRIVERS. £ s 4 £ s d. £ s d £ s d
Sieam Enginea. )

First-class . . . .. 1312 ¢ 13 18 © 1318 8 13 9 0

Firat-class, with condenser .. .. 1318 6. 14 4 6 14 5 0 13156 6

Second-class .. .. .. .. 13 7 0 1313 0 1313 6 13 4 0

Second-class, with condenser .. .. 1312 0 1318 ¢ 1318 6 13 9 0
Suction Gas or Other Inlernal Combustion

Engine.
Fifty brake horse-power or over .. .. 1312 0 1318 0 1318 6 13 9 0
Under fifty brake horse-power .. .. i3 7 0 1313 0 1313 ¢ 13 4 0
Electric Motor Atlendants.

On motors over 250-horse power .. 1312 ¢ 1318 0 1318 13 9 0
On motors 100-horse power to 250-horse

power inclusive .. .. . 13 4 0 1310 0 1310 6 13 1 0

Oa motors under 100-horse power .. 1218 0 13 4 0 13 4 6 1215 ©
Where the employee attends two or more
motors he shall be paid a rate calculated on
the aggregate horse power of such motors.
Note.—Horse power shall be that shown on

the malker’s name plate.
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Wages per Week,

Pergons other than those Employed in Bush Saw-mills,

Within 20 miles of

Persons
Employed 1n-—
(a) Bush Saw-milla;

i X;[ecl&m;ré Within 15 b) All parts of Vietol
A O I
10 mi ésee‘;ong ;e at " mlﬁ?kﬂ:‘r:he At Yallourn, ( Dot elsewhers fn
Warrzl'?:lbo[?:m:r:‘li in Post Office. cluded.
Dlstrlc
£ s d £ o d £ s d £ s d
B.—LocomoTive ENGINE DRrIVERS,
If human beings other than train crew are
sometimes or always carried e 411 0 1417 0 1417 6 4 8 0
Others 14 1 8 14 7 6 14 8 0 13 18 ¢
If the gauge is s less than threa feet 4s. 6d.
per week less in each case.
C.—Navvies anDp Drac LiNE orR DREDGE
Tyre EX0AVATORS,
Driver . .. .. . 14 17 6 15 3 6 15 4 ¢ 14 14 6
Second driver .. . . 1317 8 14 3 6 14 4 0 13 14 6
D.—Wivon Dgrivers.
Log haulers on timber mills or on tramways
on timber mill (exccedmg 8-inch diameter
cylinders) .. . 1312 0 1318 0 1318 6 13 []
Others . . . .. 13 8 0 13.14 © 1314 8 13 8 0
E.—Crave DrivEers.
Lofty crancs—first-class .. 4 7 0 1413 0 1413 6 14 4 0
Lofty cranes—second-class 14 3 6 14 9 8 1410 0 4 0 6
Lofty cranes—third-class 1317 6 14 3 8 14 4 0 1314 6
Cantilever cranes 14 3 6 14 8 6 1410 0 14 0 6
Cranes transporting molten metal in foundnes 1316 0 4 2 0 14 2 8 1313 0
Open hearth furnace crane . 1316 0 4 2 0 4 2 6 1313 o
Steam travelling cranes . 1316 0 14 2 0 14 2 6 1313 0
Other steam cranes 1311 @ 1317 6 1318 0 13 8 ¢
Grab cranes . .. 1316 0 14 2 0 4 2 6 1313 ¢
Electric cranes not elsewlere included—
Four motions and over
Overhead traverser with nunhary hoist
Traverser with jib hoist
T'wo or three motions 13 7 6 1313 6 1314 0 13 4 6
Overhead traverser ..
Stationary jib; statwuary jib l\mst
Traverser jib .
Hydraulic stationary ]lb cranes .. 13 4 0 1310 0 1310 8 1310
Mobile cranes lifting capacity up to and
including & tons .. 1318 0 14 4 0 14 4 6 1315 0
Mobile cranes lifting capacity over 5 tons
and not exceeding 10 tons .. 14 3 0 14 9 0 14 90 ¢ 4 0 0
Mobile cranes lifting capacity over 10 tons
and not exceedmg 20 tons .. . 1410 6 1416 6 1417 0 14 7 8
Over 20 tons 1417 6 15 3 6 16 4 0 1414 6
Fork lift driver 13 8 0 1314 0 1314 @ 13 5 0
Cranes and hoists not elsewhero mcluded 13 0 0 13 6 0 13 6 6 1217 0
String cranes—five tons or less 1212 0 1218 © 1218 6 12 9 0
T.—TracTio8 EXGINE DRIVERS.
Road.
Traction engine or road roller (steam) .. 1315 o0 14 1 0 14 1 6 1312 o
Road roller (oil) 1313 0 1319 0 1319 6 1310 0
Traction engine (oil—50- braka hp or over) 1315 0 14 1 0 14 1 6 1312 @
Traction engine (oil—under 50-brake h.p.) 1310 0 1316 0 1316 ¢ 13 7 0
When used as stationary engines, Division
A of this clause shall apply.
Rail.
Electrio traction motor .. 1350 1311 o 1311 6 13 2 0
Internal combustlon traction motor - 13 50 1311 0 1311 8 13 2 ¢
Tow Motors,
Tow moter . .. .. . 1218 0 13 5 0 13 5 6 1216 0
G.—TracTOR UNIT PLANT.
The provisions of this Division shall not
apply to logging operations.
Tournapull 1417 @ 16 3 8 i 4 0 14 14 6
Tractors without power opornted Mmehments
or with power operated attachments not
in use
(a) 60-brake horse power and under 1310 0 1316 0 1316 6 13 7 0
(b) over 50-brake horse power 1315 0 14 1 0 14 1 6 1312 0
Tractors while using power operated attach. ’
ments—
{a) 35-brake horse power and under 1315 ¢ 14 1 ¢ 4 1 ¢ 1312 v
(b} over 35.brake horse power to 70-
brake horso power . 14 5 0 1411 0 1411 8 14 2 0
(¢) over 70-brake horse power 1411 ¢ 1417 0 1417 6 14 8 ¢
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Wagea per Woek,

Persons other than those Employed In Bush Saw-mills.
e Withiz 20 miles of nm,ﬁﬁ?&"’m—
G.P,0,, Melbourne ; Within 16 {a) Bush Saw-mills;
10 miles olfog?ef rd, miles‘of the At Yalloara (b) Al parts of Victorta
; ara X
T Post Office, oluded.
Dliatrict.
) £ s d £ s d £ e d £ad
Provided that the total margin payable to
the operator of a tractor using a power
operated attachment not normally operated
while such tractor is in motion shall not exceed
50s.
Special Work—A driver operating a tractor
of 70-brake horse power or over fitted with a
blade and using such blade while engaged in
breaking trail in heavy sidling country for any
part of a day shall be paid an additional
sllowance of three half pence per hour for all
work performed on that day.
Loader, Front end and Overhead—
Appropriate wage for Tractor hereinfore
prescribed.
Loader, mechanical bucket type, truck or
tractor mounted o . - 1316 0 14 1 0 14 1 6 1312 0
Grader, single unit over 40-brake horse power 14 11 0 1417 0 1417 6 14 8 0
Grader, single unit 40-brake horse power and
under .. .. .- . 14 1 0 4 7 0 14 7 6 1318 ¢
Concrete paver, single drum 1310 0 1316 0 1316 6 13 7 0
H.—FI1REMEN,
Fireman .. .. . . 13 2 0 13 8 ¢ 13 8 6 1218 0
Fireman—first-class .. .. 13 7 0 1313 0 1313 6 13 4 0
Leading fireman—first olass 1314 © 4 0 0 14 8 1311 0O
Leading fireman—second-class 1311 0 1317 0 1317 6 13 8 0
Locomotive fireman 13 5 0 1311 0 1311 6 13 2 0
I.—GREASERS.
Greaser or oiler . 1218 0 13 4 0 13 4 6 1213 0
Greaser or oiler—first-olass . 13 7 0 1313 0 1313 6 13 4 0
Irimmer e . . 1214 © 13 0 0 13 0 6 1211 0
Fuelman .. . .. 1214 © 13 0 0 13 0 6 12.11 0
Engine cleaner .. . . .. 1214 0 13 0 ¢ 13 0 6 12.11 0
Boiler cleaner .. . .. 1214 0 13 0 0 13 0 8 1211 0
Provided that any person engaged inside
the gas or water space of any boiler, flue or
economizer, in cleaning or soraping work
shall, whilst so employed, be paid 9d. per
hour in addition to his ordinary or overtime
rate of pay.
J.—OTBERS.
Pile-driving machine .. .. .. 13 14 0 4 0 0 14 0 6 1311 0
All others o .. .. . 1115 0 12 1 ¢ 12 1 6 1112 0
3. Additional Rates,
Per Weel,
() An engine-driver or fireman engaged as hereinafter specified shall be paid additional rates as follow, viz:—
s d.
Attending to refrigerating compressor .. .. .. . 9 0
Attending to electric generator or dynamo exceeding 10 kilowatt capacity .. 9 0
Tn charge of plant . . 9 0

Provided that except as to dragline excavators these rates shall not be cumulative to the extent of in-creasing the
wage of an employee more than 6ls. above the rate for  All Others,” and provided further that an engine-driver attending
a refrigerating compressor shall be paid a rate not less than 4ls, above that fixed for * All Others.

Extra rates payable under this sub-clause shall be regarded as part of an employee’s ordinary wage for the purposes of

this Determination.

(0) Any engine-driver and/or fireman in a bush sawmill who is required to do saw sharpening shall be paid

a further additional rate, viz, :—

(c) Attending to switchboard where the generating capacity in 350 kilowatt or over

JuNioR LaBoUR.

15

6

d,

0

0

4. (@) The minimum rates of wage to be paid to juniors working as greasers or oilers, other than on shafting, or as

cleaners or as motor drivers or attendants where the motor does not exceed 60

horse-power in all shall

be the under-

mentioned percentages of the contemporaneous needs basic wage prescribed for the area in which they are employed, and in
addition thereto the constant loading specified, ! : :
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Total Wage Payable—
Persons other than those Employed in Bush Saw-mills,
Percentage | 4dgiuonal | Within 20 miles Persons
- BestS, Amount. of GP.0, (@) Do don i+
o e Melbourne ; thin 1 {3} A parts of Victaria
miles o miles )
Chlef P.O.,eg]celuug; durs At Yallourn. ?ﬁﬁl :ésewhem in-
at Warrnambool, Post Office, .
and in the
Glippeland Distriet. ’
. Per Week. | Per Week.
s d £ s d £ o d. £ s d £ s d
If under 16 years of
age .. e 24 08 215 6 215 8 217 © 214 6
16 years of age .. 32 09 314 0 314 0 3186 0 313 0
17 yoars of age .. 58 10 614 0 8614 0, 617 6 612 0
18 years of age .. 73 2 0 8 9 0 8§ 9 0 814 0 8 70
18, but wunder 20
years of age .. 88 2 6 10 4 0 10 4 0 10 9 6 10 1 86

(8) If a clenner, greaser or oiler sometimes under the supervision of an engine-driver, stops or starts an engine, he shall bo
paid 8s. per weck extra.

(c) The total wago shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

CoNTRACT oF EjPLOYMENT.

5. (a) Except as provided by clause 6 hercof, employment shall be by the week. An employee, to become entitled to
payment on a weekly basis, shall, except as provided by clause 15 hereof, perform such work as the management shall from
time to time require on the days and during the hours usually worked by the class of employees affected.

(b) Employment for the first two weeks of service shzall be from day to day at the weekly rate fixed. Provided that
any employee who has once served a probationary period of two wecks with any émployer shall not be subject to be
employed for a second probationary period with the same employer, excopt when his re-engagement takes place at least one .
month after "the termination of his employment. Provided further that an.employee shall be paid for any holiday or
holidays which occur during any period be is employed on probation pursuant to this clause.

(¢) An employee not attending for duty shall, except as provided by clause 14 hereof, lose his pay for the actual
time of such non-attendance. X

(3) Employment shall be terminated by a week's notice on either side, such notice to be given at any time during
the week, or by the payment or forfeiture of u week's wages as the case may be. This shall not affect the right of the
management to dismiss any employee without notice for malingering, inefficiency, neglect of duty or misconduet, and in such
case wages shall be paid up to the timo of dismissal only, or to deduct payment for any time the employee cannot be use-
fully employed because of any strike by the Federated Engine.drivers and Firemen's Association of Australasia or any other
Union or through any breakdown of machinery or any stoppage of> work by any cause for which the employer cannot
reasonably be held responsible. Provided that, where an employer orders employces not to work on any day because of the
state of the weather, suoh order shall not deprive tho employees of their claim for payment under their weekly engagements,
but if such employees cease work on any day because of the state of the weather without being ordered to do so, they shall
not be ontitled to payment for time so lost.

CasuaL Lapous.

6. A casual employee (as defined) shall bo paid per hour an amount equal to 1 1/10th of the weekly rate prescribed
by this Determination for the work performed by him divided by forty.

Hougs,

7. (@) For an employee not working on shift the ordinary working hours per weok and per day respectively shall be
of the same number as those worked in the partioular workshop, factory, or working place at whioh such employee works by
the majority of the employees not working on shift who are engaged therein in connexion with the operation for which is
used the power or steam supplied with the aid of such employee.

Provided that if the number of hours worked by such majority exceeds 40 per week, the ordinary working hours for
such employee shall not exceed 40 per week nor 8 in any one day.

(b) Except as provided in sub-clause (d) hereof time occupied in raising steam or closing down engines or banking fires
shall be regarded as time worked.

{c) For employces not working on shift a regular starting and finithing time shall be fixed, which shall not be changed
except after notice of at lcast a week to the employes concerned.

(d) In the bush or in bush sawmills or in log sawmills outside the towns and cities specifically referred to in clauso 26
hercof each engine-driver or fireman when so engaged shall be allowed 1} hours per day ut ordinary rates for preparing and/or
closing down engines and/or for raising steam and/or banking fires on boilers.

(¢) For employces working on shift the ordinary working hours shall be as provided in clause 13 hereof.

MEAL INTERVAL.

8. Except on shift work, provision shall a3 far as practicable be made by the employer to enable an employee to have
o midday meal interval of not less than 40 minutes nor more than one hour on all working days except Saturday, or as
otherwise agreed between an employer and the appropriate branch of the Union. Such meal interval shall not be deemed to
be time worked, and the time of ceasing work shall be extended by time cqual to the duration of the meal interval,

For all work done during such meal interval and thercafter until a meal break is allowed, payment shall be made at the
rate of time and & half.

MgaL INTERVAL DuriNG OvERTIME.

9. (a) Until further order, employees shall be allowed the same conditions as to the meals and meal intervals to be
allowed while working overtime as are prescribed by award, determination or industrial agreement—Commonwealth or State—
for the general body of employees of the industry in which they are employed.

(6) In any case to which sub-clause (a) hereof does not apply—

(i) An employee working overtime shall be allowed a crib timo of twenty minutes without deduction of pay
after cach four hours of overtime worked if the employee continues work after such crib time. ;
Provided that where a day worker on a five-days week is required to work overtimo on a Saturday
the first preseribed crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.
Unless the period of overtime is less than one and a half hours an employes before starting overtime
after working ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at
ordinary rates. An employer and employee may agree to any variation of this provision to meet the
circumatances of the work in hand provided that the employer shall not he required to make any payment
in respect of any time allowed in excess of twenty minutes,



Victoria Gazette 5931 No. 987.—December 4, 1953

(ii) An employece roquired to work overtime for more than two hours without being notified on the previous day
or earlier that he will be so required to work shall either be supplied with s meal by the employer or paid
2. for such menl and 1s. 3d. for each subsequent meal, but such payment need not be made to employees
living in the same locality as their workshops who can reasonably return home for meals.

TUnless the employer advises an employee on the previons day or earlier that the amount of overtime
to be worked will necessitate the partaking of a second or subsequent meal (a8 the case may be) the
employer shall provide such second and/or subsequent meals or make payment in lieu thereof as above
prescribed.

If an employee pursuant to notice has provided a meal or meals ond is not required to work
overtime or is required to work less than the amount advised he shall be paid as above prescribed for
meals which he has provided, but which are surplus.

OVERTIME.

10. (a) ¥or all timo worked on woek days outsido the hours prescribed in clawse 7 hereof, overtime shall be paid at
the rate of time and a half for the first four hours and double time thereafter.

(6) An employee recalled after leaving his place of work to work overtime shall be paid for s minimum of three
hours’ work at the appropriate rate.

(c) An employee occasionally required to hold himself in readiness, either at his home, his place of work or elsewhere,
to work after ordinary hours or on a Saturday which is not an ordinary working day or on a Sunday or holiday, shall be
paid standing.by time at his ordinary rate of wage for the time from which he is to hold himself in readincss until released.

(d) When an employes working overtime finishes work at a time when reasonable means of transport are not available,
the employer shall provide him with a conveyance to his home or pay him at his ordinary rate of wage for the time
occupied in reaching his home. ’

(e) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An employeo (other than a casual employee) who works so much overtime between the termination of his ordinary
work on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive
hours off duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he hay
had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on tho instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall bo paid at double rates until he is released from duty for such period and he shall then
be entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time
ocouwrring during such absence.

(f) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

HovLipays.

11. All employees shall be entitled to the same holidays as are observed by the general body of employees of the
industry in which they are employed.

Suxpay axp HorLmmay Work.

12. (a) In the oase of continuous or recurring work necessarily done in the ordinary oourse directly for the -
establishment’s usual production of service upon Sundays or holidays as well as upon other days of the week, ordinary time
or shift worked on a Sunday or holiday shall be paid for at the rate of time and o half, but in all other cases all time on
duty on Sundays or holidays shall be paid for at the rate of double time. .

(b) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to
work on Sundays or public holidays shall be paid for a minimum of three hours’ work.

Smirr WoORK.

13. {a) The ordinary working hours of employees on shift work shall not excced an average of 40 per week spread
over a period of two, three or four weeks, to be worked in shifts of eight hours, including such time as by mutual
arrangement may be taken for meals.

(b) Thero shall be a roster of shifts which shall—

(i) Provide for rotation unless all the employces concerned desire otherwise ;
(i) Provide for not more than eight shifts to be worked in any nine consecutive days; and
(iii) Not bo changed until after four weeks’ notice.

Provided that an employee’s place on such roster shall not be changed except on one week’s notico of such change or
payment of penalty rates.

So far as employees present themselves for work in accordance therewith, shifts shall be worked acoording to the
roster.

(c) Notwithstanding the preceding sub-clauses (a) and (b), where in any particular workshop, factory or working place
at which an employee working on shift is engaged the majority of the employees working on shift therein in connexion with
the operations for which is used the power or steam supplied with the aid of such employees work shifts not in accordance
with sub-clauses (@) and (b) hereof, such employee for his ordinary hours of work may be required by his employer to work
ghifts similar in length, roster conditions and crib-times to those of such majority, but this sub-clause shall not apply when
such shifts exceed in the aggregate 160 hours in any period of four consecutive weeks, in which case the preceding sub-clauses
(a) and (b) shall apply.

(d) For work done by a shift worker outside the ordinary heurs of bis shift double time shall be paid. But this shall
not apply to arrangements between employees themselves or in cases due to rotation of shift or when tbe relief does not
come on duty at the proper time. Such unrelieved employee shall be paid time and a half for all time of duty after he has
finished his ordinary shift.

(¢) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afterncon or night shifts shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in & five-day workshop or for at least six successive afternoons or nights in a six-dey workshop shall be paid at
the rate of time and a half.
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An employee who—
(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(1ii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least onec-third-of his working time off night shift in each shift eycle, .
shall during such engagement period or cycle, be paid at the rate of time'and a quarter for all time worked during ordinary
working hours on guch night shifts.
Night shift means any shift starting between 8 p.m. and 5 a.m.
Afternoon shift means any shift starting between noon and 8 p.m.

Employces working shifts shall be paid for work performed between midnight on Friday and midnight on Saturday
at the minimum rate of time and a quarter. This extra rate shall be in substitution for and not cumulative upon the
shift premiums prescribed in the preceding paragraphs of this sub-clause, but the provisions of this paragraph shall not
prejudice any.right of the employee to obtain, alternatively, any higher rate in respect of that work by virtue of any
provision of this Determination.

(f} Notwithstanding the preceding sub-clause (¢} where in any particular workshop, factory or working place at which
an employee working on shift is engaged the majority of the emnployees working on shift therein in connexion with operations
for which is used the power or steam supplied with the aid of such employee receive higher shift premiums for working such
shifts -than those provided by sub-clause () hereof, such employee shall be paid such highor shift premiums in substitution
for the provisions of sub-clause (e).

{(g) Where in any particular workshop, factory or working place at which an employce working on shift is engaged the
majority of the employees working on shift therein in connexion with operations for which is used the power or steam
supplied with the aid of such employee receive compensation by way of annual leave or otherwise for working Saturday
afternoon, holiday and/or Sunday shifts, such employee shall be given similar compensation for working such shifts.

S1or Luave.

14. (a}) Employces shall be entitled to and shall be allowed sick leave to the same cxtent and subject to the same
conditions as are prescribed by award, determination, or agrcement—Commonwealth or State—for the general body of
employees in the industry in which they arc cmployed. Provided that an employee shall be entitled in any case to sick
leave not less than is hereinafter provided.

(b) An employce on weekly hiring who is absent from his work on account of personal illness, or on aceount of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without
deduction of pay, subject to the following conditions and limitations :— i

(i) He shall not be entitled to paid leave of absence for any periods in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to
attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated
duration of the absence.

(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (as defined) whether in the employ of one employer or of several to
leave in excess of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this
Determination coming into operation or within two weeks of the employee entering his employment, require an employee to
make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer
during the then current year; and upon such statement the employer shall be entitled to rely and act.

SinGLE DAY ABSENCES.

(c) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for
one day only, shall not be entitled to payment for the day claimed unless ho produces to the employer a certificate of a
duly-qualified medical practitioner that in his, the medical practitioner’s, opinion the employee was unablo to attend for
duty on account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the
employer's rights under sub-clause (b) (iii) hereof.

CUMULATIVE SICK LEAVE.

(d) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clanse (b) (iv)
of this clause which in any year has not been allowed to an employee by an employer as paid sick leave may be claimed
by tho employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent
year without diminution of the sick lcave prescribed in respect of that year. Provided that sick leave which accumulates
pursuant to this sub-clause shall be available to the employee for a period of two years, but for no longer from the end
of the year in which it accrues.

ATTENDANCE AT HoSPITAL, ETC.

(¢) Notwithstanding anything contained in sub-clause (6) hereof an employee suffering injury through an accident
arising out of and in the course of his employment (not being an injury in respect of which he is entitled to workers'
compensation) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital,
shall not suffer any deduction from his pay for the time (not exceeding four hours) so occupicd on the day of the accidont,
and shall be reimbursed by the employer all expenses reasonably incurred in connexion with such attendance,

(f) This clause shall not apply to adult male employees in bush saw-mills but such employees shall be paid in lieu
thereof at the rate of 3s. per week.

AxxvuaL Leave.

15. (@) Employees shall be entitled to and shall be allowed annual leavo to the same oxtent and subject to the same
conditions as are prescribed by statute, award, determination, or industrial agreement—Commonwealth or State—for the
gencral body of employees in the industry in which they are employed. Provided that an employee shall be entitled in
any case to annual leave not less than that prescribed by the provisions of the Factories and Shops {(Annval Holidays) Act
1946, No. 5111 and any amendments which may be made thereto from time to time.

Scven-Day Shift Workers.
(b) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who arc rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave, including non-working days.

Where an employee with twelve months’ continuous servico is engaged for part of the twelve-monthly period as a
seven-day shift worker, he shall bo entitled to have the period of annual leave prescribed in sub-clause (4) hereof incrensod
by half  day for cach month ho is continuously ongaged a3 aforesaid,
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Mixep FuxcTioNs.

16. (a) Where the employment or work involves functions of a mixed character, the minimum wages to be paid to
the employce for the day or part of a day he is so employed shall be calculated as if he performed such only of the said
functions as involve the highest rate of wages under this Determination. If so employed for any part of a day he shall be
paid at the highest rate for the whole of such day.

(b) Engine drivers, whilst in charge of their engines, shall only be required to perform such work as may be within the
seope of or incidental to engine driving and the generation, use and application of engine power. Provided that engine
drivors in charge of engines supplying power to any intermittent process involving regular stoppages, may during such
stoppages be required to perform any work necessary or incidental to such intermittent process.

ExTtra RATES NOoT CUMULATIVE.

17, Extra rates herein prescribed are not cumulative so as to exceed the maximum of double the ordinary rates,

TRAVELLING AND CAMPING ALLOWANOES,

18. Employees shall be allowed the same conditions as to fares, travelling time, travelling allowances, country work,
camping allowances as are prescribed by award, determination or industrial agreement—Commonwealth or State—for the
general body of employees of the industry in which they are employed.

R1GAT oF ENTRY 0F UNnioN OfFICIALS.

19. A duly accredited representative of the Federated Engine-drivers and Firemen's Association of Australasia not more
than once a fortnight shall have the right to enter during the midday meal hour the portion of an employer's establishment
in which any employees engaged upon any class of work to which this Determination applies are employed for the purpose
of interviewing such employees on legitimate Union business.

If any ecmployer alleges that a representative is unduly interforing with or is creating disaffection amongst his
employees or is offensive in his methods, such employer may refuse the right of entry.

Provided, however, that no omployer or person apparently acting on his behalf shall refuse to allow such representative
as aforesaid to enter an establishment upon the grounds only that it is not then the midday meal interval, unless ho shall
upon such refusal give the representative full and accurate particulars of the meal hours or crib times of each of the
employees engaged upon work to which this Determination applies. An employer shall be deemed to have committed a
breach of this Determination if he or tho person apparently acting on his behalf omits, being obliged to do so, to give
such particulars as aforesaid.

TME AND WaGES Booxk.

20. (a) Each employer shall keep o time and wages book at his workshop, factory or mill or other place of work or
at an office convenient thereto showing the name of each employce, his classification under this Determination, his time of
starting and finishing work cach day and the amount of overtime worked, and all amounts paid to him by way of wages,
special rates and allowances.

(6) Any time occupied by an employee in filling in any time book or card, or in waking of records, shall be treated
as time of duty.

(¢) An employer may provide & mechanical clock for the purpose of recording the time of each employee, in which case
an employee shall at the end of the weck enter such other particulars as may be necessary to comply with sub-clause (a)

hereof on some card or document used in connexion with such clock, and such card or document shall be deemed to be the
time and wages book.

(d) Such_time and wages book shall on demand be produced at rcasonable times by the employer for inspection to an
official of the Federated Engine-drivers and Firemen’s Association of Australasia duly authorized in writing by the president
and secretary of the local branch or sub-branch of such Association at the place where the time and wages book is kept
pursuant to sub-clause (a) hereof. .

The official making such inspection shall be permitted to make and retain a copy of any entry in such time and wages
book relating to any matter in respect of which he suspects a breach of this Determination has been committed. Ho shall,
if required to do so, produce for inspoction by the employer or his representative any such copy as aforesaia.

SHOP STEWARDS.
21. A shop steward appointed by the employees in each workshop or place of work shall be allowed the necessary time
during working hours to interview tho employer or his representative on matters affecting employees whom he represents.

Provided that this clause shall not apply in any case in which ot the one place an employer employs five or less
employees to whom this Determination applies.

MISCELLANEOUS.
Radiators.
22. (a) Each crane cabin shall, unless otherwise heated, be equipped with a radiator, which the.employer shall install
and maintain in good order and condition.
Boiling Water.
{b) Employers shall provide boiling water for employees at meal times.

Drinking Waler.
(c) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water.

DEFINITIONS.
23. In this Determination, except where otherwise clearly intended—

(@) * Attendant’’ means a person who attends to an electric motor or motors of thirty horse-power or more in the
aggregate, and performs any duties of oiling or cleaning or attending to commutators, brushes, fuses, or switches.

(b) ““ Casual employee’’ means an employee competent to do the work he is en, aged to do who is dismissed or
refused work without any fault of his own before the expiration of six days from the date he starts work, but does: not
include an employee usually engaged in another capacity by the employer concerned, and who is called upon to do work
coming under the terms of this Determination.

(c) ** Engine-driver "’ means any person who operates or drives any engine or engines, the motive power of which is either steam,
ges, oil, water, compressed air, or electricity, and includes any person who is called upon in the ordianry course of his duty to
do engine.driver’s work other than simply stopping or starting an engine under the supervision of an engine-driver.
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(d) * Engine-driver in charge of plant ™ means—
(i) When two or more drivers are employod at the plant at one time, tho engine-driver who is invested with the
superintendence and responsibility or who has to accept the responsibility and superintendence; -or
(ii) When he is the only person of his class employed on the plant, the engine-driver who does the general repair
work of the plant in addition to the work of engine-driving, but not when he merely assists a fitter or
engineer to do such work.
() “ Fireman in charge of plant’ means when he is the only person of his class employed on the plant, the fireman
who does the general repair work of the plant in addition to the work of firing, but not when he merely assists a fitter,
engine-driver, or engineer to do such work.

(f) ¢ Fireman—first-class >’ means a fireman who attends to two or more boilers or two or more suction gas generators
or one boiler or one suction gas generator developing 1,000 i.h.p., and includes the fireman of a steam navvy or excavator.

(g) “ Greaser or Oiler” shall mean and include any persons substantially engaged in greasing or oiling any engine,
machinery or shafting.
(h) * Greaser or Oiler—first-class >’ means & gresser or oiler who under the supervision of an engine-driver stops or starts
an engine or engines, but does not include any greaser or oiler who does so only in cases of necessity or emergency.
(3) * Leading fireman—first-class >’ means— .
(i) The fireman employed at a é)]a.nt where three or more firemen are employed at the samo time who is invested
with the responsibility and superintendence or who has to accept the responsibility and superintendence; or
{ii) The fireman employed at a plant where three or more firemen are employed at the same time whose duty it is
to attend to the water of boilers that are fired by two or more of the other firemen.
{j) * Leading fireman—second-class '’ means—
(i) The fireman employed at o plant where two fircmen are employed at the same time who is invested with the
responsibility and superintendence or who has to nccept the responsibility and superintendence ; or
(ii) The fireman employed at a plant where two fircmen are employed at the same time and whose duty it is to
attend to the water of boilers that are fired by the other fireman.

(k) * Lofty crane—first-class’ means a lofty crane on a building in the course of erection or demolition where the
driving platform is more than 100 feet above the ground.

(1) Lofty crane—second-class’’ means a lofty crane on a building in the course of erection or demolition where the
driving platform is from 20 to 100 feet above the ground.

(m) “ Lofty crane—third-class” means a lofty crane outside buildings not in the course of erection where the driving
platform is more than 20 feet from the level of the ground.

(n) “ Steam-engine—first-class >’ means a turbine or an engine or engines having a single cyclinder with a bore of 12
inches in diameter or over, or having singly or together two or more cylinders the sum of the arca of whose bores cquals
or exceeds the area of a circle 12 inches in diameter.

{0) “ Steam-ongine—second-class *> means an engine or engines having a single cylinder with a bore less than 12 inches
in diameter or having singly or together two or more cylinders the sum of the area of whosc bores is less than the area of
n circle 12 inches in diameter.

(p) ¢ Year” means a year commiencing tho 1st day of January.

AFPPLICATION OF DETERMINATION.

24. This Determination shall not apply to—

(i} The driving of any internal combustivn engine of 30 or less b.h.p. or any engine or electric motor or any
pump, air compressor, pneumatic, or small hoist on which no engine-driver or fireman or greaser is
employed as such, but the starting nnd stopping of and attention to which is done by an employee the
greater part of whose time is taken up with other work; or

(ii) The operation of pneumatic and amall hoists and two-motion clectric man-power cranes; or

(iii) The driving of footpath rollers of 30 cwt. and under.

MaRrocINS,

25, In addition to the basic wage provided in clause 26 hcreof, the margins and loadings set out in this clause shall
be the minimum rate payable to employecs therein named :—

Classification, Margins, Loadings.
A.~StaTIONARY ENGINE DRIVERS. s d 8. d.
Steam Engines.
Kirst-class .. .. .. .. .. .. .. . .. 34 0 3 0
First-class, with condenser .. .. .. .. .. .. .. 40 6 3 0
Becond-class . .. .. . .. .. .. N .. 29 ¢ 3 0
Second-class, with condenser . .. .. .. .. .. .. 34 0 3 0
Suction Gas or Other Internal Combustion Engine.
Fifty brake horse-power or over .. .. .. .. . . . 34 0 3 0
Under fifty brake horse-power .. .. . .. .. . .. 29 0 3
EvecTrIC MoTOR ATTENDANTS.
On motors over 250 horse-power .. . .. .. .. .. .. 34 3 0
On motors 100 horse-power to 250 horse-power inclusive . . .. .. 26 0 3 0
On motors under 100 horse-power .. .. .. . .. .. .. 20 0 3 0
Where the employee attends two or more motors he shall be paid a rate calculated
on the aggregate horse power of such motors
NoTe.—Horse-power shall be that shown on the maker’s name plate
B.~LocoMorive ENGINE DRIVERS.
If human beings other than train crew are sometimes or always carried . .. 50 0 6 0
Others .. - - . .. .. .. .. 42 6 4 0
If the gauge is less than three fect, da. 6d. per week less in each case.
C.—~NavvIES AND Drao LiNg or DreEpar Typr ExcAvaroms.
Driver .. o .. .. .. . .. .. .. 56 6 8 0
Second driver .. . . - - - .. .. .. 38 6 4 0
D.—Wixce DRIVERS.
Log haulers on timber mills or on tramways on timber mill (exceeding 8-inch dinmeter
© oylinders) .. e . e o o .. . . 84 g 3 0
30

QOthers .. .. . .. ‘. .. .. .. .. .. 30
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MARGINS—continued.
Classification. Margins. Loading.
5. d. s d
E.—CrAXE DRIVERS.
Lofty cranes—first-class .. .. .. .. .. .. i .. 46 0 6 0
Lofty cranes—second-class .. .. .. .. . .. . 42 6 6 0
Lofty cranes—third-class .. .. .. .. .- . .. .. 38 8 4 0
Cantilever cranes .. .. .. .. .. .. .. .. .. 42 6 6 0
Cranes transporting molten metal in foundries o .. .. .. . 37 0 4 0
Crane driver on open hearth furnace: .. .. .. o .. .. 37 0 4 0
Steam travelling cranes .. .. .. .. .. .. .. .. 37 0 4 0
Other steam cranes .. “e .. .. .. o . .. 33 6 30
Grab cranes .. .. .. 37 0 4 0
Electric cranes not elsewhere included—
Four motions and over .. .. .
Overhead traverser with auxiliary hoist .
Traverser with jib hoist e . .. . .. .. .
Two or three motions .. .. .. . .. .. - 20 6 30
Overhead traverser .. V. o i BN .. .. .. '
Stationary jib; stationary jib hoist ..
Traverser jib .. .. .. ..
Hydraulic stationary jib cranes .. Ve .. . 26 0 3 0
Mobile cranes lifting capacity up to and including & tons .. .. .. B 40 0 30
Mobile cranes lifting capacity over 5 tons and not exoeeding 10 tons .. .. 45 0 3 0
Mobile cranes lifting capacity over 10 tons and not exceeding 20 tons .. .. 52 6 3 0
Over 20 tons .. .. .. .. . .. .. . .. 59 6 3 0
Fork Lift Driver .. .. .. .. .. .. .. . .. 30 0 3 0
Cranes and hoists not elsewhere included .. . .. .. .. .. 22 0 3 0
String cranes—five tons or less .. .. .. .. .. .. .. 14 0 30
F.—Tracrion Exeme DrIvERS.
Traction ‘engine or road roller (steam) .. .. .. .. .. . 37 0 3 0
Road roller {oil) .. .. .. .. .. A .. . . 35 0 3 0
Traction engine {oil—50-brake horse-power or over) .. .. .. .. . 37 0 30
Traction engine (oil—under 50-brake horse-power) .. .. . 32 0 3 0
When used as stationary engines, Division A of this clause shall apply.
Rail.
Eleotric traction motor .. . .. . .. .. . . 27 0 30
Internal combustion traction motor . .. .. = .. .. 27 0O 30
Tow MoTORS.
Tow motor .- .- .. . . . . .. .. 21 © 3 0
G.—TracTor UNIT PLANT.
The provisions of this Division shall not apply to loggsng operations.
Tournapull = - . . = .. . . - 56 6 6 0
Tractors without power operated attachments or with power operated attachments not
in
' (a) 50-brake horse-power and under .. .. .. .. .. .. 32 0 3 0
(b) over 50-brake horse-power - . . o .. .. 37 0 3 0
Tractors while using power operated attachments—
(@) 35-brake horse power and under .. . .. .. .. .. 37 0 3 0
{b) over 35-brake horse-power to 70-brake horse power .. .. .. “ 0 6 0
(¢) over 70-brake horse-power . .. .. .. .. .. 5 0 6 0
Provided that the total matgin payable to the operator of a tractor using a power
operated attachment not normally operated while such tractor is in motion shall not
exceed 50s. :
Special Work——A driver operating a tractor of 70 brake horse-power or over fitted
with a blade and using such blade while engaged in breaking trail in heavy sidlin
country for any part of a day shall be paid an additional allowance of three half-
nce per hour for all work performed on that day.
ader, Front End and Overhead—
Approgrinte margin and loading for Tractor hereinbefore prescribed.
Loader, Mechanical Bucket type, truck or tractor mounted .. . .. .. 37 O 3 0
Grader, single unit over 40-brake horse-power .. . . .. . 50 0 6 0
Grader, single unit 40-brake horse-power and under .. . i .. .. 40 0 6 0
Concrete paver, single drum s .. . . 32 0 3 0
H.—FIREMEN.
Fireman .. . . . . v . .. .. .. 24 0 3 0
TFireman—first-olas o N .. .. .. .- .. i 20 0 3 0
Leading fireman—first-clasa . .. .. o .. .. . 36 0 3 0
Leading fireman—second-clas: . .. . e . .- . 33 0 3 0
Locomotive fireman . .. .- .. .. . N .. 27 0 3 ¢
I.—GREASERS.
Greaser or Oiler .. .. . .. .. . 20 0 3 0
Greaser or Oiler—first-class . .. .. .. . o . 20 0 3 0
Trimmer .. . ‘e .. .. .. .. . .. 16 0 30
Fuelman .. .o .. .. NN . .. .. .. 16 0 3 0
Engine cleaner .. . e .. .. .. .. . .. 186 0 3 0
Boiler cleaner .. .. .. . . .. .. .. .. 18 0 3 0
Provided that any person engaged inside the gas or water space of any boiler, flue,
or economizer, in cleaning or scraping work shall, whilst so employed, be paid 9d, per hour
in addition to his ordinary or overtime rate of pay. i
J,—OTHEES.
Pile-driving machin . .. .. .. e . . .. 38 ¢ 3 0
All others .. . .. .- . . . .. .. - ..

No. 987.—10918/53.—3
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26. The wages rates set out in clause 2 are based upon the following basic wage rates.

Baslc W Index Numb
Place. s:rcwce D gcte’;asi:l:ecﬁr
£ s d
Within 20 miles of G.P.0., Melbourne .. 1115 0 Melbourne

Within 10 miles of Chief P.O., Geelong ; or at Warrnambool—same as the contemporaneous
basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic wage for Melbourne

Yallourn—until further order the same amount in excess of Melbourne as at present, viz.,
6s. 6d. per week.

Elsewhere—3s. less than the contemporancous basic wage for Melbourne

Bush sawmillls wherever situated—3s. less than the contemporaneons basio wage for Melbourne

Melbourne, 20th September, 1953.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts. .

DETERMINATION OF THE FILEMAKERS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘! determine the lowest
], rates which may be paid to any person or persons or classes of persons, excluding smiths (iron, brass, or copper), electrical
fitters, electrical mechanics, machinist (Ist and 2nd class), toolmakers, tradesmen, engineers, welders (1st and 2nd class), and
patternmakers employed in the process, trade, or business of manufacturing or preparing files or rasps of any description for
usc as tools of trade,” has made the following Determination. namely :—

1. That as from the 8th October, 1953, the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2. Wages per Week of 40 hours. .
Within 20 Miles of G.P.O.,
Metbourne : 10 Miles of
Adults woB0., Golong At Yalloura, Other Parts’of Victoria.
Mildura and Gippsland
Districts,
£ s do £ & d . £ s d
.

File chisel whetter .. . . .. 1313 0 1319 6 13 10 0
File inspector—First class e - . 13 8 0 1314 ¢ 13 56 0
File inspector (other}—

(a) First three months’ experience as such.. 1217 ¢ 13 3 6 1214 0

(b) Thereafter .. .. .. . 13 2 0 13 8 6 1219 ©
Automatic file blanking machine operator—

(@) First three months’ experience as such 1217 0 13 3 6 1214 0

(b) Thereafter .. . . . 13 8 0 1314 6 13 56 0
File cutter— .

{a) First three months’ experience as such.. 1217 © 13 3 6 1214 0

(b} Thereafter .. .. . o 13 8 0 1314 6 13 5 0
Hand hammer file forger—

(a) First three months’ experience as such.. 1217 0 13 3 6 12 14 0

(b) Thereafter .. .- . 13 8 0. 1314 6 13 5 0
File tang roller— .

{a) First three months’ experience as such.. 1217 0 13 3 6 12 14 0

(b) Thereafter .. . .. N . 13 8 ¢ 1314 6 13 5 0
File compound controller . . e 13 6 6 1313 0 13 3 6
File edge grinder— .

(@) First three monthg’ experience as such.. 13 0 O 13 6 6 1217 0O

(b) Thereafter .. . .. . 13 6 © 1312 6 13 3 0
File side grinder— .

{a) First three months' experience as such.. 13 0 © 13 6 6 1217 0

(b) Thereafter .. . .. . 13 6 0 1312 6 13 3 0
File hardener—

(a) First three months’ experience as such. . 1217 © 13 3 6 1214 0

(b) Thereafter . .. .. .. 13 6 0 1312 6 13 3 0
File point roller— .

(@) First three months’ experience as such. . 12 17 0 13 3 6 1214 0

(b) Thereafter . . . 13 6 0 1312 6 13 3 0
File bar clipper—

(a) FI:E:t three months' experience as such.. 1217 0 13 3 6 1214 ©

(5) Thereafter .. - .. .. . 13 3 0 1396 1300
File roll flattener— .

{a) First three months’ experience as such.. 1217 0 13 3 8 1214 0

(b) Thereafter .. . - . 13 3 0 13 9 6 13 0 0

No. 988.—10924/53.—PRIOE 6D,
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Withln 20 Miles of G.P.O.,
Melbourne ; 10 Miles of
Adults. Wornaes Geclong ; ot At Yallourn, Other Parts of Victorta.
Mildura and Gippsland
istricts.

File brander £ s d. £ s d £ s d.

(a) First three months’ expeneuce as such 1217 0 13 3 8 1214 0

(b) Thereafter . . 13 3 0 13 9 6 13 0 0
Half round or round file grmder—-

(a) First three month’s experience as such 13 0 0 13 6 6 1217 ©

{a) Thereafter . . 13 2 0 13 8 6 1219 ©
File tang and point trimmer— .

. (a) First three mont.hs expenenceusuch 12 17 0 13 3 8 1214 ¢

(b) Thereafter . 13 0 0 13 6 8 1217 ©
File miller—

(a) First three months’ experienos as such 1217 0 13 3 6 1214 ©

(b) Thereafter - . - 13 2 0 13 8 6 1219 ©
File acider .. .. . - 13 2 0 13 8 6 1219 0
File sand blaster .. . - 13 0 6 13 70 1217 6
Semi-automatio hammer file forger . ‘e 1300 13 6 6 1217 ©
File straightener (hand) .. o . 13 0 0 13 86 6 1217 0
File grinder (other) - e 1300 13 8 6 1217 0
File edge setter (machine or hund) .. . 13 0 0 13 6 6 1217 0
File stripper (machine or hand) .. 13 0 0 13 6 6 1217 0
File chisel grinder .. o - 13 0 0 13 6 6 1217 0
File cropper . .. . 13 0 0 13 6 8 1217 ©
File point grinder .. .. .. 13 0 0 13 8 6 1217 ¢
File safe edger . .. . 13 0 0 13 6 8 1217 0
File tang bluer .. - - 13 0 0 13 6 8 1217 0
File anneal loader . .. . .. 1218 0 13 4 6 1215 ©
File staightener (machuw) .. .. . 1217 0 13 3 6 1214 0
File counter . . .. 1217 © 13 3 6 1214 0
File drier .. . . .. 1217 0 13 3 6 1214 0
File oiler .. .. . . 1217 0 13 3 8 12 14 0
File paster . . i 1217 0 13 3 6 1214 0
File ringer 1217 0 13 3 8 1214 0
Other employees with not less than t-hroo months’

experience in this industry 12 4 0 1210 6 12 1 0

All others .- .- .. 1118 0 12 4 6 1115 0

Nore.-—Operators engaged in any of the followmg ocoupations are responsible for the setting up of the machines used in

their respective operations :—
Automatm file blanking machine operator
File bar clipper;
File brander;
File cutter;
File edge grinder;
File hardener (where a fixtare is used);

File point roller;
File roll flattener ;
File side grinder;

File tang roller ;
Hand hammer file forger.,
LEaping HaNps,

File tang and point trimmer ;

Leading hands in charge of not less than three and not more than ten smployees, 9s. per week extra; more than
ten and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

FEMALES AND UKNAPPRENTICED MALE JUNIORS.

3. () The minimum utes of wage for adult and junior females and for unapprenticed mals juniors shall be aa follows :—

Wages per Week of 40 Hours.

! ‘Intal Wage Payable—
Wu.l}mg 20 Miles
o * Percentage of acgin. Molbouzue ;' 10
Baste Wage. e Metone s ae” At Yaliourn, Other Parts
4 Warrnamboo! and of Victoria.
- within Mildura .
and Gippsland
Districts.
Per Week. 4
s d. £ s d £ a2 d £ o d
1.—Adult Females,
Under one month’s expenenee - 76 . 816 0 910 I 814 0
All others .. . 75 16 0 912 0 917 0 910 0

When employed in o classification for which the corresponding margin in clause 24 hereof exceeds 28s.
exceed 408, per week—75 per centum of such margin in lieu of the 16s. hercin prescribed

Additional Amount.
I1.—Junior Females.

. per week but does

not

17 years of age and under .e 3 8 415 © 417 6 414 0
18 years of age .. . 62 4 0 513 0 5§16 0 512 0
19 years of age .. 72 4 6 611 o 8615 0 8610 0
20 years of age .. 82 5 0 79 6 713 6 77 8
11l ~Junior Males.
Under 16 years of age .. . 24 20 218 8 300 217 6
18 years of age .. . 34 3 0 4 3 0 4 6 0 4 2 0
17 years of age .. .. 46 4 0 512 0 51 0 610 6
18 years of age .. R 58 5 0 718 7560 619 6
19 vears of age .. 73 6 0 817 6 9 2 6 816 6
20 years of age . .. ‘e 88 70 1014 © 1019 & 10 ll 0

* The percentages for junior females relate to the female basic wage, but [n all other cases relate to the male basic wage.
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" The total wage shall be calculuted to the nearest sixpence. apy broken part of sixpence in thr rerult not exceeding
threepence to be disregarded.

(6} The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination ehall. until he or rhe has had six months’ experience, be 1} per cent.
leas than the amount represented by the percentage of the basic wage hereby prescribed for a junior employes of his or her
age.

Prohibited Occupations,
(¢) Junior employees shall not be employsd :—
if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles.
using electric aro or oxy acetylene blow pipe.
Clauses, other than clauses 2 and 8, of the said Determination shall remain in force.

SpecraL RatTEs, s
4. In addition to the wages prescribed in clauses 2 and 3 hereof, the following special rates and allowances shall be
paid to employees including unapprenticed juniors :—

Confined Spaces.
(n) Working in confined space {as defined}, 6d. per hour extra.

Dirty Work.

() Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 4d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the omployer’s industrial officer (if there be one), or
otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on a non-working day in which case it shall be given during the next working day), or else-the said allowance shall be paid.

Hot Places.
(¢) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 4d. per hour extra; in places where the tomporaturo exceeds 130 degroes Fahrenheit. 6d. per
hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit, employeca shall also
be entitled to twenty minutes' rest after every two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with tho employees who claim the extra rate.

Wet Places.

(d) An employee working in any place where his clothing or boots become saturated, whether by water, oil or otherwise,
shall be paid 4d. per hour extra: provided that this extra rate shall not be payable to an employce who is provided by the
employer with suitable and effective protectivo clothing and/or footwear: And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or boots.

Special Rates not Cumulative.

(e) Where more than one of the disabilities entitling & workman to extra rates exist on the same job the employer shall be

bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subjest to Penally Additions.

(f) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

Hovrs oF WORE.
Day Workers.

6. (@) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 hours (Monday
to Friday inclusive) and one day (Saturday) of not more than four hours: or five days (Monday to Friday inclusive) of eight
hours each continuously except for meal breaks at the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to
Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted,
for Saturday for all tho purposes of this Determination.

Provided that the spread of hours or the daily hours prescribed may be altered as to all or a section of the employees
by mutual agreement botween an employer and the representative of the union in that shop.

Five-Days' Week.
(b) In any case in which the ordinary week's work of 40 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
(ii} loss in tho value of goods handled or to be handled:
(iii) reducing the efficiency of production ; or
(iv) reducing the efficacy of the necessary service,
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid.
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.
It is a condition of the allowing of a Gve-days’ weck hercunder that if required employces shall comply with the
roasonable and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

EMERGENCY PROVISIONS.
5a. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric emergy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by renson of such restriction or rationing or emergency disconnoxion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that empﬁ)yee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully
the employee shall be entitled to be paid for two hours’ work ;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;

(3) this sub-clause shall not apply to apprentices.

(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on s Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7 a.m. to 5.30 p.m. and on Saturdays from 7a.m
to noon—ordinary time ;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;
(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of
6. more than the amount he would receive if paid at ordinary day rates: B )
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(iii) He may require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :—
(1) for day work or day shift work—ordinary time;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 26 per cent.;
(8) for afternoon and night shifts—ordinary rates plus 10 per cent. .
Provided that when a shift worker is required to commence work between the hours of
0.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5s.
more than the amount he would receive if paid at ordinary rates.
(4) Nothing contained in this sub-clause shall operate so as to reduce the shift premiums payable to
employees who were shift workers on afternoon and night only at the date of such interference
as aforesaid and who continue to work on such shifts,

(iv)He may alter the time at which meal breaks are usually taken and/or the duration of thom, in order to
avoid or mitigato the effects of such interference, wihtout being liable to pay penalty rates for work done
during the normal meal breaks; provided that the commencing time of any meal break is not made more
than one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed; and
provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mutandis) in the case of an employer who uses auxiliary power plant for the purposes of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in
such plant through no fault of his own; or

(ii) because of the inability of the auxiliary power plant to meot the normal demands for power—

(1) finds it necessary to require any employee to perform his ordinary hours of work (or sny of such
ordinary hours of work) outside the hours normally worked by such employee; or ’
(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration
of them.
SaiFr WoRkK.
Definitions.
6. (a) For the purposes of this clause—

‘* Afternoon shift ’* means any shift finishing after 8 p.m. and at or before midnight.

* Continuous work ™ means work carricd on with consecutive shifts of meon throughout the 24 hours of each of at
loast six consocutive days without intorruption excopt during breakdowns or moal breaks or due to unavoidalle
cauges beyond the control of the employer.

* Night shift " means any shift finishing subsequent to midnight, and at or before 8 a.m.

“ Roatored shift " means a shift of which the employee concerned has had at least 48 hours’ notioe.

Hours—Continuous Work Shifts,
{b) This sub-olause shall upply to shift workors en continuous work as hereinbefors definod.
The ordinary hours of such shift workers shall not exceced—
(i} 8 in any one day; or
(ii) 48 in any one week; or
(iii) 88 in 14 consecutive days; or
{iv) 160 in 28 consecutive days.
8ubject to the following conditions, such shift workers shall work at such times as the employer may roquire :—
(i) A shift shall consist of not more than eight hours, inclusive of crib time.
(ii) Except at the regular change-over of shifts, an employee shall not be required to work more than one shift in
each 24 hours,
{iii) Twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Houra—Other than Continuous Work.

(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbeforo dofined. The ordinary hours of
such shift workers shall not oxceod— '
(i) 40 in any week, to be worked in five shifts of eight hours on Monday to ¥riday inclusive, or five shifts of not more
than eight hours and one shift (Saturday) of not more than four hours; or
(i) 80 in I4 consecutive days, in which case an employee shall not, without payment for overtime, be required to
work more than eight consecutive hours on any shift or more than six shifts in any week; or
(iii) 120 in 21 consecutive days, in which case an employee shall not, without payment for overtime be required
to work more than cight consecutive hours on' any shift or more than six shifts in any weeck.
Such ordinary hours shall bo worked continuously except for moal breaks at the discretion of the employer. An
employee shall not be required to work for more than six hours without a broak for a meal,
" Except at regular change-over of shifts, an employee shall not be required to work more than onc shift in each 24
ours.
Rosters.

(4) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respoctive shifts.
Variation by Agreement,

(e} The method of working shifts may in any case bo varied by agreemont botween the omployer and the- aceredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been detormined may be varied by agrecment between the
employer and the accredited represontative of the union to suit the circumstances of the establishment, or in the absence of
agreoment by .seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cont. more than the
ordinary rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at loast five successive afternoons or
nights in a five-day workshop or for at least six succossive afternoons or nights in a six-day workshop shall bo paid at the rate
of time and a half.

An employee who—

(i) during a period of engagement on shift works night shift only ; or
{ii) remains on night shift for a longer period than four consccutive wecks; or
' (iii) works on a night shift which does not rotato or alternate with another shift or with day work so as to give
him at least ono-third of his working time off night shift in cach shift eycle,
shall during such engagement, period or cyele. bo paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts. .

(/i) The minimum rate to be paid ‘o any shift worker for work performed betwesn midnight on Xriday and midnight
on Saturday shall be time and a quarter. Such extra rate to be in substitution for and n>t cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause:(f) hereof.- . -
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Overtime.

(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employod on other shift work at the rate of time and a half for the first four hours and doubie time therc-
after,
except in each case w’hen the time is worked—
(iii) by arrangoment between the employees themselves ;
{iv) for the purpose of offecting the customary rotation of shifts; or
(v) is due to tho fact that the relief man does not come on duty at the proper time; or
(vi) on a shift to which an employee is transforred on short notice as an alternative to standing the employee off
in circumstances which would entitle the omployor to deduct payment for a day in accordance with clause
12 (b) hereof.

Provided that when not less than eight hours’ notice has been given to the employer by tho relief man that he will be abscnt
from work and ths employee whom he should relieve is not rolioved the unrelicved employee shall be paid at the rate of time
and a half for the first fonr hours on duty after he has finished his ordinary shift and at the rate of double time thereaftor
exocept where the employeo is roguired to continue to work on his rostered day off when hoe shall be paid double time.

Compulsory Overtime.
{gi) An employer may require any employee to work reasonable overtime at overime rates and such employee shall
work overtime in accordance with such requirement.

Sundays and Holidays.

(k) Shift workers on conlinuons work shifts for work done on a rostercd shift the major portion of which is performed
on & Sunday cr holiday shall bo paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 9 of this Detormination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time so worked before midnight shall not entitle the employeo to the Sunday or holiday rate : provided that the time worked
by an omployee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday
or holiday shall be regarded a« time worked on such Sunday or holiday. Where shifts fall partly on a holiday that shift the
major portion of which falls on a holiday shall be regarded as the holiday shift.

. Junior and Female Employees.
(i) Fomale shift workers, or juniors whilst on afternoon or night shifts shall be paid not less than the rates hereinbefore
proseribed or 1s. 6d. per shift whichover is the higher.

Mixep FUNCTIONS, .

7. An employve engaged for moro than half of one day or shift on dutios carrying a highor rate than his ordinary
olassification shall be paid the higher rate for such day or ghift. If for less than half of one day or shift he shall be paid
the higher rate for the time so worked.

OQVERTIME.

8. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the firat four hours and
double time thereaftor. such double time to continue until the completion of the overtime work. DProvided that in the case of
a junior, the rate for ovortime shall be not less than the rate herein prescribed or 2s. 3d. per hour whichever is the higher.

Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period After Overtime.

(b) When ovortime work is nocessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consccutive hours off duty between the work of successive days.

An employee (other than a casunl employes) who works so much overtime betwoen the termination of his ordinary work
on ono day and the commencomont of his ordinary work on the noxt day that he has not at loast eight consecutive hours off
duty between those times shall, subject to this sub-clause, bo reloased after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working timo oceurring during such absence.

1f on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is roleased from duty for such period and he shali then ‘be
entitlod to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back.

(c) An employeo recalled to work overtime after loaving his employer’s business premisea (whether notified before or after
leaving the premises) shall be paid for a minimum of three Liours’ work at the appropriate rate for cach time Lc is so recalled ;
provided that. except in the case of unforeseen circumstances arising. the employca shall not be required to work the full
three hours if the job he wus recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employee to return to his employer's premises to porform a spocific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement.
of ordinary working time. )

Overtime worked in the circumstances specified in tl}is sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on esch of such recalls.

. Saturday Work—Five-days’ Week.

(d) A day worker on a five-days’ week required to work overtime on s..Saturd.ay shall be afforded at least three hours
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
day previous.

Standing By.

() Subject to any custom now prevailing under which an employce is required regularly to Lold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until releared e paid standing-
by time at ordinary rates from the time from which he is so to hold bimself in readiness.

Meal Hours—General.

{f) For work done during meal hours and thercafter until a meal hour break is allowed time and a half rates shall be paid.
An cmployee shall not be compelled to work for more than six hours without a break for a meal.

Crib Time.

{g) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four
hours of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days weck is roquired to work overtime on a Saturday the first prescribed
orib time shall, if occurring between 10 a.m. and 1 p.m., bo paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employce before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutos.wlnch shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the f:lrcumstunces. of the work in hand provided that tho employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes. .
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Tea Money,

(A) An employee required to work overtime for more than two hours without being notified on tho previous day or
earlier that he will bo 80 required to work shall either be supplied with & meal by the employer or paid 4s., and 2s. 8d. for
each subsequent meal, but such psyment neced not be made to employees living in the same locality as their workshops who
can reasonably return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate tho pannging of a gecond or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lisu thereof as above prescribed.

If an employee pursuant to notice hag provided a meal or meals and is not required to work overtime or is reguired
to work loss than the amount advised he.shall be paid as above prescribed for meals which he has provided, but which are
surplus. .

P Transport of Employecs.

() When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes
work at a time when rcasonablo means of transport are not available, the employer shall provide him with a conveyance to his
heme, or pay him his current wage for the time reasonably occupied in reaching his home.

HoLinays aNp SuNpay WORK. R

9. («) Bmployees shall be entitled to the following public holidays without loss of pay as regards employees on weckly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Sunday, Easter Monday, Queen’s Birthday,
Labour Day, Anzac Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a
substitute for any of the said days respectively.

By agreement botwceon uny employer and his employecs othor days may be substituted for the said days or any of them
as tn such employer’s undertaking. )

(h) Except as provided in sub-clause (5} of clause 6 an employce not engaged on continuous work shall bs paid at the 1ate
of doublo time for work done on Sundays and public holidays, such double time to continue until he is relisved from duty.

Provided ithat where employees are necessarily engaged in repairs to or renewals of their employer’s plant and machinory
nocessary for resumption of work the next following working day (not including the installation of new machinery) work done
on holidays shall be paid for at the rate of time and a half for the first eight hours and double time thereafter.

(c) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty be
entitled to be absent until ho has had eight consecutive hours off duty without deduction of pay for ordinary time of duty
occurring during such absence.

(d)} Employees, other than on shift, required to work on Sundays or public holidays shall be paid for s minimum of threa
hours’ work

(¢) Where an employee is absent from his or her employment on the working day before or the working day after a public
holiday witgout reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for
such a holiday. .
Y ExTRA RATES NOT CUMULATIVE,

10. Extra rates in this Determination, except rates prescribed in clause 4 are not cumulative so as to exceed the
maximum of double the ordinary rates.

PoYMENT oF WAGES.

11. {a) Wages shall be paid weekly or fortnightly.

{b) On the first pay duI\‘v occurring during his employment, an employee shall be paid whatever wages are due to him up
to the complotion of his work on the previous day : Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(r} Upon termination of the employment wagus due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

() An employos kopt waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter hour, with a minimum of a qunarter of an hour.

(e) On or prior to pay day, the employer shall state to each employee in writing the amount of wagos to which he is
entitled, the amount of deductions mude therefrom, and the net amount being paid to him.

ConTrACT OF EMPLOYMENT.
Weekly Employment.

12. (a) Except as hereinafter provided employment shall be by the week. Any employee not specifically e ed as a
casual employce shgll be deemed to be employedp by the week. Y empoy poe J ongng

(5) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
‘payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employoe without notice for malingering, inefficiency, negloct of duty, or misconduct, and in such cases the wages shall bo paid
up to the tire of dismissal only, or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppago of work by any cause for which the employer cannot reasonably
be held responsible. Where an employee has given or been given notice as aforesaid he shall continue in his employment until
the date of tho expiration of such notice. Any employee who having given or been given notice as aforesaid, without reasonable
cause (proof of which shall lie on him) absents himself from work duri‘ng such period, shall be deemed to have abandoned his
smployment and shall not be entitled to payment for work done by him within that period.

Casual Employment.

{c) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall bo paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs, plus 10 per cent
Late Comers.

(d) Notwithstanding anything elsewhere containod in this Determination an employer may select and utilize for time.
kooping purposes any fractional or decimal proportion of an hour (not oxceeding s quarter of an hour) and may apply such
proportion in the calculation of the workl:ng time of amployoes who without reasonable cause promptly communicated to the
employer, report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for tho aforesaid purpose shall apply the same proportion for the calculation of
overtime.

S10R LBAVE.

13. (¢) An employce on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employmont, shall be ontitlod to leave of absence, without deduction of pay,
subject to tho following conditions and limitations :—

(i) He shall not be entitled to paid leave of absonce for any period in respect of which he is entitled to workers’

compensation.

(ii) He shall within 24 hours of the com of such ab , inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of hia employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year {whether in the omploy of one employer or of several) to leave in excess
of 40 hours of working time. .

For the purpose of administering paragraph (iv) of this sub-clause, an employer may, within one month of this
Determination coming into operation or within two weeks of the employee entering his employment, require an employee to
make a sworn declaration or other written statemont as to what paid leave of absence he has had from any employer during
the then current year ; and upon such statement the employer shall be entitled to rely and act.

Single Day Absence.

(6) In the case of an employee who claims to be allowed paid sick leave ip accordance with this clause for an absence
of one day only such employee if in the year he has alread, _been allowed paid sick leave on more than one _occasion for one
day only, shall not be entitled to payment for tl{e day ¢ qu_ned unless _he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the l?edlcal prectitioner’s, opinion the employee was nml_sle. to attend for duty on
aocount of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights

under sub-clause (a) (iii) hereof.
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Cumulative Sick Leave.

(¢} Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of
this clause which has in any year not been allowed to an emplog«;e by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this
sub-clause shall be available to the employee for a period of two years, but for no longer from the end of the year in which
it accrues.

Attendance at’ Hospital, &c. .

(d) Notwithstanding anything contained in sub-clause {a) hereof an employee suffering injury through an accident arising
ont of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
nocessitating his attendance during working hours on s doctor, chemist or trained nurse, or at & hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incmrred in connexion with such attendance.

Axxvar Houipay.

14. The annua! holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
{No. 5111), and 'any amendments which may be made thereto from time to time.

MISOELLANEOUS.
A dation and O
' Bosling Water.
13. (a) (i) Employers shall provide boiling water for employees at meal times.
Drinking Water.

(ii) Employers shall provide for the use of employees in workshops a sufficient sugply of wholesome cool drinking water

from bubble taps or other suitable drinking fountains.
First-Aid Outfit.

(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient first-aid outfit.

Clause 8 of Chapter 9 of the Regulations under the Faciories and Shops Act 1928 requires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises and that such chest shall be equipped and supplied with the
following articles :—

Quantities to be kept

Articles. in Ambulance Chest—
Antiseptic solution .. .. . . . .. ‘e .. 1 bottle
Bandages, cotton and gauze .. .. -, . . . e . 1 dozen assorted sizes
Castor oil . . . . . . .. .- .. . 2 oz.
Iodine, tinoture of .. . . .. .. o .- .. . 2 oz.
Manual, first-aid .. .. . .. R . . Ve .. . 1
Petrolatum, carbolized . “. . .. .. 1 jar

Picric acid solution, made accoxding.t'o'the f:)ilowing .r;cipe or pmcrip.t,ion —_—
1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water | 1 pint

Pins, safety . . .o . . .. 1 packet

8al volatile .. .. . e .- . .. .. . . 6 oz.

Scissors .. ‘e .. .. .. . .. .. 1 pair

Tourniguet . . .. . . .- . 1

Tweezors .. . .. .. . . .. . .. . . 1 pair

Cotton, absorbent .. .. .. . .. . .. .. .. .. .
Gauze, sterilized, plain .. .. . . . . .. . .. An adequate assortment
Lint, absorbent .. . . .. .. . . . .. ..

Plaster, adhesive .. MR . .. . . . .- .

Lockers. .
{(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes.
Washing and Sanitary Conveniences.
{(v) Employers shall provide proper and sufficient washing and sanitary conveniences.
Clothing, Equipment and Tools.
Damage to Clothing and Tools. -

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer's
lisbility in reapect of tools shall be limited to such tools of trade as are ordinarily required for the performance of
the employee’s duties.

Gloves.
(ii) Such suitable canvas or leather gloves shall be provided by employers for employees as the foreman and employee may
agree. .

In case ‘of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if thers be one) or
otherwise by the employer or the executive officer responsible for the management or euperintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on & non-working day, in which case it shall be given during the next working day), or else the said equipment shall be
provided.

. Goggles.
(iii) Suitable mica or other goggles shall be provided by the employer for each employee using eme? wheels or where
used by more than one.employee such goggles shall be sterilized before being used by another employee. An employes when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Females—Rest Period and Seats.

() Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be
taken during the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for femalo
employees, ) )

SHop STEWARDS. i

16. An omployee appointed shop steward in the shop or department in which he is employed shall, upon notification thereof
to his employer, be recognized as the accredited representative of the union to which ho belongs, and he shall be allowed the
necessary time during working howrs to interview the employer or his representative on matters affecting employees whom he

_'represcnts,
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RiGHT or ENTRY OF UNION OFFICIALS.

17. (a) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That he produces his authority to the gatekeceper or such other person as may be appointed by the employer ;

. (1i) That he interviews employees only at places where they are taking their meal ;

(iii) That not more than one representative of each of not more than three unions be on the premises at any one
time ;

(iv) That no one representative visit the premises more than once in each week ;

(v) That if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst, his employees,+or is offensive in his methods, or is committing a breach of any of the previous
condition, such employer may refuse the right of entry.

Provided that where certain employees are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break, the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded
reasonable facilities for entering an employer’s workshop or plant during working hours, subject to the following conditions :—

(3) That he discloses to the employer or his representative the complaint which be desires to investigate ;

(ii) that he makes his investigations in the presence of the employer or his representative (if the employer so
desires) ;

(iii) that he does not interfere with work proceeding in the worksbop or plant;

(iv) that he conducts himself properly.

{¢) A union representative shall be a duly accredited ropresentative of an organization concerned if he be the holder for
the time being of a ocertificate, signed by the general secretary of that organization and bearing the seal of that organization,
in the following form, or in & form not materially differing therefrom :—

. (Name of organization.)

THIS 1S TO OEBTIFY THAT is a duly acoredited representative of the
sbove-mentioned organization.

General Seoretary.

Date—

(SEaL.)

Specimen signature of holder.
Strictly not transferable.
TmE AND WaGEs Book.

18. (a) Each employer shall keep a record from which can be readily ascertained the name of each empioyee and his
occupation, the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours
at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the secretary of
the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed.
Provided also that only one demand for such inspection shall be muade in one fortnight at the same establishment,

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating
to the suspected breach of the Determination.

Norice BOARD.

19. The employer shall permit a notice board of ressonable dimensions to be erected in a prominent position in his
establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or countersigned
by the representative posting same.

Any notice posted on such board not so signed or countersigned may be removed by an accredited union representative
or by the employer.

DEFINITIONS.

20. ** Confined space ’ means a compartment, space, or place the dimensions of which necessitate an employee working in
a stooped or otherwise cramped position.

“ Sunday " means all time between midnight Saturday and midnight Sunday.

“ Year " means the period between the lst day of Junme in each year and the next 3lst day of May.

“ File anneal loader ”* means an adult employee who performs the ‘manual operations incidental to annealing.

*“ File bar clipper ” means an adult employee who shears bars to multiple lengths in a shearing machine. :

* File chisel whetter ” means an adult employee, with not less than one year's experience in the trade, who wheta file

cutting chisels by hand.

‘“ File cropper ”’ means an adult employee who crops tangs and points on a eropping machine.

*“ File edge grinder ”’ means an adult employee who operates a file edge grinding machine.

 Rile grinder—other * means an adult employeo who operates a centreless type grinding machine for grinding files.

* File hardener” means an adult employee who hardens files from a lead pot with or without the aid of a%w.rdening

fixture.

* File inspector—first class”’ means an adult employee with not less than one year’s experience as inspector or cutter

engaged on the inspection of cut files.

¢ File inspoctor—other > means an adult employee engaged on the inspection of files or blanks.

“ ¥ile point roller ”’ means an adult employee who forges file points on a forging rolls.

“ Hand hammer file forger ” means an adult employee who forges tangs and points under a powor hammer.

“ Half round or round file grinder " means an adult employee who operates & half round or round double plate grinder,

PAYMENT BY RESULTS.
21. Any system of payment by results now operating may continue subject to the payment of the minimum rates
prescribed by the Determination. -
Basic WAGE.

22, The wages rates set out in clause 2 are based upon the following basic wage rates.

Place. Basic Wage Isnedtefisls‘ l:lrxlxolilcr

Victoria—

Within 20 miles of G.P.0., Melbourne; 10 miles of G.P.O., Geelong; at Warrnambool;
and within Mildura and Gippsland Districta .. .. .. .

Yallowrn—6s. 6d. in excess of basic wage for Melbourne

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

1115 0 Melbourne

The wages of adult females, junior females, and mele juniors shall be the percentages of-the basic wage prescribed for
the area in which they are employed, and in addition thereto the additional amount specified in clause 3 of this Determination.
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. . MARGINAL RATES.
23. In addition to the basic wage provided in clause 22 the margins set out in this clause shall be the minimum
rates payable to employees therein named :— ’

Margin
Clasalfication, Por week.
. ) s d.
File chisel whetter e . . . 38 0
File inspector—First class . . .o . . . 33 0
File inspector {other)—
(a) First three months’ experience as such .- . 22 0
(b) Thereafter .. .. .- . . 27 U
Automatic file blanking machine operator—
(o) First three months’ experience as such . . . . 22 0
() Thereafter o . . 33 0
File cutter—
{a) First three months’ experience as such .. . 22 0
(b) Thereafter .. .. . . . 33
Hand hammer file forger—
(a) First three months’ experience as such . . 22 0
(b) Thereafter .. .- . . . 33 ¢
File tang roller—
(a) First three months’ experience as such . . 22 0
{b) Thereafter .. .. . . . . 33 ¢
File compound controller . 31 ¢
File edge grinder—
(a) First three months’ experience as such . 25 0
(5) Thereafter . A . 31 v
File sid2 grinder—
(¢) First three months’ experience as such .. 25 0
(b) Thereafter .. . - - . 3l o
File hardener—
{a) First three months' experience as such . . 2 0
(b) Thereafter .. . .- . . . 31 ¢
File point roller—
(a) First three montbs’ experience as such . . 22 0
(5) Thereafter . . . v 3L o
Fiie bar clipper—
{a) First three months’ experience as such : 22 0
(b) Thereafter .. .- . . 28 0
File roll flattener—
(o) First three months’ experience as such . 22 0
{b) Thereafter . . . . . 28 0
File brander—
(@) First three months’ experience as such . 22 0
(b) Thereafter .. . . .. . 28 ©
Half round or round file grinder—
(a) First three months’ experience as such - . 25 0
(b} Thereafter .. o - . 27 0
File tang and point trimmer—
(8) T'irat three months’ experience as such . . 22 0
{b) Thereafter .- .- .. . . B . 25 0
File miller —
(a) First three months’ experience &s such . .. 22 0
(5) Thereafter . .. .. . . . 27 @
File acider .. .. . . . .. . . 27 0
File sand blaster . - . . .. . 25 8
Semi autematic hammer file forger . . . o ) 25 0
File straightencr (hand) o . . . . . . 26 0
File grinder (other} .. . . . . .- . 256 0
File edge sctter (machine or hand) e . .. . . . 25 O
File stripper (machine or hand) .- . . . . . 25 0
File chisel grinder . . . . .. . . 25 0
File cropper . . . .- 26 0
File point grinder . . .. . . . . 25 0
File safe edger . . .. .. e . 25 0
File tang bluer . . . .. . 25 0
File anneal loader . . - . . 23 0
File straightener (machine) . . . . . .. .. 22 0
File counter . . . .. . . B 22 0
File drier . . . . . . 22 0
File oiler .. . . .- .. .. . . . 22 0
File paster . . . . . - . . 22 0
File ringer T . . = . 22 0
. N 9 0
. . [

Other employees with not less than

All others ..

three months' exp.a;-ienoo in this in;l‘uutry

Melbourpe, 23rd Sepsember, 1953.

By Authority: W. M.

No. 988,—10924/53—2

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

HousToN, Government Printer, Melbourne.
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