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Factories and Shops Acts.

DETERMINATION OF THE TENNIS STRINGS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to determine the lowest

prices or rate which may be paid to any person or persons or classes of persons employed in the process, trade, or business
of making strings for tennis rackets, has made the following Determination, namely :—

1. That, on the 9th December, 1953, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

2.

APPRENTICES OR IMPROVERS. JUVENILE WORKERS,

‘Wages per Week of 40 Hours. Wages per Week of 40 Hours,

Males. Females. Males. Females, |

Age.
Percentage Percentage ;. Percentage Percentage

of ngt;ekely of Female \;vg:kéy of € \;’Veekly of Female Weekly
Basie Wage. ge. Basic Wage. ge. Bagic Wage. age. Basic Wage. Wage.

d. s d. 8. d. & d.
Under 17 years .. o 51 121 O 68 120 6 51 121 0 68 120 6
17 years and under 18 years .. 69 183 6 80 142 O 69 163 6 80 142 ©
18 years and under 19 years .. 87 206 0 93 165 0
19 years and under 20 years .. | 100 plus H 242 0 1004 plus 181 6
bs. 3.
20 years and under 21 years .. | 100 plus | 261 6 100 plus | 194 O
24s. 6d. 16s. 6d.
OTHER EMPLOYRES,
: Definition of Juvenile Workers. —
. A ‘Wages per Week of 40 Howurs,
PROPORTION {IN ANY Pracg). Persons other than apprentices or improvers
under 18 years of age doing general
Apprentices. work, i.e., all work except—
(a) picking out or selecting ; Males.
One apprentice to every three or fraction (b} making in the raw state ; . s d.
of three workers receiving not less than (c) twisting in the dry state. Employees splitting, scraping,
302s. 6d. per week of 40 hours. and/or stripping green gut,
ie., gut which has not had
the muscular or mucosa re-
Improvers (Males). PROPORTION (IN ANY PLACE). moved by either mechanical or
chemical processes .. .. 311 6
Four improvers to each male worker Males.
receiving not less than 302s. 6d. per week Al others .. = .. 302 6
of 40 hours. Six juvenile workers to each worker re-
ceiving not less than 302s. 6d. per week
of 40 hours.
Females. Females.
, Females.
Two improvers to each female worker All adults .. .. .. 210 9
receiving not less than 210s. 9d. per week | Three juvenile workers to each worker
of 40 hours. receiving not less than 210s. 9d. per
week of 40 hours.
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OrpvARY WEEK'S WOEK.
3. Forty hours shall constitute an ordinary week’s work which may be worked in five or five and a half days as follows :—

On the day on which the balf holiday is usually observed .. .. Between 7.15 a.m. and 12 noon.
On all other working days of the week .. . .. .. Between 7.15 a.m. and 5.30 p.m.
OVERTIME.
4. That the following rates shall be paid for all work done—
(a) outside the hours fixed in clause 3 .. . .. .. Time and a half. Excepting after 12 noon

T . on the day on which the half holiday is
usually observed when the rate shall be
. double time.
(b} within the hours fixed in clause 3 in excess of cither—

(1) the number of hours fixed as a day’s work; or -
(2) the number of hours fixed as a week’s work Time and & haif.

(c) an employer may require any employee to work reasonable overtime at overtime rates and the employee shall
work overtime in accordance with such requircment.

MEAL INTERVAL.
5. That a meal interval of at least half an hour shall be allowed to employees between the hours of 12 noon and 2 p.m.

Smoxko INTERVAL.
6. Employees shall be allowed fifteen minutes smoko each forenoon and afternoon without deduction of pay.

PaymexT For HoLipays.

7. All employees shall be entitled to the following holidays without deduction of pay :—New Year’s Day, Butchers’ Picnic
Day, Australia Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, Melbourne Cup Day, Christmas Day, Boxing
Day,fbut if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays this
provision shall apply only to the day so substituted.

SPECIAL RATES.

8. Double time shall be the rate to be paid for all work done on Sunday, New Year's Day, Butchers’ Picnic Day,
Australia Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, Melbourne Cup Day, Christmas Day, Boxing Day,
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, then the
special rate shall be payable only for the day so substituted.

84. In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the Hst of holidays prescribed in clauses 7 and 8 hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

Sick LEAVE.
9. (a) Any employee shall lose his pay for the actual time of such non-attendance unless he produces or forwards within
94 hours of the commencement of such absence, evidence satisfactory to his employer that his non-attendance was due to
personal accident arising out of and in the course of his employment or to personal ill-health necessitating such absence.

(b) Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident
or ill-health or both for more than 40 hours of working time in each year of employment or a proportionately less time during
any shorter period of employment.

(¢} Notwithstanding the provisions of sub-clause (b} hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 80 hours of
working time, which shall be the maximum amount of leave to which an employee may be entitled in any year without deduction
of pay.

For the purposes of this sub-clause, service prior to 18th May, 1945, shall be disregarded.

ANNUAL HoLipay.

10. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time. :

(In his or her own interests, each employer of labour should obtain a copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

NoOTICE OF INTENTION TO WORE OVERTIME.

11. (@) In every case where practicable, an employer shall give 24 hours’ notice to each employee of his intention to
work such employee overtime. In each case where such notice has not been given, and the employee is required to work
overtime, he or she ghall receive 3s. as tea money in addition to any other special payments provided.

(b) In every caso where an employee has been notified that he or she is required to work overtime and attends for
that purpose but is not required, he or she shall be paid 3s. tea money, except where the failure to find employment is due
to the accidental breakdown of necessary machinery.

NoTiceE o TERMINATION OF EMPLOYMENT.

12. All employment shall be on a weekly basis and shall be terminated only by a week’s notice on cither side, and such
"notice may be given at any timoe during the week. In lieu of such week’s notice, the employer may pay a week’s wages and/or
the employee leaving his or her employment without giving notice shall forfeit a week’s wages which may be deducted from any
wages due. This shall not affect the right of the employer to dismiss any employee for malingering, inefficiency, neglect of duty,
.or misconduet, in which case wages shall be paid up to the time of dismissal only :

Provided that an employer may deduct payment for any day upon which the employee cannot be usefully employed by
reason of any strike, breakdown of machinery, or other cause for which the employer cannot reasonably be held responsible.

TERMS 0F EMPLOYMENT.
13. Where the employer terminates the employment of an employee, for reasons other than misconduet, within two weeks
-prior to a day or days on which a holiday or holidays occur, and such employee is re-engaged within a period of two weeks
jmmediately after such holiday or holidays, the employee shall be paid for such holiday or holidays prescribed by this Determination,
provided that such employee has been employed by the employer for a period of at least two months prior to the termination of
<mployment.



Victoria Gazette 1193 No. 100.—March 1, 1954

‘WATERPROOF CLOTHING,

14. When an employee is called upon to work in a wet department he shall be provided by the employer with a waterproof
apron and rubber boots which shall remain the property of the employer, and when using dyes or acids injurious to the skin
shall be provided with rubber gloves.

DISINFECTANT TO BE SUPPLIED.

15. The employer shall provide ample quantities of hot water, soap, and disinfectant for the use of employees.

RigET oF ENTRY.

16. A duly accredited representative of the Australasian Meat Industry Employees’ Union shall have the right to enter
employers’ premises during the meal hour for the purpose of interviewing employees on legitimate Union business on the following
-conditions :— :

(@) that hoe produces his authority to the manager or such other person as may be appointed by the employer ;

(b) that he interviews employees only at the place where they are taking their meal ;

(c) that not more than one representative visit the premises at any one time;

{d) that not more than one representative visits the same premises more than once in a week ; and

(€) that, if any employer alleges that a representative is unduly interfering with his business or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing a breach of any of the provious
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal to tho Wages Board.

PERIODICAL ADJUSTMENT OF WAGES.

17. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant io the
provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
.adjusted as prescribed in clause 18.

. Basic Wage.
Basic W Index Numb
Place. (Adjustabls). Set Assigoed.
£ s d.
Throughout the State .. . . . .. T .. .. 1117 0 Melbourne

ADJUSTMENT OF Basic WaGE.

18. (@) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
.and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall be
-as prescribed in clause 17.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s *“all items”. retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the docimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rate for adult females is based on a basic wage being 75 per cent. of the basic wage for adult males
.caleulated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rate for adult females shall be adjusted
by increasing or decreasing such rate by the amount of the difference from time to time in the said basic wage for females.

(e} The wages of apprentices, improvers, or juvenile workers shall be the appropriate percentages as set out in clause 2.
.Snch wages shall be calculated to the ncarest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
.Melbourne, 9th December, 1953.

By Authority: W. M. HousToN, Government Printer, Melhourne.
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