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FRIDAY, MARCH 26.

(1954

the Faclories and Shops Act 1928 (No. 3677) and the

Factorics and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 8 (DAIRY PRODUCE AND
‘ COOKED MEAT).

NoTe.—This Determination applies to the following parte of Victoria, namely :—The Metropolitan District as defined in

Geelong West, Warrmambool, and Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol,

Orders in Council thereunder; the cities of Ballarat, Bendigo, Geelong,

[N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest prices
or rates which may be paid to any persons employed in the trade of a selier of Dairy Produce or Cooked Ment,” has made
the following Determination, namely :—

1. That as from the 11th December, 1953, the last previous Determination of this Board shall be revoked and replaced

i)y this Determination.

2. Waces Per WEEK oF 40 Houms.
Apprentices or Improvers. Other Employees. .
Males. Females. Within the Mot~
All oth ts
hEh S ing| o Victoria
P 1»:: Hales the where this
er- centage 3 and Skops Act
of Baste | & d Fomato | o d 1028 (to. 3677), PPl
Wage. Basic
Under 15 years 15 years of age b M ie.. the princi . . s d.
of age .. 26 61 6 or under .. 41 730 ”;‘3" Gie., °£“’m pal ’tm'
15 years. of age 35 83 0| 16 years of age 49 87 0 pho-y“l in ‘g;yh' Op except &
16 years of age | 48 114 0 | 17 years of age 60 106 6 shop In Wwhioh an owner or 281 6 Py
%7 years of age 63 149 6 | 18 years oé‘ age 18 138 6 partner is working manager) 0
8 years of age 79 187 0 | 19 years of age 86 152 6 ) 5 .
19 years of age | 90 | 213 6 | 20 earsofage | 94 {167 0 | - Iravelingsalesman . .. | 205 6 21 6.
20 years of age {100 +4s.| 241 0 . AN others .. . .| 265 6 261 6
PROPORTION (in any shop or place). | PROPORTION (in any shop or place). Pemale
Apprentices. Apprentices. M i.e . } em.
One apprentice to every three or One apprentice to every three or lo;eé in ’"','y‘ Bhopr where
fraction of thrée male workers re- | fraction of three female workers gsmalee only are employed, '
oceiving not less than the minimum | receiving not less than the mini- except a shop in which an
wage. mum wage. owner or partner ia working
manager)—
Improvers. Improvers. In charge of three or more
One improver to first two or frac- One mprover to first three or assistants . .. 222 0 218 3
tion of two, two to three ; and there- | fraction of three, two to four; and In charge of leas than three '
after one improver to every addi- | thereafter one to every additional assistante . .. 210 9 207 3
tional two male workers receiving | three female workers receiving not
not less than the minimum wage. less than the minimum wage. All others .. 191 6 188 9
* The hours of a Traveliing sal o Include time in to horaes or motor vebiclea.

NOTE.—Section 109 of the  Factorles and Shops Act 18928 ™ (No. 8677) provides that a shopkeeper shall not charge any

manager or assistant who Is required to reside on the premises in connexion with the sho
earried on a greater sum as rent for such prémises than ten shillings per week.

P In which the busine:s of such shopkesper is

Section 176 of-the Factorles and Shops Act 1928 (No. 3877) provides that, where the provislons of a Determination of a Wages

Board apply, a true copy of such Determination shall be posted In some
Penslty not excesding £10.
Section 174 of the Factoriés and Shops Act 1928 (No. 3677) provides that

the persons employed therein,

conspicuous place in such a posftion as to be easlly read by

where any person Is employed to perform two or more

classes of work to which a rate fixed by a wages board is applicable then such person shall be pald In respect of the time occupled In

sach class of work at the rate fixed by the Board
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Times or BEGINNING axp Expmvae Work.

Time of Baginning. Time ot Ending.
3. Oa Mondays to Fridays (inclusive) .. .. 9.5 a.n. .. . 5.30 p.m.
On Saturdays .. . s . © e 9.5 a.m. . . Noon.

OVERTIME.
4. Al]l time worked— .

(a) in excess of the number of hours fixed as a week’s work,
(b) outside the times of beginning and ending work,
shall be paid for at the rate of time and a half.
TiME Rate.

5. Any person employed on time wages for less than the number of hours of an ordinary week's work shall for each hour
worked up to one-half the number of hours fixed in this Determination for an ordinary weck’s work be paid at the ordinary wages
rate with an addition of thirty-three and one-third per centum, and for each hour worked beyond the one-half aforesaid shali be
paid the ordinary wages rate up to but not exceeding ordinary wages rates for an ordinary week's work.

Provided that an employer may deduct payment for any day an employee cannot be usefully cmployed because of any
strike or through any breakdown of ‘machinery or any stoppage of work by any other cause arising out of such strike and for
which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
computing annual holideys and sick leave under this Determination.

, TERMINATION OF ENPLOYMENT.

6. Except where the conduot. of an employee justifica instant dismissal, or the period of continuous employment is one month
or less, one week's notice of termination of employment shall bo given on a Monday by either employer or employes, or one week's
wages shall be paid or forfeited in lien thereof.

ALLOWANCE. .

7. Where, in conformity with the custom of the trade, an employee wears, when at work, a washable cuter garment, the
sundering and purchase of which are not paid for by the employer, such employee shall be paid.7s. 6d. per week. Where the
employer provides or supplies on loan such garment, the laundering of which is the responsibility of the employee the weekly
allowanoce shall be 4s. 63 in the case of a male and 4a. in the case of a female

SuNDAYs AND HoLmpays,

8. Treble time shall be the rate for all work done on Easter Saturday, and double time for all work done on Sundays, New
Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Queen’s Birthday, Christmas Day, and Boxing Day, and
within the Metropolitan District Melbourne Show Day and Melbourne Cup Day. If any other day be by Act of Parliament or

Proclamation substituted for any of the above-named holidays, the rate shall be payable for work done only on the day so
substituted.

All employees shall be ontitled to the above-named holidays without deduction of pay.

8a. In connexion with the visit to Australia of Her Majosty Queen Elizabeth II., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thoreof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 8 hereof,

Provided that an employee who fails to attend for work on the working day beforo and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

ANNUAL Lrave,

9. The annual holiday shall be as prescribed by the provisions of the Factories and Shops ( Annual Iolidays) Aet 1946 (No. 5111)
and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the ahove Act, which may be purchased from
the Government Printer, Melbourne, at a cost of ls., plus postage.)

PAYMENT oF WaGHs.

10. Payment of wages, including overtime, tea money, special rates, &o., shall bo made not later than Thursday of each week,
and during working hours. ] .

MEAL INTERVALS.

11. All employees shall be allowed not less than one hour for a meal interval whioh must be taken between the hours of
noon and 2 p.m., and not more than five hours shall be worked between meals. During such meai interval employess shall be
allowed to leave the employer’s premises.

NoricE To WorRk OVERTIME.
12. At leust 24 hours’ notice shall be given when overtime is rcquired to be worked.

Tea MoNEgY.

13. Any employee required to work overtime in excess of one hour buyond the usual time of ceasing work shall be paid
vt less than Bs. tea money in addition to the overtime rates as prescribed for in this Determination.

Provided that such tea money shall not be payable when a meal is supplied by the employer.

Norior oF INTENTION To RaTION.
14. Where an employer, owing to slackness of trade, desires to ration his employeos, he shall give at least seven days’ notioe
to each employeo of his intention to ration such employee.
BICYCLE ALLOWANOE.
15. Where an employer directs an employee to use his bioycle in the performance of his duties, such employee shall be paid
an allowance at the rate of 3s. 6d. per week for such period as the bicycle is used.
REerERENCE.

16. On an employee being dismissed or leaving his or her employment he or she shall bo entitled to and shall receive
from the employer a reference stating the length of service, character, and qualifications. Such reference shall bo given to the
employee immediately on the termination of employment. ]

Fanes.
17. Fares shall be paid by the employer to an employee who is required to work in more than one shop on the same day.

REst PerIOD.

18. An interval of ten minutes each momﬁ and afternoon (Mondays to Fridays inclusive) shall be given as a rest period to
all employees, and shall be counted as time worked. .
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Sick LEave.
19. {a) Any employeo who, having had at least three months’ service with the same employer, is ahsent from duty as o result of
personal ili health or accident shall be entitled to siek pay as follows:—
{1} During the first year—3} hours’ ordinary pay for each complete month of service ;
- (ii) During any subsequent year of service—40 hours' ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the eommencement of such absence ovidence
satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such absence.

{¢) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from vear
to year. For the purposes of this sub-clause service prior to the lst August, 1948, shall be disregarded.

TmE axn Waees REcorp,

20. 'Fhe employer shall keep a time and wages record showing the name of each worker, the number of hours worked each week,
and the wages and overtime paid each week. Such record shall be open for inspection by a duly accredited representative of the Shop
Assistants and Warehouse Employees’ Federation of Australia or of the Dairy Produce and Cooked Ment Traders’ Association,

PERIODICAL ADJUSTMENT OF WacEs.

21. 'The wages rates of adult males set out in clause 2 are based upon the following basic wage, anc, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby detcrmines that such rates shall be automatically
adjusted by the same amount and at the same time as such basio wage as prescribed in clause 22.

Basic Wage.
Basic Wage Index Numb
Place. ( Adjt‘;smlﬁ‘g)‘ gat"»lsai:‘:xjede.r
£ s d.
Within the area to which this Determination applies .. o . .. . 1117 0 Melbourne
ApJusTMENT OF Basio WagE.
22. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s °all items’ retail price index

numbers ** or any like expreesion means the numbers stated to be such index numbers in any document purporting, and not proved
to be wron?] 80 pu.rlporting, to be printed by the Commonwealth Government Printer er to be signed by or on behalf of the
C wealth Statistici ’

(b Until the beginning of the first pay period to commence in February, 19564, the amount of the bagic wage shall
be as prescribed in clause 21.

{¢) During each future successive period beginning with the first pay period to commenoe in a February, a May, an August, or a
November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last published
Commonwealth Statistician’s * all items ” retail price index number by the factor -103 taken to one place of decimals, the resultant
whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or more the basic
wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
caloulated to the nearest 6d., half or less than half of 6d. to be disregarded. 'The wages rates for adult fomales shall be
?djl;Istnd by increasing or-decreasing such rates by the a t of the diffe from time to time in the siid basic wage for
females.

(¢) The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2. Such wages shall be
calonlated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V, BARNS, J.P., Chairman.
J. W. RYAN. Secretary.
Melbourne, 11th December, 19563.

By Authority: W. M. HoUSTON, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF THE COUNTRY PRINTERS BOARD.

NoTe.—This Determination applies to the whole of the State oufside and excepting the following parts of Victoria,
namely :—The Metropolitan District as defined in the Factories and Shops Acts and the Orders in Council thereunder; the
cities of Ballarat, Bendigo, Geelong, Geelong West, Mildura, and Warrnambool ; the town of Newtown and Chilwell ; and the
boroughs of Eaglehawk and Sebastopol.

The following Printing Trades were proclaimed on the 5th day of May, 1942, as Apprenticeship Trades under the
Apprenticeship Acts for the whole of the State of Victoria outside and excepting the Metropolitan District —

(a) Hand Composition ;
() Hand and Machine Composition ;
(¢) Hand Composition and General Printing.

']N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any person or persons or classes of persons (other than persons subject to the
Determinations of the Printers Board or the Provincial Printers Board) employed in the process, trade, or Lusiness of—
(a} Printing ;
(b) Bookbinding (including making loose sheet covers of any kind)
{c) Paper ruling;
(d) Stereotyping or electrotyping ;
(e} Preparing printed matter for sale or distribution ;
(f) Carbonizing, )
Varnishing,
Gumming, or
Wazing.
(g) Preparing lithographic work by drawing or lettering on a lithographic plate or on any other raaterial;
but not including any process subject to the jurisdiction of the Stationery Board "—

Paper, cardboard, or similar materials ;

v

has made the following Determination, namely :—

1. That, as from the 15th December, 1953, the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2. Waags.
Table A.—Adult Males.

Weekly Wage—Grades.,
&uﬁm‘bg . Description of Employment.
As, Be.
£ s d £ s d
1 Machino compositor ; that is, a porson operating any class of composing and/or
slug-casting machine keyboard (including time occupied in cleaning the machine
and/or remedying defective working of machine) .. .. .. 15 6 15 3 6
2 Probationary machine compositor—
(a) For a first period of six months’ probation .. o .. .. 14 17 0 1415 0
{b) For a second period of six months’ probation .. .. . .. 15 0 6 14 18 6
(¢} Thereafter the rate for a machine compositor .. .. . . 15 7 6 15 § ¢
3 Provided that any probationary machine compoesitor who during the second six months
of his period of probation attains an efficiency of 7,000 ens per hour over a maximum
period of four hours on plain matter corrected of not less than 13 ems measure in
six-point type, and who also has ability to do tabulated and other matter in work.
manlike manner, shall be paid .. .. .. .. . .. 15 7 6 15 5 ¢
4 Proof reader and/or reviser
(a) In newspaper and commercial printing offices .. .. . .. 15 0 ¢ 1418 6
(b) Commercial printing only . .. .- .. 13 0 6 1418 6

* See clause 3 for definition of grades.
No. 125.—12488/53.—PRICE 6D.
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Table A.~—Adult Males—continued.

g Weekly Wage—Grades.
g‘r“l?:’a{ Description of Employment.
As, B,
£ s d £ s d
5 Working mechanic in charge of a slug casting and/or type castmg machine
6 Hand compositor . ..
7 Slugger
8 Bulk hand .. N .- .. .. .. .. NN
9 Stonehand . .. .. .. .. .. - . 1417 © 1415 0
10 Electrotyper .. .. . .. .. .. ..
1l Storeotyper . . .. .. .
12 Letterpress Machinist
13 Machinist working a flat. bed machine puntmg from u reel
14 Lithographic machinist, \mludlng llthograp}uc tin prmtu ilthographxc ‘transferror
and/or pressman . .. .. .. 1417 0 415 0
15 Stone and/or plate preparer - .. .. .. .. .. 13 70 13 50
16 Ink grinder and/or varnisher 13 2 0 13 00
17 Bookbinder (an employee engaged in “the work of foldmg. numhcnng, perfomtmg,,
and/or sewing and/or binding all cut flush work not turned in and/or binding
quarter bound work cnt flush turned in paper sides only is not by reason
only of the faect that he is domg such work entitled to this rate) .. .. 1417 0 1416 ¢
18 Marbier .. o - .. 1417 0 1415 0
19 Iiand Indexer AN .. .. .. .. .. .. .. 1417 0 ..
20 Finigher .. .. .. .. . .. .. .. .. 1417 0
21 Pocket-book maker .. . .. .. .. .. B .. 1417 0
22 Loose-sheet cover maker - e .. .. .. . 1417 0
23 Ticket maker, turned in work .. .. .. .. .. .. 1417 0
24 Blotting-pad maker . . .. .. .. NS .. 1417 0
25 Portfolio maker .. 14 17 ©
26 Where an employee cmployed in any class for which a m:ge i3 prescnl)cd by items 17
to 25 does edge-staining, board cutting, bevelling, blind blocking and/or cutting
material he is to be paid the above prescribed wage
27 Map and plan mounter and/or varnisher 1417 0
28 Paper ruler—that is a person in charge of nny rulmg mm,hmo or who mn.Loi mnd\,
sots pens or discs on the machine, mixes ink, rules proofs or regulntes the supph of 1417 0 1415 0
ink to the machine .. o . .
29 Guillotine machine operator .. ..
30 Operator of a duplicating machine opemtmg from photogmphlc stencﬂ .. 1417 0 1415 0
31 Feeder of any kind of machine . .. 13 1 ¢ ..
32 Storeman, packer and/or despatcher .. .. .. .. .. .. 13 70 ..
33 Male employee not otherwise specified .. .. .. . .. 1215 0 12 13 0
* See clause 8 for definition of grades.
Table B.—~Adult Females.
C‘ﬁu"‘;n. Second Column. Cg“}g"n
l;‘{:r,:f Description of EKmployment. Total Wage.
Per Week.
) £ s d
1 Female employee of more than five years’ experience employed in connexion with bookbinding,
systems work, and/or printing on work not allotted a classified wage in Table “ A ™, or as
copyholder, embosser and/or numberer, or as a feeder on letterpress and/or lithographic prmtmg
machine, ruling machine, varnishing machine, waxing machine, folding machine . 10 6 &
2 Female employee not otherwise specified .. .- . . . .. .. 910 ¢
Female Supervisors.
3 Female employee in charge of or who supervises, directs or is responsnble for the work of—
{a) Up to 8 employees .. . .. .. 10 8 8
{b) From 9 to 15 employees (both mcluswe) .. . .. .. .. .. 1017 8
(c) Over 15 employees .. .. .. o .. . .. 11 3 ¢

Table ** C. "—2Male Juniors.

Where the work is performed Ly a male junior, not being an apprentice, the minimum rates of wages shall be the
undermentioned percentages of the rate plus 2s. prescribed for the classification ** Male employee not otherwise specified .

):;?' Male Junlors, Percentage. Total Wage.
Rate.
Per Week.
£ o d
1 | Under 15 years of age .. e v o . . . 22 2186 6
2 Between 15 and 16 years of age . .. .. . .. e 27 3 9 ¢
3 | Between 16 and 17 years of age .. . . - .. . .3 410 0
4 | Between 17 and 18 years of age .. . .. . .. .. 47 61 0
5 | Between 18 and 19 years of age .. .. . . . .- 59 711 6
6 | Between 19 and 20 years of age .. .. v . .. e 72 9 5 0
7 | Between 20 and 21 years of age .. .. e . .- .- 85 1018 6

The basio wage referred to herein shall be that for the five capital cities, excluding Brisbane (weighted average), ascertained
in the manrner provided in clauses 40 and 41 of this Determination.
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Table ** D. " —Apprentices
{Other than those covered by the Apprenticeship Commission.)

Where the work is performed by an apprentice tho minimum rates of wages shall be the under-mentioned percentages
of the rate plus 2s. prescribed for the classification *“ Band compositor ™.

No.
of Apprentices. Percentage. Total Wage,
Rate,
Fer Week.
£ s d
1 First year .. .. .. . . . . - 224 378
2 Second year . .- .. . - . . .. 32} 417 ©
3 | Third year . .. .. .. .. . . . 373 6§12 ¢
.4 Fourth year .. .. .. .. e . . .. .. 45 614 6
5 Fifth year .. . .. .. .. . .. .. 55 8 4 6
8 Sixth year .. .. . o, .. .. o e 75 11 4 0
7 Provided that any apprentice who has passed Grade 1lI. (Trade Theory and Practice) examination roferred to in the
regulations of the Apprenticeship Commission, and bas also become entitled under the said Regulations to an
increased rate of pay for proficiency for such examination, shall have the amount of such increase paid to him
each week beyond any period provided for in the said Regulations until the completion of bis apprenticeship, togetber
with the rate herein prescribed appropriate for the year of his apprenticeship.

b

The basic wage referred to herein shall be that for the five capital cities, excluding Brisbane (weighted average), ascertained
in the manner provided in clauses 40 and 41 of this Determination.
Table ** B."—Female Juniors.

Where the work is performed by a female junior, the minimum rates of wages shall be the undermentioned percentages
of the rate (less 2s.) prescribed for classification 1 of Table B—Adult females.

l‘:’)g. Irerpale Juniors. Percentage. ‘fotal Wage.
Rate,

Per Week.

£ s d

1 | Under 17 years of age .. .. . .. . .- . 30 316

2 Between 17 and 18 years of age .. . o .. s .- 40 4 20

3 Between 18 and 19 years of age .. .. . . .. .. 50 5 2 0

4 | Between 19 and 20 years of age .. . .. .. . .- 60 8 2 6

5 Between 20 and 21 years of age .. .. .. .. .. . 75 713 6
6 And thereafter the minimum wage prescribed for females for the class of work which she is doing.

The basic wage referred to herein shall be that for the five capitul cities, excluding Brisbane (weighted average),
ascertained in the manner prescribed in clauses 40 and 41 of this Determination.

DrrFiiTioN OF GRADES.
3. For the purposes of this Determination—

Grade “ A” means—

Ararat Kchuca Mornington Swan Hill
Bairnsdale Hamilton Portland Terang
Belgrave . Healesville Red Cliffs Traralgon
Benalla Horsham Ringwood Wangaratta
Camperdown Kerang Sale Warburton
Castlemaine Kyabram Shepparton Warragul
Chelsea Kyneton Stawell Winchelsea
Colac Maryborough St. Amaud Wonthaggi
Dandenong Mordialloo

Grade “ B means—

All other places within the area to which this Determinatio;x applies but not specified in Grade A" of this
Determination. .

Nigur WORE ALLOWANCE.

4. (a) An adult male weekly time work employee employed on night shift shall be entitled to receive the rate of wages
prescribed by Table “ A ™ of clause 2, together with an allowance of 16s. extra if so employed for one week; if he works
less than one week he shall be paid pro rata for the hours worked by him.

(6) A male junior employed on night shift shall be entitled to receive the rate of wages prescribed by Table “C™ of
clause 2, together with an allowance of 10s. extra if so employed for one week when under 19 years of age, and of 12s.
extra when 19 years of age or over; if he be employed for less than one week he shall be paid pro rata for the hours
worked by him.

(c) An apprentice employed on night shift shall be entitled to receive the rate of wages prescribed by Table “ D’ of
clause 2, together with the same allowance as is prescribed for a male junior by sub-clause (b) hereof.

STEREOTYPING AND ELECTROTYPING.

5. Where an employer has not taken an apprentice or apprentices he shall be subject to clauses 6 and 15 of this
Determination. -

NUMBER AND PROPORTION OF STEREOTYPER’S ASSISTANTS.

6. Not more than one adult stereotyper’s assistant shall be employed in any newspaper office for each stersotyper
permanently employed. For the purpose of this clause “ permanently employed ” means continuously employed for a period
of not less than six calendar months.

REesT INTERVALS FOR FEMALES,

7. There shall be an interval of 10 minutes at a time fixed by the employer between 1¢ a.m. and 11 a.m. for rest on
each day, Monday to Saturday inclusive, in each week for a female employee, such time to count as time worked.
Reusonable facilities shall be provided by the employer for the employee to have refreshments during such interval if the
employee so desires. .
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WoRK NOT TO BE TAKEN OFF EMPLOYER's PREMISES.
8. No work shall be taken off the employer's premises to be executed by any employee.

FEMALE To BE PaIp MaLe RaTe.
9. Where o female is employed to do any work specifically named or described or of the class mentioned in ‘Table
“A” of clause 2 of this Determination, which is not specifically named or described in Table **B” of clause 2 of this
Determination, she shall be paid the rate which is prescribed for the mare.

Listrratios oF EMPLOYMENT Of FEMALES, .
10. A female employee shall not be employed in the mechanical departments of any office, except as a feeder on a
etterpress, lithographic, or ruling machine, or as a eopyholder, or on an addressograph machine, or on such work as is now
usually done by a female in a bookbinding department.

FEMALES NOT To OpemaTi GUILLOTINE MACHINES.
11. A female shall not operate any guillotine machine.

GUILLOTINE MACHINE WORK.
12. Not more than one person operating & guillotine machine shall place work in or remove it from within a guillotine
machine, and, unless with the consent of the Branch of the Union in the State concerned, no other persons shall place work
on or remove it from s guillotine machine.

FemaLes Nor 1o WasH-ur or Fegp MacuiwNes, rc.

13. A female shall not be required or permitted to wash-up or clean a printing machine, or feed a platen printing
machine if under the age of 18 years.

GruiNg MacomINES.

14. Only an adult male employee or an apprentice shall operate a gluing machine when such machine is being used in
any operation covered in this Determination under the male classifications in bookbinding. Gluing when referred to in this
clause shall not include work gummed.

JUNIORS.

15. (1) No department shall be manned exclusively by juniors.

(b) The proportion of juniors shall, subject to clause 31 of this Lotermination, be as follows :—

(i} Not more than one junior of not less than 17 years of age (other than a junior carrying papers from a
machine to the publishing room) in any crew of & rotary machine or of a flat-bed rotary machine, where
the crow comprises three or less than three adults permanently employed; and

(ii) Not more than one additional junior of not less than 20 years of age, where any crow of a rotaury machine is
comprised of four or more aduits permancntly employed.

(iii) Not more than onc junior of not less than 16 years of age shall be employed for every three or part of three
adults employed permanently as publishing employees.

(iv) Not more than one junior galley puller shall be employed in any office.

(v) Not morc than one junior of not less than 17 years of ago shall be employed in the stereotyping departmens
of any daily newspaper office.

(vi) In commercial printing offices, not more than two male juniors shall be employed to each adult in any
department.

(c/ A male under the age of 17 years shall not be employed as a stereotyper’s assistant, or rotary muchinist’s assistant,
or flat-bed machinist’s assistant working from a reel, and a male under the age of 16 years shall not be employed us a
publishing assistant.

(d) Juniors shall bo given opportunities to become proficient in different classes of work, and where the variety of work
permits, shall be taught higher grade work as they progress in the knowledge of their work.

ForEMAN OR LEaADING HaND.

16. In any office where three adult employees are permanently employed and’ one of their number, in addition to his
ordinary work, has added responsibility, he shall be paid not less than 7s. 6d. per week above the minimum rate prescribed
in this Determination for the work ordinarily done by him, but if four or more adult employees are permanently employed,
such an employee shall be paid not less than 123, 6d. per week above the minimum rate preseribed in this Determination
for the work ordinarily done by him.

MeaL Prriop.

17. (a) In daily newspaper oflices, the commencing time for meals shall be such s way be mutually arranged between
each employer and the employees. The meal period shall be fixed by the printer, and may vary from night to night, but
shall not' be less than 30 minutes or more than one hour.

(b} In other than daily newspaper offices, the minimum time allowance for mouls shall bo three-quarters of an hour,
and the maximum allowance one hour; provided that, by agrcement with the said Union, the period may be reduced to not
less than half an hour. 'Ihe meal period shall be between the hours of noon and 2 p.m.

{¢) No employec shall be compelled to break shift except for meals, and a shift shall not exceed 5 hours without a
break for meals.

(d) Where an cmployee is roquired to work during his usual meal period he shall be paid one-half extra on the hourly
rate of his weockly wage for the timo so worked, and be allowed his usual meal period as soon as it can be arranged.

Hovrs AND OVERTIME.
COMMERCIAL PRINTING,

18. (a) The following shall apply in any commercial printing office.

Day Work.
(i) The hours of duty of employees on day work shall not exceed 40 a week to be worked in five shifts within eight
hours & day on Monday to Friday inclusive, between the hours of 8 a.m. and 6 p.m,
Night Work.
(i) Night shift work is work other than overtime work done between the hours of 6 p.m. and 8 a.m.

(tii) The hours of duty for night shift workers shall not exceed 40 a week, to be worked in five shifts within 8 hours &
night on Monday to Friday inclusive.
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(iv) A female employee shall not perform night shift work.
(v) A male employce under 17 years of age shall not perform night shift work.

(vi) On any day when the hours of any night shift overlap the day shift hours, the night shift hours shall be observed,
and the night shift wage shall be paid for such day.

Overtime.

(vii) Al overtime rates earned by an employee shall be paid in full, and no deduction shall be made from such
overtime rates by reason of any time not worked by such employee.

(viii) When overtime is to be worked after the ordinary hours of the fifth shift have been completed, it shall be in
continuation (except for a meal break of not more than one hour) of the work of such shift.

(ix) All duty performed hy time workers in excess of or outside the hours mentioned above in this sub-cliuse, or in
excess of the hours of a shift, shall be overtime, and shall (subject to paragraph (xi) hereof) be paid for at the rate of time
and a half for the first three hours on any one shift, and double time thereafter.

(x) All duty performed by piece-workers in excess of or outside the hours mentioned above in this sub-elause, or in
oxcess of the hours of a shift, shall be overtime, and shall (subject to paragraph (xi} hereof) be paid for at the rate of
rate and a half for the first three hours on any one shift and double rate thereafter.

(xi) Double time or double rate shall be paid for all work done on Saturday and on Sunday.

(xii} Where notice of overtime in excess of one hour has not been given during the previous shift, and where the tea
interval is insufficient to enable an employee to visit his home, 3s. shall be paid as an allowance for tea money, and the
same allowance shall be made for each meal reasonably occurring during such overtime work.

(xiii) Any employee required to work more than five consecutive shifts without a clear interval of 36 hours after the
fifth shift, shall be paid double time or double rates for all work performed by him after the fifth shift until he shall have
had such clear interval of 36 hours between shifts.

(xiv) No junior worker under 17 years of age, or any female or apprentice shall be on duty in any event before 8 a.m.
or later than 9 p.m. on any working day.

(xv) An employer shall not require or permit any female employee to work overtime after § p.m., unless at least one
other female person is working with her.

(xvi) No employee under 16 years of age shall be employed on overtime.

NEWSPAPER PRINTING,

(b) The following shall apply in a newspaper office (including work done for a weekly paper), or a mixed newspaper
and commercial printing office other than ax in sub-clanse (a) of this clause.

Day Work,
(i) The hours of duty of time work employees on day work shall not exceed 40 hours per week to be worked in five
shifts within 8 hours a day (subject to paragraph (ix) hereof) on Monday to Saturday inclusive between the hours of 8 a.m.
and 6 p.m. provided however, as to Saturday work, only such work as was done in any office on lst March, 1951, whether
finishing at noon or later, may continue to be done under the rates and conditions as observed at that date (whether or not
provided for in this Determination) unless such rates and conditions are altered by agreement between a branch of the Union
and the employer concerned.
Night Work,
(ii) Night-shift work is work other than overtime work done between the hours of 6 p.u. and 8 a.m.
(iii) The hours of duty for night shift time workers shall not exceed 40 hours per weck to be worked in five shifts
within 8 hours a shift (subjcct to paragraph (ix) hereof} from Sunday to Friday inclusive.
{iv) On any day when the hours of any night shift overlap the day shift hours, the night-shift hours shall be observed
and the night shift wage shall be paid for such shift.
(v) No employee under the age of 16 years shall be employed as a copy-holder on night-shift, and no employee under
the ago of 17 years shall perform any other class of work on night shift.
(vi) Except as provided in paragraph (v) hereof, or in clause 20 of this Determination, no junior worker under the age
of 17 years shall be on duty in any event hefore 8 a.m. or later than 8 p.m. on any working day.

Overtime.

(vii) All overtime rates earned by an employee shall be paid in full, and no deduction shall be made from such
overtime rates by reason of eny time not worked by such employee.

(viii) Where overtime is to be worked after the ordinary hours of the fifth shift have been completed, it shall be in
continuation {except for a meal break of not more than one hour) of the work of such shift. -

(ix) All work done by a time worker in excess of or outside the weckly hours mentioned above in this sub-clause, or in
excess of the hours of the prescribed shift, shall be overtime, and shall, subject to paragraph (xiii) hercof be paid for at the
rate of time and a half for the first three hours on any one shift, and double time thereafter: provided that work may
continue, without incurring overtime charges, for up to:—

(1) Nine hours on any day where work not exceeding four hours is done before noon on Satwrday; or
(2) Nine hours on one shift in any weck on a daily newspaper; or
(8) Nine hours on publication day. or the preceding day, on a newspaper other than a daily newspaper.

{x) All overtime work done by a pieceworker shall be dono under the conditions prescribed for o time.worker in the
preceding paragraph, and his piecework rate shall be increased correspondingly with that of n timeworker for work done at all
relevant times. .

(xi) Where notice of overtime in excess of one hour has not been given to any day worker during the previous shift,
and where the tea interval is insufficient to onable the employce to visit his home, 3s. shall be paid as an allowance for ten
money, and the same nllowance shall be made for each meal reasonably occurring during such overtime work. ~

xii) Any employee required to work more than the usual number of shifts in his working week without a clear
interval of 36 hours after the last shift, shall be paid double time or double rate for all work performed by him after such
shift, until he shall have had such clear interval of 36 hours between shifts, with a minimum of three hours’ work, or
payment therefor : provided that this clause shall not apply where shifts are being changed, or to a case where it is
necessery for an employee to work in the place of an employce who is absent through sickness. In any case where
conditions satisfactory to the Printing Industry Employees’ Union of Australia are arranged in writing with an employer
with respect to the minimum of three hours’ work, or payment therefor, a shorter interval than 36 hours after such last
shift may be adopted.

(xiii) Double time or double rate shall be paid for ull work done on Saturday after the finishing time of an eraployee
or in cxcess of the weekly hours prescribed above in this sub-clause, and on Sunday, provided that work for a morning
daily nowspaper done after 6 p.m.,{and in such other offices as may be agreed to between the Printing Industry Employees’
Union of Australia and the employer) on Sunday, shall be classed as ordinary work, and included in the employee’s usual
weekly hours.

(xiv) Notwithstanding anything contained in paragraph (xiii) hereof, where at the 6th March, 1850, work it done
regularly on Sunday in lieu of Saturday, such Sunday work may continue to be performed at ordinary rates of pay, and as
part of an employeo’s usual working week, and any work done on Saturdays shall be overtime and be paid for at double
time or double rate.

(xv) No omployee under 16 years shall be cmployed on overtime.
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Special Conditions.
(xvi) Notwithstanding anything hereinbefore contained in sub-clause (b), the conditions prescribed for a commercial
printing office in sub-clause () of this Section, shall apply in all respects to an employce employed for the whole of his time,
or substantially the whole of his time, upon commercial printing work in a mixed newspaper and commercial printing office.

PROVISIONS APPLYING GENERALLY.
(¢) The following shall apply to sub-clauses (a) and (b) of this clause 18.

(i) An cmployer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

{ii) An cmployer shall not insist upon an employee working overtime where the employee declares he i3 not free to
work and discloses a good reason to the employer to support his declaration. No employee shall be dismissed or in any way
whatsoever prejudiced in his employment by rcason of his refusal to work overtime where he has satisfactorily disclosed he is
not free to work.

(iii) Where an omployce is to work overtime or on night shift in connexion with power-driven machinery the employer
shall wherever possible arrange for another employce to work with him.

(iv) An employec who has worked overtime shall be granted at least a break of ten hours between the time of finishing
work and the time of commencing work on the next shift, and no deductions shall be made from his pay because of any
time lost by reason of such breuk. Where the employee is required to work before he has completed & break of ten hours
he shall he paid double time or double rate for all time worked until he shall bave had a break of at least ten hours
between shifts. The 10 hour provision herein shall not apply in any ecase where with the consent of the Union or a branch
(which consent shall not unreasonably be withheld), time work or piecework employees work overtime in the afternoon
preceding the night shift.

(v) Should a time-worker or piece-worker, who is required to work on a holiday, within the hours of his ordinary
working day, work on such holiday before the ordinary hour of commencing work or after the ordinary hour of finishing
work, he shall be paid double the time work rate or double the piccework rate, as the case may be, for the hours worked
before tho ordinary hour of commencing work or after the ordinary hour of finishing work. The provisions herein shall with
the necessary changes, be read to apply equally to a night worker as to a day worker. A public holiday means a public
holiday as defined in clause 24 (d) hereof on which, if the employee had worked, he would have been cntitled to double pay.

(vi) Wherever the last shift of the working week of an employee finishes on a Friday, any overtime to be worked shall
be continuous (except for a meal break of not more than one hour) with the work; if done on the next succeeding day it
shall be paid for at double time or double rate, as the case may be.

(vii) Picceworkers’ Added Amounts :—In caloulating the overtime rate approprinte to a pieceworker who has worked
overtime the rate shall include any amount to be added to or any amount to be deducted from tho earnings of the
pieceworker where such additions or deductions are offective ns a consequence of an alteration in the basic wage should the
prescribed piecework rate not have been altered following any such alteration.

Hours To BE PoOSTED.

19. (a) The commencing and finishing times of any shift {(other than an emergency shift or as provided in (h) hereof}) of any
office shall be conspicuously displayed in each workroom, and shall continue unchanged until altered by sgreemont between
the employer and the Union.

(b) The commencement time of any day or night shift (other than an emcrgency shift) for a daily newspaper shall be
conspicuously displayed in each workroom at least one hour prior to the finish of the preceding day or night shift, as the
case may be, but such time shall be within the appropriate spread of hours prescribed for daily newspaper shifts in this
Determination.

Duties aT Uxusoar Hours.

20. A junior or apprentico employed in any printing office may, subject to the written approval of tho said Union,
agree with his employer to attend the place of employment outside the usual working hours to arrange the heating of
linotype metal-pots, and for such attendance shall be given such allowance in time or monoy as is reasonable for time so
occupied by him. Any agreement made in accordance with this clause shall not bo deomed to contravene any prescribed
condition in the Determination relating to wages or the starting or finishing times of any shift or woekly hours of
employment.

Terms oF EMPLOYMENT.

21. (a) No employee shall be employed other than as a weekly time work employee or a weekly piecework employee,
or a casual time work employee or a casual piecework employeo.

(6) Weekly time work employee to becomo entitled to payment of a weekly wage shall perform such work as the
employer shall from time to time require on the days and during the hours usually worked by such employee; but such
work shall be of a similar class to the work usually performed by such employee.

(¢) A weekly pieceworker is a pieceworker engaged as n weekly employee.  Tho following conditions apply to the
employment of a weokly piecoworker:—. -

(i) On each working day or night of the week, the weekly picceworker shall present himself for employment at
the usual timo for beginning work at the place of business of the employer, unless informed by the employer
that his attendance on any day or on any night is not required, but in any case where an employer has no
work for a pieceworker to do on the next follwowing shift, he shall so inform the employee prior to his
terminating work, and in any such case the employee shall not be obliged to present himself for work on
the frllowing shift.

(ii) If the weekly pieceworker begins work on any such day or any night, he shall (subject to the provisions of
sub-clavse (d) hereof) reccive not less than four hours’ continuous employment, or be paid for such four

. hours at the rate prescribed for a machine compositor on time work.

(iii) Subject to the provisions of sub-clause (d) hereof, a weekly pieceworker shall be guaranteed at least 30 hours’
employment in any working week. If such employment is not provided for him in any weck, and in such
week he complies with the provisions of paragraph (i) of this sub-clause, and faithfully performs all work
provided for him during that week, he shall be paid for any hours short of this guaranteo at the rate
prescribed for a machine compositor on time work, and this notwithstanding that any public holiday or
holidays occur in such week,

(iv) In respect of each public holiday referred to in clause 24 hercof, which occurs in any week, and on which the
weekly pieceworker is not required to work by the employer, he shall be paid for five hours at the rate
prescribed for a machine compositor on time work.

(d) The employment of a weekly time work or piecework employee may Dbe terminated by one weck's notico on either
side, and such notice may be given at any time during any week to take offect one weok after the day on which it is
given. This shall not affect the right of the employer to dismiss any employee without notice for malingering, inefficiency
(but only where the omployeo has less than one weck’s service), neglect of duty, or misconduct, and in such caso wages shall
be paid up to the time of dismissal only, or to deduct payment for any day the employce cannot usefully be employed
becauso of any strike of the said Union, or any other Union, or through the breakdown of machinery or any stoppage of
work for any cause for which tho employer cannot be held responsible. '

{e) Where a weekly piccework employce gives or receives one week’s notice of the termination of his employment, he
shall during the weck that such notice tuns, be given the same amount of piecework as it has been customary for him to
perform during the period of his employment.
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(f) If an employee’s services be terminated during the course of a week, he shall be paid all money du¢ to him at

t!;e termination of his service, or all money due to such employee shall be forwarded to him by post within 24 hours there-
after.

Sick Leave,
22. The following provisions shall apply to sick leave and sick pay :—

(a) Any weekly time work employce not attending for duty will lose his pay for the actual time lost unless he
produces, or forwards within 28 hours of the commencement of such absence, evidence satisfactory to the
employer that his non-attendance was due to personsl ill health necessitating such absence.

(b) A weekly pieceworker not attending for duty will be excused for not presenting himself for employmont at
the proper time and place, and such non-attendance shall not disentitle such pieceworker to payment for
such absence if within 28 hours of the commencement of any such absence he produces or forwards to the
employer cvidence satisfactory to the employer, that his non-attendance was due to personal ill health
necessitating such absence.

(v) A weekly piecoworker shall be paid for the actual hours of his absence or absences (subject to sub-clause (o)
herein), at the rate prescribed for a machine compositor on time work. An employer shall be entitled to
count time of absence in any week in which a pieceworker has been sick to make up the weekly guarantce
of hours in any week in which a pieceworker has worked less than 30 hours.

(d)} The year to be ohserved herein shall begin on the first day of January in each year.

(e) A time worker or a pieceworker shall be entitled to not more than 40 hours’ payment in any year under this
clause of the Determination, notwithstanding that he may be employed by different employers.

ComyuLATIVE SicK LEAVE.

23. (a) Sick leave shall accumulate from year to year so that the period of 40 hours in each year of employment (or
any balance of the period) specified in clause 22 hereof which has in any year not been allowed to an employee by an
employer as paid sick leave, may be claimed by the employee and subject to the conditions prescribed in clause 22 shall
be allowed by that employer in a subsequent year without diminution of the sick leave prescribed in respect of that year.
Provided that sick leave which accumulates pursuant hereto shall be available to the employee for a period of two years but
for no longer from the end of the year of employment in which it accrues.

(l;) Notwithstanding anything to the contrary contained herein, any employce who at the commencement of this
Determination has acquired rights under the Determination hereby rescinded shall have such rights preserved to him as though
they were prescribed in this Determination and his employer shall grant them to the employes on application.

{c) An cmployee’s rights under this clause shall begin to acerue from the first day of January.

LEAVE OF ABSENCE.
24. (a) Nothing in this clause has reference to absence occasioned by ill health.

() In any daily newspaper office every employee shall be entitled to and be allowed three calendar weeks’ and two
days’ leave (excluding Christmas Day and Good Friday) on full pay in respect of each completed period of twelve calendar
months’ service, of which three calender weeks and two days, two calendar weeks at least shall be consecutive during the
continuance of this Delermination, Should any employee bo required to work on Christmas Day or Good Friday, he shall,
within seven days of either holiday, be given a day off in licu thereof.

(c) Tn other than a daily newspaper office (including a commercial printing oftice) every employee shall be entitled to
and be allowed two calendar weeks’ leave and ten public holidays on full pay in respect of each completed period of twelve
calendar months’ sorvice during the continuance of this Determination, such two calendar weeks’ leave to le consecutive,
provided that by agrcement between the Union and the employer the period of consecutive leave may be reduced to meet
special circumstances in the case of weekly newspapers (but not so as to deprive tho employee of any part cf the leave
provided) and provided further that the ten public holidays may be either public and/or local holidays as the employer and
1} cemployee may agree upon. .

(d) In this Determination *“ public holiday” means the day observed as any of the following days or any days
substituted therefor :—New Year's Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Christmas Day, Boxing
Day, Australia Day, Queen’s Birthday, Anzac Day, together with such district or local holidays as may be observed in the
district or place in which an employee works. Where a holiday may fall on a non-working day and the State may with regard
to its own employees prescribe in the following weck a certain working day as an additional holiday, such working day shall
be a public holiday within the meaning of this clause. .

(e} An employee, for his own purposes, and with the consent of the employer, may eloct to take off an equivalent
number of days in lieu of and in substitution for one or more of the public holidays to which this clause entitles him.

(f) The period of consecutive weeks' leave prescribed in sub-clause (b) hereof shall include public holidays occurring
within the period, but shall not include Good Friday or Christmas Day. The period of consccutive weeks’ leave prescribed
in sub-clause (c) hereof shall not include public holidnys but should a public holiday fall within tho period it shall not reduce
the number of ten public holidays to which the employce is eutitled under this sub-clause.

(9) Leave shall be taken at such time as the employer deems convenient, but within three months of such leave
becoming due. The employer may, at his option, allow an employee to take such leave before the complotion of such
twelve calender months’ service. An employee shall be given at least one month’s notice of the commencing date on which
he will be required to take his leave.

(k) If the employment be terminated after any leave shall become due and the leave not have been taken, the
employeo shall be entitled to the payment of wages in lieu thereof approprinte for his period of leave as prescribed in
sub-clauses (b) and (¢) hereof. less any days of leave which may have been taken by him, the wages to be calculated as of
the date when the leave accrued due.

(i) If during any twelve months of his service the employment of an employce who has been employed for more than
three calendar months is terminated, such employee shall be paid the proportion of wages appropriate for his period of leave
as prescribed in sub-clauses (b) and (¢) hercof, which the period of cmployment bears to twelve calendar months, less any
paid holidays occurring within the period on which the employee had not worked. For the purposes of this clause, *the
period of employment ” shall mean the period commencing with his first employment, or upon the expiration of any twelve
months of his employment. Any employee, other than a casual employee, whose period of employment when terminated is
less than thirtcen weoks, shall have a day’s pay granted to him for any holiday worked by him falling within the period of
cmployment unless a day’s leave in lieu thereof has been given.

(j) Each employee before going on_leave, shall be paid his wages for the perivd of leave. For the purpose of this
sub-clause the wage shall Le at the rate prescribed by clause 2 of this Dotermination for the occwpation in whiclh the
employee wus ordinarily employed immediately prior to the commencement of his leave, unless the employee wus being paid
u higher wage, when it shall be that higher wage. If the employee is a piecoworker, the pny to be given for the period
of leave of absence shall be at the rate fixed for a time worker doing the same class of work as that of the employee.

(¥) An employer shall not terminate the employment of a weekly employee for the purposes of evading payment for
the holidays prescribed by this Determination.

(1) If during any twelve months of his service an employee entitled under this clause to ten public holidays on full
pay has not been allowed at least ten public holidays, he shall be paid, if o time worker, an ordinary day’s pay, or if a
pieceworker, un ordinary day’s pay for a time work machine compositor, in respect of each public holiday (not etceeding in
all the number of ten) on which he has been required to work notwithstanding that for the week including :uch public
holidays he has been paid his full weekly wage or piecework rate, as the case may be, and such amount may be claimed
within twelve months after the expiration of such twelve months.
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(m) If in any twelve months of his service an employee entitled under this clause to leave on full pay as prescribed
in sub-clauses (b)and (c) hereof, has not been allowed such leave, he shall be paid for each of the days mentioned, if a time
worker, at tho full rate of payment, or if n pieceworker at the rato for a time work machine compositor, notwithstanding
that in respect of each of such days he has already received his wages or piccowork payment, as the case may be, without
deduction, and such amount may be claimed within twelve months after the expiration of such twelve months.

{(n) Payment under either of sub.clauses (!} and (m) hereof shall not excuse an employer for failure to allow an
employee to take a holiday or leave to which he is entitled under this clause and such failure shall bo a breach of this
Determination, notwithstanding any agreement whereby the cmployee purports to waive the holiday or leave to which he
is entitled.

244, In connexion with the visit to Australia of Her Majesty Qucen Elizabeth 1I., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 24 (d) hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

Trme Boox.

25. {a) Each employer shall kecp a time and wages book, correctly and fully written up in ink in English, showing the
name of each employee and his occupation, the hours worked (including overtime) cach day or night, and the wages, overtime
and allowances paid cach week, provided that the employer may, at his option, use a mechanical clock in lieu of a time
book for the purpose of recording the time of each employee. The book, or when a clock is installed, the timo cards, shall
be open for inspection by a duly accredited official of the Union during the usual offico hours at the office or other
convenient place.

(8) The employer shall also kecp for inspection a record of the age of cach female or male junior and each apprentice.

(¢) A duly accredited official of the Union shall mean any officer of such organization or of the appropriate branch
thercof, who may be accredited in writing by the general secretary, or by the appropriate branch secretary, and shall include
the branch sceretary.

PowER TO IINTER.

26. The secrctary of the appropriate branch of the Printing Industry Employces’ Union of Australia, or an officer of
the appropriate branch thereof accredited in writing by the general secretary, or the appropriate branch scerctary, of the
said Union, shall, by arrangement with the employer or his representative in charge, have the right to enter and inspect
during working hours any part of a printing factory or workshop and to intorview the employces in working hours. The
official shall exercise this right reasonably, and shall interfere with the work and dutics of an employec as little as possible.

CasuaL EMPLOYEES,

27. (2) An employer when engaging a person for casual omployment shall inform him thon and there that he is to be
employed as a casual. Except whero this is done the empluyee shall be a weekly time worker or weekly picceworker.
A casual employee after two weeks of continuous employment as a casual employee shall become a weekly time worker or
weekly piecoworker,

(b) Where a casual omployee commences duty, or where the employer expressly agrees to omploy. a casual employee
on any employment, and the casual employee, in pursuance of such agreement, actually attends for duty, such omployee:

(i} If a time-worker engagoed in the publishing department, shall be paid for three hours of employment at the
least.

(ii} If a time worker engaged as & machino compositor, shall be paid for four hours at the least.

(iii) If 2 time worker engaged in any other work, shall be paid for four hours at the least.

(iv) If & piece worker, shall be given four hours’ work at the least or paid for four hours at the appropriate
rate for a timo worker.

. {¢) The hourly rate for any work for which a weekly rate is preseribed by this Determination is to be ascertained by
dividing the weekly rate by the number of hours which constitute the employee’s prescribed working week.

(d) A casual employee, other than a casnal publishing employee, whether working at piecework or time work and
working on day shift, shall be paid for such work the piecework rate or the hourly rate prescribed for such work, with the
addition of 15 per cent.

(e} A casual employee, other than a casual publishing employeo, whether working at piecework or time work, and whether
working mixed day and night shift, or night shift, or on work extending to not later than 6 o’clock Sunday morning, shall
be paid for such work the piecework rate or the hourly rate prescribed for night work, with the addition of 15 per cent.

(f) A casual publishing employee working on day shift, shall be paid for such work the hourly rate of 5s. per hour.

{9} A casual publishing employee, whether working mixed day and night shift, or night shift, shall be paid for such
work the hourly rate of 5s. 6d. per hour.

() A casual employee, when working overtime, shall have his rate of pay as a casual employee increased by the same
proportion (e.g., one half, or double, as the case may be) as tho weekly worker’s rato applicable to the class of work done
by the casual employee is directed to be increased under this Determination for such work done on overtime with the addition of
15 per cent.

PROBATIONERS ON I'YPE-CASTING OR SLUG-CASTING MacHINES.

28. An employer shall not employ an employec as a probationer on the keyboard of a type-casting or slug-casting
machine unless such employee is a compositor who has served a full term of apprenticeship or is an apprentice who has
served three years’' apprenticoship as a compositor.

PIECEWORK.

29, (a) 1To work shall be performed by any employee by contract or sub-contract or othor similar system.

(b} No piecework shall be performed by an employee other than in respect of work done in connexion with machine
composition in a newspaper office in Hamilton, and in any other newspaper office .where four or more slug-casting machines
are in use, as may be agreed upon between the Union and an employer.

(¢} (i} Subject to adjustments pursuant to clause 42 hereof, in conformity with increases or docrcases in the needs
basic wage, the minimum piccework rates payable to an employee by an employer shall be the rates prescribed in Schedule
“ A", Machine Composition, of this Determination. P

(ii) The said Schedule *“ A* is hereby incorporated in this Determination.

(@) At the end of each working weeck the aggregate earnings of a pieceworker employed upon work covered by
Schedule ““ A ™ shell be ascertained for such week according to the provisions of this Determination, and where such piece-
worker (when employed in (rade ‘“ A", as defined in clanse 3 of this Determination) has worked on each and every day
ordinarily worked in such woek, such aggregate earnings shall bo incroased or decreased by the amount by which the basic
wage of this Determination is greater or less than £8 93.; but where such picceworker has not worked on each and every
day ordinarily worked in such week, then the aggregate earnings of such piecoworker shall be increased or decroased, as the
case may Wke, by a part of such £6 9s, proportionate to the number of days worked, calculated to the nearest penny.
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CaLL CLAUSE.

30. (@) In respect to newspaper work, two hours shall be paid for as a call to any employeo brought in on any week-
day to issue any special edition or do any work not in his ordinary working hours for that week. Such call, together with
the time worked, shall be paid for at the rate of time and a half or rate and a half, except on Sundays. On Sundays,
double time or double rate shall be paid for the call, and for the time worked, with a minimum of two hours. This clause
shall only apply when an emplovec is not notified before he leaves work that he will be roquired for special duty. In any
case where anemployeo is brought in without notice because of another employee having unexpectedly absented himself from
hie work, the provisions of this clause shall not apply, but the employee so brought into work shall be paid double time
or double rate for the hours worked by him should such hours be outside his ordinary working hours for that week.

(b) In respoct to commercial printing work, one hour’s time at the least, in addition to the actual time worked and/or
the time the employeeis required to stand by for work, shall be paid for as a call to any employee brought in to do any
work not in the ordinary working hours, such to be paid for at the rate of time and a half or rate and a half, except on
Saturday afternoon and Sunday, when double time or double rates shall be paid.

APPRENTICES.
31. The gencral conditions for apprentices shall accord with those prescribed from time to time for apprentices under
the jurisdiction of the Apprenticeship Commission.
Pay Dav.
32, An employee shall be paid his wages weekly, in cash, and not later than Friday in the week in which the wage
is due. Not more than two days’ pay may be kept in hand by any employer.

Mixep FuxcTiONS.

33. Where an employee is employed on work which involves the payment of a higher rate of wage than the rate
prescribed in this Determination for the work usually performed by such employec, the employeo shall be paid such higher rate
of wage for the time occupied by him in the performance of such work provided that if he be employed for four hours or
more on any day on such work the employee shall be paid for the full day at the higher rate of wage. This clauso shall
not apply to rotary machine workers who for brief periods during the running time of the machine perform mixed functions.

Hearte Provisions.

34. {a) Type metal or type metal shavings shall not be permitted to accumulate on the floor or in the vicinty of s.ug-

casting or type-casting machines or on the floor of the stercotyping and/or electrotyping department.
Dry sweeping shall not be permitted or carried out in any printing factory, workshop or place. ~ All establishments ana

workshops shall be efficiently ventilated.

(¢) The employer shall provide a suitable place for employees to wash their hands.

(d) Proper facilitics shall be provided by the cmployer so that the clothing of employees taken off during working
hours may be protected from-the dust of the workroom.

(e) Al metal pots, except those electrically heated, shall be provided with proper and suitable hoods, which shall bo so
fitted that all fumes and heavy gases are sucked off and conducted into the open air.

(f) Tn connexion with stereotype and/or electrotype installations proper and adequate provision shall be made for
carrying off the fumes arising from the melting down of old stereotype plates or linotype slugs and from the refining of dross.

{g) The cleaning of linotype plungers shall bo done in such a manner as to cause the fumes or dust to be carried away
from the workroom into the open air.

LicaTiNG OF YWORKROOMS.

35. (@) Each employer shall make provision in his factory or workshop for adequate light for employees to perform
their work, and as far as poss;ble artificial light shall be avoided.

(b) Where artificial light is in use, effective shades shall be provided by the employer to prevent eye strain.  Artificial
light shall be so situated as to enablo the employeo to work without unnecessary strain to the eyes. .

(¢} Light shades shall be kept clean.

{d) All external windows of each workroom shall be cleanod on bhoth the inner and outer surfaces, and kopt cloun.

BroxziNG OR DUSTING-OFF.

36. (¢) Bronzing or dusting-off by machine shall not be dono except under such conditions as to prevent as far as
practicable the escape of dust into the air of any occupied room.

(h) Bronzing or dusting-off by hand shall not be done except in connexion with—

(i) An efficient exhaust draught which effectively carrics away bronze dust in the atmosphere; or
(ii) An appliance or within a structure of canvas, wood or other suitable materinl so constructed as to prevent as
far as possible the escape of dust into any occupied room.
(iii) The foregoing conditions shall not be enforced where bronzing or dusting-off is not done in any workroom for
more than two hours in any one day.

(¢} There shall be provided :—

(i) Suitable overalls and head coverings for all persons engaged in bronzing or dusting-off which shall be washed
or otherwise effectively cleansed at least once every week when in use.

(i) For all persons engaged in bronzing or dusting-off a suitable place or places for clothing put off during working
hours.

(d) Lvery person employed in bronzing or dusting-off shall :—

(i) Wash the face and hands before partaking of any food or leaving the premises ;
(ii) Wear the overalls and head coverings supplied as provided herein ;
(iii) Deposit: clothing put off during working hours in the place or places provided in pursuanco of this clause.

{e) Where bronzing or dusting-off is regularly done, there shall be provided and maintained in a clean state and in
good repair for theuse of all persons employed in bronzing or dusting-off a sufficient supply of clean towels and soap and
nail brushes and a supply of hot and cold water. .

(f)} Where bronzing or dusting-off is not done regularly, a reasonable supply of hot water shall be available for each
person engaged in bronzing or dusting-off.

(7) Any person employed in bronzing by hand or dusting-off by hand shall be paid 6d. an hour in addition to any
other money payable under this Determination.

(k) Where the bronzing surface does not exceed in size large post octavo, females may be employed at bronzing or
dusting-off for a period not exceeding two hours in any one day, but except under such conditions an omployer shall not
require or permit any female employee to do bronzing or dusting-off work.

(i) Upon request being made each person shall be supplied free of charge by the employer with milk each morning and
each afternoon whore employed in bronzing or dusting-off by hand for two hours or moro in any morning or afternoon
perind,

UxN10N DELEGATE.

37. Delegates chosen from the members of the Union (but not more than two) shall be allowed the necessary time in
working hours to interview theic employer orhis representative for the purpose of submitting grievances. If suck delegates
be picceworkers thuy shall be paid for such time at the time rate for machine compositors. The time of any interview shall
be so fixed as not to delay the publication of a newspaper.
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DETERMINATION TO BE POSTED.

38. (2) A copy of this Determination shall be kopt posted in a prominent place in each workroom where it may be
read by employees., The Printing Industry Employees’ Union of Australia shall be permitted to post notices as to Union
meetings on a board at each establishmont in a reasonable manner.

{b) Notices containing advice for the preservation of tho health and protection of workmen, if provided by tho Printing
Industry Employees’ Union of Australia, shall be kept prominently posted and displayed in all workrooms by the employer.

INTERPRETATION OF THIS DETERMINATION.

39. (a) A time worker’s hourly rate for any work for which a weekly rate is prescribed by this Determination shall be
ascertained by dividing the weekly rate by the number of hours which constitute the employee’s ordinary working weck as
prescribed by this Determination.

(&) The word * factory ” or the words * factory or workshop ™ shall include every room or place where work in respect
of which a wage is prescribed by this Determination is carried out by employeces.

(¢) A day’s work shall mean work done between the usual hours of commencing and finishing work on any day or
night shift or any mixed day and night shift. ’ :

{(d) “ Adult male” shall mean {i) any male employec over 21 years of age other than an apprentice, or (ii) any
employee who has completed bis period of apprenticeship but is under 21 years of age; and “adult female” shall mean
any female employee over 21 years of age.

(¢) A duly accredited or authorized official or person, member of the Printing Industry Employees’ Union of Australia,
shall mean any officer or member of the said Union or of the appropriate branch or sub-branch thereof who may be
aceredited in writing by the secretary-troasurer of the said Union or by the approprinte branch secrctary, and shall include
the said secretary-treasurer and branch secretary. The words *“ branch secretary ” shall mean the secrotary of the State
branch of the said Union.

(/) The “ said Union ” or * Union " shall mean the Printing Industry Employees’ Union of Australia.

(g) A copyholder, unless an apprentice to hand composition or hand and machire composition, shall not be entitled
to do the work of reading, revising, checking, or correcting proofs.

(k) “ Lithographic printing ” shall mean and refer to that group of operations or any of them by direct or offset printing
processes from surfaces of stone, rubber, metal, or other material and shall mean and refer to printing when done by any
process prescribed for Apprenticeship by the Apprenticeship Commission of Victoria.

It shall mean and refer to the operation of multilith, rota-print, or any similar type of printing machine but shall not
apply to or in any way regulate the employment of persons engaged upon work which is produced wholly by ribbon process
using a stencil of waxed paper or prepared tissue paper.

(f) “ Letterpress printing ” shall mean and refer to that group of operations applied to printing from -electrotypes,
stereotypes, photo-engraved blocks, type, and other form of printing by relief processes.

It shall mean and refer to the operation of multigraph, writer-press, roneotype, or similar machines printing from
movable type, sterios, electros, zincoes, photo-engravings, or the like, but shall not apply to or in any way regulate the employment
of persons where the work is produced wholly by ribbon process using a stencil of waxed paper or prepared tissue paper.

PERIODICAL ADJUSTMENT OF WaqQrns.

40. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of scetion 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted by the same amount, and at the same time as such basic wage as prescribed in clause 41.

Basic Wage.

Place. Wage (BAMd}ﬁsmble). ‘ Index Number Set Assigned.
£ s d.
Victoria .. .. . .. .. 12 1 0 Sydney, Melbourne, Adelaide, Perth and Hobart

ADJUSTMENT OF Basic WaGE.

41. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician's ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer, or to be signed by
or on behalf of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall be
as prescribed herein.

(¢) During each future successive period, beginning with the first pay period to commence in a Kcebruary, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last. published Commonwealth Statistician’s “all items” retail price index number by the factor '103 taken to one place
of decimals, the resultant wholo number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

ADJUSTMENT OF \Waars RATES FOr EMPLOYEES, OTHER THAN ADULT MaLEs.
42. (a) The wages rates for adult females shall be adjusted by increasing or decreasing the said rates by an amount of
75 per cent. of any increase or decreasc in the basic wage for adult males.

(b) The wages rates for male juniors, apprentices, and female juniors shall be adjusted from time to time by calculating
the percentages set out in Tables “C,” “D,” and *“KE* of clause 2.

(¢) The earnings of a pieceworker shall be adjusted by adding or subtracting, as the case may be, to such earnings an
amount of 1s. 14d. for each variation of ls. in the basic wage.

SCHEDULE “ A "—MACHINE COMPOSITION.
(Vide Clauses 42 (c), and 29 of the Determination.)
Piecework RaTes aND CONDITIONS.
1. (a) Piecework machine composition shall be done subject to the provisions of the Determination and of this schedule,
and not otherwise.
(b) Subject to the provisions of sub-clause(c) hereof, .the piecework rate for machine composition shall be 88. per
thousand ens; but where such work is done on a night shift, the rate shall be 83d. per thousand ens.
(¢} The rates specified in sub-clause (b) hereof have been fixed in relation to a total basic wage of £8 10s. per week,

and in accordance with the provisions of sub-clause (¢} of clause 42, us from the date of operation of this Determination an
amount of £5 19s, 6d. per week shall be added to the earnings of a pieceworker.

. Cast-up AND MINIMUM MULTIPLIER.

2, {a) The cast-up shall be according to the point system, but the minimum multiplier for any line shall be 40, and
the table of multipliers appended to this schedule shali ke observed. A fraction of an en if more than decimal § shall count
an en for the machine compositor, and if less shall not be counted. If it is decimal & it shall count alternately for the
house and the machine compositor.
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(b) All matter set for advertisements in type larger than 8-point shall carry a minimum multiplier of 45, and where
the type used in the advertisements is larger than the predominant body matter type of the newspusper it shall Le measured
in depth by such predominant body matter type.

{¢) The multipliers for newspapers having columns of 11}-ems measure shall bo as follows: 7-point type, 45; 6-point
type, 48; 5i-point type, 50. .

PieCEWORK AND TIME WORE MATTER.

3. Matter set in type up to and including 8-point shall be reserved to the piecework machine compositors. Should
such be set on time by the house, it shall be charged by the picceworkers as plain matter. Matter set in type larger than
8.point may be set on time by the house. Provided that in any morning daily newspaper office display advertisements
(that is, advertisements in which there are three or more difforent sizes of type other than public and Government notices)
may be set in their entirety by timo workers,

10-poiNT AND LARGER T'YFE.
4. Matter (other than multiple-bar matter, headlines, display lines or body matter in advertisoments) of 13-ems measure

and under compnsed in 10-point type shall be charged one farthing extra per thousand ens; all types above 10-point in size
shall be charged three farthings extra per thousand ens.

HEADLINES AND Dispray LINEs.
5. (a) Headlines to articles when set by the piecework machine compositor shall be charged according to the depth
and multiplier of the type used in the article to which they belong, with one-third extra for types up to and including

I4-point.
(b) Display lines in advertisements larger than body type when set by the piecework machine compositor shall be
charged in accordance with sub-clause (b) of clause 2 hercof, with one-third extra for all types up to and including 14-point.

LEAVING MACHINE.

6. When a machine compositor has to leave his machine to work on another machine in connexion with his * take,”
he shall be entitled to charge twelve lines of body matter of the * take” in addition to the value of the matter set.

BOBDERED MATTER.

7. Matter having a machine sct border attached to the slug, whether such border is formed of rules, letters, or
otherwise, shall be paid for at double rate. .

DiaLecTs, BrC.
8. Matter set in dialectic English or in illiterate speiling, where such matter is of four lines or more, or whore the
dialectic English or illiterate spelling is recurrent through the matter, shall be paid for at rate and a half. An unintentiona
error in spelling is not illiterate spelling within the meaning of this clause.

FoREIGN LANGUAGES.
9. Matter set in any language other than Inglish shall be paid for at double rate.

“TARE " or CoPy.

10. Twelve lines of 13-ems measure or their oquivalent shall constitute = machine *‘ take” of copy. Provided that
the matter given out at any one time, whether referring to the same or different articles, shall constivute one *“vake ”’, and
provided further that during the last fifteen minutes of the work done by the machine compositor when finishing prior to
tho last forme leaving the composing room, the ‘‘ take ” may be reduced to six lines.

Tor aND BorroM RULES.
11. The top and bottom rules of tables shall be paid for as distinct lines when set or required to be inserted by the
machino compositor, but cross rules in the body of a table when set or required to be inserted by the machine compositor
are to bo reckoned in the depth.

INTRODUCTORY LINES IN TABULAR MATTER.

12. Introductory lines or footnotes or lines between tabular matter in any case not exceeding six lines ghall be paid
for as part of the table.

CoLUMN OB TABULAR MATTER.

13. Column or tabular matter cast on one bar shall be charged: Two columns (two justifications or arrangements),
rate and a third; three columns, rate and a half; four or more columns, double rate. The above rates shall be paid
whether the matter is with or withont headings or rules. Where thore are more than four columns, the machine compositor
shall have the option to set the matter at a time rate to be calculated on the weekly machine compositor’s rate, with the
addition of 12} per cent.

HEapivas.

14. Column or tabular matter with headings in smaller type than the body shall be cast-up at the value of cach body.

Ruy-our LisTs, ETC.

15. Matter consisting of subscribers’ names with the sums of money run out to the end of tho lines, name: of horses
with ““st.” and “1b.” run out, measurements of land with acres, roods and perches run out, and similar matter shall carry
no extra charge, but where there are two columns of figures in the mecasure, such matter shall be paid for at rate and a
half: and where there are three columns of figures, at double rates. In other matter which requires to be cast-off to
ascertain the proper widths of columns, or to be ranged, whether such matter consists of words or figures, each column and
each group of ranged matter shall bo considered a column, whether with or without rules or headings, and shall be paid
for accordingly.

RuN-oN LisTs AND SiMILAR MATTER.

16. Run-on matter consisting of mixed figures and words, such as subscription lists, share lists, land sales, wool sales,
show prize lists, cargo lists, mixed names and figures, tennis results, egg-luying competition results, pawnbrokers’
adverti 1ts, balal heots, University or other school lists (other than those which consist of figures), crickot scores, rifle
seores, quoit scores, mining and market reports, racing weights, racing results and similar matter, and also passenger lists,
shall be paid for at rate and a third, but lines not containing such run-on matter shall be charged plain. University
and other school lists and examination results (consisting of figures), lottery results (consisting of figures), and other
run-on figure matter (consisting of figures), shall be paid for at double rate.

LEADERED MATTER.
17. All cadered matter, if leaders are ranged, shall be paid for at rate and & third.

SwmaLL CaPITALS, ITALICS, OR SORTS.

18. (a) For small capitals, italics, clarendon or other faces and sorts of type not on the principal keyboard, but fed in
by hand or (except in the casos provided for in sub-cluuses (d) and (¢) hereof) fed in from an auxiliary keyboard, one line
extra shall be allowed for each word of six lotters or less and two lines extra for each word of more than six lotters.
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(b) Where single lines or intermittent words are set on the keyboard in such faces aud sorts, one line extra shall he
paid for each line containing such words, except small capitals, which shall bo paid one line extra for each word.

{¢) One line extra shall be allowed for every two (or fraction of two) two-line initial letters inserted by hand.

(d) One line extra shall be allowed for every three (or fraction of three) two-line initial letters set from an auxiliary
keyboard.

(e} One lino extra shall be allowed for every five {or fraction of five) two-line letters set from an auxiliary keyboard
as display words. :

(f)} When double-letter matrices aro used and matter is set on the uppor ticr or by the two-letter or leaf attachment
for elevator head olovation, such matter (excluding headlines and display lines) up to 25 continuous lines shall be paid at
rate and a half. .

CORRECTIONS.

19. (a) Alterations from copy to the first proof shall be paid for at doublo rate. House marks or authors’ proofs shall
be paid for at double rate, but six lines shall be the minimum charge where corrections to single proofs are requested and
the machine compositor has not to leave his machine. New matter or additions to copy shall be paid for at the ordinary
rate if exceeding twelve consecutive lines. The house shall be entitled to correct all authors’ proofs or rovises on time.

(b} A machine compositor shall have a reasonable opportunity to correct his own proofs. Should the exigencies of the
work require it, proofs may be corrected on time at the discretion of the printer, and the houso shall have the right to
correet and deduct from the machine compositor the number of lines requiring correction. The machine compositor shall huve
the opportunity of seeing the proofs containing any corrections charged against him.

(c) When a reader is not employed on any shift or is employed for a part of a shift only, and proofs as a consequence
are not available to u machine compositor for correction, the house shall corroct such proofs and make no charge against the
machine compositor.

(d) 1t shall be permissible for a machine compositor to arrange with another machine compositor for the correction
of his proofs where such arrangement will not cause delay.

SLuceINag, ®mTC,
20. The insertion of all display or corrected slugs, cutting, fitting or whiting shall be done by the house.

Wmrre Lixes, 1¢., INSERTED BY THE HoUSE.
21, (a) Tho machine compositor shall not be paid for white lines, leads, rules or other matter inserted by the house,
except where the same are set or required by the house to be inserted as part of n “ take.”
(b} Matter sct on a larger body than the face size shall be charged the face multiple and body size for number of
lines.
MurTipLE-BaR MaTreEr 1O BE Laip our By Housk.

22, Where matter is set on two or more bars it shall be laid out by the house, but the machine compositor shall be
responsible for any mistakes made by him.

ExTrRs CHARGE FOR MULTIPLE-BAR MATTER.

23. Matter requiring two bars to complete one measure (not being tabular matter) shall be paid for at rate and a
third ; three bars, rate and a half; four or more bars, double rate.

KoLl LiNes.
24, Esch line cast by the machine shall be paid for as & full line of the width of the standard column of the paper

concerned, provided that each line of wider measure than such standard width shall be charged as a full line of the measure
to which the vice-jaw is set.

Cory To0 BIG For TrAY.

25. All matter set from copy (including books) that will not go on or cannot be folded or arranged o suit the copy
truy shall be paid for at rate and one-third.

Bap or Inprstiner Coey.

26. Bad or indistinct copy classed as such by the printer and the Father of the Chapel, or copy written with an
indelible pencil, or matter having to be transposed by the machine compositor (that is, matter which is not to be set up in
the order in which it appears in the copy), shall be paid for at rate and one-third.

ConTRACTIONS—EXTRA CHARGE.

27. Where the machine compositor has to make contractions, he shall be paid rate and a half for each line affected.
This provision does not apply to ordinary recognized contractions, such as ‘‘st.” for street, * vd.” for road, * Co.” for
company, “Ltd.” for limited, “lb.” for pound, “oz.” for ounce, &c. No extra charge shall be made where occasional
contractions appear in the cgpy and are required to be followed by the machine compositor.

Derecrive MAacHINES.

28. The correction of errors resulting from the defective working of the machine, and sunken letters, shall be paid for
at double rates, provided that whero a mechanic is employed on the shift or some responsible person is present, his attention
is called to the defect, and he has failed to remedy the matter, but a machine compositor shall be entitled to this charge for
all matter sct up to thoe time when the defect was or should reasonably have been observed by him.

Lowrn MAGAZINE.

29. The piecework rate for machine composition from any lower magazine from which the matrices assemble down a
chute (as in the Mergenthaler Model No. 4), shall be such as may be agreed upon between the printer and the Father of
the Chapel in tho establishment concerned; and in default of such agreement the machine compositor may at his option,
work such machine at the time rate for machine compositors.

. Tive WoRK.

30. A machine compositor who may he temporarily required to do hand work shall be paid therefor not less than the -
time rate for a machino compositor.

WarriNe TIME.

31. AN stoppages of five minutes or more at any one time shall be charged as waiting time, and be paid for at the
time rate for a machine compositor, provided that such stoppages have not been caused by the fault of the machine
compositor.

. CHANGING MAGAZINES.

32. The machine compositor shall be entitled to charge—

(@) Each time he has to remove the mould from the machine and replace it by another, or insert a fresh mould,
or change the measure of the mould, 4d.

(b) Each time he changes the magazine of a machine where such change is nut accomplished by the manipulation
of handle or lever, 4d.
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(c) Each time he changes and returns the mugazine of a multi-magazine machino or a machine of eimilar design
where such change and return of the magazine are made by the manipulation of a handle or lever, 1d.

(d) Each time he empties or refills a magazine, 9d.
{e) Each time he empties and refills a magazine, 1s, 3d.

The machine compositor shall be entitled to make any of the foregoing chnrges whore the work is done by a mechanic
while the machine compositor is waiting or assisting.

SuPPLIED MATTER.

33. Linotype composition supplied to a newspaper office, whether supplied in the form of type, slug, stereotypes,
electrotypes or flongs, shall be charged by the piecework machine compositors at the prescribed piecework rates for such
class of compeosition,

Loxa MEASURE.

34. Slugs of 26-ems picn measure and over set in 6-point or smaller type shall be paid §d. per 1,000 ens in addition
to the rate. -

ALTERATIONS IN STANDING ADVERTISEMENTS.

35. Alterations made in standing advertisements shall be charged as ‘“house marks,” provided that more than six
consecutive lines shall be charged plain with a minimum charge of twelve lines.

INsTRUCTIONS.
36. Instructions shall be given to the machine compositor with the first *“ tuke > of copy of each article.

CATCHLINES.
37. All catchlines shall be charged for by the machine compositor when set by him.

FuoLL Founrt or MATRICES.

38, Each machine shall be provided with at least 25 spacebands and such a fount of matrices as will enable the
machine compositor to do his work without delay.

REePEAT LINgs OF ExTrae CHARGE MATTER.
39. The fifth and subsequent repeat lines of extra charge matter shall be charged plain and repeated by re-casting.

CuMULATIVE CHARGES.
40. Each extra charge under this schedule shall be computed independently of any other extra charge which the same
matter may carry, and on the basis of the samo being plain matter. In no ocase shall extra charges accumulato beyond the
plain rate plus rate and one-half.

ATTENDING AND ADJUSTING.

41. On any shift a machine compositor on piecework attending or adjusting one machine shall be paid 1Js. per week
extra, and for two or more machines 20s. per week oxtra. If the 10s. per week be not paid to a pieceworker, all
mechanical troubles shall be rectified for him without delay, and he shall be paid for all time he is kept waiting at the time
rate for a machine compositor. .

TaBLE OF MULTIPLIERS.

teasure— Pear] Agate Fon- Miafon Brevier | Bourgeols long | sman Plea Plea Engil
i’l;:s Ems. or esvpt. or g{-pt. ofae'?;'k or Igf;)nt. of 8-pt. or ;gpt. uf’{g’;‘; or 11-pt. or 12-pt. or 184:)1:..
6 .. 40 40 40 40 40 40 40 40 40 40
7 40 40 40 40 40 40 40 40 40 40
3 40 40 40 40 40 40 40 40 40 40
9 43 40 40 40 40 40 40 40 40 40
10 48 44 40 40 40 40 40 40 40 40
11 53 48 44 40 40 40 40 40 40 40
12 58 52 48 41 40 40 40 40 40 40
13 62 57 52 45 40 40 40 40 40 40
14 67 61 56 48 42 40 40 40 40 40
15 72 856 60 51 45 40 40 40 40 40
16 7 70 64 55 48 43 40 40 40 40
17 82 T4 68 58 51 45 41 40 40 40
18 86 79 72 62 54 48 43 40 40 40
19 91 83 76 65 57 51 46 41 40 49
20 96 87 80 69 60 53 48 44 40 40
21 101 42 84 72 63 56 50 46 42 40
22 106 96 88 75 66 59 53 48 44 40
23 110 100 92 79 69 61 55 50 46 40
24 115 105 96 82 72 64 58 52 48 41
25 120 109 100 86 75 G7 60 55 50 43
26 125 113 104 89 78 69 62 57 52 45
27 130 118 108 93 81 72 65 59 54 48
28 134 122 112 96 84 ki 67 61 56 48
29 139 127 116 99 87 77 70 63 58 50
30 144 131 120 103 90 80 72 65 60 51
1

A. V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.
Melbourne, 156th December, 1853.

By Authority: W. M, HousToN, Government Printer, Melbourne.






