VICTORIA .

GOVERNMENT GALLTTE

ﬁuhhshtb bp Authoritp, . -

g - . P

| Registered at the (leneral Post Office, Melbourne, for transmission by post as a newapa;wr.l

3

126] | FRIDAY; MARCH 2. (1954

Factories and Shops Acts. . .
DETERMINATION OF THE STATIONERY BOARD. o

Nores.—(¢) This Determination since the 2nd July, 1946, has applied to the whole of the State of Victoria.
(b) The following trades have been proclaimed as apprenticeship trades under the Apprenticeship Act 1928, for the
Metropolitan District :—
1. Edge gilding.
2, Guillotine machine operating.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to tho Seerctary,
Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.).

]’l\ accordance with the provisions of the Factories and Shops Act.s, the Wages Board which, since tho 4th July, 1938,
has had the power to determine the lowest prices or rates which may be paid to any persons {(other than persons subject
to the jurisdiction of the Cardboard Box Trade Board, the Paper Bag Trade Board, the Paper Board, or the Wicker and
Baby Carriage Board), employed in the trade of :—

{a) Wholly or partly preparing or manufacturing etationery or articles made of paper, cardboard or similar
materials, but not including paper flowers, paper pa,tberm, paper dresses, paper cake frills, paper baskets,
paper party hats or caps, paper crackers or bon bons or lampshades ;

(b) Brushing, Calendering, Cutting from reel, or Surface coating .. .. Paper, cardboard, or similar materials,

has made the following Determination, namely :—
1. That as from.-the -15th. December,..1953,- -the. last -previous -Determination—of- this- Board-shall-be revoked-and
replaced by this Determination.

2.

First Second Column. . Third Column.
Column. , .
Number Description of Imployment, Weekly Wage. *
of Rate. i .

. Table “ A "—Adult Males. .

1 Blocker {an employee engnged on the work of blind blocking is not by reason nnly of the fact £ e d

that be is doing such work entitled to this rnl,e) .. .. 1415 0

2 Edge gilder . . - . .- . .. 1415 0

3 Guillotine machine opemtor .. . .. . 1415 0

4 Tag machinist where machine bas prmtmg nttuchment . .. .. .. 14 6 0

5 Tag machinist . . .. .. . .. .. .. 1310 0

(] Cutter from reel a.nd/ar slitter .. . .. . .. 13 5 0

7 Cutter from reel and/or slitter, if cutting or shttmg—-
{a) printed, creped or embossed paper, or_papers coated with gum or other adhesive . o 13_8_6___..
(b) paper into rolls for recording machines or wrappmg machmes, or machines similar

to these machines .. N .. .. 13 8 6

8 Envelope angle cutter . . .. .. .. o 14 0 6
9 Envelope angle cutter who has to mark out .. .. .. .. . . 14 6 0 :

10 Envelope ocutter and/or die cutter .. . e . R o . 13 8 6
11 Envelope cutter and/or die cutter who has to mark or lay out .. .. oo 1312 6 :
12 Cutter of playing cards .. .. .. .. .. . T .. L. 18,8 6 o
13 Doyley machinist .. .. .. .. .. . .. .. .. .. 13,12 6 .
4 Surface coater . . . . .. .. . N ‘13°°8 6 .
15 Colour mixer for surface coatmv .. A .. . .. . . 1310 °

16 Calenderer .. .. .. .. . . .. B .. 13 5 0

17 Brusher .. .. . .. . .. 13 58 0

18 Water-proofer R .. e .. 1350

19 Plate roller of paper or board ’ .. .. . el .13 5 0
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First I Second Column. Third Column.
Column. /
;ug‘b'eer Dencription of Employment, / Weekly \Wage.
Table * 4 "—Adult Males—contivued. £ s d
20 Employee working pasteboard machine 1310 0
21 Employee (whether working under a foreman or nbherwlse) in charge of euveiopa-makmg
machine or machines . 14 15 ©
22 Employes employed edga-st.mnmg, board- cuttmg, bevallmg, blind- blockmg, and or cuttmg
of material {except leather) solely and contmuously 13 8 ¢
Persons employed on machines not apecified in this Table and which are not used in a trade
subjeot to an apprenticeship . .. .. .. . .. .. 13 5 0
24 Toilet roll automatic core-making maohmes .. o . . .- .. 13 8 6
25 Toilet paper crepeing machinist .- .. . . Ve .- 13 8 6
26 Toilet roll slitting and rewinding wachinist .. . .. - . e 13 8 6
27 Toilet paper oval roll slotting machinist .. . .. .. .. . 13 56 0
28 Any other adult male . 1213 0

29 An employes working on a mght, shift for a week shall be paid 16s. oxtra; if ho works loss
than a week he shall be paid pro rata for the hours worked by him

Provided that until the beginning of the pay period on or nbont. the 10th October, 1949,
the rates for a night shift when working because of daytime light or power restrictions shall

be 12s.
Table *“ B"—Adult Females.
(Including non-adult females of at least five years’ experience.)

1 Female employee of more than five years’ expcrience employed in connexion with stationery 101 6
2 Female embosser 10 2 6
3 A female employee in oha,rge of or who supervnses, dlrects oris respousnble for the work of—

(a) from three to eight employees (both inclusive) .. .. .. 10 5 6

(b from nine to fifteen employees (both mclusxve) . .. .. .. 1017 0

{(c) over fifteen employees .. . . . . 11 4 6
4 Female employees not otherwise specified .. . .. . .. .. 910 ¢

Nore.—See clause 35 (g) re additional rate to be paid to any person employed in bronzing by hand or dusting-o!l
by hand.

FEmMarLe To 8E Paip Mave Ratr.

3. Where a female is employed to do any work specifically named or described or of the class mentioned in Tuble
*““A” which is not specifically named or described in Table “ B" she shall be paid the rate which is prescribed for the
male ; provided that this clause shall not apply to any individual female employee in respect of work which at the date of
coming into operation of this Determination was being done by her, and for which no marginal rate for females is herein
specifically prescribed.

RATES FOR JUNIORS AND APPRENTICES.
4. Where the work is performed by a male junior, not being an apprentice—

‘Third Cotumn.

Weekly Wage.

£ s d
1 Under 15 years of age .. . .. . e o . .. 215 6
2 Between 15 and 16 years of age .. . .. .. . .. Tl 3 8 6
3 Between 16 and 17 years of age .. .. . . . e .. 4 8 6
4 Between 17 and 18 years of age .. .. . . .. . . 519 0
5 Between 18 and 19 years of age .. .. .. e e . .. 79 6
] Botween 19 and 20 years of age .. . .- .. .. .- 9 2 0
7 Between 20 and 21 years of age .. . v . . .. . 1016 0
Where the work is performed by a male apprentice :—
Thlrd Column.
- — Weekly Wage.
£ s d.
8 First year . . . “ . - .. . . 36 6
9 Second year .. e . s - . . .. . 416 0
10 Third year . .- . .. .. . . . 510 6
11 Fourth year v .- .. .- .. .. .. .- .. 8612 6
12 Fifth year ' . .. .. .. .. o .. . 8 2 0
13 Sixth yoar 110

14 A junior working on & mght shift shall be pmd 129, extrn. if he works less than a week he
shall be paid pro rata for the hours worked by him.

15 Provided that any apprentice who has passed Grade I11. (Trade Theory and Practice) examina-
tion referred to in the regulations of the Apprenticeship Commission of Victoria, and has
also become entitled under the said regulati to an i d rate of pay for proficiency
for such examination, shall have the umount of such increase paid to him each week beyond
any period provided for in the said regulations until the completion of his apprenticeship,
together with the rate herein prescribed appropriate to the year of his nppranhceshxp
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Whers the work is performed by a femals junior-—

Third Celumb.

Weekly Wage

£ s d
1 First year’s experience . .. .. .. .. N . - 3 0 6
2 nd year’s experience .. . 4 0 6
3 Third year’a experience .. .. .. .. .. .. ! 5 0 8
4 | Fourth year's experience .. . .. .. .. . . o 6 1 0
5 : Tifth year’s experience .. .. .. .. .. .. .. A 708
8 .-\r:jd thereafter the minimum wage preserited for females for the class of work which she is M

oing.

7 A female junior entering the industry in her eighteenth year or later shall receive the fore-

going rate appropriate to her experience and not less than 7s, 6d. per week extra until the
beginning of the second pay period to commence in July, 1949, and thereafter 10s. per week
extra until she reaches the age of 21 years, when she shall be paid the minimum wage pre-
scribed for females for the class of work which she is doing.

8 In the above provisions as to work performed by females * experience ” meann experience
in the industry, including experience in the employ of more than one employer and any
female employee mentioned in such provisions on leaving or being dircharged from her
employment shall be entitled to a certificate from her employer stating the date when such
employment began and the date of ite termination duly rigned or otherwise authenticated
by the employer. Such certificate shall be the property of the employee and shall be re.
tarned to her by any subsequent employer within seven days of ber engagement.

LiIMITATION OF EMPLOYMENT OF JURIORS.

5. (@) No department shall be manned exclusively Ly juniors. )

b) Not more than two male juniors shall be employed to each male adult employed as a weekly employec in each department.
For the purpores of this provision an apprentice shall be deemed to be a junior.

(¢) An employer shal not permit or require a rale under the age of 18 years unless an ap)rentice to be employed
on a power-driven guillotine.

(d) Juniors shall {except in any branch of the industry in respect of which provision is made for apprenticeship) be
given reaconable opportunities to tecome proficient in different ¢lasses of work and shall he taught higher grade work as they
progress in the knowledge of their work.

(e} In connexion with any brarc of the industy in respect of which pruvision is made for apprenticeship, no employer
shall engage any male persons under the age of 21 years or continue the employment o1 any such male person engaged but
not indentured before the commencement of this Determination, except as an apprentice or probationer for apprenticeship
(provided that the period of such probation shal not exceed six months from the engagement of such male person, and that
such person shall not at any time during his probation be more than 18 years of age).

Nothing in this sub.clause shall affect the employment, of boys in such work as going messages, sweeping-up, and
cleaning,

APPRENTICES.

N (Other than Apprentices covered by the Apprenticeship commisgion.)

6. (¢} A beginner shall be apprenticed to learn and shall be fully and thoroughly taught and instructed by the
employer in the following branches of the industry :—

(i) Edge gilding,

(ii) Paper ruling and/or guillotine machine operating.

(b) A beginner shall not be apprenticed to any branch of the industry other than the foregoing unless with the consent
of the Union having members employed in the branch of the industry to which the beginner is to be apprenticed.

{¢) Proportion of Apprentices :(—

(i) Where one or more skilled adults are permanently employed at full rates as prescribed in this Deterraination
one apprentice or boy working on probation as hereinbefore provided may be employed to every three or
fraction of three skilled adult employees permanently employed in such department.

(i) A member of an employer’s family, not an apprentice, if under 21 years of age, shall be regarded as an
apprentice for the (})urpase of this clause if working in any department where not more than three skilled
adults are employed. Where more than three skilled adults are permanently employed in any department
one non-apprentice member of an employer’s family may be employed in that department. Employer, for
the purpose of this paragraph, means a proprietor, partner or director.

(d) Where an employer has less than three skilled adult employees in his employment he shall not employ an
apprentice or probationer for apprenticeship until he has obtained the consent of the Union.

Hovripays.
7. (@) An employee shall be entitled to be absent from his employment without deduction of pay on any holiday.
In this Determination *‘ holiday ” means the day observed as any of the following days or any day substituted therefor :
New Year's Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Christmas Day, Boxing Day, Australin Day,
Queen's Birthday, and Anzac Day. .
Provided :—
(i) That within 15 miles of the Ceneral Post Office at Melbourne, Cup Day shall be substituted for Anzac Day;
(ii} That where a holiday may fall on a non.working day and in the following week a certain working day may
be prescribed as an additional holiday, such working day shall be a holiday within the meaning of this

clause.

() An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for the
holidays prescribed by this Determination.

{¢) Where an employee is dismissed within one week before any holiday (or within one week before the first day of several
holidays), his re-engagement by the same employer within one week after such holiday (or, as the case may be, within one
week after the last day of such several holidays), shall be prima facie evidence that his employment was terminated in breach
of sub-clause (b) hereof.

(d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the
employee shall be paid for such holiday or holidays prescribed by this Determination provided that such employee had
been employed by the employer for a period of at least one week prior to the termination of the employment,

(¢) Where an employee is absent from his or her employment on the working day before or the working day after a public
holiday v;ithout reasonable exouse or without the consent of the employer, the employee shall not be entiled to payment for
such holiday.
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(f} When an employee is absent from his or her employment for a period exeeeding three conseeutive working weeks
through illness, or with the consent of the emplover. the employee shall not be entitled to payment for any public holidays
occurring during any period of absence which exceeds three consecutive working wecks.

(g) A working week shall consist of the number of days or nights customarily worked by the employee coneerned.

(k) The wage payable to a weekly piece-worker under this clause shall be that fixed for a thme-worker in the same
occupation. A junior male shall be paid the time wage appropriate to hix age and a junior female the time wage appropriate
to her years of experience, provided thata temale worker of more than five vears” experience shall” he deemed to be an adult
for the purposre of computing the amount payvable to her under this clause.

(¢} The provisions of this clause shall apply only to weekly employees.

74, In connexion with the visit to Australin of Her Majosty Queen Elizabeth 11., where a- public holiday or public
half-holiday is proclaimed by Order in Council thronghout any municipality or part thereof, ‘or within any defined area.
such public holiday or public half-holiday shall. so far as such munici lity or part thercof. or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 7 hercof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.
. ' RIS

GuILLOTINE MacHINE WORK.

8. Not more than one person operating a guillotine machine shall piace work in or remove it from within a guillotine
machine, and no other persons shall place work on or remove it from a guillotine machine.

WEeiaHTS,
9. No female shall be required to lift or carry by hand a greater weigh.t than—~ .
Females under 18 years of age, 25 pounds. - (. . e D
Females of 18 years and over, 30 pounds. o st -

CONSTANT SERVICE LRAVE,

10. (a) (i) Tn addition to the holidays provided for by elause 7 hereof, an employee, whether a time.worker or a piece-
worker, who remains in the service of the same employer for at least a year, shall, if the employment has not been terminated,

he entitled to two weeks' leave of absence on full pay during each year of service, or bonus as provided in sub-clause {e)
hereunder where the service is being terminated. .

(i) Each employee before going on leave shall be paid two weeks' wages, For the purpose of this sub-clause the wage
shall be at the rate prescribed by clauses 2 or 4, as the case may be, of this Determination for the occupation in which the
employee was ordinarily employed immediately prior to the commencement. of his leave, unless the employee was being paid a
higher wage, when it shali.be that higher wage. A wage shall not be so computed as to include overtime. The wage of an
employee who has worked on'a night shift or unusual shift for at Jeast four consecutive weeks immediately prior to taking
his Jeave, shall include the night shift allowance prescribed in clauses 2 and 4 for the period of his leave.

(i} If the employec is a piece-worker the pay to be given for the period of leave of absence or as a bonus where
leave is not given shall be at the rate fixed for a time.worker doing the same class of work as that of the employee,

() The employer shall have the right to fix the time when such leave will be given, but must fix a time so that the
leave then nccrued due will be wholly given in one continuous period within fifteen months after the beginning of the period
of service in respect of which the leave is due, and if he does not so fix the time or S0 give the leave he shall, for each
week of leave then due, forthwith give the employee two weeks’ leave of absence on full pay. ‘The period of fifteen months

referred to in this sub-clause may be extended to sixtcen months in any case where the employer and the employee agree
to such extension.

(c) The employer may, if he thinks fit, give at any time in advance the period of continuous leave on full pay
prospectively due,

(d) Where any of the holidays provided for in clause 7 hereof so falls in the week as in the ordianry course to entitle
an employee to be paid in respect of that holiday although he does not work thereon, and that holiday happens

to fall within that employee's period of leave of absence, the dnys in that period shall be reckoned in addition to that
holiday. ’

Provided that if in consequence of compliance with this sub-clanse the said period so reckoned includes three Sundays,
one additional day, not being a non-working day, shall be added to and form part of the said period.

(e} (i) ¥ an employment which has continued for a period of at least one calendar month is terminated before the
employee has received constant service leave, the employee shall be paid a bonus consisting of the percentage of two weeks’
wages which the time of service for which no leave has been given bears to twelve calendar months,

Provided that where leave of nbsence for two weeks instead of one week should have been given in pursuance of

sub-clause (b) hereof and has not been so given, such employee shall be paid a bonus of two weeks’ pay in respect of each
week of leave of absence that has not been so given,

(ii) If the employee ia a piece-worker the pay to he given for the period of leave of absence or as a bonus where leave
is not given shall be at the rate fixed for a timc worker doing the same class of work as that of the piece-worker,

(f} An _employer shall not require or permit an employee to work during the period of his annual leave unless the

consent of the Union has first been obtained. Where consent has been given, the employee shall be paid for eight hours at
double time or double rate.

(9) Where the employer is a successor or assignee or transmittee of a business,
of the employer’s predecessor at the time when he became such suceessor or assign
of the period during which he was in the service of the predecessor shall for the
been in the service of the employer. L

and an employee was in the employment
ee or transmittee, the employee in respect
purposes of this clause be deemed to have

(k) For the purposes of this clause the service shall be deemed to have continued " and to’ continue unbroken and
constant notwithstanding any interruption or termination of the employment by the employer if such interruption or termination
has been or be made merely with the intention of avoiding obligation hereunder in respect of leave of absence or benus.

(1) For the purposes of this cInpge, calendar months shall be reckoned as commencing with the l:cginning of the first
day of the employment or period of employment in question, and as ending at the beginning of the day which in the latest
month in question has the same date number as that which the commencing day had in its month, and if there be no
such day in such subsequent month, shall be reckoned as ending at the end of such subsequent month.

{j) An employec who is to be given leave as provided in sub-clause
of the commencing date on which he will be required to take his leave,
(k) The constant service leave provided for hy this clause shall be allowed and
by sub-clause () hereof payment shall not be made ‘or accepted in lieu of such leave..

{!) An employec shall not be permitted subject to sub-clause (b), to arrange 'with his employer any delay

of leave to which he is entitled.
. {m) Payment under either of ‘the above sub-clauses (a) und (b) shall not exc:
taken the leave to which he is cntitled under this clause from his obligations
sgreement whereby the employce purports to waive the leave to which he' is entitled.

(n)"The provisions of this clause shall apply only 'to’ weekly omployees, L

(@) herein shail be given at least four weeks’ notice
shall be taken nnd except as provided
in’ the taking

use an ‘employer whose employee has not
under this clause, notwithstanding any
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FemarLes NoT To WORK AT oR WasH-UP OR FEED MacCHINES, ETC.

11. (a) A female shall not be required or permitted to operate any guillotine machine or power-driven cutting machine
except o small card cutting machine.

(b) The employment of females is prohibited at the following work or machinery: Calender rolls; eylinder creasing
or cutting presses.

REsT TNTERVAL FOR FEMALES.

12. 'There shall be an interval of ten minutes at n time fixed by the employer betweon 10 a.an. and 11 a.m. for rest
on each day, Monday to Friday inclusive, in each week for each female employee on time-work or on piece-work, such time
to count as time worked. Reasonable facilities shall be provided by the employer for the employee to have refreshments
during such interval if the employee so desires.

Five-Sparr WEER.

13. {a) The weekly hours of duty for day workers shall be worked in not more than five shifts on Monday to Friday
inclusive of each week.

(b) The weekly hours of duty for night workers shall be worked in not more than five shifts on Monday ‘to Friday

inclusive, Work on a shift commencing before midnight on a Friday may continue' on Saturday for the remaining hours of
the shift,

Hours—Day WoRK.

14. (a) The day work hours of duty of employees shall not exceed 8 hours on Monday to Friday, inclusive, and shall
not exceed 40 hours in any week, to be worked between 8 a.m. and 6 p.m. on Monday to Friday inclusive, provided that
the time of starting work of any person employed to clean the premises, or other male person who attends to arrange the
heating apparatus for machines or buildings, may be 7.30 a.m.

(b} The daily working hours of each office shall be conspicuously displayed in each workroom, and shall continue
unchanged until altered by agreement between the employer and the Union. '

Niear WOREK.
15. (a) Night-shift work is work other than overtime work done between the hours of 6 p-m. and 8 a.m.

(b) The hours of duty for night-shift workers shall not exceed 40 hours in any week to be worked in five shifts within
eight hours a shift on Monday to Friday inclusive. Work on a shift commencing before midnight on & Friday may continue on
Saturday for the remaining hours of the shift.

(c) The hours of commencing and finishing duty on each shift, of all employees on night shift or unusual shift, shall
be arranged between each particular employer and the Union,

(d) A femalo employee or an employee under soventeen years of age shall not perform night-shift work.

(¢) On any day when the hours of any night shift overlap the day-shift hours, the night-shift hours shall be abserved,
and the night-shift wage shall be paid for such day. .

OVERTIME.

16. (a) All overtime rates earned by an employee shall be paid in full, and no deduction shall be made from such
overtime rates by reason of any time not worked by such employee.

(b) ANl duty performed by time-workers in excess of or outside the hours mentioned in clauses 14 or 16 hereof, or
in excess of the hours of a shift, shall be overtime, and shall be paid for at the rate of time and a half for the first three
hours and double time thereafter.

{¢) All duty performed by piece-workers in excess of or outside the hours mentioned in clauses 14 or 15 hereof, or in
excess of the hours of a shift, shall be overtime, and shall be paid for at the rate of rate and a half for the first three hours and
double rate thereafter. '

(d) (i) Where o weekly time-worker works on any public holiday mentioned in clause 7 hereof when he is entitled to
be away from his employment, he shall be paid therefor at not less per hour than the hourly rate of his weekly wage, in
addition to the weekly wage, and shall be given not less than four hours’ work, or pay equivalent thereto,

(ii) Where a weekly piece-worker works on any such public holiday, he shall be paid therefor one day's pay of the
corresponding time-worker, and the usual piece-work rate or rates for work done by him. He shall also be provided with at least
four hours’ work, and in the event of insufficient piece-work being provided to keep him continuously employed for such four
hours he shall be paid for any non-working time at the time-worker’s ordinary hourly rate.

(ilf) Should a weekly time-worker, or weekly piece-worker, who has worked on = holiday within the hours of his ordinary
working day, work on such holiday before the ordinary hour of commencing work or after the ordinary hour of finishing work,
he shall be paid double the ordinary time-work rate or double the ordinary piece-work rate, as the case may be, for the hours
worked before the ordinary hour of commencing work or after the ordinary hour of finishing work.

(iv) This sub-clause (d) shall, with the necessary charges, be read to apply equally to a night worker as to a day
worker.

(¢) (i) Double time or double rate shall be paid for all work done on Saturday afternoon, and (with a minimum of
four hours’ work or pay equivalent thereto) on Sunday.

(ii) Where the hours of the ordinary working weck are worked within five days any work done on the sixth day
shall be paid for at time and a half or rate and n half for the first four hours worked before noon and at double time or
double rate thereafter.

(i) Where the hours of the ordinary working week are worked within five night shifts, any work done on the sixth
night shift shall be paid for at double time or double rate.

(f) () An employee, if called upon to work overtime in excess of one hour after.the usual finishing time of any shift
shall be paid for two hours’ work at overtime rates at the least.

(i) Where notice of overtime in excess of one hour has not been given to an employce during the previous shift, or
where notice of overtime has been given but overtime has not been worked 3s. shall be paid as an allowance for tea money,

The same allowance shall be made for eauch meal reasonably occurring during such overtime work.

(iii) Subject to the foregoing paragraph, where any junior, apprentice or female has been given notice of overtime on
the previous shift and is required to work overtime, 1s. shall be paid as an allowance for tea money. The sarae allowance
shall be made for each meal reasonably occurring during such overtime work.

{9} (i} Any employee required to work more than five consecutive shifts without a clear interval from work of 36 hours
after the fifth shift shall be paid double rates for all work performed by him after the fifth shift until he shall have had such
clear interval of 38 hours botween shifts. If an employee is stood off for any period during the ordinary working week
in order to allow a 36-hour break, there shall be no reduction in his, weekly wage.

(ii) An employce who during the course of a week’s work is transferred from day shift to night shift, or from night
shift to day shift, shall be allowed at least a ten-hours’ break between the time of finishing his day shift and the time of
commencing his_night shift or from the time of finishing his night shift and the time of commencing his day shift, as the
case may be. If such ten hours’ break is not allowed, the employee shall be paid overtime rates for the shift immediately
following the change. . .

(R) No employec under 16 years of age shall be cmployed on overtime. No employee under 17 years of sge, nor any
female, shall be on duty in any event before 8 a.m. or later than 9 p.m. on any working day, subject to clause 14 hereof.

No employer shall require or permit an apprentice to work overtime unless at least one skilled worker in hl's~calline i8
employed at the same time as the apprentice, . -

N
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(¢) An employer shall not require or permit any female cmployee to work overtime unless at least one other female
person is working in close association with her,

(j) An employer shall not require or permit an employee to work overtime or on night shift in connexion with power-
driven machinery unless he works in close association with at least one other person.

(k) One hour’s time at the least, in addition to the actual time worked and/or the time the cmployee is required to
stand by for work, with a minimum of four hours, shall be paid for as a “call™ to any employee brought in to do any
work not in his ordinary working hours, such to be paid for at the ratc of time and a half or rate and a half, except
on Saturday afternoon and on Sunday, when double time or double rates shall bo paid.

(!} When an employce is required to work overtime excecding 30 minutes but less than one hour, he shall be paid
as though he had worked one hour’s overtime,

(m) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirements.

(n) An employer shall not insist upon an employee working overtime where the employee declares he is not free to
work and discloses a good reason to the employer to support his declaration. No employee shall be dismissed or in any
way whatsoever prejudiced in his employment by reason of his refusal to work overtime where he has satisfactorily disclosed he
is not free to work.

(o) An employee who has worked overtime shall be granted at least a break of ten hours between the time of finishing
work and the time of commencing work on the next shift, and no deductions shall be made from his pay because of any
time lost by reason of such break. ,

EMPLOYEE MissiNG UsuaL CONVEYANCE.

17. Whenever the finishing time of any employee working overtime or working on any temporary night shift is such as
to cause him to miss the usual means of conveyancc home, he shall be conveyed home in u suitable manner, without delay,
at the expense of the employer.

MgaL Preriop.

18, (2) The minimum time allowance for meals shall be three.quarters of an hour, and the maximum allowance one
hour. Provided that by agreement with the Union the period may be reduced to not less than half an hour.

(b) No employee shall be compelled to break shift except for meals, and no shift shall exceed five hours withont a
break for meals.

{¢) Where an employee is required to work during his usual meal period he shall be paid one-half extra on the hourly
rate of his weekly wage for the time so worked, and he shall be allowed his usual meal period as soon as it can be
arranged.

(d) The lunch period of any employee shall be between the hours of noon and 2 p.m.

TrrMs OF EMPLOYMENT.
18. {(a) No person shall be employed except as—
(i) & weekly time-worker; or
(ii) a weekly piece-worker; or
(ili) & casual time-worker; or
(iv) & casual piece-worker,

(b) A weekly time-worker, to become entitled to payment of a weekly wage, shall perform such work as the employer
shall from time to time require on the days and during the hours usually worked by such employee.
(¢) A weekly piece-worker is a piece-worker engaged as a weekly employee. The following conditions apply to the
employment of a weekly piece-worker :—
. (i) On each working day or night of the week he shall present himself for employment at the usual time for
beginning work at the place of business of the employer unless informed before leaving work by the
employer that his attendance on any day or any night is not required.

(ii) If he has not been informed as provided in paragraph (i) hereof, and actually presents himself on any such
day or any such night he shall receive not less than four hours’ continuous employment or be paid for
such four hours (or any part of such four hours as would be non-working time) at the appropriate rate of
a time-worker. Provided that a weekly piece-worker on day work working on a Saturday shall receive not
less than three hours’ work or be paid for such three hours (or any part of such three hours as would be
non-working time) at the rate aforesaid, and his shift shall finish not later than noon.

(iii) (1) The provisions of this paragraph (iii) shall have full force and effect notwithstanding anything contained in
this Determination or in any Schedule thereto.

{2} In this paragraph the words ‘‘ the corresponding time-worker ” mean :—

{a) As to an adult male, as defined by clause 39 (f) hereof—an adult male weekly time-worker employed
in the same calling as the weekly piece-worker who is concerned ;

(b} As to an adult female, as defined by clause 39 (f) hereof-—an adult female weekly time-worker employed
in the same calling as the weekly piece-worker who is concerned ; and

{c} As to a male junior—a male junior weekly time-worker of the same age employed in the same ealling
as the weekly piece-worker who is concerned ; and

(d) As to a female junior or any femalo of less than five years’ experience—a female junior weekly
time-worker of corresponding experience employed in the same. calling as the weekly piece-worker
concerned.

(3) For any week in which he has worked the full hours of duty, the weekly piece-worker shall be paid at least
the corresponding time-worker’s wage. .

(4) For any week in which, though he has complied with the provisions of paragraph (i) of this sub-clause, he is
not required to work the full hours of duty, he shall be paid for that week the corresponding time.worker’s
wage.

(5) If in any week there occurs a public holiday, as provided in clause 7 hereof, upon which the weekly picce-
worker i8 not required to work, he shall be paid, in addition to his aggregate piece.worker earnings for that
week, & sum equivalent to that paid to the corresponding time.worker for such public holiday.

(iv) Notwithstanding anything in this Determination contained, lateness shall not, except as in this condition
provided, affect the right of a piece-worker to the benefits of this sub-clause (d). A piece-worker's earnings
shall not be subjected to deduction for lateness or lost time unless such lateness or lost time would cause
an employer to make a payment which he otherwise would not be required to make. Subject to this
condition, where a piece-worker is late or loses time on any day he shall be subject only to such a
deduction from any moneys due to him as is proportionate to the time actually lost by him.

(d) (i) The employment of a weekly time-worker or piece-worker may be terminated by a week’s notice on either side
or hy the employer at his option by payment of a week’s wages in lieu of notice and such notice may be given on any day
of the week to take effcct one week after the day on which it is given. This shall not affect the right of the employer
to dismiss any employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such case wages
shall be paid up to the time of dismissal only, or to deduct payment for any day the employee cannot usefuily be employed
because of any strike or through any breakdown of machinery or any stoppage of work for any cause for which the employer
cannot be held responsible.

Provided always that the notice referred to in paragraph (i) of this sub-clause shall not be given so as to take effect
concurrently with any constant service leave to which the employee may be entitled and such notice or payment in lieu of
notioe shall be additional to ‘any bonus payable to the employee under clause 10 of this Determination. '
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(i) In the event of work being temporarily stopped by a breakdown of machinery, or by any cause for which the
employer cannot be held responsible, and the employee has lost at least two days’ pay, the employee, whether a weekly
time-worker or weckly picce-worker, may inform the employer of his intention to terminatc his employment, whereupon the
cmployment shall be terminated without the employec being required to give the week’s notice mentioned in paragraph (i)
hereof, and he shall be paid such moneys as are due to him under this Determination.

(¢) Where a weekly piece-worker gives or receives & week’s notice of the termination of his employment, he shall during the week
that such notice runs be given the same amount of piece-work as it has been customary for him to perform during the period of
his engagement.

(f) 1f an employee’s services bhe terminated during the course of the week, he shall be paid all money due to him at
the termination of his service, or all money due to such employee shall be forwnrded to him by post within twenty-four
hours thercafter.  Without prejudice to his liability to legal proceedings in respect of such non-observance, an employer not
observing thizx provision shall pay such employee an extra full day’s pay for each day after the employer’s usual pay day
upon which he applies at the employer's place of business for payment of the amount due to him, and does not receive it.

Sick LEAVE.
20. The following provisions shall apply to sick leave and sick pay :—

(a) A weekly time.worker not attending for duty shall lose his pay for the actual time lost unless ho produces or
forwards within twenty-eight hours of the commencement of such ahsence evidence or a messags satisfactory
to the employer that his non-attendance was due to personal ill-health necessitating such ahsence.

(b)) An cmployer who deems the evidence or message referred to in paragraph (a) hereof to be unsatisfactory may
(within 48 hours from the receipt thereof) forward to the employee by registered post or by telegram or
deliver to him a request for further evidence of the personal ill-health necessitating his absence. The
cmployee shall reply within 48 hours from the receipt of the request. He may deliver his reply to the
employer or send it by registered post or by telegram.

(¢) If an employer within 48 hours after the receipt by him of the reply referred to in paragraph (b) hereof fails to
dispatch, in the manner provided in paragraph (b) hereof, a written notice to the employee that he does
not accept the reply as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima
facie evidence that the absence of the employee was due to personal iil-health.

(d) If an employer within 48 hours after receipt by him of the written reply referred to in paragraph (b) hereof
does not accept such as satisfactory evidence of personal ill-health, he may require further evidence and the
employee must within a reasonable time furnish such further evidence. If the employer requires the
employee to obtain a medical certificate or other proof of personal ill-heulth, he shall pay or refund any fee
and incidental expenses necessarily paid or incurred by the employce. The employee shall submit to medical
examination at the employer’s expense if so required and shall not obstruct or interfere with inquiries
deemed to be necessary by the employer.

(¢) In any case where the period of 48 hours referred to in paragraphs {c) and (d) hereof expires after the finish of
the last working day in the calendar week, or on a public holiday, the period shall be deemed to extend to
noon of the next ordinary working day, and in any case where illness commences after the finish of such
last working day the said period of 48 hours shall be deemed to commence at the starting hour of the next
ordinary working day.

(f) A weekly piece-worker shall be excused from presenting himself for employment at the proper time and place
each day because of personal ill-health and shall be paid at the corresponding time.worker’s wage for the
period of ill-health in all respects as if during such period he had been a weekly time-worker cmployed on

such days and during such hours as arc usually worked by time-workers upon any day shift, and he shall

comply with and be subject to the conditions for time-workers prescribed in paragraph (¢} hercof.

{7) A weekly employee shall not be entitled to the sick pay bencfits of this clause until he has worked in the
employment of his employer for a period of three working weeks.

{h) Notwithstanding that he may be employed by different employers he shall not be entitled to payment for non-
attendance on the ground of personal ill-health for more than 40 hours in each year. Such year shall begin
on the first day of January of each year.

(t) Wherever in this clause the words corresponding time-worker’s rate of wages occur, they shall have the meaning
assigned to them by sub.clanse (c) (iii) of clause 19, any requiremient in “ writing”” shall be deemed to be
complied with where a telegram is received or dispatched. The words * pay for the actual time lost " shall not
include the night shift allowance, as provided in clauses 2 and 4, nor any allowance in respect of bronzing and
dusting off, as provided in clause 35.

CUMULATIVE SICK LEAVE.

21. (a) Sick leave shall aceumulate from year to year so that the period of 40 hours in each year {or any balance of
the period) specified in clause 20 hereof which has in any year not been allowed to an employee by an employer as paid
sick leave, may be claimed by the employee and subject to the conditions prescribed in clause 20, shall be allowed by that
employer in a subsequent year without diminution of the sick leave prescribed in respect of that year. Provided that sick
leave which accumulates pursuant hereto shall be available to the employee for a period of two years but for mot longer
from the end of the year in which it accrues.

(b) An employee’s rights under this clause shall begin to accrue from the first day of January, 1949.

CasvaL EMPLOYEES.

22, («) An employer when engaging a person for casual employment shall inform him then and there that he is to be
employed as a casual. Except where this is done the employee shall he a weekly time-worker or weekly piece-worker. A
casual cmployee, after two wecks of continuous employment as a casual employee, shall become a weekly time-worker or
wecekly piece-worker,

() A casual employee has been continuously employed when he or she has worked the same days and hours as a
weekly time-worker.

(c) If a casual employee commences duty on any day, or is directed to attend for duty and actually attends on any
day, such employee, if a time-worker, shall in respect of such day be paid at the rate herein provided and for six houra
(either day or night) at the least, and if a piece-worker, shall, in respect of such day, be given four hours’ work at tho least,
or paid for four hours {or any part of such four hours as would be non-working time) at the appropriate rate for a
time-worker.

(d) A casusl employee, whether working at piece-work or time-work and whether working on day or night shift
shall be paid for such work the piece-work rate or the hourly rate prescribed for such work, with the addition of 15 per
cent.

(e) A casual employes, when working on a holiday or on overtime or at a time for which a weekly employee is
paid above his ordinary rate of pay shall have his rate of pay as a casual employee increased by the same propertion (e.g.,
one-half or double, as the case may be} as the weckly worker's rate applicable to the class of work done by the casual
employce is directed to be increased under this Determination for work done on such holiday, overtime, or other time, with
the addition of 15 per cent.

OveraLLg, UNIFORMS, ETC.

23. (a) An employer who requires any employee to wear at his or her work a uniform or overall shall provide same
and keep it clean and in repair without expense to tho employee.

(b} Where a change of dress of employees is rendercd necessary by the work to bLe donme, the employer shall provide
suitable dressing rooms, and allow each employee dressing time each day.
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Mixep Foxcrions,

24. Where during any day a time-worker or piece.-worker is employed on work requiring the performance of functions
involving different rates of wages prescribed by this Determination, the minimum rate of wage to be paid to the employee
for that day shall be caleulated as if the employee performed such only of the said functions as involved the highest rate
of wage.

PiEOE-WOURK.

25. {a) The piece-work rates payable to adults and juniors shall be uniform and not differential.

(b) When an employee is employed upon piece-work to perform any of the functions or duties for which a time wage
is fixed by this Determination and for which a picce-work rate is not fixed, then the minimum piecc-work rates for such
work shall be so calculated by the cmployer that an average adult worker may earn at the least at such piece-work rate,
if employed during the hours fixed for work for time-workers, a sum equal to such time-worker’s wage, with the addition of
12} per cent., and such piece-work rates shali be notified to the employee before the work is commenced by him. All such
piece-work rates so fixed shall be posted and kept posted in a conspicuous and easily accessible place in the workroom.
Any such rate which provides a wage not less than that stipulated herein for an average adult worker, and which has been
in operation for one month, shall remain unchanged unless a change is agreed to by the Union.

(¢) No undue advantage shall be given to one piece-worker over another. This provision applies to the quantity and
to the classes or quality of work to be supplied to the employee.

(d) Piece-workers required to clean bench, glue board or table or floor, or any machine, shall be paid for the time
he or she is occupied on such work at the rate provided herein for time work for the class of work on which the cmployec
is usually employed.

(e} Piece-workers shall have their work counted out for them and so arranged in a convenient place that no time will
be lost. Glue, paste, and all other essentials shall be provided by the employer in proper condition to permit of the work
being facilitated, and such materials shall be of good average quality.

(f) (i) The piece-worker shall be provided with a book in which the piece-worker is to enter the work performed by
such piece-worker in such a manner as to clearly set out each and every operation performed by such piece-worker.

(ii) To the entries made as set out in the foregoing paragraph the employer shall affix the correct price of the work in
ink, and shall return the book to the employee at the end of each day’s work or within four hours of commencing work on
the following day.

(iif) The piece-worker shall be entitled to take away such book at the end of each day’s work, but shall bring such
book back to the factory when arriving at the factory to commence work each day. Such book shall be and remain the
property of the piece-worker.

(iv) All waiting time shall be catered in such book by the piece-worker.

(v) Nothing in this sub.clause (f) shall operate to prevent an employer from having his vwn book or other form of
record for his own purposes: kept in any manner he may desire, and in such book or other form of rccord he may require
the piece-worker to make such entries as he deems to be necessary. ,

{g) When piece-workers are kept waiting for work or any materials, all waiting time shall be totalled up when the day’s
work is finished, and paid for at not less than the corresponding time-worker's rate. A piece-worker shall be deemed to be
waiting fof work unless directed not to remain on the employer's premises for work.

(A) A weekly piece-worker of more than five years’ experience in the branch of the industry in which he or she is
employed shall not for any other reason than inefficiency be changed to time work (1) unless paid the corresponding time-
worker’s hourly rate with 12} per cent. in addition; or (2) unless given one week's notice by the employer of his intention
to require him or her to work as a time-worker.

() No system of payment by results other than that authorized by this Determination shall be permitted unless agreed
to by the Union.

(k) Any systom of payment by results in operation at the commencement date of this Determination may continue to
operate provided that its terms shall be posted in a conspicuous place in each workroom in which the work is being done,
and kept posted. The terms of any such system may be changed from time to time with the consent in writing of the
said Union. Any such system when discontinued shall not be revived, except as provided in sub-clause {j) herein.

Wacrs AND Pay Dav.
26. (a) Subject to clause 19 (d) hereof, an employee shall be paid his wages on Wednesday, Thursday or Friday in each
wook, and not more than two days’ pay shall be kept in hand by the employer.
(b) Notwithstanding anything to the contrary contained herein an employer shall not be required to pay to an employee
any amount which is in dispute as sick pay (should the employee become entitled to the sick pay claimed) until the pay day
of the pay week following the pay weok in which tho cluim for sick pay was made to the employer.

REsTRIOTIONS ON TAKING WORK OFF AN EMPLOYER'S PREMISES,
27. (@) No work covered by this Determination shall be taken off an employer's premises to Le executed by any
employee of that omployer.
(b) No such work shall be taken off an employer’s premises to be executed by any other person, except the employer
himself; provided that this sub-clause shall not affect the right of an employer to have work done in a trade supply house.

Tme Boox.

28. (a) Each employer shall keep a time and wages book, correctly and fully written in ink, showing the name of cach
employee, and his occupation, the hours worked (including overtime) each day or night, and in respect of waiting time paid
for under clause 25 (g) hereof the time of the commencement and the ending of each period of waiting time, and the wages,
overtime and allowance paid each week; provided that the ermployer may at his option use a mechanical clock in lieu of o
time book for the purpose of recording the time of each employee. The book, or, when a clock is installed, the time cards,
shall be open for inspection by a duty accredited ofticial of the Union during the usual office hours at the office or other
convenient place. The inspecting official shall be entitled to take and carry away a copy of any entry in such book or time
card. Every book or time card kept or made under this clause shall for at least twelve months after the making of any
record thereon be kept by the employer at his place of business and shall be there open for inspection under this clause.

(b) The employer shall also keep for inspection a record of the age of cach male junior and the age and experience of
each fomale junior.

{¢) Twenty-four hours’ notice of the intention to inspect the time book shall be given to the employer whose book is
to be inspected.

(d) An employer, in showing the hours worked on cach day shift or night shift shall set out the commencing and
finishing time of each such shift, together with the commencing and finishing time of the meal period in cach such shift.
When the hours of overtime are shown the commencing and finishing time of such overtime shall be set out.

AvuTHoRrZED Prrsons May Exrrr Facronry.

29, (a) (i) The secretary-treasurer or assistant secretary of the Union,

(if) 'The secretary of the appropriate branch or sub.branch thereof of the Union, or

(iii) An officer of the appropriate branch or sub-branch thercof of the Union accredited in writing by the secretary of
the branch, shall have power to enter and inspect during working hours any part of a factory or workshop where work covered by
this Determination is done and to interview the employees in regard to their wages, rates, and conditions of employment.

(b) At least three hours’ notice shall be given to the employer or his representative by any such person or persons
prior to his or their actual going on the premises, and the employer shall be notified of his or their arrival, and he or his
representative shall be entitled to accompany any such person or persons, and shall provide access to the wages book and
time sheet and records of any emptoyee.  Upon request of the said person or persons the employor or his representative
shall produce or shall permit to be seen any work or part of any work done or in the course of being done by a piece-work
or time-work employee. The work and duties of the employee shall be interfered with as little as possible by any such person
or persons. o <. v
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Uxsiox OFFICIAL VisitiNG Facrory,
30. (@) An employer shall permit any authorized person referred to in clause 29 sub-clause (a) hereof, to enter his
factory for the purpose of :—
(i) Collecting members’ contributions ;
(ii) Posting Union notices and/or interviewing cmployees on matters relating to this industry and/or this
Determination,

(¢} Such authorized person shall inform the person in charge of his arrival before entering the factory. Such person
shall have reasonable ingress into the factory and access to employees. The employer or his representative shall be entitled
to accompany such person or persons while they are in the factory. .

(¢) Not more than two authorised persons shall at any one time visit or be in any one working establishment, and
not more than two visits shall be make in any week to any employer’s factory by authorised persons.

(d) It any employer alleges that an authorised person is unduly interfering with his working establishment, or is creating
disaffection amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions,
such cmployer may refuse the right of entry.

Ux10X DELEGATE.

3). Not more than two delegates, chosen by a,pd: from tho employces of an employer, shall be allowed the necessary
time in working hours to interview the employer or his representative for the purpose of submitting grievances. If the
delegate or delegates so chosen be picce-workers they shall be paid for such time the time-worker’s wage in their branch of

the industry.

SeaTING PROVISION.
32, (e) Any male employee whose work requires him to be seated shall be provided with a reasonably comfortable
seat.
. (0) Any female employee whose work permits of her being seated or requires her to be seated shall be provided with
a reasonably comfortable seat.
. (¢} The use of metal seating accommodation shall not be permitted unless effectively covered with felt or similar
material.

DETERMINATION, ETC., TO BE POSTED.
33. A copy of this Determination shall be kept posted in a prominent place in each workroom where it may be read
. by employees. The Union shall be permitted to post notices as to union meetings on a board at each establishment in a
reasonable manner.

Heavry Norioes.

. 34. Notices containing advice for the preservation of the health and protection of workmen, if provided by the
Union, shall be kept prominently posted and displayed in all workrooms by the employer.

BroNzING OR DUSTING-OFF.
35. (1) Bronzing and dusting-off by machine shall not be done except under such conditions as to prevent, as far as
practicable, the eseape of dust into the air of any occupied room.
(h) Bronzing or dusting-off by hand shall not be done except in connexion with—
(i) An cfiicient exhaust draft which effectively carries away bronze dust in the atmosphere; or
(ii) An applidnee or within a structure of canvas, wood or other suitablo material su constructed as to prevent,
as far as practicable, the estape of dust into any occupied room.
(iit) 'The foregoing conditions shall not be enforced where bronzing or dusting-off is not done in any workroom for
more than two hours in any one day. .

(¢) There shall be provided—
(i) Suitable overalls and head coverings for all persons engaged in bronzing or dusting off or in feeding u bronzing
machine, which shall be washed or otherwise cffectively cleansed at least once every week when in use;
(i) For all persons engaged in bronzing or dusting-off, or in feeding o bronzing machine, a suitable place or plaves
for clothing put off during working hours.

(d) Every person employed in bronzing or dusting-off, or in feeding a bronzing machine shall—
(i) Wash the frce and hands before partaking of any food or leaving the premises;
(ii) Wear the overalls and head coverings supplied as provided herein ;
(iii) Deposit clothing put off during working hours in the place or places provided in pursuance of these regulations
(iv) Be allowed 10 minutes working time at the end of the shift to enable him to change his clothing.

(¢) Where bronzing or dusting-off, or feeding a bronzing machine, is regularly done there shall be provided and
maintained in a clean state and in good repair for the use of all persons employed in bronzing or dusting-off, or in feeding
a bronzing machine, a lavatory with a sufficient supply of clean towels and soap and nail brushes, and having a supply of
hot and cold water.

(f) Where bronzing or dusting-off is not done regularly, a reasonable supply of hot water shall be available for each
person engaged in bronzing or dusting-off.

(g) Any person employed in bronzing by hand or dusting-off by hand shall be paid 9d. an hour in addition to any
other money pavable under this Determination.

(k) Where the bronmzing surfaco does not exceed in size large post octavo, females may be employed at bronzing or
dusting-off for a period not exceeding two hours in any one day, but except under such conditions an employer shall not
require or permit any female to do bronzing or dusting-off work.

(i) A female shall not feed a bronzing machine.

(j) Each person shall be supplied frec of charge by the employer with half a pint of milk each morning and each
afternoon where employed in bronzing or dusting-off for two hours or more in any morning or afterncon period.

(k) An employee shall not require or permit a junior of less than 16 years of age to do bronzing or dusting-off work,
or work at or in connexion with a bronzing machine. :

BEALTH PROVISIONS.

36. (@) Dry sweeping shall not be permitted or carried out in any printiog factory, workshop or place. Al
establishments and workshops shall be efficiently ventilated.

(b) The employer shall provide a suitable place for malec employees and a soparate suitable place for female employees
to wash their hands, and a sufficient number of wash basins for their use. As carly as possible, but within a pericd of two
years from the operative date of this Determination each employer shall provide an adequate supply of hot water for the
use of his employees. . 3

(¢} Proper facilities shall be provided by the employer so that the clothing of employees taken off during working hours
may be protected from the dust of the workroom.
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(d) Each workroom, lavatory and convenience of any factory or workshop shall be thoroughly swept and cleaned at
least once each day, and at loast once each week each lavatory or convenience shall he thoroughly serubbed out with
phenyle or other disinfectant.

(e} In ench fuctory or workshop whero the floors are composed of materials known as granolithic, or conerete, or
combinations of cement, stone or asphalt, employers shall provide some suitable covering material, to eliminate cold and
damp. upon which the worker may stand whilst at work.

(f) An cmployec whose work entails the use of solutions or acids which injure his hands or any part of his body
shall be provided with gloves in good conditions by his employer.

LiGBETING OoF WORRROOMS,

37. (a) Each employer shall make prevision in his factory or workshop for adequate light for employees to perform
their work, and as far as possible artificial light shall be avoided.

{b) Where artificial light is in use, effective shades shall be provided by the employer to prevent eye strain. Artificial
light shall be so situated as to enable the employee to work without unnecessary strain to the eyes.

(¢} Light shades shall be kept elean,

(d) All external windows of each workroom shall be kept, clean on both the inner and outer surfaces.

FIrgr-A1Dh CHEST,
38. The employer shall provide a first-aid chest, which shall be a suitable dust-proof receptacle, made of either metal

or wood, for the use of the employees, in some accessible place in the factory. Such chest shall be equipped and supplied
with the following articles, namely :

Quantities to be Kept In Ambulance Chest in—
Artiele. [ nd Workshops
e in'hich not, more theh | Tactarles or Wotkshiops
g0 ]l;:'x’p‘f:;eﬁ'f’ Persons are Fmployed.
Olive oil .. 2 oz 4 oz.
Proflavine or l)ettol . 2 oz, 4 oz.
Sal Volatile 4 oz. 8 oz.
Cotton Wool .. .. .. RN .. .. .. 4 oz. 8 oz
Burn Dressings .. .. .. .. .. .. .. 1 packet: 2 packets
Gauze .. .. .. .. .- .. - .. 1 packet 1 packet
Lint . .. .. .. L. N . 1 pachet 1 packet
Sterilized Dreismgs . . .. . .. .. .. 1 packet 2 packets
Bandages, including four Triangular Bandages .. .. .- AN Assorted sizes Assorted sizes
Adhesive Plaster . .. .. NN . .. .. Asgorted sizes Assorted sizes
Safety Pins .. .. .. .. - .. .. .. Assorted sizes Assorted sizes
Scissors . .. .. .. .. . .. .. 1 pair I pair
Foreeps, l{:mmmg .. .. .. .. .. .. .. 1 pair 1 pair
Eye Dropper .. . .. .. .. .. .. . 1 1
Eye Bath .. . 1 i
Kidney Bowl .. 1 1
Magnifying Glass - .. o .. .. .. 1 1
Basin .. .. .. .. 1 1
Medicine \lonmre gmdunt('d to 2 table«ponns . 1
Torniquet . .. 1 1
First-aid Manual 1 1

An employer shall endeavour to have at least one employee on day staff or night shift trained to render first-aid.

INTERPRETATION OF THE DETERMINATION.

39. (#) A time-worker’s hourly rate for any work for which a weekly rate is prescribed by this Determination shall be
ascertained by dividing the weckly rate by the number of hours whmh constitute the cmployee's ordinary working week.

(b) The word *fuctory ” or the words ** factory or workshop " shall include every room or place where work in respect
of which a wage is preseribed by this Determination is carried out by employees.

(¢} A day’s work shall mean work done between the usual hours of commencing and finishing work on any day or
night shift, or any mixed day and night shift,

(d) * Adult male” shall mean (1} any male employee over 21 years of age other than an apprentu‘e who has not
concluded his peri(ui of npprenticeship, or (2) any employee who has completed his period of apprenticeship but is under 21
years of age; and ‘‘ adult female” shall mean (1) any female employee over 21 years of age, or (2) any female employee
of any age who has had five years’ experience in any of the branches of the industry described in Table “ B” of clanse 2
hereof.

() A duly accredited or authorized official or person, member of the Union shall mean any officer or member of such
a umion or of the appropriate branch or sub-branch thereof who may be accredited in writing by its secretary-treasurer,
assistant secretary, or appropriate branch secretary, and shall include its secretary-treasurer, assistant secretary, and branch
sceretary,

PERIODICAL ADJUSTMENT OF WAGES.

40. The wages rates set out in clause 2 are based upon the following basic wage and pursuant to the provisions

of section 21 of the Factories and Shops Act 1934, this Board hereby determines that the rates for male adults and female
adults shall be automatically adjusted by the same amount and at the same time as such Basic Wage as prescribed in clause
41.

Basic Wace.

Base Rate flm'
’ Adult Females
Place Pt daies” | (42, 76 pet cont. of | Indox, Number
" 'ota sic Wage Set Assigned.
(Adjustable). for Males to
Nearest 6d.).

£ s d £ s d.
Within the area to which this Determination applies . .. 1117 0 $§17 6 Melbourne
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ADJUSTMENT OF Basic WagGE.

41. (¢} For the purposes of this Determination, the expression “Commonwealth Statistician’s ‘all items’ retail price
index numbers ¥ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to he printed by the Commonwealth (fovernment Printer, or to be signed by or
on hehalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amounts of the basic wage shall be
as prescribed in clanse 40,

(¢} During each future successive period beginning with the first pay period to commence in February, a May, an
Augfust, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ““all Items” retail price index number for the period next
preceding the quarter for which the adjustment is made by the factor +103 taken to one place of decimals, the resultant
whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach & or more
the basic wage shall be taken to the next higher shilling.

{d) The wages for male juniors and apprentices and for female juniors shall be the under.mentiwned percentages of the
total wage of an employee working at the following classes of work :(—

(2) Male Junior, not being an apprentice.—~Percentage of rate provided for “ apy other adult male ™,
(b) Apprentices.—Percentage of rate prescribed for * blocker .

(¢) Female Junijor.—Percentage of rate prescribed for “ female smployee of more than five years’ experience employed
in connexion with stationery.”

Percentage of
Needs Basic Waga,

MALE JUNIOR, NOT BEING AN APPRENTICE. Y
Under 15 years of age .. .. .. .. .. .. .. .. .- . 22
Between 16 and 16 years of age .. .. .. . .. .. . .. . 299
Between 16 and 17 years of age .. .. NS . . o .. . .. 35
Between 17 and 18 years of age .. o .. . .. - o o - 47
Between 18 and 19 years of age .. .. .. e .. . . .. .. 59
Between 19 and 20 years of age .. .. .. .. .. .. . .. . 72
Between 20 and 21 years of ago .. .. .. . .. . . . .. 85

APPRENTICE.

First year .. .. .- .. .. . . .. .. .. .. 224
Second year . . .. .. . .. .. .. .. .. 32
Third year .. .. .. . .. . .. .. . .. . 374
Fourth year .. .. .. .. .. .. .. .. .. .. .. 45
Fifth year .. .. .. .. .. .. . .. R .. .. 53
Sixth year .. .. .. .. .. .. .. .. .. .. . 76

FeMarre Junior.

First year’s cxperience .. .. .. .. .. .. .. .. .. .. 30
Second year’s experience .. N . . .. o . .. .. .. 40
Third year’s experience .. .. .. .. .. - .. .. .. 50
Fourth year’s experience .. .. .. . . . .. .. .. .. i
Fifth year’s experience .. .. .. . .. .. .. .. .. .. 75

The rates presoribed for male juniors and apprentices and for female juniors shall be calculated to the nearest sixpence,
any broken part of sixpence in the result not exceeding threepence to be disregarded.

A. V. BARNS, J.P., Chairmaa,
J. W. RYAN Secrctary.

Melbourne, 15th December, 1953,

By Authority: W. M. HoustoN, Government Printer, Melbhourne.






