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No. 19] THURSDAY, JANUARY 28. [1954

. . Factorics and Shops Aots.

DETERMINATION OF THE NURSERYMEN’S BOARD.
Note.~—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts tho Wages Board appointed to * determine the lowesb
prices or rates which may be pa.ld to any person or persons or classes of persons employed by a nurseryman in the
‘business or occupation of a nurseryman,” has made the following Determination, namely :—

1. That as from the Ist December, 1953, the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2,
Apprentices or Improvers., Other Employess,
Per Week of 40 Hours.
: Per Woek
Wages. Males. Females, Wages. er o5 (1]
U . 40 Hours
R " Percentage Percen
-- - .of | . — of_Female —_—
-7 T Baslc Wage. Basic Wags.
. a d. s d. X s d
15 years of age or under 22 52 0 29 51 6 | Propagators in charge of one or more employeea
16 years of age . 28 66 6 31 55 0 working under glass . 273 0
17 years of age . 39, 82 6 45 80 O | General nursery hands, 1e, persons enga.ged
18 years of age . 54 128 0 62 110 0 at budding, grafting, planting, potting, or
19 years of age ‘. 64 151 6 77 136 6 ploughing 282 6
20 years of age . 88 208 6 90 159 6 | Females engaged at pnckmg off seedhngs or prev .
. . paring them for trausit, picking flowers, picking
= seeds, staking plants in pots clea.mng cuttmgs
PROPOBTION. or weeding 177 6
v . Nursery labourers .. .. .. .. 246 0
* * Apprentices.
One apprentice to every three or fraction of three workers
receiving not less than the minimum wage.
Improvers.
One improver to overy three or fraction of threc workers
reeeiving not less than 246s. per week of 40 hours.

EOE A

ADDITIONAL PAYMENT.
3. An emp!oyee appolnbed to take charge of three or more employees shall receive an additional 1s. 3d. per day or part thereof.

v TeERMS oF ENGAGEMENT,

4. Employees who work less than 40 hours in any week may be paid pro rata according to the number of hours worked.
No. 19.—11648/53.—~PRICE 6D,
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Tmme oF Bearxxixe axp Expmxe WoRk. |
5. The time of beginning and ending work shall be the times mutually agreed upon between the employer and the
employee.
OVERTIME.
6. The following rates shall be paid for overtime :—
For all work done in any week in oxcess of the number of hours fixed as a week’s work, or in excess of 8} hours
inany one day—Time and a half.
An emplcier mey require any employee to work reasonable overtime at overtime rates, and such employee shall
work overtime in accordance with such requirement.

Srrcrar, RaTes.

7. Double time shall bo the special rate for all work done on Sunday, and time and a half for all work done on New
Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Mclbourne Cup Day, Christmas Day, and
Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of tho above-named
holidays the special rate shall only be payable for work done on the day so substituted.

Provided that, by sgreement, Queen’s Birthday may be substituted for Melbourne Cup Day.

PayMENT roR HOLIDAYS.

8. All employees shall be entitled to the holidays, or any day or days by Act of Parliament or Proclamation substituted
for such holidays prescribed in clause 7 without deduction of pay.

8a. In connesion with the visit to Australia of Her Majesty Queen Elizabeth 1I., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined ares,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the list of holidays herein prescribed in clause 7 hereof.

Provided that an employee who fails to attend for work on the working days before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

Axxyar Houmay,
9. The annual holiday shall be as prescribed by the provisions of the Facfories and Shops (dnnual Molidays) Act 1946,
Neo 5111, and any amendments which may be made thereto from time to $ime.
) Sick LEave.

10. () Subject to satisfuctory evidence beihg furnished to the employer, an employee in continuous employment shall be
entitled, without deduction of pay, to absent himself on account of sickness arising out of his employment for 10 hours of
working time for each three months’ service but not excceding 40 hours of working time in any year.

(b) Notwithstanding the provisions of sub-clause (¢) hereof, if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 80 hours of
working time which shall be the maximum amount of leave to which an employee may be entitled in any year of service
without deduction of pay.

For the purpose of this sub-clause service prior to lst November, 1947, shall be disregarded.

RiGET To INTERVIEW EMPLOYEES.
11. During the meal interval, and not more than once s month, a duly accredited official of the Australian Workers
Union, authorized in writing by the President and Secretary of the Victorian Branch of such organization, shall have the

the right to interview any person covered by this Determination at his or her place of employment on legitimaté union
business.

. FirsT-a10 OUTFIT, ,
12. Employers shall provide and continuously maintain at a place reasonably accessible to all employees an eflicient
first-aid outfit. .
PERIODICAL ADJUSTMENT OF WaAQES.

13. The wages rates for males set out in clause 2 are based upon the following, basic wage, and, pursuant to the
provisions of section 21 of the Factories and Shops Act 1934, the Board hereby dotermines that such rates shall be
automatically adjusted as prescribed by clause 14.

Basic Wage.
Baslo Wi I
Pincs. CASFuatabley. é‘f&ﬁ&é‘?&'
- T - £ s d
Throughout the State .. .. .. . .. Lo 1117 0 Melbourne

AnjustMENT OoF Basio Wagk.

14. {a) For the purposes of this Determination, the oxpression “ Commonwealth Statistician’s ‘all items’ 7otail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of the Basic Wage shall
be as prescribed in clause 13.

() During each futuro successive period beginning with the first pay period to commiénce in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ** all items ™ retail prico index number by the factor '103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach *5 or more the basic wage shall be taken to the next higher shilling. A

(d) The wages rate for adult females is based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rate for adult females shall be

adjusted by increasing or decreasing such rato by the amount of the difference from time to time in the said basic wage
for females,

(e} 'I:ho wages of apprentices or improvers shall-be the appropriate percentages as set out in clause 2. Such wages shall
be caleulated to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman.

. J. V. WILLOX, Secsetary.
Melbourne, 23rd November, 1953, . "

By Authority: W. M. HoustoN, Government Printer, Melbourne, '
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No. 20} THURSDAY, JANUARY 28. [1954

Factories and Shops Acts,

DETERMINATION OF THE SPORTS GROUND MAINTENANCE BOARD.

NoTes.—(1) This Determination applies to the whole of the State of Victoria.

(2) By Order in Council dated the 13th September, 1947, the Garden Employees Buard was deprived of the power to
determine the lowest prices or rates which may be paid to any person or persous or classes of persons employed :—

(a) in the laying-out, cultivation or keeping in order of a fairway or green in connexion with any golf links or
putting green ;

(b) in the laying out, cultivation or keeping in order of a bowling green or tennis court ;

(z) at work connected with or incidental to the construction or maintenance or keeping in order of brick dust or
porous tennis courts;

(d) at work connected with or incidental to the comstruction, formation, maintenance or keeping in order of
grounds or enclosures used in the business of conducting for gain outdoor entertainments, outdoor shows,
outdoor sports meetings or outdoor amusements of any kind;

and such power was conferred exclusively on the Sports Ground Maintenance Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “to determine the lowest
rices or rates which may be paid to any person or persons, or classes of persons (other than persons subject to the
jurisdiction of any Wages Board heretofore "appointed) employed in or in connexion with the construction, ornamentation,
formation, maintenance or keeping in order of grounds or enclosures used in conduoting outdoor entertainments, outdoor
shows, outdoor sports or outdoor amusements of any kind ”’, has made thes following Determination, namely. -

1. That on the 1st December, 1953, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2.
Apprentices or Improvers. Pg:’:%?:@"f Wages Per Feek of

s d.
16 years of age or under cee e e . e et 29 - 68 6
16 years of age ~ .. .. .. . e s - . 32 7% 0
17 years of age .. - .. .. . .. e 37 87 6
18 years of age - . .. o . oo 61 121 0
19 years of age o . . n - cea e e . . 61 . 144 6
20 years of age . e .. ‘e .. . .. . 73 . 173 0

PROPORTION (WITHINK ANY PLACE).

One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
One improver to every three or fraction of three workers receiving not lees than the minimum wage.

No. 20.—11647/53.—Pnicr 6p.
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Other Employees. Whages per Week of
. 40 Hours.
£ s d.
Racecourses—
Leading hand, i.e., a person in charge of three or more employees .. . . .. 1317 0
Groundsman or maintenance employee .. . .. . . .. .. 13 2 0
All others .. .. .. .. .. 217 0

Golf Links, Bowling Greens, Croquet Greens and Grass Tennis Courts—
Green-keeper, i.e., a person engaged as such and who is responsible for the care, slignment, maintenance

and satisfactory condition of & playing area or areas .l .. .. .. . 470
Assistant green-keeper, ie., a person engaged as such or is required to perform the duties of a
green-keeper .. . .. " .. . .. .. . . 1312 0
Groundsman or maintenance employee .. .. .. .- . .. .. 1217 0
All others .. .. .. .. .. .. .. . . N .. 1214 6
Other Tennis Courts, Cricket Grounds, Football Grounds or other grounds or enclosures used in
conducting outdoor entertainments, outdoor shows, outdoor sports or outdoor amusemente of any kind—
- Curator, i.e., a person engaged as such and who is responsible for the care, alignment, maintenance,
and satisfactory condition of a playing area or areas and/or Turf Wickets .. . .. 14 7 0
Assistant curator, i.e., a person engaged as such or is required to perform the duties of a curator .. 1312 ¢
Groundsman or maintenance employee .. .. .. .. .. . .. 13 2 0
All others .. .. .. .. .. .. .. .. . .. .. 1217 0O

. .
Any employee, other than a curator or assistant ourator, required to take charge of 2 or more employees, shall be
paid an additional amount of 1s. 6d. per day or part thereof.

.

. Extra RATES.

3. (i) Where no assistant is engaged, a curator or green.keeper, in charge of 4 or more employees, shall be paid an
additional 10s. per week.

(ii) Any employee other than a curator or green-keeper on racecourses, golf links, tennis courts, football grounds or show-
grounds weléﬁse regular duty is to attend, maintain, adjust, and/or operate motor mowers shall receive an additional amount of
bs. per week,

(iii) Any employee other than a curator or green-keeper operating a power-driven appliance, other than a motor mower, an
a racecourse, cricket ground, football ground, showground or golf links, shall receive an additional amount of 3s. per day or
part thereof.

Casval EMPLOYEES.

" 4. A casual employee i.e., an employee engaged for loss than 40 hours per week shall be paid at the rate of time and
& third for the first 20 hours and ordinary rate thereafter up to but not exceeding the rate fixed for a full week’s work.

HoURS POR AN ORDINARY WgER'S WORK,
5. The number of hours to constitute an ordinary week's work shall be 40 which may be worked in either 5 or 54
days.
TmMES oF BremwnING AND ENDING WoRK.

6. The times of beginning and ending work shall be the times mutually agreed upon between the employer and the
employee and failing agreement, shall be as follows :—

Ti 4 Tt
(nné: eonrl]izeerg{!l.lhnalnn)g. (n:t“l:t:rn :l;‘nizé){, _
Bowling Greens— .
7.30 a.m. .. . .. 12 noonaﬁn Saturday (or the day on which the half-holiday is observed
. locally). -
7.30 a.m. . - .. .. 730 p.m. on the other working days of the week.
Any other Place—
7.30 a.m. - . . oo 12 nclmnaﬁn Saturday (or the day on which the half-holiday is observed
ocally).
7.30 a.m. - - - . -- 530 p.m. on the other working days of the week.
Provided that the hours once fixed shall not be altered without at least seven days’ notice:
OVERTIME.
Botling Greens,

i 7. (i) All time worked outside a spread of twelve hours per day shall be paid for at the rate of double time, provided
that time ocoupied at watering shall be paid¥or at the rate of time and a half,

(i) All time worked within a spread of twelve hours in excess of 40 hours per week shall be paid for at the rate
of time and a half for the first two hours and double time thereafter.

Any Other Place.
(i) All time worked outside the times]of beginning and ending work shall be paid for at the rate of time and half for
the first two hours and double time thereafter.
(ii) All time worked within the times of beginning and ending work in excess of 40 hours per week shall be paid for
at the rate-of time and a half for the first two hours and double time thereafter.

Staxp Dowx.
(Bowling Greens.)
8. An employee thall not be stood down for more than ten hours in tho aggregate in any one week.

HoLIDAYS AND SPECIAL RATEs.
9. All employees shall be entitled to the following holidays without deduction of pay :—

New Year’s Day, Australia Day, Labour Day,/Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Molbowme
Cup Day, Christmas Day aud Boxing Day, but if any other day be by Act of Parlinment or Proolamation substituted for
any of the above-named holidays this condition shall apply only to the day so substituted. Provided that if any of these
holidaye occur on a Sunday er other non.working day, an additional day for each auoh holiday oocurring as aforesaid shall
be added to the employee’s annuval leave,

If an employee works on any of the holidays mentioncd hersin or any day or days by Act of Parlizment
Proclamation substituted for such bolidays ho shall be paid time.and.a.half in addition to his ordinary pay, lzr eixfx. u?;
employee so elects, an extrs day and a half shall be atided to his annual leave.
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9a. In conneaion with the visit to Australia of Her Majesty Queen Elizabeth 16, where a public holiday or public
balf-holiday is proclimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined arca is concerned,
be decmed to he ineluded in the list of holidays herein preseribed in clause 9 hereof.

Provided that an employee who fails to attend for work on the working duys before and/or after such public holiday
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half;holiday.

SPEOIAL RATES FOR SUTNDAYS.
10. All work done on Sunday <hall be paid for at double time.

NionT WATERING (OTHER THAN BowLiNG GREENS).
11, (@) Employees required to do night watering, i.c., outside-the times of beginning and ending work shall be paid at
-the rate of time*and a half.
() No employee shall be called upon to do night watering without a clear break off duty of at least four hours.

Provisions or Crorarxe, Erc.
12. («) The vmployee shall be provided with the following, free of charge, by the employer.

(i} Oilskins, gum boots, or other protective clothing, when called upon to work in the rain.
(i) Gum boots, gloves, overalls and goggles, when required to distribute fertilizer or employed on spraying.
(iii) Gum boots when required to hose down.

() When gum boots are used they shall be washed and sterilized if required to be used by any other person,

MeaL Breaks.
13. A period of not less than three quarters of an hour, not later than four hours after commencing work, shall be
sallowed for a meal. .
MEAL ALLOWANCE.
14. Any employee required to work overtime for more than one hour without being notified the day before that he
-would be so required to work, shall either be provided with a meal by the employer or paid the sum of 4s. 6d.
If having been notified accordingly and the employee has provided himself with & meal, and such overtime is not
~worked, he ashall be allowed the sum of 4s. 6d.
Axnvar Houmays.

15. The annual holiday shall be as preacribed by the provisions of the Faclories and Shops (Annual Holidays) Act
_1946, and any smendments which may be made thereto from time to time.

SicE Laave.

16. (a) If the absence from duty of an employee be reasonable because of his own illness, and he produces to the
.employer satisfactory evidence thereof, by medical certificate or otherwise, no deduction shall be made in respect of such
absence except so far as it exceeds in the aggregate forty hours of working time during any one year of employment or a
-proportionately less time during any shorter period of employment.- i .

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken
-in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 160 hours of
-working time which shall be the maximum amount of leave to which an employee may be entitled in any year of service
- without deduction of pay.

RicHT oF ExTRY oF UNION OFFIOLALS.

17. A duly accredited officer of the Australisn Workers’ Union who ia authorited in writing by the President or
:Becretary of such Union, shall have the right to interview any employee during the meal hour or such other time as may be
.approved by the employer or his representative, at the place of his employment on legitimate union business and shall be
_permitted to inspect the conditions relating to the persons employed.

TErMS OF ENGAGEMENT.

18. Employees, other than casuals, shall be employed by the week and their engagement shall only be terminated by
_» week’s notice on either gide given at any time during the week or by the payment or forfeiture, as the ocase may be, of
-one week’s wages in liea thereof. This shall not affect the right of the employer to dismias any employee without notice for
_malingering, inefficiency, neglect of duty or misconduct and in such cases the wages shall be paid up to the time of
. diemissal only.

PAYMENT oF WAGES,

19. Wages shall be paid on a fixed day, not later than Thursday of each week and during the employees’ normal

-working bours.
TmE Book orR Rxcoro.

20. Every employee shall-record daily the correct time of work on a time sheet or record which shall be furnished by
_the employer. Such time sheet or record shall be produced by the employer or his agent for inspection during reasonable
-hours to the Secretary of the Australian Workers’ Union or any official thereof duly authorized in writing by the President
.or Secretary of the aforesaid Union.

PrsT-A10 QUTFIT.
21, A first-aid outfit shall be provided by the employer at a place readily accessible to all employees.

PrOVISION OF QUARTERS.

92. Where an employeeis required to live on the premises and is required to act ss carctaker he shall be provided with

.quarters free of charge.
EmrLOYEE REPOBTING FOR WORK AND NOT ALLOWED TO START.

23. An cmployce who reports for work and is not allowed to start shall be paid for four hours’ work at the appropriate

~refes.
Mixep DuTies.

24. An employee who is required to do work for which a higher rate is fixed than that provided for his ordinary duties
.ehall, if such work “exceeds a2 total of four hours on any day, be entitled to be paid for all work dono on such day at the
“higher rate.

LocKERS, DiNixa aND WasamNe FAciLITIEs.
25, Where practicable, suitable lockers, dining gnd w_aﬁhiyg facilities shall be-provided for-the use of employees.
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SANITARY ACCOMBIODATION.
26. The employer shall provide suitable sanitacy conveniences on the job and have same maintained in a clean
condition.
BICYCLE ALLOWANOE.

27. An employee instructed by the employer or hiz representative to use his own bicycle in the ocourse of his duties
shall be paid an amount of 2s. 6d. per week in addition to his ordinary rate.

Poruirg HEavy RoLLERS,
28. No employee shall be called upon to push or draw a roller exceeding 5 owt. on cricket grounds unless graated:
necessary assistance. .

PERODICAL ADJUSTMENT OF WAGES.

29.,The wages for adults set out in clause 2 are based upon the following basic wage, and pursuant to the provisions-
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 30.

Basic Wack.
Basic Wage Index Number
. Place. (Adjnstable). et Assigned.
£ s d.
Throughout the State .. .. LT .. .. .. .. 117 o Melbourne

N ADJUSTMENT oF Basio WagE.

30. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price
index numbers " or any liké expression means the numbers stated to be such index pumbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Cc nwealth Statistici

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of the Basic Wage shall be-
ag prescribed in clause 29

(¢} During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ¢ all items” retail price index number by the factor -103 taken to
one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall ie taken to the next higher shilling.

(@) The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2, such wages shalk
be caleulated to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secrctary.
Melbourne, 23td November, 1953.

By Authority: W. M. HousToN, Government P}inter, Melbourne.
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No. 21} THURSDAY, JANUARY 28. [1954

Factories and Shops Acts.

DETERMINATION OF THE VEGETABLE GROWERS BOARD.

Nore.—This Determination applies to the whole of the Statc of Victoria.

IN accordance with the provisions of the Factorios and Shops Acts the Wages Board appointed to “ Determine the lowest
prices or rates which may be paid to persons engaged in the trade of vegetable growwng (that is to szy, the growing of
vegotables, including tomatoes, for sale),’” has made the following Determination, namely :—

1. That on the lst December, 1953, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

2.
Tmprovers. Other Employers.
Ploa
Por- mg‘l . bong::; to
_ centage | Adjustable to Totat — Adjustable Total
Clate | | Rain | fEIG | e e | Compnania | Tty
. Hour | - Hour Woek.
Week.
£ s d s. d.} £ s d. £ s d £ s d £ o d

15 years of age or

under .. .. 28 3 6 6 6 9 3 13 3 [{ Foreman gardener, i.e., a
16 years of age .. 37 4 76| 89 416 3 gardener in charge of
17 years of age .. 48 514 0|11 6 6 5 6 two or more employees (13 3 0| I 6 3|14 9 3
18 yoara of age .. 84 71 615 3 8 6 8 || All others .. .12 80 I 4 9(1812 9
19 years of age .. 84 919 0120 ¢ {1019 O
20 years of age or over, the appropriate rate prescribed

under heading ' Other Employees ™.

PROPORTION.

One improver to every three or fraction of three workers receiving

not leas than the minimum wage.

PROHIBITION OF EMPLOYMENT,
3. The Board determines that no person shall he employed as an apprentice.

TiMES OF BEGINNING aAND ENDING WORK.
4. The time of beginning and ending work shall be the times mutually agreed between the employer and the employee.

OppiNary WoREING WEER.
5. Forty-four (44) hours shall constitute an ordinary week’s work, to be worked on any or all of the days except Sunday.

No. 21.—11648/53.—Prick 6p.



No. 21.—January 28, 1954 428 . .} Victoria Gazette

OVERTIME.
6. All time worked in exoess of 44 hours per week shall be paid for at the following rates :—
For the first two hours .. .. . .. . .. .. Time and a quarter.
For the next two hours . . . . . .. .. Time and a half.
Thereafter .. . . .. .. . . .. Double time.

SpECIAL RATES FOR WATERING.
7. Employees required to do watering between the hours of 8 p.m. and the usual starting time on the following day
shall be paid at the rate of time and a quartér, provided that double time shall be paid for all watering done between the
hours of midnight on Saturday and midnight on Sunday.

TerMS OF ENGAGEMENT.

8. (a) Except as provided in sub-clause (b) hereof all employces shall bo cmployed by the week. Employees to become
entitled to the weekly wage prescribed by this Determination must be available, ready and willing to perform such work as
the employer shall from time to time require on the days and during the hours usually worked by the class of employees
affected.

(6) Employment for the first two weeks of service at any period shall be from hour to hour at the weekly rato fixed.

TERMINATION OF EMPLOYMENT.
9. Subject to sub-clause (b) of clause 8 employment shall be terminated only by a week's notice on either side or a week’s wages
paid or forfeited as tho case may be, and such notice may be given at any time during the week. This shall not affect the
right of the employer tv dismiss any employee without notice for malingering, inefficiency, neglect of duty or misconduct.

HoLipay AND SUNDAY WORK,

10. (a) Weekly employees, if not required to work, shall be entitled to the following holidays without deduction of pay :~
New Year’s Day, Australia Day, Good Friday, Faster Monday, Queen’s Birthday, Labour Day, Anzac Day, Christmas Day,
Boxing Day, and Picnic Day or any day by Act of Parliament or Proclamation substituted for any of the beforementioned
holidays.

If any employee is required to work on any of the holidays specified in this sub-clause or on any day or days by
Act of Parliament or Proclamation substituted for such holidays he shall be paid double time for all work done and ordinary
rate for the remainder of tho day.

() All work done on Sundays shall be paid for at doubls time.

104. In conuesion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holidsy or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,

..: be deemed to be included in the list of holidays herein prescribed in clause 10 hereof.

Provided that an employee who fails to attend for work on the working days before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

Axrnuar Hotipay.

11. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Adnnual Holidays) Act, 1946
(No. 5111), and any amendments which may be made thereto from time to time.

Sicx LEavE,
. 12. {a) If the employee is absent from duty through his own illness and he produces evidence satisfactory to the
employer, no deduction shall be made from his wages in respect of such absence in so far as it does not exceed in the
aggregato forty-four hours of working time in any one year of ecmplovment or a proportionate less'time during any shorter
period of employment : Provided that, in every case, an employee shall have at least three months’ service to entitle him to
such leave. . .

(b) Notwithstanding the provisions of sub-clause (a) hercof if the full period of sick leave as prescribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding eighty-eight hours
of working time, which shall be the maximum amount of leave to which an employee shall be entitled in any year without
deduction of pay.

For the purposes of this sub-clause service prior to the 15th November, 1945, shall be disregarded.

REesT PERIOD,
13. A rest period of ten minutes without deduction of pay shall be allowed each morning at a time mutually egreed
upon. .
CLOTHING ALLOWANCE.
14. An employeo shall receive an allowance of Is. per week towards the cost of providing waterproof clothing.

R PayMeENT OF WAGES.
15. Wages shall be paid not later than Thureday in each week and within 10 minutes of ceasing work for the day.

RigAT oF ENTRY 0¥ UNiON OFFICIAL.
16. Any official of the Australian Workers’ Union (authorized in writing by the Secretary of the Victorian Branch of
the said Union) may onter during the lunch hour upon any land or premises on which operations are carried on and inspect
the working conditions and interview employees on legitimate union business. .

ProvisioN or AND DEpvueTION ¥OR KEEP.

17. (a) Where the employer provides an employee with board and lodging the standard thereof shall ba reasonably
adequate and the standard of accommodation provided shall be in accordance with the following, that is to say, there shafl
be a sufficiency of necessary furniture, bedding, blankets and bed-room and washing utensils and sufficient pmvis'ion made for
lighting, heating, bathing, ventilation and sanitation. The sleoping quarters provided shall contain not less than 480 cubic
foot of -air space for oach person accommodated thercin and not more than two persons shall be accommmodated in any one
sleeping apartment. The food provided shall be sufficient and well prepared and cooked.

(b) Bubject to compliance with the provisions of sub-clause (a) hereof the employer shall be entitled to deduct from
the wages payable to an employee provided by him with board and lodging an amount to compensate himself for the cost
thereof at the following rates :—

.. £ s d.
Adult males at the rate of .. .. o I .. .. . .« 210 0 per week
Junior males at the rate of .. .. . _— . J 2 0 0 per week

SANITARY PROVISION,
18. Suitable sanitary provision shall be provided where required. Lo
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PxRIODICAL ADJUSTMENT OF WAGES.

19. The wages rates of ‘‘ other employees ’ set out in clause 2 are based upon the following basic wags, and, pursuant
‘to tho provisions of section 21 of the Factorics and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clanse 20.

Basic Wage.
Basic Wage. Index Numbe
Place. (Adjustable). Sot Assignod.
£ s d
“Throughout the State .. - . .. .. .. . . 17 o Melbourne

ApJUSTMENT OF Basioc WaaE.

20. {a) For the purposes of this Determination the expression “ Commonwealth Statistician’s ‘all items’ retail price
index Numbers” or any like expression means the numbers stated to be such Index Numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on bohalf of the Commonwealth Statistician.

(b) Until tho beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall be
as preacribed in clause 19.°

(c) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November. the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician's “ all items” retail price index number by the factor <103 taken to one place of
.decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach *5 or more the basic wage shall be taken to the next higher shilling,

(d) The wages of improvers shall be the appropriate percentages as set out in clause 2, such wages shall be calculated
40 the nearest 6c.. half or less than half of 6d. to be disregarded.

R. A. RANDLES J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 23rd November, 1953.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE ANIMAL MANURE BOARD.

Notes.—(a) This Determination applies to the whole of the State of Victoria.

{6) On 25th May, 1814, the powers of the Animal Manure Board were extended to enable it to fix the loweat prices or
rates which may be paid to any persons employed in the process, trade, or business of the extraction of tallow,

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *‘ determine the
lowest prices or rates which may be paid to any persons employed in the process, trade, or business of the manufacture
of manure from animal matter,”” has made the following Determination, namely :—

1. That on the Ist December, 1953, the last previons Determination of this Board shall be revoked and replaced by this

Determination,

2. Waces.
Apprentices or Tmprovers. Other Employees.
Percentage Wages w
i P ages
Basic Wage.|  Week. Per Week.
8. d. s d
Under 16 years of age .. . . 67 159 0 | Carcass skinners .. .. ce 314 6
i
16 years of age and under 17 years of age 73 178 0 [ AN others . .. S 308 6
17 years of age and under 19 years of age 94 223 0
18 years of age and under 20 years of age | 100 plus 27 6

10s. 6d.

263

o

20 years of age and under 21 years of age 1 100 plus
26s. Bd.

PuororTION (by any Employer).

Apprentices.
One apprentice to every three or fraction of three workers receiving
oot less than 308s. 8d. per week. |
Anr indenture of apprenticeship has been prescribed by the Board

Improvers.
One improver to every four workers receiving not less than
308s. 6d. per week.

Afternoon shift employees shall receive an additional 10
per oent. per week.

Night ehift employees shall receive an additional 10 per

cent. per week.

Leading hands on afternoon or night shift shall receive an
additional 3s. per shift.

No. 22.—11953/33. ~PRriCE 6D,
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HEAT ALLOWANOE.

3. Any employee required to work in a rendering section artificially heated to more than 18 degrees Fahr. above the
outside temperature shall be paid e heat allowance of 3d. per hour: Provided that no heat allowance shall be payable if the
outaide temperature does not exceed 87 degrees Fahr.

Notwithstanding anything herein contained where eight or more melting pots are in operation the allowance of 3d. per
hour shall be paid for the whole shift.

Casvar Emrrover.

4. A “ oasual employee *’ shall bo paid the ordinary rate with the addition of 12§ per centum. For the purposs of this
olause a * carusl employee ™ shall mean & person who works less than three full days in any ono week.

Housas or Work.
5. The maximum number of hours to be worked, without payment for overtime, shall bo—
{a) Day work-—
(i) 40 hours per week ;
(i) Not more than 8 hours per day on Monday, Tuesday, Wednesday, Thursday, and Friday between the hours
of 7 a.m. and 5.30 p.m.,

Provided that in any week an emploges works less than 40 hours in 5 days Monday to Friday (inclusive)
he ahall if required, work on Saturdays at ordinary rates for not more than 4 hours between the
hours of 7 a.m. and 12 noon to complete hin full week’s work of 40 hours. .
() Shift work— -

(i) 40 hours per woek or by mutual agreement betwoeen any employer and his employses 80 hours per fortaight,
with & maximum of 44 hours in any ons week ;

(ii) Not more than 8 hours per day on Monday, Tuesday, Wednesday, Thursday, Friday, Saturday, and Sunday.

OvErTIME.

6. All time worked in excess of the number of hours prescribed in clauss 5 shall be paid for at the rate of time aand »
half,

HoLipavs.

7. All weekly wage employees shall be granted the following holidays without deduction of pay :—~New Year's Day,
-Auatralis Day, Good Friday,-Easter Monday, Labour Day, Melbourne Cup Day, Christmas Day, Boxing Day, Butchers’ Picnio
Day, but if any other day be by Act of Parliament or Proclamation substituted for any of the above.named holidays in any
place, all employees in that place shall be entitled to such day in lieu of the holiday for which it was substituted.

7a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth I1I., where a public holiday or public
half-boliday is proclaimed by Order in Council throughout any municipality or part thercof, or within any defined ares,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be decmed to be included in the list of holidays herein prescribed in clauses 7 and 16 hereof.

Provided that an employee who fails to attend for work on the working days before aund/or after such public holiday
or public half-holiday without reasonuble cxcuse shall not be entitled to be paid for such public holiday or public half-holiday.

ANNUAL LEave.

8. The annual holiday shall be as preacribed by the provisions of the Faciories and Shops (Annual Holidays) Act 1946
(No. 5111), and any amendments which may be made thereto from time to tims,

SicE LEAVE.

9. (¢} Any employee, whose conditions of employment is on a weekly basis as provided for in clause 10 of this
Determination, shall lose his pay for the actual time of such non-attendance unless he produces or forwards within 24
hours of the commencement of such absence evidence satisfactory to his employer that his non-attendance was due
personal accident arising out of and in the course of his employment or to personal ill-health itating such ab .

(b) Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal acoident
or personal ill-health or both for more than 40 hours of working time in each year of employment, or a proportionatoly less
time during any shorter period of cmployment.

{c) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall be
cumulative from year to year.

.For the purposes of this sub-clause service prior to the 1st December, 1950, shall be disregarded, provided that any
acoumulated sick leave, not exceeding 80 hours of working time, standing to the credit of the employee on the 1st December,
1952, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employece during the currency of any period of sivk leavo with the
object of avoiding his obligations under this sub-clause.

TERMS OF ENGAGEMENT.

10. Employment shall be by the week and any employee (other than casual employees as provided for in clause 4) willing
and available to work shall in respeot of each week of his employment be paid the full weekly wago fixed by this Determination ;
grovided that auch employee not attending for duty shall, except as provided by clause 9 of this Determination, loss his pay
or the actual time of such non-attendance; provided further that this does not interfere with the right of the employer to
dismiss an employee at any time without giving reasons and that such employeo shall be paid up to the time of dismissal only.

STOPPAGES OF WORE.

11. An employer shall not be required to pay for any time the employee cannot usefully be employed becuuse of any
strike or other stoppages of work by any cause for which the empioyer cannot reasonably be held responsible.

TeEA Money.

12. Employees required to work overtime for more than one and a half bours on any one day without having Ueen
notified on the preceding duy that they would be required so to work shall be paid the amount of four shillings in addition
to any overtime payment to which they may be entitled. .

HanvrLine oF CONDEMNED CaARCASSES.

13. The employer shall provide ample quantities of hot water, soap and disinfectant (such as cyllin, izol, etc.) for the use of
cmployees required to handle carcasses of animals condemned by wmeat inspectors as unfit for human consumption bocause of
digease.
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Kx1vEs T0 3B SvrruiED,

14, Knives, which shall remain the property of the employer, shall be supplied under the following conditions to carcass
akinners when neceasary for the performance of their duties : —

(1) They shali be returned to the employer on termination of the employment.

(2) If wuch knives are not returned the emplover shall be cntitled to deduot thsir cost from any mouey owing to
the employer. :

PROTECTIVE FOOTWEAR,

15. Suitable protective footwear, which shall remain the property of the employer, shall bo supplied by the smployer
freo of cost to employees working on a porcolator or press in wet or dry rendering.

Sprxolal. RaTEs,

18. Double time rhall be paid for aH work done on Sundays and holidays specified in olause 7, er uny other day substituted
by Act of Parliament or Proclamation.

PrriopIcAL ADJUSTMENT o Wiexs.

17. 'The wages rates set out in clause 2 are based upon the following basic wage, and pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board hersby determines that such rates shail be automatically adjusted
as preseribed by elause 18.

Basic Wage.

Place Basle Waye Index Number
. (Adjustable), Set Asslgned.
£ s d.
Throughout the State .. . . .. .. .. . .. 1117 o Melbourae

ApJUSTMENT OF Basic WiGE.

18, (a) For the purposes of this Determination, the expression * Commonwealth Statistician's * all items * retail price index
numbers ”” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly o purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behaif
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall
be as prescribed in clause 17.

{c) During each future successive period béginning with the first pay peried to commence in a February, a May,
an August, or o November, the amount of the basic wage shall be adjusted by the following method. nramely, by
multiplying the last published Commonwealth Statistician’s “ all items ” retail price index number by the factor -103 taken
to oue place of decimals. the resultant whole number Leing the amount of the basic wage expressed in shillings, but should
the decimal number reach 5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2, such wnges shall
be ealculated to the nearest 6d., half or less than half of 6d. to be disregarded. .

P- A. RANDLES, [I.I., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 25th November, 1953,

By Authority: W. M. HousTON, Government Printer, Melbourne.
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Factories and Shops Acta.

DETERMINATION OF THE DENTAL MECHANICS BOARD.

This Determination since the 2nd July, 1946, has applied to the whole of the State of Victoria.

N aocordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 30th A t, I
[ the power * to determine the lowest prices or rates which may be paid to any persons employed in the pro::g:: 'tmgdis' g::;nl;:f
or ocoupation of— y ,
(a) a dentist's surgical assistent granted a permit by the Dental Board of Victoria i i
ol 4oto1008 ictoria in pursuance of section 68 of the
(b) a dentist’s mechanic ;
(¢) making any article to be fitted in & human mouth ;
. (d) a dentist’s attendant,”
has made the following Determination, namely :—
1. That on the 1st December, 1853, the last previous Determination of this Board shall be
¢his Determination. - A, revoked and replaced by

2. Waems pEr WEEK or 40 Houms.
* Dentist’s Mechanic. Dentist’s Atte 3
CApprentioes.) I und Tmproveri) Other Employees, Minimam Wage.
P of
Fommale Hasto
s d. Wage s d. - s d.
18t year .- .. 62 0 | lst year 51 90 6 | Dentist’s Surgical Assistant
2nd “year . .. 86 0 | 2nd year 7 126 0 | Dentist’s Mechanio .. 33(;2.9 g
3rd year .- .. 110 6 | 3rd year 93 165 0 | Dentist’s Attendant 200 0
4th year .. .o 172 6
6th year .- ..o 216 0 .
6th year .. .. 286 0

Provided that no apprentice shall have his legal rate of payment as
prescribed in the Determination hereby revoked reduced in consequence
of the operation of this Determinati
eNors.—Clanse 8. Bpecial conditions regarding the employment of juniors,

And thereafter the minimum wage.
PROPORTION (IN ARY PraOE).
APPRENTICES.
One apprentioe to every three or fraction of three workers receiving
pot less than the minimum wage.

An amended indenture of apprenticeship presoribed was approved
on 3rd September, 1825.

IMPROVERS,

(Dentists’ Attendanta.)

One improver to every tem or fraction of ten workers receiving
not less than the minimum wage. .

MNo. 23.—11955/63.—PrICcE 6D.
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Sprorar CoNpITIONS REGARDING THE EMPLOYMENT oF JUNIORS.

3. {a) The Board has determined that on and after the 28th September, 1945, no junior shall be smployed at the Dental
Mechanics’ Seotion of the trade except under terms of apprenticeship.

(b) Juniors shall be apprenticed as from the date of commencing work with an employer, but the first six months of service
shall be deemed to be a probationary period, and the indenture may be terminated by any party thereto during such period of
probation without any obligation to any other party or parties.

TmEs oF BEGINNING AND ENDING WORK.

(%) Dental Mechunics,
. The ordinary hours of work shall be between tne following times of beginning and ending work :—

8 a.m. .. .. 6 p.m. on Monday to Friday (inolusive).
: (#5) Attendants.
Time of Beginning. Time Ending.
8.30 am. .. .. Noon on Saturday. i
8.30 am. .. .. 6 p.m. on the other working days of the week.

(#12) AUl Others,
{a) Where a five and s hilf day week is- worked—

Time o} Beginning, Time of Boding.
9 a.m. o, .. 12 noon on the day on which the half-holiday is observed.
9 a.m, . .. 05.30 p.m. on the other working days of the week.
(b) Where a five-day week (Monday to Friday inolusive) is worked—
Time ol Beginning. Time of Ending.
8.30 am. .. .. 6pm.
Hougrs.

5. The ordinary hours for a week’s work shall be 40.

MEAL BREAK.
6. A meal break of not less than 42 nor more than 80 minutes shall be allowed daily to each employee (Saturday excepted).

OVERTIME,
7. (a) No employee shall be required to work more than two hours’ overtime in any one week outside the hours of beginning
and ending work without his or her consent.
() No employee under the age of sixteen years shall be employed working overtime.
{¢) The following rate shall be paid for all work done:— .
(i) Ontside the hours fixed in clange 4 .. .. .. .. .. < gy d a half
(ii) Within the hours fixed in clause 4 in excess of the number of hours as fixed for a week’s work } ime and a half.
Mear Moxry.
8. All employees who work overtime—
(@) in exvess of three hours on the day on which the half-holiday is observed, or
(b) in excess of one hour on any other working day of the week,
shall be peid 3s. 6d. meal money in addition to overtime rates.

Sunpavs aNp HoLipavs.

9. (a) Double time shall be the rate payable for all work done on Sundays, New Year's Day, Australia Day, Anzac Day, Good
Friday, Easter Saturday, Easter Monday, Labour Day, Queen’s Birthday, Show Day (Metropolitan District only), Melbourne Cup
Day (Metropolitan District only), Christmas Dey and Boxing Day, but if any other day be by Act of Parliament or Proclama.
tion substituted for any of the above-named holidays, the special rate shall be payable only for work done on the day so substituted.

(b) All weokly wage employees shall be granted the holidays mentioned in sub-clause (a) without deduotion of pay.

9. In conrexion with the visit to Australin of Her Majesty Queen Elizabeth 1L, where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined ares,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is eonoemed’
be deemed to be included in the list of holidays prescribed in clause 9 hercof. ’

Provided that an cmployee who fails to attend for work on the working days before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

EmMpLOYMENT FOR LESs TAN Fuonu WEEE.

10. (a) Casual employees (i.e., persons employed during any week for not more than half the hours fixed for an ordinary week’s
work) shall be paid—

(i) in any week in which two or more public holidays occur .. . . .. Time and a half,
(ii).in any other week .- ‘e .. o . . .. +. Time and a quarter.

(b) Persons who are employed during any week for more than one-half the ordinary number of hours fixed in this Determinati
a8 & week’s work, but for less than 40 hours shall (subject to clause 17} be paid not less than the ordinary wages rate culcui‘:é:g
pro rala according to the number of hours worked.

() Notwithstanding anything contained in sub-clauses (a) and (b) hereof, for any employee whose hours have been reduced
to twenty or less in any week in consequence of any stoppage of work due to circumstances outside the control of the employer, the

penal rates prescribed in sub-clause (q) hereof shall not operate, and such an employee need be paid only pro rata based on the
ordinary rate prescribed for a week of 40 hours.

TERMINATION OF EMPLOYMENT.

11. (a) Except in the case of misconduct by an employee, seven days’ notice of termination of employment shall be given by
either employer or employee, or one week’s wages shall be paid or forfeited in lieu thereof. This provision shall only apply in the case
of an employee who has been employed continuously for four weeks or more.

(b) Where the employer terminates the employment of an employee within one week of a day on which a holiday oocours the
employee shall be paid for such holiday or holidays prescribed by the Determination provided that such employee has been employed
by the employer for a period of at least four weeks prior to the termination of employment, ¥

Pax Dav.
12. All earnings shall be paid not later than Thursday of each week.

ANNUAL HOLIDAY.

13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops A 1 Holida,
(No. 5111}, and any amendments which may be made thereto from time to time Pe (dnnual Holidays) Aot 1046

SicE LEAVE.

14. (a) Any employee who, having had at least three months’ service with the same emplo er, is absent fr
result of personal ill health or acéident shall be entitled to sick pay as follows : — ployer, om duty as a

(1) During the first year—3} hours’ ordinary pay for each complete month of service.
(i) During any subsequent year of service—d40 hours® ordinary pay.
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Provided that, in either oase such employee produces or forwards within 48 hours of the commencement of such absence
.evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such
absenoe. .

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not" taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to
year. For the purposes of this sub-clause service prior to the lst July, 1948, shall be disregarded.

- REFERENCE.
15. When any employee is dismissed or leaves his employment he shall be entitled to a reference stating, his period of service

Resr PERIOD. :

16. When any spell of duty is for more than four hours, an mterval of ten minutes, to be selected by the employer, shall be
.allowed in the third hour to females, apprentices and improvers for refresbment. The interval shall be as part of the time of duty
without deduction of pay.

Mmxep FUNCTIONS.

17. Any employee (other than a casual employee) who is engaged in any week for more than twenty hours at work in a higher
«olaas than he or she is ordinarily employed to perform shall, f or all work performed during such week, be paid at the rate fixed for the
higher olass of work; but, if an employee is so engaged at work in a higher class for less than twenty hours in any week, he or she
aball be paid pro rats according to the rates fixed in this Determination for the work actually performed.

LAUNDERING ALLOWANCE,

18. Where any Surgical Assistant or Female Dentist’s Attendant is required by the employer to wear a wasbable uniform, the
Jdsundering of same shell be done at the expense of the employer, or an allowance as prescribed hereunder shall be paid to the

.smployee concerned :—
Surgical Assistant . . . . .. 4s, 6d. per week.
Female Dentist’as Attendant . . . .. 4s. 60 per week.

DEFINITIONS,

19. (a) Dentist’s Surgical Assistant : One who js granted a permit by the Dental Board of Victoria in pursuance of seotion 68
«of the Medical Act 1928 and who practises dental surgery under the supervision of a dentist.

(b) Dentist’s Mechanic : One who is making any article to be fitted in a human mouth,

(c) Dentist’s Attendant: A female who waits on a dentist or dentist’s assistant and who does not make, repair, or alter any
,article to be fitted in a human mouth. .

PERMISSION TO INTERVIEW EMPLOYEES.

20. An official of the Federated Miscellaneous Workers’ Union, Victorian Branch, duly authorized in writing shall be per-
-mitted to enter the employer’s premises for the purpose of interviewing employees on legitimate Union busi under the fo]}:,:y.
ing conditions : —

(@) Visits may be made only at meal times or morning or afternoon tealbreaks or such other time as may be agreed upon

between the employer and the Union.

(b) The official produces his authority to the employer or his authorized representative.

(c) That there is no interference with work in the employers establishment.

.

PERIODICAL ADJUSTMENT OF WAGES.

* 21. The male adult wages rates and the rate for a Dentist’s Mechanic (Apprentice) 6th year set out in olause 2 are based
-apon the following basic wage rates and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board
‘hereby determines that such rates shall be automatically adjusted by the same amount and at the same time as such basio

. -wage as prescribed in clause 22. The rates of apprentices (Dentist’s Mechanic) shall accord from time to time with those
-prescribed for like apprentices by the Apprenticeship Commissi
Basic Waok.
Place, Basic Wage Index Number
{Adjustable). 8ot Assigned.
' £ g d
~Throughout the State . . .. .. . .. .- . 1117 0 Melbourne

ApJUSTMENT oF Basio Wacx.

22. (¢) For the purposes of this Determination, the expression * Comm ith Statisticians ‘all items’ retail price index

-numbers ** or any like expression means the numbers stated to be such index numbers in any dooument purporting, and not
roved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
-the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall be
_ag prescribed in clause 21.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basio wage shall be adjusted by the following method, namely, by multiplying the
_last published Commonwealth Statistician’s “all items * retail price index pumber by the factor - 103 taken to cne place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reack & or
-more the basic wage shall be taken to the next higher shilling.

(d) The wages rate for Dentist’s Attendant (adult) is based on a basic wage being 75 per cent. of the basic wage for adult males
_caloulated to the nearest 6d., half or less than half of 6d. to be disregarded. Such wages rate for adult females shall be
.adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage for
- females.

(¢) The wages of Dentist’s Attendant (Apprentices and Improvers) shall be the appropriate percentages as set out in Clause 2,
-such wages shall be caleulated to the nearest 6d., half or Jess than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.

Melbourne, 26th November, 1953.

By Authority: W. M. HousTON, Government Printer, Melbourne,
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Factories-and Shops Acts.

DETERMINATION OF THE LIFT BOARD.

NotTe.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
I or rates which may be paid to any person or persons or classes of persons employed in the procees, trade, business, or
occupation of a lift attendant " has made the following Determination, namely :—

1. That as from the lst Deccmber, 1953, the last previous Determma.tmn of this Board shall bo rovoked and replaced by
this Determination.

2. EMPLOYEES.
w
Wags,
s d. Noie.
Senior lift attendant {male or female), i.e., & person
who direots passengers to and/or controls the The Board has determined that no apprentices shall be taken
doparture of three or more lifts .. o279 0 to the trade.
Lift attendants (male or female) .. . .. 27 0

TERMS OF EMPLOYMENT.
3. Employees (other than casuals) ready, willing and available for worlk, shall be paid the weekly wage fixed irrespective
of the number of hours worked not exceeding 40 hours per week.

. Wages 10 BE Pamp v Foun

4. An employer shall not make any deduction from wages for meals supplied to lift attendants in hotels, coffee palaces,

cluba, restaurants, or hoapitals.
) Tmes o BremxiNe axp Expina Wozk.

5. Time of beginning and ending work for lift attendants, other than those who are employed in lifts in hotels, clubs, coffes

palaces, restaurants, or hospital

Time of Time of

. . . Beginning. Ending.

(i) On the day on which the half holiday is observed locally . .. 815 am, .. 12.45 p.m.
(ii) on the other working days of the week . . . .. 815 am, .. 6 p.m.

OVERTIME.
8. The following rates shall bs paid :—
(1) Lift attendants who are employed in lifts in hotels, clubs, coffee’ pu!n.oes, mtbumnta, or hoapnals—
(@) For all work done in excess of nine hours on any one day . . . - dahalf,
(b) For all work done in excess of 40 hours in any week . } 1me and & ha
Provided that all time worked after 12.46 p.m. on Saturday shall be pald for at the minimum mte of time and a
half.

(2) All other lift attendante—
{a) Outside the hours fixed as the times of beginning and ending work . Time and a half,
(b) Within the hours fixed aa the times of beginning and ending work in excess of 40 hours in :.my week} e and & half.

CaSUAL ATTERDANTS,

7. Caaual attendants, i.e., persons who are empoyed during any week for not more than one-half the maximum number of
bours fixed in this Determmntmn as a week’s work, shall be pmd at the rate of time and a half.
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PECIAL RATES FOR SuNDaYS aND Pusnnic Horipays.

8. Lift attendants (including casuals) employed in hotels, clubs, coffee palaces, restaurants, or hospitals shall be paid at
the rate of double time for work done Sundays, New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day,
Anzac Day, Queen’s Birthday, Melbourne Cup Day (within the Metropolitan District as defined in the Factories and Shops Acts
and the Orders in Council thereunder), Christmas Day, and Boxing Day; and all other lift attendants (including casuals) shall be
paid double time for work done on Sundays, New Year's Day, Australia Day, Good Friday, Easter Saturday, Laster Monday,
Labour Day, Anzac Day, Queen’s Birthdey, Melbourne Cup Day (withing the Metropolitan District as defined in the Factories and
Shops Acts and the Orders in Council thereunder), Christmas Day, and Boxing Day; but if any other day be by Aot of Parliament or
Proclamation substituted for any of the above-named holidays, the speciel rate shall be payable only for the day so substituted.

84. In connexion with the visit to Australis of Her Majesty Queen Elizabeth II., where a public holiday of public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be mcluded in the list of holidays herein presoribed in clause 8 hereof.

Provided than an employee who fails to attend for work on thef working days before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

TErMINATION OF EMPLOYMENT,
9. One week’s notice of termination of employment shall be given by either employer or employee, or one week’s pay shall
be paid or forfeited, as the case may be, in lien thereof.
Provided that an employer may dismiss an employee without notios for malingering, inefficiency, neglect of duty, or misconduot

and in such cases wages will be paid np to the time of dismissal ouly.
Rariosme or Exprovers.

10. Where an employer desires to ration his employses he shall give st least thres days’ notice to eaoch esmployee of his
intention to ration such employes.

. SicE LEAVE.

11. (3) Any employee who, having had at least three months' service with the same employer, is absent from duty as
& result of personal ill health or ident shall be entitled to siok pay as follows: —

(i} During the first year—3% hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year
to year. .

For the purposes of this sub-clause service prior to the lst July, 1949, shall be disregarded, providing that any accumulated
sick leave (not exceeding 120 hours of working time) standing to the credit of the employee on the lst July, 1952, shall not be
reduced by virtue of the provisions of this sub-clause. -

No employer shall terminate the services of an employee during the currency of any period of sick leave with the object
of avoiding his obligations under this sub-clause.

Axnvar Horipay.
12. The annual holiday shall be as presoribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946,
No. 5111 and any amendments which may be made thereto from time to time.
UNmFoRMs AND OVBRALIS,

13. (a) Where an employee is required by the employer to wear a uniform, such uniform shall be supplied by the smployer and
maintained in & olean condition without expense to the employee.

(6) Male operators of goods lifts with not less than two months® service with the same employer shall be supplied with overalls
free of ooet to the employee.

M1 Houn.
14. (a) Employees in hotels, clubs, coffee palnces, rest ts, or hospitals shall be allowed meal intervals as follows :—
(i) Day shift employees (i.e. persons employed up to 3 p.m.) . .. Not more nor less than ons hour
between 11 a.m. and 3 p.m.
(i) Afternoon shift employeecs (ie. persons employed after 3 p.m.) .. .+ Not more nor less than one hour
between 5 p.m. and 0 p.m.
() Other employees . . . .. .. .- . Not more nor less than one hour

between 11.46 a.m. and 2.15 p.n.
and not more nor loss than
thres-quarters of an hour between
6 p.m. and 7.156 p.m.

Mzir Monwy.

15. Any employee (other than ons smployed in a hotel, olub, coffes paluce, restauraat, or hospital) required to work beyond
one hour after the usual finishing hour of work as presoribed in clause 5 (ii) or before the usual commencinz hour of work ss-
proscribed in clause 5 (i) shall be paid not less than five shillings meal money in addition to the overtims rates as prescribed
for in this Determination.

RrsT Pamiop.

16. Each employes shall be allowed two rest intarvals on each day as follows +—(a) The first of ten minutes to be allowed
between the time of commencing work and the usual meal intarval; (b) the sscond of ten minutes to be allowed betweon the
usual meal interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

ConTIvurry or WoRK.

J7. The work of each day shall be continuous with the customary breaks for meals and rest periods as prescribed in clauses
14 and 16.

PaYMENT FOR HoLIDAYS.
. 18. All employees not being paid casual rates shall be entitled to the holidays prescribed in clause 8, without deduction of
pay.
Rosterep Day Orr.
19. () An employee required to work on hig or her rostered day off shall be paid at the rate of time and a half,
(5) An employee shall not be required to take his or her rostered day off on a holiday prescribed in clause 8.

PAYMENT or Wages, .
20. All paymenta of wages shall be made not later than the hour of coasing work on Thursday of each week.

SRATING YOR ATTENDANT.
21. A suitable seat ahall be provided in esch passenger lift for the use uf the attondant.

RapiaTons.
22. Radiators shall be installed in all passenger lifts,
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Evnzorio Faxs.
23. Eleotrio fans shall be installed in all passenger.lifts where possible.

AcoommonaTiox axp CHANGE Rooms.
24. (a) Change rooms and lockers shall be provided for the use of employees.
(6) Means for obtaining hot water and other suitable facilities shall be provided for employees to have meals.

Riear or Extey or UNior OrmonaL.
25. A duly accredited representative of the Federated Lift Attendants’ Union shall have the right to enter the eatablishment

«of any employer to whioh this Determination applies on one day per calendar month for a time not excssding ten minutes,
providing that such official is not interfering with the employee's work or offensive in his methods.

Tmr aAxp Waces Book.

26. An employer shall keep time and wages records showing the name of each employee, the hours worked each week
and the wages and overtime paid to each employee. Such records shall be open for inspection by the Secretary of the Federated
Lift Attendants’ Union: Provided that an inspection shall not be demanded unless the Secretury of the Union uuspecbs that a
“breach of the Determination has been committed.

PzrIoDICAL ADIUSTMENT or Waicams,

27. The wages rates set out in clause 2 are based upon the following basio wage, and, pursusnt to “the provisions

of meotion 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 28.

Basic Wage.
Basic Wi Index Numbaer
Pince. (AQjustabie). Set Asslgaad,
£ s d
Throughout the State .. .. .. . .. .. .. .. 1117 0 Melbourne
ADJUSTMENT of Basio Wiex.

28. (o) For the purposes of this Determination, the expression * Ci th Statistician's ‘all items’ retail price
-index numbers’’ or any like expression means the numbers stated to be such mdex numbers m any dooument purporting,
and not proved to be wrongly so purporting, to be printed by the C ealth Go t Printer or to be nigned by
or on behalf of the Commonwealth Statistician.

(b} Until the beginning of the first pay period to commence in February, 1954, the amount of the basic wage shall be as
prescribed in clause 27,

(¢c) During each future successive period beginning with the first pay period to oommence in a February, a May, an
ugust, or a November, the amount of the basic wage shall be adjusted by the followmg method, namely, by multiplying the last
published Commonwealth Statistician’s ‘‘ all items ” retail price index number by the factor -103 taken to one place of decimals,
-the reaultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach
-5 or more the basic wage shall be taken to the mext higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 30th November, 1953.
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