'~

[2419]

VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp.

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 214] MONDAY, APRIL 12. [1954

Factories and Shops Acts.

DETERMINATION OF THE HOTEL AND RESTAURANT BRBOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
NoTe.—On the 6th May, 1940, the following trade was proclaimed an Apprenticeship Trade as carried on in the Metropolitan
District.
Cooking in hotels, clubs, restaurants, eating houses, coffes palaces in which three or more aduits are permanently employed
in the kitchen.
Fall particulars of the Apprenticeship Regulations for this trade may be obtained on application to the Secretary, Apprenticeship
Commission, 103 Russell Street, Melbourne.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to
I determine the lowest prices or rates which may be paid to any person or persons or classes of persons—
(@) amg}oyed in a restaurant, coffee palace, hotel, eating-house, or any premises for which an Australian wina licence or
illiard table licence is in force or which arc occupied as a club, but not including persons subject to the
jurisdiction of any other Board heretofore appointed :
(b) employed in the business of a caterer;
(c) employed in connexion with the sale of aerated waters, fruit juice drinks, cordials, coffee, chocolate, cocoa, milk,
or any other non-intoxicating beverage whatsoever consumed on the premises;
(d) employed whole or part time selling confectionery, or pastry in any place in which the business of a restaurant is
carried on—
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in February, 1954, the last previous Determination of
this Board shall be revoked and replaced by this Determination.

HOTELS AND WINE SALOONS.

2. APPRENTICES AND IMPROVERS,

Wages (seo below for Deductions where Board
or Lodging 1s Provided).

Within a radius of 25
n(x)lgt o{ul.hlebooenenllf&-l
ce, Mslbourne, within
a radlis of § miles of the| M A1l other parts
principal Post Office at ol ris.
Geelong, and In the
City of Mildura.

Males. Foemales, Males. Females.
Per Week of Per Week of
€ hous. 40 houra, PROPORTION (IN ANY PrLacE).
s d. e d. e d. s d.
MALES OR FEMALES,
17 years of age .. . 113 6 - 112 0 .
18 years of age .. .. 143 0 114 6 141 6 113 0 Apprentices.
19 years of age .. .. 179 6 133 0 177 6 131 0 -
20 years of age .. .. 216 6 151 8 214 0 149 ¢ One apprentice to every three or fraction of three

workers receiving not less than the minimum wage.

Improvers,

Such number of improvers as shall not, together with
apprentices, exceed, in the aggregate, one to overy
three or fraction of three adult weekly workers
receiving not less than the minimum wage.

Junior males over the age of 19 years may bs employed in the bar and the maximum bumbor shall be one to every
three adults of the bar staff receiving the minimum weekly rate prescribed by clause 2 hereof.
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HOTELS AND WINE SALOONS—continued.

UTRER EMPLOYEES,

‘Wages (sce below for Deductions where Board or Lodging 's Provided).
Within a radius of 25 miles of the
General Post Offics, Melbourns,
within a radius of 5 wniles of the 1u alt other parts of Victorls.
principal Post Offtice at Geelong,
and in the City of Mildura.
Males. Females. Males, Females.
Per Week of Per Wook of Per Week of Per Week of
40 Roure. 40 Hours. 40 Houra. 40 Houre,
PART I, s d. s d. s d. s d
Barman . .. . . - .- . 268 0 265 0 -
Cellarman .. .. . . .. .. .. 280 0 21 0 -
Assistant Cellarman .. .. . bt .. s 268 0 .. 285 0 -
Barmaids . . . e . . Ve . 268 0 .. 265 ©
PART I1.
First cook where number of persons employed in kitchen in—
Liight or more .. Lo . .. Ve 308 0 248 G 305 0 2486 9
Five, six, or seven e - .. - . 208 0 238 G 295 0 236 9
Three or four . . . 280 0 220 6 277 0 218 9
Other firat cooks, or cook employed alone . .. 274 0 214 6 271 0 212 9
Second cook where number of persons omployed in kitchen is—
Fight or more .. .- . .. . 200 6 231 0 287 6 228 3
Five, six, or reven .. .. .. .. .. 280 6 21 ¢ 277 6 218 3
Other second cooks .. e .. .. .. .. 268 © 212 8 265 0 211 0
Night or relieving cook where number of persons employed in kitchen is—
Eight or more . . .. . . .. 290 8 231 © 287 6 229 3
Five, six, or seven . .. - . .. 280 6 221 O 277 6 319 3
Other night or relieving cooks .. .. . .. . 268 0 208 6 266 0 206 9
Larder cook .. .. . .- . . . 271 0 211 6 268 0 209 9
Pastrycook .. .. .. . . . e 274 0 214 6 271 © 212 9
Stove, grill, fish, third or breakfast cook .. .. .. .. 268 0 208 6 2656 0 208 9
Vegetable or assistant cook . . . ve .. 286 0 206 6 262 0 203 9
Oysterman .. .. . . . .. e 258 0 . 255 0 -
Pantryman or kitchenman . . . . s 258 0 2656 0 -
Storeman .. .. .. . .. .. .. 285 0 262 © -
Head waiter .. e .. . .. .. . 268 0 265 0 -
Other waiters (Drink and/or food) . .. . .. 258 0 . 265 0 -
Night porter .. o e = . . .- 268 0 . 265 0 =
Day porter .. .. - .. . 268 0 . 266 0 .
Billiard-room attendant e .. . 258 0 o 255 0 .
Commissionaire or messenger .. . .. 268 © 192 6 256 0 100 8
Housekeeper, stewardoss, or managerees .. .. . . 208 6 . 206 9
Laundress .. .. .. . i .. . 196 6 184 9
Head waitress . .. . - .. . 198 6 196 9
Other waitresses . .. . . . . 192 6 . 180 9
Pantrymaid or kitchenmaid . o " . - 192 6 . 190 9
Housemaid .. . .. .. . . . .. 192 6 .. 190 9
Persons not otherwise provided for . . .. .. 268 0 182 6 255 0 190 9
Per week of Per woek ot
Midday waitress or midday kitchenmaid or pautrymaid (employed 20 hours 20 hours
only between 11.40 a.m. and 3 p.m.) .. .. .. .. . 108 0 . 107 ¢

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
ot this Wages Board applies, .

Under the provisions of Section 7 of the Factories and Shops Act 1938 (No. 4461) every smployer o any employee in any hotel
is required to keep a time-book in the prescribed form wherein each employee shall enter daily a record of the hours worked.

Boarp axv LoDOING,
3. {a) Where board and residence is made available to employees the employer shall have the right to deduct from the
pay of any employee residing on the premises an amount of 49s. per week.
(0) In the case of employecs who do not reside on the employer’s premises a deduction at the rate of 1s. 9d. for each
meal supplied during the employee’s spread of working hours may be deducted by the employer.
(c} Junior employces 18 years of age and over shall be subject to a deduction of 30s. per week for board.

TERMS OF ENGAGEMENT.

4. All employces (uther than casual employees), shall be engagod by the week, and shall Le paid weckly., Two days’
notice shall be given by the employer or employece to terminate employment, or inlieu of such notice two days’ wages shall be
paid by the employer or forfeited by the employeo, except in the case of misconduct by an employer. If anemployer dismisses
an employee without notice for any cause other than misconduct, he shall pay the employee two days’ wages in lieu of notice.
Provided that no employee shall be dismissed without notice for sickness, accident or other reasonable cause, if he informs his
employer by 9 a.m. on any day, of his inability to take up his duty on that day, and also bhefore that hour informs his employer
of his whereabouts , and the reason for his absence. When notice of termination of service has been given, employees shall be
paid within 24 hours from the expiry of such notice.
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CasvaL WORK.

5. (a) “ Casual employee " in this industry shall mean and be deemed to be any employee engaged for a less period than
a working week of 40 hours on the class of employment for which the casual is employed. Casual work shall be paid for at
the rate of 60 per cent. in advance of one-fortieth of the weekly rate prescribed in clause 2 hereof in respect of the position for
which the worker is casually employed with a minimum of ten shillings for males and females in Part 1 and ten shillings for
males and seven shillings for females in Part 2 for each engagement.

(b) All fares in excess of 3d. reasonably incurred in travelling to the place of work for the purpose of doing the work or
in travelling from such place after doing the work in due course shall be paid by the employer.

(¢) “ Engagement " for the purposes of this clause shall be deemed to mean the period or periods for which the employer
notifies the employee that ho or she is so required to attend on any one day.

Hours or WORE.

6. (a) The hours of work "of all employees engaged on weekly hiring in Part 1 shall be 40 per weck to be worked within
e spread of 9 hours per day from starting time, inclusive of meal breaks. Each employee shall be entitled to a full day off
each week between Monday to Saturday inclusive in addition to Sunday.

(5) The hours of work of all employees engaged on weekly hiring in Part 2 shall be 40 per week to be worked within a
lpre;d of 12 hours per day from starting time inclusive of meal breaks. Each employee shall be entitled to a full day off each
week.

{c) Two weeks' notice of such rostered day off shall be given but the day may be changed by mutual consent at any
time or by absence through sickness or other circumstances over which the employer has no control.

(d) An employee shall not be required to take his rostered day-off on a holiday prescribed by this Determination.

(¢} An employee in Part 1 who is required to work between the hours of 6.30 p.m. and 10 p.m. on any day Monday to
Friday inclusive shall be paid an extra rate of 1s. 6d. per day.

DEFRINITIONS.

7. “ Barman ” or * burmaid * shall mean any person usually employed for more than two hours in any one day or night in
the sale of liquor over the public bar; the saloon, private or parlour bar; the lounge bar: the bar used to service a beer
garden ; and the bottle department of any hotel or wine saloon.

* Cellarman ” shall mean in an hotel any person employed in charge of, responsible for, and/or substantially engaged in
looking after the contents of a cellar."

‘ Assistant Cellarman > shall mean in an hotel any employee who i3 substantially engaged as an assistant to tho cellarman
in looking after the contents of a cellar.

* Spread of Hours” means the period of time elapsing from the time an employee commences duty to the time ho ceases
duty.

TRAVELLING FaCILITIES.
8, Where an employee is detalned at work until it is too late to travel by the last train, trum, vessel or other regular

conveyanoce te his or her usual place of residence, the employer shall sither provide proper conveyance or private accommodation
for the night free of charge. :

Mixep Fonorions.

9. (@) Where an employee is put to work at a classification higher in respect of remuneration than that under which such
employea was engaged or was deemed to have been working such employes shall be paid for the whole of the time during which
such employee is employed at such work at the rate of remuneration prescribed for such higher classification. Provided that
-such employee shall be paid at the rate prescribed for such higher classification for the whole of the day if such work is
{lpell-tf_onfgeg contill{mously for over half of the day and for the whole of the week if suoh work is performed continuously for over

alf of the week.

.{b) A higher paid employee, shall, when necessary, temporarily relieve a lower paid employeo without loss of pay.

Trme Boox.

10. The time book or other record shall be in the form prescribed under Section 7 of the Faclories and Shops Act No.
4461, and shall be accessible to the Secretary of the Union at reasonable times.

PAYMENT OF WaGESs.

11. All wages, including overtime, shall be paid by Thursday in each week or such other day as may be mutually agreed
upon by an employer and his employees. Employees whose woekly holiday falls on pay day shall be paid their wages if they so
desire prior to going off duty on the day prior to their day off. ~Employees who arc paid their wages at any time other than
during their working time, shall, if kept waiting more than fifteen minutes, be paid at overtime rates for all such waiting time.

EMPLOYEES ASSISTING IN Bag,

12. In any hotel where there are more than two persons rogularly employod in the sale of liquor over the bar a male
employoe assisting in such sale for any poriod shall be paid the rate of wages prescribed for a barman.

Hovripays,

13. Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year's Day, Australia Day, Good Friday, Easter Monday, Queen’s Birthday, Labour Day, Union Picnic Day, Anzac
Day, Christmas Day and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

13a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth 1I., where a public holiday or public

" half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined arca,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 13 hereof.

) Provided that an employee who fails to attend for work on the working day before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

ANNvaL Hoppays.

-14. The annual holiday shall be as presoribed by tho provisions of the Factories and Shops (Annual Holidaysy Act 1916—No.
5111, and any amendments which may be mnde theroto from timo to time.

Overtime, Horipay AND PrXarTY RATES.

- . 15. Overtime.~=All time worked in oxcess of 8 hours per day Monday to Friday inclusive or 40 hours per week or outside
the spread of hours prescribed by clause 8 of this Determination shall be paid for at the rato of time and a half

Saturdny.—All time worked on a Saturday shall be paid far at-the rate of time and a half.
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Sunday.—All time worked on a Sunday by employees in Part 1 shall be paid for at the rate of double time and all time
worked on a Sunday by employees in Part 2 shall be paid for at the rate of time and a half.

Holiday.—All time worked on a holiday shall be paid for at the rate of double time.

Employee’s Day-off —Au employee required to work on his or her rostered day off shall be paid at the rate of double
ordinary time.

Compulsory Overtime.—An employer may require an employee to work reasonable overtime at overtime rates and such
owployee shall work overtime in accordance with such requirements.
SI1cE LEAVE.

16. (@) Any employeo, other than a casual, who has been in the service of the same employer continuously, shall be allowed
one week's sick leave on full pay anoually. Such sick leave shall be inoperative for the first three months of employment. On
completion of three months and up to six months of employment, three days’ sick leave on full pay shall be allowed. After six
months’ service the full period of onv week on full pay shall be operative; provided that not more than one week shall be
allowed for each year of service.

(0) Provided further that any claim made for sick leave snall be supported by .evidence satisfactory to the employer that
the employee is unable to work because of personal ill-health; but in the event of a continuous period of six days’ sick leave
being required a medical certificate shall be furnished, the cost of such certificate to be borne by the employer.

{¢) Any employer taking over a business shall be responsible for all sick lsave covered by the period of employment of
each employee who was employed by an immediate predecessor in the business.

{d) Sick leave shall accumulate for a period of three years.

BrEARAGES.
17. An employer shall not charge a sum against nor deduct any.sum from the wages of an employee in respect of breakages
of crockery or other utensils except in the case of wilful misconduct.
Ux1oN OFFICLALS.

18. The Secretary and accredited officers of the Federated Liquor and Allied Trades Employees’ Union of Australasia shall
have the right to enter tho premisos of an employer at a convenient time for the purposes of interviewing mombers of the
Union, ’

ACCOMMODATION AND MISOELLANEOUS PROVISIONS.

19. An employer shall provide a dressing-room adequately lighted and ventilated with suitable floor covering and floor space
to be sufficiently roomy to accommodato all employees likely to use it at the one time; sufficient seating accommodation and
lounge or settec and steel or vermm-proof lockers; adjacent theroto wash basins with hot and cold water and toilets for staff
use. The provisions of this clause shall not apply to wine saloons.

(Note.—Any employer who is unable to provide the faoilities herein stated may munke application to the Chief Inspector of
Factories for exemption from this clause of the Determination.). .
Fmsr-aip Krr.
20. A first-aid kit shall be provided and maintained by the employer for use on the premises.

UNIPORMS.

21. (i) Where speoial uniforms, including white coats and/or other uniform types of dress are required to be worn, they
shall be supplied and laundered at the employer's expense and shall be and remain the property of the employer.

(ii) Ordinary white aprons, cuffs, collars, caps or facings usually worn by female employees shall either be laundered at the
employer’s expenso or at the option of the employer, the employeo shall be paid 3s. per week in addition to her weekly wage.

NOTE.—Attention is drawn to the employment of temates as barmaids in hotels pursuant to National Sscurity {(Employment
of Women) Rogulations.

The Women's Employment Board on 8th September, 1942, on the application of ths United Licenssd Victualiers Association
{Victorian Br;m::h) approved and laid down the conditions in respect to the employment of females not under 36 years of age as
barmalds in hotels.

Extracts of the decisions of the Board are glven herein :—
That females may be employed on the said work.

That the hours during which females may be employed on such work shall be 10 a.m. to 6 p.m. six days per week but in no
svent shall the total hours per week oxceed 40.

That thers shall be no period of probation.
That this decision shall bind the applicant and the Federated Liquor and Allled Trades Employess’ Union and its members.

That the perled of employment of extra females in bars (excluding those at present employed and registared with the State
Government) shall be for the duration of the war.

That these employoes shall be pald the sams rate of wage as men, and this condition shall apply to present registered barmaids
as it would be impracticable to difterentiate.

That in order to prevent any replacement of existing bar personnel, whsther male or temate, by the prospective new female
employees, there shail be established a Gommittes comprising an equal number of representatives of employers and employess. The
decision of this Committes as to whether an amployer may be permitted to engage now temale labour shall be fina), so far as this Order
Is made,

All femals perscnnel to be engaged, whether psrmanently or for casual work, shall before commencing employment becoms
members of the Federatad Liquor and Allied Trades Employees’ Union. |

CASUAL BAR ATTENDANTS ON RACECOURSES, RECREATION GROUNDS, SPORTS GROUNDS, SHOWGROUNDS, PICNIC
GROUNDS AND ANY OTHER GROUNDS WHERE LIQUOR IS PERMITTED TO BE SOLD UNDER THE ‘LICENSING
LAWS OF THE STATE. .

Waae RaTes.
Saturdays and Week Days. -
22. (a) Casual barmen employed on racecourses, showgrounds, football grounds, ericket grounds, sports grounds, picnic

grounds, rocreation grounds and all social functions shall be paid at the rato of 9s. per hour with & minimum payment as for
four bours’ work on any one day.

(b)) Full day men shall be paid at the rate of 60s. per day for 8 hours work or less, exclusive of the meal hour. If
lunch is not vrovided 2s. 6d. shall be paid in lieu thereof.
Public Holidays and Sundays.

(¢) Casual barmen employed on racecourses, showgrounds, football grounds, cricket grounds, sports grounds, pienic grounds
recreation grounds and all social functions shall be paid at the rate of 12s. per hour with a minimum payment as for four houra’,

(d) Full day men shall be paid at the rate ‘of 80s. per day of 8 hourg’ work or less, exclusive of ‘the meal hour. If
lunch is not provided 2s, 6d, shall be paid in lieu thereof, ° ’
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Pusric HoLipays.

23. Holidays for the purpose of this section of the Determination shall mean and be deemed to be New Year's Day,
Australia Day, Good Friday, Easter Saturday, Easter Monday, Queen’s Birthday, Labour Day, Anzac Day, Christmas Day, Boxing
Day, Melbourne Cup Day, or such other day as is generally observed in the locality as s substitute for any of the said days
respectively.

23a. In connoxion with the visit to Australia of Her Majesty Queen Elizabeth 1I., where a public holiday or public
half-holiday is procleimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined aren is concerned,
be deemed to be included in the list of holidays prescribed in clause 23 hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.
MExN 18 CHARGE.
24. Men in charge of bar shall be paid 5s. per day extra.

PoSTPONEMENT.

25. Where o man who is engaged to attend a function and so attends and the function is postponed he shall be paid one
half of the minimum rate provided for a casual barman in clause 22 (a) hereof. Provided that no employee shall attend at the
place of employment if public notice of the postponement has been given either by the Press or Radio or both, not less than
two hours prior to the advertised starting time of the function.

Surop Days.

26. Persons employed on a shop day, that is persons preparing for a function on the day before such function or cleaning
up on the day after such function shall be paid at the rato of 7s. 8d. per hour on Saturdays or week days and 10s. per hour
on Sundays and Public Holidays as prescribed in Clause 23 hercof. Lunch shall be provided by the employer.

FaRes.
27, All fares from and to the principal post office at the centre of engagement shall be paid by the employer.

PERMANENT EMPLOYEES.
28. No man in permanent employment shall be engaged on casual work unless casual labour is unavailable.

PAayMENT oF WagEs,

29. Wages shall be paid at the end of ench engagemont and within fifteen minutes of the employce presenting himself for
payment. An employeo kept waiting for more than fifteen minutes after presenting himself shall be paid at ordinary rates for
the additional time he is kept waiting.

TRAVELLING TIME.

30. Casual employees engaged to work outside a radius of ten miles from the principal post office in the locality where
they are to be employed shall be paid 60s. per day of 8 hours exclusive of meal hours. Meals, fares and accommodation where
necessary shall be provided by the employer. Travelling time before 9 a.m. on the forward journey shall be paid for at the
rate of ordinary time, that is 53. per hour and travelling time after 6 p.m. shall be paid for at the same rate. Where an
employee travels on a day other than the day on which a function occurs he shall be paid at ordinary rates for all such
travelling time.

EXHIBITION OF DETERMINATION,
31. This Dotermination shall be exhibited by each employer on his premises in a place accessible to all employees.

PrcriNg Up GLASSES.

32. Men picking up glasses shall be paid 30s. per day for Saturdays and week days and 40s. per day for holidays and
Sundays.

Youths 18 years of age and over ﬁieking up glasses shall be paid 22s. 6d. per day for Saturdays and week days and 30s.
per day for holidays and Sundays.

GRATINGS.
33, Where a booth is erected without flooring, on a recreation ground, race-course, showground, or picnic ground, gratings
shall be provided by the employer, and shall be placed on the ground where the men are working.
UNIFORMS.
34. Whore special uniforms including white coats or other types of dress are required to be worn thoy shall be supplied and
laundered at the employer’s expense and shall be and remain the property of the employer.
. Ricat oF EXTRY or UNi1oN OFFICIALS.
35. The Secretary or an accredited officer of the Federated Liquor and Allied Trades Employees’ Union of Australasia shall
have the right to enter the employer’s premises at a convenient time for the purpose of interviewing members of the Union.
Tmme a¥n Waars Book oR SHEET.

35a. Kach employer shall keep a time and wages book or sheet showing the number of hours worked each day by each
employee and the rate of payment mado to such employeo. Such book or sheet shall be open for inspection by an accredited
official of the Union at all reasonable times.

CLUBS.
36. APPRENTICES OR IMPROVERS.
WacEs PER WEEK oF 40 HOURS.
Males. Females.
PROPORTION (IN ANY PLACE).
- Percent,
Pe;ctl:_’nt!;ga Wages o?r;‘?:n‘;’lzg Wages
ot ‘basic Per Week. Basic Per Week.
Wage. Wage,
s d. s d.
16 years of age or under 43 107 0 48 85 6 MALES OR FEMALES.
17 years of age .. 52 12¢ 0 56 100 O Apprentices.
18 years of age .. 59 140 6 39 106 6 One apprentice to every three or fraction of three workers
19 years of agoe . 70 66 6 63 112 ¢ receiving not less than the minimum wage.
20 years of age 90 214 0 70 125 0
d Improvers.
One improver to every four or fraction of four workers
receiving not less than the minimum wage.
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OruER EMPLOYEES.

t Waiags,
Within a radios of 25 miles of the General Post
. Ofoe, Molbourno, the Cllos o poordiey) 1n ali other parta of Vietoris.
the Cify of Mildura.
Malos. Females. Males. Femalsn,
Per Week of Per Week of 40 Hours, Por Weok of Por Week of 40 Hours.
s d. s d. s d. s d.
Steward .. . . e e 268 0 2066 0 -
First cook where the number of persons employed in
the kitchen is—
Fight or more .. .o N . 308 0 243 6 308 0 241 9
Five, six, or seven .. .. .. 208 0 232 6 205 ¢ 231 9
or four .. - .. 280 0 215 6 277 0 218 9
Other first cooks or cook employed alone . 274 0 209 6 271 0 207 9
Second, or night or relieving cook, when the number
of persons employed in the kitchen is—
ight or more .. - - . ] 200 6 226 0 287 6 224 3
Five, six, or seven .. .. e 280 6 216 0 277 6 2i4 38
Less than five .. - . | 268 0 207 6 265 0 205 9
Latder cook .. .. .. . .. 271 0 206 6 268 © 204 9
Pastryoook shall be paid the rates fixed by the
Pastrycooks Board
Sweets 000k .. . - - i 270 0 204 6 267 0 202 9
Third, stove, grill, fish, or breakfast cook 268 0 203 6 265 0 201 9
Vegetable or assistant cook .. . . 265 0 200 6 262 0 198 9
Oysterman .. . . . .| 288 0 e 255 0 -
Pantryman or kitchenman . . . 268 0 2656 O -
Storeman .. .. . . .| 265 0 262 0 -
Head waiter .. .. . . . 268 0 205 0 -
Other waiters . . . . 258 0 - 266 0 -
Night porter .. .. - . ..} 238 0 . 255 0 -
Day porter .. .. . . .. 258 0 . 256 © -
Billiard-room attendant - a .. 268 0 . 265 0 -
Commissionaire or g . .- i 258 0 .. 255 0O -
Housekeeper, stowardess, or manageress . - 203 8 . 201 9
Laundrees .. .. .. .- . . 181 6 . 189 9
Head waitress or supervisor . .. .. . 103 6 . 1L 9
Other waitressee . - .. .. . 187 6 . 185 9
Pantrymaid or kitchenmaid .. o . e 187 6 . 185 9
Counterhand .. . .. . .. . 187 6 . 185 ¢
Housemaid .. . - .- . 187 6 . 185 9
Linen maid or scamstress .. .. .. .. 192 0 . 190 3
Persons not otherwise provided for .- - 258 0 187 6 255 0 185 9
Per weok of 20 houra. Per week of 20 hoars.
Provided that a mini- Provided that a mini.
mum payment of 55s. shall mom payment of 55s. shall
be paid each week irre- be paid each week irre-
spective of the number of spective of the number of
. hours worked. hours worked.
Midday waitress or midday kitohenmald or pantry-
maid (employed only between 11.40 a.r. and 3 p.m.) 108 0 e 108 0

NOTE.—A copy of this Determination shall be displayed at or near ths entrance of every establishment where ths Determination
of this Wages Board applies.

+ SuBJEOT TO:—(a) A maximum deduction aa for two meals a day being made where an employee commences work at
% a.m. or later and finishes at 4 p.m. or esrlier on the same day or where he or she commences for the day between 1 p.m.
and 4 p.m.; and (b} o maximum deduction as for one meal s day being made where an employee ocommences work at or after 4 p.m,
the minimum wage shall (except in the case of an apprentice, an improver, a midday waitress, a midday kitchenmaid or pantrymaid, ot
a casual employee) be, where the employer— -

(i) provides meals which are consumed by the employee—

(a) for each substantial meal 1s, 8d. per meal less.

(b) for each meal other than a substantial meal, 1s. per meal less.
(1i} boards and lodges the employce, 47s. per weok less.

Notwithstanding any ccndition in thie clanse no deduction for meals shall be made for a public holiday when the employee is not
required to work on such public holiday.

Hours or WoRrk.

37. The hours of work shall be 40 per werk to be worked within a spread of 12 hours per day, including meal intervals
aud not more than two other breaks, which, in the aggregate, thall not exceed 3 hours each day.

TERMS OF EMPLOYMENT.

38. (a) Employces (other than casunl employees, midday waitresses and midday kitchenmaids or pantrymaids) shall be engaged
by the week and paid by the week.

(b)) Employees (other than casual smployees, midday waitresses and midday kitchenmaids or pantrymaids) ready, willing, and
available to perform such work as the employer shall from time to time require on the days and during the hours usually worked by
the class of employee affected, shall have no deduction made from the weekly wages prescribed except for time lost through sickness

. (vide clause 47, Sick Leave) or absence from work without permission of the employer.

{c) The provisions of sub-clauses () and (b) hereof shall not apply if there is a stoppage of work for which the employer cannot
reasonably be held resppnsible through any strike, breakdown of machinery, or other cause, proof of which shall be on the ehlp[oyer.
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CLUBS—continued.

OVERTIMF.

39. Time and & half calculated on the rates fixed without any deductions for board and/or lodging shall be paid for all time
worked in excess of 40 hours per week or in excess of 10 hours per day and/or outside a spread of 12 hours each day.

CasvuaL LABOUR.

40. Casual employees (i.c., persons employed during any week for not more than one-half the maximum number of hours fixed
in this Determination as s week’s work) shall be paid at the rate of time and a third on the days Monday to Friday inclusive
and time and o half on Saturdays and Sundays, with a minimum payment of three hours for work done on any one day:
Provided that any employee who is employed within a club located on a football ground or a ericket ground shall be paid the
rate prescribed by clause 57 (b} of the Restaurant Section.

SATURDAYS AND SUNDAYS.
41. The special rate to be paid to employees, other than casuals, for work done on Saturday up to 12 noon shall be
time and a quarter and thereafter time and & half, and all work done on a Sunday ghall be time and & half.

. RosTERED Day OFF.

42. (a) An employee required to work on his or her rostered day off shall be paid at the rate of time and a half.
(b) An employee shall not be required to take his or her rostered day off on & holiday prescribed in clause 43.

SPECIAL RATES.

43. Employees, other than casual employces, required to work on New Year’s Day, Australis Day, Good Friday, Easter Monday,
Labour Day, Anzac Day, Queon's Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, or any other day which may
be by Act of Parlioment or Proclamation substituted for any of the above-named holidays shall be paid a minimum of seven
hours' st ordinary rates plus ordinary rates for the actual time worked up to seven hours and double time for all time worked in
excess of seven hours.

43a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth 11., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area,
such public holiday or public half-holiday shall, so far as such wunicipality or part thercof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 43 hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

. Hovipays.

44, Employees, other than casual employees, not required to worlk, shall be entitled to be absent on the holidays prescribed,
in clause 43 without deduction of pay, provided that the employee does not absent himself or herself from work without the
employer’s permission or reasonable cause on the working day preceding or succeeding any such holiday.

For the purposes of this clause a holiday shall be deemed to be of 7 hours.

UxirorMS.
45. Where any female employee ia required by the employer to wear a uniform (other than a black uniform) such uniform
shall be provided and laundered by the employer free of cost to the employee, or, if mutually agreed that the employee shall
launder such uniform, the employer shall allow the employee 3s. per week for each uniform so laundered.

ANNvuaL HoLipays.
46. The annual holiday shall be aa preseribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946.—No. 5111,
and any amendmenta which may be made thereto from time to time,

S10E LEAVE.

47. (a) Any employee who has been in the employment of the same employer for a period of not less than six months and
who does not attend for duty shall lose his or her pay for the actual time lost unless such employee produces or forwards within
24 hours of the commencement of such absence evidence satisfactory to the employer that his or her non-attendance was due to
personal ill-health or accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance
on the ground of personal ill-health or accident for more than 40 hours of working time in each year of service or a proportionately
less time during any shorter period of employment.

{b) Notwithatanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120 houra of working
time, which shall be the maximum amount of leave to which an employee shall be entitled in any year of service without
deduction of pay. .

For the purposes of this sub-clause, service prior to the 4th July, 1946, shall be disregarded.

DEFINITIONS.

48. (a) * Sweets Cook” shall include any person manufacturing cakes or pastry for meals supplied by the employer.

(b) ** Substantial Meal.”—A substantial meal shall consist of food comprising soup, entrée, or joint, vegetables and sweets, and
on Fridays, a choioe of fish.

(c) “Full Pay” shall mean the rate prescribed in the Determination for the class of work performed, without any deductions
whatever.

(d) Storeman shall mean an employee continuously engaged in atoring, checking, tallying, or handling atores.

{e) Linen maid or seamstress shall mean a female employee who makes and/or repairs linen, uniforms, or furnishings for use in
the club concerned.

Ricur oF ENTRY.

49. Any official of the Federated Liquor and Allied Trades Employees Union of Australasia or the Victorian Chamber of Catering
Industries authorized in writing by the Secretary for Labour shall have the right to enter any establishments or premises covered by
this Determination in order to inspect time sheets and to interview employees on any matter connected with their employment. Such
accredited official before entering such cstablishment or premises shall produce the authority in writing mentioned on a demand by an
employer or his representative for such production.

" TERMINATION OF EMPLOYMENT.

50. Ewmployees {other than Casual Employees) shall, except in o case of misconduot by either employer or employee, give
or receive two days’ notice of termination of employment, or in lieu of such two days’ notice one third of the weekly rate fixed for
the class of work performed by the employeo shall be paid by the employer or forfeited by the smployee, but such notice shall not
be required from an employee who terminatcs employment because of his or her illness or injury.

TRAVELLING FacCILITIES.

51, Where an employee is detained at work until it is too late to travel by the last train, tram, vessel or othor regular
conveyance to his or her usual place of residence, the employer shall either provide proper conveyance or private accommodation
for the night free of charge.
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EATING-HOUSES, AND ALL OTHER PLACES EXCEPT HOTELS, WINE SALOONS,
AND CASUAL BAR ATTENDANTS ON RACEGOURSES,

SPORTS GROUNDS,

SHOWGROUNDS, PICNIC GROUNDS AND ANY OTHER GROUNDS WHERE LIQUOR IS PERMITTED TO BE 8OLD

UNDER THE LICENSING' LAWS OF THE

STATE.

52. (a) APPRENTICES OR IMPROVERS,
TWAGES PER WEER OF 40 ILOURS.
Males. Females. PROPORTION (IN ANV PLAGE).
Percent
P;;";ﬂilaﬁﬂ Wages ogr%‘eel:n‘;‘l‘: Wages
Wage. | Per Week. Baslo Per Week,
gs. Wage.
s d s d.
‘MaLES OR FEMALES,
16 years of age or nnder 45 107 0 48 83 6 Apprentices.
17 years of age .. 52 124 0 56 100 0 One apprentice, to every three or fraction of three workers
18 years of age 59 140 6 39 105 6 receiving not less than the minimum wage.
19 years of age 70 1866 6 63 112 6
20 years of age 90 214 0 70 126 © Improvers.
One improver to every four or fraction of four workers
receiving not less than the minimum wage.

(t)

OrHER EMPFLOYEES.

t Wages.
TR R R o st thr ot o it
Malen. Femalea. Malos. Females.
P:(\]‘ :gg.?‘ Por woek of 40 hours. P:{; :geu:s(.xf Per week of 40 hours.
First cook where the number of persons employed in e d s d. s d. e d.
the kitchen is—
Eight or more . 305 0 243 6 302 0 241 ©
Five, six, or seven 205 0 232 6 292 0 231 9
Three or four .. 277 0 215 6 274 O 213 9
Other first cooka or cook employed alone .| 211 o0 209 6 268 0 207 9
Second cook where the number of persons employed
in the kitchen is—
Eight or more .. - - .. 287 6 226 0 284 6 224 8
Five, six, or seven - - . 277 8 216 0 274 6 214 6
Other second cooks .. . . .. 285 0 207 6 262 0 205 9
Night or relleving cook - - .| 285 0 203 6 262 0 201 ¢
Larder cook .. 268 0 206 6 266 0 204 9
Pastrycook shall be pmd the rates fixed by the
Pastrycooks Board
Sweets cook . 267 0 204 © 204 0 202 9
Third, stove, gnll ﬁsh or breakfl.\st cook 265 0O 203 6 262 0 201 9
Vegetubla or assistant ocook .. 262 0 200 6 259 0 198 9
Oysterman . - o .. 266 0 e 252 0 ..
Pantryman or kitchenman . .. .| 255 0O . 262 0 N
Storeman or storewomsan . 262 0 191 8 259 0 189 9
Head waiter .. . - .. .| 265 o0 . 22 0 .
Other waiters .. . . . 255 0 252 0
Night porter .. .. . .. . 256 0 252 0
Day porter . . .| 2855 0 . 252 0
Bil nrd-room n.n.endam . . . 256 0 252 0 .
Commiesi .. .. . 256 0 . 252 0 .
Housskeeper or ntewu'deu .. .. . . 203 6 . 201 9
Laun .. . . . 191 6 189 9
Head waitress or aupervzsor .. .. . . 103 6 191 9
Other waitresses . .. . . 187 6 185 9
Pantrymaid or htchenma:d . .. . 187 6 185 9
Fruit juice, flavour, or soda fountain band .. 190 © . 188 3
Counterhand (other than a soda fountain hand as
defined) .. . .. 187 6 . 185 9
Housemaid .. - .. . 187 6 185 9
Linen maid or seamstress .. 192 0 190 3
Persons not otherwise provlded for 255 0 187 6 252 0 185 9
Per week of 20 Hours. Per week of 20 Hours.
Provided that a mini- Provided that & mini-
mum payment of 55s. shall mum payment of 56s. shal)
be paid each week irre- bo paid each week irre.
spective of the number of spective of the number of
houre worked. hours worked.
Middsy waitress or midday kitchenmaid or pantry-
maid (employed only between 11.40 a.m. and 3
p.m.) .. .. 108 0 108 0

NOTE.—A copy of this Determination shall be displayed at or near the entrance of svery establishment whers the Determination

ot this Wages Board applies.

Under the provisions of Section 7 of the Factories and 8hops Act 1936 (No. 4461) every employer of any employee in any
restaurant is required to keep a timo-book in the prescribed form wherein each employes shall enter
hours worked. Any employer or smployee who commits a breach of this section is liable to a penalty not exceeding £2.

aily a correct record of the

Ne
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{SussgcT TO--(a) A maximum deduction as for two meals a day being made where an employee commences work at 8 a.m. or
later and finishes at 4 p.m. or earlier on the same day, or he or she commences work for the day between 1 p.m. and 4 p.m.;
snd () A maximum deduction as for one meal a day being made where an employes commences work for the day at or after 4 p.m.,
the minimum wage shall (except in the cases of barmaids or of employees working for an employer who carries on the business of
& Restaurant, Dining Room, Fating House, or Cafeteria in connoxion with a Departmental Store or Emporium, and of an apprentice,
an 1inprover, & midday waitress, a midday kitchenmaid or pantrymaid, or a casual employee, working in other places) be, where the
employer—
{i) provides meals which are consumed by the employse—
(a) for each substantial meal, 1s, 8d. per meal less;
(b) for each meal other than a substantial meal, 1s. per mea less
{ii) boards and lodges the employee, 47s. per week less,
Notwithstanding any condition in this clause no deduction for meals shall be made for & publio holiday when the
employee is not required to work on such public holiday.

HouRs oF WoRK.

53. The hours of work shall be 40 per week to be worked within a spread of 12 hours per day, including meal intervais
and not more than two other breaks, which, in the aggregate, shall not exceed three hours each dany.

TRRMS OF EMPLOYMENT.
54. (a) Employees (other thau casual employees, midday waitresses and midday kitchenmaids or pantrymaids) shall be
engaged by the week and paid by the week.

(b) Employees (other than casual employees, midday waitresses and midday kitchenmaids or pantrymaids) ready, willing
and available to perform such work as the employer shall from time to time require on the days and during the hours usually
worked by the clnss of employee affected, shall have no deduction made from the weekly wages proscribed except for time
lost through sickness (vide clawse 85, Sick Leave) or absence from work without permission of the employer.

(c) The {:mvisions of sub-clauges (a) and (b) hereof shall not apply if there is a stoppage of work for which the employer
cannot reasomably be held responsible through any strike, breakdown of machinery, or other cause, proof of which shall be on the
employer.

OVERTIME.

55. Time and a half caleulated on the rates fixed without any deductions for board and/or lodging shall be paid for
all time worked in excess of 40 hours per week or in excess of 10 hours per day and/or outside a spread of 12 hours each day.

FEMALES EMPLOYED AFTER MIDRIGHT.
56. Females {(other than casuals) required to do any work between midnight and $ a.m. sball be paid for such work at the
rate of double time.
CasvaL LaBOUR.

57. Casual employees (i.e., persons employed during any week for not more than one-half the maximum number of kours fixed
in this Determination as a weck's work) shall be paid—

{a) All casual workers other than those employed by caterers—time and a third on the days Monday to Friday
inclusive, and time and a half on Saturdays and Sundays, with a minimum payment of three hours for work
done on any one day.

{b) Casnal workers employed in the business of a caterer—
Persons employed on racecourses, show grounds, picnic grounds, or recreation grounds—

Males :—

Cooks .. .. . .. .. 10s, per hour

All others .. .. .. .. .. 08, per hour | With a minimum of 4 hours’ pay for
Fomales :— work done on any one day.

Cooks .. .. .. .. .. 8s. per hour

All others .. .. .. .. 9« 11d, por hour

Persons employed on a shop day (i.o., persons employed preparing for a fanction on the day before such function or
cleaning up on the day after such function)—
(i} For a function held on a racecourse, showground, picnic ground, or & recreation ground—
Males .. .. .. . . 68s. per day.of 8 hours.

Females . .. .. . .. 48s, per day of 8 hours,
{ii) For a function other than a function provided for in sub-.clause (i)—
Males .. .. . .. .. .- .. .. 9s. per hour with a minimum
. payment for 4 hours on any day.
Females . . .. . .. .. .. s, 11d. per hour with a minimum

payment for 4 hours on any day.
Where the employer does not provide a midday mesal for a casual worker employed on a shop day such worker shall
be paid 1s. 8d. per day extra.
Al others— Per hour
Males .. oo Ys.
Females .. Be. 11d,

(¢) Notwithstanding any provision in sub-clauses (a) and (b) hereof the minimum payment for employees who work during
a theatre interval only, viz., botween 8.45 p.m. and 10.15 p.m. for a period not exceeding one hour shall be
b3, 9d. for each day.

{d) The special rate of time and a third shall be paid to caswal workers employed in the business of a caterer for
work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Queen’s
Rirthday, Labour Day, Anzac -Day, Christmas Day, Boxing Day, Melbourne Cup Day, or such other day as is
generally ohserved in the locality as a substitute for any of the said days respectively.

} With a minimum payment of three hours for work done on any ono day.

TRAVELLING.

58. The special rate to be paid to employess who work away from their employer’s place of business for tims occupied in
travelling between the employer’s place of business and work, or between the employeo's residence and work, shall be at ordinary

rates.
SATURDAYS AND SUNDAYS.

59. The special rate to be paid to omployees, other than casuals, -for work done on Saturday up to 12 noon shall be
time and a q\iartcr and thercafter time and a half, and all work done on a Sunday shall be time and a half.

RosteEred Day OFF.

60. (@) An cuployee required to work on his or her rostered day off shall bo paid at the rate of time and a half,
() An employee shall not be required to take his or her rostered day off on a holiday prescribed in clause 81.

No. 214,~1222/54.—2
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SPEOIAL RATES.

61. Employees, other than casual employees, required to work on New Year's Day, Australin Day, Good Friday, Kaster
Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, or any other day which
may be by Act of Parliament or Proclamation substituted for any of the above-named holidays, shall be paid a minimum of seven
hours at ordinary rates plus ordinary rates for the actual time worked up to seven hours and double time for all time worked
in excess of seven hours.

61a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth 1L, where a public holiday or public
half-holiday is proolaimed by Order in Council throughout any municipality or part thercof, or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be included in the list of holidays prescribed in clause 61 heroof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

Houvipays.

62. Employees, other than casual employees, not required o work, shall be entitled to be absent on the holidays presoribed
in clause 61 without deduction of pay, provided that the employee does not absent himself or herself from work without the

employer’s permi orr ble cause on the working day preceding or succeeding any such holiday.
For the purposes of this clause a holiday shall be deemed to be of seven hours,

Unirorus.

63. Where any femalo employee is required by the employer to wear a uniform (other thaa a black uniform) such uniform
shall be provided and iaundered by the employer free of cost to the employee.

Axwvar Horvipays.

64. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946 (No, 5111)
and any amendments which may be made thereto from time to time.

S10K LPAVE.

65. (a) Any employee who has been in the employment of the same employer for a period of not less than six montks and
who does not attend for duty shall lose his or her pay for the actual time lost unless auch employee produces or forwards within
24 hours of the commencement of such absence evidence satisfactory to the employer that his or her non-attendance was due te
personal ill-health or accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on
the ground of personal ill-health or accident for more than 40 hours of working time in each year of service or a proportionately
less time during any shorter period of employment.

(b) Notwithstanding the provisions of sub-clauss (a) hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120 hours of working time,
which shall be the maximum amount of leave to which an employee shall be entitled in any year of servico without deduction of

ay.
i For the purposes of this sub-clause, service prior to the 4th July, 1946, shall be disregarded.

DEFINITIONS.

66, (a) * Sweets cook * shall include any person manufacturing oakes or pastry for meals supplied by the employer.

[{) 0 Sul!:agnntig.lﬁn;eal " shall consist of food comprising soup, entrée, ot joint, vegetables and sweets, and on Fridays, &
choice of fish.

(c) Full pay shall mean the rate presoribed in the Determination for the olass of work performed without any
deductions whatever.

(d) Departmental store or emporium shall mean an establishment where more than one clasa of business is carried on, and
where under soction 83 of the Factorics and Shops Acts such establishment is required to olose at the hours prescribed
by such section.

(¢} Linen maid or seamstreas shall mean a female employee who makes and/or repairs linen, uniforms, or furnishings for use in

ion with a busi covered by this Determination.

f) Frufi]t juice, flavour, or soda fountain hand shall mean a female employee who as required prepares fruit juices and/or

avours.

{g) Storeman or storewoman shall mean an employee continuously engaged in atoring, checking, tallying, or haandling stores.

TERMINATION 0¥ EMPLOYMENT,

67. Employees (other than casual employees) shall except in a csso of misconduct by either employer or employee, give or

receive two days’ notice of termination of employment, or in lieu of such two days notice one third of the weekly rate fixed for
the olass of work performed by the employee shall be paid by the employer or forfeited by the employes, but such notice shall nos
be required from an employee who terminates employment because of his or her illnesa or injury.

TraveLLiNg Faciurries.

63. Where an cmployce is detained at work until it is too late to travel by the last train, tram, vessel or othor regular
conveyance to his or her usual place of residence, the employer shall either provide proper conveyance or private accommodation
for the night free of charge.

RigaT OoF ENTRY.

69. Any official of the Federated Liquor and Allisd Trades Employees Unioa of Australasia or the Victorian Chamber of
Catering Industries authorized in writing by the Secretary for Labour shall have the right to enter any establishments or premises
covered by this Determination in order to inspect time-sheets and to interview employces on any matter connected with sheir employment.
Such accredited official before entering such establishment or premises shall produce the authority in writing moentioned on a
demand by the employer or his representative for such production.

ACCOMMODATION,
70. Adequate accommodation apart from rooms to which the public have access shall be provided for dressing, and reasonable
accommodation shall be provided for employees to have their meals.
PERIODICAL ADJUSTMENT OF WAGES.

71. (a)} The wages rates for adult males and Larmaids set out in clause 2, and for adult males set out in clauses 36 and
52 () are based upon the following basic wage rates and pursuant to the provisions of section 21 of tho Facteries and Shops
Act 1934 shall be automatically adjusted as prescribed by clawse 72.

Basic Wage.
Place. Basic Wage Index Number
(Adjustable). Set Assigned.
£ s d

Within a radius of 25 miles of the G.P.O., Melbourne, 5 miles of the G.P.0., Geelong, and in

Mildura .. . . .. .. .. .s . . .. 1118 0 Melbourne
Elsewhero Hotels and Wine Saloons 3s, less than the contemporaneous basio wage for Melbourne

N
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() The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
oaloulated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates fur adult females shall be adjusted
by increasing or decreasing such rates by the amount of tho difference from time to time in tho said basic wage for females:
Provided that the wages of s midday waitress or midday kitchenmaid or pantrymaid in Clubs or Restaurants shall be increased or
decreased by half the amount of the difference from time to time in the said basic wage for females, and the wages of a midday
waitrees or midday kitchen maid or pantrymaid in Hotels and Wine Saloons shall be adjusted porportionately on an original
rate of 73s. 6d. and a female basic wage of 121s. 6d. and that the rate for “ All other parts of Victoria” shall he ls. Iess.

JoNIOR RaTES.

(¢) (i} The minimum rates of wage for juniors in clause 2 shall be the undermentioned percentages prescribed for the area
in which they are employed and in addition thereto the additional amounts specified.

Males.
Percentage of Basic
Age. Wage for Adult Additional Amount.
Males.
s d.
17 years of age . e .. . .. . . .. 46 4 0
18 years of age . . .. . - . . - 58 5 0
19 years of age o . . - . o .. .. 73 6 0
20 years of age .. .. . .. .. o .. .. 88 70
Females.
Percentage of Basic
Arge. Wage for Adult Additlonal Amount.
Females.
s, d.
18 years of age .. .. .. .. .. .. .. .. 62 4 0
19 years of age .. .. .. .. .. o .. . 72 4 6
20 years of age .. .. .. . .. .. . .. 82 5 0

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(ili) The amounts of the ordinary wage rates for all juniors in clauses 36 and 62 shall be tho appropriate percentages as set
out in clauses 36 and 52, such wages shall be caloulated to the nearest 6d., half or less than half of 6d. to be disregarded.

(d) The rates for board and lodging for adults shall be increased or decreased by One shilling for every Five shillings per
week alteration in the Basic Wage as follows :—

Table. .
Hotels. Clubs, Restaurants, &c.

Deductions for Board and Ledging. Weighted ‘lz?ei:agvg"‘%g S.M.B.H. Deductions for Board and Todging. Basic Wage for Melbourne.
8. d. s. d. s d s d. « d. s. d.
42 0 208 © to 205 0 40 0 199 0 to 203 0
43 0 206 O to 210 O 41 © 204 0 to 208 0
4 0 211 © to 2156 0 42 0 200 0 to 213 0
45 0 . . 216 0 to 220 O 43 0 214 © to 218 0
46 O 221 ©O to 226 0 4 0 219 0 to 223 0
47 0 . 226 0 to 230 O 45 0 224 0 to 228 O
48 0 231 0 to 235 O 46 0 229 0 to 233 0
49 0 . 236 0 to 240 0O 47 0 234 O to 238 0
50 0 241 0 to 245 0 48 0 . 239 0 to 243 0
51 0 . 246 0 to 250 0 49 0 244 0 to 248 0

ADJUSTMENT OF Basic Wage.

72. (a) For the purposes of this Dotermination, the expression “ Commonwealth Statistician’s ‘all items’ retail price index
numbers ? or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1954, the amounts of the basic wago shall be as
proscribed in clause 71.

(¢) During cach future successive period beginning with the first pay poriod to commence in a May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by tho following method, namely, by multiplying the
last published Commonwealth Statistician’s * all items’* retail price index number by the factor *103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but, should the decimal number
reach -5 or more, the basic wage shall be teken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 2nd February, 1954.

By Authority: W. M. HousmN, Government Printer, Melbourne.







