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Factories and Shops Acts.
DETERMINATION OF THE MARINE STORES BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** Determine the lowest prices ar
rates of payment which may be paid to any persons or person or classes of persons employed either inside or outside a factory
in the process, trade, or husiness of a marine store dealer or a dealer in old metals or bottles” has made the following
Determination namely :—
1. That as from the beginning of the first puy period to commenee in February, 1954, the last previous Determinati
of this Board shall be revoked and replaced by this Determination. ’ ’ P fnation

Waars PER WEEK oF 40 Hours.

Adult Males.

2. (a}—

e el 25

y es of (.P.0., Melbourne ; ’

Classification. 5 Miles of G.P.O., Gaelong;' Elsewhere,
and in Milduors,

£ s d £ s d

Bottle washer, machine or hand and yardman or general hand . 13 3 0 13 0 0
Leading hand, ie., an employee who is authorized to exercise and does

exercise supervigion over the work of other employees .. .. i3 9 0 12 6 0

Adult Female and Male Junior Rales.
(b) The minimum rates of wage for adult females and junior males shall be the undermentioned percentages of the
contemporaneous basic wage prescribed for the area in which they are employed and in addition thereto the constant and
additional amounts epecified. .

Total Wage Payable.

Percen f| Additlonal

— Bomelfeel| Alcunts! | Jimin o Redias of
Melbourne; & Miles Elsewhere.

of G.P.O., long,

and in Mildura.
Per Week. . Per Week. Per Woek.
s d. £ s d £ s d
(i) Adult Females .. .. - . . 76 70 9 5 6 8 30
(i) Junior Males— -

Under 17 years of age .. . - - 34 30 4 4 0 4 30
17 years of age .. .. .- . 46 4 0 513 6 512 0
18 years of age . . .. . 58 85 0 780 71 6
19 years of age NS .. .. .. 73 6 0 819 6 817 6
20 years of age .. .. . .. 88 70 1016 6 10 14 o

The total wage shall be caloulated to the nearest sixpence.
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Casuar WORK.

3. A casual employce shall mean and be deemed to be an cmployee engasged for a period of less than a week. Such
casual employec shall be paid at the rate of 26 per cent, in addition to the ordinary rate of pay.

TERMS OF KMPLOYMENT.

4. (a) All employees except casual employees shall be engaged by the week and shall be paid on the Thursday or
Friday in each week. A week’s notice shall be given by tho employer or employee to determine employment or in lieu of
such notice a week’s wages shall be paid by the cmployer or forfeited by the employee.

(b) This clause shall not affect the right of an employer to deduct payment for any day or portion thereof during
which the employee is stood down as a result of refusal of duty, malingering, inefficiency, neglect of duty or misconduct on
the part of the employee, or to deduct payment for any dny during which the employee cannot be usefully employed because
of any strike or through any breakdown of machinery or due to any cause for which the employer cannot reasonably be
held responsible ; or affect the right of an employer to dismiss an employee without notice for refusal of duty, malingering,
inefficiency, neglect of duty or misconduct, and in such cases the wages shall be payable up to the time of dismissal only.

Hours or WoORE.

5. Each employee shall have a fixed starling and finishing time alterable at scven days’ notice. The ordinary hours of
labour for all employees shall be 40 per week; on Monday to Friday inclusive 8 hours per day exclusive of meal hours.
The said hours shall be worked between 7 a.m. and 6 p.m. or on five nights (Monday to Friday inclusive) between the hours
of 4 p.m. and midnight with a crib time of 20 minutes which shall be counted as time worked. Employees required to work
efterncon shift shall he paid an extra rate of 2s. por shift.

QVERTIME,

6. (a) All work performed in excess of eight hours on anv one day Monday to Friday inclusive or beforc the fixed
starting time or after the fixed ceasing time or in excess of 40 hours per week shall be regarded as overtime and shall be
poid for at the rate of time and a half for the first three hours and double time thereafter. Tn the computation of overtime
each day shall stand alone. .

Compulsory Qrvertime.

() An employer may require any cmployee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requircment,

MearL MoxEeY,

7. An employee required to work overtime in oxccss of two hours after the usual finishing time without having been
notified on the previous day that he would be so required to work shall be paid an amount of 2s. 6d.

. Sunpay aNp Horipay RaTEs.
8. (a) All work performed on Sunday shall be paid for at the rate of double ordinary time.

{b) When an employee works on a holiday he shall be paid ordinary rates in addition te the ordinary rates prescribed
by this Detcrmination.

Hovipays.
9. Fmployces shall be entitled to the following public holidays without loss of pay as regards employcez on weekly
hiring— :
New Year's Day, Australia Day, Good Friday, Easter Monday, Queen’s Birthday, Labour Day, Union’ Picnic Day,
Anzac Day, Christmas Day, Boxing Day, Show Day, Melbourne Cup Day,
or such other day as is generally observed in the locality as a substitute for any of the said days respectivelv.

9a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth IL, where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined  area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
be deemed to be ineluded in the list of holidays herein preseribed.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public haif-holiday.

ANNyAL LRAvVE,

10. A period of three weeks’ annual leave additional to the public holidays prescribed by clause 9 of this Determination
shall be granted on the completion of twelve months’ service. .

Such leave shall be granted within two months after the date on which it becomes due, provided that such leave may
be observed between the months of May and October inclusive.

Pro rata leave of absence shall be granted to any employee who has worked for one month or more and such pro rata
leave shall be taken between the months of May and October inclusive.

Fourteen days’ notice of annual leave shall be given by an employer and such leave shall commence as from the
ordinary starting time on Monday morning.

Payment must not be given or accepted in liew of annnal leave cxcept at the termination of vmployment. If the
employment is lawfully terminated, annual leave or pro rata annual leave shall be adjusted immediately. In the case of
employment being lawfully terminated, the period expressed between the months of May and October shall not have
application,

Sick LEAVE.

11. An employee on weekly‘ hiring who is absent from work on account of personal illness or on account of injury
shall be ecntitled to leave of absence without deduction of pay, subject to the following conditions and limitations :—

(1) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers®
compensation.

{2) He.shall not be entitled to paid leave of absence unloss he has been in the service of the employer concerned
for at least three months immediately prior to such absence.

(3) Heo shall, within 48 hours of the commencerent of such absence, inform the employer of his inability to attend

X for duty, and as far as practicable state tho nature of the injury or illness and the cstimaied duration
of absence.

(4) He shall provide satisfactory eviden'cu t!mt he was unable, on account of such illness or injurv, to attend ‘for
duty on the day or days for which sick leave is claimed. Tf the employer requires the emplovee to obtain
a medical certificate or other proof of sickness or accident, the employer shall defray the eost of same if
payment is involved for such certificate but such payment shall not exceed n sum of 12s, Gd.

(5) He shall not be entitled in respect of any year of employment (whether in the employ of one employer or of
several) to leave in excess of 40 hours of working time. or 10 hours of working time for each completed
three months of service, provided that to the extent sick leave-is not wsed in any one year of employment
equivalent payment shall be paid to the employee concerned. !
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Dixm¥e Rooms.
12. Each employer shall provide adequate dining-rooms and hot and oold water showers when practicable.

Fsr-ap KiT.
13. An adequate first-aid kit shall be provided by the employer.

Mixep Fuoworions.

14. Where an employee is called upon to perform two or more olasses of work on any one day he shall, for the
purpose of assessing wages to be paid, be deemed to have worked a day at the class for which the highest rate of wages is
preseribed.

ProPORTION OF Boys AND YOUTHS.

15. The maximum number of boys or youths to be employed shall be one boy or youth to every three adults receiving
the minimum rate of wage prescribed by this Determination for 40 hours per week.

Prorecriva CrotaiNg AND Boors,

16. (s} Where an smployee is required to work on a bottle-washing machine he shall be provided with a waterproof
apron and clogs free while he is employed on such work.

(b) Where an employee is called upon to work with acid he shall be provided with a pair of rubber gloves and when
working among broken glass he shall be provided with a pair of leather gloves.

{¢) Yardmen, sorters or general hands, if required to work in rain shall be supplied with adequate protective clothing
while so working.

UN1OX OFFIOIALS.

17. An official of the Federated Liquor and Allied Trades Employees’ Union of Australasia authorized by the Secretary
in writing, and who has first reported to the employer or his representative in responsible charge at the place of employment
may interview members of the organization working there, provided that he does not thereby interfere with the work of the
emplovees during actual working hours or enter any part of the business premises whereto the employer or his representative
may reasonably refuse permission.

EXHIBITION OF DETERMINATION.

18. This Determination shall be exhibited by each employer on his premises in a place accessible to all employees.

PERIODICAL ADJUSTMENT OoF WaGES,

19. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by olause 20.

The wages of adult females and junior males shall be the percentages of the needs basio wage, and in addition thereto
the additional amounts specified in olause 2 of this Determination.

Basic Wage.
Basic W Index Numbe:
Place. (AQInstabiD). Bot Asslyned.
£ g d
Within a radius of 25 miles of G.P.0., Melbourne .. .. .. .. .. 1118 0 Melbourne
Within a radius of 5 miles of G.P.0., Geelong, and in Mildura same as contemporancous bagic
wage for Melbourne
Elsewhere in Victoria 3s. respectively less than the contemporaneous basic wage for Melbourne

ApJUSTMERT OF Basio Wace.

20. {a) Kor the purposes of this Determination, the expression “ Commonwealth Statistician’s all items’' retail price
index numbers*’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to he wrongly so purporting, to be printed by the Commonwenlth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician. :

(b) Until the beginning of the first pay period to commence in May, 1954, the amounts of the Basic Wage shall be
as preseribed in clause 19.

(c) During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or o February, the amount of the basic wage shall be adjusted by the following mcthod, namely, by
multiplying the last published Commonwealth Statistician’s “all items” rvetail prico index number by the factor -103 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 2nd February, 1954.

By Authority: W, M. HoustoN, Government Printer, Melbourne.






