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Factories and Shops Aects.

DETERMINATION OF THE PLATE GLASS BOARD.

Nores.——(a) This Determination applies to the whole of the State of Victoria.

(9) On the 18th December, 1039, the Board was deprived of the power to determine the lowest prices or rates which
may be paid to any person or persons or classes of persons employed fixing in position glass sheets or pieces, of surface area
not exoeeding 2} aquare feet each, as substitute for tiles, and conferring such power exolusively on the Tilelayers Board.

lN acocordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 5th November, 1924,
has had the power to * determine the lowest prices or rates which may be paid to any persons employed in the trade of—

(a) designing, bevelling, cutfing, embossing, glazing, painting, silvering, or otherwise working all kinds of plate,
sheet, or stained glass, or glass lenses or prisms;

() fixing in position all kinds of plate, sheet, or stained glass, or glass Ienses or prisms;
(¢) packing all kinds of plate, sheet, or stained glass, or glass lenses or prisms;
including any labouring work in connexion with any such operations ”, has made the following Determination, namely :——

1. That as from the begmum% ‘of the first pay period to commence in February, 1954, the last previous Determination
of this Board shall be revoked and be replaced by this Determination.

2. ‘WagEs,
Within 20 Miles of
. G.P.0., Melbourne ;
10 ifiles of G.P.O.,
Adults, Journeymen, or Journsywomen, Geelong; at Elsewhere tn Victorts.
Wm-nnmbooi, and in
he Mildura and
Glppsland Districts.
£ s d. £ o d
ParT I—ApULT MALES.
Section “ A "—Glass.
Hand painter or designer on or for glass .. .. .. . .. 14156 0 1412 0
Pencil hand-embosser 14 8 0 14 5§ 0
‘Tradesman, i.e., an empioyee who has completed an indenture of n.pprentlceslup or
an adult employee who has been trained for not less than 4 years as a Beveller,
Silverer, Glass Bender, Sand Blaster, Spray Pamter, Gluzler, Glass Cutter. Scratch '
Polisher, and Glass Blooker . 14 8 0 14 5 0
Trainee Tradesman—
First year .. . .. .. .. . .. .. 1312 0 13 8 0
Becond year .. .. .. . .. .. .. .. 1318 0 1313 ©
Third year .. .. .. .. . .. .. . 14 0 0 1317 0
Fourth year .. 14 4 0 14 1 0
Tradesman’s Assistant, i.e., an adult’ employee other than a tradeaman. or trainee
who assists & trudesmnn but does not do a tradesman’s work, or is employed .
in checking, recording, puokmg, or unpuckmg glass - .. 13 8 0 13 56 0
Rubber-out embosser . . .. - e 13 8 0 13 56 0
Cementer .. .. 13 8 0 13 56 0
Employee turning out lead from mill for lea.dhght gla.zler . . . 13 8 0 13 6 0
Silk Screen maker .. . - . . ' 13 8 0 13 5 0
Silk Screen operator 13 0 0 1217 0
Assistant to Silverer employed h.ﬁmg and/ot pmntmg and/or clea.mng ailvered
glass .. . 1216 0 1213 0
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W aaES—continued.
Within 20 Miles of
G.P.0., Melbourne ;
Adults, Journcymen, or Journcywomen, 13' {‘Vmiﬁbg:ﬁ?ﬁ Elsewhore In Victoria.
: the Mildura and

Gippsland Districts.

£ s d. £ e d
Papr 1—Apurtr MALES—continued.
Section * B "—Safety Glass.
Cutter . .. .. . . - . .. .. 14 8 0 14 5 0
Beveller .. I .. .. o .. .. . .. 14 8 0 14 5 0
Employee in charge of laminating room - . . .. . 14 8 O 14 5 0
Edge grinders (including allowance for wet work)- .. .. .. .. 14 8 0 14 6 0
Autoclave attendant - - . - .. . - 1318 0 1316 O
Furnace operator—
{a) First three months .. - .. . .. .. .. 1318 0 1316 0
(b) After three months’ service .. . .. . .. . 14 8 0 14 5 0
Furnace operator’s assistant .. .. .. .. .. .. 1318 0 13156 ¢
Employees on cornering .. .. . .. S .. .. 1318 0 1315 0
Soratch polisher .. . . o . " .. . 13 8 0 13 6 0
Edge workers employed on automatio or semi-automatic machines .. . 13 8 0 13 5 0
Edge sealer - . . - .. . .. . 13 8 0 13 5 0
Employee packing, unpacking, or issuing glass . . .. .. 13 8 0 13 56 0
Employee working automatio outting machine .. .. .. .. 13 8 0 13 5 ©
Employee-breaking out after automatic cutting machin .. .. - 13 8 0 13 56 0
ParT II.—ADULT FEMALES.
Safety Glass.

Fomales ongaged on toh polishing hi . .. .. 910 6 9 8 0
Females engaged on inspecting and testing .. .. .. . 9 6 6 9 40
All other worl . . . “ .o .. 9 2 6 9 00

Provided that all other adult females employed on work.for which. a male margin of 40s. or over.is prescribed.shall
receive a margin equal to 50 per centum of the male margin, but if the male margin is less than 40s., they shall receive a
margin equal to 25 per. centum of the. male margin.. Whers there is no male_margin. prescribed for .their. work they. shall be
paid a margin of 4s. per;week.

Parr III.—SavING.

No employee shall have his or her rate,reduced. merely as a result of this Determination.

SeeorAL Rares.
L 3. (a) Leading Hands.—In addition to the wages prescribed.in. clause.2 herein leading *hands:ehall,be paid the following
allowanoes :—
1. 8. per week if in charge of not less than three and not more than ten employees including apprentices ;
2. 18s. per week .if in charge of not less than ten and not more than twenty employees including apprentices ;
3. 27s. per week if in oharge of more than twenty employees including apprentices.
() In addition to the rates set out in clause 2-herein, the following additional rates shall be paid :—

(i) 10s. per week to employees in the Glass Section required to werk at a height of 50 feet or more above the
nearest horizontal plane ;

(ii} 6d. per hour to employees working in confined spaoces ;

Confined space,; means a compartment, space, or place the dimensions of which neceesitate an
employee working in:a.stooped or otherwise cramped position or without proper ventilation.

(iii) .4d:.per- hour to.employees working in any place where clothing.or.boota: become tsaturated, whether by water,
oil, or otherwise. Provided that this extra rate shall not be payable to an employee who is provided by the
employer with, suitable. and effective protective clothing and/or footwear, And provided further that any
employee_who_becomes_entitled to this_exira._rate_shall_be_paid.such_extra.rate_for_such-part.of the.day.or
shift as he is required to work in wet clothing or boots;

(iv) 6d. per hour to employees handling loose slag wool, loose insul wool, or other loose material of a like nature used
for providing insulation against heat, cold, or noise;

(v) 4d. per hour where a foreman and workman shall agree that the work is.of an unusually dirty or offensive nature.

In case of disagreement between the foreman and workman, the workman or a shop steward on his
behalf shall tbe. entitled within 24 hours, to ask for a decision on the.workman’s:claimi by .the employers’:'
Industrial Officer, if;there be one, or otherwise, .by the.employer.or the tive officer responsible-for the
manag 1t or superintend of the plant concerned.. In such case s decision shall be given-on the workman’s
claim within 48 hours of its being-asked for (unless that time.expiresion a-non-working day,:in which:case it:
shall \be given during the next-working,day) or else thetsaid>allowance;shall:be paid; .

(vi) 25 per centum to employees working on replacement' of surface of urinals and: lavatories where-structural-glass 1is-

8rECIAL RaTES NoT CUMULATIVE.

(¢) Where. more than one:of the:disabilities entitling.a workman to extra rates. exist on the same job, the employer:shall
be bound-to pay‘only one rate,cnamely; the highest rate for the disabilities so prevailing.

RaTEs NoT SUBJECT TO ‘PENALTY ADDITIONS.,

(), The special rates herein prescribed shall be paid irrespective of the times at which the work is performed,.and shall,not,
be subject to any premium or penalty. additions.

s

Mrxep FuNcrioxs.
4. Where an employee is engaged in any one week for more than half of such week at work in a higher class than.he..
or she is employed to perform, he or she shall! be paid for the.full week at the highest rate payable for any such work- under-
his Determination ; but, if he or she is engaged- for-more than half of any-one-day, he or she shall-be so paid for the whole
day. If the period on the higher class of work is half or less than half a week or half or less than half & day, then he or she-
shall be paid at the rate fixed for the work he or she actually performs.
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APPRENTICES AND IMPROVERS—RATES OF Pay.

8. The following shall be.the:rates of pay-fortapprentices and improvers :—

Within 20 Miles of G.P.0., Melbourne ;
— gl sl of 0.0, Geiong 4T Bsomhee o Vicort,
~and Gippsland Districts.
’ Appreniices. £ s d. £ s d
Five-year Term—

¢ 1gt uyear's 'experience .. 316 0 315 0

2nd year's experience .. 5 2 6 51 0

3rd year’s experience .. 6 8 6 6 70

4th year's experience .. .. .. .. 917 6 915 0

5th year’s experience .. . .. .. 12 4 0 12 1 0

»Four.year Term—

v1st" year’s experience .. .. .. . 4 10 4 00

- 2nd tyear’s* experience .. . .. . 86 8 6 6 70

3rd year's experience .. .. .. . 917 6 9156 0

4th year’s experience .. . .. .. 12 4 0 1210
Improvers (Males).

Under 16 years of age .. .. 217 0 216 6

16-and under .17 .. . . 310 0 3 8 0

17 and under 18 .. .. .. .- . 414 0 412 6

18 and under 18 .. . . - . 86 65 6 6 3 6

19 and under 20 .. .. .. . .. 917 6 815 0

20 and under 21 12 3 0 12 0 0
«Female A pprentices.

1lst/:year’s experience . .. .. . 4 2 0 4 10

y2nd 1year’s- experience .. .. .. .. ‘517 8 516 0

+3rdt.year’s  experience .. . .. .. 717 6 715 0

4th year's experience - . . .. 819 6 817 0
. Female Improvers.

16 years and under . . 219 0 . 218 0

17 years .. .. .. 4 20 410

‘18 years .. .. .. - N .. 517 6 516 0

19 years .. . .. . . .. 717 6 716 0

20; years .. . o .. .. . 819-86 817 0

APPRENTIOES AND IMPROVERS—PROPORTIONATE NUMBERS.

6. {a) (i) Malea.—One male apprentice shall be allowed to the first three adult male sworkers. or. fraction thereof, and
thereafter one additional apprentice to every three such workers. .

(ii) Female.—One female apprentice shall be allowed to each adult female worker.

(%) (i)-One.male .improver..ghall be. allowed. to .each.six .adult_male .workers or fraction.thercof; .provided.that at least
three adult male workers must be employed before a male improver.can.be' employed.

(i) In the pase of the safety glass section, one male improver shall be allowed to each three adult male workers or
fraction thereof employed.

(iii) Provided further that, in the case of the glass.section in-classification for which no apprentice is provided, one male
improver shall be allowed to each four adult male workers or fraction thereof.

(iv) One female improver shall be allowed to each six adult female workers or fraction. thereof.

(v) In the case of the safety glass section, ‘three ifemale improvers .shall be allowed to:each female: receiving :the. adult
female wage.

. (c) .The ,proportion of apprentices or improvers shall be based on .the average.number of~adult.workers employed for

the preceding six.months in each workshop or factory.

(d).The terms ‘‘adult'.male workers”.and ‘i.adult- female workers ”..shall -mean adults whose wages are prescribed by
this Determination and include a proprietor working in-his ifactory.

(¢) Where an improver . becomes .indentured to .any trade.the-time.spent-in.such itrade-as.an: improver shall count as
part of the term of apprenticeship. .

(/) A probationary .period of three months shall be.allowed before a person is indentured for the first time, but the
period of probation ‘shall be treated as:part of the-period of. apprenticeship.

* APPRENTICESHIP.
Apprenticeship Trades.
7. {a) For the purpose ‘of indentures, the following:shall'be apprenticed trades :—
*. Glass.—Bevelling, silvering, embossing, glazing (including lead and copper glazing), painting-and designing, cutting,
~bending, ‘blocking, ‘scratch-polishing, ' and ‘send blasting.
~Provided that, in all types of machining, instruction and practice shall be''given in one'of-the following machines, viz.,
shaper, moulder, or router.

Term of. Apprenticeship.

(b} (i) Males.—The ‘term of apprenticeship for-thoseentering *apprenticeship .trades ' betwoen thertages of fourteen and
seventeen-'years “shall: ber five~years ‘and;~for those entering apprenticeship : trades in‘.their eighteenth “andonineteenth years,
shall be four:years.

‘(i) Females.—The term of apprenticeship for females:shall be four years.




No. 233.—April 12, 1954 2568 Victoria Gazette

Qeneral Conditions of Apprenticeship
(¢} (i) The provisiona of this Determination governing holidays and for sick pay shall apply to all apprentices whether the
apprenticeship was commenced before or after the date of the coming into force of this Determination. .

(ii) All present contracts of apprenticeship shall be deemed to include, and all future contracts of apprenticeship shall
include, the following provision :—

If, through lack of orders or through financial difficulties, the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may, with the concurrence of the apprentice and his guardian, be suspended for a peried
agreed upon or, if no such agreement is arrived at, may be cancelled by the employer. The onus of proof of circumstances
justifying such cancellation shall be on the employer.

If there occurs a breakdown of power necessitating the standing down of adult employees, apprentices may also
be stood down over the same period. .

Technical Training.

(d) (i) On an apprentice producing a certificate from the Technical College stating that he has a record of 70 per ocens.
of attendance at the Technical Collegs, his employer shall refund to him his Technical College class fees.

(i) Every apprentice who obtains, and produces to his employer, a certificate (or statement in lieu of same) of competenay
issued for any year of his technical education by the Technical College, shall be entitled to 2s. 6d. per week in addition to the
rates of wages prescribed for the ensuing twelve months. Every apprentice who produces to his employer a series of such
certificates relating to each of the three years of his technical education, shall be entitled to 53. per week, in addition to the
prescribed rates of wages for the remainder of his term of appronticeship.

. CoNTRACT OF EMPLOYMENT.

8. (i) Except as in this Determination provided, all employees shall bo employed by the week. Employees to bscome "
entitled to payment of wages prescribed by this Determination must be available and ready and willing to perform such work
as the employer shall from time to time require on the days and during the hours ususlly worked by the class of employees
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to
work part time for any period or to close down for any period on days other than the prescribed holidays, the provisions of
the weekly wages shall not apply to any employee of such establishment or department during such periods.

Employment for the first week of service at any time shall be from hour to hour at the weekly rate fixed.

(i) Perminating Employment :—

(a) Employment to be terminated only by a week’s notice on either side, and such notice may be given at any
time during the week or in lien thereof payment or forfeiture of a week’s wages. This shall not affect the
right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect of duty, or
misconduct, or to deduct payment for any time the employee cannot be usefully employed because of any
strike, or through any breakdown of machinery, or any stoppage of work by any cauvse for which the employer
cannot reasonably be held responsible. :

Where an employee has given or been given notice as aforesaid, he shall continue in his employment
until the date of the expiration of such notice. Any employee who, having given or been given notice as
aforesaid without reasonable cause (proof of which shall lie on him), absents himself from work during such
period, shall be deemed to have abandoned his employment and shall not be entitled to payment for work
done by him within that period. .

(%) An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for
the holidays prescribed by this Determination.

(c) Where an employee is dismissed within seven days prior to any such holiday, the re-engagement of such
employee within seven days after such holiday shall be prima facie evidence that the employment was
terminated for the purpose of evading payment for such holiday.

(4) Where the employer terminates the employment within one week of a day on which a holiday ocours, the
employee shall be paid for such holiday or holidays prescribed by this Determination, provided that such
employee had been employed by the employer for a period of at least ome week prior.to the termination of
the employment. -

Casual Employees.
(¢) A casual employee shall mean an employe who is engaged and paid as such, and he may be engaged at hourly
rates for weekly hands with the addition of 10 per centum.

.

EMERGENCY PROVISIONS.

9. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the emergency
disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee payment
for any part of the day or shift such employee cannot be usefully employed provided thet—

(1) if an employer requires the employce to attend for work but is not able to employ him usefully,
the employee shall be entitled to be paid for two hours’ work ;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;
(3) this sub-clause shall not apply to apprentices.
(ii} ‘He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work :—

(1) For work performed on Mondays to Fridays, from 7 a.m. to 5.30 p.m. and, on Saturdays, from 7 a.m.
to noon—ordinary time ;

(2) For work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;
(3) For work performed at all other times other than on a Sunday-—ordinary rates plus 10 per cent. :

Provided that, when a worker is required to commence work between the hours of 9.30 p-m.
and 6 a.m. the amount he shall receive shall not be less than an amount of 5s. more than the
amount he would receive if paid at ordinary day rates.

(iliy He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to avoid
or mitigate the effects of such interference, without being liable to pay penalty rates for work done during
the normal meal breaks; provided that the commencing time of any meal break is not made more than
one hour earlier or later than usual, and that a meal break of at least twenty minutes is allowed; and
g‘ovided also that the employer shall, whenever it is practicable, consult with the representative of the

nion or Unions before acting under this paragraph. .
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. (b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clsuse shall also apply
. (mulatie mutandis) in the case of any employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restriction or rationing or emergenoy disconnexion is in force, and who—
(i} is unable usefully to employ an employee for the whole of any day or shift by reason of & breakdown in such
plant through no fault of his own; or
(i) because of the inability of the auxiliary power plant to meet the normal demands for power—
(1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or
(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration of them.

LiMiTATION OF EMPLOYMENT.
10. (@) Except as hereinafter provided no weekly employee shall work for more than one employer during any week,
nor shall any employee make or assist in the production of goods for sale on his own account.

(b) Employers may, by mutual arrangement between the employers and employees concerned, provide for temporary
transfer of employees during the ordinary working hours of the week but, except for this provision, no employer shall employ
any person at any time who is already engaged by another employer.

(¢) The provisions of this clause shall not affect the right of any employee to transfer from one employer to another
after properly terminating his engagement in accordance with the terms of clause 8 hereof.

DEFINITIONS,
11. (@) “ An apprentice” is a person who is bound by indentures of apprenticeship.
() * A Juvenile ” is a person under the age of 21 years who is not an indentured apprentioce or journeyman or journeywoman.

Hours or WoORK.
12. (@) The ordinary hours of employment per week shall be 40 to be worked in five days of 8 hours per day.
() The hours of employment for day workers may be worked at any time between 7 a.m. and 5 p.m. on Monday to
Friday, inclusive.
SEFT WORK.
13. Bhift work may be worked, and where such shift work is worked, the following conditions shall apply :—
(a) Any afternoon or night shift which does not continue for five successive shifts shall be paid for at the rate of
time and a half.
(b) Excopt as herein provided, employees working any afternoon or night shift which has been in operation for
five successive shifts or more shall be paid 10 per cent. more than the ordinary rates.
(¢) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time
thereafter for all time worked in excess of shift hours.
(d) Employees who, during a period of engagement, work only on night shifts, shall be paid at the rate of time and
a quarter.
(¢) When employees are called upon to work afternoon and night shifts only, they shall change over week and
week about, and shall be paid 10 per cent., above ordinary rates for both shifts.
(f) When employees work day and afternoon shifts only, they shall change over week and week about, and shall be
paid 10 per cent. extra for afternoon shifts.

(¢) The ordinary hours of actual work or duty, exclusive of meal breaks off duty (if any), of employees working on______

shift shall not exceed— .
(i) 8 in any one day; or
(ii) 44 in any one week; or
(iii) an average of 40 per week during any period of three weeks of such employment upon such shifts.
(k) Employees on shift work shall be paid at the rate of time and a quarter for all work performed between midnight
on Friday and midnight on Saturday.

OVERTIME.
14. (@) Except in the case of shift work, all time worked—
(i) before or after the usual times of beginning and ending work;
(ii) in excess of 8 hours per day;
shall be paid for at the rate of time and one half for the first two hours and double time thereafter: provided that all time
worked between the hours of 9 p.m. and 7 a.m. shall be paid for at double time.
() All work done outside the times of beginning and ending work on any holiday specified in clauses 22 and 23 of this
Determination shall be paid for at the rate of double ordinary time.
(c) No person under the age of soventeen years shall be permitted to work more than four hours’ overtime in any
week.
(d) In computing overtime, each day’s work shall stand alone.
(e} All work performed on Saturday morning shall be considered as overtime and paid for at the rate of time and a
half for the first four hours and double time thereafter.
(f) An employer may require any employee to work reasonsable overtime at overtime rates, and such employee shall
work overtime in accordance with such requirement.

Mip-pAY MEAL.

15. An interval of 45 minutes shall be allowed for the mid-day meal between the hours of noon and 2 p.m., but such
interval may be reduced to 30 minutes if an employer and the Union mutually arrange for a 30-minutes break.

Mrar. MONEY.

16. All employees requered to work beyond the usual finishing time shall be allowed 4s. 6d. tea’ money in addition to
overtime rates as prescribed for in this Determination, when the usual finishing time is exceeded by more than one hour.

WaisHING TIME FOR POLISHERS.

. 17. Employees engaged in the polishing shop, spray paint operators, strippers of mirrors, and users of rouge and glacite
shall be granted five minutes before lunch time and five minutes before knocking-off time for washing purposes.

TraveLring TiMe ALLOWANCE AND BoarD.

18. (a) All time ressonably occupied by an employee in travelling to or from work outside the shop and outside ordinary
hours and in travelling to and from work in & country district if engaged in any of the capital cities for employment in a
oountry district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight hours for the journey,
except on Sundays, when time and half rates shall be paid up to a maximum of eight hours for the journey. Provided that, where
an employee proceeds direct from his or her home to a job outside the shop, he or she shall be paid for all time reasonably
occupied in travelling to the job in excess of the time usually taken to go from his or her home to the shop.
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~(b) All' fares and-reasonable travelling expenses.inourred by an employee in.such travellingrincludingrthercost, if any,
.incurred. for meals—together with the'reasonable cost of board.and lodging if the.employee has to be away.from hisshome
for a night, shall be paid to.the employee.

() .The.fares allowed .shall be first class on.coastal boats or on.interstate .boats where there is no'second iclass as distinct
from steerage. On trains where the employee has to travel all night in connexion with his.employer’s business, the fares to be
allowed shall be first class. In other cases on trains the fares shall be second class.

(d) The foregoing travelling and accommodation allowances shall be paid additional to the usual.rates for the time the

*+ employees-are -working.
(¢) When it is more convenient for the employee to go direct to the job from his home he shall do so, and start and
- cease” work at-the usual’times customary at the shop, provided that any extra expense incurred by:him in travelling shall
be borne by the employer.
REesT PERIOD,

19. When any spell of duty is. for. four- hours or more, an intorval (ten.minutes for. females.and.five.minutes for..males)
to be selected by the employer shall be allowed in the third hour. The interval shall be regarded as time on duty and, during

such’ interval, employees may leave their seats but not the- premises.

SBATING ACCOMMODATION.
20. (a). All ohairs provided-for employees :shall be reasonably confortable.
(b) A chair provided for any female shall have a ‘back to it, unless the work of such' employee-cannot- conveniently be
done in such a chair, or unless the employee requests to be allowed to use a seat without a back to it.

. PoYMENT oF WagEs.
. 21. (a):All .employees ishall be paid weekly not later than Wednesday.

(b) No employer shall hold more than two days’ pay in hand except under the provisions of clause 24 of this Determination.

(c) Any employee kept waiting for his pay on -pay day for more than ten minutes after the usual time for ceasing
work shall be paid overtime rates for that ten minutes and for ten minutes at the least.

(d) Any employee dismissed.during the course of a week shall have any.wages:due paid to -him-forthwith or:posted to
him within 24 hours of his dismissal.

{¢) Should an employee leave his employment without-giving a week’s notice, as required by this Determination, any
moneys due to him after forfeiture of pay to one weeck’s wages, shall be paid to him within one week after he leaves his
employment.

(f} Sub-clauses (@) and {b) hereof shall not apply to an‘industry in which the work of employees covered by. this Determination
is only subservient to the main operations of such industry, but the practice followed for -the' majority of employees in any
vestablishment in .such industry shall be applied to.employees therein covered by this Determination.

Hovrrpays.
22. (a) The following days shall be observed as holidays for all weekly .wage employees—-theidays,observed as New Year’s
.Day, Australia Day, Good Friday, Easter.Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne .Cup: Day, Christmas
Day, and Boxing Day. '

. 224, In connexion with the visit to Australia of Her Majesty Queen Elizabeth II.,, where a public_holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area, such
public holiday or public half-holiday shall, so far as such municipality or part ‘thoreof, or such defined ares is concerned,
~berdeemed to be included in the list of holidays preseribed in clause 22-hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday
———_~aorzpublicshalf-holiday swithout reasonable.excuse shall:not be:entitled to be paid for such .publio’ holiday or public:half-holiday.
PaYMENT FOR WORE ON HOLIDAYS AND SUNDAYS. ’
23. (a) Any time-work employee who is employed on any holiday provided:for:herein~shall be paid at the rate of the
ordinary -time in addition to.the.usual rate. i
(b) All work done on Sundays shall be paid for at the rate of .double time,

Loapep RATE To CoveEr HoLmAys, SICRK LEAVE, AND ANNUAL LEAVE.

24. (a) All weekly wage employees shall be granted their -annual leave at Christmas time, such leave shall consist of
fourteen consecutive days which shall be exclusive of any of the holidays. prescribed by clause_22_hereof,.and, if-any-of such
holidays fall within the period of annual leave and is observed on a day which would have been an.ordinary working day, there
shall be added to the period of annual leave one working day for each such holiday falling as aforesaid.

The representatives of the parties shall meet not later than three months before Christmas for the purpose of determining
the‘date on:which ithe factories shalliclose down for the annual leave and Christmas-New Year holidays.

Provided that skeleton staffs may be retained in the following sections of the industry and for the purposes mentioned :—
(i) In the glass section for-emergency ‘replacements of glass;
(i) In all sections where employers are under contract to service ships in port;
‘(iit) In retail shops for the purpose of servicing furnituroe ;
(iv) In any other section where the said representatives of the parties consider special provision necessary.

(b) Loaded rate.shall ‘provide credits from which payment for holidays, annual leave, and sick pay shall be, made under
the following conditions :—

(i) Eaoh weekly wage employee, including a piece-worker or a task worker, shall be credited by the employer with a
sum-* equal to‘4 -hours’ ‘pay for' each-week of continuous‘service-commencing at the ‘beginning of the:second
week in each year and continuing until the end of the fifty-first~week in-each year.

(ii) On or before the pay day preceding a holiday, .the .amount of time that the employee will work short because
of the holiday, and the time wage equivalent of such time, shall be ascertained.

(iii) If, on the pay day following the holiday, there is standing to the credit of the employee an:amount equal
to or exceeding the amount of such wage equivalent, the employer shall, on that pay day, pay to the employee
an amount equel to that wage equivalent, and the employee’s credit: shall be reduced by the amount so paid.
Provided that, in the case of Christmas-New Year holidays, any payments due under this paragraph will be
'made on the day: preceding such holidays.

(iv) If, on the pay day following the holiday, the amount standing to such credit is less than such wage equivalent,
the employer shall, on that pay day, pay to the employee the amount then standing to such credit, and the
employee’s credit shall be reduced by the amount so paid. Provided that, in the case of Christmas-New
Year holidays, any payment due under this paragraph will be made on'the pay day preceding suchiholidays.

(v) In ‘the event of an employee being ‘absent owing to personal sickness or -personal accident “arising-out of or
in the course of his employment, the employer shall on or before the pay day following the commencement
of such absence ascertain-the amount standing to the credit of such employee and shall, if there be sufficient
.standing to.the employee’s credit to cover him for such -absence not in excess of the ‘number of ‘ordinary
working hours in a week,” pay to'him such amount, and if there be not sufficient for this—purpose, then: the
employer shall-pay to the employee such-amount as is standing to his credit, and suchcredit shall be reduced
by .the amount paid pursuant to-this sub-clause. If the ecredit is insufficient to "cover ‘the employee 'for: his
absence" through- sickness “or “accident as above:stated, ithe employeermay, at -his~own ‘request, be paid the
. differencer.when herhasi accumnulated.sufficient credit to cover the necessary. amount.
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(vi) On the pay day preceding the Christmas-New Year holidays, the employer shall pay to the employee such amount
&8 is then standing to the employee’s credit plus credits up to the end of the fifty-first week in the year.
(vii) In the. event of an employee being absent.for any cause other than.statutory holidays, annual leave, personal .
sickness,_or personal_accident arising out of or in the course of his employment not in excess of the number «
of ordinary working .hours in.a week in any year, the. employer. may reduce.the amount to be credited to
such employee by an amount pro rata.to such absence.
(viii) If an employee lawfully leaves, or his employment is terminated by the employer through no fault of the
employee, he shall be paid such amount as is then standing to his credit.
(¢) The provisions of this clause shall not apply to an employer in.which the work of employees covered by this Determination
is only subservient to the main operatian,of such employer, but the practice. followed for the.majority of employees in the
establishment of that employer shall be-applied to employees therein covered by this Determination.

(d) An employeo whilst absent from,dutynon National Service:Training.shall .be . credited’ withntwo.and two-fifths- hours
in respect of annual leave in lieu of four hours as prescribed in sub-clause (b) hereof.

Frest:At0 .QUTFTT. AND-ATTENDANTS

25. (a) Every factory, shop, or workshop or place in which power-driven machinery is used shall have a first-aid chest
upon, the premises,which. chest-shall contain, the.following:equipment :—--

Antiseptio solution, 1 bottle; Bandages, cotton and gauze, 1 dozen assorted sizes; Castor oil, 2 oz.; Iodine, tincture
of, 2 o0z.; Manual, First-aid, 1; Petrolatum, carbolized, 1 jar; Picric acid solution made according to the
following recipe or prescription :—1% teaspoonsful of. powdered .picric acid, 3 oz. of absolute alcohol, and 2
pints of distilled water—1 pint; Pine, safety, 1 packet; sal volatile, 6 oz.; Scissors,.1 pair; Tourniquet, 1;
Tweezers,. 1 pair; Gauze, sterilized- plain, Cotton; absorbent; Lint,~absorbent; Plaster, adhesive,:an adequate
assortment.

(b) In factories, shops, workshops, or places where an employer has appointed an employee who holds a certificate
issued by the St. John’s Ambulance Brigade-as a-first-aid attendant, an additional 10s. per week for each week in which
three, days-or more have:been worked:shall.be paid.to such.employee,sand.shalls be payable in' addition=to any:amounts-paid
for .annual leave, siok-leave, and, public holidays, providedithat. this. allowance«shall not -be subject to any; premiums<or penalty.

AWMEBENITIES:

26. (a) Each employer shall install in each factory, shop, or workroom or place wherein employees are working, a proper
system of ventilation and dusv prevention.

() Bmployers shall make available an adequate and.proper supply of boiling water boiled in clean receptacles at rest
periods and_at meal_ hours. . :

{¢) Employersshall provide: for the use of employees a sufficient-supply of wholesome cool drinking-water.

(d) Each employer shall provide proper and sufficient washing facilities.

(¢) Each employer shall provide an enclosed dining-room with adequate table and seating accommodation. therein.

(f) An.employer shall, at some reasonably convenient place on his. premises,1provide.a suitable locker for each-employee.in
his workshop.

(g) Suitable canvas or leather glovea shall be provided by employers for ‘employees working in the glass seotion when
necessary-.

(h) Suitable masks and goggles or other approved applinnces shall be provided for employees for spray painting and sand
blasting.... An employee, when. performingsuch; work; shall wear: the mask:and. goggles -provided for'his protection. Masks: and
goggles containing celluloid shall not .be considered suitable for the purpose of this provision. The employees on sand: blasting-
shall be supplied with 1 pint of milk daily by the employer. Goggles shall be supplied to employees when grinding tools.

(§) While any work is being carried on in any confined or enclosed space in which fumes, gases, dust, or vapours which
may be dangerous or injurious are liable to be present or to be generated in the' course of the work, the employer shall install
a suction-exhaust.apparatus .through .which, by means.of a. power-driven fan, air‘is drawn from the vicinity: of the: work in
relation to which.it is installed. Where it is impracticable to install such suction-exhaust.apparatus the,employer.shall, before
requiring any employee_to work_therein,.take.all such steps as are necessary to ensure-safe-working conditions-in any such
confined or enoclosed :space.

TiMe AND Wages Book or RECORD.

27. (a) Employers shall provide at each shop, factory, or place where work is being carried on, a time. book or record..
which shalls contain a correct account written up in the English language of the total hours-worked the ‘time-spent on work
of a higher function, and the wages received by each.employee. Such time book or record shall be kept correctly entered
up in ink and shall be open for inspection by & duly-accredited- official of the -Federated . Furnishing Trade Socicty of Australasia..
during the usual office hours at the office or other-convenient place. :
~ Provided that no inspection shall be demanded unless the accredited official of the Federated Furnishing Trade .Sodiety.
of Australasia suspects that a breach of this Determination has been,or is being committed, and.provided. also that.only one -
demand for such inspection shall be made in any one fortnight at the same establishment. The official making such inspection
shall be entitled to take a copy of entries in any time and wages book relating to the suspected breach of this Determination.

{b) The time ocoupied by an employee in filling in any time book or cards, or in making any records, shall be treated
as time of duty; but this clause does not apply to “ checking” in or out at beginning or end of duty.

RicHT: 0F ENTRY OF UNION: OFFICIAL.,

28. A duly-accredited representative of the Federated Furnishing Trade Society of Australasia shall have the, right to
enter employers” workshops: during the mid-day meal. hour for the: purposes-of interviewing employees<on legitimate .union
business on the following conditions :—

(a) That he produces his authority  to the gatekeeper-or such other person-as.may be appointed by the employer.
(b) That he interviews employees only at the places .where they are taking their meal...

(c) That not more than one representative in all be in any workshop at any one time.

(d) That no one representative visit a workshop more than once in each week.

(e) That, if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or in commiiting a breach of any of the previoua
oonditions, such employer may refuse the right of entry, but tho representetive shall have:the right to bring
such refusal before the Chief Inspector of Faotories.
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SHOP BTEWARDS.

"29. In cases where shop stewards have been appointed and recognized by the employers, the practice shall continue
until the Wages Board otherwise orders. In all other cases where such appointment is approved of by the employer or his
representative, and the Federated Furnishing Trade Society of Australasia appoints one of the employees for any particular
shop or department, he shall be allowed the necessary time to interview the employer or his representative at the shop in
working hours on any matter affecting employees working in his shop or department.

Uxton DELEGATES.

30. Where the appointment of & shop steward is not approved of or recognized by the employer, a delegate chosen by
and from the employees in the shop or factory concerned shail be allowed the necessary time to interview the employer or
his representative at the works in working hours for the purpose of submitting grievances.

NoTicr BoARDS.

31. (a) The employer shall permit notice boards to be erected in his establishment for the purpose of posting any
noticea thereon in connexion with the meetings of the Fedorated Furnishing Trade Society of Australasia.

(b) The notice boards shall be in & prominent position.

{¢) All notices placed on the board shall be signed by the Branch Seoretary of the Federated Furnishing Trade Bociety
of Australasia,

DETERMINATION TO BE POSTED.
32. A ocopy of this Determination shall be posted in a prominent place in the workroom, factory, stors, or shop.

Work 10 BR DonB IN FaoTory, SHor, o Prace.

33. (a) All work shall be done in a factory, shop, or place duly registersd under State laws; but this shall not provent
an employer sending employees from his factory, shop, or place to any building or ship for the purpose of repairing, completing,
fitting, or fixing any work covered by this Determination.

(b) For the purposes of this Determination, “factory, shop, or pl ” means a place in which one or more persons
is or are employed in which articles covered by this Determination are repaired, prepared, or manufactured.

() No persons shall use, allow, or permit to be used as & sleeping place any part of a factory, shop, or place.

PIECEWORE,

34. (a) The employer in conjunction with his employees may fix his own piecework or task rates, provided such rates
enable a journeyman or journeywoman of average capacity working under like conditions to earn at least 10 per centum more
than the minimum weekly wage in their respective classes. The same piecework rates shall be paid to all pieceworkers doing
the same operatfon in the factory or workshop whether they be apprentices or improvers on piecework or otherwise.

(b) All piecsworkers who are available and ready and willing to work during the ordinary working hours shall be paid

in each week :—In the case of males, not less than the base rate; and, in the case of females, not less than 76 per centum
of the base rate.

ConTRACT WOBX.

36. An employee working on weekly engagement shall not perform work (except under the prescribed conditions for
piecework in clause 34) by contracting, sub-contracting, sub-letting, or other similar systems.

PERIODICAL ADJUSTMENT OF WAGES.

36. The wages rates set out in clause 2 are based upon the following basic wage for adult males and, pursuant to the
provigions of Section 21 of the Faclories and Shops Act 1034, shall be automatically adjusted as prescribed by olause 87.

Baslc W,
Place. (Adj:zkl.wlge.). %ﬂg&“
£ o d.
Within 20 miles of G.P.0., Melbourne .. 1118 0 Melbourne

Within 10 miles of G.P.0., Geelong—same as the basic wagoe and minimum wage for Melbourne

Warrnambool—same as the basic wage and minimum wage for Melbourne . ..

Mildura and Gippsland districts—same as the brsic wage and minimum wage for Melbourne

Yallourn—until further order the same amount in excess of Melbourne as at present, viz.,
6s. 6d. per week

Elsewhere—3s. less than the basic wage and minimum wage for Melbourne

ADJUSTMENT OF Basic Wagk.

37. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s °all items' retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any dooument purporting,
and not préved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signl:f by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1954, the amount of the basio wage shall bo as
precribed in clause 36.

() During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a Fobruary, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * all itoms ™ retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings but, should the decimal
number reach *5 or more, the basic wage shall be taken to the next higher shilling.

(d) The minimum rate of wage to be paid to adult females shall be 75 per cent, of the basic wage for adult malos as
provided in clause 36.

(e} The rates for pieceworkers shall be increased or decreased in the same proportion as the rate for the journeymen
or journeywomen in the respective olasses.
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MARGINS.

38. 1o addition to the basic wage prescribed in- clausc 36 and the minimum wage for females preseribed in clause 37
the following additional margins (including war loadings) shall be paid :—

Classification. Margin.

PagT 1.—ADpULT MALES.

Section ** A ’—Glass.

Hand painter or desigoer on or for glass .. 217 ©
Pencil band-embosser = - . 210 ©
Tradesman, i.6., an employee who has completed an indenture of apprenticeship or an adult employee who has
been trained for not less than four years as a Beveller, Silverer, Glass Bender, Sand Blaster, Spray Painter,
Glazier, Glass Cutter, and Scratch Polisher and Glass Blocker .. .. .. . . 210 0
Trainee Tradesman—
Firat year ’ 114 0
Second year .. .. . .. .. . 118 0
Third year 2 2 0
Fourth year 2 6 90
Tradesman’s Assistant, i.e., an adult employee other than a tradesman or trainee who assists a tradesman but
does not do a tradesman’s work, or is employed in checking, recording, packing, or unpacking glass 110 0
Rubber out embosser . . 110 0
Cementer . .. . . 110 0
Employee turning out lead from mill for leadlight glazier l 10 0
Silk screen maker .. . .. . 110 0
Silk screen operator .. . .. 1 20
Assistant to Silverer employed lifting and/or painting and/or cleaning silvered glass 018 0
Section * B "—Safety Glass.
Cutter .. NN .. .. .. . . . 210 0
Beveller .. .. .. .:. .. .. .. .. .. .. .. . 210 0
Employee in charge of laminating room 210 0
Edge grinders (including allowance for wet work) .. 210 0
Autoclave attendant RN .. .. .. N 200

Furnace operator—

(a) First three months .. .. .. .. .. .. .. .. .- e 2 00

(b) After three months’ service .. 210 0
Furnace operator’s assistant N . . .. . 2 00
Employees on cornering .. . . .. o . .. . . 2 00
Scratch polisher .. . NS o . .- . Ve . . 110 0
Edge workers employed on automatic or semi-automatic machines .. .. .. .. 110 0
Edge sealer . .. .. .. .. .- .. .. . B .. 110 0
Employee packing, unpacking, or issuing glass 110 0
Employee working automatic cutting machine j 110 0
Bmployee breaking out after automatic cutting machine .. . . - o .. 110 0

Classiftcation. o * Margin.

ParT II.—ApULT FEMALES.

Females.
Females engaged on scratoh polishing machines .- . .. .. .. .. .. 012 0
Females cngaged on inspecting and testing .. .. .. . - . .. . 0 80
All other work . .. . . T .. . N o . .. 0 40
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39. The wages of apprentices and improvers shall bo the under-mentioned percentages of the basic wage and, in addition
thereto, the loa.dmgs specitied calculated to the ncarest 6d., 3d. or less than 3d. to be disregarded.

) |
- ' ];?;::21"\'{“1:‘;;:‘[ War Loading.
Male Apprentices. s d.
Five-year Term—
1st year’s experience .. .. .. .. .. .. . .. 32
2nd year’s experience . . e . .. .. NS .. 43
3rd year’s experience .. .. .. .. . .. N . 54
4th year’s experience .. .. P .. .. . .. AN 83
5th year's experience .. .. .. .. .. NS .. .. 100 plus 6s.
Four-year Term—
lst year’s experience .. .. .. .. .. . .. .. B2
2nd year’s experience . .. .. .. .. .. .. .. 54
3rd year’s experience .. .. .. .. .. .. .. . 83
4th year’s experience .. o .. .. . .. . . 100 plus 6s.
Male Improvers
Under 16 years of age .. . . . - . 24 .
and under 17 yearsoruge .. . . . NS .. o 29 09
17 and under 18 years of age . .. . . .. .. .. 39 10
18 and under 19 yoars of age .. .. .. .. . .. .. 52 1 6
19 and under 20 years of age . . o .. .. .. .. 82 2 3
20 and under 21 years of age .. . .. .. .. .. .. 100 plus 2s. 3 0
Percentage of
Female Apprentices. Basic Wage for
Adult Females.
Lst year’s experience .. .. .. .. .. .. .. .. 46 .
2nd year’s experience - N .. .. .- .. .. .. 65 1 6
3rd year’s experience .. .. .. .. .. .. . N 87 20
4th year's experience . .. . .. .. .. .. . 99 3 0
Female Improvers.
18 years and under .. .- .. .. .. .. . . 33 .
17 years .. . . .. o .. .. .. .. .. 46 .
18 years .. .- .. .- .- N .. .- AN . 65 1 6
19 years .. . e . - . .. . v . 87 2 0
20 years .. .. .. .. .. . .. .. .. .. 99 3 0

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 16th February, 1954.
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