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Factories and Shops Acts.

DETERMINATION OF THE MUSICAL INSTRUMENTS BOARD.

Nore.—This Determination applics to the whole of the State of Vietoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which has the power to determine the
lowest prices or rates which may be paid tu any person (other than persons subject to the jurisdiction of any Board
heretofore appointed) employed-—

(@) in manufacturing or tuning any musical instrument of which wood forms a part;
() in making or repairing brass or reed musical instruments or parts thereof—
has made the following Determination. namely :—

1. That. as from the beginuing of the first pay period to commence in February, 19534, the last previous Determination
of thi~ Board shall e revoked and replaced by this Determination.

2, WacGEs
Weekly Wages.
Within 20 Miles of I
Adults, Jourseymen or Juurneywomen. G.P.0., Melbourne,
10 Miles of G.P.O.,
Watroenong; 8k | Elsewhere i Victoria
the Mildura and
Gippsland Districts.
PART L—ADULT MALES.
SkcrioN “ A "—Woon MaCHINISTS AND GENERAL.
Machinist—* 4> Grade. £ s d £ s d
1. Boult's carver 14 8 ¢ 14 5 0
2. Shaper—who (,_.uuds wtters 'md/m sets up and aperates or w, ho Works
freehand .. .. 14 8 0 14 4§ 0
3. Moulder—who "rmds (utten ‘sets np “and opemtes . 14 8 0 14 5 0
4. Wood turner—who grm(ls cutters, sets up and operath or who works
freehand .. 14 8 0 14 5 0
5. Router—who ;,nn(ls ruttu‘s nnd/ox m.ts up £md operatcs, or \\'ho works
freehand .. .. .. 14 8 0 14 5 0
6. Lindeman or ~|nu|ar Jomter .. .. .. .. . 14 8 0 14 3
Machinist—** B> Grade.
7. Band and/or jig sawyer . .. .. .. .. 13 18 0
8. Circular sawyer—whao sets up and uperate.s .. .. .. .. 1318 0
o. Dovetailer—who sets up and operates - .. . - 1318 ¢
10. Buzzer—who sets up and operates .. .. .. .. e 1318 0
11. Planer—who sets up and operates .. .. .. .. .. 1318 ¢
2. "Thicknesser—who sets up and operates .- .- .- . 318 0
13. Glne jointer—who sets up and operates .. . 1318 0
14. Tenoner—who sets up and operates .. .. 1318 0
15. Turner—copving or antomatic lathe—who ~)<.ta up 1\n(l npu rates .. 13 18 ©
16. Morticer—whe set~ up and operates .. .- o 1318 0
17. Sander—tripledrum—who sets np and opemtes .. . .. 1318 0
18. Relt sander on vencers .. 318 0
19, Multiple borer—three or murc b:ts—who sct.s up and opemtes .. 1318 0
20, Moulder—who sets up and operates .. . .. . 1318 ¢
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Weekly Wages,

Within 20 Miies of
Adults, Journeymen or Juurneywomen., . G.P.0O., Melbourne,
10 Miles of G.P.O.,
Geelong, at
Warrnambool, and in

a1 and

the ura
Gippsland Districta.

Elsewhere in Victoria

PART L—ADULT MALES—continued.

Machinist—* C > Grade. ’ . ] £ s d £ s d
2], Sander—others .. .. . .. .. .. .. 13 8 0 13 6 0
22, Borer—less than three bits .. 13 8 0 13 5 0

23. All others—including employees of iuy of the above.named machines
(except classes Nos. 1, 6 and 18) who are not required at any time to
grind cutting. tools or set up the machine and who are working from

templates, dies or jigs, or fences .. . .. .. .. 13 8 0 13 5 0
General.
24, Timber bender . .. .. .. .. .. .. 13 8 ¢ 13 5 0
25. Timber stacker o . o . - - .. 1213 0 1210 0
26. Yardmsan .. .. .. .. .. . .. .. 1213 0 1210 ¢
27, Tailer out .. .. .. .. . .. .. 1213 0 1210 0 |
28 Employees not elsewhere classified .. . .. e .. 12 1 0 1118 0

SectioN “ B—PoLisHING &C.

29, Polisher .. .. .. . .. .. B . 14 8 0 14 5 0
30. Spray hand—
(¢) engaged on finishing coats of any type.. .. .. .. 1318 0 1315 6
(b) engaged on priming and/or undercoating, and/or sealing .. 13 8 0 13 3 0
31. Employee cutting or papering down and/or filling and/or staining .- 13 8 0 13 5 0
Srerron “ C "—Pianos.
32, Action regulator .. .. .. .. .. .. 14 8 ¢ 4 5 ¢
33, Tuner and/or action rcpairer .. .. .. .. .. 14 8 0 14 5 0
34. Player mechanic .. . .. .. .. . . 14 8 0 4 5 0
35. Part maker . .. .. .. .. .. - 14 8 0 14 5 0
36, Side gluer . . .. i .. .. .. 14 8 ¢ 14 5 0
37. Sound board maker .. .. .. .. AN .. 14 8 ¢ 14 5 0
38, Fly finisher .. .. .. .. .. .. .. 14 8 0 4 5 0
39. Maker and/or repaiter of musical instruments .. .. .. 14 8 0 4 5 0
40. Player action assembler .. . .. .. .. .. 4 0 6 1317 6
41. Piano action agsembler .. . . .. .. .- 4 0 6 1317 6
42. [ron frame driller .. .. .. .. AN .. .. 13 8 o 13 5 0
43. Iron frame finisher by hand or spray | .. .. .. .- 13 80 13 5 0
44, Spring and brass wire spinner .. .. . .. .. 13 8 0 13 5 0
45, Veneer presser . .. “ s . .. .- .. 13 8 0 13 5 0
46. Veneer scraper .. .. .. .. .. i . 13 8 ¢ 13 53 0
47. Gluer up .. . . - o s . .. 13 8 0 13 5 ¢
PART I1L—ADULT FEMALES.
" Veneer matcher . . .. .. .. .. .. 818 6 916 0
Upholatress .. . .. . .. .. .. 918 6 916 0

Provided that all otber adult females employved on work for which a male margin of 40s, or over is prescribed shall
receive a margin equal to 50 per centum of the male margin, but, if the male margin is less than 40s., they shall receive

a margin equal to 24 per centum of the male margin.  Where thete is no male margin preseribed for their work they shall
be paid a maigin of 4s. per week,

PART 11L.—SAVING.
No employee shall have his or her rate reduced erely as a result of this Determination.

. SpECIAL RATES.
3. (@) Leading hands—In addition to the margins prescribed in clause 2 herein leading hands shall be paid the
following allowances :—

(1) Nine shillings ‘per week if in charge of pot less than three and not more than ten employees including
apprentices ;

{2) Eighteen shillings per week if in charge of not less than ten and not more than twenty employees including
apprentices ;

(3) Twenty-seven shilling per week if in charge of more than twenty employees including apprentices.

() In addition to the rates set out in clause 2 herein the following additional rates sball be paid :—

(i) Sixpence per hour to employecs working in confined spuces ;

Confined space means a compartment, spuce or place the dimensions of which necessitate un
employee working in a stooped or otherwise cramped position or without proper ventilation.

(ii) Fourpence per hour to employees working in any place where clothing or boots become saturated, whether by
water, oil or otherwise. Provided that this extra rate shall not be payable to an employee who is provided
by the employer with suitable and effective protective clothing and/for footwear. And provided further
that any employee who becomes entitled to this extra rate shall be paid such extra rate for such part of
the day or shift as he is required te work in wet clothing or boots. ‘
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(iii) Sixpence per hour to employees handling louse slag wool, loose insul wool or other loose material of a like
nature used for providing insulation against hest, cold or noise ; .

(iv) Fourpence per hour where a foreman and workman shall agree that the work is of an unusually dirty or
offensive nature.

In case of disagreement between the foreman and workman, the, workmau or a shup steward on his -
behalf shall be entitled within 24 hours, to ask for a decision on the workman's claim by the employer’s
Industrial Officer if there be onc, or otherwise by the employer or the executive officer responsible for the
management of superintendence of the plant concerned. In such case a decision shall be given on the
workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day,

in which case it shall be given during the next working day) or else the said allowance shall be paid.

Special Rates Not Cumulative,

{¢) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer
shall bo bound to pay only one rate, mamely, the highest rate for the disabilities so prevailing,

Rates Not Subject To Penally Additions,

{d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed. and shall
not be aubject to any premium or penalty additions,

Tool Allowance.

(e) Employecs engaged.as carvers shall at the end of each three months of service be supplicd by their cmployer with
an order for o sum equivalent to 2s. 6d. per weck as a tool allowance. Provided that this extra rate shall only be paid in
respect of each week in which three days or more have been worked.

Mixep Fuxcrroxs.

4. Where an employee is engaged in any one week for more than half of such week at work in a higher class than he
or she is employed to perform, he or she shall be pnid for the full week at the highest rate payable for any such work
under this Determination ; but if he or she is engaged for more than half of any one day he or she shall be so paid for the
whole day. 1If the period on the higher class of work is hulf or less than hall a weck or half or less than half o day then
he or she shall be paid at the rate fixed for the work he or she actually performs.

APPRENTICES AND [MPROVERS—RATES OF Pay.

5. The following shall be the rates of pay for apprentices and improvers :—

Within 20 Miles of
G.P.0., Melbourae,
10 Miles of G.P.O.,

—e— Geelong, at Llsewhere [n

\Warrnambool, and Vietorls.
iu the Mildurs and
Gippaland Mstriets,
Male Apprentices.
. £ s d £ s d.
Five-year Term—
1st year’s experience .. .. Lo . .. 316 0 315 0
2nd year’s experience p 5 2 6 5 1 0
3rd year’s experience 6 8 ¢ 6 7 0
4th year’s experience 917 6 915 O
5th year’s experience 12 4 0 12 1 0
Four-year Term—
1st year’s experience .: .- .. .. . .. 410 N 4 0 0
2nd year’s experience .. .. RN .. .. .. G 8 6 6 7 0
3rd year's experience .. .. .. .. .. .. 917 6 915 O
4th year’s experience .. . .. .. .. . 12 4 0 121 0

Male Improvers.

Under 16 years of age. .- . . .. . 217 0 216 6
16 and under 17 .. . .. .. .. .. 310 0 3 9 0
17 and under 18 - .. .. .. .. .. .. .. 414 0O 412 6
18 and under 19 - .. .. .. .. 6 5 6 6 3 6
19 and under 20 .- .. .. e .. 917 6 915 0
20 and under 21 .. ve s .. . 12 3 0 12 0 0

Female Apprentices.

st year's experience L .. .. . . 4 2 0 4 1 0
2nd year’s experience .. EE ce e .. 517 6 5§16 0
3rd year’s experience - .. w ‘e .. .. .. 717 6 716 0
4sh year's experience .. . e .. 819 6 817 0
Female I'mprovers.
16 years and under . o219 0 218 0
17 years e A .. S W - 4 2 0 4 1 0
18 years .. . .. T 517 6 516 0
19 years - .. . et .. .. .. 717 6 716 0
20 vears E et e Lo L .. . -2 E N 817 0
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APPRENTICTS AND TMPROVERS—PROPORTIONATE NUMBERS,

6. (a) (i) Males.—One malc apprenticc shall be allowed to the first three adult male workers or fraction thereof, and
thereafter one additional apprentice to every three such workers.

(ii) Females.—One female apprentice shall be allowed to each adult fomaule worker.

(b) (i) One muale improver shail be allowed to ecach six adult male workers or fraction thercof: Provided that at least
three adult male workers must be employed before w male improver can be employed.

(ii) One female improver shall be allowedt to each ~ix adult female workers or fraction thoreof.

(¢) "The proportion of apprentices ov improvers shall be based on the average number of adult workers employed for
the preceding six months in ench workshop or factory.

(d) The terms *adult workers™ and “adult female workers ™ shall mean adults whose wages are prescribed by this
Determination and include a proprictor working in his factory: Provided than an apprentice shall not be an adult worker
until he has completed his term of apprenticeship prescribed by this Determination.

(¢) Where an improver hecomes indentured to any trade the time spent in such trade as an improver shall count
as part of the term of apprenticeship.

(f) A probationary period of three months shall be allowed before a person is indentured for the first time, but the
period of probation shall be treated as part of the period of apprenticeship.

APPRENTICESHIP,
7. {«) Apprenticeship Trades.—VFor the purpose of indentures the fullowing shall be apprenticed trades :—

Musical Instrument«.—Cabinet making (including piano and player piano case making), side gluing, Hy finishing,
veneer seraping and part making.

Sound board making.

Making of other musical instrument.

Tuning.

Player mechanics.

Polishing.

Machining.—Instruction and practice in four of the following machines :—Boults carver, or shaper, moulding
machine, band saw, jig saw. circular saw, dovetailer, buzzer, planer, glue jointer, tenoner, copying lathe and
automatic lathe.

Provided that in all types of machining instruction and practice shall be given in one of the following machines,
viz. ;:—shaper, moulder or router.

(b) In such portions of the State of Victoria as come within the purview of the State Apprenticeship Commission,
male juniors employed as cahinet makers, wood carvers, and wood turners, shall only be employed as apprentices.

(¢} Juvenile workers cmployed in any of the occupations referred to in sub-clause (b) hereof at the time of the making
of this award may, if thev so desire, be employed as apprentices and the time that they have been employed in the
industry shall be counted as time of apprenticeship. If they o not elect to become apprenticed they may continue to be
employed by the same employer as juvenile workers. )

(Y Term of Apprenticeship.—

(1) Males.—The term of apprenticeship for those entering apprenticeship trades between the ages of fourteen and
seventeen years shall be five years, and for those entering apprenticeship trades in their eighteenth and
nineteenth years shall be four years.

(ii) Females—The term of apprenticeship for females shall be four years.

(e) General Conditions of Apprenticeship.— .

(i) The provisions of this Determination governing holidays and for sick pay shall apply to all apprentices
whether the apprenticeship was commenced before or after the date of the coming into force of this
Determination.

(i) Al present contracts of apprenticeship shall be deemed to include and all future contracts of apprenticeship
shall include the following provision :—

If through Iack of orders or through financial difficulties the employer is unable at any time to
find employment and training for an apprentice and if a transfer to another employer cannot be
arranged, the obligations and duties imposed by the indenture may with the conourrence of the
apprentice and his guardian be suspended for a period agreed upon or if no such agreement is arrived
at may be cancelled by the employer. The onus of proof of circumstances justifying such cancellation
shall be on the employer. '

If there occurs a breakdown of power necessitating the standing down of adult employees
apprentices may also be stood down over the same period.

(f) Technical Training.—

(i) On an apprentice producing a certificate from the Technical College stating that he has a record of 70 per
cent. of attendance at the Technical College, his employer shall refund to him his Technical College class
fees.

(ii) Every apprentice who obtains, and produces to his employer, a certificate (or statement in lieu of same) of
competency issued for any year of his technical education by the Technical College shall be entitled to
2s, 6d. per week in addition to the rates of wages prescribed for the ensuing twelve months. Every
apprentice who produces to his employer a series of such certificates relating to each of the three vears
of his technical education shall be entitled to 5s. per week, in addition to the prescribed rates of \;mges
for the remainder of his term of apprenticeship. . - X

CoNTRACT OF EMPLOYMENT.

8. (i) Except as in this Determination provided, all employees shall be employed by the week. Employees to become
entitled to payment of wages prescribed by this Determination must be available and ready and willing to perform work
such as the employer ghall from time to time require on the days and during the hours usually worked by the class of.
cmployees affected. Where the majority of the employees of any establishment or of any department of such establishment
agree to work part time for any period or to close down for any period on days other than the prescribed holidays, the
provisions of the weekly wages shall not apply to any employee of such establishment or department during such periods.

Employment for the first week of service at any time shall be from hour to hour at the weekly rate fixed.

(ii) Terminating Employment— '

(a) Employment to be terminated only by a week’s notice on either side, and such notice may be given at any
time during the week or in lieu thereof payment or forfeiture of a week’s wages. This shall not affect
the right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect
of duty or misconduct, or to deduct payment for any time the employee cannot be usefully employed
becauge of any strike or through any breakdown of machinery, or any stoppage of work by any cause’
for which the employer cannot reasonably be held responsible. )
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Where an employee has given or heen given notice as aforesaid he shall continue in his employment
nntil the date of the expiration of such notice. Any cmployee who having given or been given notice as
aforesaid without reasonable cause (proof of which shall lic on him) absents himself from work during such
period, shall be deemed to have abandoned his employment and shall not be entitled to payment for work
doune by him within that period.

(6) An employer shall not terminate the employment of a weekly cmployee for the purpose of evading payment
for the holidays prescribed by this Determination.

(¢} Where an employee is dismissed withing seven days prior to any such holiday the re.engagement of such
employee within seven duys after such holiday shall be prima facie evidence that the employment was
terminated for the purpese of evading payment for such holiday.

(d) Where the employer terminates the cmployment within one week of a day on which a holiday oceurs, the
cmployee shall be paid for such holiday or holidays prescribed by this Determination, provided that such
employee had been employed by the emplover for a period of at least one week prior to the termination
for the employment.

Casual Employees.

{¢) A casual employee shall mean an employee who is engaged and paid as such and he may be engaged at hourly
rates for weekly hands with the addition of 10 per centum. . .

EMERGENCY PROVISIONS.

9. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an cmployer who is subject to restriction or rationing in the use of clectric energy and/or coal gas amnd/or the
emergeney disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful suthority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unablo usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employce
payment for any part of the day or shift such employec cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully
the employee shall be entitled to be paid for two hours’ work ;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;

(3) this sub-clause shail not apply to apprentices.

(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per weeck. The following
rates of pay shall apply for such work—

(1} for work performed on Mondays to Fridays from 7 a.m. to 530 p.m. and on Saturdays from
7 a.m. to noon—ordinary time;
(2) for work performed between ncon and midnight on Saturdays—ordinary rates plus 25 per cent.
(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work hetween the hours of
9.30 p.m. and 6 a.m,, the amount he shall receive shall not be less than an amount of 3s.
more than the amount he would receive if paid at ordinary day rates.

(iii) He may alter the time at which meal breaks are usually taken and/or she duration of them, in order to
avoid or mitigate the effects of such interference, without being liable to pay penalty rates for work done
during the normal meal breaks: provided that the commencing time of any meal break is not made more
than one hour earlier or later than usual and that a meal break of at least twenty minntes is allowed:
and provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this parageaph, .

(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
{mutatis mutandis) in the case of any employer who uses auxiliary power plant for the purposes of providing employment for
his emplovees whilst such restriction or rationing or emergency disconnexion is in force and who—

{i} is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in such
plant through no fault of his own; or

(ii) because of the inability of the auxiliary power plant to meet the normal demands for power—

(1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration of
them.

LiMITATION OF EMPLOYMENT.

10. («¢) Jixcept as hereinafter- provided. no weekly employee shall work for more than one employer during any week,
nor shall any employece make or assist in the production of goods for sale on his own account.

(b) Employers may, by mutusl arrangement between the employers and employees conperned, provide for temporary
transfer of employees during the ordinary working hours of the week but. cxcept for this provision. no emplover shall
employ any person at any time who is already engaged by another employcr.

(¢) The provisions of this clause’ shall not affect the right of any employee to transfer from one employer to another
after properly terminating his engagement in accordance with the terms of clause 8 hereof.

DEFINTTIONS,
1. (@) “ An Apprentice " is a person who is bound by indentures of apprenticeship.

(6) “*“A Juvenile is a person under the age of 21 years who i3 not an indentured apprentice or journeyman or
journeywoman.

Hours oF WoRK.
12, (¢) The ordinary howrs of employment per week shall be 40 to e worked in five days of eight hours per day,
() The hours of employment for day workers may be worked at any time between 7 a:m. and 5 p.m. on Monday to
Friday inclusive.
Suirr WORK.
13. Shift work may be worked and where such shift work is worked the following conditions shall apply :—
(¢) Any afternoon or night shift which does not continue for five successive shifts shall be paid for at the rate of
time and a ) ot
(b) Except as herein provided employees working any afternoon or night shift which has been in operation for
five snccessive shifts or more shall be paid 10 per cent. more than the ordinary rates.
(¢) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and doubls
time thereafter for all time worked in excess of shift hours.
(d) Employees who during a perind of engagement work only on night shifts shall be paid at the mte of
time and a quarter.
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() When employecs are called upon to work afternoon and night shifts oaly they shall change over weck and
week about and shall be paid ten per cent, above ordinary rates for both shifts,

(f) When employees work day and afternoon shifts only, they shall change over weck and week ahout and shall
be paid ten per cent. extra for afternoon shifts,
(7) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of emplovees working
on shift shall not vxceed :—
(i) 8 in any one day; or
(i} 44 in any one week; or .
(iii) an average of 40 per week during any period of three weeks of snch employment upon such
shifts.
(h) Employees on shift work shall be paid at the rate of time and a quarter for all work performed between
midnight on Friday and midnight on Saturday.

OVERTIME.

14. («) Except in the case of shift work all time worked—
(i) before or after the usual times of beginning and ending work ;
(ii) in excess of eight hours per day;
shall be paid for at the rate of time and one half for the first two hours and double time thereafter; Provided that all
time worked between the hours of $ p.m. and 7 a.m. shall be paid for at double time.

(by Al work done outside the times of beginning and ending work on any holiday specified in clauses 23 and 24 of
this Determination shall be paid for at the rate of double ordinary time.

(c) No person under the age of seventeen ycars shall be permitted to work more than four hours’ overtime in any
week. :
{d) In computing overtime each day’s work shall stand alone.

(e} All work performed on Saturday morning shall be considered as overtime and paid for at the rate of time and a
half for the first four hours and double time thereafter.

(/) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement. -

Mip-pay MEaL.

16. An interval of 45 minutes shall be allowed for the mid.day meal between the hours of noon and 2 p.m. buy such
interval may be reduced to 30 minutes if an employer and the Union mutually arrange for a 30 minutes’ break,

Miar MoNgy.

16. All employees required to work beyond the usunl finishing time shall be allowed 43, tea money in addition to
overtime rates so prescribed for in this Determination when the usual finishing time is exceeded by more than one hour,

MATERIALS TO BE PROVIDED,

17. Any employee ongaged at french polishing shall be supplied with all materials, including rags, brushes. and
kit-box.

WasniNe TiME FOR POLISHERS.

18. Employees engaged in the polishing shop, and spray paint operators, shall be granted five minutes before lunch
time and five minutes before knocking off time for washing purposes.

TravELLING TIME ALLOWANCE AND BOARD.

19. (a) Al time reasonably oceupied by an cwployee in travelling to or from work outside the shop and outside
ordinary hours and in travellng to and from work in a country district if engaged in any of the capital cities for
employment in & country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of
eight hours for the journcy, except on Sundays, when time and half rates shall be paid up to a maximum of eight hours
for the journey. Provided that, where un employce proceeds direct from his or her home to a job outside the shop, he
or she shall be paid for all time reasonably occupied in travelling to the job in excess of the time usually taken to go from
his or her home to the shop. «

(b) All fares and rcasonable travelling expenses incurred by an employce in such travelling, including the cost, if any,
incurred for meals—together with the reasonable cost of board and lodging if the employee has to be away from his home
for a night, shall be paid to the employee.

(¢} The fares allowed shall be first class on coastal boate or on interstate boats where there is no second class as
distinct from stecrage. On trains where the employce has to travel all night in connexion with his employer's business,
the fares to be allowed shall be first class. In other cases on trains the fares shall be second class.

(d) The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time
the employees are working.

" (e) The aforementionéd conditions shall not apply to piano tuners who are members of the staff of a retail selling
organization as distinet from a factory.

(f) When it is morc convenient for the employce to go direct to the job from his home he shall do su, and start
and cease work ut the usual times customary at the shop, provided than any extra cxpense incurred by him in travelting
shall be borne by the employer.

Rest Perrop,

20. When any spell of duty is for four hours or moro an interval (ten minutes for females and five minutes for males)
to be selected by the employer shall be allowed in the third hour. The interval shall be regarded as time on duty and
during such interval employees may leave their seats but not the premises.

SEATING ACCOMMODATION,

21. (a) All chairs provided for employees shall be reasonably comfortable.

{6) A chair provided for any female shall have a back to it, unless the work of such employce cannot conveniently
be done in such & chair, or unless the employee requests to be allowed to use a seot without a back to is, T
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PAYMENT OF WaGES.

22. (a) All employees shall be paid weekly not later than Wednesday.

(6) No employer shall hold more than two days’ pay in hand except under she provisions of olause 25 of this
Determination.

(¢} Any employee kept waiting for his pay on pay day for more than ten minutes after the usual time for ceasing
work shall be paid overtime rates for that ten minutes and for ten minutes at the least.

(d) Any cmployee dismissed during the course of a week shall have any wages due paid to him forthwith or posted
to him within 24 hours of his dismissal,

(e} Should an employee leave his employment without giving w week’s notice as required by this Determination any
moneys, due to him after forfeiture of pay to one week's wages, shall be paid to him within one weck after he leaves his
employment.

(f) Sub-clauses (@) and () hereof shall not apply to an industry in which the work of employees covered by this
Determination is only subservient to the main operations of such industry but the practice followed for the majority of
employees in any establishment in such industry shall be applied to employces therein covered by this Determination.

HoLipays.

23. (1) The following days shall be observed ax holidays for all weekly wage employees-—the days observed as New
Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day,
Chrigstmas Day, and Boxing Day.

23A. In connexion with the visit to Australin of Her Majesty Queen Elizabeth II., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area, such
public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined ares is concerned,
be deemed to be included in the list of holidays prescribed in clause 23 hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holiday
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

PayMENT FOR WoORK oN HoLIDAYS AND Sunpavs.

24, («) Any time work cmployee who is employed on any holiday provided for herein shall be paid at the rate of the
ordinary time in addition to the usual rate.
{6y All work done on Sundays shall be aid for at the rate of double time.

LoapEp RaTeE T0 CovER HoLinaySs, SICE LEAVE, AND ANNUAL LEAVE.

25. (¢) All weekly wage employees shall be granted their annual leave at Christmas time. Such Jeave shail consist of
fourteen consecutive days which shall be exclusive of any of the holidays prescribed by clause 23 hereof and if any of such
holidays falls within the period of annual leave and is observed on a day which would have been an ordinary working day
there shall be added to the period of annual leave one working day for each such holiday falling as aforesaid.

Phe representatives of the parties shall meet not later than three months before Christmas for the purpose of
determining the date on which the factories shall close down for the annual leave and Christmes—New Year holidays.

Provided that skeleton staffs may be retained in the following sections of the industry and for the purposes
mentioned :—
(i) In all Sections where employers are under contract to service ships in port;
(i) In Retail Shops for the purpose of servicing musical ingtruments ;
(iiiy In any other section where the said representatives of the parties consider special provision necessary.
() Loaded rate shall provide credits from which payment for holidays, annual leave and sick pay shall be made under

the following conditions :—

(i) Each weekly wage employee including a picce worker or a task worker shall be credited by the employer
with a sum equal to four hours’ pay for each week of continuous service commencing at the beginning of
the second week in each yoar and continuing until the end of the fifty-first week in each year,

(ii) On or before the pay day preceding a holiday, the amount of time that the employec will work short because
of the holiday, and the time wage equivalent of such time shall be ascertained.

(iii) If on the pay day following the holiday there is standing to the credit of the cmployee an amount equal
to or exceeding the amount of such wage cquivalent the employer shall on that pay day pay to the
employce an amount equal to that wage equivalent and the employee’s credit shall be reduced by the
amount so paid. Provided that in the case of Christmas-New Year holidays any paymonts duc under this
paragraph will be made on the day preceding such holidays.

(iv) 1f on the pay day following the holiday the amount standing to such credit is less than such wage equivalent
the employer shall on that pay day pay to the employee the amount then standing to such eredit and tho
employee’s credit shall be reduced by the amount so paid. Provided that in the case of Christmas-New
Year holidays any payment due under this paragraph will be made on the pay day preceding such
holidays.

(v) In the event of an employee being absent owing to personal sickness or personal accident arising out of
or in the course of his employment the employer shall on or before the pay day following the commencement
of such absence ascertain the amount standing to the credit of such employee and shall if there be sufficient
standing to the employec's credit to cover him for such absence not in excess of the number of ordinary
working hours in a week puy to bim such amount and if there be not sufficient for this purpose then the
employer shall pay to the employee such amount as is standing to his- credit and such credit shall be
reduced by the amount paid pursuant to this sub-clause. If the credit is insufficient to cover the employee
for his absence through sickness or accident as above stated the employee may at his own request be paid
the difference when he has accumulated suflicient credit to cover the necessary amount.

(vi) On the pay day preceding the Christmus-New Year holidays the employer shall pay to the employee such
amount as is then standing to the employee’s credit plus credits up to the end of the fifty-first week in the
vear,

(vii) In the ovent of an employce being absent for any cause other than statutory holidays, annual leave, personal
sickness or personal accident arising out of or in the course of his employment not in excess of the
number of ordinury working hours in & week in any year the employer may reduce the amount to be
credited to such employec by an amount pro rale to such absence.

(viii) 1If an employce lawfully leaves or his eniployment is terminated by the employer through no fault of the
employee he shall be paid such amount as is then standing to his credit.

{c) 'The provisions of this clause shall not apply to an cwployer in which the work of employeces covered by this
Determination is only subservient to the main operation of such employer but the practice followed for the majority of
employees in the establishment of that employer shall be applied to employees therein covered by this Determination.

(d) An employee whilst absent from duty on National Service Training shall be credited with two and two-tifths hours
in respect ot annuai leave in lieu of four hours as prescribed in sub.clause (b) hereof.

Insurance or 'Toous.
26, Employers shall insure the tools of trade of each employec in the furniture section against loss by fire up to a
waximum of £20.
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FirsT-a10 OUTFIT AND ATTENDANT.

27, {«) Every factory, shop, or work-shop or place in which powér-driven machinery is used shall have a tirst-aid
chest upon the premises, which chest shall contain the following eyuipment :— .

Antiseptic solution | bottle; Bandages, cotton and gauze, 1 dozen assorted sizes; Castor oil, 2 oss.; lodine,
tineture of, 2 ozs.; Manual, First-Aul, 1; Petrolatum, carbolized, 1 jar; DLicric acid solution made according
to the following recipe or prescription :—1} teaspoonful of powdered picric acid, 3 oz. of absolute aleohol,
and 2 pints of distilled water: | pint; Pins, safety, t packet; sal volatile, 6 ozs.; Scissors, L pair;
Tourniquet, 1; ‘Iweezers, 1 pair; Gauze, sterilized plain, covton absorbent ; Lint absorbent; Plaster. adhesive,
an adequate assortment.

(4) In factories, shops, work-shops, or places where an cinployer has appointed an employee who holds a certificate
issued by the St. John's Ambulance Brigade as a first aicd attemndant an additional 10s. per week for each week in which
threc days or more have been worked shall be paid to such employee and shall be payable in addition to any amounts
paid for annual leave, sick leave and public holidays, provided that this allowance shall not be subject 1 any premiuis o1
penalty additions. :

AMENITIES.

28. (a) Each employer shall install in cach factory, shop or workroom or place wherein employees dre working a proper
system of ventilation and dust prevention.

(by Employers shall make available an adequate and proper supply of boiling water boiled in clean receptacles at rest
periods and at meal hours. .

(¢) Employers shall provide for the use of employees a sufficient supply of wholesome cool drinking water.

(d) Each employer shall provide proper and sufficient washing facilities.

(¢} Each employer shall provide an enclosed dining room with adequate table and seating accommodation therein,

(f) An employer shall at some reasonably convenient place on his premises provide a switable locker for cach employee
in his workshop.

(¢) Suitable masks and goggles vr other approved appliances shall be provided for employces for spray painting.  An
employee when performing such work shall wear the mask and goggles provided for his protection. Masks and goggles
containing celluloid shall not be considered suitable for the purpose of this provision. Goggles shall be supplied to vmployees
when grinding tools. -

(h) While any work is being carried on in any confined or enclosed space amd/or on the following operations in which—

(i) Fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or i

(ii) Furniture polishing is done where the atmosphere becomes vitiated, she employer shall install a suction exhaust
apparatus through which by means of a power-driven fan air 1s drawn trom the vicinity of the work in
relation to which it is installed. Where it is impracticable to install such suction exhaust apparatus the
employer shall, before requiring any cemployee to werk therein, take all such steps as are necessary to
ensure safe working conditions in any such confined or enclosed space.

TiME aND Waces Book ok Reconry.

29, (¢) Employers shall provide-at each shop, factory or place where work is being carried on, a time book w
record which shall contain a correct account written up in the Englsh language of the total hours worked, the time spent
on work of a higher function, and the wages received by cach employee. Such time book or record shall be kept correctly
entered up in ink and shall be open for inspection by a duly accredited official of the Federated Furnishing Trade Society of
Australasia during the usual othee hours at the othee or other convenient place. :

Provided that no inspection shall be demanded unless the accredited official of the Federated Furnishing Trade
Society of Australasia suspects that a breach of this Determination has been or is bemg committed, and provided also that
only one demand for such inspection shall be made in any one fortnight at the same establishment. The official making
such inspection shall be entitled to take a copy of entrics m any time and wages book relating to the suspected breach
of this Determination. .

(b) Lhe time occupied Ly an employee in lilling in any time book or cards or in making any records, shall Le treated
as time of duty; but this clause does not apply to * checking ” in or out at beginning or end of duty.

Rigut oF KATRY 0F UNION ‘OFFICIAL.

30. A duly accredited representative of the Federated Furnishing Trade Society of Australasia shall have the right
to enter cmployers’ workshops during the midday meal hour for the purposes of interviewing employees on legitimate union
business on the {ollowing conditions :—

.

(¢) That Le produces his authority to the gatckeeper or such other person as may be appointed by the employer,

(b} That he interviews employees only at the places where they are taking their meal.

(¢) That not more thun one representative in all be in any workshop at any one time.

(4) That no one representative visit a workshop more than once a week.

(¢) That if any employer alleges that a representative is unduly interfering with his workshop or is creating
disaffection amongst his employces or is offensive in lus wethods or is committing a breach of any of the
previous conditivns, such employer may refuse the right of entry, but the representative shall have the
right to bring such retusal before the Chief Inspector of Factories.

. SHOP STEWARDS.

31, In cases where shop stewards have been appointed and recognized by the employers the practice shall continue
until the Wages Board otherwise orders. I all other cases where such appomtment is approved of by the employer or
bis representative and the Federated Furnishing Trade Society of Australasia appoints vne of the cmployees for any
particular shop or department, he shall be allowed the necessary time to interview the employer or his representative at the
shop in working hours on any matter affecting employces working in his.shop or department.

UNION DELEGATES.

32, Where the appointment of a shop steward is not approved of or recognized by the employer u delegate chosen
by and from the cmployees in the shop or factory concerned shall be allowed the necessary time to interview the employer
o1 his 1epresentative at the works in working hours for the purpese of submitting grievances.

Norice Boakns. '

33. (¢) The empjoyer shall permat notice bomds to be erected m his cstablishment for the purpose of posting” any
notices thercon in connesion with the meetings of the Federated Furnishing Tracde Society if Austradasia.

() The notice boards shall be in a prominent position,
(¢) Al notices placed on the board shall Le signed by the Branch Secretary of the Federated Furnishing Trade Society
of Australasia.
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DETERMINATION TO BE PosteDp.
34. A copy of this Determination shall bo posted in a prominent place in the workroom. factory, store or shop,
WoRrg To BE DONE IN FacToRry, SHOP oR PLACE.

35. (u) All work shall be done in a factory, shop or place duly registered under State laws; but this shall not prevent
an employer sending employees from his factory, shop or place to any building or ship for the purpose of repairing,
completing, fitting or fixing any work covered by this Determination.

(b) For the purposes of this Determination * factory, shop or place” means a place in which one or more persons is
or are employed in which articles covered by this.Determination are repaired, prepared or manufactured.

. (¢} No persons shall use, allow or permit to be used as” a sleeping place, any part of a factory, shop or place.

PIECEWORE. -

36. (a) The cmployer in conjunction with his employees may fix his own piecework or task rates, provided such

rates enable a journeyman or journeywoman of average capacity working under like conditions to earn at least 10 per

centum nore th.a.n the minimum weekly wage in their respoctive olasses. The same piecework rates shall be paid to all

piecoworkers doing the same operation in the factory or workshop whether they be apprentices or improvers on piccework
or otherwise. . o

(b) Al picceworkers who are available and ready and willing to work during the ordinary working hours shall be

paid in cach week :—In the case of males, not less than the base rate; and in the case of females, not less than 75

per centum of the base rate. . . )

CoxTrRACT WORK,

37. An cinployee’ working on weekly engagement shall not perform work (except under the prescribed conditions for
piccework in clause 36) 'by contracting sub-contracting, sub-letting or other similar systems.

PERIODIUAL ADJUSTMENT OF WAGES.

38. The wages rates set out in clause 2 are based upon tho following basic wage for adult males, and, pursuant to the
provisions of Section 21 of the Factories and Shops Acis 1934, shall be automatically adjusted as prescribed by clause 39.°

Basic Wage Index Nuini
Place. . . .. (Adjustabisy. Set dssigned.
) X osod
Within 20 miles of G.P.0., Melhourne
Males 1118 0 Molbourne

Within 10 miles of G.P.0., Geslong, same as the contemporancous basic wage and
winimum wage tor Melbourne
Warrnambool, same as the contemporaneous basic wage and minimum wage for _

Melbourne ,
Mildura and Gippsland districts, same as the contemporaneous basic wage and minimum

wage for Melbourne )
Yallourn, until further order the same amount in excess of Melbourne as at present, viz.,

63, 6d. per week . .
Elsowhere, 3s. less than the contemporaneous basic wage and minimum wage for

Melbourne

ApJUSTMENT uF Basic WaGE.

39. (@) For the purposes of this Determination, the expression “ Commonweulth Statistician’s ‘all items’ retail price
index numbers” or any like oxpression means the numbers stated to be such index numbers in any document purporting,
‘and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed |
by or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1954, the amount of the Basic Wage shall be
as preseribed in clause 38, - . !

(¢) During ench future sucessive period begiuning with the first pay period to commence in an August, a Nuvember,
a February, or a May, the amount of tht_: basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “all items ". retail price number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number rcach 5 or more the basic wage shall be taken to the next highest shilling.

{d) The minimum rate of wage to be paid to adult females shall be 75 per cent. of the basic wage for adult males
as provided in clause 38.

(¢) The rates for pieceworkers shall he increased or decreased in the same proportion as the rate for the jmn-msvnw.{
or journeywomen in the respective classes. A

MARGINS,

40. In addition to the basic wage prescribed in clause 38 and the minimum wage for females preseribed in clause 39,
the following additional margins (including war loadings) shall be paid :— -

Classificution. Margin.

PART L—ADULT MALES.

SECTION A "—Wo00D MACHINISTS AND GENERAL.

Machinist—"* A Grade. £ s 4
1. Boult’s carver .. .. . .. .. .. .. .. 210 o
2. Shaper—who grinds cutters and/or sets up and operates or who works freehand 210 0
3. Moulder—who grinds cutters, sets up and operates .. . .. . .. 210 ©
4. Wood turner—who grinds cutters, sets up and operates, or who works freehand 210 0
5. Router—who grinds cutters and/or sets up and operates, or who works freehand 210 0
6. Lindeman or similar jointer . .. .. . .. .. 210 ¢

No. 236.—2174/54.—2
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Qassification, Margin.
PART 1.—Adult Males—continued.
Machiniat “ B" Grade. £ s d.
7. Band and/or jig sawyer .. . .. 2 00
8. Circular sawyer—who sets uj cF and operates 2 0 0.
9. Dovetsiler—who sets up and operates 200
.10. Buzzer—who sots up and operates. . .. .. .. .. 2 0 0
“11. Planer—who sets up and operates .. .. .. .. .. .. 200
12. Fhicknesser—who sete up and operates .. .. . o .. .. 200
13. Glue Jointer—who sets up and operates . 20 0
14. Tenoner—who sets up and operates . 200
15. Turner—copying or automatio lathe-—who robs up and opemtes . 2 00
16. Morticer—who sets up and oporates . 200
17. Sander-—tnplodrum—«who sots up and apemteu . 200
18. Belt sander on veneers . . . 2 00
19. Multiple Borer—three or more bits—who sets up and opu-utu . 200
20. Moulder—who sots up and operates . 200
Machinist—" C > Grade.

21. Ssnder—others .. 10 0
22, Borer—less than three bits 110 0
23. All others—including employecs of any of the abovenamed machines (exocpt classcs Nos, 1, 6

and 18) who are not required at any time to grind cutting tools or set up the machine and who .

are working from templates, dies or jigs, or fenoces . 110 ©

General.
24, Timber bender . . .. . .
25. Timber stacker .. .. .. ..
28. Yardman ..
27, Tailer out
28. Employees not eleewhere olassified

SecrioN “ B "—PousHiNg, &o.
29, Polisher .. . . - " .
30. Spray hand—
{a) engaged on finishing coats of any typo ..
(b) engaged on priming and/or undercoating, n.nd/or Boa,lmg ..
41. Employee cutting or papering down and/or filling and/or staining .

SectroN G —Praros.
32. Action regulator n . .
33. Tuner aml/or action mpmmr
34, Player mechanic . o - . .
36. Part maker o .. N .. . ..
38, Sido gluer
37. Sound board maker
38. Fly finisher .
39. Maker and/or repairer of Tusical instruments
. 40. Player action assembler .. ..
41. Piano action assembler .. .
42, Tron frame driller .
43. Iron frame finisher by hand or spmy
44. Spring and brass wire ﬂpmner
45. Veneer prosser
48. Veneer scraper
47. Qluer up

PART IL.—ADULT FEMALES.

Veneor matcher .. .. - .. .. o
Upholstress .. .

SoOco-—
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41. The wages of apprentices and improvers shall be the under-mentioned percentages of

the basic wage and in

addition thereto the loading specified calculated to the uearest s:xpenw, threepence or less than threepence to.be disregarded.

— Berocntage of War Loading.
Male Apprentices. s d.

Five-year Term—

Ist year's expericnce . . .. o . .o 32

2nd year’s experience .. .. . . 43

3rd year’s experience .. .. . .. .. .. 54

4th year’s experience .. .. .. . .. .. 83

Ath year’s experionce e . .. . . . 100 plus 6s. .
Four-year Term—

Ist year’s expericnce .. .. L .. .. .. 34 .

2nd year’s experience .. .. . .. .. .. 54 .

3rd year’s experience N . - .. .. .. 83 .

4th year’s experience .. o LT .. .. 100 plus 6a.
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Percentage of

J— . Baslc Wage, War Loading.
Male Improvers. 8. d.

Uander 18 years of age . . . . . .. 24 ..

16 and under 17 years of age .. .- .. .. .- - 20 0 9

17 and under 18 years of age .. .. . .. .. .. 39 1 0

18 and under 19 years of age .. .. .- .. .. . 62 1 6

19 and under 20 years of age .. . - - e e 82 2 3

20 and under 21 years of age .. .. - .. .. .. 100 plus 2s. 3 0

Percentuge of

Basle W fc

Female Apprenticea. Adu?t l":r‘;:'lies‘??
lat year's experience .. .. .. .. .. .. .. 46 .
2nd year's experience .. .. .. - .. .. 65 1 6
3rd year's cxporience .. .. .. .- .. .. .. 87 2 ¢
4th vear’s experience .. .. .. .. .. .. .. 99 30

Pemale Improvers.
16 yoars and under .. . .- .. .. . .. 33 i
17 years . .. . .. .. .. . . 46 .
I8 yoars .. .. .. . .. .. .. .. G5 1 8
18 years .. .. .. .. .. .. .. .. 7 2 0
20 yeara . .. .. .. .. .. .. .. 99 3 0

P. A. RANDLES. J.P., Chairmen.
J. V. WILLOX, Seoretary.

Malbourne, 16th February, 1934.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE VEHICLE BUILDING INDUSTRY BOARD.

Nore.~This Determination applies to the whole of the State of Victoria.

TN accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 17th Octoher, 1932,
has had power to determine the lowest prices or rates which muay be paid to any person or persons or clusses of persons
emploved either inside or ountside a factory or work-room in the process, trade. or business connected with or incidental to the
manufacturing, making or repairing of—(«) carriages, carts, and other vehicles (other than perambulators) or any part or parts thereof,
such as the ironwork or bodies, hoods, cushions, springs, axles, wheels, tires, rims, hubs, or spokes: (4} motor ear lodies, or any
part or parts thercof such as the hoods or cushions; (c¢) tram cars or any part or parts thereof, such as the ironwork or
bodies, cushions. springs, axles, wheels, tives. rims, hubs, or spokes: (d) motor cycle side-cur bodies, or any part or parts
thercof, such as the hoods or cushions; (¢) aireraft ; has made the following Determination, viz. :— .

1. That on the 22nd February, 1954, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

WacEs.
2.
Wages per Week of 40 Hours.
Within a radius of 20
Miles of G.P.O.,
- 5 the Geslong ana. ‘
“Warramboo Post At Yallourn. All Other. Parts
Otfices ; 5 Miles of Chief Victoria.
Post Office at Mildura ;
and the Gippsland
District.
MALES.
£ s d £ s d £ s d.
Development, Tool Room, Installation, and Maintenance of Plant.
1. Brass finisher, tradesman .. - . .. .. 1410 0 14 16 & 4 7 0
3. Dic maker (sec classilication number 23)
3. Die setter—
When working on “ try-outs ™ .. e T 1410 0 14 16 6 14 7 0
Other .. .. .. . .. .. 14 4 6 1411 O 14 1 6
4. Die tester and/or adjuster (making neccessary adjustments before
handing to manufacturing shop) .. .. .. 1414 6 15 1 0 411 6
4. Fitter and/or turnor, tradesman .. .. . . 14 10 0 416 6 14 70
6. Jigmaker, in wood or metal . .. . AN 1410 0 14 18 6 4 70
7. Machinist (metal) first class . .. . .. 14 10 0 1416 6 4 7 0
8. Machinist {metal) second class .. .. . . 1315 0 14 1 6 1312 0
9, Machinist {metal) third class .. .. .. A 13 6 0 - 1312 6 13 3 0
10. Machinist (wood) (sce classilication number 31)
11. Machine setter, as defined . .. .. .. 410 0 14 16 6 14 7 0
12, Marker-off (sce eclassification number 23) -
13, Motor body developer .. - .. .. .. 153 11 6 15318 0 15 8 6
14. Motor mechanic . .. . .. .. .. 14 10 0 1416 6 147 0
15. Panel warker, tradesman .. .. .. .. .. 410 0 1416 6 4 7 ©
16. Pattern maker .. .. .. .. .. .. 153 3 0 15 9 6 15 0 0

No. 237.—2310/54. —PRICE 6D.



No. 24% —April 12, 1954 2616 Victoria Gazeiie

‘Wages per Week of 40 Hours.

Within a ndlus of 20

Miles of G.P.O.,
—_— H;lb&unae G 10 Hll;s
of the Geelong an
Warrnambool Post At Yallourn. All ‘Q’m;-_ amm
Offices ; 5 Miles of Chief ,

Post Office at Mildura
and the Gippsland

District.
. .. N N .
MALES-~continued.
Development, Tool Room, Installation, and Maint
of Plant—continued.
£ s d £ s d £ s d
17. Pattern maker provided that so long as a suflicient number of
pattern makers arc not available and tradesmen pattern
makers offering for employment have been employed, other
wood-working tradesmen may be employed on making o
part of a pattern provided that—
(a) such tradesman shall not be required to work t0 drawings
or prints;
(b) whilst so employed shall be paid a rate of .. . 1414 6 15 1 0 1411 6
18. Pipe fitter—
(a) on high presnure work (i.e., live stoam or hydmulm
press work) .. .. . . 1410 0 1416 6 14 7 0
(b) on: low pressme work .. o .. .. 1315 0 14 1.6 - 1312 o
19. Saw doctor . e . . N 1414 6 15 1 0 1411 6
20. Smith, tradesman .. .. .. .. . 1411 6 1418 0 14 8 6
'21.Templutomnker.. E O T .. .. 14 16 0 5 2 6 1413 0
22, Tooling smith . o .. 1413 0 1419 6 14 10 0
23. Tool maker, tool hardener, ‘and diemaker .. .. .. 15 3 0 15 9 6 16 0 0
24, Tradesman’s assistant . . 13 1 0 13 7 6 1218 0. .
25. Tradesman, the greater part of whose time is occupzed marl\mg
-off.. 14 14 6 153-1 0. 41 6
26. Trimmer, tmdesmnn (on development “ork) .. .. 14 10 © 1416 6 14 7 0
27. Trouble chaser .. . .. N 15 7 0 1513 6 15 4 0O
28. Turner (see classification number 5) .. . o |
28, Welder, tradesman . . .. Ve .. 14 14 6 15 1 0 1411 6
30. Welder, other .. R b .. 13 70 1313 6 13 4 0
31. Wood machinist, first class . .. .- .- 14 4 6 1411 0 14 1 6

Production Repair and Reconditioning.

32. Acid washer (see classification number 118)
33. Air hammer operator . 1317 0 4 3 6 3140
34. Air hammer operator. skivi ing mx\chlmst cmxmclnne opcmwl

and other machinists (not classed as process workers) and

. asscmbler not using tradesman’s tools (trim) .. .- 13 6 0 1312 6 13 3 0
.35. Angle iron smith and/or boiler smith .. . . 14 14 6 15 1 ¢ 14 11 6
36. Annealer and/or case hardener . o .- .. 14 0 6 14 7 0 1317 6
37. Assembler (aero engine) .. .. - .. . 1+ 10 0 14 16 6 14 70
38, Assembler and/or wirer, chassis .. . .. .. 1313 0 1319 6 1310 0
39, Assembler and/or wirer, tractor .. .. .. .. 1313 © 1319 6 . 1310 0
40, Assembler, cushion and squab spring .. . .. 13 7 0 1313 6 13 4 @
41, Assembler, engine (final) . 1313 0 1319 6 1310 ¢
42, Assembler when not on the line (othcr than process worker or a o

1st or 2nd class body maker or other tmdcsm&n) .. 1317 0 14 3 6 1314 0
43. Assembler of bodies or parts of bodies ** on the line ” . 14 4 6 411 0 14 1 6
44. Assembler of chassis parts independently of main nssembly . 1313 0 1319 ¢ 1310 0
45. Assembler, windscreen frame N . .. 13 7 0 1313 6 13 4 O
46. Axle maker - . R .. .. 14 10 0 14 16 6 14 7 0
47. Axle turner .. . .. .. 1410 0 1418 6 14 7 0
48. Band and/or jig qmvyer, trim 1317 0 14 3 6 1314 0
49. Band sawyer in wood and/or met.ul (excludmg horizontal band

saws and saws cutting stock in other than Production

Departments). . 14 0 0 4 6 6 1317 O
50. Bender and/or slm.pu of ga,mlah mouldmg (not bung a pmccss

worker) who is required to change dies :md/o: do bench work

other than as pwaulbod in tho definition of ** garnish mould

finisher . o .- .. .. 13 6 0 1312 6 13 3 o
51. Body maker, first class .. .. .. .. .. 1410 0 1416 6 4 7 0
52. Body maker, second class. . .. .. .. .. 14 4 6 1411 0 14 1 ¢
63.« Body mounter .. . .. . .. .. .. 13 10 0 1316 6 13 7 0
64, Bulldozer operator— .

(a) setting up machine . . .. .. 1315 6 14 2 0 1312 6
(b} not setting up machine .. .. .. 13 6 0 1312 6 13 3 0
55. Chassis assembler (see classification number 3b)
56. Checker (chassis assembly) .. .. .. .. 4 1 0 14 7 6 1318 @
57. Cold setter . .. 1312 0 1318 6 13 9 0
58. Cushion and squab spring "assembler and frame opera.t,no (sec
. classification number 40 and 77)

59, Cushion maker (see classification number 151)
60. Cushion spring maker (by hand) .. . 14 ¢+ 6 14 it © 14 1 6.
61, Cutter, electric machine (trim) (see classification number ‘4)
62. Degreaser ab liquid or vapor bath. . . 131 0 13 7 6 12 18 0
63. Dent knocker (see clussnﬁcatmn number 115)
64. Die setter, press .. . .. - .. 14 4 6 14 1t 0O 14 1 6
65. Dipper snd hanger (pmnt) . .. . . 13 0 0 13 6 6 1217 0
66. Dipper, solder or tin . . .. .. .. 13 6 0 1312 6 13 3 0
67. Dismantler - .. .. .. 1313 0 1319 6 1310 0
68. Disasscmbler and ro-assembler .. . . .. 13 6 0 1312 6 13 3 0
69. Drier .. . . . .. . .. 13 2 0 13 8 6 1219 0




Victoria Gazette 2617 No. 237.—April 12, 1954

Wuwes per Week of 40 Hours,

Within n radius of 20
Miles of 4.
— Adboire, o tis
1
%lemmlmlgPos( At Yallourn. All Oth" Pasts
Offices ; 5 Miles uf Chief Victorfa,
Post Otlice at Mildura;
and the Gippsland
Distriet.
MavLES—continued.
Production Repair and Reconditioning—continued. £ s d © £ s d. £ s d
70. Driller {(pancl) .. .. . . . .. 13 4 0 1310 6 13 1 ¢
71. Driller (other) .. .. .. .. - NN 13 6 0 1312 6 13 3 0
72. Drop hammer stamper .. . - 13 2 0 13 8 6 1219 0
73. Edge turner (see classification number ll")
74. Electric machine cutter (trim) .. 1317 ¢ 4 3 6 1314 0
75, Electric stove attendant (sec classification number 103) : '
76. Folding machine operator s 13 7 0 1313 6 13 4 0
77. Frame operative (cushion and squub) .. . .. 13 70 1313 6 13 4 0
78. Furnace man .. .. .. . .. 13 70 1313 ¢ 13 4 ¢
79. Furnace man (foundry)—-
(a) cupola .. .. Lot . .. 1315 © 4 1 6 1312 ¢
(b) electric . . .. Lo .. . .. 1314 © 14 0 6 1311 ©
(c) other .. .. o .. .. . 1312 0 1318 6° 13 9 0
80. Garnish mould finisher .. : 1317 0 14 3 6 1314 0
81. Garnish mould bender and/or sh&pv.r (see classification number ‘)0)
82. Grainer, transfer (see clagsification number 162)
83. Grinder and/or buffer (metsl) .. 13 6 0 1312 6 13 3 0
84, Grinder and/or buffer (metal) usmg portahle machine - 1311 0 1317 6 13 8 0
83. Guillotine machinist - .. .. 13 7 ¢ 1313 6 13 ¢4 0
86. Hammer driver, steam, pneumutm or_other’ po“er .. .. 13 3 0 13 9 6 13 00
87, Hanger, paint (see classification number 65) B .
88. Heat treater .. .. . .. - 14 14 6 1510 1411 6
89. *Holder-up : .. .. 13 3 0 13 9 6 13 0 0
90. Kiln attendant (see classification number Ln) .
91. Labourer assisting (Plating Department) . .. 1216 0 13 2 6 1213 0
92. Labourer assisting (Chassis Asscmbly) . .. .. 1216 0 13 2 6 12138 0~
93. Liner .. . .. .. .. 14 4 6 1411 0 16
94. Machinist (meml) first class . .. .. .. 1410 0 1416 6 14 7 0
95. Machinist (metal) second class .. . o - 13156 0 14 1 6 1312 0
96. Machinist (metal) third class .. 13 6 ¢ 1312 6 13 3 0
97. Machinist {wood) (see classification !mmbers 179 180)
98. Machine sctter, as defined . .. 410 O 1416 6 4 7 0
99. Machine setter, other .. .. 1315 6 4 2 ¢ 1312 ¢
100. Marker-out or scriber (using pabtems or templates) .. I3 6 0 1312 6 13 3 ¢
101. Mectal band sawyer (see classification number 49)
102, Motor mechanic .. . . . .. .. 14 10 0 14 16 6 4 7 0
103. Motor tuner and tester .. .. .. .. . 1410 0 14 16 6 4 7 0
104. Nickel polisher and/or grinder .. .. .. .. 13 890 1314 6 13 5 0
105. P'ainter, coach (brush) - . o 14 4 6 1411 0 14 1 6
106. Painter, spray (on coats other than pnmmg) .. . 14 4 6 1411 0 14 1 6
107. Painter, spray and/or brush (on prime coats) 1316 0 14 1 6 1312 0
108. Painter, brush and/or eq)ra,y (on ﬂoors, chasais, under camages :
and gear) ;. o 13 3 6 1310 0 13 0 6
109. Painter’s labourer .. 1218 0 13 4 6 1216 ¢
110, Painter’s wet rubber nn(l/or pohsher 1nd/or acid washer .. 1315 0 14 1 6 1312 0
111, Panel beater .. . .. o - = 1410 © 14 16 6 4 70
112. Panel edge turner .. - .. . .. 1317 0 14 3 6 13 14 0
113. Panel fixer, metal - .. .. - o 13 70 1313 6 13 4 0
114, Panel machinist (other) .. .. . 13 6 ¢ 1312 6 13 3 0
115. Panel worker, dent knocker mul/or mctdl ilmshcr .. . 14 4 6 1411 © 14 1 6
116. Paster trim .. .. . . .. .. 13 8 0 1314 6 13 5 0
117. Pickler .. .. .. .. .. . . 13 6 0 1312 6 13 3 0
118. Pleat stuffer . . . 13 6 0 1312 6 13 3 0
119. Poligher, nickel (sec classlﬁca,tlon number 104)
120. Polisher, paint (sec classification number 110)
121. Power hammer driver (see classification number 86)
122, Press operator (over 400 tons pressure) 14 0 0 4 6 6 1317 o
123. Press operator (over 250 tons pressure and up to and mcludmg
400 tons pressurc) . .. 1316 0 14 2 6 “13 13 0
124. Press operator’s assistuus, (hrecﬂ\ assnbtmg “at press .. 13 0 0 13 6 6 1217 ¢
125. Press operator (light) . .. .. .. .. 13 53 0 1311 6 13 2 0
126. Process worker .. . .. 13 0 0 13 6 6 1217 0
127, Riveter (on motor truck or \u»&,gon borh) .. .. i4 4 6 1411 ¢ 4 1 6
128, Riveter, chussis .. . .. 1310 0 1318 6 13 70
129. Riveter, other (up to and’ mclmlmg in. rivet) .. .. 13 7 0 1313 6 13 4 0
130. *Rivet heater .. . .. .. .. 13 3 0 13 9 6 13 0 0
131. Rotary buff operator— .
{a) while doing dent knocking . i4 4 6 1411 0 4 1 6
(b} while not doing dent knocking {on the lmeb .. 1317 0 14 3 6 1314 0
132. Rotary shearing machinist . .. 1315 0 4 1 6 1312 ¢
133. Sand blast operator (sve clussific Mmu numher 140)
134. Sand paper and emery machinist (wood work) . C 13 7 0 1313 6 13 4 0
135. Serewer and/or tapper .. .. .. . 13 6 1312 6 13 3 0
130. Seriber (see clussification number 100) !
137. Sectional trimmer (gee classification numbers 163, 164)
138, Setter-up machine (sec classification numbers 98, 99)
139. Sewing machinist 312 0 1318 ¢ 139 0
140. Shot and/or sand blast opemtor (where adeqne.tely protect,ed) 136 0 | 13 12 6 13 3 0
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Wages per Week of 40 Hours.

Within a radius of 20
Miles of G.P.O.,
— % the Getlong and
¢ Warrnnmbo%l Post At Yalourn. All vultl‘c: aParls
Otlices ; 5 Miles of Chief
Post Office at Mildura;
and the Gippsland
District,
MAaLES—Ccontinued.
Production Repair and Recondition—continued.
£ s d. £ s d £ s d
14]. Smith (coachsmith wheelwright smith, drophammer amith, spring
.smith or general amxth) 1411 6 14 18 0O 14 8 6
142, Solderer * on the line,” or solder loa.der ﬂ,ll([/()]' wiper usmg tarch 14 4 6 1411 0 14 1 6
143. Solderer, other .. . 1317 0 14 3 6 1314 0
144. Spoke nave and felloe mu,chlmst. 1318 0 14 4 6 1315 0O
145. Spotter and/or toucher-up 14 4 6 14 11. 0 4 1 6
146. Spray painter (see classification numbers lOG 107, 108)
147. Spring coiling machinist, cushion and squab~
(@) who is requlrcd to set up his own machine .. 1310 0 13 16 6 B 70
(b) other .. . . .. . 10 13 7 8 1218 0
148. Spring fitter . . .. . 14 10 0 14 16 6 14 70
149. Spring maker, spnral {by hand) . 1315 6 14 2 0 1312 6
160. Spring service worker . 13 9 0 1315 6 13 6 0
161. Squab and/or cushion maker 14 4 6 1411 0 14 1 6
152. Stopper-up .. 1310 0 1316 6 13790
153. Stove attendant, electric 13 70 1313 6 13 4 0
154, Striker .. 13190 13 7 6 1218 0
155. Tapper (see classification number ISa) .
156, Tester .. . . .. e 13 6 0 1312 6 13 3 0
157. Timber kiln at’.’ﬁendam. 13 5 0 1311 6 13 2 0
158. Timber orderman 1311 6 1318 © 13 8 6
159. Timber stacker . .. . .. o 13 2 0 13 8 6 1219 0
180. Tool hardener .. . .. . 15 3 0 15 9 6 15 0 0
181. Toucher-up (seo classification number 14.1)
162, Transfer grainer .. 13 9 0. 1315 6 13 6 0
163. Trimmer, sectional (when “orl\mg on bodlcs) 14 4 6 14 11 0 14 1 6
164, Trimmeor, sectional (when not working on bodies) 1315 0 4 1 6 1312 0
166, Trimmer, tradesman (including cutter by lmud) 14 4 6 411 0 14 1 6
166. Trouble chaser .. . 13 70 1513 6 15 4 0
167. Tyre fitter (see classification number 44)
168. Vyceman 13 9 0 1315 6 13 6 0
169. *Waggon repulrer. ﬁrst. class (rml“ay rollmv stock) 1410 0 14 16 6 14 7 0
170. *Waggon repairer. sccond class (railway rollmv stock) 14 4 6 41l 0 4 1 6
171. Washer using phenyl, pct'rol kerosene. ete. . 131 0 13 7 6 1218 0
172. Welder—*“ A (irade . . 414 6 151 0 14 11 6,
173. Welder—* B” Grade . 4 6 0 14 12 ¢ 14 3.0
174. Welder—oxy acetylene aml/or clectric arc (othcr than “ A" or
“B” grades) 1nclu(lmg employee cutting by mcans of hand
or machine torch 14 4 6 1411 0 14 1 6
175. V\'eldcr«-—electrlc spot and butt mcludmg portable and gy mbal
ges) 13 7 0 1313 6 13 4.0
176. Wet rubber und/or pohsher (pamt) see classification number llO) :
177. Wheelwright and wheelmaker .. . 1410 0 1418 6 14 70
178. Windscreen frame assembler (scc classification number 45)
179. Wood machinist, first class .. . 14 4+ 6 411 0 14 1 6
180. Wood machinist, second class 1315 0 4 1 6 1312 0
181. *Wheel turner .. 1410 0 1416 6 4 70
Miscellaneous (Wherever Employed) -
182. Acetylene generator operator in charge of installation 1315 0 141 6 1312 0
183. Convenience attendart .. 1218 0 13 6 1215 ¢
184. Dogman : 13 3 ¢ 3 9 6 13 0 0
185. Driver whose work i confined to pla,nt. ares—
(¢) Driver of fork lift tfuck, when required to stack or
unstack . . 1316 0 4 2 6 1313 0
(b) Driver of tractor with or without tml!vm .. 1313 0 1319 6 1310 0
(¢} Driver of other motor vehicle with or without trailers 13 9 6 1316 0 13 6 6
{d) Operator of transtacker or tmnspomer 13 0 0 13 6 6 1217 ¢
186. Driver of chassis and/or new vehicle 13 4 0 13 10 6 13 1 0
187. Garage attendant . . 13 10 13 76 1218 0
188. Greaser and/or oiler 1310 13 7 6 1218 0
189. Greaser and/or oiler (\\ho repmrs belts) 13 6 0 1312 6 13 3 0
190. Jack hammer operator . 13 7 0 1313 6 I3 4 0
181. Labourer not clseiwhero provnded for 12 1 0 12 7 6 1118 ¢
102. Magterial chaser or stock follow up 1311 0 1317 6 13 8 0
193. Rigger .. 1312 0 1318 6 13 9 0
194. Slinger 1310 6 1317 © 13 7 6
195, Stock or material handler. . 1216 6 13 3 0 1213 6

of work but there is a rate fixed for that class of work in either of the other sections of this cluuse,

Note.—(i) Classifications marked thus * apply only in the manufacttire and/ or repair of railway rolling stock.
(i) Where in the Production Repair and/or Reconditioning section of this clause no vate is fixed for u particular cluse

the rate to be paid to

an employee performing that class of work in connexion with the manufacture and/or repair of Hl.ll“a.j cars and/or waggons
shall be that prescribed in either of the other relevant sections of this clause.

@

(iii) For the purposes of this Determination

a driver whose work i8 confined to plant area’

' shall include an amployu

driving vehicles between plants of an employer or between different buildings or urca.s of an employer’'s establishment, which
plants, buildirgs or areas are not more than a quarter of a mile apart in a direct
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FEMALE WORKERS.

ADULT FEMALES.

3. (a) Wages per Week of 40 Hours.
Total Wage Payable—
L I'Ncgifuuge %‘;’ngfnl\lze‘?bguné% .
lasic Wage, 1 .P.O,, p.
Basic Wase \Va:{%&é] ;m:and At Yallourn. (;::‘hs‘;c}[:_ﬁ:

within Mildura and
Gippsiand Districts.

£ s d. £ s d. £ s d
Adult females - .. .. .. 75 818 6 9 3 6 ‘816 0

_In addition to the wage prescribed any adult female employee, after one month’s experience in any of the industries or
sections thereof to which this Determination applies shall be paid as under:—

When employed in a classification for which the corresponding margin set out in clause 35 of this Determination—
(i) does not exceed 28s. per week—IGs. per week. :
(i} excceds 28s. per week but does not exceed 40s. per week.—75 per centum of such margin.

JUNIOR FEMALES.

(b) Wages per Week of 40 Hours.
Tota Wage Payable—

P t f . . Within 20 Miles of

—_ Bae&ﬁc{'vzﬁg l[!m- ‘)\'l‘"““““' G.P.0., Melhourne ;
Adult Females. mount. 10 2}:‘5‘ of (“:'0" At Yall Other Farts

Geelong ; o . Yallourn. .

\\'urmnmbgul; and of Victoria,

within Mlldura and

Gippsland Districts.

Per week.
£ o d £ s d £ s d.
5o d.

17 years of age and under .. 52 3 6 416 6 419 0 4.16 0
18 years of age .. . 62 4 0 514 6 518 0 513 0
19 years of age .- 72 4 6 613 0 616 6 611 ¢
20 years of age .. .. 82 5 0 711 6 715 6 79 86

The total wage shall be caleulated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

Mare Juxior WORKERS.

4. {a) Subject to clause 5 of this Determination wunapprenticed male junior workers may be employed in any occupation
covercd by this Determination.

(b) Subject to the exceptions hercinafter provided, the minimum rates of wage for unapprenticed male juniors shall be

the following :— .

Wages per Week of 40 Hours,

Within a Rndlllsoof 20

— Baste: Wage for Agattom | yialbourge: 10 Sites
3 M . . of the Geelong and
Adutt Males Warrnambool Post At Yallourn. M{)ro{‘,‘l‘gfug:"“
. Oftices ; 5 Miles of Chief .

Post QGifice at Mildura ;
and the Gippsland

’. District.
Per week £ s d £ s d £ s d
s d.
Under 16 years of ag . 24 20 219 0 3 0 6 218 6
16 years of age e Ny 34 30 4 4 0 1 6 0 4 3 0
17 years of age .- .. 46 4 0 513 6 516 6 5312 0
18 years of age .. .. 58 5 0 730 770 716
19 years of age . o 73 6 0 $19 6 9 4 6 817 6
20 :\'enre of age .. .. | 88 70 1016 6 1 2 0 10140

oyee shall not he less' than 20s. per week.

Each total rate shall be calculated to the nearest 6d., any part of 6d., in the result which does not exceed 3d. to be
disregarded. , .

(¢) Unapprenticed male juniors under 18 years of age assigting at furnaces shall be paid 3s. per week in addition to
the above rates. . .

(d) Employces whom the employer has reasonable grounds for- supposing are under the age of 21 years shall, if
required, furnish proof of age by means of a birth certificate or statutory declaration by parent or guardian, upon which
the cmployer shall be entitled to rely. . -

(e) Except as to the employment of apprentices to motor mechanics the proportion of male juniors who' may be
employed by any employer shall be one junior (whether he be an indentured ap})}‘entlce, or an unapprenticed male junior) to
cvery threo adults employed in the.shop of factery. - o .

Provided that the rate payable to any emp}
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Prokibited Occupations.
(f) Junior employees shall not be employed—

(i} If under the age of 16 years—on oil or gas burners or fires used for heating of small articles, or using electric
arc or oxy acetylene blow pipe: or'

(i1} If under 18 years of age—die sctting on power presses; as furnacemen or assistant furnacemen; or as operators
of power driven guillotines.
APPRENTICTS.
o« <l pprenticeship Trades.

5. (a) Minors, other than indentured apprentices, shall not be employed in the following occupations :—
(i) Bodymaker (first class) and/or wheelmaker and wheelwright in wood and/or metal and or substitutes.
(ii) Fitter and/or turner. '

(iii) Metal machinist (first class).
{(iv) Motor mechanic (as defined).
(v) Painter (i.e., tradesman who mixes, matches, an applies paint).
(vi) Patternmaker.
{vii} Saw Doctor.
(vili) Smith, including coachsmith ,spring maker and spring fitter, wheelwright smith and general smith.
(ix) Tradesman panel worker and panel beater.
(x) Trimmer, devclopment and/or repair work.
(xi) Trimmer tradesman on production.
(xii) Welder (tradesman).
(xiil) Wood machinist (first class).
Contract of Apprenticeship.

(h) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;
(ii) the date of birth of the apprentice ;

(iii) a statement of the trade or trades to which the apprenticeship is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or to be instructed in
the trade to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be caleulated ;
(vi) all other conditions of apprenticeship.
Proportion,
(¢} The proportion of apprentices that may be taken by any employer shall be one to three or fraction of three tradesmen

in cach section of the industry, except that in the case of motor mechanics the proportions shall be one apprentice to two
mechanics, :

The number of tradesmen shall be deemed to be the average number working during the immediately preceding six
months, and in ascertaining such proportion an employer actually working in any workshop shall be deemed to be & tradesman.

A person who, for a period not exceeding two years, is taking practical training in a workshop in continuance of a
course of training for professional work, shall not be taken into account in calculating the proportion of apprentices to
Journeymen, *

Period of Apprenticeship.
(d) The periods of apprenticeship shall be as follows :—
If the apprentice when articled is under the age of 17 years .. 5 years

If over the age of 17 years .. 4 years or 5 years at the option of the contracting
. parties.
Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of
period of apprenticeship,
Instruction in Welding.
() The training of apprentices to smithing, fitting and/or turning, or panel working shall include instruction in electric
welding and/or oxy-aretylene welding as far as is practicable with the facilities available in the shop in which they are trained.

The training of apprentices to body-making shall include sufficient instruction in welding to enable them to perform the
work of their trade in the-shop in which they are trained. :

(f) Wages.
Wages per Week of 40 Hours.
ch)lélnn a O:pdin; 6)[ 20
es .P.0.,
m‘:&: ?‘gr Melbourne; 10 Miles
; C Adult Males of the Geelong and | Au o
N g Warrnamboo] Post At Yallourn, iher Parta
Offices ; 5 Miles of Chlef of Victoria,

Post Office at Mildura ;
and the Gippsland
District.

Five Year Term.,

£ s d £ s d £ s d.
First year .. .. .. .. .. 2 316 0 318 0O 315 0
Second year: .. L2 . .. .. 43 5 2 6 5 5 ¢ 51 0
Third year .. . .. .. .. 54 6.8 6 612 0 6 7 0
Fourth year .. .. .- .. .. 83 v 917 6 10 3 © 915 0O
Fifth year .. . .. . .. 100 + 6s. 12 4 ¢ 1210 8 12 1 o

b ' Four Year Term. )
First year .. .. . . .. 34 .4 10 4 3 0 4 00
Sécond year .\ PP A .. 54 6 8 6 612 0 8 7 0
Third year .. .. . o 83 917 6 10 3 0 915 0
Fourth year .. o .. .. 100 + 6a. 12 4 © 1210 6 12 1 o
. The total wages of apprentices shall be calculated to the t 8d., any broken part of 8d. i;l the result not exceediné

3d. to be disregarded. . . . .
The sum of 4s. per week shall be added to the above rates in the case of apprentice patternmakers.
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Apprentioes to body making first-olass shall be supplied by their employers at the end of each quarter with an order
for o sum equivalent to 2s. 6d. per week as a tool allowance. .

Apprentices to panel working and panel beating shall be supplied by their employers at the end of each year of. their
apprenticeship with an order for a sum equivalent to ls. 3d. per week, as a tool allowance.

An employee who is under 21 years of age at the expiration of his apprenticeship and thereafter works as a minor in
the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classifieation.

Sick Leave, Public Holidays and Annual Leave.
(g) Apprentices shall be entitled to sick leave, public holidays and annual leave as preserihed by clauses 8. 13, and
14 of this Determination.
Howrs.
(k) The ordinary hours of employment of apprentices shall, be the same in each workshop as those of journeymen.

Overtime and Shift Work.

() Where practicable, no apprentice under the age of 18 years shall be required to work overtime or shift work at
times which would prevent his attendance at technical school as required by any statute, or regulation applicable to him.

. . Payment by Results.
(/) No apprentice shall work under any system of payment by results.

Aduvlt Apprentices.

(k) Any apprentice who cannot complete his full term of apprenticeship before reaching his 2lst birthday may with the
approval of the Secretary for Labour serve as an apprentice until he reaches the age of 23 vears.

Lost T'ime.

() An apprentice at the end of the calendar period of any year in which he has actually given service to the employer
upon less than the ordinary working days prescribed in the Determination for the trade or in which he has unlawfully
absented himself without the employer's consent may. for everv day short of the said number of working days and for every
day of such absence, be required by his ecmployer to serve one day, in which case the calendar period of the succeeding
year ‘of his service shall not be deemed to begin until the said additional day or days shall have been served, provided that

“in calculating the extra time to be so served, the apprentice shall be eredited with time which he has worked during the
relevant years in excess of his ordinary hours. R
. Prohibition of Premiums,

(:n) No employer shall either dircctly or indirectly or by any pretence or device receive from any person or require or
permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. : . .

’ Attendance at Technical Schools.

(n) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be
reimbursed all fees paid by them. ’

T SpECLal, RATES.

6. In addition to the wages prescribed in clauses 2, 3, 4 and 3 of this Determination the following special rates and
allowances shall be paid to omployees, including npprentices and unapprenticed juniors.

Confined Spaces.

(a) Employeces, other than those working on vehicles or parts of vehicles, working in a confined space or place the
dimensions of which necessitate an employee working in a stooped or otherwise cramped position or without proper ventilation—6d.
per hour oxtra. . M

. - Dirty Work. .

(b) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature—4d. per hour extra.

In the case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall
be entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer's industrial officer (if there be
one), or otherwise by the employer or the executive officer responsible for the management or superintendence of the plant
concerned. In such case, a decision shall bhe given on the workman’s-claim within 48 hours of its being asked for (unless
that time cxpires on a non-working day, in which case it shall be given during the next working day) or clse the said allowance shall
be paid. .

First Aid.

(6) An employee holding a first-aid certificate and who is instructed by his or her employer to perform first aid work

in the factory during his or her shift shall be paid ls. 6d. per shift extra.

Hot Places.

(d) Maintenance tradesmen and their assistants working for more than one hour in the shade in places where the
temperature iy raised by artificial means to between 115 and 130 degreos Fahrenheit—d4d. per hour extra: in places where
the temperature cxceeds 130 degrees Fahrenheit—6d. per hour extrn. Where work continues for more than two hours in
temperatures exceeding 130 degrees Fahrenheit. employees shall also be entitled to twenty minutes’ rest after every two hours’
work without deduction of pay. The temperature shall be decided by the foreman of the work after consultation with the

employees who claim the extra rate.
Slag Wool. ]
(¢) Employces handling loose slag wool, loose insul wool or other loose material of a like nature used for providing
insulation against heat, cold or noise shall, when so employed on the construction, repair or demolition of furnaces, walle,

floors and/or ceilings, be paid 6d. per hour extra.

. . Drivers Han&h‘ng Garbarge.
(f) Drivers employed handling garbage shall be paid 43d. per hour cxtra whilst so employed. * ~

Live Stock Transports.

()] Spring.wrvicé ;Jvorkerg employed on vehicles which have been regularly used in the carriage of live stock and not
cleaned down immediately’ before service-shall be‘ paid 4d. per hour extra whilst so employed o
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Special Rates not Cumulative.

() Where more than oue of the disabilities entitling n workman to extrs rvates exist on the same job. the employer
shall be bound to pay only one rate, namely. the highost for the disabilities so prevsiling.

Rutes nol Subject to Pennlty Additions.

(i) The spocial rates herein prescribed shall be paid irrecpective of the times at which the work is performed and shall
not be subject to any premium or penalty additions.

CONTRACT 0OF EMPLOYMENT.
Weekly Employment.

7. (@) Except as hercinafter provided, employment shall be by the weck. Any employee not specifically engaged as a
casual employee, shall he deemed to be employed by the week.

(6) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be, Such notice may be given at any time but shall expire at
the ordinary finishing time of a working day or shift. Notice given before the commencement of & day’s work or shift shall
be deemed to have heen given at the end of the previous day's work or shift. and notice given during a day’s work or shift
shall be deemed to be given at the end of that day's work or shift. This shall not affect the right of the employer to
dismiss any employee withont notice for malingering, inefficiency, neglect of duty or misconduet and in such cases the wages
shall be paid up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed
because of any strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer
cannot reasonably be held responsible.

Where an employce hus given or been given notice as aforesaid he shall continue in his employment until the date of
the exiration of such notice. Any employee who having given or been given notice as aforesaid, without reasonable cause
{proof of which shall L on him) absents him elf from work during such period, shall be deemed to have abandoned his
employment and shall not he entitled to payment for work deme by him.

(¢} (i) An employce (other than an employee who has given or received notice in accordance with sub-clause (b) hereof)
not attending for duty shall, except as provided by clause 8 of this Determination lose his pay for the actual time of such
non-attendance.

Casual Employment.

(d) A casual employce is one cnguged and paid as such. A casual employee for working ordinary time shall be paid
per hour one-fortieth of the weekly rate prescribed by this Determination, for the work which he or she performs, plus 10
per cent., . .

Late Comers.

(¢) Notwithstanding anything elsewhero contained in this Determination, an employer may select and utilize for time-keeping
purposes, any fractionnl or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the calculation of the working time of employees who, without reasonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime.

Sick LEAvE.

8, (a) An employee on weekly hiring who is absent from work on account of personal illness, or on account of injury
by accident, arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of
pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of whioch he is entitled to workers
compensation.

(ii) He shall, within 24 hours of the t of such abi inform the employer of his inability to attend
for duty, and, as far as practicable, state the nature of the injury or illness and the estimated duration of
the absence. .

(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed. '

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

{v) Notwithstanding the foregoing provisions, it is further prescribed that, in consideration of the seasonal fluctuations of
employment in this industry, the following conditions shall apply :—

(1) An employee who is commencing a new engagement with an employer and is not covered by paragraph (2)
hereof shall not be entitled to paid sick leave during the first month of his employment.

(2) In the case of an employee with not less than three months continuous service, his continuity of
employment for the purposes of this clause shall not be affected by reason of his being stood off on
account of scasonal fluctuations for any period not exceeding three months in any sick leave year.

For the purposes of this clause, seasonal fluctuations include—

(n) The termination of an employee’s services owing to completion of contracts or finalization of body models;
or
(b) completion of or changes in production or tooling programmes.

For the purpose of administering paragraph (iv} hercof an employer may within two weeks of the employce ecntering
his employment, require an employee to make a sworn declaration or other written statement as to what paid leave of
absence he has had from any employer during the then current year and upon such statement the employer shall bo ontitled
to rely and act.

Single Day Absences.

(0) In the case of an employee who claims to be allowed paid leave in accordance with this clause for an nbsence of
one day only, such employee if in the year he has already been gllowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that, in his, the medical practitioner’s opinion, the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under paragraph (iii) of sub-clause (a) hereof.

Cumulative Sick Leave.

(¢) Sick leave shall acoumulate from year to year so that any balance of the period specified in paragraph (iv) of sub-clause (a)
+ hereof which has in any year not been sallowed to an employee by an employer as paid sick-leave may be claimed by the
employce and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that yoar. Provided that sick leave which accumulates pursuant to this sub-clause
shall be available to the employee for a period of two years but for no longer from the end of the year in which it accrues.

(cc) Rights accrued to sick leave entitloment at the date of coming into force of this Determination shall be preserved,
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Attendance at Hospital, ete. .

(4} Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his cmployment (not being an injury in respect of which he is entitled to workers compensation}
necessitating his attendance during working howrs on a doctor chemist or trained nurse or at a hospital, shall not suffer
any dednction from his pay for the time (not exceeding four hours) sv occupied on the day of the accident, and shall be
reimbursed by the emplayer all cxpenses rensonably incurred in connexion with such attendance. .

PavyMeNT By RESULTS.

. («) Subject to the minimum wages herein prescribed, an employer may remunerate any of his employees under any
system of payment by results based on rates which will enable workers of average capacity to earn at least 10 per cent. in
excess of their prescribed hourly or weekly rates.

LeapiNe Haxps.

10. Leading hands in charge of not less than threc and not more than ten employces shall be paid 9s. per week extra;
more than ten and not more than twenty employees shall be paid 18s. per week extra: and more than twenty employees
shall be paid 27s. per week extra.

AIRCRAFT MAKING.

11. Employees enguged in aircraft makiug (in wood, metal or other materials) in occupations which are similar to those
for which clussifications are provided in this Determination, shall be paid the rates prescribed for such classifications.

SuxpAY AND Hovmpay RaTes.

12, (@) Where an employee works on a Sunday, the work done shall be paid for at the rate of double time.

() Where an employee works on any of the halidays (including overtime) specifiod in clause 13 (b) of this Determination,
the work done shall be paid for at the rate of double ordinary time '

(c) Employees, other than on shift work, or engaged in maintaining the continuity of electric light or power, required
to work on & Sunday or a public holiday shall be paid for a minimum of three hours’ work at the appropriate rate.

Employees required to work on a Sunday or a public holiday in connexion with the maintenance of the continuity of
electric light or power shall be paid for a minimum of one hour at the appropriate rates in addition to the time reasonably
occupied in getting to and from work which shall be counted as time worked except where the work occupies more than
two hours. :

Thig sub-clause shall not apply in cases whore, by mutnal consent, it is customary for an employee to rcturn to his ~
employer’s premises to perform a specific job outside his ordinary working hours or where such work is continuous with
overtime, commenced on the previous day.

(d) An employee, other than a casual employee, not cngaged in continuous work, who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be entitled to be
absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring
during such absence. . S

Horipays.

13. (@) The day on which the Vehicle Builders’ Federation trade union picnic is held shall be a local holiday (without
pay if such day is a day other than one mentioned in sub-clause (b) of this clause) in any city or town.

(b) Employees shall be entitled to the following public holidays (without loss of+pay as regards employees on weekly
hiring) :—The days observed as New Yewr's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Queen’s
Birthday, Labour Day, Anzac Day, Christmas Day, and Boxing Day. or such other day as is generally observed in the
locality as o substitute for any of the said days respectively. By agreement between any employer and his employees, other
days may be substituted for the said days or any of them as to such employer’s undertaking. .

’ (¢) Where an employee is absent from his or her employment on the working day before or the working day after a
public holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to
payment for such holiday. . .

134. In connexion with the visit to Australia of Her Majesty Queen Elizabeth Il., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area, such
public holiday or public half-holiday shall, so far as such municipality or part thercof. or such defined urea is concerned, be
deemed to ). included in the list of holidays prescribed in cluuse 13 hereof.

Provided that an «mployee who fails to attend for work on the working day before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

Axyuar Horipay.”

14. The annual holiday shall be as prescribed by tho provisions of the Factories and Shops (Annual Holidays) Act 1946
No. 5111, and any amendments which may be made thereto from time to time.

Hours o EMPLOYMENT.
Day Workers.

15. (a) Subjoct to the exceptions hereinafter provided the ordinary hours of work shall be 40 per week to be worked
in five days of not more than eight hours (Monday to Friday inclusive). and one day (Saturday) of not more than four
hours; or five days (Monday to Friday inolusive) of eight hours each contipuously except for meal breaks at the discretion
of the employer, between 7 a.m. and 530 p.m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where tho rtecognized half-holiday is on a day other than Saturday, the day so recognized may be
substituted for Saturday for all the purposes of this Determination.

_Provided that the spread of hours or daily hours prescribed may be altered as to all or a scction of the employces by
mutual agreement between an employer and the representative of the union in that shop.

Provided further that work done prior to the spread of hours fixed in accordance with this clause for which overtime
rates are payable shall be deemed for the purpose of this sub-clause to be part of the ordinary hours of work where the
ordinary hours worked within the preseribed spread of hours in any week are less than 40.

Five Days Week.
(b} In any case in which the ordinary week’s work of *40 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest: '
(ii) loss in the value of goods handled or to be handled :
(iii) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service .

and a majority of the employees in such workshop or establishment desire to work their ordinary hours in five dayr as
aforesaid, the employer shall adopt a five-day week in such workshop or establishment.

This sub-clause shall not apply to employces cngaged on the maintenance and servicing of plant.

"It is a condition of the allowing of a five days week hereunder that if required employees shall comply with tl{e
reasonable and lawful orders of the émployer as to working overtime including the working of overtime on Saturday.
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Surrr WORK.

16. (a) For the purposes of this clause the expression ‘“‘continuous work ” means work carried on with consceutive
shifts of men throughout the twenty-four hours of each of at least live consecutive days without interruption except during
breakdowns or meal breaks (if any). .

{6} Ewmployces working on continuous work shifts shall work thercon such number of shifts up to six per week as may
be required; no such shift to excecd eight hours inclusive of meal breaks (if any) nor to he discontinuous except for meal
breaks (if any).

(¢) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.

The ordinary hours of such shift workers shall not exceed—

(i) eight in any one day; or
(ii) 48 in any one week; or
(iii) an average of 40 per weok during the poriod of employment; or
(iv) 160 in twenty-eight consecutive days. :
Subject to the following conditions, such shift workers shall work at such times as the employer may require—

{i} a shift shall consist of 8 hours inclusive of crib time;

(ii) except at the regular changeover of shifts, an employee shall not be required to work more than one shift in
each 24 hours;

(iii) 20 minutes shall be allowed to shift workers each shift for crib which shall be counted as time worked.

(ca) This sub-clause shall apply to shift workers not upon continuous work as hereinhefore defined. The ordinary
hours of such shift workers shall not exceed—

(i) 40 in any week to be worked in five ghifts of 8 hours on Monday to Friday inclusive or five shifts of not
more than 8 hours and one shift (Saturday) of not more than 4 hours: or

(ii) 80 in fourteen consecutive days in which case an employee shall not without payment for overtime, be required
to work more than 8 consecutive hours on any shift or more than gix shifts in any week: '

(iii) 120 in twenty-one consecutive days in which case an employee shall not, without payment of overtime, be
required to work more than 8 conseoutive hours on any shift or more than six shifts in any week,

Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer, An
employee shall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of shifts an employee shall not be required to work more than one shift in cach 24
hours.

(£) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this
Determination or on a shift other than a rostered shift shall be paid at the rate of time and a half for the first fowr hours
and double time thereafter, oxcept when the time is worked—

(i) by arrangement between the employees themselves ;
(ii) for the purpose of effecting the customary rotation of shifts; or
(iii) on a shift to which an employee is transferred on short notice as an alternative to standing the cmployee
off in circumstances which would entitle the employer to deduct payment for a day in accordance with sub-clanse
(2} of clause 7 of this Determination. . :

(e) Employees on continuous work shifts working afternoon and night shifts shall be paid 10 per cent. ‘more than

ordinary rates for such shifts. . .
For all work done on a shift commencing before 10.45 p.m. on s Sunday or a holiday shift workers shall be paid
at the rate of double time. . .

Where a shift commences at 10.45 p.m. or between 10.45 p.m. and midnight on a Sunday or holiday, the time so
worked before midnight shall not entitle the employee to the Sunday or holiday rate.

On & shift which commences before midnight on the day preceding a Sunday or holiday and extends into ‘a Sunday or
a holiday, the time so worked before midnight shall be regarded as time worked on such Sunday or holiday.

Notwithstanding the foregoing, where an employee is rostered for a shift which terminates on a holiday and a shift
which commences on the same holiday, one shift only shall bo observed as the holiday shift: Provided that the shift, the
major portion of which falls on the holiday shall be regarded as the holiday shift.

(¢) In shift work not upuu continuous work as herein defined any afternocon or night shift which docs not continue for
five successive working nights or more in a five.day workshop or six successive nights or more in a six.day workshop, shall
be paid for at the rate of time and half. '

(?) For working on any afternoon or night shift which has been in operation for five afternconx or nights or more an
employee other than a continuous shift worker shall be entitled to the following additional rates ;:—

(i) 25 per cent for working on night shift only. ’ A
(ii) 15 per cent. for working on alternating night and afternoon shifts.
(iif) 10 per cent. for the night shift working on alternating day and night shifts.
(iv) 16 per cent. for working on afterncon shift only.
(v) 10 per cent. for the afternoon shift for working on alternating day and afternoon shifts.

(3) The extra rates specified in paragraphs (ii), (iii) and (v} of sub-clause (A) hereof shall be payable only when shifts
are changed once in every three weeks; otherwise tho extra rates prescribed in (i) or (iv) of sub-clause (A) shall apply.

(7) Afterncon shift shall mean a shift comniencing not later than 6 p.m. on any day; night shift shall mean a shift
commencing at any time after 6 p.m. on any day.

(k) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time
thereafter for all time worked in excess of shift hours. :

(}) No employee under the age of 16 years shall be required or permitted to work on’afternoon ov night shift.

{m) The minimum rate to be paid to any shift worker for work performed between midnight on a Friday and
midnight on a Saturday shall be time and a quarter; such rate to be in substitition for and not cumulative upon the shift
premiums preseribed in sub-clause (k) hercof.

(n) The method of working shifts may in any case be varied by agreement between the employer and the State Seeretary of the
union concerned to suit the circumstances of the establishment.

(0) Shift rosters shall specify the commencing and finishing times of ordinsry working hours of the respective shifts.

Mixep FuxoTIONs.

17. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift; if for less than half of one day or shift, he shall be paid

the higher rate for the time so worked.
’ OVERTIME.

18. (a) For all work dome outside ordinary hours the rates of pay shall be time and « half for the first four hours and
double time thereafter ; such double time to continue until the completion of the overtime work : Provided that in the caso
of an apprentice or & junior the rate for overtime shall be not less than the rate herein prgsoribed or 3s. per hour, whichever
is the higher. Except as provided in this sub-clause and sub-clause {b) hereof in computing overtime each day’s work shall

stand alone.



Victoria Gazette 2625 No. 237.—April 12, 1954

Rest Period after Overtime.

(b) When overtime is necessary it shall wherever reasonably practicable be so armanged that cmployees have at least
eight consecutive hours off duty between the work of successive days.

An employec other than a casual employee who works <o much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on tho next day that he has not at least eight consccutive hours
off duty hetween those times shall, subject to this sub-clause, be released after completion of such ovortime until he has had
oight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the specific instructions of his employer such an employee resumes or continues work without having had such
eight consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall
then be entitled to be absent until he has had eight consccutive hours off duty without loss of pay for ordinary working
time occurring during such absence.

* Call Buck.

(¢} An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so
recalled ; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work
the full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not
apply in cases where it is customary for an employee to return to his employer's premises to perform a specific job outside
his ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or
commencement of ordinary working time,

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purpose of
sub.clause (b) of this clause where the actual time worked is less than three hours on such vecall or on each of such recalls,

. Standing By.
{d) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness
for a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from the time from which he is so to hold himself in readiness. .

Meal Hours—General.
(e} For work done during meal hours and thereafter until a meal break is allowed, time and a half rates shall be paid.

Maximum Period Between Meal Breaks.
{f)} An cmployee shall not be compelled to work for more than six hours without a break for a meal,

Meal Break— Maintenance Employees.

(g) Subject to the provisions of sub-clause (f) hereof an employee employed as a regular maintenance man shall work
during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making good
breakdowns of plant or upon routine maintenance of plant which can only be done while such plant is idle.

Crih Time.

(k) An employee working overtime shall be ullowed a crib time of twenty minutes without deduction of pay after
each four hours of overtime worked if the employee continues work after such crib time.

An employeec required to work overtime for more than one and a half hours shall before starting overtime after
working ordinary hours be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer
and employce may agree to any variation of this provision to meet the circumstances of the work in hand; provided that
the employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(i) An employee required to work overtime for more than two hours without being notified on the previous day or
earlier that he will be so required to work, shall cither be supplied with a meal by the employer or paid 4s. and 2s. 8d.
for each subsequent meal, but such payment need not be made to employees living in the same locality as their workshops
who can reasonably return home for meals. ’

Unless the employer advises an employvee on the previous day or earlier that the amount of overtime to be worked
will necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second
and/or subsequent meals or make payment in lien thereof as above prescribed.

If an employce pursuant to notice has provided a meal or meals and is not required to work overtime or is required
to work less than the amount advised, he shall be paid as above prescribed for meals which he has provided but which are
surplus. :

Transport of Employees.
(f) When an employee, after having worked overtime, or a shift for which he has not heen regularly rostered, finishes

work at a time when reasonable means of transport are not available the employer shall provide him with a conveyance to
his home, or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Overtime.

(k) (i) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

LivrraTioN oF EMPLOYER'S Liasinrry.

19. When an employer has made a payment to an employee. which payment purports to be a payment of the wages
payable to the emplovee for any period, such employer shall not he liable to pay to the employce any further sums in
respeet of any services rendered to such employer during such period. unless within a period of three calendar months after
the last day of such period a demand in writing of such further sum claimed has been given to the employer by the
employee himself, or by some person on his behalf. -

PayMENT oF WaGES,

20. {a) Employers shall pay all moneys due at least.once in each week, and not later than Friday in each week except
where it has been the practice to pay fortnightly. - All wages shall be paid in the employer’s time. -

{b) Where wages are paid after 1.30.p.m. on pay day the employer shall not keep more pay in hand than has accrued
to any employee in respect of work performed by him on such pay day and the preceding day. Where wages are paid
before 1.30 p.m. on pay day the employer shall not keep more pay in hand than has accrued to any employee in respect
of work performed by him on such pay day-and the two preceding days.

(¢} On or prior to pay day the emplover shall state to each employee, in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom and the net amount being paid to him.

(d) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day. : :
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DEFINITIONS.

21 ﬁl) ‘“ Assemblies (aero engine) ” means an adult employee who assembles aero engines or components into
sub-assemblies. and makes any necessary adjustments to assembly.

(2) ** Assembler, cngine (final) ” means an adult employee who in the reconditioning of engines (othor than aero engines)
l.)yd specialized methods assembles components or sub-assemblies into cylinder block or who assembles pistons to connecting
rods. .

(3) “ Body meker, first class ” moans a tradesman engaged on the building of bodies without the aid of jigs oron the
repair of used motor bodies.

. (4) “ Body maker, second class” means an employce cngaged on the huilding of bodies constructed with the aids of
Jjigs. . .

(5) " Checker (chassis assembly)” means an adult employec who checks assembly operations during the course of and
after completion of chassis assembly withont body mounted and who in the course of his dutics tightens components aged
rejects faulty assembly which does not conform with standard.

(6) “ Disnssembler and reassemblor ” means an adult employee who in the reconditioning of cngines (other than areo
engines) by specialized methods disassembles and reassembles component parts of oil punp, fuel pump, carburettor, generator,
distributor and/or starter motor.

(7) ** Dismantler ” means an adult employee engaged in the dismantling of engine assemblies. including gear box, in the
reconditioning of engines (other than aero engines) by specialized methods.

(8) “ Dogman " means an adult employee who (elsewhere than in actual process of manufacture) transports goods from
point to point by mechanical power, and uses therein clamps, dogs or other standard gear.

(9} *“ Drier ” means an adult employce using air hose to dry off after ncid wash.

(10} * Garage attendant” means an adult employec employed in & motor body building or chassis assembling
establishment engaged in the cleaning, dusting, washing or greasing of motor vehicles; and/or the serviceing thercof with
petrol, oils and water; and/or attending to tyre changing. tyre inflations and patching of tubes: - and/or other like dutics
and/or_the driving of such vehicles in and about the employer’s premises in connection with any of the foregoing operations.

(11) “ Garnish mould finisher ” means an employee engaged on any of the following classes of work, eiz. —clamping
metal garnish moulds to jigs and scribing and cutting them; re-working and filing metal garish moulds, after welding :
re-working and filing metal windscreen garnish moulds; working and filing recesses in rear quarter garnish moulds, after
welding ; finally working and checking metal garnish moulds, after welding: and/or fabricating metal windsercen gavnish
mounlds and re-working and filing them.

(12) “ Heat treater” means an adult employee who is required to apply general trade experience as a heat treator
and who carries out tho operation of heat treatment to produce in the materials treated such requirements as hardness,
toughness, ductility, resistance to abrasion, eclasticity, tensile strength. machinability and resistance to crecp. and who works
to limits in size, shape and straightness in tool work.

(13) ““Jig maker” means a tradesman engaged in the making of jigs in wood or metal.

(14) “ Machine setter ” means a tradesman who is engaged in setting up machines specified in the definition of
machinist (metal), first class, for other employees.

(15) ‘ Machinist (metal)—lst class ” means a tradesman who is partly or wholly engaged in setting up and operating
the following machines :—Lathe, boring machine, milling machine, planning machine, shaping machine, slotting machine,
precision grinding machine and a drilling machine where the operator uses the same precision tools as fitters or turners.

(16) “ Machinist (metal)—~2nd class”’ means an adult employee not engaged as a tradesman who is not required to
work from drawings or prints or to do precision work, but who is cngaged in operating or in setting up and operating all
machines, other than o drilling machine, enumerated in the definition of first class machinist.

(17) ** Mechinist (metal)—3rd class ”—means an adult employee other than a process werker who operates uny power-
driven machine for which a rate is not elsewhere prescribed in this Determination and without limiting the scope of the
foregoing includes such an employee operating any of the following :—XNut, bolt, rivet or dog spike making machines. tapping
machines and drilling machines on work other than that specified in the definition of machinist~—Ist class.

(18) * Material chaser or stock follow-up™ means an adult employee having the supervision of the delivery according
to schedule, of materials between departments or sections.

(19) “Motor body developer” means a tradesman required to develop and mark up tooling work from body drafts,
but not including an employee performing work normally done by patternmakers, toolmakers, templatc makers, jig makers.
or body makers.

{20) ** Motor mechanic ™ means a tradesman engaged in making under jobbing conditions, repairing, altering, or assembling
(except in the production of new vehicles), or testing the metal parts (including electric) of the engines of motor vehicles but
does not include— .

{a) an employee engaged only in making minor adjustments to engine and chassis; or
(b) an employec engaged in the reconditioning of engines by specialized methods except so much of the work
which calls for the application of general trade expericnce as n motor mechanic.

(21) “On the line” means sectionalized body building and assembling in which bodies in course of building arc moved
on from one operative or group of operatives to another operative or group of operatives. -

(22) “* Painter's labourer ” means an adult employee engaged in masking up or cleaning paint pots, windows or plating.

(23) “ Panel beater ” means a tradesman who makes panels of mudguards from the sheet by hand or partly hy hand
and partly with the ail of machines or repairs panel work on used vchicles.

(24) “ Pancl fixer ” means an adult employce nailing finished motal panels to wooden frames.

(25) “ Panel machinist, other” means an adult employee engaged solely on wheeling and stretching or other panel
machines not otherwise provided for.

(26) “ Panel worker ” means an adult employee who is engaged in dent knocking, the making of metal pancls from the
sheet entirely with the aid of machines, solely on a panel beating machine, or in the preparation of matcrial for the making
of metal panels (other than machinists and others for whom specific rates are prescribed).

(27) “ Precision measurements ” means measurcments of a finer accuracy than is possible with the naked eye from
caliper, measuring scale or rule.

(28) ** Process worker ” means an employee cngaged on—

(i) repetition work on any automatic, semi-automatic or single purpose machine or any machine fitted with jigs.
gauges or other tools rendering operations mechanical {and in connexion with which he is not responsible for
the setting up of the machine nor for the dimensions of the products other than by ochecking with gauges
which gauges shall be cither unadjustable, or, if adjustable, shall not be set by the operator); or

(ii} in the assembling of parts or mechanical appliances or other articles so made, in which no fitting or adjustment requiring
gkill is required ; or .

(iii) in specinlized processs-—not requiring use of hand tools except hammers, pliers, screwdrivers, spanners and files

. and such tools as are necessary for deburring or removing rags or edging.

(29) “ Rigger ” means an adult employee who is responsible for the erection of tackle, and whe is, amongst other
duties, required to splice wire rope.

(30) “Saw doctor” means an employee exclusively engaged in brazing hammering, straightening and sharpening saws,

(31) “ Spring service worker” means an employee who i~ employed on the removal and/or replacement of springs,
luggage carriers and/or bumper bars, and/or the dismantling and/or re-assembling of finished parts of motor car and vruck
chassis {not being a chassis assembler and/or wirer). )

(32) “Tester ” meuans an adult employee engaged in testing products for leaks or faults by immersion in liquid.
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(33) * Timber orderman” mecans an adult employee responsible for the selection, allotment and mensuring of timber

necording to requisitions and/or the execution of orders for delivery.
13 req Y

(34) “ Timber stacker ” means an employee who stacks timber for seasoning by the process of stripping. .

(35) “ Tooling smith ” means o tradesman smith who for the greater part of his time is engaged on smithing work for
the tool room.

(36) ** Toolmaker ” means a tradesman making and/ér repairing any precision tool, gauge, die or mould to be affixed
to any machine, who designs or lays out his work and is responsible for its proper completion and includes any tradesman
engaged in or in connexion with the making of any tool, gauge, dic or mould ay aforesaid who by agreement with the
employer is classified as a toolmaker. :

(37) * Tradesman > means an adult workman who. in the course of his cmployment, works from drawings or prints
required to be scaled, and/or measured from drawings or prints, or makes precision measurements, or applies gencral trade
experience and includes locksmith and first.class machinist.

(38) “ Tradesman’s assistant’ means an adult employee directly assisting a tradesman (including s plumber and/or
pipe fitter on high pressure work, i.c., live steam or hydraulic press work).

(39) * Trimmer sectional ” means an adult employee {other than a tradesman trimmer) engaged on any trimming work
for which a specific margin is not otherwise prescribed by this Determination.

(40) © Trouble chaser ” means a tradesman (any section) engaged in tracing through all necessary stages of drawing,
development, tooling and production, and defining, the origin of recurring faults which manifest themselves in the course of

po g and p g, the origin of recurring fa
production. and who is responsible for recommendations for their rectification.

(41) “ Welder, tradesman” means a tradesman using clectric arc or acetylene blowpipe or coal gas cutting plant on
work other than filling castings, cutting scrap metal, using jigs and includes re-welding by hand processes.
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(42) ** Welder—* A * grade ” means a tradesman employed as a welder tradesman on repair and/or production work,
including aircraft, but not including production work on any other class of vehicles.

(43) “ Welder—' B’ grade ” means an adult employee welding aircraft tanks and/or sheet metal manifolds for aircraft.

{(44) " Wood machinist, first-class ” means a machinist who in the coursc of his employment is called upon to grind
and sct knives only or to braze, set and sharpen jig saws and to set and sharpen circular saws or to sct up machines
operated by other machinists or to grind knives for and to set up and operate or to set up and operate one more of the
following machines :—Shapers, spindles, linderman machines. routers, .tenoners. sill hinge and other gainer machines.

45) * Wood machinist, second class ° means any machinist called on to set up and operate any other machines, or an

i . e \ P P y y
circular saw or dimension saw.

(46) © Year” means the period between the first day of June in cach year and the next 3lst day of May.

DETERMINATION TO BE AVAILABLE.
22. Kvery employer shall have & copy of this Determination available at & place reasonably accessible to employees.

Notice Boarbs. .

93, Tho employei shall pormit the erection in a prominent position on his premises of a notice board of reasonable
dimensions or a number of such notice boards reasonable in the circumstances, upon which accredited union representatives
shall be permitted to post formal union notices signed by the Secretary or organizer of the union concetned or by the
representative posting them. Any notice posted on a board not so signed may be removed by an accredited union
representative or by the employer.

TRAVELLING “ITME.

24. (¢) An employec who on any day or from day to day is required to work at a job away from his accustomed
workshop or depot shall at the direction of his employer present himself for work at such job at the wsual starting time:
but for all time reasonably spent in reaching and returning from such job in cxcess of the time normally spent in travelling
from his home to such workshop or depot and returning) he shall be paid travelling time and also any fares reasonably
incurred in excess of those normally incurred in travelling between his home and such workshop or depot.

An employec who, with the approval of his employer, uscs his own means of transport for travelling to or from outside
jobs shall be paid the amount of cxcess fares which he would have incurred in using public transport unless he has an
arrangement with his employer for a regular allowance.

() An employee—

(i) engaged in one locality to work in another; or

(ii) sent, other than at his own request, from his usual locality to another for employment which can reasonably
be regarded as permanent,

involving a change of residence, shall be paid travelling time whilst neccssarily travelling between such localities and, for a
period not excceding three months, expenses. Provided that such cxpenses shall cease after he has taken up permanent
residence or abode at the new location.

(¢} An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling
between such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays when it shall be time
and a half.

{¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleepmg
berth is provided by the employer for all night travel, eight hours out of every twenty-four.

(f) “ Expenses ” for the purpose of this clause means—

(i) all fares rvensonably incurred. For boat travel, the fares allowed shall be first-class on coastal bonts and on
interstate boats where there is no second-class as distinet from steerage; and for rail travel second-class
except where allnight travelling is involved when they shall be first-class with slceping berth where available ;

_ (ii) reasonable expenscs incurred whilst travelling including ds. for each meal taken.

(iii) a reasonable allowance to cover the cost incurred for board and lodging.

GrivprxGg TooLs.

25, (@) Where a woodworker using his own tools has been in employment for more than one week the employed shall
allow him one hour with payment therefor on termination of his employment to enable him to sharpen and pack his tools.

(b) The employee shall be permitted to use the employer’s emery wheel or grindstone to sharpen his own tools used in
the course of his employment.

(¢) Except when dismissed for misconduct or when leaving of his own -accord, a-patternmaker employed for less than
three weeks at a workshop or job shall, to the extent of 6a., he reimbursed hy hi< emplover any expense incurred in the
carting of tools.

SPRAY PAINTERS.

26. Employers shall comply with all relevant State Acts and Regulations relating to spray painting operations insofar
as they are applicable to the industiies covered by this Determination.
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TooLs To BE PROVIDED BY EMPLOYER.

27. Woodworkers and vycemen shall be supplicd where required with bench, bench vyce, cramps, above four inches.
tiles (including saw files), rasps, hand drills, hacksaws, frames and blades, bits and parallel shank drills up to quarter inch.
and snips, such tools to remain the property of the employer.

MISCELLANEOUS PROVISIONS.
Acc dation and Conveniences.
Drinking Water.
28. (a) (i) Bmployers shall provide boiling water for employees at meal times.
(ii) Employers shall provide for the use of employees in, workshops a sufficient supply of wholesume cool drinking
water from bubble taps or other suitable drinking fountains. -

First Aid Outfit.

(iii) The employer shall provide and continuously maintain at a place or places reasonably accessible to all employces
an efficient first-aid outfit and appliances including a stretcher suitable for the carriage of injured persons. .
An efficient first aid outfit shall be that preseribed by relevant State legislation, but where there ix no State leginlation
on the subject the first aid outfit shall contain the following equipment or cfficient substitutes i—
Antiseptic solution——1 bottle,
Bandages, cotton and ganze—1 dozen assorted sizes.
Castor oil—2 ozs. .
Iodine, tincture of—:2 ozs.
Manual, first sid—I.
Petrolatum, ' carbolized—1 jar.
Pierie acid solution, made according to the following recipe or preseription-—
14 teaspoonsful of powdered picric acid. 2 ozs. of absolute alcohol and 2 pints of distilled watcr—I pint.
2 pints of distilled water—1 pint. ’ ’
Pins, safety—1 packet. .
Sal volatile—¢ ozs. !
Scissors—1 puir.
Tourniquet—1.
Tweezers—I1 pair.
Gauze, sterilized, plain cotton, absorbent lint, adhesive plaster—an adequate assortment,

Lockers,

(iv) An employer shall ut some reasonably convenient place on his premises provide a suitable locker for cach
cuployee in his workshop. or hanging facilities which afford reasonable protection for emplovees’ clothes.  In any case in
which compliance with this paragraph uecessitates the provixion of lockers of new or improved hanging facilities, they shall he
provided by the st day of July, 1954, unless the employer proves to the satisfaction of the Secretary for Labour that he is
unable by reason of shortage of material or labour or any other difficultics to provide such new or improved facilities,
in which case their provision may be postponed for such period or periods us the Sceretary for Labour determines.

Showers.
(v} Employers shall provide for all workmen cmployed in fonndries hot and cold shower baths which shall, where
practicable, be situated away from lavatories.

Washing and Sanitary Conveniences.
(vi) Employers shnll provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained ghall be made where in the conrse of the work cluthing or

tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the
employer’s liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance
of the employee’s dutics. :

Cloves.

(ii) Suitable canvas or leather gloves shall be provided by employers for operators of pneaniatic tools ; shingers shall be
provided with leather gloves where they are necessary by reason of the material or tackle being used.

Goggles.
(iii) Suitable mica or other goggles shall be provided by the emplover for each employee using emery wheels or where
used by more than one employee such goggles shall be sterilized before béing used by another employee.  An employee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.
Provided that this provision shall not apply where other protective equipment is fitted to machines.

Protective Clothing.
{iv) Employces enguged in working with acids or other substances of a like nature shall be provided with adequate
protective clothing and boots.
Fmployees engaged in wet rubbing <hall be provided with rubber aprons and rubber boots.
Suitable protective clothing shall be provided by the employer for an employce when required to work in rain.

Protective Equipment—Welding.

(v) Suitabie suflicient and adequate protection shall be provided by the employer for employees engaged i welding
operations and where necessary in the case of employees working in cluse proximity thereto, employees provided with sush
protection shall wear or use as the case may be. such equipmient in such a way as to nchieve the purpose for which it is
supplied.

Ventilation.
(vi) Employors shall provide adequate vensilation in workshop: and facilities for the free ‘circulution of air.
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Lead Buffing.

(vii} Until further order no employer shall permit the process of bufting solder or lead to he carried out and no
employees shall perform such process.

Females.

(viii) When requested by omployees and where practioable suitablo seats shall be provided by the employer for female
employees. Females shall not be called upon to lift or carry weights exceeding 35 pounds.

RiguT oF ExTRY 0F UNION OFFICIALS.

29. (i) A duly accredited representative of the Union concerned shall have the right to enter employers’ workshops
during the mid-day meal hour for the purpose of interviewing employees on legitimate union business, on tho following
conditions :—

(¢) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(b} That he interviews employees only at the places where they are taking their meal.

{¢) That not more than one representative be in any workshop at any one time.

(d) That no one representative vigit a workshop more than once in cach week,

(e) That if any employcer alleges that a representative is unduly interfering with his workshop or is creating
dissatisfoction amongst his employecs, or is offensive in his methods or is committing a breach of any of the
provious conditions, such employer may refusc the right of entry.

(ii) For the purpose of investigating complaints concerning the application of this Determination a duly aceredited
union representative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours,
subject to the following conditions :—

(a) That he discloses to the employer or his representutive the complaints which he desires to investigate.

(b) That he makes his investigations in the pr of the employer or his representative (if the employer so desires).

{c) That he does not interfere with work proceeding in the workshop or plant.

(d) That he conducts himself properly.

(il) Where employees are working under a system of shiftwork which precludes a representative from interviewing them
during the mid-day meal hour the representative shall have the right to enter the employer’s premiscs for the purpose of
interviewing such employces at such time and under such conditions as to notice as may be mutually arranged by the
representative and the employer.

SHOP STEWARDS.

30. An employee appointed as shop steward in the shop or department in which he is employed shall upon notification
thereof by the responsible oflicer of the union concerned to the employer be recognised as the accredited representative
of the union to which he belongs, and he shall be allowed the necessary time during working hours to interview his
employer or his representatives on matters affecting employees whom he represents.

Tiue aND Waces REcorp.

31. (@) Bach cmployer shall keep a record from which can bc reac’..y ascertainod the name of each ecmployee and his
occupation, the hours worked each day, and the wages and allowances aid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be
treated as time of duty, but this does not apply to checking in or out when entering or leaving the employer's premises.

(¢) The time and wages record shall be open for inspection to » duly accredited union official during the usual office
hours at the employer’s office or other convenient place : Provided that an inspection shall not be demanded unless tho
Sceretary of the union or the District Seeretary or Organizer of any division suspects that a breach of the Determination has
been committed : Provided also that only onc demand for such inspection shall be made in one week at the same
establishment.

{d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating
to the suspected breach of the Detcrmination. .

EMERGENCY PROVISIONS.

32. (a) Notwithstanding anything elsewhere contained in this Determination the following provisions shall apply in the
case of an employer who is subjected to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnection thereof in accordance with orders or regulations approved by the appropriate lawful authority :—

(i) 1If by reason of such restriction or rationing or emergency disconnection he is unable usefully to cmploy an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee payment

- for any part of the day or shift such employee cannot be usefully employed provided that—
(1) if an employer requires the employee to attend for work but is not able to employ him usecfully the
employee shall be entitled to be paid for two hours’ work;
(2) where an employce commences work he shall be entitled to be paid for four hours’ work ;
(3) this sub-clause shall not apply to apprentices ;
(4) an employee stood down shall be regarded as having continuity of service and employment for the
purpose of annual leave.

(ii) He may require any day worker to perform his ordinary hours of work {or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 houra per week,  The following rates
of pay shall apply for such work :—

(1) For work performed on Mondays to Fridays from 7 a.w. to 530 p.m. and on Saturdays from 7 a.m.
to noon—ordinary time.
(2) For work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.
(3) For work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work between tho hours of 9.30 p.m.
and 6 a.m., the amount he shall receive shall not be less than an amount of 5s. more than the
amount he would receive if paid at ordinary day rates.

(iti) He may require any shift’ worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :—
(1) For day work on day shift work—ordinary time.
(2) For work performed between noon and midnight on Sundays-—ordinary rates plus 25 per cent.
(3) For afternoon and night shifts—ordinary rates plus 10 per cont.
Provided that when a shift worker is required to commence work between the hours of

9,30 p.m. and 6 a.m. the amount he shall receive shall not be less than an amount of &s. more
than the amount he would receive if paid at ordinary rates. .
4 .\'othin%o contained in this sub-clause shall operate so as to reduce the shift premiums payable to
employees who were shift workers working on afternoon and night shifts only at the date of such
interference as aforesaid and who continue to work on such shifts.
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(iv) He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to avoid
or mitigate the effects of such interference without being liable to pay penalty rates for work done during
the normal meal breaks: provided that the commencing time of any meal break is not made more than
one hour earlier of later than usual and that a meal break of at least twenty minutes is allowed ; and
provided also that the employer shall, whenever it is practicable, consult with the representative of the
union or unions before acting under this paragraph.

(b) Notwithstanding anything clsewhére contained in this Determination, the provisions of this clause shall also ‘apply
(mutatis mutandis) in the caxe of an employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restriction or rationing or emergency disconnection iy in foree and who— '

(i} is unable usefully to cmploy an employee for the whole of any day or shift by reason of a breakdown in sueh
plant through no fanlt of his own; or

(i) beeause of the inability of the auxiliary power plant to meet the normal demands for power—
(1) finds it necessary to require any employec to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employce; or

(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration of
them.

PERIODICAL ADJUSTMENT oF WAGES.

33. The wages rates set out in clause 2 are based upon the following buasic wage, and, purswant to the provisions
of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clause 34.

Basic Wage.

s | e
£ s d
Victoria—
Within o radins of 20 miles of G.P.0.. Melbourne, 10 miles of Geelong and VWarrnambool
Post Offices, 5 miles of Chief Post Office at Mildura, and the Gippsland Districy .. 118 o Mcelbourne
Yallourn—6s. 6d. in excess of the basic wage for Melbourne
Elsewhere—3s. less than the basic wage for Melbourne

ADJUSTMENT OF Basic Wagk,

34. (@) For the purposes of this Determination, the expression “ Commonwenlth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first puy period to commence in May. 1934, the amount of the basic wage shall be as
prescribed in clause 33, :

(¢) During each future successive period beginning with the fiest pay period to commence in a May, an August, & November,
or & February, the amount of the basic wage shall be adjusted by the following mothod, namely. by multiplying the last
published Commonwenlth Statistician’s “all ‘items ™ retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings. bat should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

(d) Adult females :—The basic wage for adult females shall be per cent. of the basie wage for adult males working
in the same locality. Such 75 per cent. shall be calenlated to the nearest 6d., any fraction of Gd. in the result not exceeding
3d, to be disregarded. )

(¢) Juniors :——The wages of junior employees shall be the approprinte percentages a~ sct out in clauses 3, 4 and 5.
Such wages shall be calculated to the ncarest 6d., any fraction of 6d. in the result not exceeding 3d. 10 be disregarded.

MaraIns,

35. In addition to the basic wage the margins set out in this clause shall bo the minimum wages payable to adult
male employees therein named :— .

Classification. Margin per Week.
Development, Tool Room, Installation and Maintenance of Plant.
3. d.
1. Brass finisher, tradesman .. .. . .. NS e .. .. .. 52 9
2. Die maker (see classification number 23)
3. Die setter—
When working on * try-outs ™ 0
Otbher. . .. .. .. .. .. .. .. .. .. .. [
4. Die tester and/or adjuster (making necessary adjustments before handing to manufaéturing shop) .. 6
4. Fitter and/or turner, tradosman .. .. .. .. .. .. 0
6. Jigmaker, in wood or metal )
7. Machinist (metal) first class .. 0
8, Machinist (metal) second class e 0
9. Machinist (metal) third class .. .. 0
10. Machinist (wood) (sec classitication number 31) )
11. Machine setter, as defined .. .. .. .. .. .. .. .. . 52 0
12. Marker-off (see classification number 25)
13. Motor body developer .. . . .. . .. .. .. 36
14, Motor mechanic .. .. .. .. .. .. . .. .. .. 32 0
15. Panel worker, tradesman ’ 32 0
16. Pattern maker .. .. .. .. .. .. .. .. .. .. 63 0
17. Pattern maker, provided that so long as a suflicient number of pattern raakers are not available and !
tradesmen pattern makers offering for employment have been omployed, other wood-working |
tradesmen may be employed on muaking o part of a pattern provided that—
(a) such tradesman shall not be required to work to mwings or prints;:
(b) whilst so employed shall be paid a marginal rate of .. . .. - a6 6
18. Pipe fitter— . X ) .
(2) on high pressure work (i.c., live steam or hydraulic press work) .. .. .. 52 0
(b) on low pressure work . .. .. . Ve . : ! 37 0
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Classification. Margin per Week.
Derclopment, T'ool Room, Installation and Maintenance of Plant—continued.
4 d.
19. Kaw doctor .. .. o .. . . .. . .. . 58 6
20. Smith, tradesman .. .. .. .. .. .. .. . .. o 83 8
21. Template maker .. o - - .. .. .. o |- 58 0
22, Tooling smith . .. - . .. .. .. . 55 0
23. Tool maker, tonl hn.rdenm-, u.ud die maker .. .. .. . .. .. . 85 0
24. Tradesman’s assistant . .. . .. 23 0
23. Tradesman, the greater p.'u-t. of whose time is ocoup}ed mnrkmg off .. .. .. .. 56 ¢
26, Trimmer, tradesman {on dewlopment work) .. .. .. .. 52 0
27. Trouble chaser . .. .. . .. .. . 69 0
28. Turner (see classifi camon number »)
29. Welder, tradesman . . . . .. . . .. e 56 6
30. Wclder other . .. .. .. .. .. .. .. .. 20 0
31 Waod machmlsb first class .. . .. .. .. .. .. 46 6
Production Repair and Reconditioning,
32. Acid washer (see classification number 110)
33. Alr hammer operator . 30 0
34. Air hammer operator, aklvmg m&ehlmst camachine operabor and other machinists (uub classed 03
process workers) and assembler not using tradesman’s tools (trim) . .. . 28 0
33, Angle iron smith and/or boiler smith .. .. .. .. .. .. . 56 68
36, Anncaler and/or case hardener .. . .. . o .. .. N 42 6
37. Assembler (acro engine) .. .. .. .. .. .. . .. .. 52 0
38. Assembler and/or wirer, chassis . .. .. . .. . i . 3500
39. Asccmbler and/or wirer, tractor .. .. .. .. .. . .. .. 35 0
40. Assembler, cushion snd squahb spring . .. .- .. . o .. 20 0
41. Asrembler, engine (final) 35 0
42, Assembler when not on the line (other than process worker or & 1st or 2nd class body maker or other
tradesman) . . .. .. 39 0
43. Assembler of bodies or pn.rts of bodics  on "‘the line ” . .. .. .. . 46 G
44. Assembier of chassis parts indepe ndently of main nesembly .. .. .. .- .- 35 0
45. Assembler, windscreen frame . . .. . .. . 20 0
48, Axle maker . .. .. .. .. .. .. .. .. . 52 0
47. Axle turner .. . . .. .. .. .. 520
48. Band and/or jig sa\\_‘,cr trim 39 0
49. Band sawyer in wood and/or metal (excludmg horizontal band saws and saws cuttmu stock in other
than Production Departments) 42 0
50. Bender and/or shaper of garnish muuldmg (uot being o proccss worker) who is reqlurf'd to (.lmnge dios
and/or bench work other than as prescribed in the definition of * garnish mould finisher ” 28 0
51. Body maker, first class . .. .. .. .. .. .. .. .. 52 0
2. Body maker, second class .. . .. .. .. .. . .. .. 46 6
. Body mounter .. .. .. .. .. e .. .. . .. 32 0
. Bulldozer operator—
(n) setting up machine .. . .. .. S .. .. .. 37 6
(b) not sotting up machine .. .. .. .. .. .. .. 28 0
55. Chassis assembler (see classification number 38) N
56. Checker (chassis assembly) .. .. .. .. .. . .. .. 43 0
57, Cold setter . 34 0
58, Cushion and squab spring Msembler ‘and frame openfme (sec classification number 40 and u)
59, Cushion maker (see classification number 151) .
60. Cushion spring maker {by hand) .. o .. .. .. 46 6
61. Cutter electric machine (trim) (see classification number 74
62, Degreaser at liquid or vapor bath .. .. .. . = 280
63. Dent knocker (sce clasmﬁcatmn number 115)
4. Die setter, press .. .. .. .. .. . 46 6
66. Dipper and hs.nger (pmnt) . . . . .. . .. 22 0
66. Dipper, solder or tin . .. .. . .. .. .. .. 28 0
67. Dismantler . .. .. . .. .. .. b HEI)]
08. Disassembler and re-assembler .. . . o .. .. .. .. 28 0
49. Drier .. .. . .. .. . . .. . .. .. 24 -0
70. Driller (panel) . s .. . . .. .. .. .. 26 0
71, Driller (other) .. .. .. .. .. .. o .. .. .. 28 0
72. Drop hammer stamper . .. . .. .. .. .. 24 0
73. Edge turner {se¢ classification number 112)
74. Elcctric machine cutter (trim) .. .. .. .. .. 39 0
76, Electric stove attendant (see classification number 15‘3) ..
76. Folding machine operator .. . o N . . . 25 0
71. Frame operative (cushion and squab) .. . .. . .. . .. 29 0
78. Furnace man .. .. .. . .. .. .- 29 0
79. Furnace man (foundry)—-
(a) cupola .. o .. .. .. .. .. .. .. .. . 37 0
{b) electric .. .. .. .. .. .. .. .. .. .. . 36 0
{c) other .. .. .. .. .. .. o .. PP .. 34 0
80. Garnish mould finisher .. .. . .. .. ‘38 0
81. Garnish mould bender and/or shaper {see classification number’ 50)
82. Grainer, transfer (see clussification number 162)
83. Grinder and/or buffer (metal) .. .. .. .. U .28 0
84. Grinder and/or buffer (metal) using portn.ble machine .. PN .. .. .. 33 0.
85. Guillotine machinist . .. . .. .. .. 28 ¢
86. Hammer driver, steam, pneumatm or other power .. . .. . . .. 25 0
87. Hanger, paint (see classification number 65) :
88. Heat treater . . .. N .. . . .. 56 6
89. Holder-up .. .. .. .. .. .. 25 0
90. Kiln attendant (seo classxﬁca,mon number ]57)
91. Labourer assisting (Plating Department) .. .. .. . .. .. .. I8 0
92. Labourer fmsxstmg (Chnssls Aescmbly) .. .. .. e .. .. .. 18 0
93, Liner ‘e . .. .. .. .. . .. e e 46 6
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3. d.
94, Machinist (metal) first class .. .. .. .. .. .. .. .. 52 0
95. Machinist (metal) second class . .. . .. .. i .. . : 37 0
96. Machinist (metal) third class .. .. .. .- .. T 28 0
97, Machinist (wood) (see classification numbers l'lD 180) .. .. .. -
98. Machine setter, as defined : .. . RN .. .. b2
99. Machine setter, other .. .. .. .. .. - . 37 &
100. Marker-out or scriber {using paw.ms or u.mplnt.es) .. . .. .- . o 28 0
101. Metal band sawyer (sce classifications number 49) . :
102. Motor mechanic .. .. .. . .. .. . . .. A
103. Motor tuner and tester .. .. .. .. .. . .. . .. 52 v
104. Nickel polisher and/or grinder .. .. .. .. .. . o AN U0
105. Painter coach (brush) . . .. . .. . 46 6
106. Painter, spray (on coats other than’ pnmmg) .. . .. AN .. 46 b
107. Painter, spray and/or brush (on prime coats) L .. . .. 37 0
108. Painter, brush and/or spray (on floors, chassis, undcrcanw.geu and gcul) . .. NN 25 6
109. Painter’s labourer . . .. 20 o
110. Painter’s wet rubber und/or polxsher and/or acid washer . . . .. . 370
111. Panel beater . .. .. e . .. .. .. 52 0
112. Panel edge turner . .. .. .. CoL o .. . .. 39 0
113. Panel fixer, metal .. .. .. .. .. .. .. AN .. 29 o
114, Panel machinist (other) . .. . .. .. .. ot 28 o
115. Pancl worker, dent knocker and/or meta] hmshcr .. .. .. .. .. .. 48 b
116. Paster trim . . . . .. .. .. .. .. c30 6
t17. Pickler .. .. .. .. .. .. . . .. .. .. 28 o
118, Pleat stuffer - .. .. . .. .. 28 0
£19, Polisher, nickel (soe classifieation number 104)
120. Polisher, paint (sce classification number 110) o .
121. Power hammer driver (see classification number 86) .
122, Press operator (uver 400 tons pressure) .. .. 42 0
123. Pross operator. (over 250 tons pressure and up to nnd mdudmg 400 tons prc%urd .. . 38 0
124. Press operator’s assistant, directly asmstmg at pu SURN .. .. 22 0
125. Press operator (light) .. .. .. .. .. .. . .. 27 0
126. Process worker . .. . .. .. - . .. T2 0
127. Riveter (on motor t.rut.k or waggun body) - .. .. .. . .. . 46 u
128, Riveter, chassis . .. .. .. . .. . 3200
129, Riveter, other (up to “and mcludmg ﬂ in., rnu.) .. .. .. .. .. .. 29 @
130. Rivet heater . Lt .. .. o . 25 0
131. Rotary huff opt,mton— :
{a) while doing dent knocking . .. .. . . 46 n
(&) whilo not doing dent knuckmg (on “¢he lme) .. .. - . 39 0
132. Rotary shearing machinist .. . .. . .. .. RT 0
133. Sand blast operator (sce clxmsxﬁc.mt.mn number 1463y
134. Sand paper and cmery machinist (wood \mrk) .. .. N . .. .. 29 o
135. Screwer and/or tapper . .. .. .. . . A 28 0
136. Scriber (see classification numbc-l IOO)
137. Sectional trimmer (sce classification numbers 163, 164)
138. Setter-up machine (see classification numbers 08, 49) .
139. Sewing machiniat .. .. .. .. .. B
140. Shot and/or eand blast opcra.tor (Wheru el’lbqu«lt‘ 13 plol.wtred) .. 28
141. Smith, (coachsmith, wheelwright smith, droph.nmmox smith, spring umlt.h or uwwml *mnyh) . 55 6
142, Solderer “on the tine,” or golder loader a.nd/ux \\lpu umng torch .. . .. 46 6
143. Solderer, other .. .. .. .. .. .. 39 ¢
144, Spoko nave and f«,llz)(, mu,chml% .. .. .. .. .. .. .. .. 40 o
145, Spotter and/or toucher-up . .. .. .. .. .. 46 6
146, Spray painter (sce Lla.ssxﬁca.tmn numbers 10(), 167, 108)
147. Spring coiling machinist, cushion and sguab—
{a) who ix rquired to set up his own machine .. .. .. .. .. .. 32 0
(5) other .. o .. .. .. NN NN .. .. . 23 0
. Spring fitter .. .. . .. .. .. . . 52 0
. Spring maker, hplml {by lmn(l) .. .. . .. .- .- . .. 37 6
. Spring service worker .. . . .. .. .. NS - . 30
. Squab and/or cushion maker .. . .. .. .. .. . .. 46 6
52. Stopper-up . . .. . .. . . .. 32 o
. Stove attendant, clectric .. - - o .. .- .. .. .. 29 o
54. Striker .. . .. .. .- .. e o
Tapper (ne0 classification number 135)
. . .. . . .- o .- .- .. 25 0
5%. Tmlber kl.ln uttcndant, . . .. . .. . .. .. .. 27 0
. Timber orderman .. .. .. .. .. .- .. .. .. . 336
. Timber stacker .. .. .. .. .. .. .. .. .. .. 24 0
. Tool hardener o .. .. .. . .. .. .. 65 1
. Toucher-up (BCL cluﬁx}hcn\,ﬂon number 145)
. Transfer grainer .. .. .- .- .. .. .. 3t
’[‘nmmer, sectional (when workmg on bOd!\a) .. .. .. - .. .. 446 6
34. Trimmer, soctional (when not working on bodies}) .. .. .. .. . .. 37 4
5. Trimmer, tradesman (mcludmg cutter by h.md) .. .. .. .. .. 46
Trouble chaser .. .. . . .. . .. 69 0
37. Tyre fittor (sec classification number 44) ..
. Vyceman .. .. .. .. .. . 31 0
39. Waggon repaircr. first cluss (ra.xlwsy rollmg Stotk) o . . .. .. . 652 0
. Waggon repairer, sccond class (railway rolling stnck) .. .. . .. . 46 6
. Washer using phenyl, petrol, keroseno, ete. .. . .. .. .. .. .. 23 o
172. Welder—* A" Grade .. .. .. .. .. .. .. .. .. 56 6
173. Weldor—* B Grade .. .. .. .. . 48 0
174. Welder—oxy acotyleno and/or elcctnc aro (other than “A " or “ B grades) including employee cutting
by means of hand or machine torch . . o . .. .. . 46 6
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175. Welder—olectric spot and butt, including portable and gymbal gear .. .. .. .- 29 0
176. Wet rubber and/or polisher (pamt) (see classification number IlO) .. .. ..
177. Wheelwright and wheelmaker .. . .. . 52 0
178. Windscreen frame assembler (sce classmcatmn number 45)
179. Wood machinist, first class . .. .. .. .. . .. .. 46 6
180. Wood machinist, second class .. . .. .. .. .. . .. 37 0
181. Wheel turner .. .. . . .. .. .. .. . .. 52 0
Miscellaneons (Wherever Enployed)

182. Acetylene gonerator operator in c]mrge of installation .. . .. .. .. 37 0
183. Convenience attendant .. .. . .. i .. .. 20 0
184. Dogman .. .. .. . .. .. . 26 0
185. Driver whose work iy confined to plant area——

(¢) Driver of fork lift truck, when required to stack or unstack.. .. .. .. 38 0

{6} Driver of tractor with or without trailers .. .. .. .. 35

(¢) Driver of other motor vehicle with or without trmlem .. .. .. .. 3 6

{d) Operator of transtacker or tmnsportex .. .. . .. .. .. 22 0
186. Driver of chassis and or new vehiclo .. . .. .. .. .. 26 0
187. Garage attendant .. .. .. .. .. .. .. . . 23 0
188. Greascr and/or oiler .. .. .. .. .. .. .. 23 0
189. Greaser and/or oiler (who mp-um hdts) .. .. .. .. .. .. .. 28 O
190. Jack hammer operator .. .. .. .- .. .. . 20 0
191. Labourer not cleewhere prot ‘ided for N .. .. .. .. .. . 30
192. Material chaser or stock follow up .. . .- .. .. .. .. .- 33 0
193. Rigger .. . . .. . .. .. .. . .. 34 0
194. Slinger .. .. .. . . . NS .. . .. 326
195. Stock or material handlm .- .. .. .. . . .. .. .. 18 &

P. A. RANDLES, .I.P., Chairman.

J. V. WILLOX, Secretury.
Melhourne 22nd Febroary, 1954, :
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