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Factories and Shops Acts.
DETERMINATION OF THE KRNITTING TRADE BOARD.

Notes.—(a) This Determination applies to the whole of the Staté of Victoria.

(#) Work on Sunday, except in certain prescribed circumstances, is prohibited by the Facturies and Shops (Sundays)
Act 1932, No. 4102,

XN accordance with the provisions of the Factories and Shops Actx, the Wagos Board which now has the power “to determine
the lowest prices or rates which may be paid to any person or persons, or classes of persons, employed in the process,
trade, or business of—

(i) knitting or crocheting fabric, or any article of human wear; .
(i) mending or repairing any knitted or crocheted fabric, or any knitted or crocheted article of human wear;
(iii) spinning or preparing silk yarn;
(iv) the printing of jersey piece goods or the like knitting materials "—
has made the following Determination, namely :-—

1. That, on the 23rd February, 1934, the last previous Detormination of this Board shall be revoked and replaced by
this Determination.

JuUNIORS.
2. (@)

Pereentage Wages Percentage Wages

Males, of Male per Week Femalena. of Female per Week
Basic Wage, | of 40 Hours. Basic Wage. | of 40 Houra

£ s d £ s d

Under 16 years of age .. 37 4 9 0 Under 16 years of age .. .. 49 4 8 6
16 years of nge . .- 43 5 % 6 [ At 16 years of age .. . 54 417 6
16} years of age . .. 47 513 6 At 18} years of age .. .. 60 3 8 6
17 years of age .. .. 51 6 3 0 At 17 years of age .. .. 66 519 ¢
174 years of age .. .. a6 615 o At 17} years of age .. .. 3 612 0
18 wvears of uge - .. 7 8 I 6 At 18 years of age .. .. 8 T1 0
184 yewrs of age .. . 74 818 ¢ At 1B} years of age e . 84 711 ¢
19 years of age . .. 30 9413 0 At 10 yenrs of age .. .. 89 8 0 ¢
194 years of age - .. 90 1017 0 At 19} years of age .. o 96 813 6°
20 years of age .. .. i 1t 9 0 At 20 years of age .. .. 100 9 0 ¢

20} vears of age . . LK 1210
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{5) The total wage shall be claculated to the nearest sixpence, any fraction of sixpence in 'the result not exceeding threepence
to be disregarded.

(¢) Changes in rates shall be effective from the beginning of the first pny period to commence after the attainment of the
prescribed age.

(d) Notwithstanding anything elsewhere in this clause contained, a junior female, after four years’ cxperience in the
industry covered by this Determination, shall be paid the rates prescribed for an adult female in the classification in which she
is employed.

Proportion of Juniors.

(¢) In any factory tho proportion of juniors shall not exceed two to each employee receiving not less than the minimum
adult rate. In determining the proportion of juniors to employces receiving the adult rate, each shift: shall be taken into account
separately. Provided that, in the full-fashioned department of the knitting section, the proportion of females shall be one junior
female to each female receiving the adult wage, and the proportion of males shall be two junior males to each three males receiving
the adult wage. Provided also that, in computing the proportion of juniors in the full-fashioned department of the knitting section,
employees in the throwing department shall not be counted and the count for the romminder of the full-fashioned department
shall be taken over all the shifts.

3. (a) ApuLT MaALES.
. Wages per Week
of 40 Hours.
Full-fashioned Hosiery. £ s d
Assistant foreman .. N .. .. . .. .. .. .- . .. 1416 0
Mechanic on full-fashioned machines .. .. . . .. .. . . 14 11 0
Plierer .. .. .. .. .. .. .. . .. .. .. 14 2 0
Full-fasiioned machine operator (including single-unit machines, jacquard machines, single-head macliines,
beelers, leggers, and footers)-—
1st year’s experience .. . . . .. B o .. .. . 14 2 0
Thereafter N .. .. .. .. .. .. .. .. .. .. 14 11 ¢
Welt turner and/or assistant operator on full-fashioned machines .. B .. .. o 1311 0
Topper .. .. N .. . . .. .. 13 4 0
Circular Hosiery and Half-hose.
Assistant foreman .. .. .. .. .. .. .. .. .. .. .. 14 6 O
Leading hand .. .. .. o .. " .. .. .. .. .. - 1314 0
Mechanic .. N .. . .. . .. - .. .. . . 4 20
Knitter (including circular hose, circular half-hose, transfer (including topping), and/or rib knitter) .. 1310 0
Underwear and Outerwear.
Assistant foreman .. .. .. .. 14 6 0
Leading hand .. . .- .. .. .. . .. . .. .. 1314 0
Mechanic (including circular jacquard, other circular, sewing, warp-loom, and/or power flat machines) .. 4 2 0
Knitter (including circular jacquard, cireular fancy, circular plain, warp-loom, and/or power flat machines) 13106 0
Blectric machine cutter . .. . .. .. .. .. . - .. 1316 0
Hand cutter N .. . N .. .. .. . .. .. .. 1312 ¢
Layer-up .. .. .. e . i .. o .e .. .. .. 13 4 0
Hand knitter on flat machines .. .. . .. .. .. .. .. .. 1311 0O
Warper and/or creeler .. .. . .. .. P .. .. .. .. 1310 0
Al Sections.
Throwing and Winding— .
Assistant foreman .. . .. . . - o = .. . 14 6 0
Leading hand .. .. . .. .. .. .. . . .. .. 1314 O
Mechanic .. .. .. .. .. . .. .. .. .. .. 4 2 0
Yarn conditioning and/or yarn testing .. .. .. .. .. . . .- 13 4 0
Spinner, twistor, winder (including hank, bottle, and/or cone), and/or reeler .. .. .. .. 13 8 ¢
Dye-house Bleach House and Scouring—
Assistant foreman .. .. - 14 6 0
Leading hand .. .. .. 1314 ©O
Man responsible for weighing dye-stuffs . .. .. . .. . .. . 1311 0
Dye, bleach, kier, scouring, and milling machine, vat and/or hydro-extractor attendant . .. 13 8 0
Man employed on unshrinkable process . .. .. . . .. . .. 13 8 0
Press Room— -
Assistant foreman - .. .. .. .. . .- .. .. .. 14 6 0
Leading hand .. .. .. . .. .. . .. .. . . 1314 0
Board and/or press hands (including pre-boarding) .. . .. . .. .. . 1316 ©
Finishing—
Assistant foroman .. .. .. . . .. .. - .. .. 14 6 0
Leading hand .. .. .. .. .. . .. .. .. .. .. 1314 0
Finishing machine attendant (including drying and/or rolling, calendar, stenter and/or tenter, and brushing
machine) . .. .. .. L .. .. .. .. .. .. I3 8 ¢
General—
Sulphur house hand (for édime engaged on sulphur house work} . .. .. .. . 1313 0
Recorder .. .. .. .. .. .. .. .. . .. .. 13 4 0
Yarn supplier and/or storeman .. .. .. .. .. - .. .- . 13 4 0
Storeman and/or packer .. .. .. .. . . .. . .. .. 13 4 0
Trucker and/or wheeler .. . .. . .. . .. . .. .. 13 40
Warehouseman .. .. .. .. .. .. . .. . .. .. 13 4 o
Qiler and/or cleaner . .. i .. - .. .. .. o .. 13 4 0
All other adult males in any section not elsewhere specified .. .. . . .. i2 4 0

Until further order, adult male employees engaged in the outer and under-garment manufacturing section of the industry shall
be paid 2s. per week in addition to the abovementioned rates, as a special sectional allowance.
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ApvLr FemaLes.

3. (b)
- Wages per Week of 40 Hours.
Firsy Second
* Three Months' Theee Months' Thereafter,
[ixperience, Experivnee,
Per Week, Per Week. Per Week.
Full-fashioned Hosiery. £ s d. £ s d £ s d
Assistant forewoman .. .. .. . . 1018 © 1018 0 10618 0
Linker .. .. .. . . . 9 0 g 9 0 918 0
Seamer . .. .. .. . . 9 3 0 9 9 0 918 ©
Clocker .. 9 3 0 9 9 0 918 0
Mender .. o 9 3 0 9 9 0 918 0
Invisible mender .. .. 9 3 0 8 90 g18 0
Topper .. .. N .. 9 3 0 9 9 0 918 o
Circular Hosiery and Half-hose.
Assistant forewoman o .. . 1018 0 10 18 0 10 18 ©
Linker .. . - .. . 9 3 0 9 9 0 918 0
Seamer .. .. 9 3 0 9 9 0 918 0
Welter and/or overlocker .. 9 3 0 9 9 0 918 0
Mender .. .. .. i .. .. .. . 9 3 0 9 9 0 915 0
Knitter (including circular hose, circular half-hose transfer (including topping
and/or rib knitter)) .. .. .. .. . .. .. 9 3 0 9 9 0 915 ¢
Clocker .. .. . 9 3 0 9 9 0 918 0
Trimmer e 9 3 0 9 6 0 915 o
Underwear and Oulerwear.
Assistant forewoman .. .. . 16 18 0 1018 0 1018 0
Electric machine cutter .. . 9 3 0 10 1 0 10 16 0
Hand cutter .. . 9 3 0 918 0 16 13 v
Layer-up .. .. 9 3 0 9 90 15 0
Trimmer (hand or machine) .. .. .. .. .. . 9 3 0 9 9 0 915 0
Kuoitter (inctuding circular Jacquard, circular faney, circular plain, warp-loom
und power-flat machines) .. .. N . i 9 3.0 9 9 0 915 0
Hand knitter on flat machines 9 3 0 9 9 0 918 v
Warper and/or creeler .. .. o .. . .. .. 9 3 0 9 90 9138 0
Mnchinists (cornelli, embroidery, welter, seamer, two and three needle, flat-
Incker, overlocker, interfocker, plain sewer, elastic, button and buttonhole,
zigrag amd/or picot and/or shell) .. .- .. .. .. g 3 0 9 9 0 918 0
Mender .. .. . .. .. . . 9 3 0 9 9 0 915 0
Hand embroiderer . .. .. .. .. 9 3 0 9.9 0 918 o0
AU Sections.
Throwing and Winding—
Assistant forewoman . 1018 0 1018 0 1018 0
Yarn conditioning and/or yarn testing .. .- - P . 9 3 0 9 9 0 915 0
Spinner, twister, winder (including hank, bottle and/or cone), and/or recler 9 3 0 9 9 0 915 0
Press Room— -
Assistant forewoman .. . .. .. .. e 1018 0 1018 O 1018 0
Board and/or press hand {including pre-boarding) 9 3 0 9 90 918 0
Presser and/or ironer .. .. .. .. .. .. . 9 9 0 9156 0 918 v
Operator of steam press (numely, female employed on a steam-pressing machine} 911 0 10 10 1011 0
Finishing— -
Assistant forewoman .. . . 1018 0° 1018 0 1018 0
Examiner (including fabrics) .. - .. s 9 3 0 9 9 0 915 0
Folder .. .. . . . 9 3 0 9 9 0 915 0
Grader . . 9 3 0 9 9 ¢ 915 0
Pairer . 9 3 O 9 9 0 915 O
Sorter . 9 3 0 ¢ 9 0 915 0
Parceller . 9 3 0 9 9 0 915 0
Boxer . 9 3 0 9 9 0 915 ¢
Finisher . 9 3 0 9 90 815 0
General—
Recorder 9 3 0 9 90 815 0
Warehousewoman . .. .. .. .. 9 3 0 9 9 0 915 0
All other adult females in any scetion not elsewhere specified 9 3 0 9 30 9 3 0

The wages of adult females include a loading of 2s. 6d.

ADDITIONAL PAYMENTS,

4. (@) An employee who is employed as first-aid man or woman and who holds s first-aid certificate shall be paid 10s.

per week extra.

(b) Employers shall provide proper facilities for the protection of employees engaged in loading and unloading soda ash

from delivery vehicles by hand; in the event of such
whilst so engaged the sum of 1s. per hour extra.

facilities not being so provided, the employer shall pay ench employec

(¢} Employees cngaged in dye-houses, operators of machines in wet-finishing departments, and cmployees on liquor tanks

mn bleaching department shall be paid an additional allowance at the rate of 5s. per week.
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PavMeNT or Waaks.
5. (@) Wages shall bo paid weekiy not later than Friday. .
th) Wages shall be paid during working hours; shift workers finishing work on Friday mornings shall be paid their wages
before ceasing work; any empluyee kept waiting for bis or her wages heyvond the ordinary working hours shall be paid at
overtime rates for such waiting time.

(¢) Where the services of an employee are dispensed with wages shall be paid to hima on the day of dismissal or forwarded
to him by post on the day following.

(d) Not more than two days’ pay of each cmployee shall be kept in hand by an employer.

DEDUCTIONS FROM WAGES.

6. No deductions shall be made from the wagos of any omployee for any purpose except with the written consent of the
employee or by reason of statutory compulsion or any vrder of a Court.

PavyMENT BY RESULTS SysTEM.
Piecerork.

7. {«) Any employer may fix piecework rates for any process: Provided such rates cnable adult employees of average
capacity to earn at least the minimum weckly rate prescribed for their vespective classes with the addition of 15 per oent.
A schedule of such piecework rates shall he posted in the mill or factory.

(b) Piccework rates now paid may be re-adjusted by employers to meet new circumstances created by this Detormination
before the expiry of six months from the date on which this Determination comes into force, but thereafter such rates shall
not be altered excopt Ly mutual agreement between the employer and pieceworkers concerned.

(c) Effect shall be given in piecowork earnings to alterations of the male basic wage and the female basic wage made in
accordance with the provisions of clanses 20 and 30 of this Determination. For that purpose, an employer may alter his piecework
rates in accordance with puragraph (b} hereof or he may observe the following provisions :—

At the ond of each working week the aggregate earnings of each pieceworker for such week shall be aacertained,
and, where ¢ 10h pieceworker has worked on each and cvery day ordinarily worked in such week, such aggregate earnings
shall be increased or decreased—

(i, in the cese of males, by the sum by which the male basic wage has been increased or decreased in
accordance with the provisions of elause 30 of thiy Determination; and
(i) in the case of femalew, by the sum by which the female basic wage has beon increased or decreased in
accordance with the provisions of clause 29 of this Determination ;
Tiut, where the picceworker has not worked on each and every Jday ordinarily worked in such week, then the a; gregate
earnings shall be increased or decreased by a part of such sum proportionate to the nnmber of days worked, oalculated to
the nearest penny.
(d) Where an cmployee has worked part of the week on piecework, he or she shall be entitled to his or her earnings
in full for the actual time worked in piecework if the earnings are higher than the minimum rate for such time.

(¢) Adults and juniors doing the same operations shall be paid the same piecework rates,
(f) As far as practicable, different grades of work shall be equitably divided between picceworkers.

{7) A pieceworker who also instructs loarners shall receive 10s. per week in addition to piecework earnings for the first
week, 73, 6d. for the sccond week, and fiv. for the third week, but, at the end of the third week, shall not be called upon to
enntinue instructing a learner unless paid 34. per week in addition to his piecework earnings.

(k) A picceworker (adult or junior) called upon to perform work before the usual starting time or after the usual finishing
time on any day Monday to Saturday (inclusive) shall be paid in addition to his or her normal piecework rate—
(i) for the first three hours on any one of such days—at a rate per hour equivalent to 1/soth of the weekly rate
prescribed for an adult employee of the same sex employed on the same work; and
(ii) for any overtime extending beyond such three hours—at a rate per hour equivalent to 1/,.th of the weekly rate
prescribed for an adult employee of the same sex employed on the same work.

Vouths under eighteen years of age and females who work overtime extending over ten hours in any week shall, for any
overtime beyond such ten hours, be paid the ratc prescribed by paragraph (ii) hereof.

(i} Pieceworkers on the employer’s premises at the employer's request ready and willing to work shall, for each pay period,
recoive at least the time rate prescribed for their occupations.

Bonus Payments.

(j) Tn all establishments in which tasks are set and employecs aro paid for extra production, the tasks shall be so set
as to permit adults of average capacity and juniors of average capacity over the age of seventeen years to earn at least 15
per cent. above the respective rates prescribed by this Determination, and so as to permit juniors of average capacity in the
age group under sixtecn years and up to seventeen years inclusive to earn at least 20 per cent. in addition to the respective
rates prescribed by this Determination.

(k) Adjustments and/or alterations of the Lases of bonus rates shall be subject to mutual agresment between the employer
and the bonus workers concerned.

Mixep FuNcTIONS.

8. An employce engaged for more than half of one day or shift on duties carrying a higher rate than his or her classification
shall be paid the higher rate for such day or shift. If for less than onc half of one day or shift, he or she shall be paid the
higher rate for tho time so worked.

Hours.

9. Forty hours shall constitute a weok’s work. Such hours are to be worked by day workers in five days, Monday to
Friday inclusive (but this shall not apply to oilers and/or cleancrs or men engaged on maintenance work) and by shift workers
in accordance with clause 11 hereof.

OVERTIME.

10. (a) Overtime shall be paid for work performed before the usual starting time or after the usual finishing time of each
shift at time and a half for the first three hours on any one day Mondsy to Saturday (inclusive) and double time thereafter.

(b) The usual starting and/or finishing time in any factory or part thereof shall not be altered oxcept on seven daya'
notice to the appropriate shop steward.

{c) Employees required to work overtime for more than one hour without being notified on the previous working day or
earlier that they will be required to work shall either be supplied with a meal by the employer or paid 3s. each. If the
notice is given and overtime is not worked (except as a result of a breakdown in machinery or pi‘;nt) the tea money prescribed
herein shall be paid,
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(d) Juniors under eighteen years of nge for each period of overtime worked shall be paid 6d. up to two hours and 3d.
for each additional hour or part of an hour in addition to their overtime earnings. and any tea money to which they might be
entitled. Provided that the «aid sums of 6d. and 3d. shall not be pavable to pieceworkers working overtime.

(e) Youthy under eightcen years of age and females required to work overtime shall be paid overtime at the rate of time
and a half to a maximnm of three hours in any one day Monday to Saturday inclusive, and ten hours in ono week, and double
time thereafter,

Compulsory Overtime.

(f) An employer may require any employee to work reasonabic overtime at overtime rates, and such employee shall work
overtime in accordance with such requirement.

SHIPIS.
11, Shifts as hercunder set forth may he worked in the industry :—

{7} A day shift (except those provided for in sub-clause (¢! hereof) shall be worked between the hours of 7 am.
and 6 p.m. Monday to Friday. inclusive, and between the hours of 7 a.m. and 12 noon on Saturday.
(b) By mutual arrangement between employer and his employces, the hours of duty prescribed herein for night-shift
workers may be worked in four shifts without payment of overtime.
Under any such arrangement, all hours of duty beyond nine hours, even if they come within the starting
and finishing time of a shift, shall bo paid for at overtime rates.
(c) Subject to the provisions hereafter appearing, females shall be prohibited from working between the hours of
9 p.m. and 7 a.m. .
Male juniors under eighteen vears of age are prohibited from working after 9 p.m.
Female employees and male juniors under eighteen years may be required to work between the hours of
6 a.m. and 9 p.m. subject to the following conditions :—
(i) Payment at the rate of 28. 6d. per shift extra shall bo paid for each shift other than day shift.
(ii) Time and a half shall be paid for all work performed between 6 a.m. and 7 a.m.
{iti) Time and a half shall be paid for all time worked after noon on Saturday.
(iv) No employee under the age of sixteen years shall be employed before 7 a.m.
(v} (1) No short shift for females under these provisions shall be substituted for any existing afternoon or
night shift carried on by male labour.
(2) Where two shifts of females are employed by virtue of these provisions as well as a night shift of males,
at least one shift of females shall be dispensed with, if and when it is desired to work only two shifts.

{(d) Male employees engaged on shifts other than day shift, shall be paid at the rate of 15s. per week in addition to the
ordinary rates payable to day workers, irrespective of whether such shift is regarded as intermediate, afternoon, or night shift,
whether permanent or rotating.

Provided that employees engaged on a permanent night shift shall Le paid at the rate of £1 per week in addition to the
ordinary rates payable to day workers.

(e) Short shifts of male employees over eightecon years of age may be worked at the discretion of the employer. For work
done on such shifts (other than work done between noon on Saturday and midnight on Sunday) payment shall be made at
the rate of 16s. per week of 40 hours, in addition to the rates payablo to day-shift workers.

(f) As far as practicable, employees shall work shifts in rotation.

(g) Subject to the provisions of sub-clause (¢) hereof, all work done by a shift worker on Saturday afternoon, time and a
half shall be paid until 5 p.m. and double time thereafter. All time worked by a shift worker between midnight on Sunday
and'7 a.m. on Monday shall be paid for at the rate of time and a half for the first three hours and double time thereafter.

(k) An omployes who is required to change from one shift to another without two days’ notice of such change of shifts
shall be paid 10s. extra as compensation, but this shall not apply during day periods when power restrictions are in operation.

(#) Shift workers may be required to work until the completion of their shifts on holidays without the payment of holiday
rates; provided they are not required to work on the night shift commencing on a holiday.

Where a holiday prescribed by this Determination is observed on a Monday, shift workers may be given time off on the
shift commencing on the Sunday night preceding a holiday and, in such event shall be required to work on the usual night
shift commencing on the holiday, without additional pay :

Provided that where an employes works two complete shifts on a holiday, both shifts shall be paid for as holiday shifts.

(7) Except for the regular change-over of shifts, no employee shall be required to change from one shift to another
without a break of at least twelve hours.

Definitions.
(k) ** Day shift ” shall mean a shift worked between the hours of 7 a.m. and 6 p.m
¢

Afternoon or intermediate shift.” shall mean a shift finishing after 6 p.m. but not later than 12 o’clock midnight.
*“ Night shift’* shall mean a shift the finishing time of which shall be after midnight but not later than 8 am.

TerMS OF ENGAGEMENT.

12. (a) Except as hereinafter provided employment shall be by the week. Any emplovee not specifically engaged as a
casnal employee or as a part-time employee shall be deemed to be employved by the week. -

(5) Employment shall be terminated by a week’s notice on either side given at any time during the working week or by
the payment or forfeiture of a week’s wages, as the case may be.

(¢} Notwithstanding anything elsewhere in this clause, the employer shall have the right to dismiss an employee without
notice for inefficiency, neglect of duty, malingering or misconduct, in which case wages shall be paid up to time of dismissal
only, or to deduct payment for any time the employee cannot-be usefully cmployed because of any strike or through any
breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held responsible
or for a stand-down of employees at any time when no work is offering.

Provided further that, in the case of any power stoppage, any employer required to attend for work in accordance with
this clause and does so attend shall be paid as for at least two hours’ work at time rates. and that payment shall be made
at time rates to an employee who is kept on the ecmployer’s premises at the direction of the management in excess of two hours,

(d) A casual or part-time employce is onc cngaged as such. Such an employee for working ordinary time shall be paid
per hour one-fortioth of the weekly rate prescribed by this Determination for the work which he or she performs.

(e} An employes to become entitled to payment under this Determination shall be ready, willing, and available for work at
the times and during the hours usually worked by him.

(/) Where the smployer terminates the employment of an employee within two weeks prior to a day on which a
holiday occurs and such employee is re-engaged within a period of two weeks after such holiday or holidays, the employee
shall be paid for such holiday or holidays prescribed by this Determination, provided that such cmployee has been employed
by the employer for a period of at least two weeks prior to the termination of employment.

Mear, Houss.
13. (a) A meal interval of not less than 45 minutes and not more than one hour shall be allowed cach day: Provided
that, by mutual arrangement between the employees and the employer, a shorter meal time may be fixed, in which case it shal}
pot be less than 30 minutes,
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(b) Time and & half rates shall be paid to any employce required to work during his meal hour. No employee shall be
compelled to work more than five hours without a break for a meal. Provided, however, that, where three shifts are worked and
it is mutually arranged, there shall be no break for meals, but employees may take their meals in the employer's time as opportunity
offers.

{¢) An employee ongaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ordinary rates
herein preseribed whenever instruoted so to do.

(d) Each employeo shall have s menl interval fixed and, having been fixed, it shall not be altered cxcept by mutual
agreement.

Houipays AND SUNDAY WORK.

14. (a) Subject to the limitations mentioned hereinafter, cmployces shall be entitled to the following public holidays
without deduction of pay :—New Yoar's Day, Australin Day, Good Friday, Faster Saturday (in_establishments working
six-day weok), Easter Monday, Labour Day, Queen’s Birthday, Anzac Day, Christmas Day, and Boxing Day or any other
day observed in licu thereof, or observed by local custom and substituted for one of the days hereinbefore mentioned. In
the metropolitan district of Melbourne, Melbourne Cup Day shall be substituted for Queen’s Birthday.

(b) Pieceworkers shall be paid for such holidays oven though not worked at the ordinary rates payable to employeos on
time work doing the same class of work.

(c) Where an employee is absent from his or her employment on the working day or part of the working day before
or after a holiday without reasonable oxcuse or without the employer’s consent, the employce shall not be entitled to payment for
such holiday.

(d) When an employee is absent through illness or other reasonable cause from his or her employment for a period exceeding
fourteen days, the employec shall not be cntitled to payment for any holidays occurring during such period of absence :

Provided that, where an employer consents to an employes having leave heyond fourteen days abovementioned, payment
shail be made for such holiday or holidays occurring in the period of absence.

(e) Production work in any factory is prohibited on Sundays unless in extraordinary circumstances.

. (f) All work done by time workers on the holidays prescribed in sub-clause (a) hereof and all work done by time workers
on Sundays shall be paid for at the rate of ordinary time in addition to the ordinary rate; all such work done by pieceworkers
shall be paid for at the ordinary rate payable to employees on time work doing the same class of work in addition to such
piecework earnings.

(g) All emf)loyees engaged on repairs or renewals of the employer’s plant or machinery necessary for the resumption of
work the next following working day, or for maintaining the continuity of eloctric light and power (not including the installation
of new machinery) shall, if worked on holidays and Sundays, be paid at the rate of time and a half.

(k) Part-time employees shall, in respect of public bolidays, be paid only at the rate actually being 1cceived by them at
such time. .

14a. In connexion with the visit to Australia of Her Majesty Queen Elizabeth 11, where a public holiday or public

half-holiday is proclaimed by Order in Council throughout any municipality or part thereof. or within any defined area,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined arvea is concerned,
he deemed to be included in the list of holiduys preseribed in clause 14 hereof,

Provided that an employee who fails to attend for work on the working day before and/or after <ueh public holiday

or public half-holiday without reasonable excuse shall not he entitled to be paid for sueh public holiday or public balf-holiday,

Sick LEAVE.

16. (@) An omployee who is absent from work on naccount of personal illness or on account of injury by accident
arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay. suhject
to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence unless he has been in the service of the employer concerned
for at least three months immediately prior to such absence. )

(ii) He shall not be ontitled to paid leave of absence for any period in respect of which he is entitled to workery’
oompensation.

(iii) He shall, within 24 hours of the commencement of such absence, inform the employver of his inability to -
attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration
of the absence.

(iv) He shall prove to the satisfaction of the employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed. For such purpose the employer may
require an employce to make a statutory declaration verifying the cause of his absence.

(v) He shall not be entitled in any year (whether in the employ of cne employer or of several) to leave in excess.
of 40 hours of working time nor to payment in excess of 40 hours at ordinary rates nor in the case of an
employee working short shift, payment in excess of a week's wages for such shift.

For the purpose of administering paragraph (v) hereof an employer may within one month of this Determination
coming into operation or within two weeks of the employce entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any emplover during the then
current year; and upon such statement the employer shall be entitled to rely and act.

(b) A pieceworker cntitled to paid leave of absence under this clause shall be paid at the time-work rate applicahble
to his classification.

{c} For the purpose of this clause, a yvear shall be deemed to be from the lst day of January, to the 31st day of
December, inclusive.

(d) Part-time employees shall, in respect of sick leave, be paid only at the rate actually heing received b\; them at
such time. ’

Cumulative Sick Leave.

(e) Sick leave allowable under this clause to an employee which is not availed of during the year in which it accrues
shall, whilst an employee is cmployed by the same cmployer, he allowed to accumulate. Provided that sick leave which
accumulates pursuant to this sub-clause shall be available to the employee for a period of two year~, lut no longer from the
end of the year in which it accrues.

ANNUAL LEave.
Period of Leave.
16. {a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twolve months’

continuous service (less the period of annual leave) as an employee in any one or more of the occupations to which this Determination
applies.

Seven-day Shift Workers.

(b) In addition to the leave hercinbefore preseribed, seven-day shift workers, that is, shift workers who arve rostered to
work regularly on Sundays and holidays, shall be allowed seven consecutive days' lcave, including non.working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
seven-day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave preserihied in sub-clausg
(a) hereof increased by half a day for each month he is continuously engaged as aforesuid,
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Annuel Leave Exclusive of Public Holidays.

(¢) Subject to this sub-clausc the annual leave prescribed by this clause shall be exclusive of any of the holidays preseribed
by clause 14 of this Determination, and, if any such holiday falls within an employee’s period of unnual leave, and is observed on a
day which, in the case of that employee. would have been an ordinary working day, there shall be added to the perivd of annual
leave time oquivalent to the ordinary time which the cmployee would have worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the emplovee fails without reasonable cause, proof whereof shall be upon him, to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave, he shall not be entitled to be paid for any such’ Loliday. .

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employce and the employer so agres, in two
separate periods and not otherwise. .
Calculation of Continunus Service.

(e) For the purpose of this clause, service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such ingerruption or termination has been
made merely with the intention of aveiding obligations hercunder in respect of leave of absence ;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or

(iii) any absence with reasonable cause, proof whereof shall be upon the employee.

In cases of personal sickness or sccident or absence with reasonable cause, the employee to become entitled to the benefit
of this sub-clause shall inform the employver, in writing if practicable, within 24 hours of the commencoment of such absence of
his inability to attend for duty and. as far as practicable, the nature of the illness, injury, or cause, and the estimated duration
of his absence. A notification given by un employee pursuant to clause 15 of this Determination shall be accepted as a notification
under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to
break the continuity of service for the purposes of this clause unless the employoer, during the absence or within fourteen
days of the termination of the absence, notifies the employee in writing that such ahsence will be regarded as having broken
the continuity of service.

In cases of individual absentecism, such notice shall be given in writing to the employee concerned, but, in cases of concerted
or collective absenteeism, notice may be given to employees by the posting of a notification in the plant in the manner in
wlhich general notifications to employees are usually made in that plant. and by posting to each Union whose members have
participated in such concerted or collective absenteeism a copy thereof not later than the duy it is posted up in the plant.

A notice to an individual employee may be given by delivering it to him personally or by posting it to his last-recorded
address, in which case it will be deemed to have reached hun in due course of post.

In caleulating the period of twelve months’ continuous service, any such absence as aforesaid shall not, oxcept to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.

Calculation of Service.

(f} Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employce shall not be ontitled to leave or payment in lieu thereof for any period in respect of which
leave or a payment in lieu thereof has been allowed or made under the Determination hereby revoked. The annusal leave shall
be allowed at the rate of 6% hours for cach completed one month of continuous service. The period of annual leave to be
allowed under this sub-clause shall be calculated to the ncarest day, any broken part of a day in the result not exceeding
half a day to be disregarded.

Where the cmployer is a successor or assignee or transmittee of a business, if an employee was in the omployment of
the employer’s predecessor at the time when he became such successor or assignee or transmittec, the employee in respect of
the period during which he was in the service of the predecessor shall, for the purpose of this clause, be deemed to be in the
service of the employer.

Calculation of Month.

(9) For the purpose of this clause. a month shall be reckoned as commecning with the beginning of the first day of
the cmployment or period of employment in question and as ending at the beginning of the day which, in the latest month in
question, has the same date number as that which the commencing day had in its month, and, if there be no such day in such
subsequent month, shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by thia clause shall be ullowed and shall be taken and, except as provided by sub-clauses
(?) and (m) hereof, payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

() Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the
date when the right to annual leave accrued and after not less than two weeks’ notice to the employce.

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employec before the right thereto has accrued due, but, where leave is taken
in such a case, a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

Where leave has been granted to un employee pursuant to this sub-clause before the right thereto has acerued due and the
employec subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the Jeave wae granted, the employer may, for each one complete month of the qualifying period
of twelve months not served by the employee, deduct from whatever remuneration is payable upon the termination of the
employment, one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 14 of this Determination.

Payment for Period of Leave.

(k) Each employec before going on leave shall be paid two weeks’ wages, except a seven-day shift worker who shall be
paid the amount of wages he would have received in respect of the ordinary time which he would have worked had he not
been on leave during the relevant periods. For the purposes of this sub-clause (I) hereof, wages shall be ut the rate prescribed
by clauses 2 and 3 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to
the commmeoncement of his leave or the termination or his employment, as the case may be.

Payment in the case of e'nployees employed on piece or bonus work or any other system of payment by results shall
be at time rates.
Part-time cmployees shall, in respect of annual leave, be paid only at the rate actually bemng received by them at such
time.
Proportionate Leave on Dismissal.

(1) If, after one month’s continuous service in any qualifying twelve-monthly period, an cmployee lawfully leaves his
employment or his employment is terminsted by the cmployer through no fault of the employee, the employee shall be paid at
his ordinary rate of wage for 6§ hours at the same rate in respect of each completed month of continuous service after that
date, the service in each case being service in respect of which leave has not been granted hereunder.
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Annual Close Doun.
(m) Wherc an employer closes down his plant, or a section or sections shercof, for the purposes of allowing annual leave
to all or the bulk of the emplovees in the plant or section or sections concerned, the following shall apply :(—
Ploj P g pply

(i) He may, by giving not less than one montis's notice of his intention so to do, stand off for the durvation of
the close-down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks' leave, paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

{if) An employee who has then qualified for two full weeks' leave and has also completed a further month or mote of
vontinuous service shall be allowed his leave and shall, subject to sub-clause (f) hercof, also be paid one-sixth
of a week’s wages in respect of each completed month of continuous service pertormed since the close of his last
twelve-monthly qualifying period.

{iii) The next twelve-monthly qualifying period for cach employee affected by such cluse-down shall commence from
the day on which the plant or section or sections concerned i3 re-opened for work.  Provided that all time during
which an employee is stood off without pay for the purposvs of this sub-cluuse shall be desmed to be time of
service in the next twelve-monthly qualitying period.

{iv) If, in the first year of his servieec with an employer, an cmployee is allowed proportionate annual leave under
paragraph (i) horeof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the cmployce, he shall be entitied to the Lencetit ot sub-clause
(1) bereof subject to adjustment for any proportionate leave which he may have been alluwed as aforesaid.

LIMITATIONS.

17. (u) Where practicable each machine must be stopped when being cleuned, the cleaning to be done in his or her working
hours by the employee whose duty it is to do so.

() No female shall be required to lift or carry any article or goods weighing morc than 30 ib. withour one assistant
for every 30 lb. weight.

{¢) No female shall be employed operating a manual screw-press other than those now employed and the margin now paid
to females for such work shall be continued. '

(d) No female shall be required to use an iron weighing more than 8 lb,

(¢) No male employce under eighteen years of age shall be permitted to operate the rotary hydros in the tinizhing
department.

(f) One male operator receiving not less than tho male operator’s rate shall be employed on all full-fashioned multiple
head machines of oighteen heads or more, and (after the 30th day of June, 1932) on all full-fashioned machines with one
or more heads, but less than eighteen heads, one malc operator receiving not less than the adult male operator’s rate for
each eighteen heads or fraction thereof.

GENERAL,
Hot Water.
18. (a) Employees shall be provided with hot water free of charge.

Seats for Female Employees.

(b) When requested by cmployecs, and where practicable, suitable seats shall be provided by the employer for female
employees in positions handy to their work.

Hest Room.
(c) In factories wihere ten or more female employces are employed a properly ventilated rest room shall be provided by the
employer for the use of such female empioyees. It shall contain a suitable couch, stretclier, two easy chairs, and a rubber
hot-water bag. .

Dining Room.
(d) Proper dining-room accommodation shall be provided by the employer for the use of the employees.

First Aid.

(e} In each mill or establishment the employer shall provide a properly equipped first-aid chest at o place or places
reasonably accessiblo to all employecs. Such chest shall. as to its contents, comply with any State Acts or Regulations in force
from time to time. Such chest shall be in charge of a responsible person nominatcd by the emplover, preferably a first-aid
attendant.

Clothing.
(f) When requested by the Union representative, the employer shall provide ¢mployees working in the dye house, bisach
house, and yarn-dyeing departments with suitable protective clothing, such as gloves and top boots or clogs and (when working
with acids) aprons. Employees shall take reasonable carc of clothing so provided.

Cleaning Materials.
{g) All materials and appliances required for the cleaning of machinery shall be supplied by the employer free of charge.

Changing Accommodation.
(h) Separate dressing accommodation shall be provided by the employer for male and female employees.
An omployer shall, at some reasonably convenicnt place on his premises, provide a suitable locker for each employee in
his mill, or hanging facilities which afford reasonable protection for employees clothes.

Washing Facilities.

(3) Adequate washing and sanitary facilities shall be provided in all factories and, whero possible, warm running water shall
be available for washing.

Tea Break.

(j) Female employces shall be allowed a period of not less than ten minutes for rest and refreshment during each day or
shift, to be tnken at times to be mutually acranged.  Reasonable facilities shall be provided by the employer for female employees
to have refreshments during such intervals if they so desire:

Provided— .

(i) that such period shall not be allowed within one hour of commencing or finishing work for the day or for a
meal break; and

(i) this sub-clause shall not apply to employees working a short shift who are allowed vril time without deduction of
pay ; and

(iii) that employees shall conform to such arrangenicnts as the employer may make to ensure the continuity of machine
oporations.
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Garbage Utensils.

(k) The employer shall provide utensils for the removing and containing of floor sweepings and garbage. All such
wtensils shall be kept in an hygionic condition and employees are required to see that refuse is placed in those containers.

Floor Coverings, .

{3) Where practicable, suitable floor coverings shall be placed before machines, and no employee shall be called upon to
stand on a bare concrete, or brick or stone floor when operating or attending to a machine.

. Guarding Machinery.
{m) Nothing in this Determination shafl be deemed to over-ride or limit any State law relating to the safeguarding of
machinery for the protection of employees from accident.

) Lighting Facilities.
{n) Adequate lighting facilities shall be’ provided in all factories.

Drinking Water.
{0) Clean and wholesome drinking water shall be provided in places easily accessible to all employees.

Heating and Cooling Facilities,
(p) Adequate heating systems shall be provided in all factories to maintain satisfactory working conditions during cold
r. :

. Provision shall be made in all factories to maintain air movement in order to keep temperaturcs as low aa practicable
during hot weather.

Norics Boarps.
19. The employer shall permit a notice board to be erected in a prominent position in his establishment upon whioh
representatives of the Union shall be allowed to post notices in connexion with union meetings or other legitimate business of the
Union, provided such notices are not objected to by the management.

DETERMINATION PosTED.

. 20. A copy of this Determination shall be posted by each emplover in a prominent and accessible place on the factory
premises.

. SHOP STEWABDS.
21, Shop stewards to the number of one in each department shall be rocognised by the employer, and not more than three
of such shop stewards shall be allowed time off during working hours to interview the employer if there is eny legitimate
complaint.

: Rigir oF EXTRY.

22, The Secretary or Branch Secretary of the Union or any person authorized by the Union, shall have tho right to enter
any factory or workshop for the purpose of interviewing and conversing with employecs during the lunch hour or non-working
time.

If any official so authorized makes himself objectionable during any such visit, his right to visit may be determined by the
employer affected.

UrioN CONFERENOE DELEGATES.
23. Delogates of the Union not exceeding two from cach factory shall bo granted leave without pay to attend Union
conferences, provided that reasonable motice has been given to the employer and that such absence will not unduly interfero with
the business of the employer.

CERTIFICATE OF SERVICE.

. 24. An employee, if he or she asks for it, shall be entitled on termination of service, to a certificate of length of service
with an employer and the nature of the work which he or she was employed upon.

TmE AND WAGES Book.
. 25. (a) An employer shall keep a time and wages book or record in English showing the name of each employee, the age
and/or experience of each employee paid as a junior undor clause 2 of this Dotermination, the occupation of each employee, the
houre worked each day or each week, and the wages and/or sllowance paid each week.

(2) (i) When any junior employee is engaged, the employer shall obtain and file in his records a certificate or declaration
as to the age and oxperience of such junior employee, which shall be open for inspection as provided herein.

(i) Any employee giving misleading or false information as to his or her experience and/or age shall be liable to penaltica
for breach of this Determination.

{¢) The time occupied by an employee in filling in time books or in the making of records shall be treated as time of duty,
but this does not apply to checking in or out at the beginning or end of duty.

(d) The timo and wages book or record shall be open for inspection to a duly accrodited official of the Union during
the usual office hours at the employer’s office or other’ convenient place: Provided that no inspection shall bo demanded unless
the Secretary of the Union or the Branch Secretary or Organiser of any Division suspects that a breach of this Determination
is being or has been committed : Provided also that only one demand for such inspection shall be made in any one fortnight
at the same establishment.

Oo1sIDE WORKERS,

26. (@) No work of any description or class covered by this Determination shall be donc or performed outside the employer’s
factory or workshop, except by a person who holds an outside worker’s licence issued by the Secretary for Labour: Provided
that 'no such outside worker shall employ any other person or persons whatsoever, save and except members of such worker’s own

family. . .

() An employer shall not have more than one outside worker for every twenty inside workers or fraction thereof.

{c) An outside worker shall be deemed to be a person who works by himself or herself, except as provided in sub-olause
(a), and is not employed in a workshop or factory.

{d) The outside worker shall not work during any part of the day inside a workshop or factory.

(e) Outside workers shall be paid at the rates provided in this Determination. .

y (f) Outside workers shall .be provided free of charge with all yamn and/or other materials used in connexion with their

work. . .

No. 238.—2311/54.—2
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{g) Where an employor delivers and/or collects the work of such outside workers the outside workers shall not be charged
for such delivery and/or collection. * - . -

(k) Every cmployer who has work done elsewhere than in his factory or workshop shall complete, cach calender mouth,
in respect of each outside worker in his employ, a return in the form piescribed by Schedule “ A ” to this Determination. Such
return shall be lodged with the Secretary for Labour within seven days after the end of the calendar month to which it rofers.

KEvery outside worker shall complete, each calendar month, in respect of the work done by him or her, a return in the
form prescribed by Schedule “ B ” ‘to this Determination. Such return shall be lodged with the Secretary for Labour within
seven days after the end of the calendar month to which it refers.

. (%) No employer shall, except as provided in this clausc, require or order or cause to be performed or contract for the
performance of work of any class covered by or referred to in this Determination (including the work or preparing any material
for manufacture or materials so prepared)— :

(1) in any place other than his usual workshop or factory; and/or
(2) by any person or persons other than his employees usually employed at such workshop or fuotory.

() Nothing herein contained shall affect the right of the employei- covered by this Determination to contract, sub-contract,
let, or sub-let to any person cmploying not less than four persons {exclusive of members of his or her own family) who conducts
a workshop or factory, and is affected by this Determination. .

LiwraTion oF EnpLover's LiABILITY.

27. Where an employer has made 2 peyment to an employee, which payment purports to be a payment of the wages
payable under this Determination to the employee for any period such employee shall not recover from his employer any further
summs preseribed by this Determination in respect of any services rendered to such employer during such period, unless within a
period of thres calendar months after the last day of such period a demand in writing of such further sum claimed has been
given to the employer by the employce.

DEFINITIONS.

28, (@) An  assistant foroman ™ is o male employee who, under the direction of the management, supervises the work of
.cight or more other employces. .

)

(b) An * agsistant forewoman ' is a female employee who, under the direction of the management, supervises the work of
eight or more other employees where no assistant foreman is employed.

(¢} A “londing hand ” is an employee who, under the direction of the management, supervises the work of a shift or gang
of other employces not exceeding seven in uumber.

(d) “ Machine operator and/or attendant’ means an employee who, in the course of his duty, is called upon to operate a
machine and does not include an employee whose sole duty is carrying material to and from a machine.

i

{e) ** Continuous process

means the working of threo shifts per day between midnight on Sunday and noon on the following
Saturday.

) ““ Experience ” for the purpose of caleulating rates under clause 3 of thiz Determination shall include all experience in
the classification coneerned, whether as a junior or as an adult.

PERIODICAL ADIGSTMENT OF WAGES.

29, (a) Adult Moles.—Fhe wages rates for adult males set out in clause 3 are based upon the following basic wage rate,
and, pursuant to the provisions of section 21 of the Facturies and Shops Act 1934, the Board determines that such rates shall
be automatically adjusted as prescribed by clanse 30.

Flace. e s ludex Numbor Set Assigued.
£ s d
Sydney
Melbourne
Throughout the State .. .. . .. .. .. .. 12 1 9 Adelaide .. »Weightod
: Perth .. | average.
Hobart ..

(b) Adult Femules.—The hasic wage for an adult female employee shall be 75 per cent. of the basic wage payable from time
to time to an adult male employee. Such 75 per cent. shall be calculated to the nearest 6d., any fraction of 6d. in the result not
exceeding 3d. to be disregarded.

(c) The wages of juniors shall be the appropriate percentages as set out in‘ clause 2.

ApJusTMENT or Basic Wagke.

30. (a) For the purposes of this Determination, the expression *‘ Commonwealth Statistician’s ‘ all items ' retail price index
nubers ” or any like cxpression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

() Until the beginning of the first pay period to commence in May, 1954, the amount of the basic wage shall be as
prescribed in clause 29.

(¢) During each future successive period beginning with the first pay period to commence in & May, an August, a November,
or a February, the amount of tho basic wage shall he adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s  all items ” retail price index number by the factor <103 taken to one place of decimals,
the resultant whole number heing the amount of the basic wage expressed in shillings, but, should the dccimal number reach -5
or more, the basic wage shall he taken to the next higher shilling.
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ScHEDULE ““ A "—See clause 26 (h).
EMPLOYER’S RETURN TN RESPECT OF OUTSIDE WORKER.

Return for the month of.... ........

Name of employer. P

Adgaress....

Type of Gauge of
thrlr)n"ent. Weight. Machine. Q

Knitting. Finishing. Total,

Dozen. £ s d £ s d £ s d
Knitted frabrics

-Garments

Hose .. . I

.Hnlf Hose ..

“Weight and description of raw material supplied..... ... [,

Name. ... o s o r

By whom made. . {

SIGALUTE O EMIPIONT.. « oo s+ it et ettt st st s s o < it s e st
Norr.—Supplies of this form may be obtained from the Secretary for Labour, Spring-street, Melbourne.
To be lodged within seven days after the end of each calendar month.

ScHEDULE ““ B "—Seo clause 26 (A).
OUTSIDE WORKER'S RETURN.

For month of e o o et e e s e st

Name of outgide WOTKEr. . . ... s s e s s+ o s e e e o

Address

T, f Gauge of Prce.
© - o e

Gzrlt)nuem. Weight. Mac%lne. @ .

! Kaitting. Finlshing. Total.

; .

: Dozen. £ s d £ s d £ s d
Knitted fabrics :

i
Garments

— 1
Hose
Half Hose ..
"Weight and description of raw material supplied...... .. ... . . o ih el e e e e,
jNama,.A b ot oo b o403 e e e S Suvtsoe < 4 s et 38 51 4 0¢ She Sre et 5 2+ ereees ot ettt et et

For whom made. .

[

Signature of outside worker.... e e e e e e e —
Note.—Supplies of this form may be obtained from the Secretary for Labour, Spring-street, Melbourne.
Ta be lodged within seven days after the end of cach calendar month.
P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 23wl February, 1954,

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE WOOLLEN AND COTTON TRADE BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

ll\' accordance with the provisions of the Factories and Shops Acts the Wages Board which now has the power to
** determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed
in the trade of :—

(a) manufacturing woollen, worsted or cotton woven material or wool tops;

(b) spinning textile yarns (but not spinning or preparing silk yarn) "—

(¢) manufacturing or preparing carpets, braids, tassels, ribbons, labels, or elastic webbing;

{d) the mercerizing of cotton yams;

(e} the printing of woven fabrics "——

has made the following Determination, namely :—

1. That, on the 23rd February, 1954, the last previous Determination of this.-Board shall be revoked and replaced by
this Determination. ‘

2. {a) JUNIORS.
Waiczs Per WxER or 40 Houes.
Other Sections.
Percentage Percentage
Males. of Male —_— Fomales, of Female —_—
Basic Wage. Basic \Wage.
£ e d £ s d
Under 16 years of age .. . 37 4 90 Under 16 years of ags .. 49 4 8 6
16 years of age . 43 5 3 6 At 16 years of age .. 54 417 6
16} years of age . .. 47 613 6 At 16} years of age .. 60 5 8 6
17 years of age .. .. 51 86 3 0 At 17 years of age ‘e e 66 519 0
174 years of age . .. 56 615 0 At 17} years of age .. .o 73 612 0
18 years of ago .. N 87 8 1 8 At 18 years of age . 78 710
18} years of age .. .. 74 818 6 At 18} years of age- . 84 711 6
19 years of age . 80 813 0 At 19 years of age .. . 89 8 0 6
194 years of age .. 90 1017 0 At 19} years of age .. .. 96 813 6
20 years-of age .- . 95 11 9 0 At 20 years of age .. . 100 -9 0 6
20} years of age . . 100 12 1 0

PrororTioN (within any factory).

The proportion of juniors employed shall not exceed two to each employée receiving not less than' the' minimum
adult vate, in determining the proportion of juniors to employees receiving the adult rate each shift shall be taken into
account ‘separately.

(b) Changes in rates to be effective from the beginning of the first pay period to commence after the attainment
of the prescriboed age.

(¢) A junior female, after four years’ experience in the industry, shall be paid the rates prescribed for un!adult female
in the classification in which she is employed.

No. 239.—2312/54.—PRrICE 6D.
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OTHER EMPLOYEES,
ApULT MALES.
Woollen and Worsted Section.

()
— ' Wuges per Week
of 40 Hours,
£ & d
Wool Sorting Department— . .
Assistant foreman and/or overlooker . .. . e .. .. . .. 1416 0
Wool sorter .. . .. .. .. .. 1411 0
Wool Store, Wool Scounng "and Carbomamg Departmonb-—
Assistant foreman and/or overlooker . . .. .. E 4 6 0
Neutraliser attendant overlooking bowls in carbonmng plu,nt, 1315 6
Wool scourer and/or carboniser (other than foremn.n) responsnblc for mxxmg of hquors and workmg of bowls 1315 6
Neutraliser attendant . . . 1310 0
Acid bowl attendant .- . .. .. . .. .. .. .. .- 13 10 0
Burr crushing machine attendant . .. . . .. . e e e 13 8 0
Dryer attendant . . .. .. 13 8 0
Trucker, presser and storem&n snd/or packer mbstantxally employed as such . e .. 13 ¢ 0
Dock hand . .. - .. 13 8 0
All other machine opemtm‘s and/or attendants (molud.\ng breaker and feeder) . - . 13 8 0
Waste and/or Willeying Process—
Asgistant foreman and/or overlooker . .. .. . .. .. . .. 14 6 0
Leading hand . .. .. e L .. .. .. .. 1316 ¢
Blender, bedder and blend oiler .. 13 9 0
Ragger machine, waste-breaking, garnet mnchme, slloddy .shaker muchme or blendmg machine attendant 13 8 0
Waste.sorter, baler and presser, including presser of noils .. . . . . 13 8 0
Collector, conveyor and other attendant .. - .. .. .. e .. .. .. 13 8 0
Carding Department— R
Assistant foreman and/or overlooker . .. .. .. 14 6 0
Leading hand, head fettler, and/or man respunsnble "for grmdmg cards .. . . . 1316 0
Fettler and/or card grinder's assistant .. . - . . 1310 0
Attendant employed on condenmrs or cans . . o . . . e 13 8 0
Man employed on feeds .. . .. “ . . .. .. . C 13 8 0
Balling-up card opera.tor . o . . . o, .. . A . 13 8 0
Rove puller .. . .. .. .. o .. .. e . .. 13 4 0
Combing Department—
Assistant foreman und/or overlooker . .. .. ot .. .. . .. 14 6 0
Leading hand .. . R N .. .. .. .. .- .. 1315 0
Comb mechanio .. . . . N .. .- .. . . .. 1312 o
Comb minder .. .- . .. .. .. . . .. .. .. 1310 0
Backwash machine operator .. .. N .. .. 1310 0
Strongbox, gillbox, punchbox md/or ﬁms}.\mg glllbox attendant e .. . .. . 13 8 0
Pin Setting Department—
Assistant foreman and/or overlooker .. N .. . .. .. .. .. 1416 0
Pin setter—
1st year's experience .. .. . .. .. .. .. .. .. 13 3 0
2nd year’s experience . .. .. .. .. .. .. .. .. 13 9 0
Thereafter—
Comb circle and/or French comb. cylinder setter .. .. .. .. .. 1411 0
Faller pin setter and/or porcupine setter .. . .. .. N . .. 4 2 0
Roller Covering Department—
Roller coverer—
1st yea.r's experience .. .. .. .. .. .. .. . .. 13 1 0
2nd year's expariance .. .. .. .. .. . . .. 13 7 0
Thereafter .. . .. .. . .. e . . .. 1319 0
Roller coverer’s assistant NS .. . .. 1310
Drawing, Spinning, Twisting and Wmdmg (mcludmg Weft,) Depm:nenb—
Assistant foreman and/or overlooker . .. .. .. .. i4 6 0
Leading hand .. . .. .. .. .. .. .. .. .. .. 1315 0
Jobber .. . .. Ve .. .. .. . .. .. .. 1312 0
Winder (fully automnhc) et .. .. o o .. .. . 1310 0
Winder . 13 8 0
Gilibox, dmwmg fmme, \*elghbox, ﬁmshmb bua rcducmg, ruvmg. iplnmng nml/or Lw wtmg fmmc attendant 13 8 0
Tape hand . . .. .. 13 8 0
Taker-off examiner .. .. AN . .. .. .. .. .. .. 13 8 0
Doffer .. i .. .. .. .. .. . . .. 1217 0
Mule Spinning Departmenb—
Worsted :—
Assistant foreman and/or overlooker .. .. .. .. .. .. .. .. 14 6 0 t
Man in charge of one pair of mules .. .. .. .. 1318 ¢
Roller coverer (covenng rollers for mule and French spmmng dapm‘tment) .. .. .. 13 8 0
Piecer . . . .. .- .- . .. .. . 13 8 0
Woollen :—
Assistant foreman n.nd/or overlooker .. .. .. R .. AN .. 14 6 O
Man in charge of one palr of mules .. .. .. .. .. . o .. .. 1315 0
Piecer . . .. o .. . .. .. .. . .. 13 8 ¢
Warping Depnrtmenb—
Assistant foreman and/or overlooker .. .. . .. .. .. .. .. 14 6 0
Combined warping and sizing machine operator . .. .. .. 1316 0
Fancy warper, warper on double.faced rugo. warper usmg wnvmg nttachmeut .. .. .. 1316 0
Plain warper and/or beamer .. .. .. . o 13 10 0
Size machine hand . .. . .. . . . .. .. .. 13 3 0
Creeler .. . .- . .. " .. 13 0 0
Warp Drawing.in and Warp 'l‘wnst.mg -in Depm-tmenb—
Asgistant foreman and/or overlooker .. .. o . .. . 14 6 0
Warp typing machine operator .. .. .. .. .. .. .. .. . 13 8 0
Drawer and/or twister-in— ‘.
st year's experience . . .. . .. e .. e .. .13 ¢ 0
2nd year’s experience e s .- . . . . N "o 13.7 ¢
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OTHER EMPLOYEES—centinued.
ApoLT MALES—continued.

Woollen and Worsted Section—continued. °
_ nges per Week
Hours.
Warp Drawing-in and Warp Twisting-in Department—continued: ~ T oeeeTe e e M £ s d.
Thereafter—
Drawer-in . .. .. .. .. o . .. L 14 2 0
Twister.in . " - .. . . o . e 1316 0
Warp tier o ve .. .. . - - . . . 13 4 0
Weaving Depa,rtmenb— ) .
Assistant foreman and/or overlooker .. .. . ceee Tl T - ol 1416 0
Loom tuner— : . . . . . .
Jacquard looms— . . .o .
1st year’s experience . .. .. .. .- .. ey e BN 13 4 ©
2nd year’s experience . . .. . . . v .. e M 1311 0
Thereafter ve .. .. .. eett et 14 11 0O
Box looms— - .- - - -
1st year's experience . . o . . . - . .. 13 4 0
2nd year’s experience N N . . . B, T Cl 1311 ¢
Thereafter . . . . . . .. o s .. 14 117 0
Automatic looms— , o oL ' '
1st year's experience . oo e et ot 1830
2nd year's experience .. . . e et . —_ . 1310 0
Thereafter . . .o vae ot et et e 14 8 0
Plain looms— : .- . . T A . .
1st year’s experience .- cer o .- e, i L A .. 1310
2nd year's experience . cee .- . ' AR b 13 9 0 '
Thereafter e . . 14 5 0
Pattern weaver .. - . . . . . .o e 1319 O
Weaver— .
First six months’ experience .. . et e N . . . . 13 4 0
Thereafter . . .. . . . 13 11 '0 *
Card and/or chain maker , . e ’ -t . P 13 8 -0
Beam lifter and loom gmter .. vt . . et sl e ST 1380
Grey porcher .. . . .. . . . . . 13 8 0
Grey percher’s assistant .. i . . . . .. . . 13 3 0
Piece taker-in .. o . . . . e . . 13 3 0
Battery filler . .. . . . .. 1217 0
Piece Scouring Departmenb— . , i
Assistant foreman and/or overlooker . .. L. Lt ‘. .. .. L 14 6 0
Leading hand .. .- et 1315 0
Piece-scouring and/or mmhmg mnv,hme. mlllmg and/or plece oarbomzmg machme opemt,or . . L1310 0
Wet crabber operator . . . . . 1310 ©
Hydro extractor operator.. .. .. ‘e . .. .. .. .. ‘13 8 0
Piece scutching machine attendant .. . . - . . - .. 13 8 0
Mangle and/or wringer operator .. .. “e et et P e - P . 138 0
Grey room attendant . . ‘e .. . . . . . . 13 8 0
Bagging machine attendant . . 13 8 0
Dyeing, Yarn Scouring and/or Blenchmg Departmenb——
Assistant foreman and/or overlooker . .. . .- .. .. .. 14 6 0
Leading hand" .. . . .. .. - .. .. .. 13<15 0
Man responsible for weiil;ing dye-st.uﬂ"s .. . . .. .. e Tt .. . 1311 0
Man employed on non-shrink process . v .. v vt et . 1310 0
Wet crabber operator . ve . .- . . et o 1310 ¢
Hydro extractor operator.. . . . 13 8 ©
Man employed on bleach tanks dye machines or vat.u et.eamer or dryer a.ttendant . . . 13 8 0
Conditioning house employee (wlmrever employ ) . R .. ‘e 13 4 0
Conveyor . .. . . e .. . 13 4 0 -~
Hank stripper .. .. . - R .. .. 1217 o
Finishing Department-— .- - - .
Assistant foreman and/or overlooker .. R AR e et e v Vet . 14 6 0
Leading -hand . 1316 0
Sulphur house lumd (for time engnged on sulphur houu work) .. .. .. .. .. 1313 0
Examiner of finished cloth . . e .. A .- 1313 0
Examiner of finished cloth nsslstant .. .. .. .. .. N . 13 7 0
Percher during finishing process .. - e . .. 1311 0
Piece carboniser .. . . - .- .- - .- . 1310 0
Man engaged on unshrinkable hnlshmg prooesa .. . 1310 0
Cloth outting or cropping machine attendant . e 1310 0
Wet orabber operator .. .o . P .. 1310 ©
Dry milling machine attendant .. . . . o .. .. .. .. 13 8 0
Tenter and/or stenter attendant .. .. e e e e - P N .. 13 8 0
Raising machine attendant .o - ee - e o e vt ot i oot 13 8 0
Brushing and/or steaming machine anenda.nt e . .. 13 8 0
Dry blowing machine attendant .. ee st . ot 13 8 0
Dewing machine attendant . .. AR AR e . .. .. .. 13 8 0
Napping machine attendant .. 13 8 ¢
Cloth facing machine attendant .. . .t .. e - PR et et .. 13 8 0
Selvedge stamping machine attendant .. . . . . . . 13 8 0
Pile beating machine attendant .. A .. . .. o e 13 8 ©
Electric press operator .. .. e v .- . .o . 138 0 °*
Rotary press operator . . . . . . .. .. .. ft., 13 8 0
Press setter or other press " attendant . . . .. .. .. Sl 180
Rigging, folding and/or ocuttling machine attondant. . et - . - N e 1318 ¢+
Tiger machine attendant . L . .. . 0 .. '13 8' 0,
Mechanical cloth s}mnkmg machme nttendant AN .. e . .. o L s e
Passer of domestic flannel and/or blankets. . .- e e . - et .. 13 8 0
Other operators and/or attendants .. .- . . N . . .. 13 8 ¢
Fingering Yarn Department—
Assistant foreman and/or overlooker . .. e -t vee N .. .. .. 14 6 0
Leading hand . . .o Vet . .. 1315 ©
Sulphur house employee (for time on nulphur house wark) et .- . et oo ., 13°13 0



No. 239.—April 12; 1954 9650 - ‘ Victoria Gazette

OTHER EMPLOYEES-continued.
ADULT MALES—continued.
Woollen and Worsted Section—continued.

— Wages Wi
ages per ock
Fingering Yarn Department-—continued., . £ s d
Scouring machine attendant . .. o o .. .. . 13 8 0
Liquor-tank, dye and/or bleach machine M;tendnnb .. o . .. . . 13 8 0
Drying machine attendant .. .. . .. .. .. 13 8 0
Conditioning house employee, (wherevor omployed) " .. .. .. . .. 13 4 ©
Conveyor . .- .. .. .. .. .. 13 4 0
Hank ntnp@er and/ar puﬂer . .. . . . . o - e 1217 ©
Warehouse (Yarn and/or Cloth}— i
Assistant fomman and/or overlooker_ o . . . . 14 6 0
Leading hand .. .. . 1315 ©
Rolling and/or blockin, machine utt,onda.nt o .. . . 13 8 0
Employee responsible for outti gths from finished cloth e . . e 13 8 0
Storeman, packer, baler and/or deapatcher X . .. .. . .. .. . 13 8 0
Genersl— .. . . . .
Man in charge water aofumng plant - e . .. . - .. . 1310 0
Wool-top packer! .. e .. . 13 9 0
Yarn storeman .. . ..l .. .. 13 8 0
Recorder . . e . 13 8 0
Storeman and/or pa.cker (not. elsewhore meluded) . " . 13 8 0
Oiler and/or cleaner . - . . 13 4 0
Other adult males in any section nob elsewhem inoluded .. . e - 12 4 0
Cotton Section.
Leading hands—
g hand in charge of more than seven employees—10s. per woek extra
Leading band in charge of not more than seven employeea—ﬁs. per week extra
.. Spinning.
Bale store—
Man in charge of receipt of Inlea. utnmge and puthng mxxmgs down | . . o - i3 5 0
All other adult males . .- . .- . 1217 0
Blow room— )
Blow room mn]or . . .. .. .. o 1319 0
Leading hand where no blaw-room mqor employed . .. e .. -, . - 1314 0
Soutcher tenter .. . . - . . . .. . .. 13 ¢ 0

epder . . . . .. .. .. .. - .. A .. 13 3 0

rding— .
Card room jobber e .. .. .. .. N 1318 0
Smpper and grmder . . .. . . e .. . .. . 1314 0
g . . . . . - 13 8 0
I)er y doubdler .. . .. . . . 13 8 0
Condenser tenter ' . . e . . . 13 8 0
Can tenter . . . . . 13 4 0
Lap oarrier .n . . .o .. e . .. .. . e .. 1217 ©
Combing— . $a
Noedler—
18t year’ 8 expeneneo . . . . . . 13 3 0
2nd yeus expmencc . . . .. . . . 13 90
Thereafte .. . . . . . 14 1 0
Jobber .. . . . . e . . ' 1319 ©
Comber tenter .. . . . .. . . . 13 8 0O
Sliver and/or ribbon lap tenter . . .. . . . . .. . 13 4 0
Draw frames-—
Draw-frame tenter . . . . . . . . . 13 4 0
Slubbers— . A
Slubber tenter .. .. . . . . . . . .. . 13 8 0
Backer tonter .. . . . . . . .. .. - 1217 ¢
Intermediate— | . .
Intermediato tenter . . . . . . . 13 8 0
Back tenter .. .. e . . . . 1217 0
Rovers—
Rover tenter ' . . e .. . . . .. 13 8 0
Baok tenter . . .. . . . . .. . . 1217 0
R.mg spinning-—

Ring jobber .. . . . . .. . . 1319 ©
Ring spinner .. e e . . . . . . . 13 8 0
Head doffer .. .. ., .. ‘e .. . 13 3 0
Doffer and/or gaiter .o e e e ., . .. . . . . . 1217 0

Mule spinning— ..
Man in charge of one pair of mulel - . - . .. . . .. 1319 0
Piocer . . . . . . . e .. .. .. 13 40
Winding and reeling—
Winding jobber . . . e . .. . .. 1319 0
Automatic Wmdmg machme attendant .. . . . . . . 13 4 ¢
Winder and/or Reeler o . . . . - o ) .. 13 6 0
Packer .. .- .. .. .. .. . . 1300
Doubling and cabling—
Doubling 1obbet .o . e . . . - . 1319 0
Doub!er. twister and/or cabler .. .. - B . . .. .- .. 13 8 0
Doffer .. - s . v . . e . . 1217 0o
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OTHER ‘EMPLOYEES—coniinued.
Apurr Mavrms—continsed.
Colton Section—continued.

— w
:fel.opgom
Spinning—oontinued.
£ s d
General—
Roller—coverer .. .. . . . e . . . 1319 ©
Roller—coverer's assistant . . .- . . 13 1 0
Yarn warehouseman (in charge of more than three npentlnl) o . . . oo 1319 0
Yarn warehouseman (in charge of three or less than three operatives) . . . 13 9 0
Yarn warehouse operator and/or attendant ... .., v, .s, . e 13 4°0
Hard-waste-breaking machine feeder .. e .. ... . ) . 13 3 0
Linker of hanks for dyeing and bleachmg . o . o - . . 1217 0
Tapeman and/or bandman . . . ., . . . . 1217 0
Recorder . .. . .. . . . 13 6 ©
Layer-on, et wexgher and/or bobbm oamer .. . . 1217 ©
Storeman and/or packer .. i . . . 13 0 0
Laborer (cmcker, condztloner, wheeler md/ or oa.mn) .. . . 1217 0
Waste man . e e - . . . 1310
Bweeper i . . s .. e . . .o . 1217 0
Oiler and/or cleaner . . . e . . 13 4 0
All adult males in any section not ollewhere spoomad .- .. .. .. . 12 4 0
Weaving.
Winding—
Winding jobber .. - . . . . . “n . 1319 0
Automatio winding machine attend&nt . .o . . . 13 4 ©
Winder . . . . ve v o . o 13 6 0
Wa.rpmg and Beammg— . .. .
rfoer a.nd/or beamer .. . - . . . . s - 1310 0
Creeler .. - . .. .. . . .. 13 0 0
Sizing— . . . . . .
Shaher-mzer—].ea.dmg hand if no foreman omployed . .on 1411 0
Assitant slasher-sizer ver . . ver v . . . . 18 8 0
Slasher’s Iaborer . .. . .o . . . . .. 1300
Dry taping machine opamwr . . e . s . . 13 8 0
Dry taping machine opeutor (] assmtant . . . . . . . . 13 00
Warp Drawing-in and t.wwtmg-m—
Drawer-in . . . Coee ! . . . . . 1312 0
Twister-in ) . . . . . . . . . 1312 0
Warp tier-in (!mnd) . . e e e . see - . . 13 '8 0
Warp tying-in maclune attendnnt . . . et .o .. .- . 13 3 0
Reacher-in . o o . e . . . . 13 0 0
Loom taning— . . ' .
Automatio and jacquard loom tuner—- .. ..
1s¢ ymn experience . .. .. . . . . . 1314 0
2nd 'year's expenanoe . v . . ‘e . ... . . 1319 0
Thereafter .. . .. .- . . O o i e 1411 0
Box loom.tuner— . . . . .. .. .
st year’s experience . . .. - .. . .. . .. 1314 0
2nd year's experience . . . . e . . . . 1319 0
Thereafter .. . . . . e . . 14 5 0
Plain loom tuner—
1st yms experience .. . . . . . e . . .13 8 0
+ 2nd \year’s expenenoe o e 1314 0
Thereafter ... . e vee e v ve. . 1319 0
Weaving— -
Weavers— .
1st six months’ experience .. . e . . - 13 4 0
Thereafter .. . . .. .. .. I . . 1311 0
Beam lifter and loom gmter . . e . . . . v . 13 -8 0
Battery-filler and/or weft carrier . .o LR N Ve T s e . 1217 ©
Bleaching, dyeing and ﬁnuhmg (Ya.m nnd/or oloth)— . . .. . .
Dye house storeman . . .. .. 13 5 0
Grey-room warehouseman ‘e . . . . . . 13 8 0
Dye house machine operator and/or attandant ven .. .. . . 13 8 0
Sanforising machine attendant ... . - . . 13 8 0
Plaiter .. . . 138 8 0
All other bleach ‘house and /or ﬁmshmg machine opemwn and for etundanf.s .. . . 13 8 0
General— .
Cloth warehouseman (in charge of finished eloth) . . . - .. . . 1319 0
Cloth warehoussman . . - 13°4¢ ¢
Card and/or ohain .maker . cos ven .. . . . '13 8 0
Cloth picker .. . . . . . .o . .l 13 4 0
Recorder e . .. . 0! 13 6 ©
Yarn ‘warehouseman o . . 13 4 0
Cloth examiner—finished eioeh . e ves s N [ . . . 1312 0
Splicer.and creeler . . .. . 13 0 0
Qiler and/or cleaner - . o 13 4 0
Machine operator and/or ‘sttendant not elsewhere speonﬂed .. .. o . . 13 8 0
Adult males in any section not elsewhere npeelﬁ . . .. . . 13 4 0
Lascquer room maochine operator and/or attendant (plasti ting) . ) . v o 13-8 ¢
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OTHER EMPLOYEEB-—continued.
ADULT MALES—cOntinued.
« Miscellaneous Section.

— nges par Week
) £ s d
Braids, Tassels, Labels, and Ribbons.
Leadmg hand in charge of more than -ssven employees—10s. per week extra.
Leading hand in ohn.rge of not more than seven employoes—(is‘ per week extrn. "
Loom tuner— . . '
st yeata experience it RY i . .o . . . . 1314 0
20d year’s experience .- .y e s o . e o . . 1319 ¢
Thereafter o o o i . . . e 14 5 0
Jacquard oard outter— .. . - o .
1st’ yearn expenanee et e o . . . .. .. .. .. 1314 0
2nd year's expenence et ot . .- .. - 1319 0
Thercaftar A . .5 oit o - .. . . . 4 5 0
Card’ handler and/or changer ot vt .. .. . 13 8 0
Ten to fifteen yard ‘automatic slmttle embrmdery machme operutor— PR ! )
Ist three months™ experience o AN .. 13 6 0
2id threo months 'e\perlenca B et 1311 0
Thcleafter e ur .. .. - 1316 0
Tive 'to ten yard embroldcry machma opera.tor-— . . . N -
Ist six month’s experience .. ‘e .. . . .. .. .. 13 4 0
Theroafter .. .. . .. .. .. .. . .. .. .. 1311 ¢
Weaver— Lo
1at six months’ experlenoe . . . . . . . . 13 4 0
Thereafter . . .e . . . o R . 13-11 0
Warper «..' cee cee . . . 1310 0
Twister-in ' .. cee . . . 1310 0
Braiding machine operator ... .os . .. .. . . o 13 -8 0
All other machine operators v.ud/or attmndnnts .. . . . .. . . 13 8 0
Oiler and/or" cleaner . N o~ ver . v S . . . 13 4 0
Winder® ... .. .. .. .. .. 13 8 ¢
Recorder .. .. . . e . . . . .. . 13 4 0
Storeman and/or paoker . ves . . .. . e . o . 13 0 0
Cord twister . .ee .- . . . .. e . .. 13 8 0
Cord spinner . . . .. 138 ©
Other adult males not alsewhere npooxﬂod .. . . . . . .- vl 12 4 0
.l .. . .. . . Carpets,
Leadmg hund in oharge of more than seven employses—10s. per week extra.
Leading -hand in charge of not more than seven employees—ﬁs per week. extra, . '
Yarn' Prodiiction Department—
Man in charge of one pair of spmmng mules . e . . . . . 13 6§ 0
Card fettler .. .. . .. . . o . 13 10 0
Teasing machine attendant . . e . . e 13 8 0
Garnet machine attendant.. . e . . . 13 8 0
Attendant employed on condensors aud/or faads . o . - - . - 13 8 0
Piecer .. e o . . . . . 13 8 0
Dye house- .. . - . .. ,
Leading hand . . . . e . .. e . 1313 0
Machine operator n.nd/or attandant . . . .. .. .- .. . 13 8 0
Winding departmenb—- . . .
Leadmgllmnd in wmdmg .e .o e .- . .. . . T 1315 0
Slasher siZe hand.. vor . . - . 1313 0
Beamer .. .. .. .. - .. . . . .. 13 6 0
Bobbin winder .. . . .e . . . . . .. . 13 56 0
Cheese w-mder .. . .. .. . . . . . .. . 13 5 0.
Wea.vmgldepa.rtment-— .. .. . . . .. ..
Loom: tuner— .. .. : I .
‘Gripper! loom, spool gnpper loom, Wllton, Jncq\ntd and lpool Axminster looms— .. - ° . ’
1st_year’s experience . . .. ‘e . . 13 ¢4 0
2nd year’s.experience .o .. o . aer . . .. . 13130
\t Thereafter, ... ‘e . . . . . . 1411 ©
Wilton plain loom— . o . . . .. . . .
' 1st yéar's experience.. .o . e e . 1310
¢ 2ndiyear’s experience . e . . . . . 1310 0
© Thereafter .. . . . . . .. 14 56 0
Weavers—
Gripper loom, spool gripper loom and upool Axmmm.er toom—
* lst six months’ experience ... . .ee Jo . - e 13 70
2nd six months’ expenenco . . . . 1313 0
Thereafter ... .. . e . . .. .. .e 1319 o
Wilton, jacquard loom— .. AN .. .. . . . .
‘ Ist six months’ experience ... cee fer L ees . .o . . 13 7 0
' 2nd six months’ experience ... cen cer .. . . . . 1313 0
'+ Thereafter . .. . . .. . . . 1317 O
Wilton plain loom - . “es . . . . .. 1311 0
‘[mm om]ar P cee P “en .o .o | .. . . . .o 13.1 0
mehmg depsrtmeub-— o I . .. T .
Shearing -machine. . cee een e e e o . . e 13 9 0
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OTHER EMPLOYEES—conéinued.
ApuLT ManEs—continued.

Miscell o Raptss el q
—_ W,
ot Hours "
Finishing department—continued. ) ) ) £ e d

Brushing . .. . .. .. . .- .. .. .. . 13 5.0

Steammg machine . - = - . - e . . 13 6 0

Roll and measuring machine . .. . .. . .. e .. .. 13 8 0.

Back starching . . . G e S . 13850

Other machine operator and/or a,tt,endant .. o .. . . e T . 1360

Wtrehouse——. . : '
Leading hand in warehouse .. .. Wit o o N PR L]0 1816 0
Other warehousemen . . .. . .. .. . .. o . 18 40
General— -

Solderer .. - .. .. S n P . - 13 8 0

Card stamper .. . . .l o . . .. .. .. 13 8 0

Oiler and cleaner ' L . . . . . 13 4 0

Other male labour not elsewhere specnﬁed . . . e . o . A - 12 4 0

Carpet examiner .. .l . . .. .. 1318 0

Jute and cotton warp smng and beammg (wet) .’ . . . . .. ' 1313 0

Assistant jute and’cotton - .. .. o o R .. . . .2 13 4 0

Elastic Webbing.
Leading hand in charge of more than seven employees—10s. per week extra.
Leading hand in charge of not more than seven employses 5. per week extra.
Loom tuner—
lst year's experience . . T .. . .. . 1314 0
2nd year’s experience o .. .. . . .. . .. . 1319 0
Thereafter .. .. . . e .. . . . . .. 14 5 0

Textile mechanioc—
lst.yaars experiencs .. . . i e . .. . . .. 13 4 0
2nd year's experience o . . .. . . . .. . 13 9 0
Thereafter .. . .. . . .. . . .. . .. 1315 0

Weaver— .
1st.six months' experience .. e . .. .. . .. . . 13 8 0 °
2nd six months’ experience .. .. .. .. o .. . .. .. 1311 0
Thereafter .. .. e e . .. . .. . .. .. 1314 ©

Braider— : : ‘ : ) -

. lst yea.rs expemnce . . . . .- . e . 13 5 0
2nd year’s experience . . . . Lo Y . 1311 ©
Thereafter .. . . . o e . . L . .. 1314 O

Rubber—coverer— , ' © ) -
18t year’ 8 experience . . .. . . 13 6 0
2nd “year’s experience .. e . . .o . . . 13 9 0

.. Thereafter .. . .. . e T e T e, . . 1311 0.

Warper | . L e as .- .. . . . . . . 1310 0

Rubber warper .. . . . . . 1311 0

Dye house employees .. RN . e . . 13 8 0

Winder . . o .. .. . . . 13 8 0

mehmg machine opemwr vee . .. . . e .. .- . 13 8 0

Yarn storeman . I . . B TS . 13 4 0

Storeman, packer and/ or despatcher . .. . o e T . . 13 0 0

Qiler and/or cleaner . i . . o " . . . 13 4 0

Other adult male not elsswhers apeonﬁed e e o e o o e . 12 4°0

L)
o ! ‘ . . ey e - .

o ' . . N Mcrcermng. B . .

Leading hand in charge of more than seven employees—10s. per week extra. . ‘
Leading hand in charge of not more than seven employees—Bs. per week extra, . .
Warp meroerising—, | . . L. t .

Man in oharge .. i . T e T . .. . . 1318 0

Machine operator and/of ‘attendant .. e T e T s T T s e 13 8 0

le!er operator and/or a.ttendant o .. . ) ' ’ . 13 6 0

e e e " . e e T . - . 13 8 0

Ruller e . . . S . . . 13 6 0

Winder . - . .. .. . . . . . . . 13 6 0

Yarn storeman .. .. . .. o e e .. . 13 4 0

Packer and/or despn.toher G ‘e . s - AT 13 80

Qiler and/or cleaner . . .. e . e T, e 13 4 0

Ot.her adult meles not elsewhere speclﬁed .. . . . 12 4 0

o . b Printing. T

Leadmg hnnd in charge of more than seven employees—10s. per week oxtra, - .
Leading hand in charge of not more than seven employees—-—fis. per week extra. o . oL -
Roller machine printer’ .. P e 13,18 0"
Man engraving designs on copper rollers .. . . .o 1319 O
All other employees engaged on roller maohme prmtmg prooess o .. .. .. RN 13 8 0
Textile and Fabrio printer (hand painting) .. o T . .. L 13 14 0.
Textile and fabrio printer (screen printing)— . L
1st six months’ experience .. .. o e . ’ e e .12 1 0
The“"f L o e .. ' .. ol " : fha - 0 &13.,11,9‘-‘
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OTHER EMPLOYRES—continted.
ADOLY -MavEs—continued.

Miscell 2 Sopti tinued
- —_ B - Week
mopguun
Printing—continued o o . ' . . ; £ e d.
Printing room and/or screen room assistant . . .. . .. " 13,0 0
Measuring blocking machine operat: uud/ox' ttondant . . T - . 13 8 0
Calendar operator and/or attendant '~ . .. .. .. . . R . 13 '8 0
Dye-house—machine operator and/or a.ttendnnt e e e . e e .. 13 8 0,
Stenter o tor and/or attendant .. .. .. .. . .. .. .. .. 13 8.0,
Fest.oonge‘rattendant . .. o .. .. - . .- 13 8 0
Leading hand employed on steammg . L o . .. S AN . 1314 0
Leading hand employed on colour mixing .. .. .. . . . N .- 1314 0
Colour mixing assistants .. . - . . . . o . 13 4.0
Wnrehouse—opemtor nnd/or Mtendant o e . .. L . .. .. 13 4.0
Roller grinder . . . . . o - - s 13 8 ¢
Exammerof,ﬁmshed fabrics . .. - .. .. . . ™ 13°'8 0
Recorder .. ' .. .. .. .. .. o AN .. .. 13 4 0
Storeman_and/or paokex' . i . .. .. . o .. . 1300
Percher .. .. .. . - . o . " 13 8 0
Oiler and/or cleaner . - o . .. .. . .. 13 4 0
Other adult males not elsewhere :pemﬁod .. o . .. .. .. e . 12 4 0
ADULT . FEMALES,
(e)
Woollen and Worsted Section.
“Wages per Week of 40 ‘Hours.
- First Three 8econd Threo
Months* _Months’ Thereafter.
! £ o d £ e d £ o d
Combing department—
Comb minder e T et . 9 3°0 ‘9 8 8 ‘918 0
Back-wash machine attendant . 9 3 0 9 9 6 916 0
Strong-box, gill-box, punch- box, and/or ﬁnmhmg glll box attendant 9 30 9 96 0’ 9156 0
Drawing, spinning, twisting and winding (moludmg weft) depa.rtmant.—
ill-box, "drawing:frame, weigh-box; ‘fi g-box, ing, roving, sp g
and/or, twisting frame attendant .. .. .. 9 30 9 9 0 915 0
Winder (fully automatio) . 9 30 9°9 6 9°18 0
Winder | . 9 3 0 ‘990 915 0
Roller-coverer (covermg mlleta for mu]es und freuoh spmumg depa,rtment) 9 3°0 ‘"9 9 0 ‘9:16 0
Taker- off and examiner . .. 9 30 ‘9 9 0 916 O
Doer .. P e . 9 3 0 ‘9 6 0 ‘9 90
Warping depurtmonb— “
Fancy warper, wn.rper on double-faned mge and warpar uamg wnvmg atta.ohment 8 3¢ 812 0. 10.1 0
Plain. warper 9 3 0 910 6 918 ‘0
Creelor : 9 3 0 g 90 915 0
Warp drawmg-m aud warp twwtmg-m depsrtmenb—
Warp, tiér, and/or reacher-in 9 30 g 9 0 ‘915 .0
Woeaving department—
Pattern weaver N 10 8 0 10 8 0 10 8 0
Weaver . . . . .. . 8 30 912 0 101 0
Batteryﬁ]]ar . . . .o . 9 3 0 9 6 0 9 90
Mending department— - '
Assistant forewoman .. . . . .. 1018 0 ‘1018 ¢ 1018 0
Examiner and passer of pieces after mendmg o .. . . 915 0 916 0 10 '8 0
Worsted mender and/or darner . .. 912 0 912 ¢ 10 1 0
Other mepders and/or darners 9 30 9'10 0 '9°18 -0
Othsr examiners and/or paasers of pleoes .. 9 3 0 8 90 -9 15 ‘0
Krotter and bur!er .. . e T e . 9 30 9 9 0 ‘15 0
Picker ‘' . O, . R .. . 930 |99 0 915 .0
Whip: mg,macbumzt. P T e e T . 9 3°0 9 90 9,15 ‘0
Rug fringer .. T . . . - . 9 3°0 9 90 815 ‘0
Numbenng machine operator o . . 9 30 9 9 0 915 .0
Fingering qu depa,rtment (mclndmg wurehouse)—-
ler .. . . e T 9 3 0 9 90 915 0
Exum.merofhnnh e . e . . e . 8 30 g 9 0 915 ¢
Balling machine attendant . . . . .e 9 3 0 9 9 0 9156 0
Maker-up of shade-cards nnd/or ta.asels . . .e 8 3 0 9 9 0 915 0
Buncher, bundler and/or tier .. . .. PN . s 9 3 0 9 7 6 912 0
Pa.roeller and/or boxer .. c, oo 9 3 0 9 9 0 9:15 0
Ticketer and/or tabber . ot 9 3 0. 9 7°6 “9'12 ¢
Wmhouu (Ya.m and/or cloth)— :
Mach and/or attendant - . .. .9 3 0 .9 9 0 9:16 0
Other warehouse amployees, inoluding pwker O o, 9 3.0 9 8 0 8 9 0
General— ° .
Reoorder . . . . 9 3°0 9 90 0 ‘818 0O
Sorter ,of noils md/or waste .. . 9 30 ‘9 9 0 8,15 0
All other females in any section not olsewhers lpodﬁed . . .e 9 30 9 30 *8~3 0
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OTHER EMPLOYEES—continued.
Apvrr FEMALES—continued.
Cotton Section.
Wagoes per Week of 40 Hours.
Flrst Three Second Three
Months* _ Montha' Thereafter,
) £ s d £ s d. £ s d
ung— :
Can tenter . 9.3 0 9 9 6 915 0
Combing— '
Comber, tenter . 9 3 0 9 9 6 915 0
Sliver and/or ribbon le.p tenter ‘9 30 9.8 0" 913 0
Draw fmme tenter .. .9 3 0 9 9 0 915 .0
Slubbers—
Slubber tenter . 9 3 0 9 9 0 915 0
Back tenter .. . . 9 3 0 9 6 0 9 8 0
Intermediate— . X ,‘ . te .
Intermediate tenter .. . ‘9 3 0 9-9 0 815 0
Back tenter .. O tu. ‘9 30 9 6 0 990
Rovers— : . ‘
Rover tenter .. N ‘9 38 0 9 90 916 0
Baock tenter .. o o ‘9 3 0 9°6 0 9 9 0
Ring spinning— N ' .
eaddoﬂer e . 915 0 9156 0 - 9156 0
u? - ) ‘9 3 0 9 9 0 915 ¢
Doffer and/or gainer .. . 9 30 9 6 0 9 9 0
Winding nod/or reeling—
Winder and/or reeler . 9 3 0 9 9 0 915 0
Automatic winding machine attendnnt . 9 3 0 9 8 6 914 0
Doubling and cabling— !
Doubler, twister a.nd/or oabler . LA . .. T 9 3 0 9 9 0 915 ¢
Doffer e e - s . p 9 3 0 9 6 0 g 9 0
General—
Roller-coverer  ~ . . “u. 9 3 0 g 9 0 916 0
Roller-coverer's assistant L -a. .. . e 9 3 0 ‘D 6 0 9 9 0
Recorder . e . . . . . 9 3 0 9 9 0 916 0
Yamn tester and/or wmper .. . . e . 9 3 0 .9 7 8 912 0
Packer ' 9 3 0 9 6 0 9 9-0
Adult fema]es in any saonon not elsawhm spemﬁed ‘9 3 0 9 3 0 9 3 0
' v Weaving. o
Winding— .
unl:!ger o 9 3 0 9 9 0 915 0
Automatic wmdmg machine Attendnnt . 9 3 0 9 8 6 914 0
Warpmg and beaming—
u.rFer and/or beamer . 9 3 0 8 90 0 918 0
) . . 9 38 0 .9 60 9 90
Warp drawmg-m—— : B .
Drawer-in .. e . .. .. .. . . 9 9 0 9156 0 10 1 0
Twister-in .. o .. . - . .. 9 9 0 916 0 1010
Reacher-in .. - o - . .. 9 3 0 9 9 0 915 0
Weaving— .
Weaver 9 30 912 0 10 1 0
Battery-filler and/or weft carner 9 3 0 9 6 0 9 9 0
Grey room— . .
Cloth ‘examiner and picker T 9 30 9 9 0 915 0
Machine operators .. ‘9 30 9 90 915 0
Asgistant machine operators ) ‘9 3 0 9 7 6 - 912 0
Warehouse— '
Warehouse employee .. " 9 3 0- 8 6 0 9 9 0
Packer, Parceller and/or despatoher ‘9 3 0 99 0 - 915 0
Cloth .examiner—finished cloth . 911 0 | 916. 0 10 8 0
Folding,  rolling or block machine’ uttendant 930 9:9 0 915 0
Automatie guillotine s.ttendunt RN ‘9 3 0 29 9 0 915 0
Folders and feeders .. . . 9 3 0 9 6 0 9 8 0
Warehouse machinists o 9 3 0 9 9 0 915 0
Warehouse finishers 9 3 0 90 0 915 0
Decoudon attendants . 9 3 0 9 9 0 915 0
Warehouse employees (towel sectxon) not elsewhare specxﬁad (mcludmg hooker,
outter, trimmer, folder and/or parceller) 9 3 0 9 9 0 915 0
Geperal— .. L .
Recorder - . e .- .. Lt 9 30 9 9 0 915 0
Splicer and areeler . .. . 9 3 0 9 6 0 9 9 0
Hand wash women . 9 30 9 9 0 915 0
Adult females in any seotion not e!sewhere speclﬁed 9 3 0 9 30 9 38 0
Winder and/or coater (plastio coating)”. 9 30 9 9 0 915 0
.+ Miscellaneous ; Section.
Braids, tassels, labels and ribbons—
‘Weaver . . .. . s .. 9 8 0 ‘9100 10 1 O
- Warper et e e, 9.3 0 910 0 918 0
Assistant on nutomaelo.shuttlo embroldery maclune e e ey 9 3 0 910 0 918 0
Other machine operators and/or M.tendan .. . ] 9 30 9 9 0 915 0
Recorder N '9 ‘3 0 9 9 0 915 0
JWa.rehomewmployeea, molnding pmkem O 9 3 0 9 6 0 9.9.0
Winder . . o o . . . 9 30 9 9 0 9150 -
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OTHER EMPLOYEES—continued.
ApuLr FEMALES—condinued.

Cotion Section—ocontinued.

Wages per Wook of 40 Hours,
— First Three Second Three
- - Months" - Months’ - Thereafter.
Experience, Expetjence.
’ . £ s d £ s d £ & .d
Braids, tassels, labels and ribbons—continued. .
Finisher .. . . ‘- L . 930 990 915 0
Cord spinner .. e . .. . 9 3 0 9 90 915 0
Tassel hands (cordage) .. - . . . 9 3 0 9 8 0 915 0
Other adult females not elsewhere specified . . . 9 3 0 9 3 0 9 3 0
Carpets—
Assistant forewomen and/or overlooker . 1010 0 1010 0 1010 0
‘Weaver . .. o e . . . 9 30 912 0 10 1 0
Setter and spool setter .- . . 9 30 910 6 918 0
Creeler . .o o .- . 9 3 0 9 9 0 915 0..
Threader - - .. .. .. . . 9 3 0 9 9 0 .. 915 0
Examiner and mender .. .. - . .. .. ‘9 3 0 9 9 0 915" ¢
Card stamper and lacer . ‘9 3 07 9°9 0 916 0.
Winder . o .. e .. o . 9 3 0 9 9 0 915 0 °
Whipper, fringer, trimmer and pioker .. . .. . 9 3 0 9 9 0° 915 0
Other machine operators and/or attendants .. T T . ‘9 3 0 9°'9 0 . 916 0
Other fomales not elsewhere specified .. .. " ‘9 30 9°3 0 9 3 0,
Elastio webbing— R .
Warper .. .. . .. . e .. .. 9 3 0 9 9 0 915 0
Winder .- . .. .. .. . . . 9 3 0 9 9 0 915 0
Examiner and carder .. .. .. .. ‘e .. e 9 3 0 9 9 0 915 0
Tagging machine operator - .o .- - . . 9 30 9 9 0° 915 0
Packer and/or despatcher - .. . . . e 9 3 0 96 0 9 960
Other adult females not elsewhers specified . se e s 9 3 0 9 3 0 9 3 0
Moeroerising— .. .
Quiller operator and/or attendant .. . . - e 9 3 0 9 9 0 915 0
Reeler .. . .. . .. . et | .9 30 g 90 9.15 0
Winder .. .. .. .. .. . .- . 9 3 0 9 9 0 915 0
Packer .. .. .. . . . . . 9 3 0 9 6 0 9 9 0
Recorder . .- . .. . e . 9 3 0 9 9 0 915 0
Other aduli females not elsewhere specified . 9 30 9 3 0 9 30
First Six Second Six *
Months" w&(onun‘ ' Thereafter. *
Printing— . . -,
Teohnical drawer and/or designer . . . .. . 913 ¢ 918 0 "}, 10 8 O
First Three Second Thres -
Months® Months' . Thereafter.
Textile fabric printer (hand painting) .. T . . . 9 3 0 890 915 0
Textile fabrio printer (screen printing) .. .. - .. .. 9 3 0 9 6 0 9 90
Printing room and/or screen room assistant .. . .. 9 3 0 9 9 0 916 0,
Examiner of finished fabrics .. . .. .. . 9 3 0 9 8 0 915 0
Poroher . . . . . - . . 9 3 0 9 9 0 9.16- 0
Porcher’s assistant o . o .. . . .. 8 30 9 6 0 9 9 0
Storewomen .. . . . . . . . 9 30 9 6 0 g 9 0"
Recorder . .. . .. . 8 3 0 9 0 0 916 0
Packer and/or warehouse-woman . . . . 9 30 9 60 99 0
Measuring and blooking machine operator and or attendant e o .9 30 9 8- 0 915 0
Other adult female employees not elsewhere specified .. e L 9 30 9 3 0 '9 3.0

+

The wages of adult females include a loading of 2s. 8d.

LA

ADDITIONAL PAYMENTS.

3. (a) An employee who is employed as first-aid man or woman and.who holds a first-aid certificate shall be pai& 10a.
per week extra. . . . : .

(b) Employers shall provide proper facilities for the protection of employees engaged in londing and unang soda ash
from delivery vehiocles by hand; in the event of such facilities not being so provided, the employer shall pay each employce
whilst so engaged the sum of 1s. per hour extra. o ' o '

(¢) An employee required to clean wool scouring pits which are in an unusually dirty or offensive condition shall be
paid at double ordinary rates whilst employed in the cleaning of the pits.

(d) For picking over bales of wool waste or rags which are in an offensive or obnoxious condition, an employee shall be paid
1s. per bale, in addition to his ordinary pay. . )

(¢) Employees engaged in dye houses, operators of machines in the wool scouring and.wet finishing departments and
employees on liquor tanks in bleaching departments shall be paid an additional allowance at the rate of 5s. per. week.

(f) An employes employed as blender or blending machine attondant, who in the course of duty is required to blend
angora rabbit hair and/or rabbit kemp with other fibres, shall be paid an additional allowance at.the rate of 10s:. per week
whilst so engaged. . B . P
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(gg)ed Men employed on breaking-up double-dumped "bales shall be paid an-additional allowance of 6d. per bale whilst
so engaged. ’ . : 0 :

() Employees who in the course of their normal duties are called upon to work in a dust chamber in a cotton mill
shall be paid the sum of §s. per week extrs whilst so employed. :

PayMENT OF WAGES.

4. (a) Wages shall be paid weekly not later than Friday.

(b) Wages shall be paid during working hours; shift workers finishing work on Friday mornings shall he paid their
wages before ceasing work; any employee kept waiting for his or her wages beyond the ordinary working houra shall be
paid at overtime rates for suoh waiting -time. . .

(c) Where the services of an employee are dispensed with wages shall be paid to him on the day of dismissal or
forwarded to him by post on the day following. ¢ .

(d) Not more than two days’ pay of each employee shall be kept in hand by an employer.

DEDUCTIONS FROM WAGES.

6. No deductions shall be made from the wages of any employee for any purpose except with the written consent of
the employee or by reason of statutory compulsion or any order of a Court.

PayMeENT BY RESULTS SyYsTmm.
Piecework.

6. (a) Any employer may fix piecework rates for any process: Provided such rates -ena.ble adult employees of average
capacity to earn at least the minimum weekly rate prescribed for their respective classes with the addition of 16 per cent.
A schedule of such piecework rates shall be posted in the mill or factory. . . R

(b) Piecework rates now paid may be re-adjusted by employers to meet new circumstances created by this Determination
before the expiry of six months from the date on which this Determination comes into force but thereafter such rates shall
not be altered except by mutual agreement between the employer and pieceworkers concerned. .

(c) Effects shall be given in piecework earnings to alterations of the male basic wage and the female basic wage made
in accordance with the provisions of clauses 28 and 29 of this Determination. For that purposo an employer may alter his
piecework rates in accordance with sub-clause (b) hercof or he may observe the following provisions :—

At the end of each working week, the aggregate earnings of each pieceworker for such week shall be ascertained,
and where such pieceworker has worked on each and every day ordinarily worked in such week, such
aggregate earnings shall be increased or decreased— .

(i) in the case of males, by the sum by which the male basic wage has been increased or decreased in
accordance with the provisions: of clause 29 of this Determination; and
(ii) in the case of females, by the sum by which the female basic wage has been -increased or decreased
in accordance with the provisions of clause 29 of this Determination.
but where the pieceworker has not worked on each and every day ordinarily worked in such week, then the
aggregate earnings shall be inoreased or decreased by a part of such sum proportionate to the number of
days worked, caloulated to the nearest penny. .

(d) Where an employee has worked part of the week on piecework, he or she shall bo entitled to his or her earnings in
full for the actual time worked in piecework if the earnings are higher than the minimum rate for such time.

{¢) Adults and juniors doing the same operations shall be paid the samo piecework rates.

(f) As far as practicable different grades of work shall be equitably divided between pieceworkers.

{(g) A pieceworker who also instructs learners shall receive 10s. per week in addition to piecework earnings for the
first week, 7s. 6d. for the second week and 5s. for the third week, but at the end of the third week shall not be called upon
to continue instructing & learner unless paid 8s. per week in addition to ‘his piecework carnings. o

(h) Weavers on commencing & warp shall be provided with a ticket on which shall be entered particulars of class of
work, the number of picks per inch, length of cut, speed of loom and price per cut.

In the fixation of weavers’ incentive rates, extra shafts over eight and shuttles over two shall be taken into
consideration. . s : ) !

(#) A pieceworker (adult or junior) called upon to perfrom work before the usual starting time or after the usual
finishing time on any day Monday to Saturday (inclusive) shall be paid in addition to his or her normal piecework rate :—

(i) for the first threo hours on any one of such days—at a rate per hour equivalent to 1/80th of the weekly
rate prescribed for an adult employee of the same sex employed on the same work; and

(ii) for any overtime extending beyond such three hours—at a rate per hour equivalent to 1/40 th of the weekly
rate prescribed for an adult employes of the same sex employed on the same work.

Youths under 18 years of age and females who work overtime extending over ten hours in any week shall, for any
overtime beyond such ten hours, be paid the rate prescribed by_ paragraph (ii) hereof. ' )

(j) Pieceworkers on the employer’s premises at the employer’s request ready and willing to work shall for each pa
period receive at least the time rate prescribed for their occupations.

I Bonus Payments, B R R

(%) In all establishments in which tasks are set and employees are paid for extra production, the 4 asks shall be so set as to
permit adults of average capacity and juniors of average capacity over the age of 17 years to esrn at least 15 per centum
above the respective rates presoribed by this Determination and so as to permit juniors of average capacity in the age group
under 16 years and up to 17 years inclusive to earn at 'east 20 per cent. in addition to the respective rates prescribed by
this Determination. .

() Adjustments and/or alterations of the bases of bonus rates shall be subject to mutual agresment between the
employer and the bonus workers concerned.

Mrxep Fuxcrrons.
7. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his or her
classification shall be paid the higher rate for such day or shift. If for less than one half of one day or shift, he or she
shall be paid the higher rate for the time so worked. ' . R

Hours. - .

8. Forty hours shall constitute a week's work, such hours to be worked by day workers in five days {Monday t&

Friday inclusive) (but this shall not apply to oilers and/or cleaners, or men engaged on maintenance, work) and by shift
workers in accordance with clause 10 hereof. . ) B

OVERTIME. .

9, (a) Overtime shall be paid for work performed before the usual starting time or after the usual ﬁm‘shi.ng time 'of

each shift at the rate of time and a half for the first three hours on any day Monday to Saturday (inclusive) and double

time thereafter. . . . ) )
(b) The usual starting and/or finishing time in any factory or part thereof shall not be altered except-on seven days’
notios to the appropriate shop stowsrd. L C vz
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{¢c) Employees required to work overtime for more than one hour without bsing notified on the previous working day
or earlier that they will be requu'ad to work shall either be supplied with a meal by the employer or paid 3s. each. If
the notice,is given and overtime is not worked (except as o result of.a breakdown in machmery or plant)-the tea money
presoribed herein shall be paid.

d) Juniors under eighteen years of age for each period of overtime worked shall be paid 6d. up to two hours and 3d.
for each additional hour or part of an hour in addition to their overtime earnings, and any tea money to which they might
be entitled. Provided that the said sums of 6d. and 3d. shall not be'payable to pieceworkers working overtime.

(¢) Youths under exghteen years if age and_females required to work overtime shall be paid overtime at the rate of
time and & half to a maximum of three hours in any cue day Monday to Saturday inclusive and ten hours in one week,
and double time thereafter.

Compulsory Overtime.

{f) An employer may require any employee to work reasonable overtime at overtime rates and such employes shall
work overtime in accordance with such requirement.

SHErFTS.

' 10, Shifte as hereunder set forth may be worked in the industry :—

{e) A day shift (except those provided for in sub-clause (¢} hereof) shall be worked between the hours of 7 a.m.
and 6 p.m., Monday to Friday, inclusive and between the hours of 7 a.m. and 12 noon on Saturday.

(3) By mutual arrangement between an employer and his employees the hours of duty prescribed herein for night
shift workers may be worked in four shifts without payment of overtime.

Under any such arrangement, all hours of duty beyond nine hours, even if they come within the
starting and finishing time of a shift, shall be paid for at overtime rates.

(¢) Snb]oet to the provisions hereafter appearing, females shall be prohibited from working between the hours

f 9 pm, and 7 a.m.

Male juniors under 18 years of age are prohibited from working after 9 p.m.
Female employees and male juniors under 18 years may be required to work between the hours
of 6 am. and 9 p.m., subject to the following conditions :—
(i) Payment at the rate of 2s. 6d. per shift extra sball be made for each shift other than day shift.
(ii) (a) Woollen -and Worsted Bections an additional 6d. per shift shall be paid for each shift commencing
before 7 a.m.
(b) Time and a half shall be paid for all work performed between 6 a.m, and 7 a.m,

(iii) Time and a half shall be paid for all time worked after noon on Saturday.

{iv) No employee under the age of 16 years shall be employed before 7 a.m.

(v) (1) No short shift for females under thess provisions shall be substituted for any existing afternoon
or night shift carried on by male labour.

(2) Where two shifts of fomales are employed by virtue of these provisions as well as a night shift of
males, loé; least one shift of females shall be dispensed .with, if and when it is desired to work only
two ahi

(d) Male employees 18 years of age or over engaged on shifts. other than day shift shall be.paid at the rate.of
16s. per week in addition to the ordinary rates payable to day workers,.irrespective of whether such shift
is regarded as intermediate, afternoon or night shift, whether permanent or rotating.

Provided that employees engaged on a permanent night shift shall be paid at the rate of £1 per
weok in addition to the ordinary rate payable to day workers.

{6} Short shifts of male employees over 17 years of age may be worked at the discretion of the employer. For
work done on such shifts {other than work done between noon on Saturday and midnight on Sunday)
payment shall bo made at the rate of 15s. per week of 40 hours, in addition to the -rates payable to day
shift workers.

(f) As far as practicable, employees shall work shifts in rotation.

(9) Subject to the provisions of sub-clause (c) hereof, for all work done by a shift worker on Saturday afternoon,
time and a half shall be g&ld until 5 p.m. and double time thereafter. All time worked by a shift worker
between midnight on Sunday and 7 a.mm. on Monda.y shall be paid for at the rate of time and a half for
the first thres hours and double time thereafter.

{h) An em%loyoe who is required to change from one nhxft to another without two days’ motice of such change

ifts shall be paid 10s. extrs as compensation, but this shall not apply during any period when power
restrictions are in operation.

(i) Shift workers may be required to work until the completion of vheir shifts on holidays without the payment
of holiday rates; Provided they are not required to work on the night shift commencing on a holiday.

‘Where a holiday prescribed by this Determination is observed on a Monday, shift workers may be
given time off on the shift commencing on the Sunday night preceding a holiday and in such event shall be
required to work on the usual night shift commencing on the holiday, without additional pay :

Provided that where an employes works two complets shifts on a holiday, both shifts shall be paid
for as holiday shifts.

Definitionas.
(') “ Day shift ” shall mean a shift worked between the hours of 7 a.m. and 6 p.m,
“ Afternoon or intermediate shift ’ shall mean a shift finishing after 6 p.m., but not later than 12 o’clock midnight.
“ Night shift ” shall mean a shift the finishing time of which shall be. after midnight, but not later than.8 a.m.

TeRMS OF ENGAGEMENT.

11. (a) Except as hereinafter provided employment shall be by the week. Any employee not spemﬁcally engagod a8
as o part-time employee shall be doemed to be employed by the week.

(b) Employment shall be terminated by a week’s notico on either side given at any time during the working week or
by the payment for forfeiture of a week’s wages, as the case may be.

(¢) Notwithstanding anything elsewhere in this clause, the employer shall have the_right to dismiss an employee® without
notice for inefficiency, neglect of duty, malingering or misconduct, in which case wages shall be Pmd up to time of dismissal
only, or to deduct payment for any time the employee cannot be usefully employed because of any strike or “through any
breakdown in machinery or eny ‘stoppage of work by any cause for which the employer cannot resonsbly be held

ponmble or for a stand-down of emﬁloyoes at any time when no' work is offering. Provided, however, that subject to the
continuanoce of existing practices in the weaving section of the industry, sny worker starting work shall be enmtitled to at
least half o day’s pay and any pieceworker to half a day’s work.

Provided further that in the case of any power stoppage that any employee requu'ed to attend for work.in accordu.nce
with this olanse and does so attend shall be_paid as for at least two hours’ work at time rates; and provided that pa.yment.
shall’ be- made-at time rates to-an employes -who .is kept on the employer’s premises ot the direction of tho management in
exoess of two hours. . R
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(d) A part-time employee is one engaged as such. Such an employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination. for the work which he or she performs.

(¢) Subject to existing weaving practices in sub-clause (¢} bereof, employees become entitled to payment under this
Determination if ready, willing and available for work at the times and during the hours usually worked by him.
. (f) Where the employer terminates the employment of an employee within two weeks prior to a day on which a
holiday ocours and such employee is re-engaged within a period of two weeks after such holiday or holidays, the employee
shall be paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed
by the employer for a period of at least two weeks prior to the termination of employment.

Meax, Houss.

12. (@) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day: Provided
that by mutual arrangement between the employees and the employer a shorter meal time may be fixed, in which case it
shall not be less than 30 minutes.

(b) Time and a half rates shall be paid to any employee required to work during his meal hour. No employee shall
be compelled to work more than five hours without a break for a meal. Provided, however, that where three shifts are
worked and it is mutually arranged, there shall be no break for meals, but employees may take their meals in the cmployer’s
time as opportunity offers. .

{c) An employee engaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ardinary rates
herein prescribed whenever instructed so to do.

(d) Each employee shail have a meal interval fixed and having been fixed, it shall not bo altered except by mutual
agreement, or in the event of an emergency such as a power breakdown.

HoLipaY AND Sunpay WoRE.

13. (a) Subject to the limitations mentioned hereinafter employees shall be entitled to the following public holidays
without deductions of pay: —

New Year's Day, Australia Day, Good Friday, Easter Saturday (in establishments working a six-day week), Easter
Monday, Labour Day, Queen’s Birthday, Anzac Day, Christmas Day and Boxing Day, or any other day observed in lieu
thereof or observed by local custom and substituted for one of the days hereinbefore mentioned. In the metropolitan district
of Melbourne, Melbourne Cup Day shall be substituted for Queen’s Birthday.

(b) Piece workers shall be paid for such holidays even though not worked at the ordinary rates payable to employees
on time work doing the same class of work.

(c) Where an employee is absent from his or her employment on the working day or part of the working day before or
after a holiday without reasonable excuse or without the employer’s consent, the employee shall not be entitled to payment
for such holiday.

(d) When an employee is absent through illness or other reasonable cause from his or her employment for a period
exceeding fourteen days, the employee shall not be entitled to payment for any holidays occwring during such period of
absence :

Provided that where an employer consents to an employee having leave beyond fourteen days above.mentioned, pay-
ment shall be made for such holiday or holidays ocourring in the period of absence.

(¢) Production work in any factory is prohibited on Sundays unless in extra.ordinary circumstances. Provided that
this sub-clause shall not apply to employees engaged in the production of wool-tops.

(f) All work done by time workers on the holidays prescribed in sub-clause (a) hereof and all work- done by time
workers on Sundays shall be paid for at the rate of ordinary time in addition to the ordinary rate; all such work done
by piece workers shall be paid for at the ordinary rate payable to employees on time work doing the same class of work in
addition to such piece-work earnings. :

(g) All employees engaged on repairs or renewals of the employer's plant or machinery necessary for the resumption of
work the next following working day or for maintaining the continuity of electric light and power (not including the
installation of new machinery) shall, if worked on holidays and Sundays, be paid at the rate of time and a half.

(#) Part-time employees shall, in respect of public holidays, be paid only at the rate actually being received by them
at such time.

13a. In connexion with the visit to Australia of Her Majesty Quecen Elizabeth II., where a public holiday or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined ares,
such public holiday or public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned,
bo deemed to be included in the list of holidays presczibed in clause 13 hereof.

Provided that an employee who fails to attend for work on the working day before and/or after such public holidsy
or public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

S10x LEave.

14. (a) An employee who is absent from work on account of personal illness or on account of injury by accident arising
out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay, subject to the-
following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence unless he has been in the service of the employee concerned
for at least three months immediately prior to such absence. '

(ii) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers'
compensation.

(iii} Ho shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of
the absence.

(iv) He shall prove to the satisfaction of the employer that he was unable on account of such illness or injury
to attend for duty on the day or days for which sick leave is claimed. For such purpose the employer
may require an employee to make a statutory declaration verifying the cause of his absence.

(v) He shall not be entitled in any year (whether in the employ of one employer or of several) to leavo in excess
of 40 hours of working time nor to payment in excess of 40 hours at ordinary rates nor in the case of an
employee working short shift, payment in excoss of a week’s wages for such shift.

¥or the purpose of administering paragraph (v) hereof an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then
current year; and upon such statement the employer shall be entitled to rely and act.

(b)) A pieceworker entitled to paid leave of absence under this clause shall be paid at the time-work rate applicabls to
his classification. .

(c) For the purpose of this clause, a year shall be deemed to be from the lst day of January, to the 3lst day of
December, inclusive.

{d) Part-time employees shall, in respect of sick leave, be paid only at the rate actually being received by them at
such time.

Cumulative Sick Leave.

{e) Sick leave allowable under this clause to an employee which is not availed of during the year in which it accures
shall, whilst an employee is employed by the same employer, be allowed to accumulate. Provided that sick leave which
accumulates pursuant fo this sub-clause shall be available to the employee for a period of two years but no longer from the
end of the year in which it accrues.
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' ANNUAL LEAVE.

Period of Leave.
15. (@) A period of fourteen consecutive days' leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual leave} as an employee in any one or more of the occupations to which this
Determination applies. .

Seven-day Shift Workers.
(b) In addition to the leave hereinbefore prescribed seven-day shift workers, chat is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.
Where an employee with twelve months’ continuous service is.engaged for part of the twelve-monthly period as a
geven-day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in
sub-clause {a) hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by olause 13 of this Determination and if any such holiday falls within an employee's period of annual leave and
is observed on a day which in the case of that employee would have been an ordinary working day there shall be added to
the period of annual leave time oquivalent to the ordinary time which the employce would have worked if such day had not
been & holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employeo and the employer so agree,
in two separate periods and not otherwise. '

Calculation of Continuous Service.

(¢) For the purposes of this clause sorvico shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with tho intention of avoiding obligations herounder in respect of leave of absence;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer; or

(iii) any absence with reasonable cause proof whercof shall be upon the cmployee. .

In cases of personal sickness or accident or absence with reasonable cause the employco to Docomo entitled to the
benefit of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such
absence of his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the
estimated duration of his absence. A notification given by an cmployee pursuant to clause 14 shall be accepted as a
notification under this sub-clause. .

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to
break the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days
of the termination of the absence notifies the cmployeo in writing that such absence will be regarded as having broken the
continuity of service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the
manner in which general notification to employces arc usually made in that plant and by posting to each union whose
members have participated in such concerted or collective absentceism a copy of same not later than the day it is posted
in the plant. . , ’ .

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
rocorded address, in which case it shall be dqcmed to have reached him in due course of post.

[n calculating the period of tweive months’ continuous service any such absence as aforcsaid shall not, cxcept to the
oxtent of not more than fourteen days in a twolve-monthly period in tho case of sickness or aceident, be taken into account
in caloulating the period of twelve months’ continuous service. .

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be cntitled to leave or payment in lien thercof for any period in respect
of which leave or a payment in licu thereof has been allowed or made under the clause hereby varied. The annual leave
shall be allowed at the rate of 6§ hours for each completed one month of continuous service. The period of annual leave
to be allowed under this sub-clause shall be calculated to the nearest day any broken part of a day in the result not
exceoding half a day to be disregarded. .

Where the employer is a succossor or assignee or tranSmittee of a business if an employce was in the employment of
the omployer’s predecessor at the time when he became such successor or assignee or transmitteo the employee in respect of
the period during which he was in the service of the predecessor shall for the purpose of this clause to bo deemed to be in
the service of the employor.

Caleulation of Month,

(g) For the purpose of this clausc a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as cnding at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in
such subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be nallowed and shall be taken and except as provided by sub-
clauses (¢) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(1) Annual leave shall be given at a time fixed by the employer within a poriod not exceeding six months from the
date when tho right to annual leave accrued and after not less than two weeks' notice to the eraployee. .

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an cmployco bofore the right thercto has accrued due, but where leave is
taken in such a case a further perivd of annual leave shall not commence untit after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursnant to this sub-clause before the right thereto has aeccrued due and
the cmployee subsequently leaves or is discharged from the service of the employer before completing the twelve months
continuous servico in respect of which the leave was granted the cmployer may for cach one complete month of the
qualifying period of twelve months not served by the cmployce ded_uct. from whatever remuncration is payable upon the
termination of the employment onc-twelfth of the amount of wage paid on account of the fmnual leave, which amount shall
not include any sums paid for any of the bolidays prescribed by clause 13 of this Deteramination. <
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Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks' wages except a seven-days shift worker who shall be
paid the amount of wage he would have received in respect of the ordinary time which he would have worked had he not
been on leave during the relevant periods. For the purposes of this sub-clause and sub-clause (I) hereof wages shall be at
the rate prescribed by clause 2 of this Determination for the occupation in which the employee was ordinarily employed
immediately prior to the commencement of hig leave or the termination of his employment, as the casc may be. Payment
in the case of employees employed on piece or bonus work or any other system of payment by results shall be at time rates.

Part-time employees shall, in respect to annual leave, be paid only at the rate actually being received by them at such
time.

Proportionate Leave on Dismissal.
() If after one month's continuous service in any qualifying twelve-monthly period an employee lawfully leaves his

employment or his employment is terminated by the employer through no fault of the cmployee the employeo shall be paid
at his ordinary rate of wage of 6§ hours at the same rate in respect of each completed month of continuous service after

that date, the service in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections, concerned, the following provisions shall
apply i . -

(i} He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to thoss who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service. ’

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or
more of continuous service shall be allowed his leave, and shall subject to sub-olause (f) hereof also be paid
one-sixth of a week's wages in respect of each completed month of continuous service performed since the
close of his last.twelve-monthly qualifying period.

(iii} The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concerned is re-opened for work. Provided that all
time during which an employee is stood off without pay for the purpose of this sub-clause shall be deemed
to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (¢} hereof, and subsequently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-
clause () of this clause subject to adjustment for any proportionate leave which he may have been allowed
as aforesaid.

) LorraTions.
16. (@) Where ' practicable each machine must be stopped when being cleaned, the cleaning to be done in his or her
working hours by the employee whose duty it is to do so.

(8) No female shall be required to lift or carry any article or goods weighing more than 30 lbs. without one assistant
for every 30 lbs. weight.

(¢) No male employee under eighteen years of age shall be permitted to operate the rotary hydros and milling machines
in the finishing department. '

(d) Work on * wet crabbing ” in the dye house shall be confined to adult employees.
(¢) No female shall bo employed in the wool sorting or wool scouring departments.

(/) Work in the dye house and bleach house shall bo confined to adult male employees except where, juniors are
cmployed there for training purposes; but this clause shall not prevent the continued employment of juniors already
employed on such work.

{g) To each pair of mules in the Spinning Department one adult shall be employed as

“in charge ” thereof.

GENEBAL.

Hot Water.
17. (a) Employees shall be provided with hot water free of charge.

Seats for Female Employees.
(b)) When requested by employees, and where practicable, suitable seats shall be provided by the employer for
female employees in positions bandy to their work.
Rest Room,

{¢) In factories where ten or more female employees are employed a properly ventilated rest room shall be provided by
the employer for the use of such female employees. It shall contain a suitable couch, stretcher, two easy chairs and a
rubber Eot water bag..

Dining Room.
(d) Proper dining-room accommodation shall be provided by the employer for the use of the employees.

First Aid.

(¢) In each mill or establishment the employer shall provide a properly equipped first-aid chest at a place or places
reasonably accessible to all employees. Such chest shall, as to its contents, comply with any State Acts or Regulations in
force from time to tine.

‘ Clothing.

(f) When requested by the Union representative the employer sha.ll‘ provide employces working in the wool scouring,
dye house, willy house, bleach house, willing and scouring, yarn dyeing and piece carbonising (except piece drying)
departments with suitable protective clothing, such as gloves and top boots or clogs and (when working with acids) aprons.
Employees shall take rensonable care of clothing so provided. .

Cleaning Materials. -
(9) All materials and appliances required for the cleaning of machinery shall be supplied by the employer free of charge.

Changing Accommodation.
(k) Separate dressing accommodation shall be provided by the employer for male and female employees.

An emplover shall, at some reasonably convenient place on his premises, provide a suitable locker for each employee m
his mill or hanging facilities which afford reasonable protection for employess’ clothes. ’
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Washing Facilities.
(§) Adequate washing and sanitary faoilities shall be provided-in all' factories and, where possible, warm running water
shall be available for washing. '
Tea Break.

(§) Femalo employees shall be allowed a period' of not less than ten minutes for rest and refreshment during cach day
or shift, to be taken at times to be mutually arranged.  Reasonable facilities shall be provided by the employer for female
employees to have refreshments during such intervals if they so desire:

Provided :— . '
(i) that such period shall not be allowed within one hour of commencing or finishing work for the day or for a
meal break ; and .
(ii) this sub-clause shall not apply to employees working a short shift who are allowed crib time without.deduction
of pay; and
(iii) that employees shall conform to such arrangements as the employer may make to ensure the continuity of

machine operations.
Floor Coterings.

(k) Where practicable, suitable floor coverings shall be placed- before machines and no employee shall be called upon to
stand on a bare concrete or brick or stone floor when operating or attending to a machine. .

Guarding Machinery.

(1) Nothing in this Determination shall be' deemed to ‘override ‘or limit any State law rolating to the isafeguarding of
machinery for the protection of employees from accident. :

Lighting Facilities..
(m) Adequate lighting facilities shall be provided in all factories:

Drinking Water:
(n) Clean and wholesome drinking water shall be provided in places easily accéssible to all' employees.

. Heating and Cooling Facilities. .
{0} Adequate heating systems shall be provided in all factories to maintain satisfactory working' conditions during cold
woather.

Provisions shall be made in all factories -to maintain air movement in order to keep temperatures as low as practicable
during hot weather. . .

Respirators. . .
(p) Respirators and goggles shall be supplied for the use of employees when cleaning out dust tower pit in cotton mills,

Vacuum System:.
(g) A vacuum system of card stripping. or an individual unit system of dust extraction shall be installed and kept
working in all card rooms in the cotton section. For hand stripping 6d. per complete-set shall be paid in addition to an
employee’s ordinary rate of pay. o Co '

Notice Boaxrbps.
18. The employer shall permit a notice board to be erected in a prominent position in his establishment upon which
representatives of the Union shall bo allowed to post notices in connexion with Union meetings or other legitimate business
of the Union, provided such notices are not objected to by the management.

DEeTERMINATION PoSTED. -

19, A copy of this Determination shall be posted by each employer in a prominent and accessible place on the factory
premises.

SHor STEWARDS.
20. Shop stewards to the number of one in ecach department shall be rocognized by the employer and not more then
three of such shop stewards shall be allowed time off during working hours to interview the employer if there is any
legitimate complaint. .

‘RigET OF ENTRY.

21. The Secretary or Branch Secretary of the Union or any person authorized by the Union, shall have the right to
enter any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or non.
working time. . .

If any official so authorized makes himself objectionable during any such visit, bis right to visit may be’ determined
by the employer affected.

UnioN CONFERENCE DELEGATES, .
22. Delegetates of the Union not exceeding two-from each factory shall be granted leave without pay to attend Union
conferences provided that reasonable notice has been given to the employer and that such absence will not unduly interfere
with the business of the employer.

CERTIFICATE OF SERVICE.

23. An employee, if he or she asks for it, shall be entitled on termination of service, to a certificate of length of
service with an employer and the nature of the work which he or she was employed upon.

TiMe aND Wages Book. ' N P .

24. (a) An employer shall keep a time and wages book or record in English showing the name of each employee,

the age and/or experience of each employce, paid as a junior under clause 2 of this Determination, the occupation of each
employee, the hours worked each day or each week and the wages and/or allowance paid each week.

(8) (i) When any junior employee is engaged, the employer shall obtain and file in records a certificate or declaration as
to the age and - experience of such junior employee, which shall be open for inspection as provided herein; .

(ii) Any employee giving misleading or false information as to his or her experience andfor age shall* be' liable "to
penalties for breach of this Determination.

{c) The time occupied by an employee in filling in books or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of ‘duty.

(d) The time and wages book or record shall be open for inspection to a duly accredited official of the Union during
the usual office hours at the employer’s office or other convenient place; Provided _that no inspection shall be demanded
unless the Secretary of the Union or the Branch Secrctary or organizer of any division suspects that a breach of this
determination is being or has been committed : Provided also that only one demand for such inspection shall be made in
any one fortnight at the same establishment. ’

' . P . P I N
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OuTsibE WORKERS,

25. (a) No work of any description or class covered by this Determination shall Le done or performed except in the
factory or workshop of an employer affected by this Determination unless a permit has been given to an employes by the
Secretary for Labour to work outside such factory or workshop. .

(¢) An employer shall not have more than one outside worker for every twenty indoor workers or fraction thereof,

(¢) An outside worker shall be deemed to be a person who -works by himself or herself and is not employed in
a workshop or factory. . )

(@) The outside worker shall not work during any part of the day inside a workshop or a factory.
(e) Outside workers shalt be paid the rates prescribed in this Determination.

(f) Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with
sheir work.

(g) Whero an employer delivers and/or collects the work of such outside workers, -the outside workers shall not be
charged for such delivery and/or collection.

(k) Outsido workers shall not employ any labour whatever except members of their own families.

() Outdoor workers shall be paid for annual leave and for each public holiday preseribed by this Determination
which occurrs during the period of their employment, such paywent to be on a pro rata basis in proportion to the amount
their aggregate carnings bears to the annual time rate carnings plus 15 per cent. of an indoor worker doing similar work,
payable on termination of cmployment or annually: Provided that such payment shall not exceed by more than 15 per cent.
the total amount to which such indoor workers are entitled to annually.

(j) Record Book.—An cmployer who has work done elsewhere than in his factory or workshop shall keep a record book
in English which shall contain a correct account written in ink as follows :—
(i) The name and address of the outside worker.
(ii) The number of articles and description of the work given out.
(iil) The price paid for such outside work.
(iv) The record book shall be signed cach week by each outside worker verifying the accuracy of the amount of
wages received.

(v) The record book shall be open for inspection at any time by any authorized officer of tho Department of
Labour. \

(k) No employer shall, except as provided herein, require or order or cause to be performed or contract for the
performance of work of any class covered by or referred to in this Determination (including the work of preparing any
material for manufacture or materials so preparcd)—

(i) in any place other than his usual workshop or factory; and/or
(ii) by any person or persons other than his employces usually employed at such workshop or factory.

(#) Nothing berein contained shall affect the right of an employer affected by this Dotermination to contract, sub-
contract, let or sub-let to any person employing not less than four persons, exclusive of members of his own family, who
conducts a workshop or factory, and 1s affected by this Determination.

LMiTaTION OF EMPLOYER’S LiaBILITY,

26. Whoro an employer has made a payment to an employee which payment purports to be a payment of the wages
payable under this Determination to the employee for any period such employee shall not recover from his employer any
- further sums prescribed by this Determination in respect of any services rendered to such employer during such period, unless
within & period of three calondar months after the last day of such period a demand in writing of such furthor sum olaimed
has been given to the employer by the employee.

DEFINITIONS.

27. (a) (i) “ An assistant foreman and/or overlooker” is a male employec who under the direction of the managemeont,
supervises the work of eight or more other employees,

(i) *“ A leading hand” is an employee who, under tho direction of the management, supervises the work of a shift
or gang of other employees not exceeding seven in number.

(iii) “ An assistant forewoman” is a female employce who, under the direction of the management, supervises the
work of eight or more other employees where no assistant foreman and/or male overlooker is employed.

(b) ““ Jobber ” means a male employee who is an assistant to the section overlooker who carries out the changing of
draft and twist wheels, also the changing of roller settings for quality changes and generally assisting in the adjusting of
machines for different qualities and counts of yarns.

(c) *“ Machine operator and/or attendant” means an employee who in the course of his duty is called upon to operate
a machine and does not include an employce whose sole duty is carrying material to and from a machine.

(d) © Wool store” shall mean a department in this industry where untreated wool is stored in bulk.

(e) ““ Yarn storeman ” means an adult employee in a yarn store engaged in hzmdliné, recoiving or distributing yarn hut
does not include a wheeler or conveyor. ] .

(f) “ Experience ”, for the purpose of caleulating rates under clause 2 of this Determination, shall include all experience
in the classification concerned, whether gained as a junior or as an adult.

(9) ** Continuous process” moans the working of three shifts per day for six or seven days per wcok or in other
casos the working of three shifts per day between midnight on Sunday and noon on tho following Saturday.

PERIODICAL ADJUSTMENT OF WAGES.

28. (a) Adult Males—~The wages rates for adult males, set out in clause 2, are based upon the following basic wage
and, pursuant to the provisions of section 21 of the Factories and Skops Act 1934, the Board determines that such rates shall
be automatically adjusted as prescribed by clause 29.

ic Wage. L
Place. (ﬁﬁjum:gy é‘&eﬁgﬁﬁf
- £ s d
Sydney ..
Melbourno
Throughout the State . .. .. . .. .. 1210 Adelaide  » Weighted
Perth .. average
Hobarsé ..

(b) Adult Females—The basic wage for an adult femalo employee shall be 75 per cent. of the basic wage payvable
from time to time to an adult male employee. Such 75 per cent. shall be caleulated to the nearcst 6d., any fraction of 6d.
in the result not exceeding 3d. to be disregarded. .

(c) The wages for juniors shall be the approprinte percentages as sct out in clause 2 (a), the total wage shall be
caleulated to the nearest:sixpence, any fraction of 6d. in the result not exceeding 3d. to bo disregarded.

No. 239.—2312/54.—2
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ADJUSTMENT OF Basic Wagk

29. (i) (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician's ‘all items’ 1etail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behsalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1954, the amount of tho basic wage shall be as
prescribed in clause 28. .

{c) During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ““all items ” retail price index number by the factor <103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.

(ii} Adjustment of Wages of Adult Females.—(a) For work done by adult fomale employees until the beginning of the
first pay period to commence in August, 1953, the amounts of wage rates prescribed for them by clause 2 hereof shall be
paid.

(b) Thereafter the amounts of wage rates prescribed for them by clause 2 hereof shall be increased or decreased {as
the case may be) whenever and wherever there is any alteration in the basic wage for adult males calouluted in accordance
with clause 29 heroof.

P. A. RANDLES, J.P.,, Chairman.
J. V. WILLOX ,Secretary.

Melbourne, 23rd February, 1954.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE COMMERCIAL CLERKS BOARD.

Notes.—(a) This Determination applies to the whole of the State of Victoria.

(b) By Order in Council of the 25th Beptember, 1951, the Board was deprived of the power to determine the
lowest prices or rates which may be paid to any person or persons, or classes of persons. employed as
clerks, in meat works where killing is done, at work connected directly with the slaughtering of animals
for export as meat or with the processing or the carcasses of such animals or the products therefrom,
and conferred such power exclusively on the Clerks (Meat Works) Board.

(c) By Order in Council of the 27th November, 1851, the Board was deprived of the power to determine the
lowest prices or rates which may be paid to any person, or persons, or classes of persons, employed in
or in connexion with the operation of a totalizator on a a race.course in connexion with a race-meeting,
and conferred such power exclusively on the Totalizator Employees Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which has the power “to determine
I, the lowest prices or rates whick may be paid to any person or persons or classes of persons (other than persons employed
by any banking company, insurance company, trustes company, barrister or solicitor, but including persons employed in his
practice by a barrister or solicitor as a typewriter or stenographer) employed in connexion with some trade or business as a
clerk, coliecting clerk, time-keeping clerk, despatch clerk, store clerk, weighing clerk, cashier, typowriter, stenographer.

bookkeeper, or telephone switchboard attendant,” has made the following Determination, namely i —

1. That on the 18th March, 1954, the last previous Determination of this Board shall be revoked and replaced by

this Determination.

2. *IMPROVERS.
Males.
Wages Per Week.
Commencing Age.
Experience.
Under 16 Years. 16 Ycars. 17 Years. 18 Ycars aud Over,

s d. s d. s d. s d.
lst year . 78 6 78 6 83 0 107 ©
2:1dyyeu N 100 0 100 0 112 0 150 0
3rd year . 124 © 128 6 150 0 183 6
4th year . 167 0 171 & 188 0O 243 6
Sth year e e e o 193 0 228 6 251 0 ..
6th year and until 21 years of age 248 0 251 0 ..

No. 240.—2641/64.—PRICE 6D.
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Females.
Wages per Week.

Typistes, Stenographers or Operators of calculating or ledger-kecping machines.

Commeneing Age.

Expericnce,

Uander 16 Years, 16 Years. 17 Years. 18 Years and Over.

s d. s d. s d. s d.
st year .. i - 101 6 114 0 134 0 165 6
2a0d year . . . . 114 0 13¢ 0 165 6 171 6
3rd year .- . e . 134 0 155 6 171 6 184 0
4th year .. .. . - 155 6 171 6 184 0 ..
Gth year . .- e . 171 6 18¢ 0 -
6th year and until 21 years of age . 184 0 .. .. ..

Al Others.

Comnmencing Age.

Experience. )
Under 18 Years, 16 Years. 17 Years. 18 Years and Over.

s d. s d. s d. s d.

lst year .. . .. 82 0 93 0 110 6 135 ¢

2nd year .. .. o o 93 0 110 6 136 6 153 6

3rd year . .. .. .. 110 6 135 6 1563 6 171 6

4th year .. . e .. 135 ¢ 163 6 171 6 .

6th year .. . .. . 153 6 171 6 .. ..

6th year and until 21 years of age . 171 ¢ .

* Note.—The Board has determined that no apprentices shall be taken to the trade.

PROPORTION (IN 4NY PLACE)—IMPROVERS.

One improver to one or two; Two improvers to three or four; Three improvers to ﬁve}workers receiving not less

or sia ;  And thereafter one improver to every three or fraction of three.. than minimum wage.

OTHER EMPLOYEES.
Wages per Week.

Within a Radlus of 25 Miles of the
General Post Otice, Mclbourne, N .
S and within a Radius of 10 Miles All Other Parts of Vietorta,
of the Post Omfice, Geelong.
Males. Females. Males. Fomales.
s d. s d. 2 d. & d.
St,enogmghera, typistes, or operators ot calculn.ting or
ledger-keeping machines . - ve 282 6 212 3 279 6 209 ¢
Telephone switchboard attendants .. . . .. 282 6 210 3 279 8 207 9
All other adults .. .. N e . 282 6 200 6 279 6 204 0

WeEKLY HOURS (OTHER THAN SHIFT WORKERs).
3. The number of hours to constitute an ordinary week’s work shall be 40.

4. TseEs oF BEGINNING aAND ENDING WORK (OTRER THAN SHIFT WORKERS),
. Tims of Time of
Beginnlng Work. Ending Work,
OUn the usual weekly half holiday . . .. .. 8 am, .. 12 noon
On all other days of the week . . . .. 8 am, . 6 pun,

‘The provisions of this elause shall not apply to employees working in hotels, guest houses, boarding honsos.
or toffee palaces, but the spread of hours for such employees shall not exceed nine (g) in any oue,dny. § houses. restaurantr,

OVERTIME (OTBER THAN SHIFT WORKEBS).

5. (u) Employces working in hotels, guest houses, boarding houses, restaurants, or coffee palaces shall be paid i
balt for all work done in excess of the number of hours fixed for an ordinary week's w:ork. s paid time und a

{4} Employees working in any other place :—

(i) Within the hours fixed in clause 4 in excess of hours fixed for an ordinaryY .
week’s work .. . . . . . Time and a balf for the first four
(ii) Outside the hours tixed in clause 4 .. .. . .. ,.J hours end double time thereafter.

For the puipose of administering the provisions contained in sub-clauses (a) and (|
an employee shall be paid overtime shall be one-half hour per week.

{c) An employer may require any employee to work reasonable overtime at overtime rates and such smpfoyee shall work
overtime in accordauce with such requirement.

b} bereof the minimum period for which
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SarsT WoRE.
6. In this clavse—

“* Afternoon Shift " means any shift finishing after 6 p.m. and at or before midnight.
** Night Shift ™" means any shift finishing subsequent to midnight, and at or before 8 a.m.

(2) (i} Notwitbstanding any other provisions of this Determination an employee may be employed upon shifts, in which
case the ordinary hours for a week's work shall he 40, and shall be performed in shifts not excceding 9 houra each in the case
of a five.day week and not exceeding 8 hours ench in the case of a six-day week. A Sunday may be included in either case,

(if) A shift worker employed on an afternoon shift or on a night shift shall, for work done during the ordinary hours of
any such shift, be paid ordinary rates plus an additional 10 per cent. for an afternoon shift, or an additional 12} per cent. for
& night shift.

(iii) The times of beginning and ending the shift of any employee shall not be altered without at least one week’s notice
to the employee concerned.

(iv) Twenty minutes shall be allowed to a shift worker for a meal during each shift between the fourth and fifth hour
of such shift. Such meal break shall be counted as time worked.

Overtime for Shift Workers.
{#) A shift worker for all time worked— )

(i) in excess of the ordinary hours prescribed or
. {ii) on more than six shifts on any seven consecutive days; or
(iii) on a rostered shift off;

shall be paid ot the rate of time and a half, provided that time worked on any day in excess in the aggregate of ten hours
of ordinary time and/or overtime, shall be paid for at the rate of double time. -

{¢) An employer may require any employee to work reesonable overtime at overtime rates and such employee shall work
overtime in accordance with such requiremnent.

Saturday, Sunday and Holiday Rates for Shift Workers.

(d) (i) A shift worker whose ordinary working period includes & Sunday or a holiday as prescribed in clause 9) as an
ordinary wotking day, shali be paid at the rate of time and a half for such ordinary time as occurs on such Sunday or holiday.

(i) A shift worker whose ordinary working period does not include & Sunday or a holiday (as prescribed in olause 9) as an
ordinary working day, eball. if required to work on any such Sunday or boliday, be paid double time for work done on either
of such days.

(iii) A, shift worker whose ordinary working period includes a Saturday shall in liew of the shift rate prescribed in
clause 6 (a) (ii) hereof, be paid time and a quarter for all work done between midnight Friday and midnight Saturday.

TerMS OF EMPLOYMENT.

7. All employees {other than casuals) willing, ready and avallable for work shall be paid the full weekly wage fixed herein,
irrespective of the number of hours worked not exceeding 40. To terminate employment one weok's notice shall be given by
either employer or employee or in lieu thereof one week’s wages shall 'be paid or forfeited, as the case may be. The provisions
of this clause shall not apply in any instance where an employee is dismissed for misconduct.

Notwithstanding any provisions elsewhere contained herein, an employer may deduct payment for any day an employee
cannot usefully be employed because of any strike, breakdown of machinery, or any stoppage of work by any such cause for
which the employer cannot reasonably be held responsible, Provided that such standing down shall not be deemed a break in
the continuity of the employmont of the employeo for the purpose of any rights under this Determination or any variation or
modification thereto, ’

Casuar LaBour.

8. Cagual hands, i.e., persons who are employed during any week for not more than one-half of the maximum number of
hours fixed in tbe Determination as a week’s work, shall be paid at the rate of time and a half on the hourly rate caleulated
g1o rate by dividing the weekly rate by the number of hours fixed for a week’s work.

SpECIAL RATES rOoR SUNDAYS AND Pusrio HoulpaYs (OTHER THAN SHIFT WORKERS).

9. (i) All work done on—

Sundays;

New Year's Day;

Australia Day ;

Good Friday;

Easter Saturday ;

Easter Monday ;

Labour Day ;

Anzac Day ;

Queen’s Birthday ;

Melbourne Cup Day (within a radius of 25 miles of the G.P.0., Melbourne);

Christmas Day; and

Boxing Day
or any other day suhstituted by Act of Parlinment or Proclamation for any of th cabove-mentioned holidays, shall be paid for ae
follows :—

Clerks or cashiers employed in hotels, guest houses, boarding houses, coffee palaces, or restaurants Time and a half.

All others . .. .. .. . ‘e .. .. .. .. Double time.

Provided that this clause shell not apply to :—

Receiving clerks or punch or fare-checking clerks, outfit clerks, roster clerks, or other clerks in lieu of or in substitution
for any such clerks in connexion with the traffic operations of tramways or employed in tramway sheds or tramway
offices; or

Counter clerks, entering clerks, cashiers, label or despatch clerks employed in daily newspaper offices.

In connexion with the visit to Australia of Her Majesty, Queen Elizabeth II., where a public holiday or public half-holiday
is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area, such public holiday or
public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned, be deemed to be included
in the list of holidays herein prescribed. |
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Provided that an employee who fails to attend for work on the working days before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

Horipavs.
10. No deduction shall be made from the wages of employees granted leave for the holidays specified in clause 9.

ANnxvar Horipay.

11. (a) The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1948,
No. 5111, and any amendments which may be made thereto from time to time.

(b) In addition to the above, shift workers shall be allowed for each twelve monthly qualifying period one week’s leave
including non-working days.

(¢) Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period ea a
shift worker, he shall be entitled to have the period of two weeks’ annual leave prescribed by the said Act increased by one
half day for each month he is continuously engaged as aforesaid.

(d) If in any twelve-monthly qualifying period a shift worker lawfully leaves his empioyment or his employment is
terminated by the employer through no fault of the employee, the employee shall be paid, in addition to all other amounta
(including any payment in lieu of annual leave as prescribed by sub-clause (a) hereof} due 1o hini, an amount equal to one-fiftisth
of his ordinary pay for the period of employment aa a seven-day shift worker.

Sick LEavE.
12, (@) Any émployee who, having had at least three months’ service with the same employer, is absent from duty as a
result of personal ill Lealth or accident shall Le entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service;
(i) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in cither case such employee produces or forwards within 48 hours of the commencement of such absence
evidence salisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such
absence.

(b) 1f the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year.

Vor the purposcs of this sub-clause service prior to the lst December, 1947, shall be disregarded, provided that any
accumnlated sick lenve, not exceeding 160 hours of working time, standing to the credit of the employee on the lst
December, 1951, shall not be reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

TmME AND WaGES RECORDS.

13, Each employer shall keep time and wages records showing the name of each employes, the hours worked each day, and
the wages and overtime paid each week. The time and wages record shall be open for inspection to & duly-aceredited official of
the Federated Clerks’ Union of Australia during the usual office hours at the employer’s office, or other convenient place, provided
that only one demand for such inspection sha{l be made at the same establishment in any one fortnight, and such demand shall
not be made unless the Secretary of the Union suspects that a breach of this Determination has been committed.

RIGHT OF ENTRY.

14. An official of the Federated Clerks Union, Victorian Branch, duly authorized in writing shall be permitted to
enter the emplovers premises for the purpose of interviewing employces on legitimate Union business under the following
conditions :—

(1) Visits may be made only at meal times or morning or afternoon tea breaks or such other time as may be
agreed upon between the employer and the Union.

(h) Not more than one visit per fortnight shall be made.

(¢) The Official produces his nuthority to the employer or his authorized representative.

(d) That there is no interference with work in the employers establishment,

Mearn Periobp.

135. A meal period of not less than 30 minutes shall be allowed each employee: Such meal period shall be taken not
later than five hours after commencing work,

MEAL ALLOWANCE.

16. (¢) An employee required to work beyond two hours after the usual finishing hour of work, shall be paid a
moa) allowance of 5s. This provision shall only apply within a radius of 25 miles of the G.P.O., Melbourne, and 10 miles of
the Post Offices at Bullarat, Bendigo, and Geelong.

(b) When overtime is worked in excess of two hours after the usual time of ceasing work a meal break of not less
than 30 minutes shall be allowed. Such meal break shall be taken not more than five hours after the resumption of work
from the previous meal period.

BomLing WatER.

17. The employer shall provide facilities to enable the employee to obtain boiling water at meal times and rest periods.

VEHICLE ALLOWANOCES.

18. (a) Whero an employer requires an employee to use his own bic cle in the performance of his duties, such employee
shall be paid an allowance at the rate of 7s. 6d. per week for such period as the bicyele is used.

(b) Where an employer requires an employee to use his own motor vehicle in the performance of his duties, such employee
shall be paid an allowance of not less than 43d. per mile with a maximum amount of £3 per week for a motor cycle and 9d. per
mile with a maximum amount of £5 12s. 8d. per week for a motor car.

(c) Where an employer provides a motor vehicle which is used by an employee in the performance of his duties, all
expenses, including registration, running, and maintenance of such motor vehicle, shall be paid by the employer.
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Livive Away FrROM HOME ALLOWANCE.

19. An employee, required by his employer to work temporarily for his employer away from his usual place of
emplovment, and who is required thereby to sleep away from his usual place of residence, shall be ontitled to the following:—

(a) Fares to and from the place at which his employer requires the employee to work.
(b) All reasonable expenses incurred for board and lodging.

(c) Payment at ordinary rates of pay for all time spent in travelling between the employee’s usual place of
omployment and the temporary location, such paid time not to exceed 8 hours in 24 hours.

URIFORM ALLOWANCE.

. 20. Where an employer requires any employee to wear any special uniform, dress, or clothing, such employee shall be paid
an allowance of 3s. 8d. per week unless such uniform, dress, or clothing is supplied and laundered by the employer.

PROTECTIVE CLOTHING.

21. The employer shall provide uniforms and/or protective clothing for employees engaged in work likely to damage
clothing, such as the use of duplicators, addressographs, or similar machines.

Rest PERIOD.

22, Al employees shall be allowed two rest intervals on each day as follows :—(a) The first ten minutes to be allowed
between the time of commencing work and the usual meal interval ; (b) the second of ten minutes to be allowed between the usus]
mesl interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

Froor CovErING.

23, When an employes is required to work for a period exceeding half an hour on a floor of concrete, stons, or
similar material, the employer shall provide suitable floor covering or other insulating material,

PAYMENT 0F WiGES.
24, Wages, overtime, and allowances shall be paid during working hours not later than Thursday in each pay week.

PERIODICAL. ADJUSTMENT OF WAGES.

95, The wages seb out for adult males in clause 2 are based upon the following basic wage rates, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be

antomatically adjusted as prescribed by clause 26.
Basic WaGE.

Basic W Index Numbe
Flace. (.A.dﬁnmﬁf:). Sot. Assigned,
£ e d
Throughout the State .. . .. . . - - . 1118 ¢ Melbourne

ADJUSTMENT OF Basic WaGE.

26. (a} For the purposes of this Determination, the oxprossion * Commonwealth Statistician’s ‘all items’ retail prico
index mumbers ” or any like cxpression means the numbers stated to bo such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1954, the amount of the basic wage shall bo as

prescribed in clause 25.

(¢} During each future successive period beginning with the first pay period to commenco in a May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ““al [itoms " retail price index number by the factor 103 taken to one place
of decimals, the resultant wholo number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basio wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by inereasing or decreasing such rates by the amount of the diffcrence from time to time in the said basic wage

for females.
¢) The wages of improvers shall be the appropriate percontages as set out hereunder. Such wages shall be calculated

to the nenrest 6d., half or less than half of 6d. to be disregarded.

IMPROVERS.
Males.
Commencing Age.
Bxperience.
Under 16 Years. 16 Years. 17 Years, 18 Years and Over.
Percentage of Basio Wage.

.. .. ‘e .. 33 33 30 45
é::dy;::: .. .. . N 42 42 47 63
3rd year . . .. . 52 84 63 77
4th year - . . . 66 72 79 100 + &s. 6d.
5th year .. .. .. “e 81 96 100 + 13s. ..
6th year and until 21 years of age .o 100 + 10s. 100 + 13s. ..
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Females.

Victoria Gazette

Typlstes, Stenographers or Operators of Caleulating or Ledger-keeping

achines,

All Others,

Commencing Age. Commeneing Age.
Experience.,
Experionce.
1Rer 116 Yenrs. 17 Years, 18 Years omer 116 Years. |17 vears, S8 Yrar
Percentage of Female Basic Wage. Percentage of Female Bagic Wage.
st year 57 64 75 87 1st year 46 52 62 76
2nd year . . 64 7% 87 96 2nd year 52 62 76 86
3rd year .. .. 75 87 98 100 4 | 3rd year 62 76 86 96
53. 6d. | 4th year Ve 76 86 96 ..
4th year . 87 96 100 + &th year . . 86 96 )
5s. 6d. 8th year and until 21 96 .
5th year .. 96 100 -+ . .. years of age
5s. 6d.
6th year and until 21 | 100 + . .
years of age 6s. 6d.

Melbourns, 3rd Maroh, 1954,

P. A. RANDLES, J.P.,, Chairman,

J. V. WILLOX, Secretary.

By Authority: W. M. HousTON, Government Printer, Melbourne,



