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NoTe~This Determination applies to the whole of the State of Viotoria.

Factorics and Shops Acts.

DETERMINATION OF THE HOSPITAL EXECUTIVES BOARD.

N acoordance with the provisions of the Factories and Shops Acts, the Wages Board appointe:! to *determince the lowest
_[ prices or rates which may be paid to any person or persons, or classes of persons, employed full time as .n oxeoutive
officar (namely, & secretary, an assistant secretary, a chief clerk, or an scoountant) in or in connexion with ay hospital or
benevolent home registered pursuant to the Hospital ani Charilies et 1928, and any amendments thercto® has made

the following Determination, namely :—

1. That on the 10th November, 1953, the last previous Determination of this Board shall be revoked and replaced by this
Petoermination.

2

. Wacrs Prr WEEE,
(i) Until the beginning of the first pay period to commencs in February, 1954.

—_— Males, Femalos.
Secretary.

£ s d £ 4 4

Where the adjusted bed capacity iv— :
onder 25 .. . . . . 17 8 0 14 4 3
25 to 35 . . . 1714 0 14 8 9
%6, 45 . . . 18 2 8 1415 8
46 ,, 66 . .- . 1811 8 15 1 9
56 , 65 . . . 19 9 1610 v
66 ,, 76 . . . 19 14 3 1619 6
76, 8 .. . . . 20 5 9 16 4 9
8, 9 .. . e . 21 0 3 1618 3
98 ,, 105 .. . .. . 22 0 6 1712 6
106 ., 125 .. . .- . 23 0 9 18 8. 6
126 ,, 150 . . . 24 1 0 13 4 9
151 ,, 176 . . . 26 5 0 21 00
176 ,, 200 . . . 27 6 0 2117 0
201 ,, 260 . . . 28 7 3 2214 0
251 ,, 300 . . . 20 8 6 2310 9
301 ,, 360 . .. . .. .. 3 9 9 24 7 9
851 ,, 400 . . . .. . 311 o0 25 4 9
401 ,, 460 . . . .. . 3215 0 2 4 0
451 ,, 500 . . . . . 3318 3 27 3 6
501 ,, 550 . . . . . 3 3 6 28 2 9
551 ,, 600 . . . . - 36 7 9 29 2 0
. 8oL ,, 650 . . . .. < 712 0 3 1 8
651 ,, 700 . . . .- . 3818 0 31 10
701 ,, 750 . . . . .. 40 0 0 ©32 00
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WacEs rER WEEK.

— Males, Femalea.
Assistant Becretary.
£ 2 d £ s d.
Where the adjusted bed capacity is—
under 150 .. .. .- .. . . e . . 20 0 0 16 0 0
161 ,, 176 .. .. . .. .. .. . N .. 20 6 3 16 & 0
176 ,, 200 .. o, - . e . . .. . 2012 6 18 10 0
201 ,, 250 .. .. .. . .. - . .. . 2L 6 0 17 0 0
251 ,, 300 .. x . o e . . o .. 2117 6 1710 0
301 ,, 350 .. .. .. .. o .. .. .. .. 2216 0 18 0 0
351 ,, 400 . . . .. e .. . .. . 23 2 6 18 10 ©
401 ,, 450 ‘e .. o .. . N .. . . 2315 0 19 0 0
451 ,, 500 . .. . .. .. .. .. . .. 24 7 6 19 10 0
501 ,, 660 .. .. A .. .. .. .. .. . 26 0 0 20 0 0
551 ,, 600 .. . . T .. Lo . 2512 6 2010 0
401 ,, 650 .. . . .. .. .. .- o .. 26 5 0 21 0 0
é5t ,, 700 .. .. .. o .. . . . o 28 17 6 21.10 - 0~
701 ,, 750 .. - .. .. .. .. . . . |- 2710 0 22 010 ™
. Accountant, i oo
. Where the adjusted bed capacity is—
under 95 .. . .. .. .. .. .. .. 17 10 0 14 0 0
96 ,, 105 .. .. . .. . L e . . 1712 6 14 2
106 ,, 125 .. - .. .. .. .. .. .. .. 1717 0 4 6 9
126 ,, 150 . N .. . . . . o . 18 2 6 14 10 0
151 ,, 175 .. o .. .. .. .. NN .. . 18 8 0 1414 6
176 ,, 200 .. . .. .. . .. . .. .. 1813 8 1419 o
201 ,, 250 NN .. .. .. . .. .. . . 19 5 0 i5 8 0
251 ,, 300 .. - - " . .. - . . 19 16 6 1517 38
301 ,; 350 .. . . . .. .. .. .. 20 8 0 16 6 6  _
361 ,, 400 . NN .. o o ve . o .o 2019 ¢ 16 16 9
401 ,, 450 .. . . .. .. .. .. . .. 2111 0 17 6 0
451 ,, 6500 N .. o .. .. e e . 22 2 6 17-14 .0 v -
501 ,, 550 .. .. . .. .. .. .. . .. 2214 0 18 3 3
551 ,, 600 .. . e .. . .. .| 28 5 6 - 1812 6 -
601 ,, 650 .. . - .. .. - .. o . 2317 0 19 b9
651 ,, 700 NN e . .. .. .. . . o 24 8 6 19 11 ¢
701 ,, 750 .. . . .. .. .. T . . 25 0 0 20 0 0
Chief Clerk.
Where the adjusted bed capacity is— '
under 105 .. . . . . .. .. .. 1510 0 12 8 ¢
106 to 125 . .. .. .. .. .. .. e T e 15612 8 1210 9
126 ,, 160 .. . .. .. . .. .. .. .. 15616 © 1214 9
51 ,, 176 .. .. .. .. .. . .. . 1619 6 1219 o,
176 ,, 200 .. . .. .. . . o . . 186 3 0 13 3 v
201 ,, 250 .. .. .. . . .. o . . 16 10 0 13 7.3
261 ,, 300 s .. .. . . . .. . . 186 17 0 1311 3
301 ,, 350 . .. .. .. . .. .. .. 17 4 0 13 15 -6
351 ,, 400 . . o 1711 0 14 1 ¢
401 ,, 450 .. .. 1718 ¢ 14 6 6
451 ,, 600 .. . o 18 6 0 1412 ¢
501 ,, 550 . .. . . . . .. . . 1812 0 1417 9
551 ,, 600 .. . . . .. e e ] 1819 0 15 3.3
601 ,, 6.0 .. .. re = s e .. o .| - 18 8 0- 15 8°9
-851 ,, 700 . .. N .- .. .. .. .. B 1913 0° 1614 6
701 ,, 760 . .. 20 0 0 16 0 0

(ii} Thereafter : the wages of both males and females shall be increased by 1/-.

ADyosTED BRD Caraarry.

" 3. (1) For the purposes of this Determination the adjusted bed capacity shall be the bed capacity shown in the last annual
toturn furnished by the respective institution to the Hospitals and Charities Commission of Victoria or other statutory body and
in the caso of a Secretary, Assistant Secretary, Accountant, and Chief Clerk shall be further adjusted in respect to tho number
of out-patients’ attendances and maternity beds as follows :—

{a) Out-patients’ attendanc
{i) For the first 49,000 out-paticnts’ attendances add one bed for each 700 or part thereof;
(ii} For tho second 49,000 out-patients’ attendances add one bed for each 1,400 or part thereof ;
(iii) Thereafter add one bed for each 2,100 or part thereof.

* (b) Maternity beds.—One-third or part thereof of the number of maternity beds as stated in the above return shall be
added to the total number of beda.

(2) Officers in hospitals in which the chief and principal treatment is in oonnexion with—
(a) eyes, cars, nose, and throat, shall be paid for aa 301 adjusted beds;
(b) dentistry, shall be paid for as 351 adjusted beds.
(c) after care, shall be paid for as 251 adjusted beds.

DEF¥INITIONS.
4. “Socretary  nicans any person cmployed full time as—
(@) Secretary, Manager, or Business Manager; or .
(b) the principal administrative officer however styled in any institution.
“ Assistant Secretery "’ means any person employed full time and appointed to act as first assistant to & Seorctary us
«lefined.

. * Accountant "’ means any person who is a certificated member of a recognized Institute of Accountants, and who has
been appointed to work full time ns the Accountant at any institution. Provided that any person who has held the position
«of Accountant in any institution prior to lst April, 1048, shall not be required to hold a certificate from a recognized Institute
«of Accountanta, .

* Chief Clerk ™ means any g:mun appointed to act full time as such, but does not include any person covered by the
<lefinitions of Secretary, Assistant Secretary, or Accountant.
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Working WEEK. .
6. A week’s work shall be spread over five days provided that ap officer shall work at other reasonable times as and when
necessary. .

. Sussiplaky HoSPITAL OR ANNEXES. .

6. For the purpose of determining the salary of a Secretary, Assistant Secretary, Accountant, or Chief Clerk who are
requited to administer the affairs of or perform duties in connexion with one or more subsidiary hospitals or annexes,
the adjusted bed capacity shall be the sum of the adjusted bed capacity of the parent hospital and the subsidiaries or annexes
-concerned. :

PusLic HoLipays.

7. (a) An officer shall be entitled to be absent without deduction of pay on the days observed as New Year's Day,
Australin Day, Good Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day (within a radius
of 20 miles of the General Post Office, Melbourne), Christmas Day, Boxing Day, and such other day or days as may be
proclaimed as a holiday or holidays within the area in which the Institute concerned is situated.

(5) An officer required to work on any day specified in sub-clause {a) hereof shall be entitled to time off in licu of

-such day. :

7a. In connexion with the visit to Australia of Her Majesty Queen Klizaboth 1I., where a public holidsy or public
half-holiday is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area, such
public holiday or public half-holiday shall, so far as such municipality or part thereof, or such dofined ares is concerned, be
deomed to bo included in the list of holidays prescribed in clause 7 hereof. .

Provided that an employee who faila to sttend for work on the working day before and/or after auch public holiday

-or public half-holiday without reasonable excuse shall not be entitled to bo paid for such public holiday or public half-holiday.

= SioE LEAVE.

8 () An officer shall be entitled to be absent without loss of pay on account’ of personal ill-bealth or aceident, proof
of which shall be submitted in & manner satisfactory to the Committee of the Hospita), for a period not exceeding in the
aggregate 28 working days for each 12 months of service.

(b) Notwithstanding anything contained in sub-clause {a) hereof, if the full period of sick leave therein contained is not
taken in any year such portion s i not taken shall be cumulative from year to year. No employer shall terminate
"the sorvieces of an employee during the currency of any period of sick leave with the object of avoiding his obligations
wunder this sub-clause.

. i ANNUAL Lpave,
9. (a) Officers shall be entitled to annual leave on- completion of each year of service in any, one institution without
-deduction of pay, as follows :— )
Secrctary .. oL e . .. i .. .. .. Four weeks
Al others .. . . A .. . .. .. . .. Three weeks
Should any day or days specified in clause 7 us a Public Holiday occur during an ofiicer’s period of annual leave,
-an additional day shall be added to the period of annual Jeave for each such specified day so occurring.
(0} Annual leave shall be granted within a period of six months after becoming due, and at a time suitable to the
-convenience of the Institution. . .
{¢) An_ officer whose employment is terminated with less than twelve months® service in any qualifying twelve-monthly
“period shall be granted pro rata annual leave or payment in lieu.

. LorG Servicr LEAVE,

10. {e) An officer who has boen in the service of onme or more Institutions (including any statutory body diroctly
-asgociated with such Institution or Institutions) for a cumulative period of 20 years shall be cntitled to six ths’ long
-service leave or payment in lieu after having attained the age of 45 years in accordance with the following provisions :—

(i) 1f on retirement an officer has completed more than 20 years' service & pro rata amount of leave shall be added to
tho six months’ leave prescribed for all service in excess of 20 years.

(ii} If on the resignation of an officer he has completed more than 20 years® service he shall be entitled only to six
months’ leave of absence or payment in lieu as if he had only completed & period of 20 years.

(iii) Upon the death from any cause of an officer, who, at the date of his death was eligible for the grant of long service
leave, the Committee shall pay to the legal representative of the deceased officer the amount that the officer
would have been entitled to receive had he retired immediately prior to the date of his death.

(b) Any officer retiring or resigning after the 1st April, 1949, shall be entitled to the benefits of this clause provided he has had
not less than 20 yvars service,

{c) For the purposes of this clause the following definitions shall apply :— N .

* Service " shall mean service calculated as from the date of entering the present employment with the Institution and
shall include all periods during which an officer was serving in His Majesty’s Forces or was made available by the
employer for netional duty or for other periods of absence approved by the Institution.

*“ Salary ™ shall mean the officer’s salery or wage (exclusivo of overtime or other allowance) at the time leave is taken,
or immediately prior to the offieer leaving the service or death of the officer {as the crse may be).

* Committee ” shall mean the Committeo or Governing Body of the Hospital or Benevolent Home in which tho ofticer
is employed.

Words importing the masculine gender only shall include the feminine gender.

Hiouxr DUTIRS ALLOWANGE.

11, An officer required to take over all the duties of a senior officer shall be paid not less than the rate prescribed for
-such senior officer for such period as he eo ncts.

TRAVELLING ALLOWAXOE.

12. (@) An officer required to travel on business in connexion with the Institution shall be re-imbursed all reagsounble
travelling expenses nccessarily incurred.

(b) Where an officer is required to use his own motor car in connexion with the busi of an Institution, he shall be
re-imbursed such sum 88 may be agreed upon between the Governing Body of the Institution and himself. In the absence
of any such nagreement, he shall be paid an allowance at the rate of Is. per mile for each mile he is so required to use his
‘motor car,

TERMINATION OF SERVIOXS.

13. To terminate employment, one month's written notice shall be given by the employee or thie Committee or one
‘month’s wages paid or forfeited, as the case may be. This shall not affect the right of the Committee to dismiss any employee
“without notice for malingering, inefficiency, neglect of duty, or misconduct, in which case wages shall be 1aid up o the time
«of «lismissal only. K ) AR et
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ACCOMMODATION.

14. (a) Where an officer in a Benevolent Home is required to reside in quarters provided for him by the Institutionm,
no deduction for the use of such quarters shall be made from his wages, and the officer shall bo on call for institutional
matters at all reasonable times.

(b) Where an officer attached to a Hospital is required to reside in quarters provided for him by the Institution a
deduotion of not more than ten per cent. may be made from his wages as rental.

RaTeS AND CONDITIONS TO BE MAINTAINED,

15. Nothing in this Determination shall be deemed or construed to reduce the wage or allowance any officer was-
receiving prior to the date of operation of this Determination or alter unfavourably the terms or conditions of - employment-
operating at the date hereof.

PERIODIOAL ADJUSTMENT OF WAGES,

16, The wages rates set out in clause 2 are based upon tho following basic wage and, pursuant to the provisions.
of section 21 of the Factories and Shops Act 1934, the Board herely determines that such rates shall be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by olause 17.

Basic Wage. _
Iiasic Wage. Index Number
Place. (A?ﬁ\fsta&%?. ge'.ufusll;:ed.
£ s d.
Throughout the State .. .. .. .. . o .. o 1118 © Melbourne

ApjusTveENT or Basic Waaz,

17. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all items’ retail prics-
index numbers®’ or any like oxpression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly a0 purporting, to be printed by the Commonwealth Government Trinter or to be signed by
or on behalf of the C wealth Statistici

(8) Until the beginning of the first pay period to commence in May, 1964, the amount of the basic wage shall be-
ag prescribed in olause 18.

(¢) During each future suocessive period beginning with the first pay period to commence in a May, an August, a-
November, or a February, the amount of the basic wage shall be “adjusted by the following method, namely, by
multiplying the last published C wealth Statistician’s *“all items” retail price index number by the factor *103 taken:
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal! number reach ‘5 or more the basio wage shall bo taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.-

J. V. WILLOX, Seccrotary.
Molbourne, 24th March, 1954.

' By Authority: W. M. HousToN, Government Printer, Melbourne..



[3200]

VICTORIA

GOVERNMENT GAZETTLE.

Published bp Authoritp,

[Registered at the General Post Office, Malbourne, for transmission by post as a nswspaper.]

No. 355] MONDAY, MAY 17.

[1954

Factories and Shops Acts.

DETERMINATION OF THE SUGAR REFINERS BOARD.

Nore.—This Determination appliss to the whole of the State of Victoria,

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board, which now has the power to
determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed—

{a) in connexion with the trade of sugar refining ;
(b) in the manufacture or treatment of the by-products of sugar;

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in February, 1954, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2. APPRENTICES, IMPROVERS, OR JUVENILE WORKERS,

Wages per Week of 40 Hours.

Percentage Weekly Percen Weekl
. f Females. f Fe

Males BasicOane. Wage. emales l;ulceWag:. Wage.

8. d. s. d.

Under 16 years . .. . 34 81 0 Under 16 years 50 8 0
16 years .. e . . 40 9 0 16 years .. .. .. .. 80 107 0
17 years o .. .. .. 51 121 6 17 years .. .. .. .. 70 126 0
18 years . .. .. . 68 162 0 18 years .. .. . .. 80 143 0
19 years .. . . . il 188 © 19 years .. - .- . 90 160 8
20 years . .. . . g0 214 0O 20 years .. .. . . 95 169 6

Provided that any female 19 years of age or over, with six
;liﬁﬁth!' experience at the trade, shall be desmed to be an
6. ’

PROPORTION (IN ANY PLACE).
Apprentices or Improvers.
Males,

One apprentice and one improver to every three or fraction of
thres workers receiving not less than the rate payable from time to
time to “ All others ™.

PROPORTION (IN ANY PLACE).
Apprentices or Improvers.
Femalea.

One apprentice and one improver to every three or fraction
of three workers receiving not less than the rate payable from
time to time to * Adult Females .

No. 355.—-1938/54.—PrICE 6D,
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3. OTHER EMPLOYEES,
Wages per Week of 40 Hours.
Additional
— Adjustable Rate, Constant oty ey
Aduilt Males, s d. s d. 6 d.
Raw Sugar Store—
Unstoring raw sugar .. .. .. .. .. 257 0 11 0 268 0
Men cutting in . .. .. .. 268 0 i1 o 269 0
Whip hand unstonng raw suga.r .. . .. - 263 0 . 11 0 264 0
Whip hand at elevator .. .. . .. .. 253 0 1 ¢ 264 0
Elevator attendant .. ' . . .. 268 0 11 0 269 0
Wash tank hands. . o - . .. 251 0 11 0 262 0
Wash tank hands—assistante .. .. .. .. 250 0 11 0 261 0O
Graders—sack room . .. .. .. .. 255 0 1 0 266 0
Senior rigger .. .. . . .. . 263 0 11 0 274 0
Gther rigger .. o . .. .. .. 258 0 11 0 268 0
Melting House—
Washing fugulmen .. . .. o .. 256 6 11 0 267 6
Melter attendant . .. . o .. .. 251 O i1 o0 262 0
Mixer . .. . . .. . 251 0O 11 0 262 0
Carbonatation Houss—
Men on liquor ﬁlt,er pmsea .. A .. .. 252 0 1 0 263 0
Men on mud . . . . .. 252 0 11 o© 263 0
Leading hand e .. . .o . . 264 0 11 0 275 0
Men on gas tank . . .- . e 259 6 1 0 2710 6
Sweetland filter attendant ‘. - .. 255 0 11 0 266 0
Men on crushing and stacking lime . .. 251 0 11 o 282 0
Men on washing and checking filterpress sheota .. .. 252 0 110 263 0
Building and/or maintaining ﬁ[ter cloths .. N .. 261 0 11 0 272 0
Char End—
Kiln repairers . .. . .. . .. 251 0 11 0 262 0
Kiln firemen .. .. .. . . .. 259 -0 11 0 270 0
Wet charmen .. .. .. . . . 259 0 11 0 270 0
Char runners .. .. .. . .. .. 259 0 11 0 270 ©
Pan Floor—
First sugar boilers . . .. . . 282 0 11 ¢ 293 0
Second sugar boilers . .o 273 0 11 90 284 0
Employee attending mple eﬂ'et nnd ass:stant sugu- boiler .. 25¢ 0 11 ¢ 265 0
Pan attendant .. .. 251 0 11 0 262 ©
Refined sugar fugalmen .. .. .. .. 256 6 1 0 267 6
Refined sugar fugalmen—Leading hands . .. .. 266 6 11 0 277 6
Jelly House—
Leading hand .. .. .. .. . . 261 6 11 0 272 6
Jelly fugalmen .. e . . . " 251 © 1 0 262 0
Refined Sugar Store—
Reosiving at truck yard (leudmg ha.uds) . . o 261 0 11 0 272 0
Icing mill attendant . . e 251 0 11 0 262 0
Driers (leading hand) . .. .. . .. 261 0 11 0 272 0
Driers (others) .. . . . .. .. 251 0 1 0 262 0
. Automatio scale attendant . . .. - 260 © 1 o 271 0
Automatic scale hands . .. . . .. 251 0 11 0 262 0
Employce engaged loa,dmg truoks .e . . s 251 0 11 0 262 0
Bag room checkers . . .. e 251 0 11 0 262 0
Truckers and stackers “x . . . - 251 0 1 0 262 0
Leading hand packing floor . - . . 261 0 1 0 272 0
Hand packing sugar . . . .. . 251 -0 11 0 262 0
Golden &yrnp and Treacle—
Men packing and weighing (bulk) .. . e . 252 0 1 0 283 0
Golden syrup and treacle mixer . 254 0 11 0 266 0
Liquor runners . .. . . .. . 269 6 11 0 280 6
Liquor runners—assmtant.s . . 251 O 1 0 262 0
Distillery—
Stillman .. . . . . - .. 275 0 11 ¢ 286 0
Mashman .. . . .. . 257 0 11 0 268 0
€.02 Bottle Attendant . .- . e . 260 0O i1 o 271 0
SBpirit and Methylatmg Rooms— -
Leading hand .. .. .. .. . 272 6 11 0 283 6
Asgistants . .. .. .. .. .. 256 6 11 o 267 6
Cane-ite Store—
Men storing and unstoring cane-ite and hardboard .. .. 252 0 11 0 263 0
Miscellancous—
Trackman .. . .. .. .. .. 259 0 i1 0 270 O
Estateman . .. . - . 255 0 11 0 266 0
Leading hand clcunmg gang . . . 261 0 1 0 272 0
Unstoring and/or loading bales for slnpment .- .. .. 262 0 11 0 273 0
All others .. 248 0 11 0 259 0
Adult females (a) wuh less than 6 months‘ exper;ence ac him tmda .. . 178 9
(b) with 6 months’ or more experience at the trade .. .. 180 9

ApuLT RATR TO BE Parp.

4. Male juniors employed as automatic scale hands reaching the age of 20 years, having at lesst 2 years’ experience,
shall receive adult rates applicable to that olass of work.
SarT WORKERS (OTHER THAN JONTINUOUS SHIFT WORKERS).
5. (a) The ordinary working hours of shift workers shall be as follows :—
Night Shift—
Time of Beginning—I11 p.m. on Sunday, Monday, Tuesday, Wednesday, and Thursday,
Time of Ending—7 a.m. on Monday, Tuesday, Wednesday, Thursday, and Friday.
Day Shift—
7 a.m. to 3 p.m. on Monday, Tuesday, Wednesday, Thursday, and Friday.
Afternoon Shift—
3 pm. to 11 p.m. on Monday, Tuesday, Wednesday, Thursday, and Friday.
(b) Excopt at his own request any employeo required to change from any of the above shifts to a shift other than his
normal shift shall be paid at overtime rates for the first shift, unless he reccives 48 hours’ notice of such change.
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Day WORKERS.
6. Day worker is an employee who ordinarily works between 7.30 a.m. and 4.30 p.m., except at the distillery where
the employee ordinarily works between 8 a.m. and 5 p.m. with a break of one hour for a meal between 12 noon and 1 p.m.
on Monday, Tuesday, Wednesday, Thursday, and Friday. When an employee is required to work between 12 noon and 1
p.m. ke shall be paid time and a half for such work, and in addition shall be allowed time off for a‘meal. The provisions
of this clause shall not apply to shift workers as defined in clauses 5§ and 7.

CoNTINGOUS SHIFT WORKERS. .

7. For the purposes of this clause the expression ‘‘ continuous work’’ means work carried on with oonsecutive shifte
of men throughout the 24 hours of each of at least six consecutive days without interruption.

(a) The ordinary working hours of employees on continuous work shifts shall not exceed an average of 40 per week
spread over a period of 1, 2, 3 or 4 weeks to be worked in shifts of ecight hours, including such time as by mutual
arrangement may be taken for meals.

(b) There shall be a roster of shifts which shall :—

(i) provide for rotation unless all the employees concerned desire otherwise ;
(ii) provide for not more than eight shifts to be worked in any nine consecutive days; and
(iii) not be changed until after four weeks’ notice.

(¢c) For all time of duty outside the limits of the ordinary hours prescribed in clause (z) hereof, an employee on
continuous work shifts shall be paid at double rates. But this shall not apply to arrangements between employees themselves
or in cases due to rotation of shift or when the relief does not come on duty at the proper time.

(d) Employees on continuous work shifts working any Sunday or holiday shift shall be paid at the rate of time and a
half for such shift.

(The provisions of clauge 7 shall apply only to persons employed at the distillery of the Colonial Sugar Refining Co.
Ltd. at Yarraville.) :

TERMS OF ENGAGEMENT.

8. (@) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week
and paid by the week, and whose engagement shall be terminable by one week’s notice on either side, such notice not to be
continued from week to week.

(b) After one full week's work, such notice shall be given by either employer or weekly employee, or in lieu of such
notice, one week’s wages shall be paid or forfeited, as the case may be.

(¢} A weekly employee to be entitled to the weekly wage shall be available and willing to perform such work as may
be lawfully and reasonably required by the employer during the days and hours usually worked by such class of employee,
provided that an employer may deduct payment for any day during which the employee cannot be usefully employed by
reason of any strike, breakdown of machinery or any other cause for which the employer cannot reasonably be held
responsible.

{d) “ Casual Worker’ means a worker employed for less than six (6) consecutive days, with a minimum of four (4)
hours in any day. He shall be paid at the rate of ten per cent. (10%) in addition to the rate prescribed in this Determination
on an hourly basis. The provisions of this sub-clause shall not apply to a casual worker storing raw sugar.

ExTRA RATES AND ALLOWANOES,
9. In addition to the wages prescribed herein, the following extra rates and allowances shall be paid to adult males :—
(i) Any employee who works on shift shall be paid an additional allowance of 2s. 3d. for a day shift and 3s. 6d.
for an afterncon or a night shift,

(ii) Day workers, as defined in clause 6 hereof, required to work a night shift or night shifts shall be paid
ordinary rates plus 6s. 6d. per shift whilst so required.

(iii) Employeces classified as ‘ All others,”” who are directed to enter and clean tanks, viz.:—Carbonatation tanks,
house syrup tanks on roof, black boil-out tanks, extension tanks, scrubbers, crystallizers, char dust towers
and gibb driers shall receive an additional Is. 3d. for each hour or part of an hour spent in such work,

(iv) Employees classified as ‘ All others’ who are direoted to handle dry lime, sulphuric acid, muriatic acid, super
cel or bones shall receive an additional 1s. for each day or part of a day on such work.

(v) Employees in the raw sugar storo whilst engaged unstoring, outting in, facing and/or turning bags shall be
paid as special allowances the rate per week set out hereunder :—

Men unstoring, cutting in or facing bags .. .. .. €8, per week
« Men turning bags - .. .. . .. ba. per week.
The allowances prescribed in this sub-clause are granted in consideration of and eover all disabilities associated with the
handling of damaged, sweated and/or hard sugar from time to time.

DEFINITION OF JUVENILE WORKERS.
10. Persons under 21 years of age {other than apprentices or improvers) employed turning bags, sweeping truoks, receiving and
placing sacks, packing sugar and sewing mouths of bags, trucking sugar, collecting samples, labelling, filling golden syrup
and treacle tins.

OVERTIME (other than continuous Shift Workers).
11. All work done in excess of eight hours in any one day or in excess of 40 hours in any one week shall be paid
for at the rate of time and, a half for the first two hours and double time thereafter.
In computing overtime under this clause, each day’s work shall stand alone.
Any employee who is required to work overtime shall be paid the overtime rate for a minimum of half an hour.

LATE ATTENDANCE,
12. Any employee arriving late to work shall have a deduction made of a quarter of an hours’ pay for each quarter
of an hour or portion thereof that he iz late.

AxnnNvAL Horipay,
13. The annua) holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.
(In his or her own interests each employer of labour should obtain a copy of the above Act which may be purchaged
from the Government Printer, Melbourne.)}

Sick LEAVE.
14. (a) Any employee who, having had at least three months’ service with the same cmployer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :-—
(i) During the first year—3% hours’ ordinary pay for each complote month of scrvice.
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in &ither case such employee produces or forwards within 48 hours of the commencement of such absenco
evidence satisfuctory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.
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(b) If the full period of sick leave as preseribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the onc employer, or any successor of such employer, be cumulative from
year to year.

For the purposes of this sub.clause service prior to the Ist Jauuwary, 1950, shall be disregarded, providing that any
accurmulated sick leave (not exceeding 120 hours of working time) standing to the credit of the employce on the 1st January,
1954, shall not be reduced by virtue of the provisions of this sub-clause. :

No employer shall terminate the services of an cemployee during the currency of any period of paid sick leave with
the object of avoiding his obligations under this sub-clause.

MEAL ALLOWANCE.

15. Employees required to work a minimum of one and a half hours’ overtime shall be entitled to 4s. tea money
unless notified the previous day that they will be required to work overtime. If after having been notified accordingly and
their services for overtime are not required the allowance of 4s. for tea money shall be payable. Provided that the meal
allowance shall be payable in respect to the mid-day mcal to émployees working in the raw store whilst raw sugar is being
received on o Sunday whether or not they are notified the day before.

SpECIAL RATES ¥OoR SUNDAYVS aND HOLIDAYS (OTHER THAN CONTINUOUS SHIFT WORKERS).

16. {a) All time worked except between 11 p.m. and midnight on Sundays, New Year’s Day, Australin Day, Good
Friday, Kaster Monday, Labour Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day shall be paid
for at the rate of double time; but if any other day be by Act of Parliament or Proclamation substituted for any of the
above-mentioned holidays, the special rate shall only be payable for work done on the day so substituted.

(b) In connexion with the visit to Australis of Her Majesty Queen Elizabeth II., where o public holiday or public half-holiday
is proclaimed by Order in Council throughout any Municipality or part thereof, or within any defined area, such public holiday or
public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned, be deemed to be included
in the list of holidays herein prescribed.

Provided that an employee who fails to attend for work on the working days before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

(c) Employees {other than casual employees and continuwous shift workers) shall be paid at ordinary rates for Anzao
Day and the holidays set out in the preceding sub-clause although they do not work.

PAYMENT OF WAQES.

17. Wages shall be payable weekly and wot later than Thursday of each week. On pay day the finishing whistle shall
be sounded five minutes earlier than the usual finishing time.

PIECEWORK.

18. The Board determines, under the provisions of section 150 of the Factories and Shops Act 1928 (No. 3677), that
any employer may fix and pay piecework prices to any person or persons or classes of persons employed at any work for
which the Board has fixed the minimum wage, provided that such employer shall base such piccework prices on the earnings
of an average worker working under like conditions, and such piecework prices shall be fixed so that an average worker can
earn not less than the wages that are fixed by the Board for such work,

PERIODICAL ADJUSTMENT OF WAGES.

19. The wages rates for adult males set out in clause 3 are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed by clause 20.

Basic Wacs,

Baslc W; Index Numbes
Flace. (Aa;j;sm:g;. ge:xAss‘ilygcdr
£ s d.
Throughout the State .. .. .. .. i .. . 1118 0 Melbourne

ADJUSTMENT OF Basic Wage.

20. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price
index numbers > or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting. to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b} Until the beginning of the first pay period to commence in May, 1954, the amount of the basic wage shall be as

prescribed in clause 19,

{¢) During each future successive period beginning with the first pay period to commence in & May, an August, a
November, or a Februury, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Co wwealth Statistician’s ““ all items ™ retail price index number by the factor 103 taken to one place
of the decimals, the resultant whole number being the amount of the basic wuge expressed in shillings, but should the
decimal number veach *5 or more the basic wage shall be taken to ghe next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 73 per cent, of the basic wage for adult males
caloulated to the ncarest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the differenco from time to time in the said basic wage
for females.

(¢) The wages of apprentices, improvers or juvenile workers shall bo the appropriste percentages as set out in clause
2, Such wages shall be calculated to the nearest §il., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.7., Chairman.

J. V. WILLOX, Secretary.
Metbourne, 10th February, 1934

By Authority: W, M. HoustoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DPETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance af the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in February, 1954.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1954. Acting Secretary for Labour.

BOILERMAKERS BOARD. -

Clauses 2, 3 and 4 of the Determination made on the 2nd December, 1853, and in force as from that date, shall be
replaced by the following claumes :—

2. WaGEs.
Day 8hift,
Wagea Per Week of 40 Houms.
Aduits,
Within 20 miles of
G.P.IOO.,nili(]zI'bool}rno,
Other parta of
I onc W T
and within Mildurs
and Gippsiand Districts.
£ s d £ s d £ 4d
Boillermaking and steel construction seotion—
Assembler window-frame making (non-tradesman). . .. 1310 0 1318 ¢ 13 7 ¢
Attendants at small rivet heating, bolt heating or similar types
of fires or furnaces .. .. . e e 13 3 0 13 9 6 13 0 0
Blackamith's striker .. .. .. . .. 13 1 0 13 7 6 1218 0
Blacksmith’s striker on double fires and other assistant .. 13 3 0 13 9 ¢ 13 0 0
Boiler (inside) chipper and cleaner . .. .. 13 7 0 1313 6 13 4 0
Boilermaker and/or structural steel trad n .. .. 410 0 14 16 6 14 7 0
Boilersmith and/or angle iron smith - < - 14 14 6 15 1 0 1411 6
Cold saw operator .. .. .. .. 13 3 0 13 9 6 13 ¢ 0
Dogman .. .. . .. .. .. 13 3 0 13 9 6 13 0 0
Driller using portable machines .. . . . 14 5 6 1412 0 14 2 6
Driller using stationary machines . . .. 13 2 0 13 8 6 1219 0
Employee assisting & ship plate bender or plate setter .. 13 3 ¢ 13 9 6 13 0 0
Friction saw operator .. .- .. .. .. 13 1 ¢ 13 7 6 1218 0
Furnaceman on heavy angle iron or heavy plate . 13 9 0° 1316 6 13 6 0
Furnaceman’s assistant . . .o . 13 1 0 13 7 6 1218 0
Holder-up, whether using hand or machine dolly of any kind,
inoluding all work incidental thereto .. . . 13 8 0 1314 8 13 5 0
Machinist—
1st class .. - . .. = . 1410 © 1416 8 14 70
2nd olass .. - o . . .. 1315 © 14 1 8 1312 ©
3rd class .. . .. . . .. 13 6 ¢ 1312 6 13 3 0

No. 356.—1340/64.—PRICE 3D.
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WagBs—continued.
Day 8hift,
Wages Por Week of 40 Hours,
ithin 20 miles
Adults, g,l’,%. l::!!elbo\;moe‘:
nros o Other parts of
CEG, | s o Vg

and within Mildurs

and Gippaland Districta,

Machinist, steel construction— £ d £ e d £ s d
1st class .. . .. . . . 13 8 0 1314 6 13 5 0
2nd olass .. .. - . v v 13 20 13 8 6 1219 ©

Marker off (a tradesman the greater part of whose time in any

weekly pay period is occupied in marking off and/or template
making) .. .. .. .. . .. 1416 0 15 2 6 14 13 ©
Painter of ironwork using spray - o e 13 2 0 i3 8 6 1219 ©
Painter, brush hand .. .. . .. - 13 1 0 13 7 6 1218 ¢
—Plate setter and frame bender .. .. A .. 14 13 0 1419 6 14 10 0
Press and block hand assisting & boiler or angle ironsmith .. 13 3 0 13 9 6 13 00
Process worker . . - . .. 13 0 0 13 6 6 1217 ©
Rigger and/or splicer .. .. . . . 1312 0 13 18 6 13 9 0
Rivet heater .. . .o e . .. 13 3 0 13 9 6 13 0 ©

Welder—

Special class (as defined) .. . .. . 14 14 6 151 0 1411 6
18t olass (as defined) .. .. .. .. 14 10 0 1416 6 14 7 0
2nd class .. .o .- . . .. 13 6 0 1312 6 13 3 ¢
3rd class .. .. . . .. o 13 2 0 13 8 6 1219 0
Welder-tack . . .. .. o 13 4 0 1310 6 1310
A tradesman employed as such in this Section who, in the
course of his work, i3 called upon to operate any machine shall
be paid the rate prescribed for a tradesman for all work done.

Steel pipe making section—

Assigtant at ring making machines . .. .. 13 3 0 13 9 6 13 0 0
Cement mixer . .. .. .. .. 13 4 0 1310 6 131 0
Cement liner .. .. .. .- . .. 13 7 0 1313 6 13 4 0
Cement liner operator .. .. .. .. .. 1315 0 4 1 6 1312 0
Employee in charge of ring making machines .. e 13 7 0 1313 6 13 4 0
Employee rounding and straightening steel pipes .. o 13 6 o 1312 ¢ 13 3 0
Employee on tar dip and sand rolling .. . . 13 3 0 13 9 6 13 0 0
Faucet maker in charge of furnace .. .. .. 1310 0 1316 6 13 70
Faucet maker’s assistant ' . .. .. 13 3 0 13 9 6 13 0 0
Machine operator (in charge of machines) . .. 13 7 0 1313 6 13 4 0
Pipe builder .. .. .. ve e 13 70 1313 6 13 4 O
General (wheresoever employed)—

Employee directly assisting an employee whose margin above

the basic wage is 25s. or more .. . .. 13 10 13 76 1218 0
Other employees with not less than three months’ experience

in the metal trades industry .. .. .. .. 12 7 0 1213 6 12 4 0
Employee not elsewhere classified .. . .. 12 0 12 7 6 1118 0

Leading Hands.

Leading hands in charge of not less than three and not wmore than ten employees, 9s. per week extra; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

Provided that an employee in an electrio supply undertaking detailed to act as leading hand in charge of two other
sdult employees working away from power station or workshop (one of whom is of the same classification as himself) shall
be paid 6s. per week extra.

T'radesmen in Large Power Houses.

Tradesmen and/or welders, and/or apprentices in the fourth and (fth years of their apprenticeship employed in large
operating thermal power houses (i.e.. power houses developing more than 8,000 kilowatts) other than those not on the regular
staff engaged on new construction work shall be paid 12s. per week eatra: assistants and unapprenticed juniors ninetcen years of
age and over shall be paid 6s. per week oxtra and other apprentices and unapprenticed juniors shall be paid 3s. per week extra;
such amounts shall be deemed to include all special rates prescribed in clause 5 of this Determination. This allowance shall
continue to be payable to tradesmen attached to the staffs of such power houses while carrying out repairs or maintenance in
rotary converter sub-stations which are in regulur operation.

Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—

&,
Tradesmen . .. . .. N .. .. .. 4
All other labour . .. .. . . . 3

3. APPRENTICESHIF.
(Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.
{a) An employer shall not employ minors in the following trade or occupations otherwise than under a contract of
apprenticeship as hereinafter provided :— )

Boilermaker and/or structural steel tradesman and/or welder special class,

Period of Apprenticeship.
(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
{¢) Every contract of appronticeship hereinafter made shall contain—
{i) the names of the parties;
(ii} the date of birth of the apprentice ;
(iii) a statement of the trade or trades to which the apprentice is to be bound and whioh he is to be taught during
the course and for the purpose of the apprenticeship;
(iv) a covenant by tho master to teach and instruot or csuse the apprentice to be taught or instructed in the
trade to which the approntice is bound;
(v) the date at which the apprenticeship is to commence or from whioh it is to be calculated ;
(vi) all other conditions of apprenticeship.
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Cancellation or Suspension of Ind es,
id) Subject to the approval of the Secretary for Labour, but not otherwiee, an indent of apprenticeship may be
suspended or cancelled—
(i) by mutual oonsent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;

(ifi) if in the opinion of the Secretary for Labour, circumstances exist which render such suspension or Uati
necessary or desirable.
Any covenant in an indenture inconsistent with the provieions of this clause shall be null and void and of no force or
sffoct while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding,
(¢} The training of apprentices to boilermaking or structural steel work shall include instruction in electric welding
and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are trained.

. Proportion.
(f) (i) The proportion of apprentices who may be taken by an employer shall not exceed one spprentice for every two or
fraction of two tradesmen.

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average number
working during the immedistely preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be d d to be a trad

A pergon who is, for a term not exceeding two years, taking practical training in & workshop in continuance of a course
of training for professional work shall nmot be taken into account in caloulating the proportion of apprentices to journeymen.

(ii) Notwithstanding anything hereinbefore provided in the trade of boilermaker .an employer may with the consent of the
Apprenticeship Commission and upon satisfying that autherity that he has the plant, equipment and staff necessary for the proper
taition of each apprentice concerned take apprentices in excess of the proportion herein prescribed. Until further order apprentices
so taken shall not be counted in future oalculations of the proportion of apprentices to journeymen authorized by this Determination.

Adull Apprentices.

(g) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 yeara.

Probationary Period.

(k) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.

(§) The minimum weekly rates of wage for approntices shall be the under-mentioned percentages of the basio wage
rescribed for the arean in which they are employed, and in all contracts of apprenticeship hereafter made the employer shall
covenant to pay wages of not less than such rates:

Wages per Week of 40 Hours,

Within 20 Miles of
G.P.l%.,ﬁelboltl_me,
‘ Percentage of G.P.0 Gegel‘:m Other Parts of
— ic W PO, g, At Yaliourn. :
Basic Wage. or at Warrnamboo! Victoria.
and within Mildura
and Gippsland Districts.

Four and Five-year Terms.

£ s d. £ & d. £ s d.
Ist year .. e P . L e 32 318 0 318 0 315 ¢
2nd year .. .. .. .. .. 43 5 2 6 5 5 0 510
3ed year .. e . .. .. 64 6 8 6 612 0 6 7 0
4th year .. .. .. .. .. 83 917 6 10 3 0 9156 0
5th year .. .. .. .. .. 100 plus 6s. 12 4 0 1210 6 12 1 0

Pour-year Terms.—Apprentices commencing after the Age of 17 Years.

Ist year .. . .. .. .. 34 410 4 30 4 00
2nd year .. . . . . 54 6 8 6 612 0 6 70
3rd year .. . .. 83 917 6 10 3 ¢ 915 0
4th year .. .. . N .. | 100 plus 6s. 12 4 0 1210 ¢ 12 1 0

An employse who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a miror in the
occupation to wiich he has been apprenticed shall be paid at not less than the adult rate prescribed for that classifieation.
Hours.
(4) The ordinary hours of employment of apprentices shull not in each workshop exceed those of the journeymen,

Overtime and Shift Work.
(k) No apprentice under the age of sighteen years shall be required to work overtime or shift work unless he so desires,
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
bis attendance at technical school as required by any statute, determination, or regulation applicable to him.
Payment by Results.
(1) An apprentice shall not work under any system of payment by results,

Lost Time. -

The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less th;:xn )thlelgrdil;f)ary working days prescribed in thig Det,ermina{izn, or on which he has unlawfully absented himself without the
master’s consent shall, for every day short of the said number of working days, and f(?r every day nf such'qbsenoe, serve one
day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said addmozm.l day or days
shall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited with time
which he has worked during the relevant year in excese of his ordinary hours.

_ Prohibition of Premiumas.

(n) An employer shall not; either directly or indirectly, or by any pretence or devive receive from uny persop of require or
permit any person to pay or give ony consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.
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Attendance at Technical Schools.

(0) Apprentices attending technieal colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
al) fees paid by them, .
Annual and Sick Leave.

(p) Apprentices shall be entitled to siok and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.
UNAPPRENTIOED MALE JUNIORS:
4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors employed
in occupations for which apprenticeship is not provided by this Detormination shall bo the undermentioned :—

Wages per Week of 40 Hours.

Total Wage Payable.

Within 20 Miles of

Percentage of Additlonal @.P.0., Melbourne,
Basic Wage. Amount, 10 Miles of Other Parts of
G.P.0., Geelong, At Yailourn.
or at Wé.mmmboél, Victorta.

and within Mildura
and Gippsland Districts.

Junior Males.

s d, £ s d £ s d. £ s d
Under 16 years of age .. . 24 20 219 0O 3 0 6 218 6
16 years of ago .. .. . 34 30 4 4 0 4 6 0 4 3 0
17 years of age .. .. . 46 4 0 513 6 516 6 512 0
18 years of age .. .. .. 58 50 730 770 71 86
19 years of age .. .. . 73 ! 6 0 §19 8 9 4 6 817 6
20 years of age .. .. . 88 [ 70 1016 6 11 2 0 1014 0

The total wage shall be calculated to the nearest sixpemco, any broken part of sixpence in the result not exceeding
threepence to be disrcgarded.

A junior employee of eighteen yoars or more shall be paid 3s. per week in addition to the rates proscribed herein while he
is employed as & furnaceman or assistant to a furnaceman.

(8) The minimum rate payable to a junior employee of eighteen years or more with less than six months’ experience
under this Determination shall, until he has had such six months’ experience, be 10 per cent. less than the amount represented
by the percentage of the basic wage hereby prescribed for a junior employee of his age and in addition thereto the
additional amount prescribed for such an employee.

{¢) Junior employees employed on the following machines or operations shall be paid st not less than the appropriate
adult minimum rates:—

(i) Angle-iron cropping where the material weighs more than 3} lb. per foot and is not clamped.
(ii) Assisting steel furnace ladleman other than in daubing or repairing ladles.
(iii) Assisting storemen racking and/or loading and/or unloading off vehicles of heavy atecl plates, bars or sections.
(iv) Breaking up pig iron.
{v) Carry material to or from cupola forge or electric steel furnace or using the slicer or hanging on to end of a
bloom. This shall not apply in the case of junior mouldera.
{vi) Cutting out and punching rivets on plates.
(vii) Cutting plates by means of hammer and cold set.
(viii) Holding up rivets over } in. diameter.
(ix) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine.
(x) Punching machines handling plates weighing more than 84 1b.
(xi) Shearing machines other than guillotine plate shearers, handling plates weighing more than 84 lb.

(d) Junior employee shall not be employed—

(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles: or
using electric arc or oxy-acetylene blow-pipe, or
(ii) if under 18 years of age—
die setting on power presses;
ag fur n or istant to fur ; or
a8 operators of power-driven guillotines.

Clauses, other than clauses 2, 3, and 4, of the said Determination shall remain in foroc,

By Authority: W. M, HousToN, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in February, 1954.

Dated at Melbourne, this H. N. JONES,
1lth day of May, 1954. Acting Secretary for Labour.

ELECTRO-PLATERS BOARD.

Clauses 2, 3 and 4 of the Determination made on the 3rd December, 1953, and in force as from that date, shall be
replaced by the following clauses :— :

2. WagEs.
Aduits, I'er Week of 40 Hours.
Males. ' s d.
Grinder or polisher .. N . .. .. .. .. . . 275 6
Electro-plater—
1st Class .o .. . .. .. . .. oo . ‘e 200 ¢
2nd Class .. . o . .. . o .. . .. 275 0
3rd Class .. .. - .. .. . .. . . .. 260 0
Liner or hand decorator .. e N .. .. . .. . .. 275 6
Coater .. . . . .o N .. BN . .. .. 265 6
Spray operator . .. 262 0
Other employees with not less than three months’ exper:encc in tbe metal trades mdustr) .. 247 0
All others . . . . . . .. 238 0
Females. ’
Females employed at-—
{a} hand burnishing, hand ﬁmshmg, or lacquering N .. .. - .. 201 0
(b} polishing .. . . .. o .. 276 8
under one month’s expenence in the mdustry . .. .. N .. 178 6
All others thereafter .. o .. .. o .. .. .. .. 194 6

Neo. 337.~—1369/34. —PRICE 3D.
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Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, Be. per week extra ; more than ten
and not more than twenty employees, 18s. per week exira; more than twenty employees, 27s. per week extra.

APPRENTIOESHIP,

3.{6) An employer may employ any minor as an apprentice in any work covered by this Determination provided that
no minor shail be employed in the trade or oocupation of an Electropiater—lat class otherwise than under a contract of
apprentioeship as hereinafter provided.

Contract of Apprenticeship.
(6) Fvery contract of apprenticeship hereinafter made ghall contain—

(i) the names of the parties ;

(ii) the date of birth of the apprentice ;

(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

{iv) & covenant by the master to teach and instruct or cause the apprentios to be taught or instructed in the trade to
which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from whioh it is to be oaloulated ;

(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

(¢c) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled— )
(i) by mutual consent ;
(ii)if through lack of orders or financial difficulties an ewmployer is unabls to find suitable employment for an
apprentice and a transfor to another employer cannot he arcanged ;
(iii} if, in the opinion of the Secretary for Labour, circumstances exist whichk reader such suspension or
cancellation necessary or desirable.

Auy covenant in an indenture inconsistent with the provision of this clause shali be null and void and of no force or effeo’
while this Determination remains in force and appliea to the parties to the indenturs.

Proportion,

'(d) An employer shall not employ apprentices in excess of the proportion hersinafter presoribed : —

(i) In the trade of an electroplater lst class—One apprentice tu overy three or fraction of three electroplaters—
18t class.

(if) In all other onses—Three male apprentices to every three or fraction of three male warkers receiviag not less than
234s. per week, and two female apprentices to every three fomale workers receiving not lesa than 175s. 6d.
per week.

For the purpose of ascertaining the number of appreatices, the numbor of tradesmen shall be doemed to be the average
number working during the immediately preceding six months, and, in asocertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman,

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not bo taken into account in calculating the proportion of apprentices to journeymen.

Period of Apprenticeship.

(e) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of soventeen
yoars—four or five years, at tho option of the contracting parties.

Adult Apprentices.

(f) Any apprentice who cannot complote hiv full term of apprenticeship before reaching his twenty-sscond birthday may,
by agreoment with his master, serve ag an apprentice until ho rcaches the age of 23 years.

Probationary Period.

{g) Minors may be taken on probation for three months and if o.pf)renticed such three months shall count as part of their
period of apprenticeship. Anemployer shall, within fourteen days of employing a prohationer, notify the apprenticeship anuthorities
of the employment of such probationer to any of the trades mentioned herein.

Wages,
(k) The minimum weekly rates of wages for apprentices shall be the undermontioned percentages of the contemporancous
basic wage, and in all contracts of apprenticeship hereafter made the employer shall covenant of pay wages of not less than
such rates.

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the rosult not
excoeding threepence to be disregarded.

(s} Wages per Week of 40 Hours.
— Percentago of Total Wage
Basie age. Payahle.
Four and Five-ycar Terma. Per Weok, £ d.
1st year . .. .. . . 32 316 0
2nd year .. .. .. .. .. 43 53 2 6
3rd year 54 6 8 6
4th year . .. . o 83 276
5th year .. . .. .. 100 + 6s. 12 4 0
Four-year Terms—Apprentices Commencing after the Age of 17 Years.
1st year .. 34 4 1
2nd year M R 6
3rd year 83 917 6
4th year .. 100 4 6s 2 4

An employee who is under 21 years of age on the expiration of hia apprenticeship and thereafter works as a minor
in the occupation to which he has been apprenticod shall be paid at not less than tho adult rate proscribed for that classification.
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Hours.
(j) 'The ordinary hours of employment of apprentices shall not in each workshop oxceed those of the jowrneymen.

Overtime and Shift Work.
(k) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall excopt in an emergenocy work or be required to work overtime or shift work at times which would
prevent his sttendance at technical school as required by any statute, Determaiation or rogulation apjlicable to him.

) Payment by Results.
() An apprentice shall not work under any aystem of payment by resulta.

Lost Time.

() The apprentice at the ond of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days preseribed in this Determination, or in which he has unlawfully absented himseld
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served.

Provided that in caloulating the extrs time to be 8o served, the apprentice shall be credited with time which he has
worked during the relevant year in excesa of bis ordinary hours.

Prohibition of Premiumas.

(n) An empfoyer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.
{0) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.
Annual and Sick Leave.
(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 18 and 17 hereof
respectively.
Femarrs sNp UnsrPRENTIOED MaLE JUNIORS,

4. (a) Subject to the exception hereinafter provided, the minimum rates of wage for junior females and for
unapprentioed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be
as follows :(— .

Wages per Week of 40 Hours.

_ *Per ge of A ional Total Wage

Basic Wage. Amount, Payable.

Per Week. Per Week. Per Week.

. 1.—Junior Females. 5. d. £ o d.

17 years of age and under .. .. .- . .. 52 3 6 416 6

18 years of age .. . . .. . . .. 62 4 0 614 6

19 yoars of age .. . .. . .- .. .. 72 4 6 613 0

20 years of age .. .. . . . . .. 82 5 0 711 6
{1 ~—Junvor Males.

Under 16 years of age .. .. .. . .. .. 24 2 0 219 0

16 yoars of age .. RN N .. .. .. .. 34 3 0 4 4 0

17 years of ago . . s . . = 46 4 0 613 6

18 years of age .. . .. .. .. . . 58 5 0 730

19 years of age .. .. .. . ‘e .. .. 73 6 0 819 6

20 years of age .. .. i . . .. .. 88 70 1016 6

* The petcanta?es in the case of junior femaley are related to the femalo basic wage, and for junior males to the mafe
basic wage. The total wage is calculated to the nearest 6d., half or less than half of 6d., in a result is disregarded.

The numbers of juniors employed at polishing or grinding, line or hand decorating or coating shall not exceed the numbers
of male adults employed on any of these classifications.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not excceding
threepence to be disregarded.
(b) Junior employees shall not be employed :—
If under the age of 168 years—

on oil or gas burners or fires used for heating or small articles ; or
nsing electric are or oxy-aocetylene blow pipe.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: W, M. HousTon, Government Printer, Melbourne.
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No. 358] MONDAY, MAY 17. [1954

Factories and Shops Acts. .
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (Neo. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferréd by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hercunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in February, 1954,

Dated at Melbourne, this H. N. JONES,
13th day of May, 1954, Acting Secretary for Labour,

FILEMAKERS BOARD.

Clauses 2 and 3 of the Determination made on the 3rd December, 1953, and in force as from that date, shall be replaced
by.the following clauses:—

2. Wages per Week of 40 hours.
Within 20 Miles of G.P.0.,
Melbeurne ; 10 Miles of .
Adulta, W Geelong s At Yallourn, Other Pacta of Victoria,
Mildura and Gippsland
Districts.
£. 4 d. . £ s d £ s d.

Fils chisel whetter .. . . - 1316 0 14 2 6 }g lg 0
File inspector—First class .. .. .. 1311 0O 1317 6 0
File inspector (other}—

(a) Firat three months’ experience as such.. 13 ¢ 0 13 6 6 1:2; 17 g

{b) Thereafter .. . . .. 13 5 0 1311 8 i3 2
Automatic file blanking machine operator—

{a) First three months’ experience ag such 13 0 0 13 6 8 1217 0

(5) Thereafter .. . .. . 1311 0 1317 6 13 8 0
File cutter—

(a) First three months’ experience as puch.. 13 0 0 13 lg 6 }g 1; g

(b) Thereafter . . 1311 o 13 6
Hand hammer file forger—

(a) First three months’ experience as such.. 13 0 0 13 6 6 1217 0

(b) Thereafter .. .. .. 1311 0 1317 6 13 8 0
File tang roller— X

(a) First three months’ experience ay such.. lg 00 }3 lg 6 g lg g

(9} Thereafter - . . 1311 © 3 6 |
File compound controller .. .. . 13 9 6 1316 0 13 6 6
File edge grinder— .

(ga) First three months’ experience as such.. | 13 3 0 13 9 6 13 0 ¢

{b) Thereafter .. .. - . 13 & 0 13156 6 13 6 0
File side grinder—

(a) First three months’ experience as such.. 13 3 0 . 13 9 6 13 00

() Thereafter .. .. . 13 9 0 1315 6 13 6 ¢
File hardener—

{a} First three months’ experience as such.. 13 0 0 13 6 6 1217 0

(4} Thereafter .. .. .. . 13 9 ¢ 1315 6 13 6 0
File point roller—

(a) First three months’ experience as such.. 1300 13 6 6 1217 0

(8) Thereafter .. . .. . 13 9 0 1315 6 13 6 0
File bar clipper— .

(a) First three months’ experience as such.. {3 0 8 {g 12 g }i l; g

(6) Thereafter .. . . . 3 6 2
File roll flattener—

(a} First three months’ experience as such.. 13 0 0 13 6 6 1217 0

(5} Thereafter . .. 13 6 0 1312 8 12 3 0

No. 358.—1375/54.—PRICE 3D.
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Wages per Week of 40 hours,

Within 20 Miles of G.P.Q.,
Metbourne ; 10 Miles of
Adults. Waroga eclong . at At Yallourn. Other Parts of Victorla.
Mildura and Gippsland
Districts.
File brander £ s d. ‘£ s d. £ s d.
(a) First three months’ experience as such 13 0 0 13 6 6 1217 0
(b) Thereafter .. .. . 13.6 0 1312 6 13 3 0
Half round or round file grinder—
(a) First three month’s expenence as such 13 3 0 13 ¢ ¢ 13 0 0
(a) Thereafter 13 5 0 1311 6 13 2 0
File tang and point trimmer— ..
(a) First three months’ expenellce as such 13 0 O 13 6 6 1217 0
(b) Thereafter .. . 13 3 0 13 9 6 13 0 0
File miller— . . -
() First three monthe’ expenence as such 13 0 0 13 6 6 121417 ©
(b) Thereafter . .. 13 5 0 131 8 13 2 0
File acider . .. . . 13 5 0 1311 8 13 2 0
File sand blaster .. . . 13 3 8 13 10 © 13 0 6
Semi-automatic hammer file forger . " 13 3 0 13 9 6 13 00
File straightener (hand) . “ - 13 3 0 13 9 6 13 0 0
File grinder (other) .. 13 3 0 13 9 8 13 0 0
File edge eetter (machine or lmnd) .. . 13 3 0 13 9 6 13 0 0
File stripper (machine or hand) .. .. 13 3 ¢ 13 9 6 13 0 0
File chisel grinder .. iR . 13 3 0 13 9 6 13 0 0
File cropper .. . .. .. 13 3 0 13 9 6 13 0 o
File point grinder .. . .. .. 13 3 0 13 9 6 13 0 0
File safe edger .. . . . 13 3 0 13 9 8 13 0 0
File tang bluer . .. . . 13 3 0 13 9 6 13 0 ©
File anneal loader . .. . .. 13 1 0 13 7 8 1218 0
File staightener (ma.chme) .. . 13 0 ¢ 13 6 6 1217 ©
File counter . .. .. 13 0 0 13 8 6 1217 0
File drier .. . .. .. 13 0 0 13 8 6 1217 0
File oiler . . . . 13 0 0 13 6 6 1217 0
File paster .. .. .. . 13 00 13 6 6 1217 0
File ringer 13 0 o 13 6 6 1217 O
Other employees wlth not ]ess than three months'
experience in this industry . 12 7 0 1213 6 12 4 0
All others v . . .. 12 1 0 12 7 8 1118 0

Norg,—Operators engaged in any of the following occupations are responsible for the setting up of the machines used in
their respective operations :—

Automatic file blanking machine operator File point voller;

File bar clipper; File roll flattener ;

File brander ; ! File side grinder;

File cutter ; File tang and point trimmer;
File edge grinder; File tang roller ;

File hardener (where a fixture is used); Hand hammer file forger.

Leapine HaNps.

Leading bands in charge of not less than three and not more than ten employees, 9s. per week extra; more than
ten and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

FEMALES AND UNAPPRENTIOED MALE JUNIORS.
3. (a) The minimum rates of wage for adult and junior femnales and for unapprenticed male juniors shall be as follows :—
Wages per Week of 40 Hours.,

| } Total Wage Payable—
Within 20 Miles
* P ta, '3 M lg Seren” 10
'ercen e O elbourne ;
- Basic Wage. Marglo. Miles of GO, | Other Parts
. : Wartnambool and outa. of Victoria.
within Mildura
and Gippsland
Districts.
Per Week. ‘ ‘
s d. £ e d £ e d. £ s d.
1.—Adult Females, *
Under one month’s expenence .. 75 .. 8§18 6 9 3 6 [ 816 0
All others .. .. 75 14 0 l 914 6 819 6 912 o

When employed in a classification for which the corresponding margin in clause 24 hereof exceeda 28s. per week but does not
exceed 408. per week—75 per centum of such margin in lieu of the 16s. herein prescribed.
Additional Amount.
II.—Junior Females.

17 years of age and under . 52 3 ¢ 416 6 419 0 415 0
18 years of age .. .. . 62 4 0 514 8 5§18 0 5§13 0
19 years of age .. . . 72 4 8 613 0 616 6 611 0
20 years of age .. N . 82 5 0 711 6 715 6 79 6
I111.—Junior Males.
Under 18 years of age .. .. 24 20 219 0 3 0 6 218 6
16ye&rsofage‘. . . 34 3 0 4 4 0 4 6 0 4 3 0
17 years of age . .. - 46 4 0 513 6 516 6 512 0
18 yoara of age .. .. .. 58 5 0 730 770 716
19 ypears of age .. . . 73 6 0 819 6 9 4 6 817 6
20 years of age . . 88 7 0 1016 8 11 2 0 1014 0
* The percentages for ]unlm- females relate to the female basic wage, but in all other cases relate to the male basic wage.

)
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The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding

threepence to be disregarded.

(b) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination\ghall, until he or ¢he has had six months’ experience, be 10 per cent.
Jess than the amount represented by the percentage of the basic wage hereby prescribed for a junjor employee of his or her
age.

Prohibited Occupations,

(¢) Junior employees shall not be employed :—

if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles.

using electric arc or oxy acetylene blow pipe.
Clauses, other than clauses 2 and 3, of the seid Determination ehall remain in force,

By Authority: W. M. HousTON, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jomes, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in February, 1954.

Dated at Melbourne, this . H. N. JONES,
11th day of May, 1954. Acting Secretary for Labour.

IRONMOULDERS BOARD.

Clauses 2, 3 and 4 of the Determination made on the 2nd December, 1053, and in force as from that date, shall be
replaced by the following clauses :—

2.
Por Week of 40 Hours,
Tite B
.P.0., urns ;
Adults. 10 Miies of G.P.O. All other Patts
Geelong; lt‘m At Yallourn, of Victoria,
within Mildura and
Gippsland Districts.
Waages. £ s d £ s d £ o d
Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes)
on a Bank or Cast Vertically—
Bank pipe moulder—
& and 8 inch, headman .. .. .. .. . 14 6 6 1413 0 14 3 &
5 and 6 inch, footman .. . .. . . 1318 © 14 4 8 1315 0
4 inch and under, headman .. .. .. ‘e 14 1 0 14 7 8 1318 ©
4 inch and under, footman .. .. .. .. 1311 0 1317 8 13 8 0
Vertical pipe moulders—
Rammer, coremaker, corer, or caster - .. . 13 8 4 1315 0 13 5 8
Dresser of pipes, including dresser on emery wheels .. . 13 8 v 1314 6 13 5 0

No. 359.--1412/54.—PRICE 3D,
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Per Week of 40 Hours,
Within 20 Miles of
G.P.O. Melbourne ;
Adulte. o l!()olﬂ(]}?elgf . Other Parts of
al Warmambool, | At Yellourn. Victorla,
and within
Mildura and
Gippaland Distriots,
Persons Employed in making Pipes by Machinery-— £ s d £ s d £ s d
Coremakers— .
6 and 8 inch, faucet .- .. .. .. .- 4 2 0 14 8 6 1319 O
5 and 6 inch, spigot .. .. .. .. .. 1311 0 1317 © 13 8 0
4 inch and under, faucet .. .. .. .. .. 1315 © 14 1 6 1312 0
4 inch and under, spigot .. .. .. . .. 13 70 1313 6 13 4 0
Finishers and casters—
5 and 6 inch . .. . .. . .. 4 20 14 8 8 1319 0
4 iuch and under .. .. . . . .. 1315 0 14 1 6 1312 0
Metal Moulding.
Jobbing moulder and/or coremaker . .. .. | - 1410 0 1416 8 14 70
Plate and machine moulder and/or coremaker—
1st six months’ experience .. .. .. .. .. 13 6 0 1312 6 13 3 0
2nd six months’ experience . . . .. 13 9 0 1315 6 13 6 0
3rd six months’ experience .. .. . - .. 1312 0 1318 6 13 9 0
Thereafter .. . .. .. . e 1317 ¢ 14 3 6 1314 O
Dreeser and grinder (when using portable machine) .. .. 1310 0 1316 6 13 7 0
Dresser and grinder {other) .. .. . .. BN 13 8 0 1314 6 13 5 0
Furnaceman—cupola .. . .. .. .. .. 1315 0 14 1 6 1312 0
Furnaceman—electric .. .. .. . . .. 1314 ¢ 14 0 6 1311 ©
Furnaceman—other .. . .. . .. .. 1312 0 1318 6 13 9 0
Asgistant furnaceman .. . .. .. .. .. 13 6 0 1312 6 13 3 0
Loader and unloader of annealing furnace . .. .- 13 6 0 1312 6 13 3 0
Dresser, shot blast and sand blast—
{a) who operates from outside a properly enclosed cabin .. 13 6 0 1312 6 13 3 0
(b) other .. . . .. . . .- 1316 0 14 2 6 1313 0
*Employee directly assisting an employee whose margin above the basic
wage is 25s. or more .. ' .. .. .. 13 6 0 1312 6 13 3 0
{Experience for the purpose of calculating the rates payable to plate
and machine moulders and/or coremakers shall include all experience as
s moulder or coremaker, jobbing or machine, as the case may be, whether
a8 & junior or an aduit.)
*Upon its true construction this classification applies to employees
in foundries employed :—
(i) mixing of facing or core sand in sand mills or mixing
machines and all riddling of sand except as provided under
the heading of * Moulders’ Assistants ™ ;
(ii) wheeling sand to moulders or core shop ;
(iii) oonveying metal either by hand runway or wheel bogie
to moulders ;
(iv) removing castings, runners, risers, scrap or pig;
{v) knocking out boxes and castings;
(vi) knocking off runners;
(vii) returning sand to moulders; and
(viii) cleaning up.

Leading Hands,

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and
not more than twenty employees, 18s. per week extra ; more than twenty employees, 27s. per week, extra.

3. APPRENTIOESHIP.
(other than those covered by the Apprenticeship Commission).

Apprenticeship Trades.

(a) An employer shall not employ minors in the following trade or, occupation otherwige than under a contract of:
apprenticeship as hereunder provided :~——Moulder and/or coremaker—Jobbing.

Period of Apprenticeship.
(b} 1f the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen:
grara—{four or five years, at the option of the contracting parties.

.o Contract of Apprenticeship.
{¢) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;
(iii) statoment of the trade or trudes to which the apprentice is to be bound and which he is to be taught during the
course and for the purpose of the apprenticeship. ‘
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to-
which the agprentice is bound ; .
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.
(d) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be-
suspended or cancelled—
(i) by mutual consent ;
(ii) if, through lack of orders or financial difficulties, an employer is unable to find suftable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii} if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.
. Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or effect
while this Determination remains in force and applies to the partiva Lo the indenture.
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Proportion.

(e) The proportion of apprentices who may be taken by an employer shall, except as hereinaiter prescribed, be one
apprentice to every three, or fraction of three, tradesmen in the trade concerned.

The exceptions are : Jobbing moulder and/or coremaker—one apprentice for every two, or fraction of two, tradesmen in
the trade concerned.

Yor the purpose of uscertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually
working in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen,

Adult dpprentices.
(/) Any apprentice who cannot corplete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years,

Probationary Period.
(g) Minors may be taken on probation for three months and, if apprenticed, such three months shal) count as part of their
@eriod of apprenticeship.  An employer shall, within fourteen days of employing a probationer, notify the appropriate apprenticeship
-authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(k) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous

‘basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the
employer shall covenant to pay wages ‘of not less than such rates.

Waces PER WEEK orF 40 Hours.

Total Wage Payable—

Within 20 Miles
of G.P.O.

—_— Ij’vrcent\age of Melbourne ; '60
Basic Wage. Miles of G.P.O.,
Geclong ; at At Yallourn, All Other Tacts

Warrnambool ; and
within Mildura
and Gippsland

Districts.

Four and Five-year Terms.

£ s d. £ & d. £ a d.
1st year . .. .. . .. 32 316 © 318 0 315 0
20d year - .. - .- .. 43 5 2 6 5 5 0 510
3rd year .. .. .. .. .. 54 86 8 6 612 0 6 7 0
4th year . .. .o . . 83 917 6 10 3 0 915 0
B5th year .. .. . .. .. 100 plus 6s. 12 4 0 1210 6 12 1 0

Four-year Terms—Apprentices Commencing after the Age of 17 Years.
. . 34 4 1 0

1st year . .. .. 4 30 4 0 0
“2nd year . .. .. .. s 54 6 8 6 612 0 6 7 0
3rd year .e .. . .. . 83 917 6 10 3 0 915 0
4th year .. . . .. .. 100 plus 6s. 12 4 0 1210 6 12 1 0

An employee who is under 21 years of age on the expiration of his apprenticeship, and thereafter works as a minor in
the occupation to which he has been apprenticed, shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(¢} The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(7) No apprentice under the age of 18 years shall be required ta work overtime or shift work unless he so desires.
No apprentico shall except in an emergency work or be required to work overtime or shift work at times which would prevent
this attendance at technical school us required by any statute, determination or regulation applicable to him.

Payment by Results.
(x) An apprentice shall not work under any system of payment by results,

Lost Time.

(1) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without
the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day
-or days shall have been served : Provided that in calculating the extra time to be so served the apprentice shall be credited
-with time which he has worked during the relevant year in excess of his ordinary hours.

. Prohibition of Premiums.
(m} An employer shall not, either directly or indirectly, or by any pretence or device, receive from any person or require
-or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
_probationer or apprentice.

Attendance at Technical Schools.
(n) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimburaed
:2ll fees paid by them.

Annual and Sick Leare.
(0) Apprentices shall be outitled to sick and anvual leave in acoordance with the provisions of clavses 15 and 16 hereof
srosyeotively. .
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Fryarrs axp UsarreENTICED MaLE JUNIORS.
4. (a) Subject to the exceptions hervinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors employed in oecupationa for which apprenticeship is not provided by this Determination shall be the under-~

mentioned :—
Wages per WELE oF 40 Hougs.

Total Wage Payable—

Within 20 Miles
of G.P.O.,
o Murgin Additional Melbourne ; 10
Basie Wage SR Amount, Mlies of G.P.O., All Qther
> 36 Geelong ; at At Yallpurn. Parts of
Warrnambool ; aud Victorla,
within Jildura
and Gippsland
Districts.

‘Permq tage

I.—Adult Females.

s d | s d £ s d. £ s d £ s d.
Under one month’s experience .. 5 . .. 818 6 9 3 6 816 0
All others .. . . 75 6 0 ’ . 914 6 919 ¢ 912 0

When employed in a classification for which the corresponding margin in clause 25 hereof exceeds 28s. per week, but
does not exceed 403. per week--75 per centum of such margin in lieu of the 16s. herein prescribed.

11 ~Juntor Females,

17 years of age and under .. - 52 . 3 6 416 6 419 0 415 0
18 years of age . .. .. 62 .. 4 0 514 6 518 513 0
19 years of age .. .- .. 72 .. 4 6 613 O 616 6 611 O
20 years of age . . .. 82 . 5 0 7i 6 715 6 79 6
. 1{I.—Junior Bales.
Under 16 years of age . .. 24 - 30 300 316 219 6
16 years of age .. . . 32 4 3 4 0 6 4 2 6 319 6
17 years of age . ‘e .. 53 .. 8§ 0 76 0 710 0 74 6
18 years of age .. .- .. 73 . 10 0 9 36 9 8 ¢ 9 1 6
19 years of age and over .. .o 88 .. 11 6 1 1 0 11 6 6 1018 6

* The percentages for junior female: relate to the female basic wage, but, in all other cases, relate to the male basice
wage.

Provided that the rate payable to any employee shall not be less than 20s,

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not oxceeding
threepence to be disregarded.

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as a furnaceman or assistant to a furnaceman.

(b} Except in the case of employees in foundries, the mipimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ expericnce, be 10 per cent. less than the amount represented by the percentage of the basic wage hereby
prescribed for a junior employee of his or her age:

{c} Junior employees employed on the following machines or operations shall be paid at not less than the approprinte adult
minimum rates :—

(i) Assisting steel furnace ladleman, other than in daubing or repairing ladles.
(ii} Breaking up pig iroo.

{d) Junijor employees shall not be employed—
if under 18 years as furnacemen or masistants to furnacemea.

Clanses, other than clauses 2. 3, and 4, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne. ;
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay period
to commence in February, 1954,

Dated at Melbourne, this H. N. JONES,

11th day of My, 1954, Acting Secretary for Labour.

NAIL MAKERS BOARD.

Clauses 2, 3 and 4 of the Dutermination made on the 4th December, 1953, and in force on that date, shall be replaced
by the following clauses :—

9. Wages ror WEEE oF 40 Hours,
. i
Clasatiication, \

a d.
Nail or tack tool maker .. . .. .. .. . o . 275 0
Nail or tack machinist - . o . - .. . - 266 0
Assistant to nail or tack machiniss .. .. .. .. .. .. .. 261 0
Roofing nail heading machinist .. . .. .. .. .. .. .. 266 0
Barbed wire tool maker or machipist .. .. .. .. .. .. .. 266 0
Assistant to barbed wire machinist .. .. .. . .- .. - 261 ¢
Clipper or tier-up on concertina barbed wire .. .. . . .- .- 260 0
Rumbler .. .. .. . .. .. .. .. . .. 260 0
Calvanizer .. .. . . .. .. e . . . 271t v
Picklor—Head, or where only one pickler is employed .. .. .. .. .. 265 0
Assistant pickler .. .. .. .. .. . . .. .. 259 0
Asgistant working over metal pot .. .. . .. .- .. .. 265 ©
Swinger .. .. .. .. .. .. .. .. .. .. 257 O
Wire-drawing plate setter .. .. .. .. . .. .. .. 24 0
Wire-drawing block eperator .. .. . .. .. 260 0O
Tack Inspector .. .. .. .. .. 260 O
Storeman, packer, or sorter . .. .. . .. . .. .. 265 ¢
Other employees with not less than three months’ experience in the metal trades industry .. 247 ©
All others .. .. .. .. .. .. .. . .. .. 241 O

Leading Handas.

Leading hands in charge of not lesa than three and not mare than ten employees, 9a. per week extra; more then ten and
aot more than twenty employees, 185, per week extra; more than twenty employees, 27s. per week extra,

AFPPRENTICESHIP.
Work to be Taught.
3. (@) An apprentice shall be taught the work of each of the following occupations : —

(1) Tool making;
(2) Setting-up; and
(3} Machining.

No. 360.—1425/54.—PricE 3d.
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Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the partioes;
(ii) the date of birth of the apprentice;
{iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the maater to teach and instruoct or cause the apprentioe to be taught or instructed in the trade
to which the apprentice is bound ;
(v) the date at whioh the apprenticeship is to commence or from which it is to be calculated;
{vi) all other conditions of apprentiosship,

Cancellation or Suspension of Indenture.

(c) 1f through lack of orders or through financial difficulties an employer is unable at any time to find employment and
training for an apprentice and if a transfer to another empioyer cannot be arranged, the obligations and duties imposed by the
indentore may, with the concurrence of the apprentice and his guardian, be suspended for a period agreed upon, or if no such
agresment is arrived at the indenture may with the approval of the Secrotary for Labour be determined by the employer. The
onus of proving circumstances justifying such determination shall be on the employer.

Proportion.

(8) (i) The proportion of apprentices who may be taken by an employer shall be one to every three or fractivn of three
tradesmen,

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for a term not excecding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to tradesmen.

(ii) An employer ‘specially qualified to teach apprentices may, with the consent of the Secretary for Labour, on the
recommendation of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinbefore specified.

Until further order, apprentices go taken shall not be counted in future calculations of the proportion of apprentices to
tradesmen authorized by this Determination.

Period of Apprenticeship.

If an apprentice is under the age of 18 years 6 months at the time of commencing—5 years; if 16 years and 6 months

or over—4 years.
Probationary Period.

(¢) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their

period of apprenticeship.
Wages.
(f) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contomporaneous

basio wage prescribed for the ares in which they are employed, and in all contracts of apprenticeship hereafter made
the employer shall covenant to pay wages of not loss than such rates :—
The total wage of apprentices shall be caiculated to the nearest sixpence, any broken part of sixpence in the
result not exceeding threepence to be disregarded.

(9) Wages per Week of 40 Hours.

Total
Wage Payable,

Percentage of l
Basfe Wage. |
|

1

Four und Five-year Terms.

Per Weck, Per Woek,

i‘ ] £ s d

1st yoar .. AN - i 32 316 ¢

2nd year .. .. . .. .. . . .. o 43 6 2 6

3rd year .. - .. .. .. .. .. .. ' 54 6 8 6

4th year 83 917 6

5th year 1 100 4 6s. 12 4 0

Four.-year Terms.—Apprentice commencing after the Age of 16 Years 6 Months.

Ist year .. . . . 34 4 1 ¢

?2nd year .. . .- . .. .. .. . 54 6 8 6

8rd year .. .. .. .. .. N .. . 83 917 6

4th year . .. .. .. .. . .. . 100 4 6s 12 4 0
|

Provided that subject to the sub.clause relating to lost time herein an apprentice on attaining the age of 21 years shall
thereafter, until he has completed his apprenticeship, be paid the appropriate tradesman’s rate as set out in clause 2.

On the expiration of his npprenticeship an employee who produces satisfactory evidence that he has satisfactorily completed
the full term set out in his indentures shall, irrespective of the work on which he may be employed, receive the rate provided
for a nail or tack tool maker.

Hours,

(h) The ordinary hours of employment of apprentices shali not in each workshop exceed those of the tradesmen.

Overtime and Shift Work.
(¥) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.

. ‘ Payment by Results.
{§) An apprentice shall not work under any system of payment by results.

Lost Time.

(k} The apprentice at the ond of the calendar period of any year in which he has actually given service 1o the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himaself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or daya shall have been served.

Provided that in calculating the extra time to be so served the apprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours.
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Prokibition of Premiuma.

(1) An employer shall not, either directly or indirectly, or by a.uy pretence or device receive from any person or requirs
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

A ¢, A, at T hAnioal Reh J.

or sohool roports of satisfactory conduct shail be reimbursed

and pr

e 3

Annual and Sick Leave.
(n) Apprentices shall be entitled to sick and aanual leave in acoordance with tho provisions of clauses 14 and 15 hereof
respectively.

(m) Appreatices attending technical
sli fees paid by them.

-4

FrMarxs, MaLE JUVENILE WORKERS, AND IMPROVERS,

4. Female labour may be employed at sorting or packing. The minimum rates of wage for adult and junior females and
for juvenile workers and improvers shall be as follows : —

Wages per Week of 40 Houre.

—_— * Percentage of

. Total
Basic Wage. Margin, Wage OPuyalxlc.
1
I.—Adult Females.
s d. £ s d
Under one month’s expenence .. .. .. .. . Y& 818 6
All others .. . 7% | IU 0 914 &

When employed in a cluslﬁcahon for which the correspondmg margin in clause 23 hereof exceeds 28s. per week, but
does not exceed 40s, per week—75 per centum of such margin in lieu of the 16s. herein prescribed.

. al

11.—Junior Females. A\?:‘:‘\g'ﬁlﬁ;“
17 years of age and under .. . . .. . 52 3 6 416 6
18 years of age .. . . .. . . . 62 4 0 514 6
19 years of age .. . . .. .. .. - 72 4 6 613 0
20 years of age .. .. .. .. . .. .. 82 3 0 711 6

111, —Improvers and Junior Males.

Under 16 years ot age .. .. .. .. .. .. 24 20 219 0
16 years of age .. . .. .. .. .. . 34 3 0 4 4 0
17 years of age .. .. .. .- .- .. . 46 4 0 513 6
18 years of age .. . .. .. .. .. .- 58 5 0 73 0
19 years of age .. . - . = - - 73 6 0 815 86
20 years of age .. - o P s 88 70 1016 6

* The percentagea for junior females relats to the female Basic Wage, (i.e., 75 per cent. of the Basic Wage prescribed in clause 22) but In all
other cases relate to the male Basic Wage.

The total wage shall be oaleulated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threspence to be disregarded.

The proportion of improvers who may be taken by an employer shall be one to every four or fraction of four tradesmen.

The minimum rate payable to a junior female of any age or & junior male of eighteen yeara or more each with less than
six months’ experience under this Determination shall, until he or she has had such six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the basic wage hereby }:rescnbed for a junior employee of his or her
age and in addition thereto the additional amount prescribed for such an employee.

A female or & junior employee, who on the date of this Determination coming into force, in his or her ease was entitled
under the previous Determination to a rate higher than that hereby prescribed for an employee of his or her age and experience,
shall be paid at not less than the rate prescribed by such previous Determination for an employee of his or her age or experience,
as the case may be, until he or she completea the year or experience or of age in respect of which the last.-mentioned rate is
prescribed. Upon completlon of guch year the minimum rate of wage in his or her case shall be the rate hereby prescribed.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall Temain in force.

By Authority: W. M. HoUSTON, Government Printer, Melbourne,
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Facwories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing -adjusted rates and prices
to operate from the beginning of the first pay period to commence in February, 1954.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1954. Acting Secretary for Labour.

POTTERY BOARD.

Clause 2 of the Determination made on the 8th December, 1853, and in force as from that date, shall be replaced
by the following clause :—

APPRENTICES OR IMPROVERS.

2. Within the Metropolitan District as defined in the Factories and Shops Act 1928 (No. 3677) and the Orders in Councll,
thereunder ; such portions of the City of Heldelberg, and of the Shires of Broadmeadows, Doncaster and Templestowe, as are
not within the sald District ; the Cities of Chelsea and Mordialloc ; and the Shires of Berwick, Bulia, Cranbourne, Dandenong,
Eltham, Ferntres Gully, Gisborne, Keilor, Lilydale, Melton, Mulgrave, Romsey, Werribes, and Whittlesea.

MavLES.
Wages per Week.
Employed in Employed in All Other Places.
Clayhol
- Exceed}
25 ft. In Depth. Rate. Emergency Spectal Total Wage.
s d. s d. s d. s. d.
Under 15.years of age .. .. . 57 0 1 3 2 3 60 8
lsny:sno{"a.ge & .. .. At the 66 6 1 @ 2 9 “70°9
8., . - - Rates 76 0 1 6 33 80 9
17 . .. .. prescribed 80 6 19 3 9 96 0
18 , . .. .. for 124 0 2 6 5 0 131 8
0 . . . .. Aduits 145 0 3 0 6 0 154 0
0 .0 o .. . 178 6 3 9 78 189 6

No. 361.—1483/54.—PricE 3D.
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FEMaLES.

Wagea per Week.

Commencing Age.

—_ 15 Years or Under, 16 Years,
El Special Total E: Special Total
Rate. Loading’ | Leading Wage. Rate. Toading Losding Woasge.
s d. s d s d 8 d s d s d. s d s d
lst 6 months .. 57 0 1 3 2 3 60 6 .. . .
2nd 6 months .. 86 0 13 2 6 70 © .. .. .. ..
18t year .. . . .. .. 66 0 1 3 2 9 70 0
2nd . 3 0 1 8 3 0 77 6 80 8 1 9 3 3 8 6
3rd ,, .. 80 6 19 3 3 8 8 a1 o 18 3 9 86 6
4th .. 91 0 1 8 3 9 96 6 103 2 0 4 3 108 9
5th ,, 103 6 2 0 4 3 100 9 114 0 2 3 4 9 121 0
6th ,, .. .. .. 114 0 2 3 4 9 121 0 . .. . .
and thereafter the minimum wage
Commencing Age.
J— 17 Years. 18 Years,
E; Special Total E Specind Total
haie, | Bpergmer | Specl | Tolal | e | Bpogemr | g | row
s d. s d. s d. s. d s d. s d. s d. s d.
Ist year 77 0 1 8 3 3 81 ¢ 80 6 1 9 3 3 8 6
2nd ,, . 21 o 19 3 9 96 6 103 6 2 0 4 3 109 9
3ad .. 103 6 2 0 4 3 108 9 114 0 2 3 4 9 121 ¢
4th ,, .. o .. 14 0 2 3 4 9 121 0 .. . .. ..
and thereafter the minimum wage i
Commencing Age.
—_ 19 Years. 20 Yonrs.
. Rate. l Eg.ergency &p:gli:; ‘ "{"t;t::‘ Rate. ' Emer; ;a:scy Bpeclnlg l ;l‘vt:g
!
& d. s d s d. e d s. d. s d. s d a d
Ist year 91 0 | S 3 9 96 6 107 © 2 3 4 8 13 o
" .. . .. 18 o 2 3 4 9 125 0 .. . .. .
and thereafter the minimum wage
WITHIN ALL OTHER PARTS OF VICTORIA.
MaLEs.
Wages per Week.
Employed in All Other Placea.
Employed in
Exc{lgg}:‘g
- E Speclal
25 ft. in Depth. Rate. Torgomoy Tasding Total Wage.
e d. s d. s d. s d.
Under 15 years of age 47 0 1 3 2 3 50 6
156 years of age At the 6l 0 1 3 2 6 84 9
18, - Rates % 0 1 6 30 7 6
17 ., .. prescribed 84 6 1 9 3 6 89 9
18, for 120 0 2 6 5 0 127 6
1, Adults 138 ¢ 3 0 5 9 147 3
20 " 171 6 3 9 70 182 8
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FEMarLes,
Wages per Week.
Commencing Age.
—_— 16 Years or Under. 16 Years.
Rate. Em :Eency Special Total Rate Emergency Special Total
Loading Wage. ng Loading Wage.
s d. s d. s d. s d. s d. s d. s d, 8. d.
1st 6 months 56 6 I 3 2 3 60 0 .. .. .
2nd 6 months . 63 6 13 2 6 67 3 .. .. .. .
st year .. .. .. .. 63 6 1 3 2 6 67 3
2nd ,, 70 6 16 3 0 75 0 77 6 19 3 3 82 6
3rd ,, 77 6 19 3 3 82 8 82 6 1 9 3 6 87 9
4th ,, 82 6 19 3 6 87 9 98 6 2 0 4 0 104 6
sth 98 6 2 0 4 0 104 6 11 o 2 3 4 9 118 0
6th ,, 11 0 2 3 4 9 118 0 .. .. .. .
and thereafter the minimum wage
Commencing Age.
_ 17 Years. 18 Years.
hate. | Bpergney | spect | To | g | Epeeney | spec | gotw
s d. s d. 8. d. s d. s d. 8. d s d. s d.
1st year 65 0 1 3 29 69 0 78 19 3 3 82 6
2nd ,, 82 6 19 3 6 87 9 98 6 2 0 4 0 104 6
3d 88 6 20 4 0 104 6 11 o 2 3 4 9 118 ©
4th 11 o 2 3 4 9 18 0 .. . . .
n.nd "thereafter the minimum wage
Commencing Age.
19 Years. 20 Years.
E Special Total B Speclai Totai
Rate Toading’ | lLeading | Wago. Rate Losding’ | Loadlnz | Wage.
s, d. s d. s d s d. s d. s d. s d. s d
1st year 84 6 19 3 6 89 9 98 6 2 0 4 0 104 6
. .. N .. 11 o 2 3 4 9 118 ¢ . .. . ..
and thereafter the minimum wage

Proportion (in any factory or place).

Apprentices.

One male apprentice to every two or fraction of two male workers receiving not less than the minimum wage.
One female apprentice to every two or iractxon of two female workers receiving not less than the minimum wags.

ded indent

An n e of

Apprent

I

mprovers.

hip prescribed by the Board was approved om 3lat May, 1926.

Three male improvers to every four or fraction of four male workers receiving not less than the minimum wage.
Three female improvers to every female worker receiving not less than the minimum wage.

ALL OTHER EMPLOYEES.

portion of the
Shires of Bro:

the Shires of

Keﬂor, dale,

bee, and Whitt]

and the Orders in Councll thereunder;
Cln:,iy of Heldelberg, and of the

Within the Mctropolitan District as deflned In
the Factories and

Shops Act 1028 (No, 8877

meadows, Doncaster and

Templestowe, as are not within the said Distriet ;

the Citles of Chelsea and Mordialloc;

Berwick, Bulla,

n:;ndenoug Eltham, Ferntreo Gully, Glsborne.
Iy

nn
Ceanbourn
Melwn,

Mulgrave, Romsey,

Within ait Other Parts of Victoria.

Wages per Week.

Wages per Hour.

Wages por Week.

Wages per Hour.

(i) MALES.
All Departments.

*Head burner

*Burner ..

Burner’s assistant (l.e.. [ person who
ander the instructions of a burner
assiste in firing & kiln or kilns)

Mouldmaker .

Kiln labourer (ie., a person whose
duties comprise assisting a placer,
drawer, or setter, and/or the
cleaning of fire holes and/or flues)

s d.

269
263

SO

257
271

o0

266

s d.

8 8/,
8 8%
8/10
9/1

&>

4

3. d.

266
260

oo

254
268

S0

DD

3
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All Other Employees—conéinued.

\'.'Ithin the Metropolitan Disirict as defined in
Pactories and Shops Aet 1928 (No, 8677)
nnd the Orders In Councll thereunder; such
rtion of the City of Hefdelberg, and of the
hires of Broadmeadows, Doncaster and
Templestows, as are not wi!hln the sald District ; Within all Other Parts of Victoris.
the Cities of Chelsea and Mordialloc; and
- the S8hires of Berwick, Bulla, Cranbourne,
Dandenong Eltham, Ferntree Gully, Gisbnme,
Keuor, Litydale, Melton, Mulgrave, Romsey,
Werribee, and Whittlesea.

Wages per Week. 1 Wages per Hour. Wages per Week. Wages per Hour.

(i) MALEs—continued.

All Departments—continued. s d. s d. 8 d. & d.
Clayhole men working underground
in shaft and/or tunnel (employers

to provide tools) 275 0 68 10§ . 215 0 6 10}
All other clnyhole men (amployers to

provide tools) .. 265 0 8 7} 262 0 6 6}
Men boring or using explcstves AN 270 0 6 9 267 0 6 81/,
Glazed Pipes and Salt-glazed Ware,
Flanger .. . 270 0 [} 267 O 8 8/,
Man in charge of plunger .. .. 262 6 6 63 259 6 8 bB17/4,
Presser .. . .. 266 0 6 7% 263 0 6 6%,
Setter .. . .. . 266 0 6 7t 263 0 8 8%,
Junction sticker .. . 266 0 6 7% 263 0 6 6%,
Man working pipe- ﬂangmg machine’ 260 0 6 6 257 © 8 b/,
Mandril operator .. . 257 0 6 5, 254 0 6 4}
Bitumen jointer .. .. .. 259 0 6 5/, 256 0 8 4%
Drawer .. . . 260 0 8 257 O 8 5y,
Feeder of pipe maohme .. . 257 0 8 6/, 254 O 8 4%
Man toking off pipe machine .. 255 0 6 44 252 0 6 33
Man in charge of pug or mixer machine 255 O 6 41 252 0 6 33
Machine rigger 260 © 6 6 257 0 6 51/,
Hand feeder of raw "or burnt clay into

crusher or grinding pan 260 0 6 6 257 0 8 B/
Man carrying or wheeling into or ont :

of kiln or to or away from kiln . 257 0 6 5/, 254 0 8 4
Man sorting pipes .. 257 0 8 51/, 254 0 6 44
Pipe dresser 257 0 6 5/ 264 0 6 4}
Packer of goods into mllwn.y trucks 256 0 8 253 0 6 3%/,
All others (except burners, mould-

makers, clayhole men, and men

boring or using explosives) . 233 0 8 3% 250 0 6 3

Dust Tils Making.

Teading hand slip making . 262 0 6 6} 259 0 8 867/
Slip house attendant .. . 237 © 8 51/, 2564 0 8 4
Head dipper .. . 266 0 6 7% 283 0 8 6%,
Dipper and/or spray operu.tor 262 0 8 6} 259 O 8 57/,
Mand hand pressing dust tiles or

working semi-automatic tile press 260 0 6 6 257 0 6 5/,
Better .. .. 266 0 67 7% 263 0 8 6,
Drawer .. . .. .. 260 0 6 6 257 0 8 51/y,
Sagger maker .. 260 0 6 8 257 0 6 5/,
Man operating box on sa.gger machine 255 0 6 4§ 252 0 6 33
Man operating lever on sagger machine | 257 0O 8 3/ 254 0 8 4}
Man carrying into or’ out’ of kiln- 257 0 8 5Y, 254 0 ‘6 4}
Ball mill operator (dry grind) . 260 O 6 6 237 0 T8 s,
Head packer 263 © 6 6%, 260 0 8 68
Packer who pa.cka “artioles w{th pro-

tective substances into containers

with seoured lids . - 259 0 8 5/, 256 0 8 4¢
Other packers . 256 0 8 44 258 8 3%/,

All others (except bumm, mould- . P
makers, clnybolo men, and men
boring or using explosives) . 253 0 8 3%, 250 O 4 3
General Pottery and Insulator Mnklng.
Teading hand employed at pinning,
leading, and/or cementing in-
sulators or similar ware 285 0 8 7% 262 © 6 6}
Man employed at pinning, Ieadmg,
and/or cementing insulators or

similar ware .. .. .. 260 © [ 267 0 8 5!/,
Sanitary ware presser .. .. 283 0 8 6%, 260 O 6 6
Head packer 263 0 8 6%/, 260 0 6 6
Packer who pmks “articles with pro-

tective substances into containers

with secured lids . .. 250 0 6 57/, 256 0 6 4t
Other packers . 256 0 6 4% 253 0 8 3%,
Ball mill operator (dry grind) .. 260 0 6 6 257 O 8 5y
Leading hand slip making . 262 0 8 6} 269 0 8 5%/,
Slip house attendant .. .. 267 0 8 51/, 254 0 (]
Tea-pot hand presser . N 262 0 6 63 259 0 8 57/,
Man fixing ha,nd.les or spouts .. 259 0 8 5/ 258 0 8 4% ’
Hollow ware presser .. . 262 0 6 6} 259 0 8 5/
Turner—insulator— . 1

1st 12 months’ expenenoe o 2656 0 8 7% 262 0 [:]

Thereafter .. .. 270 0 6 9 267 0 6 81/
Turner—other .. - - 285 0 8 7} 262 0 6 8f"
Jolly hand—insulator—

1st 12 months’ expenenoe .. 263 0 6 6/, 280 0 6 6

Thereafter .. . 268 0 8 8 265 0 6 7%
Jolly hand—othor N A 263 0 8 6%, 260 0 8 6
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All Other Employess—continued.

Within the Metropolitan District as defined in
the Factories and Shops Act 1928 (No, 3677)
and the Orders in Council thereunder; such
gortlon of the City of Heidelberg, and of the
hires of Broadmeadows, Doncaster and
‘Templestows, as are not within the sald District ; Within all Other Parts of Victorla.
—_ the Cities of Chelsea and Mordialloc; and
the Shires of Berwick, Bulla, Cranbourne,
Dandenong, Eltham, Ferntres Gully, Gisborne,
Keilor, Lilydale, Melton, Muigrave, Romsey,
‘Werribee, and Whittleses.
Wages per Week. Wages per Hour. Wages per Week. Wages per Hour.
(i) MaLgs—continued. s d. 8 d. s d. s d.
General Pottery and Insulator Making—
continued.
Jigger hand . . NS 263 © 6 6%/ 260 0 6 6
Man sand-papering ware on machine 257 0 8 55 264 0 6 43
Man sanding insulators weighing 8 1b.
or over . . . 257 0 6 6/, 284 0 6 4}
Machine rigger .. o .. 260 © 8 257 0 8 51/,
Caster .. o .. .. 262 0 8 63 268 0 8 87/,
Stoneware thrower—
4th year’s experience .. .. 267 0 8 5y 254 0 6 44
5th year’s experience .. . 263 ¢ 8 6%, 260 0 6 6
and thereafter .. o 271 © 8 0%/, 265 0 6 8%
Head placer inside kiln .. .. 262 0 6 6 260 0 6 5/, v
Head dipper o .. .. 266 0 6 74 263 0 6 6%y,
Dipper and/or spray operator .. 262 0 6 63 259 0 6 5/
Other placer .. .. . 260 0 6 6 257 0 6 5
Sagger maker .. . . 260 0 6 6 . 257 0 8 b5y
Man operating box on sagger machine 255 0 6 44 252 0 6 3%
Presser (screw and lever-type inclusive) 262 6 6 6} 259 6 6 b7/,
Man, other than setter or placer, em-
ployed in the kiln handling or carrying
ware or saggers into or out of kiln 257 0 8 B/, . 25¢ O 6 43
Hand feeder of raw or burnt clay int:
crusher or grinding pan .. 260 0 6 6 257 0 6 5,
Grinder of burnt ware . .. 262 0 6 63 259 0 8 57/,
Potter’s printer .. .. . 267 © 8 51/, 254 0 6 4%
Man operating lever on sagger machine 267 © 6 5/, 264 0 8 44
All others (except burners, mould-
makers, clayhole men, and men
boring or using explosives) .. 263 ¢ 6 3%, 250 0 6 3
*A burner who is required to burn a
unroofed kiln shall receive an ad-
ditional allowance of 5s. per week.
(iiy FEMALES.
All Depariments.
Females .. . 178 6 4 b5} 176 © 4 4

Provided that a female doing any work classified for & male in clause 24 hereof shall receive the above-mentioned wages
rate plus an amount of 75 per cent. of the appropriate- margin prescribed in Column “A” of such clause, calculated to the
nearest 6d., half or less than half of 6d. in any result to be disregarded.

Clauses, nther than olause 2 of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melhourne
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MONDAY, MAY 17. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
- 21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in February, 1954.

Dated at Melbourne, this H. N. JONES,
11th day of May, 1954. Acting Secretary for Labour.

PRINTERS BOARD.

Clauses 2, 3 and 4 of the Determination made on the 15th December, 1953, and in force as from that date, shall be
teplaced by the following clauses :—

2, ALL Crasses or WORKERS (OTRER TRAN THOSE EMPLOYED IN Damwy NEWSPAPER OFFICES)—

Flrst
Column. Second Columu. Third Column.
Number Description of Employmeut. Weekly Wage.
of Rate.
TaBLE " A "—ApuLnT MALES. £ s d.
1 Machine compositor—that is, & person operating the keyboard of any class of
slug-casting or type-setting machine (including time occupied in cleaning the
machine and/or remedying defective working of machine) - - 15 6 6
2 Probationary machine compositor— . .
(@) For a first period of six months’ probation .. .. .. 1416 ¢
(6) For a second period of six months’ probation .. .. .. 1419 § -
{c) Thereafter the rate for a machine compositor.

No. 362.—1464/54.—~RICE 3D.
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First
Column, Second Column. Third Column,
Number Weekly Wage.
of Rate. Description of Employment,
TaBLE “* A "—ADULT MALES—continued. £ s d.
3 Provided that any probationary machine compositor who during the second six
months of his period of probation attains an efficiency of 7000 ens per hour
over a maximum period of four hours on plain matter cotrected of not less than
13 ems measure in six-point type shall be paid .. 16 6 6
4 Working mechanic in charge {whether or not under a foreman or other pcrson in
authority) of a slug-casting machine .. .. . .. .. 1416 o
5 Operator of a Wells’ cross-rule form machine . 16 6 6
6 Attendant or assistant mechanic on a slug-casting machiue (an attendant or
assistant mechanic shail be a person working under the direction of a foreman
or other person in authority, whose duties include attention to the machine and
all its accessories and purts to maintain it and them in an efficient state and
to do any adjustments and replacements cf accessories and parts but not
any repairs) .. 1313 6
7 Working mechanic in chargc (“hebher or not under a foreman or other person in
authority) of a type-easting machine .. 14 16 0
8 Caster or assistunt mechanic on a type-easting machine (u (nster or x\wstnut
reechanic shall be a person working under the direction of a foreman or other
person in authority whose dutics include attention to the type-casting machine
and all its accossorios and parts to maintain it and them in an officient state
and to do any ud]ustmenh and replacements of accessories and parts but not
any repairs) .. . .. .. .. . . 1313 6
9 Proof reader and/or reviser .. . .. .. .. . 1419 6
10 Copy holder . 13 4 0
11 Hand composntor (Whmh shall 1mlude nn} persou cmployed as a '4lugger, bulk
hand, stone hand or Ludlow machine compoqnor) 1416 ¢
12 Flectmtvper (which ~hall include an emplm,ee prcpnrmg lead for matrix mouldmg
purposes) o .. .. .. .. . 14 16 ¢
13 Stereotyper . .. .. .. .. .. 14 16 ¢
14 Engraver on wood or metul .. .- .. .. . .. 14 16 0
15 Letterpress machinist .. . - .. . . 14 16 o
16 Railway ticket printer—single mncbme .. .. .. .. .. 1319 6
17 Railway ticket printer—multiple machine . .. .. 14 1 6
18 Machinist working a flat-bed machine printing from a reel . .- 1416 0
19 Letterpress rotary machinist . 1416 0
20 Letterpress rotary machinist’s assistant—that i is, a persmn who assists the machinist
in the care and control of the machine and the proper prmhng of the paper .. 1316 ¢
21 Collapsible tube printing machinist .. 1416 0o
22 Universa! process machine operator . . .. .. . 14 16 0
23 Lithography—
(a) Artist and/or designer .. 15 2 ¢
(b) Photo lithographic metal plate coater :md/or photo hthogmphxc phow
composer and/or contact printer-down on lithographic metal plate 1418 0
(¢) Lithographic pressman and/or lithographic manual transferer . 1416 0
(d) Lithographic stone polisher and/or lithographic plate grainer and/or
photo hthcgmphm glass plate cleaner, but not including an employee
processing photo lithographio glass plates .. 13 ¢ o
(Where the plate grainer cronaxes or brunaxes zine or ‘sluminium
plates he shall be paid the margin shown herein and 5s. in
addition.}
{e) Lithographic machinist, mcludmg hthogrn.phlc tin prmter AN .. 14 16 0
24 Photogravure machinist . .. .. 1416 0
25 Bookbinder . o .. .. .. .. . .. 14 16 ©
26 Marbler .. .. o .. . .. . N 14 16 0
27 Hand indexer .. 1416 ¢
28 Blocker (an employee engnged on the work of blind blockmg is not by reason only
of the fact that he is dmng such work entitled to this rate) 1416 0
29 Finisher . N .. 1416 0
30 Pocket-book ms,kor . .. .. .. .. .. .. 14 16 ¢
31 Ticket maker, turned-in work .. .. .. .. .. .. 14 16 ©O
32 Blotting pad maker .. .. .. .. .. .. . 1416 0
33 Portfolio maker . .. .. .. 14 16 0
34 Person engaged in snwmg nnd/or rolhng books .. e .. .. 14 16 0
35 Loose sheet cover maker . .. .. .. 1416 ¢
36 Edge-gilder .. s - .. .. .. . . 14 16 0
37 Leather cutter .. 14 16 0
38 Where an employee OmpIO) ed in any class for which a margm is prescnbed by itema
25 to 36 inclusive does edge-staining, board cutting, bevelling, blind blocking
and/or cutting of material, he is to be paid the above prescribed margin, but
where an employee is employed solely on the la,st-menhoned classos of work 13 9 6
(In the foregoing Item 38 the words ‘ cutting of material ”” do not
include the work of a leather cutter, for which work a wage has been
prescribed by Item 37)
39 Embossing machinist .. . .. . .. .. 1416 0
40 Map and plan mounter nnd/or varnisher .. 1416 ¢
41 Paper ruler—that is, a person in charge of any ruling machine or who makes rea.dy
sets pens or dises on the machine, mixes inks, rules proofs or regulntes the supply
of ink to the machine .. 1416 0
42 Guillotine machine operator .. . .. 14 16 0
43 Employee operating a milk bottle wad mukmg machine .. .. .. 1313 0
44 Waxer . .. .. .. i3 1t o
45 Sheet varmshmg o.nd/or ‘sheet gnmmmg mechinist .. . .. 13 6 ¢
46 Rotary reel gumming machinist .. 13 9 6
47 Metal maker for slug-casting or type- castmg machines or Elrod machines or
. stereotyping or electrotyping .. .. .. . .. 13 2 ¢
48 Printing ink mixer and/or maker .. .. .. .. .. 13 3 0
49 Bronzing machine operator .. .. . . . NN 13 6 ¢
50 Roller maker . . . .. - . .. 30
51 Foeder on any kind of machine .. . .. .. . . 12 18 O
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First
Colurx'nn. Second Cotumn. Third Column,

3‘:::; Description of Employment. Weekly Wage.

TABLE “ A "—ApULT MaLES—continued. £ a8 d.

62 Bronze powder cleaner (or similar powder)—that is, an employee engaged in
cleaning or reclaiming such bronze or other powder, sifting bronze or similar
powder for the purpose of romoving foreign matter (including disability
allowance) .. 14 9
53 Roller maker—that is an employee ‘who uses compoaﬂmn and acid in the mnkmg
of rollers {including disability allowance) . .. .. .. 14 9
Storeman .. .. .. .. .. .. 13 6
Packer and/or desp&tcher .. . . .. . .. 13 6
Any other adult male .. 12 14
An employee working on a night shift for 2 week shall be pa.xd 165. extra for such X
night shift work; if he works less than a week he shall be paid pro rata
for the hours worked by him.
Provided that until the beginning of the pay period at or about the 10th
October, 1049, the rates for a night shift when working because of day-
time light or power restrictions, shall be 123

JE&R
PO O

TaBrLe “ B "—ApuLt FEMALES:

(Including non-adult females of at least five years’ experience.)

Female head packer when employed as such 10 4 6

Female bookbinder—that is, an employee engaged in ‘the bmdlng of quartcr bound
work cut flush with turned in paper sides and the binding of all cut flush work
not turned in :—

(2) When engaged on work which exceeds 1§ inches in thickness of back
and 108 superficial inches measured over length and breadth of either
slde, whether wired, sewn, stabbed, stapled or otherwise held

gother 10 4 6

(b) When engaged on work whmh does not exceed both the measurements

before mentioned .. .. .. N 10 3 6
3 Female bookbinder—that is, an employee engaged in:—
(a) Mnkmg blotting pads without corners, paper bound around four edges,

b =

(b) Mnkmg blotting pads, with corners of any material other than leather ;
but not with (i) corners which are turned in before being affixed to
the ped, (ii) base boards having cloth-bound edges, or

(¢) Making covers for school papers which are cut flush or turned in, but
not when such covers are of full leather, cloth or similar material,

or

(d) Affixing projecting index tabs made of paper and not reinforced, or

(e} Making letter or other types of files, or

) Mnkmg loose sheet covers (including portfolios) of which covers no part is
leather or is a metal fixture bound in the cover, or

(g) Mounting showcards, maps, plans, envelope paper, and other plain or
printed paper, but not maps or plans when mounted on calico or
sheeting or similar material whlch is stretched on a flat or circular
surface preparatory to the mounting being done 10 2 6

Female hand or machine sewer and taker down or repairer of letterpress work . 100 2 6

Female employee of more than five years’ experience employed on any one or

more of the following operations :—

Folding, paging, numbering, perforating, gathering, collating, inter-
leaving, tipping in and tipping on (but not joining sheets for account books),
wire stapling, edge staining (excepting the staining or otherwise coloring
of the edges of cards and the edges of books other than those books that
are quarter bound cut flush with turned in paper sides or are cut flush and
not turned in) .. 10 2 6

6 Female employee of more than ﬁve years' expenence employed in connean w1th
systems work, addressogmph work, nnd/or in printing work not allotted a
weekly wage in Table “A™ e .. 10

Female copy holder . - - . .. . . 10

8 Female embosser 10

9 Female feeder employed on letberpress pnntmg machme, hthographw pnntmg

machine, gravure printing machine, varnishing gumming

waxing machine, folding machine, or ruling machine . 10 2 6

10 A female employee in charge of or who supervises, directs, or is responsxble for the

work of—
(a) from 3 to 8 employees (both inclusive) . . . .. 10 6
(b) from 9 to 16 employees (both mclusxve) .. .. . 10 18
fc) over 15 employees . . . . . 1 5
11 Female employees not otherwise speclﬁed . . . . 911"

o

OO0
ood

oooe

NoTe.—See clause 36 (g) re additional rate to be paid to any person employed in bronzing by hand or dusting-off by kand.

FEMALE To BB Pap Mare Rare.

3. Where a fomale is employed to do any work specifically named or described or of the class mentioned in Table
*“ A" which is not specifically named or described in Table “ B she shall be paid the rate which is prescribed for the
males: Provided that t,hm clause shall not apply to any individual fomale employee in respect of work which at 31st December,
1936, was being done by her and for which no marginal rate for females is herein specifically prescribed. .
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RATES FOB JUNIOBS AND APPRENTICES,
~

4. Where the work is performed by a male junior, not being an apprentice—

Third Golumup.
Weckly Waye.

Where the work is performed by a male junior, not being an apprentice : £ s d.
Under 15 years of age .. .. .. . . .o 216 0
Between 15 and 16 years of age .. .. e . . 3 8 6
Between 16 and 17 years of age .. e s .. .. 4 9 0
Between 17 and 18 vears of age .. .. . .. .. 519 6
Between 18 and 19 years of age .. . .. . . 710 0
Between 19 and 20 years of age .. .. .. - . Y 30
Between 20 and 21 years of age .. .. . . . 10 16 0

Where the work is performed by a male apprentice : s ;
First year .. .. AN .. .. .. .- 3 6 6
Second year .. .. .. . .. .. . 416 0
Third year .. .. .. . o o .. 531 0
Fourth year .. . .. .. .. . . 613 0
Fifth year .. .. .. .. .. .. .. 8 3 0
Sixth year . 1Im 2 0

A junior working on a night shift for a week shall be paid 12s. extra for
such night shift work ; if he works less than a week he shall be paid
pro rala for the hours worked by him, !

Provided that any apprentice who has passed Grade III. {Trade Theory and '
Practioe) examination referred to in the regulations of the Apprenticeship
Commission and has also become entitled under the said regulations to an
increased rate of pay for proficiency for such examination, shall have the
amount of such increase paid to him each week beyond any period provided
for in the said regulations until the completion of his apprenticeship,
together with the rate herein prescribed appropriate for the year of his
apprenticeship.

Where the work is performed by a female junior—

First year's experience .. .

Second year's experience .. . ..

Third year’s experience

Fourth year’s experience .. ..

Fifth year’s experience .. .. .. .. .. ..

And thereafter the minimum wage prescribed for females for the class of work
she is doing.

A female junior entering the industry in her eighteenth year or later shall
receive the foregoing rate appropriate to her experience and not less than
10s. per week oxtra, until she reaches the age of 21 years, when she shall '
be paid the minimum wage preseribed for females for the class of work
which she is doing.

In the above provisions as to work performed by females, * exporience *’ means
experience in a bhranch of the industry, including experience in tho employ
of more than one employer, and any female employee mentioned in such
provisions on leaving or being discharged from her employment shall be
entitled to a certificate from her employer stating the date when such employ-
ment began and the date of its termination duly signed or otherwise
authenticated by the employer. Such certificate shall be the property of
the employee and shall bo returned to her hy any subsequent emplover
within seven days of her engagement.

- n U
R————
zacece

Clausus, other than clauses 2, 3 and 4, of the said Determination shall remain in force, provided thut the words *In
addition to the piece-work rates set out in this Schedule a piere-worker shall be paid 114s. 9d. for each full week or a pro rata
amount according to the time actually worked if less than a full week be worked ” in the first paragraph of Schedule “ A ”—Machine
Composition shall be amended by the substitution of the amount of 121s. 6d. for the said amount of 114s. 9d, '

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No.

4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, bereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence

in February, 1954.

Dated at Melbourne, this
11th day of May, 1954.

H. N. JONES,

Acting Secretary for Labour.

STOREMEN, PACKERS, AND SORTERS BOARD.

Clauses 2, 3, and 4 of Part 1., and clause 24 of Part III.,, of the Determination made on the 8th December, 1954, and

in force from the same date, shall be replaced by the following clauses:—

PART L
WAGE RATES.

Arr, Praces OteEr TmAN O, GREASE, AND PpPTROLEUM PRODUOIS STORES.

2. APPRENTICES AND IMPROVERS.

Wages Per Week of 40 Hoaurs,

Number (in any place).

. Malew, Females.

Establishmenta lg

-— hich are sorte
Bread- h2 Kgg

making | Any Other [, 7 2ste Plecee or Puciln

Clippings of Cottons, "
Eatablish- Place. Eatabiish- Any Other Place.
ments, 8llka. Woollens, or [ oo o™

Woollen and
Cotton Pleces.

s d. s d. s, d. s d. 8. d.
Under i6 years of age 64 6 75 0 73 0 6+ 6
16 to 17 years of age || ;9= ¢ 8 6 85 6 98 6 85 6
17 to 18 years of age 114 O 98 0 110 6 98 0
18 to 19 years of age 162 0 109 0 130 6 109 0
19 to 20 years of age | 243 0 | 202 6 132 0 143 © 126 8
20 to 21 years of age | 264 0 241 O 150 0 168 © 144 ©

Provided that any
female improver
employed packing
or sorting lanndry-
work shall, after
completing three
years’ experience,
be paid the wage
fixed for an adult.

APPRENTIOES.

One apprentice to every three or
fraction of three workers of the
same gex receiving not lesa than the
minimum wage.

An  indenture of apprenticeship
prescribed by the Board was
spproved on 24th May, 1923.

MaLe {uPROVERS.
Bgg Packing Bsiablishments.

One male imyprover to every two
or fraction of two male workers
receiving not less than 286s. per
week of 40 hours,

Any Other Place.

One male improver to every four
or fraction of four male workers
receiving not less than 268s. per
week of 40 hours.

No. 363.—1497/54.—PrICE 3D.
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Wages Per Week of 40 Hours. Number (In any place).
FeuarLe IMPROVERS.
Laundries.

One female improver to every three
or fraction of three female workers
receiving not less than 187s. per
week of 40 hours,

Eatablishments in which are sorted waste
pieces or clippings of collons, silks,
woollens, or woollen and  coiton
pieces.

Two female improvers to every three
or fraction of three female workers
receiving not lees than 187s. 6d.
per week of 40 hours.

Egg Packing Establishments.

One female improver to every three or
fraction of three female workers
receiving not less than 205s. per
week of 40 hours.

Any Other Place.

One female improver to every four or
fraction of four female workers
reosiving not less than 18ls. per
week of 40 houre.

3. Omw, GREASE, aND PETROLEUM ProDUOCTS STORES ONLY,
JUNIOR RATES.
Wages Per Week of 40 Hours.
Percentage of
—— . Adult —

Storeman and

Packers’ Rate.
% s, d.
Under 16 years of age . . 35 92 6
18 to 17 years of age . . . . 43 113 6
17 to 18 years of age . .. 50 132 ©
18 to 19 years of age .. . .. . . .o . . .. 60 158 6
19 to 20 years of age .- . . . . . .. N .. 78 206 0
20 to 21 years of age - . .. . .o 90 237 6

(a) Provided that any youth called upon to stack full cases more than three ki

over cwt. shall

ibe olassed as an adult and entitled to receive the adult rate of pay whilst so engaged.

gh, to stack barrels, or to lift any weight

{b) Provided further that no employee undor 21 years of age shall bo employed on the filling of rail or road tank waggona,

4. {a}

OTHER EMPLOYEES.
MaLES.

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

Wages Per
Week of
Hours.
s d.
(i) Storemen or Packers . .. . .. .. .. 284 0
Leading lw,nds—as defined in clause 22 hereof—
1. . . .. .. . . .. 269 0
(ILy .. . . . . . .. . . . . 274 0
(aImy .. . . e . . . 274 0
(IV.) .. .. .. . . . 284 0
Blender as defined in olause 22 ‘hereof—Grads 1 .. . . .. 284 0
Blender as defined in clause 22 hercof—Grade 2 .. . . .. 279 0
Blender as defined in clause 22 hereof—Grade 3 . . . .. 269 0
Where a blender is also a leading hand as defined he shall be paid the appropriate rate hereinbefore
prescribed for a leading hand plus the followmg additional amounts :—
Blender as defined Grade 1 Ve . . £1
Blender ag defined Grade 2 .. .- . 158,
Rlender as defined Grade 3 . 8s.
Spray stencilling of drums . . . 269 0
Spray painting of drums in an enclosed pla.ce . . 214 0
Refinery operatives-—
Stillman .. . 204 O
Asgistant stillman . . 284 0
Storeman and/or packer filling hot bu:umen into drums . 267 6
(ii} Casual hands shall be paid at the rate per hour of 8s. 8}d. adjustable under clause 67 hereof.
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4. (B IN (OR ON) ANY PLACE OTHER THAN—()) OIL, GREASE, AND PETROLEUM PRODUCTS STORES, (ii)
TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS’ STORES, ELECTRICAL GOODS MANU-
FACTURERS’ STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF, OR ISSUE
STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS, AND (iii) EGG PACKING ESTABLISHMENTS.

(i) Males employed in (or on) or in comnexion with—
o 8
. 5 &
iy FE IR 5 3 5%
23 E] g g 2 T30
LR &3 2 g 3 285
] & fopeY-<) @, £ © REL
2 5 S Se PR = 5 PES
= S 3 o = ° £°5 &
— -1 @ R as [} 8 S2498 .
ga 3 2 : -]
w e a 238 [~k o = B2 A 3
P I3 » o n & : M = g 5 A= 8
&2 g 08 =8 g 0 - s S0y 2
FE S] 255 §2 E k] H @ 6T 88 [
Ea " RER | EA 2 3 3 B8l 8
8 -] 2 3 F 3 g “E‘SE p-1
£% 5% S S g o e ss £
P S =58 2 0 @ LW =}
§23 = 92 g8 - F -3 “ege
£32 2 £28 | =2 g H ¥5 2esf| &
Eda & AAS R a A 23 g a85E| <
Column No. . . . . 1 2 3 ¢ @ 7 8 9 10
Wices PErR WEER oF—
40 40 40 40 40 40 40 40 40 40
Hours. Hours. Hours, Hours, Hours. Hours, Hours. Hours, Hours, Hours.

Any person engaged as a Storeman, s d, s d. s d. s d. s d. s d. s d. s d. s d. s d.
Packer, or Sorter who (notwithstand-
ing he may be under the orders of a
superior who does not devote the
whole of his time to supervising the
storing, packing or sorting)-—

{a) Works singly.or.is assisted by a
person under 18 yearsof age | 284 0| 276 8 1 279 0! 271 0 270 6 |28l 0 | 270 6| 272 6 (280 0| 272 6

(#) Bupervises or directs the number
of persons 18 years of age or
over indicated hereunder,
viz, :—

(i) 1, 2, 8, 4, 6, or 6 such
persons . . .. | 284 0275 8 ([279 0 (273 6| 272 9| 287 3272 9 |279 9|28 3 (274 9
(ii) 7 or more such persons | 284 0 | 275 8 | 279 0 (287 6 | 287 6 |301 9 | 287 6| 288 9| 296 3288 9
Operator of power driven fork lift or
similar mobile power driven stacking
machine or device o~ .. ]276 0276 0276 0276 0278 0276 0| 276 0276 0 |276 0276 O
Storeman in charge of & bulk store re-
moved from the main place of business i . .. .- 270 6 .. 270 6| 272 6 280 0272 6
Packers of crockery, china, or glassware . e . .. .. .. . .. .. 273 0
Packers of metal window frames .. . .. . .. .. . . .. . 268 0
Porsons handling pianos, piano-players,
or organs . . .. .. .. - .- .- .- . .- 268 0
All male adults not otherwise provided
for .. .. .. | 284 0275 8 (279 0268 0 |266 0281 0266 0268 0276 9268 0

(ii) * A storeman and/or packer required to mix and/or blend dye stuffs for sale shall be paid 10s. in addition to the appropriate
rate herein provided.

(ili) Any person called upon to handle paris grees or aluminium bronze in loose form, or soda ash other than in metal
containers shall be paid at the rate of 6d. per hour in addition to the ordinary rate.

{iv) Any person called upon to handle carbon black for at least one hour on any day shall for such time as he ia so required
to work be paid at the rate of 6d. per hour in addition to the ordinary rate.

(v) Storemen or packers called upon to work in cool stores shall be paid 8s. 3%/,d. per hour whilst so employed. This
rate includes 1!/,;d. as & war loading. Such war loading shall not be taken into account when computing overtime or holiday pay.

(vi) Any employee handling cement imported from overseas shall be paid an additional 1s. per hour whilst so employed.

Nore.—The rates set out in column No. 10 of 4 (b) (i) hereof apply to males employed—

(a) As storemen in Figured, Roll, and Sheet Glass Stores,

(b) In (or on) or in connexion with—
(i) Bulk paper stores or rubber goods manufacturers’ stores.
(it) Iron yards in which steel or iron bars, plates, pipes or sheets, black or galvanized, are handled.
(iii) Hardware stores.
(iv) Electrical goods stores (wholesale or retail establishments) other than eleotrical goods manufacturers’ stores.
(v) Match factory stores.
(vi) Wholesale confectionery stores.

vii) Bulk salt stores, stores in which stoves are stooked (except stove or oven manufacturers’ stores) and stores
in which sausage casings are stored, packed or sorted.

(viii) Stove or oven manufacturers’ stores.
(ix) Dye stores connected with the business of dyeing, or the manufacture of piece.goods or apparel.
{x) Wholesale softgoods warehouses.

(xi) Wholesale chemists, or manufacturing chemists’ establishments.

(xii) Tobacco stores.

(xiii) Paint, painters’ oils, colour and varnish stores.

(xiv) Seed stores.

(xv) Any place not elsewhere included in clause 4 (b) or 4 (o).
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4. () TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS' STORES, ELECTRICAL
GOODS MANUFACTURERS’ STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE
OF, OR ISSUE STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS,

Mavrxs.
Wages Per Week of 40 Hours.
Within 20 Miles of
a.p. % billil!b?)l;mo,
St Varmmmmast, | vatlo ari of
or at Watrnamboo ourn, Victoria,
Mildura and
Gippsland Districts.
s d. 5. d. s d.
Tool and/or material storeman (i.e., an adult male employoe in charge of receiving, storing
and issuing of tools and other requirements in a tool store or any like store wherein .
the work is similar to that in a tool store) . .. .. 263 0 269 6 260 ©
Storeman and/or Packer e - - . . . - 265 6. 272 -0 262 6
4, (d) Ece PaorKIRG ESTABLISHMENTS.
Males, Females.
—_— 40 Hours. —_— 10 Hours,
s d. s d.
Any person engaged as a Storeman, Packer, or Any person engaged as a Female Packer or Sorter
Sorter who (notwithstanding he may be under who (notwithstanding she may be under the
the orders of a superior who does not devote the orders of a superior who does not devote the
whole of his time to supervising the storing, whole of his time to supervising the storing,
packing, or sorting)— packing, or sorting)—
(a) Works singly . 290 6 {a) Works singly 215 6
(b) Supervises or directs the number of persons (b) Supervises or directs the number of
18 years of age or over indicated here- persons 18 years of age or over indicated
under, viz, :— hereunder, viz. :—
{i) 1"to 6 such persons 202 9 (i) 1, 2, 3, 4, 5 or 6 such persons .. 218 0
(ii) 7 to 12 such persons 209 6 (i) 7 to 12 such persons . 224 0
{iii) 13 or more such persons 306 9 {iii} 13 or more such persons 230 0
Operator of power driven fork lift or similar mobile Egg Packers, Sorters, or Testers—
power driven stacking machine or device .. 276 0 With less than eight weeks’ experience 206 0
All male adults not otharwx‘se provided for 286 0 With eight weeks’ or more experience 215 ©
4. (e) OtaER FEMALES,
Females Employed fn or in Connexion with—
Establishments in
. which are sorted
Waste Picces or
Clipiulngs of Cottons, Any Other Place.
Silks, Woollens, or
Woollen and Cotton
Pleces.
Wages per Week
of 40 Hours. 40 Hours.
s d. s d.
Any person engaged as a female Packer or Sorter who (notwithstanding she may be under
the orders of a superior who does not devote the whole of his time to supervising the storing,
packing, or sorting)—
(a) Works singly 197 6 184 0
(b) Supervises or directs the number of persons 18 years of a.ge or over, "indicated
bareunder, viz. :—
(i) 1, 2, 3, 4, 5, or 6 such persons . . . 204 6 187 O
(i) 7 or more such persons . e .. .. 216 6 204 0
Females employed packing or sorting laundry work . . . 187 0
Packers of crockery, china, or glass ware .. . .. .. 200 6
All female adults not otherwise provided for . . 187 6 181 ©

PART Il
PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.

Cagvar, Work.
24. Casunl employees, i.e., persons omployed in Bond or Froe Stores or Establishments ongaged in the general bulk storage
business for less than four weeks, shall be paid at the rate of 7s. 73d. per hour.
Clauses, other than clauses 2, 3, and 4, of Part I, and clause 24 of Part III, of the said Determmutwn shall remain
in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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