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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in };ursuance af the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
17th day of June, 1954. Acting Secretary for Labour.

NAIL MAKERS BOARD.

Cleuses 2, 3 and 4 of the Determination made on the 4th December, 1953, and in force as from -that date, shall be
teplaced by the following clauses :—

2. Waoxs pER WEER or 40 Hougs,
Classification,

s d.
Nail or tack tool maker .. . .. .. . .. . . 274 0
Nail or tack machinist .. .. .. e e .- . .. 265 0
Assistant to nail or tack machinist . - . .. .o .- . 260 O
Roofing nail heading machinist .. . o . . o . e 265 0
Barbed wire tool maker or machinist .. . . o . .o . 265 0
Assistant to barbed wire machinist . “ .. .. .. . .. 260 0
Clipper or tier-up on concertina barbed wire .o e - e - .. 259 0
Rumbler - .. .. . .. .. .. .. .. . 259 0
Galvanizer . o - .. .. . .- . .- . 270 0
Pickler—Head, or where only one pickler is employed .. .. .. . . 264 0
Assistant pickler .. .. . .. . . .- .. . 258 0
Assistant working over metal pot . .. .. .. . .. . 264 0
Swinger .. .. . .. . - . . .. 266 O
Wire.drawing plate setter .. AN . .- .. . . . 283 0
Wire-drawing block operator .. . . . . . . . 269 0
Tack Inspector - .- . .. .. . . . .. . 2569 O
Storeman, packer, or sorter .. . .. .. .. .- . e 264 0
Otber employees with not less than three months’ experience in the metal trades industry .. 246 0
All others - . . e .. .. .. .o .. . 240 O

Leading Hands.

Leading hands in charge of not leas than three and not more than ten employees, 98. per week extra; more than ten and
got more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra,

APPRENTICESHIP,
- Work to be Taught.
3. (a) An apprentice shall be taught the work of each of the followingToccupations :

(1) Tool making;
(2) Setting-up; and
(3) Machining.
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. Contract of Appr
(b) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;
(ii} the date of birth of the apprentice;

P

(iii) a statement of the trade or trades to which the apprentice is to be bound and which he

the course and for the purpose of the apprenticeship ; .

Victoria Gazette

is to be taught during

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade

to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated:

(vi) all other conditions of apprenticsship.

Cancellation or Suspension of Indenture.

(c} 1f through lack of orders or through financial difficulties an employer is unable at any time to find employment and
training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may, with the concarrence of the apprentice and his guardian, be suspended for a period agreed uponm, or if no such

agreement, is arrived at the indenture may with the approval of the Secretary for Labour be determined by the employer.

onus of proving circumstances justifying such determination shall be on the employer.

Proportion.

The

{d) (i) The proportion of apprentices who may be taken by an employer shall be one to every three or fraction of three

tradesmen.
For the purpose of ascertaining the number of apprentices, the number of trad

shall be d

d

to be the average

nomber working during the immediately preceding six months, aud, in ascertaining such proportion an employer actually working

in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprenti

to trad

(ii) An employer specially qualified to teach apprentices may, with the consent of the Secrotary for Labour, on the

. recommendation of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinbefore specified.
Until further order, apprentices so taken shall not be counted in future calculations of the proportion of apprentices to

tradesmen authorized by this Determination.
Period of Apprenticeship.

If an apprentice is under the age of 16 years 6 months at the time of commencing—b5 years; if 16 years and 6 months

or over—4 years,
Probationary Period,

(e) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their

period of apprenticeship.
: Wagea.
(f) The minimum weekly ratea of wages for apprentices shall be the under

basic wage prescribed for the area in which they
the employer shall covenant to pay wages of not less than such rates :—

ioned per

'

ges of the contemporaneous
are employed, and in all contracts of apprenticeship hereafter . made

The total wage of apprentices shall be calculated to the nearest sixpemce, any broken part of sixpence in th

result not exceeding threepence to be disregarded. R
(g) Wages per Week of 40 Hours.

o ' o Percentage of Total
Basic Wags, Wage Payable.
o - B e
| =
- Four and Five-year Terms. -
- Per Week. Per Week.
£ s d.
Ist year .. 32 316 0
2nd year_ . .. _ __... . . . . . Lo 43 .82 0
8rd year . . 54 6 8 0
4th year .. .. .. .. 83 916 6
5th year e . AN .. 100 4 6. 12 3 0
Four-year Terms.—Apprentice commencing after the Age of 16 Years 6 Months, :
1st year . e .. .. .. . 34 4 0 6
2nd year .. .. . .. 54 6 8 0
8rd year .. . .. 83 916 6
4th year .. 100 - 63 12 3 ©

Provided that subject to the sub-clause relating to lost time hercin an appreutice on attaining the age of 21 yvars
thereafter, until he has completed his apprenticeship, be paid the appropriate tradesman’s rate as set out in clause 2.

shall

On the expiration of his apprenticeship an employee who produces satisfactory evidence that he has satisfactorily completed

the full term set out in his ind
for a nail or tack tool maker.

Hours,

es shall, irrespective of the work on which he may be employed, receive the rate provided

(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the tradesmen.

Overtime and Shift Work.

(§) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so degires.

Payment by Results.
(5} Ao apprentice shall not work under any system of payment by resulta.

Lost Time.

(k) The apprentice at the end of the calendar period of any year in which he has actually given service to the master

upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himaself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served.

Provided that in caleulating the extra time to be so served the apprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours.
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Prohibition of Premiuma
(!) An employer shall not, either directly or indirectly, or by any protence or device receive from any person or require
©or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
" probationer or apprentice. .
Attendance at Technical Schools.
(m) Apprentices attending technical colleges or schools and presenting reports ef satisfactory conduct shall be reimbursed

all fees paid by them.
Annual and Sick Leave.
(n) Apprentices shall be entitied to sick and annual leave in accordance with the provisions of clauses 14 and 15 hereof
respectively.
FEMALES, MALE JUVERILE WOREERS, AND IMPROVERS.

4. Female labour may be employed at sorting or packing. The minimum ratee of wage for adult and junior females and
for juvenile workers and improvers shall be as follows :—

Wages per Week of 40 Hours.

_— * Py of
B&anmf;e, Margto. thoT %t:lya.ble.
|
I.—Adult Females.
. s d. £ s d.
Under one month’s experience .. o . o, . 75 .- 817 6
All others . - 75 18 0 913 6

When employed in a classification for which the corresponding margin in clause 23 hereof exceeds 28s. per week, but
does not exceed 40s. per week—75 per centum of such margin in lieu of the 18s. herein prescribed.

1. —Junior Females. ytrte
17 years of age and under .. .. o .- .. 52 3 6 4168 0
18 years of age .. e -, .- . e - 62 4 0 514 0
19 years of age .. o . .. . - . 72 4 6 8612 6
20 years of age ..~ .. .- .- . . . 82 5 0 710 8
I111.—Improvers and Junior Males.
Under 16 years ot age .. .. .. .. . . 24 20 219 0
16 years of age .. .. .. . . . .. 34 3 0 4 3 6
17 years of age .. .. .. .o .. .. .. 46 4 0 513 0
18 years of age .. .. .. . .. ot 58 5 0 72 6
19 years of age .. . . . .. . . 73 6 0 819 0
20 years of age .. .. .. .. .. .. 88 70 1015 6

* The percentages for junior females relate to the female Basic Wage, (i.c., 75 per cent. of the Basic Wage prescribed in clause 22) but ln all
other cases relate to the male Basic Wage, -

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.
The proportion of improvers who may be taken by an employer shall be one to every four or fracuion of four tradesmen.

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less than
six months' experience under this Determination shall, until he or she has had sucb six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the basic wage hereby prescribed for a junior employee of his or her
age and in addition thereto the additional amount prescribed for such an employee.

A female or a junior employee, who on the date of this Determination coming into force, in his or her ease was entitled
ander the previous Determination to a rate higher than that hereby prescribed for an employee of his or her age and experience,
ehall be paid at not less than the rate prescribed by such previous Determination for an employee of his or her age or experience,
a8 the case may be, until he or she completes the year or experience or of age in respect of which the last-mentioned rate is
prescribed. Upon completion of such year the minimum rate of wage in his or her case shall be the rate hereby prescribed.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne,
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“\. Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

T, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factones and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay period
to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
17th day of June 1954. Acting Secretary for Labour.

ENGINEERS AND BRASSWORKERS (SKILLED) BOARD.

Clauses 2, 3, 4 and 5 of the Determination made on the 2nd December, 1953, and in force as from that date, shall
be replaced by the following clauses : —

2. Wages per Week of 40 Hours.
Within 20 Milea of G.P.O.,
M% Plgm aex'.ﬂ.”"i't“' Other Py
Aduits, Waren and ‘wit| At Yallourn. er Parts
Fearboc) G?ppm&“dn of Vietorta.
Districta,
" £ s d. £ e d £ s d.
(a) Engineering and Braamorkmg Section,
Angle-iron smith . .. 1413 6 i6 0 6 14 10 6
Annealer and/or case bardener .. . .. 1319 6 14 6 © 1316 6
Brassfinisher (tradesman) .. .. . 14 9 0 1415 6 14 6 0
Brassfinisher (2nd clnss) .. .. .. 1314 0 14 0 6 1311 ©
Brass polnsher . .. . . 13 70 1313 6 13 4 0
Blacksmith’s mnchmlst .. 13 6§ 0 1311 6 13 2 0
Brass-smith, coppersmith, or cther smith e 1410 6 1417 0 14 7 6
Fitter nud/or turner .. . 14 9 0 1415 6 14 8 0
Fitter, turbine blade .. .. . . 1413 6 16 0 ¢ 1410 6
Forger and/or faggoter .. .. .. 16 7 6 1514 0 15 4 6
Heat treater .. 1413 6 156 0°0 14 10 6
Heat treater not aub]ect to plsmt. meta[lurglcn]
supervision .. 16 2 0 156 8 6 1410 0
Heat treater operative (as daﬁned) .. .. 13 6 0 1312 6 13 3 0
Inspector . . .. .. 16 4 6 1611 0 15 1 6
Key-seating machinist - . .. .. o 1314 0 14 0 8 131 0
Locksmith .. . .. . - 14 9 0 1416 6 14 6 0
Machine aetter .. - .. . 14 9 0 1415 6 14 8 0
Machinist—1st class .. . . .. 14 8 0 1415 6 14 6 0
Machinist—2nd class .. .. . .. 1314 0 14 0 6 1311 0
Machinist—3rd class . 13 6 0 1311 6 13 2 0o
Marker off (i.e., a fitter the great,er part of whose time
is ocoupied in marking off} .. 14 13 & 15 0 0 1410 6
Motor cycle mechanio .. .. .. o 14 4 6 14 11 © 14 1 6
Motor mechanio . .. - .- 14 9 ¢ 1415 6 14 6 0
Mould polisher .. .. .. .. 13 3 0 13 9 6 13 0 0
Patternmaker .. . . 16 2 0 15 8 6 14 19 0O
Pipe fitter on low pmun:e work .. . 1314 © 14 0 8 1311 0O
Process worker . . 1219 0 183 5 6 1218 0
Refrigeration mechanio or umcemu . . 14 9 0 1415 6 14 6 0

No. 542.—4741/6¢.—Prion 8.
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Wages per Week of 40 Hours—continued.

Withiu 20 Miles of G.P.O.,
nf;u’l:"(x)rerS llg M-”a:fm Other Parts
Adults, Watrnambocl and within At Yallourn, of Victorla,
Mildura and Gippsland
Districts.
(a) Engineering and Brassworking Section— £ e d £ s d £ e d
continued.
Safe maker and/or repairer (security work) . 14 9 0 1415 6 14 8 0
Scalemaker and/or adjuster .~ .. 14 9 0 1415 6 14 6 ©
Scientifio instrument maker .. . .. 15 2 0 15 8 6 1419 0
Toolmaker .. .. . .. . 15 2 0 15 8 6 1419 0
Toolamith . .. e .. . 1413 6 15 0 0 1410 6
Wet stone grinder and glazier (tradesman) .. 14 9 0 1415 6 14 6 0
Welder—Special class (as defined) - N 1413 8 156 0 0 1410 6
Welder—1st class (as defined) .. .. .. 14 9 0 1415 6 14 86 0
Welder—2nd class .. . .. .. 13 6 0 1311 6 13 2 0 .
Welder—3rd class . . . . 13 1 0 13 7 6 1218 0
Welder—tack .. .. i .. .. 13 3 0 13 9 6 13 0 0
Jobbing moulder and/or coremaker .. .. 4 9 0 1415 6 14 6 0
Plate and machine moulder and/or coremaker—
1st six months' experience .. .. .. 13 6 0 1311 6 13 2 0
2nd six months’ experience .. . 13 80 i314 6 13 5 0
3rd six months’ experience .. . .. 1311 ¢ 1317 6 13 8 0
Thereafter .. .. .. .. 1316 O 14 2 6 1318 0
Experience for the purpose of calculating the
rates payable to plate and machine moulders and/or
coremakers shall include all experience as a moulder or
coremaker, jobbing or machine, as the case may be,
whether as a junior or an adult.
Other employees with not less than three months'
experience in the metal trades industr .. 12 6 0 1212 6 12 3 ¢
Employee unot elsewhere classified .. .. 12 00 12 8 6 1117 0
(b) Making or Repairing T'ypewriters, Book-keeping
Machines, Adding Blachines, Calculating
Machines, Cash  Registers,  Duplicating
Machines and Similar Machines. .
Adding, calculating and book-keeping machine
mechaniec .. .. .. .. . 1410 6 1417 0 14 7 6
Cash register mechanic .. .. .. 14 10 6 1417 0 14 7 6
Tradesman .. .. . .. .. 14 9 0 1415 6 14 6 0
First-class mechanic .. .. .. .. 1319 6 14 6 0 1316 6
Second-class mechanic .. .. .. .. 1316 0 14 2 6 1313 0
Process worker .- .. .. . 1218 o 13 5 6 1216 0
Other employees with not less than three months’
experience in the metal trades industr e 12 6 0 1212 6 12 3 0
Employee not elsewhere classified o o 12 0 0 12 6 6 1117 ¢

Nore.—Employees engaged on ship repairs shall be paid the following additional margins :—

.. d.
Tradesmen .. .. o . e . .. 4 & per week.
All other labour 0

Leapine Hanps.

Leading bands in charge of not less than three and not more than ten employees, 9s. por week extra; more than
ten and not more than twenty employees, 18s. per weok extra; more than tweniy employees, 273. per woek extra.

Provided that an employee in an electrical supply undertaking detailed to act as leading hand in charge of two
other aduit employces working away from power station or workshop {one of whom is of the same classification as himself)
shall be paid 8s. per weok extra.

TRADESMER IN Laroe Powrr Houses.

Tradesmen and/or weiders, and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construction work, shall be paid 8s. per
week extra, and other apprentices and unapprenticed juniors 3s. per weck extra; such amount shall be deemed to include all special
rates prescribed in clause 8.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying
out repairs or maintenance in rotary convertor sub.stations which are in regular operation.

APPRENTICESHIP,
3. - {Other than those covered by the Apprentioeship Commission.)

Apprenticeship Trades.

(@) An employer shall not employ minors in the following trades or oooupations otherwise than under a oontract of
apprenticeship as hereinafter provided : — L
(i) Brassfinisher (except the making of parts by specialized processes and the assembling thereof)
(ii) Electrical fitter and/or armature winder (except the winding of armatures by specialized processes).
(iii) Electrical mechanio.
{iv) Fitter and/or turner.
(v} Locksmith—making and/or repairing locks, including those of safes and strong-room doors, but not incinding
' the making of parts by specialized processes and the assembling thereof.
{vi) Machinist—I1st and 2nd olass.
{vii) Motor mechanic.
(viif) Moulder and/or coremaker—jobbing.
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(ix) Patternmaker.
(x) Refrigeration mechanio or serviceman.
(xi) Safe and strong-room maker.
(xii) Scale maker (except the making of parts by specialized processes and the assembling thereof).
(xiii) Scientific instrument maker. C
{xiv) Smithing—Blacksmith, copper and/or brass emith.
{xv) Welder—Special class.
{xvi) Window frame fitter.
(xvii) Brass polishing.
(xviii) Adding machine, caloulating maohine, book-keeping machine, cash register, or first-class mechanio.

Contract of Apprenticeship.
(6) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(1i) the date of birth of the apprentice ;
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or camse the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be caloulated ;
(vi) all other conditions of apprenticeship. '

Cancellation or Suspension of Indenture.

(¢) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
{i) by mutual consent;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged
(iif) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.

(d) The training of apprentices to blacksmithing, structural steel works, fitting or fitting and turning shall include instruction
in electric welding and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are
trained.

Proportion.
(e) (i) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clanse the proportion of apprentices who may be taken by an employer shall not exceed one
apprentice to every three or fraction of three tradesmen in the trade concerned.

In the trades of—

Welder—Special class;

Motor mechanic; and

Moulder and/or coremaker-—jobbing:
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned. .

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

{ii) Notwithstanding anything hereinbefore provided in the trades of—

Fitter and/or turner,

Machinist—1Ist and 2nd class,

Motor mechanic, and

Refrigeration mechanio or serviceman,
a0 employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
herein prescribed. Until further order apprentices so taken shall not be counted in future calculations of the proportion of
apprentices to journeymen authorized by the Determination.

Period of Apprenticeship.
(f) The periods of apprenticeship, except as to those marked (i), (xi), (xii), and (xvi), shall be as follows :—
If the apprentice, when indentured, is under the age of seventeen years—five years; if over the age of seventeen—four

or five years, at the option of the contracting parties.
For the trades marked (i), (xi), (xii), and (xvi)—four or five years at the option of the contracting parties.

Adult Apprentices.

(9) Any apprentice who cannot complete his full term of apprenticeship befors reaching his 22nd birthday may, by
agreement with his master, sorve as an apprentice until he reaches the age of 23 years.

Probationary Period.

{h) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate
apprenticeship authorities of the employment of such probationer to any of the trades mentioned herein. '

Wages.

(i) The minimum weekly rates of wage for apprentices sball be the under-mentioned percentages of the basioc wage
prescribed for the srea in which they are employed, and in all contracts of apprenticeship hereafter made, the employer
shall covenant to pay wages of not less than such rates.

The total wages of apprentices and improvers shall be caloulated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be diaregarded. .
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Wages per Week of 40 Hours.

Total Wage Payable—

. Percg:_ltnga 10?’::‘):;!“}351;;{12% :
Basle Wage. 0 Miles of G.P.O., 5 Other Part
T el gy | A Yollowen. of Victoria.

within Mildura and

Gippsland Districts.

Four and five-year terms— Per Week. £ 2 d. £ s d £ s d.
st yoar . .. .. .. 32 318 0 318 0 315 0
20d year .. .. .. . 43 5 2 0 5 4 6 5 0 6
3rd year . .. .. .. 54 6 8 0 611 6 6 6 6
4th year . .. .. .. 83 816 © 10 2 0 914 O
bth year .. . .. .. | 100 plus 6s, 12 3 0 12 9 6 12 0 0

Four-year terms—Apprentice sommencing after

the age of 17 years—

© 18t year .. .. . b 34 4 0 6 4 3 0 319 6
2nd yesar .. . .. .. 54 6 8 0 611 6 6 6 6
3rd year . .. .. .. 83 916 6 10 2 0 914 0
4th year .. . .. .. | 100 plus Bs. 12 3 0 12 9 6 12 0 0

The sum of 4s. per week shall be added to the above rates in the case of apprentice patternmakers.
An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as s minor in the
occupation to w{ich he haa been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(k} The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.

(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.
No apprentica shall except in an emergency work or be required to work overtime or shift work at timea which would
prevent his attendanes at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
{m) An pprentice shall not work under any system of payment by results.

Lost Time.

(n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days preacribed in this Determination ,or in which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said
additional day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice
shall be credited with time which he has worked during the relovant year in excess of his ordinary houra.

Prohibition of Premiums.

(0) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Tethnical Schools.

(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all feos paid by them.

Annual and Sick Leave.

(g) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of olauses 17 and 18 hereof
reapectively.
[uPROVERS.
4. Improvers emploired at brass polishing or in the making or repairing of typewriters, book-keeping machines, adding
machines, calculating machines, cash regisiers, duplicating machines, and similar machines shall be paid as follows :—

Wages per Week of 40 Hours,

Total Wage Payablo—

Within 20 Mlles
_ Perceoxtl‘tnxe f.dpl,:)i, Mclbéml{xg;
¥ iles of U.P.0.
Basio Wago. Geelong ; at ’ At Yallourn. O‘Ph‘g: ‘Pnf“
Warrnambool ; and of Victoria,

within Mlidura and
Gippsiand Dlistricts,

Per Weok. £ s d £ s d £ o d
lat year .. e .. .. - 32 318 0 318 0 316 0
2nd year .. .. . .. . 43_ 5 2 0 5 4 6 5 0 6
3rd year .. .. .. .. . 54 6 8 0 611 & 6 6 6
4th year .. .. - .. . 83 916 6 10 2 0 814 0
5th year .. . e . «. | 100 plus 6s. 12 3 0 12 9 6 12 0 0

Notwithatanding anything elsewhere in this Determination contained, where an improver is under the age of 21 years after
completion of five years at the trade of making or repairing typewriters, book-keeping machines, adding machiues, caloulating
machines, cash registers, duplicating machines, and similar machines, he shall be paid four-fifths of the second-class mechanic’s
time wage until reaching the age of 21 years.

Proportion of Improvers.—In the making or repairing of typewriters, book-keeping machines, adding machines, calculating
machines, cash registers, duplieating machines, and similar machines—one improver to every two or fraction of two workers
employed in this section.

Brass polishing.—Oue improver to every two or fraction of two brass polishers recciving not less than the minimum wage.
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FEMALES AND UNAPPRENTICED MALE JUNIORS.

5. (a) No junior other than an apprentice or an improver shall be employed at brass polishing or in assembling, making,
or repairing typewriters, book-keeping machines, adding machines, calculating machines, cash registers, duplicating machines, and
similar machines,

(b) Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
unizpprenuced male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be na
follows :— .

Wages per Week of 40 Hours,

Tota) Wage Payable—
Within 20 Miles of
- *Percentage " 1.P.0., Melbourne ;
anlco\\'a"e Margin. 10 Miles of G.P.0. Other P
= Geelong ; at At Yallourn, ther Puriy
Warrmambool ; and of Vietoria,
within Mildura and
Gippsland Districts.
Per Weok. | Per Week. ‘ )
& d. £ s d £ s d. £ s d.
[.—Adult Females.
Under one month’s experience .. 75 | e | 817 6 9 2 6 815 6
All others .. .. 5 16 0 913 6 918 6 l 911 6

When employed in a classification for which the corresponding margin in clause 26 hereof exccods 28s. per weok, but
does not exceed 40s. per week—75 por centum of such margin in lien of the 16s. hetein proscribed.

11, —Junior Females.

Additional

Amount.
17 years of age and under .. 52 3 6 416 O 418 6 416 ¢
18 years of age .. . 62 4 0 514 0 517 0 513 0
19 years of age .. .. 72 4 6 612 6 616 0 611 0
20 years of age .. .. .. 82 53 0 710 6 714 6 790

I11.—Junior Males.
Under 16 years of age .. .. 24 20 219 0 3 0 6 218 0
16 years of age .. V. 34 3 0 4 3 6 4 6 0 4 2 8
17 years of age . .. 46 4 0 513 ¢ 518 0 51t 6
18 years of age .. .. 58 5 0 72 6 76 0 70 6
19 years of age . .. 73 6 0 819 © 9 4 0 817 0
20 years of age .. . 88 70 1015 8 118 1013 0

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein
while he is employed as a furnaceman or assistant to a furnaceman.
IV.—Junior Males (Foundries).

Under 16 years of age .. .. 24 3 0 3 00 316 219 0
16 years of age .. .. 32 4 3 4 0 0 4 2 0 319 o
17 years of age .. .. 58 8 0 75 6 790 73 8
18 years of age .. . 73 10 0 9 3 0 9 8 0 9 1 0
19 years of age and ove: .. 88 1 6 11 0 0 1 6 o 1017 6

* The percentages for junior females relate to the female basle wage, but In all other cases relate (o the male basie wage.

The total wage shall be calculated to the ncarest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

{c} Fxcept in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the basic wage bereby
prescribed for a junior employee of his or her age.

Prohibited Occupations.
(d) Junior employees shall not be employed :—

(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles or
using electric arc or oxy acetylene blow pipe, or

(1i) if under 18 years of age—
die setting on power presses; or
as furnacemen or assistants to furnacemen.

Clauses, other than clauses 2, 8, 4 and 5, of the said Determination shall remain

By Authority: W. M. HousTON, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
17th day of June, 1954. Acting Secretary for Labour.

HOTEL AND RESTAURANT BOARD.

Clauses 2, 3, 36 and 52 of the Determination made on the 2nd February, 1954, and in force as from the beginning of
the first pay period to commence in February, 1964, shall be replaced by the following clauses:—

HOTELS AND WINE SALOONS.

9, APPRENTIORS AXD IMPROVERS.

Wages (see below for Deductions where Board
or Lodging |s Provided).

Within a radtus of 25
Biieo. Moboten, within
ce, Melbourne, —_—
- a radius of 6 miles of the|  [B Blt other parts
principal Post Office at orla.
Geslong, and in the
City of Mildura,
Males. Females. Males. Femalos,
Per Week of Por Week of
40 hours. 40 hours, PROPORTION {IN ANY PLAOE).
s d. s d. s d. s d.
. MALES OR FEMALES,
17 years of age .. . 113 0 .. 111 8 ..
18 years of age .. .. 142 6 114 0 140 6 113 0 Apprentices.
19 years of age .. . 179 © 132 6 177 0 131 0
20 years of age .. .. 216 6 150 6 213 O 149 0 One apprentice to every three or fraction of throe
workers receiving not less than the minimum wage.
Improvers.
Such number of improvers as shall not, together with
N apprentices, exceed, in the aggregate, one to every
three or fraction of three adult weekly workers
receiving not less than the minimum wage.

Junior males over the age of 19 years may be employed in the bar and the maximum number shall be one to every
three adults of the bar staff receiving the minimum weekly rate prescribed by clause 2 hereof.

No. 548.—4785/64.—Prics 3p.
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HOTELS AND WINE SALOONS-—coniinued.

OTHER EMPLOYERS.

Wages (5e0 below for Deductions where Board or Lodging ix Provided).

Within a radius of 25 miles of the
Goneral Past Ofice, Melbonrne,
within & radias of & miles of the 1n nll other parts of Victorla.
principal Post Office nt Geelong,
snd in the Clty of Mildara.
Males, Females, Maies. Femaiea.
Per Week of Per Week of Per Week of Per Woek of
40 Hours. 40 Hours. 40 Hours. 40 Hours,
PART L. s d s d. s d. e d.
Barman . - - - - - . 267 0 . 264 0 .
Cellarman .. . . . - . . 279 0 276 0 .
Assistant Cellarman ) - . 267 0 . 264 0 -
Barmaids . . . . . . 267 0 . 264 ©
»
PART IL.
First cook where number of persons employed in kitohen ir—
Eight or more .. v .. . .. 307 0O 247 6 304 0 246 3
Five, six, or seven 287 0 237 6 204 0 236 3
Thres or four .. e .. 279 0 219 6 276 0 218 3
Other first oooks, or cook employed nlone . .. 273 0 213 6 270 0 212 3
Second cook where number of persons employed in kitohen is—
Eight or more . .. . .. 280 ¢ 230 0 286 6 228 9
Five, six, or reven 279 6 220 O 276 6 218 9
Other second cooks .- . .. N . . 267 © 211 6 204 0 210 6
Night or relieving cook where number of persons employed in kitchen isa—
Eight or more .- o . . .. . 289 68 230 O 286 6 228 9
Five, six, or seven . . . .. . 279 6 220 0 276 6 218 9
Other night or relieving cooks .. e . . . 267 © 207 6 264 0 206 3
Larder cook .. .. . . . . . 270 0 210 6 2067 0 209 3
Pastrycook .. .. . .- . . ) 273 0 213 6 270 0 212 38
Stove, grill, fish, third or breakfast cook .. . . . 267 0 207 8 264 0 208 3
Vegetable or assistant cook . - ) . . 264 0 204 6 261 0 203 3
Oysterman .. . . . . .. 267 0 . 254 0 -
Pantryman or kitchenman . . . 267 0 . 254 0 -t
Storeman .. .. . . . 264 0 . 261 0 -
Head waiter .. e .. . . .. 287 0 . 264 0 -
Other waiters (Drink and/or food) . . .. 267 0 . 264 O -
Night porter .. . . . .. 257 0 . 254 0 -
Day porter .. .. . . 267 © .. 254 © .
Billiard-room attendant . . 257 0 o 254 0 .-
C issionaire or g .. . . . 257 0 191 6 254 0 180 3
Housekeeper, stewardess, or manageress .. . . .o 207 6 . 208 3
Laundress .. .. .. . . . 195 6 - 19¢ 3
Head waitreas .. - . . 197 6 e 196 3
Other waitresses .. o - 191 6 .. 180 3
Pantrymaid or kitchenmaid . . . 81 6 o 190 3
Housemaid .. . .. .. - .. 191 6 . 190 3
*Persons not otherwise provided for 267 0 191 6 254 0 180 3
. Per week of Per week of
Midday waitress or midday kitchenmaid or pantrymaid (empioyed 20 hours 20 houre
only between 11.40 a.mn. and 3 p.m.) .. - o - 107 6 . 106 6

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination

of this Wages Board applies.

Under the provisions of Section 7 of the Factories and Shops Act 1938 (No. 4461) every employer of any employes in any hotet
is requirod to keep a time-book in the prescribed form wherein each employss shall enter daily a record of the hours worked.

BoaRp AND LoDGING.

3. (a) Where board and residence is made available to employees the employer shall have the right to deduct from the
pay of any employee residing on the premises an amount of 49s, per week.

(5) In the case of employees who do not reside on the employer's premises a deduction at the rate of ls. 9d.

or each

meal supplied during the employee’s spread of working hours may be deducted by the employer.

(¢) Junior employees 18.years of age and over shall be subject to & deduotion of 30s. per week for board.
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GLUBS.
36. APPRENTICES OR IMPROVEES.
Waors PER WEER OF 40 MOURS. '
Males. Females.
PROPORTION (IN ANY PLACE).
» Percent:
Percentage | woges || of Femaie | Wages
Wage. Per Week. \J‘)}lxéls Per Week.
s d. s. d. MaLES OR FEMALES.
16 yeurs of age or under 45 106 6 48 85 0
17 years of age .. 52 123 0 56 99 6 Apprentices.
' 18 years of age - 59 140 0 59 104 8 One apprentice to every three or fraction of three workers
19 years of age . 70 166 © 63 112 ¢ receiving not loss than the minimum wage.
20 years of age .. 90 213 6 70 124 0
Improvers,
One improver to every four or fraction of four worker:
receiving not less than the minimum wage.

OtuEr EmpLOYEES,

t Waass.
Within a radtus of 26 miles of the Guneral Post
Offics, Melbourne, the Cities: of Bendigo, .
— Ballarat, Geelong, and Warrnamboo!, and In all other parts of Victoria.
the City of Mildura.
Males. Fomales. Males. Femalos.
PeioWHegsrzf Per Week of 40 Houra, P:E gg&',‘,‘_’f Per Woek of 40 Houre.
e d. s d. 8. d. s d.
Steward .. - . . .| 267 0O 264 0 -
First cook where the number of persons employed in
the kitohen is—
Eight or more .. . - .| 807 0 242 6 304 0 240 9
Five, six, or seven .. .. .. 207 0 231 6 204 O 230 9
Three or four . .. . .. 279 0 214 8 276 0 212 9
Other first cooks or cook employed alone .. 273 0 208 6 270 0 206 9
Second, or night or relieving cook, when the numbs:
of persons employed in the Litohen is—
Eight or more .. .. .. . 289 6 226 0 286 6 223 3
Five, six, or seven . .. . 279 6 215 O 276 6 218 3
Less than five .. .. .. .. 267 0 206 6 264 O 204 9
Larder cook .. NS o .. .. 270 0O 205 6 267 0 203 9
Pastrycook shall be paid the rates fixed by the -
Pastrycooks Board :
Sweets cook .. . .. . 269 © 203 6 266 0 201 ¢
Third, stove, grill, fish, or breakfast cook . 267 0 202 6 264 0 200 9
Vegetable or assistant ocook .. .. . 264 0 199 ¢ 261 0 197 9
Oysterman .. . . .. . 257 0 . 254 0 -
Pantryman or kitchenman . o .t 2687 0 254 0 -
Storeman . .- .. . . 264 0 261 0 -
Head waiter .. .. .. . v 287 0 284 0 .
Other waiters .. .- .. .. 2567 0 254 O -
Night porter .. . .| 267 0 254 0 -
Day porter .. ‘. . ) .| 267 0 254 0 -
Billiard-room attendant . 257 0 2 0 -
Commisaionaire or messenger .. . .| 27 0 . 254 0 .
Housekeeper, stewardess, or managerses .. .. 202 6 . 200 9
Laundress .. . .. .. .. . 190 6 188 O
Head waitreas or supervisor .. . . . 192 6 190 8
Other waitresses . . .. .. .. 186 6 184 9
Pantrymaid or kitchenmasid .. . . .. 186 6 184 9
Counterhand .. . .. - - .. 186 6 18¢ 9
Housemaid .. .. .. .. .- .. 186 6 18¢ 9
Linen maid or seamstress .. o | .. 191 0 . 189 3
Persons not otherwise provided for . - 257 O 186 6 264 0 184 8
Per week of 20 houra. Per woeek of 20 hours.
Provided that a mini- Provided that a minl-
mum payment of 55s, shall mum payment of 56s. shall
be paid each week irre- be paid each weok irre-
spective of the number of spective of the number of
hours worked. hours worked.
Midday waltress or midday kitchenmaid or pantry-
maid (employed only between 11.40 8.m. and 3 p.m.) b 108 6 . 107 6

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
of this Wages Board applies.
t SupEOT T0:—(a8) A waximum deduction a8 for two meais & day being made where an employee commences work at
9 a.m. or later and finishes at 4 p.m. or earlier on the same day or where he or she commenoces for the day between 1 p.m.
snd 4 pm.; and (b)) 8 maximum deduction sa for one meal & day being made where an employee commences work at or after 4 p.m.
tho minimum wago shall (exocept in the case of an apprentice, an improver, a midday waitress, s midday kitchenmaid or pantrymaid, or
a casual employes) be, where the employer—
(i) provides meals which are consumed by the employee—
(a) for each substantial meal ls. 8d. per meal less.
{b) for cach meal other than & substantial meal, 18. per meal less,
(ii) boords ard lodges the employee, 47s. per week less. R
Notwithstanding any condition in this clause no deduction for meals ahall be made for a pnblic holiday when the employee is not
required to work on such public holiday.
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RESTAURANTS, COFFEE PALACES, EATING-HOUSES, AND ALL OTHER PLACES EXCEPT HOTELS, WINE SALOONS,
CLUBS, AND CASUAL BAR ATTENDANTS ON RACECOURSES, RECREATION GROUNDS, SPORTS GROUNDS,
SHOWGROUNDS, PICNIC GROUNDS AND ANY OTHER GROUNDS WHERE LIQUOR IS PERMITTED TO BE SOLD
UNDER THE LICENSING LAWS OF THE STATE.

52. (a) APPRENTICES OB IMPROVERS.
WAGES PER WERK OF 40 HOURS,
Males, Females.
PROPORTION (IN ANY PLACR).
B ercel:él}cge \\’ag:e! })’gr%eullxrl‘gsl;: Wages
Wage. Per Week, ‘l\i:sgl: Per Week.
s d. s d. MiLES OB FEMALES.
16 years of ago or under 45 106 6 48 8 0 3 Apprentices.
17 years of age .. 52 123 0 56 99 6 One apprentice to every three or fraction of three workers
18 ycars of ago .. 59 140 © 59 104 6 receiving not loss than the minimum wage.
19 years of age - 70 166 0 63 12 o0
20 years of age . 90 213 6 70 124 0 Improvers.
One improver to every four or fraction of four workers
receiving not less than the minimum wage.
(b Otnes EMPLOYEES.
t Wages.
Rl o 2 e of o Lol e parts o Victort,
Mules. Females. Males. Females.
P:; :;3:‘ Per weok of 40 boars. P:a deu‘}nf" Per week of 40 hours,
First cook where the number of persons employed in 4. d. s d. s d. a d.
the kitchen is—
Light or more .. - .. .| 304 0 242 6 301 0 - 240 9
Hive, six, or seven .. .. . 204 0 231 6 201 0 230 9
Three or four . .. .. .. 276 0 214 6 273 0 212 9
Other first cooks or cook employed alone .. 270 © 208 6 287 0 206 9
Second cook where the number of persons employed
in the kitchen is—
Eight or more .. . . e 286 6 225 0 283 6 223 6
Five, six, or seven e . e 276 6 215 0 273 6 213 6
Other second cooks .. .. .. .. 264 0 206 6 261 0 204 9
Night or relieving cook . e o 264 0O 202 6 261 0 200 9
Larder cook .. N . .. .. 267 0 205 6 264 O 203 9O
Pastrycook shall be paid the rates fixed by the
Pastrycooks Board
Sweets cook .. .. . .. 266 0 203 6 263 0 201 9
Third, stove, grill, fish, or breakfast cook 264 O 202 8 281 0 200 9
Vegetable or assistant cook .. .. .| 261 0 199 6 258 0 197 9
Oysterman .. . . . .. 254 0 .. 251 0 .
Pantryman or kitchenman . = .1 254 0 e 251 0 ..
Storeman or storewoman .. . .. 261 0 190 6 258 0 188 9
Head waiter .. i .. . .. 284 0 .- 261 © ..
Other waiters . . .. e 264 0 . 251 0 . .
Night porter .. .. .. . .. 25¢ 0 .. 251 0 ..
Day porter .. . .. . .. ] 254 0 . 251 © .
Billiard-room attendan .. - .. 254 0 . 251 0 ..

. Commissionaire or meesenger .. N . 254 0 .- 251 0 ..
Housekeoper or stewardess .. . . i 202 8 .. 200 9
Loundress .. .. .. . - .. 190 6 188 9
Head waitress or supervisor .. - .. .. 192 6 160 9o
Other waitresses ‘e .. . .. .. 186 6 184 9
Pantrymaid or kitchenmaid .. .. . .. 186 6 18¢ 9
Fruit juice, flavour, or soda fountain hand o . 189 6 187 3
Counterhand {other than a soda fountain hand as

defined) .. - . e e . 186 6 . 184 9
Housemaid .. .. .. .. .. .. 186 6 . 184 ¢
Linen maid or scamstress e . .. . 81 0 . 189 3
Persons not otherwise provided for . .. 254 0 186 6 251 0 184 9
Per week of 20 Hours. Per week of 20 Hours
Provided that a mini- Provided that a mini.
mum payment of §58. shall mum payment of 55s. shall
be paid each week irre. be paid each week jrre.
spective of the number of spective of the number ot
hours worked. hours worked.
Midday waitreas or midday kitchenmaid or pantry-
maid (employed only between 11.40 a.m. and 3
_pm) .. . . e . . 108 6 .. 107 6

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment whers the Dstermination
ot this Wages Board applies.

Under the provisions of Section 7 ol the Factories and Shops Act 1836 (No. 4481) every employer of any employee in any
restaurant is required to keep a time-book in the prescribed form wherein each employes shall enter daily a correct record of the
hours worked. Any employer or employee who commits a broach of this scction is liable to a penalty not exceeding £2.

{SusiEoT TO—(a) A maximum deduction as for two meals a day being made where an employee commences work at 9 a.m. or
later and finishea at 4 J).m. or earlier on the same day, or he or she commences work for the day between 1 p.m. and 4 pm.;
u

and () A maximum deduction as for one meal & day being made where an employee commences work for the day at or after 4 p.m.,
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the minimum wage shall (except in the cases of barmaids or of employees working for an employer who carries on the businesa of
a Restaurant, Dining Room, Eating House, or Cafeteria in connexion with a Departmental Store or Emporium, and of an apprentice,
an improver, s midday waitress, » midday kitchenmaid or pantrymaid, or & casual employee, working in other places) be, where the
employer—
(i) provides meals which are cc d by the employ
(a) for each substantial meal, 1s. 8d. per meal less;
(b) for each meal other than a substantial meal, 1s. per meal less
(ii) boards and lodges the employee, 47s. per week less.
Notwithstanding any condition in this clause no deduction for meals shall be mede for & public holiday when the
employee is not required to work on such publio holiday. .

Clauses, other than clauses 2, 3, 36 and 52, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay period
to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,,
17th day of June, 1954. Acting Secretary for Labour.

NICKELWARE BOARD.

Clausos 2, 3 and 4 of the Determination made on the 16th December, 1953, and in force as from that date, shall be
replaced by the following clauses:— .

2. WaGESs.,
—- Adults. . Per Week of 40 Hours.
s d.
Stamper who puts in die and makes force .. . . o .. . 284 8
Repairer . . .. .. e .. .. M .. .. 284 €
Maker-up .. . .. .. .. .. .- .. . 284 6
Spinner, 1st class s . .. .. o .. .. I . 273 0
Spinner (other) . .. . ‘e e ‘e .. . e 263 07
Die setter .. .. . .. .. . .. .. .. . 263 0
Drop hammer stamper (other than one who puts in die and makes force) .. .. .. 261 0
Press operator (beavy) .. .- .. . .. .. .. . .. 261 0
Press operator (light) .. .. . .. .. .. .. .- .. 250 0
Pickler . .. .. .. .. . .. .. .. .. 260 0
Hand blanker .. .. . .. .. .. o .. e .. 259 0
Other employees with not less than three months' experience in the metal trades industry .. 246 0
All others .. .. ae . . .. e .o 240 0

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more then twenty employees 18s. per week extra; more than twenty employees, 27s. per week extra,

No. 514.—1806/354.—PRICE 3D.
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APPRENTICESHIP.

3. (a) An employer may employ any minor as an apprentice in any work covered by the Determination provided that no
minor shall be employed in the trade or occupation of a spinner—1st class otherwise than under a contract of apprenticeship as
hereinafter provided.

Period of Apprenticeship.

(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship,
(¢) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;

(ii) the date of birth of the apprentice:

(iii} a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indentures.

(d) Subject to the approval of the Secretary for Labour but not otherwise, an indenture of appreaticeship may be
suspended or cancelled—
(i) by mutual consent;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if in the opinion of the Secretary for Labour circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect while this Determination remains in force and applies to the parties to the indenture.

Proportion.
{¢) An employer shall not employ apprentices in excess of the proportion horeinafter prescribed :—

(i) In the trade of a spinner—Ilst class.—One apprentice for every three or fraction of three tradesmen;
(ii) In all other cases.—Three apprentices and two improveras or two apprentices and three improvers to.every
three or fraction ot three workers receiving not less than the rate prescribed for all others ™.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(g) Minors may be taken on probation for three months, and if apprenticod such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.

(h) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporansous
basic wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship here-
after made the employer shall covenant to pay wages of not less than such rates.

(+) Weges per Week of 40 Hours.
R Percentage of Total
Basic Wage. Wage Payable,
Per Week,
£ s d.
Four and five-year terms—
1st year .. . .. . .. .. .. .. 32 316 0
2nd year .. .. .. .. e .. .e .. 43 5§ 2 0O
3rd year . . .. . . .. - . 54 6 8 0
4th year .. . .. - . . .. 83 916 6
bth year .o .. . .. . . = . 100 + 6s. 12,3 0
Four-year terms—Apprentice commencing after the age of 17 years—
1st year .. .. .. . .. . .. . 34 4 0 6
2nd year .- .e . N .. . .. 54 86 8 0
3rd year . . - . .- . . .. 83 916 6
4th yoar e . . .. .. .. 100 + 6s 12 3 0

The total wages of apprentices shall be calculated to the nearest 6d., any broken part of 6d. in the result not
exceeding 3d. to be disregarded.

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in
the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(4) The ordinary hours of employment of appreatices shall not in each workshop exceed those  the journeymen.
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Overtime and Shift Work.
(k) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical echool as required by any statute. determination. or regulation applicable to him.

Fayment by Results.
(1) An apprentice shall not work under any system of payment by results.
Lost Time. )

{m) The apprentice at the end of the calendar period of any year in which ne has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such
abseuce, serve one day, and the calendar period of the succeeding year of his service shall not be desmed to begin until the
said additional day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice
ghall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Proksibition of Premiuma.

{(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of
any probationer or apprentice.

Attendance ai Technical Schools.
: {o) Ap%rentiees attending technica! colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.
Annual and Sick Leave.

{p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 15 and 16 bereof
respectively.

FEMALES AND UNAPPRENTICED MALE JUNIOBS.

4. {a) Subject to the exoefnion hereinafter provided, the minimum rates of wage for adult and junior females and for
anapprenticed male juniors employed in oocupations other than that of a spinner—Ilst class, shall be as follows :—

Wages per Week of 40 Hours.

* P f " Total
- B::‘t::en“t.'n:‘ee.n Margin. an:tP‘lynble.
Per Week. Per Week.
s d. £ s d.
1.—Adult Females.
Under one month’s experience .. .. . .. .. 75 .. 817 6
All others .. . . .. .. .. .. 76 16 0 913 6

When employed in a classification for which the corresponding margin in clause 24 hereof exceeds 28s. per week but does
not exceed 40s. per week—75 per centum of such margin in lieu of the 16s. herein prescribed.

1I.—Junior Females. Additional Amound,
17 years of age and under . .. . .. .. 82 3 6 418 0
18 Years of age .. . . . . . .. 62 40 514 0
- 19 years of age .. .. . .. . T 72 4 6 612 6
20 years of age .. . NS A .. . .. 82 5 0 710 6
111, —Junior Males.
Under 18 years of age .. . - .. . .- 24 2 0 219 0
168 years of age .. .. .. o e .. .. 34 30 4 3 6
17 years of age .. - .. .. . .. 46 4 0 513 0
18 years of age .. N . .. . .. .. 58 & 0 72 6
19 years of age .. .. .. o . .. . 73 6 0 819 0
20 years of age .. .. .. .. i, .. . 88 7 0 10156 6

* The percentages for junior females relate to the female Basic Wage, but in all other cases relats to the male Basic Wags.

The total wage shall be calculated to the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be
disregarded. :

(6) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with
less than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10
per cent. less than the amount represented by the percentage of the basic wage hereby prescribed fora junior employee
of his or ber age and in addition thereto the additional amount prescribed for such an employee :

Prohibited Occupations.
{¢) Junior employees shall not be employed :—
(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles ; or
using electric arc or oxy acetylene blow pipe, or
(ii) if under 18 years of age—
die setting on power presses.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 545] MONDAY, JUNE 21. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this

H. N. JONES,
17th day of June, 1954.

Acting Secretary for Labour.

GARDEN EMPLOYEES BOARD,

Clause 2 of the Determination published in Qovernment Gazette No. 1 of the 4th January, 1954, shall be replaced by
the following clause i—

2.

Apprentices or Improvers, PBQ:slﬂcﬂ"e‘F:g:f W:¥e:0p:lrnzz:.ek

s d.
15 years of age or under .. . . .. .. .. 30 . 71 0
16 years of age . .. = . i - .. 33 78 0
17 years of age . . NN - .. o .. 38 00 0
18 years of age . .. .. .. .. . .. 53 195 6
19 years of age . . .. i .. . .. 63 i 149 6
20 years of age e . . . .. .. 75 177 6

No. 545.—4753/64.—PRric: 3D.
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PROFORTION (WITHIN ANY PLACE).

One apprentice to every thres or fraction of three workers receiving not less than the minimmum wage.

One improver to every three or fraction of three workers receiving not less than the minimum wage.

Victoria Gazette

Other Employees, Wﬁ::u!m ww:k‘.m “‘%‘5?“‘?‘"
s d. e d.
(a) Persons employed as gardeners or gardeners’ labourers by a maaster
gardener—
Foremen gardeners in charge of two or more employeeu 6 11% 278 0
Gardenerst .. .. .. .. . 8 7% 265 0 40
Gardeners’ labourers .. ’ 8 43 256 0
{b) Persons (other than master gurdenem employees) employed as gardenera
or gardeners’ labourers in connexion with the laying-out, cultivation, or
keeping in order of gardens in connexion with private houses, guest houses,
flats, factories, or registered schools—
(l) Employed on Jobbing Work—
(gnrdenem .. .. .. . 6 173 265 0 } €@
Gardeners’ lnbourers 6 3% 252 0
(2) All others—
Foremen gardeners in clmrge of two or more emponees 6 11% 278 0
Gardenerst o 6 7% 266 0 40
Gardeners’ labourers 6 4% 256 0
(c) Persons employed as gardeners or gnrdeners ‘abourers in the laymg out
cultivation, or keeping in order of a garden or lawn in connexion with
a racecourse—
Foremen gardeners in charge of two or more employeea .. 6 11% 278 ©
Gardenerst .. .. i e .- .. 6 73 266 © 40
Gardeners’ labourers .. 6 44 255 0
(d) Persons employed in the laying.out, cultwabmn, or keepmg in order of &
ga.rden or lawn, in connexion with a golf links, pnmng gr(-en‘ or a
tennis court .o 6 7% 265 0 40
Provided that any adult employee on gardens or lawns in connexion with
racecourses, golf links or tennis courts whose regular duty is to attend, maintain,
adjust, and/or operate motor mowers shall receive an additional amount of
6s. per week.
(¢) Persons employed as gardeners or gardeners’ labourers in the laying-out,
cultivation, or keeping in order of a garden connected with a bowling green
Foremen gardeners in charge of two or more employees 6 113 278 0
Gardenerst .. . .. .. N 8 73 265 0 40
Gardeners’ labourers .. [ 255 0
(f) Persons employed in the mnstmctmn or maintenance of pnvntc pnths nnd
drives or of ornamental features such as rockeries, rock walls, and pools,
&o.—
Foremen . 8 113 278 © ©
All others .. 6 511/, 258 6

* Except ln tho case of an npprentlce or improver, the minlmum wage where the employer boards and lodges the employee shall be 25s, per

woek less. t See Clause 20—Definition:

Clauses, other than clause 2, of the said Determination shall remain in force.

' By Authority: W. M. HousToN, Government Printer, Melbourne,
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No. 546] MONDAY, JUNE 21. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay

period to commence in May, 1954.
Dated at Melbourne, this H. N. JONES,

17th day of June, 1954, Acting Secretary for Labour,

PLASTERERS BOARD.
Clauses 1 and 2 of Part l., and clausea 1 and 2 of Part II. of the Determination made on the 16th Dscember,‘ 1955,
and in force as from that date, shall be replaced by tho following clauses:—
PART L

1. This Part applies only in respect of the employment of persons on the construction renovation alteration repair or
demolition of buildings performed on the site thereof, and in particular it shall have no application—
(1) to'employment by an employer in any Industry where the work performed by the employee Is subsidlary or
auxiliary to the chief and principal purpose and business of such industry ; or
{11) to employment In workshops. ’

s. Waaes.
Apprentices. Improvers.
Per Woek, Per Week,
Pereentage | 4 justable Percentage | , 4 ux’hble
JR— Loading, | Total Wage. _— T Loading.
Bastage, | | WaBS. ng. [ Total Wage RasiWage. age. ng.{  Total Wage.
s d. & d. e d. s d. s d. s d.
1st year e 20 68 6 2 8 71 2 | 16 years of age 29 68 6 2 8 71 2
2nd year . 38 90 0 6 4 95 4 | 16 years of age 38 90 0 5 4 95 4
3rd year . 53 125 6 8 0 133 6 | 17 years of age 53 125 8 8 0 133 6
4th year o 76 180 0 10 8 190 8 | 18 years of age 76 180 0 10 8 190 8
5th year . 08 232 6 13 4 245 10 | 19 years of age 98 232 6 13 4 245 10
8th year +« { 100 plus 264 0 18 0 280 0 | 20 years of age | 100 plus 264 0O 16 0 280 0
27s. . 27s.
PrOPORTION (by any employer). PrororTION (by any employer).
One apprentice to every three or fraction of three workers One improver to the first five workers, and thereafter one to
receiving not less than 323s. 4d. per week of 40 hours. every seven additional workers receiving not less than 323s. 4d.
per week of 40 hours.

No. 546,—4817 /54.—PRICE 3D.
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OTsER EMPLOYEES.

.

Victoria Gazette

Per Per
— Hour. Week.
s d. s d.
Men employed on swings, bosun's chairs, lifts, or any other suspended platform .. 8 44 (335 ©
All other plastercrs . .. . . . .. 8 1 (323 4

Foreman, ie., a plasterer in charge of two others, but not excecding ten men, 2s. a day extra; where the number
exceeds ten he shall be paid 4s. a day extra. On each job where there are three or more plasterers employed one shall

be deemed to be and shall be paid as a foreman,

PART II
1. This Part applies in respect of the employment of all persons coming within the ambit of the Determination, other than

those provided for in Part L. hereof.

2. Waozs.
Apprentices. Improvers.
Per Week. Per Woek.
Percentage Adjustable . N Percentage Adjustable
PR Basi : vage. Wage. Loading. | Total Wage. _ Bask? age. {Vnge. Loading. | Total Wage.
5. d. s d. s d. 5. d. 8. d. 5. d.
1st year .. 29 68 6 2 8 71 2 | 15 years of age 29 68 6 2 8 71 2
2nd year . 38 90 0 5 4 95 4 | 18 years of age 38 90 0 5 4 95 4
3rd year .. 53 125 6 8 0 133 6 | 17 years of age 53 125 6 8 0 133 6
4th year .. 76 120 ¢ 10 8 190 8 | 18 years of age 76 180 © 10 8 190 8
Sth year .. 98 232 6 13 4 245 10 | 19 years of age 98 232 6 i3 4 246 10
6th year ..} 100 plus [ 264 0 16 0 280 0 | 20 years of age | 100 plus | 2064 16 0 280 ©
278, 27s.
ProporTION (by any employer). PrororTION (by any employer).
One apprentice to every three or fraction of three workers One improver to the first five workers, and thereafter one to
receiving not less than 316s, 8d. per week. every seven additional workers receiving not less than 316s. 8d.
per week.

OTHER EMPLOYEES.

Men employed on under-ground sewer or tunnel plastering
All other plasterers .o .. .

Foreman, i.e., a plasterer in charge of two others, but not exceeding ten men, 2s. a day extra; where the

Per Per
Hour. Week,
s d. s d.
8 0} {320 6*
711 | 318 8*
number exceeds

ten he shall be paid 4s. a day extra.” On each job where there are three or more plasterers employed one shall be deemed to be

and shall be paid as a foreman.
* Rates include 6s. war loading.

Clauses, other than clauses 1 and 2 of Part I, and clauses 1 and 2 of Part II. of the said Determination shall

rewain in force.

By Authority: W. M. HousTtoN, Government Printer, Melbourne.
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No. 547] MONDAY, JUNE 21. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
17th day of June, 1954. Acting Secretary for Labour.

RETAIL DAIRY BOARD.

Clause 2 of the Determination published in Government Gazete No. 32 of the 20th January, 1954, shall be replaced by the
following clause -—

2.
Improvers. Other Employees.
Wages Per Week of 40 Hours. Wages.*
Shift Workers. Al Otbers. Per Week of 40 Hours.
Shift
— - Workers. All Others.
Percentage Percentage —_—
of Amount. o Amount.
Basic Wage. Basic Wage. . Weekly Weekly
Wage. Wage.
s d. s d s d. s d.
Under 16 years .. . . 50 *118 G | Manager . o . 1201 6 | %280 6
16-17 years N ‘. .. 58 *137° 6 Foreman .. . .. [ %286 ¢ 075 6
17-18 years .. - .. 66 *156 6 Operator of—
18-19 years .. 84 *199 0 75 *177 6 Pasteurizer .. .. ] %272 6 261 6
18-20 years .. 92 *218 0 84 *109 0 Separator or milk cooler .. | *267. 6 *256 6
20-21 years . 98 *232 6 90 *213 6 Washer or sterilizer of cans or
bottles .. . ..} %207 6 *256 6
All others .. .. ..o | %266 6 *255 6
PHOPORTION (IN ANY PLACE).
Males.
One improver to every eight or fraction of eight workers
receiving not less than 265s. 6d. per week of 40 hours.

* Adult employees whc}so usual hours of duty extend over six days per week shall receive in addition to their usual
weekly wage prescribed in this Pebermmatxon an acl‘d!'tlonn.l 1la. 6d. per week; provided that improvers whose hours of duty
sre similarly extended shall receive pro rata the additional amount prescribed herein for adults. -

* An additional amount of 20s. per week shall be paid to all emplovees provided—

(i) that this amount shall not be paid to any employee who absents himself from work without reasonable excuse
on any day he is so required to work; and

(ii) sub-clause (i) hereof shall not apply to the rostered day off or to ap employce who is absent on sick leave
pursuant to clause 11.

Nore.—The Wages Board has determined in accordance with section 25 (1) of the Factories and Shops Act 1934 that
this trade is so unskilled that no person should be taken as an apprentice to it.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
No. 547.—4831/84. —PRICE 3D.
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No. 548] MONDAY, JUNE 21, (1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay period

to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
17th day of June, 1954. Acting Secretary for Labour

SCIENTIFIC AND TECHNICAL WORKERS BOARD.

Clause 2 of the Determination made on the 7th December, 1953, and in force as from that date, shatl be replaced
by the following clause :—
Waozrs PeEs Werz oF 40 Houss.

2. (a)

Trainees.
. " Weekly Wuge.
P 3!
Ago. of Bof;lccﬂifan;e. I—
Male Female
£ o d £ o d
18 years 45 5 6 8 4 0 0
17 years 60 720 5 6 6
18 years . . 76 817 ¢ 613 0
19 years . . . .. .. 90 1013 6 719 6
20 years .- v . " . 100 plus 5s. 12 2 0 9 2 6
21 years . .- .. .. .. | 100 plus 27s. 8d. 13 4 6 10 5 0
22 years o - Co. o .. | 100 plus 42s. 6d. 1319 @ 11°0 0
23 years or over.. 100 plus 57s. 6d. 1414 8 1116 0

. percentages set out in the case of male tralnees are related to the male basic wage, and in the case of female trainses to the fomale
baslc wage.

Proportion :—The proportion of trainees in any establishment shall not cxceed one trainee to every three or fraction
of three chemists who are at least graduate chemists.

Notwithstanding anything contained in this Determination, any person who on the lst November, 1951, was employsd
snd whose engagement or continued employment as a traineo, js by this Determination forbidden, shall be entitled to be

employed, and shall be paid the scale of wages prescribed for a trainee of like age,
No. 548.~4839/54.—PRICE 3p.
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(3) Female Technical Assistants.
Age. Fenm?'gl::éﬂ \;:'rnge. Weekly Wage.
£ & d.
16 years .. . .. P . . 45 4 0 0
17 years .. .. .. ‘- . 60 5 6 6
18 years .. . ‘e . 75 813 0
19 years .. . .. . 90 719 6
20 years .. . .. . .. . 100 plus 5s. 9 2 86
21 years or over .. . 100 plus 27s. 6d. 10 5§ 0
{c} Other Employeea.
Weekly Wage.
Male, Female.
£ s d £ o d
(i) Graduate chemist (as defined)—
Ist year of experience as such .. . . 15 7 0 12 7 6
Thereafter .. .- . . 18 2 0 13 2 6
(ii) Qualified chemist (as defined)—
1st year of experience as such .. 18 17 0 1317 6
Thereafter . .. < .. .. 1712 0 1412 6
(iii) Adult male technical assistant (as defined) 14 0 0

Clanses, other than clnuse 2, of the said Determinatinn shall remain in foree.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 549] MONDAY, JUNE 21. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
17th day of June, 1954. Acting Secretary for Labour.

SHOPS BOARD No. 18 (MISCELLANEOUS SHOPS).

Clause 2 of the Determination made on the 10th Decembor, 1053, and in force as from that date, shall he replaced hy
the following clause ;:—

2. (a) APPRENTICES AND IMPROVERS.

Wages per Week of 40 Hours.

Percen
Py
Males. m’ﬁ“ — Females. of g:s'ﬁ’ o —_
Wage. Wage.
s d s d
15 years of age ur nnde .. .- 31 73 8 15 years of age or under .. .. 7 65 6
16 years of age .. .. .. 44 104 6 16 years of age .. .. .. 43 76 6
17 years of age .. .. . 60 142 0 17 years of age . .. .. 56 99 6
18 years of age .. .. .. 8 185 0 18 years of age .. .. .. 70 124 0
19 years of age . .. .. 97 230 0 19 years of age .. .. .. 83 147 6
20 years of age . .. .. | 100 plus | 252 0 20 vears of age .. . .. 97 172 0
15s.

No. 549.—4855/54.—Price 3v.
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PROPORTION (IN ANY SHOP)
Apprentices.

One apprentice to every three or fraction of three persons receiving not less than the minimum wage.

Improvers,
One wmale improver to every male worker receiving not less than the minimum wage.
Two female improvers to every female worker receiving not less than the minimum wage.

Provided that a female improver may be employed in lieu of a male improver, or 8 male improver in lieu of a female improver.

) OrsErR EMPLOYEES.

. . . . Wages per week of 40 boure,
Employed in the business of a curio dealer, a feather dealer, a furrier, a jeweller, a pawnbroker, a seller

of clocks, watches, perfumery and toilet requisites, optical goods, photographic materials, sports materials,
typewritera, business syst surgical instr ts, pianos, organs, piano-players, push cycles, motor cycles
and molor cars, and accessories for push cycles, a bird or dog dealer, a stamp dealer, a hcrbalist, a saddler, a Mades. Femalee,
ship chandley, a seller of cork goods, crockery, fancy goods, toys, grindery, leather goods, music, musical
instruments (other than pianos, argana, or piano-players), pictures, piclure frames, perambulalors, paper
patterns, rubber goods which are nmot motor cycle or motor car accessories, florists’ goods, seeds, seedlings, s d. . d.
tents, flags, umbrellas, or wicker goods, paints, colours, wall-papers, or employed in any business, other than
those apecially mentioned, to which this Delermination applies ;—
Branch manager (i.e., 5 person entrusted with the control or superintendence of a branch shop,
notwithstanding he or she may be under the orders of a superior who does not devote his or
her whole time to the management of the said branch shop) o . e
Departmental manager or manageress (i.e., a person in control of three or more persons 21 years
of age or over, notwithstanding he or she may be under the orders of a superior who does
oot devote his or her whole time to the management of such department}—

289 0 | 266 8

Male . . o . . . .. .. .. 280 0 -
Female—
Where one or more adult males are under her control . .. e v 256 6
In other cases .. o .. .. . . .. . 205 6
Other smployees e . .. . . .. o o . 2714 0 193 0

(c) Any person required to act as ‘ Father Christmas™ (i.e. a person roquired to wear the traditional clothes and act as
such a person) shall receive the rate prescribed for his or her ordinary classification in sub-clause (a) or (b) hereof, plus an
additional 5s, for each day or part thereof on which he or she is so required to act.

Clauses, other than clause 2, of the said Daetermination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne. .

L
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No. 550} MONDAY, JUNE 21. (1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

. I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
17th day of June, 1954. Acting Secretary for Labour.

SHOPS BOARD No. 19 (CONFECTIONERY, PASTRY, FRUIT AND VEGETAELE).

Clause 2 of the Determination made on the 10th December, 1953, and in force on that date, shall be reptaced by the
following clause:—
2

Apprentices and Improvers. Other Employces.
Males, Females.
- Wages per Weok of 40 Hours,
Per- Per-
. ©entags { Weekly - of | Weekly
Basie Wage.. F;mille Wage. 2. a,
Wage. w:?;:, (a) Manager or Depirtmental Manager .. .. 2756 6
(b) Manageress or Departmental Managercas .. 202 38
(¢) Shop Assistante-— '
s d. s d. (i) Males .. i .. .. 2656 3
15 years of age 16 years of age (ii) Females .. . . .. 189 O
or under .. 3 |71 0 or under .. 37 166 6
16 years of age 39 | 92 6 | 16 years of age 43 |76 6
17 years of age 48 (114 O | 17 years of age 53 |94 O
18 years of age 60 {142 O | 18 years of age 63 |112 ©
19 years of age 73 [178 O | 19 years of age 74 1131 6
20 years of age 87 (208 O | 20 years of age 8 {151 ¢

\

PROPORTION (in m':y Shop or Place).
One apprentice and one improver to every three or fraction
of three workers receiving not less than the minimum wage.

Clauses, other than olause 2 of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 550.—4856/54¢.—PRICE 3D.
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No. 551] MONDAY, JUNE 21. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretarv for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in February, 1954.

Dated at Melbourne, this H. N. JONES,
17th day of Fune, 1954. Acting Secretary for Labour.

SHOPS BOARD No. 21 (BOOKSELLERS AND NEWSAGENTS).

Clause 2 of the Determination made on the Ilth December, 1953, and in force as from that date shall be replaced by
the following clange :~—

2,
Apprentices or Improvers. I Other Employees,
Per Week of 40 Hours. Per Week of 40 Hours.
Per. Withiln th A{llouﬁ: pahrts of
3 n 7
Wages. uﬁg'g . centage Wages. Mctmpollu; this lc)‘:wrmrnaﬁzn
of Males. Fagfale Females. District, applies,
‘l‘ivulc Baslc
6. 3
g Wage. Males, | Females.| Males. | Perusles
s d. s d 8. d | s d.| a8 d | s d
15 years of age or DEPARTMENTAL MANAGER, i.e., & person
under .. .. 31 73 6 36 64 0 in control of two or more persons (not
18 years of age .. 38 80 0 46 81 6 including bookstall employees) re-,
17 years of age .. 48 114 0 56 99 6 ceiving not less than the minimum
18 years of age .. 62 147 0 65 115 6 wage—
19 years of age .. 76 180 0 K63 133 0
20 years of age .. 9] 215 6 84 149 0 Whers two such persons are under
his or her control .. .. |287 6 [218 6 (287 6 |218 ©
ProroRrTIONS (by any employer). Where three or more such persons
are under bis or her control .. |208 0 (232 6 (208 0 (232 €
Apprendices.
One apprentice to every three or fraction of three workers
receiving not less than the minimum wage. All Others.
An indenture of apprenticeship has been prescribed by the | (a) Employed in connexion with the
Board. sale or distribution of newspapers [26¢ 6 |]178 0 [261 6 |177 6
Improvers. (b) Employed at any other work .. |272 0 |182 0 269 0 {177 6
Two improvers to each adult worker receiving not less
than 261s. 8d. per week of 40 hours in the case of a male
adult and 177s. 6d. per week of 40 hours in the case of
o female adult,

Clauses, other than olause 2, of the said Determination shall remain in foroe.

By Authority: W, M. HousToN, Government Printer, Melbourne.
No. 551.—4857/54.—PRICE 3D.
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No. 552} ‘ MONDAY, JUNE 21. ' [1954

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the -
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay period
to commence in May, 1954.

Dated at Melbourne, this . H. N. JONES,
17th day of June, 1954. Acting Secretary for Labour.

TEACHERS’ (GIRLS’ SCHOOLS) BOARD.

Clauses 2 and 4 of the Determination published in Government Gazetle No, 481 of the 26th May, 1953, shall be replaced
by the following clauses:—
Waaes PER WEEE.

2.
Column ““A " Column " B "™ Column ** C ™
Registered Teachers. Weekly Cost of Living| Total Weskly

Wage. Additlons. Wage.

Non.-Graduates. £ s d £ s d. £ o d.

During first year's oxperience of teaching following registration 5 3810 8 0 0 11 310
During second year’s experience of teaching following registration 511 6 6 0 0 1111 8
During third year’s experience of teaching followix}g registration 519 3 6 0 0 1119 3
During fourth year’s experience of teaching following registration 6 611 6 00 12 611
During fifth year’s experience of teaching following registration 614 7 6 0 0 12 14 7
" During sixth year’s experience of tenching following registration .. 72 8 6 0 O 13 2 3
During seventh year's experience of teaching following registration .. . 710 0 6 0 0 1310 0
During eighth year’s experience of teacl}ing fo!]ov:ing registration 717 8 6 0 0 1317 8
During ninth year’s experience of teaching following registration .. . 8 5 & 6 0 0 14 8 5
During tenth year’s experience of teaching following registration and thereafter 813 1 6 0 0 1413 1

Graduates.

During first year’s experience of teaching following_ registrfxtion .. .. 511 6 6 0 0 1111 6
During second year's experience of teaching following registration .. 519 3 6 0 0 11 19 3
During third year's experience of teaching following registration .. 86 611 6 0 0 12 6 11
During fourth year’s experience of teu.qhing following rggism.ihon 614 7 8 0 0 1214 7
During fifth year’s experience of teaching following registration 7 2 3 6 0 0 13 2 3
During sixth year's experience of teaching fol[owing registration 710 0 g6 0 0 1310 0
During seventh year’s experience of teaching following registration .. 717 8 8 0 0 1317 8
During eighth year’s experience of teucbing following registration .. .. 8 5 5 6 0 0 14 5 5
During ninth year's experience of teaching following registration and thereafter 813 1 6 0 0 1413 1

No. §52.—4870/54.—PrIoE 8D,
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PART-TIME TEACHER.

4. (@) A part-time registered teacher shall be paid 10s. 3d. plus 4s. 0d. cost of living addition, total 14s. 3d., per bour or
purt thereof on a weekly total.

(b) A part-time non-registered teacher shall be paid 8s. 11d. plus 4s. 0d. ocost of living addition, total 12s. 11d., per hour
or part thereof on a weekly total.

{c) Subject to the provisions of clause 9 the school, at the beginning of each term, shall contract to pay a part-time
teacbléer for a specified number of hours per week throughout the term, and no deduction shall be made if the class is not available
W taught.

(d) A teacher not ready, willing and available to work a full week shall be paid at part-time rates for the first
hours’ work and thereafter at ordinary rates up to but not exceeding a full week's wages (based on & 30 hour week).

Clauses, other than clauses 2 and 4, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne,

4z
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No. 553] MONDAY, JUNE 21. (1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay period
to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
15th day of June, 1954. Acting Secretary for Labour.

CONDENSERIES BOARD.

Clause 2 of the Dotermination made on the 3rd December, 1953, and in force on that date, shall be replaced by the
following clause :—

2.
APPRENTICES OR IMPROVERS. JuveriLe WoRKERs.
Wages per Week. Wnages per Week.
Shift Workers. All Others. Males. Feroales,
. P ta;
gy Peromninge i of Female
Wage. s d. Wage. s d. Wage. s d. Wage. s d
Under 16 years .. .. - 59 140 0 Under 16 years .. 49 1186 0 64 113 6
16-17 years . . .. 69 163 6 16-17 years .- 656 132 8 70 124 0
17-18 years .. .. . 78 185 0 17-18 years .. 69 163 6 8 138 6
18-19 years .. t 100 plus | 240 6 89 211 © 18-19 years . 76 180 0 93 165 0
3s. 6d. 16-20 years . 89 211 o 100 177 8
19-20 years .. | 100 plus | 252 0 99 234 6 20-21 years .. 1002 plus | 238 0 | 100 plus | 189 &
15s. - 8. 2s.
20-21 years .. | 100 plus | 260 6 | 100 plus | 244 6
23s. 6d. 7s. 6d.
PROPOETION (IN ANY PLACE). Female juvenile workers operating the Majonnier tester shall
be paid 9e. 3d. per week in addition to their wage.
Males.
Female juvenile workers employed in laboratories shall be
One apprentice to every three or fraction of three workers paid 4s. 3d. per week in addition to their ordinary wage.
receiving not less than 270s. per week.
One improver to every eight or fraction of eight workers
receiving not lees than 270s. per week.
Females.
One apprentioe and one improver to every three or fraction
of three workers receiving not less than 207s. 9d. per week.

No. 553.—4732/54.—PRrwE 3D,
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Oreer EMPLOYEES.
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Wages per Week.
Shitt Al
Workers. Others,
. d. s d
Milk or cream grader or tester .. . . . - .. . 299 0 288 0
Majonnier operator .. . .. i .o . . . - 298 0 288 0
Neutralizer .. .. .. .. .. .. o .. 206 0 286 0
Foreman of shift or department .. . .. .. 2086 0 285 0
Operator of any of the following machmes —
Milk drier (roller system) .. o .. .. .. .. 289 0 278 0
Milk drier (spray system) .. .. .. .. .. . .. 290 o0 279 0
Assistant to milk drier (npmy nystem) .. .. .. .. .. .. 289 0 278 0
Sugar boiler . .. . .. . 284 0 273 0
Vacuum pan—condensery .. . s . . . . . 281 0 280 0
Vacuum pan-dried milk .. . . . .. .. . . 200 0 279 0
Vacuum pan-milk sugar .. . .. .. .. .- .. 200 0 279 0
Evaporator o .. .. e .. .. . .. 289 0 278 0
Homogenizer or visiolizer .. .. .. - .. .. o . 287 8 . 276 6
Cream retort . .. .. .. . .. . o . 285 0 274 0
Powder sifter .. .. .. .. .. .. .. .. . 283 0 272 O
Tubular heater or ejector .. .. R .. .. . .. .. 284 0 273 0
Separator . . 285 0 274 0
Separator operutor when welghmg off cream and /or sklm milk for the purpose of standardlzatlon 286 0 276 0
Cream weigher for standardization, .. . 285 0 274 0
Pasteurizer - .. o .. .. .. 285 0 274 0
Weighing machine (mxlk reoewm g .. .. .. .. . .. 280 O 278 0
Wire-hoopers, storeman, stackers or pa.ckero . . . . .. 283 0 272 0
Washers of vacuum pan, vacuum holding vats, or evapora'.or .. .. .. . 284 0 273 0
Male adult washing or sterilizing cans or bonleu .. 283 ¢ 272 0
Operator of a fork lift truck .. 284 0 273 ©
All other male adults .. 281 0 270 0
Headwoman, i.e., 8 person who ha.e charge of amployees under, and tnkes her instructions from, the
foreman . .. .. .. .. 207 9
Females o mtmg drled ‘milk automatio filler 207 9
All other females . .. . 207 9

Fomale workers operating the Majonnier operator shall be paid 9s. 3d. per week in addition to their ordinary wage.

Female workers employed in laboratorics shall be paid 4s. 3d.

per week for morning clearance, in addition to their ordinary weekly wage.
Persons operating more than two vacuum pane shall be paid 4s. per pan extra.

per week in addition to their ordinary wage.
Persons employed clearing or cleaning horizontal drying boxes shall be paid 5s. per week for mid-clearance, or 3s.

Washers of vacuum pans, vacuum holding vats, or evaporators shall be allowed 3d. for each flying clean or 9d. for
each full clean in addition to the ordinary weekly wage for the employee concerned.

Persons employed clennmg milk tankers and vacuum pan vapour pipes, when the employee enters the latter, shall
receive 9d. for each clean in addition to the ordinary weekly wage for the employee concerned.

Persons employed on a Dennington Spray Control floor shall be paid 15s. per week additional to the rates for milk
drier (spray system).

g Persons employed stacking tinplate or unloading tinplate from trucks shall be paid 2d. per hour in addition to their

ordinary wage.

Pemss employed unloading or scooping briquettes shall be paid 8d. per hour in addition to their ordinary wage.

Persons (other than rvegular loading gang hands) transporting complete stillages of tinplate shall receive 3s. per week
in addition to the rate prescribed for storemen.

Washers and/or cleaners of any enclosed vat or tank fitted with s man hole, the height of which compels reaching overhead,
shall be paid 1§4d. per clean with a maximum of 4a. per week, in addition to their ordinary wage, whilst so engaged

Clanses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousTON, Government Printer, Melbourne.
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No. 554] MONDAY, JUNE 21. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
15th day of June, 1954. Acting Secretary for Labour.

CYCLE TRADE BOARD.

Clause 2 of the Determination made on the 4th December, 1953, and in force on that date, shall be replaced by
the following olause:—

2.
(a) *Apprentices. (b) *Improvers.
Percentage of Weekly Wages. Weekly Wages.
— Basic Wege. - Tonsemtage of
s d. e d.
15t year .. .. 26 6l 6 1st year .. .. 26 58 0
2nd year e . 32 78 0 2nd year . . 31 73 6
8rd year . . 51 121 0 3rd year .. .. 50 118 6
4th year .. . 76 177 6 4th year . . 72 170 68
5th year . . 99 234 6 6th year .. . 97 230 0
And thereafter, until attaining the age of 2] years, four-ffths And thereafter four-fifths of the journeyman’s rate,
b
of the journeyman's rate. Provided that any improver who commences at the trade
after attaining the age of 17 years shall be paid 20 per cent. in
addition to the above rates.
PrOPORTION (IN ANY Praoe).
One apprentice to every three or fraction of three persons PROPORTION (IX ANY PLACE).
receiving not less than 258s. per week.
One improver to one person receiving not less than 256s. per
week, two improvers to two or three such persons, thereafter two
additional improvers to every three additional such persons.

¢ Except those d by the App Act,

No. 554.—4735/54.—PrioR 3v.
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- () Otuer Employees.

Wi Way
_ eDei()l'y hlﬂgu
s d.
Foremen, where over five adults are employed .. .. . .. .. . .. . 204 6
Foremen, where five adults or fewer are employed .. .. .. .. - . .. 200 9
Lathe hands . .. . . . 289 0
Builders and repairers of motor cycle frames and frames othm‘ than cycle fmmes .. . .. . 275 3
Buiiders or repairers or brazers of cycle frames .. . .. B .. . .. 2714 0
Other repairers of motor cycles (oxcept lathe lmnds) .. .. .. .. .. .. .. 275 3
Other repairers {except lathe hands) . .. .. .. .. .. . . 274 0
Assemblers of motor cycles .. = o . .. .. .. .. .. .. 274 0
Other assemblers . .e .. .. .. .. . .. . 266 6
Filers on motor and other oynles .- . .. .. .. .. . o 266 6
Wheel-builders on motor and other oycles - . .- . - . 266 6
Foremen in rim-making . . . .. .. . . 218 6
All others employed in rim- mnkmg . .. .. .. .. . .. 206 6
Persons cleaning off joints by sand- blastmg or by shot- blutmg . o .. - . .. 266 6
Handle-bar benders—
By the mandre} method . . . .- . 262 0
By any other method . .. .. . . . - - . .. 266 6
Persons oot provided for otherwise o, . - . . - - - . 256 0

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 555] MONDAY, JUNE 21. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers[conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay period
to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
15th day of June, 1954. Acting Secretary for Labour.

OPTICIANS BOARD.

Clause 2 of the Determination published in Government Gazette No. 25 of the 28th January, 1954, shall be replaced by
the following clause:—

2. (a) EMPLOYEES ENGAGED IN CONNEX1ON WITH THE MANUFACTURE AND/OR FINAL AssEMBLY OF SPECTACLE FraMes.

Female and Unapprenticed Junior Labour.
(i) Subject to the exception hereinafter provided, the minimum Other Bmployees.
rates of wage for adult and junior females and for unapprenticed
male juniors shall be as follows :—
Wages Per Week. Wages Per Week,
Percentago | sgqigional | i) Weekly War® Total
"fwﬂ‘ii‘c Amou‘:lb- P;‘;, ?e. Rate. !.nml'llng. ““‘;fé‘:‘
5. d. | £ s d . s d. s d. s d,
1.—~Adult Females. Foreman i.e., man in charge of
two or more employeea .. 300 6 30 303 6
Under three months’ ex- Optical mechanic or employee
rience .. .. 75 6 0 i 9 3 6 engaged in the final as-
All others .. .. 6 70 9 4 6 sembling and/or adjusting
and/or inspecting of
11, —Junior Females. spectacle frames .. . 281 6 3 0 284 6
Press operator (heavy) e 258 0 3 0 261 ©
Percentage Press operator (light) . 256 0 3 0 253 ©
I;*_fﬂge‘r‘zl:;ee_ Process worker (as defined) 256 0 30 259 0
17 years of age and under 52 3 6 -416 0
18 years of age .. .. 62 4 0 614 0
19 years of age .. .. 72 4 6 612 6
20 years of age .. .. 82 5 0 710 6

* The War Loading chall not be taken into account In the calculation of overtime and holiday rates.

No. 585.—4809/54.—Price 3p.
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EsPLOYEES ENGAGED 1N CONNEXION WITH THE MANUFACTURE aND/OR FINAL ASSEMBLY OF SPEOTAOLE FRAMES—continued.

‘Wages Per Week,

Percentage |y gqjriona)|  Iotal
“Wage. | Amount.| pIO
s. d.] £ s d.

Il —Junior Males.

Under 16 years of age .. 24 2 0 219 0
18 years of age .. .. 34 3 0 4 3 6
17 years of age .. Ll 48 4 0 513 0
18 years of age .. .. 58 5 0 72 8
19 years of age .. . 73 6 0| 819 0
20 years of age .. .. 88 7011015 6

The total wage shall be calculated to the nearest sixpence, any
broken part of sixpence in the result not exceeding threepence
to be disregarded.

(i) The minimum rate payable to & junior female of any age
er a junior male of vighteen years or more each with less than six
months’ oxperience under this Determination shall, until he or
she has had six months’ experience, bo 10 per cent. less than the
amount ropresented by the percentage of the needs basic wage
hereby prescribed for & junior employee of his or her age and in
addition thereto the constant loading prescribed for such an
empluyee.

Note.—The Board has determined that no apprentice shall
be taken to this seotion.

{b) EmpLoYEES ENGAGED ON ANY OTHER Work COVERED BY THE DETERMINATION.
Apprentlces. Tmprovers. Other Employcoes,
Per- Per- Wages Per Week,
centage centage
of Total of Total -
—_— J ?zl’ll‘n'ey- P:Vn ‘1’,, _— Journey- PwnEla —_ Total
an's yable. man’s ayable. Weekly War®
‘Total Total Weekl
Woaa. Wora. Bato. | Loading. | gor¥
Per Per
Week., Week.
s d. s d, 8 d | s d s d
Five Year Terms:— st year .. 25 71 0 | Foreman, i.e., man
16t year o 25 71 0| 2nd year' e 35 99 6 in charge of two
2nd year . 35 99 6] 3rd year . 45 128 0 ormoreemployees (300 6| 3 0 | 303 6
3rd year .. 45 128 0| 4th year . 85 185 0 | Optical tradesman 287 6| 3 0 |290 6
4th year . 85 185 0 | 5th year . 80 227 8 | Optical workers and
6th year .. 80 227 6 repairers 281 61 3 0 l284
Four Year Terms:— PrOPORTION (in any factory, shop,
lst year .. 30 8 6 or place),
2nd year . 45 128 0 One improver to every three
3td year . 65 185 0 | journeymen receiving not less than
4th year .. 80 227 6| 284s. 6d. per week.

PROPORTION (in any factory, shop,

or place).

One apprentice to every two or
fraction of two workers receiving not
less than 284s. 6d. per week.

An indenture of apprenticeship pre-
seribed was approved on 15th Deo-

ember, 1914.

The total wages of apprentices and

impeovers shall be calculated to the

nearest sixpence, any broken part of sixpence in the result not exceeding

threepence to be disregarded.

¢ The War Loading shall not bs taken into account fn the calculation of overtime and hollday rates,

Clauses, other than clause 2, of the said Determination shall remain in force,

By Authority: W. M. HoustoNn, Government Printer, Melbourne,

il
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No. 556] MONDAY, JUNE 21. {1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
15th day of June, 1954. Acting Secretary for Labour.

PASTRYCOOKS BOARD.

Clause 2 of the Determination published in Qovernment Gazeite No, 75 of the 23rd February, 1954, shall be replaced by
the following clause :—

2. APPRENTICES OR IMPROVERS—MALE OR FEMALE.
Wages Per Week of 40 Hours.

Commencing Age.
Experience. Under 17 Years. 17 Years aud Over.
Percentage of Total Percentage of Total
Basic Wago. Weekly Rate. Basic Wage, Weekly Wage. Overtime—
For overtime rates for Apprentices
s d. s d. and Improvers, see clanse 7.

First Year .. .. 32 76 0 43 102 0
Second Year .. .- 43 102 © 54 128 0
Third Year .. . 54 128 0 72 170 6
Fourth Year . .. 72 170 6 95 226 0
Fifth Year . . 95 226 0 .. ..

Note.—The Apprenticeship Commission has provided that after 19th October, 1938, no new improver shall bs employed
in the Metropolitan Distriot except with the consent of the Commission.

PROPORTIONATE NUMBER.
Apprentices.
One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
An indenture of apprenticeship has been prescribed by the Boa.rd:

Improvers.

One improver to the first three workers receiving not less than 200s. per week of 40 hours, and thereafter one improver
to every six additional such workers,

No. 556.—4814/54.—PrIcE 3D,
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JuvENILD WOBKERS.
Wages Per Week of 40 Hours.

Persons under 21 years of age (other than apprentices or improvers) employed as follows :—

Victoria Gazette

Persons Engaged in General Work for the Whole of thelr Working Time,
Females Ep, nﬁed Decorating
Chriatmas and New Year Cakes.
Males. Females.
Pereenta;ze of Percentags of Percentage of
Baslc Wage. Weekly Wage. Female Weekly Wage. Female Weekly Wage.
Bazic Wage. Baale Wage,
s d. s. 4. 8 d.
14 years of age 26 81 6 .. .. ..
15 years of age 30 71 0 33 58 6 0 71 0
16 years of age 34 80 6 35 62 0 45 80 0
17 years of age 40 95 0 46 80 0 53 M 0
18 years of age 45 106 6 49 87 ¢ 61 108 6
19 years of age 50 118 ¢ 54 9% 0 69 122 8
20 years of age 59 140 0 58 103 0 76 136 0
OreErR EMPLOYEES.
Wages Per Week of 40 Hours.
—_— Woekly Wage.
s d.
Fore-hand, i.e., a person who has charge of a bakehouss or bakehouses in adjacent buildings and employees therein 309 0
Smgle-ha.nd i.e., & person who has charge of a bakehouse or workroom with no pu.at.rycook omamenﬁer, or
ornamental worker under his or her charge .. 304 O
Pastrycooks, ovenmen, ornamenters, ornamental workers, crumpet or mufin bakers 296 O
All other males . . 251 O
Females engaged in genera.l work 177 6

Jobbers, i.e., pastrycooks engaged for not more than half the number of hours fixed for a week’s work shall be paid an
houtly rate ascertained by increasing the weekly rate prescribed for a pastrycook by 12 per cent., and dividing the result by 40.

Clauses, otber than clause 2, of the said Detoermination shall remain in force.

By Authority:

W. M. HoustoN, Government Printer, Melbourne.
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No. 557} MONDAY, JUNE 21. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance af the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
15th day of June, 1954. Acting Secretary for Labour.

PLATE GLASS BOARD.

Clauses 2 and 5 of the Determination made on the 16th February, 1954, and in force as from the beginning of the first
pay period to commence in February, 1954, shall be replaced by the following clauses :—

2. Waces.
Within 20 Miles of
G.P.0., Melbourne ;
10 Miles of G.P.O.,
Adults, Journeymen, or Journeywomen. Geelong; ot Elsewhere in Victoris.
Warrnambool, and in
the Mildura and
Gippsland Districts.
£ s d £ s d
ParT I.—ADOGLT MaLES,
Section * 4 "—Glass.
Hand painter or designer on or for glass R . .. .. . 1414 0 1411 0
Pencil hand-embosser . .- . .. .. . .. 14 70 14 4 0
Tradesman, i.e., an employee who has completed an indenture of apprenticeship or
an adult employee who has been trained for not less than 4 ycars as o Beveller,
Silverer, Glass Bender, Sand Blaster, Spray Painter, Glazier, Glass Cutter, Scratch
Polisher, and Glass Blocker .. .. .. . .. . 14 7 0 14 4 0
Trainee Tradesman—
First year . .. . .. .. - . . 1311 0 13 8 0
Second year .. .. .. .. .. .. .. .. 1315 ¢ 1312 0
Third year .. .. .. .. e .. .. .. 1319 © 1316 0
Fourth year .. - e . .. . " . 14 3 0 14 0 0
Tradesman’s Assistant, i.e., an adult employee other than a tradesman, or traines
who assists a tradesman but does not do a tradesman’s work, or is employed
in checking, recording, packing, or unpacking glass . .. .. 13 7 0 13 4 0
Rubber-out embosser .. - .. .. .. .. o 13 7 0 13 4 0
Cementer .. .. .. .. . .. .. .. 13 7 0 13 4 0
Employee turning out lead from mill for leadlight glazier .. N 13 7 0 13 4 ¢
8ilk Screen maker .. .. .. o .. .. . .. 13.7 0 13 4 0
Silk Screen operator .. .. .. .. . .. .. 1219 0 1216 0
Assistant to Silverer employed lifting and/or painting and/or cleaning silvered
“ . .. .. i e .. .. . 1215 0 1212 0

)

No. 557.—4820/54.—Pricx 3D.
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Waass—continued.

Within 20 Miles of
elbourne ;

Adults, Journeymen, or Journeywomet. Elsewhere in Victoria.

th
Gippsiand Districts,

£ 8 d. £ & d.
ParT I.—ADpULT MALES—oontinued.
Section ** B "—Safety Glass.

Cutter .. .. . N .- . .. o .. 14 7 0 14 4 0
Beveller .. . .. . .. .. .. . .. 14 7 0 14 4 0
Employee in charge of laminating room .. AN .. . .. 14 7 0 14 4 0
Edge grinders (including allowance for wet work) .. . .. . 14 7 0 14 4 0
Autoclave attendant . . .. .. .. . .. 1317 0 1314 0

Furnace operator—
{a) First three months .. .. e .. .. .. .. 1317 ¢ 1314 0
(b) After three months' service .. . . . .. . 4 7 0 14 4 0
Furnace operator’s assistant .. . .. . - .. 1317 0 1314 0
Employees on cornering .. .. .. . .. .. .. 1317 0 1314 0
Scratch polisher . .. .. .. . .. .. .. 13 70 13 4 0
Edge workers employed on automatic or semi-automatic machines .. .. 13 70 13 4 0
Edge sealer .. - . o .. .. .. .. 1370 13 4 0
Employee packing, unpacking, or issuing glass .. .. .. .. 13 7 0 13 4 0
Employce working automatio cutting machine .. .. .. .. 13 7 0 13 4 0
Employee breaking out after automatic cutting machine . NS .. 13 70 13 4 0

Part Il.—ApvrT FEMALES.

Safety Glass.
Females engaged on scratch polishing machines . .. .. .. 9 9 6
Females engaged on inspecting and testing .. .. .. . .. 9 5 6
All other work .. .. N .. . . 9 1 6

noT

6
8
L]

W =3

1

Provided that all other adult females employed on work for which a male margin of 40s. or over is prescribed shall
receive a margin equal to 50 per centum of the male margin, but if the male margin is less than 40s., they shall receive a
margin equal to 25 per centum of the male margin, Where there is no male margin presoribed for their work they shall be
paid & margin of 4s. per week.

Part IIL.—Savixa.

No cmployee shall have his or her rate reduced merely as a result of this Determination.

APPRENTICES AND IMPROVERS—-RATES OF Pav.
5. The following shall be the rates of pay for apprentices and improvers :—

\\'ltlholnhfuo Mli_elclg (()}P('gx;l Melbomt'ne;
Warrua:bgol:'a‘nd' o the Mildura Elsewhers in Victora,
and Gippsland Districts,
Apprentices, £ s d £ s d.
Five.year Term—
lst year's experience . .- 316 0 313 0
2nd year’s experience ‘e . .. .. 5 2 0 5 0 6
3rd year's experience .. e .. . 8 8 0 6 6 6
4th year's experience : 918 6 814 0
5th year's experience 12 3 0 12 0 0
Four.year Torm—
Ist year's experience 4 0 6 319 6
2nd year's experience .. . 8 8 0 6 68 86
3rd year's experience .. . 916 6 914 0
4th year's experience 12 3 0 12 0 0
Improvers {Males),
Under 16 years of age .. - 217 0 216 0
6 and under 17 .. .. .. . 3 8 6 3 8 8
17 and under 18 . 413 6 412 6
18 and under 19 6 4 6 86 3 ¢
19 and under 20 918 8 914 0
20 and under 21 12 2 0 i o
Female Apprentices.
ist year'a experience .. . .. 4 1 6 4 06
2nd year’s experience N o . 517 0 515 6
3rd year’s experience .. .. .. .. 718 8 714 6
4th year’s experience .. .. . . 818 8 816 6
Female Improvers.
16 years and under .. .. .. 218 6 218 0
17 years .. .. .. . . 4 1 6 4 0 ¢
18 years .. . .. .. .. . 517 0 515 6
19 years .. .. s . . 718 8 714 8
20 years .. .. . - - . 818 6 816 8

Clauses, other than olauses 2, and 5, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Published by Authoritp,

LRegwstered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 558] MONDAY, JUNE 21 [1954

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hercby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showmg adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
17th day of June, 1954. ’ Acting Secretary for L:Lbour

CLERKS (MEAT WORKS) BOARD.

Clause 2 of the Determination published in Government Gazelie No. 68 of the 23rd February, 1954, shall be replaced by
the following clause :—

WacEs PER WEEK oF 40 HouURs.

2. {a) *Improvers.
Percentage Percentape
Males. of Total Wage. Females, of Femals Total Wage.
Baslc Wage. Baaic Wage,
% s d. % s. d.
Under 18 years of uge .. . 39 92 6 Under 18 years of age .. . 44 78 0
At 18 years of age . .. 48 114 0 At 16 years of age .. . 57 101 ©
At 17 years of age .. .. 59 140 0 At 17 years of age .. .. 72 128 0
At 18 years of age .. . 77 182 6 At 18 years of age .. .. 83 147 6
At 19 years of age .. .. | 100 plus | 238 6 At 19 years of age .. .. 95 168 6
1s. 6d. At 20 years of age .. .. | 100 plus [ 185 O
At 20 years of age .. .. | 100 plus { 259 6 7s. 6d.
22s. 6d.
* The Board has dctermined that no apprentice shall be taken to the trade.
PROPORTION (IX ANY PLACE).
One improver to one or two; Two lmprovers to three or four; Three m:provers to five or
six . . Workers receiving not
And theresﬂ‘/ur one zmprover to every three or fr&ctlon of t,h.ree .o . . . less than the minimum
Wage.
[(] Other Employees.
. — Total Wage.
. £ o d
Males—(See Clause 3 (c) (vi) when less than 10 are employed)—
Grade **C”’ (as defined in olanse 3) .. .. .. .. .. .. .. .. 1411 6
Grade ‘“B" (as defined in clause 3} . .. .. . .. .. .. N 15 6 6
Grade ‘* A'’ (as defined in clause 3} .. .. . .. .. .. .. .- 16 6 6
Females .. . . - . .. .. .. .. .. e 1018 6

Clauses, other than olause 2, of the said Determination shall remain in force.

By Authority: W. M. I{ousToN, Government Printer. Melbourne.
No. 568.—4727/54.—Price 3D,
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Published by Authoritp,
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No. 559] MONDAY, JUNE 21. 1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H N JONES,
17th day of June, 1954. Acting Secretary for Labour.

CORDAGE BOARD.

Clause 2 of the Determination made on the 7th December, 1953, and in force as from that date, shall be replaced by
the following clause :—

JUNIORS,
2. (@) The minimum rates of wages to be paid to junior employecs shall be as follows :—

Age Males, Feroales,

£ e d £ o d

Under 16 years of age 4 8 0 4 6 0
16 years of age 418 6 418 ¢
16} years of age 5 8 0 5 8 0
17 years of age .86 0 6 6 0 6
17} years of age 610 6 610 6
18 years of age 726 700
18} years of age 8 0 0 712 6
19 years of age 8§12 0 8 0 0
194 years of age 917 0 8 7 86
20 years of age 10 9 0 812 0
204 years of age 1113 6 819 6

Provided that after a junior employee had had two years’ experience in the industry he or she shall be paid, in
addition to the above rates, the margins prescribed for adults in clause 30 of this Determination.
Provided also that a junior female after four years’ experience in tho industry shall be paid the rates prescribed for
an adult female in the classification in whioh she is employed.
PRrOPORTION OF JUNIOR EMPLOYEES.
The proportion of junior employees, male and female, to adult male and female employees shall not exceed one junior
to one employee receiving full adult male or female rates in the factory.

No. 559.—4734/54.—PRICE 3p.
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OTHER EMPLOYEES.

Wages per Week.

Fernales.

Malea.
£ s d
Bagging binder twine . . o . 1217 ©
Baﬁlu:;gbmder twine o 1218 0
Balling lashing 1218 0
Belt repairing .. o . . .. 13 0 0
Dye house and flax hollmg opemtlves . . . - 1217 0
Employees pinning hackles gills and card staves N . .. . 1217 0
Feeder of first spreader . .. . . . 13 0 6
Feeder of softeners or batchers .. “ . 1219 0
Feeder of tow breaker card (see sub-clause (c) hereof) .. .. .. 12 17 0
Foeding breaker card with clock .. . .. NN 1218 0
Feeding spreaders (soft fibre) R = .. . 1218 0
Foreman in charge of spmmng and prepurmg departments . .. .o 1316 0
Hand hackling flax . 1217 0
Hand reeler 12 17 0
Lnthgynmmstore . e . - = .. . 1214 0
Layerof}mesorcordsmwalk . .. .. .. .. . 13 3 0
Liquid batch making or mixing o . . . .. 13 0 0
Liquid hand batching . 1219 0
Lumping, loading or unloadmg raw materials and manufactured goods in store or
factory in excess of 45 Ib. .. . 1217 0
Lumping hemp, flax or binder twine on wharf .. .. .. .. 13 0 0
Maker of blasting mats .. .. .. 13 0 0
Maker of camouflage nets . . 1217 0
Maker of fishing lines . 1219 0
Maker of pig nets . .. .. .. . 1219 0
Maker of rope fenders from ropo 2 inches and over .. . .. . 13 0 0
Making up liquors conta.nnng alkali or acid .. .. .. . . 12 19 0
Mat finisher .. .. .. .. .. o 1219 0
Matting weavers .. .. .. .. .. . .. 1219 ©
Oiling and greasing bearmga .. . .. . .. . 13 0 0
Opening Manilla hemp . - .. 1217 0
Packer working press (hand or power), presumg 45 Ib. wclght or under .. 13 2 0
Paocker working press (hand or power), pressmg over 45 lb. .. . .. 13 2 0
Packing and balling shop twine . .. .. .. 1219 ¢
Pin setter, setting pins 30 per inch and finer . .. .. .. 1219 0
Pin settor, other .. .. . 1217 0
Power coiler or finisher of mpe over 1 inch (uot spoolmg) . .. .. 1219 0
Power coiler or finisher of rope 1 inch and under (not spoo!mg) .. .. 1219 0
Heavy type 12-strand machine, power coiler or finisher .. . 13 2 0
Ring frame operative . .. .. .. .. . 1218 0
Rope house machinist makmg over 4 inches .. .. N .. 13 5 0
Rope house machinist 2 inches up to and including 4 inchos ., . . 13 2 0
Rope house machinist up to 2 inches and over 1 inch .. .. . 1219 0
Rope layer, first, on heavy type 12-strand machine .. AN . .. 1316 0
Rope layer on heavy type 9-strand machine .. .. .. .. 1311 0
Rope layer, other, in walk with travellers .. .. . .. 13 7 0
Rope splicer on driving ropes and springs 2 inches and over .. - .. 13 6 0
Roping bales or coils in excess of 45 1b. .. .. . .. 1214 0
Scatcher .. . . .- . .. .. .. 1217 0
Spinning .. .. .. .. o .. .. .. 13 3 0
Storeman .. e .. . .. .. .. . 1219 0
Storeman in oha.rge . .. . .. .. .. .. 13 9 0
Storewarker, other than storemen .. .. . . .. 1214 0
Traveller driver on heavy type 12-strand machine . 13 0 0
Traveller driver other (except on llght travellers for cords and Lines not exceedmg
1} inches circumference) 1217 0
Tmaterorlayerofyammwa.lk . .. .. .. . i 1219 0
Weighing shop twine . .. . .. . .. .. 1217 0
Wet spinning - 13 4 0
Winder and warper m t.arnng depnnment wmdmg, mlmg and t.a.mng ym .. 13 0 0
All otger machine opemwm or employees feedmg or ta.kmg from machines o 1217 0
All others . .. .- 1310

—
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(c) Employees engaged on the breaker cards and finishing cards, and operating flax scutcher tow shall be paid 1ls,

per day in addition to the above-mentionedrates.

Clauses, other than Clause 2, of the said Determination shall remain in forco.

By Authority: W. M. HousToN, Government Printer, Melbourne,
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No. 560]

MONDAY, JUNE 21. .

[1954

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO

Factories and Shops Acts,

FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showmg adjusted rates and prices to operate from the beginning of the first pay

period to commence in May, 1954.

Dated at Melbourne, this
17th day of June, 1954.

H. N. JONES,

SECTION 21 OF THE

Acting Secretary for Labour.

IRON AND STEEL ROLLING BOARD.

Clauses 2 and 18 of the Determination published in Government Gazeite No.

replaced by the following clausos :—
2.

Waags.

167 of the 2nd April, 1954, shall be

. Percentage of
tmprovers. Basic Wage.

“’sges per Week
of 40 Hours.

Other Employees.

Day Shift Wages per
Week of 40 Hours.

17 to 19 years of age . 86
19 to 21 years of age .. | 100 plus 1s, @d.

ProroRTION (in any place).

£ s d.

101 86
1118 6

One improver to every six adults receiving not less than the

minimum wage

Roller

Furnaceman

Rougher .

Catcher (three high roughmg Rolls)

Catcher who is responstble for ad]ustmg

ards . .

Other catchen .

Anncaler or heat treatment hand

Roller’s assistant ..

Charger .. ..

Shearsman of scrap ‘Crocodile Shears ..

Yard shearsman .

Billet shearsman .

Scrap bar and/or scrap shearsman

Shearsman (small mill Brook.lyn)

Other shearsmen .

Setter up ..

Carrier up (large mll])

Carrier up (small mill) -

Underhand, second, hnndhug up to
300.Ib. blooms ..

Underhand who also assiste to feed
furnace ..

Underhand

Hookman ..

Middleman

SMIghmnar

Straightener’s assistant

Chipper

Heater .

Assistant fornaceman

Plate hand

Furnaceman at electno furnace

Pitman at electrio furnace

Ladieman at electric furnace

Assistant at electric furnace .

Assistant to shearsman

Other emp]oyees with not less than three
months expenenoe in this mdustry

All others ..

£ s

>
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NoTB.—The Board has determined, in accordancs with section 25 (1) of the amended Factories and Shaps Act 1934, shat
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the process, trade, business or occupation is so unskilled that no person shall be taken as an apprentice.
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PIECEWORK.

Victoria Gazette

18. The lowest piecework price payable to any person employed shali be the price mentioned in the following Schedule,
which Schedule ehall form part of this Determination:—

Such piccework prices shall be adjusted from time to time to conform as far as practionble, and to the nearest
farthing, with the wage rate adjustments as set out in olauses 16 and 17, and the follewing method shall be
uked for the purpose of such adjustments :—

The piecework prices for the respective classifications shall each be multiplied by the number of shillings
{and fraction of a shilling, if any) in the appropriate weekly wage rate as adjusted, and the
resultant amount divided by the number of shillings (and fraction of a shilling, if any) in the
appropriate weekly wage rate shown in the Determination of the Board which came into operation
as from the 4th December, 1953.

The Board has ealso determined that where any person employed on tonnage rates set out in such Schedule fails to earn
during any day on which he is 80 employed an amount equal to one-fifth of the prescribed weekly rate he shall be paid for such

day not less than one-fifth of the prescribed weekly rate.

than the number of hours fixed for an ordinary day’s work he shall be paid a sum proportionate to the time worked.

Provided that if such employee elects to work for a shorter period

Roller
Rougher . .

Catcher .. %
Middleman ..
Large Hook {
Small Hook ..
Platehand {

Leading Platehand
Furnaceman

Underhand

Carrier Up .
Carrier up {assistant)

Roller ..
Rougher ..
Catcher ..
Middleman
Furnaceman
Uuderhand
Plateman

-
Ll

—
RN RROR DR RDROOI®R
-~
-

—

12 10,

bt
DA ORI D D DN

Per
Per
Per
Per
Per
Per
Per
Per
Per
Per
Per
Per
Per
Per
Per
Per
Per
Per
Per

Per
Per
Per
Per
Per
Per
Per
Per
Per
Per
Per
Per

ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton

ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton
ton

Per ton

* Four Roll—18-in. Mill.
of finished bhars of iron and stesl
of scrap iron bars
of finished bars of iron
of scrap iron bars
of finished bars of iron
of scrap iron bars
of finished bars of iron
of finished bars of iron
of scrap iron bars
of finished bars of iron
of finished bars of iron
of finished bars of iron
of serap iron bars
of finished bars of iron
of scrap iron bars
of finished bars of iron
of scrap iron bars
of finished bars of iron
of finished bars of iron

and steel
and steel

and steel
and steel

and steel
and steel
and steel
and steel

and steel

and steel
and steel

* Ten Roll—10-tn. Mill.

of finished bars of iron and steel billets and iron piles up to 30 lb. each

of finished bars of iron and steel billets and iron piles over 30 and up to 40 Ib.

of finished bars of iron and steel billets and iron piles over 40 ib. each
of finished bars of iron and steel billets and iron piles up to 30 ib. each

of finished bars of iron and steel billets and iron piles over 30 and up to 40 lb.

each

each

of finished bars of iron and steel billets and iron piles over 40 and up to 60 lb. each

of finished bars of iron and steel billets and iron piles over 60 Ib. each
of finished bars of iron and steel billets and iron piles up to 30 lb, each

of finished bars of iron and steel billets and iron piles over 30 and up to 40 lb.
of finished bars of iron and steel billets and iron piles over 40 and up to 60 Ib.

of finished bars of iron and steel billets and iron piles over 60 b, each
of finished bars of iron and steel billets and iron piles up to 30 Ib. each

of finished bars of iron and steel billets and iron piles over 30 and up to 40 Ib.
of finished bars of iron and steel billets and iron piles over 40 and up to 60 b,

of finished bars of iron and steel billets and iron piles over 60 lb. each
of finished bars of iron and steel billets and iron piles up to 30 lb. each

of finished bars of iron and steel billets and iron piles over 30 and up to 40 Ib.
of finished bars of iron and steel billets and iron piles over 40 and up to 60 lb.

of finished bars of iron and steel billets and iron piles over 60 Ib. each
of finished bars of iron and steel billets and iron piles up to 30 Ib. each

of finished bars of iron and steel billets and iron piles over 30 and up to 40 1b.
Per ton of finished bara of iron and steel billets and iron piles over 40 and up to 60 Ib.

Per ton of finished bars of iron and steel billets and iron piles over 60 Ib. each
Per ton of finished bars of iron and stecl billets and iron piles up to 30 Ib. each

Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 Ib.
Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 lb.

Per ton of finished bars of iron and stee) billets and iron piles over 60 lb. each

each
each

each
each

each
each

each
each

each
each

Clauses, other than

Nore.—The furnaceman and underhand are paid for the output of one furnace.
clauses 2 and 18, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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No. 561] MONDAY, JUNE 2. [1954

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF TIE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,

17th day of June, 1954. Acting Secretary for Labour.

MARINE STORES BOARD.

Clause 2 of the Determination made on the 2nd Febrnary, 1954, and in force as from the beginning of tho first pay
period to commence in February, 1954, shall be replaced by the following clause :—
2. (a)— :
Adult Males.

s 0 XD, € uroe ;
Olassification. 5 Miles of G.P.0., Geelong; Elewhere.
and In Mildura,

£ s d £ 9 d

Botsle washer, machine or hand and yardman or general hand e 13 2 0 1219 0
Teading hand, i.e., an employee who is suthorized to exorcise and does

exercise supervision over the work of other employees .. .. 13 8 0 13 5 0

Adult Female and Male Junior Rates.
(b) The minimum rates of wage for adult females and junior males shall be the undermentioned percentages of the
contemporancous basic wage prescribed for the area in which they are employed and in addition thereto the constant and
additiona] amounts specified.

Total Wage Payablo.

: Percentage of [ Additiona) Within a Radius of
- Baslc Wage. Amounts. 26 Miles of G.P.O.,
Melbourne ; 65 Mlles Elsewhere.
of @.P.0., Geelong,
and in Mildura.
Per Week. Per Week. Per Week.
s d. £ o d L s d
(i) Adult Females .. .. . .. .. 76 70 9 4 6 9 2 6
(ii) Junior Males—
Under 17 years of age .. o o . 34 3 0 4 3 6 4 2 6
17 years of age . .. .. . 46 4 0 513 0 5611 6
18 years of age e . . . 58 5 0 « 726 70 6
19 years of age V. .. .. .. 73 86 0 819 0 817 0
20 years of age . - . . 88 70 10156 6 1013 0
1 .
The total wa; shall be calculated to the nearest sixpenoe.
Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 561.—4798/54.—PRICE 3D,
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Published bp Anthority.

[Registered at the General Post Office, Meclbourne, for transmission by post as a newspaper.)

MONDAY, JUNE 21.

{1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOI'S ACT 1934 (No. 4275).
I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the

Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay period

to commence in May, 1954.

Dated at Melbourne, t]us
17th day of June, 1954.

NON-

H. N. JONES,

Acting Secretary for Labour.

FERROUS METALS BOARD

Clauses 2 and 3 of the Determination made on the 2nd Decomber, 1953, and in force as from that date, shall be

replaced by the following olauses:—
2.

Adults.

Furnaceman—caster tilting furnace
Furnaceman remelt other ..
Assistant remelt furnaceman .. .
Leading chargemaker .. ..
Chargemaker .. . N

Metal sorter ..

Bundler, baler, and/or Bnquetter

Press operator {Automatio with dual oontrol)
Press operator . .. ..
Butt handler .. . . ..
Leader out .. .. .-
Draw bench leading hand .

Draw bench operator ..

Die attendant .. .-
Pointer, Hammer, and Swager .. N
Stretcher and/or straightener

Copper wire drawing machine operatnr
Butt welder .. .
Furnaceman other . .
Furnaceman assistant .. i .
Other machine operator

Machine assistant .

Mil! assistant .. . .. ..
Examiner .. .. . ..
Pickler .. . .. .
Weighman .. .. ..
Sawyer . . .o ..
Saw Shm'pener .. .. ..
Crane chaser . .. .. ..
Lahourer (ya.rd)

Labonrer aweeper and oleaner

Wages per Week of 40 Hours.
Wlthln 20 Miles of
10 il of G,
Geelong ; at At Yalivurn. Other Parts
Warrnambool, and of Victarla,
within Mildura and
Gippsland Districts.
£ a d £ a d £ s d.
14 3 o 14°9 6 14 0 0
. . o 14 1 0 14 7 6 1318 0
1314 0 14 0 & 1311 o
. 14 2 0 14 8 6 1319 0
13 3 ¢ 13 9 6 13 0 o
. . =~ 13 3 0 13 8 6 13 0 0
13 3 0 13 9 6 13 0 0
. . - 14 9 ¢ 14 156 6 14 8 0
. . 14 3 0 14 9 6 14 0 ¢
. . 13 3 0 13 9 6 13 0 o
. . 13 2 0 13 8 6 1219 0
. . 1315 0 14 1 6 1312 0
. . 13 2 0 13 8 6 1219 0
. . 1311 0 1317 6 i3 8 ¢
. . .e 13 56 0 1311 § 13 2 o
. 13 5 0 1311 6 13 2 0
13 3 o 13 9 6 13 0 0
. 13 1 0 13 7 6 1218 ©
1317 o 14 3 6 1314 0
. e o 1219 o 13 § 6 1218 0
13 3 0 13 9 6 13 0 0
1219 0 13 5 6 12186 o
. 1219 0 13 5 6 1218 o
13 6§ 0 1311 6 13 2 0
. . 13 3 o 13 9 6 13 0 0
. R 13 7 0 1313 6 13 4 0
. 13 7 0 1313 6 13 4 0
. 13 9 0 1315 ¢ 13 6 0
13 2 0 13 8 6 1219 o
. . - 1213 0 1219 6 1210 o
. 12 7 0 1213 6 12 4 0

No. 562.-—4807/54.—PRICE 3D.
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Leading Hands.
Leading hands in charge of not less than three and not more than ten employees, Us. per week extra; more than ten and not
more than twenty employces, 18s. per week extra: more than twenty employees, 27s. per week extra.

Juxior Lapous.
3. (@) Subjeot to the exceptions hereinafter provided, the minimum rates of wage for male juniors shall be as follows :—

Wagrs pER WEER oF 40 HoURS.

Total Wayge Payable,

; Tj s ple ot

rel P.0., 3

—_ e Additlonal i 10 miles of

Basic Wage. mounts. .P.0., Geelong; At Yaliourn, Other Parts of
at Warrnambool Victoria.
and within
Mildura and

Gippsland Districta.

Per Week. s d. £ s d £ s d £ a2 d.
Foundries
Under 16 years of age .. .. .. 24 3 0 3 00 31 86 219 ©
16 years of age” . o . 32 4 3 4 00 4 2 0 319 ¢
17 years of age .. .. .. 58 8 0 758 6 790 7386
18 years of age . . .. 73 10 0 9 3 0 9 8 0 910
19 years of age and over .. .. . 88 11 6 11 0 0 11 6 0 1017 6
Elsewhere,

Under 18 years of age .. - .. 24 0 218 0 308 218 0
18 years of age . . .. 34 0 4 3 6 4 6 0 4 2 6
17 years of age .. . .. 46 4 0 513 0 516 0 611 6
18 years of age .. - .. 58 65 0 72 6 7860 70 6
19 years of age . .. .. 73 86 0 819 0 9 4 0 817 0
20 years of age .. .. .. 88 70 1015 6 I1 1 6 10 13 0

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while
he is employed as a furnaceman or assistant to a furnaceman.

Provided that tho rate payable to aay employes shail not, excluding the constant loading, be less than 20s.

The total wage shall be caloulated to the nearest sixpenco, any broken part of sixpence in the result not exceoding
threepence to be disregarded.

(b) Except in the case of employees in foundries, the minimum rate payable to a junior male of eighteen years or more
with loss than six months’ exporience under this Determination shall, until he has had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the basic wage hereby prescribed for a junior employee of his age and
in addition thereto the constant loading prescribed for such an employee.

Prohibited Occupations.
(¢) Junior employees shall not be employed—

(i) if under the age of 16 years on oil or gas burners or fires used for heating of small articles: or
(1i) if under 18 years as furnacemen or assistants to furnacemen ; or
(iii) if under 18 years as a roller or an extrusion press operator.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: W, M. HoustoN, Government Printer, Melbourne.
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[1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1931 (Neo. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay

period to commence in May, 1954.

Dated at Melbourne, this
17th day of June, 1954.

H. N. JONES,
Acting Secretary for Labour.

OVENMAKERS BOARD.

Clauses 2 and 3 of the Determination made on the 9th December, 1953, and in force as from that date. shall be

replaced by the following clauses :—

2. WagEs PER WEEK oF 40 Hours.

Within the Metropolitan
District ; the Citles of
Geelong, Geelong West,
Newtown and Chilwell,
and Warrnambool.

Other Parts of Victoria.

STOVEMAKING SECTION.

Fitter making, repairing, assembling, re-ngsembling, setting, installing
(other than electrical installation) or testing fuel cooking stoves, ovens,
gas, or electric stoves—

Up to 3 ft. 6 in. in width .. .
Between 3 ft. 6 in. and 5 feet in width s .. .

Fitter making, rcpairing, setting or installing (other than electrical in-
stallation) gas or electric stoves or other coaking or heating appliances over
five fcet in width by jobbing methods .. .. .. ..

Fitter mainly engaged on sheet metal work and sheet metal workers pre-
paring material for assembling . ..

Tester not engaged as fitter .

Pattern and moulding box fitter and filer

Painter, brush .. ..

Painter, spray

Press operator ..

Other power machinist ..

Polisher and grinder .. .. .. ..

Stove blacksmith .. .. . . .. . ..

Electroplater in charge

Electroplater’s assistant .. . . .. . ..

Labourer delivering material to and taking finished articles from fitters ..

Stove blacksmith's striker .. .. . N o ..

Labourer directly assisting workmen whose margins exceed 26, per week

Other employees with not less than three months’ experience in the industry

All others e . . . .. . ..

s d.

266
268

“>o

282

=

268
257

268

[

[~

1 X4
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262
265

237

SO
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W,

District ;
Geelong, Geelong West,
Newtown and (‘hllwell‘

ithin the Metropolitan
the Cities of

and Warrnambool.

Other Parts of Victoria.

PorcELAIN ENAMELLING SECTION.

Fuser . e .- o .. .. ..
Fuser's ossistant . . e . . . .. ..
Mill hand and mixer . .. ..

Sprayer .. ..

Shot and sand-blast dresser

Other dresser ..

Swiller, gripper, and brusher .. . .. .
Pickler .. .. .. .. .. ..
Racksman

Other employees wlt.h not leas than t.lu'ee mont,hs exper\eucc in t’ne mduat.ry
All others .. .

.
ta

269
260

261
266
261

257
265
246
240

oLooooCooLoR

bd
b

(]

(<3

@®©
COOOCOOOOCDD

Juxior MaLE aND FeMaLE Lasoor.

3. Wages Per Week of 40 Iours.
Total Wage Payable—
—_— *Percentage of [ . Additlonal Withi Me: 1ta;
Basle Wage, | Wer bosdne by paune, Disttict o the Ofties of | Other Parta of Victorla
Geelong, Geelong West, where tha
Newtown and Chilweli, Determination Applies.
and Warrnambool.
Per Week, | Per Week.
8. d. 8. d. s d s d.
1.—Adult Females.
Under one month’s oxperience l 75 .. .. 177 6 176 6
All others kL . 16 0 193 6 191 6
I}, —Junior Females.
17 years of age and under .. .. 52 3 6 96 0 95 0
I8 years of age .. .. .. j 62 .. 4 0 114 0 113 0
18 years of age . .. ! 72 “ 4 6 132 6 31 ¢
20 years of age .. .. o 82 . 5 0 160 6 149 0
1 1.~Junior Males,

Under 16 years of age . .. 24 . 20 59 0 58 0
18 years of age .. . .. 34 . 3 0 83 6 82 6
17 years of age . . . 46 o 4 0 113 0 111 6
18 years of age .. .. .. 58 .- 5 0 142 8 140 &8
19 years of age .. .. o 73 . 6 0 179 0 177 0
20 years of age 88 70 215 6 213 ©

A junior empIo)ee of elghteen years or more shall be pmd 3s. per week in addition to the rates prescribed herein while he

is employed as a furnaceman or assistant to a furnaceman.

1V.—Junior Males (Foundries).

Under 18 years of nge .. .. 24 10 20 60 0 59 0
18 years of age . . 32 19 2 6 80 0 79 0
17 years of age . .. .. 58 3 0 5 0 145 6 143 6
18 years of age .. .. 73 4 0 6 0 183 0 181 0
19 years of age rmd over . .o 88 4 6 70 220 0 217 6
* The percentages for junfor females relate to the Female Baale Wage, but in all other casea relsts to tho Male Basloc Wage,
Females and unapprenticed male juniors msy be employed on piece-work subject to clause 17 hereof. The total

Wages shall be calculated to the neareat 6d., any broken part of 6d. in the result not exceeding 3d. to be disregarded.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 564} MONDAY, JUNE 21. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
17th day of June, 1954. Acting Secretary for Labour.

PAINT AND COLOUR BOARD.

Clause 2 of the Determination made on the 4th December, 1953, and in force on that date, shall be replaced by the
following clause .—

2. IMPROVERS.*
Percentage of Wages Per Week o Percentage of Wagae Per Week
Males. Basic Wage. of 40 Hours, Females. Female Basic Wage. of 40 Hours.

-

8
-
a

16 years of age .. 44 104 6 16 years of nge .. 48 5 0
16 years of age . 48 114 0 17 years of age .. 58 103 0
17 years of age . 58 137 & 18 years of age .. 69 122 6
18 years of age .. 69 163 6 19 years of age .. 80 142 0
19 years of age . 80 189 6 20 years of age .. 95 168 6
20 years of age .. 95 225 0

*NoOTE.—The board has determined, in accordance with section 25 (1) of the Faclories and Shops Act 1934, that the
trade is so unskilled that no apprentices shall be taken in the trade.

PROPORTION (IN ANY PLACE).
Two male improvers to every three or fraction of three workers, and three female improvers to each worker o! the
same gex receiving not less than the minimum wage.

No male under 15 years of age and no female under 18 years of age shall be employed at the trade,

Wo. 584.—4812/5¢. —PRICE'3D. . .. | .1'°

3 -



No. 6564.—June 21, 1954 . 4980 Victoria Gazette

OTHER EMPLOYEES,

Persons employed in preparing apy kind of paint, varnish, enamel or colour, either wet or dry, or in manufacturing
white lead—

Per Week of ¢0 Hours,
Adjustable Non-Adjustsble Total
Weekly Wage. War Loading. Weokly Wage.
s d. s d s. d.
Fmployed in manufacturing white lead—
Employee ongaged on lead filters .. .. . .. .. . .. 269 0
Employee engaged on carbonators .. .. . - .. .. . 268 0
Employee engnged on lead dryers .. .. .. .. .. .. .. 267 0
KEmployee engaged on lead melting kettles .. .. - .. .. .. 266 6
General process worker .. . .. .. .. .. .. .. 264 0
All others .. .. . . .. . .. .. .. . 259 0
Elsewhere—
Varnish maker or natural gum runner .. “x o .- - 286 0 3 0 289 0
Oil boiler or burner or chemical colour maker .. .. .. .. 280 © 30 283 0
Tinter of paint, lacquer or enamel .. .. .. .. .. 276 0 3 0 279 0
Varnish maker's assistant - . .. .. .. .. 266 0 30 268 0
Employee sclecting, handling, weighing, and/or distributing pigments or
resins . - . .. .. . .. . 265 0 3 0 268 0
Any person engaged on paint, enamel, lacquer or putty mixing or grinding
machine, or kalsomine mixer or dry colour grinding mnchine caustic washer, -
lacquer solution or thinner maker .. .. .. N .. 283 0 3 ¢ 266 ©
All other males .. .. .. .. .. .. .. 256 © 3 0 259 0
All other fermales .. .. .. - . .. .. 179 3 0 182 3

Leading hand, i.e., an employee appointed to work under the supervision of a foreman, and who has three or more
wale employees under his supervision, shall be paid not less than ten shillings per week in addition to the rates specified.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousTON, Government Printer, Melbourne.
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No. 565] MONDAY, JUNE 21. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board

referred to herennder showing adjusted rates and prices to operate from the beginning of the first pay period
to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
17th day of June, 1954. Acting Secretary for Labour.

PHOTOGRAPHERS BOARD.

Clause 2 of the Determination published in Government Gazelte No. 8 of the 5th January, 1954, shall be replaced by
the following clause : —

2. WacGEs,
APPRENTICES OR [\PROVERS. OteER EMPLOYEES.
Wages per Week. Wages per Week.
Per- -
_ “I;etl;” centage Males, Femalea,
of Males. Fegnle Females.
Baslo Basle
sge Wage. s d s d.
Operator of a camera other than—
(i) An operator of an enlarging
16 § s d. s d. camera, and/or
ears of age or ii) An operator making copy nega-
Yinder |85 | 83 0| a7 | g3 g (AR Cperator ma originate—

17 years of age.. 46 109 0 b5 97 6 *21 years of age .. .. 248 0 188 6
*18 years of age.. 62 147 0 69 122 6 *22 years of age .. .. 257 0O 218 ©
*19 years of age.. | 78 | 185 0| 82 145 6 23 years of age or over .. 279 0 240 6
*20 years of age.. 97 ) 230 01 04 167 O | Artists colouring or working up .. 258 6 187 0

Retouchers .. .. .. 262 6 183 0
PROPORTION. Printers or developers—
(a) Developing plates or films ex-
Apprentices. posed by amateurs, or
(b) Making, developing, or toning
One apprentice to every three or fraction of three contact prints from negatives
workers receiving not less than the minimum wage. made from plates or films
Ap indenture of apprenticeship prescribed by the exposed by amateurs, but not
Board was approved on 19th June, 1923. making, developing or toning
contact prints from copy
Improvers. negatives .. . . 262 6 188 ¢
Other printers, developers, and en-

Two improvers to the first two or fraction of two largers or operators making copy
persons, and thereafter one improver to each additional negatives from flat origi - 262 ¢ 202 ©
person receiving not less than the minimum wage. All others (including spotters) . 256 0 178 6

* Provided that a person first entering the trade between the ages of 18 years and 21 yeara (both inclusive) shall be deemed for the first twu
years of service to be one year less than his or her actual age and may be paid accordingly.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
Wo. 565,—4815/54.—PRICE 3D,
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No. 566]

MONDAY, JUNE 21. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board

referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to
commence in May, 1954. . .

Dated at Melbourne, this
17th day of June, 1954.

H. N. JONES,
Acting Secretary for Labour.

PHOTOGRAPHIC GOODS BOARD.

Clause 2 of the Determination made on the 11th December, 1953, and in force as from that date, shall be replaced by

the following clause :—

2. WacEs PER WXEK oF 40 Houss.

(a) Apprentices or Improvers.

(b} Other Employees.

Per-
Per- centage
centage of
Age. of Basic | Males. Female | Females,
Wage, Baslc
Wage,
s d. s d.
16 years of age and
under . s 45 106 6 60 106 6
17 years of age .. 54 128 © 66 117 0
18 years of age .. 67 159 0 72 128 ©
19 years of age .o 81 192 ¢ 78 138 6
20 years of age .. 96 227 6 80 159 6

Apprentices or improvers who are employed in a dark room
shall be paid 2. per week in addition to the rates fixed above.

Female apprentices or improvers who are employed in the
emulsion rooms or film coating rooms shall be paid a further
2s. a week in addition to the rates fixed above.

ProPoRTION (in any place).
 Apprentices or Improvers
Such number of apprentices and improvers as shall not in the
aggregate exceed three to every two weekly workers receiving
not leas than the minimum wage.
An indenture of apprenticeship has been prescribed by the
Board.

Adult Males— - s d.
Emulsion mixers, emulsion washers, finishers, melters,
preparers of emulsion for coating, coaters, and

employees in coating room .- .. . 264 6

All others .. NN .. . .. 258 6

Adult males employed on afternoon shift shall be paid 73 per
cent. in addition to existing rates of pay.

Adult males employed on pight shift shall be paid 10 per cent.
in addition to existing rates of pay.

If an afterncon shift should overlap a night shift the rate for
night shift slall be paid for the whole of such afternoon shift.

s d.
Adult females . .. .. . .. 181 ©

Females employed in the emulsion rooms or film coating rooms
shall be paid 5s. per week in addition to the rate lixed for ““ adult
emales”’.

Females employed examining portrait film, X-ray film, dry plates,
and assisting in the plate coating room, shall be paid 3s. 6d. per
week in addition to the rate fixed for ‘‘ adult females *.

Females employed in any other dark rooms shall be paid 2s. 6d.
per week in addition to the rate fixed for “ adult females'’.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M, HousToN, Government Printer, Melbourne.

No. 566.—4816/54¢.—Pr10om 3D.
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No..567] MONDAY, JUNE 21. [1954

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1954.

Dated at Melbourne, this H. N. JONES,
17th day of June, 1954. . Acting Secretary for Labour.

PORT PHILLIP SEAMEN’S BOARD.

Clause 1 of Parts 1., I, IIL, and IV., of the Determination made on the 1lst December, 1953, and in force as from the
7th December, 1953, shall be replaced by the following clauses : —

PART L.

This Part applies to employees ¢n Tug Bcats inclucing emplcyees on craft ecntrolled by The Melbcurne Harbour Trust which
are generally engaged for 50 per cent. or more of their working time at commercial tow.ng,

{Other than those employed by the Geelong Harbour Trust.)

1, (a) WacEs PER WEEK.
£ & d.
Fireman . e .. . .. . - . . - .. 14 3 6
A.B. . .. . . . . o . . .. .. 1313 6

(b) Any person working inside a boiler or furnace, cleaning inside the casing of internal combustion engines, cleaning inside
oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where doors have to be opened, or eleaning bilges—1Is. 8d. per
hour in addition to any other ordinary or overtime rate payable.

PART I1.
This Part applles to employees on Pilot Ships,
Wacrs pER WEEE,

1.
—_— Ordinary Wage. Sea-Going Allowance. ‘Total Wage.
£ s d £ o d. £ a d.
Fireman .. . .o .. . 12 56 6 117 0 14 2 6
A.B. . . . o .. . 1116 3 117 ¢ 1313 3
Ordinary Seaman .. .. . .. .. 10 13 10 1 &8 0 12 110

No. 567.—4822/564.—PricE 3D.
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PART III.

This Part applies to employees on craft controlied by the Melbourne Harbour Trust, or on any other craft engaged
In dredging operations, except on eraft contralled by The Geelong Harbour Trust

Provided that any employes on any craft which s generally engaged for 5O per eent, or more of its working time at
commerclal towing shall be covered by the provisions of Part I. of this determination.

Waaxs PER WEEE,
1. (a) Day Workers . —

£ s d.
A.B. .. .. . . e . . e .. .. .. 13 3 0
Deck Hand .. .. .. .. .. .. o . .. .. Lo 1214 0
Fireman .. . . .. o .. . o .. .. 1312 0
Greaser . . . .. .. .. .. 1313 0
Winchman .. . .. .. . . .. . .. . 13 0 6
Coal Gang Han .. .. .. .. . .. .. . .. 13 3 0
Diver . .. . .. .. .. .. .. . .. 18 3 0

Provided that any employee on a craft which is regularly engaged for less than 50 per cent. of its working time at
commercial towing shall be paid at the appropriate rate prescribed in Part I of this Determination, with a minimum payment
for two hours on any day whilst so employed.

(b) A Diver’s Assistant shall be paid, whilst engaged as such, at the rate prescribed for an A.B. plus an allowance at
the rate of £1 per week.

(c) Any person working inside & boiler or furnace, cleaning inside the casing of internal combustion engines, cleaning
inside oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where doors have to be opened, or cleaning bilges—
le. 6d. per hour in addition to any other ordinary or overtime rate payable.

{d) A conl gang Hand shall receive the following additional allowances :—
(i) 13d. per hour during actual coaling operations ; :
(i) 9d. per hour, to be computed to the nearest half hour, when handling coal in bunkers of vessels.
(¢) Skift Workera.—A shift worker, irrespective of the shift on which he may be employed, shall be paid the appropriate
rate prescribed in sub-clause (a) hereof plus 6 per cent. calculated to the nearest shilling. For the purposes of this Part of the
Determination a shift worker shall be deemed to be an employee who is ordinarily tequired to commence work before 7.25 a.m..

or to finish after 4.25 p.m.
PART IV.
This part applies to empioyees on craft controlled by the Geslong Harbor Trust,

WaagEs PER WEEK.
1. (a} Day Workers :—

£ o d
A.B. .. .. .. .. .. .. .. Ve . . .. 13 3 0
Deck Hand .. .. .. .. .. .. .. .- .. .. .. 1214 0
Fireman - . . .. . ., .. .. . .. . 1312 0
Greaser . N o .. .. .. .. .. . .- .. 1313 0
Winchman .. .. .. .. .. .. .. . . . .. 13 9 6
Coal Gang Hand . .. .. .. .. o . . . .13 3 0

(6) An additional amount of s, per week shall be paid to ali persons employed as A.B’s or Firemen to cover the

function of commercial towage. Such amount shall be payable for work donme on all ocraft irrespective of whether it is
engaged on such towage or not.

(c) Any employee who holds a certificate as an A.B., or who produces evidence to the satisfaction of the Harbor
Trust Commissioners that he has been s0 classified, shall, irrespective of the nature of the oraft upon which he may be
employed from time to time, be classified and paid as such.

An oral examination shall be held after a qualifying period of not more than one year of service, to determine the
suitability or otherwise of any deckhand for classification as an A.B.
Should he so satisfy the Harbor Trust Commissioners he shall be classified as an A.B. and paid as suoh.
{d) A Coal gang hand shall receive the following additional allowances :—
(i) 13d. per hour during actual coaling operations;
(ii) 9d. per hour, to be computed to the nearest half hour, when handling coal in bunkers of vessels,

(e) Shift Workers.—A shift worker, except one engaged as a watchman and/or fireman-watchman irrespective of the
shift on which he may be employed, shall be paid the appropriate rate prescribed in sub-clauss (a) hereof plus 6 per cent.
calculated to the nearest shilling. For the purposes of this Part of the Determination a shift worker shall be desmed to
be an employee who is ordinarily required to commence work befors 8 am,, or to finish after 4.45 p.m.

Clauses, other than clause 1 of Parts I., TI., III. and IV., of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne,



