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Prices Regulation Acts.
PRICES REGULATION ORDER No. 640,
LinseeD O1L—SALES BY RETAIL,

N pursuance of the powers conferred upon me by the Prices Regulation
Acts, 1, John Francis Waldron, Prices Commissioner, hereby make the
following Order :—
Citation.

1. This Order may be cited as Prices Regulation Order No. 640.

Revocation.
2. Prices Regulation Order No. 617 is hereby revoked.

Definitions.
3. In this Order, unless the contrary intention appears—
“ Metropolitan Area” means all that area comprised within a
radius of twenty miles from the General Post Office, Melbourne.
“0z.” means ounces of fluid measure.

Magimum Prices.

4. (1) T fix and declare the maximum prices at which linseed oil may
be sold by retail within the Metropolitan Area to be the prices specified in
the First Schedule to this Order.

(2) I fix and declare the maximum prices at which linseed oil may be
gold by retail in any part of Victoria which lies beyond a radius of twenty
miles but within a radius of 100 miles from the General Post Office,
Melbourne, to be the prices specified in the Second Schedule to this Order.

(3) I fix and declare the maximum prices at which linseed oil may be
sold by retail in any part of Victoria, which lies beyond a radius of 100
miles but within a radius of 200 miles from the General Post Office,
Melbourne, to be the prices specified in the Third Schedule to this Order.

(4) I fix and declare the maximum prices at which linseed oil may be
sold by retail in any part of Victoria which lies beyond a radius of 200
miles from the General Post Office, Melbourne, to be the prices specified
in the Fourth Schedule to this Order.

Fization of Maxiinum Prices by Notice in Writing.

5. Notwithstanding the foregoing provisions of this Order, I declare
the maximum prices at which linseed oil specified in a notice in writing
given in pursuance of this clause may be sold by any person to whom such
notice is given to be such price as is fixed by the Commissioner by notice
in writing to that person.
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THE FIRST SCHEDULE.
Maxmum Rerarn Prrcoes.
(Metropolitan Area.)

Victoria Gazette

Quantlty. Raw. Boiled. Pale Boiled,
£ s d £ s d. £ s d,
per drum | per drum | per drum
Where container is supplied by seller—
Sales in one to four 5-gallon drums 415 5 416 3 416 8
Sales in five to nine 5-gallon drums .. 114 2 415 0 415 5
Sales in ten to twenty-four j-gallon drums | 4 13 9 414 7 415 0
Sales in twenty-five or more 5-gallon drums | 4 12 1 412 11 413 4
per per per
cylinder eylinder cylinder
- Where container is supplied by seller—
Sales in one or two 45-gallon eylinders . .. [ 4116 3 |42 3 9 |42 7 6
Sales in three or more 45-gallon cylinders .. | 41 12 6 (42 0 0 [42 3 9
per tin per tin per tin
Sules in one or more 4-gallon ting 318 8, | 319 4 319 8
Sales in one or more 1-gallon tins 131 1 5 3 1 5 4
Sales in one or more }-gallon tins 013 73 013 84| 013 8}
Sales in one or more }-gallon tins 0 7 8 o 79 07 9
T per per
bottle boftle bottle
Sales in 20-oz. bottles I . n 311 0 311 0 311,
Sales in 10-0z. bottles B . 0 21 0 21 0 21
In regpect of sales other than sales where the
oil is supplied in a 45-gallon cylinder or
. cylinders where a container is supplied by the
purchaser, or the purchaser at the time of the
sale returns or offers to return to the seller
at the time and point of delivery a comparable
container capable of holding a quantity of
linsced oi! not less than that which the per per per
container in which the sale is made is gallon gollon gallon
capable of holding e . 1 01 10 3 1 0 4

The prices set out in the above Schedule for sales of linseed oil in

THE SECOND SCHEDULE.

Maxnsum Rertain Prices.
{Beyond 20 and up to 100 miles from General Post Office, Melbourne.)

45-gallon cylinders are subject to an allowance of 15s. each on return of
empty cylinders.

made in capable of holding

Quantity. Raw, Boiled. Iale Boiled.
£ s d £ s d £ s d.
. . per drum | per drum | per drum
Where container is supplied by seller—
Sales in one to four 5-gallon drums 418 0 4 18 10 419 3
Sales in five to nine 5-gallon drums . 416 9 417 7 418 o
Sales in ten to twenty-four 5-gallon drums ; 4 16 4 417 2 417 7
Sales in twenty-five or more 5.gallon drums | 4 14 8 415 6 415 11
per per per
. cylinder cylinder cylinder
Sales in one or two 45-gallon cylinders .. (42156 0 (43 2 6 |43 6 3
Sales in three or more 45.gallon cylinders .. {42 11 3 (4218 9 |43 2 6
per tin per tin per tin
Sales in one or more 4.gallon tins 4 1 3 4 111 4 2 3
Sales in one or more l-gallon ting 1 511 1 6 1 1 6 2
Sales in one or more }-gallon tins 014 14 014 2§ 014 2%
Sales in one or more }-gallon tins 0 8 0 8 1 0 8 1
N per per p(:l'
bottle bottle bottle
Sales in 20-oz. bottles 0 4 1} 0 4 13| 0 4 13}
Sales in 10-0z. bottles o 2 24 0 2 24| 0 2 23
per per per
gallon gallon gallon
In respect of sales other than sales where the
oil i8 supplied in o 45-gallon cylinder or
cylinders where a container is supplied by
the purchaser, or the purchaser at the time
of the sale returns or offers to return to
the geller at the time and point of delivery
a comparable container capable of holding
a quantity of linseed oil not less than that
which the container in which the sale is
. 1 0 7 10 9 1 010

The prices set out in the above Schedule for sales of linseed oil in
45-gallon eylinders are subject to an allowance of 15s. each on return of
empty cylinders.

kgl
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THE THIRD SCHEDULE.
Maxmmum RETATL PRICES.
(Beyond 100 and up to 200 miles from General Post Office, Melbourne.)

Quantity. Raw. Boiled. Pale Boiled.
£ s d. £ s d £ s d ’
per drom | per drum | per drum

Where container is supplied by scller—
Sales in one to four 5-gallon drums .. 419 7 5 0 5 5 010
Sales in five to nine 5-gallon drums 418 4 419 2 419 7
Sales in ten to twenty-four 5-gallon drums | 417 11 418 9 419 2
Sales in twenty-five or more 5-gallon drums | 4 16 3 417 1 417 6
per per per
cylinder cylinder cylinder
Sales in one or two 43-gallon cylinders .. |43 6 3 |43 13 9 |43 17 ¢
Sales in three or more 45-gallon cylinders | 43 2 6 |43 10 0 |43 13 9
per tin per tin per tin
: Sales in one or more 4-gallon tins .. 4 210 4 3 6 4 310
Sales in one or more l-gallon tins .. 1 6 5 L 6 7 1 6 8
Sales in one or more 3-gallon tins . 014 4} 014 5% 014 5}
Sales in one or more }-gallon ting . 0 8 2 0 8 3 0 8 3
per per per
bottle bottle bottle
Sales in 20-oz. bottles .. . 104 281 0 4 240 0 4 2)
Sales in 10-0z. bottles .. 0 2 3 0 2 3 0 2 3
In respect of sales other than sales where the
oil 13 supplied in a 45.gallon cylinder or
cylinders where a container is supplied by
the purchaser, or the purchaser at the time
of the sale returns or offers to return to the
seller at the time and point of delivery a
comparable container capable of holding a
quantity of linseed oil not less than that per per per
which the container in which the sale is gallon gallon gallon
made is capable of holding . . 1 011 111 11 2

The prices set out in the above Schedule for sales of linseed oil in
45-gallon cylinders are subject to an allowance of 15s. each on return of
empty cylinders.

THE FOURTH SCHEDULE.
Maximum Rerarn Prices.
(Beyond 200 miles from General Post Office, Melbourne.)

Quantity. A Raw. I Boiled. Pale Boiled,
£ s d £ s d. £ s d.
per drum | per drum | per drum
Where container is supplied by seller—
Sales in one to four 5-gallon drums 5 0 5 5 1 3 5 1 8
Sales in five to nine 5-gallon drums 419 2 5 0 0 5 0 5
Sales in ten to twenty-four 5-gallon drums 418 9 419 7 5 0 0
Sales in twenty-five or more 5-gallon drums 417 1 4 17 11 418 4
per per per
cylinder cylinder cylinder
Sales in one or two 45-gallon cylinders .. |43 13 9 (44 1 3 4 5 0
Sales in three or more 45.gallon cylinders | 43 10 0 | 4317 6 |44 1 3
per tin per tin per tin .
Sales in cne or more 4-gallon ting . 4 3 8 4 4 4 4 4 8
Sales in one or more 1-gallon tins . 1 6 7 1 6 9 1 610
Sales in one or more }-galion tins . 014 64! 014 74| 014 7%
Sales in one or more {-gallon tins .. 0 8 3 0 8 4 0 8 4
per per per
bottle bottle bottle
Sales in 20-0z. bottles .. .. . 0 4 3 0 4 3 0 4 3
Sales in 10-0z. bottles .. 0 2 34| 02 33| 0 2 3%
In respect of sales other than sales where the
oil is supplied in a 45-gallon cylinder or
cylinders where a container is supplied by
the purchaser, or the purchaser at the time
of the sale returns or offers to return to the
seller at the time and point of delivery a
comparable container capable of holding a
quantity of linseed oil not less than that per per per
which the container in which the sale is gallon gallon gallon
made is capable of holding .. .. 1 &1 11 3 11 4 . .

The prices set out in the above Schedule- for sales of linseed oil in
45-gallon cylinders are subject to an allowance of 15s. each on return of
empty cylinders.

Dated this 30th day of July, 1954.

J. F. WALDRON,
Prices Commissioner.

By Authority: W. M. HousToN, Government Printer, Melbourne.






VICTORIA

GOVERNMENT GAZETTE.
Published by Ruthoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 693] ~ FRIDAY, AUGUST 13.  [1954

Factories and Shops Acts.

DETERMINATION OF THE WOOLLEN AND COTTON TRADE BOARD.

NoTe.—This Determination applies to the wholo of the State of Victoria.

lN accordance with the provisions of the Factories and Shops Acts the Wages Board which now has the power to
* determine the lowest prices or rates which may be paid to any person or persons or classes of .persons employed

in the trade of :—

{a) manufacturing woollen, worsted or cotton woven material or wool tops;

(b) spinning textile yarns (but not spinning or preparing silk yarn)”—

() manufacturing or preparing carpets, braids, tassels, ribbons, labels, or elastic webbing;

(d) the mercerizing of cotton yarns;

{e) the printing of woven fabries *—
has made the following Determination, namely :—

1. That, on the 10th May, 1964, the last previous Determinations of this 'Board shall be revoked and replaced by
this Determination.

2. (a) JUNIORS.
WaoEs PER WEEK oF 40 Houns.
Other Sections.
Percentage N Percentage
Males, of Male — Females. of Female —_—
Basic Wage. -Basic Wage,
£ s d £ s 4
Under 16 years of age .. . 37 4 9 0 Under 18 years of age .. . 49 4 8 6
16 years of age o, - 43 5 3 6 At 18 years of age .. . 654 417 6
164 years of age .. .. 47 513 6 At 18§ years of age .. . 60 5 8 6
17 years of age . .. 51 6 3 0 At 17 years of age .. .. 66 519 0
17% years of age . .. 56 616 0 At 17} years of age .. . 73 612 0
18 years of age .. .. 67 8 1 8 At 18 years of age .. . 78 710
18} years of age .. .- 74 818 6 At 18§ years of age .. . 84 711 &
19 years of age .. .. 80 813 0 At 19 years of age . . 89 8 0 6
184 years of age .. e 80 1017 ¢ At 19} years of age .. . 98 813 6
20 years of age .. . 95 11 9 ¢ At 20 years of age . . 100 9 0 8
20} years of age . . 100 121 0

.

ProPoRTION (within any fmmﬁ).

'The proportion of juniors employed shall not exceed two to each employee recciving not less than the minimum
adult rate, in determining the proportion -of juniors to employees receiving the adult rate each shift shall .be taken inte
account separately. =

(b) ‘Changes in rates to be effective from the beginning of the first pay periéd-to .commence afler the attainment
of the prescribed age.

{c) ‘A junior fomale, after four years’ experience in the industry, shall be paid the rates prescribed for an adult female
in tho classification in which she is employed.

No. 693.—4926/54.—PrIck 6p.
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OTHER EMPLOYEES.
ApuLt MaLgs.

Woollen and Worsted Section.
d)

X | Wages per W eek

1 of 40 Hours
£ s d
Wool Sorting Department—
Assistant foreman and/or overlooker .. .. .. e .. .. .. 1418 0
Wool sorter o . .. .. .. .. 1411 0
Wool Store, Wool Scourmg “and Carbomsmg Departmcnt—-
Assistant foreman and/or overlooker . .. .. .. .. .. 14 6 0
Neutraliser attendant overlooking bowls in carbomsmg pln,nt. ’ 1315 &
Wool scourer and/or carboniser (other than forema.n) nsponsnble for lmxmg of hquors a.nd workmg of bowls 1315 6
Neuntraliser attendant .- .. . .. 1310 0
Acid bowl attendant . : . .. .. . .. .. .. . 1310 0
Burr crushing machine n.ttendant . .. . . . .. . . 13 8 0
Dryer attendant . . .. .. .. 13 8 0
Trucker, presser and storeman and/or packer substa.ntmlly employed 25 such .. .. .. 13 g 0
Dock hand . .. .. .. 13 8 0
All other machine operators and/or attendanta (mcludmg breaker and feeder) . . .. 13 8 0
Waste and/or Willeying Process—
Assistant foreman and/or overlooker .. .. e .- .. .. . .. 14 6 ¢
Leading hand .. . . .. .. .. . .. .. . 1316 ©
Blender, bedder and bIend oiler .. 13 8 0
Ragger machine, waste-breaking, garnet muchme, shoddy-shaker mnchme or bleudmg machine attendant 13 8 0
Wa-te-sorter, baler and presser, including presser of noils .. .. 13 8 0
Collector, conveyor and other attendant .. .. . o .. 13 8 0
Carding Department—
Assistant foreman and/or overlooker .. .. .. .. .. 14 6 0
Leading hand, head fettler, and/or man msponsxble “for gn.ndmg cards .. . iy .. 13156 0
Fettler and/or card grinder's assistant .. .. .. . . .. 1310 0
Attendant employed on condensors or cans .. .. . e . . . |. 13 80
Man employed on feeds .. . . .. .. .. .. . . .. 13 8 0
Balling-up card operator .. . .- .. .- . .. . N .. 13 8 0
Rove puller . o, . .. . . . .. . . .- 13 4 0
Combing Department—
Assistant forcman and, /or overlooker .. .. .. .. .. .. .. .. 14 6 0
Leading hand .. . . .. .. .. .- . . .. . 1315 0
Comb -mechanio .. .. .- .. .. .. .. . . o .. 1312 0
Comb minder .. . . . . .. .. . . . . 1310 0
Backwash machine operator .- - .. .. .. .. .. .. 1310 ¢
Strongbox, gillbox, punchbox and/ot finishing gillbox attendant . .. .. .. .. 13 8 0
Pin Setting Department—
Assistant foreman and/or overlooker .. .. . . .. . .. .. 1416 0
Pin setter—
1st year’s experience . - . 13 3 0
2nd year's experience . .o : 13 9 0
Thereafter—
Comb circle and/or French comb cylinder setter .. . .. . .. 14 11 0
Faller pin setter and/or porcupine setter . .. . . .. .. .. 4 2 0
Roller Covering Department—
Roller coverer—
st year'a experience . .. .. . .. . .. . 13 10
2nd year’s experienoo . .. .. .. .. . . . .. 13 70
There&fter .. . .. . N . .o .. .. .. .. 1319 0
Roller coverer’s assistant .. BN .. . 1310
Drawing, Spinning, Twisting and Wmdmg (mcludmg Wefb) Depnrtment—
Assistant foreman and/or overlooker . .. . o 14 8 O
I.endmghnnd . .. . . . .. .. .. .- .. .. 1315 0
Jobber . . .. . .. .. .. . .. .. 1312 0
Wlnder (fully A,utomatlo) .- .. . .. .. .. .. . - 1310 0
Winder . 13 8 0
. Gilibox, dru.wmg fmme, welghbox, ﬁms’hmg box, reducmg, rovmg, spmmng nnd/or 1,wmtmg frn.me nttcndn.nt 13 8 0
- " Tape hand .- . .. .. 13 8 0
Taker-off examiner .. .. .. .. .. . .. . .. .. 13.8 0
Doffer .. .- . .- .. . .. . .. . 1217 0
Mule Spinning Department—
Worsted 1—
Assistant foreman and/or overlooker .. .. .. .. .. .. .. .. 14 6 0
Man in charge of one pair of mules . . .. . .. 13 18 0
Roller coverer (covenng rollers for mule and Freneh spmmng department) .. . .- 13 8 0
Piecer . . . .. .. .. .. 13 8 0
Woollen :— .
Assistant foreman and/or overlooker .. .. . .. .. A .. .. 14 6 0
Man in charge of one pair of mules .. .. .. .. .. .. . . 1315 0
Piecer . . . . o 13 8 0
Warping Depnrtment—- : .
Assistant foreman tmd/or overlooker . ' .. o . R . .. 14 6 0
Combined warpmg and sizing machine operator . . . .. .. 1316 0
Fancy warper, warper on double-faced rugs, warper usmg wa.vmg att&chmant - .- .- 1316 ©
Plain warper and/or beamer .o . . .. . N 1310 0
Size machine hand . . . . . . T .- . . 13 8 ¢
Creeler .. . . .. .. . . 13 0 0
Warp Drawing-in and Warp wastmg-m Departmenb— .
Assistant foreman and/or overlooker . .. . . .. .. .. 14 8 0
Warp typing machine operator .. . .. .. .. . . .- .- 13 8 0
Drawer and/or twister-in— . -
1st year's experience . . - . . . . . . . 13 00
2nd year's experience . . . . v . v e . . 1370
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OTHER EMPLOYEES—centinued.
Apurr MALES—continued.
Woollen and Worsted Section—continued.

Wages Wi
- :F 4opﬁ.oum!iek
Warp Drawing-in and Warp Twisting-in Department—continued. £ s d
Thereafter—
Drawer-in . AN .. .. . .o . . .. . 14 2 0
Twister-in .. .. .. .. .. .. .. .. .. . - 1316 O
Warp tier . .. o . o . .o . e . 13 4 0
Weaving Departmen
Asgistant foreman and/or overlooker .. .. o . . . e e 14 16 0
Loom tuner—
Jacquard looms—
1st year’s experience .. .. .. .. .. .. .. .. . 13 4 0
2nd year’s experience .. .. . .- . .. .. . . 1311 0
Thereafter . .. .. N . i .. . . 1411 0
Box looms—
18t yeus experience . e . .o .o .. . . . 13 4 0
2nd year's expeneuea . .. .. .. . .. .. .. .. 1311 0O
Thereafter . . . R . 1411 0
Automatic looms—
1st year’ 8 experience o o . . . . 13 3 0
2nd year’s expeuenoe . 1310 0
Thereafter . . . . 14 8 ©
Plain looms—
st year’s experience . . -, . . e . " . 13 1 0
2nd year’s experience .. . .. .. .. .. .. . . . 13 9 0
Thereafter e .. . .. .. .. .. .. . 14 5 0
Pattern weaver .. .. .. .. .. .. .. .. . . .. 1319 0
Weaver—
First six months’ experience .. .. .. .- .. .. . .. . 13 4 0
Thereafter .. . .. .. . .. .. .. .. . . 1311 0
Card and/or chain muker .. .. . .. .. A .. . e 13 8 ¢
Beam lifter and loom gaiter .. . . o o . = . - 13 8 0
Grey percher . .. . .. .. .. .. .- .. . 13 8 0.
Grey percher's assistant . .. . . o . . . 13 30
Piece taker-in .. .. . . . . 13 3 0
Battery filler .. . 1217 0
Piece Soouring Dep&rtment—
Assistant foreman and/or overlooker .. . .. .. .. . .. .. 14 6 0
Leading hand .. .. . 18156 O
Picce-scouring and/or washmg mwhme, mlllmg and/or piece oarbomzmg machine opemtor . . 1310 0
Wet crabber operator .. . .- .. .. 1310 ©
Hydro extractor operator.. .. . o . - .. .. . 13 8 0
Piece scutching machine att.enda.nt .. .. .. .. .. .. .. . 13 8 0
Mangle and/or wringer operator .. N .. .. .. .. - . .. 13 8 0
Grey room attendant . . .. .. .. NN ‘e .. .. 13 8 0
Bagging machine attendant . . .. .. .. .. 13 8 ©
Dyeing, Yarn Scouring and/or Blea,chmg Depa.rtmenb—
‘Assistant foreman and/or overlooker . 4 6 0
Leading hand . . 1315 0
Man responsible for wexghmg dye-stuﬁ's .. .. . 1311 ©
Man employed on non-shrink ptooess .. .. .o .. .. .. .. .. 1310 O
Wet crabber operator .. . AN .- . .. .. .. .. 1310 0
Hydro extractor operator.. . . . .- 13 8 0
Man employed on bleach tanks, dye machines or va.ts steamer or dryer attendant . - . 13 8 ¢
Conditioning house employee (wherever employed) .. .. . .. .. 13 4 ©
Conveyor . .. .. .. .. . e .. .. .. 13 4 0
Hank stripper .. . . . .. .. .- .. .. .. 1217 0
Finishing Department—
Asgistant foreman and/or overlooker . .. Ve . .. .. .. .. 14 8 0
Leading hand . . .. o .. .. 1315 0
Sulphur house hand {for tlme onga.gad on sulphnr house wotk) .- .. .. .. .. 1313 ¢
Examiner of finished cloth . .. .. .. . . 1313 0
Examiner of finished cloth mxstant .. .. . .. .. .. . .. 13 7 0
Percher during finishing process .. .. - . «x . . . .= 1311 ©
Piece carboniser .. . .. .. . . . . 1310 0O
Man engaged on unslmnknb]e ﬁnmhmg proeeas .. . .. . . . . 1310 0
Cloth cutting or cropping machine attendant . . . .. .. .. .. 1310 0
Wet orabber operator . . . . N .. . 1310 ©
Dry milling machine awendunt . .. .- .. . .. .. .. .. 13 8 ¢
Tenter and/or stenter attendant .. N . . .. .. .. .. .. 13 8 O
Raising machine attendant .- . . . o - - 13 8 0
Brushing and/or steaming machine attendant . .. . .. .. .. .. 13 8 ¢
Dry blowing machine sttendant .. . .. e .. . - .. 13 8 0
Dewing machine attendant .. .. .. .- . .. . .. .. 13 8 0
Napping machine attendant .. .. . .- .. . . .. .- 13 8 0
Cloth facing machine attendant .. .. . .. .. .- .. .. . 13 8 ¢
Selvedge stamping machine attendant ve .. .. .. . .. .. .. 13 8 0
Pile beating machine attendant .. . o . . 13 8 O
Electrio press operator .. .. . .. .. . .. .. e .. 13 8 0
Rotary press operator . . .. . e . .. . . 13 8 0
Press setter or other press u.ttendunt . . . .. .. o . 13 8 0
Rigging, folding and/or cuttling machine atbendnnt . . .. .. . .. 13 8 0
Tiger machine attendant . . . .- v .. . .. 13 8 0
Mechanical cloth nhrmkmg machine attendant . . .. . . .. . 13 8 0
Passer of domestic flannel and/or blankets.. . .. .. .. .. . . 13 8 ¢
Other operators and/or attendants .. .. . .. .. .. . . 13 8 0
Fingering Yarn Department—
Assistant foreman and/or overlooker . .. . . . . .. .. 14 6 0
Leading hand - . . .t . . . 1315 0
Sulphur house employea (for time on lulphu.r houu work) . . v . . . 1313 ¢
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OTHER EMPLOYEES—continued.
ApuLr MALES——continued.

Woollen and Worsted Section—continued.

_— Wages per Week
::g 40pleh)urs.
Fingering Yarn Department-—continued. 2. d.
Scouring machine attendant . .. . . . . .. 13 8 0
Liquor tank, dye and/or bleach muchme a,tteudant .. .. e .- . 13 8 0
Drying muchine attendant .. .. - .. .. .. 13 8 0
Conditioning house employee (wherever employed) . . 13 4 0
Conveyor .. - o . . o .o . 13 4 0
Hank stripper nnd/or pu]ler .. v T e . . .. . 1217 ¢
Warehouse {Yarn and/ur Cloth)—
Assistant foreman and/or overlooker . .. . .. .. .. .. RN 14 8 0
Leading hand .. .. .. .. AN . . .. 1315 0
Rollmg and/ur blocking machine attendant .. .. .. . .. 13 8 0
Employee responsible for cutting measured lengths from finished oloth .. . «x . 13 8 0
Storeman, packer, baler and/or despatcher . .. .. .. . .. .. 13 8 0
General—
Man in charge water softening plant . .. o .. . . .. . 1310 0
Wool-top packer . . . . - . s = - - 13 8 0
Yarn storeman .. . . . .. . .. .. . . . 13 8 0
Recorder .. .. .. .. o . . 13 8 0
Storeman a.nd/or packer (not elsewhcre mcluded) .. . . .. .. . . 13 8 0
Oiler and/or cleaner .. .o . . . . .. 13 40
Other adult males in any section not elsewhere included .. .. .- RN . . 12 4 0
Cotion Section.
Leading hands—
Leading hand in charge of more Lhnn seven employees—10s. per week extra
Leading hand in charge of not more than seven employees—5s. per week extra
Spinning.
Bale store—
Man in charge of receipt of bnleslA stomge and puttmg mxxmgs down .- . .. .- 13 5§ 0
All other adult males .. . .. .. .. . 1217 ¢
Blow room— .,
Blow room major . .. . . .. .. 1319 0
Leading hand where no blow-room ma;or employed o o . .. . . 1314 0
Scutcher tenter .. . . .. . .. .. .. .. .. 13 9 0
Feeder .. .. . .. .. .. .. .. .. . . 13 3 0
Carding—
Card room jobber . . .. 1318 0
Stripper and grinder . . . 1314 0
Stripper .. . . .. 13 8 0
Derby doubler .. . . . 13 8 0
Condenser tenter . - 13 8 0
Can tenter . .. . .. . . . A .. .. 13 4 0
Lap carrier . . ve . .. N .. . N . .. 1217 0
Combing—
Needler— .
1st year’s experience .. . . . B . . 13 3 0
2nd year’s experience . .o . . . 13 9 0
Thereafter .. .. . . . . . .. . 14 1 0
Jobber .. . .o o . o . . 1319 0
Comber tenter .. .. . . .. . . 13 8 0
Sliver and/or ribbon lap tenber . . . 13 4 0
Draw frames—
Draw-frame tenter . . s - . . . . . . 13 4 0
Slubbers—
Slubber tenter .. . . . . . . . . .. 13 '8 0
Backer tenter .. . .. . .. .. .. N .- .- 1217 O
Intermediate—
Intermediate tenter .o .. . .. .. .. .. e .. o 13 8 0
Back tenter .. . .. . - .. . .. - .. . 1217 0
Rovers-—
Rover tenter ve . .. .. .. - .- . .. . .. 13 8 0
Back tenter .. .. . .- . . . . . . .. 1217 0
Ring spinning—
Ring jobber .. - . . .. . . . . . 1319 0
Ring spinner .. .. . e . . . . . . . 13 8 ¢
Head doffer .. .. . . .- . .- . 13 3 0
Doffer and/or gaiter .. . .. .. .. .. . . . . 1217 ©
Mule spinning—
Man in charge of one pair of mules .. .. .. [ . .. . 1319 0
Piecer .. . . .o .. e . . . .. . .. 13 4 0
Winding and reeling—
Winding jobber .. . . .- . . . 1319 0
Automatic Winding mnchme a.ttendn.nt . o .. .. .. . .. 13 4 0
Winder and/or Reeler .. . .. .. .. . .. . . . 13 6 0
Packer .. o . . . . . .. . . 13 0 0
Doubling and cabling—
Doubling jobber . .. . .- . . .. s . 1319 ©
Doubler, twister and/or cabler . .. e .. . . .. . 13 8 .0
Doffer .. . .- - .. . . .- . 1217 ©
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OTHER EMPLOYEES—continued.
ApurT MaLEsS—continued.
Cotton Section—continued.

— Wages per Week
of 40 Hours.
Spinning—continued.
. £ e d
General—

Roller—ooverer .. .. .. .. .. . . .. .. .. 1319 0

Roller—coverer's assistant .. .. . . . 13 1 0°
Yarn warehouseman (in charge of more than three opemhv%) . . .- . 1319 0
Yarmn warehouseman (in charge of three or less than three opemtlves) ,e . . .- 13 9 0
Yarn warehouse operator and/or attendant . : . . . . 13 4 0
Hard-waste-breaking machine feeder . . .- . . . . . 13 3 0
Linker of hanks for dyeing and bleachmg . .. .. . . .. . 1217 0
Tapeman and/or bandman . o . .. . . . 1217 0
Recorder e . .. . . i . 13 8 0
Layer-on, set wetgher And/or bobbm camer . o .. .. 1217 ©
Storeman and/or packer .. . o .l e . . 13 0 0
Laborer (trucker, condn.noner, wheeler n.nd/or ca.mer) . . . . . 1217 0
Waste man .. . e . . . . .. .. 1310
Sweeper ° .. - . . . . . .. . 1217 ©
Qiler and/or olenner . . . . .. . 13 4 0
All adult males in any sectxon not elsowhete Bpeclﬁed . . .. . . 12 4 ©

Weaving.

Winding—

. Winding jobber .. . N .. .. . . . .. 1318 0
Automatic winding ms,chme attenda.nt . . .. .. .. . . . 13 4 0
Winder o .. . .. .. . . . .. . 13 6 0

Warping and Bea.mmg—

Warper and/or beamer .. .. . .. . . . .. . .. 1310 0
ler .. .. - . .. . . . . . . . 13 060
Sizing—
Slasher-sizer—Leading hand if no foreman empluyed . . . . . . 1411 0
Assitant slasher-sizer . .. .. - . . . . . 13 8 ©
Slasher’s laborer .- - . . . . . . . 13 0 0
Dry taping muchine opemt.or .. . . . . . . 13 8 0
Dry taping machine opemwr s assistant .. . . . . . 13 0 0
Warp Drawing-in and twnst.mg-m—
Drawer-in .o . . . . . . . . 1312 0
Twister-in . .. .. . . . . . . . 1312 0
Warp tier-in (hand . .- .- .. . . . . . 13 8 0
Warp tying-in machine attendant .- . .. . v . . . 13 3 0
Reacher-in . e . . .. .. .. . . . . 13 0 ©
Loom tuning—
Automatic and jacquard loom tuner—
st year’s experience . .. .. .. e . . . .. 1314 0
2nd year's experience . .. . .. . . .- . . 1319 0
Thereafter .. . . .. . . . . . . .. 14 11 ©
Box loom tuner— :
Ist year's experience . . . .. . . . . . 1314 ©
2od year's experience .. . . .. . . . . e 1319 0
Thereafter .. . . . . . . . . . . 14 5 0
Plain loom tuner—
1st year’s experience . .. . - .. . . . . 13 8 0
2nd year's experience .- .. . .. .- . .. .- . 1314 0
Thereafter .. . .. .. . . . o - . v 1319 0
Weaving—
Weavers—
1st six months’ experience .. .. . .. .. . . . . 13 4 0
Thereafter .. . .. ‘e .. - .. . . 1311 ©
Beam lifter and loom gaimr . .. .- . .. . . . . 13 8 0
Battery-filler and/or weft carrier .. . ‘e .. . 1217 ©
Bleaching, dyeing and ﬁmshmg (Ymm nnd/or cloth)—
Dye house storeman . - . 13 6 0
Grey-room warehouseman . .. . . . . . I3 8 0
Dye house machine operator and/or attenda.nt .. .. .. . . . .. 13 8 0
Sanforising machine attendant .. . . e . . . .o 13 8 0
Plaiter .. - . .. - 13 8 0
All other bleach "house and/or ﬁmshmg machxne opera',ors a,nd for attendunts ‘e .o . 13 8 0
General—
Cloth warehouseman (in charge of finished cloth) .. .- .. .. . .. . 1319 O
Cloth warehouseman . . .. .. . . . .. 13 4 0
Card and/or chain maker .. .. .. . .. e . . vo ho 213 8 0
Cloth picker . . . . .. e . . . . 13 4 0
Recorder .. o . . . . .. . . . 13 6 0
Yarn w&rehouseman .. .. .. .. .. .. .. .. o 13 4 0
Cloth exammer—ﬁmshed cloth .. .. .. . . .. . . . 1312 0
Splicer and creeler . .. .. .. . . .. . . 13 0 0
Qiler and/or c‘eaner .. .. . . . 13 4 0
Machine operator and/or ‘attendant not elsewhere npeclﬁed . . .o . . . 13 8 0
Adult males in any section not elsewhere specified e . . . e 13 4 0
Leoquer room machine operator and/or attendant (plastic coatmg) .. . . .. .. 13 8 ©
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OTHER EMPLOYEES—continued.
ApvLr MaLEs—continued.
Miscellaneous Section.

— W per Week
of 40 Hours.
£ s d

Braids, Tassels, Labels, and Ribbons.

Leading hand in charge of more than seven employees—10s. per week extra,
Leading hand in ohsrge of not more than seven employees—bs. per week extra.
Loom tuner—

lst year’s experience . . . - .. .. « - o . 1314 0

2nd year’s experience .o . . .. .. .. .. A .. 1319 0

Thereafter . .. . .. . . .. . o . 14 5 0
Jacquard card outter—— .

lst yearu experience .. .- e - .. . .. . . . 1314 0

2nd year's experience .. i .. .. .. . - . . . 1319 0

Thereafter . .. .. i . .. - .. ‘e 14 58 0
Card handler and/or cbanger . . . e . 13 8 ¢
Ten to fifteen yard automatic shuttle emhroxdery machine operator— .. ..

1st three months’ erperlence .- . .- .. .. .. . 13 6 ¢

2nd three months ‘experience .. .. . .. .. .. .. . e 1311 0

Thereafter . .. . .. . . . 1316 0
Five to ten yard embrmdery maoluno operator—

1st six month’s expenence . .. .. .. . .. N . 13 4 ©

Thereafter e . NS .. . .. .. .. . o . 1311 0
Weaver—

1st six months’ axperleuoe e . . .. .. .. o . . 13 4 0

Therenft.er .. . NS .. .. .. .. .. e . . 1311 0
Warper .. . - - " - .. s .- . . . 1310 0
Tmsber-l.n .. .. .. . .. e e . . 1310 0
Braiding machine opemtor . e . . .. .. . . 13 8 0
All other machine opentors and/or attendants e . . « . . = 13 8 0
Oiler and/or cleaner .o e .. . . .- .. .. .. 13 4 O
Winder .. - . . . . . .. . .. . . 13 8 0
Recorder .. .. - .. . . . .o .- .. .. 13 4 0
Storeman and/or paokor . . e .. .. .. . - Ve . 13 0 0
Cord twister .. . - . N o . .- . . 13 8 0
Cord spinner . . . .. .. .. . .. . . .. 13 8 0
Textile mechanio—

1st year’s experience . . o .. .. . .. . .. 13 4 ¢

2nd year’s experience .. . . . . .- e .. . . 13 9 0

Thereafter .. . -, .. .. . .. .. 1316 0
Other adult males not elsewhere speclﬁed .. .. .. .. . .. . .. 12 4 0

Carpets.

Leading band in charge of more than seven employeee—10s. per week extra.
Leading hand in charge of not more than seven employees—bs per week oxtra.
Yarn Production Department—

Men in charge of one pair of spinning mules .- . . e . . e 13 6§ 0
Card fettler .. . . . .. .. ‘e .. . .. 1310 0
Teasing machine attendant .. . . . .. .- .. . o 13 8 ¢
Gamnet machine attendant - .. .. .. P .. o 13 8 0
Attendant employed on oond.enaora and/or foods . . ‘e . . .. . 13 '8 0
Piecer .. . . . .. .. - .. .. 13 8 0
Dye house—
Leading hand .. .. . .. . .. . Ve . 1313 ©
Machine operator and/or attendmt .. .. .. . . .. .. .. 13 8 0
Winding department—
Leading hand in wmdmg . . . . . 1315 ©
Sla.sher size hand . . . . .. . . 1313 0
Beamer . . . . . . . . 13 5 0O
Bobbin winder . . . . . 13 5 0
Cheese winder .. . o . - ' 13 6 ©
Weaving department—
Loom tuner—
Gripper loom, spool gripper loom, Wl.lton, Jncqnnrd and spool Axminstor looms—
1st yea.rs expenence . .. . .. .. 13 ¢ 0
2nd year's experience . . . . . . . .. .. .. 1313 0
Thereafter .. .. .. .. .. . e . . . 1411 0
Wilton plain loom—
1st years experience. . .. .. . . 13 1 0
2nd year's expenenoe . . .. .. .. .. 1310 0
Thereafter .. . .. .- .. . . . 14 5 0O
Weavers—
Gripper loom, spool gripper loom and spool Axminster loom—
lst six monthe’ experience .. . . .. . . .. .. 13 7 0
2nd six months’ experience .. .. .. . . . . . 1313 ¢
Thereafter .. . . .. .. . .. .. . 1319 0
Wilton, jacquard loom—
1st six months' experience .. . .. . .- .. -- .- .. . 13 7 ¢
2nd six months’ experionce .. - - . . . .. . . 1313 @
Thereafter .. .. . . . . .. . .. .. 1317 0
Wilton plain loom .. . . . . .. . .. . 1311 0
Loom creeler .. . - . . .. . .. . .. 1310
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OTHER EMPLOYEES—continued.
ApuLT MaLrs—continued.
Miscellaneous Section—continued.

—_— Wages per Week
. of 40 Hours.
£ o d
Finishing department—
Shearing machine . . .. .. . o . e S . ‘13 9 0
Brushing . .. .. .. . . Ve . . . . 13 5 0
Steaming ma.chme .. e e . .. .. .. . . 13 56 0
Roll and meaguring machine .- .. .. . . e e . . 13 8 0
Back starching .- .. .- . .- .- . 13 5 0
Other machine operator aud/or actendant .. . .. . . . .. 13 6 0
Warehouse—
Leading hand in warehouse .. - . - o . . - 1315 0
Other warehousemen e .- .. . . .. . . . o 13 4 0
General—
Solderer . . .. . .. . . . . . 13 8 0
Card stamper .. . . . .. .. . . . . 13 8 0
Qiler and cleaner . . . .. . . . 13 4 0
Other male labour not elsowhere specxﬁed - - . B : 12°°¢ 0
Carpet examiner . . . .o . .. . 1313 ©
Jute and cotton warp sxzmg and beammg (wet) . .. o .. . .. o 1313 0
Assistant jute and cotton . .. e . L .. 13 4 0
Elastic Webbing and Lace.
Leading hand in charge of more than seven employees—10s. per week extra.
Leading hand in charge of not more than seven employees Gs. per week extra.
Loom tuner—
Ist year's experience .. o . . . .. .. . .. 1314 0
2nd year’s experience .- . . . . .. . . . 1319 0
Thereafter .. . .. . . .. .. . . 14 5 0
Textile mechanic and/or pat.tem ﬁxer—- .
Ist year's expericnce .. .- .. . .. . . e . 13 4 0
2nd year’s experience . . . . .. . .o .. - 13 9 0
Thereafter .. .. .. .. o e . .- . . . 1315 0
Weaver—
1st six months” experience .. .. .. . . . . . .. 13 6 0
2nd six months’ experiencs .. . .. .. " . .. .. . 1311 0
Thereafter .. N . . . .- . . . . .. 1314 0
Braider and/or threader—
1st year's experience .. . . .. . . . . . 13 6 0
2nd year’s experience . .. . . .. . . .. . 1311 ¢
Thereafter .. .. . . . . . . . . . 1314 0
Rubber-—coverer— .
1st year's experience .- e .- . T Tee 13 6§ 0
2nd year’s experience . - - S, . . . . T 13 9 0
The . .o e .- .. . - .. . . . 1311 0
Warper - . . .. .. SN . . . . . 1310 0
Rubber warper .. . .. i . .- .- .. e ee T e 1311 0
Dye house employees .. .. .. . P .. . . .- . 13 8 0
Winder .. .. .. . .. . . . . . 13 6 0
Finishing machine opern(or - o C . . BN . . . 13 8 0
Yarn storeman .. .. .. .. . . .. 13 4 0
Storeman, packer and/or despat.cher . .. .. .. . .. . 13 0 ¢
Oiler and/or cleaner . .. - .. . .. 13 4 0
Other adult male not elsewhere specxﬁod . . . . . i . 12 4 0
Mercerising,
Leading hand in charge of more than seven employees—10s. per week extra. )
Leading hand in charge of not more than seven employees—bu. per week extm
Warp mercerising—
Man in charge .. .. .. . . . .. .. .- 1316 ¢
Machine operator and/or ‘attendant e .. . . . . . . 13 8 0
Quiller operator and/or uttendant .. o . .. .. .. . . 13 6 0
Twister . .. .- .. . . e N 13 8 0
Roller .. . e .. .. .. .. .- .. .. .- .o 13 6 0
Winder . .. .. o . . e .. . .. . .. 13 6 0
Yarn storeman . .. . .. .. .. .. . - L] 13 40
Packer and/or despatcher .. .. .. .. . . . . .. 13 8 0
Oiler and/or cleaner . .. .. .. .. .. . .. .. 13 4 0O
Other adult males not elsewhere speclﬁed . . - s . . . . 12 4 0
Printing.
Leading hand in charge of more than seven employees—10s. per week oxtra.
Leadlng hand in charge of not more than seven employees—ﬁs per week extra. 3
Roller machine printer .. Ve . - .. 1319 0
Man engraving designs on copper rollum . .. .. .. . . 1319 0
All other employees engaged on roller machine prmtmg process e . NS . ‘e 13 8 0
Textile and Fabric printer (hand painting) .. . .. - . . 1314 ©
Textile and fabric printer (screen pnntmg)— . .
1st six. months’ ox'penenca . .. .. . . . . . .. 12 1 0
Thereafter - . .. . .- .- . L . 1311 0
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OTHER EMPLOYEES-—continued.
Apvrr. MaLes—continued.

Miascellaneous Section-—continued.

— Wages per Weok

of 40 Hours.

Printing—continued. £ e 4

Printing room and/or soreen room assistant . - .. .. . .. .. 13 0 0
Measuring blocking machine operator and/or n.ttendant. . .. . . .. . 13 8 0
Calendar operator and/or attendant . RS .. . . .. .. 13 8 0
Dye-house—machine operator and/or attendant . . .. . . .. . 13 8 0
Stenter operator and/or attendant .. .. .. .. .. .. .. . e 13 8 0
Festoon dryer attendant .. . .. o, . o .. . . 13 8 0
Leading hand employed on steammg . . . .. .. .. .. .- 1314 0
Leading hand employed on colour mixing .. B . . .. .. .. . 1314 ©
Colour mixing assistants . .. .. .. .. . .. e .. 13 4 0
Warshouse—operator and/or a.ttendzmt - . . .. . 13 4 0
Roller grinder . . .. . . 13 8 0
Examiner of ﬁmshed fa.bnos .. e .. .. .. 13 8 ¢
Recorder .. .. e .. .. .. .. . - .. .. 13 4 0
Storeman and/or packer . .. .. .. . . .. . .. .. 13 0 0
Percher .. . .. .. .. .. . .. .. . . 13 8 0
Oiler and/or cleaner . .. .. .. .. .. .. .. . 13 4 0
QOther adult males not elsowhons speeiﬁud .. .. .. . ‘. . .. .. 12 4 0

ADULT FEMALES.
(e) :
Woollen and Worsted Section.

Wages per Week of 40 Hours.

First Three Second Three
Months” Months* Thereafter.
Experl Ex; .
£ o d £ s d. £ s d
Combing department—
Comb minder .. 9 3 0 9 9 6 816 0.
Back-wash machine atbendant . 9 3 0 9 9 6 918 o
Strong-box, gill-box, punch-box, and/or ﬁmshmg gﬂl box attendant 9 30 9 90 8156 0
Drawing, spinning, twisting and winding (including weft) depe.rtmenb— -
Gill-box, drawing-frame, weigh-box, finishing-box, redumng, roving, spinning
and/or twisting frame attendant .. .. .. . 9 3 0 g 9 0 915 0
Winder (fully automatic) .. .. .. L .. 9 3 0 9 9 6 916 0
Winder . 930 8 9 0 915 0
Roller-coverer (covering rollers for mules and french spmnmg depa.rtment) 9 3 0 9 90 915 0
Taker-off and examiner .. .. . 9 30 9 90 915 0
Doffer . . . .. . 9 3 0 9 6 0 8 90
Warping dapartment—
Fancy warper, warper on double-fwed mga and warper nsmg wavmg att&uhment. 9 3 0 9212 0 101 0
Plain warper . . . 9 3 0 910 6 918 0
Creeler .. . . .. 9 3 0 9 90 915 0
Warp drawing-in and wu.rp twnstmg-m dopurtmentr—
Warp tier and/or reacher-in .. . 9 3 0 9 96 0 915 0
Weaving department—
Pattern weaver . . . .. .. .. 10 8 0 10 8 0 10-8 0
Weaver . e . - . .. . 9 3 0 912 0 101 0
Battery filler . .. .. .. . . . 9 3 0 9 6 0 9 9 0
Mending department—
Assistant forewoman .. . 1018 0 1018 0 1018 0
Examiner and passer of pieces after mendmg . . 915 0 916 0 10 8 ©
Worsted mender and/or darner . .. . 912 0 912 0 10 1 0O
Other menders and/or darners . .. 9 3 0 910 0 918 O
Other examiners and/or Paswrs of pxeoes . . 9 3 0 9 9 0 816 0
Krootter and burler .. . .. . . g 30 9 9 0 915 0
Picker .. .. . 8 3 0 9 9 0 8915 0
Whipping machinist .. . . 9 30 9 9 0 915 0
Rug fringer .. . 9 30 ¢ 90 915 0
Numbering machine opera.tor . n 9 30 9 9 0 915 0
Fingering yarn department (mcludmg wurehouse)—-
Hank reeler .. . iR . 9 30 9 9 0 915 o
Examiner of hanks .. o . .. 9 3 0 9 9 0 915 ¢
Balling machine attendant - i . 89 3 0 9 9 0 915 0
Maker-up of shade-cards and/or tassels .. .. 9 30 9 9 0 915 0
Buncher, bundler and/or tier .. . . .. . 9 3 0 9 7 6 912 0
Parceller and/or boxer . . .. L .. . 9 3 0 9 9 0 915 0
Ticketer end/or tabber . . . .. . 9 3 0 9 76 912 0
Warehouse (Yarn and/or cloth)—
Machine operator and/or attendant .. o o o .. 9 3.0 990 8915 0
Other warehouse employees, including packer .. - . - 9 30 8 8 0 9 900
General—
Recorder .o . - . .. . 9 3 0 9 8 0 915 0
Borter of noils and/or wasﬁe . . .. .. 9 3 0 9 0 0 915 ¢
All other females in any section not elsowhere speoxﬁod . o .. 9 3 0 9 30 9 3 0
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OTHER EMPLOYEES-—continued.
ApULT FEMALES-—continued.

Cotton Section.
‘Wages per Week of 40 Hours.
First Three Second Three
Months’ Months* Thereafter.
Experience. Experience.
£ a d £ s d. £ o d
Carding—
Can tenter .. .. . .. . .. .. . 9 3 0 9 9 6 915 0
Combing—
Comber tenter . .. .. . 9 3 0 9 9 6 8915 0
Sliver and/or ribbon lnp tenter . .. .. 9 3 0 9 8 0 913 0
Drawing—
Draw frame tenter .. . o .. . . .. 9 30 9 9 0 915 0
Slubbers—
Slubber tenter . .. .. .. . . 9 3 0 9 9 0 915 0
Back tenter .. . . . .. .. . 9 3 0 9 60 9 9 0
Intermediate—
Intermediate tenter . " . . . . 9 3 0 4 90 915 0
Back tenter .. .. e .. . .. .. . 9 3 0 9 6 0 9 9 0
Rovers— ’
Rover tenter .. . . PN . .o . 9 3 0 g 9 0 815 0
Back tenter .: .. .. . . . . . 9 30 8 80 9 8 0
Ring spinning—
Head doffer .. . . . oo .. . e 915 0 915 0 816 0
Ring spinner - - e . - - . 9 3 0 9 9 0 916 0
Doffer and/or gainer .. . .. .. .. .. . 9 3 0 9 6 0 g 9 0
Winding nnd/or reeling—
Winder and/or reeler .. .. - . ¢ 3 0 [ 915 0
Automatic winding machine attendant 9 3 0 9 8 86 914 0
Doubling and cabling—
Doubler, twister and/or cabler . .. .. .. 9 3 0 9 9 0 915 0
Doffer .. .. . . . .. 9 3 0 9 6 0 9 90 0
General—
Roller-caverer . .. o . .. .. 9 30 9.9 0 915 0
Roller-coverer’s assistant . .. . .. .. .. 9 3 0 9 6 0 9 9 0
Recorder . .. .. .. .. .. .. 9 30 9 90 915 0
Yarn tester n.nd/or wmper . .. .. .. .. .. 9 30 9 7 8 912 0
Packer .. .. . 9 30 9 6 0 9 9 0
Adult, females in any seation not elsewhere specxﬁed . .. o 9 30 9 30 8 3 0
Weaving.
Winding—
Winder e o .. .. .. 9 3 0 9 0 0 9156 0
Automatio wmdmg machine attendant .. .. .. .. . 9 3 0 9 8 8 914 O
Warping and beaming—
Warper and/or beamer e .. .. .. . . 9 3 0 9 9 0 918 0
Creeler .. . .. . . . . .. 9 3 0 9 8 0 9 9 0
Warp drawing-in—
Drawer-in . . . .. .. .. N .- 9 9 0 9156 0 10 1 0
Twister-in o . .. . .. 9 9 0 915 © 10 1 0
Reacher-in .. . .- .. .. . e . 9 3 0 9 98 0 915 0
Weaving— . .
Weaver .. . . .. .. 9 3 0 912 0 1010
Battery-filler and/or weft carrior - .. - 9 3 0 9 6 0 8 9 0
Grey room—
Cloth examiner and picker 9 3 0 o9 0 916 0
Machine operators . 9 3 0 9 8 0 918 0
Assistant machine operators 9 30 976 912 ©
Warehouse—
Warehouse employee . . 9 3 0 9 6 0 9 9 0
Packer, Parceller and/or despa.tcher . 9 30 9 9 0 915 0
Cloth examiner—finished cloth . 911 0 916 0 10 8 0
Folding, rolling or block machine sttondant . 9 3 0 - 9 9 0 915 0
Automatic gmllotme attendant .. 9 30 9 9 0 916 0
Folders and feed .. . .. . .. .. . 9 30 g9 6 0 9 9 0
Warehouse machinists . .. .- 9 3 0 g 9 0 915 0
Warehouse finishers .. . .. .. 89 3 0 9 9 0 915 0
Decoudon attendants .. 9 3 0 9 9 0 916 0
Warshouse employees (towel seotlon) not elsewhere specl.ﬁed (mclud.mg hooker,
cutter, trimmer, folder and/or parceller) . .. . 9 3 0 8 9 0 915 0
General—
Recorder . .. .. . .. .. .. - 9 30 9 900 915 0
Splicer and creeler .. .. .. .. .. .. . 9 3 0 9 6 0 9 9 0
Hand wash women 8 3 0 ¢ 9 0 8915 0
Adult females in any aectmn not. elsewhere speclﬁed 9 3 0 9 3 0 9 3 0
Winder and/or coater (plastic coating) . - 9 3 0 9 9 0 916 0

Miscellaneous Section.

Braids, tassels, labels and ribbons—

Weaver . .- .. . - .. .. 9 30 810 0 1010
Warper o .. .. 9 3 0 910 0 918 0
Assistant on a.utomatm shuttle embmndery machine .. .. 9 3 0 910 0 918 0
Other machine operators and/or attendants 9 3 0 9 9 0 915 0
Recorder . AN . . 9 3 0 4 90 915 0
‘Warehouse employees, mclnd.mg pa.oken .. .. . .. 9 3 0 9 8 0 89 90
Winder . . .. . . .. 9 8 0 9 6 0 815 0
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OTHER EMPLOYEES—continued.
ApuLT FEMALES—confinued.

Msscellaneous Section—continued.
Wages per Week of 40 Hours.
- . First Three Second Three
Months’ Monthg’ Thereafter.
Ex }'e 0}
£ a d £ s d £ 2 d
Braids, tassels, labels and ribbons—continued.
Finisher o . . . .. o o . 9 30 9 9 0 815 0
Cord spinner .. .. ‘e .. . .. . .. 9 30 9 9 0 g15 0
Tassel hands (cordags) e ‘e .. .. . .. 9 3 0 9 0 0 8156 0
Other adult females not elsewhere specified .. e . . 9 3 0 g 3 0 9 30
Carpets—
Assigtant forewomen and/or overlooker .. . e . 1010 0 1010 0 1010 ©
Weaver .- .. . . . . 9 3 0 812 0 1010
Setter and spool setter . .. . . . 9 30 910 6 918 O
Creeler . . .. .. .. . 9 3 0 _ 9 9 0 915 0
Threader . - - - .. - - ¢ 3 0 9 8 0 915 0
Examiner and mender . . . . - .. 9 3 0 9 9 0 915 ¢
Card stamper and lacer .. .. .. . .. 9 3 0 9 9 0 915 0
Winder . ot .. .. . .. . . 9 3 0 9 9 0 915 0
Whipper, fringer, trimmer and picker .. . .. . . 9 3 0 9 900 916 0
Qther machine operators and/or attendanta . . . ) 9 3 0 9 9.0 916 0
Other females not elsewhere specified .. .. .- . 9 3 0 9 30 9 30
Elastic webbing and lace—
Warper . . . .. . .. . 9 3 0 9 9 0 916 0O
Winder o - .. .. .. . - . 9 30 9 9 0 915 0
Examiner and carder .. .. . . .. .. . 9 3 0 8 9 0 915 0
Tagging machine operator . . - . .o . 9 3 0 9 9 0 915 0
Packer and/or despatcher . . . . 9 3 0 9 6 0 9 9 0
Drawer or ironer . v - . - . .. 8 3 0 9 9 0 9156 0
Sewing machine operator .. .. .. - .. . 9 3 ¢ 9 9 0 9156 0
Other adult females not elsewhere specified . .- - . 9 30 9 3 0 9 3 0
Mercerising-—— .
Quiller operator and/or attendant .. . . .- . 9 3 0 9 9 0 915 0
Reeler . .. .. .. . . .. 9 3 0 9 9 0 915 0
Winder - . . . . . . .. 9 3 0 9 8 0 9156 0
Packer - . . o .. e . " 9 30 9 6 0 9 9 0
Recorder .. . .. . . .. . . 9 3 0 9 0 0 915 0
Other adult females not elsewhere specified .. e o . 9 3 0 9 30 9 30
First Six Second Six
Months® Montha' ‘Thereafter.
Experionce. |  Experience.
Printing— .
Technical drawer and/or designer . e . . . 913 0 818 0 10 8 0
First Three .| Second Three
Months’ Months' Thereafter.
Experience. Experience.
Textile fabric printer (hand painting) .. .. . . . g 3 0 9 9 0 915 0
Textile fabric printer {screen prioting} .. . v . B 9 3 0 9 6 0 89 9 0
Printing room and/or screen room assistant . g 3 0 9 9 0 915 0
Examiner of finished fabrics .. - . .. .. . 9 3 0 9 9 0 815 ¢
Percher .. .. .. N .. .. = . 9 3 0 9 9 0 815 0
Percher’s assistant .. . . .. .. .. . 8 3 0 9 8 0 9 9 0
Storewomen .. .o . T .. . . .. 9 3 0 9 6 0 9 9 0
Recorder . . . . ’ . .. 9 3 0 9 98 0 015 0
Packer and/or warehouse-woman . .. . - . 9 3 0 9 6 0 9 9 0
Measuring and blocking machine operator and or attendant . . 9 30 9 9 0 916 O
Other adult female employees not elsewhere specified .. . . 9 30 9 3 0 9 3 0

The wages of adult females include a loading of 2s. 6d.

ADDITIONAL PAvMENTS.
3. {a) An employee who is employed as first-aid man or woman and who holds a first-aid certificate shall be paid 10s.
per week extra.

(5) Employers shall provide proper facilities for the protection of employees engaged in loading and urloading soda ash
from delivery vehicles by hand; in the event of such facilities not being so provided, the employer shall pay each employee
whilst so engaged the sum of ls. per hour extra.

{c) An employee required to clean wool scouring pits which are in an unusually dirty or offensive condition shall be
paid at double ordinary rates whilst employed in the cleaning of the pits.

(d) For picking over hales of wool waste or rags which are in an offensive or obnoxious condition, an employee shall be paid
1s. per bale, in addition to his ordinary pay.

(¢) Employees engaged in dye honses, operators of machines in the wool scouring and wet finishing departments and
employees on liquor tanks in bleaching departments shall be paid an additional allowance at the rate of 5s. per week.

(f) An employee emploved as blender or blending machine attendant, who in the course of duty is required to blend
angora rabbiv hair and/or rabbit kemp with other fibres, shall be paid an additional allowance at the rate of 10s. per week
whilst so engaged.
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(ngMen employed on breaking-up double-dumped bales shall be paid an additional allowance of 6d. per bale whilst
so engaged.

(k) Employees who in the course of their normal duties are called upon to work in a dust chamber in a ocotton mill
shall be paid the sum of 5s. per week extra whilst so empioyed.

PAYMENT OF WAGES.

4. (a) Wages shall be paid weekly not later than Friday.

(6) Wages shall be paid during working hours; shift workers finishing work on ¥riday mornings shall be paid their
wages before ceasing work; any employee kept waiting for his or her wages beyond the ordinary working hours shall be
paid at overtime rates for such waiting time. . ’

(c) Where the services of an employee are dispensed with wages shall be paid to him on the day of dismissal or
forwarded to him by post on the day following.

(d) Not more than two days’ pay of each employee shall be kept in hand by an employer.

DEDUCTIONS FROM WAGES.

5. No deductions shall be made from the wages of any employee for any purpose except with the written consent of
the employee or by reason of statutory compulsion or any order of a Court. :

PaYMERT BY RESULTS SysTEM,
Precework.

6. (3) Any employer may fix piecework rates for any process: Provided such rates enable adult employoes of average
capacity to earn at least the minimum weekly rate prescribed for their respective classes with the addition of 15 per cent.
A schedule of such piecework rates shall be posted in the mill or factory.

(b) Piecework rates now paid may be re-adjusted by employers to meet new circumstances created by this Determination
before the expiry of six months from the date on which this Determination comes into force but thereafter such.rates shall
not be altered except by mutual agreement Letween the employer and pieceworkers concerned,

(c) Effects shall be given in piecework earnings to alterations of the male basic wage and the female basic wage made
in accordance with the provisions of clauses 28 and 29 of this Determination. For that purpose an employer may alter his
piecework rates in accordance with sub-clause (b) hereof or he may observe the following provisions :—

At the end of each working week, the aggregate earnings of each pieceworker for such week shall be ascertained,
and where such pieceworker has worked on each and every day ordinarily worked in such week, such
aggregate earnings shall be increased or decreased— .

(i) in the case of males, by the sum by which the male basic wage has been increased or decreased in
accordance with the provisions of clause 29 of this Determination ; and
(i) in the case of females, by the sum by which the female basic wage has been increased or decreased
in accordance with the provisions of clause 29 of this Determination.
but where the pieceworker has not worked on each and every day ordinarily worked in such week, then the
aggregate earnings shall be increased or decreased by a part of such sum proportionate to the number of
days worked, calculated to the nearest penny.

(d) Where an employee has worked part of the week on piecework, he or she shall bo entitled to his or her earnings in
full for the actual time worked in piecework if the earnings are higher than the minimum rate for such time.

{¢) Adults and juniors doing the same operations shall be paid the same piecework rates.

(f) As far as practicable different grades of work shall be equitably divided between pieceworkers.

(9) A pieceworker who also instructs learners shall receive 15s. per week in addition to piecework earnings for the
first week, 12s. 6d. for the second week and 10s. for the third week, but at the end of the third week shall not be called upon
to continue instructing a learner unless paid 10s. per week in addition to his piecework earnings.

(h) Weavers on commencing & warp shall be provided with a ticket on which shall be entered particulars of class of
work, the number of picks per inch, length of cut, speed of loom and price per cut.

In the fixation of weavers’ incentive rates, extra shafts over eight and shuttles over two shall be taken into
considerntion.

(3) A pieceworker (adult or junior) called upon to perform work before the usual starting time or after the usual
finishing time on any day Monday to Saturday (inclusive) shall be paid in addition to his or her normal piecework rate :—

(i) for the first three hours on any one of such days—at a rate per hour equivalent to 1/80th of the weekly
rate prescribed for an adult employee of the same sex employed on the same work; and

(ii) for any overtime extending beyond such three hours—at a rate per hour equivalent to 1/40 th of the weekly

rate prescribed for an adult employee of the same sex employed on the same work.

Youths under 18 years of age and females who work overtime extending over ten hours in any week shall, for any
overtime beyond such ten hours, be paid the rate prescribed by paragraph (ii) hereof.

(j) Pieceworkers on the employer’s premises at the employer’s request ready and willing to work shall for esch pay
period receive at least the time rate prescribed for their occupations.

Bonus Payments.

(k) In all establishments in which tasks are set and employees are paid for extra production, the tasks shall be so set as to
permit adults of average capacity and juniors of average capacity over the age of 17 years to esrn at least 15 per centum
above the respective rates prescribed by this Determination and so as to permit juniors of average capacity in the age group
under 16 years and up to 17 years inclusive to earn at least 20 per cent. in addition to the respective rates prescribed by
this Determination.

(!) Adjustments and/or alterations of the bases of bonus rates sball be subject to mutual agreement between the
employer and the bonus workers concerned.

Mrxep FuNcTIONS.

7. An employeo engaged for more than half of one day or shift on duties carrying & higher rate than his or her
classification shall be paid the higher rate for such day or shift. If for less than one half of one day or shift, he or she
shall be paid the higher rate for the time so worked.

Houss.
8. Forty hours shall constitute a week’s work, such hours to be worked by day workers in five days (Monday to
Friday inclusive) (but this shall not apply to oilers and/or cleaners, or men engaged on maintenance work) snd by shift-
workers in accordance with clause 10 hereof.

OVERTIME.

9. (a) Overtime shall be paid for work performed before the usual starting time or after the usual finishing time of
cach shift at the rate of time and a half for the first three hours on any day Monday to Saturday (inclusive) and double

time thereafter.
(b) The ususl starting and/or finishing time in any factory or part thereof shall not be altered except on seven days’
notice to the appropriate shop stoward. . .
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(¢) Employees required. to work overtime for more than one hour, without being, notified on the previous working day
or earlier that they will be required to work shall either be supplied ‘with a meal by~ the employer or paid 3s. each.

When the. employee, so requests, such payment shall be made before the overtime is worked. If the notice is given ‘and

oveitime is not worked (except as & result of & breskdown in machinery or plant) the tea money prescribed herein ‘shall be
paid. . - Ea A e i

(d) Juniors under eighteen years of age for each period, of- overtime worked shall be paid 6d. up to two hours and 3d.
for each additional hour or part of an hour in addition to their overtime earnings, and sny tea money to which they might
be entitled. Provided that the said sums of 6d, and 3d. shall not be payable to pieceworkers working overtime,

{¢) Youths under eighteen, years of age and females required to work overtime - shall be paid overtime at the rate of
time and & half to a maximum' of three hours in any one day Monday to Saturday inclusive and ten hours in one week,
and double, time thereafter. T T

Compulsory Overtime.

(f) An employer may require any, employee to work reasonable overtime at overtime rates, and, such employee shall

work overtime in accordance with such requirement. - ’ o
SHrFTS.

10. Shifts as hereunder set forth may be worked in the industry :—

(@) A day shift (except those provided for in sub-clause (c) hereof) shall be worked between the hours of 7 a.m.
and 6 p.m., Monday to Friday, inclusive and between the hours of 7 a.m. and 12 noon on Saturday.

(b) By mutual arrangement between an employer and his employees the hours of duty prescribed herein for night
shift workers may be worked in four shifts. -

Under any such arrangement, all hours of duty beyond nine hours, even if they come within the
starting and finishing time of a shift, shall be paid for at overtime rates.

(c) Subject to the provisions hereafter appesring females shall be prohibited from working between the hours
of 8 p.m. and 7 a.m.

Male juniors under 18 years of age are prohibited from working after 9 p.m.
Femule employees and male juniors under 18 years may be required to work betwoen the hours
of;6 am. and 9 p.m., subject to the following conditions :—
(i) Payment at the rate of 2s. 6d. per shift extra shall be made for each shift other than day shift.

(ii) (@) Woollen and Worsted Sections an additiona! 6d. per shift shall be paid for each shift commencing

before 7 a.m. ’ ' ' o
() Time and a half shall be paid for all work performed between 6 a.m. and 7 a.m.

(iii) Time and » half shall be paid for all time worked after noon on Saturday.

(iv) No employee, under the age of 16 years shall be employed before 7 a.m.

() (1) No short shift for females under these provisions shall be substituted for any existing afternoon
or night shift carried on by male labour.

(2) Where two shifts of females are employed by virtue of thess provisions as well as a night shift of
males, at least one shift of females shall be dispensed with, if and when it is desired to work only
two shifts. ’ '

(d) Male employess 18 years of age or over. engaged on shifts other than day shift shall be paid at the rate of
15s. per week in addition to the ordinary rates payable to day workers, irrespective of whether such shift
is regarded as intermediate, afternoon or night shift, whether permanent or rotating. ' ' v

Provided. that employees engaged on a permanent night shift shall be paid at the rate of £1 per
* week in addition to the ordinary rate payable to day workers. '

{¢) Short shifts of male employees over 17 years of age may be worked at the discretion of the employer. For
work donme on such shifts (other than work done between noon on Saturday and midnight on Sunday)
payment shall be made at the rate of 15s. per week of 40 hours, in addition to the rates payable to day

- shift workers. '

(/) As far as practicable, qrpl_)loye}es shall work shifta in rotation.

(g) Subject to the provisions of sub-clause (c} hereof, for ell work done by & shift worker on Saturday afternoon,
time and a half shall be paid until 5 p.m. and double time thereafter. All time worked by a shift worker

between midnight on Sunday and 7 a.m. on Monday shall be paid for at the rate of time and a half for
the first three hours and double time thereafter. :

(k) An employee who is required to change from one shift to another without two days® motice of such changs
of shifts shall be paid 10s. extra a8 compensation, but this shall not apply during any period when power
restrictions are in operation. :

-() Shift workers may be required to work until the completion of their shifts on holidays without the payment )

of holiday rates; Provided they are not required to work on the night’ shift commencing on a holiday.
Where a holiday prescribed by this Determination is observed on & Monday, shift workers may be
given time off on the shift commencing on the Sunday night preceding a holiday and in such event shall be
required to work on the usual night shift commencing on the holiday, without additional pay :
Provided that where an employee works two complete shifts on a holiday, both shifts shall be paid
for as holiday, shifts.
. Definitions.
(j) *“ Day shift ** shall mean a shift worked betweon the hours of 7 a.m. and 6 p.m.
« Afternoon or intermediate shift ” shall mean a shift finishing after 6 p.m., but not later than 12 o’clock midnight.
* Night shift ” shall mean a shift the finishing time of which shall be after midnight, but not later ‘than 8 a.m.

TeRMS OF ENGAGEMENT.

Contract of Employment.

11. (a) Employment in the industry covered by this Determination shall be by the week, except in the case of
part-time workers. ’

(b) An employee to become entitled to payment under this Determination shall be ready, willing and available for
work at the times and during the hours usually worked by him.

Termination of Employment.

(¢) Employment shall be terminated by a week’s notice on either side given at any time during the working week, or
by the payment of forfeiture of a week’s wages, as the case may be.

(d) Notwithstanding anything elsewhere contained in this clause, the employer shall have the right to dismiss an
employee without notice for inefficiency, neglect of duty, malingering, or misconduct, in which case wages shall be paid up to
the time of dismissal only, or to deduct payment for any time the employee cannot be usefully, employed because of any
strike or through any breakdown of machinery or any stoppage of work by any cause for which the ‘employér ecannot
feasonably be held responsible, or for a stand down of employees at any time when no work is offering. Provided that,
when a weekly employes has been given notice of termination, he shall not be stood down when no work is offering.

Subject to the continuance of existing practices in the weaving section of the industry, any. worker starting work shall
be entitled to at least half a day's pay and any pieceworker to half ‘a day’s work.

vl
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“Power Stoppajes.
(¢) In the case of any power stoppage, any employee required to attend for work in accordance with this clause and
does so attend shall be paid as for at least two hours work at time rates, and provided that.payment shall be madeat
time rates to an employee who is kept ‘on the employer's premises ‘at the direction of the management in excess of two hours.

Termination of Employment prior to a Holiday.

(f) Where the employer terminates the employment of an employee within two weeks prior to a day on which a holiday occurs,
and such employee is re-engaged within a period of two weeks after such holiday or holidays, the employee shall be paid for
such holidey or holidays prescribed by this Determination; provided that such ‘employee has -been employed by the
employer for 'a’period of at least two weeks prior to the termination of employment.

Part-time Employment.

{9) A part-time employee is one engaged as such, Such an employee for’ working ordinary time shall be paid per hour
one-fortieth of the weekly rate prescribed by-this Determination for work which he or she performs.

“Mzar Houes,

12. (a) A meal interval of not less'than 45 ‘minutes' and not more than one hour 'shall be allowed éach day: Provided
that by mutual arréngement between ‘the ‘employees and the 'employer a shorter ‘meal time may be fixed, in which oase it
shall not be less than 30 minutes. .

_ (b) Time and a half rates shall be paid’ to ‘any employée requited to "work during his meal hour. No employee shall
be compelled to work more than five hours withouta break for's meal. Provided, however, that where two or three-shifts
are worked and it is mutually arranged, there shall be no bresk for meals, ‘but employees may -take their meals in the
employer’s time as opportunity offers.

(¢) An employee engaged in the maintenance of plant shall, when breakdowns ocour, work meal hours at the ordinary rates
herein prescribed whenever instructed so to do.

(d) Each employee shall have a meal interval fixed and having been fixed, it shall not be altered ‘except by mutual
agreement, or in the event of an emergency such as a power breakdown.

HoLIpaY ‘AND SuNDAY WORK.

13. (a) Subject to the limitations mentioned hereinafter employees éhall be entitled to the following public holidays
without deductions of pay: —

New Year’s Day, Australia Day, Good Friday, Easter Saturday (in establishments working a six-day week), Easter
Monday, Labour Day, Queen’s Birthday, Anzac Day, Christmas Day 'and Boxing Day. or -any other day observed in lieu
thereof or observed by local custom and substituted for ome of the days hereinbefors mentioned. In the metropolitan district
of Melbourne, Melbourne Cup Day shall be substitnted for Queen’s Birthday.

(b) Piece workers shall be paid for such holidays even though not worked at the ordinary -rates payable to employees
on time work doing the same olass of work.

{c) Where an employee is absent from his or her employment on the working day or-part of the ‘working day before' or
after a holiday “without reasonable excuse or without the employer’s ‘consent, ‘the employee ‘shall not be entitled to payment
for such holiday. i

(d) When an employes is absent through -illness‘or other Teasonable cause‘from- his or her émployment for’ a -period
exceeding fourteen days, the employee shall not be entitled to payment for any holidays occurring during such ‘pericd ‘of
absence :

Provided that 'where an ‘employer ‘conéénts to ‘an émployee ‘hiving leave beyond 'fourteen days’above-mentioned, pay-
ment ‘ehall be made for such holiday or holidays decurring in the period of abience.

(¢) ‘Production work in any factory is prohibited 6n Sundays unless in’extra-ordihary ciféurmstances.

(f) All work done by time workers on the holidays prescribed in sub-clause (a) hereof and all work ‘done By tifne
workers on Sundays shall be paid for at the rate of ordinary time in addition to the ordinary rate; ‘all such work done
by piece workers shall be paid for at the ordinary rate payable to employees on tithe work doing'the ‘sime class of work in
addition to such piece-work earnings. , :

{g) All employees engaged on repairs or renewals 'of the'employer's' plant 6r machinery necéssary for the resumption of
work the next following working day or for maintaining the continuity of ‘electric light 'and 'power (not including ‘the
installation of new machinery) shall, if worked on holidays and Sundays, be paid at the rate of time and a half.

(k) Part-time employees shall, in respect of public holidays, be paid only at the rate actually being received by them
at such time. '

Sick LEAVE. -

14. (2) An employee who is absent from wark on ‘account of personal illuéss or 'on aceount of injury by accident arising
out of and in the course of his employment, shall ‘be’ entitled to leave of absence, without 'déduction of pay, subject ‘to the
following conditions and limitations :—

(i) He shall mot be entitled ‘to paid leave 'of ‘abisence unless ho has béen in the’ sérvice of the’employér concerned
for at Jeast three months immediately prior to' such absence.

(ii) He shall not be entitled to paid leave of absence for ‘any period in respect of which he’is éntitled’ to workérs'
compensation.

(iti) He shall, within 24 bours of the cominencerhent of 'such‘absence, inform the employer of his inability to attend
for duty and, as far-as practicable, state the nature of the injury or-illness-and the estimated duration of
the absence.

(iv) He shall prove to the satisfaétion of the employer that he was unable on-account of such illness or injury
to attend for duty on the day or-days for which sick leave is claimed. For such-purposs the employer
may require an employee to make a statutory declaration verifying the cause of his absence.

(v) He shall not be entitled in any year (whetlier in the employ of one employer or of several) to leave in excess
of 40 hours of working time nor to payment in excess of 40 hours at ordinary rates nor in the case of an
employee working short shift, payment in excess of a week’s wages for such shift.

For the purpose of administering paragraph (v) hereof an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employmeut, require an employee to make & sworn
declaration or other written statement as to what paid leave of nhsence he has had from any employer during the then
ourrent, year; and upon such statement the employer shall be entitled to rely and aet.

(6) A piecoworker entitled to paid leavo of absence under this clause shall be paid at the time-work rate applicable to
his classification.

(c) For the purpose of this clause, a year shall be deemed to be<from ‘the 1st day of January, to the 3lst day of
December, inclusive.

(d) Part-time employees shall, in respect of sick leave, be paid only at the rate actuvally being received by them' at

such time.
Cumulative Sick Leave.

o .

(¢) Sick leave allowable under this clause to an employee which is not availed of during the year in'which it @6crues
shall, whilst an employee is employed by the same emplayer, be allowed to accumulate. Provided that-sick' léave''which
aocumulates pursuant to this sub-clatise shall be available to the employee for'a period of two years but no longer ffom™the
end of the year in which it accrues. .
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. AnNvaL Leave,
: : : Period of Leave. .
15. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months'

. continuous service (less the period of annual leave) as an employee in any one or more of the occupations to which this

Determination applies.

Seven-day Shift Workers. -
(%) In addition to the leave hereinbefore prescribed seven-day shift workers, ¢hat is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.
Where an employee with twelve -months’ continuous service is engaged for part of the twelve-monthly period as a
seven-day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in
sub-clause (a) hereof increased by half a day for each month he is continuously engaged as aforesaid.

: Annual Leave Exclusive of Public Holidays.

{c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidaya
preseribed by clause 13 of this Determination and if any such-holiday falls within an employee's period of annual leave and
is observed on a day which in the case of that employee would have been an ordinary working day there shall be added to
the period of annual leave time equivalent to the ordinary time which the employee would have worked if such day had not
been a holiday.

Where a holiday falls as aforesaid and the employeo fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual loave shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree,
in two separate periods and not otherwise. :

Calculation of Conti Service.
(e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or termination bas been
' made merely with the intention of avoiding obligations hereunder in respect of leave of absence;
(i) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee. T
In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the
benefit of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such
absence of his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the
estimated duration of his absence. A notification given by an employee pursuant to clause 14 shall be accepted as a
notification under this sub-clause.

Any absence from work by reason of any cause not being o cause specified in this sub-clause shall not be deemed to
bresk the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen dayas
of the termination of the absence notifies the employee in writing that such absence will be regarded as having broken the
continuity of service. )

In cases of individual sbsenteeism such notice shall be given in writing to the employee concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the
manner in which general notification to employees are usually msde in that plant and by posting to each union whose
members have participated in such concerted or collective absenteeism a copy of same not later than the day it is posted
in the plant. :

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of tweive months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account
in calculating the period of twelve months’ continuous service.

Caleulation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect
of which leave or a payment in lieu thereof has been allowed or made under the clause bercby varied. The annual leave
shall be allowed at the rate of 6} hours for each completed one month of continuous service. The period of annual leave

_to be allowed.under this sub-clause shall be caleulated to the nearest day any broken part of a day in the result not

exceeding half a day to be disregarded.
Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of

" the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of
. the period during which he was in the service of the predecessor. shall for the purpose of this clause to be deemed to be in

the service of the employer.

’ Calculation of Month,

() For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in
such subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.
(h) The annual leave provided for by this clause shall bo allowed and shall be taken and except as provided by sub-
olauses { ) and (m) hereof payment shall not be made or accepted in lieu of annual leave. .

Time of Taking Leave.
(4) Annual leave shall be given at s time fixed by the employer within a period not exceeding six months from the
date when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall not commence until after the expiration of the twelve months ip
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employes subsequently leaves or is discharged from the service of the employer before comploting the twelve months
continuous service in respect of which -the leave was granted the employer may for each.one complete month of the
qualifying period of twelve months not served by the employee deduct from whatever remuneration is payable upon the

. termination of the employment one-twelith of the amount of wage paid on account of the annual leave, which amount shall

not include any sums paid for any of the holidays prescribed by clauss 13 of this Determination.
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Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages except a seven-days shift worker who shall be
paid the amount of wage he would have received in respect of the ordinary time which he would have worked had he not
been on leave during the relevant periods. For the purposes of this sub-clause and sub-clause (/) hercof wages shall be at
the rate prescribed by clause 2 of this Determination for the occupation in which the employee was ordinarily employed
immediately prior to the commencement of his leave or the termination of his employment, as the case may be. Payment
in the case of employees employed on piece or 'bonus work or any other system of payment by results shall be at time rates.

Part-time employees shall, in respect to annual leave, be paid only at the rate actually being received by them at such
time, .

Proportionate Leave on Dismissal.

(}) If after one month's continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee the employee shall be paid
at his ordinary rate of wage of 6§ hours at the same rate in respect of each completed month of continuous service after
that date, the service in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or soctions thereof, for the purposes of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections, concerned, the following provisions shall _
apply :—

i (i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plnnt or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week's leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks® leave, and has also completed a further month or
more of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid
one-sixth of a week’s wages in respect of each completed month of continuous service performed sinse the
close of his lnst twelve-monthly qualifying period.

iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concerned is re-opened for work. Provided that all
time during which an employee is stood off without pay for the purpose of this sub-clause shall be deemed
to be time of service in the mext twelve-monthly qualilying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-
clause (I} of this clause subject to adjustment for any proportionate leave which he may have been allowed
a8 aforesaid.

LIMITATIONS,

16. (a) Where practicable each machine must be stopped when being cleaned, the cleaning to be done in his or her
working hours by the employee whose duty it is to do so.

(b) No female shall be required to lift or carry any article or goods weighing more than 30 lbs. without one assistant
for every 30 Ibs. weight. .

(c) No male employee under eighteen years of age shall be permitted to operate the rotary hydros and milling machines
in the finishing department.

{d) Work on “ wet crabbing” in the dye house shall be confined to adult employees.
(e) No female shall be employed in the wool sorting or wool scouring departments.

(f) Work in the dye house and bleach house shall be confined to adult male employees except where, juniors are
employed there for training purposes; but this clause shall not prevent the continued employment of juniors already
employed on such work.

{9) To each pair of mules in the Spinning Department one adult shall be employed as “in charge " thereof.

(k) An employer shall not regunire or psrmit any female employee to work aftor 8 p.m. on any day unless one other
person is in close association with her or another person is on the premises within ready ocall.

(i) An employer shall not require or permit a male employee to work after 6 p.m. on any day or on a night shift in
connexion with power driven machinery, unless he works in close association with one other person or another person is on
the premises within ready call.

GENERAL,
Hot Water,
17. (a) Employees shall be provided with hot water free of charge.

Seats for Female Employees.
(b) When requested by employees, and where practicable, suitable seats shall be provided by the employer for
female employees in positions bandy to their work.
Rest Room,
(¢) In factories whero ten or more female employees are employed a properly ventilated rest room shall be provided by
the employer for the use of such female employees. 1t shall contain a suitable couch, stretcher, two easy chairs and a
rubber hot water bag.
Dining Room.
(d) Proper dining-room sccommodation shall be provided by the employer for the use of the employees.

First Aid.

(¢) In each mill or establishment the employer shall provide a properly equipped first-aid chest at a place or places
reasonably accessible to all employees. Such chest shall, as to its contents, comply with any State Acts or Regulations in
foree from time to tine. )

Clothing.

(f) When requested by the Union representative the employer shall provide employees working in the wool scouring,
dye house, willy house, bleach house, milling and scouring, yarn dyeing and pioce carbonising (except piece drying)
departments with suitable protective clothing, such as gloves and top boots or clogs and (when working with acids or
employed on acid tanks) aprons. Employees shall take reasonable care of clothing so provided.

., Cleaning Materials.
(g) All materials and appliances required for the cleaning of machinery shall be supplied by the employer free of charge.
Changing Accommodation.
(h) Separate dressing accommodation shall be provided by the employer for male and female employees.

An employer shall, at some reasonably convenient place on his premises, provide a suitable locker for each employee in
his mill or hanging facilities which afford reasonable protection for employees’ clothes. )
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Washing 'Facilities.
() ‘Adequate washing and sanitary facilities shall be provided in all factories .and, where possible, warm running water
shall be available for washing.

Tea Break.
(7) Female employees shall be allowed a period of not less than ten minutes for rest-and refreshment during each day
or shift, to be taken at times to be mutually arranged. Reasonable facilities shall be provided by the employer for female
employees to have refreshments during such intervals if they so desire:

Provided :—

(i) that such period shall not be allowed within one hour of commencing or finishing work for the day or for a
meal break; and

(ii)'thiaf ;mb-cluugt:i shall not apply to employees working a short shift who are allowed crib time .without* deduction
of ‘pay; ant

(iii) that employees shall conform to such arrangements as the employer may make to ensure the continuity of
machine operations,

Floor Coverings.

(k) Where practicable, suitable”floor coverings shall be placed before machines and no employee shall be called upon to
stand on a bare concrete or brick or stone floor when operating or attending to.a machino.

Guarding Machinery.

(1) Nothing in this Determination shall be deemed to override or limit any State law relating to the safeguarding of
maobhinery for the protection of -employees from aocident.

Lighting Facilitics.
(m) Adequate lighting facilities shall be provided in all factories,

. Drinking Water.
(n) Clean-and wholesome drinking water shall tbe provided in places easily-accessible to-all employees.

Heating and Cooling Facilities.

(0) Adequate heating systems shall be provided in all factories to maintain satisfactory working conditions during cold
weather.

Provisions shall be madein all factories to maintain air movement in order to keep temperatures as low as practicable
during ‘hot weather.
Respirators.
(») Respirators and goggles shall be supplied for the use of employees when cleaning out dust tower pit in cotton mills.

Vacuum System.

(¢) A vacuum system of card stripping or an individual unit system of dust extraction shall be installed and kept
working in all card rooms in the cotton section. For hand stripping 6d. per complete set shall be paid in addition to an
employee’s ordinary rate of pay.

NoTtice BoaRDs.
18, The employer shall permit a notice board to be erected in a prominent position in his establishment upon which
representatives of the Union shall be allowed to post notices in connexion with Union meetings or other legitimate business
of the Union, provided such notices are not objected to by the management.

DETERMINATION - POSTED.

19. A copy of this Determination shall be posted by each employer in & prominent and accessible place on the factory
promises.

Seor STEWARDS.
20. Shop stewards to the number of one' in-each department shall be recognized by the employer and not more than

three of such shop stewards shall be allowed time off during working hours to - interview the employer .if there is any
legitimate complaint.

Rigar or ENTRY.

21. The Secretary or Branch Secretary of the Union or any person authorized by the Union, shall have the right to
enter any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or non.
working time. .

If any official so authorized makes himself objectionable during any such visit, his right to visit may be determined
by the employer affected. :

Untox CONFERENCE DELEGATES,
22. Delegates of the Union not exceeding two from each factory shall be granted leave without pay to attend Union

‘oconferences provided that reasonable notice has been given to the employer and that such absence will not unduly interfere
with the business of the employer.

CERTIFICATE OF SERVICE.

23. An employee, if he or she asks for it, shall be entitled on termination of service, to a certificate of length “of
service with an employer and the nature of the work which he or she was employed upon. .

TME aANXD WaGES Boox.

24. (@) An employer shall keep a time and wages book or record in English showing the name of each employes,
the age and/or experience of each employee, paid as a junior under clause 2 of this Determination, the occupation of each
employee, the hours worked each day or each week and the wages and/or allowance paid each week.

(b) (i) When any junior employee is engaged, the employer shall obtain and file in records a certificate or declaration as
to the age and experience of such junior employee, which shall be open for inspection as provided -herein.

(ii) Any employee giving misleading or false information as to his or her experience and/or age shall be liable to
penalties for breach of this Determination.

(¢} The time occupied by an employee in filling in books or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

{d) The time and wages book or record shall be open for inspection to a duly -accredited official of the Union during
the usual office hours at the employer’s office or other convenient place; Provided that no inspection shall be demanded
unless the Secretary of the Union or the Branch Secretary or organizer of any division suspects that a breach of this
determination is being or has been committed : Provided also that only. one demand for such inspection shell be made in
any one fortnight at the same establishment.
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OvTSIDE WORKERS.

25. (@) No work of any description or class covered by this Determination shall bo dome or performed except in the
factory or workshop of an employer affected by this Determination unless a permit has been given to an employee by the
Secretary for Labour to work outside such factory or workshop.

(b) An employer shall not have more than one outside worker for every twenty indoor workers or fraction thereof.

(¢} An outside worker shall be deemed to be a person who works by himself or herself and is not employed in
a workshop or factory.

(d) The outside worker shall not work during any part of the day inside a workshop or a factory.

{(e) Outside workers shall be paid the rates preseribed in this Determination.
hei f LOutside workers shall be provided free of charge with sall varn and/or other materials used in connexion with
their work. .

{g) Where an employer delivers and/or collects the work of such outside workers, the outside workers shall not be
charged for such delivery and/or collection.

(k) Outside workers shall not employ any labour whatever except members of their own families.

(i) Outdoor workers shall be paid for annual leave and for each public holiday preseribed by this Determination
whioh occurs during the period of their employment, such payment to be on a pro rate basis in proportion to the amount
their aggregate earnings boars to the annual time rate earnings plus 15 per cent. of an indoor worker doing similar work,
payable on termination of employment or annually: Provided that such payment shall not exceed by more than 15 per cent.
the total amount to which such indoor workers are entitled to annually.

(j) Record Book.—An employer who has work done elsewhere than in his factory or workshop shall keep a record book
in English which shall contain a correct account written in ink as follows :—

(i) The name and address of the outside worker.
(i) The number of articles and description of the work given out.
(iti} The price paid for such outside work.
(iv) The record book shall be signed each week by each outside worker verifying the accuracy of the amount of

wages received.
(v) The reocord book shall be open for inspection at any time by any sauthorized officer of the Department of

Labour,

(k) No employer shall, except as provided herein, require or order or cause to be performed or contract for the
performance of work of any class covered by or referred to in this Determination (including the work of preparing any
material for manufacture or materials so prepared)—

(i) in any place other than his usual workshop or factory; and/or
(ii) by any person or persons other than his employees usually employed at suoh workshop or factory.

{!) Nothing herein contained shall affect the right of an employer affected by this Determination to contract, sub-
contract, let or sub.let to any person employing not less than four persons, exclusive of members of his own family, who
conducts a workshop or factory, and is affected by this Determination.

LimitaTiON OF EMPLOYER’S LIABILITY.
. 26. Where an employer has made a payment to an employee which payment purports to be a payment of the wages
ayable under this Determination to the employee for any period such employee shall not recover from his employer any
?urthar sums prescribed by this Determination in respect of any services rendered to such employer during such period, unless
within a period of threc calendar months after the last day of such period a demand in writing of such further sum claimed
has been given to the employer by the employee.

DEFINITIONS.

27. (@) (i) “An assistant foreman and/or overlooker ” is a male employee who under the direction of the management,
supervises the work of eight or more other employees.

{ii) “ A leading hand” is an employes who, under the dircction of the management, supervises the work of a shift
or gang of other employees not exceeding seven in number.

(iii) “ An assistant forewoman™ is a female employee who, under the direction of the management, supervises the
work of eight or more other employees where no assistant foreman and/or male overlooker is employed.

(b} “ Jobber ” means a malo employee who is an assistant to the section overlooker who carries out the changing of
draft and twist wheels, also the changing of roller settings for quality changes and generally assisting in the adjusting of
machines for different qualities and counts of yarns.

{¢) “ Machine operator and/or attendant” means an employee who in the course of his duty is called upon to operato
a machine and does not include an employee whose sole duty is carrying material to and from a machine.

(d) ““Wool store” shall mean a department in this industry where untreated wool is stored in bulk,

(¢} “ Yarn storeman " means an adult employee in a yarn store engaged in handling, receiving or distributing yarn but
does not include a wheeler or conveyor.

{(f) “ Experience ”, for the purpose of calculating rates under clause 2 of this Determination, shall include all experience
in the classification concerned, whether gained as a junlor or as an adult.

{g) * Continuous process” means the working of three shifts per day for six or seven days per week or in other
cases the working of three shifts per day between midnight on Sunday and noon on the following Saturday.

. PERIODICAL ADJUSTMENT OF WAGES.
28, (a) Adult Males—The wages rates for adult males, set out in clause 2, are based upon the following basic wage
and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board determines that such rates shall
be automatically adjusted as prescribed by clause 29.

P | e i e
£ o d
| Sydney ..
I Melbourne
Throughout the State .. .. .. - .. . 12 t 0 Adelaide » Weighted
Perth .. average
Hobart ..

(b) Adult Females.—The basic wage for an adult female employee shall be 75 per cent. of tho basic wage payable
from time to time to an adult male employee. Such 75 per’ cent. shall be caloulated to the nearest 6d., any fraction of 6d.
in the result not exceeding 3d. to be disregarded. . .

{c) The wages for juniors shall be the appropriate percentages as set out in clause 2 (a), tho total wage shall be
calculated to the nearest sixpemce, any fraction of 6d. in the result not exceeding 3d. to be disregarded.

No. 693.—4925/64.—2
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ADJUSTMENT OF. Basic Wage

29. (i) (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalfpof the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1954, the amount of the basic wage shall be as
preseribed in clause 28. .

(¢} During each future successive period beginning with the first pay period to commenoce in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by rultiplying
the last published Commonwealth Statistician’s *“ all items ™ retail price index number by the factor <103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(ii) Adjustment of Wages of Adult Females.—(a) For work done by adult female employees until the beginning of the
first pay period to commence in August, 19563, the amounts of wage rates presoribed for them by clause 2 hereof shall be
paid.

(b) Thereafter the amounts of wage rates prescribed for them by clause 2 hereof shall be increased or decreased (as
the case may be) whenever and wherever there is any alteration in the basic wage for adult males calculated in accordance
with clause 29 hereof.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 10th May, 1954,

By Authority: W. M. HousTtoN, Government Printer, Melbourfxe,
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Factories and Shops Acts.

DETERMINATION OF THE JAM TRADE BOARD.

Nores—(a) This Determination applies to the whole of the State of Victoria. .
(b) By Order in Council dated the 19th January, 1954, the Fruit Packing Board was deprived of the power to
determine tho lowest prices or rates which may be paid to any person or persons or classes of persons employed in the process,
trade, or business of processing and packaging berry fruits and conferred such power exclusively on the Jam Trade Board.

]N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine
the lowest prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade,
or business of
(i) manufacturing jam, fruit jelly, pickles, and sauces; or
{ii) (a) preparing, canning or preserving lemon or other peel, fruit or vegetable ; or
(b) preparing or putting up any of such articles for sale; or
(iii) processing and packaging berry fruits;
has made the following Determination, namely :—
1. That on the 20th May, 1954, the last previous Determination of this Board shall bo revoked and replaced by this
Determination. .
Apvrr Enrroyres.

2. {a) Males—Weekly Hands,
—_— Wazes Per Week.

GENERAL PRODUCTION SECTION. £ s d.
Foreman (first jam maker) .. .. . . . .. - . . . 1413 0
Assistant jam maker (as defined) and/or assistant pickle maker .. .. .. . .. 14 1 0
Foreman sauce, chutney, pickles or condiment maker (as defined) .. . . . .. 14 3 0
Fruit preserver (as defined) . .. .. . .. .. .. .. . 14 3 0
Assistant fruit preserver .. . .. .- . .o o .. .. .. 1313 0
Fruit crysta lizer .. - ve . - = . . . e . 1318 0
Candy peel-maker in charge v o - o e e . . . 1318 0
Operator of peach-pitting, pear-preparing machine (as defined) and/or apricot-slitting machine .. .. 1310 0
Leading hand, bottlo department .. . . . . . . . . 1313 0
Leading hand, pulp department " - . = . e . . .= 1313 0

Employee engaged cooking and/or sterilizing corn, vegetable packs, soup, sauce, or other kinds of fruit or
vegetables .. .. . . . . . . .. . . 1313 0
Operator of apple-peeling machine .. .. . . .. . .- . . 1310 0
Operator of labelling machine labelling canned goods .. .. .. .. . .. .. 1310 0
Operator of fruit or vegetable lye machine .. . .. . .. . . .. 1310 0
Syrup maker, i.e., a person who actually boils the syrup .. .. e .. . .. 1310 0
Operator of sauce-labelling machine .. . . s . . 1310 0
Employees engaged in inspecting fruit for acceptance or rejection . . . . 13 9 0
Employee in fruit crystallizing department (other than fruit crystallizer) .. .o 13 9 0
Employee engaged poeling melons .. . . . . ve . .- . 13 8 0
Employees operntin% can-closing machine .. .. . . . . . .. 1310 0
Employee engaged feeding into and/or taking from lacquer machine .. .- .. . . 13-6 0
Employee feeding into and/or taking from bottle-washing machine e . .. .. .. 1310 0
Employes engaged in bottle-washing department . . . . . . 13 6 0
Retort hand = o .. .. o . . . - e . 13 6 0
Employee engaged in_juice-making room or department (where juice is extracted for use in jams and jellies) 13 6 0
Man in charge of and operating retorts .. .. . . - - - .. 1313 0
Employee operating jam-filling machine .. o - .. e . e 1310 0
Employee operating sauce-filling machine . e o e . . . .. . 1310 0
Eniployee operating bottle-oapping or hottle-closing machine .. . - . .. .o 1310 0

An employee not elsewhere classified, directly engaged on the line of production (as defined) who feeds by hand a
machine or machines on such hae .. . . . . . .. .o 13 60
An cmployee not elsewhere classified, who is directly employed on the line of production (as defined) .. .. i3 30

Ewmployees engaged filling, stirring, weighing, loading in or taking ofl’ in the jam and pulp making sections
or doing work of a similar nature in other sections of the factory .. . - . . 13 6 0

No. 694.—4027/64.—Price 6p.
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ApULr EMPLOYEES.
(a) Males—Weekly Hands—continued.

—_— Wages Per Week.

DesyYpRATION, EvaPORATIOR aND/OR DRiED FRUIT 8ECTIOX. £ s d
icading hand . .. .. . . .. .. .. .. .. . 4 10
Man in charge of prunes or tree fruita . - - .. o .. . . 1316 0
Man in charge of dehydrator . . .. ' .. N .. . .- 1314 0
Man in charge of steam retorts on drying ovens . o .. .. . .. .. 1313 ¢
Man working in or in connexion with drier, kiln or sulphur box .. .. .. .. . 1310 ©
All others working in dehydration tunnel . o .. o . .- 1310 0
Operator of blancher which inoluded spray washing .. . . ) . 13 8 0
Unloader of trays from blancher .. " . . . . 13 3 0
Geaneral hands .. . . - . - ) .. 1310

STORING SKEOTION.
Foreman packer in charge of despatoh and packing department o .- o .. - 14 8 0
Foreman packer’s assistact .. . .. . . . .. . . = 1316 0
Storeman and packer (as defined) .. . . . Ve . . .. .. 1310 0
MISOELLANEOUS SEOTION.

Man working in connexion with freezing chambers .. . .. . .. . .. 14 0 0
Man working in connexion with cooling chambers .. .. .. . . . . 1310 0
Tapper .. . . . .. e o .. - .. - - 1310 0 .
Driver of power-driven factory truck e . e . . .- . . 13 9 0
General hands, i.e., persons not otherwise classified .. .. .. . .. .. o 1310
Leading hand, 10s. per week additional to the class of employee over whom he exercises control.

Provided that—

(i) if at any time any adult male employee is employed for any period of not more than two weeks, he shall be entitled to
1s. for each working day of such period in addition to the minimum rate prescribed by this clause ;

(ii) if at any time any adult male employee is employed for any period of more than two weeks, but not more than four weeks,
he shall be entitled to @d. for each working day of such period in addition to the minimum rate prescribed by this
clause;

(i} an employce required to lift, carry or stack by hand, crates, cases, tubs. or othor containers of goods or commodities of
any description weighing over 90 Ib. each, for continuous periods exceeding half an hour, shall in respect thereof be paid
an amount of 3d, per hour or part of an hour (not being less than balf an bour) in addition to his apprapriate rate of
pay as above prescribed.

(6) Notwithstanding anything hereinbefore contained, an adult male employes who is at any one time employed for
less than three consecutive days shall be paid at an hourly rate which shall be calculated by dividing the weekly rato for the
work upon which he is employed by 40 and by increasing the quotient by 50 per cent: Provided nevertheless that such an
employee shall be paid as for not less than four hours in respect of each engagement; and an adult male employos who is
employed at any one time for more than two consecutive days shall, notwitﬁstunding the provision of clause 6 of this
Determination, thereafter be deemed to be a weekly employee for the purposes of this Determination.

(c) Females—Weekly Hands.

—_ Wages Per Weok,
£ s d
Head forewoman .. .. .. .. .. .. L .. .. .. .. 1 2 9
Forewoman’s assistant .. T . .. .. .. - .. . 1012 9
Head woman supervisor .. . . .. o .. .. .. .. . 10 8 9
Supervisor {as defined) .. . . . .. ‘o .. .. . . 10 7 8
Operator of peach-pitting machine, pear-preparing machine or apricot-slitting machine .. . .. 10 7 9

Employees engaged in—

(i} clipping piecework tickets .. .. o .. .. J .. -

(i) cutting or pulping lemons, pineapples, oranges or grape-fruit by hand or working on gouging or
reaming machines . .. . .. .. .. .. . .

(iii) lifting jam, fruit, sauce, sugar, vegetable or wet condiments weighing over 20 Ib,

(iv) operating can-closing machine .. .. N .. .. ..

(v) packing clear mixed pickles into glass containers

(vi) pouring out or filling jam by hand .

(vii) pouring out pulp by hand -

{viii) stirring jam, sauce, or pulp . .. .. .. .. .. ..
(ix) washing bags .. .. .. .. .. .. .. .. .. S 10 4 9
(x). working at a fruit press .. .. N .. . .. .

(xi) feeding into and/or taking from lacquer machine ..

(xii) feeding into and/or taking from bottle-washing machine

{xiii) bottle-washing department T .. ..

(xiv) pouring out soups, chutneys, pickles or other preparations
{xv) operator jam filling machine .. .. .. .. .. .. .. ..

(xvi) operator sauce; soup, pickle, spaghetti, bean or pea-filling niachine and/or any machine of a like

nature N .. . .. .. . .. . NN

(xvii) operator bottle-capping or bottle-closing machine

(xviii) operator sauce.labelling machine .

(xix) feeding peach-slicing machine
{xx) operator of apple-peeling machine

{xxi) operator of tomato coring machine .. .. .. . .. o J

All other adult females, i.e., females 18 years of age or over.. .. - .. .. .. 915 9
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Provided that—
(i) if at any time any adult female employee is employed for any period of not more than two weeks, she shall be entitled to
9d. for each working day of such period in addition to the minimum rate above proscribed ;
(ii) if at any time any adult female employee is employed for any period of more than two weeks but not more'than four weeks
she shall be entitled to 4d. for each working day of such period, in addition to the minimum rate above prescribed ;

(idi) No3 felrlr::le 18 years of age and over shall be permitted or required to lift or carry by band a greater weight than
5 1ba,

3. Junior EMPLOYEES.
Percentage
— of Male Wages Per Week.
Basic Wage.
£ s d
(i) Males—
Under 17 years of age .. .. .. .. .. .. . . . 45 5 8 6
17 years of age and under 18 years of age N . .. .. .. - 56 8156 0
18 years of age and under 19 years of age . .- .. .. .. ' 67 8 1 8
19 years of age and under 20 years of age . . .. . . . 79 910 6
20 years of age and under 21 years of age .. .. .. .. .. . 95 11 9 0
Provided that any junior male employee employed operating a peach-pitting machine, a
pear-preparing machine or an apricot-slitting machine shall be paid 12s. per week in addition to the
above rates.
Percents
of Femnle
Baslc Wage.
(i) Females— °
Under 18 years of age - . . e . . .o .o 83 710 ¢
Provided that any junior female employee employed operating a peach-pitting machine, &
p'o;zr-preparing machine or an apricot-slitting machine shall be paid 12s. per week in addition to the
sbove rate.

The above rates to be calculated to the nearest 6d., any fractions of 6d. in the result not exceeding 3d. to be disregarded.

PromierrioN o¥ EMPLOYMENT.
4. The Board determines that no person shall be employed as an apprentice.

DEFINITIONS.
5. For the purposes of this Determination, unless a contrary intention is by the context made apparent—

‘“ Adult female employee " means a female employee of the age of 18 years or more.

‘ Assistant jam maker ”’ means an employee who makes jam and determines the point at which to'take off notwithstanding
laboratory control.

“ Foreman snuce, chutney, pickles or condiment maker” means an employee who is competent to mix ingredients and
make sauce, chutney, pickles or condiments and who being so competent is actually in charge of the making thereof.

*“ Fruit or vegetable preserver > means an employee actually in charge of the work of fruit or vegetable preserving.

“Leading hand >’ means an adult male employee appointed as such by the employer and who, while working under
the supervision of a foreman, gives instructions and/or is responsible for work done by other employees; provided
that this definition shall not include any employee specified in the list of classifications in clause 2.

* Line of Production” shall be deemed to mean that portion of the process where materials and/or containers move
by mechanical means at a pre-determined speed for the purpose of producing a partly or fully processed article
ready for storage ; but shall not include the work of taking supplies tq the machines.

** Man in charge of retorts > means an employee in charge of more than ohe retort and who is responsible for the functioning
and effective working of such retorts.

“ Operator of peach-pitting or pear-preparing machine ” means an employee who performs the work of actually feeding
peaches or pears by hand into such a machine. .

“* Permanent employee ** means an adult employee whose engagement continues from before until after the season.

‘ Season ** means the period from the 1st December in one year until the 30th April in the following year.

* Storeman and packer " means either— .
(@) An employee who packs in sawdust or any other packing material for despatch or who checks goods at the
time of their despatch; or
(b) a male employee in charge of a label room; or !
{c) an employee who is employed at receiving and stacking boxes or stillages of tin-plate on arrival at a
factory ; or
(d) an employee who is employed at re-stacking boxes or stillages of tin-plate in a factory; or
(¢) an employee who is employed at nailing or wiring machines or nailing or wiring by hand.
** Supervisor ” means s female employee, not being a forewoman nor an assistant forewoman, who walks up and down
etwoeen the rows controlling the cutting or canning of fruit, or who, under instruction, exercises control or super-
vision over any work performed by female employees.
“Unjon " means the Food Preservers’ Union of Australia.

TERMS OF EMPLOYMENT.

8. (a) The contract of hiring of all employees shall, except as elsewhere provided in this Determination, be by the week.

() Employment of all employees whose contract of hiring is by the week shall be terminable only by a week’s notice on
either side. Provided that such notice may be given at any time. And provided also that during the season two days' notice (or
payment of two days’ pay in lieu thereof), which may be given at any time, shall be a sufficient notice of the termination of a contract
of hiring by the week. And provided further that nothing hereinbefore contained shall disentitle an employer from dismissing any
employee summarily and without notice where the employee has been found by the employer or his agent to be malingering, incfficient
to do the work for which he has been engaged, neglectful of his duty, or to have misconducted or to be misconducting himself, and
in such a case wages shall be payable up to the time of dismissal only. And provided further that the employer shall be entitled to
deduct payment for any day upon which, because of & strike or of any breakdown of machinery or stoppage of work for any reason
for which the employer cannot be held responsible, the employee cannot be usefully employed.

Promsirior oF CoNTrRaCT WORK,
7. An employee shall not perform work (except as herein provided) by contracting, sub-contracting, sub-letting, or other similar
systems.



No. 694.—August 13, 1954 - 65428 Victoria Gazette

Mrxsp FoNcrIONs.

8. Where an employee is put to work at a classification higher in respect of romuneration than that under which such employee
was ongaged or was deomed 1o have been working such employee shall be paid for the whole of the time during which such employee
is employed at such work at the rate of remuneration prescribed for such higher classification : Provided that such employee shall
be paid at the rate prescribod for such higher classification for the wholo of the day if such work is performed continuously for over half
of the day and for the whole of the week if such work is performed continuously for over half of the weok.

PROPORTION OF JUVENILES,

9. (a) The proportion of male employees under the age of 21 years shall not exceed one to three adult male employees receiving
the minimum wage.

(b} The proportion of female employees under the age of 18 years shall not exceed one to three female employees 18 years of
age and over receiving the minimum wage.

Hougs.

10. (a) 40 hours shall constitute a week's work.

(5) A week’s work shall be performed in five days.

(c) The 40 hours shall be worked between 7 a.m. and 6 p.m. on Monday to Friday inclusive.

(d) Notwithstanding anything hereinbefore contained, an employer may require any male employee to perform his week's work
on night shift. Provided that payment therefor shall be at the rate of time and a quarter. And provided also that where the week’s
work is performed on night shift of five nights in the week it shall be performed between the hours of 6 p.m. on one day and 7 a.m.
on the following day, and between 6 p.m. on a Monday and 7 a.m. on the following Saturday.

OVERTIME.

11. (a) All time worked before 7 a.m. or after 8 p.m. or in excess of 8 hours in a day or on Saturday shall be paid for at
time and a half for the first four hours and double time thereafter.

() Where the week’s work is performed on night shift of five shifts in a week, all time worked before the usual starting
time of a shift or after the usual finishing time of a shift or in excess of 8 hours (which shall be decmed to be the ordinary
period of a shift) shall be paid for at one and a half times the night shift rate as prescribed in sub-clause (d) of clause 10
of this Determination for the first four hours and at double such rate thereafter,

(c) ANl piecework performed on Saturday or before 7 a.m. or after 6 p.m. or in excess of 8 hours on any Monday to
Friday inclusive shall be paid for at the rate of time and a half for the first four hours and at double rates thereafter.

{d) An employer may require any ‘employee to work reasonable overtime at overtime rates and the employee shall work
overtime in accordance with such requirement.,

MEAL INTERVAL,

12. {a) For work done during an employeqs recognized meal break and thereafter until a meal break is allowed time and
a half rates shall be paid.

() No employee shall work more than five hours without a suitable interval for a meal, but this provision shall not apply
where the employee finishes work for the day at or before 1 p.m. on Saturdays, or where on Monday to Friday inclusive a
fomale employee ceases work at or before 6 p.m., and a male employeo finishes work at or before 6.30 p.m.

MORNING AND AFTERNOON TEa,

18. Females shall be allowed moming and afternocon tea at such times and in such manner as shall not interfers with the
continuous running of the factory.

Houipays,

14. (a) The following days shall be holidays :-——New Year’s Day, Australia Day, Good I'riday, Easter Monday, Anzac Day, Labor
Day, Queen’s Birthday, Christmas Day, Boxing Day, and Union Picnic Day (to be observed during the period from Ist June to 15th
November). Provided that in the metropolitan arca of Melbourne and the City of Bendigo respectively, Melbourne Cup Day
(in the case of the former) and Sunday School Picnio Day (in the case of the latter) may be continued as & holiday instead of
Union Picnic Day.

(b) Employees whose contract of hiring is by the week shall suffer no deduction from their pay on account of not working on
any of such holidays.

{c) An employee whose contract of hiring’is. by the week and who is dismissed within seven days of any of the said holidays and
is re-engaged within fourteen days after the said holiday shall be paid for such holiday; and in the case of the said holiday being
Christmas Day or Good Friday and the re-engagement being within fourteen days of the following New Year's Day or Easter Monday,
»3 the case may be, the employee shall be paid for cach of the intervening holidays.

(d) Pieceworkers shall be paid for any of the above.mentioned holidays not worked at the ordinary rates payable to employces
on time-work doing the class of work at which during the week in which such holiday occurs the pieceworkors in quostion are
employed. ’

(e) Should any other day be by Act of Parliament or proclamation substituted for any of the above-mentioned holidays, the day
so substituted shall for all purposes be deemed to be a holiday within the scope, moaning, and intention of this clause.

Rartrs For Sunpays avp Horipavs.
16. (a) All work other than piecework performed on Sundays and holidays shall be paid for at the rate of double time.
(b) All piecowork performed on Sundays and holidays shall be paid for at double rates.

Teas MoxNEY.

16. (a) An employes required to work overtime one hour after the usual finishing time or one hour after 5§ p.m., whichever
is the later, shall either be supplied with & meal by the employer or be paid 3s. 6d., but should such employee refuse to work
e minimum of two hours’ -overtime if so required by the employer| such employee =shall forfeit his right to the payment
hereinbefore presecribed. .

(b) A shift worker who is required to work overtime for more than 1} hours after the usual ceasing time shall be supplied
with a meal by the employer or be paid 3s. 6d. as an allowance therefor.

IMPLEMENTS AND COVERINGS.

17. {a) The employer shall provide all brushes, spoons, knives, and other necessary implements and materials requisite for the
work of employees. Such imploments and materials, if not returned by the employee on the employer’s demand, shall be paid for by
the employee at reasonable rates. .

(b) Employees engaged in the preparation of lemons and pineapples or in connexion with the handling of hot jam or preserves
or packing empty tins into cases shall be provided by the employer with gloves as may be reasonably required. Such gloves shall be
returned by the employee to the employer on demand, and in default thereof the employee shall pay for them at a recsonable rate.

(c) Where the employer requires an employeo to wear a cap, overalls, or uniform of any description such shall be provided by
the employer, free of charge, and shall be kept lnundered by the employer. Such cap, overalls, or uniform shall be returned on
demand, or in defavlt the employee shall pay for same at a reasonable rate.

(d) Employees required to work in the rain or in places or at work where the employeesa’ clothes become wet shall be provided
with waterproof overslls or aprons and waterproof footwear. .
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FirsT AID,

. 18. (i) A first-aid ambulance chest shall be placed in some accessible place upon the premises. Such chest shall be
equipped and supplied as required by clause 8 of chapter 9 of the regulations under the Faclories and Shops Act 1928.
{ii) Every employer shall appoint, where possible, an employee in charge of first aid, and shall fix remuneration (if any)
to be paid to such employee according to individual circumstances.

DINING-ROOM AND CONVENIENCES.

19. (a) The employer shall provide suitable dining-room accommodation for employees who desire to remain at the premises of
“ the factory during the meal interval.

() The employer shall provide and maintain adequate sanitary and lavatory accommodation for employees, including wash-basins
and showers supplied with hot and cold water.

(¢) The employer shall provide a locker, capable of being locked, for each employee or in the alternative accommodation for each
employees’ clothes and effects where such can be left and recovered by each employee witbout his or her gaining access to the clothes
or effects of any other employee.

DrINKING WATER,

20. Employers shall provide for the use of employees a sufficient supply of wholesome cool drinking water from bubble
taps or other suitable cool drinking installations.

AxnnvuaL Hormay.

21, The snnual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) dct 1846,
No. 5111, and any amendments which may be made thereto from time to time.

S1cK LEAVE.

22, (a) An employes who is absent from work on account of his or her own illness or on account of injury by accident arising
out of and in the courso of his or her employment shall be entitled to leave of absence without deduction of pay, subject to the
following conditions and limitations :—

(i) He or she shall not be entitled to such leave of absence unless he or she shall have been in the service of the employer
concerned for at least three months immediately prior to such absence ;

{ii) He or she shall not be entitled to such leave of absence for any period in respect of which he or she is entitled to
workers’ compensation ;

(iii) He or she shall within 24 hours of the commencement of such absence inform the employer of his or her inability to
attend at his or her work and, as far as practicable, state the nature of the illness or injury and the estimated
duration of the absence;

{iv) He or she shall prove to the satisfaction of the employer (or in the event of any dispute to the Secretary for Labour)
that he or she was unable on account of such illness or injury to®attend at his or her work on the day or days in
respect whereof such leave is claimed. (For the purpose hereof the employer or the Secretary for Labour may require
an employee to make a statutory declaration verifying the cause and length of his or her absence} ;

(v) He or she shall not be entitled in any year except as hercinafter proviued (whether during such year in the employ
of one or more than one employer) to such leave of absonce in oxcess of 40 hours of working time, nor to payment
in excess of 40 hours at ordinary rates.

{vi) An employee who in any one year of his or her employment with an employer has not beon absent from work for
40 hours of working time on account of his or her own illness or on sccount of injury by accident arising out of
and in the course of bis or her employment shall bo entitlod to the benefits of tho provisions of this clause of this
Determination in a subsequent yoar of his or her employment with that employer to the extent of the difference
botwoen the actual working time so absent due to the aforesaid causos in that year and the maximum period of
40 hours provided for in this clause: Provided, however, that sick leave so accumnulated shall not exceed 120, hours,
working time.

(b) For the purpose of placitum (iv) of sub-clause (a) hereof, an employer may within one month of the coming into operation
of this Determination (in respect of employees in his employ at the date of such coming into operation) or within two weeks of an
employee entering his employment (in respect of other employees) require an employee to make a statutory declaration or other written
statement as to what leave of absence without deduction of pay he or she has had from any employer during the then current year,
and the employer shall be entitled to rely and act upon such statement.

(¢) For the purposes of this clause, an employer may arrange with the secretary of the local branch of the Union for the recognition
of a specificd date as the commencing date of each year, and wheun so arranged, such date shall be binding for such purposes on the
Unijon, the employer, and his employees. In the absence of any such arrangement, * year ** shall mean—

(i) In the case of an employee in the service of an employer on the date of the coming inte operation of this Determination,
a year of service commencing on that date, except in the case where the employer has before that date allowed paid
sick leave, when it shall mean the year of service then current; .

(ii) In other cases. a year of service in the employ of the employer concerned.

(d) A pieceworker shall be entitled to leave of absence subject to the conditions and limitations set out in sub-clause (a) hereof,
and in respect thereof shall be paid at the time-work rate appropriate to the work at which he or she would, except for the illness or
injury causing absence, have been employed.
LmurratioX oF EMPLOYER'S LIABILITY.

23, Where an employer covered by this Determination has made a payment to an employee, which payment purports to be a
payment of the wages payable to the employee for any period, such employer shull not be liable to pay to the employee any further
sums prescribed by this Determination in respect to any services rendered to such employer during such period, unlees within three
calendar months after the last day of such period & demand in writing of such further sum claimed has been given to the employer
by the employee.

PAYMERT OF WAGES.

24. (a) Wages shall be paid weekly.
(%) An employee kept waiting for his wages on pay day for more than ten minutes after the usual time for ceasing shall
be paid at overtime rates after that ten minutes, with a minimum of a quarter of an hour.

{¢) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is entitled, the
amount of deductions made therefrom, and the net amount being paid to him.

TmME-BoOK AND INsSPECTION.

25. The employer shall provide at the factory & time-book. Such time-book shall contain a correct account of the hours worked
and the rates received by each employee, and shall be kept correctly entered up in ink. The secretary or the branch secretary of the
Union shall have power to inspect the time-book, and also the right to visit the office of the employer for this purpose, and also for
the purpose of investigating any breach or suspected breach of this Determination which is occurring or has occurred, and to interview
such employee involved or concerned in the breach or suspected breach of this Determination. The employer shall make available to
the officer any employees required by him in connexion with the investigntion.

The time of any such visit shall be notified to the employer by the officer prior to his actually going to the office, and the
employer shall provide the officer with the necessary facilities for the investigation of the breach or suspected breach of this Determination.

The officer shall interfere with and inconvenience the work and the duties of the employees as little as poasible.
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Uxrtox Norices.

26. At each factory reasonable facilities shall be afforded officers of the Union for the y work in fon therewith,
and the Union shall be permitted to post Union meeting notices on a board in each factory in a reasonable manner.

Without affecting the generality of the foregoing paragraph, each employer carrying on principally the industry covered by this
Determination shall permit a member of the Union nominated by the general secretary of the Union to enter the part of the factory
premises of such employer set apart for meals once a week, on a day to be appointed by such employer, during the meal interval, for
the purpose of interviewing members of the Union on matters relating to this Determination. If such authorized person exceeds the
limits of his suthority, his permit may be terminated by the Secretary for Labour on an application by any employer showing good
oause.

PosTING OF DETERMINATION.
27. This Determination shall be exhibited by each employer at his factory in a place accessible to all employees.

Outpoor WORK.

28. No employer shall give out work or permit work to be performed at any place other than a reglstered factory and no
employee shall perform work for any employer at any place other than at a registered factory.

Preceworr RATES.
29. Notwithstanding anything hereinbefore contained, the rates to be paid for piecework shall be as follows :—

Purpose for Which prepared.
Jam. Canning.
Fruit or Vegstable, Work Performed,
Price Per Standard Case Except
Where Otherwise Specified.
T, s d. s, d.
Apricota . .. | Cutting and stoning by hand . . - 2 1-011 2 9°348
Peaches .. .. | Cutting and stoning unpeeled peach 21}" and over by hand .. 1 4674
Peaches . .. | Cutting and stoning ** Golden Queen’’ and/or * Goodman's Chome ” 2{'
and over in diameter . . .. 1 7.651
Peaches . .. | Cutting and stoning peaches “under 2}' in diameter .. .. . .. 110-182
Peaches o .. | Trimming or specking per bucket .. .. .. .. 0 4.168
Peaches .. | Feeding into peach pitting machine—per thousand .. .. .- 2 10-687
Pears (large and medium} | Peeling, cutting and coring (not into water) .. .. . 3 5685
Pears (small) .. .. | Peeling, cutting and toring (not into water) . .. . 3 9-853
Pears . .. | Feeding into pear preparation machine—per thousand 3 0-325
Poars .. .+ | Trimming or specking—per bucket .. . .. .. .. 0 4-168
Quinces .. -« | Peeling, cutting and coring by machines .. . .. .. 1 6013 1 6013
Quinces . .. | Peeling by hand {not topping or tailing) .. .. .. . I 914 1 9-14
Quinces .. .. | Pecling by hand and toppmg and t.mimg .. . 2 3-095 2 3-095
Quinces .. .. | Cutting by hand .. 1 6013 1 6-013
Quinces . .. | Coring by hand (quarters)} . .. o .. . . 1 6-013 1 8013
Quinces .. .. | Coring by hand (halves) .. - .. 1 1-547 I 1-547
Quinces .. .. | Sortingand plekmgovermnehme-carﬁd ‘dlices (per bncket) . 0 6252 0 6-252
Tomatoes .. .. | Peeling (per bucket) by hand . 0 9-081 0 9-081

— Per tray of twelve
cans—Open topa.
e &
Apricots—grading or placing in No. 2} cans—
Halves .. .o . . . 0 4-466
Whole . 0 2-828
Peaches—grading and placing in No. 2% cans 0 2-382
Pears—grading and placing in No. 2} cans . .. .. 0 2:977
Any other fruits or tomatoes—grading and placmg in No. 2§ cans .. .. 0 2-382
Asparagus grading and placing in 10-11 oz. cans, 24 tins per tray . 0 11-463
14-18 oz. cans, 24 tins per tray . .. .. .. .. .. 0 8-337
28-30 oz. cans, 15 tins per tray .. .. .. .. |+ 0 8337
Pickles—packing mixed pickles with vegetables as nIready cut.-per dozen bottles .. .. .. . 1 7-502
Pickles—cutting vegetables for mixed pickles and packing same—per dozen bottles 1 11-968
Pickles—Cutting up vegetables for mustard pickles by knife per cwt. - 7 5473
Pickles—Cutting up vegetables for mustard pickles by chopper per cwt. . 5 11-46
Onions—peeling small onions (l-inch diameter and under)—per owt. when wclghed before the opera.tmn 22 4-272
Onicns—when weighed after the operation 20 9-448
Onions—peeling onions (over 1-inch and up to 1} inches in dmmeter) per ewt. when we|ghed before the opetatmn 17 10-528
Onions—per owt. when weighed after the operation - . - . 23 10-286
Price Per Price Per
Gross of Gross of
Tomato Sauce or Chutney~-Preparation for Sale. Ordinary Pint | Ordinary Quart
Bottles, Bottles.
- Class of Work— s d. s d.
Labelling with one label .. . . .. - . .. e . 1 6013 1 8-098
Wrapping . o . .o . .. . . . .o 0 7-443 0 7-443

Provided always that if tins or cans of any other sizes than those hereinbefore specificd ‘are used the piecework rates in
respect thereof shall be such as may be agreed upon between the employees and the employer concerned,

For the purposes of this sub.clause a standard case shall be understood to mesn the equivalent of a kerosene case when
not filled above the level of the top.
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Where a pieceworker has bsen instructed to commence work on any day and has attended and in ready to work, but is
prevented from or delayed in completing eight hours of piecework on that day through any cause for which the employer is
responsible, such piece worker shall be entitled to be paid not less than one.fifth of the weekly wage prescribed in this
Determination for an adult male, or a junior male, or an adult female, or a junior female, employee as the casze may be.

PERIODICAL ADJUSTMENT OF WAGES.

30. Adult Males.—The wages rates set out in clause 2 aro based upon the following basic wage and pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board heroby determines that the rates for adult males shall be
automatically adjusted as prescribed by clause 31.

.

Basic Wage.
Place. (ﬁﬁsj’&x&‘;‘i gﬁ%‘:’g&"mgﬁ Bal:i(éu\s\;;yge. Index Number Set Assigned.
£ s d £ s d £ o d
Throughout the State .. . 12 1 0 0°7 0 12 8 0 Sydney,
Melbourne, Weighted
Adelaide, average.
and Hobart

ApJUSTMENT OF Basic Wagk INGREDIENT.

31. (a) For the purposes of this Determination, the expression “ Commonwoalth Statistician’s *all items® retail price index
numbers *’ or any like exprossion means the numbers stated to be such index numbers in any document purporting, and not proved to
be wrongly so purporting, to be printed by the Commonwoalth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician. '

(b) Until the beginning of the first pay period to commence in August, 1954, the amounts of the basic wage shall be as
preseribed in clause 30,

(¢} During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician's * all items™ retail prico index number by the factor *103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach ‘5 or more the basic wage shall bo taken to the next higher shilling.

(d) Adult Females.—The wages tates for adult females are based on a basic wage being 75 per cent. of the basic wage
for adult males calculated to the nearest 6d., half or less than half of 8d. to be disregarded. = The wages rates for adult
femoles shall be adjusted by increasing or decreasing such rates by the amount of the difference from time to timo in the
said basio wage for females,

(¢) Junior Employees.—The wages of junior employees shall be tho appropriate percentages as set out in clause 3.

(f) Piecework—Piecework rates shall be adjusted proportionately to the increase or decrease in the quarterly adjustment
of the basio wage if the alteration exceeds three shillings per week.

MagroINaAL RATES.

32. (a) Adult Males.—In addition to the basio wage as provided in Clause 30 of this Determination the following margins
shall be the minimum rates payable to male adults engaged in the occupations named.

— Marging Per Week.

GENEBAL PRODUCTION SECTION.

b4

Foreman (first jam maker) .. .. . .. .. .. .. .. .. .. 5
Assistant jam maker (as defined) and/or assistant pickle maker ST . .. .. .. 13
Foreman sauce, chutney, pickles or condiment maker (as defined) .. .. .. .. . 15
Fruit preserver (as defined) o v o . .. . - - . 15
Assistant fruit preserver .. . - . - .. .. .. .. .. 5
Fruit crystallizer .. e . . . 10
Candy peel maker in charge . .. .. .. .. .. .. . 10
Operator of peach-pitting, pear-preparing machine {as defined) and/or apricot-slitting machine 2
Leading hand, bottle department .. . “ . . . -

Leading hand, pulp department . .. .- . . . . . .
Employee engaged cooking and /or sterilizing corn, vogetable packs, soup, sauce or other kinds of fruit or vegetab es
Operator of apple-peeling machine .. . .. . ..

Operator of labelling-machine labelling canned goods .. . N . .. . .
Operator of fruit or vegetables lye machine .. . N . . . . ..
Syrup maker, i.e., & person who actually boils the syrup .. .. .. .. .. .
Operator of sauce-labelling machine ., . .. .. . . .. .. .
Employees engaged in inspecting fruit for acceptancoe or rejection o . .. . .
Employee in fruit crystallizing department (other than fruit crystallizer) .. . .. .
Employee engaged peeling melons .. . .- .. .. .. .. .. .
Employees operating can-closing machine . - . .. .. .
Employee engaged feeding into and/or taking from lacquer machine .. ‘e . .. .. 1
Employees foeding into and/or taking from bottle-washing machine .. .. o . .-
Employee engaged in bottle-washing department . . . .. . .. . 1
Retort hand . 1

Employee engaged in juice-making room or department (where juice is extracted for use in jams and
jellies) . . . . . .. . .
Man in charge of and operating retorts .. .. .. o .. . . ..
Enployee operating jam-filling machine .. . .
Employee operating sauce-filling machine . .. .. ..
Employee operating bottlo-capping or bottle-closing machine .. .- .. . . ..
An employeo not elsewhere classified, directly engaged on the line of production (as defined) who feeds by
hand a machine or machines on such line . .- .. .o . .. .
An employee not elsowhere classified, who is directly employed on the line of production (as defined) , ..
Employees engaged filing, stirring, weighing, loading in or taking off in the jam and pulp-making sections or
doing work of & similar nature in other sections of the factory .. e P . .

o
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MARGINAL RATESe~:onfinued.

—_— Margins Per Week,

DEHYDRATION, EVAPORATION AND/0R DRiEp FRUIT SEOTION.

£ s d
Leading hand . .. . .. .- . . . 113 0
Man in charge of prunes or tree fruil - . .. .. . . 18090
Man in charge of dehydrator .. . . . . . . . o 1 60
Man in charge of steam rctorts on drying ovens .. . . o ) - 1560
Man working in or in connexion with drier, kiln or sulphur box - - e . o 120
All others working in dehydration tunnel .. . . .- . e . . 120
Operator of blancher which included spray washing .. . . - . .. . 100
Unloader of trays from blancher .. - - . .. - e . .- 015 0
General hands o .- AR . o - . . - .. . 013 0

STORING SEOTION.

Foreman packer in charge of despatob and packing department .. .. . . . 200
Foreman packer’s assistant .. .. i v . - .. . . . 1890
Storeman and packer (as defined) .. . .. - .. .. .. . 1 20

MISOELLANEOUS SECTION. =

Man working in connexion with freezing chambers .. 112 0
Man working in connexion with oooling chambers 1 20
Tapper .. . . . « . .. . . .. 1 20
Driver of power-driven factory truck . o . 110
General hands, i.e., persons not otherwise classified .. . 013 O

Leading hand, 10s. per week additional to the class of employe.e over whom ho exercises control

(b) Margins and Loadings for Adult Females.

R Margins Adgitional Industry

Amount Loading
- Per Week. Per Week. Per Week,

-
R
-
R
~
&~

Head forewoman .. .. .. ..
Forewoman’s assistant ..
Head woman supervisor
Supervisor (as defined) .. . . .. .. .. .
Operator of peach-pitting machine, pear-preparing machine or apricot-slitting machine
Emnployees engaged in—
(i) clipping piece-work tickets .. .. i . e ..
(ii) cutting or pulping lemons, pineapples, oranges or grape-fruit by hang or working
on gouging or reaming machines . . - . e
(i) liftingl jam, fruit, sauce, sugar, vegetable or wet condiments weighing over
20 1b,
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(iv) operating can-closing machines .. .

(v) packing clear mixed pickles into glass containers . . ..
(vi) pouring out or filling jam by hand .. . . . .
(vii) pouring out pulp by hand - .. ..

{viii) stirring jam, sauce or pulp .. .. -

(ix) washing bags . o

(x) working at o fruit press .. .

(xi) feeding into and/or taking lacquer machine .. .
(xii) feeding into and/or taking from bottle-washing machine
(xiii) bottle-washing department .. .. .. .
(xiv) pouring out soups, chutneys, piclles or other preparations
(xv) operator jam-filing machine .. .. . .. . ..
(xvi) operator sauce, soup, pickle, spaghetti, bean or pea-filling machine and/or any

machine of a like nature .. o . .. .. ..

(xvii) operator bottle-capping or bottle closing-machine
(xviii) operator sauce-labelling machine .. .. .. .. ..
(xix) feeding peach-slicing machine . .. . - .

(xx) operator of apple-peeling machine
xxi) oporator of tomato coring machine .. .. . . ,

All other adult females, i.e., females eighteen years of age or over .. .. Nil.

F 09 0 9 9 5 6
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P. A. RANDLES, J.P., Chairman,
J. V. WILLOX, Secretary.
Melbourne, 6th May, 1954,

By Authority: W. M. HOUSTON, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE ENITTING TRADE BOARD.

Notzs.—(a) This Determination applies to the whols of the State of Victoria.

(5) Work on Sunday, except in certain prescribed circumstances, is prohibited by the Faclories and Shops (Sundays)
Act 1932, No. 4102.

N accordance with the provisions of the Factorics and Shops Acts, the Wages Board which now has the power “to determine
1 the lowest prices or rates which may be paid to any person or persons, or classes of persons, employed in the proocess,
trade, or business of—

(i) knitting or crocheting fabric, or any article of human wear ;
(ii) mending or repairing any knitted or crocheted fabric, or any imitted or crocheted article of human wear;
(iii) spinning or preparing silk yarn;
(iv) the printing of jersey piece goods or the like knitting materials "—
hea made the following Determination, namely :—

1. That, on the 10th May, 1954, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

JUNI0RS,
2. (a)
Percentage Wages Percentage Wages
Males. of Male r Week Females. of Femalo T Week
Basic Wage. 40 Hours. Basic Wage. 40 Hours.
£ s d £ s d

Under 16 years of age .. 37 4 90 Under 16 years of agoe .. .. 49 4 8 6
16 years of age .. .. 43 5 3 6 || At 18 years of age . . 54 417 6
164 years of age .. .. 47 513 6 At 16} years of age .. .. 60 5 8 6
17 years of age e . 51 86 3 0 At 17 years of age . . 66 518 0
174 years of age . .o 56 8616 0 At 17} years of age .. . 73 612 0
18 years of age .. .. 87 81 6 At 18 years of age .. .. 78 710
18} yeurs of age . .. 74 818 6 At 18} years of age . .. 84 711 8
10 years of age . e 80 913 0 At 19 years of age .. .. 89 8 0 8
19} years of age .. .. 90 1017 © At 19} years of age .. .. 96 813 6
20 years of age . . 95 11 9 0 At 20 years of age . .. 100 g 06
204 years of age .. .. 100 12 10
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{b) The total wage shall be claculated to the nearest sixpence, any fraction of sixpence in the result not exceeding threspence
to be disregarded.

(¢) Changes in ratos shall bo effective from the beginning of the first pay period to commence after the attainment of the
prescribed age.

(d) Notwithstanding anything elsewhere in this clause contained, a junior femalo, after four years' experience in the
industry covered by this Determination, shall be paid the rutcs prescribed for an adult female in the classification in which she
is employed.

Proportion of Juniors.

(¢) In any factory the proportion of juniors shall not exceed two to each employee receiving not less than the munimum
adult rate. In determining the proportion of juniors to employees receiving the adult rate, each shift shall be taken into account
scparately. Provided that, in the full-fashioned department of the knitting section, the proportion of females shull be one junior
fomale to each female receiving the adult wage, and the proportion of males shall be two junior males to each three males receiving
the adult wage. Provided also that, in computing the proportion of juniors in the full-fashioned department of the knitting section,
employees in the throwing dcpurtment shall not be counted and the count for the remainder of the full-fagshioned department
shall be taken over all the shifts.

3. (a) Apurt MALES.
I Wages per Weok
of 40 Hours,
Full ﬁuhwned Hosiery. £ s d.
Assistant foreman .. . . .. .. .. . .. 1416 0
Mechanic on full-fashioned machmes .. . .. .. .. .. o .. 1411 0
Plierer .. 14 2 0
Full-fasisioned machine opemtor (mcludmg smgle -unit mnchmes. mcqus.rd machlues, smgle -bead muchmes,
heelers, leggers, and footurs)—
1st year’s experience .. . . .. .. .. .. .. .. . 14 2 0
Thereafter AN .. .. .. . 1411 ©
Welt turner a.nd/or ‘assistant opemtor on fuil-fashioned machines .. .. .. .. .. 1311 ©
Topper .. . . . o .. . . 13 4 0
. Circular Hosiery and Half-hose.
Assistant foreman .. .. .. .. . .. . .. .. .. 14 6 0
Leading hand .. .. .. .. .. .. .. .. .. .. .. 1314 0
Mechanic .. . 4 2 0
Knitter (including Ciroular hose, ciroular half- hose, transfer (mcludmg toppmg), ﬁnd/or rib kmtur) . 1310 0
Underwear and Outerwear.
Assistant foreman .. . .. .. .. . . .. Ve 14 6 0
Leading hand . 1314 0
Mechanic (including ciroular ]ucquard other c!rculnr, sewmg, warp loom, and/or puwer ﬂat machlucs) . 4 2 0
Knitter (including circular jacquard, circular fancy, circular plain, warp-loom, and/or power flat machmes) 1310 0O
Electric machine cutter N - . .- . . .. .. . 1316 ©
Hand cutter . N .. .. .. .. . .. .. .. . 1312 0
Layer-up . . .. . . . .. .. . 13 4 0
Hand knitter on flat machines .. .. .. . 1311 0
Warper and/or crealer .. .. . . 1310 0
All Sections,
Throwing and Winding—
Assistant foreman .. N .. .. .. .. .. .. o . 14 8 0
Leading hand .. - .. .. .. .. . .. . .. .. . 1314 0
Mechanic .. .. .. .. .. . .. .. 14 2 0
Yarn cond.monmg and/or yurn t.cstm . . .. .. 13 4 0
Spinner, twister, winder (including hank, bottle, n.nd/or cone}, a.nd/or reeler .. . .. - 13 8 0
Dye-house Bleach House and Scounng—
Assistant foreman . .. .. .. .. . . . .. 14 6 0
Leading hand . . . 1314 ©
Man responsible for welghmg dye-sbuﬂ‘s .. . 1311 ©
Dye, bleach, kier, scouring, and milling machine, vab tmd/or hydro- cttractor attondun'. . 13 8 ¢
Man employed on unshrinkable process . . .. .. . . 13 8 0
* Press Room—
Assistant foreman . .. .. .. . .. .. . .. .. 14 6 0
Leading hand . . .. .. .. .. .. 1314 0
Board and/or press hands (mcludmg pre- boardmg) - .. .. .. .. . 1310 0
Finishing—
Assistant foreman e . .. .o . .. .. .. .. .. 14 6 0
Leading hand . 1314 ©
Finishing machine attendant (mcludmg drymg and/or rollmg, cnlenda,r, stenter nud/or mnter, and brnshmg
machine) .. .. . . 13 8
General—
Sulphur house hand (for dme engaged on snlphur house work) .. .. BN .. .. 1313 0
Recorder N .. . . . 13 4 0
Yarn supplier and/or stcremn.n . . .. .. .. .. . 13 4 0
Storeman and/or packer .. . 13 40
Trucker and/or wheeler . 13 4 0
Warehouseman .. . 13 4 0
Oiler and/or cleaner . . . .. . . . 13 4 0
All other adult males in any section not elsewhers spccxﬁed .. .. . . s 12 4 0

Until further order, adult male employees engaged in the outer and under-garment manufacturing section of the industry shall
be paid 2s. per week in addition to the abovementioned rates, as a special sactional allowance.
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ApurT FEMALES.

3. (%)
Wages per Week of 40 Hours.
First Second
Three Months’ Three Months’ Thereafter,
Experience. Experience.
Per Week. Per Week. Per Week.
Full-fashioned Hossery. £ s d £ s d £ s d.
Assistant forewoman .. . .. .. . - . 1018 0 10 18 © 1018 ¢
inker .. . .. .. .. .. .. .. 89 3 0 9 9 0 918 0
Seamer . 9 3 0 g9 9 0 918 0
Clocker .. o .. 9 3 0 9 9 0 918 0
Mender .. . . .. . .. 9 3 0 9 9 0 918 0
Invisible render .. .. .. .. N .. . g 3 0 2 9 0 918 ¢
Topper .. o .. .. o T o 9 3 0 g 9 0 918 v
Circular Hosiery and Half-hose.
o
Assistant forewoman .. . . . 1018 0 1018 0 1018 O
Linker . .. .. .. . 9 3 0 9 9 0 818 0
Seamer . .. .. " . 9 3 0 9 9 0 918 ©
Welter and/or overlouker . .. o .. . 9 3 0 9 9 0 918 0
Mender . 9 30 9 9 0 915 0
Knitter (mcludmg circular hose, circular Thalf-hose transfer (mcludmg toppmg
and/or rib kmr.ber)) .. .. . 9 3 0 9 9 0 915 0
Clocker . .. .. .. o .. . .. 9 3 0 9 9 0 918 0
Trimmer - .. . . .. .. .. .. 9 3 0 g 90 915 0
Underwear and Quterwear.
Assistant forewoman o . .. .. 1018 © 1018 0 10 18 0
Electric machine cutter .. B .. .. .. 9 3 0 10 1 0 1016 0
Hand cutter .. .. . .. . . .. . 9 3 0 918 0 1013 0
Layer-up .. .. .. . .. . 9 3 0 9 9 0 915 0
Trimmer (hand or mac.hme) 9 3 0 9 9 0 915 0
Knitter (including circular Jacquurd circular fancy, cu‘cular plnm, warp loom
and power-flat machines) .. . . .- 9 3 0 8 9 0 915 0
Hand knitter on flat machines .. . 9 30 9 9 0 918 0
Warper and/or creeler 9 3 0 9 9 0 918 0
Machinists (cornelli, embroidery, welt.er. seamex'. two and three needle, ﬂa.t-
locker, overlocker, interlocker, plain sewer, elastic, button and buttonhole,
zigzag and/or picot nnd/or shell) . . .. .. . $ 3 0 9 9 0 918 0
Mender . . .. . . 9 3 0 9 9 0 915 0
Hand embroxderer N .- .. .. . . . g 3 0 9 9 0 918 0
AUl Sections.
Throwing and Winding—
Assistant forewoman .. . 10 18 O 10 18 . ¢ 1018 0
Yarn conditioning and/or yarn wstmg 9 3 0 8 9 0 915 0
Spinner, twister, winder (including hunk bottle nnd/or cona), and/or realer 9 3 0 9 0 915 0
Press Room—
Asgistant forewoman .. . .- 1018 © 1018 © 1018 0
Board and/or press hand (mcludmg pre boardmg) - . 9 30 9 90 918 0
Presser and/or ironer .. 9 9 0 915 0 918 0
Operator of steam press (namely, female employed ona steam preesmg machme) 911 o0 I0 1 0 1011 ¢
Pinishing—
Assistant forewoman .. .. .. . e . 1018 0 1018 0 1018 0
Examiner (including fnbncs) . . . . .. . 9 3 0 9 9 0 915 0
Folder . . . . .. .. . 9 3 0 9 9 0 915 ¢
Grader . . .. .. o . 9 3 0 9 9 0 915 0
Pairer .. . .. .. .. .. .. 9 3 0 9 9 0 915 0
Sorter . .. .. .. 9 3 0 8 9 0 915 0
Parceller .. o . .. .. .. . 9 3 0 9 9 0 915 ¢
Boxer .. .. .. . . .- 9 3 0 9 6 0 915 ©
Finisher .. .. .. . .. e . 9 3 0 9 9 0 915 ©
General—
Recorder - .. .. .. .. .. .. .. 9 3 0 9 9 0 915 ¢
Warehousewoman . . .. 9 3 0 g9 9 0 915 0
All other adult females in any section not elscwhere speclﬁed .. 9 3 0 9 30 9 3 0

The wages of adult females include asloading of 2s. 6d.

ADDITIONAL PAYMENTS.

4. (a) An employce who is employed as first-aid man or woman and who holds a first-aid certificate shall be paid 10s.
per week oxtra.

() Employers shall provide proper facilitics for the protection of employees engaged in loading and unloading soda ash
from delivery vehicles by hand; in the event of such facilities not bemg so provided, the employer shall pay each employce
whilst so engaged the sum of 1s. per hour extra.

(c} Employees engaged in dye-houses, operators of machines in wet-ﬁnmhmg departments, and employees on liguor tanks
in bleaching department shall be paid an additional allowance at the rate of §s. per week.
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PavMENT OoF WaicEs.
5. () Wages shall be paid weekly not later than Friday.

(b) Wages shall be paid during working hours ; shift workers finishing work on Friday mornings shall be paid their wages
before ceasing work ; any employee kept waiting for his or her wages beyond the ordinary working hours shall be paid at
overtime rates for such waiting time.

{c) Where the services of an employee are dispensed with wages shall be paid to him on the day of dismissal or forwarded
to him by post on the day following.

(d) Not more than two days’ pay of each employee shall be kept in hand by an employer.

DepucrioNs FROM WAGES.

6. No deductions shall be made from the wages of any employee for any purpose except with the written consent of the
employee or by reason of statutory compulsion or any order of a Court. :

PayMeNT BY RESULTS SYSTEM.
Piecework.

1. (@) Any emfloyor may fix piecework rates for any process: Provided such rates enable adult employees of average
oapacity to earn at least the minimum weekly rate prescribed for their respective classes with the addition of 15 per cent.
A scheduls of such piecework rates shall be posted in the mill or factory.

(b} Piecework rates now paid msay be re-adjusted by employers to meet new oiroumstances created by this Determination
befors the expiry of six months from the date on which this Determination comes into force, but thereafter such rates shall
not be altered except by mutual agreement between the employer and pieceworkers concerned.

{c) Effect shall be given in piecowork earnings to alterations of the male basic wage and the female basic wage made in
socordance with the provisions of clauses 29 and 30 of this Determination. For that purpose, an employer may alter his piecework
rates in accordance with paragraph (b) hereof or he may observe the following provisions :—

At the end of each working weok the aggregate earnings of each pieceworker for such week shall be ascertained,
and, where such pieceworker has worked on each and every day ordinarily worked in such week, such aggregate earnings
shall be incroased or decreased—

(i) in the case’ of males, by the sum by which the male basic wage has been increased or decreased in
accordance with the provisions of clause 30 of this Determination; and
(ii) in the case of females, by the sum by which the female basic wage has beon increased or decreased in
accordance with the provisions of clause 29 of this Determination ;
but, where the pieceworker has not worked on each and every day ordinarily worked in such week, then the aﬁrsgnt.e

earnings shall be increased or decreased by a part of such sum proportionate to the number of days worked, oalculated to
the nearest penny.

{d) Where an employee has worked part of the week on piecework, he or she shall be entitled to his or her earnings
in full for the actual time worked in piecework if the earnings are higher than the minimum rate for such time.

(¢) Adults and juniors doing the same operations shall be paid the same piecework rates.
(f) As far as practicable, different grades of work shall be equitably divided between picceworkers.
(9) A pieceworker who also instructs learners shall receive 15s. per week in addition to piecework earnings for the first

week, 123, 6d. for the second week, and 10s. for the third week, but, at the end of the third week, shall not be called upon
to continue instructing & learner unless paid 10s. per week in addition to his piecework earnings.

(B) A pieceworker (adult or junior) called upon to perform work before the usual starting time or after the usual finishing
time on any day Monday to Saturday (inclusive) shall be paid in addition to his or her normal piecework rato—
(i) for the first three hours on any one of such days—at a rate per hour equivalent to 1/eoth of the weekly rate
prescribed for an adult employee of the same sex employed on the same work; and .
(ii) for any overtimo extending beyond such three hours—at a rate per hour equivalent to 1/4oth of the weekly rate
prescribed for an adult employes of the same sex employed on the same work.

Youths under eighteen years of age and females who work overtime extending over ten hours in any week shall, for any
overtime beyond such ten hours, be paid the rate prescribed by paragraph (ii) hereof.

(3) Pieceworkers on the employer’s premises at the employer’s request ready and willing to work shall, for each pay period,
receive at least the time rate presoribed for their occupations.

Bonus Payments.

(7) In all establishments in which tasks are set and employees are paid for extra production, the tasks shall be so set
88 to permit adults of average capacity and junmiors of average capacity over the age of seventeen years to earn at least 15
per cent. above the respective rates preseribed by this Determination, and 8o a8 to permit juniors of average capacity in the
age group under sixteon years and up to seventeen years inclusive to earn at least 20 per cent. in addition to the respective
rates prescribed by this Determination. :

(k) Adjustments and/or alterations of the bases of bonus rates shall be subject to mutual agresment between the employer
and the bonus workers concerned.

Mixep FuNoTIONS.

8. An employes engaged for more than half of one day or shift on duties carrying a higher rate than his or her classification
shall be paid the higher rate for such day or shift. If for less than one half of one day or shift, he or she shall be paid the
higher rate for the time so worked.

Hours. .

9. Forty hours shall constitute a week's work. Such hours are to be worked by day workers in five days, Monday to
Friday inclusive (but this shall not apply to oilers and/or cleaners or men engaged on maintenance work) and by shift workers
in accordance with clause 11 hereof.

OVERTIME.

10. (a) Overtime shall be paid for work performed before the usual starting time or after the usual finishing time of each
shift at time and a half for the first three hours on any one day Monday to Saturday {(inclugive) and double time thereafter.

(b) The usual starting and/or finishing time in any factory or part thereof shall not be altered except on seven days’
notice to the appropriate shop steward.

(c) Employees required to work overtime for more than one hour withont being notified on the previous working day or
earlier that they will be required to work shall either be supplied with a meal by the employer or paid 3s. each. When
the employee so requests such payment shall be made before the overtime is worked. If the notice is given and overtime is
not worked (except as a result of a breakdown in machinery or plant) the tea money prescribed herein shall be paid.
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(d) Juniors under eighteen years of age for each period of overtime worked shall be paid 6d. up to two hours and 3d.
for each additional hour or part of an hour in addition to their overtime earnings, and any tea money to which they might be
entitled. Provided that the said sums of 6d. and 3d. shall not be payable to pieceworkers working overtime.

(e} Youths under eighteen years of age and females required to work overtime shall be paid overtime at the rate of time

and & half to a maximum of three hours in any one day Monday to Saturday inclusive, and ten hours in one week, and double
time thereafter.

Compulsory Overtime.

(f) An employer may require any employee to work reasonable overtime at overtime rates, and such employee shall work
overtime in accordance with such requirement.

SarFTs.
11. Shifts asThereunder set forth may be worked in the industry :—
(a) A day shift (except those provided for in sub-clause (c} hereof) shall be worked between the hours of 7 a.m.
and 6 p.m. Monday to Friday, inclusive, and between the hours of 7 a.m. and 12 noon on Saturday.
(%) By mutual arrangement between employer and his employees, the hours of duty prescribed herein for night-shift
workers may be worked in four shifts. .
Under any such arrangement, all hours of duty beyond nine hours, even if they come within the starting
and finishing time of a shift, shall be paid for at overtime rates.
(c) Bubject to the provisions hereafter appearing, females shall be prohibited from working between the hours of
9 pm. and 7 a.m. .
Male juniors under eighteen years of age are prohibited from working after 9 p.m.
Female employees and male juniors under eighteen years may be required to work between the hours of
6 a.m. and 9 p.m. subject to the following conditions :—
(i) Payment at the rate of 2s. 6d. per shift extra shall be paid for each shift other than day shift.
(ii) Time and a half shall be paid for all work performed between 6 a.m. and 7 a.m.
(iii) Time and a half ball be paid for all time worked after noon on Saturday.
(iv) No employee under the age of sixteen years shall be employed before 7 a.m.
(v) (1) No short shift for females under these provisions shall be substituted for any existing aftornoon or
night shift carried on by male labour.
(2) Where two shifts of females are employed by virtue of these provisions as well as a night shift of males,
. at least one shift of females shall be dispensed with, if and when it is desired to work only two shifta.

(d) Male employees engaged on shifts other than day shift, shall be paid at the rate of 15s. per week in addition to the
ordinary rates payable to day workers, irrespective of whother such shift is regarded as intermediate, afternoon, or night shift,
whether permanent or rotating.

Provided that employees engaged on a permanent night shift shall be paid at the rate of £1 per week in addition to the
ordinary rates payable to day workers.

(¢) Short shifts of male employees over eighteen years of age may be worked at the discretion of the employer. For work
done on such shifts (other than work done between noon on Saturday and midnight on Sunday) payment shall be made at
the rate of 159. per week of 40 hours, in addition to the rates payable to day-shift workers.

(f) As far as practicable, employees shall work shifts in rotation.

(9) Subject to the provisions of sub-clause (e) hereof, all work done by a shift worker on Saturday afternoon, time and a
half shall be paid until 5 p.m. and double time thereafter. All time worked by a shift worker between midnight on Sunday
and 7 a.m. on Monday shall be paid for at the rate of time and a half for the first three hours and double time thereafter.

{A) An employee who is required to change from one shift to another without two days’ notice of such change of shifts
shall be paid 10s. extra as compensation, but this shall not apply during day periods when power restrictions are in operation.

() Shift workers may be required to work until the completion of their shifts on holidays without the payment of holiday
rates ; provided they are not required to work on the night shift commencing on a holiday.

Where a holiday prescribed by this Determination is observed on a Monday, shift workers may be given time off on the
shift commencing on the Sunday night preceding a holiday and, in such event shall be required to work on the usual night
shift commencing on the holiday, without additional pay : .

Provided that where an employee works two complete shifts on a holiday, both shifts shall be paid for as holiday shifts.

(j) Except for the regnlar change-over of shifts, no employes shall be required to change from one shift to another
without & break of at least twelve houra.

Definitions.

(k) * Day shift  shall mean a shift worked between the hours of 7 a.m. and 6 p.m.

‘* Afternoon or intermediate shift " shall mean a shift finishing after 6 p.m. but not later than 12 o’clock midnight.
“Night shift ” shall mean a shift the finishing time of which shall be after midnight but not later than 8 a.m.

TERMS OF ENGAGEMENT.
Contract of Employment.

12. (a) Employment in the industry covered by this Determination shall be by the week. except in the case of
part-time workers.

(b)) An employee to become entitled to payment under this Determination shall be ready, willing and available for
work at the times and during the hours usually worked by him.

Termination of Employment.

(¢} Employment shall bo terminated by a week's noticé on either side given at any time during the working week, or
by the payment or forfeiture of a week’s wages, as the case may be.

(d) Notwithstanding anything elsewhere contained in this clause, the employer shall have the right to dismiss an
employce without notice for inefficiency, neglect of duty, malingering, or misconduct, in which casc wages shall be paid up
to the time of dismissal only, or to deduct payment for any time the employee cannot be usefully employed because of any
strike or through any breakdown of machinery or any stoppage of work by any cause for which the employer cannot
reasonably be held responsible, or for a stand down of employees at any time when no work is offering. Provided that,
when a weekly employee has been given notice of termination, he shall not be stood down when no work is offering.

Subject to the continuance of existing practices in the weaving section of the industry, any worker starting work shall
be entitled to at least half a day’s pay and any pieceworker to half a day’s work.

Power Stoppages.

(¢) In the case of any power stoppage, any employee required to attend for work in eccordance with this clause and
does so attend shall be paid as for at least two hours’ work at time rates, and provided that payment shall be made at time
rates to an employce who is kept on the employer’s premises at the direction of the management in ‘excess of two hours.

Termination of Employment prior to a Holiday.

(f) Where the employer terminates the employment of an employee within two weeks prior to a day on which s

holiday occurs, and such employee is re-engaged within a period of two weeks after such holiday or holidays, the employee

shall be paid for such holiday or holidays prescribed by this Determination; provided that such employeo has been employed
by the employer for n period of at least two weeks prior to the termination of employment. )
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Pari-time Employment.

{g) A part-time employee is one engaged as such. Such an employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for work which he or she performs.

Mear Hours.

13. (a) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day: Provided
that, by mutual arrangement between the employees and the employer, a shorter meal time may be fixed, in which case it shall
not be less than 30 minutes.

(b) Time and a half rates shall be paid to any employee required to work during his meal hour. No employee shall be
compelled to work more than five hours without a break for a meal, Provided, however, that, where two or three shifts
are worked and it is mutually arranged, there shall be no break for meals, but employees may take their meals in the
employer’s time as opportunity offers.

{¢) An employee engaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ordinary rates
herein prescribod whenever instructed so to do.

(d) Each employee shall have a meal interval fixed and, having beon fixed, it shall not be altered except by mutual
agreement,

Hormays AND Suxpay WORK.

14, {a) Subject to the limitations mentioned hereinafter, employees shall be entitled to the following public holidays
without deduction of pay:—New Year's Day, Australia Day, Good Friday, Easter Saturday (in establishments working &
six-day week), Easter Monday, Labour Day, Queen’s Birthday, Anzac Day, Christmas Day, and Boxing Day or any other
day observed in lien thereof, or observed by local custom and substituted for one of the days hereinbefore mentioned. In
the metropolitan district of Melbourne, Melbourne Cup Day shal' be substituted for Queen’s Birthday.

(b) Pieceworkers shall be paid for such holidays even though not worked at the ordimary rates payable to employees on
time work doing the same class of work.

{c) Where an employee is absent from his or her employment on the working day or part of the working day before
or after a holiday without reasonable excuse or without the employer’s consent, the employee shall not be entitled to payment for
such holiday. .

(d) When an employee is absent through illness or other reasonable cause from his or her employment for a period exceeding
fourteen days, the employee shall not be entitled to payment for any holidays occurring during such period of absence :

Provided that, where an employer consonts to an employee having leave beyond fourteen days abovementioned, payment
shall be made for such holiday or holidays occurring in the period of absence.

(¢) Production work in any factory is prohibited on Sundays unless in extraordinary circumstances.

(f) All work done by time workers on the holidays prescribed in sub-clause (a) hereof and all work done by time workers
on Sundays shall be paid for at the rate of ordinary timo in addition to tho ordinary rate; all such work done by pieceworkers
shall be paid for at the ordinary rate payable to employees on time work doing the same class of work in addition to such
piecework earnings.

(g) All employees engaged on repairs or renewals of the employer’s plant or machinery necessary for the resumption of
work the next following working day, or for maintaining the continuity of electric light and power (not including the installation
of new machinery) shall, if worked on holidays and Sundays, bo paid at the rate of time and a half.

(h) Part-time employees shall, in respect of public holidays, be paid only at the rate actually being received by them at
such time.
Sick Lreave.
15. (a) An employee who is absent from work on account of personal illness or on account of injury by accident
arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay, subject
to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence unless he has been in the service of the employer concerned
for at least three months immediately prior to such absence.

(i1) Ho shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
eompensation.

(iii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to
attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration
of the absence.

(iv) He shall prove to the satisfaction of the employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed. For such purpose the employer may
require an employee to make a statutory declaration verifying the cause of his absence.

(v) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time nor to payment in excess of 40 hours at ordinary rates nor in the case of an
employee working short shift, payment in excess of a week’s wages for such shift.

For the purpose of administering paragraph (v) hereof an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then
current year; and upon such statement the employer shall be entitled to rely and act. -

(b) A pieceworker entitled to paid leave of absence under this clause shall be paid at the time.work rate applicable
to his classification, .

(c) For the purpose of this clause, a year shall be deemed to be from the lst day of January, to the 3lst day of
December, inclusive. v

(d) Part-time employees shall, in respect of sick leave, be paid only at the rate actually being received by them at
such time.

Cumulative Sick Leave.

(e) Sick leave allowable under this clause to an employee which is not availed of during the year in which it accrues
shall, whilst an employee is employed by the same employer, be allowed to accumulate. Provided that sick leave which
accumulates pursuant to this sub-clause shall be available to the employee for a period of two years, but no longer from the
end of the year in which it accrues.

ANNUAL Leave,
. Period of Leave.

18. (a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual leave) as an employee in any one or more of the occupations to which this Determination
applies.

" Seven-day Shift Workers.

(b) In addition to the leave hereinbefore prescribed, seven-day shift workers, that is, shift workers who are rostered to
work regularly on Sundays and holidays, shall be allowed seven consecutive days’ leave, including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of tho twelve-monthly period as a
sovon-day shift worker, ho shall be entitled to have the perioq of fourteen consecutive duys‘ annual leave prescribed in sub-clause
(@) hereof increased by half a day for each month he is continuously engaged as aforessid.
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Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 14 of this Determination, and, if any such holiday falls within an employee’s period of annual leave, and is observed on a
day which, in the case of that employee, would have been an ordinary working day, there shall be added to the period of annual
leave time equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause, proof whereof shall be upon him, to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave, he shall not be entitled to be paid for any such holiday.

Broken Leave.

{d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in two
separate periods and not otherwise.

Calculation of Continuous Service.

(e) For the purpose of this clause, service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(i1} any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absence with reasonable cause, proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause, the employee to become entitled to the benefit
of this sub-clause shall inform the employer, in writing if practicable, within 24 hours of the commencement of such absence of
his inability to attend for duty and, as far as practicable, the nature of the illness, injury, or cause, and the estimated duration
of his absence. A notification given by an employee pursuant to clause 15 of this Determination shall be accepted as a notification
under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to
break the continuity of service for the purposes of this clause unless the employer, during the absence or within fourteen
days of the termination of the absence, notifies the employee in writing that such absence will be regarded as having broken
the continuity of service.

In cases of individual absenteeism, such notice shall be given in writing to the employee concerned, but, in cases of concerted
or collective absenteeism, notice may be given to employees by the posting of a notification in the plant in the manner in
which general notifications to employees are usually made in that plant, and by posting to each Union whose members have
participated in such concerted or collective absenteeism a copy thereof not later than the day it is posted up in the plant.

A notice to an individual employeo may be given by delivering it to him personally or by posting it to his last-recorded
address, in which case it will be deemed to have reached him in due course of post.

In calculating ‘the period of twelve months’ continuous service, any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which
leave or a payment in lieu thereof has been allowed or made under the Determination hereby revoked. The annual leave shall
be allowed at the rate of 6§ hours for each completed one month of continuous service. The period of annual leave to be
allowed under this sub-clause shall be caloulated to the nearest day, any broken part of a day in the result not exceeding
half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of & business, if an employee was in the employment of
the employer’s predecessor at the time when he became such successor or assignee or transmittes, the employee in respect of
the period during which he was in the service of the predecessor shall, for the purpose of this clause, be deemed to be in the -
service of the employer, N

Calculation of Month.

(g) For the purpose of this clause, a month shall be reckoned as commencing with the beginning of the first day of
the employment or period of employment in question and as ending at the beginning of the day which, in the latest month in
question, has the same date number as that which the commencing day had in its month, and, if there be no such day in such
subsequent month, shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(3) The annual leave provided for by this clause shall be allowed and shall be taken and, except as provided by sub-clauses
(Z) and {m) hereof, payment shall not be made or accepted in lien of annual leave.

Time of Taking Leave.
(#) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the
date when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.
(j) An employer may allow annual leave to an employee before the right thereto has acerued due, but, where leave is taken
in such a case, a further period of annual leave shall not commence to accrue until after the expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted, the employer may, for each one complete month of the qualifying period
of twelve months not served by the employee, deduct from whatever remuneration is payable upon the termination of the
employment, one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clause 14 of this Determination.

Payment for Period of Leave.

() Each employee before going on leave shall be paid two weeks’ wages, except a seven-day shift worker who shall be
paid the amount of wages he would have received in respect of the ordinary time which he would have worked had he not
been on leave during the relevant periods. For the purposes of this sub-clause (7).hereof, wages shall be at the rate prescribed
by clauses 2 and 3 of this Determination for the occupation in which the employee was ordinarily employed immediately prior to
the commencement of his leaye or the termination or his employment, as the case may be.

Payment in the case of employees employed on piece or bonus work or any other system of payment by results shall
be at time rates.

Part-time employees shall, in respect of annual leave, be paid only at the rate actually bemng received by them at such
time.

Proportionate Leave on Dismissal,

(1) If, after one month's continuous service in any qualifying twelve-monthly period, an employee lawfully leaves his
employment or his employment is termineted by the employer through no fault of the employee, the employee shall be paid at
his ordinary rate of wage for 6§ hours at the same rate in respect of each completed month of continuous service after that
date, the service in each case being service in respect of which leave has not been granted hereunder.
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Annual Close Down.
(m) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant or section or sections concerned, the following shall apply :—

(i) He may, by giving not less than one month’s notice of his intention so to do, stand off for the duration of
the close-down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full woeks’ leave, paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(if) An employee who has then qualified for two full weeks' leave and has also completed a further month or more of
continuous service shall be allowed his leave and shall, subject to sub-clause (f) hereof, also be paid one-sixth
of a week’s wages in respect of each completed month of continuous service performed since the close of his last
twelve-monthly qualifying period.

(iii) The next twelve.monthly qualifying period for each employee affected by such close-down shall commence from
the day on which the plant or section or sections concerned is re-opened for work. Provided that all time during
which an employeo is stood off without pay for the purposes of this sub-clause shall be deemed to be time of
service in the next twelve-monthly qualifying period.

(iv) If, in the first year of his service with an employer, an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-olause
(1) bereof subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

LIMITATIONS.
17. {s) Where practicable each machine must be stopped when being cleaned, the cleaning to be done in his or her working
hours by the employee whose duty it is to do so.
(8) No female shall be required to lift or carry any article or goods weighing more than 30 Ib. without one assistant
for every 30 Ib. weight.

(¢} No female shall be employed operating a manual screw-press other than those now employed and the margin now paid
to females for such work shall be continued.

(d) No female shall be required to use an iron weighing more than 8 lb.
(¢) No malo employee under eighteen years of age shall be permitted to operate the rotary hydros in the finishing
department.

{f) One male operator receiving not less than thoe male operator's rate shall be employed on all full-fashioned multiple
head machines of eighteen heads or more, and (after the 30th day of June, 1952) on all full-fashioned machines with one
or more heads, but less than eighteen heads, one male operator receiving not less than the aduit male operator’s rate for
each eighteen heads or fraction thereof.

(¢) An omployer shall not require or permit any female employee to work after 6 p.m. on any day unless one other
person is in close association with her or another person is on the premises within ready call.

(k) An employer shall not require or permit a male employce to work after 6 p.m. on any day or on a night shift in
connexion with power driven machinery unless he works in close association with one other person or another person is on
the premises within ready call,

GENERAL. N
Hot Water.
18. {a) Employees shall be provided with hot water free of charge.

Seats for Female Employees.
(b) When requested by employees, and where practicable, suitable seats shall be provided by the employer for femals
- employees in positions handy to their work.
Rest Room.

(¢) In factories where ten or more female employees are employed a properly ventilated rest room shall be provided by the
employer for the use of such female employees. It shall contain a suitable couch, stretcher, two easy chairs, and a rubber
hot-water bag.

Dining Room.
(d) Proper dining-room accommodation shall be provided by the employer for the use of the employees.

First Aid.

(¢) In each mill or establishmont the employer shall provide a properly equipped first-aid chest at a place or placos
reasonably accessible to all employees. Such chest shall, as to its contents, comply with any State Acts or Regulations in force
from time to time. Such chest shall be in charge of a responsible person nominated by the employer, preferably a first-aid
attendant. .

Clothing.

(f) When requested by the Union representative, the employer shall provide employees working in the dye house, blsach
house, and yarn-dyeing departments with suitable protective clothing, such as gloves and top boots or clogs and (when working
with acids or employed on acid tanks) aprons. Employees shall take reasonable care of clothing so provided.

Cleaning Materials.
(9) All materials and appliances required for the cleaning of machinery shall be supplied by the employer free of charge.

Changing Accommodation.

(k) Separate dressing accommodation shall he provided by the employer for male and female employees.
An employer shall, at some reasonably convenient place on his premises, provide a suitable locker for each employee in
his mill, or hanging facilities which afford reasonable protection for employees’ clothes.

Washing Facilities.

(¢) Adequate washing and sanitary facilities shall be provided in all factories and, where possible, warm running water shall
be available for washing. .

’ . Tea Break. .

(j) Female employees shall be allowed a period of not less than ten minutes for rest and refreshment during each day or
shift, to be taken at times to be mutually arranged. Reasonable facilities shall be provided by the employer for fomale employees
to have refreshments during such intervals if they so desire:

Provided—

(i) that such period shall not be allowed within one hour of e ing or finishing work for the day or for a
meal break ; and
(ii) this sub-clause shall not apply to employees working a short shift who are allowed crib time without deduction of
_pay; and
{1ii) that employees shall conform to such arrangements as the employer may make to ensure the continuity of machine
operationa.
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Garbage Utenails,
(k) The employer shall provide utensils for the removing and containing of floor ings and garbage. All such

utensils shall be kept in an hygienic condition and employees are required to see that refuse is:ﬁ:ced in those containers.

Floor Coverings.

{l) Where practicable, suitable floor coverings shall be placed before machines, and no employee shall be called upon to
stand on a bare concrete, or brick or stone floor when operating or attending to a machine.

Guarding Machinery.

(m) Nothing in this Determination shall be deemed to over-ride or limit any State law relating to the safeguarding of
machinery for the protection of employees from accident.

Lighting Facilities.
{n) Adequate lighting facilities shall be provided in all factories.

Drinking Water.
(o) Clean and wholesome drinking water shall be provided in places easily accessible to all employees.
’ Heating and Cooling Facilities.
(p) Adequate heating systems shall be provided in all factories to maintain satisfactory working conditions during cold
weather.
Provision shall be made in all factories to maintain air movement in order to keep temperatures as low as practicable
during hot weather.

Norice Boarps.
19. The employer shall permit a notice board to be erected in a prominent position in his establishment upon which
representatives of the Union shall be allowed to post notices in connexion with union meetings or other legitimate business of the
Union, provided such notices are not objected to by the management. :

DETERMINATION POSTED. .

20. A copy of this Determination shall be posted by each emplover in a prominent and accessible place on the factory
premises.

SHOP STEWARDS,
21. Shop stewards to the number of one in each department shall be recognised by the employer, and not more than three
of such shop stewards shall be allowed time off during working hours to interview the employer if there is any legitimate
complaint.

" RigAT OF ENTRY.

22. The Secretary or Branch Secretary of the Union or any person authorized by the Union, shall have the right to enter
any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or non-working
time. R
If any official so authorized makes himself objectionable during any such visit, his right to visit may be determined by the
employer affected.

UnNioN CONFERENCE DELEGATES,

23. Delegates of the Union not exceeding two from each factory shall be granted leave without pay to attend Union
conferences, provided that reasonable notice has been given to the employer and that such absence will not unduly interfere with
the business of the employer.

CERTIFICATE OF SERVICE.

24. An employee, if he or she aske for it, shall be entitled on termination of service, to a certificate of length of service
with an employer and the nature of the work which he or she was employed upon.

TiME aND WaGES Book.

25. {a) Aun employer shall keep a time and wages book or record in English showing the name of each employee, the age
and/or experience of each employee paid as a junior under clause 2 of this Determination, the occupation of each employee, the
hours worked each day or each week, and the wages and/or allowance paid each week.

() (i) When any junior employee is engaged, the employer shall obtain and file in his records a certificate or declaration
as to the age and experience of such junior employee, which shall be open for inspection as provided herein,

(i) Any employee giving misleading or false information as to his or her experience and/or age shall be liable to penaities
for breach of this Determination. -

(¢} The time occupied by an employee in filling in time books or in the making of records shall be treated as time of duty,
but this does not apply to checking in or out at the beginning or end of duty.

(d) The time and wages book or record shall be open for inspection to a duly accredited official of the Union during
the usual office hours at the employer’s office or other convenient place: Provided that no inspection shall be d ded unless
the Secretary of the Union or the Branch Secretary or Organiser of any Division suspects that a breach of this Determination
is being or has been committed : Provided also that only one demand for such inspection shall be made in any one fortnight
at the same establishment.

OuTsIDE WORKERS,

26. (@) No work of any description or class covered by this Determination shall be done or performed outside the employer's
factory or workshop, except by a person who holds an outside worker's licence issued by the Secretary for Labour: Provided
that no such outside worker shall employ any other person or persons whatsoever, save and except members of such worker’s own
family. . )

(b) An employer shall not have more than one outside worker for every twenty inside workers or fraction thereof.

{c) An outside worker shall be deemed to be a person who works by himself or herself, except as provided in sub-clause
{a), and is not employed in a workshop or factory.

(d) The outside worker shall not work during any part of the day inside a workshop or factory.

(¢) Outside workers shall be paid at the rates provided in this Determination. ’ .

(f) Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with their
work.
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(9) Where an employer delivers and/or collects the work of such outside workers the outside workers shall not be charged
for such delivery and/or collection.

(h) Every employer who has work done elsewhere than in his factory or workshop shall complete, each calendar month,
in respect of each outside. worker in his employ, a return in the form prescribed by Schedule ““ A7 to this Determination. Such
return shall be lodged with the Secretary for Labour within seven days after the end of the calendar month to which it refers.

Every outside worker shall complete, each calendar month, in respect of the work done by him or her, a return in the
form prescribod by Schedule “B” to this Determination. Such return shall be lodged with the Secretary for Labour within
seven days after the end of the calendar month to which it refers.

(i) No employer shall, excopt as provided in this clause, require or order or cause to be performed or contract for the
performance of work of any class covered by or referred to in this Determination (including the work or preparing any material
for manufacture or materials a0 prepared)— .

(1) in any place other than his usual workshop o.r factory ; and/or
(2) by any person or persons other than his employces usually employed at such workshop or factory.

(7) Nothing herein contained shall affect the right of the employer covered by this Determination to contract, sub-contract,
let, or sub-let to any person employing not less than four persons (exclusive of members of his or her own family) who conducte
a workshop or factory, and is affected by this Determination.

LimrraTioN o¥ EMPLOYER'S LIABILITY.

27. \Where an employer has made a payment to an employce, which payment purports to be a payment of the wages
payable under this Determination to the employee for any period such employee shall not recover from his employer any further
sums prescribed by this Determination in respect of any services rendered to such employer during such period, unless within a
period of three calendar months after the last day of such period a demand in writing of such further sum claimed has been
given to the employer by the employee.

DEFINTTIONS.

28. (z) An  assistant foreman ™ is a male employee who, under the direction of the management, supervises the work of
eight or more other employees.

{b) Au * assistant forewoman ™ is a female employee whé, under the direction of the management, supervises the work of
eight or more other employees where no assistant foreman is employed.

(c) A “leading hand ” is an employee who, under the direction of the management, supervises the work of a shift or gang
of other employees not exceeding seven in number,

(d) * Machine operator and/or attendant” means an employes who, in the course of his duty, is called upon to operate a
machine and does not include an employee whose sole duty is carrying material to and from a machine.

.(e) *“ Continuous process "’ means the working of three shifts per day between midnight on Sunday and noon on the following
Saturday.

) “ Experience ” for the purpose of calculating rates under clause 3 of this Determination shall include all experience in
the classification concerned, whether as a junior or as an adult.

PERIODICAL ADJUSTMENT OF WAGES.

29, (a) Adult Males.~The wages rates for adult males set out in clause 3 are based upon the following basic wage rate,
and, pursuant to the provisions of section 21 of the Faclories and Shops Act 1934, the Board determines that such rates shall
be automatically adjusted as prescribed by clause 30.

Place. ({{?ﬁs}‘ltx:sl":l‘vll%i index Number Set Asslgned.
£ s d
Sydney
Melbourne
Throughout the State . .. . .. .. .. . i2 10 Adelaide .. » Weighted
Perth .. | average.
Hobart

(8) Adult Females—The basic wage for an adult female employee shall be 75 per cent. of the basic wage payable from time
to time to an adult mule employee. Such 75 per cent. shall be calculated to the nearest 6d., any fraction of 6d. in the result not
oxceeding 3d. to be disregarded.

(¢) The wages of juniors shall be the appropriate percentages as set out in clause 2,

ADJUSTMENT OF Basic Wagk.

30. (a) For the purposes of this Determination, the expression ‘“ Commonwealth Statistician’s € all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
C wealth Statistician ) '

{6} Until the beginning of the first pay period to commence in August, 1954, the amount of the basic wage shall be ag
preseribed in clause 29,

{e) During each future successive period heginning with the first pay period to commence in an August, a November,
or a February. a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last.
published C Ith Statistician’s * all items ™’ retail price index number by the factor -103 taken to one place of decimais,
the resultunt whole number being the amount of the basic wage expressed in shillings, but, should the decimal number reach ‘5
or more, the basic wage shall be taken to the next higher shilling.




Victoria Gazette ) 5443 No. 695.—August 13, 1954

. SCHEDULE ““ A "—See clause 26 (b).
EMPLOYER’S RETURN IN RESPECT OF OUTSIDE WORKER.

Return for the month of

Name of employer. -

. G . Price.
Iype 0l . "
- Garment. Weight. Machine. Q
Knitting. Finishing. Total.
Dozen. £ s d. £ s d. £ s d.

Knitted fabries
Garments

' |
Hose (

I
. | —
Half Hose .. |
Weight and description of raw material supplied....... e - 44 R e oo .
Name.. -

By whom made. .

BIGNALUTE  OF I PIOFOT ..o s 5o 11 s
Nore.—8upplies of this form may be obtained from the Secretary for Labour, Spring-street, Melbourne.
To be lodged within seven days after the end of each calendar month.

ScEEDULE “ B "—See clause 26 (k).
OUTSIDE WORKER’S RETURN.

For month of.

Name Of OULSIAS WOLKOT . .cwrs rom s s s s+ s+« + oot s s s+ 50
Address. e St 1 B BB R 18 b 0
T . G " Price,
[ v auge of
—— Ga{'lr):em. Weight, Mnc‘l{xlne. Q
Knitting. Finishlng. Total.
Dozen. £ s d £ s d £ s d
Knitted fabrics
Garments
Hose
Half Hose ..
Woeight and description of raw material supplied - .
Name e s e
For whom made. . =
Address

Signature of outside worker. - e
Note.—Supplies of this form may be obtained from the Secretary for Labour, Spring-street, Melbourne.
To be lodged within seven days after the end of each calendar month.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 10th May. 1954.

By Authority: W, M. HousTtoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE ENTERTAINMENT EMPLOYEES (PERFORMERS)
BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.
= [N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest
prices or rates which may be paid to any person or persons or clagses of persons {other than persons subject to the
jurisdiction of any Wages Board heretofore appointed) engaged as performers in radio or other entertainments conducted for
private gain” has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the 10th May, 1954, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

PART I.—Theatrical or Other Entertainments.
(OTHER THAN RADIO ENTERTAINMENTS.)

RaTes oF Pav.

9. Tho minimum rates of pay to be paid by an employer to an employee for work, inclusive of work in or incidenta.
to either performances or rehearsals or both, shall be as set out hereunder : — R
N Per Week

£ s d
(@) Performances.—Engaged by the week—
(i) Actor (18 years of age and over) .. .. .. .. .. o .. 15 0 0
(ii) Actress (18 years of age and over) .. .. .. . . .. .. 14 0 0
(iii) Male engaged in the chorus or.ballet (18 years of age and over) .. .. .. .. 13 5 0
{iv) Female engaged in the chorus or ballet (18 years of age and over) .. .. .12 00
{v) Showgirl, model or mannequin (18 years of age and over) .. .. . . .. 12 00
(b} Skaters.—
(i) Solo, Duo, or Speciality skater, Male (18 years of age and over) .. .. .. .. 1810 0
(ii) Solo, Duo or Speciality skater, Female (18 years of age and over) .. . .. 15619 0
(iii) Male engaged only in o skating ensemble (18 years of age and over) .. .. .. 15 00
(iv) Female engaged only in & skating ensemble (18 years of age and over}) .. .. .. 14 0 0
{¢) Square Dance Team Members.—
(i) Male (18 years of age and over) .. .. .. .. .. .. .. 1215 0
(ii) Female (18 years of age and over) .. .. . .. 1110 O

(d) (i) Supernumerarics engaged by the week shall be paid 12s. 6d. for each rehearsals and 14s. for each
performance, with a minimum payment of £5 per week.
(i) Supernumeraries “on tour” shall be paid the applicable ballet or chorus rates of pay together with
the “on tour allowance” as hereinafter specified.

(¢) Walking understudy and/or supernumerary understudying one of the other roles in a "legitimnte"’ theatrical
production and/or speaking not more than 80 words in the production.

N . ) £ s d.
(i) Male (18 years of age and over)
Not on tour . .. A .. .. .. .. .. 13 5 0
On tour .. . .. . .. .. .. . .. 18 0 0
(i) Female (18 years of age and over)
Not on tour .. .. .. .. .. .- .. .. 12 8 0
On tour .. . .. . 14 0 0

(f) A member of the chorus or ballet or skating ensemble speaking not less than seven lines containing in the
aggregate not less than 30 words shall be paid an additional sum of 10s.
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{9) Juveniles.—
(i) Male— £ 9
Under 14 years of age and not under sub- paragmph (i) of this pmmgraph o .. .. 218
14 years of age and “under 16 years of age .
16 years of age (not on tour) and under 18 years
16 years of age (on tour) and under 18 years
(i) Female—
Under 14 years of age and not under sub-pamgruph (iii) of this purugmph ..
14 years of age and under 16 years of age N . .
16 years of age and under 18 years {not on tom‘) .. .. .. .. ..
18 years of ago and under 18 years {(on tour) . .. .. .. .. ..
(iii) Children under 14 years of age who are engaged in Pantomime and who do not appear in
performances shall be paid £1 10s. per week for six performances or £2 2s. 6d. for twelvo performances.
The material for the wardrobe for these children shall be supplied by the employer; if the employer
makes the costume it shall remain the employer's property, but otherwise it shall be the property of
the child.

() When “on tour” an “On Tour Allowance” of £1 11s. per week shall be added to the rates hereinbefore
specified.  Where full board and lodging is provided by the employer no on tour allowance is payable to
the employee. Where accommodation only or meals only are provided by the employer, the employer may
deduct 50 per cent. of the on tour allowance.

(f) A member of the ballet or chorus or skating ensemble who acts as a deputy ballet or chorus or skating
ensemble master or mistress or who, under the instructions and supervision of the producer or stage
manager and/or employer, supervises the numbers or acts to be performed by the ballet or chorus or
skating enserble as the case may be, during a performance or rehem-sal shall be paid not less than £1
5s. per week in addition to the per week rate.

(J) If an employee is required by his or her employer to act as understudy he or she shall be paid an additional
79. 6d. per week for each part understudied as required except that in cases where the part or one of the
parts understudied is that of tho leading actor or comedian, or leading actress or commedicnne, or leading
male or fomale skater, 20s. per week, shall be paid for that part instead of or in addition to the 7s. 6d.
as the case may be.

(k) A member of a ballet which gives an entire performance as a ballet unit shall be paid an additional sum of
not less than £1 per week, provided however, that this shall not apply to a ballet in Grand Opera,
Gilbert and Sullivan, operetta, musical commedy or variety.

() A member of the chorus or an actor or actress in Grand Opera shall be paid an additional sum of not less
than £1 per week provided however that this shnl] not apply to Gilbert and Sullivan or operas other
than Grand Opera.
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R EHEARSALS.

3. A person who attends rehearsals at the direction of an employer for a future production and who is not at that
time emploved in any current production by that employer shall for the period between the first date upon which such
person iy directed to attend for rehearsal and the commencement of the production be paid as follows :—

{7} Actors and Actresses—DMusical Productions and Variety— Per Week
£ s d

Up to 24 bours’ rehearsal per week 410 0

More than 24 and not more than 36 hours’ rehearsal per week 86 0 0

More than 36 and not more than 48 hours’ rchearssl per week 76 0

All work in excess of 48 hours per week shall be paid for at overtime rate
(b} Actors and Actresses—Legitimate Productions—
Up to 30 hours’ rehearsal per week .. .. .. .. L4
3ore than 30 and not more than 40 hours’ per week .. o .. .. .. 6 0
More than 40 and not more than 52 hours per week 7
All work in excess of 52 hours’ per week shall be paid for 2t overtime rate.
¢) Ballet, Chorus, Showgirls, &c.—
Up to 24 hours’ rehearsals per week-—one half of the appropriate per week rate prescribed in clause 2
hereof.
More than 24 hours and not morc than 36 hours’ rehoarsals per week—three quarters of the appropriate
per week rate prescribed in clause 2 hereof.
More than 36 and not more than 48 hours’ rehearsals per week—the a.pproprm.te per week rate prescribed
in clause 2 hereof.
All work in excess of 48 hours per week shall be paid for at overtime rate.
{d) Rehearsal hours shall (subject to clause 15 hereof) be at the discretion of the employer.
{e) No rehearsal shall be called on Christmas Day, Good Friday or on a Sunday except in an emergency
and in that case the employee shall be paid one-third of the prescribed per week rate for any
work carried out on that day.
(/) Rehearsals for supernumeraries may be called at any time mutually agreed on between the
employer and the Union. Such rehearsals shall not exceed two and a half hours in length.

ocoQ

Provisiox or MEALS.*

4. If an employee is required by an employer to appear in any place where meals and/or light refreshments are served
to the pubhc the employer shall provide at his, the employer's expense, a meal for that employee if the total spread of
employee’s work is over a period of more than four hours from beginning to ending.

Such meal shall be of the type and quality supplied to the public at the employer’s establishment. Should the
employer fail to provide the employee with such meal the employer shall pay to the employee the sum of 6s. in lieu
thereof.

CaSyAL ENGAGEMENTS.
5. (a) Casual employees {(other than supernumeraries) who are aged 16 years or over shall for each performance be

paid one.sixth, plus 15 per centum thereof, of the appropriate per week adult rate. The maximum length of such
performance shall be three hours (exclusive of any making up and taking off.)

Per

Performance

s d.

(b) Juveniles under sixteen years of age engaged for ensemble, chorus, or ballet .. .. 180
Any child under sixteen years of age stepping out from chorus or ballet and performmg any oxtra work

other than a solo turn, a solo song, or a solo act, an additional amount, of . 76
Any child under sixteen years of age performmg a solo turn, a song or un uct m uddltlon to the amount

of 16s. payable for ensemble chorus or ballet .. . .. 15 0

(¢) If an engagement which has been made is canceilcd by tho employer at a time Whlch is less thun ten days prior
to the date of the performance for which the employee was engaged, the employee shall receive payment in full. If an
open air performance is postponed because of rainé the employee shall receive half the fee if he is re-engaged for a
subsequent presentation not later than three weeks after the date of the postponement otherwise the employee shall receive
full payment. Where an open air performance is abandoned because of rain the employee shall be paid in full.

_Hours or ‘Wogz.

6. The ordinary hours of work shall, when performances have commenced, at the option of the employer not exceed
40 hours in any one week or 80 hours in any one fortnight, to be worked on six days (excluding Sundays) per week, but
not more than eight hours on any one day including both performances and/or rehearsals.
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OvVERTIME.

7. (a) Engaged by the Week.—(i) For all time worked over eight hours, but not more than ten hours on any one day,
or over 40 hours, but not more than 50 hours in any one week or 80 hours in any one fortnight the employee shall be
paid at the rate of time and a half for work in excess of eight hours or 40 hours or 80 hours as the case may be. When
more than ten hours are worked on any one day or more than 50 hours in any one week the employee shall be paid at the
rbate of double time of that employee’s ordinary weekly wage for all work in excess of 10 hours or 50 hours as the case may

e. -

(ii) Subject to sub-paragraph (i) of paragraph (a) of this clause any employee detained by the employer or his
representative until after 11.30 p.m. shall be paid for the time detained after 11.30 p.m. at the rate of time and a half
except in the case of restaurants and cabarets which usually present a floor show after 10 p.m. and/or continue operating
after midnight in which case the employee shall be paid only for the time detained after 12 midnight at the rate of time
and a half,

(iii) If a female employee is detained until after 11.30 p.m. the employer shall provide for her proper conveyance to
her home or pay the employee the cost of such proper conveyance. This provision shall also apply to a male employee if
his home is more than a mile from the theatre or other place of engagement.

(8) Engaged Casually—(i) If a performance is longer than three hours or if an employee is detained by the employer
during an engagement for more than threc hours {excluding making up and/or taking off time) the employee shall be paid
at the rate of one.sixth of that class of employces casual fee for each half hour or part thereof in excess of the said three
hours that the employee is detained by the employer.

(ii) An employee required to work beyond the hour of 11.30 p.m. or who is detained beyond the hour of 11.30 p.m.
by the employer shall be paid at the rate of onc-twelfth of that class of employces fees for each half hour or part thereof
beyond 11.30 p.m. that the employee is required to work or is detained in addition to any other payments for overtime &ec.,
and the ordinary fee applicable to such employee except in the case of restaurants and cabarets which usually present a
floor show after 10 p.m. and/or continue operating after midnight in which case the employee shall be paid at the rate of
one-twelfth of the employee’s fee for each half hour thereof that the employee is detained after midnight in addition to the
employee’s ordinary fee for each half hour or part thereof that the employce is detzined beyond his three hour performance.

Suxpays axp Punric HoLipavs.
8. For any work including rehearsals done on Sundays or public holidays, payment shall be made at least 'as follows :—
(a) On Sundays—

(i) If the engagement is by the weck, one-third of the weekly wage received by the employee in addition to
his wage for the week.

(ii) If the engagement is not by the week, at least double the prescribed minimum rate per performance.
Provided that in the casc of performances conducted in the open air or by or for a charitable body,
municipal or shire council or religious body, an employee who is engaged for such performance other
than by the week shall be paid at least one and a half times the prescribed minimum rate per performance.

() On Good Friday, Christmas Day and Labour Day-—

(i} Tf the engagement is by the week one-sixth of the week‘]y wage received 'by the employee in addition
to his wage for the weck.

(i) If the engagement is not by the week, double t};e prescribed minimum rate per performance.
(¢) On other holidays—

(i) If the engagement is by the week, one-twelfth of the weekly wage received by the employee in addition
to his wage for the week. :

(ii) If the engagement is not by the week, one and a half times the prescribed minimum rate per
performance.
The said other holidays are the days observed as New Year’s Day, Australia Day, Easter
Monday, Anzac Day, Qucen’s Birthday, Melbourne Cup Day (Metropolitan District only), Boxing
Day and all other days regarded and observed as holidays throughout the State.

(d) In the case of employees engaged by the week, if by reason of any of the holidays referred to in this clause
being a holiday no work is done thereon, the wage for the week shall nevertheless be paid without
deduction therefor and such holiday shall, for the purpose of clause 13 of this Determination be treated as
if there had occurred thereon one of the six orseven or eight or two of the twelve performances, as the
case may be, for which that clause provides.

(e} If an employee is required by his employer to travel on a Sunday, he shall, unless he is paid in pursuance of
this clause for working on the said Sunday, receive, therefor if engaged by the week one-twelfth, of
the weckly wage or if not so engaged, one-half of the prescribed minimum per week or per performance
rate appropriate for him.

TRAVELLING.

9. (@) An cmployee who lives in a particular city or town (either temporarily or permanently) and who is under
casual engagement to perform any work at any place away from the city or town in which he resides shall have first-class
rail or other transport provided by the employer, and if required to travel at night shall be provided with a sleeping
compartment in tho case of rail travel. Should the employer not provide such sleeping compartment the employer shall
pay to the employee the sum usually charged to the employer by the railway authorities therefor.

() The employer shall provide reasonable accommodation at & hotel or boarding house for any casual employee who
is obliged to remain and lodge overnight at any place other than his usual place of abode and in default thereof shall pay
such employee the sum of £1 5s. for each night that the employee is obliged to remain overnight at any place other than
his usual place of abode, and shall also provide the employee with suitable meals or in lieu of each such meal the employer
shall pay the employee the sum of 5s. per meal.

(c) Should the total time of an employce’s absence from his home town area plus the time occupied in the outward
and return journey of a casual employce travelling to and from employment outside exceed twenty-four hours, such employeo
shall be paid in addition to the applicable rate one quarter of the casual rates hereinbefore provided for each period of
twelve hours or part thereof of such excess, in addition to the provision of lodging and meals.

(d) An employee engaged. by the week, when travelling on duty, shall be provided by his employer with first class
accommodation by rail. .

(e) A weekly employee, when travelling on duty at night by train, shall be provided with sleeping accommodation, and
if such slecping accommodation is not availablo the employee shall be paid the sum which would be charged to the employer
by the railway department for such sleeping accommodation if it were available.

(f) Employeces engaged by the week while on tour shall be paid their weekly wages from the time the employecs
leave the place of engagement until they return to that place at the end of the tour, broken weeks at the beginning of
the tour to bé paid for pro rata, and the days of departure and return including Sundays to be each counted as one day
worked.

(9) Provided that where employeos engaged in performances of a country touring theatrical company travel by rail on
rail lines which are not reasonably considered as main lines but could- be construed as branch lines, it shall be allowable for
the employer to provide such employce with second class rail accommodation on such non.main lines if the distance to be
travelled to the next town or performance is less than 100 miles. Where such employees travel at night on branch rail
lines where sleeping compartments are not provided for the public by the railway authorities the employer shall be exempt
from sub-clause (e) of this clause if he ensures that not more than four employees travel in each compartment.
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(k) Where employees are required to travel by land transport other than rail transport, the employer shall ensure
adequate and comfortable and covered conveyances with seating for each employee and such travel shall cease by 8 p.m.
each day and the employer shall provide each employee so travelled with overnight accommodation or pay the employec
the sum of £1 bs. in lieu of such accommodation.

SPECIAL ATTENDANCES.

10. If for the purposes of wardrobe, photography, or any other matter connected with an employer’s business, he
requires an employee to attend at any place before the commencement of his period of employment, he shall pay the
employee for the time of such attendance pro rata at the minimum rate prescribed for the employec by clanse 2 of this
Determination with a minimum payment as for three hours.

This time of any such attendance during the period of employment shall be counted as time worked.

Wages WHEN Paip.

11. Wages shall be paid to a weekly employee without any deductions (other than advances on account of wages,
fines or tax or other deductions which the employer is bound by law to deduct) not later than 10 p.m. on the Friday of
each week, except in the case of a broken week, when payment shall be made not Iater than the same hour on the night
of the last performance: Provided that should any employee be short paid or over paid in any week, in the case of short
payment he shall receive the amount short paid on the following pay day or as soon thercafter as possible, and in the case
of over payment, the amount overpaid shall be deducted from the employee’s wage on the following pay day or as soon
thereafter as possible: Provided further that this clause shall not affect clause 14 of this Determination.

Wages shall be paid to a casual employee within fifteen minutes of the conclusion of the employee’s work.

ENGAGEMENT.

12. (a) In the case of employees not engaged for a tour or for the * run’ of the production or presentation and not
paid the rates for those casually engaged, the employment shall be terminated on either side only by a week’s notice,
either given in writing or plainly posted up on the call board or other place seen by the employees in the ordinary course of
their employment, which notice may be given at any time during the week, and the employee shall only be entitled to
payment pro rata for the time up to the expiration of the notice.

(b} In the case of an employee engaged for a tour the cmployment shall continue until the employee is returned to
the place of engagement, but may, in the absence of any agreement to the contrary, be then terminated without notice.
Should the employee who has been engaged for a tour leave the employer’s employ during the course of the tour such
employee shall be responsible for his own return fare unless such leaving be justified by and directly attributable to a breach
of the Determination by the employer with respect to such employee during the employment, in which case the fee shall
be payable by the employer.

An employee may only be engaged for a tour or for the “run” of a produnction or presentation if such engagement is
made in writing, signed by both employer and employee and a copy of such agreement is lodged at the registered office of
the union prior to the commencement of the tour or the “run” as the case may be otherwise the employment shall be
considered to be from week to week,

(c) If any work is done by the employece for the employer after the timo of the expiration of the notice under
sub-clause (@) hereof or after the termination of a touring engagement or an engagement for a ““run” under sub-clause (b)
hereof otherwise than in pursuance of a separaté weekly or touring engagement or an engagement for a “run ”, it shall be
paid for at casual rates.

(d) Employees, to become entitled to bo treated as being ongaged by the week, must perform such work as the
employer shall from time to time require on the days and during the hours worked by the class of employces affected.

TRY-0UTS.

13. The engagement shall not be deemed to have commenced until after a * try-out ” if such try-out is desired; and
an employee shall not be entitled to any payment until he or she is definitely engaged, except as prescribed herein and for
any rehearsals as preseribed in this Determination. No try-out may be made in public and any try-out not involving
public appearance shall not be paid for unless the number thereof exceeds three in any calendar menth, in which case there
shall be paid for each try-out in excess the casual rate as aforesaid. No. try-out shall be held- on a Sunday.

ABSENCE FroM Duty,

+14. (a) Any employes paid per week absent from duty shall lose pay proportionate to the time of such absence
unless he produces or forwards to his employer within forty-eight hours of the commencement of such absence evidence
satisfactory to the employer that the absence was reasonable, because of either—

(i) Any illness of himself due neither to his own default nor to accident arising otherwise than out of and in
the course of his employment ;

or

(ii} any bodily injury to himself caused by accident arising out of and in the course of his employment.

(6) If any dispute shall arise as to deduction of pay on the ground that satisfactory evidence has not been produced

or forwarded, the question whether the evidence should have been accepted by the employer as satisfactory may be
determined by the secretary or other authorized representative of the Union and the employer or his representative.

TIMES OF PERFORMANCE AND REHEARSAL.
15. {a) In the case of employees engaged in substantially whole time performances.

(i) If such employees are not ‘‘ on tour” and a rehearsal is held on the same day as a performance the rehcarsal
shall not exceed four and a half hours in duration. Such rehearsal shall not commence before 10 a.m.
except whero otherwise provided and shall finish at or before 4 p.m. except where otherwise provided with
an interval of one hour or at the employer’a option the rehearsal may commence at 10 a.m. and
continue until 1.30 p.m. without an interval when rehearsal for that day shall cease.

(i) If such employees are “on tour” and a rehearsal is held on the same day as a performance the rehearral
shall not exceed three hours in duration and the said three hours shall be in one unbroken period, such
rehearsal may be called between the hours of 10 a.m. and 1 p.m. or between the hours 2 p.m. and
5 p.m. at the employer’s option.

(b) In the case of employees engnged in ‘short shows™ or other employees employed in cabarets, ballrooms, or
restaurants, and who usually appear at their work after 11.16 p.m. If rehearsal is hold on the same day as a performance
such rohearsal shall not exceed three hours and the said three hours shall be in one unbroken period. Such rehearsal shall
not commence before 1 p.m. and shall conclude not later than ono and a half hours before the employee’s first performance
for that day.

(¢) In the case of employees engaged in work in a cinema which presents a morning session. If a rehearsal is held
on the same day as a performance such rebearsal shll not exceed three hours in length and may commence at 9 a.m. and
terminate not later than 12 noon. Such rehearsal shall be in one unbroken period.

(d) If the case of dance hall vocalists and/or dance band vocalists, vocalists engaged to appear with an -orchestra,
ond if such!employees do not usually appear at their work after 11.156 p.m. If rehearsal is held on the same day as a

, performance such rehearsal shall not exceed three hours in duration and the rehearsal may be held between tho hours of
. 10 am, and 1 pm. or 1ip.m. and 5 p.m. at the employer’s option. .
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(¢) If no performance is held on the same day as a rehearsal, such rehearsal shall not exceed eight hours in duration,
with an interval of one hour. The employee shall be dressed and ready to begin rehearsal at the time fixed to start.
Fach of the intervals shall contain one continuous hour clear of any dressing, undressing, redressing, meking.up or other
work, The said interval shall be given during the period between the hours of noon and 2 pm. or 6 p.m. and 8 p.m.

- ag the case may be.

(/) Where the allowable rehearsal times outlined in this clause are exceeded or the intervals mentioned in this clause
are curtailed overtime at the rate of time and a quarter shall be paid for the Textra time worked or for the time of
curtailment with a minimum of half an hour at the applicable overtime rate.

TMe For DREssixG.

16. Thirty minutes shall be allowed to an employee who is engaged on a weekly basis for preparatory duties incidental
to a performance such as undressing, making-up and re-dressing, and fifteen minutes shall be allowed after a performance for
undressing, washing off grease paint, and re.dressing; such time shall count as working time.

NUMBER OF PERFORMANCES,

17. {a) In substantially whole time performances, when sxtra performances oxceeding eight but not exceeding twelve
are presented in Christmas Week, Easter Week or during the pantomime season in December, and January employees shall
be paid one-ninth of their weekly wage extra for such performances.

(b) Other than as provided for in sub-.clause (a) hercof when an extra performance in & theatre (variety or vaudeville
performances oxcepted) of a substantially whole time nature is presented in any week in which a public holiday occurs,
employces shall be paid one-ninth of their weekly wage extra for such performance.

(c) In all other circumstances, whero employees give more than cight performances in any one week in substantially
whole time performances (variety or vaudeville performances excepted) they shall be paid one-eighth of their weekly wage
extra for each such additional performance.

(d) When an employer presents more than eight but not more than twelve performances per week of a variety or
vaudeville entertainment of a substantially whole time performance nature, employees shall be paid a total of one-ninth of
the prescribed weekly wage extra.

() If more than twelve performances per week of variety or vaudeville performances &c., are presented, the employees
shall be paid one-tenth of the prescribed weekly wage extra for each such performance over and above twelve.

) In the case of a singer engaged as a vocalist with a dance or restaurant orchestra the weckly appearances of such
an employee shall not excecd six performances per week, if such employee is required to work after 11.30 p.m. The
length of each performance shall not exceed 3% hours. .

() In the caso of a singer engaged as a vocalist with a dance or restaurant orchestra the weekly appearances of such
an employee shall not exceed seven performances per week if one of such performances shall be an afternoon (matinee)
performance. Each performance shall not oxceed 34 hours.

In the case of “short shows” such as live artist presentations at cinemas, night clubs, cabarets, ballrooms,
restaurants &c., and where the performance is not of a substantially whole time nature and which does not occupy more
than one hour from beginning to end the ordinary number of performances ghall be not more than twelve per week. In
the ovent of an employee being required to give more than twelve such performances in any one week the employce shall
receive o sum ecqualling one-tenth of his weekly wage in addition to his weekly wage for each such additional performance
over and above twelve.

(§) 1If an employee is engaged on weekly engagement to appear in two or more different contemporaneous productions
for the same employer, each production shall be deemed to be a separate week’s engagement for the purposes of this
Determination, and the number of performances in each shall be counted separately for the purposes of this clause, but
this provision shall not apply when one of the productions is a pantomime in a theatre during December and January.

(j) For the purposes of this clause a performance by a dance band or restaurant orchestra with vocalist shall be
considered a production and if a vocalist who appears with the orchestra is also directed to perform in that employer’s
current floor show or in performances presented by any other employer on the same day the employee shall be paid
one-tenth of his weekly wage extra for each such performance.

(k) The wages prescribed in sub-paragraphs (i), (ii), (iii), (iv) and (v) of paragraph (a) of Section A of clause 2 of this
Determination and in sub-paragraphs (i), (i), (iii) and (iv) of paragraph (b) of Section A of clause 2 of this Determination
and in sub-paragraphs (i) and {ii) of paragraph (¢} of Section A of clause 2 of this Determination and in sub-paragraphs (i)
and (i) of paragraph (d) of Section A of clause 2 of this Determination and in sub-paragraphs (i) and (ii) of paragraph (e)
of Section A of clauss 2 of this Determination and in sub-paragraphs (i), (ii) and (ili) of paragraph (g) of Section A of
clauss 2 of this Determination shall be the weekly wage for the purpose of caleulating hourlyjrates, overtime, Sunday and
holiday rates, rehearsal rates and any other rates of pay based on weekly wage.

TRANSPORTATION OF LUGGAGE.

18. All luggage required by the employee in the execution of his dutics shall be taken from the wharf or railway
station to the theatre and from the theatre to the wharf or railway station, and from theatre to theatre, at the
employer’s expense. All reasonable care of such luggage, shall be taken by the employer.

In the case of country touring shows, if the employer’s theatre or other place of performance is over half a mile by
the shortest available route from the wharf or railway station and there are no trams or other public transport services
readily available at the. time of arrival or departure of the employees for the commencement or at the conclusion of the
show in the town the employer shall at his expense provide transport for the employees and their luggage to and from the
station or wharf and the place of performance.

WARDROBE AND MAKE-UP. N

19. (@) The cmployer shall provide make-up for supernumeraries when such employees are not receiving at least the
prescribed chorus or ballet rates of pay.

(b) All other employees shall provide their own make-up. When the employer requires the employces to use special
body make-up (other than facial or in cases of speciality acts), leg-tan &c., the employer shall provide such make-up.

(c) The employer shall provide all wardrobe including footwear, ‘ wigs,” and appurtenances required by him to he
used in performance or rehearsal and they must be clean when so provided and kept in clean condition by the employer.
It shall be allowable for employees nged fifteen years or under to provide their own wardrobe at the request of the
employer in the case of pantomimes and similar performances.

(d) Where the employer fails to provide an employee aged fifteen years or under with wardrobe and such wardrobe
is supplicd by the employee the employer shall pay the employce a sum of not less than 15s. per week for each suit, frock.
or costume or other article supplied by that employee with a minimum payment of 15s. per weck plus a sum of 5s. per
week for each pair of shoes provided by the employee.

(e) The employer shall provide skating boots and skates, socks and bootlaces to employecs whose work includes ice
skating. Should the employer not provide skating boots and skates he shall pay the employee 10s. per week in lieu of such
provision and 2s. 6d. per week in lieu of socks and laces.

(f) All laundry mado necessary by the work of the employee for the employer shall be done at the employer’s
expense.

Anxvar, Honipay.

20, The annual holiday shall be as preseribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946 (No. 5111), and any amendments which may be made thercto from time to time.

Access For UNION REPRESENTATIVE.

21. The President and Secretary or any other two officors of the Union, duly authorized in writing, shall, not more
than three times in any ono week, have access to any place of rehearsal and/or performance to interview employces when
they are off duty. The Union representative shall not attempt to interview any employee on or in the precincts of the
stage during any actual performance or rehearsal and shall not detain any employee from wmaking an- entrance.

s
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NoTIcES.

22. The omployer shall allow the Actors’ Equity of Australia to display at the employer's .premises union
announcements and notices,
DEFINITIONS.

23. (a) “ Actor or Actress” means a person who takes part in a performance and/or is cngaged to take part in
rehearsal for a performance and who is required to speak by himself or herself in the aggregate more than 80 words, or
to sing solo and/or in a duo, and/or trio, and or quartette in the aggregate more than 40 bars of music, or to dance solo
and/or in & duo more than 40 bars of music in the aggregate or to perform any speciality and also means a person who is
employed as an entertainer.

(b) “Call” means a call or direction to the employee by the employer to attend at a rchearsal at a particuinr time,
or at a particular place and- time for the purpose of photography, wardrobe or other legitimate reason.

(c} “ Engaged by the week ™ means being engaged for at least a week of employment terminable only in the manncr
prescribed by clause 9 of this Determination or being engaged for employment to last longer than a week.

(d) “ Engaged casually ” means being engaged otherwise than by the week.

(¢) * Hometown ” meang the city or town where the employee was actually engaged by the employer.

) “On tour” means being away at the direction of the employer from the actual city, town or other place where
the employeco was originally engaged by the employer.

() “Pantomime” means a production with an appeal primarily for children presented during the Christmas holiday period
and shall include (in addition to the nursery stories and fairy tales hitherto presented as Pantomime) such productions as
“Peter Pan,” * Alice in Wonderland,” * The Wizard of Oz,” “ Snow White and the Seven Dwarfs,” and the like.

(k) * Performance™ means a performance by an employee and/or employees (The act of performing).

(1) ¢ Playing ” means taking part in an actual performance. :

(j) Skater means an employee whose performance takes place on ice skates and on an ice rink or on an ice “tank”.

(k) * Skating ensemble”™ means those persons who skate asan ensemble but who do not skate as solo, duo or speciality
skaters. .

() “Square dance team’ means two or more persons engaged to give a performance which consists of an exhibition
of *square dancing .

(m) ' Supernumerary ” means a person who takes part.in a performance, but is not required therein to speak by
himself or herself in ‘the aggregate more than two, or in Shakespearean productions more than five lines, exclusive of shouts,
exclamations and utterances marked by authors or stage direction for all (Omnes) the players on the stage to speak at the
same time, or required to sing in the aggregate move than 'sixteen, or in Shakespearean productions more than thirty-two
bars of the musical score, if any. :

(7) “Time and a quarter,” “time and & half,” and *““double time” used in relation to pay, respectively mean at
the rate of one and a quarter, one and a half, and twice the actual pay of the employee in question, calculated pro rata
for the time for which the payment is to be made.

(0} * Union ” means the Actors’ Equity of Australia.

(p) * Variety Music Hall or Vaudeville” (performance or production) means a production which contains a number of
variety or vaudeville acts and which is not connccted by a single or central theme or plot. It may or may not contain
a ballet or chorus,

(9) “ Wages ” means the rate of wage per weck or per performance or per hour paid to an employee and is exclusive
of any overtime or additional payments such as (but not limited to ) overtime, holiday remuneration, additional performances,
travelling, understudy, ballet or chorus master or mistress rates and the appropriate on tour or travelling allowance,

(r} “ Walking Understudy * means a person who does not appear in an actual performance but who understudies one
or more of the artists taking part in a performance. .

PERIODICAL ADJUSTMENT OF WAGES.

24, The weekly wages rates for employees (Male and Female) eightecen years of age and over are based upon the
following basic wage, and pursuant to thc provisions of the Factories and Shops Act 1934, the Board hereby determines
that such wages rates shall be automatically adjusted as preseribed in clause 25. -

Basic Wage.

Bastc Wage Index Number
Placs. (Adjustable). Set Assigned.
£ s d.
Throughout the State .. .. . R .. .. . 1117 0 Melbourne

ApJusTMENT OF Basic WagE.

25. («) For the purposes of this Determination, the expression *Commonwealth Statistician’s ‘all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to bo signed by
or on behalf of the Commonwealth Statistician.

() Until the beginning of the first pay period to commence in August, 1954, the amount of the basic wage shall be
as prescribed in clause 24.

(c) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “‘ all items ” retail price index number by the factor -103 taken to one place of
decimals, tho resultant whole number being the amount of the basic wage cxpressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) The weekly wages rates for juveniles (Male and Female) and children under fourteen years of age shall be adjusted
at the same time as adjustments are made to the wages rates for employees eighteen years of age and over, by adding
to or subtracting from the said weekly wages rates an amount equal to 50 per cent. of the amount of the variation in the
bagic wage.

{¢) The “Per performanco” rate for juveniles under sixteen years of age in sub-clause () of clause 65, shall be
adjusted at the same time as adjustments are made to the wages rates for employees eighteen years of age and over by the
following method :—

Using a basic wage of £11 17s. as a base, for each variation of 8s., in the aggregate, in the basic wage an amount
of 6d. shall be added to or subtracted from the said * Per performance ” rate, as the case may be.

PART IL.—Radio Entertalnments.
REcorDING.
Casual Employees.

26. («) These, whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in
recorded transcriptions for use in Commercial Boradeasts, shall be paid 2s follows :—

Musical presentations— £ s d.
Including rehearsal and recording, provided that the time involved does not oxceed one and a

half (1}) hours—per “ side ” . ‘e .. .. .. . .. .. 1 8 3

Beyond one and a half (13) hours on any one day for each quarter (}) of an hour or part thereof ¢ 9 9

Recordings of less than fifteen (15) minutes to be paid pro rata with a minimum per call of .. 1 8 3

Preliminary rehearsals in which no recording is done, per hour or part thereof, but with minimum of 10s.6d. 0 12 3
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A fifteen minute recording or part thereof is one side of a record or a recording of such duratio
on wax, acetate, fibre, copper wire, or by any other means.
When a singer appears in any recording as a solo performer such singer shall be paid for each

solo item after the first in any one programme the sum of . .. .. .. 0153 9
Rehearsal time for these additional periods shall be one half (3) the time allowed for the first
quarter (}) hour or “ side.”
When any performer is engaged in chorus work he shall be paid for each fifteen (15) minutes {but
with a minimum of 10s,) at the rate of .. . . .. .. . .. 0 9 3
Provided that should & solo performer be recciving payment as such in any period, he shall not
during the same period receive any additional fee as one of the chorus,
Each performer in rehearsals of chorus work shall be paid at the rate per one hour and a half
(13) hours or part thereof of . .. .. .. . 0 9 38
- £ s d
* Legitimate ” or “ Straight * presentationg—
Including rehearsal and recording provided thet the time involved does not exceed one (1) hour—
per “side” .. o .. .. . . .. o 1 8 3
Beyond one (1) hour on any one day for each quarter (}) of an hour or part thereof 09 9
Recordings of less than fifteen (15) minutes to be paid pro rafe with a minimum per call of 1 8 3
Preliminary rehearsals in which no recording is done per hour or part thereof .. .. 015 9
A fifteen minute recording or part thereof is one side of a record or & recording of such duration
on wax, acetate, fibre, copper wire, or by any other means.
Weekly Employees.
(b) For the purpose of this sub.clause a week’s work shall be deomed to comsist of not more than cight
hours in any one day or not more than six daysin any one week, and not more than 40 hours in any one
week. ’
These employees whether actors, actresses, or radio artists, shall for a week’s work be paid .. 15 00
For all time worked in excess of the foregoing on any one day or in one week payment shall be at
the rate of time and a half.
Provided that—
Any such employee who in any weck takes part in more than twelve (12) recorded “sides of fifteen
(15) minutes ” shall for each ‘side” in excess of that number be paid at the rate herein fixed
for casual employees.
If any such employee in addition to working on the other six (6) days of any week is required to
work on the Sunday he shall be paid at the rate of double pay for such Sunday work.
If the hours of work of any such employee on any one day are  scattered” so as to cover a period
exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day.
COMMERCIAL ANNOUNCEMENTS.
27. Actors and actresses when used as such or as announcers, comperes or commentators, shall for each
hour or part thereof be paid . . . - . .. o - . .. 1 8 3
If used in more than one half () the aggregate number of announcements in any one hour, an additional
amount of .. .. .. .. .. .. .. - .. .. .. .. 015 9
Live SHOWS, ACTUAL BROADCASTS, ETC.
Casual Employees.
28. (a) These whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in

broadcast performances for use in Commercial Broadcasts shail be paid as follows :—
Musical presentations— £ s d

Including rehearsal and broadeasting, provided that the time involved does not exceed one and a
half (13) hours-—per fifteen (15) minutes broadcast

. .. . .. .. 1 8 3
Rehearsal beyond one and a half (1}) hours on any onme day, for every quarter (}) hour or part

thereof. . .. .. N .. v . o N .. . 0 9 9
Broadcasts of less than fifteen (15) minutes to be paid pro rata with a minimum per call of .. 1 8 3
Preliminary rehearsals in which no broadcasting is done, per hour or part thereof (but with u

mimimum of 10s. 6d.) .. .. .. .. .. N .. .. .. 012 3
When a singer appears in any broadeast asa solo performer he shall be paid for each solo item

after the first in any one programme the sum of .. . .. .. . .. 015 9
Rehearsal time for these additional periods shall be one half (3) the time allowed for the first

quarter (}) hour broadcast or performance. .. .
* Legitimate ” or ‘‘ Straight ”’ presentations. Including rehearsal and broadcasting, provided that

the time involved does not exceed one (1) hour—per fifteen (15) minute broadeast or performance 1 8 3
Beyond one (1) hour on any one day for every quarter (}) of an hour or part thereof .. 0 9 9
Broadeasts of less than fiftecen (15) minutes to be paid pro rata with minimnm per call of .. 1 8 3
Preliminary rehearsals in which no broadcasting is done, per hour or part thereof .. .. 015 9
When any performer is engaged in chorus work he shall be paid for each fifteen (15) minutes

but with a minimum of (10s.) at the rate of .. .. .. . .. .. 0 9 3
Provided that should 2 solo performer be receiving payment as such in any period, he shall not

during the same period receive any additional fee as one of the chorus
Each performer in rehearsals of chorus work shall be paid at the rate per one hour and a

half (14 hrs.) or part thereof .. . .. .. .. - .. .. 0 9 3

Weekly Employees.
(b) For the purpose of this sub-clause a week’s work shall be deemed to consist of not more than

t ; S eight hours in any
one day or not more then six days in any one week, and not more than 40 hours in any one week—

£ s d.
These employees whether actors, actresses, or radio artists, shall for a week’s work be paid .. .. 156 0 0
For all time worked in excess of the foregoing on any one day or in any one week payment shall be
at the rate of time and a half.
Provided that—
Any such employee who in any week takes part in more than twelve (12)broadcasts or
performances of fifteen (15) minutes shall for each broadcast or performance in excess of that
number be paid at the rate hercin fixed for casual employees.
If any such employee in addition to working on the other six (6) days of any week is required
to work on the Sunday he shall be paid at the rate of double time for such Sunday work,
If the hours of work of any such employce on any one day are “scattered” so as to cover a
period exceeding twelve (12) hours he shall be paid at the rate of time and a half for that
ay. . .
When in any recording or broadcast a singer appears as a solo performer for a period exceeding
fifteen (15) minutes or one “side,” such singer shall be paid for each solo item beyond the
first in the same programme the sum of .. ..

.. .. o .. .. 015 ¢
Rehearsal time for each such solo item beyond the first shall be one half (4) the rehearsal time .
s

allowed for the first period of fifteen (15) minutes or one ** side.”
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SpECIAL RATES.

29, Double time shall be the special rate payable for all work done on New Year's Day, Australia Day, Labour Day,
Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Meclbourne Cup Day (Metropolitan District only), Christmas Day,
and Boxing Day. But if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays the special rate shall be payable for work done only on the day so substituted.

AvUDITIONS, SAMPLE RECORDINGS, OR TRIAL BROADCASTS.

30. These according to their specific type as set out in this Determination, and whether broadcast for public or
private purposes, or recorded for any reason whatever, shall be paid for in full, but this shall not apply to any voice test
in private unless it entails a previous rehearsal.

REMAKES OF RECORDINGS.
. 31. Should & remake be necessary owing to the mistake of any member of the cast, the remake shall be made by the
cast without charge provided that no longer interval occurs than is necessary for a replay of the disc, for which time the
cast shall remain in attendance.

If tho necessity for a remake owing to such mistake is not discovered until later than as aforesaid the cast shall
perform the remake at half rates, and if tho remake is necessary owing to any technical fault or to any mistake other than
that of one of its members, the cast shall be paid as for a new recording.

In the event of a power cub interrupting the work for which the artist has been called, such artist shall be paid at
the rate of 123, 6d. for each hour or part thereof already worked.

PERFORMANCES BY MEMBERS OF STAFF.

392. Where a member of the mansgement’s staff, other than an actor, or actress, is called upon to perform any duty
within the scope of this Determination he shall be paid a sum not less that that payable under this Determination for the
particular duty so performed, except where such member receives a staff salary or wages greater than the minimum weekly
pay herein prescribed for an actor or actress. Provided that whon process discs are being recorded he shall be paid the sum
as prescribed in clause 24 in addition to his ordinary salary or wages.

BrOADCASTS OR RECORDING IN THE PRESENCE OF AN AUDIENCE.

33. Where a brodeast or a recording is made before an audience, members generally of which have paid for admission,
each employee taking part in such broadcast or recording shall be paid the additional sum of one quarter (}) the rate to
which he is otherwise entitled, but this shall not apply to community singing advertised and/or snnounced as such, or to
performances of which 50 per cent. at least of the proceeds is donated to charity.

MAKE-UP,

34. (2) Make-up in excess of that normally provided by an actor, or actross, shall be provided at the expense of the
management and all dress other than that usually and ordinarily worn by the employes (i.e., such dress as would be worn
to and from the place of employment) shall be provided by the management in a clean and fresh condition. The
employee shall nevertheless, if 80 required by the management, provide one dinner dress in a reasonably good condition.

b) Any cleaning or laundering made necessary by such make.upor by “ Business ” occasioned for the management’s
benefit shall be at its expense, but cleaning or laundering which in the ordinary course of events is necessary is excluded
from this rule. .

LATE ARKRIVALS. .

35. 1f an employeo is lato for a call, the burden shall be borne by the cast. If a producer or any person other than

one of the actors, or actresses, delays the rehearsal or recording the burden shall be borne by the management.

CaNCELLED CaLLS.

36. Should a call be cancelled within twelve (12) hours of the time of such call for any reason other than the
non-attendance of an employee the call shall be paid for in full.

MraL Breags.
37. One hour shall be allowed for lunch between 12 o’clock noon and 2 p.m. and one hour for dinner between 5 p.m.

and 7 p.m. or at & time to be agreed upon. Should the cast require a “ break ” for morning or afterncon tes, the time
thus oocupied shall not be counted as in the time of employment.

PrOTOGRAPH CALLS.
38. All photograph and publicity calls shall be paid for at rehearsal rates.

TIME SHEETS.
39. Every employeo shall sign a time sheet provided by the management whereon shall be shown the time ocoupied,
number of records, and footage of films. A copy of this time sheet, together with pay sheets, shall be open for inspection
by Actors’ Equity representatives if required for checking purposes.

NoTice Boarp,

40. The management shall provide and place in a position a suitable and easy of access notice board for the display
of announcements and notices, and on which the Actors’ Equity shall have the right to place relevant notices.

. - AccEss.
41, Actors’ Equity officials, provided they are duly authorized in writing, shall have access to broadeasting or recording
premises for the purpose of interviewing members, when off duty, on union matters, the place of the interview to be
arranged between the Actors’ Equity and the management, and to be reasonably suitable for the purpose.

AcTors’ EQuiTy MEMBERSHIP.

42. No objection shall be taken to nor shall any discrimination be exercised against any employee because of Equity
membership or activity. .

ONeE EMPLOYEE—ONE PaRT.

43. A broadcast or recording shall be taken as the performance by an cmployee of one part or character only. In
the event of an employee being required to perform more than one part or character he shall be paid an additional sum
of one quarter (}) the prescribed amount, but only if and when the additional part or parts consists of more than 25 words
in the aggregate.

Sounp EFFECTS.

44. Should an actor be required to produce sound effocts not incidental to his particular part in the broadcasting or

recording he shall be paid an additional sum of one quarter (1} the prescribed amount.
TRAVELLING. .

46, First class return fares and reserved seats, wherever obtainable, shall be provided by the management for all
employees who may be required to travel in the management’s interests. When such travel involves any employee spending
the night in the train he shall be provided with a sleeping berth at the expense of the management wherever such berth is
procurable, and where not procurable the employee shall be paid the sum usually charged to the public by the Railway
Commissioners.

PRODUCERS AND ASSISTANT PRODUCERS.

46, These shall be paid at not less than actors’ rates.

STAR ARTISTS.

47. Where an artist is announced as “ starred ” in any broadcast or recording he shall be paid an additional sum of
not less than one quarter (}) the prescribed rate.
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PaYMENT oF WAGES.

48. Casual employces shall be paid within 24 hours after the termination of their work. Weekly employces shall be
paid weekly and not later than Friday of each week.

RATES ror CHILDREN.
49, Children shall be paid at one half (4) the rates specified in clauses 24 to 26 inclusive.

DETENTION.

50. If o female employes is detained by the employer beyond the hour of 11.30 p.m. the employer shall provide for
her proper conveyance to her home whether temporary or permanent. This provision shall apply also to a male employee
who is so detained after the hour of midnight.

BROADCAST OF RELIGIOUS SERVICES.
51. Nothing in this Determination shall apply to the broadcasting of religious services.

DEFINITIONS.

52, ““ Actor” or *“ Actress” means a person who, having previously so appeared three times within any period of
twelve months, appears in any broadcast or recording in which he is required to speak in the aggregate more than five words,
or to sing by himself during any such broadcast or recording, or to perform any specialty.

“ Cagual Employee ” means an employee engaged otherwise than as a weekly employee.

“Child ”” or *“ Children >’ means a person or persons undor the age of sixteen years.

“ Legitimate ”’ or “ Straight Presentation ’ means tragedy, drama, comedy drama, drama, farce comedy, cavalcade of
events presented in plaiy form, presentation of events past, present, and future (actual or fictional) presented in play form in
which the instrumental music used is only incidental to the presentation for theme, bridge, or link, or to heighten the
dramatic value or create atmosphere, and any other presentation other than musical presentation.

“ Musical Presentation™ means grand opera, opera houffe, light opera, musical comedy farce, vaudeville, revue,
minstrel show, pantomime, or any other presentation in which the dialogue is interspersed with either vocal solos, duets,
trios, quartettes, quintettes, octettes, or chorus.

“Time and a half' used in relation to pay means at the rate of one and a half (1}) times the actual pay of the
employee in question, and calculated pro rata for the time for which the payment is to be made. .

“ Weekly Employee’’ means an employee engaged on a weekly basis and for a minimum period of eight consecutive
weoks. .

ANNUAL HoLIDAY.

53, The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act, 1946
(No. 5111), and any amendments which may be made thereto from time to time.

.
PEBIODIOAL ADJUSTMENT OF WAGES.

. 54. The wages rates for weekly employees in clauses 26, 27, and 28 are based upon the following basic wage, and
pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby
determines that such rates shall be automatically a ljusted by the same amount and at the same time as such basic wage
as prescribed in clause 55.

Basic Wage.
Basic Wi Index Number.
Place, (Adjustabley. Set Auslgned.
£ s d.
Throughout the State . .- ‘e .. v i .- 1117 0 Melbourne

ADJUSTMENT OF Basio Waoe.

55, (@) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers ™ or any like oxpression means the numbers stated to be such index numbers in any document purporting,
and not proved to he wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in August, 1954, the amount of the basic wage shall be
as prescribed in clause 54.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May. the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician's * all items '’ retail price index number by the factor <103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in_ shillings, but should the decimal
number reach -5 or more the basioc wage shall be taken to the next higher shilling.

CasvaL EMPLOYEES,
56, The wages rates for casual employees in Part II. shall be adjusted from time to time according to variations in
the basic wage prescribed in clause 54. The method of adjustment shall be as follows :—

“ Using the wages rates prescribed in tho Determination which came into force on the lst March, 1951, and the
contemporaneous basic wage of £8 10s. as a base, and adding or subtracting to or from the said wages rates,
as the case may be, an amount of 1/20th of one shilling for each variation of one shilling in the said basic
wage. The calculation is to be made to the nearest 3d. half or less than half of 3d. in a result to be
disregarded.”

A. V. BARNS, J.P., Chairman.
J. W, RYAN, Secretary.
Melbourne, 26th May, 1954.

By Authority: W, M, HousToN, Government Printer, Melbourne.
No. 696.—6189/54.—2.
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Factories and Shops Acts.

DETERMINATION OF THE PLUMBERS BOARD.

Nores.—(1) This Determination applies to the whole of the State of Victoria.

(2} Plumbing and Gasfitting were proclaimed as Apprenticeship Trades under the Apprenticeship Act 1928 for
various parts of the State as follows :—
(a) Metropolitan District, 10th October, 1928;
() City of Ballarat, and the Borough of Sebastopol, and the Cities of Geelong, Geelong West,
and of Newtown and Chilwell, and the Moorpanyal riding of the Shire of Corio, 23rd March, 1938 ;
(c) The remainder of the State, 26th July, 1949,

Full particulars of the Apprenticeship Regulations for these trades may be oblained on application o the Secretary, Apprenticeship
Commission, 103 Russell-sireet, Melbourne, C.2.

N acoordance with the provisions of the Factories and Shops Acts, the Wages Board, since the 24th April, 1939, has
bad the power to ‘ determine the lowest prices or rates which may be paid to any person or persons or classes of
persons wheresoever employed in any plumbing work (including electrical or gasfitting) or employed in fixing any material
used instead of metal for pipes, guttering, or roof covering (other than slates or tiles) in connexion with the erection or
repair of buildings "—hbas made the following Determination, namely—

That as from the beginning of the first pay period to commence on or after the 15th May, 1954, the last previous
Determination of this Board, shall be revoked and replaced by this Determination.

PART 1. .
This Part applies to all persons covered by the Determination, other than those employed by Gas Companies.
1. - Wages For WEEK oF 40 Hours.
(2) Apprentices (other than those covered by the Apprenticeship Commission).
Percentage Improvers.*
Adjustabl Total
- Bauleosvage. ‘jVu:%: ° | Losding. Wage.
s d. s d. s d.
1st year .. 20 68 6 2 8 71 2 e d.
2nd year .. 38 %0 0 5 4 85 4
3rd year .. 53 126 6 8 0 133 6 lst year . 81 9
4th year . 76 180 0 10 8 190 8 2nd year 105 3
&6th year .o 98 232 6 13 4 245 10 3rd year 140 10
6th year .. | 100 plus 264 0 16 0 280 0 4th year 208 9
27s. 5th year 270 &

and thereafter the minimum wage. and thereafter the minimum wage.

PROPORTION (within any factory or place).

One appren tice to every two or fraction of two workers
receiving not less than £15 17s. per week.

An indent ure of apprenticeship prescribed by the Board, as
amended by the Court of Industrial Appeals, was approved on
7th Septem ber, 1923.

PrororTION (Within any factory or place).

One improver to four ..

Two improvers to fifteen .. .. | workers receiving not
Three improvers to thirty .. pless than £15 17s. per
and thereafter one additional im-| week.

prover to every seven additional

* The employment of any new improver at the trade has been prohibited as from the respective dates of the proclamations
made under the Apprenticeship Act 1928 for the various parts of the State, as set out in the preamble of this Determination.

No. 897.—6190/54.—PrIcE 60.
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® OrrEe. EMPLOYEES.

(i) Applying to the employment of persons on the construction (ii) Applying to other work, including employment by an
renovation repair alteration or demolition of buildings per- employer in any industry where the work performed by the
formed on the site thereof. employee is subsidiary or auxiliary to the chief and principal

purpose and business of such industry; or employment in
workshops.
Wages Wages Wagres Wages
Per Week. [ Per Hour. Per Week, | Per Hour.
Person employed— £ a d. s d. Person employed— [ s d.
(a) Where the artificial temperature (2) Where the artificial temperature
ls— is— - )
Over 130° F. . .. 120 3 31 101 Over 130° F. .. 11918 7 911
115° F., but not exceeding 115° F., but not exceeding
130° F. .. .. 119 6 5 9 8 130° F. .. .. 11819 9 9 52
60° F. or lower . 20 3 3| 10 1 50° F. or lower 1918 7 911
(b) In connexion with ammonia coils () In connexion with ammonia coils
in an artificial temperature of in an artificial temperature
45° F. or lower .. |18 4 9 g 13 of 45° F. or lower 11718 1 8 113
(c} Lead burning or at lead work (c) Lead burning or at lead work
connected therewith 1o 8 8 |- - connected therewith o171 3.8 6}
. .
{d) On fitting, jointing, or fixing any {(d) On fitting, jointing, or fixing any
class of pipes or ducts (except class of pipes or ducts {(except
those used for electrical con- those used for electrical con-
duit, or for the conveyance duit, or for the conveyance
of high pressure steam to of high pressure steam to
machinery for power) .. |16 3 8 8 1 machinery for power) 1517 0 711
(¢} In fixing any material used in- (¢) In fixing any material used in-
stead of metal for pipes, stead of metal for pipes,
guttering, or roof covering .. |16 3 8 8 1 guttering, or roof covering .. | 15 17 0 71
(f) At any other plumbing or gas- (f) At any other plumbing or gas-
fitting (but not including fitting (but mnot including
the fixing of gas mantles, or the fixing of gas mantles, or h
gas main or service laying) .. | 16 3 8 8 1 gas main or service laying) | 156 17 0 71

NoTe.—8ee clause 9 of this Part re casual rato, and clause 5 re ship works.

Notwithstanding anything contained in clause 1 (b) (ii} hereof any employee, within six months of his first employment
in any place whose employment is terminated by the employer for any cause other than misconduct or incompetence, shall on

such termination be entitled to be paid for such work performed by him the appropriate rate
hereof.

prescribed in clause 1 (b) (i)

Nore.—The wages prescribed above for  other employees” include a loading in lieu of Public Holidays (ten days)

and Sick Leave (40 hours of working time),
ALLOWANCES.

2. In addition to the wages rates set out above an allowance at the rate of 5s. per week shall be paid to journeymen
(othor than on a ship) to compensate for the following classes of work whether or not such work is performed in any

week :—

(i) work requiring a swing scaffold, swing seat, or rope, or on o ladder excecding 25 feet in height ;
(ii) clearing stoppages in soil or waste pipos, or sewer drain pipes, also repairing and putting same in proper order;

(iii) work in any confined space;
(iv) work in wet places; or
(v) dirty or offensive work.

ALLOWANCE 1v RusreEcT oF Excess Fares anp Traveiirwe TiMz,
24. {a) Subject to sub-clauses (b) and (c) hereof the following payments shall be made in lieu of fares and travelling time

within the radii named using
Bendigo, and Geelong as centres :—

G.P.0., Melbourne (cr. Bourke and Elizabeth streets), or the principal post offices at Ballarat,

s d.
Up to and including 12 miles . . .. . .. .. 3 3 per day
Over 12 miles and including 20 miles - .. .. 3 10 per day
Over 20 miles and including 30 miles . . 4 6 per day

(b) In the case of the employment of persons on the construction removation repair alteration or demolition of buildings
performed on the site thereof these allowances shall not be payable if the employer provides or offers to provide transport free

of oharge, in which case 2s. 5d. per day travelling allowance shall be paid.

(¢) In all cases other than provided for in sub-clause (b) hereof if the employer provides or offers to provide transport free

of charge, 2s. 6d. per day travelling allowance shall be paid.

In the case of an employee who is normally required to report

for and finish work at his employer’s workshop, and is transported to and from any job by his employer, no allowance shall

be paid.

(d) Where fares are necessarily incurred on distant jobs, as defined in clause 3 (&) of-this Part, or on work performed
outside the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office

shall be the centre.

(¢) Sub-clauses (a), (c), and (d} of this clause shall not operate when an employee is employed .on maintenance work at his

recognized centre.
. ALLOWANCES IN RESPECT oF DiSTANT JoBS..

3. («¢) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of residence, reasonable and suitablo board and sleeping accommodation including stretcher and mattress for each

employee shall be provided.
huts with sleeping accommodation therein including stretcher and mattress for each employee
provided in this clause ; .the allowance to be made shall be—
'
12
. . . - 52
increased if the'employee satisfies the

For less than a full week .. -
For a full working week at the rate of .
Provided that the foregoing allowances shall be
incurred a greater-outlay than that prescribed.

When work is situated away from suitable accommodation, the.employor shall supply tents or

in addition to any allowanoce

d.

9 per day

8 per weok

employer that he reasonably
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(5) In lieu of the payments presoribed in clause 24 (a) of this Part an employee to whom sub-clause (a) applies shall bo
paid travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where inourred, second-class
return fare, and 5s., or any greater amount incurred, to cover expense of reaching his homse railway station and transport of tools
if any cost necessary: Provided that the roturn fare shall not be payable if the employee is dismissed for misconduct or is
held incompetent within one week of starting work or leaves within one month of engagement. Travelling time shall be
caloulated as from Spencer-street and Flinders-street Railway Stations or the home Central Railway Station (if residing in the
country) to destination by rail or usual travelling facilities.

(¢} 1f an employee elects to roturn to his home at the week-end after three months of continuous service and thereafter at
three-monthly periods, he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days ‘a.fter
the expiration of three months this sub-clause shall not apply.

(d) Any person who has travelled from a “ centre ” to a place of work, and is required, in the course of his employment,
te travel furthor on the same day, shall be paid all fares necessarily expended in such further travelling.

DEFINITION.
4. * Centre ™ shall mean the employer’s usual place of business,

. SHIP WORE.
5. (i) All work done on a ship of any class—
{a) whilst it ia under way; or
(b) in wet places or confined spaces; or

{¢) in a ship which has done one trip or more, in oil fuel tanks, in bilges under engine-room or stokehold or on soil
pipes—shall be paid for at the rate of 8d. per hour in addition to the drdinary wage.

(ii) For the purposes of this paragraph—
“ Wet Place ”” moeans one in which the clothing of the workman necessarily is wetted to an uncomfortable degres, or
one in which water accumulates underfoot to a depth exceeding two inches.
** Confined Space ™ means one of which the dimensions are such that the workman must work in a stooped or cramped
position, or without adequate ventilation, or whers confinement within a limited space is productive of
unusual discomfort to him.

(iii) Should the employer and the workman be unable to agree whether or not any work done by the latter is such as
entitles him to the additional wage provided by this paragraph, the question is to be submitted to a Referee, chosen by
the parties, whose decision will be binding on both of them. In the event of the parties being unable to agree on a Referee,
application is to be made to the Secretary of the Department of Labour of the State of Victoria to appoint an Inspector
to determine the matter in dispute, and the decision of such Inspector will be binding on both of them.

ORDINARY WEEE’S WORK.
6. The ordinary hours for a week’s work shall be 40 which shall be worked in five days (Monday to Friday inclusive)
of 8 hours each.
A meal break of not less than 42 minutes shall be allowed each day between noon and 2 p.m.

TiMes oF BEGINNING AXKD EnNpING WoORK.
7. The ordinary times of beginning and ending work shall be between the hours of 7.30 a.m. and 5.30 p.m.

OVERTIME.
8. Overtime shall be paid for as follows—

{a) Outside the hours fixed in clause 7 of this Part—
(i) Before the time of beginning work .. .. .. .. Double time.

(ii) After the time of ending work N .. .. .. Time and a half for the first hour and
double time thereafter.

{b) Within the hours fixed in clause 7 of this Part in excess of 40 hours in any week—
First hour .. .. .. .- .. L. .. 'Time and a half,
Thereafter . .. .. .. Double time.

Note.—Work done on & Saturday shall be deemed to be outside the times of beginning and ending work, and be paid
for aa prescribed in sub-clause {a) (i) hereof.

Provided that all work performed on a Saturday, Sunday, or Public Holiday, and for which prior notice has not been
given, shall be deemed to be a recall to work in accordance with the provisions of sub-clause {(d) of this clause.

(c}) An employee, other than a casual employee, after the completion of overtime work performed after his usual
ceasing time, and commenced prior to midnight shall be entitled to be absent until he has eight consecutive
hours off duty, without deduction of pay for ordinary time of duty occurring during such absence.

If, on the instructions of his employer, any employee resumes work without having had such eight
hours off duty, he shall be paid at double rates until he is relieved from duty to take such rest period and he
shall then be entitled to be absent until he has eight consecutive hours off duty without deduction of pay
for ordinary time of duty occurring during such absence.

(d) An employee recalled to work overtime after leaving his employer's business premises shall be paid at the
appropriate rate for such work with a minimum of four and a half hours’ pay at the ordinary rate for
each time he is so recalled.

(e) An employee shall not be compelled to work for more than six hours without a break for a meal.

(f)} An employee required to work overtime for more than two hours without being notified the day before that he
will be so required to work, shall either be supplied with a meal by the employer or paid 5s. and 5s. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their
workshop who can reasonably return home for meals.

(9) An employee working overtime after the evening meal break shall be allowed a crib-time of twenty minutes after
each four hours of overtime work, if the employee continues work after such erib-time. Such crib-time shall
be paid for at the ordinary rate.
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Casvar LaBoUr.

9. Casual employees {i.c. persons employed during the week for not more than one-half maximum number of hours
fixed in this Determination as a week’s work) shall be paid at the ordinary rate hourly with an addition of 10 per centum.

SpeciaL Rarrs ror SUNDAYS AND PuBnic Honipavs.

10. Double time shall be the special rate for all work done on Sundays, New Year’s Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Anzac Day (by persons not subject to Anzac Day Act 1928), Queen’s Birthday, Melbourne Cup Day,
Christmas Day, Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above.
mentioned holidays, the special rates shall ople be payable for the day so substituted.

EMPLOYEE ATTENDING FOR DUTY.

11. When an employee in accordance with directions given by an employer or his responsible representative, attends for
duty at the place so directed, but his services are not required, such employee shall be paid 5s. and an amount equal to the
fares to and from such place: Provided that where on any day work is commenced and is stopped before noon owing to wet
or inclement weather, the employee shall be paid up to noon and then released from further attendance on that day. Where
owing to wet or inclement weather work is stopped after noon, the employee shall be paid up to the time at which work
usually ends. :

ToOLS AND APPLIANCES.

12, That if any employee is required to provide any or all of the following tools or appliances :—

Caulking-irons, drilling frame and chain, tap key, chain wrenches, files, grips or tongs of over 12 inchea in length,
hacksaw frame or blades, mandrils, dummies, metal pots, pipe cutters, plumbing irons, rachets, stocks, dies,
drills for stone, taps and drills for brass or iron threads, or vyces—

Is. per hour in addition to the ordinary rates fixed by this Part shall be paid by the employer.

DaMage To CrorHING AND TooLSs,

13. Compensation to the extent of the damage sustained shall be made where, in the course of the work, clothing or tools
are damaged or destroyed by fire or through the use of corrosive substances. Provided that the employer's liability in respect
of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s duties.

Day yor PAYMENT o WaGEs.

14. Wages, allowances, and other monies due, shall be paid not later than the time of ceasing work on Thursday of each
working week. On termination of employment by the employer, all wages, allowances, and other monies shall be paid at the
time of dismissal. The employee shall not be deemed to have ceased employment uuntil he has been paid.

REsT PERIOD.

15. There shall be a rest period of ten minutes from the time of ceasing to the time of the resumption of work, between
the hours of 9 a.m. and 11 a.m., without deduction of pay.

SurrLy oF Hor WATER,

16. The employer shall provide facilities to enable the employee to obtain an adequate supply of hot water at meal times
and during the morning rest period.

ANNUAL HoLiDay.

17. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
YNo. 5111, and any amendments which may be made thereto from time to time.

ADDITIONAL ANNUAL LEAVE AND SICRE LEAVE.

18. When it is a constant condition of employment that an employee is continuously required to work, or on call for
work, on week ends (i.e., Saturdays and Sundays) such employee shall be entitled to:—

{a) one week’s additional annual leave with pay, and

(b) payment for a maximum of forty hours for sickness (duly certified)-in any one year, provided that in the
event of an employee not claiming payment in whole or in part in any year, the number of days not
claimed shall be held to his credit the following year or years, subject to a maximum payment of 120
hours for sickness. -

For the purposes of sub-clause (b) hereof service prior to the st July, 1945, shall be disregarded.

TIME OFF FOLLOWING ACCIDENT.

¢ 19. An employee suffering injury through an accident arising out of and in the course of his employment (whether or not
.'being an injury in respect of which he is entitled to workers’ compensation) necessitating his attendance during working hours on
- & doctor, chemist or trained nurse, or at a hospital, ehall not suffer any deduction from his pay for time (not exceeding four
hours) so occupied on the day of tho accident and shall be reimbursed by the employer all expenses reasonably incurred in
connexion with such attendance.

TERMINATION OF EMPLOYMENT.

20. One hour’s notice of termination of employment shall be given by either employer or employes, or one hour’s pay
shall be paid or forfeited in lieu thereof. Such hour shall be allowed the employee to gather, cledn, pack, and transport
his tools.
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PART 1L
This Part applies to all persons employed by Gas Companies.

L WaGES.
Nuture of Employment. “:f":opffoyr:fk

Persons employed— £ s d-
(a) Leadburning or at lead work connected therewith .. . .. .. .. . 1519 0

(b) On fitting, jointing, or fixing any class of pipes or ducts {except those used for electrical conduit ; or
for the conveyance of high pressure steam to machinery for power) .. . .. .. 1414 9
(¢) In fixing any material used instead of metal for pipes, guttering, or roof covering .. .. .. 14 14 9

(d) And any other plumbing or gas-fitting (but not including the fixing of gas mantles, or gas main or
service laying) .. .. .. .. .. .. .. . .. .. 1414 9

Provided—

(i} That employees in receipt of an industry allowance of 3s. per week and/or a payment known a8 ¢ gratuity ”
shall be paid 8s. per week industry allowance and where such gratuity has been paid such gratuity payments
shall cease as from the 31st day of December, 1946.

(ii) That existing conditions as to the supply “of sufficient and efficient tools in 'working order shall continue
that where tools are not supplied employees shall be allowed the weekly sum of 4s. as a tool allowance.

Wazr Loapirg.
Note.—The wages prescribed in clause 1 hereof include as a war loading the sum of 6s. per week.

2. APPRENTICES AND [MPROVERS.
{a} APPRENTICES.
(i) WaGEs.

That the rates for apprentices shall be those rates prescribed from time to time by the Apprenticeship Commission
of Victoria.

(ii) PROPOBTION (WITHIN ANY FACTORY OB PLACE).
Oue apprentice to every two or fraction of two workers receiving not less than £14 14s. 9d. per week of 40 hours.

(b) ImPROVERS.*

(1) WaGRs.

() ProPORTION (within any factory or plare).
Per Week of 40 Iours, '

s d.
1st year e .. - .- .. 81 9 One improver to four
2nd year . .- .. . .. 106 3 Two improvers to fifteen
3rd year .. .. o .. .. 140 10 Three improvers to thirty | workers receiving not less than
4th year o . . - .. 208 9 and thereafter one addi- £14 14s. 9d. per week
Sth year - . .. .. .. 270 5 tional improver to every
and thereafter the minimum wage. seven additional .

* The employment of any new improver at the trade has been prohibited as from the respective dates of the proclamations
made under the Apprenticeship Act 1928 for the various parts of the State, as set out in the preamble of this Determination.

The conditions prescribed by the Determination of the Gas Works Board (or any variation of the aforesaid Determination)
shall apply to all employees covered by this Part.

PART III.
This Part applies to all persons employed under this Determination.

PRRIODIOAL ADJUSTMENT Or WAGES.

1. The wagea rates set out in clause 1 of Part I, and clause ! of Part II., are based upon the following basic wage,
and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such
rates shall be automatically adjusted by the same amount and at the same time as such basic wage as prescribed in clause
9 of this Part. Provided that the method of adjustment as regards clause 1 of Part I. shall be in accordance with the
provisions of clause 3 of this Part.

Basic Wage.

Index Number

Basic Wage
Place. (Adjustable). Set Assigned.

£ o d
Throughout the State .. .. .. . .. NS .. R 1117 0 | Melbourne
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ADJUSTMENT OF Basio Waae.

2. (a) For the purposes of this Determination, the expression *‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers’® or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in August, 1954, the amount of the basic wage shall be

as prescribed in clause 1 of this Part.

{c) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s *‘ all itoms ™ retail price index number by the factor :103 taken to one place
of a docimal, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

. 3. (a) The amount of the weekly wages prescribed for omployees classified under classifications (i) (f) and (ii) (f) in
clause ‘1 (b) of Part 1. have been ascertained by the following method :—

£ s 4.

Basic wage .. . . . .. .. .. . . . 1117 0
Margin for skill . o . ‘e 2 60
War loading .. . 0 6 0
Tool allowance .. . e .. . . 0 4 0
Disabilities loading (including registration compensation) .. . 0 59
+ Total .. .. . o . 1418 9

The amount payable for a year would be £14 18s. 9d. X 52 == £776 ls. Allowing two weeks on account of time
lost through public holidays, one week for absence through ill health, and further in respect of classification (i) (f) only one
wook for following the job; the weekly wage payable in rospect of classification (i) (f) waa ascertained by dividing the amount
payable for a year by 48, and in respect of classification (ii} {f) by dividing such amount by 48.

Future adjustments of the wages mentioned are to be made by a similar method.

Remaining classifications in the said olauses are to retain their existing margins over classifications (i} (f) and (i) (f}
after adjustment.

" {b) The hourly rates shall in respect of each classification be 1/40th of the weekly rate. .

4. The rates for Apprenticos wheresosver appoaring shall be amended from time to time in order to conform with

rates payablo to Apprentices for the trado under tho jurisdiction of the Appronticeship Commission.

5. The rates of remuneration for Improvers shall be amended to preserve the differences between the rates payable for
Apprentices, and those payable for Improvers as are shown in the Determination gazetted on March 14th, 1947, and operative
as from the beginning of the first pay period to commence on or after the first December, 1946.

The resultent rates for Improvers from time to time shall thercfore be—

Ist year .. .. The appropriate rate as amended for Apprentices plus N .. 10s. 7d. per week.

2nd year .. .. The appropriate rate as amended for Apprentioes plus .. .. 9s. 11d. per week.

3rd year .. .. 'The appropriate rate as amonded for Apprentices plus .. .. Ts. 4d. per week.

4th year .. .. 'The appropriato rate as amended for Apprentices plus .. +« 18s. 1d. per week.

5th year .. .. The appropriate rate as amended for Apprentices plus .. -+ 248, 7d. per week.
PART IV,

This Part applies to all persons employed by Browerles,

ApprrioNaL WaGE.

1. In addition to the wages rates hereinbefore prescribed in Part I. hereof, as varied by periodic adjustment of the
basic wage from time to time pursuant to Part IIL. hereof, an additional sum of 10s. per week shall be paid.

ANNUAL LRAVE.
2. In addition to the conditions prescribed in Part I. hereof the following conditions of employment shall apply :——
Each employee on completion of twelve months’ service mhall be granted thres weeks’ holiday. Two of the said
three weeks shall be paid at double pay and one ot ordinary pay: a pro rata leave of absence shall be
granted, on the foregoing basis to employees who have worked three months, or over.

' ANNUAL Bonvus.

3. Tho employer shall pay each employee receiving wages under this Part of this Determination a week’s pay by way
of bonus in the last week of December, in each year. Any employee leaving the employer's service for reasons other than
misconduct, dishonesty or neglect, before the payment of such bonus in any year shall, when leaving, be paid a pro rata
payment in lieu thereof: any employee who shall not have been in the employ of the employer for a year, in the first week
of December, shall receive a part of his week’s pay, bearing the same proportion to the week’s pay as the period of his
service bears to a year. .

WEeT PLACES.

4. Where an employee is called upon to work in water, he shall be provided with such waterproof clothing, as may
be reasonably necessary in the circumstances, and boots or clogs free during such time as he shall be called upon to perform

such duty.
PusLio Houipays.
5. () In addition to the public holidays provided under Part I. hereof Union Picnic Day applying to general body of
employees in the Brewing industry shall be an additional holiday.
(5) Should any public holidays mentioned in this Determination be observed officially on a Saturday or a Sunday,

such day shall for all purposes of this Determination be not regarded as a public holiday, and a day in the week next
following shall be substituted for such day, and shall be regarded as a public holiday for all purposes of this Determination.

Derssiza Roowm.
6. The employer shall provide s suitable dressing room with lockers and padlocks allotted for the protection of the
employees’ clothes while they are working.
Dixiva Room. -
7. The employer shall provide & suitable dining room for the use of employees.

RrstT Praiop.
8. In eddition to the morning rest period provided in Part 1. hereof, there shall be s rest period of ten minutes
between the hours of 2 p.m. and 4 p.m. without deduction of pay. . i
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BIORNESS BEXEFITS.
. 9. An employee absent owing to sickness or incapacity due to accident shall be paid a weekly sum of £13 1Is. for the
period of such sickness, or inability to work due to accident. up to six months in any year.

The following provisions shall be complied with by employees who qualify for the sickness benefit as herein provided:

Certificates.
(8) An employee absent from work through sickness or accident must forward a medical certificato to his Welfare
Officer within 48 hours,
{6) The continuity of pay is entirely dependent on medical certificates being presented to cover any period of absence
whether for sickness or accident.
.. (¢} Only one certificate is required from an employee, whilst an employee is an inmate of Public Hospital, but
certificate must state nature of complaint.
. {d) If an employce is an Out-Patient of a Public Hospital, an attendance card will suffice, but on discharge a certificate
stating nature of complaint must be produced.
(e} An employee producing s Lodge Certificate, must send a stamped addressed envelope to his Welfare Officer. A
copy will be taken, and original forwarded on to Lodge Secretary.

Accidents.
o (f) An employes receiving First Aid Treatment must continue with such treatment until discharged by the First Aid
cer.
(9} The First Aid Officer must keop a record of every treatment to each employee.

. (k) An employes meeting with an accident, not covered by Workers’ Compensation, which has not been reported to
First Aid Officer, bis Foreman, or Welfare Officer—such as when travelling between his place of residence and his place of
employment—must forward a statement, his private address, and medical certificate to his Welfare Officer within 48 hours.

Special Accidents.
(i) An employee meeting with an accident outside working hours must forward a Statement as to nature of accident,
his private address, and medical certificate to his Welfare Officer within 48 hours.

Sickness Benefits.

(7} An employee whilst in receipt of sick or accident pay is forbidden to enter the Company’s premises for any reason
whatsoever, unless sent for by the Management, the Welfare Committee, or his Welfare Officer.

(k) A employee changing his address must notify his Welfare Officer immediately.

(I} An cmployee resuming after accident or sickness must report to his Welfare Officer immediately. Failure to observe
this instruction may lead to the suspension of all benefits, in whole or in part.

(m) An employee ordered away for a change by his Medical Officer must first submit himself for oxamination, and
obtain the consent of the Company’s Medical Officer.

(n) Should the accident be of a minor nature but requiring immediate treatment at a Public Hospital, for which a fee
is charged, the employee shall be reimbursed by the employer provided he returns to work the next day, and produces an
official receipt.

WORKERS' COMPENSATION PAYMENTS.

10. An employee who sustains injury by accident entitling him to weekly payments of Workers' Compensation shall
have such weekly payments of Worker’s Compensation made up to the sum of £13 lls. per week for a period up to six
months in any year.

RETIRING ALLOWANOE.

11. An employee with twelve years’ service shall on retirement be entitled to the sum of £309 as a retiring allowance,
and for each year's service over twelve years shall be entitled to an additional sum of £6 for each completed year to a
wmeximum sum of £417. An employce shall be entitled after five years' service but before complotion of twelve years’
service to a pro rata payment of the sum of £309 as a retiring allowance.

A. V. BARNS, J.P.,, Chairman.

J. W. RYAN, Secretary.
Melbourne, 80th April, 19584

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Faoctories and Shops Acts.

DETERMINATION OF THE WHARFS AND JETTIES BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board, which since the 10th November, 1927,
l has had the power to * determine the lowest prices or rates which may be paid to any persons employed in the trade of
constructing or demolishing wooden or concrete wharfs, piers, or jetties,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 31st May, 1954, the last previous
Determination of this Board shall be replaced by this Determination.

2. (a) APPRENTIORS AND IMPROVERS,
Wages.
—_ mn “:f Rate Plus Losding. Total Wage. PROPORTION (in any place).
f } Apprentices.
Une apprentice to every three or fraotion
s d. s 4d : s d of three workers receiving not less than
Under 16 years of age 35 83 0 2 0 85 0 260s. per week.
IR T A 45 108 8 2 8 109 0
. 18 " 54 128 0 3 0 131 ¢ Improvera.
. 19, . 88 161 0 3 9 164 9 Three improvera to every four or fraction
. 20, ” 79 187 0 4 6 191 6 of four workers receiving not less than 260s.
. 21, " 92 218 0 6 3 223 3 per week,
[()) OteXR EMPLOYEES.
Waags.
—_— Day Work.
Special
Rate. Total Wage.
~ Loading. age.
3
£ s d. s d. £ s d.
Leading hand, i.e., a person in charge of not less than— M
(a) three nor more than ten employees .. .. .. .. .. 1416 3 17 8 16 13 11
{b) eleven nor more than fifteen employees .. . .. .. 1419 3 17 8 16 16 11
Pile-driver .. .. .. .. .. .. . .. 14 10 3 17 8 15 711
Pile-driver’s offsider .. .. . . .. .. .. 13 8 0 9 7 1317 7
Wharf carpenters, employed on oross heads, beams, walings, transoms, kerbings,
capping and hollords, braces or lower walings, decking, marginal or stepping
decking, fenders, tie beams, trimmers, ladders and steps, platforms for points
and approaches thereto, boat landings, ring bolts, mooring hooks, mooring piles,
beacons, fencing, pile-pointing, pile-ringing, form work for concrete construetion,
or fitting and fastening all angle iron for waterways. . .. .. .. 14 7 3 17 8 15 411

No. 698.—6191/84.—PrioE 6p.
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OTRER EMPLOYERS—CcOntinued.

WAGES.
N Day Work.

Rate. Lsogfﬁi:; Total Wage.

£ s d s d. £ s d
Oxy acetylene burner on demolition work Ve .. .. . 14 7 3 . 14 7 3
Saw sharpener . .. . o .. e . ‘e 14 6 6 17 8 156 4 2
Machine borer . .. .. . . .. .. . 13 8 0 9 7 1317 7
Cleater .. - .. .. . .. . .. 13 56 0 .. 13 6 0
Cradler or squarer .. .. .. .. .. .. o .. 13 6 0 13 5 0
Hand borer .. . 13 3 0 13 3 0
Wharf carpenter's assistant .. .. .. . .. .. .. 13 3 0 9 7 1312 7
Diver's Assistant .. .. .. . .. .. .. .. 13 3 0 9 1312 7
Dumper o . 13 3 0 13 3 0
Other demolition workers . .. . . .. e 13 0 6 .. 13 0 6
Barge hand on shore plant .. .. .. .. .. . o 13 0 6 12 1 1312 7
All others . .. 13 0 0 .. 13 0 0

CoNCRETE WORK.

Pneumatic pick user or jack hammer-man .. .. .. .. .. 13 6 0 .. 13 6 0
Concrete floater .. .. .. . .. .. .. .. 13 6 0 9 7 13 14 7
Mixer operator .. . . 13 5 0 9 7 13 14 7
Men filling moulds .. .. .. .. R .. . .. 13 3 0 . 13 3 0
Gaugers, 1.e., persons filling gauged barrows or boxes .. .. .. B 13 3 0 9 7 1312 7
Other mixers . . .. .. 13 3 0 13 3 0
Men employed on reinforcements .. .. .. .. .. 13 3 0 . 13 3 0
Barrowmen or general labourers .. .. .. .. .. . 13 00 9 7 13 9 7

(¢) When shift work is performed the rates prescribed in clause 2 (b) hereof for day work shall be increased as follows :—
(i) by 74 per cent. for all work done during the afternoon shift; and
(ii) by 10 per cent. for all work done during the night shift.

Hours.
3. The number of hours to constitute an ordinary week’s work shall be 40.

TERMS 0F ENGAGEMENT. .

4. {a) Fngagement may be by the week or by the hour. If by the week it shall be terminable on either side by a week's
notice, which may be made to expire at any time during a week of the employment.

Provided that this clause shall not affect the employer’s right to dismiss forthwith at any time an employee because of
the latter’s incompetence or misconduct, in which case the employee shall be entitled to payment in respect of wages only up
to such time of dismissal. :

() If engagement is by the hour, the rates of wages shall be increased by 10 per cent. per weck to cover payment for holidays
and sick leave, but such amount shall not be taken into consideration when computing overtime, Sunday and holiday rates.

TmMe oF BEGINNING AXD ExDING WORE.
5. (@) The spread of hours shall be as follows :—
(i} Day work—

‘Cime of Heginning. Time ot Kndling.
Monday to Friduy . .. 8 am, . 5 pm.
(it} Shift work—
Where two shifts are worked—
Monday to Friday (day shift) .. .. . 6.30 a.m. . 2,30 p.m.
Monday to Friday (afternoon shift) .. .. 2.30 p.m. . 10.30 p.in. .
Where three shifts are worked—
Monday to Friday (day shift) . .. .. 7 a.m. 3 p.m.
Monday to Friday (afternoon shift) .. .. 3 pm. 11 p.m.
Monday to Saturday (night shift) .. .. .. 11 p.m. 7 a.m.

Any of the above times of beginning and ending may bo varied on any job by mutual consent of the employer and the
majority of the employecs, but in no case shall the total length of any shift be increased.

(b) The rate to be paid for each hour or fraction of an hour worked by any employee before or after his shift,

ghall be time and a half for the first two hours, and thereafter double time. An employco recalled to work aftor having
ceased for the day shall be paid for a minimum of three hours’ work at the appropriate rate. :

FARE ALLOWANCE.

6. In addition to the amounts otherwise prescribed, an employee (o't.her than on u distant job as dofined in clause
15) shall be paid an amount of 3s. 9d. per week as a fare allowance.

Hovripays.
7. (a) An hourly employee shall be entitled to receive the following holidays without pay :—New Year's Day, Australin
Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Christmas Day, and Boxing Day, but
if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the day so
substituted' shall be observed.

(6) An employee on weekly engagement shall be entitled to the above.mentioned holidays or day or days substituted by
Act of Parliament or Proclamation in lieu of such public holidays, without deduction of pay.

HovrIpays aNp SuNDAY WORK. .
8. All time worked on Sundays or on any of the holidays prescribed herein or day or days substituted by Act of Parliament
or Proclamation in lisu of such public holidays, shall be paid for at the rate of double time. ~An employes required to work
on & Sunday or holiday shall be paid for a minimum of three hours’ work at the overtime rate.

« Rate of double time * for weekly employees shell mean as to the holidays set out an extra payment at the ordinary
rate in addition to the rate ordinarily receivable.
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SpeciaL RaTes.
. Confined Spaces.

9. (@) Working in confined space (as defined), 6d. per hour extra.

Confined space means a place the dimensions or mature of which necessitate working in a cramped position of without
sufficient ventilation.

Dirty Work,
(6) Work which the engineer or inspector in charge of the job shall approve as being of an unusually dirty or offensive
nature—4d. per hour extra.
A decision shall be given on the workman’s claim within 48 hours of its being asked for {unless the time expires on
a non-working day, in which case it shall be given during the next working day), or else the said allowance shall be paid.
(c) An employee spreading or floating metalcote shall be paid 1s. per day or any portion of a day in addition to
his ordinary rate.

Special Rates not Cumulative.

(d) Where more than one of the disabilities entitling & workman to extra rates exist on the same job the employer
shell be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Diving.
(¢} An employee when engaged in diving shall receive the sum of £1 17s. 9d. per dive in lieu of his ordinary rate. A
dive shall cover all time up to half a day including preparation before and after the dive.
The amount of £1 17a. 9d.is based upon a Basic Wage Group of 232s. to 2363. per week.

Siox Leave.

10. (a) Any employes who has been in the employment of the same employer for a period of not less than three months
and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
of the commencemwent of such absence evidence- satisfactory to the employer that his non-attendance was due to personal
ill-health necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the ground
of personal ill-health for more than 40 hours of working time in each year of service.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120 hours
of working time which shall be the maximum amount of leave to which an employee shall be entitled in any year without
deduction of pay. :

AnnvaL HoLipay.

!1. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, No. 5111, and any amendments which may be made thereto from time to time.

WET Work Rarte.

12. Men who in the ordinary course of their work are—

(i) Wetted from feet to knees .. .. ..7| shall be paid ls. per day or portion of a day extra, irrespective of
(ii) Working on rafting or staging awash .. whether rubber boots are worn or not.

Cris TIME.
13. A period of 256 minutes shall be allowed to shift workers for crib time, without deduction of pay.

MEAL ALLOWANOE.

14. An employee required to work overtime for more than two hours without being notified the day before that he will
be so required to work shall either be supplied with a meal by the employer or paid 4s., or if the work extends into a
second meal hour 8s. for the two meals, but such payment need not he made to employees living in the same locality as
their work and who can reasonably return home for meals.

ALLOWANCES FOR DisTaNT JOBS.

15. (a) An employee who is directed by his employer to proceed to construction or maintenance work on a distant
job and who complies with such direction shall be paid the following allowance in order to enable him to provide himself
with suitable board and accommedation :—

If employed on the job for less than a full working week .. . .. . 129, 9d. per day.
If employed on the job.for a full working week or longer at the rate of . .. .. 523, 6d. per week
(of seven days).

Provided that where suitable lodging and sleeping accommodation is not available the employer shall provide a hut or
tent with such accommodation therein, including & stretcher and mattress but such provision shall not relieve the employer
from his obligation to make the allowances specified above in this sub-clause.

Provided nevertheless that in the event of the employer providing the employee with suitable board as well as
suitable lodging and sleeping accommodation the employer shall not be liable to pay any of the allowances prescribed by this
sub-clause.

Provided further that tho foregoing allowances shall be increased if the omployee satisfies the cmployer that he
reasonably incurred a greater outlay than that prescribed.

(b) An employee who has been directed by his employer to proceed to construction or maintenance work on a distant
job may after three months’ continuous service thereon, and thereafter at threo-monthly periods of continuous service thereon,
return to his home at a week-end. If he does so, he shall be paid the amount of a second class return railway fare on the
pay-day whbich immediately follows the date on which he returns to the job, provided no delay not agreed to by the
employer takes placs in connexion with the employee’s commencing of work on the morning of the working day following the
week-end.

Provided, however, that if the work upon which the employee is engaged will terminate in the ordinary course withir
a further twenty-eight days after the expiration of any such period of three months as is hereinbefore mentioned then the
provisions of this sub-clause shall not be applicable,

(c) For the purposes of this clause a * distant job™ is one in respect of which the distance of which or the travelling
facilities available to and from which make it reasonably necessary that the employee should live and sleep at some other
place than his usual place of residence.
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Txa Brpaax.

16. A tea break of ten minutes’ duration on each day or shift to be counted as time worked shall be allowed
employees without deduction of pay. The employer sball fix the time of the tea break and shall provide tho necessary
labour to brew the tea at the commenoement of the tea break.

Hor Watzr.
17. The ewployer shall make provision where practicable for the supply of hot water during meal hours.

CHaNgiNG TIME.

18. When an employee, in the course of his work, falls or is knooked into water, not more than one hour without
deduction of pay shall be allowed to enable him to change into dry clothing.

Mixep FunoTions.

19. Where an employee is required to do, and does on any one day for a time oxeeedilﬁaﬁmr hours in the aggregate,
work for which a higher rate is prescribed than for other work dons by him on that day, he be paid at not less than
such higher rate for all work done by him on that day.

TooL ALLOWANOE.
20. A wharf carpenter shall be paid a tool allowance of 2s. 6d. per week in addition to his ordinary wage.

TRANSPORT GF INJURED OR SICK EMPLOYEES.

2i. An employer shall take immediate action to provide for an employee, if roquired, the necessary transport in the
case of sickness or injury arising out of the normal duties of such employee.

SHELTER, ETC.

22, Where operations are continuously carried on each employer shall provide suitable dressing accommeodation with
a concrete or timber floor, and including seating and clothes hanging facilities on all jobs. Where three or more men are
employed, and the work is estimated to last one week or more, a shelter shed based on six square feet per person with

2 minimum of 50 square feet, shall be provided. Such shed shall be for the exclusive use of workmen and not used for
the storage of tools or other materials.

First Aid Ouifit.
23. At all places where employeca are regularly employed, the employer shall provide and continuously maintain, at
& place or places reasonably accessible to all employees, an efficient first-aid outfit. ’

Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance

chest shall be kept in some accessible place upon the premises, and that such chest shall equipped and supplied with
the following articles :—

Quantities to be Kept tn
Articles. Ambulance Chest—

Antiseptic solution

.. . . | 1 bottle
Bandages, cotton and gauze .. . N .. .. | 1 dozen assorted sizes
Castor oil .. .. .. .. .. .. o | 2 oz
Iodine, tincture of i . . .. .. .. o | 2 oz
Manual, first-aid .. . 1
Petrolatum, carbolized .. .. N .. .. .. . 1 jar
Picric acid solution, made according to the following recipe or prescription :—

1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water | 1 pint
Pins, safety o e - . - . .. .. . .. | 1 packet
Sal volatile . . -« | 8 oz,
Soiasors .. .. .. . 1 pair
Tourniquet .. .. .. . 1
Tweezers .. .. 1 pair
Cotton, absorbent ..

Gauze, sterilized, plain . . .. .. .. .. . . An adequate assortment
Lint, absorbent .. .. . ..

Plaater, adhesive .. .. ’

PERIODICAL, ADJUSTMENT oF WAGES.

24. The wages rates set out in clause 2 are based upon the following basic wage, and, pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
by the same amount and at the same time as such basic wage, as prescribed by clause 25.

Basgio Waar.

Place. Baslc Wage, . I&m&“

£ o d

Throughout the State .. . .. .. .. 1117 0o Melbourne
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ADJUSTMENT OF Basic Wagk.

25, (a) For the purposes of this Determination, the expression “ Commonwealth Statistician's ‘sll items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signi m;f by or
on behalf of the Commonweslth Statistician.

(6) Until the beginning of the first pay period to commence in August, 1954, the amount of the basic wage shall be as
prescribed in clause

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or o May, the amount of the basic wage sho,ll be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s “ all items” retail price index number by the factor .103 taken to one place of

decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but, should the decimal
number reach ‘6 or more, the basio wage shall be taken to the next higher shilling.

MaroINaL Rates,

26. In addition to the basic wage provided in clause 24, the margins set out in this clause shall be the minimum rate
payable to employees therein named :—

Classification. Margins per Woek,
s d.
Leading hand, i.e., a person in charge of not less t!um—— :
(a) three nor more than ten employees . . o .. o .. o 59 3
(8) eleven nor more tlmn ﬁfteen employeea . .. - .- .. .. . 62 3
Pile-driver - . .. e .. e . e .. 53 8
Pile-driver’s oﬂ'alder 31 0

Wharf carpenters, employed on orou heads, beama w&lmgs, t.ra.nsoms, kerbmgs, cappmg und. bollarda braces
or lower walmgs, decking, marginal or stepgmg decking, fenders, tie beams, trimmers, laddera And steps,
latforms for points and approaches thereto, boat landings, ring bolts, mooring hooks, mooring piles, beacons,
encing, pile-pointing, pile-ringing, form work for concrete constrnctmn. or ﬁl.tmg and fuwmng all angle iron

for waterways .. . 50 3
Oxy n.cet,ylene burner on demohtlon work .. .. O .. .. . .. .. 50 3
Saw sha . .. “ .. .. .. .. .. .. .. .. 4% 6
Cleater .. . .. .. . .. .. .. . - .. .. 28 0
Cradle orsquarer .. .. .. .. .. .. .. .. .. . 28 ©
Hand borer . R .. .. . .. .. .. .. . 26 0
Wharf carpenter’s assistant . .. . . .. . . .. .. ~28 0
Diver’s assistant .. . . . v - .. . . .. .- 26 0
Dumper .. .. .. . re . o . . . o . 26 0
Other demolition workers .. .. .. .. . .. . . . . 23 6
Barge hand on shore plant N .. .. o L o . .o o 23 6
All others o .. .. . . . “ - . 23 0

CoronETE WORK.

Pneumatic pick uaer or jnok hammer-man .. o - .. .. .. .. .. 20 0
Concrete floater .. . .. .. . - - s .. 28 0
Mixer operator .. .. .. .. .. .. .. e .. .. . 28 0
Men filling moulds .. . .. .. . 26 0
Gaugers, i.e., persons ﬁllmg gauged ban-ows or boxes . . 26 0
Other mixers .. . . 26 0
Men employed on remforoements .. .. .. .. 26 0
Barrowmen or general labourers .. .. . .. .. 28 0

A. V. BARNS, J.P,, Chairman.
J. W. RYAN, Secretary.
Melbourne, 17th May, 1954.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Faotories and Shops Aots.

DETERMINATION OF THE SHOPS BOARD No. 18 (MISCELLANEOUS SHOPS).

Note.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Orders in Council thereunder, the cities of Ballarat, Bendigo, Geelong, Geelong West,
‘Warrnambool, and Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Factoriee and Shops Acts, the Wages Board, which has tho power to determins
the lowest prices or rates which may be paid to any person (including an outside salesman) employed in or in connexion
-with any shop other than shops of the following classes, that is to say :—

(2) A Butcher's shop, & Bookseller'’s and Newsagent's shop, a Confectionery and Pastry shop, a Cooked Meat Dealer’s shop
a Fish and Oyster shop, a Fruit and Vegetable shop, a Hairdresser's shop, a Tobacconist’s shop ;

(b) A Boot Dealer’s shop, a Boot Repair shop, a Bread shop, a Chemist’s shop, a Dairy Produce Dealer's shop, a
Draper's shop, a Dyer's and Clothes Cleaner’s shop, a Fuel and Fodder Dealer’s shop, a Fumiture Dealer’s
shop, 8 Grocer's shop, & Haberdasher’s shop, a Hardware shop, » Hatter's shop, a Men’s Clothing shop, a
Mercer’s shop, a Milliner’s shop, an Underclothing shop, a shop for the sale of petrol, benzine, or other motor
spirit, motor oils, or motor car or motor oycle accessories, a shop for the sale of electrical goods or for the
pale of wirelesa (radio) sets, parts, or accessories ;
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 20th May, 1954, the last previous
Determinaton of this Board shall be revoked and replaced by this Determination.

2. {a) APPRENTICES AND IMPROVERS.

Wages per Week of 40 Hours.

Percentage Percen
Males. of Basic - Females. of §:dm30 -
Wage. Wage.

8 d. s d.
Under 16 years of age .. .. 40 95 0 Under 15 years of age .. .. 48 8 0
At 15 years of age .. .. .. 42 99 6 At 15 years of age .. .. .. 51 9 6
At 16 years of age .. .. .. 48 114 0 At 16 years of age .. .. .. 55 97 6
At 17 years of age .. .. .. 63 149 6 At 17 years of age .. .. .. 62 110 0
At 18 years of age .. .. .. 80 189 6 At 18 years of age .. .. . 73 129 ¢
At 19 years of age .. .. .. 07 230 © At 19 years of age .. .. .. 83 147 6
At 20 years of age .. .. .. 1100 4 I5s<| 262 0 At 20 years of age .. .. .. 97 172 0

ProPORTION (IX ANY SHOP).
Apprentices.

One apprentice to every three or fraction of three persons receiving not less than the minimum wage.

Improvera.
One male improver to every male worker receiving not less than tbe minimem wage.
Two female improvers to every female worker receiving not less than the minimum wage.
Provided that a female improver may be employed in lieu of a male improver, or a male improver in lien of a female improver,

No. 699.—6192/54.—PRICE 6D.
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) ‘ OteER EMPLOYEES.

w k of 40 h .
Employed in the business of a curio dealer, feather dealer, a furrier, a jeweller, a pawnbroker, a seller ages por weok o oure

of clocks, walches, perfumery and toilet requisites, optical goods, photographic materials, sports materials,
typewrilers, business systems, surgical snstrumends, pianos, organa, piano-players, push cycles, motor cycles
and motor cars, and accessories for push cycles, a bird or dog dealer, a stamp dealer, a herbalist, a saddler, a
ship chandler, a seller of cork goods, crockery, fancy goods, ioys, grindery, leather goods, music, musical
instruments (other than pianos, organa, or piano-players), pictures, picture frames, perambulalors, paper
patlerns, rubber goods which are not motor cycle or motor car accessories, florista’ goods, seeds, seedlings, a d. s 4.
tends, flags, umbrellas, or wicker goods, paints, colours, wall-papers, or employed in any business, other than
those apecially mentioned, lo which this Determination applies :—
‘ Branch manager (i.e., a person entrusted with the control or superintendence of & branch shop,
notwithstanding he or she may be under the orders of a superior who does not devote his or

Males, Femalos.

her whole time to the management of the said branch shop) .. .. .. 280 0 265 6
Departmental manager or manageress (i.e., & person in control of three or more persons 21 years
of sge or over, notwithstanding he or she may be under the orders of a superior who does
not devote his or her whole time to the management of such department)—
Male . .. .. . .. NS .. 280 0
Female—
Where one or more adult males are under her control . . .. 256 6
In other cases .. . .. .. - . . .. 205 6
Other employees . . . e . - . .. 274 0 193 ©

{c) Any person required to act as ‘‘ Father Christmas” (i.c. o person required to wear the traditional clothes and act as
such a person) shall receive the rate prescribed for his or her ordinary classification in sub-clause {a) or (b) hereof, plus an
additional 5s. for each day or part thereof on which he or she is so required to act.

. TiMes oF Brainwing aND Exping WoRk,
3. (a) Employees in paint, colour, or wall-paper shops—

Tiwme of Begluning.

Tlme of Ending.
(not earlier than)

{not Iater than)

On the usual half-holiday . .- . . . e 8 a.m. - noon

On all the other working days of the week . . .. . 8 a.m. 5.30 p.m.
(6) Employees in any other place— .

On the usual half holiday . . .. ve . 9.6 a.m noon

On all the other working days of the week . . . 8.5 am 6.30 p.m.

OVERTIME.
*4, The rate of time and a half shall be paid for all time worked by persons employed in—
(a) Shops and departments of shops where paints, colour, or wall-paper is sold—
(i) Within the times fixed for beginning and ending work—
In excess of 3 hours 55 minutes on the usual half-holiday.
In excess ot 8 hours 10 minutes on all other working davs ot the week.
Or in cxcess of 40 hours mn any woeek.
(ii) Outside the times of beginning and ending work.
(6) Other shops and departments of shops—
(i) Within the times fixed for beginning and ending work in oxcess of 40 hours.
(ii) Outside the times of beginning and ending work,

Nora.—Section 117 (2) Act 3677 provides that :—Any person may, if notice in wrlting has previously been sent to the chief nspector, be employed
{n any shop of at any work in connexion with a almi: for auy tims not excesding thres hours in any one day beyond the ordinary worklny hours, provided that.
the wm& number of days in any one year on which in any shop or at any work 1n coannexion with a shop soy such person is o employed shull not excced
twenty-five, .

Section 105, however, makes it an offenco for any smployer to detain an employee later than half an hour on » half hollday.

Day’s Work To BE CONTINUOUS.

5. No employee, oxcept in a oase where he has been guilty of misconduct, having commenced work, shall be required to
take any time off (exclusive of intervals for meals) until he has completed the full number of hours for that day’s work.

‘I'ERMS OF EMPLOYMENT.

6. (a) Weekly Employment.—Except as hereinafter provided employment shall be by the week and a woekly cmployee who
is ready, willing, and available to work the number of hours prescribed herein as a week's work shall be paid the full weckly
wage fixed herein irrespective of the number of hours worked not exceeding 40; provided however, that such an employee not
attending for duty exccpt as provided by clause 7 (Sick Leave) hereof shall losc his or her pay for the actual time of such
non-attendance. :

An employer may deduct payment for any day an omployee cannot be usefully employed because of any strike or through
any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for which the employer
cannot be held responsible. Provided that any such time lost shall be counted as timo worked in computing annual holidays
and sick leave under this Determination.

(b) Part Time.—A weekly employeo not ready, willing, and available to work the full number of hours normally worked
by employces of similar classification with the same employer, but who is ready, willing, and available to work a specified lesser
pumber of hours at his or her own request shall be paid pro rata the wages prescribed herein for 40 hours’ work according to
the number of hours worked : provided that the number of part time employeces in any shop shall not cxceed one for cach
three or fraction of three engaged as weckly employees.

(¢) Casual Employment.—Where a person is ready, willing, and available to work the number of hours required by an
employer, such being less than the number of hours prescribed hercin as a week’s work, he or she shall be paid as follows :—
For time worked up to the first 20 hours—

(i) In any week in which two or more Public Holidays occur—at the ordinary wages rate with an addition
of 50 per centum; ’
(i) In any other weck—at the ordinary wages rate with an addition of 33} per centum ;
with o minimum payment as for two hours fifty-five minutes’ work on a Saturday and for fours hours’ work on
any other day and for time worked beyond the 20 hours aforcsaid—the ordinary wages rate; provided that
the total amount payable, excluding any overtime, shall not excced the wago prescribed for a week’s work.
(d) Provided slways that any employee who is required to work less than 25 hours per week, but who is required to
work for any period dwring a Friday or a Saturday shall be deemed a casual cmployee and any omployce who iy roquired to
work less than 20 hours per week or in any week shall be deemed a casual employee and paid accordingly.
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SIOE LEAVE.

7 (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a result
of personal ill health or accident shall be entitled to sick pay as follows:—

(i) During the first year-3} hours ordinary pay for each complete month of service;

(ii) During any subsequent year of gervice-40 hours’ ordinary pay. Provided that in either cass such employee produces
or forwards within 48 hours of the commencement of such absence evidence satisfactory to the employer that his or her non-attendance
was due to personal ill health or accident necessitating such absence.

(&) If the full period of sick leave as presoribed above is not taken in any year such portion as is not taken shall,
provided an employec remains in the service of the one employer, or any successor of such employer, be cumulative from year to
year. For the purposes of this sub-clause service prior to the Ist August, 1948. shall be disregarded.

MEAL ALLOWANGE. -

8. Yor each day upon which more than one hour’s overtime is worked, cach person who works such overtime shall be paid’
68. meal money in addition to the prescribed overtime rate.

MEeAL INTERVALS.

9. All employees shall be allowed the following meal intervals with permission to 1eave the shop for the whole of such intervals,
viz. :—From Monday to Friday, one hour for lunch between noon and 3 p.m.

Rest PERIOD.

110. All employees shall be allowed two rest intervals on each day (Monday to Friday inclusive) as follows:—(a) The first of
ten minutes to be allowed between the time of commencing work and the usual meal interval; (b) the second of ten minutes to
be allowed between the usual meal interval and the time of ceasing work for the day. Such intervals are to be counted as part
of time worked.

t Nore.—B8ectlon 117 (3) of the Factories and Shops Act 1928 (No. 80677) provides that no person shall be employed In any shop more than five
hours without an interval for a meal.

CLOTRING ALLOWANCE.

11l. Where any cmployee is required by his employer to wear any special uniform, dress or clothing, it shall be suppiicd,
paid for, and, if necessary, laundered by the employer. Any such garment shall remain the piroperty of the e mployer.

NoTicE or INTENTION To RATION.
12. Where an employer owing to slackness of trade desires to ration his employees, he shall give seven day’s notice to
each employec of his intention to ration such employee.
ANNvan Houpay.
13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annuul Holidays) Act 1946
(No. 5111), and any amendments which may be made theroto from time to time.

(In his or her own interests each smployer of labour should obtain a copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a cost of 1s., plus postage.)

TERMINATION OF EMPLOYMENT.

14, Except in a case where an employee or an employer has been guilty of misconduct, or where an employec has heen engaged
temporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be given by either
party or one week’s wages paid or forfeited, as the case may be, in licu thereof.

Srecian Rates For Sunpavd anp Houbavs,
15. The special rates for all work done on Sundays or the undermentioned Public Holidays shall be—
Sunday
- New Year's Duy, Australia Da,y ‘Good Fndny, Easter Mondn.y, Labour Dny, Quecn N Blrthday,
Melbourne Cup Day (Metropolitan District only) Christmas Day, Boxing Day, and after »Double time.
12.30 p.m. on Show Day in such localities mentioned in the Sixth Schedule to the
Public Service Act 1946, as are within the area to which this Determination applies.

Easter Saturday . .. .. . .. .. .. .. Five times the
ordinary rate,

If, by Act of Parliament or Proclamation, any other day be substituted for any of the above-named holidays, the spocial rate
shajl be pny.nbie only for work done on the day so substituted.

PAYMENT oF WiGEs.
16. Payment of all moneys due shall be made not later than Thursday of each week, and during working hours.

REVERENOE,
17. An employee, on severing his or her connexion with an employer, shall be entitled to und shall receive from such employer
a reference in writing, stating his or her period of service and duties performed. This provision shall apply only in the case of an
employee who has been employed continuously for three months or more,

DETERMINATION TO BE AVAILABLE.

18. A copy of this Determination shall be kept in a conspicuouns place on each floor of a buxldmg in which work covered by
this Determination is done. Such Determination shall readlly be available for ingpection at any time. Nothing in this clause shall
however, operate where a copy of the Determination is kept posted on the notice board in a staff room in the establishment.

Fmsr-a1p OuTmiT

19. In each shop where employees are regularly employed, the cmployer' shall provide and continuously maintain, at a
place or places rensonably accessible to all employces an adequate first-aid outfit.

PERIODICAL ADJUSTMENT OF WAGES,

20. The wages rates for adult males set out in eclause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shnll be automatically
adjusted by the same amount and at the same time as such basic wage as prescribed by clause 21.
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Basic Wage. -

Baslc W Index Number
Place. (Adjfecaﬁf)’. Set. Ansigned.
£ s d.
Within the area to which this Determination applies .. - . . 1117 0 Melbourne

ADJUSTMENT OF Basio Waes,

20. (a) For the purposes of this Determination, the expression « Commonwealth Statistician’s *all items’ retail price
index numbers ™ or any like exprossion means the numbera ststed to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician, ’

{b) Until the beginning of the first pay period to commence in August. 1954, the amount of the basic wage shall be as
prescribed in clause 19.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “all items™ rctail price index number by the factor -103 taken to ome place
of decimals, the resultant whole number beini the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or morc the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
caloulated to the nearest 6d., balf or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage for
iemales.

{¢) The wages of apprentices and improvers shall be the appropriate percentages as set out in clause 2. Such wages shall
be calculated to the nearest 6d., half or less than half of 6d. to be disregarded. .

A. V. BARNS, J.I,, Chairman.

J. W. RYAX, Secretary.
Melbourne, 5th May, 1954,

By Authority: W. M. HoustoN, Government Printer, Melbourne



