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Prices Regulation Acts.
PRICES REGULATION ORDER No. 644.
TASMANIAN HARDWOOD FLOORING.

N pursuance of the powers conferred upon me by the Prices Regu-
lation Acts, I, John Francis Waldron, Prices Commissioner, hereby
make the following Order:—

Citation.
1. This Order may be cited as Prices Regulation Order No. 644.

Revocation.

2. Nothing contained in Prices Regulation Orders No. 426 and 631
shall apply to any hardwood flooring the maximum prices for the sale
of which are fixed by this Order.

Definitions.
3. In this Order and the Schedules thereto, unless the contrary
intention appears—
“ Metropolitan area ” means all that area of Victoria comprised
within a radius of 20 miles from the General Post Office at
Melbourne.

“ By wholesale ” means a sale by a person who customarily sells
to persons who purchase for resale.

“ By retail ” means a sale by a person who customarily sells to
persons who purchase for consumption or use.

“ Air dried ” means in relation to any flooring specified in this
Order that such flooring has been seasoned and that the
maximum moisture content of any part thereof does not
exceed 20 per centum.

“ Kiln dried ” means in relation to any flooring specified in this
Order that such flooring has been kiln seasoned and that
the maximum moisture content of any part thereof does
not exceed 14 per centum.

“ Milled ” means in relation to any flooring specified in this
Order that such flooring is moulded or planed to a smooth
finish on all surfaces and that edges have been tongued
and grooved.
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“ Tasmanian hardwood flooring ’ means in relation to any floor-
ing specified in this Order that such flooring is milled floor-
ing air dried or kiln dried as the case may be and bears a
brand which indicates that its source of origin was
Tasmania.

Maximum Prices—Sales by Wholesale.

4. I fix and declare the maximum price at which Tasmanian hard-
wood flooring may be sold by wholesale to be—

(i) within the metropolitan area—the appropriate price speci-
fied in the First Schedule to this Order;

(ii) outside the metropolitan area—the appropriate price speci-
fied in that Schedule plus the cost actually incurred in
respect of and properly attributable to the transport of
the flooring to the premises of the seller from the place
in Victoria at which he became liable to bear the cost of
transporting the flooring.

Maximum Prices—Sales by Retail.

5. I fix and declare the maximum price at which Tasmanian hard-
wood flooring may be sold by retail to be—

(i) within the metropolitan area—the appropriate price speci-
fied in the Second Schedule to this Order;

(ii) outside the metropolitan area—the appropriate price speci-
fied in that Schedule plus the cost actually incurred in
respect of and properly attributable to the transport of
that flooring to the premises of the seller from the place
in Victoria at which he became liable to bear the cost of
transporting the flooring.

Discounts.

6. Notwithstanding anything contained in the provisions of this
Order where any person sells Tasmanian hardwood flooring by retail
the maximum prices fixed by the provisions of this Order shall be
subject to a discount of 2% per centum if payment is made within
seven days of the date of delivery.

Prohibition of Sales of Tasmanian Hardwood Flooring Before
Application for Price.

7. No person shall sell in Victoria any Tasmanian hardwood floor-
ing of a size not specified in the Schedules to this Order unless and
until he has made a written request to the Commissioner to fix the
maximum price at which such flooring may be sold and the Commis-
sioner has fixed the maximum price accordingly.

Delivery of Invoice.

8. Any person who sells Tasmanian hardwood flooring by retail
in Victoria the maximum price for which is fixed by or under the
provisions of this Order shall deliver with that flooring an invoice or
docket specifying the following particulars:—

(a) the name and address of the seller;

(b) the name and address of the purchaser;

(¢) the address at which that timber is delivered;

(d) the date of the sale of that timber;

(e) a full description of the flooring, including quality or grade,
size and length;

(f) the quantity of each quality or grade, and size and length
of that flooring;

(g) the full particulars of any service supplied in connexion
with the sale of that flooring, including the rate at which
such service is supplied;

(h) the price at which each quality or grade is sold;

(i) particulars of any discounts allowed.

Fization of Maximum Prices by Notice.

9. Notwithstanding the foregoing provisions of this Order I declare
the maximum price or rate at which any flooring specified in a notice
in writing given in pursuance of this clause or any service in con-
nexion with the sale of that flooring so specified may be sold or sup-
plied by any person to whom such notice is given to be such price or
rate as is fixed by the Commissioner by notice in writing to that person.
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THE FIRST SCHEDULE.
MAXIMUM PRICES—SALES BY WHOLESALE,

Maximum Price.

Description. Kiln-dried. Alr-dried.
Standard Select. Standard Select
Grade. Grade, Grade. Grade.
Per 100 Per 100 Per 100 Per 100
lineal feet lineal feet lineal feet lineal feet
s. d. s d. s. d. s d.
Milled floorings—
2}” x thicknesses not
exceeding 17 .. 39 0 40 0 31 0 32 0
3}” x thicknesses not
exceeding 1" .. 52 0 533 6 42 0 43 3
4} x thicknesses not
exceeding 1" .. 65 0 67 0 52 0 53 9
6}" x thicknesses mot
9 80 0 62 3 . 64 3

exceeding 1”7 . 77

THE SECOND SCHEDULE.
MAXIMUM PRICES—SALES BY RETAIL.

Maximum Price.

Description. Kiln-dried. Air-dried.
Standard Select Standard Select,
Grade. Grade. Grade. Girade.
Per 100 Per 100 Per 100 Per 100
lineal feet lineal feet lineal feet lineal feet
s d. s. d. s. d. s d.

Milled floorings—
2}” x thicknesses not

exceeding 1 .. 46 0 47 0 39 3 40 3
31" x thicknesses not

exceeding 17 .. 6l 6 63 0 49 9 51 3
41" x thicknesses not

exceeding 17 .- % 0 8 0 61 9 63 9
53" x thicknesses not

exceeding 1” i 91 9 94 0 73 9 76 0

Dated this 17th day of August, 1954.

J. F. WALDRON,
Prices Commissioner.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Acting Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1954.

Dated at Melbourne, this H. N. JONES,
18th day of, August, 1954. Acting Secretary for Labour and Industry.

BOILERMAKERS BOARD.

Clauses 2, 3 and 4 'of the Determination published in Government Gazette No. 165 of the 2nd April, 1954, shall be
replaced by the following clauses :—

2. - Waozs.
Day Shift.
Wagea Por Week of 40 Hours,
Adults.
Within 20 mlles of
R Mol
4 , Other parts of
orGa}, l\{u(r,nagggbl At Voltoura. Victeria,
and within Mildura
and Gippatand Districts,
£ s d. £ s d. £e 4
Boilermaking and steel construction section—
‘Assembler window-frame making (non-tradesman). . 13 8 0 1314 6 13 5 0
Attendants at small rivet heatu.g, bolt: hentmg or similar t.ypes _
of fires or furnaces .. .- 131 0 13 7 6 12 18 ©
Blacksmith’s striker . .. 1219 ¢ 13 6 6 1216 0
Blacksmith’s striker on doubls ﬁras and other assmtant P 13 1 0 13 7 6 1218 0
Boiler (inside) chipper and cleaner . .. e 13 5 0 1311 6 13 2 0
Boilermaker and/or structural steel tradesman .. .. 14 8 0 14 14 6 14 5 0
Boilersmith and/or angle iron emith .. . .. 14 12 8 1419 0 14 9 6
Cold saw operator . . .. . .. 13 1 0 13 7 6 12 18 0
Dogman .. . . 13 1 ¢ 13 7 6 12 18 ©
Driller using pormble machines . .. ve . 14 3 8 1410 0 4 0 6
Driller using stationary machines .. 13 0 ¢ 13 6 6 217 0
Employee assisting a ship plato bender or plate set.ter . 1310 13 7 6 1218 0
Friction saw operator .. . .. 1219 0 13 5 6 1216 ©
Furnaceman on heavy angle iron or heavy plut,a e 13 70 1313 6 13 4 0
Furnaceman’s assistant 1219 0 13 6 6 1218 ©
Holder-up, whether using hand or r machine dolly of any kmd .
including all work incidental thereto .. 13 6 0 1312 6 13 3 ¢
Machinist—
1st class . . .. .. .. . 14 8 ¢ 1414 8 14 5 0
2nd class . o .- . . . 1313 © 1319 6 13 10 0
3cd closs . .- .. . .. .. 18 4 0 1310 6 13 1 0

No. 705.--7900/54.—PRICE 3D.
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WaGEsS—continued.

Day 3hift.
Wages Per Week of 40 Hours,
Withlu 20 niles of
Adults, G.Pﬂﬁtl.. B:lcllmx;_r_ne,
tles O Other parts of
G.P.0O,, Ge At Yallourn,
or ut \)\’ur(:;;:lxg‘tlygo'ol. sftours Victoria.
and_ within MHdura
aud Gippsland Districts,
Muchinisy, steel construction— £ 8 d £ oo d £ s d
st class .. .. .. .. o .. 13 6 0 1312 6 13 3 0
2nd cluss . . . s .. . 13 0 0 13 6 8 1217 0
Marker off (a tradesman the greater part of whose time in any

weekly pay period is uccupied in marking off and/or template

making) N .. .. .. AN .. 14 14 © 15 0 6 1411 0
Painter of ironwork using spray .. . . 13 000 I3 6 6 1217 0
Painter, brush hand .. .. .. .. .. 1219 0 13 5 6 12 16 ©
Plate setter and frame bender .. .. .- .. 1411 0 1417 6 14 8 0
Press and block hand assisting a boiler or angle ironsmith .. 13 1 0 13 7 6 12 18 0
Process worker .. .. .. .. .. 1218 0 13 4 6 1215 0
Rigger and/or splicer .. .. . . .. 1310 0 1316 6 13 7 0
Rivet heater .. .- . .- . .. 310 13 7 6 1218 ©

Welder—

Spevial class {as defined) . .. . . 1412 6 1419 0 14 9 6
1st class (as defined) .. . .. AU 14 8 ¢ 14 14 6 14 5 0
2nd class .. .. .. AN .. .. 13 4 0 13 10 6 131 0
3rd class .. e . Ve .. .. ! 13 0 0 13 6 6 1217 0
Welder-tack . . e ‘e Lt 13 20 13 8 6 1219 0
A tradesman employed as such 1n this Section who, 1 the |
course of his work, is called upon to operaté any machine shall | .
be paid the rate prescribed for a tradesman for alt work done. *
Steel pipe making section— et
Assistant at ring making machines .- .. .. 13 1 0 13 7 o 1218 0
Cement mixer . .. . . o 13 2 0 | 13 8 6 1219 0
Cement liner .. .. e .. . .. 13 5 0 1311 6 13 2 0
Cement liner operator .. .. .. . o 1313 0 1319 6 1310 ©
Employee in charge of ring making machines .. .. 13 5 0 1311 6 13 2 0
Employes rounding atd’ straightening’ stee! 'Pipes .. . 13 4 v 1310 6 131 0
Employee on tar dip and sand rolling .. . .. 131 0 13 7 6 1213 6
Faucet maker in charge of furnace .. .. ) 13 8 0 1314 6 13 5 0
Faucet maker’s assistant .. o . o 13 10 13 7 6 1218 0
Machine operator (in charge of muchines) . - 13 50 ¢ 1311 6 13 2 0
Pipe builder .. . St L 13 5 0 ) 1311 8 13 20
General (wheresoever employed)—
Employce directly assisting an employee whose margin above !
the basic wage is 25s. or more .. - .. 1210 0 ' 13 5 6 1216 0
Other employees with not less than three months’ experience
in the metal trades industry .. .. .. .. 12 5 0 1211 6 12 2 ¢
Employee not elsewhere classified .. .. .. 1119 0 ) 12 5 8 1118 0

Leading lands.

Leading hands in charge of uot less than threo and nou wots thiu i employeos, 9s. por week extrs ; more than ten
and not more than twenty employees, 18s. per weok extra; more than twenty employees, 27s. per week extra.

Provided that an employee in an elestric supply undertaking detsilod to act a3 leading hand in charge of two other
adult employees working away from power station or workshop (one of whom is of the same classification as himself} shali
bo paid 8. per week extra.
' Tradesmen in Lurge Power Houses,

Tradesmen and/or welders, and/or apprentices in the fourth and fifth years of their apprenticeship employed in large
operating thermal power houses (i.e., power houses developing more than 8,000 kilowatts) other than those not on the regular
staff engaged on new construction work shail be paid 12s. per week extra; assistants and unapprenticed juniors nineteen years of
age and over shall be paid 6s. per week extra and other apprentices and unapprenticed juniors shall be paid 3s. per week extra
auch amounts shall be deemed to include all special rates prescribed in clause 5 of this Determination. This allowance shall
continue to be payable to tradesmen attached to the staffs of such power houses while carrying out repairs or maintenance in
rotary converter sub-stations which are in regular operation.

Ship Repairing.
. Employoos engaged on ship repairs shall be paid the following additional margins :—

s. d.
Tradesmen .- 4 6 per woek.
All other labour 30 .. .
3. APPRENTICESHIP,

{Other than those eovered by the Apprenticerhip Commission.)

Apprenticeship Trades.
(@) An employer shall not smploy minors in the following trade or occupation~ otherwise than under s coatract of
apprenticeship as hereinafter p\[ovidad —
Boilermaker and/or structura) steel tradesman and/or welder special class.

. Perfod of Apprenticeship.
(b) If the apprentice when indentured is under the age of seventmun years—five years: if over the age of seventeen
years—four or five years, at the option of the contracting parties. ' v o
Contract of dpprenticeship.
(¢} Every contract of apprenticoship hereinafter made shall contain—
(i) the names of the partiea:
(i) the date of birth of the apprentice ;
{iii) a statement of the trads o trades to which tho apprentice is to be bound and which he is to be taught during
the ecourse and for the purpose of the sppreaticeship ;
{iv) a covenant by the mastor to teach and instruct or canse the apprentice to be taught or insiructed in the
. wrade to which the apprentice is bound :
(v) the date at which the apprenticeship i to comnmence or from whiob it is v be caloulated ;
(vi} all other conditions of apprenticeship.
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Cancellation or Suspension of Indentures.
(d) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship
may be snspended or cancelled—
(i) by mutual consent ;
(ii) if through lack of orders or financial difficulties sn employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(i) if in the opinion of the Secretary for Labour and Industry, circumstances exist which render such suspension
or cancellation necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
sffect while this Determination remains in force and spplies to the partiez to the indenture.

Instruction in Welding.
{¢) The training of apprentices to boilermaking or structural steel work shall include instruction in electric welding
and/or oxy-acetylene welding as far as is practicablo with the facilitics available.in the shop in which they are trained.

R Proportion.

([} (i} The proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or
traction of two tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be u tradesman.

A person who is, for & term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into avcount in calculating the proportion of apprentices to journeymen.

(i) Notwithstanding anything hereinbefore provided in the trade of boilermaker .an employer may with the consent of the
Apprenticeship Commiision and upon satisiying tnat autherity that he bas the plant, equipment and staff necessary for the proper
taition 'of each apprentice concerned take “apprentices in excess of the proportion herein preecribed.  Until further order apprentices
80 r,"a:ken ~hall not be counted in future calculations of the proportion of apprentices L journeymen authorized by this Determination.

Adult dpprentices. .
{g) Any appreatice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the nge of 23 years. o -

Probationary Period.
(h) Minors may be taken on probation for thres months, and if apprenticed such three months shall count as part of their
period of apprenticeship.  An employer shall within fourteen days of ewploying a probationer notify the apprenticeship authorities
of the ‘mployment of such probationer to any of the trades mentioned herein.

Wagea.
(s) The minimum weekly rates of wuge for appientices shall be the under-mentioned percentages of the basic wage

prescribed for the area in which they are employed. and in all contracts of apprenticeship hereafter made the employer shall
covenant to pay wages of not less than*®such rates:

Wages per Week of 40 Hours.

Within 20 Miles of
G-P‘%‘nf[l]elml;'m"'
1 es Ol
Percent f Other Parts of
- lguslc \?&g:g: m_G ﬁ’?\l"nl‘:li':g:l’\?)%ul At Yallourn, c{'lc:;ia.o
and withln Mildura
and Gippsland Districts.
Four and Five-year Terms.
£ a d. £ o d £ e d..
let year .. .. .. . .. 32 315 6 317 6 314 8
2nd ‘yeor .. . . . . 43 5 1 6 5 4 6 500
3cd year .. .. . . .. 54 6 7 6 611 0 6 6 0
4th year .. o .- .. .. 83 916 0 10 1 6 913 6
th year .. .. .. .. .. | 100 plus 6s. 12 2 0 12 8 6 1119 ¢
Four-year Perms.—Apprentices commencing after the Age of 17 Years.
st year .. . . .. . 34 4 00 4 2 6 319 0
2nd year .. .. .. .. .. 54 6 7 6 611 0O 6 8 0
3rd year .. . .. 83 9186 0 10 1 6 913 6
4th year .. .. .. .. .. 100 plus 6s. 12 2 0 12 8 8 11 19 0

An employee who ia under 21 years ot age on the expiration of his apprenticeship and thereafter works as a minor in the
ovoupation to wﬁich he has been apprenticed shall be paid at not less than the adult rate prescribed for that classifieation.
) Houra.
{j) The ordindry hours of employment of appreutices shall not in each workshop excveed those of the journeymen.

Orertime and Shift Work,
(k) No apprentice under the nge of eighteen years shall be required v work overtime or shift work unless he so desirea
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, determination, or regulation applicable to him.
Payment by Results.
(1) An apprentice shall not work under any system of payment by resulta.

. Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
l~es than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without the
naster’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve vne
day. and the calendar perind of the succeeding year of his service shall not be deemed to beﬁin until the said additional day or daye
shall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited with time
which he has worked during the relevant. year in exceau of his ordinary bonrs.

Prohsbition of Premiuma.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive froo any person or require or
permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.
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Attendance at Technical Schoola.

(o) Apprentices attending technieal colleges or schools and presenting reports of satisfactory conduct shall be reimbursed

all fees paid by them.
dAnnual and Sick Leave.

{p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereot

regpectively.
UNAPPRENTIOED MALE JUNIORS, *

4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors employed

in occupationa for which apprenticeship is not provided by this Determination shall be the undermentioned :—

Wages per Week of 40 Hours.

Total Wage Payable,

of 1 ddlitional Within 20 Miles of
P
Basic Wage. Amount. G'P‘S"Mhﬂgb%‘t!’“-
| G.P.0., Geelong, At Yaltourn. 0”"';1'0571:" of

or at Warrnambool,
and within Mildura
and Gippsland Districts.

Junior Males.

s d. £ s d. £ s d £ s d
Under 16 years of age .. .. 24 2 0 218 8 3 00 218 0
16 years of age .. B o 34 3 0 4 30 4 6 6 4 20
17 years of age .. . o 46 4 0 512 6 515 6 511 0
18 years of age .. .. .. 58 5 0 720 75 86 700
19 yoars of age .. = .. . 73 6 0 818 @ 9 3 0 818 0
20 years of age .. .. .. 88 70 1014 6 11 0 6 1012 0

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he

is. ernployed as a fur n or assistant to a fur n

(5) The minimum rate payable to a junior employee of eightesn years or more with less than six months’ experience
ander this Dstermination shall, until he has had such six months’ experience, be 10 per cent. less than the smount represented
by the percentage of the basioc wage hereby prescribed for a junior employes of his age and in addition thereto the
additional amount prescribed for such an employee. . .

(¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriste
adult minimum rates :— .

(i) Angle-iron cropfping where the material weighs more than 3} 1b. per foot and is not clamped.
(ii) Assisting steel furnace ladleman other than in daubing or repairing es.
(iii) Assisting storemon racking and/or loading and/or unloading off vehicles of heavy steel plates, bars or sections.
(iv) Breaking up pig iron.
(v) Carry material to or from cupola forge or electric steel furnace or using the slicer or banging on to end of &
bloom. This shall not apply in the case of junior moulders. D
(vi) Cutting out and punching rivets on plates.
(vii) Cutting plates by means of hammer and cold set.
(viii) Holding up rivets over } in. diameter.
(ix) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine.
(x) Punching machines handling plates weighing more than 84 lb.
(xi) Shearing machines other than guillotine plate shearers, handling plates weighing more than 84 b,

(d) Junior employee shall not be employed—

{i) if under the age of 186 years—
on oil or gas burners or firea used for heating of small articles : or
using electric are or oxy-acetylene blow-pipe, or
(ii) if under 18 years of age—
die setting on power presses.
as furnaceman or assistant to furnacemen ; or
as operators of power-driven guillotines. )

Clanses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: W. M, HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Acting Secretary for TLabour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1954.

Dated at Melbourne, this H. N. JONES,

18th day of August, 1954. Acting Secretary for Labour and Industry.

BOOT BOARD.

Clanses 2, 3, 4 and § of the -Determination published in Government Gazeite No. 102 of the 1st March, 1954, shall be
replaced by the following clauses :—

APPRENTIOES AND IMPROVERS,

ty

MaLrs*—Apprentices (Other than those covered by the Apprenticeship Commission).
Wages per Week of 40 Hours,

Five Yenrs' Terma.

Experfence. Feromiafe, o | Industry Losding. Total Wage Payable.
Per Week. Per Week.
s d. £ s d

First year's experience—

18t six months N .. .. . .. 30 09 312 8

2nd six months .. .- . .. .. 37% 09 410 8
Second year's experience—

1st six months .. . . N .. 45 10 5 8 6

2nd six months .. . .. . .. 524 1 0 6 8 6
Third year’s experience—

1st six months .. .. .. .. 60 1 6 7T 6 0

2nd six months .. . .. .. .. 70 1 6 8 9 0
Fourth year's experience— * .

1st six months .. . . . .. 773 2 3 9 7 6

2nd six months .. ve T . .- . 85 2 3 10 5 6
Fifth year's experience— .

18t six months .. . - .. .. 95 3 0 1110 0

2nd six months .. .. .. 100 plus 5s. 3 0 12 70
Thereafter the adult male minimum wage.

* Wages of apprentices and tmprovera in the Metropolitan District are regulated by the Apprenticeship Commission.
No. 706.—7901/54.—PRICE 3D.
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2. MavLes®—Apprentices (Other than those covered by the Apprenticeship Commission)—oontinued.
Experience. Bercents :g:f Industry Loading. Total Wage Payable.
Four Years’ Terms.
Per Week. Per Week.
s d. £ s d
First year's experience——
1st six months . 37% 09 410 6
2nd six months 45 09 5 8 6
Second year’s experience—
1st six months .. 60 1 86 760
2nd six months . e 70 1 86 8 9 0
Third year’s expérience—
1st six months .. 7% 2 3 8 7 6
*2nd §x months .. 85 2 3 0 6 6
Fourth year's experience—
1at six months o .. .. .. . 95 3 0 1110 0
2nd six months . .. .. .. 100 plus 5s. 30 12 7 0
Thereafter the adult male minimum wage
Three Years’ Terms.
First year’a experience—
lst six months .. .. .. i . 45 1 6 5 9 0
20d six months .- .. .. .. .. 60 1 6 760
Second year’s experience—
st six months . . .. .. .. 773 2 3 9 76
2nd six months .o .. .. .. 85 2 3 10 5 6
Thitd year’s experience— .
st six montha . .. .. .. .. 95 3 0 1110 0
2nd six months .. ve . . .. { 100 plus Bs. 30 12 7 0
Thereafter the adult male minimum wage

Experience for the purposes of this Clause means actual experience whether as an apprentice or otherwise.
Proportion.
(In any factory or place.) )

An employer shall not émploy malé apprentices in exocess of the proportion of one male appréntice to every three maie
workers or fraction thereof receiving wage rates or earning at piecework prices not less than the minimum hourly wagé for
adult males. Such proportion shall be based on the average number of workers employed during the previous six months
receiving wage rates or earning at piecework prices not less than the minimum hourly wege for adult males.

An amended indenture of apprenticeship has been prescribed by the Board.

See Clause 7 for wages and proportion of unapprenticed Junior Workers.

FEMALEs—Improvers.,

3. Females employed clicking, designing, or cutting patterns, stuff cutting, stuff fitting, ur preparing for makers, or making or
finishing, including the following operations in the making of slippers :—Turning, bottom levelling, weod heeling, blocking,
steaming, and ironing on the last, irrespective of age or experience shall be paid the same rates as are paid to adult males on the
same class of work. i .

Females employed attaching uppers to scles of shoes, known as or similar to the Sahara Sandal, or interlacing material
of the uppers on the last or attaching such uppers to the soles of shoes known as Baaket Shoes or any shoe similar thereto shall
be paid the same rates as are paid to adult males on the same class of work.

Apprentices and all other improverst—

Percentage of In 5 .
Experience, Baﬂ::m\;'l:g .. I.n:g‘lggy Wages Per Week
Per Week. Per Week.
’ (3 £ s 4d
Under 17 years of age—
1st six months . . i . . 40 09 312 6
2nd gix montha . .. - .. .. 474 1 0 4 6 0
3rd six months . . . e . 55 1 8 B 0 O
4th six months .. .. .. .- . 624 1 9 ‘513 6
5th six months i . . .. . 70 20 6 7 6
6th six montha . .. .. . . < 173 2 3 s7 1 0
7th six months .. .. . . .. 874 2 6 718 0
8th six months .. . .. .. .. 95 - 29 813 ¢
And thereafter not less than the minimum wage for adult femdles
17 years of age and over— .
1st six months .. .. .. .. .. 55 1 8 5 0 0
2nd six months .. . .. .. .. 623 1 9 513 6
3rd six months - .. .- .. . 70 2 0 6 7 6
4th six months .. .. . .. .. 7% 2 3 710
5th six months . . . . NN 87¢ 2 6 719 0
6th six months . .. . .- .. 95 29 .813 0
And thereafter not less than the minimum wage for adult females

““ Experience " for the purposes of this clause means actual experience, whether as an in;pfovet or junior worker.

* Wagea of spprentioces and i mprovers in tho Metropolitan Distriot are regulated by the Apprentiooship Commission,
+ Junior females may be employed on the operations sst oat In paragraphs (e), (), and {s) of Clause & st the above rates .
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Proportion,
(In any factory or place.)

One female apprentioe to every three or fraction of three female workers employed and receiving at wages fates or earning

piecework prices not less than the minimum wage for adult females.

Three female improvers to each female worker employed and receiving at wages rates or earning at piece work prices

not less than the minimum wage for adult females.

vovided that the total number of female apprentwes and improvers in uny factory or place shall not exceed three to

each adult female receiving not less than the minimum wage for adult females.

Other Employees.
4. (a) Mavxs,

No. 706.—August 20, 195

Wages Per Week of 40 Hours.

Pattern Cutting—
Pattern cutters or designers . . . . ..
Clicking—
Clicking outside (other than felt, fabric, roans or splits)
Clicking felt, linings, fnbnos, aheep roans, aphm—
By band .. .. se .
By machine . .. .- . ‘e .. .
All others i .. .. . . . -
Stuff Cutting—
Cutting out soles, insoles, top pieces, channelling, and ranging by hand
Cutting stiffeners and wee, sknnng, heel buﬂdmg and breastmg, md lift outtmg
All others .
Making—
Making right through by hand moludmg shp la.wed aud prewelted . .
Pulling over hand or machine .
Lasting hand or machine i
Sewing or stitching .. . .
Sole laying e . . .
Operating screwer . .
Operating rounding machine v
Pegging, hand or machine . .
ling up sides, seats or backs, band or machine .. .. .. ..
Heeling, hand or machine .. .. .. .. ..
Operating upper roughing machine . .. .-
Operating cement press .. .- . ..
First and second lasting of pumps . o
Pounding ..
Lizary, Monash, lacmg or plmtmg of basket shoes .. . .- .
Blocking, steaming and drymg (sllppers) . .. .. .. ..
Ironing on last .. .. . .. .. ..
Insesm trimming .. .. . .
Operating stitch speuator . ..
Hungarian nmlmg by hand or machine and’ Cubln-n nniling - ..
Stugging .o . . N
Rivetting, hand or mmhme . .. .. .. ..
Drilling for temporary screw . .. .. . .-
Operating loose nailer .. .- .. .. . . ..
Feathering including welt waists .. . .. .. .. .-
Levelling, hand or machine .. .. . . .. ..
Tummg (slippers) . . .. .. .- .
ying linings and sha.nkmg o .- . .. .. ..
Pu].hng on—all classes .. .. .. .. .. .. ..
Opening and closing channels .. . . . e .
Operating buzzer . .- .
Tingling or trimming, hand or mnhma . . ..
Putting on heel and toe plates .. . . .
Sorting lasts . . .
Puttmg in ﬁllmg, shanks, stiffeners and toes - .. .. ..
ng off . . . .o e .
uf[}:u out tacks and nails .- .- . ..
Soluhonmg and cementing, hand or machine . . .
Putting on studs or bars .. . .. ..
* All others .. . ' . .. .. .- ..
Finishing—

J

Flmshmg right through by hand, operating heel trimmer, edge tnmmer, edge setter and

heel scourer .
rating Naumkeng and/or Aandpapenng ‘machine and heel bmtmg
APG 1 others . . . .
Slipping-off . .. e . . o .
Upper Closing—
All employees .. .. - ..
Cleaning—
All employees

£ o
14 15
14 3
13 16
13 16
13 11
14 0

13 18
13 11

14 3

13 11

13 7

14 3
13 16
13 11
13 7

13 11
13 7

coco oco © o ~

0

S o oSoC

{b) In addition to the rates prescribed herein ‘* Surgical Bootmakers " i.e., bootm:
4 Y

orippled, or mis-shapen feet, shall be paid 18s. per week, and *‘ Bespoke B
footwear in accordance with individiial “specifidations shall be paid 105, pér week.

akers making footwear for deformed,
.6., bootmakers making by hand



No. “706.—August 20, 1954 5546 Victoria Gazette

FEMALES,
5. (a) Fomales employed pattern outting, clicking, designing, or outting patterns, stuff cutting, stuff fitting, or preparing for
makers, or making or finishing, including the following operations in the making of slippers :—Turning, bottom levelling, wood
heeling, blocking, steaming, and ironing on the last, irrespective of age or experience shali be paid the same rates as are paid to

adult males on the same clags of work.

known as or similar to the Sahara Sandal, or interlacing material

(6) Females employed attaching uppers to soles of shoes,
a5 Basket Shoes or any shoe similar thereto shall

of the uppers on tho last or attaching such uppers to the soles of shoes known
be paid the same rates as are paid to adult males on the same class of work.

{¢)

Wages Per Week of 40 Hours.

£ a d
Females with less than twelve months’ experience .. 9 20
917 0

Females with twelve months’ experience or more . . .

(d) In addition to the rates prescribed herein any fomale employes :—

{i) operating a machine with hot or liquid wax shall be paid 7s. 6d. per week.
(ii) operating a wax thread or cord machine not using hot or liquid wax shall be paid 6s. per woek.

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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707 FRIDAY, AUGUST 20. ‘ [1954

Labour and Industry Act 1953.

DETERMINATION OF A' WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.
1, Henry Norman Jones, Acting Secréhﬁyry for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination

of the Wages Board referred to hereunder showing adjusted rates and prices to _operate from the beginning
of the first pay period to commence in August, 1954.

Dated at Melbourne, this H. N. JONES,
18th day of August, 1954. Acting Secretary for Labour and Industry.

CLOTHING BOARD.

Clauses 2 and 3 of the Determination published in Government Gazefte No. 218 of the 12th April, 1954, shall be
replaced by the following clauses :—
APPRENTICES OB IMPROVERS.

2. (@) Wages.
Femalea,
Experience. Males.
First Commencing at the First Commencing st the
Trade when Under the Trads Between the Age of
‘Age of 18 Years. 18 Years and 21 Years.
£ s d £ s d. £ s d
18t six months .. 320 317 0 6 3 6
2nd six months . 311 6 46 0 616 0
3rd six months 4 3 6 416 0 716 6
¢th six months 5 30 5 9 0 813 ¢
5th six months 514 6 6 3 6 .
6th six months 6 9 0 616 0
7th six months 9 4 ¢ 715 6
8th six months 1012 6 813 6
8th six months 1119 0 .
10th six months 12 3 6

And thereafter the minimum wage or piece-work price.
(i) The term to be served at the industry by male apprentices or improvers shall be not more than five years.
(ii) The term to be served at the industry by female apprentices or improvers shall be not more than four years.

&) ) PrOPORTION (IN ANY Facrory OR PLAOCE).

Male Apprentices or Improvers,

Tailoring. Pressing. Other Classes of Work.

One apprentice or improver to every | One apprentice or lmprover to every | One apprentice or xmprover to- every
]oumeymun taulor employed. four or fraction of four journeymen three or fraction of three journeymen
employed employed

No. 707.—7919/54.—PRICE 3D.
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Females.
One apprentice or improver to every journeywoman employed.
(ii) For the purpose of all clauses relating to apprentices and improvers, each class of employee as set out in the
weekly wage schedules to this Determination shall be taken separately, and each such class shall be deemed to be a distinct
section,

Prohibition of Employment of Males over Seventeen Years Entering any Section of the Indusiry.

(c) No male (other than one to bc employed at order cutting) who is over the age of seventeen years shall enter any
section of the industry for which provision is made in this Determination for compulsory apprenticeship according to the
Bohedule referred to in the indenture of apprenticeship prescribed by this Determination.

Female Improvers over Eighteen Years of Age may be Employed.
(d) Any female without previous experience who has attained the age of eighteen years may be employed in any
section of the industry as an improver, and shall be paid at least the minimum rate presoribed by this Determination
for a female of her experience.

Persons Eligible for Apprenticeship.
(e) All apprentices shall be indentured in accordance with the form of indenture prescribed by the Board on 23rd May,
1950, provided that the said person may serve an employer as a probationer for a period not exceeding three months. During
the said three months, he or she shall be paid at least the minimum rates prescribed by this Determination for the first
six months of apprenticeship. If the probationer becomes indentured, his or her indentures shall be taken to have commenced
from the commencement of the period of probation.

Indenture Completed.

{f) It shall be the duty of the employer to see that the form of indenture of any apprentice is duly completed and
to deliver to the apprentice a complete original copy thereof.

Completion of Apprenticeship
(9) In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may
be bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the
age of seventeen years at the time of the original em;)loyer ceasing to carry on business, such apprentice may complete the
time to be served as an improver.

Apprentices in any Group of the Industry already Bound.

(k) Within three ths of the com ¢ of this Determination every employer shall, in respect of male or female
apprentices already indentured, be bound to nbsorve the full terms of the indentures prescribed by this Determination a8 to
the term of apprenticeship, hours, wages, overtime and all other conditions. Where the existing indentures are inconsistent
with indentures herein prescribed the existing indentures shall be deemed to be amended accordingly.

Time Served in any Qroup to Count.

(¢} (i) Notwithstanding anything contained in this Determination the time served by an appreatice or improver in any
occupation for which a classification is prescribed by this Detormination in any group of this Determination shall be counted
as experience for the purpose of apprenticeship indentures or the continuance of improvership, both as regards wages and the
term to be served in respect of the continuation of the employment of such apprentice or improver in the occupation covered
by such classification.

(ii) Notwithstanding anything contained in this Determination any person who at the date of the coming into force of
this Determination is employed in the industry and whose engagement or continued employment as an improver is by this
Determination forbidden shall be entitled to be employed and shall be paid the scale of wages prescribed for an apprentioe
or improver of like experience. .

Prohibition of Employment of New Male Improvers in Groups A. and B. and Also Female Improvers in Group A.
(j) After the commencement of this Determination no male in Groups A. and B. or female in Group A. shall :—

(i) be engaged to work as an improver in any such section of the industry; or
(i) be transferred from one section to another such section to work there as an improver; or
{iii) be employed as an improver in any such section.

s. Oraer PERSONS (EXCEPT APPRENTICES OR IMPROVERS.)
GRroUP A,

Order Tailoring for Males—i.e., work done in connexion with the making and/or altering nnd/or repairing of all male
outer garments of any description (including dressing gowns) made to order, as defined herein :—

J— ‘Wages Per Week.
£ s d.
1, Cutters, namely, males or fomales employed marking in and/or cutting out garments . 16 2 0
2. Head of a table or a bench of machines, namely, males in chnrge of four or more persons
employed making any part of a garment by hand or by machine 1418 ©
3. Tailors, namely, males employed making and/or a.ltenng and/or repalrmg .'md/or adommg any part
of & garment 14 13 ©
4. Females employed mukmg and/or altermg by “hand or by machine any part of ‘a dress coat frook
cont, dinner jacket or body coats of all descriptions 14 13 0
5. Females employed putting in sleeves, stitching on pockets, or shtchmg edges inside und/or outside
of all kinds of overcoats for adults made of material exceeding in weight 20 ounces to the lineal
yard 14 13 0
6. Examiners, namely, ms,les emp[oved exu.mmmg for faults in the constructmn of any gurment or
or part of a garment made or being made by male or female employees .. . .. 1413 0
7. Machinists, namely, males employed machining any part of a garment .. 14 6 0
8. Fitters-up and/or shapers, namely, males or females employed fitting-up and/or shapmg gs,rment.s 14 6 0
9. Trimmers, namely, males or females employed marking in and/or cutting out linings or trlmmmgs 14 6 0
10. Pressers, namely, males or females employed pressing and/or under pressing and/or seam pressing
garments or any part of a garment, other than the garment which the worker is making 14 6 0
11. Brushers and/or folders, namely, males employed matchmg and/or sortmg nnd/or despntohmg and/or
brushing and/or folding garments .. .. . 13 70
12. All other adult males not herein classified . . . . .- .. .. 12 7 0
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Journeywomen. '

i.e.—Journeywomen as defined herein and adult females other tham such adult females as specified by clanse 4 of this
Determination. :

—_— o .o ‘Wages Per Week.

£ s d.
13. Head of table or a bench of machines, namely, females in charge of four or more persons employed
making any part of a garment by hand or by machine . 1116 0

14, Tm]oresses, namely, females employed making coats by hand or by “machine and who in the
ordinary course of employment are pert‘ormmg similar work to that performed by tailors in any
establishment . 1111 0

15. Coat table hands or coat mnchm:sts numely, females employed makmg and/or repmrmg a,nd/or
altering any part of coats of all descrxptmus and performing work other than as specified in

classification No. 14 of this Determination. 10 15

16. Examiners, namely, females employed examining for faults in the construction of any gs,rment or
part of a garment made or being made by male or female employees. . 11 11

17. Trouser makers, namely, females employed making and/or repairing snd/or altermg any part of .
all descriptions of trousers, breeches, or other articles of leg wear 10

18. Vest makers, namely, females employed makmg and/or repa.mng and/or altenng any part of all

descriptions of vests . 10
19. Hand sewers of buttons .. . .. .. .. . .. 9
20, All other adult fomales not herein classified .. .. .. .. .. . .. ]

oo & O ©

[ B

Grour B.

Ready Made Clothing For Males—i.e., work done in connexion with the making and/or altering and/or repairing of all
ready made male outer garments of any description (including dressing gowns) :—

JR— Wages Per Week.

£ s d

21. Cutters, namely, males or females, employed laying up and/or hookmg up und/or ma.rkmg in
and/or cutting out garments 1417 ©

22. Head of table or a bench of mn.chmes, namely, males in clmrge of four or more’ pemons employed
making any part of a garment by hand or by machine - 1418 0

23. Tailors, namely, males employed making and/or altzrmg nnd/or mpau-mg snd/or udornmg any purt
of a garment . . 14 13 ©
23. (a) Machinists, namely, males amp]oyed mnehmmg any pm of & garmsnt 4 6 0

24. Females making and/or altering by hand or by machine any part of & dress ooa.t ‘frock co&t dinner
jacket or body coats of all descriptions 1413 0

25. Examiners, namely, males employed exn.mmmg for favlts in the construction of any garment or
part of a garment made or being made by male or female employees .. 14 13 0
26. Fitters, up and/or shapers, namely, males or females fitting up and/or shaping gurments 14 6 0

27. Trimmers, namely, males or females smployed laying up and/or hookmg up and/or ms,rkmg in
and/or cutting out linings or trimmings 14 6 0

28. Pressers, namely, males or females employed pressmg and/or under pressmg a.nd/or seam pressmg
garments or any part of a garment other than the garment which the worker is making 14 6 0

29, Brushers and folders, namely, males employed matching und/or gorting and/or despatchmg n.nd/or
brushing and/or folding garments .. . . 13 7 0
30. Proofers, namely, males employed proofing gn.rments with oil or other substances - . 1312 0
31. All other adult males not herein classified .. .. .. .. . 12 7 0

Journeywomen.

i.e., Journeywomen a3 defined herein and adult females as specified by clause 4 of this Determination.

—_ Wages Per Woek.

£ s d.

32, Females employed on manufacturing (i.e., machinists and table hands) all kinds of overcoats for
adults made of material exceeding in weight 20 oz. to the lineal yard 1015 0

33. Examiners, namely, females employed examining for faults in the comstruction “of any ga.rment or
part of a garment made or being made by male or female employees 1111 o

34. Head of a table or bench of machines, namley, females in charge of four or more persons employed
making any part of a garment by hand or by machine . 1010 ©

35. Coat table hands or coat machinists, namely, females employed makmg und/or repmru:\g and/or
altering any part of coats of all descriptions 10 5 0

36. Trouser makers, namely, females employed making s,nd/or repau-mg and/or a[termg uny part of
all descriptions of trousers, breeches, or other articles of leg wear .. 10 0 0

37. Vest makers, namely, females making and/or repairing n.nd/or altering any pnrt of all descnptlons
of vests . 10 0 0

38. Brushera and folders, namely, ‘fomales employad matchmg and/or aortmg a.nd/or despal;chmg and/or
brushing and/or folding garments N . 915 0
39. Hand sewers of buttons .. .. .. . .. .. . 9 7 8
40. All other adult females not herein classified .. .. .. e .- . .. 9 5 0
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Clauses, other than clauses 2 and 3 of the said Determination, shall remain in force. Provided that the weekly earning

of pieceworkers shall, for every £} earned, be increased in the following meannr :—
’ Males . .. .. .. .. .. . .. 12 6id.
Tailoresses .. .. .. . .. .o .. . .. lls. 23d.

Female coat hand .. . s . . .o .. .o 1280 7d.

135, 103d.

Female vest and trouser hand . . .
_ Provided that a proportionate amount shall be added for any amount of less than £1, To the amount so agcertained

for males the amount of 5s. shall be added for a full week or a proportionate amount for any shorter period.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 708] FRIDAY, AUGUST 20. (1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953

I, Henry Norman Jones, Acting Secretary for Labour and.Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the followin
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in August,
1954.

Dated at Melbourne, this H. N. JONES, '
18th day of August, 1954. Acting Secretary for Labour and Industry.

COMMERCIAL CLERKS BOARD.

Clause 2 of the Determination made on the 3rd March, 1954, and in force on the 18th March, 1954, shall be replaced
by the following clause :—

2. * IMPROVERS.
Males.
Wages Per Week,
Commencing Age.
Experience,
Under 18 Yeara. 16 Yents. 17 Years, 18 Years and Over.

s d. s d. e d. s d
lat year o .. . . 78 0 8 0 92 0 106 0
2nd year .. .. .. .. 99 0 9 0 111 0 148 6
3rd year .. .. . o 122 6 127 6 148 8 181 6
4th year .. .. . .. 156 0 170 0 186 6 241 6
Sth year . .. . .. 191 © 226 6 249 0 .-
6th year and until 21 years of age * .. 246 0 249 0 ..

No. 708.—7921/64.—PRICE 3D.
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Females.

Wages per Week.

Victoria Gazettle

Typistes, Stenographers-or Operators of calculating or ledger-keeping machines.

Commencing Age.

Experience. .
Under 16 Years. I 16 Years. 17 Years, 18 Years and Over.
5. d. \ s d. s d. s d.
1st year . .. 101 0 113 6 132 6 154 0
2nd year .. 113 6 132 6 154 O 170 0
3rd year .. . 132 6 164 0 170 © 182 6
4th year .. 154 © 170 0 182 6 .
5th year . 170 © 182 6 .. .
6th year and "anti 21 years of age . 182 @ v
All Others.
Commencing Age.
Kxperietes,

Undet 16 Years, 16 Yeurs, 17 Yeurs. 18 Yeari and Over.

A s d. a d. __ s d
lst year . 81 G 2 0 109 6 134 6
2nd year . . 92 0 109 & 134 6 152 0
3rd year . . 169 6 13¢ 6 162 0 170 0
4th year .. RS 13¢ 6 162 0 170 ¢ .
6th year . 152 0 170 0 .
6th year and until 21 yeuu of age 170 ¢ ey e .

- * Nortm.~The Board has determined that no apprentices shall be taken~to the trade.

PROPORTION (IN ANY PLACE)—IMPROVERS.,

One 1m rover to one or two; Two improvers to three or four; Three lmpruvem to ﬁ‘e}“‘orl,em recelvmg not less

or #ix'} And” t ereafter one 1mpr0ver to every three or fraction of three. . . than minimum-.wage.
. LR v
Lo s OTHER EMPLOYKES.- .
e -~ i Wages per Week. ' e

Within o Radlus of 25 Miles of the
General Post Otice, M

cibourno,

N . ey — and within a Radlus of 10 Miles - L AR oime: Parts of Viewria.
' of the Post Office, Geelong! _* R t
Males, Females. Males, Femaies,
s d. s d,, s d. a d.
Sf.enogmgheu, typistes, or operatom rJf calcul&tmg or .
ledger-keeping machines . . 280 6 210 9 277 8 208 3
‘Telephone switchboard attendants .. . 280 6 208 9 ‘ 237 6 206 3
All other adults . 280 6 205 0O 277 6 202 6

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M, HoustoN, Government Printer, Melbourne.
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No.709]... . . .. .. FRIDAY, AUGUST 20. . [1954

. Labour and Industry Act, 1953.

DETERMINATION ’OF A \VAGES BOARD 'ADJUSTED PURSUANT TO SECTION 33 OF THE
"LABOUR AND INDUSTRY ACT. 1953. ,/

I, Henry Norman Jones, Actmg Secretary for Labour and Industry, in pursua,nce of the powers
conferred by the Labour and Industry -Act, hereby make and issue ‘the following adjusted Determination
of -the Wages Board referred to hereunder ahowmg adjusted rates and prices to operate from the beginning
of the first pay period to commence in August 1954,

‘Dated at Mélbourns, this’ ‘ I - A JONES
‘18th day of August, 1954. * ° Actmg Secretary for Labour and Industry.

oty e ' s .
S — Iy ' 5

DRESS, SHIRT, AND UNDERCLOTHING . BOARD.

Clauses 2 and 3 of the Determmat}on pubhshed in Government Gazette No. 220 of the - 12t,h April, 1954 shall be replaced by -

the following clauses:— * . ! .

2. (a) er.s.
"M v Apprentices or Iniprovers. ! .
I o '
e e o M o o : ! Femalumcoil::r-ﬁnc!ng EMn}le g&n'einllu
. ‘i v at the o
Experience. : Males, - Females. Between the Ages of Pr;:‘!]n;yns ?’rcieifil:l
18 and 21 Years. for in Clause 6.
-- - ) " £ s d £ s d. £ s d £ a d
. "
1st mxmonths, .. . v 3 20 | .317.0 ., ,|.., 8638 ., +.319 0
2nd six ‘months e 311 8 .4 8,0, 8616 0 319 0
3rd eix months. .. o .. 4 3 86 415 0.° 715 6 5§ 7 6
4th six ‘months .5 3 0 5 9 0 813 6, 57 6
5th gix months 514 6 6 3 6 .. 7 3 6
6th six months, 6 8 0 816 0 73 86
7th six months, . .. . .. 9 4 0, 716 6 10 17 6
8th six months . .. . 1012 6 . 813 6 10°17 6
9th six months e . L. 1119 o .. 12 0 0
10th six months, e e s 12 3 6 12 0 0
[ 1 N

And themftar the minimum weekly wage or piecework price. !
.+ (i) The term to be served at the.industry by male apprentices or lmprovem shall be uot more than five years in
y . 1 Group A and not more than four years in all other groups.
(ii) The term to be served at the industry by female apprentices or improvers shall be not more than four years.

No. 709.—7930/54.—PrI1GE 3D.
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(5) PROPORTION (IN ANY FaOroRY OR PLAOE).
Apprentices or Improvers.

{i) Not more than one male apprentlce or improver shall be employed in any section to every journeyman tailor therein
employed.
(if} Not III,IDZG than one male apprentice or improver shall be employed pressing to every four or fraction of four
journeymen in Group A.
(iii) Not more than one male apprentice or improver shall be employed on any section (other than the sections set out
in sub-clauses (i) and (ii) hereof) of Group A to every three or fraction of three journeymen in the same gection.
(iv) Not more than one male apprentice or improver shall be employed to every two or fraction of two journeymen in
all groups of the industry other than those set out in sub-clauses (1), (ii), and (iii) hereof.
(v} Not more than one female apprentice or improver shall be employed in any section to every journeywoman in the
same section of Group A.
(vi) Not more than three female apprentices or improvers shall be employed in all groups other than those set out in
sub-clause (v) hereof to every journsywoman.
(vii) For the purpose of all clauses relating to apprentices and improvers, each class of employee as set out in the weekly
wage schedules to this Determination shall be taken separately, and each such class shall be deemed to be a
distinet section.

Prohibition of Employ t of Males over Sevenieen Years Entering any Section of the Industry,
{c) No male (other than one to be employed at order cutting) who is over the age of seventeen years shall enter any seotion
of the industry for which provision is made in this Determination for compulsory apprent.lceahnp according to the Schedule
referred to in the indenture of apprenticeship prescribed by this Determination.

Female Improvers over Eighteen Years of Age may be Employed.
(d) Any female without previous experience who has attained the age of eighteen years may be employed in an{ section

of the industry as an improver, and shall be paid at least the minimum rate prescribed by this Determination for a female of
her experience.
Persons Eligible for Apprenticeship.

(e} All apprentices shall be indentured in accordance with the form of indenture prescribed by the Board on the 23rd May,
1950, provided that the said person may serve an employer as a probationer for a period not exceeding three months, During
the said three months, he or she shall be paid at least the minimum rates prescribed by this Determination for the firat six months
of apprenticeship. If the probationer becomes indentured, his or her indentures shall be taken to have commenced from the
commencement of the period of probation.

Indenture Compleied.

(f) It shall be the duty of the employer to see that the form of indenture of any apprentice is duly completed and to
deliver to the apprentice a complete original copy thereof.

Completion of Apprenticeship
{y) In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprenhoe may be
bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the age of seventeen

years at the time of the original employer ceasing to carry on busmess, such apprentice may complete the time to be served as
an lmprover

Apprentices in any Group of the Industry already Bound.

(h) Within three months of the commencement of this Determination every employer shall, in respect of male or female
apprentices alrendy indentured, be bound to observe the full terms of the indentures prescribed by this Determination as to the
term of apprenticeship, hours, wages, overtime, and all other conditions. Where the existing indentures are inconsistent with
indentures herein prescribed, the existing indentures shall be deemed to be amended accordingly.

Time Served in any Group to Cound.

(4) (i) Notwithstanding anything contained in this Determination the time served by an apprentice or improver in any
occupation for which a classification is prescribed by this Determination in any group of this Determination shall be counted as
experience for the purpose of apprenticeship indentures or the continuance of improvership, both as regards wages and the term
to be served in respect of the continuation of the employment of such apprentice or improver in the occupation covered by such
classification.

. _ (i) Notwithstanding anything contained in this Determination, any person who, at the date of the coming into force of
this Determination, is employed in the industry and whose engagement or continued employment as an improver is by this
Determination forbidden shall be entitled to be employed and shall be paid the scale of wages presoribed for an apprentice or
improver of like experience.

Prohibition of Employment of New Male and Female Improvers in Group A.
(j) After the commencement of this Determination no male or female in Group A shall—

{i) be engaged to work as an improver in any such section of the industry; or
(ii) be transferred from one section to another such section to work there as an improver; or
{(iii) be employed as ap improver in any such section.

3. OraER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS).
GROUP A.

Order Tailoring for Females.—i.e., work done in connexion with order tailoring for females which includes the making
and/or altering and/or repairing of costume coats, cloaks, mantles, skirts, and dressing gowns made to order, as defined herein :—

P ‘Wages per Week.
£ o d
L. Cutters, namely, males or females employed marking in and/or cutting out garments 16 2 0
2, Head of table or a bench of machines, namely, males in charge of four or more persons employed mnkmg :
any part of a garment by hand or by machine 1418 0
3. Tailors, namely, males employed making and/or altermg and/or repamng and/or adormng any part,
of a garment . 1413 ¢
4. Machinists, namely, males employed manhmmg any part of a g&rment .. . 14 6 0
5. Trimmers, namely, males employed marking in and/or cutting out ].mmga or tnmmmgs . .. 14 6 0
6. Fitters up and/or shapers, namely, males employed fitting up and/or shaping garments .. 14 6 0
7. Examiners, namely, males employed examining for faults in the construction of any garment or pan,
of a garment made or being made by male or female employees 1413 o
8. Brushers and/or folders, namely, males employed matohmg and/or sortmg and/or despatclung and/or
brushing and/or folding garments .. 13 7 0
9. Pressers, namely, males or females employed pressmg md/or under premung nnd/or seam pressmg
garments or any part of & garment, other than the garmenc which the worker is making . 14 6 0
10. All other adult males not herein classified .. e .. .. .. . 12 7 o
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Journeywomen.

(i.e.,, Journeywomen as defined herein and adult females other than such adult females as are specified in clause 4 of
this Determination.}

e ’ ‘Wages per Week.
£ s d
11. Head of table or a bench of machines, namely, females in charge of four or more persons employed making
any part of a garment by hand or by machine 1116 0
12. Tailoresses, namely, females employed making coats by "hand ‘or by machine and who, in the ordmo,ry
course of employment are performing similar work to that performed by tailors in any establishment 1111 0

13. Coat table hands or coat machinist, namely, females employed making and/or repairing and/or altering
any part of coats of all descnpbmns and performing work other than as specified in classification No.

12 of this Determination .. 1015 0
14. Sk;(rt makers or machinists, namely, females mukmg and/or repumng und/or ultormg any part of &

skirt . 10 2 6
15. Trouser ma.kers. namely, females employed mnkmg and/or repamng and/or altermg any purt of all

descriptions of trousers, slacks, or other articles of female outer leg wear 10 2 6
16. Embossers, embroiderers, or cornelli workers, namely, females employed on embossmg, embrmdermg,

or cornelli work on all kinds of female wearing apparel 10 7 6
17. Hand sewers of buttons, hooks, and eyes, press studs NN - . .. .- 9 7 8
18. All other adult females not herein classified .. . N o e - . 9 5 0

Grovr B.

Order Dressmaking.—i.e., work done in connexion with the making and/or altering and/or repairing and/or adorning of all
female outer garments of any descrlptlon (including dressing gowns) made to order as defined herein, other than such items of
outer wearing apparel as are specified in Group A.

—_— Wages per Week.
£ s d
19. Cutters, namely, males employed marking in and/or cutting out garments . . 16 7 0
20. Head of a table or & bench of machines, namely, males in charge of four or more persons elnployed
making any part of a garment by hand or by machine 14 18 0
21. Tailors, namely, males employed making and/or albenng and/or repmrmg und/or adornmg any part of a
garment 1413 0
22. Machinists, namely, males employed machining any p&rt of a gar‘ment . . 14 6 0
23. Pressers, namely, males employed pressing ang/or under pressing and/or seam pressmg garments or
any part of a garment other than the garment which the worker is making 14 6 0
24, Pleaters, namely, males employed making patterns and pleating by hand or by machine any article
and/or garment and/or material . 1413 0
25. Other pleaters, namely, males employed ploatmg by hand or by machine but not requxred to make
patterns 13 70
26. Female pressers, namely ferales employed pressmg -off any part of a gax'ment,, and usmg an iron
weighing more than 8 lb. and/or using a pressing maclune .- . . 4 6 0
27. All other adult males not herein classified .. .. .. .. .. .. 12 7 0
Journeywomen. )

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified in clause 4 of
this Determination.)

_— Wages per Week.
£ s d.
. 28. Cutters, namely, females employed marking in and/or cutting out garments .. 12 5 0
29. Head of table or a bench of machines, namely, females in charge of four or more persons employed
making any part of a garment by hand or by machine 1015 0
30. Fitters-on, namely, females employed trying on to a customer unﬁmshed or ﬁmshed gurments . 1015 ©
31. Pleaters, namely, females employed pleating by hand or by machine any article and/or garmem
and/or material .. 10 5 ©
32, Table hands and/or machmms, namely, females employed mu.kmg and/or ulbermg and/or repamng
any part of & garment or article by hand or by machine .. 1010 0
33. Embossers, embroiderers, or cornelli workers, namely, females employed on embossmg,embroxdermg,
or cornelli work on all kinds of female wearing apparel 10 7 6
34. Preasers, namely, females employed pressing-off any part of a garment other than the garment the
worker is making and using an iron weighing 8 lb. or less .. . 10 5 O
5. Hand sewers of buttons, hoo%u and eyes, press studs . N .. .. .. .. 9 7 6
o 9 5 0

36 All other adult females not herein classified .. .. .. .. .. ..
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Grour C,

Ready-made Dressmaking and Ready-made Tailoring for Females.—i.e., work done in connexion with the making and/or
altering and/or repairing and/or adorning of all descriptions of ready-made garmenta or outer wearing apparel for females, which
shall inclede, without limiting the generality of the term, tea n.ud/or house gowns, dressing gownas, blouses, fronts, collars,
collarettes, ouffs, and children’s frocks :—

— ‘Wages per Week.
£ s d
37, Cutters, namely, males employed laying up and/or hooking up and/or marking in !md/or outtiug out
garments 1417 0
38. Head of a table or a bench of mnchmes, namely, males in chsrge of four or more persone employed
making any part of a garment by hand or g machine 1418 0
39. Tailors, namely, males employed making and/or altering a.nd/or repamng nnd/o:- adornmg any T
part of a garment 1413 ©
40. Machinists, namely, males employed machmmg any pn,rt of a garment T 14 6 0
41, Examiners, namely, males employed examining for faults in the constructwn of nny garment or pnrt s
of a garment made or being made by male or female employees . . i4 6 0
42, Fitters up and/or shapers, namely, males fitting up and/or shaping garment,s . 14 6 0
43. Trimmers, namely, males employed laying up and/or' marking in and/or cutting out’ l1mngs or
trimmings . 14 6 0
44. Female cutters, n&mely. females employed Iaymg up nnd/or ma.rkmg in and/or cuttmg “out such
costume coats, overcoats, top coats, cloaks as are made of twill, tweed, worsted, or similar materials 14 17 0
45. Pressers-off and under pressers, namely, males employed pressmg-oﬂ' and/or under pressmg any pnrt
of a garment, other than the garment which the worker is making 4 6 0
46, Seam pressers on garments other than garments which the worker is makmg . 3.7 0 '
47. Transferrers, namely, males employed markmg in designs from transfers or stencils on any garment‘ BN !
or part of a garment . 13 7 0
48. Female pressers, namely, females employed presumg off any part of a ga.rment and usmg an lron
weighing more than 8 lb. and/or using a pressing machine 14 6 0
49, Brushers and/or folders, namely, males employed matchmg and/or aortmg and/or despatohmg snd/or
brushing and/or folding garments .. .. 13 7 0
50. All other adult males not herein classified .. .. . .. .. .. - 12 7 0
Journeywomen,
(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in clause 4 of this Determination.)
— Wages per Week.
£ s d
51. Cutters, namely, females employed laying up and/or hooking up and/or marking in and/or cutting
out garments or any articles of outer wearing apparel other than specified in olassification No. 44 1016 0
52. Females employed on manufactunng (i.e., machinists and tablehands) all kinds of top coata for adults
made of material exceeding in weight 20 oz. to the lineal yard : 1015 0
53. Head of a table or a bench of machines, namely, females in chn.rge of four or more persons employed .
making any part of a garment by hand or by machine 1010 0
54. Examiners, namely, females employed examining for faults in "the construction of any ga.rment or C
part of & garment ° 10 5 0
55. Pressers, namely, females employed preasmg-oﬁ any garment. (other than’ the gn.rment wluch the'
worker is making), and usin, an iron wej hing 8 1b, or less ... 10 5 0
56. Tablehands, finishers, or machinists, namely, femules meking and/or mpamng and/or altermg nny :
part of a garment other than wrappers, fronts, collars, collarettes, cuffs, or shoulder pads .. 10 5.0
57. Tablehands, finishers, or machinists, namely, females making aud/or repairing and/or altermg any ' -
part of wrappers, fronts, collars, collarettes, cuffs, or shoulder pads ... 017 0.
58. Embossers, embroiderers, or oornelli workers, namely females employed on embossmg, embrondsrmg, b s b
or cornelli work, on all kinds of female wearing apparel 10 7 6
69. Transferrers, numely, females employed marking in designs from trmsfera or atenclla on any garmant.
or part of a garment or material of any description .. .. . . 10 0 0
60. Hand sewers of buttons, hooks and eyes, press studs .. - . . .. 9 78
61. All other adult females not herein classified .. .. .. . . .. 9 5 0
s A,
' . . . A . N
[ o )
Grour D.

Underclothing.—i.e., work done in connexion with the making and/or altering and/or repairing and d
descriptions of u.nderclothmg for fomales, which shall include, without limiting the genegmlzty/of thg wmi bma/;:r:s,om%ggi::]
pyjamas for females, pinafores, and aprons:— - - - - '

—_— ) Wu.gel per Week
[ 1 . . .t o f u
. £ s d
62. Cutters, namely, males employed laying up and/or marking in and/or euttmg out garments 1417 0
63, Pressers, namely, males employed pressing any part of a garment ‘14 8 0
64, Femalo pressers or ironers, namely, females employed on any class of pressmg or nromng, and usmg ‘
an iron weighing more than 8 lb, and/or using a pressing machine .. 14 6 0
656. Head of a table, namely, males in charge of four or more persons mkmg gurmenta or any part of a
garment by hand or by machine .. . 1411 0
66. Machinists, namely, males employed umchmmg any purt of a gament .- 14 6 0
67. Examiners, namely, males employed examining garments or parts of garments of any descnptlon .. 14 8 0
68. Transferrers, namely, males employed marking in deeigns from tra.n.sferu or stenod.ln on any garment | T
or part of a garment or material of any description .. .. .. .. 13 7 0 -
69. All other adult males not herein classified .. .. IO P D A




Victorla Gazette ' 5557 NG 709.—August 20, 1054,

Journeywomen.

(i.e<,'Joumey1'vm;len. as defined herein and adult females other than such adult females as are specified
in clause 4 of this Determination.)

—_— ‘Wages per Week.
I L L] [ TS BT ' I [ '
' . .. . - . £ s d
M 5 . H ’ .o
70. Cutters, namely, females employed ]uymg up and /or murkm a.nd/or cuttmg out gurmenta o 1015 0
71. Head of & table or a bench of machines, namely, females-in ¢ rge of four or moré persons employed o
making any part of a garment by hand or by machine 10 5 0
72. Machinists, namely, females employed machining any part of a gnrment Ll 10 0 0
73. Pressers and/or ironers, namely, females employed on any c]uss of pressmg und/or lronmg and usmg
an iron not exceeding 8 lb. in weight ENE 917 0
74. Tablehands and/or finishers, namely, females omployed makmg any pnrt, ofa garment by ‘hand' .. 917 0
75. Adornment workers, namely, females employcd adorning any part of a garment or article of any
description by hand or by machine ! 100 0 0
76. Examiners, namely, females employed emmmmg garment.s or parts of garments of any descnpuon 10 00
77. Transferrers, namely, females employed marking in designs from transfers or swncﬂs on uny
garment or part of a garment or material of any descnpmon - .. .. 817 0
78. Hand sewers of buttons, hooks and eyes, press studs . Ge L em e e o 9 7 6
79. All other adult females not herein classified .., A .. .. . 9 5 0
[ o ooy T . o v
- Gn.our E : L s

v I . oo '

Collars, Shirts, Scarves, and Pyjamas.—i.e., work done in connexion with the mnkmg and/or altering and/or repairing and/or

adorning of all descriptions of collars, scarves, cuﬂ"s ghirts, slu.rt fronts, pyjamas for males, smglets or underpant.s (except knitted
goods) :— .

N I 7 — T .
. w0 s T PR ., ot i Wages per Week.
oot bt ", :
£ s d
80. Cutters, namely, males employed laying up and/or marking in and/or cdtti.ng ot ga,rments or articles’ |
. of any description 1417 0
81. Head of a table or a bench of muchmas, namely, males in c]mrge ‘of four or more persons makmg uny
article or part of a garment by hand or by machine .. 1411 0
82. Machinists, namely, males employed machining any part of & garment or a.rtlcle of any deacnptmn 4 86 0
83. Pressers and/or ironers, namely, males employed pressing nnd/or ironing any garment or article of
any description . .- 14 3 0
84, Fusers, namely, males employed fumng any part of a ga.rment or article of any descnptxon . 13 70
85. Examiners of work, namely, males employed exammmg parts of garments or articles of any
description . .. . 14 6 O
86. All other adult males not herein classified .. .. .. .. N .. .. 12 7 0
Journeywomen.

(i.e., Journeywomen ss defined herein and adult females other than such adult females as are specified
in clause 4 of this Determination.)

—_— Wages per Week.
£ 3 d
87. Cutters, namely, females employed laying up and/or marking in and/or cutting out garments or
articles of any description 1015 O
88. Head of a table or a bench of muchmes, namely, females in c}.uu-ge of four or more parsons mnkmg
any article or part of a garment by hand or by machine 10 6 0
89, Machinists, namely, females employed machining any part of a gnrment or article of any desonpmon 10 0 O
90, Tablehands, finishers, turners, folders, starchers, or wa,shers, namely, females performmg such work 917 0
01. Pressers :md/ox' ironers, namely, females employed in any class of pressing or n'omng with & hand
iron not exceeding 8 lb, in weight .. . 917 0
92. Fusers, namely, females employed iusmg any part of a garment or any nrncle of a,ny desenptxon . 10 5§ 0
93, Examiners, namely, females employed axo.mmmg gaments or partn of ga.rment.s or articles of any
description .- 10 0 0
94, Hand sewers of but’mns hooks and eyee, press studs . .. . . Ve . 9 7 8
95, All other adult females not herein classified .. . . . . o .. 9 6 0
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Grour F.
Whitework.—i.e., any work provided for by the Determination not covered by Groups A, B, C, D, or E.

—— ‘Wages per Week.

£ s d
96. Cutters, namely, males employed laying up and/or marking in and/or cutting out material of any
description . .. .. .. .. . .. .. .. .. 1417 0
97. Head of a table or a bench of machines, namely, males in charge of four or more persons making any
part of an article by hand or by machine .. .. .. .. .. .. . 1411 ¢
98. Machinists, namely, males employed machining any article of any description .. .. .. 14 6 0
99, Pressers, namely, males employed pressing any article of any description .. . .. 14 3 0
100. Female pressers or ironers, namely, females employed on any class of pressing or ironing and using
an iron weighing more than 8 1b. and/or using a pressing machine .. . .. .. 14 3 0
101. Examiners, namely, males employed examining articles of any description o .. .. 14 6 0
102. Transferr 15, namely, males employed marking in designs from transfers or stencils on material or
articles of any description .. .. . . o . .. .. 13 70
103. All other adult males not herein classified .. .. .. . .. .. i 12 7 0

Journeywomen.
(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in clause 4-of this Determination.)

_— Wages per Woek.
£ s d
104. Cutters, namely, females employed laying up and/or marking in and/or cutting out material of any
description .. .. .. .. .. . .. .. .. .. 1010 o
105. Head of a table or a bench of machines, namely, females in charge of four or more persons making
any part of an article by hand or by machi .. . .. .. .. . 10 2 0
108. Machinists, namely, females employed machining any article or part of an article of any description 917 0
107. Dividers of raw materials used in the manufacture of small articles .. .. . . 913 0
108. Pressers or ironers, namely, females employed on any class of ironing with a hand iron not exceeding
8 lb. in weight .. . . .. .. R .. o .. 917 .0
109. Examiners, namely, females employed examining articles of any description .. . .. 817 0
110. Tablehands and/or finishers and/or transferrers, namely, females employed making any part of an
article by hand .. - . - o . .. ;. . . 917 0
111. Hand sewers of buttons, hooks and eyes, press studs .. . . . .. . 9 7 6
112. All other adult females not herein classified .. .. o .. . . 9 5 0

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne,
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No. 710] FRIDAY, AUGUST 20. [1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953

I, Henry Norman Jones, Acting Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,

1954.

Dated at Melbourne, this H. N. JONES,
18th day of August, 1954. Acting Secretary for Labour and Industry.

ELECTRO-PLATERS BOARD.

Clauses 2, 3 and 2 of the Determination published in Government Gazetle No. 156 of the, 2nd April, 1954, shall be
replaced by the following clauses ;—

2. WAGES.
Adults. Per Week of 40 Hours.
Males. s 4.
Grinder or polisher .. . .. . . .. .. . .. 273 6
Electro-plater—
1st Class .. o .. .. .. .. . . . .. 288 0
2nd Class .. - .. . .. .. . “ .. . 2713 0
3rd Class .. . .. .. .. .. .. .. .. . 268 0
Liner or hand decorator .. .. .. .. Ve . .. .. .. 273 6
Coater .. . o .. N .. .. .. .. . .. 263 6
Spray operator .. - .. . . . .. .. .. .. 260 O
Other employees with not less than three months’ experience in the metal trades industry .. 245 ¢
All others N .. .. .. . .. .. .. . 236 0
Females.
Females employed at—
{a) band burnishing, hand finishing, or lacquering .. .. .- .. e 199 6
(b) polishing .. .. . o .. .. .. .. .. .. 273 6
All others { under one month’s experience in the industry . . .. A .. 177 ©
thereafter .. .. . .. 198 0

No. 710.-~7931/54.—PRICE 3D.
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Leading Hands,

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra ; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employees, 278. per week extra.

APPRENTICESHIP.

3. (4) An employer may employ any minor as sn apprentice in any work covered by this Determination provided that
no minor shall be employed in the trade or occupation of an Electroplater—lst class otherwise than under a contract of
apprenticeship as hereinafter provided.

Contract of Apprenticeship.
(6) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;

(ii) the date of birth of the apprentice ;

(iii) & statement of the trade or trades to which the apprentice is to be bound and which ho is to be taught during
the courge and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be caloulated ;

(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

{¢) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship
may be suspended or canceiled— . .

(i) by mutual consent ; .

(i) if through lack of orders or financial difficulties au employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;

(iii) if, in the opinion of the Seoretary for Labour and Industry, circumstances exist which render such
suspension or cancellation necessary or desirable.

Any covenant in an indenture inconsistent with the provision of this clause shall be nall and void and of no foree or effect
while this Determination roraains n force and applies to the parties to the indenture.

Proportion.

(d) An employer shall not employ a}l)prent.iees in excess of the proportion hereinafter presoribed :—
(i) In the trade of an electroplater lst class—One apprentice to every three or fraction of three electroplaters—
st class,
(if) In all other cases—Three male apprentices to every three or fraction of three male workers receiving not less than
236s. per week, and two female apprentices to every three female workers receiving not less than 177s.
per week.

For the purpose of ascertaining the number of approntices, the number of tradesmon shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall he deemed to be a tradesman. .

. A person who is for a term not exceeling two years taking practicsl training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calenlating the proportion of apprentices to journeymen.
Period of Apprenticeship.

(e) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen®
¢ years—{our or five years, at the option of the contracting parties.

.

Adult Apprentices.

(f) Any apprentice who cannot complete hix full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
(g) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of tneir
period of apprenticeship. Anemployershall, within fourteen days of employing a probationer, notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages,

(k) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the coantemporansous
basic wage, and in all contracts of apprenticeship hereafter made the employer shall covenant of pay wages of not less than
such rates.

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
exceeding threepence to be disregarded.

" Wages per Week of 40 Hours.
—— Percentage of Total Wage
Baslc Wage. Payable,
Four and Five-year Terms. Per Week. £ s d.
1st year .. . . . .- .. . 32 315 6
2nd year .- .. .. .. . . . 43 51 6
3rd year . . .. .. - -- - 54 6 7 6
4th year .. . . .. .. .. . 83 916 0
6th year . 100 4 6s 12 2 0
Four-year Terms—Apprentices Commencing after the Age of 17 Years.
1at year .. .. .. .. .. .. N .. .. 34 4 0 0
2nd year . . .. .. . . .. .. . 54 6 7 6
3rid year . .. .. .. .. . .. N .. 83 916 0
4th year .. N .- .. .. .. .. .. . 100 4+ 6s. 12 2 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor
in the ocoupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.
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Hours.
{3) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(k) No apprentice unuer the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by BResults.
(i} An apprentice shall not work under apy system of payment by resuita.

Lost Time.

() The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said nember of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additionsl
day or days shall have been served.

Provided that in caleulating the extra time to be so served, the npprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours,

Prohibition of Premiumas.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
prohationer or apprentice.

Attend: at Technical School

(o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shail be reimbursed
all fees paid by them.

Annual and Sick Leave.
(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 18 and 17 hereof
respectively.
Frmares AND UNAPPRENTIOED MiLE JUNIORS.

4. {a) Subject to the exception hereinafter provided, the minimum rates of wage for junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be
as followa:— .

Wages per Week of 40 Hours.

. *Per nge of A t Total Wage

Basic Wage. Amount. Payable.
Per Week. Per Week. Per Week,

I.—Junior Females. s d. £ e d

17 years of age and under .. .. . . .. 52 3 8 415 6
18 years of age .. . i .. .. . .. 62 4 0 513 6
19 years of age .. . . .. . " . 72 4 6 612 0
20 years of age .. o - . .. .. .. 82 5 0 710 0

1. —Junior Males.

Under 16 years of age .. .. . .. .. .. 24 20 218 6
16 years of age .. .. . . . . .. 34 30 4 30
17 years of age s " - . .. .. 46 .40 512 6
18 years of age .. .. . .. .. 58 5 0 720
19 years of age .. - o . “n .. .. 73 6 0 818 6
20 years of age .. .. .. .. .. .. . 88 70 1014 6

* The percentages in the case of junior females are related to the female basic wage, and for junior males to the male
basic wage. The total wage is calculated to the nearest 6d., half or less than half of 6d. in a result is disregarded.
The numbers of juniors employed at polishing or grinding, line or hand decorating or coating shall not exceed the numbers
of male adults employed on any of these classifications.
The total wage shall be calenlated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.
(b) Junior employees shall not be employed :—
If under the age of 16 years—
on oil or gas burners or fires used for heating or small articles ; or
using electric arc or oxy-acetylene blow pipe.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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No. 711] FRIDAY, AUGUST 20. [1954

Labour and Industry Act 1958.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Acting Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in August,
1954.

Dated at Melbourne, this H. N. JONES,
18th day of August, 1954. Acting Secretary for Labour and Industry.

ENGINEERS AND BRASSWORKERS (UNSKILLED) BOARD.

Clauses 2 and 3 of the Determination published in (overnment Gazette No. 159 of the 2nd April, 1954, shall be replaced by
the following clauscs :—

2. - WaicEs pER WeEx oF 40 Houss.
Withiu 20 tiles of
G, S
Other Parts of
Adults, Geel!::&;)o l]“l.lld At Yallourn. Victorla.
“!thn Mildura and
Gippsiand Districts.
£ s d £ s d. £ s 4
(@) Ironworking and General—

Assembler (leading hand) .. . .. .. 13 10 13 7 6 1218 ©
Assembler (assistant) 1216 0 13 2 6 1213 0
Attendant at small rivet heatmg, bolt heabmg or slmxla.r types of

fires or furnaces 13 10 13 7 6 1218 ¢
Belt repairer .- .. . . . .. 1219 © 13 5 6 1218 0
Blacksmith’s striker .. 1219 0 13 6 6 1218 0
Blacksmith’s striker on double fires and other assistant . 13 10 13 7 6 1218 ¢
Block and tackle hand .. . .. . . 13 1 0 13 7 6 1218 0
Boiler {inside) chipper nnd cleaner .. . . 13 5 0 1311 6 13 2 0
Cold saw operator . . . . . 13 1 0 13 7 6 1218 0
Die caster .. .. .. .. .. .. 13 4 0 1310 6 13 1 0
Dogman . . .o .. e .. 13 1 0 13 7 6 1218 0

No. 711.—~7933/64.—PrIcE 3D.
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WaaES PER WRER oF 40 Hours—continued.

é"lluln 20 Miles of

6 Mlies of O.E.0 .
. s o
adutte. Geelong, 8t At Yallourn, Ottt e

Warrnambool, and
within Mildurs and
Qlppeland Districts.

£ a d. . £ s d. £ o3 d.
(a) Ironworking and General—continued.
*Dreaser and grinder using portable machine . . 13 3 0 13 9 8 13 00
*Dresser, shot blast and sand blast—

(2) who operates from outsnds LY propsrly enclosed cabin 1219 0 13 5 6 1216 0
(6) other .. . 13 9 0 1315 8 13 6 0
*Dresser and grinder (other) .. .. .. .. 13 10 13 7 6 1218 0
*Emery wheel attendant .. 13 1 0 13 7 6 1218 @

*Employee directly, assisting an employeo whose margm above
the basic wage is 26s. or more 1219 0 13 5 8 1216 0

Forge assistant, i.e., vnderhand, hammer dnver and orane mnn,
employed on work 10 ewt. or over .. .. .- 133 0 13 9 8 13 00
Forger's assistant .. .. .. .. . 13 1 0 13 7 6 1218 0
Friction saw operator .. .. .- . . 1219 0 13 5 8 1216 0
Fumncemun—forge .. .. .. . 14 3 6 14 10 0 14 0 6
Furnaceman’s assxstant—forgc .. .. . . 13 1 0 13 7 6 1218 0
*Furnaceman—electrical .. . .. 13 90 1315 8 13 6 0
*Furnaceman—other (excopting cupn!n fumn.cemnn) . 13 50 1311 8 13 2 0
*Furnaceman’s assistant .. . .. . 1219 0 13 5 6 1216 0
*Grinding machine or emery wheel oporator .. . 131 0 13 7 68 12 18 0
*Ladleman . . .. . . .. 13 1 0 13 7 6 1218 0
Hammer driver .. .. .. .. .. .. 13 1 0 13 7 68 i2 18 0
Lagger .. . .. .. .. 1219 0 13 5 6 1216 0
Machinist—3rd clnss (a8 dehned) . .. .. . 13 4 © 1310 6 13 1 0
Overhead oiler .. . .. .. .. 1219 ¢ 13 5 8 1216 0
Painter of ironwork, usmg spray .. .. .- . 13 0 0 13 6 6 1217 0
Painter, brush hand . . .. .. 1219 0 13 5 6 1216 ¢

Person employed in pmpnrmg iron or steel material for
reinforcing concrete for building or other purposos—

On bending and catting machines . . .. 1310 13 7 6 1218 0
On bending and cutting machines (a.nslstant.) .. .. 1218 0 13 4 6 1215 0
On steel fabric machines . .. .. 1310 13 7 6 1218 0
On steel fabric machines (asststant) . - 1216 0 13 2 6 1213 0
Person working with hammer 14 Ib. we|ght or over—
Oun repair work .. .. .. . ‘e 13 9 3 1315 0 13 6 3
On other work .. .. .. .. .. 13 1 3 13 7 9 1218 3
Pickler .. .. . o . . .. 1219 0 13 5 4 1216 0
Piler .. .. .. .- .. .. .. 1310 13 7 6 1218 0
Process worker .. .. .. .. .. .. 1218 0 13 4 8 1215 0
Rigger and/or splicer .. .. - .. N 1310 0 1316 6 13 70
Tar dipper . 1219 0 13 5 6 1216 0
Other employees with not lees than three monthe’ expenenue
in the metal trades industry .. 12 5 0 1211 8 12 2 0
Employee not elsewhere classified .. .. .. .. 1113 0 12 8 1116 ©
() Manufacturing or preparing lead and shot-—
Pipe trap machine operator .. .. .. .. 1314 0 14 0 6 1311 0
Roller .. - . .. .. .- 13 70 1313 6 13 4 0
Extrusion press oporntor .. .. .. . . 13 6 0 1312 6 13 3 0
Melter of lead alloys .. .. .. - .. 1219 ¢ 13 5 8 1216 0
Lead wool machinist . . .. 1218 0 13 4 6 1215 0
Molten metal fecder and/or mixer “for shot .. .. 1218 0O 13 4 6 1215 ©
Roller's assistant . . .. .. 1219 0 13 5 8 1216 ©
Pipe trap machine operstor (] nssxstum. . .. .. 1219 O 13 5 6 1216 0
Extrusion press operator’s assistant .. 1218 0 13 4 6 1215 0
Other employees with not less than three months’ experlr-noe
in the metal trades mdustry .. .- .. 12 5 0 1211 6 12 2 0
All others .e . .. .. . . 1119 0 12 5 6 1116 o

* When these emplogees are employed in foundries the rates horein prescribed shall bo increased by bs. per week.

Leading Hands.

Leading hanus in charge of not less than three and not more than ten employees, 9s. per week extra: more than ten
and not more than twenty employees, 189. per week extra: more than twenty employees, 278. per week extra

Shap Repairing. '

Employeces covered by this DNetermination who are engaged oa ship repairs <hall receive nn sdditional margin of 3s. per week.

TRADESMEN IN Larae Powrr Housms

Tradesmen and/or welders, and their assistants employed in large opersting power houses (i.e.. power houses developiag more
than 8,000 kilowatts), other than those not on the regular stafl, engaged on new vonstruction work shall be paid 6s. per week
extra. and other unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all special rates prescribed
in clause 4.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out
repairs or maintenance in rotary convertor sub.stations which are in regular operation.

Provided that an employee detailed to act as leading hand in charge of two other adult employees working away from
power station or workshop {one of whom is of the same classification as himself) shall be paid 8s. por week extra.
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FEMALES AND UNAPPRERTIOED Mavrg JUN10RS.

3. (a) Subjeot to the exceptions hereinafter provided, the minimum rates of wage for adalt and junior females employed
in manufacturing and assembling of small parts of electrical and other machinery and appliances, and in core making, in which
females were employed on the 15th May, 1035, and for unapprenticed maie juniors employed in ocoupations for which
apprenticeship is not provided by this Determination, shall be as follows :—

Waces PER WEEK oF 40 Houns,

Total Wage Payable—

Within 20 Miles
of G.P.O,

—_ *Percentage Additlonal Melbourne ; 10
of Margin. Miles of G.P.0,
Basic Wage, | Amount. Goclong ; at | At Yallourn, | Ofher Parts
Warrnambool ; and of Vietoria.
within Mildura
and Gippsland
Districts,

Per Week. s d. £ s d £ s d. £ s d

I.—Adult Females.

Uader one month’s experience . 7% .. .. 817 0 9 2 0 814 6
All others .. . .. 75 186 O .. 813 0 918 0 210 6

When employed in & classification for which the corresponding margin in clause 24 hereof exceeds 28s. per week, but
does not exceed 40s. per week—75 per centum of such margin in lieu of the 16s. herein prescribed.

1I.—Junior Females.

17 yoars of age and under .. .. 52 . 3 6 415 6 418 0 414 0
18 years of age .. . . 82 4 0 513 6 517 0 512 0
19 years of age .. . .. 72 4 6 812 0 615 6 8610 0
20 years of age .. . . 82 .. 5 0 710 0 714 0 780
LI —Junior Males.
Under 16 years of age .. .. 24 .. 2 0 218 6 3 00 218 0
16 years of age .. .. . 34 .- 3 0 4 3 0 4 5 8 4 2 0
17 years of age . .. .. 46 . 4 0 512 6 515 6 511 0 -
18 years of age .. .. . 58 - 5 0 72 0 75 6 700
19 years of age . .. .. 73 .. 86 0 818 6 9 3 0 818 0
20 years of age . 88 70 1014 6 I1 0 6 1012 o

A junior employer of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as a furnacemsan or assistant to a furnaceman.

1V.—Junior Males (Foundries).

Under 16 years of age .. . 24 o 3 0 219 6 310 219 0
16 years of age i .. . 32 .. 4 3 4 0 0 4 2 0 319 o
17 years of age .. .. .. 58 .. 8 0 75 0 78 6 730
18 years of age .. .. .. 73 .. 10 0 9 2 6 9 70 9 00
19 years of age and over .. . 88 . 1 6 1019 0 11 5 0 1016 6

* The percentages for junior fomales relate to the femals baslc wage, but in all other cases reiate to the male baslc wage.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(b) Except in the oase of employees in foundries, the minimum rate payable to a junior female of any age or a junior
majie of eighteen years or more each with less than six months' experience under this Determination shall, until he or ahe has
bad six months’ experience, be 10 per cent. less than the amount represented by the percentage of the basio wage hereby
prescribed for a junior employee of his or her age and in addition thereto the additional amount prescribed for such an
employee. -

(¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate
aduit minimum rates:— .

(i) Angle-iron oropping where the material weigha more than 3} Ib. per foot and is not clamped.
(i) Aesisting steel furnace ladleman other than in dsubing or repairing ladles.
(iii) Assisting storeman racking snd/or loading and/or unloading off vehicles of heavy steel plates, bars or seotions.
tiv) Breaking up pig iron.
(v) Carrying material to or from cupola forge or electrio steel furnace or unsing the slicer or hanging on to end of
a bloom. This shall not apply in the case of junior moulders.
(vi) Cutting out and punching rivets on plates,
(vii) Cutting plates by means of hammer and ocold set.
{vili) Holding up rivets over } in. diameter.
(ix) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine.
(x) Punching machines handling plates weighing more than 84 b,
(xi} Shearing machines other, than guillotine plate shearers, handling plates weighing more than 84 b,
td) Junior employees shall not be employed :—
ti) if under the age of 18 years—
on oil or gas burners or fires used for heating ot small articles or
using electric arc or oxy-acetylene blow-pipe; or
(ii} if under 18 years of age—
as furnaceman or assistant to furnaceman ; or
as o roller, extrusion press operator, pipe trap machine operator, roller's assistant or as a melter.

Clauses, cther than clauses 2 and 3, of the said Determination shall remsin in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Labour and Industry Act 1953.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 Or THE
LABOUR AND INDUSTRY ACT 1953.

1, Henry Norman Jones, Acting Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in Aungust, 1954.

Dated at Melbourne, this H. N. JONES,
18th day of August, 1954. Acting Secretary for Labour and Industry.

FACTORY ENGINE DRIVERS BOARD.

Clauses 2, 3 and 4 of the Determination made on the 8th December, 1853, and in force as from that date, shall be
replaced by the following clauses :—

2. ’ Wages.
Wages per Week,
Persons other than those Employed fn Bush Saw-mills.
_ Within 20 mfles of lo ln—
G.P.0., Melbo
R0 et | w15 @ z%%n,;';ﬁv".':mm
Geelong ; at Mildura At Yallourn. not elsewhcre In-
megiwlﬁsl:l;% in Post Office. cluded.
Dlshr?ct.
A.—SraTiONARY ENGINE DRIVERS. £ s d. £ s d. £ s d. £ s d.
Steam Engines.
First-class .. 1313 0 1319 0 1319 6 1310 0
First-olass, w1th condenser .. .. 1318 6 14 5 6 14 6 0 1316 6
Second-class . .. .. 13 8 0 13 14 0 1314 @ 13 5 @
Second-class, wmh condanser .. . 1313 o 1319 0 1319 6 1310 0
Suction Gas or Other Internal Combustion
Engine.
Fifty brake horse-power or over .. .. 1313 0 1319 0 1319 6 1310 o
Under fifty brake horse-power .. .. 13 8 0 1314 0 1314 6 13 5 0
Blectric Motor Attendants.
On motors over 250-horse power 1313 0 1319 o0 1319 6 1310 0
On motors 100-horse power to 260-horse
power inclusive . 13 5 0 1311 0 1311 6 13 1 0
On motors under 100! hume power . 1219 0 13 5 0 13 5 6 12 16 v
Where the employee attends two or mom
motors he shall be paid a rate calculated on
the aggregate horse power of such motors.
Note.—Horse power shall be that shown on
the maker's name plate.

No. 712.—7935/54.—PRICE 3D.
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Wages por Week.

Persons other than those Employed in Bush Saw-mills.

Persons

— Within 20 wmiles of Emgluged in—
G.P.O., Melbourns ; Within 15 {s) Bush Saw-mills;
10 miies of Chlef P, 6 miles of the At Yallourn (d) All parts of Victorla
BT P 4 | i honhers
the Gim:;s!and Post Offlce. N
District.
£ s d £ s d £ a d. £ s d
B.—LogoMoTIVE EXGINE' DRIVERS.
If human beings other than train crew are
sometimes or always carried .. 1412 0 418 O 1418 8 14 9 0
Others 4 2 8 14 8 8 14 9 0 1319 6
If the gauge is less thnn three feet, 4s. 6d.
per week less in each case.
C.—Navvies axp Draa LiNg or DREDGE
Type EXCAVATORS.
Driver . .. . 1418 6 15 4 6 16 5 0 1415 6
Second driver .. .. 1318 6 14 4 6 14 5 0 1315 8
D.-—-Wixor DRIVERS.
Log haulera on timber miils or on tramways
on timber mill (exceeding 8-inch diameter
cylinders} .. . .. 1313 0 1319 0 1319 6 1310 0
Others 13 9 0 13153 0 1315 8 13 6 0
E.—CrANE DRIVERS.
Lofty cranes—firgt-class .. .. 4 8 0 14 14 © 1414 6 14 5 0
Lofty cranes—second-class . 14 4 6 1410 6 1411 © 14 1 6
Lofty cranes—third-class .. 1318 6 14 4 6 14 6 0 1315 6
Cantilever cranes 14 4 6 14 10 6 1411 0 14 1 8
Cranes transporting molten metal i m foundries 1317 0 14 3 0 14 3 6 1314 -0
Open hearth furnace crane 13-17 0 14 3 0 14 3 6 1314 ©
Steam travelling cranes 1317 0 14 3 0 14 3 8 1314 0
Other steam cranes 1312 6 1318 6 1319 0 13 9 6
Grab cranes . .. 1317 0 14 3 0 14 3 8 1314 0
Electric cranes not elsewhere included—
Four motions and over
Overhead traverser with auxnlmry hoist
Traverser with jib hoist
Two or three motions 13 8 8 1314 6 1316 0 13 5 6
Overhead traverser . :
Stationary jib ; statlounry ]xb hoist
Traverser jib
Hydraulic stationary 3|b cranes .. 13 56 0 1311 0 1311 6 13 2 0
Mobile cranes lifting capacity up to and )
including 6 tons . 1319 0 4 5 0 14 5 6 1316 0
Mobile cranes lifting capaclty over 5 tons
and oot exceeding 10 tons .. 14 4 0 1410 © 1410 6 14 1 0
Mobile cranes lifting capacity over 10 tons
and not exccedmg 20 tons .. .. 1411 6 1417 6 1418 0 14 8 8
Over 20 tons .. .. .. 14 18 6 15 4 6 16 5 0 1415 6
Fork lift driver 13 9 0 13156 0 13156 6 13 6 0
Cranes and hoiats not elsewhere included . 13 1 0 13 7 0 13 7 6 1218 ¢©
String cranes—five tons or less .. . 1213 0 1219 o0 1219 6 1210 0
F.—TracTioN ENGINE DRIVERS.
Road.
Traction engine or road roller (soeam) 1316 © 14 2 0 14 2 6 13 13 v
Road roller (011) 1314 0 4 00 14 0 8 1311 0
Traction engine (0il—50- brake h,] p or over) 1316 0 4 2 0 14 2 6 1313 o
Traction engine {(oil—under 50-brake h.p.) 1311 ¢ 1317 0 1317 6 13 8 0
When used as stationary engines, Division
A of this clause shall apply.
Rail,
Electric tranction motor .. 13 6 0 1312 0 1312 6 13 30
Internal combustion traction motor 13 6 0 312 0 1312 6 13 3 0
Tow Molors.
Tow motor . .. .. 13 00 13 6 0 13 6 6 1217 0
G.—~Tracror UxIT PraNT.
The provisions of this Division shall not
apply to logging operations.
Tournapull . 14 18 6 15 4 6 15 5 0 413 6
Tractors vnthoub power opemted attnchmem.s
or with power operated attachments not
in use
(a) 60-brake horse power and under 1311 0 1317 0 1317 8 13 8 0
(b) over 50.brake horse power 1316 0 14 2 0 14 2 6 1313 0
Tractors while using power operated attach-
ments—
(a) 35-brake horse power and under 1316 0 1+ 2 0O 14 2 6 1313 0
(b) over 35.brake horse power to 70-
brake horse power . 4 6 0 14 12 © 14 12 6 14 3 0
(c) over 70-brake horse power 1412 0 14 18 © 1418 6 14 9 0
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‘Wages per Week.
o Persons other than those Employed in Bush Baw-mills,
Persons
— Within 20 miles of Employed In—_
@.P.O,, Melbourne ; Within 15 (a) B aw-mills ;
10 miies of Chief P.0., oiea ot the (6) All parts of Victoria
Geelong; at Midare At Yallourn, not_slsewhere 1n-
‘Warrnambool, and In Post Office, cluded
the Glgp-hnd g
- istrict,
£ s d £ s d. £ s d £ s d
Provided that the total margin payable to
the operator of a tractor using a power
operated attachment not normally operated
while such traetor is in motion shall not exceed
50s.
Special Work—A driver operating a tractor
of 70.brake horse power or over fitted with a
blade and using such blade while engaged in
breaking trail in heavy sidling country for any
part of a day shall be paid an additional
allowance of three half pence per hour for all
work performed on that day.
Loader, Front end and Overhead—
Appropriate wage for Tractor hereinfore
preseribed.
Loader, mechanical bucket type, truck or
tractor mounted .. N .. 13 16 0 14 2 0 14 2 6 1313 0
Grader, single unit over 40-brake horse power 1412 ¢ 14 18 0 1418 6 14 9 0
Grader, single unit 40-brake horse power and
under .. .. .. ‘e 14 2 0 4 8 0 14 8 6 1319 0
Concrete paver, single drum .. . 1311 0 1317 0 1317 6 18 8 ¢
H.—FIREMEN.
Fireman .. . .. . 13 3 0 13 9 0 13 8 6 13 0 0
Fireman—first-class .. .. . 13 8 0 1314 0 1314 6 13 56 0
Leading fireman—first class .. .. 1316 © 14 1 0 14 1 6 1312 o
Leading fireman—second-class .. .. 1312 0 1318 0 1318 6 13 9 0
Locomotive fireman .. . .. 13 6 0 1312 © 1312 6 13 3 0
1.—GREASERS.
Greaser or oiler .. .. .. 1219 o 13 5 0 13 5 6 1218 o
Greaser or oiler—first-class .. .. 13 8 0 13 14 ¢ 13 14 6 13 6 0
Trimmer .. .. NN .. 1215 0 13 1 0 13 1 6 12 12 0
Fuelman .. .. .. .. 1215 0 13 1 0 13 1 8 1212 0
Engine cleaner .. . . .. 12156 0 13 1 0 13 1 6 1212 ¢
Boiler cleaner .. .. .. .. 1216 0 13 1 0 13 1 8 1212 o
Provided that any pergon engaged inside
the gas or water space of any boiler, flue or .
economizer, in cleaning or scraping work
shali, whilst so employed, be paid 9d. per
hour in addition to his ordinary or overtime
rate of pay.
J.—OTwHESRS,
Pile-driving machine . o .. 1316 0 14 1 0 14 1 1312 0
All others .. . .. .. 1116 © 12 2 0 12 2 6 1113 ©
3. Additional Rates.
. Por Week.
(a) An engine-driver or fireman engaged as hereinafter specified shall be paid additional rates as follow, viz:—
s d.
Attending to refrigerating compressor .. .. . . . .. . .. 8 0
Attending to electric generator or dynamo exceeding 10 kilowatt capacity .- .- .e . 9 0
In charge of plant .. .. .. .. . .. . . ¢ 0

Provided that except as to dragline excavators these rates shall not be cumulative to the extent of inoreasing the
wage of an employee more than 6ls. above the rate for ““ All Others,”” and provided further that an engine-driver attending
a refrigerating compressor shall be paid a rate not less than 41s. above that fixed for “ All Others™.

Extra rates paysble under this sub-clause shall be regarded as part of an employee's ordinary wage for the purposes of
this Determination.

s d.

(6) Any engine-driver and/or fireman in a bush sawmill who is required to do saw sharpening shall be paid
a further additional rate, viz. == 16 0
{c) Attending to switochboard where the generating capacity is 350 kilowatt or over .. . . 6 0

Juxior LaBOUE.

4. (a) The minimum rates of wage to be paid to juniors working as greasers or oilers, other than on shafting, or as
ocleaners or as motor drivers or attendants where the motor does not exceed 50 horse-power in all shall be the under.
mentioned percentages of the contemporaneous needs basic wage prescribed for the area in which they are employed, and
in addition thereto the constant loading specified.
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Total Wage Payable—

Persons other than those Employed tn Bush Saw.mill,
Percentage Additional Within 20 miles Persons
— Bulorw Amou:l:..‘ of 1:}.P.O., : %:gh Bl
o Wage. Melbonrne ; Within 15 o s
10 miles of miles of the At Yalioarn mh rio
Chief P.O., Geelong ; Mildura . Suded e
at Warrnamboot, Post Office, < .
and in the
Glppsiand District.
Por Week. | Per Wesk.
s d. £ s d £ s d. - £ & d. £ s d
If under 16 years of
age . .. 24 06 215 6 215 6 217 6 215 0
16 years of age .. 32 09 314 6 314 6 318 6 313 ¢
17 years of age .. 58 ] 614 6 614 6 618 0 612 &
18 years of age .. 73 2 0 810 0 810 0 814 6 8 7 6
19, but wunder 20
years of age .. 88 2 6 10 5 0 10 5 0 1010 & 10 2 6

(b) If a cleaner, greaser or oiler sometimes under the supervision of an engine-driver, stops or starts an engine, he shall be
paid 6s. per week extra.

(c) The total wage shall be calonlated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in foroe.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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No. 713] FRIDAY, AUGUST 20. [1954

Labour and Industry Act 1953,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Acting Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1954. '

Dated at Melbourne, this H." N. JONES,
18th day of August, 1954. Acting Secretary for Labour and Industry.

FILEMAKERS BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 160 of the 2nd April, 1954, shall be replaced
by the following clauses:—

2. Wages per Week of 40 hours,
Within 20 Miles of G.P.O., l
Melbourne ; 10 Miles of
Adulta, Wb 0., Geclong; at At Yallourn, Other Parts of Victoria,
Mildura and Gippsland
Districts,
£ s d £ e d £ s d

File chisel whetter .. .. .. .. 1314 © 14 0 6 1311 0
File inspector—First class .. . . 13 9 0 13156 6 13 6 0
File inspector {other)—

(a) First three montha’ experience as such.. 1218 0 13 4 6 1215 0

(b) Thereafter .. . e . 13 3 0 13 9 6 i3 00
Automatic file blanking machine operator—

(a) First three months’ experience as such 1218 ¢ 13 4 8 1215 0

(b) Thereafter .. .. .. . 13 9 0 1315 8 13 6 0
File cutter—

(a) First three months’ experience as such.. 1218 0 13 4 6 1215 0

(b) Thereafter .. ° .. v . 13 9 0 1315 6 13 6 ©
Hand hammer file forger— .

(a) First three months' experience as such.. 1218 0 13 4 6 1215 0

() Thereafter .. .. . .. 13 9 0 1315 6 13 6 0
File tang roller—

(a) First three months’ experience as such.. 1218 o 13 4 6 1215 ¢

(b) Thereafter .. . .. .. 13 8 0 1315 6 13 6 0
File compound controller . e . 13 7 6 1314 © 13 4 6
File edge grinder—

(a) First three months’ experience as such.. 1310 13 7 6 1218 0

{b) Thereafter .. .. . . 13 7 0 1313 6 13 4 0
File side grinder—

(@) First three months’ experience as such.. 13 1 0 13 7 6 1218 0

(b) Thereafter .. . .. . 13 7 0 1313 6 13 4 0
File hardener—

(6} First three months’ experience as such.. 1218 o 13 4 6 1215 0

(b} Thereafter .. . .. o 13 7 0 1313 6 13 4 0
File ,point roller—

(a) First three monthe’ experience as such.. 1218 0 13 4 @ 1215 0

(b) Thereafter .- . . 13 7 0 1313 8 13 4 0
File bar clipper—

(a) First three months’ experience as such.. 1218 ¢ 13 4 6 1215 0

(b) Thereafter .. .. . . 13 4 © 1310 6 13 1 0
File roll flattener—

(a) First three months’ experience as such.. 1218 0 13 4 6 1215 0

(b) Thereafter .. o .- . 13 4 0 1310 8 13 1 0

No. 713.-—7938/54.—PRICE 3D.
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Wages per Week of 40 hours.
Within 20 Miles of G.P.O.,
Melbourne ; 10 Miles of
Aduita. Voo feclong ;| 8¢ At Yaliourn. Other Parta of Victoria,
Mildura and Gippsiand
Districts.
File brander £ s d. £ a d. £ s d.
(a) First three months’ expenence a8 such 12°18 0 13 4 6 12156 0
(b) Thereafter .. 13 4 0 1310 & 13 1 0
Half round or round file grinder—
{a) First three month’s expenenoe as such 13 10 13 7 6 1218 0 .
{a) Thereafter 13 3 0 13 9 6 13 0 9
File tang and point trimmer—
(a) First three months’ exponouoe as such 1218 0 13 4 8 1215 0
(5) Thereafter . .. 13 1 0 13 76 1218 0
File miller—
{a) First three months® expenenoo as such 1218 0 13 4 6 1215 0
(b} Thereafter . . 13 3 0 13 9 6 13 0 0
File acider . .. . 13 3 0 13 9 8 . 13 0 0
File sand blaster .. 13 1 6 13 8 0 1218 6
Semi-automatio hammer file forgor . 1310 13 7 6 1218 0
- File straightener (hand) . .. .- 13 1 0 13 7 6 1218 0
File grinder (other) . 13 1 0 13 7 6 12 18 ©
File edge setter (machine or hand) 13 1 0 13 7 8 1218 ©
File stripper (machme or hAnd) 13 1 0 13 786 1218 ©
File chisel grinder . .. 131 0 13 7 6 1218 0
File cropper . .. . 1310 13 7 8 1218 0
File point grinder .. .. ' 13 1 0 13 7 6 1218 0
File safe edger .. . 13 1 0 13 7 6 1218 0
File tang bluer .. .. - 13 1 0 13 7 6 1218 0
File anneal loader . .. ) 1219 0 13 5 6 1216 0
File staightener (ma.chma) .. . 1218 0 13 4 6 1215 0
File counter .. . 12 18 0 13 4 6 1216 o
File drier . . . 1218 0 13 4 8 12156 0
File oiler . . 1218 0 13 4 6 1216 0
File paster . .. e 1218 0 13 4 6 1215 0
File ringer 1218 0 13 4 6 1216 ©
Other employees with not less ‘than three months
experience in this in ustry e . 12 5 0 12 11 6 12 2 0
All others . ) .. 1119 0 12 5 8 11 18 ©

Nore. —Opers,bora engnged in any of the following occupations are responsible for the setting up of the machines used in

their respeotive operations :—

Automatic file blanking machine operator

File bar clipper ;
File brander;
File catter ;

File edge grinder ;

File hardener (where & fixture is used);

File point roller;

File roll flattener ;

File side grinder ;

File tang and point trimmer ;
File tang roller ;

Leapineg HaNps,

Hand hammer file forger.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extm, more than
ten and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

FEMALES AND UNAPPRENTICED MaLE JUNIORS.
3. (a) The minimum rates of wage for adult and junior females and for unapprenticed male juniors shal) be as follows :—

Wages per Week of 40 Hours.

Tatal Wage Payahle—
Within 20 Mlles
* Percentage of M Ilgogrseo 10
e e B
— Basic nge. Margin. Miles of G.P.O., Other Pacts
Wn?—re;.lzn B Il:nd At YAllnurn: of Victorla,
within Mildura :
and Gippsland
tricts,
1 Per Week l ‘
s d. £ o d. £ o d. £ & d
I1.—A4dult Females.
Under one month’s expenenco 75 .. 817 0O 9 2 0 814 6
All others .. 75 18 0 l 913 0 918 ¢ 910 6

When employed in a classification for which the corresponding margin in clause 24 hereof exceeds 28s. per week

exceed 40s. per week—T75 per centum of such margin in Lieu of the 18s. herein prescribed.

17 years of age and under 52 3 6 415 6 418 0 414 O
18 years of age .. . 62 4 0 513 6 517 ¢ 512 0
19 years of age .. 72 4 6 612 0 615 6 610 O
20 years of age .. 82 5 0 710 0 714 0 T8 0
I1I.—Junior Males.
Under 16 years of age 24 2 0 218 6 3 00 218 ¢
16 years of age .. 34 3 0 4 30 4 5 6 4 2 0
17 years of age .. 46 4 0 512 6 5156 6 511 0
18 years of age .. 58 5 0 720 75 6 70 0
18 yoears of age .. 73 6 0 818 6 9 3 0 816 O
20 yeara of age .. 88 7 0 10 14 6 11 0 6 1012 0

Additional Amount.
1I.—Junior Females.

but does not

¢ The percentages for junlor females relate to the female basic wage, but in all other cases relate to the male basic wage. -
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lculated to the t sixpence, any broken part of sixpence in the result not exceeding

The total wage shall be

threepence to be disregarded.
{(b) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
per cent.

than six months’ experlence under this Determination shall, until ho or she has had six months’ experlence, be 10
lees than the amount r d by the p tage of the basio wage hereby prescribed for a junior employee of his or her

age.
Prohibited Oocupahm

{¢) Junior employees shall not be employed -

if under the age of 18 years—
on oil or gas burners or fires used for hent.ing of small articles.

using eleotrio arc or oxy aoetylens blow pipe.
Clauses, other than clauses 2 and 8, of the said Determination shall remain in foroe.

-y

1 By Authority: W. M. HousToN, Government Printer, Melbourne. -
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No. 714] FRIDAY, AUGUST 20. [1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Acting Secretary for Labour and Industry, in pursusnce of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination of
the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1954.

Dated at Melbourne, this H. N. JONES, .
12th day of August, 1954. Acting Secretary for Labour and Industry.

ASBESTOS-CEMENT WORKERS BOARD.

Clause 2 of the Determination published in Governmeni Gazetie No. 4, of the 5th January, 1954, shall be replaced
by the following clause:—

2. (a) WagGEs.
Apprentices or Improvers. Other Employees.
Wages. Wages,
Per Week of 40 Hours. Per Weok of 40 Hours,
Percentage | Adjustable | , NOM- | Total Agjustable |, Non- Total
of Baslo | Weekly | Adlustable | weeyy eekly | Adjustablo | Weekiy
Wage. Bate. | WA | Rate. Bate. | poading, | BMe-
e d. s d. s d.
s d s d s d.

Wet sheet machine leading hand .. | 259 0 5 0 (264 0
16 and under 17 50 118 0 1 0 (119 0 | Wet sheet machine operator . 266 0 5 0 [260 o

years of age Mixer operator—in sole charge of
17 and under 18 58 137 0 1 2 138 2 Tide mill .. . 265 0 5 0 |260 0
years of age Mixer operator-—other .. .. | 252 0 5 0 | 257 0O
18 and under 19 69 163 0 1 4 |164 4 | Asbeatos treatment operator .. |24 0O 5 0 [259 0
years of age Cutter-off in charge .. .. | 289 0 5 0 1264 0O
19 and under 20 85 200 6 1 7 202 1 | Cutter-off " .. | 251 6 5 0 | 256 6
years of age Plateman or stacker . .o 1252 0 5 0 | 257 0
20 and under 21 | 100+2s. | 238 ¢ 2 1 {240 1 | Corrugating machine operator .. ] 282 0 6 0 (257 0
years of age . Hand corrugator 250 6 6 0 |25 8
Wet trimmer (Power illotine only) 252 0 5 0 [ 257 0

Leading hand in uﬁ‘;rge of

No apprentices or improvers under the age of sixteen years trimming L1259 o 5 0 |24 0

to be engaged. Dry crlmmer—opomtmg power
ent-tmg machine 252 0 5 0 1257 O

Accessories hand _moulder—welded
or grafted mouldings .. 254 0 5§ 0 (259 O

Acoessories  hand monldor—plam
mouldings | .. . 252 0 6 0 1257 ©

No. 714.—7894/64.—Priox 3p.
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WagEs—continued.
Apprentices or Improvers. Other Employees.
‘Wages. - Wages.
Per Week of 40 Hours, Per Woek of 40 Hours.
Non- Non-
djustabl Total Adjustabl Total
el Av?;:kly" Adjzstable Weekly \%‘3.‘2m ° Adjustable Weekly
Wage. Rate. Loading. Rate. Rate, Loading. Rate.
| | i s d s d | & 4
PROPORTIOR (IN aNY PLACE).
Operator cement bulk handling .. | 254 0 5 0 [269 0
Apprentices and Improvers, 1;1ipe machine leading hand .. | 263 0 5 0 | 268 0
. . : hine control operator .. | 254 0 6§ 0 | 259 ¢
Two apprentices or improvera to every three or fraction of | 1, 0224 a0 ° :
three workers receiving notless than the rate prescribed for the gressure pipe curing tank band . 1 %1 6 6 0 | 258 ¢
classification ¢ All others . perator pressure pipe turning an

socket boring machine .. ... 251 6 5 0 {26 ¢

Operator pressure pipe turning and

socket boring machine (who sets
up machine) .. .. .. | 256 6 &5 0 {281 ¢
- Pressure pipe socket fitter .. | 251 6 5 0 | 258 6
All othera . . .| 249 0 6 0 |264 0

(6) An employee appointed 2s a leading hand or an employee temporarily in charge of three or more men shall be
paid the rate herein prescribed for the class of work done, plus an allowance at the rate of 10s. per week, or the rate herein
prescribed for his ordinary duties, whichever is the higher.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 715] - FRIDAY, AUGUST 20. [1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Acting Secretary for Labour and Industry, in pursuance
of the powers conferred by the Labour and Industry Act, hereby make and issue the
following adjusted Determination of the Wages Board referred to hereunder showing

adjusted rates and prices to operate from the beginning of the first pay period to commence
in August, 1954. :

Dated at Melbourne, this H. N. JONES,
12th day of August, 1954 Acting Secretary for Labour and Industry.

AERATED WATER TRADE BOARD.

Clause 2 of the Determination published in Government Gazefte No. 223, of the 12th April, 1954, shall be replaced by
the following clause :—

2. JUKIORS.
W Week
s | TR romsen T
£ s d. £ s d
Under 18 yeoars of age .. 218 6 17 years of age and under 415 6
16 years of age . 4 30 18 years of age 513 6
17 yoars of age 512 6 19 years of age 612 O
18 years of age 720 20 years of age 710 0
19 years of age 818 6
20 years of age 1014 8

PrOPORTION (within any factory or place).

The proportion of male juniors to sdults employed shall not exceed one juvenile to two or fraction of two adults
employed by the employer in the industry.

No. 715.—17803/64.—PrIcE 3p.
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OTHER EMPLOYEES,

Wages per Week of 40 Hours.
Within 20 Miles of G.P.0.,
— Melbourpe ; within 10
ﬁ“%ﬁ.&‘;ﬁu‘i: (Ou Seclong s | Hisewhere in Victoria.
Miidura and Glppsland
Districta,
£ s d £ s d
Adult Males—
Cordial Maker, i.e., one who makes up either from his own or his employer’s
recipe . 1316 0 1313 0
Employee who, u.nder the direction of the emp]oyer or foreman, isin cha.rge of
the running, adjustment, and maintenance of machmery, gas geuemtcrs,
or aerated water plant 13 6 0 13 3 0
Employee operating automatic combmed buttle-wnshmg, syruppmg. bottlmg,
sealing (or crowning), and labelling machine 1310 1218 0
Employee machine la.%)ellmg (other than automatic combined ma.ehme) and
bottling aerated or carbonated waters o .. .. .. 1216 ¢ 1213 0
Employee engaged in handling Glauber Saits .. .. . .. 1216 0 1213 0
Box repairer and wood worker . o .. .. .. A3 1 0 1218 0
All others .. 1213 ¢ 1210 0
Leading hand i.e., an employee who is authorized to exercise and does exercise
supervision over the work of at least three other employees—Is. per day
extra.
Adult Females—
Employees engaged syphoning, stoppering, filling essences, capsuling,
sighting, cleaning, marking cases, foiling, lnhellmg, wiping, wrappmg,
and peeling or cuttmg up fruit or vegetables . . 9 4 0 91 8

Clauses, other than lause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne. .
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No. 716) FRIDAY, AUGUST 20. [1954

Labour and Industry Act 1953.

DETERMINATIGN OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Acting Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay. period to commence in August,
1954.

" Dated at Melbourne, this ' H. N. JONES,
18th day of August, 1954. Acting Secretary for Labour and Industry.

BAG MAKERS BOARD.

Clauses 2 and 13 of the Determination published in Government Guzeite No. 202 of the 12th April, 1954, shall be
replaced by the following clauses:—

2.

IMPROVERS~—MALE. IMPROVERS AND JUVENILE WORKERS—FEMALES.

Wages—Per Week of 40 Hours, ‘Wages—Per Week of 40 Hours,

Commencing Age. Commencing Age.

L BYmn| - 18 19 20 - 15¥earn) 10 17 18 19 20
under, | Years Years. ! Years. | Years. | Years, under. Years. | Years, | Years. | Years. | Years,
s. d.| 8. d | 8 d| s d| s d| & d s.d.| s d| & d | & d | s d.| 5 d.
lstBmonths | 73 0| 85 0 [101 6156 0 [206 6 [244 O | 1st 6 months [ 74 6 | 86 6 |102 6 {2120« 8 {132 6 |148 ©
2nd 6 2nd [
months .. | 83 0 101 6 {136 0 {206 6 [244 0 .. months .. | 86 6 [102 6 |120 6 (132 6 |148 6
2nd year .. [101 6 |156 0 (205 € (244 O .. .. 2nd year .. |102 6 (120 6 |132 6 148 6 ..
3rd year .. {156 0 {205 8 [244 O .. 3rd year .. |120 O [132 6 |148 © .
4th year .. [205 0 [244 O 4th year .. |132 6 [I48 6
Sth year .. |244 © . 5th year .. |I148 6 ..
PROPORTION. PROPORTION.
Males.

Females Improvers.

One male improver to every three or fraction of three male Two female improvers to every six or fraction of six female

workers receiving not less than 264s. per week of 40 hours. workers receiving not less than 183s. 8d. per week of 40 hours.
JUVENILE WORKERS.

Two juvenile workers to every six or fraction of six female
workers receiving not less than 183s. 6d. per week of 40 hours.

NoTE.—A juvenile worker is a female person under 21 years of
age (other than an apprentice or an improver) employed in bag-
making at machining, cutting, turning, folding, breaking-off, or
flying.

No. 716.—7893/54.—PrICE 3D.
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OtrEr EmpLOYEES.

Per Week of 40
Hours.

Males.
s d.
Combination bag-making machine attendant . - . . 284 0
Repairers by hand . . . . . .. . 264 0O
Repairers by machine . . .. . 264 0
Machinist on combination bag- makmg machine .. . . . 251 0
All others .. . .. . . . . . . . .. 248 0
Femalea.
Bag-making machinist .. . .. . .. .. - .. .. .. 188 0
Repairers by hand .. o e -, . . .. " - . .. 195 3
Repairers by machine . .. 196 3
Persons over 21 years of age ba.g-makmg (ha.nd or machme) thhout prekue expenence at the trade—
1st 3 months .. .. . . .. .. - .. .o 179 3
2nd 3 months = .. .. .. 178 3
Persons over 21 years of age repa.u'mg (hund or muchme) without prewous expenence "at the trade—
1st 3 months . . . .. . .. 179 3
All others .. .. . .. .. .. o .. .. .. .. .. 183 6

Nore—The Board determines that no person shall be employed as an apprentice.

PIECE-WORK.

13. The lowest piece-work rates to be paid to any person for doing work of the description referred to in the following
Schedule shall be—

Machine repairing wool packs (employer to prov1de twine) . 2d. each, 3 (

Machine repairing first selection washed sugar bags, by darning (employer to prowde 43d. per dozen.
twine)

Machine repairing washed sugar bags (employer to provide twine) .. .. Bid. »

Machine repairing ordinary bags (employer to provide twine) .. .. .o 4. ”

Machine repairing mill or coal bags (employer to provide twine) 11d. ' With

Machine repairing uncleaned lime or hide bags—i.e., bags which have not been through Plus 218
any cleaning process such as a mechanical cleaner or by washing (employer to > 10 < per
provide twine). . 11d. ”» per cent.

Machine repairers on piece- work shall also be puxd Is. 9d. per hour for any time occupled cent. | added.
in cleaning machines or cutting patches.

Hand repairing ordinary bags (employee to provide twine) .. 10d. per dozen.

Hand repairing mill, coal, lime, or hide bags {employee to provxde t.wms) ls. 6d.

Hands repairing wool pucks (employee to provide twine) .. . .. 4}d. each. J L

Clauses, other than clauses 2 and 13, of the said Determination shall remain in force,

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 717] FRIDAY, AUGUST 20. [1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Acting Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act,. hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showmg adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1954.

Dated at Melbourne, this H. N. JONES,
12th day of August, 1954. Acting Secretary for Labour and Industry

BEDSTEAD MAKERS BOARD.

Clauses 2, 3 and 4, of the Determination made on the 9th December, 1953, and in force as from that date, shall be replaced
by the following clanses:— -

2 ‘Wages per Week oP 40 Hours.
Wﬁﬁ:&: :huthk[eglo m.?n
— Al o et N Other Parts of Victoria wl
Ng::,};’;g agdw]c%ﬂ w:ﬁ“:nd the Determination Appllg:re
Warrnambool.
e d s d.
Bedstead amith . .. .. . 261 0 258 0
Chill fitter called on to design And model . . . .. 276 0 273 0
Other chill fitter .. .. .. .. .o 261 © 258 0
Machinist . .. . . . - . . 258 0 255 0
Platec in charge . - - . . o, - 273 0 270 ©
Plater’s assistant . .. . .. .. .. . 259 0 256 0
Polisher and grinder .. .- . .. e o . 260 0 257 0
Chipper and caster .. .. .. .. . . .. 257 0 264 0
Bedstead fitter and mounter .. 2681 0 258 0
Employes engaged ocutting, bmdmg, stmlghtenmg, dnllmg, or squarmg up
parts of bedsteads and frame sette 260 O 257 0
Japanner and lacquerer 258 0 255 0
Other employees with not less than three months expenence in the mdustry 246 0 242 0
All others .. . 239 0 238 0

No. 717.—7896/54¢.—Pzr1oE 3D.
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. SpeciaL RaTes.
3. In addition to the wages prescribed in clause 2 hereof the following special rates and allowances shall be paid :—

(a) Leading hands in charge of not less than three and not more than ten employees, including apprentices, 9s. per
week extra: more than ten and not more than twenty employces, inoluding apprentices, 18s. per week extra:
more than twenty employees, including apprentices, 278, per woeek extra.

by Working in wet places, 13d. per hour oxtra. Working in confined spaces, 3d. per hour extra.

(¢) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 13d. per hour extra; in places where the temperature exceeds 130 degrees
Fahrenheit, 3d. per hour extrs. Where work continues for more than two hours in temperatures exceeding 130
degrees Fahrenhcit, employees shall also be entitled to twenty minutes’ rest after every two hours’ work without
deduction of pay. The temperaturo shall be decided by the foreman of the work after consultation with the
employees who claim the extra rate,

{d) Dirty work, i.e., work which a foreman and workman shall agree is of an unusually dirty or offensive nature,
14d.- per hour extra.

{e) Compensation to the extent of the damage sustained shall be made for work in which clothing or tools are damaged
or destroyed by the use of acids, :

(f) Where more than one of the disabilitics entitling a workman to extra rates exist on the same job. the employer
shall be bound to pay only one rate, viz., the highest for the disabilities so prevailing.

Jounior MarLe AND FEMALE LABOUR.
4. Wages Per Week of 40 Hours.

Total Wage Payable—

*Percentage of Additional . Within the Metropolitan

Basic Wage. | Amount. | WAF L0sding. | nigner; the Citles of | Other Parts of Victoria

Geelong, Geelong West, where the

Newtown and Chilwell, Determlnation Applies. .
and Warrnambool.

Per Week. | Per Week.
s d. s d. e d. s. d.

1.~—Adult Females. .

Under one month’s experience . 75 . .. 177 0 174 6
All othors .. . . . % 16 0 .. 193 0 190 6
{1 ~—Junior Females.
17 years of age and under .. .. 52 3 6 .. 95 6 94 0
18 years of age . .. . 62 4 0 .. 113 8 12 0
. 19 years of age . . . 72 4 6 . 132 0 130 0
20 years of age . .. o 82 5 0 150 © 148 0
I ~-Junior Males,
Under 16 years of age - .. 24 20 L 58 6 58 0
16 years of age .. .. . 34 3 0 .. 83 0 82 0
17 years of age . .. .. 46 4 0 .. 112 6 11 o
18 years of age .. . .. 58 5 0 142 0 140 0
19 years of age . .. . 73 6 0 178 6 176 0
20 years of age .. .. .. 88 70 . 214 6 212 0
A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he

is employed a8 a furnaceman or assistant to a furnaceman,

. - IV.—~Junior Males (Foundries).
Under 18 years of ag .. . 24 2 0 1 0 59 6 59 ©
16 years of age . .. .. 32 2 6 I 9 80 0 7 0
17 years of age .. . .. 58 5 0 3 0 146 0 143 0
18 years of age .. .. .. 73 6 0 4 0 182 6 180 0
19 years of age and over . .. 88 70 4 6 219 0 216 6

* The percentages for junfor females rciate to the female basic wage, but in all other cases relate $0 the male basic wage.
Females and unapprenticed male juniors may be employed on piece-work subject to clause 17 hereof.

The total wage shail be calculated to the nearcst 6d., any brokanvpart of 8d. in the result not exceeding 3d. to be
disregarded.

Clauses, other tHhn clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.



5583

& 09\'{ a
‘ r/ X

VICTORIA

GOVERNMENT GAZETTE

Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post us a newspaper.]

718] . FRIDAY, AUGUST 20. - [1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Acting Secretary for Labour and Industry, in pursuance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showmg adjusted rates and prices to operate from the beginning
of the first pay period to commence in August, 1954.

Dated at Melbourne, this H. N. JONES,
18th day of August, 1954. Acting Secretary for Labour and Industry.

BISCUIT BOARD.

Clause 2 of the Determination published in G&uemment Gazette No. 76 of the 23rd February, 1954, shall be replaced
by the following olause :—

2.
Apprentices or Improvers. Other Employees.  ®
Wages PER WEEE oF 40 Hours.
WagEs.
Per-

Per- A Mjl'u oenr.?ge R F'eumtlle Per week of
- giap |Amrion) o, | oposioes he
Wage. Improvers. Basic Improvers, d
Wage.? i N
Bakers (including Wafer Bakers and Branette Bakers) 275 0
Brakesman 271 0
s d. s. 4. | Machine Attendant . . .. 268 0
Under 16 years of nge 38 89 6 63 111 6 Men carrying and stackmg flour .. M 270 0

16 years of age 40 94 6 63 111 6 Mixers (including Wafer Mixers and Sugar (,ream
17 years of age .. 56 132 0 70 124 0 Mixers) " . . 274 0
18 years of age .. 684 151 0 81 143 6 Oven firemen .. . 260 0

19 years of age .. 5 177 0 88 156 0 | Adult males operutmg “’Enroba " chocolate dipping
20 years of age .. 85 200 6 96 170 0 machine . . .. .. 28170
Despatch hands . .- . E .. 261 0
- - - " X All other males .. .. .. . .. 23 0

Apprentice or improvers engaged attending gas ovens during
the baking of wafers and branettes shall be paid 5s. per week AL other females . o o o 108 9
‘in addition to the above rates.

No. 718.—7897/54.—PRICE 3. h
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Apprentices or Improvers—continued

PROPORTION (IN ANY PLACE).
Apprentices.
MALES,

One male apprentice to every three or fraction of three male
workers receiving not less than 253s. per week of 40 hours.

FEMALES.

One female apprentice to every three or fraction of three
female workers receiving not less than 1964. 9d. per week of 40
hours.

Improvers.
: MALES.

Two male improvers to every male worker receiving not lesa

than 253s. per week of 40 hours.

FEMALES.

" Four femals improvers to every female worker receiving not
less than 196s. 9d. per week of 40 hours.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne,
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Labour and Industry Act 1933.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953

I, Henry Norman Jones, Acting Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1954.

Dated at Melbourne, this H. N. JONES,
18th day of August, 1954. . Acting Secretary for Labour and Industry.

BOARDING HOUSES BOARD.

Clause 2 of the Datermination published in Governmeni Gazette No. 224 of the 12th April, 1954, shall be replaced by
the following clause :—

APPRANTIORS OR IMPROVERS.
Wages per Week of 40 Hours.

Males. . Females,
—_— Percentage Wages Percentage Wi

ch‘,(\'sge. Per Week. B':&E‘:‘,;,:;e_ Per ﬁ;k

s d. s d

16 years of age and under Ve .. . . 45 106 © 51 90 6
17 years of age .. .. .. e .. .- 52 122 6 60 108 0
18 years of age .. .. e .. .. 59 139 0 63 111 &
19 years of age .. .. . .. e . 70 165 0 67 118 8
20 years of age .. .. e - .. .- 91 215 O 75 132 6

PROPORTION (IN ANY PLACK).
MALES OR FEMALES.

Apprentices.
One apprentice to every thres or fraction of three workers receiving not less than the minimum wage.

Improvers.
One improver to every four or fraction of four workers receiving oot less than the minimum wage.
No. 719.—7898/64.—PRICE 3p.
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2,—continued,
OrEEr EMpLOYEES. WaaErs PER WEER oF 40 Houns.
*Mintmum Wage, without Board and Lodging.
Metropolitan District; the Cities of
Balllmt Bcnd!go, Goelonu,
All other Parts of Victoria,
Wnrrnambool md of Newtown
and Chilwell, and the Boroughs of
Eagehnwk and Sebastopol.
Males. s d. s d.
Porter .. .. .. . e - . 253 0 260 0
Head Waiter .. .. . .. .. .. 263 0 260 0
Other Waiters 253 0 250 O
First Cook, where the number of pnmonu employed in the
kitchen is eight or more . . 303 0 300 o
Five, six or seven . .. . .. .. 203 0 200 0
Three or four .. .. .. .. .. 275 © 272 0
Two or less 269 0 266 0
Second Cook, where the number of pemona employed in the
kitchen is eight or more o . . . 285 6 282 6
Five, six, or seven. .. .. . . 275 6 272 6
Other Second Cooks .. .. .. .. .. 263 © 260 0
Sweets Cook .. e .. .. 265 © 262 0
Grill, Relieving, or Asersbant Cook e - . 263 0 260 0O
Pantryman or Kitchenman .. .- . 253 0 250 0
Persons not otherwise provided for . .. .- 253 0 250 0
Females.
Housekeeper .. . .. e .. . 200 O 197 0
Laundress - .. . 190 0 187 0
Housemaid, Parlourmaxd or Genenl . .. 186 0 183 0
Head Waitress X . .. .. . 190 0 187 ©
Other Waitresses .. .. .. .. . 186 0 183 ©
First Cook .. . .. . .. . 211 0 208 0
Second Cooks . . . .. . 206 0 202 0
Sweets Cook .. .. . .. 206 0 203 0
Grills, Relieving, or Asemt&nt Cook .. .. . 205 O 202 0
Pantrymaid or Kitchenmaid .. .. .. . 186 0 183 ©
Persons not otherwise provided for .. . . 86 0 183 ©

* Excopt In the case of an apprentice or an improver, the minimum wage shall be, where the employer—
{8) boards the employes with three meals per day, 30s. per week less, or
() boards and lodges the employee, 478, per weck less,

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
of this Wages Board applles.

Under the provisions of Section 128 of the Labour and Industry Aet, 1853, every employer of any employee In any
Boarding-house is required to keep a time-book or other record in the preseribed - form wheraln each employee shall enter daily a
record of the hours worked,

Clauses, other than clause 2, of the said Dqtermination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Acting Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates
and prices to operate from the beginning of the first pay period to commence in August,
1954.

Dated at Melbourne, this . H. N. JONES,

18th day of August, 1954. Acting Secretary for Labour and Industry.

BOARDING SCHOOL EMPLOYEES BOARD.

Clause 2 of the Determination published in Gorernment Gazetie No. 166 of the 2nd April, 1954, shall bo replaced by the
following clause :—

WagEs.
2. {a) Apprentices or Improvers.
Percentage Percentage N
Mates. of Per Week. Females. of Female | Per Week.
Basto Wage. Baslc Wage.
s. d. s d.
Under 17 years of age . . 67 134 8 Under 16 years of age - .. 46 8l 6
17 years of age and under 18 .. . 68 160 6 18 years of age and under 17 . 56 99 0
18 years of age and under 19 .. . 79 186 6 17 years of age and under 17} .. 66 1156 0
19 years of age and under 20 .. .. 90 212 6 17} years of age and under 18 .. 4 131 0
20 years of age and under 21 .. .. 1100 +3/6] 239 6 18 years of age and under 19 .. 84 148 6
and thereafter the minimum wage.

Proportion (in any place).

Apprentices.—One apprentice to every four or fraction of four workers uf sither sex recciving not less than the minimum
wage.

Improvers.—One improver to every four or fraction of four workers of either sex receiving not less than the minimum
wage.

No. 720.—7899/54.—PRICE 3D.
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{b) Other Employees.
Males, Per Week, Females. ! Per Week,
£ s d £ s d
First Cook, where the number of persons employedin First Cook, where the number of persons employed in
the kitchen is the kitchen is
Eight or more .. - - .14 9 8 Eight or more .. . - |11 8 6-
Five, six, or seven .. .. .. |14 4 6 Five, six, or seven . .. .. l11 2 0
Four or lesa .. . .. .. 11319 8 Four or less . NS . . 11018 3
Cook omployed alone .. 18 4 6 | Cook employed alone .. 10 4 3
Second Cook, where the number of persons em ployed Second Cook, where the number of persons empluyed in
in the kitchen is the kitchen is
Eight or more .. .. . .. {1314 6 Eight or more .. .. I .. {1011 6
Five, six, or seven .. .. .. 113 9 6 Five, six, or seven .. .. .. 110 6 O
Four or less . .. .. .13 ¢4 8 Four or less .. .. . .. {10 0 3
Vegetable Cook . . .. 1214 8 Vegetable Cook . o .. . 911 0
Other Cooks .. .. 11219 8 1 Other Cooks . .- . .. . 817 0
Kitchenman, pannrvmun, housams.n, or wmter .. 11210 6 Head waitress .. . .. 813 0
All others . . . . ..f1210 8 Noedlewoman or ssamstress B 813 0
Kitchenmaid, pant,rymmd housamzud, or wanresu 9 6 0
All others .. . .. g 6 0

NEDUOTIONS FOR BOARD AND/OR BoABD AND LoDpGING.

(¢) The amounts which may be deducted from the wages when an employee is provided with board only or board and lodging
shall be :—

Board only. Board and Lodgtng.
FPercoqtose Per Week, Pem:lfm‘s‘ Per Week

Basic Wage. Basic Wage.

(i) Apprentices or Improvers.
Males. s d. s d.
Under 17 years of age . .. . ] 14 3 8 19 0
17 vears of age and under 18 - . . 7-b 17 9 10 23 6
13 years of age and under 19 . . .. 8:256 19 6 11 26 0
19 years of age and under 20 .. . 975 23 0 13 30 9
20 years of age and under 21 10°5 24 9 14 33 0
Females
Under 16 years of age . .. .. 8 14 3 8 19 0
18 years of age and under 17 .. .. 75 17 9 10 23 6
17 years of age and under 174 .. 8:25 19 6 1 26 0
174 years of age and under 18 . .. 975 93 0 13 I g
18 years of age and uuder 19 . “ 105 24 9 14 3.0
(ii) Other Employees.

Other employees e e .o .. . L .. . 12 28 3 16 37 9

Clauses, other than clause 2, of the said Dotermination shall remain ‘n torce.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 721] FRIDAY, AUGUST 20. [1954

Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO
SECTION 33 OF THE LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Acting Secretary for Labour and Industry, in pursuance of
the powers conferred by the Labour and Industry Act, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted rates

and prices to operate from the beginning of the first pay period to commence in August,
1954.

Dated at Melbourne, this H. N. JONES,
18th day of August, 1954. Acting Secretary for Labour and Industry.

BOTTLE COVERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 1008 of the 4th October 1951, shall be replaced by
the following clause:—

2.

Improvers* (Male or Female). Other Employees.
Wages per Week of 40 Hours. Wages per Week of 40 Houra.
Percentage of s d. . d
Baslo Wage. Male adults .. . . .. .. 288 0
Under 17 years of age .. . 38 80 6
17 years of age .. .. .. 49 115 6 Female adulte—
18 years of age .. .. . 66 166 0 Under six weeks’ experience .. .. .. 208 6
19 years of age .. ‘e . 76 179 6 Thereafter .. e .. 232 0
20 years of age .. . - 87 205 6

ProPORTION (IN ANY Praom).
Improvers.

One improver to every adult male worker.

Clauses, other than clause 2, of the said Determination shall remain in force, provided tbat, to the weekly eamnings of
each piece-worker, shall be added the sum of one hundred and forty-eight shillings. Where less than 40 hours is worked in any
week by any piece-worker, a proportionate amount of such sum of one hundred and forty-eight shillings shall be added in lisn
thereof.

By Authority: W. M. HousToN, Government Printer, Melbourne,
No. 721.—7902/64.—Pg10E 3D.






