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No. 101) . MONDAY, MARCH 28. [1955

Labour and Industry Act 1933,

ODETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1933.

I, Henry Norman Jones, Secretary for Labour and Industry, in pu;‘suance of the powers
conferred by the Labour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in February, 1955.

Dated at Melbourne, this H. N. JONES,
25th day of March, 1955. Secretary for Labour and Industry.

ENGINEERS AND BRASSWORKERS (SKILLED) BOARD.

Clauses 2, 3, 4 and 5 of the Determination made on the 9th December, 1954, and in force as from the beginning of
the first pay period to commence on or after the 13th December, 1954, shall be replaced by the following clauscs :—

2, Wages per Week of 40 Hours,
Within 20 Miles of G.P.O,,
O deriong  at " Other Tarts
Adults. Warrnambool and within At Yalloura. of Vlcto:h.
Mildura and Gippsland
Districts.
£ & d £ o d - £ s d
{a) Engineering and Brassworking Section. X

Angle-iron smith .. P .. .. 1517 6 16 4 0 15 14 6
Annealer and/or case hardener .. .. .. 14 17 6 15 4 ¢ 14 14 6
Brassfinisher (tradeaman) .. .. .. 1510 0 1516 6 15 7 0
Brassfinisher (2nd class) . .. .. 4 5 0 1411 6 t4 2 0
Brass polisher .. .. .. .. 1315 0 14 1 6 1312 ¢
Blacksmith’s machinist .. .. oL 1310 0 1316 6 13 7 0
Brass-smith, coppersmith, or other smith .. 1512 6 1519 0 15 9 8
Fitter and/or turner .. .. .. .. 1510 0 1516 6 5 7 0
Fitter, turbine blade .. . .. .. 1517 6 16 4 0 1514 ¢
Forger and/or faggoter .. .. .. 17 0 0 17 6 6 16 17 0
Heal treater .. . .. . . 16 17 6 18 4+ 0 16 14 6

Heat treater not subject to plant metallurgical :
supervision .. .. .. .. .. 16 5 0 1611 6 18 2 o
Heat treater operative (as defined) .. .. 1312 @ 1319 0 13 9 6
Inspector e P .. 16 15 © 17 1 6 1612 0
Key-seating machinist .. .. .. A 14 5 0 1411 6 14 2 0
Locksmith .. . .. .. . 1510 0 1516 8 15 7 0
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Wages per Week of 40 Hours—oontinued.

Within 20 Miles of G.2*.0.,
Mell;.-t(x)me“ 1[0 Mﬂeuto! Otper Part
Aduits, Wnnnum}xwr?le :!:1.5 wﬁhln At Vatlourn. of Virmrlat
Mildura and Gippaland
: ticts,
(a) Engineering and Brassworking Section— £a d £ s d £ s d
continued.
Machine setter . .. .. .. 1510 0 15 16 6 15 7 0
Machinist—Ist class .. .. .. . 1510 © 1516 6 15 7 0-
Machinist—2nd class .. .. .. .. 14 5 0 14 11 6 14 2 0
Machinist—3rd class .. 1310 0 1316 6 13 7 0
Marker off (i.e., a litter the grenter part of whose tuna
is occupied in marking off) .. . .. 1517 6 16 4 0 1514 6
Motor cycle mechanic .. .. .. o i5 2 6 15 9 0 14 19 6
Motor mechanic . . .. .. 1510 ¢ 1516 6 5 7 0
Mould polisher .. .. .. 13 2 6 13 9 0 1219 6
Patternmaker .. .. .. 16 12 6 1619 0 16 9 6
Pipe fitter on low pr(sauxe work .. . 14 5 0 14 11 6 14 2 0
Process worker . .. 1217 0 13 3 6 1214 0
Refrigeration mechanic or serviceman .. .. 1510 0 15 16 8 15 7 ¢
Safe maker and/or repairer (security work) .. 1510 o 15 16 6 15 7 ¢
Scalemaker and/or adjuster .. .. .. 1510 0 1516 6 15 7 0
Scientific 1nstrument maker .. .. .. 16 5 0 1611 6 16 2 0
Toolmaker .. .. - .. . 16 5 0 611 6 16 2 o
Toolsmith . .. 15 17 8 16 4 © 15 14 ¢
Wet stone gruuler and glazxer (tmdeamxm) .. 15 10 ¢ 15 16 6 158 7 0
Welder—Special class (as defined) .. . 1517 6 16 4 0 1514 6
Welder—I1st class (as defined) .. .. .. 1510 © 1516 6 5 7 0
Welder—2nd olass .. .. - .. 1310 ¢ 1316 6 13 7 0
Welder—3rd class . .. .. - i3 0 0 13 6 6 1217 0
Welder—tack . .. - 13 5 0 1311 ¢ 13 2 0
Jobbing moulder nnd/or coremaker . . 1510 0 1516 ¢ 5 7 0
Plate and machine moulder and/or coremaker—
1st six months’ experience .. .. .. 13 3 0 13 9. 6 13 00
2nd six months’ experience . .. 13 6 0 i3 12 4 13 3 0
3rd six months’ axperience .. .. .. 312 6 - 1319 0- 13 90 6
Thereafter 4 5 0 411 6 14 2 0
Experience for the purposu of mlculntmg the
rutes payable to plate and machine moulders and/or
- coremakers shall include all experience as a moulder or
coremaker, jobbing or machine, as the case may be, -
whether as & junior or an adult.
Other employees with not less than three months’
experience in the metal trades industry .. 12 4 0 12 10 6 10
Employee not elsewhere classified .. .. 1118 12 4 1115 0
(b) Making or Repairing Typewriters, Book-keeping
Machines, Adding  Machines, Caloulating
Machines, Cash Regiaters, Duplicating
Machines and Similar Machines.
Adding, calculating and book-keeping machine
mechanie .. . . e 1512 8 1519 0 15 9 6
Cash register mechanic . - .. 1512 6 1519 0 15 8 6
Tradesman . .. .. .. .. - 1510 0 156 16 6 15 7 0
First-class mechanic .. .. .. .. 1417 6 15 4 ¢ 14 14 &
Second-class mechanic .. .. .. .. 14 10 ¢ 14 16 6 14 7 0
Process worker 1217 o 13 3 8 12 14 ¢
Other employecs with not less than three months
experience in the metal trades industry .. 12 4 0 1210 6 21 0
Employes not elsowhere classified g . 1118 0 12 4 6 11 15

Nors.—Employees éngaged ou ship repairs shall be paid the following additional margins:—

s d.
Tradesmen .. . .. . .- .- .. 7 6 per week,
All other lubour .. . . . .. .. .. 5 0

o

.
Leaping Hanps.

Leading hands in charge of not less than three und not more than ten ewployeos, 13s. por weoh eXxtra; more ihan
ton and not more than twenty employoes, 30s. por week oxtra; more than twenty employees, 43s. per week extra.

Provided that an cmiployee in ‘an electrical supply undertaking dtuiled to act as leading hand in charge of twe
other adult employees working away from power station or workshop (one of whom is of the same clagsification as himaself)
shall be paid 154. per week extra.

TeADBSMEN IN LaraE Power Hoosgs.

Tradesmen and/or welders, and/or apprentices in the fourth and fifth yeatrs of their apprenticeship empioyed in large
operating thermal power houses {i.e., power houses developing more than 8,000 kilowatts), other than those not on the regular
staff, engaged on new construction work, shall be paid 13s. per week extra; assistants and nnupprentmm{ juniora 19
years of age and over shall be paid 7s. 6d. per week extra, and other apprentices and unapprenticed juniors shall be
paid 3s. per week extra; such amounts shall be deemed to include all apecial rates proscribed in clause 6 of this Determ nation.

This allowance shall continue to be payable to tradesmen attached to the staffa of such power houses while carrying
out repairs or maintenance in rotary convertor sub-stations which are in regular operation,
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APPRENTICESKIP.
3. {Other than those covered by the Apprenticoship Comimission.)

Apprenticeahip T'rades.
(a) An employer shall not employ minors in the following trades or occupations otherwise than under a contract of
apprenticeship as hercinafter provided :—
(i) Brassfinisher (except the making of parts by specialized processee and the assembling thereof)
(ii) Electrical fitter and/or armaturs winder (except the winding of armatures by specialized processes).
{ili) Electrical mechanic.

(iv) Fitter and/or turner.
(v) Locksmith—making and/or repairing locks, including those of safes and strong-room doors, but mot including
the making of parts by specialized processes and the assembling thervof.
(vi) Machinist—1st and 2nd claaa.
{vii) Motor mechanic.
(viii) Moulder and/or coremaker—jobbing.
(ix) Patternmaker.
(x) Refrigeration mechanio or serviceman.
(xi) Safe and strong-room maker.
(xii) Scale maker (except the making of parts by specialized processes and the assembling thereof)
{xiii) Scientific instrument maker.
(xiv) Smithing—Biacksmith, copper and/or brass smith.
(xv) Welder—Special class,
{xvi) Window frame fitter.
{xvii) Brass polishing.
{xviii} Adding machine, calculating machine, book-keeping machine, cagh register, or first-class mechanic

Contract of Apprenticeship.
(b) Every ocontract of apprenticeship hereinafter made shall contain—
(i} the names of the parties;

(ii) the date of birth of the apprentice ;
(iti) a stavement of the trade or trades to which the apprentice is to be bound and which he is to be taught during

the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instrueted in the

trade to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it ia to be caloulated ;

(vi) all other conditions of apprenticeship.

: Cancellation or Suspension of Indenture.
{c) Subject to the approval of the Secretary for Labour and Industry, but not otherwise, an indenture of apprenticeship
may be susponded or cancelled—

{i) by mutoal consent;
(1i) if through, lack of orders or financial difficulties an employer is unable to find suitable employment for an

apprentice and a transfer to another employer cannot be arranged. .
(iii} if, in the opinion of the Secretary for Labour and Industry, circumstances exist which render such suspension
or cancellation necesgary or desirable.
. - 3 -
Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no foree or cilect
while this Determination remains in force and applies to the parties to the indenture.

- ' instruction in Welding. -7 - -

(d) The training of apprentices to blacksmithing, structural steel works, fitting or fitting and turning shall include instruction
in electric welding and/or oxy-acetylene welding as far as is practicable with the facilitics available in the shop in which they are
trained.

Proportion.

{e) (i) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed one
apprentice to every three or fraction of three tradesmen in the trade concerned. -

In the.trades of—

Welder—Special class;

Motor mechanio; and

Moulder and/or coremaker—jobbing:
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of twe
tradesmen in the trade concernod.

For the purpose of ascertaining the number ot apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertsining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman. ) L . .

A person who is, for a term not exceeding two years, taking practical training in s workshop in continuance of a courae
of training for professional work shall not be taken into account,in calculating the proportion of apprentices to journeymen.

(ii) Notwithstanding anytbing hereinbefore provided in the trades of— .

Fitter and/or turner,

Machinist—1at and 2nd class,

Motor mechanio, and

. Refrigeration hanic or servi n,

aa employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
herein prescribed. Until further order apprentices so taken shall not be counted in future calculations of the proportion of
appreatices to journeymen authorized by the Determination.

Period of Apprenticeship.
(f) The periods of apprenticeship, except as to those marked (i), {xi), (xii), and (xvi), shall be as follows :—
If the apprentice, when indentured, is under the age of seventeen years—five years; if over the age of seventeen—tour
or five years, at the option of the contracting parties.
For the trades marked (i), (xi), (xii), and (xvi)—four or five years at the option of the contracting parties.

Adult Apprentices,
(g) Any apprentice who cannot complete his full term of apprenticeship before -eaching his 22nd birthday may, by
agresment with his master, serve as an apprentice until he reaches the age of 23 year-.
Probationary Persod.
(k) Minors may be taken on probation for three months, and if apprenticed such thres months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate
apprenticeship authorities of the employment of such probationer to any of the trades mentioned herein.
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Wages.
(¢) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the basie wage

presoribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made, the employer
shall covenant to pay wages of not less than such rates.

The total wages of apprentices and mprovers shall be caloulated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disrogarded.

Wages per Week of 40 Hours.

Total Wage Payable—
> Within 20 Mil
-
Basic Wage. asiles of (-EL0., . Other Parts
’ * \Vur?ﬁ:cllr:'ll:;l ;Muml At Yalloarn. of ‘evl"ﬂm‘::"'
within Mitdura and
Gippsland DIstricts,

Four and five-yenr terms— Per Week. £ a d £ s d. £ s d
st yoar NS .. .. .. 32 315 0 317 8 314 0
2nd year . 43 510 5 40 5 0 0
3rd yoar .. .. .. .. 54 6 7 0 610 6 6 5 6
4th year .. .. .. .. 83 915 0 10 0 8 912 6
5th year .. .. o .. | 100 plus 6a. 121 0 12 7 8 1118 0

Four-year tcrms—-Apprentice :ommencing after

the age of 17 years—
1st year .. .. .. .. 34 4 0 0 4 20 319 0
2nd year . i .. .. 54 6 7 0 610 6 6 56 6
3rd yosr o .. .. .. 83 915 0 10 0 8 912 6
4th year . 100 plus Gs. 121 0 127686 1118 0

The sum of 4s. per woek shall be added to the above rates in tho case of apprentice patternmakers. .
An empIO{'Pe who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the .
accupation to which he has been apprenticed shall be paid at not leas than tho adult rate prescribed for that classification.

Houra,
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
{1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.
No _apprentice shall except in an omergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Resulia.
(m) An apprentice ehall not wark under any eystom of payment by reaults.

. Lost Time.

(n} The apprentice at the eud of the calendar period of any year in which he has actually given service to the master
upon lesa than the ordinary working days prenoribetfein this Determination, or in which he has unlawfully absented himaself
without the master's consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one «ay, and the calendar period of t{e succeeding year of his service shall not be deemed to begin until the said
additional day or days shall have been served. Provided that in caloulating the extra time to be so served the apprentice
shall be credited with time which he has worked during the relevant year in excess of his ordinary houra.

Prohibition of Premiuma.

(o) An employer shall not, either directly or indirmtli, or by any pretence or device receive from any person or require
i in the

or permit any person to pay or give any consideration nature of a premium or bonus for the taking or binding of any

probationer or apprentice.
Alendance at Technical Schools.

(p) Appreatices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

{g) Apprentices shall be entitle! 10 gick and annual leave in accordance with the provisions of clanses 17 and 18 hereof
reapectively.

{MPROVERS.

4. Improvers employed at brass polishing or in the making or repsiring of typewriters, book-keeping machines, adding
maochines, culeulating machines, cash regisiers, duplicating machines, and similar machines shall be paid as follows :—

Wages per Week of 40 Hours.

Ix)

Tota! Wage Payable— .
»epeeniag Within 20 Miles
—_ trrevae (?,I’Al{.l‘m)lrllmurw-;

Hasie Wage, 10 Miles of (L1, . Othier Purt
wml;:;:l[«;‘u‘lk‘[ ;mm"l A Vallonrs, of Victora®
within Mildura aml
Gippslind  Destrrets,

Per Week. £ s d. £ a d £ a8 d.

18y yoar 32 316 © 317 6 314 0
2nd year 43 510 5 4 0 5 0 0
3zd yem . 54 6 7 0 810 6 6 5 6
4th year e 83 915 0 10 0 6 912 6
8th yoar . | 100 plus 6s. 1210 12 7 8 1118 0

Notwithstanding anything etsewhere 1 this Determination coutained, where an improver is under the nge of 21 years after
completion of five years at the trade of naking or ropairing typewriters, book-keeping machines, 1dding machines, caleulating

machines, cash registers, duplicating machines, and similar machines, he shall be paid four-.fifths of the second-class mechanic’s
time wage until reaching the age of 21 years,
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_ Proportion of Improvers.—In the making or repairing of typewriters, book-keeping machines, adding machines, calculating
machines, cash registers, duplicating machines, amdl similar machines—one improver to every two or fraction of two workera
employed in this section. :

Brasa polishing.—One improver to every two or fraction of two brass polishers receiving not less than the minimum wage.

FeMaLES AND UNAPPRENTICED MALE JUNIORS.

5. (a) No junior other than an apprentice or an improver shall be employed at brass polishing or in asserobling, making,
or repairing typewriters, book-keeping machines, adding machines, calculating machines, cash registers, duplicating machines, and
similar machines,

(6) Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
;m;apprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be aw
ollows : —

Wages per Week of 40 Hours.

‘Total Wage Paynhle—

Within 20 Mlles of

.
- Percentage a G.P.0,, Melbourne ;
Basle Wi Margin. 10 3Miibs of .P.0,

e Grchrg'as | Ac Yallowro A

Warrnambool : and
withln Mildora and
Gippsiand  Districts.

Per Wook. | Per Week. ’

£ & d [ £ s d

s d. £ e d

I.~Adult Females. :
Under one month’s experience .. 75 .. 816 0 8 1 0 814 0
All others .. .. . 75 16 0 912 0 1 917 0 l 910 ©

When employed in a classification for which the corresponding margin in clause 27 of the Determination published in
Government Gazette No. 150 of the 2nd April, 1954, excoeded 28s. per week, Lut did not exceed 40s. per week—75 por centum
of such margin as prescribed in clause 27 hereof in lieu of the 10s. herein prescribed. .

11.—Junior Females

. Additiona!
Amount,
17 years of age and under .. 52 3 6 415 O 417 8 414 0
18 years of age AN .. 62 4 0 513 0 516 0 512 0
19 years of age .. .. 72 4 8 611 0 615 0 610 0
20 years of age .. .. .. 82 5 0 79 6 713 6 7178
111 —Junior Males.
Under 18 years of age .. . 24 20 218 6 3 00 217 6
16 years of age . .. 34 3 0 4 30 4 60 4 2 0
17 years of age . .. 46 4 0 512 0 515 0 510 6
18 years of age . . 58 5 0 716 760 619 6
19 years of age .. . 73 6 0 817 6 9 2 6 815 6
20 years of age . .. 88 T 0 1014 © 1019 6 1011 0
A junior employee of eighteen years or more shall be paid 3a. per week in addition to the rates prescribed bhereir
while he is employed as a fur n or assistant to a furnaceman.
1V.—Junior Males {Foundries),

Under 18 years of age .. o 4 3 0 219 6 310 218 8
18 years of age . Ve 32 4 3 318 6 418 818 6
17 years of age . 58 8 0 7 4 8 780 728
18 years of age . . 73 10 0 91 86 9 8 6 810 8
19 Years of age and over . 88 1 6 1018 8 140 ' 1015 6

* The percentages for juuior females relate to the female baslc wage, but in all other cases relats to the male basio wage.

The total wage shall be calculated to the nearest sizpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(¢) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months' experience under this Determination shall, until he or she has
had six months’ expericnce, he 10 per cent. less than the amount represented by the percentage of the basic wage herely
preacribed for a junior employce of his or her age.

Prohibited Occu pations.

(d) Junior employees shall not be employed :(—
(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of amall articles or
. using electrio arc or oxy aretylene blow pipe, or
(ii) if under 18 years of age—
die setting on power presses; or
as furnacemen or assistants to furnacemen.

Clauwes, other than clauses 2, 3, 4 and 5, of the said Determination shall remsain in foroe.

By Authority: W. M. HoustoN, Government Printer, Melbourne.







