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Labour and Industry Act 1953.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 33 OF THE
LABOUR AND INDUSTRY ACT 1953.

I, Henry Norman Jones, Secretary for Labour and Industry, in pursuance of the powers
conferred by the Lubour and Industry Act, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from the beginning
of the first pay period to commence in November, 1954.

Dated at Melbourne, this

H. N. JONES,
30th day of December, 1954,

Secretary for Labour and Industry.

SHOPS BOARD No. 1 (BOOT DEALERS).

Clause 2 of the Determination made on the 5th August, 1954, and in force as from the beginning of the first pay period
to commence in September, 1954, shall be replaced by the tollowing clause :—

2.
Apptonitices or luiprovers, Other Bmployeea.
Wayes per Week of 40 Hours. Wages per Week of 40 Hours. :
Males, Females. Within the Metro-
politan District;
the Cities of ~ | 411 pther parts
Per- . Goelong and Whers this
o P‘é;_ mmt"xge Gﬁl‘;:g g ot; | Petermination
centago of
an Bagic - Fomale - of‘?iewﬁzw:::d appiles.
Wage. ° Basic Chilwell.
Wage.
5. d. % d. MALERs. s d. « d,
Uuder 16 years .. 30 00 34 3% 6 | Manager of a shop or head salesman,
i.e., the principal employee in any
16 years .. . 47 1o o 45 70 shop, branch shop. or boot and /or
shoe department in uny establish-
17 years . . 63 47 6 55 96 6 ment in which are sold goods other
than those sold by boot dealers,
18 years .. .. 80 Ini 0 64 2 6 notwithstanding he may be under
the orders of another person who
19 years .. .. 96 EEXI 75 131 6 . does not devote his whole time
to the supervision of suoh shop,
20 years .. .. | 100 plus | 247 © 85 149 0 branch shop, or department .. 206 0 203 0
13s.
. Salesmen .. o . 271 0 268 0
Provided that any apprentice or improver without previous )
eaperience enteriuy the trade at 17, 18, 19, or 20 years of age may be | Persons employed in the parcels
paid for his or her first year’s service 12} per cent. and for his or her or country order office, or as
second year's service 10 per cont. less than the rates fixed above. packers, portors, or storemen .. 271 0 2068 0
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Apprentlees or Improvers. !

PROPORTION {IN ANY Sunoe on PracE).
APPRENTICES.
] Males.
One male apprentice to every three or fraction of three male
; ersons receiving not less than 268s. per week of 40 hours.
Femaules.

One feale apprentice to every three or fruction of threo femnle
persons receiving not less than 186s. per week of 40 hours.

An indenture of apprenticeship prescribed by the Board was
approved on 28th March, 1023.

IMPROV ERS.

Males.
'Ywo male improvers to one
Four ,, " » two
g‘wa ” " ” 2:“ male persons receiving not le
ggm" " " ” ﬁ\;er than 268s. per week of In
». " ” ”
Eight .. W sz honrs.
Nine ,, " n sEVen
Ten ., " w eight

and thercafter one additional male improver to every two or
fraction of two additional.

Females.
I'wo female improvers to one
Four ,, " » two
gi"e ” ” " gﬁe female persona receiving not less
x ” ” " than 1863. per weok of {0
Beven ,, " » five hours.
Eight ., ” . BIX
Nine ,, ” » 8oVen
Ten " » oight

and thereafter one additional female improver to every btwo or
fenoti Adits
f of two

Provided that one female improver in lieu of one male improver,
or one male improver in lieu of one female improver, may be

employed.

Other Employeea,

Wages per Week of 40 Hours.

Within the Metro-

politan District
the Citles of
Geelong and
Geelong West;
and the Town
of Newtown and
Chliwell.

All other
parts of
Victoria

whore this

Determinaticn
applies,

FeMaLzs.

Manageress of a shop or head salos-
woman, i.e., the prinoipal em-
ployee in any shop, branch shop,
or boot and/or shoe department
in any establishment in which are
sold goods other than those sold
by boot dealers, notwithstanding
she may be under the orders of
another person who does not
devote his whole time to tho
supervision of such shop, branch
shop, or department .. .-

Saleswomen .. . .

2096 9

191 0

20

186 0

Clauses, other than clause 2, of the said Detarmination shall remain in fuies.

By Authority: W. M. Huusiun, Government Printer, Melbourne.
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Labour and Industry Act 1953.

DETERMINATION OF THE TOTALIZATOR EMPLOYEES BOARD.

This Determination applies to the whole of the Stato of Victoria.

IN accordance with the provisions of the Labour and Industry Act 1953 the Wages Board appointed—

“to determine the lowest prices or rates which may be paid to any person or persons, or classes of persons,
employed in or in connexion with the operation of & totalizator on a racecourse in connexion with a race meeting,
other than persons employed in the mechanical maintenance of such totalizator ™

has made the following Determination, namely :—

1. That as from the lst December, 1954, the last previous Determination of this Board, as amended by a Determination
-of the Industrial Appeals Court, shall be revoked and replaced by this Determination.

Wages anp Hours oF Dury.

2. Note.—The hours prescribed in column lettered *“ B’ are the ordinary commencing times prior to the advertised hour
-of starting of the first race, and the hours prescribed in column lettered “C' are the ordinary finishing times after the time

of starting of the last race.

(a) Wages per Meeting. Hours of Duty.
Classitication.
A “ g wor
Males. s d. Hours Hours,
Supervisor “ A grade control . . .. 124 0 3 3
Supervisor “ B grade .. .. . . . 124 © 2 13
Supervisor “C” grade .. .. .. . . 112 © 2 1%
Supervisor “ 1) grade .. . .. . - 100 © 2 1%
-Supervisor “E’' grade control . o 94 0 2 1%
Banker “ A”’ grade control . .. 131 0 3 3
Banker “ B’ grade . . 106 0 2 2
Accountant .. . . . 82 4 1} 1%
Dividend payer (late dividends) . . 83 4 3 H
Dividend payer {(other) . .. 71 4 3 i
<Caghier assisting banker . . 69 10 F 3 1
‘Cashier (other) .. o .. . . . 56 4 3 %
Banker’s assistant . - . . 71 4 1 1
Dividend caleulator (control) . .. . . 110 ¢ i 1
Dividend Calculator (other) N AN - 61 4 3. i
Runner . N .- .. . . 56 4 3 1
Ticket canceller .. . 56 4 3 ! 1

Provided that any supervisor employed in
enclosure on any racecourse shall receive not less
& supervisor *“ C” grade.

No. 3.—12207/54.—PRICE 6D.
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Wages per Meeting, Hours of Duty.
Classiflcation.
1 A." - “ BAN " C¢"
Females.

Accountant .. . . . .. .. . .. 67 6 14 13
Ticket checker e . .. . .. .. . .. 55 6 } 13
Seller .. .. .. .. .. .. . .. 52 0 3 i
Comptometer Opemtor .. . .. . . .. .. 43 0 1 1
Ticket paper distributor .. .. . .. .- .. .. 38 0 3 }
Control office attendant .. .. .. .. .. . .. 55 6 1 1
Ticket canceller .. .. .. .. .. .. .. .. 43 0 3 1

(¢} In addition to the appropriate rate prescribed in sub-clause (a) hereof, an employee who is required to work on any-
race day in connoxion with pre-sales shall receive an allowance of 12s. 6d.
(¢} Any person dirccted to work beyond the hours prescribed in column “C” shall receive payment as follows :—

Males at the rate of 15s. per hour; ..
Females at the rate of 12s. per hour

}cnlculated to the nearest quarter of an hour.
ADDITIONAL AMOUNTS.

3. {(a} The following amount or amounts shall be payable for work done within a radius of ten miles of the Generah
Post Office, Melbourne, in addition to the appropriate wages rate prescribed in clause 2

[ Additional Amount.

8. d.
(i) Dividend payer (late dividends)—who is requlred to make pa.yments in connexion with a meetmg
held on some previous day or days .. 10 0
(i) A banker who pays wages, other than a superusor who carries out the dutics of a banker i—
where the staffi of the house number 36 or more .. . .. . .. .. 10 ¢
all others . 76
(iii) A payer, other than o late dividend puyer who pays “Iate dividends only, who is reqmred to po.y
out on all tickets irrespective of their original purchase price 5
(iv) For work done in connexion with each race on a program in excess of seven :—
Males. i
Banker “A ™ de .. .. .. . .- .. .. .. .. ..
Banker“B"g::de.. .. .. .. .. .. .. . . ; g
Accountant . . 6 0
Dividend pa}er (late dlvxdends) - . 7 8
Dividend payer (other) . . 7 6
Cashier assisting banker . . 5 0
Cashier (other) . .. . NS .. .. 5 0
Banker’s assistant .. . .. .. .. .. . 5 0
Dividend calculator (control) .. .. .. .. .. 6 0
Dividend calculator (ot.her) . .. .. . . .. 8 0
Supervisor .. .. .. .. . .. .. . . 5 0
Runner :
Females.
Accountant .. 5 6
Seller 5 6
Checker N .. .. .- .. .. .. .. .. N 5 6
Control office &ttendant N . .. .. .. .. .. N .. 5 6

(b} Employees engnged at work outside the area prescribed in sub-clause (a) hereof shall be paid the additiona! amounts:
prescribed in placitum (iv) of such sub-clause for work done in connexion with each race in excess of eight.

(¢} A banker who pays wages, other than a supervisor who carries out the duties of a banker, and a payer, other-
than a late dividend payer who pays late dividends only, who is required to pay out on all tickets irrespective of their
original purchase price wheresoever they may be employed by Automatic Totalizators Ltd. outside a radius of ten miles of -
the General Post Office, Melbourne, shall receive the appropriate allowances prescribed in Placita (i} and (iii) of sub-clause (a)-
of this clause.

Rare PavasLi IN THE CaSE OF A POSTPONEMENT OR ABANDONMENT OF A MEETING \WrrHIN TEN MILES OF THE
GexNERAL Post OFFIOE, MELBOURNE,

4. (@) An employeo reporting for duty at the racecourse or tho central office of the employer, shall, unless a public-
announcement is made in the press or by radio not later than four hours prior to the advertised time of startmg of the first
race in the cases of the Supervisor “ A" grade—control and the Banker “ A grade, and two hours prior to the said.
advertised time in the case of any other employce, that the race or trotting meeting has been postponed or cancelled, be -
entitled to receive payment of one half the appropriate amount prescribed for a meeting of seven races.

(b) Tn the event of a race or trotting meeting being cancelled or postponed after the commencemont of the scheduledt.
program for the day an employeo shall be entitled to be paid the appropriate amount prescribed for a full moeting on such
day.

PAYMENT FOR AN EMERGENOY NOT RECEIVING AN ENGAGEMENT.

5. An employee who, following on instructions from the employer, reports as an emergency but does not receive anu
engagement shall be paid One pound in the case of a male and Fifteen shillings in bhc case of a female.

EMPLOYEE ForoED T0 LEAVE Dury Owme ro ILLNESS.

6. An employce who is forcod to leave duty through illness before the completion of his or her engagement shall be.
entitled to reccive payment of the appropriate rate prescribed for a meseting of seven races on that day. Provided that if™
the House Supervisor is not satisfied as to the illness of bhe employee ho may obtain an opinion from a qualified Medicak
Practitioner in regard thereto.
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FARE ALLOWANCE.

7. All employees who report for duty on a racecourse within ten miles of the General Post Office, Melbourne, shall be
entitled to the amount represented by the cost of the st class return railway fare between Flinders-street Railway Station
and the nearest railway station to that racecourse.

TRANSPORT TC AND FROM COUNTRY MBETINGS.

" 8. The employer shall provide adequate transport to and from the course for all employees engaged for a meeting on
any racecourse outside n radius of 10 miles of the General Post Office, Melbourne.

MEeaL ALLOwANCES FOR COUNTRY MEETINGS.
9. Meal allowances shall be paid to all employees on country racecourses as follows :—
For meetings outside a radius of 10 miles and within a radius of 25 miles of the General Post Office, Melbourne—

Lunch allowance 5s.
For meetings outside the said radius—Lunch allowance 3s., and—Dinner allowance 6s.

Tea MoxEY.

10. An employee not included in clause 9 hereof required to work one hour or more after the usual time of ceasing
duty shall be allowed a meal allowance of 5s.

CLOTHING ALLOWANCE.
11. A seller shall receive 6d. per day as a clothing allowance.

HicHER DUTIES ALLOWANCE,

12. An employce called upon to perform duties of a higher grade during the currency of any engagement shall be paic
the appropriate higher amount herein prescribed for such higher grade for the whale of such engagement.

PaymeNT OF WaGES.

13. Each employee shall be paid his or her wages {other than overtime) not later than the time during which the last
race is run on any day.

TraNSPORT DURING EMERGENCY CONDITIONS,

14. Reasonable transport free of cost to the employees rostered for duty on any occasion when normal public transport
(Le., rail and/or tram services) is not operative, shall be provided from points to be nominated by the employer. Provided
that if an employee with the consent of the employer provides a car to transport himself or herself or other members of the
staff rostered for duty he or she shall be entitled to such allowance as may be agreed upon for each mile that each such car
necessarily travels from and to the employee’s home and the racecourse.

TRANSPORT FOR EMERGENCY WORKERS AND DETATNED STAFF.

15. An employee required to report as an emergency at the Flemington racecourse and whose services are not required
for the day shall, after being paid#off be entitled, should he or she so require, be provided with transport to the nearest
operating public transport system. An employee detained at Flemington after public transport to the course for that day has
ceased shall be entitled to be transported to the nearest operating public transport system.

An omployee detained at the Royal Agricultural Showgrounds after the last connecting public tramsport to enable him
or her to reach his or her home by such means kas ceased for the day. shall be provided with transjort to such home free
of cost to such employee. -

For the purposes of this provision * detained ™ shall be deemed to mean ‘‘ required to complete some duty after his or
her normal finishing hour ™.

MEAL INTERVAL.

16. An employee who is required to report for duty one hour or more before the normal time for the comm
of duty shall be allowed an interval of not less than half an hour if a reasonable place in which a meal may be ::x;fun::d"
is provided, or an interval of three quarters of an hour in any other case between the hours of noon and 2 p.m., except on a
_pre-sales day on which the interval shall be not less than half an hour between the hours of 11 a.m. and 1 p.m.

RECEPTACLE FOR KEEPING MONEY.
17. Each ticket machine operator shall be provided with a covered receptacle fur the security of money.

TrME OFF FOR ANNUAL HoLipavs.

R 18. An employee who desires to take annual holidays shall, provided he or she has given at least one week’s notice of
his or" her intention, be entitled to be absent from duty on any meetings that may be held between two consecutive
“Saturdays, and inclusive of such Saturdays.

AxNvarL HoLipay.

19. The provisions of the Labour and Industry Act 1953, and any amendments that may be made thereto from time to
time shall apply. '

Norice Boarp.

20. A notice board for exhibition of notices by an official of the employees’ organization shall be provided and
maintained by the employer in a suitable place on each house on each racecourse.

PRESERVATION OF ExisTmvg CoNDITIONS,

21, Except in so far as altered exprossly or by necessary implieation by the provisions of this Dotermination, al}
existing privileges and counditions shall continue. ’

DEriNirions.

22. ‘Supervisor “ A" grade—Control means the supervisor who is responsible for the obtaining of informati i i
scratchings, and dividends) and the conveyance of same to all other houses on the course. £ rmation (including

Supervisor ‘' B grade means a supervisor with 71 employees or more under his control or superintendence.
Supervisor *“ C " grade means a supervisor with from 36 to 70 employees under his control or superintendence.
Supervisor “ D grade means a supervisor with from 20 to 35 employees under his control or superintendence,
Supervisor “ E " grade means a supervisor with less than 20 employees under his control or superintendence.
Banker * A" grade means the control banker on any course.

Banker “ B grade means any banker other than one defined as “ A ™ grade, or a supervisor who also carries out the
daties of a banker.
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ApJusTMENT OF WaGxs.

23. The wages rates set out in clause 2 are based upon the following basic wage group table and, pursuant to the provisions
of section 33 of the Labour and Industry Act 1953, the Board hereby determines that such rates shall be automatically adjusted
quarterly following any increase or decrease, as the case may be, in the basic wage ascertained in accordance with the “ Common-
wealth Statisticians  all items * retail price index numbors ” set assigned for Melbourne when such increase or decrease is sufficient
to move the basic wage, as so ascertained, into any othor basic wage group of the said table.

Basic Wage Group Table.
(Original group, 237s, to 241s.)

Victoria Gazette-

Basic Wage Group.

Awmount of Increase.

Amount of Decrease.

Males. Temales. Males. Females,

8.~ 8. s. d. s d. s d. s d.
222-226 .. 3 0 2 3
227-231 .. . 20 1 6
232-236 .. .. .. 10 09
237-241 .. No change No change No change No change
242-246 .. 1 0 09 .. .
247-261 .. 20 16
262-266 .. 3 0 2 3

Note.—Any extension of this table shall be of the same construction as the

Melbourne, 16th November, 1954.

table.

A, V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.

By Authority: W, M, HousToN, Government Printer, Melbourne.



