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Labour and Industry Act 1933,

DETERMINATION OF THE PHOTOGRAPHIC GOODS BOARD.

Nore.~—This Determination applies to the whole of the State of Victoria.

]N accordance with the yprovisions of tb: Labour and Industry Act 1953, the Wages Board appointed to * determine the
lowest prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade,

or business of manufacturing or preparing photographic goods or materials >’ has made the following

etermination, namely :—

1. That as from the beginning of the first pay period to commence in March, 1953, the last previous Determination of
this Board shall be revoked and replacedby this Deotermination.

2, Wacrs PER WEER oF 40 Houss.

{a} Apprentices or Improvers.

(0) Other Employees,

Per-
Per- centage
. centage of
Age. of Basic | Males. Female | Females.
Wage. Basjc
Wage
s d. s d.
16 years of age and
under . .. 15 105 6 60 105 6
17 years of age . 54 127 0 66 116 ©
18 years of age . 67 157 6 72 126 6
19 years of age .. 81 190 6 78 137 6
20 years of age .. 96 225 6 90 158 6

Apprentices or improvers who are employed in a dark room
shall be paid 2s, per week in addition to the rates fixed above.

Female apprentives ar improvers who are employed in the
emulsion rooms or tilm coating rooms shall be paid a furtier
28. a week in addition to the rates fixed above.

ProroRTION (in any placoe).
Apprentices or Improvers,

Such number of apprentices and improvers as shall not in the
aggregute exceed three to every two weekly workers receiving
not less than the minimum wage.

An indenture of apprenticeship has heen prescribed by the
Board. -

Adult Males—

s d.

Emulsion mixers, emulaion washers, finishers, melters, ¢
preparers of emulsion for coating, coaters, and

employees in coating room .. . .. 287 8

All others . .. . .. .. 254 6

Adult males employed on afternoon shift shall be paid 7} per
cent. in addition to existing rates of pay.
. Adult males employed on night shift shall be paid 10 per cent.
in addition to existing rates of pay.

If an afternoon shift should overlap a night shift the rate f
night shift ehall be paid for the whole of such ftamoou_shifot:

Adult females 179 ¢

Females employed in the emulsion rooms or ilm coating ro
shall be paid 6s. per week in addition to the rate fixed fo'rg“ ag:ﬁ:
females .

Females employed examining portrait film, X-ray film, dry plates,
and assisting in the plate coating room, shall be po.id’3;.’yﬁlc)i. pe;
week in addition to the rate fixed for *“ adult females’’.

Females employed in any other dark rooms shall be paid 2s, 6d.
per wook in addition to the rate fixed for “adult females *.
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Tryn or BeEeINNING AND ExpINe WoRE. ' Time of Time ot

nning— ending—

3. (a) Employees whose work is not essential to work in tho coating room or emulsion room .. 3 a.m, .. 530 pm,
Female employees whose w.rk is essential to work in the coating room " 7.45 am. .. 8.45 p.m.

Male employess whose work is essential t,» work in the coating room or emulsion room 7am .. B p.m.

{b) Shift Work— .

rnoon shift between the hours of noon and 11.30 p.m. working 8 hours,
Nizht shift between the hours of 11 p.m. and 9 a.m. working 8 hours.

{c) Shift work shall be worked between the hours of Ll p.m. on Sunday and 9 a.m. on Saturday; but for not more
than 8 hours per day or 40 hours per weck. Any shift working between 9 a.m. on Saturdiy and midnight on Sunday shall be
paid for at overtime rates.

(d) A shift worker whilst on afternoon or night shift shall be paid ordinary rates plus 10 per cent. for such shifts,
provided that if he works on a night shift which does not rotate with some other shift or with day work so as to give him

at least one third of his working time off night shift, he shall be paid at the rato of time and a quarter for the ordinary
working hours of such shifts.

OverTIME,
4. The following rates shall be paid for all work done—

(i) {a) Outside the hours fixed as the times of beginning and ending work .. e Yo

© (b) Within the hours fixed as the times of beginning and ending work, after the employee h;%: ba:dﬁr‘:t I;;l‘t;
has worked (exclusive of meal breaks) on any one day Monday to Friday inclusive howrs and ‘doubl o
8 hours continuous time i

(c) Within the hours fixed as the times of beginning and ending work in excess of 40 hours J time thereafter.
(ii} For tho purpose of computing overtime each day’s work shall stand alone.

(iii) An employer may require any employee to work reasonable overtime at overtime rates and such employee
shall work overtime in accordance with such requirement.

PIECE-WORK.

5. The Board determines under the provisions of the Labour and Industry Act 1953, that any employer and any employee
may agreo to lix and respectively pay and reoeive piece-work prices in respect of the work of suoh employee. Provided
that the piece-work price so fixed shall be such that such employes can earn not less than 12} per cont. more than the
minimum wages rate proscribod for such omployee.

SpeoIAL Rargs,

6. Double time shall be the rate for all work done on Saturday or Sunday or on the following holidays, viz.:—New

Year’s Day, Australia Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, Queen’s Birthday, Melbourne Cup

Day, Christmas Day and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for

“any of the above-named holidays, the spocial rate shail only be payable for work done on the day so substituted.

Provided that time and a half for tho first threo hours and double time thereafter shall be the rato paid for all

work done on Saturday (not being a public holiday) to emulsion mixers, emulsion washers, finishers, melters, and preparers
of emulsion for oocating, coaters, and employees in the coating room :

Provided further that where the night shift is extended to finish not later than 9 a.m. on Saturday, the ordinary
rate for such shift shall apply.

HoLIpAYS.

7. (a) ALl employees, including piece-workers, shall be entitled to the ten holidays hercinafter mentioned without any
deduction from the weekly rate of pay, viz.:—New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzao
Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, or any other dany which may be by Act of
Parliament or Proclamation substituted therefor : Provided that no holiday rate of pay shall be allowed in respect of any
such days as may fall on a Saturday or Sunday.

SicE Leave,

8. (@) If an employee absents himself or herself from duty the employer may make a deduction from the employee’s
wage proportionate to the longth of the absence, provided that this sub-clause shall not apply to cases of illness subjeot
to sub-clauso (b) hereof.

(b) If the absence from duty of an omployes engagod by the week bo reasonablo because of his own illness, not the
result of hia own misconduct nor occasioned while engaged in work or sport for proflt (otherwise than under this
Determination), and he produce within 48 hours to the omployer satisfactory eovidence thercof by medical oertificate or
otherwise, no deduction shall be made in respect of such absence except so far as it exceeds in the aggregate 40 hours
of working time during any one year of scrvice, or a proportionately less time during any shorter period of service.
Provided .that this sub-clause shall apply only to any employeo who has been in the service for three months or more.

{¢) Notwithstanding anything contained in sub-clause (b) hereof, if the full period of sick leave as prescribed above is
not taken in any year, such portion as is not taken shall, provided the employee remsins in the service of the employer or
any successor of such employer, be camulative from year to year. For the purposes of this sub-clause service prior to the
1st May. 1948, shall be disregarded.

Resr PerioD.
9. An interval of ten minutes to be selectod by the employer shall be allowed to all employees betweon 10 a.m,
and 11 a.m. each day for refreshment. The interval shall be as part of the time of duty without deduction of time work pay.
During such rest period the employees may leave their seats, but not the premises.

AnNvaL Horipay,

10. The annual holiday shall be as prescribed by the provisions of the Labour and Industry Act 1953, and any
amondments which may be made thereto from time to time.

TEPMINATION OF EMPLOYMENT OR STANDING DowN EMPLOYEE.

11. An employer shall have the right to dismiss any cmployee without notice for inefficiency, neglect of duty or
misconduct and in such cases the wages shall be paid up to the time of dismissal only, or to deduct payment for any day the
employee cannot be usefully employed because of an{ strike or through'any breakdown in machinery or any stoppage of work
by any cause for which the employer cannot reasona ly be held responsible.
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PERIODICAL ADJUSTMENT oF Wacxus,

12. The wages rates for adult males set out in clause 2 are hased upon the following basic wage, and, purswant to the
provisions of section 33 of the Labour and Industry Act 1983, the Board hereby determines that such rates shall bo
automatically adjusted by the same amount and at the same time as such basic wage as prescribed by clause 13.

Basto Waas.]

Place, Basic Wago Index Number
(Adjustable), Set Assigned.
£ s d.
Viotoria . . . .. . . Lo .. .. 1115 0 Melbourne

ADJUSTMENT OF Basic Wace.

13. (@) For the purposes of this Determination, the expression  Commonwealth Statistician’s ‘all items’ retail prioe
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, tv be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1955, the amount of the basic wago shall
be as prescribed in clause 12.

(¢) During each future successive period beginning with the first pay period to commence in a DMay, an August,
8 November, or a February the amount of the basic wage, shull be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s all items * retail price index number by the factor <103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach 5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rate for adult females is based on a basic wage being 70°G per cent of the all others wage for adult
males calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

(¢) The wages of Apprentices or Improvers shall be the appropriate percentages as set out in clause 2. Such wages
shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.

Melbourne, 7th March, 1955,

By Authority: W. M. HousToN, Government Printer, Melbourne,






